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" DEPARTEMENT. VAN “ARBEID- 

193). 5 - “1p Februarie 1962. 
Oo LOONWET No. 5. VAN’ 1957.. 

LOONVASSTELLING No. 224. 
  

_ PADPASSASIERSVERVOERBEDRYF. “DURBAN, 
~ INANDA-EN PINETOWN. . oo 

  

Tn opdrag - van die- Adjunk- minister van Arbeid word’ 
hierby ingevolge: subartikel (2) van ‘artikel veertien.van die | 
Loonwet, 1957, bekendgemaak. dat hy, handelende namens’ 

' en kragtens die bevoegdheid verleen aan die Minister van 
Arbeid, by . subartikel (1) van’ artikel veertien - van 

" genoemde Wet, die. Vasstelling wat in die Bylae hiervan: 
verskyn-ten opsigte van die Padpassasiersvervoerbedryf 

. gemaak het en’ die 5de dag van Maart 1962 bepaal het 
‘as die ‘datum -waarop~ die bepalings van _ Benoemde: 

_ Vassielling bindend word, 

BYLAE, 
  

1, GEBIED EN OMVANG VAN DIE VASSTELLING. 

Hierdie Vasstelling, is in.die landdrosdistrikte Durban, Inanda 
en Pinetown .van toepassing op alle werknemers in die Pad- 

~ passasier: svervoerbedryf en op die werkgewers van sodanige. werk- 
némers: Met dien verstande dat dit nie van-toepassing is op werk- 
gewers wat. uitshiitend. skoolkinders -tussen hulle verblyfplek en 
die skool wat hulle bywoon ‘vervoer nie. 

2. WooRDOMSKRYWING. 

a Tensy uit die samehang anders blyk, het -iedere uitdrukking 
~ wat in hierdie Vasstelling gebesig. en in die Loonwet, 1957, omskryf 
word, dieselfde betekenis as in dié. Wet ‘en, tensy’ strydig met die 
samehang, beteken— 

“ afsender ” ” 
. die busse volgens rooster vertrek; - 

“algemene werksman” ‘n werknemer wat kleinere heistelwerk 
. of verstellings aan masjinerie, toerusting of busse doen en wat 
-kleinere herstelwerk. of opknappings aan meubels of geboue , , 
mag doen; L 

“ambagsman ” n werknemer’ wat werk doen wat in die reél 
deur ’n geskoolde ambagsman verrig word en by dié toe- 
passing van hierdie woordomskrywing beteken die uitdrukking_ 
“ geskoolde ambagsman” iemand wat sy leertyd uitgedien 
het in ’n bedryf wat kragtens die Wet op .Vakleerlinge, 1944, 
aangewys is of geag word aangewys te wees, of wat in besit 

"Gis van ’n vaardigheidsertifikaat deur die Registrateur van Vak- 
’ Jeerlinge aan hom uwitgereik ingevolge artikel.ses van ‘die Wet 

op Opleiding van Ambagsmanne, 1951, of ’n sertifikaat'deur 
bedoelde Registrateur aan’ hom uitger eik ingevolge Of artikel 
twee (7) of artikel sewe (3) van gemelde Wet, 

“arbeider”’. ’n werknemer wat een of meer van die “onderge-. 
' melde werksaamhede verrig-— 

(a) artikels of goedere met die hand dra, verskuif, opstapel, 
laai of aflaai; 

(b) persele,.. gerei_ of meubels. skoonmaak, of vicere of 
meubels met die hand poleer; 

(c) busse skoonmaak of was; 

| A=2249270- 
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‘employees: 

n werknemer wat by die vertrekpunte toesien dat — 

  

   « [9 February, 19 

_ WAGE: ACT, No. 5. OF” “1957. 
  

WAGE | = DETERMINATION No. 204 

  

  

: ROAD ‘PASSENGER TRANSPORTATION TRADE, . 
is DURBAN, INANDA AND PINETOWN. 

  
’ 

By; ditection of the Deputy- “Minister | of. Labour - it: is 
hereby notified’ in terms of sub-section’ (2). of section: 
fourteen of the’ Wage Act, 1957, that he, acting on’ behalf 
of and. under the powers vested i in the Minister of-Labour, 
‘by sub-section:(1) of section fourteen of the said Act, has 
made the Determination inthe Schedule hereto in respect - 
of. the Road’ Passenger Transportation Trade and has 
fixed the 5th day of March, ‘1962, as the date from which - 
the provisions’ -of the’ said Detérmination ‘shall be, binding. 

—————— "   

SCHEDULE. 
  

1, AREA AND SCOPE OF DETERMINATION. : 

This Determination shall apply in the. Magisterial. Districts ‘of ~ 
Durban, Inanda and Pinetown to .ali employees in the. Road. 

Passenger Transportation Trade and to the. employers -of sich 
Provided that it shail not apply. to employers exclu- 

sively conveying: school-children between .their -places of residence 
and the schools they attend. —— 

2.. DEFINITIONS. 

65) Unless the context otherwise indicates, any expression whieh : 
is used in this Determination and which is defined in the Wage 
Act,. 1957, has the same- meaning as in that Act ‘and unless 
inconsistent with. the context— 

“ despatclier” means. an’ eniployee who at - the points of |. 
departure ensures that ‘buses leave according to time- table; —— 

“handyman. means an employee who’ is engaged ip making . 
_minor repairs or adjustments to ‘machinery, equipment or . 
buses, and who may effect minor repaits or reriovations to 
furniture or buildings; 

“artisan.” means an employee’ ‘who’ is engaged. in work normally 
performed by a skilled artisan, and for the purpose of this 
definition the expression, « skilled artisan” means a person 
who has served his apprenticeship in a trade designated- or 
deemed to have been designated under the Apprenticeship 

. Act, 1944, or who holds a certificate of proficiency issued to. 
him by the Registrar of Apprenticeship in terms of section 
six of the Training of Artisans .Act, 1951, or a certificate 
issued to him by the said Registrar in terms of either section 

two (7) or section seven (3) of the said Act; . 

“labourer ” means an employee who is engaged i in one or ‘more 
of the following operations :— 

(a) Carrying, moving,. stacking, loading or unloading articles 

or goods by hand; 

(b) cleaning premises, utensils or furniture, or _ polishing 

floors or furniture by hand; 

(c) cleaning or washing buses; 

4174



2 : BUITENGEWONE STAATSKOERANT, 9 FEBRUARIE 1962: 

(d) tuinmaak, dit wil sé plant, spit, onktuid wifroei, hark, 

“gras sny, natmaak, ‘tuingrond meng. of sprei, heinings 

sny of snoei, bome of ander plantegroei: afkap, uit- 

haal of verwyder; oo , 

(e) rommel of as verwyder; 

(/) klip, grond, klei, sand of ander grondstowwe losmaak, 

uithaal, breek of strooi, of slote, gate of fondamente 

grawe of opvul; 

(g) asfalt met sand, gruis, klei of gebreekte klip. met die 

hand meng, of gemengde asfalt met *n skopgraaf, hark, 

vurk, kruiwa of kan spret; : 

“ bedryfsinrigting ” ‘n perseel waarop of in verband waarmee 

een of: meer werknemers in die Padpassasiersvervoerbedryf 

in diens is; . . 

“bus” ’n kragaangedrewe voertuig bedoe] om meer as sewe 

péfsone met inbegrip van die bestuurder van die. voertuig 
gelyktydig te vervoer; © 

“ busbestuurder ” ’n werknemer wat ’n bus bestuur en wat daar- 

benewens die werk. van ’n kondukteur mag doen en op pad 

kleinere herstelwerk of verstellings aan die bus mag uitvoer; 

‘‘busbestuurder graad 1” ’n busbestuurder wat ‘n bus bestuur 

wat -uitsluitend of hoofsaaklik vir die vervoer van blanke 
passasiers gebruik word; 

“busbestuurder graad I, gekwalifiseer” ’n busbestuurder graad 

I met minstens agtien maande ondervinding; / 

“busbestuurder graad I, ongekwalifiseer” ’n busbestuurder 

graad I met minder as-agtien maande ondervinding; 

“ busbestuurder graad IL” ’n busbestuurder wat ’n bus bestuur 

wat uitsluitend of hoofsaaklik vir die yervoer van nie-blanke | 

passasiers gebruik word; . ; 
“busbestuurder graad Il, gekwalifiseer” ’n -busbestuurder 

graad II met miinstens agtien maande ondervinding; 
“busbestuurder graad II, ongekwalifiseer” ’n busbestuurder , 

graad II met minder’as agtien maande ondervinding; 

“dag”, met betrekking tot. die vervoerpersoneel,. die tydperk 

van vier-en-twintig opeenvolgende ure bereken vanaf die tyd-. 
stip waarop die werknemer met sy werk. begin; 

“inspekteur” ’n werknemer wat op ’n bus die werk van "n 

kondukteur graad II of die’ kondukteurswerk van ‘n -bus- 
bestuurder graad Il inspekteer en daaroor aan sy werkgewer 

verslag doen; 
. “inspekteurassistent ".’n werknemer wat op ’n bus wat uit- 

sluitend of hoofsaaklik vir. die vervoer van-nie-blanke passa- 

siers gebruik word, onder die regstreekse toesig van ’n 

inspekteur so ‘n inspekteur in die uitvoering van sy pligte 

bystaan; ‘ 
“kerk * ‘n werknemer, uitgesonderd ’n opskrywer wat skryf-, 

tik-, liasseer- of enige ander soort klerklike werk verrig en 

omvat dit ook ’n kKassier, ’n magasynman, ’n telefonis en *n 

werknemer wat buskaartjies aan busbestuurders of konduk- 
teurs uitreik, maar geen ander klas werknemer wat elders in 

hierdie klousule omskryf word nié, ook al vorm klerklike 

werk ’n deel van so *n werknemer se werk; / 
“Jerk, gekwalifiseer ” “n klerk met minstens vier jaar onder- 

vinding; : 
“klerk, ongekwalifiseer” ’n klerk met minder as vier jaar 

ondervinding; ; 
“ tondukteur ” n werknemer wat op ’n bus die reisgeld invorder 

en die nodige aantekeninge in verband met die ingevorderde 
reisgeld of die ritte wat. onderneem is mag hou; 

“kondukieur graad I” ’n kondukteur wat in diens op ’n bus 

wat wuitsluitend of hoofsaaklik vir die vervoer van blanke 
passasiers gebruik word; 

“kondukteur graad I, gekwalifiseer ” ’n kondukteur graad I met 

minstens ses maande ondervinding; . 

- *kondukteur graad I, ongekwalifiseer” ’n kondukteur graad I 
et minder as ses maande ondervinding; 

“kondakteur graad IL” ’n kondukteur wat in diens is op *n 
bus wat uitsluitend of hoofsaaklik vir die vervoer van nie-“ 
blanke passasiers gebruik word; 

“kondukteur graad I, gekwalifiseer” *n kondukteur graad II 
met minstens ses maande ondervinding; 

“kondukteur graad II, ongekwalifiseer ” a kondukteur graad I] 
met minder as ses maande ondervinding; : 

“korttyd” ’n tydelike vermindering van die getal gewone werk- 
ure te wyte aan ’n slapte in die bedryf of aan die feit dat ’n 
bus of busse uit orde is; | . 

* jeerling-busbestuurder ” “nv werknemer wat as busbestuurder 
opgelei word en wat onder toesig en mits geen. passasiers aan 
boord is nie, °n bus mag bestuur; : 

“loon” die geldbedrag wat ingevolge klousule 3 (1) aan ’n 
werknemer betaalbaar is vir-sy gewore werkure soos voorge- 

- skryf by klousule 5: Met dien verstande dat, as ’"n werkgewer 
sy werknemer vir sy gewone werkure- gereeld ’n hoér bedrag 
betaal as dié in klousule 3 (1) voorgeskryf, dit dié hoér bedrag 
beteken; 

“los werknemer” ’n werknemer wat hoogstens dric dae in ‘n 
weck by dieselfde werkgewer in diens is; 

" magasynman ” a werknemer wat die algemene beheer het oor 
die voorrade inkomende- goedere en wie se plig dit is om. in 
*n magasyn goedere te ontvang, op te berg, te verpak of uit 
te pak of om uit *n magasyn goedere aan die verbruikende 
afdelings in ’n bedryfsinrigting af te gee; : 

“ magasynman se assistent ” ’n werknemer wat onder die toesig 
van “n magasynman’ cen of meer van die pligte van ’n 
magasynman uiivoer, . 

* 
a 

  

(d) gardening work, i.e. planting, digging, weeding, raking, 
mowing, watering, mixing or spreading garden soil, 
cutting or trimming hedges, digging out, felling or 
removing trees or other vegetation; 

(e) removing refuse or ashes; . 
(f) loosening, excavating, breaking or spreading stone, soil, 

clay, sand or other raw materials, or digging or filling 
trenches, holes or foundations; 

(g) mixing asphalt with sand, gravel, clay or crushed stone 
by hand, or spreading mixed asphalt by means of a 

, shovel, rake, fork, wheelbarrow or can} . 

“establishment ” means any premises in or in connection with 
which one or more employees are employed in the Road 
Passenger Transportation Trade; 

“bus” means a power-driven vehicle intended to carry more 
than seven persons simultaneously, including the driver of the 
vehicle; 

"bus driver” means an employee who is engaged in driving 
a bus and who may in addition do the work of a conductor 
make minor repairs or adjustments to the bus while on 
the road; - 

“bug driver, grade I,” means a bus driver who is engaged in 
driving a bus which is used wholly or mainly for conveying 
White passengers; 7 : 

“bus driver, grade I, qualified,” means a bus driver, grade 1 
_ who has had not less than 18 months’ experience; 

“bus driver, grade I, unqualified,” means a bus driver, grade 1, 

who has had less than 18 months’ experience, 
. “bus driver, grade If,” means a bus driver who is engaged in 

driving a bus which is used wholly or mainly for conveying 
non-White passengers; . 

“bus driver, grade II, qualified,” means a bus driver, grade Li, 
who has had not less than 18 months’ experience; 

“bas driver, grade I, unqualified,” means a bus driver, grade 
Ui, who has had less than 18 ‘months’ experience; 

“day”, in rélation to the transport personnel, means the period 
of 24 -consecutive hours calculated from the time 
the employee commences work; 

“inspector” means an employee who on a bus is engaged in 

inspecting the work. of a, conductor, grade II, or the condue- 

tor’s work performed by a bus driver, grade H, and reporting 
thereon to his employer; ; 

“ inspector’s assistant” means an employee who on a bus which 

is used wholly or mainly for conveying non-White passengers, 

and under the direct suipervision of an inspector, assists such 
inspector in. the performance of his duties, 

“clerk? means an employee, other than a recorder, who is 

engaged in writing, typing, filing or ia any other form of 

clerical work and includes a cashier, a storeman, an operator 

of an adding or calculating machine, a telephone operator 
and an employee who issues bus tickets to bus drivers or 
conductors, but does not include any other class of employee 

elsewhere defined in this clause notwithstanding the fact that 

clerical work may form a portion.of such employer’s work; 

“clerk, qualified,’ means a clerk who has had not less than 

‘four years’ experience; : 

“clerk, unqualified’? means a clerk who has had less ‘than 
four years’ experience; 

“ sonductor” means an employee who is engaged in collecting 

fares on a bus and who may keep the necessary records in 

connection with the fares collected or the trips undertaken; 

“conductor, grade I,” means a conductor who is engaged on a 

bus which is used wholly or mainly for conveying White 
passengers; : . 

“conductor, grade 1, qualified,” means a conductor, grade {, 

who has had not less than six months’ experience; 

“conductor, grade I, unqualified,” means a conductor, grade I, 
who has had less than six months’ experience; 

“ conductor,. grade II,’ means a conductor who is engaged on 

a bus which is used wholly or mainly for conveying non- 

White passengers; 
“ conductor, grade IJ, qualified,” means a conductor, grade NI, 

who has had not less than six months’ expericnce; 

. *eonductor, grade IT, unqualified,” means a conductor, grade 

Tl, who has had less than six’ months’ experience; . 

“ short-time” means a temporary reduction in the number of 

ordinary hours of work owing to slackness of trade or to a 
breakdown of a bus or buses; 

“learner bus driver” means an employee who is being trained 

as a bus driver and who may, under supervision and provided 
that theré are no passengers on board, drive a bus; 

“wage ” means the amount of money payable to an employee 
in terms of clause 3 (1) in respect of his ordinary hours of 
work as prescribed in clause 5: Provided that, if an employer 

regularly pays his employee in respect of such ordinary 

hours of werk an amount higher than that prescribed in 

clause 3 (1), it means such higher arnount; : 

“casual employee ” means an employee who is engaged by the 

same employer on not more than three days in any week; 

“storeman”’ means an employee who is in general charge of 

stocks of incoming goods and who is responsible for recciv- 

ing, storing, packing or unpacking goods in a store or 

delivering goods from a-store to the consuming departments 

in an establishment; . / 

“storeman’s assistant” means an employee who, under “the 

supervision of a storeman, performs one or more of the 
duties of a storeman; ,
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militére opleiding * * “die “onoriderbroke opleiding -waartoe "ab 
~ owerknemer: i ge slge “artikel: een-en-twintig: sD, “pelees met 

  

    
   

jerpli@ word, maar“omvat dit geen 
‘opleiding wat © “hy ngevolge artikel drie-en-twintig. van 

- genoemde Wet uit cie ketise ondetgaan nie en 00k ‘geen 
», ander opleiding of diens wat" why veywillig of” uit, eie ketse 
~ondergaan ; Mex 

nasiener” ’n- werkinemier ’ wat ten. opsigte vain busse wat uit- 

_ Sluitend of hoofsaaklik ‘vir die vervoer van ‘nie-blanke passa~ 
“siérs , gebruik word -by = vertrekpunte “of tussenpunite * op ‘na 

* rete’ die geleibrief nasien of van die getal passasiers aan 
boord of die aankoms- ‘en »_vertrektyd van ‘buss: o Fegister 

“how; a : oe : 

“ nasiener, gekwalifiseer * 2 a nasienér met ‘misters. ses 5 maande 
an 

  

: ondervinding; : 

* nasiener, ongekwalifiseet ” 
; maande ondetvinding; © " 

= noodwerk?” alle . werk. wat. weens -onvoorsiene omistandighéde 
“soos” brand;: storm, ongeluk, epidemie,. gewelddaad, diefstal, 
of: die defek: raak van -busse sonder. versuim gedoen . moet 

  
a “Hasiener “met minder. As " ses 

.word en alle werk wat ten gevolge van ’n ontwrigting van die . 
suid- . “.spoordienste. of, ’n:: ‘vettraging -van -treine. van: 

.. Afrikaanse: Spoorweé en Hawens gedoen. moet word,” - ; 

“ ondervinding ” die totale tydperk of tydperke™ diens wat 
werknemer as ‘nh werknemer ¥ van. “Klas sehad het—: we 

     
>. 
0 

      

      

     

  

fa): in enig edry. E 
. Klerk, busbest urder “of, kondu eu 

-.@) ‘in’ die’ -Padpassasiersvervoerbedryf, 

    

* indien’ “hy. 
‘pasiéner,. opskrywer, werknemér - graad’ A, rwerknemer 

Met. dien | 
-verstande dat-wanneer::’n- werknemer: graad. B_of..graad. | 
graad B. of werknemer graad C: in diens, is} 

    =O na °n- hoér graad. bevorder. word, -alle diens-. wat hy 
“in die Jaer ,graad / by dieselfde werkgewer, verrig het, 

. awees in’ dié-mate dat -sy aanvangsloon in die-hoér-gr aad 

  

: werknemer van die taer- ‘graad- voorgeskryf. i As}. 

   

“ondergemelde, bedrywighede* verrig in verband met’ busse : — 

(a) in kantoorregisters of geleibtiewe die. besondethede 
: aangaande uitgereikte Kaartjies opteken;: . 

) ‘regstreeks van ‘die -geleibriewe af ‘die syfers aangaande 
miylafstande, ritte“ afgelé, :passasiers: vervoer, bedrae 
aan reisgeld’ of: aan dic -verkoop of* uitreiking van 
“kaar tjies ingevorder opteken of af: of oorskryf; 

©). die syfers aangaande olie~ of. brandstofverbruik: ‘opteken : 
        2 OF ats. of. gorskr £ 

(@) die. syfers., wat idus 

  

ogstrecks. van. ‘die -geleibriewe 
   EKFY. 218, 

verbruik, nasien,. optel,. tabelleer of .opsom; 

@: dokumente* aangaatide~ enige van- die- bedrywighede in 
(a), (b), (c) of (@ hiervan “vermeld- sorteér; 

os opskrywer, gekwalifiseer.” ’n opskrywer. met. minstens | twee 
jaar ondervinding; 

“ opskrywer, ongekwalifiseer” 
. twee jaar ondervinding; © 

“ Padpassasiersvervoerbedryt ” die’ bedr yf waarin werkgewers en 
-werknemers geassosieci is met die doel_ om op enige open- 
bare _pad vir béloning enige persoon te vervoer deur middel 
van ’n kragaangedrewe ‘voertuig (behalwe ’n voertuig in die 

- besit van‘en beheer deur ‘die Suid-Afrikaansé Spoorweé- en 
Hawensadministrasie of enige ‘munisipaliteit -of plaaslike 

Dh -opskrywer met: minder: as 

- bestuur) bedoel-om meer a8 sewe persone, met inbegrip van, 
die bestuurder -vaii ‘die voertuig, gelyktydig te vervoer en 
omvat -alle Wwerksaamhede wat daarmee saamgaan of daaruit 

- Yoortvldei; 
“ parkeer- -busbestuurder on -werknemer, “uitgesonderd. "oO  Ieer- 

ling-busbestuurder, wat uitsluitend of” hoofsaaklike OP. sy 
_ werkgewer sé ‘perseel bussé parkeer; 

“senior inspékteur” ’h werknemer. wat die werk van konduk-. 
teurs graad. I, busbestuurders of inspekteurs Anspekteer en 

: daaroor aan -Sy: werkgewet. vérslag deén; | | 

“ spesiale. rit’ n rit wat onderniéém word oor ‘tt ‘ander roete 
..’ as dié wat in die rooster” van die- ‘bedryfsinrigting voorkom 
“3 “en wat -meebring dat ’n werknemer ’n langer tydperk:-as nege 
“  opecnvolgende - ure van sodanige bedryfsinrigting afwesig” is; 

* spreiding- van werktyd ” ‘an tydperk op enige dag vanaf die 
“ tydstip - waardp *n werknemer begin werk ‘tot die. tydstip- oo 

-. “transport personnel ” means. a ‘despatcher, -a bus. driver, an . waarop hy daardie dag: ophou werk: 

US Wer voerpersonéel ° *. "ny afsender, _busbestuurder, 
; mansklerk,.. konduk teur, parker busbestuurder’ en. “senior 

" inspek kteur; 

> Swag” .'n. werknemer wat jersele of. ander. eiendom bevwaak of 
. die toegang tot persele of spoorwegoorgange beheer; 

te “werknemer ‘graad, A’'n werkhemer wat .een Of ‘meer van 

‘ die ondergemelde | werksaamhede verrig > 

“@. bande aan’ busée.. op gebreke ‘nasien. of: die iuedrake 
daarvan kontroleer; 

~®) busse olie of smeer of die olie -ver vang:. 

: “ werknemer. graadA;. gekwalifiseer ” an -werknemer ‘graad A. 
met ninstens © nege “maande ondervindings tgs 

   

en (2) van artikel twee-en-twintig, van die 

* checker ’ 
‘” are “used “wholly: ‘or mainly for: coriveying *non-White.passen- 

geag - sword, ten- opsigte: van. $0. 2n hoér. graad diens te. 

: minstens dieselfde moet wees. as dié. wat vir hom.as "pb | 

Opekrywer *- 'n werknemer “wat: uitsluitend: een of meer van “| ~ p 

fi, die. syfers. aangaande ‘olie- en “brandstof: 

  

_.“ Road Passenger Transportation Trade” 

‘inspekteur,   
  

« military raining means. “the continuous: ‘training’ “which: an 
_employee is. required to undergo in terms of section twenty- 
one (1), read. with sub-sections.(1).and.:(2): of section twenty- 

“two, of the Defence. ‘Act,."1957, but dogs ‘not- include -any 
training hé may elect:to undergo in terms of section twenty- 
three of the said Act nor any other ‘iraining’:or. service for 
which he volunteers or which he elects to undergo;. _ . 

means. an employee: who, in respect of buses which 

“gers, at termini: or at intermediate points - along ‘a route, 
checks the -waybill or, keeps a register of “the ‘number of 

.. passengers -on board -or the times - of arrival: and departure 
of buses; -. he 

“ checker, ‘qualified,’ ”?” means ° a : checker who. has had not less’ 
. than six-months’ experience; . 

: “ “ checker, unqualified,” means a. checker: who has had fess than 
. Six months’ experience; 

~ “ emergency work” meatis: any. work which, owing to unfore- 
. Seen circumstances ‘such as: fire,. storm, : accident, epidemic, 

act of violence, theft or a bus breakdown, must be. done 
without.delay-and-any work which must be done, owing-to a 

- disruption ‘of: the rail ‘services or the-late Tunning . of trains 
Of the South African Railways and. Harbours;.. 

  

a “experience * means’ the’ total period . or. periods . of ‘employ- 
as which -an. employee ‘has~- bad as: an ‘employee -. of his 
Class... 2 . Bey 

      

_@) in’ the! Road. Passenger ‘Transportation T . 
_ . employed as: a checker, recorder, an employee, grade 

A, employee; grade -B, ot employee, grade’ Cz Pro- 
vided that where an employee; ‘grade B or grade: C is 

* promoted, to.a higher grade, all’ employment: which he 
_ Has: iad “inthe lower giade-with the samie employer 

' | shall: be deemed: to bé employment in’ respect + cof such 
_ higher ‘grade: fo’ the: extent that. his’ ‘initial’ -wage in 

. the higher grade‘ shall be not-less than the wage-which 
“is prescribed for him - (as, 2 employee in ‘the: lower 

ok grade; ~ 

« recorder.” , means. an. eniployee who- ‘As xelusively’ el 
_ahy one or more -of the. following : activities | n 

_ with buses: — - 

“@. “Recording” on office: records: or -waybills particulars of 
"tickets issued; : 4 

(db): ‘recording, copying or transcribing figures’ relai ng to 
mileages, trips operated, passengers carried; revenue 

' frora fares ‘or ticket sales. or issues- directly ‘from 
/ waybills; > . 

‘(c). recording, copying or transcribing, figures relating to 
“2+, ott ox fuel. consumpticn; : 

otalling, . tabulating | OF summiarisizig - such 
” figures “obtained - direct from .waybills “or: figures 
“: relating fo oil or fuel consumption; _| CE 

(ey sorting documents’ relating to any of the’ ‘activities 
Teferred to in (a), .(b),.(C) or (d)-hereof;, . 

“ recorder, qualified, ” means a recorder who has had x not less 
than two years’ experience; 

    

      

   

  

    

'* recorder, unqualified, * means 2& recorder who. has had less 
than two years’ experience} © 

means - the. trade in 
which employers and employees are associated. for the pur- 
pose of conveying for reward on any public road.any_person 
by means-of a- power-driven vehicle (other than a. vehicle in 
the possession of and - controlled-.:by . the. South . African 

- Railways and. Harbours. Administration or-any. mqunicipality 
or locai authority) designed to carry more than seven, persons 
simultaneously,. including. the driver of the vehicle, and 

includes all operations: ‘incidental thereto. OL” consequent 
thereon; 

“ parking bus driver.” means an employee, ‘other than’a learner 
* “pus driver, who is wholly or Inainly ‘engaged i in parking buses 

on the. premises of his employer;".. °:- 
“senior inspector”. means, an employee’ ‘who is chgaged in 
. inspecting the work of: ‘conductors, grade: I, . bus drivers or 
“inspectors. and reporting ‘thereon’ to his’ employer; , 
special trip” means a trip: undertaken other than ona. route 

provided for in the time-table of the establishment and 
involving an employee .in an absence of more- than, nine - 
consecutive hours from such establishment; 

“ spreadover ” means. the period in any day from. ‘the time an 
- employee commences work until he ceases work for that day; 

inspector, a male-clerk, a conductor, a parking bus driver 
and a senior inspector; - 

“watchman ” means. an employee who is engaged. in. 1. guarding 
premises or other property or. r controlling access to. premises 

or ‘railway .crossings; : 

“employee, grade A,” means an employee: who j is. engaged in 

one or more of the following operations : moos 

(a) Examining the tyres on buses for defects. or controlling 
: their air pressure; 

‘(b) oiling or greasing _ buses or changing. ‘the oil: 

“employee, grade A, qualified,” “means an employee, ra 

; Who thas had not less” than nine months’ “experience; 
   
  

  

t
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“wer rktiemér graad ‘A, ongekwali 
jmet minder as tiege “maaride™ “Sader TINanS: 

“wwerknémer graad.B” ’n werknemer wat een of. meer van y die 

ondérgemelde werksaamhede verrig: : : 

“2 a) wiele of bande afhaal: of: aansit, tékke” ‘neelbaak: of 

“- ventiele vervang of bande oppomp; . Des 
(b) groewe in gebrui! kte bande maak; 

_: (c) “nh stoomspuit bedien; = . 

», (@) busse_van., brandstof. ‘voarsien en, daarvan aantekening 

“hous 
; (© die’ olie ‘of water van bussé nasien | ot aanvuly 

” (fy n afrolmasjien bedien; : 

“werknemer graad B, gekwalifiseer > “werknenier ‘grand B 

met minstens ses maande ondervinding; ‘ 

“ werknemer graad B, ongekwalifiseer oy werknemer graad B. 

met. minder as ses maande onderyinding;* Coe an 

    

“ -werknemer graad C.” ’n werknemer wat éen of ‘meer’ van die | 

ondergemelde werksaamhede verrig: 

. (a) batterye -vul, vervang, konhekteer “of diskonnekteer, 

“ (6) ’n bus deur middel van ’n domkrag of ’n hyser oplig 

of laat sak;-. ~ 

(co) ’n ambagsman help sonder om selfstandig gereedskap | 

te gebruik; . . 

. (d}?n poleermasjien bedien; 

‘(ey briewe of sboodskappe te voet of per trapfiets afleiver; 

(f) tee of ’n ‘dergelike drank maak of bedien; 

“ werknemer giaad . “C, gekwalifiseer” ’n werknemer graad c | : 

~ met -minstens: ‘drie maande ondervinding; 

. “werknemer graad C, ongekwalifiseer ” in ‘werknemer. graad 

C met minder as drie maandé onde#vinding: : 

- “ werkure ” ook—. . -. 

(a) alte tydperke waarin ’n werkneiner verplig is om op sy 

pos te bly in gereedheid om met sy werk | te begin of 

voort te gaan; 

(Bb) alle tyd wat.’n busbestuurder aan werk in verband met |. 

., die - bus. of sy vrag_ bestee; 

>maar omvat dit. geen..etenspouse in klousule . 5 “voorgeskryf 

of enige tydperk ten opsigte waarvan aan ‘die werknemer ’n . 

onderhoudstoelae ingevolge klousule 3 (5) betaalbaar is, indien 

: die werknemer -gedurende sodanige. pouse of” tydperk geen 

ander werk verrig as om in a, beheer van- die voertuig te bly 

“ Wet ” ook die gemene reg. 

. (2) By die toepassing van. hierdie 
geag in. dié klas te wees. waarin 

. werk. 

Vasstelling word ’ n werknemer 
hy uitsluitend of hoofsaaklik - 

e 

3e " BESOLDIGING. 

  

“ay: Die 1 minimuny Joon, “wat n “ werkwewer" aan “elkeen van- “ey | 

werknemers © in’ ondergenoemde Klasse moet betaal, word hier- ‘|. 

    

    

“onder uiteengesit: Nos om 

_ fa), i) Werknemers uitgesonderd los werknemers: 

, tees . Per. week. 

Afgendef....0.c.. ewe “R14,00 

Algemene werksman. . > R14.00 

Ambagsman..........000ees . R24.00 . 

Arbeider,. 18, jaar en ouer.. sevedeecoes saeee  RS.850 

4° Arbeider, jonger as 18 jaatees sso rn deweeee R4,40 

-' Busbestuurder..graad I, “gekwalifiscer....-.00¢.00. R23. 00 

:  Busbestuurder’ “graad I, -ongekwalifiseer— - 

aot gedurende-die eerste ses maande ondervinding. .. R20.00- 

1 +3. gedurende die’ tweede ses: maande ondervinding, R21.00 — - 

-... gedurende die derde ses.maande ondervinding.. - R22.00.- 

Inspekteurs. i. ck cc ve eee eee ene eee arte eee R13.00 - 

_ Inspekteursassistent... 50.6.0. cece ede e eee eee R9.00 - 

vie Klerk, gekwalifiseer..... eee n ened eee e eee ee bees R15.35 

“Klerk, ongekwalifiseer— 1 - 

“* gedurénde die«eerste jaar. ondervinding. deeeae ew. RBL75 

-gedurendeé die* tweede jaar ondervinding.. “> RIO. 75 - 

gedurende die derde jaar ondervinding...vs.+.0°- RI2.45: 

oe _gedurende die.vierde jaar ondervinding.......+. R1i3.90. 

- Kondukteur graad L gekwalifiseer........+. eee ‘R1I5.00 

-Kondukteur graad. 1, ongekwalifiseer— ° cre 

gedurende die eerste ses maande ondervinding ~R13.50° 

Kondukteur graad I, _gekwalifiseer.... saeeee ae R7.50 

. Kondukteur graad: I, " ongekwalifiseer— ; 

‘gedurende die eerste. ses maande- ondervinding.. . R6.75 

Leerling-busbestuurder...../.ccseceu eee eeeeeees R6.15 

Magasynman se ASSISLCNL.. veces eve ees ees eseee R6.90 

Nasiener, gekwalifiseer.....00..eeee eee soeseeeee -RIO.25 

_. Nasiener, ongekwalifiseer. cece eens eeanenes seeces. . R925 

_Opskrywer, gekwalifiseer.......0.0+5- seveeereee RIO.50 

Opskrywer, .ongekwalifiseer— , | 

pedurende die eerste: ses. maande ondéryinding. . -.-R8.00 

. gedurende die tweede ses maande ondervinding. .R8.75 

‘gedurende: die. derde ses maande ondervinding.. ..R9.50. 
R10.00 ~-Sedurende die vierde ses maande ondervinding, ..   

ployee; grade Ay “unguilified, ” means an -employee, grade 
“A, who has had less ‘than nine months’ -experience; . 

“employee, grade B,” means an employee who is engaged in: 

‘one er more. of the following operations; is 

7@ Removing or fitting wheels or tyres, mending pu 
“. or replacing valves: or inflating tyres; 

‘(b) -regrooving tyres;s....- 05 7 “ 

. ‘ (c). operating -a-steam:jenny; - 

~". (d) fuelling’ buses and keeping: record thereof. 

‘(e) checking’ or topping’ up the oil or water of buses; 

iD operating a duplicating machine; ae 

“emp' ovyee, grade B, qualified,” means.an employes; grade B, 

“who. has had not: jess than six months’ experience; 

“ employee, grade B, unqualified,” means an employee, grade 

“B,; who has had léss than: six’ months’ éxperience; 

employee, grade C;” means an. employee who. is. engaged in 

one or more of the following: operations : — 

(ay ) Filling, replacing, connecting or disconnecting batteries; 

(b) raising or lowering a bus by means of a jack or hoist; 

(c) assisting an artisan otherwise than by the independent 

use of tools; : 

(d) operating ‘a polishing machine; 

- (e) delivering’ “letters or messages on 

cycle’. - : 

Ww making: or serving “tea or a similar beverage; 

“employee, grade. Cc, qualified,” means an employee, grade CG, 

-.who has had not less than three months’ experience; 

“ employee, grade €, unqualified, * means an employee, grade 

C, who has had less than three months” experience; 

“hours of work” includes— 

(a) all periods during” which’ an “employee is obliged to 

remain at his. post in readiness: to. comimnence’ or 

' continue his work; 

(b) all time: spent by a bus driver on work connected with 

the: vehicle or its load; 

but does not: include any meal interval prescribed in ‘clause 

‘3° or any period in: respect of which any subsistence 

~allowaticé’ is payable to an’ employee in terms of clause 3.(5), 

if during. such interval or period the employee does’ no work 

_.-, other than remaining. in charge of the vehicle; . 

' “taw” includes the common law. 

(2) For the purpose of this Determination an employee shall 

be deemed to be in that class in which he is wholly or mainly 

engaged.. _. 

  

     

  

foot or by pedal 

3. REMUNERATION. 

- (i) The ‘minimunt wage ‘which fan’ employer shall ‘pay,,, to each. 

member, of the undermentioned.. classes of. his. employees. shall 

be as set out hereunder: —._ . 

  

   

      

(a) @)-Emplovees other than Casual Employees.” mo - - 

Se SO * Per Week.. 

Despatcher. eee ere R14.00 ° 

, . ‘ 4 R14:00 © 

’ Artisan...... lace be eeees ee cube eeeeeee wiseee’) R24,00-. 

Labourer, 18 years of age and over...c:....0... | RS.85 

Labourer, under 18: years of age. ieee sececvereee —° R4.40 

‘Bus driver, grade 1, ‘qualified... 0. 6...600-eee8- ° R23:00. 

Bus driver, grade I, ‘unqualified— : ST 

during the first six. months of experience. ......5 * R20.00 ° 

during the second six months of experi ience.. .. .R21.00 ~ 

‘during the third six months of. experience. eaeeee . R22.00. 

Inspector... 2... eee ee been tenet ee eeeees — _-R13.00 - 

Inspector’s assistant...... - “R908. . 

Clerk, qualified... - Rt5.35 

Clerk, unqualified — : tes 

_ during the first year of experience....6...55.4¢ . RS.75 - 

“ during the second -year of experience. seeel .oe «6 REO:T5. ~ 

during the third year of OXpPErienCe.... eee ee so R12.45' : 

_ during the fourth year of experience. beens R1i3.90 

Conductor, grade J, qualified. : Leanne eee dee we -R15S.00 

_. Conductor, grade I, unquatified— ~ eg 

during the first six months of experience....... R13.50 = | 

Conductor, grade Ii, qualified. ; leas Lodaceevectee’ R750" 

Conductor, grade II, unqualified" ee 

during. the first six months of experience......66 R6.75 

~ Learner bus driver....c..ccceceeedeeees ee R6.15 

Storeman’s assistant....... Veeeeneees ce eeeee tae R6.90 

Checker, qualified....... See e eee Venecveneeee wee RIO.25 

Checker, unqualified... ce. ei cece eee ee eens /R9,25 

Recorder, quatified........... 2068 eseeceseceees REO 50 

~ Recorder, unqualified— 

- during the first-six months of experience... eevee) Rd.00 

during the second six months of experience..... i RBIS. 

‘during the third six months of experience....... -R9.50. 

- during the fourth six ‘months of experience... . RL0.00



| éel van ’n dag 

  

1 

  

    

    "Per week. 

     

  

*.-Parkeerbusbestuurder. 

   

  

, Met! dien’. verstande. dat as ’n “werknemer benewens die bus te 
_bestuur...ook: op . dié bus die. werk -van 7n kondukteur Vertig sy: 
werk gewer. sy gewone loon moet verhoog—.. 

_ W@W in die geval van °n’ busbestuurder graad. 1 thet minstens 
vyftig sent; en. 

_ in die” geval van ‘n- - busbestuurder graad: a, met minstens . 
drie-en-dertig sent, 

vir elke dag of. gedeclte. van ’n dag waarop hy sodanize werk 
verrig. 

  

   kloon| voorgeskryt vir ‘nl werknemer wat dieselfde klas werk 

  

veriig ‘as wat van die los werknemer vereis werd: Met’ dien - 
verstande dat, as' die werkgewer vereis dat- sy. los werknemer die | 
werk verrig van’ ’n.‘klas werknemer .vir wie. ?n loon” teen - ‘ne 
stygeride. skaal- voorgeskryf word, “die uitdrukking: ‘ “weekloon ” 

vyftig persent verminder mag.word. 

-. 2) Kontrak basis. By die- toepassing: yan: hierdie Klousule moet - 
die” dienskontrak van ‘n werknemer,.uitgesonderd: ’n - -les. werk- : 
nemer,.op ’n weeklikse grondslag . berus . en, behouderis die’ 

bepalings van. klousule 4 (6), moet “n werknemer : vir -n week 
minstens.die volie weekloon® betaal word -wat’ i.subklousule (1), : 

gelees, met: subklousule (3),-vir *n ‘werkhemer van sy’ Klas: voorge- ° 
skryf word en wel ongeag- die, vraag of hy ‘in ‘so-’n week’ die 
mdksinium getal gewone. werkure’ wat ingevolge Klousule 5 vir 
hom geld, dan-wel minder, gewerk het. Lone 

GB) Differensiéle- loon-—’n -Werkgewer .wat veréis. of toelaat dat 
id 

    

    “(i *o howe loon. as dié-vanr: 1:sy eie - klas, ane 

van sy eie Klas, 

in. subklousule ‘d) yoorgeskry£. word; ‘moet. wir dié ag aan $0 ‘p- 
werknemer aS volg betaaly. 

iG). in-die geval in’ paragraaf. fa) vermeld, minstens die dagloon’’ 
bereken teen die hoér tarief; en. 

: i), in die 

    

  

“wat die werknemer vir -sy- Bewone werk ontvang fh het: 

~dien verstande— . : 

i): dat die bepalings yao. hierdie subklousule. nie geld wasneer 

   

os ‘RIOi00 . 
ou Senior: inspekteur. : "R24.00 

os Wagicies dire xa ok, seéeaweasrey RE6.60 
“-. Werknemet graad. \ , gekewalifiseeria. eee ' R6.90 

7 Werknemer. graad A. ongekwalifiseer—_ + ets aa 

- gedurende die eerste. drie maande ondervinding * RS.85 ..- 
gedurende die tweede drie. maande ondervinding ‘R6:20.; 

; gedurende die derde drie. maande: ondervinding, R655 

a Werknemer graad B, gekwalifiscer.. cece ete eee ne’ 7 . 6:55 

Werknemer. graad B, ongekwalifiseer-— a 

‘> * gedurende’ die ‘eerste.:drie maande ondetvinding ~ R5.85 
- gedurende- die tweede’.drié maande onderyinding. ~ 6.20 . 

“ Werknemer graad C, gekwalifiseer.....0..0.0..0.6 ° R6.20 

Werknemer graad C, ‘ongekwalifiscer— So 

gedurende die eerste drie- maande ondervinding: . R585 0° 

va Werknemers wat nie e elders i in hierdie Klousule ver 0 
Ns meld’ word ies. i. co.cc aces e ete eect eee eves ~ R6.55 

_ Gi) Gedurende 
ne die ses: .. 

“mnaande -nadag:. 
"hierdie _  Dearna, 

“Wasstelling °° 
van -krag 

word. CO 
ae . : . Per week. Per week. 

- Busbestuurder -graad JL, gekwalifiseer - R13. 50 ~ Ri4.50 
Busbestuurder. grad: I. ongekwalifi- ” 

seer— 

_ gedurende ‘die, eerste ses ‘maande oo. 2 , 
Ondervinding.. 0.0.0... ec, 7 R12.25 ~ R12.50 

gedurende die tweede Ses maande | ae 
ondervinding.«......2..0.e.003 -R12;50 R13.00. * 

gedurende’ ‘die derde ‘ses maande wee coe 
ondervinding, ..-..2+++. suet eeee Ri3. 00 os). RI3. 50 

. (by Los werknemer ——'n “Los. ‘werknemer moet vir elke dag of | 
diev ‘iiiinstens™ éen* vyfde bétaal’ word ‘van. die ; 

 beteken: die. ‘weekloon -yoorgeskry£ vir ’n gekwalifiseerde werk- +]: 
nemer- van dié. klas, en voorts met: dien verstande dat, as die, werk- ;| 

. . gewer:vereis dat sy los werknemér ’n tydperk van’ ‘hoogstens vier 
, opeenvolgende ure op enige dag werk, sy- loon: “met hoogstens’ |- 

an cen klas van.sy. werknemers langer as altesaam een Ur : 
rk. die £ i 

ob): nh” stygende. loonskaal wat nitloop op ‘a “hoér loon as dié 7 

geval in paragraaf (b) vermeld, ‘minstens die “dagloon - 
‘bereken op di¢ kerf in die stygende skaal net bo die loon: 

© odie: verskil, tussen die. klasse ingevolge subklousule (py op: 
- «ouderdom of ondervinding berus nic; 

@ dat,: 
gewer en sy. werknemer.. uitdruklik ‘aridets bepaal word, 

  ees vniks in hierdie - Vasstélling - 86 uitgelé mag word dat dit a : 
eh, awerkgewer belet om te vereis dat *n-Wwerknemer °n ander’ | 

tensy daar. in..’n skriftelike kontrak ‘tussen n ‘werks_ 

klas \werk verrig waarvoor die. voorgeskrewe™ ‘icon die-: 
selfde of laer is as die ‘wat vir son werknemer voorgeskryf 
word nie. 

os Senior inspector. ; 

  

Lee    
Parking bus driver... 

   

    

Per. Week, 
- 10.00 

~ R24.00°.- 
+ Watchiian.e eile eceabeeee wheeees Toleesaevn 26.60 

- Employee, grade A, qualified Sees tergettesedesae | R690: 

Employee, grade A, “unqualified :, we 

- during: the first three months, of experience... a * RS.85 . 
during the second three months of experience... ~ RG6.20 
during the third-three months of experience... eeeee > ROSS 

Employee, grade B, qualified... ..... Secu bebe. ‘ _ R655 : 
Employee, grade B. unqualified— , SS 

during the first three months of exper ience. sees te mo ORS, B5 
= during the second three months: of experience. - R6.20- aS 

Employee, grade C, qualified... vn whe esd beaaee veld *-R6.20 
Employee, grade C, unqualified— cy ‘ 

      

durixig the-first. ‘three months of experience. : R585 

Employee not: Slsewhere in this. clause: specifically ee 
4 ¢mentioned, “o..: Poca b aw eaeee nets peeinne aeeete’ - RGSS 

- Ci) , During the co 
. First. Six. 0 . 

Months after -° 
wa this. Determi- Thereafter 

nation: . 
Do, becomes | 
ee ‘ Binding. 

‘ : oo ea Week." "Pei Week: 
.. Bus driver, grade. ix, quaiuiea.. : RDB. 50° Rid. 50 . 
Bus -driver, grade I unqualified” 

during « the first ° “Six” “thonths OL: 
experience. 

during -the. ‘second: ‘six. ‘months of 
experience... ee ele 

- Ouring the third six months of eX-_ 
_ perience... 66... bee eee ee ee : 

  

Provided that whenever an. ‘employee in ‘addition 48 driving the. 
bus’ also - “performs ° the work--of ‘a’ conductor. on: such : 
employer shall increase, his- ordinary wage— -- 

    

    

   

Gy inthe case of : a. bus river, grade I, by not: U1 Si. thar fifty 
cents; and eo - 

Gi in. the case. ofa bus’ driver, grade u, by, “not “Tess 
-thirty- -three. cents, — 

oe of. anyday. or part: of a day. on “which he pe 
“such work: 

(b). Casual Employees—-A casual: ‘employee shail be. paid in. 
‘respect of-every day’ or part-of a day of employment not less. 
than. one-fifth. of. the-.weekly. wage prescribed ‘for, an employee 
who. performs the saine -class. of'work .as. the -casual:-emplo is 
Tequired:to do: .Provided .that, where the employer requ 
casual employee to- perform the work of a ‘class of employee or - 
whom wages on. a rising \ scale are prescribed, - 
“weekly..wage” shall mean. the weekly wage. prescribed for a 
qualified. employee of that. class and provided further that where. 
the’ employer requires a casual‘employee to work foi : 
not mioré than four consecutive hours on any: day, | 

“be. reduced’ by not more than 50 per ‘cent. 

    

   

    

   

2) Basis of Contract.—For: ‘the purpose. ‘of this clause.the con-- 
tract | of employment . of «an employee, . other::than: ..a:...casual 
employeé, shall. be on a weekly basis,.and save, ‘provided in 
clause 4 (6), an employee: shail. be ‘paid in respect, of'a week not. 
less than the full ‘weekly Wage | prescribed. jn: ‘sub-clause (1), read 
with sub-clause -(3), for aii employee “of- his class, ‘whether he 
has’ in that week ‘worked the” maximum: number’ ‘of © ‘ordinary — 
hours of work’ applicable to him in terms. of clause 

    

Q). Differential Wages —An, employer, who requires Or ‘permits - 
I 

    

      

   

  

    

“claiss. for which” either=- Ba 

@ a “wage: higher than” ‘that of his“c ‘own “class: ‘or 

—(b)- ‘arising scale of wages - terminating in: a Wage 
that of his own class, °° 

is prescribed in sub- clause: (Ds shall . “pay. -to-:suc’ 
Fespect of that day 

  

daily wage | calculated ‘at. the higher’ ‘rates and. 

* fii) in. the -case referred: “to -in “paragraph * ®,” not ‘Yess’ than 
‘the daily wage calculated on’ the‘ notch' ‘in: the rising scale 
immediately above. the. wage : which. . ‘the . employee’ was 
~reeeiving for. his ordinary work: ‘ 

‘Provided that— : 

.@) the . provisions of ‘this’ sub- clause shall ot “app 
the difference between ‘classes - in terms: “of 
is based. on age’ or experience; : 

unless’ expressly’ otherwise ‘provided i in- a written contract 
‘between an “employer and his employee; nothing: in this . 
‘Determination “shall bé -so- coristrugd:.as*'t opteclude - an 
employer from’ tequiting an: employee” to:perform work. - 
of another class for which. class the sane or a lower wage 

: is prescribed than ‘that prescribed § for such - employee." 
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Gi). 
    

the. expression __



    

(4 Loonberekening.-—(a) Die dagicon van ’n' werknemer, uit- 

tx gesonderd ’n los werknemer, is sy weekloon gedeel deur-— 

/@ vyf, as hy ’n werkweek van vyf dae het; 

Gi) ses, as hy ’n werkweek van ses dae het. 

7. (Bb). Die maandloon van ’n werknemer ‘is vier en ’n derde maal 

sy weekloon. 3 : . ce 

(c) Die uurloon van ’n werknemer, aitgesonderd ’n los werk- 

°-pemer, is sy weekloon gedeel deur die getal van die gewone werk- 

ure wat hy in die reél in *n week. werk. oo 

- .-(5) Onderhoudstoelae —Benewens enige > ander . verskuldigde 

besoldiging moet ’n werkgewer aan sy werknemer wat op a 

spesiale rit van sy werkgewer se bedryfainrigting afwesig is "n 

onderhoudstoelae ten opsigte van enige tydperk- van sodanige 

bs afwesigheid soos volg betaal:, te : 

() aan ‘sy busbestuurder graad I, kondukteur graad I of 

ambagsman, ’n bedrag van minstens. tien sent)" ~ 

(ii} aan enige ander ‘werknemer ’n bedrag ‘van -minstens. vyf 

sent, . foo . - : om : 

vir elke voltooide uur.van sodanige.afwesigheid. — . 
ain . . . ee . 7 

- (6) By die toepassing van subklousule (5) word die tydperk 

yan afwesigheid bereken. vanaf die tydstip waarop. die werknemer 

. van sy werkgewer se bedryfsinrigting af ‘vertrek tot die ‘tydstip 

“ waarop hy by die bedryfsintigtirig terugkom. ao 

(7) ’n Werkgewer, moet die toclae wat ingevoige subklousule 

(5) aan ’n werknemer betaalbaar.is, aai hom ‘tetaal binne sewe 

dae nd sodanige werknemer se terugkoms. . 

4, BETALING- VAN BESOLDIGING. 

(1) Werknemers uitgesonderd los werknemers.—Behoudens die | 

bepalings van klousules 3 (7}.en 6 (4); moet iedere bedrag ver- 

4 skuldig aan ’n werknemer, uitgesonderd’ *n los werknemer, week- 

-/ liks in kontant of; as die werknemer daartoe instem, maandeliks 

” in-kontant betaal word gedurende die werkure op die dag waarop 

~ die bedryfsinrigtings so ’n werknemer.. gewoonlik. betaal, of by 

diensbeéindiging, as dit voor die gewone betaaidag geskied, en 

= godanige bedrag moet in ’n koevert of hover wees waarop aan- 

~ gegee word of. wat vergesel gaan van ‘n staat wat aantoon— 

- {a} die werkgewer se naam; . oe . 

(b) die werknemer se naam of sy nommer indie betaalstaat en 

2: | ty klas werk; 7 Cs : ma : 

- (@) die getal gewone werkure wat die werknemer’gewerk het; 

(d) die getal ure wat die ‘werknemer ‘portyd gewerk het; 

(e) die werknemer se loon; : , 

_(f). die besonderhede orhtrent enige ander besoldiging ter sake 

“” “van die werknemer se-diens}. 0) Tn 

» (g) die besonderhede omitrent énige bedrae wat afgetrek is; 

(h) die werklike bedrag wat “aan die -werknemer betaal word; 

_#) die tydperk. waarvoor die betaling geskied;. So 

en sodanige koevert’ of Houer Wat’ hierdie inligting verstiek . of 
sodanige staat word die elendom van die’ werknemer. 

(2) Los werknemer.-~’n, Werkgewer moet ‘die besoldiging wat 

aan ‘n los -werknemer verskuldig .is, by die .begindiging van. sy 

-’ diens aan hom in kontant betaal- et _ 

-._.Q) Premies—Geen bedrag mag, regstreeks of onregstreeks vir 

die indiensneming of opleiding van °n werknemer’ aan *n werk- 

gewer betaal of deur hom aangencem word nie. / 

' (4) Koop van goedere-—n Werkgewer mag nie vereis dat sy 

werknemet van hom of van enige winkel, plek of persoon deur 

hom aangewys goedere koop nie. . 

(5) Kos en inwoning.—Behoudens die bepalings van ‘die Natu- - 

relle (Stadsgebiede) Konsolidasiewet, 1945, mag °n werkgewer nie 

yereis dat sy werknemer by hom of by enige persoon of plek 

deur hom. aangewys, eet of inwoon of eet-en inwoon nie: 

(6) Afirekkings.—n Werkgewer mag sy werknemer. geen boetes - 

oplé of. bedrae van. sy werknemer se besoldiging aftrek nie: Met 

dien: verstande dat hy die volgende mag’ aftrek: | vt 

(a) met die skriftelike toéstemming van sy werknemer, n 

bedrag. vir ’n vakansie-, siektebystands-, versekerings-, 

spaar-, voorsorg- of pensioenfonds, of vir ledegelde. van 

vakverenigings; vo, es 

(b) behoudens ariderstuidende bepalings in hierdie Vasstelling, 

telkens wanneer ’n werknemer om °n andér rede as op las 

of versoek van sy werkgewer uit sy werk afwesig is, ’n 

bedrag eweredig aan die tydperk van sy afwesigheid en 

bereken op grondslag van die-loon wat so a werknemer 

ten tyde van. sodanige’ afwesigheid’ vir sy gewone werkure 

ontvang het; Se . 

“" (c) iedere bedrag wat ’n werkgewer by ‘wet of op bevel van ’n | 

bevoegde hof verplig of toegelaat word om af te: trek; 

_ {dj wanneer_’n werknemer daarmee. instem, of ingevolge: die 

“ Naturelle |(Stadsgebiede) -—Konsolidasiewet, 1945, verplig 

word .om kos. en inwoning of kos of inwoning van sy 

L werkgewer aan te neem, “n bedrag hoogstens gelyk. aan 

“<- onderstaande bedrae— mp8 nr . 

  

a ~ . Per week,.° Per maand: 

. GG) KOs) ence e ccs cae ee cence ..R0.40: “ R1.73 

Gi) Inwoning....... seas ~-RO.20 RO.87 
«+ R260 ° iii) Kos en inwoning.......... ° | RO.60°   
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. (4) Calculation of Wages. a) The daily wage of an ‘employee, 
other than a casual employee, shall be his weekly wage divided 

/ by—- 
| 

@ five, in the case of an employee who works a -five-day 
week; . : : 

_. (i six, in the case of an employee who works a six-day week. 

(b) The monthly wage of an employee shall be four and one- 
third times his weekly wage. ! 

(c) The ‘hourly wage of an employee .other than a casual - 
employee, shall be his weekly wage divided by the number of 
ordinary hours of work which he ordinarily works in a week. 

_G) Subsistence Allowance—In addition to any other remunera- 
tion due to. an employee- who is absent from his employer's 
establishment on a special trip, an employer shall pay’ such: 
employee stibsistence “allowance in respect of any period of 

- |: such absence as follows:—~ 

@ To his bus driver, grade I, conductor, grads L or artisan 
_. an amount of not less than ten cents; - : oo 

(ii) to any. other employee an amount of not less than five 
cents, . 

for every completed hour of such absence. _ 

(6) for the purpose of sub-clause (5) the period of ‘absence 
shall be calculated: from the time an employee leaves his 

. employer’s establishment. to: the. time he arrives back at such 
establishment. 

(7) The allowance payable to ‘an employee in terms of sub- 

clause (5)-shall be paid by an employer. within seven days of 
| such employee’s return. 

4) PAYMENT OF REMUNERATION. 

_ Cl) Employees other than Casual Employees.--Savé as provided — 
in clauses 3 (7) and 6 (4), any amount due to’ am employee, 
other than a casual, employee, shall be paid in. cash weekly or, 

with the consent of the employee, monthly during the hours of. 

work on the usual pay day of the: establishment for such 

employee or onitermination of employment if this takes place 

before the usual pay day, and such amount shall be. contained 

in an envelope or container on- which. shall be recorded .or 

which shall be accompanied by a statement showing— 

(a) the employer’s name; | . ae , 

: (b) the employee’s name or payroll number. and occupation; 

(c) the number of ordinary jours of work worked by the 

employee; _ we . , 

(d) the number’ of overtime ~hours worked’ by the employee; 

“.(e) the employee’s wage; > rn a . 

(f) the details of any other remuneration arising out of the 

employee’s employments: 0 . 

(g) the details: of any deductions made;. a 

(h) the actual amount paid to the employee; and 

@ the period in respect of which payment is made; 

and such envelope or cobtainer on which these particulars are 

recotded or. such -staternent shall become, the property of the 

employee. ae : 

- (2) Casual Employee--An employer shall pay the remunéra- 

tion due to a. casual employee’ in -cash on termination of his 

employment. SS 

. G) Premiums.—No payment shall be made to or accepted by 

an employer, either directly or indirectly, in respect of the 

employment or training of an employee. . . : 

(4) Purchase of -Goods.—An employer shall net require his 

employee to ‘purchase any ‘goods -from him or from any shop, 

place or person nominated by him. ‘ . : 

) (3) Board’ and Lodging.—Save as- provided in the Natives 

(Urban Areas) Consolidation Act, 1945, an employer shal! not 

require his employee to board or lodge or board and lodge with 

chim or with any person or at any place nominated by him. 

” (6) Deductions.—An employer shall not levy any fines against 

his employee nor shall he make any. deductions from his 

employee’s remuneration: Provided. that he. may make- the 

following: -—- .- oo so 

(a) With the written. consent of his-employee, a deduction for 

holiday, sick -benefit, insurance, savings, provident of 

- pension funds, or subscriptions to trade unions, or 

(b) except where otherwise provided in this Determination, 

“whenever an’ employee is. absent from work, other than 

on the instructions or at the request of his. employer, a 

’ deduction proportionate to the period of ‘his absence and 

calculated on the basis of the wage which such employee 

was receiving in respect of his ordinary hours of work at 

the time of such absence; ne : 

« (0) a deduction of any amount which an employer by any law 

or order of any competent court is required or permitted 

to make; - : 

@) whenever an. employee agrees. or is required in terms of the 

Natives (Urban Areas) Consolidation Act, 1945, to accept 

board and lodging or board or lodging with his employer, 

_a deduction. not exceeding. the amounts: specified here- 

.tndert— ee — / 

ee me . Per Week.. Per Month. 

- @ Board. 0 ce eee. ROAO RLT3 

(ii) Lodging. -. saw  _ RO.20 RO87 
RO0.60 - ii) Board and Lodging ... R2.60 
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© wanneer: - die- gewone werkure’ in. ‘ Kloustile 5 voorgeskryf 
weens, korttyd verminder ‘word, ’n. bedrag gelyk aan die 
-werknemer _(uitgésonderd °n los werknemer) se uurloon vir. 
‘elke uur van sodanige vermindering: Met dien verstande— 

.. @ dat geen aftrekking ten opsigte van korttyd~ wat deur 
-*n slapte in die bedryf ontstaan geskied nie, tensy die 

- werkgewer sy ‘werknemer op die vorige werkdag kennis 
" -gegee het van sy. voorneme om die gewone werkure te 

verminder; © : 

G@) dat ten opsigts. van korttyd weens dic ‘felt dat’ n bus” : 
of. busse uit. orde is, geen aftrekking geskied vir die 

_ eerste. uur waarin ‘ ‘daar nie gewerk word ‘nie, tensy 
die werkgewer sy werknemer op die vorige dag kennis 
gegee het dat daar geen werk sal wees nie; : 

Pp ten apsigte van ’n ander openbare vakansiedag: as Nuwe- 
jaarsdag, Goéie Vayda g, Heme lvaartdag, Gelofteda& of 
Kersdag waarop. die werknemer op eie versoek toegelaat 
word om hie te werk nie,” ’n bedrag gelyk aan sy dagloon: - L 

(g) met die sktiftelike toestemiming van: ’n werknerber, iedere _ 
bedrag wat "n werkgewer aan *n munisipale raad of ander 
plaaslike- bestuur betaal het aan huur van ’n huis, of aan 
huisvesting in-’n tehuis, wat die werknemer. in *n. lokasie 
.of Naturelledorp onder die beheer van so n raad of ander 
‘plaaslike bestuur bewoon. OO . 

5, WERKURE, GEWONE EN OORTYD-;' EN ‘DIE. BETALING. VIR “OORTYD- 

() ‘Gewone. werkure-—'a Werkgewer mag nie. vereis of “toélaat 
dat ’n werknemer, vitgesonderd, ° n 16s werknemer, meer: gewone 
werkure werk ple’ as— 

(a) in die geval van "n lid. van die veryoerpersoncel— , 

. Gi) agt-en-veertig in: enige week van Sondag: tot en’ met 
Saterdag; en». - 

.- Gi}: behoudens subparagraat @. hiervan, nege: op n dag; 

by in. die geval van enige ander werknemer—. oo . : 

(ea)..as hy. ’n- werkweek van’ ses dae werk— 

- - ses-en-veertig in enige. week van Maandag tot en 
- - met Saterdag; en: 

ii) Sehoudens subparagraaf é) hiervan, agt-< op” ’n dag,’ 
tensy die. ure op een -dag™ “hoogstens ivyf is, 

7 _ wanneer die ure op -enige van die’ orige dae tot 
“agt enn half verleng katy word;- 

(Bb) as hy ’n- werkweek van vyf dae werk-—! 

" (i) ses- ‘en-veertig in, enige week” van Maandag ‘tot en. 
met Vrydag; en<: ¢ 

Gi) behoudéns subparagraat @ hiervan, nege en "no 
-kwart op enige dag. = .. 

~ Orn Werkgéwer mag nie vereis of. toclaat dat ’n. los ‘werk- 
nemer meer gewone werkure. as agt op ’n dag werk nie; 

' ©) Etenspouses—n ‘Werkgewer: mag nie vereis of toelaat dat ’ nt 
werknemer meer as. vyf uur. aaneen werk sonder ’n etenspouse van 
“minstens cén. uur waarin so.’n werknemer nie verplig of toegelaat 
mag word. om enige werk te. verrig nie, en dié pouse word geag 
geen deel van’ die gewone “werkure of “oortydwerk te yorm. nies, 
Met dien verstande— . 

(i). dat’ werktye wat. onderbreek word deur pouses van minder 
as *n uur, gedg word: aaneen te loop; 

_ (ii) dat, uitgesonderd in .die geval van die vervoerpersoneel, 
as so "nh pouse. langer’ as ’n uur is, die tyd bo een en ’n 
kwart- uur geag word _tyd te -wees waarin daar gewerk is; 

Gii) dat ’n busbestuurder wat in so ’n pouse geen ander werk | 
. verrig- as om in beheer van die bus te wees: of te bly nie, 4.- 

- “by die toepa issing van hierdie subklousule : ‘geag word in 
dié pouse nie te gewerk het. nie; 

Gy) dat °n werkgewer met sy werknemer -kan doreenkom om 
- “die. duar van so ’n etenspouse’ tot. uiters ’n halfuur te 

verkori, en. in dié geval en nadat.die werkgewer ’nweer- | 
gawe van “dié ooreenkoms by die Afdelingsinspekteur, 

“a Departement van Arbeid: van sy- gebied ingedien. het, kan 
die etenspouse aldus verkort. word; . 

(v) dat, indien in die geval van *n.- werknemer wie sé werk dit |" 
nitsluitend -of hoofsaaklik is om persele of busse skoon 
te maak -bedeelde pouse langer as drie uur is, alle tyd bo 
die. drie uur as deel van: die, gewone werkure geag word. 

ren) Ruspousés-—n- Werkgewer moet, So. Na as doenlik aan die - 
“middel van “elke | werkperiode in. die voor- en inamiddag, aan 
‘elkeen’ van. sy werknemets vir wie ‘a werkweek vai ses-en-veertig 
uur voorgeskryf is ’n ruspouse van minstens tien minute toestaan . 

“Wwaatin die werknemer nie verplig. of toegelaat mag word om enige ° 
-werk te verrig nie, én so *n pouse word geag deel ‘van die gewone 
‘werkure van so "A werknemer fe. vorm. 

6). Weeklikse _rusdag.7’2 ‘Werkgewer moet’ aan élkeen ‘van sy 
. werknemers wat lid is van die- vervoerpersoneel, gedurende elke - 
epeenvolgende sewe. dae eer volle- rusdag -toestaan: Met dien 
verstande. dat.’n werkgewer kan vereis of toclaat- dat sy. werk- 
nemer hocgstens nege gewone: werkuré. op’ hoogstens: at om, die ' 

‘ ander rusdag werk, en ondanks andersluidende bepalings in ‘sub- 
klousulé (1) (a); word geen gewone werkure waarin op sodanige ' 

deel . van dié- gewone werkure wat: dag .gewerk -word, as 
7 _genoeinde subklousule © voorskryf, Sereken. 1 nie... 

     
  

7 @ whenever “the ordinary. hours. of work: preseribed ‘in - clause 
-5 ate reduced on account-of short-time, a deduction equal 
to the amount of the. hourly wage of an employee. (other 

| than-a casual employee) in tespect of. each hour ‘of such 
- reduction: Provided that— 

(i)-no deduction shall :be made ‘in. the case: of short- time 
arising out: of slackness of trade ‘unless the employer. 
has given his employeé- notice on the previous .work 
gay of his intention to reduce the ordinary hours ‘of 
wor ~ 

_ GD in the case of short-time owing to the breakdown of 
a bus or buses no deduction. shalt be- made in respéct 
of the first hour” not worked, unless: the employer “has 

- given his, employee notice on the previous day that no 
work. will be available; 

(f) a deduction-of an amount equal to. his daily wage in | 
respect of any public holiday other. than New Year’s Day; 
Good Friday; Ascension Day, the Day of the Covenant or 
Christmas Day, on which the employes at his own request 
is permitted not. to work; “ 

(g) with the written consent of an employee, a deduction ‘of any 
amount: which. an employer has. paid to any municipal 
council or other Jocal authority-in respect of the rent of 

. any house or: accommodation.in any hostel occupied” by , 
such employee in any location~ or “Native village onder ° 
the: control of such council or other. focal: authority. : 

“5, Hours: OF Work; Orpinaky AND Overtime, AND Pavwenr 
FOR OVERTIME... 

@ Ordinary ‘fours of. Work—An employer shall. not require or. 
permit'an employee, other than a casual employee, to work more . 
‘ordinary hours of work than— 

(a) in: ‘the case of a member of the. transport personnel— : 

(i) 48° in ‘any week from ‘Sunday, to” Saturday, inclusive; 
and 

-@) subject to- ‘sub-paragraph @. heredf, nine on. any. day; 

(5) in the case of any other employee— . : 

(aa) if he works a six-day week-—— 

"OY 46. in’ any. week from. Monday: to. ‘Saturday, ‘incl. 
- sive; ’.and. 

-(ii} subject “to sub- -paragraph, @ hereof, ‘eight: “OR 
"any -day, unless: the ‘hours .on, one day do not 

exceed ‘five, ‘in which case the hours’ cn- any of 
“the “other days: may be extended to. eight and. 
one-half; - 

6B) if he works a five-day week — - ‘ 
@ 46: 46 in: ‘any week from Monday to Friday. ‘inclusive; 

“Gi: subject to sub- -paragraph- (i hereof, nine atid a 
quarter on any day. 

Q) J An employer shall not require or permit a casual employee 
to. work more ordinary hours .of work ‘than eight on any day, 
_@B) Meal’ Intervals. -~An employer shall not require or permit 

an employee. to work for more ‘than five hours~ continuously 
without, a meal interval of not less than one hour, during ~which 
interval such employee shall-not be required or permitted to -per- 
form any. work, and- such interval shall be deemed: riot to. be 
part of the ordinary hours of work ‘or overtime: -Provided. that— 

G) periods of work interrupted: by ‘intervals of less than one 
hour shall be deeined to‘ be continuous; . 

(ii) except in the case of the, -transport - personnel, ‘if: such 
interval be longer than one hour, any period in excess of 
one and one-quarter hours shall be deemed to be time 

; worked; © 
_ Gil) a. bus driver, who during such: interval does no work other 

than .being or renjaining in charge of the bus shall be — 
deeméd for -the purposes of this sub- clause not to. have: 
worked during such interval; : 

(iv) an employer may agree with his employee to reditce the 
period of such meal interval to not less than “half-an-hour, . 
and in that. event dnd after thé employer has lodged: a 
“statement of such agreement. with the Divisional Inspector, 
Department of Labour, for his area; the meal interval may 
be so reduced. 

{vy in the case of an employee who is - Wholly or “mainly 
engaged in cleaning premises or buses, if. such. interval 

.- be longer than three hours, any period in excess of three 
oP wat shall be deemed . to form part. of the’ “ordinary hours 
of wor 

(4) Rest Int ervals.-—An employer shall grant to each of: his 
‘employees. for’ whom a 46 hour week.-is. prescribed, a. -rest 
interval of not less than, 10 minutes as near as practicable in the 
middle of each morning and afterhoon work period, and during 

_such interval such employee shall not be required of permitted 
to perform any work, and ‘such ‘interval’ shall. be deemed. to be 
part of the. ordinary ° hours of work of. such employee: _ 

(5) Weekly. Day-off. An, employer ‘shall ‘grant to. each of his 
employees who. is a member-of the transport petsonnel one full 
day-off during every seven “consecutive days:, Provided. that an 
“employer may require -or permit his. employee to .work. for not 
more than nine ordinary hours of work. on not’ more than alter- 
nate. days-off and, notwithstanding anything to the contrary” in 
sub-clause (1) (a), any ordinary hours of work worked on. such 
day shall not be reckoned as part of the "ordinary: hours of. work 

prescribed i in the. said sub-clause. 

vs
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: -(6) : Werkure moet opeenvolgend ‘ wees. Béhoudens di¢ bépalings 

vant. subklousules (3)-en (7), moet alle werkure van “n -werknemer 

op iedere dag op mekaar volg. a, Be 

(7) Spreiding van werktyd.—In die geval van ’n lid van die 

vervoerpersoneel moet die gewone werkure, met inbegrip van die 

-etenspouse, en alle oortyd op ’n dag voltoot word binne “’n 

spreiding van werktyd van veertien uur. ue tee 

- (8) Oortyd—Alie tyd wat.’n werknemer langer as dic. gelal 

gewone. werkure in: subklousules.(1) en @) voorgeskryf, gewerk 

het, word geag oortyd te wees. / a , 

(9). Beperking van oortyd—n_ Werkgewer mag nie vereis of 

toclaat dat ’n-werknemer tanger oortyd werk nie as— 

-(@) wat ’n los werknemer betref, twee uur op ’m dag; 

(b) wat enige-ander werknemer betref— . 

(i) twee uur. op ’n: dag; , 

(ii) tien uur in ’n week: . _—_ — 

” Met dien verstande dat ’n. werknemer wat ’n werkweek van vyf 

dae het, op ’n Saterdag iot vier uur oortyd mag werk maar dan 

s6 dat die cortydwerk tien uur in so *n week nie te bowe gaan nie. 

" (10) Betaling vir oortydwerk.—n ‘Werkgewér moet ’n werk- 

“nemer wat cortyd werk, betaal teen *n tarief. van minstens— . 

- -(@)_wat.’n los werknemer bettef,.cen_en’n derde maal, sy dag- 

u loofi gedeel deur agt ten opsigté van elke uur of gedeelte 

yan “n uur wat hy op enige dag aldus gewerk het; - 

‘(b) Wat énige ander werknemer: betref, een en ’n derde maal | 
sy uurloon ten dpsigie van elke uur of gedeelte van ’n uur 

wat hy altesaarh op enige dae in enige week aldus gewerk 

-* (Li) Voorbehoudsbepalings—(a) Die bepalings - van hierdie 

klousule is nie van-toepassing’ op ’n wag of-op ’n werkremer,- uit- 

gesonderd ’n- busbestuurder of’’n ambagsman, wat gereeld ’n loon 

van minstens:R1,560"per- jaar ontvang nie. os Sa 

“ (b) Die bepalings van subklousiles (3); (4), 6), (©, (7). en (9) 
geld nie vir ’n werknemer onderwyl hy noodwerk verrig nie. “ 

es ©. 6. \JAARLIKSE VERLOF. ' so, 

-+(1). Behotidens die bepalings van subkfousule (2), moet.’n werk- 

gewer aan.sy werknemer, uitgésonderd ’n los :werknemer, op iedere 

voltooide tydperk van-twaalf maande in sy. diens toestaan-—, 

(a) in die géval van ’n wag, een-en-twintig opeenvolgende 
kalenderdae verlof; “ os 

(b) in. die geval. van ‘iedere ander werknemer, veertien opéen- 

volgende kalenderdae veriof, Be ee 

en moet hy so ’n werknemer’ ten aansien van sodanige verlof | 

betaal-— ee ey 0 

(i) in'die-geval van ’n “Wwerknemer int ‘paragraaf (a) vermeld, °n 

“| béedrag van minsteris ‘drie maa“ die weekloon’ waartoe- hy. 

vanaf die eerste dag van die verlof geregtig is; 2s 0 

in die geval van. ’n werknemer in paragraaf (b)-vermeld, ’n 
bedrag van minstens*twee maal die weekloon waartoe hy 

“vanaf die ‘eerste dag van die verlof geregtig is. _ oo 

(2) Die verlof voorgeskryf in subklousule (1) moet toegestaan _ 
word vanaf ’n datum wat die werkgewer bepaal: Met dien ver- 
stande— : , : oo i. ae 

_ -@) dat, as, sodanigé verlof nie. eerder toegestaan is nie, dit, 

: behoudens die. bepalings van subklousule (3),- sé toege- 

Gi 

‘staan word dat dit -begin binne ‘vier maande na_voltooiing | - 

van die twaalf-maande diens waarop dit betrekking het;”: 

of dat, indien °n wetknemer voor die verstryking van . 

' genoemde ~ tydperk: van- vier’ maande | skriftelik . daarmee 

ingestem -het; sy werkgewer sodanige verlof aan hom kan 
toestaan vanaf ‘n datum wat nie later is nie‘as twee maande |. 

nd verstryking van genoémde tydperk van vier maande; 

(ii) dat die tydperk van verlof nié saamval met siekteverlof 
wat ingevolge klousule 7 toegestaan is of, tensy die werk-.; 

=. .,.,femer dit yersoek .en die_werkgewer skriftelik ‘daartoe 

le. . inistem, met enige. tydperk van militére opleiding ni¢; 2°. | 
“.Gii) dat, as. Nuwejaarsdag, Goeie’ -Vrydag, _ Hemelvaartdag, 

: ' Geloftedag of Kersdag™‘binne “die tydperk van ‘sodanige 

“vt + yérlof val, daar‘ vit elke sodanige’ vakansiedag nog ’n werk- 

_dag by gemelde tydperk-as ‘verdere’ verloftyd gevoeg en’ 

_ vir. elke” sodanige bygevoegde, dag aan die werknemer, ’n 
bedrag van minstens sy dagloon betaal word; oy. : 

«., (iv). dat. ’n werkgewer al die dae geleentheidsverlof wat- op die 
. _ 8kriftelike -versoek’ van sy werknemer met. volle ‘betaling 

’ ‘saan hom. toegestaan -is.gedurende die tydperk, van twaalf 
_ maande waarop die verloftyd betrekking het, van sodanige 

“"" tydperk van verlof kab aftrek. 70 a 

(3) (a) Op -die skriftelike versoek van sy werknemer’ kan. *n 
werkgewer dié verlof: oor "a tydperk van hoogstens vier-en-twintig 
‘imaande diens laat oploop: Met-dien verstandes 

"GJ dat so *n’ werknemer ‘sodanigeversoek docn birine. vier” 
“maande,“n4‘afieop van die ‘eerste tydperk van .twaalf | - 

“" “gnaande diens waarop die .verlof betrekking het; en 

(ii) dat’ die werkgewer. die datum van. ontvangs van sodanige : 
_ versoek daarop aanbring én’ dit ondertekem en die versoek. ‘| - 
<<. ghinstens drie jaar. bewaar vahaf, sodanige datum.of:vanaf} 0. 

  

‘die. datum van afloop :van: die. eerste -tydperk: van. twaalf : 

    

+ vanaf die jongste van dié.twee-datums.. -. - 

  

: 

. hours are not exceeded im such week. 

| work, . -. . 

| a 

‘.. maande. diens: waarop ; die: verlof: betrekking het, en “wel |} 

    

    

a (6) Die bepalings van, subklousule (2) is inuttacis mutandis van : 
toepassing, op dié verlof in ‘hierdie subklousule bedoel; «> -": 3 

“B 

   

ar an oe : 
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(6). Hours* of Wark to be Consecutive—Save’as provided--in - 
| sub-clauses ‘(3) and (7), all hours ‘of work of dn employee: on any 
day shall be consécutive. - oo . 

(7) Spreadover—in the case of a.member of the transport 
personnel the ordinary hours'of work, inchiding the meal interval, 
and ail overtime shall on ‘any day be completed within: a’ spread- 
over of 14 hours, . . / . 

(8) Overtime.—All time worked in excess of the number of 

ordinary hours of work prescribed in sub-clauses (1} and (2) 

shall be deemed to be. overtime. , 0 

(9) Limitation of Overtime-—An employer shall not require 
or permit an employee to work overtime for more than— - 

(a) in. the case of a casual employed, two hours on any day; 

~(b) in the case of any other émployee— Se 

() two hours on any day; 

- (ii) 10 hours in amy week: 

. Provided that-an employee who works a five-day week may 

work up to four hours overtime on a Saturday but so that. 10 

(10) Payment for Overtime—-An employer shall pay’ an 

; employee who works overtime at a rate of not less than— 

(a) in the case of a casual. employee, one and one-thitd times 

“his daily wage divided by eight in respect of each hour 

or part of an hour so worked on any day; oe 

...(b) in the case of any other employee, one and one-third ‘times 
his hourly .wage: in respect. of each hour ‘or part of an 
hour in the aggregate of the overtime worked on any 

days in any week. 

_. (11) Savings—(a) The provisions. of this claus? shall not apply 

to a watchman-or to an employee, other than a bus driver of - 

an attisarS\.who regularly. receives: a wage of not less -than 

R1,560. per-annum.. ... ss se . St ee be 

(b) The: provisions of sub-clauses (3), (4),--(5), (6), CZ). and. (9) 

shall not apply to an.¢mployee ‘while he is engaged on emergency 

ot 6. ANNUAL LEAVE. So 

(1) Subject ‘to’ the ’ provisions . of .sub-clause. (2), an employer 

shall: grant “to ‘his employee, other.than a casual employee, in / 

respect. of each completed period of 12. months of employment 

with him— Se . ce 

(a) in the case of a watchman, 21 ‘cénsecutive calendar days’ 

leave; | .- Se : gst 

(b) in the case of ‘every. other employee,. 
calendar days’ leave, a Oo 

and shall pay such employee'in respect of such leave— | 

-_(i) in-the.casé ofan employee referred, to in paragraph .(@), - 

: .- an amount, of :not: less ;than, thrée..times the, weekly wage 

to which he is entitled as from, the first day..of the Isave; 

. (id).in, the case ‘of ‘an employee, referred to in paragraph (b), 

14 corisectitive 

an amount, of not less than double the weekly wage to. ~ 
which he.is entitled. as. from. the first day of the leave. 

2-2) The leave prescribed in sub-clause .(1) shail be granted as 

from a date fixed by the employer:. Provided that—-- -. . 

(i) if such leavé has not been granted earlier, it shall, save 
as provided in ‘sub-clause G), be granted’ so as to com- 

-mence. within four thonths, after cempletion* of the “12 
months of employment to which it relates: or, if an 
‘employee has agréed ‘thereto in writing before the expiry 
of the. said period ‘of four months, his eniployer may - - 
grant such leave to him as -from’ a. date-not later ‘than 
_two months:after the expiry of the said period ‘of. four 
months; Co mo Oe , 

(ii) the period of leave: shall not be ‘concurrent with sick leave 
granted in terms of clause 7 nor, unless the employee so 
requests and the employer agrees in writing, with any 
period of military training; Cs 
if, New. Year’s Day, Good Friday, Ascension Day, the Day 
of the Covenant or Christmas Day falls. within the period 
of such leave, another: work day. shall, for “each ‘such - 

. holiday, be added to the said period as a- further period 
+ of “leave: and‘ thé emiployee'-shall be paid “anamount: of 
not less. than his daily’ wage in respeet of each-'such day 

Giiy 

‘added; - : : : . os 
an employer may set off against such: périod‘ofleave any . 

days of .occasional: leave. granted on -full. pay-to, his. em- 
ployee. at his employee’s. written request during the. period 

_ ef 242 -months of .employment..to which.-the. period «of 
=.» Jeave relates. : Ses vious ae ae 

_ (3) (a) At the: written request of his employee, an employer 
‘may permit the leave to-accumulate over a. petiod of not: more 
than.24-months of employment: Provided—_.- Me ae 

that ‘such request is made by such‘employee fot later than 
‘four months: ‘after ‘the expiry ‘ef the first’ period of 12 

= months of employment to which the leave relates, and 
*” (i) that..the. date of ‘the’ receipt of such -requést: is “endorsed 

@ 

‘shall retain. such request fora period of..not less. than 
_ three years from..such: date or .the date -of the expiry: of. 
the, -first. period.,of..12 months of employment..to which . 

'. the leave relates, whichever is the later... ... : 

(b) The: ‘provisions. of sub-clause’ (2)°’shall. mutatis ‘mutandis | 
‘apply to the'léave referred-to-im this sub-clause. 6 5. 

  

    

on the requést over his ‘signature ‘by the employer, .who - -



:(4)- verlojbesoldiging. —-Die. “besoldiging ten, copsigte . van die 
verlof. voorgeskryf,-in :subklousule..(1);° gelees: met subklousulé® (3). 
‘moet uiterlik op die laaste. werkdag voor die. aanvangsdatum van 

.. die. verlof betaal word... 
(5) Aan. ’n werknemer- wie: se “dienskoritrak . gedurénde enige 

dienstefmyn van twaalf. maande beéindig word. voordat, die verlof- 
tydperk voorgeskryf in subklousule (1). ten opsigte van so °n 
fermyn Opgeloop’ het, moet daar by sodanige diensbeéindiging, 
benewens -enige ander’ besoldiging wat aan hom verskuldig mag 
wees, vir elke voltocide maand van sodanige dienstermyn ’n 
bedrag betaal word van minstens— 

(a) in -die ‘geval van ’n werknemer in paragraaf (a) van sub- 
klousule 63] vermeld, een vierde van die weekloon; en 

 (b) in die geval van ’n werknemef in paragraaf (b) van sub- 
klousule (1). vermeld, éen sesde van die weekloon, 

wat hy onmiddellik voor die datum van sodanige: diensbedindiging 
ontvang het: Met dien verstande dat ‘n werkgewer ten opsigte van 
enige verloftyd wat hy ingevolge die vierde voorbehoudsbepaling . 

-in subklousule (2) dan *n werknemer toegestaan het, ’n eweredige 
bedrag kan aftrek, en met. dien verstande voorts dat *n werk- 
nemer— 

@ wat sy. -diens verlaat- sonder om ‘die kennis" te. gee en die 
-opseggingstermyn uit te -dien wat by klousule i0 voorge-. 
skryf word, tensy die” werkgewer van sodanige kennisgewing 
afgesien’ het; of © 

es GD wat sy, diens sonder “regsgeldige rede. ‘verlaat: ‘of | 

  

" regténs genoégsaam is, . 

tot geen. betaling uit hoofde van hierdie subklousule geregtig” is 
nie. os vo a . eo . 

(6)? ‘n Werknemer. wat " gereatig. geword het tot’ n . tydperk van | 
_ verlof voorgeskryf in subklousule: (1), gelees met subklousule- (3), 

‘en Wie ‘se dietskontrak -beéindig.:word voordat: sodanige verlof 
toegéstaan.is; moet -by-sodanige-diensbeéindiging die bedrag -betaal 
word, wat hy ten-opsigte van die verlof sou ontvang het as die 
verlof op die datum van: | diensbetindiging aan hom- ‘toegestaan 
was. A 

AD. By die toepassing.v van hierdie Klousule word die uitdrukking 
*diens:” “geag ook enige: tydperk of tydperke'ie omvat ten opsigie 
waarvan ’n-werkgewer ingevoige klousule- 10 ’n werknemer: betaal. 
in piaas van kennis van diensbegindiging te gee en tewens alle.” 
tydperke waarin ’n.werknemer afwesig is— _ 

(a) met verlof ingevoige hierdie klousule; 
. (6) met.siekteverlof ingevolge.klousuie.7; .” 
(c) op las of versoek van sy werkgewer; . 
(d) vir militére opleiding, 

   

      

c); plus-tot drie maandé van enige 
vat hy’ in “aie jaat pndergaan ‘het, 

@ in. die ‘geval vai’ "n werknemer wat~ voor: die inwerking- . 
“tyeding Van bierdié- Vasstelling ‘tot °n tydperk van jaarlikse 

verlof. ingevolge - enige wet  géregtig: geword ‘het,’ op die 
- datum waarop.so ?n werknemer die vorige. maal geregtig 
‘geword het.-tot verlof ingevolge -so ’n wet; . 

_. Gi) in die geval van ’n. werknemer, wat voor die’ datum vat 
_inwerkingtreding van hierdie: -Vasstelling in diens was en 

- vir wie enige wet.gegeld het wat vir Jaarlikse’ verlof voor-_ 
siening maak maar: wat nog nie tot ’n tydperk van verlof 

.- ingevolgé. daarvan geregtig - geword het nie, op die aan- 
~ o. Vangsdatum’ van sodanige. diénis; * 

Gi) in; die geval van enige ander werkiemet, op; die datum 
_., Waarop so ’n wer knemer by ‘sy. ‘werkgewer in diens getree 

het of op die. datum van’ die inwerkingtreding van hierdie 
», Vasstelling, en wel op die. jongsie van die. twee. -datums. 

Ty SIEKTEVERLOP. 

a Behoudens die bepalings van subklousule Q: “moet” n werk- 
-gewet ‘aa sy werknemer, 

    

: dae. het, altesaam minstens-twintig werkdae, en: . 
By: in die geval van iedere ander werknemer, altesaam. minstens : 

. Wier-enrtwintig- werkdae,, 

siektevertof « gedurende elke- tydkring. van vier= en-twintig opeen- 
. wolgénde-maande diens by ‘hom en’ moét hy so\’n. werkriemer vir 
élkétydperk -van-afwesigheid ingevoige hierdie -subklousule miizi- 
stens die loon betaal wat hy sou.ontvang het-ags hy gedurende 
-80.°n.tydperk .gewerk.-het: Met. dien -verstande— 

iy ‘dat - gedurende ‘die eerste: “vier-en-twintig gpcenvolgende 
maande. diens ’n werkhemer frie tot meer siektéverlof:. met 

oy -.volle betaling. geregtig is: nie as,. wat.’n werknemer. met ’ 
a. werkweek .van: vyf dae betref, een .werkdag.'ten opsigte van, 

-elke.-voltooide tydperk van. vyf-weke. diens -en,..Wat enige™ 
+: -ander:-werknemer, betref,, cen werkdag ten opsigte van elke « 

veltecide maand diens;... 

  

    :6p wie se ‘skriftelike’ versock ‘n’ werkgewer-bydraes, min- . 
stens. gelyk aan dié wat die wetknemer: ‘self: daarin stort, 

-betaal aan enigé fonds: of orgatisasie -wati die werknemer 
+, @adwys.en wat.dan di¢ werknemer waarborg dat_aan hom... 

a by: ongeskiktheid, in die omstandighede in hierdie . ‘Klousule y 
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Gi: wat. deur: sy, ‘werkgewer sonder kennisgewing ‘ontsiaan word | 
om. ’n rede wat. vir sodanige ontslag sonder’ ‘kennisgewing 

ment” 
respect of which ati employer, in terms of clause:.10, pays -an 

0. wel fot ’n totaal in enige jaar \ van hoogstens, tien weke tén - 
oe a . rt we 5 

any. military. training undergone in that year 

uitgesonderd’ ’n los werknemer, wat. 
‘weens § otigeskiktheid, van, die’ werk atwesig: is, die volgende toe-. 

(a). ain: “die. geval. van *h. werkinemer wat, on, werkieek. van vyf yo ¥! 

ii) ‘dat hierdie kiousule. nie“van- toepassing: is sop "ny werknemer   
  

a Leave. Remuneration. The ‘yemuneration _ in respect “of ‘the 
fave“ ‘presctibed ‘in “sub-clause: (1), * réad” “with” sub‘clause ~ (3), 
shall be paid not later than the ‘last work day. before’ the: date 

of commencement of the leave. 

6) An. employee whose contr act of employment | is terminated 
during any .period of 12 months of- employment before the 
period of leave prescribed in sub-clause (1) in respect of that 
period: has accrued, shail, upot such’ termination, and in addition 
to any other rerauperation ‘which may be due to him, be ‘paid in 
respect of each completed month of. such period of employment: 
an amount of not less than— 

(a} in the case of an employee referred to in: paragraph. (a 
of sub-clause (1), one-fourth; and 

(b) in the’ case of an employee referred to in paragraph (6) of 
sub-clause (1), one-sixth, 

of the weekly wage he was receiving immediat ely before the 
date of such termination: Provided that an-employer may make 

a proportionate deduction in respect of any petiod of leave, 
granted to an employee in terms of the fourth proviso to” ‘sub- 

clause. (2) and provided furt! her that an employee-— . 

i) who leaves his employment without having given’ “and 
served the period of notice ‘prescribed in clause 10, unless 
the employer has waived such notice; ‘or 

> Gi) who “leaves” his employment without: cats é “recogtiised by 
“taw as “sufficient;“or “ 

iii) who is dismissed. ‘by: his employer without | notice for any ~ 
"cause recognised by law. as sufficient’ for such, | dismissal 

without notice, 

shall not be entitled to any payment by virtue of this sub: clause, 

(6). An- employee who has become ‘entitled to.a period of leave 
prescribed in sub-clause (); ‘tead with sub-clause (3), and-whose~ 

  

contract’ of employment is terminated before. stich Jeave has-been 
granted, 

. would have received ia respect of the leave, had ‘the leave been’ 4 
‘granted: to. him a§ at the date-of the termination. * , 

Shall -upon.-such :termination. be. paid’ the ‘amount. be 

(7)- For. the purpose of. this clause the expression . “ # employ- 
shall. be deemed-to, include any period. or periods in 

employee in. lieu: of notice and also any periods during which, ‘an 
employee. is ‘absent——- te ba : : 

~ (a) of leave'in termy of this clause: 

(b) on sick leave in terms of clause 7; 

(c) on the instructions or. at the request of his employer; 

--(d)- undergoing any military training 

  

_ amounting in the ageregate in any year i to not more > than ten weeks 
in respect. of items. (a), (6) and {ce}, plus: wp.to,,three: months. of 

and. employment 
   

shall be deemed. to commence— 

G) in..the case of an employee who. had. before. the. coming 
into force. of this Determination become’ entitled ' to -a 
period of annual leave in terms of any law, ‘on. the date 
on which such employee last beeame entitled to such leave 
under such law; . 

“i in the case of an employee who was in employment: before 
the coming into force of this Detérmination and to whom 
any law. providing for annual. leave applied’ but! who had .° 
not become entitled to a period of leave in’ 'ternis’ théreof, 
on the date’ on. which such- employment | coniniericed; 

Gi in the case of any other employee, on ‘the date . on which 
such employee . entered . his ermployer’s service..or on. the 

: date of the coming.into force of ‘this Determination, which- 
ever is the later. -- ..- a ope lated . 

  

7. Sick. Leavé. 

  

(1) Subject “to. the® provisions’ of ‘sub-clause (2), dn employer 
shall grant to his employee, other than a casual ” employee, who 
is absent from work ‘through incapacity—-- 

@) in the case. of an. employee. who ‘works a. five- -day. week, not 

      

less than, 20. work days’;-and . wk oa 

(by in the ‘case of every other employes; not less ‘than "4 work 
‘days’, . 7 

  

sick -leave in the. aggregate: during each cycle’ of “24 consdcutive 
“months. of: employment with him, and shall pay. ‘such employee 
-in respect. of any peridd of ‘absence in terms: of this sub-clause not 
less than the wage he would have received. had whe worked: ‘during 
such period: Provided that— : . 

  

@ in. the: first: 2A. consecutive months of. “employment. an 
“employee shall. not. be*-entitled.-to sick. leave. -on.. full 

. pay ata rate: of more than, in the_case of, an employee 
who works.a five-day week, one work. day ‘in respect of 
each . completed. period of five. weeks" of employment’ and, 
in the “case.. of any- other employee, “one work, day in 
respect of.each completed month of employment; . oe 

a (ii) this clause shall not apply. to an employée. at: whose 
written -request an- employer makes contributions,- at least 

- equal -to- ‘those made. by-.the employee, -te: any..fund ‘or 
‘organisation nominated. by the .employee,-.which: fund or 
organisation, guarantees.to. the. employe ee. in, the event: of: 

: his ‘incapacity. in, the: “circuinsta in ‘this. clause . 

39 
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vermeld, altesaam.minsteng die ekwivalent van sy loon vir 
twintig of vier-en-twintig werkdae, al na gelang van die 
geval, in elke tydkring van vier-en-twintig maande diens 
betaal sal word, behalwe dat gedurende die eerste vier-en- 
twintig maande waarin die werknemer bydraes stort, die 
gewaarborgede tarief nie die koers van aanwas soas uit- 
eengesit in die eerste voorbehoud van hierdie subklousule 
te bowe hoef te gaan nie; . 

ii) dat, indien ’n werkgewer ingevolge enige wet gelde vir 
hospitaal- of mediese behandeling ten opsigte van ’n werk- 
nemer moet betaal, en sodanige gelde wel betaal, die aldus 
betaalde bedrag afgetrek kan word van die bedrag wat 
ingevolge hierdie kKlousule ten opsigte van afwesigheid 
-weens ongeskiktheid verskuldig is; 

(iv) dat, indien ’n werkgewer by enige ander wet verplig word 
om ’n werknemer sy volle loon te betaal ten opsigie van 
enige tydperk van ongeskiktheid waarvoor hierdie klousule 
voorsiening maak, die bepalings van hierdie klousule nie 
vah toepassing is nie. 

(2) Voordat ‘a werkgewer “n bedrag betaal wat ’n werknemer 
kragtens hierdie kiousule eis ten opsigte van enige afwesigheid 
uit sy werk gedurende *n tydperk wat strek oor meer as diie 
opeenvolgende kalenderdae, kan hy vereis dat die werknemer ’n 

sertifikaat .voorié wat deur.’n geneesheer: geleken is en wat die 
aard en duur van. die werknemer se ongeskiktheid bevestig: Met 
dien verstandé.dat wanneer °n werknemer gedurende enige tyd- 
perk van agt. opeenvolgende weke betaling kragtens hierdie 
klousule by twee of meer geleenthede vir tydperke van drie of 
minder opeenvolgende -kalenderdae .geéis het sonder om so ’n 
sertifikaat voor te.1é, sy werkgewer gedurende die eersvolgende 
agt weke, as ’n voorafgaande voorwaarde vir die -betaling deur 
hom van enige bedrag deur die werknemer kragtens hierdie 
klousule geéis, van die werknemer kan Vereis om so “n sertifikaat 
voor te 1é, ongeag die duur van sodanige afwesigheid. 

(3) Wanneer ’n werknemer gedurende die “eerste tydkring van . 
vier-en-twintig maande diens by dieselfde werkgewer weens. onge- 
skiktheid ’n Janger tydperk afwesig is as die siekteverlof wat hom 
ten tyde van sodanige ongeskikthéid toekom, is hy geregtig tot 
betaling -vir slegs’ die siekteveriof wat-hom dan toekom; maar sy | 
werkgewer moet, ashy dit nie reeds gedoen het’ nie, by afloop 
van gemelde tydkring of by diensbe¢indiging -voor sodanige 

afloop, hom ten opsigte van dié langer tydperk van afwesigheid 
weens ongeskiktheid uitbetaal vir sover die siekteverlof wat ‘by 

sodanige afloop of beéindiging aan hom toekom, nog nic gebruik 
is nie. : 

(4) By die toepassing van hierdie klousule— ; 

(a) word dié ‘uitdrukking “diens” geag ook enige tydperk of 
tydperke te omvat waarin die werknemer afwesig is— 

(i) met verlof ingevolge Klousule 6, , 
Gi) op las of versoek van sy werkgewer,. ; 

(iii) met siekteverlof ingevolge subklousule (1), 
(iv) vir militére opleiding, ° . 

en wel tot ’n totaal.in enige jaar van hoogstens tien weke 

ten opsigte van punte (i), (i) en (iii) plus tot drie maande 

van enige tydperk van militére opleiding wat -hy in dié 

jaar ondergaan het, en enige tydperk van diens by dieselfde 

werkgewer onmiddellik voor die datum van die inwerking- 

treding van hierdie Vasstelling word by die toepassing van 

hierdie klousule geag dicns ingevolge hierdie Vasstellirig 

te wees, en allé siekteverlof wat met volle betaling aan 

so "n werknemer gedurende so ‘n tydperk toegestaan is, 

word. geag. ingevolge hierdie Vasstelling toegestaan te wees, 

(b) beteken “ ongeskiktheid” die onvermoé om te werk weens 

siekie of besering, behalwe as dit deur die werknemer se 

elie: wangedrag veroorsaak is: Met dien verstande dat, as | 
te .wyte is aan ’n ongeluk die onvermoé om te werk | 

die -Ongevallewet, 1941, ver- waarvoor daar ingevolge 
goeding betaalbaar is, sodanige onvermoé geag word onge-. 

skiktheid te wees slegs ten opsigte van dié tydperk van 

onvermoé om te werk waarvoor geen -vergoeding weens 

arbeidsongeskiktheid ingevolge genoemde Wet betaalbaar 

is nie. - : . 

8. OPENBARE VAKANSIEDAE, RUSDAE EN SONDABE. 

_ () Behoudens die bepalings van klousule 4 (6), moet °n werk-~ 

sewer. aan ’n werknemer wat op Nuwejaarsdag, Gocie Vrydag, 

Hemelvaartdag, Geloftedag of Kersdag nie werk nie,-minstens sy 

weekloon betaal vir die week waarin so ’n dag val. 

(2) Wanneer ‘n werknemer op Nuwejaarsdag, Gocie Vrydag, 

Hemelvaartdag, Geloftedag of Kersdag werk, moet sy werkgewer 

hom, behoudens die bepalings van klousule 4 (6), vir die week 

waarin so ’n dag val, minstens sy. weekloon betaal, plus sy uur- 

loon vir. elke wur of gedeelte van *n uur wat die werknemer 

altesaam op so ’n dag werk: Met dien verstande dat, as daar 

vereis of toegelaat word dat die werknemer minder as vier uur op 

so ’n dag werk, hy geag word vier uur te gewerk het. 

(3) Wanneer ‘n lid van die vervoerpersoneel op sy weeklikse 

rusdag werk, moet sy werkgewer hom betaal, hetsy—~ 

(a) @ indien hy aldus ’n tydperk van hoogstens vier uur 

werk, minstens sy dagloon; , — 

(ii) indien hy aldus ’n tydperk van meer. as vier uur werk, 

minstens dubbel sy wurloon vir elke uur of gedeelte 

/ yan ‘nm wur van dic hele tydperk wat hy. op sodanige 

rusdag werk, of minstens dubbel sy dagioon, watter 

. ook al die meeste is, of | . . : 

10 

  

the payment to him of not less than, in the aggregate 
the equivalent of his wage for 20 or 24 work days, as the 
case may be, in each cycle of 24 months of employment, 
except that during the first 24 months of the payment of 
contributions by the employee the guaranteed rate need 
not exceed the rate of accrual set out in the first proviso 
to this sub-clause; 

(ili) where an employer is by any law required to pay fees for. 
hospital or medical treatment in respect of an employee, 
and pays such fees, the amount so paid may be set off 
against the payment due in respect of absence owing to 
Incapacity in terms of this clause;. 

(iv) if in respect of any period of incapacity covered by this 
clause an employer is required by any other law to pay 
to an emplover his full wages, the provisions of this clause 
shall not apply. . oe 

(2) An employer may, as a condition precedent to the payment 
by him of any amount claimed in terms of this clause by an 
employee in respect of any absence from work for a period 
covering more than three consecutive calendar days, require the 
employee to produce a certificate signed by a medical practi- 
tioner confirming the nature and duration of the employee’s 
incapacity: Provided that wher an employee has during any 
period of eight consecutive weeks claimed payment in terms of this 
clause on two or more occasions for periods of three consecutive 
calendar days or less without producing such a certificate, his 
employer may during the next succeeding eight weeks, as a condi- 
tion precedent to the payment by him of any amount claimed by 
such employee in terms of this clause, require the employee to 
produce such a ceftificate irrespective of the duration of such 
absence, : . 

(3) Where, during the first cycle of 24 months of employment . 
with the same employer, an employee is absent owing to incapacity 
for a period in excess of any sick leave accrued at the time of such 
incapacity, he shall be entitled to be paid only in respect of such 
leave as has so accrued; but his employer shall, if he has not 
previously done so, at the expiry of the said cycle of employment. . 
or.on termination. of employment before such expiry pay him in 
respect of such excess period of absence owing to incapacity to 
the extent to which sick leave, accrued at such expiry or termina- 
tion, had not been taken. 

(4) For the purpose of this clause the expression— 

(a) “employment” shall be deemed to include any period or 
periods during which am employee is absent-— 

(d) on leave in terms of clause 6: 

(i) on the instructions or at the request of his employer; 

(iii) on sick leave in terms of sub-clause (1); 

(iv) undergoing military training; 

‘ amounting in the aggregate in any year to not more than 
ten weeks in respect of items Gi), (ii) and (iii), plus up to 
three months of any- military training undergone in that 
year, and any period of employment which an employee 
has had with the same.employer immediately before the 
date of the coming into force of this Determination shall 
for the purpose of this clause be deemed to be employ- 
ment under this Determination, and any sick leave on full 
pay granted to such an employee during such period shall 
be deemed to have been granted under this Determination; 

’ (b) “incapacity” means inability to work owing to any sickness 
-or injury other than that caused by an employee’s own 
misconduct: Provided that any inability to work caused 
by an accident for which compensation is payable under 
the Workmen’s.Compensation Act, 1941, shall be deemed 
to be incapacity only in respect of any period of inability 
to: work for which no disablement payment is payable in 
terms of that Act. 

8. Pustic Houipays, Days of Rest aNp SUNDAYS. 

(i) Subject to the provisions of clause 4 (6), if an employee 

does not work on. New Year’s Day, Good Friday, Ascension 

Day, the Day of the Covenant or Christmas Day, his employer 

shall pay him for the week in which such day falls not less than 

his weekly wage. , : : 

-(2) Whenever an employee works on New Year’s Day, Good 

Friday, Ascension Day, the Day of the Covenant or Christmas 

Day his employer shall, save as provided in clause 4 (6), pay him 

for the week in which such day falls not less than his weekly 

wage, plus his hourly wage for each hour or part of an hour 

worked by the employee in the aggregate on such day: Provided 

that where such an employee is required or permitted to work 

for less than four hours on such day,’ he shall be deemed to 

_have-worked for four hours. 

(3) Whenever a member of the transport personnel works on 

his weekly day of rest; his employer shall pay him either— 

(a) (i) if he so. works for a period. of not more than four 

hours, not less than his daily wage; 

(ii) if he so works for a period of more than four hours, 

not less than double his hourly wage in respect of each 

hour or part of an hour of the total period worked 

on such’ day of rest, or not less.than double his daily 
wage, whichever is the greater; ,
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(b) minstens een en nh derde maal sy nurloon vir elke uur of 
gedeelte van *n wur wat hy altesaam op so ’n Fusdag werk,’ 
en hom binne veertien dae vanaf so “n rusdag cen dag 
verlof toestaan en hom vir dié dag minstens sy dag? oon 
betaal: Met dieh verstande dat, as daar vereis of toegelaat 
‘word dat so °n werknemer minder as vier uur op so ’B 
rusdag werk, hy geag word vier uur te gewerk het - 

(4) Die bepalings van subklousule (3) is mutatis mutandis van 
toepassing op enige ander werknemer, uitgenome ’n lid vari die 
vervoerpersoneel, as hy op ‘n Sondag werk, 

iS) Hierdie klousule is nie van toepassing op *n los werknemer 
of “n wag nie, . 

9. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

(i) * n Werkgewer moet in elke bus ’n geskikte oorpak gratis 
verskaf en dit in gocie toestand hou vir die gcbrvik van die 
busbestuurder wanneer hy op pad kleinere herstelwerk of ver- 
stellings doen. 

(2) ’a Werkgewer ‘moet alle uniforms of beskermende klere wat 
hy vereis dat sy werknemer dra of wat enige wet of regulasie hom 
verplig om aan sy werknemer te verskaf, gratis verskaf en in 
bruikbare. toestand hou; en alle sodanige uniforms of beskermende 
klere bly die eiendom van die -werkgewer: 
dat ’n--werkgewer sy werknemer benewens die loon in klousule 
3 (1) voorgeskryf *nuniformtselae van minstens ‘65 sent per week 
kan betaal én -sodanige- werknemer. dan..se’f sy uniform of 
beskermernide klere moet verskaf en in brui kbare toestand hou, 
en dit sy eiéndom is en bly.” 

10, BEEINDIGING VAN. ‘DE ENSKONTRAK. 

(1) ’n Werkgewer of sy werknemer, uitgesonderd °* a Ios werk- 
nemer, wat die dienskontrak wil begindig, moet dit— 

(a) gedurende die :eerste vier weke diens, minstens een werk- 
dag, ao . . Co 

(b) nd. die eerste. vier. weke diens, minstens ’n week, 

yooruit opsé; of *n werkgewer of ’n-werknemer kan die kontrak 
sonder opsegeing ‘bedindig deurdat ih plaas van opsegging die 
werkgewer aan, die werknemer minstens die volgende betaal, of 
die werknemer aan die werkgewer minstens-die volgende betaal of 
verbeur, al na gelang van die omstandighede: ~ 

() in die geval van een werkdag opsegging, 
die werknemer ten tyde van sodanige be indiging ontvang; 

Gi) in- die geval ‘van ’n week opseggirig, die weekloon wat die 
werknemer ten tyde van sodanige beéindiging ontvang: 

Met dien verstande dat hierdeur’ onaanigetas gelaat word— 

Gi) die reg van’ ‘jt werkgewer of sy werknemer om op’ enige 
regsgeldige gfond die “kontrak sonder.opsegging te beéindig; 

(ii) ’n skriftelike ooreenkonis tussen’ ’n werkgewer en sy werk- 
nemer waarin voorsiening gemaak word vir "n opseggings- 
termyn..wat vir beide partye | ewe lank is en langer is 
as dié. wat hierdie klousule voorskryf; 

(iii) die werking van verbeurings. of boetes wat regtens van toe- 
passing mag wees op ’n werknemer wat sy diens verlaat: 

Met dien verstande voorts dat, indien. die loon van ’n werknemer 
teen die datum van die beéindiging reeds weens korttyd verminder 
is en die werkgewer hom betaal in plaas van sy diens op te sé, die 
gitdrukking “ ten tyde van sodanige -bevindiging ontvang”’ geag 
-word te beteken “ten tyde van sodahige beSindiging sou ontvang 
het as geen affrekking weens korttyd gedoen was nie” 

(2) Indien daar ingevolge die tweede voorbehoudsbepaling van 
subklousule (rn ooréenkoms: bestaan,. moet die betaling of ver- 
beuring in plaas van opsegging eweredig wees aan die ooreen- 
gekome opseggingstermyn. : 

@G) Die opsegging in subklousule (1) (b) voorgeskryf moet voor 
of op die bedryfsinrigting se gewone betaaldag vir so.’n werk- 
nemer geskied en gadn in op die dag nd sodanige beiaaldag: Met 
dien verstande— 

(i) dat die opseggingstermyn nie mag saamval met en die 
- opsegging nie mag geskied gedurende ‘n werknemer se 
‘afwesigheid met verlof ingevolge klousule 6 of enige tyd- 
‘perk van militére-opleiding nie; 

i) dat gedurende ’n werknemer se afwesigheid met siektever- 
lof ooreenkomstig klousule 7] opsegging nie. mag geskied 
nie. 

(4) As ’n opseggingstermyn yan slegs een werkdag vereis word, 
kan sodanige opsegging op enige werkdag geskied, 

11. DIENSSERTIPIKAAT. 

Wanneer ’n dienskontrak om ‘n ander rede as diensverlating 
beéindig word, moet die werkgewer aan die betrokke werknemer, 
uitgesonderd ° n los werknemer, ’n dienssertifikaat gee wat in hoof- 
saak die vorm het wat in die Bylae tot hierdie Vasstelling voor- 
neskryt word en waatin die vole naam van die werkgewer en van 
sy werknemer, die klas werk van die werknemer, die aanvangs- en 
die beSindigingsdatum van die kontrak en die werknemer se 
weekloon ten tyde van die datum van sodanige betindiging aan- 
gegee word, 

12.. VERBOD OP INDIENSNEMING. 

"nh Werkgewer mag niemand onder ‘die ouderdom van vyftien 
jaar in diens neem nie, 

Met: dien verstande . 

die- dazloon wat 

  

(4) not less than one and one-third times his hourly wage for 
each hour or part of an hour worked-by him in the 
aggregate on such day of rest, and grant him within 14 
days of such day of rest one day's leave and pay him in 
resp) -ct. thereof. not less than his daily wage: Provided that 
where such an employee is required or permitted to. work 
for less than four hours on such day of rest, he shall’ be 
deemed to have worked for four hours. ~ ‘ 

(4 The provisions of sub-clause~(3} shall mutatis mutandis 
apply to any other employee, other nan a member of the trans- 
port personnel, whenever. he works on @ Sunday: 

G) This clause shall not apply to a casual employee or a 
waichman, a : 

9. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING, 

(1) An employer shall provide free of charge and maintain in 
good condition a suitable overall in each bus for the-use of ihe, 
bus driver when making minor repairs or adjustments en route. 

(2) An employer shail supply and maintain in serviceable con- 
dition, free of charge, any uniform or other pfotective clothing 
which he requires his employee to weat or which by any law or 
regulation he is compelled to provide for his.employee and ‘any 
such uniform or .other protective clothing shall remain. the 
property of the employer: Provided that an employer may in 
addition to the wage prescribed in clause 3-(1) pay his employee 

-a uniform allowance of not less tham 65. cents per week ‘and the 
employee shall in such case himself provide such uniform: or 
protective clothing and keep it in serviceable condition, and. it. 
shail be and remain his property. . . 

10. TERMINATION OF CONTRACT OF EMPLOYMENT. - 

{ (1) An employer or his ‘employes, other than a casual employes, 
who desires to terminate the contract of employment, shall give-- 

{a) during the first four weeks of employment, not Jess than 
one work day’ $3 

~(b).after the first four weeks of employment not less than one 
week’s, 

notice’ of ‘termination of contract, or an employer. or employee 
may terminate the contract without notice by paying the employee 
or paying or forfeiting to the employer, as the case may: be, in 
liew of such notice not less than— : 

@ in the case of one work day’s noti ce, the: daily. wage W ich, 
the employee is receiving at the time of such termination; 

Gi) in the case of a week’s notice, the weekly wage which the 
employee is receiving at the time of such. ter mination. 

  

‘Provided that'this shall not affect— : - ee 

@ the. right of an employer or an employee - to terminate the 
contract without notice _ for any cause. Tecognised by law 
as sufficient; 

GD any written agreement between an “employer and hus. 
employee which ‘provides for a period of notice of equal 
duration on- both sides and for longer than that ‘prescribed 
in this clause; 

(ii). the operation of any forfeitures or ‘penalties whieh by law 
may be applicable in respect of an employee who” deseris: 

Provided: further that where the wage of an employee at the 
date-of termination has been reduced by deductions in respect 
of short- -time, the expression “is receiving at the time of such 
termination” shall, when an employer pays an employee in lieu 
of holies. be deemed to mean “ would have received at the time 
of such termination if no deduction had been made in respec 
of short-time ” . 

(2) Where . there is .an 
proviso to sub-clause (1), the payment | or forfeiture in lieu cf 
notice shall correspond to the period of notice agreed upon. 

(3) The notice prescribed in sub-clause (1) (6) shall ‘be given 
on or before the usual pay day of the establishment for such 
employee and shall run from the day after’ such pay day: 
Provided that— . 

(i) the period. of notice shall not run concurrently with, nor 
shall notice be given during, an employee’s absence on 
leave granted in terms of clause 6 or any period of 
military training; 

Gi) notice shall not be given during an employee’s absence on 
sick leave granted in terms of clause 7. 

(4) Where only one work day’s notice is required to be given, 
such notice may be given on any work day. 

agreement in terms of..the second 
   

‘11, CERTIFICATE OF SERVICE. 

-An employer -shall upon termination of the contract of employ- 
ment, other than through the desertion of an employee, furnish 
his employee, ‘other. than a casual employee, with a certificate 
of service, substantially in the form prescribed in the Schedule 
to this Detérmination, showing the full names of the employer 
and his employee, the occupation of the employee, the date: of 
commencement: and the date of termination of the contract and 
the employee’s weekly wage at the date of such termination. 

13. Promerrion of EMPLOYMENT. 

‘An employer shall not employ any pers son under the age of 
15 years, - . 

u



13. DacREGISTER. 

(1) ’n. Werkgewer moet sy busbestuurder- voorsien van ’n ‘dag- |: 

register wat vir. sover. doenlik “die Volgende vorm het: 

DAAGLIKSE OPGAWE. 

Naam van werkgewer. . 
Naam van busbestuurder. . 
Datum 

~ Tyd waarop werk begin” het... 
Tyd waarop ‘werk opgehou het... 

Onderbrekings: 

(1) van 
(2) va’ 

  

  

    
..vm./nm. 
..vm./nm. 

      
  

  

- G3) va .vm:/nm. t¢ 
(4) van... vin./am. | 

Getal ure gewerk. : . 
Etenstye van 
tot ..   
Besondertiede omirent enige onaclak oF vertraging. 

  

  

  

(Handtékening van bus- “tena Dome 
: oo bestuurder.) 

  

(2) Tedere busbestuurder. moet in die dagregister- in, subklousule 
‘ (1) vermeld oor elke dag se werk, ’n daaglikse -opgawe in duplo 
hou en binne vier-en-twintig. uur, nd -voltooiing van die. dag se 

werk -waarop «dit betrekicing | het n afskrif daarvan by sy werk- 

gewer indien. .    
   

(3) Elke werkgewer moet: die: afskrif van die “daaglikse ‘opgawe 

wat ingevolge subklousule (2) “by: . ‘hom ingedien is, drie jaar lank 

nd sodanige indiening b bewaar. ” . : . 

' BYLAE.. 

 Bx/Ons(a) sn 
die Padpassasiersvervoerbedryf 1 beoefen te. 
  

  
Bes wind 

8S ve 

verklaar ‘ieiby dat... 
. in my/ons(a) diens: was van dic, 

_ yan. 
van. 

  

“ADs... “tot: die. 
in die ‘betrekking van (6) 

  

      

By diénsbeéindiging was sy/haar(a): | joon 
Rand. Sent per week. 

  

‘ (Handtekening ‘van werkgewer 
of gemagtigde verteenwoordiger.) 

  

@ Skrap wat nie > van toepassing is mie. : 

 &) Meld die betrekking waatin die werkniemer uitsluitend- of hoof- 

grand ws diens was, bv., busbestuurder graad I, kondukteur 

. graad. 1 

    

No. 1. 194] 9 Februarie 1962. 

WET OP FABRIEKE, MASJINERIE EN. BOUWERK, 
1941, ‘SOOS GEWYSIG. | 

  

~ NANDA. EN. PINETOWN.. 

  

Aits08N, Adjunk-minister van Arbeid, kragtens subartikel: 
@) van artikel twee-en-twintig van die Wet op Fabrieke, 

soos gewysig, dat die . “Masjinerie en Bouwerk, 1941, 
bepalings vari die Vasstelling vir die.Padpassasiersvervoer- 
bedryf gepubliseer by. Goewermentskennisgewing No. 193, | 
‘van. 9 Februarie 1962 oor die algemeen nie vit. 
‘die werknemers wie se.werkure-en beloning: ten -opsigte 
‘van oortyd, openbare feesdae en, werk. op Sondaé ‘en 
openbare feesdae daarby gereél word, minder gunstig as 

die desbetreffende bepalings van-genoemde Wet is nie. 

So ~ MARAIS VILJOEN, 
Adjunk- “minister van Arbeid, | 

'. 12 

    

   

  

_ No. 1043 

  

, a ROAD PASSENGER | “TRANSPORTATION TRADE, 

_ PADPASSASIERSVERVOERBEDRYF, DURBAN, | Spoke 

_BUITENGEWONE. STAATSKOERANT. 9 FEBRUARIE 1962 

“43, Loe Book. ee 
“D An. employer shall provide his bus driver . with a log book 

as s nearly. as practicable. i m_ the following form: = er 

  

  

  

  

  

  

  

  

DAILY. LOG. 

.Name of. employer, . 
. Name of bus driver. 
’ Date na 
Time of starting work... a.m./p.m.z. a.m./p.m. 
Time of finishing work “am. /p.m a.m./p.m. 

* Breaks— . 

- CY from : a.m:/p.m. to, a.m. /p. m: 

-Q) from... am./p.m. to,, a.m. / psn 

(3) from sii TM / PL. EO cannes a.m./p.to 
AO dnnimaninmeaninnd 1. / PT, (4) from sininns vetinemmmmneerind MD. /PM. 

- Number of hours worked.. 
Meal hours from 

: to: : . 

Particulars of, any accident or delay 

  

aim. / p.m. 
a.m./p.m. 

  

  

  

  

  

Date ennai “cn (Signature of Bus Driver.) 

(2) Every bus driver. shall, in the log book referred to in sub- 

clause (1), Keep a daily log in duplicate in respect of each . 

day’s “work: and shall within 24 hours of ‘the completion 

of the day’s work’ to ‘whicly it: relates’ deliver a- copy thereof to 

his employer. - 

“@Q) Every employer shall - “retain. “the copy of- the daly 108, 

which in terms of sub- clause (2): has’ been delivered to him, for 

a period of three years subsequent to ‘such delivery. ; 

‘= SCHEDULE, © 

  

'y /We (a) mung . . 
carrying on ‘the Road Passenger “Fransportaion Trade Ab eicannenienenenennee 
  

  

  

   
inoreby Sout that : : 
was employed by: ‘me/us iy from the. Ls 

, to the... 
9 

     
     

., in the occupation of 
At the termination of 

employment his/her Oy wage WAS :viniinoninninninismnmnnainomeenannnnnnonnon GA 

. cents per week. . a 

  

  

  

“Sighatune of employer or - 
- Authorised Represeniative.) - 

  

-@ Delete: ‘whichever inapplicable. : : : r 

() State occupation in which employee was - wholly: « or. mainly 

a engaged, C8. bus driver, grade I, conductor, grade Il. . 

    

p February. 1962. 

FACTORIES, MACHINERY AND. BU LDING WORK 
ACT, 1941,. AS AMENDED. 

_ DURBAN, INANDA AND PINETOWN. a 
  

On ‘behalf of the ‘Minister. of. ‘Labour, a ‘Marals 

3 nO ve ‘ _| ViLJoEN, DeputysMinister -of Labour,’ in’ terms of sub- - 
- Namens die Minister. van- ‘Arbeid; “verklaar ‘ek, “Marais section (1) of -section twenty-two of the ‘Factories, 

Machinery and Building: Work Act, 1941, as amended, 
declare ‘the provisions of the Determination for the Road 
Passenger ‘Transportation Trade. published under Govern-. 
ment. Notice No. 193 of the 9th February, 1962,on 

the whole to be not less favourable to the employees 
whose, hours of work and remuneration in respect: of 
overtimé, public ‘holidays and work. on Sundays ‘and 
public: holidays are’ regulated thereby than the. re lative 

provisions of the ‘said ‘Act oO 

w MARAIS VILsGEN, 
' Deputy-Minister of Labour.  



m 
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   “Noe 195). [9 “Februatie 1962'. 
“WET ov - CORLOGSMA STREE 

BETALING: VAN “LBWENS© Cisne tian’ SET 
~INGEVOLGE. KOSTE®OELAE - 

  

"PADPASSASIERSVERVOERBEDRYF, DURBAN, | 
-INANDA EN PINETOWN, — ae 

Namens die “Minister ‘van Arbeid, kort’ oko Marats 

*VIRICEN, ‘Adjunk-minister. van -Arbeid,' kragtens - die 
_ bepalings van subregulasie (1) van regulasie 4 van die- 

- regulasies .gepubliseer by: “Oorlogsmaatreél No. .43> van 
1942, soos gewysig, hierby die toepassing van. genoemde 

._ -fegulasies op ten opsigte van alle werknemers vir wie lone. 

..'voorgeskryf word in: Klousule 3<van.die Loonvasstelling 

"-yir-die.. Padpassasiersvervoerbedryf, Durban, -Inanda»en | 
Pinetown, -gepubliseer. by Goewermentskennisgewing No. 
193 van 9 Februarie 1962. : 

_MARAIS VILJOEN, 

f ROAD. PASSENGER. TRANSPORTATION. TRADE, 

' SUSPENSION’ 0 OF ip YMENT. OF “cost OF LIVING 
~ OORLOGS- | ~ 

MAATREEL No! 43 van 1942, SOOS GEWYSIG. } 

mc} me 1962. 

1940. oe 

  

  
ALLOWANCES ~-PAY ABLE’ UNDER WAR’ 
MEASURE: No. 43 oF 1942, AS AMENDED. | 

. 

   

    

_DURBAN, NANDA. AND- PINETOWN. 

On behalf of the: ‘Minister of Labour, a  MaRals. 
Vin orn, Deputy- -Minister of. -Labour,. in terms of, sub-. 
‘regulation (1) of regulation 4 of ‘the regulations. published . 

_ suspend: the operation of the said regulations’ in ‘respect » - 
under War-Measure No: 43 of 1942, as amended, hereby 

| of.all employees for whom wages are prescribed: in ‘clause 
| 3-of the Wage Determination for the Road Passenger - 
Transportation Trade, ‘Durban; -Inanda-.and’:Pinetown, 

- published under Government: Notice- No. 193: of the oth... 
February, 1962.   / Adjunk- -minister van _Arbeid: 

MARAIS ViLIOEN,- 
/ Peputy-h “Minister of Labour 

    

  

  

“Wapen v van die. 

| Repub ban Suid- altika 
In Kleure. 

ap 

" Herdruk vol olgens plant. ‘opgemaak 

-PRYS 

RI. 10° per kopie; posvry in die Republiek 

-RI5 per kopie, buite die ‘Republiek -- 

.. Merktygbaar by die Staatsdrukker, ~ 
. ‘Pretoria en n Kaapstad     

~ Groot Wy duirn. by. 9 duim: foes Te 

deur die’ Koll lege. ‘van. Heraldiek’~ * [ : 

  

  

- Republic of South Atviea 
Coat. of Arms > 

In. Colours oe 

“Size td -inches by 9 inches. 

+ nn 

: * Reprinted se dso eparee 2 
Py. the. Coll ege. of Heralds. : 

  

“pRICE- ~ 
a : RI. 10 per copy, ‘post free. within the Republic 

R1.15-per copy, outside: the Republic . 

: ‘Obiainable. from the Government Printer 
» Pretoria cand * Cape Town     

  

  

     

  

Die. 

pepe: dell Jen, qo: 

"Deel een, twee én. drie’ van die Afrikaanse Woorde- 

4 .. boek bevattende dic letters A, B, C; D, E, F; en G 

“:crespektiewelik, is yan die Staatsdr ukker, Pretoria en 

eee Kaapstad: teen die, Yolgende. hersiene pryse verkryg: 

a, baar: ee. 

   
   

   

    

  

   
      

    

AO ot St Sane Leerband 
Deel Eesceissesseeee | RS.50 7.50 
Deel ne ; R7.00° itso no 
Deel TL. esses aes “R6.00-R10.00 , 

i 
i ** Die Afrikaanse Woordeboek * containing the letters      

: Town at the: following revised” prices: — 

   
vordebook 

VOLUMES LU ‘and ll 

Copies.of the First, Second : and Third” Volumes: of. 

A, B, C3 _D; E, F; and G respectively, are obtainable: 

from the Government Printer,” Pretoria and - Cape © 

: oy eather’ oe Linen’ a 

pe . Bound. Bam 

“Volume. Le séseceseee RS.500 | R750. 

“Volume IE..i..ee00. R700° - RILSO >  & 
~ Volame tr - “R600 Bi0'60.: = 8B 

SB
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SPAAR- 
x VIR U FAMILIE SE. TOEKOMS! : 

_VIR U Ele “HUIS! . 

MIR U AFTREDE! ~ 

_ AR ALLE GEVALLE VAN NOOD! 

. t
e
e
 

    
_POSSPAARBANK. 

' Die. Posspaarbark vverdien 3%, rente op die maendelkse balan, waarvan tot Ri00 

per jaar van dié rente van Inkomstebelasting Vrygestel i is. ws bey 

Die eerste belegging hoef nie meer as 10c te wees nie. $0’ n n rekening i is baie handig 

in. tye van’ “ neod- of -wanheer met’ vakansie, omdat -stortings - en sterugvorderings by enige : 

Poskantoor in die Republiek gedoen kan word. 

Nie meer as s R4, 00 | mag 9 gedurende n 2 boekiaar deur 6 een persoon ingelé word | nie.       
  
      
  

    
  

  

IT PAYS You 

  

“SAVE. 
FOR YOUR FAMILY’S FUTURE! 
FOR YOUR OWN HOME! 
FOR YOUR RETIREMENT! 

“FORA ALL EMERGENCIES |, | 

p
e
e
 

* 

POST OFFICE SAVINGS ‘BANK. 

The Post Office Savings Bank earns 3% interest on the monthly balance, of which 

interest up.to RIOO per annum is Free of Income Tax: 

The first deposit need to be. no more than 10c... Such an account is ‘very handy i in times of 

emergency or when on holiday, as 5 deposits or withdrawals can be made at any Post ‘Office 

-in the Republic. 

Not more than R4, 000 may . be deposited by one person n during a financial year. 
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“VIR eee: EN ee. is van wee ‘groot 1 belong vir 

| _ Vervaardigers, Handelaars en. Sakemanne a 

-Hierdie publikasies sluit die volgende imi 

“1. Die’ Offisiéie Jaarboek van die Republiek v van ‘Suid-Afrika is 'n samevatting 7 
- wat inligting. bevat.oor feitlik enige onderwerp. wat yan: openbare belang i is. ' 

- 2. Die Maandbulletin -van Statistiek dek- jopende: statistiese inligting oor 'n 
.. groot verskeidenheid van ekonomiese en maatskaplike onderwerpe. Elke , 
-uitgawe bevat meer as 100 statistiese tabelle asook statistiese bylaes. Die 

.. prys is 60¢ per eksemplaar of R6. 00° jaarliks posvry. " Buiteland 65c per eT an 
eksemplaar (R660 per jaar.) _ oa 

~ 3. Blouboeke. Hierdie amptelike. versiag word van “tyd tot tye uitgegee en. 
-dek baie onderwerpe. Die statistieke | wat in hierdie versiae voorkom ts 

. volledig en. finaal. . 

“4. Spesiale Verslae verskyn in n algeroide v vorm. en ‘dek ' n groot ‘verskeldenhetd 
van onderwerpe van ekonomies: en ‘aatskaplike ‘belang. 

2 on ~ WORD NOU 'N- INTEKENAAR oP. DIE MAANDBULLETIN | 
en koop ander publikasies van die Buio. 

» Pryse is. “yerkrygbiaar yan ‘die STAATSDRUKKER, Pretoria of Kaapstad, 

, Deen aa gansoek K by. die. BURO VIR. SENSUS EN STATISTIEK, Pretoria vir voile besonderhede a : 
L wie en. die” jongste. publikasielys. NE AS ee SE 

    

- Statistical publications | issued by the BUREAU. 
OF CENSUS: AND STATISTICS | are. of immense interest to 

- Manifacturers, Merchants and Businessmen 

    

These publications include the following : _ 

oo The Official Year Book of the. ‘Republic: “of. South: Africa is-a compendium Cone 
oo taining information on: practically any. ‘subject which is of public interest. © 

2. The ‘Monthly Bulletin of Statistics covers current statistical information on a 
- | great variety of economic and ‘social: subjects. Each issue contains more ~- 

“than 100 statistical tables as well-as statistical annexures. The -price is 
~  60c per copy or R6.00 per annum post free. | Overseas. (65¢ per copy. 

(R6.60 ‘per annum.) | - . 

a : 3. Blue Books: These official reports are issued periodically in printed. form. | 
‘and cover many. subjects. The. Statistics published in-these. reports are” 
complete and final. . 

a Special Reports ‘appear in roneoed 4 foim and cover a great variety of subjects 
a of economic and social interest. 
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| BECOME A SUBSCRIBER | TO THE MONTHLY. BULLETIN Now! 
a 

"and purchase other publications of the Bureau.   
- Prices are obtainable from the GOVERNMENT PRINTER, Pretoria and Cape. Town: - 

He to the BUREAU OF CENSUS AND STATISTICS, Pretoria, for fll particulars @ and the. latest 
ah list of publications. . co 

Fe ee eee eer etree emmeeppeiggremmante 
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| Maak gebruik v van 1 die a , a 

  

oo ee Pc Oo OS S pe a a r bi a n | ak re 

Die veiligheid - van u geld word deur die. 

a Staat gewaarborg en u ts verseker. van streng . 
-. geheimhouding en ongeéwenaarde: diens i in a a 

2 verband 1 met inlaes en opvragings. oS 

Die rente op ‘inlaes in | gewone rekenings is . 
3% per jaar | . 

Op. bedrae -wat. in " Spaarbanksertifikate belé Lo: 
word, is die rente 4% per jaar . 

R20, 000 Kan in mn Spaarbanksertifikate belé word os 

- = OPEN, VANDAG: N REKENING! - 

  

      
  

  

  

  

  

Use the . i . * 

‘Post 1    
-which © provides 

siate security; strict secrecy and unrivalle id 

_ facilities | for deposits and withdrawals 

\ 

, Deposits in ordinary accounts earn interest at 

3% per annum 

. Amounts invested in Savings Bank Certificates 7 

- earn 4% per annum 7 ot 

-R20,000 may be invested in Savings Bank Cer. 

tificates Bo, 

  

OPEN AN ACCOUNT TODAY!     
            
    

. 16 

Die Staatsdrukker, Pretoria. ep ‘The Government Printer, Pretoria. 

1174


