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TEXTILE INDUSTRY, UNION OF 
SOUTH AFRICA. 

On behalf of the Minister of Labour, I, MARais VILJOEN, 
Deputy-Minister of Labour, hereby— 

(a) in terms of paragraph (a) of sub-section (1) of 
section forty-eight of the Industrial Conciliation 
Act, 1956, as amended, declare that the provisions 
of the Agreement which appears in the Schedule 
hereto and which relates to the Textile Industry, 
shall be binding from the second Monday after the 
date of publication of this notice and for the period 
“ending two years from the said second Monday, 
upon the employers’ organisation and the trade 
unions which entered into the said Agreement and_ 
upon the employers and employees who are mem: 
bers of that organisation or those unions; 

(5) in terms of paragraph (b) of sub-section (1) of 
section forty-eight of the said Act,. declare that the 
provisions contained in clauses 3 to 17 (inclusive), 
19 to 24 Gnclusive), and all the provisions of 
Annexures A, B, C and D of the said Agreement 
shall be binding from the second Monday after 
the date of publication of this notice and for the 
period ending two years from the said second 
Monday upon all employers and employees other 
than those referred to in paragraph (a) of this 
notice, engaged or employed in the said Industry 
in the Union of South Africa; and 

/ 

(c) in terms of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that in 

’ the Union of South Africa and from the second 
Monday after the date of publication of this notice 
and for the period ending two years from the said 
second Monday, the provisions contained in clauses 
3 to 9 (1) Gaclusive), 9 (4) to 17 Gnclusive), 19 to 
24 and all the provisions of Annexures A, B, C and 
D of the said Agreement shall mutatis mutandis be 
binding upon ali Natives employed in the said 
Industry by the employers upon whom any of the 
said provisions are binding in respect of employees, 
and upon those employers in respect of Natives in 
their employ. 

~-M: VILIOEN, 
' Deputy-Minister-of Labour. 
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 DEPARTEMENT VAN. ARBEID. 

No. 1640] > «7. Oktober 1960. 
'- WET OP NYWERHEIDSVERSOENING, 1956, 
s ~ §005 GEWYSIG. . 

TEKSTIELNY WERHEILD, UNIE VAN 
SUID-AFRIKA. 

Namens die Minister van Arbeid, verklaar ek, MARAIS 
VILIOEN, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 
agi-en-veertig van die Wet op Nywerheidsver- 
soening, 1956, soos gewysig, dat die bepalings van 
die Ooreenkoms wat in die Bylae hiervan verskyn 
en op-die Tekstielnywerheid betrekking het, vanaf 

' die tweede Maandag na die datum van die publi- 
kasie van hierdie kennisgewing en vir.die tydperk 
wat twee jaar vanaf genoemde tweede Maandag 
eindig, bindend is vir die werkgewersorganisasie en 
vakverenigings wat genoemde Ooreenkoms aan- 
gegaan het en vir die werkgewers en werknemers 
wat lede van daardie organisasie of daardie ver- 
enigings is; , 

(5) kragtens paragraaf (5) van subartikel (i) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
vervat in kiousules 3 tot en met 17, 19 tot en met 24 
en al die bepalings vervat in Aanhangsels A, B,C 
en D van genoemde Ooreenkoms vanaf die tweede 
Maandag na die datum van die publikasie van 
hierdie kennisgewing en vir die tydperk wat twee 
jaar vanaf genoemde tweede Maandag eindig, 
bindend is vir alle ander werkgewers en werk- 
nemers as dié vermeld in‘ paragraaf (a) van hierdie 
kennisgewing wat betrokke is by of in diens is in 
gencemde Nywerheid in die Unie van Suid-Afrika: 
en 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
agi-cn-veertig van genoemde Wet dat die bepalings 
vervat in kiousules 3 tot en met 9 (1), 9 (4) tot en 
met 17, 19 tct en met 20, 22 tot en met 24 en al die 
bepalings vervat in Aanhangsels A, B, C en D van 
genoemde Ooreenkoms vanaf die tweede Maafidag 
na die datum van die publikasie van hierdie kennis- 
gewing en vir die tydperk wat twee jaar vanaf 
gencemde tweede Maandag eindig, in die Unie van 
Suid-Afrika mutatis mutandis bindend is vir alle 
Naturelle in diens in genoemde Nywerheid by dié 
werkgewers vir wie enigeen van genoemde bepalings 
ten opsigte van werknemers bindend is en vir daar- 
die werkgewers ten opsigte van Naturelle in hul 
diens, 

M. VILJOEN, 
Adjunk-minister van Arbeid. 
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SCHEDULE, 

NATIONAL INDUST RIAL COUNCIL FOR THE TEXTILE. 

MANUFACTURING INDUSTRY OF THE UNION OF 
SOUTH AFRICA. 

  

' 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 

Act, No. 28 of 1956, made and entered into by and between the 

National Textile Manufacturers’ Association 

(hereinafter referred to as “the employers” or “ the.employers’ 

organisation ”), of the one part, and the 

Blanke Tekstielwerkers Nywerheids Unie van S.A., and the 

Textile Workers’ Industrial Union (South Africa) 

(hereinafter referred to as “the employees” or “the trade 

union ”’), of the other part, . 

being parties to the National Industrial Council for the Textile 

Manufacturing Industry of the Unioa of South Africa. 

\ 

1, Scope oF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Union of 

South Africa by all employers who are members of the employers’ 

organisation and are. engaged in the Textile Manufacturing 

Industry, and by all employees who are members of the trade 

unions and are employed in that industry and for whom mini- 

mum wages are prescribed in this Agreement. 

2. PERICD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may , 

be fixed by the Minister of Labour in terms of section forty-eight 

of the Act, and shall rermain in force for a period of two years 

from the date of publication, or for such period as may be 

determined by him. é 

NO: 3. DEFINITIONS. 

.. (1) Any expressions appearing in this Agreement which are 

defined in the Act shall have the same meaning as in the Act; 

any reference to an Act or Ordinance shall include any amend- 

ment of such Act or Ordinance and unless the contrary intention 

appears, words importing the masculine gender shail include 

females; further, unless inconsistent with the context— 

“ Act” means the Industrial Conciliation Act, No. 28 of 1956; 

“blanket and rugs section” means that section of the Textile 

Manufacturing industry referred to in paragraph (@) @ and 

(ii) in the definition thereof; ‘ 

“canvas and duck, tapes and webbing section” means that 

section of the Textile Manufacturing Industry referred to in 

paragraph (c) in the definition thereof; 
“casual employee” means an employee who is employed by 

the same employer on not more than three days in any week; 

“Council? means the National Industrial Council for the 

Textile Manufacturing Industry of the Union of South Africa; 

“day” means each period of twenty-four consecutive hours 

calculated from the time the employee commences to work 

-the hours prescribed in section 4 (1); 

“establishment ? means any premises in or in connection with 

which one or more employees are employed in the industry; 

“ experience” means, save as elsewhere specifically provided, 

the total period or periods of employment which an employee 

has had in his particular occupation or designation whether 

in the industry or elsewhere as the case may be; 

“flock and felt section” means that section of the Textile 

Manufacturing. Ladusiry referred to in paragraph (d) @, Gd 

and (ii) in the definition thereof; 

“Industry ’ means the Textile Manufacturing Industry; 

“Kaffir sheeting section” means that section of the Textile 

Manufacturing Industry referred to in paragraph (b) {i) and 

(ii) in the definition thereof; 

“Taw ” shall inelude the common law, 

“ military » training” means continuous trainiag which an 

employee is required to undergo in terms of section twenty- 

one (1), read with sub-sections (1) and (2) of section twenty- 

two, of the Defence Act, 1957, but does not include any 

training which he may elect to undergo in terms of section 

twenty-three of the said Act nor any other training or ser- 

vice for which he volunteers or which he elects to undergo; 

“monthly rate” is the weekly remuneration multiplied by four 

and one third, 
* piece-work ” means any system under which an employee’s 

remuneration is based upon the ‘duantity or output of work 

done and shall be deemed to include any system of incen- 

tive or production bonus payments of supplementary wage 

payments; ; . . 

“ piece-worker ” means an employee who is engaged on piece 

work; 

“remuneration? means any payment in money or in kind or 

both in money and in kind, made or owing to any person, 

which arises in any manner whatsoever out of employment; 

“ short-time” means a temporary reduction in the number 

of ordinary hours of work due to glackness of trade, shortage | 

of raw materials, a breakdown of plant or machinery or -ofher 

unforeseen emergency or the changing of a beam on a ioom; ~ 
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BYLAE. 
  

NASIONALE NYWERHEIDSRAAD VIR DIE TEEKSTIEL- 
NYWERHEID VAN DIE UNIE VAN. SUID-AFRIKA. 

COREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
Wet No. 28 van 1956, gesluit en aangegaan tussen die 

National Textile Manufacturers’ Association 

(hieronder die ,,werkgewers” of the ,, werk gewersorganisasie ” 
genoem), aan die een kant, en die : 

Blanke Tekstielwerkers Nywerheids Unie van 5.A,, 

en die . 

Textile Workers’ Indusirialt Union (South Africa) 

(hieronder die ,, werknemers.” of die ,, vakvereniging ” genoem), 

aan die ander kant, 

wat die partye is by die WNasionale Nywerheidsraad vir die 
Tekstielnywerheid van die Unie van Suid-Afrika. 

1. BESTEK VAN TOEPASSING VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die Unie van 
Suid-Afrika nagekom word deur alle werkgewers wat lede van 
die werkgewersorganisasic is en wat die .Tekstielnywerheid uit- 
cefen, en deur alle werknemers wat lede van die vakvereniging 
is en in daardie nywerheid in diens is en vir wie minimum lone 
in hierdie Ooreenkoms voorgeskryf word. 

2, GELDIGHEIDSDUUR VAN COREENKOMS. 

Dié Coreenkoms tree in werking op ’n datum wat deur die 
Minister van Arbeid ingevolge artikel agt-en-veertig van die Wet 
vasgestel word en bly van krag vir ’n tydperk van twee jaar 
vanaf die datum van publikasie of vir ’n tydperk wat hy bepaal. 

3. WooRDOMSERYWINGS, 

(1) Enige uitdrukking wat in hierdie Coreenkoms voorkom en 
in die Wet omskryf is, bet dieselfde betekenis as in die Wet; 
enige verwysing na ‘n wet of ordonnansie sluit enige wysiging 
van sodanige wet of ordonnansie in en tensy die teenoorgestelde 
bedocling blyk, omvat woorde wat die manlike geslag aandui, 
ook vrouens: vooris, tensy dit strydig met die samehang is, 
beteken— ‘ 

», Wet” die Wet op Nywerheidsversoening, No. 28 van 1956; 
» Afdeling komberse en reiskomberse” daardie afdeling van 

die Tekstielnywerheid wat in paragraaf (a) @) en (i) in die 
woordomskrywing daarvan genoem word; . 

,, Afdeling -seil en seildoek, seilbande en growwe seil” daardie 
afdeling van die Teksticlnywerbeid wat in paragraaf (c) in 
die woordomskrywing daarvan genoem word; 
jos werknemer” ‘n werknemer wat hoogstens dric dae in 

enige week by dieselfde werkgewer in diens is; 
» Raad” die Nasionale Nywerheidsraad vir die Tekstielnywer- 

heid van-die Unie van Suid-Afrika; 

dag” elke tydperk van 24 agtereenvolgende ure bereken 

van die tyd af waarop die werknemer begin om die ure te 
werk wat in artikel 4 (14) voorgeskryf word; 

, iorigting * enige perseel in of in verband waarmee cen of 
meer werknemers in die nywerheid in diens is; 

;, ondervinding ”,, behalwe waar dit elders spesifick bepaal 

word, die totale tyd of tye diens wat ’n werknemer in sy 

besondere werk of ampsbepaling, hetsy in dic nywerheid of 
elders, na gelang van die geval, geliad het; 

 Afdeling viok en vilt” daardie afdeling van die Tekstiel- 

nywerheid wat in paragraaf () @), (ii) en (i) in die woord- 
omskrywing daarvan genoem word; 

5 Nywerheid” die Tekstielnywerheid; 

Afdeling kafferlakengoed” daardie gedeelte van die Tekstiel- 

nywerheid wat in paragraaf (b) @) en (G) in die woordom- 
skrywing daarvan genoem word; 

» wet” ook die gemecnreg;. 

militére opleiding’ ononderbroke opleiding wat "an werk- 

nemer ingevolge artikel een-en-twintig (1), gelees met sub- 

artikels (1) en (2) van artikel ftwee-en-twintig van die Ver- 

dedigingswet, 1957, moet ondergaan, maar omvat nie op- 

leiding wat hy verkies om ingevolge artkiel drie-en-twintig 

van genoemde Wet te ondergaan nie en ook nig ehige ander 

opleiding ef diens waarvoor hy hom vrywilig aanbied of 

wat hy verkies om te ondergaan nie; 

,,maandioon” die weekloon vermenigvuldig deur 44; 

stukwerk ” enige stelsel waarvolgens ‘in werknemer se besol- 

diging gebaseer word op dic hoeveetheid of omvang van 

gedane werk en dit word geag dat dit enige stelsel insluit 

van aansporings- of produksiebonusbetalings of aanvullende 

Joonbetalings; . 

,, stukwerker ” "n werknemer wat stukwerk verrig; ; 

.. besoldiging ” betaling in geld of in natura of sowel ja geld 

as in ndtura, gemaak of verskuldig aan erige persoon, wat 

op watter wyse ook al uit diens voortspruit: 

_, kerttyd” *n tydelike vermindering van die getal gewone 

werkure as gevolg van handelslapte, tekort aan grondstowwe, 

’a anklaarraking van installagie of masjineric of ander on- 

yoorsiene noodgeval, of die vervanging van ’ kettingboom 

aan ‘i weefstoel;
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“task work ” means ‘the setting by an employer or his represen- 
tative to an employee of a definite quantity of -work to be 
performed by such employees in a specified time; ; 

“Textile Manutacturing Industry” means the joint enterprise 
in which employer_and-employee are associated for any of 

“the following purposes:—~ _ ot 

(a) G) The manufacture, either in whole or in part by any 
process whatsoever, of ail classes of blankets, 
blanketing, travelling rugs and shawls, whether plain 
or raised or dyed or otherwise. treated and includ- 
ing all operations incidental to and consequential 

thereon in the course of such manufacture. 

(i) The manufacture by any process whatsoever includ- 
ing all operations ‘incidental to and. consequential 
thereon in the course of such manufacture of yarns 
for sale or on commission, if, such’ yarns in the final 
weight in the case of worsted woollen or mixed 

“yarns, measure 2,500 yards or less to the English 
pound (Avoirdupois) or in the case of other yarns, 
4,000 yards or less to the English pound (Avoirdu- 
pois) for use in the manufacture of the articles 
referred to in paragraph (a) (i) except where such 
yarns are sold by the manufacturers thereof for pur- 
pose of manufacturing articles. other than those 
specified in sub-paragraph (i) hereof. 

(b} G The manufacture, either in whole or in part and by 
‘any process whatsoever of kaffir sheeting, whether 
plain or raised or dyed or printed or. otherwise 
treated and including all operations incidental to and 
consequential thereon in the course of such magu- | XY : 
facture. 

Gi) The manufacture, by any process whatsoever, includ-_ 
ing all operations incidental to and consequential. 
thereon in ‘the course of such manefacturé, of yarns 

— for sale or on commission if such yarns in the final 
weight measure 4,000 yards -or less to the English 
pound (Avoirdupois) and are for use in-the manu- 
facture of kaffir sheeting but not where such yarns | 
are sold by the manufacturers thereof for the pur- 
pose of manufacturing articles other than those 
specified in sub-paragraph (i) hereof. 

(c) The warping, weaving and/or finishing of canvas and 
duck and tapes and webbing by any process whatsoever 
and all operations incidental to and consequential 
thereon in the couzse of such activities. . . 

(d) @®)} The manufacture of flock, wadding, sized wadding, 
padding, underfeit, by any process whatsoever. 
including all operations incidental to and consequen- - 

. tial thereon in the course of such manufacture. 

(ii) The manufacture of felt by any process whatso- 
ever including all operations incidental to and/or 
consequential thereon in the course.of.such: manu- 

: facture. : : . 

Gii) The manufacture of medical wadding or cotton . 
. wool by any process whatsoever including all opera- 

tions incidental to and consequental thereon in the 
course of such manufacture. 

“ time-worker ” means an employee whose wage is determined. 
on a time basis only; - 

“wage? means that portion of the remuneration ‘payable in - 
money to an employee in respect of his ordinary: hours of 
work referred to in section 4 and_as prescribed for him 
in section 2 (1) of Annexures A, B and C, and section 2 
of Annexure D, or where an employer regularly pays to an 

‘employee in respect of such ordinary hours of .work an 
amount higher than that prescribed, it. means such higher 
amount. 

(2) In classifying an employee for the. purpose of this Agree- 
ment, he shall be deemed to be in that class in which he is 
wholly or mainly employed. ‘ 

\ 

4, Hours oF WorRK AND PAYMENT FOR OVERTIME. 

* ) Ordinary Hours of Work-~The ordinary hours of. work of 
an employee, other than a casual employee, shall not exceed— 

(a) forty-six hours in any week; and ; 

(b) in the case of an employee who works a six-day week, 
eight hours in any day, unless the hours on one day 
do not exceed five, in which case the hours on the other 
days shall not exceed eight and a half hours on any day; 
and . . . _ 

““(c) in ‘the case ofan employee who works -a five-day week, 
nine and a quarter hours in any day; : 

' (d) the ordinary hours of work of a casual employee shall 
not exceed — 

(i) in the case of an establishment in which a six-day 
week is observed, eight and one-half hours in any 

/ day; Coos L 

i) in the case of an establishment in which a_ five-day 
' week is observed, nine and one-quarter hours in any 

day. Se : 

_nitgesonderd *n los werknemer;   

» taakwerk” die opdrag deur ’n werkgewer of sy verteenwoor- 
diger aan ’n werknemer om ’n bepaalde hoeveelheid werk 
‘deur sodanige werknemer in-’n gespesifiseerde tyd te doen; 

», Tekstielnywerheid” die gesamentlike onderneming waarin 
werkgewer en werknemer vir enigeen van die volgende doel- 
eindes geassosieer is :— : 

(a) @) Die -vervaardiging hetsy in die geheel of gedeeltelik 
deur enige proses van watter aard ook, van alle 
klasse komberse, kombersstof, reiskomberse . en 
tjalies, hetsy effe of opgehewe of gekleur of ander- 
sins behandel, en met insluitang van alle werksaam- 
hede wat toevallig daarby hoort en in die Joop van 
sodanige vervaardiging daaruit voortvloei, 

(ii) Die vervaardiging, deur enige proses van watter aard 
ook, insluitende allé werksaamhede wat toevallig 
daarby hoort en in-die loop van sodanige vervaardi- 
ging daaruit voortvloei, van. gare vir verkoop of op 
kommissie, indien sodanige gare in die finale gewig 
in- die geval van kam-, haard- of gemengde garing, 
2,500 jaart of minder op die Engelse pond (avoirdu- 
pois) meet, of in die geval van ander garing, 4,000 
jaart of minder op die Enge’se pond (avoirdupois), 
vir gebruik in die vervaardiging van die artkels ge- 
noem in paragraaf (a) (i) behalwe wanneer sodanige 
garing deur die vervaardigers daarvan verkoop word 
vir. die doel 6m-ander artikels te vetvaardig as dié 
wat in subparagraaf (@) hiervan gespesifiseer word. 

‘(b) @) Die’ vervaardiging, hetsy in die geheel of gedecltelik 
en deur enige proses van watter aard ook, van 
Kafferlakengoed, hetsy effe of opgehewe of gekleur 
of bedruk of andersins ‘behandel en met insluiting 
van alle werksaamhede wat toevallig daarby hoort 
‘en in die Joop van sodanige vervaardiging daaruit 
voortvloei. / , 

(ii) Die vervaardig:ng, deur ‘enige proses van watter aard 
ook, met insluiting van alle werksaamhede wat toe- 
vailig daarby hoort en in die loop van sodanige 

' vervaardiging daaruit voortvloei, van garing vir ver- 
‘koop -of op kommissie indien sodanige garing in die 
finale gewig. 4,000 jaart of minder op die Engelse 
pond (Avoirdupois) meet, en vir gebruik is in die 
vervaardiging van Kafferlakengoed maar n:e wanneeer 
sodanige garing deur dié vervaardigers -daarvan ver- 
koop word vir die doel om ander artikels te vervaar- 
dig as dié wat in subparagraaf (i) hiervan gespesifi- 
seer word nie. : 

(c) Die skeer, weef en/of afwerk van seil en seildoek en 
seilbande en growwe seil deur enige. proses van watter 
aard ook en alle werksaamhede wat toevallig daarby 
hoort en in die loop van sodanige bedrywighede daar- 
uit voortvloei. oo 

{d) (i) Die. vervaardiging van vlok, watte, gepapte watte, 
opstopsel, ondervilt, deur enige proses van watter 
aard ook, insluitende alle werksaamhede wat toe- 
vallig daarby behoort en in die loop van sodanige 
vervaardiging daaruit voortvloei. 

(ii) Die vervaardiging van vilt deur enige proses van 
watter aard ook met insluiting van alle werksaam- 
‘hede wat toevallig daarby hoort en/of in die loop 
van sodanige vervaardiging daaruit voortvloci. 

(iti) Die’ vervaardiging van geneeskundige watte of 
katoenwol deur enige proses van watter aard ook 
met insluiting van alle werksaamhede wat toevallig 
daarby hoort en in die loop van sodanige vervaar- 
diging daaruit voortvloei, 

» tydwerker” ’n werknemer wie se besoldiging slegs op ’n 
tydbasis gebaseer word; ot 

loon” dié gedeelte van die besoldiging in geld aan ’n werk- 
'. nemer betaalbaar ten opsigte van sy gewone werkure genoem 

in artikel 4 en soos vir hom voorgeskryf in artikel 2 (1) 
van Aanhangsels A, B en C, en artikel 2 van Aanhangsel 
D, of waar ’n werkgewer gereeld aan sy werknemer ten 
opsigte van dié gewone werkure ’n hoér bedrag betaal as 
dié wat voorgeskryf word, beteken dit die hoér bedrag. 

(2) By die indeling van ’n werknemer vir die toepassing van 
hierdie Ooreenkoms word. dit beskou dat hy onder daardie klas 
ressorteer waarin hy uitsluithk of. hoofsaaklik in diens is. 

4. WERKURE EN BESOLDIGING VIR. OORTYD. 
(1) Gewone werkure-~-Die gewone werkure van ’n werknemer, 

mag nie meer as onderstaande 
wees nie:— . 

(a) 46 in "nm week; en 
(6) in die geval van ’n werknemer wat ’n sesdaagse week werk, 

agt uur op ’n dag, tensy die ure op een dag nie meer as 
vyf uur is nie, in watter geval dic ure op die ander dae nie 
meer as 84 uur op ‘n dag mag wees nie; en , 

~ (c) in die geval van ’n werknemer wat ’n vyfdaagse week werk, 
94 uur op ’n dag; / 

(d) die gewone werkure Van °n los werknemer mag hoogstens 
die volgende wees:— . mo 

- (i) In die geval van ’n inrigting waarin ’n sesdaagse week 
’ gewerk word, 84 uur op ’n dag; , 

(ii) in die geval van ’n inrigting_waarin ’n vyfdaagse week . 
‘gewerk word, 94. uur op ’n dag. 

\



4 GOVERNMENT GAZETTE EXTRAORDINARY, 7 OCTOBER 1960 

(2) Meal Breaks——An’ employer shall not require or. permit 

an employee to work” for more. than. five. hours. continuously - 

without an interval of not: Jess.than. one hour. during which no. 

work shall:be performed-and. such interval. shall: not. be..deemed | 

to be part of the ordinary hours of .work or overtime; provided . 

that— - 

‘@) if such interval’ be for longer than one ‘hour, ‘any period: 

in excess of an hour. and a quarter shall be deemed to 

be ordinary hours .of work; 

(ii) periods of work interrupted by an interval of less than’ 

one hour shall be deemed to be continuous. 

(3) Rest Intervals.—Au employer shall grant to each of his 

employees employed in or about his establishment, other than 

a traveller, a motor vehicle driver, a part-time motor’ vehicle - 

driver, a messenger, a.boiler attendant in charge or a boiler 

attendant, a rest interval of not less than ten minutes at as 

nearly as practicable— : . : 

(a) in the middle of each first work period in any day; and 

(b) in the middle of. each second work period in a day; 

during which the employee shall not be required or permitted 

to perform any work, and such interval shall be deemed to be 

part of the ordinary hours of work. : 

(4) Hours of Work to be Consecutive—Save as provided in 

sub-sections (2) and (3), all hours of work shall be consecutive. 

(5) Overtime —Al. time worked in excess of the number of 

hours prescribed in respect of a day in sub-section (1), shall be 

deemed to be overtime. 

(6) Limitation of Overtime—An employer shall not require or 

permit his employee to work overtime for more than ten hours 

in any week: “Provided that no employer shall. require or permit 

, a female employee— 

(a) to work between 6 o’clock p.m. and 6 o’clock a.m.; 

(b) to work after 1 o’clock p.m. on more than five days in 

any week; 

(c) to work overtime for more than two hours on any day or 

on more than three consecutive days; 

(d) to work overtime on more than sixty days in any year; 

(e) to work overtime after completion of her ordinary hours 

of work for more than one hour on any day unless he 

has— 

(i) before midday given notice thereof to such employee; 

or 

(ii} provided such employee with an adequate meal before 

the commencement of such overtime; or 

(iid) paid to such employee one shilling and sixpence in 

sufficient time to enable her to obtain a meal before 

such overtime is due to commence. 

MD Exemptions The | provisions of this section ‘shall not 

apply to a watchman, and the provisions of sub-sections (2), (3), 

(4) and (6) shall not apply to a male employee employed on 

work necessitated by a breakdown of plant or machinery or by 

other unforeseen emergency. 
} 

5, ANNUAL LEAVE. 

(1) (a) Every employer shall grant, subject to sub-sections (5) 

and (6) hereof, to each of his employees, other than a watch- 

ian, in respect of each completed year of employment with 

him— 

(i) in the case of a five-day week employee, twelve working 

- days’ leave of absence; and 

(ii) in respect of a six-day week employee, fifteen working 

days’ leave of absence. 

The major portion of such leave, other than the leave granted 

in terms of sub-section (5), shall be granted and taken between 

the 15th December and {Sth day of the succeeding January. 

(b) Every employer shall pay an employee who is a time- 

worker for such leave at the weekly rate of remuneration 

(excluding payment for overtime and night shift allowance) to. 

which he was entitled immediately before the commencement of 

such leave. , 

(c) (i) Every employer shall pay an employee who is a piece- 

worker for such leave at a rate equivalent to his average weekly 

remuneration (excluding payment for night shift allowance and 

overtime), during the period in -which he had been employed 

on piece-work; calcuiated from the date of his engagement or 

the date on which his last leave terminated whichever. is the 

later date and up to a date within fifteen days of the commence- 

ment of such leave. : . 

Gi) When a_ piece-worker has been employed in different 

qualifying periods within the same grade during the period in 

respect of which the-annual leave has accrued, he shall be paid 

for such leave at a rate equivalent to his average weekly remune- 

ration (excluding payment for overtime and night shift allow- 

ance), only-during the -period in respect of: the last completed 

qualifying. period in which he was engaged prior to his leave 

becoming due.’ - : 

(iii) The calculation of “ average weekly remuneration” refer- 

red to in sub-sections (c) (i) and (ii) ‘of this clause, shall be 

based on the actual number of hours worked and the total 

rernuneration ‘earned as “detailéd in’ sub-sections (c) @ and (ii). 
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_- (2) Etensonderbrekings—n Werknemer mag nie vereis of toe- 
laat -dat.sy.. werknemer-op ’n dag-langer as vyf.uur ononderbroke - 
werk sonder:’n pouse van minstens een. uur waarin. geen - werk . 

verrig mag: word nie en dié onderbreking :mag nieas deel van 
die gewone werkure of oortydure-gereken word nie; met dien 
verstande dat— ne 

(@) as die onderbreking langer as een uur duur, elke tydperk 
bo 14 uur as gewone wekure gereken moet word, 

(ii). werktydperke onderbreek deur *n pouse van minder as 
een uur as ononderbroke gereken moet word.’ 

(3) Ruspouses—n Werkgewer moet aan elkeen van. sy werk- 
nemers wat in of by sy inrigting in diens is, uitgesonderd ’n 

reisiger, ’n motorvoertuigdrywer, ’n deeltydse motorvoertuig- 

drywer, ’n bode, ’n verantwoordelike ketelbediener of ’n ketel- 

bediener, ’n ruspouse van minstens tien minute toestaan so na 
as moontlik— 

(a)aan die middel van elke eerste werktydperk op enige dag; 

- en 
: 

(b) die middel van elke tweede werktydperk op ’n dag; 

waarin die werknemer nie verplig of toegelaat moet word om 

enige werk te verrig nie, en sodanige pouse moet as deel van die 

gewone werkure beskou word. 

(4) Werkure meet aaneenlopend wees.—Behalwe soos bepaal in 

subartikel (2) en (3) moet-alle werkure aaneenlopend wees. 

(5) Oortyd.—Alle tyd wat meer as die getal ure gewerk word 

wat ten opsigte van ’n dag in subartikel (1) voorgeskryf word, 

word as oortyd beskou. 

(6) Beperking van oortyd—’n Werkgewer mag nie sy werk- 

nemer verplig of toelaat om langer as tien uur oortyd in enige 

week te werk nie: Met dien verstaride dat geen werkgewer mag 

vereis of toelaat dat ’n vroulike werknemer— 

(a) tussen 6-vur nm. en 6-uur vm. werk nie; 

(b) na eenuur nm. of meer as vyf dae in enige week werk nie; 

(c) om _langer as twee uur cortyd op enige dag of op meer as 
drie agtereenvolgende dae werk nie; 

(d) op meer as 60 dae in enige jaar oortyd werk nie; 

(e) na voltooiing van haar gewone werkure vir langer as 1 uur 

oortyd op enige dag werk nie, tensy hy— 

(i) sodanige werknemer védér middag daarvan in kennis 
gestel het; of 

(ii) die werknemer van *n voldoende maal véér die aan- 
vang van sodanige oortyd voorsien het; of 

Gi) die werknemer een sjieling en ses pennies betyds 

betaal bet om haar in staat te stel om “nh maal te 
bekom voordat die ocortyd moet begin. 

(1) Vrystellings—Die bepalings van hierdie artikel is nie op ’n 

wag van toepassing nie en dic bepalings van subartikels (2), G), 

(4) en (6) is nie van toepassing op ’n manlike werknemer wat in 

diens is op werk wat nodig is as gevolg van ’n onklaarraking van 

installasie of masjinerie of enige ander onvoorsiene noodgeval nie. 

5. JAARLIKSE VERLOF. 

() @ Elke werkgewer moet, behoudens subartikels (5) en (6) 

hiervan, aan elkeen van sy werkgewers, uitgesonderd ’n wag, ten 

opsigte van elke voltooide jaar diens by hom— 

(i) in die geval van ’n werknemer wat ’n vyfdaagse week werk, 

12 werkdae verlof toestaan; of : 

Gi) ten opsigte van °n werknemer wat ’n sesdaagse week werk, 
15 werkdae verlof toestaan. 

_ Die grootste gedeeite van hierdie verlof, uitgesonderd die verlof 

toegestaan ingevolge artikel (5), moet tussen 1§ Desember en die 

15de dag van die daaropvoigende Januarie toegestaan en geneem 

word. , 

(b). Elke werkgewer moet aan ’n werknemer wat ’n tydwerker 

is vir die verlof besoldig teen die weeklikse lconskaal (met uit- 

sluiting van besoldiging van oortyd en nagskoftetoelae)_ waarop 

hy onmiddellik voor die aanvang van die verlof geregtig was. 

_(e) (i) Elke werkgewer moet ’n werknemer wat ‘n stukwerker 

is, vir die verlof besoldig teen ’n skaal gelyk aan sy gemiddelde 

weeklikse bésoldiging (met insluiting van oortyd en nagskoftoelae) 

gedurende die tyd waarin hy op stukwerk in diens was bereken 

van die datum van sy indiensneming af of die datum waarop sy 

jongste verlof geéindig het, na gelang van die jongste datum, en 

tot op ’n datum binne 15 ‘dae van die aanvang van die verlof. 

Gi) Nadat ’n stukwerker in verskillende kwalifiseertydperke in 

dieselfde graad in diens was gedurende die tyd ten opsigte waar- 

van die jaarlikse verlof opgeloop het, moet hy vir die veriof 

besoldig, word teen ’n skaal gelyk aan. sy gemiddelde weeklikse 

besoldiging (met-uitsluiting van besoldiging vir. cortyd en nagskof- 

toelae) slegs gedurende die tydperk ten-opsigte van die jongste vol- 

—tooide kwalifiseertydperk .waarin hy in diens was voordat sy 

verlof moes begm. -- . « / 

. (iii) Die berekening van-.,; gemiddelde weeklikse besoidiging ” 

genoem in subartikels (c) G@) en (i) van hierdie klousule moet 

-gebaseer word op die weeklikse getal ure gewerk en die totale 

besoldiging verdien soos uiteéngesit: in subartikels (c) @ en (ii).



(Q) A watchman who works.a seven-day week shall be granted 
‘four. consecutive weeks’ leave on full pay, and a watchman who 
works ‘less. than. a seven-day week shall bé granted three con- 
‘secutive weeks” Jeave.on full remuneration in respect of each 
completed year of employment with the same employer. The 
leave referred to in this sub-section shall be granted at a time 
to’be fixed by the employer, provided that such leave must be 
granted and taken within two months after expiry of the year 
of employment to which it relates. 

(3) (a) An employee who has not completed a full year’s 

employment with the same employer or an employee who has 

completed more than one month’s employment with the same 

employer and whose employment terminates before the com- 
mencement of the annual leave, shall be paid— 

G) in the case of a five-day week employee, at the rate of 

one day’s remuneration (including cost of living allowance 

but excluding overtime and night shift allowance) for 

each completed month of employment; 

(ii) in the case. of a six-day week employee, at the rate of 

one ahd one-quarter day’s remuneration (inciuding cost of 

living. allowance but excluding overtime and night shift 

allowance) for each: completed month of employment. 

(b) For the purpose of this sub-clause the average weekly 

remuneration of a piece-worker shall be computed in the manner 

described in sub-section (1) (c) (i) and (ii) of this section. 

(c) Subject to sub-sections (5) and (6), the term “ completed 

month” in this clause shall mean the number of weeks worked 

divided by four and one-third. 
(4) The remuneration ia. respect of annual leave shali_ be paid 

- not later than the last work day before the date of the com- 

mencement of such leave.. 
(5) An employer may for the purpose of payment only set off 

against the -period of leave prescribed in sub-section (1) any 

days or periods of leave granted on full pay to his employee 

at the employee’s written request. or with the employee’s written 

approval during the year of employment to which the period 
of annual leave relates and such empioyee may be required 

to remain on leave for the full period for which an establish- 

ment is closed for the purpose of annual leave without any 

additional remuneration. 
(6) For the purposes of this clause the expression ‘“‘ employ- 

ment” shall be deemed to include any period or periods during 

which an employee is— 

(a) absent om leave in terms of sub-section (1); 
(b). required to undergo military training; 

(c) absent from work on the instruction of or at the request 

of his employer; : 
‘(d) absent om sick leave in terms of clause 10; 

amounting in the aggregate in any year to not more than ten 

weeks in respect of items (@), (c) and (d), plus any period of 

military training undergone in that year and the employment 
shall be deemed to commence— : 

() in the case of an employee who, whilst in the employ 

of the same employer, had before the coming into force 

of this Agreement become~entitled to leave in terms of 
any law from the date on which such employee last 
became entitled to such leave under such law; 

(ii) in the case of an employee who, whilst, in the employ 

of the same employer was in employment before the date 

of commencement of this Agreement and to whom any. 

law providing for annual leave applied, but who had ‘not 
become entitled to leave in terms thereof from the date 
on which such employment commenced, : 

(iid) in the case of any other.employee, from the date on which 

such employee entered his employer’s service or from the 

date of the coming into force of this Agreement, which- 

ever is the later. ae 

(7) Notwithstanding anything to the contrary contained in this 

section an employee who has not completed a full year of 

employment when an establishment is due to close down between 

the 15th December and the 15th of the succeeding January for 
the purposes of the employees taking their annual leave shall, 
during the period the establishment is thus closed, be paid for 

such’ period in respect of each month of his completed employ- 
ment on the basis laid down in sub-section (3) (a). 

6. Puptic Howimays AND_ SUNDAYS. 

(1) Public Holidays—An employee, except a watchman, shall 
be entitled to and be granted leave on New Year’s Day, Good ‘ 
Friday, Ascension Day, Day of the Covenant and Christmas 
Day ‘and shall be paid in respect of cach such day not less 
than ‘the remuneration to which he would have ordinarily been 
entitled had he worked on that day; provided that an employee 
may be required to-work on any such day. . 

(2) Payment for Work on Public Holidays—(a) Whenever. an 
‘ employee, other than a casual employee, works on New Year's 

Day, Good Friday, Ascension Day, Day of. the Covenant or. 
Christmas Day his employer shall pay to him, for each day the 
amount referred to in sub-section (1) plus in respect of each 
hour or part of an hour so worked his weekly remuneration 
which would normally be payable divided by the number of 
ordinary hours worked by him in a week. — no 

(b) Whenever'a casual employee works on New Year’s Day; 
Good Friday, Ascension Day, Day of the Covenant or Christmas 
Day, his employer shall pay to him for each such day not less - 
than ‘his daily remuneration, plus in respect of each hour or 
part of an hour so worked, such remuneration divided by eight. 
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(2) 'n Wag wat.’n-sewedaagse week: ‘werk; moet vier agtereeti- ' ' 
volgende weke .verlof met volle besoldiging toegestaan word, en 
’n wag wat minder as ’n sewedaagse week- werk, moet drie agter-. 
eenvolgende weke verlof met volle besoldiging ten opsigte van 
elke volitooide jaar diens by dieselfde werkgewer betaal. word. 
Die verlof genoem in hierdie subartikel moet toegestaan word op 
’n tyd wat deur die werkgewer vasgestel word; met dien verstande 
dat sodanige verlof binne twee. maande na die einde van die 
Jar diens waarop dit betrekking het, toegestaan en geneem moet 
word. : 

(3) (a) °’n Werknemer wat nie ’n volle jaar dieng by dieselfde 
werkgewer voltcoi het nie of *n werknemer wai meer as een 
maand diens by dieselfde werkgewer voltooi het en wie se diens 
voor die aanvang van die jaarlikse verlof eindig, moet— 

(i) in die geval van ’n werknemer wat ’n vyfdaagse week. werk, 
besoldig word ieen die skaal.van een dag se besoldiging 
(met inbegrip van lewenskostétoelae maar met uitsluiting 
van toelaes vir oortyd en nagskofwerk) vir elke volitooide 

_. manad diens; 
(ii) in. die geval van ’n werknemer wat ’n sesdaagse week werk, 

besoldig word teen die skaal van een-en ’n kwart dag se 
besoidiging (met: inbegrip van lewenskostetoelae maar met 
uitsluiting van toelaes vir oortyd-en nagskofwerk) vir eike 
voitooide -maand diens. ‘ 

(b) Vir die ‘tocpassing vari hierdie :subklousule moet die 
gemiddelde weeklikse besoldiging van ’n stukwerker bereken word 

op dic wyse beskryf. in subartikel (1) (c) en (i) en Gi) van hierdie 
artikel. 

(c) Behoudens subartikels: (5) -en (6) beteken die uitdrukking 
x Voltooide maand” in dié klousule die getal weke gewerk gedeel 
eur 43. 

(4) Die besoldiging- ten opsigte van jaarlikse veriof moet op 
of voor die jaaste werkdag voor die datum van die aanvang van 
die verlof betaal word.. . 

. (5) Slegs vir doeleindes van besoldiging magn werkgewer van 
die verloftyd wat in subartikel (1) voorgeskryf word, enige dae 
of tye verlof aftrek wat met volle besoldiging aan sy -werknemer 
op sy werknemer se skriftelike versoek of met die werknemer se 
skriftelike toestemming toegestaan is gedurende die jaar diens 
waarop die tydperk van jaarlikse verlof betrekking het en die 
werknemer kan verplig word om op verlof te bly vir die volle tyd- 
perk waarvoor ’n inrigting vir die doel van jaarlikse verlof gesluit 
is en wel sonder enige bykomende besoldiging. 

(6) Vir die toepassing van hierdie klousule moet dit geag word 
dat die uitdrukking ,, diens” enige tydperk. of tydperke insluit 
waarin °n werknemer— - 

(a) kragtens subartikel (1) met verlof is; 
(b) verplig is om-militére opleiding te ondergaan; 
(c} op las of op versoek van sy werkgewer afwesig van werk is; 
(d) kragtens klousule 10 met sickteverlof is . 

wat altesaam hoogstens 10 weke in enige jaar bedra en wat geag 
word dat dit begin— - 

G@) in die geval van. °’n werknemer wat terwyl hy in diens 
van dieselfde werkgewer was, voor ‘die. inwerkingtreding 
van hierdie Coreenkoms kragtens ’n wet op verlof geregtig 
geword het, van die datum af waarop die werknemer laas 
op die verlof kragtens dié wet geregtig geword het; . 

(ii) in die geval van ’n werknemer wat, terwyl hy in die diens. 
van dieselfde werkgewer was, in diens was voor die datum 
van inwerkingtreding van hierdie Ooreenkoms en op wie. 
’n wet wat voorsiening vir jaarlikse verlof maak, van toe- 
passing was, maar wat nie daarkragtens op verlof- geword 
het nie, vin die datum af waarop dié diens begin het; 

Gii) in die geval van enige ander werknemer, van die datum 
af waarop. die werknemer.tot sy werkgewer se diens toe- 
getree het, of van die datum af waarop hierdie Ooreenkoms 
van krag geword het, naamlik die jongste. : 

(7) Ondanks andersluidende bepalings in hierdie artikel moet 
’n werknemer wat nie ’n volle jaar diens voltooi het wanneer - 
’n inzigting tussen 15 Desember en die i5de van die volgende 
Januarie moet shuit sodat die werknemers hul jaarlikse verlof 
kan neem nie, gedurende die tyd wat die inrigting aldus gesiuit is, 
vir sodanige tydperk ten opsigte van elke maand van sy voltooide 
diens. op die grondslag betaal word wat bepaal is in subartikel 
3 (a). - 

6. OPENBARE VAKANSIEDAE EN SONDAE. 

(1) Openbare vakansiedae-—n Werknemer, uitgesonderd ’n wag, 
het reg op en moet verlof toegestaan word op Nuwejaarsdag, 
Goeie Vrydag, Hemelvaartsdag, Geloftedag en Kersdag en. moet 
ten opsigte van elke sodanige dag minstens. die loon betaal word 
waarop hy gewoonlik reg sou gehad het as hy op daardie dag 
gewerk het; met dien verstande dat ’n werknemer verplig kan word 
om op enige sodanige dag te werk. : 

(2) Besoldiging vir werk op openbare vakansiedae.—(a) Wanneer 
’n werknemer, uitgesonderd ’n los werknemer, op Nuwejaarsdag, 
Goeie Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk, moet 
sy werkgewer hom vir elke sodanige dag die bedrag betaal wat in 
subartikel (1) genoem word plus, ten opsigte van elke uur of 
gedeelte van ’n uur aldus gewerk, sy weeklikse besoldiging wat 
gewoonweg betaalbaar sou wees gedeel deur die getal gewone ure 
deur hom in ’n week gewerk. , 

(b) Wanneer ’n los werknemer.op Nuwejaarsdag, Goeie Vrydag, 
‘ Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer 
hom vir elke sodanige dag minstens sy daaglikse besoldiging betaal 
plus, ten opsigte van-elke uur of gedeelte van ’n uur aldus gewerk, 
sodanige besoldiging gedeel deur 8. ‘ 
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(c) When an ‘establishment closes down on any one of the 

Jewish holidays, fuil remuneration at ordinary rates shall be 

paid to all employees affected in such establishment. 

(d) Any amount paid to an employee in terms of paragraphs 

(a), (b) and (©) of this sub-section shall be calculated at the rate 

of remuneration which the employee was receiving immediately 

before such public holiday became due: Provided whenever an 

employee is remunerated on a basis other than in accordance 

with the time actually worked by him, his ordinary rate of 

remuneration shall, for the purpose of this section, be f£aleulated 

as though he were paid’ by the hour and shall be ascertained at 

any date by dividing his total ordinary remuneration during the 

three monihs immediately preceding that date or during the 

total period of his employment by the employer- concerned, 

whichever is the shorter, by the number of hours worked during 

the period in respect of which such ordinary remuneration was 

paid but excluding overtime and night shift allowance unless the 

allowance would normally be payable in relation to the work 

performed on the public holiday concerned. 

G) Payment for Work on Sunday.—i{a) Whenever an employee 

works on a Sunday, his employer shall either— 

@) pay to the employee— 

(aa) if he so works for a period not exceeding four hours, 

not less than the wages payable in respect of the 

\ period ordinarily worked by him on a week-day; 
or 

(bb) if he so works for a period exceeding four hours, 
wages at'a rate tot less than double his ordinary 
rate of wages in respect of the total period worked 

on each Sunday, or wages which is not less than 

double the wages payable in respect of the period 

ordinarily worked by him on a week-day, which- 
ever is the greater; or . 

Gi) pay to him for each hour or part of an hour so worked 

not Jess than one and one-third times his ordinary 

remuneration plus night Shift allowance in relation to 

work performed during the hours to which the allowance 

is applicable in respect of the total period worked on such 

Sunday, and shall grant to him within seven days of such 

Sunday one day’s holiday and pay to him in respect 

thereof not less than the rate of his ordinary remuneration 

as if he had on such holiday worked his ordinary hours for 

that day of the week. , 

7. WaGes AND OTaer EARNINGS. / 

Every employer shall, in relation to any of his employees 

engaged in operations covered by the relative sections of 

Annexures A, B, C and D, pay not less than the wages pres- 

cribed and conform to the conditions specified in the relative 

Annexure. Any employee employed under more than one of the 

Annexures A, B, C and D, on any one day, shall be paid for 

that day at the higher scale of remenuration or wage. 
\ 

- 8. METHOD AND TIME OF PAYMENTS GF WAGES. 

( Save as provided in sub-section (2), all remuneration shall 

become due and be paid in cash weekly or if the employer and 

employee have agreed thereto in writing monthly, or on termina- 

tion of employment if this takes place before the usual pay-day of 

the employee, and shall be contained in an envelope or other con- 

tainer, accompanied by a statement showing the employer's and 

employee’s name; the employee’s number, if any; occupation; the — 

total hours worked; the remuneration due in respect of ordinary 

time, overtime and night shift allowance; amounts deducted and 
the period in respect of which payment is made, 

(2) An employee other than a casual employee shall, in respect 

of each week be paid the remuneration due to him not later than 

three working days after termination of the working week. Casual 

employees shall be paid immediately on the termination of their 
eroployment. / 

(3) An employee shall be paid his remuneration during his 

working hours and any time which elapses between the termina- 

tion of the normal hours of work or hours of overtime and the 

-time when payment is made to him shall be paid at the ordinary 

rates prescribed, provided. that mc payment, shall accrue if such 

delay is less than fifteen minutes. : : 

. (4). No employee shall be required as part of his contract of - 

employment to board or lodge with his employer at any place 

nominated by him or to-purchase any goods from him or from 

any shop nominated by him. 

(3) No payment shall be made to or accepted by an employer, | 

either directly or indirectly, in respect of the employment or 

training of an employee. 

9. Finks AND DEDUCTIONS. 

No fines shall be levied against an employee and no deductions 
of any description shall be made from an employee’s remunera- - 
tion other than the following :— 

(1) Unless inconsistent with any law and with the written con- 

sent of the. employee deductions for holiday, insurance, 

pension, prevident, savings or sick benefit funds approved | 
by the Council. 

Q) With the written consent of the employee, subscriptions to 

either of the Trade Union Parties to the Council, 
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(c) Wanneer ’n inrigting op enigeen van die Joodse vakansiedae 
sluit, moet volle lone teen gewone skale betaal word aan alle 
werknemers wat in sodanige inrigting daardeur geraak word. 

(d) Enige bedrag wat aan ’n werknemer kragtens subparagrawe 
(a), (b) en (c) van hierdie subartikel betaal word, moet bereken 
word teen die skaal van besoldiging wat die werknemer onmid- 
delik voor sodanige openbare vakansiedag ontvang het; met dien 
verstande dat wanneer *n werknemer op ’n ander grondslag 
besoldig word as dié ooreenkomstig die tyd wat werklik deur 
hom gewerk word, moet sy gewone skaal van besoldiging, 
vir die toepassing van hierdie artikel, bereken word asof hy by die 
uur besoldig word en moet op enige datum vasgestel word deur 
sy totale gewone besoldiging gedurende die dric maande wat 
daardie datum onmiddellik voorafgegaan of gedurende die totale 
tydperk van sy diens deur die betrokke werkgewer, na gelang van 
die kortste, te deel deur die getal ure gewerk gedurende die 
tydperk ten opsigte waarvan sodanige gewone besoldiging betaal 
is; maar met uitsluiting van oortyd en nagskoftoelac, tensy dic 
toelae gewoonweg betaalbaar’sou wees met betrekking tot die 
werk verrig op die betrokke openbare vakansiedag. 

G3) Betaling vir werk op-Sondag.—(a) Wanneer ’n werknemer 
op ’n Sondag werk, moet sy werkgewer of— 

(i) aan die werknemer— - 

(aa) as hy aldus vir ’n tydperk van hoogstens vier uur 
erk, minstens die loon betaal wat betaabaar is ten 

opsigte van die tydperk gewoonlik deur hom op ’n 
weekdag gewerk; of - 

(bb) as hy aldus vir ’n tydperk van meer as vier uur werk, 
‘n loon ‘betaal teen minstens tweemaal sy gewone 
loonskaal, ten opsigte van die totale tydperk op elke 
Sondag gewerk, of ’n loon van minstens tweemaal sy 
loon wat betaalbaar is ten opsigte van die tydperk 
gewoonlik deur hom op ’n weekdag gewerk, naamlik 
die grootste bedrag; of 

(ii) hom vir elke uur of gedeelte van “n uur aldus gewerk, 
minstens 14 maai sy geworle loon betaal plus. nagskof 
toclae met betrekking tot werk verrig gedurende die ure 
waarop die toelae van toepassing is ten opsigte van die 
totale tyd op die Sondag gewerk, en hom binne. sewe 
dae na die Sondag een dag vakansie toestaan en hom 
ten opsigie daarvan minstens die skaai van sy: gewone 
loon betaal asof hy op die vakansiedag sy gewone ure vir « 
daardie dag van die week gewerk het. 

7. LONE EN ANDER VERDIENSTE. 

Elke werkgewer moet met betrekking tot enigeen van of al 
sy werknemers in werksaamhede gedek deur die. betrokke artikels 
van Aaphangsels A, B, C en D, die lone betaal en die voor- 
waardes nakom wat in die betrokke aanhangsel gespesifiseer 
word. Indien *n werknemer ingevolge meer as cen van die 
Aanhangsels A, B, C ea D op enige dag in diens is, moet hy 
vir daardie dag teen die hoogste besoldigings- of loonskaal 
betaal word. 

8. METODE EN TYD VAN BETALING VAN LONE. 

(1) Behoudens soos bepaal in subartikel (2), is alle besoldiging 
weekliks verskuldig en moet weekliks in kontant betaal word, of 
as. die werkgewer en werknemer daartoe skriftelik ooreengekom 
het, maandeliks of by be@indiging van diens as dit voor die 
gewone betaaldag van die werknemer plaasvind, en dit moet in 
*a koevert of ander houer wees wat die werkgewer en die. werk- 
nemer se name aantoon, die werknemer, se nommer (as daar een 
is) en werk, die getal gewone, oortyd- en nagskofure gewerk, 
die besoldiging verskuldig, bedrae. afgetrek en die tydperk ten 

- opsigte waarvan besoldiging. betaal word. 

2) ’n Werknemer, uiigesonderd °*n los werknemer, moet, ten 
‘opsigte van elke week die besoldignig dan hom verskuldig, nie 
later as drie werkdae na die cinde van die werkweek beiaal 

_word nie. Los werknemers moet onmiddellik by beéindiging van 
hul diens betaal word. 

G) ’n Werknemer moet sy loon gedurende sy werkure betaal 
word, en vir enige tyd wat verloop tussen die einde van die 
gewone werkure of oortydure en die tyd wanneer betaling 
gedoen word, moet betaal word teen die gewone voorgeskrewe 

skale, met dien verstande dat geen besoldiging hom moet toekom 
as sodanige oponthoud minder as vyftien. minute duur nie. 

(4) Geen werknemer mag as deel van sy dienskontrak verplig 

word om by sy werkgewer op enige plek deur hom aangewys, 

te loseer of in te woon of om enige goedere van hom of van 

enige winkel deur hom aangewys, te koop nie. ‘ 

(5) Geen betaling mag aan ‘mn werkgewer Of direk Of indirek 
ten opsigte van die indiensneming. of opleiding van *n werknemer 

| gemaak of deur hom aangeneem word nie. 

9, BOETES EN AFTREKKINGS. : s 

‘n Werknemer mag geen boetes opgelé word nie\en geen 
aftrekkings van enige aard mag van ’n werknemer se besoldiging 

gemaak word nie, behalwe die volgende :— 

(1) Tensy in stryd met ’n wet, en met die skriftelike toestem- 
ming van die werknemer, afirekkings vir vakansie-, 
pensioen-, versekerings-, voorsorgs-,. Spaar- of siekefondse 

deur die Raad goedgekeur.. 

(2) Met die skriftelike’ toestemming van die werknemer, lede- 

geld aan enigeen van die vakverenigingpartye by die 

Raad. .
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8) In any establishment in which not less than two-thirds of 
the total number of employees as defined in the Act 
eligible. for membership are members of either of the Trade 
Unions parties to the Council, the employer shail, on 
receipt from an employee of a signed stop order in the 
form set out herein deduct from the remuneration of such 
employee, each week, the amount of his subscription due 
to the trade union, and transmit such money to the 
Secretary of the branch of such union at the address set 

- out in such stop order, not Jater than the 15th day. of 
» each month :— 

STOP-ORDER FOR DEDUCTION OF TRADE 
UNION SUBSCRIPTIONS. 
  

TO. elec eee ee nee ee cece ene ee eee eee n eee et ene beens ee nA Ee eE ease ee eE Re . 
(Name of Employer.) 

Ty iceccccseseeeea sen eseprseeatersesesesaeeaeneeaess hereby authorise 
you: to deduct from my weekly remuneration an amount 
Of, ces eceek eee eneee for. transmission to the. Secretary of 
TRE. cececceeece ee neterctee peace eeeeebe nee eneseueese ete ssacueeneneeas “ 

(Name and address of trade union.) 

‘in. accordance with section 9 (2) of the Industrial Council 
Agreement for the Textile Manufacturing Industry. 

(4) Industrial Council Levies in terms of section 19 of this 
Agreement. 

(5) Except where otherwise provided in this Agreement, when 
an employee is absent from work other than on the 
instructions or at the request of his employer, a deduction 
proportionate to the period of such absence, calculated on 
the basis of the weekly remuneration which | ‘such employee 
was receiving in respect of his ordinary hours of work at 
the time thereof. 

(6) When an employee agrees or. is required in terms of the 
Natives (Urban Areas) Consolidation Act,. 1945 (Act No. 
25 of 1945) or the Native Labour Regulation Act 1911, to 
accept board and/or lodging from. his employer, a deduc- 
tion not exceeding the amount specified hereunder :-— 

Per Per 
Week... Month. 

Board . tev ase tee ces ee eee O 3-0 0:13 0 
Lodging | wey um G@ 2 0 0° 8.8 
Board and Lodging” 05-90 11.8 

(7) A deduction of any amount which, an employer by any law 
or order of any competent Court is required or permitted 
to make. 

(8) A deduction in respect of each hour of short-time of an 
amount equal to one forty-sixth of the weekly remunera- 
tion to which an employee would have been entitled if 
he had been employed as a time-worker, provided that not 
less than four hours’ notice shall be given to an employee 
before the commencement of any period of short-time and 
failing the giving of such notice an employee shall be paid | 
in lieu thereof four forty-sixths of the weekly remuneration 
to which he would have been entitled had he worked during 
such period whether employed as a time-worker or as a 
piece-worker performing the same class of work. 

(9) A deduction of the proportion of weekly’ “yemuneration 
which relates to. any public holiday other than New Year’s 
Day, Good Friday, Ascension Day, Day of the Covenant, 
or Christmas Day, on which, at the réquest of the majority - 
of the employees an employee i is not required or permitted 
to work. os 

10. Sick LEAVE. 

(1) Subject to the provisions of sub-séctions (2) and (3) of .this 
section an employer shall grant to an employee who has had one 
menth’s employment with him and who is absent from work 
-through. sickness or accident not caused by his own misconduct 
and is not within the scope of the Workmen’s Compensation 
Act, 1941—- . 

(a) in the case of an employee who works a sevén- -day week, 
fourteen work days; .. 

(b) in the case of. an employee who ‘works a six- day week; 
twelve work days; and. 

_ (c) in the case of an employee who works a five-day week, ten 
work days. 

sick leave in the aggregate during any year. of employment 
with him and shall pay to him the remuneration he would have 
received had he worked during the period of sick leave: Provided 
that the employer may first require the production of a certifi- 
cate signed by a registered medical practitioner showing the 
nature and duration of the sickness or accident: and stating that 
the employee was unfit for work during that period. . 

(2) If an employer in compliance with any law pays ambu- 
“lance, hospital, medical, surgical and/or other charges in respect 

of an employee. referred to. in-~‘such’ law, the amount. so. paid. 
may be set off against the payments due ‘in terms.of sub-section. 
CQ) of this.section, but. not against any other payment due to 
the employee. : 
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’ (3) In enige inrigting waarin minstens twee derdes yan die totale 
getal werknemers soos in die Wet omskryf en vir wie 
Raadsheffings betaal word, lede van die vakvereniging is, 
moet die werkgewer by ontvangs van ’n werknemer van 
*n getekende aftrekorder in die vorm hierin uiteengesit, 
elke week van die besoldiging ven sodanige werknemer 
die bedrag van sy ledegeld aan die vakvereniging Ver 
skuldig, aftrek en die geid aan die sekretaris van die tak 
van~die vakvereniging stuur na die adres genoem in die 
aftrekorder en wel op of voor die vyftiende dag van elke 
maand. . 

AFTREKORDER VIR AFTREKKING VAN ~ 
VAKVERENIGING BY DRAES. 

  

A@B. bebe aecneone cence en esbeeeeeesersseeesseeeeeoressateees saneee 
(Naam van werkgewer.) 

EK, oo ccscccssenveet ese csceeseceseuseresteceucarssavensagses magtig uv 
hierby Om "nm bedrag Vat....cccecccccseeceeeecseaveeees van my 
weeklikse | ‘besoldiging af te trek wat gestuur moet word 
aan die Sekretaris van. di¢........00.ccccccscecssccesscecevecceanes 
wept eea ee peeeeteseneeeees (naam en adres van vakvereniging) 
ooree nkomstig artikel 9 () van die Nywerheidsraad- 
ooreenkoms wir die Tekstielnywer heid. - 

(4) Nywerheidsraadheffings ingevolge artikel 19 van dié Oor- 
eenkoms. 

(3) Behalwe waar “anders in hierdie Ooreenkoms bepaal, wan- 
neer "n werknemer van die-werk afwesig JS, uitgesonderd 
op las of op versoeck van sy werkgewer, ’n aftrekking in 
verhouding tot die tydperk van die afwesigheid, bereken 
op die grondslag van die wecklikse besoldiging wat so- 
danige werknemer ten tye daarvan ten opsigte van sy 
gewone werkure ontvang het. 

(6) As ’n werknemer toestern of kragtens die Naturelle (Stads- 
gebiede) Konsolidasiewet, No. 25 van 1945, of die Natu- 
rellearbeid Regelingswet, 1911, verplig is om losies en/of 
inwoning van sy werkgewer aan te neem, ’n aftrekking van 

Per week. Per maand. 
£s da £3. d. 

Losies 2... 0. ce. ae eee ee eee 8 3 0 013 6 
_ Inwoning ... .. tee 020 0 8 8 

Losies en inwoning pen see nee 0 5 0 11 8 

(7) ‘on Aftrekking van enige bedrag wat ‘ten behoewe van sy 
_ hoogstens die bedrae hieronder gencem :— 
“werknemer deur ’n werkgewer betaal is wat hy by wet - 

. of regsgeding verplig is cm te betaa 

(8) ’n Aftrekking ten opsigte van elke uur "corityd van ’n bedrag 
gelyk aan 1/46ste van die weeklikse besoldiging waarop 
*’n werknemer reg sou gehad het as hy as ’n iydwerker 

- in dien was; met dien- verstande dat minstens vier uur 
kennis aan ’n werknemer voor die aanvang van enige tyd- - 
perk van korttyd gegee. moet word, en by versuim van 
sodanige kennis te gee moet ’n werknemer in plaas daar- 
van 4/46stes van die weeklikse besoldiging betaal word 
waarop hy reg sou gehad het as hy gedurende sodanige 
tydperk gewerk het.df as ’n tydwerker Of as. ’n _Stukwerker 
wat dieselfde klas werk verrig. 

(9) “n Aftrekking van dié gedeelte van die weeklikse bescldiging 
‘ wat betrekking het op enige openbare vakansiedag, uitge- 

sonderd Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, 
Geloftedag of Kersdag waarop, -op versoek van die . 
meerderheid van die werknemers, ’n werknemer nie verplig 
of toegelaat word .« om te werk ‘nie, 

10. StEKTEVERLOF. 

Cl) Behoudens die bepalings | van subartikels.(2) en (3) van. hier- 
die.artikéel moet *n werkgewer *n werknemer wat een maand diens 
by hom= gehad het en wat van werk afwesig is deur sieckte of 

‘ongeluk wat nie veroorsaak is deur sy eie wangedrag en nie binne 
die bestek van die Ongevailewet, 1941, val nie—~ 

(a) in die geval van die werknemer wat ’n séwedaagse week 
werk, 14 werkdae;. 

» (6) in die geval van ’n werknemer wat ’n sesdaagse week werk, 
12 werkdae; 

(c) in die geval van *n werknemer wat ’n vyfdaagse week werk, 
10 werkdae; 

- siekteverlof gedurende enige jaar diens by hom, toestaan en hom 
die loon betaal wat hy sou ontvang het as ‘hy gedurende die 
siekteverlof gewerk het, met dien verstande dat die werkgewer eers 
kan eis dat ’n serti ifikaat voorgelé word wat deur ’n geregistreerde 
mediese praktisyn onderteken is en die aard en duur van die 
siekte of ongeluk -aantoon en verklaar dat die werknemer 
gedurende daardie tyd ongeskik vir werk was. 

(2} As ’n werkgewer, ter nakoming van enige wet, ambulans-, 
hospitaal-, mediese, chirurgiese en/of ander koste betaal ten 
‘opsigte van. ’n werknemer in sodanige wet genoem, mag die 
bedrag wat aldus betaal is, afgetrek word -van besoldiging ver- 
skuldig ingevolge subartikel {1) van hierdie artikel, maar nie van 
enige ander besoldiging aan die werknemer verskuldig nie. 

7
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_ GB) @ The ‘provisions of sub-section (1) shali not apply to 

an employee in réspect:of whom,-and at whose written* request, 

“an employer makes contributions, at least: equal to those made 

by the employee, to any’ sick benefit fund: which. guarantees to 

the employee in the event of sickness or accident as hereinbefore 

provided, the payment to him of not ‘less than thirty shillings 

per week for not less than four weeks per annum and/or such 

other benefits amounting in the aggregate in any one year to 

not less than the benefits set’ out in sub-section (1) hereof. 

For the purpose of this sub-section “ sick benefit fund” means 

any sick benefit fund approved by the Council and includes any 

sick benefit fund which. exists by virtue of an agreement between 

an employer and the majority of the persons employed by him 

and/or a trade union. which.is a party to. the Council> 

(b) Every such sick benefit fund shall be subject to the approval 

of the Council which approval may.be withdrawn. . 

. (4)-For the purposes’ of . this. section the expression “ employ- | 

_ment” shall have’ the same meaning as in section 5 (6). 

11. OVERALLS AND GLOVES. 

(1) An employer who. requires his employee to wear an overall 

shall supply it free of cost to the employee and it shall remain 

the property of the employer. . . 

‘ (2) The employer shall provide free of cost to each employee 

who is employed on printing on any article. produced in the 

Textile Industry, suitablé gloves for the protection of the hands 

of such employee. . . 

(3) Whenever the wearing of protective clothing is prescribed: 

in terms of the Factories Act, 1941, such apparel shall be provi- 

ded by the employer free of cost to the employee. 

12.: Basis OF CONTRACT. 

The basis of contract of employment of an employee, other 

than a casual employee, shall be weekly; and save as provided 

in sections 5, 9 and 14 of this Agreement, an ‘employee shail be 

paid in respect of a week not less than the full weekly remunera- 

tion -prescribed in Annexures A, B, C and D, for an employee 

of his class as a time-worker or if a piece-worker as if he were 

a time-worker, whether. he has in that week worked the maximum 

number of ordinary hours prescribed in section. 4 (1) of the. 

Agreement or less. 

13: DIFFERENTIAL WAGE. 

(1) An employer who requires or permits a member of one 

grade of his employees to perform for longer than one hour in 

the aggregate on any day, either in addition to his own work 

or in substitution therefor, work of another grade for which is 

prescribed. either— ; “ 

- (a) a-wage higher than that of his own grade; or- ~ 

(b) a rising scale of' wages terminating in a wage 

- that of his own grade; ; 

shall pay to‘such employee a wage for all the ordinary hours 

of work of the establishment on that day— 

(i) in the case referred to in paragraph (a), ata rate for each 

hour equal to ‘the higher weekly wage divided by the 

number of ordinary hours worked by such employee in 

- a week; 
, 

(ii) in the case referred to in paragraph (b), at a rate for. 

, each hour equal to the weekly wage prescribed for an 

‘ employee of his class plus thirty per “cent dividend by 

the number of ordinary hours worked by such employee 

in a week: Provided that.such “employee shall “not be 

entitled to an aggregate amount in respect of the day on 

which he performs such work greater than the amount 

that would have accrued to a qualified employee in such 

higher. class - or,, provided that where the sole difference 

between classes is. based on experience, sex or age, the 

provisions of this sub-section shall not apply. : 

(2) Whenever ‘a part-time motor vehicle ‘driver is required or 

permitted to drive a motor vehicle for more than two hours on 

any day, he shali, in respect of that: day, be. paid not less than 

the wage prescribed for a driver of & motor vehicle. 

higher than 

14. TERMINATION OF CONTRACT OF EMPLOYMENT. 

_(4)} An employer or his employee, other than.a casual employee, 

shall “give “not” léss ‘than twenty-four- hours’ ‘notice: during the | 

first four weeks of employment and thereafter. not: less than one ° 

‘ week’s noticé in writingy‘of.his intention to terminate the ‘con-” 

tract of employment;or the employer shall pay in lieu thereof: 

not less than— cho. 

(a) in the case of twenty-four hours’ notice the weekly wage 

‘which the eniployee: was Teceiving” immediately’ before thé . 

date. of such’ termination, including’ cost - of. living allow-, 

ance divided by: six, in the case of an employee who works | 

a six-day week; and five in the case of an employee who 

works a five-day week and a piece-worker shall be deemed 

to be a time-worker for the purpose of this provision; 

(b) in the case’ of ‘a “week's notice, not less than the weekly 

* wage including cost of living allowance which the employee 

was receiving immicdiately before the date of such termina- 

tion, and a. piéee-worker shall: be deemed ‘to’ be a time- 

worker for the piixpose ‘of this‘provisioa: — -- Se, 

‘Provided that this shali.aot affect—. oe 

’ die hande van sodanige werknemer verskaf. 

  > -) @) the ‘tight of:.an~employer or.-an employee ‘to: terminate cad 

: --contract:: of » employment without. notice for. any’ cause - 

‘recognised. by Jaw: as sufficient; .. Qo. eS 
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(3) (a) Die bepalings van subartikel (1) is nie van toepassing 
*n werknemer ten opsigte van. wie; en op. wie se skriftelike nie op 

.-versoek, °n .werkgewér. -bydraes maak, minstens: gelyk aan dié 

deur die werknemer gemaak,. aan enige siektebystandsfonds..wat 

aan die werknemer in geval van siekte of ’n ongeluk soos hier- 

bo bepaal, die betaling waarborg van. minstens dertig sjiclings 

per week vir minstens vier weke per jaar en/ of enige ander. voor- 

dele wat altesaam in enige jaar minstens gelyk is aan die 

voordele in subartikel (1) hicronder genoem. Vir die toepassing 

van hierdie subartikel beteken ,,siektebystandsfonds”’n siekte- 

bystandsfonds deur.die Raad goedgekuer en omvat enige siekte- 

bystandsfonds wat bestaan op grond van ’n ooreenkoms tussen 

’n werkgewer en die meerdeheid van die persone by -hom in 

diens en/of *n vakvereniging wat ’n party by die Raad is. 

(b) Elke siektebystandsfonds is onderworpe aan die goed- 

keuring van die Raad en dié goedkeuring kan ingétrek word. 

(4) Vir die. toepassing van hierdie artikel het die uitdrukking 

, diens” dieselfde betekenis as in artikel 5 (6). 

11. OoRPAKKE EN HANDSKOENE. 

(1) *n Werkgewer wat van sy werknemer yereis om ’n oorpak 

te dra, moet dit kosteloos'aan die werknemer verskaf, en dit bly 
die eiendom.van die werkgewer. 

(2) Die werkgewer moet kosteloos aan elke werknemer wat 

drukwerk ‘uitvoer op enige artikel wat in die tekstielnywerheid 

geproduseer word, geskikte handskoene vir die beskerming van 

(3) Ingeval die dra van beskermende klere voorgeskryf word 

ingevolge die Fabriekswet, 1941, moet sodanige .klere deur die 

werkgewer kosteloos aan die werknemer verskaf word. . 

12. KONTRAKBASIS. 

Die basis van die dienskontrak van ’n werknemer, uitgesonderd 

’n los werknemer, is weekliks, en behalwe soos bepaal in artikels 

5, 9 en 14 van hierdie Ooreenkoms, moet ’n werknemer ten 

opsigte van ’n week minstens die voile weekloon betaal word wat 

in aanhangsels A, B, C en D voorgeskryf word vir ’n werknemer 

van sy klas as ’n tydwerker of indien ‘n stukwerker asof hy ’n 

tydwerker was, of hy in daardie week die maksimum getal gewone 

ure voorgeskryf in’ artikel 4 (1) van. hierdie Ooreenkoms of 

minder gewerk het. , : 

13. DIFFERENSIELE LOON. 

- (1) "nm Werkgewer wat vereis of toelaat dat °n lid van een graad 

van: sy werknemers altesaam langer as een uur op enige dag, 

hetsy. benewens sy eie werk of ter vervanging daarvan, werk van. 

’n.ander graad verrig -waarvoor Of— 

(a) ’n hor loon as dié van sy eie graad; of 

(b) ’n stygende loonskaal wat in ’n hoér loon eindig as dié wat 

vir sy eie graad voorgeskryf word; : 

moet aan dié. werknemer *n loon betaal vir al die gewone werk- 

ure van die inrigting op daardie dag— 

. (i in die geval genoem in paragraaf (a) teen ’n skaal vir elke 

uur gelyk aan die hoér weekloon gedeel deur die getal 

gewone ure deur die werknemer in *n week gewerk; — 

(ii) in die geval genoem in paragraaf (b) teen ’n skaal vir elke 

uur gelyk aan die weekloon voorgeskryf vir ’n werknemer 

van Sy klas plus 30 persent, gedeel deur die getal gewone 

ure deur die werknemer in ’n week gewerk; met dien 

verstande dat die werknemer nie reg het op ’n totale 

bedrag ten opsigte van die dag waarop hy die werk 

verrig, wat groter is as die bedrag wat ’n gekwalifiseerde 

werknemer in die hoér klas sou toegekom het, of met 

dien verstaride. dat ingeval die enigste verskil tussen klasse 

gebaseer word op ondervinding, geslag of ouderdom, die 

bepalings van hierdie subartikel nie van toepassing is nie. 

(2) Wanneer dit van-’n deeltydse motorvoertuigdrywer . vereis 

word of hy toegelaat word om ’n motortvoertuig vir meer as 

twee uur op ’n dag te dryf, moet hy, ten opsigte van. daardie 

dag, minstens die loon betaal word wat vir die drywer van ’n 

motorvoertuig voorgeskryf is. : : . ; 

14. BEEINDIGING VAN DIENSKONTRAK. . ~ 

(1) ’n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 

nemer, moet gedurende “die eerste ‘vier weke diens minstens 24 

‘uur en ‘daarna minstens een week ‘skriftelik  kennis gee van- sy 

voorneme om die ‘dienskontrak te betindig, of die -werkgewer - 

moet in plaas daarvan minstens die volgende betaal— : 

-.. (a) in die geval van 24 uur kennis, die weekloon wat die werk- 

~"nemer onmiddellik voor die datum van ‘sodanige beéindiging 

ontvang ‘het, met inbegrip’ van lewenskostetoelae, gedeel 

deur ses in die geval van n werknemer wat.’n sesdaagse 
week werk’ en vyf in die’ geval van ’n werknemer wat ’n 

* vyfdaagse week werk, en vir die toepassing. van hierdie 

bepaling moet’n stukwerker as *n tydwerker beskou word; 

(bin die ‘geval. van °n week kennis, minstens die week- 

-. loon, met.inbegrip van ‘lewenskostetoelae, wat die ‘werk- 

"nemer onmiddellik voor’ die datum’ van die _beéindi- 

ging ontvang hét, ‘en’ vir die” toepassing van hierdie bepa- 

- ling word °n stukwerker as °*n ‘tydwerker geag; : 

met .dien verstande * dat ‘dit. nie. die, yolgende raak nie-—: - 

© (i) die~reg. van ’n-werkgewer--of -’n werknemer -om.:’n- diens-" "+ 

-- kontrak sonder -kennisgewing- om enige rede te beéindig 

wat tegtens as voldoende erken word;- -- 
X
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(i) any written -agreernent ‘between - can employer and his 
employee which provides for a’ period of notice of equal: 
duration on both sides and for longer than one week; 

(id, the right of an employer to terminate a contract of employ- 
ment without notice where an employee— 

@ is absent for a period in excess of the period of sick , 
leave prescribed in section 10 of this Agreement; or 

(6) in the case of an employee whose sickness is covered 
by a sick benefit fund in terms of section 10 of this 
Agreement and who is absent for a period in excess 

. of six weeks during which he is entitled to the pay- 
ment of sick pay by such fund. 

(2) Whenever an Agreemenf is entered into in terms of the 
second proviso of sub-clause (1) the payment in lien of oticé 
shall be proportionate to the period of notice agreed upon. 

(3) The notice referred to in sub-section (1) shall take effect 
from the usual pay day of the employee: Provided that the 
period of notice shall not run concurrently with, nor shall notice 
be‘given during, the employee’s absence on annual leave in terms 
of section 5 or absence on sick leave in terms of section 10 of 
this Agreement, or any period . during -which :the-. employee: is 
undergoing military training. 

15. EXEMPTIONS. 

(1) The Council may, subject to the provisions of section fifty- 
one (3) of the Act, grant exemption from any of the provisions 
of this Agreement to or in respect of any employer. or employee 
for any good and sufficient reason and shall fix in respect of 
each, exemption the condition and periods of its effect. The 
Council may withdraw any exemption given by it after one week’s 
notice. whether or-not the period for, which it was ‘granted, has 
expired. : 

(2) The Secretary of the Council shall issue to every person 
granted an exemption, a licence setting out— 

(a) the name of -person concerned; 
(b) the provisions of the Agreement ‘from. which exemptions 

are granted; - 
(c) the conditions and period of exemption. 

16. CERTIFICATE OF SERVICE. 

An employer shall, without any charge, upon termination of 
the contract of employment of any. employee other than a 
casual employee furnish such employee with a certificate - of 
service ‘signed by the empioyer showing the following particu- 
Jars:— . 

(a) Full name of the employee: 
-(b) The occupation in which he was employed and duration 

of his employment in each occupation. 
(c) Rate of pay at the date of termination of his contract of 

: employment. 

17. ADMINISTRATION. 

The Council shall be the body responsible for the administra- 
tion of this Agreement and may issue expressions of opinion not 
being consistent with the provisions of the Agreement or the 
Act for the guidance of employers and employees. 

~~ 18. Acents. 
‘The Council may appoint one or more persons as agents to 

assist in giving effect to the provisions of this Agreement. Such 
agents shall be permitted to enter establishments and to make 
such enquiries and examine such doctments, books, wages sheets, 
pay. envelopes and. pay tickets and to interrogate such individuals 
as may be necessary for the purpose of ‘ascertaining: whether the 
provisions of ‘this Agreement are being observed. 

19, CouNcIL LEVIES. 

For the purpose of meeting the expenses ‘of the Couneil each 
employer shall deduct a levy of 2d. per week from the earnings 
of each of his employees for whom wages are prescribed in this 
Agreement. 

To the agetegate. of the amounts so deducted the ‘employer 
shall add. an equal amount.and forward not later than the 
fifteenth day of the following month the total sum for the 
month in question to the Secretary of the Council, accompanied 
by a statement showing the total number of employees con- 
cerned. . 

20. REGISTRATION. ‘oF’ EMPLOYERS AND EMPLOYEES, 

~ Every: employer who has not. done so pursuant to any 
previous ‘Agreement of the Council shall, within one month from 
the date on' which the Agreement comes into operation and 
every. employer entering the Textile Industry after that date shall, 
within one-month from the date of commencement of operation 
by: him forward to the Secretary of the Council the following 

particulars: _—. . ae 

(a) His full: ‘namie and. address, 
(b) His: business .address. 

. (2) Where the: employer, is a partnership pora company, infor- | 
mation “in accordance:-with, sub-section. (1) of: this section.as well | 
as the title under which. the. partnership operates shall” be fur- 
nished in respect of each partner or the directors of the company. 

(3) The Secretary of the Council shall maintain: a register of 
employers (including: partnerships). " 
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gewers.(met inbegrip van vennootskappe) byhou. 

Gi) enige skriftelike ooreenkoms tussen ’n werkgewer en ’n 
werknemer wat voorsiening maak vir ’n tydperk van 
kennisg gewing van gelyke duur aan albei-kante en vir langer 
as een week: 

(iii) die reg van "n werkgewer om ’n dienskontrak sonder ken- . 
nisgewing te beéindig ingeval ’n werknemer— : 

(a) janger afwesig is as die tydperk van siekteverlof voor- 
“geskryf in artikel: 10 van hierdie Ooreenkoms, of 

(6) in die geval van ’n werknemer wie’ se siekte deur n 
siektefonds ingevolge artikel 10 yan hierdie Ooreen- 
koms gedek word, en wat afwesig is vir ’n tydperk 
van meer as ses weke waarin hy reg het op- die betaling 
van siektebystand. deur sodanige fonds. , 

(2) Wanneer "nh ooreenkoms kragtens die tweede voorbehoud. 
van subklousule (1) aangegaan is, moet die betaling in plaas van 
kennisgewing in verhouding wees tot die tydperk van kennis- 
gewing waaroor coreengekom is. 

(3) Die kennisgewing genoem in subartikel (1) word van krag 
van die gewone betaaldag van die werkgewer af; met dien ver- 
stande dat die tydperk van kennisgewing nie mag saamval met 
of dat. kennis nie gegee word gedurende die werknemer se afwesig- 
heid met jaarlikse verlof kragtens artikel 5 of afwesigheid met 
siekteverlof kragtens. artikel 10 van hierdie -Ooreenkonis of enige 
tydperk waarin die werknemer militére opleiding ondergaan- mle. 

15, VRYSTELLINGS. 

(1) Die Raad kan, behoudens die bepalings van artikel een-en- 
vyftig (3) van die Wet, vrystelling weens gocie en voldoende rede 
van enigeen van die bepalings van hierdie Ooreenkoms aan of ten 
opsigte van enige werkgewer of werknemer toestaan, en moet die 
voorwaardes en geldigheidsduur tén opsigite van elke vrystelling 
vasstel. Die Raad kan enige vrystelling deur hom verieen, na 
een week kehnisgewing intrek of die tydpérk waarvoor dit verleen 
is, verstryk het of nie. ~ 

(2) Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling verleen word, ’n sertifikaat _uitreik wat deur hom 
onderteken is, met vermelding van— 

(a) die naam van die bettokke persoon voluit; 
(b) die bepalings van die Ooreenkoms waarvan _ vrystelling 

’ verleen word; 
_ (cy die voorwaardes en termyn van vrystelling. . 

16. DieNSSERTIFIKAAT. 

‘in Werkgewer moet. by beéindiging van die dienskontrak van 
*n werknemer, uitgesonderd ° n los werknemer, dié werknemer van 
*n dienssertifikaat voorsien wat deur die werkgewer.geteken is en 
onderstaande besonderhede verstrek:— . 

(a) Naam van die werknemer voluit, 
(b) Die bedryf waarin hy in diens was en die duur van sy 

diens in elke bedryf. 4 
(c) Skaal van betaling op die datum van beéindiging van sy 

dienskontrak. 

17. TOEPASSING. 

Die Raad is die liggaam wat verantwoordelik is vir - die toe- 
passing van hierdie’ Ooreenkoms en kan menings uitspreek wat 
nie onverenigbaar met die bepalings van die Ooreenkoms of die 
Wet is nie, vir die leiding van werkgewers en werknemers, 

18. AGENTE. 

Die Raad kan een. of mecr persone as agente aanstel om 
behuipsaam te wees by die uitvoering van die-bepalings van 
hierdie Coreenkoms. Dié agénte moet toegelaat word om: persele 
binne te gaan, dié navrae te doen, die dokumente,: boeke loon- 
state, betaalkoeverte en betaalkaartjies na te gaan en die persone 

‘te ondervra wat nodig is om vas te stel of die bepalings van 
hierdie Ooreenkoms nagekom word. 

19. ‘HEFFINGS. DEUR DIE RAAD.. 

Ten einde die uitgawes van die Raad te bestry, moet élke 
werkgewer 2d. per week van die verdienste van elkeen van sy 
werknemers aftrek vir wie lone in hierdie Ooreenkoms voorge- 
skryf is. 

By die totaal van die bedrae aldus afgetrek, moet die werk- 
gewer "n gelyke bedrag voeg en die totale som vir die betrokke 
_Maand aan die Sekretaris van die Raad op of voor: die vyftiende 
dag van die volgende maand stuur, tésame met ’n staat wat die 
totale geta]_ betrokke: werknemers aantoon. 

20. REGISTRASIE. VAN WERKGEWERS EN WERKNEMERS, 

(1) Elke werkgewer wat dit nie ingevolge enige vorige ooreen- 
koins van die Raad gedoen thet nie moet binne cen maand van 
die datum waarop die Ooreenkoms in. werking tree en elke werk- 
gewer wat tot die Tekstielnywerheid na daardie datum. ioetree, 
moet binne een maand.van die datum af .waarop hy met werk- 
saamhede. begin, onderstaande: besonderhede aan. die Sekretaris 
van die Raad stuur— ; 

- (a) sy naam en adres voluit; : oS . . 

(b) sy besigheidadres. ° a 

(2) As die werkgewer ’n vennootskap of ° n maatskappy i is, moet 
inligting ooreenkomstig subartikel (1) ‘van ‘hierdie’: artikel, asook’ 
die titel Waaronder die venfiostskap. opttee, ten opsigte:van elke 
vennoot of die direkteure van ‘die maatskappy-versttek’ word. — 

G) Die Sekretaris van die Raad moet ’n register van .werk-
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31. Trape UNION REPRESENTATION ON THE COUNCIL. 

Every employer shall give to any of his employees who are 

representatives or alternates on the Council every reasonable 

facility to attend to their duties in connection with the work 

of he Council. 

22. PERSONS UNDER 15 YEARS. 

No employer shall employ in his establishment any persons 

under the age of 15 years. ; 

23. EXHIBITION OF AGREEMENT. 

Every employer shall affix-and keep affixed in a conspicuous 

place in his establishment, readily accessible to his employees, a 

legible copy of this Agreement in both official languages. 

24. PROHIBITION OF OUTWORK. 

No employer in the Industry shali require or permit any 

employee as defined in the Factories, Machinery and Building 

‘Work Act to perform any activity in connection with the business 

of the factory elsewhere than at the factory and any person per- 

forming any activity in connection with the business of the 

factory shall be deemed to be an employee in the Textile Manu- 

facturing Industry. 

This Agreement signed‘on behalf of the parties at Durban, on 
this the 24th day of February, 1950. 

G. T. Downes, 
Chairman of the Council, 

R. Corpen-Liovn, | 
Secretary of the Council. 

A. HEperle, 
On behalf of the Trade Unions. 

\ ANNEXURE A. 
  

BLANKETS AND RUGS SECTION, 

  

The definitions and conditions specified below apply to that 

section of the Industry defined in paragraphs (a) (i) and (fi) of 

the definition of the Textile Manufacturing Industry in section 
3 and pursuant to section 7 of the Agreement. 

1, DEFINITIONS. 

“Machine attendant” means any employee who attends to a 
machine but who is not required to make any major mechanical 
adjustment or effect any major repairs. 

" “Grade I employee” means an~employee engaged in one or 
more of the following capacities or duties :— 

~ Card cutter (ie. the cutter of cards from Jacquard design); 
examiner of products for flaws as a main occupation in 

conjunction with weighing and recording; 

fringer of regs or shawis (by hand or the attendant in 

charge of a machine but not including the trimming of 
the ends of cotton blankets); 

mule spinner (ic. head stock driver or middle minder); 

printer (i.e. a person impressing designs on blankets, rugs or 
shawls with block stencil or screen); 

sewer (i.e. by machine including whipping or binding); 
tyer-in or twister of a warp to another warp; . 

warper (a person making warps from cones or cheeses from 

a creel); 

weaver, 

“Grade I employee, qualified,” means a Grade I employee 
who has had not tess than twenty-one months’ experience. 

“ Grade I employee, unqualified,” means a Grade I employee 
who has had less than twenty-one months’ experience. 

“Grade Il employee” means an employee engaged in one or 
more of the following capacities or duties :— 

Blanket or cloth dryer (by hand or machine); 
beamer or winder off (meaning the making of warps from 

ball or roller warps) or assistant warper; 
boiler attendant (a person engaged in firing and maintaining 

water levels and steam pressure of boilers); 
brushing machine attendant; . 
calendering or pressing machine attendant; 
can, drum, ring or flyer spinner; 
carding machine attendant; 
cutting blankets, rugs or cloth (by hand or machine); 
folding blankets, rugs or cloth (by hand or machine); 
fringing machine assistant attendant, 
fearnought, Willow or Opening machine attendant; 
piecener and/or doffer on mule spinning; 
raising machine attendant; 
scouring, milling and hydro-extracting machine attendant; 
teasle setter on teasle raising machine; ~ 
trimming and cleaning goods either before, during or after 

finishing; 
winder (meaning the winding of yarn ‘onto’ cops, cheeses or 

cones); . 
tearing machine attendant. 

10 

  

21. VERTEENWOORDIGERS VAN VAKVERENIGINGS OP DIE RAAD. - 

Elke werkgewer moet aan sy werknemers wat *n verteenwoor- 

diger of plaasvervanger in die Raad is, alle redelike fasiliteite 
verleen om ul pligte in verband met die werk van die Raad 
waar te neem. 

22. PERSONE ONDER 15 JAAR. 

Geen werkgewer mag °*n persoon onder die ouderdom van 
15 jaar in diens neem nie. 

23. VERTONING VAN OQOREENKOMS. 

Elke werkgewer moet op ’n opvallende plek in sy inrigting, 

waar dit maklik vir al sy werknemers toeganklik is, ’n leesbare 

afskrif van hierdie Ooreenkoms in albei amptelike tale vertoon 
en vertcon hou. 

24. VERBOD OP BUITEWERK. 

Geen werkgewer in die Nywerheid mag vereis of toelaat dat 
’n werknemer soos omskryf in die Wet op Fabrieke, Masjinerie en 

Bouwerk, enige werksaamheid in verband met die sake van die 

fabriek elders as by die fabrick verrig nie en enige persoon wat ’n 

werksaamheid-in verband met die sake van die fabriek verrig, 

word as ’n werknemer in die Tekstielnywerheid geag. , 

Hierdie Coreenkoms namens die partye op hede die 24ste 
dag van Februarie 1960 in Durban onderteken. 

G. T. Downes, 
Voorsitter van die Raad, 

R. Corpen-Lioyb, 
Sekretaris van die Raad. 

A, HEPPLE, 
Namens die Vakverenigings. 

AANHANGSEL .A. 
  

_AFDELING KOMBERSE EN REISKOMBERSE. 

Die woordomskrywings en voorwaardes hieronder gespesifiseer, 
is van toepassing op daardie afdeling van die nywerheid omskryt 
in paragrawe (a) (@ en (ii) van die woordomskrywing van die 
Tekstielnywerheid in artikel 3 en ingevolge artikel 7 van die 
Ooreenkoms. . 

  

1. WoorDOMSKRYWINGS. 

» Masjienbediener” beteken enige werknemer wat °n masjien 
bedien maar wat nie verplig is om enige belangrike meganiese 
verstellings te maak of enige belangrike herstelwerk uit te voer 

nie. 
» Graad J-werknemer” beteken °n werknemer in diens vir een 

of meer van die volgende hoedanighede of pligte:— 

Kaartsnyer (d.w.s. iemand wat kaarte van Jacquard-ontwerpe 

sny); 
ondersoeker van produkte vir defekte as hoofbedryf saara 

met weeg en aantekenings maak; 
fraaiingmaker aan reiskomberse of taljes (met die hand of 

die verantwoordelike bediener by ’n masjien maar met uit- 
sluiting van die gelyksny van die ente van katoenkomberse); 

fynspinner (d.w.s. stoeldrywer of middelbediener); ” 
drukker (d.w.s. °n persoon wat ontwerpe met bloksjobloon of 

-skerm op reiskomberse af tjalies afdruk); 
ee) (d.w.s. met masjien met inbegrip van omboor of 

bind); 
inbinder of indraaier van kettinggarings aan ander ketting- 

garings; 
skeerder (n persoon wat kettinggarings van keéls of kruis- 

spdele van ’n skeerband af maak); 
wewer. : 

, Graad L-werknemer, gekwalifiseer,” beteken ’n graad I-werk- 
nemer met minstens 21 maande ondervinding. 

» Graad J-werknemer, ongekwalifiseer,” beteken ‘n graad I- 

werknemer met minder as 21 maande ondervinding. 

,, Gtaad U-werknemer” beteken dat ’n werknemer in diens vir 
een of meer van die volgende hoedanighede of pligte:— 

Kombers- of doekdroogmaker (met die hand of masjien); 
Kettingboomwerker of afdraaier (d.w.s. die maak van ketting- 

garings van bal- of rolkettinggarings) of assistent-skeerders; 
ketelbediener (iemand wat ketels stook en waterhoogtes en 

stoomdrak instandhou); 
borselmasjienbediener; 
kalendeer- of persmasjienbediener; 
kan-, drom-, ring- of spilbankspinner; 
kardeermasjienbediener; 
komberse, reiskomberse of dock sny (met die hand of mas- 

jien); “2 
komberse, reiskomberse of doek vou (met die hand of 

masjien); 
assistent van fraiingmasjienbediener; 
Fearnought- Willow- of losslaanmasjienbedicner; 
aanlasser en/of afnemer by fynspinwerk; 
opwerkmasjienbediener; 
bediener van ontvet- wals--en wateruithaalmasjien; 
steller van pluise aan pluismasjien; 
goedere skoonknip en skoonmaak voor, gedurende of na die 

klaarmaakproses; . . 
opwinder (d.w.s. die opwin van gare aan garingpype, krnis- 
spoele of keéls: 
skeurmasjienbediener,
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“Grade TI employee, qualified,” means a :Grade II employee 
‘who has. had not less than one year’s experience. 

“ Grade II employee, unqualified,” means a Grade Il employee 
‘who has had less than ‘one year’s experience. 

“Grade TI employee” means an employee engaged in one or 
more of the following capacities or duties :— . 

Night watchman; 
baler, marker or sewer of packages; 
battery and creel filler; 
carrier or stacker of goods, materials, fuel or utensils; 
cleaner of premises or vehicles; 
deliverer of goods or messages: 
doffer, with or without the packing of yarn; 

Willer. or stirrer of vats in dyeing processes or the loading 
" and unloading of dyeing machines; : 
‘loader or unloader of goods, materials, fuel, utensils or 

machinery; 
sorter of rags or waste; 
washer or cleaner of machines; 
stoker of fires in boilers. 

. 2. WAGES. : . 

(1) An employer in this section shall not pay and an employee 
shall not accept wages less than the following and shall observe 
all the conditions enumerated in this clause :— 

Grade I employee, qualified ... 0... 0.0 c.. cee lee eee 
Grade I employee, unqualified— 

during the first three months of employment ... 
during the second three months of employment ... 

‘during the third three months of employment ... 
during the next six months of employment 
during the next six months of employment 
thereafter 00.0.0. ce ce gee cee cee cee nee gee tee aes 

Grade II employee, qualified 0.0 00. 0.0. ee en 
Grade II employee, unqualified-— - 

during the first-three months of employment 
during the second three months of employment ... 
during the next six months of employment 
thereafter 00000. eck cee cee cee cee cee cee eee 
Grade Ill employee ... 2.0 00. uk cee nee 

Employees. not elsewhere specified ... ... ... : 

Casual employee: For.each day or part of a 
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day of employ- 
ment, one-fifth of the highest wage prescribed in this sub- 
section for an employee of his grade and: experience. 

Provided .that if an employee “who has previously been 
employed in any occupation in the industry is engaged to work 
in any other occupation in the industry or if an employee is 
‘transferred to such other occupation, and if, before such engage- 
ment or transfer, he would, by reason of his previous employ- 
ment in the industry, have, in terms of this sub-section, been 
entitled— 

@ to.a wage not exceeding £2. 6s. 6d. per week, he shall 
from the date of such engagement or transfer be paid 
for a maximum period of three months, a wage not less 
than the wage prescribed for such previous occupation; 
and ~ 

(ii) to a wage exceeding £2. 6s. 6d. per week, he shall from 
the date of such engagement or transfer, be paid, for a 
maximum period of three months, a wage not less than 
£2. 6s. 6d. per week; 

and thereafter he shall be paid wages on the scale prescribed 
for the occupation for which he is engaged or to which he is 
transferred. ; . 

Provided further that whenever an employee has in any 
occupation become entitled to receive the wage prescribed for a: 
qualified employee in Grades I or UJ, he shall not thereafter be 
re-employed in the same or any other occupation in the industry 
at less than the wage prescribed for a qualified employee in 
such occupation. 

An employee, who at the date of publication of this Agree- 
ment is employed at rates of wages more favourable to him than 
those prescribed in this section for an employee of his class, 
shall continue to receive not less than such wages whilst per- 
forming the same services, for the same employer. 

(2) Payment for Overtime.—An employer shall pay to his 
employee in respect of each hour or part of an hour overtime 
remuneration at a rate of not less than— . . 

. (a) in the case of a time-worker, weekly wage plus cost of 
living allowance divided by forty-six or overtime payment 
in terms of the Factories, Machinery and Building Work 
Act, 1941, whichever is the more favourable; and 

(b) in the case of a piece-worker piece-rates plus cost of living 
allowance or overtime payment in terms of the Factories, 
Machinery and Building Work Act, 1941, whichever is the 
more favourable, 

3. Nicar Suirr ALLOWANCE. 

An employer shall pay night shift allowance to his employees | 
on the following basis :—- 

(a) Where in any factory two shifts are worked in any period 
of: twenty-four hours, all employees working between the 
hours of 8 o’clock p.m.. and .6 o’clock a.m; shall be paid 
an additional-amount of 10 per cent on the wages in 
respect..of such time worked between the hours of 8 
o’clock p.m. and 6-o0’clock a.m. , o a   

,, Graad T-werknemer, gekwalifiseer,” beteken ’n graad I-werk- 
emner met minstens 1 jaar ondervinding. — / 

» Graad Il-werknemer, ongekwalifiseer,” beteken ’n graad II- 
werknemer met.minder as 1 jaar ondervinding.. 

» Graad Hl-werknemer ” beteken ’n werknemer in diens vir een 
of meer van die volgende hoedanighede of pligte:— 

Nagwag; 
baalmaker, merker of toewerker van pakkette; 
baitery--en skeerbankvuller; 
draer of opstawelaar van goedere, materiaal, brandstof of 

gerei; : 
skoonmaker van persele of voertuice; | 
afleweraar van goedere of boodskappe; 
afnemer, met of sonder die verpakking van gare; 
volmaker of roerder van vate in proses of die laai en ontlaai 

van Kleurmasjiene; 
Jaaier of aflaaier van 

masjinerie; 
sorteerder van lappe of afval; 
wasser of skoonmaker van masjiene; 
stoker van vure in ketels. 

goedere, materiaal, brandstof, gerei of 

2. LONE. 

(1) ’n Werkgewer in hierdie afdeling mag nie lone betaal en 
*n werknemer mag nie lone aanneem wat minder is as die volgende 

cmie en moet al die voorwaardes nakom wat in hierdie klonsule 
opgenoem word: — 

Per 
week, 

£s. d. 
Graad I-werknemer, gekwalifiseer 0. 0... 00. 0.0... 3 0 0 
Graad J-werknemer, ongekwalifiseer— 

gedurende eerste drie maande diens ... ... ... ... 110 O 
gedurende tweede drie maande diens ... ... ... 2. 115 0 
gedurende derde drie maande diens ... aw 2 0 6 
gedurende volgende ses maande diens ........... 2 5 0 
gedurende volgende ses maande diens ... ... ...... 210 0 
GAATMA oo ek ee cee cee cee cae bee cee see tee ape aes 3 0 0 

Graad Il-werknemer, gekwalifiseer ... 2. 0. 0... 2 6 6 
Graad Ti-werknemer, ongekwalifiseer— : 

gedurende eerste drie maande diens ... ... ... wee 1 9 O 
gedurende tweede drie maande diens ... ... 0... 1:14 O 
gedurende volgende ses maande diens ... ......... 119 O 
Gaara cee cee cee cae ee eee tee se ane 2 6 6 

Graad UW-werknemer .2. 00.00. cee eee cee cee eee vee 116 0 
Werknemers nie elders genoem nie ... ... . 2 6 6- 

Los werknemer: Vir elke dag of gedeelte van ’n dag diens, 
eenvyfde van die hoogste loon wat in hierdie subartikel vir 
nh werknemer van sy graad en ondervinding voorgeskryf 
word, ~ : 

Met dien verstande dat as ’n werknemer wat voorheen in enige 
- bedryf in die Nywerheid in diens was, in diens geneem word om 

in enige ander bedryf in die Nywerheid te werk, of as ’n werk- 
nemer na die ander bedryf oorgeplaas word, en as hy voor 
dié indiensneming of oorplasing, om rede van sy vorige dienstyd 
in die Nywerheid, kragtens hierdie subartikel geregtig sou wees 
op-— - . : 

G) ’n loon van hoogstens £2. 6s. 6d. per week, moet hy van 
die datum van dié indiensneming of ocrplasing af ’n loon 
betaal word, vir *n maksimum tydperk van drie maande, 
van minstens die loon vir die vorige bedryf voorgeskryf; 
en . 

Gi) ’n loon van oor £2. 6d. 6d. per week, moet hy van die 
datum van dié indiensneming_of corplasing af ’n loon 
betaal word, vir ’n maksimum tydperk van drie maande, 
van minstens £2. 6s. 6d. per week; 

en daarna moet hy ’n loon betaa! word op die skaal voorgeskryf 
vir die bedryf waarvoor hy in diens geneem word of waarheen 
hy oorgeplaas word. / Se 

Voorts met dien verstande dat wanneer ’n werknemer in enige 
bedryf daarop geregtig geword het om die loon te ontvang wat 
vir *n gekwalifiseerde werknemer in grade I en II voorgeskryf is, 
hy daarna nie in dieselfde of enige ander bedryf in die nywerheid 
heraangestel mag word teen minder as die loon wat vir ’n 
gewalifiseerde werknemer in sddanige werk voorgeskryf is nie. 

*n Werknemer wat op die datum van publikasie van hierdie 
Ooreenkoms in diens is teen ’n loonskaal wat vir hom gunstiger 
is as dié wat in hierdie artikel vir *n werknemer van sy klas 
voorgeskryf is, moet steeds minstens dié loon ontvang terwyl hy 
dieselfde diens vir dieselfde werkgewer verrig. . 

(2) Besoldiging vir oortyd—n Werkgewer moet aan sy werk- 
nemer ten opsigte van elke uur of gedeelte van °n uur cortyd- 
besoldiging betaal teen ’n skaal van minstens— 

(a) in die geval van °n tydwerker, ’n weeklikse basiese loon 
plus lewenskostetoelae.gedeel deur 46, of oortydbesol- 
diging ooreenkomstig die Fabriekswet, 1941, naamlik die 
gunstigste; Los 

(6) in die- geval van ’n stukwerker, stukwerkskale plus lewens- 
kostetoelae of oortydbesoldiging .ocoreenkomstig die 
Fabriekswet, 1941, naamlik die gunstigste. 

3. NAGSKOFTOELAE. 

’n Werkgewer moet nagskeftoelae aan sy werknemers op die 
volgende grondslag betaal: — 

- (a) As twee skofte in enige tydperk van 24 uur in ’n fabriek 
gewerk word, moet alle werknemers wat tussen die ure 8 
nm. en 6 vm. werk, ’n bykomende bedrag van 10 persent 
op die basiese loon betaal word ten opsigte van sodanige 
tyd as wat tussen die ure 8 nm. en 6 .vm. gewerk word. 

i
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(b) Where in any factory three shifts are worked in any period 

° of twenty-four hours, all employees working ‘betweén the 

hours of 8 o’clock p.m. and 6 ‘o’clock a.m. shall be -paid 

an additional amount of 10 per cent on the wage 1 

, respect of such time worked between the hours of 8 

“o'clock p.m. and 6 o’clock a.m. excepting that where the 

employees. are engaged in a weekly shift which alternates 

in rotation, that shift’ only which includes the greatest 

portion of time between the hours of 8 o’clock p.m. and 

6 o’clock a.m. shall be paid an additional amount of 10 

per cent calculated on the wage due in respect of all hours 

worked during that shift, but in the case of two of the 

three shifts including equal amounts of time between the 

hours of 8 o’clock p.m. and 6 o’clock a.m., the later only 

of the two shifts shall be paid an additional amount of 

10 per cent calculated on the wage due in respect of all 

ue hours worked during that shift. : 

‘(c) The provisions of this section shall not apply to watch- 

men. 

4, Basis OF COMPUTING WAGES. 

Except where otherwise’ specifically provided for the purpose 

of computing under this Agreement any deductions from the 

weekly wage of an employee or of computing time payments to 

a: piece-worker or. overtime payments,. the prescribed wage of a 

time worker shall be taken.as the- basis’ of computation.. 

§. Cost oF LivinG ALLOWANCE. 

(a) An employee in this section of the Industry who is paid 

a wage of up to and including £6 per week shall be entitied to 

and be paid a cost of living allowance of 65 per cent of his 

_weekly earnings, including overtime and night shift allowance, 

if he is a time-worker, or, in the case of a piece-worker, his 

weekly earnings including bonus/pece-work payments, night shift 

allowance and overtime. Such allowance shall be increased or 

decreased by 24 per cent for each completed 2-5 points by which 

the quarterly average of the retail price index number exceeds 

or falls below the mean 165-9 points as the case may be. The 

maximum allowance payable shall be 90 per cent. | 

(b) Adjustment in the cost of living allowance shall become 

effective as from the first pay-day in the month fotlowing pub- 

lication of the retail price index number for the months of March, 

June, September or December as the case may be and this 

number shall for the purposes of sub-section (a) hereof be deemed 

to be the retail price index number. for the succeeding quarter. 

(c) Notwithstanding anything to the contrary contained in this 

section, if the amount of the cost of living allowance payable to 

an employee in terms of paragraph (a) of this section is less than 

the amount payable to such employee in terms of War Measure 

No. 43 of 1942 (or any amendment thereof), or if ‘an employee is 

paid a wage of more than £6 per week, he shall :be entitled to 

and be paid in terms of War Measure No. 43 of 1942, or any 

amendment thereof. ; , 

(d) “ Retail price Index number” means the weighted average 

retail price index number of the nine areas in respect of food, 

fuel, light, rent and sundries as published in the monthly press 

release by the Director of Census and Statistics, Pretoria. 

(e) (i) In the event of the Retail Price Index number not being 

available the Consumer Price Index number shall be multiplied by 

2-211 and the resultant number shall mutatis mutandis for the 

purposes of this section be regarded asthe Retail Price Index 

number. 
(ii) The Consumer Price Index number means the weighted 

average Consumer Price Index number for the nine areas in 

respect of all items as published in the Government Gazette. 

6. INSURANCE OF WAGES. IN CASE OF FIRE. 

The employer shall insure employees against loss of remunera- 

_tion due to fire for a period of not less than six weeks if the 

employer is unable to.ofter employment during ’such period. 

7. PrEce-WorK OR TASK-WorK. 

(a) Fask-work is prohibited provided that minimum pre- 

requisites established in connection with the payment of piece- 

work rates shall not be deemed to be task-work. ~ 

(b) An employee employed as a piece-worker shall be paid at 

the rates agreed upon between the employer and the employees 

concerned, but such remuneration shal! not be less than he would 

have been entitled to receive had he been employed as a time- 

worker, Alterations may be made’ by agreement at the request of 

either employer or. employee. . 

(c) A schedule of the piece-work rates from time to time 

applicable in any establishment. shall be kept posted up ina con- 

spicuous place in the establishment and shall not be altered 

‘except after one -week’s notice and agreement ‘between the 

employer and the employees concerned. | O ‘ . 

~ (a) A copy of all piece rates shall be. sent to the- Industrial 

Council and the Trade Unions on request. 5 : 

’ ANNEXURE B. 

- KAFFIR. SHEETING SECTION. 

_. The définitions ‘and conditions specified below apply. to’ that 

section of the Industry. defined in paragraphs (b) @) and. (ii) of the 

‘definition of the Téxtile Manufacturing Industry: in ‘section 3 and” 

pursuant to section 7 of the Agreement. 
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(b) As drie skofte in enige tydperk van 24 uur in enige fabrick 
-gewerk word, ‘moet .alle-werknemers wat: tussen :die.-ure 
8 nm. en 6 vm. werk, ’n bykomende bedrag. van.10 persent: 
op die basiese loon betaal word .ten opsigte van..sodanige: 
tyd as wat tussen die ure 8 nm. en 6 vm. gewerk word, 
behalwe dat as die werknemers ’n weeklikse. skof werk. 
wat in rotasie wissel, net vir daardie skof wat die-grootste 
gedeelte van die tyd tussen die ure 8 nm. en 6 vm. omvat, 
’n bykomende bedrag betaal moet word van 10 persent, 
bereken’ op die basiese loon verskuldig ten‘ opsigte van 
alle ure gedurende daardie skof gewerk, maar in die geval 
van twee van die drie skofte wat-ewe groot hoeveelhede 
tyd tussen die ure 8 nm. en 6 vm. omvat, moet net vir 
die laaste van die twee skofte ’n bykomende bedrag betaal 
word van 10 persent bereken op die basiese loon verskul- 
dig ten opsigte van alle ure gedurende daardie skof gewerk. 

(c) Die bepalings van hierdie artikel is nie op wagte van toe- 
passing. nie. 7 . 

4. BASIS VAN LOONBEREKENING. | ho, 

Behalwe waar dit, andersins spesifick bepaal word, moet die 
voorgeskrewe loon van ’n tydwerker as die basis van loonbereke- 
ning geneem word vir die doel om ingevolge hierdie Ooreenkoms 
enige aftrekkings van die weekloon van *n werknemer te bereken 
of om tydbesoldiging aan ’n stukwerker of oortydbesoldiging te 

ereken. oe . : 

5, LEWENSKOSTETOELAE. 

(a) *n Werknemer in hierdie afdeling van die nywerheid wat ’n 
basiese loon van tot en met £6 per week betaal word, het reg 
op en moet ’n lewenskostetoelae van 65 persent van sy weeklikse 
verdienste, met inbegrip van oortyd en nagskoftoelaes, as hy 
*n tydwerker is, betaal word; of in die geval van ’n stukwerker, 
sy weeklikse verdienste met inbegrip van bonus/ stukwerkbesoldi- 
ging, nagskoftoelae en oortyd. Sodanige toelae moet verhoog of 
verminder word met 24 persent vir elke voltooide 2:5 punte waar- 
by die kwartaallikse gemiddelde van die kleinhandelprysindeks- 
syfer die gemiddeld 165-9 punte oorskry of daaronder daal, na - 
gelang van die geval. Die maksimum betaalbare toelae is 90 
persent. . a : : 

(6) Aanpassings in die lewenskostetoelae word van krag van 
die eerste betaaldag af in die maand wat volg op die publikasie 
van die kleinhandelprysindekssyfer vir die maand Maart, Junie, 
September of Desember, nav gelang van die geval en vir die toe- 
passings van subartikel (a) hiervan word hierdie syfer as die klein- 
handelprysindekssyfer vir die daaropvolgende kwartaal beskou. 

(c) Ondanks andersiuidende bepalings in hierdie artikel is ’n 
werknemer daarop geregtig om en moet hy ingevolge Oorlogs- 
_maatreél No. 43 van 1942, of enige wysiging daarvan, besoldig 
word as die bedrag van die lewenskostetoelae aan ’n werknemer 
ingevolge paragraaf (a) van hierdie artikel betaalbaar; minder 
is-as die bedrag aan sodanige werknemer betaalbaar ingevolge 
Oorlogsmaatreé] No. 43 van 1942, of enige wysiging daarvan, 
of as ’n werknemer ’n basiese loon van meer as £6 per week 
betaal word, ~ 

(d) ,, Kleinhandelprysindekssyfer” beteken die  beswaarde 
gemiddelde kleinhandelprysindekssyfer van die nege gebiede ten 
opsigte van voedsel, brandstof, ligte, huur en diverse, in ’n maan- 
delikse persverklaring deur die D:rekteur van Sensus en Statistiek, 
Pretoria, bekendgemaak. - 

(e) (i) Ingeval die kleinhandeipryssyfer nie beskikbaar is nie, 
moet die verbruikersprysindekssyfer deur 2°211 vermenigvuldig 
word .en die resultaat moet dan vir die toepassing van hierdie 
artikel as die kleinhandelpryssyfer geag word, 

(ii) Die verbruikersprysindekssyfer _ beteken die beswaarde 
gemiddelde verbruikersprysindekssyfer vir die nege, gebiede ten 
opsigte van alle items soos in die Staatskoerant gepubliseer. 

6. VERSEKERING VAN LONE INGEVAL VAN BRAND. 

Die werkgewers moet werknemers teen verlies van lone as 
gevolg van brand vir ’n tydperk van minstens ses weke verseker 
as die werkgewer nie in staat is om werk gedurende dié tydperk 
te verskaf niet Ce oe 

“7, STUKWERK OF TAAKWERK.1.. 01. / 

@ Taakwerk is verbode; met dien verstande dat m’nimum ver- 
eistes wat vasgestel is in verband met die betaling van stukwerk- 

' skale nie as taakwerk geag moet word nie. 
(6) *n Werknemer in diens as ’n stukwerker moet besoldig word 

teen die skale waaroor die werkgewer en die werknemer oor- 
‘eengekom het, maar dié bésoldiging mag nie minder wees as dié 
wat hy geregtig sou gewees het om te ontvang as hy as ’n tyd- - 
werker in diens was nie. -Wysigings kan by ooreenkoms op 
versoek van of .die -werkgewer Of die werknemer. aangebring 
word. bs Se 

(c) °n Lys van die -stukwerkskale wat van tyd tot tyd in-enige 

inrigting van toepassing is,-moet-op ’n -opvallende:plek..in die 

inrigting opgeplak word ea mag nie verander .word. nie: behalwe 

na een week kennisgewing en by ooreenkoms tussen die-betrokke 

werkgewer en werknemers. : “ eras 

(d) ’n Afskrif van alle stukwerkskale moet op versoek aan die 

Nywerheidsraad en die vakverenigings gestuur word. 

  

“AANHANGSEL | B.- 

_ AFDELING ‘“KAFFERLAKENGOED:.® . 7 
  

    

Die woordomskrywings en voorwaardes hierondergespesifiseer 

is van toepassing op daardie afdeling ‘van die Nywertteid” wat: 

  

-omskryf is in paragrawe. (b) (i) en’ (ii). van, die. woordoniskrywings 

van die Tekstielnywerheid in artikel 3 en ooreenkomstig. artikel 7° 

van die Ooreenkoms. ee
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1, DEFINITIONS. 

ss “Machine attendant * means any employee’ who attends to a 
machine but who is not required to make any major mechanical 
adjustments or effect any major repairs. 

“Grade. E employee” means an employeé engaged in one or 
miore of the fotlowing capacities or duties :— 

Examiner of products for flaws as a main occupation in 
conjunction with weighing and recording; 

. mule spinner (i.e. head stock driver or middle minder); 
printer (ie. a person impressing designs on kaffir sheeting 

with block stencil or screen); 
- tyer-in or twister of a warp to another warp; 

. Warper (a person making warps from cones or cheeses from 
a creel); 

‘weaver. i 

“ Grade I employee, qualified” means a Grade I employee who 
has had not less than twenty-one months’ experience. 

“ Grade 1 employee, unqualified” means a Grade I employee 
who has had less than’ twenty-one months’ experience. 

“Grade I] employee” means an employee engaged in one or 
more of the following capacities or duties:— - . 

Cloth: dryer- (by. hand or machine), _.. 
beamer or winder-off (meaning the making of warps from 

one or more prepared beams or from ball or roller warps) 
or assistant warper; 

boiler attendant (meaning firing, maintenance of water levels 
and steam pressure of boilers); 

brushing machine attendant; 
calendering or pressing machine attendant; 
can, drum, ring or flyer spinner; 
carding machine attendant; 
cutting cloth (by hand or machine); 
folding cloth (by hand or machine); 
Fearnought, Willow or opening machine attendant; 
piecener and/or doffer on mule spinning; 
raising machine attendant; 
scouring and hydo-extracting machine attendant; 
teasle setter on teasle raising machine; - 
tearing machine attendant; . 

‘. trimming and cleaning goods either before, during or after 
finishing; - 

winder (meaning the winding of yarn onto cops, cheeses or 
cones). - Lo 

“Grade ETI employee, qualified” means a Grade Il employee 
who has had not less than one year’s experience. ‘ 

“ Grade II employee, unqualified ” ” means a Grade IT employee 
who has had less than one. year’s experience. 

- “Grade TIT employee” means an employee engaged in one 
or more of the following capacities or duties :—- 

Night watchman; : 
baler, marker, or sewer of packages; 
battery and creel filler; 
carrier or stacker of goods, materials, fuel or utensils; 
cleaner of premises or vehicles; 
deliverer of goods or messages; 

‘‘doffer, with or without the packing of yarn; 
-filler or stirrer of vats in dying processes ‘or the loading and 

unloading of dyeing machines; 
sorter of rags or waste; 
washer or cleaner of machines; 
loader or unloader of goods, materials, 

machinery; 
stoker of fires in boilers. 

fuels, utensils’ or 

2. WAGES. 

’ (4) Subject to section 5 of this Annexure an employer. in this 
section shall not pay, and an employee shall not accept. wages 
and cost of living allowances less than ‘the following and shall 
‘observe all the conditions inthis clause¢:— ©   

Lh. WoorpomsKeywines. 

” Masjienbediener ” _beteken enige werknemer ‘wat ’n ‘masjien 
bedien maar wat nie verplig is om enige belangrike meganiese 
verstelling te maak of enige belangrike herstelwerk uit te voer 
nie. 

» Graad I-werknemer.”. beteken “n werknemer in diens vir een 
of meer van die volgende hoedanighede of pligte:— 

Ondersoeker. van. produkte. vir defekte as “n hootbedryt’ saam 
met weeg en aantekenings maak; 

fynspinner (d.w.s. stoeldrywer of middelbediener); 
drukker. (d.w.s. ’n persoon’ wat ontwerpe’ met . bloksjabloon, 

of -skerm op kafferlakengoed afdruk); 
inbinder of indraaier van ’n kettinggaring aan ander ketting- 

garings; 
skeerder ('n. persoon wat kettinggarings wan -keéls of kruis- 

spoele -van ’n -skeerbank af.maak); 
wewer. : 

-, Graad I-werknémer, gekwalifiseer,’ beteken ’n graad T-werk-~- 
nhemer met minstens 21 maande ondervinding. 

» Graad I-werknemer, ongekwalifiseer,’ beteken ’n graad I- 
werknemer met minder - as: 21. maande ondervinding. 

- ,, Graad: li-werknemer” beteken ’n werknemer in diens in een 
of: meer van die volgende hoedanighede of pligte:— 

Doekdroogmaker (met:-die hand of masjien); 
- ketiingboomwerker of afdraaier (d.w.s. die maak van ketting- 

garings ‘van een of meer voorbereide kettingbome of van 
bal- of roikettinggarings) of assistent-skeerder; 

ketelbediener (d.w.s. ketels stook en waterhoogtes en stoom- 
druk in ketels instandhou); 

borselmasjienbediener; 
kalandeer- of persmasjienbediener; 
kan-, drom-, ring- of spilbankspinner; 
kardeermasjienbediener; 
doek sny (met die hand of masjien); 
doek vou (met die hand of masijien); 
Fearnought-, Willow- of losslaanmasjienbediener; 
aanlasser en/of afnemer by fynspinwerk; 
opwerkmasjienbediener; 
bediener van ontvei-, en wateruithaalmasjien; 
steller van pluise of pluismasijien; [ 
skeurmasjien bediener; 
goedere skoonknip en skoonmaak voor, gedurende of na die 

klaarmaakproses; 
opwinder (d.w.s. die opwin van gare op garingpype, “kruis- 

spoele of keéls). 
» Graad Tl-werknemer, gekwalifiseer,” beteken ’n graad U-werk- 

nemer met minstens 1 jaar ondervinding. 
» Graad U-werknemer, ongekwalifiseer,” beteken ’n graad H- 

werknemer met minder as 1 jaar ondervinding. 
»Graad Til-werknemer” beteken *n werknemer in diens van 

een of meer van die volgende hoedanighede of pligte:— — 

Nagwag; 
baalmaker, merker of toewerker van pakkette; 
battery- en skeerbankvuller; 
draer of opstapelaar van goedere, materiaal, brandstof of 

gerei; 
skoonmaker van perselé of voertuie; 
afleweraar van goedere of boodskappe; 
afnemer, met of sonder die verpakking van gare; 
volmaker of roerder van vate in Kleurprosesseof die laai en 

ontlaai van kleudmasjiene; 
sorteerder van lappe of afval; 
wasser of skoonmaker van masjiene; 
laaier of aflaaier van goedere, materiaal, brandstof, gerei of 

masjinerie; 
stoker van vure in ketels, 

2. LONE. 

(1) Behoudens artikel 5 van hierdie Aanhatigsel mag ’n. werk- 
gewer in. dié afdeling nie lone en lewenskostetoelaes.betaal en 
mag ’n werknemer nie lone en lewenskostetoelaes aanneem 
wat minder-as die volgende is nie en moet al die voorwaardes 
nakom wat in die afdeling opgenoem word:— 

  T 

  

  

    

  

Per Week: -- 

Wage. C.O.L.A. Total. 

mot mn . : . £sd. £ os. d. £os.d. 
.Grade { employee, qualified........ Vans eee e eee e ener enienees see ee eens . 3°4-6 110 6 415 0 
Grade 1 employee, unqualified— : . . 

during the first three months. of EXPEFICNC.. 0... cece eee Vac eeveceeceeceeeece 114: 6° 016 9 211 3 «| 
during ‘the second. three months. of experience............ Vee c eee e vee eeeeeees feeee 1 2 0:0 019 3. 219 3 
during the. third three months of experience.... 2 5.0 109 3°35 «9 

’ during the next six months of. experience..... 216 0 13 3 313 3 
during the next six months of exper (DCO. aii e eee ewes seers veeees . -215 0 149 3:19 9 

: theraftet. 0.0. eee cece eee Peete eden eeeeeeerees cease 3.4 6 110 6. | )415 0 
Grade {i employee, qualified vee e ee deee Redeaeae Lene eneees - 211 6 149 316 3 
Grade Lf employee, unqualified— ’ . : 

during the first. three months of experience... ...- veeeeee Se eeeveneee seacceeeveene 113. 6 . 016 9 210 3 
during the second three -months of experience............6...¢ Peeseas basen e cones -2.0.0 “018 3 218 3 
during the ‘next six months of experience..... Le anecees vane veceseacee seeiseee Nee 24 0 1.0 9 3.4 9 
thereafter........ .e 2.11 6 1:4 9 - 316° 3 

Grade LL. employee. ; seme 210 »1.909 . 3 1.9 
“Employees: not ‘elsewhere specified. 211 6 . 1 4 9 3 16° 3. 
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Per Week. 

Loon. L.K.T. Totaal. 

) £os.d. £84. £ os. d. 

Graad I-werknemer, gekwalifiscer..... 0... cece erence eee e cnet eeteas seve e ence eeneee 3 4 6 110 6 415 9 

Graad I-werknemer, ongekwalifiseer—- 
gedurende eerste drie maande ondervinding......... sess see eens Co peencecneseneea 114 6 016 9 211 3 

gedurende tweede drie maande ondervinding..........+..-+++ees poet een eceseeene 20 0 019 3 219 3 

gedurende derde drie maande ondervinding...........+0++se eee Seat e ce eeaeeaes 25 0 109 3 5 9 

sedurende volgende ses maande ondervinding........ cece eee be ceeeecaeeeenees 210 0 13 3 313 3 

gedurende volgende ses maande ONdeErVINGING.... cece eee cee een ene ee tens 215 0 1 4 9 319 9 

agra. cece cece cece eee ence ee nnen een eee e eee e eee ene tee R ETE E eee ee 3.4 6 110 6 415 0 

Graad Ii-werknemer, gekwalifiseer..... cece e et ecteseeeeepsesece ean ee cease eeseeneeoes 211 6 149 316 3 

Graad T-werknemer, ongekwalifiseer— 
gedurende eerste drie maande Ondervinding...... 0... c cece eee e eee ene nenneees 113 6 016 9 210 3 

gedurende tweede drie maande ondervinding.........+.+-see eee sete eee aereteeese _ 20 0 018 3 218 3 

gedurende die volgende ses maande ondervinding............-- pace ete e eee eeeeeee 2.4 9 i109 3 49 

Fee 
211 6 1 4 9 316 3 

Graad [ff-werknemer..... 0... cece ee eee eee eee eee ent e eaten rete nae e eae e eee 210 10 9 3 19 

Werknemers nic elders SENOCM MC... . cece eee eter renee nem ene tenner cneteenaes 211-6 464 9 316 3       
  

Casual Employee: For each day or part of a day of employ- 

ment, one-fifth of the highest wage prescribed in this sub- 

section for an employee of his grade and experience. 

Provided that if an employee who has previously been 

employed in any occupation in the industry is engaged to work 

in any other occupation in the industry or if an employee is 

transferred to such other occupation, and if, before such engage- 

ment or transfer, he would, by reason of his previous employ- 

ment in the industry, have, in terms of this sub-section, been 

entitled— : : 

(i) to a wage not exceeding £2. 6s. 6d. per week, he shall 

from the date of such engagement or transfer be paid, for 

a maximum period of three months, a wage not less than 

the wage prescribed for such previous occupation; and 

(ii) to a wage exceeding £2. 68. 6d. per week, he shall from 

the date of such engagement or transfer, be paid, for a 

maximum period of three months, a wage not less than 

£2. 6s. 6d. per week; 

and thereafter he shall be paid wages on the scale prescribed 

for the occupation for which he is engaged or to which he is 

transferred. ; ; 

Provided further that whenever an employee has in any occu- 

pation become entitled to receive the wage prescribed for a 

qualified employee in Grades L-or HI, he shall not thereafter be 

re-employed in the same or any other occupation in the industry 

at less than the wage prescribed for a qualified employee in such 

occupation. 

An employee, who, at the date of publication of this Agree- 

ment is employed at rates of wages more favourable to him 

than those prescribed in this section for an employee~ of his 

class, shall continue to receive not less than such wages whilst 

performing the same services for the same employer. 

(2) Payment for Overtime—An employer shall pay to his 

employee in respect of each hour or part of an hour overtime 

worked by him, remuneration at a rate of not less than— 

(a) in the case of a time-worker, weekly basic wage plus cost 

of living allowance divided by forty-six or overtime pay- 

ment in terms of the Factories, Machinery and Building 

Work Act, 1941, whichever is the more favourable; and 

(b) in the case of a piece-worker, piece-rates plus cost of living 

allowance or overtime payment in terms of the Factories, 

Machinery and Building Work Act, 1941, whichever is the 

more favourable. 

3, Nicur Sailer ALLOWANCE. 

An employer shall pay night shift allowance to his employees 

on the following basis :— 

(a) Where in any factory two shifts are worked in any period 

of twenty-four hours, all employees working between the 

hours of 8 o’clock p.m. and 6 o’clock a.m. shall be paid 

an, additional amount of 10 percent on the wage in 

respect of such time worked between the hours of 8 o’clock 

p.m. and 6 o’clock a.m. 
(b) Where in any factory three shifts are worked in any period 

of twenty-four hours, all employees working between the 

hours of 8 o'clock p.m. and 6 o’clock a.m. shall be paid 

an additional amount of 10 per cent on the wage in 

respect of such time worked between the hours of 8 o’clock 

pm. and 6 o’clock a.m. excepting that where the 

employees are engaged in a weekly shift which alternates 

in rotation, that shift only which includes the greatest 

portion of time between the hours of 8 o’clock p.m. and 

6 o'clock a.m., shall be paid an additional amount of 10 

per cent calculated on the wage due in respect of all hours 

worked during that shift, but in the case of two of the 

three shifts including equal amounts of time between the 

hours of 8 o'clock p.m. and 6 o'clock a.m., the later only 

of the two shifts shall be paid an additional amount of 10 

per cent calculated on the wage due in respect of all 

hours worked during that shift. : : 

(c) Cost of living allowance shall not be payable on the 

additional amount of 10 per cent due to employees in 

respect of night shift. 
(d) The provisions of this section shall not apply to watchmen. 
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Los werknemer: Vir elke dag of gedeelte van ’n dag diens, 

een vyfde van die hoogste loon wat in hierdie subartikel vir 

hn werknemer van sy graad en ondervinding voorgeskryf 

word. 

Met dien verstande dat as ’n werknemer wat voorheen in enige 

ander bedryf in die Nywerheid in diens was, in diens geneem 

word om in enige ander bedryf in die Nywerheid te werk, of as 

‘a werknemer na die ander bedryf oorgeplaas word, en as hy 

voor dié indiensneming of oorplasing, om rede van sy dienstyd 

in die Nywerheid, kragtens hierdie subartikel geregtig sou wees 

op— 

@ °n loon van hoogstens £2. 6s. 6d. per week, moet hy van 

die datum van dié indiensneming of oorplasing .af ’n loon 

betaal word, vir ’n maksimum tydperk van drie maande, 
_ van minstens die loon vir die vorige bedryf voorgeskryf; 

(Gi) °n loon van oor £2. 6s. 6d. per week, moet hy van die 

datum van dié indiensneming of oorplasing af °*n loon 

betaal word, vir °n maksimum tydperk van drie maande, 
van minstens £2. 6s. 6d. 4 

en daarna moet hy ’n loon betaal word op die skaal voorgeskryf 

vir die bedryf waarvoor hy in diens geneem word of waarheen 

hy oorgeplaas word. 

Voorts met dien verstande dat wanneer ’n werknemer in enige 

bedryf daarop geregtig geword het om die’ loon te ontvang wat 

vir ’n gekwalifiseerde werknemer in grade I of II voorgeskryf is, 

hy daarna nie in dieselfde of enige ander bedryf in die nywerheid 

heraangestel mag word teen minder as die loon wat vir *n 

gekwalifiseerde werknemer in sodanige werk voorgeskryf is nie. 

’n Werknemer wat op die datum van publikasie van hierdie 

Ooreenkoms in diens is teen ’n loonskaal wat vir hom gunstiger 

ig as dié wat in hierdie artikel vir ’n werknemer van sy klas 

voorgeskryf is, moet steeds minstens dié loon ontvang terwyl hy 

dieselfde diens vir dieselfde werkgewer verrig. 

(2) Besoldiging vir cortyd~—n Werkgewer moet sy werknemer 

ten opsigte van elke uur of gedeelte van ’n uur oortyd deur hom 

gewerk, besoldiging betaal teen *n skaal van minstens— 

(a) in die geval van ’n_ tydwerker, ’n weeklikse basiese loon 

plus lewenskostetoelae gedeel deur 46, of oortydbesol- 

diging ooreenkomstig die Wet op Fabricke, Masjinerie en 

Bouwerk, 1941, na gelang van die gunstigste; en 

(b) in die geval van ’n stukwerker, stukwerkskale plus lewens~ 

kostetoelae of oortydbesoldiging ooreenkomstig die Wet 

op Fabrieke, Masjinerie en Bouwerk, 1941, naamlik dic 

gunstigste. 

3. NAGSKOFTOELAE. 

’n Werknemer moet nagskoftoelae aan sy werknemers op die 

volgende grondslag betaal:— 

(a) As twee skofte in enige tydperk van 24 uur in enige fabriek 

gewerk word, moet alle werknemers wat tussen die ure 

8 nm. en 6 vm. werk, ’n bykomende bedfag van 10 persent 

op die basiese loon betaal word ten opsigte van sodanige 

tyd as wat tussen die ure 8 nm. en 6 vm. gewerk word. 

(b) As drie skofte in enige tydperk van 24 uur in enige fabriek 

gewerk word moet alle werknemers wat tussen die ure 8 

nam. en 6 vm. werk, ’n bykomende bedrag van 10 persent 

op die basiese loon betaal word ten opsigte van sodanige 

tyd as wat tussen die ure 8 nm. en 6 vm. gewerk word 

behalwe dat as die werknemers, °n weeklikse skof werk 

wat in rotasie wissel, net vir daardie skof wat die grooiste 

. gedeelte van die tyd tussen die ure 8 nm. en 6 vm. omvat, 

*a bykomende bedrag betaal word van 10 persent, bereken 

op die basiese loon verskuldig ten opsigte van alle ure 

gewerk gedurende daardie skof, maar in die geval van 

twee van die drie skofte wat ewe groot hoeveelhede tyd 

tussen die ure 8 nm. en 6 vm. omvat, moet net vir die 

laaste’ van die twee skofte ’n bykomende bedrag van 10 

persent betaal word, bereken op die basiese loon verskuldig 

ten opsigte van alle ure gedurende daardie skot gewerk. 

(ce) Lewenskostetoelae is nie betaalbaar op die bykomende 

bedrag van 10 persent wat aan werknemers ten opsigte van 

nagskofte verskuldig is nie 

(d) Die bepalings van hierdie artikel is nie op wagte van toe- 

passing nie.
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4, Basis oF COMPUTING WAGES. 

Except where otherwise specifically provided for the purpose 
of computing under this Agreement any deductions from the 
weekly wage of an employee or of computing time payments to 

a piece-worker or overtime payments, the. prescribed wage of a 
time-worker shall be taken as the basis of computation. 

/ 

. 3, Cost or Livinc ALLOWANCE. 

Every employer shall during the currency of this Agreement, 
in addition to the wages prescribed in section 2 of this Annexure, 
on each pay day, pay te the. employee cost of living allowance 
at the rate specified in section 2 of this Annexure: Provided 
that the allowances payable shall at no time be less than the 
rate specified under War Measure No. 43 of 1942, as amended. 

~ 

6. INSURANCE OF WAGES IN CASE OF Fire, 

The employer shall insure employees against loss of remunera- 
tion due to fire for a period of not less than six weeks if the 
-employer is unable to offer employment during such period.- 

7. PEBCE-WORK oR TASK-WORK... ... 

(a) Task-work is prohibited, provided that minimum pre- 
requ.sites established in connection with the payment of piece- 
work rates shall not be deemed to be task-work. 

(6) An employee employed as a piece-worker shall be paid 
at the rates agreed upon between the employer and the employees 
concerned, but such remuneration shall not be less: than he 
would have been entitled to receive had he been employed as a 
time-worker. Alterations may be made by Agreement at the 
request of either employer or employee. 

(c) A Schedule of the piece- work tates from time to time 
applicable in any establishment ‘shall be kept posted up in a 
conspicuous place in the establishment and shall not be altered 
except after one week’s notice and agreement between the 
-empioyer and the employees concerned. 

.  (d) A copy of all piece rates shall be sent. to the Industrial 
Council and the trade union on request. 

ANNEXURE C. 

CANVAS AND DUCK AND TAPES AND WEBBING 
SECTION. 

  

  

The definitions and conditions specified below apply to_ that 
section of the Industry defined in paragraph (c) of the definition 
of the Textile Manufacturing Industry in section 3 and pursuant ' 
to section 7 of the Agreement. 

1, DEFINITIONS. 

“Machine attendant” means any employee who attends to a 
machine but who is not required to make any major mechanical 
adjustments or effect any major repairs. 
“Grade I employee” means an employee engaged in one or 

more of the following capacities or duties: — 

Examiner of products for flaws as a main occupation in 
conjunction with weighing and recording; 

packer; 

tyer-in or twister of a warp to another warp; . 
warper (a person making: warps from cones or cheeses from 

a creel); 

weaver. 

“Grade I employee, qualified,” means a Grade I employee 
who has had not less than eighteen months’ experience. 

“Grade I employee, unqualified,” means.a Grade I employee 
who has had less than eighteen months’ experience, 
“Grade II employee” means an employee engaged in one or 

more of the following capacities or duties :— 

Beamer or winder off (Le: the making of warps from one 
or more prepared beams or from ball or roller warps) or 
assistant Warper; 

calendering or pressing machine attendant. 

'“ Grade II employee, qualified,” means a Grade II employee 
who has had not less than twelye months’ experience. 

“Grade IT employee, unqualified,” means a Grade II employee 
_who has had less than twelve months’ experience. 

“ Grade III employee” means an employee. engaged in one or 
more of the following capacities or duties :-— 

Night .watchman; 
baler, marker or sewer of packages; 
battery and creel filler; 
carrier or stacker of ‘goods, materials, fuel or utensils; 
cleaner of premises or vehicles; 
deliverer of goods or messages; 
doffer;, : 

=. filler or stirrer of vats in dyeing processes or the loading and 
unloading of dyeing machines; loader or unloader of 
goods, materials, fuels, utensils. and machinery; 

sorter of rags or waste; 
washer or cleaner’ of machines; 
stoker of fires in boilers.   

“45 

4. BASIS VAN LOONBEREKENING. 

Behalwe waar. dit andersins spesifiek bepaal word, moet die 
voorgeskrwe loon van ’n tydwerker as die basis van die loon- 
berekening geneem word vir die doel om enige aftrekkings van 
die weekloon van *n werknemer ingevolge hierdie Ooreenkoms te 
bereken of om tydbesoldiging aan ‘n stukwerker of oortydbesol- 

’ diging te bereken, 

- 5, LEWENSKOSTETOELAE. 

Gedurende die geldigheidsduur van hierdie Ooreenkoms moet 
elke werkgewer, benewens die lone voorgeskryf by artikel 2 
van die Ooreenkoms, op elke betaaldag aan die werknemer 
lewenskostetoelae betaal teen die skaal voorgeskryf in artikel 2 
van hierdie Aanhangsel, met-dien verstande dat die toelaes 
wat betaalbaar is, op géen tydstip minder moet wees nie as die 
skaal -voorgeskryf by Oorlogsmaatreé! No. 43 van 1942, soos 
gewysig. 

6. VERSEKERING VAN LONE INGEVAL VAN BRAND. 

Die werkgewer moet werknemers vir ’n tydperk van minstens 
“ses weke teen verlies van lone as gevolg van brand verséker as 
die werkgewer nie in staat is om werk gedurende sodanige tyd- 
perk te verskaf nie. 

7. STUKWERK. OF TAAK WERK. 

(a) Taakwerk is verbode, met dien verstande dat minimum ver- 
eistes wat vasgestel is in verband met die betaling van stukwerk- 
skale nie as taakwerk beskou moet word nie. 

(b) ’n Werknemer wat as *n stukwerker in diens is, moet betaal 
word teen die skale waaroor tussen die werkgewer en die werk- 
nemer ooreengekom is, maar sodanige besoldiging mag nie minder 
wees as dié waarop hy reg sou gehad het as hy as ’n tydwerker 
in diens was nie. Wysigings kan by ooreenkoms op verscek van 
of die werkgewer of die werknemer aangebring word. 

(c) *n Lys van die stukwerkskale wat van tyd tot tyd in enige 
inrigting van toepassing is,. moet op ’n opvallende plek in die 
inrigting opgeplak word-en mag nie verander word nie behalwe 
na een week kennisgewing en by ooreenkoms tussen die betrokke 
werkgewer en werknemers. ~ 

(a2) ’n Afskrif van alle stukwerkskale moet op versoek aan die 
Nywerheidsraad en die vakvereniging gestuur word. 

AANHANGSEL C. 

AFDELING SEIL EN SEILDOEK EN SEILBANDE 
EN ROWE SEIL. 

  

  
Die woordomskrywings en voorwaardes hieronder gespesifiseer, . 

‘is van toepassing op daardie afdeling van die Nywerheid wat 
omskryf is in paragraaf (c} van die ‘woordomskrywing van die 
Tekstielnywerheid in artikel 3 en ingevolge artikel 7 van die 
Ooreenkoms. 

1. WooRDOMSKRYWING. 

>» Masjienbediener”. beteken enige werknemer was ’n masjien 
bedien maar wat nie verplig is om enige belangrike meganiese 
verstellings te maak of enige belangrike herstelwerk uit te veer 

nie. : 
» Graad I-werknemer” beteken ’n werknemer in diens vir een 

of meer van die volgende hoedanighede of pligte:— 

Ondersoeker van produkte vir defekte as ’n hoofbedryf 
-saam-met weeg en aantekenings maak; : 

verpakker; 
inbinder of indraaier van ’n kettinggaring aan ’n ander ket- 

tinggaring; 
skeerder (n persoon wat kettinggarings van keéls of kruis- 

spoele of van ‘n skeerbank af maak); 
wewer. 

» Graad I-werknemer, gekwalifiseer,” beteken *n graad I-werk- 
nemer met minstens 18’ maande ondervinding. - 

» Graad I-werknemer, ongekwalifiseer,” ’n graad I-werknemer 
met minder as 18 maande ondervinding, - 

», Graad Il-werknemer, beteken ’n werknemer in .diens vir een 
of meer van die volgende hoedanighede of pligte:— 

Kettingboomwerker of afdraaier (d.w.s. die maak van ketting- 
garing van een of meer voorbereide kettingbome of van bal 
of rolkettinggarings} of assistent-skeerder: Kalandeer- of 
persmasjienbediener, 

, Graad II-werknemer, gekwalifiseer,” beteken ’n graad IT- 
werknemer met minstens 12 maande ondervinding. 

, Graad Il-werknemer, ongekwalifiseer,” beteken ’n graad I- 
werknemer met minder as 12 maande ondervinding. 

» Graad Ifi-werknemer” beteken ’n werknemer in diens vir cen 
‘of meer van die volgende hoedanighede of pligte: — 

Nagwag; 
baalmaker, merker of toewerker van pakkette; 
battery- en skeerbankvuller; 
draer of opstapelaar van goedere, materiaal, brandstof of 

gerei; 
skoonmaker van persele of voertuie; 
afleweraar van goedere of boodskappe; 
afnemer; . 
volmaker of roerder van vate in kleurprosesse of die laai 

of ontlaai van kleurmasjiene; 
laaier of aflaaier van goedere, material, brandstof, gerei en 

masjineric; . 
sorteerder van lappe of afval; ae 
wasser of skoonmaker van masjinerie; _ 
stoker van vure in ketels. 

p
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2, WAGES. 

(1) Subject to section 5 of this Annexure an employer in this 

section shall not pay, and an employee shall not accept wages 

and cost of living allowances less than. the following and shall 

observe all the conditions enumerated in this section: — 

GOVERNMENT GAZETTE EXTRAORDINARY, 7 OCTOBER 1960 

2. LONE. . . vot 

(1) Behoudens artikel 5 van hierdie Aanhangsel mag "n’ werk- 

gewer in die afdeling nic lone en lewenskostetoelaes betaal en 

mag ’n werknerner nie lone en lewenskostetoelae aanneem wat 

- minder as die volgende is nie en moet al die voorwaardes nakom 
wat in die afdeling opgenoem word:— 

  
  

  

  

    
  

  
  

  

  

  

  

Per Week. 

Wage. C.O.L.A., . \ Total. 

£os.d. £osd. . 

Grade I employee, qualified. ..... 0.6 cece cence eee tence e tree e nena nnn tenant ens aes 215 90 1 4 9 3 19 $ 

Grade I employee, unqualified— 
Or, 

during the first three months of experience... 1... sete tee c neces ere ee cere erence 110 0 015 6 25 6 

during the second three months of experichce.....ccse sees eee e eee eeeeeee enn eres 112 0 016 9 28 9 

_ during the third three months of EXPETICNCE. cece cece eee e ene cca e ener onenee 118 6 018 3 216 9 

during the fourth three months of experience. .......sceeeeeneenee neces Vaeeeeas 22 6 i 09 3 3 3 

during the next six months of experience. cesses eee c eee e nese eee e ener renescens 2 8 6 1 2 3 310-8 

thereafter........... EEE EEE EEE EEE EEE EEE E TEESE ETERS 215 0 149 3 19.9 

Grade IL employee, qualified........... er rer 27 3 1 2 3 3.9 6 

Grade II employee, unquilfied— 
during the first three months of expereince... . ce sseree cece ee neers eee eeeneeees 112 0 016 9 28 9 

during the second three months of EXPCTICNCE.... cece eee eee wee ee rere eeeeeees 116 3 018 3 214 6 

during the next six months of expericnCe....... cece cece ween ete teeeerneeenes 209 109 3 1 6 

Grade Til employee...... 00sec cece eee cee teen eet e een enna ene nese nese e se eens 209 10 9 3 1 6 

Employees not elsewhere specified......6. 00sec cen eres cree ese n ene e ence ee eren teen caes 2 7 3 1 2 3 3 9 6 

Per Week. 

Loon. L.K.T. Totaal. 

£ os. d. £os.d. . dd 

Graad I-werknemer, gekwalifiscer..........cceceeee escent rene neeenese sent eeeeeneees 215 0 14 9 : 3 19 5 

Graad I-werknemer, ongekwalifiseer— . 

gedurende eerste drie maande ondervinding........-seereereesereneeeeeeereerees 110 0 015 6 2 5 6 

gedurende tweede drie maande ONGELVINGING.... 6c eee eee e eee e rete ene eee scenes 112 90 016 9 2 8 9 

gedurende derde drie maande ondervinding.........-.+- eee e cree ee eeeeteennees 118 6 018 3 216 9 

gedurende vierde drie maande ondervinding......--+sseeereeereeeeeeeeeeenerenes 22 6 10 9 3 3 3 

gedurende volgende ses maande ondervinding....... 2 8 6 12 3 3.10 9. 

daarna...... ance eens Dennen nee cent eee e ees 215 0 149 319 9 

Graad Il-werknemer, gekwalifiscer.......0..scceseeeseresecoesees ee eee eee ceseenceees 27 3 1 2 3 3.9.6 

Graad Il-werknemer, ongekwalifiseer— . 

gedurende eerste dric maande ondervinding......... ee eceeeees eee e an eeever reece 112 0 016 9 28 9 

gedurende tweede drie maande ondervinding.......--.+++ ae ec cenceenccceecerrees 116 3 018 3 214 6 

gedurende die volgende ses maande ondervinding........eeeeeeee see e cece eeeeeaee 209 1 0 9 3 1 6 

Graad Il-werknemer..........s-+ee- dec e cece ee esse eeeneee eee e cece e reese eeecres 209 10 9 3 1 6 

Werknemers nie elders genoem NIC... 61. sceec cere ree eeenees cea eececcacecveee beeeee 273 12 3 3 9 6     
  

‘Casual employee: For each day or part of a day of employ- 

ment, one-fifth of the highest wage prescribed in this sub- 

section for an employee of his grade and experience: 

Provided that if an employee who has previously been employed 

in any occupation in the Industry is engaged to work in any 

other occupation in the Industry or if an employee is transferred 

to such other occupation, and if, before such engagement or 

transfer, he would, by reason of his previous employment in the 

Industry, have, in terms of ‘this sub-section, been entitled— 

(i) to a wage not exceeding £2. 1s. 3d. per week, he shall fronr 

the date of such engagement or transfer be paid, for a 

maximum period of three months, a wage not less than 

the wage prescribed for such previous occupation; and 

(ii) to a wage exceeding £2. 1s. 3d: per week, he shall from 

the date of such engagement or transfer, be paid, for a 

maximum period of three months, a wage not less than 

£2. 1s. 3d. per week; 

and thereafter he shall be paid wages on the scale prescribed 

for the occupation for which he is engaged or to which he is 

transferred. 

Provided further that whenever an employee has in any 

occupation become entitled to receive the wage prescribed for 

a qualified employee in Grade I or Ji, he shall not thereafter 

be. re-employed in the same or any other occupation in the 

same Industry at less than the wage prescribed for a qualified 

employee in such occupation. 

An employee, who at the date of publication of this Agree- 

ment is employed at rates of wages more favourable to him than 

those prescribed in this section for’ an employee of his class, 

shall continue to receive not less than such wages whilst per- 

forming the same services for the same employer. 

~ (2) Payment for Overtime-—An employer shall pay to his 

employees in respect of each hour or part of an hour overtime 

worked by him, remuneration at a rate of not less than— 

“(ay in the case of a time-worker, one and a half times his 

. weekly -wate ‘divided: by. forty-six or-overtime payment in 

terms of the Factories, Machinery and Building Work 

, Act, 1941, whichever is the more favourable; and 

(b) in the case of a piece-worker, one and a half times the 

piece-rate or overtime payment in terms of the Factories, 

Machinery and Building Work Act, 1941, whichever is 

the more favourable. 

iG 

Los werknemer- vir elke dag of gedeelte van ’n dag diens, 

een vyfde van die hoogste loon voorgeskryf in hierdie sub- 

artikel vir °n werknemer van sy graad en ondervinding. 

Met dien verstande dat as ’n werknemer wat voorheen in enige 

bedryf in die Nywerheid in diens was, in diens geneem word om 

in enige ander bedryf in die Nywerheid te werk of as ’n werk- 

nemer na die ander bedryf oorgeplaas word, en as hy voor 

sodanige indiensneming of oorplasing, om rede van sy vorige 

diens in die. Nywerheid, kragtens hierdie subartikel geregtig sou 

wees op— 

(i) °n loon, hoogstens £2. 1s. 3d. per week, moet hy van die 

datum van sodanige indiensneming of oorplasing af ’n 

loon betaal word, vir ’n maksimum tydperk van drie 

maande, van minstens die loon wat vir sodanige vorige 
___ bedryf voorgeskryf was; en 

i (ii) ’n loon van meer as £2. 1s. 3d. per week, moet hy van die 

: datum van sodanige indiensneming of oorplasing af ’n 

loon betaal word, vir ’n maksimum tydperk van drie 
maande, van: minstens £2. 1s. 3d. per week; . 

en daarna moet hy ‘n loon betaal word volgens die skaal voor- 

geskryf vir die bedryf waarvoor hy in diens géenéem is of waar- 

heen hy oorgeplaas is. aie . 

Voorts met dien verstande dat as ’n werknemer in enige bedryf 

daarop geregtig geword het om die loon te_ontvang wat vir ’n 

gekwalifiseerde werknemer in Grade 1 en I voorgeskryf. word, 

by daarna nie weer vir dieselfde of enige ander werk in die-. 

selfde nywerheid in diens geneem mag word teen minder. as. die 

loon wat vir ’n gekwalifiseerde werknemer in.sodanige. bedryf 

voorgeskryf is nie. Coo : . 

’n Werknemer wat op die datum van publikasie van hierdie 

ooreenkoms in diens is teen loonskale wat gunstiger vir hom is 

as die wat in hierdie artikel vir °n werknemer van sy klas voor- 

geskryf word moet steeds minstens sodanige loon ontvang terwyl 

hy dieselfde dienste vir sy werkgewer vetrig. . 

(2) Besoldiging vir cortyd—n Werkgewer moet, aan sy werk- 

nemers ten opsigte van elke uur of gedeelte van “n uur oortyd 

deur hom gewerk,, besoldiging, betaal teen ’n, skaal van minsténs—~ 

' (a) in:die geval. van ’n tydwerker, 14 maal.sy weekloon gedeel 

deur 46, of oortydbesoldiging ingevolge die Wet,, op 

Fabrieke, Masjienerie en Bouwerk, 1941, watter ook al die 

gunstigste is; en 

(b) in die ‘geval van ‘n stukwerker 15 maal die stukloon of 

oortydbesoldiging ingevolge die Wet op Fabricke, Masji- 

nerie en Bouwerk, 1941, watter ook al die gunsiigste is.  
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3. NicuT SHIFT ALLOWANCE. 

An employer: shall pay night shift allowance to his employees 

on the following basis :— : . 

’ (@ Where in any factory two shifts are worked in any period 
of twenty-four hours, all employees working between the 
hours of 8 o’clock p.m. and 6 o’clock a.m. shall be paid 
an additional amount of 10 per cent on the: wage in 
respect of such time worked between the hours of 8 
o’clock p.m. and 6 o’clock am. . 

(b) Where in any factory three shifts are worked in any period 
of twenty-four hours, all employees working between the 
hours of 8 o’clock p.m. and 6 o’clock a.m. shall be paid 
an additional amount of 10 per cent on -the wage in 
respect of such time worked between the hours of 8 
o'clock p.m. and 6 o’clock a.m. excepting that where 
the employees are engaged in weekly shifts which alternate 
in rotation, that shift only which includes the greatest 
portion of time between the hours of 8.0’clock p.m. and 
6 o’clock a.m. shall be paid an additional amount of 10 
per cent calculated on the wage due in respect of all 
hours worked during that shift, but in the case of two of 
the three shifts including equal amounts of time between 
the hours of 8 o’clock p.m. and 6 o’clock a.m., the later 
only of the two shifts shall be paid an additional amount 
of 10 per cent. calculated on the wage due in respect of 

all hours worked during that shift. 
(c) Cost of living allowance shall not be payable on the 

additional amount of 10 per cent due to employees in 
respect of night shift. 

(d) The provisions of this section shall not apply to watch- 
men. : 

4, BASIS oF COMPUTING WAGES. 

Except where otherwise specifically provided for the purpose 

of computing under this Agreement any deductions from the 

weekly wage of an employee or of computing time payment to 

a piece-worker or overtime payments, the prescribed wage of a 

time-worker shall be taken as the basis of computaticn. 

5. Cost oF LIvING ALLOWANCE. 

Every employer shall, during the currency of this Agreement, 

in addition to the wages prescribed in section 2 of this Annexure, 

on each pay-day' pay to the employee a cost of living allowance 

at the rate-specified in section 2 of this Annexure, provided 

that the allowances payable shall at no time be less than the 

rate specified under War Measure No. 43 of 1942, as amended. 

6. INSURANCE OF WAGES IN CASE OF Fire. 

The eriployers shall insure employees against loss of remune- 
ration dué to fire for a period of not less than six weeks if the 
employer is unable to. offer employment during such period. 

7. PIECE-WORK OR TASK-WORK. 

(a) Task-work is prohibited provided that minimum pre- 

requisites established. in connection with the payment of piece- 
work rates shall not be.deemed to be task-work. . 

(b) An employee employed as a piece-worker shall be paid 
at the rates agreed upon between the employer and the employees 
concerned, but such remuneration shall not be less than he 
would have been entitled to receive had he been employed as a 
time-worker. Alterations may be. made by agreement at the 
request of either the employer or the employee. . . 

(c) A schedule of the piece-work rates from time to time 
applicable in any establishment shall be kept posted up in a 
conspicuous place in thé establishment and shail not be altered 
except after one week’s notice and agreement between the 
employer and the employees concerned. . 

(d) A copy of all piece rates shall be sent to the Industrial 
Council and the Trade Union on request. 

ANNEXURE D. 

FLOCK AND FELT SECTION. 
  

The definitions _and.. conditions specified : below apply to that 
section of the industry.defined in paragraphs @) Gi), Gi) and (ii). 
of the definition of the Textile Manufacturing Industry in section 
3 and pursuant to section 7 of the Agreement. . 

1. DEFINITIONS. 

“ Assistant foreman”. means an employee who. assists. the fore- 
man in the performance. of his duties and who may act for him 
in his absence.’ : . . 
--“ Boiler attendant? means an employee who, under the super- 
vision of a foreman, .assistant foreman or a boiler attendant-in- 
‘charge, is responsible for maintaining the water level and steam 
pressure of a boiler in an establishment and who may stoke, rake 
and draw the fire in such boiler. 

“Boiler attendant-in-charge ” 
the supervision of a foreman or assistant foreman, .is in charge 
of one or more boiler attendants or more than one. boiler in an 
establishment... .: : : 
* “ Chargehand ” means ‘anemployee who, under the supervision 

‘of a foreman. or ‘assistant: foreman; is in charge of a. group: of - 
labourers. °° 

means-an employee who, under 
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3. NAGSKOFTOELAE. _, 

7p Werkgewer moet.:nagskoftoelae aan sy werknemers op die 
volgende grondslag betaal:— , . 

(a) As twee skofte in. enige tydperk van 24 uur in ’n fabriek 
gewerk word, moet alle werknemers wat tussen die ure 
8 nm. en 6 vm. werk, ’n bykomende bedrag van 10 persent 
op die basiese loon betaal word ten opsigte van sodanige 
tyd as wat tussen die ure 8 nm. en 6 vm. gewerk word. 

(b) As drie skofte in enige tydperk van 24 uur in enige fabriek 
gewerk word moet alle werknemers wat tussen die ‘ure 
8 nm. en 6 vm. werk, ’n bykomende bedrag van 10 persent 
op die basiese loon betaal word ten opsigte van sodanige 
tyd as wat tussén die ure 8 nm. en 6 vm. gewerk word, 
behalwe dat as die werknemers ’n weeklikse skof werk 
wat in rotasie wissel, net vir daardie skof wat die grootste 
gedeelte van die tyd tussen die ure 8 nm. en 6 vm. omvat, 
*n bykomende bedrag betaal moet word van 10 persent, 
bereken op die basiese loon verskuldig ten opsigte van 
alle ure gedurende daardie skof gewerk, maar in die geval 
van twee van die drie skofte wat ewe groot hoeveelhede 
tyd tussen die ure 8 nm. en. 6 vm. omvat, moet net vir die 
laaste van die twee skofte ’n bykomende bedrag betaal 
word van 10 persent bereken op die basiese loon verskul- 
dig ten opsigte van alle ure gedurende daardie skof gewerk. 

(c) Lewenskostetoelae ig nie betaalbaar op die bykomende 
bedrag van 10 persent wat aan werknemers ten opsigte van 
nagskofte verskuldig is nie. : 

(d) Die bepalings van hierdie artikel is nie op wagte van toe- 
passing nie. 

4, BASIS VAN LOONBEREKENING. 

Behalwe waar dit andersins spesifick bepaal word, moet die 
voorgeskrewe Joon van ’n tydwerker as die basis van locn- 
berekening geneem word vir die doel om ingevolge hierdie Oor- 
eenkoms enige aftrekkings van die weekloon van ’n werknemer 
te bereken of om tydbesoldiging aan ’n stukwerker of oortyd- 
besoldiging te bereken. 

5, LEWENSKOSTETOELAE. 

Gedurende die geldigheidsduur van hierdie Ooreenkoms moet 
elke werkgewer, benewens die lone voorgeskryf by artikel 2 
van die Oocreenkoms, op elke betaaldag aan die werknemer lewens- 
kostetoelae betaal teen die skaal voorgeskryf in artikel 2 van 
hierdie Aanhangsel, met dien verstande dat die toelaes wat betaal- 
baar is, op geen tydstip minder moet wees nie as die skaal voor- 
geskryf by Corlogsmaatreél No. 43 van 1942, soos gewysig. 

6. VERSEKERING VAN LONE IN GEVAL VAN BRAND. 

Die werkgewers moet werknemers vir ’n tydperk van minstens 
ses weke teen verlies van lone as gevolg van brand verseker 
as die werkgewer nie in staat is om werk gedurende sodanige 
tydperk te verskaf nie. ‘ , 

6. STUKWERK OF TAAKWERK. 

(a) Taakwerk is verbode, met dien verstande dat minimum 
vereistes wat vasgestel is in verband met die betaling van stuk- 
werkskale nie as taakwerk: beskou moet word nie. 

(b) ’n Werknemer wat as ’n stukwerker in diens is, moet betaal 
word teen die skale waaroor tussen die werkgewer en die werk- 
nemer coreengekom is, maar sddanige besoldiging mag nie 
minder wees as dié waarop hy reg sou gehad het as hy as ’n 
tydwerker in diens was nie. Wysigings kan by ooreenkoms op 
versoek van. of die werkgewer of die werknemer aangebring word. 

(c) *n Lys van die stukwerkskale wat van tyd tot tyd in enige 
inrigting van toepassing is, moet op ’n opvallende plek in die 
inrigting opgeplak word en mag nie verander word nie behalwe 
na een week kennisgewing en by ooreenkoms tussen die betrokke 
werkgewer en die werknemers. co. 

(d) ’n Afskrif van alle stukwerkskale moet op vetsoek aan die 
Nywerheidsraad en die vakvereniging gestuur word... 

AANHANGSEL D. 

AFDELING VLOK EN VILT. 

  

  

Die woordomskrywings en voorwaardes hieronder gespesifiseer, - 
‘is van toepassing op daardie afdeling van die nywerheid ‘wat 
omskryf is in. paragrawe (d) (i), (ii) en (iii) van die woordomskry- 
wing van Tekstielnywerheid in artkel 3 en ingevolge artikel -7 van 
die Ooreenkoms. ° . " : 

1. WooRDOMSKRYWING, 

, Assistent-voorman ” beteken ’n werknemer wat: die voorman 
by die -uitvoering van sy pligte help en wat vir'hom in sy 
afwesigheid mag optree. . : 

», Ketelbediener” beteken ’n werknemer. wat onder die toesig 
van ’n voorman, assistent-voorman. of verantwoordelike ketel- 
bediener, verantwoordelik is om die waterhoogte en .stoomdruk 
van ’n stoomketel in ’n inrigting in stand te hou en-wat die 
vuur in die ketel mag stook, hark en trek. : Le 

;, Verantwoordelike ketelbediener” beteken ’n werknemer wat 
onder die toesig van ’n voorman of assistent-voorman verant- 
woordelik is vir een of meer ketelbedieners of meer as een ketel 
in ’n inrigting. —. ven tay : 

,, Onderbaas ”. beteken ’n werknemer wat onder die toesig van   |.’n voorman of assistent-voorman-in beheer van ’n groep arbeiders «. - 
is. 

ogee 

17



18 

“Clerical employee” means an employee who is engaged in 

writing, typing or any other.form of clerical work, and includes 

a storeman, despatch clerk and a telephone operator. 

“Clerical employee, male, qualified” means a male clerical 

employee who has had not less than five years’ experience, 

“Clerical employee, male, unqualified” means a maie clerical 

employee who has had less than five years experience. 

“Clerical employee, female, qualified” means a female clerical 

employee who has had not less than four years’ experience. — 

“Clerical employee, female, unqualified” means a female 

clerical employee who has had less than four years’ experience. 

“Foreman” means an employee who is in charge of the 

employees in an establishment, who_ exercises conirol over such 

employees, and who is responsible for the efficient performance 

by them of their duties. . : 

“Factory clerk” means an employee, other than a clerical 

employee, who, under the supervision of a foreman, assistant 

foreman or qualified clerical employee, performs one or more of 

the following duties: — 

(a) Counting, checking, weighing, measuring and recording, 

(b) Recording time worked by employees; 

and who may generally assist a storeman'or a despatch clerk. 

“Factory clerk, qualified” means a factory clerk who has had 

not less than one year’s experience. / 

“Factory clerk, unqualified” means a factory clerk who has 

had less than one year’s experience. ‘ 

“Grate I employee” means an employee engaged in one or 

more of the following capacities or duties :— 

Embroiderer; 
overlocker machinist; 
sewer of quilts by machine; 
hardening machine operator. 

“Grade I employee, qualified” means a Grade I employee 

who has had not less than one year’s experience. 

“Grade I employee, unqualified” means a Grade I employee 

who has had less than one year’s experience. 

“Grade I employee” means an employee employed in one> 

or more of the following capacities or duties :-— 

Spanner; 
carding machine operator; 

scrutching machine operator; ‘ 
garnet machine operator; 
needling machine operator; 
underfelt square edge binding machine operator; 
sizing machine operator; 
hydro-extractor operator; 
tearing or teasing machine operator; 
beating machine operator; 
clicking machine operator (cutting shoulder pads by machine); 
measuring up and rolling machine operator; 
cuiting machine operator, other than an employee cutting 

shoulder pads by machine; 
opening machine operator; 
mixing machine operator; 
dyeing machine operator; 
drying machine operator; 
measuring underfelt by hand; 
sewing by machine, other than Grade I work; 
packing, lebelling and/or wrapping cotton wool; 
milling machine operator; 
scouring machine operator; 
tentering machine operator; 
shearing machine operator; 
pressing machine operator; 
rigging machine operator; 
seat pad stitching machine operator; 
batching machine operator; 

squeeze roller machine operator. 

“Grade II employee, qualified” means a Grade If employee 

who has had not less than nine months’ experience. 

“ Grade If employee, unqualified” means a Grade Il employee 

who has had less than nine months’ experience. 

“ Grade IIL employee” means an employee engaged in one or 

more of the following capacities or duties: — 

Replacing needles or pins in needle boards and tearing 

machines; 
sorting rags or waste before sterilisation; 
stitching shoulder pads by hand or machine, 

pinning; 
oiling and greasing machinery; 
driving an animal-drawn vehicle; 
trimming shoulder pads on a pinking machine. 

“ Grade III employee, qualified” means a Grade Hi employee 

who has had not Jess than six months’ experience. 

“Grade II employee, unqualified” means a Grade 

employee who has had Jess than six months’ experience. 

_ “Labourer” means an employee engaged in one or more of 
the following capacities or duties: — 

Affixing ready-addressed labels; 
closing, baling, marking, wrapping up packages, other than 

packing, labelling or wrapping cotton wool; 
filling batteries with distilled water; 

cleaning 
containers or other articles; 

UI 
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/   or washing premises, plant, machinery, utensils, . 
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, Klerklike werknemer” beteken ’n werknemer in diens om te 
skryf, te tik of enige ander vor van klerklike werk te doen 
en siuit ’n stoorman, versendingsklerk en ’n telefonis in. 

», Klerklike werknemer, manlik, gekwalifiseer,” beteken ’n man- 
like klerklike werknemer met minstens vyf jaar ondervinding. 

» Klerklike werknemer, manlik, ongekwalifiseer,” beteken *n 
manlike klerklike werknemer, met minder as vyf jaar ondervin- 
ing. 

, Klerklike werknemer, vroulik, gekwalifiseer,” beteken “n vrou- 
like klerklike werknemer met minstens vier jaar ondervinding. 

,, Klerklike werknemer, vroulik, ongekwalifiseer,” beteken *n 
vroulike klerklike werknemer met minder as vier jaar ondervin- 
ing. 

4, Woorman” beteken ’n werknemer wat in bevel is van werk- 
nemers in ’n inrigting, wat beheer oor die werknemers uitoefen 
en wat daarvoor verantwoordelik is dat hulle hul pligte op doel- 
matige wyse uitvoer, 

.. Fabrieksklerk ” beteken ’n werknemer, uitgesonderd ’n klerk- 
like werknemer, wat onder die toesig van ’n voorman, assistent- 
voorman of gekwalifiseerde klerklike werknemer, een of meer van 
die ondergenoemde pligte verrig:— 

(a) Tel, nasien, weeg, meet en aanteken; 

(b) tyd aanteken wat deur werknemers gewerk is en wat ’a 

stoorman of °’n versendingsklerk in die algemecn mag 

heip. 

,» Fabrieksklerk, gekwalifiseer,” beteken ’n fabricksklerk met 
minstens een jaar ondervinding. 

,. Fabrieksklerk, ongekwalifiseer,” beteken ’n fabrieksklerk met 

minder as een jaar ondervinding. 
,» Graad I-werknemer” beteken *n werknemer in diens in een 

of meer van ondergenoemde hoedanighede of pligte:-— 

Borduurder; 
kettingsteekmasjinis; 
vlokkomberse met masjien stik; 
bediener van veltpersmasjien. 

,, Graad I-werknemer, gekwalifiseer,” beteken ’n graad }-werk- 
nemer met minstens een jaar ondervinding. 

,,Graad [-werknemer, ongekwalifiseer,” beteken ‘n graad [- 

werknemer met minder as een jaar ondervinding. 
,, Graad Il-werknemer” beteken ’n werknemer in diens in een 

of meer van die ondergenoemde hoedanighede of pligte: — 

Spanner; 
kaardeermasjienbediener; 
klopmasjienbediener; 
veselherwinmasjienbediener; 
naaldmasjienbediener; ; ‘ 
vierkantige binnevelt-omboormasjienbediener; 
lymmasjienbediener; 
wateruittrekoperateur; 
reep- of uitpluismasjienbediener; 
uitklopmasjienbediener; 
masjienbediener (skouerkussings met masjien sny); 
meet- en rolmasjienbediener; 

snymasjienbediener, uitgesonderd *n werknemer wat skouer- 
kussings met masjien sny; 

losslaanmasjienbediener; 
mengmasjienbediener; 
kieurmasjienbediener; 
droogmasjienbediener; 
binnevelt met die hand meet; 
met masjien stik behalwe graad I-werk; 

katoenwol verpak en/of van etikette voorsien en/of toedraai; 
volmasjienbediener; : 
ontvetmasjienbediener; 
spanraammasjienbediener; 
skeermasjienbediener; 
persmasjienbediener; 
takelmasjienbediener; 
sitkussingstikmasjienbediener; 
versamelmasjienbediener; 
persrolmasjienbediener; 

,, Graad Il-werknemr, gekwalifiseer,” beteken ’n graad V-werk- 

nemer met minstens nege maande ondervinding. 

, Graad ]i-werknemer, ongekwalifiseer,” beteken ’n graad H- 

| werknemer met minder as nege maande ondervinding; 

, Graad Ill-werknemer ” beteken n werknemer in diens in een 

of meer van die ondergenoemde hoedanighede of pligte:— 

Naalde of spelde in naaidborde en reepmasjiene vervang; 

lappe of afval sorteer voordat dit gester.hseer word; 

skouerkussings met die hand of masjien stik; 

vasspeld; 
masjinerie olie en smeer; 
dierevoertuig dryf; 

skouerkussings op ’n uittandingsmasjien afwerk; 

, Graad Iil-werknemer, gekwalifiseer,” beteken “n graad MiI- 

werknemer met minstens ses maande ondervinding. 

, Graad II-werknemer, ongekwalifiseer,” beteken ’n graad HiI- 

werknemer met minder as ses maande ondervinding. 

» Arbeider” beteken *n werknemer in diens vir een of meer 

van ondergenoemde hoedanighede of pligte:— 

Klaargeadresseerde etikette aanheg; 

pakkies toemaak, baal, merk, toedraai, behalwe katoenwol 

verpak, van etikette voorsien of toedraai; 

batterye met gedistilleerde water vul; ~ 

persele, installasic, masjinerie, gerei, houers of ander 

skoonmaak of was;- eG oo 
artikels 
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delivering messages, letters or goods on foot, or by means 
of a bicycle, tricycle, or mannually-propelled vehicle; 

doffing; ; 7 

feeding into or taking off from machine; 

filling and attending vats in carbonising, bleaching and 

dyeing processes; . 

bluing and trimming felt or underfelt by hand; 

loading or unloading; 

. pushing or pulling a manually-propelled vehicle; 

sorting rags or waste after sterilisation; a 

turning the handle of a hand-operated machine; 

weighing goods to a set scale; ~ 

folding; 

making tea or similar beverages; 

cutting pads by hand; bee . 

gardening work (planting under supervision, digging, raking. 
mowing, spreading, mixing, watering); 

assembling shoulder pads; 

bobbin feeding; 3 

picking or washing rags; 

mending sacks by hand; 

chopping by hand; oo 

oiling and greasing vehicles other than motor vehicles; 

opening or closing doors, boxes or containers; 

making, maintaining or drawing fires, or removing refuse 
~ or ashes; / , 

lifting, carrying, moving or stacking; 

flock removing. 

“Machine operator” means an employee who operates, 
attends, starts and stops a power-driven machine or a series of | 
foachines and who may make minor repairs and adjustments 
thereto and may feed or take off from such machine: Provided 
that in any shift where an operator is employed exclusively on 
a particular machine or a particular series of machines operating 
as a single unit from a single drive, a labourer may stop and_ 
start that particular machine or any of the machines which are 
in series, . . . 

“Machine handyman” means an employee, other than a 
mechanic engaged in making minor repairs and adjustments to.. 
machinery, plant, buildings or other equipment. 

“ Mechanic.” means'an employee who is engaged in work nor- 
mally performed by a skilled artisan and for the purpose of this 
_definition, the expression “skilled artisan” means a person who 
has served his apprenticeship in a trade designated or deemed 
to have been designated under the Apprenticeship Act, 1944, or . 
who holds a certificate of proficiency issued to him by the 
Registrar of Apprenticeship in terms of section six of the Train- 
ing of Artisans Act, 1951, or a certificate issued to him :by the 
said Registrar in terms of either section two. (7).or section seven 
(3) of the said Act. 

“Motor vehicle driver” means an employee engaged in driving’ 
a motor vehicle, and for the purpose of this definition “ driving 
a motor vehicle’ includes all periods of driving. and any time 
spent by the driver on work connected with the vehicle or the: 
load and all periods during which he is required to remain at 
his post in readiness to drive. : : ‘ 

“ Part-time motor. vehicle driver”, notwithstanding the provi- 
sions of clause 3 (2) of this Agreement, means an. employee who 
is ordinarily engaged on duties other than. driving a motor 
vehicle but who for not more than two hours in the aggregate. 
on any day is engaged in driving a motor vehicle, and for the 
purpose of this definition “ driving a motot vehicle” includes all 
periods of driving and any time spent by the driver while in 
charge of the vehicle 
its load. . : 

’ “Supervisor” means. an employee other than a foreman or 
assistant foreman who supervises a group of Grade I and/or 
Grade If and/or~Grade III employees or who may. supervise 
labourers. . . . 

“ Traveller’? means an employee, who, as travelling represen- 
tative of an establishment, on behalf of such establishment, 
invites, canvasses or solicits orders from persons for the sale 
and/or supply to them of goods. 

_* Traveller, qualified,” means a traveller who has had not less 
than one year’s experience, 

. “Traveller, unqualified,” means a traveller who has had less 
than one year’s experience, . 

“Watchman” means an employee engaged in guarding. | 
premises or other property. 
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boodskappe, briewe of goedere te voet of deur middel van ’n 

fiets, driewieler of handvoertuig’ afiewer; - 

afhaal; 

masjiene voer of daaruit neem; 

vate by verkoelings-, bleik- en kleurprosesse vul en dit oppas; 

velt of binnevelt met die hand lym of afwerk; 

laai of aflaai; 

’n handvoertuig stoot of trek; “ 

lappe of afval na sterilasie sorteer; 

die handvaisel van ’n handmasijien draai; 

goedere op ’n gestelde skaal weeg; 

you; . 

tee of dergelike dranke maak; / 

skouerkussings met die hand sny; . 

tuinwerk (onder toesig plant, spit, hark, grassny, strooi, meng, 
natmaak); , ‘ 

skouerkussings bymekaarmaak; ___. 

spoele voer; 

‘lappe uitsoek of was; 

sakke met die hand heelmaak; 

met die hand kap: . 

voertuie, behalwe motorveertuie, olie en smeer; 

deure, kiste of houers oop- of toemaak; 

vure maak, instandhou of trek, of vuilgoed of as verwyder: 

optel, dra, verskuif of stapel; 

~ylok verwyder. . 

», masjienbediener ” beteken *n werknemer wat ’n kragmasjien 
of ’n reeks masjiene laat werk, bedien, aan die gang sit, of 
tot siilstand bring en wat kleinere herstelwerk en verstellings 
daaraan kan doen en so ’n masjien kan voer of daarvan afneem; 

-met dien verstande dat °n arbeider in enige skof waarin ’n_ 
bediener uitsluitlik in diens is in verband met *n besondere masjien 
of ’n besondere reeks masjiene wat as ’n enkele eenheid van 
’n enkele bandaandrywing werk, daardie besondere masjien of 
enigeen van'die masjien wat saamgekoppel is, tot_stilstand kan 
bring of stopsit. . 

» Masjienhandlanger " beteken *n werknemer, uitgesonderd 
n werktuigkundige, wat kleinere herstel- of. verstelwerk aan 
masjinetie, installasie, geboue of ander uitrusting mag doen. 

», Werktuigkundige” beteken ’n werknemer in diens op werk 
wat gewoonlik deur ’n geskoolde vakman verrig word, en vir die 
toepassing. van Ly hierdie omskrywing beteken die uitdrukking 

» Geskoolde vakman” iemand wat sy valkeerlingskap witgedien 
het in ’n ambag aangewys of wat geag word as aangewys: inge- 
volge die Wet op Vakleerlinge, 1944, of wat ’n sertfikaat van 
bekwaamheid besit wat aan hom uitgereik is deur die Registra- 
teur van Vakleerlinge kragtens artikel ses van die Wet op 
Opleiding van Ambagsmanne, 1951, of ’n sertifikaat aan hom 
deur genoemde Registrateur uitgereik kragtens of artikel twee 
(7) Of artikel sewe (3) van genoemde Wet. 

»Motorvoertuigdrywer” beteken ’n werknemer in diens om 
*n motorvoertuig te dryf, en vir die toepassing van hierdie woord- 
omskrywing' sluit ’n ,,motorvoertuig dryf”. alle bestuurtye in, 
asook enige tyd deur die drywer bestee terwy! hy in bevel van 
die voertuig is, of op werk in verband. met die. voertuig of die 
vrag en alle tydperke waarin van hom vereis word:om op sy 
pos te bly, gereed om te dryf. 

» deeltydse motorvoertuigdrywer” beteken, ondanks die bepa- 
lings van klousule 3 (2) van die Ooreenkoms, *n werknemer wat 
gewoonlik met ander pligte as die dryf van °n motorvoertuig 
besig is maar vir. hoogstens twee uur altesaam op ’n dag ’n 
motorvoertuig. dryf en. vir die toepassing van- hierdie woord- 
omskrywing omvat ,,’n. motorvoertuig dryf” aile tye waarin 

- bestuur. word en enige tyd wat die drywer bestee terwyl hy vir 
die voertuig verantwoordelik is of besig is met wetk wat in 
verband staan met die voertuig of sy vrag. © 

» Opsigter” beteken °n werknemer, uitgesonderd °n voorman 
of assistent-voorman, wat toesig hou oor ’n groep graad I- en/of ~ 
graad I- en/of graad JiI-werknemers of wat toesig oor arbeiders 
mag hou. 

’, Reisiger” beteken °n werknemer wat as reisende verteen- 
_woordiger van. ’n inrigting bestellings namens die inrigting van 
persone vra, werf of sollisiteer vir die verkoop en/of lewering 

| van goedere aan hulle. — 

, Reisiger, gekwalifiseer,” beteken ’n reisiger met minstens een - ger, ge 
jaar ondervinding. 

» Reisiger, ongekwalifiseer,” beteken ’a reisiger met minder as” 
een jaar ondervinding. . / 

., Wag” beteken °’n werksemer in diens om persele of -ander 
eiendom te bewaak. fl Bee 
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.  2,-WAGES. . BE hone. Ok 

Subject to section 5 of this Annexure, no employer in the Behoudens artikel 5 van hierdie Aanhangsel’ mag geen’ werk": 

“flock and felt section” shall pay and no employee shall accept |: gewer in die ,,Afdeling Vlok en Vilt” lone en lewenskostetoelaes . 

wages and cost of living allowances less than the folowing:— | betaal en mag geen werknemer Jone en lewenskostetoelaes aan-- ° 

neem wat minder as die volgende is nie:— . . : 

    

Per Week. © 
  

  

   

   

   

  

    
  

    

  

  

    

         
  

Wage. C.O.L.A. Total.” 

. £38. 4. £68. d. £Es dv 

FOreMash...ce cece c cee e eet e nee e cece cee nencen erst taoerecsasasasane de eseceseeens 717 6 3 8 0 so5 6 

Assistant foreman...... eee ee seeeeeaceteneeeeneeeneresesaaee eee ee ee eres eeeees 513 0 2:16 6 8 9 6 

Mechanic.......++eseseeeees eee een e nec ene eeees pee c ease ecceeseneeereesetsonen 716 11 3 8 0 11. 4 11 

Clerical empioyee, male, qualified........cccee esse cree e sense eee eeneeeeneneeees Ww 6°90 0 219 5 8 19..5 

Clerical employee, male, unqualified—., 
/ - 

during the first. year of experience.......sseeeeeees veces nee ener ee ee nee eeeens 2 1 11- 109 3 2 8 

during the second year of experience... “24710. - 1°7.6 45 4 

during the. third year of experience. .. 3.13 3. 116 9- 510 0 

during the fourth year of expericnce......csesceeeeeeees 4 10°90 2 611 6 16 11 

during the fifth year of expericnce...........seeceee eee eseneeeeeeeees 590 212 0 8 1 0 

Clerical employee, female, qualified........seesceeeeseeeenes La eeeeeeees se eeeneeeees 313 3 116 9- 510. 0 

Clerical employee, female, unqualified— foo, / 

during the first year of expericnce.......sseeeeeeee “Sees ceeceerees ve eeceeeesese 22°40 109 328 

during the second year. of expcricnce......seesseeeeeesseereeserececees Se ccenees 211i 2 1 4 9 - 315 11. 

during the third year of éxpericnce...... cscs cree cence et eeeeceeeerenenes Se ccees 3 00 110 5 » 410 5 

during the fourth year of experience......sseeeecee eee eeenee eens vecceeccceeeens 39 4 113 3 527 

Factory clerk, qualified... ......csceceseenerat ene nese ee eeee eran een be nea e eee e nee 313 3 116 9. 510 0 

Factory clerk, unqualified— 
: — 

during the first six months of experionce..... 6... sseeeeeeseer eee edeeneeeeenes 2 5 0 109 359 

during the second six months of experience : 219 9 17 6 4 7 3 

Ghargehand...... 60. cce cence eee eee nee ee eee Een EEE EE EEE EEE EEE 215 0 - 1-4 9 319 9 

SUPCLVISOL. Jo. e eee ene eee n nee tenes aanes 5§ 3 6 212 0 715 6 

Motor vehicle driver........-seeeeeeeee pene eeeeees / 314 0 116.9 510 9 

Part-time motor vehicle driver, see vans . eeeeees 250 109 3.5 9 

Machine handyman...........0seceeeseereeeeees Cece c ence eee eee e wen e cere nenenes 5 3 6 212 0 715 6 

Boiler attendant-in-charge.....6.eceeeseneeeeeseeeseeeeeeers eect eee eens eee eeeeies 413 6 2 8 0 716 

Boiler atiendant......... cece eee e eee n eet eeeeeneenes pe eeeee Lecce eee e ener e eee seenee 22 6 109 3.3 3° 

Watchman....... Scene eee EEE EEE EEE EEE EE EE EEE EEE ESE E ESTEE EEE TES 25 0 1.09 .3 5 -9- 

Grade I employee, qualified............ Veeeee eee 3 7:3 1.13 3 5 0 6 

Grade I employée, unqualified — 
: . 

during the first six months of experience..........4. eee e eee eee eeeeeeeeceees 2. 26 109 3 3 3 

during the second six: months of EXPETICNCE. ei ccs eee c wee e tence eeeenneeereess 215 0 14.9 3.19 9 

Grade Il employee, qualifieds........... eae a cena eeeeeceebnseeeeeeeeseeeeres Lees 212 6. 149 317 3° 

Grade Il employee, unqualified— : . “os oo : 

- during the first three months Of experience...... cece eee ceeeceeereseeseensstenpe fo 2 2 6 10.9 3 3 3 

during the second three months of EXPETICNCE......2e ee 2,7 0 12 3 3 9 3 

during the third three months of experience.......sesseeseeeeeeeees 216 °0 1:2 9 312 9. 

Grade UI employee, qualified..........0.0-. 06. Dene e tence eens eee e ene eeeeeee eee ae 2 4 6 1-0 9 3553. 

Grade III employee, unqualified— : , . ., : 

during the first three months of EXPETICNCE. 6. ce cece cence teen ence reer eneee 20 0 018 9 218 9 

during the second three months of EXPCTICNCE...... ce cece eee eee eeeeee De ceeeaee .2 2-0 109 3 2 9 

Labourers— oo : : ; 

‘under the age of 18 YOATS.cecece ccc eee eee nee e eee ee teen eee teen reese eee ee nee 112 0 016 9 28 9 

over the age of 18 YeaTS...... ccs cece ene e cece rene en eter ncet ares sa anes ee eens 2 0 90 018 6 -218 6 

Female employees engaged exclusively in sorting or picking rages, qualified............ 117 9 018 3 216 0 

- during the first six months of expericrice..........eeseee cece cece eee eeesceeeenee _110 0 0 16-3 2 6 3 

during the second six months of EXPCTICNCE....ee eee e eee eee cece ‘See ee cece seeeeee 112 0 016 9 28 9 

Traveller, qualified. ....:... cscs see e eee e eee nee e terete een reece neeananeecesee ste eees 8 9 1 2 8 ~0 1117 1 

Traveller, unqualified— ~ 
7 : . 

during the first six months of expericnce...... cee eeeeee reece eee e ee terne eee n eens 6'°0 0 219 5 819 5 

during the second six moriths: Of experieNCe........ 6. eee e eee 7 6 90 3 8 0 10 14 0 

Employee not specifically referred to in this sub-clause... .. cee cece eee een eee eeeeee 215 0 1:4 9 319 9 

Per Week. 

~ Loon. L.T.K. Totaal. 

. . . ; £ 8s. d. £8. d. £ s. de 

VOOrmann. ee EEE EEE EEE TEETER Eee CE TEER TREE EERE ESET ETS Ve 7176 3 8 0 11 5 6 

Assistent-voorman 
5 13° 0 216 6 °8 9 6 

Werktuigkundige....... ccc cece eee e eee e ete e nee e nnn nee e een e nee e neta ease ee 716 11 3 8 0. 11 411 

Klerklike werknemer, manlik, gekwalifiseer 7 6 0 0 219 5 819 § 

Kierklike werknemer, manlik, ongekwalifiseer— _ : 

gedurende die eerste jaar ondervinding........ veeeees Seat cence eee eeeeeees feenees 2 iil 10 9 3 2 8 

gedurende die tweede jaar ondervinding........ cece eee eenees Nace eeeeeeeeeeuees 21710 © 17 6 4 5 4 

gedurende die derde jaar ondervinding...:......+++. he eneeees shee ee eeeneeees heae 313 3 116.9 510 0 

gedurende die vierde jaar ondervinding......... Ledeen eeee Seneee beeen eneeeeeeees 410 0 2 611 6 16 11 

gedurende die vyfde jaar ondervinding...:...6-+.655 pce eden eee eeeeeeenens veeee 5 9 0 212 0 8: 1 0 

Klerklike werknemer, vroulik, gekwalifiscer.....0.....00s Cece e cece neces eeeteeetee 313 3° 116 9 510 0 | 

Klerklike werknemer, vroulik, ongekwalifiseer— : 
: . : 

gedurende die eerste jaar ondervinding...... eee eneeenee eens Lene eeeenneeeve “ees 2 111. 109 3 2 8 

gedurende die tweede jaar ondervinding..... denen eee everett anes cee eeeneeene eee 211 2 149. 315 11 © 

gedurende die derde jaar ondervinding......... Luce e cece beeen eee een ene ae es enee 3.0 0° 110 5 410 5 

gedurende die vierde jaar ondervinding.......-++.+sseerereeees Can eevees Leewees 39 4 113° 30 § 27 

Fabrieksklerk, gekwalifiseer.......--. 0 ec eter eect eeneees cece eee seen eeeeseeneee 313 3 116 9 510 0 

Fabrieksklerk, ongekwalifiseer— .  . a rn 7 , . . . 

gedurende die eerste ses maande Ondervinding. .. 66 cece eee cece seer een eeeee 25 0 1 0 9 3 5 9 

gedurende die tweede ses maande ONdervindiNg..... 6c. eeee eee eeeeeenees Va weeee 219 9 1.7 6 4° 7 3 

Onderbaas.........5 pee e ene cece teen een enen en ean ened ve eeeeeenee teen eee eeeeeee 215 0 14 9 319 9 

Opsigter........6.055 Leceeeeeeeeeere 7 , , wet : . ‘ews 5.3 6 212 0- 715 6 

Motorvoertuigdrywer:......-. Seance e eee : veaseee dd) 344..0, 116° 9. 510 9 

Deeltydse motorvoertuigdrywer...... esse cg eeeecee ere cer een ereene ces eerseeseees Deeds 2.5 0 10 9 3.5 9 
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Per Week. : 

< Loon. | LT.K. | Totaal. 

. . £ os. d._ £ os. d. £sd. 
Masjienhandlanger.../..¢....¢-. ceca bene new e econ etree cece eneeeen ns vee e een eneee we do 5 °3° 6 -212-0- 715 6 

' Keteloppasser, verantwoordelike... seeeee SS eeee eee cece eee e enero Sone sees veeeeoes 413 6 2 8 0 - 71 6- 
Keteloppasser........ 0. 00 e ee see ee eet e eens ve ese eee ee eeenes Len eneneeereesceeanes 22 6 109 3.3.3 
Wag........005 Dene nen eee ERE e EOE E TEETER AREOLA HORE REE EEE EEE EEE ES 25.0 10.9 3 5.9 

Graad I-werknemer, gekwalifiseer sees eeeeeeeee cece eeeereeneas seen ees eeeccesees e 3 7 3 113 3 5 0 6 
Graad T-werknemer, ongekwalifiseer— . 

gedurende eerste ses maande ondervinding............ see eeeeeeeneees st eeeeeeees 22 6 109 3 3 3 
gedurende tweede ses maande ondervinding.........scccceee cece ese eee ise neeeeee 215 90 14.9 319 9 

Graad IJ-werknemer, gekwalifiseer..............05 Cee e cece eeeesenee sees eseceres 212 6 1-4 9 317 3 
Graad II-werknemer, ongekwalifiseer—- : . : : 

gedurende eerste drie maande ondervinding..... eee e eee eee tense tees eeeeesnees 2 2 6 109 3 3 3 
gedurende tweede drie maande ondervinding................ sence eeeee see eeneees 2 7 0. 12 3 3.9. 3. 
gedurende derde drie maande ondervinding..... Sec e eee e cence sete teeter eeneee 210 0 129 312 9 

Graad llI-werknemer, gekwalifiseer............60. ceneeseeee seen eeeeeees taeees tevece 2 4 6 109 3 5 3 
Graad ll-werknemer, ongekwalifiseer— : 

gedurende eerste drie maande ondervinding................+- seen eee tenn eeeeeees 2.0 0° 018 9 218 9 
gedurende tweede drie maande ondervinding...........0 00.0.8 see eee seen eeeaee oe 2 2°0 109 3.2 9 

Arbeiders— 
onder 18 jaafis.... ccc cece eee vee eeeeeenane cece c eee e cect eee eeeeeeceeeveveneas 112 0 016 9 28 9 
OOF 18 JAAP. cc cece cee ce eee ete tee eee be nee tenets eenenneane 200 018 6 218 6 

- Vroulike werknemers, uitsiuitlik in diens om lappe te sorteer en te was, gekwalifiseer. . 117 9 018 3 216 0 
gedurende die eerste ses maande ondervinding............ eee eee eeeeeectanees 110 0 016 -3 2 6 3 

. gedurende die tweede ses maande ondervinding.. 112.0 016 9 2 8 9 
Handelsreisiger, gekwalifiseer............00ceeecueed Jecescees sce e tee eneeetenesceneees 8 9 1 3 8 0 1117 1 
Handelsreisiger, ongekwalifiseer— 

gedurende die eerste ses maande............ seneeeenee see eeees eee eeeeneeeee vee 6 0 0 219 5 819 3 
gedurende die tweede ses maande...... 0... cece cece cee eee eet cent eee e eens An 7 6 0 3,8 0 10 14 0 

Werknemers nie spesifick in hierdie subklousule genoem Mic........... 0. eee ee ees 215 0 149 319 9 

  

A Grade If or Grade IIf employee or labourer who has served 
more than five years continuously with the same employer 
shall be paid an increment of five per cent of his prescribed 
wage.. 

Casual employee: For each day or part of a day of employ- 
ment, one-fifth of the highest wage prescribed in this sub- 
section for an employee of his grade and experience. . 

An employee who at the date of publication of this Agree- 
ment is employed at rates of wages more favourable to him than 
those prescribed in this section for an employee of his class shail 
continue to receive not less than such wages whilst in the service 
of the same employer. 

3. PAYMENT FOR OVERTIME. 

An employer shall pay to his employee in respect of all_over- 
time worked by him remuneration at the rate not less than one 
and-one-thied times the wage- prescribed: in clause .2,.for an 
employee of his class; provided that where in any week over- 
time calculated on a daily basis differs from overtime calculated 
on a weekly basis, the basis which gives the greater amount of . 
overtime during that week shall be adopted. 

4, CALCULATION OF MONTHLY WAGE. 

Whenever the wage due to an employee is, in terms of clause 
8 of this Agreement, paid monthly, the amount of such wage 
shall be. calculated at the rate of four and one-third times the 
wage prescribed in section 2 of this Annexure for an employee 
of his class. 

5. Cost of Living ALLOWANCE. 
Every employer shall, during the currency of this Agreement, in 

addition to the wages ‘prescribed in section 2 of this Annexure, 
on each pay-day, pay to the employee cost of living allowance 
at the rates specified in section 2 of this Annexure, provided that 
the allowances. payable. shall. at no.time be less than the rate 
specified under War Measure No. 43 of 1942, as amended. 

6. Nicur SHirr ALLOWANCE. 

An employer shall pay night shift allowance to his employees 
on the foilowing basis: — 

(a) Where in a factory two, shifts are worked in any period of 
twenty-four hours, all employees working between . the 
hours of 8 o’clock p.m., and 6 o’clock a.m., shall be paid 
an additional amount of 10 per. cent on the wage in respect 
of such time worked between the hours of 8 o’clock p.m., 
and 6 o’clock a.m: 

(6) Where in any factory three shifts are worked in any period 
of twenty-four hours, all employees working between the 
hours of 8 o’clock p.m., and 6 o’clock a.m., shall be paid 
an additional amount of 10 per cent on the wage in respect 
of such time worked between the hours of 8 o’clock’ p.m., 
and 6 o’clock a.m., excepting that where the employees 
are engaged in a weekly shift which alternates in rotation, 
that ‘shift only which includes the greatest portion of time 
between the hours. of 8 o’clock p.m., and 6.o’clock a.m., 
shall be paid an ‘additional amount of 10 per cent cal- 
culated-on the wage due in respect.of all hours worked’ 

- during that shift, but in the case of two of the three shifts 
including. equal amounts. of: time between the hours .of 
8 o’clock ‘p.m., and 6 o’clock a.m., 
two shifts. shall be paid an additional arnount of 10 per 
cent calculated on the. wage due in- respect ‘of. all hours 

“worked - during: that shift. ©: 
(0) The provisions of this section shall not apply to watchmen. 

2 

the later only of the. |. 

’n Graad Il- of Graad Hi-werknemer of arbeider wat langer 
as vyf jaar ononderbroke in diens van dieselfde werkgewer 
was, moet ’n verhoging van 5 persent van sy voorgeskrewe 
loon ontvang. 

Los werknemer: Vir elke dag of gedeelte van ’n dag diens, 
een vyfde van die hoogste loon voorgeskryf in hierdie sub- 
artikel vir "n werknemer van sy graad en ondervinding. 

’n Werkgewer wat tydens die datum van bekendmaking van 
hierdie Ooreenkoms, in diens is teen ’n loon wat vir: hom 
gunstiger is as dié in hierdie artikel vir °’n werknemer van sy 
Klas voorgeskryi, moet steeds minstens ‘dié loon onivang terwyl 
hy in diens by dieseifde werkgewer is. 

3, BESOLDIGING VAN OORTYD. 

’n Werkgewer moet sy werknemer besoldiging ten opsigte van 
allie oortyd deur hom gewerk, betaal teen ’n skaal van minstens 
-14 maa! die loon in subklousule 2 vir ’n werknemer van sy klas 
voorgeskryé; met dien verstande dat waar oortyd wat. in enige 
week op ’n daagiikse basis bereken word, van oortyd verskil wat 
op ’n weeklikse basis bereken word, ‘die basis wat die grootste 
bedrag aan oortydbesoldiging gee, aangeneem moet word. 

4, BEREKENING VAN MAANDLOON. 

As die loon wat ingevolge kiousule 8 van hierdie Ooreenkoms 
aan “n werknemer verskuldig is, maandeliks betaal word, moet 
die bedrag van die loon bereken word teen ’n skaal van 44 maal 
die loon vir ’n werknemer van sy klas in artikel 2 van hierdie 
Aanhangsel voorgeskryf. 

-5, LEWENSKOSTETOELAE. ~ 

Elke werkgewer moet ‘gedurende die geldigheidsduur van -hier-. 
die Ooreenkoms, benewens. die lone by artikel 2 van hierdie 
aanhangsel voorgeskryf, op elke betaaldag aan die werknemers ’n 
lewenskostetcelae betaal teen die skale vasgestel in artikel 2 van 
hierdie Aanhangsel, met dien verstande dat die toelaes wat betaal- 
baar is, op geen tydstip minder mag wees nie as die skaal voor- 
geskryf by Oorlogsmaatreél No. 43 van 1942, soos gewysig. 

6. NAGSKOFTOELAE. 

’n Werkgewer moet nagskoftoelae aan sy werknemers op die 
volgende grondslag betaal: — 

(a) As twee skofte in enige tydperk van 24 uur in enige fabriek 
gewerk word moet alle werknemers, wat tussen die ure 
8 nm. en. 6 vm. werk, ’n bykomende bedrag van 10 persent 
op die basiese loon betaal word ten opsigte van sodanige’ 
tyd as wat tussen dic ure 8 nm. en 6 vm. gewerk word. 

(b) As drie skofte in enige tydperk aan 24 uur in enige fabrieck 
gewerk word moet alle. werknemers wat tussen die ure 
8 nm. en 6 vm. werk, *n bykomende bedrag van 10 persent 
op die basiese loon betaal word ten .opsigte van sodanige 
tyd as wat tussen die ure 8 nm. en 6 vm. gewerk word 
behalwe. dat as die werknemers .’n weeklikse skof werk 
wat in rotasie.wissel, net vir daardie skof wat die grootste 
gedeeite van die:tyd tussen die ure 8 nm. en 6 vm. omvat, . 
*n bykomende bedrag:betaal word van 10 persent bereken 
op die basiese loon .verskuldig .ten\.opsigte van alle. ure 
gewerk gedurende daardie skof maar in die geval van 
2 van die 3.skofte wat ewe. groot hoeveelhede tyd tussen die 
ure 8 nm. en. 6 vm. omvat, moet net vir die laaste van 
die. twee. .skofte.’n bykomende bedrag. van 10 persent 
betaal word bereken op die basiese loon verskuldig ten 
opsigte- van alle..ure gedurende daardie .skof., gewerk.. 

(c) Die bepalings van - hierdie artikel is nie op wagte van toe- 
passing nie. .   

2i
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7. PROPORTION OR RATIO. 

An employer shall employ a qualified male clerical employee, 

a qualified female clerical. employee and a qualified Grade I 

employee before he may employ an unqualified male clerical 

employee, an unqualified female clerical employee or an unquali- 

fied Grade I employee, respectively, and he shall employ not less 

than one qualified male clerical employee, one qualified female 

clerical employee and one qualified Grade I employee for each 

unqualified male clerical employee, unqualified female clerical 

employee or unqualified Grade I employee, respectively, employed 
by him. , 

8. Prece-Work oF TaASK-WorkK. 

(a) Task-work is prohibited, provided that minimum pre- 

requisites established in connection with the payment of piece- 
work rates shall not be deemed to be task-work. 

(b) An employee employed as a piece-worker shall be paid at 

the rate agreed upon between the employer and the employees 

concerned, but such remuneration shall not be less than he 

would have been entitled to receive had he been employed as a 

time-worker. Alterations may be made by Agreement at the 

request of either the employer or the employee. 

(ce) A. schedule of the piece-work rates from time to time 

applicable in any establishment shall be kept posted up in a con- 

spicuous place in the establismhent and shall not be altered 

except after: one week’s notice. and Agreement between the 

employer and the employees concerned. , 

(d) A copy of all piece rates shall be sent to the Industrial 

Council and the Trade Union on request. 

9, INSURANCE OF WAGES IN CASE. OF FiRE. aan 

The employer shall insure employees against loss of remunerac. . 

tion due to fire for a period of not less than six weeks if the 

employer is unable to offer employment during such period. 

    

No. 1641.] [7 October 1960. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941, AS - AMENDED. . 

TEXTILE INDUSTRY, UNION OF SOUTH AFRICA. 

On behalf of the Minister of Labour, I, MARAIS VILIOEN, 

Deputy-Minister of Labour, in terms of sub-section (1) of 

section twenty-two of the Factories, Machinery and 
Building Work Aci, 1941, as amended, declare the 
provisions of the Agreement and notice relating to the 
Textile Industry, Union of South Africa, published under 
Government Notice No. 1640 of the 7th October, 1960, 
to be, on the whole, not less favourable to the persons 
whose hours of work and remuneration in respect of over- 
time, public holidays and work on Sundays and public 
holidays are regulated thereby, than the relative provisions 
of the said Act, as amended. 

M. VILJOEN, 
' Depuiy-Minister of Labour. 

7. GETALLEVERHOUDING. 

’n Werkgewer moet °n gekwalifiseerde manlike klerklike werk~- 
nemer, ’n gekwalifiseerde vroulike klerklike werknemer en ’n 
gekwalifiseerde graad I-werknemer in diens hé voordat hy onder- 
skeidelik °n ongekwalifiseerde manliké klerklike werknemer, ’n 
ongekwalifiseerde vroulike klerklike werknemer of *n ongewali- 
fieseerde graad I-werknemer in diens mag neem en hy moet 
minstens een gekwalifiseerde manlike klerklike werknemer, een 
gekwalifiseerde vroulike werknemer en een gekwalifiseerde graad 
J-werknemer in diens hé vir onderskeidelik elke ongekwalifiseerde 
manlike klerklike werknemer, ongekwalifiseerde vroulike klerklike 
Werknemer of ongekwalifiseerde graad I-werknemer by hom in 

iens. 

8. STUKWERK OF TAAK WERK. 

(a) Taakwerk is verbode; met dien verstande dat minimum ver- 
eistes was vasgestel is in verband met die betaling van stukwerk- 
skale nie as taakwerk beskou moet word nie. 

(5) ’n Werknemer in diens as ’n stukwerker moet besoldig word 
teen die skale waaroor die werkgewer en die werknemer oor- 
eengekom het, maar dié besoldiging mag nie minder wees as dié 
wat hy geregtig sou gewees het om te ontvang as hy ’n tyd- 
werker in diens was nie. Wysigings kan by ooreenkoms dp 
versoek van of die werkgewer of die werknemer aangebring word. 

(c) °n Lys van die stukwerkskale wat van tyd tot tyd in enige 
inrigting van toepassing is, moet op ’n opvallende plek in die 
inrigting opgeplak word en mag nie verander word nie behalwe 
ha een week kennisgewing en coreenkoms tussen die betrokke 
_werkgewer en die werknemers. 

(d) ’n Afskrif van alle stukwerkskale moet op versoek aan die 
Nywerheidsraad en die vakvereniging gestuur word. 

9. VERSEKERING VAN LONE INGEVAL VAN BRAND, 

Die werkgewers moet werknemers teen verlies van lone as 

gevolg van brand vir ‘n tydperk van miristens ses weke verseker 

as die werkgewer nie.in staat is om werk gedurende dié tydperk 
te verskaf nie. 
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WET OP FABRIEKE, MASJINERIE EN BOUWERK, 
1941, SOOS GEWYSIG. 

-TEKSTIELNYWERHEID, UNIE VAN 
SUID-AFRIKA. 

  

  

Namens die Minister van Arbeid, verklaar ek, Marais 
Vinioren, Adjunk-minister van Arbeid, kragtens subartikel 
(1) van artikel twee-en-twintig van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, soos gewysig, dat die 
bepalings van die Ooreenkoms en kennisgewing in verband 
met die Tekstielnywerheid, Unie van Suid-Afrika, gepubli- 
seer by Goewermentskennisgewing No. 1640 van 7 
Oktober 1960, cor die algemeen vir persone wie se 
werkure en- beloning ten opsigte van oortyd, openbare 
feesdae en werk op Sondae.en openbare feesdae daarby 
gereél word nie minder gunstig is nie as die ooreenstem- 
mende bepalings van genoemde Wet, soos gewysig. 

M. VILJOEN, 
_Adjunk-minisier van Arbeid. 
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oN _ This Journal embodies inter alia 

IMPORTERS . .a monthly economic review (with 

~ _” statistics) of business and industrial” 

CO ‘ - cenditions in the Union, the latest 
‘ Departmental information on market 

EXPORTE - 6 _ possibilities for Union products in» 
Lo " os . countries at present covered by the 

Union’s Overseas Trade Representa- 
tives, lists of trade enquiries, items of 

industrial activity in the Union, the 

latest information on price and com- 
- modiiy control, most reports (un- 

abridged) of the Board of Trade and 
Industries, and articles of a general 

nature in connection with commerce 
and industry 
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INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS! 

Do you require a readily available source of statistics for the Union of South . 

Africa over the past 50 years? . 

Buy a copy of the Bureau of Census and Statistics’ new 

Publication: | 

“UNION STATISTICS FOR FIFTY YEARS” 
(Jubilee Issue — 1910-1960). 

This publication which is the first of its kind to become available contains over 400 
pages of statistical tables and six charis. 

| The following subjects are covered:- 

‘Transport 
-~ Communication  — 

Public Finance 

Currency and Banking 

. National Income —_ 
Gross Capital Formation 
Balance of Payments 

. Population Prices 

Vital Events Agriculture 

. Migration - Fishing 

Health Mining 

Education and Libraries Industry’ 
Crimes and Offences Internal Trade 
Labour, Salaries and Wages External Trade 

Copies obtainable from thé 

vs GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £1-1-0, 

NYWERAARS, SAKEMANNE EN EKONOME! 

-Het u ‘n geredelik beskikbare bron van. statistieke vir die Unie-van Suid- Afrika 

vir die afgelope 50 jaar nedig? 

Koop ' n eksemplaar van die Buro vir Sensus en Statistiek 

se nuwe Publikasie: . 

_ ,UNIESTATISTIEKE QOR VYFTIG JAAR" 
(Jubileum- uitgawe — 1910- 1960). 

    

) 
Hierdie publikasie, wat die eerste van sy soort is wat verkrygbaar is, bevat n meer 

* as 400 bladsye van 1 statistiese tabelle en ses grafieke. 

Die volgende onderwerpe word gedek:- 

Pryse , Verveer 

Landbou ‘Kommunikasie 

. Vissery Openbare Finansies 

Mynwese Geld- en Bankwese 

Nywerheid | Votksinkome — 
Binnelandse Handel Brute Kapitaalvorming 

Buitelandse Handel ~ Betalingsbalans 

Lewensgebeurtenisse 

Bevolking 

Volkstrek 

Gesoncheid 

Onderwys en Biblioteke 

Misdade en Oortredings. 

- Arbeid, Salarisse en Lone 

/ Eksemplare van die : 

STAATSDRUKKER, PRETORIA OF .KAAPSTAD teen £1-1-0 verkrygbaar.   a ere 
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