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'WET op NYWERHEIDSVERSOEN{NG 1956, ENDUS’TRIAL CONCI[LIATEON ACT. 1956,
5008 GEWYSIG : " AS AMENDED, - -

= _-'TABAKN-YWERHEID‘ (KAAP). -7 TOBACCO MANUFA%TURING INDUSTRY

Namens dIe Mmlster van Arbeld verklaar ek MARMS '

VnJOEN ‘Adjunk-minister van- Arbc:d hierby—

{a) kragtens parag“aaf (@) vanr subamkel (1), $008 toe-_

) “.gepas by subartikel (9) van’ artikel -agt-en-veertig
‘van die-Wet_op Nywerheldsversocmng, 1956, soos
‘gewysig, dat al die bepalings van die ‘Ooreenkoms

~ wat’ in-dje Bylae hicrvan verskyn en op die |- :
* - Tabaknywerheid betrekking het, vanaf die tweede |-

. Maandag na die datum van publikasic van hierdie

" kennisgewing en vir. die tyclperlc wat op 30 Sep- ||
. tember 1964 eindig, bindend is vir dic werkgewer |
en vakverenlgmg ‘wat genoemde Ooreenkoms aan- |

- gegaan het-en vir. dle werknemers wat lede van |

daardie veremgmg is;

(b) kraglens paragraaf (b) van subartlkel (1)
toegepas by subartikel (9) van artikel agr-en-veertig
van genoemde Wet, . dat- die ~bepalings van

genoemde OOrecnkoms uitgesonderd dié vervat in |

klousiles ‘2.5 () (f), 15 en 16 (3). -vanaf die
o tweede Maandag na'die datum van publikasie van
- hierdi¢ kennisgewing en vir - die tydperk wat-'op

30° September 1964 eindig,” bindend is vir -alle | -

ander werkgewers en werknemers as dié vermeld
Cin paragraaf (a) van hierdie. kennisgewing, wat
~ betrokke is by of in diens is in genoemde Nywer-

- heid .in die mumslpale geblcd van Kaapstad; en | -

(c) kragtcns paragraaf {(a) van subart.lkﬂl (3), soos: toe-
gepas by subartikel (9) van artikel -agt-en-veertig
van genoemde Wet, dat die bepalings

.- genoemde Oorcenkoms, uitgesonderd dié vervat in
“klousules 2,5 (7) (f), 15 en 16. (3); vanaf die
tweede Maandag na die datum van ‘publikasic van®
_hierdie kenmseewmg en vir die tydperk wat op

" " 30 September 1964 eindig, in die ~munisipale

- gébwrj van Kaapstad mutatis mutandis_ bindend is
~yir-alle Naturelle wat in genoemde Nywerhcld in.
diens is by dié werkgewers vir ‘wie enigeen van

genoemde- bepalings ten ‘opsigte van werknemers |
. bindend is én vir daardie werkgewers ten 0p51gte o

van Naturelle in hul dnens

‘3008

van |

__.:r ~ ) % i

Gn bchalf of the Mmmer of . Labour l MARAIS
VILJOEN,, Deputy- -Minister of Labour hereby— ' - -

(a) in terms of - paragraph (a) -of sub-section™ a: s
applied by sub-section - (9) -of “section fo; ty-e:ghr
of the " Industrial -Conciliation ® Act, 1956, as-

s -Agreement which appears in. the Schedule: hereto’
. and which relates. tg-the Tobacco - Manufacturing -

day- after the date of publication of this -notice
~and for the period-ending 30th September. 1964, °
upon.the employer who and the trade ‘union- whlch
entered - into the said Agreement - and ‘upon _the-
employees who are. fnembers of that ugion; -

apphed by sub-section_(9) of section forry-erght of
the said Act, deciai'e that the provisions” of the
said - Agreement,
clauses 2, 5 (7) (f),-15 and 16 (3); shall be: binding-
“from thc second Monday after the date of publi-
cation of this notice and -for the period endmg
30th  September, 1964 upon -all employeru and -
“employees, other- than those referred to in
graph’ (@) of this jnotice, who .are engaged. or.
~ employed in the sarld Industry, in the Mummpal
, Area of Cape Towm, and

(c) in terms -of paragrqph (a) of sub-section” (3) as

applied by sub- qecjnon‘ (9) of :section forty-eight - -
- of the- said Act, declare- that. in- the “Municipal .

" after . the date ‘of publication of - this notice ‘and -
provisions of the said Amcement excluding -those -
- contained in clausés 2,5 (7) (fi 15 :and 16 (3},
shall mutatis. mutaridis be binding upon all Natives
upon whom any of theé said-provisions are binding"

: m respect of Natives in their employ.

M. VILIOEN,
Adjunk-mmlster van, Arbeld.

AL2257855

| M. VILIOEN,  °
{2 Deputy Mmlstcr of Labaur
| _ :

Industry,- shall be binding from the second’ Mon-.

g

amended, declate th;lt “all the- provisions -of the

(b) m terms. of paragraph (b) of: sub section® (1), as '_

e;:cluclmg those contained ”in
para--

 Area of Cape Town, and from the second Monday
for the- period ending 30th September. 1964, the {,

" employed in_the said Industry by the employers .

¢ in respect, of mpl?}:ees and upon those employers

l—m
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BYLAE.
WET OP NYWERHEIDSVERSOENING, 1956.

. VERSOENINGSRAADOOREENKOMS VIR DIE SIGARET-
' EN TABAKNYWERHEID (KAAF),
OOREENKOMS .
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, gesluit en aangegaan tussen dic firma
Cavalla Ltd., Kaapstad
(hieronder die “ werkgewer” genoem), aan die een kant, en
The National Union of Sigarette and Tobacco Workers
(Kaapstadse Tak)
(hieronder die ,, werknemers” of die. ,, Vakvereniging ” genoemy),
aan die ander kant. ;

1. TOEPASSINGSBESTEK VAN DIE OOREENKOMS.

Die bepalings van hierdie Ooreenkoms moet in die munisipale
gebied van Kaapstad nagekom word deur die firma Cavalla, Ltd.
en deur alle werknemers van hierdic maatskappy wat in die
nywerheid werksaam is en vir wie minimum lone in hierdie Oor-
eenkoms voorgeskryf word, maar dit is nie op manlike werknemers
wat ’n basiese loon van meer as R80 per maand of op vroulike
werknemers wat °'n basiese loon van meer as R64 per maand
verdien, van toepassing nie. .

2. GELDIGHEIDSDUUR VAN OOREENKOMS.

Hierdie Qoreenkoms tree in werking op 'n datum wat die
Minister vasstel en bly van krag tot 30 September 1964.

3. WOORPOMSKRYWING.

Tensy die teenoorgestelde bedoeling blyk, het alle uitdrukkings
wat in hierdie Qoreenkoms gebesig en in dic Wet op Nywerheids-
versoening, 1956, omskryf word, dieselfde betekenis as in daardie
Wet, en tensy dit onbestaanbaar met die sinsverband is,-beteken—

. Wet™ die Wet op Nywerheidsversoening, 1956;

,, ambagsman ™ ’n geskoolde passer en draaier, elekirisién of
timmerman wai die erkende leervoorwaardes en leertyd van
sy ambag nagekom en uitgedien het of wat in besit is van 'n
sertifikaat van bekwaamheid wat die Registrateur van Vak-
leerlinge ingevolge artikel ses van die Wet op Opleiding van
Ambagsmanne, 1951, aan hom uligereik het of 'n sertifikaat
wat genoemde Registrateur aan hom uitgereik het ingevolge
of artikel nwee (7) of artikel sewe (3) van gencemde Wet;

,, assistent-voorman ” 'n manlike werknemer wat ‘n voorvrou
by dic uitvoering van haar pligte behulpsaam is en wat in
haar afwesigheid namens haar mag opiree;

,» assistent-voorvrou ” 'n vroulike ‘werknemer wat ’n voorvrou
by die uitvoering van haar pligte behulpsaam is en wat in
laasgenoemde se afwesigheid namens haar mag optree;

,, assistent-pakhuisman ” ‘n_persoon wat 'n pakhuisman by
die uvitveering van sy pligte behulpsaam is, onder die reg-
streckse toesig van die pakhuisman werk en in laasgenoemde
se afwesigheid naméns Dom mag oplree; ) :

» keteloppasser ” 'n werknemer wat onder die toesig van die
ingenieur verantwoordelik is vir die stoomontwikkelings-
nitrusting en wat persoonlik daarvoor verantwoordelik is en
wie se werk dit is om die stoomketel te stook en om die
korﬁ'ekta waterstand en die goedgekeurde stoomdruk op peil
te hou; :

., keteltremmer ™ 'n werknemer wat brandstof voorberei en
vervoer en as verwyder;

,» los werknemer” ’n werknemer wat hoogstens vier dae in 'n
week by dieselfde werkgewer in diens is; met dien verstande
dat die totale getal ios werknemers wat op 'm bepaalde
tydstip by 'm bedryfsinrigting in diens 'is, hoogstens vyf
persent van die totale getal werknemers in’ daardie bedryfs-
inrigting mag uitmaak; :

,, onderbaas ” 'n werknemler wat onder die toesig van 'n voor-
man, voorvrou, assistent-voorman, .assistent-voorvmu, versen-
dingsklerk of pakhuisman zan die hoof staan van graad II-
en/of graad Iil- en/of graad IV-werknemers; )

,, versendingsklerk ” 'n werknemer wat klerkiike werk in 'n
fabrick verriz en hoofsaaklik verantwoordelik is vir die
verpakking en/of nagaan van goedere vir vervoer of aflewe-
ring en wat toesig mag hou oor die verpakking, weeg en/of

oopmaak van scdanige goedere enfof die nagazn, merk en-

adresseer van pakette; : :

,» versendingsklerk, gekwalifiseer,” 'n versendingsklerk met min-
stens vyf jaar ondervinding '

., versendingsklerk, ongekwalifiscer,” 'n versendingskierk met
minder as vyf jaar ondervinding; -

»deurwag”, |, paircllieman” of ,wag"” 'n werknemer wat
gedurende die dag of die nag persele, geboue of ander
ciendom bewaak; . ‘

»werknemer nie elders gespesifiseer nie” ’n werknemer wat
betrokke is by werksaamhede-wat regetreeks in verband staan
met produksiewerk wat nie -elders in hierdie Ooreenkoms
gespesifiseer word nie;

,, bedryfsinrigting ™ 'n persee] wat registreerbaar is ingevolgs
die ‘Wet op Fabricke, Masjinerie en Bouwerk, 1941, soos
van tyd tot tyd gewysig, en ook alle persele waarin goederg
of materiaal bewaar word vir vervaardigings- of verpakkings-
doeleindes en ook kantore wat regstreeks betrokke is by
fabrieksbeheer, maar nie persele (of gedeeltes van persele)
wat as ander kantore of as depots vir die verkoep en dis-
tribusic van vervaardigde goedere gebruik word nie;

SCHEDULE.

INDUSTRIAL CONCILIATION ACT, 1956.

CONCILIATION BOARD
RETTE AND TOBACCO
(CAPE).

in accordance with the prov

AGREEMENT FOR THE CIGA-

MANUFACTURING INDUSTRY

AG]J;EEMENT

ions of the Industrial Conciliation

Act, 1956; made and entered |into between
, Messrs. Cavalla Ltd.,, Cape Town,

of the one part (hereinafter

The National Union of

referred to as “the employer™),
and
igarette and Tobacco Workers

(Cape Town Branch),

of the other part (hereinafte
or “Trade Union ”).

1. Score oOF APpP

The terms of this Agre¢ment shall

municipal area of Cape Town

referred to as “the employees”™

[CATION OF AGREEMENT.

be observed in the
by Messrs, Cavaila Ltd., and by all

employees of such company who are employed in the industry and

for whom minimum wages are

shall not apply to male emplo

prescribed in this Agreement, but
yees earning a basic wage of more

than R80.00 per month and to female employees earning a basic
wage of more than R64.00 per month.

2. PERIOD OF OFERATION OF AGREEMENT.

This agreement shall come
fixed by the Minister of Labo
30th September, 1964.

3. BE
_ Unless the contrary intenti
in this Agreement which is de
Act, 1956, shall have the same

inconsistent with the context—
“ Act™ means the Industrial

“artisan 7 means a skilled
carpenter who has serve

into operation on a date to be
ur, and shall remain in force until

FINITIONS.

on appears, any expression used
ined in the TIndustrial Conciliation
meaning as in that Act, and unless

Conciliation Act, 1936;
fitter and turner, electrician or
{ and completed the recognised

period and conditions of apprenticeship in his trade or who
holds a certificate of proficiency issued to him by the
Registrar of Apprenticeship in terms of section six of the

Training of Artisans Act
him by the said Registrar

or section seven (3) of the

1951, or a certificate issued to
in terms of either section two (7)
said Act; )

“ assistant foreman™ means
forewoman in the perform

for her during her absence;
“ assistant forewoman ™ means a

a male employee who assists a
nce of her duties and who may act

femaie employee who assists

a forewoman in performance of her duties and who may
act for her in her absence;

“ assistant storeman” means |a person who assists a storeman
in his duties and who works under the direct supervision of
the storeman and who may act for him during his absence;

““ poilerman ” means an employee who, under the supervision
of the engineer, is in charge of steam raising equipment,
and who is personally responsible for and is engaged in the
firing of the boiler, maintaining correct water levels and
authorised steam pressure;

“hoilerman’s trimmer” means an employee who dresses fuel,

transports fusl and removes

ashes;

“ casual employee ” means an employee who is employed by

the same employer on not

rore than four days in any week,

provided that the total number of casual employees employed

in an establishment at any

cent of the total number
ment;

one time shall not exceed 5 per
of employees in that establish-

“ chargehand ™ means an employee who, under.the supervision

nesistant foreman, assistant fore-

of a foreman, forewoman,
woman despatch clerk or s
11 and/or grade III, and/or

toreman, is in charge of grade.
grade IV employees;

“ despatch clerk ” means an employee who is engaged in fac-

tory- clerical dutiss

and who

is primarily respensible for

the packing and/or checking of goods for transport or de-
livery and who may supervise the packing, weighing and/or

assembling of such goods, t
marking and addressing ther

“ despatch clerk, gualified ™ m
had not less than five years

“ despatch clerk, unqualified,”
has had less than five year

“ doorkeeper,” “ patrolman,”

"~ employee who is engaged du
premises, buildings or other

¢ checking of packages and the
eof; :
eans a despatch clerk who has

experience;
means a despatch clerk who
’ experience,
or “watchman” means an

“ing the day or night in guarding
property;

“ employee not elsewhsre specified ¥ means an employee enzd ged

in operation directly coane
elsewhere specified in this

“ asfablishiment ” means any
Factories, Machinery ~and

‘ted with productive work not
greement;

premises registrable under the
Ruilding Works Act, 1941, as

amended from time to time, and any premises in which
goods or materials are stored for the purpose of manu-

facture or packing,

factory control, but excluding

used as other offices, or a
for manufactured goods; -

and offices concerned  directly with

premises (or parts of premises)
¢ selling or distribution depots
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i ondersoeker * “n- werknemer wat onder die toesig van 'n
voorman, voorvrou, assistent-voorman, assistent-voorvrou
of toesighouer die werk wat deur graad I-, graad II-, graad
I~ en/of graad IV-werknemers verrig word, ondersoek ten
einde defekte of gebreke in daardie werk te ontdek, wat ook
vir die gehalte en noukeurigheid van die verrigte werk ver-
aniwoordelik is en wat sodanige werk ook mag uitdeel en

_ registers in verband met sy /haar werk mag hou;

., ondersoeker, gekwalifiseer,” °n ondersoeker met minstens
twaalf maande ondervinding;

» ondersoeker, ongekwalifiseer,” 'ni ondersoeker met minder as
twaalf maande ondervinding;

» ondervinding "—

(a) met betrekking tot ’n ondersocker, afdelingsmasjinis.
fabrieksklerk, versendingsklerk, ontvangsklerk _of
pakhuisman, die totale tydperk of tydperke wat ’'n

werknemer onderskeidelik as 'n ondérsoeker, afdelings--

masjinis, fabrieksklerk, versendingsklerk, ontvangsklerk
of pakhuisman in die nywerheid werksaam was;

(b) met betrckking tot *n graad I-weérknemer, dic ' totale
tydperk of tydperke wat 'n werknemer as 'n graad I-
werknemer in die nywerheid werksaam was; .

() met betrekking tot m graad Il-werknemer, die totale

: tydperk ‘of tydperke wat ’n werknemer as 'n graad lI-
werknemer in die nywerheid werksaam was;

(d) met betrekking tot 'n graad Ifl-werknemer, die totale
tydperk of tydperke wat 'n werknemer as ’n graad III-
werknemer en 'n graad IV-werknemer in die nywer-
heid werksaam was; ]

(¢) met beirekking tot 'n graad IV-werknemer, die totale

tydperk of tydperke wat 'n werknemer as 'n graad IV--

werknemer in die nywerheid ‘werksaam was;

met - dien verstande dat wanneer 'n graad II- of 'n graad IlI-
werknemer na 'n hoér graad oorgeplaas word, die totale
tydperk of tydperke wat hy as 'n graad 1I- enfof graad III-
werknemer werksaam -was, ses maande na die datum wvan
soddnige corplasing as ondervinding moet geld in die graad
waarna hy oorgeplaas is;

,, fabrieksklerk ” 'n manlike of ’n vroulike werknemer wat nie |

elders gespesifiseer word nie en wat deur middel van skryf-
of tikwerk in 'n bedryfsinrigting bestel- en nagaanwerk ver-
Tig, berekenings maak, aantekening hou van werk wat verrig

 en pligte wat nagekom is en/of korrespondensie voer wat daar-

© uit voortvlogi en wat kontant mag invorder en hanteer;

. fabrieksklerk, gekwalifiseer,” 'n fabrieksklerk met minstens
vyf jaar ondervinding; ;

,, fabricksklerk, ongekwalifiseerd.” ’n fabrieksklerk met minider
as vyf jaar ondervinding; i DO

,, fabricksbode ™ 'n werknemer wat mondelinge, skriftelike of
telefoniese boodskappe in 'n bedryfsinrigting ontvang en/
of aflewer en wat sodanige boodskappe mag aanteken;

»voerman” °n_manlike of vroulike werknemer wat aan die
hoof staan van die werknemers in 'n bedryfsinrigting of 'n
afdeling daarvan, wat beheer en gesag oor sodanige werk-
nemers uitoefen, wat verantwoordelik is vir die doeltreffende
nitvoering, deur hulle, van hul pligie en wat die reg het om
behoudens bekragtiging van die werkgewer, werknemers in
diens te neem of te ontslaan; :

,»voorvrou” ’n. vroulike werknemer wat 'n voorman in die
uitvoering van sy/haar pligte behulpsaam is en wat gedurende

* sy/haar afwesigheid namens hom/haar mag optree;

,» graad I-werknemer ” 'n werknemer wat by of in verband met

 die vervaardiging van sigarette of gekerfde tabak een of
meer van die volgende werksaamhede verrig:—

(1) "n sigaretvervaardigingsmasjien bedien;
(2) “n filterpropvervaardigingsmasjien bedien;
(3) 'n filtermondstukmonteermasjien bedien;

(4} "n kragguillotinemasjien vir die sny van papier of bord

bedien; : : ;

(5) 'n kragmasjien vir die aanklam van blare bedien;

(6) 'n tabakdroogmasjien (met inbegrip van 'n koelmasjien)
bedien; i AT

(7) 'n’ vakuumprosesinstallasie bedien; )

(8) dic ontvangs en/of uitreiking van aksynsseéls nagaan
en aanteken;-

(9) maaltye berei; ) )

(10) weegwerk doen en voggehaltetoetse aanteken;

(11 los sigarette weeg en die gewig daarvan aanteken ten
einde gespesifiseerde formulegewigte te kontroleer vir
aksynsdoeleindes; :

(12) 'n gekombineerde sigaretvervaardigings- en filtermond-
stukmonteermasijien bedien; ; :
o graad I-werknemer,” gekwalifiseer,” ’n graad I-werknemer
met. minstens twee jaar ondervinding; :

. graad . I-werknemer, ongekwalifiseer,” ’n graad I-werkpemer
,,g s -

met minder as twee jaar ondervinding;
,, graad Il-werknemer ™ 'n"werknemer wat by of in verband met

die vervaardiging van sigarette of gekerfde tabak een of meer.

van die voigende werksaamhede verrig:—

(1) 'n-Geurselmengmasjien bedien;

(2) 'n sigaretverpakkingsmasjien bediemn;
(3) 'n aksynsseélsmasjien bedien;

{4) 'n hidrouliese tabakpers bedien;

(5; 'n bladstroop- en ontstingelmasjien bedien;
(6) 'n kraghyser bedien;

(7) °n kragsaag bedien;

“examiner ” means an employee who, under the supervision
of a foreman, forewoman, assistant foreman, assistant fore-
woman or superviser, examines the work performed by
grade 1, grade II, grade IIl' and/or grade IV employees
for faulis or defects in such|work and who is responsible

- for the quality and accuracy! of the work performed. and
who may distribute such work and may keep records relating
to his/her duties; P = s

“examiner qualified,” means an examiner - who has had not
less than twelve months’ experience; 5

“examiner unqualified,” means an examiner who has had
less than twelve months” experience;

“ experience " means— '

(a) in relation to an examiner, sectionman, factory
clerical employee, depatch clerk, receiving clertk or
storeman, the total period or periods during which
an employee has worked in the industry as an examiner
sectionman, factory clerical employee, despatch clerk,
receiving clerk or storeman respectively;-

(h) in relation to a grade I employee, the total period
or periods during which an employee has worked
in the industry as a grade I employee;

(¢) in relation to a grade II employee, the total period
or periods during which an employee has worked in
the industry as a grade II employec;

(d) in relation to a grade II1 employee, the total period
or periods during which an employee has worked in
the industry as a grade III and grade IV employee;

(¢) in relaticn to a grade IV employee the total period
or periods during which an employee has worked in
-the industry as a grade IV employee; )

Provided that when an employee in grade II or grade III is
transferred to a higher grade, the total period or periods he
has ‘worked in grade II and/or grade IllI shall count as
experience in the grade to which he is transferred.six months:
after the date of such transfer;

- * factory clerical employee ™ means a male or female employee,

not eclsewhere specified, who by writing or typing in an
establishment, orders, checks, makes calculations. records
work done and duties performed, and/or does correspon--
dcnlfe incidental thereto, and who may collect and handle
cash; i .

“factory clerical employee, qualified,” means a factory clerical
employee who has had not less than five years’ experience;

“factory clerical employee, unqualified,” means a factory
clerical employee who has had less than five years’ experience;

“ factory messenger” means an employee who is employed
in receiving and/or delivering verbal, written or telephone
Mmessages within an establishment and who may record such
messages in writing; ) _

“foreman” means a male or female employee who is in
charge of the employees in an establishment or a depart-
ment thereof, who exercises control and authority over such
employees, who .is responsible for the efficient performance
by them of their duties, and who has the right to engage
or dismiss employees, subject to confirmation by the em-
ployer; : : - _

“ forewoman ” means a female employee who assists a foreman
in the performance of his/her duties, and who may act for
him/her during his/her absence;

“grade 1 employee’ means an employce employed in or in

. connection with the manufacture of cigareties or cut tobacco
in one or more of the following operations:—

(1) Operating a cigarette making machine;

(2) operating a filter plug making machine;

(3) operating a filter tip assembling machine;

(4) operating a power-driven guillotine machine for cutting
paper or board; : )

(5) operating a power-driven leaf conditioning machine;

(6) operating a tobacco drying machine (including a cooling
machine}; o

(7 ol;_l;erating a vacuum process conditioning plant;

(8) checking and recording receipts and/or issues of

: excise stamps; ' )

(9) cooking meals; . :

(10) weighing afd recording moisture tests; .

(11) weighing and recording weights of loose cigarettes
for the purpose of checking specified formula weights
for exercise purposes;

(12) operating a combination cigarette making and filter
tip inserting machine;

“grade I employee, qualified,” means a grade I employee who
has had not less than two years’ experience;

‘“grade 1 employee, unqualified,” means a grade 1 employee
who has had less than two years’ experience;

“grade IT employee™ means an employee employed in or in
conpection with ~ the manufacture of cigarettes or cut
tobacco in one or more of the following operations:—

- (1) Operating a casing machine;
(2) operating a cigarette packing machine;
(3) operating an excise- stamping machine;
(4) operating a hydraulic tobacco press; ;
[2 operating a leaf stripping or stemming machine;
(6) operating a power driven lift; ‘
(7) operating a power driven saw; -
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-

(8) n druk- en et:kette.ermasnen bedien; . .
9)° n outomatiese toedraaimasjien bedien;”

(10) 'n afvalskoonmaakmasjien. bedien; -

C n tabakkerfmasjien bedien;

“ (12)’n tabakverpakkingsmasjicn bedien;

(13) 'n toedraaimasjien bedl.e]:l waarin deursiguge [Japi&‘l'l '

gebruik word;

-(14*) help' met die ontvangs en/of uitreiking van matériaal
en/of vervaardigde goedere en sodamge ontvangste
£n mtrclkmgs aanteken; :

(15) die werk van ’'n fabneksbodc vemg,

(16) messe slyp; . :

(17) gom maak; §

_(18) masjiene- en vaertute olie en smcez‘, )

(19) houers wat - gebruik word om  bestellings van- vervaar- |

d;gde goedere uit te voer, pak-en SJabloneer 5008 op

n faktuur of vorm uiteengesit; . 0

" (20) sigarette met die hand in dose of blikke pak;

“(21) die betrokke materiaal of goedere sorteer, opvang en-

afneem van sigaretvervaardigings-, filtermon stukmon-
i teer- en ﬁlterpropvervaardigmgsmasuenc,
" (22) toesig hou oor die stoom van tabak; -

,,graad Il-werknemer, gekwalifiseer,” 'n graad II»werknemer'

~met ‘minstens- twee jaar ondervmdmg,

., graad Li-werknemer, ‘ongekwalifiseer,” n graad lI Werknemer
met minder as twee jaar ondervinding;-

., graad TIT-werknemer ” 'n werknemer wat’ by of in verband +

met die vervaardiging van sigarette -of gekerfde ‘tabak een
of meer van die volgende werksaamhede vemg — :

(1)’ n Stampmas;:en bedien;’
(2) ’n sigaretsnymasjien bedien;
(3) ’n datumkodemasjien bedien;

'-(4) n - handguillotinemasjien® vir die- sny van papl.er of

karton . bedien;
_(5) 'n handpalrattabakpers bcdien, o
* '(6) 'n stingelrolmasjicn bedien; ' A B
(7) aksynsseéls met die hand opplak; -
(8) geursel, smaakversagtingsmiddels of kleursel met dle
./ hand by tabak voeg; S .
{9 help op aflewermgswaens of ~v0ertu1e, i
(10) die werk van 'n keteltremmer verrig; ~
. (11) tabak op stoom- of -gaspanne droog;

i 12} die betrokke materiaal of goedere in masjiene genoem
.onder graad 1 en nie elders gespesifiseer ‘nie, en in
masjiene. genoem onder graad II en 111, voer en daar-
van afneem en dit opvang en sorteer; -

(13) mgaletvewaardigmgs- en ﬁltermondstukmonteermas;lene

(14) sakke, pakkies of tabaksakke met die hand vervaardig,

(15) blaartabak met die -hand meng;

(16) sigarette: wat in silwerpapier verpak is, . met dse hand
in -kartonne verpak;

(17) tabak in hoeveelhede van hoogst’ens 16 onse in sakke,
pakkies, tabaksakke of blikke -met die" hand verpak

. (18) voedsel enfof dranke - berei enfof OpdiS maa.r me

- maaltye berei nie;
(19) beskadigde sigaretdose met die hand" herstel en aan-
: ‘mekaar sit (maar nie skoorfaak nie); - .
(20) tabakblare met die hand ontstingel of afstraop,
(21) verkreukelde - tabakblare oopvou;
(22) poedere met die hand in deursigtige papier toedraar
(23) toksig oor. sigaretverpakkingsmasjiene hou;
(24) weeg en’ gew:gte aanteken (nie elders gespesifiseer nie);
(25) verpakte. sigarette. en tabak met die hand - m buite-

omhulsels teedraai; 5

., graad Ili-werknemer, gekwall'ﬁsecr ” ’n graad II- werknemer
met minstens twee jaar ondervinding;

,» graad. 1I-werknemer, gekwahﬁsear ” 'n graad Ill-werknemer
.. met minder ‘as twee jaar ondervinding;

»graad IV-werknemer™ *n werknemer wat by of in verband
met_die vervaardiging van sigarette of gekerfde tabak ¢en of
meer van - die- volgende wrrksaamhede verrig:—-

(1) Beskadigde sngaretdose met dle hand skoonmaak; -
. (2) persele, installasie, masjinerie, lmplcmentc gereedskap,
© . .- gerei en voertuie skoonmaak;
(3) tabak of tabakblare met die hand skoonmaak
"(4) papier met die hand van rolle afsny; -
(5) tabak klam maak of dit ln n. vloeratof doop,
~ (6)-tuinmaak,
(7) kaartjies eni/of wie met die hand invoeg;
(8) etikette met dic hand aanbrlng,

- {9} sigaretdose. of omslae vir verpakkmgsmasnenc met dle'

hand in rye ‘opstel en/of oopmaak
-{10)-oplaai- en-aflaaiwerk doen; .
. (11} goedere verskuif, dra of opstapel;
(12) olie- en/of smeerwerk doen wat nie. eiders gespesaﬁ
-~ seer word nie;
(13) dose,’ bale, pakkette of ander houers oop- of toemaak
(14) goedere in oop en gest;mclaardlseerde houers wat nie
~ - elders gespesifiscer word mie, vcrpak :
-(15) tabak by die groot maat {meer as
(16) stingels verwyder; - i
17 bllkke .sakke of pakk,es onder n tregter p!aas,
(18} 'n handvoertu:g stoot of trek;. "
~ - (19) bindblare met die hand verwyder,
- (20) rubberstempels afdruk; - !
(21) houers verseél;
(22) tabakblate op vervoerbande of op lafels van mekaar
skel en oopvou,

4 : 1 '_

1 1b.) “verpak;

_' “ grade II 'employee, unquahf

- in one or more of the follow

(8) operating’ a printing| and’ labelling machine; '
(9) operating an automatic wrappmg machine;

- _(10) operating a scrap -cleaning machine; -
El 1) operating a tobacco [cutting machine;

12) operatmg a tobacco| p

acking machine;

(13) operating a. transparent wrapping machine;: :
(14) assisting with " and |recording ' and- receiving and/er

issuing of material
(15) factory. messenger; .
{(16) knife .grinding;
(17) making paste; -

and/or _manu_factp:gd goods;

(19). packing and/or -stepcilling containers used for the

(18). oiling and .greasing Fachmes and motor vehjcles.

executing of orders for manufactured goods as detailed
-on an -invoice or buff; ;

20) packmg cigarettes in

bnxes or-tins by hand

(21) sorting, catching and| taking off from cigaretté making,
- filter tip assembling|and filter plug making machines,

(22) supervising the stea

ing of tobacco;

grade 1 employee, quallﬁ¢d,” means a grade 1I employec
who has had not less than two yéars’® expenenoe

who has had:less than tw

“'gféde i emﬁlo:,:'éé' means
-1 connection with the
‘tobacco in ‘one or more o

(l) Operatmg a buttmg

d" means a grade 1 emplayee
years' experience; z

an employee employecl in, or

anufacture of 'cigarettes, or cut

the following operations —.

\achine;

(2) operatmg @ cigarette| ripping machine;

* (3) operating a code’ dati

g machine;

. (4) operating a hand-operated gulllotme for cuttmg papet

or board;

- (5) operating a hand ratchet tobacco press;’

(6) operating a stem roll

¢ machine;

(7) affixing excise stamps by hand;

(8) applying flavour, cas

tobacco by hand] "
- {9) assisting on deln’ery
(10) boilerman’s_ trimmer;

ing or colouring’ material to

vans or vehicles;

(11) drying tobacco on stgam. or gas pans;
(12) fcedmg, ‘catching, sorting and taking off from machines
in grade I not elsewhere spec:_ﬁed and machines in

grades II and III;

(13) feeding = cigdrette - making and ﬁiter

. -machines; :
"' (14) making bags, packcts

tip aés_eml;}ing

or pouches by hand;

'(15) mixing leaf tobacco into biends by hand; -
~ (16) packing foil bundles or cigarettes into cartons by hand;
(17) packing tobacco by Hand into bags, packets pouches

or tins up to. and including ' 1

(18) preparing and/or gervi
" than cookmg meals;.

0Z.;
ng food and/or beverages ﬁthcr

(19) repairing and asscmblmg (other than cleanmg) damagcd
cigarette boxes by hand;

(20) stemming or stripping’
(21) straightlaying fobacco

(22) transparent wrapping by

tobacco leaves by hand;
leaveqd from tangled ° form'
hand; ' -

(23) watchers on cigaretie packing machines; -
dP C!

(24) wglghmg and recordi

:(25) wrapping packed CIga
‘hand;

-~ grade 'TI1 emp!oyec quahﬁec
who has had not less than ¢

3 we:ghts-—not else\'vhere specx-

ettes or,_tobac::o into outers by

,” means. a grade III employee
wo years' experience; |

* grade 11 cmployee ungualified,” means a grade il employee

who- has had less than twd

“grade IV. employee” means
connecnon with the manufad

" . (1) Cleaning -damaged cig
(2) cleaning premises, plan
utensils: or vehicles; ™

(3) «cleaning tobacco’ or 1e

)y ye ars’ experlence,

an employee employcd in, or in
ture of cigarettes or cut tobacco
ing operations:— -

rette boxes by hand;
; machmery, lmplements, tuols

Al Ly

af by hand; s e

. (4) cutting paper from reels by hand; 7
(5) damping. tobacco or dlppmg it mto liquid; *

(6) gardening; -
(7) inserting cards and;’or
* (8) Iabelling by hand;

wedges by hand

(9) lining: up and/or opening up cigarette boxcs or huﬂs

for packing machines —

by hand;

(10) loading or unloading;

(11) moving, carrying, or-s acking articles;

(12} oiling and/or ‘greasing

containers; -

(14) packing into opén an

not elsewhere’ spcmﬁed

standardlsed contamers not

. {13) opening or closing b0>]:s or bales paclca.ges or . other

elsewhere specified;

(15} packmg tobacco in-bulk (over

(16) pickmg gut ‘stems;

/

"

l 1b.);

~'(17) placing tin, bag -or .packet on funnel -
 (18) pushing or. pulling a manualiy—pmpeléed vehicle;

(19) removing tie leaves by

" (20) rubber stamping;”
(21) seaiing containers;

(22) separating and sr.raaghtming- tobai_:co leaves on '

- veyor band or table.

hand, oy

con- ¢
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(23) sigaretkaartjies sorteer;

624) afvalsigarette,. sagaretpak.kleé of

-dose. of__ -toedraai-
materiaal - sortéer;. '
(25) slabloneerwerk ve,rng wat nie -elders gespcsuﬁseer word

nie;

(26) geursel,: smaakversag(mgsmsddels, kleursel en{of ander
: besianddcie FOCr . maar. nie. aanmaak nie;

{27)1abakblare van die vervoerband of tafel verwyder
‘en ,uof verpak; .

" (28) tabak met die hand emdraal (droog},

5 graad IV werknemer, gekwalifiseer,” ’n graad IV werknemer

" met minstens twee jaar ondervmdmg, -

,,graad IV-werknemer,” ongekwalifiseer,” 'n graad IV werk-
nemer met minder. as twee jaar ondervinding;

” algemene werkman” ’n werknemer wat mmder belangnke
“herstel- of varsreiwerk doen aan masjinerie ‘of uitrusting,
pitgesonderd magjinerie of uitrusting wat regstreeks by die
vervaardiging ‘van die produkte van ‘n  bedryfsinrigting

cgebruik word, en wat kleidere herstel- .of opknappings-
werk aan’ gebox.e, meubels en. :oebehor-.ns mag doen;

L wet™ ook die Gemeenreg,

-, militére opleiding” die oncnderbroke opleiding wat 'n werk-
nemer moet ondergaan ingevolge ‘artikel een-en-twintig (1),
gelees met subartikel (1) en (2) van artikel rwee-en-iwintig,

 wan die ‘Verdedigingswet, - 1957, maar dit sluit nie opléiding
“wat hy- 'ingevolge artikel drie-enstwintig van genoemde Wet

verkies -cm te ondergaan en ook nie ander oplcldmg waar- |

“voor hy hom vrywillig aanbied of wat hy \aerkres om te
ondergaan, in nie;

»-motorvoertuig ™ 'n \eaertuig wat ontwerp of bedoel
vooridrywmg deur 'n ander krag as 6i¢ van ’n mens of dier
en wat gebruik word vir- die vervoer van persone wat in

n bedryfsinrigting werksaam is en/of vir die vervoer van-

zoedere,  uitzesonderd
% advertensiemateriaal;

i motorvoertutgbcszuurder
tuig bestuur, en vir die toepassmg van hierdie woord-
omskrywing omvat—

,» motorvoertaig bestuur ™ alle tydperke wat daar, bestaur
word en- ook alle tvd wat die bestuurder -bestee aan

'n handelsreisiger se monsters en

s

‘andér werk in verband met die voertuig of die vrag en-
ook alle tydperke wat Hhy’ gereed moet bly om te

bestuur;

' 'masjien bedien” die. werk wat verrig word deur 'n werk-
nemer wat verantwoordelik js vir die aansn en stop van ‘n

masjien (uitgesonderd alle ander lede van ’n masjienbeman-

ning ‘wat die masjien mag stop) en dit omvat ook Kleiner

“ lopende verstellings -aan 'n _masjien en die verantwoordelik- 1.

-~heid om die werk wat sodanige ‘masjien_verrig, te onder-
.soek’ en die gehalte daarvan na te gaan;

= stukwerk- Jaansporingsbonusskema ” °n. stelsel waarvolgens 'n
. werknemer se besoldiging gebaseer word op ‘die hoeveelheid
“werk wat verrig is of die omvang daarvan;

» ontvangsklerk™ °n fabricksklerk- wat hoofsaaklik  verant-

- woordelik -is vir. die ontvangs, nagaan, aantekemng en/of
pitdeel van goedere of materiaal wat in 'n bedryfsmngl.ng
ontvang word;

» ontyangsklerk, gekwalifiseer,” "n ontvangsk]erk et minstens

" wyf jaar ondervinding;

.»» ontvangsklerk, ongekwalifiseer,”
der as vyf }aar ondervmdmg,

5 afdelingsmajinis ™
~man, wat oor een of meer masjiene toesig hou €n verant:
woordei;k is vir die doeltreffende funksionering van sodanige
masjiene en wat verstel- enfof herstelwerk van ’m minder
“ belangrike aard daaraan mag dcen,

5 afde]mgsmasun:s, gekwalifiseer,”. 'n afdchngsmas]mls

. minstens vyf jaar ondq’:r’vinding;

, .+ afdelingmasjinis, - ongekwalifiseer,”

. minder as vyf-jaar ondervinding; .

. korttyd ™ *n tydelike vermindering in die ‘getal gewone werk-
ure as gevolg van ‘n handelslapte, ‘n. tekort aan materiaal,
n algemenc onklaarrakmg van installasie .of masjinerie
weens o’ ongelok of 'n ander” onvoorsiene nondgeval

n ohtvangskie‘rk met  min-

_voorraadopname of ‘n werkstaking wat op vérsoek van ‘n-

‘meerderheid van die werknemers in ‘n depariement . of
afdeling daarvan toegestaan is; met dien vertsande dat kort-
tvd ten opsigte van voorraadopname nie mieer as twee wuor
in een kalendermaand mag wees nie; -

» pakhuisman " 'n werknemer wat klerklike werk in ’n fabriek

" verrig en algemene toesig oor voorrade of afgcwer]ft*‘
produkie hou en “hoofsaaklik verantwoordelik is vir die
omvangs opberging, verpakking -en. uitpak van goedere in
'n pakhuis of skuur en/of .die lewering .van . gocdere uit 'n
pakhuis -of skuur aan dle verbrulksafdehng van 'n. bedryfs-
- inrigting of vit~ versending;

,,pakhmsman gekwalifiseer,” 'n pakhulsmdn met minstens vyf

+¢ jaarondervinding;

,.pakhunsmdn onge];wahhseer
as vyf jaar ondervinding;

’n pakhuisman met’ minder

., toesighouer ” 'n werknemer wat onder-die toesig van 'n voor-

man; - VOOIviou, assistent-voorman of assistent-voorvrou aan

die hdof staan. oor. die. werknemers'.in n afdeling van 'n |’

bedryfsmngtm;z wat behéer por sodanige werknemers uitoefen

en vir die doeitreffende uxtvoermg, deur hulle van, hu] pl:gte__

veramwoordellk i

is vir

n werknemer wat 'n motorvoer- |’

'n ' werknemer, uitgesonderd ‘n ambags-.

‘met |
“n afdelingsmasjinis met ’

._"‘ short time ™

(2’3) sorung cigarette cardsJ e

(24) sorfing waste c;garettei or csgarette packets or : bcxcs
or wrapping material;

(25) stenc:l]mg—not elsethre specmed

'(26) stirring ﬁavourmg or
 and or ingredients olher than compounding;

(27) taking off and/or pa-"kmg tobacco leaves fwm vonveyor
beit or.table;

28) turnmg over {drying) tobacco by hand

“grade IV - employee, qualified,” means a grade v emp]oyee
who has had not less than two years’ exper:ence

* grade IV employee, unqualified,” means a grade IV émployee
who has had less than two years” experienge;

“ handyman, ‘means an employee who is engaged in mtkmg
minor .repairs or adjusimerits to machinery. or equipment,
other than machinery or équipment directly used- in _the

- manufacture of the products of an establishment and who may
%f‘ecl -minor repairs or renovauons to buiidings, furmlure a[fd

itings; . ) i

“law’ mcludes the Common Law

“ military training,
 employee is r¢qu|re<1 to undergo in terms of section fwenty=
one (I), read with sub-ssctions {(1).and (2) of section 1wenty-
two of the Defence Act, 1957, but does not include any
training he may elect to unde: go in terms of section  twentys
three of the said Act nor any other training or sérvice ‘for
which he volunteers or whxc:h he elects to undergo;

“ motor vehicle,” means any vehicle desngncd or intended for
- propulsion . by power othey than human or animal power.
and used for ‘the conveyance of persons employed in an

‘casing or {.olourmg materl,als

means contthuqus training. which an

establishiment and;or goods other than travellers’ samples

and advertising material; '+ ’

“motor vehicle driver,” rheans an emp]oyee engaged in drwmg
a motor vehicle and for the purpose of this definition; "

“driving a motor, vehicle” includes all periods of driving
“'and any time spent by the driver on other work connected
with the vehicle or the load and all periods during whlch
he is required. to remain in readmﬂss to drive;

“operating a machme ns. the work performed by “an
‘employee who is respomu fe for starting and stopping. a”
- machine but excludes any pther member of a machine crew
who may stop the machine) and includes making minor-

running adjustments to a machine and being responsible”for -

scrutinising and checking the quahty of_ the work done by
* such -machine; >

“ piece-work ’mcentwe bonus §chemes " 'means any system under
which an emp*oyees temuneration is-based upon the quanmy
or output of work dome; . -
“ receiving clerk . means a factory clcncal employee who is
primarily responﬂble for the receiving, checking; recording.
wand/or d:stnbution of gaods or matenals received Into
- an establishment; . |
“receiving clerk, quahﬁcd ) means a rccewmg cIelk who has
had not less than five years' exper;ence i

* recetving clerk, unquahﬁed ” means a recawmg clerk who has
had - less ‘than ﬁve ye.ars experience; :

scctlonman K ‘means an emﬁloyee -other than an arhsan who
is 'in charge of one or more machines and is responmble

i

for the efficient working of such machines and who may make .

adjustments - ano,ror any ;epalrs :hereto; not of a major
nature;

“ gectionman, quailﬁed i means a sechonman who has had not
‘Tess than five years’ experience;

“ sectionman, unquahﬁcd ” _fmeans a sechonman who has had
less than ﬁve years expegience

means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage
of material, a general breakdown of plant “or machmery,
caused by accident or other unforeseen emergency stock-
taking or stoppage of ‘.\fork granied at the request of. a
majority of the employees in a department or section thereof;
“provided - that short time in respect of stocktaking shall not
exceed two hours in any ione calender month;

‘¥ storeman ¥ means - an embloyee who i3 engaged-in factory

clerical duties, and who |is in general charge of stores or—

N

finished products and who is primarily responsible for receiv- -

ing, storing, packing or uhpacking goods in a store or ware-

. house and/for delivering goods from a store or warehoﬁse to

.= the consuming department:. in an establlshmem or for

despatch;

“ storeman, q;J hﬁcd » mearis a-storeman who has had not lcss
than five years expeuen#e,

* “ storeman, unqua];ﬁed means. a sioreman who has had less

than five years’ experience;
“supervisor ” means an en‘iployec ‘who, under ﬂxe superyision® _

‘of a foreman, forewoman, assistant foeran or assistant fore- - -

woman, is in charge of the employees in-a department of an
establishment, who exercises control 'over such- employees
. and who is responsible! for thc eﬁicsent performancc by
them' of thelr duties; |
. | ) oy _
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,» Tabaknywerheid ” en die ,, nng:rheid * die nywerheid waarin “ Tobacco Manufacturing Industry and “ the industry ” means
werkgewers en werknemers in bedryfsinrigtings met mekaar the industry in which employers and employees are asscciated
geassosieer is vir die vervaardiging of verpakking van sigaret- in establishments for the manufacture or packing of cigarette
tabak en/of sigarette en/of pyptabak, en ook alle werksaam- tobacco and/or cigarettes and/or pipe tobacco, including
hede wat in verband staan met of voortvloei uit sodanige all operations incidental fo or consequent on such manufac-
vervaardiging of verpakking en wat deur die werknemers van ture or packing, carried op by the employees of such employ-
sodanige werkgewers verrig s\_fo__r'd in of in verband met n ‘ers in or in connection with an establishment; .
beds {rfsmngtz.ng, _ _ o Ty “wage ” means that portion of remuneration exclusive of cost

,loon” daardie gedeelte van die besoldiging, uitgesonderd of living allowance payable in meney in terms of seciion
lewenskostetoelae, wat ingevolge artikel 4 (1) of 4 (4) in geld 4(1) or 4(4).to an employee in respect of his ordinary hours
aan 'n werknemer ten opsigie van sy gewone werkure betaal- of work, or where an empioyer regularly pays {o an employee
baar is of, waar 'n werkgewer ten opsigte van sodanige gewone in respect of such ordinary hours of work an amount higher
werkure gereeld 'm hoér bedrag as dié aldus voorgeskiyf, - than that so prescribed it means such higher amount.
aan 'f werknemer betaa}, sodanige hofr bedrag. ; Words importing the singuiar number only, shall include the

Met woorde wat slegs die enkelvoud aandui, word ook die | plural number and vice versn; words importing the . masculine

meervoud bedoel, en omeekeerd; met woorde wat slegs die man- | gender only shail include the [feminine gender and/or vice versu,
lzk]? gc&s[ag aand&.ai, word Ol;yk c{iie \émulike geslag bedoel, en om- | unless the context denotes otherwise. :
gekeerd, tensy die sinsverband anders aandui. Met woorde wat : e T e :
slegs individue aandui, word ook maatskappye en firmas bedoel ﬁrgsor;lxscérqp%gg% 12;1 liég;}lal ?l;le‘é s&alihmclud? ; Dmpanes sod
tensy die teenoorgestelde uitdruklik vermeld word. 5 P ; pressly sta = EHIERES.
4. BESOLDIGING. . ' 4. REtNERATION 5 % P
_ (1) Behoudens subklousule (2), (4) en (5) van hierdie klousule, (1) Subject to sub-sections | (2), (4) and (5) of this section
is die minimum loon en lewenskostetoelae wat 'n werknemer aan the minimum wage, and cost of l’iving allowance which shall b
elke lid van ondergenoemde klasse van sy werknemers moet | paid by an employer to cach member of the undermentioned
betaal, dié soos hieronder gemeld; met dien verstande dat 'n werk- | classes ‘of his employees shall| be as set out hereunder, provided
n]emtﬁ;byf [ﬂassflﬁkfﬁli gea;gk\?ord in di€ klas te wees waarin hy uit- | that in classifying an employep he shall be deemed to be in the
sluitlik of hoofsaaklik werksaam is:— Lo peé weik class in which he is wholly or mainly employed:—
' : Wage per Week.
aﬁ“ £ lli 2 Toi{ml Basic. C.O.L.A. Tofr{a!.'
: R R
Voorman....ooeeeananenss civane 1820 7.46 25.60 % i
Assistent-voorman. . ... .. 01400 6.80 20080 Foreman.............. dreevesdee 1820 00 7.40 0 25.60
Xoorvrou......‘...“............. 12.45 6.60 19.05 Assistant foreman....... ceceads. 14,00 6.80 20.80
SSiStent=-VOOIVIOW. . v oo vv v eranns 11.50 16.00 17.50 5
Toesighouer... .. .. L O X S0 1o | RN Koy A o B e
Ketelbediener. . ......o.coeuveni 110.05 550 15.55 Assistant forewoman............. 11.50 6.00  17.50
gea&rwag,kpatroli{iem]a_g en wag. ... g}g ggg lj.lg ] Supervisor.......cuvemersiaense. 11,03 6.00 17.03
ndersoeker, gekwalifiseer........ 0. ! 4.1 x ’
Ondersoeker, ongekwalifiseer— 5 gmlell"(man.. ..... 1 ..... : d ..... h 10.05 5.5.0 15.55
.Gedurende eerstc ses maande oorkeeper, patrolman and watch- ;
SRR ot 6.35 3. 9.85 AT e s s v s .. 9.10 5.00 14.10

Gedurende tweede ses maande ; Examiner, qualified........%..... 9.10 5.00  14.10
ondervinding............... . 1.53 4.40 11.93 . .

Afdelingsmasjinis, gekwalifiseer.... 14.30 7.40 21.70 Examiner, unqualified— '
Afdelingsmasjinis, ongekwalifiseer— ) During first six months of ex- .

Gedurende eerste jaar ondervin- : : PETICIICE. « v viin =iv v msin siwe L. 6.35 3.50 9.85
O s s 6.35 3:50 9.85 During second six months of ex- ! y

Ged.uaende tweede jaar onder- e o Yo PETIENCe. - .. veennnees eveih.  T.53 4.40 1193
vinding.......oo000i0nnns Yok w Ou 4.80 12.83 ; .

Ged_ur?nﬁe P B A : Sectionman, qualified.......... . 1430 7.0 20170
vinding......... o i R .- 997 | 5.00 14.97 Sectionman, unqualified—

Gedurende vierde jaar ondervin- : Duri ; - 2
ding......... e 11.05.  6.00  17.05 uring first year of experience; . 6.35 3.50  9.85

Geddurende vyfde jaar ondervin- B : During second year of experience.  8.03 4.80 12.83
T 13.00 6.60 19.60 During third year of experience, .  9.97 5.00 14.97

Fabrieksklerk, man, versendings- : During fourth year of experience.. 11.05 6.00 17.05

bl iy copakhuls 25 740 2165 Busingfiffiysarofenoience. . 13.00 660 - 1960

Fabrieksklerk, man, versendings- Factory clerical employee, maIL,

klerk, ontvangsklerk en pakhuis- i x despaich clerk, receiving clerk and

man, ongekwalifiseer— 2 storeman, qualified.......... . 14.25 7.40 21.65
Gedurende eerste jaar onder- . Facto lerical empl

INQING, .+ osrreainnren 600 330 9.30 Bt ot ceiing okrkia
Gedurende tweede jaar onder- - storeman, unqualified—
VINAINE v s pssiniis m s 8.03 4.80 12.83 —— f = 6 3.30- 9 30
Gedu‘liende derde jaar onder- 9 50 5 00 » D"'rf"g rst W‘:lro expen:nc:. -00 ey :
vinding st vnige 2 d 14.50 - uring second year of ©x- :
Gec!urgnde vierde jaar Qndcr. ) . PETIENCS. . .o v v vnnmsssssans ¥ 8.03 4.80 12.83
5 :&ﬂ?é?]gle vyfde Jaar i 11.00 5.50 16. 50 Dur@ng third year of experience  9.50 5.00 14.50
o vInding.. . e 12.05  6.60 18.65 D‘E,’e‘?%'mﬂ?‘.‘f‘."...’??‘T..‘.’ff.“.’ 11.00 5.5  16.50
Eﬁ%ﬁi‘éﬁﬂ‘;ﬁ% Vrv?éh geii)\f]agggs“e;ﬁh: - 10.30 5.50 . 15.80 During fifth year of experience. 12,05 6.60 18.65
fiseer— ’ Factory clerical employee, femal 5,
Gedurende eerste jaar onder- _ gqualified.............vtnn. wod. 10.30 5.50 15.80
vinding, ... .vevieininnn, e = Dal0 . 2.85 7.96 Factory clerical employee, female, '
Geduéende tweede jaar onder- s 50 § unqualified—
vinding. .. ...ooiiiinaiian 6.0 i .53 : .
Geduren%i'e derde jaar onder- . Durfng first year of experience. 5.10 . 2.85 7.95
VIOAINE, v o um s g s wwasies 7.03 4.00 11.03 During second year of ex-
Gedurende vierde jaar onder- . . . PErience. ..o v eiaiainnl 6.03 3.50 9.53
Gevcmgég%; . vyf 4o ‘j;i‘a - d.e.r.- 8.03 ~ 4.80 12.83 During third year of experience  7.03 4.00 11.03
VAN, + +vaeeeiiennnnes L. 9.0 . 500  14.10 During fourth year i s o 2.8
Assistent-pakhuisman, gekwalifisser  9.80 5.00 14.80 PRSI e L o ot i e
Assistent-pakhuisman, ongekwali- During fifth year of experiencg, ~ 9.10 5.00 14.10
fiseer— ; =5 Assistant storeman, qualified.....}  9.80 500  14.80
Gedurende corste jaar Onder 600 3.30  9.30 | Assistant storeman, unqualified— _
Gedu(r!ende tweede jaar onder- 2 During first year of experience... 6.00 3.30 3.30
VIBAING ..o iy mmnines 8.03 4.80 83 i " z _—
Matsiottuabatider B _ : : During second year of experienc 8.03 4,80 12'83.
motor, afleweringswa of vragwa : . Motor vehicie driver of a car, van or

met 'n onbelaste gewig van hoog- - L ; lorry, up to and including 6,000 - :

stens 6,000 Ib,....... sz 10:08 5.50 15,55 1bs., unladen weight...... | S o) 5.50 15.55

6 ' |
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Loon per week.
Basies. Lkt Totaal.
R R R
Motorvoertuigbestuurder van ‘n
vragmotor met 'n onbelaste gewig
van meer as 6,000 1b. maar hoog-
stens 10,000 1b........ T 12.03 6.60 i8.63
Motorvoertuigbestuurder van ‘n :
vragmotor met ‘n onbelaste gewig
van meer as 10,000 Ib......... 14.00 6.80 20.80
Ondervoorman. . ..........oeuvue- 7.97 4.40 12.37
Algemene werkman.......... eees o 9,00 4.40 13.40
Graad I-werknemer, gelowalifiseer..  8.40 4.80 13.20
Graad I-werknemer, ongekwalifi-
seer— -
Gedurende eerste ses maande
ondervinding. . . ........... 4.25 2.43 6.68
Gedurende tweede ses maande
ondervinding........ S 5.23 2.85 8.08
Gedurende derde ses maande
ondervinding. .. ........... 6.05 3.50 9.55
Gedurende vierde ses maande
ondervinding.............. 7.13 4.00 11.13
Graad Il-werknemer, gekwalifiseer.  7.47 4.00 11.47
Graad Il-werknemer, ongekwalifi- : -
i
Gedurende eerste ses maande )
ondervinding.. . ........... 4.25 2.43 '6.68
Gedurende tweede ses maande
- ondervinding......... P 5.00 2.67 7.67
Gedurende derde ses” maande
ondervinding........ DO 3.30 8.83
Gedurende vierde ses maande
ondervinding.............. 6.35 3.50 9.85
Graad I1I-werknemer, gekwalifiseer  5.97 3.30 9.27
Graad IHl-werknemer, ongekwalifi- '
seer— ) _
Gedurende eerste ses maande .
ondervinding.............. 4.15 2.43 6.58
Gedurende tweede ses maande '
- ondervinding.............. 4.60 2.67 7.27
Gedurende derde ses maande
ondervinding.............. 5.03 2.85 7.88
Gedurende vierde ses maande '
ondervinding.............. 5.37 2.85 8.22
Graad I'V-werknemer, gekwalifiseer - 5.50 3,03 8.53
Graad 1V-werknemer, ongekwalifi- -
seer—
Gedurende eerste ses maande
ondervinding......... T © 4.15 2.43 6.58
Gedurende tweede ses maande
ondervinding.............. 4.40 2.43 6.83
Gedurende derde ses maande i
ondervinding.. .....c...oun 4.65 - 2.67 7.32 .
Gedurende vierde ses maande :
ondervinding.........cv0n. 4.90 2.67 7.57
Ambagsman— - .
TimMmMErmMan......oevenuesnnans 17.25 - 6.85  24.10
Elektrisi®n.......ovvunn weneess 17,70 7.40 25.10
Passer en draaier...... R — 17.70 - 7.40 ‘25,10
Werknemers nie elders gespesifiseer .
11 1 T .. 597 3.30 9.27

(2) Vasgestelde verhogingsdatum.—n Werkgewer moet die loon
verhogings wat in elke kalenderjaar aan sy werknemers verskul-
dig is, op die volgende grondslag betaal:— i

(@) Daar moet aan alle werknemers wat gedurende. die tydperk

1 Januarie tot 31 Maart van elke kalenderjaar vir ver-
hogings in aanmerking kom, verhogings toegestaan word
op die 15de Februarie wat binne daardie %dperk val.
Sodanige verhogings is van toepassing op die hele betaal-
week waarin die 15de Februarie val.

(b) Insgelyks en op dieselfde wyse moet alle ‘verhogings wat

gedurende die tydperke 1 April tot 30 Junie; 1 julie tot
30 September en 1 Oktober tot 31 Desember van eike

kalenderjaar verskuldig word, op die 15de Mei, 15de Augus-.

tus en die 15de November wat in die onderskeie tydperke
val, aan die werknemers. betaal word.

(3) Los werknemers—Een vyfde van die hoogste weekloon soos
voorgeskryf vir 'n werknemer wat in dieselfde afdeling van die
tabaknywerheid werksaam is en wat dieselfde soort werk verrig
as wat van die los werknemer vereis word, moet vir elke dag of
deel van 'n dag diens aan die los werknemer betaal word.

(4) Verlaging van die lone word nie toegelaat nie—Niks in
hierdie Qoreenkoms mag die uitwerking hé dat die loon van ’n
werknemer in die nywerheid wat te eniger iyd voor of na die
datum waarop hiedie Coreenkoms in werking tree, 'n hoér loon
betaal is of betaal mag word as die minimum wat in hierdie
klousule voorgeskryf word, verlaag word nie, en sodanige werk-
nemer is steeds geregtig op, en moet steeds 'n loon wat nie laer
as sodanige hoér loon is nie, ontvang asof sodanige hoér loon

die minimum ten opsigte van daardie werknemer is; met dien

" verstande dat sodanige werknemer by dieselfde werkgewer bly.

of weer deur hom in diens geneem word.

| Wage per- Week.

| Basic.  C.O.LA. Total.
_ i R R R
Motor vehicle driver of a lorry ex- |
. ceeding 6,000 Ib., and up to and
including 10,000 Ib., unladen :
 weight..... SRR et 12003 6.60 18.63
Motor vehicle driver of a lorry ex~ : i
ceeding 10,000 Ib., unladen weight 14.00 6.80 20.80
5 T P S - 7.97 4,40 12.37
Handyman......c.oveevnenes s DK 4.40 13.40
Grade 1 employee, qualified...... 8.40 4.80 13.20
Grade 1 employee, unqualified— _ )
During first six montns of ex- o
perience. ....... B esminnt s 4.25 - 2.43 6.68
During second six months of ex- - '
PERIENCE: Lovsinaimiii o e . 5.23 2.85 8.08
During third six months of ex-'
PEFGNCE . v i s ve s ©6.05 3.50 - 9.55
During foorth six months of ex- - '
PEIICIOE: . vgw vy arsmeas v 7.13 4.00 -11.13
Grade II employee, qualified...... 7.47 4,00 11.47
Grade II employee, unqualified—
During first six month of ex- )
PETiENce. . vvvvuvens vovs sy 28 2,43 6.68
During second six months of ex- )
PEHIEACE. - . wvvviwanaa s iiie 5.00 2.67 7.67
During third six months of ex- '
PETICHER v v nowosifid = 5.53 - 3.30 8.83
During fourth six months of ex- ) )
PEMIENCE. . e eeiinnannnan . 6.35 3.50 9.85
Grade III employee, qualified..., 5.97 3.30 9.27
Grade III employee, unqualified— _ :
During first six months of ex- S
DEHENCE oo iamasviaiad - 4,15 2.43 6.58
During second six months of ex- ¢ =
11 T3] 1 o — . 4.60 2.67 7.27
During third six months of ex- 5oL '
PETIENCE. . .\ vverrirsinnnnnns 5.03 2.85 7.88
During fourth six months of ex- : .
PEHiENCe. ... vvnrerenenns . 5.37 2.85 8.22
Grade IV employee, qualified..... 5.50 3.03 8.53
Grade IV employee, unqualified— '
-~ During first six months.of ex- :
PELIENCE. iniviw o iy . 4.15 2.43 6.58
During second six months of ex- =
Perience. .. ovvvevue.. —— . 4.40 2.43 6.83
During third six months of ex- . »
perience......... Y e . 4.65 2.67 7.32
During fourth six months of ex- :
perience. .. ..... SRR S 4.90 - 2.67 7.57
Artisans— ; i 5
Carpenters....... P, 17.25 ~ 6.85  24.10
Electricians......... wreeneness 17.70 7.40 25.10
Fitters and turners............ 17.70 7.40 25.10
5.97 3.30 9.27

Employees not elsewhere specified. .

 (2) Due Date for Increases—An employer shall pay increases
due to his employees during each calendar year on the following
basis:— ) ;

(@) All employees who qualify for an increase during the period
" 1st January to 31st March of each calender year shall be
granted such increases on the 15th February, which
falls within the period and such increases shall appli-
able to the whole of the pay week in which the 15th
February falls. - ;

(b) Likewise and in the same manner all increases which become
due during the periods Ist April to 30th June, 1st July
to 30th September and 1st October to 3ist December g
each calender year shall accrue to employees on the 15
May, 15th August, and 15th November which falls within
the respective periods. . =

(3) Casual Employees—For each day or part of a day of em-
ployment, one-fifth of the highest weekly wage prescribed for
an employee in the same section of the Tobacco Manufacturing
Industry -performing the same class of work as the casual em-
ployee is required to performed shall be paid.

(4) Reduction of Wage -Rate not Permitted—Nothing in this -
Agreement shali operate to reduce the wage rate of an employee
who, at any time prior or subsequent to the date this Agreement
comes into operation was or may be paid wages in the industry
at a higher rate than the minimum provided in this section and
such employee shall continue to be paid and be entitled 10
receive wages at a rate not lower than such higher rate as if such
higher rate were the minimum in respect of that employee;
provided that such employee remains with, or is re-engaged by
the same employer. )

7
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(5) Differensiéle lone—'n Werkgewer wat van ’'n lid van cen
klas van sy werknemers verlang of hom toelaat om altesaam vir
langer as een uur per dag die werk van 'm ander Klas te
verrig’ waarvoor 'n hoér loon of ’n stygende loonskaal met 'n
hoér -gekwalifiseerde loon voorgeskryf word in subklousule (1)
van hierdie klousule, moet, indien sodanige hoér loon ten opsigte

van 'n klas werknemer is—

(@) vir wie 'h stygende loonskaal voorgeskryf word, sedanige
© .werknemer 'n addisionele twintig persent van die loon van
die laer klas betaal: : ' &
(b) vir wie daar niz 'n stygende loomskaal voorgeskryf word
nie, sodanige werknemer die loon betaal wat teen sodanige
hoér skaal bereken is;

ten opsigte van die hele dag waarop hy sodanige werk verrig,
plus lewenskoste toelae; met dien verstande dat waar die enigste
verskil tussen klasse ingevolge subkiousule (1) van hierdie klousule
op ondervinding gegrond is, die bepalings van hierdie sub-
klousule nie van toepassing is nie, en voorts met dien verstande
dat die bepalings- van hierdie subklousule nie op 'n keteltremmer
van toepassing is nie  tensy daar van hom vereis word. om
differensiéle werk vir meer as 1} uvur per dag te doen.

Die bepalings van hierdie subklousule is ook nie op 'n assistent- .

pakhuisman, assistent-voorman, ’'n voorvrou of 'n  assistent-
voorvrou wat onderskeidelik namens °n pakhuisman, n voorman
of ’n voorvrou optres, van toepassing nie temsy hy/sy aldus
optree vir 'n ononderbroke tydperk van minstens drie weke op
’n. keer, en in so 'n geval is die bepalings van toepassing op die
- tydperk wat langer as sodanige drie weke is.

(6) Kontrakbasis—Vir dic toepassing van hierdie klousuie, is’

die dienskontrakbasis van 'n werknemer weekliks behalwe in die
geval van 'n fos werknemer, en behoudens die bepalings van
subklousuje (5) van. hierdie klousule en subklousule (7} van
klousule 5, moet 'n werknemer minstens die velle weekloon,
so0s in subklousule (1) van hierdie kiousule vir ‘n werknemer
van sy klas voorgeskryf, ten opsigte van 'n weeck betaal word
afgesien daarvan of hy in daardie ‘week die maksimum getal
_gfcwc_me werkure soos in klousule 6 (1) voorgeskryf, gewerk het
of nie.’ :

(7) Behoudens andersluidende bepalings in Ooreenkoms, moset
lone soos volg bereken word:— :

(@) Berekening van maandloon—Om die maandioon van n’

werknemer vir wi¢ 'n weekloon voorgeskryf is, te bereken,
moet die weekioon met 4% vermenigvuldig word.

(b) Berekening van weekloon—Qm die weekloon van 'n werk-

nemer wat maandeliks betaal word, te bersken, moet die

v ... maandloon deur 44 gedeel word.

e (c) Berekening. van uurloon~—Die wurioon van 'n werknemer
moet’ soos volg .bereken word:— R
(i) In die geval van ’n los werknzmer, deur die dagloon
deur nege te deel; : )
(i) in die geval van ’m wag, deur die weekloon deur 43
© te deel; en . L v
"@iii) in die geval van alle ander werknemers, deur die
- weekloon deur 44 fe deel .
(8) Lewenskosteroelae—Die lewenskostetoelae war betaal moet
word, is dié wat in subklousule (4) van hierdie klousule aangegee
word en is onderworpe aan die volgende voorwaardes:—

(@) Ingeval Oorlogsmaatreél No, 43 van 1942 s0; gewysig word

: dat die toelae wat ingevolge daardie maatreé]l betaalbaar
is, verhoog word, moet die toelae wat ingevoige subklou-
sule (1) betaalbaar is, verhoog in die mate waar.n die toelae
in genoemde Oorlogsmaatreél by genoemde wysiging ver-
hoog word. . © = ' :

(D) Ingeval Ocrlogsmaatreél No. 43 van 1542 so gewysig word
dat die toelae wat ingevolge daardie maatregl betaalbaar
is, verlaag word. mag die toelas wat ingevolge subklousule
(1) betaalbaar is, ni¢ tot onder die peil van die lewens-
kostetoelae wat ooreenkomstig genoemde Qorlogsmaatreg]

. op 2 Oktober 1952 van krag was, verlaag word nie.

'(9) Bevordering tot 'n hoér gragd—'n Werknemer wat tot ’n
hoér graad bevorder word, moet die loon waarop. hy geregtig sou
gewees. het indien hy in die laer graad gebly het, betaal word tot
tyd en wyl die loon wat volgens die skaal van die hoér graad
aan hom betaalbaar is, ho#r is as die loon wat volgens die skaal
van die laer graad betaalbaar is, : o

-

5. BETALING VAN BESOLDIGING.

(1) Ander werknemers as los werknemers.—Behoudens ' die

bepalings van klousule 7 (2), moet 'n bedrag wat aan 'n werk-
nemer verskuldig is, weekliks of, as die werkgewer en die werk-
fiemer skriftelik daartoe -ooreengekom: het, maandeliks in kon-
tant betaal word, Sodanige betaling: moet geskied gedurende
die werkure op die gewonc betanldag van die. bedryfsinrigting
vind. Die betrokke bedrag moet geplaas word in of ‘n verse€lde
koevert waarop die volgende besonderhede gemeld word: Die
werkgewer en die werknemer se naam, de werknemer se
‘fabrieksnommer, graad of kategorie, die getal gewone ure ¢n
oortydure wat gewerk is, die loon wat ten opsigte "van elk
betaal word,: die bedrag aan bonus, aanpassing, lewenskoste-
toelae of van enige ander uitbetaling wat gedoen word, die
‘totale besoldiging wat betaal word: en die sluitingsdatum van
'die tydperk ten opsigte waarvan. betaling .geskied, die bedrae
(as daar is) wat vir vakverenigingsgelde of as bydraes soos by
die Werkloosheidversekeringswet, No. 53 van 1949, voorgeskryf,

of by diensbeiindiging, as dit voor die gewone betaaldag plaas- -

(5) Differential Wage—An |employer who requires or permils
a member ‘of one class of his employess to periorm for longer
than one hour in the aggregate on any day any work of another
class for which a higher wage or a rising scale of wages with:
a higher qualified wage is ptescribed in sub-section (1) of this
section, shall pay to such enlﬁoyee, if such hizher wage be in
respect of a class of employe :

(@) for which a rising sca!l: of wages is prescrived, an addif_-:
tion of twenty per cent of the wages of the lower class;

(h) for which no rising scalz of wages is prescribed, the wages
calculated at such highler wage rate; .

in respect of the whole day |on which he performs such work
plus cost of living allowande; provided that where the sole
difference between classes is in terms of sub-section (1} of this
section based om experience, |the provisions of this sub-section
shall not -apply; always proyided that the provisions of this
sub-section shall not apply to a boilerman’s trimmer unless he
is required to do differential work for more than 14 hours per day.

The provisions of this sub-section shall also not apply to an
assistant storeman, an -assistant foreman, a forewoman or an
assistant forewoman when acting for a storeman, a foreman “or
a forewoman, unless he/she acts for a continuous pericd of
not less than three weeks at any one time when it shall apply
to the period in excess of such three weeks, .

(6) Basis of Contract.—Fon the purpose of this section, the
basis of corntract of employment of an employee, other than a
casual employee shall be wedkly and save as provided in sub-
section (5) of this section and in sub-section (7) of section (3),
an employee shall be paid in [respect of any week, not less than
the full weekly wage prescribed in sub-section (1) of this. section
for an emplovee of his class whether he has in that week worked
the maximum nuamber of ordinary hours prescribed in secticn
6 {1} or iess. 5

(7) Save as otherwise ‘provided in this Agreement, wages shall
be calculaied as follows:— : ;

(a) Calculation of Mlomhfy Wage —For the purpose of calcu-
lating the monthly wage|of an employes for whom a week-
iy wage is prescribed, the weekly wage shall be multiplied
by 4%, : - )

(b Calculation of Weekly Wage—For the purpose of calcu-
lating the weekly wage of an employse who is paid month-
iy, the monthly wage shall be divided by 44. ;

“Ac) Calculasion of Hourly Wage—The hourly wage of em-
- ployee shall be calculated:— 5 .
(i) in the case of a casual employee, by dividing the
daily wage by 9; |- . .
(ii) in the case of a Watchman, by dividing the weekly
wage by 48; and ‘ a3
{iii} in the case of all

other employees by dividing the
weekly wage by 44

(8) Cost of Living Allowan¢e—The cost of living ailowance
payable shall be that outlined|in sub-section {1) of this-section, -
and shall be subject to the following:—

(@) In the event of War Meagure No. 43 of 1942 being so amen-
ded that the allowance| payable thersunder shail be in-
creased, then the allowance payable as outlined in sub-
section (1) shall be increased to the extent to which the
allowance in the said War Measurz "is increased by the
said amendment.

(5) In the event of War Measure No. 43 of 1942 being so

: amended that the allowance payabie thereunder shall be
decreased, then the allawance payable under sub-section
(1) shall not be decreased below the level of the Cost of
Living Allowance in force under the said War Measure
as at the 2nd October, 1952, :

(9) Transfer to a Higher (rade—An employee transferred
to a higher grade shall be paid wages to which he would have
been entitled hed he remained ia the lower grade until the wages
payable to him at the higher grade rate exceed the wages ‘pay-
able at the lower grade raie. ' .

5. PAYMENT OF h{EMUNERanGN.
- (1} An Employee other than a Casudl Employee.—5ave as

provided in section 7 (2) any antount due to dn employee shall be
paid in cash weekly” or mosthly if the ‘employer .and. the
employee have agreed thereto in|writing, during the hours: of work
on the usua! Pay—day. of the establishment or on termination of
employment if this takes placg before the usual pay-day, and
shall be contained—either in a|sealed envelope showing on the
ouiside ths employer’s and employee’s names, the employee’s
factory number, grade or caiegory, ordinary and overtime hours
of work, the wagss paid in respeet of each, the amount of bonus,
adjustment, cost of living allowdnce or any other payment made,
the total remuncration paid and)the closing date of the pericd in
respect of which payment 1s mace and the amount (if any) de-
ducted for trade union fees, ciniributions prescribéd under the
Unemployment Insurance Act, No. 53 of 1946, and contributions
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- as, bydraes .aan pensioen-, voorsorgs-; bystands- of spaarfondse
en-as. betaling vir sigarette wat gekoop is, afgetrek word, Of in
'n. deursigtige verseflde koevert wat 'n strokie bevat waarop
bogenoemde besonderhede gemeld word; met dien verstande dat '
die 'werknemer se.naam en die netto bedrag wat betaal. word,
sighaar moet wees selfs voordat die koevert oopgemaak word;
en voorts met dien verstande dat waar 'n ooreenkoms aargegaan
is waarin' daar voorsiening gemaak word vir 'n langer kennis-
gewingtermyn~as een week, besoldiging aan die einde van elke

sodanige langer tydperk.betaal mag word. ]

-(2) Gewone betan!dag—Wanneer werknemers weekliks betaal
word, beteken ,, gewone betaaldag” Vrydag, en die besoldiging
wat op daardie dag betaal -word, is vir werk wat tot en met die
vorige Woensdag, verrig i§.- x F e ;
© (3) Los werknemers—'n Werkgewer moet die besoldiging wat
aan .sy los werknemer . verskuldig is, by be€indiging van laas-
genoemde se diens in kentant aan hom betaal,

“@ Premies—n" Werkgewer mag ‘nie ten opsigte van' die |
indiensneming of opleiding van ’n. werknemer regstreeks’ of
onregstrecks betaal-word of betaling aanneem nie. L

.(5) Aankoop van, goedere—'n Werkgewer niag .nic_van ’'n
werknemier  vereis om goaders van hom of van 'n winkel . of
persoon wat hy aanwys, (e koop nie. :

(6) Etes en huisvesting—Behoudens” di¢. bepalings van 'n wet,
mag 'n werkgewer nie van sy werknemer vereis om by hom of
by enigeen of op 'n plek wat hy aanwys, te loseer en/of te woon
nie. ‘ : : . :

(7). Boetes en aftrekkings—'n Werkgewer mag sy werknemer
geen hoetes opié of ander bedrae as di€ hieronder genbem, van
sy besoldiging aftrek nig:— f i '

(@) Bedrae as bydraes soos by die Werkioosheidversekerings-

‘wet, Mo. 33 van 1946, voorgeskryf -en bedrae _ vir
pensioen- en  voorsorgforidse en, met die toestemming
van die werknemer, vir bystands-, sterfte- en aftredings-
fondse,. spaarfonds. en bedrag verskuldig vir die aankoop
van sigarefte; : ;

(b) behoudens die bepalings van-klousule 3, wanneer sy werk-

" némer van sy werk af ‘wegbly of weens ’'n ongeluk of
siekte. afwesig is, 'n bedrag wat in verhouding is tot die
tydperk van.sy afwesigheid; :

(¢) ’n bedrag wat “n werkgewer ingevolge of kragtens 'n wet

T of 'n-bevel van 'n bevoegde hof moet of mag aftrek; .
“i(d) wanneer die gewone werkure wat in klousule.6 {1) voor~|

geskryf ‘word, weens korftyd verminder word, 'n bedrag
gelyk aan eecn vier-en-veertigste van die weekloon soos
" voorgeskiyf in kiousule- 4 ¢1) of (4), ten opsigle - van
elkz uur van sodanige vermindering; met dien verstande
- dat sodanige bedrag nie meer as ses vier-en-veertigstes van
die weekloon van sodanige ‘werknemer mag wees nie
afgesien van die getal ure waarmee die gewone werkure
verminder word; en voorts met dien verstande dat geen
. bedrag afgetrek mag word nie—
(i) in die geval van korttyd wat as gevolg van 'n tydelike
handelslapte of 'n tekort aan grondstowwe of weens
'n voorraadopname ontstaan, tensy .die werkgewer sy
werknemers minstens 24 uur vooraf kennis gegee het
van sy voorneme om die gewone werkure aldus te
verminder; ' - : L
" (i) ten opsigte van die eersté uur wat daar nie gewerk word
. " nje. in die geval van korttyd wat onfstaan as gevolg
van ’'n algemene onklaarraking van - installasie of
' masjinerie weens 'n ongeluk of ander onvoorsiene
noodgeval;. ] o
() ooreenkomstig subklousule (2) van klousule 12, ’'n bedrag
van R2.00 per stel beskermende kiedingstukke wanneer
. beskermende kledinsstukke wat die’ eiendom van die
werkgewer is, nie deur 'n werknemer by sy diensbeéin-
diging teruggegee word nie; ) . ) .
. () met die skriftelike toestemming van die werknemer, bedrac
: as bydraes tot die fondse van die Vakvereniging. Die
werkgewer moet sodanige gelde mazndel:ks aan. genoemde
Vereniging stuur. - : :

-

{8) Sigaretoelae—Die werkgewer moel aan elke werknemer
vyftig sigarette toestaan vir elke week wat hy werklik gewerk
het. Jaarlikse verlof wat ingevolge klousule 7 toegestaan word,
word vir die toepassing van alleenlik hierdie artikel beskou as
n tydperk waarin daar werklik gewerk is. - é

6. GEWONE EN OORTYQWERKURE EN BETALING VIR OORTYDWERK,
(1) Gewone werkure.—Die gewone weérkure van 'n werknemer,
uitgesonderd: ’n los werknemer, mag ‘hoogstens  die volgende
wessi— © T o -
(@) In die geval van 'n ander werknemer as 'n wag—
(i) vier-en-veerlig in 'n week van Donderdag tot en met.
Woensdag, :

(i) behoudens di_e‘ bepalings van sub'pa'r_ag"maf (D) hiervan | -

nege per dag; i e ;
‘moet 'n week uit slegs vyf dae bestaan, en behoudens
dic bepalings. van subklousule (i0) (¢} van  hierdie

i)
"~ klousule, mag geen werk- op 'n’ Saterdag verrig word

‘nie;,
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ment or training of any employee.’

_purposes of this sub-séction only,

to pensions, provident, b_enevoient: or saving funds and also de-
dictions ‘made for’ purchases of cigarettes—or in a transparent

_sealed- envelope containing a slip showing the abovementioned

details; provided that the employée’s name and the net amount

paid are immediately visible prior to opening the envelope:

Provided that whers an Agreement has been entered into for a

period’ of notice of longer than ope week, femuneration may be

paid at the end of each such longer period. : .
e & + v

(?) Usual Pay Day.—Where employees are paid weekly, the

“usual pay-day shall mean Friday and remuneration paid-on that

day shall -be for work done up to and including -the- preceding
Wednesday. W a ; ;

. (3) Castial Employees—An emi}}oyer shull pay the remunera=’
tion due to his-casual employee 'in cash on termination of his
employment. ; = i -

H i

(4). P;-Ll.mr':ims.,—l\_ld___ payment sﬁ:;’il be madé to or accepted by
an employer, either directly or indirectly in respect of the employ+

(5) Purchase of Goods~~—An employer shail not require an ;
employee to purchase any goods from him or from any shop.of .
person nominated by him. SELE L N, i

{6) Board and Lodging.—Save as pfovidec! in ‘any law an em-.

~ ployer shall not require his employee to- board and/or lodge

with him-or with any person or at any place nominated by him.

(7) Fines and Deductions.—An empleyer shall not levy any.
fines against his employee nor may he make any deduction from
his employee’s remuneration other than the following:— W

(@) A deduction for contributions prescribed by the Unemploy="

ment Insurance Act, No. 53 of 1946, pensions.and provi- '
dent funds;. and with the consent .of :the empoyee for !
benevolent, mortality and retirement-funds, savings fund-’
ar_:g:_l\:hmounts'_due-fbr the purchases of cigarettes;

{b) save as provided in section 8, when his employee absents
himself from work, or is absent owing to accident or ill-
health, a deduction proportionate o the period of such
absence; 0o e

{c) a deduction of any amount which an employer by_"zi_ny law
: or any order of any competent court is required or per-
mitted to make; A A

" (d) whenever the ordinary hours of work prescribed in section

6 (1) are ‘reduced on account .of short-time, a deduction

of -one forty-fourth of the weskly wage prescribed in -
_section 4 (1) or .{4) in, respect of each hour &f such

reduction; provided ‘that such deduction shall not exceed
six forty-fourths of the weekly wage of such. employee,

irrespective of the number of hours by which the ordinary:

hours of work are reduced; and provided that no deduction

shall be made— i ) ! -

W

in the case of shori-time arising out of temporary
slackness' of trade or shortage of materials or stock-
taking, unless the employer has giveni his employee
aot less than 24 hours’ notice of his intention soito
reduce the ordinary hours of work; >~ ... .-

(i):in thé case of short-time arising out of a general
breakdown in plany or machinery due to_accident,
or other unforeseen emergency in respect of the first

- hour not worked. ) ; s
(e) whenever protective clothing owned by the employer is not
returned by an employes on termination of his services,

a deduction of R2.00 per set of garments in accordance

with sub-section (2) of section 12;

(f) with the written consent;of the employee deductions may . -
_be made for contributions to thé funds of the Trade Union.
Such fees shall be forwarded to the said union thonthly
by the -employer. =, 4 B . : Y
% t
(8) Cigareite Allowance—The employer shall grant to each
employee fifty cigarettes per week .of active employment. For the
annual leave granted under
section 7 will be taken as active employmeat. - L

6. Hours oF WoRK, ORDINARY. AND OVERTIME mp.Pﬂﬁﬁm FOR
B ¢ OVERTIME. - W S
(1) Ordinary Hours of “Work—The. ordinary hours of work
of an employee other than a casual employee shall not exceed—
(a) in the case of an employee other than a watchman—
~ (i) forty-four in any week from Thursday to Wednesday,
inclusive; ~ ' Lo
“(ii) subject ‘t{_)_' sub-para@g‘r@ph (i) hereof nine in any day;
(i) 2 week shall consist of five days only; save s pro-
- yided in sub-section (10) (¢) of this scction no work
" shall be performed on a Baturday; X,
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(b) in die geval van 'n wag— _ P e
(i) agt-en-veertig per week van Donderdag tot en met
Woensdag; )
(ii) behoudens die bepalings 'van subparagraaf (i) hiervan,
nege per skof; I
(iii) mag ’n week uit ses skofte bestaan.

(2) m Werkgewer mag nie van 'n vroulike werknemer vereis
of haar toelaat om tussen 5 nm. en 6 vm. te werk nie.

(3) Die gewone werkure van ’n los werknemer mag hoogstens
nege per dag wees. :

(4) Etenspouses.—n Werkgewer mag nie van sy werknemers
vereis of hulle toelaat om vir meer as vyf uuer op 'n dag aaneen

te werk sonder 'n pouse van minstens een uur waatin geen werk

verrig mag word nie, en sodanige pouse word nie geag deel van
die gewone werkure of oortyd te wees nie; met dien verstande dat—
(@) as sodanige pouse langer as een uur duur, enige tydperk
wat langer as 'n nur duur, geag moet word gewone werkure

te wees; :

(b) tydperke wat deur peuses van minder as 'n uur onderbreek
word, geag moet word aaneenlopend te wees. -

(5) Ruspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd 'n wag, wat in of by sy bedryfsinrigting
in diens is, 'n ruspouse van minstens tien minute toestaan so na
as moontlik aan— .

(@) dic middel van elke eerste werktydperk van die dag;

(b) die middel van elke tweede-werktydperk van 'n dag, waar
sodanige tydperk langer as drie uur is; waarin daar nie
van die werknemer vereis of hy nie toegelaat mag word om
enige werk te verrig nie, en sodanige pouse word geag deel
van die gewone werkure te wees.

(6) Werkure moet aaneenlopend wees—Behoudens die bepa-
lings van subklousules (4) en (5) van hierdie klousule, moet alle
werkure aaneenlopend wees. .

(7) Benewens enige tydperk waarin ‘n werknemer werklik werk,
word hy geag aan die werk te wees— 2

(a) gedurende 'n hele pouse in sy werk as—

(i) dit hom nie vrystaatn om die perseel van sy werkgewer,

vir die hele pouse te verlaat nie; of o
(i) die duur van sodanige pouse nie in die registers wat

ooreenkomsiig artikel nege van die Wet op Fabrieke, |
Masjinerie en Bouwerk gehou moet word, gemeld

word nig; en

(b) gedurende enige ander tydperk wat hy op die perseel van
sy werkgewer is; met dien verstande dat as daar bewys word
dat *n werknemer gedurende emige gedeelte van die tydperk
wat in paragraaf (b) genoem word, nie gewerk het nie en
dat dit hom vrygestaan het om die perseel te verlaat,
die veronderstelling waarvoor daar voorsiening in hietdie
subklousule gemaak word, nic ten opsigte van sodanige
werknemer met betrekking tot daardie gédeelte van
sodanige tydperk -van toepassing is nie.

(8) Beperking van werkure op openbare vakansiedae en Sondae.—
Vir die toepassing van subklousule (1) van hierdie klousule word
daar bepaal dat, wanneer daar van 'n werknemer vereis word om
op 'n openbare vakansiedag genoem in klousule 9 (1) of op ‘n
Sondag te werk, die werkure op sodanige dag hoogstens die gewone
getal werkure moet wees wat gewoonlik op so 'n dag gewerk word
(vir hierdie' doel is Maandag die ekwivalente werkdag van Sondag),
en as 'n openbare vakansiedag op 'n Saterdag val, mag die werk-
ure hoogstens vyf wees.

(9) Oortydwerk.—Alle tyd wat daar langer gewerk word as
die maksimum getal ure wat in subklousule (1} en (3) van hierdie
klousule voorgeskryf word ten opsigte van die dag of week, word
geag oortyd te wees. -

(10) Beperking van oortydwerk.—'n Werkgewer mag nie van
*n werknemer vereis of hom toelaat om— ;
(@) in die geval van 'n manlike werknemer—

(i) meer as twee uur per dag oortyd te werk nie, behou-
dens die bepalings van subklousule (¢);

(i) meer as 10 wur per week oortyd te werk nie;
() in die geval van ’n vroulike werknemer—
(i) meer as twee uur per dag oortyd te werk nie;
(i) op meer as drie agtereenvoigende dae cortyd-te werk
’ nie; 3 ! C <
(iii) vir meer as 10 uur per week oortyd te werk nie;
(iv) op meer as 60 dae per jaar oortyd te werk nie;
(v) na voltooiing van haar werkure meer as cen uur op
" 'n dag oortyd te werk nie tensy hy—
(1) sodanige werknemer voor twaalfuur middag daar-
van in kennis gestel het; of
(2) die werknemer van ’n toereikende ete voorsien het
voordat sy met die oortydwerk moet begin; of

(3) vroeg genoeg aan sodanige werknemer 'n toelae
van vyftien sent betaal het om haar in staat te
stel om ’n ete te bekom voordat die oortydwerk
moet begin;

{c) in die geval van 'n manlike werknemer wat nie gewoonlik
op Saterdae werk nie, meer as vyf uur oortyd op 'n Saterdag
te werk nie: : :

10

(b) in the case of a watchman—
() forty-cight in any week from Thursday to Wednesday
inclusive; : )
. (i) subject to sub-paragraph (i) hereof nine per shift;
(iii) a week may consist of six shifts;

(2) An employer shall not require or permit a female employee
to work between six o’clock [p.m. and six o’clock am.

(3) The ordinary hours of work of a casual employee shall not
exceed nine in any day.

(4) Meal Breaks—An employer shall not require or permit his
employee to work for more than five hours continuously on any
day without an interval of not less than one hour during which
no work shail be performed, and such interval shall not be deemed
:g be part of the ordinary hours of work or overtime; provided

at— !

(a) if such interval be for |longer than one hour, any period
in excess of an hour shall be deemed to be ordinary hours
of work;

(b) periods of work interrupted by an interval of less than
one hour shall be deemed to be continuous.

(5) Rest Intervals—An employer shall grant to each of his em-
ployces other than a watchman employed in or about his estab-
lishment a rest interval of not less than ten minutes at as nearly
practicable—

(a) the middle of each first work period in a day;

(b) the middle of each second work period in a day where such

period is longer than thyee hours;
during which the employee shall not be required or permiited to
perform any work, and such interval shall be deemed to be part
of the ordinary hours of work|

(6) Hours of Work to be Consecutive.—Save as provided in
sub-section (4) and (5) of this section, all hours of work shall be
consecutive, : :

(7) An emp!qyée shall be deemed to be working -in addition to
any period during which he is| actually working—

(a) during the whole of any finterval in his work if—

(i) he is not free to ldave the premises of his employer
for the whole of such interval; or

(i) the duration of such interval is not shown in the
records required to|be kept in terms of section nine
ofdthe Factories, Machinery and Building Work Act,
an W
(b) during any other period during which he is on the premises

of his employer; :

Provided that if it is proved |that any such employee was not

working and was free to leave the premises during any portion

of any period referred to in paragraph (b), the presumption pro-
vided for in this sub-section shall not apply in respect of such
employee with reference to thdt portion of such period.

(8) Limitations of Hours of Work an Public Holidays and
Sundays.—For the purpose of sub-section (1) of this section,
whenever an employee is required to work on a public holiday
mentioned in section 9 (1), or|on a Sunday, the hours of work
on such day shall not exceed the ordinary hours usually worked
on such day (for this purpose Monday being the equivalent work-
ing day for Sunday), and if a public holiday falls on a Saturday,
shall not exceed five hours. :

(9) Overtime.—All time worked in excess of the maximum
number of hours prescribed ih sub-sections (1) and (3) of this
section in respect of the day |or week, shall be deemed to ve
overtime.

(10) Limitation of Overtinie.—An employer shall not reguire
or permit an employee to work overtime— )

() in the case of a male employee— .
(i) save as provided in sub-section (c) for more than two
hours in any day; . :
(i) for more than 10 hours in any week;
(b) in the case of a femaie employee—

(i) for more than two hours in any day;

(i) on more than three| consecutive days;

(i} for more than 10 hours in any week;

(iv) on ‘more than 60 days in any year,

(v) after completion of her working-hours for more than
one hour in any ddy unless he has— ’

(1) given notice thereof to such employee before
midday or |-

(2) provided such lemployee with an adequate meal
before she hds to commence overtime; or

(3) paid such employee an allowance of fifteen cent
in sufficient {ime to enable the employce to
obtain a meal before the overtime 1s dug to
commence;

() in the case of a male emiployee not ordinarily working on
a Saturday, not more than five hours on such a day.

=
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(11) Besoldiging vir 'ooﬂydwe_rk.u-—_’h Wéfkgéwer meet
-werknemer wat by hom in diens is, minstens teen een en 'n half
maal sy gewone loon, plus die voorgeskrewe lewenskostetoelae,
betdal vir alle: ‘oortydwerk wat’ sodanige werknemer verrig.

 -Sodanige oortydwerk is die totaal van al -die tydperke wat daar

" gortyd gewerk is. in die week, ¢n waar sodanige totaal 'n.'ge-

. deelte van ’n uur bevat, most dit geag word 'n uur te wees.

(12) Daar mag van geen werknemer vereis word ‘'om sonder sy
toestemming oortyd te werk, nie. : :
(13} Geen werknemer mag as.gevolg va

" te werk, ontslaan of in sy werk benadeel word mie. :

(14) Voorbekoudsbepalings—Die " bepalings van subklousule

'(4),' {6) en (10} van hierdie- klousule is nie van toepassing nie op .

’n manlike werknemer wat werk verrig wat deur 'n onklaarraking
van ihstallasie of -masjinerie of deur ’n ander onvoorsiene nood-
geval ‘genoodsaak word “of wat in verband staan met die op-

knapping of ‘Herstél van installasie of masjinerie wat nie gedurende .

die ‘gewone werkure gedoen kan word nie, en- die "bepalings van
subklousule {4), (5) (7) en (10} van' hierdie klousule is nie op ’n
wag van toepassing nie. ; : ; & )
(15)- Die. omdraai van -tabak gedurende die sweetproses-—'n
Werknemer wat by hierdie proses betrokke is,
word om sodanige werk vir 'n langer tydperk as dri¢ maande
in'ses agtercenvoigende maande te verrig -nie.’ | ‘ ‘e

7. JAARLIKSE VERLOF.

(1) Behoudens “die bepalings .van_subklousule (c) \
- hierdie klousule, moet 'n werkgewer ten opsigte van elke kalender-
jaar aan sy werknemer jaarlikse verlof, wat gedurende Desember
van daardie jaar moet begin, soos volg toestaan— - ]
“(a)-In die geval van 'n werknemer wat sedert 15 Januarie van
die kalenderjaar waarop die verlof betrekking het, by hom
in diens is, 12 agtereenvolgende werkdae met volle besol-
digihg; met ‘dien verstande dat genoemde 12-dae, Kersdag,

Tweede Keradag en Nuwejaarsdag een aaneenlopende ver--

loftydperk moet uitmaak.
- (b)1n die geval van 'n werknemer
. . " _jaar- waarop. die verlof -betrekking het, in diens-getree het,
nége uur met volle besoldiging ten opsigte van elke voltooi-
de maand diens. 'n Werkgewer mag van sodanige werknemer
vereis om. addisionele verlof sonder besoldiging ‘fe neem
vir 'n tydperk van hoogstens twaalf agtereenvolgende werk-

" dae gedurende die verloftydperk wat in subklousule (o)

van hierdie Klousule gemeld wortd.

' vervanging dadrvan, het 'n werkgewer die reg om die getal
- dac' verlof ‘met volle besoldiging ingevolge génoemde sub-
‘klousules aan wagte,  skoonmakers en werknemeis In die

pakhuis- en versendingsafdeling toe te staan gedurende die

tydperk I -Oktober. tot die ' onmiddellik daaropvoelgende
- 28ste Februarie, .. - - ' j | aaw

. (d) Van 'n werknemer wat-maandeliks betaal word, mag daar
" yereis word, ‘of sodanige werknemer mag toegelaat word,

om sy jaarlikse verlof met volle besoldiging vir die getal -

.. dae wat in subklousule (a) of (b}, voorgeskryf word, ‘op
" enige ander - érd te neem en wel so dat dit nie Tater as twee

maande na - die voltooiing. van elke
verlof betrekking het, begin nie.
(2) Verlofbesoldiging—Die . besoldiging ten opsigte van die

- jaariikse

genoem word, moet-op die laaste werkdag voor die aanvang van
sodanigé verlof betaal word..- . “- ° ~"ow O

(3) 'nWerknemer wie se dienskontrak eindig voordat die verlof-
* tydperk . genoem . in subklousule (1), opgeloop ‘het, “moet/ by
sodanige begindiging ten opsigte van elke “voltooide maand van
sodanige tydperk van minder as een kalenderjaar minstens 9 uur
se  volle besoldiging en lewenskostetoelae betaal word, wat
gebaseer moet word op die weekloon wat hy -onmiddellik voor
* die datum-.van sodanige diensbeindiging ontvang het. )

' (4).Die loon van 'm werknemer wat stukwerk verrig, ‘moet vi
dic “toepassing . van hierdie -klousule' gebaseer word op die
gemiddelde loon “wat hy verdien het vir die gewone tyd wat hy

gewerk het gedurende die naaste twaalf weke voltydse diens voor

sy vakansieverlof.

e ] Werknemer-wa‘t--boreer&koh-lstig dic bepalings van sub-
kiousule (1) op ’n -verloftydperk geregtig geword het en wie se
dienskontrak eindig vdordat sodanige verlof toegestaan is; moet

by sodanige begindiging die bedrae betaal word wat ‘in sub-

klousule (1), (3) of (4) genoém word, naamlik dic subklousule
wat op hom van. toepassing is. o <

(6) Vir die toepassing van hierdie klousule word die uitdrukking
i ,,diens " geag alle tydperke in te sluit— & .

“(@) wat ‘n werknemer: ooreenkomstig subklousuie (1) met veriof

©afwesig is; - 0 R ;
; 'n werknemer vereis word om mijlitére
opleiding te ondergaan; - . :
.{¢) wat 'n werknemer op las of op
van sy werk afwesig is; ;
(dy wat;’n wc_rknemer-ooreenkoms_t_ig'klousule 8§ met siekteverlof
. afwesig 1s; _ o i o ; )
*_en moet ‘dit 'geag word te begin op. die datum waarap, die werk-
nemer laas op jaarlikse veriof geregtig geword het of op di¢ datum
van sy -indiensneming, naamlik die jongste datum.

-

- (12) Ne empioyee

van s-y weiering om oortyd, |

mag nie toegelaat

en. (d) van

wat na 15 Januarie van die |

ndanks die bepalings van subklousule (a) en (b) en ter.

‘diensjaar wadrop die |

verlof wat in subklousule (1) van hierdie klousule

- betore ' the

vir

(3) or (4), whichever is applicable, - . -

versoek van sy werkgewer

- (1) -Paf;rﬁer}f-lf(-?}'-. (I)vérrin:re-.;;-ﬁgﬁ:..e'm'pioye'r_.shal-] pay an em-

" ployee employed by him at a rate not.less than one and one-half
he .prescribed -cost. ‘of living -

times his ordidary wage plus t

allowance, in respect of all overtime wotked by such employee; -

| 'such overtime being the total of all periods of overiime worked
“during a wesgk, any resulting fractjon of an { '

Hour being regarded’

]

as an hour. A B

shall ‘be reguired to work overtime without

his ‘consent. :

(13) No employee shall be dismissed -or prejudicd in his

employment by reason of his refusal io work overtime.

(14) Savings—The prllovisions oif s.ub--sez:tionn"(-i),' (6) én_d Qﬂ)

of this section shall not apply tola male employee employed on .
. work necessitated by a breakdown of plant or machinery or other
unforeseen emergency or in connection with the overhauling or'

repairing of plant or machinery - which cannot be "performed '

during the ordinary hours of work and the provisions of sub-

“sections (4), (5), (7) and (10) of this section shall not apply to

a watchman. '
; |

(15) Tumz‘ng'of Tobdcco  whilst in the Prbces.é of I;e}'}nertln.z-

"tion—An employee engaged on- this operation shall not be per=
mitted to .perform such .work ‘for ‘a_longer period “than thrce

months during any . six consecutiye. months,

LT : 7. ANNUAL LEAVE. . G,

{1} Save as provided in sub-sections (c) ém’i- (d) of this section,
an employer shall grant to his employee in respect’ of each

calendar year annual leave commencing during December in such

year as follows:— N T s j
(@) In the case of an employee who has been’in his employ
since the 15th January of the calendar year to which the
leave -relates, 12 consecutive working- days on full ‘pay,

provided that the said 12 days, Christmas Day, Boxing.Day ..

- and-New Year's Day form'one,continuous period of.leave.

(b In the case of an employee who becomes suéh;,_.after the
" "15th January of the -calendar year to.which such leave.

~rélates, nine hours on full pay in respect of each completed
~one month of employment. An employer may- require
such-employee to take additional leave without remunera-.

tion up to a tofal period not ‘exceeding 12 consecufive .

) “working days during the 'period of leave stated in sub-.
_section (a) hereof. B B e T ;
(¢) Notwithstanding. the provisions of sub-sections (a) and {b)
and .in, substitutionr therefor an employer shall have the

" right. to. grant the number of days leave on full ‘pay in

terms ‘of the said sub-sections to ‘watchmen, cleaners and

employees in the Stores and Despatch Department during”

the period 1st October ito 28th February immediately

" “following. .

(&) A monthly paid employee may be required or permitted to

take his annual leave on full pay of the duration pres-

“icribed. in “sub-section (a) or- (b) at any other. time, -but to
commence not later than within two months of the comple-

tion of each year of empldyment to which the leave relates. -

(2) Leave: Remuneration.—The -rgﬂiunefatién_ in respect e
annual leave referred to in. sub-section (1) of this section shall

be paid on the last work day before the date of the commencement’
of such leave.. . . i . 2 T e ;

(3) Ah employee whose contract “of employment terminates
Fcrio_d ‘of leave referred to in sub-section’ (1) hag’
accrued, shall, upon such termination be paid in respect of each-
year not léss than 9 hours full pay and cost of living allowance
based on the weekly wage which he was receiving immediately

before the -date of such termination:.  ~

(4) An employee w_hb is en'ga:gec_l_on piece-work shall “fave bis

‘completed one month of such period of less than one calendar -

wage for the purpose of this section based. on tlie average wages.

he. earned for ordinary time worked for the nearest

: twelve weeks
on full time prior to his holiddy leave, ' - = W

(5) An employee who has become entitled to a period of leave.
in tefms‘of sub-section (1) and whose contract of employment.
terminates before such leave has been granted, shall upon such
termination be paid the amounts referred to in sub-sections (1),

.(6) For the p:if.poses of - this 'section, the expressio_n-f‘emp.‘:py- .
ment ” shall be deemed to inclide any period or periods during
which an employes is— T R h
(a) absent on leave in terms of sub-section (1);
© (b) required to undergo military training; . ~ ]
(¢) absent from work on thel instructions of or at the request
-of his .employer, i co

(d) absent.on sick leave in terms of section 8;

and shall be deemed to commhence on the date on which the -
_employee last becarie entitled to annual leave or the daté of his

engagement, whichever is the later. - R :

Lir
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i ¢ N 8. SIEKTEVERLOF. G
(1) Behoudens ‘di¢ “bepalirigs' van ‘subartikel (2), moet ’n- werk-
gewer. aan sy werknemer, uitgesonderd °n los werknemer, wat as
gevolg van ongeskiktheid van sy werk afwesig is, in elke kringloop
van vier-en-twintig agtereenvolgende maande diens by hom alte-
saam minstens 20 werkdae siekteverlof toestaan en moet hy soda-
nige 'Wwerknenier ‘ten opsigte van:enige tydperk:van-:afwesigheid
ooreenkomstig die bepalings van hierdie_artikel, minstens die loon
betaal wat hy sou.ontvang het as hy gedurende daardie tydperk
gewerk het; met dien verstande dat ’n werknemer in -die eerste 24
agtereenvolgende maande nie op meer siekteverlof: met vollel

betaling as een werkdag ten opsigte van elke voltooide vyf weke |

diens geregtig is nie.’ - ) g _
(2) ’n Werkgewer mag, as ’n voorafgestelde voorwaarde, van
-’n werknemer vereis om °'n sertifikaat wat deur 'm geregistreerde
geneesheer onderteken is en wat die aard en duur van die ‘werk:
- nemer se ongeskiktheid bevestig,-voor te 1& voordat hy 'n bedrag
betaal wat 'n ‘werknemer teri opsigte van afwesigheid van sy werk
ooreenkomstig die- bepalings van hierdie klousule mag .eis.

(3) Waar 'n werknemer in die eerste tydperk van vier-en-twintig .

maande diens by dieselfde werkgewer, as. gevolg van ongeskiktheid
vir ’n langer tydperk as die siekteverlof wat tot op die datum
van die ongeskiktheid opgeloop het, van sy werk afwesig is, is hy
gefegtig op betaling vir slegs dié verlof wat ooreenkomstig die
bepalings van subklousule- (1) opgeloop ‘het, maar sy-werkgewer
moet, as hy“dit nie reeds gedoen-het mie, hom by verstryking van
genoemde kringloop of by sy diensbedindiging voor sodanige
verstryking vir sodanige langer tydperk van afwesigheid weens.
ongeskiktheid betaal in dié mate waarin siekteverlof -wat -by
sodanige verstryking of diensbeéindiging opgeloop het, nie geneem
is mie. : - .
(4) Vir die toepassing van hierdie klousule—
(a) word ,,diens” geag enige tydperk of tydperke in te sluit
waarin ‘n werknemer afwesig is—- = . . :

(i) met verlof ooreenkomstig die' bepalings van klousule 7;

" (i) op.las of op vefsoek van sy werkgewer; -
(iii) met siekteverlof ooreenkomstig “die bepalings = van

__subklousule (1); 3 .
(iv) om militére opleiding te ondergaan; . = .

" en wat altesaam hoogstens tien weke ten opsigte van items .|

‘i), (i) en (iii) beloop, plus enige tydperk van militére’
opleiding wat in. dié jaar ondergaan is; en enige tydperk
van digns wat die werknemer by dieselfde werkgewer gehad

" het onmiddellik voor die  datum waarop hierdie Qoreen-
koms in werking tree, moet vir die toepassing van hierdie
klousule geag word diens volgens hierdie Ooreenkoms te
wees; en - enige siekteverlof met volle betaling wat aan
... sodanige werknemer in sodanigé tydperk verleen is, moet
geag word verleen te wees oorecnkomstig hierdie Ooreen-
koms; ; : ; = ! =
(b) beteken ,, ongeskiktheid ” onbekwaamheid om te werk weens
enige siekte of besering, uitgesonderd dié wat deur °'n

werknemer ‘se wangedrag - veroorsaak is; met dien verstande -

dat enige onbékwaamheid om te werk; wai.deur ’n ongeluk

" veroorsaak is en waarvoor vergoeding -ooreenkomstig die .

‘Ongevallewet, 1941, betaalbaar is, geag moet ‘word onge-

skiktheid te wees slegs ten opsigte van enige tydperk van |

onbekwaamheid om te werk waarvoor geen -ongeskiktheids-
betaling- ooreenkomstig die bepalings - van  daardie - Wet
betaalbaar 'is nie; : o AT
(¢) beteken ., loon.” *n werknemer se.loon plus sy lewenskoste-
~ toclae, ' L E i

_ " 9. OPENBARE VAKANSIEDAE EN SONDAE.
(1) 'n Werkgewer moet vérlof met volle betaling aan 'n werk-

nemer, uitgesonderd. ’n wag, verleen op MNuwejaarsdag, Van
Riebeeckdag, . Goeie .Vrydag, Paasmaandag, Hemelvaartsdag,

Republiekdag, Gesinsdag, twee dae gédurende die tydperk 1 Sep- |.

tember tot 31 Oktober, Gelofiedag, Kersdag eh. tweede Kersdag.
) Bewld:‘gin%;vfr werk op Sondae en openbaré vakansiedae.—
Behoudens die bepalings van subklousule 6 (8).. moet 'n.werk-
‘gewer, wanneer ‘n werknemer, uitgesonderd 'n.wag, op 'n Sondag
of ’n openbare’ vakansiedag werk— ot s e
'(@) 'ten ‘opsigte van 'n Sondag Sf—
(1) die werknemer— . & = : s 5
" () minstens sy dagloon betaal as hy vir 'n tydperk

- van hoogstens : vier uur werk; - -

(ii) minstens dubbel sy uurloon betaal vir elke uur

of gedeelte van 'n uur ten opsigte van die totale

tydperk wat hy op 'n Sondag werk, as hy meer as

vier uur werk, of minstens sy dagloon, naamlik

die bedrag wat die grootste is; of. B

(2) die werkinemer . een en ‘n half maal sy uurloon betaal |

g

vir: elke-uur _of ’n-gedeelts . van:’n_uur wat hy op so-
danige Sondag werk en hom -binné sewe dae van

. sodanige Sondag af éen dag verlof verleen en hom ten

opsigle daarvan’ minstens sy dagloon betaal; met dien
verstande dat waar daar van sodanigs. werknemer ver-

‘eis word of hy toegelaat word om vir minder.as vier /|

uur op sodanige Sondag

vier uur te. gewerk het. ; o e mE y Y

(b) ten opsigte van 'n openbare vakansiedag, bepewens die
" lpon wat ooreenkomstig subklousule (i) hiervan aa hom
verskuldig is, die werknemer sy gewone loon. betaal vir die

tyd wat daar gewerk is; en 'n gedeelte van 'n uur wat

te werk, hy geag moet word

- o pewerk' is,umoet. geag. word ’n_ voltooide werkuur te wees,

12

(.

-
- 8. Sick LEAVE. :

(1) .Subject to the provisions of sub-clause.(2),.an employer
shall grant to his employee, other than a.casual employee . who
is absent from work throu ;
days sick leave in the aggregate during each cycle of twenty-four
consecutive months” of employment with him, and shall pay
such employee in respect of
this clause not less than the
worked' during such period

to sick leave on full pay at a rate of more than one work day in
respect of each completed period of five. weeks of employment,

(2) An employer may as 4
by him of any amount cla
employee in respect -of a

condition precedent to the payment
med in terms of ‘this clause by an
absence” from work, ' regiiire ‘the

.- employee to produce a certificate signed by a medical practitioner

confirminig ‘the nature and d ra:ti:jn‘o'f the employee’s-incapacity.

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent
owing to incapacity for a |period “in” excess of any sick leave
accrued at the time of such |incapacity, he shall be entitled to be

" paid only in respect of such leave as has acgrued in terms of
sub-clause (1) but his employer shall, if he: has -not previously
_done so, at tife expiry of the said cycle of employment or on
ftermination of employment before such expiry, pay him'in respect
of 'such excess period of absence: owing to- incapacity -to the
extent to which sick leave a¢crued at such expiry or termination
had not been taken. : - :

is clause the expression— - .
e deemed to include any period or
an employee is absent—

of clause 7; . -

(4) For the purposes of th
(@) “ employment ” shail b
periods during which
(i) on leave in term: _
(if) on the 'ins’tructioni-or at the request of his employer;
(iii) on -sick leave in [terms of sub-clause (1);
{iv) ﬁndergo_ing militany training;
amounting in the aggregate in any year to not more than
ten weeks in respect

i

period of emiployment

into operation of this

f Agreement shali for the purposé of
this clause be deemed

to be employment under this agree-

ment, and any sick leave on full pay granted to such-an’

employee during such| period -shaill be deemed to have
- been granted under “this Agreement; ==

(b) “ incapacity ” means- irﬁgﬂity to work owing to any sick-

- ness or injury- other than that caused by an employee’s

misconduct: provided that any inability to work caused by

an - accident. for which|compensation is payable under the

Workmen’s. Compensation Act, 1941, shall be deemed to be

incapacity only.m respect of any period of inability to

work: for which no disaplement payment is payable in terms

of that. Acty _ ) : )

“ (¢)-* wage™ means an employee’s wage plus. his cost-of living
allowance, S : : S TN ‘

9. PugLic HOLIDAYS AND SUNDAYS.

any period of abschce in terms of
wage he would have teceived had he
provided that in the ‘first 24 con=
. secutive’ months of -employment an employee shall not be erititied "

_weel of jtems (i), (i) and (iii) plus any’
period of military training undergone in that year and any-
which an employee has had with the -
same employer immediately before the date of the coming -

i : (@) in respect of‘a Sunday

" (1) ‘An employer shall gran
other than a watchman, on N
Good Friday, Easter Monda
Family ‘Day, two days durin

(2) Payment. for Work on

leave on full pay te an employee,

N

Subject to the provision -of Clause 6 (8), whenever 'an employee

other than a watchman work§

his' employer shall:—

either:— -

(1) pay to ‘the erﬁ]:;]dyfe:—.

(i) if he so work

* hours, not les

- i)
" . not-iess than
"hour or-part’

- less than his
: or; S
- (2)
' by him on such %

days of such Sund
respect thereof, no

to work for less t

shall be _deeméd ta)

(b) In respect of a. Public
crdinary wage in respeg
* an hour worked counti

tion to the pay due un

period worked

that where such an

s for a period not exceeding four
‘than his daily_wage, or :

double his hourly wage for each
f an_hour in respect of the total
by him-on such Sunday or not
aily wage whichever is the greater

pay to the employee ome and one-half 'limf::_s"'}'ni_s_'
hourly- wage for eath hour or part of an hour worked

mday, and grant him within ‘seven

y one day’s leave and pay him in

less than his daily wage, provided
employee is required or permitted
n -t%ur hours on such Sunday, he
have worked for four hours.
Holiday, ‘pay the employee his
t of the time worked, any part of

der sub-section (1) hereof,

ng as-a completed hour, in addi-

rh incapacity not less than 20 work

ew Year's Day, van Riebeeck Day,
y, Ascension Day, Republic Day,
1 the. period 1st September to 31st -
‘October; Day of the Covenanfl, Christmas . Day and Boxing Day.

‘Sundays and Public Holidays.—

on a Sunday or a Public Holiday,

if- he so works| for a period exceeding four hours,
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Vir die toepassing van hierdie. klousule beteken ,, uurloon ”:-
in kicusule 4 (1), gedeel deur 44,7

» weekloon soos voorgeskryf
en’ heteken ,, dagloon it ; _ )
(, nege uir sé besoldiging soos voorgeskryf in. klousule 4 (1)

_met dien verstande dat_waar 'n werkgewer 'n werknemer ge-

recld. 'n

“hosr besoldiging betaal as die bedrag waf aldus voor-

geskry? word, die bér_eker_u_i_pg’_qg. sodanige ho#r -bedrag _gc‘bassé'f_:r :

moet. wees. :

i . 10. GETALSVERHOUDING..
'n Werkgewer mag pie— - - '

(@) ongekwalifisecrde fabrieksklerk,. vérsendingskierk, ontvangs- |

kierk, pakhuisman, graad I--en graad IT-werkeemer: in

-diens neem: nie tepsy hy, onderskeidelik 'n’ gekwalifiseerde -
ksklerk, - versendingsklerk,” ontvangsklerk, pakhuismah, -
{I-werknemer in diens het, en hy mag vir’

'graad-I- en graad i
. elke” sodanige gekwalifiseerde fabrieksklerk, versendings-
klerk,- ontvangsklerk, pakhuisman, graad I- en graad I~
" werknemer nie meer as een ongekwalifiseerdé fabrieksklerk,

. versendingsklerk, ‘ontvangsklerk, pakhuisman, graad I- en
.. graad Tl-werknemer in diens: neem nie; L
(b) meer as twee.ongekwalifiseerde graad IIl- en/of graad IV-
/. werknemers in diens neem nie tensy hy drie gekwalifiseerde
.. -graad ‘HI- enfof graad IV-wetknemers.in diens hel, en vir

fabri

elke drie. gekwalifiseerde, graad - 111- ‘en/of graad IV-werk-_

nemers mag hy nie: meer as twee ongekwaliﬁ’seqrde g_raa:d
ITI- en/of graad IV-werkiemers in diens neem nie, Vir die

toepassing van .hierdie subklousule word graad 1II- enjof

graad IV-werknemers as een groep werknemers behandel;--

met dien verstande dat 'n ongekwalifiseerde werknemer in

“ enigeen van ‘genoemde klasse wat "n loon onivang wat ‘nie

laer is nie as dié wat vir gekwalifiseerde  werknemers van

. sy kias voorgeskryf word, vir die ‘toepassing van hierdie

- klousule geag mag word 'n gekwalifiscerde werknemer te
wees, . : T m t

'-1'1..._STUKWEiiK.__ T e R

(1} 'n Werknemer wat vir.’n tydperk stukwerk, verrig, moet

behoudens di¢ bepalings . van subklousule {Z), (3) en (4} van

hierdie klousnle - die volle bedrag. betaal word wat hy ooreen-

komatig die, stukwerktarief verdien het; met dien verstande dat

“sodanige werknemer, ongeag, die hoeveelheid stukwerk wat verrig |

“is; .fen .opsigte van sodanige tydperk minstens die loon betaal

moet - word wat aan hom betaalbaar- sou gewees:het as hy geduren-
de sodanige tydperk as ’n.tydwerker gewerk het.- 5

{2)'n Werknemer mag nie 'n ‘stukwerkstelsel_in- sy beﬁryfs-’

“inrigting invoer nie tensy hy sy werknemers minstens twee weke

 de alle werkure' te

vooraf in kennis geste] het van sy voorneme om dit te doen.

«(3)'a Werkgewer wie'se: werknemers ‘stakwerlc. verrig, word nie
tocgelaat om die stukwerkstelsel af te skaf nie tensy hy sy werk-

nemers minstens twee weke vooraf in kenmis -gestel het.van 3y

voorneme om- dit to doen, i _
(4) 'n Werknemer moet 'n lys van die stukwerktariewe genoem
in subklousule (1},-0p 'n opvallende plek in sy bedryfsinrigting

opplak en opgeplak hou en hy mag nie sodanige tariewe verander
. nie fensy by sy werknemers-minstens twee -weke vooraf.in kennis

gestel het van die voorgenome verandering.

12 BESKERMENDE KLERE, UNIFORMS EN OORPAKKE. -
(1) ’n -Werkgewer moet aan elke werknemer twee stelle be-
skerinende klers, wat in’n goeie toestand i3, en 00k 'n_pet aan

. elke -vroulike werknemer, gratis verskaf binne een-‘week na dic

aafvangs van sy diens of binne een ‘maand nadat hierdie ooreen-
koms in werking getree -het, -naamlik. die.jongste datum, en hy
moet, béhoudens: die bepalings van subklousule (2) van hierdie

- klousule, sodanige beskermiende klere vervang waar nodig, maar

nie meer as-een keer vir elké 12 maande diens nie. Van 'n werk-
nemer . aan ;wie, beskermende - klere --ooreenkomstig die bepaligs
hiervan-uitgereik is, word daar vereis om sodanige, klere geduren-
ra, -en sodanige werknemer is vir die goeie
toestand en die was en stryk daarvan wverantwoordelik; ‘met dien

verstande dat 'n werkgewer self- sy beskermende klere mag lzat.

was en stryk en die werknemer die reg mag ontneem om sodanige

verstande- dat waar_beskermende klere en toesielle ingevolge die
Fabriekswet verskaf moet ward, die werkgewer genoemde artikels
gratis. moet verskaf en in 'n goeie toestand. moet hou.

(2 Alle beskermende klere wat- ooresnkomstig: hierdie klousule

. pitgereik word, bly die eiendom van die werkgewer en moet deur
. die werknemer-by. die befindiging van. sy dienstydperk terng be-

- sory word.. As di¢ werknemer versuim om’ sy beskermende klere

terug te besorg, mag die werkgewer by die be€indiging van.

“sodan’'ge - werknemer se ‘diens twee rand van.hom invorder, en

hiesd’e ‘bedrag”is verhaalbaar deur ' middei van ’'n; aftrekking van |

eld "wat aan sodanige werknemer verskuldig is.

g aen, o D ¢ T T

v 2 'n Wer_k_ncmer" ..l‘i'_l(\if.‘t_ tee of koffie (met mélk en suiker), twee-
Comaal per dag gratis‘aan sy werknemers: beskikbaar stel gedurende

hal ozzends en middagruspouses; met ‘dien verstande dat daar

van ¢ werknemers vereis-mag word om hul eie houers te verskaf, |

14.'VERBOD OF INDIENSNEMING VAN PERSONE JONGER AS 15 JAAR.
* 'n Werkgewer mag niemand wat jonger as 15 jaar is, in-diens
nzem nie. . R o B 2

L

. tablishment unless ‘he has

_ (with

14. PROMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE '

. For the purposes of, this clause “hourly wage™ shall mean: —
" “weekly remuneration as prescribed in térms' of clause 4 (1) -

“divided by 44”7, and - 0 0 - oo
“ddily wage” shall megan:— © - .l -
2 94_hi(3£§§ remuneration-at the rates prescribed in

terms.of clause

- provided that where an employer regularly remunerates an em-

ployee at ‘an ‘amount higher than that.so prescribed the basis:
of -ca:lculation shall be made on such higher amount; :

" .

* 10. PROPORTION

oy

An employer shall not employ— - . =it

‘(g) an ‘unqualified factory -clerical employee; “despatch clerk, -
-receiving clerk; -storeman, ‘grade I and grade II. employee. *
unless he-has in his- employ -a qualified factory clerical”. .
employee, despatch clerk, receiving clerk, storeman, grade -
1 and.grade Il employee respectively, and for -each: such

gualified factory clerical employee; despaich clerk, receiving

. “clerk, storeman, grade I and grade I employee, not more
than one unqualified factory clerical employee, despatch. -
clerk,  receiving . clerk, storeman, grade f and grade IT
employee may be .employed. by himj... -0 o . -

. (b} more than two -ungualified "gradé TII - and/or grad};" !\}
employees, unless he employs. three qualified grade TII -
and/or grade IV employess and for each three qualified

grade I and/or grade 1V-employees, not more than two - - ’

.. ‘unqualified grade Il andfor grade IV employees may. be.
" employed by him, For the purpose of.this sub-section; . -
~grade TIT and grade IV employees shall be treated as one .

N

_ egroup of employees; - .

provided that an unqualified employee in_any. of thé classes.
referred to who is'in receipt of a wage not less than that pre-

|-scribed for qualified employees of his class may for the purpose -
| of this -Section be deemed to be a qualified  employee. '

= i &

- 1L PIECE-WORK. :--

(1y An employee employed on piece-work for any ‘period s"hal_i.:

be paid, the full amount earned by him under the piece-work:
rates, subject .to sub-section (2), (3) and “(4) of this section;
provided that irrespective of the amount of piece-work performed
such employee shall in respect-of such period be paid not less
than the wage which would have been pavable to him had he-
been employed as. atime worker during such- period. B owE
- (2) An employer shail not introduce piece-work on his .es-. .
e given to his employees not' less: than
two weeks’ notice ‘of his” intentioh' to do so. 1 e

(3) An’ emplo-y@_r"yﬂmsc” employees are engaged on piécéLWork
shall not be permitted 'to discontinue the piece-work system

‘unless he has given at Jeast two weeks' notice to”his employees '
k o P! ,

of his intention t6 do.so. '~ 7 Y S

(4) An employer shall keep posted up in a censpicuous plack
in his. establishment a schedule of the piecce-work rates referred.
to in sub-section (1} and shall.not alter such rates gnless he has
given to his employees, not less than two weeks' notice of the
proposed. alteration, .-~ T o -0 o

" 12. PROTECTIVE CromHinG, UNIFORMS AND' OVERALLS. = . -
(1) An employer shall grant two sets of protective clothing in

good condition, including 'a cap for each female employee, free.
of charge, within_one week of the commencement-of his employ- -

“ment or within one month from the coming into operation of
this Agreement, whichever is the later and shall renew such -
" protective clothing where necéssary but not more than once during- -

“each 12 months of employment, siabject to sub-section (2) of this

section. An employee to whom protective clothing has been -
issued in terms hereof shall be required-to wear such -clothing
during all working hours, and shall be responsible for the good:

. condition - and' laundering- of such protective .clothing; provided
‘that an employer may launder his -protective. clothing and. with-.. .-
-draw the: right of an employee-to take protective clothing away .

! WEL K1 I s ' from an establishment, and further provided that where in-terms. . -

. klere uit 'n bedryfsinrigting. te verwyder; en wvoorts met dien.| v

of the Factories Act, protective clothifig and appliances must be
provided, the employer shall provide and maintain same in good . -
condition free of charge, ROy g g o g

(2) All protective clothing issued in terms of this section shall

-remdin the property of ‘the employer and shall be returned by

‘thé employee. at the termination of hisservice.” The employer . =

shall’ collect from the employee the isum of two rand at the:

‘términation of his service in the event of the employee fot having
returned his, protective clothing, which sum shall be recoverable - -~
by way of setoff out of any moneys .due to-such.€mployee. - . . -~
. 13. BEvERAGES. . gt 0

. An smployer shall make available, frée of charge, tea or coffec -
milk and sugar) twicé daily to his eémployee during their.
‘morning and afternoon rest intérvals; provided that employees -

may be required to provide their own receptacles. R .

: oF FIFTEEN YEARS. v
An: employer shall not employ ‘any person ‘under the age of.
15 years. = " . . mE w

o
BrE
RS

13
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15. WERKNEMERSORGANISASIE.

'n Beampte van die Vakvereniging wat behoorlik deur die
Vakvereniging daartoe gemagtig is, mag met die toestemming van

die werkgewer 'van tyd tot tyd 'n afdeling van die bedryfsinrigting -

" wat deur die werkgewer aangewys is, gedurende die etensuur
besoek met die doel om sake van die Vakvereniging te ‘bebartig;

© met dien versiande dat 'n vericenwoordiger van die werkgewer

by die bc_hartig'mg_ van sodanige sake teenwoordig mag wees.®

16. REGISTERS.

(1) Die werkgewer meet 'n_dienssertifikaat gratis aan elke
werknemer uvitreik wanneer hy die werkgewer se diens verlaat, Die
sertifikaat moet in die vorm. wees soos in Aanhangsel A van hier-
die Qoreenkoms voorgeskryf.

(2) Elke werknemer moet by indiensneming n opgawe. van sy
i in die vorm soos in Aanhangsel B van hierdie -

ondervinding invul
Qoreenkoms voorgeskryf. Die werkgewer moet sodanige opgawe

gebruik as die enigste middei om die werknemer se ondervinding

‘of onervarenheid in die nywerheid te bepaal. = )

(3) Die werkgewer moet 'n lys van die werknemers wat geduren-
de elke kalendermaand in diens geneem is em/of wie se dienste
gedurende sodanige maand begindig is, voor of op die 15de van
die daaropvolgende maand aan die Sekretaris van die Vakverenig-
ing stuur. T g ;

"17. BEEINDIGING VAN DIENSKONTRAK.

(1) 'n Werkgewer of sy werknemer, uitgesonderd 'n los werk-
nemer, moet in die geval van 'n werknemer wat weekliks besoldig
word minstens een week, en in die geval van 'n werknemer wat
maandeliks besoldig word, minstens een maand vooraf kennis gee
van sy voorneme om die dienskoritrak te begindig; met dien ver-
stande dat— - EC .

'n werkgewer die dienskontrak sonder kennisgewing mag
begindig deur. in plaas van sodanige kennisgewing—
(a) in die geval waar 'n kennisgewingtermyn van een week
vereis word, een week se loon plus die lewenskostetoe-
lae te betaal; :

(b} in die geval waar 'n kennisgewingtermyn van een maand.

vereis -word, een maand se loon plus die lewenskoste-
toelae te betaal; .

en dat 'n werknemer die kontrak sonder kennisgewing,
mag begindig deur, in plaas van sodanige kennisgewing,
enige' loon en lewenskostetoelae wat hy verdien het sedert
die begin van- die lopende betaalweek of -maand waarin die

dienskontrak begindig word, te verbeur;
en voorts met dien verstande dat dit—

(i) nie die reg van 'n werkgewer of 'n werknemer om ‘n
diepskontrak sonder kennisgewing om 'n regsgeldige
rede te beéindig, raak nie; )

. - - v
nie 'n skriftelike ooreenkoms tussen 'n werkgewer en
n werknemer waarin voorsiening gemaak word vir ‘n

(i)

kennisgewingtermyn wat vir albei partye ewe lank is

en wat nie korter as een week iz nie, raak nie;

nie die geldigheid raak nie van ’n skriftelike ooreen-
koms wat voorsiening maak vir ’'n - proeftydperk van
drie maande in die geval van werknemers wat maande-
liks besoldig word, en van een week in die geval van
werknemers wat weekliks besoldig word, waarin diens
deur enigeen van die partye beéindig kan word deur
24 uur vooraf kennis te gee. )

(2) Wanneer n ooreenkoms ingevolge die bepalings van para-
graaf (ii) en (iii) van subklousulé (1) van hierdie klousule gesluit
word, moet die betaling of die verbeuring in plaas van kennis-
gewing in verhouding wees met die tydperk van kennisgewing waar-
oor daar ooreengekom is. ’ ;

(3) Die kennisgewing gemeld in subklousile (1), mag nie met
jaarlikse verlof of siekteverlof of met ’n tydperk van militére
opleiding saamval nie. Vir die toepassing van hierdie subklousule
beteken ,, siekteverlof ” °n tydperk van twee weke tensy die werk-
nemer binne sodanige tydperk sy werkgewer in kennis gestel het

(i)

dat hy siek is en ten opsigte van die tydperk- van afwesigheid n’

eval beteken ,, siekteverlof

doktersertifikaat voorlé; en in so 'n g ) !
e begin van die werknemer

n tydperk van vyftien weke vanaf
se afwesigheid,

18. VERTONING VAN OOREENKOMS.

Elke werkgewer moet *n leesbare kopie van hierdie Qoreenkoms
in albei amplelike tale en op 'n-plek wat maklik vir sy werknemers
toeganklik is, vertcon heu in die vorm wat in die regulasies
ingevolge die Wet voorgeskryf is. )

Te Kaapstad op hede die 10de dag van Desember 1960
onderteken. : ' : P .
E. HURTER, -
Voorsitter. -
5. CosEN,

Behoorlik gemagtigde. verteenwoordiger (werkgewers).

: A. SCHEEPERS, . _
Behoorlik gemagtigde verteenwoordiger (werknemeis).

J. C.- COETSEE, Sekrefaris.

Getuies:

(1) W. F. PreTORIUS, -
(2) R..W. QUINTON.

14

forfeiture in Lieu of notice sh

-15. OrcanisA

_An official of the Trade U
‘Union, may with the
time enter a section of his
ployer during the lunch ho
trade unpion activities, provi
empioyer may be present at
.

16.

nbN oF EMPLOVEES.
Inion, duly authorised by the Trade

rmigsion of the employer from time to

establishment prescribed by the em-
nr for the purpose of-carrying on
ded that any representative of the
such . activities. : .

RECORDS.

(1) The empioyér shall issue a certificate of service- free of

. charge to each of his employees at the time when he leaves the

‘emplover’s service: The certificates shall be in the form of
Annexure A to thie Agreement. ¢ e

(2) Every employee shall on engagement complete a statement -
of experience in the form of |Annexure B to this Agreement.

This shall be used by the

mployer as the sole means of deter-

mining the employee’s experience or otherwise in the industry.

_ (3) The employer shall not
ing months forward to the
employees who have been e

‘been terminated during each

later than the 15th of the succeed-
secretary of the Union a list -of
hgaged and/or whose services have
calendar month. !

17, TERMINATION OF {CONTRACT OF EMPLOYMENT.

(1) An employer or his employee, other than a casual employee,
shall give not less than one v:;eek’s' notice in the case of a weekly
I

employee and one month’s-

tice in the case of an monthly em-

ployee of his intention to terminate the contract of employment,

provided that;—
an employer may: term

inate the contract without notice by

paying in lieu of such ngtice;

{a) in the case of a required period of notice of one iveek,

one week's wages,

a (b} in the case of a

plus C.O.LA,;
S
required period of notice of one

month, one month{s wages, plus C.O.L.A,, and

an employee, may terminate the coniract without notice
by forfeiting in lieu of such potice, in the case of a weekly
or monthly paid employee, whatever wages plus C.O.L.A.
he has earned since the jbeginning of the current pay-week

or pay-month in which
that this shall not effect

he coniract is terminated, provided

(i) the right of an employer or an employee to terminate

a contract of e
. cause recognised

- (i) any written agreel
) employee which

loyment, without notice for any
y law as sofficient;

ent between an employer and an
rovides for a period of notice of

equal duration on|both sides and for not less than

one week;

(iii) the validity 'of any| written agreement providing for a~
probationary periofl of three months in the case of

monthly employ

and of a week in the case- of

weekly employees |during which probationary period

the employment -

ay be terminated upon 24 hours’

.notice being given [by either side.

(2} When an agreement is
(ii) and (iii) of sub-section (]

of notice agréed upon.

(3) The notice referred to
concurrently with annual leave
of military training. For the
leave shall mean a period of
within such period notified his
a doctor’s certificate in respect
case sick leave shall mean a
commencement of the emplo

18. ExXHIBITIO

Every employer shall keep
in both official languages, in t
under the Act, exhibited in h
accessible to his employees.

Signed at Cape Town this

ntered into in terms of paragraphs
) of this section, the payment or
all be proportionate to the period

in sub-section (1) shall not run
or sick leave or during any period
purpose of - this sub-section, sick
two weeks unless the employee has
employer that he is ill and produces
of the period of absence in which
period of fifteen weeks from the
yee's -absence. ;

N OF AGREEMENT.

a legible copy of this Agreement
e form prescribed in the regulations
s establishment, in a place readily

10th - day of December, 1960.

E. HurTer, -
Chairman.

8. CoHEN, .

e Du]y'Aisircrised Representative (Employer).

A. SCHEEFERS,

Duly Authorised Representative (Employees).

J. C. COETSEE Secretary.

Witiesses: . e
‘(1) W. F. PRETORIUS.
(2) R. W. QuinToN.
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Verwysingsnomimer . — - ) > Reference NO. . S
- AANHANGSEL A. : ANNEXURE A. m—
 DIENSSERTIFIKAAT. CERTIFICATE OF SERVICE, -

Werknemer se volle naam

Voorheen bekend as...
Werknemer se huisadres.......:
Klokkaart No
Graad

(Familienaam in hoofletters.)

Jongste beroep
Sedert (datum). . . y =N
“% [ oon.wat op datum van uitdienstreding ontvang is' R per
week/maand plus R ... lewenskostetoelae per week/maand.
Datum van jongste verhoging ;
Datum van-indienstreding
_ Datum van uitdienstreding....

N

Ulitreikingsdatum — .- S

Werkgewer se handtekening,

*-Meld asseblief in
per week. -

. Verwysingsnommer =

AANHANGSEL B.

OPGAWE VAN ONDERVINDING.

2,

Let Wel—Hierdie opgawe moet noukeurig ingevsl werd. 'n
Persocn wat willens en wetens n vals verkiaring maak of laat maak,
begaan 'n oortreding en kan ingevolge die bepalings van artikel drie-
en-sewentig van die Wet op Nywerheidsversoening, 1956, vervolg word.
Ek (familienaamy.... — : .
Voorname. ; i
Voorheen bekend as.
van (huisadres)... :
verldaar hierby dat ek ..co....jaar oud is en die volgende onder-
vinding i die Sigaret--en Tabaknywerheid het.... S

Dienstydperk. Loon:
Naam van \ Beroep. ) :
fabriek. By in- | By uit-
z Van. .| Toi - diens- | diens-
i 5 e treding. | treding.

waar. en korrek is.

i

Werknemer se handtekening

No. 2291 _ {16 Februarie 1962.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
1941, SOOS GEWYSIG. I B

—

' TABAKNYWERHEID (KAAP). -

Namens die Minister van Arbeid, verklaar ek, MaRaIS
ViLioeN, Adjunk-minister van Arbeid, kragtens subaitikel
(1) van artikel twee-en-twintig van dic Wet op Fab.icke,
. Masjineric en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Ooreenkoms en keunisgewing in ver- |
band met die Tabaknywerheid, gepubliseer by Gozwer-
meniskennisgewing No. 228 van 16 Februarie 1962, oor
die algemeen vir persone wie se werkure en beso’diging,
ten opsigte van cortyd, openbare feesdae en werKk op |
Sondae en openbare feesdae daarby gerell word, nie |
minder gunstig is nie as die betrokke bepalings van
genoemde Wet, soos gewysig. b

M. VILIOEN,

die gé"val'van stukwerkers hul minimum tydioon’

relating to the Tobacco Manufacturing Industry,
-under Government Notice No.-223 of the 16th February,

Adjunk-minister van Arbeid. |

Employee’s full name &
g (surname in capital letters). -
Formerly known as : b oo
Employee’s house address
Clock card No

Grade =
Last -occupation.
§i$voe (date) = -
age received at time of leaving R per week/month plus
C.O.LA L per week/month. : Fas

Date of last increase.
Date of entering service
Date of leaving service

Date of issue.

Employer’s Signature.

# In the case of picce-workers, please state their time rate minimum

per week. " "
Co . Reference MNO. i
. ANNEXURE B, R

- STATEMENT OF EXPERIENCE.

MNoTe.—This statement must be filled in accurately. Any person
‘who, knowingly, makes or causes to be made any false statement
shall be guilty of an offence and is liable to prosecution in terms of
section seventy-three of the Industrial Conciliation Act, 1956. ’

I, Mr./Mrs./Miss (surname) : :
Christian names
Formerly known as.
of (house addfess) 2 L A
hereby state that T am .w.years of age and have had the
following experience in the Cigarette and Tobacco Manufacturing
Industiy. : . = : o S

Period of Service.

. Wages.
Mame of Occu- |_
Faciory. ) pation, i
- From. To. ' At ‘When
Leaving.

Start.

I heieby declare that to the best of my knowledge, the above state-
ment is true and correct. : -

* Employee’s signature

Wi-._messed by~

No. 229.] [16 February 1962

FACTORIES, MACHINERY AND BUILDING WORK -
. _ ACT; 1541, AS AMENDED. =~ -

TOBACCO MANUFACTURING INDUSTRY
| (CAPE). s 2

»

On behalf of the Minister of Labour, I, MARAIS
ViLioeN, Deputy-Minister of Labour, in terms of sub-
section (1) of section twenty-two of the Factories,
Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice
ublished

1962, to be, on the whole, not less favourable to the

persons whose bours of work and remuneration in
respect of “overtime, public holidays and work on Sun-
days and public holidays are regulated thereby, than the

relative provisions of the said Act, as.amended.

M. VILIOEN, .
Deputy-Minister of Labour.
15,
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'Hzerdxe pubhkaszes slu:t dle voIgende in:—

Pubizkasz es

“wat deur clie STAATSDRUKI\ER unigegee

word,

handel’ “oor 'n. verskeidenheid van onderwerpe
~wat vir Boere, Prokureurs, ‘Onderwysers,
Bes:gheadsmense Nyweraars en die Algemene-

- Publiek van grooi belang is

* 0fhsxele Jao.rboek van Su;d-ﬂ.fnka o

% Argiefjaarboek van Suid- Mnkaunse e

Geskiedenis Departementele| Verslae (Jaarliks)-
' | Rommissie Verslae, ens.

* Handel en Nywerheld (Maandehks)

Geologtese Publikasies

* Delfstowwe van Smd Afrika : . ; We_t_te_ en Begu akidy
- -  Landkaarte )
: * Die Afnkuanse Woordel;o_ek . A SdOk‘ Statistiese Ver lae
. % Blomplante van Ainka ) ' 5 Loonvq'é'stellin ;
: ' Gek;_is;e' Komiteé Verslae

o i S i

Verdere hgsn’dérhnde en an_rsg a_ang_aanﬁe higrﬂie nublik_asi'es_. is verkrygbaar van die STAHSIJRIII_KK_HI, ‘Pretoria of Kaapstad

Pub].z ca t1 o.ns

'|ssued by the GOVERNMENT PRINTER deal with -

~ ‘various - sub|ecis of great interest to Businessmen,
"_Indusfnaltsis Farmers, Aﬁorneys Teachers and
the Publlc in Ger=era|
These pubhcaﬂons mclude the foIIowmg -
i * Omtiasl Yeo.r Book of - -South Mnca _— ; Geologaca,l Pub catzons '
B ¥ Mmera]_kespurces; of South Africa R R_efa ﬂnd_ Regulgt 115 .
* Die Afrikaanse Woordeboek ) Meipa
A lso | Statistical Reports.
; * Flowermg Plants of Afnca _ ‘ *| Wags Datsrminptions
% Archives Year Book ior South .Reports of Select Commitices
Ah;man HIStOIY o o Departmental Reports. (Annual)

‘ 'k Commerce and Industry (Monthly) | | Commission Reports, etc. '

 Further .pan_‘lic'ulars'regau!_ing these puialic_aiions' and prices are obtainable from the GOVERNMENT PiﬁNTEH, Pretoria or 'Bauﬁ.?nvén__-

&

16

Qie'_Sta_al.éd_n._ukke.f, Pretoria, T . . |

Ihe Government Priuter, Pretoria.
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