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A DEPARTEMENT VAN ARBEID

g

No. 193] [9 Februane 1962.

LOONWFT N'o' 5 VAN 1957..

LOONVASSTELLTNG No 224

PADPAQSASIERSVERVOERBEDRY]' DURBAN
- INANDA EN PINETOWN e

In opdrag van die Ad]unk-mlmster van Arbeid word
hlerby mgevolge subartikel (2) van artikel veertien van die |
Loonwet, 1957, bekendgemaak dat hy, handelende namens’

" en kragtens die bevoegdheid verleen aan die Minister van
Arbeid, by subartikel (1) van artikel veertien -van

genoemde Wet, die Vasstelling wat in die Bylae hiervan

verskyn -ten opsigte van die Padpassasiersvervoerbedryf
- gemaak het en die 5de dag van Maart 1962 bepaal het

‘as  die ‘datum ‘waarcp - die bepalmgs van genoemde-

Vasslellmg bmdcnd word.

BYLAE.

1. GGEBIED EN OMVANG VAN DIE VASSTELLING.

Hierdie Vasstelling, is in die landdrosdistrikte Durban, Inanda
en Pinetown van toepassing op alle werknemers in die Pad-
«passasiersvervoerbedryl en op die werkgewers van sodanige werk-
nemers: Met dien verstande dat dit nie van toepassing is op werk-
gewers wat. uitsliitend. skoﬂo!kmdem -tussen hulle verblyfplek en
die skool wat hulle bywoon 'vervoer nie. ;

2. Woonnomsrckvwmc

(1) Tensy uit die samehang anders blyk, het iedere uitdrukking
- wat in hierdie Vasstelling gebesig én in die Loonwet, 1957, omskryf
word, dieselfde betekenis as in dié Wet 'en, tensy strydlg met die
samehang. beteken—

- “afsender™ 'n ‘werknemer wat by die vertrekpunte toes;en dat ;

. die busse volgens rooster vertrek;

“algemene werksman™ 'n werknemer wat klemere herstelwerk
. of verstellings aan masjinerie, toerusting of busse doen en wat

kleinere herstelwerk of opknappmge aan meubels of geboue\ :

- mag deen; z
amhagsman n wer Lnemer wat werk doen wat in die regl
 deur 'n geskoolde ambagsman verrig word en by die toe-

mssmg van hierdie woordomskrywing beteken die uitdrukking.

geekoo}de ambagsman ™ jemand wat sy leertyd uitgedien
het in 'n bedryf wat kragtens die Wet op.Vakleerlinge, 1944,
aangewys is of geag word aangewys te wees, of wat in besit
" s van 'n vaardigheidsertifikaat deur die chlstrateur van Vak-
* leerlinge aan hom uitgereik ingevolge artikel ses van ‘die Wet
op Opleiding van Ambagsmanne, 1951, of 'n sertifikaat deur
bedoelde Registrateur aan hom ultgerelk ingevolge of artikel
twee (7) Of artikel sewe (3) van gemelde Wet;

“arbeider ® 'n werknemer wat een of meer van die onderge-__

melde werksaamhede verrig—
(@) artikels of goedere met die hand dra, verskuif, opstapr!
laai of aflaai;

(D) persele, gerei of meubels skoonmaak, of vioere of
meubels met die hand poleer;

(c) busse skoonmaak of was;
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"ROAD PASSENGER TRANSPQRTATION TRA]E, |

‘employees:
“ sively conveying school-children between.their places of resndence
and the schools they attend. : . .

o

DEPARTMENT OF LABQUR“._»:_.--."J” |

: - [9 February 1962 8
WA(:E ACT No. 5 .0oF 1957 .

WAGE DETERMINATION No. 24

i DURBAN INANDA AND PINETOWN.

By dlrectlon of the Deputy-Mimsler of Labour ll is
hereby notified in terms of sub-section (2).of section -
fourteen of the'Wage Act, 1957, that he, acting on behalf
of and under the powers vested in the Minister of Labour,
by sub-section (1) of section fourteen of the said Act, Bas
made the Determination in the Schedule hereto in respect -
of the Road Passenger Transportation Trads and has

~fixed the 5th.day of March, 1962, as the date from which

the provisions'of the said Determination shall be, bmdmg -

SCH]%DULE.

1. AREA AND SCOPE OF DE‘EERMINAT]ON

~ This Determmauon shzll apply in the. Maglstena] Districts of 4
Durban, Inanda and Pinetown to .all employees in the Road
Passengel Transportation Trade and to the employers -of sach
Provided that it shall not apply to employers exclu-

2. DEFINITIONS.

(1 Unless the context otherwise indicates, any expreesmn which :
is used in this Determination and which is defined in the Wage
Act, 1957, has the same meaning as in that Act and unless
incbnsistent with: the context— )

ks despatcher ” means. an’ employee who at -the poinfs of
departure ensures that buses leave according to time- table,

“handyman, . means an employee who'is engaged in makmg .
minor repairs or adjustments to ‘machinery, equipment or
buses, and who may effect minor repaurs or renovauons to
furniture or buildings;

" ““artisan " means an employee who'is en gaged in work normally
performed by a skilled artisan, and for the purpose of this
definition the expression * skilled -artisan™ means a person
who has served ‘his apprenticeship in a trade designated- or
deemed to have been designated under the Apprenticeship
Act, 1944, or who holds a certificate of proficiency issued to
him by the Registrar of Apprenticeship in terms of section
six of the Training of Artisans Act, 1951, or a certificate
issued to him by the said Registrar in terms of either section
two (7) or section seven (3) of the said Act; :

“labourer ¥ means an employee who is engaged in one or more'
of the following operations:—

Aa) Carrying, moving, stacking, | oadifig or unloadmg articles
or goods by hand;

(b) cleaning premises, utensils or furmtum, or pohshmg
floors or furniture by hand; )

(¢) cleaning or washing buses;
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(d) tuinmiazk, dit wil s& plant, spit, onkruid uitroei, hark, |

“gras sny, natmaak, tuingrond meng of sprei, heinings
sny of snoei, bome of ander plantegreei afkap, uit-
haal of verwyder; . :

(¢) rommel of as verwyder; _

(N klip, grond, klei, sand of ander grondstowwe losmaak,
nithaal, breek of strooi, of slote, gate of fondamente
grawe of opvul;

(g) asfalt met sand, gruis, klei of gebreekte klip met die
hand meng, of gemengde asfalt met ’n skopgraaf, hark,
vurk, kruiwa of kan sprei; ' _

“ pedryfsinrigting” 'n perseel waarop of in verband waarmee
een of meer werknemers in die Padpassasiersvervoerbedryf
in diens is; : e

“bus™ ’n kragaangedrewe voertuig bedoel om meer as sewe
persone met inbegrip van die bestuurder van die voertuig
gelyktydig te vervoer;

# busbestuurder ” ‘n werknemer wat 'n bus bestuur en wat daar-
benewens die werk van 'n kondukteur mag doen en op pad
kleinere herstelwerk of verstellings aan die bus mag uitvoer;

“ husbestuurder graad I” ’n busbestuurder wat 'n bus bestuur
wat .uitsluitend of hoofsaaklik vir die vervoer van blanke
passasiers gebruik word;

% busbestuurder graad I, gekwalifiseer” 'n busbestuurder graad
1 met minstens agtien maande ondervinding;

“ busbestuurder graad I, ongekwalifiseer” ’'n  busbestuurder
graad 1 met minder as agtien maande ondervinding;

“ pushestuurder graad I[” 'n busbestuurder wat 'n bus bestuur
wat uitsluitend of hoofsaaklik vir die yervoer van nie-blanke
assasiers gebruik word; .

“ busbestuurder graad 1I, gekwalifiscer” ’n  busbestuurder
graad 11 met miinstens agtien maande ondervinding;

“ pusbestuurder graad II, ongekwalifiseer ™ 'n busbestuurder
graad II met minder as agtien maande ondervinding;

“dag”, met betrekking tot die vervoerpersoneel, die tydperk

van vier-en-twintig opeenvolgende ure bereken vanaf die tyd-.

stip waarop die werknemer met sy werk begin;
“inspekteur ” ‘'n werknemer wat op 'n bus die werk van n
kondukteur graad II of die kondukteurswerk van 'n . bus-

bestuurder graad I inspekteer en daaroor aan sy werkgewer

verslag doen;

“inspekteurassistent ” .'n werknemer wat op' ‘n bus' wat uit-
sluitend of hoofsaaklik vir die vervoer van nie-blanke passa-
siers gebruik word, onder die regstreekse toesig van 'n
inspekteur so ’n inspekteur in die uvitvoering van sy pligte
bystaan; ’

“klerk ® 'n werknemer, uitgesonderd 'n opskrywer wat skiyf-,
tik-, liasseer- of enige ander soort klerklike werk verrig en
omvat dit ook 'n kassier, 'n magasynman, ‘s telefonis en 'n
werknemer wat buskaartjies aan busbestuurders of konduk-
teurs uitreik, maar gcen ander klas werknemer wat elders in
hierdie klousule omskryf word nie, ook al vorm klerklike
werk 'n deel van so 'n werknemer se werk;

“Ylerk, gekwalifiseer ” ’n klerk met minstens vier jaar onder-
vinding; -

“klerk, ongekwalifiseer” ’n klerk met minder as vier jaar
ondervinding; o _

« kondukteur ” 'n werknemer wat op 'n bus die reisgeld invorder
en die nodige aantekeninge in verband met dic ingevorderde
reisgeld of die ritte wat onderneem is mag hou;

“ kondukteur graad I” °n kondukteur wat in dizns op 'n bus
wat uitsluitend of hoofsaaklik vir die vervoer van blanke
passasiers gebruik word;

« kondukieur graad I, gekwalifiseer ™" 'n kondukteur graad T met
minstens ses maande ondervinding;

- kondukteur graad I, ongekwalifiscer ” 'n kondukteur graad 1

et minder as ses maande ondervinding;

# kondukteur graad I17 °n kondukteur wat in diens is op 'n

bus wat uvitsluitend of hoofsaaklik vir die vervoer van nie-”

blanke passasiers gebruik word;

“ kondukteur graad II, gekwalifiseer ” 'n kondukieur graad II
met minstens ses maande ondervinding;

* kondukteur graad II, ongekwalifiseer * 'n kondukteur graad 11
met minder as ses maande ondervinding; §

“korttyd ” *n tydelike vermindering van die getal gewone werk-
ure te wyte aan 'n slapte in die bedryf of aan die feit dat 'n
bus of busse uit orde is; :

“ }eer‘aing;busbestuurdcr ” ’n werknemer wal as busbestuurder
opgelei word en wat onder toesig en mits geen passasiers aan
boord is nie, 'n bus mag bestuur; .

“Joon " die geldbedrag wat ingevolge klousule 3 (1) aan 'n
werknemer betaalbaar is vir-sy gewone werkure soos voorge-
skryf by klousule 5: Met dien verstande dat, as 'n werkgewer
sy werknemer vir sy gewone werkure gereeld 'n ho&r bedrag
beiaal as di¢ in kiousule 3 (1) voorgeskryf, dit dié hogr bedrag
beteken; ; :

“los werknemer ” 'n werknemer wat hoogstens drie dae in ’n
week by dieselfde werkgewer in diens is;

“magasynman " 'n werknemer wat die algemene beheer het oor
die voorrade inkomende goedere en wie se plig dit is om in
'n magasyn goedere te ontvang, op te berg, te verpak of uit
te pak of om uit 'n magasyn goedere aan dic verbruikende
afdelings in ’n bedryfsinrigting af te gee;

“ magasynman se assistent ™ 'n werknemer wat onder die toesig
van ‘n magasynman’ éen of meer van die pligte van 'n
magasynman witvoer; ’

2

{d) gardening work, ie. planting, digging, weeding, raking,
mowing, watering, mixing or spreading garden soil,
cutting or trimming hedges, digging out, felling or
removing trees or other vegetation;

(e) removing refuse or ashes; 1

(f) loosening, excavating, breaking or spreading stone, soil,
clay, sand or other raw materials, or digzing or filling
trenches, holes or foundations;

(¢) mixing asphalt with sand, gravel, clay or crushed stone
by hand, or spreading mixed asphalt by medns of a
shovel, rake, fork, wheelbarrow or can; -

“ establishment ¥ means any premises in or in connection with
which one or more employees are employed in the Road
Passenger Transportation Trade;

“bus™ means a power-driven vehicle intended to carry more
than seven persons simultaneously, including the driver of the
vehicle;

“bus driver” means an employee who is engaged in driving
a bus and who may in addition do the work of a conductor
moke minor repairs or adjustments to the bus while or
the road; g )

“bus driver, grade I means a bus driver who is engaged in
driving a bus which is used wholly or mainly for conveying .
White passengers; -

“bus driver, grade 1, quéiiﬁed," means a bus driver, grade 1,

who has had not less than 18 months’ experience;

- ™ bus driver, grade I, unqualified,” means a bus driver, grade I,

who has had less than 18 months’ experience;

. “bus driver, grade I1,” means a bus driver who is engaged in

driving a bus which is used wholly or maisly for conveying
non-White passengers; :

“bus driver, grade II, qualified,” means a bus driver, grade 1,
who has had not less than 18 months’ experience;

“bys driver, grade I, ungualified,” means a bus driver, grade
11, who has had [ess than 18 -months’ experience;

“day ", in rélation to the transport personnel, means the period
of 24 -consecutive hours calculated from the  time
the employee commmences work;

*“inspector " means an cmployee who on a bus is engaged in

inspecting the work. of a.conductor, grade IT, or the conduc-
tor’s work performed by a bus driver, grade 11, and reporting
thereon to his employer; _

“ inspector’s assistant " means an employee who on a bus which
is used wholly or mainly for conveying non-White passengets,

" and under the direct supervision of an inspector, assists such
inspector in the performance of his duties;

“clerk ” means an employee, other than a recorder, who is
enzaged in writing, typing, filing or in any other form of
clerical work and includes a cashier, a storeman, an operator
of an adding or calculating machine, a telephone operator
and an employee who issues bus ftickets to bus drivers or
conductors, but does not include any other class of employee
elsewhere defined in this clause notwithstanding the fact that
clerical work may form a portion of such employer’s work;

“clerk, qualified,” means a clerk who has had not less than
four years’ experience;

“clerk, unqualified,” means a clerk who has had less "than
four years’ experience;

« conductor ” means an employee who is engaged in collecting
fares on a bus and who may keep the necessary records in
connection with the fares collected or the trips undertaken;

“ conductor, grade 1,” means a conductor who is engaged on a
bus which is used wholly or mainly for conveying White
passengers; .

" “conductor, grade 1, qualified,” means a conductor, grade I,

who has had not less than six months’ experience;

« conductor, grade I, unqualified,” means a conductor, grade I,
who has had less than six months’ experience;

“ conductor,. grade J1,” means a conductor who is engaged on
a bus which is used wholly or mainly for conveying non-
White passengers;

* conductor, grade 11, gualified,” means a conductor, grade 1I,
who has had not less than six months’ experience;

. “conductor, grade II, unqualified,” means a conductor, grade

11, who has had less than six months’ experience;

“short-lime ™ means a temporary reduction in the number of
ordinary hours of work owing to slackness of trade or o a
breakdown of a bus or buses;

“learner bus driver ” means an employee who is being trained
as a bus driver and who may, under supervision and provided
that thers are no passengers on board, drive a bus;

“ wage  means the amount of meney payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours of
work as prescribed in clause 5: Provided that, if an employer
regularly pays his eémployee in respect of such ordirary
hours of werk an amount higher than that prescribed in
clause 3 (1), it means such higher amount; )

“ casual employee ” means an employee who is engaged by the
same employer on not more than three days in any week;

“ storeman ” means an employee who is in general charge of
stocks of incoming goods and who is responsible for receiv-
ing, storing, packing or unpacking goods in a store or
delivering goods from a store to the consuming departments
in an establishment; : .

“storeman’s assistant” means an employee who, under -the
supervision of a storeman, performs onc or more of the
duiies of a storeman; :
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L mre‘dmg van wel:ktyc[ -
" tydstip - waszrop ‘n werkaemer begin werk “tot “die tydstlp- :

- mliltcrc opleid_lp_g ™ die ouondelbroke opie!dm wasrtoe n
 ‘werknemer ingbv‘o]ge -artikel: een-en-twintig (1), gelms met

.- subartikels "(1) en (2) van artxkcl tweeren-twintig, van die
-Verdedigmgswmt,; 19577 verplig' word, maar omvat dit geen
‘opleiding wat " hy" mgevolge artlke[ drig-en-twintig. “van

. genoemde Wet uit eie keuse onde:gaan nie. en ook geen

- ander opleiding of diens wat hy ?i‘ywllho of it e:e kense

...-';ondergaan nie;, ;

*“ fasiener ” *n werkiemer- wat ten opsigte van busse wat uit-

.. _ sluitend of hoofsaaklik 'vir die vervoér van nie- “blanke passa-

~ sidrs | “gebruik word by’ verirekpunte “of* tussenpunte op 'n

“ roete die gelelbnef nasien of van die getal passas:ers aan
boord of dle aankoms- en vertrektyd van busse n reglster
“hou;

nas:ener gekwahﬁseer i ‘n nastener met mmstens sea maande

; ondervmdmg, L iy
- ¥ pasiener, ongekw111ﬁseer” ’n msnener met mmder as ses
maande ondervmdmg, &

“noodwerk ” alle werk wat weens - onvoorsiene omstandlghede
008 brand storm, ongeluk, epidemie, geweiddaad diefstal,

of die -defek: raak van busse sonder.  versuim gedoen . moet’

~word en alle werk wat-ten gcvolge van 'n ontwrigting uag d:ie :
uid- -

“.spoordienste. of. 'n: veftraging -van treine van - d‘[e‘.{

 Afrikaanse Spoerweé en Hawens gedoen moet word; . :
% ondervmdmg ” die totale tydperk of tydperke diens wai ’n
werknemcr as’ ’n werkhemer van sy: klas geh}ad het--=' e g

*{a):in enlge bcdryf of ‘m ‘dién

" Kklerk, busbestuurder of “konduKteurjm d1cns isy ¢

(b) i die’ Padpassas:ersvmvoerbedryf, .indien’ hy -as
nasiéner, -opskrywer, werknemer - graad ‘A, werknemer
graad B of werknemer graad C.in. diens is::-Met. dien

verstande dat-wanneer:'n-werknemer graad B of graad

= € 13 "n-hoér graad beyorder. word, alle diens: :wat hy

“in -die laer graad by dieselfde werkgewer verrig het,
geag ‘word ten- opsigte van. $0.’n hoér. graad diens te

i .wees in’ di¢ mate dat sy aanvangsloon in die hogr gfaa,d

- minstens dieselfde moet wees. as. dié wat vir hom as ’n

- werknemer van die laer -graad- voorgeskryf is;.

opskrywer"‘ n wérkivemer ‘wat uitsliitend een of meer van
ondergemelde bedrywlghede vemg m verbaﬁd met’ busse: —

(@ in kantoorreg;sters of gelelbnewe d;e besonderhede
aangaande mtgerexkte kaartjies apteken;
" (b) regstrecks van die” geleibriewe af -die syfers aangaande
* mylafstande, ritte " afgeld, ' passasiers: vervoer, bedrae
.aan Lelsgeld of aan dic verkoop of uitreiking van
) kaart][es ingevordet optcken of af: of oorskryf;
(e} die syfers aangaande olie- of bfandstofverbrmk opteken
ct .af: of o

rcgstreeks van ‘die -geleibriewe

'verbi"ur.k, ‘nasien,. optel,- tabelléer .of opsom; ... .-

.(e} dokiimnente aangaande- enige van- die be‘dry\mghe&e in
) (a), (B), (¢) of (d) hiervan vermeld: sorteer,

s npsklywe;, gekwalifiseer” ’n opskrywer_ met. mmstens twee

jaar ondervinding;
“ opskrywer; - ongekwalifiseer” ’n opskrywcr met - mmder ‘a8
twee jaar ondervinding; -

“Padpassaswrsvervoerbedlyf ” dig bedryf waarin werkgewers en

-werknemers geassosieer is met die doel om op enige open-.

bare pad vir beloning ‘enige persoon te vervoer deur middel
van 'n klagaangedrewe ‘voertuig (behalwe °n voertuig in die
* besit van‘en beheer deur die Suid- Afrikaanse Spoorwed- en

Hawensadministrasie - of enige mumstahtelt -of plaaslike
- bestuur) bedoel-om meer as sewe persone; met inbegrip van,

die bestuurder van die voertuig, gelyktydig te vervoer en
gmvat -alle werksaam‘nede wat d'iarmee saamgaan of daaruit
- voortvloei;
“ parkecr—busbestumder ’n weikuemer mtgesondcrd i Ieer-
ling-busbestuurder,. wat uitsluitend of hoofsaakhk Op sy
werl'gewer sé perseel busse parkeer;

% genior inspékteur™ ’n werknemer wat die werk van konduk-.

teurs graad T, busbestuurders of inspekfeurs Jilspekteer en
daarcor aan sy Wwerkgewet .vérslag deén;”’ :

sp&qmle rit” 'n rit wat onderréém word oor i ander roete
- ‘as dié wat in die rooster van die bcdr\zfsmrlgtmv voorkom

" " “en wat meebring dat *n werknemer ‘n langer tydperk-as nege

opeenvolgende ure’ van sodanige bedryfsmngtmg afwesig is;
n tyd,,erk op emgt. ‘dag vanaf die

- . waargp hy daardie dag. ophou werk;
_vervoelpersaneel— n  afsender,
. mansklerk, konc‘.uk_teur, p'lrkaerbusbes.uurder en. scmor
~ inspekteur: :

wag” 'n werknemer wat pen.elc of- anJer ciendom bewaak of

. die megang tot pcrsﬁle of spoorwegoorgange behﬂer

Fy warknemer graad, A"
: dle ondergemelde wer! ksaamhedc verrig:

(a) bande aan bussc op. geblcka nasum caf dm Iugdmk_

daarvan kontroleer;
{b) busse olie of smeer of die olie. vervang,

“'\n“erlxncrner _graad - A;. gekwalifiseer n’wer knemer - grzw,d A,

mel ‘minstens - nege maandc oudervmdmg, S

.'%v'a.n die~ Staat mdlen ‘hy . as

£ die syfers aangaande olie= en” randstof- K:

buscestuurdcr, mspekteur,

o watchmaa

’n. werkhemer W&l Wn Ol_ meer van [

-._\“gmployee, grade A, qualifi

o

'-“ rmhtary tra:nmg 4 ineans ‘the continuous tralmrlg ~which an

_employee is. required .to-undergo in terms of section iwerty-
one (1), read. with sub-sections (1), and:(2) of séction’ twenty-
“two, of .the Defence Act, 1957, but doés not- include any
lra.lmrig ‘he may elect to undergo in terms of section rweniy-
three of the said Act nor any other training or service for
which he volunteers or which he elects to undergo;,

“ checker ” means an employee ‘who, in respect 'of buses which
| dre used ‘wholly “or mainly for conveying non- “White passen-
“gers, at termini. or “at intermediate points -along ‘a route,
checks the ‘waybill or_keeps a register of ‘the number of
p?siengers on. board -or the Umes OE amval and departure
of buses; -

“ checker, qualified,” feans & checker who has hacl not less’

than six-months’ experierice; .
** checker, unquallﬁed ” means a checker who has ha.d Iess than
. six months’ experience;

“ emergency ‘work " mears any_ work which, owing to unfore-

. seen circumstances such as. fire, storm, acmdent _epidemic,
act of violence, theft or a bus breakd{)wn must be done
without-delay and-any work which must be dor;e owing to a

- disruption -of the rail services or the late running of trains
..of the South African Raitways and Harbours; -. -

o ““experience " means: the total period or- periods., of emFloy-

n;ent whlch an: emp‘oyec has had as. an. employee o
class—.. . ... : . :

Aa), in .any trade a serwce of the' State,

i emplt)yed 5.4 c[er_ “hus dnvc'r;'_o_r.conducto i

(b) in‘ thé' Road Pas&en%(er‘ “Tramsporiation “Trade, .if -he is
emploved as-a checker, récorder, an employe?, grade
A, employee, grade B, or employee grade Cx Pro-
vided that where an employee grade B or grade C is

" promoted to. a higher grade, all employment: which he
‘has’ Hiad "in-the lower grade-with the same employer
_shall be deemed fo be employment in respect “of such
_higher ‘prade- to'-the “extent” that his initial’ Wage in
: _the higher grade shali be not-less than the wage:which
R |1 prescnbed far him - as'\ an’ employee in the iower
. L grade; " T " E
re»corder means an. errployee ‘who s, excluswely €
anﬁ, ong or-more of the. fol!rowmg aciw}hes in
busest—
(a} ‘Recording on oﬁice records or waybllls partlca!ars of
- tickets issued; . -

(b) recording,” copying’ or transcnbmg figures' relating to
mileages, trips operated, passengers carried,” revenue
from fares ar ticket sales or issues- directly from
mdybll[:,, . 2

{¢) recording, copymg or transcubmg ﬁgures relanng to

*. - oil or fuel consumption; g

(a') checkmg, totallmg, _tabulating or summarlsm,g such
ﬁgures ‘obtained ‘direct from wayblﬁs or: ﬁgures
.relating fo oil or fuel consump‘tzon, e

(e) sorting documents’ relating to any of the actmtles
referred to in (a), (b),.(¢) or (d) hereof;. E

- “recorder, quahﬁed ¥ means a recorder who has had not less-

than {two' years’ expenencc,

"« recorder, unquahﬁed means a recorder who has h,ad less

than two years’ experience;

_“Road Passenger Tramsportation Trade” means- thf} trade in

which' employers: and employees are associated for the pur-
pose of conveying for reward on any public road any..person
by means of a power-driven vehicle (other than a vehicle in
the possession of  and controlled by . the.- South - African
- Railways and Harbours Admimstratlon or -any. municipality
or local authority) designed to carry more than seven persons
simultaneously, _mcludme the driver of the vehicle, and
_includes all "operations incidental therelo or consaqueni
thereon;

“ parking bus driver ” means an emp]oyee, other than a learner
bus driver, who-is wholly or mainly engaged in’ parkmg buses
‘on the premises of his employer;” -

“senior imspector ”- means an emplow:e who is engaged in
. .inspecting the work of “conductors, grade: L, . bus drivers or
~inspeetors. and reporting thereon to his “employer;

“special trip ” means a trip: undertaken other than on a route
provided for in the time-table of the establishment and
‘mvelving an employee .in..an “absence of more- than nine
consecutive hours from such establishment; .

“ spreadover  means the period in any day from the tlme an

- employee commences work until he ceases work for that day;

. *transport personnel ¥ means: a despatcher, a bus driver, an

inspector, a male- clerk, a .conductor, a parking bus driver
and a sem or inspector;
means an enployee who is eugaged in guardmg
. premises or other property or controlhng access o premises
or Tailway crossings;
“employee, grade A,” means an employee who ts engaged in
one or mare of the foliowmg operations:— .

(a) Exammmg the tyres on buses for defects or controlhng

. their air pressure. i
~(b) oiling or greasing buses or cﬁanomg ‘the ml

* ‘means an employee, grade A.
. who has hacl not. less” than mne mom‘hs expenence
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.

« werknemer graad A, ongekwalifisecr” ' "werkriemie
; met minder as nege ‘maande ondervinding; T,
“ywerknérmer graad.B” 'n werknemer wat een of meer vam die
p‘nd'crgemelde werksaamhede verrig: SHARRE A e S
- (g wiele of bande afhaal of aans't, lékke “heelbaak - of
“9 % yentiele vervang of bande oppomp;. 10 T
(b) groewe in gebiruikte bande maalk; - x
- {¢) ‘n stoomspuit bedien; - .

(d) busse van. brandstof vo.ofs‘i'éﬁ_ .é_n,'dgar\{ari _'gant‘g:_kening

oWy B dm i D ;

_(e) die olic of water van busse nasien of aanvul;

" (fy 'n afrolmasjizn bedien; Haer o W i~

“ werknemer graad B, gekwalifiseer” 'n werknemer ‘graad B
mei minstens ses maande ondervinding; ¥ e

“ werknemer graad B, ongekwalifiseer ” 'n werknemer graad B. ;

met minder as ses maande ondervinding;® - -
“werknemer graad C” 'n werknemer wat een of ‘mecer van die
ondergemelde werksaamhede verrig: i
.. (@) batterye vul, vervang, konnekteer of diskonnekteer;
" (p) 'n bus deur middel van 'n domkrag of 'n hyser oplig
of laat sak; ™ -
{¢) 'n ambagsman help
te gebruik; |
. (d}’n poleermasjien bedien;
“~(e) briewe ‘of ‘boodskappe te voet of
{f) tee of 'n 'dge;gelike drank maak of bedien;
“werknemer graad ;C, gekwalifiseer” ’'n werknemer graad C
"\ met minstens drie maande onderyinding; ' o
“\erknemer graad C, ongekwalifiseer ” 'n werknemer. graad
C met minder as drie maande ondervinding;
- “werkure ” ook—. : Lt ]
_ (a) alle tydperke waarin 'n werknemer verplig is om op sy
-7 pos te bly in gereedheid om met sy werk te begin of
~, voort te gaan: - I
(B) alle tyd wat.'n busbestuurder aan werk in verband met
.. die bus of sy vrag bestee; ' —_—
© ~maar omvat dit_geen._eténspouse in klousule 5 voorgeskryf
© of enige tydperk ten opsigte waarvan aan die werknemer 'n
onderhoudstoelae ingevolge klousule 3 (5) betaalbaar is, indien
. - die werknemer -gedurende sodanige.pouse of tydperk geen
" ander werk verrig as om in beheer van die voertuig te bly

i

nie; :
© “Wet™ ook die gemene reg. . _

(2) By die toepassing van hierdie Vasstelling-word 'n werknemer
geag in dié klas te wees waarin hy uitsluitend of hoofsaaklik
- werk. : o iz

© ¥ 3uBesoLoioiNG.

L
=il

(1) Die. minimumny loon ‘wat n werkgewer aan elkeen van sy

werknemers ' in- ondergenoemde klasse mioet betaal, word hier-
onder uiteengesit: i BT e ) ‘.

" {a) (Y Werknemers uitgesonderd los werknemers:

T Per week,

Afsender...covveennat- vee.. R14.00

 Algemene werksman... ver. . R14.00

Ambagsman..... . .R24.00

Arbeider, 18 jaar en ouer..... S "R35.85

- Arbeider; jonger as 18 jaar........ .. ociiienraens R4.40
“ ' Busbestuurder- graad I, gekwalifiseer....... .00 R23.00
" Busbestuurder graad 1, ongekwalifiseer— e
gedurende.die eerste ses maande ondervinding. ... R20.00
.. . gedurende die tweede ses maande ondervinding R21.00 -
'.. . gedurende die derde ses.maande ondervinding.. .R22.00. . -
* Inspekleur......ii oiveiiaaan e s monese A B SR . RI13.00
_ Inspekteursassistent...... IR - . . R9.00
.. Klerk, gekwalifiseer... ... covaaiviaasa ey ‘R15:35
.. Klerk, ongekwalifiseer— . L ;L .
L gedurende dieveerste jaar ondervinding........ - R8.75
. gedurende die* tweede jaar ondervinding. ... ~R10.75 - | -
gedurende die derde jaar ondervinding..i.....’ R12.45: !
. gec_l_n;ne_nde die.vierde jaar ondervinding........ Ri3.90
| Kondukteur graad I, gekwalifiseer............ ... RI15.00
- ‘Kondukteur graad: I, ongekwalifiscer— =% e
gedurende die eerste ses maande ondervinding ~ R13.50-

Kondukteur graad IT, gekwalifiseer........... ... RLS0

Kondukteur graad II, ongekwalifiseer— :

‘gedurende die eerste ses maande ondervinding..  R6.75
Leerling-busbestuurder. .....cooevvvreereaeaeees R6.15
Magasynman se assistent......oevesnivasensione R6.90
Nasiener, gekwalifiseer...... R | e B2

_ Nasiener, ongekwalifiseer...oovvvereerivieennios  R9.25

. Opskrywer, gekwalifiseer.....ovverrinness eaees o RIOSO

Opskrywer, - ongekwalifiseer— : .

: gedurende die eerste ses maande ondérvinding. .. .. R8.00
gedurende die tweede ses maande ondervinding.  RB8.75
‘gedurende- die derde ses maande ondervinding.. Rggg

RI10.0

~.gedurende die vierde ses maande ondervinding...

Rt g B0 T8 e i

sonder om selfstandig gereedskap |

per trapfiets afletver; :

_ '_..?}mg;loyee,'. g'rade\ A,'c-uﬁéna'liﬁéd,” means an -employee, grade
=4, “who has -had" less than nine months’-experience; - 5
" *“employee, grade B,” means an employee who is engaged
i ipne er more_of the foilowing operations:—
i (a) Removing or fitting wheels or tyres, ménding punctures
. or replacing valves-or-inflating tyres; - o o Y

(b) regrooving tyres; ... . ooy
“* () operating 4 steamjenny; - e e
(d) fuelling’ buses and keeping record thereof;-. ..

(¢) checking of ‘topping up the oil of water ‘of buses;

(fi operating a duplicating machine; b A
“emp'oyee, grade B, qualified,” means .an employee, gride B,
& fk’hp- has had not--'_less than six months’ experience;

* employee, grade B, unquadlified,” means an employee,. prade
‘B, who has had less than: six” months’ experience; ol

“ employee, grade C,” means an employee who is-engaged in
one or more of the followingl'operations:——_

(a) Filling, replacing, connecting or disconnecting batteries;

(b} raising or lowering a bus by means of a jack or hoist;

(c) assisting an artisan otherwise than by the independent

use of tools; : : :

(d) operating a polishing machine;

- (e} delivering letters or messages on

) cycles "y et :

[§7] makig_g.;_g'g'r_'_';js;rving tea or a similar beverage; _
“employee, grade C, gqualified,” means an employee, grade C,
“-who has had not Jess than three months’ experience;

“ employee, grade C, unqgualified,” means an employee; grade
C, who has had less than three months® experience; .
“ hours of work”™ inclu_des—— _ ; F
(@) all periods during” which an employee is obliged to
remain at his post in readiness' to comimence or
continue his work; ; P S
(b) all time spent by a bus driver on work .connected with
* the vehicle or its load; - s i
but does not-include any meal interval prescribed in clause
5 or any period in: Tespect of which any subsistence
~allowance’ is payable to an employee in terms of clause 3 (5),
if during such interval or period the employee does no work
. other than remaining in charge of the vehicle; B
“law * includes the common law. _
(2} For the purpose of this Determination an employee shall
be deemed to be in that class in which he is wholly or mainly
engaged. - T :

foot or by pedaj

T " 3. REMUNERATION.

“"(1) The minimunt wage which -an" employer shall pay_ fo each.
~member of  the undermentioned, classes of his. employees shall
be as set out hereunder:— : i s

(a) () Employees other than 'C'a;vuai Emﬁ:‘oyeeS. E

_ i = .Per. Weck..
)eSPAICHET. 41uuss e rursrsisarasatanssssnrans R14.00
Handyman...... Yeuannaliy e verei..  RI14:00
CAPHSAN. . e e Oy cosesianet! RZGD
Labourer, 18 years of age and over....:..... .. R5.85
Labourer, under 18 years of age.........convine R4.40
‘Bus driver, grade I, ‘qualified... i vvvivierae.  R23:00 -
‘Bus driver, grade I, unqualified— _ ro
during the first six months of experience. .. ... .. ' R20.00
_during the second six months of experience...... R21.00
during the third six months of experience....... R22.00.
TREPROLOL o e s i s v nwin eondmws dn g » PelB.00 5,
Inspector’s assiStant. ... ve e evivesssstonneens “R9.00 .
Clerk, qualified.... ... c0vnes heateasasrenaens R15.35 .
Clerk, unqualified— L 5
. during the frst year of experience........ CORB.T5
" during the second year of expetience..... ;0 RH:75
during the third year of experience.......i..uvi - RI2.45
during the fourth year of EXPELIENCE. s+ v vmiv vn e, v R13.90
Conductor, grade I, qualified...........qs e R15.00
. Conductor, grade I, unqualified— & Ca
during the first six months of experience...\..., RI13.50 -

Conductor, grade II, qualified......oons feeiee "RT507
Conductor, grade II, unqualified— Bt o
" during the first six months of experience........0 R6.75

* Learner bus driver.........eiraricenan vdeiees  R6.15
Storeman’s assistant........... e A R6.90
Checker, qualified..... R10.25

" Checker, ungualified......... PO O vein..  SRO.25
‘Recorder, qualified.......oooiiinviiiinn viesen.  RIO S0

- Recorder, ungualified— ) g

- during the st six months of expeérience........ - .00

during the second six months of experience.., ...~ " R8.75 .
duiing the third six months of experience....... RI}ggg

- during the fourth six months of experience. ... ..
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0 Soiga Sl 5 o ": . ‘ . Per week
= ; i ; R10:00
. "R24.00
= - Wag., n o R6.60
'--Werknemer graad.A, gekwahﬁseer; - R6.90
2 _Werknemer graad A, ongekwalifiscer— - S ;
*gedurende dic cerste. drie maande ondervinding -~ R5.85 -
gedurende die tweede drie maande ondervinding . ‘R6.20
_gedurende die derde drie maande ondervmdmg e R6.,55
_ Werkneier graad B, gekmllﬁsecr ceeeehany o RIGISS
- Werknemer graad B, ongekwailﬁseer— . S
. -gedurende’ die eerste. drie maande ondemndmg -, R5.85
- gedurende-die tweede' drie maancle 011defvmdmg . R6.20
" Werknemer graad C, gekwalifiseer.... ... ... e R6.20
© Werknemer griad C, qngckwal:ﬁseelw s 5o
~ gedurende die erste dric maande ondervinding.. ~ R5.85
i Werknemers wat nie eldcrs in hlerd;e klousule ver- 7 .
=i meld word n:e....,; ..... R LRTRRTRRE vi. b R6.55
i) ' Gedurende
s die ses - .
'maande nadat- ..
hierdie - Daarid.
i O s S “vasstelling
i R S - \’(H.?g
i AL i "I’Ord : i -
P oogm W ol e Per week.  Per week,
- Busbestuurder .graad 1l, gekwalifiscer  R13.50 R14.50 .
Busbestuurder. graad .11 ongekwalifi- Cor s 2
seer— .
. gedurende die. eerste ses maande. _ ' '
.. - . ondervinding....... Lot o st L R12.25 R12.50
gedurende die tweede s,es mﬂande' A
ondervinding.. ...« ,.ivo. i CR12:50 . R13.00 -
- gedurende die derde ses maande S W B
_ ondcrvm:lmg...:._”..-...._ ..... Rl3 00 & RI3. 50

Met dien’ vcts&ande dat as n werkncmer bcncwens die bus te

._‘\

bestuur. ook op dié -bus’ die werk van 'n kondukteur vemg sy

werk;,ewer sy gewone loon moet verhoog— i

(i) in die geva] van 'n basbcstuurdcr graad 1 mel mmstens

vyftig sent; en

(.11'} in die” ‘geval van ﬁ busbestumder graad II met: mmstens :

drie-en-dertig sent,

vir elke dag of gedeelte van 'n dag waarop hy sodamge werk

verrig 3
" (b) Los werkneme.r.-

n Los werkncmel moet vir elke dag 0fs

deel van“n dag’ diefs® mmstens ceri” vifde betaal word van die .
‘weekloon voorgeskryf Vit o ‘werkneiner wat dieselfde klas werk
veriig as wat van die los werknemer vereis word: Met  dien :
verstande dat as dle werkgewer vereis dat-sy.los werknemer dle \

werk verrig van' 'n klas werknemer vir wie ’n loon teen ‘n
* weekloon ” |
© beteken: die weekloon voorgeskryf vir 'n gekwalifiseerde werk- :

stygende skaal voorgeskryf word, die mtdrukkmg

nemer- van dié. klas, en voorts met. dien verstande dat, as die werk-
gewer vereis dat sy los werknemer "n tydperk van- hoogstens vier

opeenyolgende ure op enige dag welk sy loon miet hoogsiens-.

vyftig persent verminder mag word.

(2) Kontrakbasis -——~By die toepassmg yan hlerdle klousu[c moet
die - dlenskomrak van 'n welknemer, vitgesonderd 'n los. werk- .

nemer, .
bepalings van klousule 4 (6), moet ‘n werknemer vif ’n week
minstens- die volle weekloon™ belaal word ‘wat in- subklousule (1),

op ’'n weeklikse grondslag berus . en, behoudens die

gelees, met subklousule (3),.vir 'n werkhemer van §v- klas voorge-

skryf ‘word en wel ongeag- die vraag of ‘hy ‘in 50 'n week die
maksimum getal gewone. werkure ' wat mgevolge klousule 5 vir
hom gelcl dan-wel minder, gewerk het. .- :

(3) Dgﬁ’eremrele loon~n Werkgewer wat verc;s of welaat dat

“’n lid;van een klas van.sy werknemers langer as altesaam .een uur -
& .

op. énige dag, hetsy benewens sy-eie werk. of in die piek
werk verrig van 'n ander klas waar\raar hetsy:

(a} ’i hogr-loon .as dié van-sy eie klas, of ﬁ_

b

van sy eie klas,

daarvan, :

n-“stygende loonskaal wat mt[oop op n hoér Ioon as dié |

in-subklousule (1) yoorgeskryf. wmd, moet vir d:é dag aan so0 n

werknemer as volg betaal:

(iY in-die geval in’ paragla.af fa) vem‘icld mlnstem die daglﬂon?

bereken teen die hoer tarief; en

(I'} in ‘die geval in paraglaaf (b) vcrmeld 'minstens die daglooni
‘ bereken op die kerf in die stygende skaal net bo die loon |

: waI die werknemer vir sy- gcwane wark ontvang het
Met (,ucn verstande—
{1) dat die b&palmgs van. h:erd[e subklousule nie geld wanneer

" die; verskil, tussen die klasse ingevolge subkiousulc (I] op '

- ouderdom of ondervinding berus nie;

(u) dat, tensy daar. in ’n skriftelike koatrak tussen n. wcrk-i

- Bewer en sy. werknemer . uitdruklik ‘anders bepaa] waord,

selfde of laer is as dié wat vir so'n werknemer voorgeskryf
- word nle

niks in hierdie Vasstelling s6 msgele mag word éal dit n;'
werkgewer helet om te vereis dat 'n Wwerknemier 'n ander’ |
klas "werk verrig waarvoor die’ voorgeskrewe 1oon die-!

'quahﬁcd employee of that class and provided further that where‘-'
- the’ employer reguires a casual employee to work foi &"pei

“be: reduced by not'more than 50 per cem

r K o e L 'Per We’ek

Parkmg - drwer.. - R10.00

‘Senior inSpector. ;... ;. iy 2 PG . R24.00 °
S Watchnian.., vee e vinnieonon SN . - | \Rﬁ.ﬁl}
Employee, grach qualnﬁed......_...,........... - R6.90
Employee, grade A, ungualified— . -' i
during-the first three months of experience...... ~ R5.85
during the second three months of experience.,..” = R6.20
during the third three months of expcr‘lcnce.. Snise R6.55
‘| ~+ Employee, grade B, qualified..,.......... P .. Rﬁ'.§5_. )
Employee, grade B, unqualified— il
durmg the first three months of ﬁxpel rcnce 3 ,RS 85 .o
- during the second three mpmhs of expcrlence . R6.20
Employce grade C, qualified............. iy ._.' .*R6_.20
Employee, grade: C unqualified— - : .
durinig the-first, three months of expenmca,. SR Ril&? ;
Employee not: elsewhere in thls clause specxﬁcally o
v+ mentioned, v, oea .. G e R R RS . R6.55
(i) ' Durmg the .- & =
; First Six ¢ .
~Months after . .. .
-!_ir:_'s .;Defem},f— Thereafter.
il . Hatioh -
=, bemmes
Bus driver, grade. ii, quamiw 3
Bus drlver grade I, unqua]|ﬁed-~ .
during - the ﬁrst six " months o : A
experience. 12,2
~during .the. scccmd srx months oI el
EXPEIIENCE. t v vv s e e v o R l;2. 50
durmg the third six months of ex- G
_perience..........; oot s e R!_.‘_i.go

Provided that whenever an. employee in "addition te iving
bus" also - pelforms the work -of a " conductor. .on such bus,
empioyel shal[ mcrease his ordlnaly \mge—- :

(i) in the case of a bus drwer gmde L, by not ICSS th
! cenls, a.nd )

i thlrty three cents, o -

in- 1éspect of any- day or part of a day on whlch he per :
‘such work: :

(b) Casual Emp!oyees—-A gasual emp!oyce shall be pald in .

“respect of -every day or part.of a day of employment not-less.

than one-fifth of the.weekly wage prescribed for, an employee
who performs the same class of work as the-casual. employee. is
required: to do: Provided that, where the' employer requies..a’
casual employee to-perform the work of a ‘class. of ‘emplayee, for
whom wages on. a risingscale are prescribed, the expression

“weekly wage” shall mean. the weekly wage prescribed for a

not miore than four consecutive hours on any day, His

(2) Busis of Contract. — For' ‘the pulpose of thls claua ‘s
tract of employment of -an employeé, other: than
employee, shall be on a weekly basis, and save as 'pmwded in
clavse 4 {6) an employee shall be paid in respect of a week not
less than the full weekly ‘wage prescribed in sab:clause (1), read
‘with sub-clause (3),for an -employee “of - his _class, twhether he
has in that week worked the maximum  number of ordinary
hours .of work applicable to: him in terms. of clause 5.0f less,

(3) D:ﬁerentm! Wage.—An employer ‘whio r‘equlrcs Gr‘ permlts
a-member of one class of his employees-to_ perforim for longer
than one hour in the aggregate on any .one; day; either, in ddition -
to ‘his: own work or in. substrttutlon therefor, ka
cldss. f01 which' either=: .-

{a) a'wage’ higher- than tha't of hls own c[ass‘ ‘or

(b) ;a rising scale of wages termmatmg m a wage '
that of his"own class

respect of that day—

-(iy in ‘the case referred to in paragraph (a), not lcss
daliy wage calculated art the higher rate; and':

(11} ir " the -case referred. to ‘in paragtaph (b), not less' than
the daily wage cdleulated on’the notch’in-the rising scale
~immediately above the wage -which,. the . emp]oyee was
- receiving for his urdmary work

'Prowded that— - :
(i) the provisions of this' sub- clause »hall ‘iot apply" where

the difference - between classes 'in telms of sub 'Iause (6]
is based on age or experience; :

(u) unless ' expressly: mherwwe provuded in- a-written . contract ;
‘between an ‘employer and hig employee, nothing: in this -
‘Determination ‘shall bé -so- consirued-.as” to-preclude -an
“employér from’ fequiring 4n. employee ™ toperform work

~ of another class for which: class the same or a lower gvage
+ is prescribed-.than that prescribed for such. employee.
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; . (4) Loonberekening.—(a) Die dagloon van 'n werknemer, uit-

i~ gesonderd 'n

X -_ sy weekloon.

“ nemer, is sy weekloon gedeel deur die

" besoldiging moet
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los werknemer, is sy weekloon gedeel deur—

@) vyf, as hy ’n werkweek van vyf dae het;
(i) ses, as hy ’n werkweek van ses dae het.

(b) Die maandleon vas 'n werknemer is vier en 'n

ﬁerd; méal

(¢) Die uvurloon van 'n werknemer, uitgesonderd ‘n los werk-
! ; getal van die gewone werk-
ure wat hy in die regl in 'n week werk. . :

(5) Onderhoudstoelae.—Benewens enige -ander  verskuldigde
'n werkgewer aan sy werknemer walt op n

" spesiale rit van sy werkgewer se bedryfsinrigting afwesig is 'n

. afwesigheid soos volg betaal:

onderhoudstoelae ten opsigte van enige tydperk- van g.odanige

(i) aan sy busbestuurder graad !; 'kondugteut graad I of
ambagsman, 'n bedrag van minsiens. tien senl; -

(i) aan enige ander werknemer 'n bedrag ‘van minstens. vy
sent, E i )

Fis

* vir elke voltooide uur van sodani ge.'afweségheid.:_

- (6) By "die toepassing van subklousule (5) word die tydperk

- yan afwesigheid bereken vanaf die tydstip waarop. die werknemer

van sy werkgewer se bedryfsinrigting af vertrek ‘tot die tydstip

~ waarop hy by die bedryfsinrigting terugkom.

(7) 'n- Werkgewer moet die toelae wat ingevolge subklousule

. (5) aan 'n werknemer betaalbaar.is; aan’ hom ‘betaal binne sewe

" diens aan hom in kontant betaal.

dae nd sodanige werknemer se terugkonts.
' 4, BETALING- VAN BESOLDIGING.

(1) Werknemers uitgesonderd los \_1'vg}féraemeks.—ﬁéhoudens die
bepalings van klousules 3 (7).en 6 (4}, moet iedere bedrag ver-

© | skuldig aan 'n werknemer, uitgesonderd *n los werknemer, week-

liks in kontant of, as die werknemer daartoe instem, maandeliks
in kontant betaal word gedurende die werkure op die’ dag waarop
die bedryfsinrigtings so *n_werknemer, gewoonlik, befaal, of by
diensbedindiging, as dit voor dic gewone betaaldag geskied, en
sodanige bedrag moet in 'n koevert of houer wees waarop aan-
gegee word of ‘wat vergesel gaan van 'n staat wat aantoon—

(a) die werkgewer se naam;’ . : R

(p) die werknemer se naam of sy nommer in'die betaalstaat en
0 sy kias werk; S
. (€) die getal gewene werkure ‘wat die werknemer-gewerk het;

(d) die getal ure wat die ‘werknemer oortyd gewerk het;

(e) die werknemer se loon; } :

(7). die besonderhede omtrent eni‘gé"é,_‘nde'r besoldiging ter sake
van dic werknemer se-diens; 0 o0
: (g} dic besonderhede omtrent enige .bed_r_ae'w-ait_jéf.gc,trek is;

() die werklike bedrag wat aan die werknemer betaal word;
~(7) die tydperk waarvoor die betaling geskied,. i e mw
en sodanige koevert of houer wat' hierdie inligting verstiek of
godanige staat word die elendom van die’ werknemer. -~ -

() Los werknemer—'n Werkgewer moet “di¢ besoldiging “wat
aan ‘n los -werknefer verskuldig is, by die betindiging van sy

- {3) Premies.—Geen bedrag mag regsireeks of onregstreeks vir
die indiensneming of opleiding van “n werknemer aan ‘o werk-
gewer betaal of deur hom aangeneem word nie.

" (4) Koop van goedere—~'n Werkgewer mag pie vereis dat sy
werknemer van hom of van enige winkel, plek of persoon deur
hom aangewys goedere koop nie. .

(3) Kos en inwening.—Behoudens die bepalings van ‘die Matu- -

relle (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer nie
vercis dat sy werknemer by hom of by enige persoon of plek
deur hom aangewys, ect of inwoon of eet-en inwoon nie: :

(6) Aftrekkings.—'n Werkgewer mag sy werknemer. geen boetes -
oplé of bedrae van sy werknemer se besoldiging aftrek nie: Met
dien verstande dat hy die volgende mag aftrek: 5 _

“(a) met die skriftelike toestemming van sy werknemer, 'n

bedrag vir 'n vakansie-, siektebystands-, versekerings-,
spaar-, voorsorg- of pensicenfonds, of vir ledegelde van
vakverenigings; ; - fan s

(b) behoudens andersluidende bepalings_ in hierdie Vasstelling,
telkens wanncer 'n werknemer om “n andér rede as op las
of versoek van sy werkgewer uit sy werk afwesig is, "n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op grondslag van die loon wat so ’n werknemer
ten tyde van sodanige’ afwesigheid vir sy gewone werkure
ontvang het; ) = a |

() iedere bedrag wat n werkgewer by wet of op bevel van ‘n
bevoegde hof verplig of toegelaat word om af te: trek;

wanneer ’n werknemer daarmee instem, of ingevolge die
Naturelle (Stadsgebiede) -Konsolidasiewet, 1945, verplig
word .om kos en inwoning -of kos of inwoning van sy
werkgewer aan te neem, 'n bedrag hoogsiens gelyk. aan

@

-~ onderstaande bedrae— . _
' e o E " Per week. ' Per maand.
YRR s buwsbiaveshesie . LRDAR RIS
(11; INWOMHNG. .00 vaverrnavsnae RO.20 RO.87
1. RO60 - R26O |

{iii} Kos en InWORINZu.vvseeves

. (4) Calculation of Wages.—(a) The daily wage of an "emp[ofee,

_ gthe_r. than a casual employee, shall be his weekly wage divided

Y- . : *

@) ﬁve,kin the case of an employee who works a -five-day
week; _

(i) six, in the case of an e_mplo'yee who works a six-day week,

(b) The monthly wage of an employee shall be four and one-

" third times his weekly wage. _
(c) The hourly wage of an employee .other than a casual -
emgloyee, shall be his weekly wage divided by the number of
ordinary hours of work which he ordinarily works in a week.
_(5) Subsistence Allowance.—In addition to any other remunera-
tion due to. an employee - who is absent from his employer’s
establishment on a special trip, an employer shall pay such-
- employee subsistence - allowance in respect of any period of
- such absence as follows:— : ' '
(i) To his bus driver. grade I, conductor, grade I, or artisan
. an amount of not less than fen cents; - ' i
(i) to any other employee an amount of not less than five
cents, . i . : .
for every completed hour of such absence. :
(6) for the purpose of sub-clause (5) the period of ‘absence
shall be, calculated- from the time an employee leaves his
. employer’s establishment- to- the time he arrives back at such
establishment. ) : i
(7) The allowance payable to an employee in terms of sub-
clause (5) shall be paid by an employer within seven days of
. such employee’s return. 5t .

4. PAYMENT OF REMUNERATION.
_ (1) Employces other than Casual Employees—Save as provided
in clauses 3 (7) and 6 (4), any amount due fo anm employes,
other .than a casual employee, shall be paid in_cash weeﬁly or,
with the consent of the employee, montﬁly ‘during the hours of.
work on the usual pay day of the establishment for such
employee or on:termination of employment if this takes place
before the usual pay day, and such amount shall be. contained
in an envelope or container on- which shall be recorded or
which shall be accompanied by a statement showing—
(@) the employer’s pame;. -~ A
' (b) the employee’s name or pay-roll -number and occupation;
(c) the number of ordinary hours of work: worked by the
employee; o i .
* (d) the number of overtime ~hours worked’ by the emiployee;
% {e) the employee’s wage; . - e :
(f) the details of any other remunéeration arising out of the
© +  employee's employment; - - i
(¢) the details- of any deductions made;.
() the actual amount paid to the employee; and
(i) the period in respect 'of which payment is madey
and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee. S i
- {2) Casual Employee~An employer shall pay the remunéra-
tion due to a.casual employee in -cash on termination of his
employment. e = e s N
_ (3) Premiums.—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employee. ;
(4) Purchase of Goods—An employer shall not require his
employee to -purchase any goods from him or from any shop,
place or person nominated by him. * : : i
" (5) Board and Lodging—Save as - provided in the Natives
(Urban Areas) Consolidation ‘Act, 1945, an employer shall not
require his employee to- board or lodge or board and lodge with
‘him or with any person or at any place nominated by him.
" (6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any. deductions from his
ernployee’s -remuneration: Provided that he. may make- the
following:— . - W _ gk
(a) With the written consent of his-employee, a deduction for
holiday, sick’ -benefit, insurance, savings, provident or
- pension funds, or subscriptions to trade unions;

(b) except where otherwise provided in this Determination,

whenever an employee is absent from work, other than

on the instructions or at the request of his- employer, a

deduction proportionate-to the period of ‘his absence and

calculated on the basis of the wage which’ such employee

. was receiving in respect of his ordinary houis of work at
the time of such absence;’

-+ (¢) a deduction of any amourit which an employer by any law
or order of any competent court is required or permitted

~ to make; - _ : E
_.(d) whenever an employee agrees or is required in terms of the
© " Natives (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,

. a deduction not exceeding the amounis specified here-

under:— . . .. _ .
P i Per Week. Per Month.:
- () Board ... ... i.. o ROAO RI1.73
(i}) LodgIng +.: vn 1o oreoee | RO20 . ROB7

(iii) Board and Lodging ... RO.60 R2.60
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(e) wanneer: die- gewone werkure in. " klousule 5 voorgeskryf
weens korttyd verminder ‘word, 'n bedrag gelyk aan die
werknemer (uitgésonderd ‘n log werknemer) se wirloon vir
‘elke uur van sodanige vermmdermg Met dien verstande—~

- (i) dat geen afirekking ten ‘opsigte van korttyd- wat deur

“’n slapte in die bedryf onftstaanp geskied nie, tensy die

- werkgewer sy werknemer op die vorige werkdag kennis

-gegee.het van sy voorneme om die gewane werkure e
verminder;

(if) dat ten opsigte van korttyd weens die felt dat n bus

of busse uit orde is, geen aftrekking geskmd vir die

_ eerste. uur waarin - “daar nie gewerk word 'nie, tensy

die werkgewer sy werknemer op die vorige dag kenms
gegee het dat daar geen werk sal wees nte,

“(f) ten apsmre van ’n ander openbare vakanmedag as Nuwe-
jaarsdag, Goge Viydag, Hemelvaartdag, Geloftedag- of
Kersdag waarop die wurknemer op eie versoek toegelaat

word om me te werk nie,”"n bedrag gelyk aan sy dagloon: | .
(2) met die sknftehke 1oestemm-ng van' 'n werknemer, iedere |

bedrag wat 'n werkgewer san 'n mamslpala raad of ander

laaslike bestuur betaal het aan huur van 'n hms of aan
ﬁmsvestmg in- 'n tehuis, wat die werkncmer m ’n. lokasie
.of Naturelledorp onder die beheer van 80 n raad -of ander
pldmshke bestunr bﬂwoon . : .

S WERKURE. OFWONE EN oom‘m», EN ‘DIE BETALING vm oolmm

(1) ‘Gewone. herkure.——n Werkgewer mag nie vereis of toélaat
dat ’n ‘werknemer, ullgesonderd ‘n los werknemcr meer gewone
werkure ‘werk' nie’ as— - i

(a) in die peval van ’n Jid- van dle moerpersoneel—

. (i) agt-en-veertig in: enige week van Sondag tot en met

Saterdag; en. ..
- (ii} behoudens subpara,maf @) hservan, m:ge op n dag,
(,b) in. die geval van enige ander werknemer— - s
(ea) as hy 'n- werkmek van ses dae werk— :

L * (i) ses-en-veertig in ‘enige. week van Maaadag tol en
- - met Saterdag; en

{ii) behoudens subpa:agiaaf (1) l‘nervan, agt -op n dag,'

tensy die: are op een -dag hoogstens vyf is,

. wanneer die ure op enige van die orige dae tot

~agt en ’n half w:rleng kan word; -
{bh) as hy ‘o werkweek van vyf dae werk-—

© (1) ses- en-veertig in, emge wcek van Maandag tot en

met Vrydag; en: -
(ii) behoudens Subpmgraaf @) Inervan, nege en n
kwart -op eénige dag . - .

(2) 'n Werkgewer mag nie vereis of toe]aat dat 'n. 1os werk—
nemer ‘meer gewone werkure as agt op n dag werk nie;

- {3) Etenspouses.—'n ‘Werkgewer mag nie vereis of toelaat-dat * n.

werknemer meer as. vyf uur aaneen werk sonder 'n etenspouse van
‘minstens cen utr waarin so:’'n werknemer nie verplig of -toegelaat
.mag werd om esige werk fe verrig nie, en dié pouse word geag
geen deel van die gewone werkure of oortydwcrk te vorm m&
Met dien verstande—

(i) dat’ werktye wat. onderbreck word deur pouses van minder

as ‘n wvur, geag word. aaneen .te loop,

(i) dat, u:tgesondeld in die geva] van die vervoerpersonecl
as so 'n pouse langer-as '» uur is, die tyd bo een en 'n
kwart uur geag word tyd te wtcs waarin daar gewerk is;

(iii) dat *n busbestuurder wat in 50

di¢ pouse nie te gewerk het nie;

{w) dat ’n werkgewer met Sy werknemer kan ooreenkom om
o “die duur van so ’n efenspouse’ tof. uiters “n ha]fuur te

verkort, en: in dié -geval en nadat die werkgewer ’n weer- )

gawe van dié ooreenkoms by die Afdelingsinspekteur,

»~ . Departement van Arbeid, van sy gebied mgedlen het, kan

_die etenspouse aldus verkort word; _

20 (v) dat indien in die geval van ‘n-werknemer wle se werl\ dit |-

uvitsluitend ‘of hoofsaaklik is om persele of busse skoon

te maak bedeelde pouse langer as drie uur is, alle tyd bo

die drie uur as deel van;die gewone werkule ‘geag word.

(4) Ruspouses—'n Werkgewer moet, so. na as doenlik aan’ die . B

‘middel van -elke werkperiode in, die voor- en mnamiddag, aan
‘elkeen van sy w;,lknemers vic wie 'n werkweek van: ses-én-veertig

uur voorgcskrgf is 'n ruspduse van minstens tien minute toestaan -

‘waalin die werknemer mc verplig of toegelaat mag word om enige

-werk te verrig nie, én so 'n pouse word geag deel van die gewone '

werkure van so 1 werknemer te vorm.

- (5) Weekh.(se msdag— n Werkgewer moet aan ‘elkeen van sy

- werknemers wat lid is van die- vervoerpersoneél, gedurendc elke
opeenvolgende sewe dae ‘eeni volle rusdag -toestaan: -Met dien
verstande. dat ‘n werkgewer kan -vereis of -toelaat dat sy werk-

nemer hoogstens nege gewone werkuré op’ hoogstens al om, die

-ander rusdag werk, en ondanks andersluidende bepalings in sub-
klousulé (1) (a) word geen gewone werkure waarin op sodanige
dag "gewerk -word,

. genoamde subklousule vomskryf, gereken me.

n pouse geen ander werk
" vyerrig as -om in beheer van die bus te wees' of te bly nie, | -
T by die toephssmg van hierdie subklousule geag word in

“as deel  van die gewona werkure wat:

re} whenever “the ordmary hours of work m‘escnbed in clause
. 5.are reduced on account -of short-time, a deduction equal
to the' amount of the hourly wage of an employee, (other
than' a casual employee) in respect of. cach our of such
reduction: Provided that— . .

(i)-no_deduction shall be made in. the case- of s‘tori time
arising out of slackness of trade unless the employer
has g;ven his. employee notice on the previous .work
dayko: his inteation to reduce the ordinary hours of
WOor %

_{ii) in the case of shori-time owing to the breakdown of
a bus or buses no deduction. shal1 be made in respect
of the first hour’not worked, unless. the employer has
given his employee notice on the previous dfty that no_
work- will be available;

() a deduction of an amount equal to _his daﬂy wage in |
respect of any public holiday other than New Vear's Day,

. Good Friday. Ascension Day, the Day of the Covénant or
Christmas Day, on which the employes at his own 1equest_

is permitted not. to work; i

(g) with the written consent of an employes, a deduction of any
amouit- which an employer has. paid- to any municipal
council or other local authority in respect of the rent of

- any house or:accommodation.in any hostel occupied” by |
" such employee in any location or ‘Native village under
the control of such cmmml or other local - authorn‘y

45 HOURS OF WORK, ORD;N&RY AND Ovem IME, AND P-\Y\"ENT
FOR OVERTIME. :

(6] Ond:mry Hours of Work.—An employer sball not rcqwre or,
permit'an employee; other than a casual empioyee to work more

'-ordmary hours of werk than—

(@) in. the case of a member of the transport personnel—- _
' (1) 4Sdm any wek from’ Sunday to Saturday, inclusive;

(u) sub-ect to sub -par; agraph (1) herccf nine on any day,
(b} in the case of any other employee— . : : :
(aa) if he works a six-day week—
" "(i) 46.in" any week from Monday to- Satmday, lnclu-
sive; .and
(i) subject -to sub- paragrap‘z (1) hereof, eight on
_any day, unless the ‘hours .on. one day do not

_exceed -five, in which case the hours on any of
the “other days. may be emended to e;ght and.

one-half;
(bb) if he works a five- -day week— ,'
iy 46 1 &n any week frc-m Monday to Fnday, mcluswc,
an

(i) -subject .to sub-paragraph (1) hereof, pine and a
quarter on-any day

(2) An employer .shall not requn‘e or pcmmt a casual empl dyee
to work more ordinary hours of work than eight on any ay.

. (3) Meal Intervals.—An employer shall not require or permit
an employee to work for more than five hours continuously
without a meal interval of not less than oné hour, during which
interval ‘such employee shall ‘not be required or permztted to per-
form -any work, and- such interval shall be deemed not to be
part of the ord:uary hours of work ‘or overiime: va;ded that—

ay %rmds of work mwrrupted by infervals of less Lhan one

our shall be deefmed to be continuous; .

(u) except in the case of the transport nersonnel if such

" interval be longer than one hour, any period in excess of

one and one-quarter hours shall be deemed to be time
worked:

- (iii) a bus driver, who during snch 1ntenal dnes no work other )
than bemg or remaining in charge of the bus shall be
deemeéd for-the purposes of this sub- c!ause not to have'
worked during such interval; °

(iv) an employer may agree with hls emp]oyee to reduce the
penod of such meal interval to not less than half-an-hour,
and in that event dnd after the employer -has Jodged a
“statement of such agreement with the Divisional Inspector,
Department of Labour, for bls area he meal mtet val may

*  besoTeduced. - -

{vyin the case of an employee who is: who]ly or mamly

engaged -in cleaning premises or buses, if such interval

. be longer thdn three hours, any period in excess of three
h?u:s ihaﬂ be deemed 10 form part of the ordmaz'y hours
of wor

(4) Rest In'erwfs—An meloyel: shall g:ant to each of -his
employees. for- whom a 46 hour week “is prescribed, a rest
interval of not less than 10 minutes ag near as practicable in the
middle of each morning and afternoon work penod and during

_suc¢h interval such employee shall not be retiu.red or permittéd

to perform any work, and such interval shall be deemed. fo be
part of the ordinary hours ‘of ‘work .of. such employee. .

(5) Weekly. Day-off —An_ employer ‘shall grant to. each of his
employees who is a member-of the transport personnel one fall
day-off during every seven ‘comsecutive days: Provided that ap
employer ‘may require -or permit his. employee to. work. for not
more than nine ordinary hours of work-on not more than alter-
nate days-off and, notmthstandmg anything to the contrary
sub-clause (1) (a), ‘any ordinary hours of work worked on such
day shall not be reckoned as part of the orchnary honrs of work

' prescrlbed in the sald sub—clause
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(6) Werkure moet opeenvolgend wees.—Behoudens die bepalings
op iedere dag op mekaar volg, _ =Y .
(7 Spreiding van werktyd—In die geval van ’n li¢ van die
vervoerpersoneel moet dic gewone werkure, met inbegrip van die
- efenspouse, en’ alle ooriyd op 'n dag voltooi” word binne 'n
spreiding van werktyd van veertien uur. v ' -

(8) Oortyd —Alie tyd wat ’n werknemer ' langer as dié getal
gewone. werkure in subklousules.(1) en (2) voorgeskryf, gewerk
het, word geag oortyd te wees. _ ) )

(9) Beperking van oortyd—'n Werkgewer 'rnag nie vereis of
toelaat dat ’n- werknemer fanger oortyd werk nie as—
(a) wat 'n los werknemer betref, twee uur op ’'n dag;
(b) wat enige ander werknemer betref— .
' (i) twee uur op 'n: dag;
(i) fien uur in 'n week: , : W
Met dien verstande dat 'n werknemer wat ‘n werkweek van vyt

dae het, op "n Saterdag tot vier uvur oortyd -mag werk maar dan
$6 dat die ocortydwerk tien uur in so 'n week ni¢ te bowe gaan nie.

* (10} Betaling vir oortydwerk—n Werkgewer moet ’n werk-

' “nemer wat cortyd werk, betaal teen ’n tarief. van minstens—

; (n]?wat..‘n___los werknemer betref, een en’n.derde maal sy dag-
’ looti gedeel deur agt ten opsigte. van elke uur of gedeelte
_ van 'n uur wat hy op enige dag aldus gewerk het; )
", (by wat énige ander werknemer’ betref, een en 'n derde maal
sy uurloon tén opsigte’ van elke uur of gedeelte van 'n ‘uur
;\éat ‘hy altesaar op enige dae in enige week aldus gewerk
N s el. : . o i : 35 = - & . et B
- (11) Voorbehoudsbepalings—(a) Die
klousule is nie van toepassing op m wag of:op 'n werknemer,: uit-
gesonderd 'n- busbestuurder of 'n ambagsman, wat gereeld 'n loon
van mins_t(f,n_s-R1.560"pe|‘-jaar'qntva1_1g nie. W i
" (b) Die bepalings van subklousiles (3); (4), (5), (6), (7) en (9)
geld nie vir 'n'werknemer onderwy! hy noodwerk verrig nie. '
B .. 6. JAARLIKSE VERLOF. F e
-+ (1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer; uitgésonderd 'n los -werknemer, ep iedere
voltooide tydperk van twaalf maande in sy diens toestaan—,
(o) in die geval van ’n wag een-en-twintig opeenvolgende
kalenderdae verlof; : a :
(b) in die geval van iederc ander werknemer, veertien opeen-
~ volgende kalenderdae verlof, N e
en moet hy so 'n werknemer ten aansien van sodanige verlof |
- (i) in"die-geval van "n ‘Werknemer in ‘paragraaf (a) vermeld, ‘n
=" bedrag van minstens drie maal” die Weekloon. waartoe hy
vanaf_ die eerste dag van die verlof geregtig is; - 0
in dic geval van 'n werknemer in paragraaf (b) vermeld, 'n
bedrag van minstens twee maal die weekloon waartoe hy
* vanaf die cerste dag van die verlof geregtig is. j
"(2) Die verlof voorgesksyf in subklousule (I) moet tocgestaan
word vanaf 'n datum wat die werkgewer bepaal: Met dien ver-
stande— : ' : . S
(i) dat. as sodanige verlof nie eerder toegestaan is nie, dit,
. behoudens die. bepalings van subklousule (3), sé toege-

. (@

" staan word dat dit begin binne vier maande nd._voltooiing |-

van die twaalf maande diens waarop dit betrekking het;

.~ of dat, indien ‘n werknemer voor die verstryking van .
" genoemde ~ tydperk  van vier maande skriftelik - daarmee
ingestem het; sy werkgewer sodanige verlof aan hom kan

toestaan vanaf 'n datum wat nie later is nie-as twee maande |

n4 versiryking van genoemde tydperk van vier madnde;

(i) dat die tydperk van verlof nie saamval met siekteverlof |’

wat ingevolge klousule 7 toegestaan is of, tensy die werk-

. _nemer dit versoek en die werkgewer skriftelik daartoe
. instem, met enige tydperk van miilitére opleiding’ njes. 1w,
‘(i) dat,  as. Nowejaarsdag, Goeig -Vrydag, Hemelvaartdag;

Geloftedag of Kersdag 'binne “die tydperk van sodanige |

- verlof val, daar vir elke sodanige' vakansiedag nog ‘n werk- .
_dag by gemelde tydperk:.as -verdere verloftyd gevoeg en’
. vir. elke sodanige bygevoegde, dag -aan die werknemer 'n
bedrag van minstens sy dagloon betaal werd;- . . :
- (i¥) dat ’n werkgewer al di¢ dae geleentheidsverlof wat-op die
. ~skriftelike -versoek vap sy werknemer met volle betaling
- aan hom toegestaan .is. gedurende die tydperk van twaalf
 maande waarop die verloftyd betrekking het, van sodahige

" tydperk van verlof kan aftrek. " . . :

(3) (a) Op die skriftelike versoek van sy werknemer " kan "n-
'werkgewer die verlof oor 'n tydperk van hoogstens vier-en-twintig
‘maande diens laat oploop: Met dien verstande—~ Lol
binne vier

“maapde n4 afleop van die eerste tydperk van -twaalf .

.. maande diens waarop die verlof betrekking het; en .
" (ii) dat die werkgewer. di¢ datum van ontvangs ‘van sodanige :
 versoek daarop aanbring €n’dit onderteken en di€ versoek !

. minstens drie jaar bewaar vanaf sodanige -datum.of.vanaf
“die. datum van afioop ‘van, die. eerste -tydperk-van twaalf |

‘. 'maande_diens' waarop .die- verlof - betrekking -het, en "wel } -

~+ vanaf die jongste van dié twee datums. . - ¢

(b)Dle bepalings van. snbl_qlqu's_l_l{a'\'(Q)fis nutatis 'f;u#rm:zdis 'vanz“
toepassing op die verlof in hierdie subklousule bedoel: - .

‘g

van subklousules (3) en (7), moet alle werkure van ’n-werknemer |

bepalings - van hierdie |

(6). Hours ' of 'Woik to be Consecutive—Save as provided .in -
sub-clauses (3) and {7), all hours of work of an employece on any
day shall berconsecutive. -+ ) s R i
~ (7) Spreadover~—In the case of a member of the transport

ersonnel the ordinary hours of work, including the meal interval,
and all overtime ‘shall on ‘any day be completed within-a’spread-
over of 14 hours. 7 ; ] B

(8) Overtime.—All time worked in excess of the number of
ordinary hours of work prescribed in sub-clauses (1) and (2)
shall be deemed to be.overtime, E : : ]

(9) Limitation of Overtime—An - employer shall not require
or permit an employee to work overtime for more than—

* (a) in. the case of a casual employed, two hours on any day;

(b) in the case of any ofher employse— C ' :

(i) two hours on any day;

(ii) 10 hours in any week: . -

| Provided that an employee who works a five-day week may

work up to four hours overtime on a Saturday but so that 10
hours are not exceeded in such week., : :

(10) Payment for Overtime—An employer shall p'a'y an

" employee” who works overtime .at a rate of not less than—

(@) in the case of a casual employee, one and one-thitd times’
‘his daily wage divided by eight in ‘respect of each hour
or part of an hour so worked on any day; = =

. (b) in_the case of any other employee, one and one-third times
_his hourly wage.: in .respect. of each hour ‘or part of -an
hour in the. aggregate of the overtime worked on any

days in any week, % ; = T : .

(11) Savings—(a) The provisions- of this clause shall not apply
to a watchman .or to an employee, other than a bus driver or -
an artisan~who regularly. receives-a wage of not-less than
R1,560. per annam. . ., . - I RN
(b) The provisions of sub-clauses (3), (4).:(5),7(6), (7) and . (9)
shall not apply to an.émployee while he is engaged on emergency
work. - s THE a e F EACIE S
6. ANNUAL LEAVE.

=1 Subje‘v.;:t ‘to’ the provisions of "sub-clause. (2}, an employer

shall grant to his employee, other.thah a. casual employee, in =

respect of each completed period of 12 months of employment
with him— i TR e s .
(a) in the case of a watchman, 21 consecutive calendar days’
leave; .- GaRe @ g g oml gt
" (b) in the case of every other employee,. 14 comsecutive
calendar days’ leave, "~ : &=
and shall pay such employee in respect of such leave—
. (i) in-the case of an employee referred to in paragraph (a),
- an_amount. of not less than thrée times’ the weekly wage
to which he is entitled as from thé first day of the leave;
. (ii) in. the case of an employee. referred to in paragraph (b),
.an amount of not less than double the weekly wage to
which he.is entitled as from the first day of the leave.

4 .(2) The leave prescribed in sub-clause .(1) shall be granted as
from a date fixed by the employer:. Provided that— - -

(i) if such leave has nof besn granted earlier, it 'shall, save
as provided in sub-clause (3), be granted' s0 as to com-
mence. within four tonths after cempletion ® of ' the 12
months ‘of employment to which it relates or, if an
“employee has agreed thereto in writing before the expiry
of the said period of four months, his eniployer may
grant such leavé to him' as -from a date not later than
.two months after the expiry of the said period of four
.months; : Ml by o S oo & A :

(i) the period of leave shall not be concurrent with sick leave

granted in terms of clause 7 nor, unless the employee so
requests and the employer agrees in writing, with any
period of military training; G o g e Bon
if New Year’s Day, Good Friday, Ascension Day, the Day
of the Covenant or Christmas Day falls within the period
of such leave, another work day shall, for each such -
. holiday, be added to the said period as a further period
. of “leave and thé “employee -shall be paid “an-amount of
" not less than His daily® wage in respect of each-such day
o addedy T ; TR T T S
(iv) an employer may set off against such: fper‘iddf‘-of' leave any .
o . s days of occasional leave.granted on . ull. pay-to. his em-
.ployee at his employee’s written request during the. period
. of 12 months of employment. to which- the period rof
o Jeave relates.” .- . - Ed e N g6 F
(3) (a) At the-'written réquest of his' employee,- an employer
-may - permit the leave to-accumulate over a. petiod of not more
than 24 months of employment: - Provided— T
(i) that such request is made by such‘employes not later than
; four months after the expiry 'of the first' period of 12
‘months of employment to which the leave relates, and
(i) that the date of ‘the receipt of 'such -requést: is endorsed
©  on the request ovef his signature by the employer, who
'shall” retain: such reguest for.a period of net less. than
thrée . years from.such. date or.the date of the expiry of
_the sfirst. period .of 12 months of employment .to which
" the leave reiates, whichever is the later, .- ... ...

- (b)' Thé ‘provisions of ' sub-clause (2) 'shall. mumt-ia‘-' mutandis

i IJ

A ‘apply ‘to the ieave referred to in this sub=clause,. '« -
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) Verfofbesoldrgmg —Die. besoldiging ten op51gte van .die
vellof voorgeskryf.-in-subldousule (1), gelees met subklousulé’ 3.
moet - uiterlilc op die Taaste. werkdag voor die. aaovangsdatum van

-, die verlof betaal word. .

(%) Aan. ’n werknemer wie. se dlensl\ontrak gedurende enige
dienstefmyn van twaalf. maande beéindig word voordat die verlot-
tydperk voorgeskryf in subklousule (I). ten opsigte van so 'n
termyn opgeloop het, moet daar by sodanige diensbeéindiging,
benewens emige ander besoldiging wat aan hom verskuldig mag
wees, vir elke voltocide maand van sodamge d[enstermyn n
bedrag betaal word van mmstens— o

(a) in- die geval van 'n werknemer in paragraaf (a) vyan sub-
klousu[e () vermeld, een viérde van die weekloon, en
(b} in die geva] van 'n werknemer in paragraaf (b) van sub-

klousule (1) vermeld, ¢en sesde van die weekloon,

wat h}' onmiddellik voor die datum van sodanige: dlensbeemdigmg
ontvang het: Met dien verstande dat 'n werkgewer ten opsigte van

enige verlofiyd wat hy ingevolge die vierde voorbehoudsbepalmg_

in subklousule (2) dan 'n werknemer toegestaan het, 'n ewel,edlge
bedlag kan afirek, en met dien velstande vooris daf 'n wérk-
nemer—

{1} wat sy diens verlaat sonder om die kennijs te gee en' die

.opseggingstermyn uif te dien wat by klousule 10 voorge-

skryf word, tensy die” welkﬂewer van sodamge kennisgewing
afgesien het of -

(i1} wat sy, diens sonder regageldloe 1ede ver{aat of

(m) wat deur SV Wer kgew“l sonder kenmsoewmg ontsfaan word |

om’ ‘n rede “wal vir soclamge ontsldg sonder Kennisgewing

regtens genoegsaam is,

tot geen betalmg uit hoofde van hierdre subklousule geregtlg is
nie, ; :

(6) n .Werknemer wat gereotio geword het tot "n lydperk van

. verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se dienskontrak begindig word voordat sodanige verlof

toegestaan- is; moet by sodanige diensbeéindiging die bedrag betaal
word wat hy ten opsigte van die verlof sou ontvang het as die
verlof op die datum van d{ensbeurid:gmg aan hom toegestaan
was.

AT By die toepaSSmg vin hlerdze klousule word die- undrukkmg_

“.diens™ geag dok enige tydperk of tydperketeomvat ten opsigie
waarvan 'n werkgewer ingevoige Klousule 10 'n werknemer betaal

in piaas van kenms van diensbeemdlgmg te gee en tewens alle.’

tydperke waarin 'n- werknemer afwesig is—

(@} met verlof ingevolge hierdie klousule;
. {B) met siekteverlof ingevolge klousule 7;
(c) op las of versoek van sy welkgewer o
(d) vir militere opleidmg,

en wel tot 'n totaal in enlge'}aar van noogstens tien weke ten - |.

opslgte vin' punte {a), (by en (o), plus 1ot drie taande van enige
tyclperk van militére opleidin wat ‘hy in dié jaar oodm gaan ‘het,
en ‘die diens word géag t& bégin—

{i) in-die’ geval vaf n werknemer wat" voor die inwerking-

~“treding van hierdie- Vasstellmg tof 'n tydperk van ]aarhkse
veriof ingévolge - en.ge wet - geregtig' geword het,” op die
“datum waarop so 'n werknemer die vorige maal geregtig
‘geword het 1ot verlof ingevalge so 'n wet;
(ii)- in die geval van ’n. werknemer wat voor dle datum van
.mwerkmgtn,dmg van " hierdie Vasste]lmg in diens was en

- vir wie enige wet gegeld hef wat vir Jaarllkse verlof voor-

- siening maak maar wat nog mnie tot 'n tydperk ‘van verlof
... .- ingevolge daarvan geregtig. gewo1d het nie, op die aan-
= vangsdatum’ van sodanige  diess;
. {iii) .in - die geval van enige .ander werknemei op: die datum
. _waarop so ‘n werknemer by sy werkgcwer in diens getree
het of op die datum van die inwerkingtreding van hierdie
Vass;elimg, en wel op die jongste van die iwee -datums.

7 S[EKTE’V‘-I:.RLOF T

(1) Behoudens die bepalings van subklousuie (2), moet n werk-
ain sy werkneémer, itgesonderd’ 'n los werknemer, wat

- i dae ‘het, altesaam mmstens twintig werkdde en. .
- (b)) in die geval van iecdere ander werknemer, alteeaam mmstens
cvier-en-twintig werkdae, .., . e

siekteveriof -gedurende elke . tydkring v&n vier- en twmtlg opeen-
E 'vo[gende maande diens by hom; en moét hy so ’n. werknemer vir
&lké” tydperk - van- afwesigheid mgevo[g‘. ‘hierdie subklousule min-
stens die loon betaal wat hy sou ontvang het-as hy gedurende
-so n.tydperk .gewerk het: Met dien verstande—

“o(i) dat gedurende -die eerste -vier-en-twintig opeenvo!gende- !
maande. diens 'n werknemer nig tot meer siektéveriof met ;

ngesksktheid v.m dte werk afweslg IS, dle volgende toe--

in, (‘]ié‘- geval van 'n. werknemea wat.n, Werlcweek van vyf

.o .volle betaling. geregtig is' nie_as, wat ’n werkpemer met 'n |
v werkweek van vyt dae betref, een werkdag 'ten opsigle van .
elke. voltooide tydperk van vyf weke. diens en, wat enige’

. .ander: werknemer. betref een werkcl,tg ten opSIgte van elke -

N - voltpoide maand diens;..

(u] dat hierdie kiousuie nie’van toepa.ssmg is op n werknemer

- op wie ‘se sktiftelike’ versoek 'n werkgewer bydraes, min- .

stens- gelyk aan dié wat die wetknemer self daarin stort, |-

“ betaal aan enige fonds of organisasie wat: die werknemer :

.. aanwys.en wat dan die werknemer waarborg dal aan hom. | ..
- by ongeskiktheid in dic omstandighede in hierdie klousule ' - -

| any. military. trainiag undergone in that }ezu

(4} Lfgve Remuherrrron —-The remunerataon in respeci of t!;e !
Ieave “prescribed  in “sub-clauses (1), " read”“with' sub-clause - (3),
shall be paid not later than the last Wle day before’ the date
of commencement of the leave.

- (5) An employee whose contract of employment is terminated
during any period of 12 months of employment before the
period of leave prescribed im sub-clause (1) 1n respect of that
period- has accrued, shall, upont such’ termination, and in addition
to any other remuneration which may be due to him, be ‘paid in
respect of each completed month of such peuod of employmcm-
an amount of not less than—

(a} in the case of an employes referred to in pcnragraph (a}
of sub-clause (1), one-fourth; and

{h) in the case of an employee referred to in pdragtap‘ﬂ (b) of
sub-clause (1), one-sixth,

of. the weekly wage he was recejving 1mmed1a'ely before the
date of such termination: Provided that an- employer may make
a proportionate deduction in respect of any period of leave -
granted to an employee in terms of the fourth proviso (o sub4
clause.(2) and prov;ded furt‘ner that an employee—

{i) who leaves his employment w::hout havmg gwen and
served the period of notice ‘prescribed in clause 10 umess
the employer has waived such notice; or’

" (i) “who “leaves' his employment wu‘hout cai.lse recogmsed by
Taw as suﬁiment of "

(m} who is dismissed by hls employer w:thout notlce for any
7 cause reeogmsed by law as suﬁ"lc:ent for sueh d[srm.sal
_ without notice,

shall not be entitled to any payment by Vtrtue of this suh—clause

(6) An- employee who has become entitled to a period of leave
prescr;bed in sub-clause (l), read with sub-clause {3); and whose
contract of employment is terminated before. such Jeaye has been
.granted, shall -upon such termination be- paid the ‘amount he
would have received in respeet of the leave, had ‘the leave been' :
granted to him as at the date of the termmation ’ '

(7 For the purpose of lhis clause the expresswn “em loy--
ment ” shall -be deemed-to include any period. or periods n
respect of which an employer, in terms of clanse: 10, pays an
‘employee in liew of notice and also- any penods durmg whrch an
emp[oyee is ‘absent— St

" (@) on leave in terms of this clause
(b} on sick leave in terms of clause T
(¢) on the instructions or, at the request of h!s employer'
(d) undergomg any milxlary training, !

amounimg in the aggregate in any year to not more than !en wee kS'
in respect of iters (a), (B) and fc}, plus up 1o, threg months  of
and employment

shall be deemed to commence—

(l} in the case of an employee who had before Lhe commg
into - force.. of this Determination become’ entﬁled to a
period of annual leave in terms of any law, on. the date
on which such employee last became entlt]ed 1o such Iewe
uider such faw; -

(u) in the case of an employee who was m emp[oyment before
the coming into force of this Determination and to whom
any law- providing for aanual leave applied 'but who had .
not become entitled to a -period of leave in terms thereof,
on the date on whtch such- employment commenced

(iii) in the case of any other employee, on 'the date on which
such employee entered his employers service. or on. the

* date of the coming into force of thls Determmatwn whlch-
ever is the later e v . i s Vet o .

7 SICK Le-we

1

(1) Subject to _the’ provisions® of sub- clause (?) én employer
shall grant to his employee, other than a casual employee who
is absent from wmk_thl ough incapacity— -

(a) in the case of an emp!oyee who wor[cs a, ﬁve'day week not

~less than. 20-work days’; and | B
(b} in the ‘case of every other employee, not Iess than 24 work
“days’, " :

s:ck leave in the aggrega!e durmg each cycle of 24 coﬁsecutlve
“months. of ‘employment with him, and shall pay such employee
-in respect, of any period of absence in terms of this sub-clause not
less than the wage he would have received had ]'le worked durmg
such penod Provided that—. ; '

(1) in the first: 24 comsecutive months: of employment an
“employee shall- not. be':entitied to sick. leave -on. . full
pay at.a rate of more than, in the case of an employee
who works a five- day week, one work day .in respect of
each . comp{eted period of five weeks of _employment’ and,

.in _the case of any other employee, ‘one work: day in

respect of .each completed month of employment -

(ii) this clause.shall not apply to an employee .t whose
- written -réquest an- employer makes contributions,: at least
- equal to' those made by the employee, to:any fund or
‘organisation nominated:- by the .employee, which: fund o
organisation guarantees to. the employee. in the evept of
“his -ingapacity., in t})e ctroum;tances set out-in th1s clausc

-::_.9'
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vermeld, altesaam minstens die ekwivalent van sy loon vir
twintig of vier-en-twintig werkdae, al na gelang van die
geval, in elke tydkring van vier-en-twintig maande diens
betaal sal word, behalwe dat gedurende die eerste vier-en-
twintig maande waarin die werknemer bydraes stort, die
gewaarborgde tarief nie die koers van aanwas soos uil-
eengesit in die eevste voorbehoud van hierdie subklousule
fe bowe hoef te gaan nie;

(iii) dat, indien ’'n werkgewer ingevolge enige wet gelde vir
hospitaal- of mediese behandeiing ten opsigte van *n werk-
nemer moet betaal, en sodanige gelde wel betaal, die aldus
betaalde bedrag afgetrek kan word van die bedrag wat
ingevolge hierdie klousule ten opsigte van abwesigheid
-weens ongeskiktheid verskuldig is;

{iv} dat, indien ’n werkgewer by enige ander wet verpliz word
om 'n werknemer sy volle foon te betaal ten opsigie van
enige tydperk van ongeskiktheid waarvoor hierdie klousule

voorsiening maak, die bepalings van hierdie klousule nie

van tocpassing is nie.

{2) Voordat ‘o werkgewei n bedrag belaal wat 'n werknemer
kragtens hierdie kiousule eis ten opsigte van enige afwesigheid
uit sy werk gedurende ‘n tydperk wat sirek oor meer as diie
opeenvolgende kalenderdae, kan hy vereis dat die werknemer 'n
sertifikant voorié wat deur ’n genessheer geleken is en wat die
aard en duur van dic werknemer se ongeskiktheid bevestiz: Met
dien verstande dat wanneer 'n werknemer gedurende enige ivd-

perk van agt opeenvolgende weke betaling kragtens hierdie

klousule by twee of meer geleenthede vir tydperke van drie of
minder opeenvolgende kalenderdae geéis het sonder om so 'n
sertifikaat voor te.lé, sy werkgewer gedurende die eersvolgende
agt weke, as ’n voorafgaande voorwaarde vir.die betaling deur
hom van enige bedrag deur die werknemer kragtens hierdie
klousule geéis, van die werknemer kan vereis om so 'n sertifikaat
voor te 18, ongeag die dunr van sodanige afwesigheid.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van .

vier-en-twintig maande dieris by dieselide werkgewer weens onge-
skiktheid 'n langer tydperk afwesig is as die siekteverlof wat hom
ten tyde van sodanige ongeskiktheéid toekom, is hy geregtig tot

betaling vir slegs die siekteveriof wat-hom dan toeckem; maar sy |

werkgewer moet, as hy dit nie reeds gedoen het nie, by afloop
van gemelde tydkring of by diensbegindiging -voor sodanige
afloop, hom ten opsigte van dié langer tydperk van afwesigheid
weens ongeskiktheid uitbetaal vir sover die siekteverlof wat by
sodanige afloop of beéindiging aan hom toekom, nog nie gebruik
is_nie. -

{4) By die toepassing van hierdie klousule—

(a) word die uitdrukking “ diens” geag ook enige tydperk of
tydperke te omvat waarin dic werknemer afwesig is—
(i)- met verlof ingevolge klousule 6,
(ii) op las of versoek van sy werkgewer,. !
(iii) met siekteverlof ingevoige subklousule (1),
(iv) vir militére opleiding, ’ :
en wel tot ’n totaal in epige jaar van hoogstens tien weke
ten opsigte van punte (i), (i} en (iii} plus tot drie maande
van enige tydperk van militére opleiding wat ‘hy in dié
jaar ondergaan het. en enige tydperk van diens by dieselfde
werkgewer onmiddellik voor die datum van die inwerking-
treding van hierdie Vasstelling word by die foepassing van
hierdie klousule geag dicns ingevolge hierdie Vasstelling
te wees, en alle siekteverfof wat met volle betaling aan
so 'n werknemer gedurende so ‘n tydperk toegestaan is,
word geag ingevolge hierdie Vasstelling tocgestaan te wees;
{h) beteken “ongeskiktheid” die onvermog om te werk weens

siekte of besering, behalwe as dit deur die werknemer se

eie- wangedrag vercorsaak is: Met dien verstande dat, as

die onvermoé om te werk te wyte is aan 'n ongeluk
waarvoor daar ingevolge die -Ongevallewet, 1941, ver-
goeding betaalbaar is, sodanige onvermog geag word onge-
skiktheid te wees slegs ten opsigte van dié tydperk van
onvermoé om te werk waarvoor geen vergoeding weens
arbeidsongeskiktheid ingevolge genoemde Wei betaalbaar
is nie. ) :
8. OPENBARE VAKANSIEDAE, RUSDAE EN SONDAE.

(1} Behoudens die bepalings van klousule 4 (6), moet "n werk-
gewer aan 'n werknemer wat op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag nie werk nie, minsiens sy
weekloon betaal vir die week waarin so 'n dag val.

(2) Wanneer 'n werknenier op Nuwejaarsdag, Gosle Vrydag,
Hemelvaaridag, Geloftedag of Kersdag, werk, moet sy werkgewer
tiom, behoudens die bepalings van klousule 4 (6), vir die week
waarin so 'n dag val, minstens sy weeklcon betaal, plus sy uur-
loon vir elke uur of gedeelte van ’n uur wat die werknemer
altesaam op so 'n dag werk: Met dien verstande dat, as daar
vereis of toegelaat word dat die werknemer minder as vier wur op

so 'n dag werk, hy geag word vier uur te gewerk het.

(3) Wanneer 'n lid van dic vervoerpersonezl op sy weeklikse |

rusdag werk, moet sy werkgewer hom betaal, hetsy—
(@) (i) indien hy aldus 'n tydperk van hoogstens vier uur
werk, minstens sy dagloon; : _
(ii) indien hy aldus ’n tydperk van meer as vier uur werk,
minstens dubbel sy uurloon vir elke twur of gedeelte
van 'n uur van dic hele tydperk wat hy op sodanige

rusdag werk, of minstens dubbel sy dagloon, watter _

ook al die meeste is, of
10 ' '

the pavment to him of not less than., in the aggregate
the equivalent of his wage for 20 or 24 work days, as the
case may be, in each cycle of 24 months of employment,
except that during the first 24 months of the payment of
contributions by the employee the guaranteedp rate need
not exceed the rate of accrual set out in the first proviso
to this sub-clause;

(iif) where an employer is by any law required to pay fees for.
hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to
incapacity in terms of this clause; .

(iv) if in respect of any period of incapacity covered by this
clause an employer is required by any other law to pay
to an emplover his full wages, the provisions of this clause
shall not apply. o

() An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
emplovee in respect of any absence from work for a period
covering more than three consecutive calendar days, require the
employee to produce a certificate signed by a medical practi-
tioner confirming the nature and duration of the employee’s
incapacity: Provided that when an employee has during any
period of eight consecutive weeks claimed payment in terms of this
clause on two or more occasions for periods of three consecutive
calendar days or less without producing such a certificate, his
employer may during the next succeeding eight weeks, as a condi-
tion precedent to the payment by him of any amount claimed by
such employee in terms of this clanse, require the employee to
produce such a certificate irrespective of the duration of such
absence,

{3) Where, during the first cycle of 24 months of employment
with the same employer, an employee is absent owing to incapacity
for a period in excess of any sick leave accrued at the time of such
incapacity, he shall be entitled to be paid only in respect of such
leave as has so accrued; but his employer shall, if he has not
previously done so, at the expiry of the said cvcle of employment .
or on termination. of employment before such expiry pay him in
respect of such excess period of -absence owing to incapacity (o
the extent to which sick leave, accrued at such expiry or termina-
tion, had not been taken.

(4) For the purpose of this clause the expression—

(a) “employment™ shall be deemed to include any period' or
periods during which an employee is absent—

(i) on leave in terms of clause 6:

(i) on the instructions or at the request of his employer;
(iii) on sick leave in terms of sub-clause {1);

(iv) undergoing military training;

" amounting in the aggregate in any year to not more than
ten weeks in respect of items (i), (i} and (iii), plus up to
three months of any military training undergone in that
vear, and any period of employment which an employee

~ has had with the same employer immediately before the
date of the coming into force of this Determination shall
for the purpose.of this clause be deemed to be employ-
ment under this Determination, and any sick leave on full
pay granted to such an employee during such period shall
be deemed (o have been granted under this Determination;

(b) “incapacity " means inability to work owing to any sickness
or imjury other than that caused by an employee’s own
‘misconduct;: Provided that any inability to work caused
by an accident for which compensation is payable under
the Workmen’s, Compensation Act, 1941, shall be deemed
to be incapacity only in respect of any period of inability
to work for which no disablement payment is payable in
terms of that Act.

8. PusLic Horipays, Davs oF REST AND SUNDAYS.

(1) Subject to the provisions of clawse 4 (6), if an employee
does mot work on. New Year's Day, Good Friday, Ascension
Day, the Day of the Covenant or Christmas Day, his employer
shall pay him for the week in which such day falls not less than
his weekly wage. o : -

-(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Chrisimasg
Day his employer shall, save as provided in clause 4 (6), pay him
for the week in which such day falls not less than his weekly
wage, plus his hourly wage for each hour or part of an hour
worked by the employee in the aggregate on such day: Provided
that where such an employee is required or permitted to work
for less than four hours on such day, he shall be deemed to

~have-worked for four hours.

(3} Whenaver a member of the tramsport personnel works on
his weekly day of rest; his employer shall pay him either—
(@) (i) if he so works for a period of not more than four
hours, not less than his daily wage;

(i) if he so works for a period of more than four hours,
not less than double his hourly wage in respect of each
hour or part of an hour of theé total period werked
on such day of rest, or not less.than double his daily
wage, whichever is the greatery i
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(b) minstens cen en ‘n derde maal sy uurloon vir elke uur of
gedeelte van ‘n vur wat hy altesaam op, 50 ‘n rusdag werk,
en hom binne veertien dae vanaf so 'n rusdag een dag
verlof toestaan en hom vir dié dag minstens sy dagloon
betaal: Met dieh verstande dat, as daar vereis ¢l toegelaat
word dat so 'n werknemer minder as vier uur op so 'n
rusdag werk, hy geag werd vier uur te gewerk het -

(4) Die bepalmbs van subklousule (3) is mutatis mutandis van
toepassing op enige ander welk'wmer, uitgenome 'n lid van die
verveerpersoneel, as hy op 'n Sondag werk.

(5) Hierdie klousule is nie van toepassing op "n los werknemer
of 'n wag nie,

9. UNIFO!{N!S, DORPAKKE EN BESKERMENDE KLERE,

{1) 'n Werkgewel moet in eike bus ’n geskiktz oorpak gratis
verskat “en dit in goeie toestand hou vir die g:-bruik van die
busbestuurder wanneer hy op pad Kleinere herstelwerk of ver-
stellings doen.

(2) "'n Werkgewer moet alle uniforms of beskermende klere wat
hy vereis dat sy werknemer dra of wat enige wet of regulasie hom
verplig om aan sy werknemer te verskaf, graus verskaf en in
bruikbare toestand hou; en alle sodanige uniforms of beskermende
kle re bly die .efendom van die werkgewer:
dat 'n-werkgewer sy werknemer benewens die loon in klousule
3 voorgeskryf n uniformtoelae van minstens 65 sent per week
kan betaal en sodanige- werknemer dan. self sy uniform of
beskermende klere moet verskaf en in bru kbarec toestand hou,
en dit sy eiendom is en bly.

10. BEEINDIGING VAN, DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd ' los werk--

nemei. wat die dienskontrak wil beﬂmdlg, moet dit—
" {a) gedurende die eerste vier wek\. diens, minstens een werk-
dags
(h) nd die eerste. vier w._ke d;ens minstens 'n v\eek

yooruit opsé; of 'n werkgewer of 'n werknemer kan die kontrak
sonder opsegzing bedindig deurdat "in plaas van opsegging die
werkgewer aan die werknemer minsténs die volgende betaal, of
die werknemer aan die werkgewer minstens-die’ volgendc betaa] of
verbeur, al na gelang van die omstandighede: -

(i) in die geval van een werkdag opseggzing, die dag!con wat

die werknemer ten tyde van sodamge befindiging ontvang;

“{ii) in- die geval van 'n week opsegging, die weekloon wat die
werknemer ten tyde van sodanige begindiging ontvang:

Met dien verstande dai hierdeur” onaangetas gelaal word—

(i) die reg van R werkgewel of sy werknemer om op enige
regsgeldige giond die kontrak sonder.opsegging te befindig;

(i) 'n skriftelike ooreenkoms tussen ‘n werkgewer en sy werk-
nemer waarin voorsiening gemaak word vir 'n opseggings-
termyn . wat vir beide partye ewe lank is en langer 1s
as dié wat hierdie klousule voorskryf;

(iii) die werhng Var verbeurmgs of boetes wat regtens van toe-
passing' mag wees op 'n werknemer wat sy diens verlaat:

Met dien verstande voorts dat, indien die loon van ’n werknemer
feen die datum van die beémd(ging resds weens korttyd verminder
is en die werkgbwer hom betaal in plaas van sy diens op te se die
uitdrukking * ten- tyde van sodanige bedindiging ontvang™ geag
word te beteken “ten tyde van sodanige bepinurg ing sou ontvang
het as geen affrekking weens korttyd gedoen was nie”

(2) Indien dﬂc‘.l’ ingevolge die tweede voorbehoudsbepalmg van
subklousule (I} 'n ooréenkoms bestaan, moet dic betaling of ver-
beuring in plaas van opsegging eweredig wees aan die ooreen-
gekome opseggingstermyn.

(31 Die opsegging in subklousule (1) () voorg skrwf rmet voor
of op die bedryfsinrigting se gewone betaaldag vir 50 ‘n werl-

nemer geskied en gaan in op die dag nd sodanige beiaaldag: Met

dien verstande—
(i) dat die opscggingstermyn nie mag saamval met en die
. opsegging nie mag geskied gedurende 'n werknemer se
" afwesigheid met verlof ingevolge klousule 6 of enige tyd-
perk van militére- opleiding nie;

(i) dat gedurende ’n werknemer se afwesnghe:d met siektever-
lof ooreenkomstig kiousule 7 opscgging nic mag geskied
nie.

{4) As 'n opseggingstermyn van slegs cen werkdag vereis word,
kan sodanige opseggzing op enige werkdag geskied.

1. DMENSSERTIFIKAAT,
'n ander rede as diensverlating

Wanneer 'n dienskontrak om

efindig word, moet die werkgewer aan die betrokke werknemer,

nitgesonderd 'n los werknemer, *n dienssertifikaat ges wat in hoof-
saak die vorm het wat in die Bylae tot hierdie Vasstelling voor-
geskryf word en waarin die velie naam van die werkgewer en van
sy werkpemer, die klas werk van die werknemer, die aanvangs- en
die besindigingsdatum van die kontrak en die werknemer se
weekloon tén tyde van die datum van sodanige bcéu}dlgtng aan-
gegee word .

12. VErBOD OP mmmsw:mmc.

n Werkgewc: mag niemand onder ‘die ouderdom van vyfnen
jaar in diens neem nie,

Met d.en verstande |

{F) not less than one and one-tkird times his hourly wage for
each hour or part of an hour worked -by him in the
aggregate on such day of rest, and grant him within "14
days of such day of rest one day’s leave and pay him in
respact thereof not less than his daily wage: Provided that
where such an employee is required or permitted to. work
for less than four hours on such day of rest, he shall be
deemed to have worked for four hours.

{4) The provisions of sub-clause. (3} shall mufafis nmrandm

apply to any other employce, other than a member of the trans-
port persennel, whenever he works on 2 Sunday:

(5) This clause shall not apply to a casual employee or a
waichman, y

9. UniFormMS, OVERALLS AND PROTECTIVE CLOTHING.

(1) An employer shall provide free of charge and maintain in
good condition a suitable overall in each bus for the-use of the
bus driver when making minor repairs or adjustments en route.

2} An smployer shall supply and maintaip in serviceable con-
dition, free of charge, any uniform or other plotective clothing
which he 1eqm|es his employee to wear or which by any law or
lcgﬁldimn he is compelled to prowde for his employee and any
such uniform or .other protective clothing shall remain "the
property of the employer: Provided that anm employer may in
addition to the wage prescribed in clause 3-(1) pay his employee

-a uniform allowance of not less than 65 cents per week and the

employee shall in such case himself provide such uniform or
protective clothing and keep it in serviceable condition, and. it
sh'nlt be and remain his property i

10. TERMIN&TION OF Covrmc*r oF EMPLOYMENT, -

(l} An employer or his cmployee other than a casual’ employee,
who desires to terminate the contract of employment, shall give—

{a) during the first four weeks of employment, not less than
. one work day’s;

“{b) after the first four wcekc 0f emp;oymem not less tban one
©week’s,
notice of termination of coniract, or an emplayei ‘or emniey
may terminate the contract wnhmu aotice by paviug ‘the employee
or paying or forfeiting to the employer, as fhe case may be n
licu of such notice not less than—

(i) in the case of one work day’s notice, the-daily wage whsch
the employee is receiving at the time of such termination;

(i) in the case of a week's notiz2, the weekly wage which the
emp?oyee is receciving at the time of such. ter mmalmn

-Provided that this shall not affect—

(iy the right of an employer of an cmployee ‘to terminate tin.
contract without notice for any cause. recogmsed by law
as sufficient;

(i) any writien agreement betmen an employer and hss.
employee which ‘provides for a period of notice of equal
duration on both sides and for Iunger than that prescribed
in lhlS clanse;

(i) the operation of any forfeitures or pemlu:s whicli by law
may be applicable in respect of an émployee who" deseris:

Provided further that where the wage of an employe, at the
dats-of termination has been reduced by deductions in rcspcct
of shorwimc the expression “is receiving at the time of such
termination ™ shall, when an employer pays .an employee in licu
of notice. be deemed to mean " would have received at the time
of such termination if no deduction had been made in respect
of short-time ™

(2) Whers there is.an agreemeni in terms of the second

"proviso to sub-clavse (1), the payment or forfeiture in lieu of

notice shall correspond to the period of notice agreed upon.

(3) The notice prescribed in sub- clause (1) (k) chall be given
on or before the usual pay day of the establishment for such
employee and shall run from the day after’ such pay day:
Provided that—

(i) the period of notice shall not run concurrenlly with, nor
shall notice be given during, an emplovee’s absence on
leave granted in terms of clause 6 or any period of
military training;

(i1} notice shall not be given during an employee’s absence on
sick leave granted in terms of clause 7.

(4) Where only one work day’s notice is reqmred to be gwcn
such notice may be given on any work day.

‘11, CERTIFICATE OF SERVICE.

An employer shall upon termination of the contract of employ-
ment, other than through the desertion of an employee, furnish
his employee, ‘other- than a casnal employee, with a certificate
of service, substantially in the form prescribed in the Schedule
to this Detérmination, showing the full names of the employer
and his employee, the occupation of the employee, the dateof
commencement and the date of termination of the contract and
the employee’s weekly wage at the date of such termination.

12. PROHIBITION OF EMPLOYMENT.

Arn employer shall not employ any pe:scm under the age of

i3 y..ars. e

1
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< (1) vermeld oor elke dag se werk,
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“13. DAGREGISTER

(1) ’n. Werkgewer moet sy busbestuurder voorsien van 'n dag-
wgnster wat vir. sover doenfik die volgende yorm he!

DAAGLIKSE OPGAWE. .

Naam van werkgewer.
Naam van busbestuurder .
Datum

Tyd waarop werk begin' het vm./nm vm./nm.
Tyd waarop werk apgehou het vm./nm... vm./nm.
Onderbrekmgs - : N : %
(1) van _— vm./nm, tot vm./nm.
(2) van .V, /M. tot... vi./nm.
R IR s U — vm;/nm. tot.. vim./fim.
(A VAN e usmamipmimsiser TS inm tot vm./nm.
Getal ure gewerk : :
Etenstye van vm./nm.
tot ...

anderhede omtrent emge ongeluk of venragl ng......

Datum...: . 18 (Handtekening van bus-

. : bestuurder.)
(2] Iedere busbustuurder moet in dle dagreglster in subklousule
'n daaglikse opgawe ‘in duplo
hou en binne vier-en-twintig. uur, né wvoltooiing van die dag se
werk ~waarop “dit betlekkmg het n- afsknf daarvan by sy werk-

gewet indien.

(3) Elke werkgewer moet die afskuf van die daagllkse ‘opgawe
wat ingevolge subklousule (2, By ht)m lngedlen is, drie jaar lank
n-a’. sodamge 1nd;erung bewaar ; )

BYLAE,

Eijus(n\ : wat

dn: Padpassas:ersvervoerbedryf beoefen te ;

_ verklaar hierby dar NS S T i
. in my/ons(a) dlenswas van dlf" i 5 dag
.van 19....... tot die i dag
van 19....... n die betn:kkll]g van (b) e

gy duensbeémd:gmg was sy/hadr(a). loon
Hl‘l

sent per week.

i

vm./nm.

Paruculars of any acc:dem or delay

e 13.Lmnoox

(I) An _employer shall prowde his bus driver . wuh a log hook
as nearly. as practncable; i the followmg form. -

; DAI'LY LOG.
Name of employer.
. Name of bus drwer
Date :
Time of starting work ~a.m.fpm.. a.m./p.m.
Time of finishing wmk La:m.fpam a.m. /:J.m.
: Breaksﬂ .
(1) from . a m-!p.m. o PUMEE—: T m. ;p m-
(2) from....-.. a.m./p.m. to. a.m./p.m*
(3) from AL P 00 s A THL PO
" (4) from

R W08 ) T RS- 1 W) 52 %

Number of hours worked
Meal honrs from

a.m., jp m.
a.m p.m.

Datc ) [ _

(2) Every bus driver shall, in the log book 1eferred to in sub-
clause (1), keep a daily [og in duplicaté in respect of each .
day’s ‘work and shall “within 24 hours of - the completion
of the day’s work to 'whicl' it- relates’ deliver a-copy thereof tO
his employer. e

(Signature- -of Bus Driver.)

3 Every employer shall 1etam thc cop of - the daily 1og,
which in ferms of sub-clause (2): has been delivered to him, fdr
a pcnod of three years subsequent to such delivery. ;

* SCHEDULE.

l,z‘We a) .
carrymg on thc Road Passenger Transportauon Trade | A il

LT ;}1_»";:-_1 p EETTRE I S i

hereby oertlf}f that..... ;

da'y

was employed by. me,fi.Is (a)- from the... _ .

of 19.... to the il 2

day o _ i1 Dnty 0 the occupatlon of
) : At the termination of
employment lus/her (a) wage was. _ rand

cents per week

" (Handtekening ‘van werkgewer
“of gemagtigde verteenwoordiger.)
19 LR

Datmn
(@) Skrap wat nie van toepassmg is nie.

" (b) Meld die betrekking waarin die werkniemer uitsluitend of hoof-
saakgk ]Im diens was, bv., busbestuurder graad 1, kondukteur
- graa .

No 194] [9 Februarie 1962

_WET OP FABRIEKE MASJINERIE EN BOUWERK

941 S00S GEWYSIG

PADPASSASIERSVERVOERBEDRYF DURBAN
' - INANDA EN PINETOWN. |

Namens dle Mmlster van. Arbeld verklaar ek, MARAIS
-VILJOBN Adjunk-minister van Arbeid, kragtens subartikel
- (1) van artikel twee-en-twintig van die Wet op Fabricke,

‘Masjinerie en Bouwerk,
'bepalmgs var die Vasstelling vir die Padpassasiersvervoer-
bedryf gepubliseer by- Goewermentskennisgewing No. 193,
van_ 9 Februarie 1962 oor die algemeen nie vir
‘die werknemers wie se werkure en beloning ten opsigte
‘van oortyd, openbare feesdae en werk op Sondae en

1941, soos gewysig,

openbare feesdae daarby gereél word, minder gunstig as
die desbetreffende bepalings van-genoemde Wet is nie.

%ox MARAIS VILJOEN,

Ad]upk -minister van Arbeid, |

12

¢ Daip

' No.” 194]
'FACTORIES MACHINERY AND BUILDING WORK

dat die

(Slgnatune of Emplo)er or
Authortsed Representative.) -

(a) Delete: whlchever mapphcable

" (b) State occupation in which employee was whoﬂy or- mamly
4 engagecl eg bus driver, grade I, conductor, grade I1. :

.._....__......—.—.-.-.-'——-
3 ) -

[9 February 1962

-ACT, 1941 AS AMENDED

] ROAD PASSENGER TRANSPORTATION TRABE

DURBAN INANDA AND PINETOWN K

; On ‘behalf of the Minister of Labour, I MARAIS
VILJOEN, DeputyﬂMlmstcr ‘of Labour, in-terms of sub-
section (1) of -section twenty-two of the “Factories,
Machinery and Building: Work Act, 1941, as amended,
declare :the provisions of the Determination for the Road
Passenger Transportation Trade published under Govern--
ment - Notice No. 193 of the 9th February, 1962.-on
the whole to be not less favourable to the employees
whose hours of work and remuneration in respect: of
overtime, public holidays and work. on Sundays ‘and
public: holidays are’ regulated thereby lhan the rf-!atwe
prowsmns of the said Act.
- MARAIS VILJUEN,
" Deputy-Minister of Labour.
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No 195 ]

VAN LEWENS:

OPSKORTING-----V
: “INGEVOLGE.

KOSTETOELAE

PADPASSASIERSVERVOERBEDRYF DURBAN s
.. INANDA EN PNETOWN o

_ Namens die M;mster van Arbcld skért'ék MAR’AIS?
Vitgepn, - Adjunk-minister van -Arbeid,  kragtens die

bepalings van subregulasie (1) van regulasie 4 van die |
: under War -Measure No. 43 of 1942, ‘as amended, hereby

regulasies  gepubliseer by ‘Oorlogsmaatreél No. 43~ van
1942, soos gewysig, hierby die toepassing van genoemde
-regulasies op ten. ops:g{e van alle werknémers vir wie lone-
: 'vmorgeskryf word in- klousule 3.van. die Loonvasstelling
* vir-die. Padpassasiersvervoerbedryf, Dutban, -Inanda>en
Pinetown, -gepubliseer. by GoeWermentskenmsgewmg No
193 van 9 Februarac 1962. - : '

' MARAIS VlLJ OEN

- = Ad]unk-mlnlster van Arbeid .

- o Februarg 1962
_ EA_ RE A{m 1940; d

e

.!SUSPENSION OF PA’YMENT OF cem’ OF LIVING
INGEVOLGE __ OORLOGS- |
MAATREEL No. ,43- van 1942, SO0S GEWYSIG. | -

ALLOWANCES -~ PAYABLE - UNDER WAR'’
MEASURE- NO &3 or 1942, AS AMENDED

DURBAN INANDA AND PlNETOWN

. ROAD PASSENGER FRANSPORTAT{ON TRADE :

On behalf of lhe Msmster of Labour, \I MARAIS'_:

'Vu JOEN, Deputy-Mnnster of. Labour, in terms of, sub-

regulation (1) of regulation 4 of the regulations published -

suspend the operation of the said regulationsin ‘respect

_of all employees for whom wages are-prescribed in clause
3" of the Wage Determination for the Road -Passenger
Transportation Trade, Durban,” Inanda. .and -Pinetown, -
. published under Govcrnment Notice - No. 193 -of the 9th .

Fcbruary, 1962
. M_A’RAIS\ }/‘ILJOE:N‘,_.--.
Deputy-Minister of Labout.
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sl

SAVE

1;_ « FOR YOUR FAMILYS FUTURE
' ‘ ' e b * FOR YOUR OWN _H.OME‘. '
% FOR YOUR RETIREMENT * ]
| * FOR ALL EMERGENCES| .~
POST OFFICE szv-iNGs’si‘ANK’ i
! .
l The Post Office Savings Bank eams 3% interest on the monihiy balance of which
interest up to R100 per annum is Free of Income Tax. - :
The first deposit reed to be no more than 10c. Such an accouni is 'very handy in times of
emergency or when on hollday, as- deposus or wnhdrawals canh be made at any Post Otffice
1 ~in the Republic. il : o A
Not more than R4 000 may be depossted by one pzrson dunng a Fmanc:a! year.
4
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Si’ahshese pub!ukasaes uafgerezk.-%-fr-.
VIR SENSUS EN STATISTIEK is van ba:e grcot belang vnr
Vervaardmgers Handelaars en Sakemanne |

T

Hierdte pubhkames slwt dte volgende e

e Die Offisi€le jaarboek van dne Repubnek van Suid-Afnka is n samevatting _
wat infigting bevat.oor feitlik enige onderwerp wat van. oPenbare belang is.

- ]_ ; . groot verskeidenheid van ekonomiese en maatskaplike onderwerpe. Elke |
ultgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die
; . prys is 60c per eksemplaar of R6.00 jaarfiks pesvry Buiteland 65¢ per -
- eksemplaar (R6.60 per jaar.) =~ . o
|
1
|
]

" 3. Blouboeke. Hierdie amptelike versiae word van I:)fd tot tyd uitgegee en - . :
- dek baie onderwerpe. Die statisueke wat in hlerdie verslae voorkom is : Sy
. volledig en finaal . _ ;

"4, Spesiale Verslae verskyn in algerolde vorm. en dek 'n groot verske:denheld
van onderwerpe van &konomies“ en maatskaplike hekmg

T'fl_-.._?waRD NOU 'N. INTEKENAAR OP DI MAANDBULLETINI

en koop ander pubfikasles van. dfe Bum

| E . P
e . =

Pryse is verkrygbaar van die STAATSDRUKKER Premna of Kaapstad

. Doen tmnsaek by d:e BURO VIR SENSUS EN STATISTIEK, Pretorla vir vd!}e besonderhede

2. Die Maandbulletin ‘van Statistiek dek lopende statistiese inligting oor 'n .. |
i
|
|

en die jongste. pub)‘rkasre!ys ll

Si’ahshcal pubhcai’mns ,assued by the BUREAU

OF CENSUS AND STATISTICS are of mmense mteresi to
Manufacturers Merchanfs ar‘sd Busmessmen

These pub!:catzons mdude the )‘ollow:ng -

- 1. The Oﬁ?c:ai Year Book of the Repubhc of Soz:th Afr!m is-a compendium con-
taining information on! pracuca!ly any subiect whﬂ:h is of public interest. -

2. The Monthly Bulletin of Statistics covers current statistical information on a

. great variety of economic and social subjects. Each issue contains more
than |00 statistical tables as well .as statistical annexures. The -price is
&0c per copy or R6.00 per annum post free. Overseas 65c per copy- .
(R6.60 -per annum.) . o '

. Blue Books: These official reports are issued periodically in printed form.
‘and cover many subjects. The statistics pub!lshed in“these, reports are”
complete and final.

Special Reparts appear in roneoed form and covera great variety of sub}ects "
of economlt and social inter'est

BECOME A SUBSCRIBER TO THE MONTHLY BULLETIN NOW'

and purchase other pubhcatfuns of t.he Bureau :

Pr!ces dre obtainable from the GOVERNMENT PRINTER Pretoria and Cape Town

éppfy to the BL{REAU OF CENSUS AND STATISTICS, Pretorig, for fu” partfcu;‘ars and the latest
% : Hst of pub!lcations 6 < 5

T S S




16 '  BUITENGEWONE STAATSKOERANT, 9 FEBRUARIE 1962

- ’ - - ————— Py — e

Maak gebruzk van d e 1 h;“ e

i Posspaarbank

" . Dle velhghe:d van u ge!d word deur dle o |
.r_| ' Staat gewaarborg en u is verseker van streng - i

| A - geheimhouding en ongeéwenaarde diens in ;-'}-'-' R

verband ‘met- 1n|aes en opvragmgs

A - :

_ Die rente op mlaes lh gewone rekenmgs |s
39, per jaar '

1| Op bedrae wat in Spaarbanksertlfikate beie
| —— : . word, is die rente 4%, per jaar

R?.OOOO kari :n Spaarbanksertiﬁkate belé word

# OPEN VANDAG N REKENENG

Use t_he
Post OﬁiC

‘which prov1c1es S 3

siate securliy, strict secrecy and unr:va!ied
facnllhes for deposni's and waﬁ'hdrawals

N

Deposits in ordmary accounts earn mterest at
3%, per annuim

~ Amounts invested in Savings Banik Certuﬁcates
earn 49, per annum '

'R20,000 may be mvested in Savings Bank ﬂ‘;er-
tlf‘ cates

OPEN m AECCOUNT TODAY !.

Die Staatsdrukker, Pretoria. <o ‘The Government Printer, Pretoria.
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