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HAARKAPPERSBEDRYF WITWATERSRAND

Nameus dne Mmlster van- Arbezd verklaar ek MARALS _'

- VILJOEN, Adjunk-minister van Arbeld hlerby—'.

(a) kragtens pa:agraaf (@) van subartikel (1) van artikel |

- . agt-en-veertig van “die’ “Wet . op Nywerheidsver- |

‘soening, .1956,-500s. gewysig, ‘dat die bepalings van.

e die Ooreenkoms wat in die Bylae hiervan verskyn
en op die Haarkappersbedryf betrekking het, vanaf
'die tweede Maandag na die datum vaa- publikasle

_ van _hierdie kennisgewing en vir die tydperk wat [

drie jaar vanaf genoemde tweede Maandag eindig,

- bindenid is vir che werkgewersorganisasie en. vak--

‘vereniging wat genoemde Ooreenkoms aangegaan

het en vir die werkgewers en werknemers wat lede 7

~van daardie organisasie of veremgmg is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
. agt-en-veertig van genoemde Wet dat die bepalings
van. genoemde. Ooreenkonis, - uitgesonderd - dié
vervat in klousules 2, 16 en 17, vanaf die tweede

* - MWaandag na die datum van publikasie van hierdie
‘kennisgewing en vir die tydperk wat drie jaar

vanaf genoemde tweede Maandag eindig, bindend

- is vir alle ander werkgewers en werknemers as dié |

vermeld in. pmagraaf (@) van- Hierdie }cenmsuewmg

wat betrokke is by of in diens is in genoemde
Bedryf in die munisipale gebiede van Krugersdorp, | -
Randfontein, - Roodcpoort-Marazshurg, -Johannes-

Bcnom Sprmgs en

burg] Germiston; Boksbu
- Vereeniging; en

(c) kragtens paragraaf (a) van suba tlkei (3) van amlscl'

: agt-en-veertig van genoemde Wet dat die bepalings
. {' " van genoemde Ooreenkoms, . uitgesonderd ' dié

‘vérvat in klousules 1, 2,°5 (1) (c) I3 en 16 tot en.

met 18, vanaf die tweede Maandag na die datum
_ van publikasie van hierdie kcnmsgewmg en vir dig

" tydperk wat “drie - jaar. vanaf genoemde tweede
- Maandag emd1g, in die munisipale. geblede van

- Krupgersdorp, - Randfontein, - Roodepoort-Marais-

* "burg, Johannesburg, Germiston, Boksburg, Benoni, |

Sprmgs en Verceniging mutatis mutandis bindend
_ is vir. alle'Natureile-in diens in ‘genoemde Bedryf by

bcpa!mg’s ten opsigte’ van- werknemers bindend is
. en vir daardie werkgewers ten opswte van N atm‘ellc
in hul dlens B

M. -V_IL'J'OEN e

L A1689629 .

1956 soos-'

die werkgewers vir wie ‘enigeen  van gencemde

- Adjonk-minister van Arbeid._ 0

DEPARTMENT OF LABOUR

Al \.:-x-

No. 436] [18 August 1961

e INDUSTRIAL C@NCILIATION ACT‘ 1956 AS e

“ AMENDED. .. -,

i H S

' HAIRDRESSING T‘RADE,' WITWATEPQS“RAN 9

“On behalf of the M;.nster of Labour, I MARAIS VH_JOBN s
Deputy Minister of Labour hereby— e

(a) in terms of paragraph (a) ‘of sub- sct:tion (l) of
_section forty- eight of the Industrial Conciliation
Act; 1956, as amended, declare that the provisions

" of the Agreement which appears ‘in the Schedule-
hereto and which relates to the Hairdressing Trade, -

- shall be binding from the second Monday after the

" - date of pubhcataon of this notice and for the penod

- . ending three years from fthe said second “‘-flonday, _

‘upon the employers’ organisation and' the trade

-union which entered into the said Agrcerr'ent and .
upon the employers- and employees: ‘who* areé'
members of that organisation or that- umdn

(b} in ierms -of paragmph (b} of sub-secnon (1) Gf
~ section forty-eight of the said -Act, declare that.the = .
© . provisions of the said Agreement, excludmg those » i
contained in clauses 2, 16 and 17, shall-be binding
- from the second Monday after the date of publica- -
tion of this notice  and- for the period ending ;hree
“oyears from the said second’ Monday,  upon all-
empioyers and employees other than those referred
© . to in paragraph () of this notice. engaged or -
employed in the said Trade in the Municipal Areas
- of Krugersdorp, Randfontein, Roodepoort-Marais:
burg, Johannesburg, Genmston Boksbm'g, B‘,uom
Springs and Vereemﬂmg, and

(c) in ‘terms of paragraph (a) of sub-sectlon (3) of
section forty-eight of the said ‘Act, declare that in
the Municipal Arecas of Krugersdorp, Randfontein,
Reodepoort-Maraisburg, Johannesburg, Germiston,

- Boksburg, Benoni, Springs and Vereeniging and -
from the second Monday after the date of publica-

- tion of this notice and for the pericd endmg three -

. years from the said second Monday, the prowsmns

‘of the said Agreement, excluding those contained’,

- dn clavses 1, 2, 5 (1) (¢), 13 and 16 t0.18 (mc]usw;:},

“shall mufatis mutandis be binding upon all Natives -
.employed in the said Trade by the empltoycrs upon
_ whom- any of the said provisions are ‘binding in

- respect of employees, .and upon those employers
Toin respect ef Natwcs m theu' employ. g

- M. VILIOEN,: . -
Deputy N_[lmster of Labour

L
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BYLAE. -
NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF,
S SVITWATERSRAND, | :

QOREENKOMS

ingevolge die bepalings van die Wet op Nywerheidsversoening,
No. 28 van 1956, gemaak en aangegaan deur en tussen

 Witwatersrand Master Hairdressers’ Association
(hieronder ., die werkgewers 7 ool . die werkgzewersorganisasie”™
genoem), aan die een kant en die

S.A. Hajrdressers’ Employees’ Industrial Union

(hieronder ,, die werknemers” of ,,die vakveresizing” genoemy,
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Haarkappers-
bedryf, Witwatersrand. s

1, TouPASSINGSBESTER VAN OOREENKGMS.

Die bepalings van hierdie Qoreenkoms moet pagekom word in
die munisipale gebiede van Rardfoniem, Krugersdorp, Roode-
poort-Maraisburg, Johannesburg, Germiston, Boksburg._ﬁenom,
Brakpan, Springs en Vereeniging deur alle werkgewers wat lede
is van die werkgewersorganisasic en die Haarkappersbedryf‘ uit-
oefen en deur alle werknemers wat lede is van dis vakvereniging
en in dié bedryf in diens is en vir wie minimum lone in dié
QOoreenkoms voorgeskryf is; met dien verstande dat dit slegs op
vakteerlinge van toepassing is vir sover dit nie pnbcstaanbaa: 18
nie met die bepalings van die Wet op Vakleerlinge, 1944 (soos
gewysig) of enige voorwaardes daarkragtens vasgestel.

2. GELDIGHEIDSDUUR VAN QOREENKOMS,

Hierdie Oocreenkoms tree in werking op die datum wat die
Minister van Arbeid, ingevolge artikel agr-en-veertig van die Wet,
vasstel en bly van krag vir m tydperk van drie jaar of vir 'n
tydperk wat hy bepaal.

) 3. WoORDOMSKRY WING, ,

Alle uvitdrukkings wat in hierdie Ooreenkoms gebesiy word en
in die Wet omskryf is, het dieselfde betekenis as in die Wel en
n vermelding van 'n wet of ordonnansie sfuit alle wysigings van
di¢ wet of ordonnansic in, en behalwe waar die teenoorgestelde
bedoeling blyk, sluii woorde wat die manlike geslag aandui ook
vroue in; voorts téasy inbestaanbaar met <die sinsverband,
beteken—

., Wet” die Wet op Nywerheidsverscening Mo. 28 van 1956;

,, Ooreenkoms ” 'n_ooreenkoms wat kragtens die bepalings van
die Wet op Nywerheidsversoening, 1956, gepublisecer en
bindénd gemaak is vir werkgewers en warknemers in die
Haarkappersbedryt; ;

., vakleerling ™ °n werknemer in diens Ingevolge 'n skriftelike
leerkontrak geregistreer coreenkomistiz die Wet op Vakleer-
linge, 1944 (soos gewysig); en ook 'n mindsrjarige wat ooreen-
komistig klousule 19 hiervan in diens geheem is;

Llos werknemer” ‘n haarkapper (gekwalifiseer) (manlik of
yroulik) wat hoogstens twee dae in 'n week by dieselfde werk-
gewer in diens is;

" sgntra!e gebied " die munisipale gebied van die stad Johannes-

urg;

,Raad” dic Nywerheidsraad vir die Haarkappersbedryf
(Witwatersrand) wat ingevolge artikel rwee van die Nijver-
heid Verzoenings Wet, 1924, geregistreer is en geag word
geregistreer (e wees ingevolge artikel negenticn gelees met
artikel twee van die Wet op Nywerheidsversoening, 1956,

, bedryfsinrigting  alle persele waar toiletdienste gawoonlik vir
blankes verrig word,

,-ondervinding * die totale dienstyd of dienstye van die werk-
nemer in die Haarkappersbediyi; :

, haarkapper ™ 'n werknemet, uitgesonderd ‘n minderjarige
genoem. in kleusule 4 (1) (d) of ’'n vakieerfing wat ingevolge
*n dienskontrak kragtens die Wet op Vakleerlinge, 1944, in
diens is, wat een of meer van die¢ werksaamhede verrig wat
in' hierdie Qoréenkoms onder toitetdienste omskryf word;

., haarkapper (gekwalifiscer)” ’n werknemer, uitgesonderd 'n
minderjarige genoem in klousule 4 (1) (4), of 'n vakleerling
wat ingevolge ‘n dienskontrak kragtens die Wet op Vakleer-
linge, 1944, in diens is, wat—

(@) 'n leerkontrak kragtens die Vakleerlingen Wet, 1922,
soos pewysig, of die Wet op Vakleerlinge, 1944 (soos
gewysig), uitgedien het; of

(b) die Raad deur middel van ’n eksamen of op ander
wyse kan oortuig van sy bekwaamheid in die dames-
bedryf in hare sny, marcelkarteling, set, bieik, kleur,
alle metodés. van blywende karteling en skoonheids-
behandeling; en in die mansbedryf in hare sny, skeer,
haarwas (droog en olic) en slyp van skeermesse; of

(c) *n békwaambheidsertifikaat besit wat uitgereik is deur 'n
Nywerheidsraad vir die Haarkappersbedryf, of soda-
nige ander liggaam wat, na die mening van die Raad,
bevoeg is om sodanige sertifikate uit te reik,

,» Haarkappersbedryf  die bedryf wat in *n bedryfsinrigting uit-
geoefen word; ) _ =

. damesbedryf * die tak van die Haarkappersbedryf waarin
toiletdienste aan vroulike peisone verskaf word; -

2

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE HAIRDRESSING.
"TRADE, WITWATERSRAND.

AGREEMENT _
in accordanee with the provisions of the Industrial Conciliation
Act, No. 28 of 1936, made and entered into by and between the

Witwatersrand Master Hairdressers® Association

(hereinafter referred to as *the employers” or “the employers’
organisation ”), of the one part, and the

S.A, Hairdressers' Employees’ Industrial Union

(hercinafter referred to as the employees” or *“the trade
union ™), of the other part,

being the parties to the Industrial Council for the Hairdressing
rade (Witwatersrand), .

1, SCOPE OF APFLICATION OF AGREEMENT,

The terms of this Agreement shall be observed in the Municipal
Areas of Randfontein, Krugersdorp, Roodepoort-Maraisburg,
Johannesburg, Germiston, Boksburg, Benoni, Brakpan, Springs
and Vereeniging by all cmployers who are members of the
employers’ organisation and are engaged in the Hairdressing
Trade, and by all employees who are members of the trade union
and are employed in that trade and for whom minimum wages are
prescribed in this Agreement; provided that they shall apply to
apprentices only in so far as they are not inconsistent with the
provisions of the Apprenticeship Act; 1944 (as amended), or any
conditions fixed thereunder,

2. PeRIGD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be fixed by the Minister of Labour in terms of section forty-eight
of the Act, and remain in torce for a pericd of three years or for
such period as may be determined by him.

3. DEFNITIONS.

Any terms used in this Agreement which ‘are defined in the
Act shall have the samie meaning as in the Act; any reference to
an Act or Otdinance shall include any amendment of such Act or
Qrdmapoe; and usless the contrary intention appears; words
importing - the masculine gender shall include femaies; further,
unless inconsistent with the contexi—

“ Act ” means the Industrial Cogciliation Act, No, 28 of 1936;

“ Agreement " medns an agreement published and made binding
upen employers and employees in the Hairdressing Trade in
accordance with the provisions of the Industrial Conciliation
Act of 1956;

“apprentice ¥ means an_ employee serving under a written
contract of apprenticeship, registered undet the Apprentice-
ship Act of 1944 (as amended), dnd includes any minor
employed under section nineteen thereof;

“ casual employee " means a hairdresser (qualified) (male or
female) who 13 employed by the same employer for not more
than two days in any one week;

“ central area” fneans the municipal area of the City of
Fohannesburg; . :

* Council ” means the Industrial Council for the Hairdressing
Trade (Witwatersrand), régistered in terms of section fwo of
the Industrial Cosiciliation Act. 1924, and decmed to have
been registered in terms of section nineteen, read with section
two of the Industrial Conciliation Act of 1956;

“ establishment ¥ means any prémises in which toilet services
are normally rendered to Europeans; o

* experience " means the total period or periods of service an
employee has had in the Hairdressing Trade;

“ hairdresser ¥ means an employee other than a minor referred
to in clause 4 (1) (4) or an apprentice indentured under the
A[pp'rentm_eshzg Act of 1944, who performs any oné or more
of the operations as defined under toilet services ‘in these
definitions; .

* hairdresser (qualified)” means an employee other than a
minor referred to in clause 4 (1} (&) or an apprentice
indentured in terms of the Apprenticeship Act of 1944, who—

(@) has servegl a contract of apprenticeship in terms of the
Apprenticeship  Act, 1922, as amended, or the
Apprenticeship Act of 1944 (as amended); or

(b) can satisfy the Council by Examination or otherwise
of competency in the ladies’ trade in cutting, marcel
waving, setting, bleaching, dyeidg, all methods of
permanent waving, and beauty culture; and in the
men’s trade in cuotting, shaving, shampooing (dry and
-oil) and razor sétting; or

(c) holds a certificate of competency issued by any Indus-
trial Council for the Hairdressing Trade or such other
body wlgxch is competent to issue such certificate in
the opiiion of the Councii;

“ Hairdressing Trade” means the tfrade carried on in an
establishment; :

“ladies’ trade” means the branch of the Hairdressing Trade
in which toilet services are rendered io female persons;
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“ al%cmer}}: helper® } .
- of uitvee, skoene skoonmaak, beodskappe doen en gerei en/
of toiletbenodigdhede was; : '

- » Bestunrder /bestuurderes ™ "n, werknemer deur 'n werkgewer in

“beheer van "n bedryfsinrigting geplaas wat werk uitdeel aan
werknemers onder sy/haar beheer, dissipline handhaaf en wat
doeltreffendheid van die bedryfsinrigting;

»manshedryf” die tak van die Haarkappersbedryf waarin aan
manéike persone toilstdienste, soos hierin bepaal, verskaf
word;

s minderjarige ™ ‘n werknemer onder die ouderdom van 21
jaar wat gedurende die gebruiklike proeftydperk wat hy aldus
sonder leerkontrak in diens mag wees, diens doen in dis
bedryf van' dameshaarkapper en/of manshaarkapper soos
aangswys kragtens die bepalings van. die Wet op Vakleer-
linge, 1944;

in die algemeen aan die werkgewer verantwoordelik is vir die

» militére opleiding” die ononderbroke opleiding wat n werk-

nemer _ingevolge artikel een-cm-twinsig (1), gelees met sub-
artikél (1) en (2) van artikel twee-en-twintig, van die Ver+
dedigingswet moet ondergaan, maar nie opleiding wat hy
verkies - om -~ ooreenkomstig artikel drie-en-twintig  van
genoemde Wet te opdergaan nie en ook nie onder opleiding

of diens waarvoor hy hom vrywillig agnbied of wat hy ver

kies om te-ondergaan nie; .
» premie™ sonder om in enige opsig die gewone betekenis van
die woord te beperk, beloning van watter aard ook al, wat in

ruil vir die opleiding van 'n werknemer in enigeen van of
. . g

albei afdelings van die Haarkappershedryf gegee word;

»ontvangklerk enfof telefonis™ *n vroulike werknemer wat |
. hoofsaaklik in diens is of klante té ontvang of oor die

telefoon of andersins afsprake af te neem enjof rckenings

en state byvhou of enige ander soort klerklike werk verrig.

l|fvem=:\lmns die hanteer van kontant en oor die toonbank ver-
coop; by i
» Randgebied” die munisipale gebiede van Germiston, Boks-
burg, Benoni, Brakpan, Springs, Roodepoort-Maraisburg,
Krugersdorp, Randfontein en Vereeniging;
o toiletdienste "— - _ .
(a) dameshbedryf, hare was, sny, skroei, masseer (kop of

trigologiese en skoonheidsbehandeling;

¢b) mansbedryf, hare sny, skeer, hare was en skroei, -mas-';_ ;

seer (kap of gesig) en trigologicse behandeling;

,» werkende werkgewer ” ’n werkgewer-of enige vennoot in ‘m

vennootskap wat self werk verrig soortgelyk -aan die wat
deur enigeen van sy werknemers gedoen word, -

_ 4. Long, :
(1) Behoudens die bepalings van subklousules (2) en (3) van

hierdie klousule, mag ‘n werkgewer geen lone wat laer is as die

volgende skale betaal en mag " werknemer dit nie aanneem
ne:— : )

R. ¢
(@) Mansbedryf (manlik of vroulik):
(i) Haarkapper (gekwalifiseer)........ 26 50 per wgck
E 0
114 83 per miaand. |
(i) Los werknemer. ... cyevevrsnnsar 6 00 per dag.
(b} Damesbedryf; - o
{i) Haarkapper (gekwalifiseer) (manlik]) 27 60 per W?-‘ﬁk
! 4]

120

(i) Haarkapper (gekwalifiseer) (yroulik) 18 45 per w?-ek

)
; y " 80 00 per maand.

(iii) Los werknemer (manlik of vroulik) 6 00 per dag.

() Ontvangsklerk enfof telefonis....... vens 1270 per week

of
; . 35 00 per maand.
(d) Minderjariges in die dames- of mans-

bedeyl...ovvius. T —— 4 93 per week.
(¢) Algemene heipers:
~ Johannesburgse munisipale gebied:
{i) Manlik—
oor: I8 os el Gn ey 6 60 per wgek,
onder 18...... = N e 5. 20 per week.
(ii) Vroulik—
' oor 18,...... e baeeaseaeeas 5 85 per week.
onder 18....... I —— - 5 08 per week.
Randse dorpe en Vereeniging:
(i) Manlilc— =
oor 18..... Ceveneirerieeninees 630 per week,
ofder TR vioisa vivnasiva 5 00 per week.
{ii} Vroulik—
oot 18,0000 SRR R e 5 45 per week.
onder I8 ii e, e 4 93 per week.

(2) "n Werknemer wat in "n week ‘in sowel die dameshedryf as
die ‘manshedryf werksaam is, moet vir daardie hele wesk die lone
betaal word wat in &f paragraaf () of (b) van subklousule (1)
van hierdie klousule voorgeskry{ word; paamlik die hoogste van
die bedras. '

(3} 'n Werkgewer en/of werknemer mag nie 'n premie vir dis
- opleiding van ’n persccn as haarkapper aanneem nie,

n werknemer wat persele skoonmaak en/

gesig), kartel (blywend), marcelkartcling en set, hare |
kleur, tint, naclversorging, winkbroue pluk, bordwerk, |

00 per r.mau'd- '

“general assistant™ means an employee employed in cleaning
and/er sweeping of premises, cleaning shoes, running errands,
and washing of utensils and /or toilet requisites; '

" manager/manageress ” means an employee placed in charge
of an establishment by an employer. who gives out work fo
employees under his/her control, maintains discipline and is
-generally responsible to the employer for the efficiency of

~ the establishment;

“men's trade ™ means the branch of the Hairdressing Trade in
which toilet services, as herein defined, are rendered to male
persons; : : ;

“minor” means an employee under the age of 21 years
employed in the trade of ladies” and/or men’s hairdresser
designated in terms of the Apprenticeship Act, 1944, during
the usual probationary period during which he may be so
-employed without a contract of appreaticeship; :

“military training” means continuous (raining which an
empleyee is required to underge in terms of section fivensy-
one (1) read with sub-sections (1) and (2) of section rwesnty-
twe of the Defence Act, 1957, but does not include any
training which he may elect to undergo in terms of scction

_ twenty-three of the said Act nor any other training or ser-
vice for which he volunteers or which he clects to underzo;

“premivm ¥ means, without in any way limiting the ordinary
meaning of the term, any consideration of whatsoever nature
given in return for training an employee in any one or hath
sections of the Hairdressing Trade; :

“receptionist and/or telephonist™ means a female employes
engaged mainly for the purpose of receiving clients or book-
ing appointments by telephone or otherwise and/er keeping
accounts and records or any other form of clerical work in
addition to handling cash and effecting cunter sales;

“Reef area™ means the municipal areas of Germiston, Boks-
burg, Benoni, Brakpan, Springs, Roodepoort-Maraishurg,
Krugersdorp, Randfontein and Vereeniging; ;

“ toilet services ' means— o

(@) ladies’ “trade, the operation in shampooing, haircutting,
hair-singeing, massaging (head = or ce), waving
(permangnt), marce! and setting, “hairdrying, tinting,
mapicuring, eyebrow plucking, board work, tricholo-
gical treatment and beauty culture; - : .

(b) men’s  trade, haircutting, shaving, .shampcoing and
singeing, massaging (head or face), and trichologieal
freatment; ‘ &

“working employer ¥ means an employer or any partner in a
partnership who himself performs work similar to that carried
out by any of his employees, ’ d i

4. Wages.

(1) Subject to the provisions of sub-clause (2) and (3) of this
clause, an employer shall pay wages at not less than, and an
employee shall not accept wages at rates lower than the follow-
ing:— : '

! : R ¢
(a) Men’s trade (male-or female): 5 '
(i) Mairdresser {qualified)..,,........ 26 50 per week
N - or
' i14- 83 per menth,
(i) Casual employee......vviirvnaans 6 00 per day. -
(b) Ladies’ trade: .
(i} Hairdresser (qualified) (male)...... 27 &0 per week
j c o o
: 120 €0 per menih,
(i) Hairdresser (qualified) (female), ... 18 45 per week
i or
: 80 00 per month,
(iif) Casuai employee (male or female). . 6 G0 per day.
(c) Receptionist and/or telephonist... .. ... . 12 70 per week

-er
. . ol 55 00 per month,
(d) Minors employed in the ladies’ or mens’
trade,

........ 4 93 per week,
{e) General assistants: £
Johannesburg Municipal Area:
(i} Male— ’
- over 18 years..... PSR A 6 60 per week.
under 18 YEars. ., .vvvivivenrans 3 20 per week.
(ii) Female— ?
over 18 years.,....... cevsaerss 5 85 per week.
under 18 years,. ... ivvanens 5 08 per week,
- Reef Towns and Vereeniging: '
{i) Male— '
over 18 years.......oiiiiiiinue 6 50 per week,
under 18 years.. ...... S 5 00 per week,
(i) Female—. ¥ T :
over 18 years. .oovivuvivannas " 5 45 per wesk,
under 18 years.....o.veiniiinn. ~+ 4 93 per week.

(2) An employee who dering any week is engaged in both
the ladies” and men’s trade shall for the whole of that weck be
paid the wages prescribed in either paragraph (@) or (k) of sub-
clause (1) of this ciause, whichever is the higher. .

(3) An empioyei’ and/or an empioyee shall not accept a

premium for the training of any person as a hajrdresser.

3 i
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(4) ’n Werkgewer mag niemand as 'n manlike of vroulike haar-
kapper in diens hé nie tensy sodanige persoon 'n haarkapper
(gekwalifiseer) is nie, soos omskryf in klousule 3, en/of *n minder-
jarige soos omskryf .in kiousuie (4) (1) (d) en/of 'n vakleerling,
tensy die loon vir 'n haarkapper (gekwalifiseer) betaal word, en
vir alle doeleindes van hierdie Ooreenkoms, moet so *n werknemer
as 'n haarkapper (zekwalifiseer) beskou word.

(5) Niks in hierdie klousule laat 'n vermindering van die loon
wat 'n werknemer op die datim van die inwerkingtreding van
hiérdie Ooreenkoms ontvang het, toe nie, vir solank as wat die
werknemer by dieselfde werkgewer in diens bly. :

(6) Geen werkgewer mag ‘n persoon onder die ouderdom van
yyftien (15) jaar in diens-hé nie, en ook mag geen minderjarige
in enige hoedanigheid hoegenaamd in- diens wees nie, behalwe
vir . die proeftydperk ingevolge die bepalings van die Wet op
Vakleerlinge in 'n aangewese i
hierdie Qoreenkoms voorgeskryf, .

(7) Los-werknemers kan slegs in diens geneem word vir die
vervanging van .werknemers of ‘werkende werkgewers of vennote
wat tydelik met siekteverlof of geleentheidsverlof afwesig is.

-(8) Die lone betaalbaar ingevolge subklousule (1) van hierdie
klousule, sluit lewenskostetoelae in;
die lewenskostetoelae wat betaalbaar is ingevolge Dorlogsmaat-
reél-No. 43 van 1942, soos gewysig, of ingevolge enige wetgewing
wat genoemde Maatregél vefvang of in die plek daarvan gestel
word, verhoog word, die besoldiging van die werknemers dien-
‘ooreenkorastig verhoog moet word; en voorts met dien verstande
dat die bedrag wat ingevolge Goewermentskennisgewing No. 322

van 28 Februarie 1958 as lewenskostetoelae betaal word, vir die

‘toepassing van_ genoemde Oorlogsmaatregl of wetgewing wat dit
vervang of in die plek daarvan gestel word, geag-word lewens-
kostetoelae te wees. . :

5. BETALING VAN LONE BN GEMAGTIGDE AFTREKKINGS.
(1) Lone moet, na gelang vaa die geval, weekliks of maandeliks

kontani betaal word, tensy die werknemer se dienskontrak voor -

.die gebruiklike betaaldag befindig word, en in die geval moet lone
onmiddellix by die beGindiging beteal word; die verskuldigde
‘Joon moet in 'n geslote koevert geplaas word, waarop die volle
naam van die werknemer, die ‘tydperk waarvoor: die ‘bepaalde
betaling gedoen word, alle bedrae wat kragtens hierdie Qoreen-
koms afgetrek is, en die. bedrag wat in die koevert ingesluit s,
geskryf moet staan. Die besoldiging wat aan 'n los werknemer
verskuldig is;. moet by die begindiging van elke dienskontrak aan
homn betaal word. '

(2) Geen aftrekking van watter aard cok al, behalwe onder-
genoemde, kan van die bedrag wat aan 'n werknemer verskuldig
is, gemaak word nie:— )

(a) Behoudens die bepalings van klousule 7, wanneer 'n werks'
nemer van sy werk af wegbly, 'n pro rata-bedrag vir die
tydperk wvan afwesigheid;

(b) bydra¢s tot die Raadsfondse ingevolge klousule 13 van hier-
die Ooreenkoms;

 (¢) ledezelde en versekeringspremies aan die Southern Transvaal
“ “Branch of the S.A. Hairdressers’ Employees’ Industrial
. Union, ingevolge-klousule 13 (2) van hierdie Qoreenkoms;

' (d) bydraes tot die Siektebystandsfonds vir die Haarkappers-

bedryf ingevolge klousule 21 van hierdie Coreenkoms.

(3) Lone wat ingevolge kiousule 4 verskuldig is en alle ander
besoldiging wat aan °n werknemer wat op 'n weeklikse diens-
‘kontrak is, verskuldig is, moet op die Saterdag van clke-week
gedurende die maand om 12-uur middag betaal word; met dien
-verstande dat as Saterdag 'm openbare vakansiedag is, betaling op
die voorafgaande besigheidsdag om 5.30 nm. gedoen moet word;
as 'n werknemer op ‘n maandeiikse dienskontrak in diens is, moet
die besoldiging wat ingevolge hierdie Qoreenkoms aan hom ver-
skuldig is, op die laaste dag van elke maand om 5.30 nm. aan

_hom betaal word, of om 12-uur middag ingeval die laaste dag
'n Saterdag is; voorts met dien verstande dat as hierdie dag
van daardie bepaalde maand nie 'n besigheidsdag is nie, die loon

* op die besigheidsdag wat hierdie dag onmiddejlik voorafgaan,
betaal moet word of as hierdie dag ’n Saterdag is, dan om
12-uur middag op daardie dag. :

(4) Betaling van lone moet geskied op die plek waar die werk-

nemer werklik werksaam of in diens is op die tydstip van die
betaling van lone. " i

6. WERKURE. .

(1) Die gewone werkure van alle werknemers in die Haar-
kappersbedryf is hoogstens 45 uur per week van s=s werkdae s008
volg:— : :

* (a) Mansbedryf: o o
Maandag tot Vrydag Werkure is hoogstens 8 per dag tussen

' die ure 8 vm. en 6 nm. )

Werkure is hoogstens 5 tussen die ure

Saterdag...o.o.ovee-
e : 8 vm. en I nm
(b) Damesbedryf: g
Maandag en Dinsdag " Werkure is hoogstcns]
- B 7 per dag - | Tussen die ure
Woensdag........ e« Werkure is hoogstens 8 vm, en 6
i : 8 per dag nm,
Donderdagen Vrydag Werkure is hoogstens
: 9 per dag
Saterdag. ... . .v...  Werkure is hoogstens | Tussen  die
) 5 per dag ure 8 vm.

en 1 nm,

bedryf of op die loonskaal soos in

met dien verstande -dat, as’

(4) An employer shall not employ any person as a male or
female hairdresser uunleéss such person is a hairdresser (qualified)
as defined under clause 3 and/or is a minor such as is Teferred
to in clause 4 (1) (d) and/or an apprentice, unless the wage for
a hairdresser {qualified) is paid, and such an _employee ghall for
‘all purposes of this Agreement, be deemed to be a hairdresser

{qualified).

(5) Nothing contained in this clause shall operate to’ permit
«of a reduction in the wage an employee was receiving at the date
of coming into operation of this Agreement while such employee
remains in the employ of the same employer,

(6) An employer shall not employ any person under the age of
fifteen (15) years, nor shall any minor be employed in any
capacity whatsoever, except for the probationary period in terms

_of the provisions of the Apprenticeship Act, in a designated trade -

or at the rate of wages laid down in this Agreement.

(7) Casual employees shall only be employed to replace '
employees or working employers or partners who are temporarily
absent on #ick or occasional leave. ’

(8) The wages payable in terms of sub-clause (1) of this clause
shall include cost of living allowance, provided that if the cost
of living allowance in terms of War Measure No, 43 of 1942,
as amended, -or any substituting or superseding legislation is
increased the. remuneration of employees shall Be increased
accordingly: provided further that the amount paid as cost of
living allowance under Government Notice No. 322 of the 28th
February, 1958, shail for the purpose of the said War Measure
or substifuting or superseding legislation count as cost of living
allowance. .

5. PAYMENT OF WAGES AND AUTHORISED DEDUCTIONS.

(1) Wages shall be paid in cash weekly or monthly, as the case
may be, unless the contract of service of an employee is termi-
nated before the usual pay-day, when wages shall be paid
immediately on such termination, the wages due shall be placed
in a sealed envelope, upon which shall be inscribed the full name
of the employee, the period for which the particular payment is
made, any deductions made in terms of this Agreement, and the
amount contained in the envelope. A casual employee shall be
paid the remuneration due to him upon termination of each
contract of employraent. : ;

{2) No deduction of any description other than the following

may be made from the amount due to an employee: —

(a) Save as provided in clause 7 where an employee absents
himself from work, a pro rata amount for the period of
such absence;

(b) contributions to Council funds in terms of clause 13 of this.
Agreement; )

(c) subscriptions and Insurance Premiums to Southern Trams-
vaal Branch of the S.A. Hairdressers Employees’ Indusirial
Union in terms of clause 13 (2) of this Agreement;

(d) contributions to the Hairdressing Trade Sick Benzfit Fund
in terms of clause 21 of this Agreement.

(3) Wages due in terms of clause 4, and any other remunera-
tion due to an employee on a weekly contract of employment
shail be paid on the Saturday of each and every week during the
month at 12 noon; providéd that where Saturday is a ublic
holiday payment shall be made on the previous business day at
5.30. p.m.; where an employee is under monthly contract of
employment such émployee shall be paid any remuneration due
in terms of this Agreement on the last day of cach and every
month at 5.30 p.m. or at 12 noon in the event of such last day
being a Saturday; provided further that should such day of that
particular month be other than a business day such wages shall
be paid on the business day immediately preceding such day, or
should such day be a Saturday, then at 12 noon on that day.

(4) Payment of wages shall be made at the place where the
employee is actually engaged or employed ‘at the time of pay-

| ment of the wages.

6. Hours or WORK.

(1) The -ordinary hours of work of all employees engaged in
the Hairdressing Trade shall not exceed 45 per week of 6
working days as follows:—

(a) Men’s Trade:
~  Moaday to Friday..., Hours of work not to exceed 8 per day
between the hours of § a.m. and
6 p.m. =
Saturday............ Hours of work not to exceed 5 between

the hours of 8 a.m. and 1 p.m.

(b) Ladies’ Trade:

Monday and Tuesday Hours of work not to ] ’
) exceed 7 per day Between the
Wednesday.......... Hoursof work not to hours of 8
exceed 8 per day am. and 6
Hours of work not fo | p.m.

Thursday and Friday
exceed 9 per day
_Hours of work not to) Between . the

Saturday...ooeeeeens
. exceed 5 hours perjk hours of 8
.

day m. and 1
p.iL
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. () Geeén'-werkgewer mag van ’'n” werknemer’ vereis of _hqm.‘
iz " toelaat’ om met sy werk te bégin -voor of daarinee 6p te |
- hou nadie uré vasgestel in subklousule (1) (a) en (b) nie,

©-"en geen werknefner mag na hierdie ure met sy werk begin |

- of daarmee ophou mie,” " - e : et
7) Geen werknemer mag van ‘n vakleerling -of 'n minderjarige
vereis of hom toelaat -om:te begin werk voor of op te hou met

.werk na di¢ ure soos in die rooster hieronder vasgestel nie, en 'n-

(e} No employer shall require or permit-an employeé to com-
w7 mence 'work - before, or to terminate work after;’ the hours - T
"~ laid down in sub-clauses (1) (@) and (b} and no employee

- 'shall commence ‘work before or terminate work after: these .
hours. v Doy e o e Ol
" (2) No- employer shall fequire of permit‘an apprentice or a -
minor to commence work before or to terminate work “after the &
hours as laid down in the -schedule hereunder, and an appreéntice |

v

‘wakleerling - of ’n- minderjarige mag ‘nie -Voor hierdie ure begin :
; ; after these hours.

- ; . ol | or a minor shall not commence work before or terminate work™
" werk’ of na hierdie 'ure ophou met werk nie. "' A A M e R

Sy gy gy e RN, ROUSIER: = - A Cw g o ./ SCHEDULE. - =" = :
‘Mansbedryf: .- - s TRy g Vanaf. - Tot.. - anek Pk = L e e B E e &
" Magndag ot VIydag, v cevr e it aie s me 8315 Ve U515 mm, [ VemS lmade: oo v 0 CKem, T To.
. Saterdag.... ...ie.esn veieseavenin.. 8,00 vm. . 1.00 nm. . | -Mondays to’Fridays.,............ ... 8,15 am. " 5.05 pm
Damesbedyf: - 52 G - ©T - DAPdAYS. i o e “. B.00 am. .1.00°p.m.
" Maandag ....: 5.10 nm, - Ladies’ Trade: . ) e W el 2 7
Dinsdag.,...... 5740 nm,” - | Mondays. ..., vl v 8.30 am, .
Woensdag. - . 5.10 nm.- Tuesdays, ..o ool . 8.30 am,”
Donderdag. . 5.45 nm. . Wednesdays. .. . 8.30 am,
Vrydag. .. ooouihean. . 5,45 nm, - Thursdays. ... oo 8.15 afm;
SALETAAR. ve ve v e Teievnenrarananinnss 1.00 am Fridays...:.. 000 loins. ceriraiiaei.. 8.5 am
- foat o 15 L T -T2 V1 RN 0 W vei. 8.00 am
(3) Blke. wcrkgewer’_moet_ op 'n_ duidelik sigbare plek in sy ) ; T S o ot DGR AT
-bedryfsinrigting “n tydrooster wat dic name van sy werknemers (3) Every employer shall exhibit in a prominent place in his

establishment a schedule” setting” out -the fuil names. of all his<t"
employees.: Such schedule shall be posted up before“12-noon - -
on the last ‘working' day of the week preceding the week- fo: -
which such schedule refers, and shall show. clearly the time of =~
" commencing - work, - the lunich ‘hour interval, and the f{ime of~ .
finishing off of each employee. R “ Torte

(4) Houts of Work to be Consecutive—All hours ofworkf?f, :

yoluit. vermeld, vertoon.. Daardie tydrooster moet voor 12-uur
middag op die laaste werkdag van' die week voor -die week
_waarop die tydrooster betrekking het, opgeplak word en moet
“die aanvangsuar .van werk, ' die -middageteonderbreking, en die
ophoutyd van elke werknemer 'duidelik toon. : = i g

(4) Weikuie moet aaneenlopend wees—Alle werkure van ’n-
werknemer. moet aaneenlopend wees, behalwé etensure. :

" (5) Verbod- op -oortyd —'n. Werknemer mag nie toegelaat-word.
en dit kap nie.vap hom -vereis word om langer as die ure scos .
‘voorgeskyyf in-subklousule (1) van hierdie klousule te werk nie.

(6) Geen werknemer mag haarkapperswerk buite die ure wat

" in subklousule (1) van hierdie klousule vasgeste] is, onderneem of

verrig nie.. = S 3 . s .

- (D) 'n Onderbreking van minstens een uuf vir-n maaltyd moet
- man zlle - werknemers toegestaan word tusseén die ure 12-uur' |
_middag en.2 nm. op alle werkdae, uitgesonderd Saterdag; met
“dien.versiande dat geen werknemer verplig of toegelaat mag word

an ‘employee shall be consecutiveexcept for mz=al hours. -

ol

5) Prokibf{fap'éf' Overtime.—An em'pfdyep_ §h_al;‘~nt3).t "Bg.-har-_'_.
mitted “or. required to. work in excess of the number of hours - .
- prescribed in sub-clause (1) of this clanse. . .~ -
_ (6) No employee shall undertake or perform any hairdressing
Iulfor-k outside the hours as laid “down In sub-clause (1) of this

(7) All.employess shall be allowed a br—jeak of at- ledst ope hour .
for a meal between the hours of noon and 2 pm. on all* working” .
days except Saturday;' provided that no ‘employee shall . be

om vir 'n aaneenlopende tydperk van meer as vyf. uur sonder
*n onenderbroke pouse vam minstens een uur te werk nie, en vir
die doel van hierdie voorbehoudsbepaling, word werktye wat

required or- allowed to work for.a continucus peried of morg:® -

than five hours without an uninterrupted interval of at feast one
_hour, and for the purpose of this proviso periods of work inte

.. deur 'n pouseé van minder as 'n uur onderbreek word, as aaneen-
lopend beskou. - . : :

-rupted by an-interval of less than one hour shall be deemed:to .-
.| -be continwous. - - , S e D et T '
7. JAARLIKSE -VERLOF EN 'OPENBARE VAKANSIEDAE. £ e ’
(1) Blke werknemer, uitgesonderd los werknemers, is op alle
-openbare .vakansiedae geregtig- op verlof met voll¢ besoldiging

wat aan hom toegestaan-moet word en wat hy moet neem:

_ " 7. ANNUAL LEAVE AND PUBLIC Houmx}s;'. “ ;
* (1) Each employee, except casual employees, shall be- entitled -
: g at hy 1 : - to and .be gr_ant;d}anc_l shall take leave on full pay en-all public- |
. .(2) Aan clke werknemer, uitgesonderd los werknemers, moet in’ ‘holidays, Boe BTl sl s o Gon Miam gefE
elke jaar diens by dieselfde werkgewer drie (3) agtereenvolgende

- @) Each .ér_hpl_oﬁge_e, exéc'pf, casual employess, shall l}b'lgr&nted iri._'

- weke “afwesigheidsverlof met- volle besoldiging toegestaan word.~
' Die drie' weke moet 18 werkdae insluit‘en’ wanneer 'n openbare
- vakdnsiedag binne die verloftyd kragtens die. bepalings hiervan -

each year -of service-with ‘the same employer three (3) consecutive - ~

" weeks leave of absénce on full pay.. The thrée weeks shall =

include 18 working days and whenever a public holiday falls~

ke

val, moet so 'n vakansiedag by sodanige tydperk as 'n verdere
"“tydperk van- verlof met volle besoldiging. gevoeg word.

_ (3) Jaarlikse ‘verlof kragtens subklousule (2) moet op ’n tydstip:
gencem word wat-twes maande voordat sodanige verlof aanbreek -
tussen die werkgewer en:.die werknemer geregl is, en moet in.
elk 'geval deur die werkgewer toegestaan en deur die werknemer
geneem word sodat dit binne twée maande, nadat dit aanbreek,
'n-aanvang kan neem. e T o e

- within the period of leave in-terms hereof such holiday shall be..
added to. the said period as‘a further period of leave of absence .
onAuLpay, " | Foes il my g T w57V T Sele
- (3) Annual ledve in terms of sub-clause (2) shall be taken at™ -

“a-time to be arranged between the employer and the employee, -~
two months before such leave ‘is due, and shall’ in-an¥y casze.be-"
-granted. by the .employer and tdken by the:émployee so:as to ',

. T EE VRS, S e . . '| commence within two months-of it falling due, ~* --. = ~ . "

.~ "(4) Wanneer 'n werknemer een jaar diens by dieselfde. werk-" S '

- gewer voltooi het .en .die werkgewer of werknemer verlang om

- genoemde diens te be€indig voordat die werknemer verlof. krag-

) (4). Whenever an employee has completed one"yéa'l:"bf service:
with the same employer and the employer or employee desires ' °

- 'of -binne ‘die - sewe daé¢ na

tens subklousule’ (2) geneem het, moet die genoemde werknemer
sy verlof toegestaan word en moet hy dit.neem voordat kennis .
van diensbegindiging gegee word, Besoldiging vir. sodanige verlof
moet ‘geen: pro rata-bedrag vén verlofbesoldiging insluit ten
opsigte van verlof wat vir genoemde werknemer mutatis - mutandis .

- kragtens. subklousule (5) opgeloop het ten. opsigte van diens by
dieselide werkgewer -nadat die wérknemer  op verlof - kragtens
subklousule (2) geregtig geword-het nie.” Sodanige pro rata-verlof
moct mutaiis. mutandis ingevolge subklousule (6) hiervan aan die
© - Raad-betaal word. - -, 5 ' S '
. (5 Indien 'n werknemer se diens voor die voltooiing van "n.
diensjaar be€indig-word, dog: na  die voltooiing ‘van een maand
diens, is die werknemer geregtiz op ’/,, van 'n week se locn, |
wat hy ontvang het toe sy diens begindig is, vir elke voltooide
“week diens in die onvoltooide jaar. . wigEL Yemgpel W e EE
) {6). Die werkgewer moet di¢” Sekretaris van die Raad in kennis
* stel omtrent die datum waafop die werknemer se verlof kragtens
subklousule (2) moet begin of sy dienste begindig moet word na
-gelang - van ‘omstandighede,” en tegelykertyd - aan die Raad die
verlofbesoldiging, wat aan ‘die werknemer verskuldig is, as daar
-8, in elke geval stuur. “Sodanige kennisgewirig en betaling- moet
die Sekretaris van ‘die Raad minstens sewe. dae voor die datum..|
bereik waarop verlof kragtens subkleusule (2) ’n aanvang neem,
 die diensbegindiging, na gelang van

-Wanneer 'n werkneimer sy-verlof moet neem, soos

omstandighede.

i 4 L

to-terminate’ the said. employment before the employee has taken -+

leave in-terms of sub-clause (2), the said-.employee 'shall: be.
granted and shall take his -leave ‘before notice of.termination

of employment is given. Payment for such leave-shall not include- -

‘any pro rata amount of leave pay in respect of leave which had.
“accrued to the said employee murtatis mutandis in- term§ of sub-"
clause (5) in respect of service withi the same employer afier the

employee’s leave-in terms of sub-clause (2) became due. Such pro -
rata ledve shall mutatis mutdndis be paid to the Council'in terms-

‘of sub-clause (6) hereof. °

()] When an e'mpldyee’é- employment is tennir_-l_atl'ed ‘Eé?éﬁé‘""th;_

completion of a.year’s service, but after the completion of one

month’s service' the employee shall be entitled to-?/,, of a week’s

wages which he was receiving when his employment was fermi- =~

nated for each completed
year.

" (6) The “employer shall notify- the Secretary of. the Cosncil

week of employment in the uncompleted:

terms of sub-clause (2) or his services shall be.terminatéd, as the

case may be and shall remit to the Council at the same. time the, "+
_holiday pay due to-the employee, if any, in each instance.  Suéh

-

- of"the - date“on -which the employee shall commence leave “in -

notification and remittance to reach the Secretary of the Council ..

at.least_seven.days before the date when leave ‘in-terms of sub--

clause, (2) commences, or within the seven days after the fermina- - «

tion of employment as- the: case may- be. Whenan 'employ_eg is

£ A
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ingevolge subkiousule (2) voorgeskryf, moct die verlofbesoldiging,
¥

il

~ wat aan die Raad eestuur is, onmiddellik aan hom betaal word,

maar indien die werknemer se diens be@indig is, moet die pro raia-
verlofbesoldiging, wat azn die Raad gestuur is, deur die Raad
gehou word tot tyé en wyl die werlinemer altesaam ‘n jazr diens
in die Haarkappersbedryt, gedek déur hierdie Coreenkoms, voltooi
het. .

Wanneer die werknemer -’n jaar diens altesaam in genoemde’
Haarkappersbedryf voltcoi het, moet van hom vereis word om
Kkragtens subklousule (2) verlof ‘te neem en sy werkgewer ‘moet

hom sodanige verlof toestaan binne twee maande nadat hy hier-

kragtens daarop geregtig word, en die werkgewer moet aan die
Raad Y,, van dic weekloon betaal wat die werknemer oamid-
dellik voor die aanvang van sy. verlof ontvang het vir elke
voltooide diensweek by genoemde werkgewer totdat hy op verlof
geregtig geword het, en scdanige geld moet sonder versuim deur
dic Raad aan die werknemer betaal word saam met die saldo
van die verlofbesoldiging wat in sy kredit staan; met dien ver-+
stande dat— -

(@) indien genoemde werkgewer of werknemer genoemde diens
wil begindig, nadat die werknemer op verlof geregtig
geword het, van die werknemer vereis moet word om sy
verlof te neem en sy verlef aan hom toegesiaan moet word
voordat sy dienste aldus begindig word; die bepalings van
subklousule (4) is mutatis mutandis *van toepassing fen
opsigte van enige pro rata-veriofbesoldiging wat aan die

~ werknemer verskuidig is;

(b) nicteenstaande andersluidende bepalings hierin, indien "n
werknemer nie 'n jaar diens in genoemde Bedryf voltooi
het ‘nie, na die verstryking van 18 maande van die datum
af waarop die eerste pro rata-veriofbesoldiging ten opsigte
van s0 ’n jaar diens aan die Raad betaal is, die geld wat
in die- kredit van so 'n werknemer staan aan hom betaal
moet word sonder dat daar vereis word dat hy verlof
moet neem of dat dit aan hom toegestaan moet word en
van die datum van sodanige betaling af word hy beskou
sy volgende jaar diens te begin het, maar indien hy op
daardie stadium werkloos is, word sy volgende jaar diens
beskou 'n aanvang te geneem het vanafl die datum waarop
hy daarna werk in genoemde Bedryf kry; en

{¢) in geval van 'n werknemer se dood alle verlofbesoldiging,

_ wat in sy kredit staan, in sy boedel gestort moet word.

(7) Vir die toepassing van hierdie klousule moet 'n werknemer
se jaar diens waarvoor hy op drie weke jaarlikse verlof. geregtig
is, plus enige openbare vakansiedae met volle besoldiging wat
birne daardie tvdperk val, soos in hierdie klousule voorgeskryf,
12 maande diens altesaarn in genoemde Bedryf wees, bereken
van die datum van sy eerste indiensneming in genoemde Bedryf
of van dic datum af waarop hy laas op jaarlikse verlof geregtig
geword het, of van die datum af waarep hy laas pro rata-ver-
Iofbesoldiging in genoemde Bedryf ontyang het, sonder dat hy
enige veriof geneem -het, naamlik die jongste datum: met dien
verstande dat indien 'n werknemer op dié¢ datum werkloos was
waarop hy laas pro rata-verlofbesoldiging ontvang het, sonder
dat hy enige verlof kragtens subklousule (6) (b) geneem het, sy
volgende jaar diens geag te word te begin vanaf die datum
waarop hy weer in die Bedryf in diens geneem is. ’

(8) Vir die toepassing van hierdie klousule word diens geag
enige tydperk te omvat waarin die werknemer kragtens die
bepalings van hierdie klousule met verlof is, of ingevolge die
Verdedigingswet, 1957, opleiding ondergaan, of op las of op ver-
sock van die werkgewer van die werk afwesig is of weens siekte
of ongeluk van die werk. afwesig is, dog enige tydperk van af-
weaigheid weens siekie of ongeluk bo 30 dae in enige 12
maande of drie agtereenvolgende dae indien die werknemer in
gebreke bly om, op versoek van die werkgewsr 'n sertifikaat van
*h mediese praktisyn voor te & dat hy weens siekte of ongeluk
verhinder is om sy werk te verrig, moet nie as diens beskou word

(@) 'n Werkgewer moet nie van 'n werknemer vereis of hom
tosiant om in gencemde Bedryf te werk nie, of dit vir besoldiging
geskied aldan pie en ’n werknemer moet nie in genoemde Bedryf
werk nie, of dit vir besoldiging is aldan nie, gedurende die jaar-
likse verloftydperk wat ingevolge subklousule (2) van hierdie
klousule aan sodanige werknemer toegestaan word.

(10) Afwesigheidsverlof met volle besoldiging en kennisgewing
van dienchegindiging moet nie saamval nie.

(11) Enige bedrag wat in die kredit van 'n werknemer staan en
n'e na verioop van twee jaar van die datum af waarop die werk-
nemer op-so 'n bedrag gereglig was, aan so 'n wericnemer uit-
Setaal js nie, moet in die fondse van die Raad gestort word;
met dien - verstande, egter, dat die Raad enige eis wat na afloop
van gencemde tydperk deur so ‘n werknemer gestel word in oor-
weging moet neem en dat hy na goeddunke 'n ex gratia-betaling
wit die fondse van die Raad aan so 'n werknemer, hierin genoem,
kan doen.

(12) Elke valleerling in diens by gencemde Bedryf is op twaalf
(12) dae sickteverlof met volle besoldiging in enige diensjaar by
dieselide werkgewer, geregtig, mits so 'n vakleerling nie minder
in enige enkele siektetydperk
afwesig is nie, en met cien verstande dat hy aan sy werkgewer
'n sertifikaat van 'n genesskundige in verband met sodanige siekte
voot voorlé; en vooris met dien versiande dat indien 'n_vak-
leeriing minder as drie das afweslg is, geen sicktebesoldiging
betaalbaar is nie en indien afwesig vir mger as sewe dae, slegs
gsewe dae siektebesoldiging verskuldig is, instuitende die eerste drie
dee van so 'n tydperk. Die bepulings van hierdie subklousule is

6

‘doing his work shall not

to take his leave as prescribed in terms of sub-clause (2), the
leave pay remitted to the Council shall be paid over to him
forthwith, but where the employee’s employment has been ter-
minated the pro rafa leave pay remitted to the Council shall be
retained by ths Council uniil such time as the employee has
completed 'in the agegregate a year of service in the Hairdressing
Trads, covered by this Agreement.

When the employee has completed a year of service in the
aggregate in the said Hairdressing Trade, he shall thereupon be
required to take leave in terms of sub-clause (2) and his employer
shall be required to grant him such leave within two months of
it falling due in terms hereof ond the employer shall pay to the
Council '/, of the weekly wage that the employee was receiving
immediately prior to proceeding on leave for each compisted week
of employment with the said employer up to the time his leave
wa¢ due and such money shall forthwith be paid to the employes
by the Council tagether with the balance of the leave pay stapding
to the employee’s credit; provided— :

(q) that where the said employer or employee desires fto
terminate the said employment, after the employee has
qualified for leave, the employee shall be required to
take and shall be granted his leave befare his services
are thus terminated; the provisions of sub-clause (4) shall
mutatis mutandis apply in respect of any pro rata leave
pay dué to the employee;

(b) that notwithstanding anything to the contrary herzin con-
tained, where an employee does net complete a year's
service in the said trade after the expiration of 18 months
from the date the first pro rata leave payment in respect
of such year of service was paid to the Council, the.
money standing to the credit of such employee shall be
paid to him without him being required fo take or be
granfed any leave and from the date of such payment
he will be deemed to have commenced his next year of
service, but if he is unemployed ai that stage, his next
ear of service shail be deemed to commenee from the date
he obtains employment in the said trade thereafter; and

(¢) that in the event of an employee's death all leave
standing to his credit shall be paid into his estate.

pay

(7) For the purpose of this clause an employee’s year of
service for which he shall be entifled to three weeks apnual
leave plus any public holidays falling within that period on full
pay, as provided for in this clause shall be twelve months employ-
ment in the aggregate in the said trade, calenlated from ths date
of his first engagement in the said trade or from the the date on
which he last became entitled to annual leave, or from the date
he last received pro rata leave pay in the said trade without
taking any leave, whichever is the later; provided that if an
employee was unemployed at the date he last received pro rata
leave pay without taking any leave in terms of sub-clause 6 (b)
his next year of service shall be desmed fo commence from
the date of his re-employment in the trads.

(8} For the purpose of this clause, employment shall be desemed
to include any period during which the employze is on leave in
terms of the provisions of this clause or is undergoing military
training under the Defence Act, 957, or is absent frem work on
the instruction or at the reauest of the employer or is absent from
work owing to illness or accideni, but any period of zbsence
owing to illaess or accident in excess of 30 days in any twelve
months or three consecutive days if the employee fails after
demand by the empioyer to produce a certificate by a ma ical
practitioner that he was prevented by illness or accident from
ke deemed to be employment.

(9) An employer shali not reguire or permit an =mployee to
work in the said trade, whether for remuneration or not, and an
employee shall not work in the said trade, whether for remunera-
tion or not, durinz the anmual leave period granted to such
employee in terms of sub-clause (2) hereof.

(10) Leave of absence on full pay and notice of termination
of employment shall not run concurrently.

(11) Any amount standing to the credit of an employee and
not paid to such employes after the expiration of 2 yesars from
the date the employee was entitled to receive such amount, shall
accrue to the funds of the Council; provided, however, that the
Council shail consider any claim that may be made by such
employee after the expiration of the said pericd and may in iig
discretion make an ex gratia payment from the funds of ‘the
Council to such employee as referred to herein.

(12) Every apprentice employed in the said trade shall be
entitied to twelve (12) days sick leave on fuil pay in_any one
year of employment with the same employer; provided that
such apprentice shall not be absent for less than three days
or more than seven days in any one period of Hlness and shalt
produce to his employer a medical officer’s certificate of such
illness; provided further that if an apprentice is absent for less
than three days, no sick pay shall be payabie and if absent for
more than seven days, only seven days sick pay is dus, including
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nie van foepassing oﬁ. *n vakleerling wat toegestem het om ’n lid
van genoemde Sicktebystandsfonds van die Haarkappersbedryf
coreenkomstig klousule 21 (12) van hierdie Qoreenkoms te. word
nie. ' ¥ B .

(13} Alle gelde in die besit van die Raad kragtens hierdie artikel
moet in “n aparte trustrekening gehou word, .

. 8. DMENSREEINDIGING.
(1} Behoudens—

(a) die reg van 'n werkgewer of 'n werknemer om, weens 'n

regsgeldige rede, ’n - dienskontrak sonder kennisgewing te
begindig; of .

(b) die bepalings van ’n skriftelike ooreenkoms tussen 'n werk-
gewer en sy weérknemer waarin voorsiening gemaak word
vir 'n kennisgewingtermyn wat vir beide partye ewe lank
is en langer is as een week;

mag 'n werkgewer en sy werknemer, uitgesonderd 'n los werk-

nemer, nie minder as een week vooraf kennis van die ‘beéindiging
van 'n dienskontrak gee nie. ;

(2) Werknemers wat per maand besoldig word, moet minstens
een kalendermaand vooraf skriftelik kennis gee of gegee word
van die befindiging van ’n dienskontrak, en sodanige begindiging
word van krag op die eerste dag van die maand wat volg op

" dié waarin kennis gegee word.

(3) 'n Werkzewer of sy werknemer is daarop geregtig om die
dienskontrak sonder die kennisgewing soos voorgeskryf in, of oor-
eengekom volgens die bepalings van, -subklousule (1) van hierdie
klousule, te begindig deur een week se besoldiging of die besoldi-
ging ten opsigte van dic tydperk waaroor daar ooreengekom is
soos in sub-klousule (1) () van hierdie klousule bepaal, te betaal
of te verbeur. o

(4) Geen werkgewer mag die dienste van ’n _we_rkuemer
bedindig emdat sodanige werknemer van sy werk afwesig is weens
siekte waarvoor hy nie self verantwoordelik is nie; met dien ver-
stande dat—

(¢) dic werkgewer binne drie werkdae vanaf die begin van

sodanige sickte in kennis gestel moet word;

(b) 'n geneeskundige sertifikaat vir diz tydperk van afwesigheid
ingedien moet word wanneer die werknoemer sy werk ver-
vat; en : '

(¢} sodanige tydperk van afwesigheid nie langer as 30 dae mag

_ duur nie. - !

(3) Die kennisgewingtermyn genoem in hierdie klousule, mag
nie saamval nie met, en kennis mag ook nie gegee word nie
gedurende, 'n werknemer se afwesigheid met jaarlikse verlof of

i tydperk waarin die werknemer militére opleiding ondergaan.

9, BEKWAAMHEIDSERTIFIKAAT.

(1) Die Raad moet 'n komitee aanstel bestaande uit minstens
vier lede, van wie {wee werkgewers en twee werknemers is, wat
die cksamens, genoem in subklousule (2) en (3), moet afrieem
en by die Raad aanbevelings moet doen vir die uitreiking van
sertifikate van bekwaambheid.

(2) Wanneer 'n werkgewer -of 'n werknemer aansock doen om
n sertifikaat van bekwaamheid, moet hy saam met die aansoek
*n bedrag van R3 aan die Raad stuur (deur bemiddeling van die
Sekretaris), wat—

(a) die applikant moet versoek om eksamen te doen; of

(h) hom daarvan moet oortuig dat die applikant, as gevolg van

sy jare ondervinding, op so 'n sertifikant geregtig it en
wanneer tot tevredenheid van die Raad bewys word dat
_die applikant bekwaam is, moet die Raad sodanige sertifi-
kaat witreik. i : .

(3) 'n Applikant wat in gebreke bly om 'n eksamen af te &
sonder om by die komitee ‘n verontskuldiging wat die komitee
bevredigend ag, in te dien, verbeur die eksamengeld. !

i 10. BUITEWERK.

'n Werknemer mag nie vir eie rekening, of ten behoewe vam
enige ander persoon as sy werkgewer— : )

(1) bestellings vir werk werf of aanneem, of werk in die Haar-

kappersbedryf onderneem; of

{2) handeldryf in toiletbenodigdhede vir verkoop, wins of

beloning; o
terwyl die werknemer by 'n werkgewer in die Haarkappersbedryf
in diens is nie. ; :
11. UimLeG vaN OOREENKOMS,

(1) Die Raad is die liggaam wat verantwoordelik is vir die toe-
passing van hierdie Ooreenkoms en kan vir die leiding van werk-
gewers en werknemers menings uitspreek wat nie met die
bepalings daarvan in siryd is nie.

(2) Enige geskil wat in die Bedryf ontstaan, moet na die Raad
verwys word vir behandeling volgens sy konstitusie. -

_ . 12. VRYSTELLING.

(1) Die Raad kan vrystelling om enige goeie en voldoende
rede ten opsigie van emige persoon van erigeen van die bepalings
van hierdie Qoreenkoms verieen, .

(2) Die Raad moet ten opsigte van enige persoon aan wie
vrystelling ingevolge die bepalings van subklousule (1) van hierdie
klousule verleen word, die voorwaardes vassiel waarop sodanige
vrystelling verleen word en die tydperk waarvoor die vrystelling

“the first three days in such period. The p?ov_ision_s of this sub-

clause shall not apply to an apprentice who has agreed to become
a member of the said Hairdressing Trade Sick Eenefit Fund in
accordance with clause 21 (12) of this Agreement.

(13) All moneys held by the Council in terms of this élauss
shall be kept in a separate trust account,

8. TERMINATION OF SERVICE.

(1) Subject to— . : }

(a) the right of an employer- or employee to terminate & con-
tract of employment without notice for any geod cause
recognised by law as sufficient; or : o ‘-

(b) the provisions . of any written agreement between -an
employer and his employee which provides for a period
.of notice of egual duration on both sides and for longer
than one week;

an employer and his employee, other than a casual “employes,
shall give not less than one weeks notice to terminate a con-
tract of service, . ’

(2) Monthly paid employees shall give or be given not less
than one calendar month’s notice of termination of employment,
in writing, to take effect from the first day of the wmonth

_following that in which notice is given.

- (3) An employer or his. employee shall be entitled to terminate

the contract of employment without the notice prescribed or
agreed upon in terms of sub-clause (1) of this clause by paying
or forfeiting one week’s remuneration or remuneration in respect
oIf the period agreed upon in terms of sub-clause (1) () of this
clause, : -

{4) No employer shall 1er_m‘ii}ate the services of any;emploiy'ee_
by reason of such employee’s absence from work through illness
for which he Is not himself responsible; provided that— :

(a) the employer is notified within three working davs of the

commencement of such illness;

(b) a medical certificate for the period of absence is produced.
on the employee’s return to work; and s

{¢) such period of absence from work does not exéee_d 30 days,

(5) The period of notice referred to in this clause shall not
run concurrently with, nor shall notice be given  during an
employee’s absence on annual leave or any period -during which
the employee is required to undargo military fraining. -

9, CerTiFICATE 0r COMPETENCY.

(1) A committee shall be appointed by the Council consisting
of at least four members, two of whom shall bz employers and
two of whom shall be employees. who shall hold ths examinations
referred to in sub-clauses (2) and (3) and make recommendations
to the Council as to the issue of certificates of competency.

(2) Whenever an employver or an employee applies for a certifi-
cate of compeiency he shall forward with such application the-
sum of R3 to the Council (through the Secretary) which shall-—

(g) ask the applicant to submit himself or herself to an
examination; or :

(b) satisfy itself that the applicant by virtue of his years of
experience is entitled to such certificate and when it is
proved to the satisfaction of the Council that the applicant
is competent, the Council shall issue such 'cei‘c_il_‘_icate.‘

(3) Any applicant who fails to attend an examination without
furnishing the committee, with a reason, considered satisfactory-
by the committee, shall forfeit the examination fee.

) i 10. QOUTWORK.
An employee shall not— ° ' b

(1) solicit or take orders for or undertake work in the hair-
dressing trade; or

(2) engage in trading in toilet requisites for sale, gain or reward,
on his own account or on behalf of any person or from
any other person, other than his employer;

whilst such employee is in the employ of an employer engaged
in the Hairdressing Trade. - E .

11. INTERPRETATION OF AGREEMENT.

(1) The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressivns of opinion
not inconsistent with the provisions thereof for the guidance of
the employers and the employees. o

(2) Any dispute which may arise in the trade shall be referred
to the Council to be dealt with in terms of its constitution. .-

12. EXEMPTIONS,

(1) The Council may grant exemptions from any of the provi-
sions of this Agreement in respect of any person for any good

and sufficient' reason.

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause,
conditions subject to which such exemption is granted and the

period during which such exemption shail operate; provided that-

7
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‘yan krag: is; met dien verstande -dat die Raad, nadat een week

skriftelike kennis aan. dig hetrikke' persons gegzee is, na goed-
vinde enige vrystellingsertifikaat kan intrek. -

(3) Die Sekretaris van die Raad moet aan elke persoon aan

wie vrysteiling ooreenkomstig die bepalings van subklousuie (1)
van hierdie kiousule verleen word, 'n vrystéllingsertifikaat, deur

" hom onderteken, uitreik wat die volgende vermeld :—

" (g) Die naam van die betrokke persoon, voluit;
~(b) die bepalings van die Qoreenkoms waarvan yrystelling ver-
. leen word; - 2 -

(¢) die voorwaardes, vasgestel ooreenkomastig die bfepalings van
subklousule (2) van hierdie klousule, waarop die vrystelling
verieen word; en

(d) die tydperk waarin die vrysteliing van krag js.

" (4) Die Sekretaris van die Raad moet— .

{a) van elke sertifikaat wat uitgereik- word, 'n afskrif bewaar
en 'n afskrif aan die Afdelingsinspekienr, Departement van
Arbeid, Jehannesburg; stour; .

(b) indien die vrysielling aan 'n werknemer verleen word, 'n
afskrif van die sertifikaat aan die betrokke werkgewsr
stuur, .

13, UITGAWES VAN DIE RAAD, LEDEGELD AAN DIE SOUTHERN TRANS-

VAAL BRaNCH OF THE S.A. HAIRDRESSERS EMPLOYEES" INDUS-
TRIAL UNION EN DIE WITWATERSRAND MASTER HAIRDRESSERS'
ASSOCIATION. : k

. (I) Om die uitgawes van die Raad te.'dek, moet elke werkgewer -

16 sent per week aftrek van die verdienste van elkeen van sy

" werknemers, behalwe vaklecrlinge, algemene helpers en minder-

_gewer in diens was,

jariges genoem in klousule 4 (1) (d) en (e), vir wie minimum lone
in hierdie Qoreenkoms voorgeskryf word, en drie sent van elke [os
werknemer ten opsiaste van elke week waarin hy by daardie werk-
By die totale bedrag aldus afgetrek, moet
die werkgewer 'n gelyke bedrag voeg en die totale bedrag maande-
liks voor of op die sewende dag van elke maand, aan die Sekre-
taris van die Raad, Palacegeboun 510, Pritchardstraat 52, of Posbus
1201, Johannesburg, stuur in_die vorm soos voorgeskryf in Aan-
hangsel A van hierdie Ooreenkoms,

. .
(2) Bike werkgewer wat lid van die Witwatersrand Master Hair-

dressers’ Association is, moet ingevolge hierdie Qoreenkoms van
die maand- of weeklone van sy werknemers (uitgesonderd vak-
lecrlinge) wat ledé van die vakvereniging is, die bedrag van die
ledegeld en versekeringspremies aftrek wat aan die vakvereniging

" betaalbaar is-en dit maandeliks, voor of op die sewende dag van

elke maand, aan die* Sekretaris van die Raad, Palacegebou 510,
Pritchardstraat 52, of Posbus 1201, Johannesburg, stuur, in die
vorm  soos voorgeskryf in Aanhangsel A van hierdie Qoreenkoms.

(3) Elke werkgewer wat lid is van die Witwatersrand Master

Hairdressers Association moet voor of op die sewende dag van
‘elke maand 53 sent aan die Sekretaris van die Raad, Palacegeboun

510, Pritchardstraat 52, of Posbus 1201, Johannesburg, stuur in
die verm voorgeskryf in Aanhangsel A van higrdie Qoreenkoms.

14. VERTONING VAN OOREENKOMS.
" Elke werkgewer moet op 'n duidelik sigbare plek in sy inrigting

wat maklik toeganklik is vir sy werknemers, 'n leesbare eksem-

plaar van hierdie Qoreenkoms in albei amptelike tale en in die -

-yorm soos voorgeskryf in die regulasies ingevolge die Wet, ver-

toon hou, .

15. REGISTRASIE VAN WERKGEWERS EN WERKNEMERS,

(1) Bike werkgewer wat dit nie reeds ingevolge 'n vorige Oor-
eenkoms gedoen het nie, moet binne een maand na die datum
waarop hierdie Ooreenkoms in werking tree, en elke werkgewer
wat' na daardie datem in die Haarkappersbedryf begin, moet
binne een mzand na die datum waarop hy sy besigheid begin,
die volgende besonderhede aan die Sekretaris van die Raad
stuur:— . : ' )

(g) Sy volle naam en die naam van die besigheid;
(b) die besigheidsadres;

'(¢) naam van eclke werkhemer voluit, die hoedanigheid waarin

hy werksaam is én die fone wat betaal word.
(2) Elke werkgewer moet maandeliks op die vorm soos voor-

geskryf in Aanhangsel A hiervan die name van alle persone in.

sy diens, ‘met inbegrip van minderjariges en vakleerlinge, voluit

verstrek. :

(3} In die geval van 'n vengootska ', moet benewens dic beson-
derhede vereis ingevolge subklousule {1y van hierdie klousule,
die name van al die vennote voluit verstrek word. - '

(4) In die geval van 'n maatskappy met 'beper_kte aénspreeklik-

“ ‘heid, moet onderstaande besonderhede verstrek word bo en

behalwe die besonderhede vereis ingevolge subklousule (1):—"

(i) Die name van die direkteure voluit, die naam van die
persoon voluit wat werklik beheer het oor elke tak van
die besighéid;

- (i) die adres van
; skappy; = o -
(ii) die naam ¥an die sekretaris van die maatskappy en alle

- - ander ampsdraers van die maatskappy voluit.

die geregistreerde kantore van die maats

(5) Elke werkgewer moet in geval van 'n verandering in die -

besonderhede wat hy ingevolge hierdie klousule moet versirek,

‘binne .14 “dae na die datum waarop die verandering plaasvind,

daarvan kennis gee aan die Sekretaris van die Raad.
(6) Elke werkgewer moet binne 24 wur na ’n werknemer se

: vitdienstreding of indienstreding by hom die kantoor van die

Nywerheidsraad vir ‘die Haarkappersbedryf (Witwatersrand .en

- Vereeniging), daarvan in kennis stel.

g

the Council may, if it déem fit, after one week’s notice, in writing,
has been given to the persons concerned, withdraw apy licence
of exemption, . . 5 :

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of sub-

- clause (1) of this clause, a licence of exemption, signed by him, .

setting out-—

(@) the full name of the person concerned; _

(b) the provisions of the Agreement from which exemption was’
granted; : )

{(¢) the conditions fixed in accordance with the provisions of

- sub-clause (2) of this clause subject to which such
exemption is granted; and ’ .

(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(a) tetzin a copy of each licence issued, and forward a copy
to the Divisional Inspector, Department of Labour, Johan-
nesburg;- Yoa '

“(b) where the exemption is granted to an employee, forward a

. copy of the licence to the employer concerned.

13. Expenses oF THE CoOUNCIL, SUBSCRIPTIONS TO THE SOUTHERN
Transvasl Brancd or THE S A. Harpressers' EMPLOVEES
InpUSTRIAL UnNjoM AND WiTwATERSRAMD MASTER  Halg-
DRESSERS ASSOCIATION.

(1}.For the purpose of meeting the expenses of the Council
each employer shall deduct 10 cents per week from the earnings
of each of his employees, except apprentices, general assistants
and minors referred to in clause 4 (1) (d) and {e) for whom
minimum wages are prescribed.in this Agreement, and 3 cents
from each casual employee in respect of each week during which
he was employed by that employer. To the total amounts so
deducted the employer shall add a like amount and remit month
by month the total sum to the Secretary of the Council, 510
Palace Building, 52 Pritchard Street, or P.O. Box 1201, Johannes-
burg, not later than the seventh day of each and every month,
in the form prescribed in Annexure A to this Agreement.

(2) Every employer who is a member of the Witwatersrand
Master Hairdressers' Association shall, by authority of this Agree-
ment, deduct from the monthly or weekly wage of his employees,
other than apprentices, who are members of the trade union, the

- amount of subsériptions and insurance premiums payable te such

union and remit same month by month to the Secretary of the
-Council, 510 Palace Building, 52 Pritchard Street, or P.O. Box
1201, Yohannesburg, not later than the seventh day of each and
every month, in the form prescribed in Annexure A to this
Agreement. o

(3) Every employer, who is a member of the Witwatersrand
Master Hairdressers’ Association shall remit 53 cents to the
Secretary of the Council, 510 Palacc Building, 52 Pritchard
Street, or P.O. Box 1201, Johannesburg, not later than the seventh |
day of each and every month in the form prescribed in Annexure
A to this Agreement., ) :

14. EXHIBITION OF AGREEMENT.

Every employer shall affix and keep affixed in his establishment
in a conspicuous place readily accessible to his employees, a
legible copy of this Agreement in both official languages and in
the form prescribed in the regulations under the Act.

15. REGISTRATION OF EMPLOYERS AND EMPLOYEES.

{1y Every employer, who shall not already have done so in
pursuance of a previous Agreement, shall within one month
from the date on which this Agresment comes into operation,
and every employer entering the Hairdressing Trade after that
date shall within one month from the date of commencing opera-
tions by him, forward to the Secretary of the Council the
followirz particulars: —

(a) His {uli name and title of business;

(hy business address; and

{c) full name of each employee, the capacity in which he is
employed and wages paid,

(2) Every employer shall disclo'sc on the form prescribed in
Annegure A hereto, monthly, the full names of all persons
employed, including minors and apprentices.

(3) In the case of a partnership, the full names of all the part-
ners shall in addition to the particulars required in sub-clause
(1) of this clause be furnished. : d

(4) In the case of a limited lability company the following
particulars in addition to those required in sub-clause (1} shall
be furnished:— _ _

(i) The full name of the directors, the full name of the person

_in actual contro]l of each branch of the business;

(i) address of the registered ‘offices of the company;

(iif) the full name of the secretary of the company and all
" other oifice bearers of the company. ’

(5) Bvery employer. shall, in the event of a change in any of
the particulars he is required to furnish in terms of this clause,
forward to the Secretary of the Council a notification of any such
change within fourteen days of the date upon which such change
tock cffect. : ;

(6) .-Every employer shall, within 24 hours after an employee
has left his service or after he has engaged an employee, notify
in writing the office of the Industrial Courncil for the Hairdressing

_Trade (Witwatersrand and Vereeniging), thergof. -



" " Die Raad moet -cen’ of meer bepaalds persone

U T I
as agente aanstel
-om’ by die toepassing van die Qoreenkoms te-help.  BElke ‘werk-
gewer -en elke werknemer, is. verplig om di¢ persone toe te laat :
om .die persele te betree, di¢ ondersocke in. te stel en te voltooi
en- dié boeke en stukke, loonstate, tydstate’ en  betaalkaarte te
ondersoek. en alles te doen wat nodig mag wees om vas te stel.of
. die bepalings van hierdie Qoreenkoms nagekom ‘word én niemand

mag in die loop van sy ondersock aan so 'n agent ‘n valse- ver-

klaring doen nie. _ v Gt SR NS B
E R 7.+ 17. LIDMAATSKAP, . %

- 'n* Werkgewer wat lid van -die” werkgewersorganisasie is, mag
. geen werknemer, wat nie lid van die vakvereniging is, in diens
~ neem . nie; en’geen: lid-van die vakvereniging mag by ’n’ werk-

L

¥ gewer  wat nie lid van die. werkgewersorganisasie_is nié in. diens

_gaan-Of in diens bly nie;

Geen' werkgewer wat-lid van die werkgewersorganisasie is, mag-
.sonder voorlegging wvan. 'n geldige lidmaatskapkaart van. die
Southern Transvaal. Branch' of the South African Hairdressers’
Employees’ Industrial Union 'n werknemer in diens neem nie.

Die bepalings -van_ hierdie klousule is nie op ’n immigrant
gedurende die eerste jaar na die "datum van sy binnekoms in
die Republiek van Suid-Afrika van toepassing nie; met dien ver- :
“stande dat as 'n immigrant te eniger tyd na die eerste drie maande
‘van die aanvang van.sy diéns in die Bedryf -geweier het om

. op ‘versoek vn die-betrokke vakvereniging lid daarvan te word,

. (@) in die damesbedryf—

T  (Hii) kamme;

e
S

- werk te vervul.’

K

die bepalings van hierdie klousule onmiddellik-in werking Aree.

Die bepalings van hierdie klousule is nie van’ toepassing op
persone wat nie kragtens die- vakvereniging se konstitusie vir lid-
maatskap in aanmerking kom of wat lidmaatskap geweier of uit

o dia-vakvgreqig_ing'_uitgesit"is' nie.

18. VAKVERENIGINGVERTEENWOORDIGERS. IN' DI, RAAD.
" Blke werkgewer moet aan epigeen van sy werknemers wat ver- -
_ teenwoordigers of plaasvervangers in die ‘Raad is,, alle redelike
" geleenitheid verskaf “om hul pligte in verband met die Raad-se

:

19 BEHEER OOR PERSELE, i
- persele— - - . i sy . . w 3
(@) wat nie voldoende verlig en geventileer is en nie ‘o vol-

~ doende koue- en warmwatertoevoer het nie; .. :
" (b) wat ni¢ mét geglasnurde wasbakke miet afleipype en.’n stelsel

om ‘afloopwater op onskadelike wyse af te voer, toegerus
is' nie; : ' e E g o RS .

"+ {c) waarvan die mure en di¢ vloere nie gemaak is van materiaal

-~ wat maklik skoongemaak kan word nie; :
-, (d) wat toegerus is' met rakke, -monterings en ander toebehore
.wat nie van_glas, marmer of lei'gemaak is of wat met

enemmel afgewerk of mef sink of andéer --duursame

_nie; R s LEE T
“(e) waarvan enige gedeelte gebruik word as n slaapplek’ of 'n
-plek vir die bewaring of bereiding van Kos nie, tensy die

\

afdeling wat vir die ‘Haarkappersbedryf ‘gebruik word yan | -

sodanige afdeling of plek geskei is deur 'n muur. of mure
Wwat® geen deure, vensters, openings-of ander -verbindil:;%s

daarmee het. . : .
20. VERSKAFFING VAN UITRUSTING.

(l}f 'n- Werkgewer moet vir die - gebruik van .elke haarkapper. |

(gekwalifiseer) alle gereedskap en wuitrusting verskaf wat nodig is
om sy werk te verrig, behalwe— - Vimn m o

(i) krultange; ' S
(1i) skére;, -~ .. -

]

(iv) knippers (nie elektries nie); -
(v) corpakke; - y B
(b} in die mansbedryf— - _
. (i) knippers (nie -elektries nie);-
(i) skere; oot
(iii} skeermesse;
(iv) nekborsel;
{v) kamme;
: (vi) jasse; - C _ }
(c) ingeval -die werkgewer 'n ,, kleurskema ” . in jasse en oor-,
pakke ingevoel het -wat aanpas by die kleurskema van sy
- salon, moet hy die vereiste jasse en oorpakke aan_sy
assistente vefskaf. g B -
(2) 'n Werkgewer moet elke haarkapper (gekwalifiseer) voorsien
van—. ;| : i b o - '
‘(a) minstens, een’ ontsmettingskassie wat e alle tye 'n’ oplossing
A van - minstens 40 persent formalien - bevat vir die ont-
_smetting van “alle gereedskap, behalwe skeerkwaste;
(b) 'n “antiseptiese bak ‘wat ’'n oplossing van formalien in die
“verhouding van.’n"halwe gelling water op ‘twee_onse forma-
;. lien..bevat  vir die. ontsmetting van..skeerkwaste: ;

+ (c) minstens twee skeerkwaste sodat een kwas wat nie gebruik -
-+ word nie, in die antiseptiese bak ‘gehou kan: word;
“ . (d) 'n skobngewaste handdoek - vir
~  die'werknemer; B BN
(e) vloeibare, poeier- of buissecp of skeerroom; ;
. (N 'm voorraad skoon papier om die gereedskap en veral die
" - skeermes skoon te maak.nadat dit op die riem skerpgemaak
is] - Vo B M g s TR

.

“elke klant vir gebruik deur
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g 16__AGEN"E'S. - ‘ T e A p—

= -The Council shall appoint “one’ or more Specified persons--as.
‘agents to assist in the ‘administration of the Agreement., It shall
.be the -duty” of every employer and every -employee, {6 permit,
such persons.to enfer such. premises, ‘institute and complete such
inquiries' and examine such books, documents, wage sheets, .time
shieets, and pay tickets-and do all such acts as may be ‘nécessary
for the ascertaining whether the conditions of this. Agresment: are
being’ observed and complied with and no person shall “make- a
~false statement. to such’agent during the course of his. investiga~"

tions. =
i 17. MEMBERSHIP. -
- _An employer who'is a member of. the employers’ organisation -
shall riot employ an employee Who is not a member_of the trade
union; and no member of the-trade union shall enter or continue -
in the service of -an employer who is not.a member of the
employers’ organisation. .-~ . 1 7. o T e e
‘No employer (whe is a member of the -employers’ organisation),
shall engage an employee, without: the production of, a_““current .
membership card of the Southern Transvaal Branch of the South
_African Hairdressers’ Employers’ Industrial Union» -
The provisions of this clause shall net apply in respect of an:
immigrant during the first year after the date of his enfry into E

the Union of South Africa;-provided that if -any immigrant: has

.. Geen - werkgewer: - mag "di¢ Haarkappersbedryf _uitoefen in |

materiaal wat maklik skoongemaak kan word, bedek -is |

~ | of his.work except—

‘at any time after the-first' three months' of 'comméncement of His::
employment in the industry refused any invitation from the trade -
union concerned to become a member of it, the: provisions of
this clause shall immediately come into operation, . . '. -

- The. provisions of this clause shall not apply to pérsons who are

-not eligible in terms of the union’s constitufion for “membership,

or who have been-refused miembership of, or expelled from; the ~
union. ' . oy T P . o

| R e

-~ 18. TraDE. Union REPRESENTATIVES ON THE CounciL, “ -.

Every employer- shall ‘give to any of his emiployees who are-
Iepresentatives or alternatives on' thé Council every reasonable
facility. to attend to their dufies in connection: with' the work of "
the Council. ' vl s T ag LA b SRR

Ao gt E 19. CONTROL OF PREMISES. - _
- ’N@_ “.employer shall carry on_ the Hairdressing -
premises—. . . T - . Tl R e
- (@) which are not adequately lighted and. ventilated and pro-
vided with afi-adequately supply of ¢old and ‘hot . running.
- water; 5 : o ma T il N
(b) which are not fitted with glazed washbasins with waste pipes
_ and a system for the innocuous disposal of waste -water;
(¢) the walls and fioors of which are not constructed of material

which will permit-of their being easily kept clean; - ©

() which are fitted with shelves, fittings or other fixtures which~
© rare not made of glass, marble slate or finished with enamel .
“or covered with zinc or other readily cleansable and durable
_material; - . : CHEEIE e s
any portion of which is used as a sleeping -apartment or a

place for-the storage -or preparation of food, unless the .
portion used for carrying on the Hairdressing Trade is

separated -from such apartment or place by a wall or walls
« having no doors; windows, apertures of ‘other. means of -
" _communication therewith. = R N T

il (fe)

20.. PROVISIONS OF EQUIPMENT,

(1) An employer shall provide, for the tise of every hairdresser
(gualified), all tools and .equip_mgnt'necessary for e .carrying ‘out
© (a) in the ladies’ traéié#;-- 2 e TRERLLY
< () curling tengs;

. (ii) scissors;

- (iii) combs; .
" (iv) clippers.
. (v) overalls; .

- {b)in the gentlemen’s ua,d.e—
(i) clippers (not electric);
(ii) scissors;” . : .
(iii) razors; . . By oo ot e i
(iv) neck brush; . - - S T it

(v) combs; - & ‘ EEE

(vi) coats; e ; i e S W E T
(c).in cases where the employer has instituted . a “colour .
scheme ” in coats and overalls fitting in with _the celour

- scheme of his:saloon, he shall supply the required ‘oyeralls

(not élecgfic);

b =

P

+ and coats to his assistants. < B g T

‘t(lz‘)' An employer shall ~ provide ‘each hairdresser (qualified)
(a) at- least one sterilizing cabinet containiig at all times a_

177", solution of at least 40 per cent formalin for the purpose.of

. sterilizing all tools,. other than shaving brushes; . . = -

* (b) an ‘antiseptic bath: containiing'a solution of, formalin in the
4 ?mporjdon_ of half a gallon of water to two- otinces of
-formalin for the purpose of sterilizing shaving ‘brushes; )

- (c) at least two shaving brushes so as to allow for ‘the one

.+ .- brush not in use, to be kept-in-the antiseptic bath; + .-

. (d) a freshly launderedi towel for the use of thie employee with

¢ each customer; . TR I TR R
(e) liquid, powdered or tube soap. or shaving cream;” . = . e 4

() a supply of clean paper to wip’e--thg'-t_oqls_ and in particular~
the razor after each stropping operation; - . e

o
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(2) bloedstelpingsmiddel in die vorm van posier of vloeistof om
as sproeimiddel of op 'n vars skoon preppie watte gebruik
te word; C

{in) ’n vergaarbak met deksel om alle voil papier en watte en
hare na elke behandsling op te vang.

21. SIEKTEBYSTANDSFONDS.

(1) Hierby word 'n fonds gestig wat bekend staan as die Siekte-
bystandsfonds vir die Haarkappersbedryf, hieronder ,, die fonds™
genoerm. .

(2) Die fonds moet gebruik word om geneeskundige, siekte-
en oogheelkundige voordele tydens siekte aan lede op wie die
Ooreenkoms van tospazsing is, te yerleen.

(3) (¢) Die fonds word gefinansier uit bydraes ingevolge para-
grawe (b) en (c) van hierdie subklousule.
© (B Vir doeleindes van die fonds moet clke werkgewer elke
‘week onderstaande bedrae van die lone van elkeen van sy week-
liks besoldigde werknemers aftrek :—-

(i) 30 sent per weeck vir alle werknemers vir wie dic voorge-
: skrewe minimum lone R26.50 per weeg of meer Is;

" (i) 25 sent per week vir alle werknemers vir wie die voor-
’ geskrewe minimum lone R18.45 per weel of meer is, maar

hoogstens R26.49 per week;

(#i) 15 sent per ‘week vir alle werknemers vir wie die voorge-
skrewe minimum lone R12.00 per week of meer is, maar
hoogstens R18.44 per week;

{iv) 10 sent per week vir .alle werknemers vir wie die voorge-
skrewe minimiom lone R8.75 per week -of meer is, maar
hoogstens R11.99 per week; e

(v} 8 sent per week vir alle werknemers vir wie die voorge-
skrewe minimum lone R7.99 per week is, maar nie minder
as R4.93 per week mie. -

In die geval van maandeliks besoldigde werknemers, moet die
aftrekkings maandeliks geskied en moet vier en 'n derde maal
‘die weeklikse bydraes ‘wat hierbo gespesifiseer word, bedra.

(¢) Elke werkende werkgewer moet 30 sent per week namens
homself [ haarself bydra.

d) By die -totaal aldus ingevorder ingevolge subklousule (3)

{

(#) van hierdie klousule, moet dic wetkgewer 'n gelyke bedrag
voeg en maandeliks alle invorderings ingevolge subldousule (3)
‘(a), (b} en (¢) van hierdie klcusule, voor of op die sewende dag
van die maand, sonder kommissie, aan die Sekretaris van die
Raad, Posbus 1201, of Palacegebou 3510, Pritchardstraat 52,
‘johannesburg, stour, in die vorm s00% voorgeskryf in Aan-
hapgsel A van hierdie Qoreankoms.

(4) Behoudens die bepalings van subklousule (3) en die regle-
ment vir die beheer van die fonds, is °n lid wat n ongeluk oor-
kkom, of wat siek word nadat hy oer ‘n tydperk van 13 weke tot
die fonds bygedra het, geregtig op— i

(i) geneeskundige behandeling met inbegrip van die koste van
N-straalondersocke, operasies, inspuitings, ondersoeke deur
spesialiste, narkotiseursgelde en gelde vir hospitaal- en
verplesginrigtings; :

(i) medisyne, geneesmiddels, salf, verbande en wasmiddels by
voorlegzing van 'n voorskrif deur °n geneesheer van die
fonds onderteken; o

“(iii) siektebesoldiging wat gelyk is aan die helite van die loon
en lewenskosteioelaes wat in die Qoreenkoms vir die lid
voorgeskryf word, ten opsigie van enige tydperk of tyd-
perke waarin hy weens siekte of ongeluk verhinder word
om sy gewone loon te verdien; met dien verstande dat in
die géval van ‘n openbare vakansiedag wat binne sodanige
tydperk van afwesigheid val, 'n volle dag se loon betaal
moet word teen die voorgeskrewe skaal maar vir 'n totale
tydnerk van hoogstens agt weke binne 'n aaneenlopende
tydperk van 12 maande, gereken van die datum waarop hy
sick geword het of 'n ongeluk corgekom het; '

(iv) een bril in elke vier jaar van lidmaatskap; mits hy minstens
een jaar lid was ooreenkomstig die bepalings van die fonds
voordat die eerste bril verskaf is; en wvoorts mits die o@-
ondersoek en uitreiking van ’n bril in elke geval deur die
fonds se gencesheer aanbeveel word;

~met dien verstande dat— :

(a) geen lid op siektebesoldiging vir die eerste drie dae sickte
: geregtig is nie; 4

(h) in die geval van ongelukke net <ic bystand befaal moet

* word waarep daar nie kragtens die Ongevallewet, 1941,
aapspraak gemaak kan word nie.

(5) Dic fonds se uitbetalings ten opsigte van siektebesoldiging
word gestaak as die batige saldo van die fonds henede RZ00
daal en die betaling van verdere voordele word nie hervat voordat
gii batige saldo van die fonds weer die syfers van R400 bereik

nie.

{6) Die fonds word geadministreer deur 'n bestuursraad wat
sestaan uit drie werkgewerverteenwoordigers en drie werknemer-
verteenwoordigers wat deur die Nywsrheidsraad aangostel word,
Die administrasic moet geskied in ooreenstemming met die reéls
wat deur die bestuursraad opgestel moet word en deur die Raad
Egedge-keur is., Die reéls mag nie strydig met die bepalings van
_hierdie klousule wees nie en kan met goedkeuring van die Raad
deur die bestnursraad gewysig word, ‘n Afskrif wan die regls
en alle wysigings daarvam moet aan die Sekretaris van Arbeid
voorgelé word en afskrifte moset ook in die hoofkanteor van die
Raad beskikbaar wees vir insae deur emige persoon wat in die
bedryt werksaam is. i

(g) styptic in the form of powder or liquid to be used as a
spray or on a fresh clean piece of coiton weol:

{h) a covered recepiacle for the purpose of receiving all soiled
paper and cotton wool and hair after each operation.

21. Scx Benerir Funp.

(1} There is hereby continued a fund which shall be known’
as the “ Hairdressing Trade Sick Benefit Fund” hereinafter
referred to as ** the fund ™.

_£2) The fund shall be-used for the purpose of providing medical,
sickness and optical benefits to members to whom this Agree-
ment applies, during per_“i'ods of sickness.

(3} (2} The fund shall be financed by contributions in terms of
paragraphs (b) and (¢) of this sub-clause.

{b) For the purpose of the fund every employer shall cuch
week deduct the following amounts from the wages of sach of his
weekly paid employees: —

(i) 30 _cents per week for all employees for whom the pre-
scribed minimum wages are R26.30 per wcek o1 more;

(i} 25 cents per week for all employees for whom the pre-
scribed munimum wages are R18.45 per weck or more, but
not exceeding R26.49 per week;

(tiiy 15 cents per week for all empioyees for whom the pre-
scribed minimum wages are R12.00 per week or more, but
not exceeding R18.44 per week;

(iv} 10 cents per week for all employees for whom the pre-
scribed minimum wages are R8.75 per week or more, but
not exceeding R11.99 per week:

(v) 8 cents per week for all employees for whom the pre-
seribed minimum wages are R7.99 per week, but not below
R4.93 per week.

In the case of monthly paid employees the deductions sha'l he
made monthly, and shall be at the rate of four and ons-third tines
the weekly contributions specified above.

{¢) Every working employer shall contribute 30 cents per week
on hisfher own behalf.

{d} To the total so collected under sub-clause (3} (b) of this
clause, the employer shali add a like amount and remit menth
by month *{res of exchange™ all collections nnder (3) (a). (1)
and {c) of this clapse to the Secretary -of the Council, P.0O. Box
1201, or 510 Palace Building, 52 Pritchard Street, Johannesburg,
not later than the seventh day of each and every munth in the
form prescribed in Annexure A to this Agresment.

{4) Subject to the provisions of sub-clanse (5} and to the rules
governing the administration of the fund, a member who meets
wifh an accident or becomes ill shall be entitled after he has
contributed towards the fund for a period of 13 weeks, to—

{i) medical attention including the cost of X-ray examinations,
operations, injections, specialisis investigations, anaesthetic
fees, hospital and nursing home fees;

(i} supplies  on the authority of a prescription signed by a
medical oficer of the fund, of medicines, drugs, ointiments,
handages and lotions; : :

(i) sick pay equivalent to half the wages and cost of living
allowances prescribed in the Agreement, for such member
in respect of any period or psriods during which he is
preciuded by accident or sickness from earning his ordinary
wage; provided that, in the case of a public holiday falling
within such period of absence, 2 full day’s wages shail be
paid at the prescribed rates, but not exceeding 4 total period
of & weeks within any continuous period of 12 months
caleulated from the date om which he first became iil or
met with an accident;

(iv} one pair of spectacles in every four years membership
provided that bis membership in compliance to the fund is
not less than one calendar year before the frst pair of
soectacles is supplied, and provided furlher that the eye-
sight examination and issue of spectacles is in each instance
recommended by the fund’s medical praciitioner;

provided that—

(a) no member shall be entitled to sick pay in respect of the
first three days of sickness;

(b} in caszs of accident only such benefits shail be payable as
are not claimable under the Worlmen's Compensation Act,
1941.

(5) Disbursements from the fund in respect of sick pay shufl
cease whenever the amount standing to the credit of the fund
falls below R200 and the payment of further benefits shall not
recommence until the amount to the credit of the fund has again
reached the figure of R400.

(6) The fund shall be adm'nistered by a management board
consisting of ' three representatives of the employers and three
representatives of the employees, appointed by the Industrial
Council. The Administration shall be in accordance with the
rules to be drawn up by the beard, and approved of by the
Council. The rules shall not be inconsistent with the provisions of
this clause and may, with the approval of the Council, be amended
by the board. A copy of the rules and any amendments therefo
shall be lodged with the Secreiary for Labour, and copies shall
also be available at the head office of the Council, for inspection
by any person engaged in the trade,
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{?} (a) Alk ge‘dr"- wat in die fonds gestort wm‘d mnei gestort
word op 'n spesiale bankrekening wat geopen is by 'n bank en/of
inrigting wat deur die Raed goedgekeur is.

{b) Alle ticks wat op die fonds se rekening getluk word, most
dﬁ'JI‘ die “Voorsitter, Ondervoorsmer en die Sekretaris van die
Raad geteleen word,

(c) Surplusgelde in die fonds kan by 'n bougencotskap deur
die bestuursraad goedgekeur op deposito. geplaas word, of kan in,
U!iielcningser{iﬁkate beld word; met dien verstande dat voldoende
peld in 'n likwiede vorm beskikbaar gehou moet word wat die
die bestuursraad in stat sal stel om onmiddellik aan alle eise op
diz fonds op aanviraag te voldoen.

() Alle koste wat in verband met die admlmstrasw van die
fouds gemaak word, staan op rekening van die fonds.

{8) 'n Beroepsouditsur of vcudlteurs moet jaarliks deur die
INywerheidsraad aangestel word teen 'n honorarium waarcor dis
Raad besluit, Die onditeur of ouditeurs moet die rekenings van
die fonds, nadat die fonds met uvitbetaling van voordele begin
het, minstens een maal per jaar en voor of op 30 Mei van elke
jaar, ouditeur en ’'n staat opstel wat onderstaande toon:—
{a) Alle gelde wat ontvang is— :
(i) ingevolge subklousules {3} hiervan;
() wit enige ander bronne; en

(b) uitgawes aangegaan onder alle hoofde gcduende die tydperk
gesindig op die vorige 30 April, tesame mest 'n staat wat
die bates en laste van die fonds toon. Gewaarmerkte
afskrifte van hierdie state wat deur die voorsitier van dig
bestuursraad medeonderteken is, en die ouditeur se verslag
daaroor, ‘moet in die Raad se kantcor beskikbaar wees wr
insae deur persone wat die Haarkappersbedryl uitoefen of
daarby in diens is; hierdie persone het die reg om afskrifte
daarvan uit uittreksels daarait te maak, Gewaarmerkte
afekrifte van beide die state en die ouditeur se verslag
daaroor moet onmiddellik zan die Sekretarls van Arbeid
gestuur word.

{9) Indien hierdie Qoreenkoms weens verloop van tyd of cnige
ander rede verstryk, moet die fonds verder deur die bestuursraad
geadministreer word totdat dit deur die Raad gelikwideer of oor-
zedra word aan ‘n ander fonds wat vir dieseiide doel gestig is as
di¢ waarvoor die ocorspronklike fonds gestig is.

(1o Ing.,val van ontbinding van die Raad of ingeval hy
gedurende 'n tydperk waarin hierdie Ooreenkoms xriate;}s artikel
vier-en-dertig (2) van die Wet bindend is, ophou om te funlksio-

neer, moet die bestuursraad voortgaan raet die fonds fe admini-

streer en die lede van die bestuursraad wat bestaan op die datum
waarop die Raad opgehou het om te funksionzer of ontbind word,
moet vir daardie doeleindes as lede daarvan beskou word; met
dien verstande egfer dat emige vakature wat in die-bestuursraad
ontstaan, deur die Ministér gevul kan word uit dic geledere van
werkgewers of werknemers in die bedryf, na gaiang vap die
geval, om die gelykheid van werkgewer- en- werknemerverteen-
WoOr digers en van plaasvervangers in die ledetal van die bestuurs-
raad te verseker. Ingeval sodanige bestuursraad pie in staat i nie
of onwilliz is om sy werk te verrig, of wanneer 'n staking van
stemme 0p die bestuursraad ontstaan wat na die mening van die
Ritnister die adm nistrasie van die fonds ondesnlik of cnwenslik

mazk, kan hy 'n kurator of kuratore aanstel om die bestuursraad
568 werk te verrig wat vir sodanige doeleindes al die bevoegdhzde
van die bestuurstaad besit, By verstryking van hisidie Coreen-
koms, moet die fonds, na gelang van die geval, deur die bestuurg-
raad of die kuratore gelikwideer -word op- die wyse uileengesit
in- subklovsule {11} van hierdie klo'.v_su}e, en indien by-die ver-
stryking die sake van die Raad reeds afzewikikel en sy bates ver-
dee l is, dan moet die saldo  van hierdie fonds verdeel word soos
bepaal in artikel vier-en-dertig (4) van die Wet, asof dit deel van
dic algemene fondse van die Raad uitmaak.

(11) By likwidasie van die fonds ooreenkomstig subklousule (1)
van hierdie klousule moet die geld wat in die kredict van die

fonds bly staan na betaling van alle cise teen die fonds, met

inbegrip van likwidasie- en admlmsirasmkqftc aan die fonds van
die Raad vitbetaal word.

(12) Die bepalings van hierdie klousule is pie op 'n vakl-'-'ellm,,
van toep%smr nie, tensy hy toestern om lid van die fonds te
word deur ond era.,ken'ng van ‘n aftrekorder in die vorm van Aan-
hangsel B van hierdie Ooreenkoms en indiening van dié afirek-
order, tesame mei die duplikaat, by sy werkgewer, Die oor-
aproakiike van hierdie aftrekorder.most deur die werkoewer sehou
word en die duplikaat moet aan die Sekretaris van die “Raad
gestuur word tesame met die cerste bydras namens die vakleer-
finz. Met ingang van die datum waarop genoemde afirekorder
by “die werkgewer ingedien word, is die bepaling van die kloosule
Gp gencemoe \ak‘ee“lmﬂ van tf.wprsmg, met dien verstande dat
enige voordele wat kragtens klousule 12 van ganosmde vakicerling
va:‘leen mag gewess het ten opsigle van enige tydperk van diens
afrairek moet word van enige voordele wat gedmende dizseifde
tycperk kragtens hierdie Klousule aan hom betaalbaar is, en voorts
met dien verstande dat warneer geacemde vaklecrling genoemde
aftrekorder te enizer tyd intrek, hy metf ingang van die datum
van daardie intrekking weer bcgin kwatifiseer vir verlofvoordele
kragtens klousnle 7 (12).

Mamens die partye in Johannesburg onderteken op hede die

2lste

dag van April 1961,
g x A, Dur,
Vaor itter van die Raad.
N. P. Wakg,
Onder voorsitier van die Racd,

A. D. ZAKAR,
Sekretaris van die Raad.

(7) (@) Ali moneys paid into th,. fund shall be deposntec. in. a
special banking account to.be opencd at a bank and/or mslala
tion appreved of by the Couneil.

(b) All cheques drawn on the fund's account shall be signed by
the Chairman, Vice-Chairman and by the Secretary of the board!
(¢) Surplus money in the fund may be placed on deposit with
a bpilding society approved by the management beard or may

- be invested in Union Loan Ceruﬁcates, ‘provided that sufficient

money is kept in such liguid form as will enable the management
board to meet any cliims on the fund immediately it is .cali cd
upon to do so.

{d) All expensss incurred in connection with the admmsiratmn
of the fund shali form a charge upon the fund.

(8) A professional audilor or auditors shall be appotmed
annually by the Industrial Council at such remuneration as the
Council may decide.” The auditor, or auditors shall, after the
fund has commenced to pay bene‘its, audit the accounts of the
fund at least anmually and not iater than the 30th May in each
year and prepare a statement showing—

(a) all monzys received— o
(i) in terms of sub-clause (3) hereof;
(i) from any other sources; and 4

(b) expenditure incurred under all headings during the p"rwd
ended 20th April preceding, together with a statement
. showing the assets and liabilities of the fund. True copies
of these statements, which shall be countersigned by the
chairman of the management board, and the auditor’s
reports thereon shall be available for inspection at the
Council’s office, to persons engaged or employed in the
Hairdressing Trade, who shall be entitled to make copies
thereof, or to take extracts therefrom. K Certified copies of
both statements and the auditor’s report thereon shall
forthwith be transmitted to the Secretary for Labour. -

(9) In the event of the expiry of this Agreement by efftuxion
of time or for any other cause, the fund shail continue to be
administered by the management board, until it be either liqui-

. dated or transferred by the Council to any other fund constituted

for the same purpasa as that for which the original fund was
created.

(10) In the event of the dissolution of the Council or in the
event of it ceasing to function during any period in which thig
Agreement iz binding in terms of section thirty-four (2) of the
Act, the management board shall continue to administer the fund
and the members of the board existing st the date on which the
Council ceaseés to function or is dissolved shall be deemed to be
members thereof for such purpose, provided however that any
vacancy occurring on the hoard may ba filled by the Minister
from empioyers or employees in the industry, as the case may be,
80 as to ensure an equality of employer and employee represen-
tatives and of alternates in the membership of the board. In the
event of such board being unable or unwilling to discharge its
duties or a deadlock arising thereon which renders the adminis-
tration of the fund impracticable or undesirable in the opinion of
the Minister, he may appoint a trustee or -trustees to carry out
the duties of the board and who shall possess all the power of
the board for such purpose. Upon the expiration of this Aaree-
ment the fund shall be llqmdated by the board or the trustees, as
the case may be, in the manner set forth in sub-clause (11) of
this clause, and if upon such expiration the affairs of the Council
have already been wound up and its assets distributed, the balaucé_
of this fund shall be distributed as provided for in section thirry-
four {4) of the Act as if it formed part of the general funds of
the Council.

(11) Upon liguidation of the fund in terms of sub-clause (1) of
this clause the moneys remaining to the credit of the fund after
the payment of all claims against the fund including administra:

-tion and lignidation expenses, shall be paid into the funds of the

Council.

(12) The provisions of this clause shall not apply to an apprens.
tice unless he agrees to become a member of the fund by signing
a stop order in the form of the Annem_re B to this Asresment
and lodging such stop order with his employer, togeiher with the
duplicate copy. The original of such stop order shall be retained
by the empioyer and the duplicate copy shall be forwarded to
the Secrefary of the Council together with his first contributisn
on behaif of the apprentice. As from the date on which the
said stop order is lodged with the employer, the provision of the
clause shall apoly in resvect of the said appr‘.nt‘cv, provided that
any beneflis which may “have been granted to the said approutice
in terms of clause ‘12 in respect of any period of employment

shall be deducted from amy benefits payable to him in terms of
© this clawse during'the same period, and provided further, if the

said stop order is withdrawn by the said apprentics at any time he
shall apain commence to qualify for leave benefits in ferms of
clause 7 (12} as from the date of such withdrawal,

Sigred on behalf of the parties at Eoﬁannesburt' this 213t day
of April, 1961,

. A, Dug,
Chairman of the Council.

N. P. Wars, .
Vice-Chairman of the Councils

A, D. ZakAR,
Secretary of the Councif,.

o
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' NYWERHEIDSRAAD VIR DIE HAARKAPPERSBEDRYF (WITWATERSRAND EN VEREENIGING).
iy By " MAANDELIKSE OPGAWE DEUR WERKGEWER. o Lo

{ pdieSekrétarls;, ¢ o e S
" Nywerheidsraad vir di¢ Haarkappersbedryf,

' SLEGS VIR KANTOORGEBRUIK.

Palacegebou 510, . . ' _ ; 0 s Maand
Pritchardstraat 52, . Kwitansie NOy s
e Johannesburg. - L : : ; : : Beampte........
— T : : o T - _ Poseus 1201,
G T g \ w . Foon 33-9375.

i - = . Werknemers se bydraeskaal. -+ == | ) Werkgewers se bydraeskaal.
Gcl:cwaliﬁseerde man—-; ol . Los werknemers (manlik of vroulik}— Vir 'n gékwaliﬁéeerde man— e
. Siektebystandsfonds.. . 30c per week. = Raad. L — ceeaw3c per week. Siektebystandsfonds. ...... - 3Cc per week.

" Raad........ veivaaens  10c per week, : Raad........... o 10c per week:

Vakvereniging......... 60cper maand. Algemene hélpers— = =
R - “-, "7 Siektebystandsfonds..... 8c per week. Vir *n gekwalifiseerde vrou— -
Gekwalifiseerde vrou— ; ' R ) ; Siektebystandsfonds....... 25c per week.
" Siektebystandsfonds.... 25c per week. Onivaniklerke—- : S . Raad.......:ivevvvenana. 10c per week.
. Raad..............r.. 10cper week. - Siektebystandsfonds..... 15c per week., ' i i ¥
. Vakvereniging. ..., 40cpet maand. Raad....... U . 10c. per week Vir 'n ontvangklerk— : )
B v ' Vakvereniging...... ++.. 25cper maand. Siektebystandsfonds....... 15c per.week.
. - d ' Raad. v v viamiaain ... 10c per week.
- Vir elke vennoot—. 5
Siektebystandsfonds....... 30c per week.

“Vir elke naturel— -

' Siektebygandsfcndé.;.. ... 8¢ per week:
s wd 8 ‘. - . HIERDIE OPGAWE MOET BY DIE SEKRETARIS INGEDIEN WORD YOOR OF OP DIt 7DE DAG VAN
OprGAWE vir die maand : 19...... . ' FLKE MAAND WAT VOLG OP DIE MAAND WAARVOOR HIERDIE OPGAWE INGEVUL IS.
NAAM VAN SALON. .« <. vssensssnsscsiassscies ADRES VAN SALON i S ' e FOONNO i
’ - Werknemefs se bydrae vir . Werkgewers se bydrae vir elke

X - elke Sate_rdag. Saterdag.

' Datum | Geslag: s o ) E s TN i3 .

I*Lﬁn - in diens | Gekwal. Javaérrllléc;e Pl;r%r]l;aalf—a- leggggld Vakvereni- Ledegeld | = - | Ledegeld | Totaal.

. werks | geneem | Vakle | pesol | besol- ELA I Sightebystandsfonds. | - aan, ;-

: Indien ruimte te min is, gebfui_k_ keersy. i

: AANHANGSEL B.
Lk, TAT Y (Moet in duplo ingevul word)
. ' : 7 e }Adrﬂ. ' ' ' -

: 'Aahgesien' ek, (naam van vakleerling voluit)

toegestem het om lid van die Si@k_tsbystandsfoﬁds vir die Haarkappersbedryf {e “word, verleen ek hierby magtiging aan my werkgewer,

f \ian 7

(Naam en adres van werkgewer.)

_.om-die‘bydraes wat deur my aan genoemde fonds betaalbaar is, namens my aan die Sekretaris van di_e-NyWerheic}ér&hd" yir- die Haarkappers-
t pedryf (Witwq;ersraqd) tot nader kennisgewing te betaal, en om die saldo van my besoldiging op die gewone manier aan my te betaal.

i
Rl ) Handtekening van Vakicerling.
N '. L = ' P " Handtekening van Voog indien Vakleerling minderjarig is.
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% 5 S ANNEXURE A Ll el o
INDUSTRIAL COUNCIL FOR THE HA[RDRESSING TRADE (“C[TWAT“RSRAND AN'D VERBENIGING) .J '
e . . . 7 B . Py g TR e LS /
s MONT}ILY I"RET-_URN 'BY- EMPL_QYER._ e =T 7 _ L
TotheSecretary, ; e 2 S wU o N o R Fowen w, - FOR omcz USE‘ om.\' G
' Industnal Couneil for,lhe Halrd:esmng Trade, o g ook 3 L .- " Receipt. No... LR TR u
510 Palace Building, . B T \A._ SR
52 Pritchard Street, oo B e 3 Ofﬁcw,l i
. Johannesburg. ' N 3 g :
B ~ P.O. Box 1201,
. Telephone 33-9375 Y
B Employee.r Scafe of Comnbarmn g 77 ' - e . Emp!oyers Sca{e of Comnbanorr
* Qualified Male— 2 . Casual Hands (Male or- Female)— For a Quallﬁed Male— g
Sick Fund......veovanus. ..30c per week. s - Coaneiliaihiviaai s oo 3c per week. Sick cl ............ ‘ '30; per’ week. ¥
Councll................ 10c per week. ~ _ - . iy e Counc“il LEEERTRER 10c per week. ._
Umon.‘_......‘...-.-....... 60c per week, = General Assistants— - . - A Ta T e
- -+ -~ .- BickFund............. ‘8cperweek. ‘Fora Quahﬁed Female— "~ - - o1
QuallﬁedFemale—- “s = : o e 1 DA © . Sick Fund............. 25c per week..,
Sick Fund.......v...... 25¢ per week,”  Receptionists— = . = - = ., «Coungil......... aieense " 10c per week. - ¢
-Council.....isveevvn.ain 10cper week. . Sick Fund............. 15cper week, ~ ) e T 4
Union...svsvarasaseesne 40c per month.”  Coungcil., veeerisenss’  10c per week. . - PFor each Partner— - i T e
; P o Unjon...-..'...-'_.‘.l. +-+... 25c per month. - Sick Fuond......... Vowd 0 30c per week,
y _ C oy ) 2o 2 2T e - For each Native— el G S
Wi Aty a2t Ve T = f s o= . lrSick Fund... ... s E SCper'Weck— i ¢
e E - pF s ol : fe MR S ForaReOeptlomst— S v
o s ] SlckFund.‘..'.' ...... .._ISCperweek e
SN SENERS ~ s R e Sxw e i Councrl IOCperweek ;
. | T z TH]S RETURN MUST BE LODGED WITH THE SE(,RETARY BY NOT LATER. “THAN THE 7m DAY mr :
" RETURN FOR THE‘MONIHSOF.‘.‘.:.'.«..:......;...._....;.-....'.'lg_...'__ . EACH. AND avsav MON’I‘H SUCCEEDING THE Mowa FOR WHICH THIS RETURN IS
: ) = d PR OOMPLETED e ;. _ ) L MM
 NAME OF SALOON Am:msss OF SALOON AN S . .. PHONE Nb,_'.;.,;..;«;:-.;m_"_-"
Employees Contnbt:tion for " Employers’ Contribution _qu ,
cach a.nd every .- Saturday - each and every Saturday.”™ . - .
pats | e |m 1 . | T E R PTR  T
: T = 3 . g s - ' | Total .
DB Engaged Sex: | Annual | Pro rata| Wit . . W R A e I S
o EN“‘;"’ of | “and - gua:‘. Leave | Leave | Subs. | -gﬂ;,osn Cgﬁ@: i | Sick Benefit Fund. QESE:I_L P s s
mpoyee.| previons | ‘PR L Pay. [ Pay.. | Sdepam.p SUTS [ PO il SRR e gl
- Saloon.. i e . ) N R
TOTAL.+ v ... 2. R ) . ) _ e Bt
' ~ If not enoygh space, use reverse side. . ) R
5 i — - . R ._‘ . ‘.. i _‘. {, _l_-.
_ANNEXURE_B-. e T g W mr B R
(To be completed in duphcale) B h _\-' i
' ' ; _' Rt - R I
| ; U e g : SR I L (full hame of apprenlme), P
- having agreedto becomeamember of the......... s . : . e Halrdressmg Tra.de Sick Beneﬁt Fund, hereby authonze
my employer. Mr il i 2 i : —- '

(Name and address of employer} S

o pay on my behalf to the Secretary of the Indusmal Council for the Hairdressing Trade (Wltwatersrand and Vereemgmg) until further notu:e
he OOﬁttlbl.ithﬂS payable by me towa.rda the said fund and to pay the balance of my remuneratlon to me in the usual way. - ‘o

i

T D T L “Signature of Apprentice., - 1 . .-

. Lo % ; o . ) Signat;ire of Guardian if Apprentice is a Minor. j" )
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~ No. 437 5 8 Augustus 1961,
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN BETALING VAN LEWENS- ;

KOSTETOELAE WAT INGEVOLGE OORLOGS-

MAATREEL No. 43 vax 1942, SO08 GEWYSIG, |

 BETAALBAAR IS.

HAARK)%PPERS‘BEDRYF, WITWATERSRAND.

Namens die Minister van Arbeid. skort ek, MaRrais
'ViLoexN, Adjunk-minister van  Arbeid.  kragtens die

bepalings van subregulasie (1) vam regulasic 4 van die
" regulasies gepubliseer by Ooriogsmaatreél No. 43 van
1942, soos gewysig, hiertby dic bepalings van genoemde
regulasics op ten opsigte van ale werknemers vir wie
. besoldiging voorgeskeyl word in klousule 4 van die Qor-
eenkoms vir die Haarkappersbedryf, Witwatersrand, wat
By Goewermentskennisgewing No. 436 van I8 Augustus
1961 gepubliseer is. :

M. VILJOEN,
Adjunk-minister van Arbeid.

[18 August 1961.

No. 437] |
o WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF
LIVING ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 oF 1942, AS AMENDED.

HAIRDRESSING TRADE, WITWATERSRAND.

Qn hehalf of the Minister of Labour, I Marals VILIOEN,
Deputy-Minister of Labour, acting in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the opsration of the said regulations in respect of
all employees for whom remuneration is prescribed im

| terms of elause 4 of the Agreement for the Hairdressing
Trade, Witwatersrand, published under Government Natice
' No. 436 of the 18th August, 1961.

M. VILJOEN,

Deputy-Minister of Labour. \

Wapen van die |

- Republick ban Sud-Zivika
| In Kleure |
Groot 14 duim by 9 duim

_ A

Herdruk volgens plan opgemaak

deur die Kollege van Heraldiek
+ :

. PRYS: .
R110 per kopie, posvry in die Republiek
+ RL15 per kopie, buite die Republiek
Verkrygbaar by die Staatsdrukker
Pretoria en Kaspstad

Republic of Sourh Blviea
Coat of Arms
In Colours
Size 114 inches by 9 inches
+ .
Reprinted to design prepared | r
by the Co{iege of Heralds ~  }

PRICE . 3
R110 per copy, post free within the Republic - - F}
R1.15 per copy, oufside the Republic

Obtainable from the Gevernment Printer
Preforia. and Cape Town

BINMELAMDSE TELEGRAMIME.—(Suid-Afrika, Basoe-
taland, Swaziland en Suidwes-Afrika)i— -
Gewone:—
Vir esrste 14 woorde of milnder. .. veveevre casaann 20€
Vir elke bykomende woord.. /oo rvveniiniiininans 2c
INTERTERRITGRIALE TELEGRAMME:—
Gewone na:— ) ;
Federasie van Rhodesié en Njassaland.—

Vir earste 12 woorde of mindeFu., cuvvevareewiss  30C
© Vir elke bykomende woord.......ovveiiiiraaies 3c.
Mesambiel.— " o

Vireerste. 12 woorde of minder...ooovrserassers 30c

* Vir elke bykomende woord.... .. P 2ic

TELEGRAPH TARIFFS

INLAMD TELEGRAMS — (South Africa, Basutoland,
Swaziland and South West Airica)i—
b Ordinary:— § =
For first 14 words or 1685, cvveievrvrcineivrienee 200
For each additional word.....ivviveirinnnenicirs &
INTERTERRITGﬁ!AL TELEGRAMS— i
Crdinary to— '
Federation of Rhodesia and Nyasaland:— :
For first 12 words or less..iv verriaririascrrnan 36c
~ For each additional word. c.ivvuaeiiiaianeains W 3¢
- Mozambiquer— : g '
For first 12 words or [ess....ovevisssiiensncacns 30c
For each additional word.......... T aee  24C

14
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- H’:erche publakasaes slmt die veﬁg&nde in -

% Delfstowwe van Suid-Afrika

- _"* Blomplanta vun Afrika -
49 * A:g‘:ef;aa:boek van - Suid A‘Ir}kmm i - || Gekose Komitee Versic.e

| * Handel en Nywerheid {Maandehks) SRS | -Komm.:ssm Vaxslaa ens.

_gaxgg;s_ bmaﬂerheﬁg_mﬁz{m aa&g@;d& hia:ﬁ,e publikssies is veskeygbaar van die mmmms 'F;stu’ri@-di- _I_{aapsiad_"._.‘_':'_.?,

, '_Zz kasies

_wat deur dae STAATSDRUKKER ua#qmee word
“handel oor ‘nverskeidenheid van @nde«a‘werpe
- wat vir Boere,” Prokureurs, Onderwysers, - =~ =
'---_'Besaghezdsmense Nyweraars en die- Aigemene
Pubhek van greoi belaﬁg ]5 B ok

i P PN
i S ..
T o T S e e R . . o

PN A T

* Oiflszele Jaazboelt van Smd-ﬁinka i AR ‘Ge@lcgafese ?ubhkuszes e
-t Wette ‘en Ragulusaea e /

'Lcmdkaarte T
‘Statistiess Verslas

* Dle A.!nkaanse Woa&deboe“k o A g OOk
- '_'ZLoon'mastelimgB

‘Geskiedenis : '_,‘Departemﬁn,tele Verslue (Jaarlms)

. % Official Yeur Book of South Afnca .| Geological Publscahons TS
¥ Mineral Resources of South Africa | | Acts and Regudations

" % Die Afrikaanse Woordeboek s
Y Flowermg Plunts of Africa

| * ﬂrch:ves Year Book for Son\th v | Beports of Select Co ' ttees B
African” H:storr e T g | | Departmental Reports (Annua]}
* c"mm“W and industrg» (Monfhf!’) T Commxssmn Reports, etc. .

o — :' - et s -

Further particulars regarding mese\_auklia'_aﬂéns and prices aro itainable Trom the EWHLWEH?PHmeﬁ; Pretoria o Cape Town .;_ {

__chahons o
issued by the GOVERNMENT PRINTER deal wih

‘various subjecis of great interest to Businessmen,
lndugtrlaltsts Farmers, Attorneys, Teachers and‘ :

ihe Pubhc fm Geneﬁaf

These pu.bheaﬂtwns mr:luée the i@ﬂ@wmg - M, .

~ | Maps
! Alsa_o ‘Statigticdl Wﬂs
" 1 Wage "Bei’eﬂmnnhons
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 Maak gebruik van die... |

iank

Posspam

Die veiligheid van u geld word deur die

Staat gewaarborg en u is verseker van streng

geheimhouding en ongeéwenaarde diens in
verband met mlaes en opvragmgs

Die rente op inlaes in gewone rekenings is
39, per jaar .

Op bedrae wat in Spaarbanksertifikate belé
“word, is die rente 49, per jaar

R20,000 kan in Spaarbanksertifikate belé word

OPEN VANDAG 'N REKENING !

~ wh1ch provides

state securi%y, strict secrecy and unrivalled
faciliies for deposits and withdrawals

Deposits in ordinary accounts earn interest at
3%, per annum

Amounts invested in Savings Bank Cer‘taf'cateq
earn 4% per annum.

R20,0600 may be invested in Savings Bank Cer-
tificates _

OPEN AN ACC@UEH ’E‘@Di Y ¢
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