‘ RepubhekvanSuld-Mnka e C Repu}:shcof South A:Enca
. SL gy _s— Buitengewone
Governy

ent Gazette o
~ Extraordinary -

s *n Nuusblad by die Posk Geregistidie) " (Regittered at the Post-Officé as @ Newsgraper), 1
VoL 1] - ERS Be PRETORIA, 4 AUGUSTUS 1951~ PRICE Se, - [No. 54

GOEWERMENTSKENNISGEWINGS.

 GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.

WET OP NYWERHEIDSVERSOENING, 1956, SOOS

- LEKKERGOEDNYWERHEID, PORT ELIZABETH.

" - Namens die Minister van Arbeid, verklaar ek, MARAIS.
- VILJOEN, Adjunk-minister van Arbeid, hierby— . .. -

a) kragtens paragraaf (a) van subartikel (1) van artikel
_agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, soos gewysig, dat die bepalings
van die .Ooreenkoms wat in die Bylae hiervan,
‘verskyn en op die Lekkergoednywerheid betrekking
het, vanaf die tweede Maandag na die datum-van'
- publikasie van hierdie kennisgewing en vir die tyd-
perk wat op 31 Julie 1962 eindig, bindend is vir die
werkgewer en vakvereniging wat genoemde ooreen-
koms aangegaan het en vir die werknemers wat lede
* van daardie vereniging is; :

kragtens paragraaf (b) van subartikel (1) :.wlran:artil_cql )
agt-en-veertig van genoemde Wet dat die bepalings

)

in klousules 1, 2. 5 (6) (g) en 20-tot en met 23,

vanaf die tweede Maandag na die datum van di€ |

publikasie van hierdie kennisgewing en vir die tyd-
_perk wat op 31 Julie 1962 eindig, bindend s vir alle
ander werkgewers en werknemers as dié vermeld in
paragraaf (4) van hierdie kennisgewing wat
betrokke is by of in diens is in genoemde Nywer-
heid in die landdrosdistrik, Port Elizabeth; en -

':'-i(c)‘kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
in klousules 1,2, 5 (6) {g) en 20 tot en met 23,
vanaf . die tweede Maandag na die datum van

die publikasie van hierdie’ kennisgewing en vir die |

tydperk wat op 31 Julie 1962 eindig, in die land-
drosdistrik Port Elizabeth rmutatis mutandis

~ bindend is vir alle Naturelle in diens in genoemde
- Nywerheid by -die werkgewers vir wie enigeen van

genoemde bepalings ten opsigte van werknemers |

* ‘bindend is en vir daardic ‘werkgewers ten opsigte
~ .- van Naturelle in bul diens. _
e s ML VILJOEN,

van genoemde ooreenkoms, uitgesonderd dié vervat | -

van genoemde ooreenkoms, vitgesonderd dié vervat | -

o oamesa2

A

" -'-Ad_jimk-ﬂmini_s'tei: van Arbeid. |

DEPARTMENT OF LABOUR. -

Ne.. 3503 .. vy _‘—' _. - {4 _.;A.uglﬁst 17961 .

- INDUSTRIAL CONCILIATION ACT. 1956; AS

L
15 woaf

" ELIZABETH, .

| SWEET MANUFACTURING INDUSTRY, PORT

Loe

-On behalf of the Minister - of Labour, 1, MARAIS
Viyoey, Deputy-Minister of Labour, hereby— . -
(@) in terms of paragraph (@) of sub-section (1). of
~ section forty-eight of the Industrial Conciliation
Act, 1956, as amended, declare that the provisions -
of the Agreement which appears in the Schedule
- hereto and which relates to the Sweet Manufacturing
. Industry; shall be binding from the second Monday .
“after the date of publication of this notice and. for
‘the period ending on the 31st July, 1962, upon the
_employer and the trade union which entered -into
the said Agreement and upon the employees ‘Who
are members of that union; - Yo

_ (b) interms of paragtaph (b) of sub-section (1) of section
" forty-eight .of the said Act, declare that the provi-
- sions of the said Agreement, excluding those con-
tained in clavses 1, 2, 5 (6) (g) and 20 to 23

" (inclusive)., -shall be binding from the second
Monday after the date of publication of this notice
‘and for the period ending on the-31st July, 1962, -
upon all employers and employees other than those
referred to in paragraph (a) of this notice, engaged.

or employed in the said Industry in the Magisterial
District of Pori Elizabeth; and A

© {¢) in terms of paragraph (a) of sub-section (3) of
section forty-eight of the said ‘Act, declare that in
-The Magisterial District of Port Elizabeth as from -
the second Monday after the date of publication of
this notice and for the period ending on the 31st
July, 1962, the provisions of the said Agreement,
excluding those contained in clauses 1, 2, 5 (6) (g)
" and 20 to 23 (inclusive) shall' mutatis mutandis be
binding upon all Natives employed in the 'said
Industry by the employers upon whom any of the .
“said provisions are binding in respect of employees,
and upon those employers in respect of Natives in

their employ. e = g
... M. VILIOEN, - -
.. Deputy-Minister of Labour.
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b B'YLAE-._

NYWERHEIDSRAAD VIR DIE LE&KERGOEDNYWER-
H.EID PORT E.LIZABETH :

OOREEN KOMS -

mgevolgc die bepalmgs van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan tussen die

Algoa Sweet Manufa-:tl.rmg Co., Ltd.’

(hieronder die ,, werkgewers* genoem), .aan die een kam‘ en die
Sweet Workers' Union )

. {(hieronder - die ,, werknemers ¥ of die ,, vakvereniging genoem).,

aan die ander kant,

~wat die partye is by die \I},werheids;aad vir - die Lekkergoed-

nywerhe.d Port Elizabeth,

1. TOEPASSINGSBESTEK VAN OOREENRO’\*IS
Die bepalings van hierdic Qoreenkoms moet in die landdros-
distrik Port Elizabeth nagekom word deur die werkgewers wat
die Lekkergoednywcrhcld beoefen en ‘deur alle werknemers wat
lede van die vakvereniging is en in genoemde Nywerheid in diens
is en vir wie lone in. hierdie Coreenkoms voorgeskiyl word.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.
Hierdie Ooreenkoms tree in werking op sodanige datum as

wat dic Minister van Arbeid ooreenkomstig die Wet op Nywer- |
heidsversoening, 1956, soos gewysig, vasstel en bly van krag vir’

die tydperk tot 31 Julie 1962 of sodanige ander tydperk as wat
hy kan bepaal.

3. WOORDOMSKRYWINGS,

Enige uitdrukkings wat in hierdie Ooreenkoms gebesig word
en in die Wet op Nywerheidsversoening, 1956, soos gewysig,
omskryf is, het dieselfde beteKenis as in daardie Wet, en tensy die
tecnoorgestelde bedoeling blyk, omvat woorde wat die manlike
geslag aantoon ock vroue; voorts tensy onbestaanbaar met die
samehang, beteken—

. assistent-voorman ” 'n werknemer wat die voorman by die

verrigting van sy werk help en in sy afwesigherd vir hom

‘kan waarneem;’

,» assistent-voorvrou ™ 'n vroulike werknemer wat die voorvrou
by die verrigting van haar werk help en wat tydens haar
afwesigheid vir haa.r kan waarneem;

" assmtent-stoorman 'n werknemer, uitgesonderd ’'n versen-
dingskierk en ’n arbeider, wat die stoorman met sy werk help

, ketelbediener  'n werknemer wat ‘n stoomketel stoek en die
waterstand en stoomdruk op peil hou;

- losarbeider ” ’n arbeider wat hoogstens drie dae in 'n week
by dieselfde werkgewer in diens is;

,» klerklike. werknemer ™ 'n werknemer wat skryfwerk, tikwerk

uf enige ander vorm van klerklite werk verrig en dit omvat !

*n stoorman, kassier, versendingsklerk en telefonis;

,» klerklike werknemer, gekwalifiscer, manlik.,” ’n  manlike
kilerklike werknemer met minstens vyf jaar ondervinding;

,. klerklike werknemer, ongekwalifiseer, manlik,” 'n manlike
klerklike werknemer met minder as vyf jaar cndervinding;

. klerklike werknemer, gekwalifiseer, vroulik,” 'n vroulike
klerklike werknemer met minstens vier jaar ondervinding;

. klerklike werknemer, ongekwalifiseer, vroulik,” ’'n 'vroulike

© Kklerklike werknemer met minder as vier jaar ondenmdmg.

» kleedkamerbediende ™ *n werknemer wat toesig hou oor 'n
kleedkamer waarin 'n werknemer hom kan verklee of sy
klere hére, of oor sluitkaste waarin "n werknemer sy besit-
tings kan bewaar,

» Raad”  die Nywerhmdsraad vir die - Lekkergm:dnywerheld

Port Elizabeth, geregistreer. ingevolge artikel negentien van

die Nywerhetd—versoc*:mgswet 1937, en as geregistreer geag

kragtens artikel negentien van die Wet op Nywerheidsver-
~ soening, 1956, soos gewysig; . )

', lettersetter ’n werknemer wat ‘o letfersetmasjien bedien,
nitgesonderd *n etiket‘oordrukmasiien, en/of letiers, blokke,
plate en/of ander nodige materiaal set, rangskik en in posisie
plaas om te drok -of religfwerk te verrig of rubberstempels
daarvan te-maak enf/of sodanige materiaal na gebrmk ver-
sprei; -

I velsendmgsklerk » oy werknemer wat klerklike werk verrig
en verantwoordelik is vir die verpakking van goedere vir
vervoer of aflewering en wat toesig kan hou oor die ver-
pakking, afweeg en/of bymekaarmaak van sulke goedere die
natel van pakkies en die adresseer daarvan;

,» bedryfsinrigting” °n perseel waarop die lekkergoednywerheid

uitgeoefen word en wat geregistreer moet word kragtens die

Wet op Fabrieke; Masjinerie en Bouwerk, 1941, soos gewysig;

,, ondervinding ™ met betrekking tof— _

{a@) 'n lekkergoedmaker, reisiger of algemene werker, die
totale tydperk of tydperke diens wat 'm werknemer
onderskeidelik as 'n  lekkergoedmaker, reis'ger of
algemens werker gehad het; met dién verstande dat,
in ‘die geval wvan ’n lekkergoedmaker met onder-
vinding as algemene werker, elke ses maande sodanige
ondervmdmg gelvk aan ‘drie maande ondervinding as
'n lekkergoedmaker geag moet word; voorts met dien
verstande dat ondervinding as algemene werker nie as
ondervinding as lekkergoedmaker geag m0et word vir
Ianger as 12 maande altesaam nie, -

(hereinafter called ©the employess
. other part,

bcmg the parties to the Tndustrial Council for the Sweet Manu-
t acturing Industry, Port Elizabeth.

Conciliation Act,
for the period endmg 3ist July, 1962, or such other period as
may be determined by him,

the Industrial Conciliation Act, 1956, as amended,
the same meaning as in that Act, and unless the contrary in-
tention appears, words importing ‘the masculine gender shall
include

coniext—

SCHEDULE. -

INDUSTRIAL COUNCH. FOR THE SWEET MANUFAC-
TURING lNDUSTRY PORT ELIZABETH.

AGREEMENT-

in accordance with the provisions of the Industrial Conciliation
Act, 1556, as amended, made and eniered into by and between the

Algoa Sweet Manufacturing Company, Limited .

{hereinafter called ‘““the employers”™), of the one part, and the

Sweet Workers Umon
“trade union™), of the

1. Score oF Appucfmma OF AGREEMENT,
The terms of this Agreement shali be abserved in the Magisterial

District op Port Elizabeth by the eémployers who are engaged
. in the Sweet Manuf-actunng Industry and by all employees who
are members of the trade union and are emploved in that Industry
and for whom wages are prescribed in this Agreement.

2."PERIOD OF OPERATION OF AGREEMENT,

This Agreement shall come into opemtlon on such date as may
be specified by the Minister of Labour in terms of the Industrial
1956, as amended and shall remain in force

3. DEFNIT‘CNS

Any exp.ressions used in this Agreement which are defined in
shall have

emales; and further, unless inconsistent with the

* assistant foreman ™ means an employee who assists a foreman
in the performance of his duties and who may act for him
during his absence; 3

“ assistant forewoman ¥ means a female employee who assists
a forewoman in the performance of her duties and who may
act for her during her absence;

“ assistant storeman ™ means an employee, other than a despatch
clerk and a labourer, who assists the storeman in his duties;

“ boiler attendant” means an cmployee who is engaged in
firing a boiler and maintaining the water level and steam
pressure;

“casnal labourer” means a labourer who is employed by the
same employer on not more than three days in any week;

*clerical emplioyee™ means an employee who is engaged in
writing, typing or any other form of clerical werk and
inciudes a storeman, cashier, despatch clerk and telephone
operator; .
“ clerical emp]oyee, qualified, male,” means a male clerical
employee who has had not less ihan five years’ experience;

“ clerical employee, unqualified, male,” means a male ¢lerical
employee who has had less than ﬁw years’ experience;

“ clerical employee, qualified, female,” means a female clerical
employee who has had not less than four years' experience;

“clerical employee, unqualified,” female,” means a female
clerical employee who has had less than four years'
experience;

“cloakroom attendant™ means an employee who is in charge
of a change-rocm in which an employee may change or store
his clothing or of lockers in which an employee may store
his effects:

“ Council ¥ means ti:e Industrial Council for the Sweet Manu-
facturing Industry, Port Elizabeth, registered in terms of
section mineteen of the Industrial Concdlanon Act, 1937,
and deemed to have been registered in terms of ‘section
nineteen of the Industrial Conciliation Act, 1956, as amended;

“ compositor” ‘means. an ‘employes engaged in operafing a

- typssetting machine, other than a label overprinting machine,
and/or the sefting or arranging of type, blocks; plates, andf
or other necessary materials into a position for printing or
embossing or making rubber stamps thercfrom and/or the
distribution of stich matenal after use;

* despatch clerk ¥ means an employee who is engaged: in clerical

* duties and who is responsible for the packing of goods for
transport or delivery and who may supervise the packing,
weighing and/or assembling of such goods, the checking of
packages and addressing thereof;

‘establishment” means any premises on whrch the Sweet
- Manufacturing Industry is carried on and which wonld be
registrable under the Factorics, Machinery and Buildi ng Work
Act, 1941. as amended;

“ experience ¥ means in relation to— ;
(@) a sweet maker, traveller or general worker, the total
Eermd or periods. of employment which an employee
as had as a sweetmaker, traveller or general worker
respectively; provided that in the case of a sweetmaker
who has had exporience as a general worker, each
six months of such experience shall be- deemned to be
equivalent’ to three moenths’ experience as a sweet-
maker; provided further that experience as a general
worker shall’ not- be deemed to be expérience as a
sweetmaker for longer than 12 months'in the aggregate,
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' ypalgemene werker,

(b) n klerkhke werknemer, dle tamle ti’dpcr of tydpcrke
diens wat ’'n. werknemer as ’n klerklike werknemer
gehad het, ongeag die bedryf waarin dié ondervmdmg

. opgedoen is;

i voorman" n werknemer w1£ toesig het oor dm werknemers.

in ’n bedryfsinrigiing of in 'n afdeling van 'n bedryfsincigting,
wat’ beheer cor sulke werknemers uitocfen en wat daarvoor
werantwoordelik is dat hulie hul werk doeltreffend veirig;

,,voorvrou” 'n vroulike werknsmer wat onder {oesig van ’n
voorman of ass;stent—vcorman toesig het oor dle vroulike
aigemene werknemers in ‘n bedryfsinrigting of in ’n afdeling
 yan 'n bedryfsinrigting, en wat. daarvoor verantwoordelik is
dat hulle hul werk doeltreffend verrig;

» algemene werker ™ °n werkficmer wat een of meer van onder-
staande werksaamhede verrig:-—

(a) Neute, kakaoboontjies, of ander grondstowwe skoon-
‘maak en/of sorfeer;

{b) sonder verantwoordehkhe;d vir die graad van rooster
of kook, kakaoboontjies, neute, vrugte of ander grond-
stowwe rooster. of kook; }

{c) die kiem' uit kakaoboonq;es wan of verwyder; -

" (d)°n raffineermasjien, skulpmasjien, ‘tempermasjien, T00s-
termasjicn, wanmasjien, laalmas_];en, vormmasuen of '

ander masjien bedien;
(¢} neute of vrugte uitdop, pitte uithaal, skll of dreog;
(f) vrugte of ander grom: stowwe: fyns'amp of in die regte
: - groottes sny;
_(2) bestanddele afweeg (maar nie op.’n g“streldc skaal nie);
(h). klaargemaakte geurmiddels inglet;
D lekkergoed in vorms plaas, uit vorms haal,, fatsoeneer
" en uitgiet en dit in stysel .plaas, weer pithaal of die
stysel daarvan verwyder;
() deeg, pasta of ander” suiker- enjof sjokoladepreparate
= woer; kristalliseer,. trek; rol, opsny. en mtstempe],
(k) indoop en bedek;
© (@) vrugte, neute en ander cetbare matenaal m Ic-:kbergacd-
‘preparate vewerk en/of msﬂ. ;
* (m) kartodhouers - maak;
(n) goedere verpak vir voornad of vemendmg, met mt-
- -.gondering van die ‘plaas .van verpakte artikels van
- gelyke grootte en getal in houers wat spesmal gemaak
is om hulle te bevat;
~+ (o) bestellings bymekaarmaak en naswn, s
- (p) etiketteer en/of indraai;.

E (g) bereidings- of mengwerk ‘doen wat nie’ by die wer.(-

-saambede in die wonrdomkrywmg van ,arbelder
ingesluit. is nie;

: akwahﬁseer i ’n algemene Werker met
" minstens 12 maande’ andervmdmg,

.+ palgemene werker, ongekwalifiseer,” ’n algemene werker met
_ minder as 12 maande .ondervinding;

groepleler of spanopsigter ™ ’n- vroulike We:knemer wat onder
~ toesig van 'n voorman of assistent-voorman, VOOrvrou of
asmstent-voorvmu “beheer het en toesig uitoefen cor die
werk van 'n groep of afdeling algemene werkers;

_,arbeider ” 'n werknemer wat een of ‘meer van die volaende

. werksaamhede verrig:—

() Goedere, materiaal, gerei, installasies, masjinerie, geread-
skap of ander artikels optel, dra, verskuif of. stapel;

. (B) persele, voertuie, diere, masjinerie, bakke, panne, kiste,
vorms, blikke, gerei of .meubels skoonmaak of was;

- (¢) vure, maak of aan die brand hou;

(d) afval verwyder;

(¢} briewe, boodskappe nf goedere te voet. of met n fiats,
driewieler - of ‘handvoertnig aflewer;

(f) laai of afiaai;

(g) kiste, bale of pakkies oopmaak toemaak of merk;

(h) styselbakke met die hand vul en leegmaak;. -

- (i) suiker of ander. bestanddele in stoom- of ander panne
roer maar nie termometers aflees of stoomdruk regu-
leer nie;

() duie of nﬁelkar:anhouers mmekaamt ]
’ (k) raﬁineerders, roostermasjiene, wanmasjiene, | maa!- en

- ..-vormmasjiene wvul en Ieegmaak maar nie sulke
masjiene: bedien nie;

(!) tec of dergelike dranke maak; .

(m) bestanddele in * mengmasjiene of panne srt, maar pie
stroop in.draaiende panne giet nie;

{n) stysel in ,, buck” masnene voer;

(o) su1ker of glukose op 'n aeste}de skaai afweeg of met

; ’n vaste maat -afmeet;

{p) verpakte artikels van. gelykc grcotte en getal in hovers
plaas wat spesiaal ‘gemaak is om hulle te bevat;

nvtandhouer " werknemer, uitgesonderd ’n- werktuigkun-
dage wat die masjinerie,’ mstall“s‘cs’, mwbe.s of ander uit-
" yusting onderhou; -

-y Werktuigkundige ” ’n geskoalde vakman of ambagsman* en vir

die doel van hierdie woordomskrywing beteken die uwitdruk- |

kmg geskaolde .. vakman of ambagsman™ iemand wat sy

tyd nitgedien het in ’n ambaq wat ingevolge die Wet ap
Vak eerlinge, 1944, ﬂangewys is of geag word aldus aange-
wys te wees, en wat in besit is van ’n bekwaambheidsertifikaat
deur die Regls:.mte.:r van Vakleerlinge azn hom uitgereik
ooreenkomstiz artikel ses van die Wet, op Opleid'nz van
Ambagsmanne, 1951, of °n sertifikast deur genoemde
Rpgistrateur, aan hom , uitgereik of oorcenkomst[g artikel rwee
»E artikel sewe (3) van genoemde Wet;.

- “group leader or team supervisor’

e malntenance ‘man °

(b) .a clerlcal employce, ﬂle to:al penod or penods oi
employmem which an cmployce has had as a clerical
employee, irrespective of the trade in which such ex

pcrlence was. gained; ; o

“ foreman ” means an emp!oyee who ig in charge of empiayec‘
in an establlshmcut or_in a depariment of an establishment
who exercises comircl over such employees apd who it
Ecspcnsib!e for the. eﬂ‘ic_ent ‘performancé by them of then

uties;

*“ forewoman ™ means a fema[c employee who, under the prEr
vision of a foreman or assistant foreman, is in charge of the
female general workers in an establishment or in a depart-
‘menf of an establishment and who is Ttesponsible for ‘the
efficient performance by them of their duties;

- “general worker ” means an. employee : ‘who 13 enaaged in: o.ne

or more of the following operations:—

(@) Cleaning and/or sorting rmts, cocoa beans, or ot}:e:
raw materials;
(b) roasting or boiling cocoa bcans, nuts, fruit or othex
raw - materials -without respmmblhty for the degree
) of the roasting or boiling; °
"' {¢) winnowing or removing the germ. from cocoa, bcans
(d) operating & reﬁmnﬂ machme, conchmg machine, 'tem:
.pering machine, roasting machine, winnowin macuhe
4 gnndmg mifl of moulding’ 6r other machiné; |
(e) shelling, siomng, peeling or drying buts ér fruit:
crushmg or cutting. to size fruits or, other raw ma.t..ua[s
i) w&xghmg ingredients (other than to a ﬁ!ced scale)
() pouripg ready mixed flavours; ™
() moulding, - demoulding, shapmg pouring, d"pmm‘ng
- into, removing from apd cleanipg sweets: of starch;
{j) running,  crystaflising, pulling; rolling. cutting - an¢
stamping dough, paste or other prcparatwrm of” sugal
andfor chocolate;, .
. {k) dipping and coafing;
- {Dincorporating and}'ﬂr dcpos‘!ung frurts nuts, and’ ol‘mi
edible materials - into- sweet’ prepamuons §
“(m) cardboard box ‘making;’

1 (#) packing .goods for stock or di \patch other l‘wrl x:-!a-:mg
‘packed articles -of uniform size and hamber m'o c‘cm
tainers specially made to contain them; - -

{0} assembiing and checking orders

(p) labelling and/or wrapping: -

(g) preparing or mixing other than m operatmns, mcladec
« in.the definition of * labourer "

“+ « gerieral ‘worker, qualified;” means’ a general worker who has

had not less than 12 months’ experience;

“general worker, unqualified,” means a general’ wcrker whe
has had less than 12 monlh% experience:

means a female employet
who, under the supervision of a forsman or assistant foreman
forewoman or assistant forewoman, is in charge ‘of anc
supermes the work of a group or section of general workers;

“Jabourer” means an empioyee engaged in one or more of
the following operatlons -

(@) Lifting, carrving, moving or stackmg goods. materials

~_ utensils, plant, machmery, tools or other articles;

_ {b) cleaning or washmg prenises,  vehicles, | animals
machinery, trays, pans, boxes, mou]ds tins.. ufencz*s o1
furniture;

.. {c) making or mamtalmng fires;

" (d) removing refuse; :

(¢) delivering let'ers, messages. or goods on foot or by
means of a Llcycle, tricycle. or manuai! y-plop\.liec

~_vehicles; )

6] Ioadmg or unloading: ‘ ’ B

" {g) opening, closing or marking boxes, ba!cs or pac!ﬂges

(h) filling and emptying starch trays by hand,

iy stm’mg sugar or other ingredients in stcam or other
‘pans excluding  reading L}ﬁmometers or ‘regu ilating
steam pressire;

(/) assembling shooks or corrugated cardboard containers:

k) ﬁ‘lmg and emptying refiners, _roasting machines, win
nowing machines, mills and mouldmg machines, bu
not operating such machines;

(N making tea or similar beverages

(m) putting ingredients into mixing machines or p'ms m‘lel
than addmg syrup to revolving pans;

An). feeding starch into ** buck ™ machines;.

{0) weighing or measunng SUEAr - OT glucosc to a se: s..:lli
or measure;

(p) placmg packed articles of nmform size and numbe;
: into contalnerf specmlly made to contain them;

* means an emnlcyee ‘other than a mechanic
engaged in keeping in repair machinery, plant furniture o1
other equipment;

“ mechanic ¥ means a skilled tradeqman Ur artma and for
“the purpose of this definition the expression “ skilled trades
man or artlsan * ‘means a person who has served his aporen
- ticeship in a trade designated or deemed to have been desig:
pated under the Apprenticeship Act, 1944, or who hold:
. a. certificate. of proficiency issued to him by the Registrai
of Apment:ceshlp in terms of section six of  the Training
of Aﬁ-sans Act, 1951, or a certificate issued to him by the

" said Resistrar in terms of either section .two (7) or sactior
seven (3) of the said Act; .



4 . .. BUITENGEWONE STAATSKOERANT, 4 .AUG.US,T__QS i?ﬁl-.

,, militére opleiding™ die ononderbroke opleiding waartoe ’n
werknemer ingevolge artikel-een-en-tivintig (1) gelees met
“subartikels (1) en (2) van artikel ¢wee‘en-twintig' vin die
Verdedigingswet, 1957, verplig -woid, maar dit orvat geen
-opleidinz Wat hy ingevolge artikel drie-en-twintig van' ge-
noemds Wet uit cie keuse ondergaan ni¢ en ook geen ander
opleiding of diens wat hy vrywiilig of uit eie keuse onder-
gaan e, d :

,, motorvoerfuig” elke voertuig wat ontwerp of bestem is vir
’n -ander manie' van aandrywing. as deur menslike of dier-
like krag en wat gebruik word vir die vervoer van goedere,
Pitge:;qnde:d *n reisiger. se monsters, of vir die vervoer van
’noreisiger; T . % N =

»motorvoertuigbestuurder * 'n werknemer wat 'n motorvoertuig
bestuur;. en vir die toepassing van hierdie woordomskrywing
omvat ,,'n motorvoeriuig bestuur™ alie tydperke wat bestuur
word en -al die tyd wat die bestunrder aan werk in verband

‘met die voertuig of die vrag bestee en alie tydperke wat hy .

verpliz is om op sy pos te bly in gereedheid om te bestuur;
,nagskof ” elke werktydperk wat vir dic grootste gedeelte
. tussen -die ure 9 nm. eén 7 vm. strek; | y A
. ’n masjien bedien ™ cok die versorging, aansit of stopsit van
- die masjien en kan vol- of leegmaak omvat; e ¢ s
,, deeltydse motorvoertuigbestuurder ” 'n werknemer wat. alte-

. saam_hoogstens twee uur op 'n dag’'n motorvoertuig bestuur,

"en vir die toepassing. van-hierdie woordomskrywing omvat

70~ motorvoertuig  bestuur ”  alle: tydperke - wat bestuur

word en enige tyd wat die bestuurder bestee terwyl hy in

“beheer van die voertuig is' of aan werk in verband ‘met die

voertuig of vrag; : oo P e 2

,» degelpersdrukker” ’n werknemer wat kan toestel en op 'n

degelpers (unitgesonderd *n outomatiese voerder, groter as 10
duim* by 15 duim, of -’n etiket-oordrukmasjien) kan' druk,
met ‘inbegrip van die opsluit van die vorms in die masjien-
vormraam; = - . i a )

,monsterjong” 'n werknemer wat. ‘n handelsreisiger op sy

‘rondtes vergesel, hom help om sy monsters te verpak, uit

te pak of te vertoon en wat die motorvoertuig kan bestuur

wat ‘deur die handelsreisiger by die nakoming van sy- pligte
~gebruik word; - ' _ SRR
,, korttyd ” "n tydelike vermindering van die getal gewone werk-

.are as gevolg van 'n algemene onklaarraking 'van installasie

of masjinerie, of 'n dreigende: of naderende ineenstorting van

geboue as gevolg van 'n ongeluk of ander onvoorsiene nood-
 geval, of ‘siapte in die bedryf of tekort aan grondstowwe;

,,Stoorman ™ 'n werknemer wat algemene beheer oor voorrade

of afgewerkte produkte het en wat verantwoordelik :is”vir

die dntvang, bére, verpak of mitpak van goedere in 'n stoor of

' pakhuis en/of aflewering van goedere uit 'n stoor of pakhuis,

aan dic verbruiksafdelings in.’n bedryfsinrigting, .of vir

yersending; X ; i

., lekkerzoedmaker ™ ’n werknemer wat lekkergoed maak en
vir die maak van lekkergoed verantwoodelik is van die tyd
wat: die bestanddele ecrste in die meng- of kook- of draaiende
panne geplaas word, tot die massa lekkergoed gereed is om
op gesny, gefatsoeneer, op maat gemaak, ingedraai of ander-
sins gefabriseer te word, of pangoedere gereed is om uit die
panne verwyder te-ward, en/of in die geval van sjokolade
van -die begin van die rooster van die- boontjies® tot die
sjoko'ads gereed is om gevorm, gegiet, ingedraai, vir-indoop
of bedekking gebruik of andersins gefabriseer te ‘word,;

,, lekkergoedmaker, gekwalifiseer,” 'n

" minstens ‘vyf jaar ondervinding;

_ . lekkergoedmaker, ongekwalifiseer,”

minder as vyf jaar ondervinding; L T

,, lekkergoednywerheid ” sonder om in ’n enkele opsig die
gewone betekenis van die woord te beperk, die nywerheid
waarin wekgewers en werknémers met mekaar geassosieer is
vir die vervaardiging van lekkergoed in bedryfsinrigtings wat
" kragtens die. Wet op Fabricke, Masjinerie en Bouwerk, 1941,
s00s gewysig, geregistreer moet word en omvat— :

(a) die vervaardiging van alle kommoditeite of bestand-
dele wat gebruik word vir die vervaardiging van lekker-
goed as dit uvitgecefen word deur die werkoewers en

 werknemers wat die vervaardiging van lekkergoed
beoefen; en 2

i (b} alle werksaamhede wat gepaard gaan met, of die gevolg

© - 77 g van die vervaardiging van:lekkergoed of die kommo-
diteite of beéstanddele wat deur enigeen van die werk-
 gewers van sutke werknemers beozfen word; -

,, handels-eisiger ” *n werknemer wat bu'te .die inrigiing van sy
werkgewer bestellings -werf of bymekaarmaak; o

,» handelsreisiger, gekwalifiseer,” 'n handelsreisiger met-minstens
_vier. jaar ondervinding; _ . - SR

,, handelsreisiger, ongekwalifiseer,” ’n handelsreisiger’ met min-

~ der as vier jaar ondervinding; 5 . ;

., onbelaste gewig” die gewig van 'n motorvoertuig of sleepwa
soos aangegee in ’n lisensie of sertifikaat ten opsigle van so n
motorvoertuig of sleepwa uitgereik deur 'n owerheid wat by
wet gemagtig is om Jisensies ten” opsigte van motorvoertuie
uit te reik; e e o _

. ,wag” 'n werknemer wat persele of ander ‘eiendon bewaak;

,, welsynsheampte ™ 'n_werknemer wat 'n_geldige bekwaimheid-'
sertifikadt vir eerstehulp besit wat deur enigeen van onder-
staande organisasies uitgereik is:— ) -

. (@) Rooikruisvereniging van Suid-Afrika;

(b) St. John Ambulance Association;. - . - T

(¢) Noodhulpliga’ varr Suid-Afrika; .: 7 LAS -

en wat verantwoordelik is vir dic eerst¢hulpkamer; .
4

n lekkergoedmaker met

fekkergoedmaker met -

< military training ” means continuous training which an em-

ployee is required to- undergo.in terms of- section twenty-one
(1) ‘read with sub-sections (1). and (2) of section tweniy-two
of the Defence Act, 1957, but does not . include any trainin
he may elect to undergo in terms of section twent-three o
the said Act-nor -any. other training.or service for which
he volunteers or which he elects to undergo; o

* motor vehicle” means any vehicle designed or intended for
propulsion by other than human or animal power and used
for the conveyance of goods; other than a traveller’s samples,
or for the transport of a traveller; !

“motor vehicle driver ™ means'an employee engaged in driving

a motor vehicle -and for the purpose of this definition - .

* driving a motor vehicle " includes all periods of driving and
any time speéat by the -driver on work connected with the
vehicle or the load- and all periods during which he: is
obliged to remain at his post in readiness to drive; . e

“night shift” means any period of work the major portion of
which. falls between the hours 9 p.m. and 7 a.m.

“operating a machine ” ‘includes tending, staring or stopping
the machine and may include filling or withdrawing; = .

“ part-time motor vehicle driver ” means an employee engaged
in driving a motor vehicle for not more than two hours in
the aggregate on any day .and-fer the purposes of this .
definition “ driving a motor vehicle ” includes all periods :of
driving and any time spent by the driver while in charge of
%-h‘edve‘niclc or on work connpected with the vehicle or the
ol - | : S Rl e B

“platen pressman ” means an employee who is able to make
ready and print work on a platen machine (other than a
platen machine with an automatic feed, larger than 10 inches
by 15 inches or a label overprinting machine) 'including
tocking up forms in the machine chase; '

“sample boy " means an employee who accompan’es a traveller
on -his rounds and assists him in packing, unpacking or
displaying his samples, and who may drive the mofor vehicle
used by the traveller in the performance of his duties;

“ short-time ” means a temporary reduction in the number of
ord nary hours of work due to a general breakdown of plant
or machinery or a threatened or -imminent breakdown -of
buildings, caused by accident or other unforeseen emergency,
or to slackness of trade or shortage-of raw material;”

“storeman ” means an employee who ‘is in general charge of
stores or finished products -and- who is responsible for
receiving, storing; packing: or- unpacking goods in a store or
warehouse and/or -delivering - goods -from a -store or -ware-
house to the consuming departments in an establishment or
for despatch; ' Mt & T o T

“ gweetmaker ? means an employee: who is engaged in and is
responsible for the making of. sweets from the time when
the . ingredients are . first brought to the mixing or cooking
vessels or revolving pans until the sweet mass is ready to
be cut, shaped, sized, wrapped or otherwise fabricated or
pan goods are ready to be removed from the pan, and/or in
the case of chocolate, from the commencement of the roast-
ing of the beans until the chocolate is ready to be formed,
poured, wrapped, used for 'dipping or coating or otherwise
fabricated; s =2 Y ' '

« gweetmaker, qualified,” means a sweetinaker who has had not
less than five years’ experience; L J

« gsweetmaker, unqualified,” means a swectmaker who has had
less than five years experience; _ E

“ Sweet Manufacturing Industry ™ means, without in any way
limiting the ordinary meaning of the term, the indusiry in
which employers and employees are associated for the.
manufacture of sweets in establishments which are registrable
under the Factories, Machinery and Building Work Act,
1941, as amended and includes— ) o

(a) the manufacture of any commeodity or ingredient used
in the manufacture of sweets if carried on by such
employers and employees erigaged in the manufacture

“of sweets; and e

(b) all operations incidental to or consequent on the
manufacture . of sweets or such commodities or
ingredients carried on by any of the employers. of
such' employess; s - foom

“traveller ” means an employce ‘engaged in soliciting or collect-
ing orders outside the establishment of his employer;

“ traveller, qualified,” means a traveller who has had not less
than four years’ experience; ) i

© « traveller, unqualified” means a traveller who
than four years' experience; i

“upladen weight ” means the weight of any motor ‘vehicle or
trailer as expressed in a licence or certificate issued in respect
of such motor vehicle or trailer by any authority empowered

by law to issue licences in respect of motor vehicles;

« watchman * means an employes engaged in guarding premises
or other property; . o i

“ welfare officer” means an empleyee who helds-a current

certificate of comipetency:in first aid issued by:any of the

“ following organisations:—" el = w e

(@) Red Cross Society of South Africa; = = "

. (b) St. Johq‘s_..Ambulance_-Associaticn:- SO

. (6) Noodhulpliga van Suid-Afrika; _ _

and who is in-charge of 2 first-aid room; ... ...

has ‘had Tess
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Cw loon il daardle gedeeltc v.m die besoldlgmg wat m lwntant"'

Cdn ‘werknemer * betaal - roet “word - ten ‘opsigte vin . die

. _ rdll die hoer bedrag betekén ~

4 BE‘SOLD[GING

(). Onderstaande is d:e mlmmum loon: Wt n werkgewer aan
elke - lid -van ondergenoemde klasse, van. sy werknemers moet.
. betaal; met dien verstande ‘dat-b .die-indeling van ’n. werknemer
© vir-die ‘toepassing van. hierdie: kiousule, dit beskou word dat hy

behoort. tot die klas Wadﬂﬂ hy urtmunthk of ho{}fsaak]ik werk-

© saam is:— ; . . ¢
e G W e B o= v, ' Per
' . W i i o week.
RI18.00
R15:00 -
oorvmu - R13.00
Assistent-voorvrou.. .. . . . S, Wi R11.00
4Groepleier of spanopmgter x L T ke mt - R8.00
Lekkergoedmaker, gekwalifiseer.:. i Rl6 00
I.ekkergoqdmaker, ongekwﬂ:ﬁseer—-—- i .5
‘gedurende Iste ses maande ondervinding, R3 50
- gedurende 2de ses maande ondervinding. - R4.75
“gedurende 3dé ses'maande ondervinding..:......,”  R6.00 °
* gedurende 4de ses maande ondérvinding. . .. R7.25
g gedurende 5de ses maande ondervinding.. . + RB.50 .
“‘gedirende 6de ses maande ondervinding:. . YR TS
- gedurende 7de ses maande ondervinding.. ... "RH1.00
" gedurende 8ste ses maande ondervinding.. ... "RI12.25
gedurende 9de ses maande ondervinding. R13.50
“gedurende 10de ses maande ondervinding. , R14.75 .

Klerklike werknemer, manlik, gekwalifiseer.......... = RI12.95
chlkltke werknemen manlik, ongekwahﬁseer— ot e
" R4.62

. gedurende 1ste jaar. ‘ondervinding....
-« gedurende 2de-j jaar endervinding... : .R6.23 -
-gedurende 3de jaar ondervinding.....ooniin _R8.30

- -gedurende 4de jaar onderyinding:.. .viv.iiuaiinan - RJO.27 .
" -gedurende 5de jaar-ondervinding... . ......., seeee . RILTS

 Klerklike werknemer, yroulik, gekwahﬁsecr e o RE31
: Klerkluke werknemer, vroullk ongekwailﬁseer—- W B

CR4:15

* gadirende iste j jadar ondervinding
gedurende 2de jaar ondervinding ‘R5:19
 gedurende-3de jaar ondervinding oo - Rb 23
~ ‘gedurende 4de jaar ondcrvzndmﬂ,. et eabies © GRT2T
Assistent-stoorman.. Sk x i ‘R9.00
Welsynsbeampte........... : e R0
Kl&;dkamerbedlende Iabeiie e " RETS
nstandhouer.. ... .. " RI1.50
. Werktuigkundige. ... .. ‘R16.00

Motorvocrtulgbestuurder—- . : # :
‘Bestuurder 'van ’n motorvoertulg waarvan “die
onbelaste gewig tesame met die onbelaste’ gewig
* “van ’'n sleepwa of sleepwaeus ’\\al deur sot’.amge S g
voertuig getrek word— : Fr
(i) hoogstens 6,0001b. 15000y creriede il R9.25

. (i) meer as 6,000 Ib. is............ KL R10.50
Decliydse motorvoertmgbestuurder i ; L s e " R4.90
Monsterjong .................. Cra btecmig e e Wi g memnecec R5.25
‘Handelsreisiger, gekwallﬁseer ..... S ~aee. R23.07
Handelsreisiger, ongekwalifiseer— - . e
gedurende-Iste jaar ondervindingi. .o v vviniaan Ri3.85
s--gedurende. 2de jaar ondervinding.. veeesaes  RI6.15.
- gedurende 3de jaar ondervinding.. ceaesw . RIB.46
gedurende 4de jaar ondervinding. .,

Finad

Letiersstier. .. covavns e R R Lasaaiis WERIT0
‘Degelpersdrukker.. ... Fwii - . RI10.67
. Ketelbediener. .. ... T e -+ R5.50
Wag.,;.-'. .................... SEE e s b e e RS‘S{)
Algemene werker, gekwa:ﬁseer T S L R6.00
~Algemene werker,- 011gckwallhseei-— e
gedurende Iste drie maande.... R3.50
... gedurende 2de drie maande. . R4.00
“gedurende ide drig maande. . S 1
gedumnde 4de drle maa.nde ..... A . R5.00
Arbelder—- Y '
.. gedurende lIste twaalf maande dsens ; R3.85
gedurende 2de twaalf maa,nde diens. . 2 La .. R3.95
daarnd..._..,...._ ............. S o T

Los arbeider vir e[he dag, of - gcdeclte vari "n dag
‘diens, "~ een’ vyfde wvan die- maksimum , foon vtr n-
arbe;der voergeakrvf : -

(2) E}nrlmks dle bepalmgs van subklousule (1), is dm nlmmum

' . loon wat ondergenoemde klasse werknemers. van hulle werkgewer

moet ontvang, die lone in subklousule (l) voorgeskry. plus die
persentasies hieronder vermexd p——

(i) Werknemers wat drie Jaar onondmbrokc diens by diesclfde

‘werkgewer gehad -het ‘maar’ van Wie die’ ononderbmkﬂ diens

hnogstens vyf-fjaar Belodpt 5 persent.: .

+ gewone Wwerkure in klouSnIe 6 “bepaal; met dienverstande |
. “dat, as 'A werkgewer 'n werknémer vir'sy. gewone werkure .|
“gereeld ’n hoér bedrag betaal as dié in klo:}sule 4 voorgcskryf _

resenmnsnntin. ROBAT |

e wage " _means. that pornon of” the. remuneratmn payabl' 105
.an employee in money in .respect. of fhe ordinary hours of
work. laid down in clause 6; provided that if an employer -
regularly pays an employee in respect of sueh’ ordinary -
hours of . work -an amount -higher "than - that preschbed m
clausc 4, it means- sm:h h1gher amount: i N %

i - . 5
- 4 RE.MUN[‘.RA‘I‘]ON i N

(8] The ‘minimum-wage which shall*be. paid: by an empleyer to

each member -of thé undermentioned -classes of . his ‘employees’ -

shall be as' set .out hercunder; provided that in classifying ‘an- -

employee for the purpose of this clause, he shall be: decmed-to be :

~in the class m which he is who!ly oF mamiy“ emploved —_e

_ ; ; “Per Week
‘Foneman‘...?‘..'...' ..... sl e ... RI8.00
Assistant Foreman.. .. R R!S 00

. Forewoman. . :

- Assistant korewoman. srane e
Group leader or team superwsor
Sweetmaker, gqualified...... . ...
_Stveetmaker, l.mquallﬁed—-— . !

dutrng. the first six:months’ | exper.ence v
-during-the second six. months’ exp.,rlence
~during the third six months’ experience. . .. voibvwwi - - |
~during the fourth six months’ expﬂrtenoe R e S &7 0. I

- during the fifth six months’ experience. . i 50

*, i during the-sixth six months’ experience. .
.+ during the seventh six months’ expvuance. . RIIL.
" during the eighth six months’ experlenoe voaweriovn o RE22S
: during the ninth Eh S moinths’ experience. .. us v vy, -R13.50
during the tenth six months’ experlenoe : %

A

- Clerical cmployee male, quahﬂed. A i i
: CIerica.I employee, male unquallﬁed—-—' e
- . during the first year of experiénce.. ...
“during the second year of experience. ... ...
during the third year of experience..
- during'the fourth year of experience
- ¢, during: the ﬁfth year of cxperlenoe

CIencaI ..rnployee, female, quahﬁed
Clerical employee, female, unqualifie :
- during.the first year of experience..... ...

. during.the second year.of experlcnce A
.- during the third year of expenenoe -y
.during the fourth year of expenenoe. eoms

- Assistant storeman. . . .
. Welfare Officer....... R

* Cloakroom attendant..
' Mamtena.ncc man. .

ther of a motor vehicle the unladen weight of’
. which together ‘with_the unladen weight of amy'
-trailer or trailers drawn by such’ vchxclc—— i

-(i)-does nat: exceed 6 ,000 1b...

. (i) exceeds 6,000 15.........
Part-time motor v_cma;_Ie driver.,
Sample boy‘.,'.....‘..h..'.g.
Traveller, qualified......... o

TFravelier, unquahﬁed— _
during the first year of expérience. .
. duging the second year of expénem.e
. during the third vear of’ cxperlences
during the fourth year of experience. .

.Compositor. ...:
Platen Pressman. .
‘Botler Attendant. ., ov v v i s
Watchman. . o5 oo i e A A
General worker, quallﬁcd ................. i
-Gemr&] worker, unquah fied— v
- during the first three months of exwmenoe. e
“during the second three months of cxpenenoe;
during the third three months.of experience.,
durlrg the fourth three months of t;xperlence

- Lab@urcr_ . 3
during the fir st twe{vt: months of scrvu.f; R
o during the smond twc:l\.fP months of ser v1ce
the:e;mcr ...... i S R wasaia e

A ‘Casual libourer: for each day or part of a day Uf

; cmpioymﬂnt one-fifth of the maxrﬂum wage prg=
. 8cribed for a labourei iL:

(2) . Notwithstanding the provisions of Sub clanse (1), “the

| minimum wages which ‘shall ‘be paid by ‘an’émplover to the

‘undermentioned classes of employees’ shall be-the wages. pre-

s seribed in sub- clause (1) plus 1he percentages as sct out here- N

i under:—

() Employecs who havc completed three
service with the _same -émnlos s b;:t

i "Drn‘muous :
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(iiy Werknemers wat vyf jaar ‘ononderbroke dieas by dieselfde
* werkgewer gehad het maar van wie die ononderbroke diens
hoogstens 10 jaar beloop: 7% persent. : :

(ili) Werknemers wat 10 jaar ononderbroke diens by dieselfde

werkgewer gehad het maar van wie die ononderbroke diens .
hoogstens vyftien jaar beloop: 10 persent.

(iv) Werknemers wat 15 jaar of langer ononderbroke diens

by dieselfde werkgewer gehad hat: 124 persent. . .

By die toepassing van hierdie -klousale sluit :,, ononderbroke
diens ” enige onderbroke dicnstydperke im wat ni¢ meer as drie
maande is in enige enkele tydperk nie. S =

(3) Kontrakbasis—Vir die toepassing van hierdie klousule is
- die basis van die dienskontrak van ’n werknemer, uigesonderd 'n -
los arbeider, weekliks en behoudens soos bepaal in subklousule
(4) van hierdie klousule en in klousule 5 (6), moet 'n werknemer:
ten opsigte van ' week minstens d ¢ volle weekloon soos in sub-
klousule (1) of (2) van lLierdie klowsaie vir 'n werknemer van sy
klas voorzeskryf, betaal word, hetsy hy in  daardie” week die
maksimum getal ‘gewone werkure, ‘wat in 'klousule 6 (1) voer-
geskryf word, of minder, gewerk het.” T i B E

{4y Nagskofhesoldiging—n. Werknemer “wat-op nagskof -werk,
uitgesonderd 'n_wag of <n werknemer wat gédurende di¢ nag
aanwesig moet wees in verband met dle verkoeler-instatlasie of die
opwek van stoom .of .elektiisiteit, meet vir elke uur of gedeelte
van 'n uur wat aldus-gzwverk word, m'nstens di2 besoldiging soos

in subklousule (1) of (2) van hierdie klousule vir 'n werknemer
_.Fands'y kias voorgeskeyf, gedeel deur 44-plus 20 persent, betaal
word, : C T : :

(5) Differensiéle Toon~n Werkgewer wat van 'n lid van een
klas van sy werknsmers, utgesonderd n arbeider, vereis of hom

“toelaat om vir meer as cen wur altesaam op ’n dag,-en 'n werk-
sewer wit van sy arbeider vereis of hom toelaat om vir enige
tydperk, hetsy benewens sy eie werk of in plaas daarvan; werk
“yan 'n ander klas te verrig waarvoor df— ' -

{a) *n hoér loon as di¢ vir sy eie klasi of ~ “~ =

(b) 'm stygende loonskzal wat op 'n hoér loon as dié vir sy eie

klas eindig;

in subklousule (1) of (2) van hierdie klousule voorgeskryf word,
moet daardie. werknemer ten opsigie van die hele dag waarop
daardie werk verrig word, soos volg betaal:—

(i) In diz ‘geval in paragraaf {a) genoem, een vyfde van die
; ho#r loon; . . ) )

(i} in die geval in paragraaf (b) genoem, een vyfde van die
© " loon in subklousule (1) of (2) wir 'n werknemer van sy klas

voorgeskryf, plus 20 persent; ;O . .

" met dien verstande dat as die enigste verskil tussen klasse kragtens
“subklousule (1) op: ondervinding of geslag berus,. die bepalings
van hierdie subklousule nie van toepassing is-nie.

(6) Berekening van maandloon.—Wanneer die loon wat aan 'n
werknemer verskuldig.is, maandeliks ooreenkomstig klousule § (1)
betaal word, moet die bedrag van daardic loon bereken word teen

~vier en 'n derde maal di¢ loon wat vir 'n werknemer van sy klas
in subklousule (1) of (2) van hierdie klousule voorgeskryf word,

* (7) Reis- enjof -verblyfteelae—Benewens die loon wat in

klousule 4 (1) of klousule 4 (2) voorgeskryf word-— X

(a) moet 'n handelsreisiger— ;

(1) wat, op enige reis ter uitvoering van sy pligte onder-

- peem, vir ‘n tydperk van langer as ses agtercenvoigende.
ure van sy woonplek en sy werkgewer se bedryfs-
inrigting afwesig is— C
" (i) deur sy werkgewer vergoed word vir alle’ onkoste

* wat “redelikerwys. deur hom 'aangegian word vir

" etes en tce wat hy nuttig en: gebruik - gedurende

" elke sodanige tydperk van afwesigheid wat nie

cor 'n nag strek nie; of < %

(i) deur sy werkgewer ’n verblyftociac van minstens

. R2.25 betaal word vir elke nag, ingeval sodanige

tydperk wvan afwesigheid oor een of metr nagte
strek; . i

met dien verstande dat die w'tdrukking ., pag” vir die

toepassing ' van hierdie paragraaf, die tydperk tussen

“1l-uur nim. en 4-uur vm. betzken; :

(2) wat sy wekgewer se motorvoertuig gebruik of wat per
trein of enige ander voertuig, met uitsondering van sy
eie, moet reis deur sy werkgewer al die redelike ver-
voerkoste vergoed word wat hy ter uitvoering van sy
pligte aangaan, en vir de toepassing van hierdie para-
graaf word die bére van 'n motorvoertaig in 'n motor-
huis oornag vervoerkoste geag te wees; - -

(3) van wie dit vereis word of wat toegelaat word om 'n
motorvoertuig ter uitvoering van sy pligte, te verskaf;
deur sy werkgewer °n-insluitende vervoertoelae van .
minstens ses en ‘n half sent vir elke myl wat hy ter
uitvoering van sy pligte in sodanige voerluig reis,

- _ betaal word; ; 0, oo

() mo=t 'n monsterjong 'n verbly[toelze van minstens 50 sent

 betaal word ten opsigte van elke nag wat hy -gedurende

'n reis weg van d.e handelsreisiger se hoofkwartier deur-

bring. : =% SR

(8) Alle toelaes en onkoste wat ooreenkomstig subklousuie (7)

" (@) van hierdie klousule zan 'n handelsreisiger betaalbaar is, moet
- binne sewe dae na die reisiger se skriftelike eis daarom deur sy
© werkgewer. betaal word; met dien verstande dat ’'n bandels-
* ' reisiger sodanige eis‘binne een maand nadat:hy daartoe geregtig
geword het, moet instel, maar nie meer as een eis in enige enkele

week mag instel nie. A s
g ;

Ll

®

continuous

- (i} Employees who have completed five years’ i
continuous

service with the. same employer but whose

- service does not exceed 10 years; 7% per cent,

(iif) Employees who have completed 10 vyears

service with the same employer but whose

service does not exceed 15 years: 10 per cent.

(iv) Employees who have compieted 15 years' continuous
© 7 service with the same employer or more: 12} per cent.

For the purpose of this clause -“ continuous service” shall

inciude any broken periods of employment not exceeding three

months during any one period. SR

cont_}nuous
continuous

{(3) Basis of Contract—For the purposes of this clause the
basis of contract of employinent of an employer other than a
casual labourer shall be -weekly and save as provided in sub-
clause (4) of this clause and in clause 5 (6) an employee shall
be paid in'respect of any week not-less than the full weekly wage
prescribed in sub-clause (1) or (2) of this clause for an employee
of his class, whether he has in that week worked the maximum
number of ordinary hours prescribed -in clause 6/ (1) or less.

{4} ‘Night Shift : Remuneration—An employee, emnloyed on
night shift, other than a watchman or an employee - whose
attendance is necessary at night in’connection with refrigeraticn
plant or the generation of steam or eleciricity, shail be paid not
less than the remuneration. prescribed in- sub-clause (1) or (2)
of this clause for an employee of his class divided by 44 for
each hour or part of an hour so worked, plus 20 per cent.

(3) Differential’ Wage.—An- employer who requires or permits a
member of one class of his empioyees, other than a labourer to
perform for longer than one hour in the aggregate on any day
and an employer who requires or permiis his labourer to perform
for any period either in_addition to his work or in substitution
therefor work of another class for which either— a

" {a).a wage higher than that of his own class; or
© "(b) a rising scale of wages. terminating in a wage higher than

that of his own' class;

is prescribed in sub-clause {1} or (2) of this clause shall pay to
such employee in respect of the whole day on which he performs

- such work—

(i) in the case referred o in paragraph (a), one-fifth of such

higher wage; o
(ii) in the case referred to in paragraph (b), one-fifth of the

wage prescribed -in sub-clavse (1) or {2) for an employee
of his class, plus 20 per cent; : ;

provided that where the sole difference between classes is in

terms of sub-clause (1) or (2) based on experience or sex, the

‘provisions of ‘this sub-clawsc shall not apply. : g

' (6) Calculation .bf 'M'anfh!y' Wage—Whenever the wage due to .
an employee is in lerms of clause 5 (1) paid monthly the amount

| of such wage shall ‘be calculated at the rate of four and one-

third times the wage prescribed in sub-clause (1) or (2) of this
clause for an employee of his ciass.

(7) Traensport and or Subsistence Allowance~In addition to

~ the wage prescribed in clause 4 (1) or clause 4 (2)—.

(a) a traveller— _
(1) who, on any"journsy undertaken-in the performance
©of his -duties, is ubsent Fgcm.ins- place of residence
and his employer’s establishment for any period in
© excess, of six consecutive hours, shali be—

(i) reimbursed by his employer all expenses reason-
ably incwed by him for the provision of any
meals and teas for him during each such period
of absence not extending over a night; or

(ii) paid by his employer a subs'stence allowance of
ot less than R2.23 for each night where such
period ‘of absence extends over one.or more
nights; e ;

provided that for the purpose of this paragraph the
expression * might™” means the period betweed 11
“o'clock p.m. and 4 o'clock- a.m.; CEEE Y

{2) who._ uses higz. employer’s motor vehicle or who is
required to travel by train or any other but his own
means of conveyance, shail be reimbursed By his em-
plover all the reasonable transport expenses incurred
by him in the performance of his duties, and for the

purposes of this paragraph the overnight garaging of
a motor vehicle shall be deemed to be.a transport
expense; D B

(3) who is required or permitied to provide a motor
vehicle for the parformance of his duties shall be paid
by his emiployer an inclusive transport allowance of

. not less than six and a hall cents for each mile travelled
in ‘such -vehicle in the performance of his duties;

a sample -boy shall be paid a subsistenze of not less than

50 cents in respect of every nizht spent away from the

traveller's headguarters during any journey.

(8) Any. allowance and expenses payable to a traveller in terms

" of sub-clanse (7) (a) of this clause shall be paid by his employer

within seven _days .of the traveller’s written claim therefor;

. provided ‘that a . trayeller shall submit such claim within one

month of entitiement but shail submit not more than one claim
in any one week. *
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-49) Lewe:wkoszewelae M-(a} Alle werknemers vir wie lone in

hierdic Corcenkoms voorgeskryf -word, moet, benewens die loon
wat in subkiousule (1) of (2)-van hierdie. klousule. voor geskryf is,

‘n lewenskostetoe{ae oore.,nkamstlﬂ enderstaandw skaa] be.:nl ;
WOr T
Tve{ae
per week
i, % . betaalbaar.
TotenmetRZOOperweek T p—— R1.10
" Meer as R2. OOmaarhoogstens R2. Sﬁpﬁrweek e sy Rl33,y
Meer as R2.50 maar hoogstens R3.00 per week...  R1.37.
Meer as R3.00 maar hoogstens R3.50perwcek... . RL.67
Meer as R3.50 maar hoogstens R4.00 per week,..  RI1.83
Meéer as R4.00 maar hoogstens R4,50 perweek... . R2.07
Meer as' R4, 50 maat hoogstens R5.00-per week... = 'R2.23
Meer as R5.00 maar hoogstens R5.50 perweek... —~ R2.47
Meér-as R3:50 maar hoogstens R6.00 per week.... . R2.75
“Meer ds R6.00 maar hoogstens R6.50 per week., . . R3.05-
- Meer as R6. 50 maar heogstens R7.00 per week. .. +R3.33-
Meerias'R7.00 maar hoogstens R7. 50 per week:, R3.67
Meer as R7. 50 maar hoogstens R8.00 per week. . R4.00
. Meeras R8.00 maar hoogstens R9.00' per week... = R4.40
. Meeras R9.00 maar hoogstens R10.0C per week . - R4.80"
“ Meer'as R10.00 madr hoogstens R1F.00 perweek.” - R5.20
‘Meer as R11,00 maar hoogstens R12.00 per'week. ©=  R5.65
" Meer as R12. 006 maar hoogstens R13.00 pef week:: ~ R6.10
Meer as R13.00 maar hoog&ten:, R30.45 per ‘week: Rﬁ 80

3

Met dien verstande dat “n gekwalsﬁseerdc a!g*mene werker
‘benewens die lewenskostetoelae wat kragtens - hicrdie subklousule
betaalbaar is, ‘o lewe nskcstetoelae van mns*ens 202 per vieek
moet ontvang. :

(b) Die toelae ooreenkomsth hlerdie subklcmme betaalbaal
shuit die toelae in wat betaalbaar is. ngtens Qorlogsmaatreél Nlo
43 van 1942, scos van tyd tot tyd- gewysig; met dien verstande
dat as die toelae wat hierin. voorgeskryf word, ‘te- emiger tyd
‘minder " is: as -die toelae ingevoige genoemde Oorlogsmaatrcél
be:aalbaar, laasgenocmde toelae betaaibaar is,

'5 BETALING VAN BESOLDIGING, -

(1) ’n Werknemer, uitgesonderd 'n los arbeider —Behoudens
‘die bepalmgs van kiousules 4 (8) en 7 (3), rooet éinge bedrag wat
aan 'n werknemer verskuldig is, weekliks of maandeliks, as die
‘werkgewer en wérknemer aldus: skriftelik - ooreengekom het; in
“kontant betaal word gedurende werkure op die gebruiklike betaal-
dag van die iorigting of by c!:emsbeemdigmg as dit ‘voor die
gebruiklike betaaldag plaasvind, en moet in.’'n koevert of ander
-houer. wees wat.die. pame van die werkgewer en die werknemer,
die werknemer se beraep, die getal gewone -ure, oortydure en nag-
 skofwerk wat gewerk is, die verskuldigde besoldlg.nﬂ en_ dle tyd-
perk’ waarvm)r betzdmg gcdoen word vermel‘d

(2} Los arbe‘der—n Werkgewer mcet die besoldlgmg ‘wat aan
. Ey lols arbeider verskuldig is, n. kcﬂtant by dlensbe&.ad:gmg
etaal.

(3) Premies—Vir dlenweiskaﬂ' ing. -aan of op]e1d.ng van 'n
werknemer mag’ geen regstreekm of onregstreekse . besold;gm:
aan ‘n werkgewer gedoen of deur hom aangeneem ward nie.

(4) -Koop van goedere. —Geen: \wrl\gewer mag . van sy werk-
“nemer vereis om goedere van. hc-m of van 'n persoon of winkel
~wit ‘hy aanwys, te koop: ‘nie.

~ (5) Etes en hmsvemng —Behoudens dle bepahng.. van die
“Naturelle (Stadsgebiede) Kcnsdhdasmwet 1945, en die Naturelle- -
Tarbeid Regehngswet i911, kam 'n werkgﬂwer nie sy werknemer

verplig 'om van hom 6f vin n’ perseon of plek wat hy aanwys,
. etes en,n’ of hmsvesﬂng aan te ncem nié: g

(6) Boetes .en afrrekkmgs ——Behoudens die bepalings  van
klousulc 23 Lan 'n werkgewer sy- werknemer. geen boetes opk,
of aftrekkings van sy werknemer se beso]thgsng doen me, uitge-
sonderd die..volgende:—

(@) Met die skriftelike ioeste"nm.ng van sy werknemer n
aftrekking vir .verlof-, siekte-, versckerings-, voorsorgs- of
pensioenfondse; _

(b) behoudens die bepalings van Klousule 8, wandeer sy werk-
. netner_weens ongeval of 'sickte” van ‘die werk wegbly of

o versuim om te kom werk, i’ a*'trekkmg in- verhoudmg tct
] “die tydp-’rk van, daardie aﬁwemghe‘d :
{c) - dftrekkmg van enige bccﬁag wat van d;e werkgewer
£ kragtens wet. of -hevel van ’n bevccgde hef vereis of wat
hy toegelaat word om te daen;

_{d) wanneer die gewone werkure in klousule 6 (1} voorgeskryf,

verminder word weens korttyd; ten -opsigte van elks uur
‘ van die vermindering’ 'n aftrekking van een vier-en-veer-
“tigste van die weekloon in klousule 4 (1) of 4 (2} vOOorge-
" skryf; 'met dien verstande dat in -die. geval van 'n staking
“yan werk as gevole van-omstandighede buite n werknemer
. 8¢ behicer sy v»ed.,gewer daardie werknemer . ’n minimum
-+ van 35 werkure in 'n weck, of besoldiging in plaas daarvan

" most ‘'waarborg; en- verder met dien verstande dat geen

af:rekkmg gemaak kan word nie— =

(1) indie geval’ van korttvd wat ontstaan.deur n tydelike

slapte in die bedryf 6f ‘tekort aan grondstowwe, tensy

. . die werkgewer sy werknemer minstens 24 “uur kennis

: ..gegee het van sy veorneme om d!e gewone werkure
aldus te venmndcr, ; )

. . Above R5.00 but not exceeding R5.50 per week, .

 Above RI0.00 but not excééding R11.00 per’ week:' %
-~ "Above R12.00 but fiot exceeding R13.00 per wesk 7

of- 1942, .as amended from-time to time:

9 Co.vr of meg Allowance. —-—(a) All employees for whom
wages are prescribed in this Agreement shall be paid, in addition .
to the wage prescribed. in sub-clauses (1).and €2) of this clause,
a cost of ]1\ mg aliawance Ainterms of the undermentioned scale:-—

-Allowance
- Payable
< ' : 5 Per Week.
\ Up to ahd mcludmg RZ 00 per weék. DR L RILIO
“Above -R2.00 but not exceeding R2.50 pet*’week et - 'R1.33
Above R2.50 but not exceeding R3.00 per week., - RI1.37
Above R3.60 but not exceeding:R3.50 per week. . R1.67.
. Above R3.50.but not exceeding R4.G0 per week . . R1.8%
. Above R4.00 but not exceeding R4. 50" per-week. . R2 07

Above R4.50 but not excceding R3.00 per week., .

. Above RS.50 but not éxceeding R6.00 per week..
. Above R6.00 but not exceéding R6.50 per week.. .
Above R6.50 but not exceeding R7.00 pér week..
_Above R7.6G0 but not exceeding R7. 50 per week.”. *
Above R7.50 but not exceeding R8.60 per week., .
Above R§.00 but not exceeding R9.00 per week, .
Above R9.00 but not exceeding R10.00 perweek. -

Above R11.00 but notexceeding R12;00. per week

* Above R13.00 but not cxcecding R30145 per week e

'Prowded ‘that in addition to the cost of Iwmg allﬂwance pay~

able in teyms of this sub-clause a qua.hﬁed general worker shall
receive a_cost of . lmng a!‘owanc., 01 not Iess than 2(] _cents. per

__.week

: {b) The ailowance payable m terms of tlns suh clause shall
inchude the. allowance. payable in ‘terms of War Meagire No. 43
Provided that if at
any time the allowance prescribed hérein is less than the allow-
ance under the said War Measure, the latter allowa'}cc shaﬂ

be payable.

5. PAYMENT OF REMUNERATION, =~

(l) An bmployec other than a Cuasual Laboirer: -—-Save: as is
provided in clauses 4 (8 and. 7 (3) any "amount Gue to an

‘employee shall be paid in cash weekly, or month!y if- the em-

ployer and employee have agreed thereto in writing, during the

"hours of work on the usual pay day of the estabiishment or

on termination of employment if ' this takes ‘place’ before the
usual pay day, and shall be contained in an- envelope or other

~container showing, the- e-nployers and employee’s fiames, - the
employee’s’ occupation, the number .of - -ordinary; oyertime..and

pight shift hours worked; the remuneration due-and-the pmod

-in respect of which: payment is made.

(2) Casual Labo.frer —An empinycr shall- pay the Témuneration

'_duc to his casual labourer in ‘cash on termm.:.tlon of his emp}oy-
.ment. #

(3) Prermmm —No paym..m shall be made to or. &ccepted by an
employer, either directly or. 1ndlrectiy, it rcspeet of the. cmplov»
ment or training of an employce. :

"(4) Purchase of Goods—An - emp!oyer sha‘ll not reqmre his
employée to purchase any goods from him or fmm any shop or
person nominated by him. '

' (5) Board and Lodging.-—Save as. prowdcd in the. Nanve {Urban

'Areas) Consolidation. Act, 1945, and the Native Labour” Regula-

tion. Act, 1911, an. emp[oyer s‘]ai] not reqmrc an employee to -

'board and{or lodge . with ‘him or, wnb any person -or at any

p.ace nominated by him, |
" (6) Fmes :md Deducrwns.-—An cmpldyer shall not levy any

':ﬁnes against his emplcyee nor save as provided for in clause 23

shall he ‘make any deduction from his employees :emunerat:on

othm than the fo!lowmﬂ —_

(&) With thé written consent of his employee a ‘deduction- for
heliday, sick,. instirance, prowd‘.nt or penston fund;

© (b} save -as provided in.clause 8, when his. emplovee absents
himself- from work or is -absent. owing to-accident or ill
healih, 1’ deduction - proporlsonatc to. the penod le such
absence,

(e) a deducmn of any amomt wﬁnch an emp:oycr by any
statufory . law. or any order of any competem court is
requlrec%{ or perm-tted to mak‘e,

d) whane&er the ordinary hours of work prescnhed in clause_
6 (1) are reduced on account of shori-time-a deduction in
respect: of each hour of such reduction of one forty-fourth

. of the weekly wage prescribed in clause 4. (1) or 4 (2);
provided that in the event of a stoppage of. work due to
. - eircumstances beyond the conirol of an employee, his
", employer shall guarantee to such employee'a minimum of
735 hours work in any one week of employment, or pay-
ment in lieu thereof; and provided furthe: that no deduc-

tion shall be made—

(1) in the case of short- -time . ansmg out of temporary
slackness of trade or shortage: of raw material,. unless
the employer has given his employee. not less: ‘than
24 hours’ notice of hlS mtenuon 50 to reduce the
‘ordinary hours. of work;"
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/(i) in die géval ‘van Korttyd < Waf~ onfstaan weens n b

" algémene onklaarraking ‘van" geboue, ' installasies of
“'masjinerie @s zzvolg van ’n’ongeluk of ander onvoor-
~ siene noodgeval, ‘ten opsigte van ‘die éerste uur wat nie
gewerk word nie, tensy die werkgewer sy ‘werknemer
die vorige dag if kennis'gestel het dat daar geen werk
1.0 beskikbaar sal wees nie;” T B e
(¢) 'n aftrekking ten opsigte van elke cpenbare vakansiedag
vitgesonderd Nuwejaarsdag, Goeie Vrydag, Paasmaandag,
Hemelvaartsdag, Republickdag, Geloftedag of Kersdag,
waarop 'n werknemer toegelaat word om nie te werk nie,

_ van een vyfde van die weekloon wat hy onmiddeliik voor
.80 'n.openbare.vakansiedag ontvang het; . =
as 'n werknemer toestem, of .hy kragtens die Naturslle
(Stadsgebiede) Konsolidasiewet, - 1945, verpliz word om:
etes en/of huisvesting- van sy werkgewer aan te necm, die_

- aftrekking van hoogstens die onderstaande” bedrae:—

= . Per. Feér
. week. — maand.
Bles vz e R SRR 30c R1.30
Huisvesting. . ;. couess. R S 20c - RO.87
Etes en huiSvesting.. .. .io v svioesianns 30 SR2.17

“(g) Aftrekkings kragtens. klousule 23 van hierdie Qoreenkoms.

" 6. WERKURE, GEWONE TYD EN OORTYD EN BETALING VIR OORTYD,

(1) Gewone werkure—Die gewone werkure van ‘n’ werknemer,

uitgesonderd 'n los arbeider, is hoogstens— :
(i) vier-en-veertig in 'n week van Maandag tot en met Vrydag;.

(ii) nege op 'n dag;"
met dien verstande dat geen vroulike werknemer toegelaat mag
word om—- o . ; b g

(@) tussen G-uur nm. en 6-uur vm,;

(b) na 1-uur nm, op meer as vyf.dae in 'n weck te werk nie.
-(2) Dic gewone werkure van 'n los arbeider is hoopstens agt
op 'n dag. ) _ : : e L :
'(3) Etenspouses—'n _Werkgewer mag nie van sy- werknemer
veéreis of hom toelaat om langer as vyl agtercenvelgende ure op
’n dag sonder 'n onderbreking van minstens een uur, waarin geen
werk verrig mag word, te werk nie en die onderbreking. word
nie geag deel van die gewone werkure, of oortyd te wees nie;
met dien versiande dat— ¥ L% : T — ,

(a) as die onderbreking- langer ‘as een. uur duur, enige tyd bo
+een en 'n kwart uur as deel van die gewone werkure of, na

gelang van die geval, van oortyd beskou moet word;

. {b) werktydperke wat deur 'n pouse van minder as. een uur
""" onderbreek werd, as aaneenlopend beskou moet. word.

‘@) Ruspouse—'n Werkgewer moet aan elkeen van sy werk-.
f by sy inrigting in: diens is, uitpesonderd 'n-

nemers wat in ol

nagwag, 'n ruspouse van minstens 10- mifiute ‘toestaan so na as
moontlik aan— ' R e R B S

(@) die middel van’ elke cerste Werktydperk op 'n dag;

(b) die middel van elke tweede werktydperk op 'n dag as
. daardie tydperk langer as drie uur is; "t ¢ e
waarin 'n werknemer nie verplig of toegelaat mag word om-werk
te. verrig nie en daardie ruspouse word deel van die gewone
werkure geag te wées. A N e
~(5) Werkure :moet aaneenlopend ‘wces.-—._Echoudergs die bepalings
van subklousule (3) en (4)°van hierdie klousule, is alle werkure .

aaneenlopend. ~ - S @ gl

(6) Oortyd~Alle tyd gewerk bo die getal ure wat fen apsigte
vane ’n dag of 'n. week: in subklousules (1) en (2) van hierdie
klousule voorgeskryf --wc__:rd, word oortyd .geag te wees.

(7) Beperking -van -oortyd—'n Werkgewer mag van 'n'werk-
nemer vereis of hom toelaat: om hoogstens die volgende oortyd
te werk:— - . - - s A . o

(@) Twee uur op 'n dag van Maandag tot en. met Vrydag; -

(b) vier uur op Saterdag; e S e

(¢) ses uur in'n week;

met dien verstande dat geen werkgewer van ’'n vroulike werk-
" nemer mag vereis of haar mag toelaat om— * : )
(i) langer as twee uur op 'n dag, nitgesonderd Saterdag, oor-
tyd te werk nie; s s
© (ii) op meer as drie agtereenvolgende dag oortyd te werk nie;
(iii) op meer as 60 dae in 'n jaar odrtyd te ‘werk nie;
(iv) na voltooiing van haar gewone werkure langer as een
"7 uur op 'm dag ocortyd te-werk nie, tensy hy so ’n werk-
‘nemer voor 12-uur middag daarvan in-kennis gestel het.
“(8) Besoldiging vir oortyd—n Werkgewer moet sy werknemer
ten opsigte van alle oortyd wat deur hom ‘gewerk” word,
besoldiging betaal teen ’n skaal van ‘minstens een en 'n derde
maal sy g=wone besoldiging met inbegrip van lewenskostetoelae;
met dien verstande dat as die cortyd m *n week wat bercken
word op °n daaglikse basis, verskil van cortyd bereken op ’n
weeklikse basis, dié basis wat die hoogste bedrag vir oortyd vir
daardie week gee, aaugenzem moet word. | 2
(9) Etes wat verskaf moet word—'n Werkgewer moet:’n werk-
nemer van wie dit vereis word om na 630 nm. oortyd te werk;
van ’'n behoorlike ete vooisien, ‘of in .plaas daarvan: daardie
werknemer betyds it “bedrag van minstens+15 sent betaal om hom-
in staat te stel om 'n cte te verkry voerdat dieoortyd moet

.

8

~exceed eight in any day.

: part of the ordinary hours of work.

: employee who is required to work overtime after

‘an amount not

© (i) in ‘thie c3se of short-time dueto a general’ breakdown
- of buildings, plant,’ 6r machinery due ‘to #ccident or -
- other wnforescen emergency ‘in _respect -of the first:
“hour nor worked unless the employer has given ‘his”
- employee notice on the- previous day that ‘no work:
- will be available. Loy B Mk

" (e) a .deduction in respect of any public holiday other than'

New Year’s Day, Good Friday, Easter Monday. Ascension

Day, Republic Day, Day of Covenant or, Christmas Day

on which an employee is permittéd nof to work,” of one-

fifth of the weekly wage which he was receiving immediately
prior fo such public holiday; ™

(f) when ‘an emplayee agrees or is required’ in' terms of - the

Natives (Urban Areas) Consoclidation Act, 1945, to accept’

~'from his employer board andfor’ lodging,  a reduction

not exceeding the amounts specified ‘hereunder:— -~

Per -~ Per’

) Weelk.  Month,
BOAFd...vsveeeeneennreriennibeineas 300 7 R1.30
Lodging.......covvvnnenns FA . 20c RO .87
Board and Lodging. .....cocvuunen . R2.17

500 -
(2 Deductions in terms of clause 23 of tﬁis-Agreémeﬁt. :

6. Hours oF WoRK, ORDINARY AND OVERTIME .AND PAYMENT
: . FOR OVERTIME. T T .
(1) Ordinary Hours of Work—The ordinary hours of work of
an empleyee other than a casual labourer shall not exceed— .
(i) forty-four in any week from Monday to Friday inclusive;
(i) nine in any day; ° : Lo
provided that no female employée may be permifted to work—
.(a) between 6 o'clock.p.m. and 6 o’clock am.;. ;
(b) after 1 o’clock p.m. on more than five days in any week.

«(2) The ordinary hours of work __of”zi casual labourer shall not

(3) Medl ‘Breaks.~—An employer shall no.:-. 1féﬁuire or p'erfnit his

“employee to work for more than five consecutive: hours on any
- day without an interval of not less than one hour during which

no work shall” be performed "and such interval. shall' not be -

" deemed ‘to be part of the ordinary hours of work or overtime;
“provided that-— S i S e e g ;

{a) if 'such interval be for longer than one hour, any period
_in excess of an hour and a quarter shall’ be’ deemed to be
“'part of the ordinary ‘hours of work or oveftime, “as the

case may be; - ’ ’ ) o
(b) periods of work inferrupted by an interval of less than
one_hour shall be deemed to be centinuotts: - E

@ . Rest Intervals—An employcr_s'hall _grant-tc:)\: 'ea'cﬁ--:_oflhii?;_-

employees, employed in or about his establishment other than a.
night, watchman, - a rest interval of not less than 10 miputes at

ras nearly as practicable—

"(a).the middle of each first work period in a days.
w:(b) the middle of each .second work period:in- a day. where'
- such period is not ldnger than three hours; . L
during- which-'the employees shall not be: required ot permitted”
to ‘perform any work and such interval shall be deemed to be

(5) Hours of Work to be Consecutive—Save as provided in

-sub-clauses (3) and (4) of this clause, all hours of work shall

be consecutive, . _

(6) Overh’mc.'—@ul time worked in excess of -.t;'lclel nu_mi:_v_er' of
hours prescribed. in respect of a day or a week..in sub-clauses -
(1) and -(2) of this clause shall be deemed to be overtime, .. .

(7) Limitation of ‘Overtime—An employer 'may. require of

. permit an employee to work overtime for not more than—

{a) two hours on any d_a'y from Monday to’ Friday, inclusive;
() four hours on a Saturday; T RS R
(¢) six hours: in, any one week;

“provided that no employer shall require or pt;miit a feiﬁale
‘employee to work overtime— G : R

(i) for more than two hours on any day excepting a ‘S#tmdé’y;

(i) on mare than three consecutive days; . =

(i) on more than sixty days in any year,

(iv) after completion of her ordinary working hours for' more
than one hour on any day unless he has ‘given totice
thereof to such employee before midday. -

(8) Payment for Overtime—An employer shall pay to. his

employee in respect of all overtime worke by him remuneration

‘at-a rate not less than one and one-third times his ordinary
| remuneration_inclusive of cost of -living allowance; provided that.

where in any week overtime calculated on a daily basis differs

: from overtime calculated on a weekly basis, the basis which gives

' the greater amount of overtime during that week shall be adopteds

.(9) Meals to be Provided—An eﬁlﬁl_ojer- '_éhail, provide an
630 p.n.. with-

' a_sufficient meal or in lieu thereof shall pay to such employee

less than 15 cents in sufficient time to enable
lim to obtain a meal before the overtime is due to commence.
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(l@} Voorbehmde —Die . bepalmgs van: hlerd.c klousule is’ nie
op - handclsrelslger, handelsrelslgcr se motorbestuurder of ’'n
wag: van toepassing nie, en  die bepalmgs van subklousule (J},
{4), (5) en (7) van* higrdie’ klousule is nie.van toepassing op ’n
werknemer ‘wat werk  verrig wat’ noopdsaaklik gedoen moet word
as gevolg van. 'n onklaarrakmg van igstallasies,” inasjinerie of
ander onvoorsiene moodgeval nie, -of -in' verband: met-opknapping

of ‘herstzl van installase; of masjinerie: wat “nie’ gedurende " die

gewone werkure “verrig kan word nie, of herstel ings adn geboue -

wat nie. gedoen kan word terwyl die mas;menc m w\.rkma is nie.

AT JMRLIKSE VERLOF.

£ Bohoudens die bepalings. van subklonsulc (2), moet n werk-
gewer. ten opsigte van elke. voltooide 12 maande in sy diens
sy. werknemer,. uttgesonderd n los “werknemer, die’ volgende
toestain—
. {a) een-en- twmug avterecnvolgendo kalenderdae verlof in die
- geval van 'n handelsreisiger, monsterjong en 'n wag;
© (b) veertien agtereenvolgende, kalenderdae verlof in die geval
. van allc ander werknemers; i
en moet so 'n werknemer $008 volg bctaal—-- .
(i) minstens drie maal die weekloon waarop hy geregtig is
vanaf die eerste dag wanneer die verlof’begin, in die geval
vafi ‘n’ werknemer in (4) genoem; en

(i} minstens dubbe!l die weekloon waarop hy geregug is vanaf |

{lie eerste. dag wanneer die verlof bcgm m die geval van
o werknemer in (b) genoem. -

(2} Die verlof wat in subklousulé { 1) van hierdie klousule voor-

geskryf “word,: word toegestaan op 'n iyd wat deur dle werk- .

gcwer vasgeste[ word; met dien verstande .dat— :
(i) behoudens die bepalings van paragraaf (v), as sodamge
verlof nie eerder toegestaan is nie, dit binne twee maande
. .na volwoxmg van die jaar diens waarop dit betlckkmg
het, toegestaan moet word;
(11) die tydperk van verlof nie met siekteverlof, - of met ‘n
““tydperk waarin ‘die ‘werknemer -verplig .is om . militére
. ._.opleiding mee te maak, mag saamval nie;
(iii) as - Nuwejaarsdag, Goele ' Yrydag; Paasmaandag, Hemel-
vaartsdag, Republickdag, Geloftedag of ‘Kersdag binne die
¢ t.tydperk wvan -die verlof val, nog ’n. dag as  bykomende
~verlof met volle besoldlgmg by gﬂnoemde tys_[perk gevoeg
ooo-moet. word
.--{iv) ’n-werkgewer emge daa ge‘eenthcidsveriof mel volle besol-
.. diging - wat- op die werknemcr se_skriftelike , versoek .toe-

gestaan- is gedurende die jaar diens waarop -die tydperk

. van- jaarlikse. verlof - betrckkmg hat van, die tydperk van

verlof kan aftrek;

-'n werkgewer en sy arbcldsc skrlftellk kan, oorecnkom om
die jaarlikse verlof oor 'n dienstydperk van hoogstens twee

.. agtereenvolgende jare te laat oploop.

) 3 Veriofbesofd:gmg —Die besoldigmg ten. ops:gte van’ jaar-

likse verlof wat in subklousule (1) van hierdie klousule geroem |
iannual leave referred fo in sub-clause (1) of this clause’ shall

word, 'moet op dié laasie werkdag voor- dlc aanvangsdatum van
dle vcrh:tf betaal word. i

(4) i 'Werknemer w:e se dlenskontrak gedutende enige tydperk

van 12 maande - diens by . dieselfde werkgewer eindig voordat

die verloftydperk in subkiousulé (1) voorgeskryf "vir dié tydperk '

tOege‘-han is, moet by sodanige - diensbegindiging -en. benewens
enige ander besoldiging wat aan hony-verskuldig mag wees, betaal
word vir . elke “voltooide maand -van sodamgc d:enstydperk en
wel minstens die volgende—, :

(o) 'n kwart van die weekloon in"die- geva! van i werkncmer'

in paragraaf (@) van subklousule (1) genoem
(b) n' vyfde van die weekloon in die geval van 'n werknemer
" in paragraaf (b) van ‘subklotisule (1) genoem.

(5) 'n Werknemer wat op 'n tydperk van verlof kragwns sub-

kiousule (1) van hierdic klousule geregtig: geword het en wi¢ se
dienskontrak voor ‘die toestaan van die verlof eindig, moet by
die besindiging ten opsigte van daardie verlof die bedrag betaal
word wat in subklousule (1).en (4) van ‘hierdie klousule voor-
geskryf word.’

(6). Vll‘ die,. toepasslng van hierdle ousule word dlt beskou
dat die uitdrukking ,, diens®™ cmge ty perk of tydperke insluit
waarin die werknemer—

(a) met verlof kragtens subklousule (1) van hlerche amkel :

cafwesig isy -
(b militére ople;dmg ondergaan :
o) op las of op- versoek van sy werkgewer van sy werk afwesxg

(d) kragtens klousuie 8 met s:ekteverlof afwes:g is;

en dit word geag te begin op .die datum waarop die ‘werknemer

by sy werkgewer jn diens tree of, na gelang van die jongste

- datum, die datum waarop hy laas op jaarlikse verlof' geregt;g
geword het. -

~.* {7) Die verloftydperk moet nie saamval met enige siekteverlof-
erk ‘tén opsigte waarvan 'n werknemer kragtens klousule

'(6) (ii) op siektebetahng geregtip is nie, en ook nie met enige-

ydperk waann n werknemer m:htére opleldmg moet ondergaan
e, . -
8 Smrsrmspowns wm DIE Lnxxznaoznnvwnmm

(1) Hierby word ’n fonds gestig ‘wat bekend staan as die
Siektebystandsfonds van die lekkergoednywerheld (hieronder
&', fonds ¥ genoem).
by Goewermentskennisgewing No.™ 1321 ‘van 12 September 1958,
word by die’ t'onds geinkorporeer

i R

Alle bates en'laste van die fonds ingestel-

liabilifies of the fund established under Governmen& Notlce Ni
. 1321 dated 12th-September, 1958. S

(10) Saumc-s —The provisions, of th!s clauec shall not apply to
i a.traveller, travellers driver or a. watchmani and the provisions of

| sub-clauses. (3), (4),"(5) add (7) of fhis clause shail not apply to. .
‘an.employee employed on work. necessitated by, a:breakdown in
:plant mac‘n.nery or.. othcr -unforeseen emergency, or'm connec-
tion- with,
. which cannot be performed during the qrd.nary hours of work or
‘Tepairs to buildings whxch cannot be car ned out w’ule mach,nery
-is workmg 5 :

the, overhauling or repairing of plant or, machinery

-7, AN\*UM_ LEA\’ Sy g
(1) Subject to- the provisions of sub-clause (2}, ‘an employer
shall grant to his employee, other than ‘a casual:employee, in

respect of each completed period of twelve: months cmp]oymenl:
- with him— .

(a) in the case of a traveller, - sampie boy, and ‘a watchman,
_twenty-one: ‘consecutive calendar. days’ leave;-
(b) in the case of all other ernployees, fourteen consecunve. 5
* calendar days leave; :

;and shall pay to such employec—

{i) in the case of an employee mentioned in (), not less than
three times the weekly wage to which ‘he is entitled as
frodm the first day of the commenceément of - the leave;
an

(;:) in the case of an employee menticned in (b), not . less-
than- double the weekly wage to which: he. is entitled as
from the first day of the commencement of the leave; .

{2) The leave referred to in sub-clause (1) of - this clause shall

be granted at a time to be fixed by the employer; provided that—

(i) save ‘as provided in paragraph (v), if such leave has not
been granted earlier it shall be granted within two. months
of complenon of the year of employment to which it
relates; .

" . (ii) the period of such leave shall not be cohecurrent with any

“sick: leave nor with any period: during which the employee
 undergoes military training; :
*(i)Af o New  Year's Day, Good . Friday, Eastcl Monday,
.- -Ascension Day, Republic Day, Day of . the Covenant or,
. Christmas Day fails . within  the. petiod of such, leave,
another day. shall be added to the sa:d period. as a further.
« s period of leavelon-full pay;. . - '
(iv) an employer may set off against such perlod of leave'any
day - of -occasional . leave - granted “on. :full. pay to :his

- employee at his employee’s request. made. in writing during
the .year.of employment te. which the: pcrlod of annual
. leave relates; - S
(v)"an employer ‘and  his. laboui:cr may agtee..m'wmlng that
.. annual leave be accumulated over a period of semce of

.hot. more. ‘than- two ‘consecntive years:

{3) Leave : Remuneration.~—The. remuneratlon

in’ respect oE =

be paid on the last work day before the date of the commcnc»-'
ment of such leave. .. = =
4 An employee whose contrar:t of cmployment terminates

. during , any period of 12" months of employment with the same

employer before the . pemod of leave prescribed in sub-clause (1)
in respect of that period has accried, shall upon_sich termma-

_tion_and in addition to any other remuneration which maly
. due fo. him, be paid in respect. of each: completod mont
such peroid of- employment not less than—-

(4) in the case of an employee referred to in paragmph (a} of

~sub-clause (1), one-fourth of the weekly ‘wage; . )

(b) in the case of an employee referred ‘to- in pal‘agraph (b) of .
sub-clause “(1), one-fifth of the weekly wage. :

(5) An employee who has become entitled to a penod. of’ leave
in terms of sub-clause (1) of this' clause and.whose contract.of

employment terminates before such leave has been granted, shall

- upon _such “termination be paid in. respect of such leave fthe

amount referred to in sub-clauses (1) and. (4) of thls clause.

(6) For the purposes of this clause the cxpresmon “employ-"
ment” shall be deemed to include any period or perlo'ds durmg
which an employee is— e

(a) absent on:leave in terms of sub cIause (1) of thls clause :

(b) undergoes military training; =

_(¢) is absent from work on the instructions: of or at the request

of his employcr,

. (d) absent on sick leave in terms of clause 8;

"and shall be deemed to commence from the. date the employee
" enters his' employer’s service or from the. date on which he last
_became entitled to annual leave, whichever is the later.’

(7). The period. of leave shall not run conéurrently ‘with any_

:penQd of sxck leave in respect of which an employee is entitled "
to sick pay in terms of clause 8 (6) (i) nor with any period -
- during . ‘which .an employee is reqmred to undelgo mlhtary-

I;ramlng

3 Svar INDUSTRY Ssc&c BENF_FI"‘ rUND
(1) There is hercby ‘established a fund which shall be known as\

- the ““Swebt Industry Sick Benefit Fund ” (hereinafter .referred

to as “the fond ). The fund shall incorporate all.assets and
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(2) Die doel van die fonds is om gedurende tydperks van
sickte, mediese, artsenykend.ge en siektebystand te verieen aan
werknemers in die Lekkergoednywerheid in die landdrosdistrik
Port Elizabeth, vir wie lone in hierdie Qorcenkoms voorgeskryf
word.

(3) Die fonds word geadministreer deur die Raad wat reéls vir
die administrasie van die fonds opstel, wysig of verander. Kopicé
van die regiement en alie wysigings daarvan moet by- die
Sekretaris van Arbeid ingedien word.

(4) Alle werknemers vir wie lone in hierdie Ooreenkoms voor-
geskryf word, moset lede van die fonds word en in die volgende
groepe ingedecl word:— 5 o o

Groep 1. —Werknemers vir wie 'n‘basiese loon van minder
as R4 per week, sonder lewenskostetoelae, voorgeskryf is.

Groep 2-—Werknemers vir wie 'n basiese loon van
minstens R4, maar minder as R6 per week, sonder lewens-

- Kkostetoelae, voorgeskryf is. - pao

. Groep 3—Werknemers vir wie 'n bas’ese loon van minstens

- R6 maar minder as R8 per week, sonder lewenskostetoelae,

voorgeskryf is, ' _ .
Groep 4—Werknemers vir wie 'n bas.ese loon van minstens
- R8§ per week, sonder lewenskostetoclae, voorgeskryf. is.-

(5) (a) Bydraes—FElke werkgewer moct op elke betaaldag van
die loon van elke werknemer, uitgesonderd ‘n vakleerling, onder-
staande bedrae, hieronder bydraes genoem, aftrek:—

Groep 1: . Die bedrag van 6c, . 2o

- Groep 2: Die_bedrag van Bc. - w o

Groep 3: Die bedrag van lic.
: Groep 4: Diebedrag van 13c..

(b} By elke bydrae wat kragtens subkiousu'e (@) hiervan gedoen

word, moet die werkgewer 'n bedrag van I3c voeg en die

totale bedrag, tesame miet ’n staat in dic vorm wat die Raad van
tyd tot tyd voorskryf, voor of op die sewende dag van die daarop-
volgende maand aan die Sekretarig.van die Raad, Posbus 3051,
Port Elizabeth, stuur. ’ ; i ot

(6) Siektebesoldiging—(A) ()

Bcil:ondens &ie'bepalings van sub-

klousule (8), is vir elke bydrae bystand van agt uur aan die bydraer .

verskuldig tot 'n maksimum van 416 uur; met dien verstande dat
wanneer die getal ure wat verskuldig geword het, deur siekte-

besoldiging ooreenkomstig hierdie artikel verminder word, die

saldo wat in die kredit van die bydraer cofbly, vir elke verdere
bydrae met agt uur vermeeider
van 416 uur bereik is. .

(ii) Behoudens die bepalings van subklousale (10) (b), moct die -

Raad, wanneer hy van 'n werknemer ’n-sertifikaat ontvang wat
deur 'n mediese’ beampte deur deur Raad aangestel, uitgereik is,
met vermelding dat daardie werknemer -weens siekte nie in staat
is om te werk nie, aan daardie werknemer - siektebesoldiging
betaal vir die groep waarin hy laas bygedra het, en vir efke wur
“van afwesigheid geduiende - die gewone week, met ingang van

die 'derde werkdag na aanmelding by die ‘mediese b:amp{_e,'- teen !

die volgende skale:-- B
Groep 1: 5¢ per uur;
Groep 2: 9¢ per uuf;
Groep 31 13c per uur;
Groep 4: 17¢ per uur;
met dien verstande daf—
(4) ingeval 'n werknemer
langer afwesig is, hy ¢ )
van die getal werkure wat gedurende die eerste drie dae

) van afwesigheid verloor is, moet ontvang; R
() ‘elke sextifikaat wat deur 'n mediese beampte vitgereik word,
n geldigheidsduur van sewe’ dae van die: datum. van -uit-
reiking af het; met dien verstande dat ‘die Raad, in die
geval van ’n langdurige siekte, vir sodanige ‘anger- tyd as
wat hy bepaal, die sertifikaat van een  van die mediese

- beamptes wat deur die raad aangestel is, kan aanvaar;

* (c) geen besoldiging bo die getal ure wat kragtens subklousule
o (6) (A) () van hierdie klousule- verskuldig geword het,

betaal kan word nie; " B ome T
(d) die uitdrukking ,,wur” 'n gewone uvur beteken wat die
. werknemer sou gewerk het (afgesien van Xorttyd of oor-
tyd) as hy .nie weens sickte van die werk afwesig was nie;

en met dien verstande voorts dat geen siektebystand soos volg
betaal word nie— : 3 e

. {e) aan. 'n werknemer s¢’

buitensporige gebruik van bedwelmende - drank
dowingsmiddels; e . mez G4

"(f). ten opsigte - van. besoldigde : vakansiedae soos in. hierdie
Qoreenkoms vasgestel, of ten opsigte van dié gedeelte van
_die. jaariikse = verlof waarvoor. 'n. werknemer - verlof-
besoldiging - kragtens: klousule . 7-van hijerdie. Ooreenkoms
ontvang het; : UL R

(g) vir enige siekte waarvoor °n werknemer - skadeloosstelling
kragtens die Ongevallewet, 1941, ontvang; .o

(h) ten opsigte van bzvallings gedurende die tydperk van vier
weke voor en agt weke na die datum van die bevalling,
nl. di€¢ tydperk waartydens ’*m - bydraer reg op_bystand
het kragtens die Wet op Fabrieke, Masjineric en Bouwerk,
1941, soos gewysig; . . : i '

of ver-

(i) vir enige tydperk wat ‘n. werknemer geregtig is op bystand |

ingevolge  die Werkloosheidversekeringswet, 1946, soos
~ gewysig. -
10

vier égtcmenvc}gend_é. werkdae of -
boonop .siektebesoldiging ten opsigte

sickte, ongesteldheid of kwaal na
-die Raad 'se mening toe te skryf i3 aan- wangedrag of

moet word totdat die maksimum

(2y The object of the fund shall be the provision of medical,
pharmaceutical and sick pay benefits, to employees in the Sweet
Manufacturing Industry in the Magisterial District of Port Eliza-
beth for whom wages are prescribed in this Agreement, during
periods of illnes, :

'(3) The fund shall be administered by the Council which shall
make, amend and aiter rules governing the administration of the
fund. Copies of the rules and any amendments thereto shall be
lodged with the Secretary for Labour. i

{4) All employees for. whom wages are prescribed in this
Agreement shall become members of the fund and shall be
classified in the following groups:—

- Gronp 1.—Employees for whom a basic wage of less than
E4 per week -exclusive of cost of living allowance is pre-
seribed,. . p : :

Group 2~—~Employees for whom a basic wage of not less
than R4 but less than R6 per week exclusive of cost of
living allowance is prescribed. W os

Group 3-—Employees for whom a basic wage of not less
than R6 per week but less than R8 per week exclusive of
cost of living allowance is prescribed. Lt

Group 4—Employees for whom a basic wage of not less
than R8 per week exclusive of cost of living allowance is
prescribed. - ) i

(5) {a) Contributions—FEach employer shall on each pay day
deduct from the wages of each employee, other than an appren~
gce, the following amounts, hereinafter referred to as contribu-

ong:— : ' : b

Group 1: The sum of @ cents,

Group 2: The sum of 8 cents.
- Group 3:; The sum of 11 cents.

Group 4: The sitm of 13 cents.

{b) To each. contribution made in terms of sub-clause (a)
hereof the employer shall add an amount of 13 cents and forward
not later than the seventh day of the following month, the total
sum, together with a statement in such form as the Counci! ma
from- time to time prescribe, to the Secretary of the Council,
P.O. Box 3051, Port Elizabeth. ) ; - :

(6) Sick Pay—{(A)-(i) Subject to the provisions of sub-clause
(8) for each .contribution a. benifit of- eight hours shall accrue
to a contributor up' to a maximum of 416 hours; provided that
where the number of hours accrued is reduced by way of sick
pay in terms of this clause, the balance remaining to the credit
of the coniributor shall be increased by eight hours for each
further contribution until the maximum of 416 hours is reached.

(i) Subject to the provisions of sub-clause (10} (b).the Council
.shall on receipt from an employee of a certificate jssued by a
medical officer appointed by the Council ceriifying that such
employee is incapable of werking due to iilness, pay to such
employee sick pay for the group in which he last. confributed
and for each heur of absence daring the normal week beginning
on the third working day after reporting to the medical officer,

at the following rates:—

" Groep 13 5 cents per hour;
Group 2: 9 cents.per hour;
Group 3: 13 cents per hour; _
Group 4: 17 cents per hour; .

provided that—"

{a) in the event of an employee being absent for four or more
_consecutive working days he shall in addition .be paid
sick pay in respect of the number of working hours lost

. during the first three days of absence; R o

(b) each certificate issued by a medical officer shall have a
“currency of seven days from the date of issue; provided
that the Council may, in the event of lengthy illness,
accept the certificate .of one of the medical officers
appointed by the Council for such fonger period as it may
determine;:. i oy !

(¢) no payménf in excess of the number of hours accrued in
terms of sub-clause (6) (A) (i) of this clause shali be
payable: . - :

(d) the term * hour ™ means an ordinary hour which would have
been worked by the employee . (resardless. of shori-time

. fﬁr overtime), had he not been. absent from work through
illness: . : . .

“and provided further tha.t no sick pay benefits shall be paid—
" (e} to an_employee .whote illness, affliction or disease is in the
opinion of the Council, attributable to misconduct or
- -excessive indulgerce. in ntoxicating liquors or- drugs:
(fy in respect of paid holidays as specified in this' Agreement
or in respect of any portion of the annual leave for which
“an employee received holiday pay in terms of clause 7 of
~ this Agreement; : e ET %
" (g)-for any iliness in respect of which an employee in reccipt
of compensation in terms of the Workmen’s Compensa=
tion Act, 1941; . - - o
(%) in respect of confinements during the period four weeks
prior to, and eight weeks subsequent to, the date of con-
finement, during which a contributer is entitled to benefit
under the Factories, Machinery and Building Work Act,
1941, as amended; - g

() for any period during which an employee is entitled to

benefits in terms of ther Unemployment Insurance Act,
1946, as amended. A 3 . -
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(iii) Elke werkgewer moet op voor die sewende dag van elke |

maand 'n opgawe ten opsigte van die voorgaande kalendermaand
in tweevoud by di¢ Raad indien wat die volle name. van die
werknemers aantoon, wat gedurende die voorgaande maand weens
siekte 'van hul werk afwesig was asook hul groepe en die getal
dae van afwesigheid. N i :

ndige fy‘y;s-r‘and;;’n__ Werkn‘ei_ner' ‘het

| (B), Mediese en, artsenyku

1eg op— i R e

" (i) algemene mediese behandeling deur een van- die mediese

: beamptes wat deur die Raad aangestel is (hieronder die
mediese beamipte genoem), uitgesonderd vir-bevallings;

. - {ii) inspuitings, maar "nie inenting en voorkomingsinspuitings

< wat deur die mediese beampte ‘toegeden word nie; ]

{ii{} operasies en spesialisbehdndeling op aanbeveling van die
. " “mediese beampte, tot ’n maksimum van R40 (veertig rand)
© ¢ gedurende enige enkele. kalenderjaar;” met dien verstande
cat dit nie behandeling insluit vir-beserings wat vobrspruit
S qiit 'mowerknemer se- deelneming aan sport ‘nie;

“ (iv) voorrade medisyne, salwe, verbande en wasmiddeis- nit ’n
apteek, deur die Raad aangestel, op magtiging. van 'n
“ voorskrif® wat deur die- mediese' beampté geteken is.

Die koste van mediese behandeling en artsenykundige voorrade
most deur die Raad betazl word by aanbieding van bevredigende
rekenings van die mediese beampte en apteker wat denr die Raad
aangestel 1s. AT S O A S R T s

(7) Daar word van elke werknemer wvereis om 'n medicse
ondersoek deur een van die mediese beamptes en 'n x-straal-
ondersoek by die miniatuur-x-strazlinstallasie wat by die Noord-
einde-klieniek, Port EliZabeth, gevesiig is..voor indiensneming in
die Nywerheid te ondergaan .en van elke werknemer wat in die
Nywerheid in diens is, kan na goeddunke van die Raad vereis
“word om’ een keer per jdaar “n X-straalondersoek by‘die miniatuur-
x-siraalinstallasic by die- Noordeinde-kliniek te ondergaan. - -~

(B) - Geen bydraer is daarop geregtig om bystand “kragtens
subklousyle (6) te ontvang voordat hy bydraes.cor 'n tydperk van
13 weke betaal het nie en geen bystand is betaalbaar vanal die -
dag waarop die ‘bydraer die Nywerheid verlaat nie.  Wanneer ’n
“bydraer die volle bystand wat kragtens subklousule (6} fA) aan
‘hom betaalbaar is, vitput,-moet by vir ‘n verdere tydperk. van 13
.-géke .I?!yn_d-ra voordat_daardie werknemer reg: het-op enige verdere
“bystand. - S et T

. (9) Identifikasickaarte—(@) Aan_elke, bydraer, moet, nadat. hy
‘13 weke bygedra het, ‘n kaart uvitgereik word in die vorm wat
van' tyd tot tyd denr die Raad voorgeskryf word.

. Hierdie kaart moet deur sy werkgewer onderteken word en

"mioet ‘i sertifikaat van dig werkgewer bevat wat vermeld dat die
“werknémer "n bydraer is en reg ket op mediese en artsenykandige
‘bystund kragtens die bepalings van die fonds, = [
< Ondanks ‘anderinidende bepalings in die ooreeskoms het. geen
bydraer reg op mediese of artsenvkundige bystand nie, ‘tensy hy .
in besit is van ’n identifikasickaart wat behoorlik onderteken en
ingevul is ooreenkomstig hierdie subklouRule'en wat hy aan die .
mediese beampte of apteker wat deénr-die’ Raad aangestel is,
voorié, en geen mediese beampte of apteker kan aan ’n persoon
mediese behandeling of artsenykuadige produkte kragteéns hierdie
Qoreenkoms gee of uitreik nie, tensy sodanige persoon 'n identifi- .
kasiekaart soos in hierdie subklousule voorgeskryf, nan sodanige
- mediese beampte of apteker voorls, - - . . ... i
{M): Wanneer ’n bvdrder sy identifikasielciart verldof. meet hy
by dic Raad aanseck doen om uitréiking van 'n duplikaat teen
betaling van 'n bedrag” van hoogstens 10c¢ “daarvoor, soos deur
die betrokke komiitee vasgeste] kan word. E .
oo{eY Wanneer 'n bydraer sy werkgewer se diens verlaat, moet
hy sy identifikasiekaart aan sy werkgewer oorhandig en die. werk-
- gewer moet dit onmiddellik aan.die sekretaris van die Raad stuur,
{d) Ingeval die werknemer binne ’n  tydperk wvan.-13 weke,
‘bereken vanaf die datum van sy diensbetindiging, ander werk
in die Lekkergoednywerheid kry, moet sy werkgewer sonder var-
“suim 'n nuwe kaarf kragteps paragraaf (o) van hierdie sub-

“klousule aan hom uitreik.

T (10) Geldelike beheer=——(a) Al die geld ‘wat in die fonds
“inbetaal word, mo¢t gestort word in 'n spesialé rekening wat op
paam van die Siekfebystandsfonds van die Lekkergoednywerheid
by 'n bank wat deur die Raad goedgekeur is, geopen mioet word.
(£). Bystand - werd. gestaak. wanneer die bedrag in die kredit
van die fonds benede R200 daal en kan nie hervat word voordat
; _gie bedrag in. die. kredit van die fonds. die som van R400 bereik
. hei nie,. - 2 2 R el ! = X : 2 1
(¢} Die Sekretariz moet so spoedig moontiik na 31 Desember
van eike jaar 'n staat opstel wat die gelde wat ontvang is en die
. besonderhede van_die uitgawes gedurende die 12 maande wat
. eindig op’ 31 Desémber, aantoon, Sodanige staat moet vir
ouditering voorgeld word aan °n openbare rekenmeester ‘wat deur
die Raad aangestel is, en moet aan die Raad vooreeld word. saam
met die openbare rekenmeester se verslag. ' Die geouditeerde

" staat en die openbare rekenmeester se verslag daaroor, moet vir |

insae op die hoofkantoor van die Raad 1& en afskrifte daarvan

" «most _binne -drie_maande “vanaf die - tydperk daardeur gedek,

aan die. Nywerheidsregistrateur gestuur word. - . .
20 (dy Alle uvitgawes wat.in verband met die beheer-van die fonds
aangeeaan word, vorm ’n- las teen die fonds. '

(¢} Alle betalings wat deur die fonds gedoen word, moet
:-geskied per tiek ov die fonds se rekening getrek. Daardie tieks
.moet . geteken word deur twee persone wat hehoorlik deur die

Raad daartoe gemagtig 'is. T s i

(iii) Not later than. the seventh day of each menth ‘every
- employer shall forward to the Council in respect of the preceding
calendar month, a statement, in duplicate, showing .the full name
of the employees who have been abzent from work due to .illness
during” the' preceding months, their groups and the number of
days absent, - Cot c e
(B) Medical and- Pharmaceutical Benefits—An employee shall
- be entitled to— . e o AR o
(i) general medical attention from one of the medical officers
.. appointed by the Council (hereinafier styled the medical
officer), except ‘confinements; - ) * o
(ii) injections, exciuding viccination and
"administered by the medical officer; .
(iif) operations and specialist treatment on the recommiendation
: of the medical officer up to a maximum’ of .R40 (forty
rand) during.any one calendar year;. provided that this does
not include treatment for injuries arising out. of an em-
. ployee’s participation in sport; = . . A
(iv) supplies of medicines, ointments, bandages -and lotions
" from a pbarmacy appointed by the Council on the dutho-
_.rity of a prescription signed by the medical officer.
The costof medical attention -and pharmaceutical supplies shall
be paid by the Council pn_presentation of satisfactory accounts
from the medical officer and pharmacist appointed by the Courcil,
(7} Every employes shall be required to” undergo a pre-
employment medical examination by onc-of the medical officers
and shall be required to be X-rayed at the miniature X-ray plant -

preventative injection

{ establishment at the North End Clinic, Port Elizabeth,-prior to

employment in the industry, and every employze employed .in the
Industry, may at the discretion of the Council be required to be
" X-raved . at the miniature X-ray plant at the North End Clini,

Part Elizabeth, once dnnuaily, .

. (8) Mo contribitor ‘shail be entitled to recéive benefits in ‘terms
of sub-clause (6) until He has contributed for a period of “13
weeks and no benefits shall be pavable from: the day the tonire-
butor leaves the Industry,  Inithe event of a contributor exhaust-
ing the full benefit payable to him in.terms of sub-clause (6) (A), -
‘he shall contribute: for a further. period. of 13 weeks, before such

¥ ¥

contributor shall be entitled to any further benefits.

- (9} Identification - Cards—{n) Each contributor shall, aftér he
has confributed for 13 weeks, be supplied with an identification
card printed in such form as the Council may from time to time

. direct.- " wum A M w R
Such card shall be- signed by his' employer. and shall- comntain

a certificate. by the' employer -to the efiect -that the employee-is

- a ‘contributor ~and " is-entitled ' to- medical and: pharmaceutical

-benefits in terms of the fund, -

-: Notwithstanding. anything te the .contrary contained in the
Agreement . a contributor -shall not'be entitled to medical or
pharmaceutical - benefits, unless he is in possession of, and: pro-
duces to the medical officer or pharmacist appointed by the
Council an identification card duly signed and compleéted in terms
of this sub-clause, and no meédical officer or pharmacist shall
provide any person with medical attention or pharmaceitical
products in terms of this Agreement, unfess such person produces
to such medical officer or pharmacist an. identification- card as
“provided in this sub-clause, _ TR 27 b
- (b) In the evént of a contributor losing his identification card,
‘he shall make application ‘to the Council for the issue of a
- duplicate card on payment of such fee not cxceeding 10 cents
in respect thereof .as the committes concerned may determine,
{c) Upon leaving the service -of his employer, a contributor

-sha,ll_sgmender-his didentification “card to his.employer. who shall
- forthwith forward it to the Secretary of the Council. :

. (d) In.the event of the employee obtaining further employment
in the Sweet Manufacturing Industry within 2 pariod of 13 weeks
.reckoned from the date of the termination of -hisemployment,
the employer shall forhtwith issue him with a new card in terms.
of paragraph (a) of this sub-clause. - ;

(10) Financial Control~—{a) All moneys paid into the find shall
be deposited in-a specinl accomnt to be opened in the name of
the ““ Sweet Industry Sick Fund” at a bank approved by the

- Council. . . e A (R ey e R

.(b) Benefits shall cease whenever the amount standing fo the
ccredit of the fund. fally below R200 and shall not recommence
until the amount standing to the credit of the fund has reached
the sum of R400. S w5 i Booop

(c) The Secretary shall; -as soon as possible “after  3ist
“December each ‘year. prepare a statement showing moneys -
received and details of expenditure during the 12 months ended
31st December. Such statement shall be submitied for audit to
a public accountant appointed by the Council and submitted to
the Council together with the public accountant’s reéport. The
aud’ted . statement and -the public accountant’s report  thereon
shall He for inspection at the: head. office of the Council and
copies. thereof shall be. sent to the Industrial Registrar, within
- three months. of the period covered by it. o =5

(d) All expenses incurred in-the administration- of the fund
-shall be a-charge upen the fund.. T ERETEM w iR

{€) All payments by the fund shall ke’ by c¢heque on the fund’s

account. Such ‘cheques shall be signed by two persons::duly
“authorised thereto by ‘the Council! - - ;

Ry

Sy -
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(f) Alle. geld wat na die Raad se mening 'n surplus bo die
fonds se behoeftes vorm, kan by ’n bank of geregistreerde bou-’
genootskap ‘op deposito” géplaas word; met dien verstande dat
voldoende -geld 'in ’n likwiede vorm: gehou mioet ‘word "'om die
fonds in’ staat te stel om onmiddellik op aanvraag sy verpligtings
te kan nakom. PR VL E & W Vo o

() Ingeval hierdie Qoreenkoms deur’ tydverloop’ of om ‘enige
_ander oorsaak verstryk, moet die fonds steeds deur die Raad
beheer word totdat die ooreenkoms hernuwe word, of wanneer
_ dit nie hernuwe word nie, totdat die fonds gelikwideer is,

(11), Likwidasie.—{(ay Béhoudens die bepalings van subklousule
- (10) (g) van hierdie klousule, moet .die “fonds gelikwideer ‘word
nadat. enige ooreenkoms wat van krag is, verstryk het en nie
binne ses maande na die datum van sodanige verstryking hernuwe

is nie, of ingeval die Raad gederegisireer word en nadat ‘enige
ooreenkoms wat op die tydstip van die deregistrasie van kiag is,
_verstryk het. ’ N N ——

Alle geld wat in die kredit van- die-fonds oorbly na afhandeling
van alle eise ten gunste van -en teerr-die fonds, moet in die
Algeniene Fonds van die Nywerheidsraad vir die Lekkergoed-
nywerheid, Port Elizabeth, inbetaal word. HET E

(b) Ingeval van die ontbinding van die Raad of ingeval die
Raad ophou funksioneer gedurende ’fi tydpetk waarin. hierdie
Odreenkoms bindend is kragtens artikel vier-en-dertig (2) van die
Wet, moet lede van die Raad wat bestaan op die datum waarop
die Raad ophou funksioneer of ontbind word, 'n bestuurskomifez
vorm wat steeds die fonds-moet administreer; met dien verstande -
egter dat enige vakature wat in die “komitee” ontstaan,” deur die
Minister uit werkgewers of, na-gelang van die geval, .werknemers
. in die’ Nywerheid gevul kan word ten ¢inde 'n-gelyke getal werk--
gewers- en werknemersverteenwoordigers en van plaasvervangers
in- die lidmaatskap van die komitee.te verseKer. . '

Ingeval die komitee nie in staat is nie-of  onwillig is om sy
pligte na te ‘kom, .of -wanneer -'n staking-van stemme op die
komitee” ontstaan ‘wat die administrasier-van .die fonds, na die
mening van die- Minister, ondoenlik of onwenslik maak, kan hy ’n
kurator of kuratore aanstel om die komitee se pligte na te kom
en wat vir hierdie doel alle bevoegdhede van die komitee moet

besit. By verstryking.van hierdie Qoreenkoms moet die fonds |

deur die komitee, of, na gelang van- die -geval, deur .die kuratore
gelikwideer word op. die-wyse wat -in paragraaf. (a} van, hierdie
subklousule uiteengesit word en. wanneer. die- Raad se sake .by |
sodanige verstryking reeds afgesluit en sy bates verdeel is, .moet
die balans van hierdie fonds verdeel word soos voorgeskryf in

artikel vier-en-dertig (4) van die Wet, ‘asof dit- deel van die
algemene fonds van die Raad gevorm-het: -~ S T O

9. OPENBARE VAKANSIEDAE' EN SONDAE.-

(1). Openbare vakansiedae—'n Werknemer, met uitsondering’ |

Vit *n wag, is-geregtig op verlof en moet verlof toegestaan word
op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartsdag,
Republiekdag, Geloftedag en Kersdag, en moet ten ‘opsigte van-
elke sodanige dag minstens 'n weekloon. in klousule 4 (1) en 4 (2)
vir 'n werknemei van sy klas voorgeskryf, gedeel dear vyf, betaal
word; met dien verstande dat van "n. werknemer vereis kan
word om op enige sodanige dag te werk. i

Ingeval enigeen van die openbare vakansiedae hierbo genoem,

op.'n Saterdag val, moet 'n werknemer ten.opsigte van sodanige
dag, benewens sy :gewone weekloon, ‘n bedrag betaal word van
rainstens die weekloon in- klousule 4 (1) of 4 (2) vir 'n werk--
nemer van sy klas voorgeskryf, gedeel deur vyf. ! cet

2y Besoldiging vir werke -op openbare vakansiedae ~—(a) Wan-
néer 'n werknemer, met uitsondering 'van 'n los arbeider, ook al
op Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartsdag, -
Republickdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom vir elke sodanige dag minstens 'n weekloon in klousule
4 (1) of 4 (2) vir 'n werknemer van sy klas voorgéskryf, gedeel
deur vyf, betaal, plus, ten opsigte van glke nur ‘of gedeelte
van 'n uur aldus gewerk, dié weekloon gedeel deur 44, _
(b) Wanneer ‘n los arbeider ook al op Nuowejaarsdag, Goeie
Vrydag, Paasmaandag, Hemelvaartsddz, Republickdag, Geloftedag
 of Kersdag werk, moet sy werkgewer hom vir elke sodanige ‘dag.
minstens die dagloon vir ’n los arbeidér in Klousule 4 (1) voor-
geskryf, betaal, plus vir elke uur of gedeelte van ‘n unr aldus
gewerk, dié loon gedeel deur agt. |

{c) Ingeval 'n vakansiedag met besoldiging op 'n ander dag
as.’n,werkdag, val, moet die werkgewer aan elkeen van sy werk-
nemers 'n volle dag se besoldiging in plaas van dadrdie vakansie-
dag betaal. ! ’ o

' (3) Besoldiging vir werk op Sondae—Wanneer 'n werknemer,
pok al op 'n Sondag werk, moet sy werkgewer. hom, of— ..

{a) soos volg befaal:— 5 = S

(i) Minstens die gewone besoldiging befaalbaar vir die

tydperk wat hy gewoonlik op 'n’ weeksdag werk, in-

dien hy aldus vir i fydperk van hoogstens vier uur

o werks of B s it

(i) besoldiging. teen ’n‘skaal..van. minstens . dubbel sy

% gewone loon vir die totale tydperk op so 'n Sondag

gewerk, of besoldiging van minstens dubbel die gewone

besoldiging betaalbaar vir die tydperk wat hy gewoou-

‘1ik op-’n weeksdag werk, na gelang van die grootste,

_ werk; of
12

on any s'uc__h'_fd_ay. o Y ow

of the Covenant or

indien hy aldus vir 'n tydperk langer as vier uur :

- (f) Any: moneys regarded by the Council -as being surplus to

. the: fund’s requirements may be -placed on deposit. with a.bank.

or registered -building society; provided that sufficient. money is

“Kept - in such- liquid ~form - as to enable the fund .to meet its
- liabilities immediately it is called upon to do'so.'.:

" (2) ‘Should this Agreement expire through efiluxion of time, or
for any other reason, the fund shall continue: to be -administered
by the Council until the Agreement is rencwed or failing renewal

until the fund is liguidated. S
(11) Liguidation.—(a) Subject to the -provisions. of ' sub-clause

(10) (g) of- this- clause, the fund shall be liquidated . after any,

dgreement -which is in- operation has expired and has not been
renewed :within- six -months after date of such expiry, or in the
event of the Council becoming de-registered, and any Agreement
which is in operation: at the time of such de-registration has

expired.

All moneys remaining to the credit of the: fund- after disposal
of all claims in favour of and against-the fund shall - be . paid
into the General Funds of the Industrial Council for the Sweet
Manufacturing Industry, Port Elizabeth. " e

‘(b) In the event of the dissolution of the Council or in the"
eveiit of it ceasing to’ function during any period-in ‘waich this
Agreement i binding in terms of section thirzy-four (2) of the’
Act, members™of -the Council ‘existing at the daté on which: the ~
Council ceased. to, function or .is' dissolved, shall constitute a"

‘management commiittee which shall continué to' administer the ~

fund; provided; however, that any vacancy occurring on the

. committee may be filled by the Minister from the employers or

the employees in the Industry, as the case may be, so as.to ensure

.an equality of employer and employee representatives and of

alternates in the membership of the committee:

In the event of such. committee being unable or unwilling to
discharge its, duties or-a deadlock arising thereon which renders
the administration of the -fund impracticable or undesirable in
the opinion of ‘the Minister, he may appoint a trustee or trustees
to carry out the duties of the committee and who.shall pessess
all the powers of the committee for such purpase. Upon the
expiration of this Agreement the fund shall be liquidated by the

- committee or the trustees; as the case may be, in the manner set

forth in paragraph (a) of "this sub-clause, and if upon such
expiration: the ‘affairs -of -the Council have. already -been. wound
up and its ‘assets. distributed,. the balance of -this fund shall be..
distributed as provided for in section thirty-four (4).of the- Act-

~as if it formed part of the General Funds of the Council. .

... 9 PusLic HOLIDAYS AND SupAvs.
(1) Public_ Holidays—An employee, other . than. a. watchman,
shall be entitled -to and be granted leave on New Year's Day,

Good Friday, Easter Monday, Ascension. Day, Republic Day,

Day of the Covenant and Christmas Day, and shall be paid in
respect of each such day not less than a weekly wage prescribed
i clauses 4 (1Y and 4 (2) for an employee of his class divided’
by five; provided that an employee may be required to work'
In the evént of any of the public holidays referred to above.
falling on a -Saturday, an employee shall be ‘paid in respect of -

such-day in addition to his normal weekly remuneration ap amonnt

not . less than the weekly wage prescribed in clause 4 (1) or

clause
4 (2) for an ‘employee of his class divided by five. ... e ety

(2) Payment fo.:- Work on-Public 'Ho?idr'rys‘—‘.(ﬁ)'- Whéuéver- anl"'

‘employee other than a casual labourer works on. New, Year's Day,

Good Friday, Faster Monday, Ascension Day, Republic 'Day,
Day of the Coyenant or Christmas Day, his employer s‘_ha‘il'_Pag_
to him for, each such day not less than a weekly wage prescribed
in clause 4 (1) or clause 4 (2) for an employee of  his class”
divided by five, plus in respect of each hour or part of &n hour
so worked, such ‘weekly wage divided by 44 o L '

(b) Whenever a- casual labourer works; on Mew Yenrs Dayy
Good Friday, Easter Monday, Ascension Day, Republic Day, Day-
Christmas Day, his employer shall pay him
less. than the daily Wagé' prescribed in

for each such .day not

‘clause: 4 (1) for a casual labourer plus suéh_'wﬁ_'gé'qill_if-?_idct::l"_!:i_j;(;:

eight for each hour or part of an hour so worked.

(¢) In the event of any paid holiday falling on a day other than
a working day the employer shall pay to cach of his employees
a full day’s remuneration in lieu of such holiday. 2. - -

{3) Paymeiit "fOf ‘Work on Srmday.s‘.—Whenever--an ; emﬁ-cy_eé

works on a Sunday, his employer shall either—

(@) Pay to the employee— 0 e sy
@) if he so works for a period not exceeding’ four hours,

" not less than the ordinary remuneration ‘payable i
respect of the period ordinah_ly__‘wq_rkgd' by hint on a
week-day; or i Sy I i

if he so works for-a period erxceeding four hours,
remuneration, at' a rate not:less: than. double - his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday, or remuneration
__which is not less than double the ordinary remunera-
“tion payable in respect of the period ordinarily worked
by him on a week-day, whichever is-the greater; or

;'(ii)
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'(b) belaal teen 'n skaal van minstens een en ’n half maal die

; weekloon yoorgeskryf ‘in klousule 4 (1) of ‘klousule 4 (2)
“yir i werknemer van sy klas:gedeel deur 44 vir elke uur
‘ol gedeelte' van “i vur aldus gewerk en hom binne sewe dae '
vanaf 'so-'n’:Sondag .een dag verlof toestaar en hom ten
opsigte daarvafi -minstens die: weekioon betaal vobrgeskiyf

gedoel deur vy

10. GEI‘ALLEVERHOUDING
1 'n Werkgewer ‘mag -geen— . :

(@ assmtent-\roorman, assistent-voorvrou of n ongekwallﬁseerde
“- kléerklike' werkmmer in-
© 7 skeidelik n voorman voorvrou of gekwal;ﬁseerde k]erkllke
2 w\,rknemer in- diens het
(b) ongekwalifiseérde Iekkergoedmaker in dlons neem nie, tensy -
hy een gekwalifiscerde lekkergoedmaker in diens het;
(c) aigemene . werker téen ’n Jloon “van minder as vier -rand
© oo rvyftigsent. per week m diens peem nie, tensy hy een’
;- dlgemene Werker teen ’n :loon van n:unstens wer rand
vyfttg sent -per week in diens het; : -

en vir .elke gekwalifiseerde: klerklike werknemer of lenckergoed-
maker mag hoogstens onderskéidelik een ongekwalifiseerde klerk-

like -werknemer of lekkergoedmaker, en vir elke algemene werker |

wat minstens vier rand. vyftig sent per week ontvang, hoogstens
een aigemene werker ‘teen minder as vier rand vyftig sent per
week in. diens geneem word; met dien verstande dat—

(:) n .werknemer wat nitsluitlik of hoofsaaklik die werk  van :

-'n . voorman, - Ieskergoedmaker of Kklerklike - werknémer
.. wverrig, pa ge{ang wvan die .geval, as 'n voorman, gekwalifi-

scerde lekkergoedmaker of klerkl;ke werknemer beskou kan__ -

S word;

_(ii) n ongekwallﬁseerde klerkllke warknemer of 15kkergoad-
" maker wat minstens die loon ontvang' wat in klousule 4 (1)

" of 4:(2);, na gelang van die geval, vir 'n gekwalifiseerde-

: “klerklike ‘werknemer of lekkerooedmaker voorgeskeyf word;

vir die’ to‘eg

' pekwalifiseerde klerKlike- werknemer oE lekkergoed-
maker beskou Lan word : .

A1 AANSPORNGSWERK

(I) v Aanspormgsloonskema -kan in enige bedryfsmngtmg by-"
onderlinge oereenkoms: tussen- die bestuur en dle betrokke werk-_

- pemerssin werkmg gestel ‘word.

(2 Dle Werkneme?s het die reg’ om 'n beample van dle val\-'
vereniging in te roep om by die ontwerp van sodanige skema:

behulpsaam te wees.

(3) Die aanspormgf[oonskema moet | aan ‘die werknemers die
minimum voorgeskrewe loon waarborg en 'n werker van gemid-

detde bekwaamheid in staat stel om mmqtens 20 persent meer

as die vooraeskrewe loon' te -verdien.

RV Werkg' wer.. wat''n aanspormgskema ‘wil invoer, _moet 'n

geaamentllke komitee " van verteenwoordigers  van die ‘bestuur,
mpies van dle vak'«crnmgmg en die werknemers instel.’

~(5) Die bepalmgz van enige sodanige aansporingskema en enlge
_ daaropvolgende verandering daaraan, waaroor die komitee oor-
eenkom, moet op ekrif gestel en deur die lede van die komitee
onderteken word. -Sodanige skema moet deur die Nywerheldsraad
gocdgekeur worfl’ en mag nie deur die komitee gewysig of deur
_enigeen van die partye begindig word nie, tensy dierparty wat die
ooreenkoms wil wysig of beéindig, een maand . skiftelik kennis
gee. Geen verandering mag sonder die goedkeunng van die
Nywerheidsraad aangebring word nie.

(6} 5 Taakwerk " beteken enige stelsel van Werk waarvolgens
'n moinimum hogveelheid of omvang van werk wat in 'n bepaalde
tyd verrig moet word, vasgestel word as 'n voorwaarde vir die
betaling van die loon wat in klousule 4 van. hxerdle Ooreenkorrs
© voorgeskryf word.

{7) . Stukwerk ™ betekeu enige stelsel van werk waarvolgens die
minimum loon waarop n werknemer gereotlg is, vitsluitlik volgens
die hoeveelheid of omvang van die verrigte werk belcken word,
ongeag die tyd aan sodanige werk bestee.

(8) Verbod op tagkwerk en stukwerk.—Geeni we:kgewer of sy

Verteenwoordlger kan van enigeen van sy werknemers verels of

hom toelaat om tadkwerk of stuLWerk te verrig nie.

12. LOGDGFK

(l} Eike werkgeWer moet -aan -elke motor’voerlu:qbe )tnurder of
deeltydse -motorvoertuighestuurder in sy diens, 'n loghoek met
kopieblaaie;s0 na:as. moontlik in die volgende vorm verskaf;—

Daaglikse log. .
Naam van werkgewer,,,”.m.........m...”............-...._ ........
Naam van bestuurder...
Tyd waarop werk beain het,,
Tyd wairop werk gestaak is....
Getal gewone ure gewerk.........
Getal onrtydure geWerk 3

ik B £ B 2 Y

in-klousule 4 %1) of 4 @2y wr ' werknemer van sy k.las,

diens neem nie, tenay hy onder-’

assing van hierdie klousule  onderskeidelik " as’

~Time of starting work...

" Number of hours of overt:me wot‘ked
‘Meal hours from..

(b) pay the employee at a rale not less than one. and one—half-‘ e
_times the. . weekly wage prescribed in clanse 4 (1) or clause-
. 4 {2) for an.employee of his class divided by 44 for each ..

" hour or .part:- of .an hour so worked .and -grant to him .
within: seven days  of such Sunday one day's leave and pay -

. to him in respect thereof not. less-tham the weekly wase’. |
. prescribed in. clause 4 (1) or 4 (2) for-an eth]oyee of his
class divided hy ﬁve -

10 PROPOR’UON ‘OR RaTIO.
(1) An emp¥oyer shall not employ— :
(a) an assistant foreman assistant " forewoman or an unguali-
fied - clerical employee, uuless he ~has in his empioy- a-
foreman, forewoman, qua 1ﬁ.,d cler-cal
resPeetsvely, _

(B) an unqualified sweetmaker, uniess he. has m h:s emp{oy._'
one qualified sweetmaker; 4

(c) a general worker at a wage of less than four: rand ﬁﬁy'
cents per week, unless he “has in his employ one geoeral\-

* worker at a wage of not less than four ram:l ﬁ‘ty oems'-_ .

per week;

and for each quahﬁed clerical employee or sweetrmker, not more '

than one unqualified clerical employee or sweetmaker, respectively
and for-each general worker receiving not less' than four rand fifty |
cents . per week - not. more than one general .

provided that— i
- (). an ‘employee - who .is “wholly or. mam!y engaged in per—\_.'
forming the work of ‘a foreman, sweetmaker or clerical -
~employee may: be -deemed to be a foraman; qtt:a]lﬁed :
“sweetmakér or clerical ‘employee as the case may .

(ii) for the purposes of this’ clause ‘an’ ungualified c!enml"._ '
employee or sweetmaker. receiving not less than the wage -

prescribed in clause 4 (1) or 4 {2) for a quall‘ied clerical

employes or sweetmaker, as the case may be, be.deemed . .

“to. be a quahﬁed cleneal employee or. sweetmaker respec-.--_
-tlvely ¥ E, :

1L [NCENTTVE Wom

(!) A wage incentive scheme.may be worked in any estﬂabl-sh-i;ﬂ
ment - by mutual. agreement berween the management and the-- e

employees concerned:

(2) The employees shall ‘nave the nght to cal! in an official of'."'
a trade union to assust in drawmg up any.such scheme. .-

(3) Any wage mcentlve scheme shall guarantee the employees-

the - minimum prescribed wage and- shall enable the worker of
. average ability to earn at least 20 per cent in.excess. of the pre-

scribed wage.

“(4) An. employer who \mshes to mlroduco an mcentwe qcheme_
shall set up.a joint commitiee of representatives: of .the Manage-_ i
ment, officials of the trade union,: and the employees. - . :

(5) The terms of any ‘such incentive scheme and angf sub- .
sequent alteration thereto which may hdve been agreed upon by
thie committee shall be reduced to writing and be signed' by the
members of the committee. The Industrial Council shall approve

such scheme which:shall not be varied by the.committee or ter- - -
- mindted by either .parties unless the party wishing:- to vary or.

terminate the agreement shall give in writine one month’s notice.

. Mo alteration shall - be eﬁeeted wnhout the approval of . the
‘Industrial Council.. ; '

{6) “Taskwork ™ mieans any system of Work under whjch a..’

‘minimum quantity or output of work to be done in.a specified

time, is fixed as a condition for the payment oE’ wages prescnbed g2
in clause 4 of this Agreement o

m=* Piecework ” means 'my system ‘of work’ under which the
minimum wages to which an employee is entitled is calculated
solely on the quantity of output of wor!c dohe, 1rrespecttve of
the time spent on such work. ;

(8) Prohthon of Taskwor k and Piecework.—No employer or.
his representative shall require or permit any of his employees :
to perform taskwork or piecework

12, Loo Boom -
(1) Everv employer shall provide a log book W1th duphcate &

- folios for the use of each motor wvehicle driver or part-time motor :
_vehicle driver in his employ, as nearly-as practicable in- the‘

fol]owmg form°—-
: Datfy Log.

Name of emo[oyer B . e
Name of driver..........

Time . .of finishing work_.... i
Number of ardinary hours worked ........

5 m./p.m
Breakdowns. a.cc:dents andfor other delays

empioyee‘ =

worker. at
less . than four rand ﬁfty cents per week may be. employed Sl
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() Elke bestuurder aan wic die logboek verskaf is wat in
subklousule {1) van hierdie klousule voorgeskryf word, moet,
tensy hy deur siekte of ander onvermydelike oorsaak verhinder
word, die daaglikse log ten opsigte van elke dag se werk in twee-~
voud invul en binne 24 uur na afloop van die dag se werk waar-
op dit betrekking het, 'n afskrif daarvan aan sy werkgewer oor-
handig, :

(3) Elke werkgewer moet die ingevulde afskrif van die daag-
likse log vir 'n tydperk-van drie jaar hou na die datum waarop

dit ingevul is, .
' - 13, OORPAKKE.

(1) 'n Werkgewer moet oorpakke kosteloos aan elkeen van sy
werkriemers verskaf, of in' plaas daarvan aan cike werknemer
een maal in elke drie maande die som van vyf-en-tagtig sent vir

die aankoop van oorpakke betaal en dit bly die werkgewer se

eiendom, . :

(2) Alle corpakke moet op koste van die werkgewer gewas en
gestryk word. . p te e

(3) Die bépalings van:hierdic klousule is nie op 'n klerklike
werknemer of op 'n handelsreisiger van toepassing nie.,

14. VEREBOD OP INDIENSNEMING VAN ENIGE PERSOON
ONDER DIE OUDERDOM VAN VYFTIEN JAAR.

'n Werkgewet mag geen persoon onder 15 jaar in diens hé nie.

15. DIENSSERTIFIKAAT,

'n Werkgewer moet by betindiging van die 'dipn'skﬂntr'sik van

]

enigeen van sy werknemers, uitgesonderd 'n los arbeider, aan
sodanige werknemer 'n dienssertifikaat wvitreik wat die name van

die werkgewer en werknemer voluit, die aard van die diens, die.

datum van aanvidng en begindiging van die kontrak en die skaal

_van hesoldiging op die datum van begindiging vermeld en ’n
afskrif van sodanige sertifikaat aan die Sekretaris van die Raad,
Posbus 3051, Port Elizabeth, stuur. -

16. BEEINDIGING VAN DIENSKONTRAK.
7 (1) 'n Werkgewer, of sy werknemer, ui-t_gescnderd"l;l los arbeider,
moet minstens een week skriftelik kennis gee van sy voorneme

om die dienskontrak te befindig, of 'n werkgewer of sy werk-

pemer kan -die: dienskontrak -sonder kennisgewing beéindig deur
een week se loon te betaal of the verbeur, na gelang van.die geval,
in plaas van sodanige’ kéhnisgewing; met dien verstande dat dit
nie die onderstaands raak nie:— )

(@) 'n Werkgewer of werknemer se reg om- die dienskontrak:

sonder opsegging te betindig om enige rede wat by wet as
. Vvoldoende erken word; ' P - .
(b) enige skriftelike ooreenkoms tussen. 'n werkgewer en 'n
- werknemer wat voorsiening.maak vir ’n termyn van opseg-
gmgk van gelyke duur vir albei pariye en vir langer as een

week. .
(2) As 'n ooreenkoms ingevolge die tweede voorbchoud .van
subklonsule (1) van hierdie klousule aangegaan is, is die betaling

in plaas van opsegging in verhouding_ tot die termyn van opsegging

waaroor ooreengekom is,

(3) Behoudens die bepalings van subklousule (1) (¢) moet
'n werknemer wie se dienskontrak begindig word terwyl hy op

korttyd in diens is, minstens sy gewone weeklikse loon betaal

:or.d, afgesien van die werklike getal gewone ure wat hy gewerk
et.

(4) Die opsegging wat in subklousule (1) van hierdie klousule
gemeld word, word van kiag op die gewone betaaldag van die
werknemer; met dien verstande dat sodanige opsegging nie
gedurende die werknemer se afwesigheid met jaarlikse verlof
ooreenkomstig klousule 7 of met siekteverlof ~ooreenkomsti
klousule 8 gegee mag word nie of gedurende enige tydper
waarin die werknemer militére opleiding ontvang mnie.

17. VRYSTELLINGS, .

(1) Die Raad kan vrystelling van enigeen van die bepalings van
hierdie Ooreenkomis aan of ten opsigte van enige persoon verleen;
met dien verstande dat geen vroulike werknemer toegelaat mag
word om soos volg te werk nie:— :

(i) Tussen 6-uur nm. en 6-uur vim.;

(i) na 1-uur nm. op meer as vyf dae in 'n week;
uitgesonderd met die doel om werk te doen—

(a) wat deur nood vereis word; of ' _

() wat nodig is om die verlies te voorkom van grondstowwe

wat bewerk word en wat vinnig bederf. B,

(2) Die Raad moet ten opsigte van alle persone aan w_ie vry-
stelling verleen- word, die voorwaardes vasstel waarop die vry-
stelling verleen word en die termyn waarvoor die vrystelling van
krag sal wees; met dien verstande dat die Raad na goeddunke
et na een week skriftelike kennis aan die betrokke persone n
. vrystelling kan herroep, hetsy die termyn wiarvoor die vrystelling
verleen is, verstryk het of mie. . .- . :

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen word, 'n vrystellingsertifikaat wat deur hom
~ onderteken is, umitreik wat die volgende vermeld:—

' (@) Die naam van die betrokke persoon voluit;

(h) die tydperk waarvoor die vrystelling van krag is;

(c) die’ bepalings van die Ooreenkoms waarvan vrystelling ver-
leen word; : )

(d) die voorwaardes waaronder die vrystelling verleen is.
“

(2) Every driver, upoa being provided with the log book
referred to in sub-clause (1) of 'this clause, unless precluded from
doing so by sickness or other unavoidable cause, shall complete
the daily log book in duplicate in respect of each day’s work and
shall within 24 hours of the completion of the day’s work to
which it relates deliver a copy thereof to his employer.

(3) Evc? employer shall retain the completed copy of the
d?i[y log for a period of three years after the date of its com-
pletion. :

i M _ 13..OveraLLs. K
(1) An employer shall supply overalls free of charge to edach of
his employees or in lieu thereof shall pay to each employee once
in every three months the sum of eigty-five cents for the pur-~
chase of overalls and they shall remain the property of the
employer. £ :
(2) All overalls shall be laundered at the expense of the eme

ployer.. 3

(3) The provisions of this clause shall ot apply to a clerical
empioyee or a traveller. . T : :

14. PrROIIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
AGE OF FIFTEEN YEARS.

An- employer shall. not employ any persoﬁ- under the age of

15 years. -

15. CERTIFICATE OF SERVICE,

An employer shall upon termination of the contract of employ~
ment of any of his employees other than a casual labourer,
furnish such employee with a certificate of service showing the
full names of the ‘employer and employec, the “nature of the
employment, the dates of commencement - and termination of
contract and the rate of remuneration at the date'of such ter-
mination and shall forward a copy of such certificate io the
Secretary of the Council, P.O. Box 3051, Port Elizabeth.

'16. TERMINATION OF CONTRACT OF EMPLOYMENT. -

(1) An employer or his employee, other than a casual labourer,
shall give not.less-than one week’s notice in writing of his inten-
tion to terminate the contract of employment, or-an employer or
his.employee shall-be entitled to terminate the contract of service
without notice by paying or forfeiting, as the case may be. one
week’s pay in licu of such notice; provided that this shall not
affect— T .

(a) the right of .an employer or an employee to terminale &

contract of employment without notice for any cause
. tecognised by law as sufficient; . - _
(b) any written agreement between an employer and an ems-
ployee which provides for a period of notice of equal
duration cn both sides and for longer than one week.

(2) When an- agreement is entered into in terms of the second
proviso to sub-clause (1) of this clause, the payment in lieu of

_notice shall be proportionate to the period of notice agreed

upon. : ]

(3) Subject to the provisions of sub-clause (1) (@) an employee
whose conmtract. of employment is terminated while
he is employed on short time, shall be aid not less than his
ordinary “weekly wage irrespective of the actual number of
ordinary hours worked.

(4) The notice referred to in sub-clause (1) of this clause, shall
take effect from the usual pay day of the employee: Provided
that no such notice shall be given while the employee is absent
on annual leave in terms of clause 7, sick leave in terms of
clause 8 or during any. period an employee is undergoing military
training.

: 17. EXEMPTIONS. .

(1) The Council may grant exemption from any of the pro-
visions of this Agreement to or in respect of any person; pro-
vided that mo female employee may be permitted to work-—

(i) between 6 o’clock p.m. and 6 o'clock am;

(i) after 1 o’clock p.m. on more than five days in any week;
except for the 'purposes of performing work—- :

(@) which is necessitated by an emergency; or

(h) which is necessary to prevent the loss of raw materials in

the course of treatmeant which are subject to rapid deterie~

ration. :
(2) The Council shall fix in respect of any persons granted
exemption the -conditions subject to which such exemption is
granted and the period during which such exemption shall operate;

provided that the Council may, if it deems fit, and after one

week’s notice, in writing, has been given to the persons concerned,
withdraw any exempiion, whether or not the period for which
the exemption was granted has expired. ] .

(3) The Secretary of the Council shall issue to every person
granted exemption a licence ol exemption signed by him setting
out—- i :

‘(a) the full name of the person concetned;

(b} the period during which the exempticn ‘shall operate;

{c) the provisions of the Agreement from which exemption i

granted: . . .
(d) the conditions subjeci-io which exemption is granted,
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- {4) Die Sekrelans van’ dte Ra&d moet—

i j(a) “alle wyste}lmgscmﬁkate wa.t uitgereik word m vo]gordc
4 ' nommer;

() van elke sodanige qemﬁkaat n kopie hou en'n ‘kopie aan

“die Afdelmgsmspekteur van Arbeid, Port Elizabeth stuur;

(c) as vrystelling adan ’n werknemer verleen word, 'n afskrif van

die vry@tellmgseatiﬁkaat aam die bctrokke werkgewer stuur.

18. UITGAWES VAN DIE RAAD,
Ten einde die Raad se uitgawes te bestry, moet elke Wcrkgewer

2¢ per week van ‘die verdienste vam elkeen van sy werknemers

“vir wie minimum lone in hierdie Ooreenkoms voorgeskryf word,

-aftrek. By die bedrag wat aldus afgetrek word, moet die werk.

.gewer 'n gelcgcc bedrag voeg en dic totale’ bedrag op of voor
die sewende dag van elke maand, aan die Sekretaris van-die Raad,
Posbus 3051, Port Elizabeth, stuur.

- 19. TOEPASSING VAN (JOREENKOMS."

Die Raad is die liggaam wat vir die toepassing van hierdie
-Qorzenkoms verantwoordelik is en kad ter leiding van sy werk-
t'ewers en werknemers, menings uitvaardig wat nie met sy

pal,ngs in stryd is nie.

20. AGENIE.
Die Raad moet -een of meer aangewese persone aanstel as

agente om by die uitvoering van hierdie Qoreenkoms behulpsaam -
'n Agent kan enige inrigting betree, enige werkgewer of

te wees,
werknemer ondervra en die aantekenings van betaalde lone en
tyd wat gewerk is, nasien met die doel om vas te.stel of. die
bepalings van hierdie Qoreenkoms nagekom word.

21, 1NDIENSN£\~{!NG VAN LEDE VAN VAKVERENIGING:

By indiensneming moet voorrang Verleen word aan lede van
dje vakvereniging. .

22 ORGANISEER VAN WERKNEMERS.

Etke werkgewer moet enige beampte wat deur die vakveremgmg ;
daartoe gemagtig is, toelaat om sy bedryfsmngtmg gedurende die

-msddagctensuu: te besoek ten einde—

() werknemers oor vakverenigingsake te spreek

(b) nuwe lede in te skryf;

{c) kennlsgemngs wat deur die vakveremgmg u:tgererk word,
: op tc plak en te versprel

23. VAI\.VEREN!GINQLEDEGELD. - :
. Op die skriftelike versoek deur 'n- werknemer moet 'n werk-
-~ gewer van die Joon van di€¢ werknemer die bedrag van die werk-
pemer se vakverenigingledegeld aftrek en dit aan die beampte
oorhandig wat denr die vakveremgmg aangestel is om dit te
ontvang.

24, VERTONING VAN (JOREENEOMS,

Elke werkgewer moet in of op die plek waar sy werknemers -

“werk, 'n leesbare kopie van hierdie Ooreenkoms in albei amptelike
tale oppiak en opgeplak hou.

Mamens die partye as hulle gemagtigdes op hede die 3iste dag'

van Oktober 1960 in Port Ehzabcih onderteken. "~ -

-+ H. H. BERNSTEN,
Ondervoorsitter van die Raad.

© P, GELVAN,
Lid van die Raad, -

“ A. 8. Young,
. Sekretaris van die Raad,

No. 351 [4 Augustus 1961.

“WET OP FABRIEKE, MAS] iNERl'E. EN BOUWERK,
- 1941, SOOS' GEWYSIG.

' LEKKERGOEDNYWERHEID, PORT ELIMBEm.

. Namens die Minister van. Arbeid \'r'erkl.é.ar ek, "MARMS

VILIOEN Adjunk-minister van Arbeid, kragtens subartikel

(1) van artikel twee-en-twintig van die -‘Wet op Fabrieke,
~Masjineric en Bouwerk, 1941, soos gewysig, dat die
~ bepalings van die Coreenkoms en kennisgewing in verband
. met die Lekkergoednywerhexd gepubliseer by Goewer-
~mentskennisgewing ‘No. 350 van ‘4 Augustus 1961 oor
- die algemeen vir persone wie se werkure en besoldiging
‘ten opsigte van cortyd, openbare feesdae en werk op

“Sondae en openbare feesdac daarby gereél word, nie |-

minder gunstig is nie as die coreenstemmende bepalings

vangenoemde Wet, s008 gewysig. L
’ ' ' M. VILIOEN, =
-Adjunk-minister van Arbeid.

(4) The Secretary of the Council shall—

. “/(a) number consecutively all ticences of exemption fsﬂucd,
'_;'(b] retain a copy of each such licence and forward a copy - to

the -Divisional Inspector of Labour, Port Elizabeth; ’
(c) where exemption is-granted to an e‘nployee, forward a-copy
© .of the lloence of exemption to t'-le emplayer concer n:,d

18. Exrenses oF THE COUNCIL.

' For the purpose -of meeting the expenses of the Council each '

employer shall deduct 2 cents per week from the earnings of each
of his employees for whom minimum wages are prescribed in this
Agreement. To this amount. so deducted the employer shall add
a like amount and forward the total sum to the Secretary of the
Council, P.O. Box 305(, Port Ellzabeth not later th’m the
Seventh d'ty of each month, )

19 Anmmlsmmlon OF AGREEMENT

The €ouncil shall be the body responsible for the admmls(ra
tion of this Agreement and may issue expressions of opinions
not ' inconsistent with its prowssons for the gl.udance of !he
employers' and empioyecs. 3 ;

. 20. AGI:"I‘TS

The Council shall appoint one or more apﬂcxﬁed persons as

agents to assist in giving effect to the terms of this Agreernent.
An agent may enter any establishment, may question any employer
or employee and inspect the records of wages paid and time
worked for the purpose of ascertainmg whether the terms of this

Agreement are being observed.

21. EMPLOYMENT OF MEewBERS.
Preferential treafment. in the matter of employment shal! be

| given to members of the frade union.

22, ORwasATwN oF EMELOYEES

Every employer shall permit .any official authorised by the
Trade Union to enter his establishment durmg the lunch mtcrvul
for the purpose of— .

(@) interviewing employees on. Trade Union mauers

(b) enrolling new members;

(c) posting and dlstrlbutmg notices issued by the Trade Umﬂn

23, TrapE Union SUBscmPﬂo_hs._

Upon being requested in writing by an employee to do so an

employer shall deduct from the wages of that employee the -

amount of the employee’s trade union subscription and hand
it to the official appointed by the trade umion to receive it.

24, EXHIBITION OF AGREEMENT,

 Every employer shall affix and keep affixed in or at the pface
where his employees are working a legible copy of this Agree-
ment in both official Tanguages.

Signed at Port Elizabeth as authorised for and on behalf of

the parties this 31st day of October, 1960.

H. H. BERNSI’EJN. :
Vice-Chairman of the Couﬁ_cil.

P. GELVAN,
Member of the Council.
A.-S. Young, . -
.Secretary of the Council.

No. 351] 4 August 1961

FACTORIES, MACHINERY AND BUILDING WORK
. ACT, 1941, AS AMENDE.D .

SWEET MANUFACT URING INDUSTRY, PORT
ELIZABETH s

On - behalf of the Minister of Labour, I, MaARAIS - -

ViLIoEN, Deputy-Minister of Labour, in terms of sub-
section (1) -of - section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice relating
to the Sweet Manufacturing Industry, published under

- Government Notice ‘Ne. 350 of the 4th - August, 1961,

to be, on the whole, not less favourable to the persons
whose heurs of work and remuneration in respect of over-
time, public holidays and work on Sundays and ‘public

‘holidays are regulated thereby, than the relatlve prov:smons

of the sald Act, as amended,
‘ M. VIL}OEN, '
Deputy-Minister of Labour.



© . BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS, 1961 -

R 16'

gy

ik VIR u FAMILIE SE TOEKOMSI

% VR U EE HUIS!

VIR U AFTREDE! -
VlR ALI.E GEVALLE VAN Noool

POSSPAARBANK

per faar va""'d:e renle van lnkomstébe!astmg Vrygeste! is.”

e Dle eefste belegglhg hoef nie meer as 10: te wees me So n rekemng is bare hand:g
“in_tye. van nood of “wanneer met vakansie, on_rclat siorlmgs en ierugvordermgs by emge

L 'j Poskantoor in cl!e Republlek gecloen kan word

. Die Posspaarbank verduen 3% rente _op dle maanderkse balans, waarvan fol RIOD0 -~ |

* OR YOUR FAMI!.YS FUTURE] 356 7
__j* FOR YOUR OWN HOME! .
"% FOR YOUR RETREMENT!
*

:roafﬁ;_gu. EMERGENCIES! il S
e IL |
POST OFFICE SAVINGS BANK {
o ; i i ; !I :
e I The Post thce Savmgs Bank earns 3% interes! on the rnonlhiy balance, of whlch {
: mlerest up to R100 per annum is Free of Income Tax. : g 4
{ W * The first deposit need fo be no more than 10c. - Such an account is very handy in h-nes of t
. emergency ‘or whenon hohday, as deposlls or wnhdrawals can. be: made al arwr Post thce ;
; i lhe Republlc - o g o : =5 st : 3
i ::_ Not more Ihan R4 000 may be depostted by one person durang ‘at ﬁnanc.al year -
" - - e o stecoasasencoeenesoaas = == == 4
T Dic Swmandrukker, Pretoria. . | The Goverament Printer, Pretoria.



