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Sy 

- pas by: subartikel (9). van ‘attikel. agt-en-veertig Van 

die Wet op. Nywerheidsversoening;. 1956, - soos § - 

_ -gewysig, dat al-die bepalings van die Ooreenkoms 

~~ wat in die Bylae biervan verskyn én op die Vuur- | 

‘werkvervaardigingsnywerheid ‘betrekking het, vanaf: |- 

“WET OP. NYWERHEIDSVERSOENING, 1956, S008 

“Namenis die Minister vat ‘Asbeid, “verklaar ‘&, Marars_ |. 

_ VELIOEN, Adjunk- “minister van Arbeid. hierby—~ 

-@) ‘kragtens: paragraat (a) ) vain: -gubaitikel (i). S008- toege- - 

die tweede Maandag na: die datum van publikasie : 

:. van hiefdie ketinisgewing en ‘vir die. ty ydperk “wat 
‘op 31 Januarie- 1964 eindig, -bindend is vir. die | 
werkgewer en die vakvereniging | wat. genoe mde |... 
Ooreenkoms aangegaan het.en ‘vir die ‘werknemers : 
wai Jede van die vakvereniging is; 

©) ‘kragtens ‘paragraaf (b) - van. subartikel (L) s0os 
toegepas:by subartikel (9) van artikel agt-en-veertig 

die tydperk ‘wat op. 31 Januarie 1964 eindig, 
‘bindend is vir alle ander- werkgewers en werknemers 

- ag dié vermeld in paragraaf (a) van: hierdie kennis- 
‘gewing wat betrokke.is by of in diens is in| 
genoemde | Nywerheid - in die landdrosdistrik 
“Wyanberg; ene 

_o kragtens ” paragraaf (a). ‘van “gubaitikel’ Gy: soos 
_ toegepas by subartikel (9) van artikel agt-en-veertig. |. , 
van genoemde Wet, dat die bepalings van genoemde . 
Coreenkoms, uitgesonderd dié vervat in klousules 
1,2 en 5 GY), vanaf die tweede Maandag na die > 

, datum van. publikasie van hierdie kennisgewing en 
vir die tydperk wat op 31 Januarie. 1964 ‘eindig, in | 
die landdrosdistrik Wynberg mutatis mutandis 
bindend is vir-alle Naturelle in-diens in genoemde 

. Nywerheid by. .dié-werkgewers vir wie enigeen van 
~~ genoemde. bepalings | bindend is ten opsigie van 
-. werknemers, en Vir daardie werkgewers ten n opsigte 

van. Naturelle i in’ hul diens.- Poe 

: M. VILJOEN, 
© Adjunk- minister vati- Arbeid. 

‘van genoemde Wet. dat die bepalings van genoemde ” 
Ooreerikoms, uitgesonderd dié’ vervat in klousules. | . 

. 1 en 2, vanaf: die tweedé Maandag na die datum _| 
“van publikasie van hierdie. kennisgewing en vir. 

. DEPARTMENT “OF: sun. we 

No. 1 23) OM Be Orta ae 1S. Janvary 1962. 
“INDUSTRIAL CONCILIATION . ACT, 1956, 

UAS“AMENDED., a 

  

norte MANUEACTORING DUSTRY, 7 
  

On bebalf of the ‘Minister | of. Lgbour, Ee > MARAIS . ; 

, ‘VILIOEN, Deputy:: -Minister of Labour, hereby” oo ° 
me 

@i in terms of paragraph @) of ‘sub- section ay: “as: of 

- applied - by sub-section (9)- of section. forty-eight of. . 

~ the Industrial Conciliation ‘Act; 1956, as amended, 

“declare: that allthe. provisions. of the. Agreement _ 

“which appears in: the Schedule: hereto: and -which,,” 

-telatées~ to the “Pyrotectinical. Manufacturing In- |. 

~ dustry, shall be binding from the second. Monday . 

'- after ‘the date of “publication of -this. notice and-for~ -. 

- the period ending the 3ist January, 1964,-apon the - 

me employer who and the trade union which éntered 

.” into the-said- Agreement and upon ‘the’ employees - 

| Who are members of that union; So, ee 

oO in terms “Of paragraph (by of: sub-section. “Ws as 

applied’ by sub-section (9): of section forty-eight of - 

' the said Act, declare that the provisions of the said 

Agreement, excluding those contained: in clauses-1-.” 

and 2; shall be binding as from the second Monday 

~ after.the date-of publication of this notice and for 

' the period. ending the 31st January, . 1964, upon all 

employers and employees. other than those referred 

to in paragraph (a) of this notice who are. engaged ~~ 

or employed in the said, Industry in the Magisterial. a 

Disirict of Wynber, 5 and. . . oe 

© in “terms” “ot. ‘paragraph (a of -sub- section, @). ass r 

applied by. sub-section (9) of section forty- -eight. ‘of 

the said Act, declare that-in the Magisterial: District 

of Wynberg and as from the second Monday after. - 
the date of publication. of this notice and for the © 
period ending the 31st -January, 1964, the provi-, 
sions of the said “Agreement; excluding those . 

_ contained in clauses 1, 2 and- 3 (3) (f), shall mutatis - 
- mutandis | be binding 7 upon: ‘all Natives employed in -. 

=: > the said Industry by the employers upon. whom any: . 
_ of, the’ said: provisions: are binding. in-respect.-of 
employees, and upon those: employers i in respect of , 
Natives, in their. employ. ws be Coe 

° | ME ViLIOEN, 
ne Deputy. -Minister of Labour. 

ae A148» 
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WET OP NYWERHEIDSVERSOENING, 1956. 

VERSCENINGSRAADCOREENKOMS VIR DIE VUUR- . 

WERKNY.WERHEID. © 
  

QOREENKOMS 

ingevolge die bepalings van die Wet ‘op Nywerbeidsversoeaing, 

- $956, gesluit en aangegaan tussen 

South African Pyrotechnical Workers’ Union, 

die firma 
Ronden Manufacturing Company (Pty.), Lid., 

aan die ander kant (hieronder .. die werkgewer” genoem). 

1. TOEPASSINGSGEBIED EN -BESTEK VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkomis moet in die landdros- 

‘distrik Wynberg, K.P., nagekom word deur die. werkgewer en 

die werknemers wat lede van die Vakvereniging is en vir wie 

“tone in klousule 4 i1) hiervan voorgeskryf word. 

2. GELDIGHEMSDUUR. 

Hierdie Ooreenkoms tree in- werking op ’n datum wat deur die 3 

Minister van Arbeid vasgestel word ooreenkomstig artikel 

agt-en-veertig van die Wet op Nywerheidsversoening, 1956,.en bly 

_ yan krag tot 31 Januarie 1964, of vir ’n tydperk wat deur hom 

bepaal kan word. : . 

3. WoORDOMSKRY WINGS, 

(1) Tensy die teenoorgestelde bedoeling blyk, het alle vitdruk- 

kings wat in hierdie Ooreenkoms gebesig word en in die Wet op | 

Nywerheidsversoening, 1956, omskryf is, dieselfde betekenis as 

in dié Wet, en tensy 
beteken-— 

, ambagsman ” ’n geskoolde vakman of ambagsman, en vir die 

toepassing van hierdie woordomskrywing beteken die uit- 

drukking ,, geskoolde vakman of ambagsman * °n persoon | 

wat sy leertyd gedien het in °n bedryf wat ooreenkomstig 

die Wet op Vaklcerlinge, 1944, soos gewysig, aan gewys IS 

of wat geag word. dienooreenkomstig aangewys te wees, of 

wat in besit is van ’n sertifikaat van bekwaamheid deur die 

Registrateur van Vakleérlinge ingevoige artikel ses van die 

Wet op Opleiding van Ambagsmannze, 1951, aan hom uit- 

gereik, of ‘'n sertifikaat wat deur genoemde Registrateur 

ingevolge Of artikel twee (7) of artikel sewe G) van 

genoemde Wet aan hom uitgereti is. ; 

,ambagsman se hulp” ’n werknemer wat me ’n leertyd as 

ambagsman gedien het nie, wat pakkiste maak, deure en 

shuiifoestelle aan deure heelmaak en ’n skrynwerker oor die 

algemeen help; ; ; ; 

, los werknemer” ‘n werknemer wat hoogsiens drie dae in ’n 

week by dieselfde-werkgewer in diens is; 

,, onderbaas” ’n werknemer wat deur die fabrieksbestuurder 

of sy plaasvervanger aangestel is om sy voorman in toesig~ 

houdende hceedanigheid te help; 
, onderbaas, vervaardiginig van blindemonsters,” ’n werknemer 

wat toesig hou cor die vervaardiging van blinde monsters en 

wat al die werksaamhede kan verrig in verband met die 

vervaardiging van blinde monsters; 
,, chauffeur” *n werknemer wat ’a motorvoertuig bestuur wat 

bedoel is vir die vervoer van passasiers en gebruik word. vir 

die vervoer van sy werkgewer, personeel, klante of besoekers; 

,pasiener” ’n werknemer wat goedere by werkers insamel, 

vervaardigde goedere verskuif, aantekening hou van goedere 

geproduseer, afskortinkies skoonmaak, let geboue - skoon- 

maak en bodedienste vir die voorman verrig; . 

 verioonafdelingwerker ” ’n werknemer in diens in die vertoon-_ 

afdeling van die fabriek wat die volgende werksaamhede in 

verband met vuurwerk verrig: Buise met kormposisie vol- 

maak: buise toemaak; sterre vervaardig; lonte in vuurwerk 

insit; onderdele inmekaarsit; houtrame maak, en wat ‘n 

kragaangedrewe sirkelsaag of bandsaag kan bedien, of ‘nh 
boormasiien, ’n skuurmasjien en.’n duco-spuitinstallasie; 

,endervinding” die. totale tydperk of tydperke diens wat Tn 

werknemer in sy of haar besondere werk in’ die Vuurwerk- 

nywerheid gehad het; : : : 

.». Nywerheid ” die Vaurwerknywerheid; 

»graad I-werknemer, man,” ’n werknemer in diens in. een of 

meer van die volgende hoedanighede of wat een of meer 
van die volgende werksaamhede verrig:— 

(1) Springmannetjies met die hand buig; 
(2) vonkelaars met die hand indoop; 
(3) vuurpyle met die hand of masjien volmaak; 
(4) vuurwerkkomposisies met die hand of masjien meng; 
6) een of meer van ondergenoemde kragaangedrewe 

masjiene bedien en/of oppas:-— 

(a) Guillotine; 
(b) papiermaalmasijien; 
(c) rolmasjien (outomaties); 
(d) werkwinkelmasjien;. 
(e) trommelkruidmenl; 
Gf) roto-drukmasjien. — 

»gtaad I-werknemer, man, gekwalifiseer,” ‘n graad I-werk- 
nemer, man, met minstens twee jaar ondervinding; - 

»graad I-werknemer, man, ongekwalifiseer,” ’n graad I-werk- 
nemer, man, met minder as twee jaar ondervinding; 

2 

aan die cen kant (hieronder ,, die werknemers” genoem), en — 

dit onbestaanbaar met die samehang 1s, . 

  
  

Z BUITENGEWONE STAATSKGERANT, 5 JANUARIE 1982 

INDUSTRIAL CONCILIATION ACT, 1956. 

CONCILIATION BOARD AGREEMENT FOR THE 
~ PYROTECHNICAL MANUFACTURING INDUSTRY. 

. AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956, made and entered into between 

South African Pyrotechnical Workers’ Union, 

of the one part (hereinafter referred to as “ the employees”); and 

Ronden Manufacturing Company (Pty.), Ltd. 

of the other part (hereinafter referred to as “the employer”). 

1. AREA AND SCOPE OF OPERATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Magis- 

terial District of Wynberg, C.P., by the employer and the 

employees who are members of the Trade Union and for whom 

wages are prescribed in clause 4 (1) hereof. 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on a date to be 

determined by the Minister of Labour in terms of section forty- 

eight of the industrial Conciliation Act, 1956, and shall remain 

in operation until the 31st January, 1954, or such period as may 

be determined by him. 

3. DEFINITIONS. 

(1) Unless the contrary intention appears, any expression used 

in this Agreement which is defined in the Industrial Conciliation 

Act, 1956, shall have the same meaning as in that Act and 
unless inconsistent with the context— ~ 

, Journeyman ” means a skilled tradesman or artisan and for 

the purpose of this definition ihe expression “ skilled trades- 

man or artisan” means a person who has served his appren- 

ticeship in a trade designated or deemed to have been 

designated ‘under the Apprenticeship Act, 1944, as amended, 

or who holds a certificate of proficiency issued to him by 

the Registrar of Apprenticeship in terms of section six of 

the Training of Artisans Act, 1951, or a certificate issued 

to him by the said Registrar in terms of either section two 
(7) o section seven (3) of the.said Act; : 

“ Journeyman’s assistant” means an employee who has not 

served an apprenticeship as a tradesman, makes packing 

cases, repairs doors and iecking devices on decors and assists 

a carpenter generally; 
casual employee” means an employee who is employed by 

the same employer on not more than three days in any 
week; .- 

chargehand ” ‘means an employee who is appointed by the 
factory manager or his deputy to assist his foreman in a 
supervisory capacity; 

‘chargehand dummy sample manufacturing” means an 

employee who supervises dummy sample manufacturing 

operations and who may perform all operations in connection 

with dummy sampie manufacture; - 

“ chauffeur” means an employze who is engaged in driving 4 

motor vehicle designed to carry passengers and used for the 
conveyance of his employer, personnel, clients or visitors; 

checker” means an employee who collects goods from 

workers, moves goods produced, records quantities of goods 
produced, cleans cubicles, cleans empty buildings and 
performs messenger duties for the foreman; 

‘display section worker” means an employee engaged in the 
display section of the factory, who performs the following 
operations in connection with pyrotechnics: Fills composi- 
tion ito tubes, covers tubes, manufactures stars, primes fire- 
works, assembles components, manufactures wooden frames 
and who may operate a power-driven circular or bandsaw, 
a drilling machine, a sanding machine and a duco spray 
plant; 

“ experience ” means the total period or periods of employment 
which an employee has had in his or her particular occupa- 
tion in the pyrotechnical manufacturing industry; 

“Yndustry”’ means the pyrotechnical manufacturing industry; 

“ grade 1 employee, male,” means an employee engaged in one 
or more of the following capacities or operations :— 

(i) Bending jumping jacks by band; 
(2) dipping sparklers by hand; 
(3) filling rockets by hand or by machine; 
(4) mixing pyrotechnical compositions by hand or by 

machine; 
(5) operating and/or attending one or more of the follow- 

ing power-driven machines :— 

(a) Guillotine; 
(6) paper grinding; 
(c) rolling machine (automatic); 
(d) workshop machine; 
(e) barrel powder mill; 
(f) roto printing machine. . 

* prade I employee, male, qualified,” means a grade 1 employee, 
malic, who has had not less than two years’ experience; 

“grade I. employce, male, unqualified,” means a grade £ 
employee, male, who has had less than two years’ experience; 

 



  

  

” gtaad T-werknemer;* wrou;” werknemiér ‘in -diens in- een" 
~ “of ineer.-van ‘die volgende hoedanighede. of “wat een cof meer 

1. Vari die. volgende werksaamhede. ‘Vervig it . 2 

(1). Onderbaas, vervaardiging. van -blindemonsters; 
“ (2).met klei toestop, met.die hand of-masjien; Be 

(3) vuurwerk voltooi deur-onderdéle inmekaar te, sit; oN 
~4 volgemaakte - vuurwerk. toemaak; . 

(5) vertoonafdelingwerker; 
“°  -(6) buise vit.vuurwerk ‘met die hand rol: ‘ 
r- . (7) springmannetijies met:masjien volmaaken platdruke: 

“hard volmaak; ~ : va 
: 0) vonkelaarrame - met die hand. laai; ue 

» (10) verpakker; . 
JOY. verskeidenheidsdose verpak; bo e. 
(12) yuurwerk in: pakkies opmaak;’: my, < 
(13) beskermende klere stik en heelmaak; - 

a” *s graad Uwerknemer;: ‘vrou, - gekwalifiseer,” ns 
“ominstens 18 maande. ondérvinding; 
» graad: -werknemier,:vrou, Savek alidiscer? 

: minder.as 18 maande ondervinding; 
ae ~. os » grad | IL-werkitemes,_man,”. °’n werknemer in “diens in een of 
f° 0 OS’ emeer van -ondergenoemde: ‘hoedanighede’ of wat ¢ eer ‘of. meer - 

- ~ ) van die volgende werksaamhede verrig:— - a 

(J): Nasiener; Le. Ake 
Coe (2). vertoonatdelingwerker: oN Oe, 
yo, ... @), fonteine-en Romeinse kerse” met. die: hand: volmaak;. 

“n werknemer met:   am n. -werknemet met 

  

   

BR ee, .bédien en/of oppas:—-~' 

0 (a) Bandsaag;., re 

oo . (b) randmetle; 200 a 

-(e) werdeler;. --3 . Co eet 
~@ splitsmasjien; os 

gs ‘praad. iLwerknemér, man; ; dokwalifiseen : 
“Vo °c minstens 18° ‘maaride ondetvinding: - ee 

oo » ‘praad - Il-wetknemer;. man;- ongekwalifiseer, 
i. sometiminder as 18 maande onder inding; 0.0: 

2 “pgraad. Il-werknemer,’ vEou, = 2. werkneimer: ine diens in. een. 
‘ of. meer van- die volgende hoedanighede. of: ‘wat ‘ een, of’ meer 

1, van die’ volgende werksaamhede veirig:— 

S ise" Vik: vuurwerk. toernaak; ° Coa, 
Le BY vervaardiging, van blindemonsters;: pe 
_... .(3). ondérdele vit ‘vuurwerk kleur;’ , oe wn 
so (A) Jontpapier met-die. hand: of masjién impregneer; 

(5) dgroot Klappers met die-hand volmaak;... -- 
“(6) lonte met die hand in binnedele insteek;. . 
(D, beskermende Kiere, uniforms en oorpakke was en. stryk; 

te - (8) platdose -verpak; . : 
Pe ep te): -vonkelaars ‘verpak;-* 

» (10): papier: plak;’ : : ‘ 
‘” (11) -onderdele vir vmitwerk met ‘die hand. geteedmaaks , 

* (12) vuurwerk.met die:/hand van lonte voorsien; 
a (13) stinders met die hand: van Jont voorsien; 

> «2° °(14) sterre uitpons; — 
. © (15) vuurwerk oormerk;” 

(16) met die hand: verseél; . 
/ (7) Teé buise van lontpapier” voorsien; - 

" (18) sunders:met die hand-van- lontpapier. voorsien;, 
(19) vuurpyle met die hand .van lontpapier voorsien; 

_ Q0) smoorstukke van vuurwerk bind en tou afsny; 
* (21) springmannetjies: met die hand bind; 
(22) .lontpapier draai; . 

a 
    
     

      

    : wt 
N v . 

  

tote 

w 

| werknemier mete, 

(4) pakhuisassistent; 
co 

» () een of meer van die. volgenide kragaangedrewe masjiene J. 

a weiknemer 

Ne 

23) chloraatvuurwerk: vir verskeidénheldspakki es met die | 
hand ‘toedraai; - 

gs graad Ii-werknemer, -vrou, ‘gekwalifiseet,? 
mMinsténs. 18 maande ondervindirig; ‘ 

, ‘yy graad I-werknemer,. vrou, - ongekwalifiseer,” 
“met minder a8 18 maande ondervinding; a “ Le 

“s, gtaad . 1L-werknemer, man,” 
of meer van die: volgende yhoedanighede _of. wat een of meer 

- van die volgende werksaamhede verrig:—.. . 

> (1): ‘Blackmatch-béreiding met di¢é-hand en masjien; 
<4 (2): vdurwerk met- die: hand-verseél : 

990 

ae on werknemer inet 

_3) een of meer van die volgende ‘iagaangedree masjiene 
bedier of oppas:— 

- (a) Smoormasjien; >.< ~~, 
(by krimpmasijien; . 
_(c) lontsnymasjien;. 
“@) gommengmasiien;- 
(e) halfoutomatiese rolmasjien; . 
(f) krammmasiien; 

” ‘graad Iil-werknenier, man, gekwalifiseer,” 
” .minstens-12 -maande ondervinding;. 

» graad liI-werknemer, man, ongekwalifiseer, 
met minder as 12 maande ondervinding; we . 

 ,,faktotum” *n werknemer wat .geringe herstelwerk of ver- 

n werknemer met 39 9, 

3H 
n werknemer 

stellings aan masjinerie, installasie of ander ‘uitrustifig ‘doen, |” 
uitgesonderd masjinerie, installasie’ of: bitrusting wat. regstrecks 
gebruik word’ by die vervaardiging van. ‘die produkte van ’n . 
bedryfsinrigting, en wat: herstel- of ‘opknappingswerk “aan - 

. ~“geboue | kan doen. 2. . , an 
. 5, Wet ”. ook die gemeenreg; FoR Des 4 

*. dang diens ” dat” ‘A “‘werkhemér vir ne ‘langdienstoeélae. kwalifi- 
Y seer “padat. hy vir °n totale tydperk. ‘van minstens. vyt jaar in 

Poo . diens van dié ¢ maatskappy was; Ls Doe i 

n werknemer . 

  

ee Be, — _ GOVERNMENT GAZETTE EXTR ORDINARY, 3 JANUARY 1962. 

~2n owerknemer’ in diens in een - ” 

“law” 

_ @ machine” has. a corresponding: meaning; cae 

“ grade rT ‘empisyee, “female.” means an "employee: ‘engaged in- 
| one: or more of the following’ capacitiés-or operations: — 

(ay: Char gehand, -dummy- sample mariufacturing; ns 
. “Q) clay plugging by hand. or machine; 

» BY ‘completing fireworks “by - assembling components; 
.- (A) covering. filled’ fireworks; . 

(5) display section workers. * | 
> (6) hand rolling tiibes. for: ‘fireworks; - 

- (7).“ filling: and flattening” Jumping Jacks by “machine: 
bcm one 

“: - (8) filling Roman Candles,- Fountains. and Col 
 @. Romeinse kerse,. fonteine. en gekleurde \ vure. met: ‘die: oie ” ; Coloured F Fires oo by hand ©. 

(9) loading Sparkler, frames byt hand; rete 
do) packer; . ~, Co : 
(11). packing: assorted boxes: - Be ae 

~ (12) parcelling: fireworks; i : oo. 
- (43) sewing and mending protective, clothing: 

“ grade -L- employee; . female, qualified, ” means’ an’ employee, 
~ who. has had not Jess than eighteen months’: “experience; 

€ grade 1- employed, female; “unqualified, >. mieans~ an “employee, 
- who has-had less. than cightéen- months’ experience; : 

“grade Il-employée, male,” meazis * ‘an -emplo ee “engaged in | 
: ‘ohe or more of the following capacities: or- Of rations; a 

“q) Checker; | RE ES 7 : 
(2). display section worker: wy 

  

   

7 (3) filling’ Fountains~ and Roman Candles. by. ‘hands. 
us (4): stores assistant,” : : 

6). operating and Jor attending: one or “more of the follow-. 
. ing: power- -drivén machines: = i oe, 

- (a) Bandsaw: 
- (by edge runner mill; a a 
- (c) parting-off;. / . ps nd 

(d). slittings; ee 

" * rade TL ‘employee, male,. qualified. ” means. an eimployee who. 
has had not'less than eighteen ‘months’ experience; - 

* grade’ 4’ eraployeé, male, unqualified.” ~‘n an employes :    
‘who thas ‘had less than eighteen ‘months experience; wo . 

. “ grade II employee, female,” ‘means.. an. employee engaged ie 
vone: -or-more of :the-: following * capacities: ‘OF: “operations: Pe 

“ay Covering empty, tubes for fireworks’: 
(2) dummy- ‘sample. manufacturing, 7 a - 

ae 6) dyeing components for -fireworks; Be 
' . (4) impregnating: touch” paper by. machine, or, “by. hand: 

(5) filling’ Bangs ° by. hand: 
~ (6) filling fuses “to--inners by- hand;... : : 

(7), laundering: protective: clothing, “uniforms. and overalls: _— 
(8) packing trays; . non . Pee 

» (9) packing” Sparklers, : 
(10) -pasting, papers; . ~ Do : : : 
“1 preparation: of- components’ S for fireworks bj hand; 
“a priming fireworks -by: hand;. : 
(13) ‘priming- ‘fuses’ by* hand; ae _ o 
(14) punching stars; ~ *- 

~ (15) remarking fiteworks; De a. 
_ (16)-sealing. by -hand; Mo FO 
* (17) touch. papering ‘empty. tubes: - pit 
(18) touch, papering. fuses by hand; a, / 
(19) touch papering rockets “by” ‘hand; a Spe 

‘~(20) tying: chokes. of fireworks - and, outing strings y an 
2D tying Jumping Jacks by. hand; ous 
(22) twisting . touch paper; . 
(23) wrapping chlorate lines for assorted’ “packs by hand: 

“ grade . Il ‘employee, female, qualified, *- means an employee, 

who has: had: ‘not less ‘than eighteen months’ experience; vey 

“ brade II. ‘employee, female, unqualified,” 8 means* an’ employee : 

“who has had less than eighteen months’ experiénce; - 

“ grade Al. employee, - male,” nieans an employee engaged ‘in 

one ‘or more. of the following capacities or operations: a 

0 Blackmatch preparation by. hand and: machine; ; 

(2) sealing ‘fireworks’ by Ahand;: on aos : - 

* By Operating and or. attending: one or more of the: follow. 

    

. 1 . 
- «0s. cing: power-driven machines :- ae 

- (a). Choking; | 

"..b)-crimping; no 

-(c) fuse cutting; Co 7 

- 4d) glue mixing; ~ ve ~ 

(e) semi- automatic rolling machine; oy 
f) stapling machine; oO oe x 

  

“grade Hit. employee, male, “qualified,” means an employee who ‘ 
has’ had not: less-than twelve: months’ experience; : 

“giade Til .eniployee, male, unqualified, ” means “an employee 
_ who. has hdd ‘less than twelve months’. experiences . 

includes the common ‘law; Sg 

“ ‘long: service ” «means “an employee - shall qualify for a Jong 
Service Mhonianes after being.in the, employment of the Com- 
“pany for a tetal period of not Jess than five years; « a 

“ machiné or plant operator” ‘meahs an ‘employee’ who operates, 
attends, starts arid stops a. power-driven machine: and. who. 
may. make adjustments thereto and/or: feed or: take off from, 
such . machine; ‘and. the expression: : " operating or attending .
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” magjien- of installasiebediener ” ’n werknemer wat ‘n krag- 
aatigedrewe masjien bedien, oppas, aan die gang sit of tot 
stilstand. bring, en wat so’’n masjien kan stel en/of dit voer 
of daarvan afneem; en die uitdrukking ,,’n masjien bedien 
of oppas” het ’n coreenstemmende betekenis; 

militére opleiding”” ononderbroke cpleiding wat ’n werknemer 
ingevolge artikel een-en-iwintig (1), gelees. met subartikels a) 
en (2) van artikel twee-en-iwintig van die Verded igingswet, 
1957. verplig is om te ondergaan, maar omvat nie enige oplei- 
ding wat hy mag verkies om ooreenkomstig, artikel “drie- er 
twintig van genoemde Wet te ondergaan nie of enige ander 
opieiding of, diens wat hy vrywillig of ult cie keuse oader- 
gaan nie; 

» motorvoertuigbestuurder ” 
met inbegrip van ’n passasiersbus bestuur, en vir-die toepas- 

° 

sing van hierdie woordomskrywing sluit ,,’n motorvoertuig: 
bestuur” alle tydperke van bestutr in asook enige tyd deur 
die bestuurder bestee aan werk in vetband met die voertuig - 
of die vrag én alle iydperke waarin hy verplig is om: ap sy 
pos te bly, “pereed om te bestuur; 

Vuurwerknywerheid” die nywerheid waarin “n werkgewer en 
sy werknemer met mekaar geassosieer is in die vervaardiging 
van vuurwerk; 

besoldiging ” dieselfde as die betekenis wat daaraan geheg 

a3 

or 

word in die woordomskrywing daarvan in die Wet op Nywer- | 
heidsversoening, 1956; 

korttyd” *n tydelike yermindering in die getal gewone werk- 
ure weens ‘n algemene -onklaarraking van installasie of 
masjinerie, of ’n onklaarraking of dreigende’ onklaarraking 
van geboue veroorsaak deur ’n “ongeluk of ander onvoorsiene 
hoodgeval of weens slapte in die bedryf of ’n tekort aan 
grondstowwe; 

pak huisassisient ”"'» werknemer wat verantwoordelik is vir dic 
ontvang uitreiking, verskuiwing en verpakking van goedere 
in pakhuisgeboue, die skoonmaak van pakhuisgeboue en wat 
‘nh ctiketdrukpers kan bedien; 

» onbelaste gewig’ 
soos uitgedruk in ‘n lisensie of sertifikaat uitgercik deur ‘n 
lisensieowerheid ten opsigte -van sodanige ‘voertuig of 
sleepwa; 

2 

EET 

” 

een of meer van ondergenoemde hoedanighede of wat een 
of meer van ondergenoemde pligte verrig:-— 

(1) Ambagsmaa se hulp; 
(Q) persele en gerei skoonmaak; 
(3) hekwagter; 

--(4) tuinjong; — 
(5) tee en dergelike dr anke maak. 
(6) bode; 
(7) goedere verskuif en opstape’; : 
(8) bale, pakkies, ens., oop- en.toemaak; 
Q) sanitasiebediende; 

(10) tee en. dergelike dranke bedien; 
qh afleweringswabediende; 

loon” die gekonsolideerde weekloon - in kontant aan °n werk- 
nemer betaalbaar ingevolge klousule 4 ten opsigte van die 
gewone .werkure in Klousule 6 bepaal, of waar ’n werkgewer 
a werknemer ten opsigte van sodanige gewone werkure 
gereeld *n hoér bedrag- betaal as dié aldus voorgeskryf, 
beteken dit sodanige ho&r bedrag; 

wag” ’n werkmemer wat persele en/of eiendom bedags. of 

snags bewaak; 

» bediener van werkWwinkelmasjion n werknemer wat 'n draai- 
bank, slypmasitien en boormasjien bedien, soldeerwerk, lood- 
gieferswerk en geringe elektriese werkies verrig en wat alle 
handgereedskap van ingenieurs gebruik. 

os 

tn 

(2) By die indeling van ‘n- werknemer vir die toepassing van 
dié ‘Ooreenkoms moet ‘dit beskou word dat hy in die klas is 
waarin hy uitsluitlik of hoofsaaklik werk, . 

_4. BESOLDIGING. 

(1) Die minimum weekloon wat aan ondergtnoemde klasse 
werknemers betaal moet word, is soos volg:— 

(a Werknemers, uitgesonderd los werknemers, 

Gekon- 
solideerde 

Mans. weekloon 

; “Roe 

AmDAgsman oo. cee cee cee cee nee nee eee eave cae cee 27 00 
Onderbaas ... ... ane nee ene ene ent aes cae ene 42 Fl 

(lang diens na vyf ‘jaar) .. ssee cee see cer eee vee ane 13 83 
Chauffeur ... ... see eee ee ne 9 19 

(lang diens na vyf. jaar) .. 10 19 
Bestuurder van ’n motervoertuig waarvan die onbelaste 
gewig— 

(QD) hoogstens 6,000 Ib. is... bis ues vee cae vee 13-18 
(lang diens na vyf pan) ke ee wee bee tee oes 14 55 

(2) meer as 6,600 Ib. is ... .. : be cen tse ere tre vee 16 03 
{lang. diens na ve jai) ses aie ace coe ete coe sae 17 21 

*n werknemer wat ’n motorvoertuig,. 

’ die gewig van enige voertuig en/of sleepwa 

ongeskoolde werknemer, manlik,” *n werknemer in diens in. 

  

“handyman” means an employee, who is engaged in making 
minor repairs or adjustments to machinery, plant or other 
equipment, other than machinery, plant or equipment 
directly used in the manufacture of the products of an 
establishment, and who may effect repairs or renovations on 
buildings; 

Military Training” means continuous training which an 
employee is required to undergo in terms of section twerty- 
one (1), read’ with sub-section (1) and (2) of section twenty- 
two, of the Defence Act, 1957, but does not inclide any 
training he may elect to undergo in terms of section fventy- 
three of the said Act nor any other training or service for 
which he volunteers or which he elects to undergo; 

motor vehicle driver” means an employee engaged in driving 
a motor vehicle, which includes a passenger bus, and for the 
purposes of this definition “ driving a motor vehicle ” includes 
all periods of driving and any time spent by the driver on 
work connected with the vehicle or the load and all periods 
dering which he is obliged to remain at his post in readiness 
to drive; 

“Pyrotechnical Manufacturing Industry” means the Industry 
in which an employer and his employee are associated in 
the manufacturing of pyrotechnics; 

remuneration” shall have the same meaning prescribed to it 
as in’ its definition-in. the Industrial Conciliation Act, 1956; 

“short-time” means a temporary reduction in the number of 
ordinary hours of work owing to a general breakdown of 
plant or machinery, or a breakdown or “threatened breakdown 
of buildings caused by accident or other unforeseen emergency 
or owing to slackness- of trade or shortage of raw materials; 

“stores assistant” means an employee who is responsible for 
receiving, issuing, moving, and packing of goods in store 
buildings, the cleanliness of store buildings ‘and who may 
operate a ticket printing machine; 

“vniaden’ weight” means the weight of any vehicle and or 
trailer as expressed in a licence or certificate issued by a 
licensing authority. in respect of such vehicle or trailer; 

« 

£ 

+e 

means an employee who is 
of the following duties or 

male,” 
more 

“unskilled employee. 
engaged in ome or 
capacities :— 

(1) Journeyman’s assistant; 

(2) cleaning premises and utensils; 

(3) gate attendant; 

(4) garden boy; 

(5) making tea and similar beverages; 

(6) messenger; 

(7) moving and stacking goods; 

(8) opening and closing bales, packages, etc.; 

(9) sanitation attendant, 

(i0) serving tea and similar beverages; 

(11) van- attendant; 

“wage” means the consolidated weekly wage payable in money 
to an employee'in terms of clause 4 in respect of the ordinary 
hours of work Iaid down in clause 6, or where an employer 
regularly pays an employee in respect of such Ordinary hours 
of work an amount higher than that so prescribed it means 
such higher amount; 

“watchman ” means an employee engaged in guarding premises 
and/or property by day or by night; 

“workshop machine operator” means an employee who 
operates a lathe, grinding machine, drilling machine, does 
soldering work, plumbing work, minor electrical work and 
who uses all engineer’s hand tools 

(2) Ia classifying an employee for the purpose of this Agrec- 
ment he shall be deemed to be in the class in which he is 
wholly or mainly employed. 

"4. REMUNERATION. 

(1) The minimum weekly wage that shall be paid to the under- 
mentionéd classes of employees shall be as follows: — . 

(a) Employees’ Other than Casual Employees:— 

  

Consolidated 
Maie. Weekly Wage. 

Ro o¢ 

JOUTMEYMAN oo. ci cee cee cee cee ene ee see ate vee vee tee 27 00 
Chargehand ... ... 0... . ‘ 12 71 

(Long service after five years) .. se ereceee cae cee 13 83 
Chauffeur ... .. see ces te cee nee ave 9 49 

(Long service ‘after ‘five "years) . 10 19 
Driver of a motor vehicle, the unladen ‘weight of 
which— 

(1) does not exceed 6,000 Ib. cetee eee ane vee 13 83 
(Long service after five years) 14 55 

(2) exceeds 6,000 th, pes aes eas ee 16 03 
(Long service after five years) .. vee cee cre eon cee 17 21 
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. Gekon- 
solideerde 

Mans. weeklocon. 

a Roe 

Graad I-werknemer, gekwalifiseer 00. 00. ccc ced cee uae cee «1G 19 

Graad I-werknemer, ongekwalifiseer-— , / 

gedurende, cerste ses maande. ondervinding ....... 7 89 
gedurende tweede ses maande ondervinding ... ... 8 53 
gedurende derde ses maande ondervinding see ues . 9 19 
gedurendevierde ses maande ondervinding ... ... 9 55 

(lang diens na vyf jaar) 0... ce we wee vee cee TE 58 

Graad Ti-werknemer, gekwalifiseer ... bee vee ene lay 8 530 

Graad Ul-werknemer, ongekwalifiseer— / 

gedurende eerste. ses maande ondervinding .., ae 6 93 
gedurende tweede-ses maande ondervinding ... 0. 7 53 
‘gedurende derde ses maande ondervinding ... ... 7 89 

(lang diens na vyf. jaar) oe ee oe nee ee ius 9 19 

Graad Iil-werknemer, gekwalifiseer ae ee ees . 7 89 

Graad Wi-werknemer, ongek walifiseer— 

gedurende eerste ses maande ondervinding .... ... ... — 693 
gedurende tweede ses maande ondervinding. ... ..0 67 53 

(lang diens na vyf jaar) 0 0.0 ck ee ek ce cee ae 8 5B 

Ongeskoolde werknemers ... ... .., vente nee cee cae are = & 93 
Wag, gedurende eerste vyf jaar ondervinding ... :.. ... 7 89 
Daarna 0. ee ee cee cee eee cee tee ee eee nee cee 8 ED 

Froue. - 

Graad I-werknemer, gekwalifiseer ... 00. be. cae ce uae ae 7 BD 

Graad I-werknemer ongekwalifiseer— - : 

gedurende eerste. ses maande ondervinding ... 0... 6 42 
gedurende tweede ses maande ondervinding ... ... 6 93° 
gedurende derde ses maande ondervinding ... ......° 7.53 
(lang diens na vf jaar) 0... ce eee cae cee os cece = 8 53 

Graad II-werknemer, gekwalifiseer ...0 5. se. cen eee ane) 7 53 

Graad Il-werknemer, ongekwalifseer— : 

gedurende eerste ses maande ondervinding ..; ... 5 80. 
gedurende tweede ses maande’ondervinding ... ... 6 41 | 
-gedurende. derde ses maande. ondervinding ....,,.... 6 93 

(lang diens na vyf jaar)... kee cee cae ven aes 7 89 

Paktotum 00... 0cce ce cece cob cee ave avs 20 00. eon gee wee nae 

(6) Los werknemers:—Vir elke dag of deel Van °n dag diens, : 
een vyfde van die weekloon voorgeskryf vir die_klas werk 
gedoen, . . 

(2) Niks in hierdie Ooreenkoms Kan die loon verminder .wat 
aan ’n-werknemer by die inwerkingtreding van hierdie Ooreen- 
koms betaal word nie, en ’n’ werknemer wat op gencemde' datum, 
’n hoér loon ontvang as dié wat vir die betrokke klas in dié 
Ooreenkoms voorgeskryf word, moet steeds dié ho#r loon ontvang | 
terwyl hy in dieselfde beroep, werksaam is. 

(3) Lewenskostetoelae—Die loon vir--werknemers in subklou- 
sule (1) van hierdie Ooreenkoms voorgeskryf, omvat lewens- 
Kostetoelae betdalbaar ingevolge Oorlogsmaatret! No. 43 .van 
1942, met dien verstande dat indien die lewenskostetoelae inge- 
volge Oorlogsmaatreél No. 43 van 1942, soos van tyd tot tyd 
gewysig, of enige vervangende wetgewing verhoog word, die 
besoldiging van werknemers ooreenkomstig verhoog moet word; 
voorts met dien verstande dat die bedrag wat gekonsolideer is, 
vir die toepassing van genoemde Oorlogsmaatreél of enige ver- 
vangende wetgewing as lewenskostetoeiae sal tel. . 

(4) Kontrakbasis.-Die kontrakbasis van "n werknemer, behalwe 
‘ns los werknemer, is "n weeklikse en behoudens soos in sub- 
Klousule (5) hiervan en kKlousule 5, subklousule (3} bepaal, moet 
*n werknemer ten opsigte van ’n week minstens die volfe week- 
loon betaal word wat voorgeskryf word vir *’n werknemer van sy 
klas, hetsy hy in daardie week die maksimum getal gewone ure 
gewerk het wat voorgeskryf is, of minder. ‘ 

(3) Differensiéle loon—"n Werkgewer wat van ’n lid van een 
Klas van sy werknemers vereis of hom toelaat om op *n dag, 
ditsy bo en behalwe sy eie werk of in. plaas daarvan, vir alte- 
same meer as een uur werk van ’n ander klas te: verrig, waarvoor 
6f— 

{a) ’n hoér loon as dié van sy cie klas; of 

(6) ’n stygende loonskaal wat eindig op ’n hor loon as dié 
“van sy ele Klas; . 

voorgeskryf word, moet die werknemer vir al die gewone werk- 
ure van die fabrick op daardic dag die voorgeskrewe hotr loon 
betaal. : . 

(6) Verhogingsdatum—Verhogings betaalbaar. ooreenkomstig 
hierdie OCoréenkoms val toe en moet betaal word vanaf -die 
eerste volle betaalweek in die maande Januarie en Julie elke jaar 
sodat enige werknemer wat in diens geneem. word na die eersie 
volle betaalweek in Januarie (of Julie) *n verhoging in Julie (of 
Januarie) sou ontvang, selfs-al is *n halfjaar nie gewerk nie,   

. TO: Consolidated ~. 
Male. . : / Weekly Wage. - 

ye ‘ : Roe z 

Grade I employee, qualified 3. 0.0.0... tentes eee cee 10 19-2 > . os ; 
Grade ! employee,.unqualified— 

During first six months’ experience... .. sees 7 89 
During second six months’ experience .. ., 8 53 
During third. six months’ experience ow... on 9 19" 
During fourth ‘six months’ experience ...... 0... 9 55 

(Long service after five years) 0. wi 2. uA 58 

Grade 1] employee, qualified 00 0. ue cee ove 8 53 

Grade Ti employee, unqualified— 

During first six months’ experience ... .... 6 93 
During second six months’ experience ... ... ... (7 353 
During third six months’ experience ....... 0. 7 89 

(Long service after five years)... 1. ce. wee 9 19- 

Grade LIL employee, qualified 002 00 a, 7 8% 

Grade Il} employee, unqualified— 

, During first. six months’ experience ... .. wc uc ee 6 93 
During second six months’ experience ..: ... 0c. oe 7 33 

(Long service after five years) 1. ... ce see oe 8 53 
Unskilied employees ... tee ee sep tae tee eee eee G93 
Watchman, during first five years’ experience ... ...... 7 89 
Thereafter ci. ce cee cee ue cee nes ae vem ane as 9 19 

Female. oo . 

Grade ¥ employee, Qualified ... 0... 6.5 0c. eee cee Meee cee 7 89 

Grade I employee,. unqualified—~ . 

During first six months’ experience ... i: see see 6 4} 
During second six months’ experience ... 04. .., 6 93 
During third six months’ experience ... 14. ... a. ‘7 53 

~ (Long service after five years}... 0. cesses cies BS 

Grade Hi employee, qualified ... 0.0 1. wee eee ees 7 53 
Grade.T employee, unqualified— 

During first six months’ experience ... .. babe gee tee 5 8 
‘During second six months’ experience ... 0. 0... 6 41 
During third six months’ experience... i. . 6 95 

fee nee dee 7 8S (Long service after five years) 

Handyman... ... 0... : te terre ee 20 00 
(b) Casual Employees.--For each day or part of. a day of 

employment, one-fifth ‘of the weekly wage prescribed for 
the class of work performed. 

(2) Nothing in this Agreement shall operate to reduce the wage 
which is being paid to an employee on the date on which this 
Agreement comes into force and any employee who, on the said 
date, is in receipt of wages in excess of those prescribed for ‘the ; 
class concerned in the Agreement shall continue to receive such: 
higher rates whilst employed in the same occupation. 

(3) Cost of Living Allowance-~The wage prescribed for 
employees in sub-clause (1) of this Agreement includes cost of: 
living. allowance payable in terms of War Measure No. 43 of - 
1942; provided that if. the cost of living allowance in terms of 
War Measure No. 43 of 1942, as amended from time to time 
or any substituting or superseding legislation is increased, the 
remuneration of employees shall be increased - accordingly; 
provided further that the amount consolidated will for the pur- 
pose of the said War Measure or any substituting or superseding 
legislation count as cost of' living allowance. - : 

(4) Basis of Contract—The basis of contract of employment of 
an employee other than a casual employe, shall be weekly and 
save as provided in sub-clause (5) hereof and clause 5, sub-clause 
(3), an employee shall be paid in respect-of any week, not less 
than the full weekly wage prescribed for. an employee of his 
class, whether he has in that week worked the maximum number 
of ordinary hours prescribed or less,” 

G) Differential Wage-—An employer.who requires or permits a 
member .of one class of his employees to. perform for longer 
than one hour in the aggregate on any day, either in addition tc 
his own work or in substitution therefor, work of another class 
for which. either— 

(a) a wage higher than that of his own class; or 

(b) a rising scale of wages terminating in a wage higher than 
that of his own class; 

is prescribed, shall’ pay to such employee -a wage for all the 
ordinary hours of work of the factory on that day, at the higher 
wage rate prescribed, ° 

(6) Incremental Date~-Increments payable in terms of this 
Agreement shall accrue and shall be paid as from the first full 
pay week in the months of January and July of each year so that 
any employee engaged after the first full pay week in Tanuary 

‘(or July) would receive an increment in Fuly (or January) even 
if a half-year had not been worked. . 

5 
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“nemer, verskuldig is;-weekliks in 

‘geen boetes oplé of enige bedrag vin sy werknemer 

- werk -verrig mag. word nie,. J ; 

die gewone werkure of oortydwerkure gefeken word’ nie. 

  

. _. . 5, BETAEING VAN BESOLDIGING. 

(1) Werknemer, uitgesonderd ’n. los werknemer—Behoudens 

soos in klousule 7 (2) bepaal, moet ‘lone en Jewenskostetoelaes en 

ander bedrae wat aan-’n werknemer, witgesonderd ’n los werk- 

kontant betaal word gedurende 

die werkure op Vrydag of by diénsbedindiging as dit voor Vrydag. 

plaasvind. Lone en ander bedrae., moet in ’n verseélde koevert 

of ander houer wees. en. most vergesel gaan van ’n iskriftelike 

staat,: wat deur die werknemer: gehou moet. word, waarop die 

volgende voorkont:—" ~ ; es : 

(a) Werknemer se naam of betaalstaatnommer; 

(b) werknemer se beroep of grand; . 

(c) basiese loon; - . 

(d) lewenskostetoelae; . yo ws 

“(e) tydperk ten opsigte waarvan betaling gemaak -word;_ 

(f) getal gewone. en_oortydure gewerk;) . 

(gy bedrae verskuldig . vir gewone ‘en oortydure gewerk—apart 

. aangedul; . - I ‘ 

(fh) -bykoméndé bedrae betaal (by.,bonusse,.cns.); 7 
() besonderhede . van aftrekkings deur- werkgewer | gemaak; ~ 

qQ werklike sbedrag aan ‘dié werknemer- betaal.. : ne, “ 

  

- (2) Los werknemer—n Werkgéwer moet die /besoldiging wat 

aan sy los. werknemer verskuldig is, by begindiging van. sy diens 

in-kontarit betaal. cee, / 

3) Boetes en aftrekkings—n Werkgewer moet sy werknemer 
se:-besoldi-. 

ging aftrek nie, behalwe die volgende:— - oo 

-(a@) Met die skriftelike toestemming van sy werkneimer, °n 

aftrekking vir verlof-, spaar-, siekte-, .versekerings-, voor- 

~ sorgs-,. of. pensicenfonds; 

geval van. “ft aftrekking. vir siekte- of voorsorgsfonds. dit 

_onnodig is om. die ‘werknemer se skriftelike toestemming 

te verkry. . C Se a 

‘(b) Behalwe waar’ dit anders in. hierdie Ooreenkoms bepaal 

. 

“word, ‘n aftrekking in verhouding tot die tydperk. Van. sy - 

afwesigheid,, bereken op die. basis van die weekliksée besol- 

diging wat-sodanige werknemer daardie tyd ten opsigte..van 

sy gewone werkure- ontvang het,-waineer, die werknemer 

van sy werk afwesig is. oO o. 

(o) ’n Aftrekking van ‘n bedrag wat *n werkgéwer ooreen- 

komsiig ’n wet of ’n bevel van ’n bevoegde hof verplig is, 

of toegelaat word, oin af te trek. crue 

(d) Ten_ opsigte van 

‘ Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaari- 

dag, Geloftedag, Kersdag of Tweede Kersdag, waarop van 

’n werknemer vereis, Of hy toegelaat word om_nie. te werk 

nie, ’n aftrekking van die besoldiging wat.hy sou ontyang 

as hy op dié dag gewerk het- Se 

(é) Wanneer die ‘gewoiie werkure wat voorgeskryf word, weens 

korityd verminder word, ‘ten opsigte. van elke uur van 

daardie vermindering, 

weekloon gedeel deur die getal gewone ure wat deur daar- 

. die werknemer in ’n week gewerk word: Met dien 

verstande dat geen aftrekking gemaak moet word nie— 

(i) in die geval -van korttyd ‘wat .veroorsaak word deur 

’n. tydelike slapte-in die bedryf, of tekort aan grond- 

‘stowwe of aan vervoer, tensy die werkgewer ‘op die 

vorige 
- yoorneme..om die gewone werkure aldus te verminder; 

-(i)in die geval van korttyd wat veroorsaak word deur 

_ | ongunstige weersgesteldheid of ’n algemene’ onklaar- 

-raking van installasie~of miasjiene as gevolg van ’n 

ongehik ‘of ander onvoorsiene noodgeval, ten opsigte 

° van die eerste uur wat nie-gewerk word nie, tensy. die |.. 

werkgewer, sy werknemer op die vorige dag kennis | 

- gegee het dat geen’ werk. beskikbaar ‘sal wees nie. 

(f) Met ‘die skriftelike toestemming van ‘die. werknémer, ’n 

aftrekking vir ledegeld verskuidig 

~. Pyrotechnical. Worker’s Union. . 
. 

6. WERKURE, GEWONE EN OORTYDWERKURE EN BETALING VIR 

ae CORTYDWERK: © ~ , 

(1) Gewone werkure—Die gewone werkure van *n -werknemer, 

uitgesonderd “n los werknemer, moet hoogstens-.die volgende 

wees :—~ a ‘ : : , 

(@ 434. uur in 
Tuy 

‘n week van Maandag tot en-met Vrydag.- 

, (6) 8 uur 40 minute-op ‘a dag... : an 

’ (2) Die gewone werkure van ’n los werknemer mag hoogstens | Bt e 
8 uur 40 minute op "n dag wees... ; . 

(3) Etersonderbrekings.—'n ‘Werkgewer..kan nie_ van -’n :werk- 

- pemer vereis of -hom toelaat-om vir langer “as vyf uur aaneen 

_ te werk: nie.sonder, i pouse van minstens 45 minute waarin geen. 

en dig: pouse. moet nie as. deel’ van 

6 

met dien verstande dat in die. 

Lou fipstine yl . 

n openbare vakansiedag, -nitgesonderd |. 

’n aftrekking van die werknemer se _ 

dag: sy werknemer kennis gegee het van sy. 

aan die South African j- 
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: _.¢ 5. PAYMENT OF REMUNERATION: :: - Laat 

(1) Employee, Other ‘than:.a Casual Employee.—Save as 
provided in clause 7. (2) Wages and ‘cost of living allowances and 

..other amounts ‘due to.an employee, other than a casual employee, 
shall be paid in cash weekly, during the hours of work on Friday 
or on. termination of employment if this takes place before - 

Friday. Wages and other amounts shall be contained in a sealed 

envelope or other container and shall. be accompanied by, a 

written ‘statement, to be retained -by the employee, showing— ~ 

(a) employee’s name or pay roll number; 

(b) employee’s occitpation, or grade; 

(c) basis wage; Ss 

(d) cost of living allowance; : 

(e) period in respect of which payment is made; 

(f) number of ordinaty and overtime. hours worked; . 

(g) amounts: due for ordinary hours and overtime worked— 

indicated. separately; . 

(h) additional amounts paid (e.g. bonuses, etc.); 

_ @ details.of deductions made by employer; oo: > 

_ @)-actual amount paid to the employee. 

_ (2) Casual Employee—An employer shall pay’ the . remunera- - 
tion due to his casual employee in cash on termination of his 

employment. _ oo 

” (3) Fines: and: Deductions—An. employer shall not levy any 

fines against his employee nor may he make any deductions from 

his employee’s remuneration, other than the following .— 

(a). With the written, consent of his employee, a deduction for - 

_. . holiday, savings, sick, insurance, provident or pension 

’ funds: Provided that in the case of a deduction for sick 

or provident funds the written consent of the ,employee 

‘need not be obtained. . Lo : 

(b) Except .where. otherwise provided for in the Agreement 

~ ° whenever an employee is not at work, a deduction propor- 

tionate to the period of his absence calculated’ on the basis. 

of his weekly remuneration which’ such an employee was 

- teeeiving in respect of his ordinary hours of. work, at the 

- = ' time thereof. _- , . 

“©. A deduction. of any amount which an employer by-any . 

law or any order of any competent .court is required or 

r permitted to make. - : o ; 

(d) A deduction in respect of. any. public holiday, other than 

New Year’s Day, Good Friday, Easter Monday, ‘Ascension 

Day, Day of the Covenant, Christmas Day or Boxing Day, 

on which an employee is ‘required or permitted not to 

work,-of the remureration which he would have received 

had he worked on such day. . - oo , 

_ (e) Whenever the ordinary hours of work prescribed are 

~ reduced on account of short-time, a deduction in respect 

, -of each hour of such reduction “of the employee’s weekly 

wage divided by the number of ordinary hours worked 

by such employee, in a week: Provided that no deduction 

shall be made— . . : ~ 

(@) in the~ case ‘of short-time arising out of temporary 

_ slackness of trade or shortage -of raw material or 

transport, untess the employer has ‘given his 

employee notice of his intention so to reduce the 

ordinary ‘hours. of work the previous day; ~ 

in the case-of short-time arising out of vagaries of 

weather or a general breakdown of plant or machinery 

due to accident or other unforeseen emergency in 

respect ‘of the first’ hour . not’ worked unless the 

a “employer has: given his employee. notice on the previous 

we day that no. work- will be available. oe 

ii) 

“(f) With the written consent of the employée a’ deduction for - 

subscriptions due to the South African Pyrotechnical 

Workers Union. : \ 

a. 

6: Hours oF WorK, ORDINARY AND OVERTIME AND PAYMENT FOR 
8 OVERTIME, 

(1) The ordinary: hours _of work of an employee, other than a 

“castial employee shall not exceed— : 

i (a) 43¥ hours in ‘any week from Monday to. Friday inclusive; 

(6) 

|. (2) The ordinary hours of work of a casual employee shall not 

exceed 8: hours 40 minutes in any. day... < . . . - 

8 hours 40 minutes per day. | - 

.G) Meal Breaks-—An employer shall not require or permit an 

employee to work for more than five bours continuously. without 

‘an interval of: not-less than, 45 .minutes. during which no- work 

‘shall’ ‘be’ performed and: such interval shall not be deemed ‘to . be 

part of- the ordifiaty- “hours “of work or.overtime, |   
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(4) Ruspouses-——0 Werkgewer moet aan elkeen van sy -werk- 

neméts’ wat in of by sy fabriek werk, ‘n ruspouse van minstens 

10 minute toestaan, so. na as doenlik aan— | : ; 

(a) die middel van eike eerste werktyd op ’n dag; en 

..(b) die middel van elke tweede werktyd op ’n dag, 

waarin nie van -die werknémer vereis of. hy nie toegelaat moet 

word om werk te verrig bie en die ruspovise moet as deel van die 

gewone werkure geag word. . 

(5) Werkure moet aaneenlopend wees.—Behoudens soos in 

gub&lousules (3) en (4) bepaal, moet alle werkure aansenlopend 

wees. , : . . 

(6) Oortyd—Alle tyd wat bo die getal ure ten opsigte van ’n 

dag of ’n week: in subklousules (a) en (b) van klousule’ (1) 

voorgeskryf, gewerk word, moet as oortyd geag word. , 

(7) ‘Beperking vait oortydwerk.—'n Werkgewer kan nie van sy 

werknemer vereis of hom toelaat om meer as 10 uur oortyd in 

'n week te werk nie. : 

(8) Vroulike. werknemers-——n Werkgewer moet) nie van ‘n 

-vroulike. werknemer vereis of haar toelaat om tussen 7.30 nm. en 

7.30 ym. te werk nie. | , 

(9) Betaling vir oortydwerk — 

nemer ten, opsigte. van alle oortyd.deur hom gewerk, besoldiging 

betaal ‘teen: minstens een en eenderde maal-sy voorgeskrewe loon 

vir oortyd van Maandae, tot Vrydae gewerk en een en ’n haif 

maal sy voorgeskrewe- loon vir oortyd op Saterdae gewerk. 

(19) Voorbehoudsklousule-—Die bepalings van hierdie klousule 

is nie op *n wag van toepassing nie, en die bepalings van sub- 

klousuies (3), (4),’() en (6) is nie van toepassing op ’n werk- 

nemer wat noodsaaklike werk verrig as gevolg van “n onklaar- 

raking van installasie of masjinerie of ander onvoorsiene nood- 

geval nie. : : 

- 7. JAARLIKSE VERLOF. 

(1) *n -Werkgewer moet sy werknemer, uitgesonderd ’n los 

. werknemer, ten opsigte van elke voltooide jaar diens by hom— 

(i)- (a). in- die geval van- alle ander werknemers,  uitgesonderd 

n wag, 12. werkdae verlof met volle besoldiging toe-_ 

staan, wat tussen 15 Desember- in enige jaar en die 

dadropvoigende 15 Januarie geneem moet word; 

(6) in .die geval van ‘n wag, 21 opeenvolgende kalenderdae 

verlof toestaan, wat ni¢ later nie as drie maande na 

: 15 Januarie geneem moet word, : . 

(ii) as Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Geloftedag, 

- Tweede Kersdag, ‘ 

perk van die verlof val, nog °n dag ter. vervanging: van 

elkeen: van’ dié dae by gerioemde tydperk gevoeg moet 

word as a verdere tydperk van verlof met volle betaling; 

_ (iii) die tydperk ‘van dié verlof nie moet saamval met si¢kte- 

verlot wat:kragtens klousule 8 toegestaan word nie, of met 

enige tydperk waarin die. werknemer verplig is. om militére 

opleiding te ondergaan nie; . 

(iv) ’n werkgewer kan elke dag gejeentheidsverlof met volle 

betaling wat gedurende die diensjaar waarop die tydperk 

van jaarlikse verlof betrekking het, op sy werknemer se 

skriftelike vérsoek aan sy wérknemer tocgesiaan 1s,’ van 

_ die tydperk van verlof aftrek; : 

- (vy) ingeval *n werknemer nie 12 maande. aaneenlopende diens 

voltooi het op die datum -waarop hy met verlof gaan nie, 

moet hy ten opsigte van eike voltocide maand diens tot 

op die datum. waarop hy met verlof gaan, in die geval 

van ’n werknemer in paragraaf (i) (a) vermeld, minstens 

een vyfde van die weekloon beiaal word wat hy onmiddel- 

lik voor sodanige datum ontvang het en in die’ geval van 

‘a werknerner in paragraaf (i) (b) vermeld, minstens ’n 

kwart van die weekloon wat hy onmiddellik voor sodanige 

datum ontvang Het, met dien verstande dat as Kersdag, 

Tweede Kersdag, Geloftedag of Nuwejaarsdag in die tyd- 

perk val waarin die bedryfsinrigting gésluit is vir die jaar~ 

likse verloftydperk, nog ’n dag ter yervanging van elke 

sodanige dag by genoemde tydperk gevoeg moet word as 

’n verdere tydperk- van verlof met volle betaling. 

(2) Verlofbesoldiging —Die besoldiging ten opsigte van die jaar- 

likse verlof in subkiousule (1) genoem, moet Voor of op die laaste 

werkdag voor die datum waarop daardie verlof begin, betaal word. 

(3) ’n Werknemer wie’ se diénskontrak in die eerste of enige 

daarop volgende diensjaar by dieselfde werkgewer eindig voordat. 

die tydperk van verlof ‘wat in subklousule (1) genoem word, opge-. 

loop het, moet, behoudens soos bepaal in die vierde voorbehouds- 

* bepaling van subkiousule (1) by dié beéindiging, in plaas.van ver- - 

lof en ten opsigte van elke volle maand diens in daardie tydperk 

_ van minder as ’n jaat, in die geval van ’n werknemer in paragraaf 

(i) (a) vermeld, een vyfde van die weekloon, wat hy onmiddellik 

voor dié datum van daardie begindiging ontvang het, betaal word 

en in die geval van ’n werknemier in paragraaf (i) (b) vermeld, 

minstens ’n kwart van die weekloon wat hy onmiddellik voor 

die datum van sodanige begindiging ontvang het. 

(4) ’n Werknemer wat-op 'n tydperk’ van verlof ingévolge sub- 

klousule (1) geregtig geword het, en wie se dienskontrak eindig 

- yoordat ‘dié verlof toegestaan is, moet by beéindiging, die bedrae . 

- in subklousule (1) tot’ (3) ten .opsigte ‘van. verlof genoem, betaal 

word, , : - . o 

’n Werkgewer moet aan sy werk- | 

Kersdag of Hemelvaartdag binne die tyd-- 

  

(4) Rest Intervals.—An employer shall grant to each of. his 

employees employed in or about his factory, a rest interval of not 

less than 10’ minutes at as nearly as practicable— : oe 

.. ° (arin the middle of each first work period in a day; and 

(b) the middle of each second work period in a day; 

during which the employee shail not be required or permitted to 

perform any work and ‘stich interval shall be deemed to be part ~ 

of the ordinary hours of work. . ° 

_ G) Hours of Work to be Consecutive.—Save as provided for 

in sub-clauses (3) and (4) all hours of work shall be consecutive. 

(6) Overtime Al time worked in excess of: the number of — 

_hours prescribed in respect of a day of a week in sub-clauses (a) 

and (b) of clause (i) shall be “deemed to be overtime. 

(1) Limitation of Overtime.—An employer shall not require or 

permit his employee to work overtime for more than 10 hours 

in-any week. ao : 

(8) Female Employees—An- employer shall not require or 

permit a female employee to work between.7.30 o’clock p.m. and 

7.30°0’clock a.m. Oo 

. (9) Payment . for. Overtime.—An employer shall pay to his 

“employee in respect: of all oveitime.worked: by -him remuneration 

_at a rate of not less than one and one-third times his prescribed 

wage of, overtime worked from Mondays to Fridays and one 

and one-half times his prescribed. wage for overtime worked on 

Saturdays. ta, 

(10) Savings Clause.—The provisions of this. clause shall not 

apply to a watchman and the provisions of sub-clauses (3), (4, ~ 

-(5) and (6) shall not apply to-an employee employed on work 

necessitated by a breakdown of plant or machinery. or by other 

unforeseen emergency. 

7. ANNUAL LEAVE. : 

(1) An employer shall grant to his employee, other than a 

casual employee, in respect of each completed year of employment 

with him—- oy . 

(i) (a) In the case of all other employees excluding a watch- 

man; 12 working days leave on fuil pay to..be taken 

between the 15th December in any year and the en- 

suing 15th January; : . 

(b) in the case of a watchman,. twenty-one consecutive 

calendar days leave to be taken not later than three 

‘ months after the 15th January; . 

Gi) if New Years Day, Day of the Covenant, Boxing Day, 

Christmas Day; Ascension Day, Good Friday or Faster 

Monday falis within the period of such leave another day 

shall, in substitution of-each such day, be addéd to ‘the 

said: period as a further period of leave on-full pay; - 

Gii) the period of such leave shall not be concurrent with sick 

leave granted in terms of clause eight nor with any period 

during which the employee is required ‘to undergo military 

. . training; oo . 

(iv) an employer may set off against such period of leave any 

day of occasional leave granted on full pay to his employee 

at his: employee’s request made in writing during the ‘year 

of employment to, which the period of annual leave 

relates; . . 

(v) in the event of any employee not having completed twelve 

. month’s continuous employment as at the date on which 

he proceeds on leave he shall be paid in respect of each 

completed month of employment up to the date on which 

he proceeds on leave, in the case of.an employee mentioned 

in paragraph (i) (a), not less than one-fifth of the weekly 

‘wage which he was receiving immediately prior to such 

date and in the case of an employee mentioned in para- 

graph (i) (b) not less than one-fourth of the weekly wage 

which he was receiving immediately prior to_such date 

provided that if Christmas Day, Boxing Day, Day of the 

Covenant or New Year’s Day falls within the period during 

~ ‘which the- establishment is closed for the annual holiday 

period, another day shall in substitution for edch day 

‘be added to the-said period as a further “period of leave 

/ on full pay. . ; i 

(2) Leave Remuneration-—The remuneration in respect of 

annual leave referred to in sub-clause (1) shall be paid not later 

than the last work day before the date of commencement of 

suh. leave. - 

(3) An employee whose contract ‘of employment terminates in 

the first or any subsequent year of employment with the same 

employer before the period of leave referred to in sub-clause (1) 

has accrued, shall save as provided in the fourth proviso to 

sub-clause (1), upon such termination be paid in lieu of leave 

and in respect of each completed month of such period of less 

than one year, in the case of an employee mentioned in paragraph 

(i) (a), not less than one-fifth of the weekly wage which he was 

receiving immediately prior to the date of such termination and 

in the case of an employee mentioned in paragraph (i) (5) not - 

less than one-fourth of the weekly, wage which he was receiving 

immediately prior to the date. of such termination. - : 

(4) An employee who. has. become entitled to.a period of leave 

“in terms of sub-clause’ (1) and -whose contract of employment 

terminates before such leave has been granted shall, upon ter- 

mination, be paid-in respect-of leave the amounts referred to ia 

‘ sub-clauses (i) to QB). 
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(5) Vir die toepassing van hierdie klousule word dit beskou 

dat die ultdrukking ,,diens” elke tydperk of alle tydperke insluit 
wanneer *n werknemer— | / 

& (a) met verlof kragtens subklousule (1) afwesig is; 

(b) verplig is om militére opleiding mee te maak; 

(c) op las of op versock van sy werkgewer van sy werk afwesig 
is; . . 

(d) met siekteverlof kragtens klousule 8 afwesig is; 

©, wat altesaam hoogstens 10 weke per jaar bedra ten opsigte van 

ts. dterns (a), (c) en (d) plus die tydperk van enige opleiding genoem 

in item (5) wat in daardie jaar meegemaak is, en dit word beskou. 

-, dat diens soos volg begin: — 
() In die geval van *n werknemer wat voordat -hierdic Oor- 

eenkoms van krag geword het, op verlof ingevolge “n wet 

: geregtig geword het, van die datum af waarop die werk- 

° nemer laas op verlof ingevolge die wet geregtig geword het; 

(ii) in die geval van ’n werknemer wat in diens was voor die 

. datum waarop hierdie Ooreenkoms van krag geword het 

& en op wie ’n wet wat vir jaarlikse verlof voorsiening maak, 
van toepassing was, maar wat nog nie ingevolge die | 

4 bepalings daarvan cp verlof geregtig geword het nie, van 
on, die datum af waarop sodanige diens begin het; ‘ 

(iii) in die geval van ’n werknemer wat kragtens subklousule 
(1) verlof toegestaan is tussen 15 Desember en die daarop- 

volgende 15 Januarie, van die datum af waarop die werk- 
nemer se diens by die werkgewer begin het, of van die 

: datum af waarop hy laas verlof ingevolge subkionsule (1) 
. gehad het, naamlik die jongste; . : 

(iv) in die geval van enige ander werknemer, van die datum 
af waarop die werknemer se diens by die werkgewer begin 
het, of van die datum af waarop hierdie Ooreenkoms van | 
krag geword het, maamlik die jongste. 

/ 8. SIEKTEVERLOF. 

’n Werkgewer moet aan elke werknemer wat weens siekfe van 
. sy werk afwesig is (nitgesonderd weens "n ongeluk wat vergoed- 
baar is ingevolge die Ongevallewet, 1941), tien werkdae siekte- 

“-- verlof met: halfbetaling in °n jaar toestaan; met dien verstande 
dat— 

van twee dae of minder nie; en 

(ii) die werknemer ’n doktersertifikaat moet voorlé ter stawing 
van alle eise ingestel. 

9, AANSPORINGSLOONWERK. 

(1) ’n Werkgewer kan ‘n stelsel van aansporingsloonwerk toe- 
pas, en hy moet aan elke sodanige werknemer wat enige tyd lank 

*.. volgens so ’n stelsel iff diens is, besoldiging betaal teen die aan- 
sporingsloon wat ingevolge die stelsel van toepassing is; met dien 
verstande dat, ofgeag die hoeveelheid of omvang van gedane 
werk, die werkgewer aan dié werknemer minstens die weekloon 

. moet betaal waarop hy geregtig sou gewees het ingevolge hierdie 
* Qoreenkoms, - . 

(2) Die werkgewer ‘moet op ‘n opvallende piek in sy bedryfs- 
inrigting ’n lys cpgeplak hou van die aansporingslone genoem in 
subklousule (1) waarin genoemde aansporingslone uiteengesit 
word. . 

(3) Die werknemers wat volgens ’n aansporingskema werk, moet 
die geleentheid gegee word om ’n Werkekomitee aan te stel om 
enige aspek te bespreek wat hulle graag wil opper, en geen lone 

' gaoet verminder word tot nadeel van enige werknemer -nie, tensy 
-. godanige Werkekomitee, as een aangestel is, geraadpleeg is. 

16. OPENBARE VAKANSIEDAE EN. SONDAE. 

(1) Openbare vakansiedae—n Werknemer is geregtig op verlof . 
met volle betaling wat hom toegestaan moet word op Nuwejaars~ 
dag, Goeie Vrydag, Paasmaandag, Geloftedag, Hemelvaartdag, 
“[weede Kersdag en. Kersdag; met dien verstande dat van ’n 

~ “werknemer vereis kan word om op enige sodanige vakansiedag te 
/? werk: Voorts met dien verstande dat wanneer sodanige vakansie- 

- dag op ’n Saterdag val, die bepalings van hierdie subklousule nie 
van. toepassing is nie. : 

(2) Betaling vir werk op openbare vakansiedge.—As ’n werk- 
nemer, uitgesonderd ’n los werknemer, op. Nuwejaarsdag, Gocie 
Vrydag, Paasmaandag, Geloftedag, Hemelvaaridag, Tweede Kers- 
dag of Kersdag werk, moet sy werkgewer hom— 

(a) of minstens dubbel die loon aan hom betaalbaar, betaal | 
ten opsigte van die tydperk wat gewoonlik deur hom op 
’n weekdag gewerk word, of minstens dubbel sy gewone 
Joon ten opsigte van die totale tydperk op sodanige open- 
bare vakansiedag gewerk, naamlik die grootste; 

(6) of aan hom vir elke unr of gedeelte van ’n uur aldus 
gewerk, minstens een en ’n derde maal sy gewone loon 
betaal ten opsigte van die totale tydperk op sodanige 
openbare vakansiedag gewerk, en hom binne sewe dae van 
sodanige openbare vakansiedag eon dag verlof toestaan en 
hom ten opsigte daarvan minstens sy gewone loon betaal 
asof hy op dié vakansiedag sy gewone gemiddelde werkure 
vir daardie dag van die week gewerk het. — 

(c) Wanneer ’n los werknemer op *n openbare vakansiedag 
ingevolge subklousule (1) werk, moet sy werkgewer hom 
minstens dubbel die loon betaal wat vir ’n los werknemer 
voorgeskryf is, of minstens dubbel sy gewone loon ten 
opsigte van die totale tydperk op sodanige openbare 
vakansiedag gewerk, naamlik die grootste; : 

(@) geen eis vorweeg sal word ten opsigte van afwesigheid” 
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(5) For the purposes of this clause the. expression “ employ- 
ment” shali be deemed to include any period or periods during 
which an employee is— 

(a) absent on leave in terms of sub-clause (1); 

(5) required to undergo military -training; 

(ce) absent from work on the instruction of or at the request 
of his employer; : 

{d) absent on sick Jeave in terms of clause 8; 

amounting in the aggregate in any year to not more than 10 weeks 
in. respect of items (a), (c) and (d) plus the period of any training 
referred to in item (5) undergone in that year, and employment 
shall be deemed to commence— 

(i) in the case of an employee who had before the coming inte 
force of this Agreement become enitled to leave in terms 
of any law, from the date on which such employee last 
became entitled to such leave under such law; 

(ii) in the case of an employee who was in employment before 
the date of commencement of this Agreement and to whom 
any law, providing for annual leave applied but who had 
not become entitled to leave in terms thereof, from the 
date on which such employment commenced; 

Gi) in the case of an employee who has, in terms of sub- 
_- clause (1) been granted leave between the 15th. December 

and the ensuing 15th of January, from the date on which 
such employee entered his employer's service or from the 

’ date he Jast had leave in terms of sub-clause (1), which- 
ever is the later; . 

{iv} in the case of any other employee, from the date on which 
such employee entered his employer’s service or from the 
Gate, of coming into force of this Agreement, whichever is 
the later. 

8. Sick LEAVE. 

An employer shall grant to each employee who is absent from 
work through sickness (other than an accident compensable under 
the Workmen’s Compensation Act, 1941) 10 working days sick 
leave on half pay in any one year; provided that— 

(i) no claim shall be considered in respect of absences of iwo 
days-or less, and 

(ii) the employee shall produce a medical certificate, in support 
of all claims. lodged. 

9. INCENTIVE Rares Worx. 

(1) An employer may apply an incentive rates work system 
and he shall pay to such employee employed on such system for 
any period remuneration at the incentive rates applicable under 

“such system provided that, irrespective of the quantity or output 
of work done, the employer shall pay to such employee not less 
than the weekly wage to which he would be entitled in terms 
of this Agreement. 

_ 2) The employer shall keep posted up in a conspicuous place 
in his establishment a schedule of the incentive rates referred to 
in sub-clause (1) setting-out the said incentive rates. 

(3) The employees working under an incentive scheme shall 
be given an opportunity to appoint a Works Committee to discuss 
any aspect they may wish to raise and no rates shall be reduced 
to the detriment of any employee unless such Works Committee 
(if appointed) has been consulted. 

10. Pustic HoLtipays AND Sunpays. 

(1) Public Holidays-—An employee shall be granted leave on 
full pay on New Year’s Day. Good Friday, Easter Monday, 
Ascension Day, Day of the Covenant, Christmas Day, and Boxing 
Day; provided that an employee may be required to work on 
any such holiday: Provided further that when such holiday falls 
on a Saturday the provisions of this sub-clause shall not apply. 

Q) Payment for Work on Public Holidays—Whenever an 
employee, other than a casual employee, works on New Year's. 
Day, Good Friday, Easter Monday, Ascension Day, Day of the 
Covenant, Christmas Day, or Boxing Day, his employer shall 
either— 

(a) pay him not less than double the wage payable to him 
in respect of the period ordinarily worked by him on a 
week day or not less than double his ordinary rate of 
wage in respect of the total period worked on such Public 
Holiday, whichever is the greater; : ; 

(b) pay to him for each hour or part of an hour so worked 
not less than one and one-third times his ordinary wage 
in respect of the total period worked on such Public 
Holiday and grant to him within. 7 days of, such Public 
Holiday one day’s holiday and pay him in respect thereof 
at a rate of not less than his ordinary wage as if he had 
on such holiday worked his average ordinary working 
hours for that day of the week; 

(c} whenever a casual employee works on a Public Holiday in 
terms of sub-clause (1) bis employer shall pay to him not 
jess than double the wage prescribed for a casual employee 
or not less than double his ordinary rate of wage in respect 
of the total pericd worked on such Public Holiday, which- 
ever is the greater. 
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(3) Betaling + vir werk op Sondae. —-Wanneer ‘*n werknemer oP. 
’n Sondag werk, moet sy werkgewer Of—. 

{a) aan die. werknemer— 

(i) indien hy aldus. vir ‘n tydperk.van hoogstens vier uur 
werk, minstens die gewone besoldiging betaal wat 
betaalbaar is ten opsigte van die tydperk wat hy 
gewoonlik op ’n weekdag werk; of 

(i) indien hy aldus vir ’n tydperk van langer as vier uur 
werk, minstens dubbel sy gewone besoldiging betaal 
ten opsigte van die totale tydperk op sodanige Sondag 
gewerk, of besoldiging wat minstens dubbel die 
gewone besoldiging is, betaalbaar ten. opsigte van die 
tydperk wat hy gewoonlik op ’n weekdag werk, na 
gelang van die grootste; of 

(4) die werknemer minstens een en ’n derde maal sy gewone 
besoldiging betaal ten opsigte van die totale tydperk op 
sodanige Sondag gewerk en honi binne sewe dae vanaf 
sodanige Sondag cen dag vakansie tocstaan en hom ten 
opsigte daarvan minstens sy gewone besoldiging: betaal, 
asof hy op sodanige vakansiedag sy gemiddelde gewone 
werkure vir dié dag van die week gewerk het. 

11. UNrorMs, OORPAKKE EN/OF BESKERMENDE KLERE. 

[y Werkgewer moet alle uniforms, oorpakke en/of beskermende 
. klere wat hy van sy werknemer kan vereis om te dra of wat hy by 

wet of regulasie verplig kan wees om aan.sy werknemer te 
verskaf, kosteldos verskaf em in goeie toestand hou, en sodanige - 

uniforms, oorpakke en/of beskermende klere bly die eiendom van 
die werkgewer. 

12. VERBOD OP INDIENSNEMING VAN PERSONE. ONDER 15 JAAR. 

‘n Werkgewer moet geen persoon - onder die ouderdom van 15 
jaar in diens neem nie. ° . 

~ 13, DIENSSERTIFIKAAT, 

‘n Werkgewer moet by beéindiging van die dienskontrak van 
enigeen van sy werknemers, uitgesonderd ’n los werknemer, aan 
die werknemer ’n dienssertifikaat- uitreik wat die werkgewer en 
werknemer se name voluit, die aard van die diens, die datums 
van indiensneming en van diensbedindiging en die besoldiging op 
die datum van die diensbeéindiging vermeld. 

44. BEEINDIGING VAN DIENSKONTRAK.. 

(1) °n Werkgewer, of sy werknemer, behalwe ’n los werknemer, 
moet gedurende de eerste vier weke diens minstens 24 uur kennis 
en daarna minstens.een week kennis gee van sy voorneme om 
die dienskontrak te beéindig, of in plaas daarvan die volgende 
betaal, of. verbeur— 

“@ in die geval van 24 uur - kennisgewing; die weekloon wat die 
werknermer onmiddellik voor die datum van’ dié beéindi- 
ging ontvang het, gedeel deur sewe in die geval van ’n 
wag, en vyf in die geval van ’n werknemer wat ’n vyf- 
daagse week werk; 

() in die geval van "n week kennisgewing, minstens die week- 
Joon wat die werknemer onmiddellik voor die datum van 
dié beéindiging ontvang het; 

met dien verstande dat dit nie.inbreuk op onderstaande maak 
nie-— 

(i) die werkgewer of die werknemer se reg om "n dienskontrak 
-sonder voorafgaande kennisgewing te beindig weens ‘n 
regsgeldige oorsaak; 

Gi) ’n skriftelike ooreenkoms .tussen die werkgewer en sy 
werknemer wat vir ’n ter myn van kennisgewing van gelyke 
‘duur_ vir albei paritye en: vir’ langer as een week, 

@) As ’n ooreenkoms ingevolge™ -die bepalings van die tweede 
yoorbehoudsbepaling van subklousule (1) gesluit word, moet. die. 
betaling of verbeuting. in plaas van. kennisgewing in vethouding 
wees tot die termyn van kennisgewing: 5008 coreengekom. - 

(3) Die kennisgewing in subkiousule (1) genoem, tree in werking 
op die dag waarop dit gegee word; met dien versiande dat die 
kennisgewing nie mag saamval met, of Kennisgewing gegee mag 
word gedurende die werknemer se afwesigheid met jaarlikse 
veriof ingevolge klousule 7, of met siekteverlof ingevolge klousule 
8 of enige tydperk wat ‘n werknenter verplig is om miliiére 
opleiding mee te maak nie. 

Op hede die 2de dag van Mei 1961, in Kaapstad onderteken. 

H. W. Kiercx, Voorsitter. 

J. A. LIBBENBERG, * 
Behoorlik seinagtigde verteenwoordige C (werkgower), : 

S. Moos, 
Behoorlik gemagtigde verieenwoordiger (werknemers) 

A. I, Foster, Sekretaris. 

Getuies. : : 
(1) R. Quinron. 

Q) F.C. Fourm   

(3) Payment for W or fe on Sundays. —Whenever an employec: 
works on a Sunday his employer shail either— 

(a) pay to the employee— 
() if he so works for a period not exceeding four hours’ 

not less. than the ordinary remuneration. payable in 
respect of the period ordinarily worked by him on a 
week-day; or 

Gi) if he so works for a period exceeding. four hours, 
remuneration at a rate not less than double his 
ordinary rate of remuneration, in respect of the tota! 
period worked on such Sunday or remuneration whicly 
is not less than double the ordinary remuneration pay- 
able in respect of the pericd ordinarily worked by him | 
on a weekday, whichever is the greater; or 

(b) pay the émployee remuneration at a rate not less than one 
and one-third times his ordinary rate of remuneration in ~ 
respect of the total period worked on such. Sunday and - 
grant him within seven days of such Sunday one day’s 
holiday and pay him in respect thereof remuneration at 
a rate oot less than his ordinary rate of remuneration as 
if he had on such holiday’ worked ‘his average ordinary 
working hours for that day of the week. 

  

ii. Unnrorms, OVERALLS AND/OR PROTECTIVE CLOTHING. 
An employer shall supply and maintain in good condition free 

of charge any uniforms, overalls and/or protective clothing which- 
ever he. may require his employee to wear or which by any law 
or regulation he may be compelled to provide for his employee. 
and. such uniforms, overalls and/or protective’ clothing shail 
remain the property of the employer. 

12. Prout ition OF EMPLOYMENT OF ANY PERSON UNDER THE AGE 
or 15 Yrars. 

An employer shall not employ any person under the age of 
15 years. 

- $3. CERTURCATE OF SERVICE. 

An employer shall upon termination of the contract of. employ- 
ment of any of his employees other than a casual “employee, 
furnish such employee with a certificate of service showing the 
full names of the employer and employee, the nature of employ- 
ment, the dates of commencement and‘ termination of the contract © 
and the rate of remuneration at the date of such termination, 

. . ! . . 

14. TERMINATION OF-CONTRACT OF EMPLOYMENT. 

G@) An employer or his employee other than a casual- employee 
shall give not less than 24 hours’ notice during the first four 
-weeks of employment and thereafter not less than one week’s 
notice of his-intention to terminate the contract of employment 
or shall pay or forfeit in lieu thereof not less_than-— 

(a) in the case of 24 hours’ notice the weekly wage which 
the employee was receiving immediately before the date of 
such termination divided by 7 in the case of a watchman 
and 5 in the case of-an employee who works a, 5-day 
week; 

(b) in the case of -2 week’s notice, not less than -the weekly 
. wage which the employee was receiving immediately 
before the date of such termination; 

provided that this shall not affect— ‘ 

(i) the right of employer or employee,to terminate a contract 
of employment without notice for any cause recognised 

_ by law as sufficient; ~ 

(ii) any written agreement between an employer and his 
employee which provides for a period of notice of equal 
duration om: both sides and for longer than one week. . 

(2) When an agreement is entered into in terms of the second 
proviso to-sub-clause (1), the payment of forfeiture in lieu of 
notice shall be proportionate to. the period of notice agreed 
upon, 

(3) The notice referred to in sub-clause (i) shall take effect 
from the day on which it is given; provided that the period of 
notice shall not run concurrently with nor shall notice’ be given 
during the employee’s absence on annual leave in terms of 
clause.7 or sick leave in terms of clause 8 or any period of 
military training the employee is required to undergo. 

Signed at Cape Town this 2nd. day of May, 1961. 

H. W. Kiercx, Chairman. 

° J. A. Lizpenser, . 
‘Duly Authorised Representative (Employer). 

5S. Moos, 
Diy Authorised Representative (Employees), 

/ A. J. Foster, Seer etary. 

Witnesses. 

- G) RB. Quinton: 

(2) F. C. Four 
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> WET OP COORLOGSMAATREELS, 1940. . 
  

OPSKORTING VAN BETALING VAN LEWENS- 
KOSTETOELAE BETAALBAAR INGEVOLGE 
OORLOGSMAATREEL No. 43 van 1942, SOOS 
GEWYSIG. ee : 

VUURWERKVER VAARDIGINGSNY WERHEID. 
  

  

Namens die Minister van Arbeid, skort ek, Marais 

Vitioen, Adjunk-minister van Arbeid, kragtens sub- 

regulasie (1) van regulasie 4 van die regulasies wat. by 

~ Oorlogsmaatreél No. 43 van 1942, soos. gewysig, gepubli- 

_ seer is, hierby. die bepalings van genoemde regulasie op 

ten opsigte van alle werknemers vir wie lone voorgeskryf 

word in die Ooreenkoms vir die Vuurwerkvervaardigings- 

nywerheid, wat . by. Goewermentskennisgewing No. .23. 

van 5 Januarie 1962 gepubliseer is. . 

M. VILJOEN, 

. Adjunk-minister van Arbeid.   

No. 24.] [5 January 1962. 
WAR MEASURES ACT, 1940. 

  

SUSPENSION OF PAYMENT OF COST OF LIVING 
ALLOWANCE PAYABLE UNDER WAR 
MEASURE No. 43 oF 1942, AS AMENDED. 

  

. PYROTECHNICAL MANUFACTURING INDUSTRY, 
  

On behalf. of the Minister of Labour, I, Marais 
‘ VILIOEN, Deputy-Minister of Labour, in terms of sub- 
regulation (1) of regulation 4 of the regulations published 
under War Measure No. 43 of 1942, as amended, hereby . 
suspend the provisions of the said regulations in respect 

-of all employees for whom wages-are prescribed in the 
Agreement for the Pyrotechnical Manufacturing - Industry 
published ‘under Government Notice No. 23 of 5th 
January, 1962. ee 

, ) M. VILJOEN: 
Deputy-Minister of Labour. 
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‘Size II4 inches by 9 inches . . 7 
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BINNELANDSE TELEGRAMME.—(Suid-Afrika, Basoe- 
toland, Swaziland en Suidwes-Afrika):— 

Gewone:— . 
Vir eerste 14 woorde of minder...... bene e en eeneeee 20¢ 
Vir elke bykomende Woord,,..csscsescseereeneces 2c 

INTERTERRITORIALE TELEGRAM ME:— , 

Gewone na:— 
Federasie van Rhodesié en Nijassaland.— 

TELEGRAAFTARIEWE 
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Mosambiek.—. 
Vir eerste 12 woorde of minder... tiseseeeeee 30c 
Vir elke bykomende woord......sseeeeseeeeeees 23¢   

TELEGRAPH TARIFFS 
INLAND TELEGRAMS — (South Africa, Basutoland, 
Swaziland and South West Africa}:— 

Ordinary:— — 
For first 14 words or less......eseccceee ee aeeeeeas 20c 
For each additional word.....cceecccceeveses ‘aeeee 2c 

INTERTERRITORIAL TELEGRAMS— 

    
Ordinary to— 

Federation of Rhodesia and Nyasaland:— 
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“SPAAR en 
* VIR U" FAMILIE SE TOEKOMS! Lo 

ke VIR U EIE HUIS! 

&, VIR U AFTREDE| 4 

* VIR ALLE. GEVALLE VAN Noob! 

\. 

ee POSSPAARBANK 

Die Posspaarbank verdien 39% rente op die maandelikse: balons, waarvan tot R100. 

per: jpar van_die- rente- van: Inkomstebelasting Vrygestel i is 

7 Die eerste belegging hoef nie meer as 10c.te wees nie. So’ n rekening i is baie handig - 

in tye van ‘nood of wanneer. met ’ vakansie, comdat storlings en -Terugvorderings by enige 

Poskantoor i ‘in die Republiek. gedoen kan word.. 

- ~. Nie. meer as R4, 000 mag gedurende ’ ‘n boekiaar deur-een person ingele word nie.               
  

  

  

  
  

  

me PAYS | YOU | 

  

SA VE. 
% FOR YouR FAMILY’S FUTURE! 

“ge FOR YOUR OWN HOME! 
2 te FOR YOUR RETIREMENT!” 

~/ * e FOR. ALL. EMERGENCIES! 

POST OFFICE SAVINGS BANK 

~ The Post Office Savings Bank earns 3% interest on the monthly balance, of which 

- interest up to R100 per annum is Free: of Income Tax. 

~The first deposit need to be no more than 10c. Such an account is very handy in times of 

emergency or when on holiday, as deposits or withdrawals ‘¢ ‘can: ‘be made 3 af any Post Ciftice 

in the Republic. 

Not, more than R4, 4,000 may be deposited by’ one person during a financial “year. 
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