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GOEWERME‘NTSKENNISGEWINGS.

GOVERNMENT NOTICES

- versoening, 1956, soos. gewysig, dat die bepalings
wvan die- Qoreenkoms wat in die -Bylae -hiervan

DEPI\RTEMENT VAN ARBE!D

No.- 352] i TR B ' - . I4 Augustus 1961.
WET ©P NYW’]:RHEIDSVERSOENING 1856, SOOS

- GEWYSIG.

BESK UITNYWERPIEID REPUBLIEK VAN SUID-

AFRIKA.

Namens die Minister van Arbeld verklaar ek, MARA_IS
VILIOEN, Ad]unk-mlmster van Arbeid, hierby—

(a) kragtens paragram {a) van subarukel (1) van aruke]_

agt-en-veertig van die Wet op Nywerheids-

- verskyn en op die Beskuitnywerheid betrekking het,

* vanaf die tweede Maandag na die datl.m van publi-
. kasie van hierdie kennisgewing en vir 'n tydperk van |
" twee jaar bindend is vir die werkgewersorganisasie

en v_akvérgniging- wat genoemde Qoreenkoms aan-

“gegaan het en vir die werkgewers en’ werknemers

wat lede van daardie orgamsasne ‘of daard;e vereni-
ging is;

(b) kragtens pﬁragraaf (h) van subartikel (I) van artikel

agt-en-veertig van genoemde Wet dat die bepalings

* vervat in klousules 3 tot en met 21 en 23 van |
genoemde Ooreenkoms, vanaf die tweede Maandag: |
na die ddtum van publikasie van hierdie kennis-

gewing en vir “n tydperk van twee jaar bindend is
vir alle ander werkgewers en werknemers as dié
vermeld in paragraaf (4) van hierdie kennisgewing,
wat betrokke is by of in diens in gencemde Nywer-

‘heid in die Republiek van Suid-Afrika; en
(c) kragtens paragraaf (@) van subartikel (3) van artikel

agt-en-veertig van genoemds Wet dat die bepalings |
vervat in klousules 3 tot en met 6 {(6) (d) [uit-

- gesonderd die bepalings vervat in klousule 6 (6) (d)

met  be 1ekng tot aftrekkings ten opsigie van.

bydraes tot die'sicktefonds?, '6 (6} (f) tot en met 9,
11 tot en met 15, 17, 19, 20 'en 23 van genoemde
Ooreenkoms, vanal die tweede Maandag nda die

" datum van publikasie van hierdie kennisgewing en

A—1633473

vir 'n tydperk van twee jaar in die Republiek van
Suid-Afrika mutatiy mutandis bindend . is vir alle

Naturelle in diens in genoemde Nywerheid by die

werkgewers vir wie enigeen van genoemde bepalings
ten opsigte van werknemers bindend is en vir daay-
die werkgewers ten ops;g;e van Naturelle in hul
diens. .

M. VILJOEN,

Adjunk-minister van :Arbeid:__ _ h

DEPARTMENT OF LABOUR

No. 352 | SO [August 1961

INDUSTRIAL: CONCILIATION ACT 1956, AS i
AMENDED. '

BISCUIT MANU"”ACT URING INDUSTRY '
REPUBLIC OF SOUTH AFRICA.

On behalf of the Minister of Labour, I, MARAIS
VILJOEN Deputy-Minister, of Labour, hereby— - : _
(a) in terms of paragraph (a) of sub-sectiog. (1) of = -
section forty-eight of the Industrial Conciliation .
- Act, 1956, as amended, declare that the provisions
of the Agreement which appears in the Schedule .
hereto and which relates to the Biscuit. Manufac-
turing Industry, shall be binding from the second
Monday after the date of publication of this notice -
and for a period of two years, upon the employers’ -
organisation and the trade union which entered into
_the said Agreement and upen the émp!me*'s and .
employees ‘who are member“ of that organlsatlon .
or that union; :
(b) in terms of paragraph (b) of sub-section (1) of
sectlon forty-eighi of the said-Act, declare that the
_ provisions contained in clauses 3 to 21 (inclusive) -
and 23 of the said Agreement, shall be binding from
the second Monday after the date of publication of -
this notice and for a period of two years upon all-
employers and employees other-than those. referred
.to in paragraph (@) of this notice, ' engaged or
employed in the said Indusiry in the Rep: =bhc of
. South Africa; and
-~ (¢)in terms of paragraph (a) of sub-sectlm (3) of
section forty-eight of the said Act, declare that in-
the Republic of South Africa and from the second”
Monday after the date of publication of this notice -
and for a period of two years, the provisions con-
taried in clauses 3 to 6 {6} {¢)) inclusive {exc!udmg
the provisions_contained in clause 6 (6) (d) telating
to deductions in respect of contribuiions to the sick .
benefit fundi 5 (61 (f) to 9 (inclusive), 11 to 15
(inclusive), 17, 19, 20 and 23 of the said Agreement,
shall mutatis muiandis be binding upon all Natives =
employed in the said Indusiry by the employers -
upca whom any of the said provisions are binding
in respect of employees, and upon those emy }loyers_
in raspvct of Natives in their employ. % _

S e Me s 1B . M. VILIOEN; - :
: o Deputy—Mnnster of Labour o
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NASIONALE NYWERHEIDSRAAD VIR DIE_.BESKU.IT-
" NYWERHEID VAN SUID-AFRIKA. .

B ~ OOREENKOMS :
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen die

Employers’ Organisation of the Bescuit Manufacturing

Industry of South Africa -
(hieronder die ,, werkgewers” of die , werkgewersorganisasie
genoem), aan die cen .kant, en die :
National Union of Cperative Biscuit Makers and Packers

: . of South Africa _
. (hiémnder die ,, werknemers™ of die ,, vakvereniging " genoem),
aan die ander kant,
wat die partye is by die Nasionaie Nywerheidsraad vir die
Beskuitnywerheid van Suid-Afrika. o

_ 1. TOEPASSINGSBESTEK VAN OOREENKOMS. _

Die bepalings van hierdie Ooreenkoms moet in die Republiek
van Suid-Afrika nagekom word deur. alle lede van die werk-
gewersorganisasie wat werkgewers binne die betckenis van die
Wet is en wat betrokke is by die Beskuitnywerheid en deur alle

lede var die vakvereniging waf werknemers binne die betekenis |

van diec Wet is, wat-in daardie Nywerheid werksaam is en vir wie
Jone in kiousule 4 van hierdic Ooreenkoms voorgeskryf word.

2. GELDIGHEIDSDUUR VAN QOREENKOMS.

Hierdic Ooreenkoms tree in werking op di¢ datum wat die
Minister van Arbeid kragtens artikel agr-en-veertig van die Wet
mag bepaal en bly van krag vir twee jaar of vir dié tydperk wat
hy mag vasstel. ) :

3. WOORDOMSKRYWING.

Alle ‘uitdrukkings wat in hierdie Oorecnkonts gebesig en in
die Wet op Nywerheidsversoening, 1956, omskryf word,-het die-
selfde betekenis as in daardie Wet, en waar daar van 'n wet
melding gemaak word, word ook alle wysigings van sodanige
wet bedoel, en tensy die teenoorgestelde bedoel blyk, word daar
met woorde wat die manlike geslag aandui, ook die vroulike

bedoel, en tensy onbestaanbaar met die samechang,

beteken— .

w Wet” die Wet op Nywerheidsversoening, 1936; )

,,ambagsman” ’'n werknemer wat werk verrig wat gewoonlik

deur 'n geskoolde ambagsman gedoen word, en vir die doel
van hierdie omskrywing beteken ,, geskoolde ambagsman ”
'n persoon wat sy vakleerlingskap vitgedien het in 'n ambag
wat ingevolge die Wet op Vakleerlinge, 1944, soos gewysig,
aangewys is of geag word aangewys te wees, of wat 'n
bekwaamheidsertidkaat besit wat die Registrateur van Vak-
leerlinge ooreenkomstig die bepalings van artikel ses van
die Wet op Opleiding van Ambagsmanne, 1951, aan hom
uitgereik het of ’n sertifikaat wat deur genoemde Registra-

teur aan hom uitgereik is Of coreenkomstig artikel twee (7)

of artikel sewe (3) van genoemde Wet;

,, assistent-deegroller” 'n werknemer wat nie met die deegrol
werk nie maar wat die deegroller help met die witrol van
stywe en slap deeg en deeg vir roombeskuitjies;

,, assistent-oondman® 'n werknemer wat ’n oondman help
met hand-' of meganiese oondstokoonde;

assistent-magasynman ” ’'n werknemer, uitgesonderd ‘n ar-

beider, wat onder die regstreekse toesig van 'n magasynman
werk en wat gemastig is om, by ontvangs van ’n_rekwisisie,
materiaal of bestanddele uit die pakhuis uit te reik;

,» beskuituitsny- en -embosseermasjienbediener ¥ 'n werknemer
wat verantwoordelik is vir die bediening van ’n beskuitsny-
en -embosseermasiien; -

,, Besknitnywerheid ¥ die nywerheid waarin werkgewers en
werknemers met mekaar geassosieer is vir die doel om met
die hand .6f deur middel van 'n masjien, beskuit, wafels,
kegls, matzos, pretzelstokkies, koekies en Kcrsgoedings te
vervaardig vir verkoop en omvat dit ook die distribusie, deur
sodanige werkgewers en/of werknemers, van -enigeen van of
al sodanige produkte en voorts ook alle werksaamhede wat
uit voornoemde. werksaamhede voortvloei of daarmee in
verband staan;

»

,; beskuit” ook wafels. roomyswafeltiies en -keéls, hondc— en/

of kleinhondjiebeskuit, pretzelstokkies en matzes;

,, beskuitbakker ® enigeen wat, na vyf jaar praktiese onder-
_vinding van beskuitbakkery, uitgesonderd as "n. leerling, onder
die regstreckse toesig van ’n voormanbeskuitbakker hand-
geg(naa-kte beskuit meng, skep, sny, afsteek, in die pan sit en

., keteibediener * 'n werknemer wat stoomketels stook en die
waterstand en stooradruk in sodanige ketels in stand hou;

,, deegraller * °*n werknemer, uitgesonderd 'n Lbeskuitbakker, wat

" verantwoordelik is vir en werk met die masiineriec wat nodig
is om stywe en slap deeg en deeg vir roombeskuitjies uit te
rol; ¥ ]

., 1os werknemer * °n arbeider wat deur dieselfde werkgewer vir
hoogstens drie dae in 'n week in diens geneem word;

., onderbaasverpakker” in die beskuitverpakkingsafdeling, 'n
werknemer wat gemagtig is om aan die hoof te staan van

of toesig te hou cor 'n groeé:; verpakkers onder die regstreekse:
voorvrou en wat die werkstaat,

leiding van 'n voorman. of .voorvt _ .
en bywoningsregister invul en ook verpakkingswerk mag
Verrig, :

2

NATIONAL INDUSTR-IAL.COUNCIL OF THE BISC_UIT
MANUFACTURING INDUSTRY OF SOUTH AFRICA.

AGREEMENT _
in accordance with the provisions of the Industrial Concilintion

Act, 1956, made and entered into between the-

Employers’ Otganisation of the Biscuit Manufacturing Industry
" of South Africa ' o
(hercinafter referred to as “the employers™ or “the employers’
organisation ”), of the one part, and the '
National Union of Cperative Biscuit Makers and Packers of
z . South Africa ' )

(hereinafter referred to as * the ex_nployees ™ or * the trade union ")

of the other part,

being parties to the National Industrial Council of the Biscuit
Marnufacturing Industry of South Africa.

1. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Republic
of South Africa by all members of the employers’ organisation
who are employers within the meaning of the Act, and who are
engaged in the Biscuit Manufacturing Industry, and by all mem-
bers of the trade union who are employees within the meaning
of the Act, and who are employed in that industry and for whom
wages are prescribed in clause 4 of this Agreement.

2. PER1OD OF OPERATION OF AGREEMENT.

This Agreement shall come info operation on such date as may
be specified by the Minister of Labour  in terms of section
forty-cight of the Act and shall remain in force for two years
or for such period as may be determined by him.

3. DEFINITIONS.

Any expressions used in this Agreement which are defined in
the Industrial Conciliation Act 1956, shall have the same meaning
as in that Act, any reference to an Act shall include any amend-
ment of such Act, and unless contrary intention appears, words
importing the masculine gender shall include females, further
unless inconsistent with the context—

“ Act™ means the Industrial Conciliation Act, 1956;

“artisan ¥ means an employee who is engaged in work nor-
mally performed by a skilled artisan and for the purpose of
this definition the expression * skilled artisan”™ means a
person who has served his apprenticeship in a trade designated
or deemed to have been designated under the Apprenticeship
Act, 1944, as amended, or who holds a certificate of pro-
ficiency issued to him by the Registrar of Apprenticeship in

- terms of section six of the Training of Artisans Act, 1951, or
a_certificate issued to him by the said Registrar in terms of
either section twe (7) or section seven (3) of the said Act;

assistant brakesman ™ means an employee who does not
operate the brake but who assists the brakesman in braking
hard and soft doughs and cream-cracker dough;

“assistant ovensman™ means an employee who assists the
ovensman in the working of mechanical peel or hand ovens;

* assistant sforeman® means an employee, other than a
labourer, who works under the direct supervision of the
storeman and who is authorised upon receiving a reguisition,
to issue any materials or ingredients from the store;

biscuit cutting. and embossing machine operator * means an
employee who is in charge of the operation of a biscuit
cutting and embossing machine; -

* Biscuit Manufacturing Industry ” means the industry in which
employers and employees are associated for the purpose of
manufacturing by hand or machine biscuits, walers, cones,

- matzos, pretzel sticks, cakes and Christmas puddings for sale
and includes 'the - distribution by such employers and/or
employees of any or ail of such products, and further in-
cludes all operations incidental to or consequential on any
df the aforesaid activities; :

“ hiscuits * include wafers, ice-cream wafers and cones, dog

and/or puppy biscuits, pretzel stocks and matzos;

biscuit baker” means any person who, after five years’

practical experience in biscuit baking, other than a learner,

under the direct supervision of a foreman biscuit baker,
mixes, drops, cuts, pins, pans and bakes off hand-made

biscuits; s s v

“ hoiler attendant™ means an employes engaged in firing and
maintaining the water level and steam pressure in boilers;

“ hrakesman * means an employes, other than a biscuit baker,

- who is in charge of and works the machinery necessary in
the breaking of hard and soft doughs and cream-cracker
dough; ' : : :

“ pasual employee ™ means a labourer who is employed by the
same employer on not more than three days in any week;

chargehand packer ™ in the biscuit packing department, means
an employee who is authorised to be in charge of or to
supervise a section of packers under the direction of a fore-
man or foremistress, and who marks the time-shect and
. attendance register, and who may also do packing;

L

.

#

H

*



GOVERNMENT GAZETTE EXTRAORDINARY, 4 AUGUST 1961 : 3

»klerklike werknemer ™ 'n werknemer wat uitsluitlik of hoof-

“saaklik skryfwerk en/of tikwerk enfof enige ander vorm van
klerklike werk verrig; en-omvat dit ook ’n versendingsklerk
en 'n kassier; - 2 .

» Raad* die Nasionale Nywerheidsraad vir die Beskuitnywer-
heid van Suid-Afrika geregistreer ingevolge artikel fwee van
die Nijverheid Verzoenings Wet, 1924, en- geag geregistreer
te wees ingevolge die bepalings van die Wet op Nywerheids-
versoening, 1956; i ST T oo

»dagloon 7 die werknemer se' weekloon gedeel deur vyf of deur
vyf en ’'n half, volgens die betrokke beroep, en gedeel deur

. sewe in die geval van 'n wag; .

,, depot ” *n perseel wat behoort aan of gedkkupeer word deur

" °’n werkgewer en waar voorrade beskuit gehou word vir

* distribusie vanuit- sodanige perseel; o o
. versender ” ’n werknemer wat onder die regstreckse toesig

» ', van ‘n, voormanversender goedere versend; -

,» drywer ” 'n werknemer, uitgesonderd *n afleweringswabediende,

. wat gebruik word om ’n motorvoertuig te bestuur of 'n voer-

* tuig wat deur perde getrek word, te dryf; T e

, diens " die totale dienstyd van ’n werknemer in ‘die Beskuit-
nywerheid;

., bedryfsinrigting » *n plek waarin een of meer werknemers by -

.. die. Beskuitnywerheid in diens is, en ook 'n depot;

o fabrickswerker ” ’n werknemer wat een' of -meer van die
‘volgende wérksaamhede verrig: Beskuit in panne sit, kersies,

 soiker, amandels of ander versiersels aanbring, bestanddele
‘. skoonhmaak "en sif, deeg in die beskuitmasjiene of -deeg-
mengers voer, panne en voims smeer, panne in meganiese
“oonde voer en dit daaruit veiwyder, grondstowwe in die
vervaardigingsproses Hanteer, klere maak of herstel, klere
met die hand of met *n masjien stryk, enige ander masjien in
die wassery-afdeling bedien of nagaan; . :
s voorman” of ,,voorvrou”. ’n werknemer wat aan die hoof
- staan van die verpakkingsafdeling;. i R »
. » voormanbeskuitbakker ™ ’n beskuitbakker wat beskuit’ of met
'n masjien of met die harnd maak en wat volle beheer het
oor alle vervaardigingswerssaamhede; )
» vocrmanversender ” ’n werknemer wat vir die versending van
goedere verantwoordelik is; -
-y, valmesmasjienbediener ™ 'n- werknemer wat 'n kragaangedrewe
. ..- valmesmasjien bedien wat papier-sny; 2 -
© yfaktotum” °n- werknemer, uitgesonderd 'n ambagsman, wat
. gebruik word om kleinere herstelwerk en verstellings te doen
- aan masjinerie, installasies, geboue en ander uitrusting;
» aurloon ® 'n werknemer se¢ loon gedeel deur sy gewone werk-
“ure soos in klousule 7 (1) voorgeskryf vir die betrokke
5 o DEIOED: .. B e v e e
", jeugdige” *n ‘werknemer onder dié leeftyd van 21 jaar;
-, etiketteerder” ‘n werknemer wat ctikette wat tipes en
' groottes aandui, op houers plak;. - 7. 7
., arbeider ? 'n 'werknemer wat uitsluitlik of hoofsaaklik gebruik

word vir een of meer van die volgende of soortgelyke

‘werksaamhede: —

(1) Persele, installasies, bestelwaens,” gerei en ander
artikels uitvee en/of skoonmaak;
. (2% goedere dra, UFstapel en. stoot;
(3) masjiene en/of voertuie olie’ of smeer;
(4) blikke was en etikette daarvan verwyder;
(5) papier van botter verwyder; !

. {6) blikke of dose in kratte of ander buite-omhulsels

verpak; )
(7) kratte toespyker; Mg _ L
(8) geadresseerde etikette op dose of kratte aanbring;
(9) dose en’ kratte met die hand herstel of hulle maak van
. kasplanke of ander materiaal; gy
(10) goedere op- en aflaai en ook goedere laai op- of
i afneem . van' vervoerders van die rol- of ’'n dergelike
; tipe of van vervoerbande en bande;
(11) siabloneerwerk met die hand verrigy. - = -
(12) houers van geriffelde karton inmekaarsit of verseél;
(13) rantsoenie gaar maak of tee of dergelike dranke maak
of voorsit aan werknemers of aan sy werkgewer;

(14) biewe, boodskappe of goedere t¢ voet of deur middel -

van ’n trap- of handaangedrewe voertuig aflewer;
(15) geboue of ander bouwerke sloop; . . - :

(16) goedere in ’n masjien voer of dit daarvan wegneem,

‘mitgesonderd die werksaamhede soos gespesifiseer onder-

~ die omskrywing van ,, fabriekswerker”;

(17) sakke, sakkies of ander houers vul of leegmaak;
(18} tuinmaak, skoffel, hark, spit, met 'n skopgraaf werk,
" snoei en plant volgens opdrag; v
" (19) kampongs, lairines, buitegeboue of dergelike geboue
: of bouwerke afwit; -

" (20) vure maak of in ‘stand hou of alval verwyder of

; sinter sorteer;

(21) sakke met dic hand herstel of sakke sorteer of uit-

. skud; z : 5 _
. (22y dagha, betonklip of bitumen met die hand meng of
beton of bitumen uitsprei met 'n skopgraaf, hark,
. vurk of kruiwa; - . .
(23) 'sakke, sakkies, bale, dose, pakke of deure oop- of toe-
maak of lymwerk verrig;

en alle ander arbeid ‘waarvoor daar nie voorsiening gemaak
word nie.. : : - ¢

» Wet ook die gemenereg;. . . o - =

» Plaaslike komitee ” 'n komitee wat ooreenkomstig die kon-

‘stitusie van ‘die Raad aangestel is;

m

“ clerical employee™ means an employee who is wholly or
- mainly: engaged in writing and/or typing and/or any other
form of clerical work, and includes. a despafch clerk and
a <cashier; ; .
*“ Council ” means the National Industrial Council of the Biscuit
Manufacturing Industry of South Africa, registered in terms
of section two of the Industrial Conciliation Act, 194, and
deemed to have been registered in terms of the Industrial
Conciliaticn Act, 1956; = '
daily wage™ means the employee’s weekly wage divided b
five or five and a half according to the occupation concemecﬁ
and. divided by seven in the case of a watchman; i
depot” means anK premises owned or occupied by an em-
ployer where stocks of biscuits are kept for distribution from

-t

€

such premises; -

** despatcher ” means an efnp]oye‘e who deals with the despatch .

of goods under the direct supervision of the foreman des-
Dpatcher; ; : wa T
driver ” means an employee, other than a vanman, engaged
in driving a motor er horse-drawn vehicle;, . . . - ...

employment ” means the total period of service an employes
has had in the. Biscuit Manufacturing Industry; :

establishment ” means any place' in which one or mors

"

“

emiployees are engaged in the ‘Biscuit Manufacturing Industry,

and includes a depot;

&

*

more of the following occupations: Pamning biscuits, puiting
: on'ctterrle__s,'sngr, almonds, or any other ornamentdtions,
cleaning and sifting ingredients, feeding the dough cn biscuit
machines -or dough: mixers, greasing pans and moulds, feed-
ing pans to and removing them from mechanical ovens, and
handling raw _materials in the manuvfacturing process,
making or repairing of. clothing, -pressing. clothing.by hand

- or-machine, eperating any other machine in the laundry

section or- checking; = - L Ly R
foreman or foremistress” means an' employee- who is in
charge of the packing department; - )
“foreman biscuit baker”™ ‘means a biscuit baker either of
machine or hand-made biscuits,- who iakes full control of

i

' all-manufacturing operations; - -

~*foreman despatcher *-means an employvee who is i ::'I::ai"ge'

- of the despatch of goods;

.-* guillotine machine operator ” means an. employee employed

- .on operafing -a - power-driven guillotine papei-cutting
~ . machine; = ey ; T .
“handyman” means an employee, other than an artisan,

. engaged in making minor repairs and adjustmopts to
_machinery, plant, buildings and other eguipment;

< “hourly. rate” means an employee's wage divided by his

. .ordinary hours of work prescribed in clanse 7 (1) according
to the occupation concerned; ’

. ‘“juvenile” means an employee under the age of 21 years;

43

beller ” means an employee who fixes type and size labels

: .'to containers; ) ;
| “labourer” means an employee who is wholly or mainly

~engaged in one or more of the following or similar

.. operations:—

(1) Sweeping and/or cleaning premises, plant, vans, utensils
and other articles; - :

.(2) carrying, stacking and pushing; © = -

(3) oiling or greasing machines and/or vehicles;

(4) washing and delabelling tins; .

“(5) unwrapping pats of butter; ' £

(6) packing tins or beoxes into crates or other outer con-

tainers; - £,

(7} nailing up crates; . 1

" (8) fixing addressed labels on boxes or crates;

{9) repairing boxes and crates by hand or making them
- up from shooks or other materials; . -

-~ (10) loading and unloading including loading or taking off
from roller type or similar conveyor or conveyor belts
and bands; =4 : : st

. {11) stencilling by hand;. G WG

-'{12) assembling or sealing corrugaied cardboard containers;

(13) cooking rations or making teas or similar beverages or
©  serving tea or similar beverages to employees or his

]

_ employer; . : 2
(14) delivering letters, messages, or goods On-f()ﬁt or by

means of a foot or hand propelled vehicle; © .
(15) demolishing buildings or other structures; =~ .
(16) feeding into or taking off from machines, other .than
as specified in the definition of Factory Operative;
" (17) filling or emptying bags, sacks er other contfainers; .
© (18) gardening, hoeing, raking, digg'ng, shovelling, - cutting
- and planting under instruction; - .
" (19) lime: washing compounds, latrines, outbuildings, or
similar buildings or structures;
“(20) making or maintaining fires or removing refuse or
. sorting - clinkers; " i B
(21) mending bags by hand or sorting: or-shaking out bags;
(22) mixing mortar, concrete stone or bitumen by band or

spreading concrete or bitumen by shovel, rake, fork

or barrow;

(23) opening or closing bags, sacks, bales, boxes, packages.

. ~or doors or glueing; - -

and any other labour not provided for.
“Law” includes Common Law; - - =~ .
“local committee’ means a ‘local commiittee” appointed in terms

. of the constitution of the Council;

3

factory operative” means an emiploye¢ engaged in~ one or °



 masjienwerker ¥ ’n werknemer wat verantwoordelik is vir 'n.

" @Maandloon™ die bedrag bereken tcen

pkorttyd ” die tyd
- wvoorraadhulp” ’'n werknemer wat

' pMmagasynman” 'n werknemer wat vir alle grondstowwe ver-

4 " " " BUITENGEWONE STAATSKOERANT, 4 AUGUSTUS 1961.

meganiese--sjokalade-omhulmasjien of -'n- meganiese . beskuit-

" foommasjien, ’n’ wafel- en/of keélmasjien, draadsnyinasjien
of 'n draaiende vormmasjien of 'n beskuittoedrasimasjieny

,, militére ‘opleiding " die onafgebroke opleiding wat 'n werk-

nemer ingevolge die bepalings van artikel een-en-twintig (1),

elecs met subartikels -(1) en (2) van arctikel twee-en-twintig,

van die Verdedigingswet, 1957, moet ondergaan, maar nie

~opleiding wat hy verkies om ooreenkomstig die bepalings.

van artikel: dric-ea-twintig van genoemde Wet fe onder-
gaan of enige ander opleiding of diens waarvoor hy hom
vrywillig aanbied of wat hy verkies om te ondergaan nie;
vier en een derde maal
°n werknemer se weekloon; .
wMotorvoertuig”” 'n. meganies aangedrewe - voertuig, uifge-
sonderd 'm afleweringswa, enige twee- of driewiclfiets met
motoraandrywing; of enige voertuig wat uitsluitiik’ binne 'n
bedcyfsinrigting gebruik word vir die vervoer, en aflewering
van -goedere, uitgesonderd die monsters van handelsreisigers
of produkte vir verkoop. aan kiante: Srs
whagskof * 'n werkskol wat geheel en al of grotendeels tussen
dic ure 6 nm. en 6 vm, val en wat deur dic. werkgewer

espesifiscer is scos bepaal in die voorbehoudsbepaling van

ousule 4 (I) van hierdie Ooreenkoms; T e
woondman " 'n werknemer wat verantwoordelik is vir enige
soort meganiese oondstok- of handoond wat gebruik word
om beskuit te bak en wat onder die toesig en beheer van 'n
voormanbeskuitbakker werk; Lo ‘ )
= Pakkieverpakker ” 'n werknemer wat dic produkte van die
Nywerheid in blikke of ander houers verpak; d b
wverpakker” 'n werknemer wat in die verpakkingsafdeling
. gebruik word vir die toedraai, verpakking, aanbring van
room of weeg van beskuit, wafels, kegls, matzos. koek, uit-
gedroogde beskuit, of Kerspoedings; .
,, monsterverpakker ¥ 'n werknemer wat monsiers vir handels-
reisicers en/of vensteruitstallings verpak; .. .
‘wat werklik in 'n bedryfsinrigting gewerk
- word wanneer sodanige. tyd korter is-as die gewone werkure
in daardie bedryfsinrigting; : .
verantwoordelik is wir
voorrade en die distribusie van los beskuitjies in die ver-
pakkingsafdeling; b :

antwoordelik is en wat voorrade Aan die bakhuis uitreik;

o telklork ™ 'n werknemer wat toegeplakte blikke en/of houers
van eeriffelde karton nagaan; g

»» blikmakerondervoorman ” 'n werknemer in die blikmaak- of
herstelafdeling, wat aan die hoof staan van werknemers wat
“vir. of in verband met die maak of die herstel van blikke in
diens geneem is- en wat metaalstempels mag verander of
masiiene mag opstel; .

»handelsreisiger " 'n manlike werknemer wat, .as die reisende
vericenwoordiger van ’n handelsinrigting, namens sodanige
intizting bestellings vra of werf van behoorlik gelisensicerde
handelaars en/of- ander-persone vir die verkoop enfof. lewe-
ring aan hulle van goedere vir herverkoping en/of vir gebruik
of verbruik deur sodanige handelaars of ander persone;

» gewone werkure ™ die ure, uitgesonderd etenstye. tussen. die
begin- en die sluitingstyd van bedryfsinrigtings—tye wat vas-
gestel is soos bepaal! in klousule 7 (3) van hierdie Qoreen-
koms;

o, afleweringswabediende ” *n werknemer wat verantwoordelik is
vir 'n afleweringswa en vir die aflewering en verkoop van
die produkte van ’n bedryfsinrigting aan klante, vir die
inhoud van die afleweringswa, vir kontant wat hy ten opsigte
daarvan ontvang het en vir alle produkie en blikke wat
klante aan hom terughesorg, en hy mag ook 'n afleweringswa
bestuur en is verantwoordelik vir die sindelikheid daarvan;

» afleweringswa ™ 'n voertuig wat deur diere getrek of deur 'n
motor aangedryf word, uitgesonderd 'n twee- of driewielfiets
met motoraandrywing, wat gebruik word vir die aflewering
“van die gmdukte van ’n bedryfsinrigting, maar nie 'n voer-
tuig wat binne die omskrywing van ,. motorvoertuig ™ val nie;

wloon ™ die geldbedray wat ingevolee die bepalings van klousule
4 (1) aan 'n werknemer betaalbaar is ten opsigte van sy
gewone werkure scos voorgeskryf in klousule 7: met dien
verstande dat waar 'n werkgewer ten opsigte van sodanige
g:wone werkure gereeid aan sv werknemer ’'n hoér bedrag

taal as dié vooreeskryf in klousule 4 (1). dit sodanige
hoér hedrag beteken:

" »Wag, hekwag of naewag?” ’n werknemer wat eiendom en/of

" klasse werknemers, is soos volg:—

persele bewaak en/of patrolleer;

wWeek ” ten opsigte van enige werknemer, die tydperk van

sewe dae waarin die werkweek van daardie werknemer
gewoonlik val. ; . ; ) oA
4, Long. -

) Die minimum lone wat l_:g_et_éé_._l _rhoet.word aan ondergenoemde

Loon

pér »ﬁéék..
. B 8. d. [
O Losnpopsmrns ieeeserenenesass 14100 29 00
Voormanbeskuitbakker. C s g RS T
Graad 1 () Ambagsman......i..oeveve., 13 1 4 26 13
Graad 2...... tterrennsraneereeeaensens 12 86 24 85
Beskuitbakker, b o % m oum .
‘Yoorman. . o .

'oormanversendetr.

&

LT
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. “ machine-hand ” means an employee who is in charge of a

mechanical chocolate enrobing machine, or a mechanical
biscuit creaming machine, a wafer and/or cone-making
‘machine, - wire  cut machine, rotary -moulding machine; ‘or
biscuit wrapping machine; - . - i
“military training” means continuous training which an
employee is required to undergo in terms of section-twenty-
one (1), read with sub-sections (1) and (2) of section fwenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section fwenty-
._:krge of the said Act nor any other training or service for
-which he volunteers or which he elects to undergo;
“monthly wage"” means an amount calculated ‘at the rate of
four and ‘one-third an employee’s weckly wage;
“motor vehicle” means a mechanically propelled wehicle,
other than a van, any two or three wheel motor driven cycle,
or any vehicle used solely within any establishment for the
conveyance and delivery of goods other than travellers'
samples or products for sale to customers; 2.
night-shift” means a shift of work, the whole or major
_portion of which falls between the hours of 6 p.m. and
6 a.m., and is specified by the employer as provided for in
the proviso to section 4 (1) of this Agreement; _
ovensman ™ means an ‘employee who is in' charge -of any
kind of mechanical peel or hand oven utilised in the baking
of biscuits and who acts under the supervision and control
of a foreman biscuit baker; > .
“ packet packer” means an employee who packs the products
of the Industry into tins or other containers; .
packer ” means an employee employed in the packing depart-
ment in wrapping, packing, creaming or weighing biscuits,
% wafers, cones, watzos cakes, rusks, or Christmas puddings;
sample packer™ means an employee who packs samples for
travellers and/or window dispays: :
short-time ” means the time actually worked in an establish-
ment when such time is less than the usual working hours in
that establishment;

‘stock-hand ” means hn_ e'mployee in charge of stock and
distribution of loose biscuits in the packing department;

storeman” means an employee who is in charge of all raw
- materiais and who issues supplies to the bake-house; :

1

[

o

‘.

w“

- *tally clerk ™ means an employee who checks pasted tins and.lf or

corrugated containers;

“tin-making chargehand ™ means an employee in the tin-
making or repairine department. who is in charge of
employees employed in or in connection with tin-making or
repairing of tins and who may change dies or set up
machines; ) ;

“traveiler” means a male employee, who, as the travelling
representative of a trading establishment, on behalf of such
establishment, invites, canvasses or solicits orders from duly
licensed traders and/or other persons for the 'sale and/or
supply to them of goods for resale and/or for the use of or
consumption by such traders or other persons;

“ordinary working hours” means the hours, excluding meal -

times between the starting and closing times of establish-
ments, such timés being fixed as provided in section 7 (3)
of this Agresment, ' :

“yanman ™ means an employee who s in charge of a van and
is resnonsible for the delivery and sale of the products of the
estahlishment to customers, for the contents of the van, for
cash received by him in respect thereof and for all praducts
and tins returned to him by customers. He may drive a van
and is responsible for its cleanliness;

“yan® means an animal-drawn or motor-propelled vehicle,

. other than any two or three wheel motor-driven cycle, used
for the delivery of the products of the establishment, but
does not include any vehicle falling within the definition of
“motor vehicle™;

“wage” means the amount of money payable to an employee

in terms of section 4 (1) in respect of his ordinary hours of

work as prescribed in section 7, provided that if an employer

regularly pays his employee in respect of such ordinary

hours of work an amount higher than that prescribed in

section 4 (1), it means such higher amount;

watchman, gatekeeper or night-watchman ™ means an employee

who guards and/or patrols property and/or premises;

s week * means in relation to any employee, the period of seven
davs within which the working week of that employee
ordinarily falls; :

Ll

f ‘4. WAGES.. _
(1) The minimum ‘wageés. that shall. be paid- to the under-

mentioned classes of employees shall be as follows:—

Wage per Week.
R ¢

L £ s d
Grade 1............ i iiaressesssaness.. 1410 0 29.00
Foreman biscuit baker. !
Grade 1 (B) Artisan......oveevanivnnees 131 4 26 13
Grade 2..... e i eriesaneeeeae e 12 8 6 24 85
Biscuit baker. -
Foreman.

'~ Foreman despatcher.



... en moel hy gedurende- die_tyd wat hy
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. Tweede jaar di
Derde jaar

- Nooryrou. .

Graad 6 7 14 0

13 00'
‘.H_Onderbaasverpﬁ(ker = Wl A T )
Graad 8.0, 5150 "_1-'1_. '50:-
s.Dpngr 3 o e e :

Valmesmasnenbedlen“r PR T
 Faltotum. - bR e SR
5 10 0 1100 .

as}zenwerker v

" OpMERKING.~—Wanneer *n -
sy, werk afwesig is weens sickte of -
n'ﬁer oorsaak, moet die ass tent-deeg-
“roller die werk van die desgroller verrig

* aldis werksaam is, “besoldig; word teen’
diz lood wat in’ Graad 4 vir dié eerste jaar- - - :
dicns van’ nd“egrollervoorgeskwfwotd A, CE g

“Voorraadhulp::
Graad 1 l—

_ Eerste ses maande diens

Daarna.. .

{thl?r- . ey _

Verpakker, etnkeueerder, pakkleverpakker, :

monsterverpakker_ .

- . Eerste twaalf maande dlen
Derde. ses maande diens.
- Vierde ses inaande- diens

© Daarfa.. ...

. Maksimum loon. e .,
Getalsverlwudm —50 persent van dlef

1otale verpakkmgspemoneel moet min-

stens die ,maksn'num 145011 on 'ang.

Graad ol ehe s e 0. 850
Stoonﬂceaelbethener. e ) o
Wag (nagwag, dagwag of hekwag) e P e £
Graad 14, PR et wn b
B Fahnekswerker—- G Rl - N e S
‘Eérste twaalf maande diéns..... 37°87°9. " 6 8T%
.- s ...'_".._”_.”._._. 450 8‘50 2
OPMERE[NG—]ﬂdlen nWerknemer, mavol- .~ o T
fooiing van sy leertyd, gebruik word wir: = e o0
Werkwaa:voordleloon ofras£4:5s.0di R
. (R8.50) per'-week i§;” moet niinsteris” :
77 sodanige hogr’ looﬁ aan- die werknemerf i
TN betaal Word. - : 3 .-: =
. .Graad 15.. Y6 81%

it Aﬂewenngass:stente op ﬁetse Voertuie wat
deur perde getrek word of ander Yoer-'s--: 5

Arbelde’rs : o ' -
Alle ‘ander: werknemprs vn' wic daar nie ..
: voorsnemng gemaak is nie.

. i Los arbeider moet ‘ten; opsngte van eIke dag of gedeelte ;
“wravan i dag (wat hy gewerk het, rmnétens een vyfde van die .
betaal word, niet “dien’ verstande .

nie van n los “arbeidér vereis ‘word 'om’ Wir i

n arhtl €r

. dat waar. d

“tydperk, van ‘mee e t e 1
ydpe rasvier agtercenvolgendo ure op ‘n_dag . four censecutive hours on: any day, his prescnbed wage may

werk nig,- sy "oorgeskrewe loon met 50 persent vermmder )

m:ig wbrd

-Klendlke werjcnemers-—-
Mans— ‘ : )
Eerste’ jaar ondervmdmg. ey
Tweede- jaar- ondewmdmg e
 Derde jaar ondervinding. .
.- Vierde jaar ondemndmg..
*  Vyfde jaar ondervinding.:.......
. Daarna....(...,......... b s

15 40 |

- Grade 9
- . Assistaint ovensman

o, Tally-clerkiia..+

" Fifth_yéar of expenenae.....t.....--- .43 4 0

Bmkesman or oversman-- i W)
© ' Pirst year -of employment:. ...
*Second ‘year of employment..._. ;
 Third year of employmcnt

. Thereafter. sy

Grad,e 6 :
Despmc_h_er
“Grade rots : 3
'_ g Asﬂstam storeman :
!“Chargehand* packer‘

S T T

Gutllotme machme operator
Handyman :

* Assistant: bmkesman.
" Machine-hand, : : Wiy
""" Ncm-‘ —If and when i brakesman is ahsrnt
from . his work through illness .or.
*“other ¢éause, fhe assistant brakes-
- 'man shall perform-the workof the
+ brakesman: and -shall. be' paid
- during the time that he’ is so.sm-
-+ ployed,.at the rafe specnﬁed in,
) T Grade 4 for a Brakesman in the-'
' first: year of emploment.
Grade 10.. PR 935 0 s
Stoc:k—hdnd RN L s Tl T,
“ Grade 11 ST ;
: employees engaged in 11n«makmg or:
2 repau‘mgof tins and contamers not elses
whete: _specxﬁed
; Fitst: six’ ‘months
DR ’f”hereafter _
*Grade 12— - : #
Packer,: labeller, pac;cet packer, samp]ﬂ_ _
-';__packer.,.a. TR SR
First- twelve months of employment'_ 2.
~ Third ‘six months of employmeant
_Fourth six months of emp oyment:

" Ratio Prov!s;orz.—SO per'cent of tbe total = fk
. packing staff shall be'paid at not less L
. than the top rate, L L g

Grade 13, b
. Boiler attendant. :
Watchxhan (mght-watchman day-watch-:

“man or gatekeeper} gl s

Gmde 14." i

. Factory operatwe— =

*No*m ~Jf employeee, on. eompletmg the
- .period of 'learnership, arc em
* ployedon work for which the wage
- is higher than £4.-5s. 0d..(R8.50) ..
- per week, the. employee shall be
s pal.d not. less than such hzgher

Grade 15 o 5 3 .
Dehvery ass:stants on bxcycles, horse-
‘drawn or other veluc!es. . _

‘Labotrers: . '

All other employees not pronded for.
A casual labourer’ ‘shall be’ pald in respect of ewry day
patt of a day of employitient, not less than ene-fifth of

i!-weekly ‘wage fora- labourer:: -Provided , that, ;wherz a- casua[
labourer is not required -to work: for a pened of. more; tb

beweduaced by 50 per cent. : -
I Mommv Wage.
. Per. M

1 First year of experlence..........f
+_ Second year of experience.....eeso. s
Third year of experience. ... uveu.v.. ke T |

" - Fourth’ yéar o(expenence....... .
86 :
3 \Thereaﬂer.....L............u........ 5940-\ 0990

Jimogie gl o NSy



6 _ -BUITENGEWONE STAATSKOERANT, 4 AUGU.STUS. 1961,

Vrouens— £s d R ¢
Eerste jaar ondervinding............. 16 4 0 32 49
Tweede jaar ondervinding............ 20 5 0 40 50 -
Derde jaar ondervinding............. 24 6 0 4§ &0

© Vierdie jaar ondervinding..... weaens 2807 0 56 70
Daarha. o vivsrieei siestaainaiivass 32 8 0 64 80

Handelsreisiger— :
" Ferste jaar diens.. ... oveveivinninin ;.4415 0 89 35D
_ Tweede jaar diens....i....icivevvnel. 4915 0 99 50

Derde jaar diens. ... ocvvvuuninns el 3415 0 109 50

Viegrde jaar diens...... SR e vees 59 15 0 119 50

Daarnai,c.oeevevinanas aiaederiiarrins 04 15 -0 129 50

OpMiRKING.—Die Weekloon van ’n werknemer wat per mzand
betaal word, is sy maandioon gedeel deur vier en een derde.
(2) Differensiéle loon—'n Werkgewer wat van ‘n lid van een
las van sy werknemers- vereis of hom toelaat cm vir langer as
altesaam .een vur op 'n bepaalde dag of benewens sy eie werk df
in plaas daarvan werk te verrig van 'n ander kias waarvoor—

{a) of ’n hoér loon - as dié van -sy__e}e klas;

(b) of 'n stygende loonskaal wat uitloop op 'n hoér loon as

) dié van sy eic klas; 3
fn subklousule (1) voorgeskryf word, moet— - :
(i) in die geval genoem in paragraaf (a), aan sodanigé werk-

nemer ten opsigte van daardie- dag minstens die dagloon

betaal wat teen diz ho#r besoldiging bereken is; en

(i) in die geval genoem in paragraaf (b), aan sodanige werk-
nemer ten opsigte van dezardie dag minstens die dagloon
betaal wat. bereken is volgens 'n kerf op die stygende loon-
skaal wat onmiddellik bokant die loon is wat die werk-
nemer vir sy gewone werk ontvang het; :

met dien verstande dat die bepalings vam higrdie. subklousule
nie van toepassing is nie waar die verskil tussen die klasse, soos-
bepaal in subklousule (1), op ouderdom, ondervinding, diens of
geslag gebaseer is. . B ' '

(3) Nagskof~'n Werknemer wat 'n nagskof werk, maoet sy
gewone Toon plus agt persent van sy leom betaal word wir die
tydperk van sodanige- nagskof. _ B L

'n Werknemer wat ’'n- nagskof werk en wvan wie daar vereis
word om oortyd te werk, moet vir elke vur of gedeelte van 'n
wur aldus gewerk, die oortydbesoldiging voorgeskryl in klousule
7 van hierdie Qoresnkoms, betaal word, en sodanige oortyd-
besoldiging moet bereken word volgens die loon wat hy verdien

het terwyl by sodanige nagskof gewerk het. - - ,

Elke  werkgewer moet besluit wanneer die nagskol in sy
bedryfsinrigting moet begin en moet ’n kennisgewing waarin
sodanige begintyd gespesifiscer. word, vertoon din-'m plek wat
geredelik toeganklik vir al sy werknemers is, - . -

(4) Dic lone voorgeskryf in (1}, word geag lewenskostetoelae
in te sluit. - Indien die lewenskostetoslae voorgeskryf by Qorlogs-
maatredl No. 43 van 1942, soos gewvsig, of enige wetgewing wat
- in die plek daarvan gestel word of wat dit vervang, in so 'n mate
verhoog word dat 'n werknemer geregtig sou wees op 'n holr
besoldiging as. dié voorgeskryf in subklousule (1), most sy
besoldiging dienooreenkomstig veihoog word.

(5) Niks in hierdie Qoreenkoms mag die uitwerking hé dat
lone wat gunmstiger vir die werknemers is as dié vervat in hier-
die Ooreenkoms, verlaag word nie. _

o 5. KorRTTvD, ; o

Ondanks anderstuidende bepalings in hierdie Ooreenkoms en
behoudens die bepalings’ van subkiousule (6) (b} van klousule 6,
mag 'n werkgewer weens 'n werkslapte of die vereistes van die
ﬁﬁ:del, sy werknemers korttyd laat werk en in plaas van die
weckloon soos voorgeskryf, aan sodanige werknemers ’n uuiloon
betaal vir elke uur of gedeelte van-'n uur gewerk, e

_ 6. BETALING VAN LESOLDIGING. o
(1) Die besoldiging wat aan ’n werknemer verskuldig is, moet
weekliks en gedurende die gewone werkure op die gewone betaal-
dag van die bedryfsinrigting in kontant betaal word; so nie, moet
dit by diensbedindiging betaal word indien dit voor die gewone

betaaldag van die bedryfsinrigting plaasvind; met dien verstande

dat waar die werkgewer en sy werknemeér daaroor ooreenkom,
die besoldiging in kontant of per tick betaal mag word of in 'n
‘werknemer se private handelsbankrekening gestort mag word; en
voorts met dien verstande dat waar die werkgewer en sy werk-
‘pemer daaroor ooreenkom, die besoldiging maandeliks betaal
mag word. ;i _ k e B i

(2) Geen premie vir die opleidieg van ’n werknemer mag deur
die werkgewer gevra of aangeneem word nie. I

" (3) Geen koste vir die beskadiging van materiaal mag gevorder
word nie. iR o _ C

(4) "o Werkgewer mag nie van sy werknemer vereis om goedere
van hom of van ’n bedryfsinrigting of perscon wat hy aanwys,
te koop nie. Daar mag nie van 'n werknemer wat toegelaat word

goeders van sy werkgewer te koop, vereis word om meer

%{vuor as die groothandelprys van sodanige goedere te betaal

(5) Behoudens die bepalings van die ‘I;-T_atureili'e; (Stadsgebiede).
Wet, 1945, of die Naturellearbeid Regelingswet, ‘1911, mag daar’
; 1 om as-dezl van sy of haar’

@ienskontrak kos of huisvesting van die werkgewsr of op 'n plek
ur die werkgewer aangewys, te ontvang me. -

6

ie van 'n werknemar vereis word

‘takes place before the .ordinary pay

Female— ¥ s : ) £s d R ¢
First year of experience.............. 16 4 0 32 40
Second year of experience............ 20 5 0 40 350
Third year of experience............. 24 6 0 48 60
Fourth year of experience 287 0 56 70

_ Theteafler:« s s com s samin s v .32 80 80
" Traveller— vl

First year of employment.............. 44715 0 - 8% 50

Second year of employment.....,...... 49 15 0 99 30

Third year of employment............. 5415 0 109 50

~ Fourth year of employment.......,.... 59 15°0 119 50
& Theteaftar. sos vaivanwavsposisanassasy 64 153 0°129 50

ote.—The weekly wage of a monthly paid employee shall be his
monthly wage divided by four and one-third.

- (2) Differential. Wage.—An employer who requires or permits a
member of one class of his employees to perform for longer
tg'lan o’ne‘ hour in the aggregate on any one day, either in addi-
tion to his own work or in substitution therefcr, work of another
class for which either—

(a) a wage h_ighcr than that of his own class; or
(b) a rising scale of wages terminating in a wage bigher than
that of his own class; - -
is. prescribed in sub-clause (i) shall pay to such employee in
respect of that day-— i _
(i) in the case referred to in paragraph () not less than the
daily .wage calculated af the higher rate; and.
(i} in’ the case referred to in paragraph (b) not less than the
. daily wage calcuiated on the npotch in the rising scale
immediately above the wage the employes was receiving
for his ordinary work; ' _
provided that the provisions of this sub-clause shall .not apply
where the difference between the classes in terms of sub-clause
(1) is based on age, expérience, service of sex. -

 (3) Night-shift-—An emploves who works on a night-shift shall
be paid his ordinary wage plus eight per cent of his wage for
the period of such night-shift. Coe -

An employee working - night-shift who iz required to work
overtime, shall be paid for eack hour or part of an hour so
worked, the overtime rate applicable under section 7 of this
Agreement, on the wage earned whilst working night shift,

Each employer shall decide when the night-shift shall com-
readily accessible to all his employees a notice specifying such
mence in his esfablishment and shall display in a position
time of commencement, ) ’ :

- (4) The wages prescribed in {1) shall be deemed to inciude cost
of living allowance.. If the cost of living allowance. in terms
of War M=asure No, 43 of 1942, as amended, or any substituting
or superseding legislation is increased to. the -extent that an
employee would have been entitled to remuneration in excess of
that prescribed in terms of ‘sub-clause (1),.his. remuneration shall
be increased ‘accordingiy. - : )

(5) Nothing in this Agreement shall operate .to reduce any
wages more favourable to cmployees than those contained in
this Agreement, .

. 5. SHORT-TIME.

Notwithstandinz anything to the contrary in this Agreement,
and subject to the provisions of sub-clanse (6) (b) of clause 6,
an employer may on account of slackness of work or the
exigencies of trade, work his employees short-time and pay such
employecs instead of the weekly wage prescribed, the hourly rales
for ¢ach hour or part of an hour worked.

. 6. PAYMENT OF REMUNERATION. -

" (1) Remuneration due to an employee shall be paid in cash
weekly on the usual pay day of the establishment during the
ordinary hours of work, or on termination of employment it this
day of the establishment;
provided that where the employer and his employee agree, pay-
ment may be made by cash or cheque or paid into an employee’s
-private commercial banking account; and provided further that
where the employer and kis employee agree, the remuneration
may be paid monthly.

(2) No premium for the training of an employee shall be
charged or accepted by the employer.

 (3) No charge for damage done to ma_iérial shall be-made.

(4 An employer shail not require his employee to purchase
any goods from him or {rom any establisiment or person
nominated by him. -Anp employee who is allowed to purchase
any eoods from his employer shail not be charged for-them
‘more than the wholesale price of such goods,

.~ {5} Save as provided in the Natives (Urban Areas) Act, 1945,

or the Native Labour:Regulation Act, 1911, no employee shall

“be required as part of his ‘or her contract of employment to
- board. or lodge with the employer or at a place nominated by

the empioyer. 2
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(6) Aftrekkings—Behoudens die bepalings van die Naturelle
(Stadsgebiede) Wet,: 1945, of die Naturellearbeid Regelingswet,
1911, mag 'n werkgewer sy werknemer geen boetes opié nie en
mag hy geen bedrag, -vitgesonderd ondergenoemde aftrekkings,
van sy werknemer se besoldiging aftrek nie:— RCCE

{g) Wanneer 'n werknemer van sy werk afwesig-is om ’n ander

rede ‘as op las of op versoek van sy werkgewer, 'n aftrek-

king wat. eweredig is aan die tydperk van sy afwesigheid,

bereken op grondslag van die loon wat sodanige werk-

nemer ten. opsigte vam sy gewone werkure tea tyde van
. . sodanige afwesigheid ontvang het.

(b) Wanneer die gewone werkure voorgeskryf in klousule 7,
... weens korttyd verminder word, 'n aftrekking ten opsigte

+ van elke upr. van sodanige -vermindering, van die werk-

nerrer s¢ loon gédeel deur 44; .met dien verstande dat |

. sodanige . werknemer .minstens ’n bedrag gelyk aan 45
* persent van sy uurloon moet ontvang vir die tydperk van
sodanige korttyd, v of eR .
(i) Die werkgewer moet voor die dag waarop en met

ingang waarvan hy tocgelaat word om korttyd te werk

as gevolg van werkslapte of - die vereistes van die.

handel, die betrokke werknemers dienooreenkomstig
‘in kenni§ stel. et G G SR T e

(i) Die werkgewer moet cen var vooraf kennis gee in die

" geval van korttyd wat voortspruit uit-die onkiaarraking

van masjinerie; met dien verstander dat ' die - werk-

~pemer -betaling. moet ontvang vir die uur kennis-

gewing; en voorts met dien verstande dat 'n werknemer

wat nie aldus of ingevolge paragraaf (i) in kennis gestel

. is nie, daartoe geregtig 15 om wanneer hy hom by die

. bedryfsinrigting . vir diens aanmeld, 'vir 'n halfdag te

werk of minstens die helite van sy dagloon te ont-
vang. .

(iii) Wanneér die werk in die hele of ’n gedeelfe van’n
bedryfsinrigting gestaak of onderbréek word, as gevolg
van skade wat deur brasd veroorsaak is,” most 'n
werkgewer alle werknemers wat daardeur geraak word,
Jone betaal vir 'n maksimum van twee weke; met
dien verstande dat sodamige betaling enige betaling
insluit ten opsigte van kennisgewing van diensbegin-
.diging wat ingevolge klousule 11°van hierdie Coreen-
komis verskuldig is. -+ oo . Lo L

" (¢} Met die skriftelike toestemming van die werknemer, aftiek-

kings vir vakansie-, versekerings- " of pensioenfondse,

persoonlike .spaargelde; belastingaanslae of siektebystands-
fonds, o ! e e i

() Bydraes tot die: Raad se fondse ingevolge klousule 17 van

) hierdie Qoreenkoms en tot die siektebystandsfonds inge-
volge klousule 10 van hierdie Qoreenkoms. I

(¢) Met die’ skriftelike toestemining van die werknemer, lede-

oo geld.vir-die vakvereniging -scos bepaal-in. klousule 21 van

‘hierdie Coreenkoms. L ETER O E sl W e

..(f) Enige -bedrag wat 'n werkgewer ingevolgs of kragtens enige
" wet, ‘ordonnansie of regsproses namens sy werknemer-moet

i betaal of toegelast word om te-betaal, . [ .

(g) 'n Aftrekking van enige kontant wat voorgeskiet is op die
) lone wat 'n werkgewer aan sy werknemer verskuldig is;
" met dien verstande dat sodanige aftrekkings: nie: meer as
*n ‘derde’ van die tatale besoldiging wat -aan’ so 'n .werk-
nemer verskuldig is, mag bedra nie, ped ML
() Wanneer 'n_werknemer instem om van sy werkgewer etes
of huisvesting of aibei aan te neem, ’n aftrekking van
hoogstens die bedra¢ hicronder gespesifiseer:—
. Sleps huisvesting: 4s. per peek. (40 sent).’
Slegs etes: ‘8s. 6s. per week (85 -sent). ;
" Etes en huisvesting: 12s. 6d. per week (R1.23)..

T Wﬁakbgﬁ.: i i w

(1) («) Die gewone werkure van 'n werknemer, uitgesonderd 'n

wag, handelsreisiger en 'n los werknemer, moet_hoogstens 44 in
ecn week wees; met dien verstande dat waar die gewone werk-
ure in 'n bedeyfsinrigting op die datum waarop hierdie Coreen-
koms van krag word, minder as 44 per week s, sodanige. getal
geag. moet word die gewone werkure van daardie bedryfsirigting

te wees, v Ln

i (b)"lri_’_die'geval. van ‘n'wag moet die gewohe werkure hoogstens '

12" uir per dag wees met 'n maksimum-van- 72 per week, wat
'n Sondag moet insluit wanneer dit verlang word. . :

.. (2) Alle bedryfsinrigtings moet al hul werknemers, uitgesonderd .
handelsreisigers, wagte, werknemers wat instandhoudingswerk -

verrig en teekamerwerknemers, wat ses dae per ‘wesek -mag werk,

-yyf dae per week van Maandag .tot Wrydag laat werk, en geen-

werknemers wat op 'n vyidaagse week gereqtig is mag sonder die
toestemming van die Raad op Saterdae werk gegee word nte.

(3) Behoudens die bepalings van subklousule (1), moet die werk-
gewer. die begin- en ophoutyd (etenspouses ingesluit) van sy
‘werknemers vasstel en ’n kennisgewing waarn sodanige tyd gameld
word, in sy bedryfsinrigting opgeplak hou; met dien verstande dat
die werkure. per dag hoogstens die voigende mag wees:—

(&) In die geval van werknemers wat vyf dae per week werk,

nege en ‘n kwart uur op enige dag; en > :

(b} in die geval van werkpemers, uitgesonderd 'n wag, ‘wat ses-

dae per week werk, agt uur op enige dag tensy die ure
~.op ’n bepaalde dag nie meer as vyf is nie, en in so 'n geval
mag die ure op enigeen van' die ander dae- nie meer as
agt en ’'n half uur wees nie. ) _——

. Act, 1945 or the Native Labour Regulations. Act, 1911

week which shail include’a Sunday as required.

(6) Deductions—Save as provided in the Natives (Urban Areas) -
, an
employer shall not levy any fines against his employee nor shall .

he make any deductions from his employee’s remuneration other

than that he may make the following:— .

(o) Whenever an- employee is absent from_work, other than on
the instructions or at the request of his employer, a deduc-
tion proportionate to the period of his absence calculated
on the basis of the wage which such employee was
receiving .in respect of his ordinary howrs of -work at the
time thereof. .

(b) Whenever the ordinary hours of work prescribed -in clause

... 7 are reduced on account of short-time, a deduction in
‘respect of each hour of such reduction of the employee’s
wage divided by 44; provided that such employee shall

. receive not less' than an amount-equivalent to' 45 per cent
of his hourly rate for the period of such short-time. .-
(i) The employer shall, prior to the day ‘on and from

which he is permitted to work short-time, due- to
slackness of ‘work, -or the exigencies of trade;, notify

the employees concerned accordingly, ]

(if) The employer shall give one hour’s notice in ‘the case
of short-time arising from a break-down of machinery;
. provided that-the employee shall receive payment for
.the _hour’s notice; and provided further that an em-
ployez who has not been given such notice, of notice

in terms of paragraph (i) shall, on attending at the
~establishment be entitled to be employed for ‘a half

. “day or to receive a minimum of one-half of his daily
(iii) Whenever-work ceases. or is interrupted in the whole
_._or part of an establishment owing to damage caused
" 'by fire, an employer shall pay to all employees affected
thereby, wages up to 3 maximum of two weeks; pro-
‘vided that such' payment shall include any payinsnt
in respect of notice of termination of service which

' pay be due in terms of clause 11°of this Agreement.
(¢) With the written consent of the eémpioyee deductions for
holiday, insurance or pension funds, personal savings, tax

. assessments or sick benefit funds. _ _ _
_ (d) Contributions to the Council funds in terms of clause 17
of . this :Agreement and the sick benefit fund in terms of
clause. 10 of this. Agreement. 5k v

(¢} With the written consent of the employee, subscriptions to

" funds of the trade union as. provided. in terms of clause 21

. " of this Agreement, . . . = B g
() Any amount paid by an employer compelled or permitted

by any law, ordinance, or legal process to .make payment
_-on behalf of an employee. b
(&) A deduction of -any cash advanced against .wages _due by
=" " an employer to his employee; provided that such deductions
shall not exceed one-third of the-total remmuneration due
'.t_o"_'suf-‘-h" _empioye__e... W e G s o o
" (k) Whenever an employe¢ agrees to accept from his employer
board or lodging or both, a deduction not exceeding the
amounts specified hereunder:— : 5 '

Lodging only:" 4s. per week (4Q cents): -
Board only: 8s. 6d. per week (85 cents).
Board ajm_i Lodging 12s. ﬁd. per week (RI.ZS)._

“7. Hours or WORK.. =

(1} (@) The ordinary hours of work of an employee, other than
a watchman, commercial traveller and a-casual employee, ‘shall
not exceed 44 ia any one week; provided that where the ordinary
hours of work in an establishment at the date of commencement
of this Agreement are less than 44 hours per week, such number

‘shall_be deemed to be the ordinary hours of ‘work of that esta-

blishment. -

(h) Tn the case of a watchman the ordinary hours _of".work shall

‘pot exceed 12 hours per day with a maximum ‘o'f-?z hours per

(D) A five day week from Monday to Fridays shall be observed

in all.establishments for: all employees,. other than commercial

travellers, watchmen,  employees -engaged on maintenance .work
and canteen employees who may be employed for six days per wee

and no._employeés entitled to a five day week shall be eniploy
on a Saturday without _the_psr_missign ‘of the Council:

3y Subject ‘to thé provisions ‘of sub-clause (1) the employer

shail fix the starting and closing times (including meal breaks)

of work: of his employees and shall keep posted up in his esta-
blishment a noctice of such time; - provided  that the hours of
work per day shall not exceed— . . :

.. {a)in the case of employees _wi:o work a five day week, nine

and a quarter hours on any day;

©. (k) in the case of employees other than a wa_tchmzin, who werk

. a six day week, eight hours on ‘any day unless the hours -
“on any one day do not exceed five, in which case the hours
. ..on any of the other days shall not exceed eight and ‘8

half hours, .
_ §
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of oortyd uit te maak-nie; met

- (4) Etenspouses—'n- Werkgewer mag nie van *n ‘werknemer, uit-
gesonderd 'n wag of ’n handelsreisiger, vereis of hom toelaat om

_ vir meer as vyf uur aaneen te-werk sonder 'n-ononderbroke pouse

van minsicns een uur waarin geéen werk gedoen mag word nie,
en sodanige pouse word nie geag deel van die gewone werkure
ten verstande dat—' '
(d) werktydperke wat deur ’n pouse van minder as een uur
onderbreek word, geag word ononderbroke te wees;
(b) indien sodanige pouse langer as een uur is, enige tydperk
wal langer as een uur en 15 minute is,” geag: word gewone
© werkure te wees. ' :
(5) Ruspouses.—Elke werkgewer moet een elkeen van sy werk-"
nemers, uitgesonderd 'm wag, handelsreisiger of aflewerings-

bediende, 'n ruspouse van minsténs 10 minufe toestaan so na

as moontlik aan—- _
(@) dic middel van elke eerste werkiydperk op ’n dag; en
- (b) die middel van elke tweede werktydperk op ' dag,
waarin daar pie van 'n’ werknemer vereis mag word of hy nie
toegelaat mdg word om enige werk te verrig nie, en sodanige

" pouse word geag deel van die gewone werkure uit te maak.

(6) Behoudens die bepalings van subklousule (4}, moet alle
werkure op 'n dag agtercenvolgend wees, - o )

(1) Oortyd—Alle tyd wat 'n werknemer- langer werk as.die
getal ure in subklousule (1) en (3) voorgeskryf, word geag oor-
tyd te wees. . .

(8) Beperking op oortyd.—Geen werkgewer mag, sonder dat hy
vooraf tosstemming van die Raad gekry het, 'n werknemer
toelaat om. in enige week langer as 10 uur oortyd te werk nie
en geen werknemer mag aldus cortyd werk nie; met dien ver-
stande dai geen beperking wat by hierdie subkiousule opgelé
word, op 'n wag of 'n handelsreisiger van toepassing is nie en
ook nie op ’n manlike werknemer nie terwyl hy besig is met
werk wat weens 'n onklaarraking van die .installasie of masjinerie
of weens 'n ander onvoorsicne noodgeval noodsaaklik is of met
werk in verband met die nasien of herstel van die installasie of
masjineric wat nie gedurende die gewone werkure verrig kan
word nie. - - : =

©) Vroulike werknemers—'n Werkgewer mag nie van 'm vrou-
like werknemer vereis of haar toelaat om soos volg te werk nie:—

(q) Tussen 6 nm. en 6 vm.;

(b) na | nm. op meer as vyf dae in 'n. week;
() oortyd op meer as drie agtereenvolgende dae in enige week;
_(d) oortyd vir meer as twee uur op enige dag; )

(e) oortyd Op meer as ‘60 dae in enigs jaar; *

" (f) oortyd, na voltooiing van haar gewone werkure, vif langer
a4s 'm uur op enige -dag, tensy hy— ) :
- (i) sodanige werknemer voor die middag daarvan in ken-’
nis gestel het; - : v i AT
(ii) sodanige werknemer van ’n toereikende ete voorsien
het voordat sy oortyd moet begin werk; of
(iii) sodanige werkgewer minstens. 13 sent betyds genoeg -
* betaal het om haar in staat te stel om ’n ete te verkry
en_te nuttig voordat sy oortyd moet begin werk,

. (10) Betaling van oortyd.—(a) 'n Werknemer, uitgesonderd ’n

handelsreisiger en 'n los werknemer, van wie vereis - word of wat
toegelaat word om oortyd: te werk; moet vir elke uur of gedeelte
van ’'n uur aldus gewerk, betaal word teen ¢en en ’n ‘derde maal

- sy weekloon gedeel deur sy' gewone getal werkure; met dien ver-
-stande dat, in 'n bedryfsinrigting waar die gewone.werkure min-

der as 44 is, 'n werknemer van wie vereis word of wat toegelaat
word om oortyd te werk, vir die verskil tussen die getal gewone '
werkure en 44 uur per week betaal moet word teen een en 'n

“kwart maal sy weekloon gedeel deur sy gewone getal werkure; en

voorts met diem verstande dat, as oortyd op ’n daaglikse grond-
slag verskil van cortyd op 'n weeklikse grondslag, die grondslag
wat vir die werknemer die gunstigste is, toegepas moet word.
" (h) As daar van ’n los werknemer vereis word of as hy toe-
gelaat word om vir langer as agt en 'n half uur op enige dag
te werk, moet hy vir elke uur of gedeelte van 'n uur aldus,
gewerk betaal word teen cen en 'n derde maal sy uurleon. |
(11) Die bepalings van hierdie klousule is nie op 'n werknemer
wat £780 (R1,560) of meer per jaar verdien van.toepassing nie.

8. SONDAE EN OPENBARE:VAKANSIEDAE, & .

" (1) Wanueer 'n werknemer, uitgesonderd 'n wag of handels-
reiéger, op 'n Sondag werk, moet hy soos volg betaal word:—
(@) As hy vir 'n tydperk van hoogstens vier wur aldus werk,
minstens die gewone loon betaalbaar ten opsigte van die
tydperk wat hy gewoonlik op 'n weekdag werk; of :

(b) as hy vir 'n.tydperk van langer as vier uur aldus werk,
minstens dubbel sy gewone loon betaalbaar ten opsigte.van

die totale tydperk op so_’n Sondag gewerk of minstens
dubbel die gewone loon betazibaar ten opsigte van die

tydperk wat hy gewoonlik op 'n weekdag werk, naamlik |

die bedrag wat die grootste is; of =~ o

_ (¢) teen minstens een en 'n derde maal sy uurloen ten opsigte
: van die totale tydperk op so 'n dag gewerk, ‘en binne sewe

~ ‘dae vanaf so ’n Sondag moet een dag vakansie met betaling
teen sy gewone loon asof hy op 50 'm vakansiedag sy ge-
wone werkure vir daardie dag van die week gewerk ‘het,

~ aan hom toegestaan word.
(2) (@) As 'n werknemer nie op— " © - ¥
. Nuwejaarsdag (1 Januarie); . =
Van _R_-iebaeci g (6 Apnly.
Goeie Vrydag; ; .
Paasmaandag;

" anpum.-

- (4) Meal Breaks—An employer shall not require or permit an
employee, other than a watchman or commercial traveller to
work for more than five hours continuously without an uninter- -
rupted interval of not less than one hour during which no work
shall be performed and such interval shall not be deemed to be
part of the ordinary hours of work or overtime; provided that—

(a) periods of work interrupted by an interval 'of less than one
hour shall be deemied to be continuous; "
. (b) if such interval be longer than one hour, any period in
excess of one and a guarter hours shall be deemed to be
ordinary hours of work. :

(5) Rest Intervals—Each employer shall grant to each of his
employees, other than a waichman, commercial -traveller or
delivery employee, a rest interval of not iess than 10 minutes as

nearly as practicable— '

(@) in"the middle of each first work period in'a day; and
(b) in the middle of each second work period in a day;

during which an employes shall not be required or permitted to
perform any work and such interval shall be deemed to be part
of the ordinary hours of work.

Save as provided in sub-clause (4) all hours of work on

©)
any day shall be consecutive.

(7) Overtime—All time worked by an employee in excess of
the number of hours prescribed in sub-clauses (1) and (3) shall
be deemed to be overtime.

(8) Limitaiion of Overtime—No employer shall without the
prior consent of the Council, permit an employee to work and
no employee shall work overtime for more than 10 hours in
any week; provided that no restriction imposed by this sub-clausz
shall apply to a watchman, or commercial traveller, or to aay
male employee while employed on work necessitated by a break-
down of plant or machinery or other unforescen emergency or
in connection with the overhauling or repairing of plani or
machinery which cannot be performed during the ordinary
working hours.

(9) Female Employees—#An employer shall not require or permit
a femdle employee to work— : '

{a) between 6 oclock p.m. and 6 o'clock a.m.;

(b) after 1 o'clock p.m. on more than five days a week;

(c) overtime on more than three consecutive days in-any week;

{d) overtime for more than two hours on any day;

(¢) overtime on more than 60 days in any year; _

(f) overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) before midday given notice thereof to'such- employee;
(ii) provided such employee with an adequate meal before
she has: to commence overtime; or. .
(iii} paid such employee not less than 15 cents in sufficient
time to enable- her to obtain and partake of a meal
before overtime is due to commence. ! .

(10) Payment for Overtime—(a) An employee other than a
‘commercial traveller, and a casual employee, who is required or
allowed to work overtime, shall be paid for each hour or part
of an hour so worked at a rate of one and one-third times his
weekly wage' divided by his ordinary hours of work; provided
that in an establishment where the ordinary hours of work are
less than 44, an employee who is required or permitted to work
overtime, shall be paid for the hours worked between the ordinary
“hours and ‘44 hours per week, at a rate of bne and one-quarter
his weekly wage ‘divided by his ordinary hours of work; and
provided further, that if overtime on a daily basis differs from
overtime on a weekly basis, the basis more favourable to the
employee shall apply. :

(b) If a casual employee is required or allowed to work for
more than eight and a half hours on any day, he shall be paid
for each hour or part of an hour so worked, at a rate of one and
one-third times his hourly rate. - rit

(11) The provisions of this clause shall not apply to any em-
ployee remunerated at the rate of £780 (R1560) or-more per

8. SuNDAYS AND PusLIC HOLIDAYS.

(1) Whenever an employee, other than a watc_hmg:ﬁ or com-
mercial traveller works on a Sunday, he shall be paid—-

(@)-if he so works for a period not exceeding four hours, not less
than the ordinary wage payable in respect of the period
ordinarily worked by him on a week day; or

(b) if he so works for a period exceeding four hours, at a rate

not less than-double his ordinary rate of wages, in respect of

the total period worked on such Sunday or not less than
double the ordinary wage payable in respect of the period
ordinarily. worked by him on a weekday, whichever is the

‘greater; 'or i

at a rate of not less than one and one-third times his

hourly rate in respect of the total period worked on such
. day and be granted within seven days of such Sunday, one
_.day’s holiday and pay in respect thereof at his ordinary
rate of remuneration as if he had on such holiday worked
his average ordinary working hours for that day of the

week. 3 - : S
(2) (a) Subject to-the provisions of clauses 6 (6} and 9 (3) if an

" employee does. not work on— . .. ) s
" New Year's Day (Ist January);

@

Good Friday;
FEaster Monday;" b

E Van Riebeeck Day (6th April); -



Republlekdag €31
Gesinsdag (tweede - Maan ag in
Setlaarsdag® (eefste Maandag i
Krugerdage (10 Oktaber);
Geloftedag (16 Desember);
Kersdag-(25 ‘Desember); +. .
Tweede Kersdag: (26 Desember),
Tweede Kersdag- (26 De mber}, 3 Tw, md B
of op “enige: operibare- vakansiedag “wat kragiens d:e Wet op.-:
Openbare ‘Feesdae, No 5 van 1952 tot 'n openb‘are vakapsiedag |
gepnoklameeo is;, . werk. nie, moet. sy. werkgewer ' behoudens die
; bepal:nws van_klousule 6:(6) en 9 (3), hom vir die week waarin .
_s@:’n dag val, minstens sy weckloon betaal :soos. voorgeskryf im
klousule 4. (l} met dien verstande dat— -
.+()"Kersdag, ‘Nuwejaarsdag., en - Ge.oftedaa yir 11 weekhks
'+ betaalde . werknemer vakans:eda‘e met betalmg i,  al “val
. hulle op ’n. Saterdag, en i,
toe- ..(11}"wanneer n. ‘wer knemer Weens geen fout van die werk- ]
y _gewer nie: en. em ’n ander rede as sickte s008 bepadl in |

klousule 10, -van. sy wetk_afwesig- is onmiddellik voor of |

- na 0 'n- vakanmedag, ougesonclerd Nuw»jaarsdag, Gozie:
Vrydag, Hemelvaartsdag, ‘Geloftedag en Kersdag, daar me'
vir sodanige Vakanswdag betaal word ‘nie. !

(b) Wanneer n werkgewer van. sy werknemer: vereis of
hom toelaat om, op 'n openbare vakuomedag te werk, moet hy
behoudens die bepalmgs van klousule 9(3), so 'n werknemer vir |

‘die week waarin sodanige’ dag "val,” sy, weekloon " betaal ‘plus sy~

_ uufloon vir elke wur of gedeeelte yan n jur wat dle werknemer :

op sodamoe dag gewe;k het \ ; . e

- 3 9 JAARLIK‘:E VERLDF
(1) (a} n Werkgewer moet ten’ “opsi gfe van ¢! ke voltoolde tyc!-"
.-,..:'Perk van- 12 maande digns by hom, aan sy werkmemer— ' .

(@) tien aglereenvolgende werkdae verlof in’ d;e gev‘al van n
werkngmer: wat vyf dae. per week werk; :

(:r) twaalf agtereenvolgende wvelkdae verlof in" die geval van. o

n. werknemer wat
werk,
verleen binne - vier” maande vanat dle dalum waarop clle jaar-
“diens ‘waarop’die ~erlof betrekking ‘het; voitooi is, en die werk-
- gewer moet $o-’n - werknemer gedu:ende sy, verlof_tyd ‘betaal “teen -
~die-loon: wat-.die.werknemet, onmiddellik voor .die tydperk van
~sodanige: verlof ‘ontyang: het. . L

(b): Iogev 1 *n “werknemer. ontslaan: worcl of .die " dlens van n--;
| twerkgewer ladt, ‘foet aan hom. daanhe ‘gedeelte. van.die verlof -
“iverleen word ‘waf homtoekom. tat’ op: die datum-van sy vertrek;
'_© 80 nie,, moet hy” beialing bereken. op gronelelag -yan een sgsde
-van, di¢ weekloon wat:hy- onmld'glelhk voor die datum van. diene--
beemdxgmg verdlen het, wvir lke oltoo:de maand dlens )

(2) Dle verloftydperk mag me saamval' nie - met eplge tyd erk-‘
‘van kennisgewing ten opsigte: van. cheusbee_m ging, a'fwemg elcl
- ;' weens s.ekte, 5005 bepea.l m klousule 10 of militére’ opleldmg

. 3} As emge openbare vakansxeglag lousule 8 (2) {a) genoem,"
- binne, die tydperk van sodanige ‘vef al, moet $odanige vakan-
- siedag by genoemde tydperk getel word: ds’n. “verdere. tydperk van

't verlof met_betaling, afgesien ;la van of sodamge vakanmedag op

n. Saterdag val al dan.pie.:

vyf en, ‘n- half of _5es dae per week_

mier dan 'wxe verlo[ toegestaan 1
sy loon Vir die verloftyd- _'
d. € begin van genoemde i

{4). Dre Werkgewer moet n: werkne
word “ooreenkomstig- hierdie klousule,
- perk- voor of opdie. laaste werkdpg voor

tydperl. betaal
(5}

,» diens ™

By dle toepa,esmg van,hterdae k onsule Word dle mtdrukkmg i
geag emge ‘tydperk

10 weke in "n jaar in te sluit waarin die werknemer at‘weelg is= |

(@) met verlof’ ‘kragtens ‘hierdie “kloustile;”

i (b) om militére. opleiding fe ondergaan; .

(c).op las of op versoek van die merkgewer,

- (d) as gevolg van ’n.besering-op, diens;

{e) as gevolg van swkte 5008 bepaal mwkiousule lO of weens :
. die .verbod vervat in artikel dree-en-twml‘tg VAR dle Wet

(1) Dié bepalmgs van' paragraaf (e) 18 me ten opsigte

. langer a8 drie - agteregnvolgende dae duur, . van. toe-
* passiig nie as die -werknemer, -uitgesonderd 'n werk- ",

nemer in subparagraafi(if) genoem; versuim. om, nadat |

~die 'werkgewer: hont daartoe’ -versoek het, ’n- mediese

weens siekte verhoed ‘was-om.sy. werk e doen, en |

“-gedeeltd - vair ' - totale; tydperk van afwesigheid gedu-

o' rende enige tydperk:van 12 maat-de diedis wat meer
i ’ " as 30 dae duur, van toepassmg me

(u’) Wan 'n werkhemer wiese: Werkgewer mgevolge en:ge

-~ wet voorsiening moet; /maalk ~vir Jie versorging - en

- behandelmg van: sodanige: wetknemer, wanneer hy siek

T of beseer is, -word daar . nie ‘yereid om .'n mechese

- _sertifikaat’ ten opsigte van -enige . perl: an_ afwesig:

* “sértifikant - ‘'voor te!-1&. waarin verklaar word -dat-hy |

s genoemde bepalmgs is 7ok "nie ten opsigte van daardie |

- held genoem in su parag“aaf (i), yoor te. _lé Ime.

4

.} was, Teceiving . immediately prior.to ‘the date &

Y an "mployee is absent—~_"_ :

k of tydperke van hoogstens- altesaam

op Fabrieke, ‘Masjinerie en Bouwerk 1941, : i

' van -enige’ tydperk- vam. afwesigheid weens.siekte, wat ...

suoh holl,day falls _upon .a Saturday..:

" Christmas Day (25th December); -
',Boxmg Day {26th December),

“or nv publlc hollda,y proelalmed 5 snch STIY

Holiday ys Act, No. 5°of 1952, his employet 1all pay im foi' ‘the
week in- whlch such day falls not -less. than his we k] 'wage, as
prescnbed m sectxon 4 {IJ, Prowded that—- "

(:) for a weekly pald employee Chnstmae Day, New Yeag’s
~ Day and the Day of tHe Covenant shall be.paid hohdays*
i notwul'!slandma that“ thcy fall 'on a Saturday, and

(u) wheo an employee has been absent from: work through no
fault of the employer and for any-reason other than illness
S in _terms of clduse 10, Aimmediately preoedmg or, succeed:ng
- ‘such holiday, other than New Yeéar's Day, Good Friday,
Ascension:- Day, Day-of the- Coveaant and Chnstmas Day,
such hohday shall not he pard for o
(b) Whenever an employer fequires or’ errlnls ‘an emplo
“to 'work.on any public holiday, he shall; Eave as prowdg(li l?'gi
‘in clause .9 (3) ‘pay such employee for- the week “in- which_ such’
day falls his weekly ‘wage plus his hourly -wage for: each hour or
| part. of an hour worked by the employee on such day W

9 A_NNUAL LEAVB

(l) (a) Arn employer shall grant “to hlS employee m respect of

each* eompleted per1od of twelve. months employment w,th h1m~—-

) in ‘the case- of an employee who works a ﬁve day weel;
10 consecutive workmg days leave;. . .

(u) in the cise of an employee who works a. ﬁve\and half or
=¥ sn{ day week 12 consecutwe wmkmg days leav i

Xz

Wlthm four months from the date oE comnlet:on of the year of
employment 1o which it relates. at .the wage the employee Was
recemng lmmedlately pnol to, the - period. of suc i

(b) 1In ‘the:event of -an: employee being dise a.rged or lea!." ng the

" service of an employer, he shall ‘feceive that -proportion ‘of leave’

“dug  up.to the-date .of leaving eor, payment in, fieu ‘thereof, calcu-
Tated on. ‘the basis of one-sixth of the weekl -wage the employee-
fterm nation - of
mployment

employment in respect . of ‘each- eompleted 11‘lont of

"(2) The period of leave: shall not be concurrérit With any -period-

“during” which -the employee. is-under hotfice" ‘of ‘termination’ -of

employment, is absent through 1llnes§»1n terms
untlerﬂomg mllttary trammg

'(3) IE any pubhe hohday referred 1o in' clause 8 (2) (oil falls
within- the period- of such ‘leave. such ‘holiday-‘shail: be added to:
.. the said. period as.a further period.of: pald leave hether or not:

clause 10 or ns

_(4) The employer shall pay to ard employee fo ‘Whom leave is®
‘granted under . this clause] his wage in respect of .the 'period-.of
“leave. not ' later ‘than the last workmg day fbefore commencernent
of. the Sdld___ period. AN f

““(3) For. the' purpose of th:s eiause the expressmn “ ‘emp oyment »
shall be: deemed to include. any penod or. penods ‘during” wl:uch

(d) due fo an 1n]ury on duly. P
(e} ‘owing: to iHness.in terms ol:' clause .10 or by reason. of the
prolnbmon confained. . section. - l‘wen,ry -three . of the
.. Factories, Machmery and .Building ~ Work~ Act;: 1941,-
‘in the ag,legate m any year to not'more than

{l) The prows:ons of paragraph (e) shall !
. Tespect of -any period of absenee owing 'to-illness of
.7 more than three consecutive days, ‘if the' -émployee, .
..ot being an employee referred to in sub- paragrﬁlph r§n1)
. faiis, ‘after- a reguest for* such a certificate by )
.., employer, to submit to \the’ employer,” a certificate by
.2 medical pl'a(fﬂtlorel‘ tﬁat e was prevented by illness ©
‘from doing his work, or in respect of that portion of.
any fotal’ penod of, absence .during dny 12 momhs of.
émployment which is in ‘excess of 30 days ot

(u) an employce ‘whose mployer requu-ed '

any law. to grovlde for, the_reare and treatment of such
employee- when sick or njured ‘shall “not . b
to submit a certificate’ by 'a medical praehtloner in

‘ respect. of any penod of abeen to. m sub- 3
paragraph (4) . : s
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_(6) Vir die toepassing van hierdie klousule, word indiensneming
geag soos volg te begin:— : o '
(@) In die geval van 'n werknemer wat voor.die datum waarop
die Ooreenkoms van krag. word, op- verlof geregtig geword
‘het kragtens- enige ooreenkoms of arbitrasictoekenning vir
die Beskuitnywerheid wat ingevolge die Wet of enige wet
bindend was, vanaf- die datum waarop sodanmige werk-
nemer aldus op verlof geregtigz geword het; met dien
“verstande dat indien sodanige verlof nie vroer toegestaan
is nie, dit binne twee maande vanaf die datum waarop
hierdie Qoreenkoms van krag word, toegestaan moet word.
_(b) In die geval van enige ander werknemer, vanaf die datum
) waarop hy tot die werkgewer se diens toegetree het.
10. SIEKTESYSTANDSFONDS. ] J
(1) Hierby word ’n sickiebystandsfonds in dic lewe geroep wat
hieronder die ,, fonds " genoem word. BN W oSy wie aim
(2) Vir die doel vaa sodanige fonds moet elke werkgewer elke
week van die loon van elkeen van sy werknemers, .uiigesonderd
dié wat ’n loon van £780 (R1,560) of meer per jaar ontvang, die
volgende bedrae- aftrek:— .. . SR
(@) In die geval van werknemers wie se loon £3.-12s. (R7.20) of
C e 'mmder per week is, die som van vier pennies (3 seni); - .
(b) in die geval van werknemers wie se loon meer as £3. 12s

(R7.20) per week is, maar nie meer as £7. 4s. (R14.40) ;

: " per_week nie, die som van vyl pennies- (4 sent);
{¢) in_die geval van werknemers wie s¢ loon ‘rieer as £7, 4s.
: {R14.40) per week is, die som van sewe peniies (6 sent).
By die totale bedrag aldus afgetrek, moet die werkgewer ’n
bedrag voeg wat daaraan gelyk is en die totaal maand na- maand
en wel voor of op die sewende «dag van elke maand, aan die
Sekretaris van die Fonds, Geneva-gebou 701, Parlementstraat,
Kaapstad, stuur tesame met die volgende besonderhede:—
Volle naam van elke werknemer vir' wie die bedrag:algetrek
18, / P o ; ;
Beroep. ; ! ;
Getal ure gewerk deur eike werknemer elke week.’
‘Totale [oon betaal aan elke werknemer efke- week.. 9
Die nodige vorms vir hierdie docl word deur die Sekretaris

aan die werkgewers verskaf. = ; =

OPMERKING.—(i}) By die toepassing van hierdie artikel, oﬁwat

»loon™ nie ocortydbesoldiging of ekstra betaling. vir 'n nagskof

me, . A : = b
(i) Wananeer 'n werknemer afwesig is-as gevolg van sickte soos
omskryf in hierdie klousule, moet sy werkgewer hom 45 persent
van sy loon gedurende die eerste dric weke van sy siekte in enige
jaar betaal terwyl hy in diens van die werkgewer is. e
(3) Die doel van hierdie fonds is om werknemers ‘op wie die
Qorcenkoms vap toepassing is, te betaal terwyl hulle siek is. -
(4) Die fonds word deur di¢ Raad geadministreer. =~
(5) Alle gelde wat vir die fonds omtvang word, moet in 'n

spesiale bankrekening gestort en beheer word deur die Raad of -

'n komitee wat uit ‘n gelyke getal werkgewers 'en werknemers
bestaan. ; '

(6) Alle uitbetalings uit die fonds moet geskied by -wyse van
*n tick wat op die fonds se rekening getrek is. Alle sodanige
tjcks moet deur die Sekretaris of Rekenmeester geteken word.

“ (7 'n Werknemer wat vir ses maande voor sy of haar siekte

t_qtc[ie fonds bygedra het, is gedurende die geldigheidsduuf van
hierdie Ooreenkoins op betaling gedurende sy of ‘haar ‘sickte
geregtig en wel teén die volgende skaal:— i
. {@) Vir ‘n tydperk van agt weke— . . o
(i) in die. geval van werknemers wie se loon £3. .12s.
_ {R7.20) per week of minder is: £1. 10s. (R3) per week;
(ii) in die geval van werknemers wie se [oon meer as
£3. 12s, per week is, maar nie meer as £7. 4s. (R14.40)
__ per week mig; £2 (R4) per week; .
(iii) in die ‘geval van werknemers ‘wie' se loon meer as
“£7. 4s. (R14.40) per week is: £3 (R6) per week.

" (b) Vir m verdere tydperk van agt weke—- o C
(i) in die" geval van werkiemers' ‘wie 'se loon £3.
(R7.20) per week of minder is: £1. 2s. 6d. (R2.25) per

week; PROR e e L T
(i) in die geval van ‘werknemers wie se loon. meer as
£3 125, (R7.20) per week is, maar nie meer as £7. ds.

(R14.40) per week nie: £1. 10s. (R3) per week; |
(iii) in die geval van werknemers wie .se loon meer. as
£7. 4s. (R14.40)-per week is: £2. 10s. (R5) per week.
Mits die fonds sterk genoeg is, word die bedrae hierbo.gemeld,
aan werknemers - betaal vir 'n tydperk van 16 weke.in ’n
‘bepaalde jaar, maar geen betaling geskied vir siekte wat Jorter
-as iwee agtereenvolgende dae, Sondae uitgestuit duur nie, en na
daardie tydperk .moet ’n medicse sertifikaat voorgeié en gestuur

word aan die Sekretaris van die Raad, en die duur van die sickte -

moet op sodanige seitifikaat gemeld word. e .
Die Raad mag in spesiale gevalie wat hy goedgekeur het, mag-

tiging verleen vir die betaling van .groter bedrae as.die hystand

hierbo genoem. - : - : % =

OPMERKING.—(i) Vir die doel van sodanige bystand beteken |
,,siekte ” enige sickte of aandoening of besering wat.nie aan

wangedrag of die oormatige gebruik van sterk drank of ver-
dowingsmiddels te wyte is nie en omvat dit 'n ongeluk, siekte
of ‘besering ten opsigte waarvan vergoeding ingevolge die Onge-
vallewet, 1941, betaalbaar is maar dit omvat nie 'n besering wat
daaraan te wyte is dat 'n werknemer ’n private motor of motor-

fiets bestuur of 'n fiets gery het toe hy__n%e op diens. was nie

of wat die gevolg is van deelname aan 'n bedrywigheid wat nie

met sy diens in verband staan nie.
10

12s.

(6) For the purpose of this clause employment shall be
deemed to commence— -
(a) in the case of an employee who had, before the date on
. which the Agreement comes into operation, become entitled
to leave in terms of any agreement or arbitragion award
“for the Bis¢uit Industry which was binding in terms of the
Act, or in terms of any law, from the date on which such
employee so became entitled to leave; provided that if such
leave has not been granted earlier, it should be granted
within two months from the date of coming into operation
of this. Agreement; ; . :
(b) in the case of any other employee, from the date upon
" which he entered his empioyer’s service. i

; 10. Sick PAY BExeriT FUND. ,
(1) There is hereby established a sick pay benefit fund, hercin--

after referred-to as *the fund”. . - .
 (2) For the purpose of such fund each employer shall each

 week deduct from the wages of each of his employees, other
‘ than those in receipt' of wages of £780 (R1,560) or more per

anpum—

{a) in the case of _emplo'yeés_ whose wages are up 10 £3. 12s. -~

; {R7.20) per week, the sum of fourpence (3 cents);” .

() in the case of employecs whose wages are over £3, 12s,
(R7.20) per week but not more than £7. ds. (R14.40) per
week, the.sum of fivepence (4 cents); . = K ;

{c) in the case of employees whose wages are over 7. 4s
(R14.40) per week, the sum of sevenpence (6 cents). .

. To the total amount so deducted, the employer shall add a like

amount and forward the total month by month, and not later

than the seventh day of each month, ta the Secretary of the Fund,

701 Geneva House, Parliament Street, Cape Town, together with

the foliowing particulars:— : . e
Full name of every empioyee for whom the deduction has

been made, R : : : T

Qccupation. = 68 ; a WY :
Number of hours worked by each employee cach week. ~
Total wages paid to each employee each week,

The necessary forms. for this purpose will ‘be supplied by the
Secretary for the use of employers.. B o

Note—(iy For the purpose of this section “ wages ¥ do not
include overtime or extra payment for.night-shift; . o

(i) When an employee is absent because of sickness as defined
in this clause, he shall be paid by his employer 45 per cent of
his wage during the first three weeks of sickness in any one year,
whilst in the emplovment of ihe employer. ¢ e .

(3). The object of the fund ‘shall be to provide sick -pay to
employees to whom - the. agreement applies, during periods of
illness. ; i . L R

(4) The fund shall be administered by the Council,

(5) All ' moneys received for the fund shall be deposited into a
special banking account and controlied by the. Counsil or .a
committee of equal numbers of employers and employees. - _
"(6) All payments out of the fund shall be by cheque, drawn on
thé fund’s account, All such-cheques shall be signed by. the
Secretary or Accountant. . e B

(7) An employee who has paid contributions to the fund for six
months precediag his or her iilness shall be entitled to sick pay
during the currency of this Agreement under the following scale:—

(a) For a period of eight weeks— i o

© .7() in the.case of employees whose wages are” up-to

£3. 125, (R7.20) per week: £1. 10s. (R3) per week:
(i) in the case of employees whose wages are over-£3. 12s,
{R7.20) per week, but not more than £7. 4s. ‘(P_-M:d())
per week: £2 (R4) per week; )
(ii}) in the case of -employees whose wages are over £7..4s.
: (R14.40) per week: £3 (R6) per wieek__. : 3 i

(b} For a further period of eight weeks— 8 e
(i) in the case of employees whose wages are up. to £3. 12s.-
(R7.20) per-week: £1. 2s. 6d. (R2.25) per week;
(i) in the case of employecs whose wages are over £3.12s.
7 (R7.20) per-week, but not more than £7. 4s. (R14.40)
per week: £1. 105 (R3) per week; - o -
(il) In the case of employees whose wages are over }.T 4s.
(R14.40) per week: £2. 10s. (R5) per week:

Provided the fund permits, the amounts set out above shall be
paid to employees for a period “of 16 weeks in amny one year,

“but no payment shall be made for less than two consecutive days’

sickness, excluding Sundays, and after’ that period a’ doctor’s
certificate must be produced and forwarded to the ‘Secretary of
the Council, such certificate to set out the period of illpess.
The Courcil may authorise the payment of amounts in- excess
of the above benefits in special cases approved by it. = -
. MNote.—i) For the purpose of such benefits sickness ” shall
mean any illness, afffiction, disease, or BTy which is not attribut-
able to misconduct or excessive indulgence in intoxicating
liquors or drugs, and shall include an :‘w:ir.{ent%'lll_n'ess-,. “dicease |
or injury in respect of which compensation 18 payable in terms
of the Workmen’s Compensation Act, 1941, but“shall exclude an
injury which is due to an employee driving a private motor car
or motorcycle. or riding a bicycle when off duty, or resulting
from participating in any activity not connected with 'qus__'emploly-.
ment. . n oo :
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; Vcrwagknde vroue wat n.e vir'n beva]lm-vsfoelae kragtens d1e
Wet op Fabrieke, Masgmerle en Bouwerk 1941, en fof die Werk-
_lopsheidversekeringswet . in aanmerking kan Lom nie, is geregtig

op swktcbystand uit die fonds, er dit geld ook ‘vrotiens wat op die -

unt staan.om “n bevilling te he en wat op med;cs% advies
ioet ophou werk voor .die datum voorgvs;(“yt in bogencemde
Wet, en-sodanige vrcedr verlofl word beper
van .vier weke ep bystand word’ dieﬂooreehkomstlw verleen.

{ii) By die toepassing van. hicrdie subklousuie omvat »loon ™
nie” cortydbesoldiging of eksira betaling vir ’h nagskof nie.

(8) Wanneer die fonds se bates daal fot - E"() (R100), word die
betaling” van sicktebystapd opgeskort tot tyd en-wyl die fonds
aangevul en weer sterk. genoeg is om fte voldoen aan eise wat
ooreenkomst:g hierdie Qoreenkoms mgestel word.

9) i} Werkremm wat uit sy of haar ‘diens ontslaan word as
gvole van v tekori aan werk of om 'n. ander rede wat na die
mening van; die Raad geglond is, en nie as gnvolg van ‘n fout

~ van die- werkpnemer nie; is, ds hy of sy siek word! behoudens die

bepalings van subhoasu!a (7). van hierdie. klousule op siekteby-

" stand ' geregtig vir 'n’ tydperk wvan hoogstons sestien. weke vanaf '

die datum.van sy of haar ontslag; met dien verstande dat hy of
sy mie. binne daardie tydperk  werk bulte die Beskmtnyw"ﬂ‘eld

verkry mie.  Na sestien weke word ‘n werknemer geag uit dig
" Nywerheid Atef eee, en-het hy of sy .geen verdere eis teen die
. siektefonds © maar “indien’ sodanige: werknemer bisne 16

" weke weer werk in dic Peskmfﬁvxxerhead vetkry, word hy of sy

'Wgeag ogoﬁdcrbmke‘ werksdan in dle Nywerheid te-gewees-het.

C(10) Alle adihi n‘strasmkoste word teen dxc fonds in rekening
gebrmg
Wanreer dle Sle:ktcoystandmopdq ‘oor meer geld beskik as wat

nod:g is_vir die bestryding yan Ol’ﬂ:ia:.k, mocet scdamge geld bejd |

wa:d in—
(3 Staatseffelte of die eﬁek:c van p!aaslakc beswre
_(ii) Unieleningsertifikate;
(11,] poskanfoorspaarrcl‘enmgq of -eerlsf’{ate

(iv) spaarrekenings, permanente aandele of vaste dcpos;tos in
bougcnootskabpe of banke;: ., :

of op enige ander manier wat die Reglsnateui goedkeur
{11) 'n Openbare rekgnmeester of' ‘openbare, rekenmeesters, wat

* deur -die Raad aangestel moet mard] foet nadat die fonds begin |

het om bystand te vetleen, die rekenings van die fonds jddl‘llks,

maar voor of op 31 Januarie cike jaar, ouditeer,

‘Die geoudtteerde stazt moet ‘daarna ter insae 1&in- die baof«
kantoor van die Raad, en 'n -afskrif van. sodanige géouditeerde
staat moet binne rie maande na affoop van die tydperk ‘waarop
dit betrekking het, aan elke werkgewer, diz Sekretaris van die
Vak\eremgmg en d;c MNywerheidsregistrateur - gestuur word:

(12) Die Raad moet resls en |...gt.lasms vir die behoorlike
admlmstrasw van die fonds opstel, 'n Kopie van die reéls:en
alle wysigings ddarvan moet ingedien word: by die Mywerheids-
registrateur “wat fmgevolge amkel drie van die Wet aangestel is.

(13) Die Raad is -die h,g;nm -wat . veramwoordehk is vir die

administrasie “van dle fonds..cn as hierdic Ooreenkoms verval'

moet die Raad aanhou om die fonds op die wyse yoorgeskryf in
hierdie QGoreenkoms. en in.die rcgls, e administreer totdat alle
' fondsz uitgeput. is—of-fotdat 'n nuwe ooreenkoms  aangegaan is.
In laasgenoemde geval moet alle saldo’s oor‘f,edm word na d;e
, uwe: fonds wat mgevolge daarvan geskep is. :

(14) () Wanneer hierdie Ocrebr"wms verstr gk het en dic Raad—

" {a)-om. die een uf ander rede ophou om te fﬁnkswneer, of
- (b) versuim, om ‘n_nuwe ooreenkoms. aan te gaan binne ‘n
tydperk van. een jaar vanaf dne verstrykmgsuatum van
herdte Ooreenkoms of b
_{¢) om ’n andér rede nie-in staat-iy nie of onwnhg is om die
.administrasie van- die fonds voort'te sit;

mt;et dic fonds deur die firma. Capc Town Board ‘of Executors

- gelikwideer word soos bepaal in die ooreenkoms wat tussen die |
Raad en: génoemde - eksekuteurskamer aangegaan is en wat as

Aanhangsel A hlerby -aangeheg is. 7
SR !ngeval die’ Raad ophou om te. funks:oneer gedurende

1,

tyrjperk waarin hierdiz Qoreenkoms bindend bly. ingevolge arhkel :

vier-en-dertig (2) van die Wet op Nywerheidsversoening, 1956,

" moét "genoemde ‘eksekuteurskamer die fonds ooreenkomstig die’

‘bepalings van di¢ Qoreenkoms ‘en die redls van die Raad admini-
streer. totdat - die {}orcenkﬁms» vcr\ral en die [onds moet dan
gel:kwtcleer word.

(m) Ingeval genoemfi-’ eksekz ﬂcurskamer nie meer bestaan nie i

of nie.in staat is nig-of obwillig is om op te tree, mag die
‘Nywﬂrheldsrx:glstmtcar n bestuurskomitee aanstel om “die pligte
van:genoemde eksekuteusk'\mer uit.te voer,-en sodanige komitee

‘moet, ’oestaan uit’ n gelyke “getal. warkgi.wurs en werknémers in
sid: ‘Alle vakatures wat in die. Komiteé-onfstaan, mag

“denr. dle Nywe;heidsre-g:strateur uit. die. geledere van dié werk-
- gewers of die werknemérs in di¢ Nywerheid, na gelang van die

. _geval, gevul word ten winde te verseker dat’ dle ledetal van die ¢

‘komites it eweveel vertcanoard‘gers en plaasvervangers ‘van
die we.*kaew:*m en’ die - werknn"nnrs besiaan Ingeval sodanige

'konq;tee nie 'in- staat i§‘hie of onwllhg is om sy pligte uit' te .
voer; of ingeval die komitee voor 'n dooie punt te staan kom,
mag die Nywerheidsregistratéur ‘n frustee of trustees aanstel om

‘die’ phgte van di¢’ komitee uit te voer.

(i) [a] By die likwidasie van die fo'ads ‘moet ahe &‘(u]de aan |

die- fonds ingevorder en alle- '*clde wat as gevolg. van else ver-
skuldig is, betaa]. ward : .

tot 'n mahs:"ﬂd'ﬂ.

Fermies who are to bc conﬁr-ed and are not el:glble for a con-
finement allowance under the Factories, Machinery and Building

" Work Act, 1941, and/or the' Unempioyment Insurance Act, shall

be entitled to sick benefits’ ‘under the fund, as also females about

" to be confined who are required on medical advice to cease work

prior® to' the .prescribed date as provided for “in -terms of the
above stated Act, such prior leave to be resiricted to.a maximum
of four weeks and bena['is allowed accordingly.

" (i} For the purpcse of this sith-clause © w*wes ex::!u‘de over-
time or extra payme nt for ni ght shlft _ ’

(8) The payment of. su,k Ry shall be sw:pmdeu when the fund
reaches a level of £30 (R100) until such time as it has been
reinstated and i5 capgblﬂ of mcehng the claims aceruing under

- this AJeeme':t

(9) An emp!oyeﬂ who is dmﬂlssed from his or her emp‘ovmemt
through' shortage of work of any ‘other reason ‘deemed suitable

in the opinion of the Council, and not ‘due to- any fault of the

emplovee, shail, if he becomes-ill and ‘subject to sub-clavse (7)

. of this clause, be entitled to sick benefits during a period not
. exceeding ' 16 weeks front.the time- of his or her dismissal; pro-

vided that he or she does not within that period obtain em loy-
meni oitside the Biscuit Induf\try.- After 16 wesks an employee
shall be deemed to be out of the Industry, and -shall have no

. further claim on the sick fund, but if such employee obtains
further employment in the Biscuit Industry within 16 weeks,

he or .she shall be -deemad to have cont"luously employed in
such_ industry. )
(10) Al admlm*framé eﬁpcf"ses shall be a charoe upon: the fund

Funds surplus to. the requirements’ of thf: sick- bcneﬁt fund
for expenses shall be invested in— 5

- (i) Union_or local Government stock' .
(:;) Union Loan Certificates;
(iii) Post Office savings accounts or certificates;

(w) savings accounis, permanent sharés of fixed depnsﬂs in
building societies or banks; .

or in any other manner’ appmvcd by the rcg,strar

(I]) A publsc acwunt'mt or p!!bhc ‘accountants, Who will- be

' appo:nted by the Council, shall, after the fund has commenced to

pay benefits, andit. the accounts of the fund annually, Lu( 110*
later than the 31st. Januar} of each year: r

- The audited statement shall thereafter lie for. inspection at
the head office of the Council.’and a copy of such aundited state-
ment to.be sent to gach emplover, to the ‘Secretary of the Trads
Union and to' the Tndustrial Redisfrar within three months of
thc close of the period coveréd thereby.

(2 Thc Council shall make rul-*a and rcguhtmns for tha
proper administration of ‘the fund. A copy of the rules and
any amendmenis thereof shall, - be lodgsd with the Industrial
chv;trar appointed in. tcrms of secnon three o‘ the Act..

L !3) Thf' Councu shall be the body resnomth[e for the admmls-
tration of .the fund and if this Agreement expires by the effluxion
of time, the Council shall’ continue to administer the fund in
the mannér provided for in this Agreement and the rules _until
all funds are exhausted or until a new agreement is negotiated
in which event any balance shall be transferred to any new fund
creaied in terms therecf:

(14) (i) Whenever ﬂns Agreement has explrcd and—-—

(a) the Council for .any, reason ceases to funcuod or

(b} fails to negotiafe a new agreement ‘within the period of
one. year from the date of. expiry of this Agreement; or

() the Council is for any other reason unable or unwilling fo

confinue the administration of the fund; . .

the fund shall be wound up by the firm of Cape Town Board

of Executors in the manner provided for in an agreement entered

into between the Council and Lhe said Board of Executors annexed -
hereto marked Annexure A,

- {ii) In the event of the Council ceasing ‘ta functron durmg any

period during which this Agreement remains binding in terms

of section thirty-forr (2) of the Industrial Conciliation Act, 1956,
the said- Board of Executors shall administer the fund in. accord-
ance with the provisions of the- -agreement- and the -rules of the
Council until the aareefnent expires when- the fund shall be
liguidated.

(i)' In the event of the <;:'.d Board of Executers no longer
existing or” being unable or unwilling to act, the: Industrial
Registrar may appoint a mandgement commitiee to carry out the

__duiies of the said Board of Executors, and which "committee
shall consist of an equal number of employers and employees in

the Industry. Any vacancy occurring on the committee may be
filled by the Industrial: Reglatrar from the employers or employees

in the }r'(austry as-the case may be, so as to epsure.an. eqnality

of employer and emplovee representatives and of alternates in the
membership of the -committee. In the event of such commiites
being wnable or wnwilling to. discharge its duties or -a-deadlock

‘arising thereon, the Industrial Registrar may anpoint a trustee
_or trustees to carry ‘out the duties “of the: committee.

{iv) (a) On llqmd'lt on of the fund all debts due: to- the fund

A shall be collected and all c‘aims due shall be pald
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(b} Behoudens die -bepalings van -paragraaf (a), moet ‘enige
saldo, nadat alle administrasie- en ander Koste :betaal is, aan -die
Sekretaris van die ‘National Union ‘of Operative Biscuit Makers
and ‘Packers of South: Africa of; indien" die vereniging nie' meer
bestaan nie, aan die Suid-Afrikaanse Rooikruisvereniging betaal
word; met ‘dien verstande dat, as die saldo meer as eenhonderd-
sn-vyftig pond bedra, twee derdes daarvan bestee moet” word
soos in paragraaf () bepaal en eenr derde aan die Staatskuld-

kommissarisse betaal moet word, wat ooreenkomstig die bepalings’

van artikel vier-en-dertig {4) (b) van die Wet daarmee moet
handel; - ! o )
_ ‘11. DIENSBEEINDIGING.
- (1) 'n Werkgewer. of werknemer, uitzesonderd 'n los werk-
nemer, wat sy dienskontrak wil begindig, moet— - e E
(a): gedurende die-eerste week diens minstens 24 gur; en

(p) daarna’ minstens sewe kalenderdae; oo
vooraf daarvan kennis gse, of 'n_werkgewer of werknemer mag die

kontrak sonder kennisgewing ‘bedindig deur in- plaas van sodanige |
kennisgewing, minstens onderstaande aan. die werknemer te betaal

of aan die werkgewer tc verbeur, na gelang van die ggval—_-_

(i)-in die geval van 24 uur kennis, 'n bedrag gelykstaande
met die dagloon wat die werknemer ontvang op die datum
van sodanige begindiging; ' .

(i) in die geval van 'n week kennisgewing, 'n bedrag gelyk-
7 gtaande met die weekloon wat die werknemer ontvang -op
.die’ datum van sodanige bedindiging; :

met dien verstande dat dit nie die volgende raak nie:—
(i) Die reg van 'n werkgewer of werknemer om die kontrak
: sonder kennisgewing op te $& om enige rede wat regtens
as genoegsaam beskou word; . ‘ :
_(ii) enige geskrewe ooreenkoms ‘tussen 'n werkgewer en. sy
" werknemer wat voorsiening maak vir 'n" kennisgewingtyd-
perk van gelyke duur aan albei kante en vir langer as wat

in hierdie klousule voorgeskryf is;

(iii} die werking van 'n verbeuring of boete wat by enige wet
van toepassing kan wees ten epsigte van diensveriating
* deur 'n werknemer; O T

voorts met dien verstande daf, waar die loon van ‘n werk-'

nemer op dic datum van beg'ndiging deur aftrekkings.ten opsigte

van korttyd verminder is, die uitdrukking -, wiit - die’ werknemer

ontvang op die datum ‘van sodanige- bedindiging” geag word -die

volgende te beteken: , wat die werknemer sou.ontvang het. op..

die datum van sodanige beindiging indien geen aftrekkings wir
korttyd gemaak is mie.” | o o Lot

" (2). Waar daar.’n ooreenkoms ingevolge item (i) van d'e eerste
voorbehoudsbepaling van subklousule (1) is, moet die" befaling of

verbeuring in plaas van kennisgewing ooreenstem met die kennis-

gewingstydperk waaroor ooreengekom is. v By

(3) Die kennisgewingstydperk voorgeskryf in subldlousule (1)
mag nie saamval en kepnis mag nie gegee word gedurende ’'n
werknemer se afwesigheid met verlof wat toegestaan -is kragtens
Klousule 9, of met enige tydperk waartydens hy militére oplei-
ding ondergaan nie, en 'n werkgewer word nie ‘toegelaat om ’'n
werknemer te. ontslaan terwyl hy siekfebetaling -ontvang krag-
tens klousule 10 nie. : t : Yo 3

(4) Ondariks andersluidende bepalings in hierdie Coreenkoms, as
die ‘geld wat “n ‘werkgewer -aan’ 'n werknemer as loon verskuldig
is onvoldoende is om die volle verbeurde: bedrag te dek wat
in subklousule (1) en (2) genoem word, mag die werkgewer soda-
nige bedrag uit ander bystand .(indien' daar is} agterhou wat
'opzeloop het. tot krediet van sodanige werknemer ten tyde van

die begindiging van sy dienskontrak. By die toepassing van hier-
die subklousule word enige betaling wat mgc\golgg_klousule 9 van-

hierdie Ooreenkoms azn ’'n werknemer verskuldig is, gereken as
bystand wat oploop. o A
L V2 -HER:N'UIE"N?.NEMI'NG.- _ :
2n Verpakker of fabriekswerker wat sy of haar diens indic
nywerheid verlaat het, moet by herindiensneming in dieselfde
beroep diesclfde loen betaal word wat hy of sy ontvang ket toe

sy of haar diens begindig is; met dien verstande dat enige soda-

nige werknemer wat na n afwesigheid van 12’ tot 24 agtereen-
volgende maande; weer in die nywerheid in diens geneem
word die loon betaal moet word wat. van foepassing is op een
kerf laer as die loon wat hy of sy ontvang het by sy of haar
diensbedindiging en mna ’'n afwesigheid van meer as 24 agter-
een volgende maande, op ‘twee kerwe laer * as
loon, of die aanvangsloon wat yoorgeskryf is. vir *n verpakker of

fabriekswerker in die geval van 'm werknemer wat slegs geregtig .:

was op die aanvangsloon toe hy die N'yvire;heid 'verlaap het.

13, DIENSSERTIEIKATE.

“Op versoek van ’n werknemer, uitgesonderd *n los. werknemer,
moet 'n werkgewer by beéindiging van die dienskontrak van so- |
danige werknemer hom van 'n dienssertifikaat voorsien wat .die |

volgende aandui:— ;

‘(1) Die: volle naam van die werkgewer,
2) die volle naam van: die: werknemer;.

EB} aard van diens (d:w.s.-die-beroep waarin hy in -diens. was);

" (4) aanvangsdatum’ van-diens; .- - -
- (5)-datum van beindiging van diensy.. -
“{(6) loonskaal ten tyde van. diepsbegindiging;.

(7) datum waarop: die- sertifikaat nitgereik is:

*n Afskrif van elke sodanige, sertifikaat moet binne 14 dac aan
dle Sekretaris van die Raad gestuur word.

12 : - . .

(b) Subject ,-tb paragraph (a) any balance, after all administra-
tive and other- expenses have been paid,. shall be paid to the

- Secretary of the National-Union of Operative Biscuit Makers and

Packers of South Africa, or if the union no longer exists, to the.
South African Red Cross Society: Provided that if the balance
exceeds one hundred and fifty pounds, two-third shares shall be
disposed of in-terms of paragraph (b) and one-third share -shall
be paid over to the Public Debt Commissioners to be dealt with
in terms of section thirty-four (4) (b) of the Act,

~11. TERMINATION OF EMPLOYMENT. | L
(1) An employer or employee, other than a casual employee,
who desires to terminate the contract of employment shall give—
(a) during the first week of employment not 1éss than 24 hours’
~ notice; i - :
{(b) thereafter not less than seven calendar days® motice; .
to terminate the confract, or, an employer -or employee :may ter-
minate the contract without notice by paying the employee or
paying or- forfeiting to the employer, as the case may be, in. lien .
of such nqtice not less-than— ) S . ol
(i) in the case of 24 hours’ notice the equivalent of the daily .
wage -which the employee: is receiving at the date of such
_ termination; - ' .
(i) in the case of a week’s notice, the equivalent of the weekly
wage which the employee is receiving at the date of such
termination; )
provided that this shall not affect— : :
(i) the right of an employer or, emplovee to terminate the
contragt without notice for any cause recognised by law
as sufficient; ’
(ii) any written agreement between an employer and his em-
ployee which provideés for a period of notice of equal
duration on_both sides and longer than prescribed in this
clause; | i . CEE R
(iii) the operation of any forfeiture or penalties which by law
may be applicable in respect of desertion by an employee;

provided further that;” where the wage of an employee at the

date of termination has been reduced by deductions in respect-,
of shori-time, the expression “is receiving at the. date of such -
termination 7 shall be deemed to mean ““ would have received at
the date of such termination if no deductions had been made: in.
respect of short-time”. "~ - " iy S

(2} Where there is an agreement in terms of item (ii) of thé

first proviso to sub-clause (1), the payment- or forfeiture in

lieu of notice shall correspond to .the period of notice agreed

‘upon.

(3) The period of notice prescribed in sub-clause (1) shall |
not. run, concurrently with, nor shall notice be given during an
employee’s absence on léave granted in terms of ‘clause 9, or

.any. period of military training, and an employer is not permitted
‘to discharge an émployee whilst he is in receipt’ of sick pay in
terms of clause 10. ) i 2

(4) Notwithstanding: anything to the contrary in .:ﬂ_}iS' A'gr.eé'n.‘ient
should the money owing by an employer t0-an empioyee by way
of wages, be insufficient to meet the {ull amount of the forfeiture

‘referred to in sub-clauses (1) and (2) the employer shall be

entitled to retain such amount from other benefits (if any) which
were in the process of accrual to such employee at the time’ of
fermination of his contract of employment. For the purpase of
this sub-clause, any payment which may be due'to an employee
in terms of clause 9 of-this Agreement, shall also be.regarded as -

benefit in:the process of accrual.

12. RESUMPTION OF. EMPLOYMENT. -

A packer or factorie operative who has left his or her employ-
ment in the industry shall, on re-employment in the same occupa-
tion be paid-at the same rate of wages as he or she was receiving:
when his or her employment terminated; provided that any such
employee; wha is. re-employed in the industry after an absence
of .12 to 24 consecutive months, shall be paid the wage applicable
to one notch below the wage he or she was receiving on. the
termination of his or her employment and after an absence of

" more than 24 consecutive months, at two notches below such wage

or the commencing wage prescribed for a packer or factory

_operative in the case of an-employee entitled only to the com-

sodanige | mencing wage when he. left the Industry.

13. CERTIFICATES OF SERVICE. B
At the request of :an employee, other than a casual employee,
an employer- shall. upon termination of the contract of employ-
ment:of such employee. furnish him with a certificate of service
showing— “ i : ; o
© (1) the full name of the employer;. iyt g
(2) the full name of the employee; Dme TN Ty SER
(3) nature of employment (iec. the occupation in which em-
coaoployed) o o o e — e s
(4) date of commencement of employment;
.. (5). date of termination of employment; °
- (6) rate of remuneration at date of termination
7(7y date on which the ‘certificate is issued.. oon ol
A copy of ‘each ‘such certificate shall 'be' forwarded to “the
Secretary of the Council within 14 days. .

of employment;
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Elke werkge_ g
*hotr van' fong . betaal;
komsug che ‘regulasies®
No 2" van 1941

- No.. 28 var‘l 1956 e

zie be\eeglm of op aanbevelmg_'vah

) d
':plaashke kOl’(ll.te g ‘vérleen- van enigeen -van - die -bepa

' mmioet teti ‘opsigle van-  al, sy,r werknemer;s rekord:
yd' gewerk en betaling vir ‘oortyd, ooreeén-
- Wet.

Wet: |-
i of 1956 and.

lings van hlerdle Oore _koms om emge rec[e wat hy geld1g en-'

voldoende. ag:

(2) Die’ Raad moet ten ops1gte van emge persoon of getal !
person¢ azn wie vrystellmg, ingevolge die bepalmgs van sub-.

. 'klousule (1} van-hierdieklousule verfeen is, die, voomaxdes vas-

. “stel “waarop:: sodanige vrystelling verleen word ‘en - die; tydperk:'_
vryslellmg wan Krag is; met dien verstande

- widartydens sodamge
“dat die"Raad, indien hy dit wenslik' ag, ' na. een’ week skriftelike

kennisgewing ‘aan die betrokke - werkgewer -of -werknemer, ‘enige -

= vrystellingsertifikaat kan ‘onttrek of die tydperk waarvoo: vry--'

- stelling verleen: is, ‘verstiyk:het+al "dan. nie.

(3) Die” sekretaris van' die- Raad moet. aan e]ke pensoon aan'

 wie vrystelling: verleen is. ooreenkomeug die: bepalings*van ‘sub-}
" klousule (1):van. hierdie. klousule ’n. lisensie uitreik - wat -déur|”

: hqm ‘onderteken:is en. waarin d:e volgende. vermeld word _

"\ (a).Die wolle. naam. van die betrokke. persoon “of: in die geval'-
- van - 'n. algemeue vrystellmg, d]_e getal persone op wie die -

vrystellmg -van-toepassing is; -

(b) die bepalmg van -die. Ooreenkoms waarvan vrystellmo.

verléen word;

- '(c) die . voorwaardes wat. vasgestel is- ooreenkomstlg d;e -bepa- |,
“lings . van . subklousule (2). van hierdie klousule, waamp' _'.'

-_' . sodanige. vrystelling . verleen -word; €n - .
(d) die tydperk waarvoor die vrystellmg van_ krag 13
_(4) Die Sekretaris van die. Read moet— . -

¢ (a). alle mtgerelkte sertifikate ‘in volgorde nommer )
; gb] n afskrif’ van elke . ultgemkte sertifikaat hou; en,

(¢) waar vrystelling ‘aan ’n werknemer: verleen ‘word, ’n afslmf'

< vaf dle semﬁkaat aan dle betrokke werkgewer stuur.
16. ALGBMEE.N '

(l) Sltplekke met gesklk(e mg{enmgs moet yir vroullke “werk:

..netners verskaf ‘word, ¢n sodanige. werknémers moet. toestemmmg_-'

_ verleen word:om té. sit’ wanneer; dit moontlik is. . |
7 (2) Keokwater_moet “voorsien’ word aan aHe werknemers wat
drt tydens etenspouses verlang

{3) Van geen individuele vrool:ke werknemer mag \re:els ‘word |

-~ om gemgte op te tel van.swaarder as. 30 (dertig) pond me en sy

T mag ook nie ;oegelaat word om dlt te ‘doen nie.

17: Urlmwps VAN DIE RAAD

- . Die ultgawes'van die Raad moet op dle volgende wyse bestry
word_:

: "voorges
. gewer 'n rag voeg wat daaraan gelyk is en die totale som
- maand ‘na. maand aanstuur na- die- Sekretans van die - Raad

* Posbus 3137, Kaapstadf g

Hlerdle klousule is ‘pie’ van toepassmg op enlge werknemer

T wat minder as £1 (R2) per week! ontvang mie.
18. meewlomﬂmmwooeomms or DIE RaAD.
Werkgewers moet aan emge van hul werknemers wat verteen-

Van' dle lone -van.' elkeeo van sy werknemem ‘wat: deur 4

- hierdie’ Ooreenkorne geraak word -en vir w1e ‘lone van minder-
as £2-(R4) per week vborgeekryf is, moet ’n werkgewer een |
sent per week- af!rek en twee sent per week van die lone .van |
dié werknemers vir wie lone. van £2 (R4) .en meer per week | .

_By die bedrag aldus afgetrek, moet die: ‘werk- |

woord:gers op-die Raad is; alle redelike fasiliteite verleen om hul -

pligte in verband met die Werk van -die Raad.na te kom
L 19 Venmumzc VAN  QOREENKOMS.'
(1} Dle Ra.ad is die lwgaam wat. verantwaordelik is'vir die loe-

- passing van hierdie Qoreenkoms, én kan ' beslissings mtvaardlg vir',

die leldmg van’ werkgewers en werlcnemers sofank ‘hullé nie ‘in
st?ld is met die bepalings hiervan mie. -

L@ Emge _géskil wat’ miag voortspruit. uit die.- vertolkmg van“
enigeen van die bepalmgs van hlerdle Ooreenkoms, moet na dle.

_Raad verwye word S et
20 VERTOON VAN Oonmxoms.

Elke werkgeWer moet in sy’ bedryfsmngm:g op . nl opvallende"

lek wazartoe 8y . werknémers maklik toegang. het, ’n ‘leesbare

afsknf van dJeIOor_eenkOms in albm amptell e tale opplak en |

'*opgeplak hou %
5 i LEDEOELD VAN VAKVERENIGING -
Dle Iedegeld wat aan die vakvereniging betaalbear is, ‘moet

" weekliks deur ‘elke’ werkgewer afgetrek word :van: die loon van elke.

" lid van-die vakvereniging. - Die totale ‘bedrae ‘wat aldus ingévorder.. |

is; moet oorbetaal: word aan-die: $ekretans van: die plaashke tak |

van die vakveremgmg. ;
: g [ N 22 AGENTE. |

Dle Raad moet .een of meer: gespeszﬁseerde persoae -as: agenle .

% aanstel om te help met- ’dlc u:tvoermg van ‘die’ bepalings van hier-"

- die Qoreenkoms en-dit
" wat lede is van “onder
- va]:verenrgmg,daom dié

‘die_plig van werkgewers en weérknemers |
eidelik “die" werkgewersorgamsaele -en"die °
dgeénte’ toe te laat om- sodanige. navraag:

_ e i of the. llcenee to tlg-le employer eoncerned

: leg1b1e copy of the Agreement i both official languages g

\respec" ni all " his employees, :
and’ payment Mmade £ o
regulatlons under. Act. No.:28°

= Every employer shall. keej
-records ‘of: ., wages: paid,* ne .
‘overtime, “in” aen_:ordanoe w1;h thi

(l,} The Councll of its. own “agcord, of ¢
o.f ‘a_ local .committee may ‘grant éxempti
provisions of this Agreement for any reason
_good and sufficient.”; .

(2) The Council ‘shall ,ﬁx, in respect of any person or: numher
" of persons granted exemption under the provisions-of sub:clause
(1) of -this section, the conditions subject to which such: ‘exemption
is granted, and the. period: durmgf which ‘such exempt:oﬁ shall
operate; prov1ded that the: Council may; if it deems fit, ‘after one
week’s notice in ‘writing ‘has been given to the’ employer or
employee * concerned, withdraw -any - exemption™ licerice whether -
“or not the period for which exemption was. granted has explred i

(3) The Secr“tary of the - Couneil shall issue -to_every: person:
_granted exemption ‘in" dccdrdance” ‘with “the: prowswns of / sub- |
clause (1y of thls clause, a- hcenee signed by him; setting ‘out— - .

() the ‘full name of-the’ person ‘conicernéd or im the “casé" of
. a-general: exemption -the number of persous Eo whem the
©* exemption applies;. ' S ;
(b)) the provxs:ons of the Agreemenl: from".\ hlch exempuon is

- grante
(c) the condttwns ﬁx‘ed in accordance W1th the. prowsmns of .
- _sub-clause (2) of thls cla,use. sub]ect/to wh:,eh such exemp:
“tion is' granted; -and i
-(d) the- period. during wlnch the' exemption'shall operaie
(4) The Secretary to “the Councll shall—

(a% pumber, consecutwely all licences issued; . 4
(b) Tetain-a. copy, of each licence issued;’ and" i 3
“{c) where exemption is granted to an employee forwa,l‘d a. copy

“16. GENERAL.

(l) Seats with sultaele ‘back-rests shall H‘e proylded for female
employees, and - permission shall be- gwen to such employees to
sit whenever. practicable. - :

2 Bmlmg water shall . be eupplied to all employeee requirmg
same at. meal intervals. . '

(3) No individual: female employee shall be requlred or- llowed :
to llft weughts above 30: (thmy) pounds. T ™ ! .

S 17 E)mensns or 'me COUNc;L. o
The éxpenses of the Councal shall be met in- the 'followmg

; manner

.~ An emplo ELger shalf deduct from the wages ef each of h:s
-~ employees affected by this Agreement,*and for whom wages of -
- 'less than £2 (R4). per week are prescribed, one cent per week, .

- "and two cent per week from the wages of those employees

- for whom-wages of £2 (R4) and in excess thereof per. weelk
are_prescribed. - To'the amount-so deducted -the employer
-ghall add -a like amount and forward -month -by ‘month : the
total sum to the Secretary’ of the. Councﬂ PO Box: 313’?,'
Cape Town. , . )
“This clause. shall not ;a.pply to. any emplo ce m recexpt of less :
than £l (R2) per week.. - )' : s WY

; 18 TRADE Union's RerneseNm'rlves ON - THE COUNCIL
Employers shall give to any of their employees who are’ repre-

 sentatives .on' the Council, every reasonable ‘facility to- attend to

their duties - in conneetlon wﬂh the W‘eri of the Councﬂ

19 Imrmanon orr AGRBeMF.m

(l} The Coungil ‘shall-be the -body respons:hle for the admm:.s-
tret:.on of this Agreement, and may issue rulings not inconsistent
with the: provlslons thereof for"the guidance of employe:s and
employees o g

@) An dtspute whieh may -arise regardmg tﬁe mterpretation

of any of the. prowswns of thls Agreement shall be referred to
the Council. £

20 E)E[[BH‘ION OF AGREEMENI‘

Every employer shall affix and keep aﬂ‘ixed l.l:l\hlS estabhshment
" in 'a . conspicuous place readlly acces51ble to  his" employges, a

21 Tms. UNION "SUBSCRIPTIONS, -

The subemruons payable to the trade union shall be dedacted'
by each employer weekly ' from the: wages® of éach” niember of:
_the trade union. The total jamounts' thus' collected: shall be: pald.
ovet to the Secretary of the loeal brancli of the trade-' :

22. AGENI‘S

The Counc:l shall . appoint - one: ‘or: moreg: specnﬁed persons as
gents to assisis in_giving effect -to the terms of: this 'Agreement

~and''it ‘shall- be -the- duty-of ‘employers -and - -employees.who ‘are’

members of the employers’ orgamsauon and :trade: union- rTespecs .

“tively, to permit such agents to. institute - such .enguiries:and-to
m | examine such books and/or documents and to: interr
e persens as. may be necessa“ry-'for thls purpose.' :

ate sueh
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23. PERSONE ONDER DIE OUDERDOM VAN VYFTIEN JAAR. -
.. Geen werkgewer mag enigiemand onder ‘die ouderdom van
15 jaar in diens neem nic, - i
Op hede die sewende dag van Desember 1960, namens die
partye in Kaapstad onderteken.
' i C. McLACHLAN,
__Voorsitter van"die Raad. -

: FRANK “C. -GALLANT,
Ondervoorsitter van die Raad.

HARoLD J. LAITE,
Sekretaris van die Raad.

AANHANGSEL A.

MEMORANDUM VAN °N OOREENKOMS
gesluit en aangegaan deur en tussen die o :
* National Industrial Council for the Biscuit Manufacturing
- Iddustry ‘of ‘South Africa, . - = . .
aan die een kant, en die- B ' Ce
huidige Sekretaris van die Board of’ Executors, Kaapstad,
wat hierin vir en namens die genoemde maatskappy optree inge-
volge 'n besluit van sy -Direksie by ’n vergadering daarvan wat
op die 27ste dag van November 1947 in Kaapstad gehou is,

Nademaal ’n sckere werkgewersorganisasie, naamlik—

‘die.. Employers’ Organisation of the Biscuit Manufacturing
Industry of South Africa,

en 'n sekere werknemersorganisasie, naamlik— .

die National Union of Operative Biscuit Makers and Packers
: of South Africa, e

wat partye is by genoemde Nywerheidsraad én “n sekere Sickte-

bystandsfondsooreenkoms aangegaan het waarvan ’n afskrif
hierby aangeheg word; - i S

_ En nademaal dit in sckere gevalle nodig mag wees om die
Siektebystandsfonds te” laat administreer -of likwideer en voor:

siening’ vir 'sodanige gevalle in klousule 10 (14) van die Siekte-

bystandsfondsooreenkoms gemaak word; gy

En nademaal daar in klousule 10 (14) van genoemde Siekte-
bystandsfondsooreenkoms beoog word dat genoemde maatskappy,
wat vir die huidige deur middel van sy Sekretaris optree, as
Trustee moet optree -ingevolge - genoemde ooreenkoms en dit
wenslik is dat 'n ooreenkoms deur en tussen die partye hierby
aangegaan word; 7= g ! =N

So is dit dat
word:—

1. Die Sckretaris van genoemde Board of Executors,

Kaapstad, en sy Opvolger -of Opvolgers in die. amp, word
hierby aangestel as Trustee met die doel om— '

(i) die Fonds te administreer as die Raad ophou om te
funksioneer in emige tydperk waarin hierdie ooreen-
koms van krag bly ingevolge artikel vier-en-dertig (2)
van die Wet op Nywerheidsversoening, ‘1956, in- welke
geval die' Trustee die Fonds moet administreer oor-
eenkomstig die bepalings van.die ooreenkoms en die
reéls van die Raad totdat die ooreenkoms verstryk,
wanneer die fonds gelikwideer moet word,
dic Fonds fe likwideer op die wyse uiteengesit in
klousule 10 (14) van die ooreenkoms wanneer enige
van die voorwaardes uniteengesit in genoemde klousule
van toepassing word.

2. Die besoldiging van die Trustee most wees soos onderling
ooreengekom is tussen die partye hierby, maar dit moet
hoogstens vyf persent (5%) van die bedrag wees wat
ontvang en geadministreer is deur die Trustee ingevolge die
Siektebystandsfondsooreenkoms. ;

3. Die Trustee wat hierin aangestel is, aanvaar hiermee
namens homself en sy opvolger-of opvolgers in die amp die
plig wat hom opgelé is en onderneem om die pligte wat hom
opgelé is getrou -en ywerig na ‘te kom: onderworpe aan en
ooreenkomstig genoemde Stektebystandsfondsooreenkoms soos
en wanneer verlang ingevolge genocemde ooreenkoms.

4. Afskrifte van die finale likwidasierckening enjof
administrasierckening moet aan die Sekretaris van Arbeid

. gestuur word. y ;

Op hede dic sewende dag van Desember 1960 mamens die
‘Nastonale Nywerheidsraad vir die - Beskuitnywerheid van Suid-
‘Afrika in Kaapstad onderteken. 5

(i)

C. McLACHLAN,

. Voorsitter van die Raad.

Frank C. GALLANT, .
- Ondervoorsitter van die Raad.

HaAroLD J. LAiTE, :

_ - Sekretaris van die Raad.
Op hede dic 26ste dag van September 1960 namens die Board
of Fxecutors, Kaapstad, deur .twee van .sy ‘Dirckteure en sy
-Sekretaris ingevolge die beslnit van voormelde direkteure onder-

teken.
5 - - 3. B. Ross,
Direkteur van Board of Executors.
C. L. Marars,
Direkteur van. Board of Executors,
T. P. Ga,
Sekretaris van die Board of Executors.

hierby soos volg ‘ooreengekom en gekontrakteer .

23._Pnnsoms' UNDER THE AGE OF FIFTEEN YEARS.
No empldyer shall employ any person under the age of 15 years.

Signed at. Cape Town on behalf of the partics on this seventh
day of December, 1960. )
C. MCLACHLAN,

Chairman of the Council.

. Frang C. GALLANT,
Vice-Chairman of the Council.

HArOLD J. LAITE,
Secretary to the Council

ANNEXURE A.

MEMORANDUM OF AN AGREEMENT

made and entered into by and between:

The National Industrial Ceuncil for the Biscuit Manufacturing
Indusiry of South Africa, - A

of the one’ part, and the : By e _

Secretary for'the time being of the Board of Executors, Cape
d : S O ~ Town, 4 ¢y g
acting herein for and on behalf of the said company in terms
of a resolution of its Board of Directors at a meeting thereof

| held at Cape town on the 27th day of November, 1947. -

Whereas a _certz_iir; employers’ organisation, namely—

The Employers’ Organisation of the Biscuit Manufacturing
Industry of South Africa and a certain employees’ organisasion,
namely— - J : ; T
The National Union of Operative Biscuit Makers and Packers

o of South Africa, .
which employers’ and employees’ organisations are parties to the
said Industrial Council and have entered into a certain Sick
Benefit Fund Agreement’a copy of which is attached hereto;

And whereas in. certain contingencies it. may be necessary to
have the Sick Benefit Fund administered or liquidated and pro-
vision is made for such contingencies in clause 10 (14) of the
Sick Benefit Fund Agreement; i ' )

And whereas in clause 10 (14) of the said Sick Benefit Fund
Agreement it is contemplated that the said company, acting by
its Secretary for the time being, should act as-Trustee in terms

- of the said Agreement and it is expedient that an agreement

should be entered into between the parties thereto;
Now, therefore, it is hereby agreed and contracted as follows:—
1. The Secretary of the said Board of Executors, Cape
Town, and his -Successor or Successors in office, is hereb
appointed as Trustee for the purpose of— b
- (i) the administration of the Fund‘if the Council ceases
to function during any period  during which the
Agreement remains binding in terms of section thirty-
four (2) of the Industrial Conciliation Act, 1256,
in which event the Trustee shall administer the Fund
in accordance: with the provisions of the Agreement and
the rules of the Council until the Agreement expires
when the Fund shall be liquidated;
(i) the lignidation of the fund in the manner set out in
clause 10 (14) of the Agreement whenever any of the
conditions set out in the said Clause, set in.

2. The remuncration of the Trustee shall be such as may
be mutually agreed upon between the parties hereto, but
it shall not exceed five per cent (5%) of the amount received
and administered by the Trustee in terms of the Sick Benefit
Fund Agreement.

3. The Trustee herein appointed for himself and his suc-
cessor or suceessors in office hereby accepts the Trust reposed
in him and undertakes faithfully and diligently to perform
the trusts reposed in him subject to and in conformity with
the said Sick Benefit Fund Agreement as and when required
in terms of the said Agreement.

4. Copies of the final liquidation account and/or admini-
stration account- shall be furnished to the Secretary for

. Labour. 7 ) : i
- Signed at Cape town on behalf of the National Industrial

Council for the Biscuit Manufacturing Industry of South Africa

on this seventh day of December, 1960. i
' C. McLACHLAN, ‘
Chairman of the Council.
. FrANK C. GALLANT,
Vice-Chairman of the Council,
' “HaroLp- J. LATTE, :
; : Secretary to the Council.
~Signed on behalf of the Board of Executors, Cape Town, by
two of its Directors and by its Secretary, in terms of the resolu-
tion of Directors aforementioned, on the 26th day of September,

1960. ,
J. B. Ross,
Director of Board of Executors.
. QL. MARAIS,
Director of Board of Executors.

© T T. B Gay, '
Secretary of the Board of Executors.
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I4 Augustus 1961

-2 ‘WET OP FABRIEKE, MASTINERIE EN BOUWERK,

941, S00S GEWYSIG.. "

BESKUITNYWERHEED 'REPUBLIEK VAN
SUID: ﬁFRIKA o S

Narr-ens d;e Mlmster van Arbeld verklaar ck MARAIS- |

ViLioEN, Adjunk-minister van Arbeid, kragtens subartikel

(1).van artikel twee-en-twintig van die Wet op Fabrieke,

1941, soos gswysig,- dat die -
{ declare the provisions of the Agreement and notice relatmg

‘to the Biscuit Manufacturing Industry, Republic of South -
-Africa, published: under -Government.Notice "
| the 4th August, 1961, to be on the whole, not Iess favour- -

" Masjinerié -en- Bouwerk,
bepalings van die Qoreenkoms en. kenmsgewmg in verband

met die Beskuitnywerheid, Republick van Suid- Afrika,
gepubliseer by Goewermentskenmsgewmg No.. 352 van

© 4 Augustus 1961, oor die algemeen vir persone wie se

*_werkure en besoldiging ten opsigte van oortyd, openbare-

feesdae en werk op Sondag-en openbaru feesdae daarby
gereél word, nie minder gunstig is nie as die oorgenstem-
= 'mcnde bcpalmgs van genoemde Wet, SO0S GEWYSIg. -

g : M. VlLJOEN

o Adjunk minister van Arbesd f

‘No. 3541 St gkt T g Awrustus 1961
WET opP OORLOGSMAATREEI_S 1940.

OPSKORTING VAN LEWENSKOSTEREGUIASIES'
GEPUBLISEER BY OORLOGSMAATREEL NO-

- 43 VAN 1942 SO0S GEWYSIG. .

BESKUITNYWE REPUBLIEK VAN SUID
AFRIKA

Namens die Mmlster van Arbeld skort ek MARAIS !
: VILJOFN ‘Adjunk-minister van - Arbeid, kragtens 'sub- |
regulasie. (1) van- regulasie .4 van.die regulasies” wat by |
i Oorlogsmaatreel Mo, 43 van 1942, |
seer is, hierby die bepalings van genoemde regulasies op-

ten opsigte van alle werknemers vir wie lone voorgeskryf

word in die - Qoreenkoms  vir _die Beskuitnywerheid,

- Republiek van Suid- Afrika, wat by Goewermentskennis-
gewmg No 352 van-4 Augustus 1961 gepubliseer is. -

. . : M. VILJOEN,
Ad]unk rmmster van Arbeld

: GGVERNMENT'?GAZETTE EXTRAORDiNARY 4 AUGUW 196’1 _-'_': i

A No 354.]

's00s gewysig, gepubli-

No. 3531~ s
':;FACTQRIES MACHINERY A

' Noilcé No 352 of the 4th Autrust 1961

[4 AUFELISIL 1961

ND. BUIL,DING WORK
ACT, 1941, AS. AMENDED :

BISCUIT MANUFAC*URING INDUSTRY
REPUBLIC OF SOUTH AFRICA :

(}n behalf o'c' the M:mster oE Labour I MARMS
ViLioeN, Deputy-Minister of . Labour, in- terms. of -sub--
section (1) of section twenty-two of the Factories, -
Machinery and Bmldmg ‘Work Act,; 1941," as- amended,

‘No, 352 of

able to the persons whosa hours of work and remuneration

1in respect of overtime, public holidays and work.-on .

Sundays. and -public holidays.ar¢ regulated ‘thereby, than

the' relatwe prowszons of the sald Act, as. amended

‘M. VILJOEN,

-

Depu;y—Mmmie;_ oﬁ Labour

Sy :
FRR ¥

e o {4 Auoust 1961,
- WAR MEASURES ACT 1940. -

[

SUSPENSION OF COS‘T OF LIVING ALLOWANCE
'REGULATIONS UNDER WAR MLASURE No.
 430r 1942, ASAMENDED N R T

s i i

; B{SCUIT MANUFACT URING INDUSTRY
X REPUBLIC OF SOUTH AFRICA

‘On' behalf of - the erﬁster of I.,aﬁour, I ] 'MARAIS'

VILIOEN, Deputy-Minister of Labour, in terms_of -sub-

ulation (1)- of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the operation of the said regulations in respect of .

all - employees. for whom wages are prescribed in the”
“Agreement ~ for the

Biscuit . Manufacturing  Industry,
Republic of South Africa, published under Government

M. VILIOEN,
Depu"ty—Mmlsf:er of Labour

Wapen van. d'le F
ﬁmmhuek han %um @frtka

In Kleure o B R g
L% Gmot "y duim by 9dutm -

Herdruk vo!gens plan opgemaak
deur dle Kollege van Hera dxek

i R‘i 104 par kopie, posvry in d!e Repub!nak
- RL15 per kopie, buuta die Repubhek

Verkr’ygbaar by die- Staatsdrukker 1
: Pratorsa en Kaapsiad v

i’wpuhiiz of %ﬂuth @fma

n. Coiours i — o
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*. 4
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&, i PR!CE 5 T |
: _RI 0 per ccpy, post free wllhm Ihe Republac e
Ri 15 per copy, outside’ the Republlc

s Obiamabla from the Government Prmlar
Prerona and- Cape Town: ... .-

-~ Coat of Arms .'
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W Ay ': Y : Hierdie tydskrif bevat o.a. 'n maandelikse
_ _ ' - _ekonomiese oorsig (met statistiek) van

besigheids- en nywerheidstoestande! in

_ ’ . ' Suid-Afrika, di¢ jongste departementele
' T ; ; _ < : o inligting oor  afsetmoontlikhede vir
: ! ERDERS : Suid-Afrikaanse produkte in lande wlt'ziiir
: , ) . Suid-Afrika oorsese haiidelsver-'lc%enf-
. . & . .. ¥ LB _wporc{igers het, lyste van ha_n&e‘isnavrhe’,
; % 4 o AT . ; ‘besonderhede in verband met nywer- :
Y_ 8 R A A S ; heidsbedrywighede in Suid-Afrika, die
o ' ' ' - jongste aspekte van prys- en voorrade-
vl e . _ .. .- - . . beheer, en artikels van ‘n algemene afard
t@&@n _EF2 @gp : ' - oor die handel en mywerheid |

-

Mie maandblad o
van die Bopariement ven Handel en Nyewwerizeid |

INTEKENGELD:: In -die Republiek van S.A., Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, die Federasic
van Rhodesic. én’ Njassaland, Mosambiek, Angola, die Republicke Kongo, Tanganjika, Kenja en Uganda teen RC.05 per eksem-
< - plaar, of teen'R0.50 per.jaar (R0.75 elders) - vooruitbetaalbaar aan die Staat_sdrukker, Pretoria /

VERSKYN IN ALBE! AMPTELIKE TALE

IMP ; i3 _ This Journal - embodies inter alia a '
. E iR ER ' monthly economic review (with statis-
i % . _ : ' =y tics) of business and industrial ‘con- _
Cw ! : o - ditions in South Africa, the :1a_les_t
XP T ] - Departmental information on market P
\ . R (I possibilities for South African products
e Sreat T _ . e o in countries at present cuverec:i by
: South Africa’s Overseas Trade Repre-

_ . T ; sentatives, lists of trade enquiries,
' 3 K jtems of indusirial activity in $0uth_

Africa, the latest information on [price

- - . i and commodity controi, and articles
SS&&S(’E’ E&@ o , _ of a general nature in connection, with

commerce and industry

g Mo The meondil gy Somreal i
of the Bopavriment of Commerce apd frmvdlaasdios

SUBSCRIPTION: In the Republic of S.A., S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesia
and Nyasaland, Mogambique, Angola, the Republics of the Congo, Tanganyika, Kenya and Uganda — R(}.{?S per copy of RU.50
s . (RO.75 elsewhere) per anpum, paysble in advance to the Government Printer, Pretoria :

PUBLISHED IN BOTH OFFICIAL LANGUAGES \

.Die Staaisdrukker, Pretoria. I The Government Printer, Pretoria.
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