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GQEWERMENTS’:KENN?SGEWINGS

'GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.

——n

No. 72] ' e 9 Januaric 1962.
'WET OP NYWERHEID&VERSOENING 1956, SOOS

‘GEWYSIG.

CHEMIKALIEANYWERHEID (KAAP), -

DEPARTMENT OF LABOUR.

No. 72] # ; - [19 January 1962.
INDUSTRIAL CONCILIA’I ION- ACT, 1956 AS

"AMENDED.

- CHEMICAL . INDUSTRY (_CAPE);

Namens die Minister van Arbeid, verklaar ek, MARAIS | - Visosn, Deputy-Minister of Labour, hereby—
ViLioen, Adjunk-minister van Arbeid, hierby—

" (@) kragtens paragraaf () van subartikel (1) van artikel

On behalf of the Minxster of Labour, I MARAIS_-

(@) in terms ‘of paragraph (a) of sub-section (1) of-~

A—2164430

agt-en-veertiy van die Wet op Nywerheidsver-
. soening, 1956, soos gewysig, dat die bepalings van

. die Ooreenkoms wat in die Bylae hiervan verskyn | |

“en op die Chemikalieénywerheid betrekking het,
“vanaf die tweedée Maandag na die datum van
- publikasie van hierdie kennisgewing en vir die

tydperk wat twee jaar vanaf genoemde tweede |

- Maandag_ eindig, bindend is vir die werkgewers-
organisasic ~en vakvereniging wat ~geneemde
- Qoreenkoms aangegaan het en vir die werkgewers
“ en werknemers wat lede van daarche orgamsasw of
daardie’ vakvelenlgmg is:

(b) kragtens paragraaf () van subartikel (1) van artlkel.

agt-en-veertig van genoemde Wet dat die bepalings
van » genocemde QOoreenkoms, uitgesonderd dié
" vyervat in klousules 1, 2. 5 (7) (g), 18 en 21, vanaf
die tweede Maandag na die datum van publikasie
‘van hierdie kennisgewing en vir die tydperk wat
. iwee Jaar vanaf genoemde tweede Maandag eindig,
. bindend is vir alie ander werkgewers en werk-
nemers as dié vermeld in paragraaf (a) van hlei’dle

kennisgewing, wat betrokke is by of in diens is in
genoernde Nywerheid in die munisipale gebied van’

. Kaapstad en die landdrosdlstrlk Beliville; en

(c) kragtens paragraaf (@) van subartikel (3) van artikel

-agt-en-veertig van genoemde Wet dat die bepalings
- van die Qoreenkoms, uitgesonderd klousules 1, 2,
5 (7) (g), 18 en 21, vanaf die tweede Maandag na
" die datum van pubhkame van hierdie kennisgewing

en vir die tydperk wat twee jaar vanaf genoemde

‘tweede Maandag eindig, in dic munisipale gebied
- van Kaapstad en' die landdrosdistrik “Beliville
mutatis mutandis bindend is vir alle Naturelle in
diens in genoemde Nywerheid by dié werkgewers
vir wie enigeen van genoemde bepalings ten opsigte
van werknemers bindend is en vir daardie werk-
gewem. ten op51gte van Naturelle in hul diens.

‘M. VILJOEN,
. Adjunk-minister van Arbeid.

section “forty-eight of the Industrial Conelhauon_

Act, 1956, as amended, declare that the.provisions -

of the Agreement Wthh appears in the Schedule

" hereto and which relates to the Chemical Industry, =
. shall be binding from the second Monday after the

date of publication of this notice and for the
period “ending two years from the said second
Monday, upon the employers’. organisation and

the trade unien which entered ‘into the . said

Agreement and upon the employers and employees

.who are. members of that orgamsanon or that
} l.ll‘l.lOl’l

(b) in terms of paragraph (b) of sub-section (1) of '

section forty-eight of the said Act, declare that the

" provisions of the Agreement, excludmg those
contained in clause 1, 2, 5 (7) (g), 18 and 21, shall -

be binding from the second Monday after the date

. of publication of ‘this notice, and for the period

ending two years from the said second Monday
upon ' all employers and employees othér than
those referred to in paragraph (a) of this notice
engaged or employed in the said Industry in the
Mumclpal Area of Cape Town and the Magsstenal

. District of Bellville; and
(€) in terms of paragraph (a), of sub-section: (3) of

section forty-eight of the said Act, declare that in-
the Municipal Area of Cape Town and the

~Magisterial District of Bellville, and from the |

second Monday after the date of publication of

this notice and for the period ending two years 5,

from the said second Monday, the provisions of
the said Agreement, excluding those contained in
clause 1, 2, 5 (7) (g), 18 and 21, shali mutatis
mutandis be binding upon all Natives employed in

the said Industry by the employers upon whom
any- of the said provisions are binding in respect

of employees and upon those employers in respect
of Natives in their employ. - :
M. VILJOEN,

Deputy-Minister of Labour.
1_'15.5:‘
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BYLAE.

NYWERHEIDSRAAD VIR DIE CHEMIKALIEE-
NYWERHEID (KAAP). o

. OOREENKOMS
ingevolge dic bepalings van die Wet op Nywerheidsversoening

van 1956, soos gewysig, gesluit en aangegaan deur en fussen die -

Cape Manufacturing Chemists’ and Druggists’ Association
(hieronder die ,, werkgewers” of die ., werkgewersorganisasie ”
gencem), aan die een kant, =n die

Chemical and Allied Workers® Union
(hieronder die ,, werknemers ” of die ., vakvereniging” genoem),
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Chemikalieg~
nywerheid (Kaap).

1. (GEBIED EN TOEPASSINGSBESTEK VAN DOREENKOMS.

Die bepalings van hierdie Qoreenkoms word in die munisipale
gebied van Kaapstad en die landdrosdistrik Beliville nagekom
deur alle werkgewers wat lede van die werkgewersorganisasie en
betrokke is in die ChemikalieBnywerhzid, en deur alle werk-
nemers wat lede van die vakvereniging is, in daardie Nywerheid
werksaam is en vir wie minimum lone in hierdie Ooreenkoms
voorgeskryf word.

2. GELDIGHEIDSDUUR.

Hierdic Ooreenkoms tree in werking op dié datum wat die
Minister kragtens subartikel (1) van artikel agr-en-veertig van die
Wet mag vasstel en bly van krag vir 'n tydperk van twee jaar
of vir dié tydperk wat -hy mag bepaal.

3. WOORDOMSKRYWING.

Tensy die teenoorgestelde bedoeling blyk, het alle nitdrokkings
wat in hierdie Qoreenkoms gebesig en in die Wet op Nywer-
heidsversoening, No. 28 van 1956, soos gewysig, omskryf word,
dieselfde betekenis as in daardie Wet, en waar daar van 'n Wet
melding gemaak word, word ook alle wysigings daarvan bedoel;
mei woorde wat die manlike geslag aandui, word cok vrouens
bedoel; en voorts, tensy onbestaanbaar met die sinsverband,
beteken— . _ '

., assistent-voorman ™ 'n werknemer .wat die voorman help met
die uitvoering van sy pligte en wat in sy afwesigheid namens
hom optree;

. Stoomketelbediener ”  'n werkpemer wat die waterstand en
stoomdruk in 'n stoomketel in stand hou en wat die vuur
in sodanige stoomketel mag stook, uithaal, hark of met 'n
vunryster mag bewerk;

,, baasjong of ploegbaus™ 'n werknemer wat die leler van 'n
span arbeiders is; :

los werknemer” ‘n werknemer wat vir hoogstens drie dac
in ‘n week deur dieselfde werkgewer in diens geneem word;

, onderbaas of spanopsigter” 'n werknemer wat, dnder die
toesig van 'm voorman of assistent-voorman, aan die hoof
staan van graad l-werknemers en wat ook aan die hoof
mag staan van arbeiders;

., Chemikaliegnywerheid ” die nywerheid waarin werkgewers en
werknemers met mekaar geassosieer is vir die bereiding, ver-
vaardiging, boitel, toedraai en/of verpakking van- onder-
genoemde handelsartikels in bedryfsinrigtings wat ingevolge
die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, aan
registrasie onderworpe is, naamlik : —

Geneeskundige preparate wat bedoel is vir gebruik deur
mens of dier, toiletpreparate, parfuum of reukwater, anli-
septiese middels, reukverdrywers, chemiese produkte vir
fotografiese doeleindes, bakposier en/of die bestanddele
daacrvan, gis, stysel, gelatien, ekstrakte, geursels en kleur
stowwe vir eetware,

,, chemietegnikus ” ’n werknemer, uitgesonderd 'n apteker en
drogis of ‘chemikus, wat chemiese werk verrig en wat min-
stens ses jaar onderyinding het;

,, chemiese werk ” die uitvoering van chermiese behandelings,
die opstél en aanpassing van die formules van stowwe en die
analitiese kontrole oor die chemiese prosesse vir ru- of half-

. vervaardigde of afgewerkte produkte; ¥

-, chemikus ” 'n werknemer, uitgesonderd 'n apieker en drogis,
wat in besit is van ‘n graad of ’n gelykwaardige diploma in
Chemie en wat daarbenewens minstens drie jaar ondervinding
het van chemiese werk scos hierin omskryf en wat sodanige
werk verrig; ‘

., apteker en drogis™ ’n werknemer wat ingevolge die Wet op
Genesshere, Tandartse en Aptekers, 1928, as 'n apleker en
drogis geregistrezr is en wat chemiese werk verrig;

., klerk ” "n werknemer wat uitslnitlik of hoofsaaklik skryfwerk,
tikwerk of enige ander soort klerklike werk verrig, en ook 'n
versendingsklerk, pakhuisman of magasynmeester, telefonis en
'n kassier; ' '

., lettersetter ® 'm werknemer wat leftersetmasjiene bedien, uit-
gesonderd ‘m masiien vir oordrukke op- aptekersetikette
en/of wit letters, blokke, plate en/of ander nodige materiaal
sei of rangskik in ‘n posisie vir druk- of religfwerk of
rubberstempels daarvan maak enjfof sodanige materiaal ver-
sprei nadat dit gebruik is;’

) ' "

SCHEDULE.

[

.INDUSTRIAL COUNCIL Izgl;I:l"HE CHEMICAL INDUSTRY
£X E).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation

z?‘c_t of 1956, as amended, made and entered into by and between
the
Cape Manufacturing Chemists’ and Druggists’ Association
(herzinafter referred to as “the employers ™ or “the employers’
organisation ™), of the one part, and the

Chemical and Allied Workers’ Union

(hereinafter referred to as © the employess ™ or “ the trade union ™),
of the other part,

“being parties to the Industrial Council for the Chemical Industry

-,

(Cape). -
1. AREA AND SCOPE OF APPLICATION OF AGREEMENT.

' The terms of this Agreement shall be observed in the municipal
aren of Cape Town and the Magisterial District of Bellville by
all employers who are members of the emplovers’ organisation
and are engaged in the Chemical Industry, and by all employees
who are members of the trade union and are employed in that
Indusiry and for whom minimum wages are prescribed in this
Agreement. g

2. Periob ofF OPERATION,

This Agreement shall come into operation on such date as may
be specified by the Minister in terms of sub-section (1) of section
forty-eight of the Act, and shail remain in force for a period of
two years, or for such a peried as may be determined by him.

3. DEFINITIONS.

Unless -the contrary intention appears, any expression used in
this Agrecment, which is defined in the Industrial Conciliation
Act, No. 28 of 1956, as amended, shall have the sarne meaning
as in that Act and any reference io an Act includes dny amend-
ment thereof: words importing the masculine gender shall include
females; further, unless inconsisient with the context—

“ agsistant foreman” means an employee who assists the fore-
man in the performance of his duties and who acts for him
during his absence; #

“hoiler attendant ** means an employee engaged in maintaining
the water level and steam pressure in a boiler and who may
stoke, draw, rake or slice the fire in such boiler;

“ boss-boy or ganger” means an ‘employee who is the leader
of a gang of labourers; s

* casual employee ” means an employee who is employed by
the- lésame employer on not more than three days in any
week; 2

“charge hand or team supervisor” means an employee who,
under the supervision of a foreman or assistant’ foreman,
is i charge of grade I employees and who may also be in
charge of ?abourers;.

“ Chemical Industry ™ means the industry in which employers
and employees are associated for the preparation, manu-
facture, bottling, wrapping andfor packing of the following
commodities in establishments which are liable for registra-
tion under the Factories, Machinery and Building Work Act,
1941, viz:—

Medica! preparations intended for human or animal use,
toilet preparaiions, perfumes or scents, antiseptics, deodo-
rants, chemical products for photographic purposes, baking
powder, and/or its constituents, yeast, starch, gelatine,
essences, Havourings and colouring maiter for foodstufls;

“chemical techpician” means an employee other than a
chemist and druggist or a chemist, who is engaged in
chemical work and who has had not less than six years’
experience; .

“ chemical work ™ means the performance of chemical manipu-
lations, the devising and adjusting of the formuiae of
substances and the analytical control of the chemical
processing of raw or semi-manufactured or finished products;

“ chermist ¥ means an employee, other than a chemist and
druggist, who is the holder of a degree or an equivalent
dipioma in chemistry and who in addition has had not less
than three years' experience in and is engaged in chemical
work as herein defined;

“ chemist and druggist” means an employee who is registered
as a chemist and druggist under the Medical, Dental and
Pharmacy Act, 1928, and who is engaged in chemical work;

“clerical employee” means an employee who is wholly or
mainly engasged in writing, typing, or any other form of
clerical work, and includes:a despaich cierk, storeman or
warehouseman, telephone operator and a cashier;

“ compositor ” means an employee engaged in operating type-
setting machines other than a chemists label, overprinting
machine andjor the setting or arranging of type, blocks,
plates and/or other necessary materials into a position for
printing or embossing or making rubber stamps therefrom
and/or the distribution of such materials afier use;
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._ . versendingsklerk ™ 'n werknemer wat verantwoordelik is vir

die ontvangs van goedere -uit 'n voorraadkamer of pakhuis
of van afdelings vir versending, en wat toesig mag hou oor
die verpakking en/of bymekaarmaak van sodanige goedere,
die pagaan van pakkette en die weeg of adresseer daarvan;

»noodwerk " -enige werk wat weéens onvoorsiene oorsake soos
‘n brand, storm, ongeluk, gewelddaad of diefstal sonder ver-
sulm gedoen moet word en ook die werk wat verbonde is
aan of in verband staan met die laai of aflaai van trokke of
voertuie wat aan die Suid-Afrikaanse Spoorweé en Hawens
behoort of van voertuie wat deur 'n vérvoerkontrakteur
gebruik word by die nakoming van sy kontrak as sodanig met
die Suid-Afrikaanse Spoorweé en Hawens;

s bedryfsinrigting © enige perscel waarin of in verband waar-
mee cen of meer werknemers in die ChemikalieEnywerheid
betrokke is; :

» ondervinding "— . . _

(a) met betrekking tot ’n chemikus, 'n chemietegnikus en
leerlidgchemitegnikns, die totale tydperk of {ydperke
wat sodanige werknemer chemiese werk verrig het soos
hierin omskryf;

(b) met.betrekking tot. 'n- toetser, 'n . degelpersdrukker, 'n
klerk en ’n handelsreisiger, die totale tydperk of tyd-
perke wat sodanige werknemer onderskeidelik as 'n
toetser, 'n degelpersdrukker, ’n klerk en ’n handels-
reisiger werksaam was; z

{c) met betrekking tot 'n graad I-werknemer, die totale
tydperk of tydperke wat sodanige werknemer in die
Chemikaliegnywerheid werksaam was in ander beroepe
as dié gespesifiseer in paragrawe (¢), (b) en (d) van
hierdie woordomskrywing; met dien verstande dat 'n

arbeider wat ouer as 18 jaar is en minstens twee

jaar by dieselfde werkgewer as ’n arbeider in diens

was, by bevordering, tot graad I geag moet word

{8 maande ondervinding as ‘n graad I-werkpnemer te
gehad het;

(d) met betrekking fot 'n arbeider, die totale tydperk of

4 tydperke wat sodanige werknemer as ‘n arbeider in

die Chemikalieénywerheid werksaam was, maar vir die

berckening van die Joon van ’n arbeider wat ouer as

(18 jaar is, word ondervinding as 'n arbeider wat jonger

as 18 jaar is, nie ingesluit nie; T

» graad T-werknemer” °n’ werknemer wat een of meer van die

volgende werksaamhede verrig: — : v

{a) Houers wat gevul word met. of wat gepseskundige
preparate wat vir gebruik deur mens of dier bedoel
1s, toiletpreparate, parfuum of reukwater, antiseptiese
~middels, reukverdrywers, chemiese produkte vir foto-
grafiese doeleindes, bakpoeier enjof die bestanddele
daarvan, gis, stysel, gelatien, ekstrakte, geursels en
kleurstowwe vir estware bevat, vul en of etiketieer
met die hand of deur middel van ’n semi-outomatiese
masjien. :

(b) 'n Outomatiese pakmasjien bedien.

{c} Doppe of houers deur middel van ’n semi-outomaticse
masjien riffel of versegl of dig toemaak.

(d) Sakke, bottels of ander houers deur middel van hitte
of vlamme verseél.

{e) Houers en/of die inhoud daarvan inspekteer fen einde
vas te stel of geen vreemde materiaal daarin is nie.

(f) Materiaal of produkte vorm in voorafgemaakte vorms,
vlain-, en fatsoeneerwerk. '

(g). Gevormde produkte en/of die houers gespesifister in
(@) hierbo, met die hand of deur middel van *n semi-
outomatiese masjien toedraal,

() 'n Kragaangedrewe semi-outomaticse masjien bedien
.wat. nie spesifick . hierbo pgenoem word nie en wat
gebruik word vir die verpakking van daardie handels-
artili.]els wat onder ,, Chemikalieénywerheid” genoem
word, :

{7) Verfraaiings vir dose, bottels of houers bymekaarmaak-

of invoeg of aanheg en/of regsny of maak.
(/) Dose of kartonhouers met *n masjien stik. | .
(k) Houers lugleeg maak en verseél enjof onder druk
verseél, ]
() Meters of temperatuurkaarte nagaan en druk en/of
. vakuum kontroleer.
(m) Deur middel van handdrukwerk of 'm.meganiesaan-
ged;ewa masjien- op ctikette, bottels of ander houers
- i,
{n) Etikette of ander drukwerk druk,
(o) Woorde of letters set vir rubberstempels, handdruk-
werk of kragaangedrewe drukmasjien. -
(p) Perforeer- of kodemasiicne stel.
(g) Karton of ander materiaal sny deur middel van semi-
outomatiese of outomatiese snymasjien.
{r) Sjablone een vir een met dic hand of 'n masjien sny
. enjof siablone uitsock of sorteer,
(s) Bestellings opmuaak met behulp van verpakkipgsstate
of afleweringsbewyse, -
¢ (1) Bestellings verpak vir versending,
» graad I-werknemer, gekwalifiseer,” 'n graad T-werknemer met

minstens twee jaar ondervinding; )
s graad PFwerknemer, ongekwalifiseer,” 'n graad I-werknemer

met minder-as twee jaar ondervinding; -

“despatch clerk * means an employee who is responsible for
receiving goods from a store or warehiouse or from depart-
menis for despatch, and who may supervise. the packing
and/or assembling of such goods, the checking of packages

. and the weighing or addressing thereoi;

*emergency work ™ means any work which, owing to unfore-
seen causes such as fire, storm, accident, act of viclence or
theft, must be denc without delay. and includes the work
of or connected with the loading or unloading of trucks or
vehicles belonging- to the South African Railwavs and
Harbours. or vehicles used by a cartage contracior in the
fullilment of his contract as such with the South African
Railways and Harboars;

“establishment ” means any premises in or in connection with

~ which one or more employees are engaged in the Chemical
Industry; : o G

“ experience " means—

{a) in relation to a chemist, a chemical technician and a

PR learner chemical technician, the total period or periods

of employment which an employee has had in
chemical work as herein defined:

(5) in relation to a tester, a platen-pressman, a. clerical
employee and @ traveller, the total period or periods
of employment, which an employee has had as tester,
a platen-pressman, a clerical employee and a traveller,
respectively; ) ) ’

(¢} in relation to a grade I employee, the total period or

" periods of employment which an employee has had in

the Chemical Industry-in oceupations other thaa those

specified in paragraphs (a), (b) and (d) of this defini-

tion; provided that a labourer over thé age of 1§ vears

with not less than two years' _em‘fioyment with  the

same employer as a labourer shall, upon promotion

to grade I, be deemed to have had 18 months
experience as a grade [ employee;

() in.relation to a labourer, the total period or periods of
employment which an employee has had in the
Chemical Industry. as 'a labourer, but for the purpose
of calculating the wage of a labourer over 18 years of
age shall not include experience as-a labourer under

_‘the age of 18, years; - :
“Grade 1 employee " means an cimployee engaged in one or
more of the following operations : —

{a) Filling and/or labelling by hard or by semi-automatic
machine such containers as are being filled with or
contain medical preparations intended for human or
animal use, toilet preparations, perfumes or sceats,
_antisceptics, deodorants, chemical products for photo-
graphic purposes, baking power, ardf/or ils
constituents, yeast, starch, gelatine, essences, flavour-
ings and colouring matter for foodstuffs,

(b) Attending an automatic packaging machine..
{¢) Crimping or sealing or tightening caps or containers by
: semi-automatic machine, o

{d) Heat or flame sealing of 'bags, ‘boitles or other
containers, :

(e} Inspecting containers andfor contents for foreign
maltter, - :

() Moulding materials or products in prepared moulds,
flaming and shaping, '

{g) Wrapping moulded products and/or such containers
specified in (a) above by hand or by semi-automatic
machine. . ;

() Operating ady power-driven semi-automatic machine
which is not specifically mentioned above and which is
used in the packaging of those commodities Hsted
under “ Chemical Industry ™. -

(5} Assembling or inserting or attaching and/or trimiming
fancy dressings for boxes, bottles or containers and the
preparation thereof. '

() Stitching boxes or cartons by machine.

(k) Drawing vacuum from and/or pressurising and sealing
containers,

{7/} Checking -gauges or temperature charts and controlling
pressure and/or vacuum,

. (m} Printing on labels, bottles or other containers by hand-

printing or mechanically-operated machine.

(1) Printing labels or other printed matter.

(o) Type-setting of “words or letters for rubber stamps,
hand-printing or power-driven printing machine,

(p) Setting, perforating or coding machines,

(g) Cutting cardboard or other materials by semi-automatic

© or aufomatic guillotine,

() Cutting stencils individually by baand or by machine

and/or selecting or sorting stencils,

(s) Preparing orders from packing sheets or delivery notes.
(1) Packing orders for despatch;
* Grade I employee, qualified,” means 2 Grade 1 employee who
-has had not less than two yvears' experience; | :
*“ Grade 1 eméaloyee, unqualified,” means a Grade 1 employes
who has had less than two years’ experience; . )

4 .I3
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,voorman™ 'n werknemer wat aan die hoof staan van die
werknemers in 'n afdeling van ’n bedryfsinrigting, wat beheer
oor die werknemers uitoefen en wat veraniwoordelik is vir
die doeitreffende verrigting, deur hulle, van hul werk;

,, arbeider ” 'n werknemer wat een of meer van onderstaande
werksaamhede verrig: — ’ :

(@) Persele, installasie, masjinerie, gereedskap, gerei,
“houers, diere, meubels, filtreerperse of ander artikels
skoonmaak en/of was (en ook filtreerperse oop- en
toemazk en filireerdocke verwyder en vervang);

(b) goedere of -ander los eiendom van enige aard dra,
versit of opstapel en ook 'n goederchyser af en toe
bedien; il

(¢) houtkissies, rifielveselbord- of soortgelyke houers met
die hand inmekaarsit;

(<) laai of aflaai;

(¢) vure maak of aan die brand hou, afval of as verwyder; -

(f} kiste, bale of dromme. oop- of tpemaak (maar nie deur
dit te soldeer nie); )

(g) materiaal met die hand in elevators, prosesvate, tenks,
ot ander houers voer en/of sif;

(h) krane of kleppe onder die toesig van ’n voorman,
assistentvoorman. werktuigkundige of onderhoudsman
oop- of toemaak; 'n handpomp bedien;

(i) kissies, bale, dromme of ander pakkette vir vervoer of
aflewering  brandmerk, merk. sjabloneer of klaargea-
dresseerde etikette daarop plak;

(j) rantsoene vir Naturelle kook, tee of soortgelyke dranke

- maak; .

(k) op afleweringswaens help;

(/) briewe, boodskappe of goedere te voet of met 'n fiets,
driewieler of handkar aflewer; . C

(m) bestanddele in vate of panneroer, graan of ander ru-
of halfvervaardigde materiaal omkeer; L

(n) tuinmaak; .

{0) houers wat vir grootmaathoeveethede gebruik A word,
‘volmaak en/of by die grootmaat afweeg,

(OpMERKING.~—Qnder ,, grootmaat ™ word verstaan 'n
hoeveelheid van meer as 25 pond aan gewig’ in die

géval van vaste stowwe of vier gellings aan volume in

die geval van vioeistowwe.);

(p) persele of goedere bedags bewaak;
(q) diere of vogls versorg; voertuie opipas, diere inspan;
» Wet 7 ook die gemenereg;
. leerling-chemietegnikus ¥ 'n
apteker en drogis, 'n chemikus ‘of 'n chemietegnikus, met
“minder as ses jaar ondervinding en wat chemiese werk soos
hierin omskryf, verrig: W B
,, onderhoudsman of faktotum” ’n werknemer, uitgesonderd n
werktuigkundige of 'n masjien- en/of installasiebediener, wat
installasie of masjinerie in stand hou en/of herstel;

,, masjien- en/of installasiebediener ” *n werknemer wat enigeen
“van die volgende. kragaangedrewe masjiene bedien (en ook
opstel, regstel en laat loop):— E
(a) Pil- of tabletvervaardigingsmasjiene;

(b) homogenisators;

(c) granuleerders:

(d; disintegrators; -

(e) sentrifugale afskeiers en filtreerperse;
(f) kapsulemiasjien;

,, werktuigkundige ™ 'n geskoolde werknemer wat masjinerie
" opstel, opknap, defekte opspoor en herstel of wat toesig hou
" oor hierdie wetksaambede; - !

. militére opleiding ™ die ononderbroke opleiding wat 'n werk-
" nemer ingevolge artikel eem-en-fwintig (1), gelees met sub-

artikels (1) en (2) van artikel twee-en-twintig, van die Ver-
dedigingswet, 1957, moet ondergaan, maar dit omvat nie
- opleiding wat-hy mag verkies om ingevolge artikel drie-en-
twintig van genoemde Wet te ondergaan nie-en ook nie
ander opleiding of diens waarvoor hy hom vrywillig aanbied
- of wat hy verkies om te ondergaan nie;

,, motorvoertuig ¥’ elke voertuig :wat ontwerp of bedoel is vir

*n ander metode van aandrywing as deur die krag van mens
of dier en wat gebruik word vir die vervoer van goedere,
uitgesonderd 'n handelsreisiger se monsters, en ock 'n voor-
haker en 'n trekker; :

., motorvoertuigdrywer ” 'n werknemer wat pitsluitlik of hoof-

. saaklik *n motorvoertuig dryf; N '

,» motarveertuie dryf” ook aile tydperke wat daar gedryf word
en alle tyd deir die drywer bestee aan werk in verband met
die voertuig of die vrag en alle tydperke wat hy verplig is
om op sy pos te bly, gereed om fte werk wanneer dit vereis
word; '

,nagwag ™ 'm werknemer ‘wat snags -ﬁerse]e enfof goedere
bewaak, en vir die toepassing van hierdie woordomskrywing

- kan ,,nag ™ beskou word as die tydperk tussen die sluilings-
en dic openingstyd van die werkgewer se onderneming;

., stukwerk ™ elke stelsel waarvolgens die werknemer se besoldi-

ging gegrond word -op. die hoeveelheid of omvang van die -

werk wat hy verrig het; .
,, degelpersdrukker ” 'n werknemer wat in staat is om werk
. gerced te maak en op 'n degelpers te druk (uitgesonderd 'n
degelpers met 'n cutomatiese voerder van meer as 10 daim
by 15 duim, of 'n masjien vir die oordruk op aptekersetikette)
“en ook om die drukvorms in die vormraam vas ‘te draai:
,, monsterjong” 'n werknemer wat ‘n handelsreisiger op sy
rondes vergesel .en/of hom behulpsaam is om die voertuig te
diyf enfof monsters te verpak, uit te pak en uit te stal;

4

werknemer, uitgesonderd 'n -

“foreman ” means an employee in charge of the employees in
an establishment. or a department of an establishment who
exercises control over such employees and who is responsible
for the efficient performance by them of their duties; -

“labourer * means an employee engaged in one or more of

the following operations:—

{(g) Cleaning andj/or washing premises, plant, machinery,
tools, utensils, containers, animals, furniture, filter
presses or other articles (including the opening and
closing of filter presses and the removal and replace-
ment of filter cloths);

(b) carrying, moving .or stacking goods or other movable
property of any description including the occasional
operation of a goods lift; : :

(¢) assembling wooden boxes, corrugated fibre-board or
similar containers by hand,;

(d) loading or unloading; o

(¢) making or maintaining fires, removing refuse or ashes;

(f) opening or closing boxes, bales or drums (other than

. by soldering);

(2) feeding and/or sieving materials by hand into elevators,

. process vats, tanks or other vessels; o

(4) opening or clesing cocks or valves under the supervi-
sion of a foreman, assistant foreman, mechanic or
maintenance man, operating a hand pump; -

(i) branding, marking, stencilling or affixing ready
addressed labels to boxes, bales, drums or other
packages for transport or delivery; ;

(j) cooking rations for Natives, making tea or similar
-beverages;

(k) assisting on delivery vans; :

() delivering letters, messages or goods on foot or by

: means of a bicycle, tricycle or manually propelled

vehicle; )
(m) stirring ingredients in vats or pans; turning over grain
. or other raw or semi-manufactured materials; '

{n} gardening;

(o) filling containers used for bulk quantities- and/o
weighing in" bulk;

(Note.—By * bulk ” is meant any quantity exceeding

25 Ib. in weight in the case of solids-or four gallons
in volume in the case of liquids.). .

(p) guarding premises or goods by day;

(q) teng!ingl animals or birds, minding vehicle, harnessing
animals;

“Law ™ includes the Common Law; - ;

“learner chemical technician™ means an employee, other than
a chemist and druggist, a chemist or a chemical technician
who has had less than six years’ experience and is engaged
in chemical work as herein defined; oL 6 asd
maintenance man or handyman” means an employee, other
than a mechanic of a machine and/or plant operator, who
is engaged in the maintenance and/or repair of plant or
machinery: =5 . i ; .
machine and/or plant operator™ means an employee who is
engaged in operating (including settmg-up, adjustment and
running) of any of the following power-driven machines:—

© (a) Pill or tablet making machines;

(h) homogenisers;

(c) granulators;

(d) disintegrators;

(e) centrifugal separators and filter presses;

(f) capsule machine;’ ' . : .
mechanic” means a skilled employee who erects,” overbauls,
traces faults in and repairs machinery or who supervises
these operations; _
“military training” means continuous training which an

employee is required to undergo in terms of section rwenty-
one (1), read with sub-sections (1) and (2) of section fwenty-
two of the Defence Act, 1957, bul does not include any
training he may elect to undergo in terms of section twenty-
three of the said Act, nor any other training or service for
which he volunteers or which he elects to undergo;

“motor vehicle ™ means any vehicle designed or intended for
propulsion by other than human or animal power and used
for the conveyance of goods other than travellers’ samples
and includes a mechanical horse and a tractor;

“ motor vehicle driver” means an employee wholly or mainly

engaged in driving a motor vehicle: :

motor vehicle driving” includes all periods of driving and

any time spent by the driver on other work connected with

the vehicle or the load, and all periods which he is obliged
to remain at his post in readiness to work when required;

“

[

©

6

" “night watchman” means an _employee who guards premises

and/or goods by night and for the purpose of this definition
“ pight” may be regarded as the period between the closing
and opening hours of the business of the employer;

“ piece-work *’ means any system under which an employee’s
Temureration is based on the quantity or output of work
done; Yo ;

“platen pressmen’ means an employee who is able to make
“ready and print work on a platen machine (other than a
platen machine with automatic feeder larger than 10 inches
by 15 inches or a chemist label overprinting machinei in-
cluding locking up of formes in the machine chase;

“sample boy " means an employee who accompanies a traveller.
on his rounds and/or assists him in driving and/or in the
packing, uhpacking and displaying of samples;

‘
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L Tweede. Nuwc_laamdag dlc dag wat onmiddellik volg op die |-

dag waarop . Nuwejaarsdag vai ingevolge die Wet op Open-
bare Feesdae, met dien verstande dat indien Nuwejaarsdag
- in enige jaar op 'n Saterdag val, Tweede Nuwejaarsdag op die
d.iampvolg..ndu Maandag gehou moet word;
kerttyd 7 'n tydelike vermindering van die getal gewone werk-
- ure weens 'n slapte in die handel, 'n tekort aan grondstowwe
of 'n ‘algemene onﬁlaanaking van installasie -of masjinerie
. wat veroorsaak is deur 'n ongcluk of 'n ander onvoorsiene
" hoodgeval;. L R :
. pakhuisman of pakskuurman 'n werknemer wat algemene
" toesig het oor voorrade of vervaardigde pmdukte en wat
daarvoor verantwoordelik is- om goedere in ‘n pakskuur of
pahhuls te ontvang, te bewaar,. bymekaar te maak, te verpak

m

+ of uit te pak en/of goedere uit 'n pakekuur of pakhuls aan .

die verbruiksafdeling of vir versending te lewer;
- toe'se; ¥ 'n werknerne1 wat onder die toesig van 'm chemikus,

n chemietegnikus of 'n apteker en drogis uitsluitlik of hoof--

© . saaklik chemiese roetinetoetse uitvoer;
“',, handelsreisiger " 'n werknemer wat as. die reisende verteen-
woordiger van 'n bedryfsinrigiing bestellings namens die inrig-

ting van persone vra, werf of versoek: vtr goedme vir herver-

2. koop of vir hul gebrunk of verbruik; - -
L umiform ™ n kledingstuk of kledmgslukke van 01de. ske]dende
ontwerp en kleur;

.- s, onbelaste gewig " die gewig van ’n motorvoertuig soos gemeld
©in 'n lisensie of sertifikaat wat ten OpSigte van sodafiige voer-'

tuig of sleepwa uitgereik is deur 'm owerheid wat by wet

gemagtig is om lisensies- ten opsigte van motorvoertuie it

“te reik, met dien verstande dat in die geval van (wee- of

driewielmotorvoertuie (ui gesondeld 1 vomhal(e;‘] die onbe-
i laste gewig geag moet word on der 1,000 pond te wess;

-met dien verstande dat by die indeling van’n werknemer vir die
toepassing van hierdie Qoreenkoms hy geag moet word in daar-

die klas te wees waarin hy uitsluitlik, of hoofsaaklik werksaam is. -

4. _LO\I_E EN LEWENSKOSTETCELAES.

(1) Behoudens die. bepalings van klousule 20 van hierdie -Qor-
eenkoms, is die minimum weekloon en lewenskostetoelaes wat
-aan ondergenoemde klasse werknemers betaal en deur hulle ont-
-vang moet weord, soos volg:—. y

{a) Werknemers, uitgesonderd {os werknemers.

s

Secoud MNew Yeal s Day means the day lmmcdnte!y follow-
ing the day on which New Year's Day falls in terms of the
Public Holidays Act, provided that where in_any year New
Year's Day falls on a Saturday, Second New Year's Day shall' n
be observed on the subsequent Monday;
short time ™ means a temporary reduction” in tie number of '
‘ordinary hours of work due in slackness of trade, shortage
of raw maferials or a general breakdown of plant or
machinery. caused by acctds.m ot other unforeseen emergency; '
storeman or warchouseman” means an employee who is in’
general charge of stores or finished products and who is
‘responsible for receiving, storing, assembling, packing or un-
p'v'kmg goods in a. store or warehousé and/or delivering
goods from a store or warehouse to the consum.no depart-
meats for despateh;
“tester ™ means an employee who under the supervision of a
. chemist, or a chemical t%hmcnan or a chemist and druggist
s wholly or mainly engaged in routine chemical tests;
*traveller ¥ means an employee, who, as the travelling represen-
tative of ‘an establishment and ‘on behalf of such establish-
ment inviies, canvasses or solicits orders from psrsons for
the sale omd;’or supply to them of goods for resale or for
. their use or consumption;
‘uniform™ means any article or articles . of Wealmg apparel
distinctive in desspn and colour; :
unladen weight means the weight of any motor vehlcle as
expressed in'a licence or certificate issued in respect of such
a vehicle or trailer’ by any authority empowered by law to
issue licences in respect of motor vehicles, prowded that in
the case of a two or three wheeled motor vehicle (other than
“a mechanical horse) the unladen weight shall be deemed to
be under 1,000 pounds;-

e

" provided that in classifying an emp}oyu, for. the . purpose of this’

Agréement, he shall be deemed fo be .in that class in’ which he
is whoily or mainly engaged. -

4. WhcEs Anp CoST OF LIVING ALLOWANCES.

(1)- Subject to the provisions of clause 20 of this Agreement,
the minimum weekly wages and cost of living allowances that
shall be paid to and accepted by the undermentioned’ c]asses of
employees shall be as follows:—

(a) Employees Other ‘than Casua.t'_hmp:'oyees,.

P Basiese loon Qorlogs- Addisionele Totaal
per week. ~ maatreél-L.K. T, LKT, e
R ¢ R ¢ R ¢ . R
Chemikus enjof dpteker €N APOZIS. +vsvvvvnsvarapaneinnsnn T 18..00 6 80. ¢ C 24 .80 -
L ChemietemmiKUS. ..t vttt ie e e e e oo 16 00 6 . 80 R 22 .80
TVOOMMAIL. s & e aiasvssis ao wes — 13 92 6 B0 T— f 20,92
I_)eerlmg-chemletegmkus ' _ _ . -
Gedurende eerste jaar ondemndmg TGS SR PO [P veee. 4 20 2 074 1 00 ;27
" Gedurende tweede jaar ondervmclmg s ........... e —— - 6 00 2 75 1. 60 9 15
Gedurende derde jaar ondervinding. ....... N S S o R 8§ .00 4 00 1 00 1300 .
Gedurende vierde jaar ondervinding. ........\...... SRS 10 00 4 80 o0 15 80
" Gedurende vyfde jaar ondervinding. ... sdeas -12 00 5 65 —_ 17 -65
Gedurende sesde jaar ondervinding.........i . iiian. G s 214 00 6 80 . 20 80
‘Met dien verstande dat as *n leer lmg—chemletegmkus n graad of 'n :
gelykwaaldlge diploma in chemic behaa] het, hy geag moet word drie g
jaar ondervinding te hé. ~ . #*
Mas_uen- en/fof installasiebediener, ‘gekwalifiseer. .. ... ...... e 6 00 2075 1 00 2 75
Masnen- en/of installasiebedicner, ongekwahﬁseer. : - o .
Gedurende eerste ses maande ondervmdmg ..... R AT R R 3 46 - 1 674 1 00 6 134
Gedurende tweede ses maande ondervinding.”...... A R 3 93 -1 82% 1 00 - 6 16
Gedurende dérde ses maande ondervinding. ......... AR T T 4 41 2 07t 1 00 -7 48%
Gedurende vierde ses maande ondervinding. . ... ..... e Cisreesake 5o 496 2 224 1 00 - 8. 18%
Werktuigkundige. ........... T Lo 16 60 6. 80 _— ©22 80
Lettersetter. ......... e e SR s Sk PN 12 92 S6 10 - 19 02
AsSiStent-VOOIMARM, v ovvevrraniverausarartsatssanarasies s e 9.66 4 80 1 00 15 46
. Onderhoudsman of faktotum......... A A IR R b L RS 1 00 m mrmems B .. 10 00 4 8 - 1 00 - 15 80
-Onderbaasofspan0p51gter,.._._.-.‘.,..:.-......,........._..... A 7 50 3 674 1060 12 1%
Stoomketelbediener. ....... B U < b 4 50 - 207 i 00 75T
Baasjong of ploegbaas. ........ BT oL N —— eereed - 4 50. -2 01 i 00 - 1574
- Klerk, man:— oy : E . - ] )
© “Gedurende ecrstc jaar ondervmdmg ....... ST T WO . 4 38% . 2 07 1 00 7 46
- Gedurende tweede jaar ondelvmdmg“ ..... - . 6 05 3 05 i 00 10 10
Gedurende derde jaar ondervinding. ..o vvvvvn i - o o0 D 32 4 00 1 00 CRT72
' Gedurende vierde jaar ondervmd!ng ...... T — e — 9 371 4 80 i 00 15 17%
Gedurende vyfde j Jaar ondervinding......... A R N AR 11 034 5765 — 16 681
Daarma...... e R SRR T e 12 69% 6 10 —— 18 79%
“Klerk, vroui— : )
G;:dmendeeemtejaarondcrvmdmg .... 4 38% 2 07 1 00 7 46
Gedurende tweede jaar ondervinding. . . .' ..... e T SR, . 5 19% 2 474 16D 867
+ Gedurende derde j jaar ondelvmdmg ...... N o 6 00 2 75 1 00- -9 .75
. Gedurende vzerde jaar ondervinding...... e R 7 6 81 3 321 i 00 C11 13%
Daama..--_..- ........... R S e S 7 62 - -4 00 1 00 12 62
Handelsremger : o sl - '
Gedurende eerste ses maandre- oncja..rvmdmg ..... a T 12 691 6 10 ——
Gedurende twesde ses maande ondervinding. ... ... 13 85 6 80 -—
Gedurende derde ses maande ondervinding. .. ... ... 15 00 6 - 80 —_
. Gedurende vierde ses maande endervinding. .. S 16 " 15 680 —
" . -Gedurende vyfde ses maande ondervinding......... ... ... B 17 3 6 80 —-
~ Gedurende sesde sés maande ondervinding. .. ... ... S 18 46 -6 B0 —
Gedarende sewende $es iaande ordcrvmdmg : 19 62 6. 80 —
' _Geﬁurendﬂ .J.gstc §cs maande end&i vmdmg : %(1] 77 2 gg : —_—
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Toetser en degelpersdrukker:—

Gedurende eerste ses maande ondervinding. coovveeevinrnsrrssnnsss

Gedurende tweede ses maande ondervinding.....ovcvviviivaianinns
Gedurende derde ses maande ondervindiBg.....ovevnviiarsarrsarsars

Gedurende vierde ses maande ondervinding. .. ..vvvviivirnssnenss

Daarna...oosvereees s S N T R VR e R R SR
MoOnSterjong. . coveiassinnss P S R RS T .
Graad I-werknemer, gekwalifiseer......... R
Graad I-werknemer, ongekwalifiseeri—

Gedurende eerste ses maande ondervinding............. T

Gedurende tweade ses maande ondervinding. ....ooviiariiiiiriian,

Gedurende derde ses maande ondervinding, cooovvevsiivaiiniiiaiin,

Gedurende vierde ses maande ondervinding.........
NagWag. cseasrnstessis i e

Drywer van ’n motorvoertuig waarvan die gewig, sonder vrag, tesame met die
gewig, sonder vrag, van 'n sleepwa of sleepwaens deur so ‘n voertuig
getrek—

(i) nie meer as 1,000 1b. is nie....... RN
(i) meer as 1,000 1b. maar nie meer as 6,000 Ib. is nie...... R e
(iii) meer as 6,000 Ib. maar nie meer as 10,000 lb. isnie............00
(iv) meer as 10,000 1b. 88, .o s viivannvrrnnnins

Arbeider, ouderdom 18 jaar en oueri—

Gedurende eerste ses maande ondervinding. ......oovivirrisrvarrsans
Daarna....oovuvunns LR

Met dien verstande dat enige arbeider van 18 jaar en ouer wat op
die datum waarop hierdie Ooreenkoms in werking tree, of op enige
later datum, minstens drie jaar aaneenlopende diens by sy werkgewer
gehad het, 'n loon betaal moet word. van minstens.......civavaienis

Arbeider onder 18 jaari—

Gedurende eersie ses maande ondervinding. . ..o.ovvvvvaivssrsrerraces
D BT e s s rsvainssusssorsossanssnsaanioasabatsanspsnsassans

Chenﬁstand!orchemistand AFUDEIS s v awsiinias s i Wt s e e e
Chemical technician....... e P R A R
FOrenan. cooovervaresnnns

Learner chemical technician:—

During first year of eXperience. ...oovvvrvsirerarrsrerestorsarsassss
During second year of experience..... R R
During third year of experience..... R e
During fourth year of experience. . .ovsuraerareacunsrsrsasissnsainas
During fifth year of eXperience........vvevssarerasaransnsrnassarass
During sixth year of experience. ... ..
Provided that where a learner chemical technician has obtained a
degree or an equivalent diploma in chemistry, he shall be deemed to have
had three years’ experience.
Machine and/or plant operator, gualified...covrieraririesrnsanaaainnas

Machine andfor plant operator, unqualified:—

During first six months of experience. ...y vvrevavarairiiiien
During second six months of experience, ..covvuioursnannaeer
During third six months of eXperience. v vueesensriasssrsnrvacinsans
During fourth six months of eXperience, .oviivsvsrvarsrrernaranses

Mechanic. ..overucerenns T
Compositor......... e IR SR R
Assistant foreman. .......... R
Maintenance man or handyman. ... vearvateornscnigararasnersoasass
Charge hand or team SUpPervisSor....covivesarsssasasns
Boiler attendant....... R P R P B

Boss-boy OF ZaNEET. .. .vesvers

R T e R N R ]

Clerical employee, male:—
During first year of eXperience. .. c.vcvsvresssrarsraersisssassssans
During second year 0Of eXPETIENCE. . cvvsvrrssnsrnearissnrassssanes
PDuring third year of experience..... G R A
During fourth year of eXPerience.. ..o vrasssririuriranasnriaranacs
During fifth year of eXPerience.. ... icavasvasianrracasrsvarirsnss
Thereafter..... A ———

Clerical employee, female:-—

During first year of experience....... s e R R e
During second year of eXPETENCe. . .. vvrevrissaceiaasrivanaacaoas "
During third year of experience. .... .. e e e
Puring fourth year of experience......ovvvnrerrerisncns
Thereafter. ..o cvriecrivanrusorrssrsovsrsssninsg A B AR
Traveiler:—
During first six months of Xperiente. ....vviveviriorrsatarasaans i
During second six months of experience. ... .coviiainraiiiaiiiacnn
During third six months of eXperience. .. cevqurvinirisarranrsranasss
During fourth six months of experience. ..c.vvv..s
During fifth six months of eXPerience. .. e i riierrasaserorrany
During sixth six months of eXperience.. ..vuvserrersransaanrarons
During seventh six months of experience. ..... L SRR A S "
During eighth six months of experience.......... S SRR D
THELCATET s 1 vneiemdiasssnsnnsannaissnrossvanipudovasgnissotnnres

Basiese lpon
per week,
R

hth DAy

R 2

10
15

3
3

Basic Wage  War Measure
per Week.,

R

[

gy
B i D =T N P

c

15

[
00
00
92

888888

Qorlogs-

maatredl-L.K.T.
¢

BB 1D et b

B

ok et

2
2
2
3
3
2
2

o b b

C.0L.A.

R

[ BT T ]

2 1 0 B B OO I D e b

BRI B b

NN

Sk B

TEnSNINNON TV ER NG

2
80
80

Addisionele
LKT
R ¢

28888 &8 EE8888

o Bk ok,

1 00
00

Additional
C.0.L.A.
R ¢

88888l !8888 8

P L

2ss23 | lases

BEEEERG

bk ot
oo SONIGe -3

000 =1 O

i5
21

75

65
8G

82%
325

574

37
82%

Total.

L]

80
72

274
75

63
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Basic Wage  War Measure  Additional Total
per Week. C.O.L.A, C.0.LA. B
R ¢ R ¢ R ¢ R ¢
Tester and platen-pressmani— :
During first six months of eXperience. i v vrrrieirrvrririrnriranns 4 47 2 07y 100 7 54%
During second six months of experience. . .vvyvierevsrriserresasanes 3 044 2 473 1 00 8 52
During third six months of experience. ... ..vvvviviariiiiinninnenes 5 57 2 75 1 00 9 32
During fourth six months of experience...... Sersashsesireiriesnsaas 6 14} 305 i 00 10 194
Thereafter. v veie i iiiiiienanas e T 6 62 3 324 P00 0 94%
Sample bOY. . .. i Cerrearcnaaanas P, 5 00 2 223 I 00 8 224
Grade I employee, qualified. .. ........ A R e S 3 63 2 75 1 00 2 40
Grade 1 employes, unq‘uahﬁed:m : )
During first six months of expericnce. . ... B R PG W S ina 3 46 {674 i 00 6 13}
During second six months oF EXPerience. . vu e ieiirasssraesaarvans 3 93% 1 82% P00 6 76
Dur.ngthxrcls:xmonthaofexper;ence............................. 4 41 2 07 1 00 7 48%
DlmngEourthsmmonthsofexpenence 4 96 2 22 1 00 8 18%
Night watchman. ,,....... o B R R - 4 993 2 223 I 00 8 22
Driver of motor vehlc]e the uniaden weight of which, fogether with the
unladen weight of any trailer or trailers drawn by such vehicle— .
(i) doesnotexceed 1,000 1b... .. ..oovniiiiviianans Ve — 6 00 2 75 P 00 9 75
(ii) exceeds 1,000 Ib. but does not exceed 6, 000 1 R S— 16 00 4 80 1 00 15 80
(iii) exceeds 6 000 but does not exceed 10,000 1b....vuviriiiaunnnnn . i2 00 5 65 — 17 65
{iv} cxceedsiﬂ()ﬁﬁib ........................ e - 6 80 e Z1 80
Labourer, of the age of 18 years and overi— ' ’ ) ¢ )
Puring the first six months of experience. . R R R 4 00 i 821 i 00 6 82%
T T R 4 25 2 014 I 00 7 32k
Provided that any labourer of the age of 18 years and over, who at the- ’ :
date of coming into operation of the Agreement or at any date subsequent )
thereto, shall have had not less than three years continuous servxce with ) ' . :
his employer shall be paid a wagze not less than.....ovve e inereanns 4 50 2 07 100 7 57%
‘Labourer, under 18 years of age:-— ' )
Durlngﬁrslsmmonthsof'e“{penence......'....................... 3 00 bt 37 -1 00 5 37’;»
00 . 5 82%
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{b) Los werknemers.

(i) In die geval van dié werknemers vir wie M stygende
besoldigingskaal voorgeskryf is: Een vierde van die
hoogste weeklikse beqoldlgmg vomgeskryf vir 'n werk-
nemer wat dieseifde sodrt werk verrig as wat van ’n
los werknemer vereis word, vir elke dag of gedeelte
van 'n dag gewerk, .

(ii) In die geval van alle ander werknemers, cen vierde
. van die weeklikse besoidiging voorgeskryf vir ’n.werk-
nemer wat dieselfde soort werk verrig as wat van ‘n
los wcrknemer vereis word, vir elke dag of gedeelte
van 'n dag gewerk,

(2) Verlofbesoldiging—Die besoldiging ten opmgie van die
jaarlikse verlof in klousule 7 génoem, moet aan ‘n welknemer
betaal word voordat die verlof hcum

{3) Differensiéle besoldiging.—'n Werkgewer wat van 'n lid van
cen. klas van sy werknemers vereis of hom toclaat om benewens
sy eie werk of in plaas daarvan vir langer as ¢en uur werk van
‘n ander klas te: verrig waarvoor ‘n hoér loon in subklousule (1)

yoorgeskryf word, moet dié¢ werknemer teen die hoér loon ten.

opsigte van die hele dag waarop hy die werk verrig het, besoldig;
met dien verstande dat as die emgste verskil in k[assc ingevolge
subklousule (1) op ondervinding, gesiag of ouderdom berus, die
bepalings van hierdie klousule nie van toepassing is nie.

(43 Berekening van daaglikse besoldiging—Vir die toepassing
van subklousule (3), moet die besoldiging wat ten opsigte van
een dag betaalbaar is, minstens een vyfde wees van die weeklikse
benoldlgmg wat in subklousule (1) voorgeskryl word vir die werk

wat teen die hoér besoldiging verrig is.

(5} Kontrakbasis—'n * Werknemer word geag 'n  wesklikse
werknemer te wees tensy hy binne die woordomskrywing van
) 2 los werknemer 7 val, en behoudens die bepalings van klousule

5 {7) moet mlmtcns dle volle weeklikse besoldiging soos in sub-
klousule (1) vir 'n- werknemer van sy klas voorgeskryf, aan hom
betaal word ongeag of hy die maksimum getal gewone ure wat
in klousule 6 (1) voorgeskryf word of minder gewerk het, en' is
by onderworpe aan die ander voorwaardes (vir sover hulle van
toepassing is) wat vir sodanige werknemer voorgeskrvf is.

(6} Stukwerk.~{(a) 'n Werknemer wat 'n tyd lank stukwerk
verrig, moet besoldig word teen die skale waaroor die werkgewer
en sy werknemer ooreengekom het, maar die werknemer se
besoldiging moet minstens die besoldiging wees wat aan hom
betaalbaar sou gewees het indien hy vir daardie tydperk teen
tydloon gewerk het, plus 10 persent,

(h) 'n Lys vaz die stukwerkskale wat in paragraaf (4) genoem
word, moet op ‘n opvallende plek in die bedryfsinrigting opgeplak
word en mag nie verander word nie tensy een week vooraf kennis
gegee is.

(7Y (A) Verblyfioelae.—Benewens die loon wat in subklousule
(1) voorgeskryf word—

(:) moet 'n bhandelsreisiger wat 'n reis onderneem ter vit-
uitvoering van sy pligte en wat langer as ses aglereen-
volgende ure van sy woonplek en sy werkgewer se bedr yfs-
inrigting afwesig is, 'n verblvitoelae betaal word van
minstens—

(@) 50 sent vir elke lydperk van afwestghcld wat nie ocr
' ‘n nag strek nie;

(b) R2.25 vir elke nag ingeval so 'n &ydperk van afwe31g-
heid oor een of meer nagte strek;

(b Casual Employees.

([) In the case of those employees for whom a rising scale’
of remuneration is prescribed, one-fourth of the highest
weekly remuneration prescribed for an employee per-
forming he same class of work as the casual employee
is required to perform for each day or part of a day.
of employment.

{ii) In the case of all other employees, one-fourth of the
weekly remuneration prescribed for. an employee per- -
forming theé same class of work as the casual employee
is required to perform for cach day or part of a day
of employment.

(2) Leave Remuneration—The remunerafion in respect of the
annual leave referred to in clause 7 shall be paid to an employee
before the commencement of such leave.

(3) Differeniial Rates of Remuneration—An employer who
requires or permits a member of one class of his employees to
perform for lenger than one hour either in addition to his own
work or in substitution therefor, work of another class for which
a higher rate of remuneration is prescribed in sub-clause (1) shall
pay such employee at the higher rate of remuneration in respeet
of - the whole day on which he performs such work; provided
that where the sole difference between classes is in terms of sub-
clause (1) based on experience, sex or age, the provisions of this
sub-clause shall not apply.

(4) Calewlation of Daily Rate of Remuneration~-For the pur-
poses of sub-clause (3} the remuneration payable in respect of
any one day shall be not less than one-fifth of the weekly
remuneration prescrived in sub-clause (i) for the higher rated
work performed.

(5) Basis of Contract—An employee shall be deemed to be a
weekly employee unless he falls within the definition “ casual
employee” and save as provided in clause 5 (7) shall be paid
not less than ‘the full weekly remuneration prescribed in sub-
clause (1) for an employee of his class whether he has worked
the maximum number of ordinary hours prescribed in clause 6
(1) or less, and be subject to' the other conditions (in so far as
they may be applicable) prescribed -for such employee,

(6) Piecework —(a) An employee employed on - piece-work for
any period shall be paid at the rates agreed upon between the
employer and his employee, but such employee’s remuneration
shall be not less than the remuneration that would have been
payable to him had he been employed on time-work for that
period, plus ten per cent,

(b) A schedule of the piece-work rates referred to in paragraph
(@) shall be kept posted up in a conspicuous place in the establish-
ment and shall not be altered except after one week’s notice.

(7) (A) Subsistance Allowance—In addluon to the wage pre-
scribed in sub-clause (1)—

(i) a traveller who, on any journey undertaken in the perfor-
mance of his duties, is absent from his place of residence
and employer’s establishment for any period in excess of
six consecutive hours, shall be.paid a subsistence allowance
of not less than—

{a) 50 cents for each such permd of absence not extendmg
over a night;”

(b) R2.25 for each night where such perlod of absence
extends over one or more nights;

1
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: 3 o ,
(ii) moet 'n monsterjong wat ‘n_handelsreisiger op 'n reis

vergesel wat deur die handelsreisizer onderneem word ter
pitvoering van' sy pligte en wat vir langer ds ses agtereen-
. volgende ure van sy woonplek en sy werkgewer se bedryfs-
inrigting afwesig is, ‘'n verblyfstoelas van minstens die
volgende betaal word:— ' o ;
(a) tien sent vir elke tydperk van afwesigheid wat nie cor 'n
nag strek nie; ~

(b) vyftig sent vir elke nag ingeval so 'n afwesigheid oor een

of meer nagte strek; =
met dien verstande dat die uitdrukking ,.pag” vir die toepassing
van hierdie subklousule die tydperk tussen ll-uur pm, en 4-uur
vm. beteken, . : ar
(B) Reistoelae en -koste.—(i) 'n Werkgewer moet 'n ‘handels-
reisiger wat die werkgewer se motorvoertuig gebruik of van wie
vereis word om per trein-of met .enige ander vervoermiddel, uit-
gesonderd sy eie, te reis, vergoed vir alle redelike uitgawes wat
* hy in verband met die vervoer ter uitvoering van sy pligte aangaan,
en vir dic toepassing van hierdie.subklousule word die bewaring
van ie ‘motorvoertuig snags,in ‘n.garage geag reiskoste te wees,
. {ii). Die . werkgewer moel sy handglsceisiger van.- wie vereis

word om 'n metorveertuig, e verskaf.vir. di¢ uitvoering van sy .

ligte, *n omvattende vervoerloelae betaal van minstens ses en 'n
wart sent vir elke myl
word. '

“{(Cy Die werkgewer moet alle toelaes of uitgawes wat ingevolge

-hierdie._subklousule aan 'n werkoemer * betaalbaar is, binne .sewe
dae pa die werknemer se skriftelike eis daarom betaal; met dien

verstande dat °'n werknemer nie meer as een eis vir sodanige

toelaes en uitgawes in een week mag indien nie.
(8) Nagskof.—Benewens' die loon. wat in subklousule (1) hier-

van' voorgeskryf word, moet n -we::kgewer -aan elke werknemer’
wie se werktyd in ’'n week ‘nitsluitlik -of hoofsaaklik tussen die |
'n ekstra 10" persent: van- sodanige loon |

ure 6 nm. en 6 vm, val.
betaal. e _ . . :
(9) Berekening van maandloon.—Ingeval die loon wat aan "n
werknemer verskuldig is. ingevolge. klousule .4 (1) maandeliks
betaal word, moet die bedrag van sodanige loon bereksn word
teen vier en ‘n half maal dié loon wat in subklousule (1) vir 'n
werknemer van sy klas voorgeskryf word. 5

.. (10) Voorbehoudsbepalings.—Geen: bepaling van hierdie Oor-

. eenkoms het die uitwerking dat'die loon van ’n. werknemer wat
- .op die datum waarop.hierdie - Qoreenkoms - in . werking  tree; 'n
hoér . loon. ontyang .as . wat .in hierdie klousule vir hom voor-
-geskryl word, verminder word. nie, .en s
steeds.’n Joon betaal word wat nie laer’ as sodanige hotr loon is
nie en is steeds daarop, geregtig asof sodanige hoér loon’ di¢

" minimum loon is.wat in hierdie artikel vir hom voorgeskryf word.

5. BETALING VAN BESOLDIGING,

(1) Werknemers, uitgesonderd los . werknemers—Behoudens die
bepalings van klousule- 13, moet 'n werkgewer die besoldiging
_'wat aan elkeen van sy werknemers, uitgesonderd sy los werk-
nemers, verskuldig is, weekliks op die gewone betaaldag van die
‘bedryfsinrigting of by diensbegindiging as -dit - voor die gewone
- betaaldag plaasvind, in kontant betaal; met dien verstande dat,
_ as die werkgewer en sy werknemer aldus ooreenkom; sodanige
besoldiging maandeliks betaal kan word. - = :

@), Los werknemers.—'n Werkgewer moet die besoldiging wat
aan elkeen van sy los werknemers verskuldig is, by die begindi-.
ging van sy dienskontrak in kontant betaal. ) ]

" (3) Wyse van besoldiging—n Werkgewer:-moet die: besoldiging
wat aan elkeen van b?"werknemers-\ve‘mkuldig is; gedurende die
.werktyd. betaal, en sodanige besoldiging moet-in'’n-verseélde koe-

vert wees waarop die werkgewer en die werknemer se. naam, die.

werknemer se beroep, die getal gewone en oortydure wat gewerk

is, die tydperk waarvoor die besoldiging betaal word en die bedrig.

‘daarin, aan die buitekant vermeld moet word.

(4) Premi¢s.—Geén bedrag ten opsigte van die indiensnering of

opleiding van 'n werknemer mag’ regstreeks of onregstreeks -aan -

n werkgewer—betaal of deur hom aangeneem word nie.

(5) Koop van goedere.—'n Werkgewer mag nie van sy werk-
_nemer vereis om goedere van hom of van 'n winkel of ’n persoon

wat hy aanwys, te koop nie. v .
(6) Etes en huisvesting—Behoudens die bepalings van die

Naturélle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturelle- |-

arbeid Regelingswet, 1911, mag 'n werkgewer nie van 'n werk-
nemer vereis om van hom of van 'n. perseon.of op 'n plek wat

hy aanwys, etes en/of huisvesting aan te neem nie.

- (1) Boetes ‘en_aftrekkings—'n Werkgewer ‘mag

nie sy werk-

dering van die volgende:— .

(a) Met die skriftelike toestemming van sy werknemer, aftrek-

kings ten opsigte van verlof-, siekte-, versekerings-, voor-
. sorgs- of pensioenfondse; - - - . . :

(b) behoudens die bepalings. van klousule 8 (1) wanneer 'n

werknemer van sy werk af wegbly of afwesig is weens 'n

ongeluk of siekte, ’n-aftrekking in verhouding tot die tyd-

perk van sodanige afwesigheid;

(@.'n aftrekking van clke bedrag, wat 'n werkgewet ingevolge | -
. of kragtens 'n wet of "n beyeél.van./n beyoegde. hof. moet’

et Ok mageaftrels o o 2
" (d) bydraes ingevolge die '

; QOoreenkoms; v - - -

i 8 - . _ E ) ; _i‘

| garaging of a motor vehigle shall be deemed to

wat ter uitvoering van sy pligte afgeld -

danige, werknemer moet -

nemer boetes. oplé of bedrae van sy loon aftrek pie, met uitson-

(i) .a -sample boy, who, dccompanying a traveller on any

- journey undertaken by the traveller in the performance of

his duties, is absent from his place of- residence and his

employer’s establishment for any period in excess of six

- comsecutive hours, shall be paid a subsistence allowance of -
not less than— :

#(a) 10 cents for each such
over a night; .

(h) 50 cents for each ﬁight whereéﬁéh 'p'é.i‘io‘c'l" of absence

peried of absence mot extending

extends over one or more nights; Pl e
provided that for the purposes of this sub-clause the expression
-“night " means the period between 11 o’clock p.m. and-4-o'clock
aam; e . : B

(B) Transport Allowance and Expenses.—(i) A traveller who
uses”his employer’s motor vehicle or who is required fo travel by
train or any other but his own means of conveyasice, shall be

- re-imbursed by his_ employer all the reasonable expenses incurred
by him in connection with such transport in the performance of
his duties and for the purposes of this sub-clause the overnight

" a transport.

expense. o A eathe B s e ome

{ii) A traveller who 1s required to provide -a.motor vehicle for
the .performance of his duties shall be -paid by his employer an
inclusive transport allowance of not less than six and a quarter
cents for each mile travelled in the' performance of his duties.

. (C) Any allowance or expenses payable to an employee in terms
of this sub-clause shall be paid by his employer within seven days
of the employee’s written *claim therefor; . provided that- an
employee shall not submit ‘more than one claim: for any such

allowance and expenses in any one week. :
(8)' Night Shift.—In -addition to the wages prescribed in sub-
clause (1) hereof, an emplover shall pay an extra 10 per cent on
such wages to each employee whose working time in any week
falls wholly or.mainly betwéen the hours of 6 p.n. and 6 am.

(9) Calculation of Monthly. Wages.—Whetievér the wage' due to
an employee is, in terms of clause 4 (1) paid monthly, the amount
of such wage shall be calculated at the rate -of four and -one-
third times the wage:prescribéd in sub-clause (1).for.an, employee
of his class. . o Yod o P
. "(10) Savings.—Nothing in_ this Agreement -shall . operate to
reduce the wage paid:- to an employee who, ion the .date . this
"Agreement. comes into -operation; is in receipt of: a wage higher
‘than the wage prescribed for® him-in 'thiswclause, rand such

“employee shall continue to be paid and be entitled fo.a wage not
Jower than such higher wage as if such-higher~wage was the

‘minimunt wage prescribed for:him in this clavse... -

. 5. PAYMENT OF REMUNERATION, ' "
_ (1) Employees Qther than Casual Employees—Save as provided
in clause 13 an employer shall pay the remuneration due to each
of his employees, other than his casual employees in cash weekly
on the usual pay-day of the establishment, or on termination of
employment if this takes place before the usual pay-day of the
establishment, or on termination of employment if this fakes place
before the usual pay-day; provided that where the employer and
‘his employee ‘agree, remuneration may be paid mdnthly, =
(2) Casual Employees—An employer shall-pay the remuneration
due to each-of his casual employees in cash on termination of his
contract of employment. ' B E e WM e UM
(3) Method of Payment—An employer shall pay the remunera-
tion due to each of his employees during the hours of work and
such’ remunération shall be enclosed in a sealed envelope, showing
on the outside the employer’s and the employée’s name, the
employee’s occupation, the mumber of ordinary and ‘overtime
-hours “worked, the period in respect of which ‘payment is made
and the amount contained therein. - I L il
 (4) Premiums—No payment shall be made to or be accepted:
_by an employer, either directly or indirectly, in respect of the
‘employment of training of any employee. . ’ Vg
(5) Purchase of Goods—An employer shall not require his
employee to purchase any goods from hith or from any shop or
.person nominated by him.’ - :

. (6) Board and L_odgi.r,eg.——Save as provided in the Native-(Urban
Areas) Consolidation Act, 1945, and the Native Labour Regula-
tion Act, 1911, an employer shall not require his employee to
board and/or lodge with him or with any person or-at any place
nominated by him. . U S iy ol T
(7) Fines- and Deductions—An employer shall not levy any
fines -against- his employee nor shall he make any deduction- from-
“his employee’s remuneration other than the following:—
(a) With the written consent of his employee, deductions for
‘holiday, sick, insurance, provident -or . pension funds;
i+ (B) save as provided in clause 8 (1) when his employee absents
" himself from- work or. is absent owing to dccident or ill-
‘health  a. deduction - preportionate to., the .peried:,of. such
AbSENCE; vri *dner w bt 0 T iesmalas L A
() a deduét’iqd ‘of any ariount which an-employeér by day-faw - -
: .- or; any:-order-of - any, competent courti iszrequiredi of: per-
T". ™ ml“ed'!m.‘m-akﬁ;'ﬁ"- e p i ‘.':-'_f-fi Agaan "
@ contributions- in terms of. clause 17 of ‘this Aprégment; -

=y
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' 'ha.dr toelaat om oortytl soos volg te werk nie:— -

i 2

{e} wanneer ' wer]-.uemer mstem om etes en/of hulsvestmg van
: .sy werkgewer aan te neem,.’n aftrekkmu van hoogstens die

vo!ﬂende bedrag:— . e
L ' Per © . Per

R . week. ' maand.
L Ty : o o R
(8 BEES. ooy Sammmmansime v 30 1 30
(i) Fluisvesting. ........ S o g 20 0 864
(ur) Etes-en huzsvestmg ....... ceae’ 50 W2 lé&

(f} wanneer kolttyd in 'n bedryfsinrigting ingevoer worcl n af-
rekking_tfen opsigte van-elke -Dur van sodanige korttyd,
v van. die weekloon voorgeskryf in klousule 4 wvir 'n werk-

nemer - van sy_ klas gedeel deur 423 met dien velstande_

d(l.t‘—
(1} geen bedrag dfgetrek m'ug word nie tov die eerste

uur, korttyd wat veroorsaak word deur 'n algemene |
onklaarlakmg van installasie of masjineric as gevolg'

. van ’'n, ongeluk “of ander ‘onvgorsiené: noodtoestand;
e (n} geén bedra.g in die geval van korttyd wat deur -

korttyd in te voer;
fg) met -die skriftelike- toestemmmg van 5y werknemer‘ bydmes,
CETas ledegelde, aan: dse fondse van- die develemgmg
6 WERLUI!E, GEWONJ: "EN OOR‘I";'D EN BESOLDIGING VIR OOBTYD

(1) Ggworge werkure —Die gewone werkure’ van n werknemer
is hoogstens die- volgende i

s-fa) In die ‘geval. vai- . werknemer. u;tgesonderd a log werk-..

nemer—

[1} twee-en-veertig en- 'n half ‘in o Week van: Maandag ‘tot
<. en met Vryd.tg,
(n) agt en ’'n half-op *n dag;
v o . weeklikse ure nie meer as 45 mag wees nie; -

(b} in die’ geval van "o los werl\nemer agt en 'n half uur op

- -2 dag.

(2} 1} Werkgewer mag nie van Sy wer knemer vereis om langer

“a8 vyl uur aaneen. sonder-"n.pouse Nan:. minstens. een uir: te werk

nie; met dien verstande. dat— S,

(i)- as sodanige pouse langer as een uur duur, alle tyd langer
As-een uur geag moet. word gewaone. werkure te wees;.
“{ii) ‘- werknemer: van wie rvereis. word ;of  wat toegelaat word
em  vir-twee 2of -meer tydperke ‘wat ~deur 'n -pouse van
mmder :as-een uur-onderbreek is, te werk, uitgesonderd-’n
pouse wat:in-subklousule (3) genoem word en, genocmde

werktye-altesaam meer as vyf uur beloop, geag moet: word

langer.as vyt uur aaneen te gewerk het;

'(iii) daar nie van_’n vroulike werknemer, vereis mag word om !

- tussen 6 nm. en 6 vin. te werk nie.
(3) Ruspozases-—n _Werkgewer moet "n ruspouse van minstens

' '10 mmute aan elkéen van sy werknemers, ultgesonderd n nag-
“wag, 'n-motorvoertuigdrywer, *n drywer van “n dierevoertuig, ‘n
‘werknenier “wat  boodskappe ~of - goedere affewer of perscle of -
goede|e gedurende dle ‘dag bewaak, toestaan so ma as’ moontllk ¢
_a:m-— ¢

(a) die middel van elke oggendskof

) (b) die middel van elke narmddagskof as d1e tydp..rk langer as |
> .' drig” uur i8; " i

waarln daar nie van die werknemer vereis of hy nie toegelaat
mag word om. enige werk te. verrig nie, -en sodanigé ruspouse
moe[ geag word deel van die- gewoﬂe Werkure ‘te wees. 1"

{4} Werktire moet aancenlopend wees.—Behoudens die bepalings

" van subklousu]es (2).en (3), moet alle werkure aaneenlopend wees;

' {5} Qortyd—Alle -tyd. wat daar. langer as die’ maksimum getal_
gewone daagllkse swerkure "soos in’ subklousule (1) voorgeskryf, .
gewerk word, en emge tyd wat op Saterdag gewerk: wo1d word_

geag oortyd te wees.

(6) Beperking van oorry —-—(1) n Werkgewer mag nie van sy '

werknemer vereis of hom toelaat om langer oortyd te werk nie
Al _ _ -
(a) tien-uur ln n week: : '
{b) twee uur-op n dag van Maandag lot en met Vrydag;
(¢) vyf wir op ’n Saferdag, behoudens die bepalings van (a)
(2) Geen werkgewer mag vidn ’'n vroulike werknemer vereis of
(a) Vtr langer as twee wur op 'ndag; ]
‘(b) op meer as drie agtereenvolgende dae.
__{¢) op meer.as 60 dae in 'n jaar;

U (d) vir langer as.een. wir na voltooiing van- haa_r gewone werk- :

_ure-op 'n’ dag,atens? hy haar—
(i) voor ‘12-uur mlddag daarvan in kennis gestel het of

- pottydwerk ‘moet begin;.of

oolty;l ‘gewerk. i, mmsteus onderstaande lone betaal:— - , .

et (d). B dier géval wan: oo owerknemer, . ditgesonderd . ’n’ ios werk-
; half maal d;e werkneoier- 56+ gewone- -

s -pemer, .een. e’ 'n
. - besoldiging;s, . -5 B R N

_ “slapte in die bedryf' veroorsaak word, afgetrek mag'
"o word nid tensy die werkgewer sy 'werknemer minstens
.24 uur vooraf kenms gegee het van sy voomeme om :

met d;en verstande dat_dle"

(i) 'n toerelkende ete verskaf. het- voordat-sy. ﬂmet che-‘: =

A ) betyds 25 sent betaal het-om haar in staat te stel om
! ele te nuttig; voordat 8Y met die ooltyd meet begin.

(T}’ 'Bésold:gmg vir oo."tyd*—n Werkgewer moet aan elkeen |,
-van sy werknemers t.o.¥. ‘n uur of gedeelfe van 'n uur wat daar

| overtime ‘Work

(f) when an’ employee a rees to accept boa.rd and,’or lodgmg 3
- from his employer a declucnon not. exeeedmg the amouﬂts
spet:lﬁ-,d hereunder i — : :

I : .Fer_ B Per )
- RO - : Wesk, Monih.
s N o Loroore - TRTTe
() Board. .. viaaa s vies i, 30 <1 30
< (i) Lodglng - 20 0 863
(iii) Bodrd and l_odgmg ......... 30 Iﬁi -
(fy whenever short-time is mtroduced in an eshb,l:shment a
2] deduction in respect of each hour of, such; :short-time, . of

- the -weekly remuneration” plescrrbed in clause 4 for an
-employee of his class divided by 424; o sy
. provided that— Y

(i) no deduction shall be made in- respeet of the ﬁrst hour

=" of short-time cdused by a general breakdown of -plant
. or machmery due to aee:dent or other unforeseen emer-

gency;

(if) in the case of short -time due tor slackness of t:ade, no'
" - deduction shall be made unless the employer has. gl\'en

“* hig" employee ‘not:‘less - than twenty-four hours™ not:ee .
"-of his mtennon ‘o’ ‘introduce * short-time; i a7

(3) Wlth lhe written consent of his employee subscnptlons to‘tl'le g

: Funds of the Trade Union.. : A

- 6. Houas OF ‘Work, ORDINARY .mo OVERHME, AND PAYMENT .
- FOR OVERTIME. '

(l) Ordinary Hours of Work. ~The ordlbary ahol.trs of >work of
an employee shall ‘not: ..xeeed—'

(a) in the case of. an employee other than a casual employeeﬂ

i 42% ‘in any week from Monday to Friday, lncluswe, i
(ii) eight.and a half in any day; prowded that the weekly: ;
hours do not exceed forty-five; e s

(b}, 13 the case of a casual employee etght and one-halt' in auy‘ '
ay. | .

(2) An employer shall ot require h;e employee to work more
than_five hours continuously- w;thout an mterval of at least oge -
hour, provided. that—

(i).if such interval be for longer than one hour any perlod in .
‘excess.of - one hour shall be deemed ‘to be ordmary hours
of work; .

(u) an: employee who is reqmred or pemutted to-work for two
_or'more, pefiods:broken by intervals’ of-less than:one housr
. other’ than -an‘inferval ‘reférred toinsub-clause (3):the
said. periods of work totalling mofe than five' hours-shall’
be deemed ‘to ' havebeen employed for more thau five-
" hours oonlmuously, ;

(iii) an employee who is a_ female shall not be reqmred to work -
between 6 p.m. and 6 a.m. -

(3) Rest-' Intervals.—An employer shall grant to each of hlS
employees other ‘than a night watchman, a driver of a motor
vehicle, driver ‘of an animal-drawn vehicle, an_ employee engaged
in delwermg messages or: goeds or gua.rclmg premiises: or goods
by day, a rest interval of not less ‘than ten mmutes as nearly as
practicable— AN :

(a) the middle of each mommg w01k perlod j
(b) the middle. of each aftermoon work- perlod whe1e such .
period is longer than tliree hours;

; durmg which the employee shall not be reqmred or: permltted

to -perform any. work and such mterval shall be deemed to be_
part of the ordinary hours of work. . < ’

. (4) Hours of Work to -be C‘onsecunve —Save as prov;decl in -
sub-clauses (2) ‘and (3} all hours of work shall be consecutive.

(5) Overtime—All time worked in excess of the maximum
number of ordinary daily ‘hours' of work prescribed in sub-clause -
(1) and any tlme worked on any Saturday shall be deemed to be-
.overtlme

(6) Limitation of Ove; tirite —(l) An employer shall not requtre 5
or,permit his employee to work overtlme for more than— :

(a) ten hours in any week; ! )

~(b) two hours in -any day., from Monday to Fnday meluswe;

(c) five hours on any Saturday, subject to the provision of ().

(2) Provided that no employer shall require or. pemut a female
employee to'work overtime—- - )

" (a) for more than two hours on any day;

. () on more than three corsecutive days;

(c)-on more than sixty days in any year; :

(d) after complétion of her ordinary working hours for more
' - . than one hour on any -day unless he has—~

(1) gwen notice -thereof to. such _employee before m1dday.

(i) provrded such employee w1th an adequate ‘meal before
she ‘has to comménce overtime; or z
(i) paid such employee twenty-five cents in sufﬁcsent trme
1 enable the employee to obtam a mea.l before over-

RO Pﬂymem of Overt;me -~An employer shall pay to ea.ch of
“hig efiployee “respect. of gach ho r ?a ‘of an: hom: of _

- the | oa.se of an employee, other t -¢a em?loyee_."
... One and a half times . the employeefs ordinary wage; -

,9'
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{b) in die geval van ’n los werknemer, een en 'n half ‘maal die’
besoldiging wat in klousule 4 (1) (b) voorgeskryf is, gedeel
deur agt en 'n haif; -

met dien versitande dat oortyd op 'n daaglikse basis bereken
moet word, en wanneer minder as 30 minute oortyd op 'n dag
verrig is, dit vir ‘doeleindes van besoldiging as 'n halfuur beskou
moet word.

(8) Sondae en alle wetlike openbare vakansicdae en Tweede
Nuwejaarsdag.—(i) Sondae—Wanneer *n werknemer op 'n Sondag
werk, moet sy werkgewer hom die volgende belaali—

(&) Minstens die loon wat aan hom betaalbaar is ten opsigte
van die tydperk wat hy gewoonlik op 'n weekdag werk, of
minstens twee mmaal sy gewone loon fen opsigte van die
totale tydperk wat hy op Sondag gewerk het, naamlik die
grootste bedrag; of '

{b) een en eenderde maal sy weekloon, gedeel deur 424, vir
elke uur of gedeelie van 'n uur wat hy op sodanige
Sondag gewerk het, en hom binne sewe dae¢ vanaf sodanige
Sondag 'n dag verlof verleen en hom ten opsigte daarvan
minstens sy dagioon betaal. :

(ii) Wetlike openbare vakansiedae en Tweede Nuwejaarsdag.—
Vir tyd wat daar op enigeen van die wetlike openbare vakansie-
dae wat in klousule 7 (5) genoem word of op Tweede Nuwejaars-
dag gewerk word, moet daar soos volg betaal word:— .

(@) In die geval van ’n werknemer, uitgesonderd 'n los werk-
nemer, teenm sy gewone besoldiging t.ov. elke uwur of
gedeelte van 'n uur wat daar gewerk is, benewens een
dag se besoldiging ingevolge klousule 7 (5);

(5) in die geval van ’n los werknemer, dubbel die besoldiging
voorgeskryf in klousule 4 (1} (b), vir elke dag of gedeelle
daarvan wat daar gewerk is;

met dien verstande dat dit nie van toepassing is ten opsigte van 'n
wetlike openbare vakansiedag of Tweede Nuwejaarsdag wat op 'n
Saterdag val nie, en in so 'n geval moet die verskuldigde besol-
diging ooreenkomstig die bepalings van subkiousule (7} van hier-
die klousule betaal word. ’

(9) Voorbehoudsbepalings.—Die hepaiings van hierdie klousule

is nie van toepassing nie op—
(i) handelsreisigers, monsterjongens of nagwagte;

(ii) ondergenoemde klasse werknemers, naamlik bestuurders,
onderbestuurders, senior bestuurs-, professioncle en admi-
nistratiewe personeellede en voormanne, soos omskryf in
Goewermentskennisgewing No. 2321, gepubliseer in
- Staatskoerani No. 5167 van 23 Oktober 1953, wat 'n
gereelde  besoldiging van minstens R1,560 per jaar
ontvang; met dien verstande dat ’n hoér lewenskostetoelae
as die hoogste wat ingevolge Qorlogsmaatreél No, 43 van
1942, soos gewysig, voorgeskryf is en alle verblyf- en
reiskoste wat ontvang is, nie as besoldiging beskon mag
word nie. :

Die bepalings van subklousules (3), (4) en (6) van hierdie

klousule is nie op manlike werknemers wat noodwerk verrig,

. van toepassing nie. ' .

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE.

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, moet jaarlikse verlof, waarop die werknemer geregtig 1s,
elke jaar tussen 15 Desember en 14 Januarie van die daarop-
volgende jaar soos volg aan hulle toegestaan word:—

“{a) 'n Werknemer wat op 15 Desember van clke jaar een jaar
ononderbroke diens- by sy werkgewer voltooi het, moet
minstens twee agtereenvolgende weke verlof toegestaan
word en ten opsigte van elke week van sodanige verlof

- minstens die weekloon betaal word waarop hy onmiddellik
voor die begin van sodanige verfof geregtiz was.

(b) Indien 'n wetlike openbare vakansiedag of Tweede Nuwe-
jaarsdag binne die tydperk val waarin die bedryfsinrigting
gesluit is vir die jaarlikse vakansietydperk, moet nog ’n dag
verlof met volle besoldiging (met inbegrip van lewens-
kostetoelae) t.o.v. elke sodanige dag by die betrokke tyd-

perk van twee weke gevoeg word; met dien vérstande dat |

as so 'n wetlike openbare vakansiedag of Tweede Nuwe-
jaarsdag op ’n Saterdag val, die bepalings van hierdie
paragraaf nie op sodanige dag van toepassing is nie.

A{c) 'n Werknemer wat op 15 Desember van enige jaar nie’
twaalf {12) maande ononderbroke diens by sy werkgewer

voltooi het nie en wie se diens nie bedindig is nie, moet

besoldig word teen—

(i) minstens die weekloon wat hy op gencemde 15 Dese]h-
ber ontvang het, gedeel deur 26 vir elke voltooide
week diens in daardie jaar tot 15 Desember;

(ii} 'n bedrag gelyk aan die weekloon wat hy ontvang het
op die dag waarop die bedryfsinrigting met die oog
op die jaarlikse vakansie gesluit het, gedeel deur vyf,
vir enige wetlike openbare vakansiedag of Tweede
Nuwejaarsdag wat binne die tydperk val waarin die

. inrigting gesluit is met die oog op die jaarlikse
vakansietydperk; met dien verstande dat as so ’'n
wetlike openbare vakansiedag of Tweede Nuwejaars-
dag op 'n Saterdag val, die bepalings van hierdie sub-
paragraaf nie ten opsigte van so.’n dag van toepassing
is nie. '

10

. (b) in the case of a casual employee one and a half times the
remuneration prescribed in clause 4 (1) (b) divided by
eight and one-half; 7

provided that overtime shall be computed on a daily basis and
where overtime of less than 30 minutes is worked on any day,
it shall be paid for as half an hour, -

(8) Sundays and all Statutory Public Holidays and Second New
Year's Day—(1) Sundays—Whenever an employee works on 2
Sunday, his employer shall—

{¢) pay him not less than double the wage pavable te him in
respect of the period ordinarily worked by him on a week-
day, or at a rate not less than double his ordinary rate
of wages in respect of the total period worked on such
Sunday, whichever is the greater; or .

(b} pay to him one and one-third times his weekly wape
divided by forty-two and a half for each hour or part of
an hour worked by him on such day and grant him oue
day’s leave within seven days of such Sunday and pay
him in respect thereof not less than his daily wage.

(i1} Statutory Public Holidays and Second New Year's Duy—
Time worked on any of the statntory pubiic holidays referred to
in clause 7 (5) or on Second New Years Day, shall be paid for
at the following rates:—

(ay In the case of an employee other than a casual employee,
at his ordinary rate of remuneration in respect of each
- hour or part of an hour worked, in addition to one day’s
pay in terms of clause 7 (5); -

(&) in the case of a casual employee, double the remunerafion
pres]((:rici)ed in clausé 4 (1) (b) for each day or part thereof
worked;

provided that this shall not apply.in respect of any statutory
public holiday or Second New Year's Day falling on a Saturday,
in which case the payment due shall be in accordance with ihe
provisions of sub-clause (7) of this clause.

(9) Savings~—The provisions of this clause shall not apply to—
(i} travellers, sample boys or night watchmen; '

(ii) the following classes of employees, viz. managers, sub-
managers, senior managerial, professional and administra-
_ tive personnel-and foremen, as defined in Government
- Notice No. 2321, published in the Government Gazeite
No. 5167 of the Z3rd October, 1953, who are in receipi of
regular remuneration at a rate of not less than one
thousand, five hundred and sixty rand per annum;
provided that any cost-of-living allowance received in
excess of the highest rate prescribed in terms of War
Measure No. 43 of 1942 (as amended) and any subsistence
and transport allowance received. shall not be regarded as
remuneration. X

The provisions of sub-clauses (3), (4) and (6} of this clause shail
not apply to male employees engaged in cmergency work.

7. AnnuaL LEAVE anD Pupnic HoLipavs.

(1) Subject to the prowvisions of sub-clause (2) of this clause,
all employees shall be granted annual leave due to them beiween
the 15th December each year and the 14th lanuary of the follnw-
ing year as follows:— :

(a) Every empioyee who, on the 15th December each year has
completed one year's coniinuous employment with his
employer, shall be granted not less thun two consecutive
weeks' leave and shall be paid in tespect of each week
thereof not less than the weekly remuneration which he
was receiving immediately before the commencement of
such leave. ’

“(b) When any statutory public holiday or Second New. Yeur’s
Day fall within the period during which the establishment
is closed for the annual holiday period, a further day’s
leave with full pay (including cost of living allowance)
shal] be added to the said period of two consecutive weeks
in. respect of each such day: provided that if any such
statutory public holiday or Second New Year’s Day {alls
on a Saturday, the provisions of this paragraph shall not
apply in respect of such day.

(¢} Aoy employee who on the I15th December of any year has
not completed twelve (12) months’ continuous employment
with his employer and whose employment has not been
terminated shall be paid—

(i) for each completed week of employment in that year
up to the {5th December not less than the weekly
remuneration he was receiving on the said 15th Decem-
ber divided by twenty-six;

(ii) for any statutory public holiday or Second -New
Year's Day which fall within the period during which
the establishment is closed for the annual holiday
period, an amount equal to the weekly remuneration
which he was receiving on the day the establishment
‘closed for the annual holiday period divided by five;
provided that if any such statutory public holiday or
Second Mew Year’s Day -fall on a Saturday the
provisions of this sub-paragraph shall not apply in

" respect of such day.
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{d) By diensbefindiging moet 'n werknemer ten opsigte van elke
voltooide week diens, bereken vanaf 15 Desember van die
vorige jaar of die datum van indiensneming. naamlik die
jongste datum, betaal word teen minstens die weekloon
wat hy ontvang het onmiddellik voor die diensbegindiging,
gedeel deur 26. :

" (&) indien ’n werknemer se diens beéindig word onmiddeilik

. voor ech van die wetlike openbare vakansiedae of Tweede

MNuwejaarsdag wat- tussen 15 Desember van elke jaar en

14 Januarie van die daaropvolgende jaar val, is hy geregtig

op betaling vir sodanige vakansiedae; met dien verstande

dat hulle binne 'n verlengde tydperk val wat soos volg
bereken word: —

Een werkdag t.o.v. elke voltooide maand diens (bereken
vanaf 15 Desember van die -vorige jaar of vanaf die
datum van indiensneming, naamlik die jongste datumj
moet gevoeg word by die datum waarop die werknemer
se diens eindig, en indien 'n wetlike openbare vakansie-
dag of Tweede Nuwejaarsdag binne so 'n bygevoegde

tydperk val, moet die werknemer t.o.v. elke sodanige .
minstens  die

vakansiedag of Tweede Nuwejaarsdag
weekloon betaal word wat hy net voor die datum van
diensbeéindiging ontvang het, gedeel deur vyf;, met dien
‘verstande dat as sodanige wetlike openbare vakansiedag
of Tweede Nuwejaarsdag op ’n Saterdag val, die bepalings
van_hierdie paragraaf nie op so 'n dag van toepassing
is nie.

{2) 'n Werkgewer kan met sy klerkitke werknemers en nagwagte
onderling ooreenkom om hul twee agtereenvolgende weke verlof
jaarliks te peem op 'n tydperk wat nie tussen 15 Desember en
die daaropvolgende 14 Januarie val nie, en in daardie geval is
onderstaande voorwaardes van toepassing:—

{a) Die veriof moet op ’n tydsiip toegestaan word wat die werk-
gewer vasstel; met dien verstande dal— :

(i) 'n werkgewer van sy werknemer niag vereis om sy
iaarlikse verlof te neem voor die einde van die diens-
jaar waarop dit betrekking het; :

(i) indien sodanige verlof nie vroeér toegestaan is nie, dit
binne vier maande voor die einde van die jaar waarop
dit betrekking het, toegestaan moet word; met dien
verstande dat, as 'n werknemer skriftelik daarmee inge-
stem het voordat genoemde tydperk van vier maande
verstryk “het, sy werkgewer sodanige verlof aan hom

‘mag verleen met ingang van 'n datum wat nie later as.
fwee maande na verstryking van genoemde tydperk -

van vier maande mag wees nie;

(i) indien ’n wetlike openbare vakansiedag of Tweede

Nuwejaarsdag binne die tydperk van sodanige verlof
val, nog 'n dag verlof met volle besoldiging (met inbe-
grip van lewenskostetoelae) t.o.v. elke sodanige open-
bare vakansiedag of Tweede Nuwejaarsdag by die twee
weke jaarlikse verlof gevoeg meet word; met dien
verstande dat as so 'n wetlike openbare vakansiedag of
Tweede Nuwejaarsdag op 'n Saterdag val, die bepalings
van hiérdie paragraaf nie op so 'n dag van toepassing
is nic. T E
(b) 'n Werknemer wie se dienskontrak eindig—
{a) in die eerste jaar diens by dieselfde werkgewer en voor
" die voltoeiing van die diensjaar; i

(&) in n daaropvolgende diensjaar by disselfde werkgewer
en voor die end van die diensjaar;

moet by diensbeé‘indig_iﬁg t.0.v. elke voltooide week diens betaal
" word teen minstens die weekloon wat hy onmiddellik voor die
datum van sodanige beéindiging ontvang het, gedeel deur 26.

{3y 'n Werknemer wat kragtens die bepalings van hierdie klou-
sule op verlof geregtiz geword het en wie se diens eindig voordat
sodanige verlof toegestaan is, moet by diensbegindiging t.o.v. elke
week van sodanige diens betaal word teen minstens die weekloon
;vmt hy onmiddellik voor die datum van diensbe#indiging ontvang
het. :

(4) Alle wetlike openbare vakansiedae en Tweede Nuwejaarsdag.
—Benewens die jaarlikse verlof soos voorgeskryf in hierdie klou-
sule, is 'n werknemer, uitgesonderd 'n los werknemer of nagwag,
geregtig op en moet verlof aan hom toegestaan word op alle wet-
like openbare vakansiedae en Tweede Nuwejaarsdag en moet 'n
bedrag van minstens eenvyfde van die weekloon wat hy onmid-
dellik voor dié dag ontvang het, ten opsigte van elke sodanige dag

aan hom betaal word; met dien verstande dat as die behoeftes van -

die bedryf dit vereis, daar van 'n werknemer vereis mag word om
op sodanige dae te werk; en voorts met dien verstande dat as een
van dié vakansiedae of Tweede Nuwejaarsdag op 'n'Saterdag val,
die bepalings van hierdie subklousule nie t.o.v. se 'n dag van toe-
passing is nie. :

o (5) Vir. die toepassing van hierdie klousule omvat die uitdruk-
ing—

{a) .. dieselfde werkgewer” in die geval waar die besigheid, uit-
gesonderd 'n insolvente besigheid, verkoop word, ook ten
opsigte van items (i), (ii) en (iv) die nuwe eienaar van die
besigheid vir die tydperk wat dic nuwe eienaar die besig-

- heid waarin die betrokke werknemer in diens is, voortsit; en

{d) Upon termination of employment an employee shall be paid
in respect of each completed week of employment cal-
culated from the 15th December of the previous year or
the date of engagement, whichever is the shorter period,
not less than the weekly remuneration he was receiving
immediately before termination of service divided by
twenty-six.

(¢} Where an employee’s service terminates immediately before
any of the statatory public holidays or Second New Year’s
Day falling between the 15th December of each year and
the [4th January of the Tollowing year, he shall be entitled
to payment for such public holidays and Second New
Year’s Day, provided they fall within an extended period
cafculated as follows:— -

One working day in respect of each completed month
of service (calculated from the 15th December of the
previous year or from date of engagement whichever is
the shorter period) shall be added to the date on which
the employee’s service terminates and if any statutory
public holiday or Second New Year’s Day falli within
such added period, the employee shall be paid in respect
of each such holiday ‘or Second New Year's Day not
less. than the weekly remuneration he was receiving
imimediately prior to the date of termination of service
divided by five; .provided that if any such statutory
public holiday or Second New Year's Day fall on a
Saturday the provisions of this paragraph shall not apply
in Tespect of such day, -

(2) An employer and his clerical employee or night waichman

‘may by mutual agreement decide that such employee may take his

two consecutive weeks’ annual leave at a period other than
between the 15th December and the ensuing 14th January and in
that event the following conditions shall apply:—

(@) The leave shall be granted at a time to be fixed by the
empioyer; provided that—

(i} an emplayer may require his employee to take his
annual - leave before the completion of the year of
- employment to which it relates; :

(i} if such leave has not been granted carlier it shall be
granted within four months of the completion -of the
year to which it relates, provided that if an employee
has agreed thereto, in writing, before the expiration
of the said peried of four months, his employer may
grant such leave to him as from a date not later than
two months after the expiration of the said period of
four months; i i

(iid) if any statutory public holiday or Second New Year’s
Day fall within the period of such leave a further
day’s leave on full pay (including cost of living
allowance) shall be added to the two weeks’ annual
leave in respect of each such public holiday or Second
New Year’s Day; provided that if any such statutory

- public holiday or Second New Year’s Day fall on a
Saturday the provisions of this paragraph shall not
apply in respect of such day. : i

(b) An employee whose contract of employment terminates—
(&) in the first year of employment with the same employer
before the completion of such year;

{b) in any subsequent year of employment with the same
employer before the completion of such year;

shall upen termination, be paid in respect of each completed week

of employment not less than the weekly remuneration which he
was recelving immediately before the date of such termination
divided by twenty-six. :

(3) An employes who has become entitled to a period of leave
in terms of this clause, and whose employment terminates before
such leave has been granted, shall, upon termination, be paid in
respect of each week thereof not less than the weekly remunera-
tion which he was receiving immediately before the date of such
termination. :

(4 All Statutory Public Holidays and Second New Year's
Day—In addition to the annual leave prescribed in this clause
an employee other than a casual employee or a night watchman
shall be entitled to and be granted leave on all statutery public
holidays and Second New Year’s Day and shall be paid in respect
of ¢ach such day not less than one-fifth of the weekly remunera-
tion which he Wwas receiving immediately ' before such day;
provided that if the exigencies of the trade so require an employee
may be required to work on such days; and provided further that

_if any such public holiday or Second New Year’s Day fall on a

Saturday the provisions of this sub-clause shall not apply in
respect of such day.

(5) For the pui‘pose of this clause the expression—

(q) “ the same employer ” includes in the case of the sale of a
business other than an insolvent business, the new owner™
of the business, for the period during which such new
owner confinues fo-carry on the. business in which the

- employee concerned is employed; and

58
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(b) ., diens ” enige tydpérk of tydperke wat *n werknemer—

(i) kragtens subklousule (1) en (2) met verlof afwesig is;
(ii) verplig word om militére opleiding te ondergaan;

(iii) op las of op versoek van sy _werkgewer van sy werk'

" afwesig is; - e
(iv) kragtens klousule-8 met sickteverlof afwesig is;
wat ten opsigte van items (i), (iii) en (iv) altesaam hoogstens 10
weke en ten opsigte van item (ii) altesaam hoogstens 13 weke ‘in
’n jaar beloop; en ,, diens ™ word geag te begin— i A

(a) in die geval van ’n werknemer wat -voor die inwerkingtreding
van hierdie Ooreenkoms op verlof geregtiz geword het
kragtens die Qoreenkoms wat by Goewermentskennisgewing
No. 1110 van 1 Augustus 1958, gepubliseer is of kragtens
enige vrystelling van die bepalings van genoemde Qoreen-
koms, wat deur die Raad verleen is—op die datum waarop
so 'n werknemer kragtens genoemde Qoreenkoms of vry-

stelling op verlof geregtig geword het; ~ é
(b) in die geval van ‘n werknemer wat voor die inwerkingtre-
ding van die Coreenkoms bedoel in bogenoemde subpara-
graaf (g), in diens was en op wic¢ genoemde ‘Qoreenkoms
van toepassing is maar wat nie op die verlof kragtens die
-bepalings daarvan of kragtens enige vrystelling van die
bepalings van genoemde Ooreenkoms, wat deur- die Raad
verleen is, geregtig geword het nie-—op die datum waarop

- sodanige diens 'n aanvang geneem hei; E
(¢) in die geval van ‘enige ander werknemer—op die datum
-waarop die werknemer-by sy werkgewer in diens getree het
of vanaf die inwerkingtreding van hierdie Ooreenkoms,
naamlik die jongste datum. M . o
(6) Die tydperk van jaarlikse verlof wat .in hierdie klousule

voorgeskryf is, mag nie saamval met 'n tyc:Ferk waarin die werk- -
e

fiemer verplig 1s om militére opleiding te ondergaan nie.
' %" 8. SIEKTEVERLOF. : .
(1) 'n Werkgewer moet sy ‘werknemer -wat na twee ‘maande

‘diens by hom van sy werk afwesig is weens ongeskiktheid, alte-

" gaam 10 werkdae siektéverlof gedurende 'n jaar diens by hom

toestaan en moet hom t.o.v. die tydperk van afwesigheid inge- '
volge hiervan minstens die loon betaal wat hy sou ontvang het -

as hy gedurende daardie tydperk gewerk hel; met dien verstande

© dat— ' . ’ .
@) 'n werkgewer, as 'n voorafgestelde voorwaarde vir die beta-
*" ling, deur hom, van ’n bedrag wat 'n werknemer kragtens
hierdie klousule eis' t.o.v. 'n tydperk van afwesigheid van
. meer as twee dae weens ongesteldheid, mag vereis dat die
werknemer 'n “serfifikaat .voorlé wat deur ’'n geneesheer

onderteken is-en wat die aard en duui van die werknemer |

: se ongesteldheid bevestig; ;. )
(ii) as daar kragtens *n ooreenkoms tussen die werkgewer en sy
werknemers . of tussen die werkgewer en ’n  behoorlik
geregistreerde vakvereniging 'n siektebystands- of voorsorgs-
fonds in ’n inrigting bestaan of gestig gaan word waartoe

- die werkgewer t.o.v. elkeen van sy werknemers n bedrag

bydra wat minstens gelyk is aan die bedrag wat die werk-

nemer betadal of moet betaal, en as 'n werknemer in die
geval van afwesigheid van werk weens sickte of ongeval,
geregtig 'is ‘om t.0.v sodanige afwesigheid of afwesighede
altésaam minstens 'n bedrag uit dié fonds in 'n jaar te
ontvang wat gelyk is aan sy volle loon vir vier weke by
afwesigheid of afwesighede onder ] ]
wesenlik vir die werknemer nie minder gunstig as hierdie
bepalings is nie, die bepalings van hierdie klousule nie van
toepassing is nie; .~ - . o
(i) as 'n_werkgewer by wet verplig is om gelde te b\‘etaal vir
die hospitaal- of geneeskundige behandeling van 'n werk-
nemer én- hy -sodanige gelde wel betaal, die bedrag aldus
betaal, afgefrek mag word van die besoldiging verskuldig
t.0.v. ongesteldheid ingevolge hierdie klousule; e
(iv) as 'n werkgewer, t.o.v. 'n tydperk van ongeskiktheid wat
deur hierdie klousule gedek word, verplig is om ’n werk-

nemer kragtens enige ander wet sy volle loon te betaal, en

hy die loon aldus betaal, die bepalings van hierdie kloustile
toepassing is nie; ) . :

(2) Vir die toepassing van hierdie klousule het die uitdrukking

.. dieselfde werkgewer™ en , diens” diesclfde betekenis as in
. klousule 7 (6)." - . ol ; L .
- (3) Siekteverlof en jaarlikse verlof mag nie saamval nie,

'{4) Vir die toepassing van hierdie klousule beteken die uitdruk-
king ,.ongeskiktheid ¥ onvermoé om te werk weens siekte, uit-
-~ gesonderd siekte veroorsaak deur ‘n werknemer se eie. wangedrag
of 'n besering opgedoen in "n ongeluk wat vergoedbaar is ingevolge
die Ongevallewet, 1941, soos gewysig. ;

. 9. UNIFORMS. L

*n Werkgewer wat van sy werknemer vereis om ’n uniform

oorpak of voorskoot te dra, moet djt kosteloos- verskaf, en dit

. bly die ciendom van die werkgewer. Die werkgewer moet die
koste in verband met ‘die ‘was en stryk van uniforms’ dra.

. 10. BESTAANDE KONTRAKTE.
~ Enige dienskontrak wat van krag is op die datum waarop
hierdie Ooreenkoms in werking tree of wat na sodanige datum
aangegaan word, is onderworpe aan die bepalings van hierdie

'

“'11. VERBOD OP INDIENSNEMING 'VAN:PERSONE ONDER 15 JAAR..
_'n Werkgewer mag geen persoon onder die ouderdom vanm 15
jaar in diems neem nie. 3
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omstandighede wat |

are!

periods during which an employee is—

(i) absent on leave in terms of sub-clauses (1) and (2);

(_p) required to undergo military training; .

(iii) absent from work on the instiuctions or at the request

. of his employer; - il

(iv) absent on'sick leave in terms of clause 8; ‘L
amounting in the aggregate to not more than ten weeks. in respect
of items (1), (iii) and (iv), and not more than thirteen weeks in the
aggregate in any vear in respect of item (i) and “ employment ”

(b) “ employment  shall be deemed to include anf period or

shall be deemed to commence—

(a) in the case of an-employee who had before the coming into
force of this Agreement become entitled to leave in terms
.of the Agreement, published under Government Notice
No. 1830, dated the 6th November, 1959, or in terms of
any exemption granted by the Council from the provisions
of the said Agreement from the date on which such
employee became entitled to such leave under the said
Agreement or exemption;

_{b) in the case of an employee who was in employment before
the date of commencement of the Agreement referred to-in
sub-paragraph (a) above and to whom the said Agreement
applied but who had to become entitled to leave in terms
thereof or in terms of any exemption granted by the
Council from the provisions of the said Agreement from
‘the date on which such employment commenced;

(c) in-the case "of any other employee, from the date such

- employee entered his employer’s service or from the date

_-laft coming into force of this Agreemeni, whichever is the
ater. i '

(6) The period of annual leave prescribed in this clause shall

not be concurrent with any period during which the employee is

required to undergo military training.

8. Sick LEAVE. ' ‘

(1) An employer shall grant to his employee,’ who after two
months’ employment: with him is absent from work through
incapacity, ten work days’ sick leave in the aggregate during any
one year of employment with him and shall pay to him in respect
of the period of absence in terms hereof not less thdn the remune-
ration he would have received had he worked during such period;
provided— i T

. (i) that an employer may, as a condition precedent to the
payment by him of any amount claimed in terms of this
“clause by an employee in respect of any period of absence
in excess of two days owing to incapacity, require the -
employee to produce a certificate signed by a medical
practitioner confirming the nature and duration of the

~ employee’s incapacity; g . -
(ii) that where in any establishment there exists or may be

) established by virtue of an agréement between an employer
“and  his employees or between the employer and a
registered trade union, a sick ‘benefit or providend fund to
which the employer contributes in respect of each of his:
employees an amount not less than the amount paid or
payable by each such employee and out of which fund an
- employee is in case of absence or absences from work on
account of incapacity entitled to receive in the aggregate
in any one year, not less than .an amount equivalent to his
full wages for four weeks in respect of such absence or
absences in circumstances substantially not less favourable

- to’ the employee than this provision, the terms. of, this
. clause shall not apply; o :

(iii) that where an-employer is by any law required to pay fees
for hospital or medical treatment in respect of an
employee and pays such fees, the amount so paid may be
set off against the payment due in respect of incapacity in

: _terms of this clause; : o

(iv) that if in respect of any period of incapacity covered by
this clause an employer is required by any other .law to
pay to an employee his full wages. and he so pays such
wages, the provisions of this clause shall not apply.

(2) For the purpose of this clause the expression “the same
employer ® and * employment ” shall have the same meaning as

o

in clause 7 (6). .

(3) Sick leave and gnnual leave shall not run concurre.ﬁtly. ._

" {4) For the purpose of this clause the expression “Incapacity
means inability to work owing to sickness other than that caused
by an employee’s own misconduct or an injury sustained in an

.accident compensable under the Workmen's Compensation Act,
1941, as amended. - : g =

9, UNIFORMS.

An’ employer who requires his employees to wear a uniform,
overall or apron shall provide it free of charge, and it shall
remain the property of the employer. The expense of laundering
uniforms shall be borne by the employer. -

: 10. ExisTiNG CONTRACTS. ] T !
Any contract of service in operation .at the date of cth'ien}f;e-

‘ment of this Agreement or concluded subsequently to such date

shall be subject to the provisions of this Agreement.

11, PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE
vl ... ASEOF15YEARS. L L
An empoyer shall not employ any person under the age of
fifteen years. ' '
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~chemietegnikus..in

p o, Ggrusyfﬁkﬂdvjilﬁé. :

" (1Y Chemietegnikus.—'n, Weérkgewer mag nie ’n leerling-
diens neem nle tensy hy ’n gekwalifiseerde

chemietcgaikus in -sy .diens het, en vir elke gekwalifisecrde

chemictegnikus in sy diens mag hoogstens een ongekwalifiseerde

- chemietegnikus' deur: hom in diens geneem word; met dien ver-
stande dat 'n chemikus of apteker en drogis vir die toepassing van

- of manlike klerk in diens neem, :

- o]
moet 'n.werkgewer en sy werknemer, in die geval van 'n-week- .| -
‘fiks besoldigde. werknemer, minstens cen week kennis gee en in

. die geval van ’n maandeliks besoldigde werknemer, minstens twee: |
weke--kennis ‘gée van -sy voorneme om die dienskontrak te.
‘bedindig. .- - y o L %

__gekwaliﬁsee;;de versendingsklerk in sy diens.

‘hierdie subklousule geag word 'n gekwalifiseerde chemietegnikus té

wees.” . £ _ . _ _
+42) Versendingsklerk—n Werkgewer moet ’n gekwalifiseerde

" versendingsklerk in diens hé voordat hy 'n ongekwalifiseerde ver-
‘sendingsklerk

in diens neem- en fy mag
ongekwalifiseerde versendingsklerke 'in diens

hoogstens drie

.(3) Vroulike klerk—'n Werkgewer mag nie 'n ongekwalifiseerde

yroulike klerk in ‘diens neem nie tensy hy 'n gekwalifiseerde

vroulike of manlike klerk in sy diens het, en vir elke gekwalifi-

fiseerde vroulike klerk in diens neem. =R

(4) Manlike klerk—'n Werkgewer mag nie 'n ongel;wa]iﬁseefdg
manlike klerk in diens neem nie tensy hy ’n gekwalifiseerde

_seerds vroulike klerk in'sy diens mag-hy hoogstens een ongekwali-

manlike klerk in sy diens het, en vir elke gekwalifiseerde manlike .|
-_pngekwaliﬁsee;ﬂe- vroulike

klerk 'in- sy diens mag hy hoogstens een

(5) Graad I-werknemér—'n Werkgewer mag nie 'n ongekwalifi-
seerde graad I-werknemer in diens neem nic tensy hy 'n gekwalifi-

geerde. graad T-werknemer in sy diens het, en vir elke addisionele
twee ‘gekwalifiseerde. graad: I-werknemers in sy diens mag hy

hoogstens een ongekwalifiseerde graad I-werknemer in diens neem, -
(6) Vir die- toepassing van hierdie klousule kan ’n- werkgewer

wat uitsluitlik of hoofsaaklik die werk van ’'n-besondere klas

werknemer doen;-as ‘i gekwalifiseerde werknemer in dié ‘kias' |
beskou word, en 'n ongekwalifiseerde- werknemer wat minstens -

die*loon -van °n gekwalifiséerde werknemer van sy klas ontvang,

‘kan as 'n gekwalifiseerde werknemer beskou word.

"13. BEEINDIGING VAN DIENSKONTRAK.
(1Y Kennisgewingtermyn—Behoudens—

{aV. die reg van ‘m werkgewer of ‘n werknemer om ‘n diens- -

.. -kontrak sonder kennisgewing om ’n regsgeldige rede .te
.. .. _begindig; ' ;
(b) die bepalings van

. werkgewer en sy werknemer wat voorsiening maak-vir 'n

" ken
- lange
el o TR L s
die bepalings van subklousule (8) van hierdie klousule; -

as een week Of twee weke, na gelang van die

i .

" (2) Betaling of ifer_beu?ing_ in plaas van kenm‘sgew'fngl.——lng'éval

g werkgewer of “n ‘werknemeér versuim om kennis te gee s008 -

yoorgeskiyf in »subklousule (1) hiervan, moet hy onderskeidelik
die -volgende betaal of verbeur:— : -

(a)-In die geval van 'n’ weekliks besoldigde werknemer, een

... week se loonj ] ] _
(b). in~die. geval van 'n. maandeliks. besoldigde werknemer, twee
weke se loon;- e :

-teé'ﬁ “die besoldiging wat sodanige werknemer onmiddellik voor

die datum van sodanige begindiging ontvang het..

*(3) Ondanks andersluidende bepalings in hierdie Oore_c\nkoms,.

het 'n werkgewer die reg om, indién die loon wat aan n werk-

‘perer. verskuldig is, kleiner is as die bedrag wat ingevolge sub-

Ylousule (2) hierbe verbeur word, die bedrag wat kort kom,

af te trek van ander bedrae (as daar is) wat by diensbeéindiging

‘in-die werknemer se naam opgeloop het,

- Vir die toepassing van hierdie subklousule word 'n B'e_d'ra'g wat

*5 werknémer ingevoelge subklousules (1), (4) en (5) van klousule -
"7 van hierdie Ooreenkoms toel_c’om, ook beskou as bedrae wat

besig i om op. te loop;

- {4} As 'n -ooreenkoms kragtens-‘sub_kl'ou'QUIe (1} van hierdie

kiousule aangegaan is, moet die betaling of verbeuring in plaas

- van kennisgewing in verhouding wees tot die kennisgewingtermyn

© . (i) Maandeliks

- in - plaas- daarvan. ‘en
‘die “tydperk ¥ wat W 3}
.oor daar ondérling cofesngekom is soos bepaal  in -subklousuls .

(3). ) G = i ; 5
"o (7) [Fe- kennisgewing. genoem in subklousule (1) vani hierdie

“,

~ yalkmies

waarvoor daar o.o_mengekpm--is. 3 e h
(5) Datum va_n--inwerk;ngtredmg van kennisgewing:—

(i) Weekliks .- bescldigde  werknémers.—Die ' kennisgewing
: genoem: in -subkiousule ' (1) ' van hierdie Kklousule, moget

ingedien word voor of. op; en word van krag vanaf, die

‘gewone betaaldag van die inrigting. . -

besoldigde . werknemers—Die-
‘renoem in subklousule (1) -van hierdie klousule, moet
., ingedien word op, en word ‘van krag vanaf, die eerste of

_di= 15de dag van 'n kalendermaand.- : e i
(6 Vir_die toepassing van hierdie klousule, beteken 'n week
kennisgewing 'n werkweek van 42 .uur, of 'n-volle week se loon
| dieselfde voorbehoud is van toepassing: op
van- kennisgewing wat voorgeskryf word of waar-

klousnle, mag nié met_jaarlikse verlof: sickteverlof of -met 'n
tydperk waarin 'n werkneimer militére ‘opleiding -ondergaan, saam-
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neém vir. elke-

n s_'kriiig']iké'"ooreénkoms tussea die .

gewingtermyn  wat vit albei. partye ewe lank en”

" be due to an employee in terms of sub-clauses (1),

kennisgewing 1~

- not run concirrently with .annual -leave, sick
' an employee is absent. on military training. -

s © 12 PROPORTION oR Rario, = .© 0 .-
(1) Chemical Technician—An employer shall not employ a

learner-chemical technician  uniess he has- in his employ a

qualified . chémical: technician and for each qualifiecd chemical

teclinician employed not Imore than one unqualified ‘¢hemical .
technician may be employed by him; provided that for the '
purposes of this sub-clanse a chemist or chemist and ~druggist

may be deemed to be a gualified chemical technician. e

~ (2) Pespatch Clerk—An employer shall employ a qualified’
des:pa_tch_clerk before he may employ dn ungualified despatch
clerk . and- he shall not employ more ithan three ungqualified
ggspatch clerks for each qualified despitch clerk employed by

* (3) Female Clerical Employee—An employer shall ‘not employ -
an_unqualified female clerical empoyee unless he has in his
-employ a qualified female of male clerical employee and for
each’ qualified female clerical employee employed not more than
gpe unqualified - female clerical employee may be employed by

(4} Male Clerical Employee—An employer shall not employ
an uhqualified male clerical employee unless he has in his employ
a ‘qualified male clerical employee, and for edch qualified male
clerical ‘employee employed not more ‘than "one unqualified female
.or male ‘clerical employee may be employed by him. :

¢ (5 Grade 1 Employee.—An employer shall not employ an
unqualified grade 1 employee unless he has in. his employ a.
qualified grade I employee dnd for-each- additional two qualified
grade 1 employees employed not more tharn one unqualified grade

-1 employee inay be employed by him,

© (6) For the purposes of this clause an_employer who is ‘wholly’
or mainly engaged in performing work.of any particular class
_of employee, may be deemed to be a qualified employee in such
class and an unqualified employee -who is -Teceiving not less than
“the wage for a qualified employee of his class may be deemed to
be a gualified employee. : I —

T

: 13, TERMINATION OF CONTRACT OF EMPLOYMENT.
(1) Period of Notice~—~Subiject to— $ . Ay
" {a). the right of an employer or an employee to terminate a
'~ " contract of employment without notice for any good cause
~ recognised by law ‘as sufficient; T e A
" () the provisions .of -any written Agreement between -the
. - employer. and his employees which provides for a period
of notice of equal duration; on. both sides and’ for longer
than one week or two.weeks, as the case may be;
(c) the provisions of sub-clause (8) of this clause; . . .

an employer and his employees shall, in the case of weekly-p‘a’id
-employees, give not less than one week’s notice and in the case
-of a monthiy-paid employee, not. less than two weeks’ fotice of

‘his intentien to terminate the contract of employment,

© ' (2) Payment or Forfeiture in Lieu of Notice—In the evént of -
an employer or an employee failing to give notice as provided
in sub-clause (1) hereof, he shall pay or forfeit respectively—
(o) in the case of a weekly-paid-employee, one week’s pay;
(B) in the case of a monthly-paid employee, two weeks’ pay;
“at the iate of pay which such employee was receiving

diately before the date -of such termination. -, :

imime- -

(3) Notwithstanding - anything to the contrary in this Agree- -
ment, should .any money be owing by :an employer to-an’
employee by way of wages be insufficient to meet the full amount .
of forfeiture referred to- in sub-clause (2) of. this clause,  the

| employer shall be entitled to retain. such amount from other

benefits (if any) which were in the-process  of accrual to such
employee at the time of termination of his contract of employ- -
ment. o 4 . s T T it .
For the purpose of this- sub-clause any payment which may
: (1), @) and (5)
“of clause 7 of this” Agreement, ~shall also be regarded as a

benefit in the process’ of accrual.

" (4) When an agreement is entered into in terms of subwiéuse

| (1) of this clapse, the payment or forfeituré in lieu of notice -

shall be proportionate to the period of _no_tice agreed upon.,
(5) Date of q'peratibn of n’q_tice. ; . : e
(i) Weekly-paid Employees—-Notice referred to. in sub-clause -
" (1) of this clause shall be given not later than and shail
take ‘effect from the usual pay-day of the establishment.
(i) Monthiy-paid Employees—Notice referred to in sub-clause--
(i) of this clause shall be given on or before, and shall -
-take ‘effeci from the first or the fifteenth day of a; calen-
dar.month. ° : T s
(6) For the purpose of this section, a week’s notice shall medn
# working week of 42% hours, or a full ‘week’s pay in licu thers-
- of, and the same. proviso ‘shall apply to-the period ‘of notice’
- prescribed or mutually agreed upon, in terms qf »gub@laus_e_-(B);-l _
" (7) The noticé referred to in sub-clause (1) of this clause, shall
{ ; -leave; or whilst

1z
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(8) Prbeftydpef:ke.-Die bepalings van hierdie klousule is nie
gedurende die eerste twee weke diens van toepassing nie.  Sodanige
twee weke word as ’n proeftyd beskou waarin diens deur die
werkgewer of die werknemer, na gelang van die geval, beéindig
-kan word met-— : :

(i) vier uur kennisgewing in di¢ geval van weekliks besoldigde
werknemers; )

(i) vier-en-twintig uur kennisgewing in di¢ geval van maande-

liks besoldigde werknemers. ;

14. PreMIES.

'n Werkgewer muag geen premie vir die opleiding van 'n werk-
nemer vra of aanneem nie. i

{5. DIENSSERTIFIKATE. .

'n Werkgewer moet by die begindiging van die dienskontrak
van 'n lid van enige klas van sy werknemers, uitgesonderd 'n
los werknemer, 'n dienssertifikaat aan die werknemer uitreik wat
die volgende meld: —

(a) Die volle naam en adres van die werkgewer;

(b) die volle naarﬁ_ van’ die werknemer;

(¢} die beroep van die werknemer,

(d) die aanvangsdatum van die dienskontrak;

(e) dic datum van bedindiging van die dienskontrak;
(f) die besoldiging op die datum van-beéindiging.

16, VRYSTELLINGS,

(1) Die Raad kan, weens die ouderdom of swakheid van 'n
- werknemer of om enige afdoende rede, vrystelling van enigeen
van die bepalings van hierdie Ooreenkoms aan of tem opsigte
van enige persoon verleen;, met dien verstande dat geen vry-
stelling van klousule 6 (2) (iii) van hierdie Qoreecnkoms verleen
mag word nie tensy dit geskied met die doel om vroulike werk-
nemers toe te laat om werk te verrig wat deur 'n noodtoestand
genoodsank word of wat podiz mag wees om te voorkom dat
grondstowwe wat vinnig bederf, in die loop van verwerking ver-
lore gaan,

(2) Die Raad moet ten opsigte van ’n persoon aan’ wie vty-
stelling ingevolge subartikel (1) van hierdie artikel verleen word,
die voorwaardes waarop vrystelling verleen word en die tydperk
waarvoor daardie vrystelling van krag is, vasstel; met dien ver-
stande dat die Raad na goedvinde en met een week skriftelike
kennisgewing aan die betrokke persoon 'n vrystellingsertifikaat
mag herroep afgesien daarvan of die tydperk waarvoor die vry-
stelling verleen is, verstryk het of nie.

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling coreenkomstig die bepalings van hisrdie artikel
verleen word, 'n sertifikaat wat deur hom onderfeken is, witreik
wat die volgende meld:;— :

(a) Die volle naam van die betrokke persoon;

(b} die bepalings van die Qoreenkoms waarvan vrystelling ver-
leen word; '

(¢) die voorwaardes wat ooreenkomstig die bepalings van sub-
artikel (2) van hierdie artikel vasgestel is en waarop die
vrystelling verleen word; en

{d} die tydperk wat die vrystelling van krag is.

(4) Die Sekretaris van die Raad moet—

(a) 'n afskrif hou van elke sertifikaat wat uitgereik word; en

(b} as vrystelling aan 'n werknemer verleen word, ‘n afskrif
© van die vrystellingsertifikaat aan die betrokke werkgewer
stuur, )

(5) Elke werkgewer en werknemer moet die bepalings van 'n.

vrystellingsertifikaat nakom wat kragtens hierdie artikel uitgereik
is.

17. FonDsSE VAN DiE RAAD.
Daar word -so0s volg voorsiening gemaak vir die fondse van

dic Raad, wat die ciendom van die ‘Raad is en deur hom -

geadministreer word : —

Op die eerste betaaldag nadat hierdie Ooreenkoms in
werking tree en op elke daaropvolgende betaaldag, moet elke

werkgewer drie sent aftrek van die loon van elkeen van sy
werknemers vir wie minimum Jone in hierdie Ooreenkoms
voorgeskryf word. Die totale bedrag wat aldus afgetrek
word, tesame met 'n bedrag wat daaraan gelvk is en denr
die werkgewer bygedra moet word., moet deur laasgencemde
maandelikse en wel voor of op die 15de dag van elke maand
aan die Sekretaris van die Raad gestuur word, saam met o
staat wat die volgende aantoon:—

(a% Die naam en adres van die werkgewer;

(b) die tydperk waarop die bedrag betrekking het;

(¢) die getal werknemers watl gedurende die betrokke tyd-

perk in diens was:
(d) die totale bedrag wat vir die betrokke tydperk van die
loon van die werknemers afgetrek is;
{e) die werkgewer se bydrae ingevolge hierdie bepaling:;
(f) die totale bedrag, ,
Die bepalings van hierdie klousule is nie van toepassing nie op
werknemers wat R1,560 per jaar of meer ontvang, lewenskoste-
toelae ingesiuit. B : - ' )
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(8) Trial Periods—The provisions of this clause shall not
apply in respect of the first two weeks of employment. Such
two weeks shall be deemed to be a period of trial during which
employment may be terminated by the employer or the employee
as the case may be, at— :

(i) four hours’ notice in the case of weckly-paid employees;

(ii} twenty-four hours’ notice in the case of monthly-paid
employees.

14, PrREMIUMS.

No premium shall be charged or accepted by an employer
for the training of any employee. '

15. CERTIFICATES OF SERVICE.

An employer shall upon termination of the contract of
employment of any member of any class of his employees, other
than a casual employee, furnish such employee with a certificate
of service, showing—

() the full name and address of the employer;

(b} the fuil name of the employee; o
{¢) the occupation in which the employee was engaged;
{d) date of commencement of contract of employnient;
{¢) date of termination of contract of employment;

(fy rate of remuneration at the date of such termination.

16. EXEMPTIONS.

(1) The Council may, on account of old age or infirmity or for
any other good or sufficient reason, grant to or in respect of any
person exemption from any of the provisions of this Agreement;
provided that no exemption shall be granted from clause 6 (2} (i)
of this Agreement except for the purpose of allowing female
employees to perform work which is mnecessitated by an
emergency or which is necessary to prevent the loss of raw
materials in the course of ireatment, which are subject to rapid
deterioration. .

(2) The Council shall fix in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s notice in
writing has been given to the person concerned, withdraw any
licence of exemption, whether or not the period for which
exemption was granted, has expired.

(3) The Secretary of the Council shall issue to every person
granted exemption in accordance with the provisions of this
clause a licence by him setting out—

(a) the full name of the person concerned;

(b} the provisions of the Agreement from which exemption is
granted;

{¢) the conditions fixed in accordance with the provisions of
sub-clause (2) of this clause subject to which such exemp-
tion is granted; and

{d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—
{a) retain a copy of each licence issued; and

(b) where an exemption is granted to an emplovee, forward
a copy of the licence of exemption to the employer
concerned. : :

(5) Every employer and employee shall observe the provisions
of any licence of exemption in terms of this clause.

17. Counci. FuNDs.

The funds of the Council, which shall be vested in and
administered by the' Council, shall be provided in the following
manner :-— Ca

On the first pay-day after this Agreement comes into
operation and on each pay-day thereafter, three cents shall
be deducted by each employer from the wages of each of
his emplovees for whom minimum wages are prescribed in
this Agreement. The total amount so deducted together with
an equal amount which shall be contributed by the employer,
shall be forwarded by the latter to the Secretary of the
Council month by month, and not later than the 15ih day
of each month together with a statement showing— '

(a) name and address of the employer; )

{f) the period in 1espect of which the amount relates;

(c) the number of employees employed during the period
concerned;

{d) the total amount deducted from the employees for the
peried concerned:

(¢) the cmployer's contribution in ierms thereof:

(f) total amount. :

The provisions of this clause shall not apply to employees in
respect of R1,560 per annum or more, including cost-of-living
allowance. : : B R W L e s
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il 18. AGENTE. .
Die. Raad moet een of meer aangewese persone as agente aam-
stel om uitvoering te geé¢ @an die bepalings van hierdie Qoreen-
koms. r’ C :
sodanige, agente foe te laat om navrae te doen en boeke en/of
dokumente te ondersoek en om persone ie ondervra wat vir
hierdie doel nodig mag wees. - * i 2 : 5
_ -19. VERTONING VAN OOREENKOMS, . .~ .
Eike werkgewer moet 'n leesbare kopie van hierdie Qoreen-
- koms in albei amptelike tale en in die-vorm wat voorgeskryf
word “in “die regulasies wat kragtens die Wet opgestel is, in sy’
inrigting vertoon hou op 'n plek wat vir sy werknemer maklik
toeganklik is. . - P
20. LEWENSKOSTETOELAES,

Bcééwe’ns die lone voorgeskryf in klousule 4 (%), moet 'n werk- |

gewer aan elkeen van sy werknemers .vir wie ‘n loon voorgeskryf:
is,” 'n lewenskostetoelae betaal wat gelyk is aan minstens die
bedrag gemeld in die betrokke klousule of aan die toelaewat:
betaalbaar is ingevolge Qorlogsmaatreél No. 43 van 1942, soos
van tyd tot tyd gewysig, naamlik die grootste bedrag; met dié

' _voorbshoud dat die addisionele lewenskostetoelae voorgeskryf in

klousule 4 (1), geheel en al of gedeellelik geabsorbeer word deur
enige verhoging wat na 16 November 1961 by die Qorlogsmaat-
" re#l wvoorgeskryf word; dit hang daarvan af of sodanige

vermeerdering R1 per week of minder is; ' (il

21. LEDEGELDE VIR VAKVERENIGING. . L

Op die skriftelike versock van sy werknemer, kan i werkgewe
*n bedrag of bedrac weekliks van- sy werknemer se besoldiging’
- aftrek wat in so ’'n skriftelike versock gemoem. word en wat aan
die fondse van die vakvereniging betaal moet word, en die werk-
gewer. moet die bedrag of bedrae wat aldus afgetrek word, voor
of op dic 15de dag van elke maand wat onmiddellik volg: op die
maand waarin sodanige bedrae afgetrek is, aan die Sekretaris van
genoemde vakvereniging stuar, - : : .
Namens die, partye op hede die 9de dag van Augustus 1961 te
Kaapstad onderteken. <, il S
I . ot o B. HarpYy, Voorsitter. - _
T. PETERSEN, Ondervoorsitter.
G, 1, New, Assisteni-sekretaris:

No.731 . 0 .5 . [19 Januaric 1962
'WET OP FABRIEKE, MASJINERIE EN BOUWERK,
. 1941, SOOS GEWYSIG.

B

. CHEMIKALIEENYWERHEID (KAAP).

. Namens die Minister van Arbeid, verklaar ek, MaRais
Vi3oeN, Adjunk-minister van Arbeid, kragtens subartikel.

(1) van artikel twee-en-twintig van die Wet op Fabricke, |

Masjinerie en Bouwerk, . 1941, scos gewysig, dat dic
bepalings van die Ooreenkoms en kennisgewing in verband

met die Chemikalieénywerheid (Kaap), gepubliseer by .
Goewermentskennisgewing No. 72 van 19 Januarie 1962,

oor die algemieen vir persone wie se werkure en

‘besondiging ten opsigte van oortyd, openbare feesdae en-

werk op Sondae en openbare feesdae daarby gereél word,

. _nie . minder gunstig. is nie ‘as die ooreenstemmende
~ bepalings van.genoemde Wet, soos gewysig.

i Boeoe 3 ; . M. VILIOEN, =

- Adjunk-minister van Arbeid.

GOVERNMENT GAZETTE EXTRAORDINARY, 19 JANUARY 1962

Dit is.'die_ slig: van elke werkgewer eri elkefwe:':imem'er om . |

18 Aemnts.
agents to-assist in giving effect to the terms of this Agreement. ~

permit such agents to institute such enquiries and to examine
such books and/or documents and to interrogate such persons as
,may be necessary. for this purpose. i i

o 19. EXHIBITION OF AGREEMENT. L s
_ Every employer shall keep a legible copy of this Agrement
in both official languages, in the form prescribed in the regulation
under the Act, exhibited in his establishment in a place readily
accessible to his employees. .

. 20. CoST OF LIVING ALLOWANCES.

shall' pay. to -each. of his- -employees for whom a wage is
_prescribed 4 cost of living allowance amounting to not less than
the amounts shown in the said clause or the allowance payable

- te time, whichever ‘is the greater, egrovided that the additional

cost of living allowance prescribed in clause 4 -(1) shall’ be
absorbed whelly or partly by any increase in the War Measure
rates subsequent. to the 16th November. 1961, depending on
whether any such increase is R1 per week or less, vk

21. TraDE UNION SUBSCRIPTIONS.

. the 15th day of each month immediately “succeeding that during
which such deductions were made. i

- Signed at Cape Town on behalf .o‘_f the parties this 9th day of
-August, 1961. T
- B. HARDY, Chairman. _
- T. PETERSEN, Vice-Chairman.

. . G. ¥. Nev, dssistant Secretary.
¥ Cg'pe Town, 4th August, 1961,

No. 731 119 Januaty 1962.
_ ACT, 1941, AS AMENDED.

CHEMICAL INDUSTRY (CAPE).

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, in terms of sub-section (1)
of section iwenty-two of the Factories, Machinery and
Building Work' Act, 1941, as amended, declare the
provisions of ‘the Agreement and notice relating to the

Government Notice No. 72 of the 19th January, 1962,
" whose hours of work and remuneration in respect of

provisions of the said Act, as amended.
v g ' M. VILJOEN,

Di
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DELE L II en IIL

" Deel ecn, twee en drie van die Afrikaanse Woorde-
“boek bevattende die letters A, B, C; D, E, F; en G
respektiewelik, is van die Staatsdrukker, Preforia en

Kaapstad teen die volgende hersieme pryse verkryg-
© bagri— - M S B i '
Fes “: Gewome Leerband
i i e Linneband, AR
, Deel L........o.... RS.50 R7.50
" DeelTL............ R7.06  RILS50
. Deel L. siusviversvr  R6.00 . - R10.00

P
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WO’-O.?‘JQ&OBA _ A
 VOLUMES L II.and 11 .
Copies of the First, Second and Third Volumes of
“ Die Afrikaanse Woordeboek * containing the letters
A, B, C; D, E, T; and G respectively, are obtainable
from the Government Printer, Pretoria and Cape
1 Town at the following revised prices:—

se

~ Linen Leather

s " Bound.. Bound,

Volume I....i0.v.. -R5.50 < R7.50
‘Volume W.......... R7.00 . RIL50 -

Volume TH.......... .
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R6.00
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" in terms of War Measure No.' 43 of 1942, as amended, from time

of the trade union and shall forward the amount or amounfs
deducted to the Secretary of the said trade union not later than .

FACTORIES, MACHINERY AND BUILDING WORK |

Chemical Manufactering Industry (Cape), published under .
' to be, on the whole; not less favourable to the persons
overtime, public  holidays and work or Sundays and

public holidays: are regulated thereby, than the relative

Dep’t1ty-Minis_ter of Labour. -

4

. The Council shall appoint one ‘or more speciﬁéd persons as .

.- Tt shall be the duty of every employer and every employee i

In addition to the wages prescribed in clause 4 (1), an employer <

* - An employer may, at the written request of his employee, make _.
deductiods . weekly. from the employee’s remuneration of any
amount of subscriptions specified in such request, to the funds °
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Maa.k ge.bru.zk van die.. :
-aarbank !

" Die veiligheid van u geld word deur dle B
Staat gewaarborg en u is verseker van streng
geheimhouding en ongeéwenaarde diens in

verband met inlaes en opvragings

Die rente op. inlaes in gewone rekenings is
3% per jaar 1

Op bedrae wat in Spaarbanksertnf’ kate beie :
word, is die rente 49, per jaar

R20,000 kan in Spa_arbankse_rtif_’ ikate belé word

OPEN VANDAG 'N REKENING !

e . . - ey ey ;

Use t]ze . W, Eo
Post Oﬂlce Savmgs Bank

| whlch provides

state security ; strict secrecy and unrivalled
fac!hhes for deposﬂs and w:i’hdrawlals-

\

Deposlts in ordmary accounts earn interest at
3%, per annum

Armounts invested in Savmgs Bank Certificates
earn 49, per annum '

" R20,000 may be invested in Savmgs Bank Cerw- :
' tsf‘ cates ' :

OPEN AN ACCOUNT TODAY !
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