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WET. OP NYWERHEIDSVERSOENING, 1956, $008 | 
GEWYSIG. 

   

  

-LEKKERGOEDNY WERHEID, void a Dior 

- ‘Namens die Minister van Arbeid, verklaar ek, MARAIS: 

- MILJOEN, Adjunk-minister van Arbeid, hierby—..... 

    

. agt-en-veertig van die Wet op Nywerheids- 
versoening, 1956, soos gewysig, dat die bepalings 

perk wat op 31 Julie 1962 eindig, bindend is vir die 
werkgewer en vakvereniging wat genoemde ooreen- 
koms aangegaan het en vir die werknemers wat lede 

~ van daardie vereniging is; ; 

  

7) kragtens, paragraaf (b) van. subartikel (1) van: vartikel . 

agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde oorcenkoms; uitgesonderd dié vervat 
in klousules 1, 2, 5. 6) (3) en 20.tot en met 23, 
vanaf die tweede Maandag na die datum van die 
publikasie van hierdie kennisgewing en vir. ‘die tyd- 

_ perk wat op 31 Julie 1962 eindig, bindend is vir alle 7 
ander werkgewers en werknemers as dié vermeld in 
paragraaf “(a) van hierdie kennisgewing 
betrokke is by of in _diens is in genoermde Nywer- 
-heid in die landdrosdistrik, Port Elizabeth; en ~ 

oO kragtens paragraat (a) van subartikel (3) van. artikel’ 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde ooreenkoms, vitgesonderd dié vervat |». 
in klousules 1, 2, 5° (6) (g) en 20 tot en met. 23, 
vanaf. die tweede Maandag na die. datum van - 
die publikasie van hierdie’ kennisgewing en vir- die 
tydperk wat op 31 Julie 1962 eindig, in die land- 
drosdistrik Port Elizabeth mutatis mutandis 
bindend is vir alle Naturelle in diens in genoemde 

''. Nywerheid: by: die -werkgewers vir -wie enigeen van |. 
genoemde bepalings ten opsigte van werknemers | 

a bindend is en vir daardie werkgewers ten opsigte 

Sigs van Naturelle i in n bul diens. 

“ M: VILJ OEN, 

    
A 

“@ kragtens. paragraaf. (ay van subartikel (1) van artikel | 

van die .Ooreenkoms wat in die Bylae -hiervan | ~ 

‘verskyn en'op die Lekkergoedniywerheid. bettekking-... 
het, vanaf die-tweede Maandag na die datum:van ‘| 

publikasie van hierdié kennisgewing en vir die tyd- 

wat, 

_Aajuneniniser van Arbeid._ 

L DEPARTMENT OF. LABOUR. 

  

+ No. 350.4... {4 August ; 961. . 

~ INDUSTRIAL. CONCILIATION ACT, 1956, AS 
: ~ AMENDED. re 

   _ SWEET MANUFACTURING. INDUSTRY, POR! 
a ‘ELIZABETH. 7 

On ‘behalf. of. the: Minister - of ‘Labour, L Marais 
                                      

“wi in “terms of. “paragraph @ “of sub- section W. ‘of: 
. section. forty-eight. of - the: Industrial Conciliation 
Act, 1956, as amended, declare that the- provisions - 
of the Agreement which appears in the. Schedule 

-: hereto‘and which relates to the Sweet Manufacturing 
: Industry; shail-be binding: fromthe second Monday 
after the date of publication of this’ notice and: for 

~ the period ending on the 31st July,’ 1962, upon the 
.employer and the trade union which. entered. into 
the said Agreement and ‘upon the employees who 
are members of that union; - . 

      

©). in. terms. of paragraph (b) of sub-section (i) of sec on 
forty- eight of the said Act, declare that the provi-. 

- sions of the said Agreement, excluding those .con- 
tained in clauses 1, 2, 5 (6) (g) and’ 20.-to: 23° 

_.” Gackusive), » shall be. binding. from the second 
Monday after the date of publication of this notice 
‘and for the: period ending on the-31st July, 1962, - 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice, engaged. 
or employed in the said Industry in the Magisterial 

District of Port Elizabeth; and : 

© in terms of paragraph (a) of sub-section @G): of 

section forty-eight of the said Act, declare that in 

The Magisterial District of Port Elizabeth as ftom - 

_ the second ‘Monday after the date of. publication of 

“this notice and for the period ending on the 31st 

July, 1962, the provisions of the said “Agreement, 

excluding those contained in clauses 1, 2, "5 (6): (9) 

* and 20-to 23 Ginclusive) shall’ mutatis ‘mutandis be 
binding upon all Natives. employed in the ‘said 
Industry by the employers upon whom any of ‘the . 
‘said provisions are binding in respect of eniployees, 
and upon those employers in respect of Natives in. 

their employ. ae 

-M. VILIOEN, 
» Deputy: -Minister of Labour. 
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BYLAE. 

NYWERHEIDSRAAD VIR DI "LEXKERGOEDNYWER- 
“HEID, PORT ELIZABETH. 

_GOREENKOM 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
$956, soos gewysig, gesluit en aangegaan tussen die 

: Algoa Sweet Manufacturing Co., Ltd.° 

‘(hieronder die ,, werkgewers ” genoem), ‘aan die een kant, en die 
Sweet Workers’ Union / 

_.(hieronder. die .,, werknerners” of die ,, vakvereniging ” 
. aan die ander kant, 

Wat die partye is by die Nywerheldsraad vir. die Lekkergoed- 
nywerheid, Port Elizabeth, : 

genoem), 

1. TonPASsINGSBE STEK VAN OORBENKOMS. 
Die bepalings van hierdie Ooreenkoms moet in die landdros- 

_ distrik Port Elizabeth nagekom word deur die werkgewers wat 
die Lekkergoednywerheid “beoefen en deur alle werknemers wat 
lede van die vakvereniging is en in genoemde Nywerheid in diens 
is en vir wie lone in. hierdie Coreen nkoms voorgeskryf word. 

2. GELDIGHEIDSDUUR VAN QOREENKOMS. 

Hierdie Ooreenkoms tree in werking op sodanige datum as 
wat die Minister van Arbeid ooreenkomstig die Wet op Nywer- 
heidsversoening, 1956, soos gewysig, 

_die tydperk tot 31 Julie 1962 of sodanige ander tydperk as wat 
hy kan bepaal. 

3, WooRDOMSKRY WINGS. 

Enige uitdrukkings wat in hierdie Ooreenkoms gebesig word 
en in die Wet op Nywerheidsversoening, 1956, soos gewysig, 
omskryf is, het dieselfde betekenis asin daardie Wet, en tensy die 
teenoorgestelde bedoeling blyk,-omvat woorde wat die. manlike 
geslag aantoon. ock vreue; voorts, tensy onbestaanbaar met die | 
samehang, beteken— 

» assistent-voorman ” *n werknemer wat die. voorman by die 
verrigting van sy werk help en in sy afwesigheid vir hom 
kan waarneem;: 

,, assistent-voorvrou ”. ‘n vroulike werknemer wat. die yoorvrou 
by die verrigting van haar werk help en wat tydens haar 
afwesigheid vir haar kan waarneem; 

assistent-stoorman ” "2 werknemer, uitgesonderd ’n versen- 
dingskierk en n arbeider, wat die stoorman met sy werk belp 

s ketelbediener” ’n werkremer. wat ’n stoomketel stook en die 
waterstand en stoomdruk op peil hou; 

.,,losarbeider” ’n arbeider wat hoogstens drieé Gae in ’n week 
by dieselfde werkgewer in diens is; 

» klerklike. werknemer”.’n werknemer wat skryfwerk, tikwerk 
of enige ander vorm vari klerklike werk verrig en dit omvat 
"a stoorman, kassier, versendingsklerk ‘en telefonis; 

y Klerklike werknemer, gekwalifiseer, manlk.” °’n manlike 
klerklike werknemer met minstens vyf jaar ondervinding; 

, Klerklike werknemer, ongekwalifiseer, manlik,” ‘n manlike 
klerklike werknemer met minder as vyf jaar oendervinding; 

. Klerklike werknemer, gekwalifiseer, vroulik,” ‘’n vroulike 
klerklike werknemer met minstens vier jaar ondervinding; 
 Klerklike werknemer, ongekwalifiseer, vroulik,” °n  vroulike 
klerklike werknemer met minder as vier jaar ondervinding; 

,, kleedkamerbediende” *n werknemer wat toesig how oor ’n 
kleedkamer waarin ’n werknemer. hom kan verklee of sy 
klere bére, of oor sluitkaste waarin *n ‘werknemer sy besit- 
tings kan bewaar: 

. 9 Raad” die Nywerheidsraad vir die- Lekkergoednywerheid, 
. Port Elizabeth, ‘ geregistreer. ingevolge artikel negentien van 

die Nywerheid-versoeningswet, 1937, ..en as geregistreer geag 
kragtens artikel negentien van, die Wet op Nywerheidsver- 
soening, 1956, soos gewysig; ; 

ys léttersetter ” . 0 werknemer wat ’n lettersetmasjien bedien, 
uitgesondérd ’n etiket-oordrukmasiien,' en/of letters, blokke, 
plate en/of ander nodige materiaal set, rangskik en in posisie 
plaas om te druk-of reliéfwerk te verrig ‘of rubberstempels 
daarvan te. maak en/of sodanige materiaal na gebruik vere 
sprei; - 

4 versendingsklerk ” ‘ny werknemer wat klerklike werk verrig 
en verantwoordelik is -vir - die verpakking van goedere vir 
vervoer of. aflewering en wat tcesig kan hou oor die ver- 
pakking, afweeg en/of bymekaarmaak van sulke goedere die 
natel van pakkies.en die adresseer daarvan; 

,, bedryfsinrigting ” °n perseel waarop die. Iekkergoednywerheid 
uitgeoefen word en wat geregistreer moet word kragtens die 
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, ‘soos gewysig; 

», ondervinding ” met ‘betrekking tot—- 

(a) °n Iekkergoedmaker, reisiger of algeméne werker, die 
totale tydperk of tydperke diens wat ’n werknemer 
onderskeidelik as ’n lekkergoedmaker, reisiger of 
algemené werker gehad het; met dien verstande dat, 
in ‘die geval. van ’n lekkergoedmaker met  onder- 
vinding as algemene werker, elke ses maande sodanige 

_ondervinding gelyk aan ‘drie. maande ondervinding as 
“'n Iekkergoedmaker geag-moet word; voorts met dien 
verstande dat ondervinding as algemetie werker nie as 
ondervinding as lekkergoedmaker geag moet word vit 
langer as 12 maande altesaam. nie. 

| Conciliation Act, 
for the period ending 3ist July, 1962, or such other period as 

vasstel en bly van krag vir‘ may be determined by him. 

tention appears, words importing the masculine gender 
include females; 
coniext— 

  

BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS 1961, _ 
SCHEDULE. - 

INDUSTRIAL COUNCIL FOR THE SWEET MANUFAC- 
TURING INDUSTRY, PORT ELIZABETH. 

AGREEMENT: 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, as amended, made and entered into by and between the 

Algoa Sweet Manufacturing Company, Limited | 

(hereinafter called “the employers”), of the one part, and the 

_ Sweet Workers’ Union 
(herciaafter called “the employees * or “trade union”), of the 

_ other part, 

being the parties to the Industrial Council for the Sweet Manu- 
} facturing Industry, Port Elizabeth. 

1, Scope oF APPLicaTiON OF AGREEMENT. 

The terms of this Agreement shall be observed in the Magisterial 
District op Port Elizabeth by’ the employers who. aré engaged 

; in the Sweet “Manufacturing, industry and by all employees who_ 
are members of the trade union and are employed in that Industry 
‘and for whom wages are prescribed in this Agreement. 

2.°PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on such date as may 
be specified by the Minister of Labour in terms of the Industrial 

1956, as amended and shall remain -in force 

3. DEFINITIONS, 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act, 1956, as amended, shall have . 
the same meaning as in that Act, and unless the contrary ine 

shal! 
inconsistent with the and further, unless 

“ assistant foreman ” means an employee who assists a foreman 
‘in the performance of his duties and who may act for him 
during his absence; - 

“assistant forewoman” means a female employee who assists 
a forewoman in the performance of her duties and who may 
act for her during her absence; 

“ assistant storeman ” means an employee, other than a despatch 
clerk and a labourer, who assists the storeman in his duties; 

“boiler attendant” means an employee who is engaged in 
firing a boiler and maintaining the water level and steam 
pressure; 

“casual labourer” means a labourer who is employed by the 
same employer on not more than three days in any week; 

“clerical employee” means an employee who is engaged in 
writing, typing or any other form of clerical werk and 
inciudes a storeman, cashier, despatch clerk and telephone 
operator; . . 

“clerical employee, qualified, male,” means a male clerical 
employee who has had not less than five years’ experience: 

“clerical employee, unqualified, male,” means a male clerical 
employee who has had less than five years’ experience; 

* clerical employe e, qualified, female,” means a female clerical 
employee who has had not less than four years’ experience; 

“clerical employee, unqualified, female,” means a female 
clerical employee who has had less than ‘four years’ 
experience; 

“cloakroom attendant” means an employee who is in charge 
of a change-room in which an employee may change or store 
his clothing or of lockers in which an employee may store 
his: effects; 

“Council” means the Industrial Council for the Sweet Manu- 
facturing Industry, Port Elizabeth, ‘registered -in terms of 
section nineteen of the Industrial’ Conciliation Act, 1937, 
and deemed to have been registered in. terms of section 
nineteen of the Industrial Conciliation Act, 1956, as amended: 

“compositor” means. an. employee engaged in operating a 
typesetting machine; other: than a Jabel overprinting machine, 
and/or the setting or arranging of type, blocks, plates, and / 
or other necessary materials inte a position for printing or 
embossing or making rubber stamps therefrom and/or the 
distribution of stich material after use; 

“ despatch clerk ” means an-ermployse who is engaged in clerical 
* " duties and whois responsible for the packing of goods for 

transport or delivery and who may. supervise the packing. 
weighing and/or assembling of such goods, the checking of 
packages and addressing thereof: 

“establishment” means any premises on which the Sweet 
- Manufacturing Industry is carried on and which would be 

registrable under the Factories, Machinery and Building Work 
Act, 1941, 38 amended; 

“experience” means in relation to— 
(a) a sweet. maker, traveller or general worker, the total 

period or periods. of employment which an employee 
has had as a sweetmaker, traveller or general worker 
respectively; provided that in the case of a -sweetmaker 
who has had experience as a general worker, each 
six months of such experience shall be deemed to be 

‘equivalent’ to three months’ experience as a sweet- 
maker; provided further that experience'as a general 
worker shall’ not’ be deemed to be experience as a 
sweetmaker for longer than 12 months in the aggregate.



  

  

  

  

(bj ’n Klerkhike werknetner, die totale e tydperk ‘of tydperke 
diens -wat ’n. wérknemer as ‘nh Kierklike werknemer: 
gehad het, ongeag die bedryf waarin dié ondervinding 
opgedoen is; 

» voorman ” °n werknemer wat. toesig. “het oor die werknemers 
in ’n bedryfsinrigting of in ‘a afdeling van ‘n bedryfsinrigting; 
wat’ beheer oor sulke werknemers witoefen en wat daarvoor 

. verantwoordelik is dat hulle hul werk doeltreffend vetrig; 
» Voorvrow” °n vroulike werknemer wat onder toesig van -"n 

voorman of assistent-voorman toesig het oor die vroulike 
algemene- werknemers in ‘n bedryfsinrigting of in ‘n afdeling 

‘yan °n. bedryfsinrigting, en wat.daarvoor.verantwoordelik is 
dat hulle hui werk doeltreffend verrig; .. 

_yalgemene werker” ‘n werkiiemer wat een of meer van onder- 
staande werksaamhede verrig:-~~ 

(a) Neute, kakaoboontiies, of ander grondstowwe skoon- 
.- simaak en/of sorteer; 
(b) sonder verantwoordelikheid. vir die graad van rooster 

.of. kook, kakaoboonijies, neute, vrugte of ander grond- 
stowwe rooster. of kook; 

‘(o) die kiem vit kakaoboonts tjes watt of verwyder; 
“-@)?n raffineermasjien, skulpmasjien, -tempermasjien, “roos-. 

termasjica, wanmasjien, laaimasjien, vormmasjien of ¢ 
ander masjien bedien; ~ 

(e) néute of vrugte uitdop, pitte uithaal, skil of dreog; 
(f) vrugte of ander grondstowwe- fynstamp of in die regte 

. groottes sny; 
_ (9), bestanddele afweeg (maar ni¢.op, *n “gestelde skaal me); 

» (A). klaargemaakte geurmiddels ingict; 
@ lekkergoed in vorms plaas,. uit , vorms haal,. fatsoencer 

en witgiet en dit in stysel -plaas, weer nithaal” of die 
stysel daarvan verwyder:, 

() deeg, pasta of ander” suiker- en/of sjckoladepreparate 
co - -voer;: kristalliseer,. trek, rol, opsny en uitstempel; ” 

2 ky indoop en -bedek; 
' @)-vrugte,.neute en ander eetbare. material in Iekkergoed- 

~preparate vewerk en/of. insit; . 
(m) kartonhouers - maak; , 
(n) goedere verpak vir vyoorraad of versending, met: cuit. 

-sondering van. die ‘plaas.van verpakte .artikels: van 
gelyke grootte en getal in houers wat spesiaal gemaak 
is om hulle te bevat; : 

(o) bestellings bymekaarmaak en nasiens. 
-(p) etiketteer en/of indraai;. 

’ (qg) bereidings- of mengwerk “doen wat nie’ by- die werk- 
|. vsaambede in die: woordomskrywing van 4. , arbeider ” 

‘ingesluit.is mies... : . 

“Oy algemene wetker, - gekwalifiseer;” ’n_ algemene -werker met 
‘“ minstens 12 maande’ ondérvinding; * 

-y algemene werker, ongekwalifiseer,” °n algemene werker met 
_. minder as. 12 maande -ondervinding; 

y groepleier of spanopsigter ” °n vroulike werknemér wat onder 
toesig van *n voorman of. assistent-voorman, voorvrou of 
“assistent-voorvrou, beheer het en toesig uitoefen cor die 
werk van ’n groep of afdeling algemene werkers; 

_ yarbeider ” *n werknemer wat een of meer van die volgende 
_werksaanmihede verrig:— 

(a). Goedere, materiaal, gerei, installasies, masjinerie, ‘gereed-, 
skap of ander artike is optel, dra, verskuif of. stapel; 

_(b) persele,-voertuie, diere, masjinerie, bakke,, panne, kiste, 
_vorms, blikke, gerei of- meubels skoonmaak of was; 

- (c) vure, maak of aan die brand hou; 
(@) afval verwyder; 
{e) briewe, boodskappe of goedere te voet.of met °n flets, 

driewieler. of Shandvoertuig afiewer; 
€f) laai of- afiaai; . 
(g) kiste, bale of pakkies oopmaak, toemaak of merk: 
(hy styselbakke met die hand sul en leegmaak; 

-.@) suiker of ander. bestanddele in stoom- of ander panne 
roer maar nie termometers aflees of stoomdruk regu- 
leer nie; — 

. () duie of. Hiffelkartonhouers inmekaarsit; . 
. ) raffineerders, roostermasjiene, wanmasjiene, , maal- en 

~ _.. Wormmasijiene vul. en leegmaak, . maar nie. sulke 
~ . Masjiene: bedien nie; 

‘(D tee of dergelike dranke maak: 
" (m) bestanddele .in’ mengmasjiene of panne sit, maar nie 

stroop in.draaiende panne giet nie; . 
(n) stysel. in ,, buck” masjiene. yoer; 

- fo). ‘suiker : of glukose op *n gestelde skaal afweeg' of met 
.- vaste maat-afmeet; 

- (p) verpakte artikels van- gelyke grootte en getal in hovers 
plaas wat spesiaal ‘gemaak is om hulle te bevat, 

ys ,, instandhouer ” 

rusting onderhou; 

» werktuigkundige ” °*n geskoalde vakman of ambagsman; en vir 
die doe! van. hierdie woordomskrywing beteken die witdruk- 

- king. geskoolde ., vakman of ambagsman ” iemand wat sy 
-Jeertyd uitgedien het in ’n ambag wat ingevolge die Wet op 

Vakleerlinge,. 1944, aangewys is of geag word aldus aange- 
wys te. wees, en wat in besit is vari °n bekwaamheids sertifikaat 

. deur die Registrateur van -Vakleerlinge aan hom uitgereik 
ooreenkomstig artikel ses van die Wet. op Opleid'ng van 
Ambagsmanne,. 1951, .of. ‘a -sertifikaat deur genoemde 

istrateur, aan- hom, uitgereik Of ooreenkomstig attikel neee 
f artikel sewe @)- van genoemde Wet).    

GOVERNMENT GAZETTE EXTRAORDINARY, 4 Auaust i) re 3 

““Jabourer ” 

’n werknémer; uitgesonderd ’n- werktuigkun- | 
dige, wat die ‘masjinerie, “installasies, meubels of ander uit-   

6). a * clerical employee; the total period -or Periods al 
employment which an employee has had ‘as a clerical 
employee, irrespective of the trade in which such ex 
“perience was. gained; : oye 

“ foreman” -means an employee who is in ‘charge of employees 
in an establishment or_in a department of an establishment 
who exercises control over such employees and who is 
Tesponsible ‘for the. efficient ‘performance by then of then 

utles; . 

“ forewoman ” means.a female employee who, under. the super: 
vision of a foreman or assistant foreman, is in charge of the 
female general workers in’ an establishment or in a depart: 
“ment of an ‘establishment and who. is responsible for ‘the 
efficient perforniance.by them of their duties; 

“general worker? means- ari. employee ‘who is engaged in “OnK 
or more of the following operations:— ° ~ 

(a) Cleaning and/or- sorting nuts, _cocoa beans, “or athe 
raw materials; 

(b) roasting or boiling cocoa beans, nuts, fruit or othe 
raw - materials awithout re: sponsibility for the degree 

; of the. roasting or. boiling; ae 
- (c) Winnowing or removing tte germ. from” cocoa, beans 

fd) operating a refining machine, conching ma e 
-pering machine, roasting machine, winnowing machii 

_ grinding Taifl_ of moulding’ Gr Other’ machine. 
(2) ‘shelling, sioning, peeling or-drying nuts 6r fruit: 
/). crushing or cutting. to. size fruits or. other. raw materials: 

(g) weighing ingredients (other than to a fixed, seale); 
(h) pouring ready mixed flavours; * 
(@ moulding, demoulding, shaping, * pouring, depositi ing 

into, removing from and cleaning. ‘sweets - ‘of “starch; 
gy running, - crystallising, pulling; rolling. cutting - ane 

stamping dough, paste or other preparations of “Suga 
and/or chocolate; _ 

(k} dipping and coating; 
~ (ip incorporating and/or depositing fruits, ‘puts and: other 

; ’ “édible -materials-into- sweet” preparations; 
“(ny cardboard box making; .° mos 

> Oy packi ing goods for stock or dispateh: other than” placing 
“packed articles of uniform ‘size and hamiber: into’ an: 
tainers specially made to contain them, ~--. 2 

(9): assembling and checking orders;, 
(p) labelling and/or wrapping; 
(g) preparing or mixing other than in operations; includec 

in-the. definition of: “labourer ”; - 

“ general - “worker, qualt fied,” means a getieral worker | who has 
had. not less than 12 months’ experience; - 

‘general worker, unqualified,” means a géneral’ -~worker. whe 
thas had’ less than 12 months’ experience: 

“group leader or team supervisor * sseans a female employee 
who, under the supervision of a foreman or assistant foreman 
forewoman or assistant: forewoman, is in charge “of anc 
supervises the work of a group or section of general workers; 

means ari employee engaged in oné or more ol 
the following operations: — 

(e) Lifting, carrying, moving ‘or stacking goods. materials 
a utensils, plant, machinery, tools or other articles; 

{b) cleaning. or "washing premises, _ vehicles, . animals 
: machinery, trays, pans, boxes, moulds, tins,. utensils o1 

furniture; : a 
_(¢} making or maintaining res; - 
(d) removing refuse; 
(e) delivering letiers, messages, or goods on foot or by 

means of a bicycle, tricycle or’ manual iy peopellec 
vehicles; 

cam loading or unloading: | 
‘ (g) opening, closing or marking boxes, bales or packages 

(A) filling ‘and emptying starch trays by.-hand; 
wy stirring’ sugar or other ingredients inv steam” or othe 

“pans “excluding reading themometers or Tegulating 
steam pressure; : 

G) assembling shocks or corrugated’ cardboard containers; 

(k) filling and emptying refiners, _ Toasting machines, win: 
nowing machines. mills and ‘moulding -machines, bu 
not. operating such machines; 

-() making. tea or similar beverages; : © . - 

(m) putting ingredients into mixing machines or pans othe: 
than adding syrup to revolving pans; me 

i). “feeding starch into “ buck ” machines;. ° 

i) weighing or measuring sugar -or glucose to a set scale 
or. measure; - - 

{p) placing packed articles of uniform size and. numbe) 
into containers specially made to contain them; 

“ maintenance man means an employee ‘other than a mechanic 
engaged in keeping in repair machinery, plant, furniture o1 
other equipment; 

“ mechanic” means a skilled tradesman or artisa and foi 
- the purpose of this. definition the expression. “ skilled trades. 
‘an or artisan.” means a person who has served his appren 

-ticeship in a trade designated or deemed to have been desig: 
nated. under the..Anprenticeship Act, 1944, or who hold 

. a. certificate. of proficiency issued to him ‘by, the Registra 

  

  

    

  

  

of Apprenticeship in terms of. section. six_ of. the ‘Training 
of Art isans Act, 1951, or a certificate issmed to him by the 

. said B strar in terms of either section . -1Wo aC) or sectior 
seven 3) of the said. Act; 

    

  

3
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» militére opleiding” die ononderbroke- opleiding waartoe. ’n 

-werknemér ingevolge artikel_cen-en-tivintig (Dy gelees’ met 

“subartikels (1) en. (2): van artikel twee-en-twintig -van die 

Nerdedigingswet, 1957, verplig word, maar dit otnvat’ geen 

opleiding’ wat hy ingevolge artikel drié-en-twintig: van ge- 

noemdée Wet uit eie keuse ondergaan nie en ook geen’ ander 

opleiding of diens Wat hy vrywillig of uit eie keuse onder- 

gaan nc; : ‘ , 

» motorvoertuig” elke voertuig wat ontwerp of bestem is vir 

’n-ander manie' van aandrywitg. as: Geur menslike of dier- 

‘Jike krag, en-wat gebruik word vir die vervoer van goedere, 

  

n -reisiger;* 
» Motorvoertuigbestuurder ”, ‘hn werknemer wat ’n motorvoertuig. 

bestuur,.en vir die toepassing: van hierdie woordomskrywing 

omvat ,,’n motorvoertuig bestuur” ahe tydperke wat bestuur 

word en-al-die tyd wat die bestuarder aan werk in verband 

‘met die voertuig of die vrag bestee en alle tydperke_wat hy . 

verplig is om op sy pos te bly in gereedheid om te bestuur; 

»nagskof” elke werktydperk wat vir dié grootste sedeelte. 

tussen-die ure 9 nm. én 7 vm. strek; wo oo 

» M-masjicn bedien” ook die versorging, aansit of stopsit van. 

die masjien en kan vol- of leegmaak omvat, _ 
, deeltydse motorvoertuigbestuurder” ’n werknemer wat. alte- 

. saam_ hoogstens twee uur op ’n dag’’n motorvoertuig bestuur, 

én ‘vir die toepassing. van-hierdie woordomskrywing omvat 

| 4%n ~ motorveertuig “bestuur” alle- tydperke wat bestuur 

_word' en enige tyd wat die bestuurder bestee terwyl : hy in 

“beheer van die Vvoertuig is of aan werk in verband ‘met die 
‘voertuig of vrag; - ee we 

» degelpersdrukker”. ’n werknemer. wat kan toestel en op a 
dégelpers (uitgesonderd’’n outomatiese voerder, groter as 10 
‘duim’by 15 duim, of -’x’ etiket-oordrukmasjien) kan” druk, 

inet ‘ifibegrip van die Opéluit: van die.vorms in. die masjien- 

vormraam;- -° - a 
,monsterjong” ‘n werknemer wat.’n handelsreisiger op sy 

‘rondtes vergesel, hom help om sy monsters te verpak, uit 

te pak of te. vertoon.en wat die ‘motorvoertuig kan’ bestuur 

wat ‘deur die handelsreisiget by die nakoming van sy: pligte 

‘gebruik word; - - os SS . 

,, Kerttyd ” °n-tydelike vermindering van die getal gewone werk- 

‘ure. as gevolg van ’n algemerte onklaarraking van. installasie 

of maijinerie, of ’n dreigende: of naderende ineenstorting van 

geboue as gevolg van ’n ongeluk of ander onyoorsiene nood- 

geval, of ‘slapte ‘in die bedryf-of tekort aan grondstowwe; 

stoorman”. ’n werknemer wat algemene ‘beheer oor voorrade 

of afgewerkte. produkte het en. wat verantwoordelik : is*.vir 

die Gntvang, bére, verpak of-uitpak van goedere in ’n stoor of 

*pakhuis en/of aflewertag van’ goedere’ uit ’n stoor: of pakhuis, 

‘aan dic verbruiksafdelings in.’n bedryfsinrigting, of (vir 
. --versending; . : : oe De, 
» lekkergoedmaker” ‘n werknemer wat lekkergoed maak. en 

‘vir die maak van lekkergoed verantwoodelik is van die tyd 

wat: die bestanddele eerste in die meng- of kook- of draaiénde 

panne geplaas word, tot die massa lekkergoed gereed is om 

op gesny, gefatsoencer, op maat gemaak, ingedraai. of ander- 

sins gefabriseer, te word, of pangoedere gereed is om uit die 

panne verwyder te- word, . en/of in die ‘geval van sjokolade 

van die begin van die rooster van ‘die boontjies’ tot die 

sjoko'ade gereed is om gevorin, geg-et, ingedraai, vir: indoop 

of bedekking gebruik of andersins géfabriseer te word; 

os 

_y, lekKergoedmaker, gekwalifiseer,” °n iekkergoedmaker met - 

minstens vyf jaar’ ondervinding; . . : . 

, lekkergeedmaker, ongekwalifiseer,” °n lekkergoedmaker met 

minder. as vyf jaar ondervinding; oo 

, lekkergoednywerheid ”. sonder om in ’n enkele opsig die 

gewone betekenis van die woord te beperk, die nywerheid 

-waarin wekgewers en werknémers met mekaar geassosieer is 

vir die vervaardiging van Iekkergoed in’ bedryfsinrigtings wat 

 kragtens: die. Wet_op Fabrieke, Masjinerie eh Bouwerk; 1941, 

soos gewysig, geregistreer moet ‘word en omvat-—— , 

(a) die vervaardiging van alle kommoditeite of bestand- 

‘ dele wat gebruik word vir die vervaardiging van lekker- 

goed as dit uitgecefen word deur die werkgewers en 

’ Wwerknemers wat die vervaardiging van lekkergoed 

beoefen; en . - -- . 

(b} alle werksaamhede wat gepaard gaan met, of die gevolg 

~" “Gg van die vérvaardiging van‘lekkergoed of die -kommo- 

diteite of bestanddele wat.deur en‘geen van die werk- 

. gewers van sutke werknemers beoefen word;: - 

», handelseisiger” °n werknemer wat butte die inrigiing van sy 

werkgewer bestellings werf of bymekaarmaak; , 

, handelsreisiger, gekwalifiseer,” ’n handelsreisiger met-minstens 

- vier jaar ondervinding; oo , . ce, 

,, haridelsreisiger, ongekwalifiseer,”°’n liandelsreisiget’ met min- 

- der as vier jaar ondervinding; ao a —— 

,, onbelaste. gewig” die gewig. yan ’n motorveertuig of sleepwa 

soos aangegee in ’n lisensie. of sertifikaat.ten opsigte van so n 

motorvoertuig. of sleepwa uitgereik deur ‘n owerheid wat, by 

wet gemastig is om lisensies ten’ opsigte van motorvoertuie 

uit te reiky. -.: Co Ce: 

. wag” ’n.werknemer wat persele of ander eiendom bewaak; 

;, welsynsbeampte” ’n.werknemer wat *n geldige bekwaamheid-’ 

sertifikaat vir. eerstehulp besit wat deur enigeen van’ onder- 

staande orgatiisasies witgereik is:—  - “ 

(a) Rooikruisvereniging. van Suid-Afrika; 

_.(b). St. John Ambulance -Association;. ~ 

- (ce) Noodhulpliga’ vaa-Suid-Afrika; >". 

  

en ‘wat verantwoordelik is..vir die eerstéhulpkamer; - - 

4 

  

uitgesonderd ’n reisiger, se monsters, of vir die vervoer van. 

  

_>“ military training means continuous training which. an em- . 
- ployee is required. to: undergo.in terms of. section twenty-one 

1) -read with sub-sections (1), and (2) of section twenty-two 
of the Defence Act,..1957, but does not-include any training 
he may. elect to. undergo.in terms of section twent-three ‘of 
the said Act-nor. any: other. training..or .service for which 
he volunteers or which he elects to undergo; ... Moe 
motor vehicle” means any. vehicle designed or intended for 
propulsion by other than human or animal power and used 
for the conveyance of goods; other than a travelier’s samples, 
or for the transport of a traveller; 

“motor vehicle: driver” means'an émployee engaged in driving: 
a motor vehicle and for the purpose of this definition « : 

“ driving a motor vehicle ”-includes all periods of driving and 
any time spént by the driver on work connected with the.’ 

-vehicle or the load and ail periods during which he: is ~ 
« obliged to remain at his post in readiness to drive; tet 

night shift” means any period of work the major portion of 
which. falls between the hours 9 p.m. and 7 a.m. 
operating a machine” ‘includes tending, starting or stopping 
the machine and may include filling or withdrawing; | Sn 
part-time motor vehicle driver” means an employee. engaged 
in driving a motor vehicle for not more than two hours ja 
the aggregate on any day and-for the purposes. of this, 
definition “driving a motor vehicle ” includes all periods .of 
driving and any time spent by the driver while in charge -of 
the vehicle or on work connected with the vehicle or the 
oad; | Co . ‘ 

platen pressman ” means. an employee who is able to make 
ready and print work.on a platen machine (other than a 
platen machine with an-automatic feed, larger than 10 inches 
by 15 inches or a label overprinting machine) ‘including 
locking up forms in the machine chase;. | 

“sample boy” means an employee who accompan’es a traveller 
on bis rounds and assists him in packing, unpacking or 
displaying his samples, and who. may drive the motor. vehicle 
used by the traveller in the performance of his duties; — 
short-time ” means a temporary reduction in the number of 
ord nary hours of work dué to a general breakdown of plant 
or machinery or a threatened or imminent breakdown -of 
buildings, caused by accident or other unforeseen emergency, 
or to slackness of trade or shortage-of raw material; 

“ storeman” means an employee who is in general charge of 
stores or finished. products’ -and- who is responsible for 
‘receiving, storing, packing. or: unpacking .goods-in a -store. or 
warehouse and/or.-delivering-goods -from..a-store or. .ware- 
house: to the consuming departments in an establishment, or 
for despatch; re oe 

“sweetmaker” means'an employee who is.engaged in and is 

responsible for the making. of.sweets from the time when 

the. ingredients. are. first brought to the mixing or cooking 

vessels or revolving pans until the sweet mass is ready to 
be cut, shaped; sized, wrapped or otherwise fabricated or 
pan goods are ready to be removed from the pan, and/or in 
the case of chocolate, from the. commencement of the roast- 

ing of the beans until the chocolate is ready to be formed, 

poured, wrapped, used for dipping or coating or otherwise 
fabricated: - ee 

* sweetmaker, qualified,” .means a. sweetmiaker who has had not 

less than five years’ experience; a . 

“sweetmaker, unqualified,” means a.sweetmaker who has had 

less. than five years’ experience; i , 

“Sweet Manufacturing Industry” means, without in any way 

limiting the ordinary, meaning of the term, the industry. in 

which employers and employees are associated for the 

manufacture of sweets in establishments which are registrable 

under the Factories, Machinery and Building Work- Act, 

1941, as amended and includes— a 

(a) the manufacture of any commodity or ingredient used 

in the manufacture of sweets if carried on by -such 

employers and employees engaged in the manutacture 

‘of sweets; and ce 

(b) all operations incidental to or consequent on the 

manufacture. of sweets or such commodities . or 

ingredients carried on by any of the employers. of 

such: employees; Lo ot 

“traveller” means an employee ‘engagéd in soliciting or collect- 

ing orders outside the establishment of his’ employer; 

“traveller, qualified,” means a traveller who has had not less 

than four years’ experience, a, : 

‘traveller, -unqualified,”. means a traveller who has had less 

than four years’ experience; Doe, 

“unladen weight” means the ‘weight of any motor vehicle or 

trailer as expressed in a licence or certificate issued in respect 

of such moter vebicle or trailer by any authority empowered 

by law. to issue licences, in respect of motor vehicles; ; 

“ watchman” means an employee engaged in guarding premises 

or other property; : . ok ne 

‘welfare officer””- means an employee who holds-a current 

certificate of comipetency: in first ‘aid issued by: any of the 

‘following orgatiisations:—" coe oo oe 

(a) Red Cross Society’ of South Africas 0 

(by St. John’s. Ambulance ‘Association; “oe 

oe 

“ 

«c 

oe 

| (@ Noodtiulpliga van'Suid-Afrika; 
and who is, in-charge.of a first-aid: room, -, -



_ GOVERNMENT GAZETTE. ‘EXTRAORDINARY, ‘4 AUGUST. 1961 ee 
  

  

ay io tr daardi¢: ‘pedeelte® van ‘die: ‘besoldiging “wat in ‘kontant 
. ann: werknemer betaal: moet -word™ ten’ ‘opsigte . van . die 
gewone werkure’-in: klousule’ ‘6 “bepaal;- met. dien- ~verstainde. 

      

* gereeld ” n hoér ‘bedrag betaal as dié- in Klousule 4 voorgeskryf, 
ait die hoér’ bedrag beteken. | ~~ 

4, BESOLDIGING. 

" (, Onderstaande is die minimum-loon: wat *n werkgewer aan 
elké.-lid.-van ‘ondergenoemde ‘Klasse’, van. .sy werknemers moet. 

- betaal; met dien verstande ‘dat-by die: indeling van .’n. werknemer 
vir die toepassing van. hierdie. Ajousule, dit beskou:word dat hy 

behoort. tot. die klas waarin hy uitstuitlik of hoofsaaklik werk-. 
~saam isi a Los, Le 

      

    
    

  

Per 
a Sieh tr bes he 

Voorman....; Leeda a cede veccceearecaneeer ca baee - -R18.00 
- Assistent- -voorm 1 os R500 - 
WOOiVEOU ee sae code eb bab tbe tea ceees ;2 > -R13.00 

. Agsistent-voorvrou...... +. weeeeee R11.00 
~~ Groepleier of spanopsigter. vs we veeeses) R800 - 
Lekkergoedmaker, gekwalifiseers scsi ee i, R16: 00 
Lekkergogdmaker, songekwalifiseer—" 9500S 

- ““gedurendé Iste sés maande ondeérvinding. R3.50 
 gedurende 2de ses maande ondervinding. R4.75 

. ‘gédurende 3dé.ses:maande ondervinding. R6.00 
* gedurendé dde sés miaande ondérvinding. R7.25 
. gedurende 5de sés'maaride onderVinding. R8.50 
-wedurende 6de ses'maande ondervinding. R9.75 

»  gedurende 7de ses maande ondervinding. R11.00 
‘“gedurende 8ste’ ses maande ondervinding. R12 .25 
-gedurende 9de-ses maandeé ondervinding. R13.50 
‘gedurendé 10de. ses maande ondervinding. , R14.75 

Klerklike werknemer, “manlik, ‘gekwalifiseer ereene e R12.95 
Klerklike werknemer, maalik, ongekwalifiseer— aa ee 

». gedurende. iste j jaar. ondervindingwevcceeiee es eeue -. .R4,62° 
« gedurende 2de-jaar ondervinding. meiy -R6.23 
- gedurende 3dej jaar ondervinding ae vax. .., R8.30 

\-gedurende 4de jaar onderyinding. eae ..  Ri0.27. . 
_ gedurende Sde jaar: ondervinding.. shes tes gaeeee Ril “73 

Jdlerklike werknemer, -vroulik,: “gekwalifiseer. seb eel R831 oe 
os Klerklike werknemer, vroulik, ongekwalifiseer— 

* gsdurende iste j jaar ondervinding ei R4: AS 
gedurende 2de jaar ondervinding aa 

          

   

  

   

  

   

  

   

  

   

** gedurendé-3de jaar ondervinding we o °R6.23 
~ ‘gedurende 4de j jaar ondervinding veveeBaee © ORT327. 

Aésistent-stoorman.. ceed see siveneees a. | RY.00 
Welsynsbeampite........... . wee ee ee .. | UROOO | 
Kleedkamerbediende. . ~  RS5.75 
Instandhouer..°..-. .~ Ri1:50 

 Werktuigkundige. . :: 2 Ri6. 00 
Motorvoertuigbestuurder— | : 

_Bestuurder ‘van ’n motor voertuig waarvan ‘die 
. onbelaste gewig tesame met die onbelaste’ gewig 

van ’n sleepwa of sleepwaéns wat deur sodanige Sera 
voertuig getrek word— . 7 a 

—-@ hoogstens 6,000 Ib. iss. R9.25 

. (ii) meer as. 6 {060 Ib. is... R10.50 

Deeltydse motorvoertaigbestuur GET ce ne eens naeeee / R4.90 
Monsterjong.... lice ee cen ene “yee neweees ” RS.25 
Handelsreisiger, gekwalifiscer.. . ; _.R23.07 
Handeisreisiger, ongekwalifiscer— _ 

gedurende Iste jaar ondervinding <: Ri3.85 
- gedurende.2de jaar ondervinding.. Ri6.15 

av -gedurende 3de jaar ondervinding.. R18.46 
gedurende 4de jaar ondervinding. .. ' go eeweeee R20.77 ' 

Lettersetter... cc cee eee eee Leweeaes « RI7.10 
‘Degeloersdrukker.....7...... bene woeeee R1O.67 

- Keteibédiener.......- te eeee wae, RS.5O 
WAG bs cies Lee e bese dv seven cuuaiuudaesbiwe waa. RS5.50 
Algemene werker, geiowalifiscer. sae gibe lee R6.00 
~Algemene werker, ongekwalifiseer— ca a. 

gedurende: Iste drie maande...:. weressenes © R350 
_, gedurende 2de drie maande. R4.00 
“" gedurende 3de drie maande. >. seceeecee “R450 

_.. gedurende 4de drie maande. see titeeerecees R500 

“arbeider—. ae Coe 7 ~ . “ - 

. gedurende Iste twaalf maande diens.. cpeneneaeeee R3.85 
, ~-gedurende. 2de twaalf maande.diens........ 11.  B3:95 
ns daaMMa. epee rere wevnee cbt eee veers oe R4.05 

Los arbeider : vir ‘elk é dag; of: ‘aedeslte: van "n dag : 
“diens, “een vyfde van: die: maksimum . loon vir n. 
arbeider woorgeskryt, oe 

  

0): ‘Ondanks: “die. ‘bepalings v van 1 subklousale (D, is ‘die minimum 
’ loon wat ondergenoemde Klasse werknemers. van hulle werkpewer 

moet ontvang, die lone. in. -subklousule (ty voorgeskryf plus die 
persentasies hieronder vermeid:- —" 

() Werknemers wat drie j r, onchdérbicke ‘diens by dieselfde 
werkgewer gehad -het maar’ van ‘Wie die Grianderbroke diens_ 
hoogstens vyf-jaar? Beloops 5 persenti - fa bao 

  

‘   

dat, as ’s werkgewer n> werknémer virsy. gewone werkure.. “ 

7 

«wage * * means. that’ portion: of the remuneration “payable : 105. 6 
an employee’ in money in:.respect . of the ordinary ‘hours. of. 
-work., laid - down’ in clause- 6; _provided that. if-af..employer .-: 
‘regulatly. pays an. employee: in vrespect . of such ordinary ~~ 
ours of . Work ‘an amount -higher than - that’ presctibed ° ja 
clause, 4; it means - such. higher amount: an Oo oS 

i . . Looe 

4 REM UNERATION. 

(1). The: ‘minimum-~wage which shallbe. paid: by an employes’ to -~ 
each member':of: the: undermentioned: «classes of his -employces: ~ 
shall be as’ set out hereunder;. provided that in. classifying ‘an- - 
employee . for the. putpose- of this clause, he shall be: deemed tobe. . 

~in the’ class: in, which “he. is wholly ‘Or mainly employed: ae 

“Per. Week. °    

      

-FOreman....,siecvececaeecseueeecees! Jac RI8500 
Assistant Fi eman.. bed chow. yO RTS.00 | 

. Forewoman.. 2. . Lecce R13:00° = 
-, Assistant Forewoman....:..: 

: Sweetmaker, ‘unqualified - 

Lo during the seventh six months’ experience. 
' iduring the eighth six months’ experience. 

. Clerical employee, taale, qualified .: : sy 
: Clerical employee, male, unqualified— ue 
oe during the first. year of experience. . 7... 

Cleri¢al employee, female,” qualified: 

~ Cloakroom attendaa 

: Mechahici..ic..... 

:, during-the second year of expérience 

-Coimpositor. .. 

   

        

   

  

   

  

   

  

   

      

   

                      

   

  

   

                

ORM. ‘00... 
Group leader or team supervisor . 
Sweetmaker, qualified. 

  

‘-duirng.the first six: months’ experience. 
-during the second: six. months’ experiance. 

. during the third. six months’ experience. 
during the fourth six months’ experience. 

: during the fifth six months’ experience... 
“during. thée-sixth: six months? experience. 

: during the ninth. six-months’ experience «. 
during the tenth six months’ experience. 

  

during the sécond year of experience. . 
during. the third year of experience... 

. during ‘the fourth year ‘of experience, 
:, during: the fifth year of experience. 

Clerical employee, female, unqualified — 

.. during.the first year. of experience... 
, during-the second year.of experience. 
.. during the third-year of experiénce. . 
during the. fourth year of experience. . 

Assistant storeman. , | 
Welfare Officér: |... 

Maintenance man... 

Motor Vehicle Driver— . 
‘Driver of a motor vehicle the unladen. ‘weight of! . 

. which together ‘with, the unladen weight of any, 
«trailer or. “trailers drawn by such’ vehicle— _ 

-i().does not exceed 6,000 Ib... 6 F 
‘Gi):exceeds 6,000 lbi...... “RIO!50 - 

Part-time motor vehicle driver... ORS. ‘90 
Sample boy. seceneeetiveneee “RS .25. 
Traveller, qualified......... sBieebae R23,07 
Travelicr, u unqualified— co , . Ress 

: during the first year of experience. 

          

    

  

   

  

   

    

    
   

  

<R9.95 . 

-RI3:85- 
RI6.15 , 
R18.46. 
“R20.77, 

~ -RI7.10. 
_R10.67 . 

: during the third year of’ experience: . 
during the fourth year of. experience. . 

Platen Pressman. 
‘Boiler: Attendant . “7 RS.50- 
Watchman. os 0. .a ene eae See eedeewe , R550 

- General worker, qualified. eeu ene eeeeeeee . R6.00 
‘General. worker, unquatified— . 

“during the ‘first three months of experience... R350 
“~daring the second three months of experience, — R4.00 
during the:third three. months. of experience . Ra : 

. Labourer— 

- . ‘employment, one-fifth of ‘the maxis 
ur 

. during the fourth three months of experie 

     

    

   

       

_ during the first t twelve months of service. “RIBS 
. during the second. twelve months of service, /R3:95 
thereat fier...... canes eee e ea nee Ls RAO 05.”     
   . of a day: of 

im wage ‘pre 
C: sal labourer: for each day or pa 

    

     

  

“ seribed for: a labourer. _ 
bern 

Q)..No cwithstanding the: provisions of ub- clase - (1); “the 

|’ minimum .wages which ‘shall be paid “by ‘an’ ‘employer to--the 

“undermentioned classes . of employees: shall be: the wages. —pre- 

{ scribed in ‘sub- clause (1) plus the perceritages as: set aut: here: 

/ under: —_ 

      

       

q@ Employees who ‘have. completed thre 
service with the same -émoplover.. but 

15 
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- (ii) Werkniemers wat vyf jaar:ononderbroke diens. by dieselfde 
“werkgewer gehad het maar.van wie die ononderbroke diens 
hoogstens 10 jaar. beloop: 74 persent. , 

Gii) Werkriemers wat 10 jaar ononderbroke diens. by dieselfde 
werkgewer, gehad het maar van wie die ononderbroke diens | 
hoogstens vyftien jaar beloop: 10 persent. 

(ivy Werknemers wat 15 jaar of langer ononderbroke diens. 
by dieselfde werkgewer gehad het: 124 persent. . 

By: die toepassing. van hierdie -klousule sluit :,, ononderbroke 
diens” enige onderbroke dienstydperke in wat-nié. meer as drie. 
maande is in enige enkele tydperk me. © -. 2° | - 

(3) -Kontrakbasis Vir die toepassing- van hierdie klousule is 
~ die basis van die dienskontrak van ‘n werknemer, u.tgesonderd °n - 

los arbeider, weekliks en behoudeiis soos bepaal in subklousule 
(4) van hierdie Kiousule en in“klousule 5’ (6), moet.’n werknemeri 
ten opsigte van °h week minstens de volle weekloon soos in sub- 
kicusule (1) of @). van hierdie: klowsule vir *n werknemer van sy 
klas voorgeskryf, betaal word, hetsy hy in’ daardie’ week die 
maksimum getal’ ‘gewone werkure, ‘wat in ‘klousule’6 (1) voor- 
geskryf word, of minder, gewerk het.” °° 0 

(4) Nagskofbesoldiging—n.. Werknemer wat-op nagskof werk, 
uitgesonderd: "n. wag _ werknemer.. wat .gédurende die nag 
aanwesig moet wees in verbahd met die verkoeler-installasie of die 
opwek vah stoom of .elektris.teit, moet ‘vir elke uvr of gedeelte 
van "n-uur wat aldus-geverk. word, m'nstens dic besoldiging soos 

in subklousule (1) of (2) van hierdie kiousule vir °n. werknemer 
yan sy klas ‘voorgeskry!, gedeel- deur 44-plus 20 persent, betaal 
“word. Sse GS re ne 

(5) Differensiéle Toon.-n Werkgewer wat van ‘no lid van een 
klas van sy werknemers, u.tgesonderd ’n arbeider, vereis of hom 
toelaat om vir meer as cen wur altesadm op’ ’n dag, en. *n werk- 
sewer wat van sy arbeider vereis of hom to¢claat om vir -enige 
tydperk, hetsy benewens sy cie werk of iti plaas daarvan, werk 

“van *n ander klas te verrig waarvoor bf———"-" : 
’ (a) ’n hoér loon as dié vir sy eie Klas; of : : 7 

(b) 'n stygende loonskaal wat op ’n hoér loon as did vir sy eie 
klas eindig; 

in subklousule (1) of (2} van hierdie klousule voorgeskryf word, 
miset daardie werknemer ten onsigie van die hele dag waarop 
daardie werk verrig word,.soos volg betaal:— ~* 

()} In die -geval in paragraaf-{a) genoem, een vyfde van die 
_ hoér loon; - es a 

(i> in-die geval in paragraaf (b) gencem, een vyfde van. die 
_Joon.in subklousule- (1) of (2) wr.’n werknemer van sy Klas 
voorgeskryf, plus 20 -persent; . es a 

’-met-dien.verstande dat as die enigste verskil tussen Klasse kragtens 
~subklousule (1) op: ondervinding of geslag.berus,. die bepalings 
‘van hierdie subklousule nie van toepassing is nie. : 

(6) Berekening van maandioon—Wanneer die loon wat aan 'n 
werknemer verskuldig -is, maandeliks ooreenkomstig klousule 5 (1) 

-betaal word, moet die bedrag van daardie loon bereken word teen 
vier en °n derde maal die loon wat vir ’n werknemer van sy klas 

‘in subklousule (1) of (2) van hierdie klousule voorgeskryf word. 

~ (7)-Reis- en/of -verblyftcelae—-Benewens die loon -wat in 
Klousule- 4 (1) of klousule 4 (2) voorgeskryf word— 2, 

(a) moet ’n handelsreisiger— me . 

(1) wat, op. enige. reis ter. uitvoering van sy pligte onder- 
- neem, vir *n tydperk van langer as ses agtereenvoigende. 

ure van sy woonplek en sy werkgewer se bedryfs-. 
inrigting afwesig is— : 

” G) deur s¥ werkgewer vergoed word vir alle onkoste 
- wat ‘redelikerwys. deur hom ‘aangegaan word vir 

- etes-en tee wat hy nuttig en- gebruik’ gedurende 
elke sodanige tydperk van afwesigheid wat nie 
oor *n nag strek nie; of” - 

(ii) deur sy .werkgewer ’n .verblyftoeiae van minstens 
| R225 betaal word vir elke nag, ingeval sodanige 
tydperk van afwesigheid oor cen of meer magte 

strek; oo, oe — 
met dien verstande dat die ultdrukking ,, nag” vir die 
toepassing van hierdie paragraaf, die tydperk ‘tussen 
“fi-uur rim. en 4-uur vm, beteken; © : : 

(2). wat sy wekgewer se motorvoertuig gebruik of wat per 
trein of enige ander voertuig, met uitsondering van sy 
eie, moet-reis deur sy werkgewer al. die redelike ver- 
voerkoste vergced word wat hy ter uitvoering van sy 
pligte aangaan, en vir die toepassing van hierdie para- 
graaf word die bére van ’n motorvoertuig in *n motor- 
huis oornag vervoerkoste geag te wees, ~~ ; 

(3) van wie dit vereis word of wat toegelaat word or no 
“motorvoertuig ter uitvoering van sy. pligte,. te verskaf; 

    

       
   

deur sy werkgewer ’n-insluitende vervoertoelae van . 
minstens ses en ‘n half sent vir elke myl. wat hy ter 
uitvoering ‘van’ sy pligte in sodanige voertuig reis, 

; _ betaal word; : . re 

(b) most °n. monsterjong ’n verblyftoclae van'-minstens 50 sent 
_ betaal word ten opsigte van elke nag wat hy -gedurende 

’» reig weg van die handelsrcisiger’ se hoofkwartier deur- 
bring. 7: re : 

(8) Alle toelaes en onkoste wat coreenkomstig subklousuie (7) 

(a) van hierdie klousule aan ’n handelsreisiger betaaibaar is, moet 

“ binne sewe dae na die reisiger-se skriftelike eis daarom deur sy 

 werkgewer. betaal---word; met dien  verstande dat °n handels- 

reisiger sodanige cis:binne een maand nadat-hy daartoe geregtig 

geword het, moet instel, maar nie meer as-een eis in enige enkele 
week mag instel nie. a . 

6 

_ provided. ‘that a traveller shail submit such claim   

continuous - Gi) Employees who have compieted five years’ 
. continuous service. with the..same.employer but. whose 

. service does not exceed 10 years: 74 per cent, 
Gi) Employees. who have. completed 10 years 

service with the same employer but whose 
service does not exceed 15 years: 10 per cent. 

(iv) Employees who have completed 15 years’ continuous 
~~". service with the same employer or more: 124 per cent. 

For the purpose of this clause “continuous service” shall 
include any broken periods of employment not exceeding: three 
months during any one peridd..-- PO 

continuous 
continuous 

(3) Basis of .Contract-—For the purposes of this clause the 
basis of contract. of. employment: of an employer other .than a 
casual jabourer’ shall be weekly and save as provided in sub- 
clause (4) of this clause and in ciause 5: (6)..an employee: shall 
bé paid in' respect of any: week not less than the full weekly wage 
prescribed in sub-clause (1) or (2) of this clause for an employee 
of his-class, whether he has-in that week..worked the maximum 
number of ordinary hours prescribed in clause 6: (1) or less. 

(4) Night Shift: Remuneration—-An employee, ‘employed on 
night shift, other than. a.watchman. or an employee . whose 
attendance is. necessary at night in connection with refrigeration 
plant or the generation of steam or electricity, shall be paid not 
less than the remuneration: prescribed in- sub-clause (1) or (@) 
of ‘this clause for an. employee of bis class divided by 44 for 
each hour or :part of an hour so worked, plus 20 per cent. 

(5) Differential’ Wage-—An-employer who requires or permits a 
mémber of oné class of his employées, other than a labourer. to 
perform for longer than one hour in the aggregate on any day 
and ‘an employer who requires or permits his labourer to perform 
for any period either in addition to his work or in. substitution 
therefor work of-another class for which either— oo 

“- <(a)-a wage higher than that of his own class; or 
‘(b) a tising scale of Wages: terminating in a wage higher than 

that of ‘his own’ class; ; : , : 

is prescribed in sub-clause (1) or (2) of this clause shall pay to 
such employee in- respect of the whole day on which he performs 
such work— Lo 

. (i) in the..case referred to in paragraph (a), one-fifth of such 
. . higher wage; : ae 

(ii) in- the -case referred’ ta. in paragraph (b), one-fifth of the 
wage prescribed in sub-clause (1).or Q) for an employee 
of ‘his class, phis-20- per cent; : . 

provided that where the-sole difference between classes.is in 
‘terms of sub-clause (1) or (2) based on experience or sea, the 
‘provisions of ‘this sub-clause skall not apply. : Lo. 

, (6) Calculation of Monthly . Wage.:--Whenever the wage. due to. 
an employee is in terms of clause 3 (1) paid monthly the amount 

‘+ of stich wage ‘shall be -catculated at the rate of four and one- 
third times the wage prescribed in sub-clause (1) or (2) of this 
clause for an employee of his. class. 

(7) Transport. and er. Subsistence -Allowance-—In addition to 
“the, wage. prescribed in clause 4 (jor clause 4 Q})—.. 

(a) a traveller 
(1) who,-on any joumey undertaken-ia the performance 

of his duties, is absent. from his. place of residence 
and his employer’s establishment for any period in 

’ excess, of six consecutive hours, shali be—- 
(i) reimbursed by his employer all expenses reason- 

. ably incurred by him for the provision of any 
meals and teas for him during each ‘such period 
of absence: not. extending over.a night; or 

(ii) paid by his emvloyer a subs'stence allowance of 
not léss than R225 for each night where such 

“period “of aosence extends over one. or more 
nights; ve . . . 

provided that for the purpose of this paragraph the 
expression “night’” means the period between 11 

‘o'clock p.m. ‘and 4 o’clock- ‘aan, ne 

_ 2) who.uses. his. employer’s motor vehicle or who is 
required to travel by. train or any other but his own 
means of conveyance, shall. be reimbursed by his em- 
ployer all the reasonable transport expenses incurred 
by him in the performance of his duties, and for the 
purposes of this paragraph the overnight garaging of 

“a motor vehicle shall be deemed to be.a transport 
expense; Se : 

(3) who is required or permitted to provide a motor 
: vehicle for the performance of his duties shall be paid 

by. his employer an inclusive transport allowance of 
. not less than six and a half cents for.each mile travelled 

in such -vehicle in the performance of his duties; 

(b) a sample -boy shall be paid a subsistence of not less than 
50 cents in respect of every night spent away from the 
traveller’s headquarters éuring any journey. 

(8). Any. allowance and. expenses payable to a traveller in terms 

“of sub-clause (7), (a) of this clause shall be paid by his employer 

within seven days .of the travelier’s written claim therefor; 
within one 

jonth of entitlement but shail submit not more than one claim 
in any one week. .
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-“€9) Léewenskostetdelae. (a). Alle werknemers vir wie- lone | in 
hierdie Coreenkoms voorgeskryf word, moet, benewens dic loon, 
wat in subklousulé (1) of (2): van hierdie. klousule. voor geskryf is, 

B lewenskostetoelac ° ooreepkomstig, onderstaande.- skaal “betaal 
word :-— . 

: - Toelae 
per week 

: _ betaaibaar. 
- Toten met R2. 00 per week. ented tee eeeeenees R1.10 

’ Meer as R2.00 maar. ‘hoogstens R2: 363 per week. we, RIB, 
Meer as R2.50 maar hoogstetis: R3.00 per week.... . R1.37. 
Meer as R3.00 maar hoogstens R3.50 per week... “R1.67 
‘Méer-as R3.50 maar hoogstens R4.00 per week... | Ri.83 

- Méer‘as R4.00-maar hoogstens R4.50 per-week... . R2.07. 
Meer as’ R4.50 maar. hoogstens R5.00-per week... © “R2.23. 
Meer-as R5:00 maar hoogstens R5.50-per.week... =< R2.47.~ 

~-Méér-as RS:50 maar hoogstens R6.00 per week... © R2.75- 
“Meer ds R6.00 maar hoogstens RG, 50 per week... © R3.05: 
Meer as. R6.50 maar hoogstens‘R7.00-per week... © R3.33- 
Meer‘as'R7.00 maar hoogstens:R.7.50 per week:. . R367. 
Meer as -R7.50 maar hoogstens R8.00 per week... R4.00 

. Meeras R8.00- maar hoogsteris R9.00 per-week... °' R4.40 
_ Meef:as RO: 00. maar hoogstens R10.06 per week... ~~-.R4.80° 
* Meer as R10.00 maar hoogstens: RLE OG per: week. “ -RS.20° 
‘Meer as R11.00 miaat hoogstens R12.00 per week. ~ R5.65 
Meer as R12.00 maar hoogstens R13.00 per week: ~ R6.10 

“Meer as R137C0 maar hoogstens R30. 45 per week. - R6. 80 

Met dien verstande dat ’n gekwali fiseerde algemene. werker, 
-benswens die. lewenskostetoelac:.wat -kragtens - hierdie . subklousule 
betaalbaar, is, .°n lewenskostetoelae van atinstens - -20¢ Per week 
moet: ontvang. : 

(6) Die toelae ooreenkomstig’ hierdie ‘subklousule --betaalbaar, 
sluit die toelae in wat betaalbsar is. kragtens Oorlogsiiaatreél No. 
43 van 1942, soos yan tyd tot ‘tyd- gewysig; met dien verstande 
dat as die toelae wat hierin. -yoorgeskryf ‘word, ‘te: eniger. tyd 
‘minder. is: as -die. toelae ingevolge genoemde | Oorlogsmaatreél 
“betaalbaar, laasgenoemde toelae betaalbaar is, -. | 

: "5, BETALING ‘VAN BESOLDIGING, - 

- OY? n Werknemer, uitgesonderd ’n los arheider -—Behoudens. 
‘die bepalings van klousuies: 4 (8) en 7 ap moet éingé bedrag wat 
gan ’n werknemer verskuldig is, weekliks of” maandeliks, as die 
-werkgewer en weérknemiér aldus: skriftelik ooreengekom. hety in 
kontant betaal word gedurende werkure: op die. gebru: khike betaal- 
dag van die inrigting of by — diensbegindiging as -dit voor die 
‘gebruiklike betaaldag plaasvind, en moet in.’n koevert.of ander 
cRouer.wees wat.die name yan die werkgewer en die werknemer, 
die werknemer se beroep, die getal gewone ure, oortydure en nag- 
skofwerk wat gewerk is, die verskuldigde besoldiging en, die tyd- 
Perk waarvoor betaling’ gedoén word, verme Id. 

(2) Los arbeider-—n Werkgewer meet die. besoldiging ‘wat aan 
Rd las arbeider verskuldig is, im -kontant . by diensbeéindiging 
etaal. > as . . 

(3) -Premies. —Vir diensversk: affing.. saan of. opleiding : Svan ’n 
werknemer mag geen regstréekse of onregstreekse.. besoldiging 
aan *n werkgewer gedoen of deur hom aangeneem word nie, 

: (A).Koop van: igoedere.—-Geen.. ‘werkgewer mag. van sy werk- 
~nemer-vereis om goedere. van. |. bam of yan. *n persoon of winkel 

"wat -hy aanwys, te koop:. nie, 

5) Etes en ‘huisvesting—Behoudens * die " bepalings van die 
"Naturelle. (Giadsgebiede) ‘Konsolidasiewet, 41945, en die Naturelle-— 

“ arbsid. ‘Regelingswet, i9tf, Kan *n Wwerkgewer nie sy werknemer 
-verplig om van hom’ of van °n‘ peérsoon of _Plek wat hy aanwys, 

_ fetes en/ of huisvesting aan te neent nies 

3) ‘Boetes Len aftrekkings. —Behoudens, die ‘bepalings van 
-Klousule 23 kan. ‘n swerkgewer. sy. werknemer..geen boetes oplé, 
of aftrekkings van sy werknemer se besoldig ging doen 1 nie, , Uitge- 
sonderd die.. volgende :— 

(a) Met die “skriftelike ‘toestemming van: “sy werknemer *n 
aftrekking vir,-verlof-, siekte-, -Versekerings-, voorsorgs- cf 
pensioenfondse; 

cy behoudens’ die bepalings ‘van ‘Klousule’ ‘8: waniiecer sy werk- 
, némer weens. ‘ongeval of ‘siékté’ van, die’ werk weebly of 

om te kom werk; *n' aft rékking”: in- verhouding tot 
die tydperk vant: daardié™ atwesigheid; 

“0: ‘naftrekking- van enige. “bes g wat _van “die werkgewer 
~ kragtens wet.of. bevel van.’n bevoogde. hof -yereis of wat 
hy toegelaat word om te doen; 

_ (a) wanneer die gewone werkure in klousule 6 ‘) voorgeskryf, 
verthinder word weens korttyd, ‘ten. opsi iste: van elke uur. 

“van die” ‘véermindéering: ’n aftrekking. van. een vier-en-veer- 
tigste van die weekloon in klousule’ 4 (1) of 4 (2) voorger 

‘ * skryfs ‘met ‘dien Vverstande dat in die. geval van ’n staking 
“van werk as gevolg van-omstandighede buite *n werknemer, 
se’ behieer sy 'werkgewer daardie..werknemer .*n minimum 
yan 35 werkure in ’n week, of besoldiging in plaas daarvan 
“moet ‘waarborg: en: verder’ met dien- verstande dat geen 
aftrekking gemaak kan word nie— - 

. @. ‘in ‘die geval’ yan korttyd wat ontstaan, deur ’n tydelike 

    
  

  

   

  

ln *glapte in die bedryf. of tekert aan grondstowwe, tensy }- 
. 2 die werkgewer sy werknemer minstens 24 uur kennis 

: ..gegee. het van. sy veorneme om dic, gewone werkure 
aldus te verminder; : 

- Above R5..00 but not exceeding RS.50 per week a 

' |, Above RIO. 00! but not exceeding R11.60 per'week” ae 

‘of. 1942, .as amended, from. time. to. time: 

be payable. 

container showing. the- employe rs and. employee’s. names, 
-employee’s ‘ occupation, 

  

- (9) Cost. of Living: Allowance-(a) All, “employees for whom 
wages are prescribed..in this: Agreement shall be paid, in addition . 
to the wage prescribed-in sub-clauses’.(1). and (2) of. this clause, 
a cost of livi ing- allowance i -in- terms: of the undermentioned scale :— 

- Allowance 
: Payable 

. ‘ ‘ : . Per Week. 

: Up to and’ + including R2.00 per week: vibeaeeee Bayt RI.10 | 
. “Above -R2.00 but not- exceeding R2.30 per-week.- a 

- Above R2.50 but not exceeding R300 per week.. - - 
Above R3.00 but not exceeding: R3 50 per week... 
Above R3. 50. but-not exceeding R4.60 per week... 

. Above R460 but not.exceeding R4.50-per-week.. 
Above R4.50.but not execeding R5.00 per week... 

~ Above 25.50. but not excecding™ RS. OO.per week... © - R2. 
, Above. R6.00 bit not exceédiig R650 per week...” 
Above R6.50 but not exceeding R7.00 pér week...” 
Above R7.G0. but not exceeding R7.50 per week. <1R3.67- 
Above R7.50 but not exceeding, R8.00 per weeks. 
Above R8.00 but not exceeding R9.0G per week... | 

'. “Above:R9 00 but not: ‘exceeding R10.06 per week. :   

Above R1I.00 but not excteding R12; 00. per week 5 
| Above. R12,00°but not exceeding R13. .00 per: week. “'- 
™ Above R13.60 but not exceeding R30; 45 per: sweek vas 

Provided ‘that in ‘addition to -the cost ‘of living. allowance pay- 
able in terms of this sub-clause a qualified” génetal worker shall 
receive a cost of. living allowance. of not less than’ 20, cents. per 

  

week. 7). ’ 

 .{b) The allowance. payable - io. terms. of ‘this sub- clause shall - 
include the. allowance. payable in -terms of War Measure No. .43 

Provided that if “at 
any time the allowance prescribed herein is. less, than. the allow- 
ance under the said War Measure, the latter allowance shall 

  

“3, Payson br "REMUNERATION. 

a Ait Employee other than a Casual Labowrer.—-Save as cis 
provided in clauses 4 (8) and 7 (3) any amount Gue to. an 

  

‘employee shall be paid in cash weekly, or monthly if. the em- 
ployer and employee have agreed thereto in writing, during the 
hours of work on. the’ usual pay day of ‘the establishment or 
.on termination’ of employment if: this ‘takes ‘plage’ before the 
usual pay day, and shall be contained in Jan. envelope. or other 

» the 
the’ number. .of ordinary, overtime. vand 

night shift hours worked; the remuneration due and: the ‘period 
in respect of which: payment is.made.. 

(2) Casual Labourer eAD employer’ shall pay” the réiiineration 
“due to. his casual labourer. in cash on termination ‘of ‘his -employ- 
.ment. . 

(3): Premiums. —No pa ~ymént t shall: be made to.or accepted. by : an 
employer, either directly or. indirectly, in _Tespect of the: Se MBIOY- 
ment or training of an employee. - . 

(4 Purchase of Goods-An- employer: ‘sh ath not require “his 
employée to purchase any goods from him or from. any shop or 
Person nominated by him: Ds : 

6) Board and. Lodging.-—Save as. provided | in ‘the Native (Urban 
Areas), Consolidation. Act, 1945, and the Native Labour’ Regula- 
tion..Act, 1911, an. employer shall. not require’ an employee to - 

“board. and/or lodge . with” chim Or, _with ABY person or at any 
Place nominated by him. : . 

6) Fines: and, Deduétions—An “employer shall not levy any 
fines against his ‘employee nor save as provided. for in clause 23 
“shall hé make any deduction from his employee's remuneration 
other than the following: —_ 

(a) With the written consent: ‘of his” employee a deduction: for 
holiday, sick, instirance, provident or pension fund; 

~ (by save -as provided in .clause..8,.when his. employ ee absents 
himself. from: work. or is absent. owing. to.accident or ill 
health, 1a‘ deduction. proportionate, ta. the period of such 
absence;. hn 

  

ey a “ dediction ‘of ‘any amount “witch an cmp! oyer by any 
statutory. law. or any “order of any” ‘competent court is 

required or permit tted ta make; : - 

“@ whenever ‘the ordinary. hours. of work prescribed” in clause | 

--6 (4) are reduced on account of shori-time.a deduction in 

respect: of each hour. of such reduction: of one forty-fourth 
. of. the weekly wage prescribed in clause 4, (1) or 4 (2); 
provided that in the event of 2 stoppage of. work due to 

- +. ¢irenmstances beyond the control of an employee, his 

~.,. employer shall guarantee to such employee ‘a minimum of 

: 35 hours workin any one week of employment, or pay- 

ment in liew thereof; and provided further that” no deduc- 
tion shall be made— 

‘ @ in the case of short- -time. arising . “out: of. ‘temporary 

_- glickness of trade or shortage of raw material,. unless 

the ernployer has given his employee. not less- than 
°.24 hours’ notice: of his. intention SO. oto. _Teduce the 
‘ordinary hours.of work;



   

   algemené “onklaarraking . van” ‘geboue, - installasies of 

--Masjinerie as gevolg- van ’n ongeluk of ander onvoor? 

Siene noodgeval; ‘ten opsigté van ‘die cerste uur wat nie 

’ ‘gewerk word nie, ‘tensy dic werkgéwer sy werknemer: |’ : 

die vorige dag in Kennis geste] het. daf daar. geen’ werk 
< 

* beskikbaar’sal wees nie;~ 

“(e) 'n aftrekking ten opsigte van elke openbare vakansiedag 

nitgesonderd: Nuwejaarsdag, Goeie Vrydag, Paasmaandag, 

Hemelvaartsdag, Republickdag, Geloftedag of Kersdag, 

waarop ‘n werknemer.toegelaat word om nie te werk nie, 

_-.wan een vyfde van die weekloon. wat hy onmiddellik voor 

-go "n-openbare-vakansiedag ontvang het; oo 

“(fas ’n werknemer toestem, of -hy. kragtens die Naturelle 

. (Stadsgebiede) Konsolidasiewet, 

_aftrekking van hoogstens die -onderstaande bedrae:— 

. Per. Pér 

. . : week. maand. 

Etes.......... bese tec eaeeeee saweeeence 30c R1.30 

- Huisvesting.......-...5. se veseegeeenes 20c ~ RO,87 

Etés en ‘huisvesting.. 0.0.6. c ees e ete eS 50c -R2.17 

“(g) “Aftrekkings kragtens. klousule 23 van hierdie Ooreenkoms. 

6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD. — 

(1) Gewone werkure-—Die gewone werkure van ’n werknemer, 

uitgesonderd ’n los arbeider, is hoogstens—- | , 

(i) vier-en-veertig in ’n week van Maandag tot en met Vrydag;. 

(li) nege op “*n dag; 

met dien verstande dat geen vroulike werknemer. toegelaat mag 

word om—~ os oe oe re 

(a) tussen G-uur nm, en 6-uir vm.” 

(6) na 1-uur nm, op meer as vyf.dae jn ’n-week te, werk nie. 

-(2) Die gewoné werkure van ’n los. arbeider..is. hoogstens agt 

op ’n dag. : re 

"(3) Etenspouses—'ni Werkgewer mag’ nie van sy: werknemer 

véereis of hom toelaat om langer as vyf agtereenvolgende ure op 

"n dag sonder ’n onderbreking van minstens cen uur, waarin geen 

werk verrig mag word, te werk nie. en die’ onderbreking. word 

nie geag deel van die gewone werkure, of oortyd te wees nie; 

met dien verstande dat—. --- . a, 

(a)'as die onderbreking: langer ‘as een: uur duur, enige. tyd ‘bo 

">" eén-en ’n' kwart uuras deel van die gewone werkure of, na 

: gelang van die geval, van oortyd beskou moet word; 

_(b) werktydperke wat deur *n pouse van minder as. een. uur 

*" -onderbreek word, as aaneenlopend beskou moet. word. 

(4 Ruspouse—n Werkgewer moet aan élkeen van sy werk-. 
sy. inrigting in: diens is, uitgesonderd ’n- 

nemers wat in of by 
nagwag, ’n ruspouse van minstens 10- mifute-‘toestaan-so na as 

moontlik aan— Be ee Peas 

(a) die middel van’ elke eerste werktydperk op ‘nm dag; 
(b), die middel, van elke tweede werktydperk . op’ ’n dag as 

_,. daardie tydperk langer as drie uur is; 

waarin, ’n werknemer nie verplig. of toegelaat mag word om: werk- 

te. verrig nie en daardie ruspouse ‘word’ deel’ van die “gewone 

werkure geag. te wées. See ae oo, 

(5) Werkure ‘moet aaneenlopend wees,—Behoudens die bepalings 

van subklousule (3) en (4):van hierdie klousule, is alle werkure. 

aaneenlopend. : ee ge oe 

(6) Oortyd:—~Alle tyd -gewerk bo die getal ure wat ten opsigte 

vane ’n dag of ’n. week: in--subklousules (1) en (2) van hierdie 

klousule voorgeskryf -word, word oortyd .geag te wees. - , 

(7) ‘Beperking -van cortyd—n Werkgewer. mag van ’n:werk- 

nemer vereis of horn toelaat: om hoogstens die volgende. oortyd 

te:werki— 2 4 a 

(a) Twee uur op ’n- dag van Maandag tot en. met Vrydag;..., 

(5) vier uur op Saterdag; a oe 

‘(o)'ses uur inn week; baa ; 

met dien verstande dat geen werkgewer van’ ’n vroulike werk- 

‘ ‘nemer mag vereis of haar mag: toelaat om— ae : 

“(@)) langer as twee uur op ’n dag, ‘nitgesonderd Saterdag, oor- 

tyd te werk: nie; Ci . fo 

” Gi) op meer as drie ‘agtereenvolgende dae oortyd te werk nie; 

(iii) op meer as 60.dae in °n jaar odrtyd te ‘werk nie; 

(iv) na voltooiing van haar gewone werkuré jangeras eén 

~ "yur op ’n dag’ oortyd te werk nie, tensy hy so ’nwerk- 

‘nemer voor 12-uur middag daarvan in-kennis, gestel het. 

- (8) Besoldiging vir oortyd.—n Werkgewer moet sy werknemer 

ten opsigte van alle oortyd wat deur hom ‘gewerk’ word, 

besoldiging betaal teen ’a skaal van ‘minstens cen en ’n derde 

maal sy gawone besoldiging met inbegrip van lewenskostetoelae; 

met dien verstande dat as ‘die oortyd: in "n week wat bereken 

word op ’n daaglikse basis, 

weeklikse basis, dié basis wat die hoogste bedrag vir oortyd vir 

daardie week gee, aangencem moet: word.: -., : : 

- (9) Etes wat verskaf moet word.—-n Werkgewer moet: ’n ,werk- 

nemer van wie dit -vereis wordom na ‘6.30 nm. oortyd -te. werk; 

van ’nbehoorlike’ ete’ voorsien, of in-.plaag daarvan daardie: 
werknemer betyds ’n*bedrag:van minstéens’15: sent betaal om hom: 

in staat te stel'om ’n ete te verkry.:vocrdat die’ .cortyd micet 

begin. . , 
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Gi) in’ die” “geval van Korttyd “Wat ontstaan weens: ’h | 

1945, verplig word om. 

etes en/of huisvesting. van sy werkgewer aan te neem, .die_ 

exceed eight in any day... 

'."(a) the middle of each. first work period ina day; 

verskil van oortyd bereken op’ ‘n=   
  

(ii) inthe “casé’ of short-time die to a, general: breakdown 
° OF ‘buildings, plant; 6r machittery due°to accident _of 
‘other unforeseen “émergency ‘in respect’.of* the: first’ 

. “hour nor worked unless the employer has given “his: 
employee ‘notice on: the- previous day that ‘no work: 

. ‘will be available. TEE ak te tn ge 

- (e) a .deduction in .respect of any. public holiday” other than’ 
: "New Year’s Day, Good Friday, Easter Monday, Ascension 
Day, Republic Day, Day of Covenant or, Christinas ‘Day’ 
on which an employee is permitted not''to work,’ of one- 
fifth of the weekly wage. which he was receiving immediately 
prior to such public holiday; 

(f) when ‘an employee agrees or is réquired’ in: terms of - the 
Natives (Urban Areas) Consolidation Act, 1945, to accept’ 

“<from ‘his employer board and/or’ lodging, a- reduction: 
not exceeding the amounts specified hereunder:— =~ ~ 

No
e 

/ Per "°° Per’ 
/ / , Week: — Month. 

Board..... en Ceeeeceeceees > 300 0 «R1.30 
Lodging...........00eseeee Leb eee 20c © RO.87 

_ Board and Lodging.............-066 ' $0c °° R27 

(g) Deductions in terms of clause 23. of this Agreement. - 

6. Hours oF Work, ORDINARY AND OVERTIME..AND: PAYMENT 
: . - _ FOR OVERTIME. 2) 2... : 

(1) Ordinary Hours of Work.—The ordinary. hours of work of 
an employee other than a casual labourer shall not exceed—.. . 

(® forty-four in any. week from Monday to Friday inclusive; 

ii) nine in any day; ; : noe 
provided that no female employee may be permitted to work— 

(ay between 6 o'clock: p.m. and 6 o’clock a.mm.3 
(b)- after 1 o'clock p.m. on more than five days in any week. 

(2) The ordinary. hours of work of a castial labouret shall not 

‘3) Meal Breaks-—An employer shall not require or permit his 
employee to’ work for more than five consectitive.hours on any 

/.day without an interval of not less than one hour during which 
no work shalt be. performed and such interval. shall: not be ~ 

“deemed to be part’ of -the ordinary hours of work. or overtime; 

provided that . a 

‘(a if ‘such interval be’ for longer than one hour, any period 
in.excess of an hour and a quarter sliali be’ deemed to be 
part: of the ordinary “hours of work’ or overtimie, ‘as the 
case’ may be; * pe pe 

'(b) periods of work interrupted by an interval of less than 
: one hour -shall-be deemed to be continuous. -. be m, 

. (4) Rest Intervals—An employer. shall grant .to, each. of his- 
employees, employed in or about his establishment other -than_a. 
night. watchman, a rest interval of not less than 10 minutes at 
as nearly as practicable = pee 

-(b) the middle of each .second work. period:.in- a-day where: 
.« such period is-not longer than: three hours)... 

during~ which: the employees shall not be: tequited “or peimitted’ 
to perform any work and such interval shall be deemed to be 

: part: of: the ordinary hours of work. 

(5). Hours of Work to be Consecutivye—Save as .provided in 
.sub-clauses (3) and. (4) of. this clause, all hours of work shall 
_ be consecutive. , : ae PO Es 

(6) Overtime—AU time worked in excess. of ‘the number of 
hours prescribed. in respect of a day or a week.jin sub-clauses 
(1) and @) of this clause shall -be deemed.to be. overtime, a 

(7) Limitation  6f ‘Overtime-—An employer ‘may, require ot 
. permit an employee to work overtime for not more than— 

@ two’ hours ‘on any day ‘from. Monday ‘to’ Friday, inclusive | 

(6) four hours on a Saturday; . ee 
(ec) six hours, in, any, one week; 

| provided that no employer shall require or permit a female 
‘employee to work overtime— co De : 

(i) for mere’ than two hours on any day excepting a ‘Saturday; 

(ii) on more than. three consecutive days; 

(iii) on more than sixty days in any year; 
(iv) after completion of her ordinary. working hours for more 

than one hour on.any day unless he has given notice 
thereof .to such employee before midday. 

|. (8) Payment for Overtime-—An employer. shall pay: to. his 

employee in respect of all overtime worked. by him remuneration, 

-at-a rate not less than one and one-third times his ordinary 
remuneration inclusive of cost of. living allowance; provided that. 

where in any week overtime calculated on a daily basis differs 
‘ from. overtime calculated on a weekly basis, the basis which gives 

: the greater amount of overtime during that week ‘shall be adopted, 

.(9) Meals to. be _Provided—An employer. shall provide. ‘an 
: employee. who is-required to work. overtime after 6.30 p.m., with: 

, a, Sufficient meal, or in eu thereof shall. pay, to. such employee 

‘an amount not less than 15 cents in sufficient time to enable 

fim to obtain a meal before the overtime is due to comimence.



   

  

(10). Voorbehoude. Die. ‘bepalings. vans hierdie. klousle is. nie, 
yestuurder. of ’n   op ° ne handelsreisiger, -handelsreisiger. se motor 

wag: van: toepassing nie; en die 
. @; 6)-en GY van ‘hierdi klousitie is nie..van toepassing op ’n 
werknemer wat werk. verrig-.wat: ‘noodsaaklik .gedoen moet. word 
as gevolg van. ’n onklaarraking ‘van installasies,, masjinerie. of 
‘ander onvoorsiene noodgeval nie, .of ‘in verband met .opknapping 
of ‘herstél van- “installasie: of masjinerie” wat - nie’ ‘gedurende die 

    
   

gewone werkute -verrig: kan: word ‘nie, of herstelli ings adn’ geboue - 
. wat nie. gedoen kan word _terwyl die masjinerie in » werking is nie. 

75 AARLIKSE “VERLOE. 

AA): ‘Behoudens, die bepalings. yan sub} klousule 2), moet nh -werk- 
gewer, ten opsigte’ van’ elke. voltooide 12. maande in sy diens 
sy, werknemer,. “nitgesonderd ; n. .los werknemer, die. volgende 

toestaan— , : 

- (). een-en- twintig agtereenvolgende: kalenderdae verlof in die 
_ geval van ’n handelsreisiger, monsterjong en ’n wag; 

- (b) veertien. agtereenvolgende, kalenderdae verlof in die geval 
. van alle ander werknemers; . 

en moet so ’n werknemer soos volg betaal— : . 

@ minstens drie maal die weekloon waarop hy geregtig is 
vanaf die eerste dag wanneer die verlof’ begin, in die gevai 
van *n’ werknemer in (@) -genoem; en : 

Gi) 
die eerste. dag wanneer die verlof begin, in die geval van 
“a werknemer.in (b) genoem: :: : 

(2) Die verlof wat in subklousule (i) yan hierdie klousule voor- 
geskryf ~word,: word toegestaan op -’n tyd wat deur. die: werk- | 
gewer vasgestel word; met dien verstande .dat— . 

() behoudens die .bepalings van paragraaf, (v), as sodanige 
verlof. nie eerder toegestaan is nie, dit binne twee maande 

; ba voltooiing van die jaar diens waarop dit betrekking 
het, toégestaan’ moet word; ~ 

Gi) die tydperk: van -verlof nie-met siekteverlof,. of met .’n 
““tydperk waarin die ‘werknemer verplig: is om. militére 

.,,.,0bleiding mee te maak, mag saamval nie; 
Gi) as - Nuwejaarsdag, Goeie | Vrydag. Paasmaandag, Hemel- 

vaartsdag, Republiekdag, Geloftedag of ‘Kersdag binne die 
‘ s.tydperk van ‘die. verlof val, nog ’n,, dag..as: bykomende 

everlof met -volle besoldiging by. g genoemde , tydperk gevoeg 
“moet. word; 

n- werkgewer efige dag. acleentheidsveriof. met volle besol- 
diging: wat.op die werknemer se. -skriftelike , versoek , toe- 

“Gv 

gestaan. is gedurende die jaar diens waarop. -die tydperk. 
. Van. jaarlikse. yerlof.. betrekking... het,, van, die tydperk van 

a, Werlof kan aftrek; i 
v)-2n werkgewer en 'sy, arbeider “slerif élik. kan. ooreenkom om 

die jaarlikse verlof oor ’n ‘dienstydperk van n_hoogstens twee 
agtereenvolgende jare: te laat, ‘oploop. . - 

     

"@) Verlofbesoldiging—Die. ‘besoldiging ten. “opsigte yan’ jaar-, 
Jikse verlof wat in subklousule (1) van hierdie kiousule genoem |: 
wotd,’ moet’ op dié’ laaste’ werkdag. voor die aanvangsdatum van 
die: verlot betaal word. : 

“(4)’ i -Werknemer wie $e “dienskontiak eedurende ehige ‘ydpetk 
van 12 maande: diens” by dieselfde werkgewer eindig voordat 
die’ verloftydpérk | in subkiousulé €1) voorgeskryf “vir dié tydperk 
toegestaan. is, iMoet. by- sodanige diensbegindiging :.en. benewens 
enige ander besoldiging wat aan honr-verskuldig ‘mag-wees, betaal 
word .-vir. elke -voltooide. -maand .van sodanige dienstydperk, en 
wel minstens die. volgende—, 

(a) ’n kwart van die weekloon-in “die geval: van: “fA werknemer 
in paragraaf (a). van subklousule (1) genoem; 

by” n’ vyfde* van die. weekloon in die geval’ van ’n werknemer 
“ in paragraaf (b) van ‘subklotisule: () genoem. , 

(5) °n Werknemer wat op ’n tydperk van verlof kragtens sub- . 
klousule’ (1) van hierdie. klousule geregtig: geword het en wié se 

’ dietiskontrak ‘voor ‘die’ toestaan van die -verlof. eindig,. moet by 
die: bedgindiging ten opsigte van daardie verlof die bedrag betaal 
word, wat in subklousule (1).en (4) van hierdie Klousule | voor- 
geskryf ‘word. . 

(6). Vir die, toepassing van hierdie. klousule. “word dit beskou 
dat die uitdrukking ,, diens” enige tydperk of tydperke insluit 
waarin die werknemer— 

(a) met verlof kragtens subklousule | a “vari _bierdie artikel 
-rafwesig is;: 

_ (db) militére opleiding ondergaan; 
* fc) oP. las of op. versoek van, sy. werkgewer van sy werk atwesig 

(d) kragtens klousule’ 8 met siekteverlof afwesig is; 

en dit word geag te begin. op die datum ” waarop die ‘werknemer 
by sy ‘Werkgewer in diens tree of, na’ gelang’ van die jongste 

_ datuni, die datum, waarop hy laas_ op jaarlikse -verlof' geregtig 
geword het. : 

“ (1) Die’ verloftydperk moet nie saamval. met enige :siekteverlof- 
ee ten’ opsigte waarvan .°n werknemer - ‘kragtens klousule 

(6) (ii) op: siektebetaling geregtig is nie, en ook nie met enige- 
tydperk waarin “a werknemer militére opleiding moet ondergaan 
nie. ey 

8. SIEKTEBYSTANDSFONDS ‘VAN , DIE, ‘LEKKERGOEDNYWERHEDD. 

“() ‘Hierby word ’n fonds gestig ‘wat bekend staan as’ die 
” Siektebystandsfonds van: die Lekkergo¢daywerheid ” -(hieronder 
die’, fonds ® genoem). Alle’ bates ‘én laste van die fonds ingestel- 

- by ‘Goewermentskennisgewing No. 1321 ‘Van 12 September 1958, 
word by. dic’ fonds geinkorporeer, 

   

  

_bepalings. van subklousule (3), . 

minstens. dubbel die weekloon waarop hy: geregtig is vanaf j|° 

Gy) 
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(10). Savings. The’ provisions, of this clanse ‘shall not apply to 

    
eakdown in 

plant,, machinery. or., other. -wnforeseeh emergency, or in connec- 
‘tion. with, the, overhauling ‘Gr repairing - of plant or; machinery. 
-which cannot be performed during. the ordinary hours ‘of work or 
‘Tepairs to buildings which’ cannot be carried out while’ machi inery 
“is , Working. 2 

  

7, ANNUAL LEAVE, 

“ay Subject to: the provisions .of sub-clause (2), ‘an employer 
shall grant to his employee, other than.'a ‘casual: employee, in 
respect of each ‘completed ‘period of twelve: months’ employment 

| with him— - - 

(a) in ‘the case of a traveller, - sample: boy; anid a watchman, 
twenty-one ‘consecutive calendar: days’ leave;- : 

(5) in the case 
calendar days leave; 

and shall pay to’ such employee— 
(i) in the case of an employee mentioned in (a), not, less. than” 

three times the weekly wage to which ‘he is‘ entitled as 
from ihe first day of the’ ‘commericément:.-of~ the leave; 
and 

Gi) in the case’ of an employee ‘mentioned in. (b),, not. ‘less: 
: than double the weekly wage to which: he. is. entitled as 
from the first day of the commencement, of, the leave; 

(2) The leave referred to in sub- clause: (wb of. this clause shall 
be granted at a time to be fixed by the employer;. provided. that-— 

.@) save as provided in paragraph (v), .if.such.leave has not‘ 
been granted earlier it shall be granted within two. months 
of completion of the year- of employment. to which, it 

_. relates; 
~) (ti) 

undergoes military training; 

 Giydf-New Year’s Day, Good. Friday, 

: Christmas Day falls - within’ . the . period. of such, leave, 
another day. shail be. added: to the said: period. asa further, 

: period: of. leave: on-full pay;.. 
an employer may set off against such: period. of. leave. any 
day: of -occastonal. leave - varanted on -full,, pay to :his 

the period of such leave shall not be“ concurrent ‘with ‘any 
“sick Iéave nor-with any period: during which the. employee 

‘a. traveller, traveller’s, driver. of a. watchman, and the provisions of - 
: sub: clauses, (3), (4),"(3) and (7). of -this clause. F : hot apply to..— 
Lan. employee employed on work. nécessitated . by, a‘ bre 

of all other employees, fourteen consecutive, . 

Faster, Monday, 
- - Ascension Day, Republic Day, Day of. the Covenant. or, 

‘employee at: his -employee’s request..made, in writing. during. . 
. the yearof. employment. to: which the, period of. annual 
leave relates;. . 

("an employer - and. his. abourer. may. agree. “in, “writing ‘that , 
. » annual, leave be accumulated over a, period of, service, of 
“hot more than- two ‘consécutive years; a aa 5 

£3): ‘Leave: Remuneration. —The: remuneration... 

ment, of ‘such leave, .. | - 

(4) An employee whose “contrast of employment terminates 
‘during any. period. of 12° ‘months: of employment: with ‘the same 
employer before’ the period of leave’ prescribed ‘in sub-clause (1) 
in respect of that period has accrued, shall ‘upon such termina- 

‘tion. and in addition to any other remuneration Which niay’ be 
: due to: lim, bé paid in respect. of each« completed month. of 
‘ such’ peroid ‘of employment, not less than— -:: 

(a) in the case of an employee referred to in paragraph: (a) of 
sub- clause (1), one-fourth of. the weekly -wage; . 

' (b) in the case of an employee. referred ‘to in: paragraph ® of 
sub-clatise *(1), one-fifth of the weekly wage. 

(5) An employee who has ‘become entitled to a period of’ leave 
‘in terms ‘of sub-clause (1) of this’ clause and..whose. contract, of. 
employment terminates before such leave has been granted, shall 

| upon. ‘such termination be paid: im. respect of stich leave the 
amount referred to im sub-clauses (J) and (4) of this clause. 

(6) For the purposes of this clause the expression. 

which an employee is— 
(a) absent. on ; leave in terms of sub- clause ® of this clause: ‘ 

(b) undergoes military training; © 
(ce) is absent. from work on the instructions of or at the request 

of his employer; : 
(d) absent on sick leave in terms of clause 8; 

“and shall be deemed to commence from the. date the employee 

‘enters his: employer’s service or from, the. date on which he last 

became. entitled to annual leave, whichever is the later.’ 

B. ‘The period. of leave shall not fun’ concurrently ‘with ary. 

‘period of sick Jeave in respect of which an employee is entitled" 

to sick .pay in.terms of clause 8, (6) (ii)’ nor with any’ period: - 

. during which 3D. employee is required, to undergo military’ 

: training. . 

8. SWEET INDUSTRY SicK- BEnerrr - Fun. 

Ww There is hereby. established. a fund which shall be known as 

‘ the “Sweet Industry Sick Benefit: Fund ” (hereinafter . referred | 

to as.“ the fund ”): 
: liabilities of the fund: established «ander Governmen } 

. 132 dated 12th. September, 1958. os 

The fund shail. incorporate: all. assets and’ 
Notice, No, 

  

  

: in’ respect “of 
annual leave referred fo in sub-clause (1) of this clause: shail 
be paid onthe last work. day.before the date of the. commence-" 

“ employ-” 
taent” shall ‘be deemed to include any period or periods daring 
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die fonds is om gedurende tydperke van (2) Die doci. van 
en siektebystand te verleen. aan siekte, mediese, artsenykuns.ge 

werknemers in die Lekkergoednywerheid in die landdrosdistrik 

Port Elizabeth, vir wie lone in hierdie Ocreenkoms voorgeskryf 

word. : ; 

(3) Die fonds word geadministreer deur die Raad wat reéls vir 

die administrasie van die fonds opstel, wysig of verander, Kopicé 

van: die reglement en alle wysigings daarvan moet by~. die 

Sekretaris van Arbeid ingedien word. 

(4) Alle werknemers vir wie lone in hierdie Ooreenkoms ‘voor: 

geskryf word, moet lede van die fonds word en in die volgende 

groepe ingedeel word:— a 

Groep 1—Werknemers vir wie °n “basiese loon van minder 

as R4 per week, sonder lewenskostetoclae, yoorgeskryf is. 

Groep 2-~—Werknemers vir wie ’n basiese loon van 

minstens R4, maar minder as R6 per week, sonder lewens- 

' kostetoelae, voorgeskry! is. Do : 

-. Groep 3,—Werknemers. vir wie "n basiese loon van minstens 
- R6 maar minder as RS per week, sonder lewenskostetoelae, 

voorgeskryf is, eo 

Groep 4.—Werknemers vir wie ’n bas.ese loon van minstens 
.R8 per week, sonder lewenskostetoelae,. voorgeskryf. is.- 

(5) (a) Bydraes.—Elke werkgewer moet op. elke betaaidag van 
die loon van elke werknemer, uitgesonderd ‘n. vakleerling, onder- . 
staande bedrae, hieronder bydraes genoem, aftrek :-— 

Groep {:. Die bedrag van 6c,. So 
- Groep 2: . Die. bedrag van &c. ~ foe 
Groep 3:. Die bedrag van lic. : ~ : 
Groep 4: Diebedrag van 13c..  - So : . : 

(b) By élke bydrae wat kragteris subktousu‘e (a) hiervan gedoe 
word, moet die werkgewer ‘n bedrag’ van 13¢ voeg en dic . 

totale bedrag, tesame mict ’n staat in die vorm wat die Raad van . 

tyd tot tyd voorskryf, voor of op die sewende dag van die daarop- | 

‘volgende maand aan die Sekretaris.van die Raad, Posbus 3051, : 
Port Elizabeth, stuur. . 

6 Siektebesoldiging —(A) @ Behoudens die bepalings yan sub- 

kicusule (8), is. vir elke bydraé bystand van agt uur aan die bydraer . 

verskuldig fot*n maksimum. van 416 uur; met dien verstande dat 

wanneer die getal ure wat. verskuldig geword het, deur siekte-- 

besoldiging ooreenkomstig hierdie artikel verminder word, die - 

saido wat in die kredit van die bydraer ootbly, vir elke verdere - 

bydrae met agt uur-vermesrder moet word totdat die maksimum | 
yan 416 uur bereik is. | . 

(ii) Behoudens die bepalings van subklousule (10) (5), moct die : 

Raad, wanneer hy van ’n werknemer.’n-sertifikaat ontvang wat: 
deur ’n mediese beampte deur deur Raad aangestel, uitgereik is, 

met -vermelding dat daardie. werknemer -weens siekte:nie in staat 

is om te werk nie, aan daardie werknemer . siektebesoldiging . 

_betaal vir die groep waarin hy laas bygedra het, en vir elke uur 

van afwesigheid gedurende die ‘ gewone week, met ingang van 

‘die ‘derde werkdag na aanmelding by dié mediese beampte, teen: 

die volgende skale:=- 8s 
Groep it: 5c per dury- 

- Groep 2; 9c per uur; | 
*. Groep 3: 13e per war; 

_ Groep 4; 17e per uur; 

met dien verstande daf-—~- cose 

(a) ingeval °n werknemer vier 

van afwesigheid verloor is, moet ontvang; - 

. (b) elke sertifikaat-wat deur ’n mediese -beampte uitgereik word, 

'n geldigheidsduur.-van ‘sewe’ dae van die datum, van -uit- 

reiking. af het; met dien. verstande dat ‘die -Raad, in die 

geval van-’n langdurige siekte, vir. sodanige anger: tyd as 

wat. hy -bepaal,.dié sertifikaat- van ‘een . van: die’ mediese 

- beamptes.wat deur die raad aangestel is, kan aanvaar, 

(c} geen: besoldiging bo dié getal ure wat kragtens subklousule 

(6) (A) @ van hierdie klousule: verskuldig geword het, 

betaal kan word nies 7 EE 

(d) die uitdrukking ,, uur” ’n gewone uur beteken wat die 

_ werknemer sou gewerk het (afgesien van korttyd. of oor- 
tyd).as hy nie. weens siekte van die werk. afwestg was nie; 

eh met dien verstande voorts dat geen siektebystand soos volg 

betaal word nie— 
_ --(e) aan. ’n werknemer. sé “siekte,: ongesteldheid of kwaal na. 

.-die Raad ‘se mening toe te‘ skryf: is aan wangedrag of 
buitensporige gebruik van bedwelmende™drank of ver- 
dowingsmiddels;. (ao Lo Le. 

... (f).ten opsigte van. besoldigde.. vakansiedae soos in-.: hierdie 
. Ooreenkoms vasgestel, of ten opsigte van. dié gedeslte van 

_die.- jaarlikse . verlof- waarvoor. ’n..werknemer . , verlof- 
besoldiging- kragtens: klousule.7:-van hierdie. Ooreenkoms 
ontvang het; : Ce . cee 

-(g) vir enige siekte waarvoor ’*n werknemer . skadeloosstelling 
kragtens die Ongevatlewet, 1941, ontvang; . 

‘(k) ten opsigte van bevallings gedurende die tydperk van vier 
weke voor en agt weke na die datum van die bevalling, 
nl. dié. tydperk -waartydens *n bydraer reg op_bystand 
het kragtens die Wet op Fabrieke,. Masjinerie en Bouwerk, 

. 1941, soos gewysig, ©. | |, Sc a 
.-., @)-vir enige tydperk wat °n: werknemer geregtig .is' op bystand: 

' " ingevolge die Werkloosheidversekeringswet, 1946, soos 
gewysig. . 

10 

agtereenvolgendé werkdae of: 

langer afwesig is, hy boonop.siektebesoldiging ten opsigte 

yan die getal werkure. wat gedurende die eerste dric dae. 

  

_ Q} The object of the fund shall be the provision of medical, 
pharmaceutical and sick pay benefits, to employees in the Sweet 
Manufacturing Industry in the Magisterial District of Port Bliza- 
beth for whom wages are prescribed in this Agreement, during 
periods of illnes. } 

(3) The fund shall be administered by the Council which shall 
make, amend and alter rules governing the administration of the 
fund. Copies of the rules and any amendments thereto shali be 
lodged with the Secretary for Labour. . 

(4) All employees for. whom. wages are prescribed in this 
Agreement shall become. members of the fund and shall be 
classified in the following groups:— oo 

-Group 1.—Employees.for whom a basic wage of less than 
R4 per week -exclusive of cost of living allowamce is pre- 
scribed. . ; . 8 . 

Group 2.—Employees for whom a basic wage of not less 
than R4 but less than R6 per week exclusive. of cost of 
living allowance is prescribed. ae - 

Group 3.--Employees for whom a. basic. wage of not less 
than R6 per week. but. less than R8 per week exclusive of 
cost of living allowance is prescribed. ae 

Group .4.—Employees for .whom a basic wage of not less 
than R8 per week exclusive of cost of living allowance is 
prescribed. ~ ‘ , ” 

(5) (a) Contributions-—Each employer shall on each pay day 
deduct from the wages of each employee, other than an appren- 
tice, the following amounts, hereinafter referred to as contribue 
tions :— St : - oO : me 

Group 1: The sum of 6 cents. 
Group 2: The sum of 8 cents. 

' Group 3: The sum of If cents. 
_ Group 4: The'sum of 13 cents. 

(b) Fo each contribution made in terms of _ sub-clause. (a) 
hereof the employer shall add an amount of 13 cents and forward 
not later than the seventh day of the following month, the total 
sum, together with a statement in such form as the Council may 
from. time to time. prescribe, to the Secretary of the Council, 
P.O. Box 3051, Port Elizabeth, - : . . . 

(6) Sick Pay.—(A) fi) Subject to the provisions of sub-clause 
(8} for each :contribution a. benifit of eight hours shall accrue 
to a contributor up' to a maximum of 416 hours; provided that 
where the number of hours accrued. is reduced. by way of ‘sick 
pay in terms of this clause, the balance remaining to the credit 
of the contributor shall be increased by eight hours for each 
further contribution until the maximum of 416 hours is reached. 

(ii) Subject to thé provisions of sub-clause (10) (5).the Council 
Shall on receipt from an employee of .a certificate issued by a 
medical officer appointed by the Council’ certifying that such 
employee is incapable of working due to illness, pay to such 
employee sick pay for the group in which he last. contributed 
and for each hour of absence during the normal week beginning 
on the third working day after reporting to the medical officer, 
at the following fates:-— = ne 

Groep 1: 5 cents per hour; 
Group 2: 9 cents per hour; 
Group 3: 13 cents per-hour; ; Le 
Group 4: 17 cents per hour; . .- , 

provided that ~ 

(a} in the event of an employee being absent for four or more 
consecutive. working days he shall in addition be paid 
sick pay.in respect of the number of working. hours lost 

. during the first three days of absence; - mo 

(b) each certificate issued by a medical officer shall have a 
‘currency .of seven. days from the date of issue; provided 
that the. Council. may,.in the event of lengthy iffness, 

“accept. the certificate .of one. of the medical officers 
appointed by. the Council for such. longer petiod as it may 
determine;:. oo. Be : . 

(c) no payment in’ excess of the number of ‘hours accrued in 
terms of sub-clause (6) (A) (i) of this clause shall be 
payable; : ps : 

(d} the term “hour”. means an ordinary hour which would have 
been worked by the employee. (reeardless. of shori-time 
or overtime), had he not been. absent from. work through 
illness; . . 

_and provided further that no sick pay benefits shall be’ paid— 

~ (e) to an employee whose illness, .affliction or disease is in the 
opinion. of the Council, attributable to misconduct. or 

. - excessive indulgence. in intoxicating liquors’ or~ drugs: 

“(fy im respect of ‘paid holidays as specified i this’ Agreement 
"or in respect of any portion of the annual leave for which 

_ an employee received holiday pay in terms of clause 7 of 
‘this Agreement; , - ue 

9 @g) for any illness in respect of which an. employee in receipt 
"of compensation in terms of the Workmen’s. Compensa- 
tion Act, 1941; ce 

(h} in respect of .confinements during the period four weeks 
prior to, and eight weeks subsequent to, the date of con- 
finement, during which a contributor is entitled to benefit 
under the Factories, Machinery and Building Work Act, 

1941, as amended; i: 

-@) for any period during which an employee is, entitled to 
benefits in terms of the Unemployment Insurance Act, 

1946, as amended. oes , ~ i :



Gi), Elke werkgewer, moet op yoor, die. ‘sewende ‘dag van. ‘elke. 
maand ’n opgawe ten Gpsigte van die. voorgaande kalendermaand 
in. tweevoud by: die Raad indieri wat die volle. name. van’ die 
-werknemers aantoon, wat gédurende die Yyoorgaande maand weens 
siekte van hul werk afwesig | was asook hul groepe:.en die getal 
dae. van afwesigheid. ee aa 

“ (B). Mediese: en, artsenykundige bystand.— —n, _Werknemer ‘het 

reg op— ee case! 

*-@) algémene mediese behandeling deur een van: die mediese 
beamptes wat deur dié Raad aangestel is: (hieronder die 
mediese beampte genoém), uitgesonderd vir-~bevallings; 

: - Giy inspuitings, maar nie inenting .en voorkomingsinspuitings 
"+ * wat deur:die mediése beampte toegeden word nie; - ~ 
tid} operasies en spesialisbehandeling op aanbeveling van die 
2 omediese beampte, tot "nh maksimum van R40 (veertig rand) 

“ gedurende enige -enkele:. kalenderjaar;.” met dien verstande 
- dat dit” nie behandeling insluit’ vir-besetings: wat voorspruit 

~" * hit “ne owerknemier’ sé- deeineming. aan: sport ‘nie; 
. ) voorrade’ medisyne, sabwe, verbande* en was middels. nit ‘n 

. apteek, deur die Raad aangestel, op miagtiging-van ’n 
> voorskrif: wat deur die: mediese: beampté geteken is. 

Db: ie koste van mediese beh randeli ing en artsénykundige yoorrade 
moet deur die Raad betaal word by “aanbieding vat bévredigende 
gekenings van die mediese beampte en apteker wat deur die ‘Rad 
aangestel i 18. ‘ 

(7) Daar word. van elke werknemer vereis om n mediese | 
ondersoek deur een van die mediese -beamptes en ‘n x-straal- 
ondersoek by die miniatuur-x- straalinstallasie wat by die Noord- 
einde-klieniek, Port Elizabeth, -gevestig is,.voor. indiensneming. in 
die Nywerheid te ondergaan .en. van: elke. werknemer wat in die 
_Nywerheid, in diens is, kan na goeddunke van die Raad vereis 
“word om’ een kéer per jaar °n x: -siraalondersoek by‘die miniatuur- 
-X-straalinstallasie by die: ‘Noordeinds-kliniek te ondergaan. - 

(8) “Geen bydraer : is daarop gerestig- om. bystard ° kragtens 
subklousule (6) te ontvang voordat hy bydraes cor "nh tydperk van 
13 weke betaal het nie 
dag’ waarop die ‘bydraer die Nywerheld verlaat. nie..Warineer *n 
vbydraer die voile bystand wat kragtens ‘subklousule: (6) (A) aan 
“hom bétaalbaar .is, nitput,-moet hy. vir ’n verdere.tydperk. van -13 
aweke- bydra voorda at. daardie. werknemer. reg: het: op -enige verdere 
‘bystand., : : . 

() Identifikasiek caarte a). ‘Aan elke. ‘bydraer, moet, nadat, hy 
{3 weke bygedra het, *n- kaart. uitgereik word in die vorm., “wat 
ivan tyd tot tyd:> deur ‘die: Raad. voorgeskryf: werd. 

_ Hierdie kaart moet deur sy: -werkgewer onderteken word én 
nioet ‘rn seftifikaat van dig’: ‘werkeewer bevat wat vermeld dat die 
“werknéemern ‘bydraer is en reg het’ op, tediese: en artsen dig 
“bystand kragtens die bepalings: van die fonds.    

Ondanks ‘anderluidehde bepalings in die ooreeikonis het. geen . 
bydraer reg op mediese “of artsenykundige bystand nie, ‘tensy hy 
in besit is van ’n identifikasiekaart wat "behoorlik onderteken en 
ingevul is ooreenkomstig hierdie subKlousule ‘én wat hy aan die 
mediese beampte of apteker wat deur-die' Raad aangestel is, | 
voorlé, en geen mediese beampte-of apteker kan aan *n persoon 
mediese behandeling of artsenykundige produkte kragtens hierdie 
Ooreenkoms gee of ultreik nie. tensy sodanige 

  

-Mmediese beampte -of apteker voorlé,. - 

(hy Wanneer ’a bvdraer sy identifikasiekdart -verlsoF, moet hy 
“by die Raad aansoek doen om uitréiking van ’n dupiikaat teen 
betaling van ’n bedrag’ van hoogstens 40 ‘daarvoor, S008 deur. 
die betrokke komitee vasgestel kan word. 

fe) Wanneer ’0 bydraer sy werkgewer se diens, verlaat, moet 
chy sy identifikasickaart aan sy werkgewer oorhandig en die. werk- 
gewer moet dit onmiddellik aan.die sekretari is van die Raad- stuur. | 

« id) Ingeval die ,werknemer binne ’n :tydperk. van.13 weke, 
bereken “vanaf die datum van sy” diensbeéindiging, ander werk 

in die Lekkergoednywerheid kry, moet sy werkgewer sonder ver- 
“suim ‘n nuwe kaart kragtens’ paragraaf {a). van hierdie sub- 

_ Klousule aan hom uitreik. 

(10 Geldelike beheer=—(a) Al die’ geld’: wat in die fonds 
Linbetaal “word, moet: gestort word in ’n spesialé ‘rékening wat op 
| Baant van: die Siekfebystandsfonds van die Lekkergoednywerheid 
by ’n bank wat deur die Raad goedgekeur is, -geopen Moet word. 

(£). Bystand word. gestaak. wanneer . die bedrag , in die kredit 
van die fonds benede R200 daal en kan nie hervat word voordat. 

die bedrag: in. die. kredit. ‘van die fonds ‘die som, van R400 bereik 
et nie. 

(c} Die Sekretaris moet s0 spoedig moontlik’ na 34 ‘Desember 
yan elke jaar "ir staat opstel wat die gelde wat ontyang is en die 

- besonderhede van die uitgawés gedurende die 12 maande wat 
: eindig | op. 31,. Desémber, aantoon, Sodanige: ‘staat moet. vir 
ouditefing voorgelé word aan."n openbaré rekenmeester ‘wat deur 
die Raad aangestel is, en moet aan die Raad voorgelé word. saam 

- met-die opénbare fekenmeester “se’ verélag.' Die geouditeerde 

    

” staat en die openbare rekenmeester sé verslag daaroor, moet vir 
insae op die hoofkantoor van die Raad 1@ ev afskrifte daarvan 

»Amoet binne -drie maande vanaf die’ tydperk daardeur gedek, 
ofan die Nywerheidsregistrateur gestuur word. 
“(dy Alle uitgawes wat. in verband met die beheer: ‘van die fonds 

" aangegaan word,’ vorm ’n-las:teen die fonds. _. : : 
(e} Alle betalings wat deur die. fonds gedoen “word, moet 

o Beskied per tjek ov die fonds se rekening getrek. Daardie tieks 
moet.geteken word deur twee Persone wat. behoorlik deur die : 

~Raad daartoe gemastig is. 

  

en geen bystand-is betaalbaar vanaf die - 

fe persoon ‘a identifi- . 
kaart sdos in hierdie subklousule vooraeskryf, aan sodanige 

-the -“* Sweet” Industry Sick Fund” 
- Council. 

~December . each. ‘year.   ‘account. 

‘GOVERNMENT GAZETTE: EXTRAORDINARY, 4 AUGUST ‘1961 _ . 

Gai Not later than. the. seventh da ay of “each month’ ‘every 
- employer shall forward to the Council-in respect of the preceding 
calendar month, a statement, in duplicate, showing ,the full name 
of the employees who have been absent from work -due to illness 

| during the preceding months, ‘their groups. and the. ‘numbe: c of 
days: absent. or 

(B) “Medical cand: Pharmaceutical Benefit ts An. employee shail 
- be. entitled to—.. 

Gi) general medical attention ‘from one of the ‘medical officers 
appointed by. the Council (hereinafter styled ‘the: medical 
officer), except confinements; ~~ 

Gi) injections, excluding vaccination and preventative injection 
administered ‘by © the medical officer; ¢ : 

(iii) operations and specialist treatment on the recommendation 
: of the medical officer up to a maximum’ of -R40 (forty 

“rand) during-any one calendar year; provided that ‘this does 
‘ not include treatment for injuries arising out. of an em- 
ployee’s participation in sport, « 

Wy. supplies “of medicines, ointinents, ‘bandages cand lotions 
: from a pharmacy appointed by the Council. on the adutho- 

_ tity of a prescription signed by the medical officer. 

“The cost. cof inedical atiention and pharmaceutical supplies shall 
be paid by. the. Council on. presentation of: satisfactory accounts 
from the’ medical officer, and pharmacist appointed by the Council. 

(7) Every employee shall. be required to- undergo a pre- 
employment medical examination -by one-of the medical officers 
and shall be requited.to be. X-rayed at the miniature. Xray plant - 
establishment at the North End Clinic, Port Elizabeth,. sprier to 
.employment in the industry, and every employee: employed in the 
Industry, may at the. discretion of fhe Council, be required to. be 

’ ‘K-tayed at the :miniature X-ray Plant. at, _ the, North End Cline, 
Port Elizabeth, onee dnnually.- | 7, o. u 

(8) ‘No, contributor ‘shall be entitled to receive benefits ia: terms 
of sub-clause (6) until he has contributed for: 4 period: of ° 13 
weeks and no benefits shall be payable from the day the contri- 
‘butor leaves: the: Industry. . ‘Intthe event of-a contributor exhaust- 
‘ing: the full benefit payable.to him’ in terms of. sub-clause: (6) {A}, 
he. shall contribute:for a further. period. of 13 Weeks, before. such 
contributor shall be entitled to any farther. benefits. . 

ey Identification - ‘Cards —(a) ‘Each contributor . shall, “after, he 
has contributed for 13 weeks, be supplied with, an. identification 
card printed in such form as the Council may. from. time to time 

  

. direct.: . - 

- Such card shal? be: signed by ‘his employer, and: “shall: contain 
a certificate by the: employer - to ‘the effect that the employee™is 
a contributor ~and © is “entitled to medical and: *Pharmaceuti eal 
‘benefits inv terms of the fund. , . 

  

_ Notwithstanding, anything - to the contrary. contained: ‘in ihe 
Agrees aent a contributor ‘Shall. rotbe entitled to. medical or 
pharmaceutical: benefits, unless he is in_ possession of, -and. pro- 
duces to the medical officer ‘or pharmacist appointed by the 
Council an identification card duly signed and completed in: terms 
of this sub-clause, and no medical officer or pharmacist. shail 

} provide any person with medical attention or pharmaceitical 
products in terms of this Agreement, uniéss such person “produces 
to such medical officer or pharmacist an identification. card: as 
“provided in this sub-clause. - 

- (b) Inthe event of a ‘contributor losing “his identification card, 
*he shall make application “to the Council for the issu@. of a 

- duplicate card on _payment of such fea not exceeding 10 cents 
‘in respect ‘thereof as. the committee concerned may. determine, 

_(c). Upon leaving the service -of - his employer, a contributor 
-shall_ surrender: his identification’ card to. his-employer who shall 
: forthwith forward it to the Secretary of the Council.’ 

(d) Inthe event. of the eraployee obtaining further employment 
in the Sweet Manufacturing Industry within a: period of 13 weeks 
_Teckoned from the date of the termination. of . his: employment, 
the employer shall forhtwith issue him with ¢ a new. card in terms. 
of paragraph (a) of this sub-clause. . 

~- (10). Financial Control—(a) All moneys paid into the fund'shall _ 
be deposited ina special acceznt to bé opened in the name of 

ak a bank approved by the 

.(b) Benefits’ shal! ‘cease whenever the amount’ standing to the 
-eredit of the fund, falls below “R200. and shall not recommence 
until the. amount standing to the cr: redit of the- fund has. reached 
the sum of R400... - 

(c) The Secretary shall; -as soon as possible “after | 31st 
prepare a statement ‘showing moneys - 

received and details of expenditure during the 12 months ended 
31st December. Such statement shall be “submitted for audit to 

“a public accountant appointed’ by the Council.and submitted to — 
the Council together with the pubic accountaint’s report. The 

| aud'ted:.statement and .the public accountant’s report ‘thereon 
shall lie for inspection at the: head. office of the Council and 
copies. thereof, shall be. sent. to. the. Industrial Registrar, within 

“three months of. the. period covered. by it. 

(2) All expenses incarred. in the administration « of the fund 
-shall be a charge upon the fund.- 

(e) All payments by the fund: shall be‘ by. chedile. on the fund’s 
Such ‘cheques'- shall “be! signed bye ‘two: persons: duly 

“gnthorised therets by ‘the Council.’    
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12 “ " BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS .1961 
  

(Alle, geld wat ‘nadie Raad se-miening ’n’ surplus bo. die~ 
fonds.se behoeftes vorm, kan by-’n ‘bank of geregistreerde bou-* 

genootskap ‘op déposito’ géplaas: word; ‘inet: dien’ verstande dat 

voldoende -geld ‘in ‘*n likwiede. ‘vorm: gehou moet ‘word om die 

fonds in’ staat-te’stel’om onmiddellik op aanvraag sy verpligtings 

te Kan nakom. Be _ 

(g) Ingeval hierdie Ooreenkoms deur tydverloop of om ‘enige 

ander oorsaak verstryk, moet die fonds steeds deur die Raad 

beheer word totdat die ooreenkoms hernuwe word, of wanneer 

dit nie hernuwe word nie, totdat die fonds gelikwideer is. / 

(11). Likwidasie—(a), Béhoudens die bepalings van subklousule 

(10) (g) van’ hierdie klousule, moet’ die ‘fonds gelikwideer word 

nadat. enige ooreenkoms.:wat van krag is, verstryk het en nie 

- binne’ses maande na die datum van sodanige ‘verstryking hernuwe 

is nie, of ingeval die Raad gederegistreer word en nadat enige 

ooreenkoms' wat op die tydstip van die deregistrasie van. krag is, 

_verstryk het. . ee, 

| Allé geld wat in die kredit. van die-fonds oorbly na afhandeling 

van ‘alle eise ten gunste van en teem die. fonds, moet in die. 

Algeniene Fonds van die Nywerheidsraad. vir die Lekkergoed-- 

nywerheid, Port Elizabeth, inbetaal word. Poy . 

_ B) Ingeval “vari “die ontbinding van die Raad: of. ingeval die 

Raad ophow funksioneer gedurende’’’h tydpetk waarin. hierdie 

Ooreenkoms bindend is kragtens artikel vier-en-dertig (2) van -die- 

Wet, moet lede van die Raad wat’ bestaan op: die datum waarop 

‘die Raad ophou furksioneer of ontbind word, °n’ bestuurskomitee 

vorm wat steeds die fonds-moet administreer; ‘met dien verstande 

egter dat enige vakature: wat-in die komitee, ontstaan,~ deur die 

Minister. uit werkgewers of, na-gelang van die geval,.-werknemers 

in’ dié: Nywerheid gevul kan word -ten -einde *n-gelyke getal -werk- 

gewers- en werknemersverteenwoordigers en van _plaasvervangers 

in: die lidmaatskap van die komitee.te verseker. : o, 

Ingeval die, komitee nie:in staat is nie-of. onwillig. is om sy | - 

pligte na-te komi, .of-wanneer :’n staking-van stemme op die 

komitee” ontstaan ‘wat die administrasie: van die. fonds,.na die. 

mening van die- Minister, ondoenlik of onwenslik maak, -kan hy ’n 

_ kurater of kuratore aanstel. om die komitee se pligte na te kom 

-en wat vir hierdie doel-alle bevoegdhede van die komitee moet 

_ besit. By. verstryking.van hierdie OQoreenkoms moet die fonds 

deur die komitee,. of, na “geldng: vari: die “geval,. deur -die. kuratore. 

gelikwideer word op. die..wyse wat -in paragraaf. (a) van, hierdie 

subklousule uiteengesit. word en .wanneer, die Raad.se sake .by | 

sodanige verstryking reeds afgesluit en sy bates verdeel is, .moet 

die balans van hierdie fonds verdeel word soos voorgeskryf in 

artikel vier-en-dertig’ (4) van die Wet, ‘asof .dit~ deel van die 

algemene fonds vai die Raad gevorm-het)  «-~- Dg 

vei 

9, OPENBARE VAKANSIEDAE’ EN SONDAE.- 

_ -C)- Openbare yvakansiedae—'n Werknemer, met uitsondering 

vati "nh wag, is-gereetig op verlof: en moet verlof toegestaan word 

op Nuwejaarsdag, Goeie Vrydag,: Paasmaandag, Hemelvaartsdag, 

Republiekdag, Geloftedag en Kersdag; en ‘moet ten opsigte van- 

elke. sodanige dag minstens *n weekloon, in klousule 4 (1) en 4 Q) 

vir. ’n werknemer van sy: klas.voorgeskryf, gedeel dear vyf, betaal” 

word; met dien verstande dat. van ‘n. werknemer  yereis kan’ 

word om op enige, sodanige dag te werk. 0 

Ingeval enigeen van die openbare.vakansiedae hierbo: genoem,. : 

op.’ Saterdag.val, moet ’n werknemer ten opsigte van sodanige 

dag, benewens sy :gewone weekloon, *n -bedrag. betaal word. van 

toinstens die weekloon in: klousule 4 -(1) of 4.(2) vir ’n werk-- 

nemer van sy klas voorgeskryf, gedeel deur vyf. : es 

 QY Besoldiging vir werke op openbare vakansiedae.-(a)’ Wan- 

néer.’n -werknemer, met uitsondering van ’n los arbeider, ook. al 

op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartsdag, 

Republickdag, Geloftedag of Kersdag werk, moet ‘sy. werkgewer 

hom vir elke sodanige dag_minstens *n weekloon in klousule 

4. (1) of 4 (2) vir ’n. werknemer’ van sy Klas voorgeskryf, gedeel 

deur. vyf, betaal, plus, teh opsigte van elke uur “of. gedeelte 

van *n uur aldus gewerk, dié weekloon gedeel deur 44. °° ; 

(by Wanneer ’n los arbeider. ook al op Nuwejaarsdag, Goeie 

” Vrydag, Paasmaandag, Hemelyaartsdag, Republiekdag, Geloftedag 

_ of Kersdag werk, moet sy werkgewer hom vir elke: sodanige ‘dag 

minstens die dagloon vir ’n los arbeidér in Klousule 4: (1) voor-’ 

geskryf, betaal, plus vir elke uur of gedeelte yan ’n uur aldus 

gewerk, dié loon gedeel deur agt. © ., 

- {c)- Ingeval °n -yakansiedag met besoldiging op ’n ander dag 

as.’n,werkdag.val, moet.die werkgewer. aan elkeen van sy werk- 

nemers ’n volle dag se besoldiging in, plaas van daardie vakansie-_ 

dag betaal. , ue oo 

G3) Besoldiging. vir werk op Sondae—Wanneer ’n werknemer, 

eck al op ’n Sondag werk, moet sy werkgewer. hom, of— ..- 

_{a) soos volg betaal:— _ an ee 

: ‘(@ Minstens die geworie besoldiging. betaalbaar. vir ‘die 

tydperk wat hy gewoonlik op *n’ weeksdag werk, -in- 

dien hy aldus vir *n tydperk van “‘hoogstens vier dur 

oo. Werk; Of. Bo oe 

(ii) besoldiging. teen *n-.skaal..van. minstens . dubbel | sy 

..  gewone loon vir die totale tydperk op so ‘n Sondag 

_ gewerk, of besoldiging van minstens dubbel die gewone 

_besoldiging betaalbaar vir die tydperk wat hy gewoon- 

“ik spn weeksdag werk, na gelang van die grootste, 

; werk; of 

12 

  pa indien hy aldus vir ’n tydperk langer as vier uur | 

(ff) Any: moneys ‘regarded by the Council.-as: being.surplus to 
_the: fund’s requirements may. be placed. on ‘deposit:-with a.-bank; 
‘or registered -building. society;. provided. that sufficient. money is 
“kept. in -such: liquid~form -as to enable.the fund,-to. meet its 
‘liabilities. immediately it-is called upon to do‘so;:.:- 

' (e) Should: this Agreement expire through effluxion ‘of time, ‘or 
for any other: reason, the fund shall continue: to be administered 
by the Council until the Agreement is renewed or failing renewal 
until the fund is liquidated. -... . | - 

dD Liquidation.--(a) Subject to the - provisions~‘of' sub-clause. 
- (10) -(g): of this clause, the fund shall be liquidated , after any. 
agreement. which is in: operation has. expired and has not. been 
renewed :within-six:months after date of.such expiry,.or in the 

_ event of the Council becoming: de-registered, and any. Agreement 
which is in operation. at the time of such de-registration has 
expired. . a 

All moneys remaining to the credit of the fund: after disposal 
of all. claims in favour of and against the fund shall: be . paid 
into: the General Funds of the Industrial Couneil for. the Sweet 
Manufacturing Industry, Port Elizabeth..’~ eee eS 

‘(by In. the event of: the dissolution of the ‘Council. or “in. the’ 
event of it ceasing’ to’ function during any period’ in ‘waich this © 
Agreement is binding in terms of «section ‘thirty-four (2) of the’ ' 
Act, meribers’ of the Council ‘existing at the date on which: the” 
Council’, ceased. ‘to, function or is’ dissolved, shall: constitute a” 
management committee which shall continué to’ administer the ~ 
_fund; providéd; however, that any vacancy’ occurring. on the 
committee may be filled by the Minister from the employers or 
the émployees'in the Industry, as the. case may ‘be, so as-to ensure 

-an equality ‘of employer -and employee representatives. and of 
alternates in the membership of the committee. cos , 

In the event of such.committee being unable or unwilling to 
discharge its. duties or-a deadlock arising thereon which’ renders 
the administration .of:the fund impracticable or undesirable in 
the, opinion .of the. Minister, -he-may appoint a ‘trustee or trustees 

.to carry out.the duties of the committee and..who.shall possess 
all the powers of the committee for such purpose. Upon the 

‘ expiration of this Agreement -the fund shall be liquidated by the 
committee or the trustees, as the case may be, in the manner set 
forth in paragraph (a) of’ this sub-clause,;' and if upon such 
expiration: the: affairs of the Council. have. already been. wound 
up and. its ‘assets..distributed,. the balance of .this.fund shall -be.. 

_ distributed as provided for in section thirty-four (4). of the- Act... 
as if it.formed part. of the General. Funds of the Council... 

(oa. ., +, 9, PUBLIC HOLIDAYS AND SUNDAYS. . 

() Public. Holidays——An employee, other. than. a. watchman, 
shall. -be entitled ‘to..and be granted leave on New ,Year’s, Day, 

Good Friday, Easter Monday, Ascension. Day,,.Republic Day, 

Day of the Covenant and Christmas Day, and shall. be paid in 

respect of éach’ such’ day not. Jess thar a weekly wage’ prescribed 
in clauses 4 (1) and 4 (@) for an employee of ‘his class divided ° 

by five; provided that an employee’ may be required to work” 
‘on any Such day. © : bt o 

In. the evént-of any of the public holidays referred to above. 

falling ona Saturday,.an employee shall be -patd. in respect: of ; 
-such-day in-addition to ‘his normal weekly remuneration. an amount 
not less'than the weekly wage prescribed in clause 4 (1) or clause 

4 (2) for an ‘employee of his class divided by. five. -.. Lue one 

(2) Payment for Work on- Public’ Holidays.—{a) Whenever.an 
‘employee other than-a casual labourer works on. New, Year’s Day, 

Good. Friday, Easter Monday, Ascension Day, Republic Day, 

Day of the Covenant or Christmas Day, his employer shall pay 

to him for, each such day not less than a weekly wage. prescribed 

in clause 4 (1) or clause 4 (2) for an employee, of his’ class” 

divided by five, plus in respect of each hour or part’ of an hour’ 

so worked, such weekly wage divided by 448 9 4 

_ _(b)-Whenever a casual. labourer works, on New Yeor’s, Day, 

Good Friday, Easter Monday, Ascension Day, Republic Day, .Day- 

of. the Covenant, or Christmas Day, his employer shail, pay him’ 

‘for each. such day..not less. than the daily Wage: prescribed ‘in 

‘clause: 4 (1) for a.casual labourer plus such wage divided’ by, 

‘eight for each hour or part of an hour so worked.) U0 

(c) In the event of any paid holiday falling on a day other than 

‘a working day the employer shall pay to cach of his employees 

a full day’s remminetation in-lieu of such holidays. .0- 

    
  

(3) Paymeit ‘for Work on” Sundays—-Whenever an employee 

“works on a Sunday, his employer shall either-— 

(a) Pay to the employee— bekec Tie ate med 

- . @) if he so works for a period not eXceeding’ four hours, 

-.. not less than the ordinary remuneration ‘payable in 

respect of the period ordinaily worked’ by hin of -@ 

week-day; or : - Pe pe da es 

     
if he so works for-a period exceeding four - hours,’ 

remuneration, at'-a rate not: :less- than. double his: 

ordinary rate of remuneration, in respect of the, total, 

period worked on such Sunday, or remuneration 

Which is, not less than double the ordinary remunera- 

"tion payable in respect of the period ordinarily worked 

by him on a week-day, whichever is the greater; or 

  

" Gi)
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) Pye Te pete 

6) ‘betaal teen ‘n skaal van minstens een ef ’n haif maal. ‘die. 
“weekloon: yoorgeskryf in kiousule 4 (1) of<klousule 4. @) | 
Vir 7d “werktemer ‘van sy klas:gedeel deur. 44 vir elke: uur- 

  

    

: vanaf’ -so.'n' Sondag.een. dag verlof toestaari en. hom ten 
: opsigte daarvati-minstens die: week! oon betaal voorgeskiyt . 

“: ,dnklousule.4-(1): of 4: 42). Vir="r "werknemer “Van: Sy. Klas, | 
ara ‘gedeci deui yt. - . 

  

10. GETALLEVERHOUDING.” 

(2 ?n- Werkgewer ‘mag -geen— . 

_@ assistent-voormas,. assistent-voorvrow of? n ongekwalifiseerde 
“= “klerklike’ werknemer’ in-diehs neem. nie, tensy hy: onder: 
°F skeidelik ’n’ voorman, voorvrou of gekwalifiseerde. klerklike 

“ werknemer in ‘diens het; 
(é) ongekwalifiseerde lékkergoedmaker in diens neem hie, “tensy. 

hy een gekwalifiseerde Iekkergoedmaker in diens het; 

_& aigemene . werker .teen °n: loon “van minder - as. vier -rand 
a. ovyftig:sent..per week - in diens neem nie, tensy hy. een: 
.-:-algemene Werker: teen: .’n-:loon . van -minstens vier rand 

vyftig sent per week in diens- het; 5 - 

   

en...vir elke .gekwalifiseerde. klerklike werknemer of lekkergoed- 
maker nag hoogstens onderskeidelik een ongekwalifiseerde Klerk- | 
like -werknemer of lekkergoedmaker,. en vir elke algemene werkér } 
wat-minstens vier rand. vyftig’ sent per- week. ontvang, hoogstens J. 

cents . per / 
jess than four rand fifty cents per week may be. employed; on 

een algemene. werker iteen minder as vier rand vyftig sent per 
week in. diens. geneeni word; met dien verstande dat— 

@ | in .werknemer wat uitsluitlik of hoofsaaklik die werk vant 
»?n. voorman, -lekkergoedmaker of klerklike . werknemer 

ap Verrig, na, gelang. van die :geval, -as. ’n voorman,..gekwalifi- |- 
_ séerde: lekkergoedmaker of. klerklike werknemer beskou kan |- 
‘word; 4 

(ti) n ongékwalifiseerde: klerklike werknemer Of Iekkergoed- 
° “maker wat minstens die‘loon ontvang: wat in klousule4 (1) 
of 4°(2);- na gelang van die geval,’ vir ‘n° gekwalifiseerde: 
.klerklike ‘werknemer of lekkergoedmaker voorgeskryf word, 

vir die’ toepassing van hierdie 
“>in” pekwatlifiseerde. “klerklike- werknemer © vo lekkergoed- 
i ‘maker beskou kan word. : . 

AL. “AANSPORINGSWERK. a 
@! ny , Aandpotingsloonskema - -kan in enige -bedryfsinrigting.. by 

: onderlinge ooréenkoms: tussen: die bestuur, en die. betrokke Werke, 
‘pemers"in werking- gestel- word. : 

(2) Die’ Wwerknemers het’ die reg’ om ’n Beanipée van ‘die vake 
vereniging in te roep om. by die ontwerp van sodanige skema 
behu!lpsaam te wees. 

G) Die aansporingslocnskema thost- aan, ‘die werknemers die 
minimum voorgeskrewe loon ‘waarborg en -’n werker van gemid- 
delde bekwaamiheid in staat stel’ om minstens 20 " persent meer 
as die voorgeskrewe loon te -verdien. 

(4) ’n, Werkgi 

  

beamptes. van die vakyereniging en die werknemers instel.” 

__ (5) Die bepalings van. enige sodanige aansporingskema en enige 
_ daaropvolgende verandering daaraan, waaroor die komitee oor- 
eénkom, moet 6p iskrif gestel en deur die lede van die komitée 

- onderteken word. :Sodanige skema moet deur die’ Nywerheidsraad © 
goed gekeur word’ en mag nie deur. die komitee gewysig of. deur 

_e@fiizeen van die partye betindig word nie, tensy die: party. wat die 
ooreenkoms wil wysig of: beéindig, een maand. skiftelik kennis - |. 
gee. Geen verandering mag. sonder die goedkeuring van die 

Nywerheidsraad aangebring word. nie. 

© ” Taakwerk ” “beteken enige stelsel van werk wwaarvolgens 
*n minimum hoeveelheid of omvang van werk wat in “hn bepaaide 
tyd verrig moet’ word, vasgestel word -as ’n voorwaarde vir die 
betaling van‘ die loon wat in klousule 4 van. hierdie Ooreenkoms 

: voorgeskryf. word. 

“aD » Stukwerk * beteken enige stelse! ‘van werk waarvolgens die 
minimum loon-waarop ’n werknemer gereatig fs, uitsluitlik volgens 
die hoeveelheid’ of omvang vari die verrigte werk bereken word, 
ongeag. die tyd: aati sodanige werk bestee. - 

(8). ‘Verbod “op _taakwerk en’ stukwérk.—Geeni werkgewer of sy 
verteenwoordiger . ‘kan 
hom toelaat « om: itaakw 

  

  erk of stukwerk te verrig nie. . - 
i 

12. LoGpork. 

“ay. Fike werkgewer moet. aan: elke motorvoertui igbestuurder of 
deeltydse ‘motorvoertuigbestuurder - in -sy diens, ’n logboek met 
kopieblaaic,: $0 na-as-moontlik indie. volgende vorm verskaf;— 

_ Daaglikse log. 

Naam van werkgewer.: Vievcseceversceveacaveerasebnes devetebedaesescaseeetbaed ates 
Naam. van. bestuurder......... 
Tyd.waarop werk begin het. 
Tyd wadrop werk, “gestaak: is 
Getal gewone ure | gewerk.. 
Getal. oortydure gewwerk 
Etenstye van.. 
Onklaarrakings, 
eavese 

    
      

      

  

    

        

  

6f we edeelte'\ an °h uur aldus gewerk en hom binne:sewe dae’. 

klousule’ onderskeidelik.” as’ 

_ eniployees concerned. - ‘. 

er. wat.’n ‘aansporingskéema ‘wil invoer, “moet *n- 
gesamentlike. Komitee | van verteenwoordigers, van. die bestuur, 

van enigeen van sy. werknemers vereis of 

_ Time of starting .work.. 

’ Number of. hours of ‘overtime ° -worked, 
‘Meal hours from......... eee ees aa. / p.m. 
Breakdowns, accidents and/or. other. ‘delays...   

     
o® ‘pay the émiployee at: a fate not. tess than one: ‘and one- >-hal feos 

be tines the..weekly wage presctibed . in clause.4 (1) or-clause- 
4 (2) for an employee of:.his class divided. by 44 foreach .. 
‘hour or -part- of .an hour so. worked..and grant to bim “’ 
-within: seven’ days’ of. such Sunday .one- day's leavé ‘and pay. 
to him in respect, thereof. not less-than. thé ;weekly was " 
prescribed. in. clause 4 (1) or 4 @) for au ‘employee of his 
class divided by five. . a 

  

“10. PROPORTION ‘OR ‘RATIO. 

(i) An employer shall not employ— 
: (a) an assistant ‘foreman, assistant ‘ forewonian | or an unquali- 

fied. clerical employee,- unless whe “has in his ‘employ. a- 
foreman, forewoman, “qualified — -Clerigal employee me 
respectively; / a 

(b) an unqualified sweetmaker, uniess he. has in. _ his employ. a 
one qualified sweetmaker; : 

. (c} a gerieral. worker’ at: a-wage of less than four: rand fifty | 
cents per week, uriless he “has in’ his- employ. one géneral, - . 

. worker ata wage of not less than four rand fifty, ¢ cenis 
per week; Ms 

and for each qualified clerical ‘employee or. sweetmaker, not more 
than one unqualified clerical employee or sweetmaker, respectively... 
and for-each general worker: receiving not less “than four. rand fifty, . 

-week not’ more than one general... worker, at. 

  

  

provided that—. a 
@). an employee - who «is ~ wholly or. mainly engaged in “pers, < 

forming. the work ‘of ‘a foreman, sweetmaker or. clerical: 
“employee may be deemed to” be a foreman, qualified : 
“sweetmakeér or clerical employee. as the case-may be; 

Gi) for the purposes of this clause, ‘an’ unqualified. “clerical 5 
employee or sweetmaker. receiving not less. than the wage - 
prescribed in. clause 4 (1)-or -4 (2) for a qualified clerical : 
employee or. sweetmaker, .as the case may-be,. be: deemed . . 

-to iy. a. qualified ‘clerical employee or. sweetmaker. espe - 
"tive Ye , bo. Chas : 

      

IL. INCENTIVE Worx, 

wW A wage incentive scheme. may be -worked in any establish. - - 
ment: by: mutual. agreement ‘between: the _Mamagement: and.” the: <8 

   

(2) The employees. shall have the right’ to call in.an "official “of” 
a trade union to assist in drawing: up any. such scheme. ee 

@) Any wage incentive scheme shall. guarantee the employees : 
the- minimum prescribed .wage. and- shall enable the worker of 
average ability to.earn at least: 20 per cent. in..excess of, the: pre- 
scribed, wage. 

(4): An. employer who wishes to’ Y introduce. an. incentive scheme 
shall: set up .a joint committee of representatives: of the / Manage:. : 

ment, officials : of the trade union, and the employees..- a 

‘OY The terms of any: such incentive scheme and any sub: 
sequent alteration thereto which may ‘have been agreed-upon: by- 
the committee shall be reduced to’ writing and be ‘signed’ by the 
members of the-committee: The Industria! Council. shall approve 
such scheme’ which‘ shall: not -be varied by the committee of -ter- ~ 

- mindted by either parties unless the party wishing.to vary. or. 
terminate the agreement shail give in- writings one manth’s notice. 
No - alteration shall - be - effected ‘without the approval . of.. the 
‘Industrial Council. 

6) « Taskwork ” .méans any system. of . work under which. a. - 
‘minimum quantity-or output of work to be done ina spécified 
time, is fixed as:a condition. for the Payment of Wages Prescribed o 
in clause 4 of this Agreement. . : 

M: “ Biecework ” means. any system. ‘of work’ under’ which the 
minimum wagés. to which an’ employee js entitled is calculated 
solely on the quantity of output of work done, | irrespective of 
the time spent on such work, 

(8) Prohibition of. Taskwork and Piecework—No employer: “or, 
his, representative .shall require or permit any of his employees 
to ) perform taskwork or _Biecework. ~ oe t 

12. Loc ‘Boox. fey 

(1). Every employer shall provide a log book with duplicate 
‘folios for the use of each motor vehicle driver or part-time motor. ; 
-vehicle driver in his employ, as nearly as practicable in’ ‘the . 
following form:— a 

Dail y Loe. 

Name of employer... 
Name of driver.......... 

  

Time. of finishing. work....:. 
Number of erdinary hours wor 
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Elke bestuurder aan’ wie die Jogboek verskaf is wat in (2) 
subklousule {1) van hierdie klousule voorgeskryf word, moet, | 

tensy hy deur siekte of ander onvermydelike oorsaak verhinder 

word, die daaglikse log ten opsigte van elke dag se werk in twee- 

youd invul en binne 24 uur na afloop van die dag se. werk waar- 

op dit betrekking het, ‘n afskrif daarvan aan sy werkgewer oor- 

handig. — . 

(3) Elke werkgewer moet die ingevulde afskrif van die daag- 

likse log vir ’n tydperk-van drie jaar hou na die datum waarop 
dit ingevul is. : - : . 

13. OORPAKKE. , oO : 

(1) ’n Werkgewer moet oorpakke kosteloos. aan elkeen van sy | 
werknemers verskaf, of in’ plaas daarvan aan: elke werknemer 
een maal in elke drie maande die som van vyf-enttagtig sent vir 
die aankoop van corpakke betaal en dit bly die werkgewer se 

eiendom. - . foo. . , 

_ (2) Alle oorpakke moet op koste van die werkgewer gewas en 
gestryk word. : 

(3) Die bépalings van hierdic klousule is nie op-’n klerklike 
werknemer of op ’n handelsreisiger van toepassing- nie. , 

14. VERBOD OP INDIENSNEMING VAN ENIGE PERSOON 
; _ ONDER DIE OUDERDOM VAN VYETTEN JAAR. 

’n Werkgewer.mag geen persoon onder 15 jaar in diens hé nie. - 

: -- $5; DIENSSERTIFIKAAT. 
‘n Werkgewer moet by. bedindiging van die dienskontrak 

enigeen van sy werknemicrs, uitgesonderd ’n los arbeider, aan 
sodanige werknemer ’n dienssertifikaat uitreik wat die name van 
die werkgewer en werknemer volnit, die aard van die diens, dic. 
datum van aanvang~en beéindiging van die kontrak en die skaal 

_van besoldiging op. die datum van begindiging vermeld en ’n 
afskrif van sodanige sertifikant aan die Sekretaris van die Raad, 
Posbus 3051, Port Elizabeth, stuur. : 

van» 

16. BEEINDIGING VAN DIENSKONTRAK. : 

- (fY ’n Werkgewer, of sy werknemer, uitgesonderd ‘n los arbeider, 
"moet minstens een’ week skriftelik kennis gee van sy voorneme 
om die dienskontrak te be@indig, of *n werkgewer™of sy werk-- 
nemer kan “die: dienskontrak -sonder kennisgewing beéindig deur 
een week se loon te betaal of the verbeur, na gelang van.die geval, 
im plaas van ‘sodanige: kéhnisgewing; met dien verstande dat dit 
nie die onderstaande raak nie: — . 

(a) "n Werkgewer of wérknemer se reg om- die dienskontrak: 
sonder opsegging te bedindig om enige rede wat. by wet as 

|. Voldoende erken word; ~. ° Se a 
(b) enigée skriftelike ooreenkoms tussen. ’n. werkgewer en, ’n 

. . werknemer wat voorsiening maak vir ’n terniyn van opseg- 
ging van gelyke duur vir albei partye en vir langer as een 
week. we, Cot, oo : 

(2) As *n. ooreenkoms ingevolge die tweede voorbchoud .van 
subklousule (1) van hierdie klousule aangegaan is, is die betaling 
in plaas van opsegging in verhouding tot die termyn van opsegging 
waatoor ooreengekom is, oo , . 

(3) Behoudens die bepalings van subklousule (1) (a) moet 
’n werknemer wie se dienskonirak betindig word terwyl hy op 
korttyd in diens is, minstens sy gewone weeklikse loon betaal 

“word, afgesien van die werklike getal gewone ure wat hy gewerk 
et. 

(4) Die opsegging wat in subklousule (i) van hierdie klousule 
gemeld word, word van krag op die gewone betaaldag van die 

werknemer:. met dien verstande dat sodanige opsegging nie 

gedurende die werknemer se afwesigheid met jaarlikse verlof 

ooreenkomstig klousule 7 of met siekteverlof ooreenkomstig 

klousule 8 gegee mag word nie of gedurende enige tydperk 

waarin die werknemer militére opleiding ontvang nie. 

/ 17, VRYSTELLINGS. Lo 

- - (1) Die Raad kan vrystelling van enigeen van die bepalings van 

hierdie Ooreenkomis aan of ten opsigte van enige persoon verleen; 

met dien verstande dat geen vroulike werknemer toegelaat mag 

word om soos volg te werk nie:— ‘ 

(D Tussen 6-uur nm. en 6-aurvm; | 
(ii) na l-uur om. op meer as vyf dae in ’n week; 

_witgesonderd met die doel om werk te doen— 

(a) wat deur nood vereis word; of 

(b) wat nodig is-om die verlies te voorkom van 

wat bewerk word en wat vinnig bederf: ce 

(2) Die Raad moet ten opsigte van alle persone aan wie vry- 

stelling. verleen.-word, die voorwaardes vasstel waarop die vry- 

. stelling verleen. word en die termyn waarvoor die vrystelling van 

krag sal wees; met dien verstande dat die Raad na goeddunke 

en na een week skriftelike kennis aan die betrokke persone "n 

. vrystelling kah herroep, hetsy die termyn waarvoor die vrystelling 

verleen is, verstryk het of nie. 0 |; : 

grondstowwe 

(3) Die Sekretaris van die Raad moet aan elke. persoon aan. 

wie vrystelling verleen word, ’n vrystellingsertifikaat wat deur hom 

_ onderteken is, uitreik wat die, volgende vermeld:— 

~ (a) Dié naam van die betrokke persoon voluit; | 
(b) die tydperk waarvoor die vrystelling van krag is; 

(c) die -bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; 5 ; . . 

(dy die voorwaardes waaronder die vrystelling verleen is. 

14 

  

.@) Every driver, upon being provided with the log ‘book 
referred to in sub-clause (1) of this clause, unless precluded from 
doing so by sickness or other unavoidable cause, shall complete 
the daily log book in duplicate in respect of each day’s work and 
shall within 24 hours of the completion of the day’s work to 
which it rélates. deliver a copy thereof to his’ employer. 

‘(3) Every employer shall. retain the completed copy ‘of the 
daily log for a period of three years after the date of its com- 
pietion. a : 

a _ (3. OVERALLS. . 
_@) An employer shall supply overalls free of charge to each of 

his employees or in lieu thereof shall pay to each employce once 

in every three months the sum of eigty-five cents for the pur- 

chase of overalls and they shall remain the property of the 
employer. - oO ° 

(2) All overalls shall be laundered at the expense of the em 
ployer... a . ee oo, 

- (3) The provisions of this clause shall. not apply.to a. clerical 
employee or a traveller. . Lore : . 

14. PRoutertion of EMPLOYMENT OF ANY PERSON UNDER THE 
AGE OF. FIFTEEN YEARS. _ 

An employer shall:not employ any person. under the age of 
15 years. woe wo . ane 

15. CERTIFICATE OF SERVICE, | ° 

An employer shall upon termination of the contract of empioy 

ment of any of his employees other than a casual labourer, 

furnish. such employee, with a cettificate cf service showing the 

full names of the employer and employes, the “nature of the 

employment, the dates of commencement and termination of 

contract and the rate of remuneration at the dateof such ter- 

mination and. shall forward a copy of such certificate io the 

Secretary of the Council, P.O. Box 3051, Port Elizabeth. 

16; TERMINATION OF CONTRACT OF EMPLOYMENT... 

(1) An employer or his employee, other than a casual labourer, 

shall give not.less.than one ,week’s notice in writing of bis inten- 

tion to terminate the contract of employment, or an employer or 

his employee. shall-be entitled to terminate the contract. of, service 

without notice by paying or forfeiting, as the case maybe. one 

week’s pay in lieu of such notice; provided that this shall nof 
affect— Ct / 

(a) the right of an employer or an employee to terminate a 
contract of employment without notice. for any cause 

. Tecognised by law as sufficient,” ~ , 

(6) any written agreement betwéen an employer and an em- 
ployee which provides for a period of notice of equal 
duration cn both sides and for longer than one weck. — 

(2) When an-agreement is entered into. in terms of the second 

proviso. to sub-clause (1) of this clause, the payment in lieu of 

notice shall. be proportionate to the period. of notice agreed 

upon. 

(3) Subject to the provisidns of sub-clause (1) (@) an employee 

whose contract, of employment is terminated while 

he is employed on short time, shall be paid not less than ‘his 

ordinary ‘weekly. wage .irrespective of the actual number of 
ordinary hours worked, : 

(4) The notice referred. to in sub-clause (1) of this clause, shalt 

take effect from the usual pay day of the employee: Provided 

‘that no such notice shall be given while the employee is absent 

on annual: leave in terms of clause 7, sick leave in terms of 

clause 8 or during any. period an employee is undergoing military 

training. 
se 

. 17. EXEMPTIONS. ° 7 

(i) The Council may grant exemption from any of ‘the pro- 

visions of this Agreement to. or in respect. of any person; pro- 

vided that no female employee may be permitted to work-~ 

G) between 6 o’clock p.m. and’ 6 o’clock a.m; 

(ii) after 1 o’clock p.m. on more than five days in any week; 

except for: the purposes of performing work— 

(a) which is necessitated by an emergency; or 

(b) which is necessary to prevent the loss of raw materials in 
the course of treatment which are swhject to rapid deterio- 
ration. : ee 

(2) The Council. shall fix in respect of any persons granted 

exemption the conditions subject to which such exempiion is 
granted and-the period during which such exemption shall operate; 

provided that the Council may, if, it deems fit, and after one 
week’s notice, in writing, has been given to the persons concerned, 

withdraw any exemption, whether or not the period fer which 

the exemption was granted has expired. oo 

(3) Fhe Secretary of the Council shall issue to every person 

granted exemption a licence of exemption signed by him setting 

out-— : . : 

‘(a) the full name of the person concerned; 

(b) the period during which the exemption ‘shall operate; 

(c) the provisions of the Agreement from which exemption is 

granted; : . oo, 

(dy the conditions: subdject-to which exemption Is granted,



  

mo, _ . GOVERNMENT, GAZETTE EX CTRAORDINARY, 4 August 1961 _ : - AS 

: 4) Die Sekretaris vai ‘die. Raad. “moet— 

. @. alle vrystellingseitifikate | wat uitgereik word” “in volgorde, 
° “nommer; - 
J) vari elke sodanige sértifikaat * n kopie hou env ‘kopie aan 

‘die Afdelingsinspekteur van Arbeid, Port Elizabeth stuur; 
(c) as vrystelling .aan.’n werknemer verleen word, ’n afskrif van 

: die vrystellingsertifikaat aan die betrokk ce, werkgewer stuur. 

18. UlrGAwes VAN DIE RAAD. a 

Ten einde die Raad se uitgaweés te bestry, moet elke we rkgewer 
2c per week van die verdienste van elkeen. van sy werknemers - 

“wir -wie minimum lone in hierdie Ooreenkoms voorgeskryf word, 
waftrek.. By die bedrag.wat aldus afgetrek word; moet die werk 
.gewer ‘n gelyke. bedrag voeg en. die. totale bedrag. op of voor 
die sewende dag van elke maand, aan die Sekretaris van die Raad, 
Posbus 3051, Port Elizabeth, stuur. 

»-19. ToEPASSING VAN OOREENKOMS.”: 

Die Raad is die liggaam wat vir die toepassing van hierdie | 
-Ocreenkoms verantwoordelik is on kan ter leiding van-sy werk- 
gewers en werknemers, menings ultvaardig wat pie met sy 
bepalings in stryd is nie. . 

20. AGENTE, 

Die Raad moet -een: of meer aangewese persone aanstel as 
agente om by die uitvoering van hierdie Ooreenkoms bebulpsaam - 

’n Agent kan enige inrigting betree, enige werkgewer of. - te wees, 
werknemer ondervra en die aantekenings van betaalde “lone. én 

_tyd wat gewerk is, nasien met die doel om vas te. stel. of. die 
--bepalings van hierdie Ooreenkonis nagekom word. 

21, “INDIENSNEMING VAN LEDE VAN VAKVERENIGING, 

By indiensneming moet voorrang verleen, word aan fede van | 
die vak vereniging. 

22. ORGANISER. VAN WERKNEMERS. 

Eike werkgewer moet enige beampte wat deur die vakvereni¢ ging 
daartoe gemagtig is, toclaat dm. sy bedryfsinrigting sedurende die 
-middagetensuur te besoek ten ein de— - 

(a) werknemers oor vakverenigingsake te spreek; 
(6) nuwe lede in te. skryf; 
{c) kennisgewings wat deur die vakvereniging uitgerei word, 

op te plak en te versprei. 

23. VAKVERENIGINGLEDEGELD. 

Op die skriftelike versoek deur ‘n werknemer moet ‘n werk- 
~gewer van die Joon van dié werknemer die bedrag.van die werk- 
nemer se vakverenigingledegeld aftrek en dit aan die beampte 

_oorhandig wat deur die vakvereniging « aangestel is om dit te 
ontvang. 

24, VER RTONING VAN ; OOREENKOMS. 

Elke werkgewer moet in of op die plek waar sy werknemers © 
“werk, ’n leesbare kopie van hierdie Ooreenkoms in albei amptelike 

_ tale opplak en opgeplak hou. 

Namens die partye as hulle gemagtigdes op hede’ die 3iste dag 
van Oktober 1960 in Port Elizabeth: onderteken.  ~ 

H. H. BEaNSTEN, 
- Ondervoorsitter van -die Raad. 

\ PP. GELVAN, _ 
Lid van die Raad,- 

* A. 8. Youna, 
| Sekretaris van die Raad, 

  

No, 351] [4 Augustus 1961. 
WET OP FABRIEKE, MASI] INERIE EN BOUWERK, 

1941, SOOS GEWYSIG. 

, _LEKKERGOFDNYWERHEID PORT ELIZABETH, 

: Namens die Minister van. Arbeid .verklaar ek, Marais 
“VILIOEN, Adjunk-minister -van Arbeid, kragtens subartikel 
() van artikel twee-en-twintig van die ‘Wet op Fabrieke, 

“ Masiinerie ea Bouwerk, 1941, soos -gewysig, dat die 
“bepalings van die Coreenkonis en kennisgewing in verband 

. met die. Lekkergoednywerheid, gepubliseer by Goewer- 
“ mentskennisgewing - ‘No. 350 van 4 Augustus 1961 oor 
dic algemeen vir persone wie se werkure en besoldiging 

‘ ten opsigte van cortyd, openbare feesdae en werk op 
~“Sondae en openbare © feesdae daarby gereél word, nie 
minder gunstig is nie as die ooreenstemmende bepalings 
Vani genoemds Wet, soos gowysig. 

, , M. VILE OEN, 
-Adjunk-minister van Arbeid. 

| No. 35h] 

  

(4) The » Secretary. of the Council shall . : : 

(a) number consecutively all licences of exemption issued; : 
: 7) retain a copy of each such licence and forward a copy - 

* the Divisional Inspector of Labour, Port -Elizabeth; 
(c) where exemption is: granted to an: employee, forward a.copy 

~ lof the Heence. of exemption to the employer concerned, 

18.. EXPENSES, OF. THE CoUNCIL. 

For the purpose of meeting the expenses of ‘the Council ¢ each | 
employer shall deduct 2 cents per week from the earnings of each: 
of his eraployees for whom minimum wages are prescribed in this 
Agreement. To this amount so deducted the employer shall add 
a ‘like amount and forward: the total sum to.the Secretary of the 
Council, P.O. Box 305{,. Port | Elizabeth, not later than. the 
seventh day, of each aaonth. : ae 

19, ADMINISTRATION OF + AGREEMENT. 

' The Council shall be the body responsible for the adrhinistra- ; 
tion of this Agreement. and May issue expressions of opinions 
not: inconsistent - with its provisions for the: ‘guidance -of the. 
employers’ and employees. . , : 

- 20. AGENT Ss. 

The Council shall appoint one ‘of more - specified. persons as 
agents to assist in giving effect to the terms of this Agreement. 

| An agent may enter any esta blishment, may question any employer 
or employee and inspect the records of wages paid. and time 
worked for the ‘purpose of ascertaining whether the terms of this 
Agreement are being. observed, 

21, ExpLoyMenr « oF MEMBERS. 

Preferential treatment. in the matter of employment shall be 
given to members of: the trade union. : 

22. ORGANISATION OF EMPLOYEES, 

Every employer shall permit .any official authorised by ¢ 
Trade Union to enter his establishment during the lunch interval 
forthe. purpose. of — . . 

-(@) interviewing employees on Trade Union matters; 
(b) enrolling new members; 
©) posting and distributing notices issued by the Trade Union. 

23. TRADE UNION SUBSCRIFTIONS. - 

Upon being requested in writing by an employee to do so an 
employer shall déduct from the wages of that employee the . 
amount of the employee’s trade union subscription and hand 
it to the official appointed by the trade union to receive it. 

24, EXHIBITION OF AGREEMENT. 

_ Every ernployer shall affix and keep affixed in or at the place 
where his employees are working a legible copy of this Agree- 
ment in both official languages. 

Signed at Port Elizabeth as authorised for and on behalf of 
the parties this 31st day of October, 1960. 

. H. H. BEaNsTEIN : 
Vice-Chairman of the Council, 

P. GELVAN, - 
Member of the Council. 

A. S, YOUNG, © © 
’ Secretary of the Council. . 

“4 

  

{4 August 1961. 

FACTORIES, MACHINERY AND BUILDING WORK 
ACT, 1941, AS AMENDED. wa 

SWEET MANUFACTURING INDUSTRY, PORT 
ELIZABETH. : 

On behalf of -the Minister of Labour, I, Marais - - 
VILIOEN, Deputy-Minister of Labour, in terms. of sub- 
section (1) of section fwerty-two of the Factories, 
Machinery and- Building Work Act, 1941, as amended, 
declare the provisions of the Agreement and notice relating 
to -the- Sweet Manufacturing “Industry, published under 

' Government “Notice No. 350 of -the 4th. August,. 1961, 
to be, on the whole, not less.favourable to the persons 
_whose hours of work and remuneration.in respect of over- 
time, public holidays and work on. Sundays and -public 
holidays are regulated thereby than the relati ive provisions 
of the said, Act, as amended, SO , 

M. VILJOEN, - 
Deputy-Minister of Labour. 

oe
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SPAAR 
pe ee VIR FAMILIE SE TOEKOMS! 

ia. = ge VIR UIE HUISE 

Oe eee WIR ULAFTREDEL 
ee VIR ALLE GEVALLE VAN Noon! 

  

      
     

  

   

        

   

  

" POSSPAARBANK 

- Die Posspaarbank verdien’ 3 % ‘rente op ‘die: meandetise balans,. waarvan, tot R100 a8 

rente’ van tnkométebelasting, Vrygeste | is oe 

  

Die eerste. belegging hoef nie meer.‘as 10c te wees nie. “$0! n n-rekeriing i is: 5 baie handig ea 

in. ‘tye. van nood of wanneer met vakansie, . omdat. stortings. en terugvorderings by enige 

  

          
      
  
  

  
    
      SAVE 

-& FOR-YOUR FAMILY'S FUTURE! 

“FOR YOUR OWN HOME, 
8 ae FOR YOUR RETIREMENT! ao mk eee 

4 oe FOR Abt EMERGENCIES! Det eg sti 

  

Me -POST + OFFICE _ SAVINGS BANK 

Hh oa - a “The Post Office Savings Bank eatns 3%. interest, on ithe monthly. ‘balance, of ‘Which a 

ay interest up, to R100 per annum is, Free of Income Tax. S 

The first deposit need. fo be no more: than 10c. - Such an “cei very handy in times of ' 

oo a émergency. or. when: on holiday, as “deposits or withdrawals can’ be: made at any, Post Office: a 

int the Republic. vs : ‘ vos       Le ~ Not. ‘more. “than RA, 000. may be. deposited by one person nding ae financial year:                 
    

  

©. Die Staatsdrukker, Pretoria., I ee The. Government Printer, Pretoria. . 
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