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No.. 3521 . . 
WET OP NYWERHEIDSVERSOENING, 1956, SOOS 

_ DEPARTEMENT VAN “ARBEID. | 
(4 ‘Augustus 1961. 

GEWYSIG. 

BESKUITNYWERHEID, | REPUBLIEK VAN SUID-_ 
. AFRIKA. oe 
  

No. 352]. . 

INDUSTRIAL: CONCILIATION, ACT, 1956; ‘AS 

~ DEPARTMENT. OF tarour. 

> [August 1961. 

AMENDED. | 
  

BISCUIT MANUFACTURING INDUSTRY, 
, REPUBLIC OF SOUTH AFRICA.” | 

  
Namens die Minister van ‘Arbeid. verklaar: ek, MARAIS 

VILIOEN, Adjunk- -minister van Arbeid; hierby— -- | 

(a) kiagtens paragraaf -(a) van subartikel (1) van artikel 

On. behalf of the Minister of Labour, LL “Marais a 
ViLsoEN, Deputy-Ministér.of Labour, ,         

" agt-en-veertig - van die Wet op Nywerheids- | _ 
versoening, 1956; soos..gewysig, dat die bepalings 
~van die: Ooreenkoms wat in die .Bylae -hiervan 
‘verskyn en op die Beskuitnywerheid betrekking het, - 
vanaf.die tweede Maandag na die datum van publi- 
kasie van hierdie kennisgewing en vir ’n tyd perk van | 

* twee jaar bindend is vir die werkgewersorganisasie 
en vakvereniging. wat genoemde Ooreenkoms aan- 
‘gegaan het en’ vir die “werkgewers en’ werknemers 
wat lede van daardie organisasie of daardie vereni- 
ging iss.” 

0) kragtens. patagraaf (b) van. subartikel Mv. van artikel 
agt-en-veertig van genoemde Wet dat. die bepalings 

’ veryat_in klousules 3.tot en met 21 en 23 van | 
genoemde Ooreenkoms, vanaf die tweede Maandag |. 

/ na die datum van publikasie van hierdie kennis- oe 
-gewing en vir °n tydperk van twee jaar bindend ‘is 
vir alle ander werkgewers-en werknemers as dié | 
vermeld in paragraaf (a). van hierdie kennisgewing, 
wat betrokke is by of in. diens in gencemde Nywer- 
‘heid in die Republiek van Suid-Afrika; en 

' (c) kragtens paragraaf (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings | 
vervat in Klousules 3 tot en met 6 (6) (d) [uit- 

gesonderd die bepalings vervat-in klousule 6 (6) @) 
met ‘betrekking tot aftrekkings ten opsigte van. 
bydraes tot dic’ siektefonds!, 6 (6). () tot en met 9, 
Hi tot en met 15, 17, 19,.207en 23 van genoemde 
Ooreenkoms; vanaf die. tweede Maandag na die 
datum van publikasie van hierdie kennisgewing en 
vir °n tydperk van twee jaar in die Republiek van 
Suid-Afrika mutatis mutandis bindend is: vir alle 
Naturelle in diens in genoemde Nywerheid by die - 
werkgewers vir wie enigeen van genoemde bepalings 
ten opsigte van werknemers bindend is ea vir daar- 
die werkgewers tea opsigte van Naturelle in hul 
diens. | 

M. VILIOEN, 
Adjunk-minister van Arbeid. | , 

A—1633473 

  

@ in’ terms of .paragraph (a) of sub- section. (1) of © - 
section forty-eight of the Industrial Conciliation . 

. Aet, 1956, as amended, declare that the provisions 
of the Agreement which appears in the Schedule... 
hereto and which relates to the Biscuit. Manufac- 
iuring Industry,’ shall be binding. from the ‘second 
Monday after the date. of publication of: this notice © 
and for a period .of two years, upon the employers’ - 
organisation andthe trade union which entered into: 

‘the: said. Agreement and upon ithe employers.and — . 
employees who are members of that, organisation 
or that union: 

(b) in terms of paragraph (b) of sub-section: (1) ‘of 
section forty-eight of the said: Act, declare that the 
provisions contained in clauses 3 to 21. (inclusive) - - 
and 23 of the said Agreement, shall be binding from 
the second Monday after the date of publication of 
this notice and for a period of two years upon all- 
employers and employees other-than those. referred 

.to in paragraph (a) of this - notice, engaged or 
employed in the said Industry in the Repu rblic of 

. South Africa; and 
~O in terms of ‘paragraph: (a). of sub-section (3) of 

' section forty-eight of the said Act, declare that in’ — 
the Republic of South Africa and from the second’ 
Monday after the date of publication of this notice 
and for a period of two years, the provisions con- 
tanned in clauses 3 to 6 {6} (d) inclusive [excluding . 
the provisions contained in clause 6 (6) (dy relating 

_ to deductions in respect.of contributions to the sick .— 
benefit fundi, 6 (6) () to 9 (inclusive), 11 to 15. ° 
(inclusive), 17, 19, 20 and 23 of the said Agreement, 
shalt mutatis mutandis be binding upon all Natives 
employed in the said Industry by the employers. . 
upcn whom any of the said provisions are. binding . 
in respect of employees, and upon those employers. 
in respect of Natives in their.employ. 

_ Me -VILIOEN;: : 
, Deput y-Minister of Labour, - 

1-55



Zoo " BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS 1961. 

NASIONALE NYWERHEIDSRAAD VIR DIE _BESKUIT- 

- * NYWERHEID VAN: SUID-AFRIKA. © . 

_ OOREENKOMS . 
ingevolse die bepalings van ‘die’ Wet op. Nywerheidsversocning, 

1956, gesluit en aangegaan tussen die: 

- Employers’ Organisation of the Bescuit. Manufacturing 

: Industry of. South Africa - . . 

(hieronder die ,, werkgewers” of die {, werkgewersorganisasie ” 

genoem), aan die een kant, en die . 

National’ Union of ‘Gperative Biscuit Makers. and Packers 

. : _.. of South Africa . 

(hieronder die ,, werknemers” of die ,, vakvereniging’”’ genoem), 

aan die ander kant, — . 

wat die ‘partye’is by die Nasionale Nywerheidsraad vir die 

Beskuitnywerheid van Suid-Afrika. ce 

. 1. TOEPASSINGSBESTEK VAN OOREENKOMS. . ; 

Die bepalings van hierdie Ooreenkoms moet in die Republiek 

van Suid-Afrika nagekom word deur. alle lede van die werk- 

gewersorganisasie wat werkgewers binne die betekenis van die 

Wet is en wat betrokke is by die. Beskuitnywerheid en deur alle 

lede van die vakvereniging wat werknemers binne die betekenis 

van die Wet is, wat-in daardie Nywerheid werksaam is en vir wie 

lone in klousule 4 van hierdie Ooreenkoms voorgeskryf word, 

; 2. GELDIGHEIDSDUUR VAN OQoREENKOMS. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister van. Arbeid kragtens artikel agt-en-veertig van die Wet | 

mag bepaal en bly van krag vir twee jaar of vir dié tydperk wat 

hy mag vasstel. , . 

3. WOORDOMSKRYWING. 

Alle ‘uitdrukkings wat in hierdie Ooreenkonis gebesig en in 

die Wet op Nywerheidsversoening, 1956, omskryf word,-het die- 

selfde betekenis as in daardie Wet, en waar, daar van ’n wet 

melding gemaak word, word ook alle wysigings van sodanige: 

wet bedoel, en tensy. die teenoorgestelde bedoel blyk, word daar 

met woorde wat die manlike geslag aandui, ook die vroulike 

geslag bedoel, en tensy onbestaanbaar met die samehang, 

beteken— . 

» Wet” die Wet op Nywerheidsversoening, 1956; ; 

» ambagsman” "n werknemer wat werk verrig wat gewoonlik 

deur °n geskoolde ambagsman gedoen word, en vir die doel 

van hierdie omskrywing beteken ,, geskoolde ambagsman ” 

‘n persoon wat sy vakleerlingskap uiigedien het in ’n ambag 

wat ingevolge die Wet op Vakleerlinge, 1944, soos gewysig, 

aangewys is of geag word aangewys te wees, of wat. ‘n 

bekwaamheidsertifikaat besit wat die Registrateur van Vak- 

leerlinge ooreenkomstig die bepalings van artikel ses van 

die Wet op Opleiding van Ambagsmanne, 

uitgereik het of ’n sertifikaat wat deur genoemde Registra- 

teur aan hom uitgereik is of ooreenkomstig artikel twee (7) 

df artikel sewe (3) van genoemde Wet; 

, assistent-deegroller’”’ ’n werknemer wat nie met die deegrol 

werk nie maar wat die deegroller help met die uitrol van 

stywe en slap deeg en deeg vir roombeskuitjies; 

» assistent-oondman” ’n werknemer wat *n oondman help 

met hand- of meganiese oondstokoonde; 

, assistent-magasynman” ‘n werknemer, uitgesonderd °n ar- 

beider, wat onder die regstreekse toesig van a magasynman | 

werk en wat gemastig is om,-by ontvangs van ’n rekwisisie, 

materiaal of bestanddele uit die pakhuis uit te reik;- 

» beskuituitsny- en -embosseermasjienbediener” "n werknemer 

wat verantwoordelik is vir die bediening van ‘n -beskuitsny- 

en -embosseermasjien; oo ’ 

,, Beskuitnywerheid ” die nywerhcid waarin werkgewers en 

werknemers met mekaar.geassosicer is vir die doel om met 

“die hand .of deur middel van ’n masjien, beskuit, wafels, — 

keéls, matzos, pretzelstokkies, kockies en Kerspoedings te 

vervaardig vir verkoop en omvat dit ook die distribusie, deur 

sodanige werkgewers en/of werknemers, van enigeen van of 

al sodanige produkté en voorts ook alle werksaamhede wat 

uit voorncemde. werksaamhede voorivloei of daarmee in 

verband staan; : . . 

,, beskuit” ook wafels, roomyswafeltiies en -keéls, honde- en/ 

of kleinhondjiebeskuit, pretzelstokkies en, matzcs; , 

,, beskuitbakker” enigeen wat, na .vyf jaar praktiese onder- 

_vinding van beskuitbakkery, uitgesonderd as ’n. leerling, onder 

die regstreckse toesig van ’n voormanbeskuitbakker hand- 

gemaakte beskuit meng, skep, sny, afsteek,.in die pan sit en 
bak; tas 

, Keteibediener” ’n werknemer wat, stoomketels stook en die 

waterstand en stoomdruk in sodanige ketels in stand hou; 

,» deegroller” °*n werknemer,: uitgesonderd ‘hn beskuitbakker, wat 

” -verantwoordelik is vir en werk met die masjinerie wat nodig 
is om stywe en slap deeg en deeg vir roombeskuitjies uit te 
rol; : . 
103 werknemer “’n arbeider wat. deur dieselfde werkgewer vir 

hooastens drie dae in ’n week in diens geneem word; 

,, onderbaasverpakker” in die beskuitverpakkingsafdeling, °n 

werknemer wat gemagtig is om aan die hoof te staan van 

$. 

of tdesig te hou oor ’n groep verpakkers. onder die regstreckse: 
leiding’ van’ ’n voorman of voorvrou en wat die werkstaat, 

en bywoningsregister invul en ook verpakkingswerk mag 
verrig; 

2 

1951, aan hom | 

  

_ NATIONAL. INDUSTRIAL ‘COUNCIL OF THE BISCUIT 
. MANUFACTURING INDUSTRY. OF. SOUTH AFRICA, 

‘AGREEMENT ; 
in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between the. 

Employers’ Organisation of the Biscuit: Manufacturing Industry 
, ’ of South Africa , ‘ 

(hereinafter referred to as “ the employers” or “the employers’ 
organisation”), of the one part, and the . 

National Union of Operative Biscuit Makers and Packers of 
Lo South Africa - : : 

(hereinafter referred to as “ the employees” or “ the trade union”) 
of the other part, 

being parties to the National Industrial Council of the Biscuit 
Manufacturing Industry of South Aftica. ‘ 

1. Scop of APPLICATION OF AGREEMENT. 
The terms of this Agreement shall be observed in the Republic 

of South Africa by all members of the employers’ organisation 
who are employers within the meaning of the Act, and who are 
engaged in the Biscuit Manufacturing Industry, and by all mem- 

| bers of the trade union who are employees within the meaning 
of the Act, arid who are employed in that industry and for whom 
wages are prescribed in clause 4 of this Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come info operation on such date as may 
be specified by the Minister of Labour’ in terms of section 
forty-eight of the Act and shall remain in force for two years 
or for such period as may be determinéd. by him. 

3. DEFINITIONS. 

Any expressions used in this Agreement which are defined in 
the Industrial Conciliation Act 1956, shall have the same meaning 
as in that Act, any reference to an Act shall include any amend- 

“ment of such Act, and unless cofitrary intention appears, words 
importing the masculine gender shall include females, further 
unless inconsistent with the context— 

“ Act” means the Industrial Conciliation Act, 1956; 
“artisan? means an employee who is engaged in work nor- 

mally performed by a skilled artisan and for the purpose of 
this definition the expression “skilled artisan” means a 
person who has served his apprenticeship in a trade designated 
or deemed to have been designated under the Apprenticeship 
Act; 1944, as amended, or who holds a certificate of pro- 
ficiency issued to him by the Registrar of Apprenticeship in 

- terms of section six of the Training of Artisans Act, 1951, or 
a certificate issued to him by the said Registrar in terms of 
either section fwo (7) or section seven (3) of the said Act; 

assistant brakesman” means an employee who does not 
operate the brake but who assists the brakesman in braking 
hard and soft doughs and cream-cracker dough; 

“ assistant ovensman * means an-employee who assists the 
ovensman in the working of mechanical peel or hand ovens; 

assistant storeman”™ means an employee, other than a 
labourer, who works under the direct supervision of the 
storeman and who is authorised upon receiving a requisition, 
to issue any materials or ingredients from the store; 

biscuit cutting. and embossing machine operator” means an 
employee who is in charge of the operation of a biscuit 
cutting and embossing machine; - : 

“ Biscuit Manufacturing Industry * means the industry in which 
employers and employees are associated for the purpose of 
manufacturing by hand or. machine biscuits, wafers, cones, 

- matzos, pretzel sticks, cakes and Christmas puddings for sale 
and includes the: distribution by such employers and/or 
employees of any or ail of such products, and further in- 
cludes all operations incidental to or consequential on any 
of the aforesaid activities: : 

“biscuits inchide wafers, ice-cream’ wafers and cones, dog 
and/or puppy biscuits, pretzel. stocks and matzos; 

“biscuit baker” means any person who, after five years’ 
practical experience in biscuit baking; other than a learner, 
under the direct supervision of a foreman biscuit baker,, 
mixes, drops, cuts, pins, pans and bakes off hand-made 
biscuits; . . 

boiler attendant * means an employee engaged in firing and 
maintaining the water level and steam pressure in boilers; 

“ brakesman ” means an’employee, other than a biscuit baker, 
- who is in charge of. and works the machinery necessary in 

the breaking of hard and. soft doughs and cream-cracker 
dough; ‘ : ° : - 

“ casual employee” means a labourer who is employed by the 

same employer on not more-than three days in any week; 

“ chargehand packer” in the biscuit packing department, means 

an employee who is authorised to be in charge of or to 

supervise a section of packers under the direction of a fore- 

man or foremistress,. and who marks the time-shect and 

. attendance register, and who may also do, packing; 

‘ 

« & 

«
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is klerklike: werknemer ”. ty werknemer wat uitstuitlik ‘of hoof- 
gaaklik skryfwerk en/of tikwerk-en/of enige ‘ander Vorm van 
klerklike werk. verrig; en’ omvat dit. ook ’n verséendingsklerk 
en ‘no kassier; : 

» Raad” die Nasionale Nywerheidsraad vir die Beskuitnywer- 
heid van Suid-Afrika .geregistreer ingevolge artikel zwee- van 
die Nijverheid Verzoénings. Wet,’ 1924, en geag geregistreer 
‘te wees ingévolge die bepalings van die Wet op Nywerheids- 
versoening, 1956; 

3» dagioon ”. die- werknemer Se weekloon. gedeel deur vyf of deur 
vyf en ’n_ half, volgens die betrokke beroep, en gedeel deur 

.... sewe. in die. geval van °n wag;, 
” s» depot ” ‘hn perseel wat béhoort.aan of gedkkupeer word deur 

‘n werkgewer en waar voorrade ‘beskuit gehou word vir. 
+. distribusie -vanuit: sodanige- perseel; 
» versender’”’ ’n werknemer wat onder die regstreekse toesig 

“van °h, voormanversender. goedere versend; 
» drywer ” ’n werknemer, wuitgesonderd ° ‘a afleweringswabediende, 

-.,, Wat gebruik word om *n motorvoertuig te bestuur of ’n voer- 
. ‘tuig wat deur perde ‘getrek word, te dryf; 
» diens” die totale dienstyd yan ’n werknemer in ‘die Beskuit- . 

nywerheid; 
,, bedryfsinrigting ”. ’n plek.waarin een of. meer, werkriemers by 

_..., die. Beskuitnywerheid in diens is, en ook ’n depot; 
_y, fabriekswerker ” 

volgende wérksaamhede verrig: Beskuit in panne-sit, kersies, 
suiker, amandels of ander versiersels aanbring, bestanddele | 
skoonmaak en sif, deeg in dic ~beskuitmasjiene of deeg- 
“mengers voer, panne en vorms smeer, parine in meganiese 
~Gonde voer en’ dit daaruit verwyder, grondstowwe in die 
vervaardigingsproses hanteer, klere maak’ of herstel,” klere 
met die hand of met ’n masjicn stryk, enige ander masjien in 
die wassery-afdeling bedien ‘of Magaan;. ... 

5 voorman ” of ,,voorvrou”.’n werknemer wat aan die hoof 
5 Staan van'.die ver pakkingsafdelings. 

eos yoormanbeskuitbakker ” *n beskuitbakker: wat besteuit’ af met 
’n masjien Of met die hand maak en wat. volle _beheer het 
oor alle vervaardigingswerxsaamhede; 

», vocrmanversender ” ’n werknemer wat vir die versending van 
goedere verantwoordelik is; |” 

oe valmesmasjienbediener” *n- werknemer wat ’n kragaangedrewe 
> Valmesmasjien bedien wat- papier: sny; . 

- ,faktotum:”. *n- werknemer, uitgesonderd ‘a _ambagsitian, wat 
/ gebruik word. om kleinere herstelwerk en verstellings te doen 

_ aan masfjinerie, installasies, geboue en ander uitrusting;. 
» ,uuricon” ’n werknemer se loon gedeel: deur sy gewone werk: | 

wre soos-in klousule 7 (1) voorgeskryf vir die betrokke 
_ - beroep;. : 

* | jeugdige * 7 oy “werknemer onder’ die leeftyd. van 21 jaar; ; 
~ |, etiketteerder ” a werknemer”™ wat etikette, “wat tipes en 

groottes aandui, ‘op houers plak;. 
. sy arbeider ” ’n ‘werknemer wat ‘uitslaitlik of hoofsaaklik gebruik 

word vir een of meer van. die . volgende of soortgelyke 
~ werksaamhede:— 

wD Persele, installasies, bestelwaens, gerel' en ander 
artikels uitvee en/of skoonmaak; — 

(2) goedere dra, opstapel en. stoot; 
(3) masjiene en/of voertuie olie of. smeer; 
(4) blikke was en etikette daarvan verwyder; 
(5) papier van botter verwyder; 

_ (6) blikke of dose in. kratte of ander buite-omhulsels 
: verpak; . 
(7) kratte toespyker; 
(8) geadresseerde etikette op dose of kratte adnbring; 

(9) dose en kratte met die ‘hand herstel of hulle maak van 
kasplanke of ander materiaal; 

(10) goedere op- en aflaai en ook goedere lai op- of 
afneem.van vervoerders van die-rol- of ’n dergelike - 
tipe of van vervoerbande en bande;. 

ap siabloneerwerk met die hand verrig; . 
(12) houers van geriffelde karton inmekaarsit of versesl; 

- ({3) rantsoerie gaar,maak of tee of dergelike dranke. maak 
of yoorsit aan werknemers of aan sy werk gewer; 

(14) biewe, boodskappe -of -goedere te voet of deur middel : 
yan ’n trap- of handaangedrewe voertuig aflewer; 

(15) geboue: of ander ‘bouwerke sloop; 
(16) goedere in ’n masjien voer of dit daarvan wegneem,. 

‘pitgesonderd die werksaamhede soos gespesifiscer onder 
-. die omskrywing van ,, fabriekswerker.”; 
(17) sakke, sakkies of ander houers: vul of leegmaak; 

— (18) tuinmaak, skoffel,. hark, spit, met ’n skopgraaf werk, 
snoei en plant volgens opdrag; 

' (19) kampongs, latrines, buitegeboue’ of | ‘dergelike geboue 
of bouwerke -afwit; : 

(20) vure maak of in "stand: hou of ‘alval verwyder of 
. sinter sorteer; 

(21) sakke met die hand herstel. of sakke sorteer of uit- 
skud; 

(22) dagha, betonklip of bitumen met die hand meng of 
- beton of bitumen uitsprei met _ a skopgraaf, hark, 

. wurk of kruiwa; . 
(23) ‘sakke, sakkies, bale, dose, pakke of deure’ oop- of toe- 

maak of lymwerk verrig; 

en alle ander arbeid -waarvoor daar tie voorsiening gemaak 
word nie.. . / 

» Wet ?-0ok die gemenereg;. 
-}, plaaslike -komitee ” 

stitusie van die Raad aangestel iss 

a driver” 

’n werknemer “wat een’ of ‘meer van die 

ae hourly. rate” 

. “labourer” 

  ’n Komitee - “wat ooreenkomstig die kor- | 

« clerical employee” _means ‘an employee who ‘is wi vtiolly or 
' maifily engagedin writing and/or typing and/or any other 
form of, clerical work, and includes. a. despatch clerk and 
a cashier; 

“Council” means the National Industrial Council of the Biscuit 
Manufacturing Industry of South Africa, registered in terms 
of section two of the Industrial Conciliation Act, 1924, and 
deemed to have been registered in teritis of the, Industrial 
Conciliation Act, 1956; ° 

“daily wage” means the employee’s weekly wage. divided by 
five or five and a half according to the occupation concerned, 

a and. divided by seven in the case of a watchman; 
depot” means any premises owned. or occupied -by an em: 
pioyer where siocks of biscuits are kept for distribution from 
such premises; : ~ 

“ despatcher ” means an employee: who deals with the despatch 
of goods under the direct supervision of the "foreman des: 
patcher; 

means an employee, other than a vanman, engaged 
in driving a motor or horse- -drawn vehicle; . 

“ employment ” means the total period of service an employes 
has had in the. Biscuit Manufacturing Industry; 

“establishment” means any place’ in which one or more 
employees dre engaged in the Biscuit: ‘Manufacturing Industry 
and ‘includes a ‘depot; , 

“factory operative” means ane employes engaged in’ one Or \ 
more of the following: occupations: Panning biscuits, putting 
on cherries, ‘sugar, almionds, ‘or any other- ornamentations, 

' cleaning ahd sifting ingredients, feeding the dough cn biscuit 
machines or dough: mixers, greasing pans and moulds, feed- 
ing pans to and removing them from mechanical ovens, and 
handling raw materials in the’ manufacturing process, 
making or repairing of. clothing, -pressing. clothing.by hand 

‘+ or machine, eperating any other. Poach: Ne - in the eungry, 
section. or- checking; -. 

“foreman or foremistress’” means an’ ‘employee. who is in 
. charge of the packing department; 
foreman biscuit baker’ -means a biscuit baker either of 
‘machine. or: hand-made biscuits,- who .takes. full- control of 

. all. manufacturing: operations}... --.. 
‘ 

- foreman despatcher”--means an employee ‘who is -in ‘charge 
- of the despatch: of. goods; 

“, guillotine machine operator ” means an. employee’ employed 
<on operating. .- » power- -driven. gui Hotine papei outing 

‘ |. machine; : 
“handyman” means ‘an employee, other ‘than an artisan, 
. engaged. in making minor repairs and adjust. 
_machinery, plant, buildings and other. , equipment, 

. means. .an employee’s © wae ivided by his 
ordinary hours of .work. prescribed in clanse 7° a according : 
to the. occupation concerned; 

“juvenile”? means an ‘employee under the. ‘age of 21 years; 

rts to    

« labeller” means an employee who fixes type and size labels 
. to containers; 

means an employee who is wholly or - shainly 
engaged in one or more of the following. or similar 

Lt operations: —_ 

(1) Sweeping and/or cleaning premises, “plant, vans, utensils 
and other articles; 

(2) carrying, stacking and: pushing; - . 
(3) oiling or greasing machines: and/or vehicles; 
(4) washing and delabelling: tins; ’ 

-G) unwrapping pats of butter; : ‘ 
(6) packing tins or bexes into crat es or other outer con- 

tainers; 
(nailing up crates; 

(8) fixing addressed labels on boxes or crates; 
(9) repairing boxes and crates by hand or making them 

. up from shooks or other materiais; 
(40) loading and unloading including Joading or taking off 

from roller type or similar conveyor or. conveyor belts 
-and bands; 

(11) stencilling. by hands. 

1 

. (12) assembling or sealing ‘corrugated cardboard containers: 
(13) cooking rations or making teas or similar beverages or 

serving tea or- similar beverages to employees: or his 
employer; 

(14) delivering letters,, messages, or goods on foot or by 
means ofa foot or hand propelled. vehicle; : 

(15) demolishing buildings or other structures; ©. 
(16) feeding into or taking off from machines, ‘other . than 

: as specified in the definition of Factory Operative; 
(17) filling or emptying: bags, sacks or other containers; . 
(18) gardening, hoeing, raking, digg” ng, shovelling. cutting 

“and planting under instruction; — - 
' (19) lime: washing compounds, latrines, 

similar buildings or structures; 
(20) making or ‘maintaining fires or. removing . refuse or 

- ~ sorting-clinkers;  * 
QD mending bags by hand or sorting: or shaking out bags; 
(22) mixing mortar, ‘concrete stone or bitumen’ by hand or 

spreading concrete or bitumen by shovel, rake, fork” 
or barrow; 

~ (23) opening or closing. bags, sacks, bales, boxes, packages 
or, doors or glucing; - 

“and any other labour not provided for. 
“Law.” includes Common Law; - ~ 
“Jocal committee’, means a ‘Jocal’ committee’ appointed is in ‘terms 

outbuildings, or 

.. of the constitution of the Council; 
a 
3
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jptoasjicnwerker ”.’n werknemer wat verantwoordelik “is vir. ’n. 

qneganiese: sjokolade-omhulmasjien of -’n. meganiese beskuit- 
_foommasjien, ’n, wafel- en/of keélmasjien, draadsnymasjien 

of ’n draaiende vormmasjien.of. ’n beskuittoedraaimasjien; 

»militére opleiding ” die onafgebroke opleiding wat °n -werk- 

memer ingevolge die bepalings van artikel een-en-twintig (1), 

gelees met subartikels (1) en (2) van artikel twee-en-twintig, 

van die Verdedigingswet,- 1957, moet ondergaan, maar nie 

_ opleiding wat hy verkies om ooreenkomstig die -bepalings. 

yan. artikel: drie-en-twintig van. genoemde Wet-te onder- 

gaan of enige ander opieiding oi diens: waarvoor -hy hom 

‘rywillig aanbied: of wat. hy verkies om te ondergaan nie; 

* wMaandicon” die bedrag bereken teen vier en een derde maal 

*n werknemer se weekloon; . an 

wmotorvoertuig ”’ *n- meganies aangedrewe -voertuig, uitge- 

sonierd ’n afleweringswa, enige twee- of driewielfiets met 

motoraandrywing, of enige voertuig wat uitsluitlik’ binne ’n 

bedryfsinrigting gebruik word. vir die vervoer en aflewering 

yan .goedere, uitgesonderd die monsters van handelsreisigers 

of produkte vir verkoop. aan kiante: ce 

ehagskof” n: werkskof wat geheel en al of grotendeels tussen 

die ure 6 nm. en 6 vm, val en wat deur die. werkgewer 

gespesifiseer is soos bepaal in die voorbehoudsbepaling van 

klousule 4 (1) van hierdie Ooreenkoms; Co, 

»oondman” ’n werknemer wat verantwoordelik is vir: enige 

soort meganiese oondstok- of handoond wat gebruik word 

om beskuit te bak en wat onder die toesig en beheer van ’n 

yoormanbeskuitbakker werk; .. ce 

yw pakkieverpakker” "n werknemer wat die produkte van die 

Nywerheid in blikke of ander houers verpak;. o 

» Verpakker”” ’n werknemer wat in die verpakkingsafdeling 

. gebruik word vir die toedraai, verpakking, aanbring van 

room of weeg van beskuit, wafels, keéls, matzos, koek, uit- 

gedroogde beskuit,. of Kerspoedings; 

, monsterverpakker ” ’n werknemer wat monsters vir handels- 

reisigets en/of vensteruitstallings verpak; .. | 

» Korttyd” die tyd wat werklik in ’n. bedryfsinrigting gewerk 

" word wanneer sodanige. tyd korter is-as die gewone werkure 

in daardie bedryfsinrigting; So, 
» voorraadhulp ” ’n werknemer wat verantwoordelik is vir 

voorrade en die distribusie van los beskuitjies in die ver- 

pakkingsafdeling, os : : 

1 

» Magisynman” 'n -werknemer wat vir alle grondstowwe ver- 

antwoordelik ig en wat voorrade aan die bakhuis -uitreik; 

ptelklerk” ’n werknemer wat toegeplakte blikke en/of houers 

van geriffelde karton nagaan; : oo. 

» blikmakerondervoorman ” 'n werknemer in die blikmaak- of 

herstelafdeling, wat aan die hoof staan van werkuemers wat 

vir_of in verband met die maak of die herstel van. blikke in 

diens geneem is- en wat metaalstempels mag verander, of 

masiiene mag opste!; : 

» handelsreisiger ” *n manlike werknemer wat, .as die reisende 

vericenwoordiger van ’n -handelsinrigting, namens sodanige 

inrigting bestellings vra of werf van behoorlik gelisensicerde 

handelaars en/of- ander-persone vir die verkoop en/of. lewe- 

ring aan hulle van goedere vir herverkoping en/ of vir gebruik 

of verbruik deur scdanige handelaars of ander persone; 

»gewone werkure” die ure, uitgesonderd etenstye. tussen. die 

begin- en die sluitingstyd van bedryfsinrigtings—tye wat vas- 

gestel is soos bepaa! in klousule 7 (3) van hierdie Ooreen- 

koms; . 
» afleweringswabediende ” ’n werknemer wat verantwoordelik is 

vir ’n afleweringswa en vir die aflewering en verkoop van 

die produkte van ’n bedryfsinrigting aan klante, vir die 

inhoud van die afleweringswa, vir kontant wat hy ten opsigte 

daarvan ontvang het en vir alle produkte en blikke wat 

kKlante aan hom terugbesorg, en hy mag ook ’n afleweringswa 

-bestuur en is verantwoordelik vir die sindelikheid daarvan; 

wafleweringswa” ’n voertuig wat deur diere getrek of deur ’n 

motor aangedryf word, uitgesonderd. ’n twee- of driewielfiets 

met motoraandrywing, wat gebruik word vir die aflewering 

van die produkte van ’n bedryfsinrigting, maar nie *n voer- 

tuig wat binne die omskrywing yan ,. motorvoertuig ” val nie; 

wloon” die geldbedrag wat ingevolge die bepalings van kiousule 

4 (1) aan ’n werknemer betaalbaar’ is. ten opsigte van sy 

gewone werkure soos voorgeskryf in klousule 7. met dien 

verstande dat waar ’n werkgewer ten opsigte van sodanige 

gewone werkure gereeid aan sy werknemer ’n. hoér bedrag 

betaal as dié voorgeskryf in klousule 4 (1), dit sodanige 

hoér bedrag beteken: 
wag, hekwag of nagwag”.’n werknemer wat ‘eiendom en/of 

persele bewaak en/of- patrolleer; 

» week” ten opsigte van enige werknemer, die. tydperk van 

" gewe dae waarin die werkweck .van daardie werknemer 
gewoonlik val. -, . - . .: 

i ee Ay TONES” oo, 
* @) Die minimum lone. wat betaal moet -word.aan. ondergenoemde 

’ Klasse werknemers,.is. soos volg:— Se eg 

a me : ‘ Loon per week. .. 
‘dR - 

/ eo / £ sod c 

Graade 1.0.00... eee cecsecececsesecee 14 10. 0 - 29 00 
Voormanbeskuitbakker. Cn 

Graad.1 (6) Ambagsman......:....066.0. 13. 1 4, 26 13 
Graad 2........ pe eeeeeees weacevecensecs 12 8.6 24 “85 

Beskuitbakker. *: : . - DO, 

. 'Yoorman.. 8 9° 2. re 

_- Voormanversender, So, 

  

a 
  

: “machine-hand” means an employee who is in charge of.a 
mechanical chocolate enrobing machine, or a mechanical . 
biscuit creaming machine, a wafer and/or_. cone-making 

_ machine, wire . cut machine, rotary moulding machine, -or 
biscuit wrapping machine; ~: oe ee 

“military training” means continuous training. which an 
employee is required to undergo in terms of section-twenty-— 
one (1), read. with sub-sections (1) and (2) of section twenty- 
two, of the Defence Act, 1957, but does not include any 
training he may elect to undergo in terms of section twenty- 
-three of the said Act nor any other training or service for 
‘which he volunteers or which he elects to undergo; “'. 

“monthly wage”. means an amount calculated at the ‘rate of 
four, and ‘one-third an employee’s weekly wage; — : 

“motor vehicle” means.a mechanically propelled vehicle, 
other than a van, any two or three wheel motor driven -cycle, 
or any vehicle used solely within any establishment for the 
conveyance and delivery of goods other than travelers’ 
samples or products for sale to customers; . -: 
night-shift ’- means a shift of work, the whole or major 
portion of which falis between the hours of 6--p.m. and 
6 a.m., and is specified by the employer as provided for in 
the proviso to section 4 (1) of this Agreement; 
ovensman”’ means an employee who is it charge -of any 
kind of mechanical peel or hand oven utilised in the baking 
of biscuits and who-acts under the supervision and control 
of a foreman biscuit baker; , - 
packet packer” means an employee who packs the’ products 
of the Industry into tins or other containers; . 
packer” means an employee employed in the packing depart- 
ment in wrapping, packing, creaming or weighing biscuits, 
wafers, cones, watzos cakes, rusks, or Christmas puddings; 
sample packer” means an employee who packs samples for 
travellers and/or window dispays; . , 
short-time” means the time actually worked in an establish- 
ment when such time is less than the usual working hours in 
that establishment; — So 
stock-hand” means an employee in ‘charge of stock and 
distribution of loose biscuits in the packing department; 

storeman ” means an employee who is in charge of all raw 
- materials and who issues supplies to the bake-house; : 

- “tally clerk” meansan employee who checks pasted tins and/or 
corrugated containers; - 

“tin-making chargehand” means an employee in the tin- 
making or renairine department, who is in charge of 
employees employed in or in connection with tin-making or 
repairing of tins and who may change dies or set up 

machines; " 

“traveller”? means a male employee, who, as the travelling 
representative of a trading establishment, on behalf of such 
establishment, invites, canvasses or solicits orders from duly 
licensed. traders and/or other persons for the ‘sale and/or 
supply to them of goods for resale and/or for the use of or 
consumption by such traders or ‘other persons; 

ordinary working hours” means the hours, excluding meal ~ 
times between the starting and closing times of establish- 
ments, such timés. being fixed as provided in section 7 (3) 
of this Agreement; — ‘ : : 

“vanman” means an employee who is in charge of a van and 
is responsible for the delivery and sale of the products of the 
establishment to customers, for the contents of the van, for 
cash received by him in respect thereof and for all products 
and tins returned to him by customers. He may drive a van 
and is responsible for its.cleanliness; 

“van” means an- animal-drawn or motor-propelled vehicle, 
- other than any two or three wheel motor-driven cycle, used 

for the delivery of the products of the establishment, but 
does not include any vehicle falling within the definition of 
“motor vehicle ”; 

“wage” means the amount of money payable to an employee 
in terms of section 4 (1) in respect of his ordinary hours of 
work as prescribed in section 7, provided that if an employer 
regularly pays his. employee in respect of such ordinary 
hours of work an amount higher than that prescribed in 
section 4 (1), it means such higher amount; 

“ watchman, gatekeeper. or night-watchman ” means an employee 

- who guards and/or patrols property and/or premises; 

“ week ” means in relation to any employee, the period.of seven 

davs within which the working week of that employee 

ordinarily falls; oo . . : 

«“c 

“ 

“ 

“ 

“6 

6 

«6 

66 

“ 

oO, ‘4, Waces.. 

(1) The minimum ‘wagés. that shall. be paid to the wunder- 

- mentioned ‘classes of employees shall be as follows :— 

Wage per Week. 
£.s.d. Ric 

Grade 1.... 0c. cc cueceeees veeaee veeeee 1410 0. 29.. 00 

Foreman ‘biscuit baker. : 

Grade 1 (6) Artisan....... bene eeeenees 131 4. 26 13 

| Grade 2.0... ccc cece eine eee eee seceees 12,8 6 24 85° 
Biscuit baker. . : : we 

_ Foreman. 9 
Foreman despatcher.



  

    

   

   

          

    

     

  

    
    

     

  

    
   

    

    

     
   

  

    

    

   

    

   

   

raad 
*! Bedi 

masjien: « 
Magasyninan: be 
Biikmakerondervoorman. 

00. 
y 20° 70. 

19.25 

a 

__ Valmesmasiienbediener. : 
“Faktotum. - 

    

   

    
    
    

   

                

   

  

   

  

    

    

   

      

   

    

   

     

  

, OPMERKING. Wanner. * déegroiter van . 
sy. werk afwesig is weens siektée of.’ nh. 
ander oorsaak, moet.die. “assistent-de a . 

roller die werk van die deegroller | verrig. 3° 
en moet hy gedurende. die tyd wat hy_ 

dus werksaarn is, ‘besoldig; word ‘teen: 
. 8 toon wat! in Graad 4 vir die eerste jaar’ ~ 

aR diens van”: deegroller’ voorgeskryt word . 

   

       

  

NVerpakker, etikettcerde: , pal 
monsterverpakker—, 4 ¥, 

- Eerste twaalf. maande. diens: 
_ Derde, ses-maande- Tdien: 

- :Vierde ses imaande- dien 
“ Daarna, es 
_Maksinam loot . 

" Getalsverhouding. —50 persent van die, Doe t 
_ totale verpakkingspersoneel moet min- no 

: ~ stens dic maksimum l6on 6 wang. aa 

: Tele 

    

          

  

    

      

    

  

     
   

                

       

  

aad: 13.006 .8 
s Seomisteibedienen. 

Wag (nagwag; dagwas < of hekwag). 

- -Graad 14." tae 

- Fabriekswerker— oe aoe 

& 9. anh 
05 0 Bs 50 

OPpMERKING. —Indien +a werknemer, na vol: | 
tooling van ‘sy ‘leeityd,: >pebruik, word vir’ 
‘werk waarvoor die loon hoér as'£4: 5s. Od: ” 
(R8.50)"" per’ week* 18>" " moet’ minsteris~ | 
sodanigée hoér loon" aan: die werknemer: 
‘betaal ‘word. 

    

   

    

 Afleweringassistente Op fietse; voertuie wat: S00 
deur ‘perde getrek word of ander’ “voer= 
tuie:° . yet 

‘Arbeiders: mig 
Alle ‘ander: worknemers vir wie daar nic wie 

. voorsiening gemaak is. nie, 2 or 

      

’n Los arbeider moet: tenvopsigte van elke dag of gedecite | 
kh een mide van die     

  

    

- : Maandloon. - 

  

  

. Kleridike’ werknemers— << °° 
| Mans— - : - 

Eerste’ jaar ondervinding, 7.32... 
_ ‘Tweede. jaar ondervinding. . 

_ BDerde jaar- ondervinding. . 
_. Nierde jaar ‘ondervinding. 

Vyfde Jar ondervinding. 4 
: Daarna.. staan enees 

<7 

335 

      

      

   

  

   

  

   

  

“ty in “Meer “as. vier * orcenvolyende ure op ’n Mo J 
“ wetk nié, “sy voorgeskrewe foon met, 50. persent verminder .   

Grade 4, 

Po Grade Br 

wo» Foremistress,. 

  

| Grade G2 viis ty Asa teeee 

  

“-Watchinan® (ipcrachan -day-wateh 

    

    

       

        

‘GE jtade 7. 

a _ Chatgehand packer.. 

wade 122-2.    

  

     

    

“Ga, 14.° 

    

“+ . Second year of. experience. 

   

                      

.> Storeman. 
Tins making. charechand. 

    

Brakesman ‘or. ‘oversman—* oo 
* First! year‘ of empléyment:. 
“Second ‘year: “of employment. . 
Third year of: employment. 

. _. Thereafter: eee 

  

    Vanman. : 

; Despatcher. 

    

ssistant’ ‘foreman. - 
  

  

"Guillotine: machine operator. 
_ Handyman, Fe so 

      

    

Assistant overisman. 
* Assistant: brakesman. im 

” Machine- ‘hand. ‘ wet 

“Nore. —Jfand when? a brakesman. is absent. oo 

‘from. his work. through: illness -or. .: . 

“other cause, the assistant -brakes- 

-.'man shall perform'the work. of the 
' Brakesinan: and -shall. be paid 
= daring the time that he is so.em 
~ ployed,: at. the rafe specified. in: 

“"Grade 4 for a-Brakesman-in- 
' first: year of employment.: 

      

   

  

hadnt ete bette ee nes ents 

"” Stock- -hand:. | . oY 

s Grade 11. of 0 or Sts eke 

employees engaged in ‘tin-making 0 
repatring ' of tins end containers not else 

  

        

  

acker,: labeler; packet! packer, sain ple, . 

-packer-— ws oS 

* First: twelve ‘months of employment: 2s 

& Tt hird: six months of employment 
 Bourth six montiis. of eémploymen 
~ Thereafter? 
“Top rate. oe 

” Ratio Provision, 50, per’ ‘cent of the total? * 

_. packing staff shall ‘paid . at not, less eo 

e than the top ra - er 

  

   

   
   

  

    

    

‘ Boiler’ “attendant. 

“man or gatekeeper). 

. Factory, operative Be : sey 

    

   
   

                  

   

  

   

  

   

  “Nor. If employees, “On: ‘completing, 
. ‘zsperiod -of * learnership, are. em: 

: ‘ployed: on work for-which the: wage. 
* » 4s higher, than £4..5s. 0d..(R8. 50) 

~-:ipet week, the employee shali be ©, 
. : ‘paid not. Jess. than. ‘Such - higher. oa 
oS wage. : . 

” Grade’ TS. weed as wees ave 
Delivery assistants on "“Bicy 

* draw or “other: ‘vehicles. : 
“Labotirers:? : 
All other employees not ‘provided for. 

*. A casual labourer “shall be paid’ in respect of every: day 

part of a day of ‘employnient;: “not less than. one- 

“weekly wage for a> labourer: -Provided.,that,,whe $1 

labourer is not required to “work:for a period of. more; oS 

> four. onsecutive hours on any day, his prescribed. wage may. 

be ‘reduced by: 50 pert cent. | : ot ” 

First year of experience... 

- Third year. of experience. .... 
- Fourth yéar of experience. wee 
Fifth year of experience.......: ws 4 

©. Dhereafters sce ce sts ccdesaseseveres : 49510. 
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Vrouens— ; - -£sa&@d Roe 
Eerste jaar ondervinding.:.........5. 16 4.0 32 49 
Tweede jaar ondervifiding............ 20 3 0 40 50 
Derde jaar ondervinding......... woe 24°6 8 48 60 
Vierdie jaar ondervinding........ weve 28° 7 0 56 70 
Daarnace..cscvecescdevteceseeseess 32. 8 O64 80 

Handelsreisiger— 
' Berste-jaar diens.......,..0.000eee wf, 4415 0 89 50 

_. Tweede jaar diens....2-...2.0....00085 49 15 0 99 50 
Derde jaar diens:....... , wee 54.15 O 109 -50 
Vierde jaar diens..... . S 0 119 50 
Daarna.......6. eee -O 129 50 

  

OPMERKING.—Die weekloon’ van ’n werknemer wat per maand | 
betaai word, is sy maandioon gedeel deur vier. en een derde. 

(2) Differensiéle loon-—n Werkgewer wat van ’n lid van een 
klas van sy werknemers. vereis of hom toelaat.om vir langer as 
altesazam cen uur op ’a bepaalde dag of benewens sy eie werk of 
in. plaas daarvan werk te verrig van ‘n ander kias waarvoor— 

a) of ’n hoér loon-as dié van sy eie klas; 

(b) of ’n stygende loonskaal wat uitloop op ’a hoér loon as 
_ dé van sy eie klas; : : : 

in subklousule (1) voorgeskryf word, moet— - 

G) in die geval genoem in paragraaf (a),.aan sodanigé werk- 
nemer ten opsigte van daardie dag minstens die dagioon 
betaal wat teen die hoér besoldiging bereken is; en 

' Gi) in die geval genoem in paragraaf (b),.aan sodanige werk- 
nemer ten opsigte van daardie dag minstens die dagloon 
betaal wat. bereken is voigens ’n kerf op die stygende loon- 
skaal wat onmiddellik bokant die loon is wat die werk- 
nemer vir sy gewone werk ontvang het; : . 

met dien verstande dat die bepalings van hierdie, subklousule 
nie van toepassing is nie waar die verskil tussen die klassc, soos- 
bepaal in subklousule (1), op ouderdom, ondervinding, diens of 
geslag gebaseer is. . - oe Ce 

(G3) Nagskof—n ‘Werknemer:owat 7a nagskof werk, moet sy 
gewone loon plus agt persent, van sy loon betaal word vir die 
tydperk van sodanige-nagskof. : “ ; 

"n Werknemer wat °n- nagskof werk en van wie daar vereis 
word om oortyd te werk, moet vir elke uur of gedeelte van ’n 
wur aldus gewerk, die oortydbesoldiging voorgeskryf in klousule 
7 van hierdie Ooreenkorns, betaal word, en ‘sodanige oortyd- 
besoldiging moet bereken word voigens die loon wat hy verdien 
ket terwyl hy sodanige nagskof gewerk het. - : 

Elke werkgewer moet besluit wanneer die nagskof in sy 
bedryfsinrigting moet begin en moet ’n kenaisgewing  waarin 
sodanige begintyd . gespesifiseer. word, vertoon in-’n plek wat 
geredelik toeganklik. vir al sy werknemers is, - 

(4) Die lone voorgeskryf in (1), word geag lewenskostetoclae 
ja te sluit. Indien die lewenskostetoelae voorgeskryf by Oorlogs- 

maatresl] No. 43. van 1942, soos gewysig, of enige. wetgewing wat 
- in die plek dadrvan gestel word of wat dit vervang, in so.’n mate 
verhoog word dat ’n werknemer geregtig sou wees op ’a hotr 
besoldiging as. dié. voorgeskryf. in subklousule (1), moet sy 
besoldiging . dienooreenkomstig verhoog word. — . 

(5) Niks in hierdie Oorsenkoms mag die uitwerking hé dat 
lone wat gunstiger vir die werknemers is.as dié vervat in hier- 
die Ooreenkoms, verlaag word nie. / : 

. ; 5, Korrrvp. . . 

Ondanks andersluidende bepalings in hierdie Ooreenkems en 

behoudens die bepalings: van subkiousule (6) (b) van klousule 6, 

mag 'n werkgewer weens ’n werkslapte of die vereistes van die 

fiandel, sy werknemers korttyd laat werk en in plaas van die 

wWeekloon soos voorgeskryf, aan sodanige werknemers *n uurloon 

betaal vir elke uur. of gedeelte van ’n uur gewerk, So: 

. 6. BETALING VAN BESOLDIGING. oe 

(i) Die besoldiging wat aan ’n: werknemer verskuldig is, moet 

weekliks en gedurende die gewone werkure op die gewone betaal- 

dag van die bedryfsinrigting in kontant betaal word; so nie, moet 

dit by diensbedindiging betaal. word indien dit voor die gewone 

betaaldag van die bedryfsinrigting plaasvind; met dien verstande 

dat waar die werkgewer en sy werknemer daaroor ooreenkom, 

‘die besoldiging in kontant of per tick betaal mag word of in ‘n 

‘werknemer se private handelsbankrekening gestort mag word; 2 

voorts met dien verstande dat waar die werkgewer en sy werk- 

‘nemer daaroor ooreenkom, die besoldiging maandeliks. betaal 

mag word. . ' pote - 

(2) Geen premie vir die opleiding van ’n werknemer mag. deur 

die werkgewer gevra of aangeneem word nie. 

‘ (3) Geen koste vir die beskadiging van materiaal mag gevorder 

word nie. : : ms . L 

~ (4) '"n Werkgewer mag nie van sy werknemer vereis om goedere 

yan hom of van ’n bedryfsinrigting of perscon wat hy aanwys, 

te kocp nie. Daar mag nie van ‘n werknemer wat toegelaat word 

m goedere van sy werkgewer te koop, vereis word om meer’ 

dgarvoor as die groothandelprys.van sodanige goédere te betaal 

Pes ile. 

, (5) Behoudens die bepalings van die Naturelle. (Stadsgebiede) : 

Wet, 1945, of die Naturellearbéid Regelingswet, 1911, mag daar: 

aie van ’n werknemer vereis word om. as-deei van sy of haar’ 
Re ae . een ? 

gemiontat kos of huisvesting van ‘die werkgewer of op ’n plek 

deur die werkgewer aangewys, te ontvang mic. © 
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Female-—- : a ; £s. d Rc 

First year of experionce...........005 1664 0: 32 40 
Second year of experience............ 20 5 0 40 40 
Third year of experience............. 24 6 0 48 60 
Fourth year of exporience............ 28 7° 0 56 70 
Thereafier........eeceueee veseeteees d2 8 DO 64 80 

“-Traveller— - : . ‘ 

First year of employment......... .. 4415 0- 89 50 
Second year of employment............ 4915 0 99 50 
Third year of employment............. 5415 0 109 50 
Fourth year of employmeat,.:......3.. 59 15° 0 119 50 
-Thereafter..... bl ececeneeeebaes Sveeeess 64415 0-129 50 

Nore.—The weekly wage of a monthly paid employee shall be his 
monthly wage divided by four and one-third. 

(2) Differential. Wage—An employer who requirés of permits a 
ember of one class of his emiployees to perform, for longer 

than one hour in the aggregate on any one day, either in addi- 
tion to his own work. or in substitution therefcr, work of another 
class for which either— , 

(a) a wage higher than that of his own class; or 

(b) a rising scale of wages terminating in a Avage higher than 
that of his own class; os : 

is. prescribed in sub-clause. (1) shall pay. to such employee in 
respect of that day— oo _ 

(i) in the case referred to in paragraph. (a) not less than the 
daily wage calculated at the higher-rate; and- 

(ii) in the. case referred to in paragraph (b) not less than the 
_ daily wage calculated onthe notch in the rising scale 
immediately above the wage the empioyee was receiving 
for his ordinary work; , 

provided that the provisions of this sub-clause shall not apply 
where the difference between the classes in terms of sub-clause 
(1) is based on age,, experience, service of sex,” 

- Q) Night-shift.-—An employee who works on a night-shift shall 
be paid tis ordinary wage’ plus eight per cent of his wage for 
the period of such nightshifi, to - 

. An. employee working :night-shift who is required to work 
overtime, shall be paid for each hour..or part of an hour so 
worked, the overtime .rate applicable under section 7 of this 
Agreement,-on the wage earned whilst working night shift. 

Each employer shall decide when the night-shift shall com- 
readily accessible to all his employees a notice specifying such 
mence in his’ éstablishinent and shall display in a position 
time of commencement, , : : . 

(4) The wages prescribed. in (1) shall be “deemed to inciude cost 
‘of living allowance,. If the cost of living allowance. in terms 
of War Measure No. 43 of 1942, as amended, or.any substituting 
or superseding ‘legislation is increased to. the -extent that. an 
empicyée would have been entitled to remuneration in excess of 
that prescribed in terms of sub-clause (1),:his. remuneration shall 
‘be increased ‘accordingiy. ..-. - . ot . 

(5) Nothing in this Agreement shall operate to reduce any 
wages .more favourable to employees than those contained in 
this Agreement. . . 

-. 5, SHoRT-TIME. | 

anything to the contrary in this Agreement, 
and subject to the provisions of sub-clause (6) (>) of clause 6, 
an employer may on account of slackness of work or the 
exigencies of trade, work his employees short-time and pay such 
employees instead of the weekly wage prescribed, the hourly rates 
for éach hour or part of aa hour worked, 

Notwithstanding 

6. PAYMENT OF .REMUNERATION, 

~ (1) Remuneration due to an employee shall be paid in cash 
weekly on the usual pay day of the establishment during the 
ordinary hours of work, or on termination of employment if this 
takes place before the ordinary pay day of the establishment; 
provided that where the employer and his employee agree, pay- 
ment may be made by cash or cheque or paid into an employee’s 
-private commercial banking account; and provided further that 
where the employer and his employee agree, the remuneration 

may be paid monthly. . 

(2) No premium for the training of an employee shall’ be 

charged. or accepted by the employer. : . 

 @) No charge for damage done to material shall be made. 

(4) An employer shall not require his employee to purchase 

any goods from him or from any establisiiment or person 

nominated by him. -An employee who is allowed to purchase 

any goods from his employer shail not be charged for- them 

“more than the wholesale price of such goods. 

-. (3) Save as provided in the Natives (Urban Areas) Act, 1945, 

or the Native Labour -Regulation Act, 1911, no employee shail 

be required' as part .of his or her contract, of. employment to 

board. or lodge with. the. employer or at a place nominated by 

the empioyer,
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(6) Aftrekkings~-Behoudens die bepalings van die Naturelle . 
(Stadsgebiede) Wet,: 1945, of die Naturellearbsid -Regelingswet, 
1911, mag ‘n werkgewer sy werknemer geen boetes oplé nie en 
mag hy geen’ bedrag, -uitgesonderd ondergenoemde 
van sy werknemer se besoldiging .aftrek nie: — . : 

(a) Wanneer ’n werknemer van sy werk afwesig-is om ’n ander 
rede -as op las of op verscek van sy werkgewer, ‘n aftrek- 
king wat.eweredig is aan die tydperk, van sy afwesigheid, 
bereken op grondslag van die loon ‘wat sodanige werk- 
nemer ten. opsigté van sy gewone. werkure ten tyde van 
sodanige afwesigheid ontvang het. Lo / 

Wanneer die ‘gewone werkure yoorgeskryf -in klousule 7, 
. weens korttyd verminder word, ’n. aftrekking ten opsigte 
van elke uur. van sodanige vermindering, van, die werk- 
nemer' sé loon -géedéel deur 44; met dien verstande dat 

_sodanige ..werknemer .minstens ’n bedrag gelyk aan 45 
- persent.van-sy uurloon moet ontvang vir die tydperk- van 

.. sodanige korttyd. coe Oo 

'.  -G) Die werkgewer moet voor die dag -waarop: en met 

© 

aftrekkings, | 

ingang waarvan hy toegelaat word’om korttyd te werk _ 
as gevolg van werkslapte of. die -vereistes van die. 
handel, die betrokke -werknemers dienooreenkomstig 
‘in“kennig stel, 6 > 0 
Die. werkgewer moet cen uur vooraf kennis gee in die 
geval van korttyd wat voortspruit uit die cnkiaarraking 
yah masjinerie; met dien verstande’ dat die werk- 
-nemer betaling: moet ontvang vir die uur kennis- 
gewing; en voorts met dien verstande dat ?’n werknemer 
-wat nie aldus of.ingevolge paragraaf (i) in kennis gestel 
is-nie, daartoe'geregtig is cm wanneer hy hom by die 

_ bedryfsinrigting.vir diens aanmeld, -vir.’n ‘halfdag te 
werk of minstens die helfte van sy dagloon te ont- 
vang. co , oe 

Gif) Wanneér die werk in. die hele of *n gedeelte van *n 
bedryfsinrigting gestaak of onderbréek word, as gevolg 
van skade wat dear brand veroorsaak is,’ moet ’n 

« .werkgewer alle werknemers wat daardeur geraak word, 
Jone betaal vir ’n maksimum van .twee weke; met 
dien verstande dat sodanige betaling enige betaling 
insluit ten opsigte van kennisgewing van dicnsbedin- 

.diging wat ingevolge kfousule 11° van hierdie Ooreen- 
-komis verskuldig is. ~- op Tk Latte 

. (© Met die skriftelike toestemming van die werknémer, aftrek- 
Kings vir vakansie-, versekerings- of  pensioenfondse, 
persoonlike .Spaargelde,. -belastingaanslae of siektebystands- 
fonds, - wy Soe Cee 

<(d@) Bydraes’ tot die: Raad se fondse ingevolge klousule 17 van 
hierdie Ooreenkoms en tot die siektebystandsfonds ‘inge- 

_ volge klousule 10 van hierdie Ooreenkonis. or 
- (e) Met ‘die skriftelike toestemming: van die werknemer, lede- 

20 geld-vir-die vakvereniging scos:bepaal.in. kKlousule 21, van 
: hierdie Coreenkoms.. . eR 
..(f) Enige -bedrag wat *n “werkgewer ingevolge of -kragtens. enige 

. wet; ordonnansie of regsproses namiens sy werknemer-moet 

” betaal of toegélaat word om te: betaal. . 20. 

(e) ’n Aftrekking van enige kontant wat: voorgeskiet-is op die 

lone wat ’n werkgewer aaf sy werknemer verskuldig is; 

" met dien verstande dat sodatiige aftrekkings: nie: meer’ as 

*n ‘derde: van die totale besoldiging -wat aan’ so ’a -werk- 

nemer verskuldig is, mag bedra nie, Me ek 

(h} Wanneer ’n werknemer instemi om van sy werkgewer etes 

of huisvesting of albei aan te neem, ’n aftrekking van 

hoogstens die bedraé hieronder’ gespesifiseer:— 

-: Glegs huisvesting: 4s. per peck. (40. -sent).: - . 

-Slegs etes: 8s. -68. per week (85. :sent). er 

* Etes en huisvesting: 42s. 6d; per week. (R125)... -. 

ci 

: eo, WERKUREG 0S 0 fa ee 

(1) (a) Die gewone werkure van ‘ni ‘werknemer, uitgesonderd ‘n 

wag, handelsreisiger en °*n los werknemer, moet hoogstens 44 in 

een week wees; met dien verstande dat waar die gewone werk- 

ure in ’n bedcyfsinrigting op die‘daturm waarop hierdie Ooreen- 

‘koms: van krag word, minder as 44 per, week is, sodanige. getal 

‘geag.moet word. die gewone werkure van -daardie bedryfsmrigting 

te wees.. oR Ts et see : 

-: (by In die’ geval van ’n-wag moet die gew 

12 wir per dag wees met “n maksimun van 72 per week, wat 

*n Sondag moet insluit wamneer dit verlang word. ee 

|. Q) Alle bedryfsinrigtings moet’al hu 

handelsreisigers, wagte, werknémers wat houdin: 

verrig en teekamerwerknemers, wat ses dae pet week-mag werk, 

ewyf-dae per week van { t we 

werknemers wat op ’n vyfdaagse week gerextig is mag sonder die 

toestemming van die Raad op Saterdae werk gegee word ‘inte. 

‘one. werkure hoogsiens | 

hul werknemers, uitgesonderd . 
‘jnstandhoudingswerk - 

Maandag .tot Vrydag laat werk, en geen- 

(3) Béhoudens die bepalings van. subklousule (1), moet die werk- 

gewer. die begin-..cn ophoutyd (etenspouses ingesluit) van sy 

‘werknemers vasstel.en.’n kennisgewing waar.n sodanige tyd gemeld 

word, in sy bedryfsinrigting opgeplak hou; met dien verstande dat 

die -werkure. per dig Kodgstens die volgende mag wees +-— 

(a) In die geval van werknemers wat vyf dae per week werk, 
nege en ’n kwart uur op enige dag; en . Os 

in die geval. 

dae per week werk, agt wor op enige dag.tensy die ure 
 ) van werknenters, uitgesonderd .°n wag, wat ses: 

op ’n bepaalde dag nie meer as vyf is nie, en in so ’n geval. 

mag die ure op enigecn van die- ander dae. nie meer as 

agt en ’n half uur wees tie. . og 

blishment.” 

-work: per day shail not exceed—-   

(6) Deductions.——Save as provided in the Natives (Urban Areas) 
: Act, 1945 or the Native Labour. Regulations. Act, 1911, an 
employer shall not levy any fines against his employee nor shali. - 
he make any deductions from his employee’s remuneration other 
than that he may make the following :—- oe 

(a) Whenever an: employee is absent from. work, other than on 
the instructions or at the request of his employer, a deduc- 
tion proportionate to the period of his absence calculated 
on the basis of the wage which sich employee was 
receiving in respect of his ordinary hours of -work at the 
time thereof, . - 

(8) Whenever the ordinary hours of work prescribed -in clause 
... 7 are reduced on account of shori-time,.a deduction in 

respect. of each hour, of such reduction, of the employee’s 
wage divided by 44; provided that such employee ‘shall 

_ receive not less than -an.amount equivalent to’ 45 per cent 
of his hoarly rate for the period of such short-time. 

(i) The, employer. shall, prior to the day ‘on and from 
which he is permitted to work short-time, due to 
slackness of work, or the exigencies of trade; notify 
the employees concerned accordingly, 2 os . 

(i) The employer shall give one bour’s notice in the case 
of short-time arising from.a break-down of machinery; 

.. provided that the employee shall receive payment for 
the. hour’s notice; and provided further that an em- 
ployes.who has notbeen given: such notice, of notice 
in ‘terms of paragraph (i) shall, on attending at the 

“establishment be entitled to be employed for a half 
_, day or to receive a minimum 6f one-half of his daily 

WARE Be me 
Git) Whenever- work. ceases. or is interrupted in. the whole 
_. or part of an establishment owing to damage caused 

“by fire, ‘an employer shall pay to all employees affected 
thereby, wages up to a maximum of two weeks; pro= 
‘vided that stich’ payment shall include: any payment 
in respect of notice of termination of service which 

’ may be due in terms.of clause 11‘ of this Agreement. 

(c) With ‘the written consent of the “émployee deductions. for 
holiday, insurance or pension funds, personal savings, tax 

_ assessments’ or sick benefit funds. 

(d) Contributions ‘to the, Council. funds in terms. of clause 17 
of .this:-Agreement and the sick. benefit fund in terms of 

clause. 10 of this. Agreement. cern 

fe) With the written’ consent of. the employee, subscriptions to 
funds of the trade union as. provided: in terms of clause. 21 

“of this Agreement. . 0 So 

“Any amount paid by -an employer compelled: or permitted 

by any law, ordinance, or legal process to.make payment 

_-on behalf. of an empoyee. 2 | ., es 

(g) A déduction of any cash advanced against .wages.due by 

. "an employer to ‘his employee; provided that such deductions 

shall not’ exceed one-third ‘of the total remuneration due 

_tov such employee... -- Ck eR ge 

” (h) Whenever an employeé agrees to accept from his employer 

board or lodging or both, 4 deduction not exceeding the - 

“- . amounts specified. hereunder:-— es 

Lodging ‘only:‘ 4s. per week (40 cents). : 

Board only: 8s. 6d. per week (85 cents): 

Board and Lodging i2s: 6d. per week (R1.25), ' 

“9, Hours or Work. 7 

“() @ The ordinary hours of work of an employee, other than 
a watchman, commercial traveller and a ~casual employee, ‘shall 

not exceed 44 in any one week; provided that. where the. ordinary 

hours of work in an establishment at the date of commencement 

of this Agreement are less than 44 hours ‘per week, such number 

‘shall ‘be deerned to be the: ordinary hours of work of that esta- 

(b) In the case of ‘a watchman the ordinary’ hours of work shall 
‘pet exceed. 12 hours per day with a. maximum of -72 hours ber 

week which shall-include’a Sunday as required. 

0 (2) A five: day week from Monday to Fridays. shall be observed 

in all.establishments for: all employees, other than. commercial 

travellers, watchmen, employees engaged on .maintenance work 

and canteen employees who may be employed for six days per week 

and no..employeés entitled to a.five day week shall be’ eripioyed 

on a Saturday without the permission ‘of the Council: 

“ GY Subject to ‘thé provisions ‘of sub-clause (1) the employer 
shall fix the starting and closing times Gncluding meal. breaks) 

-of. work: of. his employees and shall keep posted up in his esta- 

plishment. a. notice of. such time; provided: that the hours. of 

(ay-in the. casé of employees who work a five day week, nine 

and a quarter hours on any day; . . 

-.. (b) in the case of employees other. than a watchman, who work 

“a six day week, eight hours on any day unless the hours - 
“on any one day do not exceed five, in which case the hours 

- .. .: on any. of ‘the other days shall. not. exceed eight. and ‘a 
half hours, oe 

a.
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- (4) Etenspouses—'n- Werkgewer mag nie van ’n'werknemer, uit- 

gesonderd ’n wag of ’n handelsreisiger, vereis of hom’ toelaat om 
vir meéer as vyf wur aaneen te werk sender ’n ononderbroke pouse 

yan minsiens een uur waarin géén werk gedoen mag word nie, 

en sodanige pouse word nie geag deel van die gewone werkure 
of oortyd uit te maak-nie; met dien verstande dat— : 

(a) werktydperke wat deur ’n pouse van minder as een uur 

onderbreek word, geag word ononderbroke te wees; 
(b) indien sodanige pouse langer as een-uur is, enige tydperk 

wat langer as een uur en 15 minute is, geag: word gewone 
' werkure te wees. " 

(5) Ruspouses.—Elke werkgewer moet een elkeen van sy werk-’ 
nemers, witgesonderd ’n wag, handelsreisiger of aflewerings- 

_bediende, ’n ruspouse van minstens..10 minute toestaan so na 
as moontlik aan— - . 

(a) die middel van elke eerste werkiydperk op ’n dag; en 
. (b) die middel van elke tweede werktydperk op *n dag, 

waarin daar nie van ’n werknemer vereis mag word of hy nie 
' toegelaat mag word om enige werk te verrig nie, en sodanige 

“ pouse word geag deel van die gewone werkure uit te. maak. 

(6) Behoudens die. bepalings van subkiousule (4), moet alle 
werkure op ’n dag agtereenvolgend wees. - | 

(7) Oortyd—Alle tyd wat ’n werknemer-langer werk as die 
-getal ure in subklousule (1) en (3). voorgeskryf, word geag oor- 
tyd te wees. . . 

(8) Beperking op oortyd.—Geen werkgewer mag, sonder dat hy 
vooraf toestemming van die Raad gekry het, °n werknemer 
toelaat om.in enige week.langer as 10 uur oortyd te werk nie 
en geen -werknemer mag aldus oortyd werk nie; met dien ver- 
stande dat geen beperking wat by hierdie subklousule opgelé 
word, op ’n wag of ’n handelsreisiger van toepassing is nie en 
ook nie op ’n manlike werknemer nie terwyl hy besig is met 
werk wat weens ’n onklaarraking van die installasie of masjinerie 
of weens ‘n ander onvoorsiéne noodgeval noodsaaklik is of met 
werk in verband met die nasien of herstel van die installasie of 
masjinerié wat nie gedurende dice gewone werkure verrig kan 
word nie. - : ‘ So oe 

(9) Vroulike werknemers—n Werkgewer mag nie van ’n vrou- 
like werknemer vereis of haar toelaat om soos volg te werk nie:— - 

(a) Tussen 6 nm. en 6 vm5 
(b) na { nm. op meer as vyf dae in ’n. week; . 

‘(c) cortyd op meer as drie agtereenvolgende dae in enige, week; 
_(d) oortyd vir meer as twee uur“op enige dag; . . 
(e) oortyd Op meer as 60 dae in enige jaar; 

’ (f) cortyd; na voltociing van haar gewone werkure, vir langer 
as ’n wur op: enige dag, tensy hy—. oo , 

- G) sodanige.werknemer voor die middag daarvan in ken-’ 
nis gestel het; wv Be , 

(if) sodanige werknemer van ’n toereikende ete voorsien 
het voordat sy oortyd’ moet begin werk; of — 

(iii) sodanige werkgewer. minstens. 15 sent betyds genoég |: 
~ .betaal het om haar in staat te stel om'’n ete te verkry 

a ‘en te nuttig voordat sy oortyd moet begin werk, . 

(10) Betaling van oortyd.—(a) ’n Werknemer,..uitgesonderd ‘n 
handelsreisiger en ’n Ics werknemer, van wie vereis-word of wat 
toegelaat word om oortyd: te werk; moet vir elke uur of gedeelte 
van ’n wur aldus gewerk, betaal word teen een en ’n ‘derde maal 

- sy weekloon gedeel deur sy: gewone getal werkure; met dien ver- | 
~stande dat, in ’n bedryfsinrigting waar die gewone..werkure min- 
der as 44 is, ’‘n werknemer van wie vereis word of wat toegelaat 
word om oortyd te werk, vir die verskil tussen die getal gewone ' 
-werkure en_44 uur per week betaal moet word teen een en ’n 
“kwart maal sy weekloon gedeel deur sy gewone getal werkure; en 
yoorts met dien verstande dat, as oortyd op ’n daaglikse 'grond- 
slag verskil van oortyd op ’n weeklikse grondslag, die grondslag 
wat vir die werknemer die gunstigste is, toegepas moet word. 
“(by As daar van ’n los. werknemer vereis word of as hy. toe- 
gelaat word om vir langer as agt en ’n half uur op enige dag. 
te werk, moet hy vir elke. uur. of gedeelte van ‘n uur. aldus. 
gewerk betaal word teem cen en ’n derde maal sy uurloon, | 

(11) Die bepalings van hierdie klousule is nie op ’n werknemer 
wat £780 (R1,560), of meer per jaar verdien van. toepassing nie. 

8. SONDAE EN OPENBARE‘ VAKANSIEDAE. to 

(1) Wanneer ’n werknemer, uitgesonderd *n wag of handels- 

- reisiger, op *n Sondag werk, moet hy soos volg betaal word:—- 

(a) As hy vir ’n tydperk van hoogstens vier uur. aldus werk, 

minstens die gewone loon betaalbaar ten opsigte van die 

tydperk wat hy gewoonlik op ’n weekdag werk, of 

(b) as hy vir.’n.tydperk van langer as vier uur aldus werk, 

minstens dubbel sy gewone loon betaalbaar ten opsigte.van | 

die totale tydperk op so.’n Sondag gewerk of minstens 

dubbel die gewone loon betaafbaar ten opsigte van die 

tydperk wat hy gewoonlik op ’n weekdag werk, naamlik | 

die bedrag wat die grootste is; of a! 

(c) teen minstens een en ’n derde maal sy uurloon ten opsigte 

van die totale tydperk op so ’n dag gewerk, en binne sewe 

‘dae vanaf so ’n Sondag moet een dag vakansie met betaling 

teen. sy gewone loon asof hy op so *n vakansiedag sy ge- 

wone werkure vir daardie dag van die wéek gewerk het, 

: aan hom: toegestaan word... Cee : 

| Q) (As ’n. werknemer’ hie op" 

‘ Nuwejaarsdag (1 Januarie); 
_ Man. Riebeeckdag (6: Aprils; 

yey 

  

Goeie Vrydag; 
Paasmaandag; 
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‘ employee does. not work on—   

¥ 
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. . (4) Meal Breaks——An employer shall. not.require or permit an 
employee, other than a watchman or commercial traveller to 
work for more than five hours continuously without. an uninter- — 
rupted interval of not less than one hour during which no work 
shall be performed and such interval shall not- be deemed to be 
part of the ordinary hours of work or- overtime; provided that— 

(a) periods of work interrupted by an-interval ‘of less than one 
hour shall be deemed to be continuous; ‘ 

. (b) if such interval: be longer than one hour, any period in 
excess of one and a quarter hours shall be deemed te be 
ordinary hours of work. : 

(5) Rest Intervals—-Each employer shall grant to each of. his 
employees, other than a watchman, commercial -traveiler or 
delivery employee, a rest interval of not less than 10 minutes as 
nearly as practicable— . ot 

(a) inthe middle of each first work period ina day; and 
'(b) in the middle of each second work period in a day; 

during which an employee shal! not be required or permitted to 
perform any work and such interval shail be deemed to be part 
of the ordinary hours of work. 

(6) Save as provided in sub-clause (4) all hours of work on 
any day shail be consecutive. ' 

(7) Overtime Al time worked by an employee in excess of 
the ‘number of. hours prescribed in sub-clauses (1) and (3) shall 
be deemed to be overtime. 

(8) Limitation of Overtime-—No employer shall without the 
prior consent of the Council, permit an employee to work and 
no employee shall work overtime for more than 10 hours in 
any week; provided that no restriction imposed by this sub-clause 
shall apply to a watchman, or commercial iraveller, or to any 
male employee while employed on work necessitated by a break- 
down of plant or machinery or other unforeseen emergency or 
in connection with the overhauling or repairing of plant or 
machinery which- cannot be performed during the ordinary - 
working hours. . 

(9) Femaie Employees-—An employer shail not require or permit 
a female employee to work— ‘ : 

(a) between 6 o’clock pm. and 6 o’clock a.m. 
(b) after 1 o’clock p.m. on more than five days a week; 
(c) overtime on more than three consecutive days in-any week; 
(d) overtime for more than two hours on any day; 
(e) overtinie on more than 60 days in. any year; 
(f) overtime after completion of her ordinary -hours of work 

~- for more than one hour on any day uniess he has— 

‘G) before midday given notice-thereof to: such. employee; 
(ii) provided such employee with an adequate meal: before 

-. she has: to commence overtime; or, .. |), 
Gii) paid such employee not less. than 15 cents in sufficient 

time to enable- her to obtain and partake of a meal 
_before overtime is due to commence. . 

(10) Payment for’ Overtime—(a) An employee other than a 
‘commercial traveller, and a casual employee, who is required or 
allowed to work overtime, shall be paid for each hour or part 
of an hour so worked at a rate of one and one-third times his 
weekly wage divided by ‘his ordinary hours of work; provided 
that in an establishment where the ordinary hours of work are 
less than 44, an employee who is required or permitted to work 
overtime, shall be paid for the hours worked between the ordinary 

‘hours. and. 44 hours per week, at a rate ‘of one’ and one-quarter 
hig weekly wage ‘divided by his ordinary hours of work; and 
provided ‘further, that if overtime ona daily ‘basis ‘differs from 
overtime on a weekly basis, the basis more favourable to the 
employee shall apply. 

(6) If a casual employee is required or allowed to work for 
more than eight and a half hours on any-day, he shall be paid 
for each hour or part of an hour so worked, ata rate of one and 
one-third times his hourly rate. - : re 

(11). The provisions of this clause shall not apply to any em- 

| ‘ployee remunerated at the raté of £780 (R1,560}.or-more per 

annum. 

8. SUNBAYS AND PuBLIC Houipavs. | 
(1) Whenever an employee, other than a watchman or’ com- 

mercial traveller works on a Sunday, he shall be paid—~ 

(a):if he so works for a period not exceeding fout hours, not less 

than the ordinary wage payable in respect of the’ period 

ordinarily worked by him on a week day; or 

if he so works for a period exceeding four hours, at a rate 

not less than double his ordinary rate of wages, in respect of 

the: total period worked on such Sunday or not less than 

double the ordinary wage payable in respect of the period 

ordinarily. worked. by him on a weekday, whichever is the 

‘greater; or = 

at a rate of not less than one and. one-third times his 

hourly rate in respect of the total period worked on such 

- ‘day and-be granted within seven days of such Sunday, one - 

. .day’s holiday and pay in respect thereof at his ordinary 

rate of remuneration as if he had on such holiday worked 

his average ordinary working hours for that day of the 
week. mo : : oo: 

" (2) (a) Siabject to’ the provisions of 

xO) 

) 

clauses 6 (6). and 9 (3) if an 

. : “Day (Ist January); ore oes 

‘ Van Riebeeck Day (6th April), «> 
~ Good Friday; 
’ “Baster Monday;*'— Be OTE 

New Year's



    

  

Repub 
-Gésinsdag :(tweede: Maan ag i 
‘Setlaarsdag coke ‘Maandag :in- Septeniber 

‘Gl Me 

so of ‘op: “ehige: spetibare’ “vakainsiedag : “wat: ragtens: ‘die: Wet Op. 
Openbare,-Feesdae, No 5 van 1952 tot "nh openbare vakarisiedag | 

“f geproklameer , werk. nie, -moet sy, werkgewer” behondens die   

Ww bepalings van .klousule’ 6: (6). en 9 (3),-hom_vir- die, week waarin..|: 
BOT, dag: val,: minstens. sy. weekloon betaal :soos . + voorgeskryf im 

klousule 4. (Ds met dien verstande dat— >. 

~ io @ ‘Kersdag,. 
:» betaalde’ “werknemer vakansiedae met “betaling: i is, al - val 
.hutle op on f n. Saterdag;, en 

    

‘Nuweilaarsdag.: ‘en? Geloftedag . vir TH weekliks | 

Gi. cwanneer ‘1. -werknemer » ‘weenss geen fout . van die werk: oe 

“gewer “nie ef -cm ’n ander rede ‘as -siekte ,soos’ bepadl in- 
klousule_10,-van: sy werk, afwesig. is _onmiddellik voor. of, 

24)" na son. vakansiedag, uitgesonderd Nuwejaarsdag, 

  etaal word ‘nie. 

sy. werknemer: vereis 

noe Vit sodanige’ vakansiedag: 

 (b) Wanneer ta werkgewer: van. 

  

Goeie: | - 

Vrydag, -Hemelvaartsdag, ° Geloftedag en _Kersdag,’ daar a hie |. 

“of 

hom toelaat om,:op. ’n. openbare vakansiedag. te. “werk, moet hy}. 

. behoudens - die’ bepalings van klousule 9°(3), so ’n werknemer vir : 

| “die week. waarin’ sodanige dag “val,” sy, weekloon ” betaal ‘plus sy~ 

" wufloon vir elke war of sedecelte van . ‘n uur wat die -werknemer : 

    

   
: 9) JAARLIKSE. VERLOF, 

LP rk van 12 maande. diens ‘by: hom, aan sy werknemer— “' 

  

werknemer. wat. vy. dae. per week werk; oe 

@ twaalf agtereenvolgende sweikdae ‘verlof. in’ die geval van | * 

(1) (a) n  Werkgewer moet ten: “opsigte- van. e! ‘ke voltooide oe] 

: OR; sodanige. age gewerk het. aa oe, 

“@) tien Agtereenvolgende ‘werkdae -verlof- in’ die geval van on | 

mn. -werknemer . swat” vye en. ’D- 1 half of) ses dae’ per week 

_ * werks 604 ms 

  

yerleen © binne vier’, ° taande vanat die. datum waarop. die jaar +, 

“cdiens -waarop * ‘die Nerlof betrekking het; -voitooi is,.en die werk- 

: gewer moet so: nh werknemer. gedurende sy verloftyd ; ‘betaal ” teen | 

~-die loon: wat .die~werknemet:, onmiddellik aor r die, tydperk ‘vai,   
 sodanige verlof contyang i: chet. 

-(b): Ingeval a “wer 

“ werkgewer' flaat; ‘idet’ aan’ hom .daardie: 

“2verleen word ‘wat, honi-toekom. 
_ so nie, moet -hy “betaling bereken. Op - grondslag van een sesde 

_: oven: did weekloon.-wat:hy- onmidd lik voor. die datum van, diens 

aE bedindiging verdien: het, vir: elk voltooide. maand diens ’ “ontvang 

      

   

      

      

    

    

    

        

ll Q)- Die. verloftydperk. mag ‘nie sdanival’ ni 

re Wan, -kennisgewing ten. opsigte.:van. -diensbeéin: 

“-weens s.ekte, soos. _bepaal im: klousule 10 

        

3) As hii oe. . openbar : vakansi 
_>: binne, die: -tydperk van ‘sodanige ‘velo i 

,Siedag .by.genoemde. tydperk getel word: 4 “oh ‘verdére, yieere van 

- verlof met. betaling, afgesien . daar 
Pn. Saterdag val al: ‘dan. pie.    

    

by (4: Die- werkgewer. moet” 
-., word. ooreenkomstig~ hie 
= petk- voor -of op‘die- laste vi 

. tydperk betaal. 

   

  

ié klousule,: sy’, Joon “vir die ‘verloftyd- 

    
   

   

    

ie (5). By. ‘die focpassing s “val hierdie ki ssi 

_» diens” geag enige tydperk of tydperke van. 
    

  

(a) met verlof’ ‘kragtens ‘hierdia “kloustile;* 

2/(b) om imilitére.“opleiding te. ondergaan; + 

(c).op jas of. op versoek ‘van die werkgewer;, 

(d) -as:. gevolg..van 7n. -besering - op,, diens; | 

€e)-as zéevolg. van. siekte, 8008 ‘bepaal. in- 

_ die. Verbod veryat. Jo “artikel. adriese 

    
     
kdousulé 10     

    

   
van “enige: tydperk- van -afwesigheid weens, ‘siekte, wat 

-langer as: drie™ agtercénvolgende. dae duur, : van. toe- 

  

ord. ‘die siitdfutgking | oh, 
hoogstens- altégsaam "| ‘'* 

10. weke in *n jaar in te sb luit waarin die werknemer afwesig | is qe. 

> passing nie as die- «werknemer, : suitgesonderd: ’n werk-’, 

mer. ontslaan::word:.of “ie - diens | van “nr. 4- 
‘gedeelte.van.die verlof -|. 

tot op: die.datum:.van sy vertrek; -} 

    

   

  

‘met : enige™ doer, 
gi 

n.of sodanige vakansiedag op. ee 

i i granted under.this clause, his- wage. in respect of 

n: werknemer aan ‘wie é verlof toegestaan q 

yetkdag. voor dig. begin’ y yan. -genoemde ye 

  

of -weenls *} 

of @) Dié:: “bepailings. van paragraaf (e). ‘is: nije --ten- opitite 

    

   

  

nemer in subparagraaf, Gi) genoem,.-versuim.om, nadat.. 
"he mediese 

    

   

  

   

die 'werkgewer: ‘hon: ‘daartoe’ versoek. -het, 

   weens ‘siekte- -vethoed.w 

. gedeelte: van ni tot ydperk: van: atwesigheid gedu- 

\ *./ > as 30 dae duur, van toepassing nie, 

“Gif Yani on werkhemer’ wie sé: werkgewer- ‘ingevolge enige 
amaak «vit: dig Vversorging:en | 

  

“voorsiening moet, 
danige, we knen 

; “wet 
- ’ behandeling. Van 

ae _ of beseer is, Ww Aar | y 
sertifikaat’.ten ‘opsigte. ‘van -enige.. y 

“heid: genoem in subparagraaf :(i) oor te 

< hy siek      

       

   
   

‘ook inie ten opsigte van daardie © 

“gértifikdat . ‘voor -te! é jwaarin verklaar ‘word -dat - ‘hy + ” 

      

‘rendé’ enige tydperk: van ‘12.maande: dievis wat. me neck 

mediese | 

: oF any. public holiday proclaimed. 

each: completed period” of twelve, months employment Ww, 

SN six day week, 12 consecutive working days leave; 

  

’ employment. in respect of ‘each. completed ; smiont . 

»Within-.the- period: of such leave. such 

    

  

  

     
  

  

Holidays: Act, No. ‘5 “of 1952, “his employet shall pay=himi- 
week in. which such day falls not less, than his ‘weekly. Wage, | as 
“prescribed in’ section. 4 (Ds: provided: that . 

    

-@ ‘for ‘a weekly paid émployee Christinas. Day,. ‘New Yeat’s 
moN _ Day and the Day of the Covenant shall be: paid. holidays 

“notwithstanding that’ they fall: on a Satutda y id, 
   

  

“Gi) ‘when, an, ‘employee’ ‘has been ‘absent from work, “throdgh’ no 
fault ‘of the employer and for any-reason other: than illness 

- in terms of clause 10, immediately .preceding:or, ‘succeeding 
such holiday, othér than “New Year's ‘Day, Good. “Friday, 

” Ascension: Day, Day~of the-Covenant and Christmas. -Day,- 
such holiday: shall. not: ‘be paid. for. we 

  

J wae 

é: Whenever | an eniployer - fequires or’ - ‘perthits an” employee 
“to. Work, on any-public holiday, he “shall; -save as: provided’ for 
in clause .9 (3) pay such employee for: the week “ine whi ch, such’ 
day fails -his weekly wage plus his hourly «wage for: each. hour: or 

| part of an . hour: work: ed d by the employee. on, such: day. te 

   
   

  

9 ANNUAL. Leave 

@ @ Art employer shail grant to” his, cmployee’ 

  

# (i): in the case-. of an n employee who works. a five: 
. 10 consecutive working days leaves... y > 

“@ in the cdse-of an employee. who. works” a fiverand. half or 

      

‘within four moriths from the ‘date. ‘of completion of ‘the year ‘of 
_employmént to which it relates . at. the wage the, employee. was. 
receiving immediately. prior,, to, the- period f° 

i -(b) In ‘the:event of-an: employee. bein; ischarged 
service of an empldyer, he-shall feceive-tha ‘proportion ‘of, leave’ 
due: up.to the.date of leaving or,payment “in. li 
‘lated ‘on. the basis: of one-sixth of. the- weekly: wage the: -employee- 
:was. receiving immediately prior to ‘the, date o| term ‘nation. of 

  

      

  

   

  

   

  

     

  

(2) T e period of Jeave: shall, not : ith any ‘period 
‘duting* which -the . employee. is tinder notice ‘of ‘termination of 
‘employment, is. absent through illness. : in terms of: clause 10 or is 
undergoing - tnilitary. training, . ° : 

  

    

yin’ clause -8 (3) “(a): falls 
oliday‘shall: be’ added to. 

. the said period as.a further: period. of: paid leave, ‘whe ther’ or not” 

.. Such holisay., falls. upon .a, Saturday..« : nos 

) Tf ‘any’ public holiday - -refern 

  

   

  

    
   (4) “The employer ‘shall pay. to ati sinployee to whom dea’ is” 

he* period: of. 
“before ommencement. 

  

  

   

  

. leave. not ‘later ‘than. the. last working d 
Of ‘the. said. period. . ws    

Gy ‘For the “purpose of this clause the § expression “eth oyment ” 
shall be* deemed to include’ any” period ‘Or: ‘periods ‘during® which 
“an employee: is i atseot oa ! 
   

    @ due to an injury of duty;,- gerbe 0t vo 

oO owing:to iHness in terms sof, claus¢ 10 < or by ‘reason. of the 
r 1, prohibition ~ contained... section. twenty-three. of... the 

|. Factories, Machinery, and Building" Work~ “Act, 1941, 
. arnounting in the ageregate in any, year to Hot more ‘than, 

_ 10. weeks. oe : 

   

  

   

   

     é. The. provisions “of sacagral @: “ghaill - 
" .. Tespect of sany period of absence owing:‘to- illness of | 

_more than three consecutive days,” ‘if the: “éniployee, . 
.-chot being an. employeé referred ‘to. in sub-paragraph (ii) 

fails, “after. a request forsuch 4 “certificate by “the | 
_employer, to submit to ithe’ employer a certificate by 

medical practitioner that “he was: ‘prevented by illness ° 
. from, doing: his work, or in ‘espect. of ‘that’ portion of. 

‘al ~duri 0 12°moaths of: 

  

    

          

     
    

(i. an employee whose: ‘employer 4 
any law. to provide, for. t 
employee. when sick or injured” 

      
  

‘respect. of any perio 
paragraph Gi). 

 



  

. (6) Vir die toepassing van hierdie klousule, word indiensneming 
geag soos volg te begin:— i : : 

(a) In die geval van ’n werknemer wat voor.die datum waarop. 

die Coreenkoms van krag. word, op veriof. geregtig geword 
-het kragtens- enige ooreenkoms .of arbitrasietoekenning. vir 
die Beskuitnywerheid wat ingevolge die Wet. of enige wet 
bindend was, vanaf. die datum waarop sodanige werk- 

-nemer aldus op verlof. geregtig geword het;. met diea 
verstande dat indien sodanige verlof nie vroeér toegestaan 
is nie, dit binne twee maande vanaf die datum waarop 

a hierdie Coreenkems van -krag word, toegestaan moet word. 
" (b) In die geval’ van enige ander.werknemer, vanaf die datum 

: waarop hy tot.die werkgewer se diens toegetree het. — 

10. SIEKTEBYSTANDSFONDS. . os 
(1) Hierby word ’n sicktebystandsfonds in die lewe geroep wat 

hieronder. die ,, fonds” .genoem werd. De ~ 
(2) Vir die doel vaa sodanige. fonds moet elke werkgewer elke 

week. van die loon van eikeen. van sy werknemers, -uitgesonderd 
dié wat ’n loon van £780 (R1,560) of meer per.jaar ontvang, die 
volgende bedrae- aftrek:— . oe, ee, 

“.(@} In die geval van werknemers wie se loon £3.°12s. (R7.20) ‘of 
"-- minder per week is, die som van-vier pennies (3 sent); -- 
{b) indie geval van. werknemers wie se loon meer'as £3. 12s. 

(R7.20) per week is, maar.nie meer as £7: 48. (214.40) 
“per week nie, die som van. vyf pennies. (4 sent); - -. 

‘{c) in die geval van -werknémers wie sé loon ‘Mieer as £7. 4s. | 
: (R14.40) per week is, die som van sewe pennies (6 sent). © 

By die totale bedrag aldus afgetrek, moet die werkgewer ’n 
bedrag voeg wat daaraan gelyk is en die totaal maand na-maand 
en wel voor of op die sewende dag van elke maand, aan die 
Sekretaris van’ die Fonds, Geneva-gebou 701, Parlementstraat, 
Kaapstad, stuur tesame met die volgende besonderhede:— 

Volle naam van elke Werknemer wir’ wie die bedrag:afgeirek 
is. : Sg! 

Beroep. . - 
Getal ure gewerk deur elke .werknemer elke week.” 
-Totale loon betaal aan-elke werknemer’ elke. week. a 

Die nodige vorms vir hierdie docl word deur die Sekretaris 
aan die werkgewers verskaf. . . .. a oe oo 

OPMERKING.—(i) By die toepassing van hierdie artikel, omvat 
»loon” nie oortydbesoldiging of ekstra betaling. vir ’n nagskof 
me. . : . ue . ek ee : Ma 

-() Wanneer ’n werknemer afwesig is as gevolg van siekte soos 
omskryf in hierdie klousule, moet sy werkgewer hom. 45 persent 
van sy loon gedurende die eerste drie. weke van sy siekte in enige 
jaar betaal terwyl hy in’ diens van die werkgewer is. , oe 
_@) Die doei van hierdie fonds is om werknemers ‘op wie die 
Qoreenkoms van toepassing is, te betaal terwyk hulle siek is. © 

(4) Die fonds word deur dié Raad geadministreer. : 
(S) Alle gelde wat vir ‘die fonds’ ontvarig’ ‘word; moet in ‘nh’ 

spesiale bankrekening-gestort en beheer word deur die Raad of - 
*n komitee wat uit ’n gelyke getal werkgewers ‘en werknemers 
bestaan. _ Ss : oe Ce 

(6) Alle uitbetalings uit die fonds moet geskied by wyse van 
’n tick wat op die fonds se rekening getrek is. Alle sodanige 
tjeks moet deur die Sekretaris of Rekenmeester geteken word. 

(7) n Weérknemer wat vir ‘ses maande voor sy of haar siekte 
tot die fonds’ bygedra het, is gedurende die geldigheidsdunr van 
hierdie Ooreenkoms op betaling gedurende sy of ‘haar “sickte 
-geregtig en wel teen die volgende skaal:—~—~ ut 

. (a) Vir ‘n tydperk van agt weke— |. + . 

() in die’ geval ‘van werknemers. wie se loon £3. 12s. 
(R7.20} per week of minder is: £1. 10s. (R3) per weeks 

(i) in die geval van werknemers wie se loon meer as 
£3. 12s. per week is, maar nie meer as £7. 4s. (R14.40) 
per week nie; £2 (R4) per week; 4 

(iii) in die geval van werkniemers wie’.se loon tmecr: as 
“ £7, 4s, (R14.40) per week’ is: £3 (R6) per week. 

‘(by Vir ’n -verdere’ tydperk van’ agt-weke— Se Bans 

(i) in die: geval-van werknemers: ‘wie: ‘se loot £3. 12s. - 

(R720) per week of mmder is: £1. 2s. 6d; (R2.25) per 
week; fo ee roo a 

(ii) in die ‘geval van ‘werknemers wie se loon- meer as 

£3 12s. (R7.20) per week is, maar.nie meer as £7. 4s. 

.(R14.40) per week nie:. £1. 10s. (R3).per week; 

(iii) in die geval van werknemers .wie .se loon meer, as 

£7, 4s. (R14.40)-per week is: £2. 10s. CR5) ‘per week. 

Mits die fonds sterk: genoeg is, word die bedrae hierbo. gemeld, 

aan werknemers:betaal vir °’n tydperk- van-16 weke- in .’n 

‘bepaalde jaar, maar geen betaling geskied vir siekte. wat -korter 

-as twee agtereenvolgende dae, Sondae uitgesiuit duur. nie, en na 

daardie tydperk moet. ’n mediese. sertifikaat veorgelé. en. gestuur 

‘word aan die Sekretaris van die Raad, en die duur, van die sickte 

moet op sodanige sertifikaat gemeld word. |. Oo oe 

Die Raad mag in spesiale gevalle wat.hy. goedgekeur het, mag- 

tiging verleen vir die betaling van -groter bedrae as.die bystand 

hierbo genoem: - . ooo “ - 

OPMERKING.—(i) Vir die 

wangedrag of die oormatige :gebruik van sterk-:drank. of ver- 

dowingsmiddels te wyte is nie en omvat dit ‘n engeluk, sickte 

‘of -besering ten opsigte waarvan vergoeding ingevolge die Onge- 

wallewet, 1941, betaalbaar is maar dit omvat nie ‘n besering wat 

daaraan te wyte is dat ’n werknemer ’n private motor of motor- 

ficts bestuur of ’n fiets gery het toe hy nie op diens. was nie 

of wat die gevolg is van deelname aan. ‘n bedrywigheid wat nie 

met sy diens in verband staan nie. . 

10 

_ after referred-to as “the fund”. 

doel’ van. sodanige bystand beteken - 

4 siekte” enige sickte of aandoening — of besering. wat. nie aan.   

10 | (BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS 1961. . 

(6) For the purpose of this clause employment shail be 
deemed to commence— oo 

(a) in the case of an employee who had, before the date on 
_ which the Agreement comes into operation, become entitled 

to leave in terms of. any agreement or arbitragion award 
‘for the Biscuit Industry which was binding in terms of the 
Act, or in terms of any law, from the date on wh’ch such 
employee so became entitled to leave; provided that if such 
leave has not been ‘granted earlier, it should be granted 
within two months from the date of coming into operation 
of this. Agreement; . . , 

(b) in the case of any other employee, from the date upon 
’" which he entered his empicyer’s service. : , 

_ 10, Sick Pay BENEFIT FuNp. 

(1 There is hereby established A sick pay benefit fund, -herein=- 

(2) For the purpose of such fund each employer shalt each’ 

week deduct from the’ wages of each of his employees, other 

‘than those in receipt: of wages of £780 (21,560) or miore per 

annum— : - 1 

{a) in the .case of employees. whose wages are up to £3. 123. °° - 

(27.20) per week, the sum of fourpence (3 cents);" | 

-(b) in the case of employecs whose wages are over £3, 12s, 

(R.7.20) per. week but not more than £7. 4s. (R14.40) per. 

_ week, the sum of fivepence (4 cents); oe . : 

tc) in the case. of employees whose wages are over ‘£7. 4s, 

(R14.40) per wéek, the sum ‘of sevenpence (6 cents). - 

_.To the total arhount,so deducted, the employer shall adda like 

amount. and forward the total month ‘by month, and not later 

than the seventh day of each month, to the Secretary of the Fund, 

701. Geneva House, Parliament Street, Cape Town, together with | 

the following particulars:— : . Oo . of 

Full name of every employee for whom the deduction has 

been made. © an oe nO 

Occupation. ts oe a . 

Number of hours worked by each employee -each week. ~ 

- Total wages paid to each. employee each week, / 

The necessary forms. for this purpose will be supplied by the 

Secretary for the use of employers. — . - : 

Nore.—(i) For the. purpose of this section “ wages * do not 

inckude overtime or extra payment for. night-shift; ., 

. Gi) When an. empicyes is absent. because of sickness as defined 

in this clause, he shall be paid -by his etmployer 45 per cent of | 

his wage during the first three weeks of sickness in any one year, 

whilst in the employment of the employer. . 5 

(3). The object-of the fund ‘shall be- to, provide sick -pay to 

employees to whom..the. agreement applies, during periods of, 

illness. : : a! 

(4) The fund shall be administered by the Council, 

(5) All’ moneys received for the fund shall be deposited into a 

special banking account and controlled by the.Council or .a 

committee of eqnal numbers of employers and employees, 

(6) All payments out of the fund shall be by cheque, drawn on 

the fund’s account.’ All such’ cheques shall be signed by. the 

ecretary or Accourtant. oo 

(7) An employes who has: paid contributions to the fund for six 

months preceding his or her illness shall be ‘entitled to sick pay 

during the currency’ of this Agreement under the following scale:— 

(a) For a period of eight weeks : 

'  _"@) in “the case of emiployees whose wages are’ up-to 

: £3. 12s. (R7.20) per week: £17 10s. (R3) per week: 

Gi) in the case of employees whose wages are overt £3. 12s. 

(R7.20) per week, but not. more than £7. 4s. (R44.40} 

per week: £2 (R4) per week;. coe 

Gid ‘in the: case of employees whose wages are over £7.. 4s. 

(R14,40) per week: £3 (R6) per week. . . 

(b} For a further period of eight. weeks— os 

@) in the case of empicyees whose wages are up-to £3. 12s.. 

(R7.20) per. week: £1, 2s. 6d. (R2.25) per week; 

(ii) in the case of employees whose wages are over £3. 12s. 

* (R720) per-week, but not more than £7. 4s. (R-14.40) 

per week: £1. 10s: (R3) per: week; > . LS oS 

(iii) in the case of employees whose wages are over £}. 4s. 

(R14.40) per week: £2. 10s. (R5) per week: : 

Provided the fund permits, the amounts set out above shall be 
Seta 

paid to employees ‘for a period ‘of 16 weeks in any-one year, 

“but no payment shall be made for less than two consecutive days’ 

sickness, excluding Sundays, and after that period’ a doctor's 

certificate must, be, produced and forwarded to the. Secretary of 

the Council, such certificate to set out the period of iiness. -_ 

The Council may authorise the payment of amounts in excess 

of the above benefits in special cases approved by if, Tn 

. Nore.—-(@i). For the purpose of such benefits “ sickness ” shail 

mean any ilness, affiction, disease, or injury which is not attribut- 

able to misconduct or excessive indulgence ‘in intoxicating 

liquors or drugs, and shall include an accident, illness, “disease , 

or injury in respect of which compensation is pavable in terms 

of the Workmen’s Compensation Act, 1941; but" shall exclude an 

injury which is due to an employce driving a private motor car 

or motorcycle, or riding a bicycle when off duty, or resulting 

from participating in any activity. not connected with ‘his_employ- 

ment. oe oS :



    

   

GOVERNMENT. GAZETTE 

Veiwagténde vroue. wat nie “hn . bevallinastoclae kragtens die 
Wet op Fabrieke, Masjinerie en Bouwerk, 1941, en/ol die Werk- 

_loosheidversekeringswet in aanmerking™ kan kom. nie, is geregtig 

cl
 

“op sicktebystand uit die fonds, em dit. geld ook ‘vrowens wat op die 
punt staan.om “n bevalling- te hé en Wat. op: mediesse | advies 
moet ophou. werk voor die datum voorgeskryf ‘in bogenoemde 
Wet, en-sodanige vroetr verlof word beperk tot: "ni maksimum 
van .vier weke en bystand word: dienooreeakomstig ‘verleen. 

aid. By die toepassing- van. hierdie subklousule omyat » loon 
nie cortydbesoldiging of eksira betaling vir, h nagskof nie, 

(8) Wanneer die fonds se bates daal tot -£ 
betaling: van :siektebystand opgeskort . tot tyd. en-wyl. die. fonds 
aangeval en weer sterk. genoeg is. om te voldoen aan cise wat 

.,ooreenkomstig hierdie | Ooreenkoms ingestel word. 

(9) "hn Werl chemer “wat wit ‘sy of haar ‘diens ontslaan word as 
avolg van tty tekort aan werk of © om "N. ander rede wat na die 

taening van, die Raad gegrond is. en nie as gevolg yan ‘n fout 
van. die: werknemer nie; -is, de-hy of sy siek word, behoudens. die 
bepalings van- subkiousute: (7). van hierdie. klousule op sickteby- 

” 

   
  

stand. geregtig wir-’actydperk van hoogstens sestien. weke.. vanaf 
- die catum. van sy of haar ontslag; met dien verstande dat hy of 

sy ‘nie. binne daardic. tydperk werk buite die Beskuitny ywerhéid 
verkry nié: ,Na_ sestien- weke word ‘n werknemer geag ‘uit die 

“_Nywerheid 
_ Siektefond 

  

    

    
maar ‘jadiety sodanige: werkhemer: binne 16 

weke weer le Beskuifnywerheid vertkry, word hy of ‘sy 
 Beag ononderbroke: we Ksdant in die’ Nywerheid te- gewees: “het. 

(10) Alle adm inistrasiekoste word | teen die fonds in fekening 
gebring. oe 

“Wanneer die ‘Siekte ebystandsfonds | ‘oor meer geld beskik as wat 
nodig is vir die be stryding yar onkoste, moet sodanige geld. belé | 

_ Word in-- 

@ Staatseffekte of | die effekte van » plat ke besture; 
ay Unieleningsertifikate,, . 

“Gi poskantoorspaarrekenings of -sertifikat 

iv) spaarrekenings, permanente aanilele of “vaste deposito’s in 
bougenootskappe’ of ‘banke;: - 

of op enige ander manier wat dis Registrateur: goedkeur. 

(11 va Openbare rekénmheester of ‘openbare, rekenmeesters. wat 
° deur die Raad aangestel moet -mord; moet nadat' die fonds begin 
hei om, bystand te vetleen, die vekenings wan dic fonds jaariks, 
maar voor of op 31 Januarie elke jaar, ouditeer, o 

‘Die ‘geouditeerde , ‘staat moet daarma ter .insae 1@°in’ -die hoof 
kantoor yan ‘die Raed,.en ‘n -afskrif van. sodanige géouditeerde 
staat moet’ binne drie maande | navafloop van dié tydperk waarep 
dit betrekking het, aan ‘elke werkgewer, di¢ Sekretaris van: die 
Nakvereniging ‘em ‘die, Nywerheidsr egistrateur gestuur. word. 

.(12) Die Raad moet reéls eri reguldsies vir die behoorlike 
‘administragie van die fonds opstel, n Kopie van die reéis:.en 
alle wysigings daarvanh moet.ingédien ‘word. by. die . Nywerheids- 
registrateur: “wat fingevolge artikel drie van, die Wet aangestel is. 

(13) Die Raad is- die liggaam « wat. verantwoordelik: is vir die 
administrasie van die fonds: . ch 

ost die Raad. aanhou, om die fonds.op die wysé voorgeskryf in 
hierdie Ooreenkoms. en, in’. die reéls, te administreer totdat alle 

* fondse uitgeput. is-cf-totdat ’n nuwe ooreenkoins aang gegaan is. 
‘Ih laasgenoemde. geval moet alle saldo’s’ oorgedra, word Ba die 

, nuwe: fonds wat: ingevolge’ daarvan geskep iss 

  
    

(14) ¢ 8) Wanneer hierdie. Ooreenkoms vers tr yk bet en, die Ruad— . 

"(a)- om: die een of, ander rede ophou. om te funksioneer; of 
bY versuim, om ‘nh nuwe ooreenkoms.aan te gaah binne ’n 

tydperk van. een jaar vanaf die verstrykingsdatum van 
hierdie Ooreenkoms; Of os 

_(c) om ’n ander rede nie “in staat-is-nie of onwitlig. is om die 
administrasie van: die fonds yoort’ te sit: 

“moet die fonds déur’ die firma. Cape Town Board of Executors 
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50 (R100), word die. |: 

wees, en-het hy of sy-geen verdere eis teen die ‘ 

as hierdie. Ocreenkoms verval,’ 

- gelikwideer word soos bepaal in die ooreenkoms _ wat tussen die’ 
Raad en: génoemde . eksekuteurskamer aan} egaan is en -wat as | g 

" Aanhangsel A hierby- ‘aangeheg. is. 

“Gd Ingeval. die’ Raad ophou. om te. funksioneer gedurende n | 
“ tydperk waarin hierdia Ooreenkoms bindend bly. ingevolge artikel 
yier-en-dertig~(2) van die “Wet 6p Nywerheidsversoening, 1956, 

* ‘moét ‘genoemde eksekuteurskamer die fonds ooreenkomstig die’ 
‘bepalings van die Ooreenkoms ‘en die reéls van die Raad admini- 
‘streer. totdat  die~ Opreenkoms-. verval, oe die fonds moet dan 
“gelikwideer word, 

ii) Ingeval genoemde ekse 
of nie-.in staat is nie-of onwillig is om op te tree, mag die 
'Nywerheidstegistrateur *n bestuurskomitee aanstel om ‘die pligte 

    

vane genoemide eksekuteurskamer uit.te voer,en sodanige komitee 
‘moet, bestaan vit ’n gelyke getal. werkgewe ers en werknémers in 
die Nywerheid He, vakatures wat in dic Komitee. -ontstaan, mag 

  

‘deur’. die Nywerheidsregistrateut uit die. gelédere van dié werk- 
> gewers of dié werkneniers in “dié Nywerheid, na gelang van die 

. geval, gevul word ten einde te verseker dat die ledetal van die « 
komitee ‘vit ‘ewevee! ' verteenwootdigers: en pladsvervangers ‘van - 

    

  

ts béstaan. Ingeval sodanige die werkgewers | ‘en die werk 
j onwillis is om.sy pligte uit’ te ‘Komitee nie *in- staat i 

cnteurskamer nie meer - bestaan nie e| 

vost of ingeval die kdmitee voor ’n dooie punt te staan kom, ~ 
mag. die Nywerhei dsregistratcur * na trustee of trustees aanstel om 
‘die pligte van die kormitee uit te voer. 

(iv) - (a): By die likwidasie van. die- fonds moet. alle skuldé ‘aan 
die fonds: ingevorder en: alle. 
skuldig i is, betaal. word, 

gelde wat as gevole van cise ver- 
; a ‘shall be collected and all: claims due. shall be paid. 

| such. industry. 

‘ appointed by the € 

‘proper administration of the fund. 
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Fema! es who are “to “be confined and are not -ligible for a con- 
finemént allowance under the Factories, Machinery and Building 

’ Work Act, 1941, and/or the. ‘Unemployment Insurance Act, shall 
be entitled to sick benefits. ‘under the fund, as also females about 
to be confined whe are required on-me dical advice to cease work 
prior’ to’ the .prescribed date as- provided for ‘in -terms of the 
above stated Act, such prior leave to be-restricted-to.a maximum 
of four weeks and benefits’ allowed accordingly. 
Gi) For the purpdse of this sub-clause “wage 2S ” exclude over- 

time or extra payment for night- “shift, ae 

(8) The payment of. sick pay hall be suspended when the fund 
reaches a level. af £50 {R (00). Mail such time as it has been. 
reinstated and is- capable of meeting the: claims accruing under 

: this “Agreement. 

(9) An employes who j is dismissed. from his or her employment 
through’ shortage of work or: any other reason deemed suitable 
im the opiniow of the Council, and not ‘due to. any fault of the 
employee, shatl,.if he becomes-ill and ‘subject to sub-clause (7) 

_ of this clause, be entitled to sick benefits daring a period: not 
. exceeding 16 weeks : from’ the -time. of his or her dismissal; pro- 
vided that he or she docs not within: that, period obtain empioy- 
ment olitside the Biscuit. Industry. - After 16 weeks an employee 
shall be déemed to be out-of the Industry, and.-shall have no 

| further claim .on.the sick fend, but if stich. employee. .cbtains 
: further employment in the Biscuit Industry within 16 weeks, 

he or she shall be - deemed to have continuously employed in 

G0) All administra tive expenses shall bea charge v upon. the fund. 

Funds surplus, to. the requirements’ of. the sick benefit fund 
for expenses shall be: invested in— Lo 

» Union or focal Government stocks . 

” i Union Loan Certificates; 

(ii) Post Office savings accounts or cert ifcates; 

(iv) savings accounis, permanent. sharés. of fixed - deposits in 
building societies or banks; . fo. 

or in atty other maniier approved by the reg istrar. 

an: A: public accountant: or “pu iblic. ‘accountants, who will be 
Council, shat!, after the fund has commenced to 

pay benefits, audit. the accounts, of the fand annually, | but not 
later. than the 3 ist. January of each year: . i 

The audited statement shall: thereafter lie for. inspection at 
the head. office of the Council."and a copy of such audited. state- 
ment.to:be sent fo each employer, to. the ‘Secretary of the Trad2 
Union and to’. the: Industrial Resistrar. within three months of 
the close of the period’ covered thereby. | 

“ary The Council | ‘shall make miles, and regulations for ‘the 
A copy of the rules and 

any amendments thereof shall..be lodged with the Industrial 
Registrar appointed ‘in. terms. of section, three of the Act... 

1 ¢ (13) The Council ‘shal 1 be the hody responsible for the adminis- 
tration ofthe fund.and if. this Agreement. expires by the effluxion 
of. time,.the Council shall’ continue to administer the fund in 
the mannér provided for in this Agreement and the rules _uatil 
all funds are exhausted or until a new agreement is negotiated 
in which event any balance shall be’ transferred to any new fund 
created in terms thereof: ° : : . , 

~ (14) (2) Whenever” this Agreément has expired and— oo 

(a) the Council for any reasom ceases to function; or 

(b) fails to negotiate a new agreement. ‘within the period of 
one. year from the date-of. expiry of this Agreement; or 

(c) the Council is- for any other reason: unable or unwilling. to 
continue the administration of the fund; — . 

the fund shall be wound up by the firm of. Cape Town Board 
of Executors in the manner provided for in an agreement entered 
into between: the. Council and the said: Board of Executors annexed. 
hereto marked Annexure A.. 

- Gi) In the event of the Council -ceasing ‘to : function during any 
period ‘during which this Agreement remains binding ‘in terms 
of séction thirty- four (2) of the Industrial Conciliation Act, 1956, 
the: said: Board of Executors shall.administer. the fund in. accord- 
ance with the provisions of the agreement and the rules of the 
Council -until: the: agreement expires when- the fund shall be 
liquidated. . 

Giiy’ Th the event of the | $2 aid Board -of Executors no longer. 
existing or being unable or unwilling to act, the Industrial 
Registrar may appoint a management committee to: carry out the 
duties of the said: Board of Executors, and which ‘committee 
‘shall consist of an equal number of employers and employees in 
the Industry. Any vacancy occurring on the committee.may be. 

filled by ‘the Industrial:Registrar from the employers or employees 
‘ia the Industry as.the case may. be, so as to ensure an equality 
of employer and employee representatives and of alternates in the 
membership of the:committee. In the event of such committee 
being unable or nnwilling to discharge its: ‘duties’ or a: deadlock 
‘arising thereon, the Industrial Registrar may anpoint a’ trustee 
or trustees to carry ‘cut the duties “of the committee. 

(ivy (@) On liquidation of the-‘fund. all debts. duc: to. the fund



os é - Yo paF . ? 
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(b) Behoudens die -bepalings. van -paragraaf (a), moet ‘enige 

saldo, nadat alle administrasie- én ander koste <betaal -is, aan -die 

Sekretarig van die National Union ‘of Opérative Biscuit Makers 

and ‘Packers’ of South: Africa ‘of; indien’ die vereniging nie« meer 

bestaan nie, aan die Suid-Afrikaanse Rooikruisvereniging betaal 

word; met dien verstande dat, as die saldo. meer as eenhonderd- 

en-vyftig pond bedra, twee derdes daarvan bestee moet word 

soos in paragraaf (b) bepaal en een derde aan die Staatskuld- 

kommissarisse betaal moet word, wat ooreenkomstig.die bepalings’’ 

van artikel vier-en-dertig (4) (b) van die Wet-daarmee moet 

handel: - ‘ flo a 

‘11. DIENSBEEINDIGING. 

- (1) ’n Werkgewer. of werknemer, uitgesonderd ’n los werk-_ 

nemer, wat sy dienskontrak wil beéindig, moet— - 

(ay: gedurende die eerste week diens minstens 24 wur; en 

(b) daarna’ minstens s¢we kalenderdae; ~ oe 

vooraf daarvan kennis.gee, of ’n werkgewer of werknemer mag die 

kontrak sonder kennisgewing .bedindig deur in. plaas van sodanige | 

kennisgewing, minstens onderstaande aan die werknemer te betaal 

of aan die werkgewer te. verbeur, na gelang van die geval— 

(in die geval. van 24. uur. kennis, ’n bedrag. gelykstaande 

met die dagloon wat die werknemer ontvang op die datum 

ss van ‘sodanige betindiging; yt oe ; . 

Gi) in die geval van ’n week kennisgewing, ’n bedrag gelyk- 

‘ ‘staande met die. weekloon wat die werknemer ontvang -op 

die’ datum van. sodanige beéindiging; . 

met dien verstande dat dit, nie die volgeride raak, nie:— 

.(i) Die reg van ’n werkgewer.of werknemer om die kontrak 

sonder kennisgewing op te sé om enige rede wat regtens 

as genoegsaam beskou word; . : : 

_Gi) enige geskrewe- ooreenkoms ‘tugsen “n werkgewer “en: -sy 

i" erkhemer wat voorsiening ‘maak’ vir. ’n kesnisgewingtyd- 

perk van gélyke duur aan albei kante en: vir langer as wat 

in hierdie klousule voorgeskryf is; 
Gii) die werking van ’n verbetting of boete wat by enige wet 

deur *n werknemer;- 

yoorts met dien verstande dat, waar die loén van ’n werk-’ 

nemer op die datum van beé’niliging deur aftrekkings ‘ten opsigte 

van korttyd verminder is, die uitdrukking »,, wat die werknemer 

ontvang op die datum ‘van: sodanige- beéindiging” geag word -die 

volgende te beteken: 

die datum van sodanige betindiging indien geen aftrekkings ‘vir 

korttyd gemaak is nie.” ty Get ee BE YE 

~Q) Waar daar.’n ooreenkoms ingeyoige item, (ii) van dle eerste 

voorbehoudsbepaling van subklousule (I) is, moet die’ betaling: of 

verbeuring in plaas. van kennisgewing ooreenstem met di¢ kennis-* 

gewingstydperk waaroor ooreengekom"is) 9 Sy ws 

(3) Die kennisgewingstydperk ‘voorgeskryf in ‘subklouswle (1) 

mag nie saamval en kennis mag nie gegee word gedurende *n 

werknemer se afwesigheid met verlof wat toegestaan is kragtens 

klousule 9, of met enige tydperk waartydens hy militére oplei- 

ding ondergaan nie, en "n werkgewer word nie ‘teegelaat om *n 

werknemer te. ontslaan tetwyl hy siektebetaling -ontvang krag- 

tens klousule 10 nie. : Se ae / 

(4) Ondanks andersluidende bepalings in hierdie Ooreenkoms, as 

die geld wat “n ‘werkgewer -aan “n werknemer as loon verskuldig 

is onvoldoende is om die volle verbeurde: bedrag te dek. wat 

in subklousule (1) en (2) genoem word, mag die werkgewer soda- 

nige bedrag uit ander bystand .(indien daar is) agterhou. wat 

‘opgeloop het. tot. krediet van sodanige werknemer.ten tyde van 

die bedindiging van. sy dienskontrak. By. die toepassing van: hier- / 

die subkiousule word enige betaling wat ingevolge klousule 9 van’ 

hierdie Ooreenkoms aan ’n werknemer verskuldig is, gereken as 

bystand wat oploop. . oo 

Oe 2 ‘HERINDIENSNEMING. o : 

tn Merpakker of fabriekswerker, wat sy ‘of haar’ diens in’ die 

nywerheid verlaat het, moet by herindiensneming in dieselfde 

beroep dieselfde loon ‘betaal word wat hy of sy ontvang Het toe 

sy of haar diens, beéindig ig; met. dien verstande’ dat enige soda- 

nige werknemer wat na “n afwesigheid van 12 tot ‘24 ‘agtereen- 

volgende maande, weer in die nywerheid in diens ’.geneem 

word die loon betaal. moet word. wat.van toepassing is op een 

kerf laer.as die loon wat hy of sy ontvang het by sy of haar 

diensbeéindiging én ‘na ‘n afwesigheid van meer as 24 agter- 

een volgende ‘maande, op twee “kerwe faer” as sodanige 

loon, of die aanvangsloon wat voorgeskryf is. vir °’n verpakker of 

fabriekswerker in die geval van ’n werknemer wat slegs, geregtig 

was op die aanvangsloon toe hy die Nywerheid verlaat het. 

13, DIPNSSERTIFIKATE. ne 

“Op -versoek van :’n- werknemer,: uitgesonderd.’n los, werknemer, | 

_ moet °n ‘werkgewer by be#indiging van. die dienskontrak van: so- 

danige werknemer hom van ’n dienssertifikaat voorsien wat -die 

volgende aandui:— ce Be 

“(1) Die: volle ‘naam van die -werkgewer;. 

'@) die vollé naam van die: werknemer;. 

“ HGY aard vane diens «(d-wss.: 

7(4) aanvangsdatum: vane diensy.~ 0. * 

» “)'datum vari bedindiging: van diens Soe lye 

(6) lodnskaal ten tyde van. diensbegindiging;. . 

(7) datum waarop: die sertifikaat mitgereik ise cog re 

°n ‘Afskrif van elke sodanige.sertifikaat moet binne 14 dae aan 

die Sekretaris van. die’ Raad gestuur word. 

122 . ’ 
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van toepassing kan wees ten opsigte’ van diensverlating 

wat die. werknemer sou. ontvang het: op:. 

' mencing -wage. when he. left the Industry. boy 

-die-beroep waarin hy. in diens. was); 

     

1 

». (b) Subject :to paragraph (a) any. balance, after all administra- 
tive and: other: expenses have been paid,. shall be paid to the 

‘Secretary of the National-Union of Operative Biscuit Makers, and — 

Packers of South Africa, or if the union no longer -exists, to the. 

South African Red Cross Society: . Provided that if the balance 

exceeds one hundred and fifty pounds, two-third shares shall be 

disposed of in-terms of paragraph (6) and one-third ‘share shall 
be paid over to the Public Debt Commissioners to be dealt’ with - 
in terms of section thirty-four (4) (6) of the Act. 

- 11, TERMINATION OF EMPLOYMENT. / 

(1) An employer or employee, other than-a casual employee, 
who desires to terminate the contract of employment shall.give—. 

(a) during the first week of employment not less than 24 hours’ 

notice; . _ ° 
(b) thereafter not less.than seven caléndar days’ notice; a 

to. terminate the contract, or, an employer or employee :may..ter- 

minate the contract without notice by paying the employee or 

paying or forfeiting to the employer, as the case may be, in. lieu , 

of such notice not less than— So 

(i) in the casé- of 24 hours’ notice the equivalent of the daily -. 
wage which the employee: is receiving at the date of such 
termination; - : oo 

(ii) in the case of a week's notice, the equivalent of the weekly 
wage which the employee is receiving at the date of such 
termination; . . . : 

provided that this shall not affect— Do 

(i) the right of an employer or. employee to terminate the 

contract without notice for any cause recognised by law 
as sufficient; : 

(i) any written agreement between an employer ard his em- 

ployee which provides for a period of notice of equal 

duration on, both sides and longer than prescribed ih this 

clause; .. . eo. oo a, 

(iit) the operation of any forfeiture or penalties which by law 
may be applicable in respect of desertion by an employee; 

provided further that, where the wage of an employee at -the 

date of tetmination has been reduced: by deductions in: respect.. 

of short-time, the expression “is receiving at the:date of. such. 

terinination ® shall be deemed to mean “ would have. received ‘at 

the date of such termination if no deductions had. been made: in: 

respect of short-time." : , bo ge as 

"(2) Where there is an agreement in terms of item (i) of thé 

first proviso to sub-clause (i), the payment~ or forfeiture “in 

lieu of notice shall- correspond to .the period of notice agreed 

upon. : 

(3) The period of notice prescribed in sub-clause (1) shall. 
not. ran, concurrently with, nor shall notice be given Curing an 

employee’s absence on leave. granted in terms of ‘clause 9, or 

_any. period of .military training, and an employer is not permitted 

‘to discharge an émployee whilst he is in receipt’ of sick ‘pay in 

‘terms of clause 10. : : . _ 

(4 Notwithstanding. anything to the contrary in this Agreement 

should the money. owing by an employer. to-an employee by way 

of wages, 'be insufficient to meet the full amount of the: forfeiture 

referred to in sub-clauses (1) and (2) the employer shall be 

entitled to retain such amount from other. benefits Gf any) which 

were in the process of accrual to such employee at the. time’ of 

termination of his contract of employment. For thé purpose of 

this sub-clause, any payment which may be due‘to an‘employee 

-in-terms of clause 9 of this-Agreement, shall also be .regarded.as - 

benefit: inthe process of accrual. : 2 _ . 

12. RESUMPTION OF, EMPLOYMENT, - 

_A& packer or factorie opérative who has left his or her employ- 

ment in the.industry.shall, on re-employment in the same occupa-. 

tion-be paid-at the same rate of wages as he or. she was receiving: 

when his or her employment terminated; provided that any such 

employee; who. is. re-employed in the industry after an abserice 

of :12 to .24.consecutive months, shall be paid the wage applicable 

to one totch below the wage he or she was receiving on. the 

termination of his or her employment and after an absence of 

‘ more than 24 consecutive months, at two notches below such wage 

or the commencing wage prescribed for a packer, or factory 

operative in the case. of an- employee entitled only to. the com-, 

13. CERTIFICATES OF SERVICE, «7 Bo es 

At the request ‘of :an’ employee, other than .a casual employee, 

an employer: shall. upon termination of the contract of employ- 

ment of such employee furnish him with a certificate. of séfvice 

showing— . “ oo eee ee ee hak 

> (1) the’ fall ‘name.of the employer; - 

(2) the full name of the employee; reed ; 

(3) nature of employment (ie. ‘the’ occupation in which em- 

ea ployee cs - be as 

~(4) date of: Conimencement of employment; 

). date ‘of termination. of employment; 

    

    
“o(T) date ‘om which the ‘certificate is issued. 

“A copy ofeach ‘such’ certificaté shall “be forwarded to “the 
Secretary of the Council within 14 days. ;



- waartydens sodani; 

  

    

        
    

  

     
   

  

og of op aanbeveling ‘van: "n- 
-ystelling ‘verleen- van enigeen ‘Nan die - bepa : 

offs, om enige” ‘rede, at’ . 

  

  

plaaslike kor 
lings van hierc 
voldoende. ag: ° . 

(2). Die’ ‘Raad moet. “ten ops ete van ‘enige. persoon “of. “petal ~ 

persone aan wie. vrystelling, ‘ingevolge-: die: bepalings van sub-. 

. klotisufe.-(1).. van-hietdie: klousule verleen ‘is, die, ‘voorwaardes' vas- 

‘stel «waarop’.sodanige.-vrystelling verleen word, ‘en. die tydperk. 
vrystelling van krag ‘is; met dien verstande ™ 

- dat die“ Raad," ndien hy ‘dit ‘wenslik’ ag, na ‘cen’ week’ skriftelike 

kennisgewing “aan. die betrokke - ‘werkgewer of -werknemer, ‘enige. 

_ Viystellinigsertifikaat kati: onttrek- ‘of die tydperk: waarvoor vey-: |: 
- stelling -verleen: is, -versttyk: het ral ‘dan-nie.<~: 

‘@) ‘Die* sekretaris van:-dié* Raad.. moet. aan ° elke. persoon. aan 
wie vrystelling: verleen “is. ooreenkomstig die: ‘bepalings* van ‘sub-., 
-klousule (1): van, ‘hierdie’. klouswle °n. lisensie.. uitreik -wat. - deur” 

hom: onderteken: is: en: waarin die yolgende- vermeld: word: —" 

(a) Die volte. “naam, van. die. betrokke. persoon, ‘of -in die geval 

   

  

   

> van .’n.algemene . vrystelling, die getal’ ‘Persone OP. wie- ‘die 4° _ 
~-yrystelling - Vat: foepassing. is; 

(b) die bepaling.. van die. Ooreenkoms. _waarvanr vrystelling.. 
verleen’ word; 

o -dié yoorwaardes wat- ‘vasgestel. is. oareenkoinstig ‘die. -bepa-. Ay 
lings. van . subklousule .(2)., van hierdie: -Klousule, waarop | 

oo ‘sodanige. vrystelling | verleen -word;’en .. - 
@ die tydperk waarvoor, die stelling van, krag is. . 

A. Die: Sekretaris van die, Raad moet— . 

-(a) alle uitgeteikte sertifikate ‘in volgorde nommer; : 
“(b) 7a afskrif: van. elke “uitgereikte sertifikaat hou; en, i 
~© waar vrystelling , aan "A werknemer: vérleen ‘word, ' ’n afskrif 

- ue, va. die ertifikaat aan: die: betrokke ‘werkgewer stuur. - 

      

   : : 16. ALGEMEEN:; toe haa tee . 

“a Sitptek e met: geskikte ruglenings moet” vir yroulike. werk?"s 
_nemers verskaf - word, “en. sodanige. werknemers moet. toestemming. 
_verleen word::om, té. sit’. ;wanneer!, dit moontlik is, 

(2) Keokwater. moet “voorsien ' “word: aan alle. ‘Werkniemers wat 
dit tydens etenspouses verlang.. ¢ >" 

3) Van’ geen individuele vroulike werknemer mag vereis word _ 
- om gewigte ‘op te tel van .swaarder: as.30 (dertig) | Pond nic, en 3 

~ mag ook. nie toegelaat. word. om. dit te. ‘doen, nie: 

  

see ney 

“AT: ‘Uricawes: VAN. DIE RAAb.- 
Die uitgawes. van ‘die Raad ‘moet op die volgende wyse bestry | 

“word: slo . } 

: Van’ die Jone» Van. “elkeen van sy: -werknemeérs ‘wat: deur’ 
. ~ hierdie Ooreenkoms geraak ‘word: en vir wie ‘lone: van minder’ 

“as £2-(R4) per week ‘voorgeskryf is, moet ’n “werkgewer © een 
sent. per week -aftrek en twee, sent per week ‘van. die: ‘Jone.van- 
dié werknemers vir wie lone. van £2 (R4).en meer per week. 

“voorgesktyf is. By die bedrag aldus afgetrek, moet die-werk-_ 
 gewer *n bedrag- voég wat daaraan gelyk is.en-die ‘totale som 

~” ‘paand ‘na. maand aanstuur na: die ‘Sekretaris van die - Raad, 
-* Posbus 3137, Kaapstad. . a 

°. Hierdie , klousule - is ‘nie van toepassing. op. enige werknemer 

  

7 < - wat ‘minder as. £1 (RQ). per. week! ontvang. nie. 

- 18: _VAKVERENIGINGVERTEENWOORDIGERS OP DIE. Raa. 

= Werkgewers moet aan: _enigé van hul, werknemers wat verteen-. 
7 “woordigers op die Raad ‘is,.alle: redelike’ fasiliteite verleen ‘om. hul . 

pligte in. -verband ‘met die werk van-die Raad nate kom. . 

“19, “VERTOLEING. “VAN: OoREENKOMS:: 

(1) Die ‘Raad i is die ligeaara wat. verantwoordelik i is’ vir die toe- 
passing van hierdie Ooreenkoms, en: kan: beslissings uitvaardig vir , 
dié leiding van’ werkgewers.-en werknemets “solank " hulle nie in 
stryd. is met die. bepalings hiervat: nie: 

(Q) Enige geskil wat? mag - voortspruit, uit. die. vertoliing’ van 
‘ enigeen van “die bepalings: van’ hierdie, Ooreenkoms, ‘moet, na die. 
-Raad verwys word, : N oe 

   

  

20. VERTOON VAN. OokEENKoMS.. 

Bee werkgewer moet in’ sy “bedryfsinrigting’ op. "n “opvaliende! 
- plek waartoe ‘sy werknémers maklik toegang: het,-’n -leesbare 

afskrif van, die Ooreenkoms © int “albei amptelike tale opplak en - 
. Opeerlak. hou. Se a 7 / 

  

   
AL ‘Ugpeoeep VAN’ VAKVERENIGING.” ° 

“Die = tedégeld wat aan die’ vakvereniging - -betaalbaar is, ‘moet - 
» weekliks deur elke werkgewer afgetrek word :van: die loon van.elke. - 
lid van die vakvereniging:’. Die-totale -bedrae ‘wat. aldus: ingévorder. [ 

-. is; moet’ oorbetaal: word aan- die; sSekretanis. ‘van: die- plaaslike. tak 
van die vakvereniging. - me : 

  

2222 Agente, 

  

~aanstel’ om te oe inet dg 
_ die Ooreenkoms en ‘dit is        
    

  

     

  

wk - Every employer : shall affix and Keep ; affixed in 

pond 

| the: ‘trade union... The: total ‘anionnits: ‘thus’ collected shall he   

provisions of this VAgreement, ‘for. any, Te: 801 
_ good. and--suffigient.":- <-: 

(2): “The: Council. ‘shall fix, in + respect ‘of! any person. or: as 
- of persons’ granted” exemption under, the provisions-of sub-clause 
“M) of ‘this section,:the conditions subject. to which such: ‘exemption 

is granted, and the.:period. -diiring: which ‘such exemption ® shall. 
operate; provided that ‘the: Council may, if, it deems fit, “after one 
week’s noticé in writing “has. been’ given to. the’. employer or” 
émployee’ concerned; withdraw’ -any ~exernption’ ticerice whether - : 
‘or not the period for which exemption was granted has ‘expired. ”: 

(3) ‘The Secretary of the -Gouncil -shallissue:- to every: parse 
r granted: exemption: ‘in’ decérdance: ‘with! the: provisions of : sub-. 
_clause: (1) of this? clause, a: licence, signed ‘by: him,, s tting ‘out— - 

_(a) the ‘full name of-the™ pérson ‘coricerned ‘6 the «casé-of - 
a- general: exemption “the number: of: persons fo- ‘whom « the 

“-éxemption ‘applies; - |" : : 
*-(b)- the provisions of | the ‘Agreement! “from. whi h exemption, ‘is: 

° grante - 
(o the conditions : fixed | in “accordance. with, “the. pro sions “of”. 
‘sub-clause (2) of this- clause, ‘subject-to. which. such: xenap. 

“tion is granted; -and.”: “ . 
> (d) the. period. during ‘which the ‘exemption ‘shall ‘ pera é. 

4)" ‘The Sécretary | to ~the Council shall . 

* (a) number consectitively all ‘ligenées’ issued: 
|b) ‘retain -a. copy of. each licence issued; and , : 
“(c) where! exemption is granted to.an’ employes, f forw, wd 2 a copy. : 

of the. licence to the employer: concerned, ; 

  

   

      

   

        

16: \GENERAL, . 

ae Seats with suitable. back- rests shall be: provided. ‘for feitiale 
"employees, and: permission: shall be given. to. such: ‘employees to 
sit. whenever. practicable. ° : 

- 2). Boiling water -shall-be. sapplied to all émmpiess, requiring 
same at. meal intervals. “ . " 

: (3): No individual: femalé émployee. shail. be required Oi 
to! lift: weights above: 30: (thirty) pounds. 

   

   

      

17. "EXPENSES OF THE Counc: - 

The expenses of. the Council | shall be. met in- the ‘following 
manner: =: Lo. _ 

.” An employer shall ‘deduct from’ the ‘wages . of each of his. 
“> employees: affected “by. this Agreement, and fér whom wages of 

 . Jess than. £2 (R4). per ‘week: are prescribed, one cént pér week,. 
- -and-two cent per week from: the wages of. those employees: 
-< for whom: wages of £2 (R4). and ‘in éxcess theréof per week’ 

“Locvare _prescribed. . To: the amount-so deducted .the- eniployer” 
-shall add -a- like -amount and ‘forward ‘month . by “month : the: 
total sum “to the Secretary of the. Council, P.O; Box: 3137, 
Cape Town... Dy a 

--:This clause: shall not apply to any. employee i in receipt of. Tess 
- than. £1 (R2) per week: - w valk seas 

  

- oe 

- 18: TRADE UNton’s [REPRESENTATIVES ON: THE Counen.: oe 

- Employers shall give to any of their employees Who” aré repre- 

  

. sentatives, on: the Council, every :reasonable ‘facility to- attend . to. 

  

their duties ” in connection. with: the: worl: Of the Council, 

  

19. INTERPRETATION OF AGREEMENT, 

“ay: The Council’ shall-be. the, -body responsible for the adminis: : 
tration: of. this. Agreement, and may issue rulings not inconsistent 
with the: provisions | thereof for” the guidance’ of employers: and 
employees. . aa 

* (2). Any ‘dispute which’ may, arise reearding ‘the interpretation’ 
of any of the. provisions , of this: Agreement. shall. be referred - ‘to. 

. the Council. lo . 

  

   

    

26. EXHIBITION: OF - AGREEMENT. 

re establishment. 
‘in ia ‘conspicuous. “place | readily. accessible. to his“ employees, a. 
S legible’ copy of: the Agreement ‘in both official languages. 

“On "Trane ‘Union ‘SUBSCRIPTIONS, 

‘The subscriptions ‘payable to the tidde uniciy shali be ‘deduct id 
by‘ each’ employer. weekly ‘frdm ‘the : wages’ of- each” tember” of 

er ‘paid: 

  

         

   

      

   

| Over, to the: ‘Secretary. of the: i6cal branch of ‘the. 

22, AGENTS: 

The Council shall -appoint- one. ‘or more: specified. persons 7 
- agents to assists « in, gi' C : Agreem 
~and tit -shall- be::-the: duty -‘of: employers: ‘and. employe 
members: of the employers’ organisation and<trade: uni 

“tively, : to. permit such. agents: to. institute ‘such enquir to, 
examine such, books and/or documents “anid: to nterroga' su 
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23, PERSONE ONDER DIE OUDERDOM VAN VYFTIEN JAAR. 

_. Geen. werkgewer mag enigiemand onder die ouderdom. van 
15 jaar in diens neem nie. oe - 

Op hede die sewende dag van Desember 1960, namens die 
partye in Kaapstad onderteken. 

C. McLAcHLan, 
-Noorsitter van die Raad. 

. - 

FRANK 'C, ‘GALLANT, 
Ondervoorsitter van die Raad, 

-Haroip J. Larre, 
Sekretaris van die Raad. 

AANHANGSEL A, 

MEMORANDUM. VAN ’N OOREENKOMS 

gesluit en aangegaan deur en tussen die - . 

- National Industrial Councii for the Biscuit Manufacturing 
: . oTridustry ‘of South Africa, 8 ~ 9: 00 

aan die een kant, en die © = “ re 
- huidige Sekretaris van die Board of Executors, Kaapstad, 

wat.hierin vir en namens die genoemde maatskappy optree inge- 
volge ’n besluit van sy-Direksie by ’n vergadering daarvan wat 
op die 27ste-dag van. November 1947 in Kaapstad gehou is. 

Nademaal:*n sekere. werkgewersorganisasie, naamlik— 

‘die Employers’. Organisation of the Biscuit Manufacturing 
Industry of South Africa, 

en *n sekere werknemersorganisasie, naamlik—.., 

die National Union of Operative Biscuit Makers and Packers 
: . of South Africa, a 

wat partye is by genoemde Nywerheidsraad én. "ni. sekere Siekte-~ 
bystandsfondscoreenkoms 
hierby aangeheg word; ~ so, 

En nademaal dit in sekere gevalle nodig mag wees om die 
Siektebystandsfonds te laat administreer of ' likwideer en voor: 
siening’ vir ‘sodanige gevalle in ‘klousule’ 10. (14) van. die Siekte- 
bystandsfondsdoreenkoms gemaak word; ot . 

En nademaal daar in klousule 10 (14) van genoemde Siekte- 
bystandsfondsooreenkoms beoog word dat genoemde maatskappy, 
wat vir die huidige deur middel van sy Sekretaris optree, as 
Trustee ‘moet optree “ingevolge genoemde. ooreenkoms en dit 
wenslik is dat ’n ooreenkoms deur en tussen die: partye hierby 
aangegaan word; - - , _ 

aangegaan het waarvan ’n afskrif 

So is dit dat hierby soos volg ocoreengekom en gekontrakteer . 

word: — 
1. Die Sekretaris van genoémde Board of Executors, 

Kaapstad, en sy Opvolger of Opvolgers in die. amp, word 
hierby aangestel as Trustee met die doel om— : 

(i) die Fonds te administreer as die Raad ophou om te 
funksioneer in enige tydperk waarin hierdie ooreen- 
koms van krag bly ingevolge artikel vier-en-dertig. (2) 
van die Wet op Nywerheidsversoening, 1956, in- welke 
geval die- Trustee die Fonds moet administreer oor- 
eenkomstig die bepalings van.die ooreenkoms en die 
reéls van die Raad totdat die ooreenkoms verstryk, 
wanneer die fonds gelikwideer moet word; 

Gi) die Fonds te likwideer op die wyse uiteengesit in 

-Klousule 10 (14) van die ooreenkoms wanneer enige 

van die voorwaardes uiteengesit in genoemde klousule 
_ van toepassing word. 

4, Die besoldiging van dic Trustee moet wees soos onderling 

ooreengekom is tussen die partye hierby, maar dit moet 

 hoogstens vyf ‘persent (5%) van die bedrag wees wat 

ontvang en geadministreer is deur die Trustee ingevolge die 

Siektebystandsfondsooreenkoms. 
3. Die Trustee wat hierin aangestel is, aanvaar “hiermee 

namens homself en sy -opvolger-of opvolgers in die amp die 

plig wat hom opgelé is en. onderneem om die pligte wat hom 

opgelé -is getrou en ywerig na te kom, onderworpe aan en 

ooreenkomstig genoemde Siektebystandsfondsooreenkoms 8008 

en wanneer verlang ingevolge genoemde ooreenkoms. 

4, Afskrifte van die finale ‘likwidasierekening en/of 

administrasierekening moet aan die Sekretaris van Arbeid 

gestuur word. / : : 

Op hede die sewende dag van ‘Desember 1960 namens die 

‘Nasionale Nywerheidsraad vir die. Beskuitnywerheid van Suid- 

-Afrika in Kaapstad onderteken. _- 

: C. McLACHLAN, : 
, Moorsitter van die Raad. 

_ Frank C. GALLANT, - 
- Ondervoorsitter van die Raad. 

Harowp J, Larre, : 
_ Sekretaris van die Raad.. 

Op hede die 26ste dag van September 1960 namens die Board 

of Executors, Kaapstad,’ deur’ twee van sy Direkteure en ‘sy 

“Sekretaris ingevolge die besluit van voormelde direkteure’ onder- 

-teken. . 
ae : J. B... Ross, 
Direkteur van Board of Executors. 

: Cc. L. Marais, 
Direkteur. van. Board of Executors, 

T. P. Gain, 
Sekretaris van die Board of Executors. 

  

23. PERSONS UNDER THE AGE OF FIFTEEN YEARS. 
No employer shall employ any person under the age of 15 years. 

Signed at.Cape Town on behalf of the parties on this seventh — 

day of December, 1960. 
C. McLACHLAN, 

Chairman of the Council. 

- Frank. C. GALLANT, 
Vice-Chairman of the Council. 

Haroip J. LAIvE, 
Secretary to the Council. 

ANNEXURE A. 

. MEMORANDUM OF AN AGREEMENT 
made and entered into by and between. 

The National Industrial. Council for the Biscuit Manufacturing 

: _ Industry of South Africa, | a 

of the one: part,-and the oy 

Secretary forthe time -being of the Board of Executors, Cape. 

os L, , . Town, ne 

acting herein for and on behalf of. the said company in terms 

of a resolution of ‘its Board of Directors at a. meeting thereof 

held at Cape town on ‘the 27th day of ‘November, “1947, 3 

Whereas a certain eniployers’ organisation, namely— 

The Employers’ Orgarisation of the Biscuit Manufacturing 

Industry of South Africa and a certain employees’ organisasion, 

namely— ~ See . : ae 

The National Union of Operative Biscuit Makers and Packers. 

: of South Africa, — a 

which employers’ and employees’ organisations are parties to the 

said Industrial Council and have entered into a certain Sick 

Benefit Fund Agreement’ a copy of which is attached hereto; 

-. And whereas in. certain contingencies it. may be necessary to 

have the Sick Benefit Fund administered or liquidated and pro« 

vision is made for such contingencies in clause 10 (14) of the 

Sick Benefit Fund Agreement, a : 

And whereas in clause 10 (14) of the said Sick Benefit Fund 

Agreement it is contemplated that the said company, acting by 

its Secretary for the time being, should act. as-Trustee in. terms 

of the said Agreement and it is expedient that an agreement 

should be entered into between the parties thereto; ; 

Now, therefore, it is hereby agreed and contracted as follows:— 

i. The Secretary of the said Board of Executors, Cape 

Town, and his Successor or Successors in office, is hereb 

appointed as Trustee for the purpose of— - - 

(i) the administration of the Fund :if the Council ceases 

to function during. any period during which the 

Agreement remains binding in terms of section thirty- 

four (2) of the Industrial Conciliation Act, 1956, 

in which event the Trustee shall administer the Fund 

in accordance: with the: provisions of the Agreemeat and 
the rules of the Council until the Agreement expires 

when the Fund shall be liquidated; 

(ii) the liquidation of the fund in the manner set out in 

clause 10 (14) of the Agreement whenever any of the 

conditions set out in the said Clause, set in. 

2. The remuneration of the Trustee shall be such as may 

be. mutually: agreed upon between the parties hereto, but 

it shall not exceed five per cent (5%) of the amount received 

and administered by the Trustee in terms of the Sick Renefit 

Fund Agreement. 

3. The Trustee herein appointed for himself and his suc- 

cessor or successors in office hereby accepts the Trust reposed 

in him and undertakes faithfully and diligently to perform 

the trusts reposed in him subject to and in conformity with 

the said Sick Benefit Fund Agreement.as and when required 

in terms of the said Agreement. 

4. Copies of the final liquidation account and/or admini- 

stration account~ shall. be furnished. to the Secretary for 

. Labour. : ‘ : : 

‘Signed at Cape town on behalf of the National Industrial 

Council for the Biscuit Manufacturing Industry of South Africa 

on this seventh day of December, 1960. 
C., McLACHLAN, . 

Chairman of the Council. 

. FRANK. C.. .GALLANT, 
Vice-Chairman of the Council. 

7 *“Haroip J. LArre, 
, Secretary to the Council. 

_ Signed on behalf of the Board of Executors, Cape Town, by 

fwo of its Directors and by its Secretary, in terms of the resolu- 

tion of Directors aforementioned, on the 26th day of September, 

1960. . 
J. B. Ross, 

Director of Board of Executors. . 

- ° C.-L. Marais, - 
Director of Board of Executors. 

, - "PPL Gatn, : 
Secretary of the Board of Executors.



  

    

  

“Namens die Minister van:  Arbeid, verklaar ck: ‘Manars._| 
Vitsorn, Adjunk-minister van Arbeid, kragtens subartikel 

‘(1).van artikel twee-en-twintig van die Wet op Fabrieke, .. 

'. Masjirierié “en’ ‘Bouwerk,..1941, 

.. gépubliseer by Goéwermentsk kennisgewing- No.. 352 van 

> 4 Augustus. 1961, oor die algemeen. vir persone. wie se 

’ -werkure en besoldiging: ten opsigte van. cortyd, openbare 

feesdae en werk op Sondaé-en openbare feesdae daarby: 

gereél word, nie minder’ gunstig is nie'as die ooréenstem- 

- “mende bepalings. van genoemde. Wet, soos gewysig.- 

M.. VILJOEN, 
~ ‘Adj vant Sai 7 

    

No. 354) Te 

, WET OP OORLOGSMAATREELS, 1940. ° 

——- 

-OPSKORTING VAN: . LEWENSKOSTEREGULASIES 

GEPUBLISEER BY. OORLOGSMAATREEL ‘No. [e- 
“4B VAN N 1942, SOOS GEWYSIG. ' 

_ BESKUITNYWERHEDD, REPUBLIEK VAN SUID: | 
_ AF BIKA, 

  

  

 Namens die Minister - van “Arbeid, 

ten opsigte van alle werknemers vir wie lone voorgeskryf 

word in die - Qoreenkoms., vir _ die . Beskuitnywerheid, . 

- Republiek van ‘Suid- Afrika; wat’ by Goewermentskennis- 

gewing. No. 352 van-4 Agustus, 1961 -gepubliseer is. - 

wo M. VILJOEN, 
~ Adjunke minister van Arbeid. : 

SO0S . Zewysig, dat’ die - 
bepalings van die Ooreenkoms en kennisgewing i in verbarid, - 
met’. die -Beskuitnywerheid; Republiek. van Suid-Afrika, 

the: relative provisions, of the ‘Said. Act, “as amended. . 

4 ‘Augustus: 1961. 61. 

“skort. ek, ‘Marais 
: VILIOEN, : ‘Adjunk-minister van Arbeid, kragtens ‘sub- | 
regulasie. (1) van: regulasie . 4 van. die regulasies* wat by - 

a Oorlogsmaatreé]. No. .43 van ,1942, soos gewysig, gepubli- © 

_seer is, hierby die bepalings van genoemde’ regulasies op.   

BISCUIT MANUFACTURING INDUSTRY,- 
“REPUBLIC OF SOUTH AFRICA, 

  

  

Oa “bebalt “ot oe Minister’ ot “Labour, Ee Maras | 
‘ViLiOEN, Deputy-Minister!.of, Labour, in. térms: of -sub- 
section (1) of section twenty-two of the Factories, - 
Machinery and Building. Work Act, 1941,.as amended, . 
declare the provisions of the, Agreement and. notice relating” 
to the Biscuit, Manufacturing Industry,. Republic of South - 
-Africa, published-under -Government.. Notice: No, 352 ‘of 
the 4th August, 1961, to be’on the whole, not léss favour- ° 
able to.the persons whose hours of work. and yernuneration - 
in respect of overtime, public holidays .and- work.:on 
Sundays. and - ‘public ‘Holidays:.aré regulated : thereby, than 

-M. VILJOEN, 
- Deputy: -Minister of ‘Labour. 

    

Fey * eS 

No. 354] ope : 
_WAR MEASURES ACT, 1940. 

  4 

SUSPENSION ‘OF ‘COST OF. LIVING ALLOWANCE. 

8 OF 1942, AS AMENDED: 
ee 

BISCUIT MANUFACTURING INDUSTRY, a 
us REPUBLIC OF SOUTH AFRICA, 

  

    

  

  

On “behalf of the Minister - “of ‘Labour, L “Maars: 
Vitiorn, Deput ty-Minister of Labour, in terms of -sub-- 
regulation, (1). of regulation 4 of the regulations published. 

\-under War Measure No. 43 cf 1942, as amended, hereby 
| suspend the. operation of the said regulations in re spect. of. 
-all- employees. for -whom wages .are- prescribed - in the” 
‘Agreement for the. Biscuit - Manufacturing’. Industry, 
Republic of South Africa,. published under ‘Government: 

: Notice No. 352 of the. ath August, A961. “ . 

M, VILIOEN. - . 
| Deputy sinister of Labour. 

  

  

  

_ Republik ban Suid- Ariba 
In. Kleure 

“Groot The ‘dui by 9 dui 
oF. 

~ Herdruk -volgeris plan opgemaak 

  

“pais. 
ORL 10 per -képie, posvty in die Republiek’ 

RLS per kopie,, buite die Republiek - 

" Nerkivebear. by: ‘die. Staatsdrukker i 
Pretoria en 1 Kaapstad te 

  

    
deur die: Ko llege; van Heraldiek - oe - foes 

  

    

= Republi af South Aiea 

    

In Colours - 

“Size i inches: by 9 Inches: ee alte g 

+. hee 

7 : Reprinted to design prepared 

  

Bomsen PR ICE. 2, a 

. Rt 10 per copy, 1, post: free within- the Republic 2 

Ri. 15 ‘per copy; outside” the Republic” 
    

   jai nabla. from the Government “Printer. . . oe       

  

  

    

Coat of Arms oy 

by the College of Heralds , 2 - 

Pretoria’ and: Caps . Towa PL 7 

he August i961. 

“REGULATIONS: UNDER wee. MEASURE ‘No. 

 



16 _ ° BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS 1961. ’ f . . « 

  

Hierdie tydskrif bevat o.a. ’n maandelikse 

_ekonomiese ocrsig (met statistiek) van    
a . .besigheids- en nywerheidstoestande | in 

, ‘Suid-Afrika, dié jongste ‘departementele 

Do -woordigers het, lyste van handelspavrae; 4 

a Se - -hesonderhede in verband met “nywer- 
heidsbedrywighede in. Suid-Afrika, die. 

: Pee TR . z C. ao, ‘inligting oor afsetmoontlikhede vir 

| ITVOEBRRDERS a Suid-Afrikaanse produkte in: lande waar 

‘ / ; . Suid-Afrika — oorsese handelsverteen- 

NY" 7 ERAA! _ jongste aspekte ‘van prys--en voorrade- 

ne . ow ~~». beheer, en artikels van “ni ‘algemene dard 

¢ekere bea Op . 7 / oor die handel en nywerheid ; 

~ 

    

    
   

Bie ssacacurcel lo8aacl . | 

wan aie Boepartement waesz Handel ox | Neysweriseid | 

INTEKENGELD: In ‘die Republiek van S.A, Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, die Federasie 

van Rhodesie.én’ Njassaland, Mosambiek, Angola, die Republicke Kongo, Tanganjika, Kenja en ‘Uganda teen RO.O5S per eksem- 

/ plaar, of teen ’RO.50 per-jaar (R0.75 elders) vooruitbetaalbaar aan. die Staatsdrukker, Pretoria 

. : Ss : ot VERSKYN, IN ALBEIT AMPTELIKE TALE 7 1 

: | 

  

D ) ( a a : This Journal embodies inter alia’ a - , 

a . . J , monthly economic review (with statis- _ 

tics) of business and industrial | con- 

  

  

oO oh ao -. ditions in South Africa, the latest 

: . / . . Departmental information on market 7 

f . a possibilities for South African products 

‘in countries at present . covered by 

“South Africa’s. Overseas Trade Repre- | 

ID IDI ” sentatives, lists of trade enquiries, 

S TRIAL TS items of industrial activity in South . 

. Africa, the latest information on price . 

and commodity contrel, and articles 

subscribe to . - - : _ of a general nature in connection) with 

commerce. and industry    

   Se Bice meoretheley Dossreacad 

of tise BPopartmscned of Commerce ana Enadasisvies 
. - | 

SUBSCRIPTION: In the Républic of S.A., $.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesia 

and Nyasaland, Mogambique, Angola, the Republics of the Congo, Tanganyika, Kenya and Uganda — RO.05 per copy of RU.SG 

ve (RO.7 75 elsewhere) per annum, payable in advance to the Government Printer, Pretoria 

PUBLISHED IN BOTH OFFICIAL LANGUAGES . |       
  

; Die Staaisdrukker, Pretoria. - | The Government Printer, Pretoria. 

16 oo . . A ESS


