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GOVERNMENT NOTICE

DEPARTEMENT VAN ARBE!D

No 23 ]
_ GEWYSIG
B

it .

j\?UUR W‘Er&K.vER'VAAQI)IGINGSWWERHE;D.

Namens =d1e Mmistcr van Arbeld uerklaar ek. MARMS

VI[JOLN Adlunk-mlmster van Arbeld hlerby——r

(a} kraﬂtens paragraaf (a) van suhartlkel (1) $00s. toeoe-

Rl . pas by subartikel (9). van ‘artikel agt-en- veerug van -
Fa diel Wet op. Nywerheidsversoening; 1956, - 1
' gewysig, dat al die bepalings van die Oore:enkoms :

" wat in die Bylae hiervan verskyn en op die Vuur-
_wcrkvervaardwmvsnywerheld betrekking het, vanaf |-
. die tweede Maandag na die¢ datum van publikasie :
" van hiefdie. kennisgewing en ir die tydperk ‘wat .| -
‘op 31 Januarie- 1964 eindig, bindend is vir die |
werkgewer en die vakvcrcmgmg wat - ocnoemde' '
Oorecnkoms aangegaan het en vir die werl\nemers'

wat lede van die vakveremgmo is;

(b) kragtens paragraaf (b) ~van. suoarukel (1) soos.
toegepas by subartikel (9) van artikel agt-en-veertig

‘van genoemde Wet, dat die bepalings van genoemde -

Qoreenkoms, uitgesonderd dié vervat in klousules
1 en 2, vanat- die tweede Maandag na die datum_
- van publikasie van hierdie kenmcgewmg en  vir

. die tydperk | wat op 31 Januarie 1964 eindig,
" ‘bindend js vir alle ander werkgewers en werknemers
as di¢ vermeld in paragraaf {q) van hierdie kennis-

gewing - wat betrokke.is by of in dieas is in
Ianddrosdxstrlk. e

gencemde Nywerhe:d n die

. 'Wynbcrg en’ : Bl
(c) kragtens: paragraaf (a} ‘van subumkel (3) 0058

toegepas by subartikel (9) van attikel agt-en-veertig |

~van genoemde Wet, dat die bepalings van genoemde
Ooraenkoms, thocqorlderd dié vervat.in klousules
L 2en3Q3) (0, vanaf die tweede Maandag na die
. " @atum van publikasie van hierdie kennisgewing en

‘gie landdrosdistrik Wynberg mutatis  mutandis
bindend is vir alle Maturelle in: d;ens in genoemde
. Nywerheid by dié werkgewers vir wie enigeen van

genoemde bepalmgs bindend iz fen opsigie van-

- ‘werknemers, en Vir’ daarche werkgewers ten nglgie
van Naturélle in hul dlens & st _

M VTLJOEN
Ad]unk mlmster van- Arbeld

: o [5 Januane 1962.
WET OP NYWERHEIDSVERSOENING 1956 SOOS'._é

vir die tydperk wat op 31 Januarie 1964 e;ndsg, in |

E I)":EPA'R_TI"‘ME__NT OF uAB_o_U'R. s
NO. 23] [5 January 196?

[wDU'S%fRiAL CONCILIATFON ACT. 1556, -
| U AS'AMENDED. ¢ o s

- ——

; pmmfemcau M_ANU'EAQTURINGINDsJ_sTRY-J- !

~On behalf of the Mmlster of Labour -l MARAIS-- :
VILIO’EN Deputy Mlmstcr of Labou‘r hereby“ _' "

(a) in terms of pmagraph (a) of . sub section (1) as-'
; ...apphed by sub-section (9} of 5ect10n forty-eight of .
~ the Industrial Concilliation Act, 1956, as amended,
‘declare that all'the provisions .of the Agreement
" “which appears in the Schedule heretc: and -which,
relates” to the ~Pyrotechnical Manufacturmg in-
" dustry, shall be pmdmg from the second- Monday _
7 dfter 'the cate of publication of this notice and for-
the ‘period ending the 31st January, 1964, upon ‘the -
- employer who and the trade union which entered
into the said Agreement and upon the employees- |
who are members of that umen : g s .

(b) in terms o paragraph (b} of sub-scction (1) as
applied by sub-section (9) of section forty-eight of -

* the said Act, declare that the provisions of the said -

" Agreement, excluding those contained in clauses-1 .
and 2. shall be binding as from the second Monday
after. the date of publication of this notice and for -

" the period ending the 31st January, 1964, -upon all
employers and employees other than those referred
to in paragraph (a) of this notice who are engaged
or employed in the said Industry in the Magrstenal-__'
District of Wynberg; and . ]

(c) in terms of paragraph (@) of sub sectiom, (3) as<./
applied by, sub-section (9) of section forty-eight of
" the said Act, declare that in the Magistetial District
- of Wynberg and as from the second Monday after . -
the date of publication of this notice and for the |
'penod ending the 31st January, 1964, the provi-
sions of the said Agreement, excluding those
~ ‘contained in clauses 1, 2 and 5 (3) (f); shall mutatis - -
- mutandis beé binding - upon all Natives employed in .
the said Industry by the employers upon whom any
of the said provisions. are binding in respect of
nmployees and ‘upon those t,mployers in respect of' ;
Natwes in their employ. 5 , C

i g : M VILJOFN ;
e 1 Dcputy-MmJStBr of Laboul‘
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" distrik Wynberg, K.P.,

2 BUITENGEWONE STAATSKOERANT, 5§ JANUARIE 1962

WET OP NYWERHEIDSVERSOENING, 1956.

VERSCENINGSEAADCOREENKOMS VIR DIE VUUR-
QOREENKOMS
ingevolge die bepalings van die Wet "op Nywerheidsversqcning.

- 1956, gesluit en aangegaan tussen

South African Pyrotechnical Workers’ Union,

- aan die een kant (hicronder ., dic werknemers” genoem), en

die firma
Ronden Manufacturing Company (Pty.), Lid,,
aan die ander kant (hieronder ..die werkgewer™ genoem).

1. TOEPASSINGSGEBIED EN -BESTEK VAN OOREENKOMS.
Die bepalings van hierdic Ooreenkoms moet in die landdros-
nagekom word deur die werkgewer en
die werknemers wat lede van die Vakvereniging is en vir wie
lone in klounsule 4 {1} hiervan voorgeskryf word.

2. GELDIGHE(DSDUUR.

Hierdie Ooreenkoms tree in werking op 'n datum wat deur die
Minister ' van Arbeid vasgestel word ooreenkomstig artikel
agt-en-veertig van die Wet op Nywerheidsversoening, 1955, en bly
van krag tot 31 Januarie 1964, of vir 'n tydperk wat deur hom
bepaal kan word. . . :

3. WOORDOMSKRYWINGS,

(1) Tensy die teenoorgestelde bedoeling’ blyk, het alle pitdruk-
kings wat in hierdie Ooreenkoms gebesig word en in die Wet op
Nywerheidsversoening, 1936, omskryf is, dieselfde betekenis as

in dié Wet, en tensy dit onbestuanbaar met die samehang 1s,

beteken—

,, ambagsman ” ’n geskoolde vakman of ambagsman, en vir die
toepassing van hicrdie woordomskrywing beteken die uit-
drukking ,, geskoolde vakman of ambagsman " 'm persoon
wat sy leertyd gedien het in 'n bedryf wat oorzsenkomstig
die Wet op Vakleerlinge, 1944, soos gewysig, aan gewys 1s
of wat geag word dienooreenkomstig aangewys fe wees, of
wat in besit is van 'n sertifikaat van bekwaamheid deur die
Registrateur van Vakleerlinge ingevolge artikel ses van die
Wet op Opleiding van Ambagsmanae, 1951, aan hom uit-
gercik, of ’'n sertifikaat wat deur genoemde Registrateur
ingevolge of artikel twee (7) of artikel sewe (3) wan
genoemde Wet aan hom uitgereli is. i

,,ambagsman se hulp” ’'n werknemer wal nie 'n leertyd as
ambagsman gedien het nie, wat pakkiste maak, deure en
sluitfoestelle zan deure heelmask en ’n skrynwerker oor die
algemeen help; } .

,, los werknemer " 'n werknemer wat hoogstens drie dae in i
week by dieselfde werkgewer in diens is;

,, onderbaas ¥ 'n ‘'werknemer wat deur die fabrieksbestuurder
of sy plaasvervanger aangestel is om sy voorman i toesig-
houdende hoedanigheid te help;

,. onderbaas, vervaardiging van blindemeonsters,” 'n werknemer
wat toesig hou oor die vervaardiging van blinde monsters en
wat al die werksaamhede kan verrig in verband met die
vervaardiging van blinde monsters;

,, chauffeur ” ’n werknemer wat 'n motorvoertuig bestuur wat

bedoel is vir die vervoer van passasiers en gebruik word. vir
die vervoer van sy werkgewer, personeel, klante of besoekers;

,, Dasiener ¥ 'n werknemer wat goedere by werkers insamel,
vervaardigde goederc verskuif, aantekening hou van goedere
geproduseer, afskortinkies skoonmaak, le¢ geboue- skoon-
maak en bodediensie vir die voorman verrig;

,, vertoonafdelingwerker ” 'n werknemer in diens in die vertooi-

afdeling van die fabriek wat die volgende werksaamhede in
verband met vuurwerk verrig: Buise met komposisie vol-
maak; buise tcemaak; sterrc vervaardig; lonte in vuurwerk
insit; onderdele inmiekaarsit; houtrame maak, en wat il
kragaangedrewe sirkelsaag of bandsaag kan bedien, of 'n
boormasijien, 'n skuurmasjien en 'n duco-spuitinstallasie;

,,ondervinding ” die. totale tydperk of tydperke diens wat n
werknemer in sy of haar besondere werk in die Vuurwerk-
nywerheid gehad het; :

,» Nywerheid ** die Vuurwerknywerheid;

»» graad ‘T-werknemer, man,” ’n werknemer in dieps in. een of
meer van die volgende hoedanighede of wat een of meer
van die volgende werksaamhede verrig:—

(1) Springmannetjies met die hand buig;
(2) vonkelaars met die hand indoop;
(3) vuurpyle met die hand of masjien volmaak;
{4) vuurwerkkomposisies met die hand of masjien meng;
{5) een of meer van ondergenoemde kragaangedrewe
masjiene bedien en/of oppas:—
(a) Guilletine;
(b) papiermaalmasjien;
(c) rolmasjien (outomaties}):
(dy werkwinkelmasjien;
{e) trommelkruidmenl;
{f) roto-drukmasjien.

»graad l-werknemer, man, gekwalifiseer,”
nemer, man, met minstens twee jaar ondervinding; -

wgraad [-werknemer, man, ongekwalifiseer,” 'n graad l-werk-
nemer, man, mef minder as twee jaar ondervinding;
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'n graad Iwerk-

INDUSTRIAL CONCILIATION ACT, 1956.

CONCILIATION BOARD AGREEMENT FOR THE
PYROTECHNICAL MANUFACTURING INDUSTRY.

3 AGREEMENT
in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between

South African Pyrotechnical Workers' Union,

of the one part (hereinafter referred to as “ the employees ”); and
Ronden Manufacturing Company (Pty.), Ltd.,

of the other part (hereinafter referred to as “the employer ™).

1. AREA AND SCOPE OF OIPERATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magis-
terial District of Wynberg, CP., by the employer and the
employees who are members of the Trade Union and for whom
wages are prescribed in clause 4 (1) hereof.

2. Peitob oF OPERATION.

This Agrecmeni shall come into operation on a date to be
determined by the Minister of Labour in terms of section forty-
cight of the Industrial Conciliation Act, 1956, and shall remain
in operation until the 31st January, 1964, or such period as may
be determined by him.

3. DERINITIONS.

(1) Unless the contrary intention appears, any cxpression used

in this Agreement which is defined in the Indusirial Conciliation

Act, 1956, shall have the same meaning as in that Act and
unless inconsistent with the contexi—

,, Jonrneyman ” means a skilled tradesman or artisan and for
the purpose of this definition the expression *skilled trades-
man or artisan” means a person who has served his appren-
ticeship in a trade designated or deemed to have been
designated under the Apprenticeship Act, 1944, as amended,
or who holds a certificate of proficiency issued to him by
the Registrar of Apprenticeship in terms of section six of
the Training of Artisans Act, 1951, or a certificate issued
to him by the sajd Registrar in terms of either seclion two
(7) or section seven (3) of the.said Act;

“ Journeyman's assistant” means an employee who has not

served an apprenticeship as a tradesman, makes packing

cases, repairs doors and locking devices on deors and assists

a carpenter generally; i

casual employee” means an employee who is employed by

the ksame employer on not more than three days in any

week: :

chargehand ” ‘means an employee who is appointed by the

factory manager or his depufy to assist his foreman in a

SUPEIVISOry capacity;

‘chargehand dummy sample manufacturing” means an
employee who supervises dummy sample manufacturing
operations and who may perform all operations in connection
with dummy sample manufactare; ’

“ chauffeur ¥ means an employee who is engaged in driving a
motor vehicle designed to carry passengers and used for the
conveyance of his employer, personnel. clients or visitors;

“ checker” means an employee who collecis goods from
workers, moves goods produced, records quantities of goods
produced, cleans cubicles, cleans empty buildings and
performs messenger duties for the foreman;

display section worker” means an employee engagad in the
display section of the factory, who performs the [ollowing
operations in connection with pyrotechnics: Fills composi-
. tion into tubes, covers tubes, manufactures stars, primes fire-
works, assembles components, manufactures wooden frames
and who may operate a power-driven circular or bandsaw,
a drilling machine, a sanding machine and a duco spray
plant;

experience ” means the total period or periods of employment
which an employee has had in his or her particular occupa-
tion in the pyrotechnical manufacturing industiry;
“Industry 7 means the pyrotechnical manufacturing industry;

“grade 1 employee, male,” means an employee ¢ngaged in one
or more of the following capacities or operations:—
(1) Bending jumping jacks by hand;
(2) dipping sparklers by hand;
(3) filling rockets by hand or by machine;
(4) mixing pyrotechnical compositions by hand or by
machine;,
(5) operating and/or attending one or more of the follow-
ing power-driven machines:—
{a) Guillotine;
(b) paper grinding;
{c) rolling machine {putomatic);
{d) workshop machine;
(e) barrel powder mill;
{f) roto printing machine. )
“ grade I employee, male, qualified,” means a grade 1 employee,
maic, who has had not less than two years’ experience;
“grade 1 employee, matle, unqualified,” means a grade I
employee, maie, who has had less than two years' expericnce;

©
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,,graad l-wer-knemer; Vrotl" ’r_l werknemer i dlens in-een | grade [ employee female ® means an employee engaged in -
" of ineer van die volgende hoedanughede of wal een of meer | © .one: ot more of the followmg tapacitiés-or -operations: — i
vandie volgende werksaamhede verrig : ot e =25 oo (1) Ch: drgehand, ~dummy- sample martiufacturing;’ L em ks
- (1) Onderbaas, vervaardiging van- blmdemonsters T . .. _(2) clay plugging by hand. or machine; :
- (2).met klei toestop, met.die hand of:masjien; .0 .. . | + (3y completing fireworks “by- assemblmg components, 5 v
(3) vuurwerk voltooi deur onderdele inmekaar te sxt |- .(4) covering filled' fireworks; : i i
- (4) volgemaakte vuurwerk toemaak L Tl (5) display section worker; o #
(5) \/ertoonafdelmgwelker : Pt e (6) hand rolling tiibes. for ﬁreworks, R
(6) buise vir vuurwerk met cye hand rol 1~ (7)) “filling. and flattening” Jumping Jaeks by machme, .
(7) springmannetjies met-ma$jien volmaak en plaldruk - - ' (8) filling -Roman . Candles Fountains and ‘Coloured Fires
- .(8) Romeinse kerse,. fonteme en. gekleurde vare met- dle o _ by-hand;, - - L
i “hand volmaak; T (9) loadlng Sparkler frames by hand 2o
- (9) vonkelaarrame met die hand. laal, . 3, e T (10} packer; - . : T g 2 Mg
+ (10) werpakker; o : S owowm il SEEELE packmg assorted boxes,- H s 2" 7w T es 4a
an verskeldenheldsdose verpak; < = £ .~ (12) parcelling fireworks; ; : s '
i (12; yuurwerk in-pakkies opmaak cE o s o (13) sewing and mending’ protectwe clothing;
— = (13) beskermende klere stik en heelmaak; - grade T employee female, qualified.” means an- employee
,, ', graad I~werknemer, vrou, gekw'l.llﬁseer,”__ ’n. werknemer’ mel ", who has had not less than elghteen months’ ‘experience;: "

.. -minstens 18 maande ondervinding;
» graad: I-werknemter,” vrow, ongekwallﬁseer ” ’n werknemer met
minder as 18 maande ondel vmdmg, :

“grade’ 1 employee, female, unqual:ﬁed” means- an ‘employee,
who has-had.less than etghteen ‘months’ expenence’ e

5 i graad II-werkiemer, man,” 'n werknemer in dlens in eén of | ~"grade Tl employee, male means an emp]oyee engaged in
. mieer van ondcrgenoemde hoedamghede of wat een of meer + .7 one or more of 'he fO"OW'ﬂS eapacﬁles 01' operalmns S
- van _die volgende werl.saamhede vemg = - . | 1y Checker; © - PR =
{l) Nasiemer; . . aa % Esom an - {2) display section worker s
2). vertoonafdeimgwerker, 3 TR - e (3) filling Fountams and - Roman Cand!es by hand i
. (3) fonteine en Romeinse kerse met. dle hand volmaak S| 7 () stores assistant;’ >
) pakhmsasmstem o & o (5) opemtmg and/ or attendmg one or more of lhe fo!low
- (3) -een of meer van die volgende kmgaangedrewe masnene ¢ . . ing power-driven machmes o SRS
" bédien en/of oppas: — : . " (@) Bandsaw: ’ ey, Ry
_ (@) Bandsaag; . = B B , o 2 e _' (b) edge Tunner rm]l' el Wb B L L S o
(b) randmeule; ... - g - {e) parting-off;. e Mo e A
(e} verdeler;. -1 gy L s I 7: S (d) slittings;. 5 -’ : I
©(d) splitsmasjien; - .- vor 0 0 - “grade TI employee, male, quallﬁod » means an employee who

" graad Il-werknemer man; gekWaltﬁseer” 'nrwerlmemer rnet - has had notless than eighteen ‘months’ egiper-eree :
‘minstens 18 maaride ondefvmdmg, . e grade 11" employeé, male, unquahﬁed »-‘means an employee “
» ‘graad - II-werknemer, man; ongekwa ﬁseer, n Wel;knemer 7 ‘who has had less than elghteen months’ éxperience - - -
::met minder as 18 maande ondervinding; gra.de II employee, female,” means an.employee engaged 1:."
,graad [l-werknemer, " vrou,” ’n. werknemer indiens in. een ‘ione- ormore of “the: following - ‘capdcities  or- operatlons —
" of mieer van-die volgende hoedamghede of wat een of meer' ;
- van die volgende werksaamhede verrig:—. - (1) Covering emipty tubes for fireworks; -
; (2) dummy- sample manufacturing; ..

o

.__».(1) Le& buise’ vl( Vl.ll.u'Wf!lk toemadk S U : 3y dyemg components for -fireworks; i
42) vervaardiging van blmdemonsters Fo e e _ - (4) impregnating touch " paper by maehme or by hand
(3) onderdele vir vuurwerk kleur; : ", " (3 filling Bangs by hand;-
- (4)- lontpapier met-die hand of masjien nmpregneer, ‘ | . . (6) filling fuses to-inners by hand; .
(8) Jgroot Klappers met die hand volmaak;. <« o -7 (7) laundering. protective: clothmg, xumforms and overalls >
" (6) lonte met die hand in binnedele 1nsteek : 1= (8 packing trays; . - - x _ ; i i
(7 beskermende kiere, unlforms el oorpakke was en stryk T (9 packing Sparll]e'rs % = ': SRR T T

(8) platdose -verpak; - {10) -pasting,_ papers; .

i 7 19) vonkelaars verpaks:: Fe, : v - s (11) preparation of- con'lponenis for >ﬁreworks by .zlnd "
- ~(10) papier plak; N R :
" (11) onderdele vir vuurwerk met die hand gereedmaak e ll%l g:lm::g ?:;es:sorg; bh);rll; nd - B
= (12} vuurwerk met die hand van lonte voorsien; - . S - (14) punching stars;- ~ - . e T
3‘33 :;xer;fzrfl lr:;e(:nc;le l}aod van lont voorsfen,_ AR TE Bl (15) 1emarkn;)g Elewdorks' Tl [
g ol ) o . ' ' (16).sealing by -han . S -
' 82} nv:;l:ré\;grﬁaggr‘?;:;':el WEITE e LT . ey touch papering. Eemptyﬁtu}l:esﬂu, a0 R, Ty
© (17) I¢€ buise van lontpapier'voorsien; . . .. [ ' Hg} :gggll_ll Eﬁgﬁﬁﬂg r‘ésce;etsybydgand L .
- (18) sunders.met die hand- vannlontpapler voorsnen R R T tymg chokes. of fireworks - and cutting smng <l
(19) vuurpyle met die ‘hand van lontpapier voorsnen ek @n tymg Futhping Tacks By han d i
(20) smoorstukke van vuurwerk bind en tou afsny, E R ~(22) twisting touch paper;
gg fgﬁlﬁﬂi"ﬁnﬁgﬁ met die ha“d bind; : | (23) wrapping chlorate lines for assorted packs bY hand
-(23) ehloraatvuurwerk vir verskeldenheldspakk1es rnet d1e |- = grade .11 "emvployee, female, qualified,” means an emplove,
_hand toedraai; . : who has -had not less than eighteen months’ expenence, _
» graad II-werknemer, vrou, gekwahﬁseer,” n werknemer met_ © “frade II.employee, female, unqualified,” means* an- employee
. minstens 18 maande ondervmdmg, : - - ' 'who has had less than eighteen months’ expenence, e -
,graad I-werknemer, vrou, . ongckwalifiscer,”’ n werknemer “ grade 111 employee, male,” micans an employee engaged lf_i
_ met minder as 18 maande ondervinding; - .. |- one or more of the fol[owmg capacmes or operations:— .
", graad lII-werknemer man,” ’n ‘werknemer in dlens in een | ‘(1) Bla.ckmatch preparation by hand and machme
~ of meer van dig volgende ﬁoedanighede of wat een of meer | (2) sealinig ﬁreworks by «hand S O e

van die volgende werksaamhede verrig:— ..

(1)- Blackmatch- bcreu:lmg met di¢-hand en masnen

{3) Operatmg and or. att\endmg one or more of the foﬂow
1 (2) vuurwerk met die: hand versegl: :

_ing: power-driven ma.chmes ey

(3) een of meer van die volgende kragaangedrewe masnene Lo " (a) Choking; e & i = o gL }
~ bedien of oppas:— . . R By B e i
© a) Smoormasjien; . R By -(c) fuse cutting;  Hrgital T M

. - (b) krimpmasjien;
(c) lontsnymasjien;: Y . E. B & T .'{d) glue mixing; 2
“(d) gommengmasjien;- - - : - : © (¢) semi automatic rollmg mztchlne, Hw b
(e) halfoutomatiese rolmas;ien, ; wE 8 . 1M slaplmg machme" E N
: () krammas;leu, ; P A £ :
o graad III-Werknemel man, gekwallﬁseer, n werknemer m'el
" minstens-12 maande oedervmdmg,

grade Ik employee, ma_le quahﬁe h}eans an employee who
has had not less-than twelve months’ experiencg;

» graad Ii-werknemer, man, ongekwalifiseer,” _’n werknemer . “grade III employee, male, unqualified,” means ”an empioyee
met minder as 12 maande ondervmdmg, - . - who has had 'less than twelve months’ experlence, = )
» faktotum ™ °n werkneier wat .geringe herstelwerk of ver- L g mcluoes the oommon law; I i T T

stellings aan masjinerie, installasic' of ander -uitrusting ‘doen,
ultgesonderd masjinerie, installasie of ultrusnng Wwat: regstreeks',‘
gebruik word by die vervaardiging van ‘die produkte van 'n
bedryfsinrigting, en wat- herstel-- of opknapplngswerk “aan

“long’ service ¥ means ‘an employee shall qualify for a long
' service' aHowance after being:in the émployment of the Com-
“pany for a total period of not less than. five years; -

geboue kan doen.. . . e _.“ machme or plant operator means an employee who operates,
. » Wet ™ ook dle gemeenregy . L. - - _aftends, starts arnd stops a power-driven machine and- who,
»lang diens * “dat ™’ 'n werkneme1 vir ‘n- langdlenstoelae kwahﬁ- . may _make adjustments thereto an{l}'or feed or take off from.
seer nadat hy vir ’n totale tydperk van. mmstens vyt ]aar m "~ such . machme, and the expression. operatmg or attendmg

dJens van d1e maatskappy was; s 3 ¢ 1. amachine” hasa eorrespondmg meanmg, g
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" ,.masjien- of installasiebediener™ 'n werknemer wat *n krag-

aangedrewe masjien bedien, oppas, aan die gang sit of tot
stilstand bring, en wat so ’n masjien kan stel en/of dit voer
of daarvan afneem; en die witdrukiing ,,’n masjien bedien
of oppas™ het 'n coreenstemmende betekenis;
militére opleiding” ononderbroke opleiding wat 'n werknemer
ingevolge artikel een-en-twintig (1), gelees met subartikels (1)
en (2) van artikel fwee-en-twintig van die Verdedigingswet,
1957. verplig is om te ondergaan, maar omvat nie enige oplei-
ding wat hy mag verkies om ooresnkomstig artikel dife-en-
fwintig van genocemde Wet te ondergaan nie of enige ander
opleiding of diens wat hy vrywillig of uit eie keuse onder-
gaan nie; )
,, motorvoertnighestuurder ” 'n werknemer wat ‘n motorvoertuig,
met inbegrip van 'n pussasiersbus bestuur, en vir die toepas-

bestuur 7 alle tydperke van bestuur in asock enige tyd deur

of die vrag en alle tydperke waarin by verplig is om op sy
pos e bly, gereed om te bestuur;

» Vuurwerknywerheid 7 die nywerheid waarin 'n werkgewer en
sy werknemer met mekaar geassosieer is in die vervaardiging
van vuurwerk; .

.. besoldiging ” dieselfde as die betekenis wat daaraan geheg

word in die woprdomskrywing daarvan in die Wet op Nywer-
heidsversoening, 1956:

,» korttyd ™ "n tydelike vermindering in die getal gewone werk-
ure weens 'n algemene onklaarraking van installasie -of
masjinerie, of ’n onklaarraking of dreigende onklaarraking
van geboue veroorsaak deur n ongeluk of ander onvoorsiene
noodgeval of weens slapte in die bedryf of 'n tekort aan
grondstowwe;

,» pakhuisassistent " *n werknemer wat verantwoordelik is vir die
ontvang, uitreiking, verskuiwing en verpakking van goedere
in pakhuisgeboue, die skoonmaak van pakhuisgeboue en wat

*n etiketdrukpers kan bedien;

,» onbelaste gewig® dic gewig van enige voertuig en/of sleepwa

1

soos uitgedruk in n lisensie of sertifikaat uitgercik deur 'n
lisensicowerheid ten  opsigte van sodanige voertuig of
sleepwa; :

,» ongeskoolde werknemer, manlik.” *n werknemer in diens in

een of meer van ondergencemde hoedanighede of wat een
of meer van candergenoemde pligte verrig:-——
(1) Ambagsman se hulp;
{(2) persele en gerei skoonmaak;
(3) hekwagter;
-~ (4) tuinjong; :
{5} tee en dergelike dranke maak;
(6) bode; :
(7) goedere verskuif en opstape’;
(8) bale, pakkies, ens., oop- en toemaak;
(9) sanitasiebediende;
(10) tee en dergelike dranke bedien;
(11 afleweringswabediende;

. loon™ die gekonsolideerde weekloon in kontant aan ’n werk-
nemer betaalbaar ingevolge klousule 4 ten opsigte van die
gewone werkure in kiousule 6 bepaal, of waar 'n werkgewer
n werknemer ten opsigte van sodanige gewone werkure
gerceld 'n hor bedrag betaal as dié aldus voorgeskryf,
beteken dit sodanige hoér bedrag; _

L Wag” ‘n werknemer wat persele en/of elendem bedags of
snags bewaak; ) .

., bediener van werkwinkelmasjien 'n werknemer wat 'n draai-
bank, slypmasiien en boormasjien bedien, soldeerwerk, lood-
gisterswerk en geringe elekiriese werkies verrig en wat alle
handgereedskap van ingenjeurs gebruik.

(2 By die indeling van "n werknemer vir die toepassing van
di¢ Ooreenkoms moet dit beskou word dat hy in die kias is
waarin hy uitsluitlik of hoofsaaklik werk, o

4. BESOLDIGING.

(1) Die minimum weekloon wat aan ondergenoemde klasse
werknemers betaal moet word, is soos volg: —

(ay Werknemers, uitgesonderd los werknemers,

Gelon-

solideerde

Mans. weekloon
_ R ¢

AMDAZIMEN civ cis e vee eer err see ern ren s i G ey 27700
Onderbaas ... cve cir cer cen ven s vee see e aee aes ae e - 12071
(lang diens na vyf jaar) ... e vor v cee wn wie s e 13 83
CRANMABUE vis wee v st winimmi was movosicons ass spounso 3 19
(lang dicns na vyf jaar) ... ... 10 19

Bestuurder van 'n motervoertuig waarvan dic onbelaste
gewig—— ' :

(1) hoogstens 6,000 1B, 8 .ov i v wev e es eie wee 1318
(lang diens na vyf jaar) ... oo cov cor eer ves o we 1455
(2) meer as 6,000 Tb. 1S ... cov vir vin ver vin wee dee wee 16 03
(lang diens na VyL JAAT) i wiv ees sen ame eer wae 17 21

sing van hierdie woordomskrywing sluit . 'n motorvoertuig.

die bestuurder bestee aan werk in verband met die voertuig

“handyman ™ means an employee, who is engaged in making
minor repairs or adjustments to machinery, plant or other
equipment,  other than machinery, plant or equipment
directly used in the manufacture of the products of an
establishment, and who may effect repairs or renovations on
buildings;

“ Military Training” means continuons training which an
employee is required to undergo in terms of section fwensy-
one (1), read” with sub-section (1) and (2) of section twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section fwenty-
three of the said Act nor any other training or sarvice for
which he volunteers or which he elects to undergo;

“motor vehicle driver ™ means an employee engaged in driving
a motor vehicle, which includes a passenger bus, and for the
purposes of this definition * driving a motor vehicle ” includes
all periods of driving and anv time spent by the driver on
work connected with the vehicle or the lead and all periods
during which he is obliged to remain at his post in readiness
to drive; }

* Pyrotechnical Manufactaring Industry ” means the Industry
in which an employer and his employee are associated in
the manufacturing of pyrotechnics; '

* remuneration ™ shall have the same meaning prescribed to it
as in its definition—in the Industrial Conciliation Act, 1956;

* short-time ™ means a temporary reduction in the number of
ordinary hours of work owing to a general breakdown of
plant or machinery, or a breakdown or threatened breakdown
of buildings caused by accident or other unforeseen emergency
or owing to slackness of trade or shortage of raw materials;

“stores assistant” means an employee who is responsible for
receiving, issuing, moving, and packing of goods in store
buildings, the cleanliness of store buildings and who may
operate a ticket printing machine;

“unladen weight” means the weight of any vehicle and or
trailer as expressed in a licence or certificate issued by a
licensing authority in respect of such vehicle or trailer;

“upnskilled employee. male,” means an employee who is
engaged in one or more of the following duties or
capacities : —

(1) Journeyman’s assistant;
(2) cleaning premises and utensils;
(3) gate attendant;
(4) garden boy;
(5) making tea and similar beverages;
{6) messenger; .
{7) moving and stacking goods:
(8) opening and closing bales, packages, elc.;
{9) sanitation attendant;
(1) serving tea and similar beverages;
(11) van- attendant;

“wage ™ means the consolidated weekly wage payable in money
to an employee in terms of clause 4 1n respect of the ordipary
hours of work laid down in clause 6, or where an employer
regularly pays an employee in respect of such Ordinary hours

of work an amount higher than that so prescribed it means
such higher amount;

“ watchman ” means an employee engaged in guarding premises
and/or property by day or by nmight;

-“workshop machine operator” means an employee who
operates a lathe, grinding machine, drilling machine, does
soldering work, plumbing work, minor electrical work and
who uses all engineer’s hand fools.

(2) In classifying an employee for the purpose of this Agres-

ment he shall be deemed to be in the class in which he is
wholly or mainly employed.

- 4. REMUNERATION.

(1) The minimum weekly wage that shall be paid to the under-
mentioned classes of employees shall be as follows:— :

(@) Employees Other than Casual Employces:—

Consolidated

Male. Weekly Wage.

R ¢

FOUFHEYOIAN, o sunowms wum wo ans won aasvsnn ave swss wie OF DD

Chargehand .o i e e wsiring co s s seoe sie 12 T

(Long service after five years) ... oo oo weionr wen wee 13 83

Chanlfetir: o .ov s 506 e e e v o0 Gy v a9 19

(Long service after five years) ... ..o o con wev e o 1019
Driver of a motor vehicle, the unladen weight of

which— '

(1) does not exceed 6,000 1b. ... ... ... ... ... 1383

(Long servxce_a-fter five years) ... ... 14 53

(2} exceeds 6,000 Ib. .. v eee eee e sen s s . 1603

(Long service after five years) ... ces oo wow oo 17 21




(b} Los werknemers—Vir elke dag of deel van
een vyfde van die weskloon voorgeskryf vir die kias werk
gedoen. : )

(2) Niks in hierdie Ooreenkoms kan die loon verminder wat
aan 'n werknemer by die inwerkingtreding van hierdie QOoreen-
koms betaal word nie, en "n werknemer wat op gencemde-datum,

'» hofr loon ontvang as dié wat vir die betrokke klas in dié _

Oareenkoms voorgeskryf word, moet steeds dié ho¥r loon ontvang
terwyl hy in diesglfde beroep, werksaam is.

(3) Lewenrskostetoejae~Die loon vir. werknemers in subklou-
sule (1) van hjerdie Ooreenkoms voorgeskryf, omvat lewens-
kostetoelae betdalbaar ingevolge Qorlogsmaatres] No. 43 wvan
1942, met dien verstande dat indien die lewenskostetoslae inge-
volge Oorlogsmaatredl No. 43 van 1942, soos van tyd tot tyd
gewysig, of enige vervangende wetgewing verhoog word, die
besoldiging van werknemers ooreenkomstig verhoog moet word;
voorts met dien verstande dat die bedrag wat gekonsolideer is,
vir die foepassing van genocemds Qorlogsmaatreg]l of enige ver-
vangende welgewing as lewenskostetoelae sal tel.

{4) Kontrakbasis.~—Die kontrakbasis van n werknemer, behalwe
'n los werknemer, is 'n weeklikse en behoudens soos in sub-
klousule (5) hiervan en klousule 3, subklousule (3} bepaal, moet
‘n werknemer ten opsigie van ‘n week minstens die vollz week-
loon betaal word wat voorgeskryf word vir 'n werknemer van sy
klas, hetsy hy in daardie week die maksimum getal gewone ure
gewerk het wat voorgeskryf is, of minder. )

(5) Differensiéle loon—~—'n Werkgewer wat van ‘n lid van een
klas van sy werknemers vereis of hom toelaat om op “n dag,
ditsy bo en behalwe sy eie werk of in plaas daarvan, vir alte-
same meer as ¢en uur werk van 'n ander kias teverrig, waarvoor
of—

{a) 'n ho¥r loon as di¢ van sy gie klas; of

{(h)y 'n stygende loonskaal wat eindig op 'n hoér loon as dié
van sy eie klas; .

voorgeskryl word, moet die werknemer vir al die gewone werk-
ure van die fabrick op daardie dag die voorgeskrewe ho#r loon
betaal, ) .

(6) Verhogingsdatum.—Verhogings betaalbaar. ooreenkomstig
hierdie Goreenkoms val toe en moet betaal word vanaf -die
eerste volle betaniweek in die maande Januarie en Jufie elke jaar
sodat enige werknemer wat in diens geneem. word na dic eersie
volle betaalweek in lanuarie (of Julie) ’n verhoging in Julie (of
Januarie) sou ontvang, selfs-al is 'n halfjaar nie gewerk nie,

't ‘dag diens,

9 19

GOVERNMENT GAZETTE EXTRAORDINARY, 5 JANUARY 1962 : 5
- Gekon- : = ; Consolidated
. solideerde | Male. . ) Weekly Wage.
Mans. weekioon. o . - e
! ' R e Grade 1 cmployee, qualified ... v ver v cer ver ool 0w 10 190
Graad I-werknemer, gekwalifiseer ... .. R e i 1% . = : '
¢ I‘ Grade ! emiployee -ungqualifed— ~ :

Graad I-werknemer, ongekwa lﬁsf”r“ L " During first six months’ experience ... ... ... ... ... 7 89
gedurende, eerste ses maande. endervinding .... ... 7 89 During second six months’ experience ... ... ... ... 8 53
gedurende tweede ses maande ondervinding ... ... 8 53 During third. six months’ experience ... ... ... ...
gedurende derde ses maande ondervinding ... .. .. 919 During fourth 'six months’ experience ... ... ... ... 9 55
gec(ilura;nddq wer;!f se§_ ,r_naa')nde ondervinding ... ... 151‘ gg (Long service after five years) ... ... .. .. ... 11 58

ang i_ens = v¥ wfr Grade 11 employee, qualified ... ... .. v ver ces es ons 8 53

Graad I.I-w_erknemel, gekwallfibccr R .8 53 Grade Tl employee, unqualified—

Graad l-werknemer, ongekwalifiseer— _ During first six months’ experience ... v oo ... 6 93
gedurende cerste- ses maande ondervinding ... ... 6 93 During second six months' experience ... oo vor ... -7 33
gedurende tweede”ses maande ondervinding ... ... 7 53 PDuring third six months’ experfence ... ... ... ... 7 89
gedurende derde sefs maande ondervinding ... ... 7 ?z (Long service after five years! ... ... . 40e
 (lang diens na vyf Jaar) ... .o ves ver eee e e P 919 : ' '

A : .__y i ) - . ¥ Grade il employee, qualified ... ... 0 v ves 4ee 2ee o T 89

Graad HI-werknemer, gekwalifiseer ... ... 0 v os 7 89 iz :

: ; i Grade 1! employee, unqualified—

Graad ill-werknemer, ongekwalifiseer— e * During first six months’ experience ... ... .v v .. 6 93
gedurende eerste ses maande ondervinding ... ... ... 693 During second six months* experience oo vie e ... 7 53
gedurende tweede ses maande ondervinding. ... ... 7 33 _ {Long service after five years). .. ... .o vir s ... 8 53 -

(lang diens na vyf jaar) .. .. o oo i e 853 Unpskilled employees ... .. .. v oo cor cir ver ver oo 6 93

Ongeskoolde werknemers ... ... ... I o | Watchinan, during first five years’ experience ... ... ... 7 8%

Wag, gedurende eerste vyf jaar ondervinding ... ... ... 7 89 PRtaller oo s qivien an wew e % Silinim » 919

TIABRING oy o waiching G5 il b S o

. : Ee Female. :

i . . . i :
Vroue. : " s Grade | employee, qualified ... ... v, ot ces wer™een .. T 82

Graad I-werknemer, gekwalmsefsr 789 Grade I employee, unqualified—

Graad I-werknemer ongekwalifiseer— . During first six months’ experience ... ... ... ... ... 6 41
gedurende eerste ses maande ondervinding .., ... 6 41 Puring second six months’ EXPErience .., vu v0y ... 6 93
gedurende tweede ses maande ondervinding ... ... 6 93 During third six months’ experience ... ... via vov ... 7 53
gedurende derde ses maande ondervinding ... ... s 7.33 " (lLong service after five years) ... ... vovovus oo i 8 57
(lang diens na vyf jaar) ... ... . viv oiv ore viever 5o 8 53 Graids ‘I sinols lifed » 51

Graad Tl-werknemer, gekwalifiseer ... ... .o o 1o v 7 53 TRAR i FUp apens IALLICE Gy s gl 8 ke ks

Graad 1l-werknemer, ongekwalifiscer— : Grade 11 employee, unqualified—
gedurende eerste ses maande ondervinding ... ... 5 80 During first six months’ EXPETIENCE .. o vy (v s 580
gedurende tweede ses maande ondervinding ... ... 6 41 " During second six months’ experience ... ... 6 41
-gedurende derde ses maande ondervinding ... ... ... 6 93 During third six months’ experience ... ., v . 6 93

{lang diens na vyt J88T) .. .0 cie ver ke eee ner e T 89 (Long service after five vears) ... .. s e e 786

FAKLOtUM oo v oo o e s s e e e 20 00 Handyman ... ... . g v oree een see eae o 20 00

(h) Caswal Employees—For each day or 'pa'_rt of a day of
. empiovment, one-fifth of the weekly wage prescribed for
the ciass of work performed.

(2) Nothing in this Agreement shall operate to reduce the wage
which is being paid to an employee on the date on which this
Agreement comes jnto force and any employee who, on the said
date, is in receipt of wages in excess of those prescribed for the
class concerned in the Agreement shall continue to receive such

higher rates whilst employed in the same occupation.

(33 Cost of Living Allowance~—The wage presciibed for
-employees in sub-clause (1) of this Agreement includes cost of-
living allowance payable in terms of War Measure No, 43 of
1942; provided that if the cost of living allowance in terms of
War Measure No. 43 of 1942, as amended from time to time
or any substituting or superseding legislation is increased, the
remuneration of employees shall be increased. accordingly:
provided further that the amount consolidated will for the pur-
pose of the said War Measure or any substituting or superseding
legislation count as cost of living allowance. - :

(4) Basis of Contract.—The basis of contract of employment of
an employee other than a casual employee, shall be weekly and
save as provided in sub-clause (5) hercof and clause 5, sub-clause
(3), an employee shall be paid in respect of any week, not less
than the full weekly wage prescribed for- an employee of his
class, whether he has in that week worked the maximum number
of ordinary hours prescribed or less.”

(5) Difjerential Wage—An employer.who requires or permits a
member .of one class of his employees to perform for longer
than one hour in the ageregate on any day, either in addition teo
his own work or in substitution therefor, work of another class
for which. either—

(@) a wage higher than that of his own class; or :
(b) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed, shall' pay to such employee -2 wage for aL! the
ordinary hours of work of the factory on that day, at the higher
wage rate prescribed.’

(6) Incremental Date~—Increments payable in terms of this
Agreement shall accrue and shall be paid as from the first full
pay week in the months of January and July of each year so that
any employee engaged after the first full pay week in Tanuary

{or July) would receive an increment in July (or January) even

* if a half-year had not been worked.

5

910
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5. BETALING VAN BESOLDIGING.
(1) Werknemer, uitgesonderd 'n. los werknemer~Behoudens
soos in klousule 7 (2) -bepaal, moet lone gn lewenskostetoelaes en
.. _ander bedrac wat aan-’n werknemer, uitgesonderd 'n los werk-
- nemer, verskuldig is, -weekliks in kontant betaal word gedurende
die werkure op Vrydag of by diénsbegindiging as djt voor Vrydag
plaasvind. Lone en ander bedras. moet in ’n versetlde koevert
_of ander houer wees. en moet vergesel gaan van ’n _skriftelike
.o staat,: wat deur die werknemer: gechou moet . word, waarop die
volgende voporkomi:—" -
(a) Werknemer se_naam of betaalstaatnommer;

(b) werknemer se beroep of graad; .

(c) basiese loon; - ey R L
(d) lewenskostetoelae; - T T B
8 (¢} tydperk fen opsigte waarvan beta-!ing_"gemaak'-wbrd;'
V- (f) getal gewone. en oortydure gewerk;: :
IE ~ (g) bedrae verskuldig vir gewoa¢~éﬁ oortydure gewerk—apart
g aangedui; . : ST i

* (h) bykoménde bedrae betaal (bv, bonusse, ens;
(i) besenderhede - van _aftrckkings deur- wari__;gcwex_gcmagk;
! () we_rk]_ikq_;bgt_lyag aan die werknemer betaal. ' .- =
(2) Los werknemer—'n Werkgewer moef die besoldiging wat
" aan sy los werknemer verskuldig is, by begindiging van. sy diens
in-kontant betaal. = . Do m o o
G (3) Boctes én aftrekkings—'n Werkgewer moet sy werknemer
'." . pgeen bostes oplé of enige bedrag van sy werknemer e besoldi-.
ging aftrek nie, behalwe die volgende:— - -
i (@) Met die skriftelike toesternming van sy werknemer, ’n
aftrekking vir verlof, spaar-, siekte-, versekerings-, voor-
= " sorgs-, of pensicenfonds; !
B2 v geval van ‘o aftrekking vir siekte- of voorsorgsfonds dit
- onnodig is om- die werknemer s¢ skriftelike toestemming
o T te verkry. - e
“(b) Behalwe waar dit ande in. hierdie Qoreenkoms bepaal
~word, 'n aftrekking in verhouding tot die tydperk van sy
afwesigheid,. bereken op die. basis van die weekliksé besol-
i diging wat sodanige werknemer daardie tyd ten opsigte. van
i . sy gewone werkure- ontvang het, wanneer die werknemer
van sy werk afwesig is. : ' o
(¢) 'm Aftrekking van ’n bedrag wat ‘o werkgewer ooreen-
komsiig 'n wet of ‘n bevel van 'n bevoegde hof verplig is,
of toegelaat word, om af te trek, oy

(d) Ten_opsigte’
*‘Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaart-
LI dag, Geloftedag, Kersdagof Tweede Kersdag, waarop van

£ 'n werknemer vereis, of by toegelaat word -om nie te werk
nie, 'a aftrekking van die besoldiging wat. hy sou ontvang
as hy op dié dag gewerk het: ) -

R

£ _ (é) Wanneer die gewone werkure wat voorgeskryf word, weens

¢ korilyd verminder word, " ten opsigte. van elke uur van

B daardie vermindering, 'n aftrekking van die werknemer se

weekloon gedeel deur die getal gewone ure wat deur daar-

- die werknemer 1 'n week gewerk word: Met dien
verstande dat geen aftrekking gemaak moet word nie—

(i) in die geval van Kkortlyd 'wat veroorsaak word deur

'n. tydelike slapte in dic bedryf, of tekort aan grond-

stowwe of aan vervoer, teasy die werkgewer op die

= : vorige dag: sy werknemer kennis gegee het van sy.

- yoorneme om dic gewone werkure aldus e verminder;

(i) in die geval van kortiyd wat veroorsagk word deur
' ongunstige weersgesteldheid of 'n algemene’ onklaar-
raking van installasie-of miasjiene as gevolg van 'n
ongeluk "of ander onvoorsiene noodgeval, ten opsigte

. van die eerste uur wat nie-gewerk word nie, tensy die

werkgewer sy werknemer op die ‘vorige dag kennis
- gegee het dat geen werk . beskikbaar sal wees nie.

() Met ‘die skriftelike tosstemming_van dic - werknemer, 'n

aftrekking vir ledegeld verskuldig_aarg' die South African |-

" Pyrotechnical Worker's Union. .

e
-

6. WERKURE, GEWONE EN OORTYDWERKURE EN BETALING VIR

OQORTYDWERK: :
= (1) -Gewone..wérkurc‘—'_Die_.gcwone-wgrku.re van ’n werknemer,
uwitgesonderd "n los werknemer; mioet _hoogstens..die volgende

wees i —

v (@ 434 wur in 'n week van ‘Maandag tot en met Vrydag.

. (p) 8 uur 40 minute'op 'n dag.,

(2) Die gewone werkure van ’n los werknemer mag hoogstens '
: - :

8§ uur 40 minute op 'n dag wees.

(3) Etersonderbrekings.—'n Weikgewer kan nie_van ’'n werk-
nemer vereis of -hom toeladat-om vir langer -as vyf uur aaneen

~ te werk nie sonder; 'n p
~werk verrig ‘ma
die gewone werl

6 - -

ure of cortydwerkure gercken word nie.

met dien verstande dat in die

77 time thereof, .

van n openbare vakansiedag, -uitgesonderd |

use yan minstens 45 minute wdarin geen.

word nie, en dié. pouse mogt nie as. deel van : ; L be
-+ | part of the drdifary-"hours of work or overtime,

. o 5PAYM'ENT oF REMUNERATION; : - . ..
(1) Employee, Other than: a Casual Employee—Save as
provided in clause 7 (2) wages and cost of living allowances and

. other amounts due to.an employee, other than a casual employee,

‘shall be paid in cash weekly, during the hours of work on Friday
or on termination of employment if this takes place before,
Friday. Wages and other amounts shall be contained in a sealed
envelope or other container and shall be accompanied by, a
written statement, to be retained -by the employee, showing—
(a) employee’s t_mme or pay roll number; -
(b) employee’s occupation, or grade;
(c) basis wage; i :
(d) cost of living allowance; - .
(f;} period in respect of which payment is made;
(f) number of ordinary and overtime. hours worked; :
(g) amounts” due for ordinary hours and overtime worked—
indicated. separately; o i
(h) additional amounts paid (e.g. bonuses, etc.);
(i) details .of deductions made by employer; : N
() actual amount paid to the employee. =~ -
(2) Casual Employee—An employer shall j:}::i'j'(:'"t'h.e remunera-

tion due to his casual employee in cash on termination of his
employment. B o : i

" (3) Fines- m{d.-Dedz.rbﬁq&s‘——An- -employer shall not Iei'y anjr
fines against his employe¢ nor may he make any deductions from

_his employee’s remuneration, other than the following:—

(@) With the written consent of his employee, a deduction for -

- holiday, gavings, sick, insurance, provident or pension
funds: Provided that in the case of a deduction for sick
or provident funds the written consent of the, employee
need not be obtained. . )

Except where . otherwise provided for in the Agreement
whenever an employee is not at work, a deduction propor-
tionate to the period of his absence calculated’ on the basis
" -of his weekly remuneration which such-an employee was
receiving in respect of his ordinary hours of work_at the

®

~ (¢) A -deduction of any amount which an employer by any .
law or any order of any competent.court is required or
- permitted to-make. " - :

(d) A deduction in respect of any. public holiday, other than
New Year's Day, Good Friday, Easter Monday,  Ascension
Day, Day of the Covenant, Christmas Day or Boxing Day,
. on which an employee is required or permitie¢ not to
 work, -of ‘the remuneration which he would have received

had he worked on such day. - Rz ¢

Whenever the ordinary hours of work prescribed are
reduced on account of short-time, 2 deduction in respect
of each hour of such reduction of the employee’s weekly
wage' divided by the number of ordinary hours worked
by such employee, in a week: Provided that no deduction
shall be made— B f o, ’

(i} in the chse of short-time arising out of temporary
stacknéss of trade or shortage of raw material or
transport, unless the employer has given his
'emplqyee_ notice of his intention so to reduce the
oidinary hours of work the previous day;

(i) in the case of short-time arising out of vagaries of
weather or a general breakdown of plant or machinery
- due to accident or other unforeseen emergency in
respect ‘of the first- hour -not worked unless the
‘employer-has given his employee notice on the previous

- (@

' day that no work will be available. . -

" () With the \'i"rit_ten" consent of the employee a’ deduciion for -
subscriptions due to the South -African Pyrotechnical
Workers Union. : g

LR

6. Hours OF WORK, ORDINARY AND QVERTIME AND. PAYMENT FOR
< OVERTIME. :

(1) The ordinary hours of work of an employee, other than a

“casual employee shall not exceed— : : _
' (a) 43%F hours in‘any week from Monday to Friday inclusive;
(b) 8 hours 40 minutes per day. - '

B B

(2) The ordinary hjo’urs. of work of a casual employee shall not

- exceed 8 hours 40 minutes in any day. .

(3) Meal Breaks—An employer shall not require or permit an
employee to work for more than five hours cpntmuqusly without
an -initerval of not-less than. 45 minutes during which no- work
shall be! performed and: such _interval sshall pot be deemed to -be
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(4). Ruspouses—n Werkgewer moet aan elkeen van sy -werk-
nemers’ wat in of by sy fabriek werk, 'n ruspouse van minstens
10 minute toestaan, so na as doenlik aan— _

(a) dic middel van eike eerste werkfyd op ’'n dag; en
. (b) die middel van elke tweede werkiyd op ’n dag,
waarin nie van dic werknemer vereis of hy nie toegelaat moet
word om werk te verrig tie en die tuspouse moet as deel van die
gewone werkure geag word.

(5) Werkure moet 'aagxeenlopend wees.—Behoudens soos in
subklousules (3) en (4) bepaal, moet alle werkure aaneenlopend
wees. : .
(6) Qortyd—Alle tyd wat bo die getal ure ten opsigte van ’'n
dag of 'n week in subklousules (¢) en (b) van klousule (1)
voorgeskryf, gewerk word, moet as oortyd geag word.,

(7) Beperking van oortydwerk.—'n Werkgewer kan nie van sy
werknemer vereis of hom toelaat om meer as 10 uur oortyd in
n week te werk nie.

(8) Vroulike. werknemers—n Werkgewer moet’ nie van 'n
yroulike werknemer vereis of haar toclaat om tussen 7.30 nm. en
7.30 vm. te werk nie. '

(9) Betaling vir oor:_vdwcrk;—"n Wetkgewer moet aan sy werk-

nemer ten opsigte van alle oortyd. deur hom gewerk, besoldiging
betaal ‘teen- minstens een en eenderde maal sy voorgeskrewe loon
vir oortyd van Maandae tot Vrydae gewerk en een en 'm half
maal sy voorgeskrewe loon vir oortyd op Saterdae gewerk.

(10} Voorbehoudsklousule—Die bepalings van hierdie klousule
is nie op 'n wag van toepassing nie, en die bepalings van sub-
Klousules (3), (&), (5) en (6) is mie van toepassing op 'n werk-
nemer wat noodsaaklike werk verrig as gevolg van ‘n onklaar-
raking van installasie of masjinerie of ander onvoorsiene nood-
geval nie. :

- 7. JAARLIKSE VERLOF.

() 'n Werkgewer moet sy werkanemer, _uitges_onderd 'n los
. werknemer, _een__opsigte van elke voitooide jaar diens by hom—
(i)- (@) in die geval van alle ander werknemers, uitgesonderd
n wag, 12, werkdae verlof met volle besoldiging foe-
staan, 3
dadropvolgende 15 Januarie gencem moet woid;
(b) in die geval van 'n wag, 21 opeenvolgende kalenderdae
verlof toestaan, wat nie later nie as drie muande na
15 Januarie gensem moet word, :

(i) as Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Geloftedag,
Tweede Keisdag, Kersdag of Hemelvaartdag binne die tyd-
perk van die verlof val, nog 'n dag ter vervanging van
elkeén” van' dié dae by gerioemde tydperk gevoeg moet
word as "n verdere tydperk van verlof met volle betaling;

(i) die tydperk van dié verlof nie moet saamval met siekte-
verlof Wat kragtens klousule 8 toegestaan word pie, of met
enige tydperk waarin die. werknemer verplig is om militére
opleiding te ondergaan nie; . :

(iv) 'n werkgewer kan elke dag gejeentheidsverlof met volle

" betaling 'wat gedurende die diensjaar waarop die tydperk
van jaarlikse verlof betrekRing het, op sy werknemer se

skrificlike versoek aan sy werknemer toegestaan is,  van

die tydperk van verlof aftrel;
(v) ingeval
voltooi het op die datum -waarop hy met verlof gaan nie,
moet hy ten opsigte van elke voltocide maand diens tot
op die datum waarop hy met verlof gaan, in die geval
van "n werknemer in paragraaf (i) (a) vermeld, minstens
een vyfde van die weekloon betaal word wat hy onmiddel-
lik voor sodanige datum ontvang het en in die geval van
'n werknemer in paragraaf (i) (b) vermeld, minstens 'n
kwart van die weekiocn wat hy onmiddellik voor sodanige
datum ontvang Het, met dien verstande dat as Kersdag,
Tweede Kersdag, Geloftedag of Nuwejaarsdag in die tvd-
perk val waarin die bedryfsinrigting gesluit is vir die jaar~
likse verloftydperk, nog ’'n dag ter vervanging van elke
sodanige dag by gencemde tydperk gevoeg moet word as

n verdere tydperk-van verlof met volle betaling.
(2) Verlofbesoldiging—Die besoldiging ten opsigte van die jaar-
likse verlof in subkiousule (1) genoem, moet voor of op die laaste
werkdag voor die datum waarop daardie verlof begin, betaal word.

(3) 'n Werknemer wie' se diénskontrak in die eerste of enige

daarop volgende diensjaar by dieselfde werkgewer eindig voordat.
die tydperk van verlof wat in subklousule (1) genoem word, opge-

loop het, moet, behoudens soos bepaal in die vierde voorbehouds-

* bepaling van subklousule (1) by di¢ betindiging, in plaas van ver--|°

lof en ten opsigte van elke volle maand diens in daardie tydperk
_ van minder as 'n jaar, in die geval van 'n werknemer in paragraaf
(i) (@) vermeld, een vyfde van die weekloon, wat hy onmiddellik
voor dié datum van daardie begindiging ontvang het, betaal word
en in die geval van 'n werknenier in paragraaf (i) (b) vermeld,
minstens 'n kwart van die weekloon wat hy onmiddellik voor
die datum van sodanige begindiging ontvang het.

~(4) 'n Werknemer wat op 'n tydperk van verlof ingévolge sub-
klousule (1) geregtig geword het, en wie se dienskonirak eindig
. voordat dié verlof toegestaan is, moet by hégindiging, die bedrae
- in subklousule (1) tot (3) ten opsigte van verlof "genoem, betaal
word, : i ’

wat tussen 15 Desember in enige jaar en die’

'n werknemer nie 12 maande. aaneenlopende diens |

(4) Rest Intervals.——An employer shall grant to edch of his
employees employed in or about his factory, a rest interval of not
less than 10 minutes at as nearly as practicable— ' S

. ' («)—n the middle of each first work period in a day; and

(b) the middle of each second work period in a day;

during which the employee shall not be required or pérmilted to
perform any work and such interval shall be deemed to be part ~
of the ordinary hours of work. 2

(5 Hours of Work to be Consecutive—Save as provided for
in sub-clauses (3} and (4) all hours of work shall be consecutive.

(6) Overtime—All time worked in excess of the number of

_hours prescribed in respect of a day of a week in sub-clauses (a)

and (b} of clause (i) shall be deemed to be overiime, :

(7)_Limitation of Overtime~—An employer shall not reqguire or
permit his employee to work overtime for more than 10 hours
in-any week. -

(8) Female Ermployces—An- employer shall not require or
permit a female employee to work between.7.30 o’clock p.m. and
7.30' o’clock a.m. ' !

. (9) Payment for Overtime.—An employer' shall pay to his

“employee in respect of all overtime worked: by ‘him remuneration
“at a rate of not less than one and one-third times his prescribed

wage of overtime worked from Mondays to Fridays and one
and one-half times his prescribed. wage for overtime worked on
Saturdays. o : _
(10) Savings Clause.—~The provisions of this. clause shall not
apply to a watchman and the provisions of sub-clauses (3), (4), -

(5) and (6) shall not apply to an-employee employed on work

necessitated by a breakdown of plant or machinery or by other
unforeseen emergency.

7. Annuat LEAVE. g "

(1) An employer shall grant to his employee, other than a
casual employee, in respect of each completed year of employment
with him-— : I

{i) (@) In the case of all other employees excluding a watch-
man; 12 working days leave on fuil ‘pay to_be taken
between the 15th December in any year and the en-
suing 15th January; e >

(b) in the case of a watchman, twenty-one consecutive
calendar days leave to be taken not later than three
© months after the 15th January; :

(i) if New Year's Day, Day of the Covenant, Boxing Day,
Christmas Day; Ascension Day, Good Friday or Easter
Monday falis within the period of such leave another day
shall, in substitution of-each such day, be added to the
said period as a further period of leave on-full pay;

(iii) the period of such leave shall not be concurrent with sick
leave granted in terms of clause eight nor with any period
during which the empioyee is required to undergo military

- training; Lo

(iv) an employer may set off against such period of leave any
day ot occasional leave granted on full pay to his employee
at his- employee’s request made in writing during the ‘year
of employméent to which the period of annual leave
relates; . .

(v) in the event of any employee not having completed twelve
: month’s continuous employment as at the date on which
he proceeds on leave he shall be paid in respect of each
completed month of employment up to the daté on which
he proceeds on leave, in the case of an employee mentioned
in paragraph (i) (4), not less than one-fifth of the weekly
wage which he was receiving immediately prior to such
date and in the case of an employee mentioned in para-
graph (i) (b) not less than one-fourth of the weekly wage
which he was receiving immediately prior to such date
provided that if Christmas Day, Boxing Day, Day of the
Covenant or New Year’s Day falls within the period during
"‘ which the establishment is closed for the annual holiday
period, another day shall in substitution for edch day
be added to the-said period as a further period of leave

on fuli pay. o ; .

(2) Leave Remuneration.—The remuneration in respect of
annual leave referred to in sub-clause (1) shall be paid not later
than the last work day before the date of commencement of
suh . leave. .

(3) An employee whose contract ‘of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in sub-clause (1)
has accrued, shall save as provided in’the fourth proviso to
sub-clause (1), upon such termination be paid in lien of leave
and in respect of each completed month of such period of less
than one year, in the case of an employee mentione in paragraph
(i) (a), not less than one-fifth of the weekly wage which he was
receiving immediately prior to the date of such termination and
in the case of an employee mentioned in paragraph (i) () not
fess than one-fourth of the weekly, wage which he was receiving
immediately prior to the date of such termination. - :

(4) An employee who has become entitled to .a period of leave
in terms of sub-clause (1) and -whose contract of employment
terminates before such leave has been granted shall, upon ter-
mination, be’ paid in respect-of leave the amounts referred to in

sub-clauses (1) to (3).

7
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(5) Vir die toepassing van hierdie Klousule word dit beskou

(a) met verlof kragtens subklousule (1) afwesig is;

(b) verpliz is om militére opleiding mee te maak;

() op las of op versock van sy werkgewsr van sy werk afwesig
is; .

{(d) met siekteverlof kragtens klousule 8 afwesig is;

. wat altesaam hoogstens 10 weke per jaar bedra ten opsigte van
. iteras (a), (¢} en (d) plus die tydperk van enige opleiding genoem
in item (b) wat in daardie jaar meegemaak is, en dit word beskou
.. dat diens soos volg begin:-—

(i) In die geval van 'n werknemer wat voordat-hizrdie Oor-
eenkoms van krag geword het, op verlof ingevolge 'n wet
geregtig geword het, van die datum af waarop die werk-
nemer laas op verlof ingevolge die wet geregtig gewoard het;
in die geval van ’n werknemer ‘wat in dicns wis voor die
datum waarop hierdie Qoreenkoms van krag geword het
en op wie 'n wet wat vir jaarlikse verlof voorsiening maak,

_van toepassing was, maar wat nog nie ingevolge die
bepalings daarvan op verlof geregtiz geword hel nie, van
die datum af waarop sodanige diens begin het; '
in die geval van 'n werknemer wat kragtens subklousule
(1) verlof toegestaan is tussen 15 Desember en die daarop-
volgende 15 Januarie, van die datum af waarop die werk-
nemer se diens by die werkgewer begin het, of van die
datum af waarop hy laas verlof ingevolge subkiousule (1)
gehad het, naamlik die jongste; .

(iv) in die .geval van ecnige ander werknemer, van die datum

af ‘waarop die werknemer se diens by die werkgewer begin

(i)

het, of van die datum af waarop hierdie Qoreenkoms van

krag geword het, naamlik die jongste.

8. SIERTEVERLOF.

n Werkgewer moet aan elke werknemer wat weens siekte van
sy werk afwesig is (uitgesonderd weens 'n ongeluk wat vergoed-
baar is ingevolge die Ongevallewet, 1941), tien werkdae siekte-

¢ - yerlof met halfbetaling in *n jaar toestaan; met dien verstande

- dat—

(i) geen eis oorweeg sal word ften opsigte van afwesigheid

van twee dae of minder nie; en

(ii) die werknemer ‘n doktersertifikaat moet voorlé ter stawing
van alle eise ingestel,

9, AANSPORINGSLOONWERK,

(1) 'n Werkgewer kan ’n_stelsel van aansporingsloonwerk toe-
pas, en hy moet aan elke sodanige werknémer . wat enige tyd lank

-, volgens so 'n stelsel ifi diens is, besoldiging betaal teen die aan-
sporingsloon wat ingevolge die stelsel van toepassing is; met dien
verstande dat, ongeag die hoeveelheid of omvang van gedane
werk, die werkgewer aan dié werknemer minstens die weekloon

. moet betaal waarop hy geregtig sou gewees het ingevolge hierdie

Qoreenkoms, 5

(2) Die werkgewer ‘moet op 'n opvallende plek in sy bedryfs-
imrigting 'n lys opgeplak hou van die aansperingslone genoem in
subklousule (1) waasin gencemde aansporingslone uiteengesit
word. ) 5

(3) Die werknemers wat volgens 'n aansporingskema werk, moet
die geleentheid gegee word om 'n Werkekomitee aan te stel om
enige aspek te bespreek wat hulle graag wil opper, en geen lone

moet verminder word tot nadeel van enize werknemer nie, tensy

- sodanige Werkekomitee, as een aangestel is, geraadpleeg is.

10. OPENBARE VAKANSIEDAE EN. SONDAE.
(1) Openbare vakansiedae—'n Werknemer is geregtig op verlof

met volle betaling wat hom toegestaan moet word op Nuwejaars-

dag, Goeie Vrydag, Paasmaandag, Geloftedag, Hemelvaartdag,
Tweede Kersdag en Kersdag; met dien verstande dat van '
werknemer vereis kan word om op enige sodanige vakansiedag te

¢ werk: Voorts met dien verstande dat wapneer sodanige vakansie-

- dag op *n Saterdag vzl, die bepalings van hierdie subklousule nie

. ovan toepassing is nie.

(2) Betaling vir werk op openbare vakansiedge~—As 'n werk-
nemer, uitgesonderd ’n los werknemer, op Nuwejaarsdag, Goeie
Vrydag, Paasmaandag, Geloftedag, Hemelvaartdag, Tweede Kers-

_ dag of Kersdag werk, moet sy werkgewer hom—

(a) of minstens dubbel die loon aan hom betaalbaar, betaal |

ten opsigte van die tydperk wat gewoonlik deur hom op
'n weekdag gewerk word, of minstens dubbel sy gewone
loon ten opsigte van die totale tydperk op sodanige open-
bare vakansiedag gewerk, naamlik die grootste;

(b) of aan hom vir elke uur of gedeelte van ’n wvur aldus
gewerk, minstens een en 'n derde maal sy gewone loon
betaal ten opsigie van die totale tydperk op sodanige
openbare vakansisdag gewerk, en hoem binne sewe dae van
sodanige openbare vakansiedag een dag verlof toestaan en
hom ten opsigte daarvan minstens sy gewone loon betaal
asof hy op dié vakansiedag sy gewone gemiddelde werkure
vir daardie dag van die week gewerk het. i

{c) Wanneer ’n los werknemer op ‘n openbare vakansiedag
ingevolge subklousule (1) werk, moet sy werkgewer hom
minstens dubbel die loon betaal wat vir 'n los werknemer
voorgeskryf is, of minstens dubbel sy gewonec loon ten
opsigte van die totale tydperk op sodanige openbare
vakansiedag gewerk, naamlik die grootste; '

(5) For the purposes of this clause the expression “employ-
ment ” shall be deemed to include any peried or periods during
which an employee is—

(¢) absent on leave in terms of sub-clause (1)

(b) required to undergo military training;

(c) absent from work on the instruction of or at the request
of his employer; ;

(d) absent on sick leave in terms of clause §;

amounting in the aggregate in any year to not more than 10 weeks
in respect of items (a), (¢) and (d) plus the period of any training
referred to in item (b) undergone in that year, and employment
shall be deemed to commence-—

" (i} in the case of an employee who had before the coming into
force of this Agreement become enitled to leave in terms
of any law, from the date on which such employee last
became entitled to such leave under such law;

in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law, providing for annual leave applied but who had
not become entitled to leave in terms thereof, from the
date on which such employment commenced; -

in the case of an employee who has, in terms of sub-
-clause (1) been granted leave between the 15th December
and the ensuing 15th of Yanuary, from the date on which
such employee entered his employer's service or from the
- date he last had leave in terms of sub-clause (1), which-
ever is the later; ) *

in the case of any other employee, from the date on which

such employee entered his employer’s service or from the

;:Ihate’ of coming into force of this Agreement, whichever is
e later.

(i)

{iii}

(iv)

8 Sick Leave.

An employer shall grant to each employee who is absent from
work through sickness (other than an accident compensable under
the Workmen’s Compensation Act. 1941) 10 working days sick
leave on half payia any one year; provided that— :

(i) no claim shall be considered in respect of absences of two
days or less, and

(ii} the employee shall produce a medical certificate, in support
of all claims lodged.

9. IncextTIVE RaTES WORK.

(I} An employer may apply an incentive rates work system
and he shall pay to such employee employed on such system for
any period remuneration at the incentive rates applicable under

- such system provided that, irrespective of the quantity or output

of work done, the employer shall pay to such employee not less

than the weekly wage to which he would be entitled in terms

of this Agreement.

. (2) The empioyer shall keep posted up in a comspicuous place
in his establishment a schedule of the incentive rates referred to
in sub-clause (1) sctting-out the said incentive rates.

(3) The employees working under an incentive scheme shall
be given an opportunity to appoint a Works Committee to discuss
any aspect they may wish to raise and no rates shall be reduced
to the detriment of any employee unless such Works Committee
(if appointed) has been consulted.

10. PusLic HoLIDAYS AND SUNDAYS.

(1) Public Holidays.—An employee shall be granted leave om
full pay on New Year's Day. Good Friday, Easter Monday,
Ascension Day, Day of the Covenant, Christmas Day, and Boxing
Day; provided that an employee may be required to work on
any such holiday: Provided further that when such holiday falls
on a Saturday the provisions of this sub-clause shall not apply,

(2) Payment for Work on Public Holidays.—Whenever an
employee, other than a casual employee, works on New Year's.
Day, Good Friday, Easter Monday, Ascension Day, Day of the
C_cgreﬂant, Christmas Day, or Boxing Day, his employer shall
either—

(@) pay him not less than double -the wage payable 1o him
in respect of the period ordinarily worked by him on a
week day or not less than double his ordinary rute of
wage in respect of the total period worked on such Public
Holiday, whichever is the greater; :

(b) pay to him for each hour or part of an hour so worked
not less than one and one-third times his ordinary wage
in respect' of the total period worked on such Public
Holiday and grant to him within. 7 davs of such Public
Holiday one day’s heliday and pay him in respect thereof
at a rate of not less than his ordinary wage as if he had
on such holiday worked his average ordinary working
hours for that day of the week;

(¢) whenever a casual employee works on a Public Holiduy in
terms of sub-clause (1) his employer shall pay to him not
less than double the wage prescribed for a casnal employee
or not less than double his ordinary rate of wage in respect
of the total period worked on such Public Holiday, which-
ever is the greater. :




GOVERNMENT GAZETTE EXTRAORDINARY, 5 JANUARY 1962 _ 9

(3) Beraimg vir werk op Sondae~——Wanneer 'n werknemer op
’n Sondag werk, most sy werkgewer 6f—

{a) aan die werknemer—

(i) indien hy aldus vir 'n tydperk van hoogstens vier uur
werk, minstens die gewone besoldiging betaal wat
betaalbaar is ten opsigte van die tydperk wat hy
gewoenlik op "n weekdag werk; of

indien hy aldus vir 'n tydperk van langer as vier uur
werk, minstens dubbel sy gewone besoldiging betaal
ten opSIgte van die totale tydperk op sodanige Scmdag
gewerk, of besoldiging wat minstens dubbel die
gewone besdldiging is, betaalbaar ten opsigte van die
tydperk wat hy gewoonlik op 'n weekdag werk na
gelang van die grootste; Of

(by die werknémer minstens een en 'n derde maal sy gewone
besoldiging betaal ten opsigte van die totale tydperk op
sodanige Sondag gewerk en homi binne sewe dae vanaf
sodanige Sondag een dag vakansie toestaan en hom ten
opsigie daarvam minstens sy gewone besoldiging betaal,
asof hy op sodanige vakansiedag sy gemiddelde gcwone
Werkure vir di¢ dag van die week gewerk het.

(i

11. UNIFORMS, OORPAKKE EN/OF BESKERMENDE KLERE.

s Werkgewer moet alle uniforms, oorpakke en/of beskermende
. kiere wat hy van sy werknemer kan vereis om te dra of wat hy by
wet of regulasie verpligc kan wees om aan sy werknemer te

verskaf, kosteloos verskaf en in goeie toestand hou, en sodanige

umforms, oorpakke en/of beskermendc kiere bly die eiendom van
dic werkgewer.

12, VERBOD OP INDIENSNEMING VAN PERSONE. ONDER 15 JAAR.

" 'n Werkgewer moet geen persoon onder die ouderdom van i5
jaar in diens neem nie. -

13, DIENSSERTIFIKAAT,

‘n Werkgewer moet by beéindiging van die dienskonirak van
enigeen van sy werknemers, uitgesonderd ‘n los werknemer, aan
die werknemer ’n dienssertifikaat uitreik wat dic werkgewer en
werknemer se name voluit, die aard van die diens, die datums
van indiensneming en van dlensbeemdxgmg en die bcsoldlamg op
die datum van die dacnsbeemdlglng vermeld.

14. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer, of sy wérl_melher, behalwe 'n los werknemer,
moet gedurende de eerste vier weke diens minstens 24 vur kennis
en daarna minstens een week kennis gee van sy voorneme om
die dienskontrak te beemdlg, of in plaas daarvan die volgende
‘betaal, of verbeur—

‘(@) in die geval van 24 uur kennisgewing, die weekloon wat die

werknemer onmiddellik voor die datum van’ dié beéindi-
ging ontvang het, gedeel deur sewe in die geval yan n
wag, en vyf in dle geval van ’'n werknemer wat 'n vyf-
daagse week werk;

(h) in die geval van 'n week kennisgewing, minstens die week-
loon wat die werknemer onmiddellik voor die datum van
di¢ begindiging ontvang het:

met dien velstar\de dat dit nie inbreuk op ondeistaande maak
nie—

(i) die werkgewer of die werknemer se reg om n dlenskommk
-sonder voorafgaande kenmsgewmg fe beémdlg weens n
regsgeldige oorsazk;

(i) 'n skriftelike ooreenkoms . tussen die welkgewer en sy
: werknemer wat vir n termyn van kennisgewing van gelyke
- duur vir albei partye en vir langer as een week.

(2) As ’n ooreenkoms ingevolge-die bepalings van die tweede

voorbehoudsbepaling van subklousule (1) gesluit word, moet die.

betaling of verbeuring. in plaas van kennisgewing in verhoudmg
wees tot die termyn van kennisgewing s00s ooreengekom

(3) Die kennisgewing in subkiousule (1) genoem, tree in werking
op die dag waarop dit gegee word; met dien verstande dat die
kennisgewing nie mag saamval met, of Xennisgewing gegee mag
word gedurende die werknemer se afwesigheid met warhkse
verfof ingevolge Klousule 7, of met siekteverfof ingevolge klousule
8 of enige tydperk wat 'n werknemer verpliz is om miliiére
opleiding mee te maak nie.

Op hede die 2de dag van Mei 1961, m Kaapstad onderteken, _

H. W. KLuRcE, Voom'ﬂer.

* 1. A. LIEBENBERG,
Behoorhk ‘gemagtigde vcrteenwoordlger (werkgewer),

i S. Moos,
Behoorlik gemagtigde verteenwoordiger {wm‘kncmers)
A. 1. Foster, Sekretaris.
Getuies. ’ ) . '
(1) R. QuINTON. )
(2) F. C. FouriL

|

works on a Sunday his employer shail e:th»rﬁ
(a) pay to the employee—

(i} if he so works for a period not exceeding four hours
not less than the ordinary remuneration payable in
respect of the period ordinarily worked by him on a
week-day; or

if he so works for a period exceeding. four hours,
remuneration at a rate not less than double his
ordinary rate of remuneration, in respect of the total
period worked on such Sunday or remuneration which
is not less than double the ordipary remuneration pay-
able in respect of the period ordinarily worked by him
on a weekday, whichever is the greater; cr

(b) pay the employee remaneration at a rate not less than one

and one-third times his ordinary rate of remuneration in
respect of the total peried worked on such Sunday and

(i)

grapt him within seven days of such Sunday one day's

holiday and pay him in respect thereof remuneration at

a rate not less than his -ordinary rate of remuneration as’

if he had on such holiday  worked his average ordinary
working hours for that day of the week. )

11, UniForms, OVERALLS AND/OR PROTECTIVE CLOTHING.

An employer shall supply and maintain in good condition free
of charge any uniforms, overalls and/or protective clothing which-
ever he may require his employee .to wear or which by any law
or regulation he may be eompelled to provide for his employee.
and such uniforms, overalls and/or protective clothing shall
remain the property of the employer. :

12. Proitipition 0F FMPLOVMENT OF ANY PE‘RSON UNDER THE AGE
or 15 YEears.

An emptoyer shall lwt employ any persou uud‘.l the age of
15 years

13. CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment of any of his employees other than a casual employee,
furnish such employes with a certificate of service showing the
full names of the employer and employee, the pature of employ-

ment, the dates of commencement dnd termination of the contract

and the rate of remuneration at the date of such termination.

. - 1} J
o ! %
14. TERMINATION OF CONTRACT OF EMPLOYMENT.

(1) An cmploycr or his employee other than a casual- -employee
shall give not less than 24 hours’ notice during the first four

-weeks of employment and thereafter not less than one week’s

notice of his-intention to terminate the contract of employment
or shall pay or forfeit in lieu thereof not less than—

(a) in the case of 24 hours’ notice the weekly wage which
the employee was receiving immediately before the date of
such termination divided by 7 in the case of a waichman
and 5 in the case of an employee who works a. 5-day
week: _ ) o

(b) in the case of & week’s notice, not less than the weekly

. wage which the employee was receiving immediately
before the date of such termination;

provided that this shall not affect—

(1) the right of employer or employee.to lerminate a contract
of employment without notice for any cause recognised
by law as sufficient; -~

(iiy any written agreement between an employer and his
employee which provides for a period of notice of equa!
duration on both' sides and for longer than one week. -

(2} When an agreement is entered into in terms of the second

proviso to-sub-clause (1), the pavment of forfeiture in lieu of

notice shall be plopﬂrﬂonate to the period of netice agreed

upon,

(3) The notice referred to in sub-clause (1) shall take effect
from the day on which it is given; provided that the penod of
notice shall not run concurrently with nor shall notice' be given
during the employee’s absence on annual leave in terms of
clause 7 or sick leave in terms of clause 8 or any period of
military training the employee is required to undergo.

Signed at Cape Town this 2nd day of May, 1961.
H. W. KLErck, Chairman.

J. A. LIEBENBERG,
Du]y Auth{msed Representatwe (Employer)

5.  Moos,
‘Duly Authorised Reprcsentatwe (Employees).
A. J. FosTER, Secr aiary.
Witnesses.
(1) R. QuinTON.
(2} F. C. FoURIB.

¥
e
7]

(3) Payment )‘ar Work on Sundays—Whenever an cmploycc 32

et
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No.24] . [5 Januarie 1962.
© WET OP OORLOGSMAATREELS, 1940. .

OPSKORTING VAN BETALING VAN LEWENS-
KOSTETOELAE BETAALBAAR INGEVOLGE
OORLOGSMAATREEL No. 43 van 1942, SOOS
GEWYSIG. ' ' ‘ '

VUURWERKVERVAARDIGINGSNYWERHEID.

Namens die Minister van Arbeid, skort ek, MARAIS
ViLioEN, Adjunk-minister van Arbeid, kragtens sub-
regulasie (1) van regulasic 4 van die regulasies wat by
Oorlogsmaatregl No. 43 van 1942, soos gewysig, gepubli-
seer is, hierby die bepalings van genoemde regulasie op
ten opsigte van alle werknemers vir wie lone voorgeskryf
word in die Ooreenkoms vir die Vuurwerkvervaardigings-
nywerheid, wat by Goewermentskennisgewing No. 23
van 5 Januarie 1962 gepubliseer is.

M. VILJOEN,

' Adjunk-minis_ter van Arbeid.

No. 24.] [5 Jaﬂu_ary 1962.

WAR MEASURES ACT, 1940.

SUSPENSION OF PAYMENT OF COST OF LIVING
ALLOWANCE PAYABLE UNDER WAR
MEASURE No. 43 or 1942, AS AMENDED.

. PYROTECHNICAL MANUFACTURING INDUSTRY.

On behalf of the Minister of Labour, I, MARAIS
ViLIoEN, Deputy-Minister of Labour, in terms of sub-
regulation (1) of regulation 4 of the regulations published
under War Measure No. 43 of 1942, as amended, hereby
suspend the provisions of the said regulations in respect

~of all employees for whom wages are prescribed in the

Agreement for the Pyrotechnical Manufacturing -Industry
published under Government Notice No. 23 of 5th

January, 1962, i
M. VILJOEN,
Deputy-Minister of Labour.

Wapen van die
Republick van Suid-Alvika
In Kleure
Groot 14 dyim by 9 quim
" Herdruk volgen;plan opgemdak
deur die Kollege van Heraldiek

PRYS: *a

R110 per kopie, posvry in die Republiek
R1.15 per kopie, buite die Republiek

Verkrygbaar by die Staatsdrukker
Pretoria en Kaapstad

Republic of South Africa )
Coat of Arms

In Colours

Size 114 inches by 9 inches
+
Reprinted to design prepared
by the College of Heralds
+

_ PRICE.
R1L10 per copy, post free within the Republic
R1.15 per copy, outside the Republic

Obtainable from the Government Printer
Pretoria and Cape Town

BINNELANDSE TELEGRAMME.—(Suid-Afrika, Basoe-
toland, Swaziland en Suidwes-Afrika)i—
Gewone:—
Vir eerste 14 woorde of minder......iviiveinss vive 20¢
Vir elke bykomende woord......ccoiiainananineas 2c
INTERTERRITORIALE TELEGRAMME:—
Gewone ha:— ’
Federasie van Rhodesié en Njassaland.—
Vir eerste 12 woorde of minder......covviaiinins Jéc
Vir elke bykomende woord.....coeeuiienrinnass 3c
Mosambiek.— )
Vir eerste |2 woorde of minder....... Liatiewaavva 30c
Vir elke bykomende woord........ TLCLLCIEERERE 24c

INLAND TELEGRAMS — (South Africa, Basutoland,
Swaziland and South West Africa):—
Ordinary:—
For first 14 words or less....vuvivnannns g 20c
For each additional word......coviiiiinnnnnas LTREINE 2c
INTERTERRITORIAL TELEGRAMS—
Crdinary to—
Federation of Rhodesia and Nyasaland:—
For first 12 words or less....cvviiiiaiiiinnsanes © 36c
For each additional word....oeavviiinnininnenns 3c
Mozambique:— _ '
For first 12 words or less...cecuervnesnanannenss 30c
For each additional word....vvveviinnnnnnnnnns 2ic

10
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) Dtukvm:k .
* Handelstukks. ...

Postanewe van Su!d Afnka na- ander

lande por—. .

See-hof mnd;ws.— > L By A B

oL ;S’ta;ebqndsfandem Britse . Ander Lands. -

: i - ‘Besittings., .

Briewe. sy eauaier 3iC vumte ons; lic wir elkc Sc wir ecerste ons;
T bykomende ons . . 3ic vir elke by~
. ' ) { _komende ons.
" Poskaarte, ... v Zicelk....;.... rerereraaners Hceik

Nuusblagie. .. ci - J%cwréfmse

I;lzy_c'_per 2.0nse.

14¢ per 2 onse (minimum 5¢).. .2 ;3«-._;;“'2 o)'n&c (mini-

Rate: of Pos?age from Soufh Afrlca

suriace Mai!

- Commonwealth Gommesﬁud i

FHIPEE

_Other Countries,

b el - British Possessions. ek :

1 Letters...v.iuve. 33c for first oz L}c for each ~S¢ for first oz.; 3kc
o i:{Jd]tmmﬂ oz P iorenghaddi!’ﬁqna‘r
Posteards. ,vvuou’ Sires:am.,-,r...._ mivesssianieny Se@acho- T
MNewspapers ... l_%l:pér202.....}..,...-.‘.__"-.- ticper20z.
‘Pricted Papers,.. THCPOr 2 0% .1 vsrarsunrariaent ilc per 2oz
' Cominerciai . Héper 2 0z.; (minimum 5¢),.. . 1c.per 2 oz 1 (minis

?&pers. ’ - g AR * “mum Se). -

poskantora \rerkrygbaar is.)

(Nardere besonderhede word verval: in die pamﬁet PBT wat” by alle
Gewon'e pa..kaﬂe na Su:dwes-Afnka, Basaefoland
Swazrland en Mosambiek. i

: “Tot §.onse..,.. 5;:
Bo 8 onse tot 1 Ib.., .
- Vir.gike bykomende Ib. of gedeeite daarven.... | Te.

PAKKETT&RIEWE VAN SUID -AFRIKA NA ANDER LANDE
KAN BY ALLE POSKANTORE VERNEEM WORD, ¢

; deh'led ’Hst, pamphlet PB? is o‘hta{uahle fnee of c.liargc l'mm al.l

”

post

Grdinary parcais 1o South Wast Mnca Basuioland
Svraziland and Mazambfque*

.

Uptosoum:es,..,";.._.-...,H.,,.-,';I’_:L.._....
s Abuw&ounmuptoilb iammanaamede Vo T oF
For “gvery addltmnal ib. or fractlon thereof, e _70-._'-'

= B

" PARCEL POST EATES FROM SOU‘I‘H ATRICA TO

OTHER
COU'\TI’R}ES CAN BE ASCERTAINED AT iLL POST DFFICE&

to- e?hef Couni‘rses by— e

Monstets:,...... 1ic per2 onse (minimum 24e)... . '&cperlonse(mlm-— e e oy brving 5 24). s s 136 per2 oz.i mini-
Rl AR VI e B0k T IR M pec duny iR flele, LEPE SR P
Antwoordkoe- ](k:c.lk_.l..‘..-'._..--‘-.u...-..f._.-.i... 1geelk. 1 Reply Coupons, ., 1‘0&;&1‘1._“...‘.'..-...'.'--.-.u'.-; -10¢ each
pons - o 3 = e o - :
Lugpos. | Air. Mail.
- ; + - Tweede : B} B Agro- | Second-
‘ "~ ¢ | Briewe:| Pos. | Lbg-- iKklaspos: W Letters | Post- gram- | - class
Lanid van Bestemming. 4 ~per | kaarte | “briewe | stukke ‘Coantzry of De&ﬁnar:on.- perd | eards | St g,
) 2 © | doms | ek | el ) operd ourice, |- each.' | ouch | perd oz
sty PR _ | ‘ons. : = -
RS T i 1CA < (Extludin tes«gfn _5[: S5¢ | 4c
AFRIEA —{Bebulyie. fande ven die | 10¢ | 5 50 % “ﬁff‘c;',,‘(pt’f;‘,ﬁug?‘{” oy He P L2 .
quunie_vau Afrikay - = T 5 L 2
3 4 ) L - 1. f =
] N T Humx-n% i
EUB.OPA.- i SR : ) SRl Eae .
. k o . (a)t! Kingdom ﬂ:em. 12ey - Te 3 Se
. 'a) Verenigds. K-umnkl‘s!k Nmrd— 124c” Te | ~:5c | . Se ‘Treland, Bepuiﬂm of Irqlan‘d &e ; .
Jetland. Bepobliek. I'er{.zud, | : -4 erus and Malta : -
Ciprus an Malta i 5 ; : g ' e
: o e {'b AR other-counmes mcjnﬁm Ti%e 3 e o
b} Alle-ander lamde met mbegnv 15¢ LT - 6e }ﬂw Unibn of Soviet Soc:ah\g : 7 -éﬁ’ T
_ van die Unie-van die Sosidlis- | U SN 1 Vo .. Republics, and islands in ihe | | e o 45
nﬂ?edf?mﬁm%‘ﬁgﬁe end -] o “in the Mediterranean Sea e - i
‘erlan 1 & andse . I L C{E i d Malta 1 B i
See, behalwe Ciprus-en Malta® | .- e : P ybehand peu . g} O &
& . ahor \{c) Azores, Cnmry Islands, Ca.pe 15 |. Tie . Se &
¢, c)Asore, Kanariese E!Jande 15 -} A%6 | . Fe |7 Be SV lsl ds; | ‘Madeir ) Ta T
4 Kadp-Verdiese. EaIande. Xs;- R % e i S ﬁde = S' celmﬂ b i
land_,‘Madwra SHELE - e
T Nsm Easr—' 2 4 ; ;
| Napye 00er-~ i . o Ba.{hmrﬁlfland {Igai;iur;n, ]imq. o A%e ) R f - Se | 5
- e rae - | R s o
Bahremtﬁ ﬁﬁ'& cha’l iran irak L He ] Be . sm-n oﬁﬂa%umfml.:ml‘:gg, K ) ’
“Ysrael, Jordanié. (Hasjimitiese . Mu.sun Sagdi Arabm, Sharga, A : 3
Komnkryk); Koewmt,.]..ibanon, Syna ‘fnrkq B e -~
Maskat, " Sacedi-Arab 13, ija‘ Ser B e : W7 : PP ' i "
Smé.-’l'-‘k»e g = ) ] = T . E % ’
- R < Amlm— 5 ) : ;
Ammnm.—_— i il : T B : C.aémd'i IlJm&s% Sm&n&; Amnicrica, ' 2228 12c 1 Ca0e 10e
; § ] . 2% 2 = eniral and Sou merica =k FIRH - -
Kanada, \faremgde State wmn |° " 22%c | "~ d2¢ e § d0c - &
- Amertka, Sentraai— &n Suad’ g . ; 2 : it A
Amerika | - Ausrmm— L S ) e
5 o . 3 oo
. tig, N vaserianis | - © 12 10 ;
,’m ca o : _ ) : . - Australia, New Zeal.and_ . ; ..25;:. ic OB i
&ustrallé. Nlcu-SeeIand 25 | 12| 10c | 10c | Pacimc v i
R B2 . Is’landsm the Nm'hc:n and South-1 , "25¢ 124c | 10° e
, STILLE OsEAAN.— - > : : _ - ern Pacific Ocean. not mestioned |- : A, '
: LT % 13 i@ = sl g 2 — L c]s:.wherc S
Eilande .in “die Noordelike - en. 25¢ {2ic e | 10e
Suideh‘keStllleOman nieelders '5 e
- genoem me g - EASTERN Coummes--_. I RS i ; s
. ) han‘ls an, Burma Ceylon Camel %l s | T
OoSTRSE LANDE— N Tk s )hg i %P’ortugum i‘:‘ 4o
fa){\nf femst%n% Bimmi’ Seylah, ATe | % |~ % § . THe i dla’ “Iha § 2 Y i ¥
f , Pakistan ortugees- N R ! , China. Co lands, | - 22 12 10c 10c
- Indi¥, Thailand, Fibet f ; i i (bJ'Bg:’;f\J){{a higong Keos :{?:‘:Eg- de - _c' F oo
= _ | : n Macao, Mal i
; k) Broenei, S_unn Kokoseilande, | -~ 22fc-| = 12c 10c 10c - {Ilec?emgﬁa of}, Manchur’x:: 2
L Formosa,. Hongkong, Indo- = ¢ -MNorth Borteo, Ph;]{ppmes, _'
! nesié, Korea, Macao, Maleise : Sarawak, Timor >
= . Federasie, Mantsjoerye, Noord- |~ © . -} 3 - T ; & - | AL
~= . Borneo, -Filippyne, Serawak, (€) FAPAD. s vorusnannnnianiness | 236 124 10 100
‘. -Timor = e _ _ T o : 5
Lc) Japan 25 i M24e{ 20c __}ih.'

!
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SPAAR AEERLIET P
* VIR U FAMILIE SE TOEKOMSI
% VR U EIE HUIST -
% VIR U AFTREDE!
* VR ALLE GEVALLE VAN Noom -

POSSPAARBANK:
Die Posspaarbank verdien 3% rente op die maandelikse: balans, waarvan tot R100 .

per gaar van die- rente- van lnkumstebe:‘astmg Viygestel is. -

~ Die eerste belaggmg hoef nie meer as 10c te wees nie. So n rekenmg is bale handng
in tye van nood of wanneer. met vakans:e, omdal storhngs en terugvorderings by enige

: Poskanloor in die Republiek gedoen kan word. .

- Nie meer as R4,000 mag gedurende 'n boe!qaar deurﬁeen persoon |nge|e wurd nie.

I

IT PAYS YOU

WELL '

SAVE

%’ FOR YOUR FAMILY'S FUTURE!
.~ % FOR YOUR OWN HOME!
.~ % FOR YOUR RETIREMENT! '
% FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK
" The Post Office Savings Bank pams 3% interest on the monthly balance, of which
 interest up to R100 per annum is Free of Income Tax. _ _

The first deposit-need to be no more thaﬁ 10c. Such an Qccnunf i5 very handy in times of
emergency or when on holiday, as deposlts or withdrawals can be made at any Post Oifics
in the Republlc 3 - T : '

Not. more Ihan R4 000 rnay be: depos:ted by one person durlng a flnanmal year. _

=12

- 'Die Staatsdrukker, Pretoria. . o + The Government Printer, Pretorii
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