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GOEW‘ERMENTS‘KENNISGEWINGS. 1 GOVERNMENT NOT!CES
: DEPARTEMENT- VAN‘ 'A‘_RBfE'ID.. o,  DEPARTMENT OF -LAB_O_U_R.
No. 190] : . [9Februaric 1962. | No. 190 ¢ .. " {9 February. l962~
WET-OP. NYWERHEIDSVERSOENING 1956, S@OS.. INDUSTRI AL CONCILI ATION ACT 1956 AS
~GEWYSIG., | , 3 AMENDED. _
HOE‘?’ENYWER;HE‘D (KAAP)-- - b s, o MILL[NERY- INDUSTRY (CAPE). ~ -
. 1%; All..lF:ﬁg ERNEST TROLLIP, Minister van Arbeid, | g, Avrep _ERN.ES.T “Iﬁ‘noLLl:P, _Min-i's.tei;.of Labour-, he_fe-
- verklaar hierby— - -by— _ ‘
- (a) kragtens parag_raaf (a) van subarhkcl (1) van ariikel
- agt-en-veertig van die " Wet of Nywerheidsversoen-' @-in terms of parggra;f)h h(a) OEI sub-%cc(t:lém l(l) o
ing, 1956, soos gewysig; dat al die bepalings van | section forty-eight of the Industrial Conciliation
- Act; 1956, as amended, declare -that all- the pro-
- die Ooreenkoms wat in die Bylae hiervan verskyn £ the: A hich th
" en op die Hoedenywerheid betrekking het, vanaf | - Elsmns of the Agreement which appears in the
. Schedule hereto and which relates to the Millinery
die tweede Maandag na die datum van publikasie
-.van h;erdle kennisgewing en vir die tydperk wat |- - Industry, shall be binding from the second Monday
" drie jaar vanaf genoemde tweede Maandag. cindig, | .after the date of: publicatlon of this notice and for
bmdeJHd is' vir §:e werkgewersorganisasie en vak’ }gf period ending three years from the said second
_ vereniging ‘wat genoemde Ooreenkoms aangegaan | onday, upon the employers” organisation and the
. het en vir die werkgewers en werknemers wat lede |- trade union }:"h“'h ?ntered into the said Agreement
~ van daardie organisasie of daardie vereniging is; | xlfmggfsné ihzltn%fg}; i)rlss a‘:}’:ﬁl %i?[ilgg?cgm\ggo o
(b) kragtens paragraaf (b) van subartikel (1) van artikel B '
agt-en-veertig van genoemde Wet, dat dic bepalings |, (b) in terms of paragraph (b) of sub- SeCthﬂ 1) of
“ van genoemde Ooreenkoms, uitgesonderd dié. ver- _ section forty-eight of the said Act, declare that the
_ vatin klousules 2, 7'(3) (h), 20, 21 en 23, vanaf die | =~  “provisions of the said Agreement excluding those
. die tweede Maandag na die datum van publikasie | ~ contained - clauses 2, 7 (3) (k). 20, 21 and 23,
van hierdie' kennisgewing en vir die tydperk wat | . - shall be binding from the second Monday after the
' drie jaar vanaf genoemde tweede Maandag eindig, | -~ - date of publication of this notice and for the period
bindend is vir. alle ander .werkgewers en werk- | - ~ending three years from the said second Monday,
.-nemers as dié vermeld in paragraaf () van hierdie ~ upon all employers- and employees other than
kennisgewing wat betrokke is by-of in diens is in ~ those referred to in paragraph (a) of this notice
~ genoemde nywerheid. in die. landdrosdistrik  die - engaged or employed in’the said Industry in the
Kaap; en . Magisterial D'strlct of the Cape, and .
(¢) kragtens paragraaf (@) van subartikel (3) van artikel (¢) in” terms of paragraph (@) of sub-section (3) of
. agt-en-veertig van genoemde Wet, dat die bepalings section forty-eight of the said Act, declare that in
© van - genoemde’ Ooreenkoms, uitgesonderd dié ver- | . the Magisterial District of the Cape, and from the
- vat in klousules 2, 7 (3) (h), 20, 21 en 23, vanaf die | second Monday after the date of publication of this
“tweede ‘Maandag na die datum van publikasie van notice and for the period ending three years from
hierdie kennisgewing en vir die tydperk wat dne_ _the ‘said- second Monday, the provisions of the-
~ jaar_vanaf genoemde tweede-Maandag eindig, in | ~ = said -Agreement, excluding “those contained in
die landdrosdistrik die Kaap, ‘mutatis mutandis clauses 2, 7 (3) (h), 20, 21 and 23, shall mutam
bindend is vir alle Naturelle in diens in genoemde -mutandis be binding upon all Natwes employed in
 Nywerheid by dié werkgewers vir wie enigeen van ~ the said Industry by the employers upon whom any
.genoemde bepalings ten opsigte van werknemers | - . of the said provisions are binding. in respect of
bindend is en vir daardie werkgewers ten opsigte employees and upon those- employers in respect of
~ van Natureile in hul diens. . .~ Natives in their employ.
5 ; : A. B TROLLEP,. ot - A. E. TROLLIP,
o : _ . Minister van Arbeid. | : _ oy Minister -of Labou_r.
L T L e

- : . - e [
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; BYLAE: : o
NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID
3 : - (KA AP).. . :

. OOREENKOMS _
ingevolge die bepalings van dic Wet op Nywerheidsversoening,
1956, aangegaan tussen die . R E .
= - Millinery Association (Cape)
(hieronder ,, die werkgewers”
genoem), aan die een kant, en dié ) )
 Garment Workers” Union of the Western Province

1

(hieronder ., die werknemers " of ,, die vakvereniging” genoem),

aan die ander kant, = .
wﬁa; .die partye is by die Nywerheidsraad vir die Hoedenywerheid
ap). : : _ B

y

1. BESTEK VAN TOEPASSING VAN OOREENKOMS.

%  Die bepalings van hierdie Qoreenkoms most 'in die landdros-
. distrik die Kaap nagekom word deur alle werkgewers wat Jede
van .die -werkgewersorganisasie is en wat die Hoedenywerheid
nitoefen en deur alle werknemers. wat fede van die vakvereniging
is en in daardie nywerheid werksaam 'is en vir wie minimum
lone in hierdie Qoreenkoms voorgeskryf word; met dien verstande

dat dit nie ‘op klerklike werknemers van toepassing is nie.

. 2. GELDIGHEIDSDUUR VAN QOREENKOMS.

~ Hierdie Oorecnkoms tree in werking op ’n_datum wat deur die
Minister van Arbeid ooreenkomstig subartikel (1) van artikel
agi-en-veertig van die Wet vasgestel word en bly van krag vir
'n tydperk van drie jaar of vir “sodanige tydperk as wat hy kan
bepaal. - - - = o

- 3, WOORDOMSKRY\_&FIN@S. _ 3
(1) Enige uitdrukkings wat in ‘hierdie Qoreenkoms gebesig en

in die Wet .omskryf word; het dieselfde betekenis as in daardie
~'Wet, Pe

4

wet inbegrepe en tensy dic teendee] blyk, omvat woorde wat die
manlike geslag aandui ook vrouens; voorts, tensy dit strydig met
die saméhang is, beteken— T

., Wet ” die Wet op Nywerheidsversoening, 1956;

. blokker ” 'n werknemér wat onbewerkte materiaal met die
hand of met ’n masjien fatsoencer en omvat 'n verstywer;

,. klerklike werknemer” 'n werknemer in diens vir skryfwerk,
tikwerk of enige ander soert *klerklike werk en omvat 'n
_kassier, 'n felefonis, 'n stoorman en’’n versendingsklerk;

., Raad ™ die Nywerheidsraad vir die Hoedenywerheid '(Kaap),

" ingevolge die Wet geregistreer; ) 3 -

. ,,inrigting " 'n plek waarin enige bedrywigheid in verband met
- " die Hoedenywerheid verrig word; = - -

_,»ondervinding ", met betrekking tot *n werknemer, uitgesonderd

'n arbeider, motorvoertuigdrywer, deeltydse motoryoertuig-

drywer. en/of wag, die totale dienstyd of dienstye van ‘o’

werknemer in enige afdeling van .dic Hozdenywerheid in
enige hoedanigheid, uitgesonderd 'dié van arbeider, motor-
voertuigdrywer, deeltydse motorvoertuigdrywer “en/of wag
en word in elke dienskonirak as onafgebroke beskou van
die tvdstip waarop die werknemer by sy werkgewer in diens
tree tot die tydstip waarop daardie diens begindig. word;

" met dien verstande dat as 'n werknemer ses weke of langer

in ’'n Igwa_rtaal in diens was. dit vir die ‘berckening van sy
ondervinding. beskou word-dat hy in daardie kwartaal vir

13 weke in diens was; en as hy in 'n kwaitaal vir minder
as ses weke in diens was, dit vir die’ berekening van sy

ondervinding beskou mioet word.dat hy glad ni€ in daardie |

kwartaal in diens was nie; .
»»uurloon ” die weekloon. gedeel deur 42%; E f
,,arbéider ” ‘n werknemer wat een of meer van die volgende

.werksaambede verrig: — : 5 :
-(a) Persele, - werktuic of ander artikels skoonmaak;
" (b) voertuie laai en/of aflaaiy 5
(c) goedere dra, verplaas of opstawel;

(d) vuurmaak of vure aan die brand hou, of vuilgoed of
as verwyder; : . ’

(e) briewe, boodskappe of ander artikels té' voet, per fiets

of in'n aangedrewe voertuig aflewer;
(f) tee of soortgelyke dranke maak;
(g) pakkette oop- of toemaak; g
en omvat 'n verglanser enfof poleerder; .

,, oortyd " alle tyd wat bo die -getal ure voorgeskryf in sub-

-artikel (1) van artikel 8, gewerk word;

., masjienwerker * ’n werknemer wat enige werksaamheid met
’n naaimasjien Verrig; '

»hoedemaker ™ ’'m  werknemer, - uitgesonderd n  opmaker,
blokker of arbeider, wat dames- en/fof meisieshoede maak,
en omvat ’n ‘setter;

,, hoedemaker, gekwalifiseer,” 'n hoedemaker met minstens vyf
jaar ondervinding; - i

» hoedemalker, ongekwalifiseer,” "o hoedemaker met mindet as

vyf jaar ondervinding; -
2 e

of *;, die werkgewersorganisasie "

By ’n verwysing na 'n-wet. is ook elke wysiging van daardie -

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY
L v (CAPE).. =
AGREEMENT

in accordance with the provisions of the Industrial Conciliation

Act, 1956, made and entered into between the

e Millinery Association (Cape)

(hereinafter referred to as “ the employses ™ or * the trade union ™),

organisation ™), of the one part, and the _ ' . )
Garment Workers™ Union of the Western Province -

(hereinafter referred to as  the employees  or “ the trade union ),
of the other part, ] ’ - :

being the parties to the Industrial Council for the Millinery
Industry (Cape). ' : - '
1. SCOPE OF APPLICATION OF AGREEMENT.

Tl'gé- terms. “of this ‘Agreement shall be observed in  the
Magisterial District of the Cape by all employers who are’

‘members of the employers’ organisation and are engaged in the

Millinery “Industry, and by all employees. who are members of
the trade union and are employed in that industry, and for whom

minimum wages are prescribed -in this Agresment; provided that
they shall not apply to clerical employees. .

7. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on such date as may
be specified by the Minister of Labaur in terms_of sub-section (1)
of section ferty-eight of the Act and shall remain in force for a
Ecri}c:_d of three years, ot for such period as may be determined

y him. ' . o : . .

- 3. "D’Eﬂm‘nows. N :
(1) Any terms used.in this Agreement which are: defined in the

Act, shall have the same mean.ng as i that -Act.

A reference to an Act shall include any amendment -of such
Act; and. unless the contrary intention appears, words importing
the masculine gender shall include females; further, unless in-
consistent with the coniext— : .

« Act”™ means the Industrial Conciliation. Act, 1956, as amended;
“ blocker 7 means an employee engaged in the processing of the ~
raw materials into shapes either by hand or machine and
_-includes a stiffener; ’ . i
“clerical emiployee” means an employee who is engaged in
_writing, typing, of_ any ‘other form of clerical work and "
includes a cashier, a telephone operator, a storeman and 4"
- despaich clerk; % o e ! :
“Council ” means the Industrial Counci] for the Millinery
Industry (Cape) registersd in terms of the Act;
« establishment ” means any place in which any operation in
connection with the Millicery Industry is-carried on: ’
“ experience ¥ means, in relation to an employee other than
labourer, motor vehicle driver. part-time motor vehicle driver
and/or watchman the totai period or periods of employment
of an employee in any branch of the Miilinery Industry in
any capacity other than that of a labourer, motor vehicle
driver, part-time motor vehicle driver and/or watchman, and
shall e deemed in each contract of service to have . been
.continuous from the time the employee enters his employer’s
service until the time such.service is terminated; ‘provided
_that if anv employee has been in employment for six ‘weeks
or more in any quarter, he shall, for -the purpose of com-
puting his experience, be deemed to have been in employment
for a period of thirteen weeks in that quarter and if he
has been in employment in any quarter for less than six
weeks,- he shall, for the purpose of computing. his experience,
be deemed not to have been employed at all in that quarter;
“hourly wage” means the weekly wage divided by 421
« labourer ” means an employee engaged in one or morée of the
following operations:— . . : G
(@) Cleaning premises, utensils or other articles;
(h) loading and/or unloading vehicles;
(¢) carrying, moving or stacking goods; ; _
(d) making and/or maintaining fires or removing refuse
or ashes; - T o os
(g) delivering or conveying letters, -massages or other.
articles on foot or by means of a bicycle or propelled
) vehicle; o £ )
(f) making tea or similar beverages; -
(g) opening andfor closing packages;
and shall include a sheener and/or polisher;
« gvertime ¥ means all time worked in excess of the number of

hours prescribed in sub-clause (13 of clause 8§

* machinist ” means an employee who performs any bperation
by sewing machine; - g o :

« miliiner 7 means an employee other than a- trimmer, blocker
or labourer who is engaged in the making of ladies’ and/or
girls' hats and includes a setier; _ :

“ milliner, qualified,” means a milliner who has Had not less
than five years’ experience; _ e

“ milliner, unqualified,” means a milliner who has had less than
five years’ experience; :
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Hoedenywerheld 2 of_,, Nywerheld # dle nywerheld waarin: -

- werkgewers en werknemers ‘geassosieer is ‘by dic maak, fatsoe- |

neet, blok; Opmaak en/of ‘modelleer, hetsy in die geheel of
gedeeltehk van vroue--of melmeshoede, en dit omvat die

-verandéring en/of heelmaak daarvan, ultgesonderd herstel-'

werk ‘wat vortvloei mt 'die verkoop van *n hoed in n winkel}
s» motorvoertuigdrywer ” ’n_werknemer ‘in diens om ‘n -motor--
voertuig -te ‘bestuur en vir die toepassing van hierdie woord-
omskrywing sluit ,; 'n motoryoertuig bestuur * alle bestuurtye.
in asook enige -tyd deur die-drywer bestee aan werk ivam:
* die wvoertuig of die- vrag en- alle’ tye waarin dit van hom
vereis word om op sy -pos te wees, gereed om te bestuur;
»houer™ die persoon in- algemene bestuur van en kontrole _
oor “die ‘'werkwinkel, en as daar twee of _meer sulke persone
" is, omvat dit alle sodamge persone;
» verpakker  'n werknemer wat goedere vir vervoer of aﬂewe-
, Ting verpak .....

,» stukwerk * enige stelsel, unitgesonderd taakwerk waarby die |

besoldiging bereken word volgens hoeveelheid of omvang
 van gedane werk;

4 prerﬁle , sonder om die gewone betekenis van d]e woord in -
'n enkele opsig te beperk, emge vergoeding van watter aard

3 ook wat vir die opleiding van 'n werknemer gegee word;

S kwartaal * die driemaandelikse tydperke wat op die, eerste ‘dag

" van Febtuarie, Mei, Augustus en November begin; .

. korttyd ? ’n tydehke vermindering van 'n.werknemer se gel.al
‘werkure tot minder as 424 unur in ’n week as gevolg van’ die
vereistes 'van die bes:gheld -s00s- 'n tekort .aan. grondstowwe
“of beste[]_lngs of die vereistes van' voorraadopname;

» taakwerk ™ 'n bepaalde hoeveelheid hoede of dele. van hoede L

wat ingevolge n opdrag van die werkgewer of sy verteen-
woordlger aan 'n werknemer deur daardie werknemer binne
n bepaaldc tyd gemaak moet word: - ¥
: ,,opmaker 'n’ werknemer wat uitsluitlik ~hoede wat Teeds -
geblok, bedraad of gefatsoeneer is, opmaak; vir -die toe-
passmg van hierdie woordomskrywmg, beteken' |, opmaak
die . aanbring - van “voering, ek, linte, blomme en slmer-
materiaal volgens 'n. voorgeskrewe model;
% o¥maak * die. aanwendmg van voering, rek linte, blomrne en
) jermateriaal volgens. 'n gegewe model;
5 opmaker, blokker; masjienwerker of - verpakker, gekwalifi-
seer ™, 'n. or-maker blokker, mas;:enwerker of verpakker met
: mms{rens 24 jaar ondervinding;
»0pmaker, blokker, masjienwerker of verpakker ongekwal;ﬁ-
seer,” ‘n opmaker, blokker, masjienwerker, of verpakker met
mlnder as 24 jaar ondemndmg,

»Wag™ 'n werknemer in dlens om persele, geboue of ander |

elendom te_bewaak;
. ,,werkwmkel it emge perseel waarm een of meer werknemers
werksaamhede ‘in verband met . die Hoedenywerheid - verrig.

“(2) By die indeling van 'n_werknemer vir die toepassing van
 hierdie Ooreenkoms word dit beskou dat hy behoort tot daardie
‘klas waarm hy uitsluitlik of hoofsaaklik werksaain is,

P % LONE EN Lawmsxosmo*auss
(l} Behoudens die bepalings van dié klousule en housules 6,

7, 18 en 19 van dié Qoreenkoms, mag geen lone en lewenskoste-
toelacs teen - laer skale ‘as die’ onderstaande deur ’n werkgewer
 betaal of deur ’ n werknemer aangeneem - word nie:—

s o8 Mlﬂmery mdustw * or- mdustry means the mdustr

which employers -and employees are associated in the making,.,

shap-ug, blocking, - mmmmg and/or, ‘modelling either wholly
or in part, of ladies’ or giils’ hais and includes the alteration’

and for repair thercof. except alieratlon done mmdema.l]y to

the sile of a hat in° a shop;

a -motor, -vehicle .and for the purpose of "this definition.
s dmrlng a motor vehicle:” incliides all ‘periods of driving and
any 'time-spent -by- the duver on. work- connected with the

vehicle or the loa ‘and all periods durmg whmh he is obllged

10 remam at his post in reéadiness to drive; -
* occupier " means the person having the general management

and control of the worksh _and, if -there are two or niore -

" such persous, includes: all:suc pETSORS;
* packer ™ means an eémployee. who i is engaged in. packmg goods
for transport or delivery:

N

- " motor vehicle driver meafs an employee engaged in drwmg‘ 2

“ piece-work " meang any system other than task-work by'

which remuneration is calculated by quantity. or output: of
- work, done

* premium ’ means, w:thoui in zmy way hmmng ‘the ordmary

meaning of the térm any consideration. ef: whatever nature

given in return for the training of an employee; -

“quarter ™ means the- three ‘monthly "periods, commencmg on

_-the first of February, May, August and November;

* short-time™ .means a_temporary. reduction” of the nuﬁaber of ..

working hours of any emphayee below 421 hours in any week
by reason of the .exigencies of the bnsmess, such as’ shortage
Z of material or orele.ts or the necessities.of stocktakm
“ task-work . means, the setting by an employer or his represen—
tative to. any employee of a - definite numbér. of Hats ‘or
portions of hats to be made by :such emp]oyee in’ a spect,ﬁed
time;

“ trimmer ™ “means an employee engaged exc]uswely in the i

_application of trimming to a ready. blocked, wu'ed and shaped_ "

hat for the purpose of thls definition; -~

tnmmmg shall mean the - apphcatmu of - lmmg elashc,
ribbon, flowers and veiling according to a' given model; . .
“ trimmer ‘or blocker or machinist or packer, qualified,” means’
a-trimmer or blockér or machinist or pat:ker ‘who has had
not less than two and one-half years’ experience; -

“trimmer or blockér, ‘or mach:mst ‘or. packer, ugquahﬁed "

means a trimmer ‘or blocker or maehu:usl or packer who has’ :

had Jess than two and one-half years” experience;’

“'watchman ® 'means  an -employee- engaged m -g,uarding .I

" prem1ses,_bm]dings or other property, v e

* workshop " means. any premises in wh:ch one or “‘more.

em loyees are employed in the operations in the Mlllmery

‘Industry. :
(2) In classifying an employee for the purposes of this Agree-

ment, he shall be deemed to be in that class in whlch he is |

wholly or mainly engaged.

. 4. 'WAGEsS AND COST op meo Amemcr.s

(1) Subject to the ‘provisions of this. clause and clauses 6, 7 18
and 19:of this- Agreement, no employer shall pay and no employee
" shall accept wages and .cost. of ]mng zﬂlowances at rates lower
than the followms o : - L

i"=

s 2 " Basiese Lewens-. -1 Totaal per
: ' - loon kos(aetoelae. ‘week. .
R Dl ' o WE R ¢ R ¢ R ~¢ .
.Hoedemaker, gekwalrﬁseer .............. \! carreherenensi -8 20 4.8 { 13 06
Hoedemaker, ongekwalifiseer; gedurende die— _ ? : e 5 i T e
. eerste dertien weke ondervinding........ Ce el . T 2 60 1 56 416
Tweede dertien weke onderwndmg....’..... .......... SR N Crernrsieaiicnaan 290 163 4 353
* Derde dertien wekeondervmd'ng..,;........... R A B R A 3 251 .1 9 o 524
- . Vierde dertien wekeondemndmg..‘.'......‘.... 353 | .20 5 -55
. Vyfde dertien weke ondervinding.............. 3 93 2 11 6 04
- Sesde dertien ‘weke ondervinding. : \. ' 4-30 238 6 68
-Sewende -dertien weke ondervmdmg .4 50 | 2 48 "6 9§
. Agste dertien weke ondervinding.. 4 90 2 60 750
. Negende dertien weke' ondervinding....... 5 40 2.8 | "8.25
. Tiende dertien weke ondervinding...... 5 95 .3 15 ‘9. 10 -
Elfde dertien weke ondervinding.:.:.... e 6 10 °3 37 9 47
Twaalfde dertien weke cndervmdmg sraned R 6. 45 3 .64 | 10 09
‘Dertiende dertien weke ondervinding...... < ¥ 6 631 3 67 10307
- Veertiende dertiende weke ondervinding.................... ,\. . 6 .83 - 4 01 10- 84
Vyftiende dertien weke ondervinding............. B T T Ll T 001 4 03 1 03
Sestiende dertien weke ondervinding................0 . ieee.ns 7 33 4 34 11 67
. Sewentiende dertien weke Qndemndmg ..... 7 50 4 37 11 - 87
) Aghende demenwekeondervmdmg...._-. ............ SR T A R e e e s 7 65 4 42 12 07 .
- Negentiende - dertien weke ondervindi e i o g8 00 4 66 12 .66
Twintigste dertien weke dndervh‘lding.-. . 8 03 . 4 .86 12 89~
DAaarng.. .. ..ut e e et = g 8 20 "4 86 13 06
Blokker, manlik, gekwalifiscer 8 20 4 87 “13 07 |
Blokker, manlik, engekwalifiseer, gedurende die— : ; 2 O ; Tt wies
Berste dertlen weke ondefvinding. .5 ...c.iiiainnn L e e e s -2 90 ‘1 63 - 4 ‘53
Tweede. dertien weke ondervinding......:.. il . 3,25 199 5 24
. Derde dertien weke ondemndmg..,.';l. o 3 53 S2-02 5 a5
Vierde dertien weke ondervinding........ 3 93 L2010 6 03
" Vyfde dertien weke ondervinding. .. 4. 50 .2 48 |6 9%
Sesde dertien weke ondervinding,, . .. b A - 5 40 2.8y 8 25 -
Sewende dertien weke ondervinding. ... «...... ..o I o i o A RS R e 5095 (T3 14 | 9.9
Agste dertien weke ondervinding..............o. ol _._...’..,.-.',.'...;.."....'..‘...... 6 45 3-65 -] 10 10
Negende dertien weke ondervinding...........ioovuiere... 7 33° 4 34 - 11- 6T
Tiende dertien weke ondervmdmg BT e T RS s 8 00 - 4 66 12 66
¢ Bagma. st R e A Ve s e e s i ok 8 20 | . 4 87 13 07



]

4 ' ' _%‘UITENGBWONE STAATSKOERANT, 9 FEBRUARIE 1962

b

Lewens-
kostetoelae.

Total per
- week.

‘Vroulike blokker en manlike en vroulike opmaker, masjienwerker en verpakker, gekwalifiseer.:.
- Vioulike. blokker en manlike en vroulike' opmaker, masjienwerker en verpakker, ongekwalifiseer;.
gedurende die~ oo T g o ' S
Eerste dertien weke ondervinding. .\ ..vvienes
Tweede -dertien weke -ondervinding... e
Derde dertien weke ondervinding...
Vierde dertien weke ondervinding:.
Vyfde dertien weke ‘ondervinding..:.. ;. -
Sesde dertien ‘weke ondervinding.......
Sewende dertien weke ondervinding....
Agste dertien weke ondervinding.........
Negende ‘derticn ‘weke ondervinding.....i...
Tiende dertien ‘weke ondervinding.........

T T R L B R T e R R R R RS

Motorvoertuigdrywer i— : N
3 s : £ 5,000 10....00eeinneisns
i(gg_ Wat 'n motorvoertuig dryf met onbelaste gewig van meer as 5,000 b......iovieinn

otorvoertuig deyl met onbelaste’ 'géwig' tot en me
..(!i) Onder leeftyd van 18 jaar......ueeienioiniiiiismmrairnreasscnens
G

(i) ' Wat 'n mo i

AR WRWRN

L o)
[Tty -

R.c.
30

- R c

10 22

\QIWHQ\ONG‘\MUI-P-F
(=
prd

10 22

Was'.-._.-..'..-.‘..‘..1..‘.,.._..;.....

W= W W RN RN N

" Cost .of

- Living . .
Allowance. .

Milliner, unqualified, during the—- ; : : _ -

© Pirst thirteen weeks Of EXPETiBI0R. v v v ss st ivtanssaspresrtassasisnnrinnritstsaiisens
Second thirteen weeks Of eXPEHienCe. ..« euurerrnrsrreeesaravrnrronreses
Third thirteen weeks Of GXPEIiENCE. . ¢ vvarvsenererersnsisserasssnranas
Fourth thirteen weeks of experience...vsevseercrens AP - A e e e e e
Fifmmmecnwlmofexpermce..,.,
Sixth“thirteenwe_eksof'ex_perienc«_’;....'...'.-._.:................'..... ...... sianta
Seventh thirteen Weeks Of CXPETIENCE. + v s susraranarsssnneservmannunasioeeraanes

_Fighth thirteen weeks Of eXperience. . ..ovieivariees M

“Ninth thirteen weeks of experience....vaiv:.’
“Tenth Lhii_'taen-weekSQf'_dXDeriente-..‘,,.'.'..".'.-.-....-.'...........-.'.-......,.-...'.....";......'.'-

Eleventh thirteen weeks of eXperience:...o.vvessues
. Twelfth thirteen weeks Of eXPEFIEICE. . vvvnen e st rsntuarsrstsstaiienaranrsasanasioes

easasaseresasasanananary’

Fourteenth thirteen weeks of experience.. .vusveavasirrinresans e
Fiﬁe‘enth;hirt‘een-melmof'expericnoe:....'_..........;.........-'...'..'.......'.............‘.
Si;iteﬂnth.thi:tecn--mkso_f_experience;....;...................' ............
Seventeenthth.}rteenweeksofexpeﬂencm,
Eightee_ﬁththitwen'-weeks'cfexpericnce......'...................a,...,_......-...'........
'_N'meteenth£h‘1tteetiWee_ksot'experiem_:e...,-._.....L.............'....................."....

_Twentieth thirteen weeks of’ DETIENCE, , 1uni o wnssnssnassssnrorsnsnssraesssssvrarnessnts
TREICAET + vvs ys s e s oennsessinsnonsononessns

Blocker, male, qualified... .. I B e LTI E L CE S PR Oy R )

Blocker, male, -unqualified, during the— . 2 R ' sl

X Fnstthlrteen“weeksof’experlence...“

Second thirteen Weeks Of EXDETIENCE. - vess +esessessesssessansersasss et s s

_"[_‘hir_d't_hi_rt_eenweeksofexperien‘...._...,;..\..._._...\........;..‘_..-...' ........

- _Fourth thirteen weeks of experience, .. .. R PR PR TP R
| Fifth thirteen weeks of expetience... .. P R R R R R TR
Sixth thirteen weeks of experience.... .. S L T L P PP i
S_e‘vénththlrteen'wecksofexpeﬁence.-...-_.........................'._.....-........._...'..-..-

Eighth thirteen weeks of experience. ......cooeieaes R R

Ninth thirteen weeks of experience. .. TR PRk
"Tenth thirteen weeks of experience............ s es e epannedssedann i ihale s

THEEEALIET . . v e vov s e s snse s e g s r s e e s s e b e an st et s s AT

Fomale blocker and male and female trimmer, machinist and packer, GUalified, .- .o vseane s .

Female blocker, and male and female trimmer, machinist and packer, unqualified, during the— ?
First thirteen weeks of CXPETiENCe. ..iv.vuavrrnrnassenanaaris ORI A e &

Second thirteen weeks of experience.
Third thirteen weeks of experience. ., :
Fourth thirteen weeks of experience. ..
Fifth thirteen weeks of experience.....
Sixth thirteen weeks of experience... ..
Seventh thirtéen weeks of experience. .
Fighth thirteen weeks Of @XPETiENCe. .o oovirvarierereieiiaeinnrrennrnraeas
Ninth thirteen weeks 0f EXPErienCt. v evvuerrserrecriarratrraatuinarrrrerasnsasres
Ten(hthirteznweeksofexperienéc..........-.-.................‘....‘................_....'
B T L R L L Miee e eE N e e
tor vehicle driver:— ot e - . : :
(i) Driving a motor vehicle of unladen weight up to and including 50001b.e.cueninnninies
(i) Driving a motor vehicle of untaden weight exceeding 5,000 1b..00suiiieediiannaeas
Labourer:— : . . o ¢ 0
gi)Undertheage_ofls.years'.-..........'........'......I...'....'..........",..'....-..-.-..-.-.-.-.-.
(ﬁ)Oftheage.ofls-andover....................‘. ..... eerereraranes
'vVanﬂnnan..,...............t........;.......,..,..............................; ..... 2

P e e A R E R R R E R R SRR R

T R R IR ] IEE R

T e R R casssesnan

T R crsaansans wasasrerErae saaens

CesbaaibssanEsssTETEtese s At nebrbsnans arasan .

Thirteenth thirteen-weeks Of EXDErIENCe. v ysussssetrnsneinssesaretsnsnzanssiassssess |
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vroulike '_wefknsmcr.: verplig of toeldat

" *H Werkgewer: kan nie 'n

- om blokwerk met i masjien te verrig nie. .

(2) Behoudens die bepalings van subklousule (7) van hjérdi‘e

klousule; moet dit vir die doel var die vasstelling van die loon’
wat aan “n -werknemer ingevolge subkjousule (1) van hierdie’
‘klousule:betaal moet word, beskon word dat hy in diens is in die
. bedryf waarin hy-uitsluitlik of - hoofsaaklik werksaam is.

. (3) Benewens die lone in.subklousule (I) van hierdie” klousule

voorgesktyf, most ’n werkgewer aan'elk van sy werknemers: vir

wie 'n loon voorgeskryf word; 'n lewenskosteloelae betaal van

“minstens die bedrag aangetoon in die genoemde subklousule, of -

dic. toelae betaalbaar ingevoige ‘Qorlogsmaatreél No. 43 van
1942, soos van tyd tot tyd gewysig, of enige toelae wat later by
régulasie voorgeskryf is, of andersins ‘ter vervanging daarvan,
na gelang van die grootste; met dien verstande dat— -

(@) as 'n werknemer 'n-loon ontvang wat groter is as dié wat
vir hom voorgeskryf s, taag die verskil nie van die betaal-~

. bare lewenskostetoelaé afgetrek word- nie, maar moet by

. die voorgeskrewe loon gevoeg word ten-einde. die betaal-

. bare'toelae te bepaal; (TN B T

- {b) enige werkgewer wat op die datum waarop di€ Qoreenkoms
in. werking getree het, aan enigeen van sy werknemers ’n

" lewenskostetoelae betaal het wat hoér was as dié voor-
zeskryf, in hierdie -artikel moet voorigaan om sodapige

te betaal; en

- werknemer of werknemers sodanige hoér toelae of toelaes, |-

{c) ingeval die toelaes wat ingevolge die genoemde Oorlogsmaat-

- " regl, soos van tyd tot tyd .gewysig, betaalbadr is, of enige
- -+ toelae-wat later by regulasie, of ‘andersins, ter vervanging- |
_~ | gaarvan voorgeskryf is, te eniger tyd verhoog woid sodat

dit die toelaes voorgéskryf in subklousule (1) van klousule
.4 vyan hierdie Oocreenkoms oorskry, moet die toelaes in

" tot die ooreenstemmende Qorlogsmaatreél. - ;

{4). Geen aftrekking mag van die lewenskostetoelae wat inge
yolge subklousules (1) en (3) van hierdie klousule betaalbaar is,

" gemaak word nie; met dien verstande ‘dat as 'n’ dftrekking van die_

ibon kragtens hierdie Ooreenkoms toegelaat word weens 'n-weik-
nemer se versuim om die voorwaardes van sy ,d:gqs}comrak na te
kom, ’'n ocoreenkomstige pro rata bedrag van die leweénskoste-
toelde afgetrek kan word. - - T e L ;

(5) Niks -in hierdie Qoreenkoms kandie loonskaal . verminder

. wan 'n ‘'werknémer in die Nywerheid wat te eniger tyd voor of na

die datum wazrop hierdie’ Qoreenkoms in, werking, tree, ‘n hoér

- loon-as teen die minimum skaal, in hierdie klousule vasgestel, -

betaal is of betaal kan word pie, en die werknemer js. geregtig op
en' ’n loon most steeds aan hom betaal word, teen 'n skaal wat
nie laér as dié hoér skaal-is nie, asof die hoér skaal dic- minimum
skaal ten opsigte van: daardie -werknemer is. Hierdie bepaling is

ook van tocpassing ingeval die werknemer daarna werk by ’n
-ander werkgewer kry: prgs o © e @0 Rl
" : (6) Ten einde¢' die minimum loon te bereken waarop n onge-
Ewalifiseerde werknemer geregtig sal wees.op grond van die duur-
van sy ondervinding, is verhogings, ondanks: enigiets strydigs in-

hierdie ‘Ooreenkoms, betaalbaar elke kwartaal wat volg op die

yoltodiing van. dic  dienstydperk wat sodanige werknemer op

sodanige verhoging “geregtig’ maak; met dien verstande dat die

" minimum. loon waarop die werknemer in elke kwartaal geregtig
ig, gebaseer moet word op sy ondervinding bereken dan die einde’

-van die voorgaande kwartaal. . )
(N Diflerensiéle loon.—'n Werkgewer wat van ‘n lid van een

' klas'van sy werknetirers:vereis of hom. toelaat om Iapge}' as een
uur; hetsy-bo en behalwe, of in plaas van sy eie werk, 'n ander
_ klas werk te verrig waarvoor 'n hoér loon in subklousule (1)-voor-

peskryl word, moet daardie werkhemer .ién opsigte van die hele

" dag waarcp hy sulke werk:verrig, teen die hoér skaal van besoldi-

‘ging, betaal; met dien verstande dat as die enigste verskil tussen

klasse ingevolge subklousule (1) op ondervinding, geslag of oudér-’

dom berus, die bepalings van hierdie ‘artikel nie van toepassing is
mié. >~ =7 R e N : 0 .
" 5, TAAKWERK EN STUK- OF AANSPORINGSWERK.

(1) Taakwerk is verbodé en werknemers wat verplig word om

'n gegewe aantal produksie-eenhede te lewer; moet onder die stuk- |,
of sansporingswerkstelsel” geplaas word, soos in ierdie artikel
‘bepaal. et % S '
42} Waar werknemers  op stukwerk of enige ander vorm van.
loonaansporingswerk in enige -inrigting is, moet die werkgewer |
op 'n plek -wat vir sy werknemers maklik bekombaar is, 'n staat. |

opplak en opgepiak hou - wat,’ in die geval van stukwerk, die
stukwerkskale uiteensit wat van. tyd fot tyd van krag is, en in

" die geval van enige ander vorm van loonaansporingswerk, 'n

staat wat duidelik die grondslag uiteengesit waarop enige bonus

‘-of :aanvullende verdienste, kragtens sodanige skema betaalbaar,

‘bereken moet word. i L
- -Sodanige staat moet in sifu déur "n'agent van die Raad geteken

Die skale in sedanige siaag.gespt;siﬁs,e-:r, mag mie sonder toe-
gtemming van die Raad verminder word nie, en in.die geval van

“*n.Joonaarsporirigstelsel mag' die besonderbede mie. sonder toe-
,stemming van®'die Raad gewysig word fen einde die verdienste
van die ‘werknemers: te verminder nie; mét dien verstande dat

wysigings in-die geval van ’n loonaansporingstelsel ;teweeggebring
mag word gedurende 'n’ proeftyd van hoogstens drie maande van

-die datum af waarop met sodanige aansporifigstelsel sonder die-
“toestemming van die Raad begin is. i

ix

‘engaged.

subkiousule (1) van klousule 4 adngétoon, verhoog word

of living allowance. - z

‘An eml;!oyer_ shali niji';. requive .or. perlﬁit a fe:ﬁale em: loyee
to do blocking by machine. = - e are o R i
(2) Subject to the provisions of sub-clause (7) of -this clause
for the purpose of ascertaining the wage paydble to an employee
in terms of sub-clause (1) of this clause, he shall be deemed to be
engaged. in the occupation in which he is- wholly -or mainly

(3) In addition to the, wages preseribed in’ sub-clause . (1) of
this clause, an employer shall pay to each of his employees for
whom a wage is prescribed a cost of living allowance amounting
to-not less than ‘the amount:shown in the said sub-clanse ‘or the
allowanceé payable in terms of War Measuré No, 43 of 1942, as
amendeéd from time to time, or any allowance subsequenily. -
prescribed by regulation or otherwise in substitution " therefor,”
whichever is the greater, provided that— " B T

(a) where an employee is in receipt of a wage in excess of

the' wage prescribed for him, such excess shall 'not be
offset against-the cost. of living allowance payvable but
‘shall be added to the prescribed -wage to detéermine the
~ allowance payable; : ; El

* (b) any employer who, on the date this Agreement comes into’
‘operationpaid to any of his ‘employees. a_cost, of living:
_allowance higher thdan that prescribed in this clause, shall-
continue to:pay, such employee or employees; such -higher

allowance or allowances; and :
{c) should the allowances payable in terms of the said War

Measure as aniended from time to time, or any.allowance’

- subsequently prescribed By regulation or otherwise ifi sutb-
stitution therefor, be increased at any time so as to exceed.
the allowances -prescribed in' sub-clause (I) of clause 4. of

- this Agreement, the ailowances shown in sib-clause (1)
-of clause 4 shall be jncreased to the corresponding War -

Measure rate.

(4) No deduction shall be made from the -cost of living
allowance payable in terms of. sub-clauses: (1) and (3) of this™ .
clause; provided that where a deduction from wages is permissible |
in terms of this Agreemént in respect. of any failure of any
employee to fulfil the terms of his contract 'of employment, a
corresponding pro rata deduction may be made from the. cost

(5}.-Nothfng_ in_this Agreement shall .Qpéra.tc' to red__uc_fe. thé:w ggg-_'l.-- ;

“rates of an employee in the Industry, who, at any time prior to

or subsequent to the date of this Agreement comes into operation,
was or may be paid wages a a rate higher than the minimum

- rate provided in' this ¢lause, and such -employee shall continue .

to be paid-and be entitléd to receive wages at a ‘rate not lower

~than such higher rate ag if such higher rate weré.the minimum °
i rate-in respect of that empleyee. This provision shall also apply-.
“in the event of the employee subsequently obtaining employment.

with another employer..

(6) For the purposes of computing the min'imum :W_a_.gé whlch e
any unqualified employee will become entitled. to by reason ‘of

: the length of his: experiénce, -notwithstanding anything to- the

contrafy contained. in this -Agreement, increases shall.'become.

_payable each quarter foliowing, the complétion of the period of.

‘employment entitling such-émpicyee to such increases;. provided~
minimum wages ‘to which such employee  is entitled in any

. quarter shall be based upon his experience computed at the end

of the preceding quarter. -

{(7) Differential "W&ge‘—A"n_ employer who requires or- perm_its;" ?
a member of one class of his employees to perform for longer

" than one hour either .in addition to his own work or in substi-

tution therefor work of another class for which a higher wage is'

" prescribed in sub-clause (1) shall pay such employee at the higher
“ rate of remuneration in respect of the whole day on’which he

performs such ‘work; provided that- where ‘the sole 'difference
between classes is in terms of sub-clayse (1) based on experience, .
sex or age, the provisions of this clause shail not apply. ' ..
5. TASK-WORK AND PIECE- OR INCENTIVE WORK. T
- (1) Task-work is prohibited and employees who are required
to produce a given number of units of production shall be. placed
under ‘a piece-work or incentive system as provided for in this
clause. -, _ =7 Cw ooy e B
(2) Where employees are engaged "qn piece-work or any other
form of wage incentive in any establishment the employer shall
post up and keep posted up in a - comspicuous . place readily,
accessible to his employees,” a schedule setting out in-.the case "

“of piece-work, the piece-work, rates -iii’ operation from time {0
- time 'and in the.case of. any .other form of wage incentive, a. -
_schedule setiing out clearly the basis "on which any bonus "or
. supplementaty earnings payable under such schemeé shall be

caleulated. - - | 5 S :

_ Such schedule shall be signed in sifu by an agent of the

Council.* ) ' ¥ i Rl =R
The rates specified on such schedules shall not be reduced and

_in the case of a wage incentive the details shall not be altered
. to. reduce the earnings of the employees without the ‘consent™ -

of the Council; provided that in the.case of a wage: incentive:
scheme alterations may be ieffected 'during a trial period"of not

" exceeding three months from the date such incentive scheme was -

commenced without the consent of the Council. .
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(37 'n Werknemer op stukwerk of enige ander vorm van loon-
aansporingswerk moet die volle bedrag betaal word wat hy ver-
dien; met dien verstande egter dat hy nie in enige week minder
. betaal mag word as die minimum loon en lewenskostetoelae

"waarop hy ingevolge kiousule 4 van dié¢ Ooreenkoms geregtlig sou
- gewees het as hy slegs as 'n tydwerker in diens was nie, maar

geen lewenskostetoelae is betaalbaar of stukwerk- of aansporings-

verdienste wat aan 'n werknemer kragtens dié subartike! ver-
skuldig is nie. :

6. KOoRriTYD.

(1) Indien die voorneme bestaan om korttyd in enige week in te
voer, moet 'n kennisgewing met vermelding van daardie feit en
die datum waarop dit in werking sal tree, op n opvallende plek
in die inrigting vertoon word en wel voor 2 nm. op die dag voor
die datum wat in die kennisgewing genoem word. i

(2) Indien korttyd in ‘n inrigting ingevoer is, moet n werk-
nemer wat hom op enige dag by die inrigting aanmeld. vir ten
minste die oggendwerktydperk op daardic dag te weik gestel
word, of in-plaas daarvan loon betaal word, temsy hy voor
daardie dag in keanis gestel is dat sy dienste op daardie dag nie
nodi¢ sal wees nie. i

'(3) Indien korttyd in 'n inrigling gewerk word, moet die werk
so eweredig moontlik tussen die werknemers in elk van die
betrokke afdelings of departemente verdeel word.

7. BETALING VAN BESOLDIGING,

(1) Behoudens dic bepalings van subklousunie (5) van klousule
14 van hierdie Qoreenkoms, moet lone en ander bedrae wat aan
'n werknemer verskuldig is, weekliks en binne 15 minute nadat
'n werknemer vir die dag opgehou het met werk, op Vrydag in
kontant betaal word; met dien verstande dat—

(@) 'n werknemer, op sy versoek, die loon en ander bedrae aan
hom verskuldig, maandeliks en binne 15 minute nadat
hy vir daardie dag opgehou het met werk op die iaaste dag
van die maand betzal kan word, of as die laaste dag
van die maand op 'n Sondag of op 'n cpenbare vakansie-
dag of op 'n Saterdag val, dan, na gelang van die geval, op
die laaste werkdag voor dié¢ Sondag of openbare vakansie-
dag of Saterdag;

(b} as ’n werknemer se diens nie op die gewone weeklikse, of,
na gevang van die geval, maandelikse betaaldag van die
betrokke inrigting eindig nie, moet alle bedrae wat aan
hom verskuldig is, onmiddellik by sodanige betindiging aan
hom betaal word; : :

(c) as 'n weekiiks betaalde werknemer nie verplig word om
op 'n Vrydag, of in die geval van *n maandelikse betaalde
werknemer, op die laaste dag vanm die maand te wWer
nie, of as 'n werknemer Korityd werk, moet betaling
kragtens hierdie subartikel binne 15 minute nadat die
werknemer vir die week, of na gelang van die geval, vir
die maand, opgehou het met werk, gemaak word.

(2) As werk in °n iprigting verrig word deur werknemers wat in
ploeé of spanne georganiseer is, moet die werkgewer in wie se
inrigting die werk verrig word, of sy’ verteenwoordiger, aan elke
werknemer sy verdienste uitbetaal, :

(3) Geen aftrekking van enige aard mag van dic bedrae wat
aan 'n werknemer verskuldig is, gemaak word nie; met dien ver-
stande dat—

(a) behalwe waar daar anders in hierdie Qoreenkoms bepaal
word, as 'n werkpemer van die werk afwesig is, behaiwe
op las of op versock van sy werkgewer, 'n eweredige
bedrag vir die tyd wat werklik verloor is, afgetrek kan
word.

(b) as korttyd ingevoer is, die werknemer vir die tyd wat hy
werklik gewerk het, betaal kan word; '

{c) behoudens klousule 11 van hierdie Qoreenkoms, as die
werkgewer sy inrigting gedurende die maande Desember
en/of Januarie sluit vir die vakansiereses, die werkgewer
nie verplig is om loon vir die tyd wat verloor word, te
betaal nie; '

(d) met die skriftelike toestemming van die werknemer, die
werkgewer bedrae kan aftrek vir versekerings- of pensioen-
fondse, of vir kontantvoorskotte wat deur sy werkgewer aan
die werknemer gegee is;

{¢) bydraes aan die Raadsfonds ocoreenkomstig kiousule 19 en
bydraes aan die siektefonds ooreenkomstig kiousule 25 van
hierdie Coreenkoms deur die werkgewer afgetrek moet
word;

(/) as daar weens stopsetling van masjinerie geen werk vir 'n
werknemer beskikbaar is nie, die werkgewer slegs vir tyd
wat bo twee uur verloor is, 'n aftrekking van daardie
werknemer se loon kan maak; '

(g) enige bedrag wat 'n werkgewer ingevolge 'n wet, ordonnansie
of regsgeding verplig was om ten behoewe van die werk-
nemer te betaal, afgetrek kan word;

(k) met die skriftelike ‘toestemming_van die werknemer, aftrek-
kings vir bydraes aan die fondse van die vakunie deur sy
werkgewer gedoen kan word,

(3) An_employee employed on piece-work or any other form
of wage incentive shall be paid the full amount earned by him;
provided, however, that he shall not in any week be paid less
than the minimum wage and cost of living allowance to which
he would have been entitled in terms of clause 4 of this Agree-
ment if he had been employed purely as a time worker, but no
cost of living allowance shall be payable on piece-work or incen-
tive earnings due to an employee in terms of this sub-clause.

6. SHORT-TIME.

(1) When it is intended to introduce short-time in any one
week, a notice stating the fact that, and the date from which,
it is so intended, shall be prominently displayed in the establish-
ment concerned not later than 2 p.m. on the day before the date
mentioned in the notice.

(2) Where short-time has been introduced in any establishment,
an employee who attends at the establishment on any day shall,
unless he has prior to such day received notice that his services
will not be required on such day, be employed for at least the
rgornirflg work period for such day or be paid wages in lieu
thereof.

(3) Where short-time is being worked in any establishment the
work shal] be distributed as evenly as possible amongst the
employees in each of the sections or departments concerned.

7. PAYMENT OF REMUNERATION.

(1) Subject to the provisions of sub-clause (5) of clause 14 of
this Agreement, wages and other amounts due to an employee
shall be paid in cash weekly and not later than 15 minutes after
aﬁl employee finishes work for the day on Fridays; provided
that—

() an employee may, at his  request, be paid the wages and
other amounts due to him monthly not later than 15
minutes after he has finished work for the day on the last
day of the month, or if the last day of the month falls
on a Sunday, or on a public holiday, or on a Saturday on
the last working day preceding such Sunday or public holi-
.day or Saturday as the case may, be;

(b) where an employee’s services do not terminate on the
ordinary weekly or monthly pay day, as the case may be,
of the establishment, any amounts due to him shall be paid
immediately on such termination;

{¢) when a weekly paid employee is not required to work on
Friday, or in the case of a monthly paid employee on the
last day of the month, or when an employee is working
short-time, payment in terms of this sub-clause shall be
made not later than 15 minutes after the employee finishes
work for the week or month as the case may be.

(2) Where in any establishment work is performed by employees
organised in sets of teams, each employee shail be paid his earn-
ings by the employer in whose establishment the work is per-
formed, or by his representative.

(3) No deductions of any description shall be made from
amounts due to an employee; provided that—

{a) except where otherwise provided in this Agreement when-
ever an employee is absent. from work, other than on the
instiuctions or at the request of his employer, a pro rata
amount for the actual time lost may be deducted;

(b) where short-time has been introduced the employeces may
be paid for actual time worked;

(¢) subject to the provisions of clause 11 of this Agreement
where an employer closes his establishment during the
months of December and/or January, due to holiday recess,
the employer shall not be obliged to pay wages for time
lost;

() with the written consent of the employee deductions may
be made by an employer for insurance or peasion funds
or for cash advanced to the employee by his emp.oyer;

(e} contributions to the Council's funds in terms of clause 19
- “and contributions to the sick fund in terms of clause 25 of
this Agreement, shall be deducted by the employer;

(f) if, owing to the stoppage of machinery no work is available
for an employee, deductions may be made by the employer
from the wages of such employee only for the time lost in
excess of two hours; ' :

(g) any amount paid by an employer compelled by any law,
ordinace or legal process to make payment on behalf of an
employee may be deducted; :

(/) with the written consent of the employee deductions may
be made for contributions to the funds of the trade union

. by his employer.
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" % ; 8. WERKURE. -
(1) Geen werkgewer kan 'n_werknemer verplig of toelaat—

“:(a)-om-meer as 424 uur, mtgesonderd etensooderbrekmgs per
+. - week ‘te werk nie; -

(b) om meer as 8% uur, mtgesonderd etensonderbrekmge per |.

‘dag té werk ‘nie;

(c) om lariger as 'n ononderbroke tydperk wvan vyf uur sonder
n ononderbroke tussenpoos van minstens een uvur té werk
nie; met dien verstande dat dit vir die doeleindes van ]ner-
die paragraaf. beskou word dat werktydperke wat ‘deur ’n

' tussenpoos -van minder as een uur -onderbreek word
ononderbroke is; - 3

(d] wat 'n vrou is, om tussen 6 nm. en 7.30 vm. te werk nie.

{’?) n Ruspoos van minstens tien minute waarin ‘geen welk

verrig mag word nie, moet aan elke werknemer so na as moontlik
-aan_die middel van elke oggend- en middagwerktydperk toegestaan

word en daardic ruspoos moet as tyd wat gewerk is, beskou word: .
Gerei. en kookwater om tee te maak, moet deur die” werkgewer

verskaf word .en aan die begin van elke ruspoos en ook van die

middagete van Maandag tot en met. Vrydag beskikbaar geste!:-.

word.

(3) Vir die :oepassmg van paragraaf (a} van: subklousule o))
van h:erdre Klousule, moet dit beskou word -dat 'n werknemer wat
nie op 'n vakansredag wat in subklousule (3) (@) van klousule 10

genoeny word, gewerk het ni€, sy gemiddelde gewone werkure op |

daardie dag gewerk het
-9, Oon'n'o ~

) (1) Ondanks die bepalings van paragrawe(a) en’ (b) van syb-
klousule (1) van klousuie 8, kan n Werkgewer van 'n werknemer .
vereis of hom toelaat om in 'n week 'n totale tydperk van oortyd

te’ werk van hoogstens—
-(a) tien uur; of

(b) 'n getal ure (wat meer as tien mag wees) wat deur dle
Raad vasgestel is in 'n_skriftelike. kenmsgewmg aan die |-
werkgewer en waarin die werknemer, of die- klas werk- |

nemers, op wie die. kennisgewing van toepassing -is, ‘aan-
gewys _word en. ook die tydperlg waarvoor: en die’ voor-
waardes waarop dit geldlg is, vérmeld word, = -

met dien verstande dat geen werkgewer van "n vroulike werknemer

kan vereis of haar toelaat om oortyd soos volg !.e werk me'
(@) Meer as twee uur per dag; -
-~ (b) op meer as drie agtervolgende dae; -
- () op meer as 60 dae per jaar; :
“(d) meer as' een uur op enige dag. na voltoonng van haar
-gewone ' werkure, tensy hy— |
- (i) sodanige werknemer voor “die mlddaguur daarvan in
kennis gestel  het; of
(n} sodanige - werknemer van.'n toerelkende ete voorsien
. - het. voordat sy met oortyd moet. begin; -

(i) sodamge werknemer betyds 'n voorgeskrewe toelac van
minsten 15 sent-betaal het om die weiknemer in staat

“te stel om 'n ete te. numg voordat die oortyd moet

.. begin.
(2) 'n Werkgewer moet aan n werknemel in sy dlens vir alle
oortyd wat deur daardie werknemer gewerk word, besoldiging
betaal teen minstens 14 maal sy gewone skaal van besoldiging.

(3) Van geen werknemer. kan verels word om 'sonder sy ‘toe- |

- stemming oortyd te werk nie.

(4} Geen werknemer mag weens sy welermg om tfortyd te werk,
oms]aan of in-sy werk benadeel ‘word- nie.

10 BESOLDIGING VIR SATERDAE, SONDAE EN OPENBARE
© VAKANSIEDAE.

(l) Werk op Saterdag —Geen werk mag sonder die toestemmmg
van die Raad op 'n Saterdag verrig word nie en tyd op 'n Saterdag
ewerk, moet as oortyd beskou word en daarvoor moet ingevolge
subklousule (2) van klousule 9 betaal word.

(2) Werk. op Sondag.—Geen werk mag op Sondag verrig word_'

i -sonder dat. d1e toestemming van die Raad vooraf verkry is nie.

~Wanpeer 'n werknemer op n Soudag werlc moet sy werk-
gewer—

(@) hom mmstens twee maal d:e loon betaal ' wat aan hom

betaalbaar is ten -opsigte van die tydperk deur hom “op

n weekdag gewerk, of teen ’n-skaal van minstens twee

maal 8y géwone loon ten opsigte van die totale tydperk op

sodanige Sondag gewerk, naamiik die grootste. bedrag; of

- -(b) hom. een en ‘n derde maal 8y - weekloon betaal, gedeel deur

424, vir elke uur of gedeelte van ’n uur. deur hom op

sodanige dag gewerk en hom cen dag verlof binne sewe

" dae -vanaf sodanige Sondag toestaan en hom ten ops:gte
daarvan minstens- -8y dagloon betaal.

3) Openbm'e vakansiedae: {a) Besoldrgde openbare vakans:e-
dae.

en. lewenskostetoelae ten opsigte van ondergengemde openbare

* .vakansiedae en ingeval hy verplig is of toegelaat word-om op
enigeen ‘van dié vankansiedae te werk, moet hy, benewens sy
gewone loon en lewenskostetoelae ten. opsigte van die vakansie-
dag, slegs lone teen gewone tyd ten opslgte van die ure aldus
‘gewerk, betaal word : —

Goeie Vrydag, Paasmaandag, Van Rlebeecl\,da" H..mel‘-

Kersdag en Nuwejaarsdag

- -an emiployee who does not work

vaartdag, Setlaarsdag, Ge]o{tedag, Republlekdag, Gesmsdag,,

8. Houns oF Wonx
(1) No emp*oyer shall require or perrml an employee—

(a) to work for more than 421 -hours, ‘exclnding meal ﬁme in
any ene week; !

: (b) to work for more than elght and one- half hours, excluding
. meal time on any one day; -

{c) to work for a.continuous pericd of more than ﬁve hours:

without an  interrupted interval of at least one hour;
provided' that for ‘the purposes of .this paragraph perlods
of work interrupted by an interval of less than one hour
-shall be desmed to be contmuons, g :

(4) who is a fema’e to- work between 6 p.m. and 7.30 a.m.

(2} A rest interval of not less than fen mmutes dulmg wh:eh no
work shall be performed, shall be allowed’ to “each ‘eniployee at

“"as nearly as practicable the middie .of éach morning and afternoon”,

work ‘periods, and such intervals shall be regarded as time worked. -
Utensils and hoiling water for making tea. shall be provided by’
the employer and .be made available for the employees at thé

‘commencement of each rest interval and a]so at lunch t1me every
_day from Monday to Friday inclusive.

(3) ‘For purposes of paragraph (@ sub-clause (1) of this clause,: ;
on any holiday referred.to in
sub-clause (3) (a) of clausé 10, shall be deemed to have. worked

‘his averag: ordinary workmg hours on tQat day. -

9. Ovek‘rme, )

(0 Notw:thstandmg the provisions’ of paragraphs {a} and (b) of
sub-clause” (1) of clause 8, an employer. may require or perit an

- employee to work overnme for a total period not exceeding m

any one week—
(@) ten hours; wr

(b) a_number of hours (wh1ch may exceed. ten). ﬁxed by the
Council by notice, in writing, to’ the . employer, specitying
_the employee, or the. class, ‘of employee in respect of
“whom the notice 'is appheable and the period for which
“and the conditions-under which it shall be vahd ;

- provided: that no employer sha!l require or perrmt a femalel

employee to work overtime—
(a) for more than two hours on any day,
(h) on more_ than three consecutive days;
- (¢) -on more than 60 days in any year; -
a'} after completion of her ordinary working “hours for more
th’m one hour cn any day unless he has—
“ (i) given notice- jemof to such employee before midday;
. OF
(ii) provided such employee with an adequate meai before
she has to commence overtime; or. -

(iii) pard such employee a prescribed allowance of not less

j than 15 cents in sufficient time.to enable the employee

to obtain a meal" before ‘the overtime is -due. to
_commence,

2) An emp!oyer ‘shall pay to an employee employed b
him remuneration at a rate not less .than one and one-ha
his  ordinary rate of remuneranon m respect of all overtlme
worked by such employee.

(3) No employee shall be requnred to wark overtime wllhout
his consent. -

(4) No employee shall be d:smlssed or pre]udlced in - hns em-.
ploym=nt by reason: of his refusal to work overume .

10. PAYMENT FOR SATURDAYS, SUNDAYS AND PUBLIC ‘HOLIDAYS. h

(1) ' Saturday - Work.—No work may be performed on any'
Saturday without the permission of the Council and any time
Worked on a Saturday shall be.decemed to be ovemme and pald
for in accordance with sub-clause (2) of clause 9.

(2) Sunday Work —No work shall be performed on a Sunday
without the prior permission of the Council. -

‘Whenever an - employee works on.a Sunday, hls employer
shall—— o

(a) pay hlm not less than double the wage payable 1o. hlm in
respect of the period ordinarily ‘worked by him on a
weekday, or at a rate not less than double his ordinary
rate of wages_in respect of the total period - worked on -
such Sunday, whichever is the- -greater; or,

(b) pay to him one. and one-third times his weekly wage
divided by 421 for each hour ‘or part of an hour.worked
by him on such day and grant him one day’s leave within
seven days of such Sunday and pay him m respect thereof
not less than his daily wage.

" (3) Public Holidays.—{a) Paid Public Hol:a'ays —An “employee

“shall be entitled to leave on full wage.and cost of living allowance

in -respect of the following public holidays and where he is

- required .or permitted to work on any such holiday- he shall be

paid, in addition to bis normal wage and cost of living allow-

ance in respect of such holiday, wages only.at stra1gbt time in

respect of the hours so worked: —

Good Friday, Easter Monday, Van Rle‘oeeek Day, Ascen-
sion Day, Settiers’ Day, Day of the Covenant, Republlc Day;
l"am:ly Day‘, Christmas Day and New Year s Day :
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\

(b) Openbare vakansiedae sqnder-besoidigi’ng:

Krugerdag—Waar 'n werknemer gelas word om hom nie vir

werk op Krugerdag aan te meld nie, en behoudens die -feit dat
‘minstens 75 persent van die werknemers in 'n inrigting 'instem
dat die werkgewer sy inrigting op daardie dag sluit, moet die
gewone lewenskostetoelae vir daardie 'dag betaal word aan die
werknemer ten opsigte van daardie dag, en die werkgewer. kan

van die loon van die werknemer “n bedrag aftrék gelyk aan sy -

gewone loon ten opsigte die' gewone getal werkure wat hy op
. daardic dag sou gewerk het, en vir die toepassing van voorbe-

houd (d) in klousule 14 (1} mag dit nie as korttyd beskou word

nie. S
‘Indien die werknemer egter verplig: of toegelaat word ‘om op
sodanige dag te werk, moct hy sy gewone lewenskostetoelae vir
daardie dag betaal word asook sy gewone loon feen gewone tyd
ten opsigte van die ure aldus gewerk. 5 i
“Tweede Kersdag—Tweede Kersdag, wat binne die tydperk val
waarin die inrigting gesluit is- vir die jaarlikse- vakansietyd, moet
vir die toepassing van klousule 11 (1) (i) (@) as n ,, gewone werk-
dag " beskou word. : SR JE T

'n Werknemer is geregtig. op sy volle loon en lewenskoste-
toelae ten opsigte van sodanige dag. .

(c) Paasnaweek. —Geen werk mag na 1 nm. verrig word op die
dag wat -Goeie Vrydag onmiddellik voorafgaan nie, en die werk-
nemers moet die middag vrygegee word as 'n vakansiehalfdag met
besoldiging, met ‘dien verstande dat- geen besoldiging hierkragtens
verskuldig is nie tensy
aanwesig is gedurende die’ oggendwerktydperk. .

y

Vir sodanige agtermiddag moet 'die_werknenier volie 'bésoldiging-
ontvang ten opsigie van die tre wat normaalweg op Donderdag-

agtermiddae verrig word. Waar daar op sodanige vakansiehalfdag
met besoidiging gewerk word, moet die werknemers, benewens
. besoldiging vir sodanige vakansichalfdag, besoldiging ontvang vir
tyd na 1 nm. gewerk, teen ‘oortydtariewe. - . T '

'(4) Besoldiging kragtens die bepalings van hierdie klousule

- betaalbaar, moet uiterlik- op die betaaldag wat volg op die tydperk .

ten opsigte waarvan daardie besoldiging betaalbaar word, aan die
betrokke werknemer betaal word. e £t

" 11. JAARLIKSE VERLOF EN BESOLDIGDE OPENBARE VAKANSIEDAE.
A1) taarlikse verlof.—(i) Elke werknemer wat op die laaste dag
* waarop hy sy verlof kan begin neem, minstens een jaar se ononder-
broke diens by sy werkgewer voltooi hef, moet tussen 15 Desember
van elke jaar en 14 Januarie van die volgende jaar, minstens
drie agtersenvolgende weke jaarlikse verlof toegestaan word wat
so0s' volg saamgestel is:— - = ’ CEs

(a).13 gewone, werkdae met volle loon en lewenskostetoelae.

(b) Kersdag en Nuw:‘iaarsdaﬁ as besoldigde o'peﬁtiare.vakansie-\
- dae ingevolge klousule 10 (3) van hierdie Ooreenkoms,

(c) As Géloftc_dag.'binne die tydperk van jaarlikse verlof val, |
~ moet dit ingevolge klousule 10 (3) van hierdie Qoreenkoms |

- ook as 'n besoldigde openbare vakansiedag beskou “‘word

~ sodat- die jaarlikse verloftyd met een dag verleng word.
- (i) 'n Werknemer wat op 15 Desember van énige jaar nog nie

12 masande ononderbroke dicns by sy werkgewer voltooi het ‘en
wic ‘se diens nie begindig is nie, moet soos-volg betaal word:—

‘(@) Vir elke voltooide maand diens in daardie. jaar, 'n bedrag
- .- gelyk aan een dag se loon “(met inbegrip van lewenskoste-
. toelae); plus | e o

(b) vir enige van die volgende openbire vakansiedae wat binne
die tyd_yal waarin die inrigling vir die jaarlikse vakansie-
tyd gesiuit is—Geloftedag, Kersdag en Nuwejaarsdag—'n
bedrag gelyk aan een dag se loon'(met inbegrip van lewens-
kostetoelae) ten opsigte van elke sodanige vakansiedag,

(iii) By diensbegindiging moet 'n werknemer besoldiging in plaas
van verlof ontvang wat soos-volg bereken word:—

Een dag se loon (met inbegrip van' lewenskoststoclae), ten,

" opsigte van elke .voltooide maand diens - bereken 'van 15

7" Desember 'van die vorige jaar ‘af of van di¢ datim van
- indiensneming, na gelang van die kortste tyd. =

(2) Besoldigde openbare vakansiedae—(i) Benewens "die besol-
digde openbare vakansiedae wat gewoonlik in die tydperk van
jaarlikse verlof val, nl. Kersdag en Nuwejaarsdag, is elke werk-
nemer geregtig op en moet verlof met volle besoldiging en lewens-
kostetoelae - toegestaan word Op Goeie Vrydag, Paasmaandag,
Van Riebeéckdag, Hemelvaartdag, Sctlaarsdag, ‘Republickdag,
Gesinsdag en’ Gelofiedag. ' o N B 0,

_(ii) Ingeval ’n werknemer se diens pnmiddellik— VOOr enigeeh
van 'die openbare vakansiedae, in - hierdie subartikel .genoem,
eindig, is hy geregtig op betaling vir dié¢ openbare: vakansiedae,

mits hulle binne 'n verlengde tydperk val wat soos volg bereken

word : — :
(bercken van die dag af waarcp die-werknemer laas op verlof
geregtig geword hel of van die datum vanm indiensneming
af, na gelang van die kortste tyd) moet, getel ‘word- by die

- datum waarop die werknemer se diens eindig en as daar o
betaalde openbare vakansiedag binne die tyd val, moet daar-
voor betaal word. e :

die werknemer werklik in die inrigting

- one year’s continuous service with ) ;
‘the 15th December of each year and the 14th January of the

-Fen werkdag ten opsigte van elke voltooide. maand diens

(b) Unpaid Public. Holidays: : - .

Kruger Day—Where an employee is instructed ot -to report '
for work on Kruger Day and Subject to not less than 75 per cent
of the employees in any establishment ‘consenting to the embployer’
closing his establishment on that day, the normal cost of living "
allowance for that day shall be paid to the employee in respect
of such day, and the employer may deduct from the wage of .the:
employee an amount equal to his normal wage in respect of the
normal hours he would have worked on such day and this shall |
not be considered as short-time. for the purposes .of provisa (d) ~
to clause .14 (1} . E o © L

" Where the employee is required er-pérrhitted to work on such -

.day, however, he shall be paid his normal cost of living allowance .
. for that day and normal wages at straight time in respect of the

hours so. worked. o o
Boxing Day.—Boxing Day, which falls within the period during -

‘which the establishment is closed for the annual holiday. period,

shal} be regarded as an “.ordinary working day * for the purposes
of Clause 11 (1) @) (e} = - 3 L
An employee shall. be cntitled to his, full wage and cost-of-.

. living allowance in respect of-such day. ;

(¢)- Easter Week-end.—No work shall be performed after 1 p.m.
on the day immediately ;prec‘eding Good Friday and the employees
shall be granted the afternoon off ‘as a paid half-holiday, pro+-
vided no payment in terms-hereof shall be due unless the employee
is actually in attendance at the establishmient during the mormng
work period. =T RAS T B BT S

- The employee shall receive for such afternoon full pay in

respect of the hours normally worked on Thursday afternoons.
Where work is performed on such paid half-holiday, the ™ -
employees. shall, in addition. to payment for 'such half-holiday,
receive payment. for time worked affer. 1 p.m, at overtime rates.

.. (4) Remuneration payable in terms of any of the provisions

of this clause shall be paid to the employee concerried not later-
than the pay day next succeeding the period. in respect of which
such remuneration becomes payable. ; . .

- 11. ANNUAL LEAVE AND PaID PUBLIC HOLIDAYS:

_= (1) Annual Leayé:-—{i) Every émployee who on the .Iat_eét day on

which he cai commence. his leave shall have completed at least
his employer shall between

following year, be granted ‘at least three consecutive weeks’

annual leave made up as follows:— =~ =~ o e B
(a) Thirteén ordinary working days at full wage and cost’ of '
- living allowance; o BEL O

(b) Christmas' Day and ‘New Year's D.ay'.as- paid public holi-.:
©U T daysing accordanée with-clause- 10 (3) of .this- Agreement;:

(¢) When the Day of the Covenant falis within the period of
annual ledve it shall be in accordance with, clanse 10 (3)

. of this Agreement-also be observed as a paid public holiday

* thus extending the annual leave period by one day, <

(ii) Any employee who on the 15th December. of any yean_" has

-not completed 12 -months’ continuous - service with his .employer
“and whose employment has not been terminated shall be paid—

(a) for each completed month of service in that year an amount
equal to one day’s pay (including cost-of living allowance);
ceplug e v e e e e i, A ¥

»

(b) for any of the following. public holidays falling within the
'+ period during which the establishment. is closed for the
annual holiday period—Day of ‘the’ Covenant, Christmas
Day, and New Year’s: Day—an amount equal to one
day’s pay (including cost of living allowance) in respect of

. each such holiday. i -

(iii) Upon termination of empioymcﬁt an employee shall receive
payment in lisu of leave calculqted as follows:—

One day's pay (including cost of living allowance) i

. 'respeet of each completed ‘month" of service calculated from

the 15th December ‘of ‘the 'prévious year or from the date of

engagement, whichever is the shorter period. - % * .

(2) Paid Public Holidays.—(i) In addition o the paid publig,
holidays normally falling in -the’ period of annual ieave, ie.,
Christmas Day and . New Year's Day, each employee shall_ be
entitled to and be granted leave on full pay and cost of living
allowance on Good Friday, Easter ‘Monday, Van Riebeeck Day,
Ascension Day, Settlers’ Day, Republic Day, Family Day and the
Day. of the Covenant. - . =5

(ii) Where an employee’s, service terminates immediately before
any of the paid public holidays mentioned in this sub-clause, he
shall be entitled 14 payment for.such public holidays} provided
they fail within an extended period caicudted as follows: —

One working day in respect of each completed month, of

. service (calculated from the day on which the employee
" last became entitled to leave or from the date of engagement,
. whichever is..the shorfer period) shall be added to the date
on which 'the employee’s service terminates and if any paid
pub’ic holiday . falls within such added period it shall be
paid for. L ' L

L
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_ (iii}i" Ason '_we:rl;cné.n‘;ér op Goeie Vrydag, Paasmaa:lqd&g;- Hérﬂql-
- yaartdag, - Setlaarsdag, Geloftedag, Republickdag, Gesinsdag, Van

Riebeeckdag, Kersdag -of Nuwejaarsdag werk, moet sy werk-'

gewer hom minstens sy ‘gewone uurloon betaal ten "opsigte van

_die totale'tyd op dié dag gewerk, benewens die‘besoldiging waarop

“hy. geregtig sou gewees het as hy nie so. gewerk het nie. - .
- {iv) Ingeval ‘n besoldigde vakansiedag op 'n Sondag wval, moet
dit 'o‘lpldi'e.-.-volgeﬂgie dag gehow word. 3 AT .

. {v) As enigeen van dic besoldigde vakansiedae genoem in sub-
Kklousules (1) en (2) van hiefdie klousule, op 'n Saterdag val, moet
*n’ werkgewer sy ‘werknemer wat nie op so ’n dag werk nie, 8%
wur se loon betaal, benewens die besoldiging aan hom verskuldig

- wir tyd gewerk van die Maandag ot di¢ Vrydag onmiddéllik voor
di¢ Saterdag. e s iy :

(vi) As 'n werknemer op ’n besoldigde vakansiedag werk wat

op 'n Saterdag val, moet besoldiging vir so 'n dag gemaak word. |

ingevolge die bepalings van subklousule (2} (v) plus, beonop, 14
maal sy uurloon vir. cike wur op qié Saterdag gewerk. i

(3) Besoldiging vir verlof —Di¢ werkgéwer moet aan sy werk-
nmemer vir wie verlof ingevolge subkiousule (1) van hierdie klousule

toegestaan’ word, sy besoldiging ten opsigte -van verlof op of voor.
die laaste werkdag voor die aanvang van die genoemde tyd: betaal

en clke bedrag wat ingevolge subklosule {1) of subklousule (2) van
hierdie klousule .aan 'n werknemer betaal word, moet bereken
‘word teen: die. skaal van besoldiging wat die wérknemer onmid-
deliik 'voor die datum ontvang het, waarop die verlof -verskuldig
geword-het of sy diens beindig'is, na gelang van di¢ gevai, en
wanpeer ‘n werknemer op 'noander grondslag besoldig word ds
di¢ oorcenkomstig: die tyd werklik deur hom gewerk, moet sy
gewone loonskaal, vir die toepassing van hierdie artikel bereken
word asef hy by die wur beloor word, en dit moet te eniger tyd
vasgestel, word deur sy totale besoldiging gedurende die drie
madande onmiddeliik voor daardie datum; of pedurende die totale

dienstyd by die betrokke werknemer, na gelang van die kortste,

te deel deur die getal ure gewerk

i gedurende die tyd ten opsigte
waarvan die besoldiging betaal is. =

(4} Vir die toepassing van ‘hierdie klousule) moet dit beskou

“word dat diens-begin van— - _
{a) die datum waarop die werknemer by die werkgewer in diens

getree het; of

(b). die datum waarcp ’n werknemer wat; ingevolge die vorige’

" Qoreenkoms, veriof met volle besoldiging toegestaan is, op
o die verlof ingevolge daardie ‘Ooreenkoms geregtig geword
-7 - het, na gelang van die jongste, - R N
 {5) Korttyd madg nie deur 'n werkgewer afgetrek word wanneer

~die kwalifiseerdienstyd vir jaarlikse verlof ingevoige subklousnle

(1) van hierdie klousule bereken word nie.

"~ (6) As 'n werknemer van sy:werk weggebly het fom n ander

rede as di€ in subklousule (9) van hierdie klousule genoem, om 'n
" rede wat vir 8y werkgewer bevredigend is] mag die tyd-van
afwesigheid - nie: as. diens ingevolge. 'subklousule (1) van  hierdie

. kloasule beskou word nie,

(7). Wagte.—'n Werkgewer mag onderlinge feéli'ngs. met sy wagie’

tief om hul jaarlikse verlof te neem op ander tye as ‘tussen 15
- Desemnber en die"daaropvoigende 14 Januarie, $00s bepdal in sub-
klousule (1) van hierdie klousule. - - R
. (8) Vellof en' diensopsegging mag nie saamval nie—Die jaai-
likse verloftyd van 'n ‘werknemer mag nie saamval met 'n tyd
Wwaakin ‘n wernether- dieris opgesé ‘is of * vredestydse _opleiding
kragtens die Verdedigingswet, 1957, meemaak nie, s g
.= A9) Enige tydperk. waarin ‘n werknemer— e :
{a) kragtens subklousule (I) van hierdie klousule met verlof is;
S T g _ v o
(b) vredestydse opleiding
<., ~meemaak; of -

I-:(;’.;).ép las  of .op versoek van die werkgewer van die werk

«, . afwesig is; of - s o
. ..vrou in 'n inrigling in diens mag wees, en geen werkgewer

| mag vereis of toelaat.dat 'n vrou in sy inrigting gedurende’

]

die tydperk beginnende vier weke voor die verwagte ddtum
van haar bevalling en eindigende agt weke na die geboorte

.+ week nie; as die kind doodgebore is of voor die verloop’
oo Xanoagt-weke na die-geboorte sterf, is die bepalings: van |
hierdie subartikel nig langer van toepassing nie van ‘g

datum af wat deur die. Mywerheidsraad vasgestel word;.

mdet vir_die toepassing van subklousules (1) ea (2) van hiierdie

‘klousule’as diens beskou word; met dien verstande dat— .
. {i)'die bepalings van pafagraaf (d) van hierdie klousule nie o

., agtereenvolgende dae van toepassing is nie, as die werk-
" nemer, wat nie ’n ‘werknemer wat in subparagraaf (i)
genoem word, is nie, in gebreke bly om, nadat die werk-

- gewer om so 'n sertifikaat gevra het, aan die werkgewer ‘n
- doktersertifikaat .voor te 1€ dat hy deur- siekte verhinder

was -om sy werk- te _verrig,” of ten opsizfe.van daardie |

. gedeelte van enige totaie tydperk van afwesigheid gedurende
.  enige 12 maande diens, wat meer as 30 dae is; N

(i van 'h werknemer van wie s¢ werkgewer kragtens "o lands-
' wet vereis word om veorsiening te maak vir die veisorging
“en*behandeling van sodanige -werknemer- wahneer hy siek
“of beseer’is, nie vereis word om ften opsigte van -enige
‘tydperk ' van afwesigheid in subparagraaf- () genoem, ’n
* ‘dokiersertifikaat voor te 18 nie. = ¢ g L :

“Monday, Ascension Day. Settlers’ _
: Day, Van. Riebeeck Day, Christmas Day, Day of the Covenant

the Friday, immediately, preceding such Saturday.’ gL 2
{vi) Whenever- an employee works on a paid holiday falling--

-

kragtens die Verdedigingswet, 1957,

weens siekte van werk afwesig is, of weens die feit dat geen.

n {ydperk van afwesigheid weens siekte vir -meer as drie -

PR

{.iii}.Wheng':'ver" an -'eﬁ".:ployee -wc;rg on Good - Friday, Faster

or New. Year's Day, his employer shall pay him: not less than his

ordinary "hourly ‘wage in respect of-the total period worked on -
such a day, in addition to the remuneration to which he would .

have been entitled had he not so _worked. - _ . )
(iv) In the event of a paid public holiday falling upen a Sun- .
day it shall be observed the day followjrg. - i =

ay, Republic Day, Family

.

() In the evént of any. of the paid holidays. referred 'to in, |

" sub-clauses (1) and (2) of this clause falling on a Saturday, ah
-employer shall pay his employee who does not work on such
- day eight-and one-half hours’ wage in addition to the.remuseras;.

- tion_which is due to -him for time worked from the Monday. to

on a Saturday payment for any such day shall be in terms of

| sub-clause (2) (v) plus, in addition, one and one-half timecs his -

hourly rate of wage for each hour- worked on such Saturday.
(3) Payment for Leave-
ployee to whom leave is granted in terms of sub-clause (B-of
this clause -his pay in respect. of leave .not later thap the last

' working day before the commencement of the said period and

any amount paid to an employee in terms of sub-clause (1) or-
sub-clause ' (2) of this clause shall be:calculated at the rate of

-The employer shall pay to 'his..em__-.'-'-

B

remuneration which the employee was receiving. immediatély: prior

to the date -upon. which the leave became due. or-his-employment: .

termifiated, -as -the case' may- be and- whenever an employee is

remunerated on a basis other than in accordance with the time

dctually worked by him his ordinary rate of remuneration shall,

for the.purpose of this clause, be calculated -as though he were. .

paid by. the hour and shafl be ascertained at any date by dividing

-his total remuneration. during the thiee months immediately pre-

ceding that date, or during thé total period of his employment
by the employer concerned, whichever is the shorter, by’ 1h§_
pumber of hours worked during ‘the period in respect of which

such remuncration was paid. _
(4) For the purpose of this clause, employm_en__l shall be deemed

to commence from— = -

(a) the date’ on wlhi_ch the ékﬁ’plby'éé entered '_".ti-i'é"_ehabléﬁx'cr%‘."“'

services; or’

- (b) the date on which an employe-e" who has, ‘in- accordanc_é_’_

with the previous agreement been granted leave of absence.
- on full pay, became entitled to such leave in terms of suck

leave, in terms of sub-clause (1) of this clause.

(6) Where an employee has-alisen_ted himself from WOrlv;'-[_fof -

any reason than that referred to in sub-clause '(9) of this clause

for a feason satisfactory to his employer] such period:of absence .
shall not be considered as employment in terms of sub-clause (1) -

of ‘this clause, g ;
(7} Watchmen—An employer may make mutual arrangements

as provided for in'_ _sr.ib-c!ause (i) of this -clause. . N
{8} Leave and Notice nét to be Concurrent—Thé period’ of

- annual leave of an employee shall not be concurrent with any . "

period during which an employee is under notice of termination.

of employment or is undergoing military training, under. the
 Defence . Act, :1957. ., . . ; .

(9) ‘Any  perod -c.Iu_ring. wﬁicil a.n eﬁlj:}aj?ee—.—-. L I. & 4
(a) is on ie’:_a\rre in terms of sub-clause (1} of this clause; or

~{b) undergoes military training tnder the ]jéfenc¢ Act, 1957; or-

' {c) is absent from work on the instniction_ or at the r‘ec}uést of
the employer; or = b B e

(d) is absent from work .owing to illness, or by reason of the-

« fact that no female shall work in an establishment and no -
.- employer shall require .or permit any female .to. work in

' his establishment during the period commencing four weeks = -

prior to the expected date of her confinement and ending
: eight weeks .after -birth; if. the child is' stillborn or dies
" before the expiration of eight weeks after birth, the pro-

Agreement whichever may be the later, -~

H(S}- éﬁbrt-timc -shall not be ‘deducted by an empli)yef;:;'wﬁ_eh:. :
computing the period of employment  qualifying for . annual -

“with his watchmen to take their annual holiday at a period other .-
. than between: the 15th Deceniber and the ensuing 14th January, ;

* visions of this sub-clause shall cease to apply as from the - -

date fixed by-the Industrial Council;

shall be deemed to be employment for-the purpose of'-éubfclaus&' ’

(1) and (2) of this clause; provided that— ]

(i) the provision of paragraph (d) of this sub-clause shall not .

apply in respect of any period of absence owing to ills.
ness of more than three consecutive days, if the employee,
“not being an employee referred -to in proviso (ii) below
fails, after a request for such certificate by the employer;
to submit to the employer a certificate by: a  medicaj
- practitioner ‘that he was prevented by illness from doing
his work, or in respect of that portion of any' total

period of absence during any twelve months of .employ-

ment. which is'in excess of thirty days;

an employee whose employer is required in terms of
Act of Parliament to provide for the. care and'..treatme‘lg

? I(ii)

any
-of such employee when sick or injured shall not be required
‘to submit a-certificate by a medical practitioner-in respeét
of any period of absence referred to in: proviso: (i) above. _
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12. BUITEWERE. i o
(1) Geen werkgewer in die Nywerheid mag werk vir vervaar-
diging, uitgesonderd in 'n fabriek soos omskryf in afdeling 3 van
hoofstuk 1 van die Wet op Fabriske, Masjinerie en -Bouwerk,
1941, of in 'n werkwinkel geregistreer kragtens klousule 13 van

hierdie Ooreenkoms, uitgse nie, en hy kan nie van 'n werknemer,

. vereis of hom toelaat om werk in dic Hoedeaywerheid in 3

n
ander plek as in 'n inrigting wat deur die werkgewer voorsien,
uitgerus, onderhou en gekontroleer word, te verrig nie.

(2) Vir die toepassing van hierdie klousule omvat 'n ,, werk-
gewer in die Nywerheid” 'n persocon wat nie self ‘n vervaardiger
is nie, maar wat werk uitbestee aan ander wat, as die gedoen
word op die perseel van die perscon wat die werk uitbestee,
werk sou wees binne die Hoedenywerheid scos omskryf. Vir die
toepassing van hierdie subklousule omvat ,, werk uitbestee” die
uitreiking van materiaal met die doel om sodanige materiaal
opgemaak te kry in dames- of meisichoede of onpderdele van
dames- en meisichoede en omvat dit die verandering en [of heel-
maak dnarvan, behalwe veranderings wat deel witmaak van die

verkoop van 'n hoed in 'n winkel.

13. REGISTRASIE- VAN WERKWINKEL.
Elke houer van 'n werkwinkel waarin werksaambede in die
Hoedenywerheid uitgevoer word, moet, as hy dit nie reeds

kragtens 'n vorige Ooreenkoms gedoen het nie, binne een maand .

nadat hierdie Ooreenkoms in werking getree het, en elke persoon
wat na daardie datum 'n werkgewer word, moet binne een maand
nadat hy met sy besigheid begin het, die Sekretaris van die Raad
skriftelik in kennis stel van die adres van die persele waarin
daardie werkwinke! gevestig is, die name van die vennote van die
onderneming, of as dit 'n naamiose vennootskap is, die name
_ van die sekretaris of direkteure. - .

Die Sekretaris van die Raad moet daarna 'n registrasiesertifikaat
wat deur hom onderteken is, aan die houer van die werkwinkel
uitreik. Hoedemakery moet nie in ’n ander werkwinkel as een
wat kragtens hierdie artikel geregistreer is. uitgevoer word aie;
met dien verstande, ester, dat . hierdie artikel nie in die geval
van ‘n werkwinkel wat kragtens die bepalings van die Wet op
Fabrieke, Masjinerie en Bouweik, 1941, as 'n fabriek geregistreer
is, van toepassing is nie. : ’

Ingeval daar ’n verandering in die personeel van die vennoot-
skap of firma, of 'n adresverandering van die werkwinkel plaas-
vind, moet kennis daarvan binne twee weke na die .datum van
die verandering aan die Sekretaris van die Raad gegee word.

14. DIENSBEEINDIGING.

(1) Behoudens subklousules (2), (4) en (5) van hierdie klousule,
‘moet deur die werkgewer of werknemer, in die geval van 'n
weeklilss besoldigde werknemer, minstens een week skrifielike
diensopsegging, wat ingaan op die gewone betaaldag van -die
werknemer, en in die geval van 'n maandeliks besoldigde werk-
nemer, minstens twee weke skriftelike diensopsegging, wat ingaan
om 12-uur middag op die Iste of die 16de dag van die maand,
. vir beéindiging van die dienskontrak gegee word; met dien
verstande dat dit nie onderstaande raak nie:— ’

(@) 'n Werkgewer of 'n werknemer se reg om die dienskontrak
sonder opsegging te beéindig weens 'n goeie rede wat wetlik
as voldoende erken word; ;

(#) 'n ooreenkoms tussen die werkgewer en werknemer, wat
voorsiening maak vir 'n fanger diensopseggingstyd as cen
of twee weke na gelang van die geval, van gelyke duur
vir beide partye; _

en vooris met dien verstande dat— _ .

(c) 'n werkgewer of werknemer die kontrak sonder kennis-
gewing mag beéindig deur aan die werknemer 'n loon te
betaal, of aan die werkgewer 'n loon te verbeur, na
gelang van die geval, in plaas. van een week of twee weke
se kennisgewing, na gelang van die ‘geval, in plaas van
die kennisgewing waaroor ooreengekom is kragtens voor-

) behoud (b) hierbo;

(d) 'n werknemer wat korttyd werk, sy diens sonder diens-
opsegging kan beéindig; " .

(¢) 'n weekliks besoldigde werknemer se dienstyd wat eindig

op of voor die tweede betaaldag wat volg op die datum

waarop die diens begin het; of in die geval van 'n maande-
liks betadlde werknemer, die tydperk van diens wat eindig
by of voor voliooiing van twee weke na die datum waarop
dic diens begin het, tensy in ’n.skriftelike ooreenkoms
andersins verkiaar word, as 'n proeftydperk beskou moet
word en daardie diens deur die werkgewer of die werk-
nemer sonder opsegging begindig kan word.

(2) 'n Werknemer wat gedurende ’n tydperk van diensopsegging
wat kragtens subklousule (1) van hierdie klousule gegee is, tydelik
buite werk gestel word, moet vir daardie week volle besoldiging
ontvang. i i ;

(3) Geen werkgewer kan 'n werkpemer weens die werknemer
se afwesigheid van werk met verlof, ontslaan as die werkgewer
se skriftelike toestemming verkry is nie.

(4) Afwesigheid van werk vir 'n tydperk van ses agtereenvol-
gende dae, sonder toestemming van die werkgewer, weens 'n
ander oorsaak as siekte, vorm 'n begindiging van 'n dienskontrak,

maar afwesigheid wat deur siekte veroorsaak word, moet as volg

behandel word:—

{@) Die werknemer moet binne die genoemde tydperk van ses
dae ’n doktersertifikaat betreffende sy "onbekwaamheid om
sy gewone werk te verrig, aan die werkgewer voorlé of
aan hom stuur; en . i

10

12.. OUTWORK. B,

(1) No employer in the industry shall give out work to be
mamufactured except in a factory as defined in the Factories,
Machinery and Building Work Act, 1941, or in a workshop regis-
tered in terms of clause 13 of this Agreement, nor shall he
require or permit any employee to perform any work in the
Millinery Industry elsewhere “other than in an establishment
provided, equipped, maintained and controlled by the employer.

(2) For the purpose of this clause, an “emplover in the
Industry ™ shall include a person who is not himself a manu-
facturer, but who gives out work to others which, if performed

~on the premises of the person giving out the work, would consti-

tute’ work -within the Millinery Industry as defined. For the
purposes of this sub-clause * giving out work ” ghall include the
issue of materials for the purpose of baving such materials made -
up into ladies’ or girls’ hats or portions of ladies’ or girls’ hats
and shall include the alteration and/or repair thereof except the
alteration done incidentaily to the sale of a hat in a shop.

13, REGISTRATION OF WORKSHOP.

Every occupier of a workshop in which any operation in the
Millinery Industry is carried on shall, within one month from
the date on which this Agreement comes into operation, if he has
not already done so pursuant to any previous Agreement and
every person who becomes an employer after that date, shall
within one month from the date of commencement of operations
by him, notify, in writing, to the Secrefary of the Council the
address of the premises in which such workshop is located, the
pames of the partners of the concern. or in a limited liability
company the names of the Secretary or Directors.

The Sccretary of the Council shall thereupon issue to the
occupier a workshop registration certificate signed by him, No
manufactore of millinery shall be performed elsewhere than in
a workshop registered in terms of this clause, provided, however,
that this shall not apply in the case of a workshop which is
registered as a factory, under the provisiens of the Factories,
Machinery and Building Work Act, 1941.

In the event of a change in the personnel of the partnership
or firm, or the change of address of the workshop, such change
and/or changes shall be notified to the Secretary of the Council
within two weeks from the date of change. ¢

14. TerRMINATION OF EMPLOYMENT.

(13 Subject to the provisions of sub-clauses (2), {4) and (5) of
this clause, in the case of a weekly. paid empioyee not less than
one week's notice, in writing, to take effect {rom the usual pay
day of the employee, and in the case of a monthiy paid employee
not less than two weeks' notice, in writing, to take effect from 12
noon on the 1st or 16th of the month, shall be given by an
employer or employee to terminate a contract of service, provided
that this shall not affect— ' '

(a) the right of an pmp[oyer or employee 1o lerm'inatc the
confract of service without notice for any good cause
recognised by law as sufficient;

(b) any. _agreemeni between the employer and employee
providing for a longer period of notice than one or two
week’s notice or two weeks’ notice as the case may be or
side; i

and provided further—

(¢) an employer or employee-may terminate the contract with-
out notice by paying the employes or paying or forfeiting
to the employer as the case may be, wages in lieu of one
week’s notice or two week’s notice as the case may be or
irlg liew of the netice agreed upon in terms of proviso (b)
above; i ]

(d) an employee who is working short-time may terminate his
his employment without giving notice;

(é) the period of employment of a weekly paid employee
ending on or before the second pay day subsequent to the
date of commencing employment, or in the case of a
monthly paid employee, the period of employment ending
before or on the completion of two weeks after the date
of commencing employment shall, unless the coentrary is
stated in a written agreement, be deemed to be a period of
trial, and such employment may be terminated by the
employer or the employee without notice.

(2) An employee put off during the currency of any period of
notice given in terms of sub-clause (1) of this clause shall receive
full pay for such week. .

(3) No employer shall dismiss any employee by reason of such
employee’s absence from work on leave, the permission of the
employer having been obtained in writing. )

(4) Absence from work without the permission of the employer
for a period of six consecutive calendar days, for any cause other
than illness shall constitute a termipation of any contract of ser-
vice, but any absence which may- be due to illness shall be

treated as follows:— A

- (a) The employee shall produce, or he shall furnish to the
employer within the said period of six calendar days, a
medical certificate certifying his inability to perform his
usual work; and )
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(b) mits die sertifikaat binne die voorgeskrewe tydperk, t.w. ses

~ werkgewer— i e w7
" (i) as_hy dit wil doen, die pos oophou totdat die, werk-
; " npemer in ‘staat is om sy gewone werk te hervat; of .
(ii) as hy dit nie wil doen nie, moet hy aan die werk-
nemer -op die dag waarop die inrigting se. werkweek

eindig, een week diensopsegging gee; en
.. (i) as die werknemier in gebreke bly om terug te kom en

- gedurende daardie dierisopsegging te ‘werk, eindig. sy | '

g ae - diens aan.die einde van daardie week van diensopseg-
R ging;, . . -

.. {¢) as die ‘werkgewer versuim om die week diensopsegging voor
-+ te behou nadat hy van die betrokke werknemer binne die

voorgeskrewe tydperk van ses dae 'n doktersertifikaat ont- |.

" vang het, is hy verplig om aan daardie werknemer 'n.week

“se loon in plaas van diensopsegging te betaal, ténsy, hy
besluit om die werknemer se diens te. behou. ;

- (5) As ’n werkgewer 'n werknemer se diens ooreenkomstig sub-’

“klousule (4) beéindig, kan kennis van die beindiging gegee word

deur die Sekretaris van die Raad skriftelik in kennis te stel. Dié

2 kennisgewing aan die Raad moet vergesel gaan van die dienskaart .

wat die werkgewer verplig is om kragtens klousule 17 (2) aan die
“werkfiemer uit te reik, en van enige loon of ander bedrae wat by

die beéindiging" aan die werknémer verskuldig is, om-op. aan- .

vraag aan die werknemer betaal te word:

Die bepalings -van_ hierdie subklousule is mutatis mutandis op -

* enige diensbetindiging kragtens subklousule (1) van toepassing.

L 15. PREMIES. R
_ Geen premies vir die opleiding van ’n werknemer mag deur 'n
werkgewer gevra of aangeneem word nie. = - - A

i . -16. BESTAANDE KONTRAKTE. _
" Enige dienskontrak wat van krag is op die datum waarop hier-
die Ooreenkoms in werking tree, of wat na daardie datum gesluit
word, is onderworpe aan die bepalings van hierdie Ooreenkoms.
s 17, INDIENSNEMING, OORPLASING EN DIENSBEEINDIGING.
(1) Dienskaarte noet. by indiensneming voorgelé word.—Voor-
dat n werkgewer 'n applikant om werk in diens neem, moet hy
die appiikant versoek om ’n dienskaart voor te 1€ wat deur die
Raad in die vorm van Aanhangsel A van hierdie Qoreenkoms
uitgereik is. . : A B L
** ~ Oniiddellik na indiensneéming moet die werkgewer in die ruimte
‘bedoel vir |, verdere ondervinding ” ‘die naam van sy fabriek, die
_-datum van indiensneming bedryf, loon by indiensneming invul
en dic kaart veilig bewaar sodat daar later ingevolge subklousule
- (2) van hierdie klousule by diensbeéindiging van die werknemer:
beskik kan word. Lo s - :

(2) Dienskaart aan werknemer by diensbeéindiging teruggee—
- By . indiensneming van . 'n_werknemer ‘moet die werkgewer
onmiddellik die orige besonderhede-op die -werknemer se diens-
kaart inval, -nl. datum van vertrek, loon by vertrek en duur van’
diens. Die ingevuide kaart moet. daarna geparaféer en by diens-
beéindiging aan diz werknemer teruggegee word. - 7
. -(3) Handelwyse wanneer werknemer nie dienskaart. voorlé
nie.—Die werkgewer moet onmiddellik by indiensneming die voor-
nemende werknemer ’n-aansoek in die vorm van -Aanhangsel B
van hierdie - Qoreenkoms laat -invul en dit aan die weeklikse
opgawe heg van. indiensnemings genoem in subklousule (4) hier-
. onder. [ ——— S i :
1 (4) Maandelikse ‘opgawe - van  indiensneming en  diensbeéin-
. diging-—Op of voor die laaste dag van elke. maand moet die
- werkgewer 'n verslag in die vorm van aanhangsel C van hierdie
Coreenkoms betreffende alle .indiensnemings en diensbegindigings
van. werknemers ten opsigte van daardie maand invul en aan die
Raad stuur; mef dien verstande daf, ingeval geen personeelver-
anderings.in 'n maand plaasgevind het nie, geen opgawe ingedien
hoef te word nie. ' : S
_(5) Qorplasings moet aangemeld word —Elke werkgewer moet

" binne vyf dae van die einde van elke kalendermaand die Raad

in kenmis stel van alle oorplasings van sy werknemers van een
. bedryf na ’n ander, in die vorm -voorgeskryf in Aanhangsel D van
.. hierdie Ooreenkoms.. N A e
. -Die werkgewer .moet ewe-cens aantekening van oorplasings op
- die beirokke kaarte van elke betrokke werkneqler maak.

(6) Verpligte. X-straalondersoek van nuwe werknemers in_die
en . jaarlikse ondersoek van werknemers—Geen

deur ’n werkgewer in diens geneem word na die datum waarop
“hierdie , Qoreenkoms van krag word nie, tensy die werkgewer ’n

% doktersertifikaat vir diensgeskiktheid van die Tuberkulosekliniek -

van die- Munisipaliteit van Kaapstad of voor die indiensneming

of binne vier weke vanaf die datum van indiensneming verkry’
cheto - - = VR ; 5 o

- “Daarbenewens moet elke werkgewer een keer eike jaar, nadat
" hierdie Ooreenkoms van krag word, . elkeen van-sy werknemers

laat ondersdek by die Tuberkulosekliniek van die Munisipaliteit:

Kaapstad en, onderworpe aan die bepalings van klousule 14 van
" hierdie Qoreenkoms, moet geen werEgeWe_r voprigaan om enige
sodanige. werknemer in diens te hou of te neem npie, tensy die
werkgewer 'n diensgeskiktheidsertifikaat van die: genoemde kliniek
_binne vier weke- vanaf die datum waarop die werknemer so
seondersoek is, verkry het. = - e

dae, aain die werkgewer voorgelé of gestuur word, kan die

‘Annexure A to this Agreement.

_complete and transmit to the

(b) provided that the certificate is gr.o_duced or is furnished to
© " the employer ‘within the period above prescribed, i.e., six
calendar days, the employer may— - e )

(i).if he so desires, keep the employment open until the
-employee is able to resume his usual work;
(i) if he is not prepared to doso, it shall be incumbent
upon him to tender to such an employee on the day -
o which conciudes the working "week. of the “establish-
- meant. one week’'s notice to terminate his- employment;
an ; : : b i !
(iii) if the-employee fails to return and work out such
notice: his employment shall be terminated at the end
. “of that week of notice; o
. (c) should the emplo&rer.faﬂ to reserve such week’s notice, after
receiving a. medical certificate from -any: employee con-
cerned within the prescribed period of six calendar days,
he shall unless he decides to retain the services of the
employee, be required to pay such employee a week’s
wages in Tieu of notice. _ '

(5) Whenever an employér terminates the services of an em-
ployée in terms of sab-clause (4) notice of such termination may
be given by notifying the' Secretary of the Council, in- writing,
Any such notification to the Council shall be accompanied by the
service card which the employer is required to hand to the
employee in terms of clause 17 (2) and any wages or other amounts
due. to the employee on such termination, for transmission to'-

the employee on application.”

The provisions of this sub-clause shall muratis mutandis apply
to any termination of employment in terms of sub-clause (1).

-~

_ 15, Premiums. T
No premiums- shall be charged or accepted by an employer
for the training of an employee. - : . } : '

“16. -EXISTING CONTRACTS. -

© _Any contract of service in operation-at the date of commence-

ment of this Agreement or concluded- subsequent to such date
shall be subject to the provisions. of this Agreement.

17. ENGAGEMENTS, TRANSFERS AND TERMINATION oF EMPE.OYMENT.

(1) Service Cards to be produced on Engagement.—An employer |
shall, before engaging an applicant for work, require an:applicant
to -produce ‘a service card issued by the Council in the t%‘rm of

“The emp_]dyer shall forthwith upon -engaéément enter in the
space provided for * subsequent experience” the name- of his,

‘factory, the date of engagement, occupation, wage on engage-

ment and shall retain the card in safe keeping so “that it can in
due course. be dealt with in terms of sub-clause (2) of this ciause

‘upon termination-of service of the employee: -

{(2) Service Card to be Returned to Employee on Termination
of -Service—Upon termination of service of an employee, the
employer shall forthwith complete the remaining details on the
employee’s service card, ie. date of leaving, wage at date of
leaving and length of employment. The completed card shall .
thereafter be initialled and handed to the employee on términa- .

tion of service,

* (3) Procedure when Employee does not produce a Service.Card.
—The employer shall forthwith upeon engagement cause an
application .in -the form- of Annexure B to this Agreement to be

_completed by the. prospective -employee-and shall attach same to
_the weekly return of engagements referred to in sub-clause (4)
_hefeunder. : . L0 wo # 2

(4) Monthly Return of Engagements-and Terminations of Service.
—Not later than on the last day of each month the employer shall
i _ ouncil and the sick fund a record
in the form of Annexure C to this Agreement of all engagements
and terminations of service of employees in respect of that month,
provided that where in any month no staff changes have been
effected, no returns need be submitted. }

(5) Transfers to be. Notified—Every employer shall within five
days of the end. of each calendar month, notify the Council: of
al transfers in occupation of his employees in the form prescribed
in Annexure D to this Agreement. ey T

The employer shall likewise record transfers on the respective
cards of each employee affected. ~ : R

(6) Compulsory X-Ray Examination of New Entrants intq the
Industry and Annual Examination of Employees—No person who -
has not previously been employed ‘in the industry shall be em-

ployed by an employer after the date of coming into operation

of ‘this’ ‘Agreement unless a medical certificate of -fitness for
employment has been obtained by the employer from the Tuber-
culosis Clinic of the Cape.Town Municipality either prior to’
engagement or within. four weeks from the date of engagement.
 In addition every employer' shall once- every calendar year,
after this Agreement comes into operation, cause each of his
employees to be examined by the Tuberculosis Clinic of the -
Cape Town' Municipality and, subject to the provisions of clause

| 14 of this Agreement, no employer shall continue to employ any

such employee unless a certificate of fitness of employment has .
been obtained by the employer from the said clinic within four
weeks from the date the employge has been so examined.

11
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' “Die doktersertifikaat moet in die vormr voorgeskryf in Aan-
“hangsel F van hierdie Ooreenkoms wees en: moet gestuur word
aan die sekretaris van die sickéfonds. s .

% .18, VRYSTELLINGS. - o _
- (1) Die Raad kan, om enige goeie of voldoende rede, vrystelling
_aan enige- persoon van epigeen van die bepalings van _hierdie
Qoreenkoms- verleen; met dien verstande dat geen vrystelling van
paragraaf (d) van subklousule (1) van klousule 8 van die Ooreen-

-.koms verleen mag word ten opsigte van yroulike werknemers op -
~ hande-arbeid nie, vitgesonderd vir die doel om werk te doen wat”
nodig is as gevolg van ’'n noodgeval ten einde die verlies van -

_ grondstowwe' te voorkom wat prosesbehandeling ondergaan en
- ‘wat onderhewig is aan vienige onthinding. ;
.~ (2) Die Raad moet ten opsigte van 'n perscon aan wie vry-
* stelling ingevolge subklousule (1) van -hierdie klousule verleen
word, die voorwaardes waarbp en die tydperk waarvoor daardie
vrystelling van krag is, vasstel; met dien verstande dat die Raad,
na goeddunke, nadat een week skriftefike kennis aan die beirokke
~-persoon gegee is, 'n vrystellingsertifikaat kan herroep, of die tyd-
perk ‘waarvoor die vrystelling verleen is, verstryk het of ni¢. ;
' (3) Die Sekretaris van dic Raad moet aan elke persoon aan
wie vrystelling oorcenkomstig die bepalings van hierdie artikel
- verleen word, 'n sertifikaat deur hom onderteken, uitreik, met
vermelding van— : § P :

" (a) die' naam van die betrokke persoon voluit; .

5 () dic’ bepalings van die Oorecnkoms waarv-an -vr::ystelti'ng

verleen word; .
(o) die voorwaardes wat ooreenkomstig- die bepalings van sub-
: klousule (2) van hierdie klousule vasgestel is en waarop die
~ . vrystelling verleen word; en ]
(@) die tydperk waarvoor die vrystelling van krag i5
(4) Die Sekretaris van dic Raad moet— . .
. (a) alle sertifikate, wat uitgereik word, in volgorde ‘nommer; en

(b) van eclke sertifikaat wat uitgereik ‘woid, .'n afskrif bg’waar;'_

© as;vrystellipg aan 'n werknemer verleen word, 'n afskrif van
die vrystellingsertifikaat aan die betrokke ‘werkgewer stuur.

(5) Bike werkgewer en werknemer moet die bepalings van 'n’

vrystellingsertifikaat kragtens hierdie klousule nakom.

19. RA'ADSFONDS.‘ '

In die fon&se van die Raad wat berus by en beheer word deur
. die Raad, word as volg voorsien:— 2 ;

- Op. die eerste betaaldag nadat hiefdie Qoregenkoms in-

‘werking tree, en op elke daaropvolgende betaaldag,- moet elke
werkgewer van die .loon van elkeen.van sy werkneiners vir

wie minimum lene in hierdie Ooreénkoms. voorgeéskryf word,

vier sent aftrek. Die totale bedrag aldus. afgetrek, tesame

met 'n gelyke bedrag wat deur die werkgewer ‘bygedra _moet
word. tesame met, 'n opgawe in die vorm van Aanhangsel B
van hierdie Qoreenkoms, moet maandeliks deur laasge-
noemde op of voor die-7de van die maand aan die Sekretaris
van die Raad gestuur word.

20. ORGANISASIE VAN WERKNEMERS.

(1) Elke werkgewer moet enige beainpte of lid van die vak--

_~wvereniging wat deur die yakvereniging en deur die Raad skriftelik
daartoe gemagtig is, toelaat om sy inrigting van tyd tot -tyd

. -gedurende die middagetensuur te betree, met die doel om— ..

(@) die werknemers in verband met vakverenigingsake te'onder-
- vra; - | o
(b) nuwe lede te werf; . .
(c) kennisgewings, deur die vakveremiging uitgegees, op te plak
" en uit te deel; . ' .

- (d) ledegeld vir die vakvereniging in te vorder. - ) P
' (2) Die gemagtigde beampte of lid van die vakvereniging moe
die werkgewer of sy verteenwoordiger in kennis- stel van sy of
‘haar yoerneme om die inrigfing te besoek. @i

i : 21, AGENTE. =
Die Raad moet een of meer aangéwese persone aanstel
om. uitvoering aan die bepalings van hierdie Coreenkoms te gee.
Elke werkgewer en elke werknemer is verpliz om daardie agente
toe te laat o sodanige navrae te doen en sodanige boeke en/of
dokumente te ondersoek 2n om sodanige persone te-ondervra as
. wat vir hierdie doel nodig mag wees. - .

22. INDIENSNEMING VAN MINDERJARIGES.
Niemand onder die ouderdom van 15 jaar mag in die Hoede-

nywerheid in diens wees nie.

23. INDIENSNEMING VAN VAKVERENIGINGARBEID,
Geen werkgewer mag 'n werknemer in diens neem wat nie 'n

lid van die vakvereniging is nie, en geen lid van die vakveréniging

mag vir enige: werkgewer werk “wat nie lid van die werkgewers-
‘organisasie is nie; met dien verstande dat— :

(@) die bepalings van hierdie klousule nie van toepassing is op

die indiensneming in die Mywerheid van enige werknemer

wat lidmaatskap deur die vakvereniging geweicr is of "wat
as lid van die vakvereniging geskors of uitgesit is, of wat,
na die mening van die Minister, goeie rede het om te weier
om lid van die vakvereniging te word of te bly nig;

12 ; G, '

as agente.

2 = BUITENGEWONE STAATSKOERANT, 9 FEBRUARIE 1962

. The medical certificate “shall -be in the form prescribed in
Annexure F of this Agrecement and shall be transmitted to the
Secretary of the Sick Fund. - ' _ ' g
' 18. EXEMPTIONS, - .

(1) The Council may for any good or sufficient reasem, grant
to of in respect of any person.exemption- from -any of the
Erovi'sions of this Agreement; provided that no ‘exemption. shall
e granted from paragraph (d). of sub-clause (1) of clause 8 of
the Agreement in respect .of female ¢mployees engaged in manual
work except for the purpose of performing. work: which is ricces- .
‘sitated by an emergency or which is necessary to prevent the loss
of raw materials in the course of treatment which are subject.

to rapid deterioration. =~ - .- : '

{2) The Council shali fix 'in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject to: which such exemption is -granted and .
_the period during which such exemption shall operate; provided
that the Council may, if it deems fit, after one week’s notice, in
writing, has been given to the person concerned, withdraw any
licence of exemption, whether or not the period for which exemp-
tion-was granted has expired. Y :

3 T!:le 'Sécrﬁ:tal}y of the Council shall issue to évery .person

granted exemptiosi in accordance with the provistons, of this clause
a' licence signed by him setting out— toa =
" (a) the full name of ‘the person concerned; :
(b) the -provisions of -the Agreement from which . exemption is,
© pranted; - ; " A
(c) the conditions fixed in accordance with the provisions of
“sub-clause (2) of this clause, subject to which such exemp-
_ _-tion is granted; and S
(d) the period during which the exemption shall” operate.
(4) The Secretary -of the Council shall— '
{a) number consecutively all licences issued; and
_(b) retain a copy of éach_:!ice_ﬁce issui:d; and e
(¢) where an exemption is granted to an employee, forward a
- copy of the iicence .of exemption to ‘the employer con-
cerned.- ) ' P e _ i g
(5) Every employer- and employee shall ‘observe the provisiong
_of any licence of -exemption i terms of this clause, g

19. Councir Funps. - 5,

. The. funds of the Council, which shall be vested -in- and

‘administered by the Council, shall be provided in the following

manner : — ) . : ' 2,
* On the first day after this Agreement comes into operation
and on each pay day thereafter four cenis shall be deducted
by each employer from the wages of sach of his employees
for. whom minimum wages have been prescribed  in this
Agreement, The total amount so deducted, together with an
equal amount. which shall"be -contributed by the employer,
together with &' returh in the form of Annexure E o this
Agreement, shall ‘be forwarded by the latter to the Secretary
of the Council month by month not later than 'the-7th of the
following month. ' : : R A

20. ORGANISATION OF ..EMPI_.,OE_’ER_S.- : .

(1) Bvery employer shall permit any official or member of the
trade union authorised thereto by the trade union. and by the
Council, in writing, to enter his establishment from time to
‘time during the lunqh hour for the purpose of— . _

(@) interviewing the employees on trade union matters;

(b) enrolling new members; _ : _

{c) posting and distributing notices issued by the trade union;

(d) collecting members’ contributions to the {rade union,

(2) The authorised official er member of the trade union shall
notify the employer or his represeatative of his or her intention

-to visit the establishment. -

21. AGENTS. -

The Council shall appoint one or more specified perscns as
ageats to assist it in giving effect to the terms of this Agreement,
-1t shall be the duty of every employer and every employee to
permit.such agents to institute such enquiries and to examine
such books and/or documents and in interrogate such persons as
may be necessary for the purpose. ow

22. EMPLOYMENT OF MiNozs. 5

No persen under the age of fifteen years shall be employed in
the Industry. T .
23. EMPLOYMENT OF TrADE UN:ON LABOUR. -

No employer shall employ an employee who is not a member
of the trade union, and no member of the trade union shall work
for any employer who is not a member of the employers’ organi-
sation; provided that— . = Lo e

(@) the provisions of this clause shall not apply to the employ-

ment in the Industry of any employee who has’ been
refused membership by the trade union or who has been
suspended or expelled from membership of the trade union
or who, in the opinion of the Minister, has good cause for
objecting " tg ‘ becoming: or remaining- a member of the
uglon; = rs
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(b) enige : WerkgeWer wat. nadelig - geraak werd of geraak sal-

; deur 'n weiering van lidmaatskap, mag sy saak voor.
_ die Raad stel, wat kan verkiaar dat die bepalings-van hier-
“die kiovsule, ‘ondanks sodanige weicring, hom nie mag ver-

“word-

bied om lede van die vakveremgmg in diens te neem nie;

(c} die ‘bepalings van dié kiousule nie gedurende die eerste jaar

na sy aankoms in die Unie. van Su]d-Afrnka op ’n immi-
grant van toepassing -is nie; met-dien verstande dat as

 enige ;mmiglant ‘te _eniger tyd na die cerste drie. maande .

“nadat sy.diens in die Nywerheid -begin het, enige uitmodi-
‘ging van die vakvereniging om lid daarvan te word, van

~-die -hand gewys het; dle bepalings van di¢ klousule onmid- .

dellik in wekag ‘tree.

24. VERTONING VAN Ooazzmzoms

- Elke werkgewer moet ’n leesbare kaple van hierdie Ooreen-'

koms in albei ampteiike tale, in die vorm voorgeskryf by . die

- regulasies ingevolge die Wet, in sy inrigting vertooa hou op 'n

plek wat makllk der.lr sy werknemers bekombaar is;

25 SlE.KTEBYSTANDBFONDS :
(l) Baar word hierby “n- mektebystandsfonds gesng wat as die

 Siekteb ystandsfonds vir die' Hoedenywerheid, Kaap, oorspronklik

ingestel by Goewermentskennisgewing No. 369 van 7 Maart 1958,
‘bekend' sal staan en word hieronder ,, ‘die" Fonds ” genoem, Om
voorsiening-te maak vir die betaling van bystand aan werknemers
gedurende tydperke van afwesigheid van die werk weens snekte

Die fonds bestaan uit die volgende: —

‘(i) Pydrass wat in die fonds ’nbetaal word mgevolge hierdie
Ooreenkoms‘

(ii) rente op en'ge belegging van enige. geld van d;e fonds;
(i) emge ander bedrae waalon die fonds gelegtlg word.

{2) Diz fonds word geadministreer volgens en mgevolge die
reels van gengemde fonds soos deur die Raad goedgekeur, deur
‘n Bestuurskomitee, haerondei die komitee genoem, wat deur die
Raad saamgestel is op 'n behoorlik gekonstifueerde vergadering
van die Raad-2n bestaan unit een: verteenwoordiger van die” werk-
gewers en een verteenwoordiger van die werknemers op die Raad,
. met die Voorsitter en Ondervoorsitter van die .Raad as ex officio
lede ¥ir elke verteenwoordiger wat.aangestel word, moet daar
n. plaasvervanger aangestel word op die wyse bepaal in amkel
5 (1) van die onstitusie van die - Raad, soos gewysig.’ 'n

‘Gesalaricerde. sekretaris wat, ook die sekreta.m. van die fonds is,
- mogt deur die komitee aangeste! word 4

(3) Een afskrif van die regls van genoemde fonds en emge
wysigings: daarvan -moet deur die Sekretaris van die .Raad gehou
word; en 'n-afskrif van -genoemde re€ls en enige wysiging daar-
van- moet: deur die- Sekret::r's van dle Raad by die Seklelar:s van
Arbe,d mgedlen wezd : . :

(4) {@) Vir die. doel van- sodan-gc fonds moet elke werkgewer
elke week van die lone van elkéen van sy werknemers,. hieronder
die ,,-bydraer” gencem, vir wie minimum lone in hierdie Ooreen-
 koms voorgeskryf is en wat gedurende sedamwe week minstens
-een volle dag gewerk het, die volgende aftrek: —

@) in_die geval van 'n werkmemer wat n ba.mese 10013 van
minder as R4:05 per week verdien, drie sent;

(i) in die geval van "n werknemer wat 'n_basiese loon van:
R4.05 per week en meer verd;en maar minder as RS

per \neek vier sent;

(m) in die geval van 'n werknemer wat 'n basiese’ Ioon van

Rg per week en meer verdien, maar minder as Rl" per
week, sed sent;

© {@v)-in-die geval van o werknemer wat ‘n baszese lcon van
- RIZ per week en meer verdlen elf sent. :

“(b) By dic bedrag aldus in elke geval afgetrek, moet dle werk-

gewer 'n gelyke bedrag maand' vir maand voeg,' maar voor of
op die sewende dag van elke maand die iotale bedrag aan die
sekretaris van die fonds stuur by sodanige adres wat die bestuurs-
komitee van dis fonds van tyd tot tyd op mag besiuit.

(c) Die totale bedrag wat maandeliks deur die werkgewer aan-

gestuur—word en sy betalings asook die.aftrekkings van die lone |

- van bydrass in sy diens verteenW()ord.g, moet in ‘die geval van
die- eerste betaling 'deur niwe werknemers yregese] gaan van ’n
spesiale vorm wat gratis deur die imu“s verskaf word en d.e
volgende -aandui— .

(i) die volle naam van die werkgewer;

(i} die volle naam van elke bydraer van wie se lone aftrek- )

kings gemaak word;

(i) dig~ werksnomn"er en die fcndsncmmer [waarvoor in sub-

klousule. (d) van hierdie klousule voors;emng gemaak :s]
van elke sodanige bydraer;

i "(lv) die bemep va nelke sodanige bydraer;

(v) die beroep van elke sodanige bydraer;
{v} die getal ure deur elke sodanige bydraer .in elke week
“gewerk;

:(Vl) die totale ione wat elke week aan elke bydlaer betaal word.

‘In-alle ander gevalle moet die bedrag vergesel gaan slegs van
’n opsomming ‘wat die volle naam van dle ‘werkgewer, die totale
gefal bydraes van elké groep -en. die betrukke tydperk en™ dle-

verskuld:gde bedrag Weergee

- after referred to as
are prescribed in this Agreement, and who has worked durmg -

(b} any emplo;er whc is_or will be adverSer aﬁeeted bi-a
refusal of membership may place his case before .the
- {Couneil, which. may- declare that notwithstanding such
refusal, the provisions of this clause shall not precludé
 him from employmg members of the trade umon

(c) the prowsmnq ‘of this clause shall not apply in ‘respect of
an immigrant during the first year after the date of his
entry ‘into the Republic of South Africa; provided that. if
any immigrant has at any time after the ﬁrst three’ months
of commencement of his employment in the Industry
refused any invitation from the trade union to become a

. member of it, the provisions of this clavse shall meednate-
ly come into operation. .

24, Enmmmo'\: OF AGREEMENT

Every employer -ghall keep a legible copy of this Agreement
in both- official languages, in the form prescribed in the regu-
lations under the Act, exhibited in his estabhshment ina pla.ce )
readily accessible to his employees ) :

75 SICK BENEF!T Funb.

. (D There is h»iéby continued a sick benefit fund known as the
“Cape Millinery Industry Sick Benefit Fund ”, ‘originally estab-

" lished under Goverament Notice No. 36% dated ‘the 7th March,
1958, and: hereinafter referred to as * The Fund " to make  pro-

vision for payment of benefits to employees durmg pencds of
absence from work due to swkness

The fund shall consist of— -

{iy contnbuuons paid .into the fund in aceordance w:th this -
Agreement;- :

{ii} interest deuved from the investment of any moneys of the
fund; : ¢

(iif) any other sums to wh:ch Ihe fund may become entltled-

'(2) The fund shall be admm[steied a-::cordmg to and in terms

_of the riiles of the said fund as approved by the Coencil, by a

Management Committe hereinafter referred to as the committee,
appointed by the Council at a duly constituted meeting of the
Council and consisting of one cach of the employers’ and
employees’ representatives on the Council; with the Chairman:and
Yice-Chairman of the Council as ex oﬂicw members. For every -
representative- appomted an alternate shall be” appoinied in the
manner provided for_in section § (1) of the constitution of the
Council as amended.. A paid secretary-who shall also be the

secretary of the fund ‘shall alse be appointed by the Committee,

{3) One cepy of the rules of the said fudd and ‘an ¥ amendments y
thereof shail 'be kept by the secretary of - the Council, and“one

copy of the' said rules and any amendment thereof shall be lodged = .

by the Sécretary o‘f the Couneil with the Secretary.'for.'Labour. 5

(4) (a) For the purpose of such fund, each emptoyel shall each
week deduct from ' the wages of each of his employees herein-
“ contributor 7 for whom 'minimum wages

such week not less than ome full day—.

{i) in-the case of an employee earning a basac wage of less' '
than R4.05 per week; the sum of three cents; :

(i) in the case of an employee earning a basic wage of R4 05 :
per week. and more, but less thm RB 00 per week, the
sum of four cents; ;

(iii) in the case of an employee earning a basic waze of R8.00
per week and more, but less: than R12.00:per Week lhe
sum of six cents;

(iv) in the case of an employee earning a basic wage of R1i2. 0(}
per week .md mere, . the sum of eleven cents.

() To the amount $o deducted in each case, fhe emplover shall_'
add a like amouni and forward month by month ‘but not later
than the seventh day of each month the total sum to the secretary
of the fund at such address as the management eommltte ef the
fund may. decide on frem time to time, 3 : :

{c) The total sum forwarded monthly by the employer repre-

"senting his payments and the deductions from the wages of

contributors in his employ shall in the case of the first payment
by new.employees be accompanied by a spec1al form: provided

free by the fund reflecting—

(i) the full name of the employer;

(i) the full name of each contributor from wh»ose wages.
deductions have been made; :

(iii} the works number and the fund number [provlded for in- -
" sub-clause {(dy of this clause] of each such contrlbutor,

U {iv) the occupation of each such contriButer;

I ~ {v) the number of hours werked by each such conmbutor eat:h

week; -
(vn) the total Wages pald to each centrlbutor each Week
In all other cases the sum peed -be accompamed only by i
summary showing the full name of the employer, the total number -

of contributions under each group and lhe penod concerned, and-
the amount due:r ¢ :
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(d) () By ontvangs van die eerste 24 betalings aan die fonds ten
opsigte van elke bydraer, moet die sckretaris van die fonds 'n
fondsnommer uitreik aan elke bydraer en ’n bydraeboek opstel
met die volgende op die voorblad:— -

(4) Die volle naam van die werkgewer;

(b) die volle naam van die bydraer;

(¢) die werksnommer van die bydraer;
" (d) die fondsnommes van die bydraer;

Daarna moet die sékretaris die bydraer in kennis stel om in te
kom en dan sal die boek aan die bydraer corhandig word nadat
die bydraer die boek in die teenwoordigheid van 'n amptenaar
van die fonds geteken het.

(¢) Alle geld wat deur die fonds ontvang word, moet gestort

word in 'n bankrekepning wat deur die Nywerheidsraad vir die |

Hoedenywerheid (Kaap) ge?)en word; met dien verstande dat
die bestuurskomitee van tyd tot tyd kan magtig dat geld wat
meer is as wat nodig is, belé kan word; sodanige geld moet dan

belé word in Staats- of plaaslike effekte, Masionale Spaarsertifi--

kate of spaarrekenings, permanente aandele of vaste beleggings
in bougenootskappe of banke of op enige ander wyse wat deur
die Nywerheidsregistrateur goedgekeur word. :

(f) Die komitee moet vir die fonds 'n ouditeur aanstel wat 'n
geregistreerde geoktrooieerde rekenmeester is en sy besoldiging wat
it die fonds betaal moet word, vasstel, Die rekenings van die
fonds moet vir die tydperke wat eindig op 30 Jumie en 31
Desember van elke jaar geouditeer word en die ouditeursversiag
moet onderskeidelik voor of op 30 September en 31 Madrt gereed
wees. 'n Afskrif van die staat van rekenings moet saam met die
ouditeursverslag aan die Sekretaris van Arbeid gestuur word en 'n
afskrif moet ook by die kantoor van die Raad ter insae wees,

() Uitbetaling uit die fonds word gestaak wanneer die bedrag
in die kredit van die fonds onder R100 daal. 1 -

(5) Gedulrende tydperke van afwesigheid van werk weens siekte,
moet die volgende bystande aan bydraers van die fonds betaal
word; met dien verstande dat aansoeke om bystand ooreenkomstig
die reéls is:— 0

(i) In die geval van 'n werknemer -wat *n basiese loon van
minder as R4.05 per week verdien, R1.75 per week;

(i) In die geval van 'n werkpemer wat 'n basiese loon van
R4.05 per week en meer verdien maar minder-as R8.00
per week, R3.25 per week;

(iii) in die geval van 'n werknemer wat 'n basiese loon van
R8:00 per week en meer verdien maar minder as R12.00
per week, R4.75 per week; '

(iv) in die geval van ’n werknemer wat 'n basiese loon van
R12.00 per week en meer verdien, R7.25 per week;

‘met dien verstande dat hierdie bystand betaal word vir ‘n tydperk
van hoogstens ses weke teen bogenoemde skale en daarna vir i
tydperk vam hoogstens drie weke teen die helfte van bogencemde
skale.

Vir die betaling van sodanige bystand, beteken ., sickte ”, enige
siekte wat (i) nie toegeskryf kan word aan wangedrag of cormatige
gebruik van bedwelmende drank of verdowingsmiddels nie, en
(i) nie 'n ongeluk of siekte is ten opsigte waarvan vergoeding

betaal word ingevolge die Ongevallewet, 1941, nie; met dien ver--

stande dat—

(i) geen bystand betaal sal word ten opsigte van enige afwesig-
heid van twee dae of minder nie, maar indien 'sodanige
afwesigheid langer as twee agtercenvolgende dae duur moet
bystand vir die volle tydperk van sodanige afwesigheid
betaal word by die indiening van 'n dektersertifikaat;

(i) elke persoon wat aansoek doen om bystand by die fonds

vir 'n tydperk van minstens 24 weke moet bygedra het;

(iii) bystand nie op loop nie en aan geen bydraer in enige
kringloop van een kalenderjaar, bereken vanaf 1 Januarie,
bystand betaal moet word vif 'n tydperk wat langer is as
wat in hierdie subklousule voorgeskryf word (d.w.s. ses
weke teen die volle voorgeskrewe skaal en drie teen die
helfte van dic voorgeskrewe skaal);

(iv) indien n bydraer sy diens in die nywerheid verlaat met die
doel om ander werk buite die nywerheid te doen, hy alle
eise teen die fonds verbeur. Indien sodanige bydraer weer
die/tot nywerheid toetree, moet hy weer vir 'n tydperk
van 24 weke bydra voordat enige cise ingestel kan word;
met -dien verstande dat die bepalings van hierdic paragraaf
nie van toepassing is nie op enige bydraer wat die nywer-
heid verlaat om in diens te tree in die ,, Klerasienywer-
heid ” soos omskryf in enige ocoreenkoms wat bindend is

ingevolge die wet en waaroor ooreengekom is deur die

Nywerheidsraad vir die Klerasienywerheid, Kaap, maar wat
weer in diens tree in die Hoedenywerheid binne ‘n tydperk
van hoogstens ses maande vanaf die datum waarop hy
genoemde Hoedenywerheid verlaat het. In dié geval moet
enige bydraes wat voorheen deur sodanige bydraer in die
fonds betaal is, kragtens ander voorwaardes in hierdie
artikel, aan sodanige bydraer gekrediteer word;

(v) swangerskap en/of siekte daardeur veroorsaak nie . siekte ™
is vir die toepassing van bystand nie en slegs een besoek
aan die dokter word op onkoste van die fonds toegelaat.

4

(d) Upon receipt of the first' 24 payments to the fund in
respect of each contributor, the secretary of the fund shall allo-
cate a fund number to each contributor and prepare a contribu-~
tion book reflecting on the cover thereof—

(a) the full name of the employer;

(b) the full name of the contributor;

(c) the works number of the contributor;
(d) the fund number of the contributor;

The Secretary shall thereafter notify the contributor to
call and the book shall be handed to the contributor after
the contributor has signed the book in the presence of an
official of the fund.’ : !

(e All moneys received by the fund .shall be deposited to a
~ banking account for the fund which shall be opened by

the Industrial Council for the Millinery Tndusiry (Cape);
provided that the management committee may from time

to time authorise investment of moneys surplus to its
requirements whereupon such moneys shall be invested in
Union or local government stock, Union Loan Certificates

or savings accounis, permanent shares or fixed deposits in
building societies or banks. or in any other manner -
approved by the Industrial Registrar.

(H The committe shall appoint an auditor for the fund, who
shall be a registered chartered accountant and determine
his remuneration which shall be paid out of the fund.
The accounts of the fund shall be audited for the periods
ending 30th June, and 31st December, of each year, and
the auditor’s report shall be made available not later than

- the 30th September, and the 31st March, respectively. A

* copy of the statement of accounts, together with the
auditor’s report, shall be transmitted to the Secretary for
Lahour, and a copy shall also lie for inspection at the

office of the Council. :

(¢) Disbursements from the fund shall cease whenever the
amgunt to the credit of the fund falls below one hundred
rand. .

(5) During periods of absence from work owing to sickness,

i1

‘the following benefits shall be paid to contributors to the fund;

provided that applications for benefits shall comply with the
rules:— ' : .

(i) In the case of an employee earning a basic wage of less
than R4.05 per week, RL75 per week;

(i) in the case of an employee earning a basic wage of R4.05
i per week and more but less than R8.00 per week, R3.25
per week; '
(i) in the case of an employee earning a hasic wage of R8.00
per week and more but iess than R12.00 per week, R4.75
per week; G
(iv) in the case of an employee earning a basic wage of R12.00
per week and more, R7.25 per week; SO
provided that these benefits shall be paid for a period not
exceeding six weeks at the above rates, and thereafter for a period
not exceeding three weeks at half the above rates.

For the purpose of payment of such benefits, ** sickness ' shail
mean any illness, affliction or disease which is (i) not attributable
to misconduct or excessive indulgence in intoxicating liquors or
drugs or (i) is not an accident, illness or disease in respect of
which compensation is payable in terms of the Workmen’s
Compensation Act, 1941; provided that— E

(i) no benefits will be paid in respect of any absence of two
days or less but that if such absence continues for more than
two consecutive days, bencfits will be paid for the full
period of such absence upon production of a medical
certificate; )

(iiy each applicant for benefit shall have contributed to the

fund for a period of not less than' twenty-four weeks;

(iii) benefits shall not be accumulative and no contributor shall
in.any cycle of one calendar year, calculated from the 1st

* January be paid benefits for a longer period than that
prescribed in this sub-clause (ie. six weeks at the full
prescribed tate and three weeks at half the prescribed
rate); } :

(iv) if a contributor leaves his employment in the industry for
the purpose of taking employment ontside the industry, he
shall forfeit all claim to the fund. Should such.coatri-
butor re-enter the industry he must again contribute-to the
fund for a period of twenty-four weeks before any benefits.
can be claimed; provided that the provisions of this
paragraph shall not apply to any. contributor who leaves
the industry to take up employment in the ™ Clothing
industry ” as defined in any legally binding agreement
arrived at by the Industrial Coupcil for the Clothing
Industry (Cape) and in the area in which such agree-
ment is binding, but again takes employment in the
Millinery Industry within a period not exceeding six
months from the date he left the said Millinery Indus-
try. In that event any contributions previously made by
such coniributor to the fund shall, subject to the other
conditions of this clause, be credited to such contributor;

" (v) pregnancy and/or any sickness arising therefrom is not an
“iliness * for the purpose of benefits and only oné visit to
the doctor shall be allowed at the expense of the fund.
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' "(6) Die koste van medicse behandeling of apteek.k'oste deur *n

-mediese beampte gemagtig, moet deur die bestnurskomitee betaal.

‘word by. voorlegging aan die komitee vap bevredigende rekeninge
~deur mediese. beamptes en aptekers deur die bestuurskomitee
aangestel. :

Sodanige koste moet tén opsigte van ’n tydperk van hbogstens

drie weke in enige kringloop van een jaar wees, bereken o_r die-
e

wyse uiteengesit.in voorbehoudsbepaling (iii) van subklousule (5)

van hierdie klousule en is onderworpe aan die verdere voor-

waardes waaroor die- bestuurskomitee van tyd tot tyd op kan

Dbesluit. : _ ' S '

(7) Ginekologiese kliniek —Redelike geriewe moet aan vroulike
werknemers verleen word “ten einde hulle by die siekefonds se
klinick zan te meld en by voorlegging van 'n sertifikaat van- die
sickeéfondssuster dat 'n afspraak vir die werknemer gemaak is,
 moet die werkgewer betaal vir tyd wat die werknemer verloor
het deur haar by die kliniek aan te meld, en wel tot ’n maksimum
van twee uur per-week. : - ' o

~ (8) Wanneer hierdie Qoreenkoms verstryk weens verloop van
tyd of befindiging weens enige ander rede, word die fonds steeds
deur die Raad deur die bestumrskomitee geadministreer totdat

_ dit gelikwideer' of corgeplaas word na enige ander fonds met
dieselfde doel as dié¢ waarvoor die oorspronkiike fonds ingestel is.

(9) Ingeval die Raad ontbind word, of indien hy gedurende

enige tydperk wat hierdie Ooreenkoms van krag is ingevolge

artikel vier-en-dertig (2) van die Wet, ophou om te funksioneer,
gaan die bestuurskomitee voort om die fonds te administreer en
. diz lede van die komitee wat bestaan op die datum waarop die
‘Raad ophou om- te funksioneer of "ontbind word,. - word vir
sodanige doel as lede daarvan beskou; met dien verstande egter
dat enige vakature wat daar in <ie komitee mag ontstaan deur die
Registrateur gevul kan word uit werkgewers of -werknemers in die
nywerheid, na gelang van die geval, om seker te maak dat daar
'n gelyke verteenwoordiging van werkgewes- en werknemerverteen-

woordigers en van plaasvervangers in die lidmaatskap van die
Ingeval sodanige komitee nie in staat is nie of

komitee is.
onwillig is om sy pligte uit te voer of 'n dooiepunt bereik word
wat die administrasie van die fonds, na die mening van die Regi-
strateur, onmoontlik of onwenslik maak, kan hy ’'n kurator of
kurators aanstel om die pligte van die komitee uit te voer en wat
alle mag van die komitee vir sodanige ‘doel het. By befindiging
van hiérdie Qoreenkoms word die fonds gelikwideer op die wyse
in subklousulé (8) van hierdie klousule uiteengesit en indien by
die begindiging van die Qoreenkoms die sake van die Raad alreeds
afgesluit is en sy. bates uitgedeel is, moet die balans van hierdie
fonds versprei word soos bepaal in artikel vier-én-dertig (4) van
die g\fet asof dit 'n deel vorm van die algemene fondse van die
Raad, . / o

(10) By likwidasie van die fonds ingevolge subklousule (8) van
klousule 25 van hierdie Goreenkoms, moet die geld wat in die
kredit van die fonds oorbly nadat alle eise teen die fonds betaal
is asook die administrasie- en likwidasickoste, in die fonds van
die Raad inbetaal word. : :

Namens die partye op hede die 21ste dag van Augustus 1961

in Kaapstad onderteken. X
3 Louis Rich, -
Voorsitter van die -Raad.

L. A. PETERSEN,
Ondervoorsitter van die Raad.
o G. J, NeL,
) : g 5 Sekretaris van die Raad.
Kaapstad, 14 Augustus 1961. ° ' : :

(6) The cost of medical attention or pharmaceutical supplies
authorised by medical officers shail be paid by the management
commitiee on presentation to that committee of satisfactory ac-
counts by medical officers and pharmacists appointed by the

" management commitiee. Sl o

Such costs shall be in respect of a period not exceeding three
weeks in any cycle of one year calculated in the manner as set
out in proviso (iii) to sub-clause (5) of this clause and shall be
subject to such further conditions as may from time to ‘time be
decided by the management cominittes. ’ h

{7y Gynaecological Clinic—Reasonable facilities shall be
afforded to.female employees to attend the Sick Fund Clinic and
upon production of a certificate from the Sick Fund Sister that
an appoiniment has been made, the employer shall pay for time
lost by the employee in attending the clipic up fo a maximum’
cof two hours in any week. ) i

(8) In the event of the expiry of .this Agreement by effluxion
of time or cessation for any other cause, the fund shall continue .
to be administered-by the management committee until it be
either liquidated or transferred by the Council to any other fund
constituted for the same purpose as that for. which the original
fund was created. . :

(9) In the event of the dissolution of the Council, or in the
event of it ceasing to function during any period in which this
Agreement is binding, in terms of section thirty-four (2) of the
~ Act, the management committee shall continue to administer the
fund and the members of the committee existing at the date on
which the Council ceases to function or is dissolved shall be
deemed to be members thereof for such purpose; provided,
however, that any vacancy occurring on the committee may be
filled by the Registrar from employers or employees in the

_ Industry 'as the case may be, so as to ensure an equality of
employer and employee representatives and of alternates in: the
membership of the committee. In the event of such committee
being unable or unwilling to discharge its duties or a deadlock
arising. thereon which renders the administration of the fund

_impracticable or undesirable in thé opinion of the Registrar,
he may appoint a trustee or trustees to carry.out the duties of
the committee and who shall possess all the powers of the com-
_mittes for such purpose. Upon the expiration of this- Agree-
ment-the fund shall be liquidated in the 'manner set forth i sub-
clause 8 of this clause and if upon the expiration of the Agree-
ment the affairs of the Council have already been wound up and
its assets- distributed, the balance of this fund shall be distri-
buted as provided for in section thirty-four (4) of the Act as if
it formed part of the general funds of the Council.

{10) Upon liguidation of the fund in terms of sub-clause (8)
of clause 25 of this Agreement, the moneys remaining to the
credit of the fund after payment of all claims against the fund
including administration and liquidation expenses, shall be paid
into the funds of the Council. i : - : :

Signed ‘at Cape Town an behalf of the. parties, this 21si day
of Aupgust, 1961, s -

Louis Ricn, o
. Chgirman of the Council.

L. A. PETERSEN,
Vice-Chairman of the Council.

G. J. NEeL,

' ' Secretary of the Council.
| Cape Town, 14th August, 1961. ' B

; AANHANGSEL A. -
NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

DIENSKAART.
¥ g . Reg: N0
Familienaam Voornaam
Adres. Nuwe adres ; :
Nuwe adres. = Nuwe adres... i _ :
REKORD VAN ONDERVINDING OP...... :
jaar maande : «..dae. Basisloon pw. Lkt W'
- Indien in diens a5 . i ;
_-Gesertifiseer ocreenkomstig Raad se rekords. _ namens Sekrefaris.
Datum ; Sy Handtekening van werknemer.
PR ; : . Datum
VERDERE ONDERVINDING.
3 Datum van| - : _ ~ DUUR VAN DIENS. _
. Fabriek.~ indiens- | Loon. [Datum van' Loon en | Soort werk. : Paraaf van
. & vertrek. Lkt. werkgewer.

neming,

Jare. Das. |

Maande. |

. OPME_E_{KING.—BY 'indiehsngaming_ moet hierdie kaart aan die werkgewer aorhandig word, wat die eerste drie kolomme moet invul en die kaart
i TR hou. Op die datum van verirek most die werkgewer die laaste kolomme invul en die kaart aan die werknemer teruggee.
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¢ ANNEXURE A. - ‘ -
& 5 "INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE).
e ‘il en - SERVICE CARD, -
!:.\_ . - S o . L 12 ] —— i
. Surname.... e . & First name =
" Address i SRS PPN MRy 1 .. New address ...
LNéwaddress i SIS - New address
e RECORD OF EXPERIENCE AS AT. '
 STTI. years_- _ o THONENS i i days. Basic wage...wiPW. C.0l2criinl W
o ; £ E : If employed as I
 Certified in accordance with the Council’s records. - : We w . B : .
A ; - - ; . ) _ _ for Secretary.
o - ' Y Date
' SUBSEQUENT EXPERIENCE.
. Date of %% ) A o o W'. . LENGTH OF EMPLOYMENT. .. .S r
¢ : -'| Wage an ate of age an : : P : ! ignature
: Factory. El’:f’r'ge' C.ola._ | Leaving.-| C.o.la. IOccupauon. ' ' ' Employer.

Years. Months. Days.

Nore—On engagemenl thls card must be. handed to. the empToyer, who must fill in the first three columns and retain the card. On the date
i of leaving, thc employer must fill in the last columm and return the card to the employee - .

T

| AANHANGSEL B.

- NYWERHEIDSRAAD VIR DIE HOEDENYWERHB]D (KAAP)

“Possus ]536, R - . . VYFDE me, : ;
- KAAPSTAD, T T ' _ = 1, 'BROADWAY INDUSTRIES-SENTRUM, el
: : ; ' - 5 ' _ ) HOEK VAN HEERENGRACHT EN HERTZOG-BOULEVARD, _
L _ i L 3 i STRANDGEBIED KAAPSTAD ;
! - AANSOEK oM WERKNEMER SE DIENSREKORDKAART. ' h

' Naam van Firma

LB’!‘ WiL.—Hierdie vorm moet in tweevoud deur aIle nuwelmge in die Nywerherd ingevul word en deur alle ander persone wat daarna in dlens
: geneem word en nic in staat is om 'n gesertifiseerde diensrekordkaart van die Raad voor te I€ nie.

: Naam van apphkanr -

i Voorheen bekend as >
- Woonadres. - ;
Ek, mar./mev./mej it et s e . . . szl ; ..verklaar
- “hierby dat dkl Jaar oud is en dat ek die yolgcnde. ondervinding in die Hoedenywerheid gehad het:— :
" v w B . ; _ TyD.
Naam van Fabriek. . : Soort werk.’ ] : Totaal.
55, - ’ i Van. - Tot.
i ﬁ

'Hierby verklaar ek dat bostaande 'verkla.ring na die beste van my wefe waar en reg is.

S Geluie. Datum. Handtekening van voornemende Wefk_nqme}. _
‘ - - '(SLEGS VIR GEBRUIK DEUR RAAD)
’I‘otale bepalmg van ondemndmg it .. S— jaar ... . - . .maande - dae:
‘Nagegaan deur ; 5 ; No. van_di_ensmko:d!iaart vitgereik.. SR b -1 IR

% L B - o



‘ Vo " . bz
“

i 5 '.GOVERNMENT GAZETTE EXTRAORDINARY, 9 FE‘BRUAR‘Y v S

ANNEXURE B

INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE}

P.O. Box 1536, FIETH FLOCR,
; Care TownN. . BROADWAY INDUSTRIES CENTRE
: : : . Cor. oF HEERENGRACHT AND HERTZOG BOULEVARD,
Foresrore, Care Town. :

APPL[CAT[ON FOR. EMPLOYEES SERVICE RECORD CARD
MName of firm.

N.B.—This form must be oompleted in duplicate by all new entrants {0 the Industry and by a,ll othe[ persons engaged themafter who are unable
to produce a oemﬁad Servwe Record Card from the Cotmml e

MName of appllcant

Formerly known as

Residential address..,

[, Mr./Mrs./Miss '
state that Lam. . . yEArS of age and have had Lhe fol lcwmg gxperience in she Millinery Industry:— -

Periop. -

Mame of Factory. : " Qccupation. : = ) " Total
; IS L s From. 4 To.

I he'reb'j{:deélarc that, to the best of my f(nowledgc, the above statément is true’ and correct.. .

Witness. % ; : Iiate. o -  Signature of Prospective Employee, -

: " (For use or CouNciL OFFICE ONLY.) . _
Total assessment of experience..... ; ; years L wai0iONLDS, oo days.
Checked by...... ' - i NO. 0f Service Record Card issued " Date

AANHANGSEL C.
NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

MAANDELﬁ(SE OPGAWE VAN INDIENSNEMING EN DIENSBEEINDIGING

Dle Sekretarls, S o b : : . ,-_-
Nywerheidsraad vie die Hoedenywerhc:d {Kaap), - ' s ‘Werkgewer ; 2
.. . Posbus 1536 Kaapstad, of. .
Die Sekretaris, ’ . Adres.. s
Slékiebystandsfonds vir die Hoedenywerheld TR s %
: Victoriaweg 348, Soutrivier.- . 'Maand geemdig i s e
- 5 o DEEL I—IND]_ENSNEMING :
. TR S I..V 5 DI s | Besormrana. s .
. Familicnaam | {Voorname _ ' i s Atim i | Diens- | Naam-van | ; _
(’?“‘I‘lw;“‘;“ in |- (voluit). Adres. ™. Ra; {lh' was:[?rpe in;?el:'ls- t&%&?& Lewens- rﬁl;gll:td-. g:?vﬁ?a‘:?:ar _(%:Eic;n;;n '0:.»';'). Opmerkiag, -
kv # S8~ | jeug- |neming. | Loon. |kostetoes| no.i .| . een was). ? &
. -dige. . X - lae.
: © ' D IL—DIENSBEEINDIGING.
Datum ._ . A -
i[van diens| 7 - ’ . o
betind: i : )
| sing.
‘% B Blanke. T . §V.—Volwassene, - Ve—Vrouli, ;' A—Asiaat. o
1 M. -—Manhk 5 K. —Kleurling. - : J.—Jeugdige. : N.—Naturel, '

Hlerby sertifiseer ek dat bogenoemdc DETSOnE Op dle genoemde datums in diensgencem enfof ontsldan is.

Handsekenmg van Werkgewer of Gemagtigde Agent.

As werknemer nie ia staat is nie om 'n-blou dienswkordkaarl. wat deur die Raad ultgercxk word, voor te I& nie, moet "n aansoekvorm
vir unmkmg aangeheg word., _ "

7
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: ) AN'NEXURE C.
INDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPB)

MONTHLY RETURN OF ENGAGEMEN’I‘S AND TERMINATIONS OF SERVICE.

The Secretary,
j Industrial Council for the Mlmnery Industry (Cape), - - Emﬂoyer
. P.O. Box 1536, Cape Town, or . . .

The Secretary Address
Mlllmery “Industry Sick Fund .
348 Victoria' Road, Salt River. Month Ended ;
Part L.—ENGAGEMENTS. i
g A ) _ : REMUNERATION. 5 d i ; f
urname S e CCOT: [ame o
(Maiden Name | Fifst Names | dqress # o [ Ab ) Te [ Saibans Service |  Previous | Sick Fund
to be given (in #fall). © |Race.| Sex. ult or - | Occu- .| “Card E : No» Gf ahy), | Remarks,
ven in nil} : Juvenile.| gaged ~| pation. | v oo Cost of Nol::_ G‘}llﬁ;)ﬂ' o, (if any)

brackets). '. : . - . == | Living.

Part IL—TERMINATION OF SERVICE.

Date :
Termi- ; 5
na‘tad T . "
* B —Furopean. : . A —Adult. F.—Female =~ . f o A —Asiatic.
C.—Coloured. : J.—Juvenile, N.—Native.

+ M.—Male. .
1 hereby oertlfy that the above persons have been engaged and/or discharged as from the dates specified. ) _

' ' Srgnamre af Employer or Authorised Agent.
- If employee is not ah]e to produce a Biue Reoord Card issued by the Council an Application Form for issue thereof should be attached.

AANHANGSEL D.

. NYWERHEID VIR DIE HOEDENYWERHE[D (KAAP)
Naam van fabriek

Die Sekretarls, Nywverheldsraad vir die Hoede-
id (Kaap), Posbus 1536, Kaapstad.

MAANDEL[KSE OPGAWE VIR OORPLASINGS IN WERK.
Onderstaande is besonderhede oor werknemers wat gedurende die maand £96...._van een werk na 'n ander oorgeplaas is,

| it e A ' Datum | ' . : ’
Reg. | Familienaam | Voorname Ge- . Loon en -Nuwer | Loon en :
No | (in blokletters). | (cerste voluit). | slag, | Nooiensvan. | Ouwerk. | Ty ™| Ming| Wwerk. | en Lkt Opmerkings.
o : : plasing.
- Datum 196 ' Handtekening van werkgewer.

ANNEXURE D,

INDUSTRIAL COUNCIL FOR THE MILL]NERY INDUSTRY {CAPE).

Name of Factory

The Secretary, Indusmal Council for the Millinery
Induslry (Cape). P.O. Box 1536, Cape Town.

MONTHLY RETURN OF TRANSFERS IN OCCUPATION.

'fhf: following arc particulars of employces who have been lransfgrred in occupation during the Month of. 196.
o Christian Nt 5 1 New g 1 :
R Surname (in ; Maiden . 0ld Wage and | Date of .| Wage and
N?:g. block letters), N%?efu]}?m Sex. Names. - | Occupation. | .C.o.la. | Transfer. Oggaurga | Cola. Remarks.
Date. 196 .  Signature of Employer.




GOVERNMENT GAZETTE EXTRAORDINARY, 9 FEBRUARY 1962 : 13

AANHANGSEL E.

~

NYWERHEIDSRAAD VIR DIE HOEDENYWERHEID (KAAP).

Aan DIE SERRETARIS,
NYWERHEIDSRAAD VIR DIE HOEDENYMRHED (Kaar),
Possus 1536,
KAAPSTAD.
MENEER,
Ingeslote die bedrag van R_......m_. SRR, . . 1 bydraes is kragtens klousule 19 van die Qoreenkoms vir die Hoedenywerheld
Naam van firma....
Adres
. ! OPGAWE VAN WERKNEMERS. ’ . o
Getal. ' o © . Datumn.
vir week eindigende : .
vir week eindigende
vir week eindigende
vir week eindigende
vir week eindigende.
vir week eindigende
TOTALE GETAL werknemers teen 4c per week Vir........ . _weke R :
Voeg by werkgewer se bydrae van 4¢ per week'
pet werknemer. PP e PR Y
R
Moet op of voor die 7de van elke maande aan die kantoor van die Raad gestuur word. '
' ANNEXURE E. B
INDUSTRIAL COﬁNCIL FOR THE MILLINERY INDUSTRY '(CAPE)‘ - _
P " E Igﬁ
To THE SECRETARY, E
INDUSTRIAL COUNCII.. FOR THE MILLINERY INDUSTRY (CAPE) ) i
- P.O. Box 1536,
; Care TOWN
DEAR Sir. 3 )
: Enclosed: please-find the sum of R._..m.._.w.m.?w representing contributions in terms of clause 19 of the Millinery Agreement.
* Name of firm. ;
Address ;
o ReTuaN OF EMPLOYEES, -
No. . Date.
for week ending :
for week ending
for week ending -
for week ending
y for week endii:ig
Torar No, employees at 4 cents per week fOr weeks R
; i Add employer’s contribution of 4¢ per week per
CIIPLOYRL. . ¢ via e oue s ait wus pas wis sangom wim we's s = R

R

" To be forwarded to the Secretary of the Council not ater than the 7th of each month.
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ey

= | AANHANGSEL F. -~ .
NYWERHE[DSRAAD VIR DIE HOEDENYWERHEID (KAAP)

A R.ADIOGRAFI_E-ONI)ERSOEK VAN ALLE NUWE INGESKREWENES IN DIE NYWERHEID
ANI—

” oll?daar is me’hngs getmf dat'u deur die. Mas;sa-radaograﬁedlens OP i ; : '_ Fae : me dies ondersoek.
sal w - ;
© U moet u aanmeld by die Massa-radlogmﬁedlem naby die Tolhek, Chapelstraat, Kaapstad snptelik om 8,30 vm op bogenoemde datum
en u moet hierdie brief saambfing: Indienu laat is, mis u die afspraak en “sal dit nodig-wees datu 'n nuwe afspraak miaak

. Hierdie brief sal in die kantoor van die Massa-radiografiediens geslempel -word; na-afloep’ van die ondersoek moet u die bnef weer
afhaal en dit so gou as moont]nk na- hierdie firma terugstuur.

' _Handtekenmg il

_ :_ o w Ber g T : Naam van firma...

Datum
SI‘EMPEL VAN MASSA RADIOGRAFTEDIENS z
AANTEKENINGE. | - : :
(a) Die boonste gedeelte: van hlel'dle VOrm moet deur die werkgeWer ingevul'en aan die aspirant-werknemcr oorhand:g word,
®) Die Werkgewer moet ook op die onderste gedee]te van - luerd:e vorm die naam. van dle firma en d1e ﬁaam van die asp:rant-
werknemer invul.
(o) By ontvangs van dle voltooide mediese sertlﬁkaat hleronder, moet die werkgewer dlt na die Nywerheldsraad stuur saam met che werk=

pemer s¢ aansoekvorm om n dlensrekordkaart
v B3 ’ " - (Moet. deur dle Massa~radlograﬁed1ens afgeskeur word)
R z o = . SSA-RADIOGRAFIED]ENS
. VERTROULIK.
Volgnommer, .
- Mnre by e e
: TR ' Naam van Werkuemer '

- Die uttslag van die groot film is bevredugend wat betref tuberkulose van die longe en dxt is nie nodng dat bngenoemde werlmemer homf
 haar weer vir verdere ondersoek aanmeld nie, - « . _

i

- .-Medt?ése Beampte.

ANNEXURE F.

lNDUSTRIAL COUNCIL FOR THE MILLINERY INDUSTRY (CAPE)

RADIOGRAPHIC EXAMINATION OF ALL NEW ENTRANTS INTO THE INDUS’:[’RY. T

Arrangemems have been made for you | to be medxcally examined by the Mass-Radiography Semce on =
s You must report 1o the Mass Radiography Service near the Toll Gate, Chapel Street, Cape Town, at 8,30 a.m. sharp on the above date :
taking this letter with you. 1f you are late, you will miss the appointment and it will be necessary to make'a one.” 3

This letter will be stamped in the ofﬁoe of the Mass Radlography service and you must collect :f after exammauon and return it to ﬂ‘lls
! ﬁrmassoon as poss:be. ' " Al

Slgnatlm‘
Name of Firm

B } ) ; Date.
STAMP OF MASS RADIOGRAPHY SERVICE. . = - 5w g R g
= No*nas. : : g FhyeeradVEE
(4) The upper portion of this form is tobe completed by the employer and handed to the pmspectwe ernployee
(B) The employer should also insert on the lower poriion of this form the name of the firm and nani¢ of the: prospecnve emp!oyee
(&) On receipt of the completed medical certificate below, it-is to be forwarded by the employer to the lndusmal Council together with -
the employee’s applicatlon form for a servme reeorcl card. el detached by Mass Radlography ——

wg g Caw ' MASS RADIOGRAPHY SERVICE,
' - CAPE TOWN. . .

. . CONFIDENTIAL,
Serial No ey
Messrs,

Ndme of employee.-

" The result of the Targe ﬁlm is satisfactory as mgm‘ds tuberculosis of the lungs and we shell not require the above-named employ e;'f'e_si; :
] fm‘ther examination, : hL : G T

B Medlicai Officer.
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© No. 191] " [9 Februaric 1962.
WET OP FABRIEKE, MASJINERIE EN' BOUWERK, -
3 ' 1941, SOOS GEWYSIG. . I

—_—

-

' HOEDENYWERHEID (KAAP), -

verklaar hierby, ’kragiens subartikel (1) van artikel twee-

* én-twintig van die Wet op Fabrieke, Masjinerie en-Bou--
. werk, 1941, soos gewysig, dat die bepalings van die Oor--
~eenkoms .en kennisgewing in. verband met die -Hoede-
" nywerheid gepubliscer by Goewermentskennisgewing No.
190 van 9 Februarie 1962; oor die algemeen vir persone
wie s¢ werkure en beloning ten opsigte van oortyd. open- .
~ _bare feesdac en werk op Sondac en openbare feesdae
' daarby gereél word, nie minder gunstig is nie as die oor-
. eenstemmende bepalings van genoemde Wet, $S00S-gewysig.
PN R e R A. E-TROLLIP,
* Minister van Arbeid.

 No.192] [9 Februartie 1962.

.- WET-OP OORLOGSMAATREELS, 1940. - ~ | = '~

" OPSKORTING '_; VAN BET.'ALIN@' VAN -LEWENS:
_ KOSTETOELAE INGEVOLGE OORLOGSMAAT-
REEL No. 43 van 1942, S00S GEWYSIG.. -

--'HOEDE_NY_V?ER;'{_IEL“D'-"(KAAP)_._-_ e

Ek, Arrrep Ernpst Troroip, Minister-van  Arbeid,

handelende kragtens subregulasie (1) van regulasic 4 van '

die Regulasies, wat by Oorlogsniaatreél No. 43 van 1942,
soos- gewysig, gepubliseer is, skort hierby die bepalings
..van genoemde  Regulasies. op in die mate waartce 'n

- Jewenskostetoelae - ingevolge. daarvan betaalbaar. is op -

stukwerk of aansporingslone gebaseer. op: verhoogde pro-
. duksie, betaalbaar aan enige persoon benewens 8y basiese
“loon ingevolge klousule 5 van die Ooreenkoms vir die
‘Hoedenywerheid. (Kaap) gepubliseer by, Goewerments-

- kennisgeiwng No. 190 van 9 Februarie 1962. _
- ' ‘A. E.'TROLLIP,

- Ministér van Arbeid. ;

Ek, Avrrep ERrNEST TroLLtp, Ministe¢ van Arbeid,

No. 191.] 9 February 1962.
“FACTORIES, MACHINER Y- AND BUILDING WORK
B ' ACT, 1941 AS AMENDED. =~

© ' * MILLINERY INDUSTRY (CAPE).

I, ALFrep Exrnest Troriie, Minister of Labour, here-
by in terms: of sub-section (1) of section rwenty-two of
‘the Factories; Machinery and Building: Work Act, 1941,
“as amended, declare the provisions, of the-Agreement and

notice relating to the Millinery Industry, published under
Goverament Notice No. 9 of the 9th February, 1962,
to be on the whole not less favourable -to the persons
whose ‘hours_ of 'work and remuneration in ‘respect of
~overtime, public- holidays' and work “on Sundays -and
- public holidays are regulated thereby than the relative
provisions Of the said Act, as aménded. .~ ]
e - ' ~A. E. TROLLIP,
Minister of Labour.

No.192] = = 7 9 February 1962.
. WAR MEASURES ACT, 1940. .

- ——

SUSPENSION OF PAYMENT OF COST OF LIVING
© ALLOWANCE ~ PAYABLE UNDER: = WAR
" ‘MEASURE No. 43 ‘0F 1942, AS AMENDED. .

ol |

~ MILLINERY INDUSTRY (CAPE).

1, ALFRED ErNest TrorLIP, Minister of -Labour, acting
"in terms of sub-regulation (1) of regulation 4 of the Regu-
lations published under War Measure No. 43 of 1942, as
amended, hereby suspend the operation of the said Regu-
‘lations to' the ¢xtent to which a cost of living allowance
is' payable in terms thereof on piece work or. incentive
-earnings based on increased production, payable to any
‘pérson in addition to his basic wage, in terms of clause
5 of the Agreement for the Miliinery Industry (Cape)
_published  under Government Notice No. 190. of thé 9th
February, 1962.: i B s w8

2 s T T A. E. TROLLIP,.

- Minister of Labour.

'DELE L II en IIL
§  Deel cen, twee en drie van die Afrikaanse Woorde-
g boek bevattende die letters A, B, C; D, E, F; en G|
. _ respektiewelik, is van die Staatsdrukker, Pretoria -en
-Kaapstad teen die- volgende hersiene pryse’ verkryg-|
baar:— - .-

. Ré.00

© Gewsné s s a0

23 _ Linaeband. - I_..ee.r.b_and. I
Déel L...oivwrsenne RS50 R7.50
Deel H........ vveo.  RT.00  RIL50

“'VOLUMES L II and III - §
Copies of the First, Second and Third Volumes of . §
“ Die Afrikaanse Woordeboek ** containing the letters
A, B, C; D, E, F; and G respectively, are obtainable
| from the Government Printer; Pretoria.and Cape

Town at the following revised prices:— S
£ e 5 ‘ ‘Linen Leather
L ~ .Bound. " Bound.
Volume L.......... R5.50 R7.50 -
Volume ; OV R‘?._l}ﬁ © 7 RIL50

- Volume ML......... ' R6.00 ~ RI10.00

21 .
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Dﬂ BETME. U OM TE SPMR

SPAAR

* VR U FAMILIE SE TOEKOMS!

% VIR U EIE HUIS! ; f
% : VIR U AFTREDE! .~ 7

* VIR ALLE GEVALLE VAN NOOD!

POSSPAARBANK

per iaar van die renfe van Mkomstebequtmg Vrygeste.' is: -

Die eerste: balegglng hoef nie meer as 10c te wees nie. So 'n rekenmg is ba'le"hahdsg
in tye van nood of wanneer met vakansie, omdat storhngs en terugvordenngs by enige
Poskantoor in die Republ:e]( gedoen kan word.

" Nie_meer as R4,000 mag gedurencle n boekiaar deur een persoon ingele -word nie.

- Die.. Posspaarbank ‘verdien 3% rente op die maandellkse balans, waarvan tot R100f

|

T PAYS YOU WELI. TO SAVE

SA VE

* FOR YOUR FAMILY’S FUTURE!
* FOR YOUR OWN HOME!
* FOR YOUR RETIREMENT!
% FOR ALL EMERGENCIES!

POST OFFICE SAVINGS BANK

interest up to R100 per annum is Free of Income Tax.

emergency or when on hohday, as deposits or w:lhclrawa!s can be made at any Post Office
in the Republic. " : ; L .

~ Not ‘more- than R4, 000 may be. depos:ted by one person durmg a hnanc:al year

The Post Off' ice Savangs Bank earns 3% interest on the mon?hly baiance, of \vi'nch_ '

" The first deposit need to be no more than 10c. Such an account is very handy in times of -~

i - . — Py - -
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o ' Hierdie lydaknf hevat oa’'n maandehkse 5
q B ] .. ekovomiese oorsig (met stansnek) van o ©

bes:ghmd&- (1 uywerheldsmestande in_

Su:d»AIrﬂca, die jongste departementele

o lnhgtmg .oor.  afsetmoontlikhede vir‘ ‘1
UETVOERDE RS ' Suid-Afrikaanse produkte in lande waar ' |
" Suid- Afrika = oorsese. handelsverteen-': 7
".woo'rd'igers het, lysie van handelsnavrae, -

. A u _ o R - besonderhede in verband -met. nywer- §
AR Ya i T Bl Jwrdsbedryw:ghede in, Suld»Afnka, die

jongste’ aspekte van, pr)rs- en voorrade-
beheer, en artikels van ’n algemene aard

5@@3@“ 'FQ @P o5 - . oor die Ihandgl_en nywerheid

& J R ﬂ@sv maawdbiauﬁ _
UL du» ﬁﬁepartemwnd ‘wam Eﬂand‘@é en Nywarh@sd

INTEKEL\GELD. In die Repuhl;ek vin B AL, Suidwes«AIrlka. Betsjoeanaland- Protektoraat, Swasmland anomolsnd., die Fe(leraele
van, Rbodeaie en ‘Njassaland, Mosamblek, Arigola, die Repuhlicke Kongo, Tanganjika, Kenja en Uganda teen R0.05 per: gksem-
' plaar, of teen R050 -per jaar (RD ?5 elders) vooruitbetaalbaar aan dic Staatsdrukksr, Pr,e-w: ia

VERSKYN IN ALEBEl AMPTELIKE TALE

_tics) of business and industrial’ con-

_ commerce and 1ndustry

o | 'Eﬁaqy .?ssanﬂ@d o Jowruaé
of 5539 g’@@gsartm.@mé @f élemmsm@r% e:wad ﬂnds&s@wes

= .,

SUBSCRIPTIQN In the Repu!:hc of - s. A, SWA Bechuanaland I'.’r o .q.e, Swa:a.iland Basutoland, the Federation of Rhudesia

and Nya,aaland Mma"nbsque, Angola, the Repubims ‘of the Congo,. Tanganyika, Kenya and Uganda — RO.05 per copy or. R0.50

{3075 eiaewhere) per annum; payahle in advance to the Gnvernment Pnnter, Pretoria

PLIBLISH'ED IN BOTH OFFICIAL LANGUAGES |

RTEVE £ s ‘. .. . This Journal emb‘odie's inter alia a
T R y . e Ty P e Y .momhly economic review (with statis-
e o o ditions in South Africa, the latest:
T i, =, I Deparimental mformatzon on market'- -
A R Sl o : possﬂnhnea for South African producss
. B ' ’ .- in countries at' piesent covered by
‘South.; Africa’s Overseas -Trade Repre-'
END _ sentatives, lists of trade ' enquiries,

AL “jtems of ‘industrial activity in South
. Africa; the latést information on price -

HooE yiat G _ and commodity control, ‘and articles

s SW&S@";&Q’ &ﬂ L : Eo N % .07 ofa general nature in‘connection with

23
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PO 0 e e DRR A —

Pub]zk.s.z es

wat deur dse STAATSDRUKKER u:tgegee word,
~handel oor 'n verskeidenheid van onderwerpe, |
wat vir Boere, Prokureurs, Onderwysers,
Besaghezdsmense Nyweraars en die Algemene
Publlek van groot belang is.

_H:erdle pubhkas1es sluit dze voIgende in =

Geologsese Pubhkas;es

* Offisiele Jaurboek van Su:d-ﬁ!nka
: : Wette en Regulasies

* Delis:téwwe van Suid-Afrika

- _ o Landkaarte _
% Die Afrikaanse Woozdeboe__k | Asock Statistiese Verslae ‘
'* Blompkmte van Afnkn : : | Loonvasstellings ‘

% Argxei}aarboek vcm Suzd-Afnkm:nse 3 R Gekose Komitee Verslae
% Geskiedenis 7 i F A Departementele Verslae (Jaarliks) -

* Hcmdel en Nywerhe:d (Maandehks} . Komzmssm- Ve_rslae. ens. -

: 'Jeniers hesanderhede e mse aanaaande Inerme nuhhkasws is verkryghaar van die STMT’SBRUKKER Prmma of Kaapstaﬂ

Pub]watzons e e
|ssued by the GOVERNMENT PRINTER deal wa%h

various subjects of great interest to Businessmen,
Industrialists, Farmers, Attorneys, Teachers and
the Publ;c in General

These publications- include the following :—

* Official Year Book of South Africa ' Geological Publications .
¥ Mineral Resourcés of South Africa ' .| -Acts and Regulations
: Maps

% Die Afrikaanse Woordebcek'

, , ' Statistical Reports
* Flowering Plants of Africa Also r

Wage Determinations

% Archives Year Book for South : Reporis of Select Commitices
African History , - e Depurimental Reports (Annua!)

% Commerce cand Indusiry (Monthly) ' . Commission Reports, etc.

Further iiartiwlaré regarding these puhlicati_nns and prices ars obtainable from the EOVERNMENT PH!HIEE. Pratoria or Cage Town

e - .y ! -

~ Die Staatsdrukker. Pretoria. | The Government Printer, Pretoria.
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