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CLOTHING INDUSTRY (TRANSVAAL). KLERASIENYWERHEID (TRANSVAAL).

AMENDMENT OF MAIN AGREEMENT. WYSIGING VAN HOOFOOREENKOMS.

On behalf of the Minister of Labour, I, MARAIS
VILIOEN, Deputy Minister of Labour, hereby—

Namens die Minister van Arbeid, verklaar ek MARAIS
VILIOEN, Adjunk-Minister van Arbeid, hierby—

(@) in terms of paragraph (a) of sub-section (1) of sec- (@) kragtens paragraaf (@) van subartikel (1) van arti-

tion forty-eight of the Industrial Conciliation Act,
1956, as amended, declare that all the provisions
of the Agreement (hereinafter referred to as the
Amending Agreement) which appears in the
Schedule hereto and which relates to the Clothing
Industry, shall be binding from the st January,
1961 and for the period ending 30th April, 1962,
upon the employers’ organisation and the trade
union which entered into the said Amending
Agreement and upon the employers and employees
who are members of that organisation or that trade
union;

(b) in terms of paragraph (b) of sub-section (1) of sec-

tion forty-eight of the said Act, declare that the
provisions contained in the said° Amending Agree-
ment shall be binding from the 1st January, 1961
and for the period ending 30th April, 1962, upon
all employers and employees other than those re-
ferred to in paragraph (a) of this notice engaged
or employed in the said Industry in the Province
of Transvaal; and

(c) in terms of paragraph (a) of sub-section (3) of sec-

tion forty-eight of the said Act, declare that in the
Province of Transvaal and from the 1st January,
1961 and for the period ending 30th April, 1962,
the Provisions contained in the said Amending
Agreement shall rmutatis mutandis be bind-
ing upon all Natives employed in the said Industry
by the employers upon whom any of the said pro-
visions are binding in respect of employees and
upon those employers in respect of Natives in their
employ. ;

M. VILJOEN,
Deputy Minister of Labour.

kel agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, dat die bepalings van die Qor-
eenkoms (hieronder die Wysigingsooreenkoms ge-
noem) wat in die Bylae hiervan verskyn en op
die Klerasienywerheid betrekking het, vanaf 1
Januarie 1961 en vir die tydperk wat op 30 April
1962 eindig, bindend is vir die werkgewersorgani-
sasie en vakvereniging wat genoemde Wysigings-
ooreenkoms aangegaan het en vir die werkgewers
en werknemers wat lede van daardie organisasie-
of daardie vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel

agt-en-veertig van genoemde Wet dat die bepalings
vervat in genoemde Wysigingsooreenkoms, vanaf 1
Januarie 1961 en vir die tydperk wat op 30 April
1962 eindig, bindend is vir alle ander werkgewers
en werknemers as dié vermeld in paragraaf (@) van
hierdie kennisgewing, wat betrokke is by of in diens
is irll genoemde Nywerheid in die Provinsie Trans-
vaal; en

(c) kragtens paragraaf (@) van subartikel (3) van artikel

agt-en-veertig van genoemde Wet dat die bepalings
vervat in genoemde Wysigingsooreenkoms, vanaf
1 Januarie 1961 en vir die tydperk wat op 30
April 1962 eindig, in die Provinsie Transvaal
mutatis mutandis bindend is vir alle Naturelle in
diens in genoemde Nywerheid by dié werkgewers
vir wie enigeen van genoemde bepalings ten’ op-
sigte van werknemers bindend is en vir daardie
werkgewers ten opsigte van Naturelle in hul diens.

M. VILJOEN, .
Adjunk-Minister van Arbeid.
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INDUSTRIAL COUNCIL FOR THE CLOTHING

INDUSTRY (TRANSVAAL)

AGREEMENT

in accordance with the provisions of the Industrial Con-
ciliation Act, 1956, made and entered into between the

Transvaal Clothing Manufacturers’ Association

(hereinafter called “the employers” or “employers’
organisation ") of the one part, and the

Garment Workers’ Union of South Africa

(hereinafter called the “ employees ” or the * trade union )
of the other part, being the parties to the Industrial Coun-
cil for the Clothing Industry (Transvaal): to amend the
Agreement between the said parties dated 9th October,
1956, and published under Government Notice No. 2360 of
the 21st December, 1956, as amended by Government
Notices Nos. 1119, 1337 and 1938 dated 8th August, 1958,
28th August, 1959 and 27th November, 1959 respectively
as follows: —

1. (@) By inserting the following definition after the cie-
finition “ Clothing Industry :

“ consumer price index figure ” means the index figure
relating to all items for the Witwatersrand com-
pared with itself in October, 1958 as published by
the Director of Census and Statistics in the Govern-
ment Gazette.

(b) By deleting the definition of - “experience ” in
Clause 3 and substituting the following definition:

“ experience > save for the purpose of Clause 21 means
the total period or periods of employment of an
employee in the Clothing Industry and/or bespoke
tailoring industry and/or private dressmaking in any
capacity or capacities other than a mechanic, driver
of a vehicle, watchman or caretaker, boiler or lift
attendant, clerical employee, despatch clerk, packer,
vehicle greaser, or employee engaged in one or more
of the operations enumerated under Clause 3 (1) (A)
(xviii) (b) to (1) of Wage Determination No. 120,
and shall be deemed in each contract of service to
have been continuous from the time the employee
enters his employer’s service until the time such
service is terminated; provided that, for the purpose
of computing an employee’s experience, employ-
ment for sixteen weeks in any half-year shall be
deemed to have been employment for the whole half-
year; and provided further that a learner in his first
half-year of employment although having less than
sixteen weeks’ but more than thirteen weeks’ experi-
ence on the last day of a half-year shall be deemed
to have been in employment for the whole half-year;
and provided further that the trial period of an em-
ployee in terms of Clause 14 (1) (e) shall be deemed
to be experience only if the contract of service is
confirmed.

(¢) By inserting the following definition after the defi-
nition “ general worker ”:
“ half-year ” means the six monthly periods commenc-
ing on the first day of January and July;
(d) By deleting the definition “ quarter ”;
(e) By deleting the definition “retail price index ”.

2. By deleting Clause 4 and substituting the following
Clause:

"4, WAGES

" (1) Subject to the provisions of sub-clauses (2), (4) and
(6) of this Clause and of Clauses 6 and 7 the following
minimum basic wages and cost-of-living allowances shall
be paid per week to the undermentioned classes of
employees:

NYWERHEIDSRAAD VIR DIE KLERASIENYWER-
HEID (TRANSVAAL)

OOREENKOMS

ingevolge die bepalings van die Wet op Nywerheids-
versoening, 1956, gesluit en aangegaan tussen die

Transvaal Clothing Manufacturers’ Association

(hiercnder die ,,werkgewers” of ,,werkgewersorganisasie”
genoem), aan die een kant, en die

Garment Workers’ Union of South Africa

(hieronder die .werknemers” of die ,,vakvereniging” ge-
noem), aan die ander kant,

wat die partye is by die Nywerheidsraad vir die Klerasie-
nywerheid (Transvaal), om die Qoreenkoms tussen ge:
noemde partye, gedateer 9 Oktober 1956 en gepubliseer
by Goewermentskennisgewing No. 2360 van 21 Desember
1956, soos gewysig by Goewermentskennisgewings No
1119, No. 1337 en No. 1938 van onderskeidelik ¢
Augustus 1958, 28 Augustus 1959 en 27 November 1959
s00s volg te wysig: —

1. (@) Deur onderstaande woordomskrywing in te voes
na die woordomskrywing van ,Klerasienywerheid” :
,.syfer van die verbruikersprysindeks” die indekssyfe:
wat betrekking het op alle items vir die Witwaters
rand, vergeleke met die indekssyfer vir Oktober 195
soos deur die Direkteur van Sensus en Statistiek i
die Staatskoerant gepubliseer.

(b) Deur die woordomskrywing van ,.ondervinding” i1
klousule 3 te skrap en dit te vervang deur die volgends
woordomskrywing :

,.ondervinding”, behalwe vir die toepassing van klousul
21, die totale tydperk of tydperke wat n werkneme
in die Klerasienywerheid en/of die kleremakery- op
maat-nywerheid en/of 'n private kleremakery in dien
was in enige hoedanigheid of hoedanighede uitgeson
derd dié van ’n werktuigkundige, bestuurder van "1
voertuig, wag of oppasser, stoomketel- of hyserbe
diende, klerklike werknemer, versendingsklerk, ver
pakker, voertuigsmeerder of 'n werknemer wat eel
of meer van die werksaamhede verrig wat in klousul
3 (1) (A) (xviii) (b) tot (1) van Loonvasstelling Nc
120 genoem word, en sodanige ondervinding wor
ten opsigte van elke dienskontrak geag aaneenlopen
te wees vanaf die tyd waarop die werknemer by s
werkgewer in diens getree het tot die tyd waaro
sodanige diens begindig is; met dien verstande dai
vir die berekening van “n werknemer se ondervinding
sestien weke diens in enige halfjaar geag word dien
vir die hele halfjaar te wees; en voorts met dien vei
stande dat ’n leerling wat in sy eerste halfjaar dien
minder as sestien weke maar meer as dertien wek
_ondervinding gehad het op die laaste dag van sodanig
halfjaar, geag word in diens te gewees het vir di
hele halfjaar; en voorts met dien verstande dat di

 proeftydperk van 'n werknemer soos voorgeskryf b
klousule 14 (1) (e), alleenlik geag word ondervindin
te wees as die dienskontrak bekragtig word.

(¢) Deur onderstaande woordomskrywing in te voeg n

die woordomskrywing van ,,algemene werker”:

,halfjaar” die tydperk van ses maande wat begin op di
gerste dag van Januarie en Julie.

(d) Deur die woordomskrywing van ,.kwartaal” te skraj

(¢) Deur die woordomskrywing van ,Kleinhandelpry:
indekssyfer” te skrap.

2. Deur klousule 4 te skrap en dit deur die volgend
klousule te vervang: "

4. LoNE

(1) Behoudens die bepalings van subklousules (2), (:
en (6) van hierdie klousule en van klousules 6 en 7, mo
onderstaande minimum basiese lone en lewenskostetoelat
per week aan die volgende klasse werknemers betaal wor
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(@) Employees engaged on making and/or grading pat-

terns :
(i) Category A Employee—

Ordinary Additional

Basic

Quazalified Employee 10 0 0 3 8 0
Learners
1st half-year
2ad half-year
3rd half-year
4ih half-year
5th half-year
6th half-year
7th half-year
8th half-vear
9th half-year
10th haif-year
Thereafter
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(ii) Category B Employees—
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Ordinary

Basic

Qualified Employee 10 0 0 3 8
Learners
1st half-year
2nd half-year
3rd half-year
4th half-year
5th half-year
6th half-year
7th half-year
8th half-year
9th half-year
10th half-year
Thereafter

(b) Male Marker-in:
(i) Category A Employees—
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Ordinary Additional

Basic C.O.LA. C.OLA.
Qualified Emplcyee 810 0 3 8 0 316 6
Learners
1st half-year 200 i8 3 15 9
2nd half-year 215 0 1 4 9 1 2 0
3rd half-year 326 1106 1 26
4th half-year 312 6 116 9 1 5 0
5th half-year 4 76 2 40 110 3
6th haif-year 417 6 2 8 0 115 0
7th haif-vear 512 6 216 6 119 0
8th half-year 6 26 310 2 3 3
9th half-year 700 380 211 0
10th half-vear 8 00 380 3 80
Thereafter 810 0 3 8 0 316 6
(ii) Category B Employees—
Ordinary
Basic C.0.L.A.
Qualified Employee 8 10 0 380 11
Learners
1st half-year 2 00 18 3 2
2nd half-year 215 0 1 4 9 3
3rd half-year 310 110 6 4
4th half-year 310 9 116 9 5
5th half-year 4 7 6 2 4 0 6
6th half-year 417 6 2 80 7
Tth half-year 510 3 216 6 8
8th half-year 6 0 3 310 9
9th half-year 700 3 80 10
10th half-year 8 00 3 80 11
Thereafter 810 0 380 11

(¢) Female Marker-in:
(i) Category A Employees—

Total
i514 6
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Ordinary Additional

Basic

Qualified Employee 500 2 8 0

Learners

1st half-year
2nd half-year
3rd half-year
4th half-year
5th half-year
6th half-year
Thereafter
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(a) Werknemers wat patrone maak en/of gradeer:

(i) Groep A-werknemers—

Basiese
Loon LK.T.
Gekwalifiseerde
Werknemer 1000 -3 8 0
Leerlinge
1ste halfjaar 2 00 18 3
2de halfjaar 310 0 113 3
_3de halfjaar 4 5 0 2 40
4de halfjaar 550 212 0
5de halfjaar 6 5 0 310
6de halfjaar 750 3 80
7de halfjaar 8 2 6 380
8ste halfjaar 312 6 3 80
9de halfjaar 9 2 6 3 8 0
10de halfjaar 912 6 3 80
Daarna 100 0 380
(ii) Groep B-werknemers—
Basiese
Loon
Gekwalifiseerde Werknemer 1 0 0
Leerlinge .
1ste halfjaar 2 00
2de halfjaar 3 92
3de halfjaar 4 3 0
4de halfjaar 530
5de halfjaar 6 2 9
6de halfjaar 7 5 0
7de halfjaar 8 2 6
8ste halfjaar 812 6
9de halfjaar 9 2 6
10de halfjaar 912 6
Daarna 10 0 0
(h) Manlike afmerker:
(i) Groep A-werknemers—
Basiese Gewone
Loon LK.T.
Gekwalifiseerde
Werknemer 810 0 3 80
Leerlinge
1ste halfiaar 200 18
2de halfjaar 215 0 1 4
3de halfjaar 3 2 6 110
4de halfjaar 312 6 116
5de halfjaar 4 7 6 2 4
6de halfjaar 417 6 2 8
7de halfjaar 512 6 2 16
8ste halfjaar 6 2 6 31
9de halfjaar 700 3 8
10de halfjaar 8 00 3 8
Daarna 810 0 .3 8
(iiy Groep B-werknemers—
Basiese
Loon
Gekwalifiseerde Werknemer 810 0
Leerlinge
iste halfjaar 200
2de halfjaar 215 0
3de halfjaar 310
4de halfjaar 310 9
5de halfjaar 4 7 6
6de halfjaar 417 6
7de halfjaar 510 3
8ste halfjaar 6 0 3
9de halfjaar 700
10de halfjaar 8 00
Daarna 810 0

{c) Vroulike afmerker :
(i) Groep A-werknemers—

Basiese Gewone
Loon LK.T.
Gekwalifiseerde
Werknemer 500 2 80
Leerlinge
1ste halfjaar 110 0 13 9
2de halfjaar 2 50 1 09
3de halfjaar 212 6 1 4 9
4de halfjaar 32 6 110 6
5de halfjaar 312 6 116 9
6de halfjaar 4 50 2 40
Daarna 5 00 2 8 0
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" (ii) Category B Employees—

Ordinary
Basic C.O.LA. Total
Qualified Employee 5 0 0 2 80 7 80
Learners

1st half-year 110 0 13 9 2 39
2nd half-year 2 50 1.1 0 3 60
3rd half-year 211 3 1 4 9 316 0
4th half-year 310 110 6 411 6
5th half-year 310 9 116 9 =5 7 6
6th half-year 4 3 0 2 40 6 7 0
Thereafter 500 2 80 780

(d) (1) Male machinist engaged in setting in sleeves,
sewing around men’s and ladies’ tailored coats
and overcoats; male baster; male shaper; male
fitter-up :

(i) Category A Employees—

Ordinary Additional

Basic C.O.LA. CO.LA. Total
Qualified Empiocyee 810 0 3 8 0 316 6 1514 6
Learners
Ist half-year 200 18 3 15 9 314 0
2nd half-year 2150 1 49 120 5169
3rd half-year 326 1106 1 2 6 515 6
4th half-year 312 6 116 929 1 5 0 614 3
5th half-year 4 76 2 40 110 3 8§ 1 9
6th half-year | 417 6 2 8 0 115 0 9 0 6
7th half-year 512 6 216 6 119 0 10 8 0
8th half-year 6 26 310 233 11 6 9
9th half-year 7 00 3 8 0 .211 0 1219 0
10th half-year 8 00 3 80 3 8 0 1416 0
Thereafter ‘810 0 3 B 0O 316 6 1514 6
(ii) Category B Employees—
Ordinary
Basic C.O.LA. Total
Qualified Employee 5 19 3 216 6 815 9
Learners

1st half-year 2 00 18 3 218 3

2nd half-year 2 2 6 1 0 9 3 3 3

3rd half-year 250 1069 359

4th half-year 210 0 1 2 3 312 3

5th half-year 216 2 1 7 6 4 3 8

6th half-year 3 6 1 113 3 419 4

7th half-year 31511 200 515 11

§th half-year 4 7 6 2 40 611 6

9th half-year 417 6 2 80 75 6

10th half-year 510 3 216 6 8 6 9

Thereafter 519 3 216 6 815 9

(d) (2) Male machinist other than a male machinist re-
fc;,rred to in Paragraph (d) (1) of this sub-
clause:

(i) Category A Employees—
Ordinary Additional

Basic C.OLA. CO.L.A. Total
Qualified Employee 415 0 2 8 0 112 9 815 9
Learners
1st half-year 2 00 18 3 i5 9 314 0
2nd half-year 226 109 15 5 318 8
3rd half-year 250 109 17 6 4 3 3
4th half-year 210 0 123 10 3 412 6
5th half-year 217 6 1 7 6 1 1 § 5 65
6th half-year 376 113 3 1 41 6 410
7th half-year 317 6 2 0 0 1 511 7 3 5
8th half-year 4 76 2 40 110 4 8 110
Thereafter 415 0 2 8 0 112 9 815 9
(ii) Category B Employees—
Ordinary
Basic C.O.LA. Total
Qualified Employee 4 16 0 2 80 7 40
Learners '

st half-year 2 00 18 3 218 3

2nd half-year 226 1 09 3 3 3

3rd half-year 2 50 1 09 3509

. 4th half-year 210 0 1 2 3 312 3

5th half-year 216 2 1 7 6 4 3 8

6th half-year 3 61 113 3 419 4

7th half-year 31511 200 515 11

8th half-year 4 7 6 2 40 611 6

Thereafter 416 0 280 7 40

(ii) Groep B-wetknemers—

Basiese Gewone
Loon LK.T. Totaal
Gekwalifiseerde Werknemer 500 2 8 0 780

Leerlinge

1ste halfjaar 110 0 13 9 2 3 9
2de halfjaar 2 50 1 10 3 60
3de halfjaar 211 3 1 4 9 316 0
4de halfjaar 310 110 6 411 6
5de halfjaar 310 9 116 9 576
6de halfjaar 4 30 2 40 6 70
Daarna 500 280 780

(d) (1) Manlike masjienbediener wat moue insit en ge-
tailleerde mans- en vrouebaadjies en oorjasse
stik; manlike ryger; manlike fatsoeneerder; man-
like passer:

(i) Groep A-werknemers—

Basiese Gewone Addisionele

Loon LK.T. LK.T. Totaal

Gekwalifiseerde
Werknemer 810 0 380 316 6 1514 6

Leerlinge
1ste halfjaar 200 18 3 15 9 314 0
2de halfjaar 215 0 1 49 1 20 519
3de halfjaar 3 2 6 110 6 1 2 6 515 6
4de halfjaar 312 6 116 9 1 50 614 3
5de halfjaar 4 7 6 2 40 110 3 81 9
6de halfjaar 417 6 2 8 0 115 0 9 0 6
7de halfjaar 512 6 216 6 119 © 10 8 0
8ste halfjaar 6 2 6 310 2 3 3 i1 6 9
9de halfjaar 700 380 211 0 1219 0
10de halfjaar 8§ 00 3 80 380 14 16 0
Daarna 810 0 380 316 6 1514 6
(i) Groep B-werknemers—
Basiese Gewone
Loon LK.T. Totaal
Gekwalifiseerde Werknemer 519 3 216 6 815 9
Leerlinge

Iste halfjaar 2 00 18 3 218 3
2de halfjaar 2 2 6 1 09 3 3 3
ide halfjaar 250 1 09 3509
4de halfjaar 210 0 1 2 3 312 3
5de halfjaar 216 2 1 7 6 4 3 8
6de halfjaar 361 113 3- 419 4
7de halfjaar 31511 200 515 11
8ste halfjaar 4 7 6 2 40 611 6
9de halfjaar 417 6 2 8 0 756
10de halfjaar 510 3 216 6 8 6 9
Daarna 519 3 216 6 815 9

(d) (2) Manlike masjienbediener uitgesonderd 'n mas-
jienbediener genoem in paragraaf (d) (1) van
hierdie subklousule:

(i) Groep A-werknemers—

Basiese Gewone Addisionele

Loon LK.T LK.T. Totaal

Gekwalifiseerde
Werknemer 415 0 2 80 112 9 815 9

Leerlinge
Iste halfjaar 2 00 18 3 15 9 314 0
2de halfjaar 2 2 6 1 0 9 15 5 318 8
3de halfjaar 2 50 1 09 17 6 4 3 3
4de halfjaar 210 0. 1 2 3 1 0 3 412 6
5de halfjaar 217 6 1 7 6 115 5635
6de halfjaar 376 113 3 1 41 6 410
7de halfjaar 317 6 2 00 1 511 .7 3 5
8ste halfjaar 4 7 6 2 40 110 4 8 110
Daarna 415 0 2 80 112 9 815 9
(i1) Groep B-werknemers—
Basiese Gewone

Loon LK. Totaal
Gekwalifiseerde Werknemer 416 0 2 80 7 40
Leerlinge i
1ste halfjaar 2 00 18 3 218 3
2de halfjaar 2 2 6 1 0 9 3 3 3
3de halfjaar 2 50 109 3 509
4de halfjaar 210 0 1 2 3 312 3
5de halfjaar 216 2 176 4 3 8
6de halfjaar 3 61 113 3 419 4
7de halfjaar 31511 2 00 515 ‘1
8ste halfjaar 4 7 6 2 40 611 6
Daarna 416 ¢ 2 B8 O 7 470



P

il

-y

i

.'-7].. 3

: (e) Interhnmg a.nd trlmrnmg, marker-m a.nd / or chop-_

per-out; finisher; female baster;- female Aitter-up;

female shaper; female machinist; female presser of |

_garments' other than shirts, ties, pyjamas and other
" nightwear, - hats,. caps, underwear, knitwear,

~ aprons, overalls, and blouses without lace, em-

(e) Tussenvoenng en vermermg, afmerker en/ of ultkap-

per; afwerker; vroulike ryger; vroulike passer;
vroulike fatsceneerder; vroulike masjienbediener;
-vroulike perser van . kledingstukke mtgesonderd
hemde, dasse, slaappakke en ander:nagklere, hoede, -

BUITENGBWONE STAATSKOERANT 30 DESEMBER 1960 B teme v Ty 0RO 5 %

ta

pette, onderklere, gebreide klere, voorskote ‘0or- -

- pakke en bloese sonder kant, borduurwerk op- ,

", broidery, tucks and hand-made pIeats. :

(i) Category A Employees— naaisels en handgemaakte plooie : e,

(1) Groep A-werkitlemers— - ’
Ordmary Additional ’ '
© Total

. Basic C.O.L.A. C.O.LA. ) Basiese " Gewone Addisroneie Ry, e
. T, ' : _ LI Loon ‘LK.T. LKT.  Totaal
Qualified Employee 312 6° 116 9 1 4.11 6 14 2 | Gekwalifiséerde ; o E
oo : o : ; : .. Werkmemer = 312 6 116 9 1411 614 2.
Learners . ® L . : . . - c =
ist half-year - 110.0 13 9 1 9 215 6 Leerlinge _ = o e B B
2nd half-year 115 © 16 9 13 0 3 4°9 Iste halfjaar 1100 13,9 - 11 9 215 6
3rd half-year . 118 9 18 3 14 9 311 9 2de” halfjaar 115 0 169 ° 13.0. -3 4 9°
4th half-year 263 123 171 45 7| 3de halfjaar 1189 ~ 183 14 9 311 9"
5th half-year . 212 6 1-4 9 1911. 417 2| A4de halfjaar 2'6 3 1 23 17 17 4 5 7
© 6th half-year 326 1106 127 5157 5de halfjaar 212 6 1 4 9 1911 4172
Thereafter 342 6 1169 1 411 614 .2 6de halfjaar 326 110 6 1 2.7 518 °F
5 ) E i Daarna - 312 6 - 116 9 -1 411 614° 2~
(11) Category B Employees— (i) Groep B-werknemers— ) s .
Ordmary _ ' o * Biistses _ O 2
AN e, BB w0 e T A e
Q“ﬂ“ﬁe" Employee 310 0 113 '3 5 33 Gekwalifiseerde Werknemer 310 0 113 3 5 3 3
Learners . : ' : " : :
. : < . Leerlinge :
Ist half-year 110 0. 13 9 2.3 9 ! .
© 2nd half-year 1150 169 2119 , Iste haltjaar S48 ey YA R
3rd balfyear 118 9 .°18 3 ° Z217 O  3d= Balfisar 1189 183 .217 0
at aeyeas 2 i 6.1 23 3 7°9 ado halflsar ° 256 12 3 379
- Sth half-year- 21 3- 149 316 0 S i 3113 1 4-5 . 316.0"
/6th hall year 3 1.0 1106 . 411 .6 fds hatar 310 110 6 411 6
Thereafter _3 0 0 113 3 53 3 Daarna 310 0 1133 ) 573 3~

(f) Ultkapper met u1tsonder1ng van tussenvoermg- en ;of
: verswrmgultkapper‘ ’n manlike handperser van
vroue]asse en/of -baadjies van kostuums G

(1) Groep A-werknemers—-

(f) Chopper-out, other than an interlining and/or trim--
ming chopper out; a male presser by hand of
women’s overcoats and/or jackets of costumes._

(i) Category A Employees— ; ;
'Add:'.rs'onele :

. Ordmary Additional : . Basiese Gewone o
_ . Basic COLA. COLA. Total i Loon LK.T. LKT. - Toldal, .
g : Vi o w Gekwalifiseerde ! . w it
Qualified Employee 415 0 2 8 0 112 9 815 9 Werknemer 415 0 '2 8 0 1129 - 815-9
’ ltegrﬁem 5 & W 3 % 9.3 0 - Leerlinge el P
. Ist_half-year L ' 1ste halfjaar 200 18 3 15 9. 314 0
2nd half-year 289 123 .19 3 410 3| 2de halfjaar 289 123 193 - 4103
3rd half-year 2176 1'7.6 1 1 5 5 6 5| 3de halfjaar 2176, =1:% 65.1°1 5 5 5+
4th half-year 3 7.' 6 113 3 1 4 1 6 410 “4de halfjaar 37 6 113 3 14 1 6 410
5th half-year 31776 2 0 0 1 511 7 3 5| 5de halfjaar 317 6 2 0.0 ‘1 5117-.7 3.5
6th half-year 476 240 110 4 8 110 ‘Gl halffaar 4 7 6 2 4 0 1104 8 110,
* Thereaffer , 415 0 2 8 0. 112 _9 815 9 |- Da.ama : 415 0. 2 8 0 112 9~ 815 9 -
(ii) Category B Emp]oyees— N (i) Groep B- werknemers— e 2
. Ordi ’ ) Basiese - Gewone '~ - -
) Basic C}biza.;y - Total = _ Loon = "LK.T.  Totaal _
Qualified Employee 416 0 2 8.0 7 4 0 Gekwalifiscerde. Werkuiemer. . 4-16 .0-. 2,8 0.7 470-
. & - i ' Leerlinge ' N .
Istlfgﬁfrfsgrgr 200 183 218 3 Iste halffaar 200 18°3. .218. %
yeats- . Sy 8 N 2de. halfjaar 293 12 35:7311 6.
e . Tl 1 22" Ut 3de halfjaar "2716.2 17T 6. 43 8"
4th half-year 361 1133 419 4- 4de halfjaar 3.6 1 1133 4194
: : B - 5de halfjaar 31511 2.0-0 51511
5th half-year 315 11 2 0 0 515 11 sde hal 47 6 5 4 - ;
6th half-year 4 76 2 40 611 6 - i 4.0-1 _611-6'-
‘Thereafter 416 0 28 0- 7 40 aarna -4 Y 23 0 7 4 -0

LY

(g) Manlike perser van kledingstukke met mtsondermg
van ’n manlike handperser van' vrouejasse en/of
-baadjzes van- kostuums; en met uitsondering van
’n perser van hemde, dasse, slaappakke en ander
nagklere, hoede, pette, onderklere, gebreide klere,
‘voorskote, oorpakke en bloese sonder. kant; bor-.

(¢) Male presser of garments other than a male presser
- by hand of women’s overcoats and/or jackets of
costumes; and other than a presser of shirts, ties,
pyjamas and other mightwear, hats, caps, under-
wear, knitwear, aprons, overalls, and blouses with-

out lace, embroidery, tucks and A hand-made - k
pleats : ) _ . duurwerk, opnaaisels en ‘handgemaakte plooie: -
, " Ordinary 3 ; = Basiese - Gewone - g
. .Basic. COLA.  Total - . ‘Loon LKT. 'T_qxaai S
Qualified Employee 4 0 0 2 070 6 0 0, Gekwalifiseerde Werknemer 4 0-0 2 0 o 6 0.0 °
Learners - ) Leerlinge . Bi og T B .
1st half-year 110 0 13 9 2 39 Iste halfjaar 110 0 ". 13- 9 “2'3.9
2nd half-year 118 4 18 3 - 216 7 2de halfjaar 118 4 - 18 3 216 7.
3rd half-year 26 8 123 3 8.11 3de halfjaar 2 6 8 1 2 3.7 3-811
4th half-year 2150 149 319 9 | 4de halfjaar 2150 1 49 319 9
5th half-year 334 110 6- 41310 " 5de halfjaar 334 110 6.. 41310 .
_6th half-year 311 8 116 9 5 8.5 6de halfjaar 311. 8. 116 9 - 5 8 5
Thereafjer 4 0 0 2 0__ 0 6 00 4 0.0 2 00 6 0.0

Daarpa, -



i R g = GOVERNMENT GAZE.’I'I‘E EXI‘RAORDINARY 30TH DECEMBER f1960

(W Other pressers not referred . to elscwhere in this

‘clause; underpresacr ‘machine belt fixer; mamten- -

‘ance ass:stant layer-up, -plain sewer :

w e ) Ordinary ™ i
; Ba.wc CO.LA. Total
Qualiﬁed Employee 3 00 176 4 7 6
Leqmers : - : -
1st half-year 110 0 13 9 2 3 9
2nd  half-year 115 0 16 9 211 9
- 3rd half-year 2 0 0 18 3 218 3
4th half-year 2 50 1 0 9 3 5 9
5th half-yéar - 2100 1 2 3 312 3
6th half-year 215 0 1 49 319 9%
Thereafter 300 1 776 4.7 6
(/) General worker—
. o Ordinary
Basic C.0.L.A. Total
Qhaliﬁed Employee 2 12 3 i"4 9 317
Learners ' ;
. 1st two half-years 115 0 16 9 211 9
~3rd half-year 2 00 18 3 218 3
4th half-year -2 50 1 0 9 359
‘5th " half-year 210 0 1. 2 3 312 B
Thereafter 212 3 1 4 9 317 0

,(}j Other Category A employees—
. Ordinary Additional

Basic  C.O.L.A. C.O.LA. Total
Foreman _ 8§15 0 3 8 0 316 6 1519 6
Forewoman 510 0 212 0 21 6 10 3 6
Supervisor | 415 00 2 8 0 112 9 815 9
Checker 4 00 2.00 180 7 80
' (k) Other Category B Employees—
AR ' Ordinary
: ) : - Basic C.O.LA. Total
Part-time Motor 3 0 0 1 7 6 4 7 6

Vehicle Driver .

(D) Set Leaders or Team-leaders—

‘Any employee when called upon to perform the
duties of a set or team-leader shall whilst so em-
ployed, be paid in addition to the qualified total
wage for an employee of his class, as provided

_ for in this sub-clause an amount equal to 5 per
cent of such qualified total wage, as extra cost-
of-living allowance: provided - that such addi-

ttonal amount shall not- be subject to the provi-

e smns of clause 4 (3) (@) of this Agreement

, (2) Any increase in the ordmary cost-of-living allow-
ance shall in the first instance be set off against the addi-
_tional cost-of-living allowance prescribed in sub-clause (1)
" of this clause until such time as the additional allowance
is fully absorbed, and thereafter any further increase shall
. be added to the ordinary cest-of-living allowance. Any
reduction in the ordinary cost-of-living allowance shall in
the first instarice be set off against the ordinary cost-of-
living allowance prescribed in the said sub-clause until
-such cost-of-living allowance is fully absorbed. There-
after the additional cost-of-living allowance prescribed in
the said sub-clause shall be reduced by 5 per cent for
. every 2 points fall in-the consumer price index number
“reckoned from the date of the total abolition of the ordi-
nary. cost-of-living allowance, such reductions as may be
necessary to be made shall be made on the pay day in
the second week following the week in which the con-
sumer price index is published in the Government

. Gazerre

: (3) (a) Save as provided in sub-clause (2), (3) (b). (c)
: and (d)-and (4) of this clause, nothing in this Agreement
shall operate to reduce the total wage of an employee in
the Industry, and such employee shall continue to be paid
and be entitled to receive his total wage as if such total
wage were the mmlmum total wage in respect of that
employee

(b) Notwithstanding the provisions of clause 4 (3) ()
- “category A employee ” may be permitted to become
category B employce ” with the prior appmval of the

(h) Ander persers wat nie elders in hierdie klousule
“gemeld word nie; onderperser; dryfbandhersteller;
onderhoudsassistent; 1aemaker gewone naa]dwer—

ker:
Basiese Gewone
Loon LK.T. Totaal
Gekwalifiscerde Werknemer 3 0 0 1 7 6 = 4 7 6
Leerlinge . ' I
~ lste halfjaar - 110 0 13 9 2 39
‘2de hal jaar 115 0 16 9 211 9
3de halfjaar ? 2 00 18 3 218 3
4de halfjaar 2 50 1 09 359
5de halfjaar 210 0 1723 312 3
6de ‘halfjaar 215 0 1 4 9 319 9
Daarna 3-0 0 1 7 6 4 7 6
{7) Algemene werker—
: ; Basiese Gewone
Loon LK.T. Totaal
] Gekwaliﬂseerde Werknemer 212 3 1 4 9 317 0
' Leerlinge '
1ste twee, halﬁare 115 0 16 9 211 9
3de halfjaar 2 00 i8 3 218 3
4de halfjaar 2 50 109 3-5 9
Sde halfjaar 210 0 1 2 3 312 3
Daarna 212 3 1 4 9 317 0
(j) Ander groep A-werknemers—— '
Basiese Gewone Addisionele
Loon KT LK.T. Totaal
Voorman 815 0 380 316 6 1519 6
Voorvrou 510 0 212 0 21 6 10 3 6
Toesighouer 415 0 2 80 112 9 815 9
Nasiener 4 00 200 1 80 7-8 0
(k) Ander Groep B-werknemers—
Basiese Gewone )
Loon LKT. Totaal
Deeltydse  Motorvoer-
tuighestuurder - ... 300 1 76 4 7 6

(ly Groepleiers of spanleiers%

Wanneer daar van ‘n werknemer vereis word om
. die pligte van 'n groep- of spanleier te verrig, moet
daar benewens die totale loon van 'n gekwalifiseer-
-de werknemer van sy klas soos in hierdie subklou-
" sule bepaal, ’n bedrag "gelyk aan 5 persent van
sodanige totale loon van 'n gekwalifiseerde werk-
nemer as 'n ekstra lewenskostetoelae aan hom be-
taal word solank hy aldus diens doen; met dien
verstande dat sodanige addisionele bedrag nie aan
die bepalings van klousule 4 (3) (a) van hierdie Oor-
eenkoms onderworpe is nie.

(2) Enige styging in die gewone lewenskostetoelae moet
in die eerste plek teen die addisionele lewenskostetoelae
wat in subklousule (1) van hierdie klousule voorgeskryf
word, in mindering gebring word totdat die addisionele
toelae ten volle geabsorbeer is, en daarna moet enige ver-
dere styging by die gewone lewenskostetoelae gevoeg word.
Enige daling in die gewone lewenskostetoelae moet in die
eerste plek teen die gewone lewcnskostetoelac wat in ge-
noemde subklousule voorgeskryf word, in mindering
gebring word totdat sodanige lewenskostetoelae ten volle
geabsorbeer is. Daarna moet die addisionele lewenskoste-
toelae wat in genoemde subklousule voorgeskryf word,
met 5 persent verminder word vir elke daling van twee
punte in die syfer van die verbruikersprysindeks, gereken
vanaf die datum waarop die gewone lewenskostetoelae
heeltemal afgeskaf is, en dié verminderings wat nodig mag
wees, moet gemack word op die betaaldag in die tweede
week wat volg op die week waarin die verbruikersprysin-
deks in die Staatskoerant gepubliseer is.

(3) (a) Behoudens die bepalings van subklousu.le (2),
(3) (D), () en (d) en (4) van hierdie klousule, mag niks
in hierdie Ooteenkoms die uitwerking hé dat dit die totale,
loon van ’n werknemer in die Nywerheid verminder nie,
en sodanige werknemer moet steeds sy totale loon betaal
word en daartoe geregtiz wees om dit te ontvang asof
sodanige totale loon die minimum totale loon ten 0p31gtc
van daardie werknemer is.

(b) Ondanks die bepalmgs van klousule 4 3) (a). kan
.’n ,groep A-werknemer” toegelaat word om ’'n ,,groep B-
werknemer” te- word mits die goedkeuring van die Raaicl
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Council; provided that he may be permitted to become
a “category A employee ” at any time with the consent
of his employer, by notifying the Council.

{c) Notwithstanding the provisions of clause 4 (3) (a)
an employer may be permitted, upon the written request
of his employee and with the prior approval of the Coun-
cil, to pay his employee a total wage which is not less
than the minimum prescribed total wage for an employee
of his class; provided that on leaving his employer’s ser-
vice the employee may revert to his actual total wage by
notifying the Council.

(d) Notwithstanding the provisions of clause 4 (3) (a)
and (c) an employer may employ an employee who has
been unemployed for a period of not less than 13 weeks
at a wage agreed upon between such employer and em-
ployee; provided that— ;

(i) the agreed wage shall be not less than the pre-
scribed wage for an employee of his class;

(ii) application to the Council for the approval of the
agreed wage be made during the first five working
days of such employee’s service; _
and provided further that—-

(iii) the agreed wage shall be the wage due to such
employee until the employer has been notified by
the Council that the application has been granted
or refused. '.

(4) Notwithstanding anything to the contrary contained
in this Agreement, an employee who is transferred to an
occupation in the Industry in which he has not previously
been engaged, shall, until the end of the half-year in which
he was transferred, continue to be paid and be entitled
to receive not less than the total wage he was being paid
immediately prior to the transfer, provided that a general
worker who is transferred during the first half-year of his
experience shall continue to be paid and be entitled to
receive not less than the total wage he was being paid
until the end of the second half-year unless the prescribed
wage for the first half-year in such occupation in the In-
dustry in which he was not previously employed is higher
than £2 11s. 9d. per week. On each pay day in the next
half-year he shall receive a total wage of not less than
the sum next higher than the total wage he was receiving
appearing in the third column in the case of a category

B employee, or the fourth column in the case of a cate-;
gory A employee of the tables in sub-clause (1) relating:
to his new occupation; on the first pay day of that half-
year such employee shall solely for the purpose of calcu- |

lating his wage, be deemed to be a learner starting with
only that period of experience which would enable him to
earn the same total wage. Should such an employee revert
to his previous occupation his total actual experience shall
again be regarded as his experience, and his total wage
shall not be less than that which he received in that occu-
pation; less any reductions in cost-of-living allowance that
may have occurred in terms of sub-clause (2) of this
clause.

(5) Notwithstanding anything to the contrary contained
in this Agreement, the increase to which a learner may
become entitled in terms of sub-clause (1) of this clause
shall be paid on the first pay day of each half-year, on
the basis of the learner’s experience on the last working
day of the previous half-year.

(6) Notwithstanding anything to the contrary contained
in this Agreement the commencing wage of an employee
who has had only bespoke dressmaking experience and/
or experience in the Clothing Industry or bespoke tailor-
ing industry only outside the Union of South Africa, shall
be determined, after a trial period not exceeding two
weeks, by the employer and employee concerned in con-
junction with the Council. That employee shall then be
deemed to be a learner starting with only that period of
experience which could enable him to earn the total wage
agreed by the employer, employee and the Council.

vooraf verkry is; met dien verstande dat hy met die toe-
stemming van sy werkgewer toegelaat mag word om te
eniger tyd 'n ,,groep A-werknemer” te word deur die Raad
daarvan in kennis te stel,

(c) Ondanks die bepalings van klousule 4 (3) (a), kan
’n werkgewer toegelaat word om, op die skriftelike versoek
van sy werknemer en met die goedkeuring van die Raad,
wat vooraf verkry moet word, sy werknemer ’n totale loon
te betaal wat nie minder is nie as die minimum totale
loon wat vir 'n werknemer van sy klas voorgeskryf word;
met dien verstande dat die werknemer, wanneer hy die
diens van sy werkgewer verlaat, weer sy werklike totale
loon mag ontvang deur die Raad in kennis te stel.

(d) Ondanks die bepalings van klousule 4 (3) (a) en
(c), mag ’n werkgewer 'n werknemer wat vir ’n tydperk
van minstens 13 weke werkloos was, in diens neem teen
‘n loon waaroor sodanige werkgewer en werknemer oor-
eengekom het; met dien verstande dat—

(i) die loon waaroor daar ooreengekom word, nie min-
der mag wees nie as die voorgeskrewe loon vir 'n
werknemer van sy klas;

(i) daar gedurende die eerste vyf werkdae van sodanige

-werknemer se diens aansoek by die Raad gedoen
moet word om goedkeuring van die loon waaroor
daar ooreengekom is;
en voorts met dien verstande dat—

(iii) die loon waaroor daar ooreengekom is, die loon
moet wees wat aan sodanige werknemer verskuldig
is totdat die werkgewer deur die Raad in kennis
gestel is dat die aansoek toegestaan of geweier is.

(4) Ondanks andersluidende bepalings in hierdie Oor-
eenkoms, moet 'n werknemer wat na ’n beroep in die
Nywerheid oorgeplaas word waarin hy nie voorheen werk-
saam was nie, tot aan die einde van die halfjaar waarin
hy oorgeplaas is, steeds minstens die totale Ioon betaal
word wat hy onmiddellik voor die oorplasing ontvang het
en is hy daartoe geregtig om dit te ontvang; met dien
verstande dat 'n algemene werker wat gedurende die
eerste halfjaar van sy ondervinding oorgeplaas word,
steeds minStens die totale loon wat hy ontvang het, betaal
moet word tot aan die einde van die tweede halfjaar en
dat hy daartoe geregtig is om dit te ontvang, tensy die .
voorgeskrewe loon vir die eerste halfjaar in sodanige be-
roep in die Nywerheid waarin hy nie voorheen werksaam
was nie, hogr as £2 11s. 9d. per week is. Op elke betaal-
dag gedurende die daaropvolgende halfjaar moet hy ’'n
totale loon ontvang van minstens dié bedrag wat die eers-
volgende hotr bedrag as die totale loon wat hy ontvang
het, is en wat in die derde kolom in die geval van 'n
groep B-werknemer of in die vierde kolom in die geval
van ’n groep A-werknemer in die tabelle in subklousule
(1) voorkom en wat op sy nuwe beroep betrekking het;
op die eerste betaaldag in daardie halfjaar moet sodanige
werknemer, alleenlik met die doel om sy loon te bereken,
geag word ’n leerling te wees wat begin met slegs daardie
tydperk van ondervinding wat hom in staat sou stel om
dieselfde totale loon te verdien. As so 'n werknemer

- terugkeer tot sy vorige beroep, moet sy totale werklike
-ondervinding weer geag word sy ondervinding te wees en
‘mag sy totale loon nie minder wees nie as di¢ wat hy in

daardie beroep ontvang het, min enige vermindering in
die lewenskostetoelae wat ooreenkomstig die bepalings van
subklousule (2) van hierdie klousule mag geskied het.
- (5) Ondanks andersluidende bepalings in hierdie Oor-
eenkoms, moet die verhoging waarop ’n leerling kragtens .
die bepalings van subklousule (1) van hierdie klousule
geregtig mag word, op die eerste betaaldag van elke half-
jaar betaal word op grondslag van die leerling se onder-
vinding op die laaste werkdag van die vorige halfjaar.
(6) Ondanks andersluidende bepalings in hierdie Oor-
eenkoms, moet die beginloon van ’n werknemer wat
ondervinding van slegs rokmakery-op-maat en/of onder-
vinding in die Klerasienywerheid of kleremakery-op-
maat-nywerheid buite die Unie van Suid-Afrika opgedoen
het, na ’n proeftydperk van hoogstens 6 weke deur die
betrokke werkgewer en werknemer vasgestel word in oor-
leg met die Raad. Sodanige werknemer word dan geag
'n leerling te wees wat begin met slegs daardie tydperk
van ondervinding wat hom in staat kon stel om die totale
loon te verdien waaroor die werkgewer, die werknemer en
die Raad ooreengekom het.
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3. (i) By deleting the present sub-clause 13 (9) and in-
serting the following sub-clause 13 (9):
(@) If an employee does not work on Ascension Day,
his employer shall pay him in respect of such day
a wage at a rate not less than his ordinary rate of
total wage as if he had worked his average
ordinary working hours for that day of the week.
(b) Whenever an employee works on Ascension Day
his employer shall pay him a wage at a rate not
less than his ordinary rate of total wage in respect
of the total period worked on such day, in addi-
tion to the wage to which he would have been en-
titled had he not so worked.
(ii) By inserting the following additional sub-clause 13
10):
( Notwithstanding the provisions of sub-clause (2) of
clause 7 an employer may close his establishment on
any statutary public holiday not mentioned in sub-
clause (4) or (9) of this clause and in that event
shall not be obliged to pay wages in respect of any
such day; provided that he has notified his employees
of his intention to close the establishment on such
day, by a notice which shall be posted in a promi-
nent place in his establishment at least 24 hours be-
fore the usual starting time.

4. By substituting for the amount of “ one shilling and
six pence” where it appears in sub-clause 21 (2) (o) the
amount of “ one shilling and eleven pence ”.

5. By inserting the following additional Clause 29:

29. CONVERSION TABLE.

The weekly wage, ordinary cost-of-living allowance,
additional cost-of-living allowance and total wage
prescribed in Clause 4 (1) shall in the case of payments
being made in rand and cents be converted in accord-
ance with the following conversion table:

(i) Category “ A wages:

BASIC ORDINARY C.O.L.A.
BASIESE LOON GEWONE L.K.T. '
£ s d R £ s d. R
110 0 3.00 13 9 1.37%
115 0 3.50 16 9 1.67%
118 9 3.87% 18 3 1.82%
2 00 4.00 18 3 1.82%
2 26 4.25 109 2.07%
2 50 4.50 1 09 2.07%
2 6 3 4,62% 1 2 3 2.22%
2 8 9 4,873 1 2 3 2.22%
210 0 5.00 1 2 3 2.22%
212 6 5.25 1 49 2.47
212 6 5.25 / 1 49 2.47%
215 0 5.50 1 4 9 247%
217 6 5.75 1 7 6 2.75
3 2 6 6.25 110 6 3.05
3 2 6 6.25 110 6 3.05
3 2 6 6.25 110 6 3.05
3 7 6 6.75 113 3 3.32%
310 0 7.00 113 3 3.32%
312 6 1.25 116 9 3.67%
312 6 7.25 116 9 3.67%
317 6 7.5 200 4.00
4 0 0 8.00 2 00 4.00
.4 50 8.50 2 40 4.40
4 7 6 8.75 2 40 4.40
4 7 6 8.75 2 40 4.40
415 0 9.50 2 80 4.80
417 6 9.75 2 80 4.80
500 10.00 2 80 4.80
550 10.50 212 0 5.20
510 O 11.00 212 0 5.20
512 6 11.25 216 6 5.65
6 2 6 12.25 310 6.10
6 50 12.50 310 6.10
700 14.00 380 6.80
750 14.50 380 6.80
8 0 0 16.00 380 6.80
8 2 6 16.25 3 80 6.80
810 0O 17.00 380 6.80
812 6 17.25 3 820 6.80
815 0 17.50 3 80 6.80
9 2 6 18.25 3 820 6.80
912 6 19.25 38040 6.80
-10 0 O 20.00 380 6.80

3. (i) Deur die bestaande subklousule 13 (9) te skrap
en dit te vervang deur die volgende subklousule 13 (9):
(@) As ’n werknemer. nie op Hemelvaartsdag werk nie,
moet sy werkgewer hom ten opsigte van sodanige
dag ’n loon wat minstens gelyk is aan sy gewone
totale loon, betaal asof hy sy gemiddelde gewone
werkure vir daardie dag van die week gewerk het.
(b) Wanneer 'n werknemer op Hemelvaartsdag werk,
moet sy werkgewer hom benewens die loon waarop
hy geregtig sou gewees het as hy nie aldus gewerk
het nie, ’n loon wat minstens gelyk is aan sy gewone
totale loon, betaal ten opsigte van die totale tyd-
perk op sodanige dag gewerk. :
_ (ii) Deur onderstaande addisionele subklousule 13 (10)
in te voeg: :

Ondanks die bepalings van subklousule (2) van klou-
sule 7, kan ’n werkgewer sy inrigting sluit op enige
wetteregtelike openbare vakansiedag wat nie in sub-
klousule (4) of (9) van hierdie klousule gemeld word
nie, en in so ’n geval is hy nie verplig om lone ten
opsigte van sodanige dag te betaal nie; met dien verstan-
de dat hy deur middel van ’n kennisgewing wat minstens
24 uur voor die gewone begintyd in 'n opvallende plek
in sy inrigting opgeplak moet word, aan sy werknemers
kennis gegee het van sy voorneme om die inrigting op
sodanige dag te sluit. -

4. Deur die bedrag van ,een sjieling en ses pennies”
waar dit in subklousule 21 (2) (a) voorkom, te vervang
deur die bedrag van ,.een sjieling en elf pennies”.

5. Deur onderstaande addisionele klousule 29 in te
voeg:
29. OMREKENINGSTABEL.

Die weeklikse loon, gewone lewenskostetoelae, ad-
disionele lewenskostetoelae en totale loon wat in klou-
sule 4 (1) voorgeskryf word, moet in die geval van
betalings wat in Rand en sent geskied, omgereken word
ooreenkomstig onderstaande omrekeningstabel :

(i) Groep »A-lone:

ADD. C.0.L.A. TOTAL
ADDISIONELE L.K.T. TOTALE LOON '
£ s d. R £ s d. R
o119 1.17% 215 6 5.55
13 0 1.30 3 4 9 6.47%
14 9 1.47% 311 9 7.17%
15 9 1.57% 314 0 7.40
15 3 1.54% 318 8 7.87
17 6 1.75 4 3 3 8.32%
17 1 1.71 4 5 17 8.56
1% 3 1.923 410 3 9.02%
1 0 3 2024 - 412 6 9.25
19 9 1.97% 417 0 9.70
19 11 1.99% 417 2 9.72
1 2 0 2.20 519 10.17%
1 1 5 2.14% 5 6 5 10.64%
1 2 6 2.25 515 6 11.55
1 27 2.26 515 1 11.56
1 29 2.27% 515 9 11.57%
1 4 1 2.41 6 410 12.48%
1 6 3 2.62% 6 9 6 12.95
1 411 2.49% 614 2 13.42
1 50 2.50 614 3 13.42%
1 511 2.59% 7 3 5 14.34%
1 8 0 2.80 7 8 0 14.80
1 8 3 2.82% 717 3 15.72%
110 3 3.02¢ 8 1 9 16.17%
110 4 3.03% g8 110 . 16.18%
112 ¢ 3.27% 8§15 9 17.57%
115 0 3.50 9 0 6 18.05
117 © 3.70 9 50 18.50
117 3 3.72% 914 3 19.42%
216 4.15 10 3 6 20.35
119 0 3.90 10 8 0 20.80
2 3 3 4323 11 6 9 22.67%
2 5 3 4.52% 1111 3 23.12%
211 0 5.10 1219 0 25.90
215 3 5.52% 13 8 3 26.823
3 80 6.80 14 16 0 29.60
310 2 7.02 15 0 8 30.07
316 6 1.65 1514 6 31.45
318 7 7.86 1519 1. 3191
316 6 7.65 1519 6 31.95
4 70 8.70 16 17 6 33.75
415 9 9.57% 17 16 3 35.62%
5 20 10.20 1810 0 37.00
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(ii) Category g wages :

Basic
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16.00
16.25
17.00
17.25
18.25
1925
20.00

£
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C.O.LA. . Total

s. d. R« £ s d
13 9 137} 2 3.9
16 9 1.67% 2119
18 3 1.82% 216 7
18 3 182} 217 0
18 3 1.82% 218 3
0 9 2073 33 3
0 9 207} 358
1 0 210 360
2 3 222 37 9
2 3 222% 3 811
2 3 2224 311 6
2 3 2224 312 3
4 9 247} 316 0
4 9 247% 317 0O
4 9 247 319 9
7 6 275 4 3 8
7 6 275 4 76
10 6 3.05 411 6
10 6 3.05 41310
13 3 332% 419 4.
13 3 3323 52 5
13 3 3323 53 3 3
16 9 3.67 57 6°
16 9 3.67 5 8 5;
0 0 400 1511
0 0 400 6 0 0
4 0 440 6 7 0
4 0 440 611 6
8§ 0 4380 7 40
8 0 480 75 6
8 0 480 7 80
12 0 520 715 0
16 6 5.65 8 6 9
16 6 565 815 9
1 0 6.10 91 3
1 0 6.10 2 3 9
8 0 6.80 10 8 0
8 0 680 1013 0
8 0 680 11 8 0
8 0 6280 11 10 6
8 0 680 1118 0
§ 0 680 12 0 6
8 0 680 12 10 6
8 0 6.80 13 0 6
8 0 680 1380

' 15.50
16.674

17.57%
18.12%

18.37%
20.80
21.30

22.80
23.05,
23.80
24.05
25.05
26.05
26.80

Signed at Johannesburg on behalf of the parties. this
eighteenth day of October, one thousand nine hundred

and sixty.

MBELVILLE FESTENSTEIN, Chaini’_rsan.

P. RoSEN, Vice-Chairman.
J. H. Tuomas, Secretary.

(ii) Groep ,,B”-lone:
Basiese loon
£ s d.
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3.00
3.50

9.75
10.00
10.30
11.02%
11.92%

© 12,024

12.27%
14.00
14.50
16.00
16.25
17.00
17.25
18.25
19.25
20.00
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LK.T. Totaal
£ s. d.  R. £ s d. R.
13 9 137% 2 3 9 4.37%
16 9 1.67% 211 9 5174
18 3 1.82% 216 17 5.66
18 3 1.82% 217 0O 5.70
18 3 1.82% 218 3 5.82%
0 9 207% 3 3 3 6.32%
0 9 207% 359 6.57%
1 0 210 36 0 660
2 3 222% 379 6.77%
2 3 222% 3 811 6.89%
2 3 222% 311 6 7.15
2 3 222% 312 3 7224
4 9 2471 316 0 7.60
4 9 2471 317 0 7.70
4 9 247 319 9 7.97%
7 6 275 4 3 8 8.37
7 6 275 4 7 6 8.75
10 6 3.05 411 6 9.15
10 6 3.05 4 13 10 9.38%
13 3 3.32% 419 4 9931
13 3 3324 52 5 10
13 3 332¢ 5 3 3 1032%
16 9 3.67% 5 7 6 1075
16 9 367 .5 8 5 10.84%
0 0 400 51511 11.59%
0 0 400 6 0 0 1200
4 0 440 6 7 0 1270
4 0 440 611 6 13.15
8 0 4380 7 4 0 1440
8 0 4380 7 5 6 14.55
8 0 480 7 8 0 1480 .
12 0 520 715 0 1550
16 6 5.65 8 6 9 16.67%
16 6 565 815 9 1757
1 0 610 9 1 3 18.12%
1 0 610 9 3 9 18371
8 0 680 10 8 0 2080
8 0 6.80 10 13 0 - 21.30
8 0 6.80 11 8 0 2280
8 0 680 11 10 6 23.05
8 0 6.80 11 18 0 23.80
8 0 6.80 12 6 2405
8 0 680 1210 6. .25.05
8 0 6.80 13 0 6 2605
8 0 680 13 8 0 2680

Namens die partye te Johannesburg onderteken op hede”
die agtiende dag van Oktober eenduisend negehonderd-en-

sestig.

MELVILLE FESTENSTEIN, Voorsiiter.
P. RoseN, Ondervoorsitter.
J. H. TuoMmas, Sekretaris.
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