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DEPARTEMENT VAN ARBEID. 

No. ‘ny: Ce “9 Januarie 1962. 
WET OP NYWERHEIDSVERSOENING, 1956, SOOS 

GEWYSIG. 

CHEMIKALIFENYWERHEID. (KAAP). 7 

  

Namens die Minister van Arbeid, verklaar ek, Marais 
Visosn,. Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van “subartikel (1) van artikel 
agt-en-veertig van die Wet op Nywerheidsver- 

. sGening, 1956, soos gewysig, dat die bepalings van 
die Ooreenkoms wat in die Bylae. hiervan verskyn 

“en op die Chemikalieénywerheid betrekking het, 
vanaf die tweede Maandag na die datum van 

‘:' publikasie van hierdie kennisgewing en vir die 
'.\tydperk wat twee jaar vanaf genoemde tweede | 

- Maandag eindig, bindend is vir die werkgewers- 
-organisasie en vakvereniging wat genoemde 
Ooreenkoms aangegaan het en vir die werkgewers 

" en werknemers wat lede van daardie organisasie of 
daardic vakvereniging iS; 

©) kragtens | paragraat (b) van subartikel (1) van artikel. 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uwitgesonderd dié 
vervat in klousules 1, 2, 5 (7) (g), 18 en 21, vanaf 

- die tweede Maandag na die datum van publikasie 
‘van hierdie kennisgewing en vir die tydperk wat 

_ twee jaar vanaf genoemde tweede. Maandag -eindig, 
. bindend is vir. alle ander werkgewers en werk- 
“nemers as dié vermeld.in paragraaf (a) van ‘hierdie 
keriniscewing, wat betrokke is by of in diens is in 
genoemde Nywerheid in die munisipale. gebied van 

. Kaapstad en die landdrosdistrik Bellville; en 

(ce) kragtens paragraaf (a) van subartikel (3) van artikel. 
-agt-en-veertig van genoemde Wet dat die bepalings 
van dic Ooreenkoms, uitgesonderd Klousules 1, 2, 
57 (g), 18 en 21, vanaf die tweede Maandag na 
die datum van publikasie van hierdie kennisgewing 
en vir die tydperk wat twee jaar vanaf genoemde 
‘tweede. Maandag eindig, in die munisipale gebied 
“van Kaapstad. en die landdrosdistrik ~Belivilfe 
mutatis mutandis bindend is vir alle. Naturelle in 
diens in genoemde Nywerheid ‘by dié werkgewers 
vir wie enigeen van genoemde bepalings ten opsigte |. 

_ van werknemers bindend is en vir daardie werk- 
Bewers ten opsigte van Naturelle in hul diens.- 

, ‘M. VILIOEN, 

A~2164430 

  ‘Adjunk- minister van Arbeid. 

DEPARTMENT OF LABOUR. 

No. 24 [19 January 1962. 

INDUSTRIAL CONCILIAT ION: ACT, 1956, AS. 
“AMENDED. , 

  

_ CHEMICAL INDUSTRY (CAPE). 
  

On behalf of the Minister of Labour, 
' VILIOEN, Deputy-Minister of Labour, 

(a) in terms ‘of paragraph (a) of sub-section (1) of-” 
' section forty-eight of the, Industrial Conciliation 
Act, 1956, as amended, declare that the provisions - 
of the Agreement which appears in the Schedule 

* hereto and which relates to the Chemical Industry,. 
. shall be binding from the second Monday after: the 

- date of publication of this notice and for the 

period ending two years from the said second 
Monday, upon the employers’. organisation and 
the trade union which’ entered 
Agreement and upon the employers and employees 
who are. mernbers of that organisation or that 

~ union; 

~(b) in terms of paragraph. (6) of sub- section (i) of: 
. section forty-eight of the said Act, declare that-the . 

' provisions ‘of the Agreement, excluding those —_ 
contained in clause 1, 2, 5 (7) (g), 18 and-21, shall- 
be binding from the second Monday after the date 

. of publication of this notice, and for the -period 
ending two years from the said second Monday 
upon all employers and employees othér. than 
those referred to in paragraph (@) of this notice © 
engaged or-empioyed in the said Industry. in the 
Municipal Area of Cape Town and the Magisterial 

- District ot Bellville; and : 

1, Marals: 
        

(e) in’ terms of paragraph (a), of sub- section: (3) of 
section forty-eight of the said Act, declare that in- 
the Municipal Area of Cape .Town and . the 

Magisterial District of Bellville, and from the . 
second Monday after the date of publication of 
this notice and for the period ending two years os 
from the said second Monday, the provisions of 
the said Agreement,. excluding those contained in 
clause 1, 2, 5 (7) (g), 18 and 21, 
mutandis be binding upon.all Natives employed in 
‘the said Industry by_ the employers upon whom 
‘any. of the said provisions are binding in respect - 
of employees, and upon those employers in Tespect 
of Natives in their employ. - . 

~ M VILJOEN; 
Deputy-Minister of Labour. - 

, 1155 

into the said . 

‘shall mutatis —
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BYLAE. 

  

NYWERHEIDSRAAD VIR DIE CHEMIKALIE- 

NYWERHEID (KAAP). , 

  

. OOREBENKOMS 

ingevolge die bepalings van die Wet cp -Nywerheidsversoening 

van 1956, soos gewysig, gesluit en aangegaan deur en tussen die - 

Cape Manufacturing Chemists’ and Druggists’ Association 

(hieronder die ,,werkgewers”, of die .., werkgewersorganisasie ” 

gencem), aan die een kant, 2n die 

Chemical and Allied Workers’ Union 

(hieronder die ,, werknemers” of die ., vakvereniging.” genoem), 

aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Chemikalieé- 

nywerheid (Kaap). 

1, GEBIED EN TOEPASSINGSBESTEK VAN OOREENKOMS. 

Die bepalings van hierdie Qoreenkoms word in die munisipale 

gebied van Kaapstad en die landdrosdistrik. Bellville nagekom 

deur alle werkgewers wat lede van die werkgewersorganisasie en 

betrokke is in die Chemikalieénywerheid, en deur alle werk- 

nemers wat lede van die vakvereniging is, in daardie Nywerheid 

werksaam is en vir wie minimum lone in hierdie Ooreenkoms 
voorgeskryf word. : 

2, GELDIGHEIDSDUUR. 

Hierdie Ooreenkoms tree in werking op dié datum wat die 

Minister kragtens subartikei (1) van artikel agi-en-veertig van die 

Wet mag vasstel en bly van krag vir ’n tydperk van twee jaar 
of vir dié tydperk wat -hy mag bepaal. 

3. WooRDOMSKRYWING. 

Tensy die teenoorgestelde bedoeling blyk, het alle uitdrukkings 

wat in hierdie Qoreenkoms gebesig en in die Wet op Nywer- 

heidsversoening, No: 28 van 1956, soos gewysig, omskryf word, 

dieselfde betekenis as in daardie Wet, en waar daar van ’n Wet 

melding gemaak word, word ook alle wysigings daarvan bedoel; 

met woorde wat die manlike geslag aandui, word cok vrouens 

bedoel; en voorts, tensy onbestaanbaar met die sinsverband, 

beteken— : 

, assistent-voorman ” ’n werknemer wat die voorman help met 

die uitvoering van sy pligte en wat in sy afwesigheid nainens 

hom optree; — 

,, stoomketelbediener” ’n werknemer wat die waterstand en 

stoomdruk in ’n stoomketel in stand hou en wat die vuur 

in sodanige stoomketel mag steok, uithaal, hark of met ’n 

vuuryster mag bewerk; 

» baasjong of ploegbaas” ’n werknermmer wat die leier van ‘n 
span arbeiders is; . 

tos werknemer” °‘n werknemer wai, vir hoogstens drie dae 

in *n week deur dieselfde werkgewer in diens geneem word; 

,onderbaas of spanopsigier” *n werknemer. wat, onder die 
toesig van "n voorman of assistent-voorman, aan die hoof 
staan van graad l-werknemers en wat ook aan die hoof 
mag staan van arbeiders; 

,, Chemikalieénywerheid” die nywerheid waarin werkgewers en 

werknemers met mekaar geassosieer is vir die bereiding, ver- 

vaardiging, bottel, toedraai en/of verpakking van. onder- 

genoemde handelsartikels in bedryfsinrigtings wat ingevolge 

die. Wet op Fabricke, Masjinerie en Bouwerk, 1941, aan 
registrasie onderworpe is, naamlik :— 

Geneeskundige preparate wat bedoet is vir gebruik deur 
mens of dier, toiletpreparate, parfuum of reukwater, anti- 
septiese middels, reukverdrywers, chemiese produkte vir 
fotografiese doeleindes, bakpoeier en/of die bestanddele 
daarvan, gis, stysel, gelatien, ekstrakte, geursels en kleur 
stowwe vir cetware. 

» chemietegnikus” ’n werknemer, uitgesonderd ’n apteker en 
drogis of ‘chemikus, wat chemiese werk verrig en’ wat min- 
stens ses jaar ondervinding het; 

»chemiese werk” die uitvoering van chemiese behandelings, 

die opstel en aanpassing van die formules van stowwe en die 

analitiese kontrole oor die chemiese prosésse vir ru- of half- 
.  vervaardigde of afgewerkte produkte; : 

~ , chemikus” ’n werknemer, uitgesonderd “n apieker en drogis, 

wat in besit is van ‘n graad of ’n gelykwaardige diploma in 

Chemie en wat daarbenewens minstens drie jaar ondervinding 
het van chemiese werk soos hierin omskryf en wat sodanige 
werk verrig; - 

,apteker en drogis” ’n werknemer wat ingevolge die Wet op 

Geneeshere, Tandartse en Aptekers, 1928, as *n apteker en 
drogis geregistreer is en wat chemiese werk verrig; 

, Klerk” ’n werknemer wat uitsluitlik of hoofsaaklik skryfwerk, 
“tikwerk of enige ander soort klerklike werk verrig, en ook °n 
versendingsklerk, pakhuisman of magasynmeester, telefonis en 
’n kassier; ” , 

,, lettersetter * ‘n werknemer wat lettersetmasjiene bedien, uit- 
gesonderd °n masiien vir oordrukke op> aptekersetikeite 
_en/of wat letters, blokke, plate en/of ander nodige materiaal 
set of rangskik in ’n posisie vir druk- of reliéfwerk of 
tubbersiempels daarvan maak en/of sodanige materlaal ver- 
sprei nadat dit gebruik is; 

, 
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SCHEDULE, 

  

INDUSTRIAL COUNCIL FOR THE CHEMICAL ENDUSTRY 
(CAPE). 

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 
Act of 1956, as amended, made and entered into by and between 

the 
Cape Manufacturing Chemists’ and Druggists’ Association 

(hereinafter referred to as “the employers” or “the employers’ 
organisation ”), of the one part, and the : 

Chemical and Allied Workers’ Union 

(hereinafter referred to as “ the employees” or “the trade union ”), 
of the other part, 

‘being parties to the Industrial Council for the Chemical Industry 

(Cape). : 

- 1. AREA AND SCOPE OF APPLICATION OF AGREEMENT. - 

The terms of this Agreement shall be observed in the municipal 

aren of Cape Town and the Magisterial District of Bellville by 

all employers who are members of the employers’ organisatiori 

and are engaged in the Chemical Industry, and by all employees 

who are members of the trade union and are employed in that 

Industry and for whom minimum wages are prescribed in this 
Agreement. . 

2. PERIOD OF OPERATION. 

This Agreement shall come inte operation on such date as may 

be specified by the Minister in terms of sub-section (1) of section 

forty-eight of the Act, and shail remain in force for a period of 

two years, or for such a period as may be determined by him. 

3, DEFINITIONS. 

Unless the contrary intention appears, any expression used in 
this Agreement, which is defined in the Industrial Conciliation 

Act, No. 28 of 1956, as amended, shall have the same meaning 

as in that Act and any reference io an Act includes any amend- 

ment thereof; words importing the masculine gender shall include 
females; further, unless inconsistent with the context-— 

“ assistant foreman” means an employee who assisis the fore- 

man in the performance of his duties and who acts for hirn 
during his absence; oo 

“ boiler attendant ” means an employee engaged in maintaining 
the water level and steam pressure in a boiler and who may 
stoke, draw, rake or slice ihe fire in such boiler; 

“boss-boy or ganger” means an ‘employee who is the leader 
of a gang of labourers; ; : 

* casual employee ” means an employee who is employed by 
the same employer on not more than three days in any 
week; - . 

“charge hand or team supervisor” means an employee who, 
under the supervision of a foreman or assistant’ foreman, 
is in charge of grade I employees and who may also be in 
charge of labourers;. 

* Chemical Industry’ means the industry in which employers 
and employees are associated for the preparation, manu- 
facture, bottling, wrapping and/or packing of the following 
commodities in establishments which are liable for registra- 
tion under the Factories, Machinery and Building Work Act, 
1941, viz:— 

Medical preparations intended for human or animal use, 
toilet prepardtions, perfumes or scents, antiseptics, deodo- 
rants, chemical products for photographic purposes, baking 
powder, and/or its constituents, yeast, starch, gelatine, 
essences, flavourings and colouring matter for foodstuffs; 

“chemical technician’? means an employee other than a 
chemist and druggist or a chemist, who is engaged in 
chemical work and who has had not less than six years’ 
experience; 

“ chemical work ” means the performance of chemical manipu- 
lations, the devising and adjusting of the formulae of 
substances. and the analytical control of the chemical 
processing of raw or semi-manufactured or finished products; 

“chemist? means an employee, other than a chemist and 
druggist, who is the holder of a degree or an equivalent 
diploma in chemistry and who in addition has had not less 
than three years’ experience in and is engaged in chemical 
work as herein defined; 

“ chemist and druggist” meats an employee who is registered 
as a chemist and druggist under the Medical, Dental and 
Pharmacy Act, 1928, and who is engaged in chemical work; 

“clerical employee” means an employee who is wholly or 

mainly engaged in writing, typing, or any other form of 

clerical work, and includes-a despatch cierk, storeman or 
warehouseman, telephone operator and a cashier; 

“compositor” means an employee engaged in operating type- 

setting machines other than a chemist’s label, overprinting 
machine and/or the setting or arranging. of type, ‘blocks, 
plates and/or other necessary materials into a position for 
printing or embossing or making rubber stamps therefrom 
and/or the distribution of such materials after use;



'_,, versendingsklerk” ’n werknemer wat verantwoordelik is vir 
die ontvangs van goedere uit ’n voorraadkamer of pakhuis 
of van afdelings vir versending, en wat toesig mag hou oor 

‘die verpakking en/of bymekaarmaak van sodanige goedere, 
die nagaan van pakkette en’ die weeg of adresseer daarvan; 

» noodwerk ”-enige werk wat wéens onvoorsiene oorsake soos 
*n brand, storm, ongeluk, gewelddaad of -diefstal sonder ver- 
suim gedoen moet word en cok die werk wat verbonde is 
aan of in verband staan met die laaji of aflaai van. trokke of 
voertuie wat aan die Suid-Afrikaanse Spoorweé en Hawens 
behoort of van voertuie wat deur °n -vervoerkontrakteur 
gebruik word by die nakoming van sy kontrak as sodanig met 
die Suid-Afrikaanse Spoorweé en Hawens: 

-s Dedryfsinrigting *’ enige persee] waarin of in verband waar- 
‘mee een of meer werknemers in die Chemikaliegnywerhcid 
betrokke is; 

» ondervinding "— . / . 

(a). tet betrekking tot ’n chemikus, ’n chemietegnikus en ’n 
leerlingchemitegnikus, die totale tydperk of tydperke 
wat sodanige werknemer chemiese werk verrig het soos 
hierin omskryf; 

(b) met, betrekking tot. ’n-toetser, ’n.degelpersdrukker, ’n 
klerk en ’n handelsreisiger, die totale tydperk of tyd- | 
perke wat sodanige werknemer. onderskeidelik as ‘n 
toeiser, ’n degelpersdrukker, ’n klerk en ’n handels- 
reisiger werksaam was; - 

{c) met betrekking tot ’n graad I-werknemer, die totale 
. tydperk of tydperke wat sodanige. werknemer in die 

' Chemikalieénywerheid werksaam was in ander beroepe 
as dié gespesifiseer in paragrawe (a), (b) en (d) van 
hierdie woordomskrywing; met dien verstande dat ’n 
arbeider wat ouer as {$8 jaar is en minstens twee | 
jaar’ by. dieselfde werkgewer as ’n arbeider in diens . 
was, by bevordering. tot graad I geag moet word 
18 maande ondervinding as ’n graad J-werknemer te 
gehad het; 

(d) met beirekking. tot ’n arbeider, die totale tydperk of 
* “tydperke wat sodanige werknemer as ‘n arbeider in 

die Chemikalieénywerheid werksaam was, maar vir die 
berekening van die loon van. ’n arbeider wat ouer as 
_18 jaar is, word ondervinding as ’n arbeider wat jonger 
as 18 jaar is, nie ingesluit nie; . 

» graad I-werknemer” ’n' werknemer wat een of meer van die 
volgende werksaamhede verrig:— 

_ (a) Houers wat geval word met, of wat geneeskundige 
' preparate wat vir gebruik deur mens of dier bedoel 

is, toiletpreparate, parfuum of reukwater, antiseptiese 
middels, reukverdrywers, cherniese produkte vir foto- 
grafiese doeleindes, bakpoeier en/of die bestanddele 
daarvan, gis, styscl, gelatien, ekstrakte, geursels en 
kieurstowwe vir eetware bevat, vul en of etiketteer 
met die hand of deur middel van ’n semi-outomatiese 
masjien. . : 

(6) ’n Outomatiese pakmasijien bedien. 
(c} Doppe of houers deur middel van ’n semi-outomatiese 

masjien riffel of verses! of dig toemaak. 

(d) Sakke, bottels of ander houers deur middel van hitte 
of vlamme verseél, 

{e) Houers en/of die inhoud daarvan inspekteer ten einde 
vas te stel of geen vreemde materiaal daarin is nie. 

(f) Materiaal of produkte’vorm in voorafgemaakte vorms, 
viain-, en fatsoeneerwerk, 

(g). Gevormde produkte en/of die houers gespesifiséer in 
(a) hierbo, met die hand of deur middel van ’n semi- 
outomatiese masjien toedraai, 

(A) na Kragaangedrewe semi-outomatiese masjien bedien 
Wat. nie spesifiek. hierbo genoem word nie en wat. 
gebruik word vir die verpakking van daardie handels- 

artikels wat onder ,, Chemikalieénywerheid” genoem 
word, 

() Verfraaiings vir dose, bottels of houers bymekaarmaak 
of invoeg of aanheg en/of regsny of maak, , 

(f} Dose of kartonhouers met ’n masjien stik, , 
(k)} Houers lugleeg maak en verseél en/of onder druk 

verseél, 
@ Meters of temperatuurkaarte nagaan en druk en/of 

. vakuum kontroleer. 
(m) Deur middel van handdrukwerk of ‘n.meganiesaan- 

gedrewe masjien op etikette, botiels of ander. houers 
- Truk. . 

- (n) Etikette of ander drukwerk druk. 
(0) Woorde of. letters set vir rubberstempels, banddruk- 

werk of kragaangedrewe drukmasijien, : 
(p) Perforeer- of kodemasjiene stel. 
(q) Karton of ander materiaal sny deur middel van semi- 

- outomatiese of outomatiese snymasjien. 
(r) Sjablone cen vir een_met-die hand of *n masjien sny 

; en/of sjablone uitsoek of sorteer., - 
{s) Bestellings opmaak met. behulp van. verpakkingsstate 

of afleweringsbewyse. : : : 
(4) Bestellings verpak vir versending, . 

» graad I-werknemer, gekwalifiseer,” ’n graad I-werknemer met 
minstens twee jaar ondervinding: : 

5, graad T-werknemer, ongekwalifiseer,” ‘n graad J-werknemer 
met minder.as twee jaar ondervinding;:   
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“despatch clerk” means an employee who is responsible for 
receiving goods from a store or wareliouse or from depart- 
ments for despatch, and who may supervise. the packing 
and/or assembling of such goods, the checking of packages 
and the weighing or addressing thereof; . 

“emergency work” means any work which, owing to unfore- 
geen causes such as fire, storm, accident, act. of violence or 
theft, must be. done without delay, and includes the work 
of or connected with the loading cr unloading of trucks or 
vehicles belonging: to the South African Railways and 
Harbours, or vehicles used by. a cariage.contracior in the 
Tulliment of his contract as such with the South African 
Railways and Harbours; 

“establishment” means any premises in or in. connection with 
which one or more employees aré engaged in the Chemical 
Industry; . . . 

“experience” means—~— 

{a) in relation to a chemist, a chemical technician and a 
s learner chemical technician, the total period or periods 

of employment which an employee has had in 
chemical work as herein defined; 

(4) in relation to a tester, a platen-pressman, a- clerical 
7 employee and 2 traveller, the total period or periods 

of employment, which an employee has ‘had as ‘tester, 
a platen-pressman, a clerical employee and a traveller, 
respectively; oe a 

(c) in relation to a grade I employee, the total period or 
' periods of employment which an employee has had in 

the Chemical Industry-in occupations other than those 
specified in paragraphs (a), (b) and (d) of this defini- 
tion; provided that.a labourer over thé age of 18 years 
with not less than two years’ employment with. the 
same employer as a labourer shall, upon promotion 
to grade I, be deemed to have had 18 months’ 
experience as a grade I employee; 

(d) in-relation to a labourer, the total period or periods of 
employment which an employee has had in the 
Chemical Industry. as a labourer, but for the purpose 
of calculating the wage of a labourer over 18 years of 
age shall not include experience as-a labourer under 

_ the age of 18 years; - . . 

“Grade I employee” means an-einployee engaged in one or 
more of the following operations :—— 

(a) Filling and/or iabelling by hand or by semi-automatic 
machine such containers as are being filled with or 
contain medical preparations intended for Human or 
animal use, toilet preparations, perfumes or scents, 

_antisceptics, deodorants, chemical products for’ photo- 
graphic ‘purposes, baking power, and/or its 
constituenis, yeast, starch, gelatine, essences, favour- 
ings and colouring matter for foodstuffs. 

(6) Attending an automatic packaging machine..- 

(c) Crimping or sealing or tightening caps or containers by 
semi-automatic machine, / oo 

(d) Heat or flame sealing of bags, bottles or other 
containers, : 

(e) Inspecting containers and/or contents for foreign 
matter. : : . 

(f) Moulding materials or products in prepared moulds, 
flaming and shaping. 

(g) Wrapping moulded products and/or. such _ containers 
specified in (a) above by hand or by semi-automatic 
machine. . 

(h) Operating any power-driven semi-automatic machine 
which is not specifically mentioned above and which is 
used in the packaging of those commodities listed 
under “ Chemical Industry ”, - 

( Assembling or inserting or attaching and/or trimming 
fancy dressings for boxes, bottles or containers and the 
preparation thereof, ; : . 

(7) Stitching boxes or cartons by machine. 

(k) Drawing vacuum from and/or pressurising and sealing 
containers, 

() Checking ganges or temperature charts and controlling 
pressure and/or vacuum, 

_ tm} Printing on labels, bottles or other containers by Hand- 
printing or mechanically-operated machine. 

(x) Printing labels or other printed matter. 

(0) ‘Type-setting of “words or letters for rubber stamps, 
hand-printing or power-driven printing machine. 

(p) Setting, perforating or coding machines, 

(q} Cutting cardboard or other materials by semi-automatic 
"Of automatic guillotine: - . 

(r) Cutting stencils individually by band or by machine 
_and/or selecting or sorting stencils, . 

(s) Preparing orders from packing sheets or delivery notes. 
(t) Packing orders for despatch; 

“ Grade I-employee, qualified,” means a Grade I employee who 
~has had not less than two years’ experience; . : 

“Grade I employee, unqualified,” means a Grade I employee 
who has had less than two years’ experience;
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»voorman” "A werknemer wat aan die hoof staan van die 

werknemers in ’n afdeling van ’n bedryfsinrigting, wat beheer 

oor die werknemers uitoefen en wat verantwoordelik is. vir 

die docitreffende’ verrigting, deur hulle, van bul werk, 

,arbeider” "nh werknemer wat een of meer van onderstaande 

werksaamhede verrig: — : 

(a) Fersele, imstailasie, _masjinerie, gereedskap, gerei, 

houers, diere, ‘meubels, filtreerperse of ander artikels 

skoonmaak en/of was {en ook filtreerperse oop- en 

toemaak en filtreerdoeke verwyder en vervang); 

(b) goedere of -ander los eiendom van. énige aard dra, 

versit of opstapel. en ook *n goederehyser af en toe 

bedien; : 

(c) houtkissies, riffelveselbord- of ‘soortgelyke houers met 

die hand inmekaarsit; 

(d} laai of aflaai; 

(e) vure maak of aan die brand hou, afval of as verwyder; : 

(f) kiste, bale of dromme: oop- of toemaak (maar mie deur 
dit te soldeer nie); . 

(g) materiaal met die hand in elevators, prosesvate, tenks, 

of ander houers.voer en/of sif; 

(h) krane of ‘kleppe onder die toesig van *n voorman, 
assistentvoorman. werktuigkundige of onderhoudsman 

oop- of toemaak; ’n handpomp bedien; 
(i) kissies, bale, dcomme of ander pakkette vir vervoer of 

aflewering brandmerk, merk, sjabloneer of klaargea- 
dresseerde etikette daarop plak; 

() rantsoene vir Nattrelle. kook, tee of ‘soortgelyké dranke 
maak; oe . 

(k) op afleweringswaens help; 
(D) briewe, boodskappe of goedere te voet of met ‘n fiets, 

driewieler of handkar aflewer; . . 
(m2) bestanddele in vate of panne roer, graan of ander ru- 

of halfvervaardigde materiaal omkeer; 
(n) tuinmaak; . La 
(0) houers wat vir..grootmaathoeveelhede gebruik . word, 

‘volmaak en/of by die grootmaat afweeg. 

(OPMERKING.—Onder ,, grootmaat ” word verstaan ’n 
hoevéelheid van meer as 25 pond aan gewig’in die 
geval van vaste ‘stowwe of vier gellings aan’ volume in 
die geval van -vloeistowwe.);  ~ : 

(p) perselé of goedere bedags bewaak; 
(q) diere of voéls versorg; voertuie oppas, diere inspan; 

» Wet” ook die gemenereg; 
» leerling-chemietegnikus” ’n 
“apteker en drogis; ’n chemikus ‘of ’n chemietegnikus, met 
“minder as ses jaar ondervinding en wat chémiese werk soos 
hietin omskryf, verrig; Tee me 

, onderhoudsman of faktotum”.’n werknemer, uitgesonderd ’n 

werktuigkundige of ’n masjien- en/of installasiebediener, wat 
installasie of masjinerie in stand hou en/of herstel; 

» masjien- en/of installasiebediener > ny werknemer. wat enigeen 

van die volgende .kragaangedrewe masjiene bedien (en ook 
opstel, regstel en laat loop):—. 

(a) Pil- of tabletvervaardigingsmasjiene; 
(b) homogenisators; 
(c) granuleerders; 
(d} disintegrators; _ 
(e) sentrifugale afskeiers en filtreerperse; 
(f) kapsulemasjien; ‘ 

,, werktuigkundige” ’n geskoolde werknemer wat masjinerie 

‘ opstel, opknap, defekte opspoor en herstel of wat toesig hou 

” gor hierdie werksaamhede; = , : 

,,militére opleidirig” die ononderbroke opleiding wat ’n werk- 

““nemer ingevolge artikel een-en-iwintig (1),-gelees met sub- 

cvartikels (1) en (2) van artikel. twee-en-twiniig, van die Ver- 

dedigingswet, 1957, moet ondergaan, maar dit omvat nie 

opleiding wat-hy mag verkies om ingevolge artikel drie-en- 

twintig van genoemde Wet te ondergaan nie-en ook nie 

ander opleiding of diens waarvoor hy hom vrywillig aanbied 

of wat hy verkies om te ondergaan nie; : 

” 

’n ander metode van aandrywing as deur die krag van mens 

of dier en wat gebruik word vir die vervoer van goedere, 

_uitgesonderd.’n handelsreisiger se monsters, en ock °’n voor- 

haker-en ’n trekker; a 

,, motorvoertuigdrywer ” °n werknemer wat uitsluithk of hoof- 

. saaklik ’n motorvoertuig dryf; L 

motorvoertuie dryf” ook alle tydperke wat daar gedryf word 

en alle tyd deur die drywer bestee aan werk in verband met 

die voertuig of die vrag en alle tydperke wat hy verplig is 

om op sy pos te bly, gereed om te werk wanneer dit vereis 

word, 
,nagwag” ‘nh werknemer wat snags -persele en/of goedere 

ao 

bewaak, en vir die toepassing van hierdie woordomskrywing, 

‘kan ,, nag” beskou word as die tydperk tussen die sluitings- 

en die openingstyd van die werkgewer se onderneming: 

,, stukwerk ” elke stelsel waarvolgens die werknemer se besoldi- 

werk wat hy verrig het; . . 

,, degelpersdrukker” 7n werknemer wat in staat_is om werk 

_gereed te maak en op ’n degelpers te druk (uitgesonderd ’n 

degelvers met ’n outomatiese yoerder van meer as 10 duim 

by 15 duim, of ’n masiien, vir die oordruk op aptekersetikette) 

-en ook om die drukvorms in die vormraam vas ‘te draal, 

»monsterjong.” “n werknemer wat ’n handelsreisiger op ‘sy 

rondes vergesel en/of hom behulpsaam is om die voertulg te 

dtyf en/of monsters te verpak, uit te pak en uit te stal; 

4 

werknemer, uitgesonderd ’n- 

rmactorveertuig ? elke voertuig -wat ontwerp of bedoel is vir 

“6 

ging gegrond word -op. dic hoeveelheid of omvang van die -   

“foreman.” means an employee in charge of the employees in 
an establishment, or a department of an establishment who 
exercises control over such employees and who is responsible 
for the efficient performance by them of their duties; - 

“labourer” means an employee engaged in one or more of 
the following operations :— 

(a) Cleaning and/or washing premises, plant, machinery, 
tools, utensils, containers, animals, furniture, filter 
presses or other articles (including the opening and 
closing of filter presses and the removal and replace- 
ment of filter cloths); 

(b) carrying, moving .or stacking goods or other movable 
property of any description including the occasional 
operation of a goods lift; . . 

{c) assembling wooden boxes, corrugated fibre-board or 
similar containers by hand; 

(d) loading or unloading; 7 
(e) making or maintaining fires, removing refuse or ashes; 

(f} opening or closing boxes, bales or drums (other than 
by soldering); ; 

(g) feeding and/or sieving materials by hand into elevators, 
: process vats, tanks or other vessels; oO. 

(fh) opening or closing cocks or valves under the supervi- 
sion of a foreman, assistant foreman, mechanic or 
maintenance man, operating a hand pump; 

(i) branding, marking, stencilling or affixing ready , 
. addressed labels to boxes, bales, drums or other 

packages for transport or delivery; . : 
(jy cooking rations for Natives, making tea or similar 

beverages; uO 
(k) assisting on delivery vans; - 
() delivering letters, messages or goods on foot or by 

, means of a bicycle, tricycle or manually ‘propelled 
vehicle; 

(m) stirring ingredients in vats or pans; turning over grai 
_ | or other raw or semi-manufactured materials; . 

(n) gardening; 
(o) filling containers used for bulk quantities. and/or 

weighing in’ bulk; oo pe 
(Note.—By “ bulk.’ is meant any quantity exceeding 

25 lb. in weight in the case of solids- or four gallons 
in volume in the case of liquids.). . 

(p) guarding premises or goods by day; 
(q) tending animals or birds, minding vehicle, harnessing 

animals; , . 

“Law” includes the Common Law; . / 
“Jearner chemical technician” -means an employee, other’. than 

a chemist and druggist, a chemist or a chemical technician 
who has had less than six years’ experience and is efigaged 
in chemical work as herein defined; Ste 

“maintenance man or handyman” means an employee, other 
than a mechanic of a machine and/or plant operator, who 
is engaged in the maintenance and/or repair of plant or 

machinery; . : ‘ Loe 
machine and/or plant operator” means an employee who is 

_ engaged in operating (including setting-up, adjustment and 
running) of any of the following power-driven machines:— 

(a) Pill or tablet making machines; 
(b) homogenisers; 
(c) granulators; 
(d) disintegrators; 
(e) centrifugal separators and filter presses, 
(f) capsule machine; : : 

mechanic” means a skilled employee. who erects, overhauls, 

traces faults in and repairs machinery or who supervises 
these operations; 
military training” means continuous training. which an 
employee is required to undergo in terms of section twenty- 

one (1), read with sub-sections (1) and (2) of section fventy- 

two of the Defence Act, 1957, but does not include ‘any 

training he may elect to undergo in terms of section iwenty- 

three of the said Act, nor any other training or service for 

which he volunteers or which he elects to undergo, 

“motor vehicle \.means any vehicle designed or intended for 

propulsion by other than human or animal power and used 

for the conveyance of goods other than travellers’ samples 

and includes a mechanical horse and a tractor; 

“motor vehicle driver’? means an employee wholly or mainly 

engaged in driving a motor vehicle: : 

motor vehicle driving” includes all periods of driving and 

any time spent by the driver on other work connected with 

the vehicle or the load, and all periods.which he is obliged 

to remain at his post in readiness to work when required; 

night watchman” means an employee who guards premises 

and/or goods by night and for the purpose of this definition 

“night? may be regarded as the period between the closing 

and opening hours of the business of the employer; 

piece-work” means any system under which an employee’s 

remuneration is based on the quantity or output of work 

done; : / : 

“platen pressmen”? means an employee who is able ta make 

“yeady and print work on a platen machine (other than a 

platen machine with automatic feeder larger than 10 inches 

by 15 inches or a chemist labe] overprinting machine) in- 

cluding locking up of formes in the machine chase; 

“sample boy ’-means an employee who accompanies a traveller. 

on his rounds and/or assists him in driving and/or in the 

packing, unpacking and displaying of samples; 

« cry 

6 

oe 

«“e 
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5 Tweede: “Nuwejaarsdag ” ‘dig’ dag wat onmiddellik volg op: die.-.|- 
dag waarop. Nuwejaarsdag val ingevolge die Wet op Open- 
bare Feesdae, met dien verstande dat itidien Nuwejaarsdag 

- in enige jaar. op ’n Saterdag val, Tweede Nuwejaarsdag op die - 
daaropvolgende Maandag gehou moet word; 

» Korttyd ” ’n_tydelike vermindering van die getal gewone werk- 
ure weens ’n slapte in die handel, ’n tekort aan grondstowwe 
of’ ’n. ‘algemene onklaarraking van installasie -of masjinerie 
wat veroorsaak is: deur ’n ongeluk of ’ n ‘ander onvoorsiene 

. noodgevals. 
.s Pakhuisman of pakskuurman ” na werknemer wat algemene |. 

toesig het oor .voorrade of vervaardigde produkte en wat- 
daarvoor verantwoordelik is’ om goedere in ’n .pakskuur of 
pakhuis te ontvang, te bewaar,. bymekaar te maak, te verpak 

- of uit te pak en/of goedere uit *n pakskuur of pakhuis aan -} 
die verbru:ksafdeling of vir versending te lewer; 

“ys toetser’ n werknemer wat onder die toesig van ’n chemikus, 
‘n chemietegnikys of ‘n apteker en drogis “uitsluitlik of hoof- 

_ saaklik-chemiese roetinetoetse uitvoer; 
‘*" Vhandelsreisiger” ’n werknemer wat as. die reisende verteen- 

woordiger van ’n bedryfsinrigting bestellings namens die inrig- 
ting van persone vra, wert of versoek - ‘Vit “goedere vir herver- 

: kcop of vir hul gebruik of verbrutk; ~~ 
” uniform” ’n kledingstuk of: kledingsiukke- van onder skeidende 

ontwerp en kleur; : , 
«ay onbelaste gewig” die gewig van °n motorvoertuig soos gemeld- 

” in °n lisensie of sertifikaat wat ten opsigte yan sodahige voer-' 
“tuig of sleepwa uitgereik is deur “n owerheid wat by wet 

_ gemagtig is om lisensies- ten opsigte van motorvoertuie uit 
“te reik, met dien verstande dat in die geval van twee- of 
driewielmotorvoertuie (uitgesonderd °n voorhaker) die onbe- 

' laste gewig geag moet word onder 1,000 pond te wees; 

” “ Second New Year’ S Day means the day ‘immediately follow- 
ing the day on which New Year’s Day falls in.terms of the 
Public Holidays Act, provided that where in any year New 
Year’s Day falls on a Saturday, Second New Year’s Day shall . 
be observed on the subsequent Monday; : 

“short time” means a temporary reduction in the number of 
ordinary hours of work due to slackness of trade, shortage 
of raw materiais or a general breakdown of plant or 
machinery. caused by accident. or other unforeseen emergency, 

“storeman or warehouseman” means an employee who is in’ 
general charge. of stores or finished products and who is 
‘responsible for reteiving, storing, assembling, packing or un- 
packing goods in a.store or warehouse and/or delivering 
goods from a store or warehouse to the consuming depart- 
ments for despaicn; 

“tester”? means an employee who, under the. supervision of.a . 
chemist, or a chemical technician or a chemist and druggist” 
is wholly or mainly engaged in routine chemical tests; 

“traveller” means an employee, wh, as the travelling represen-. 
tative of ‘an establishment. and‘on behalf of such. establish- > 
ment invites, canvasses or solicits orders. from persons for 

_ the sale and/or supply to them ‘of goods for, resale or for 
. their use of consumption; 
“uniform” means:.any. article. or atticles . of wearing apparel: 
distinctive in design and colour; . 

“ unladen weight ° ” means the weight of any. motor vehicle as 
‘expressed in'a licence or certificate issued’in respect of such 
a vehicle or trailer by. any authority. empowered by law to 
issue licences in respect of motor. vehicles, provided that in 
the case of a two or three wheeled motor vehicle (other than 

“a mechanical horse) the unladen weight shall be. deemed to 
be under 1,000 potinds;. 

“met dien verstande dat by die indeling van-’n werknemer vir ‘die | provided that in classifying an employee for: the. purpose of this 
toepassing van hierdié Ooreenkoms hy geag moet word in daar- | Agreement, ‘he shall be deemed to bein that’ class in _Which he 

-die klas te wees waarin hy uitsluitlik. of hoofsaaklik werksaam is.-| 1s. wholly er mainly engaged. . 

4, LONE’ EN LEWENSKOSTETCELAES. 

(1) Behoudens die. bepalings van klousule 20 van hierdie -Oor-- 

4. WAGES AND Cosr oF Livinc ALL OWANCES. 

(y: Subject to the provisions of clause 20 of this Agreement; 
eenkoms, -is die minimum weekloon en lewenskostetoelaes wat-| the minimum weekly wages and’ cost of living allowances that 
-aan. ondergenoemde klasse werknemers betaal en deur hulle ont- | shall be paid to and accepted’ by the undermentioned “classes of   

            

yvang-moet word, soos volg:—.._- . employees shall be as follows:— 

(a) Werknemers, uitgesonderd los ‘werknemers. (a) Employees Other ‘than Casual _Employees,. 

, , , Basiese loon Oorlogs-.- — Addisionele . 
per week.  maatreél-L.K.T. LK.T.  _- Total. 
Roc Roc Roc... -Ro.¢ 

- -Chemikus en/of apteker en drogis..... 18.00. 6 80, ° Doe 24 80: 

"... Chemietegnikus veeeeeeeeeeneeeneeens leeeaee cee >. 16 00. 6 . 80 ce ee te 22807 
‘Voormati.: elec ene e ener ene se ees cueeenes eee eee eee ere he 13. 92 6 80 Te ] 20,72. 

Leerling-chemictegnikus:— ‘ , a ve 
~ _ Gedurende eerste jaar ondervinding, bebe eet eensaeeeues seeeeee aeee _4 20 2 074 1 00 i 2h 

’ Gedurende tweede jaar ondervinding... 6... 6. cele cee eeu e ev eneteees 6 00 2 75 1. 60 - 9 95 
Gedurende derde jaar ondervinding. ....... Clade escsccesas Seas ae 8 . 00 4 00 “1 00 - 3°00. 
Gedurende vierde jaar onderviriding. .:..4..0...... ba enaee Leeeeeceee 10 00 . 4 80 i 00 15 80. 

~ Gedurende vyfde jaar ondervinding....:.. pee beeenee Lene eees seve, -12 00, ~  § 65 — 17-65 
Gedurende sesde Jaar ondervinding......0.. 00... ccs e eet eee ve eeee - 44 00 6 8&0 — 20° 80 - 

‘Met dien verstande dat as °n leerling-chemietegnikus ° ‘0 graad.of ’n : 
gelykwaardige diploma in chemie behaal het, hy geag moet word drie 
jaar ondervinding te hé.~ | 

Masjien- en/of installasiebediener, “gekwalifiseer...00....... eee eeeeeeeees 6 00 “2 75. 1 090 a 75 
Masjien- en/of installasiebediener, ongekwalifiseer : — , . / / yo | 

Gedurende eerste ses maande ondervinding......... cede bead eeneeteda 3 46 . 1 674 1 00 6 134 
Gedurende tweede ses maande onder vinding. wideae Lewes pda ebeeceeeees 3° 934 -1 824 1.00 - 6 16 
Gedurende derde ses maande ondervinding...... te eveaaee bet eeaneees 4 41 2 074 1 00. 7 484 
Gedurende vierde ses maande ondervinding. ceabeseae Lee e wa eeeeeaae 4. 96 2 225. 1 00 - 8. 184° 

Werktuigkundige..........-. vepeseae eee 16. 60 - 6. 80 = - 22 80 
‘Lettersetter. ....... eebes Leeseeeeneae 12 92 : 6 16 — 19 02 
Assistent-voorman, ..........006 eens . 9. 66° 4 80 | 1 00. 15 46 

. Onderhoudsman of faktotum 10 00 4 80 1 00 - 15 80 
“Onderbaas of spanopsigter........... en aeeee pest eeeee : 7 350 -° 3. 674 1 00 12 174 
Stoomketelbediener. ..... peeene . 4 50° 2-075 i 00 7 STR 
Baasjong of ploegbaas........... ace e een ees cee ees ene eee eeee seneenes 4 50- 22 O74 i 00.7 -7 574 

- Klerk, man:— ms a . , . a oo : 

' “Gedurende eerste jaar ondervinging viens lt eeetens sae eeeee een eeenn 4° 385 2 O74 1 CO. 7 46 
- Gedurende tweede j jaar ondervinding..... 0. ccc cee cece ce nnees teeee 6 05 3 05 1 (00 , 10 10 
Gedurende derde jaar ondervinding. ...... ccc cece eee cence Peed wees ». + FT FP 4 06 i 06 PR 72 

' Gedurende vierde jaar ondervinding..........6..eee ee Secs ee acne eens 9 (374 4 80 1 00 15 17% 
Gedurende vyfde jaar-ondervinding........- Peete neces een eceeeennee li 033 5°65 —_ 16 684 
Daarna..... wea edacaees Scene ceed eeee seen eaten sees ren 12 (694 “6 10 — 18 794 

Klerk, vrou:— / : oo : , : 

_Gedurende eerste jaar ondervinding, eens a eeeees nent nee eeeeee ees 4 3840 2 075 1 00 7 .46- 
_. Gedurende tweede. jaar ondervinding......... ‘Sec beeseaee rn Peas S 194 2 474 1 60 8°67 

« Gedurende derde jaar ondervinding. ..... Leet eee ee cence eee tena 6 00 2 75 1 oO. 9.75 
_, Gedurende vierde jaar ondervinding bee. 6 81 3 324 i 00. 41 134 
Daarna. 6. bane bene cease tesesneaeeeees Lovee e ee ene sneatees 7 62 - 4 60 1 00 i2 62- 

Handelsreisiger: — So . an ‘ , oo 

Geduiende eerste ses maande ondervinding........ 12. 693 6 10 ~ . 794 
Gedurende tweede ses maande ondervinding 13) 85 6 80 _ 65 
Gedurendé derde ses maande ondervinding. .:......55 6.06 15 00 6 «80 — 80 
Gedurendé vierde ses maande ondervinding. -.... 0020. ca eeeeeeseaaee 16° 15 6 80. ~—e 95 

_ ‘Gedirende vyfde ses maande ondervinding. ...2..0...0e.e.ccecdecaee 17 31 6.80 —_ Lil. 
~ Gedurendé’sésde sés'naande ondervinding. 0.6... cece ec cece ee 18 46 6 80 {a 26: 

_ Gedurende sewende ses inaande ondervinding. , 19.62 -- 6. .80- ms 42° 
. Gethirende’ agste ses. Thaande ‘ondervinding. . LE 20: 77 6 .80 — 57 

jar. 21. 924 ; 6 80 _ 124 
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Toetser en degelpersdrukker :— 

  

Gedurende eerste ses maande ondervinding..........0..06 seceveeeeee | 
Gedurende tweede ses maande ondervinding..... oa eesanereees teedoes 
Gedurende derde ses maande ondervinding....,.....+..erccerecnee ee 
Gedurende vierde ses maande ondervinding. ......-0ceseseceeeenee’ os 
Daarna..... bbe c ners aneneens pence veeeaes Cave daw sence beneeeees - 

Monsterjong........ bese eeeeewnaeaee se ceeeecasereeeaeses See eenenvece 

Graad I-werknemer, gekwalifiseer..... ce canseteencaseunes bane ca eennae 
Graad I-werknemer, ongekwalifiseer:— 

Gedurende eerste ses maande ondervinding...........+5 
Gedurende tweede ses maande ondervinding.... . 
Gedurende derde ses maande ondervinding...........65 Se eneoveees toe 
Gedurendé vierde ses maande ondervinding......... pave eter ensanes . 

NaQWag. ces cssecscecaracene avec t cess ene eeeeeaennes poetanenecene 

Drywer van ’n motorvoertuig waarvan die gewig, sonder vrag, tesame met die 

gewig, sonder vrag, van *n sleepwa of sleepwaens deur so "n voertuig 

getrek— 

   

(i) nie meer as 1,000 Ib. is nie,........6 000 bev ep ene eeeneseeas 
(i) meer as 1,000 Ib, maar nie meer as 6,000 Ib, is nie.........0-es 

(ii) meer as 6,000 lb, maar nie meer as 10,000 Ib. is nie... 

(iv) meer as 10,000 Ib. is......... peewee eertecnenses beeen ene eeee +e 

Arbeider, ouderdom 18 jaar en over:— / 

Gedurende eerste ses maande ondervinding........... ree . 
Daarna...cccseeevee Lene nenn tee eaeaeneer babe seeeas pe eecewenees . 

_ Met dicen verstande dat enige arbeider van 18 jaar en over wat op 

die datum waarop hierdie Ooreenkoms in werking tree, of op enige 

later datum, minstens drie jaar aaneenlopende diens by sy werkgewer 
gehad het, ’n loon betaal moet word, van MINSLENS... 6.6.06 ee eee ees 

Arbeider onder 18 jaar: _ 

Gedurende eerste ses maande ondervinding............c0ceseceeneeee 
DAatna.cosveseeeseccsccereserretsens seen ne neces bene b en een esas 

Chemist and/or chemist and Aruggist. ccc eee eu sera eee semen eaeeaanece 
Chemical techniciant..........0ccesees doce eeaeteonnanace pee aeeeenoes a 

Foreman......s. e005 beeee deena eee eaeee sap eetbereoees pecweeeeseues : 

Learner chemical! technician:— 

During first year of experience......... beet eeerecesone sane eae recone 
During second year Of EXPELICNCE. .. sec an ee aciceceee bensosecreenere 
During third year of experience........ 
During fourth year of experience. . 
During fifth year of experience..... . . 
During sixth year of experience... . cece eee cee e eee en ene e ee nnn 

  

Provided that where a learner chemical technician has obiained a 
degree or an equivalent diploma in chemistry, he shall be deemed to have 
had three years’ experience, : 

  

Machine and/or plant operator, qualified. .....ccceeeereeeeee ba eneeasvees 

Machine and/or plant operator, unqualified:— 

During first six months of experience......,000+ eer ee eee pewses ‘eae ee 

During second six months of experience,.....-...4+ pe aeneeneeeccues 

During third six months of experience... .seeteneerevenes eee eneeeaus 

During fourth six months of experience,......+ doe wencaesaaes ’ 

Mechanic........cccceeseeeeee dee neewees Cae ere ences bance eaneneteeee 

CompositOr.... 6.2 cc eee ene se eeeane pease aaron nenaee pede ceaseeeees . 

Assistant foreman............ Late eeeeenanoe bee vere sees eeaeeesunncaee 

Maintenance man or handyman...... seeds en eeeve den daseeeaeaeerecues : 

Charge hand or team SupervisOT.......cccesereeeeeeeeece sabe ent easeae 

Boiler attendant......... pepeaneeces been anes seonuresese vee e anes ceecee 

Boss-boy or ganger........... daenveceee saves eeeeeneneneee aeeacanane : 

Clerical employee, male:— 

During first year of experience.........+ ene enavecesacse cr neaeee aes 
During second year of experienced... cece eee eer ee een e neta 
During third year of experience...... dev neeweennoesave ve eaeereveree 

During fourth year of experience....... cece eee ceveseaeaeees bones 
During fifth year of experience. ........6 tvanenaerenaees sped nveeeere 
Thereafter..... evn ann eeesuenes poco bere ae sa eareteaeeyan servers 

    

Clerical employee, female:— 
During first year of experience......... de tewnnoenes Lee enavetaesane 

During second year. of experience........+¢ sear aeecavenis See eeveeee 

During third year of experience...... 2. seereeeerceeres pee nener tenes 

BPuring fourth year of experience........ bev rerecrerneeeeceeerarsees 

Thereafter....... phen ence ae eeeeteseey pe eenebecevarese see eevaeee 

Traveller:— , , 

During first six months of experience.........+.. pov e un aneteeeecrene 

‘During second six months of experiehice.. 6... ese cca race es seareree 

During third six months of experience... 
During fourth six months of experience. . 

  

During fifth six months of experience... ,. 0. cee eee eee et eeeeeeanee 

During sixth six months of experiencé.......26.605 becesseees eetaene 

During seventh six months of experience......... castes poe ccssevenes 

During eighth six months of experience........--000 6 seeaeaeeee Sates 
Thereafter..... edasesaenerseesereatesege ea caporcense eecsactaoves 

Basiese loon 
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Basic Wage War Measure — Additional Total 
per Week. C.0.L.A. C.0.L.A. ora 
Ro¢ Roc Roc Roc 

Tester and platen-pressmani— / . 

During first six months of experience. 5.0... cece ene ceceeneeeeecene 4 47 2 07} 1 00 7 544 
During second six months of experience..... See eeneeeeenees 5 044 2 474 1 00 cn) 
During third six months of experience..... sae vetevoeaers 5 57 2 75 1 900 9 32 
During fourth six months of experience... .... ce. cece ees 6 «144 3 05 1 90 1Q *194 
Thereafter............050 0 seeeeae ba seneeens se eeeeeens . 6 62 3.324 1 00 iG 944 

Sample Doy.. 0.6... cee eee Seer ecteeees beveceenenee sbeeeeeee 5 00 2 224 1 00 8 224 
_ Grade I employee, qualified.......... dence ren enerescees tegeeeone 3 65 2 75 i 90 9 40 

Grade I employee, unqualified :— 

During first six months of experionce.... ccc cece cree eee et ereecees 3 46 { 674 1 00 6 134 
During second six months of experience... . ccc eee e eee eascoeee 3° 934 1 824 i 00 6. 76 
During third six months of experience..... deere eee eee eeeee rene toes 4 4] 2 O07} 1 00 7 484 
During fourth six months of experience. . sence eee ee eee seseeeaes 4 96 2 224 1 00 8 183 

Night watchman....c.. cece ccc cee e ween ee eeue bebe teens aetenenae toes 4 993 2 224 i 60 8 22. 

Driver of motor vehicle, the uniaden weight of which, together with the 
unladen weight of any ‘trailer or trailers drawn by such vehicle— . . 

G) does not exceed 1,000 Ib... cca eee sede eeeenee 6 00 2 75 $ 06 "9 FS 
, (ii) exceeds 1,000 Ib. but does not exceed 6 “666 VO. cee ceca eee cece id 00 4 80 1 00 15 80 

(iti) exc eeds 6,000 but does not exceed 10,009 Ib. . sup eenbesteuneeecs 12 00. 5° 65 -- Soe FF 6S 
iv) exceeds 10,000 fb... 0 cee ccc ee cs tecepeacccesscecsseens, 45 00 6 80 ee - 21 80 

Labourer, of the age of 18 years and over:-—~ , - ce 
During the first six months of experience. ...... se cee een eeseeserennes 4 00 i 823 1 00 6 82h 
Thereafter... ccc ccc eee cen ee eee nee eee ee een enteebane — 4 35 2 074 °° =F 00 7 324 

Provided that any labourer of the age of 18 years and « over, who at the- , . : 
date of coming into operation of the Agreement or at any date ‘subsequent 
thereto, shall have had not less than three years continuous service with . / 

his employer, shall be paid a wage not less that... ccc. cece eneee 4 30 — 2 O72 i 00 7 STk 

Labourer, under 18 years of age:-— , . 
During first six months of experience... veces ees eeeweteseracretanee 3° a0 1 37h... 1 00 5. 3 
Thereafter. . ., re settee nee seen eee nec e enna re eneeheeteenes 3 45 t 674 1 00. 5 82} 

(b) Los werknemers. 

(i) In die geval van dié werknemers vir. wie “A stygende 
besoldigingskaal voorgeskryf is: Een vierde van die 
hoogste weeklikse besoldiging voorgeskryf vir “n wer k- 
nemer wat dieselfde soort werk verrig as wat van. ’n 
los werknemer vereis word, vir elke dag of gedeelte 
van ’n dag gewerk. \ . 

- Gi) In die geval van alle ander werknemers, een vierde 
. wan die weeklikse. besoldiging voorgeskryf vir °’n werk- 
nemer wat dieselfde sodrt werk verrig as wat van ’n 
los werknemer vereis word, vir elke dag of gedeelte 
van *n dag gewerk. — ‘ 

(2) Verlofbesoldiging—Die besoidiging ten opsigte van die 
jaarlikse vérlof in klousule 7 gémoem, moet aan ‘n werknemer 
betaal word voordat die veriof begin. 

(3) Differensiéle besoldiging—n Werkgewer wat van ’n lid van 
een. klas van sy werknemers vereis of hom toclaat om benewens 
sy ele werk of in plaas daarvan vir langer as een wur werk van 
’n ander klas te verrig waarvoor ’n boér loon in subklousule (1) 
voorgeskryf word, moet dié werknemer teen die hoér loon ten. 
opsigte van die hele dag waarop hy die werk verrig het, besoldig; 
met dien verstande dat as die enigste verskil in klasse ingevolge. 
subklousule (1) op ondervinding, geslag of ouderdom berus, die 
epalings van hierdie klousule nie van toepassing is nie. 

(4) Berekening van daaglikse besoidiging —Vir die toepassing 
van subklousule (3); moet die besoldiging wat ten opsigte van 
een dag betaalbaar is, minstens een vyfde wees van die weeklikse 
besoldiging wat in subklousule (1) voorgeskryf word vir die werk 
wat teen die hoér besoldiging verrig is. 

0) Kontrakbaesis-——’u Werknemer word. geag ‘n weeklikse 
werknemer te wees tensy hy binne die woordomskrywing van 

’ ,, los werknemer” val, en behoudens die bepalings van klousule 
5 (7) moet minstens dié volle weeklikse besoldiging soos in sub- 
klousule (1) vir *n werkmemer van sy Klas voorgeskryf, aan hom 
betaal word ongeag of hy die maksimum getal gewone ure wat 
in klousule 6 (1) voorgeskryf word of minder gewerk het, en’ is 
hy onderworpe aan die ander voorwaardes (vir sover hulle van 
toepassing is) wat vir sodanige werknemer voorgeskryf is. 

(6) Stukwerk.—(a) “n Werknemer wat ’n tyd lank stukwerk 
verrig, moet besoldig word teen die skale waaroor die werkgewer 
en: sy werknemer ooreengekom het, maar die werknemer se 
besoldiging moet minstens die besoldiging wees wat aan. hom 
betaalbaar sou gewees het indien hy vir daardie tydperk teen 
tydloon gewerk het, plus 10 persent. 

(by ’n Lys van die stukwerkskale wat in paragraaf (a) genoem 
word, moet op ’n opvallende plek in die bedryfsinrigting opgeplak 
word en mag nie verander word nie tensy een week voorat kennis 
gegee is. 

(7) (A) Verblyftoelae-—Benewens die loon wat in subklousule 
() voorgeskryf word— 

a moet ’n handelsreisiger wat ‘nm reis onderneem ter uit- 
witvoering van sy pligte en wat langer as ses agtereen- 
volgende ure van sy woonplek en sy werkgewer se bedr yis- 
inrigting afwesig is, °n verbiyftoelae betaal word van 
minstens-— 

: (a) 50 seat vir elke tydperk van _afwesigheid wat nie oor 
, *n nag strek nie; 

(b) R2.25 vir elke nag ingeval so ’n tydperk van afwesig- 
heid oor cen of meer nagte strek;   

(b) Casual Employees. 

OG) In the case of those employees for whom a rising seale 
of remuneration is prescribed, one-fourth of the highest 
weekly remuneration prescribed for an employee -per- 
forming he same class of work as the casual employee 
is required to perform for each day or part of a day. 
of employment. 

di) In the case of all other employees, one- fourth of the 
weekly remuneration prescribed for. an employee per- - 
forming thé same class of work as the casual employee 
is required to perform f for each day or ‘part of a day 
of employment. 

@)} Leave Remuneration.—The remuneration in respect of the 
annual leave referred to in clause 7 shall be paid to an employee 
before the commencement of such ieave. 

(3) Differential Rates of Remuneration-~An employer who 
tequires or permits a member of one class of his employees to 
perform for longer than one hour either in addition to his own 
work or in substitution therefor, work. of another class for which 
a higher rate of remuneration is prescribed in sub-clause (1) shall 
pay such employee at the higher rate of remuneration in respect 
of-ithe whole day-on which he performs such work; provided 
that where the sole difference between classes is in terms of sub- 
clause (1) based on experience, sex or.age, the provisions of. this 
sub-clause shall not apply. 

(4) Calculation of Daily Rate of Remuneration-~—-For the pur- 
poses of. sub-clause (3} the remuneration payable in respect of 
any one day shall be not less than one-fifth. of the weekly 
remuneration prescribed in sub-clause (1) for the. higher rated 
work performed. 

(5) Basis of Contract-—An employee shall be deemed to be a 
weekly employee unless he falls within the definition “casual 
employee” and save as provided in clause 5 (7) shall be ‘paid 
not less than the full weekly remuneration” prescribed in sub- 
clause (1) for an employee of his class whether he has worked 
the maximum number of ordinary hours prescribed in clause 6 
(1) or less, and be subject to’ the other conditions (in so far as 
they may be applicable) prescribed for such employee. 

(6) Piece-work—(a) An employee employed on piece-work for 
any period shall be paid at the rates agreed upon, between the 
employer and his employee, but such employee’s remuneration 
shall be not less than the remuneration that would have been 
payable to him. had he been employed on time-work for that 
period, plus ten per cent. 

(b) A schedule of the piece-work rates referred to in paragraph 
(a) shall be kept posted up in a conspicuous place in the establish-. 
ment and shall not be altered except after one week’s notice. 

(7) (A) Subsistance Allowance.—In addition to the wage pre- 
scribed in sub-clause (1)— . 

fia traveller who, on any journey undertaken in the perfor- 
mance of his duties, is absent from his place of. residence 
and employer's establishment for any period in excess of 

-  siX consecutive hours, shall be paid a. subsistence allowance 
of not less than— . 

(a) 50 cents for each such period of absence hot extending 
over a night; . 

(6) R225 for each night where ‘such ‘period ” of absence 
extends over one or moré nights; 

7



$ f 

~ _ . 

(ii) moet. ’n monsterjong wat °n, handelsreisiger op “in reis 

_vergesel wat deur die: handelsreisiger onderneem word ter 

uitvoering van sy pligte en wat vir langer ds ses agiereen- 

_ volgende ure van sy woonplék en sy werkgewer se bedryfs- 

inrigting afwesig is, ‘n verblyfstoelae van minstens die 

volgende betaal word: — : / . . 

(a) tien sent vir elke tydperk van afwesigheid wat nie oor ’n 

nag ‘strek nie; © 

(b) vyftig sent vir elke nag ingéval son afwesigheid oor een | 

of meer nagte strek; 

met dien-verstande dat die uitdrukking ,.nag” 
van hierdie subklousule die tydperk 
vm. beteken, . a - - 

(B). Reistoelue eh -kosté.—()) ’n Werkgewer moet “np -handels- 

réisiger wat die werkgewer se motorvoertuig gebruik of van wie 

vereis word.om per trein- of ,met -enige ander vervoermiddel, uit 

gesonderd sy eie, te reis, vergoed: vir alle redelike uitgawes wat 

hy in verband met die vervoer ter uitvoering van sy pligte aangaan, 

en vir dic toepassing van hierdie.subklousule word die, -bewaring 

van. die :motorvoertuig. snags, in.n. garage. geag, reiskoste te wees. 

vir. die toepassing 

  

.. (id), Die. werkgewer. moet, 
word om ‘n motorvoertuig.; 

kwatt sent vir elke myl 
word. 

-{C} Die werkgewer moet. alle toelaes.of uitgawes wat ingevolge | 

chierdie_ subklousule aan ’n werknemer betaalbaar is, binne .sewe 
dae na die werknemer se skriftelike eis daarom betaal;:met dien 

’ yverstande dat ’n werknemer nic meer, as een cis vir sodanige | 

toelaes en uiteawes in een week mag indien nie. 

(8). Nagskof.—Benewens’ die loon. wat. in subklousule (1) hier- 

’ yan voorgeskryf ‘word, moet ’n werkgewer .aan elke werknemer™ 

wie se werktyd in’n week ‘uitsluitlik °of hoofsaaklik tussen. die 

ure 6 nm, en 6 vm. val.’n ekstra 10: persent* van- sodanige loon. | 

betaal. : . . - , 

(9) Berekening van maandloon.—\ngeval die loon wat aan "n 

werknemer verskuldig is, ingevolge, Klousule .4. (1). maandéliks 

betaal word, moet die bedrag van .sodanige loon bereksn. ‘word 

teen vier-en ’n half maal. die loon wat. in subklousule (1) vir ’n 

werknemer van sy klas voorgeskryf word. 7 

-, (10) Voorbehoudsbepalings.-Geen: bepaling van hierdie Oor- 

_ eenkoms het die uitwerking dat die-loon van ’a. wetknemer wat - 

-.ep die datum waarop. hierdie, Ooreenkoms .in werking tree, ’n 

hoér . loon. ontvang,.as. wat..in hierdie .klousule yir hom voor-. 

-‘geakryf word, verminder: word. nie, .en sodanige, werknemer moet © 

‘steeds. ’n Joon, betaal word wat nie laer’as sodanige. hoér loon is 

nie en is steeds daarop, geregtig asof sodanige hoér loon’ di¢ 

‘minimum loon is-wat in hierdie artikel vir hom voorgeskryf word. 

5, BETALING VAN BESOLDIGING. .° >. - 

(1) Werknemers, uitgesonderd los. werknemers.—Behoudens ‘die 

- bepalings van klousule: 13, moet-’n werkgewer die besoldiging 

wat aan. elkeen van sy wérknemers, uitgesonderd- sy los werk- 

nemiers, verskuldig is, weekliks-op die gewone betaaldag van- die 

bedryfsinrigting. of by diensbeéindiging as dit- voor die gewone 

- betaaldag plaasvind,.in kontant ‘betaal, met dien verstande dat, 

besoldiging maandeliks betaal kan word. : 

(2) Los‘ werknemers—n Werkgewer moet die’ besoldiging wat 

aan elkeen van, sy-los werknemers verskuldig is, by die bedindi-. 

ging van sy dienskontrak in. kontant betaal. , , 

* (3) Wyse van besoldiging:—n Werkgewer moet die -besoldiging 

- as die werkgewer en sy werknemer aldus ooreenkom; sodanige. 

wat aan elkeen van sy werknemers:-verskuldig: is;-gedurende die | 

-werktyd. betaal,.en sodanige besoldiging moet-in'’n-verseélde koe- 

vert wees waarop die werkgewer en die werknemer se. naam, die. 

werknemer se beroep, die getal gewone en oortydure wat’ gewerk 

is, die tydperk waarvoor die besoldiging betaal word en die bedrag 

‘daarin, aan die buitekant vetmeld moet word. - = : 

(4) Premies-—Geen bedrag ten opsigté van die ‘indiénsneming of: 
opleiding van ’n werknemer mag’ regstreeks of onregstreeks: “aan - 

’n werkgewer-betaal of deur hom aangeneem word nie. 

(5) Koop van goedere.—n Werkgewer mag nie van .sy -werk- 

_nemer vereis om goedere van hom of van ’n winkel of.’n persoon 

Wat hy aanwys, te koop nie. . 

arbeid Regelingswet, 1911, mag ’n werkgewer nie van ’n werk- 

nemer vereis om van hom of. van ’n. persoon -of op ’n plek wat 

hy aanwys, etes en/of huisvesting aan te neem nie. , 

nie sy werk- - (7) Boetes ‘en aftrekkings—’n Werkgewer mag 
hemer boetes-oplé of bedrae van 
deriag van die volgende: — .~ 

(a) Met die skriftelike toestemming van sy wetknemer, aftrek- 

kings ten opsigte van verlof-, siekte-, versekerings-, voor- 

 » sorgs- of pensioenfondse; - . . . , 

(b)-behoudens die bepalings: van klousule 8 (1); wanneer 
».: + Werknemer van sy werk af. wegbly of. afwesig is weens °n 

’ 

ongeluk of siekte, ’n-aftrekking in -verhouding tot-die tyd-- 
perk van sodanige afwesigheid; 

. (Q.2naftrekking: van elke ,bedrag. wat,.’n -werkge' 
| Of kragtens ’n wet of “i bevel ‘nb 

of mageaftreks op 
lie: bepdlings' van Klow: 

  

     

  

      

  

    ig bydraes ‘ingevolge .< 
Qoreenkoms; ~~" 

7 yan ‘Hierdie 

tussen 11-uur-nm, en 4-uur : 

t.sy~ handelsreisiger. van- wie vereis | 
te. verskaf:.vir..dié uitvoering van sy \ 

pligte, °n omvattende vervoertoelae betaal van minstens ses en *n | - 
wat ter uitvoering van sy pligte afgelé : 

‘- (6) Etes en huisvesting-—Behoudens die bepalings van die. 

Naturélle (Stadsgebiede) Konsolidasiewet, 1945, en die Naturelle- 

sy loon aftrek. nie, met uitson- 

a 

sé ingevolge f° 
of; moet’   

- BUITENGEWONE STAATSKOERANT, 19 JANUARIE 1962 ~ 

(ii).a sample boy, who,. accompanying a traveller on any 
~ journey undertaken by the traveller in the performance of 

his duties, is absent from his place_of-residence- and. his 
‘employer’s establishment for any period in exeess of six 

;. consecutive hours, shall be paid a subsistence allowance of - 
not less than-— . , 

(a) 10 cents for each such 
‘over a night; . : 

(5) 50 cents for each night where such period’ of absence 
extends over one or more nights; | cede 

provided that for thé purposes of this sub-clause the expression 
“night ’-means the period between 11 o’clock p.m..and :4-o’clock 

am: ms : : a 

period of absence :not extending 

(B) Transport Allowance and Expenses.—(i) A traveller who 
uses“his employer's ‘motor vehicle .or who is required to travel. by 
train or any other but his. own means of conveyarice,. shall be 

_re-imbursed.by his employer all. the reasonable expenses incurred 
by him. in connection. with such transport in the performance of 

his. duties and for the purposes of this sub-claus the overnight 
garaging ofa, -motor vehicle shall be deemed, to, be.a. transport 

  

   

‘expense... ... 
(ii) A'traveller who 1s required to provide .a.motor vehicle for . 

the .performance.of his duties shall be -paid.by his employer an 
inclusive trahsport allowance of not less than six and a quarter 
cents for each mile travelled in the performance of his duties. 

_(C) Any allowance or expenses payable to an employee in terms 
of this sub-clause shall be paid by ‘his employer within seven days 
of the employee’s written claim therefor; provided’ that: an 
‘employee shall not submit ‘more than* one claim:.for any such 
allowance and expenses in any one week. . 

_(8) Night .Shift——In .addition to the wages prescribed’ in sub- 
clause (1) hereof, an employer shall, pay an extra 10 per cent on 
‘such wages to each’ employee whose working time-in ahy week 
falls wholly or-mainly between the hours of 6-p.m. and 6 a.m. 

: (9) Calculation of Monthly. Wages—Whenever the wage due to 
an employee is, in terms of clause 4 (1) paid monthly, the amount 
of such wage shall be calculated at the. :rate -of. four. and.-one- 
third times the wage: prescribed. in- sub-clause. (1)-for..an, employee 
of his class. - bo Bg 

. (10) Savings.—Nothing ‘in’ this Agreement .shall - operate to 
reduce the wage ‘paid: to:.an employee who, on the -date. this 
Agreement. comes ‘into operations 18 in, receipt. of: a wage. higher © 
“Han the wage’ ‘prescribed for‘ him~ in ‘this>-clause, :and such ° 

| employee shall contitiue to be paid and be entitled fo-a wage not 
lower ‘than such higher wage as if such- higher wage: was the 
‘minimunt wage prescribed for:him in this clause...) 2. 

5. PAYMENT OF REMUNERATION. | . 

_ (1) Eniployees. Qther than Casual Employees.—Save as provided 
in clause 13 an employer.shall pay the remuneration due,to each 
of his employees, other than his casual employees ‘in cash’ weekly 
on the usual pay-day of. the establishment, or on termination of 
employment if this takes. place before the usual pay-day of the 
establishment, or. on termination of employment if this takes place 
before the usual. pay-day; provided that where the employer and 

-his employee ‘agree, remuneration may be paid mdnthly, — 

(2) Casual Employees—An employer shall-pay the remuneration 
due io each of his casual employees in cash on termination of his 
contract of employment. . " Neh ees 

(3) Method of Payment.—An employer shall pay :the remunera- 
. tion due to each of his employees during the hours of work and 
guch’ remuneration ‘shall be enclosed in a sealed envelope, showing 
on the outside the éniployer’s and the employee's name, “the 
employeé’s occupation, the mumber of ordinary and. ‘overtime 
houts ‘Worked, the period -in respect of which ‘payment is: made 

“and the amount contained therein. ~ HER TB Be os ae 

+ (4) Premiums:-No payment shall be made to or be accepted: 
_by an employer, ‘either directly or indirectly, in respect of the 
‘employment of training of any employee. , o, 

(5) Purchase of Goods—~An employer shall not require his 
employee to purchase any goods from him or ftom any shop or 

person nominated by him.” .. oe ce 

_ (6) Board and ‘Lodging—Save as provided in the Native (Urban 
Areas) Consolidation Act, 1945, and the Native Labour Regula- . 
tion Act, 1911, an employer shall not require his employee to 
board and/or lodge with him or with any person or“at any ‘place 
nominated by him. . so ce RE 

(7) Fines: and Deductions-—An employer shall not levy’ any 
fines against: his employee nor shall he make any deduction. from- 

“his employee’s remuneration other than the following:— 

(a) With the written consent of his employee, deductions for 
‘holiday, sick, insurance, provident or..pension funds;, 

save ‘as “provided. in clause 8°(1) when his employee absents 
himself ffom- work or.is' absent” owing’ to’ accident or ill- 
health a. deduction - proportionate to.. the .period:, of. such 

  

oe ) 

  

_ absence; oi e woe yt bla ess Wk Sy 

- () a deduction’ of any thount which vanemployer ‘by any-taw ~ - 
how or any: order sof any. competent courtiisscequirest oF; per-_ 
“ec: mitted:te-make; at fuas Val av yy ne 

~--(d) contributions: in terms of-clause 17 of- thi 
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4 

  i; 

~ e) wanneer "R werknemer: instem om etes en /of huisvesting + van 

.sy-werkgewer aari te’ neem,.?n aftrekking van. » Roogstens die 

volgende bedrae:— | - 
’ 

‘Per. “Per 
a . week." - “maand. 

poy ane 2 / -G ' Ree 
(i) Etes..... edhe a ee eee eens ~ 300°: 1 36 

Gi}. Huisvesting a beee 20. - O 864 
; _ GD- Etes-en huisvesting 50 2 16; 

  

(pv wanneer korityd in ’n bedryfsinrigting ingevoer word: ’n af- 
trekking ten opsigte: van- elke. “Dae van sodanige korttyd, 

vant van. die‘ weekloon voorgeskryf in klousule 4 ‘vir *n werk- 
nemec- van sy_. klas,. .gedeel deur. 4, met dien verstande 

_ dat— 

@. geen “pedrag’ afgetrek mag “word nie Low. die eerste 

  

yan ‘n, ongeluk ‘of ander‘ onvodtsiené noodtoestand; 

  

slapte “in die bedryf “veroorsaak word, afgetrek thag 
‘ wotd nié terisy die werkgewer sy werknemer minstens _| 
(24 uur -vooraf kennis gegee het: van ay voorneme: om. 
korttyd in te yoer; 

@ met die. skriftelike- toestemming. van sy > wetkinemer, bade 

  

as: ledegeldes: aan: die-- fondse. van die Vakvereniging:~.   
  

: 6. WERKURE,. GEWONE - EN. ‘OORTYD, EN BESOLDIGING VIR ‘OORTYD. 

  

a) Gewone. werkure—Die: “gewone werkure’ vain’ "n werknerher 
ig ‘hoogstens: die- ‘volgende’: aaa : 

» 4a) Ine die. “geval- van. na. -werknemer, 
nemer— 

Ww twee-en- veertig « en-’n half:in.’n week | van: Maandhg. tot 
/ en met Vrydag; . 

(ii) agt en ’’n hhalf:.op *n. dag: met dien verstande dat, die ‘J 
reo». ... Weeklikse ure nie: meer™as 45 ‘mag wees nie; 

» (6). in die’ geval van: "a los” werknemer, apt en.’n half 1 uur op 

/n. dag. Lone 

Soyer ‘Werkgewer mag nie van ‘sy werknemer vereis : ‘om i langer 
‘as *vyf uur aanéen. sender. *n. pouse vane: uminstems. eén uur: ‘te werk 

nie; met dien verstande. dat-—— . ae 

{i}. ag sodanige pouse’ langer as een uur duur, alle tyd langer 
.as.een uur geag-moct.word -gewone. ‘werkure te wees;. 

“fh werknemeérvan wie veréis..word .of;. wat toegelaat “word 
vem. Mir-twee rot «meer. tydperke - ‘wat deur .2n -pouse. van 

Ls mindér.-as-een uur’ onderbreek is, te werk, uitgesonderd-,’ 0 
- pouse’ wat:in-subklousule (3). genoem word, en..genoemde 

  

    

werktye-altesaam meer as.vyf.uur beloop, geag moet: word - 
langer.as vyf uur aaneen te gewerk het; 

(iii) daar nie van. ’n~vroulike werknemer, vereis mag’ word om , 
. tussen 6 nm. en 6 vm. te werk -nie. 

“Gy Ruspouses.—n Werkgewer moet ’n ruspouse van minstens 
minyite. aan elkéen van sy werknemers, uitgesonderd n nag: 40: 

“Wag; a motorvoertuigdry wer, "n drywer van ’n dierevoertuig, ° Ww. 

    

  

‘werknenier “wat” boodskappe “of : goedere. affewer. of persele of | 
goedere gedurende die dag bewaak, toestaan so Ta. as moontlik “ 

- ‘aati 

(a) die: middel van. elke. ousendskot: 
(6) die middel vai elke namiddagskot as dig der tanger as. 

die” uur 185 ° 

waatin’ daar nie van die “werknerner. vereis of hy nie “toegeiaat 
mag word.om. enige werk te. verrig nie, en -sodanigé Tuspouse 
‘moet geag word deel var die. gewone werkure’ te’ wees. 

(4) Werktire moet aaneenlopend wees. —-Behoudens die‘ bepalings 
‘Van subklousules (2) en (3), moet alle werkure aaneénlopend wees. 

"gewone daaglikse werkure ‘soos in subklousule (1) voorgeskryf, 
gewerk word, en enige tyd wat op Saterdag. gewerk word, word | 
geag oortyd te wees. - - 

(6)- Beperking van ‘oortyd. ay’ ‘a “Werkgewer mag t nie van SY 
‘werknemer vereis of hom toelaat om langer oortyd te werk nie 

ase. ae . : . . a 
(q): tien-uuc in’ a week; 
(b) twee uur-op ‘n dag van Maandag tot. en met Vrydag; 
(c) vy wur.op ?n Saterdag, behoudens die bepalings van (a). 

. (2) Geen werkgewer mag van ’n vroulike werknemer vereis of 
‘haar icelaat om oortyd. 300s volg te werk nie:— — . 

(a). Nir langer, as. ‘twee uur op ’ndag; 
‘(b) op meer as drie agtereenvolgende dae; 

__(©) op meer.as 60 dae inn jaar; © 
“. (d) vir langer- as een. mir na “voltooiing van‘ haat. gewone. werk: 

_ ure-op “n: dag, tensy_ hy- haar— 

(i) voor “{2-wur middag daarvan in kennis gestél het; of. 

  

    

  

    

  

     
   

“ gottydweérk ‘moet: begin;.of . 

oO Besos vir: 

  

“geval van? nm werknienier,: “Gitgesonderd.. 
en een. en: mn “halt. mal: ‘die: *werkneyrie 

7 besoldiging;:, eee . :    

‘uur korttyd wat veroorsaak word deur *h algeméne — 
onklaarraking van installasie of masjinerie as gevolg: 

A, geen bedrag « in, die geval van korttyd’.wat detir ’’n. 

uitgesonderd, ‘n 1 los werk: 

qi)” n toéreikende’ ete. verskaf. -het- voordat: ‘sy. met - die: - 

etyds 25. sent betaal het: oni haar in. staat. te stel. om |: 
in ete te, nuttig. ‘voordat- Sy met die oottyd moet begin. .J°. ” 

oad =n Werkgevter moet: ‘aan elkeen . 

“his, -eniploy 
. overiiine WO 

ise gewone -|--.   
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“© when an- employee | ag Tees to accept board “and for Jodging 
from his employer. a deduction. not. exceeding the e ameunts, 
specified hereunder; sa oN 

: Poe & re Per: 

  

' 

Por , 
; i Se Week. Moath, > | 

eo 2 28 e es OR Oe! 
- @) Boardi..eci eee ae Seeeere. 63000 9 1 30 

~ (ti) Lodgings. oc... cece eee 20 0 864 
(iii) Board sand iodine snenees Pee 50° 5 2. 165, 

_ (fy whenever short-time is introduced - in’ an - establishment a 
» deduction in respect. of each hour of, such ;short-time, of 
‘the -weekly. remuneration * “prescribed in clause ; 4 for an 
-employee of his class divided by 424; ee . 

_ provided that— . \ 

“o no deduction shall be made in: ‘respect of the ‘first howe 
of’ short-titie caused by: a’ general breakdown of -plant. . 
or machinery due to. accident or r other unforeseen emer- 
gency; 

Gb in the case of short- time due to ‘slackness. of trade, no 
‘deduction shall be made unless the employer:has: given 

* his’ employee’ note ‘léss «thay: twenty-f 
of his: intention te introduce: short: 

   
    

four . shouts’ notice . 

(gh with. the written consent of his employee subscriptions, to” the 
Funds: of the -Trade’ Union. i 

FOR" OVERTIME. » 

(t) ‘Ordinary Hours of Work. ~The ordinary ‘hours of. work ‘of 
an employee shall ‘not éxeded—- 

(a). in the case of. an employee other thaa a casual enployee— . 

“@ 424 ‘in any week from Monday. to Friday, “inclusive; 
(li) eight. and a half in-any day; -pr ovided . that the weeldy: : 

hours do not exceed forty- -five; co a 

. (b).in the case of a. casual employee ‘eight and one-half in any. , 
day. 

(2) An employer: shall ‘not’ require his employee to. work: more 

6. Hovrs. OF Work, ORDINARY |. “AND Overtime, AND PAYMENT oe 

than five hours contiriuously- without an interval of at least’ one . 
hour; provided, that— *- 

wo. if suck interval be for longer than one “hour any “atied: in. 
“excess of one hour. shall-be deemed: ito ‘be: ordinary ‘hours : 

  

L of. work; ~ - 
- Gti), 

Lo 

      

_or'imore, pefiods.-broken ‘by intervals’ ess than: one hour 
jer’ ‘than an: ‘interval ‘reférred tot 

“ said: periods of ‘work totalling mofe than ‘five’ hours: shall 

  

be deemed ‘to have~been employed: ‘for ‘more than five. 
* hours: continuously; 

‘an: ‘employee who is ‘fequired or + permitted to” work for two , 

iib-clatise (3)*:the ~* 

Gi an employee .who is 4, female shall not be. required to work : 
_ between 6'p.m. and 6 a.m. - 

-Q) Rest: ‘Intervals—An employer shall’ grant: to” each: of “his 
employees. other ‘than. a. night. watchman, a driver_of a motor 
vehicle, driver of an animal-drawn vehicle, an. employee engaged 
in delivering messages or: goods or guarding premises: or. goods 
by day,.a rest. inter val” of not fess than ten minutes, as s nearly as 
practicable— a wo ee 

(a) the middie of each inorning work period; 
(6) the middle. of cach afternoon work- period where “such . 

period is longer than three hours; 

during which the employee shali not be jequired or: “permitted 
to perform -any- work and such interval. shall. be deemed to ‘be. 
part of the ordinary hours of work... 

  

(4): Hours of ‘Work ‘to. -be Consecittive. save as - provided in - 
‘sub-clauses (2) and./(3) all hours of work shall be consecutive. 

(5): Gortydl. —Alle-tyd:wat daar. langer. as die’ maksimum getal | - (5) Overtime: —All time worked in excess of. ‘the maximum 
number of ordinary daily howrs of -work prescribed_in sub-clauise - 
(1)_and any time worked : on any Saturday shall. be’ deemed to be: 

overtime: . 

(6) Limitation of Over time a) An employer. shall. not ‘require ~ 
or, permit his employee to work overtime for more than— _ 

(a) ten, hours in-any week, me ~ 
:.(b) two hours in -any day, from Monday to. Friday ‘incisive; 

(c). five hours: on-any Saturday, subject to the provision of (a).. 
(2). Provided that no employer - ‘shall require or. permit, a- female - 

- employee to-work overtime— 

(a) for more than two hours « on. any day; 
(6) on more than three corisecutive days; 
(c)-on more than sixty. days'in any year; , 
(a) after completion of her ordinary working hours for more 

‘- . than one hour. on any day unless he -has-= — : 

/& given notice thereof to. Such employee before sida 

- Gi). provided such employee with an adequate | ‘meal before 
she ‘has to commence overtime;. or: |. 2 

Gib paid such ‘employee twenty-five cents in sufficient time : 
‘before ovet-" to enable the employee to. obtain a meal 

time is ‘due fo commence.’ ue 

  

      

   

  

   

      

(a) in. the ee at of. an “employee, other: the 
~, one and” a ball. times . the émployee’s” 

“DD Payment of Overtime —An “employer shall. pay. to each: of , 
4 3 ; fan ‘hour of
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(b) in die geval van ’n los werknemer, cen en ’n half maal die’ 
besoldiging wat in klousule 4 (1) () voorgeskryf is, gedeel 
deur agit en ’n half; - 

met dien verstande dat oortyd op ‘n daaglikse ‘basis bereken 
moet word, en wanneer minder as 30 minute oortyd op ’n dag 
verrig is, dit vir doeleindes van besoldiging as ’n halfuur beskou 

moet word. 

(8) Sondae en alle wetlike openbare vakansiedae en Tweede | 
Nuwejaarsdag——(G) Sondae—Wanneer *n werknemer op *n Sondag 
werk, moet sy werkgewer hom die volgende be‘aal:— 

(a) Minstens die loon wat aan hom betaalbaar is ten opsigte 
yan die tydperk wat hy gewoonlik op ’n weekdeg' werk, of 
minstens twee maal sy gewone loon fen opsigte van die 
totale tydperk wat hy op Sondag gewerk het, naamlik die 
grootste bedrag; of , 

(b) een en eenderde maal sy .weekloon, gedeel deur 424, vir 
elke uur. of gedeelie van ’n uur wat hy op sodanige 
Sondag gewerk het, en hom binne sewe dae vanaf sodanige 
Sondag ’n dag verlof verleen en hom ten opsigte daarvan 

~minstens sy dagloon betaal. : 

(ii) Wetlike openbare vakansiedae, cn Tweede Nuwejaarsdag.— 
Vir tyd wat daar op enigeen van die wetlike openbare vakansie- 
dae wat in klousule 7 (5) genoem word of op Tweede Nuwejaars- 
dag gewerk word, moet daar soos volg betaal word:— .- 

(a) In die geval van *n werknemer, vitgesonderd *n los werk- 
nemer, teen sy gewone besoldiging t.o.v. elke uur of 
gedeelte van ’n uur wat daar gewerk is, benewens een 
dag se besoldiging ingevolge klousule 7 (5); 

(b) in die geval van ’n los werknemer, dubbel die besoldiging 
voorgeskryf in klousule 4 (1) (0), vir. elke dag of gedeelte 
daarvan wat daar gewerk is; . 

met dien verstande dat dit nie van toepassing is ten opsigte van ’n 
wetlike openbare vakansicdag of Tweede Nuwejaarsdag wat op ‘n 
Saterdag val nie, en in so ’n geval moet die verskuldigde besol- 
diging ooreenkomstig die bepalings van subkiousule (7) van hier- 
die klousule betaal word. . 

(9) Voorbehoudsbepalings Die bepalings van hierdie klousule 
is nie van toepassing nie op— 

(i): handelsreisigers, monsterjongens of nagwagte; 

(ii) ondergenoemde klasse werknemers, naamlik bestuurders, 
onderbestuurders, senior bestuurs-, professionele en admi- 

‘nistratiewe personeellede en voormanne, soos omskryf in 
Goewermentskennisgewing No. 2321, gepubliseer in 

- Staatskoerant No, 5167 van 23 Oktober 1953, wat ’n 
gereelde besoldiging van minstens R1,560 per jaar 
ontvang: met dien verstande dat ‘n hoér lewenskostetoelae 
as die hoogste wat ingevolge Oorlogsmaatreél No, 43 van 
1942, soos gewysig, voorgeskryf is en alle verblyf- en 
reiskoste wat ontvang is, nie as besoldiging beskou mag 
word nie. 

Die bepalings van subklousules (3), (4) en (6) van hierdie 

klousule is nie op manlike werknemers wat noodwerk verrig, 

. Van toepassing nie. . . 

7. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE, 

(1) Behoudens die bepalings. van subklousule (2) van hierdie 

Klousule, moet jaarlikse verlof, waarop die werknemer geregtig is, 

_ elke jaar tussen 15 Desember en 14 Januarie van die daarop- 
volgende jaar soos volg aan hulle toegestaan word:— 

“(@ *n Werknemer wat op 15 Desember van elke jaar een jaar 
ononderbroke diens' by sy werkgewer voltooi het, moet 
minstens twee agtereenvolgende weke verlof toegestaan 
word en ten opsigte van elke week van sodanige verlof 

- minstens die weekloon betaal word waarop hy onmiddellik 
voor die begin van sodanige verlof geregtig was. 

(b) Indien ’n wetlike openbare vakansiedag of Tweede Nuwe- 
jaarsdag binne die tydperk.val waarin die bedryfsinrigting 
gesluit is vir die jaarlikse vakansietydperk, moet nog *n dag 
verlof met volle besoldiging (met inbegrip van Jewens- 
Kostetoelae) t.o.v. elke sodanige dag by die betrokke tyd- 
perk van twee weke gevoeg word; met dien vérstande dat |. 
as so ’n wetlike openbare vakansiedag of Tweede Nuwe- 
jaarsdag op ’n Saterdag val, die bepalings van hierdie 
paragraaf nie op sodanige dag van toepassing is nic. 

-(c) *n Werknemer wat op 15 Desember van enige jaar nie’ 
twaalf (12) maande ononderbroke diens by sy werkgewer 
voltooi het nie en wie se diens nie beéindig is nie, moet 
besoldig word teen— . 

(i) minstens die weekloon wat hy op genoemde 15 Desem- 
ber ontvang het, gedeel deur 26 vir elke voltooide 
week diens in daardie jaar tot 15 Desember; 

(ii) °’n bedrag gelyk.aan die weekloon wat hy ontvang het 
op die dag waarop die bedryfsinrigting met die oog 
op die jaarlikse vakansie gesluit het, gedeel deur vyt, 
vir enige wetlike openbare vakansiedag of Tweede 
Nuwejaarsdag wat binne die tydperk val waarin die 

. inrigting gesluit is met die oog op die jaarlikse 
vakansietydperk; met dien verstande dat as so ’n 
wetlike. openbare vakansiedag of Tweede Nuwejaars- 
dag op ’n Saterdag val, die bepalings van hierdie sub- 
paragraaf nie ten opsigte van so.’n dag van toepassing 
is nie, 

ai 

  

_ (6) in the case of a casual. employee one and a half times the 
remuneration prescribed in clause 4 (1) (b) divided by 
eight and one-half; . 

provided that overtime shall be computed ona daily basis and 
where overtime of less than 30 minutes is worked on any day, 
it shall be paid for as half an hour. ~ 

(8) Sundays and all Statutory Public Holidays and Second New 
Year's Day—ti) Sundays--Whenever an empioyeé works on a 
Sunday, his employer shali— 

(a) pay him not less than double the wage payable te him in 
respect of the period ordinarily worked by him on a week- 
day, or at a rate not less than double his ordinary rate 
of wages in respect of the total period worked on such 
Sunday, whichever is the greater; on Oo 

_(b) pay to him one and one-third times his weekly wage 
divided by forty-two and a half for each hour er part of 
an hour worked by him on such day and grant him one 
day’s leave within seven days of such Sunday and pay 
him in respect thereof not less than his daily wage. : 

_ Gi} Statutory Public Holidays and Second New Year's Day.— 
Time worked on any of the statutory public holidays referred to 
in clause 7 (5) or on Second New Year's Day, shall be paid for 
at the following rates :-— 

(a) In the case of an employee other than a casual employee, 
at his ordinary rate of remuneration in respect of each 

- hour or part of an hour worked, in addition to one day’s 
pay in terms of clause 7 (5); . 

(5) in the case of a casual employee, double the remuneration 
prescribed in clausé 4 (1) (6) for each day or part thereof 
worked; 

provided that this shall not apply.in respect of any statutory 
public holiday or Second New Year’s Day falling on a Saturday, 
in which case the payment due shall be in accordance with the 
provisions of sub-clause (7) of this clause. 

(9) Savings.—The provisions of this clause shall not apply to-— 

(i) travellers, sample boys or night watchmen; ‘ 

Gi) the following classes of employees, viz. managers, sub- 
managers, senior managerial, professional and administra- 

. tive personnel-and foremen, as defined in Government 
| Notice No. 2321, published in the Government Gazette 

No. 5167 of the 23rd October, 1953, who are in receipt of 
regular remuneration at a rate of not less than one 
thousand, five hundred and sixty rand per annum; 
provided that any cost-of-living allowance received in 
excess of the highest rate prescribed in terms of War 
Measure No. 43 of 1942 (as amended) and any subsistence 
and transport allowance received, shall not be regarded as 
remuneration. . 

The provisions of sub-clauses (3), (4) and 6) of this clause shall 
not apply to male employees engaged in emergency work. 

7. ANNUAL LEAVE AND PuBiic HoLipAys. 

(1) Subject to the provisions of sub-clause (2) of this clause, 
all employees shall be granted annual leave due to them beiween 
the 15th December each year and the 14th January of the foilow- 
ing year as follows :—- ‘ 

(a) Every employee who, on the 15th December each year has 
completed one year’s continuous employment with his 
employer, shall be granted not less than two consecutive 
weeks’ leave and shall be paid in respect of each week 
thereof not less than the weekly remuneration which he 
was receiving immediately before the commencement of 
such leave. 

_ (by When any statutory public holiday or Second New. Year's 
Day fall within the period during which the establishment 
is closed for. the annual holiday period, a further day’s 
leave with full pay (including cost of living allowance) 
shall be added to the said period of two consecutive weeks 
in. respect of each such day; provided that if any such 
statutory public holiday or Second New Year’s Day falls 
on a Saturday, the provisions of this paragraph shall not 
apply in respect of such day. 

(c) Any employee who on the [5th December of any year has 
not completed twelve (12) months’ continuous employment 
with his employer and whose employment has not been 
terminated shall be paid— 

@) for each completed week of employment in that year 
up to the {5th December not less than the weekly 
remuneration he was receiving on the said 15th Decem- 
ber divided by twenty-six; . 

(ii) for any statutory public holiday or Second New 
Year's Day which fall within the period during which 
the establishment is closed for the annual. holiday 
period, an amount equal to the weekly remuneration 
which he was receiving on the day the establishment 
‘closed for the annual holiday period divided by five; 
provided that if any such statutory public holiday or 
Second New Years Day fall on a Saturday the 
provisions of this sub-paragraph shall not apply in 

' respect of such day. ‘
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(ad) By diensbe#indiging moet.’n werknemer ten opsigte van elke 
voltooide week diens, bereken vanaf 15 Desember van die 
vorige jaar of die datum van indiensneming, naamlik dic 
jongste datum, betaal word teen minstens die weekloon 
wat hy ontvang het onmiddellik voor die diensbedindiging, 
gedeel deur 26. : : 

 (e) Indien *n werknemer se diens beéindig word onmiddeilik 
- voor, eeh van die wetlike openbare vakansiedae of Tweede 

Nuwejaarsdag wat-tussen 15 Desember van elke jaar en 
14 Januarie van die daaropvolgende jaar val, is hy geregtig 

‘op betaling vir sodanige vakansiedae; met dien verstande 
dat hulle binne ’n verlengde tydperk val wat soos volg 
bereken word: — 

Een werkdag t.o.v. elke voltooide maand diens (bereken 
vanaf 15 Desember van die -vorige jaar of. vanaf die 
datum van indiensneming, naamlik die jongste datum) 
moet gevoeg word by die datum waarop die werknemer 
se diens eindig, en indien ’n wetlike openbare vakansie- 
dag of Tweede Nuwejaarsdag binne so *n bygevoegde 
tydperk val, moet die werknemer to.v.. elke sodanige . 

minstens die vakansiedag of, Tweede Nuwejaarsdag 
weekloon betaal word wat hy net voor die datum van 
diensbeéindiging ontvang het, gedeel deur vyf; met. dien 
‘verstande dat as sodanige wetlike openbare vakansiedag 
of Tweede Nuwejaarsdag op ’n Saterdag val, die bepalings 
van hierdie paragraaf mie op so ’n dag van toepassing 
is nie. 

() ’n Werkgewer kan met sy Klerkitke werknemers en nagwagte 
onderling ooreenkom om hul twee agtereenvolgende weke verlof 
jaarliks te neem op ’n tydperk wat nie tussen 15 Desember en 
die daaropvolgende 14 Januarie val nie, en in daardie geval is 
onderstaande voorwaardes van toepassing :— 

(a) Die verlof moet op ’n tydstip toegestaan word wat die werk- 
gewer vasstel; met dien verstande dat— - 

(i) °n werkgewer van sy werknemer mag vereig om sy 
jaarlikse verlof te neem voor die einde van die diens- 
jaar waarop dit betrekking het; . : 

Gi) indien sodanige verlof nie vroeér toegestaan is nie, dit 
binne vier maande voor die einde van die jaar waarop 

_dit betrekking het, toegestaan moet word; met dien 
verstande dat, as "n werknemer skriftelik daarmee inge- 
stem het voordat genoemde tydperk van vier maande 
verstryk het, sy werkgewer sodanige verlof aan ‘hom 
“mag verleen met ingang van ’n datum wat nie later as. 
twee maande na verstryking van genoemde tydperk - 
van vier maande mag wees nie; 

Gi) indien ’n wetlike openbare vakansiedag of Tweede 
Nuwejaarsdag binne die tydperk van sodanige verlof 
val, nog ’n dag verlof met volle besoldiging (met inbe- 
grip van lewenskostetoelae) t.o.v. elke sodanige open- 
bare vakansiedag of Tweede Nuwejaarsdag by-die twee 
weke jaarlikse verlof gevoeg moet word; met dien- 
verstande dat as so ’n wetlike openbare vakansiedag of 
Tweede Nuwejaarsdag op ’n Saterdag val, die bepalings 
van hierdie paragraaf nie op so ‘n dag van toepassing 
is nie. a - 

(b) "n Werknemer wie se dienskontrak eindig-— 

{a) in die eerste jaar diens by dieselfde werkgewer en voor 
die voltooiing van die diensjaar; | : 

(hb) in “n daaropvalgende diensjaar by dieselfde werkgewer 
-en voor die end van die diensjaar; 

moet by diensbe&indiging t.o.v. elke voltooide week diens betaa 
' word teen minstens die weekloon wat hy onmiddelltk voor die 
datum van sodanige beéindiging ontvang het, gedeel deur 26. 

(3) ’n Werknemer wat kragtens die bepalings van hierdie klou- 
sule op verlof geregtig geword het en wie se diens eindig voordat 
sodanige verlof toegestaan is, moet by diensbedindiging t.o.v. elke 
week van sodanige diens betaal word teen minstens die weekloon 
wat hy onmiddellik voor die datum van diensbedindiging ontvang 
het. : ‘ , 

(4) Alle wetlike openbare vakansiedae en Tweede Nuwejaarsdag. 
—-Benewens die jaarlikse verlof soos voorgeskryf in hierdie klou- 
sule, is °n werknemer, uitgesonderd *n los werknemer.of nagwag, 
geregtig op en moet verlof aan hom toegestaan word op alle wet- 
like openbare vakansiedae en Tweede Nuwejaarsdag en moet ’n 
bedrag van minstens cenvyfde van die weekloon wat hy onmid- 
delltk voor dié dag ontvang het, ten opsigte van elke sodanige dag 
aan hom betaal word; met dien verstande dat as die behoeftes van 
die bedryf dit vereis, daar van *n werknemer vereis mag word om 
op sodanige dae te werk; eh voorts met dien verstande dat as een 
van dié vakansiedae of Tweede Nuwejaarsdag op ‘*n'Saterdag val, 
die bepalings van hierdie subklousule nie t.o.v. so n dag van toe- 
passing. is nie. . 

(5) Vir. die toepassing van hierdie klousule omvat die witdruk- 
king— ‘ 

(a) ,, dieselfde werkgewer ’ in die geval waar die besigheid, uit- 
gesonderd ‘n insolvente besigheid, verkoop word, ook ten 
opsigte van items (i), (if) en (iv) die nuwe eienaar van .die 
besigheid vir die tydperk wat die nuwe eienaar die besig- 

-heid waarin die betrokke werknemer in diens is, voortsit; en   

(d) Upon termination of employment an employee shall be paid 
in respect of each completed week of employment cal- 
culated from the 15th December of the previous year or — 
the date of engagement, whichever is the shorter period, 
not less than the weekly remuneration he was receiving 
immediately before termination of service divided by 
twenty-six. - 

(e} Where an employee’s service terminates immediately before 
any of the statutory public holidays or Second New Year’s 
Day falling between the 15th December of each year and 
the t4th January of the following year, he shall be entitled 
to payment for such public holidays and Second New 
Year’s Day, provided they fall within an extended. period 
calculated as follows:— . . 

One working day in respect of each completed month 
of service (calculated from the 15th December of the 
previous year or from date of engagement. whichever is 
the shorter period) shall be added to the date on which 
the employee’s service terminates and if any statutory 
public holiday or Second New Year’s Day fali within 
such added period, the employee shall be paid in respect 
of each such holiday ‘or Second New Year’s Day not 
jess. than the weekly remuneration he was receiving 
immediately prior to the date of termination of service 
divided by five; provided that if any such statutory 
public holiday or Second New Year’s Day fall on a 
Saturday the provisions of this paragraph shall not apply 
in respect of such day, oe 

(2) An employer and his clerical employeé or night watchman 
‘may by mutual agreement decide that such employee may take his 
two consecutive weeks’ annual leave at a period other than 
between the 15th Deceniber and the ensuing 14th January and ia 
that event the following conditions shall apply :— 

(a) The leave shall be granted at a time to be fixed by the 
employer; provided that— 

(i) an employer may require his employee to take his 
annual leave before the completion of the year of 
employment to which it relates; , 

(ii) if such leave has not been granted earlier it shall be 
granted within four months of the completion of the 
year to which it relates, provided that if an employee 
has agreed thereto, in writing, before the expiration 
of the said period of four months, his employer may 
grant such leave to him.as from a date not later than 
two months after the expiration of the said period of 
four months; . a 

Gid if any statutory public holiday or Second New Year's 
Day fall within the period of such. leave a further 
day’s leave on full pay (including cost of - living 
allowance) shall be added to the two weeks’: annual 
leave in respect of each such public holiday or Second 
New Year’s Day; provided that if any such statutory 

~ public holiday or Second New Year’s Day fall on a 
Saturday. the provisions of this paragraph shall not 
apply in respect of such day. , , 

(6b) An employee whose contract of employment terminates— 

(a) in the first year of employment with the same employer 
before the completion of such year; 

(b) in any subsequent year of employment with the same 
employer before the completion of such year; 

‘shall upon termination, be paid in respect of each completed week 
of employment not less than the weekly remuneration which he 
was receiving immediately before the date of such termination 
divided by twenty-six. 

(3) An employee who has become entitled to a period of leave 
in terms of this clause, and whose employment. terminates before 
such leave has been granted, shall, upon termination, be paid in 
respect of each week thereof not less than the weekly remunera- 
tion which he was receiving immediately before the date of such 

. termination. 

_ (4) All Statutory Public, Holidays and Second New Year's 
Day—In addition to the annual leave prescribed in this clause 
an employee other than a casual employee or a night watchman 
shall be entitled to and be granted leave on all statutory public 
holidays and Second New Year’s Day and shall be paid in. respect 
of each such day not less than one-fifth of the weekly remunera- 
tion which he was receiving immediately: before such day; 
provided that if the exigencies of the trade so require an employee 
may be required to work on such days; and provided further that 
if any such public holiday or Second New Year’s Day fall on a 
Saturday the provisions of this sub-clause shall not apply in 
respect of such day. 

(5) For the purpose of this clause the expression— 

(a) “the same employer” includes in the case of the sale of a 
business other than an insolvent business, the new owner 
of the business, for the period during which such new 
owner continues to-carry on the. business in which the 

- employee concerned is employed; and 

At
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(b) ,, diens ” enige tydperk of tydperke. wat ’n werknemer— 

(i) kragtens subklousule (1).en (2) met verlof afwesig is; 
’ (ii) verplig word om militére opleiding te ondergaan; 

(iii) op las of op versoek van sy werkgewer van sy werk: 
“afwesig is; = - 

(iv) kragtens klousule-8 met sickteverlof afwesig is; 

wat ten opsigte van items (i), (iii) en (iv). altesaam hoogstens 10 
weke en ten opsigte van item (i) altesaam hoogstens 13 weke ‘in 

*n jaar beloop; en ,, diens”” word geag te begin— to : 

(a) in die geval van ’n werknemer wat voor die inwerkingtteding 
van hierdie. Ooreenkoms op verlof geregtig geword het 
kragtens die Ooreenkoms wat by Goewermentskennisgewing 
No. 1110 van 1 Augustus 1958, gepubliseer is of kragtens 
enige vrystelling van die bepalings van gencemde Ooreen- 
koms, wat deur die Raad verleen is—op die datum waarop 
so °n werknemer kragtens genoemde Qoreenkoms of vry- 

_ stelling op verlof geregtig geword het, ~ j 
(b) in die géval van ’n werknemer wat voor die inwerkingtre- 

ding van die Ooreenkoms bedoel in bogenoemde. subpara- 

_ graaf (a), in diens was en op wie genoemde Ooréenkoms 
’ van toepassing is. maar wat nie op die verlof kragtens die 
-bepalings daarvan of kragtens enige yrystelling van die ; 

bepalings van genoemde Ooreenkoms,, wat deur. die Raad 

verleen is, geregtig geword het nie—op die datum waarop 

- >» sodanige diens ’n aanvang geneem het; - 

(Q) in die geval van ‘enige ander werknemer-——op die datum 

. -waarop die werknemer: by sy werkgewer in diens getree het 

~ of vanaf die inwerkingtreding van hierdie Ooreenkoms, 

naamlik die jongste datum. Loe . : . 

(6) Die tydperk van jaarlikse verlof wat in hierdie -klousule 

voorgeskryf is, mag nie saatival met ’n tydperk waarin die werk- - 

‘emer verplig is om militére opleiding te -ondergaan nie. 

_§. SIEKTEVERLOF. a 

(1) ’n Werkgewer moet sy ‘werknemer -wat na twee ‘tnaande 

‘-diens by hom van: sy werk. afwesig is weens ongeskiktheid, ‘alte-~ 

saam 10 werkdae siektéverlof: gedurende:’n jaar diens by hom 

toestaan en moet hom t.o.v. die tydperk van afwesigheid inge- © 

volge ‘hiervan minstens die loon betaal wat hy. sou ontvang het - 

as hy gedurende daardie tydperk gewerk het; met dien verstande 

dat— , . , _— , 

Gi) ’n werkgewer, as ’n voorafgestelde voorwaarde vir die beta- 

-° "ting, deur hom, van ’n bedrag wat ’n werknemer kragtens 

hierdie, Klousule eis‘ t.o.v. °n, tydperk van afwesigheid van 

_ meer.as-twee.dae weens ongesteldheid, mag vereis dat die 

werknemer °n ‘sertifikaat,.voorlé wat ‘deur ’n geneesheer 

onderteken is“en wat dié aard en ‘duur van die werknemer , 

se ongesteldheid -bevestig; 
Gi) as-daar kKragtens *n ooreenkoms tussen die werkgewer en sy 

werknemers. of tussen die werkgewer en: ’n behoorlik 

geregistreerde vakvereniging ’n siektebystands- of, voorsorgs- 

fonds in-’n inrigting bestaan of gestig gaan word waartoe 

die werkgewer t.o.v. elkeen van sy werknemers ’n_bedrag 

bydra wat minstens gelyk is aan die bedrag. wat die werk- 

nemer betaal of vel 

geval van afwesigheid. van werk .weens. sickte of ongeval, 

geregtig is om t.o.v sodanige afwesigheid: of afwesighede 

altésaam minstens ’n bedrag uit dié fonds in ‘n jaar te 

ontvang wat gelyk is aan sy volie loon: vir vier: weke by - 

afwesigheid of afwesighede onder -omstandighede . wat 

wesenlik vir die werknemer .nie minder gunstig as hierdie 

bepalings is nie, die bepalings van hierdie klousule nie van 

toepassing isnie; © 2 ee woe 

(iii) as ’n werkgewer by wet verplig is om gelde te betaal vir 

die hospitaal- of ‘géeneéskundige behandeling van *n werk- 

nemer en- hy -sodanige gelde wel betaal, die. bedrag aldus 

- betaal, afgetrek mag word van die besoldiging verskuldig 

to.v. ongesteldheid ingévolge hierdie klousule;, oO 

(iv) as .’n_ werkgewer, t.o.v. .’n tydperk vaii ofigeskiktheid wat 

deur hierdie. klousule gedek word, verplig is om ’n’ werk- 

nemer,kragtens enigé ander wet sy volle loon te betaal, en - 

hy die loon aldus betaal, die bepalings van hierdie kloustile 

toepassing is nie; . 

(2) Vir die toepassing .van hierdie klousule het die uitdrukking 

., dieselfde werkgewer” en ,, diens” dieselfde betekéenis as in 

» klousule 7 (6).: : aa oo. 

- (3) Siekteverlof en jaarlikse. verlof mag nie saamval nie. 

'(4) Vir die toepassing van hierdie klousule beteken die uitdruk- 

king ,,ongeskiktheid” onvermoé om te werk weens siekte, uit- 

< gesonderd siekte veroorsaak deur 1 werknemer se eie. wangedrag 

of ’n besering opgedoen in ’n ongeluk wat vergoedbaar is ingevolge 

die Ongevallewet, 1941, soos gewysig. : . 

_ 9, UNIFORMS. — 2 

’n Werkgewer wat van sy werknemer vereis om ‘n uniform | 

oorpak of voorskoot te dra; moet dit kosteloos: verskaf, en dit 

=. bly die eiendom van die werkgewer. Die werkgewer moet die 

koste in verband met die was en stryk van, uniforms dra. _ 

: 10. BESTAANDE KONTRAKTE. , , 

' Enige. dienskontrak wat van krag is op die datum waarop 
hierdie Ooreenkoms in werking tree of wat-na sodanige datum 

_ aangegaan word, is onderworpe aan die bepalings van. hierdie 

. Ooreenkoms, eo : ‘ : ; Pood os wee . 

11. VERBOD OP INDIENSNEMING’ VAN: PERSONE ONDER. 15. jaar. 
_‘n Werkgewer mag geen persoon onder die ouderdom van ‘15 
jaar in diens neem nie, - 

12 : 

moet betaal, en as *n werknemer in die | 

  

(b) “ employment” shall be deemed to include any period or 
_ | periods during which an employee is— ae : 

(i) absent on leave in terms of: sub-clauses (1) and (2); 
(ii) required to undergo military. training; .. a0 
(iit) absent from work on the instructions or at the request 

_ _ of his employer; : " wo 
(iv) absent on sick leave in terms of clause 8; Sty 

amounting in the aggregate to not more than ten weeks. in respect 
of items (1), (iii) and (iv), and not more than thirteen weeks in the 
aggregate in any year in respect of item (ii) and “ employment ” 

“shall be deemed to commence-— 

(a) in the case of an‘employee who had before the coming into 
force of this Agreement become entitled to leave in terms 

* .of the Agreement, published under Government’ Notice 
No. 1830, dated the 6th November, 1959, or in terms .of 

. any exemption granted by the Council from the provisions 
ef the said Agreement from the date on which such 
employee became entitled to such leave under the said 
Agreement or exemption; 

_(b) in the case of an employee who was in employment before 
.. the date of commencement of the Agreement referred to: in 

sub-paragraph (a) above and to whom the said Agreement 
applied but who had to become entitled to. leave in terms 
thereof or in terms of any exemption granted by the 
Council from the provisions of the said Agreement from 
‘the date on which such employment commenced; 

(c) in- the case “of any other employee, from the date such 
employee entered his employer’s service or from the date 

‘of coming into force of this Agreement, whichever is the- 
ater. . , , : 

(6) The period of annual leave prescribed “in this clause shall 
not be concurrent with any period during which the employee is 
required to undergo military training. a, 

8. Sick LEAVE, 

(1) An employer shall.grant to his employee,’ who after two 
months’ employment: with him is absent from. work through 
incapacity, ten work days’ sick leave in the aggregate. during any 
one year of employment with him and shall pay to him in respect 
of the period of absence in terms hereof not less than the remune- 
ration he would have received had he worked during’ such period; 
provided— oo 

(i) that an employer may,.as a condition precedent to the 
payment by him-of any amount claimed in‘ terms of this 
“clause by an employee in respect of any period ‘of absence 
in excess of two days owing to incapacity, Tequire the - 

_ employee to produce a ‘certificate signed bya medical 
practitioner’ confirming the nature and duration. of the 
employee’s incapacity; : . : . 

_ (id that where in any establishment there exists or may be 
. established by virtue of an agreement between an employer 

-and his. employees or between the employer and a 
registered trade union, a sick benefit or providerid fund to 
which the employer contributes in respect of each of his- 
employees an amount not less than the amount paid. or 
payable by each such. employee and-out of which fund an 

- employee is in case of absence or absences from work on 
account of incapacity entitled to receive in the aggregate 
in any one year,.not less than an amount equivalent to-his 
full wages for four weeks in respect of such absence or 
absences in circumstances substantially not less favourable 

. to’ the employee than this provision, the terms. of. this 
.__ clause shall not apply; cone oO 
(iii) that where an-employer is by any law required to. pay fees 

- for hospital or medical treatment in respect of an 
employee and pays such fees, the amount so paid may be 
set off against the payment due in respect of incapacity in 

_ __ terms of this clause; : con : 
- (iv) that if in respect of any period of incapacity covered by 

this clause an employer is required by any .other law to 
pay to an employee’ his full wages, and-he.so pays such 
wages, the provisions of this clause shall not apply. 

(2) For the purpose of this clause the. expression “the same 
employer” and “employment” shall have the same meaning as 
in clause 7 (6). ee 

(3) Sick leave and annual leave shall not run concurrently. 

' (4) For the purpose of this clause the expression “Incapacity ” 
means inability to work owing to sickness other than that caused 
by an employee’s own misconduct or an injury sustained in- an 

~ 

-accident compensable under the Workmen’s Compensation: Act, | 
‘1941, as amended. : bet 

a 9, UNIFORMS. Dn bh ps 
An employer who requires his. employees to wear a uniform, 

overall or apron shall provide it free of charge, and it shall 
remain the property of the employer. The expense of laundering 
uniforms shall be borne by the employer. . / 

  

a 10. ExIsTING CONTRACTS. ~~” Coe 

‘Any contract of service in’ operation at the date of “cOmmenee- 
‘ment of this Agreement or concluded. subsequently to such date 
shall be subject to the provisions of this Agreement. 

"44. Prouitsirion OF EMPLOYMENT OF ANY PERSON UNDER THE 
pete | AGE OF LS "YEARSS 

An empoyer shall. not’ employ any person ‘under the, age. of 
fifteen years. ©
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- 12. ‘GETALSVERHGUDING,” - : eg: PROBORTION’ o& Ration 0S Sora 

“. (ly Chemietegnikus—n, Weétkgewer mag nie ’n ‘leerling- |. (1) Chemical Technician—An employer shall not etnploy a. 
. tensy -hy °n geékwalifiseerde 

chemietcgnikus in -sy .diens het, en vir .elke gekwalifiseerde 

chemiétegnikus in sy diens mag hoogstens een ongekwalifiseerde 

- chemicteguikus deur: hom in diens geneem word; met dien ver- 

stande dat ’n chemikus-of apteker en drogis vir die toepassing van 

‘hierdie subklousule geag. word. ’n gekwalifiseerde chemietegnikus te 

wees, oo LO ~ _ . 

22). Kersendingsklerk—n- Werkgewer moet ’n gekwalifiseerde 

‘ yersendingsklerk in -diens hé voordat hy ’n ongekwalifiseerde’ver- 

Jsendingsklerk in diens neem- en by mag hoogstens 
ongekwalifiseerde versendingsklerke in diens 
gekwalifiseerde versendingsklerk- in sy diens. 

..<3Y Vroulike klerk.—n Werkgewer mag nie ’n ongekwalifiseerde 

yroulike- klerk in--diens neem nie tensy hy ’n gekwalifiseerde 

- veoulike of manlike klerk in sy diens het, en vir elke gekwalifi- 

-geerde vroulike klerk in’ sy diens mag-hy hoogstens een ongekwali- 

fiseerdé vroulike klerk in diens, neem. me 7 

(4) Manlike klerk—n Werkgewer mag nié ’n ongekwalifiseerde 

manlike klerk in- diens neem nie tensy hy ’n gekwalifiseerde 

manlike klerk 
‘Klerk in ‘sy 

- of mantike klerk in diens neem, 

-- (2) Betaling of verbeuring, in plaas van 

“i werkgewer of *n werknemeér versuim om kennis te gee soos - 

. 943) Ondanks: andersluidende -bepalings in hierdie Ooreenkoms, .| 

-kan as ’n gekwalifiseerde-werknemer beskou word. 

> () ai : 
‘moet ’a.werkgewer en-sy werknemer, in die geval van "neweek- if. : 

‘liks besoldigde werknemer, minsiens cen week: kennis gee en in , 

die geval van.’n maandeliks besoldigde werknemer, minstens twee: | 

weke---kerinis “gee van -sy voorneme om die. dienskontrak te. 

_G) Graad I-werknemér—'n Werkgewer mag nie nh éngekwalifi- , 

sterde graad I-werknemer in diens‘neem nie tensy hy ’n gekwalifi- 

seerde. graad ‘I-werknemer in sy diens het, en vir elke addisionele 
twee gekwalifiseerde.. graad: I-werknemers in sy diens mag hy 

hoogstens cén ongekwalifiseerde graad I-werknemer in diens neem. ~ 

(6) Vir die- toepassing van hierdie klousule kan ’n werkgewer © 

wat uitsluitlik of -hoofsaaklik die. werk van ’n- besondere klas 
. werknemer: doen,- as *h -gekwalifiseerde werknemer in dié -klas’. 

-’ beskou word,’en °n ongekwalifiseerde- werknemer wat minsiens - 

-die*loon van °n gekwalifisé erde- werknemer van sy kias ontvang, 
. 

_-. . 43. BEEINDIGING VAN DIENSKONTRAK. | 

(1) Kennisgewingtermyn.— Behouderis— : 

(q@).die reg. van ’p- werkgewer of ‘n -werknemer om ’n diens- - 

..--kontrak sonder. kennisgewing om ‘n regsgeldige rede te 

beéindig; mo, : . 

“(b) die bepalings van’ ’n- skriftelike “ooreenkoms: tusseh die. 
‘. werkgewer en sy werknemer wat voorsiening maak-Vir ’n 

... kentisgewingtermyn wat vir. albei- partye ewe lank en™ 

    

langér is as een’ week of twee weke, na gelang van die 

é bepalings van ‘subklousule (8) van hierdie klousule; 

-be#indig.... > ‘ . 

kennisgewing —Ingeval 

Yoorgeskiyf in subklousule (1) hiervan, moet hy onderskeidelik 

die volgetide betaal’ of ‘verbeur :——- . 

(a)-In die geval van ’n’ weekliks besoldigde werknemer, een 
.. week se Joon; . 

(b). indie. geval van 

wo Jweke’se loons. : . 

teen die besoldiging. wat sodanige. werknemer onmiddellik voor 

die datum van sodanige -beéindiging ontvang het. : 

’n. maandeliks, besoldigde’ werknemer, twee 

_het.’n. werkgewer. die reg:om, -indien ‘die loon wat aan ’n werk- 

"emer. verskuldig: is, kleiner is as die bedrag wat ingevolge sub- 

‘klousule. (2) hierbo verbeur. word,. die. bedrag wat kort kom, 

af te trek van ander bedrae (as daar is) wat by diensbeéindiging 

dn-die werknemer: se naar opgeloop het. : 

- Vir die toepassing van hierdie subklousule word ’n bedrag wat - 

°_ werknemer ingevolge-subklousules (1), (4) en (5) van klousule - 

7 van hierdie Ocreenkoms toekom, ook beskou. as “‘bedrae wat 

besig is om op. te loop, oo. 

. (4) As ’n -ooreenkoms kragtens-subklousule (1) van. hierdie 

klousule aangegaan is, moet die betaling of verbeuting in plaas 

'_. yan kennisgewing in verhouding wees tot die Kennisgewingtermyn 

- waarvoor daar ooreengekom is. . , : 

(5) Datum van. inwerkingtreding van kennisgewing : —- 

_ 1 @) Weekliks .- besoldigde werknémers.—Die ~ kennisgewing 

-genioem: in -subklousule - (1) van hierdie klousule, moet 

ingedien word voor of. op; en word van -kiag vanaf, die. } 

- “gewone betaaldag yan die inrigting.. 

© (ii) Maandeliks besoldigde | werknemers——Die- 

~"“senoem in subklousule (1)-van hierdie klousule, moet 

~., dngedien word op, en word ‘van krag vanaf, die eerste of 

(Sde-dag van ’n kalendermaand.- : oo 

(6) Vir die toepassing van hierdie Klousule, beteken ’n week 

ketinisgewing.’n werkweek van 423 -uur, of ’n-volle week se loon 

de 

- in-plaas- daarvan. ‘en dieselfde voorbehoud is van toepassing: op 

. tydperk waa 
vyabnies © 72! 

‘die “tydpark van: kennisgewing wat-voorgeskryf word. of -waar- 

.o6r “daar ondérling Goreengekom is ‘soos bepaal’ in -subklousule . 

(3). : : ; oe . mo 

= (7) Die. ketnisgewing.. genoem _in subklousule. (1). van! hierdie 

klousule, mag ‘nie. met, jaarlikse verlof; siekteverlof of met ’n 

in.’ werknéiner militére ‘opleiding -ondergaan, saam- 

  

   

drie- 
neem vir. elke. 

in sy. diens het, en vir elke gekwalifiseerde manlike - 
diens mag hy hoogstens een ongekwalifiseerde vroulike 

at the tate of pay which such employee was receiving 
diately before the date ‘of such termination. —_.. , 

. be due to an employee in terms 

kennisgewing {- 

‘a working week of 424 hours, 

“of, and thé ‘same. proviso ‘shall apply 

prescribed or mutually agreed upon, in   

learner-chemical technician, uniess, he has. in his employ a 
qualified , chemical. technician and for each qualified chemical 
technician employed not!more than one unqualified ‘Chemical 
technician may. be employed by him; provided that for the — 
purposes. of this sub-clause a chemist or chemist and druggist 
may be deemed to be a qualified chemical technician. : oo 

2) Despatch Clerk-—-An employer shall employ a. qualified 
despatch clerk before. he may employ an unqualified despatch 
clerk: and: he shall not employ more than three -unqualified 
despatch clerks for each qualified despatch clerk. employed by 
im. : - uo, we ; De 

G) Female Clerical Employee—An employer shall not employ 7 
an unqualified -female clerical empoyee unless he has in ‘his 

-employ a qualified female of male clerical employee. and for 
each’ qualifidd female clerical employee employed’ not more than 
one unqualified- female clerical employee may be employed by 
im. r eS , so 

(4) Male Clerical Employee-—An employer shall not employ — 
ah unqualified male clerical employee unless he‘has in his employ ~ 
a qualified male ‘clerical employee, and for each qualified male 
clerical *employee employed ‘not more ‘than ‘one unqualified female 
or male ‘clerical employee may be employed by him. 

: (5)Grade J Employee—An employer shall not employ: an” 
unqualified grade I employee unless he has in. his employ a: 
qualified grade IT employee and for’ each. additional two qualified 
grade I employees employed not more than. one unqualified grade - 
I employee ihay be employed by him. 

» (6) For the purposes of: this clausé an_employer who is wholly”. 
or mainly engaged in performing work. of any particular class 
of employee, may be deemed to be a qualified employee in such 

"class and an unqualified employee -who is ‘receiving not less than 
‘the wage for a qualified employee ; 
be.a qualified employee. : 

of his class may be deeméd to 

_ os 93. TERMINATION OF CONTRACT OF EMPLOYMENT. a 

_ CD) Period of Notice.-Subject to—. - oo . Lf 

. (a). the right of an employer or an employee: to terminate a 
‘= * contract ‘of employment without notice for. any good cause 

recognised by law-as sufficient; < : - 

'(b) the provisions of -any written | Agreement “between. :th 
.. employer, and"his employees which, provides fora period - 

of notice of éqial duration! oa both sides and for longer 
than one week. or two. weeks, as the case may be; © oo 

(c) the provisions of sub-clause (8) of this clause; ... | | oo 

an employer and his employees shall, in the case of weekly-paid 
-employees, give not ‘less than one week’s notice and in the case 
of a monthiy-paid employes, not. less than two weeks’ notice of : 
his intention. to terminate the contract of employment. 

- (2) Payment or Forfeiture in Lieu of Notice.—In .the. event of: 
an employer or an employee failing. to give notice .as- provided 
in ‘sub-clause (1) hereof, he shall pay or forfeit respectively— 

. @) in the case of a weekly-paid- employee, one week’s pay; 

(b) in the case of a ‘monthly-paid employee, two weeks’ pay; 

imme- . 

(3) Notwithstanding anything to the -contrary in this Agree- . 

ment, ‘should: any money: be owing, .by.-an. employer to-an © 

employee by way of wages be insufficient to meet the full amount - 

‘of forfeiture.-feferred- to. in sub-clause. (2) of. this clause, : the 

employer shall be entitled to retain. such amount from” other | 

’ penefits (if any) which were in the. process. of accrual -to such 

employee at the time ‘of termination of his contract, of, employ- 

ment. 0. oe - - So, eS 

For the purpose of this sub-clause afiy “payment which may 
of sub-clauses (1), @ and (5) 

of clause 7 of this Agreement, “shall also be regarded as a 

‘benefit in the process of accrual. 

af - (4) When an agreement is entered into in terms of “sub-clause 

_() of this clause, the payment, or forfeiture in lieu of “notice - 

shall be proportionate to the period of notice agreed Upon. 

(5) Date of operation of notice. * 

. (i) Weekly-paid Employees—Notice referred to.in sub-clause : 

--° (ly of this clause shall, be given not later than and shall 

~ take ‘effect from the usual pay-day of the establishment. 

(ii) Monthiy-paid: Employees Notice referred to in. sub-clause~ 

(1) of this clause shall be given on or before, and shall: 

take ‘effect from the first or the fifteenth day of ‘a-calen- 

-: .dar.month, | oe ms , 

(6) For the purpose’ of. this section, a week’s notice shall-medn 

‘ or a full-week’s pay in lieu there- 
to the period ‘of notice: 
terms of. sub-clause. (3).- 

~ (1D) The’ notice referred to in’ sub-clause (1) of this clause, shalt 

: not rin’ doricurrently.-with . annual ‘leave, _ 

ban employee .is ‘absent . on military training. © 
sick - leave; .or whilst... 

eR
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(8) Proeftydperke-—Die bepalings van hierdie klousule ‘is nie 
gedurende die eerste twee weke diens van toepassing nie. Sodanige 
twee weke word as ’n proeftyd beskou waarin diens deur die 
werkgewer of die werknemer, na gelang van die geval, beéindig 
‘kan word met-— . . 

G) vier uur kennisgewing in dié geval van weekliks besoldigde 
werknemers; 

(ii) vier-en-twintig uur kennisgewing in dié geval van maande- 
liks besoldigde werknemers. . 

14, PREMIES. 

*n Werkgewer mag geen premie vir die opleiding van ‘n werk- 
nemer vra of aanneem nie. 

15. DreNSSERTIFIKATE. . 

*n Werkgewer moet by die beéindiging van die dienskontrak 
van ‘n lid van enige klas van sy werknemers, uitgesonderd ’n 
los werknemer,.’n dienssertifikaat aan die werknemer uitreik wat 
die volgende meld: — 

(a) Die volle naam en adres van die werkgewer; 

(b) die volle naam van die werknemer; 

(c) die beroep van die-werknemer; 

(d) die aanvangsdatum van die dienskontrak; 

(e) die datum van bedindiging van die dienskontrak; 

(f) die besoldiging op die datum van -béeéindiging. 

16. VRYSTELLINGS. 

(1) Die Raad kan, weens die ouderdom of swakheid van ’n 
werknemer of om enige afdoende rede, vrystelling van enigeen 
van die bepalings van hierdie Ooreenkoms aan of ten opsigte 
van enige persoon verleen; met dien verstande dat geen vry- 
stelling van kiousule 6 (2) (iii) van hierdie Ooreenkoms verleen 
mag word nie tensy dit geskied met die doel om vroulike werk- 
nemers toe te laat om werk te verrig wat deur ‘n noodtoestand 
genoodsaak word of wat nodig mag wees om te voorkom dat 
grondstowwe wat vinnig bederf, in die loop van verwerking ver- 
lore gaan. 

(2) Die Raad moet ten opsigte van *n persoon aan wie vry- 
stelling ingevolge subartikel (1) van hierdie artikel verleen word, 
die voorwaardes waarop vrystelling verleen word en die tydperk 
waarvoor daardie vrystelling van krag is, vasstel; met dien ver- 
stande dat die Raad na goedvinde en met een week skriftelike 
kennisgewing aan die betrokke persoon ‘n vrystellingsertifikaat 
mag herroep afgesien daarvan of die tydperk waarvoor die vry- 
stelling verleen is, verstryk het of nie. 

(3) Die Sekretaris van die Raad moet aan elke persoon aan 
wie vrystelling ooreenkomstig die bepalings van hierdie artikel 
verleen word, ’n sertifikaat wat deur hom onderteken is, uitreik 
wat die volgende meld: — : . : 

(a) Die volle naam van die betrokke persoon; 
(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; 
(c) die voorwaardes wat ooreenkomstig die bepalings van. sub- 

artikel (2) van hierdie artikel vasgestel is en waarop die 
vrystelling verleen word; en — 

({d) die tydperk wat die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet 

(a) °n afskrif hou van elke sertifikaat wat uitgereik word; en 
(b} as vrystelling aan ’n werknemer verleen word, ‘n afskrif 

van die vrystellingsertifikaat aan die betrokke werkgewer 
stuur. : 

(5) Elke werkgewer en werknemer moet die bepalings van ’n. 
vrystellingsertifikaat. nakom wat kragtens hierdie artikel uitgereik 
is, 

17. FonDSE VAN pre RAAD. 

Daar word -soos volg voorsiening gemaak vir die fondse van 
die Raad, wat die eiendom van’ die Raad is en deur hom - 
geadministreer word :— : , 

Op die eerste betaaldag nadat hierdie Ooreenkoms in. 
werking tree en op elke daaropvoigende betaaldag, moet elke 
werkgewer drie sent aftrek van die loon van elkeen van sy 
werknemers vir wie minimum Jone in hierdie Ooreenkoms 
voorgeskryf word. Die totale bedrag wat aldus afgetrek 
word, tesame met ’n bedrag wat daaraan gelvk is en deur 
die werkgewer bygedra moet word, moet deur laasgenoemde 
maandelikse en wel yoor of op die iSde dag van elke maand 
aan die Sekretaris van die Raad gestuur word, saam met ’n 
staat wat die volgende aantoon: — 

(a) Die naam en adres van die werkgewer: 
(b) die tydperk waarop die bedrag betrekking het; oo 
{c) die getal werknemers wat gedurende die betrokke tyd- 

perk in diens was; 
(d) die totale bedrag wat vir die betrokke tydperk van die 

loon van die werknemers afgetrek is: 
(e) die werkgewer se bydrae ingevolge hierdie bepaling; . 
(f) die totale bedrag. , 

. Die bepalings van hierdie klousule is nie van toepassing nie op 
werknemers wat R1,560 per jaar. of meer ontvang, lewenskoste- 
toelae ingesluit. . . ‘ : 

14 

  

(8) Trial Periods--The. provisions of this clause shall not 
apply in respect of the first two weeks of employment. Such 
two weeks shall be deemed'to be a period of trial during which 
employment may be terminated by the employer or the employee 
as the case may be, at— . . 

(i) four hours’ notice in the case of weekly-paid employees; 

(ii} twenty-four hours’ notice in the case of monthly-paid 
employees. 

14, PREMIUMS. 

No premium shall be charged or accepied by an employer 
for the training of any employee, 

15, CERTIFICATES OF SERVICE. 
An employer shall upon termination of the contract of 

employment of any member of any class of his employees, other 
than a casual employee, furnish such employee with a certificate 
of service, showing— 

(a) the full name and address of the employer; 

(b) the full name of the employee; a. 

{e) the occupation in which the employee was engaged; 

(d) date of commencement of contract of employment; 

(e) date of termination of contract of employment; 

(f) rate of remuneration at the date of such termination. 

16. EXEMPTIONS. 

(1) The Council may, on account of old age or infirmity or for 
any other good or sufficient reason, grant to or in respect of any 
person exemption from any of the provisions of this Agreement; 
provided that no exemption shall be granted from clause 6 (2) aid 
of this Agreement except for the purpose of allowing female 
employees to perform work which is necessitated by an 
emergency or which is necessary to prevent the loss of raw 
materials in the course of treatment, which are subject to rapid 
deterioration. 

(2) The Council shall fix in respect of any person granted 
exemption under the provisions of sub-clause (1) of this clause 
the conditions subject to which such exemption is granted and 
the period during which such exemption shall operate; provided 
that the Council may, if it deems fit, after one week’s notice in 
writing has been given to the person concerned, withdraw any 
licence of exemption, whether or not the. period for which 
exemption was granted, has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of this 
clause a licence by him setting out— 

(a) the full name of the person concerned; 

(b) the provisions of the Agreement from which exemption is 
granted; : — 

(c) the conditions fixed in accordance with the provisions of 
sub-clause (2) of this clause subject to which such exemp- 
tion is granted; and 

{d) the period during which the exemption shall operate. 

(4) The Secretary of the Council shali— 

(a) rétain a copy of each licence issued; and 

(b) where an exemption is granted to an employee, forward 
a copy of the licence of exemption to the employer 
concerned. : : 

(5) Every employer and employee shall observe the provisions 
of any licence of exemption in terms of this clause. 

17. CounciIL Funps. 

The funds of the Council, which shall be vested in and 
administered by the’ Council, shall be provided in the following 

manner :— : . . 

Gn the first pay-day after this Agreement comes into 
operation and on each pay-day thereafter, three cents shall 
be deducted by each employer from the wages of each of 
his employees for whom minimum wages are prescribed in 
this Agreement. The total amount so deducted together with 
an equal amount which shall be contributed by the employer, 
shall be forwarded by the latter to the Secretary of ‘the 
Council month by month, and not later than the 15¢h day 
of each month together with a statement showing— 

(a) name and address of the employer; ; 

(6) the period in respect of which the amount relates; 

(c) the number of employees employed during the period 
concerned; . 

(d) the total amount deducted from the employees for the 
period concerned; 

(e) the employer's contribution in terms thereof: 

() total amount. oo 

The provisions of this clause shall not apply to employees in 
respect of R1,560 per annum or more, including cost-of-living 
allowance. . : Lr ets
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18, Acente. 

Die. Ruad moet een of meer aangewese persone as agente aan-- 
' stel om uitvoering te gee aan die bepalings. van hierdie Ooreen- 

koms. 7 : oo Ss : 

Dit is die plig- van elke werkgewer en elke ‘werknemer om. | 

sodanige. agente.toe te laat.om navrae te doen en boeke en/of 
dokumente te ondersock en om persone te ondervra wat vir 
hierdie doei nodig mag wees.- ~ : no 

19. VERTONING VAN OOREENKOMS. 
' Bike werkgewer moet ’n Jeesbare kopie van hierdie ~Ooreen- 

- koms in albei amptelike tale en in die-vorm wat yoorgeskryf 
word ‘in die regulasiés wat kragtens die Wet opgestel is, in sy” 
‘inrigting vertoon hou, op ’n plek wat vic sy werknemer maklik 
toeganklik is, . . . . 

: 20. LEWENSKOSTETOELAES, - 

Benewens die lone voorgeskryf in. kiousule 4 (4), moet ’n werk- | 
gewer aan elkeen vati sy werknemers vir wie ’n loon voorgeskryf- 
is, ’n lewenskostetoelae betaal wat. gelyk is aan minstens die 
bedrag gemeld in die betrokke klousule of aan die toelae wat 
betaalbaar ‘is ingevolge Oorlogsmaatreé} No. 43° van 1942, soos 
van tyd tot tyd gewysig, naamlik- die grootste bedrag; met dié 

‘ yoorbehoud dat die addisionele leweriskostetoelac voorgeskryf in — 
Klousule:4 (1), geheel.en al of gedeeliclik geabsorbeer word deur 
enige verhoging wat na 16 November 1961 by die Oorlogsmaat- 

' reél voorgeskryf word; dit hang ‘daarvan af of 
vermeerdering Ri per week of minder is: | , * 

a 21, LEDEGELDE VIR VAKVERENIGING. | | to, 
Op die skiiftelike versoek van sy werknemer, kan *n, werkgewe 

‘n bedrag of bedrae weekliks van: sy werknemer se ‘besoldiging’ 
-- aftrek wat in so-’n -skriftelike versoek genoem. word en wat aan 

die fondse van die vakvereniging betaal moet word, en die werk- 
gewer. moet. die bedrag of bedrae wat aldus afgetrek word, voor 
of op die i5de dag van elke maand:-wat oniniddellik.volg: op die- 
maand. waarin sodanigé. bedrae afgetrek is, aan die Sekretaris van 
gencemde vakvereniging stuur. ~ - SO, 

_ Nameéns die, partye op hede die 9de dag van Augustus 1961 te 
’ Kaapstad onderteken. PO — 

so SO, - B. Harpy, Voorsiiter. ~ : 
T. PETERSEN, Ondervoorsitter.. 
G, 5, New, Assistent-sekretaris: 

  

Non} 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

“1941, SOOS GEWYSIG. 

. CHEMIKALIEENYWERHEID (KAAB), 
  

Namens die Minister van Arbeid, verklaar ek, Marais 

‘Vinsopn, Adjunk-minister van Arbeid, kragtens subartikel. 

(QD van artikel twee-en-twintig van die Wet op Fabrieke, : 
Masjinerie en Bouwerk,.1941,. soos gewysig,.dat die 
bepalings van die Ooreenkoms en kennisgewing in verband ° 
met die Chemikalieénywetheid (Kaap), gepubliseer by . 
Goewermentskennisgewing No. 72 van 19 Januarie, 1962,. 

oor die algenieen vir persone wie se werkure en 
besondiging ten opsigte van oortyd, openbare feesdae en- 

werk op Sondae en openbare feesdae daarby gereél word, 
: ie .minder gunstig. is nie -as die ooreenstemmende 

bepalings yan-genoemde Wet, soos gewysig. 

Ds . .M. VILJOEN, 
- Adjunk-minister van Arbeid. 
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a Limeband. " “‘Léorband. 

Del Liseesesseese BS.50 R750 

: (Deel Hcceececeee 
R700 RISO 

. a ~ : Deel HL cccsseee sees - \R6.00 _.. R10.06 | 

——— SeEE SES PESTTEREVE = ieee: 

V Corr 

sodanige 

‘| August, 1961. 

. [19 Januarie 1962." 

  
  

Deel een, twee en drie van die Afrikaanse Woorde- 

 ‘bhoek bevattende die letters A, B, C; D, E, F; en G 
respektiewelik, is van die Staatsdrakker, Pretoria en 
Kaapstad teen die volgende. hersiene pryse verkryg- 

| Die Afrikaanse Woordeboek ’’ containing the letters 

    

   

Be 7 As. 

_ The Council shall appoint one ‘or more specified persons as.” 
- agents. to- assist in giving effect. to the terms of this Agreement. *. | 

.-It shall be the duty of every employer atid every employee to.” : 
permit such agents’ to insiitute such enquiries and to examine 
such books -and/or documents and to interrogate such persons as. 
-may be necessary. for this purpose. . 

a 19. EXHIBITION OF AGREEMENT. 
. Every employer shall keep’ a. legible copy of this Agrement 
in both official languages, in the form “preseribed in the regulation 

  

oe 
or 

under the Act, exhibited in his establishment in a place readily ~ 
accessible to his employees. 

_ 20. -Cost oF LiviNG ALLOWANCES. — 

In addition to the wages prescribed in clause 4 (1), an employer. *' 
shall’ pay. to each of his--employees for whom a .wage is 

_ prescribed a cost of living allowance amounting to not less than 
the amounts shown in the said clause or the allowance payable 
in terms of War Measure No.’ 43 of 1942, as amended, from time 

- to. time, whichever is the greater, provided that the additional 
cost of living allowance prescribed in clause 4 (1) shall’ be 
absorbed wholly or partly by any increase in the War Measure : 
rates subsequent. to the 16th November,: 1961, depending on 
whether any such increase is RI per week or less. ne 

‘21. Trape UNION SUBSCRIPTIONS. 

deductions . weekiy. from: the employee’s remuneration of “any 
amount of subscriptions specified in such request, to the funds ~ 
of ‘the trade: union and shall forward the amount or amounts 
deducted to the Secretary. of the said trade union not later than 

t 
which such deductions were made. 

. the 15th day of each month immediately“succeeding that during 

‘Signed at Cape Town om behalf of the parties this 9th day of 

B. Harpy, Chairman, ; 
TL. Perersen, Vice-Chairman. — 
G. J. Nex, Assistant, Secretary. 

’ Cape Town, 4th August, 1961, 

  

No: 73] 7° oe 
FACTORIES, MACHINERY AND BUILDING WO 

ACT, 1941, AS AMENDED, 

CHEMICAL INDUSTRY (CAPE). | 
  

On behaif of the Minister of Labour, I, MARAIS VILJOEN, 
Deputy-Minister of Labour, in_terms. of sub-section (1) 
of section: twenty-two of the Factories; Machinery and. 
Building Work: Act, 1941, as amended, declare. the 
provisions of ‘the Agreement and notice relating to the” 
Chemical Manufacturing Industry (Cape).. published under 
Government Notice No. 72 of the 19th January, 1962, 
to be, on the whole, not less favourable to the persons 

[19 January 1962. 

whose hours of work and. remuneration in respect. of — 
overtime, public holidays and work on Sundays and. 
public holidays- are regulated thereby, than the telative . 

| provisions of the said Act, as amended. © 
_M. VILJOEN, © 

Die Afrikaanse Woordebook | 
VOLUMES |, fJ.and Hl. 

Copies of. the First, Second and Third Volumes of — 

A, B, C3 D, E, F; and G respectively, ‘are obtainable . 

from the Government Printer, Pretoria and Cape 

| Town, at the following revised. prices :— : 

  

    

_ Einen Leather 3 
oe, “Bomd. - Bound. 2 

Volume T.....é...0.. “R550 R750 3 

Volume TE... R700 RISO” OE 
Volume THE...J.:...., R600. —R10.00,.. 

EEE -% 3 FEF ie so are — . . 

Deputy-Minister of Labour. ~ 

"An employer may, at the written request of his employee, make . ;
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/Maak gebruik van die.. a - 

pa Ke trbank! 

  

Die veiligheid van u. geld word deur die - 
Staat gewaarborg en u is verseker van streng 

geheimhouding en ongeéwenaarde diens in. 
verband met inlaes en “opvragings 

Die rente ‘op. inlaes in -gewone rekenings. is 
3% per jaar 

Op bedrae wat in ‘Spaarbanksertifikate belé - 
word, is die rente 4% per jaar 

‘R20, 000 kan in Spaarbanksertifikate belé word 

OPEN VANDAG 'N REKENING !     

  

  

  

  

  

  
‘Post C 

    

Use the. a : ‘ 

  

fice Savings 
| which provides | 

state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals. 
\ 

Deposits in 1 ordinary accounts earn interest at 
3%, per annum 

Amounts invested in Savings Bank. Certificates 
earn 4%, per annum | 

- R20,000 may be invested in » Savings Bank Core 
_tificates 

. OPEN AN ACCOUNT TODAY! 

  

      

  

  

  

16° 

Die Staatsdrakker, Pretoria. , | - - The Goveriment Printer, Pretoria. 
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