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fILIOEN, Adjunk-minister | van- Arbeid,- hierby— 

“pepas by ‘subartikel (9). van" artikel -agt-en-veertig 
yan die Wet. op: Nywerheidsversoening, 1956,. soos 

_ gewysig: dat al -die bepalings van die ‘Coreenkonis:| 
_ oS swat’ in die’. Bylae. hiervan ‘verskyn ‘en: op: die |. ~- 

'. "Fabaknywerheid betrekking het, vanaf die tweede |. 
. Maandag na die datum van publikasie van hierdie |. 

' kennisgewing’en vir- die tydperk: wat op 30. Sep- jj 
_.. tember 1964 eindig, bindend is vir die werkgewer | . 

en vakvereniging ‘wat genoemde Ooreenkoms aan- 
- -gegaan. het-en. vir: die. werknemers: wat. lede van | 

daardie ‘vereniging is; 

©) kragtens paragtaaf (b) ‘van “ gubartikel , 
toegepas. by subartikel (9). van-artikel agt-en-veertig 
van genoemde Wet, dat~° die © bepalings .van 
genoemde. Qoreenkoms, uitgesonderd dié vervat in |” 
-kloustles 2°5 (7)' Gy 15 en: 16 (3), -vanaf die. | 

" tweede™ Maandag nadie datum, van ‘publikasie: van | 
ne hierdie kennisgewing en vir -die tydperk wat ‘op 

_ 30° September, 1964-eindig, bindend is vir alle | - 
- ander werkgewers en werknemers as dié vermeld 

~ I paragraaf . (a) van hierdie. kennisgewing, wat 
~ betrokke is by of in. diens is in genoemde ‘Nywer- 

|: heid.. in die ‘munisipale gebied ” van Kaapstad; en |. 

© kragtens paragraaf (a). van subartikel (3),. $008: toe- 
gepas by subartikel (9) van artikel -agt-en-veertig | 

van | var genoemde Wet, dat dié bepalings 
- genoemde Ooreenkoms; uitgesonderd dié’ vervat in 
‘Klousules 2, 5 (Hf), 15 en 16 (@); vanaf die} > 

tweede Maandag na die datum van publikasie. van 
hierdie kennisgewing en vir die tydperk wat op 

“ ' 30 September 1964 eindig, in die munisipaie 
. gebied. ‘van Kaapstad mutatis mutandis bindend is 

ar: alle Naturelle wat in genoemde Nywerheid _ im. 
diens is by dié werkgewers: vir wie enigeen™ ‘van 

gefloemde. bepalings ten, -opsigteé van werknemers | 

_ ~ bindend is ‘én vir daardie werkgewers ten opsigte / 
van Naturelle i in hal diens.. 
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“E16 Februaty. 1962. a. 

i “Maxats u 

@. in. “terms of paragraph. (@)- of, sub- section” a). “as . 
‘applied by- sub; sectibn-- (9)-of “section for ty-cight ‘, 
“of. the - Tndustrial’. -Conciliation” Act, 1956, 

... and which. relates: ta- 

day: after ‘the date 9 

- amended, declare that “all the’ provisions -of-. ‘the ‘s 
: Agreement -which appears in, the Schedule: hereto’ 

oa, the Tobacco: Manufacturing . - 
~ Industry... shall be. binding from’ the: sécond? Mon- - 

of publication of’ this notice ~. 
and for the period ending‘ 30th: September. 1964, © 

_ Bpon the employer who and the trade ‘union- which: . 
a entered into the said: Agreément and » mapon . the - 

employees who are. puembers of that. uBION; . 

~(b)- in, terms. ‘of paragraph 

said Agreement, 
clauses 2, 5 (7) (f),.15 and 16 (3) ‘shall be bind: 

  

h (b) Of: ‘sub- section* ‘ay ‘as 
applied - by. ‘sub- section. (9) of section forty-eight of: 

_\ the said: Act, declare that the. provisions’ of the -": 
excluding those’ contained “in: 

£5 

from the. second. Monday after the date of, publi- 

30th~ September,’ 

© in terms - of Batagraph (a) of sub- section” (3). ‘a: ; 
-. applied .by .sub-section: (9) .of.:section fortyzeight |: 

~~ @f the. said Act, declare. that . in. the~ Municipal. . 
Area, of Cape Town, and from the second. Monday 
-after the date ‘of. publication’ of - this. notice ‘and . 
for the: period ending 30th September; 1964, the - 
provisions of ‘the s¢id Agreement excluding - those. 

5 (7) fs; 15 -and- 16.3), -’ - contained in. clausés 2,- 
shall mutatis. mutandis be. binding upon.all Natives 
employed in the said Industry iby the employers . 

~ upon whom ‘Shy-of thé said-provisions are binding’ - 
“+ in respect, of employees, and upon those employers. . 

in n respect of Natives, i their employ. 

M..VILIOEN, | 

cation. of this notice. and-for the period: ending 
1964, upon -all- employers _, wand :~ 

“ employees, other: than: those referred. to in para>>:. 
graph’ (a) of ‘this ‘notice, who .are engaged. or. - 

. employed in the: said Industry,. in the Municipal: = 
a Area of Cape Town and . ety 

4 

» Deputy: Minister of; Labour. . 

ye 18
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BYLAE. 

WET OP NYWERHEIDSVERSOENING, 1956. 

VERSOENINGSRAADCOREENKOMS VIR DIE SIGARET- 

. EN TABAKNYWERHEID (KAAP), 

-OOREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 

1956, gesluit en aangegaan tussen die firma 

Cavalla Ltd., Kaapstad 

(hieronder die “ werkgewer” genoem), aan die een kant, en 

The National Union of Sigarette and Tobacco Workers 
(Kaapstadse Tak) 

hieronder die ,, werknemers” of die. ,, Vakvereniging” genoem 
. - 

> 

aan die ander kant. . 

  

  

1, TOEPASSINGSBESTEK: VAN DIE OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die munisipale 

gebied van Kaapstad nagekom word deur die firma Cavalla, Ltd. 

en deur alle werknemers van hierdie maatskappy wat in die 

nywerheid werksaam is en vir wie minimum lone in hierdie Oor- 

eenkoms voorgeskryf word, maar dit is nie op manlike werknemers 

wat ’n basiese loon van meer as. R80 per maand of op vroulike 

werknemers wat ’n basiese loon van meer as R64 per, maand 

verdien, van toepassing nie. . 

2. GELDIGHEIDSDUUR VAN GOREENKOMS. 

Hierdie Ooreenkoms tree in werking op ’n datum wat die 

Minister vasstel en bly van krag tot 30 September 1964. 

3. WoORDOMSKRYWING. 

Tensy die teenoorgestelde bedosling biyk, het alle uitdrukkings 

wat in hierdie Ooreenkoms gebesig en in die Wet op Nywerheids- 

versoening, 1956, omskryf word, dieselfde betekenis as in daardie 

Wet, en tensy dit onbestaanbaar met die sinsverband is,-beteken— 

5, Wet” die Wet op Nywerheidsversoening, 1956; 

»ambagsman” °n geskoolde. passer en draaier, elektrisién of 

timmerman wai die erkende leeryvoorwaardes en leertyd van 

sy ambag nagekom en uitgedien het of wat in besit is van ’n 

sertifikaat van bekwaamheid wat die Registrateur van Vak- 

leerlinge ingevolge artikel ses van die Wet op Opleiding van 

Ambagsmanne, 1951, aan hom uligereik het of ’n sertifikaat 

wat genoemde Registrateur aan hom. uitgereik het ingevolge 

of artikel nvee (7) 6f artikel sewe (3) van genoemde Wet; 
, assistent-voorman” ’n manlike werknemer wat ’n voorvrou 

by dice uitvoering van haar pligte behulpsaam is en wat in 

haar afwesigheid namens haar mag optree; 

, assistent-voorvrou ” ’n vroulike werknemer wat "n voorvrou 

by die uitvoering van haar pligte behulpsaam is en wat in 

laasgenoemde se afwesigheid namens haar mag optree, 

, assistent-pakhuisman” °n persoon wat ‘DR pakhuisman by 

die uitvoering van sy pligte behulpsaam is, onder die reg- 

streekse toesig van die pakhuisman werk en in laasgenoemde 

se afwesigheid naméns hom mag opiree; . 

, keteloppasser” ’n werknemer wat onder die toesig van die 

ingenieur verantwocrdelik is vir die stoomontwikkelings- 

uitrusting en wat persoonlik daarvoor verantwoordelik is en 

wie se werk dit is om die stoomketel te stook en om die 

korrekte waterstand en die goedgekeurde stoomdruk op peil 

te hou; , . 
,, ketelfremmer” ’n werknemer wat brandstof voorberei en 

vervoer en as verwyder; . 
» los werknemer” ’n werknemer wat hoogstens vier dae in ’n 

week by dieselfde werkgewer in diens is; met dien verstande 

dat die totale getal ios werknemers wat op ’n bepaalde 

tydstip by ’n bedryfsinrigting in. diens “is, hoogstens vyf 

persent van die totale getal werknemers in daardie bedryfs- 
inrigting mag-uitmaak; : 

» onderbaas” *n werknemer wat onder die toesig van ’n voor-_ 

man, voorvrou, assistent-voorman, assistent-voorvrou, versen- 

dingsklerk of pakhuisman aan die hoof staan van graad H- 

en/of graad Iil- en/of graad [V-werknemers; . 

,, versendingsklerk ” ’n werknemer wat klerklike werk in ’n 

fabriek verrig en hoofsaaklik verantwoordelik is vir dic 

verpakking en/of nagaan van goedere vir vervoer of aflewe- 

ring en wat toesig mag hou oor die verpakking, weeg en/ of 

oopmaak van sodanige goedere en/of die nagaan, merk en~ 

adresseer van pakette; . 
» versendingsklerk, gekwalifiseer,” ’n versendingsklerk met min- 

stens vyf jaar ondervinding, : , 
» versendingsklerk, ongekwailfiseer,” ‘n versendingskierk met 

minder as vyf jaar ondervinding; . 

»deurwag”, ,,patroflieman” of .,wag” ’n werknemer wat 

gedurende die dag of die nag persele, geboue of ander 

eiendom bewaak; ~ , : 

» werknemer nie elders gespesifiscer nie” ’n werknemer wat 

betrokke is by werksaamhede-wat regstreeks in verband staan 

met produksiewerk wat nie elders in hierdie Ooreenkoms 
gespesifiseer word nie; 

. bedryfsinrigting ” ’n persee] wat registreerbaar is ingevolg> 

die Wet op Fabrieke, Masjinerie en Bouwerk, 1941, soos 

van tyd tot tyd gewysig, en ook alle persele waarin goedere 

of materiaal bewaar word vir vervaardigings- of verpakkings- 

doeleindes en ook kantore wat regstreeks betrokke is by 

fabrieksbeheer, maar nie persele (of gedeeltes van persele) 

wat as ander kantore of as depots vir die verkoop en dis- 

tribusie van vervaardigde goedere gebruik word nie; 
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INDUSTRIAL CO CILIATION ACT, 1956. 

CONCILIATION BOARD AGREEMENT FOR THE CIGA- 
RETTE AND TOBACCG MANUFACTURING INDUSTRY 
(CAPE). 

| 
_ AGREEMENT 

in accordance with the provisions of the Industrial Conciliation 

Act, 1956; made and entered jinto between 

, Messrs. Cavalla Ltd., Cape Town, 
of the one part (hereinafter, referred to as “ the employer”), 

. and 

The National Union of Giearet and Tobacco Workers 

(Cape Town Branch), 

of the other part (hereinafter referred to as “ the employees ” 
or “Trade Union’). . 

1. Scope oF APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the 
municipal area of Cape Town|by Messrs. Cavalla Ltd., and by all 
employees of such company who are employed in the industry and 
for whom minimum wages are prescribed in this Agreement, but 
shall not apply to male employees earning a basic wage of more 
than R80.00 per month and to female employees earning a basic 
wage of more than R64.00 al month. 

2. PERIOD OF OPERATION OF AGREEMENT. — 

This agreement shall come| into operation on a date to be 
fixed by the Minister of Labour, and shall remain in force until 
30th September, 1964. 

3. IDBFINITIONS. 

_ Unless the contrary intention appears, any expression used 
in this Agreement which is defined in the Industrial Conciliation 
Act, 1956, shall have the same |meaning as in that Act, and unless 
inconsistent with the context 

“ Act” means the Industrial] Conciliation Act, 1956; 
“artisan” means a skilled) fitter and turner, electrician or 

carpenter who has served and completed the recognised 
period and conditions of apprenticeship in his trade or who 
holds a certificate of proficiency issued to him by the 
Registrar of Apprenticeship in terms of section six of the 
Training of Artisans Act] 1951, or a certificate issued to 
him by the said Registrar jin terms of either section two (7) 
or section severi (3) of the said Act; : 

“assistant foreman” means!a male employee who assists a 
forewoman in the performance of her duties and who may act 
for her during her absence; : 

“assistant forewoman” means a female employee who assists 
a forewoman in performance of her duties and who may 
act for her in her absence; 

“assistant storeman” means |a person who assists a storeman 

in his duties and who works urider the direct supervision of 
the storeman and who may act for him during his absence; 

“<boilerman” means an employee who, under the supervision 

of the engineer, is in charge of steam raising equipment, 

and who is personally responsible for and is engaged in the 

firing of the boiler, maintaining correct water levels and 

- authorised steam pressure; 
“boilerman’s trimmer” i an employee who dresses fuel, 

  

   

  

   

transports fuel and removes ashes; / 
“casual employee” means an employee who is employed by 

the same employer on not more than four days in any week, 

provided that the total number of casual employees employed 

in an establishment at any]one time shall not exceed 5 per 

cent of the total number jof employees in that establish- 

ment; 
“ chargehand” means an employee who, under .the supervision 

of a foreman, forewoman, assistant foreman, assistant fore- 

woman despatch clerk or storeman, is in charge of grade. 

Il and/or grade III, and/or grade IV employees, 

“despatch clerk” means an employee who is engaged in fac- 

tory- clerical duties and who is primarily responsible for 

the packing and/or checking of goods for transport or de- 

livery and who may supervise the packing, weighing and/or 

assembling of such goods, the checking of packages and the 

marking and addressing thereof; : 

“despatch clerk, qualified” means a despatch clerk who has 

had not less than five years! experience; 

“desnatch clerk, unqualified,”| means a despatch 

has had less than five years’ experience, 

“ doorkeeper,” “patrolman,” | or“ watchman,” 

employee who is engaged du ing the day or night 

premises, buildings or other property; 

“employee not elsewhere speci ed” means an employee engaged 

in operation directly connetted with preductive work not 

elsewhere specified in this Algreement; 

“establishment” means any jpremises registrable under the 

Factories, Machinery and Building Works Act, 1941, as 

amended from time to time, and any premises in which 

goods or materials are sto ‘ed for the purpose of manu- 

facture or packing. and iffices concerned directly with 

factory control, but mor a premises (or parts of premises) 

clerk who 

means an 
in guarding 

used as other offices, or ag selling or distribution depots 

for manufactured goods; | . : 

|
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,», ondersoeker ” “*n- werknemer wat onder die toesig van ’n 
voorman, voorvrou, assistent-voorman, assistent-voorvrou 

of toesighouer die werk wat deur graad I-, graad II-, graad 
Tii- en /of graad IV-werknemers verrig word, ondersoek ten 
einde defekte of gebreke in daardie werk te ontdek, wat ook 
vir die gehalte en noukeurigheid van die verrigte werk ver- 
antwoordelik is en wat sodanige werk ook mag witdeel en 

_ registers in verband met sy/haar werk mag hou; 

» ondersoeker, gekwalifiseer,”. ’n .ondersoeker met minstens 
twaalf maande ondervinding; 

» ondersceker, ongekwalifiseer,’ *rt ondersoeker met minder as 
twaalf maande ondervinding; — . 

», ondervinding "— : 

(a) met betrekking tot ’n ondersoeker, afdelingsmasjinis, 
fabrieksklerk, versendingsklerk, ontvangsklerk _ of 
pakhuisman, die totale tydperk of tydperke wat ’n 
werknemer onderskeidelik as ’n ondérsoeker, afdelings-- 
masiinis, fabrieksklerk, versendingsklerk, ontvangsklerk 
of pakhuisman in die nywerheid werksaam was; - 

(b) met’ betrekking tot ’n graad I-wérknemer, die‘ totale 
tydperk of tydperke wat ’n werknemer as ’n graad I- 
werknemer. in die nywerheid werksaam was; . 

(c) met betrekking tot ’n graad II-werknemer, die totale 
tydperk of tydperke wat ’n werknemer as ’n graad II- 
-werknemer:in-die nywerheid werksaam was; , 

(d) met betrekking tot ‘n graad IH-werknemer, die totale 
tydperk of tydperke wat ’n werknemer as ’n graad III- 
werknemer en ’n graad IV-werknemer in die nywer- 

' heid werksaam was; . 

(e) met betrekking tot ’n graad IV-werknemer, die totale 
tydperk of tydperke wat "n werknemer as ’n graad IV-- 
werknemer in die nywerheid ‘werksaam was; . 

met-dien verstande dat wanneer ’n graad II- of ’n graad III- 
werknemer na ’n hoér graad oorgeplaas word, die totale 

_tydperk of tydperke wat hy as ’n graad II- en/of graad IIl- 
werknemer werksaam -was, ses maande na die datum -van 
soddnige oorplasing as ondervinding moet geld in die graad 
waarna hy oorgeplaas is; 

, fabrieksklerk ” ’n manlike of ’n vroulike werknemer wat nie | 
elders gespesifiseer word nie en wat deur middel van skryf- 
of tikwerk in ’n bedryfsinrigting bestel- en nagaanwerk ver- 

* yig, berekenings maak, .aanteKkening. hou van werk wat verrig 
en pligte wat nagekom is en/of korrespondensie voer wat daar- 
uit voortvloei en wat’ kontant mag invorder en hanteer; 

». fabrieksklerk, gekwalifiseer,’ ’n fabrieksklerk met minstens 
vyf jaar ondervinding; : 

,» fabrieksklerk, ongekwalifiseerd,” ’n fabricksklerk met minider 
as vyf jaar-ondervinding; / 

” fabricksbode”” ’n werknemer wat mondelinge, skriftelike of 
telefoniese boodskappe in ’n bedryfsinrigting ontvang en/ 

- of aflewer en wat sodanige boodskappe mag aanteken; 

» voorman” °n. manlike .of vroulike werknemer wat aan die 
hoof staan van die werknemers in ’n bedryfsinrigting of ’n 
afdeling daarvan, wat beheer en gesag oor sodanige werk- 
nemers uitoefen, wat verantwoordelik is vir die doeltreffende 
uitvoering, deur hulle, van hul pligte en wat die reg het om 
behoudens bekragtiging van die werkgewer, werknemers in 
diens te neem of te ontslaan; 

» voorvrou” ‘n. vroulike werknemer wat ’n voorman in die 
uitvoering van sy/haar pligte behulpsaam is en wat gedurende 
sy/haar afwesigheid namens hom/haar mag optree; 

» graad I-werknemer” ’n werknemer wat by of in verband met 
die vervaardiging van sigarette of gekerfde tabak een of 
meer van die volgende werksaamhede verrig :—~ 

(1) ’n sigaretvervaardigingsmasjien bedien; 
(2) ’n filterpropvervaardigingsmasjien bedien; 
(3) ’n filtermondstukmonteermasjren bedien,; 
(4) °n- kragguillotinemasjien vir die sny van papier of bord 

bedien; , : : / 
(5) ’n kragmasjien vir die aanklam van blare bedien; 
(6) ’n tabakdroogmasjien (met inbegrip van ’n koelmasjien) 

bedien; . es : 
(7) ’v vakuumprosesinstallasie bedien; : 
(8) die ontvangs en/of uitreiking van aksynsseéls nagaan 

en aanteken;. 
(9) maaltye beret; / 

(10) weegwerk doen en voggehaltetoetse aanteken; - 
(11) los sigarette weeg en die gewig daarvan aanteken ten 

einde gespesifiseerde formulegewigte te kontroleer vir 
aksynsdoeleindes; . 

(12) ’n gekombineerde sigaretvervaardigings- en’ filtermond- 
stukmonteermasjien bedien; , , 

3 graad I-werknemer,’ gekwalifiseer,” °n graad I-werknemer 
met. minstens twee jaar ondervinding; : 

5, graad. I-werknemer, ongekwalifiscer,” °n graad J-werknemer _ 
ét minder as twee jaar ondervinding; 

» graad I-werknemer ” ’n werknemer wat ‘by of in verband met 
_ die vervaardiging van sigarette of gekerfde tabak een of meer. 

van die voigende werksaamhede verrig:— 

(1) ’n-Geurselmengmasgjien bedien; 
(2) *n sigaretverpakkingsmasjien bedien; 
(3) ’n. aksynsseélsmasjien bedien, 
(4) ’n -hidroutiese tabakpers bedien; 
(5) ’n bladstroop- en ontstingelmasjien bedien; 
(6) ’n kraghyser bedien; 
(7) ’n kragsaag bedien;   

“examiner” means an employee who, under the supervision 
of a foreman, forewoman, ‘assistant foreman, assistant fore- 
woman or superviser, examines the work performed by 
grade I, grade II, grade [II' and/or grade IV employees 
for faults or defects in such; work and who is responsible 

- for.the quality and: accuracy! of the work performed, and 
who may distribute such work:and may keep records relating 
to his/her duties; Do o- 

“examiner qualified,’ means an examiner: who has had not 
less than twelve months’ experience; 

“examiner unqualified,” means an examiner 
less than twelve months’ experience; 

“ experience ” means— ‘ 

(a) in relation to an examiner, sectionman,’ factory 
clerical employee, depatch clerk, receiving clerk or 
storeman, the total period or periods during which 
an employee has worked in the industry as an examiner 
sectionman, factory clerical employee, despatch clerk, 
receiving clerk or storeman respectively; . 

(6) in relation to a grade I employee, the total period 
or periods during which an employee, has worked 
in the industry as a grade I] employee; ~ 

(c) in- relation to a. grade Il employee, the total period 
or periods during which an employee has worked in’ 
the industry’ as a grade Il employee: 

(d) in relation to a grade. TI employee, the total period 
or periods during which an employee has worked in 
the industry as a grade HI and grade IV employee; 

(ce) in relation to a grade IV employee the total period 
or periods during which an employee has worked in 

-the industry as a grade IV employee; , 

‘who has. had 

Provided that when an employee in grade II or grade III is 
transferred to a higher grade, the total period or periods he 
has ‘worked in grade. If and/or grade. III shail. count as 
experience in the grade to which he is. transferred .six months: 
after the date of such transfer; 

- “ factory clerical employee” means a male or female employee, 
not elsewhere specified, who by writing or typing in an 
establishment, orders, checks, makes calculations, records 
work done. and duties performed, and/or does correspon-- 
dence incidental thereto, and. who may collect and handle 
cash; , . ‘ . 

“factory clerical employee, qualified,” means a factory clerical 
employee, who has-had not less than five years’ experience; 

“factory clerical employee, unqualified,’ means a factory 
clerical employee who has had less than five years’ experience; 

“factory messenger” means an employee who is ‘employed 
in receiving and/or delivering verbal, written or telephone 
messages within an establishment and who may record such 
messages in writing; / ; / 

“foreman” means a male or female employee who is in 
charge of the employees in an establishment or a depart- 
ment thereof, who exercises control and authority over such 
employees, who .is responsible for the efficient performance 
by them of their duties, and who has the right to engage 
or dismiss employees, subject to confirmation by -the em- 
ployer; . . / 

_“forewoman” means a female employee who assists a foreman 
in the performance of his/her duties, and who may act for 
him/her during his/her absence; 

“rade 1 employee’ means an employee employed in or in 
_ connection with the manufacture of cigarettes or cut tobacco 

in one or more of the following operations :— : 

(1) Operating a cigarette making machine; 
(2) operating a filter plug making machine; 
(3) operating a filter tip assembling. machine; 
(4) operating a power-driven guillotine machine for cutting ‘ 

paper or board; . . 
(5) operating a power-driven leaf conditioning machine; 
(6) operating a tobacco drying machine (including a cooling 

machine); co 
(7) operating a vacuum process conditioning plant; 
(8) checking and recording receipts and/or issues of 

excise stamps; to . 
(9) cooking meals; . 

(10) weighing aid recording moisture. tests; : 
(11) weighing and recording weights of loose cigarettes 

for the purpose of checking specified formula weights 
for exercise purposes; 

(12) operating a. combination cigarette making and filter 
tip inserting machine; . 

“ grade I employee, qualified,” means a grade I employee who 
has had not less than two years’ experience; 

“grade 1 employee, unqualified,” means a grade I employee 
who has had‘less than two years’ experience; 

“rade Il employee” means an employee employed in or in 
connection with> the manufacture of cigarettes or cut 
tobacco in one or more.of the following operations: — 

(1) Operating a casing machine; 
(2) operating a cigarette packing machine; 
(3) operating an excise: stamping machine; 
(4) operating a hydraulic tobacco press; 
(5) operating a leaf stripping or stemming machine; 
(6) operating a power driven lift; ‘ 
(7) operating a power driven saw, -
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(8) ‘n ‘druk- en etiketteermasiien bedien;, 
9) ‘2 outomatiese toedraaimasjien ‘bedien;” 

(10) ” ‘a afvalskoonmaakmasjien. bedien; 
_ AD *n tabakkerfmasjien bedien; 
a ay? ‘a tabakverpakkingsmasjien bedien; 

(13) ’n toedraaimasjien - bedien.: waarin deutsigtige -papier . 
gebruik word; 

(14) ‘help’ met die ontvangs: eh/of uitreiking van materiaal 
en/of vervaardigde goedere en. -sodanige ontvangste 
en uitreikings. aanteken; ; 

(15) die werk van ‘n fabrieksbode verrig; - 
(16) messe slyp; . 
(17) gom maak; 

_ (18) masjiene: en voertuie olie en smeer; / 

(9). houers wat- gebruik word om. bestellirigs van-. vervaar- 
_digde goedere. uit te. voer, pak-en sjabloneer soos op | . 

*n faktuur of vorm uiteengesit; . ye 
" - (20) ‘sigarette met die hand in dose of- blikke pak; 
“*Q1) die betrokKe materiaal of -goédere ‘sorteer, opvang en- 

afneem van: sigaretvervaardigings-, filtermondstukmon- 
teer- en filterpropvervaardigingsmasjiene; 

' (22) toesig hou oor die stoom van tabak; - 

” graad Il-werknemer, gekwalifiseer,” ’n gtaad H-werknemer 
“met minstens. twee jaar. ondervinding; 

» graad II- ‘werknemer, ‘ongekwalifiseer,” A graad If- ‘werknemer . 
met minder as twee jaar ondervinding;- : 

5, graad Ill-werknemer ”.’n werknemer wat‘ by of in verband Tt: : -./ ‘tobacco ‘in “one or more of the following operations: _—. 
.met dic vervaardiging vari ‘sigarette -of. gekeride ‘tabak een 
of meer van die volgende werksaamhede verrig:: _ ‘ 

().’n Stampmagjien ‘bedien;:: . 
(2) ’n. sigaretsnymasjien bedién; 
@)’n datumkodemasjien’ beiien; 
4) ’n - handguillotinemasjien* vir die. sny” van papier of 

karton. bedien; 
(5) n handpalrattabakpers bedien: = 
(6) ’n -stingelrolinasjien bedien; | . . as 
(7) aksynsseéls met die hand .oppiak;. - : 
(8) geursel, smadakversagtingsmiddels of Kleursel “met: die 

' hand by tabak voeg;.- . . . 
- (9) help op -afleweringswaens of -voertuies . 
(10) die-werk.van ’n keteltremmer verrig;. -~ 
(11) tabak op stoom- of-gaspanne droog; 7 | 
(12) die betrokke imateriaal of goedere in masjienc genoem 

.onder graad I en nie elders gespesifiseer ‘nie, en .in 
masjiene.‘genoem onder graad {i en III, voer en daar- 
van afneem en dit opvang en sorteer; ~ 

(13) sigaretvervaardigings- en filtermondstukmonteermasjiene , 
. voer; 

(14) sakke, pakkies of tabaksakke ‘met die hand: -vervaardig; 
(15) blaartabak met’ die hand meng; - . 
(16) ‘sigarette wat inv silwerpapier . verpak is,. met die hand 

in- -kartonne verpak; 
(17) tabak in hoeveelhede van hoogstens 16 onse in sakke, 

pakkies,’ tabaksakke of blikke met die“ hand “verpak; 
(18) voedsel -en/of dranke — berei en/of opdis maar -nie 

- maaltye berei nie; - 
9) beskadigde sigaretdose met die hand: herstel en aan- 

mékaar sit’ ‘(maar nie skoorimaak. nie) .- _- 
20) tabakblare met die hand’ ontstingel of: afstroop;: 
(21) verkreukelde tabakblare oopvou; 
(22) goedere met die hand, in deursigtige papier toedraais 
(23) toesig oor. sigaretverpakkingsmasjiene hou; 
(24) weeg en’ gewigte aanteken (nie elders gespesifiseei nie); 
(25) verpakte., sigarette. en tabak. met die hanid - in buite- 

omhulsels toedraai; - 

+» graad Iu- werknemer, gekwalifiseer;” 'n ‘graad Te -werknemer 
met minstens twee jaar ondervinding; . 

» gtaad. Ul-werknemer, ‘gekwalifiseer, > 'n graad Ill-werknemer 
.met minder as twee jaar ondervinding, 

» graad IV-werknemet ” 7n- werknemer wat by of in verband 
met. die vervaardiging van sigarette of gekerfde tabak een of 

: Beer van - die- volgende werksaamhede’ -verrig:—" 

2») Beskadigde sigaretdose ‘met ‘die? hand- skoonmiaak; - 
| (2) pérsele, installasie, masjinerie, implementé, gereedskap, 

: gérei en voertuie skoonmaak; 
3) tabak of tabakblare met die hand: skoonmaak; wee 

~(4) papier met die hand van role afsny; - 
(5) tabak klam maak.of dit in, B vioeistof door: 

_ (6):tuinmaak, ~ 
(7) kaartjies en/of wie met “die hand invoeg; 
(8) -etikette met die. hand aanbring; 

. 9) sigaretdose. of omslae vir verpakkingsmasjiene. met die 
hand in rye opstel-en/of. oopmaak; 4 

. -(10)-oplaai- en -aflaaiwerk doen;. —- - : 
_. (A) goedere verskuif, dra. of opstapel; oO 

(2) olie- en/of smeerwerk | doen “wat nie elders gespesifi- 
. . seer word nie; ~ 

(13) dose, bale, pakkette of ander houers oop- ‘of toemaak; 
- (14) goedet re in oop en gestandaardiseerde houers, wat nie 
Soe elders gespesifiseer word nie,. verpak; : 

-(15) tabak by die groot maat (meer as. i Ib) “verpaks 
(16) stingels verwyder; “ 
G7 blikke, pakke of _pakkies onder ° on tregter plas; 

. (18) Po handvoertuig sidot of trek 
~- (19) bindblare met die hand verwyders 

'. (20) rabberstempeis afdruk;: 
(21) houers_ verseéi; ‘ , 
(22) tabakblare op vervoerbande (of op tafels van mekaar 

, skei en oopvou; - “ 
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~@) operating “a. printing and labelling | machine, vo 
(9) operating an automatic Wrapping machine; “ 

- (10) operating a scrap.cleaning machine; 
(11) operating a tobacco [cutting machine; 
(12) operating a tobacco packing: machine; 
(13) operating a. - transpa ent. ‘wrapping machine; ~ 
(14) assisting with’ and’ | recording’ and: receiving and/or 

issuing of material and/or .manufactured goods; - 
(15) factory. messenger; . . , oe 
(16) knife grinding; 
(17) making paste; © , : 
(18). oiling and’ greasing achines and. motor ‘vehicles; 
(19). packing and/or’ -ste cilling containers used for the 

executing of orders for manufactured goods as detailed 
‘on an-invoice or buff; -. 

(20). packing” cigarettes into boxes or. tins by hand; . 
(21) sorting, catching and| taking off from cigaretté making, . 

. filter tip assembling) and filter plug making machines; 
(22) supervising the steaming. of tobacco; 

“ + grade I employee, qualifi d,’ means a grade- IE employes 
who -has had not: Jess than). two years’ experience; 

; * ‘ grade If ‘employee, unquali ed, ” means a gtade I employee 
who has had: ‘less than two years’ experience; 

“ * grade il. employee” - means an employee . ‘employed in, or 
-in_ connection with the anufacture of, cigarettes, or. ‘cut 

  

Q) Operating a : butting iachine; 
(2) operating’ a cigarette| ripping machine; 

- (3) operating a code’ dating machine; 
_ (4) operating a’ hand-ope ated” ‘guillotine for cutting paper 

. or board; 
~ (5) operating a hand ratc et tobacco “press; 

. (6) operating’a stem rolling machine; 
- (7) affixing excise stamps by hand; 
(8) applying flavour, . casing or “colouring material to 

tobacco by h hand: * : 
» (9) assisting on delivery vans or "vehicles; - 
(10) boilerman’ s. trimmer; 
(11) drying: tobacco on steam. or “gas pans; 
(12) feeding, ‘catching, sorting and taking off from machines - 

in ‘grade I not elsewhere specified, and machines in 
grades IT and Ii; 

(43) ) feeding” cigarette: making. and filter tip assembling 
‘machines; 

. (14) making bags, packets or pouches by hand; 
" (15) mixing leaf tobacco into blends by hand; ~ . 

- (16) packing foil bundles of cigarettes into cartons by hand; 
oo (17) packing tobacco by, hand into bags, packets, pouches , 

. or tins up to. and including” 16 ‘oz; 
» (18). preparing .and/or serving food and/or beverages other 

_ than. cooking meals. 
(19) repairing ‘and assembli g (other than cleaning) damaged 

. cigarette boxes by hand; : 
(20) stemming’ or’ stripping’ tobacco leaves by” hand: 
(21) straightlaying tobacco|” leaves from tangled | form; 
(22) transparent wrapping by hand;'~ - 
(23) watchers on. cigarette. packing ‘machines; m ‘ 
(24) weighing and récording weights—not elsewhere speci- 

  

fied; 
25) wrapping ‘packed cigal ettes” of. tobacco into outers by 

an 

” “ grade! I employee, “qualified,” means. a- grade TL employee 
who has had not less than two years’ experience; j =.: 

“ prade Ut employee, unqualified,” means.a grade. il employee 
who-has had less than two years’. experience; . 

“ grade IV. employee” means an employeé employed in, or. in | 
connection with the manufacture, of. cigarettes or cut tobacco 
in one or more of the following operations: — — . 

a (1) Cleaning .damaged cigarette boxes by. hand; 

(2) cleaning ‘premises, ‘plant: machinery, implements, ‘tools, 
utensils: or vehicles;.~ | ¢ oe a 

(3) cleaning. tobacco” or leaf, by hand: 
_ (4) cutting paper from re Is by hand; 

(5) damping. tobacco © or lipping it into 5 liquids « 
(6) gardening; i 
(7) mserting cards and/o% or wedges by hand; 

(8) labelling by hand; hoe 
(9) lining up and/or opéning up cigarette boxes or shuts 

for packing machines +—- by hand; . 
(10) loading or. unloading; . 

- (11) moving, carrying, or. stacking articles; 
(12) oiling and/or -preasing| not elsewhere’ specified’ 

. (13) opening or closing bo es or bales, Packages | or. other 
: containers; ~_ 

(14) packing into opén an 
: elsewhere specified; 

(15) packing tobacco: in: bulk (over i Ib. % 
- (16) picking out ‘stems; -, Se 
~-(7) placing. tin, bag or packet on funnel: - 
(18) pushing or: pulling: a’ manually- propelted vehicle; a 
(49) removing tie leaves b hand; . vo 

- (20) rubber stamping;~ . 
(21) sealing containers; 
(22) separating. and straight ning - tobacco leaves _ on con- 

- veyor band or table; : a 
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, (23). sigaretkaartjies sorteer? 

. (24) afvalsigarette, sigaretpakkies, of -toedraai- 
midteriaal - sorteer;- 

dose of 

(25) sjabloneerwerk verrig wat mie elders eespesifiseer word 
nie; 

(26) geursel,: -smaakversagtingsmiddels, kleur: sel en Jot. ander 
bestanddele - roer.maar.nie aanmaak nic; 

ion ‘tabakblare van die vervoerband of tafel verwyder 
.. ‘enfof verpak; S 

(28) tabak met die hand omidraai (droog); 

2, graad: IV- -werknemei, gekwalifiseer,” *n graad IV-werknemer + 
met minstens (twee jaar ondervinding; 

2 ‘graad IV- werknemer,” ongek walifiseer,” 
nemer.‘met minder as twee jaar ondervinding; 

2», algemene werkman.”:’n -werknemer wat. minder, belangrike 
"herstel- of verstelwerk doen aan masjinerie “of uitrusting, 
“‘aitgesonderd masjinerie of uitrusting wat regstreeks by die 
vervaardiging ‘van die produkte van °’n ‘bedryfsinrigting 

ugebruik word, en wat Kleiriere herstel-.. of opknappings- 
werk aan gebou re, meubels en. ‘toebehorens + mag doen; 

_ 3, wet” ook. die Gemeenreg; 
+, militére opleiding.” die ononderbroke opleiding wat ’n werk- 

nemer moet ondergaan ingevolge ‘artikel een-en-twintig (1), 
gélees met subartikel (i).en (2) van artikel swee-en-iwintig, 

‘yan dié Verdedigingswet, “1957; haar dit sluit nie opléiding 
“wat hy ingevolge artikel drie-en-twintig van genoemde Wet 
verkies -om te ondergaan en ook nie arder opleiding waai- 

“voor hy hom vrywillig aanbied of wat hy verkies om te. 
ondergaan, in nie; 

_» Motorvoertuig” °n voertuig wat ontwerp of bedoel 
-voortdrywing deur. “n ander’ Krag as dié van ’n mens of dier 
en wat gebruik word vir die vervoer van persone wat in 
’n bedryfsinrigting werksaam is en/of vir die vervoer van- 

se monsters en. | 
> 

goedere, - 7 handelsreisiger — 
: advertensiemateriaal; 
— motorvoertuigbestuurder ” 

twig bestuur, en vir die toepassing . van hierdie woord- 
omskrywing omvat— 

» motorvoertuig: bestuur” alle tydperke wat daar, bestuur 
word en- ook alle tyd: -wat die . bestuurder -bestee aan 

ultgesonderd 

andér werk in verband met die voertuig of die vrag en- 
ook alle tydperke -wat hy gered moet bly om ute 

_bestuur; 

nemer wat verantwoordelik is, vir die aansit en stop van ’n |. 
masjien (uitgesonderd alle ander lede van ’n masjienbeman- . 

_ Bing wat die -masjien mag stop) en dit omvat ook kleiner 
~ lopende verstellings aan 7n masjieh en die verantwoordelik- _|. 
‘heid om die werk wat sodanige ° -masjien_ verrig, te. onder- 
soek en die gehalte daarvan na te gaan; ~~ 

», Stukwerk- /aansporingsbonusskema ” °n. ‘stelsel ‘waarvolgens °n 
- werknemer se besoldiging gebaseer word op ‘die hoeveelheid 
“werk wat verrig is of die omvang daarvan; 

pontvangsklerk.” °n  fabrieksklerk~ wat hoofsaaklik’ verant: 
woordelik -is vir. die’ ontvangs, nagaan, aantekening en/of 
uitdeel van goedere of. materiaal wat in ’n bedryfsinrigting 
ontvang word; ~ 

» onty angsklerk, ‘gekwalifiseer,” 
. vyt jaar. ondervinding;. 
9 , ontvangsklerk, ongekwalifiseer,” 

der as vyf jaar, ondervinding; 
"ons » afdelingsmajinis ” ' tn werknemer, 

«Man, wat oor een of meer masjiene toesig hou’ én verant- 
" woordelik is vir die. doeltreffende funksionering van sodanige 
masjiene en wat verstel- en/of herstelwerk yan ’n minder 

“-bélangrike aard daaraan mag doen; 
. afdelingsmasjinis, “gekwalifiseer,”. n afdelingsmasjinis 

_, minstens vyf jaar ondervinding; 
oe, afdelingmasjinis, : ongekwalifiseer,” 

_ tinder as vyf-jaar ondervinding; 
,, korttyd” ’n tydelike’ vermindering in die” getal gewone werk- 

ure as gevolg. van ‘n handelslapte, ’n tekort aan materiaal, 
A algemene onklaatraking van installasie of masjinerie 
weens "n ongeluk of ’n arider‘. onvoorsiene “noodgeval, 

x 
n ontvangskierk met minstens 

a ontvangskierk met min- 

-voorraadopname - ‘of °*n werkstaking wat joP versoek van °n- 
‘meerderheid van die werknemers in ’n departement . of 
afdeling daarvan toegestaan is; met dien vertsande dat kort- 
tyd ten opsigte van voorraadopname nie meer as twee uur 
in een kalendermaand mag wees ‘nie; 

» pakhuisman ” ’n -werknemer wat klerklike werk in ’n fabrick 
verrig en: algemene toésig oor voorrade of afgewerkte 
produkte hou en hoofsaaklik verantwoordelik is vir die 
ontvangs,” opberging, verpakking - er uitpak van goedere- in 
’n pakhuis of :skuur.en/of die lewering -van goedere uit ’n 
pakhuis -of- skuur aan, die verbruiksafdeling van “n.  bedryfs- 

-anrigting of (vit versending; : 
9 , pakhuisman, gekwalifiseer,” 

: jaar. ondervinding:; . 
, pakhuisman, ongekwalifiseer,” 

as vyf jaar ondervinding: 
», toesighouer.” ’n werknemer wat onder die toes! g-van “n voor- 

man, voorvrou, :assistent- yoorman of assistent-voorvrou aan 

ne pakhuisman met minstens vy 

*n pakbuisman met: 

die-hdof. staan, oor. die. werknemers.in.’n afdeling van nm 
bedryfsinrigting, wat beheer oor sodanige werknemers uiteefen 
en vir die doeitrefiende uitvoering, deur hulle, van, hul pligte . 

_verantwoordelik is; - Doe ce TN 

a graad - IV- werk- | 

is vir 

’n werknemér wat °n motorvoer- |’ 

“driving a motor, vehicle” 

uitgesonderd °n ambags- . 

‘met | 

“pn afdelingsmasjinis’ met 

~~ the consuming departments 

minder.   

_ 03) sorting cigarette cards, 

(24) sorting waste ‘cigarettes or cigarette packets. Or: boxes - 
or wrapping mater tal; 

(25) stencilling—not’ clewhyre specified: - 

(26) stirring flavouring OF casing. or. colouring materials 
and. or ingredients other than compounding; 000 = 

. (27) taking off and/or packing tobacco leaves from. ‘conveyor 
belt or. table; 

(28) turning over (drying) tobacco- by hand: 

“ grade. IV- employee, qualified,” méans a grade Iv" ‘employee , 
who has had not legs than two years’ experience; / 

“grade IV employee, unquatified,” means a grade IV employee 
who has had less than. two years’ experience; . 

“ handyman,” 'means an employee who is engaged in ‘making 
minor .repairs or adjustmerits to. machinery: or equipment, 
other than machinery. or équipment directly used. in_ the 

'- manufacture of the products of an establishment’ and. who may 
effect minor repairs or renovations | to buildings,- furniture and 
fittings; . . : = 

“law * "includes the Common Law, 

“Tmilitary training,’. means ‘continuous. training. which ., an. 
employee is required to undergo. in terms, of section. twenty- 
one (1), read with sub-sectidns (1),and (2) of section twenty- 
two of the Defence Act, 
training he may elect. to undergo in terms of séction” twenty: 
three of the said Act nor any. other training or service ‘for 

_ which he votunteers or which he elects to undergo; | 

“motor. vehicle,” means any vehicle designed. or intended for. 
’ propulsion by power othey than human ‘or animal power 
and used for the conveyance of persons employed in an 
establishment and/or goods other than travellers’ 
and advertising material; ‘: . ; 

“ motor vehicle driver,” rneans an employee “engaged in ‘driving | 
a motor vehicle and for the” purpose of this definition; 

‘includes all periods: of driving 
and anytime spent by the! driver on other work connected 
with the vehicle or the load and all: periods during which 
he is required, to remain “ini readiness to’ drive; 

“operating. a machine.” ns. the work performed | by. ‘an 
‘employee who is responsi le for. starting and stopping- a 
~machine but. excludes any other member of a machine crew 
who may stop the machine) and includes, making ‘minor’ 

samples — 

running adjustments to a machine and being responsible’for - 
scrutinising and “checking the quality of the work ' done by 

‘ such machine; .. . - 

* piece-work /i incentive bonus schemes” ‘means any. system under 
which an employees’. .femuneration is based upon the quantity 
or output of: work done; - 

« receiving clerk %. means a factory clerical. employee who is 
primarily. responsible for the recéiving, checking, recording. 
sand /or distribution of. epods” or Materials Teceived into 
an éstablishment; . 4 ~ 

“had not less than, five years’ experience; - 

“ receiving ‘clerk, unqualified, ” means a receiving | clerk who’ has 
had jess ” ‘than five. _ years’ experience; 

“ sectionman ’ we means an employee, ‘other than an artisan, ‘who 
is’in charge of one or more machines and is responsible 

\ 

1957, but does not include any — 

- “receiving clerk, qualified,” ‘heans, a teceiving clerk whio- has ~ 

for the efficient working of ‘such machines and who ‘may make |. 

adjustments ~ and {or any repairs. ‘thereto, not of a major 
nature; 

“ sectionman, qualified, ” means a sectionman who has had not 
“Tess than. five years’ experience; 

“ sectionman, unqualified, 3 means a sectionman who has Had 
‘less. than five years’ expeyience; 

“short time ” means.a temporary reduction. in the number of 
ordinary hours of work due to slackness of trade, shortage . 
of material, a general. breakdown . of’ plant or machinery, 
caused by accident or other unforeseen emergency stock-~ 
taking or_ stoppage of work grantéd at the request of. a 
majority of the employees!in a department or section thereof; . 

“provided : that short- time in respect of stocktaking shall Hot 
exceed two hours in- any ione calender month; 

“storeman ” means -an employee who is engaged: in factory 
clerical duties, and ‘who Jis in general -charge of stores or~ 

finished products and who is primarily responsible for receiv- ~ 

ing, storing, packing or uhpacking goods ina store or ware- 
house and/or delivering goods. from a store or warehowse to. 

in an establishinient ° or for 
despatch; : 

“ storeman, qualified, °° mearis a- -storeman who has had not t less. 
than five years’ experience; 

than five years’ experience; _ 

“ supervisor” means an employee ‘who, under the supervision: _ 

’ “ storeman, unqualified, ” means. a storeman 1 who has had jess. 

1 

‘of a foreman, forewoman, assistant: foreman or assistant fore- - 

woman, is in charge of the employees in-a department of an 
establishment, who exercises, control ‘over ‘such’ employeés 

- and. who is responsible! for the efficient _ performance by 

them’ of their duties; 

we 
| . eas pe The 
ne ae “es pe oe Ss
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,, Tabaknywerheid” en die ,, nywerheid” die nywerheid waarin 

werkgewers en werknemers in bedryfsinrigtings met mekaar 

geassosieer is vir die vervaardiging of verpakking van sigaret- 

tabak en/of sigarette en/of pyptabak, en ook alle werksaam- 

hede wat in verband staan met of voortvloei uit sodanige 

vervaardiging of verpakking en wat deur die werknemers van 

sodanige werkgewers verrig word in of in verband met ‘n 

bedryfsinrigting; Se - : 

loon” daardie gedeelte van die besoldiging, uitgesonderd 

lewenskostetoelae, wat ingevolge artikel 4 (1) of 4 (4) in geld 

aan ‘n werknemer ten opsigte van sy gewone werkure betaal- 

baar is of, waar ’n werkgewer ten opsigte van sodanige gewone 

werkure gereeld ’n hoér bedrag as dié aldus voorgeskryf, - 

aan °t werknemer betaal, sodanige hoér bedrag. 

Met woorde wat slegs die enkelvoud aandui, word ook die 

meervoud bedoel, en omgekeerd; met woorde wat slegs die man- 
like geslag aandui, word ook die vroulike geslag bedoel, en om- 
gekeerd, tensy die sinsverband anders aandui. Met woorde wat 

slegs individue aandui, word ook maatskappye en firmas bedoel 
tensy die teenoorgestelde uitdruklik vermeld word. 

4, BESOLDIGING. - 

(1) Behoudens subklousule (2), (4) en (5) van hierdie klousule, 
is dié minimum ‘loon ea lewenskostetoelae wat ’n werknemer aan 
elke lid van ondergenoemde klasse van sy werknemers moet 
betaal, dié soos hieronder gemeld; met dien verstande dat ’n werk- 
nemer by klassifikasie geag word in dié klas te. wees’ waarin hy uit- 
sluitlik of hoofsaaklik werksaam is :— 

Loon per week, 
Basies, LiAet. Totaal. 

R R R 

VOOrman.... cece cece cece neee 18.20 7.49 25.60 
Assistent-VOOrman....... 0. cee eee 14.00 6.80 20.80 
Voorvrou.........2 ceca sean eees 12.45 6.60 19.05 
Assistent-VOOrvroU... eee ee eee .. 11.50 “6.00 17.50 
Toesighouer.......ccce ee seeeeeee 41.03 6.00 17.03 
Ketelbediener.........-.00eeenee 10.05 ~ §50 °° 15.55 
Deurwag, patrollieman en wag.... 9.10 5.00. ~ 14.10 
Ondersoeker, gekwalifiseer........ . 9,10. 5.00 14.10 
Ondersoeker, ongekwalifiseer— - 

_Gedurende eerste ses maande : 
ondervinding.......... 20.005 6.35 | 3.50 9.85 

Gedurende tweede ses maande . 
ondervinding.............065 7.53 4.40 11.93 

Afdelingsmasjinis, gekwalifiseer.... 14.30 7.40 21.70 
Afdelingsmasjinis, ongekwalifiseer— . 

Gedurende eerste jaar ondervin- , ‘ 
ding... cece eee eee 6.35 3:50 9.85 

Gedurende tweede jaar onder-— - . 
vinding............ Lite eae vee. 8.03 4.80 12.83 

Gedurende derde jaar ondervin- : 
vinding,.......... cece eee eee 9,97 3.00 14.97 

Gedurende vierde jaar ondervin- 
INQ... cece eee eee 11.05. 6.00 17.05 

Gedurende vyfde jaar ondervin- “ 
ing... cece eevee eee eens 13.00 6.60 19.60 

Fabrieksklerk, man, versendings- — . : 
klerk, ontvangsklerk en -pakhuis- 
man, gekwalifiseer............. 14.25 7.40 21.65 

Fabrieksklerk, man, versendings- 
klerk, ontvangsklerk en pakhuis- 
man, ongekwalifiseer— 

Gedurende eerste jaar onder- . 
Vinding....... cece eee 6.00 3.30 9-30 

Gedurende tweede jaar onder- 
vinding........-.2.eeee eee 8.03 4.80 12.83 

Gedurende derde jaar onder- : 
vinding........... cee 9.50 5.00 14.50 

Gedurende vierde jaar onder- 
winding... ........6- ween 11.90 5.50 . 16.50 

Gedurende vyfde jdar onder- 
: -vinding..... dence genes 12.05 6.60 18.65 

Fabrieksklerk, vrou, gekwalifiseer.. 10.30 5.50 15.80 

Fabrieksklerk, vrou, ongekwalifi- 
fiseer— 

Gedurende eerste jaar onder- a 
vinding............0006- .. . 5.10 _ 2.85 7.96 

Gedurende tweede jaar onder- : : , 
vinding.......... eee eee et 6.03 3.50 | 9.53 

Gedurende derde jaar onder- . 

vinding.... 2.0.0... cee ee eee 7.03 4.00 11.03 
Gedurende vierde jaar onder-. - . 

Vinding....... 0... e cece ee - 8.03 4,80 12.83 

Gedurende vyfde jaar onder- _ ‘ 

vinding........5.00000-- ». 9410. . 35.00 14.10 

Assistent-pakhuisman, gekwalifiseer 9.80 5.00 14.80 
Assistent-pakhuisman, ongekwali- 
fiseer— / 

Gedurende eerste jaar onder- 
vinding.......... cee laeeae . 6.00 3.30 9.30 

Gedurende tweede jaar onder- . 
vinding.......-. ‘veneeeeeee $.03 4,80 12,83 

Motorvoertuigbestuurder van ‘n . 
motor, afleweringswa of vragwa . . 
met ’n onbelaste gewig van hoog- , m, . 

stens 6,000 Ib.........066 eeeee 10.05 5.50. 15,55 
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' “Tobacco Manufacturing Industry ” and “ the industry ” means 
the industry in which employers and employees are associated 
in establishments for the manufacture or packing of cigarette 
tobacco and/or cigarettes and/or pipe tobacco, including 
all operations incidental to or consequent on such manufac- 
ture or packing, carried on by the employees of such employ- 

“ers in or in connection with an establishment; . 

“wage” means that portion of remuneration exclusive of cost 
of living allowance payable in money in terms of section 
4(1) or 4(4).to an employee in respect of his ordinary hours © 
of work, or where an employer regularly pays to an employee 
in respect of such ordinary hours of work an amount higher | 
than that so prescribed it means such higher amount. 

Words importing the singutar number only, shall include the 
plural number and vice versa; words importing the. masculine 
gender only. shall include the [feminine gender and/or vice versa, 
unless the context denotes otherwise. 

Words importing individuals only shall include companies and 
firms except where expressly |stated to the contrary. 

4, RENTUNERATION. oo, 4 

(1) Subject to sub-sections | (2), (4) and (5) of this section, 
the minimum wage, and cost of living allowance which shall be 
paid by an employer to cach member of the undermentioned | 
classes of his employees shall] be as-set out hereunder, provided 
that in classifying an employee he shall be déemed to be in the 
class in which he. is wholly or mainly employed:— 

Wage per Week. 

Basic. C.O.L.A. Total, 
 R R R 

Foreman... ..... 02. c ee ee ee eceel we 18.20 7.40 25.60 

Assistant foreman...........4 .. 14,00 6.80 20.80 

Forewoman.........ceseeeeeee ~- 12.45 6.60 19.05 

Assistant forewoman.......6... .. 11.50 6.00 17.50 

SUPCLVISOT.. 2... sete e eee eeee alee 11.03 6.00 17.03 

Boilerman..........see0eeeees .. 10.05 5.50 15.55 
Doorkeeper,-patrolman and watch- - : 

Man......... eee eee neee . 9.10 5.00 14.10 

Examiner, quatified........ ‘hae 9.10 5.09 14.10 

Examiner, unqualified — 

During first six months of ex- 
perience. .....-.......0008 .. 6.35 3.50 9.85 

During second six months of éx- . : 
perience... 2... cee eee eee .. 7.53 4.40 11.93 

Sectionman, qualified... ce teeee . 14,30. 7.40 21.70 

Sectionman, unqualified— 
During first year of experience}. 6.35 3.50 9.85 

During second year ofexperience. 8.03 4.80 12.83 

During third year of experience}. 9.97 5.60 14.97 

During fourth-year of experience.. 11.05 6.00 17.05 

During fifth year of experience.|. 13.00 6.60 ~— 19.60 

Factory clerical employee, male, ; : 
despatch clerk, receiving clerk and , 
storeman, qualified..........J. 14,25 7.40 21.65 

Factory, clerical employee, male 
despatch clerk, receiving clerk and 
storeman, unqualified— 

During first year of experience. 6.00 3.30 9.30 

During second year of ex-. : . : 

perience............. eee . 8.03 4.380 12,83 

During third year of experiente 9.50 5.00 14.50 

During: fourth year of ex- 
perience. ..........0006-- . 11.00 5.50 16.50 

During fifth year of experience. 12.05 6.60 18.65 

Factory clerical employee, femal . ‘ 

qualified....... seer eee eeee | 10.30 5.50 15.80 

Factory clerical employee, femais, , 
— unqualified — . 

During first year of experience. 5.10 2.85 7.95 

During second year of ex. 

perience. ..... 0... eee eee | 6.03 3.50 9.53 

During third year of experience 7.03 4.00 11.03 

During fourth year. of ex- : 
PETIONCE. 6. ee eee eee ee . 8.03 4.80 12.83 

During fifth year of experience, 9.19 5 .00 14.10 

Assistant sioreman, qualified..... 9.80 5.00 14.80 

Assistant storeman, unqualified — : : 

During first year of experience... 6.00 3:30 = 9.30 

_ During second year of experience, 8.03 4,80 12.83 

Motor vehicle driver of a car, van 0 
lorry, up to and including 6, : : 
lbs., unladen weight.........66. 10.05 3.50 15.55 

ay ‘  
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Loon per week. 
Basies. LAat. Totaal. 

. R R 

Motorvoertuigbestuurder van ’n 
vragmotor met *n onbelaste gewig 
van meer as 6,000 Ib. maar hoog- oO - 
stens 10,000 Ib........ ea weeee 12.03 6.60 18.63 

Motorvoertuigbestuurder van °n . 
"-vragmotor met ’n onbelaste gewig : me 

van meer as 10,000 Ib......... 14.09 6.80 20.80 
-Ondervoorman...........0000eee 7.97 4.40 12.37 
Algemene werkman.......... tees ~ 9.00 4.40 13.40 - 

_ Graad I-werknemer, gekwalifiseer.. 8.40 - 4.80 . 13.20 
Graad I-werknemer, ongekwalifi- : 

- séer— - os 

_ Gedurende eerste ses. maande . 
ondervinding.............. 4.25 2.43 6.68 

Gedurende tweede ses maande 
ondervinding........5.-.65 5.23 2.85 8.08 

Gedurende derde ses maande 
ondervinding.............. 6.05 3.50 9.55 

Gedurende vierde ses maande : 
ondervinding.............. 7.13 4.00 11.13 

Graad T-werknemer, gekwalifiseer. 7.47 4.00 11.47 
Graad Jl-werknemer, ongekwalifi- . - . 
/seer— 

Gedurende eerste ses maande a 
ondervinding.............. 4.25 2.43 6.68 

Gedurende tweede ses maande 
» ondervinding......... bees 5.00 2.67 7.67 
Gedurende derde ses’ maande 

ondervinding........ Lebees 5.53. 3.30 8.83 
Gedurende vierde ses maande 

ondervinding.............. 6.35 3.50 9.85 

Graad IJ-werknemer, gekwalifiseer 5.97 3.30 9.27 

Graad Ili-werknemer, ongekwalifi- , 
seer— / . 

Gedurende eerste ses maande . 
ondervinding.............. 4.15 2.43 6.58 

Gedurende tweede ses maande * 
_ ondervinding...... Sac eeeee 4.60 2.67 7.27 
Gedurende derde ses maande ; 

ondervinding..........6.46 5.03 © 2.85 7.88 
Gedurende vierdé ses maande 
' ondervinding.............. 5.37 2.85 8.22 

Graad IV-werknemer, gekwalifiseer- 5.50 — 3.03 8.53 

Graad [V-werknemer, ongekwalifi- ~ 
seer— 

Gedurende éerste ses maande 
ondervinding:......... wale) 4.15. 2.43 6.58 

Gedurende tweede ses maande 
_ ondervinding.............- 4.40 2.43 6.83 

' Gedurende derde ses maande _ 
ondervinding.............. 4.65. 2.67 7.32. 

Gedurende vierde ses maande / 
ondervinding...........56. 4.90 2.67 7.57 

Ambagsman— . 

Timmerman... 20. cceceeeenees 17.25 6.85 (24.10 © 
Blektrisién. . 0.2.0.0... cs eeeees °17.70 7.40 25.10 
Passer en dradier....... eeeees 17.70 7.40 25.10 

Werknemers nie elders gespesifiseer 
51 (a .. 5,97 3.30 9.27 

(2): Vasgestelde verhogingsdatum—n Werkgewer moet die loon 
verhogings wat in elke. kalenderjaar aan sy werknemers verskul- 
dig is, op die volgende grondslag betaal:— . 

(a) Daar moet aan alle werknemeérs wat gedurende. die tydperk 
1 Januarie tot 31 Maart van elke kalenderjaar vir ver- 
hogings in aanmerking kom, verhogings toegestaan word 

‘op die 15de Februarie wat binne daardie tydperk val. 
Sodanige verhogings is van toepassing op die hete betaal- 
week waarin die I5Sde Februarie val. : 

(b) Insgelyks en op dieselfde wyse moet alle ‘verhogings wat 
gedurende die tydperke 1 April tot 30 Junie; 1 Julie tot 
30 September en 1 Oktober tot 31 Desember van cike 
kalenderjaar verskuldig word, op die 15de Mei, ISde Augus-. 
tus en die 15de November wat in die onderskeie tydperke 
val, aan die werknemers. betaal word. 

(3) Los werknemers.—Een vyfde van die hoogste weekloon soos 
voorgeskryf vir ’n werknemer wat in. dieselfde afdeling van die 
tabaknywetheid werksaam is en wat dieselfde soort werk verrig 
as wat van die los werknemer vereis word, moet vir elke dag of 
déel van ’n dag diens aan die los werknemer betaal word. 

(4) Verlaging van die lone word nie toegelaat nie—Niks ‘in 
hierdie Ooreenkoms mag die uitwerking hé dat die loon van ’n 
werknemer in die nywerheid wat te eniger tyd voor of na die 
datum waarop hiedie Ooreenkoms in: werking tree, ’n. hoér loon 
betaal is of betaal mag word as die minimum wat in hierdie 
klousule voorgeskryf word, verlaag word nie, en sodanige werk- 
nemer is steeds geregtig op, en moet steeds *n loon wat nie laer 
as sodanige hoér loon is nie, ontvang dsof sodanige hoér loon 
die minimum ten opsigte van daardie werknemer is; met dien 

 verstande dat sodanige werknemer by dieselfde werkgewer bly. 
of weer deur hom in diens geneem word.   

Wage per Week. 
| Basic. . C.O.L.A: — Total. 

/ R R - R 

Motor vehicle driver of a lorry ex- | , , 
_ ceeding 6,000 ib., and up to and | 
including 10,090 1Ib., unladen | 

_ weight... eee e teen eens ee. | 12,03 6.60 18.63 

Motor vehicle driver of a lorry ex+ : , 
ceeding 10,000 lb., unladen weight 14.00 6.80 20.80 

Chargehand......... Veet eee enees 7.97 4.40 12.37 
Handyman..... 0. cece eee e ee enane ' 9.00 4.40 13.40 

Grade I employee, qualified eeee ~~: 8,40 ' 4.80 13.20 

Grade I employee, unqualified— : 

During first six montns of ex- 7 
_ ‘perience. ....... Peeeeee ceva 4.25 - 2.43 6.68 
During second six months of ex-_ 

perience... ..... cee Leen eee _ 3.23 2.85 8.08- 

During third six months of ex-' 
POTIENCE. 6... eee eee eee 6.05 3.50 ~ 9.55 

During fourth six months of ex- 
perience........ Weeeeeeee wae TAB 4.00 “11.13 

Grade II employee, qualified...::.. 7.47 °° 4.00 11.47 
Grade II employee, unqualified— 

During first six month of ex- . 
PETIENCE. ..... ec cee Sete eeae 4.25 2.43 6.68- 

During second six months of ex- 
POVIENCe. . 0. eee eee eee : 2.67 7.67 

During third six months of ex- , 
perience............6. Levees 5.53 - 3.30 8.83. 

During fourth six months of ex- - . 
perience. ........ 0. eee eee 2 6,35 3.50 9.85 

Grade If employee, qualified..., 5.97 3.30 - 9.27 

Grade Tl employee, unqualified— . 

During first six months of ex- co ° 
perience. ....6..5.... 04 eee ee ’ 4,15 2.43 6.58 

During second six months of ex- m uo 
perience. /........... beceeee 4.60 2.67 7.27 

During third six months of ex- Lo : 
PETIENCE. 0... kee eee eee 5.03 2.85 7.88 

_ During fourth six months. of ex. : . . 
perience........... Lee eseeee «3.37 2.85 8.22 

Grade IV employee, qualified..... 5.50 3.03 8.53 

Grade IV employee, unqualified— : , 

- During first ‘six months. of ex- . 
perience. ........cee eee eee 4.15 2.43 6.58 

During second six months of ex-. 
perience............. seeees . 4.40 2.43 6.83 

During third six months of ex- : - 
perience......... Le ceeleneee . 4,65 2.67 7.32 

During fourth six months of ex- . . 
“POLIENCe. .. cee eee eee - 4.90 ' 2.67 7.57 

Artisans— . a “ - 

Carpenters... ..cccese reece anes 17.25 6.85 —° 24.10 
Electricians.........ee.20e004- 17.70 7.40 ~° 25.10 © 
Fitters and turmers............ 17.70 7.40 25.10 

5.97 3.30.- 9.27 Employees not elsewhere specified... 

— @) ‘Due Date: for Increases——An employer shall pay increases 
due to his employees during each calendar year on the following 
basis : — 

(a) All employees who qualify for an increase during the period 
“1st January to 3ist March of each calender -year shall be 

granted such increases on the 15th February, which 
falls within the period and such increases shall be appli- 

- able to the whole:'-of the pay week in which the 15th 
February falls. - 

(b) Likewise and in the same manner all increases which become 
due during the periods 1st April to 30th June, Ist July 
to 30th September and ist October to 31st December of 
each calender year shall accrue to employees on the 15th 
May, 15th August, and 15th November which falls within 
the respective periods. | : ~ 

(3) Casual Employees.—For each day or part of a day of em- 
ployment, one-fifth of the highest weekly wage prescribed for 
an employee in the same section of the Tobacco Manufacturing 
Indusiry -performing the same class of work as the casual em- 
ployee is required to performed shall be paid. 

(4) Reduction of Wage Rate not Permitted —Nothing in this. 
Agreement shall operate to reduce the wage rate of an employee 
who, at any time prior or subsequent to the date this Agreement 
comes into operation was or may be paid wages in the industry 
at a higher rate than the minimum provided in this section and 
such employee shall continue to be paid and be entitled to 
receive wages at-a rate not lower than such higher rate as if such 
higher rate were the minimum in respect of that employee; 
provided that such employee remains with, or is re-engaged by 
the same employer. : 

7 .
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(5). Differensi#ie lone —’n Werkgewer wat van ’n lid van een 

klas van sy werknemers verlang of hom toelaat om altesaam vir 

langer as een uur per dag die werk. van. ’n ander klas te 

verrig’ waatvoor ’n hoér loon of ’n stygende loonskaal met ’n 

hoér -gekwalifiseerde loon voorgeskry£ word in subklousule (1) 

van hierdie, klousule, moet, indien sodanige hoér loon ten. opsigte 
van ’n klas werknemer is— . . 

.(@ vir wie ’h stygende loonskaal ‘voorgeskryf ‘word, sodanige 
‘werknemer *n addisionele twintig persent van die loon van 

die laer klas betaal; : o 

(b) vir wie daar nie ’n stygende toonskaal voorgeskryf word 
nie, sodanige werknemer die. loon betaal wat teen sodanige 

hoér skaal bereken is; 

ten opsigte van die hele dag waarop hy sodanige werk verrig, 

plus lewenskoste toelae; met dien verstande dat waar die enigste 

verskil tussen klasse ingevoige subklousule (1) van hierdie klousule 

op ondervinding. gegrond is, die bepalings van hierdie sub- 

klousule nie van toepassing is nie, en voorts met dien verstande 

dat die bepalings- van hierdie subklousule nie op ’n keteltremmer { 

van toepassing is nie“ tensy daar van hom vereis word. om _ 

differensiéle werk vir meer as 13 uur per dag te doen. 

Die bepalings van hierdie subklousule is ook nie op ’n assistent- . 

pakhuisman, assistent-voorman, ’D voorvrou of. ’n .assistent- 

voorvrou wat: onderskeidelik namens ’n pakhuisman, *n voorman 

of.’n voorvrou optree, van toepassing nie tensy. hy/sy aldus 

optree vir ’n ononderbroke tydperk van minstens drie weke op 

‘nq. keer, en in so ’n geval is die bepalings van toepassing op die 

- tydperk wat langer as.sodanige drie weke is. 

(6) Kontrakbasis—Vir. die toepassing ‘van hierdie klousule, is’ 

die dienskonirakbasis van ‘n werknemer weekliks behalwe in die 

geval van ’n jos werknemer, en behouderis die bepalings. van 

subklousule (5) van. hierdie klousulé. en subkiousule (7) van 
klousule 5, moet ’n werknemer minstens die volle weckloon, 
soos in subklousule (1) van hierdie klousule vir ‘n werknemer 

van sy klas voorgeskryf, ten opsigie van ’n. week betaal word 

afgesien daarvan of hy. in daardie ‘week die maksimum getal 

sewone werkure soos in klousule 6 (1) voorgeskryf, gewerk het 
of nie. : 

(7) Behoudens- andersluidende bepalings in Ooreenkoms, moet 

lone soos volg bereken word:— . 

“ (a) Berekening van maandloon.—Om die maandioon van ’n° 

werknemer vir wie ’n weekloon voorgeskryf is, te bereken, 

moet die weekioon met 44 vermenigvuldig word. 

(8) Berekening van weekloon—Om die weekloon van ’n werk- 

nemer wat maandeliks betaal word, te bereken, moet die. 

.. maandloon deur 44 gedeel word. . 

“<(¢) Berekening. van uurloon—Die -vurioon -van-’n. werknemer 
Inoet' soos volg .bereken word: — as 

(i) In die geval van ’n los werknemer, deur die dagloon 
deur nege te deel; SO 

(i) in die geval van’ ’n wag, deur die weekloon, deur 48 

“te deel; en.. : oo TO 

‘Giid) in die geval van alle ander werknemers, deur die 

weekloon deur 44 te deel. oe 

(8) Lewenskostetoelae —Die lewenskostetoelae wat betaal moet 

word, is dié, wat in subklousule (4) van hierdie klousule aangegee 

word en is onderworpe aan die volgende voorwaardes:— 

(a) Ingeval Oorlogsmaatreél No,-43 van 1942 so; gewysig word 

. dat die toelae wat ingevolge daardie maatreél betaalbaar 

is, verhoog word, moet die toclae wat ingevolge subklou- 

sule (1) betaalbaar is, verhoog in die mate waar.n die toelae 

in: genoemde Oorlogsmaatreéi by genoemde wysiging. ver- 

hoog word. . oo : ‘ : 

(b) Ingeval Oorlogsmaatreé] No. 43 van 1942 so gewysig word 

dat die toelae wat ingevolge daardie maatreél betaalbaar 

is, verlaag word. mag die toelae wat ingevolge subklousule 

(1) betaalbaar is, nie tot onder die ‘peil van die lewens- 

kostetoelae wat ooreenkomstig genoemde Oorlogsmaatres! 

op 2 Oktober 1952 van krag was, verlaag word nie. 

Z 

(9) Bevordering tot 'n hoér graad——n Werknemer. wat tot ’n 

hoér graad bevorder word, moet die loon waarop. hy geregiig sou 

gewees. het indien hy in die laer graad gebly het, betaal word tot 

tyd en wyl die loon wat volgens die skaal van die hoér graad 

aan hom betaalbaar is, ho&r is as die loon wat volgens die skaal 

van die laer graad betaalbaar is, : oe 

5, BETALING VAN BESOLDIGING, 

(1) Ander werknemers as los werknemers——Behoudens’ die | 

bepalings van klousule 7 (2), moet ’n bedrag wat aan ’n werk- 

nemer verskuldig is, weekliks of, as die werkgewer en die werk- 

‘iemer skriftelik daartoe -coreengekom: het, maandeliks in kon- 

tant betaal word. Sodarige betaling: moet geskied gedurende 

die werkure op die gewone betaaldag van die bedryfsinrigting 

of by diensbegindiging, as dit voor die gewone betaaldag plaas- | 
MED 

vind. Die betrokke bedrag moet geplaas word in Of ’n verseélde 

koevert waarop die volgende besonderhede gemeld word: Die 

werkgewer en die werknemer se naam, die werknemer se 

fabrieksnommer, graad of kategorie, die getal gewone ure en 

oortydure wat gewerk is, die loon wat ten ops:gte van elk 

hetaal word,: die bedrag aan bonus, aanpassing, lewenskoste- 

-toelae of van enige ander uitbetaling. wat gedoen word, die 

totale besoldiging wat. betaal word en die siuitingsdatum van 

‘die tydperk ‘ten ‘opsigte waarvan .-betaling geskied, die bedrae 

(as daar is) wat vir vakverenigingsgelde of as bydraes soos by, 

die Werkloosheidversekeringswet, No. 53 van 1946, voorgeskryf, 
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| . . 
(5). Differential Wage»—An | employer who requires’ or pérmits 

a member’of one class of his employees to perform for longer 
than one hour in the aggregate on any day any work of another 
class for which a higher wage or a rising scale of wages’ with 
a higher qualified wage is pfescribed im sub-section. (1) of this 
section, shall pay to such ernployee, if such higher wage be in 
respect of a class of employee— — : 

(@) for which a rising scale of wages is prescribed, an addi-.. 
tion of twenty per cent of the wages of the lower class; 

(6) for which no rising scale of wages is prescribed, the wages 
calculated at) such higher wage rate; : 

in respect of the whole day jon which he performs such work 
plus cost of living allowange; provided that where the sole 
difference between classes is in terms of sub-section (1} of this 
section based on ‘experience, |the provisions of this sub-section 
shall not apply; always provided that the provisions of - this. 
sub-section shall not apply to a boilerman’s trimmer unless: he 
is required to do differential w rk for more than 14 hours per day. 

The provisions of this sub-section shall also not apply fo an 
assistant storeman, an assistant foreman, a forewoman or an 
assistant forewoman when acting for a storeman, a foreman -or 
a forewoman, unless he/she so acts for a continuous period of 
not less than three weeks at any one time when it shall apply 
io the period in excess of suchithree weeks, 

    

   

(6) Basis of Contract-—For\ the purpose of this section, the 

basis of contract of employment of an employee. other than a 

casual employee shall be weekly and save as provided in sub- 

section (5) of this section and in sub-section (7) of section (5), 

an employee shall be paid in |respect of any week, not less than 

the full weekly wage prescribed in sub-section (1) of this. section 

for an employee of his class whether he has in that week worked 

the maximum number of ordinary hours prescribed in section 
6 (1) or less. : 

  
(7) Save as otherwise provided in this Agreement, wages shall 

be calculated as follows:— - . 

(a) Calculation of Monthly \Wage.—For the purpose of. calcu- 

lating the monthly wage|of an employee for.whom a week- 

ly wage is prescribed, the weekly wage shall be multiplied 
by 44. me 

(b) Calculation of Weekly Wage.—For the purpose of calcu- 

lating the weekly wage of an employee who is paid month- 

ly, the monthly wage shali be divided by 44. . 

(ce) Calculation of Hourly age-—The hourly wage of em- 

: - ployee shall be caiculated:— . a 

(Gi) in the case of a casual employee, by dividing the 
daily wage by 9; | ° . : 

ii) in the case of a 
wage by 48; and 

(iii) in the case of all lother employees by dividing the 
weekly wage by 44 © 

atchman, by dividing the weekly 

(8) Cost of Living Allowante.—The cost of living allowance 

payable shall be that outlined| in sub-section (1) of this- section, 

and shall be subject to the following: — / . 

(a) In the event of War Measure No. 43 of 1942 being so amen- 

ded that the allowance payable thereunder shali be in- 

creased, then the allowance payable as outlined in sub- 

section (1) shall be increased to the extent to which the 

allowance in the said’ War Measure is increased by the 
said amendment. Oo 

(b) In the event of. War Measure No. 43 of 1942 being so 

. amended that the allowance payable thereunder shall be 

decreased, then the allqwance payable under sub-section 

(1) shall not be decreased below the level of the Cost of 

Living Allowance in force under the said War Measure 

as at the 2nd October, $952, . 

(9) Transfer to a Higher Grade——An employee transferred 

to a higher grade shall be paid wages to which he would have 

been entitled hed he remained in.the lower. grade until. the wages 

payable to him at the higher grade rate exceed the wages pay- 

able at the lower grade rate. . . 

5, PAYMENT OF REMUNERATION. — 

- () An Employee other than a Casual Employee.—Save as 

provided in section 7 (2) any amount due to an employee shall be 

paid in cash weekly’ or mo thly. if the employer and. the 

employee have agreed thereto in| writing, during the hours: of work 

on the usual pay-day of the eslablishment or on termination of 

employment if this takes place. before the usual. pay-day, and 

shall be contained—either in a| sealed envelope showing on the 

outside ithe employer’s and erhployee’s names, the -employee’s 

factory number, grade or category, ordinary and overtime hours 

af work, the wages paid in respect of each, the amount of bonus, 

adjustment, cost of living a‘lowance or any other payment made, 

the total remuneration paid andj che closing date of the period in 

respect of which payment is made and the amount (if any) de- 

ducted for trade union fees, contributions prescribed under the 

Unemployment Insurance Act, No. 53 of 1946, and contributions 
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- as. bydraes.aan pensioen-, voorsorgs-; bystands-. of spaarfondse 

en-.as, betaling vir. sigarette. wat gekoop is, cafgetrek word, Of in” 

‘n. deursigtige verseélide koévert wat .’n strokie bevat waarop 

_ begenoemde besonderhede gemeld word; met dien verstande dat 

die :werknemer. se. naam en dié.netto bedrag wat betaai_word, | 

sighaar moet wees selfs. voordat die koevert oopgemaak word; 

en voorts met dien-verstande dat waar ’n ooreenkoms aangegaan 

is waarin' daar voorsiening gemaak word vir ’n langer kennis- 

gewingtermyn’as een week, besoldiging aan die einde van elke 

sodanige’ langer tydperk.betaal mag word. — Ss 

-Q) Gewone betaaidag—Wanneer werknemers weekliks betaal 

word, beteken ,, gewone betaaldag” Vrydag, en die besoldiging 

wat op daardie dag betaal. word, is vir werk wat fot en met die 

vorige Woensdag. verrig is. : sa . 

- (3) Los werknemers—'n Werkgewer. moet die besoldiging wat 

aan sy los werknemer.verskuldig is, by be#indiging van iaas- 

‘genoemde se diens in kentant aan hom betaal. . 

(4) Premies—’n’ Werkgewer mag ‘nie ten | opsigte van’ die - 
indiensneming of opleiding van ’n- werknemer regstreeks- of 

onregstreeks betaal-word of betaling aanneem nie. : 

QO Aankoop ‘yan goedere—’n Werkgewer .miag nie van ‘a 

werknemer vereis om goedere van hom of van,’n winkel of 
persoon wat hy aanwys, fe-koop nie. no : . 

- (6) Etes en huisvesting —Behoudens* di¢. bepalings van‘.’n ‘wet, 

mag ’n werkgewer nie van sy werknemer vereis om by hom of 

by enigeen of op ’n plek wat hy aanwys, te joseer en/of te woon 

nie. ‘ . . . . 

(7) Boetes en aftrekkings—n Werkgewer mag sy werknemer 

geen boetes oplé of ander bedrae as dié hieronder genoem, van 

sy besoldiging aftrek mic :— : Oe 

(a) Bedrae as bydraes soos’ by die Werkloosheid versekerings- 

' "wet; Mo. 53 vam 1946, voorgeskryf -en bedrae | vir 

pensioen- en’ voorsorgforidse en, met die toestemming 

van die werknemer, vir bystands-, sterfte- en aftredings- 

fondse,. spaarfonds.en bédrae verskuidig vir die aankoop 
van sigarette; , ‘ : 

behoudens die bepalings vah~klousule 8, wanneer sy werk- 

nemer vati- sy werk af wegbiy of weens ’n ongeluk of 

siekte. afwesig is, ’n bedrag wat in verhouding is tot die 

tydperk van. sy, afwesigheid; oy . 

{c) ?n bedrag _wat on werkgewer ingevolge of kragtens °n wet 

. of. ’n- bevel van ’n bevoegde hof moet of mag -aftrek;, 

“(dy wanneer die gewone werkure wat in klousule.6- (4) voor-"] 

geskryf word, weens korityd verminder word, ’n. bedrag 

.gelyk’-aan een vier-en-veertigste van die weekloon soos 

' yoorgeskryf in ktousule. 4° (1) of: -(4),. ten opsigte : van 

elke war van sodanige .vermifdering; met dien .verstande 

- dat sodanige’ bedrag nie meer as ses. vier-en-veertligstes van 

die weekloon van sodanige werknemer mag wees nie 

aigesien van die getal ure waarmee die gewone werkure 

yerminder word; en voorts met dien verstande dat geen 

. bedrag- afgetrek mag word nic— : 

(i) in die geval van korttyd wat as gevolg van ’n tydelike 

handelslapte. of ’n tekort aan grondstowwe of weens 

’n voorraadopname. ontstaan, tensy .die werkgewer sy 

werknemers minstens 24 uur vooraf keanis gegee het 

van sy voorneme om die gewone werkure. aldus te 

. verminder; : . . oo 

ten opsigte van die eerste uur wat daar nie gewerk word 

nie. in die geval van korttyd wat ontstaan as gevolg 

van °’n algemene onklaarraking van installasie of 

‘ masjinerie weens “n ongeluk of ander onvoorsiene 
noodgeval;. oe , 

- (e} ooreenkomstig subklousule (2) van klousule 12, ’n bedrag 

() 

Ww 

yan R2.00 per stel beskermende kiedingstukke wanneer _ - 

beskermende Kledingstukke wat die- ciendom van die 

werkgewer is, nie. deur ’n werknemer by ‘sy diensbeéin- 
. diging teruggegee word. nie; : - : 

(f) met die skriftelike. toestemming van die .werknemer, bedrae 

as bydraes tot die fondse van die Vakvereniging.. Die 

_ werkgewer moet sodanige selde maandei:ks aan. genoemde 

Vereniging stuur. .~ , 

“ (8) Sigaretoelae——Die werkgewer moet aan elke werknemer 

vyftig sigaretie ‘toestaan’ vir elke . week wat hy werklik gewerk 

het, Jaarlikse verlof wat ingevolge kiousule 7 toegestaan word, - 

word vir die toepassing van alleenlik hierdie artikel beskou as 

’n tydperk waarin daar werklik gewerk is. - ; 

"6. GEWONE EN OORTYDWERKURE EN BETALING VIR ‘OORTYDWERK. 

(1) Gewone werkure.—Die gewone wérkure van ’n_ werknemer, 

‘uitgesonderd. ’n fos werknemer,. mag. hoogstens die volgende 

‘wees$—= a coe ‘ 

(a) If die geval van ’a ander werknemer as nn wag—- 

Woensdag; 
Gi) behoudens die bepalings van subparagraaf (i) ‘hiervan |. ° 

“ mege per dag; : a. : . 
(iii) moet ’n week wit slegs vyf dae bestaan, en behoudens 

die bepalings. van’ subklowsule (410) (c) van hierdie” 

\klousule, mag -geen, werk. op ‘n’ Saterddg verrig- word 

ye 

(i). vier-en-veerlig in ’n week van Donderdag tot en met.   

to pensions, provident, benevolent or saving funds and also de-- 
duction’ made ‘for purchases of cigarettes—or in a transparent 
sealed: efvelépe containing’ a slip’ showing the abovementioned 

| details; provided that the employée’s name and tie nef amount 
paid ate immediately visible prior to opening the envelope: 
Provided that, where an Agreement ‘has beén entered into fora.’ 
period of notice of longer than ofe week, temuneration may be 
paid at the end of each such longer period. 

. Q) Usual Pay Day.—Where employees are paid -weekly, the 
usual pay-day shall mean Friday and remuneration paid-on that 

done up to and including -the - preceding day shall~be for. work. 
Wednesday. Oo 

(3) Casual Employees—An employer shall ‘pay the remunera- 
tion’ due to ‘his- casual employee in cash on termination of his 

employment. : - : 

(4) Premiums—No. payment shall be made’ to or accepted by 
an employer, either directly or indirectly 
ment or training of any employee. 

(5) Purchase of Goods-—An employer shall not require an 

person nominated by him. : 

(6) Board and Lodging —Save as provided in ‘any law, an em 
ployer shall not require his employee to. board and/or lodge 

with him or with any person or at any place norninated by. nim. 

(7) Fines and Deductions. —An employer shail not levy any. 
‘fines against. his employee nor may-he make any deduction from 
his employee’s remuneration other than the following :— - 

(a) 
ment Insurance Act, No. 53 of 1946, pensions. and provi- 
dent funds; and with the consent of the empoyee for ° 
benevolent, mortality and) retirement funds, savings fund. : 
and ‘amounts ‘due ‘for the: purchases of cigarettes; 

(b) save ‘as. provided in section 8, when his employee absents 

? 
4 

- . : ao 1 - . oa 

in respect of the employ=; 

employee to purchase any goods from him or from any shop-or . - 

{ 

himself from work, or is absent owing to accident or ill- 
health, a deduction proportionate to the period of such 
absence; , ‘ . . : 

{oa 

"mitted to make}. 

- @) whenever the ordinary hours of work. prescribed in. section 
6 (1): are ‘reduced: on account of short-time, a. .deduction 
of one forty-fourth of the .weekly .wage -prescribed in - 

_section 4. (1). or (4) im, respect of each hour of such 
reduction; provided ‘that such deduction shall. not exceed : 
six forty-fourths of the weekly wage of such. employee, 

irrespective of.the number of hours by which theordinary. 
hours of work are reduced; and provided that;no deduction 
shall be’ made— . . — 

in the case of short-time arising out of temporary 
slackness’ of trade or shértage of materials or stock- 
taking, unless the employer has’ giveti his employee 

@ 

not less than 24 hours’ notice of -his intention so: to _ 
‘seduce the ordinary. “hours. of .work;.-- i 

(ii):in the “case. of short-time arising “out ‘of a general 
breakdown in plant or machinery due to_ accident, 
or other unforeseen emergency in respect of the first 

hour not worked. : . : 

(e). whenever protective clothing owned by the employer is not 

a deduction of R2.00' per set of garments in accordance 

with sub-section (2) of section 12; : , 

_ be made for contributions to the funds. of the Trade Union. 

Such fees: shalt be’ forwarded to the said union thonthly 

by the-employer. =~. ; h. : 
? 

(8) Cigarette Allowance-—The. employer shall grant to .each 

employee fifty cigarettes per week-of active employment. For the 

purposes of this sub-section only, 

section 7 will be taken as active employment. ~ 

6. Hours of Work, ORDINARY: AND OVERTIME AND PAYMENT FOR 

- ms -"QWERTIME. - an 

(a) Ordinary Hours of “Work —The ordinary hours of work : 

of an employee other than a casual employee.shall not exceed— 

(a) in the case of .an- employee other. than a watchman— 

~ @ forty-four in any week from Thursday to Wednesday, 

: inclusive; | co Loos 

~(if) subject +to sub-paragraph (1) hereof nine in any day; 

(iii) a week ‘shall consist of five days only;- save as pro-~ 

. |. vided in sub-section (10) (c) of. this section no. work 

- > > shall -be performed on.a Saturday, ‘ 
9. 

returned by an employee on termination of his services, » 

annuai leave granted under . 

A deduction for contributions prescribed by the Unempioy-” . 

deduction of any amount which an employer by!any law. - 
or any order of any competent court is required or per- - 

(f) with the written consent;of the employee deductions may .-
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(b) in die geval van ’h wag— — to : 

Gi) agt-en-veertig per week van Donderdag: tot en met | 
Woensdag; 

(ii) behoudens die bepalings van subparagraaf (i) hiervan, 
nege per skof; oe 

(iit) mag *n week uit ses skofte bestaan.  _ . 

(2) °n Werkgewer mag nie van ’n vroulike werknemer vereis 
of haar toelaat om tussen 5 nm. en 6 vm. te werk nie. 

(3) Die gewone werkure van *n los werknemer mag hoogstens | 
nege per dag wees. 

(4) Etenspouses-—n Werkgewer mag nie van sy werknemers | 
vereis of hulle toelaat om vir meer as vyf uur op ’n dag aaneen 
te werk sonder ’n pouse van minstens een uur waafin geen werk 
verrig mag word nie, en sodanige pouse word nie geag deel van 
die gewone werkure of oortyd te wees nie; met dien verstande dat— 

(a) as sodanige pouse langer as een uur. duur, enige tydperk 
wat langer as ’n uur duur, geag moet word gewone werkure 
te wees; : 

(b) tydperke wat deur pouses van minder as ’n uur onderbreek 
word, geag moet word aaneenlopend te wees. 

(5) Ruspouses—’n Werkgewer moet aan elkeen van sy werk- 
nemers, uitgesonderd *n wag, wat in of by sy bedryfsinrigiing 
in diens is, *n ruspouse van minstens tien minute toestaan so na 
as moontlik aan— . 

(a) die middel van elke eerste werktydperk van die dag; 

(b) die middel van elke tweede-werktydperk van ’n dag, waar 
sodanige tydperk langer as drie uur is, waarin daar nie 
van die werknemer vereis of hy nie toegelaat mag word om 
enige werk. te verrig nie, en sodanige pouse word geag deel 
van die gewone werkure te wees. : 

(6) Werkure moet aaneenlopend wees-—Behoudens die bepa- 

lings van subklousules (4) en (5) van hierdie klousule, moet_alle 

werkure aaneenlopend wees. / 

(7) Benewens enige tydperk waarin °n werknemer -werklik werk, 

word hy geag aan die werk te wees— 

(a) gedurende ’n hele pouse in sy werk as— 

(i) dit hom nie vrystaatn om die perseel van sy werkgewer. 
vir die hele pouse te verlaat nie; of a 

(ii) die duur van sodanige pouse nie in die registers wat 
ooreenkomsiig artikel nege van die Wet op Fabrieke, 
Masjinerie en Bouwerk gehou moet word, gemeld 
word nie; en 

(by gedurende enige ander tydperk wat hy op die perseel van 

sy werkgewer is; met dien verstande dat as daar bewys word 

dat °’n werknemer gedurende enige gedeelte van die tydperk 
wat.in paragraaf (4) gencem word, nie gewerk het nie en 
dat dit hom vrygestaan het om die -perseel te verlaat, 

die vetonderstelling waarvoor daar voorsiening in hietdie 
subklousule: gemaak word, nie ten opsigte van sodanige 

werknemer met betrekking tot daardie gédeelte van 
sodanige tydperk.-van toepassing is nie. 

(8) Beperking van werkure op openbare vakansiedae en Sondae— 

Vir die toepassing van subklousile (1) van hierdie klousule word 

daar bepaal dat, wanneer daar van °n werknemer vereis word om 

op ’n openbare vakansiedag genoem in klousule 9 (1) of op ’n 

Sondag te werk, die -werkure op sodanige dag hoogstens die gewone 

getal werkure moet wees wat gewoonlik op so ’n dag gewerk word 

(vir hierdie. doe! is Maandag die ekwivalente werkdag van Sondag), 

en as *n openbare vakansiedag op ’n Saterdag val, mag die werk- 
ure hoogstens vyf wees. 

(9) Oortydwerk.—Alle tyd wat daar langer gewerk word as 
die maksimum getal ure wat in subklousule (1) en (3) van hierdie. 

klousule voorgeskryf word ten opsigte van die dag of week, word 

geag oortyd te wees. to 

(10) Beperking van oortydwerk.—'n Werkgewer mag nie van 

’a werknemer vereis of hom toelaat om— . 

(a): in die geval van ’n manlike werknemer— 

(i) meer as twee uur per.dag oortyd te werk nie, behou- 
dens die bepalings van’ subklousule (¢); 

Gi) meer as 10 uur per week oortyd te werk nie; 

(b) in die geval van ’n vroulike werknemer— 

(i) meer as twee uur per dag oortyd te werk nie; 

(ii) op meer as dric agtereenvolgende dae oortyd-te werk 
nie; oo : : 

Gii) vir meer as 10 uur per week oortyd te werk nie; 

(iv) op meer as 60 dae per jaar oortyd te werk nie; 

(v) na voltooiing van haar werkure meer as cen uur op 

’n dag oortyd te werk nie tensy hy— 

(1) sodanige werknemer voor twaalfuur middag daar- 
van in kennis gestel het; of 

(2) die werknemer van ’n toereikende ete voorsien het 
voordat sy met die oortydwerk moet begin; of 

(3) vroeg genoeg aan sodanige werknemer ’n toelae 
van ‘vyftien sent betaal het om haar in staat te 
stel om ’n ete te bekom voordat die oortydwerk 
moet begin; 

(©) in die geval van ’n manlike werknemer wat nie gewoonlik 
op Saterdae werk nie, meer as vyf uur oortyd op ’n Saterdag 
te werk nie; : : 
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. 

(b) in the case of a watc | an— 

@) forty-eight in any week from Thursday.to Wednesday 

inclusive; : a 

(ii) subject to sub-paragraph (i) hereof nine per shift; 

(iii) a week may consist of six shifts; 

(2) An employer shall not require or permit a female employee 
to work between six o’clock [p.m. and six o’clock a.m. 

(3) The ordinary hours of work of a casual employee shall not 
exceed nine in any day. : 

(4) Meal Breaks.—An employer shall not require or permit his 
employee to work for more than five hours continuously on any 
day without an interval of not fess than one hour during which 
no work shail be performed, and such interval shall not be deemed 

to be part of the ordinary hours of -work or overtime; provided 
that— - 

(a) if such interval be for longer. than one hour, any period 
in excess of an hour shall be deemed to be ordinary hours 
of work; 

(b) periods of work interrupted by an interval of less than 
~ one hour shall be deemed to be continuous. 

(5) Rest Intervals ——An employer shall grant to each of his em- 
ployees other than a watchman employed in or about his estab- 
lishment a rest interval of not less than ten minutes at as nearly 
practicable— 

(a) the middle of each first work period in a day; ~ 
(b) the middle of each second work period in a day where such 

period is longer than three hours; 

during which the employee shall not be required or permitted to 
perform any work, and such interval shall be deemed to be part 
of the ordinary hours of work, 

(6) Hours of Work to be Consecutive-—Save as provided in 
sub-section (4) and (5) of this section, all hours of work shall be 
consecutive. ce : 

(7) An employee shall be deemed tobe working in addition to 
any period during which he is| actually working— 

(a) during’ the whole of. any interval in his work if— 

(ij he is not free ‘to ooh the premises of his employer 

  
for the whole of such interval; or 

Gi) the duration of such interval is not shown in. the 
records required to|be kept in terms of section nine 

of the Factories, Machinery and Building Work Act, 
an : 

(b) during any other period 
of ‘his employer; . 

Provided that if it is proved jthat any such employee was not 
working and was free to leave the premises during any portion 
‘of any period referred to in paragraph (5), the presumption pro- 
vided for in this sub-section shall not apply in respect of such 
eniployee with reference to that portion of such period. 

during which he is on the premises 

(8) Limitations of Hours of Work on Public Holidays and 
Sundays.—For the purpose of sub-section (1) of this section, 
whenever an employee is required to work on a public holiday 
mentioned in section 9 (1), or|on a Sunday, the hours of work 
on such day shall not exceed the ordinary hours usually worked 
on such day (for this purpose Monday being the equivalent work- 
ing day for Sunday), and if a public holiday falls ona Saturday, 

shall not exceed five hours. . , 

(9) Overtime—All time wotked in excess of the maximum 
number of hours prescribed in sub-sections (1) and (3) of this 
section in respect of the day jor week, shall be deemed to ve 
overtime. 

(10) Limitation of ‘Overtime}—An employer shall not require 

or permit an employee to work overtime— : 

(a) in the case of a male employee— 

(i) save as provided in |sub-section. (c) for more than two 

hours in any day; . ° : 

(ii) for more than 10 hours in any week; 

(b) in the case of a femaie! employee— 

(i) for more than two hours in .any day; 
(Gi) on more than three| consecutive days; 
(ii) for more than 10 hours in any week; 
(iv) on ‘more than 60 days in any year, 
(vy) after completion of pe working hours for more than 

one hour in any day unless he has— . 

(1) given notice thereof to such employee before 
midday or | 

Q) provided such jemployee with an adequate meal 
‘before she has to commence overtime; or 

(3) paid such employee an allowance of fifteen cent 
in sufficient time to enable the employee to 
obtain a meal before the overtime 1s due to 
commence; 

(c) in the case of a male employee not ordinarily working on 
a Saturday, not more than five hours on such a day.  
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(1) Besoliliging -vir oortydwerk-—n -Werkgewer moet: ’n- 

werknemer wat by. hom in diens is, minstens teen cen en nn half 

maal sy gewone loon, plus die voorgeskrewe ‘lewenskostetoelae, 

betdal ‘vir alle: oortydwerk wat sddanige werknemer “verrig. / 

‘Sodanige oortydwerk is die totaal van al-die tydperke wat daar 

-oortyd gewerk is. in. die week, én waar-sodanige totaal ‘n. ge- 

_deelte van *n uur: bevat, moet dit geag word ’n yur te wees. 

(12) Daar mag. van geen. werknemer, vereis word'om sonder sy 
toestemming ocortyd te werk nie... Lo : 

(13) Geen -werknemer mag as gevolg van sy weiering om oortyd. 1. 

te werk, ontslaan of in sy werk ‘benadeel word nie. : 

(14) Woorbehoudsbepalings—Die* bepalings. van subklousule 

(4), (6)-en (10) van hierdie klousule is nie van toepassing nie op 

. *n manlike werknemer wat werk verrig wat deur ’n onklaarraking | 

van. installasie of <masjinerie of deur ’n ander onvoorsiene’ nood- 

geval ‘genoodsaak’ Word of wat in verband staan met die op- 

knapping of ‘Herstél van installasie:of masjinerie wat pie gedurende . 

dié ‘gewone werkure gedoen “kan word nie, en die ‘bepalings van 

subkiousule (4), (5) (7)-en (10) vant hierdie klousulé is nie op *n 

wag van toepassing ‘nie. . . : vo 

“(1S Die omdraai. yan tabak gedurende die sweetproses 2 

Werknemer wat by hierdie proses betrokke is, mag nie toegelaat. 

word om sodanige werk vir ’n langer tydperk as drié - maande 

in‘ ses agtereenvoigende maande te verrig mic.’ | . 

ok _...) 7. JAARLIKSE VERLOS,, . 

(1). Behoudens. die’ bepalings .van. subklousule (c) en.{d) van 

hierdie kiousule: moet °n werkgewer ten. opsigte van elke kalender- 

jaar aan sy werknemer jaarlikse verlof, wat gedurende Desember 

van daardie jaar moet begin, soos volg toestaan—_ - : 

“(a)-in diz geval van ‘n werknemer wat sedert 15 Januarie van 

die kalenderjaar waarop die verlof betrekking het, by hom 

in, diens -is,.12 agtereenvolgende werkdae met volle besol- 

diging;. met dien verstande dat géenoemde 12-dae, Kersdag, 

Tweede Kersdag en Nuwejaarsdag een aaneenlopende -ver-- 

loftydperk moet uitmaak.- - ; . 

In die: geval van-’n werknemer wat na.15- Januarie .van die 

-jaar: waartop. die-verlof -betrekking het, in_ diens-getree- het, 

nége uur met volle besoldiging ten opsigte van clke voltooi- 

_ de maand diens. ‘n Werkgewer mag van, sodanige werknemer 

vereis om addisionele verlof. sonder besoldiging ‘te neem 

vir ’n tydperk van hoogstens twaalf agtereenvolgende werk- 

_ dae gedurende die .verloftydperk wat_in subklousiile (a) 

van hierdie kKlousule gemeld word. ~ 7 - 

Ondanks die’ bépalings van gubklousule (a) en (5) en. ter. 

vervanging dadrvan, het ’n werkgewer die rég om die getal 

dae verlof ‘met volle besoldiging ingevolge genoemde sub- 

‘klousuies aan ‘waste: skoonmakers en werknemers in die | 
pakhuis- en versendingsafdeling toe te staan gedufende die. 

tydperk Oktober: tot die onmiddellik daaropvolgende 

".. s 98steFebruarie. 90-2 + ts oe 

. (d) Van *n werknemer wat-maandeliks betaal word,. mag daar 

 vereis word, of sodanige werknemer mag toegelaat. word, 

-i°. om sy jaarlikse yerlof met volle besoldiging vir die, getal - 

-. dae. wat in subklousule -(a) of (8), voorgeskryf. word, ‘op 

enige ander-tyd te neem en wel so dat dit nie later as twee 

maande. nadie voltooiing. van elke diensjaar waarop die: | 

verlof ‘betrekking-het, begin hie. : 

(2) Verlofbesoldiging—Die . besoldiging ‘ten opsigte van die 

- jaarliksé Yerlof wat in subklousule (1) van hierdie klousule 

genoemi: word, moet op: die laaste werkdag voor die aanvang .van 

. sodanigé’ verlof betaal-word.= 9 °° Sve See 

ie se dienskontrak eindig voordat die verlof- 

~ tydperk ;-genoem..in subklousuie (1), ‘opgeloop ‘het, “moet /by 

sodanige begindiging ten opsigte van elke ‘voltooide. maand. van 

sodanige tydperk van minder as een kalenderjaar minstens 9 Wur 

se. volle ‘besoldiging en lewenskostetoelae betaal word, wat 

gebaseer- moet word op die weekloon wat. hy onmiddellik voor 

’ die datum:van. sodanige. diensbedindiging ontvang het, - 

(4)-Die loon van ’n werknemer wat stukwerk verrig, moet vir 

die toepassing. van hierdie ‘kloustile gebaseer word op die 

gemiddeldé loon ‘wat hy. -verdien het. vir die gewone tyd wat hy 

gewerk het gedurende die naaste twaalf weke ‘woltydse..diens voor 

sy vakansieverlof. mes _— - . 

~ (5) 4 Werknemer . wat -ooreenkomstig : die bepalings van sub- 

-klousule (1) op ’n -verloftydperk geregtig geword. het en wie se 

dienskontrak -eindig’ voordat sodanige verlof toegestaan is; moet 

by sodanige beéindiging die bedrae betaal: word wat in sub- 

klousule (i), (3) of (4) genoem word, naamlik die subklousule, 

wat op hom van. toepassing is, ~ o Soe, - 

(6) Vir die toepassing van hierdie klousule word die uitdrukking 

: 4, diens ” geag alle’ tydperke in. te sluit-— : : 

\ 

(3) 2a Werknemer 

(@) wat "n> werknemer: ooreenkomstig subklousule (1) met yerlof 

afwesig is; - at Do Ls 

(6) -waarin.daar.van "n 
opleiding te ondergaan; - Lo . co. 

(©) wat,’nswerknemer op las of op veisoek van. sy werkgewer 

wan sy werk afwesig is; . a - 

werknemer vereis word om militére 

(d) -wat;'n werknemer. ooreenkomstig Klousule § met siekteverlof |. 

_ afwesig is;- De . . / 

_ efi moet ‘dit geag word’ te. begin op. die datum wwaarop. die werk-. 

nemer iaas op jaarlikse veriof geregtig geword het of op dié datum 

~ (WD Payment. for. Overtime ~An-employer shall pay. an.em-- 
ployee employed by him at a rate not-less than one and. one-half 
times his ‘ordinary wage. plus the ‘prescribed -cosi. ‘of ‘living - 
allowance, in respect. of all overtime worked by ‘such employee; . 
‘such. overtime being the total of all periods of overtime worked 
“during a. wesk, any resulting fraction of an hour being regarded” 
as an hour. eo | 2 aa 

. . ' pete tye 

.- (12) No employee shail “be required to work overtime without 
his ‘consent. : co oa 

(43) No employee shall be dismissed -or. prejudiced in his 
employment by reason of his refusal to work overtime. 

. (14) Savings The provisions of sub-section (4), (6) and (10) 
of this section shall not/apply to!a male employee employed ‘on 

_work necessitated by a. breakdown’ of plant or machinery or other” 
unforeseen ‘emergency or in connection .with the overhauling‘ or’ |. 
repairing of -plant or machinery.which cannot be | performed ~ 
during the ordinary hours ‘of work -and the provisions’ of sub- 
‘sections (4); (5), (7) and (10) of this section shall-not apply to 
a watchman, —~ - . CO ot . 

. : os i : 

_ G5) Turning of Tobacco. whilst in the Process of Fermenta-— 
tion—An employee engaged on this operation shall not be -per= 
mitted to.-perform. stich -work ‘fer a longer. period “than three 
“months during any..six consecutive.months, OU nt 

” I. . 
7, ANNUAL LEAVE. |. 

    

  

(1) Save.as provided in sub-sections (c) and. (d) of this ‘section, 
an employer shail grant to-.his)’ employee in respect: of each 
calendar year annual leave commencing during December in such ~ 
year as follows:— - . : 

(a) To the case of an employee who ‘has been: in his. employ 
“since the 15th January of ‘the calendar, year to which the 
‘leave -relates, 12 consecutive working:-days on full ‘pay, 
‘provided that the said 12 days, Christmas Day,-Boxing. Day. 

- and-New Year’s Day form ‘one,continuous, period of leave. - 

(b) In. the case of an employee who ‘becomes such after the’ - 
- 15th January of. the -calendar. year to: which. such leave 

-telates, nine hours. on full pay.in respect of each completed 
- one month of employment. An employer may~ require 

such-employee to take additional leave without remunera-. 
. tion “up-to a total period not “exceeding 12 “eorsecutive “ 

_ - working days during the ‘period of eave ‘stated in vsub-." 
_- ..séetion (a) hereof.” jo rn - 

(c) Notwithstanding. the provisions of sub-sections (a) and {b) 

Lo: and .in, substitution therefor an employer. shall have the 
-..- tight. to. grant the number of days leave on full ‘pay in 

terms -of the said .sub-sections to ‘waichmeén, ‘cleaners and 
employees in the Stores and Despatch Department’ during™ © 

the period 1st October |to 28th February. immediately 
~ following. eo So 

(d) A monthly paid employee may be required or permitted to 

take his annual leave on full pay of the. duration pres-— 

- -.seribed: in “sub-section (a). or (6) at any other. time, but to 
commence not later than within two months of. the compie- 
tion of each: year of empldyment to which the leave:relates:- 

(2) Leave '-Remuneration~The remuneration. in respect. cf. 

annual ‘leave, referred toin-.sub-section-(1). of this section shall. - 

be paid on the last work day before-the date of the commencement’ _ 
of such leave... vol ee / 

. : 7 | 

(3) A employee whose contract ‘of employment terminates 
before’ the period of leave referred to in sub-section’ (1) has* 

accrued,. shall, upon such termination be paid in respect of each. 

‘completed ofie, mofith of such period of less than one calendar - 

year not iss than 9 hours full pay and cost of living allowance. 
based onthe weekly ‘wage which he was receiving immediately 
before the -date of. such termination. ~~ 

.(4) An employee who is.engaged.on piece-work shall have his 

-wage for the purpose of this section based.on the average wages.. 

he. earned for ordinary time wotked for the nearest twelve weeks 

on full time prior to his holiday leave. : - ot po 

- (5) An employee who has become entitled to ‘a period of leave. 

_ in ‘tetms*of sub-section (1) and whose contract of employment - 

terminates before such leave -has been granted, shall upon such 

termination be paid the amounts referred to in sub-sections (1), 

(3) or (4), whichever is applicable, - ns ‘ a 

= (6) For the purposes of. this ‘section, the expression “empioy-.” 

ment” shall be deemed ito include any périod or petiods during 

which an employee is—' — pe SE : 

(a) absent on leave. in terms of sub-section (4); 

(b) required to undergo. military training; . \ an 

(ec) absent, from work on. the! ifstructions of-or at the request 

_ of his employer, ot oo 

' (ad) absent on sick leave in terms of section 8; 

and shall be deemed to “commience on the date on which the - 

| employee last became entitled to annual leave. or the daté of ‘his   van sy -indiensneming, naamilik die jongste datum. engagement, whichever is the late 

24



~ "8. SIEKTEVERLOF,, = 
-(1) Behoudens ‘die -bepalings: van ‘subartikel (2), moet ‘’n: werk-. 

gewer.aan sy werknemer, uitgesonderd ’n los -werknemer, wat as 
gevolg van ongeskiktheid van sy werk, afwesig is, in elke kringloop: 
van vier-en-twintig agtereenvolgende maande diens by hom alte- 
saam minstens 20 werkdae sickteverlof toestaan en moet hy soda- 
nige' Weérkhemier ‘ten ‘opsigte van‘ -enige .tydperk .van--atwesigheid 
ooreenkomstig die bepalings van hierdie_artikel, minstens die loon 
betaal wat hy sou.entvang het as hy gedurende daardie tydperk | 
gewerk het; met.dien verstande dat ’°n werknemer in die eerste. 24 
agtereenvolgende maande nie op meer -siekteverlof: met volle 
betaling as cen .werkdag ten opsigte van elke voltooide vyf weke 
diens geregtig is nic. ; a i 

(2) °n Werkgewer mag, as ’n’ voorafgestelde voorwaarde, van 
-’n werknemer vereis om ’n sertifikaat wat. deur ’n geregistreerde 
geneesheer -onderteken is en.wat die aard en duur van die werk> ” 

--nemer se. ongeskiktheid . bevestig,.voor te 1 voordat hy.’n bedrag 
betaal: wat *n werknemer ten -opsigte van afwesigheid van sy werk 
ooreenkomstig die: bepalings yan hierdie klousule mag cis. 

(3) Waar ’n werknemer in die eerste tydperk van -vier-en-twintig . 
maande diens.by dieselfde werkgewer, as. gevolg vai ongeskiktheid 
vir ’n langer tydperk as die siekteverlof. wat tot op die datum 
van die ongeskiktheid opgeloop. het, van sy werk afwesig is, is hy 
getegtig op betaling vir slegs dié verlof wat ooreenkomstig die 
bepalings van. subklousule:.(1) ‘opgeloop ‘het; maar sy. werkgewer 
moet, as hy‘dit nie reeds gedoen-het mie, hom :by verstryking van 
genoemde kringloop of by sy diensbeéindiging voor sodanige 
verstryking vir sodanige langer tydperk -van afwesigheid .weens. 
ongeskiktheid betaal in dié mate waarin siekteverlof .wat -by 
sodanige verstryking of diensbeéindiging opgeloop het, nie géneem 
is nie. : - . . 

(4) Vir die toepassing van hierdie klousule— © |. 

(a) word ,, diens” geag enige tydperk of tydperke in. te sluit 
waarin ’n werknemer afwesig is—- : 

i) met verlof ooreenkomstig die’ bepalings’ van klousule 7;._}. 
* Gi) op.tas of op .versoek van sy werkgewer; * 

(iii) met " siektevérlof ooreenkomistig “ die bepalings _ van 
subkliousule (1); ~ ~ re , 

_ (iv) om militére opleiding te ondergaan; 
en wat altesaam hoogstens tien weke ten opsigte’ van items 4° 
(i), Gi) en (iii) beloop,- plus enige tydperk van militére’ 
opleiding wat in. dié jaaf ondergaan’is; en enige tydperk 
van diens wat die werknemer by dieselfde werkgewer gehad 

‘het onmiddellik voor die: datum waarop hierdie ‘Ooreen- 
koms in werking tree, moet vir die toepassing van- hierdie 
-Klousule geag word diens volgens -hierdie Ooreenkoms te 

| ‘wees; en“ enige siekteverlof: met volle. betaling wat aan 
_:, sodanige werknemer in sodanigé tydperk verleen is, moet 
_geag word verleen te wees ooreenkomstig hierdie Ocreen-_ 
koms; ‘ : . oo . oO 

(b) beteken ,, ongeskiktheid ” onbekwaamheid om te werk weens 
"enige siekte of. besering, uitgesonderd. .dié. wat deur ‘n. 

werknemer :sé.wangedrag veroorsaak is;.met dien verstande - 
dat enige onbékwaamheid om te werk, wat.deur ’n ongeluk 

- _véeroorsaak is en waarvoor vergoeding ooreenkomstig die . 
-1  *Ongevallewet, 1941, betaalbaar is,-geag moet word onge- | 
a skiktheid ‘te’ wees slegs ten opsigte van enige:tydperk van | 

onbekwaamhéid om te werk waarvoor geen ‘ongeskiktheids- 
betaling: ooreenkomstig die bepalings~ van’ -daardie. Wet 
betaalbaar ‘is nie; -2 a ~ 

(c) beteKen..,, loon.” *n werknemer se.loon plus. sy. lewenskoste- 
toelae, oe 7 

"9; OPENBARE VAKANSIEDAE EN SONDAE. 
:-() ’n Werkgewer moet, vérlof_ met voile betaling aan ’n werk- 
nemer, uitgesonderd’ ’n wag, verleen op. Nuwejaarsdag,. Van 
Riebeeckdag, . Goeie .-Vrydag, Paasmaandag, Hemelvaartsdag, 

- Republiekdag, Gesinsdag, twee dae .gédurende die tydperk 1 Sep- | 
tember tot 31 Oktober, Geloftedag,.Kersdag eh. tweede Kersdag. 

(2) Besoldiging vir werk op Sondae en.openbaré vakansiedae.— 
Behoudens die bepalings van subklousule 6 (8),; moet °n.werk- 
‘gewer; wanneer ’n werknemer, uitgesonderd ’n wag, op.’n Sondag 
of ’n openbare ‘vakansiédag « werk-—- Coed 6 te tee at 

‘(@) ten ‘opsigte van “’n Sondag Of-.*-' 
(1) die werknemer—... oe oo . 

" @ minstens sy ‘dagloon. betaal as hy vir ’n tydperk 
* van hoogstens vier wur: werk; se 

(ii) minstens dubbel sy ‘wurloon. betaal vir elke uur 
of gedeelte van ’n uur ten opsigte van die totale 

-tydperk wat hy op ’n Sondag werk, as hy meer as 

  

die--bedrag wat dié’ grootste is; of. 
vier uur werk, of minstens sy dagloon, naamlik 

7 @) 
cout-yit: elke-uur of ’n gedeelt@.van:’n.wur:wat hy op so- 

. danige Sondag werk en hom binné sewe dae van 
. sodanige Sondag af éen dag verlof verleen en hom ten | 

opsigte daarvan’ minstens sy. dagloon betaal; met ‘dien ° 
verstande dat waar daar van sodanige. werknemer ver- 
eis word of hy toegélaat word om vir minder. as vier “| 
uur op sodanige Sondag te werk, hy geag moet ‘word 
vier uur te. gewerk het... ere 

(b) ten opsigte van ’n openbare vakansiedag, benewens die 
“” loon’ wat ooreenkomstig subklousule (1) hiervan aan hom 

verskuldig is, die werkmemer “sy gewone loon. betaal vir die | . 

_ tyd wat daar gewerk is;'en °n gedeelte van *n uur wat 
- 56 gewerk’-is;-moet, geag. word.’n -voltooide -werkuur_ te. wees. : 

12 o 
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7 - (a) in respect of* 

die- werkivemer.een en *n half maal.sy uurloon. betaal | 

| 
i 
i 
| 

f 
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. shall grant to his employee 

days sick leave in the aggre 
consecutive months” of em 
such employee in respect o 
this. clause.not less thar the: 
worked’ during such’ period 

respect of each completed I 

(2) An employer may as 2 
by him of any amount cla 
_employeé in respect ‘of ani 

confirming the nature and d 

employment with the same 
owing to incapacity for a 
accrued at the time of. such 

‘paid only in respect of sue 
sub-clause (1) but -his empl 
done so, at tie expiry of t 
“termination of employment. b 
of ‘such excess period ‘of a 
extent to which sick leave a 
had not been taken. 

(4) For the purposes of th 

periods during which 

@) on leave in terms 

(ii} on the instruction 

(iii). on sick leave in 

(iv) undergoing militay 

‘ten weeks in respect 
x 

‘period of eniployment 
same employer immed 

‘into operation of this 
this clause be déemed 
ment, and any sick le 

(b) “ ‘incapacity ” 

misconduct: provided 
an accident. for which 
Workmen’s. Compensat 
incapacity only in res 

of that. Act; ... 

allowance. 

“9. PusLic How 

Good Friday, Easter’ Mond 
Family ‘Day, two days durin 

his’ employer, shall: — 

  

Sunday 

; hours, not les: 

.. ii) 
' . not. less than 

: ‘hour or-part 

OF; 

-@ 

respect thereof, no 

(b) In respect ‘of a- Publi   
employee during’ such 

- been granted tinder “this Agreement; So, 

means inability to work owing to any sick- 
* ness or injury other, than that caused by an. employce’s 

(i) An employer shall eran 
ether than a watchman, on NN 

(2) Payment. for Work on 
Subjéct to the provision of Clause 6 (8), whenever an employee 
other than a watchman works 

-. (1) pay to the employe ee 

@) if. he so’ works for a’ period not exceeding four 

if he so works 

period worked 
- less than his 4 

pay te the emplo 
hourly: wage for .eact 
by hitn on such Simday, and. grant him Within ‘seven 
days of such Sunday one day’s leave and pay him in_ 

‘that where such an 
to work for.-less than four hours on such Sunday, he. 
shall be deemed to 

ordinary wage in resped : } 
; an hour worked. counting as. a -completed: hour, .in addi- 
>> tion to the pay due ung : 

162. | 

ce . Sick LEAVE. oo . 

. (1) Subject to the provisions of sub-clause, (2),.an_ employer 
other than a..casual employee . who 

_is absent from work through incapacity not less than 20. work, - 
gate during each cycle of twenty-four 
ployment with him, and shall pay 
f any period of absence ini terms of: 
wage he would: have received had he’: 
provided that in the -first:-24 con. 

‘|; secutive months of employment an employee shall not be efititied” 
to sick leave on full pay at a rate of more than one work day in 

eriod of five. weeks of employment. 

condition precedent to the payment 
med in terms of this clause by an 
ly absence’ from work, - reqilire ‘the 

- employee to produce a. certificate signed by a medical practitioner 
ration: of the employee's -incapacity. 

3) Where; during the first cycle of twenty-four months of 
-employer, an employee is absent 
period ‘in excess of any, sick ‘leave 
incapacity, he shall be entitled to be 
n leave as bas accrued’ in’ terms of 
yyer shall, if he: has -not previously 
he said cycle of employment..or on 
efore such expiry, pay him/‘in. respect 
bsence : owing’ to incapacity -to the 
crued at such expiry or termination 

is clause the expression— 

a (a) “employment” shall be deemed to include any period o: 
an employee is absent— 

of clause I vote : 

-or at the request of his employer; 

terms of sub-clause (1); 

y training; 

amounting in the aggregate in any year to not’ more than 
of items (i), Gi) and (iii) plus any: 

period of military training undergone in that year and any: 
which an employee has had with the '- 
ately before the date of the coming. 
Agreement shall for the purpose ‘of: 
to be employment under this agreé- 
ave on full: pay granted to ‘such an: 
period shail be deemed to have 

hat any inability to work caused by.- 
compensation is payable under the 
on Act, 1941, shall be deemed to-be 
pect of any period of, inability. to 

work: for which no disablement payment is payable in terms _ 

“ (c)- * wage”. means an employee’s wage plus. his cost «of living. . 

DAYS AND SUNDAYS. 

t leave on full pay to-an employee, 
ew Year’s Day,.van Riebeeck, Day, 
y, Ascension Day, Republic Day,,” 
y the. period Ist September to 31st. 

‘October, Day of the: Covenant, Christmas. Day. and Boxing Day. 

Sundays and Public Holidays —' 

on a Sunday or a Public Holiday, 

either: 

  

e: 

s than his daily. wage, or 

for a period exceeding four hours, 
double his hourly: wage for each 
of an hour in’ respect of the total 
by him’ on’ such Sunday ‘or: not 

aily’ wage whichever is the greater 

yee one, and one-half ‘times “his 
ch hour or part of an_hour, worked 

t/-less than his daily wage, provided 
employee.is required or permitted 

have. worked for four. hours. 

cd Holiday, : pay the: employee his 
t of the time worked, any part of 

er sub-section (1) hereof. —  



Vir die toepassiag van hierdie. Klousule -beteken: ,, wurlooa.” - 
- ,, weeklodn ‘so 

en beteken ,, dagloon ”"— 

+5, fege wir se besoldiging. soos ‘voorgeskry£ in. klousule 4 ay”; 

met. dien verstande dat. waar-°n werkgewer °n werknemer _ge-_ 

hoér: besoldiging betaal as die bedtag wat aldus’ voor- . 

geskryf word, die. berekening’ op: sodanige. hoér -bedrag gebasscer , 
- reeld.?n- 

moet.wees.: 7. 

: - 10. GeTALSveRHOUDING.. 
’n Werkgewer mag mie— -- Se 

(a) ongekwalifiseerdé fabrieksklerk, : versendingsklerk, ontvangs- 

oe. Klerk, pakhuisman, 

fabrieksklerk, .versendingsklerk,” ontvangsklerk, 

“GOVERNMENT GAZETTE EXTRAORDINARY, 16 FEBRUARY, 1962 

008° vooigeskryf in kiousule-4 (), géedeel deur 44° 1: 

‘graad i--én graad” U1-werknemer’, in” 

..diens neem. nie tensy hy. onderskeidelik °n gekwalrfiscerde - 
pak huismah, .: 

graad-I- en graadll-werknemer in dies het, en hy mag vir’ 

elke? sodanige. gékwalifiseerde | fabrieksklerk, . versendings- 

.... Klerk, ontvangsklerk, pakhuisman, graad-I- en graad. I1- 

:, ..werknemer nie meer as-een ongekwalifiseerdé fabrieksklerk, 

“' - versendingsklerk, ontvangsklerk, pakhnisman,. graad. 1- en 
- graad TL-werknemer in. diens: neem nie; 

* 6) 
i 

i -elke. drie. gekwalifiseerde | graad-Ili--en/of graad. [V-werk- 

~ nemers mag. hy. nie: meer as twee ongekwalifiseerde graad 

M- enj/of graad 1V-werknemers in diens neem nie. Vir die 

toepassing van <hierdie subklousule word graad Yi- en/of 

graad [V-werknemers as een groep werknemers behandel,- 

met dien verstande dat ’n ongekwalifiseerde werknemer in 

‘ enigeen’ van ‘genoemde klasse wat °n loon onivang wat nie 

laer is. nie as dié wat vir gekWwalifiseerde werknemers yan 

_. sy Klas voorgeskryf word, vir die ‘foepassing van hierdie 

_ klousule geag. mag “word ’n gekwalifiseerde werknemer te 

wees, oe 4 . an 

“PL. SUR WERK. 
 ()’n Werknemer wat vir.’n tydperk stukwerk, yerrig, moet 

behoudens -dié. bepalings van subklousule (2), G) en (4) van 

hierdie -klousule . die -volle bedrag. betaal. word wat. hy . coreen- 

komstig die, stukwerktarief verdien het;. met dien verstande dat 

sodanige werknemer, “ongeag, die ‘hoeveelheid stukwerk wat verrig | 

“ is;.fen sopsigte. van. sodanige, tydperk minstens. die loon. betaal 

moet-word wat, aan hom betaalbaar- sou gewees<het as hy geduren- 

de .sodlanige tydperk as ’n -tydwerker gewerk het.- — ca! 

2) °'n Werknemer mag nie ‘a ‘stukwerkstelsel_ in. sy. bedryfs- 

“jnrigting invoer nie tensy hy sy.werknemers.minstens. twee weke 

vooraf in. kennis.gestel het van sy. voorneme om dit te doen. 

-3)2n Werkgewer wie’se werknemers stukwerk. verrig, word nie 
toegelaat-om ‘die stukwerkstelsel af te skaf nie tensy hy ‘sy werk- 
nemers minstens- twee weke vooraf in kennis gestel het.van sy 

veoreme om dit te doen. | ee 

(4) 'n Werknemer moet ’n lys van-die stukwerktariewe genoem 

in sub{iousule (1),-op ’n, opvallende plek in sy bedryfsinrigting 
opplak en opgeplak hou en hy mag nie sodanige tariewe verander 

. pie -tensy -by sy werknemers-minstens twee -weke, vooraf..in. kennis 

gestel het’ van’ die voorgenomeé verandering. ©. «+ + 

- 42, BESKERMENDE KLERE, .UNIEORMS_ EN “OORPAKKE.” 

. (@) ’n Werkgewer moet aan elke. werknemer twee, stelle be- 

. skeriiénde: kiére, wat in-’n goeie ‘toestand -is, en odk 'n pet aan 
  

'. elke vroilike’ werknemer, gratis verskaf binne een. week na dic’ 

aativangs ‘van sy diens of Duine een maand nadat hierdie ooreen- 

koms, in werking getree ‘het, -naamlik. die jongste datum, en hy 

‘met, behoudens: die bepalings van subklousule (2). yan hierdie 

- klousule, sodanige beskermende klere vervang waar nodig, maar 

nie meer -as-een-keer vir elke 12 maande diens nie. Vann werk- 

nemer..aan -wie, beskermende klere--ooreenkomstig die bepalings | 

hiervan-uitgereik is, word daar vereis om sodanige: kleré geduren- 
_.dé alle werkure’ te dra,-en-sodanige werknemer is vir die govie 

toestand én:die was en-stryk daarvan -verantwoordelik; «met dien 

meer as- twee. ongekwalifiseerde graad Til en/of graad TV- 

werknemers in diens neem nie tensy hy ‘drie gekwalifiseerde: 

--graad -TI- en/of graad [V-wetknemers-in diens het, en, vir. 

verstandé. dat: ’n werkgewer self- sy beskermende kiere mag: laat. 

“was en-stryk en die werknemer die reg mag ontneem om sodanige 

. Klere uit ’n .bedryfsinrigting. te verwyder;: en -voorts met dien. 

verstande:.dat. waar. beskermende klere en toestelle ingevolge die. 

Fabriekswet verskaf moet word, die. werkgewer genoemde artikels 
- gratis. moet ‘verskaf en in ’n goele toestand.moet hou.. _ 

“Q)-Alle beskermende klere wat. ooreenkomstig: hierdie ‘klousule | 
‘uitgereik.. word, bly ,die erendom van die werkgewer en moet deur 

~. die werknemer~by, die .beéindiging van. sy dienstydpetk terug be- 
“.'sorg word..As die werknemer versuim om sy’ beskermende klere. 

terug te besorg, mag dic werkgewer ‘by die. betindiging: van. 
‘sodan'ge: wetknemet se diens twee, rand. van -hom invorder,. en 
hiérd’e ‘bédrag is Verbaalbaar deur°middel vari ’n, aftrekKing van 

“geld wat aan sodanige werknemer verskuldig is. 

    

ae 13, DRANKE. . 
- “ln Werknemer host tee ‘of koffie (met mélk en suiker),, twee- 
“-maal per'dag gratis‘aan sy werknemers beskikbaar stel gedurende 

bul oggend:.en middagruspouses;. met “dien yerstande dat. daar. | 
van Ge werknemers vereis-mag. word om hul eie houers te verskaf. 

‘14. VERROD ‘OP INDIENSNEMING ‘VAN PERSONE: JONGER-AS 15 JAAR. 

“?n Werkgewer mag niemand wat-jonger as {5 jaar is,-in-diens 
’ neem nie. ae . : 

“ «daily wage” shall.mean:— 

- provided that “where an employer regularly remunerates’an em 

|. of -this ‘section be deemed ‘to bea. qualified: etaployee.: co 

| given -to: his employees, not 

14, PROFIBITION OF EMPLOYMENT OF. ANY PERSON UNDER THB   “AS years. 

Woe 

. For the. purposes of, this clause “hourly wage ” shall mean :— 

divided by 44%) and   

: the rates prescribed in terms-o cla “9 hours remuneration at 
Aye te 

ployee at‘an ‘amount higher than that-so’ prescribed the basis. 
of calculation shall be made. on such higher amount. Ss 

\ 
x 3.7 33 10, PROPORTION OR Ratio. - 

. An employer shall not employ. ~) 2 L. mos 
- (a an unqualified factory -clerical employee; “despatch clerk, . 

employee, despatch clerk, receiving clerk, storemah, grade - 
I.and-grade [IL employee respectively, and for-.each-.such 

Pes 

“weekly Femuneration as prescribed in terms: of clause 4 (1) - oo 

    

{ 
f 

r- 
receiving ‘clerk;:storeman, ‘grade I and grade 1.employee: * 

unless. he-has it his~ employ a qualified factory clerical:.. 

qualified factory clerical employee; despatch clerk, receiving |“ - - 

. ‘clerk, storeman, grade I and grade IL employee, not more 
than one unqualified. factory clerical employee, despatch _- 
clerk; receiving. clerk,. storeman, grade -f and ‘grade. Il 
employee may be employed. by “him; ../ +: ty 

| (6) more than twounqualified ‘grade. TI. and/ or grade IV oe 
employees, unless he employs. three qualified grade. ‘III - 
-and/or grade IV employces and for each three qualified 
\gradé-TIL. and/or grade [V-employees, not more than two 
‘anqualified grade. Ii.andjor grade TV employees. may. be- ~ 
employed by“him. For the purpose of. this ‘sub-section; . ~~ 

~grade. If] and grade IV employees shall be treated as one 
. group of employees; - . 

provided that an unqualified employee in. any. of thé classes- 
referred to who is in receipt of a wage not less than that pre- 

“scribed for qualified employees of his class may for the purpose . 

po ays 

~ Oe PIECE-WORK. o: a 

  

(1) An employee employed on piece-work for any period’ shall - oe 
be paid: the full amount’ earned by him under the piece-work~ . 
rates, subject .to sub-section. -(2), (3) and (4) of. this section; 
provided that irrespectivé of the amount of piece-work. performed ; 
such employee shall in respect-of such period be paid not less 
than the wage which would have “been payable to him had -he* 

been employed. as. a’time worker during such. period. ‘. oF 

--(2) An employer -shall not introduce piece-work on his es - 

_tablishment unless “he has given to his employees not less’ than 
two weeks’ notice “Of -his’ iitentioh’ to do 80. 

(3) An “employer whose employees are engaged on piece-work ~ 
shall not be permitted ‘to discontinue the. piece-work system“ 

unless he has given at ‘least 

of his intention 16 do.so. | . Soy. 

(4) An employet shal Keep posted up ina ‘conspiciious place’ 
in his. establishment a schedule of the piece-work rates referred 
to in sub-section (1) and shall-not alter such rates unless he has 

proposed. alteration. - — 

"49. Prorketive Ctoruine, UNirdams AnD: OVERALLS. 25. 0: 
(1) An employer shall grant two sets of protective clothing in © 

good condition, including 'a cap for each female employee, tree. 

two weeks’ notice to”his employees . —. 

less ‘than two weeks’ notice of the , : 

A 

of charge, within one week of the commencement. of his employ--°-.. 
“ment or within one ‘month from the coming into operation of’ 

_.this Agreement, whichever is the lafer and shall renew such” ~ ‘ 
protectivé clothing where necessary but not more than once during ~ 
each 12 months of employment, subject to sub-section (2) of. this’ - 
section,. An employee to whom protective clothing has been - 
issued. in terms. hereof shall be required-to wear such -clothing .— 
during all working hours, and shall be responsible for the good 

. condition and: laundering: of such protective .clothing; provided. 
‘that anemployer may. launder -his -protéctive- clothing. and. with: .. 
‘draw the: right of an employee-to take protective clothing away . 
‘from an establishment, and further provided. that. where.in-terms: . 

--of the Factories’ Act, protective clothi#g:and appliances must be -. 
provided, the employer shall pfovide-and maintain same in good... 
-condition free of charge, Coe ; a . 

(2) All protective clothing issued in terms’ of this section shall _ 
-remain the property of ‘the employer and ‘shall be returned -by - 
‘thé employee: at the termination of his: service.” The employer .. 
shall collect. from the employee the ‘sum of two rand at the: —. 
termination of-his service in the event of the employee not having. - 
returned his protective clothing, which sum shall ..be- recoverable.--. ~ 

z 

by. way of setoft out of any ‘moneys due to -such.-émployee. - 

ey 13. BEVERAGES. oo 
, An éinployer shall make available, free of charge, tea or coffee * 

(with milk and sugar).twicé daily to his.émployee during. their. 
‘morning and: afternoon ‘rest intervals, provided that | 
may be required to provide their own receptacles. 

AGE - 
.-OF FIpTEEN YEARS: : : 

An: employer shall not employ ‘any: person vunderthe age of. 
4 

employees .., 

oan
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15: WERKNEMERSORGANISASIE. 

’a Beampte van die Vakvereniging wat behoorlik deur die 
Vakvereniging daartoe gemagtig is, mag met die toestemming van 
die werkgewer ‘van tyd tot tyd ’n afdeling van die bedryfsinrigting - 
wat deur die werkpewer’ aangewys _ is, gedurende die etensuur 

: besoek. met die doel om sake van. die Vakvereniging te -behartig; 
/ met dien versiande dat *n verteenwoordiger. van die werkgewer 

by die behartiging van sodanige sake teenwoordig mag wees. 

16, REGISTERS. 

(1) Die werkgewer moet ’n_ dienssertifikaat gratis aan elke 
werknemer ‘uitreik wanneer hy: die werkgewer se diens verlaat. Die 
sertifikaat moet in die vorm. weés soos-in Aanhangsel A van hier- 
die Ooreenkoms voorgeskryf. 

(2) Elke werknemer moet by isidiensneming- n opgawe van sy 
ondervinding invul in die vorm soos in Aanhangsel B van hierdie ~ 
Qoreenkoms voorgeskryf. Die werkgewer moet sodanige opgawe 
gebruik as die enigste middei om die werknemer se ondervinding 
‘of onervarenheid in die nywerheid te bepaal. - 

(3) Die werkgewer moet ’n lys van die werknemers wat geduren- 
de elke kalendermaand-in diens geneem is en/of wie se dienste 
gedurende sodanige maand beéindig is, voor of op die iSde van 
die daaropvolgende maand aan. die Sekretaris van die Vakverenig- 
ing stuur. — _ 

‘17. BEEINDIGING VAN DIENSKONTRAK. : 

(J) *n Werkgewer of sy werknemer, uitgesonderd ’n los werk- 
_nemer, moet in die geval van ’n werknemer wat, weekliks besoldig 
word minstens een week, en in die geval van ’n werknemer wat 
maandeliks besoldig word, minstens een maand vooraf kennis gee 
van sy voorneme om die dienskonttrak te begindig; met dien ver- 
stande dat— 

*n werkgewer die dienskontrak -sonder kennisgewing mag 
betindig deur. in plaas van sodanige kennisgewing— 

(a) in die geval waar ’n kennisgewingtermiyn van. een week 
vereis word, een week se loon plus die lewenskostetoe- 
lae te ‘petaal; 

(b) in die geval waar ri kennisgewingtermyn van een maand. | 
vereis word, een maand se loon plus die lewenskoste- 
toelae te betaal; 

en dat ’n werknemer die kontrak sonder kennisgewing, 
mag bedgindig deur, in plaas van sodanige kennisgewing, 

. enige' loon en lewenskostetoelae wat hy verdien het. sedert 
die begin van. die lopende betaalweek of -maand waarin, die 
dienskontrak beéindig word, te verbeur; . 

en voorts met dien verstande dat dit— 

(i) nie die reg van ’n werkgewer of ’ n werknemer om °n 
dienskontrak sonder kennisgewing om. ’n regsgeldige 
rede te be#indig, raak nie; 

(ii) nie ’n skriftelike ooreenkoms tussen ’n werkgewer en 
’n werknemer waarin voorsiening gemaak word vir ’n 
kennisgewingtermyn wat vir albei partye ewe lank is 
en wat nie korter as een week is nie, raak nie; 

nie die geldigheid.raak nie van ‘D skriftelike ooreen- 
koms wat voorsiening maak vir ’n- ‘proeftydperk van 
drie_maande in die geval van werknemers wat maande- 
liks besoldig word, en Van. een week in die geval van 
werknemers wat weekliks besoldig word, waarin diens 
deur enigeen van die partye beéindig kan word deur 
24 uur vooraf kennis te gee. 

(2) Wanneer *n ooreenkoms ingevolge die bepalings van para- 
graaf (ii) en (iii) van subklousule (1) van hierdie klousule gesluit 
word, moet die betaling of die verbeuring in plaas van kennis- 
gewing in verhouding wees met die tydperk van. kennisgewing waar- 
oor daar ooreengekom is. 

(3) Die kennisgewing gemeld in subklousule (1), mag nie met 
jaarlikse verlof of siekteverlof of met “n tydperk van militére 
opleiding saamval nie. Vir die toepassing van hierdie subklousule 
beteken ,, siekteverlof ” ’n tydperk van twee weke tensy die werk- 
nemer binne sodanige tydperk sy werkgewer in kennis gestel het 
dat hy siek is en ten opsigte van die .tydperk- van afwesigheid ’n” 
doktersertifikaat voorlé; en in.so °n geval beteken ,, siekteverlof ” 
’n tydperk van vyftien weke vanaf: die begin van die werknemer 
se afwesigheid. ; 

(iii) 

18. VERTONING VAN, OOREENKOMS. 

Elke werkgewer moet ’n leesbare kopie van hierdie ‘Ooreenkoms 
in albei amptelike tale en op *n-plek wat maklik vir sy werknemers 
toeganklik is, yertoon heu in die vorm wat in die, regulasies 
ingevolge die Wet voorgeskryf is. 

Te Kaapstad op hede die 10de dag van Desember 1960 
onderteken. i . 

E. “HURTER,. 
Voorsitter.. 

S. ConEN, 
_Behoorlik _gemagtigde. verteenwoordiger (werk gewers). 

"A. 'SCHEEPERS, , 
Behoorlik gemagtigde “Verteenwoordiger (werknemeis). 

J. c. COETSEE, Sekretaris. 

Getuies: 

(2) W. F. Prerorqs. 
(2) R..W. QUINTON. 

14 

_been terminated during each 

  

“15. ORGANISATION OF EMPLOYEES. 

An Official of ‘the Trade ‘Union, duly authorised by the Trade 
‘Union, may with the permis 
time enter a section of his 

sion of the employer from time. to 
establishment prescribed by the em- 

ployer during the lunch hopr for the purpose of carrying on 
trade union activities, provided that any representative of. the 
employer may be present at 

16. 

such. activities. 

RECORDS. 

( The employer shall issue a, certificate of service- free ‘of 

‘employer’s service: 
__ charge to each of his employees at the time when he leaves the 

The certificates shall be in the form of 
Annexure A to thie Agreement. 

(2} Every employee shall a 
of experience in the form of 

This shall be used by the 4 
mining the employee’s. experi 

_ (3) The employer shall not 
ing months forward to the 

Annexure B to this Agreement. 
mployer as the sole means of deter- 
ence or otherwise in the industry. 

later than the 15th of the succeed- 
secretary of the Union a list of 

employees who have been ehgaged and/or whose services have 

17, TERMINATION OF 

calendar month. 

CONTRACT OF EMPLOYMENT. 

(1) An employer or his employee, other than a casual employee, 
shall give. not less than one 
employee and one month’s-n 
ployee of his intention to ter! 
provided that:—. 

an employer may term 

wiiice notice in the case of a weekly 
tice in the case of an monthly em- 
minate the contract of employment, 

nate the contract without notice by 
paying in lieu of such natice; 

(a) in the case of a required period of notice of one week, 
one week’s wages, 

_ (8) in the case’ of a 
month, one month 

plus C.0.L.A.; 

required period of notice of one 
Ss wages, plus C.O.L.A,, and 

an employee, may terminate the contract without notice 
by forfeiting ih lieu of s 
or monthly paid employ 
he has earned since the 
or pay-month in which 
that this shall not effect-- 

ch notice, in the case of a weekly 
, Whatever wages plus C.O.L.A, 

beginning of the current pay-week 
he contract is terminated, provided 

(i) the right of an employer or an employee to terminate 
a contract of employment, 

_ cause recognised 6 

- Gi) 

without notice for any 
y law as ‘sufficient; 

any written agreement between an employer and an 
employee which provides for a period of notice of 
equal duration on 
one week; — 

(iii) 
probationary perio 
the validity of any 

both sides and-for not less than 

written agreement providing for a 
4 of three months in the case of 

monthly employees and of a week in the case- of 
weekly employees during which probationary period 
the: employment may be terminated upon 24 hours’ 

-hotice being given by either side. 

(2) When an agreement is entered into in terms of paragraphs’ 
(ii) and ii)’ of sub-section (1) of this section, the payment or 

of notice agréed upon. 

(3) The notice referred to 
‘concurrently with annual leave 
of military training. For the 
leave shall mean a period of 
within such period notified his 
a doctor’s certificate in respect 
case sick leave shall mean a 

forfeiture in lieu of notice shall be proportionate to the period 

in sub-section (1) shall not run 
or sick leave or during any period 
purpose of this sub-section, sick 

employer that he is ill and produces 
of the period of absence in which 
period of fifteen weeks from the 

commencement of the: employee’s absence. 

18, ExnipitidN OF AGREEMENT. 
Every employer shall keep a legible copy of this Agreement 

in both official languages, in the form prescribed i in the reguiations 
under the Act, exhibited in his establishment, in a place readily 
accessible to his employees, 

Signed at Cape Town this Oth day of December, 1960. 

E. Hurrer, 

Chairman. 

S. CouEN, 
” Duly: Authorised Representative: Employer) 

A. SCHEEPERS, 

Duly Auth orised Representative (Employees) 

IC, COETSEE, Secretary. 

Witsiesses: _ 

(1) W. -F. PRETORIUS. 

(2) R. W. QUINTON.   

nm engagement complete a statement. 

two weeks unless the employee has.



e 

~* Loon.wat op. datum van uitdienstreding ontvang 4S BR enema men 

waar.en korrek is. , 

‘No. 229:] 
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Ver WYSINZSNOMMECE innneenrnmnrnaen 

- AANHANGSEL A. ” 

‘DIENSSERTIFIKAAT. - 
  

  Werknemer se volle naam wine 
os oo _(Familienaam in hoofletters.) 

Voorheen béekend as....... : 
Werknemer se huisadre 
Klokkaart No. 
Graad 
Jongste beroep 
Sedert (datum). 

  

  

  

  

  

  

per 

week/maand plus R... Jjiewenskostetoelae per week/maand. 
Datum van jongste verhog 
Datum van indienstreding 
Datum van uitdienstreding.... 

  

     
  

  

  

  Uitreikingsdatum Werkgewer se handtekening. 

  

*.Meld asseblief in die geval van stukwerkers hul minimum tydloon’ 
- per week. oe . 

  

. Verwysingsnommer... 

AANHANGSEL B. 

OPGAWE VAN ONDERVINDING. 
  

9 

Let Wel—Hlerdie opgawe moet noukeurig ingevul word.. °n 

Persoon wat willens en wetens ’n vals verklaring maak of laat maak, 

begaan’’n oortreding en kan ingevolge die bepalings van artikel drie- 

en-sewentig van die Wet.op Nywerheidsversoening, 1956, vervolg word. 

Ek (familienaam) so ‘ “ 
Voorname : 
Voorheen bekend as: 
van (huisadres) ce 
verklaar hierby dat ek ..........Jaar oud is en die volgende onder- 

vinding in die Sigaret--en Tabakcnywerheid het ccmmmmnnintmmnmnnnn 

  

  

  

  

  

  
  

Dienstydperk.. Loon: 

Naam van Beroep. . 

fabriek. By in- | By uit- 

: Van, .| Tot. diens- | diens- 
: aoe treding. | treding. 
  

  

              
  

Ek verklaar hierby dat bostaande verklaring ‘na my. beste wete 

/ 

  Getuie 

    

7 [16 Februarie 1962. 

WET OP FABRIEKE, MASIINERIE EN BOUWERK, 
~ 1941, SOOS- GEWYSIG. oe 

  "" ‘TABAKNYWERHEID (KAAP). 
  

Namens die Minister van Arbeid, verklaar ek, Marais 

VinjoEN, Adjunk-minister van Arbeid, kragtens subartikel 

(1) van artikel. twee-en-twintig van die Wet op Fabzicke, | 

Masiinerie en. Bouwerk, 1941, soos gewysig, cat die 

bepalings van die Ooreenkoms en kennisgewing in ver- 

band met die Tabaknywerheid, gepubliseer by Go2wer- 

eniskennisgewing No. 228 van 16 Februarie 1962, oor 

die algemeen vir persone wie se werkure en beso‘diging, 

ten opsigte van oortyd, openbare feesdae en werk op 

—Sondae en openbare feesdae daarby geretl. word, nic 

minder gunstig is nie as die betrokke bepalings van 

genoemde Wet, soos gewysig. ‘ 

M. VILIOEN, 
Adjunk-minister van Arbeid. ' 

’ Formerly known as 

Werknemer se handtekeningmwinedmmnnmmngnint 

relating ! 
-under Government Notice No. 228 of the 16th February,   

so Reference No, -ncmmsemnenen 1 
"“ANNEXURE A, a 

CERTIFICATE OF SERVICE. ’ 
  

Employee’s full name _ 
Se (surname in capital letters). |. 

Formerly Known as : saan 
Employee’s house addres 
Clock card No   
  

  

  

Grade. sen 
Last occupation 
Since (date) .nmmnne : 
* Wage. received at time of leaving R..-. per week/month plus 
COLL A cen nnesrinmannsnnanni per week/month. . an 

Date of last. increase. 
Date of entering service 
Date of leaving service 

  

Date of issue... deutinnantanncnnuinaneenecmmn _ 
  

Employer’s Signature. 

  

* In the case of piece-workers, please state their time rate minimum 
per week. . : 

Reference No....... 

  

’. ANNEXURE B. 
  

- STATEMENT OF EXPERIENCE. . 
  

Note.—This statement must be-filled in accurately. Any person 
‘who, knowingly, makes or causes to. be made any false statement 
shall be guilty of an offence and is liable to prosecution in terms of 
section seventy-three of the Industrial Conciliation Act, 1956. : 
J, Mr./Mrs./Miss (surname) : 
Christian names 

of (house address) : Snes nnn” 
hereby state that I amt ....... years of age and have had the 
following experience in the Cigarette and Tobacco Manufacturing 
Industiry. . se “ 

  

  
  

Period of Service. / Wages. 
Name of Occu- 

' Factory. pation. Jo 
ce -From. | To. ; At ‘When 

Leaving. — Start. 
  

  

  

              

  

ment is true and correct. oO L 

Employee's signature rnnweininnmmnnnmnnnnenennn . 

I hereby declare that to the best of my knowledge, the above state~ 

| .Date . . 
  

  

No. 229] 116 February 1962.. 
FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941, AS AMENDED. 
/ 

  

TOBACCO MANUFACTURING INDUSTRY | 
oo (CAPE). . 

  

On behalf of the Minister of. Labour, I, Marais 

ViLioEN, Deputy-Minister of Labour, in terms of sub- 

section (1) of section twenty-two of the . Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and notice 

to the Tobacco Manufacturing Industry, published 

1962, to be, on the whole, riot less favourable to the 

persons whose hours of work and remuneration 10 

‘respect of overtime, public holidays and work on Sup- _ 

days and public holidays are regulated thereby, than the 

relative provisions of the said Act, as.amended. 

_M. VIEJOEN, |. 
Deputy-Minister of Labour. 

Se AS
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ub slika sies” 

  

- wat deur die STAATSDRUKKER uilgegee 
handel’ oor ‘n. verskeidenheid van onde 

_ wat vir Boere, Prokureurs, 
" Besigheidsmense, Nyweraars en die “Al 

- Publick van grok belang is 

‘Hierdie publikasies ‘sluit die volgende | ins— 

* Offisiele Jaarboek van Suid- Afrika - 

* ‘Delistowwe van Suid- Afrika _ 

* Die Afrikaanse ecrahoee . co: \A so ok! 

* Blomplante_ van Afrika 

* Argiefjaarboek van Suid- Afrikaanse . . 

Geskiedenis 

* Handel en Nywerheid (Maandeliks) 

| Wette. en -Regu 

Geologiese Pul 

: word, - 
rwerpe 

Onderwysers, 
gemene: 

co. 

likasies   
_ Landkaarte’ 

Loonvas stelling: 

Gekose Komite 

Departementele 

asies 

Statistiese Ver lae 

Verslae 

Verslae ( Jaarliks)- 

Kommissie Verslae, ens. - =~ 

  

Verdere ‘snl en mse aangaande hierdie publikasies is verkryghaar van die STAATSDRUKKER, Pretoria. of Kaapstad 

    
  

  

  

  * Flowering Plants of Africa 

i Public cations — 
“issued by the GOVERNMENT PRINTER deal with 

_ various subjects of great interest to Businessmen, 
Industrialists, Farmers, Attorneys, Teachers and 

the Public in General | : 

These publications include the following: ane 

é Ointiel. Year: ‘Book ‘of- South | Africa ; 

oy Mineral Resources of South Africa. . 

* Die Afrikaanse Woordeboek © 

* Archives Year. Book for South 

African History 

: . * Commerce and Industry (Monthly) 

| Als ° 

{ Geological Publications 

Acts and Regulations oe 

Maps 

Statistical Repo rts 

Wage Determin   
  

Reports of Select Commitices 

Commission Reports, etc. _ 

‘Departmental Reports (Annual) . 

  

  

~ Further particulars regarding these jublications ant prices are obtainable from the GOVERNMENT P INTER, Pretoria or Cape Town :   
      

16 
Die Staatsdrukker, Pretoria, _ 4 Lhe Government Printer, Pretoria. 
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