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GOVERNMENT - NOTICES.

GOEWERMENTSKENNISGEWINGS,

'DEPARTMENT OF LABOUR.
No.1746] . = - +[28 October 1960.
"+ INDUSTRIAL CONCILIATION ACT, 1956, AS "~
- AMENDED. = _

_ BAKING AND/OR CONFECTIONERY INDUSTRY,
" DURBAN, INANDA AND PINETOWN.

" On behalf '..of th§ '_Minister' of -.I..,abour,' I. MARAIS
- VILjoEN; Deputy-Minister of Labour, hereby— =~ =

(@) in terms of paragraph (@) of sub-section (1) of
.. section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that the provisions

of the Agreement which appears in the Schedule

hereto and which relates to the Baking and/or |

Confectionery Industry, shall be binding from the

first day of November, 1960, and for the period |

ending two years from the said-date, upon the
empioyers’ organisation and the trade union which

- entered into the said Agreement and upon the
employers and employees who are members of that
organisation or that union;

in terms of paragraph (b) of sub-section (1) of
section forty-cight of the said Act, declare that
the provisions contained in clauses 3, to 19
. (inclusive) and 21 to 23 (inclusive), of the said
- Agreement shali be binding from the first day of

®

November, 1960 and for the period ending two |
years from the said date apon all employers and |

employees other than those referred to in para-

graph () of this notice, engaged or employed in

the said Industry in the Magisterial Districts of
. Durban, Inanda and Pinetown; and

(¢) in terms of paragraph () of sub-section (3) of
. section forty-eight of the said Act, declare that
in the Magisterial Districts of Durban, Inanda
and Pinetown and from the first day of November,
1960 and for the period ending two years from
the said date, the provisions contained in clauses
3 to 5 (5) () (inclusive), 6 to 17 (inclusive), 19,
21 and -22 of the said Agreement shall mutatis
mutandis be binding upon ail Natives employed
in the said Industry by the employers upon whom
any of the said provisions are binding in respect

of Natives in their employ.
-~ M. VILJOEN,
- Deputy-Minister of Labour,
- A—665489 :

£

of employees, and upon those employers in respect |

- DEPARTEMENT VAN  ARBEID.
No.-f.im.; N S : -...[zg-okwber.wso.f

" WET OP-NYWERHEIDSVERSOENING; 1956,
e S00S GEWYSIG. TR

—_—

INANDA EN PINETOWN.

~"|' ‘BAK- EN/OF BANKETNYWERHEID, DURBAN, =

. Namens die Minister van Ai‘ﬁéid, verklaar ek, MARAIS
* VILIOEN, Adjunk-minister van Arbeid, hierby—

(@) kragtens paragraaf (@) van subartikel (1) van artikel
© . agten-veertig van die Wet op Nywerheidsversoe-
" ning; 1956, soos gewysig, dat dic bepalings van

die Ooreenkoms wat in die Bylae hiérvan - verskyn

en op die Bak-en/of Banketnywerheid betrekking
het, vanaf 1 November 1960 en vir die tydperk
wat twee jaar vanaf genoemde datum eindig,
bindend is vir die werkgewersorganisasie en vak-

* vereniging wat genoerade ooreenkoms aangegaan

* het en vir die werkgewers en werknemers -wat lede
van daardie organisasic of daardie vereniging is; -

(b) kragtens paragraaf (b) van subartikel (1) van artikel
agt-en-veertig van gencemde Wet dat die bepalings
vervat in klousules 3 tot en met 19 en 2! tot en
met 23 van genoemde - Qoreenkoms vanaf 1
November 1960 en vir die tydperk wat twee jaar
vanaf genoemde datum eindig, bindend is: vir alle

- ander werkgewers en werknemers as dié vermeld
in paragraaf (q) van hierdie kennisgewing wat
betrokke is by of in diens_is in genoemde ywer-
heid in die landdresdistrikte Durban, Inanda en
Pinetown; en ' Tomp =

(¢) kragtens paragraaf (a) van subartikel (3) van artikel
- agt-en-veertig van genoemde Wet dat die bepalings
vervat in klousules 3 tot en met 5 (5) (), 6 tot
- en met 17, 19; 21 en 22 van genoemde Coreenkoms
vanaf 1 November 1960 en vir die tydperk wat
twee jaar vanaf genoemde datum eindig, in die
landdrosdistrikte Durban, Inanda en Pinetown
mutatis mutandis bindend is. vir alle Naturelle in
¢ diens in genoemde Nywerheid by dié werkgewers
vir wie -enigeen van genoemde bepalings ten
opsigte van werknemers bindend is en vir daardie
- werkgewers ten opsigte van Naturelle in hul diens. -

: M. VILIOEN,
- Adjunk-minister van Arbeid.

1—6561.
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE BAKING AND/OR
CONFECTIONERY INDUSTRY (DURBAN, INANDA
AND PINETOWN.)

AGREEMENT

in accordance with the provisions of the Tndustrial Conciliation
Act, 1936, made and entered into between the

Natal Master Bakers' Association

(hereinafter referred to as the “ employers” or the employers ™
organization ), of the one part, and the

National Baking Industrial Union, Matal Branch

(hereinafter referred to as the “employees” or the “trade
union ”), of the other part,

being the Farties to the Industrial Council for the Baking
and/of Confectionery Indusiry (Durban, Inanda and Pinctown).

1. ScoPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed by all employeis
who are members of- the employers’ organization and are engaged
in the Baking and/or Confectionery Industry, and by ail employees
who are members of the irade union and are employed in the
said Industry in the Magisterial Districts of Durban, Inanda
and Pinctown, and for whom remuneration is prescribed in this
Agreement provided that the terms shall apply to apprentices
only in so far as they are not inconsisient with the provisions
of the Apprenticeship Act, 1944, or any coniract entered into,
or any conditions fixed thereunder.

2.. PERIOD OF OPERATION.

This Agreement shall comz into operation oo such date as
may be specified by the Minister of Labour in terms of section
forty-eight of the Act and shall remain in force for two years
or such period as may be determined by him.

3. DEFINITIONS.

Unicss the contrary intention appears, any expression used
in this Agrcement which has been defined in the Industrial
Conciliation Act, 1956, shall have the same meaning as in that
Act, and any reference to am Act includes any amendment
thereof: words importing the masculine cender include females:
For the purpose of this Agreement, an employee shail be deemed
to be in that class in which he is wholly or mainly engaged;
further unless inconsistent with the context—

“ Act” means the Indusirial Conciliation Act, 1936, as amended,

“ apprentice” means an employee bound by a contract of
apprenticeship registered under the Apprenticeship Act, 1944,
or in terms of the Masters and Servanis Acty

“ baking ™ means making or mizing and processing of dough
by hand or machine and the baking of dough or bread;

“ paking and/or Confectionery Industry * means the industry
in which employers and employees arc associated for the
purpose of making or manufacturing bread and/or confec-
tiopery for sale and all operations incidental thereto or
consequent thercon;

“ bread ¥ without limiting its ordinary meaning, includes buns,
rolls and fancy bread;

“ Casual employee™ means an employee who is employed by
the ksame employer for not more than three days in any
week;

“olerical employee” means an employee who is engaged in
writing, typing, filing or in any other form of clerical work
and includes a cashier and a telephone operator, but does
not include a factory clerk, foreman- or inspector or any
other class of employes clsewhere defined in this clause,
notwithstapding that clerical work may form an operation
of such employze’s work;

“ clerical employee, qualified, male,” means a male clerical
employee who has had not less than five years’ experience as
a clerical emmployee;

« clerical employee, ungualified, male” means a male clerical
employee who has had less than five years’ experience as a
clerical employee: )

“ clerical employee, qualified, female,” means a female clerical
employee who has had not less than three years’ experience
as a clerical employee;

“ ¢larical employee, unqualifisd, female,” means a female cleri-
cal employee who has had less than three years’ experience
as a clerical employee;

« confectionery " without limiting its ordinary meaning, includes
rolls, kitkes, cakes, hand-made biscuifs, pastries, rusks,
pastries, pies, sausage rolls, scones and yeast raised goods
other than bread;

« Conneil * means the Industrial Council for the Baking and/or
Confectionery Industry, Durban, Inanda and Pinstown,
registered in terms of the Industrial Conciliation Act, 19536.

“ connterhand * means an employee, other than a cashier, who
is wholly or mainly engaged at a counter in selling bread

and/or confectionery, making up orders, and receiving cash;

« counterhand, gualified, female,” means a female counterhand
who has had not less than three years experience in the
handling of the products of the paking and/or Confectionery
Industry;

« counterhand, ungualified, female,” means a female counter-
hand who has had less than thice years experience in the
Baking and/or Confectionery Industry;
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BYLAE.

NYWERHEIDSRAAD VIR DIE BAK- EN/OF BANKET-
NYWERHEID (DURBAN, INANDA EN PINETOWN).

OOREEMKOMS

kragtens die bepalings van dic Wet op MNywerheidsversoening,
1956, gestuit deur die

Natal Master Bakers’ Association

{hier onder die werkgewers of die werkgewersorganisasie genoem),
aan die een kant, en die
Branch

] National Baking Industrial Union, Natal
{hier onder die ,, werknemers ” of die ,, vakvereniging” genoem),
aan die ander kant,

wat die partye is by die Nywerheidsraad vir diz Bak- enfof
Banketnywerheid (Durban, inanda en Pinetown).

1. BESTEK VAN TOEPASSING VAN QOREENKOMS.

Hierdie Coreenkoms moet nagekom word deur alle werkgewers
wat lede is van . die werkgewersorganisasie en die bak- enfof
banketnywerheid uitoefen, asock deur alle werknemers vir wie
besoldiging in hierdie Qoreenkoms voorgeskryf word en wat lede
van die vakvereniging is en in genoemde nywerheid in diens is in
die landdrosdistrikte Durban, Inanda en Pinetown; met dien
verstande dat dit slegs van toepassing is op vakleeriinge vir
sover dit nie strydig is met die Wet op Vakleerlinge, 1544, of 'n
kontrak of voorwaardes wat daarkragtens aangegaan is nie.

2. GELDIGEEIDSDUUR.

Hierdie Ooreenkoms tree in werking op 'n datum wat dear die
Minister van Arbeid kragtens artikel agt-en-veeriig van die Wei
vasgestel word en bly twee jaar lank van krag of vir 'n tydperk
wat deur hom bepaal word,

3. WOORDOMSKRYWINGS.

Tensy die teenoorgestelde bedoeling blyk, het nitdrokkings
in hierdie Qoreenkoms wat in dis Wet op Nywerheidsversoening,
1956, bepaald is, dieselfde betekenis as in die Wet, en verwysings
na 'n wet sluit ook wysigings daarvan in; woorde wat die manlike
geslag aandui, sluit ook vrouess in. Vir die toepassing van hierdie
Ooreenkoms word 'n werknemer geag in dié kias te wees waarin
hy uitstuitlik of hoofsaaklik in diens is; voorts, tensy dit strydig
met die samehang is, beteken—

» Wet” die Wet op Nywsrheidsversoening, 1956, soos gewysig;

,» vakleerling ¥ 'n werknemer gebind kragtens 'n leerlingkontrak
wat geregistreer is kragtens die Wet op Vakleerlinge, 1944, of -
kragtens die Here en Diensbodes Wel,

. bak™ die maak of mengz ¢n bewerking van deeg met die
hand of masjien en die bak van deeg of brood;

,Bak enjof Banketaywerheid” die nywerheid waarin werk-
gewers en werknemers geassosieer is vir die maak of ver-
vaardiging van brood en/of banket vir verkoop, asook alle
u;erk_saamhede wat daarmee gepaard gaan of daaruit voort-
vioei; :

,, brood ” sonder om die gewone betekenis daarvan te beperk,
sluit rolletjies, bolletiies en Iuuksebrood in;

,, Los werknemer ” °n werknemer wat hoogsteas drie dae in
n week by, dieselfde werkgewer in diens is;

. klerkiike werknemer ™ 'n werknemer wal skryf-, tik-, liaseer-
of enige ander vorm van klerkiike werk verrig en omvat 'n
kassier en ’n telefonis, maar omvat nie 'n fabricksklerk, voor-
man of inspekteur of enige ander klas werknemer wat elders
in hierdie klousule omskryf word nie, ondanks die feit dat
klerklike werk °n werksaamheid van so 'm werknemer se
werk kan uitmaszk;

. klerklike werknemer, gekwalifiseer, manlik,” 'n klerklike
werknemer met minstens vyf jaar ondervinding as 'n klerk-
like werknemer; )

. Klerklike werknemer, ongekwalifiseer, maniik,” ’n manlike
tlerklike werknemer met minder as vyf jaar ondervinding

~ as ’n klerklike werknemer; '

,» Klerklike werknemer, gekwalifiseer, vroulik,” °‘n vroulike
Kklerklike werknemer met minstens drie jaar ondervinding as
'n klerklike werknemer;

. klerklike werknemer, ongekwalifiseer, vroulik,” ’n vroulike
klerkiike werknemer met minder as drie jaar ondervinding
as 'n klerklike werknemar;

,, banket ? sonder om die gewone hatekenis daarvan te beperk,
shuit in rolletjies, kitkes, koek, handgemuakie beskuitjies,

astei, beskuit, vleispasteitiies, tert, worsrolletjies, botter-
roodjies en gebak sonder desg gemaak, brood uitgesonderd;

., Raad * die Nywerheidsraad vir die Bak- en Banketnywerheid,
Durban, Inanda en Pinstown, geregisireer kragiens dic Wet

. op Nywerheidsversoening, 1956

,» toonbankbediende ” ’'n werknemer behalwe 'n kassier wat uit-
luitlik brood enjof bapket oor die toonbank verkoop,
bestellings bymekaar mank en kontant ontvang;

,, toonbankbediende, gekwalifiseer, vrouiik,” 'n vroulike toon-
bankbediende met minstens drie jaar ondervinding in die
hanteer van die produkte van die Bak- en/ of Banketnywer-

heid;

,, toonbankbediende, ongekwalifiseer, vronlik.” °n vroulike
toonbankbediende met minder as drie jaar ondervinding in
die Bak- en/of Banketnywerheid; ;

., toonbankbedjende, gekwalifiseer, manlik,” ’n manlike toon-
bankbediende met minstens vyf jaar ondervinding in die Bak-
enjof Banketnywerheid; :



“ counterhand, qualified, male,” means a male counterhand who
bas had not less than five years’ experience in the Baking
and/or Confectionery Industry;

* counterhand, rungualified, malé,” means a male counterhand
who has had less than five years’ experience in the Baking
and/or Confectionery Industry; : ’

“decorator icer ” means an employee exclusively employed in
ornamenting or icing wedding cakes, birthday cakes and
christening cakes; x :

“ delivery employees” means an employee, other than a van
salesman or van salesman’s assistant; who delivers, from an
establishment, bread and/or confectionery on foot or by
means of a bicycle, tricycle or hand-propelled wvehicle or
any type of two or three wheeled motor cycle and who may
collect cash in the case of C.0.D. sales and accept written
orders and who may canvass for orders; .

* despatch clerk ” means an employee who is in general charge
of “stores or finished products and who is respensible for
receiving, storing, issuing, checking, assembling and packing
of bread and/or confectionery; :

*assistant despatch clerk” means an employee who, under
the supervision of an employer, foreman, baker, confectioner
or despatch clerk is engaged in receiving, checking, assembling

- and/or packing bread and/or confectionery for despatch or

: delivery from an establishment; . )
“dough” means the production of the admixture by hand

- and/or machine of two or more of any of the ingredients
used in the production of bread and/or confectionery.

“factory clerk” means an employee other than a . clerical
employee, storeman or packer, who i wholly or mainly
engaged in one or more of the following operations:—

(2) Issuing and recording labels;

(b) assembling orders and rough invoicing;

{¢) recording quantities and/or weight of goéds consumed; |

(d) weighing goods (other than on a set scale);
(e) recording the times worked by employees under super-
vision and direction of the foreman; &
and generally assisting a storeman or despatch clerk, and
includes an employee who is responsible for receiving,
checking and recording the off-loading of goods;

“foreman™ meaus \an employee who is a journeyman in
charge of the employees on a shift, who excercises control
over such employees and is responsible for the efficient
performance by them of their doties;-

" general assistant/driver” means an employee, other than a
van salesman, who is enigaged in driving a metor vehicle
other than a motor bicycle, motor tricycle, motor scooter
or similar vehicle, :

“grade T employee ™ means an employee, other than a journey-
man, who, under the supervision of an employer, foreman.
or journeyman, is employed in one or more of the following
duties:—

(1Y Controlling the loading and unloading of bread and
confectionery into ovens by the use of a peel;

(2) finishing off, decorating and icing cakes other than -

birthday cakes, christening cakes and wedding cakes;
-(3) mixing the ingredients to make dough;
(4) regulating temperatures of ovens for the baking of
«  bread and/or confectionery;
(5) baking bread and/or confectionery.
“ grade II employee ” means an employee, other than a journey-
man who, under the supervision of an employer, foreman or

journeyman, is employed in one or more of the following |

duties; —
{1} Baking by means of a hoi plate;-
{2) cooking doughnuts; . : :
{3) cutting back or knocking back dough by hand;
(4) moulding, shaping or plaiting of dough by hand;
{5} operating a mechanical divider;
(6) weighing cake batter into receptacles for baking,

“grade III' employee™ means an employee, other thin a
journeyman -who, under the supervision of an .employer,
iforeman or journeyman, is employed in one or more of the
following duties:— ¢

(1) Filling cream buns, doughnuts, etc., by hand;
{2) wrapping individual articles of confectionery;
(3) knocking back dough by machine;

(4) Tepairing bicycles; y _

(5) greasing and oiling machines and/or vehicles;
(6) making baking tins.

“grade IV employee” means an employee, other than a
journeyman who, under the supervision of an emplover, fore-
man or journeyman, is employed in one- or more of the
following duties:— v

(1) Cooking meat and vegetables;
(2) counting and packing bread and/or confectionery
under the supervision of a despatch clerk or an assis-

tant despatch clerk for the rough assembly of cake__-

and bread orders; )
(3) cutting of cakes into shapes by means of a template;

(4) cuiting or splitting of buns, doughnuts, etc.. for

creaming; -

(5) firing boilers and maintaining. the water level of étéam '

pressure in boilers;
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;» toonbankbediende, ongekwalifiseer, manlik,” ’n manlike toon-
bankbediende met minder as vyf jaar ondervinding in die
Bak- en/of Banketnywerheid:

» versierdier-versuikeraar » ’n werknemer wat nitsluitlik in diens
1s om troukoeke, verjaardagkocke en doopkoske te versier
of met versiersuiker te versier;

» afleweringsbediende ” ’n werknemer uitgesonderd ’n bestelwa-
bediende * of bestelwabediende se helper, wat vanuit 'n
bedryfsinrigting, brood en/of banket te voet of denr middel
van ‘n trapfiets, driewiel of stootkar of enige tipe twee- of
driewielmotorfiets aflewer en wat kontant in die geval van
K.B.A.-verkope kan invorder en skriftelike bestellings aan-
neem ¢n wat bestellings kan werf;

» versendingsklerk ¥ ‘n werknemer wat algemene beheer cor
voorrade of afgewerkte produkte het en verantwoordelik is
vir die onivang, bére, uvitreik, natel, bymekaarmaak en ver-
pakking van brood en/of banket; '

» assistent-versendingsklerk ” “n werknemer wat onder toesig
van_’'n werkgewer, voorman, bakker, banketbakker of ver-
sendingsklerk brood en koek ontvang, matel, bymekaarmaak
en/of verpak vir versending of aflewering vanuit *n bedryfs-
nrigting; _

»deeg” die produk van di¢ vermenging met die hand en/of
masjien van twee of meer van die bestanddele wat gebruik
word om brood en/of banket te maak; _ :

»» fabrieksklerk ” ’n werknemer, behalwe ’n klerklike werk-
nemer, magasynmeester of verpakker, wat uitsluitlik of hoof-
saaklik een of meer van die volgende werksaamhede verrig: —

(a) Etikette uitreik en daarvan aantekening hou;

() bestellings bymekaarmaak en ru-faktuurwerk doen;

(c) aantekening hou van hoeveelhede enjof gewigte vam
goedere wat verbruik word;

(d) goedere afweeg (maar nie op 'n gestelde skaal nie);

(e} onder toesig en aanwysing van die voorman aan-
tekening hou van die tye wat deur werknemers gewerk
word;

en wat cor die algemeen ’'n stoorman of versendingsklerk
help en shiit 'n werknemer in wat verantwoordelik is vir die
ontvang, natel en aantekening hou van- die aflaai van goedere;

s V@oTman ” 'n werknemervakman met beheer cor werknemers
op skofwerk en wat veraniwoordelik is vir die behoorlike
verrigting deur hulle van hul werk.

» algemene hulp/drywer ” ’n werknemer, uitgesonderd *n bestel-
wabediende wat 'n motorvoertuig dryf, uitgesonderd 'n motor-
fiets, motordriewiel, bromponie of “dergelike voertuig;

» graad I-werknemer” 'n werknemer, uitgesonderd ‘n vakman,

wat onder die toesig van °n werkgewer, voorman of vakman,
een of meer van ondergenoemde werksaamhede verrig:—

(1) Die insit en uithaal van brood en banket in oonde deur
middel van ’n skieter kontroleer;

(2) koeke, uitgesonderd verjaarsdag-, doop- en troukoeke
afwerk, versier en met versiersuiker versier; -

(3) bestanddele meng om deeg te maak;

(4) temperature van oonde regl vir die bak van brood en/of
banket;

(5) brood en/of banket bak;

» graad II-werknemer ” 'n werknemer, uitgesonderd 'n vakman,
wal onder die toesig van'’n werkgewer, voorman of vakman,
een of meer van ondergenoemde werksaamhede verrig:— -

(1) Met 'n warm plaat bak;

(2) oliebolle kook; )

(3) deeg met die hand terugsny of terugklop;
(4) deeg met die hand vorm of vleg;

(5) 'n meganiese verdeler. bedien;

(6) koekdeeg in houers vir bak afweeg;

s, graad Iil-werknemer ” 'n werknemer, uitgesonderd 'n vakman,
wat onder die toesig van 'n werkgewer, voorman of vakman,
een of meer van ondergenocemde werksaamhede verrig:—

(l}tlloomboliet'jies, oliebolle, ens., volmaak;

(2) afsonderlike stukke banket toedraai;

(3) deeg met ’n masjien terugklop;

(4) trapfietse heelmaak;

(5) masjiene enjof voertuie smeer en olie;

(6) bakpanne niaa]_c;

» graad IV-werknemer” ’n werknemer, uitgesonderd 'n vak-
man, wat onder die toesig van 'n werkgewer, voorman of
vakman, een of meer van ondergenoemde werksaamhede
verrig:— .

(1) Vleis en groente kock;

(2) brood en/of banket onder die toesig van ’n versendings-
klerk of assistent-versendingsklerk tel em verpak vir
die voorlopige samestelling van koek- en brood-
bestellings; ' ' o

(3) koek in vorms sny deur middel van ‘n koekdrukker;

' {4) bolletjies, oliebolle, ens., sny of in twee sny vir die
_opsit van room; a _
(5) stoomketels stook ‘en die waterstand of stoomdruk in
~  ketels op peil hou; :

\
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.. (6) labelling and wrapping of parcels;
(7) loading of tins iato a final prover;
(8) operaiing hand bun-dividers and hand pie-machine;
(9) operating hand filling machines;
(10) continuous loading and unloading of mechanical ovens;
(11) receiving dough and placing it into baking tins or
receptacies; -
(12) separating whites of eges from yoiks;
(13) sieving of four by mechanical means;
(14) tipping dough by mechanical means;
(15) repairing punctures and inflating tyres;
(16) weighing to a set scale or measure;
(17) finishing snowballs and/or icing buns;

(18) repairing, ironing and/or steam pressing protective

clothing;

“handyman ™ means an employee other than a mechanic,

engaged in making minor repairs and adjustments to machi-
rery, plant, buildings or other equipment;

“ journeyman *-means an employee employed in the designated

trades of baker and/or confectioner and who has completed
a contract of apprenticeship recognised by the_Council,_or
an employee who is over 21 years of age and is in possession

of a certificate of competency, recognised or issued by the
Council, enabling him to be employed as a jounreyman;

«labourer ” means an employee who is- wholly or mainly

engaged in one or more of the following or similar opeta-
tions 1 —
(1) Assembling cardboard containers;
(2) beating up royal icing, water icing and stirring fon-
dant, etc., by hand;
(3) carrying, stacking and pushing;
{4) cleaning and stoning fruit;
(5) cleaning, sorting, cracking, or grinding nuts;
(6) cleaning premises, vans, workshops, utensils, animals,
vegetables and other articles;
(7) cooking rations or making tea, coffee or similar
beverages;

(8) counting empty bags, bread or confectionery, but not

for the execution of orders;
(9) cutting up meat by hand;

4 (10) delivering letters or messages;

(11) feeding dough to a hopper or chute;

(12) feeding dough fo a rounder or moulder; :

(13) filling flour to bins, containers, mixing machines, or

* elevators;

(i4) gardening, hoeing, raking, digging, shovelling, cutting
and planting-under instructions;

(15) greasing or preparing for use or washing or. cleaning
trays, lins, pans boxes, machines, utensils, flues, smoke-
stacks and soot boxes, or other articles; )

(16) lime washing walls and structures; :

(17 lining of cake frames with paper;

(18) loading and unloading;

(19 opening and closing cocks and valves under instruc-
fions;

(20) operating hand machines other than hand bun dividers
and hand pie machines;

21 qpera_tin_g push button or similar switches under
wnstructions; :

(22) placing tins, bread or other articles onto a conveyer;

(23) preparing, carrying and feeding fuel to furnaces;

(24) removing refuse and ashes; .

(25) sealing cartons and cardboard containers;

(26) sieving of flour, chemicals, sugar or salt by hand;

(27 sugaring of buns, doughnuts, etc., and sprinkling of

poppy seed after washing;
(28) washing, cleaning and cracking eggs;
(29) washing protective clothing, etc.;

_(30) washing of bread, buns, etc., with water or other fluid;
(31) docking and notching; '
(32) wrapping of labels round pies and/or placing pies into

packets and sealing same;. _ h
(33) placing finished confectionery into paper cups;
(34) placing labels in bread and/or confectionery and/or
- boxes, tins, etc.; : ) . :

“Jaw " shall include the common law; S 0
“ mechanic or artisan™ means an employee, other than a baker
. or confectioner, who is engaged in work normally performed

by a skilled artisan, and for the purpose of. this definition
the expression * skilled artisan » means a person: who has
gerved his apprenticeship in a trade designated or deemed to
have been designated under the Apprenticeship Act, 1944, or
who holds a certificate of proficiency issued to “him- by. the

Registrar of: Apprenticeship (in terms of section six, of. the

. Traming of Artisans Act, 1951, or a certificate issued to him

by the said-Registrar in. terms of cither ‘section two (T)ior |

 section seyen (3) of the said ACG
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(6) pakkette etiketteer en toedraai;
(7) panne in laaste rysmasjien yul;
(8) 'n handbolletjicverdeler en handpasteimasjien bedien;
(9) 'n handvulmasjien bedien;
(10y die ononderbroke laai en ontlaai van meganiese oonde;
(11) deeg ontvang en dit in bakpanne of houvers insit;
(12) wit en geel van eier skei;
(13) meel met 'n masjien sif;
(14) deeg met 'n masjien omkeer;
(15) lekke in binnebande heelmaak en bande oppomp;
"(16) op °'n gestelde skaal weeg;
(17) snecuballe afwerk enfof bolletjies versuiker;
(18) beskermende klere heelmaak, stryk enfof met ‘n
stoompers pers;

,, handlanger” °"n werknemer, uitgesonderd n werktuigkundige,
wat Kleiner herstelwerkies en verstellings doen aan masjiene,
installasie, geboue en ander uitrusting;

,vakman” ‘n werknemer wat in die aangewese bediywe van
bakker en/of banketbakker in diens is en ’'n vakleerling-
skapkontrak wat dic Raad erken, uvitgedicn het, of ’n werk-
nemer bo 21 met ’n bekwaamheidsertifikaat wat deur die
Raad uitgereik is of erken word en wat hom in staat stel
em as vakman in diens geneem te word;

,,arbeider ” 'n werkpemer wat hoofsaaklik een of meer van
die voigende of dergelike werksaamhede verrig:—

(1) Kartonhouers inmekaarsit;

(2) harde versiersel en waterversiersel opklop en fondant,
ens. met die hand roer;

(3) dra, opstapel en stoot;

(4) vrugte skoonmaak en pitte uithaal;

(5) neute skoonmaak, uitsoek, kraak en maal;

(6) persele, bestelwacens, werkwinkels, gerei, diere, groente
en ander artikels skoonmaak;

()} rants?zene kook of tee, koffie of soortkelyke dranke
maak;

(8) leg sakke, brood of banket tel, maar nie vir die uitvoer
van bestellings nie;

(9) vleis met die hand opsny;

(10) briewe of boodskappe aflewer;

(11) deeg in ’n vultregter of stortkoker voer;

(12) deeg in ’n bolmasjien of vormmasjien voer;

{13) meel in meelkaste, houers, mengmasjiene of hystoe-
stelle voer; e .

(14) tuinmaak, .skoffel, hark, spit, sny en plant volgens
instruksies; B

(15) bakke, blikke, panne, kiste, masjiene, gerei, viampype,
skoorstene en roetvangers of ander artikel met vet
insmeer, vir gebruik gereedmaak, was of skoonmaak;

(16) mure en bouwerk afwit; .

(17) koekrame met papier uitveer;

(18) laai en aflaai; .

(19) krane' en kleppe volgens instruksies oop- en toemaak;

(20) handmasjiene, bolletjieverdelers  en pasteimasjiene,
bedien;

(21) drukknopies en soortgelyke skakelaars volgens . instruk-

_ sies bedien;

22) blilkkc, brood en ander artikels op 'm vervoerband

plaas; -

o "

(23) brandstof voorberei en na oonde dra of daarin \Iracr;
(24) afval en as verwyder;
(25) kartondose en -houers versegl; ;
(26) meel chemikalieg, suiker of sout met die hand sif;
(27) suiker strooi op bolletjies, oliebolle, ens., en’ strooi
van papawersaad nadat dit natgemaak is; ! g
(28) eiers was, skoonmaak en kraak; .
29 heskermende klere, ens., was;
(30) brood, bolletjies, ens., met water of ander vloeistof nat-
maak; ) '
(31) kleiner sny en kepe in sny;
(32) etikette om pasteie draai en/of pasteie in pakkies
plaas en dit versedl; . 3
(33) klaargemaakte banket in papierkoppies plaas;
: (34) etikette: aan brode en/of banket enfof kaste, blikke,
ens., heg; :
, wet” cok die gemeenreg; .
,» werktuigkundige of ambagsman ” 'n werknemer, nitgesonderd
- 'n bakker of banketbakker, wat werk: doen wat gewoonlik
deur 'n geskoolde ambagsman verrig word, en vir die toepas-
sing van hierdie woordomskrywing beteken die - uitdrukking
, geskoolde ambagsman’ iemand wat sy vakleerlingskap uitge-
dien het in 'n ambag aangewys of geag aangewys te wees
kragtens die Wet op Vakleerlinge, 1944, of wat n bekwaam-
heidsertifikaat besit wat aan hom: uitgereik is deur dic
Registrateur van Vakleerlinge kragtens artikel ses van die
 Wet op die Opleiding van Ambagsmanne, . 1951, of 'm
sertifikaat aan hom deur gencemde Registrateur . uitgereik .
kragtens of -artikel: twee (7). of artikel sewe (3) van genoemde

ety v i



BUITENGEWONE STAATSKOERANT, 28 OKTOBER 1960 5

“military * training” means contmuous training which an
employee is required to. undergo in terms of section twenty-
one (1) read with sub-sections (1) and (2) of section -twenty-
two of the Defence Act, 1957, but does not include any
training or service for whlch he volunteers or which he elects
to undergo; .

“n.e.s.” means an employee not elsewhere specified;

“night shift” means a shift of not more than eight hours, the
whole or major portion of which falls between the hours of
10 p.m. and 6 a.m.;

* overseer ” means an employee who superv:ses the van sales-
man of an establishment;

“ assistant overseer ” means an employee who assists the over-
seer in his duties;

“overtime ” means any time worked in excess of the hours
prescnbed in sub-sections (1) and (5) of section 7;

“ storeman ” means an employee who takes charge of receives
and/or issues the materials or articles used in an establish-
ment in baking, as herein defined, and/or for making con-
fectlonery,

“van” means an animal drawn or motor vehicle, other than
any two or three wheeled cycle, used for the delivery of
‘bread and/or confectionery;

“van salesman” means an employee who is in charge of a
van delivering bread and/or confectionery and who is respon-
sible for the loading and/or off-loading of such van and for

. the delivery and sale of such bread and/or confectionery and
the cash. proceeds thercof and for the cleéanliness of his van
and/or harness and equipment and who may in addition
drlve the van;

‘van salesman’s assistant” means an employce who accom-
panies a van salesman on his rounds and assist him in his
duties other ‘than driving a van;
“ watchman ” means an employee engag&d in guarding premises,
buildings, gates or other property.

4. REMUNERATION.

(1) The minimum rates at which remuneratlon, whjch includes
cost-of-living allowance as prescribed in War Measure No. 43 of
1942, as amended, shall be paid by an employer to each member
of the undermenuoned classes of employees, shall be as follows,
provided that, if, at any time, the allowances paid in terms of
the said War Measure are increased, any such increase shall be
added to the rates of remuneration. hereinafter provided:—

Per Week.

£ s d

. Foreman ... .. 5 R W 1310 O

Journeyman .. 11 10 0

Mechanic... .. e e 2 11 10 0

‘Decorator POCARNSIE NS i it 0 0

OVETSEET ... 1vv dev vea vee win ees sns ser see sbs .11 0 0

ASSIStANT OVEISEEL ... wol vl wue vae wee wds wea s 9 50
Despatch clerk:— ;

© - On engagement ... ... ... oo 4o . 910 6

After two years' SeIViCe ... .i. wev eev eee voe wee oor 10 93 0

Assistant -despatch clerk:—
On engagement .. e din s . 418 0
After two years’ service i . 560

- Van salesman:—
On engagement A e O S ey 2.0 0
After four years’ servlce S ambiiey Yen senoaisies B 180 10

Van salesman’s assistant:— : ' R v
Under eighteen years of age ..."2. .o vos cer cue wne
Eighteen years of age or over . i e ey

Clerical employee, cashier, countcrhand

B

Male qualified .. e, SR v

During first year “of | expencnce

i-During sécond year. of expenence T

‘During third year of experience ,

During fourth year of expcrience

During fifth year of experience .
Clerical employee, cashier, storernan, counterhand —

W
W
oo

=]
i

CO=1Hh'w
wn
coooos

Female, qualified .. A A
During first year of experlence vt eee s e e e 31800
During second year of experience ... ... .. ... ... 415 0
During third year of experience ... ... ... ... ... 318 6
Grade I employee ... ... ... o) vir ver cerives v e - 3 000
Grade IT employee ... oo coe vovr ve vee vee vnn wen wee 410 0
Grade HI employee ... ... oo vee v ven vee vvigee we - 3 100
© Grade IV employee 3 60
Handyman ... ... 6 9 0
General assistant . 6 9 0

. Delivery cmployﬂe—
Aa) delwery on foot, blcycie tncycle ‘or ~hand-

propel led vehicle ... . 3 60

(b) delivery by two or three wheeled m0l01 cycle ~315 0

. Factory clerk . s . 560

o Watchman ... .. o v v ve e o L 3. 6.0
 Labourer: —

" Under eighteefi’ years of age e G I |

7= "Eighteen years: of age or over 2 i G330

. Not elsewhere specified .. CEGEGEL wd g, 4 T §

For,, the purposes of thls “sub-sectio gervice ¥ shall mean

“contintions service i & “particular”grade and. with: the-. s same
employer, and the service allowaricé shall not be transferable on
leaving employment with that employer.

[

e mlllténe opleiding ™ ononderbroke opleiding wat 'n werknemer
verplig word om te ondergaan kragtens artikel-een-en- rwmtxg
(1) gelees met subartikel (1) en (2) van artikel Iwee-en-twinti
van die’ Verdedigingswet, -1957, maar omvat nie opleiding o%
diens waarvoor hy hom vrywﬂhg aanmeld of uit eie keuse
ondergaan nie.

»neg” 'n werknemer nie elders genoem nie;

»nagskof ™ ’n skof van hoogstens agt uur waarvan die hele
of grootste gedeelte tussen die ure 10 nm. en 6 vm. val;

»Oopsigter ” 'n werknemer wat toesig hou oor die bestelwa-
bediendes van ’n inrigting;

» Opsigtershulp ™ 'n werknemer wat die opsigter 1n sy welk
behulpsaam is;

,» oortyd "-alle werktyd bo dié wat in subklousules (1) en (5)
van klousule 7 voorgéskryf word;

» Stoorman * ’'n werknemer wat die materiaal en/of artikels
wat in 'n inrigting gebruik word vir bak, soos hierin omskryf,
en/of die maak van banket, beheer, ontvang en,n’of intrek;

» ' bestelwa  °n diere- of motorvoertmg uitgesonderd . 'n  twee-
of driewielfiets, wat gebn.uk word vir die aflewering van brood
en/of banket;

» bestelwabediende * 'n werknemer met beheer cor ’n bestelwa
~wat brood en/of banket aflewer, wat verantwoordelik is vir
die laai enfof aflaai van die bestelwa en die aflewering
en verkoop van die brood en/of banket en die kontant wat
ingevorder word, en vir die sindelikheid van sy bestelwa
en of tuie en toerusting en wat ook die bestelwa kan bestuur;

,» bestelwabediende se assistent” ’n werknemer wat o bestel-
wabediende op sy rondes vergesel en met sy werksaamhede

_ help, uitgesonderd die bestuur van die bestelwa;

»Wwag” ‘n werknemer wat persele, geboue, hekke of ander
eiendom bewaak. -

: 4, BESOLDIGING.
(1) Die minimum skale waarteen besoldiging, wat. lewenskoste-

toelae insluit soos voorgeskryf by Oorlogsmaatreél No. 43 van
1942, soos gewysig, deur ’h werkgewer aan elke lid van onder-
genoemde klasse werknemers betaal moet word, is soos volg, met
dien verstande dat indien die toelaes wat ingevolge genoemde
Qorlogsmaatregl ‘betaal word, te enigertyd verhoog word, enige
sodanige verhoging gevoeg moet word by die skale van “besoldi-
ging wat hier onder bepaal word:—

Per week.
= _ £ s d
Voorman DR C o 2 7 | A
Vakman . GiveEd Lk s et s e, IR0 0
Werktmgkundlge GV R G wve i esd mee e TRAD 1)
Versierder-versuikeraar ... ... ... ... Z. e oy eer o 1E 00
Opsiger ... ... ... oo e o o e i 0 0
Assistent- opsngter L SO .95 0
Versendingsklerk ;: — ! 3 £ may
By indiensneming ... ... ... oo Cie vie ces vie eew . 9710 6
Na twee jaar diens ... ... ..o ot e i 10790
Assmtent versendmgsk[erk —
By mdrensnemmg SRR 5 £ T |
Na twee jaar diens .. ... 5600
Best'elwabediende {— '
* By indiensneming ... ... ... ... i e e vi i 7 0O
‘Na vier jaar diens ... ... ... ... v w8150
Bestelwabediende se assistent: — . ; :
. Onder 18 JAAT ... vt vee vee it s eee e i e e 2,20
18 faav-afioder wn i neas s o avaa o A-F 0
Klerklike - werknemer, - kassier, - toonbankbediende,
stoorman : —
Man, gekwalifiseer-. : ek Aaes B 0 )
Gedurende “eerste ]aar onderwndmg it s w3 15 0
Gedurende tweede jaar ondervinding . simma o
Gedurende * derde jaar ondervinding ... ... ... ... 6.5 @
Gedurende vierdie jaar ondervinding ... ... ... ... 710 0O
Gedurende vyfde jaar ondervinding ... ... ..,/ ... 810 0
Klerklike werknemer, kassier, stoorman, toonbank-
- bediende:— . - e
Vrou, gekwallﬁseer i T S s i e CF L9 8
Gedurende eerste jaar ondervmdmg e eee vee .. 31800
Gedurende tweede jaar ondervinding ... ... ... ... 415 0
Gedurende derde jaar ondervinding ... .. G e e -5 18 6
Graad I-werknemer ... ... ... ... ... i ces i v .. 5 0O
. Graad II-werknemer ... ... ... oo cor oi en v eei aes 410 0
Graad IIT-werkmemer ... ... .ov vor e oo v wee vee e 3 100
Graad IV-werknemer ... ... ... voe vcov ee vt ves 0en wew 3 6 0
Handlanger ... woo v sonione e awemss o oo e see, 00 3
- Algemene hulp . 6 990
Afleweungsbedlﬂnde — '
(a) Aflewering te voet, met trapfiets,. dnew1e] of "
stootkar ... . 360
= (b)Y Aﬂcwermg met twee- of dnewmlmotorﬁets 3115 0
Fabrieksklerk ... ... oo cor e vir e eey eew wwnee 3 60
WEZ (o et cr cn e e ees eee eee he e ke e e 360
Arbeider: — : B T
Onder 18 jaal .. o v s s s -2 2 0
18 jaar of oner ..o h vl v e e S a3 3 0
Nle eldets genoem me i e 4 7 6

<Vir die toepassmg van hlerdle subklousule beteken i diens

- onafgebroke diens in n- besondele graad by. dieselfde werkgewer
- en die dlenstoelae is nie by dxensbcelndlgmg oordraggbaar nie.

-5
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Provided that a labourer engaged in removing emptying, clean-
ing or replacing sanitary paiis, shall be paid the sum of two
shillings and sixpence per week in addition to the weekly wage
prescribed for a labourer.

Casual employee—A casual employee shall be paid for each
day of or part of a day of employment not less than one-fifth of
the weekly wage prescribed for the occupatien in which he is
employed.

(2) Basis of Contract.—For the purpose of this clause the
basis of contract of employment of an employee other than a
casual employee shall be weekly and save as provided in sub-
clause (3) and in clause § (6), an employee shall be paid in
respect of a week not less than the fully weekly wage prescribed
in sub-clause (1) for an employee of his class and area whether
or not he has in that week worked the maximum number of
ordinary hours prescribed in sub-clauses (1) and (5} of clause 7.

(3) Differential Wage—An employer who requires or permits
a member of one class of his employees, other than a labourer,
~to perform for longer than one hour in the aggregate on any
day, and an employer who requires or permits his labourer to
periorm for any period on any day either in addition tc his own
work or in substitution therefor, work of another class for
which either—

(o) a wage higher than that of his own class; or

(h) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in sub-clause (1) shall pay to such employee a wage
for al} the ordinary hours of work of the establishment on that
day— o

(i1 in the case referred to in paragraph () at a rate for each
hour equal to the higher weekly wage divided by the
number of ordinary hours worked by such employee in a
week;

(i) in the case referred to in paragraph (b) at a rate for each
hour equal to the weekly wage prescribed for an employee
of his class and area plus thirty per cent divided by the
number of ordinary hours worked by such employec in a
week :

rovided that such employee shall not be entitled to an
pgeregate amount in respect of the day on which he performs
ch work greater than the amount that would have accrued to
qualified employee in such higher class at the rate of wage
&escribed for him' in sub-clause (1): Provided that where the
le difference between classes is in terms of sub-clause (1), based
on cxperience, sex or age the provisions of this sub-clause shall
not apply.

(4) Bicycle Allowance.~—#An employer who requires an employee
f0 use his own bicycle in the performance of his duties shall pay
to him— )

(a) in the case of an employee, other than a casual employee,

not less than two shillings and sixpence per week;

(b in the case of a casual employee, not less than sixpence

per day; :
{n addition to the wage preseribed in sub-clause (1) for an
employee of his class.

(5) In this Agreement all wages prescribed are minimum Wages
and do not prevent the payment of higher wages, and nothing
in this Agreement shall operate to reduce remuneration which
\was being paid to an employee prior to the date of this Agree-
ment.

5. PAYMENT OF REMUNERATION,

(1) Remuneration shall be paid in cash weekly during
employees’ working hours, provided that, where an employer and

ployee agree, remuneration may be paid fortnightly or
monthly, in which event the fortnightly or monthly remugperation
payable shall be not less than the weekly wage multiplied by
wo or four and one-third respectively.

The remuneration due fo each of the employees shall be
contained in a sealed envelope or container on which shall be

flected or which shall be accompanied by a statement showing
the employer’s name and employee’s name or number, paymenis

r ordinary time, overtime, Sunday pay and holiday pay and the
mount of authorised deductions.

(2) Purchase of Goods—An employer shall not require his
employee to purchase goods from him or from any shop nomi-
nated by him. )

(3) Board and Lodging—Save as provided in the Natives {Urban
f':eas} Consolidation Act, 1945, an employer shall not require

is employee to board or lodge with him or any other person or
at any place nominated by him.

(4) Premiums.—No payment shall be made to or accepted by
zn employer, either directly or indirectly in respect ol the
mployment or training of an employee.

_(5) Fines and Deductions—An employer shall not levy any
fines against an employee .nor shall he make any deductions
from his employee’s remuneration other than the following:—

(¢) With the consent of the employee, deductions for holiday,
sick, insurance, provident, pension funds, or any taxes
due in terms of the Natives Taxation and Development Act,
No. 41 of 1925, as amended;

Met dien verstande dat aan 'n arbeider wat nagemmers ver-
wyder, leegmaak, skoonmaak of vervang twee sjielings en ses
pennies per week bo en behalwe die weekloon wat vir ’n arbeider
voorgeskryf is, betaal moet word.

Los werknemer—'n Los werknemer moet vir elke dag of
gedeelte van 'n dag diens minstens een vyfde van die weekloon
watdvoorgeskryf is vir die werk waarin hy diens doen, betaal
word.,

(2} Kontrakbasis—Vir die toepassing van hierdie klousule is
die basis van die dienskonirak van 'n werknemer, uitgesonderd ’n
los werknemer, weekliks en, behoudens soos bepaal in subklousule
(3} en in klousule 5 (6), moet 'n werknemer ten opsigte van 'n
week minstens die volie weekloon betaal word soos in subklousule
(1) vir n werknemer van sy klas en gebied voorgeskryf, of hy
in daardie week die maksimum getal gewone ure, soos voorgeskryi
in subklousule (1) en (5) van klousule 7 gewerk het, of nie.

(3) Differensiéle loon—"n Werkgewer wat van 'n lid van een
klas van sy werknemers, uitgesonderd 'n arbeider, vereis of hom
toelaat om altesame vir meer as een uur op 'n dag, en 'n werk-
gewer ‘wat van sy arbeider vereis of hom toelaat om op 'n dag,
hetsy behalwe sy eie werk, of in vervanging daarvan, werk van
'n ander klas te verrig waarvoor of—

(4) 'n hoér loon as dié vir sy eie klas; of
(h) 'n stygende loonskaal wat eindig op 'n hotr loon as dié
vir sy cie klas;
in subklousule (1) voorgeskryf word, moet die werknemer vir al
dierdgewone werkure van die inrigting op daardic dag betaal
word—

(i) in die geval wat in paragraaf (4) genoem word, vir elke
uur teen die hosr weekloon gedeel deur die getal gewone
ure wat deur daardie werknemer in 'n week gewerk word;

(i) in die geval wat in paragraaf (b) genoem word, vir elke
uur teen die weekloon wat vir 'n werknemer van sy klas
en gebied voorgeskryf word plus dertig persent, sedes]
deur die getal gewone ure wat deur daardie werknemer
in 'n week gewerk word;

met dien verstande dat so 'n  werknemer nie vir die dag waarop
ny sodanige werk verrig, op 'n groter bedrag geregtig sal wees as
die bedrag wat aan 'n gekwalifiseerde werknemer in sodanige hogr
klas verskuldig sou gewees het teen die skaal wat vir hom in

- subklousule (1) voorgeskryf word nie; met dien verstande dat

indien die enigste verskil tussen klasse kragtens subklousule (1) op
ondervinding, geslag of ouderdom berus, die bepalings van hierdie
subklousule nie van toepassing is. nie. . ;

(4) Fietstoelae—'n Werkgewer wat van 'n werknemer vereis om
sy eie fiets vir die verrigling van sy werk te gebruik, moet hom
die volgende betaal: — _

(a) In die geval van 'n werknemer, uitgesonderd ’n los werk-

nemer, minstens twee sjielings en ses pennies per week;

()] ig die geval van 'n los werknemer, minstens ses pennies per

ag,
bo en behalwe die loon wat in subklousule (1) vir ‘n werknemer
van sy klas voorgeskeyf word.

(5) Al die lone wat in hierdie Qoreenkoms voorgeskryf word,
is minimum lone, en niks in hierdie ooreenkoms kan die besol-
diging wat voor die datum van hierdie Qoreenkoms aan 'n
werknemer betaal is, nie verlaag nie.

5. BETALING VAN BESOLDIGING.

(1) Besoldiging moet weekliks gedurende werknemers se werk-
ure in kontant betaal word; met dien verstande dat wanncer 'n
werkgewer en werknemer aldus ooreenkom, besoldiging elke veer-

tien dae, of maandeliks betaal kan word, wanneer die veertien-

daagse, of maandelikse besoldiging wat betaal moet word, min-

‘stens onderskeidelik die weekloon vermenigvuldig met twee of

met vier en een derde moet wees.

Die betaling aan elke werknemer verskuldig moet in 'n ver-
seélde koevert of houer wees waarop aangeteken moet wees of
wal vergesel moet gaan van 'n staat met, daarop, die werkgewer
se naam en die werknemer se naam . of nommer, betalings vir
gewone tyd, oortyd, betaling vir Sondag en vir vakansiedae, en
dic bedrag aan gemagtigde aftrekkings.

(2) Koop vaen goedere—'n Werkgewer mag nie vereis dat sy
werknemer goedere van hom of van 'n winke] wat deur hom aan-
gewys word, koop nie.

(3) Kos en huisvesting—Behalwe soos bepaal in die Naturelle
(Stadsgebiede) Konsolidasiewet, 1945, mag n werkgewer nie vereis
dat sy werknemer by hom loseer of inwoon of by enige ander

persoon of op enige plek wat deur hom aangewys word nie.

(4) Premies—Geen regsireekse of onregstreckse betaling vir
diensverskaffing aan, of opleiding van 'n werknemer mag aan
> werkgewer gedoen of deur hom aangencem word nie.

(5) Boetes en aftrekkings—'n Werkgewer kan 'n werknemer
geen boetes oplé of aftrekkings van sy werknemer se besoldiging
maak nie, behalwe die volgende:-— ’

(@) Met die toestemming van die werknemer, aftrekkings vir
verlof-, siekie-, versekering-, voorsorgs-, en pensioenfondse
of belasting verskuldig ingevolge die Maturelle Belasting
en Ontwikkeling Wet, No. 41 van 1925, soos gewysig;
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(b} except where otherwise provided in this Agreement, when-
ever an employee is absent from work, otherwise than on
the instructions or at the request of his emglcyer, a deduc-
tion proportionate to the period of his absence and cal-
culated on the basis of the remuneration which such
employee was receiving in respect of his ordinary hours of
work at the time thereof;

(¢) levies in terms of section 15 of this Agreement;
(@) a deduction of any amount which an employer, by any

law or any order of any competent court is required or
permitted to make;

(¢) When an employee has agreed to boa'i‘d or lodge with his
employer, a deduction not exceeding the amount specified
hereunder shall be made:—

ne Per Per
ver Week. Month.
(i) Board ... ... .. voo et s e ... B0 114 8
(i) Lodging ... ... ... ... v. viv ... 2 0 8 .8
(iii} Board and lodging ... ... ... ... 10 0 2 3 4

(f) with the written consent of the employee, deductions for
subscriptions to a trade union registered in terms of the
Act, :

6. PROPORTION OR RATIO OF EMPLOYEES.

(1) Tn_every establishment at least one foreman shall be
employed on every shift. '

(2) There shall be employed one journeyman on every shift
before a grade 1 employee may be employed: Provided that
a journeyman may be employed in preparing dough for a
period not exceeding four hours before the commencement of the
normal shift, such journeyman being permitted to cease work
tiﬁef equivalent number of hours before the end of the normal
shift, ’

(3) For each foreman and a journeyman an employer may
employ not more than four grade I employees, and for each
additional journeyman employed in a shift not more than two
additional grade I employees may be employed,

(4-) For the purpese of sub-section (1) an emplover who is

wholly engaged in his own establishment may be reckoned as a

foreman, provided he has caused his name to appear in the time
and wage register and has clearly stated therein the occupation
in which he is engaged. ’

{5) Not more than one 'member of any. firm or. partnership

shall, for the purposes of this section be considered an employer.

(6); An employer ‘must employ “one ‘full-time overseer - before
assistant overseer’s can be employed,

(7) An employer shall not employ an unqualified female clerical

employee unless he has in his employ a qualified female clerical’

employee and for each three or ‘part of three qualified female

clerical employees employed not more than two unqualified female

clerical employees may be employed.

An employer. shall not employ an unqualified male clerical
employee unless he has in his employ a qualified male clerical
employee and for each qualified male clericall employee employed
not more than one unqualified male clerical employee may be
employed.

For the purpose of this clanse—
(a) an unqualified male clerical employee receiving not less than

the remuneration prescribed in clause 4 (1) for a qualified |

male clerical employee may be reckoned as a qualified
male clerical employee; 1

(b) an unqualified female clerical employee receiving not less
than the remumeration prescribed in clause 4 (1) for a
qualified female clerical employee may be reckoned as a
qualified female clerical'employee;

{¢) a qualified female clerical employee receiving not less than
the remuneration prescribed in clause 4. (1) for a qualified
male clerical employee may be reckoned as a qualified
male clerical employee;

(d) if the number of qualified male clerical employees employed
by an employer exceeds the mumber of unqualified male
clerical employees employed by him, such excess may be
reckoned as qualified female clerical employees;

(e) an employer who is wholly or mainly engaged in performing
the work of  a clerical employee may be deemed to be a
qualified male or female clerical employee;

{8) A van salesman shall not be in charge of nor responsible
for more than one van. ;

(9) For the purpbse__ of the proportion of ratio of employees as
provided for under this section a foreman who is-away oi annual
leave or on sick leave shall be deemed to be present om a shift.

7. OrpINARY HoUrs oF WORK AND QVERTIME.

(1) The ordinary hours of work of overseers, assistant overseers,
van salesmen, van salesmen’s assistants, delivery employees and
general assistants, engaged in the delivery of bread and/or con-
fectionery shall not exceed forty-eight in a week of not more than
six working days, and the ordinary hours of work in any one day
shall not exceed ten, excluding meal hours. I

(b) behalwe waar anders in hierdic Ooreenkoms bepaal, wan-
neer ‘n werknemer van sy werk afwesig is, unitgesonderd
op las of op versoek van sy werkgewer, ‘n aftrekking
eweredig aan die tydperk van sy afwesigheid en bereken
op die grondslag van die besoldiging wat die werknemer
ontvang het ten opsigte van sy gewone werkure ten tyde

~ daarvan;

(¢} aftrekkings ingevolge artikel 15 van hietdie Ooreenkoms;

" (d) 'n aftrekking van enige bedrag wat ’n werkgewer kragtens
wet of 'n bevel van n bevoegde hof verplig of toegelaat
word om af te trek; -

(e) wanneer 'n werknemer tosgestem het om kos en/of huis-
vesting van sy werkgewer zan te neem, 'n aftrekking van
hoogstens ondergenoemde bedrae; —

Per Per

. - week. maand,
) : Rl s. d. £ s d
M Kos ... ... i vor vii e e .. BOO 114 8
{ii) Huisvesting ... ... ... .. voovoo .. 2 0 7 0 8 8
(iii) Kos en huisvesting ... ... ... ... ... 10 0 2 3 4

(/) met die skriftelike toestemm’ng van die werknemer, af;rek‘-
~ kings vir ledegeld aan ’‘n vakvereniging geregistreer inge-
volge die Wet.

6. GETALLEVERHOUDING VAN WERKNEMERS,

. (1) In elke inrigting moet minstens een voorman op elke skof
in diens wees. ;

(2) Daar moe! 'n vakman op clke skof in diens wees voordat
‘n graad [-werkmemer in diens geneem mag word; met dien
verstande dat 'n vakman vir hoogstens vier uur voor die nor-
male begintyd van die skof desg kan berei en dieselfde getal
ure voor die normale ophoutyd van die skof kan ophou,

(3) Vir elke voorman en vakman kan 'n werkgewer hoog-
stens vier graad I-werknemers in diens neem, en vir elke verdere
vakman op °n skof kan hoogstens twee verdere graad I-werk-
nemers in diens geneem word. ‘

(4) Vir die- toepassing van subklousule (1) kan n werkgewer
wat uvitsluitlik in sy eie inrigting diens doen, beskou word as
m voorman, met dien verstande dat hy sy naam laaf verskyn
in die tyd- en loonregister en daarin duidelik die vak vermeld
waarin hy werksaam is. .

_(3) Vir die toepassing van hierdie klousuls kan hoogs'ens een,
lid van ‘n firma of vennootskap as werkgewer gereken word. .

- (6) 'n Werkgewer moet een voltydse opsigter in diens hé
voordat hy opsigterhelpers in diens kan hé. J

(7) 'n Werkgewer kan nie n ongekwalifiseerde vroulike klerk-
like werknemer in diens hé nie fensy hy 'n gekwalifisterde vrous
like klerklike werknemer in diens het, en vir eike drie of gedeelte
van drie gekwalifiscerde vroulike klerklike werknemers in diens,
kan hoogstens twee ongekwalifiseerde vroulike klerklike werk-
nemers in diens wess. :

‘'n Werknemer kan nie ‘n ongekwalifiscerde manlike klerklike
werknemer in diens hé& nie tensy hy ’'n gekwalifiseerde manlike
klerklike werknemer -in diens het ‘en vir eke gekwalifiseerde
manlike klerklike werknemer in sy diens, kan hoogstens een
ongekwalifiseerde manlike klerklike werknemer in diens wees,

Vir die toepassing van hierdie klousule— .

{g) kan 'n ongekwalifiscerde manlike klerklike werknemer wat
minstens die besoldiging ontvang wat klousule 4- (1) vir
‘n gekwalifiseerde manlike kierklike werknemer voorges
skryf word, as 'n gekwalifiseerde manlike klerklike werk-
nemer gereken word. -

(5 kan ’n ongekwalifiseerde vroulike klerklike werknemer wat
minstens die besoldiging ontvang wat in klousule 4 (1)
vir gekwalifiscerde vroulike klerklike werknemer voor-
geskryf word, as ’n gekwalifiscerde vroulike klerkliké
werknemer gereken word; ’ o R

{c) kan . 'n gekwalifiseerde vroulike klerklike werknemer wal
—~minstens die besoldiging ontvang wat in klousule' 4 (B
vir 'n gekwalifiseerde manlike klerklike werkrerner voor=
geskryf word, " as 'n gekwalifiseerde . manlike klerklike
werknemer gereken word; T -

(d) as die getal gekwalifiseerde manlike klerklike werknemers
by 'n werkgewer in diens die getal ongekwalifiseerde
manlike klerklike werknemers cortref, kan die verskil as
gekwalifiseerde  vroulike klerklike werknemers gereken
word; i

(e) 'n werkgewer wal uitsluitlik of hoofsaaklik die werk van
'n klerklike werknemer verrig, kan as 'n gekwalifiseerde
mantike of wvroulike klerkiike werknemer gereken word.

(8) 'n Bestelwabediende mag nie in beheer oor of verantwoor-
delik vir meer as een bestelwa wees nie.

(9) Vir die getalleverhouding soos in hierdie klousule voorge-
skryf, word daar beskou dat 'n voorman wat met jaarlikse of
sieteverlof afwesig is, op die skof teenwoordig is.

7. GEWONE WERKURE EN OORTYD. '

(1) Die gewone werkure van opsigters, opsigterhelpers, bestel~
wabediendes, bestelwabediends se assistente, afleweringsbediendes
en algemene helpers wat brood en/of banket aflewer, mag hoog-
siens agl-en-veertig in 'n week van hoogstens ses werkdae, en
die gewone werkure op ’n dag mag, met uitsluiting van etensure,

hoogstens tien wees. .
3

1
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(2) (o) For the purposes of delivery no employer engaged and
no person employed in the Baking and/or Confectionery Industry
in the Magisterial Area of Durban shall -be required or permitted
to leave the establishment before 6.30 a.m. on Mondays, Tuesdays,
Wednesdays, Thursdays and Fridays, and 6 a.m. on Saturdays; and
no employer and no person employed in the Baking and/or Con-
fectionery Industry in the Magisterial Area of Durban shall
deliver, dispose of, transfer, remove, or transport any bread and/
or confectionery by means of a motor or animal-drawn vehicle—

(i) south of a straight line running through the Illovo River

_ Bridges and Odidini;

(i) west of a straight line running between Odidini and Umbum-
buiu;

(iii) north-west of straight lines runmning between Umbumbulu
and Mariannhill—Mariannhill and Sarnia Bridge—Sarnia
Bridge and the junction of Jan Smuts Highway and Atter-
cliffe Road;

(iv) south-west of a straight line running between Attercliffe
Road and Clermont;

(v) south-west of a straight line running between Clermont
and the Umzimyati Bus Rank; _

(vi) north-west of a straight line running between the Umzim-
yati Bus Rank and Inanda Catholic Mission;

(vii) north of straight lines running between the Inanda Catholic
Mission and the Saccharine Hotel, and the Saccharine
Hotel and Umbhlanga Rocks.

All persons referred to in paragraph (4) hereof shall return to
the establishment by 4 p.m. on Mondays to Saturdays inclusive,
after which time no deliverics shall be made.

(2) (b) For the purposes of delivery no employer engaged and
no person employed in the Baking and/or Confectionery Industry
in the Magisterial Area of Inanda shall leave or be required to
Jeave the establishment before 5 a.m. on MMondays, Tuesdays,
Wednesdays, Thursdays, Fridays and Saturdays; and no employer
and no person employed in the Baking and/or Confectionery
Industry in the Magisterial Area of Inanda shall deliver, dispose
of, transfer, remove of transport any bread and/or confectionery
by means of a motor or animal-drawn vehicle—

(i) south of straight lines from the northern boundary of the

Pinetown Magisterial District, running east to the Inanda
Catholic Mission, the Inanda Catholic Mission to- the
Saccharine Hotel, and the Saccharine Hotel to Umhlanga
Rocks.

All persons referred to in paragraph (b) hereof shall return
to the establishment by 4 p.m. on Mondays, Tuesdays, Wednes-
days, Thursdays and Fridays after which time no deliveries shall
be made,

(2) (¢} For the purposes of delivery no employer engaged and
no person employed in the Baking and/or Confectionery Industry
in the Magisterial Area of Pinetown shall leave or be required
to leave the establishment before 6 a.m. on Mondays, Tuesdays,
Wednesdays, Thursdays, Fridays and Saturdays; and no employer
and no person employed in the Baking and/or Confectionery
Industry in the Magisterial Area of Pimetown shall deliver, dis-
posé of, transfer, remove of transport any bread and/or confec-
tionery by means of a motor or animal-drawn vehicle—

(i) east of straight lines running between 0Odidini—Umbum-
bulu, Umbumbulu—Northdene Bridge, Northdene Bridge
—Nelson’s Quarries;

“(ii) east of straight lines tunning between Nelson's Quarries

—Clermont, Clermont—Umzimyati Bus Rank, Umzimyatl
Bus Rank—Inanda Catholic Mission;

(iii) north of a straight line Tunning east between the northern

: boundary of the Pinetown Magisterial Disirict and the
Inanda Catholic Mission.

. All persons referred to in paragraph (c) hereof shall return

to the establishment by 4 pa. on Mondays to Saturdays

inclusive, after which time no deliveries shall be made.

(3) No employer engaged and no person employed in the
Industry shall deliver, sell or hand over to any person amy
bread and/or confectionsry on a Sunday or public holiday except
where such public holiday falls on a Saturday or Monday.

(4) For the purposes of selling or handing over, no employer
engaged and no - person employed in the Baking Indus-
try, in the Magisterial Districts of Durban and Pinetown, shall
sell or hand over the counter any bread and/or confectionery
before 5.30 a.m. from Monday to Friday inclusive, or before
5 a.m. on a Saturday.

(5) For all employees other than watchmen and those specified
in sub-clause (1) of this clause, the ordinary hours of work
shall not exceed forty-six in any one week of not more than
six working days. The ordinary daily hours of work of
employees shall be consecutive except for an unin‘errpted break
for meals, as set out in sub-clause (5), and shall not exceed—

(@) in the case of a factory in which a six-dey week is

obsel"ved-— ;

(i) forty-six hours in any week from Monday to Saturday
inclusive; :

(ii) eight hours in any day. unless the hours on one day
do not exceed five, in which case the hours on the
other days shall not exceed eight and a half on any
day, if by suchextension the ordinary hours. of work
do not exceed forty-six in any week;

(2) (@) Vir doeleindes van aflewering mag geen werkgewer in
die Bak- en/of Banketnywerheid en geen werknemer in diens
in genoemde nywerheid in die landdrosdistrik Durban verplig
of toegelaat word om die inrigting voor 6.30 vm., op Maandae,
Dinsdae, Woensdae, Donderdae en Vrydae en 6 vm., op Sater-
dae te verlaat nie, cn geen ‘werkgewer en geen persoon. in diens
in die Bak- en/of Banketnywerheid in die Janddrosdistrik Durban
mag brood en/of banket soos volg deur middel van 'n motor-
of dierevoertuig aflewer, daaroor beskik, oorplaas, verwyder of

© yervoer nie— -

(i) suid van 'n reguit lyn wat deur die lllovoriv.ierb:ugge
en Qdidini loop;

(ii) wes van ’n reguit lyn tussen Qdidini en Umbumbulu;

(iil) noordwes van reguit lyne tussen die volgende nie:—

Umtgumbulu en Marianhill-——Marianhill en Sarniabrug

—Sarniabrug -en dic sameloop van Jan Smutshoofpad en
Attercliffeweg;

(iv) suidwes van 'm reguit lyn tussen Attercliffe-weg en Cler-
mont;

(v) suidwes van 'n reguitlyn tussen Clermont e¢n die Umzim-
yati-busstaanplek;

(vi) noordwes van ’n_reguit lyn tussen Umzimyati-busstaan-
plek en Inanda-Katolicke Sendingstasie;

(vii) noord van reguit lyne tussen die Inanda-Katolieke Sending-
stasie en die Sacchariné Hotel, en die Saccharine Hotel en
Umhlanga Rocks.

Alle persone genoem in paragraaf (a) hiervan moet op Maan-
dae tot en met Saterdae om 4 pm., na die inrigling terugkeer,
waarna geen aflewerings moet geskied nie.

(2) (b) Vir doeleindes van aflewering mag geen werkgewer in
die Bak- en/of Banketnywerheid en geen werknemer in diens in
genoemde nywerheid in die landdrosdistrik Inanda verplig of
toegelnat word om die inrigting voor 5 ym., op Maandae, Dins-
dae, Woensdae, Donderdae, Vrydae en Saterdae te verlaat nie
en geen werkgewer en geen persoon in diens in die Bak- enf of
Banketnywerheid in die landdrosdistrik Inanda mag brood en/of
banket scos volg deur middel van 'n motor- of dierevoertuig
aflewer, daaroor beskik, oorplaas, verwyder of vervoer nie—

(i) suid van reguit lyne van die noordelike grens van die
landdrosdistrik  Pinetown, ooswaarts mna die Inanda-
Katolieke Sendingstasic na die Saccharine Hotel, en die
Saccharine Hotel na Umhlanga Rocks.

Alle persone genoeiil in paragraaf (b) hiervan moet na die

inrigting op Maandae, Dinsdae, Woensdae, Donderdae en Vrydae
teen 4 nm. terugkeer, en na hierdie tyd mag geen aflewerings

~ gedoen word nie.

(2) (&) Vir doeleindes van aflewering mag geen werkgewer in
die Bak- en/of Banketnywerheid en geen werknemer in diens in
genoemde nywerheid in die landdrosdistrik Pinetown verplig
of toegelaat word om die iarigting voor 6 vm., op Maandae,
Dinsdae, Woensdae, Donderdae, Vrydae en Saterdae te verlaat
nie, en geen werkgewer en geen persoon in diens in die Bak-
enfof Banketnywerheid in die landdrosdistrik Pinetown mag
brood en/of banket soos volg deur middel van 'n motor- of
dierevoertuig afiewer, daaroor beskik, oorplaas, verwyder of ver-
voer nie—

(i) cos van reguit lyne tussen Odidini—Umbumbulu, Umbum-
bplu-Northdene-brug, Northdene-brug—Nelson’s  Quar-
ries;

(ii) oos van reguit lyne tussen Nelson’s Quarries-Clermont,
Clermont—Umzimyati-busstaanplek, Umzimyati-busstaan-
plek—Inanda-Katolicke Sendingstasie;

(iii) noord vaa ’n reguit lyn wat ooswaarts loop tussen die

- noordelike grens van die landdrosdistrik Pinetown en die
Inanda-Katolicke Sendingstasie,

Alle persone genoem in paragraaf (c) hiervan moet op Maan-
dae tot en met Saterdae om 4 nm., na diz inrigiing terugkeer
waarna geen aflewering sal geskied nie. .

(3) Geen werkgewer wat die nywerheid uvitoefen en geen per-
soon wat daarby in diens is, mag brood en/of banket afiewer,
verkoop, of oorhandig, op 'n Sondag of openbare vakansiedag nie
(bﬁalwe wanneer so 'n vakansiedag op 'n Saterdag of Maandag -
val). :

(4) Vir doeleindes van verkoping of oorhandiging, mag geen
werkgewer in die Bak- en/of Banketnywerheid en geen persoon
in diens in genocemde nywerheid in die laddrosdistrikte Durban
en Pinetown, enige brood enfof banket voor 5.30 vm, van Maan-
dag tot en met Vrydag, of voor 5 ym. op 'n Saterdag, verkoop of
oor die toonbank oorhandig nie.”

(5) Vir alle werknemers vitgesonderd wagte en werknemers wat
in klousule (1) van hierdie klousule genoem word, mag die
gewone werkure hoogstens ses-en-veertig in 'n week van hoogstens
ses werkdae wees. Die gewone daaglikse werkure van werk-
nemers moet, met uitsondering van ononderbroke etensure, aan-
eenlopend wees soos bepaal in klousule (3), en moet hoogstens
die volgende wees:— o

(a) In die geval van 'n fabriek wat 'n sesdaagse week werk—

(i) ses-en-veertig per week van Maandag tot en met
Saterdag; : g

(ii) agt vur per dag, tensy die ure op een dag hoogstens
wyf is, in welke geval die ure op die ander. dae hoog-
stens agt en 'n half per dag mag wees, as deur daar-
.die .verlenging die gewone werkure. per week nie meer
as ses-en-veertig bedra mie; e
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(b) in the case of a facwry in which a ﬁve-day week is
observed—
(i) forty-six hours in any week from Monday to Friday
inclusive;
(iiy nine and a quarter in, any day, if- by such extension
the ordinary hours of work do mnot exceed forty-six
in any week.

(6) Meal Breaks—An employer shall not require or permit
his employee other than van salesmen, van salesmen’s assistants,
delivery employees, general assistants and labourers employed in
cooking rations, to work for more than five hours continuously
without an -.interval of not less than one hour during which no
work shall be performed and such interval shall not be deemed to
%e part of the ordmary hours of work or overtime; provided

at—

(i) if such interval is for longer than' one hour any period

in excess of 14 hours shall be desmed to be ordinary

hours of work;

) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous;

(ii) in the case of van salésmen, van salesmen’s assistants,

' -delivery employees, general assistants and labourers
cooking rations, intervals of less than one hour may be
taken %or ‘meals, provided the aggregate is not less tha.n
one hour in a day.

(7) Motwithstanding the provision of sub-clauses (1) and (5),

employer may require or permit an employee to work over-
ﬂne and an employee if required to work overtime shall work
such overtime for a total period of not more than ten hours
in any one week, subject to any ektension of these hours which
may be allowed by the Council; provided that no Eemale employee
ghall be required or allowed to work— .

(i) between 6 p.m. and 6§ a.m.; or
- (i) aftetl-i one o'clock p.m. on more than five days in any one
week;
provided further that no female employee shall be required or
allowed to work overtime— §
(i) for more than two hours on any day; 2z
(i) on ‘more than three consecutive days;
(iii) on more than sixty days in any year;
unless the employer has— :
(a) given notice thereof to such employee before mid-day; and
(b) provided such employee with an adquate rneal before she
has commenced overtime; or
(c) paid such employee an allowance of not less than two

shillings in sufficient time to enable the employee to obfain
a meal before the overtime is~due to commence.

(8) Payment for Overtime.—An employer shall pay his employee
who works overtime at a rate of not less than:—

(@) in the case of an empToyee, other than a casual employee,
one and a third times his weekly remuneration divided
by his ordmary hours of work in respect of each hour or
part of an hour in the aggregate of the cvertime so worked
on any day in the week;
(b) in the case of a casual employee, one and. a thlrd times his
daily remuneration divided by nine, in the case of a five day
week; or eight and a half in the case of a six day week,
in respect of each hour or part of an hour so worked on
. any day; =
'mvxded that where, in any week, overtime calculated on a

ily basis differs from overtime calculated on a weekly basis,
ﬂw basis which gives the greater amount of overtime during
the weck shall be adopted, )

(9) Every employer shall appoint the man in-charge of cach
gnllfl to be reseponsible for the recording of hours of work of
employees on shift. - _

(1) The provisions of this clause shall not apply to a watch-

_ man.

(11) Managers, sub-managers, senior managerial, profé_ssiona‘i

and adiministrative personne! and foreman holding responsible .

positions who receive a remuneration of not less than £816 per
annum are exempt from the provisions of sub-section (7) and
and (8) of this clause provided that this sub-clause shall not
?p[y unless an employee has signified, in writing, his acceptance
the provisions hereof; provided further that such persons who
%pe_ required or perm[tled to work -overtime in excess of 10
ours in any week shall be paid, for such additional- overtime
hours, at the rate provided in sub-clause (8) () of this clause,

8. ANNUAL LEAVE, PUBLIC HOLIDAYS AND SUNDAYS.
(1) An employee shall be entitled to and be granted, after each
completed year of employment with the same employer—
(a} in the case of a watchman, three consecutive week’s leave;
(b} 1{} the case of every other employee, two consecutlve weeks’
eave;s. -

(t:) in the tcase of an emp‘oyee who Works more than six
months per’year on night shift or more than three months
consectmvély ‘on mght $hlft three con’secuuve weeks leave,

. _(b) in die geval van 'n fabrick wat 'n viffdaagse week werk—
(i) ses-en-veertigz per week van Maandag tot en et
Vrydag; )
(ii) nege en een kwart per dag, as deur sodanige ver-
lenging die gewone werkure nie meer as ses-en-veertig
per week bedra nie.

(6) Erensonderbrekmgs —Geen werkgewel mag ‘n’ werknemer,
uitgesonderd 'n bestelwabediende, bestelwabediende se assistent
afleweringsbediendes, algemene hulp of arbeider wat rantsoene
ko{}k verplig of toclaat om meer as vyl uur aanmekaar Sonder
n onderblekmg van mmstens een uur, waarin nie gewerk mag
word, te werk nie, en so 'n ondelbrekmg word nie as deel van
die gewone werkure of oortyd gereken nie; met dien verstande -
dat—

(i) as so 'n onderbreking langer as een uur duur, alle tyd
bo een en ‘n kwart uur as gewone werkure gereken moet
word;

(ii) tydperke wat deur ’n pouse van minder as een uur onder-
breek word, as aaneenlopend gereken moet word;

(iii) . in die geval van bestelwabediendes, bestelwabediendes se
assistente, afleweringsbediendes, algemene helpers en
arbeiders wat rantsoene ‘kook, pouses van minder as ‘n
uur vir maaltye afgestaan kan word mits hulle altesaam
minstens *n uur per dag is.

(7) Ondanks dze bepaling van subklousules (1) en (5), kan ’n
werkgewer van 'n werknemer vereis of hom toelaat om oonyd
te werk, en indien ’n werknemer oortyd moet werk, moet hy dié
oortyd vir 'n totale tydperk van hoogstens tien uur in enige
week. werk, bechoudens enige verlenging van hierdie ure 'wat deur
die Raad toegstaan kan word; met dien verstande dat daar nie
van 'n vroulike werknemer vereis kan word of dat sy nie toe-
gelaat sal word om scos volg te werk nie; —

(i) tussen 6 nm. en 6 vm.; of _

(i) op meer as vyf dae in die week na 1 nm. te werk nie;
voorts met dien verstande dat geen vroulike werknemer verplig
of toegelaat kan word om—

(i) meer as twee uur oortyd op 'n dag; )

-(ii) op meer as drie agtereenvolgende dae oortyd; of

(iii) op meer as sestig dae in 'n ;aar oortyd te werk me
tensy die werkgewer haar—

(@) voor 12-uur middag daarvan in kennis gestel het; en

(b) *n behcorliké ete verskaf hzt voordat sy met oortyd moet
begin; of
(c) betyds 'n toelae van mmstens twee sjielings betaal het om
" haar in staat te stel om ’n ete te nuttig voordat die oor-
tyd moet begin.

LN

(8) Betaling vir oortyd. —n Werkgewer moet sy werknemer wat
ocortyd. werk, besoldig teen 'n skaal van minstens—

{a) in die geval van 'n werknemer, vitgesonderd 'n los werk-
« memer, een en ‘n' derde maal sy weeklikse bescldiging
gedeel deur 8y gewone werkure ten opsigte van elke uur
of deel van ’n uur altesaam van die oortyd aldus op enige
dag in 'n week gewerk;
(b} in die geval van 'n los werkoemer, een-en 'n derde maal sy
daaglikse besoldiging gedecl deur nege, in die geval van
’n vyfdagweek; of agt en ’n half in die geva] van 'n sesdag-
week, ten opsigte van elke uur of deel van n uur a,ldus op
enige dag gewerk;

met dien verstande dat waar oortyd bereken op n daaglikse
grondslag, in enige week verskil van oortyd op ’nm weeklikse
grondslag bercken, die grondslag aangeneem moet word wat die
grootste bedrag aan oortyd gedurende die week oplewer.

(9) Elke werkgewer moet die man wat in beheer. van elke
skof is, aanstel om verantwoordelik te wees vir die aantekening
van die werkure van al die werknemers op dle skof.

(10) Hierdie klousule is nie op 'n wag van toepassmg mc

(11) Bestuurders, onderbestuurders, senior bestuurs-, vakkundlge
en administratiewe: personeel en voormanne wat verantwoordellke
betrekkmgs beklee en ’n besoldiging van minstens £816 per jaar
ontvang, is vrygesiel van die bepalings van subartikels (7) en (8)
van- hierdie klousule, met dien verstande dat hierdie subklousule
nie van toepassing is nie tensy 'n werknemer skriftelik te kenne
gegee het dat hy die bepalings daarvan aanneem; voorts met dien
verstande dat - dié persone wat verplig of toegelaat word om
langer oortyd as 10 uur in 'n week te werk, vir di¢ bykomende
oortydure besoldig moet word teen die’ skaal wat in subklousule
(8) (a),van hierdie klousule vasgestel word.

8. JAARLIKSE VERLOF, OPENBARE VAKANSIEDAE EN SONDAE. .

(1) 'n Werknemer is na elke volle jaar diens by dieselfde
werkgewer geregtig op ondergenoemde verlof wat soos volg toe—
gestaan moefl word:—

(@) In dic geval van 'n wag, drie agtereenvolgende weke verlof;

(b) in die geval van elke ander werknemer, twee agtereen-
wolgende ‘weke . verlof;

(c) in die geval van ’n werknemer wat meer as ses, maande per

i o jaars op nagskof.werk of meer as drie maande agtereen-

wvolgens np aagskof dne agtereenvolgende weke verlof;
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on full Lgay and shall in respect of each week thereof be paid,
during the week immediately preceding the period of leave, an
amount of not less than the weekly remuneration prescribed for
an employee of his class in section 4 (1) or the weekly remune-
ration actually paid to the employee in the case of an employee
who is in receipt of wages in excess of the minimum prescribed.

(2) Subject to the provisions of sub-clause (6) of this section,
the leave to which an employee is entitled in terms of sub-
section (1) shall be granted at a time to be fixad by the
employer, but not later than 4 months after the termination
of the said period of 12 months of employment; provided that,
if an employee has agreed thereto in writing before the expiry
of the said period of 4 months, his employer may grant such
leave to him as from a date not later than 2 months after the
expiry of the said period of 4 months,

(3) An employee who, in any one year of ‘employment with
the same employer, has completed one month’s employment and
whose contract of employment terminates before the completion
of such year of employment, shall, upon termination of employ-
ment be paid by his employer:—

{a) in the case of an employee referred to in sub-clauses (1) (a)
and (c) above, in respect of each completed month of
his employment not less than one-fourth of his weekly
_remuneration; '

(h) in the case of every other employee, in respect of each
week of employment, an amount not less than the
weekly remuneration he was receiving, divided by 26.

(4) An employee who has become entitled to a period of leave
in terms of sub-clause (1) and whose employment teriminates
before such leave has been granted, shall, upon termination
of employment, be paid as prescribed in sub-clause (1) of this
clause. =

(5) An employer may set off against such period of leave any
days of occasional leave granted, on full pay to his employee
at his employee’s request made in writing during the year of
employment. to which the period of annual leave relates.

(6) Where an empleyee, other than a watchman, is required or
permitted to work on a Sunday, his employer shall—
(a) pay to the employee—
(i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on a
‘weekday; or
(i) if he so works for a period exceeding four hours,
remuneration at a rate not less than double ‘his ordi-
nary rate of remuneration, in respect of the total
period worked on such Sunday or remuneration which
is not less than double the ordinary remuneration
anable. in respect of the period ordinarily worked by
im on a weekday, whichever is the greater; or

(b) pay the employee remuneration of an additional one-third
oty his ordinary rate of remuneration in respect of the total
period worked on such Sunday and in addition any over-
time he may have worked on such Sunday, calculated
as if he had worked on a week day, the hours as set out
in section 7 (5) and grant him, within seven days of such
Sunday, one day’s holiday on full pay.

For the purpose of paragraph (b) of this sub-clause, the words
“ one day’s holiday ™ shall mean a consecutive period of not less
than 30 hours.

(7) (@) In addition to the annual leave prescribed in sub-clause
(1), an employee, other than a watchman, shall be entitled to and
be granted feave on Good Friday, Ascension Day, .Day of
Covenant, Christmas Day and New Year’s Day and shall be
paid, in respect of such dal?/, at a rate not less than his ordinary
rate of rémuneration as if he had, on such day, worked his
average ordinary hours of work for that day.

(b) Whenever an employee, other than a watchmaun, works on
Good Friday, Ascention Day, Da of the Covenart, Christmas
Day or New Year’s Day, his employer shall pay him remunera-
tion at a rate not less than his ordinary rate of remuneration,
in respect of the total period worked on such day, in_addition
to the remuneration to which he would bave been entitied had
he not so worked; and for all overtime worked by him on such
holidays, at a rate not less than double his ordinary remuneration
for each hour worked.

(8) Remuneration payable in terms of the provisions of sub-
sections (7) and (8) shall be paid to the employee concerned not
fater than the pay day next succeeding the period in respect of
which such remuneration became payable.

(9) For the purposes of this clause—
(a) the expression * the same employer 7 includes, in the case
*7 "of or sale of a business, the purchaser of the business for
the period during which such purchaser continues to carry
on the business in which the employee is employed; and
(b) “employment " includes any period - during which an
employee—
(i) is on leave in terms of sub-séction (1); or
(ii) undergoes military training;
(iii) is absent from work on the instructions or at the
request of the employer; or
(iv) is absent from work owing to illness for a period or
periods amounting 1 the aggregate to not more than
30 days during any period of 12 months’ service;

met volle betaling en moet len opsigte van elke week daarvan
gedurende dic week onmiddellik voor die verlof minstens die
weeklikse besoldiging betaal word wat vir 'n werknemer van sy
klas in klousule 4 (1) voorgeskryf word, of die weeklikse besol-
diging wat werklik aan die werknemer betaal is in die geval
Wlitl *n werknemer wat ‘n hor loon as die voorgeskrewe minimum
ontvang.

(2) Behoudens die bepalings van subklousule (6) van hierdie
klousule moet die verlof waarop 'n werknemer geregtig is kragiens
subartikel (1), toegestaan word op 'n tyd wat deur die werkgewer
vasgestel word, maar nie later as 4 maande na die begindiging
van genoemde tydperk van 12 maande diens nie; met dien ver-
stande dat indien 'n werknemer skrifielik daartoe ingestem het
voor die verstryking van genoemde tydperk van vier maande, sy
werkgewer die verlof aan hom kan toestaan vanaf ’n datum
nie later as twee maande na die verstryking van genoemde tyd-
perk van vier maande nie.

(3) ’n werknemer wat in enige diensjaar by dieselide werkgewer
een maand diens vollooi het en wie se dienskontrak voor die
voltooiing van dié diensjaar eindig, moet, by voltooiing van diens,
deur sy werkgewer soos volg betaal word:—

(a) in die geval van 'n werknemer genoem in subklousules (1)

(@) en (0 hierbo, ten opsigte van elke voltooide maand
diens, minstens een kwart van sy weeklikse besoldiging;

(h) in die geval van eclke ander werknemer, ten opsigte van
elke week diens, 'n bedrag minstens gelyk aan die week-
likse besoldiging wat hy onivang het, gedeel deur 26.

_{4) 'n Werknemer wal kragtens subklousule (1) op verlof gereg-
tig geword het, en wie se diens eindig voordat die verlof toe-
gestaan is, moet by diensbegindiging betaal word soos in sub-
klousule (1} van dié klousule uiteengesit.

(5) 'n Werkgewer kan elke dag geleentheidsverlof met volle
betaling wat gedurende die diensjaar waarop die jaarlikse verlof
betrekking het, op die skriftelike versoek van sy werknemer foe-
gestaan is, van sodanige tydperk van verlof aftrek.

(6) Waar 'n werknemer, uitgesonderd ’n wag, verplig of toe-
gelaat word om op o Sondag te werk, moet sy werkgewer : —

(a) aan dié werknemer—

{i) indien hy aldus vir ‘n tydperk van hoogslens vier uur
werk, minstens die gewone besoldiging betaal wat
betaalbaar is ten o’psigte van die tydperk wat gewoon-
lik deur hom op ’n weekdag gewerk word; of

(i) indien hy aldus vir ’'n tydperk van meer as vier uur
werk, besoldiging betaal teen 'n skaal van minstens

. dubbel sy gewone skaal van besoldiging, ten opsigte
van die totale tydperk op dié Sondag gewerk, of
besoldiging wat minstens dubbel die gewone besol-
diging is wat betaalbaar is ten opsigte van die tydperk
wat gewoonlik deur hom op ’n weekdag gewerk word,
naamlik die grootste; of

(b) die werknemer 'n bykomende een derde van sy gewone
besoldiging Dbetaal ten opsigte van die hele tydperk
wat op sodanige Sondag gewerk word, plus die ocor-
tyd wat hy op di¢ Sondag gewerk het, bereken asof hy op
*n weekdag die ure gewerk het wat in die klousule 7 (5)
voorgeskryf word, en hom binne sewe dae na dié Sondag

. 'n dag verlof met volle besoldiging.

Vir die‘tocpassing van paragraaf (b) van hierdie subklousule

beteken die woorde ,, een dag verlof ¥ "n aancenlopende tydperk
van minstens 30 uur. '

(7) (@) Bo en behalwe die jaarlikse verlof in subklousule (1)
voorgeskryf, is 'n werknemer, behalwe "n wag, geregtig op verlof
op Goeie Vrydag, Hemelvaartsdag, Geloftedag, Kersdag en Nuwe-
jaarsdag en moet ten opsizgte van so 'n dag betaal word teen
minstens sy gewone besoldiging, asof hy op dié dag sy gemid-
delde gewone werkure vir daardie dag gewerk het.

(b) Wanneer 'n werknemer, behalwe *n wag, op Goeie Vrydag,
Hemelvaartsdag, Gelofiedag, Kersdag of Nuwejaarsdag werk, moet
sy werkgewer hom ten opsigte van die totale tydpeik op daardie
dag gewerk, bo en behaiwe die besoldiging waarop hy geregiig
sou wees as hy nic aldus gewerk het nie, minstens sy gewone
besoldiging betaal en vir alle oortyd deur hom op sulke vakansie-
dae gewerk, minstens dubbel sy gewone besoldiging vir elke uur
gewerk.

(8) Die besoldiging wat kragtens subklousules (7) en (8) betaal-
baar is, moet betaal word voor of op die eerste betaaldag na
?113 tydperk waarvoor sodanige besoldiging betaalbaar geword

et.

{9) Vir die toepassing van hierdie klousule beteken die uii-
drukking—

(4) , dieselfde werkgewer” ook in die geval van die verkoop
van 'n besigheid, die koper van die besigheid vir die
tydperk wat sodanige koper die besigheid waarin die werk-
nemer in dieas is, voortsit; en

() ., diens” ook elke tydperk wat 'n werknemer—

(i) met verlof kragtens subklousule (1) afwesig is; of

(i) militére opleiding ondergaan; of

(i) og las of op versoek van die werkgewer van sy werk
afwesig is; of

(iv) weens siekte van sy werk afwesig is vir 'n tydperk of
tydperke wat tesame hoogstens 30 dae gedurende n
tydperk van 12 maande diens bedra;
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" {¢) employment- shall be deemed to commence from—

(i)~the date on which the employee entered the employer’s
service; or

(i) the date om which the employee last became entitled
to leave on full pay, whichever date is the later.

(d) * The period of leave shall not run concurrently with. any
periodpeof sick leave in respect of which an employee is
entitled to sickr/%ay in terms of clause 14 nor with any
period during which an employee is required io undergo
military training.” -

(10) Managers, sub-managers, senior managerial, professional
and administrative personnel and foremen holding . responsible
positions who receive a remuneration of not less than £816 per
annum are exempt from the provisions of sub-sections (6) .and
(7) of this clause, provided that this sub-clause shail not apply
unless an -employee has signified in writing, his acceptance of
the provision hercof. i

. 9. CERTIFICATE OF COMPETENCY.

) (1)'Whén¢vér an employer or employee aPplics for a certifi-
cate of Competency, he shall make such application through the
Secretary of the Council. )

(2) A committee shall be appointed by the Council, consisting
of four members, two of whom shall be employers and iwo oi
whom shall be employees, who shall hold examinations and
make recommendations to the Council as to the issue of a Cer-
tificate of Competency to' an applicant..

(3} The Certificate of Competency shall be issued by the Coun-
cil and signed by the Secretary in the fot_'m of Annexure B.

10. UnauTHORISED EMPLOYMENT OF PERSONS.

(1) No employer.shall'employ any person cother than a jour-
neyman or mechanic as defined in this Agreement or an appren-
tice, on journeyman’s or mechanic’s work.

11. ProHisiTioN "'oF EMPLOYMENT IN CERTAIN CASES.

' (1) No employer shall Eoermit any employee to work for him
during the subsistence of a ‘contract of service between -that
employee and another employer and no employee shall perform
work for two employers,

on under the age of 15 years shall be employed
ustry. :

(2) No
in the I

12, CERTIFICATE OF SERVICE.

‘Every employer shall issue, free of charge, a certificate of
service in the form of Annexure A to this Agreement, in respect
of cach employee leaving his service.

. 13. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1} An -employer or employee, other than a casual '.employee,
who desires to terminate the contract of employment, shall give—

(@) during the first four weeks of employment, 24 hours notice;

(#) One weeks notice after the first four weeks of emﬁloyment;

of his intention to terminate the contract or an employer may
terminate the contract without notice by paying the employee
in lieu of such notice not less than—
(i) in the case of 24 hours’ -notice, the weekly remuneration.
which . the employee was receiving at the date of- such
termination divided by six;

(ii} in the case of a week’s notice, the weekly remuneration
which the employee was receiving at the date of such
termination.

Provided that this shall not affect—

(i} the right of an employer or an employee to terminate a
contract of employment without notice for any cause
recognised by law as sufficient;

(i) any written agreement between the’ employer and his
employee which provides for a period of notice of equal
duration’ on both sides and for longer than one week:

(iii) the oEcratioq_ of any forfeiture or penalties which by law,
may be applicable in respect of desertion by an employee.

_ (2) When an agreement is entered into terms of the second
proviso to sub-clause (1), the payment in lieu of notice shall be
broportionate to the period of notice agreed upon.

_ (3) The notice referred to 'in sub-clause (1) shall take effect
from the day in wh:ch-—the.-qotice was given and shall not run |

concurrently with annual leave or sick leave or ‘military training,
5 :

i

{c) Daar word beskou dat diens begin vanaf—

(i) die datum waarop die werknemer by die werkgewer
in diens getree het; of 4

(i) die datum waarop die werkneme;_'!aas op verlof met
volie betaling geregtig geword-het, naamlik die jongste.

(d) Die tydperk van verlof mag nie saamval met enige tydperk
van sickteverlof ten opsigte waarvan 'n werknemer ereg-
tig is op siektebetaling kragtens klousule 14 en ook nie
met 'n tydperk waarin dit van die werknemer vereis word
om _militére opleiding te ondergaan nie.

(10) Bestuurders, onderbestuurders, senior bestuurs-, vakkundige
en administratiewe personeel en voormanne wat verantwoorde'ike
betrekkings beklee en ’n besoldiging van minstens £816 per jaar
ontvang, is vrygestel van die bepalings van subartikels (7) en (8}
van hierdie klousule, met dien verstande dat hierdie subklousule
nie van toepassing is nie temsy 'n werknemer skriftelik te kenns
gegee het dat hy die bepalings daarvan aanneem,

9. BEKWAAMHEIDSERTIFIKAAT.

(1) Wanneer 'n werkgewer of wernemer om 'n bekwaamheid-
sertifikaat aansoek doen, most hy deur tussenkoms van die

" sekretaris van die Raad aansoek doen.

(2) Die Raad moet ’n komitee benoem, bestaande uit vier
ede van wie twee werkgewers en twee werknemers moet wees,
wat eksamens moet afneem en by die Raad aanbevelings doen
oor die uitreik van bekwaambeidsertifikate aan applikante.

(3) Die bekwaamheidsertifikaat moet deur die Raad uitgereik
en deur die sekretaris onderteken word in die vorm van Aan-
hangsel B. g

10. ONGEOORLOOEDE INDIENSNEMING VAN PERSONE.

(1) Geen werkgewer mag -enigiemand behaiwe °n vakman of
werktuigkundige soos in hierdie Ooreenkoms omskryf, of 'n vak-
leerling vir die werk van 'n vakman of werktuigkundige in diens
neem nie,

11. VERBOD OP INDIENSNEMING IN SUKERE GEVALLE.

(1) Geen werkgewer kan ’'n werknemer toelaat om vir hom
te werk gedurende die bestzan van ’n dienskontrak tussen. die
werknemer en 'n ander werkgewer nie en geen werknemer mag
vir twee werkgewers werk nie.

(2) Geen persoon onder dic ouderdom van 15 jaar mag in
die nywerheid in diens wees nie.

12. DIENSSERTIFIKAAT.

Elke werkgewer moet aan elke werknemer wat sy diens ver-
laat, kosteloos ’n sertifikaat in die vorm van die Aanhangsei
van hierdie Qoreenkoms uitreik.

13. BEBINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of 'n werknemer, uitgesonderd 'n los werk-
nemer, wat die dienskontrak wil befindig, moet—

(a) gedurende die eerste vier weke diens, 24 vur kenmis gee;

(b) na die eerste vier weke diens een week kennis gee, van sy
voorneme om die kontrak te bedindig, of "n werkgewer kan
die kontrak sonder kennisgewing beéindig deur die werk-
ncrger ilil plaas van die kennisgewing, minstens die volgende
te betaal— :

(i) in die geval van 24 uur kennis, die weeklikse besol-
diging wat die werknemer op die datum van die diens-
begindiging onivang het, gedeel deur ses;

(ii} in die geval van 'n week kennisgewing, die weeklikse
besoldiging wat die werknemer op die datum van die
diensbedindiging ontvang het.

Met. dien verstande dat dit nie inbreuk op die volgende maak
nie—
() 'n Werkgewer of werknemer se reg om die dienskontrak.
sonder opscgging te bedindig weens 'n oorsaak wat wetlik
as voldoende erken word;

(i) "n skriftelike ooreenkoms tussen werkgewer en werknemer
wat veorsicning maak vir 'n termyn van diensopsegging
van gelyke duur vir albei partye en vir langer as een week;

(iii) die toepassing van verbeurings of boetes, wat wetlik
toegepas kan word in die geval van 'n werknemer wat van
sy werk dros. .

(2) As"'n oorcenkoms kragtens die tweede voorbehoud van
subkiousule (1) aangegaan is, moet die betaling in plaas van op-
segging eweredig wees met die termyn van opsegging ooreen-
gekom,

(3) Die kennisgewing wat in subklousule m genoem_ word,
tree in werking vanaf die dag waarop kennis gegee is, en dit moet
nie met jaarlikse verlof "of sickteverlof of miiitére opleiding nie.

11
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: 14. Sick LEAVE.

(1) An employer shall grant to .his employee, after three
month’s employment with him and who is absent from work
through sickness or accident not caused by his own misconduct,
other than an accident compensable under the Workmen's Com-
pensation Act, 1941—

(@) in the case of an employee who works a six-day week,

twelve days’; and .

(b) in the case of an'employee who works a five-day week,

ten work days’; and

(c) in the case of a watchman who works a scven-day week,

fourteen work days’;
sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of each day thereof
an amount not less than—

(i) in the case of an employee who works a six-day week,

one-sixth; and

(i) in the case of an employee who works a five-day week,

one-fith; and

(iii) in the case of a watchman who works a seven-day week,

one-seventh; :

of the weekly remuneration which he was receiving immediately |

before the commencement of such leave: Provided  that the
employer may require the production of a certificate signed by a
registered medical practitioner, or alternatively a duly signed
hospital certificate showing the nature and the duration of the
employee’s illness in respect of each period of absence for which
payment is claimed; provided further, that where, in any factory,
there exists or may be established by virtue of an Agreement
between the employer and his employees or betwzen an employer
and a duly registered trade union, a sick benefit or provident
fund to which the employer contributes in respect of each of his
employees an amount not less than the amount paid or payable
- by each such employee and out of which fund an employee is, in
case of absence or absences from work on account of sickness
or accident (other than an accident compensable under the Work-
men’s Compensation Act, 1941), entitled to receive in the aggre-
gate in any one year not less than an amount equivalent to his
full remuneration for two weeks in respect of such absence or
absences, in circumstances substantially not less favourable to the
employee than this provision, the terms of this clause shall not

apply.
15. EXEMPTIONS.

' (.l) The Council 'may, subject to the provisions of section 51

(3) of the Act, grant exemptions from any of the provisions of
this Agreement for any good and sufficient reason.

(2) The Council shall determine, in respect- of anl): person
granted cxemgtion, the conditions subject to which such exemp-
tion is granted, and the period during which such exemption shall
operate, provided that the Council may withdraw any exemption
wether or not the period for which such exemption was granted
has expired, and provided, further that one week’s notice in

writing, has been given to the person concerned.
(3) The Secretary of the Council shall issue to every person
granted exemption, a licence signed by him setting out—
@) the full name of the person concerned;
(i) the provisions of the Agreement from which exemption is
granted; _
(dii} thedconditions subject to which such exemption is granted;
an

(iv) the - period during . which. the exemption shall operate.

(4) The Secretary of the Council shall—
(a) number consecutively all licences issued;
(b) retain a copy of each licence issued, and forward a copy
to the Divisional Inspector, Department of Labour,
... Durban; : o=
(c) where exemption is granted o, an « mployee, forward. a copy
of the licence to the employer concerned. :

16. ExprensEs OF THE COUNCIL.

For the purpose of meeting the expences of the Council, each

employer shall—

(@) deduct from the earnings of each of his employees {other
than apprentices) for whom minimum remuneration less
than £3. 5s. are prescribed in this Agreement, an amount
of 2d. per week; for whom minimum remuneration of
£3. Ss. and less than £4 10s. are prescribed in this Agree-
ment an amount of 4d. per week; and for whom minimum
remuneration of £4. 10s. and over are prescribed in this
Agreement an amount of 6d. per week; and

(b) add to the amount deducted, in terms of paragraph (a), a
like amount and forward the total amount deduced and
the total amount contributed by the employer to the
Secretary of the Council not later than the 15th day of
each month.

17. EXHIBITION OF AGREEMENT.

this Agreement in a conspicuous place in bis ‘etablishment where
it'is readily accessible to all employees.

12

Every employer shall affix and Keep dffixed a legible _copy"-of =

14. SIEKTEVERLOF.

(1) 'n Werkgewer moet sy werknemer wat na drie maandeg
diens by hom van sy werk afwesig is weens sickte of 'n ongziuk
wat nie deur sy eie wangedrag veroorsaak is nie, behalwe 'n
ongeluk waarvoor kragtens die Ongevallewet, 1941, skadeloos~
stelling betaalbaar is—

(@) in die geval van 'n werknemer wat 'n sesdaagse week werky
altesame twaalf werkdae;

(b) in die geval van 'n werknemer wat 'n vyfdaagse week werk,
altesame tien werkdae; en

(¢) in die geval van 'n wag wat 'n sewedaagse week werky
altesame veertien werkdae siekteverlof gedurende 'n dicnss
jaar by hom toestaan en hom ten opsigte van elke dag
daarvan minsten die volgende betaal:

(i) In die geval van ‘n werknemer wat 'n sesdaagse week
werk, een-sesde;

(ii) in die geval van 'n werknemer wat 'n vyfdaagse week
werk, een-vyide; en

(i) in die geval van 'n wag wat 'n sewendaagss week
werk, een-sewende

van die weeklikse besoldiging wat hy onmiddellik voor die verlof
ontvang het; met dien verstande dat die werkgewer kan eis dat
ten opsigte van elke tydperk van afwesigheid waarvoor aanspraak
op betaling gemaak word, 'n sertifikaat voorgelé word wat deur
'n geregistreerde geneesheer geteken is, of as alternatief ’n sertifi-
kaat van die hospitaal wat behoorlik ondertcken is en die duut
en aard van die werknemer se siekte vermeld; ten opsigie van,
elke tydperk van afwesigheid waarvoor betaling aangevra wordy
voorts met dien verstande dat as daar kragtens 'n ooresnkoms
tussen die werkgewer en sy werknemers, of tussen ’'n werkzew
en 'n behoorlik geregistreerde vakvereniging, in siekefonds o
voorsorgsfonds bestaan of gestig word waaraan die werkgewer
ten opsigte van elkeen van sy werknemers minstens die bzdrag
bydra wat deur sodanige werknemer betaal word of betaal moet
word, en uit welke fonds 'n werknemer in die geval van afwesig-
heid, of afwesighede, van werk weens siekte, of ongeval (uit=
gesonderd ’n ongeval waarvoor skadeloosstelling kragtens dig
Ongevallewet, 1941, betaalbaar is) ten opsigte van sodanize af=~
wesigheid of afwesighede, reg het om altesame in 'n jaar minstens
sy volle besoldiging vir twee weke te ontvang op voorwnardeg
wat vir die werknemer wesenlik nie minder gunstig as hierdie
bepaling is nie, hierdie klousule nie van toepassing is nie.

g ; 15. VRYSTELLING. _ -
(1) Behoudens die bepalings. van artikel 51 (3) van die Wet kan

die Raad vrystelling van enigeen van die bepalings van hierdie

Ooreenkoms om enige goeie en voldoende rede toestaan.

(2) Die Raad moet ten opsigle van enige persoon aan. Wig
vrystelling verleen word, die voorwaardes vasstel waarop dig
vrystelling verleen word en die tydperk waarvoor dit van krag
is; met dien verstande dat dic Raad ’'n vrystelling kan intreky
of die tydperk waarvoor dit verleen is, verstryk het of nie, en
voorts met dien verstande dat die betrokke persoon een week
skriftelik kennis vooraf gegee is. ’

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie
yry's'_cellgng verleen word, ’n sertifikaat wat deur hom onderteker
is “uitreik, wat die volgende vermeld:— '

(i) Die volle naam van die betrokke persoon;

(i) die bepalings van die ooreenkoms waarvan vrystelling
verleen word,

(iii) die voorwaardes waarop vrystelling verleen word; en
(iv) die termyn waarvoor die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(@) alle sertifikate wat uitgereik word in volgorde nommer;

(b) van elke sertikaat wat uitgereik word, *n afskrif hou en
'n afskrif aan die Afdelingsinspekteur, Departement van
Arbeid, Durban, stuur; i .

(¢) as die vrystelling aan ’n werknemer verleen word, 'n afskrif

* van die sertifikaat aan die betrokke werkgewer stuur.

16. UITGAWES VAN DIE RAAD.

Ten einde die uitgawes van die Raad te bestry moet elke werk=

gewer— -

(a) van die verdienste van elkeen van sy werknemers (uitge-
sonderd vakleerlinge) vir wie minimum besoldiging van

 minder as £3. 5s. in hierdie Ooreenkoms voorgeskryf wor

“ ’n bedrag van 2d. per week aftrek; vir minimum besols
diging van £3. 5s. en minder as £4. 10s. in hierdie Oor-
eenkoms voorgeskryf word, 'n bedrag van 4d. per weeks
en vir die minimum besoldiging van £4. 10s. en meer in
hierdie Ooreenkoms voorgeskryf word, 'n bedrag van 6d.
per week; . : .

(b} by die bedrag ingevolge paragraaf (g) afgetrek, 'n gelyke
bedrag voeg en die totale bedrag afgetrek en die totale
bedrag deur die werkgewer bygedra, op of vdor die 15de
dag van elke maand aan die Sekretaris van die Raad
stuur.

© 117, -VERTONING VAN OOREENKOMS.
Flke werkgewer moet op ‘n. opvallende plek in sy inrigling
waar dit maklik -vir al sy werknemers toeganklik is, ‘n leesbare
afskrif van hierdie Qoreenkoms vertoon hou.

%,



)

. BUITENGEWONE STAATSKOERANT, 28 OKTOBER 1960

i3

: 18. TRADE UNIoN REPRESENTATIVES ON THE COUNCIL.
“Every employ]:r shall give to any of their em loyees who are
representatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

19, INTERPRETATION OF AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement and may issue expressions of opinion
not inconsistent with the provisions thereof for the quidance cf
employers and employees. . . e .

(2) Any dispute which may arise regarding the interpretation
or any of the piovisions of this Agreement shall be referred to
the. Council. s

20. AGents. |

(1) The Council shall appoiat one or more specified persons
as agents to assist in giving effect to the terms of this Agreement.
The agent shall have the right to—

() enter, inspect and examine any establishment at any time

" when he has reasonabls cause to believe that any person

is employed therein. ] :

(b) orally examine either alone or in the presence of any
other person, as he thinks fit, with respect to matters
relating to this Agreement, every employee who he finds
in or about the premises or place, and require such
employee to answer the questions put;

(¢) require the production by an em
list or document which is by t
be ke&t,

_ copy the seme; - : 5

(d) require the production of, inspect, -examine and copy all
records of time worked, pay-sheets, books.or documents
wherein an .account is kept of time worked or actual
remuneration or rates whether by piece or not, paid to any
employee, ‘'whose remuneration is fixed by this Agreement.

(2) The agent, when entering, inspecting or examining any

‘guch place, may take with him an interpreter. .
" (3) Bvery employer and emplgl\;ee upon whom the provisions
- of this Agreement are binding shall grant to the agent ‘all the
facilities referred to above. : .
) 21. UNIFORMS. "

An employer - shall “supply, maintain and keep in a good and
clean condition, free of charge, any uniform, overalls or protec-
tive clothing to vanmen, vanmen’s assistants or to any employee
which by any law or regulation he may be compelled to provide
for ' his employee. and such uniform, overalls or protective
clothing shaF remain the property of the employer. .

is Agreement required to

22. Norice.

. .Eﬁfery.'ém'p\I('J-yeti ‘conveying bread and/or confectionary shall

_prominently display on all vehicles including bicycles and ‘tri--

that purpose, his full name.
23. TrADE UNION SUBSCRIPTIONS.

cycles used for
i .The:l sul:;scriptéon's payable to the trade union, deducted in

accordance with the provisions of clause 5 (5) (). shall be.

forwarded . by each employer, not later than the 10th day -of
cach month, together with a list showing the names of the
 employees and the total amount thus collected, to the secretary
of the trade union.
Signed for and on behalf of the parties at Durban on' this
21st day of July, 1960. _
W. W. NOTHARD,
‘Chairman of - the Council.
- ALEx BRYCE,
Vice-Chairman of the Council.
- P. H. THOMAS, .
Secretary of  the Council.

: ANNEXURE A.
No. of Certificate........... .

CE-R‘I‘IFICA_TE OF SERVICE.

(Issued in terms of section 9 6t' the Industrial Council Agre_c—_

ment published under Governmeritg Notice No. oovviieennnn, , dated
Name of IndUustry. ... ...ccinievriermiiin e,
Name and address of firm.........iocooeeniss
" 1 hereby certify that the undermentioned person was employed
by me and that the particulars detailed hereunder are correct:—

ariiesna e

T

(1) Full name of employee.............. o e an b D vnsan s <
(2) Address..... e - .
(3) Sex........

(4) Age....cooonlt

(5). Occupation........vvvuvvreneeriieiianeienss L pasii
- (6) Rate of wages due at date of leaving................
(7) Date of entering my, service......... voreii
(8) Daté of leaving my. SErviCe........c.coiviovisnierin evigons

(9) Number of certificate -issued by previous employer was

Dated at...;‘;.._.

. Of..;........‘......... ceseseresrier

g AN ot R Bt ~Signature of ‘Employer.
~—Dupli¢ite copy of this- certificate. must-

. Rt R T

loyer of any notice, book, -

exhibited or made, and inspect, examine and

be -rétairied - by

~ .. 18, VAKVERENIGINGVERTEENWOORDICERS OP DIE Raab.

Elke werkgewer moet aan enigeen van sy werknemers wat
verteenwoordigers in die Raad is, alle redelike geleentheid wver-
leen om hul werk in verband met die Raad nit te voer.

19. VERTOLKING VaN QOREENKOMS.-

(1) Die Raad is die liggaam wat vir die toepassing van hierdie
‘Ooreenkoms verantwoordelik is en kan vir die leiding van werl-
gewers en werknemers, meningsuitsprake uitvaardig wat nie met
die bepalings hiervan- strydig is ‘nie: : i

(2) Geskilie betreffende die vertolking van enigecen van die
bepadlmgs van hierdie .Ooreenkoms moet na die Raad verwys
word. . .

20. AGENTE.

(1) Die Raad moet een of meer bepaalde persone aanstel as
agente om by die tocpassing van hierdie Goreenkoms te help.
Die agente het die reg—

(a) om enige inrigting te eniger tyd wanneer hy redelike aan-
leiding het om te verondersiel dat ‘n persoon daarin in
diens -is, te betree, te imspekteer en te ondersoek;

() hetsy alleen, of na sy goeddunke, in teenwoordigheid van
'n ander persoon, elke werknemer wat hy in of naby die
perseel of plek aantref, mondelings te ondervra en van
sodanige persoon te vereis om die vrae wat hom gestel

. word, te beantwoord;

(c) om van ’n werkgewer te vereis om enige Kennisgewing,

~ boek, lys of pgeskrif wat kragtens hierdie Ooreenkoms
gehou, vertoon of gemaak moet word, voor te 1& en dit te
_ inspekteer, ‘te ondersoek en afskrifte daarvan te maak;

(d) om te vereis dat alle aantekenings van tyd wat gewerk fis,
betaalstate, boeke, of geskrifte waarin aantekening gehou
‘word- van tyd wat gewerk is, of werklike lone of skale
hetsy per stuk of nie, wat betaal is aan °‘n werknemer nie
se lone in hierdie Qoréenkoms vasgestel is, voorgelé word |
en daarvan afskrifte te maak. <

(2) Die agent kan ’n tolk met hom saamneem wanneer hy so ’n
" plek betree, inspekieer of ondersoek.
(3) Elke werkgewer en werknemer vir wie hierdie Qoreenkoms
bindend is, moet die agent alle hulp wat hierbo genoem word,
' verleen. : . .
: 21. UNIFORMS.

'n Werkgewer moet alle uniforms, oorpakke of beskermende
klere wat hy aan bestelwabediendes, bestelwabediende se assis-
tente of werknemers ingevolge 'n wet of regulasie moet verskaf,
kosteloos verskaf, onderhou en in goeie en skoon toestand hou,
en die uniforms, corpakke of beskermende klere bly die werk-
gewer se eiendom.

C 22. KENNISGEWING.

Alle werkgewers wat brood en/of banket vervoer, moet op alle
“voertule, met -inbegrip van fietse . en driewiele, wat vir.dié doel
gebruik word, duidelik- die’volle' naam vertoon.” . . ... ;. ..,

_ 23. VAKVERENIGINGSLEDEGELD.

Di¢ ledegeld wat aan.die vakvereniging betaalbaar is en krag-
tens klousule 5 (35) (f) afgetrek is, moet deur elke werkgewer
voor of op die. 10de dag van elke maand, tesame met. ’n lys
van .die name van die werkinemers en die totale bedrae wat
aldus ‘ingevorder is, aan- die Sekretaris van die Vakvereniging
gestuur word, E : RS O

Namens- die.partye op hede die 21ste dag van Julie 1960, in
‘Durban onderteken, : s ;

W. W. NoTHARD,

Voorsitter van die Raad.

: ALEX BRYCE,
Ondervoorsitter van die Raad.

P. H. ToomMas,
Sekretaris van die Raad.

 AANHANGSEL A.
) ) No. van Sertifikaat............
DIENSSERTIFIKAAT. .

(Uitgereik ingevolge klousule. 9 van die Nywerheidsraadooreen-.
' koms, gepubliseer by Goewermentskennisgewing NO............
_ van....... .0 196..0) S
‘Naam van Nywerheid........c.ocveeiinns o PN SO
Naam en adres van firMa......ccveinniienionn oo
- . Ek sertifiseer hierby dat ondergenocemde persoon by my in
diens was en.dat ondergenoemde besonderhede juis is:— :
-2+ (1) ‘Werknemer se volle naam.......c.cceovenens N .
(2 Adrasscrvmsin s ;
(3) Geslag........ :
(4) Ouderdom... ey
B 8) WL, ool vvnnbnsains s amashisi bvaans Save srbmssruiin il eiiaaed
- (6) Loonskaal betaalbaar op datum van

g e b e
* (8): Datum van uitdienstreding by my...........0. 0Ll
“No. van sertifikaat wat deur vorige werkgewer :uitgereik is

rEmrssrseerarrae

 par | Werkgewer se handtekening. -
van hierdie sertifikaat: moet deur- die werk- ...

e
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- ANNEXURE B.
CERTIFICATE OF COMPETENCY.

This is to certify that the Industrial Council for the Baking
and/or Confectionery Industry is of opimion that...........cwen

..................................................................................

.................................................................

employed DY...o.ooiiiiiimmnmiasnnreaee o
is fully competent to undertake the duties of..

Secretary.
DALe. . eirviiniisreserirrrsassriranscssanrrianas

No. 1747.] [28 October 1960.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED.

BAKING AND/OR CONFECTIONERY INDUSTRY.
DURBAN, INANDA AND PINETOWN.

On behalf of the Minister of Labour, I, Marais
VILIOEN, Deputy-Minister of Labour, in terms of sub-
section (1) of section twenty-fwo of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
relating to the Baking and/or Confectionery Industry.
Durban, Inanda and Pinetown, published under Govern-
ment Notice No. 1746 of the 28th October, 1960, to be,
on the whole, not less favourable to the persons whose
hours of work and remuneration in respect of overtime,
public holidays and work on Sundays and pubiic holidays
are regulated thereby, than the relative provisions of the
said Act, as amended.

M. VILJOEN,

Deputy-Minister of Labour.
i
[28 October 1960.
WAR MEASURES ACT, 1940.

No. 1748.]

SUSPENSION OF PAYMENT OF COST OF LIVING

ALLOWANCE PAYABLE UNDER WAR

MEASURE No. 43 or 1942.

BAKING AND/OR CONFECTIONERY INDUSTRY.
DURBAN, INANDA AND PINETOWN.

On behalf of the Minister of Labour, I, MaRraAls
VILIOEN, Deputy-Minister of Labour, acting in terms o1
sub-regulation (1) of regulation 4 of the Regulations
published under War Measure No. 43 of 1942, hereby
suspend the operation of sub-regulation (1) of regulation
2 of the said Regulations in respect of all employees who
are entitled to remuneration in terms of clause 4 (1) of
the Agreement for the Baking and/or Confectionery
Industry Durban, Inanda and Pinetown, published under
Government Notice No. 1746 of ihe 28th October, 1960.

M. VILJOEN,
Deputy-Minister of Labour.

AANHANGSEL B.
BEKWAAMHEIDSERTIFIKAAT.

' I
Hierby word gesertifiscer dat die Nywerheidsraad vir die Bak-
en/of Banketnywerheid van mening is dat.........ccceemmnniiniiiies
wat ; " bY s i
in diens is, ten volle bekwaam is OM 8S....oiiieeenienieniiaiees :
diens fe doen.

ansen

Sekretaris.

No. 1747.] [28 Oktober 1960.

WET OP FABRIEKE, MASJIENERIE EN BOUWERK
1941, SOOS GEWYSIG.

BAK- EN/OF BANKETNYWERHEID, DURBAN.
INANDA EN PINETOWN.

Namens die Minister van Arbeid, verklaar ek, Marass
VILJOEN, Adjunk-minister van Arbeid, kragtens sub-
artikel (1) van artikel twee-en-twintig van die Wet op
Fabrieke, Masjineric en Bouwerk, 1941, soos gewysig,
dat die bepalings van die Ooreenkoms en kennisgewing
in verband met dic Bak- en/of Banketnywerheid, Durban,
Inanda en Pinetown, gepubliseer by Goewermentskennis-
gewing No. 1746 van 28 Oktober 1960, oor die algemeen
vir persone wie se werkure en beloning ten opsigte van
oortyd, openbare feesdac en werk op Sondae en openbare
feesdae daarby gereél word, nie minder gunstig is nie
as die ooreenstemmende bepalings van genoemde Wet,

SR geTpg M. VILJOEN
Adjunk‘-niinister van Arbeid.

No. 1748.] [28 Oktober 1960.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942.

BAK- EN/OF BANKETNYWERHEID, DURBAN,
INANDA EN PINETOWN.

Ek, MaARAIS VILJOEN, Adjunk-minister van Arbeid,
namens die Minister van Arbeid en handelende kragtens
subregulasie (1) van regulasie 4 van die Regulasies
gepubliseer by Oorlogsmaatreél No, 43 van 1942, skort
hierby die bepalings van subregulasie (1) van regulasie 2
van genoemde Regulasies op ten opsigte van alle werk-
nemers wat kragtens klousule 4 (1) van die Qoreenkoms
vir die Bak- en/of Banketnywerheid, Durban, Inanda en
Pinetown, gepubliseer by Goewermentskennisgewing No.
1746 van 28 Qktober 1960 op beloning geregtig is.

M. VILJOEN,
Adjunk-minister van Arbeid,

Know Your National Heritage!
Buy a copy of

THE MONUMENTS OF
SOUTH AFRICA

. R Edited by €. van Riei Lowe and B. D. Malan for the Historical
: Monuments Commission

REVISED AMD ENLARGED SECOND EDITIOM
1951
) LAVISHLY WLUSTRATED
A book that will help you to ses and appreciate your coundry

in a new way and lead you fo inferesting discoveries wheraver
you live or travel

_ PRICE 15s.
Order your copy, in English or Afrikaans, from

THE GOVERNMEMNT PRINTER, PRETORIA

Ken u Nasionale Erfenis!

Kaop 'n kopie van

DIE GEDENKWAARDIGHEDE
VAN SUID-AFRIKA

Geredigeer deur €. van Riet Lowe en B. D. Mslen vir die Historiese
: Monumente-komm.ssie

HERSIENE EN VERGROTE TWEEDE UITGAWE
1951
PRAGTIG GE-LLUSTREER

'n Boek wat v sal help om u land op ‘n nuwe maner te ken en
te weardesr. Dit sal u na interessante onlgekkings lsy, waar u ook
mag woon ol reis

PRYS 1535
Bestel u kopie, in Airikasns of Engels, by

DIE STAATSDRUKICER, PRETORIA
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% Official Year Book of the Union of
South Africa

i .
{ * The Monumenis of Soutk Africa
| % Die Afrikacnse 'Woordgboek

4 % Flowering Plants of Africa

% Archives Year Book for South
1 KAfrican History

b * Commerce and Industry (Monthly)

issued by s GOVERNMENT PRINTER deal with
various subjects of great interest to Businessmen,
Industrialists, Farmers, Atiorneys, Teachers and
| the Public in General

These publications include the following :—

Also

v %
| Geological Publications
| Acts and Eegulations
Maps

Statistical Reporis
Weage Determinations
Reporté of Select Committees
Deparimental Reports (Annual)
Commission Reporis, etc.

o M A i S

Further particulars regarding these puslications and p{ices are obiainable from the GOVERNMENT PRINTER, Pretoria or Cape Town

wat vir Boere,

% Offisiele Jaarboek van die Ume van
Suid-Birika

jk Ge&enkw&mdighede van Suid-Bfrika

% Die Afrikaanse Woordeboek

H % Blomplante van Suid-Afrika

% ABrgiefjoarbosk van Suid-Afrikacnse
Geskisdenis

* Handel en Nywerheid (Maandeliks)

Asook

wal deur die STAATSDRUKKER uitgegee word,

: - handel oor ‘'n verskeidenheid van onderwerpe

' Prokureurs,

Besigheidsmense, Nyweraars en die Aigemem
Publiek van groot beiang is

Onderwysers,

errdie pubh}rames slmt die vo.lgende in =

Gealcgiese Pubhkasms

Weiie en Regulasies

+ Landkaarie

Statiztiese Verslae
Loonvasstellings

Gekose Komitee Verslae 5
Depdri&m@ntéle Vezrslae (Jaarliks)

Eommissie Verslae, ens.

Verdere hesonderhede en pryse aangaande hierdie publikasies is verkryghaar van die STAMS%RI!KKE&, -Pa‘ein_ria of Kaapstad
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INDUSTRIALISTS, BUSINESSMEN AND ECONOMISTS!

Do you require a readily available source of stafistics for the Union of South
Africa over the past 50 years? :

Buy a copy of the Bureau of Census and Statistics' new
Publication: ’

“"UNION STATISTICS FOR FIFTY YEARS"
(Jubilee Issue - 1910-1960).

This publication which is the first of its kind to become available contains over 400
~ pages of statistical tables and six charts. '

The fé;'fowing subjects are covered:-

Population - Prices Transport

- Vital Events ' Agriculture ' Communication

Migration =~ = - - “Fishing ~ =+ s - Public Finance -. . =

Health -« -« oo ose ot Mining - . oo ol _.Currericy and Banking

'Education and Libraries = = Industry . . - .- ..Naticnal Income ‘
" Crimes and Offences - Internal Trade Gross Capital Formation i

Labour, Salaries and Wages  External Trade - Balance of Payments
7 O "~ Copias oﬁlaiﬁéﬁié’irun the ' _ .
* . GOVERNMENT PRINTER, PRETORIA OR CAPE TOWN at £1-1-0.

| NYWERAARS, SAKEMANNE EN EKONOME!
i ~ Hetu'n ger’e’delii( beskikbé.re'nbll'oﬁ' van sia’r_i_ﬁtieke vir die Unie van Suid-Afrika )
vir die afgelope 50 jaar nodig? . :
Koop 'n eksemplaar van die Buro vir Sensus en Statistiek
se nuwe Publikasie: e
L UNIESTATISTIEKE OOR VYFTIG JAAR"
(Jubileum-uitgawe — 1910-1960). i

Hierdie publikasie, wat die eerste van sy soort is wat verkrygbaar is, bevat meer
as 400 bladsye van statistiese tabelle en ses grafieke.

Die volgende onderwerpe word gedek:-

Lewensgebeurtenisse Pryse : - Verveer

Bevolking Landbou Kemmunikasie
Volkstrek Vissery T Openbare Finansies
Gesondheid Mynwese Geld- en Banlwese
Onderwys en Biblioteke' . Nywerheid - Volksinkome

Misdade en Qortredings Binnelandse Handel Bruto Kapitaalvorming
Arbeid, Salarisse en Lone Buitelandse Handel . Betalingsbalans

_ Eksemplare van' die |
STAATSDRUKKER, PRETORIA OF KAAPSTAD teen £1-1-0 verkrygbaar. %

=

-

The Government Printer, Pretoria. | ' .Die-SL&alsd-rukker,'Prctoria.
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