Republick van Suid-Afrika €
S @cy = Buitengewone

£l

£

Repuﬁ)lic. of Séut}i Africa

BT Staatskoerant

overnmeni Gazette

Extraordinary
(As 'n Nuusblad by die Poshantoor Geregistreer)  (Registored at e Post Ojfice as a Newspaper)
VoL L] PRYS Se.- PRETORIA, ML 1962, CPRICESc.  [No. 188,

© GOEWERMENTSKENNISGEWING.

GOVERNMENT NOTICE. -

DEPARTEMENT VAN ARBEID. .
No. 326] g [2 Maart 1962.
. WET OP NYWERHEIDSVERSOENING, 1956,

: ' S00S GEWYSIG.

 DRANK-, VERVERSINGS-, PRIVAATHOTEL- EN
LOSIESHUISBEDRYF, SUIDKUS, NATAL: .

Namens die Minister van Arbeld verklaar ek, MARAIS
ViLioeN, Adjunk-minister van. Arbeid, hierby— )
(a) kragtens paragraaf (a) van subartikel (1) van artikel

agt-en-veertig van die Wet op Nywerheids-
_versoening, 1956, soos gewysig, dat al die bepalings.

van die Ooreenkoms wat in -die Bylae hiervan
verskyn en op die Drank-, Verversings-, Privaat-
“hotel- en Losieshuisbedryf betrekking het, vanaf

die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat

drie jaar vanaf genoemde tweede Maandag . eindig,
‘bindend is vir die werkgewersorganisasie en vak-
vereniging wat genoemde QOoreenkoms -aange%
* het en vir die werkgewers en werknemers wat

“ (b) kragtens paragraaf (b) van subartikel (1) van artikel
- agt-en-veertig van-genoemde Wet dat die bepalings
van genoemde Ooreenkoms [uitgesonderd klousules

1 (5) (f), 10, 15, 16 en 18 van Hoofstuk *C ],
vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die
tydperk wat drie jaar vanaf genoemde tweede
Maandag eindig, bindend is vir alle ander werk-
gewers en werknemers as dié vermeld in paragraaf

. (@) van hierdie kennisgewing, wat betrokke is by

of in diens is in genoemde bedryf, in die landdros- |-

«distrikte Durban (uitgesonderd die gebied binne 'n

straal van 10 myl vanaf die Hoofposkantoor,

 Durban), Umzinto en Port Shepstone; en _

() kragtens paragraaf (a) van subartikel (3) van artikel
agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms [uitgesonderd kiousules
1 (5) (f). 10, 15, 16 en 18 van Hoofstuk “C”]

- vanaf die tweede Maandag na die datum van
publikasic van hierdie kennisgewing en vir die |

_ tydperk wat drie jaar vanaf genoemde tweede
- Maandag eindig in die landdrosdistrikte Durban

(uvitgesonderd die gebied binne “n straal van 10 myl |

~ vanaf die Hoofposkantoor, Durban), Umzinto en
-Port Shepstone, mutatis- mutandis bindend is- vir

_ alle Naturelle wat in genoemde bedryf in diens is’
. by die werkgewers vir wie enigeen van genoemde |

bepalings ten opsigie van werknemers bindend is

en vir daardie werkgewers ten opsigte van Naturelle -

_ in hul diens. _ nr :
- M. VILJOEN,

A—2324212

_ _ ede |
‘van daardie organisasie of daardie. vereniging is; |

DEPARTMENT OF LABOUR.

‘No. 326.]

BOARDING-HOUSE

I TRADES, SOUTH COAST,
NATAL. - N

- VILIOEN, Deputy-Minister of Labour, do hereby—

section . forty-eight of "the Industrial  Conciliation
Act, 1956, as amended, declare that all the provi-

Schedule hereto' 4and which relates to -the Liquor
shall be ‘binding from the second Monday after

and upon the employers and employees who are
members of that organisation or that union; -

- provisions of the said Agreement [excluding clauses
1:(8) (f). 10, 15, 16 and 18 of Chapter *“ C ’] shall

of publication of this notice, and for the period
. ending three years from the said second Monday
_upon all-employers and employees other than those

Districts of Durban (excluding the area within a
radius of 10 miles from the General Post Office,
. Durban), Umzinto and Port Shepstone; and
" (c) in terms of paragraph (a) of sub-section (3) of section

Magisterial Districts of Durban (excluding the area

Office, Durban), Umzinto and Port Shepstone, and

~ years from the said second Monday, the provisions
- of the said Agreement [excluding clauses 1 (5) (f),

-mutandis be binding upon all Natives employed in
the said trades by the employers upon whom any
- of the said provisions are binding in respect of
Natives in their employ. . ey

P 2 M., VILJOEN,

Adjunk-minister van Arbeid.

1—188

“[2 March 1962.

" INDUSTRIAL CONCILIATION ACT, 1956, -
. AS AMENDED. e

LIQUOR, CATERING, PRIVATE HOTEL AND

- On behalf of the Minister of Labour, I, MARAIS
- (a) in_terms. of paragraph (a) -of sub-section (1) of :

- sions of the Agreement which appears in the
Catering, Private Hotel and Boarding-house Trades,
~ the date of publication of this notice and for the '
period ending three years from the said second’

- Monday, upon the employers’ organisation and the -
trade union which entered into the said Agreement -

_(b) in terms of paragraph ‘(b) of sub-section (1) of
" section forty-eight of the said Act, declare that the -

- be binding from the second Monday after the date -

referred to in-paragraph (a) of this notice engaged
or employed in the said trades in the Magisterial |

forty-eight of the said Act, declare that in the -
within a radius of 10 miles from the General Post
from the second Monday after the date of publica-
tion of this notice and for the period ending three

10, 15, 16 and 18 of Chapter *“ C ] shall mutatis -

employees and upon those employers in respect of

.-Iﬁcputy'-Miﬁis'ter of Labour. -

g
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BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK-, VERVERSINGS-,
Pl;l_l\-_r’Ai}THOTEL- EN LOSIESHUISBEDRYF, SUIDKUS,
NATA

OOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1936, gesluit en aangegaan tussen die
South Coast Caterers’ Association,

(hieronder die “ werkgewers ” of die © Werkgewersorganisasie
genoem), aan die een kant, en die

Natal Liquor and Catering Trades Employees’ Union,
(hieronder die “werknemers™ of die “ Vakvereniging ¥ genoemy),
aan die ander kant,
wat die partye is by die Nywerheidsraad vir die Drank-, Verver-
sings-, Privaathotel- en 1 osieshuishedryf, Suidkus, Natal.

1. TOEPASSINGSBESTEK VAN COREENKOMS.

(¢) Die bepalings van Hoofstuk A en C van hierdie Oor-
eenkoms moet nagekom word in die landdrosdisirikte Umzinto,
Port Shepstone en Durban (uitgesonderd "die gebied binne ’'n
gtraal van 10 myl van die hoofposkantoor, Durban), deur alle
werkgewers in die Drankbedryf wat lede van die Werkgewers-
organisasie is en deur alle werknemers werksaam in genoemde
Bedryf wat lede van die Vakvereniging is en vir wie lone in
hierdie Ooreenkoms voorgeskryf word. )

(b) Die bepalings van Hoofstuk A en C van hierdie Oor-
eenkoms moet in die landdrosdistrikte Umzinto en Port Shepstone
nagekom word deur alle werkgewers in die Privaathotel- en
Losieshuisbedryf wat lfede van -die Werkgewersorganisasie is en
deur alle werknemers werksaam in genoemde Bedryf wat lede
van die Vakvereniging is en vir wie lone in hierdie Qoreenkoms
voorgeskryf word. i

(c) Die bepalings van Hoofstuk B en C wvan hierdie Oor-
cenkoms moet in die landdrosdistrik Durban (uitgesonderd die
gebied binne ’‘n straal van 10 myl van die hoofposkantoor,
Durban) nagekom word deur alle werkgewers in die Privaathotel-
en Losieshuisbedryf wat lede van die Werkgewersorganisasie is
en deur alle werknemers werksaam in genoemde Bedryf wat lede
van die Vakvereniging is en vir wie lone in hierdie Ooreenkoms
voorgeskryf word. . f

2. GELDIGHEIDSDUUR.

Hierdie Ooreenkoms tree in werking op di¢ datum wat die
Minister van Arbeid kragtens artikel agt-en-veertig van die Wet
mag vasstel en bly drie jaar lank van krag of vir dié tydperk
wat hy mag bepaal. i

HOOFSTUK A.

1. WOORDOMSKRYWING.

@) Alle uitdrukkings wat in hierdie Qoresnkoms gebesig en
in die Wet omskryf word, het dieselfde betckenis as in daardie
Wet en tensy die leenoorgestelde bedoeling blyk, word daar met
woorde wat die manlike geslag aandui, ook vroue bedoel en
waar daar melding van ‘n Wet gemazk word, word ook alle
wysigings daarvan bedoel, en tensy onbestaanbaar met die sins-
verband, beteken— - ..

“ Wet ” die Wet op Nywerheidsversoening, 1956;

¢ kroegman ” ’'n werknemer wat drank in of vanuit die kroeg
in ‘n bedryfsinrigting verkoop;

«kroegman, gekwalifiseer, klas A,” 'n kroegman wat Blankes
in 'n bedryfsinrigting bedien en wat minstens twee jaar in
di¢ hoedanigheid werksaam was;

“ kroegman, leerlng-, klas A)” m werknemer wat in diens
geneem is om die werk van 'n klas A-kroegman te ieer, met
minder as twee jaar ondervinding;

« kroegman, gekwalifiseer, klas B,” 'n kroegman werksaam in
'n bedryfsinrigting waar die verkoop van drank uitsluitlik
aan nie-Blankes geskied, met minstens een jaar onder-
vinding;

“kroegman, leerling-, klas B,” ’n kroegman wat in diens
geneem is em die werk van 'n gekwalifiseerde kroegman,
¥las B, te leer, met minstens een jaar ondervinding;

“ kamerjong ” ‘n manlike werknemer wat slaapkamers, sit-
kamers of ander woongedeeltes van ‘n bedryfsinrigting afstof
of aan die kant maak, beddens opmaak, gaste in slaapkamers
bedien en/of by die bediening van oggend- en namiddagtee
en die was- en sirykery help;

“los werknemer ” 'n werknemer wat vir hoogstens drie dae per
week by dieselfde werkgewer in diens is;

“kok” ’n werknemer (uitgesonderd ’n leerling of graad
Ti-werknemer) wat uitsluitlik of hoofsaaklik enige werk in
verband met die voorbereiding of kook van voedsel verrig;

“ hoofkok * 'n gekwalifiseerde kok wat in diens geneem word
om toesif te hou oor die werk in ‘n konibuis, om spyskaarte
op te stel en /of vooriaad te bestel;

“kok, gekwalifiseer,” 'n kok wat minstens twee jaar lank as
kok werksaam was;

2

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LIQUOR, CATERING,
PRIVATE HOTEL AND BOARDING-HOUSE, TRADES,
SOUTH COAST, NATAL. -

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
Act, 1956, made and entered into between the

South Coast Caterers’ Association

(hereinafter referred to as the “employers » or the “employers’
organisation ), of the one part, and .

The Natal Liquor and Catering Trades Employées’ Union

(hereinafter referred to as “the employees » or “the Trade
Union ™), of the other part,
being the parties to the Industrial Council for the Liguor,
Catering, Private Hotel and Boarding-house Trades, South Coast,
Natal.

1. Scope OF APPLICATION OF AGREEMENT.

(¢) The terms of Chapters “ A" and “C " of this Agreement
shall be observed in the Magisterial Districts of Umzinto, Port
Shepstone and Durban (excluding the area within a radius of 10
miles from the General Post Office, Durban), by all employers
engaged in the Liquor Trade who are members of the employers’
organisation and by all employees employed in the said Trade
who are members of the trade union and for whom wages are
preseribed in this Agreement.

(h) The terms of Chapters “A™ and “C" of this Agreement
shall be observed in the Magisterial Districts of Umzinto and

| Port Shepstone, by all employers engaged in the Private Hotel

and BRoarding-house Trade who are members of the employers'
organisation and by all employees employed in the said Trade
who are members of the Trade Union and for whom wages are
prescribed in this Agreement.

(c) The terms of Chapters “B” and “C” of this Agreement
shall be observed in the Magisterial District of Durban (excluding
the area within a radius of 10.miles from the General Post
Office, Durban), by all employers engaged in the Private Hotel
and Boarding-house Trade who are members of the employers’
organisation and by all employees employed in the said Trade
who are members of the Trade Unicn and for whom wages are
prescribed in this Agreement. :

2. PERIOD OF OPERATIOM.

This Agreement shall come into operation on such date a:
may be fixed by the Minister of Labour in terms of section forty-
eight of the Act and shall remain in force for three years o:
for such period as may be fixed by him.

CHAPTER A.

1. DEFINITIONS.

(i) Any expressions used in ¢his Agreement which are defined iy
the Act shall have the same meanings as in that Act, and unles
the contrary intention appears, words importing the masculin:
gender shall include females and any reference to any Act shal
include any amendment of such Act and unless inconsistent witl
the context—

“ Act” means the Industrial Conciliation Act, 1956;

“harman ” means an employee engaged in the sale of liguo
over or from the bar in an establishment;

“ barman, qualified, class A,” means a barman employed
serve Huropeans in an establishment and who has had nc
less than two years’ experience as such;

“ harman, learner, class A.” means an employee employed t
learn the work of a class A barman and who has had les
than two year§’ experience;

“ barman, qualified, class B,” means a barman employed in a
establishment where the sale of liquor is confined exclusivel
to non-Eurcpeans, and who has had not less than one yea
of experience;

“harman, learner, class B,” means a barman employed to lear
the work of a qualified class B barman and who has ha
‘less than one years' experience;

“ hedroom-boy ” means a male employee engaged in dusting ¢
tidying - bedrooms, living-rooms or other residential parts ¢
an establishment, making beds, attending to the requiremen
of guests in bedrooms and/or assist in serving morning an
afternoon teas and laundering;

“ casual employee” means an employee who is employed t
the ]:ame employer on mot more than three days in any or
week; :

“ cook.” means an employee (other than a learner or grade
employee) who is wholly or mainly engaged in any operalic
in the preparation or cooking of food;

“phead cook” means a qualified cook who-is employed
supervise the work in 2 kitchen, prepare menus and/¢
attend to the ordering of supplies;

“cook, qualified,” means a cook who has had not less th:
two years' experience as a cook;
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“ kokshulp  ’n werknemer, uitgesonderd 'n arbeider, wat onder
toesig van 'n pekwalifiseerde kok, die kok bystaan deur te
kyk na voedsel terwyl dit gekook word enjof vleis of ander

voedsel kook wat bedoel is vir verbruik deur die werknemers |

van die bedryisinrigling, en wat vir gaste roomys mag maak
en ontbyt mag kook, eier of pap mag kook, brood mag

rooster en tee, koffie, kakao of soortgelyke dranke mag’

maak; .
“kerrickok ” *n werknemer wat Indiese kerriegeregte en voedsel
-+ in kerriekamers en/of Indiese eetkamers voorberei;

“Raad ¥ die Nywerheidsraad vir die Drank-, Verversings-,
Privaathiotel- en Losieshuisbedryf, Suidkus, Natal;

“klerklike werknemer” 'n werknemer wat skryf-, tik- en
liassecerwerk’ verrig, kontant ontvang of hanteer of enige
ander soort klerklike werk verrig, maar sluit geen ander
klas werknemer in wat elders in hierdie klousule omskryf
word - nie, ondanks die feit dat klerklike werk deel van
sodanige werknemers se pligte mag uitmaak; o

“ bedryfsinrigting ' enige perseel (1) ten opsigté waarvan daar
vir die verkoop van drank daarin, daarop of daaruit een of
meer van_die lisensies gehou word wat in die  woord-
omskrywing van Drankbedryf gemeld word, of (2) waarin
of in verband waarmee een of meer werknemers in diens
is in die Privaathotel- en Losieshuisbedryf of die bedryf van
'n Losies- en Huurkamerhuishouer;

“ondervinding * die totale tydperk wat 'n werknemer, voor
of na die mwerkingtredingsdatum van hierdie Ooreenkoms,
werksaam was in die beroep waarin hy in diens is in die
Drankbedryf en die Privaathotel- en Losieshuisbedryf of -die
bedryf van ’n Losies- en Huurkamerhuishouer in die -geval
van ander werknemers as klerklike werknemers, en in enige
bedryf of nywerheid in die geval van klerklike werknemers;

“algemene vrouehulp” ’n vroulike werknemer wat witsluitlik
of hoofsaaklik wasgoed en linnegoed heelmaak, naai en
hanteer; ' :

“ graad Il-werknemer” 'n werknemer wat vitshuitilk of hoof-
saaklik een of meer van die volgende werksaamhede
verrig:—

(4) Diere, skoeisel, meubels, persele, gerei, voertuie of

ander artikels skoonmazk enfof voedsel, bagasie,

pakkette, gerei of ander artikels dra en ook vroeé

oggendtee, -koflie, -kakao of soortgelyke dranke aan
" gaste bedien;

(b) vis, vrugte, vleis, pluimvee en groente skoonmaak en/of
voorberei, pluimvee pluk, vrugte en groente skil en/of
sny, rantsoene vir Naturelle kook, pap en eiers kook;

(c) vuurmaak of vure aan die brand hou of afval verwyder;

(d) diere of pluimvee versorg;

(e) enige handvoertuig stoot of trek;

(f) persele met die inhoud daarvan, bagasie, pakkette of
ander artikels oppas; .

(g) onder toesig van 'n kok na voedsel kyk terwyl dit kook;

(h) bottels pak en sorteer, goedere ontvang, houers en
dergelike artikels opstapel,

en wat benewens enige van genoemde pligte, brood ma
rooster, tee, koffie, kakao of soortgelyke dranke mag ma
en boodskappe mag ontvang of doen;

“ garagebediende ” 'n werknemer wat uitsluitlik of hoofsaaklik
motors versorg en skoonmaak;

“faktotum/skilder * 'n werknemer wat hoofsaaklik minder
belangrike herstelwerk aan meubels, installasie of ander uit-
‘rusting doen en wat minder belangrike herstel- of opknap-
pingswerk aan geboue mag doen en van- wie daarbenewens
vereis mag word om skilderwerk te verrig;

“ huishoudster ” 'n vroulike werknemer wat spesifiek opdragte
gee aan huis- of kamerbediendes en/of kamerjongens of oor
hul werk toesig hou en wat daarbenewens enigeen van die
pligte van 'n huis- of kamerbediende mag verrig en/of
voedsel en voorraad bestel en/of toesig hou oor die werk
in 'n kombuis; .

“ huis- of kamerbediende ” ’'n vroulike werknemer wat slaap-
kamers, sitkamers of ander gedeelies van 'n bedryfsinrigting
afstof of aan die kant maak en wat benewens hierdie pligte
mag help met die ontvang en heelmaak van huishoudelike
linnegoed en by die hanteer van linnegoed en wasgoed en
was en stryk;

“leerling” 'n werknemer wat in die bepaalde beroep waarin
hy in diens is, die volgende ondervinding opgedoen het as
hy werksaam is as—— -

(a) klas A-kroegman; minder as twee jaar;

(b) klas B-kroegman; minder as 'n jaar;

(c) kok; minder as twee jaar;

(d) kelner in die Drankbedryf; minder as twee jaar;

(e) klerklike werknemer; minder as drie jaar;

(f) kelner in die Privaathotel- en Losieshuisbedryf; minder
as 'n jaar; . :

" “wasgoedwerker [wasgoedwerkster ¥ 'n werknemer wat hoof--

saaklik artikels was, stryk of pers;

“wet " ook die semeenreg; ;

“ Drankbedryf ” die bedryf wat uvitgeoefen word deur werk-
gewers en werknemers, uitgesonderd werknemers wat die
grootste gedeelte van hul tyd bestee 2an werk in verband
met die Verversingsbedryf, wanneer hulle, hetsy tydelik of

* cook’s assistant * means an employee, other than a labourer,
who, under the supervision of a qualified cook, assists the
cook by atiending to foodstuffs in the process of cooking
and/or cooking meat or other foodstufis, intended for the
consumption of the employees of the. establishment, and
who may make ijce-cream and may cook breakfast for
guests, cook eggs or porridge, makes toast, tea, coffee, cocoa

© -or similar beverages; :

“curry cook”™ means an employee who is engaged in the
preparation of Indian curry dishes and food in curry rooms
and/or Indian dining-rooms;

_ “council ” means the Industrial Council for the Liquor, Cater-

ing, Private Hotel and Boarding-house Trades, South Coast,
Natal;

“clerical employee” means an employee who is engaged in
writing, typing, filing, receiving or handling cash or in any
other form of clerical work, but does not include any other
class of employee elsewhere defined in this clause, notwith-
standing the fact that clerical work may form.a portion of
such employees’ duties;. ;

*“ establishment ” means any premises (1) in respect of which

‘. there is held for the sale of liquor therein, thereon or

therefrom ome or -more of the licences specified in the

definition of Liquor Trade, or (2) in or in connection with
which one or more employees are employed in the Private

Hote] and Boarding-house Trade or the Trade of a Boarding

and Lodging-housekeeper; :

experience” means the total period of employment an

employee has had, before or subsequent to the date of

commencement of this Agreement in the occupation in which

- he is employed in the Liquor Trade and the Private Hotel
and Boarding-house Trade -or the Trade of Boarding and
Lodging-housekeeper in the case of employees other than
clerical employees and in any trade or industry in the case
of clerical employees;

“female genecral 'assistant ™ means a female employee engaged

. wholly or mainly in mending, sewing and handling laundry
and linen;

“grade II employee ” means an employee engaged wholly or
mainly in one or more of the following occupations:—

{a) Cleaning animals, footwear, furniture, premises, utensils,

) vehicles, or other articles and/or carrying foodstuffs,
luggage, parcels, utensils, or other articles including
serving early morning tea, coffee, cocoa or similar
beverages to guests;

(b) cleaning and/or preparing fish, fruit, meats, pouliry,
vegetables, plucking poultry, peeling and/or cutting
up fruit and vegetables, cooking rations for Natives,
cooking porridge and eggs;

(¢) making or maintaining fires or removing refuse;

(d) tending animals or poultry;

(e} pushing or pulling any manually propelled vehicles;
(f) guarding premises and their contents, luggage, parcels
ar other articles; :

(g) attending to foodstuffs in the process of cooking, under
the supervision of a cook; . .

- (h) packing and sorting bottles, receiving goods, stacking
cases and the like;

- and who may, in addition to any of the said duties, make
toast, tea, coffee, cocoa or similar beverages and receive..
messages or run errands;

“ garage attendant” means an employee who is wholly or
mainly engaged in the care and cleaning of motor cars;
“handyman/painter ” means an employee who is mainly
engaged in making minor repairs to furniture, plant or
other equipment and who may effect minor repairs or
renovations to buildings and who may in addition be required

to do painting; )

* housekeeper ® means a female employee specifically engaged
to direct or supervise the work of housemaids or chamber-
maids and/or bedroom boys and .such employee may in
addition ‘perform any of the duties of a housemaid or
chambermaid, and/or attend to the ordering of food and
supplies and/or supervise the work in a kitchen;

“housemaid or chambermaid™ means a female employee
engaged in dusting or tidying bedrooms, living-rooms or
other paris of an establishment and making beds and who
may in addition to such duties, assist in the receipt and
mending of household linen and in the handling of linen and
laundry and laundering; .

“learner ” means an employee whose experience in the
particular occupation in which he is engaged has been, if
employed as—

{(a) class A barman, less than two years;

(b) class B barman, less than one year;

(c) cook, less than two years;

(d) waiter in the Liquor Trade, less than two years;

(e) clerical employee, less than three years;

(f) waiter in the Private Hotel and Boarding-house Trade,
less than one year;

“laundryman/laundrymaid ® means an employee who is
engaged mainly in laundering, washing, ironing or pressing
articles; ’

“law ” includes the common Jaw; ;

*Liquor Trade” means the trade-carried on by employers and
employees, other than employees the major portion of whose
time is spent in or in connection with the Catering Trade,
when conducting whether temporarily - or permanenily, a

3

it
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‘permanent, n bes‘igheid dryf waar drank verkoop word en’
_in verband waarmee een of meer van ondergencemde lisen- .

sies, nitgereik’ kragiens die bepalings van die Drankwet, 1928,
gehon word. s g e e
(1) Restaurantdranklisensie; ¥ T
- (2) hoteldranklisensie;. . - ) oo
(3) wyn- en bierlisensie; : = o
(4) teater-.of sportterreindranklisensie;
5) tydelike drankiisensie; '
E6) geleentheidslisensie vir laat ure;

o

"¢ pestuurder ” 'n werknemer wat deur sy werkgewer Bbelas word
met die algehele— . 3 ;
{a) toesig oor; L
(b) verantwoordelikheid vir; en
-(¢) bestuur van, : i H
die werksaamhede van ’n bedryfsinrigting en die werknemers
" wat daar awverksaam is; _ ' :
“ militére opleiding ” ononderbroke opleiding wat 'n_werknemer
ingevolge artikel een-en-twintig (1), gelees met subartikel (1)
“en (2) van artikel rwee-en-twintig van-die Verdedigingswet,

- 1957, verplig is om teondergaan, maar- omvat. nie opleiding .

wat hy kragtens artikel drie-en-twintig van genoemde Wet

mag verkies om te onder%aan nie of enige opleiding of diens

waarvoor. hy hom -aan
ondergaan nie; : ; :

" % nagwag ” 'n werknemer wat uitsluitlik of hoofsaaklik een of
meer van die volgende werksaamhede verrig:—

ied of wat hy verkies om te

. Persele, geboue, hekke of ander ciendom snags bewaak.
Meubels en skoepe poleer en skoonmaak en persele

skoonmaak, vure aansteek, en wat daarbenewens gaste by
aankoms of vertrek mag bedien en mag help om maaltye
en verversings aan hulle te bedien; . aiE .
“ puiteverbrnikwerker, ‘gekwalifiseer,” . ’n Jbuiteverbruikwerker
meét minstens twee jaar ondervinding; o ;
“ puiteverbruikwerker, ongekwalifiseer,” 'n buiteverbruik-
" ‘werker met minder as twee jaar ondervinding; N
« buiteverbruikwerker ” 'n werknemer wat uitsluitlik of _hoof-
saaklik drank verkoop wir verbruik buite die gelisensicerde
perseel; : '
“ hoteljoggie ¥ 'n manlike werknemer wat uitsluitlik of hoof-
- saaklik boodskappe doen, briewe, boodskappe of pakkette
aflewer en klokkies of telefoonoproepe beantwoord; en sthuit
'n hysbakbediener in; em o B o .
“portiet ” "'n ‘manlike werknemer wat uitsluitlik of ‘hoofsaaklik
treine, ‘vliegtuie, skepe, motorbusse en /of ‘enige ander
vervoermiddel inwag, reélings tref vir die vervoer van gaste

en hul bagasie van en na 'n bedryfsinrigting,- die bedryfs- |

inrigting se voertuie bestuur, en wat daarbenewens bood-
skappe of pakketie mag ontvang of aflewer of mag help met
die bediening van rmaaltye of verversings; :

“ Privaathotel- en Losieshuisbedryf ” die bedryf van hotel-’

houer, losies- of huurkamerhuishouer wat titgeoefen word
deur persone van wie vereis word om die lisensie te hou
wat by item 5 van Deel I van die tweede ‘bylae van die
Licenties Konsolidatie Wet, 1925, bepaal word (uitgesonderd

. bedryfsinrigtings waarvoor ’n lisensie Ooreenkomstig die

bepalings van die Drankwet, 1928, gehou word);
“kwartaal ” 'n tydperk van drie maande wat begin op die
eeiste dag van Januarie, April, Julie of Oktober:
© «bedryfsinnigting met 'n werkweek van sewe dae’’ 'n_bedryfs-

inrigting waarin die Drankbedryf = sewe dae 'per week.

uitpeoefen mag word; 2
“spesiale funksie ” ’'n vermaaklikheidsfunksie, soos 'n dinee,
dans of orntvangs met die doel om ’'n sosiale geleentheid
daarvan te maak of om 'n geleentheid te vier; -
“werkdag 7 die tydperk op enige dag vanaf die tyd wanneer
die werknemer begin werk tot die tyd wanneer hy op daardie
. dag ophou werk. Vir die toepassing van hierdie woord-
. omskrywing beteken “dag” ’n tydperk van 24 uur vanaf’
middernag tot middernag; : : '
“ proviandman;, gekwalifiseer,” 'n werknemer wat uitsluitlik of
hoaofsaaklik roosierbrood, toebroodiies, versnaperings, tee,
" koffie, 'kakao of soortgelyke dranke maak, dit dan aan
Iéﬁhners oorhandig om aan klante te bedien en wat voorraad
eheer; . :

“ proviandman, 0;1gekwaliﬁséeri * 'n werknemer wat in diens -

‘geneem word om die werk van "n gekwalifiseerde proviand-
mand te leer, met minder as 'n jaar ondervinding;

. % telefoonskakelbordbediener * 'n werknemer wat uitsluitlik of

hoofsaaklik 'n telefoonskakelbord bedien en die klerklike
werk in verband daarmee verrig; . . :
“loon” dié deel van die besoldiging wat in kontant aan 'n
werknemer befaalbaar is ten opsigle van sy gewone werkure
_in klousule 3 genoem en soos vir hom in kiousule 4 van
hierdie hoofstuk voorgeskryf, of waar ’n_werkgewer hom
gereeld ten opsigte van die gewone werkure 'n.hoér bedrag
~ betaal as dié wat aldus voorgeskryf word, beteken dit daardie
hoér bedrag; s L . .
“weekloon” die maandloon wat in klousule 4 van hierdie
_ hoofstuk voorgeskryf word, gedeel deur vier en een-derde;
®dagloon” in die geval- van “voltydse werknemers” die
maandloon. wat’ in klousule 4 van hierdie hoofstuk- voor-

- geskryf Word, gedeel deur' 30, en in die geval-van *“los,

werknemers ” genoemdé loon gedeel deur 26; -

- ~*“uurloon ™ die-dgagloon- gedeel deur nege;

4

business where the sale of liquor is catried on and in
connection with which one or more of the following licences
‘issued under the provisions of the - Liguor Act, 1928, are
held - — . S T e ! i

(1) Restaurant liquor licence;

(2} hotel liquor licence; i

(3) wine and malt liquor licence; :

(4) theatre or sports ground liquor licence;

(5) temporary liquor licence; .

(6) late hours occasional licence; : .

“ manager* means an employee who is charged by his employer

with the overall— ' - i :

(a) supervision over;
(b) responsibility for; and
{c) direction of, . ;
the activities of an cst,abﬁshm_ent and the employees engaged
therein; ; : '
“ military -training”  means continuous training which an
employee is required to undergo in terms of section. fwenty-
_one (1), read with sub-sections (1).and (2)!of section fwenty-
two of the. Defence Act, 1957, but ‘does not include any
training he may elect ‘to undergo in terms of section fwenty-
three of the said Act nor any training or service for which he
volunteers or which he elects to undergo; _
“night watchman” means an employee wholly or -mainly

_ engaged in one or more of the following occupations:—

Guarding premises, buildings, gates or other property by
night. Polishing and cleaning furniture, boots and
premises, lighting fires, and who may, i addition, attend
to guests on arrival or departure, and assist in serving them

* with meals and refreshments.

off-sales- attendant, qualified,” means an off-sales attendant

_ who has had not less than two years® experience;
« off-sales attendant, unqualified,” means an off-sales attendant
who has had less than two years’ experience;

“off-sales attendant” means an employee who is wholly or
mainly engaged in the sale of liquor for copsumption off the
licensed premises; : '

“page ” means a male employee, wholly or mainly engaged
in running errands, delivering letiers, messages or parcels
and answering bells or telephone calls; and includes a lift
- attendant; : X

%

. porter ” means a male employee engaged wholly or mainly in

meeting ‘trains, aeroplanes, steamships; motor-buses: and/or
any other form of transport, arranging for guests and their
luggage to-be taken to or from an_establishment, driving
the establishment’s vehicles, and who may in addition receive
or deliver messages or packages or assist in serving meals
or refreshments; - 2

& private hotel and boarding-house trade ” means the trade of
hotelkeeper,” boarding or lodging-housekeeper carried on
by persons-who are required to-hold the licence specified
under item 5 of Part 1 of the Second Schedule to the
Licences Consolidation Act, 1925 (excluding establishments

--in respect-of ‘which a licence is held under the provisions ol
the, Liguor-Act, 1928);. v At : -

% quarter ” means any three-monthly period beginning on- th

" first day of January, April, July or October; 3 :

- ® ée'veﬂ-day_ establishment ¥ means an’ establishment in which

the liquor trade may be carried on for seven days a week

“special function” means an entertainment such as a dinner
dance or reception for the purpose of making a social even
or celebrating on occasion; :

“ spread-over ™ means the period .in any day from the ' timi
the employee begins work to the time when he finishes worl
for the day. For the purpose of this definition “day’
means. any period of 24 hours from midnight to midnight

“ storeman, qualified,” means an employee engaged wholly o
mainly in the making of toast, sandwiches, snacks, tea, coflee
cocoa or similar beverages, handing such to waiters fo
service to customers and contrelling steres;

« storeman, ungualified,” means an employes employed to lean

“the work of a qualified storeman, and who has had less tha
one year’s experience; ) : y

“ telephone switchboard operator” means an employee who i

. wholly or mainly engaged to operate a felephone switchk
board and in performing clerical work connected therewitk

“wage ” means that portion of the: remuneration. payable I
money to an employee in respect of his ordinary hours ¢
work referred to in-clause 3 and as prescribed for him i
clause 4 of this chapter or where an employer regularl
pavs to him in respect of such ordinary hours of work a
amount higher than that so prescribed, it means such highe
amouant; - ;

“ wage, weekly,” means the monthly wage prescribed i
“clause 4 of this chaptér divided by four and one-third;

“wage, daily,” means in the case of “full-time employees 7 Lt

monthly wage prescribed in: clause 4 of this chapter divide
. by thirty. and. in the case of “ casual employees’ . the sa)
- wage divided by twenty-six; ; - : ’

* “wage, hourly,” means the dai.lf wage divided by nine;
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“kelner ” 'n werknemer wat gaste by tafels of in enige ander
deel van die gebou wat deur gaste bewoon word,
-klokkies beantwoord, biljarttellings opteken. en alie ander
dienste mag verrig wat vir die gerief en gemak van die

hotelgaste vereis word, met inbegrip van die voorbereiding

van hors d’ouevres en ligte verversings;

" » kerriekelner ™ ’'n werknemer wat gaste by ’n tafel of elders in

’n kerrieckamer of Indiese eetkamer bedien;. _
“hoofkelner™ ’n werknemer wat uitshuitlik of hoofsaaklik aan

klante hul sitplekke aanwys en algemene toesig hou oor die |

bediening van klante; en 'n kelner wat aan die hoof is van
‘n_onderhorige kelnerpersoneel;

*“kelner vir spesiale funksies” ’n kelner wat per uur in diens

‘geneem word vir werk in verband met.’n spesiale fupksie;

*“kelner, gekwalifiseer,” _in- die Drankbedryf, 'n kelner wat
minstens twee jaar lank as kelner werksaam was;

* kelner, gekwalifiseer,™ in dié¢ Privaathotel- en Losieshuisbedryf
of die Bedryf van 'n Losies- en Huurkamerhuishouer, *n
kelner wat minstens ’n jaar lank as kelner’ werksaam. was,

(i) Vir die toepassing van hierdie Qoreenkoms word 'n werk-

nemer geag in daardie klas te wees waarin hy uitsluitlik - of
hoofsaaklik in dicns is. : :

2. VEREBOD Of INDIENSNEMING.

- Behalwe waar 'n hoér ouderdomsbeperking by die Drankwet,
1928, vasgestel word, mag geen werknemer onder die ouderdom
van 16 Jaar in enige bedryfsinrigting in diens geneem word nie.

3. WERKURE, GEWONE EN OORTYD-, EN BETALING VIR OORTYDWERK.

{1) (a) Die gewone werkure van 'n werknemer is om die beurt
hoogstens 39 en 54 uur per week in elke twee agtereenvolgende
" weke, of nege uur per dag, wat in ’n werkdag van 14 wur volteoi
moet word.. g e G s ¥ e
(b) Die gewone werkure van 'n los werknemer is hoogstens
nege per dag en moet in 'n werkdag van 14 tur voltooi word.
(2) Vry tyd—Aan elke werknemer moet ‘een vry. dag per week
toegestaan word en een vry tydperk vanaf 2 nm. tot midderpag,
om die beurt in elke twee agtereenvolgende weke,
indien die werkgewer en werknemer daartos ooreenkom, mag
sodanige vry tyd tweeweekliks in plaas van weekliks geneem word
-of, by onderlinge ooreenkoms tussen 'n werkgewer en sy werk-
‘nemer, mag drie volle vry dae ten opsigte van eike tydperk van
vizr agtereenvolzende weke toegsstaan word.

(3) Alle werknzmers van wie vereis of wat toegelaat word om
op-'n dag of in 'n week meer as-die gewone werkure vir so 'n
dag of so 'n wesk te werk, na gelang van die geval, moet vir
-sodatiige oortydwerk die uurloon betaal word plus 50 persent vir

~ elke uur of deel van ’n uur aldus gewerk, met dien verstande dat
wazr oortyd wat op 'n daaglitse grondslag bereken word, verskil
van dié wat op ‘'n ‘weeklikse grondslag bereken word, die
gunstigste grondslag vir die werknemer aangeneem moet word,

(4) Elke werknemer moet minstens 30 minute tosgestaan word
vir elke maaltyd wat in sy werkure val, en geen 'werknemer ‘mag
langzr as vyf uur werk sonder 'n pouse van minstens 30 minute
Vir ’n maalfyd nie. Alle maaltye moet ingesinit word in die
werkdag genoem in subkiousule (1) van hierdie klousule, maar
dit maak nie deel uit van die ure wat gewerk ‘is nie. :

(3) Oortydwerk moet tot agt uur per week beperk word, .

behalwe onder buitengewone omstandighede wat veroorsaak word
_deur toestande buite die werkgewer se beheer, )

(6) Die bepalings van hierdie klousule is nie op ’n kelner vir
spesiale funksies van toepassing nie.
4. LoNE.

(I} Die minimum loon wat 'n werkgewer aan elke lid van onder-
genoemde klasse van sy werknemers moet betaal, is soos hieronder

bedien,

“ waiter ” means an employee who is engaged for the purpose -

- of serving guests at tables or any othér part of the building
occupied by guests, to answer bells, to mark billiards, and to
perform such other service as the comfort and convenicnce
of hotel guests ‘may require, including the preparation of
hors-d’oeavres and light refreshments; - e R -

“ curry ‘waiter ” means an employee engaged for the purpose of-
serving guests at ‘a table or elsewhere in a curiy room or
Indian dining-room; "o o

“ head waiter ” means an employee wholly or mainly engaged .
in showing customers to seats and generally supervising the -
service to customers; and one who is in charge of a subor-
dinate staff of waiters; ) .

““special function waiter™ ‘means a waiter . employed by the
hour to work in comnection with a special function;

“ waiter, qualified,” in the ligour trade, means a waiter who
has had not less than two years’ experience as a waiter;

“ waiter, qualified,” in the private hotel and boarding-house
trade or the trade of a boarding and lodging-housckeeper
means a waiter who has had not less than one year's
experience of a waiter. :

(ii) For the purposes of this Agreement an employee shall be
~deemed to ‘be in that class in which he is wholly or mainly
engaged. Co

2. PROHIBITION OF EMPLOYMENT.

Except where a higher age limit is fixed under the: Liquor Act,
1928, no employee under the age of 16 years shall be employed
in any éstablishment. : " .

- 3. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
" FoR OVERTIME.

. A{D) {a) The ordinary working hours of an employee shall not
exceed 59 and 54 hours, alternatively, per week in every two
consecutive weeks or nine hours in any one day, to be completed
within a spréad-over of 14 hours. : o

(b) The:ordinary hours of .work of a casual employee shall not
exceed 9 per day to be completed within a spread-over of 14
hours, ) :

(2) Time Off Duty.—Fach employee shall be granted one day
off-duty in one week and one period from 2 p.m. to midnight
ofi-duty per week alternatively in each two consecutive weeks.

If the employer and employee agree thereto, such time-off may
be taken fortnightly instead of weekly or by mutunal arrangement
between an employer and his employee three full days off-duty
in respect of each period of feur .consecutive weeks, may be
granted. : . #

(3) All employees who are reguired or allowed to work on.
any.day, or. during any week in excess of the ordinary. working
hours for such day, or such week,.as the case may be, shall for
such excess be paid the hourly wage plus 50 per cent for every
hour or part of an hour so worked; provided that where over-
time calculated on a daily basis differs from that caleulated on
a weekly basis, the basis more favourable to the employee shall
be adopted. . .

(4) Every employee shall be granted not less than thirty.
minutes for each meal falling within his hours of work, and no-
employee shall work longer than five hours without an interval
of at least thirty minutes for a meal. All meal times shall .be
included in the spread-over referred to in sub-clause (1) of this
clause but shall not form part of the hours worked. . - _

(5) Overtime must be limited to 8 hours per week, save under .
exceptional circumstances caused by conditions beyond. the
employer’s control. - 2 ! : :

(6) The provisions of this clause shail not apply to a special
funciion waiter. ; . @

i o -4, WAGES.
(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his eniployees shall
be as set out hereunder:— -

genogm : — g e :
) . S In the
= . : " Private
In die 121e | Hotel and
In die Privaat- quoL Boarding-
Dirank- | hotel- en Trade house
bedryf Losies- ' (Deli] Trades
(per | huisbedryf month). | “(per
maand). | {(per . month).
maand). -
: . “T R R
i . _ . . R R . Manager.........0ounnn. DO | T, . SN . 50.00 40.00
Bestuurder.. .. ... ...l Ry S ep— . 50.00 40.00 Barman, qualified, class A............... 26.00 —
Kroegman, gekwalifiseer, klas A.......... 26.00 — After six months® service with same em- 2
" Na ses madande diens by dieselfde werk- |© - ployer.. coooiiviiiinnn. b s 1 28.00 —_
BEWEL. L. oo licaus s R ... | 28.00 — After twelve months’ service with same i
Na twaalf maande diens by dieselfde werk- employer...,.... e e 30.00 —
[0 P S T wweevs |- 30.00 — After ‘two years’ service with same em-
Na twee jaar diens by dieselfde werkgewer.:| 34.00 — PlOVR T s ommeas e mm e eveie. | 34.00 —
Kroegman, leerling-, klas A, met minder as : Barman, learner; class A— . 4 -
een jaar ondervinding........ SO — 19,00 — Less than one year’s experience. ... ...... 19.00 —
Met minstens een jaar ondervinding, .., | 23 G0 — With not less than one year's experience.. | 23.00 —_—
Kroegman, gekwalifiseer, klas Bl da .| 24.00 - Barman, qualified, -class B................ | 24.00 - —
Na twaalf maande diens by dieselfde werk- | : After twelve months’ service, with same R
gewer. . ..., e T s wedds |- 26.00 — employer. . .civiiciani e irisnania | 26.00- - 0% ae
Kroegman, leerling-; klas B.... ceva | 18,00 < Barman, learner, class B.............c0. ] 1800 | o pimem,
Kamerjong:........ e ienevead 900 5 1 8.50 L Bedroom: BOY. .. ve. v, cis s nsn oA 19,000 | 8550

o
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- = In die
In die Privaat~
Drank- | hotel- en
bedryf | .:Losies-
{per huisbedryf
maand). (per -
maand).

- : R R

HOOFKOK. . cvvveenensarsrsnnnsanasaransns 27.00 19.50
Na twaalf maande diens by dieselfde werk- :

GEWET. . ovnnnresnen O E—— .| 32.00 22.00

Kok, leerling-— . Lo
Met minder as twaalf maande ondervinding | 11.75 10.00
Met twaalf maande of langer, maar hoog- :

stens twee jaar ondervinding........ . |- 14.00 12.00

Kok, gekwalifiseer.......... e 21.00 18.00
Na twaalf maande diens by dieselfde werk-

i S MO o L 19.00
KOKShUlD.. ccvvnvernnnsunsnossnasnensnns 13.50 11.50
KerriekoK. . covvvsiecmsrarassosnnsaraanas 16.00 i
Kerriekelner. e oeee v eresanecersnssanenens 9.00 —_
Klerklike werknemer— -~ . ;

Gedurende eerste jaar ondervinding..... | 16.00 14.00
Gedurende tweede jaar ondervinding.... | 20.00 17.00
Gedurende derde jaar ondervinding..... | . 25.00 20.00
Daarnd. . ...n- s e e el e a4 8 32.00 28.90
Algemene viouehulD...ooovnearensrrana e 15.00 ~12.00
Faktotum skilder.. .....eenierarannees .eo | 16.00 13.00
Buiteverbruikwerker—
Gekwalifiseer... . ..ovoe- caswiiimaeiesn | 2400 —
Ongekwalifiseer... ... cocveennrneeicrees 16.00 —
Huishoudster,........-n. coinsersisarpres | 23,00 ©20.00
Hoteljoggie, . c.ovvreraranens srFectianas . 8.00 6.00
Na twaalf maande diéns by dies 1fde werk- 0 2
GEWET L e ssvnnnngscnnnnsnsdsssans 10.00 8.00
Portier...... A LT TR AT R .. | 15.00 13.00
Na ses maande diens by dieselfde werk- ‘
GEWET. . vnens T e ...’ 16.00 13.50
Na twaalf maande diens by dieselfde werk- )
OWET v s e eesemernesess — .. | 18.00 | 15.00
Na vier-en-twintig maande diens by die-
 selfde werkgewer..... e S..... | 20.00 16.00
HoofKelner. . covvvvvaeinnarassons Goeasaap o 1890 -15.50
Na ses maande diens by dieselfde werk-
CEWRT. . unuvrroneassransss b ©19.00 16.00
Na twaalf maande diens by dieselfde werk- - : _
GEWET . o vvnsn s o T o 20.00 17.00 -
Na vier-en-twintig maande diens by die- | .

selfde werkgewer. ... .. AN R 22.00 18.00
Leerlingkeiner— . _ . .

Met minder as ses maande ondervinding. . 8.50 8.00
Met minstens ses maande, maar minder as

een jaar ondervinding...... ey A 8.50 9.50
Met minstens €en jaar, maar minder as twe

jaar ondervinding..... . S s 11.00 —

Kelner, gekwalifiseer......... e Coe.. | 14.00 .} 12,00
Na ses maande diens by dieselfde werk- =
BOWET L . e v e enevnronnaasnssassrannns .. 15.00 13.00
Na twaalf maande diens by dieselfde werk- | .
EOWEE, o v o cvusasnsonsnsnsssnn ciireas | 16.00 13.50 |
Na vier-en-twintig maande diens by die- '

Selfde WerkgewWeT. . o..nvessesersroens | 1800 15.00
Proviandman— .

Cldbewalihiseens vovoos savinaswmsavipneny. [ 1000 11,00

Ongekwalifiseer.. . .i ... .. I W 1 7.00
Telefoonskakelbordbediener., . .. ..-....... | 10.00 -8.00
Wasgoedwerker.. . ...ooenes e svEvan | 1400 12.00
Graad II-werknemer— L

18 JAAL M OUEL....unesareassessnsrnss 8.00 - 7.50

Onder 18 JAal....eovserenssoassncsnse 5.00 4,50
Nagwag.......... e sheieks | Al 7.50
Huis-/kamerbediende.. .o vveveeeranenves 9.00 8.50 -
Wasgoedwerkster....... feeaeaes 9.00 7.50

Kelner vir spesiale funksies—'n Kelner vr spesiale funksies
wat vif 'n spesiale funksie bedien, moet minstens twintig sent
vir die eerste uur of deel daarvan betaal word en daarna vyftien

" sent per uur of deel daarvan.

Los werknemer—Vir elke dag of deel van ’'n dag diens, die
hoogste maandloen voorgeskryf vir 'n werknemer wat dieselfde

klas werk verrig en wat van die los werknemer vereis word om te
doen, gedeel deur ses-en-twintig. :

(2) Elke werknemer, uitgesonderd 'n los werknemer en ‘n’

Kelner vir spesiale funksies, is. geregtiz om etes en hmisvesting
gratis te ontvang (en sodanige huisvesting moet die Nywerheids-
taad tevrede stel en die Raad se goedkeuring wegdra), benewens
die lone wat daarin vir so 'n werknemer voorgeskryf word; met
dien verstande dat 'n werkgewer in plaas daarvan aan 'n werk-

6

.ll’n' the
. Tivate
In the | pote] and
Liguor “Boardi
Trade ‘:1!1 T
(Per | Trades
month). (per
month).
: ! . R R
Head cooki.ovvieinniinenes S [ © 27.00 19.50
After twelve months’® service with same )
_ employer....... R SRS 32.00 22.00
Cook, learner—
Less than twelve months’ experience, . ... 1L.75 10.00
Twelve months or more, but not more than ty
: two vears' experience........... G 14.00 12.00
Cook, gqualified........,. et o | 21.00 18.00
After twelve months’ service with sam
© employer... .. Caveererararaens veeeean -} 22.00 19.00
Cook’s assistant.. .veveveracanns 13.50 11.50-
Curry cook.......as luew W - 1 16,00 —
Curry walter.. . ...... T 9.00 —
Clerical employee— YTy
During first year of experience........... 16.00 14.00
During second year of experience........ 20.00 17.00°
During third year of experience.......... | 25.00 20.00
Thereafter......... ey e wage ey 32,00 28.00
Female general assistant.........oevanss.. | 15.00 12.00
Handyman/Painter.......... 16.00 13.00
Off-sales attendant— i
Qualified......... cess TR s | Sl —
Ungqualified........ il SRR 16.00 —_
Housekeeper...... S e i R 23.00 20.00
Page......, iaeraseries sriiead s 8.00 6.00
After twelve months’ service with sameem-
ployer.....cveeen e e 10.00 8.00
~Porter...... e R R A e e e 15.00 13.00
After six months' service with same em-
ployer...... T S 16.00 13.50
After twelve months’ service with same em-
ployer........qe S R i8.00 15.00
After twenty-four months’ service with
SAME EMPIOYET. v evvneirseraneeasn-. | 20.00 16.00
Head waiter..... weph s R e I 18.00 15.5
After six months’ service with same em-
. employer........... e eaaaeraen s 19.00 16.00
. After twelve months’ service with same em-
" ployer......ons B B —" . 20.00 17.00
After’ twenty-four months’ service with :
same employer.,.coovovviiinsns s |- 2200 18.00
Learner wailer—
With less than six months’ experience. .. .. 8.50 §.00
With not less than six months’ but less than
One year's eXPerienCe. . v ovueueiuraeans 8.50 . 9,50
With not less than one year’s, but less than
two years’ eXperience........ ceeerne. |- 1100 s
Waiter, qualitied...... T — e 14.00 12.00
After six months’ service with same em-
plover......... e A R 15.00 13.00
After twelve months’ service with same em-
ployer........... Sl R 16.00 13.50
Afier twenty-four months’ service with
same emplOYer. c.vvsiernrierraannsss 18.00 15.00
Storeman— g f
©Qualified.. o i vh i i 13.00 11.00
Unqualified.......... P— 8.00 7.00
Telephone switchboard operator...... ceee 10.00 8.00
Laundryman. . «voveerersinrassarsaneens 14.00 12.00
Grade IT employee— .
18 years and OVEli..csucsssianrnssosas - 8.00 7.50
Under 18 years:. .o eeesvans 5.00 4.50
Night watchman... .. s 9.17 7.50
Housemaid/Chambermaid......c.oevnvan 9.00 8.50
Laundrymaid.... . S 2 b 9.00 7.50

Special Function Waiter—A special function waiter engaged
for a special function shall be paid not less than 20 cents for
the first hour or part thereof and thereafter 15 cents per how
or part thereof. . ’

Casual Labour —For each day or part of a day of employment
the highest monthly wage prescribed for an employee performing
the same class of work as the casual employee is required
perform, divided by 26. ' ' ;

(2) Each employee other than a casual employee and a specia
function waiter shall be entitled to receive free of charge boart
and lodging (stch lodging to be to the satisfaction and approva
of the Industrial Council), in addition to the wages prescribe
therein for such employee, provided that an employer shall D



A

nemer wat nie gratis etes en hmsvestmg ontvang me, maandellks
en op die gewone betaaldag, benewens sy loon mmstens onder-
staande bedrae moet betaal:— .

(@) In die Drankbedryf:—

GOVERNMENT GAZETTE EXTRAORDINARY, 2 MARCH 1962 .

lieu thereof, pay to any employee who does not receive board
and Iodgmg, ree of charge; per month and on the usual pay-day
in addition to his wages not less than the following amounts:—

(@) In thc Liquor Trade:— =

?;emurder' | Graad 1L | Alle ander l;a’lanager, = '
roegman, |- Gr. - e ander arman : :
H : 2 Grade II' | Any other
huj:tl}e?ud werknemer, _werknemers_, i Hogfeeﬁieal;er, Employce: | Employee.
Klerklike Empioyee. | - T
-| werknemer. - =
e - R R R
R R R Boardacaivies s 9.50 3.00 4.00
T ) 9.50 3.00 4.00 Lodging....covuvennnae. -3.50 o 1.00 2.00
Huisvesting. «.vueveeson 3,500 1.00 2.00 v — :
S ~ " Board and lodging..... -13.00 4.00 6.00
Etes en huisvesting. .. 13,00 4.00 6.00- . v :
o1 :die Prvanthotl: o Losicshisbe dryf:-— (b) In the Private Hotel and Boarding-house Trades —
B S ' Manager . :
Bestuurder : o 2 | ol
2 : : Housekeeper,| Head cook, | Any other:
huishoudster,] Hoofkok, | Alle ander iy ‘B ol
klerklike- | hoofkelner.| werknemers, E(r?#ef;cage He?‘d waiter.| Employee.
werknemer. | poyes. } ]
- ; ' ‘R R R
R : R - R
y Board. .. uiisieas aisi 7.00 6.00 3.00
Btes....couu.n e 7.00 6.00 3.00 7 o :
Huzsvestmg........... ; 300 1.00 1.00 Lodgl_ng............... 300 1.00 I.OQ
Ete.s en huisvesting... | 10.00 7.00 4.00 _Board and l9dgi_ng““'- ]0'(_}0 ' (E A0

A

(3) Differensiéle loon.—~'n_ Werkgewer wat van ‘n werknemer
vereis of hom toelaat om. vir- er as altesaam een uur op ’n
. dag, hetsy benewens sy werk of in die plek daarvan, werk van n
ander klas te verrig waarvoor of—
a)’'n hoér loon as dié vir sy eie klas voorgeshryf word; of
(b) 'n loon teen 'n stygende skaal wat emdLg op’n hoer lDOIl
as dié van 8y eie kias;

-voorgeskryf word in klousule 4 Sa) van hlerdle hoofstuk moet'

sodanige werknemer vir die ‘hele g waarop hy dié¢ werk verrig,
dieselfde loon betaal as wat aan 'n gekwalifiseerde werknemer
betaal word wat dieselfde klas werk. verrig. :

(4).Geen leerling mag -as ‘n los werknemer in diens geneem
word teen 'n laer loon as wat. voorgeskryf word vir 'n gekwali-
fiseerde werknemer in ’'n bedryfsifrigting vir di¢ klas werk wat
so ‘n leerling verrig nie.

(5) Enige loonsverhoging waarop °‘n leerling kras%tens die
bepalings van hierdie klousule geregtig is,” wor uldig en

_ betaalbaar op die eerste betaaldag in die maand na voltooiing
vanddie dienstydperk wat hom op so 'n verhogng geregtlg laat
WoOrH

(6) Niks in hierdis Ooreenkom'z kan che loon verlaag wat voor

die datum van di¢ Ooreenkoms aan 'n werknemer betaal is nie.

(7) Alle los werknemers en kelners vir spesiale funksies is
geregtig -om dié -etes gratis te ontvang wat binne hul werkure
val. As etes nie verskaf word nmie, moet ‘n toela¢ van 10. sent
per ete betaal word. :

(8) Benewens enige besoldlgmg wat mgevolge hlerdle Oor-
eenkoms betaalbaar is, moet werknemers ’'n lewenskostetoelae
betaal word wat- gelykstaan aan dié¢ voorgeskryf by Oorlogs-
maatresl No. 43 van 1942, soos gewysig, of 8008 dit van tyd tot
tyd gewysag mag word.- -

_ .HOOFSTUK" B.

1. WmRDoMSKRYWING

(i) Alle uitdrukkings wat in hierdie hoofstuk gebeSIg en in die
Wet omskryf word, het dieselfde betekenis as in daardie Wet, en
tensy die. teenoorgestelde bedoeling blyk, word daar met woorde
wat die manlike geslag aandui, ook vroue oel en waar daar
meiding van ’‘n %Vet gemaak word, word ook alle wysigings
ga.ar]:an bedoel, en i.em.y onbestaanbaar met die smsverband

eteken—

'_ o slaapkamerbedlende n. werknemer wat slaapkamers, woon-

kamers of ‘ander gedeeltes van ’n bedryfsinrigting afstof en |

aan die kant maak of wat beddens opmaak en wat tee of

koffie of dergelike dranke mag bedien of met etenstye in die
kombuis mag help;-

3 slaapkamerbedtende—ke]ner 'n werknemér wat een of meer

. van die phgte van ‘n kelner verrig en een of ‘meer van die

" pligte van ’n sla_apkamerbedlende of 'n graad Il-werknemer;

“ 103 werknemer " 'n werknemer wat op -hoogstens drie dae in

n week deur dieselfde werkgewer in diens geneem word;

# klerk ” 'n werknemer wat skryf-, tik-, liasseer- of enige ander-

vorm van -klerklike werk verrig en. sluit °n kassier, 'n
ontvangsdame en ’n telefonis in.maar geen ander klas werk-
nemer wat elders in hierdie klousule omskryf word nie,
ondanks die feit dat klerklike werk deel van sodanige werk-
nemer se pligte mag uvitmaak; -
kIerk gekwa.liﬁseer,” 'n klerk met mmstens vier ]aar onder-
vind

“ klerk ekwalifiseer,” 'n
“ondervin nding;

“kok” n werknemer,. ultgesonderd n kokshulp, 'n kombulshulp
of n ke].ner, wat kos vir gaste voorberei of koo k;

’

klerk met minder - as vier jaar

(3) Diﬁere;:fiaf Wage—An employer who requires or permits

~an employec to perform for longer than one hour in the

aggregale on any one day either in addition to his work or in
substitution thereof work of another class for which either—

(a). a wage higher than that of his own class; or .
b) a rising scale of wages-terminating in a higher wage than
that of his own class;

as prescribed in clause 4 (1) of this chapter shall pay such
employee in respect of the whole day jon which he performs
such work the same rate of pay as paid to a qualnﬁed employee
doing the same class of work.

(4)-No learner shall be employed as a casual employee at a

lower wage than is prescribed. for a qualified employee in an.
establishment for the class of work on which such learner is

! emp!oyed

(5) Any increase in wages to whlch a leamer is enﬁtled under
the provisions of this clause shall become.due and payable on
the first pay-day in the month after the completion of the period

_of employment entitling him to such increase.

(6) Nothing' in this agreement shall operate to reduce the

“wages which were being paid to any employee prior to the date
. of this Agreement.

(7) All casual employeeés, and spscial functmn walter_s shall be
entitled free of charge to such meals as fall within their working
hours. When meals are not provided an allowance of ‘10c¢ per

“meal shall be paid.

(8) In addition to any remuneration payab!e in terms of this

. Agreement. employees shall be'paid cost of living allowance equal
to those prescribed in War Measure No. 43 of 1942 as amended

or as may be amended from time to time.

CHAPTER B.

1. D]:FINITIGNS

(i) Any expressions tsed in this Chapter whlch are deﬁned
in the Act -shall have the same meanings as in that Act, and
unless the contrary intention appears, words nmportmg the
masculine gender shall include females and any reference to any -

‘Act shall include any amendment of such Act unless inconsistent

with the context—

“bedroom attendant” means an employec who is engaged in
dusting or tidying bedrooms, living-rooms or other paris of
an establishment or in mang beds and who may make or
serve tea or coffee or similar beverag&e or assist in the
kitchen dufing meals;

* “bedroom attendant-waiter ” means an employee who performs .
one or more of the duties of a waiter and one or more of
the duties of a bedroom attendant or a grade II employee;
* casual employee™ means an employee who is employed by
' the same employer on not more than three days in any week;

“clerk » means an employee who is engaged in writing, typmg.
filing or in any other form of clerical work and includes a
cashier, a receptionist and a telephone operator, but does not
include any other class of employee elsewhere defined in this
clause, notwithstanding the fact that clerical work may form
a portion of such employée’s duties; _

- *clerk, quahﬁed means a clerk who has had not less than

_ four years’ experience;

“ clerk, unqna[:ﬁed ” means a clerk who has had less tharl four
‘years’ experience; :

“ cook ® means an ernployee other ‘than a cook’s assistant, a
-kitchen hand or a waiter, who is engaged in preparmg or
ccokmg food for guests,

7
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- ¢ Kok, gekwalifiseer,” 'n kok met minstens twee jaar onder- |

vinding; . i : . )
- “kok, ongekwalifiseer,” 'n kol met minder as_ftwee jaar
ondervinding; - : .

# kokshulp ” 'n werknemer, vitgesonderd 'n ‘kombuishulp, wat
onder die toesig van 'n hoofkok of 'n gekwalifiseerde kok,
sodanige kok in enigeen van sy pligte bystaan of wat vleis
of ander voedsel kook wat bedoel is vir verbruik deur ander
persone as gaste en wat ontbyt vir gasie mag kook; _

«owonskostetoelae ” die lewenskostetoelae wat ingévolge 'n
wet betaalbaar is; met dien verstande dat waar 'n werkgewer

© sy werknemer gereeld n hotr lewenskostetoelae betaal as di¢
wat ingevoige sodanige wet voorgeskryf word, dit sodanige
hoé#r toelae beteken; :

“Raad” die Nywerheidsraad vir “die Drank-, Verversings-,
Privaathotel- en Losieshuisbedryf, Suidkus, Natal; ’

% poodwerk ” enige werk wat, weens onvoofsiene omstandig-
hede soos 'n brand, storm, ongeluk, epidemie, gewelddaad
of diefstal, sonder versuim verrig moet word; - .

“ bedryfsinrigting 7 enige perseel ~waarin .of in _verband
waarmee een of meer werknemers werksaam is in 'n bedryf

waarop hierdie Oorecnkoms Kragtens klousule 1 {c) van

toepassing is; i ’

“ ondervinding 7 met " hetrekking- tot 'n klerk, .'n"kok of 'm
kelner, die totale tydperk of tydperke wat 'n werknemer as
'n klerk, 'n kok of 'n kelner, na gelang van die geval (hetsy
binne die Republieck van Suid-Afrika of elders) in 'n bedryf
of in die diens van die Stast werksaam was; met dien
verstande dat vir die toepassing van hierdie woord-
omskrywing slegs een-helfte van die totale tydperk of tyd-
perke wat 'n werknemer as n deeliydse werknemer in enige

klas werksaam was, geag word. diens in daardie klas te wees; .

* “graad I-werknemer ¥ 'n slaapkamérbediende, *n hoteljoggie en
*“n kombuishulp en ook ’'n werknemer wat nie spesifiek in
klousule 2 (1) van hierdie hoofstuk gemeld word nie;
_ “graad Il-werknemer ” ‘n werknemer wal cen of meer van di¢
volgende werksaamhede of pligte verrig:— 7
(@) Tee of koffie of dergelike dranke na ander persone as
gaste dra wat etes in die eetkamer van 'n bedryfs-
inrigting nuttig; '

(b).gerei, bagasie of - ander artikels dra, verskuif of.

opstapel, slopemmers verwyder of walterbottels of
-bekers vol- of leegmaak; .
() briews, boodskappe of pakkette te voet of deur, middel

" ‘yan 'n trapfiets, driewieler, stootkar of derglike vervoer-
middel afiewer; TS

(d) baddens, wasbakke, gerel, meubels, vensters, persele, .

voertuie, skoene, groemte, vis, pluimvee of ander
artikels skoonmaak; : d e 4

(¢} vloere, meubels of ander artikels poleer; -

{f) pluimvee pluk, vis krap of vingte of groente afskil of
stukkend sny;

(g) vuurmaak of vure instandhou of afval of as verwyder;

(h) diere of pluimvee versorg; . -
() 'n stootkar of dergelike vervoermiddel stoot of trek;

() persele, bagasie, voertuie of ander artikels- hoofsaaklik

tussen die ure 7 vm:-en 7 nm. bewaak;

:I(k) tuinwerk, met inbegrip van' plant, spit, onkruid ﬁith_aal,'
hark, gras sy, natlei, tuingrond meng of uitsprei of*

heinings knip of snoei of paaie of paadjies vee;

“gas™ ’n persoon wat Of permanent of tydelik in 'n bedryfs-
- inrigting inwoon en omvat ’n tafelloseerder of besocker, maar

nie die werkgewer of sy familie of 'n werknemer of die’

* familie van sodanige werknemer nie; ;

. “faktotum " ‘n werknemer wat minder belangrike herstel- of
opknappingswerk aan meubels, installasie, pitrusting of
geboue doen; = o R .

“ hoofkok 7 'n gekwalifiseerde. Kok wat in. beheer is van en

t. toesig hou oor die werk van die werknemers in die kombuis

i+ wan 'n bedryfsinrigting waarin minstens een ander gekwalifi-
seerde kok in dieps is; . : i < L

“ hoofkelner ” 'n gekwalifiseerde kelner wat in beheer is van en

__toesig hou oor die’ werk van die kelners of die slaapkamer-

" bediende-kelners in 'n_eetkamer van 'n bedryfsinrigting; .

“ huishoudster " ’n vroulike werknemer wat toesig hou oor die

" werk van.die slaapkamerbediendes, wat verantwoordelik is
vir die heelrhaak en instandhouding van die voorrade linne-
goed, wat lotte linnegoed nagaan voor versending na en by
“terugkeer van 'n wassery of wat toesig hou oor die was en
siryk van linneartikels wat op die perseel gedoen word;

“kombuishulp ” ’n werknemer, uitgesenderd n. graad I1-werk-
nemer, wat rou voedsel vir kook stukkend sny- of voorberei,
roosterbrood, tee of koffie of dergelike dranke maak, pap of
eiers kook of na die groente kyk terwyl dit gekook word;

“wet " ook die gemenereg; ;

 bestuurder ” 'n werkpemer wat deur sy werkgewer belas word
met die algehele— ) /

(a) toesig oor; _

(b) verantwoordelikheid vir; en

{c) bestuur van, -
die werksaamhede van 'n bedryfsinrigting’ en. die. werknemers
wat daar werk; :

. “ militére opleiding ™ ononderbroke opleiding wat ’n werknemer .

ingevolge artikel een-en-twintig (1), gelees met -subartikel (1)
en-(2) van artikel twee-en-twintig van die” Verdedigingswet,
1957, verplig is om te ondergaan, maar omvat nie opleiding

‘8

~* cook, qualified,” means a cock who has had not less than

two years’ experience;

“ cook, unqualified,” means a cook who has had Tess than two
years’ experience; ! - :

“ cook’s assistant” means an employee, other than a kitchen
hand, who; under the supervision of a head cook or ‘a
qualified cook, assists such-cook in any of his duties or who
cooks meat or other foodstuffs intended for consumption by
persons other than guests and who may cook breakfast for
guests; L ;

“cgst of living allowance” means the cost of living allowance
payable in. terms of any law: Provided that where an
employer regularly pays his employee a cost of living
allowance higher- than that prescribed in terms of such law,
it means such higher allowance; - - -

. “Council * means the Industriai Council for the Liquor,

Catering, Private Hotel and Boarding-house Trade, South
Coast, Natal; ' ;

“emergency work " means any work which, owing to unfore-
seep circumsiances- such as fire, storm, accident, epidemic,

_act of violence or theft must be done without delay;

“ egtablishment ” means any .premises in or in connection with
which one or more employees are employed in a trade to
which, by virtue of clause 1 (¢}, this Agreement, applies;

“ experience ” means, in relation to a clerk, a cook or a waiter,

. the total period or periods of employment (whether within
the Republic of South Africa or elsewhere) which an
employee has had as a clerk, a cook or a waiter, as the case
may be, in any trade or in the employ of the State: Provided
that for the purpose of this defirition only one-half of the
tota} period or periods -of employment which an employee
has had as a part-time employee in any class shail be
deemed to'be employment in that class;

# grade | employee” meéans a bedroom attéendant, a page and

_a kitchen, hand .and includes an employee not specifically
mentioned in clause 2 (1) of this Chapter; -

“grade Il employee™ means an employee who is engaged in
one or more of the following operations or duties: —

(a) Carrying meals or tea or coffee or similar beverages
to persons other than to guests partaking of meals
o the difing-room of an establishment;

(b) carrying, moving or stacking utensils, luggage or other
articles, removing slops or filling or emptying water

~ bottles or jugs; : ,

{c) delivering letters, messages or parcels on foot or by
means of a bicycle, tricycle, hand cart or similar con-
veyance; : .

.+(d)cleaning baths, wash-basins, utensils, furniture, windows,
premises, vehicles, footwear, vegetables, fish, pouliry
or other articles; . '

() polishing floors, furniture or other articles; =

(f) plucking poultry, scaling fish or peeling or cutting up

) fruit or vegetables;

'(g) moking or mamntaining fires or removing refuse or ashes;

() tending animals or poultry;

(i) pushing or pulling any hand cart or similar conveyance;

“(f). guarding premises, luggage, vehicles or other articles

" mainly between the hours of 7 a.m. and 7 p.m.;

(k) gardening work, including planting, digging, weeding,
raking, mowing,-watering,.mixing or spreading garden
soil or cufting or trimming hedges or sweeping roads

) or paths; : '

“ guest ” means any person who resides ‘either permanently or
temporazily in an establishment and includes a table boarder
or visitor, but does not include the employer or his family
‘or an-employee or the family of such employee;

“ handyman ” means an.employee who is engaged in making
minof repairs or renovations to furniture, plant, equipment or
buildings; = - :

“ head cook ” means a qualified cook who is in charge of and
supervises the work of the employees in the kitchen of an

. ‘establishment in which at least ome other qualified cook is

employed; i By
“head waiter” means a qualified waiter who is in charge of
and supervises the work of the waiters or the bedroom
attendant>waiters in a dining-room of an establishment;
* housekeeper ’ means a female employee who su rvises the
work of the bedroom attendants, is responsible for mending
* and maintaining the stotks of linen, checks batches of linen
before despatch to and on return from a laundry or who
supervises the washing and ironing of articles of linen done
.on the premises; : ' ; :
«Litchen hand ” means an employee, other than a grade TI
employee, whe is engaged in cuiting up or preparing aw
foodstuffs for cooking, making' toast, tea or coffee or similar
beverages, cooking porridge or eggs or attending to
vegetables in the process of cooking;
“law 7 includes the common law; ;
“ manager ’ means an employee who is .charged by his
empleyer with the overall— . i ;
(@) supervision over;
(h) responsibility for; and
(¢) direction of,,
g tge activities of an establishment-and the employees engaged
+ therein; : -
* military - training” means continuous training which an
employee is required to undergo in terms of section twenty-
“ one (1), read with sub-sections (1) and (2) of section fwenty-
tivo of the Defence Act, 1957, but does not include any

Pl
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wat hy kragtens artikel drre en- rwmﬂg van genoemde Wt
mag verkies om te ondergaan of enige opleiding of diens
waarvoor hy hom aanbied of wat hy \rerkles om te ondergaan
nie;

“ nagportier 7 'n Werknemer wat veraniwoordelm is vir die sluit

* van deure of toemaak van vensters, die afskakeling van ligte,
om aan persone wat laat aankom hul kamers aan te wys of
toe te sien dat vure soggens in die kombuis opgemaak word
en wat na S nm. tee, koffie of dergelike -dranke of toebrood-
jies vir gaste mag maak of aan hulle mag bedien;

“nagwag”’ 'n ‘werknemer wat persele, bagasie, voertuie of

ander eiendom ‘hoofsaakiik tussen die ure 7 nm. en 7 vm.
bewaak en wat deure mag sluit of vensters mag loamaak of
ligte mag afskakel;

2 hotel_loggle " *n werknemer wat kiokk;es of telefooqoproepe
beantwoord, boodskappe doen en wat briewe, boodskappe of
pakkette mag ontvang of aflewer;

“ deeltydse werknemer ” 'n werknemer wat by die maand vir

) hoogstens vyf gewone werkure per dag in diens is;
“portier” 'n werknemer wat treine inwag, aan gaste hul
kamers aanwys en bagasie dra en wat- mag ‘help om maaitye
of verversings te bedien; i :

“werkdag " die tydperk in"n daa vanaf dle tyd wat 'n werk-
nemer begin werk totdat hy op daardie dag ophou werk;
“telefonis ™ 'n

telefoonskakelbord bedien;

“Joon” die geldbedrag wat ingevolge klousule 2 (I).aan ’n
werknemer betaalbaar is ten opsigle van sy gewone werkure
s00s in- klousule 5 van, hlerdie hoofstuk voorgeskryr ‘word :

Met dien verstande dat waar 'n werkgewer 'n werknemer ten

opsigte van sodanige gewone werkure gereeld 'n hoér bedrag
betaal as dié¢ wat in kiousule 2 (1) van hierdie hoofstuk voor-
geskryf word, dit sodanige hoér bedrag beteken;

" “Lelner ” 'n werknemer, uitgesonderd 'n slaapkamerbed[ende-

kelner, wat tafels dek Qf afdek, maaltye aan gas{e bedien en - .

wat toebroodjies of slaai mag maak

“ kelner, gekwalifiseer,” 'n kelner mct minstens 12 maande-

ondervinding;

“ kelner, ongekwalifiseer,
ondervinding.

(2) Vir die toepassing van hierdie Ooreenkoms word 'n werk-

nemer geag in daardie klas te wees waarm hy uitsluitlik of
hoofsaaklik werksaam is.

'n kelner met minder as 12 maande

2. Long.

(l} Die minimum loon wat. 'n werkgewer. aan. elke Hd -vani-

ondergenoemde klasse van sy werknemers moet betaal, 1s 5008
hieronder gemeld:—"

(a) Werknemers, uitgesonderd los weiknemers— -

maand,

Slaapkamerbediende—kelner.. :..... .. e 15.50

Klerk, vrou gekwalifiseer.. ... ........ vesiendiaees 36,81

Klerk, vrou, ongekwalifiseer — '

Gedurende eerste jaar- ondervindmg Ciererers. 23,00
Gedurende tweede jaar o'ldervmdmg 25.92
Gedurende derde jaar ondervinding. . 28.93
- Daarpa.......oooeee EEERER PP sevwn 36,81

Klerk, man, gekwahﬁseer.. M SO weee 55,00

Klgrk man, ongekwalifiseer— : W
Gedurende cerste jaar ondervinding............. 23.00 .
'Gedurende tweede jaar ondervinding....... veea. 2800
Gedurende derde jaar ondervinding. ... .. o nmy, 3000
Gedurende vierde jaar ondervinding............ . 45.00

Kok, gekwalifiseer... ... iR s, 225,00

Kok, ongekwalifiseer— : By T

' ' Gedirende eerste ses maande ondervinding.:.... "15.84
Gedurende tweede ses maande ondervinding...... 16.00
Gedurende derde ses maande ondervinding...... 19.00
Gedurende vierde ses madnde ondervinding.. . .. L 22.00

Kokshulp........ ViR R e, 17,50

Faktotum....... e R e R vees. 28.00

Hoofkok.. ..., SO S P S A 30.00

HOOFKEINET. . cvv v v v e nnransrenanrsserennnaranses 25.60

Hulshoudster.._ ....................... . RO - 1 )

Nagportier......... O A R 00

POTHET o cuo s n s e .| S ;

Kelner, BEkWHMBSBET . . onviv'y o wisvvmsasivie: v e 18.00
“ Na ses maande diens by dir.seifde Wer]\gewer. ... 1801
Na twaalf maande diens by dieselfde werkgewer... '19.50
Na vier-en-twintig maande diens by dieselfde werk-

BEWRE L vccori o e b i 00 A R SN 16 20.35
Kelner, ongekwalifiseer— |

Gedurende eerste ses maande ondervmdmg ...... ~. 14,00

Gedurende tweede ses ma.ande ondemndmg,. Gie.. 16,00

Graad l-werkqemer ............................ e 14,507

Graade IT-werknemer, man— oy : :

" 18 jaaren ouer........... e e v... 13.50
Onder 18 jaar.............. trrserrpranssasse. 11.80

Graad ‘l~we1knemer, .vrou e D e e .. 13.00

14.50 -

& INEBWREL e i ey S e e e e e s b ke i

werknemer wat ulibtuitlm of hoofsaaklik 'n

tmmmg he may elect to undcrgo in ierms of section fwenty-
three of the said Act nor any training or service for which he
volunteers or which he elects to undergo;

“pight porter” means an employee who is responsible for
locking doors or windows, switching off lights, showing late
arrivals to their rooms or seeing that fires are made up in
the kitchen in the morning and who may make or serve
gea, coffee or similar beverages or sandwuches to guests after

P

“night watchman” means an employee who is engaged in
guarding premises, luggage, vehicles or other properiy mainly
between the hours of 7 pm. and 7 a.m. and who may lock
doors or windows or switch off lighis;

- “page” means an employee who answers bells or felephone
calls and runs errands and who may receive or dehver
letters, messages or parcels;

“ part-time employee” means an employee who is employed
by the month for not more than five ordinary hours-of work
on any day; .
“ porter ”* means an employee who is engaged in meeting trains, -
conducting guests to their rooms and conveying luggage, and
‘who may a531st in serving meals or refreshments; -
“spread-over "' mieans the period in any day from the time an
gmployee comimences work until he ceases work for that
ays .
“ telephone operator ” "means an employee who ‘is wholly oi‘ .
: ma.inly engaged -in operating a telephone switchboard;
“wage ” means the amount of money payable o an employee.
in terms of clause 2 (1) in respect of his ordinary hours of
work as prescribed in clause 5 of this chapter: . Provided
- that where an employer regularly pays an employee in
respect of such’ ordinary hours of work an amount higher
. than that prescribed.in ciause 2 (1) of this chapter, it means
such: h;gher amount; - = .
“ waiter 7 means an employee other than a bedroom’ attendant-
waiter, . who sets or clears tables, serves guests’ with meals
and who may meke sandwiches or salads;
“waiter, qualified,” means a ' waiter who- has had not less than
12 months’ experience;,
“waiter, unqualified,” means a ‘waiter. who has had less than
12 months’ experience; :

(2) For the purpose of this Agreemem an employee shall be

deemed to be in that class in which he is wholly or mainly

engaged
1. Wages.

(1) The. minimum wige which an employer shall pay to each
member of the undermeHUOned classes of his- -employees shall
be as set out hereunder: — A

“ {a) Employees’ other than casual employees:— :

wuh .Pe.r’
L E i - Month.
B = - R
Bedroom attendant—waiter.. ...... ¥R 15.50
'Clerk, female, qualified........... S +.. 36.81
" Clerk, female, unqualified— )
During first:year of experience. ...:..ovoiavnen. 23,00
During second year of expenence ....... e 25.92
During third year of expenence v e uee s 28.93
Thereafter. . ... R R AR | |
Clerk; male, qualified.............. e M 33.00
Clerk, male, ungualified— -
During first year of expenence ..... F ceve. 023,00
During second year of experience........... ceuee. 28.00
_During third year of experience................. . 36.00 -
During fourth year of experlcnoc ..... vosaesianaas 43,00
Cook, qualified......... sl e P verees..s 25.00
Cook, unqualified— i o
- During first six months of experience........ vivew 1384
During second six months of experience. .........: 16.00
During third six months*of experience. .. ...ou. .0 19.00
During fourth six months of expeuence dhavsiies  28uAH)
COTREARE covmescon o roammse s D . 17.50
AN VI oo passy ooin o b e e oo o b i 28.00
Head ook v iwavvi s s s vbas s eis ek veees.. 30,00
Head waiter.......... '25.00
Housekeeper.. ., .,coovavann 32.00
Night porter...... 24.00
Porter.,...vecuvuns o S A B 25.00
Waiter, qualified........ e e Jeee. 18,00
After six months’ service with same employer...... - '18.01
After twelve months’ service with same employer.. 19.50
After twenty-four months’ service with same emi- :
ANOYET v s daviiiiy inaane s e e S 20.35
Waiter, unqualified— i . _
During first six months of experlenoe covenneeees 1400
During second six months of experience.......... ~16.00 .
Grade T employee......... R CRas iR 14.50
Grade I employee, male—- o ;
18 years of age and over........ Er— T = L
Under 18 years of age..... S eevarae,. 11,00
Grade I1 employee female, 3 o - 13.00
nght watchman,.. .. weaiadd ~14.50
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Deeltydse werknemers—'n Driekwart van die loon wat
voorgeskryf word vir ‘n werknemer van dieselfde geslag
wat dieselfde klas werk verrig as wat van die deeltydse
werknemer vereis word om te doen.

(b) Los werknemers.—'n Los werknemer moet vir elke dag of
deel van 'n dag diens minstens een-ses-en-twintigste van
die maandloon betaal word wat voorgeskryf word vir 'n
werknemer van dieselfde geslag wat dieselfde klas werk
verrig as wat van die los’ werknemer verels word om te
doen: Met dien verstande dat waar die werkgewer van n
los werknemer vereis om die werk van 'n klas werknemer
te verrig vir wie lone op 'n stygende loonskaal voorgeskryf
word, die uitdrukking *“maandloon” die maandloon
beteken wat voorgeskryf word vir 'n gekwalifiseerde werk-
nemer van daardie klas en voorts met dien verstande dat
waar die werkgewer van 'n los werknemer vereis om vir 'n
tydperk van hoogstens vier agtereenvolgende uur op 'n
dag te werk, sy loon met hoogstens 50 persent verminder
mag word.

(2) Kontrakbasis—Vir die toepassing van hierdie klousule is
dic dienskontrak van ’n werknemer, uitgesonderd 'n los w;rk-
nemer, op 'n maandelikse grondslag en, behoudens die bepalings
van klousule 4 (1) van hierdie hoofstuk en klousule 1 (5) van
hoofstuk C van hierdie Qoreenkoms, moet 'n werknemer vir ‘n
maand minstens die volle maandloon betaal word wat in sub-
klousule (1), gelees met subklousule (3), vir ’n werknemer van sy
klas voorgeskryf word, hetsy hy in elke week van sodanige maand
die maksimum getal gewone werkure wat op hom van toepassing
is ingevolge klousule 5 van hierdie hoofstuk, of minder gewerk
het. -

(3) Differensiéle loon—n Werkgewer wat van n lid van een
klas' van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op 'n dag, hetsy benewens sy eie werk of in
die plek daarvan, werk van 'n ander klas te verrig waarvoor of—

(a) 'n hoér loon as dié van sy eie klas, of

(b) 'n stygende loonskaal wat op ‘n hoér loon eindig as dié
van sy eie klas,

in subklousule (1) voorgeskryf word, moet sodanige werknemer
vir daardie dag die volgende betaal : — .

(@) In die geval in paragraaf (q) genoem, minstens die dagloon
bereken teen die hoér bedrag, en— _

(i) in die geval in paragraaf (b) genoem, minstens die dagloon
bereken op die kerf in die stygende skaal wat net hoér is
as die loon wat die werknemer vir sy gewone werk ontvang
het: :

Met dien verstande dat—

() die bepalings van hierdie subklousule nie van toepassing

is nie waar die verskil tussen klasse ooreenkomstig sub-
klousule (1) op ouderdom, ondervinding of geslag gegrond
is; -

(i) die bepalings van hierdie subklousule nie van toepassing is
op ’n werknemer van ‘n ander klas wat die werk van 'n
telefonis verrig nie; :

(i) tensy uitdruklik anders bepaal in ’'n skriftelike kontrak
tussen 'n werkgewer en sy ‘werknemer, niks in hierdie Oor-
eenkoms so uitgelé moet word dat dit 'n werkgewer belet
nie om van ‘n werknemer te vereis om werk van °n ander
klas te verrig waarvoor dieselfde of 'n laer loon voor-
geskryf word as dié wat vir sodanige werknemer
voorgeskryf word.

(4) Loonberekening—

(a) Die dagloon van 'n werknemer, uvitgesonderd 'n los werk-
nemer, is sy maandloon gedeel deur ses-en-twintig.

(b) Die weekloon van 'n werknemer is sy maandloon gedeel
deur vier en een derde.

(¢) Die uurloon van 'n weriinemer, uitgesonderd ’n los werk~
nemer, is sy weekloon gedeel deur die getal gewone
werkure wat hy gewoonlik in *n week werk. .

3. ETes EN HUISVESTING.

Behoudens die bepalings van die Naturelle' (Stadsgebiede)

. Konsolidasiewet, 1945, mag ’n werkgewer nie van sy werknemer

vereis om by hom of by ’n persoon of op 'n plek wat deur hom

aangewys word, te eet of gehuisves te word of te eet en gehuisves
te word nie. -

4. AFTREKKINGS.

() (@ 'n Werkgewer mag, benewens die afirekkings wat in
klousule 1 (5) van Hoofstuk C van hierdie Qoreenkoms gemeld
word, die bedrae wat in subklousules (b), (c) en (d) van hierdie
klousule genoem word, van sy werknemers se besoldiging aftrek.

10

Part-time Employees—Three-fourths of the wage prescribed
for an employee of the same sex who performs the same class
of work as the part-time employee is required to do.

(b) Casual Employees—A casual employee shall be paid in
respect of every day or part of a day of employment not less
than one twenty-sixth of the monthly wage prescribed for an
employee of the same sex who performs the same class of work
as the casual employee is required “to do: Provided that where
the employer requires a casual employee to perform the work
of a class of employee for whom wages on a rising scale are
prescribed, the expression “monthly wage™ shall mean the
monthly wage prescribed for a qualified employee of that class
and provided further that where the employer requires a casual
employee to work for a period of not more than four consecutive
hours on any day, his wage may be reduced by not more than
50 per cent. . .

(2) Basis of Contract—For the purpose of this clause the
contract of employment of an employee, other than a casual
employee, shall be on a rmonthly basis and, save as provided in
clause 4 (1) of this chapter and clause 1 (5) of Chapter C
of this Agreement, an employee shall be paid in respect of a
month not less than the full monthly wage prescribed in sub-
clause (1), read with sub-clause (3), for an employee of his class,
whether he has in each week of such month worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 of this Chapter or less.

(3) Differential Wage.—An employer who requires or permits
a member of one class of his employees to perform for longer
than one hour in the aggregate on any day, either in addition to
his own work or in substitution therefor, work of another class
for which either— ' :

(a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than
that of his own class,

is prescribed in sub-clause (I), shall pay to such employee in
respect of that day—

(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate, and

(ii) in the case referred to in paragraph (b), not less than the
daily wage calculated on the notch in the rising scale
immediately above the wage which the employee was
receiving for his ordinary work:

Provided that—

(i) the provisions of this sub-clause shall not apply where the
flerence between classes in terms of sub-clause (1) is
ba_,sed on age, experience or sex;

(i) the provisions of this sub-clause shall not apply to an
employee of another class who does the work of a
telephone operator; :

(iii) unless-expressly otherwise provided in a written contract
between an emplover and his employee, nothing in this
Agreement shall be so construed as to preclude an
employer from requiring an employee to perform work of
another class for which class the same or a lower wage is
prescribed than that prescribed for such employee.

(4) Calculation of Wages—

(a) The daily wage of an employee other than a casual
employee, shall be his monthly wage divided by twenty-six.

(b) The weekly wage of an employee shall be his monthly
wage divided by four and one-third.

(c) The hourly wage of an employee, other than a casual
employee, shall be his weekly wage divided by the number
of the gidmary hours of work which he ordinarily works
in a we -

3. BoARD AND LODGING.

Save as provided in the Natives (Urban Areas) Consolidation
Act, 1945, an employer shall not require his employee to board
or lodge or board and lodge with him or with any person or at
any place nominated by him,

4. DEDUCTIONS.

(1) (@) An employer may, in addition to the deductions
specified in clause 1 (5) of Chapter C of this Agreement, make
the deductions as specified in sub-clauses (b), (c) and (d) of this
clause from his employees’ remunerations.
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(b).Wsinneer 'n”werknemer daarmee instem of ingevolge die

Naiurelle (Stadsgebiede) Konsolidasie Wet, 1945, verplig is om
etes en huisvesting of etes of huisvesting van sy werkgewer aan
fe neem, “n bedrag wat nie die bedrae hicronder gemeld, te bowe
gaan ni¢:— . .. - i L .

: .- | Etes en
2 g Huis- gt
Btes. * | vesting. | e -
Per Per Per
i . i maand. maand. | maand.
(i) Werknemers; uitgesonderd - R R R
los werknemers:— ) : )
Klerk, huishoudster, be-. )
shmirdervicas s 7.60 3.00 16.00
Graad I- en Graad II- . _ :
_ werknemer.. ...... e 4.50 1.00" 5.50
Alle ander werknemers.. 5.00 1.00 6.00
- (i) Los weiknemers.......... | Jcperete .

) (c) Wanneer daar nie :gerééld 'dri_u;':'e_ge_s per dag aan 'n werknemer
verskaf word nie, 'n bedrag van hoogstens Sc vir elke efe wat
-deur die werkgewer verskaf v_vord. e C '

(d) Met die skriftélike toestemming van 'n -werknemer, enige
bedrag wat 'n werkgewer aan ’n munisipale raad of ander plaas-
like bestuur betaal het ten opsigte van die huur van 'n huis of
akkommodasie in 'n koshuis wat deur sodanige werknemer

~ geokkupeer word in.’n lokasie of Naturelledorp onder die beheer

van sodanige raad of ander plaaslike bestuur. .

(2) Vir die toepassing van paragraaf (b) van subklonsule (1)
- van hierdie klousule beteken die uitdrukking “ etes ” die gereelde
verskaffing, van drie etes per dag deur 'n werkgewer, en niks in
hierdie Qoreenkoms moet so uitgelé word dat dit “n werkgewer
belet om ’'n werknemer in diens te neem op die voorwaarde dat
die werkgewer aan hom etes verskaf nie, en ook word die werk-
gewer se reg om dié bedrag af te irek wat in paragraaf (b) van
subklousule (1) van hierdie klousule voorgeskryf word vir etes,
nie geraak deur ’n werknemer se- weiering om
van 'n ete wat die werkgewer aldus verskaf nie.

5. WERKURE, GEWONE 'EN"ODRTY;D—, EM BETALING ViR OORTYDWERK.

(1) Gewone werkure—'n. Werkgewer mag nie van 'n werk-
pemer vereis of hom toelaat .om meer gewone ure as die volgende

te werk nie:— :

- (a) In die geval van 'n ander werknemer as ’n deeltydse of 'n
los werknemer, agt-en-vyftig in 'n week van Maandag tot

en met Sondag;

_(b) in die geval van 'n deeitydée-\k’erkneﬁlér, '\'ryf-'-:n-der_tig in'n |

week van Maandag tot en. met Sondag; )

(¢} in die geval van ’n los werknemer, agt-en-'n-half op n dag.

(2) Werkdag—Die gewone werkure en-alle oortydwerk van 'n
werknemer moet voltooi word binne, en alle etenspouses. moet
ingesluit wees in ‘n werkdag van hoogstens veertien uur op 'n
dag. _ ) ;

(3) Etenspouses—'n Werkgewer moet aan elkeen van sy werk-
nemers op diens 'n etenspouse van minstens dertig minute- binne
’n vur van elke gewone etenstyd vir gaste in die bedryfsinrigting
toestaan, en gedurende sodanige pouse ‘mag daar nie van die

werknemer vereis of mag hy nie toegelaat word om enige werk.

te verrig nie en sodanige pouse- word geag nie deel van die
‘gewone werkure of oortyd uit te. maak nie: Met dien verstande

(i) werktydperke wat onderbreek word deur pouses van korter

‘as dertig minute, geag word ononderbroke te wees;
(i) die werktydperk tussen twee sulke etenspouses nie langer
- as ses agtereenvolgende ure mag wees nie. - - .

. (4) Weellikse vry tyd.—'n Werkgewer moet aan elkeen van sy
werknemers, uitgesonderd los werknemers, minstens sestien agter--

eenvolgende ure vry tyd_in 'n week toestaan wat op 2.30 nm.
moet begin en waartydens daar nie van die werknemer vereis
en hy nie toegelaat mag word om te werk nie.

(5) Oortyd—Alle t{d wat 'm werknemer langer werk as die
getal ure wat in subklousule (1) voorgeskryf word, word geag
. oortyd te wees. e, o wl LI -

(6) Beperking van oortydwerk—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om gortydwerk vir langer as
die volgende te verrig nie:— =

(a) In die geval van 'n los werknemer, twee uur op n dag;
() in die geval van alle- ander werknemers, ses uur in ’n

week. % - ; o .
(7) Betaling vir oortydwerk—'n Werkgewer moet sy werk-
nemer wat oortydwerk ‘verrig ‘n loon van minstens die volgende
betaal :— . L
(¢) In die geval van ’n ander wérknemer as 'n los werknemer,
een en een-derde maal sy uurloon vir aliesaam elke uur of
deel van ’n vur van die oortydwerk wat aldus op enige dae
in *n week verrig word; . _ : s

(b in die geval van ’n los wéerknemer, een en een-derde maal
sy dagloon gedeel deur agt en 'n half vir elke uur of deel
van ’n uur wat aldus op 'n dag gewerk is. W o

gebruik te maak |

. {b) Whenever an employee agrees, or is required in’terms of
the Native (Urban Areas) Consolidation Act, 1945, to accept
board or lodging or board and lodging with his employer, a
‘deduction not exceeding the amounts specified hereunder:—

f .Bo_ard'

Board. | Lodging. and
= 3 by Lodging.
L Per Per Per - .
. . B : - | Month.- | Month Month.
(i) Employees other than casual R R R
employees:— . a !
Clerk, housekeeper,
© manager........ — 7.00 3.00 10.00
Grade I and Grade 11
~ employee........ 4.50 1.00 5.50
.. All other employees. ... 5.00 1.00 6.00
(ii) Casual employees......... |5cper meal.

(c) Whénever an en-lployee is not regularly provided-iﬂth three
meals a day, a deduction. not exceeding Sc for each meal supplied
by the employer. ) Co ' :

(d) With the written consent of an employee, a deduction of
any ‘@mount which an employer has paid to any municipal
council or other local authority in respect of the rent of any
house or accommodation in any hostel occupied by such employee
in any location or Native viilage under the control of such
council or other local authority. : :

.- (2) For the purposé of paragraph (b) of sub-clause (1) of this
clause the expression “board” means the regular provision by
an employer of three meals per day and nothing in this Agree-
~ment shall be so construed as to preclude an employer from
engaging an employee on the condition that the employer shall
_ provide him with board; nor shall ‘the employer’s right to make
the deduction prescribed in par;fraph? (b) of sub-clause (1) of
this clause for board .be affected by an employee’s refusal to
avail himself of a meal which the employer so provides. "

5. HouRrs oF WORK, ORDINARY AND OVERTIME, AND PAYMENT
. FOR CVERTIME. .

(1) Ordinary Hours .'af_ Work—An employer shall not require
or permit an employee to work more ordinary hours than—

.(a) in the case of an employee other fhan,a part-time or a
casual employee, fifty-eight in any week from Monday
to Sunday, inclusive; - . : e RS

' (b) in the case of a part-time employee, thirty-five in any week
", from Monday to Sunday, inclusive; - S

(c) i?la the case of a casual employee, eight and a half on any
4 y’ . - . 3

) Spread-over.;Tﬁe ordinary hours of work and all over-
time of an employee shall be completed, and -all meal intervals
must be included, in a spread-over of not more than fourteen

‘hours on any day.

(3) Meal Intervals—An employer shall grant to each of his
employees then on duty a meal interval og not less than thirty
‘minutes within one hour of each normal meal time for guests in
the establishment and during such interval the employee shall
not be required or permitted to do any work and such interval
shall be deemed not to be part of the ordinary hours of work or

-overtime; provided that—

- (i) periods of work interrupted by intervals of less than thirty
minutes shall be deemed to be continuous; _ .
(ii) the period of work between any two such meal intervals
shall not be longer than six consecutive hours. =~ .

(4) Weekly Time Off Duty—An employer shall grant to each

of his employees, other than -casual employees, not less time

. off in any week than sixteen consecutive hours commencing at

2:30 p.m. during which the employee shall not be required or
permitted to work, : ! = :

5) Overtime—All time worked by an employee in excess of
the number of hours prescribed in sub-clause (1) shall be deemed
“to be Qvertime. . :

(6) Lr’.mi.tario_‘n of"Gverrime.-—An emp]pyér shall not require
-or permit an employee to work overtime for more than—

. (@) in-the case of a casual employee, two hours on any day;
" (b) in the case of any other employee, six hours in any week.

(T) Payment for Overtime—An employer shall pay his
employee who works overtime at a rate of not less than—

(@) in the ‘case of an employee other than a casual employee,
one and one-third times his hourly wage in respect of
each hour or part of an hour in the aﬁgregate of the
overiime so worked on any days in any week; o

in the case of a casual employee, one-and one«thirﬂ times
his daily wage divided by eight and one-half in respect of
each hour or part of an hour so worked on any day.

11

®)
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(® Voorbekoudsbepalmgs—(a) ‘Die bepalings van - hlerdte

. klousule is nie 'van toepassing’ op 'n-.opsigter (uitgesonderd 'n .

deeltydse opsigter); 'n béstuurder, 'n nagwag of ’'n nagportier nie.

(b) Die bepalmgs van subklousules (3), (4) en (6) is nie van
toepassmg op 'n werknemer terwyl hy noodwerk verrig nie.

~(9) Vir -die toepassing van subklousule' (7) beteken die uit-

drukkmg “loon™ 'n werknemer se loon plus sy iewenskoste-'

toelae.
: 6. VERBOD OP INDIENSNEMING.

'n Werkgewer mag geen persoon onder die ouderdom ‘van
vyftien jaar in diens ncem nie. :

HOOFSTUK C.

1. BETAL]NG VAN BESOLDIGING.

(1) Die " besoldiging van alle werknemers .is maandeliks of
weekliks verskuldig en betaalbaar, met - dién verstande dat
indien die dlenskomrak van ’n werknemer voor die gewone betaal-
dag van so 'n werknemer be€indig word, die besoldiging wat aan
homr verskuldig is onmiddeliik by sodamge beéindiging - betaa.l
moet word.

(2) Geen prerme mag vir die opieidmg van n werknemer gevra

of aangeneem word nie.

" (3) Geen boetes hoegenaamd mag ‘n werknemer opgelé word
nie.

(4) Van geen werknemer mag vereis word om goedere van, sy
werkgewers te koop nie.

(5) Geen bedrae van watter aard ook al, uitgesonderd - dic
volg;nde mag van die besoldiging van 'n werknemer afgetrek
word nie:—

(a) Ultgesonderd waar anders in h;er‘d:e Ooreenkoms bepaal,

wanneer ‘n werknemer van sy werk afwesig is, u:tgesonderd
volgens opdrag of op versoek van sy werkgewer, n pro rata-
; - bedrag vir die- ‘tydperk van sodamge afwesigheid; -

(b)) met die skriftelike toestemming van ’n werknenier, bedrae

" vir ’'n vakansie-, siekte-, versekerings-,

pensmenfonds

(¢) bydraes tot die Raad se fonds word mgevo!ge klousule 9
van hierdie hoofstuk afgetrek;

(d) waar 'n werkgewer by 'n wet of ordonnansie of op bevel
van ‘n- be\rcegde of wverplig word om vir of namens ’n
.werknemer °‘n bedrag te betaal, mag die bedrag van
sodanige betaling afgetrek word;

(¢) bedrae vir voorskotte op uniforms ingevolge klousule 7 van
hierdie hoofstuk;
" (f) bedrae vir ledegeld aan die vak,veremgmg mgevo]ge klousule
<16 van hierdie hoofstuk.’
(6) Lone vir werknemers moet in 'n koevert geplaas word en op
die buitekant daarvan moet onderstaande besonderhede geskryi,
met ’n rubberstempel gestempel, gedruk of gedupliseer word:—

- Naam
Beroep :
Bedryfsinrigting

Weel;fmaand T
. ¢ R c

Huisvesting. .....
Lewenskostetoelae........... I R
OQortyd. .

Aftrekkings:—
Ongemagtlgde vy da.e .
Raadsgelde,. ..ol ivininiaes G
Werkloosheldsversekerlng o R N e
Vakvemnignggelde ...... S T
Enige ander............ cramenssesedrenes .

oo-'o-a--ononoco-.oooouooo

R e VeNsssensrranuans

NETTO TOTAAL...eevuvivene. R S

2. GETALSVERHOUDING VAN WERKNEMERS.
i Werkgewer moet—

(@) 'n gekwalifiseerde kok in diens neem voor hy ’n kokshulp

in diens neem en mag ‘hoogstens ‘een kokshulp vir elke
gekwalifiseerde kok in ’n bedryfsinrigting in diens hé;

(b) onderskeidelik n gekwalifiseerde kroegman, klerklike. werk-
nemer, kok kelner in diens neem voordat hy ’n
ongekwallﬁseerde werknemer van die betrokke kias in diens
neem, en minstens een gekwalifiscerde klerklike werknemer,

_ kroegman, kok of kelner in diens neem onderskeidelik. vir
" elke onge]’;wallﬁseerde klerklike werknemer, kroegman, kok
of kelner in sy diens; met dien verstande dat— . .

‘(1) ’n werknemer wat uitsluitlik of hoofsaaklik die werk
van ‘n klerklike werknemer, kroegman of kok verrig,
as 'n gekwalifiseerde klerklike werknemer, kroegman of
kok, na gelang van die geval, geag mag word;

(2) vir die toepassing- van hierdie klousule, 'n ongekwalifi-

N seerde klerklike werknemer, kroegman, kok of kelrer
¢ wat minstens die loon voorgeskryf in klousule 4 (1)
van Hoofstuk A en- klousu]e 2 (1} van Hoofstuk B

van hierdie Ooreenkoms vir 'n gekwalifiseerde klerk-

like- werknemer, kroegman, kok -of kelmer, na gelang

.. van die geval; onderskendelik geag word 'n gekwalifi-
fi e, see:rde klerkhke werknemex‘ kroegman, kok qf ke]ner
Tt té wees; - i

1

“voorsorgs-  of |

(8) Savings—{a) The provisions of this clause shall not apply
to a caretaker (other than a part-time caretaker), a manager, a
night watchman or z night porter.

(b) The provisions of sub-clauses (3), (4) and (6) shall not apply
to an employee while he is engaged on emergency work.

(9) For the purpose of sub-clause (7) the expression “ wage®
meafis an employee’s wage plus his cost of living allowance,
6. PROBIBITION OF EMPLOYMENT.

An employer sha]] not empioy any pcrson under. the age of
15 years.

. CHAPTER C

1. PAYMENT OF REMUNI-FATION :

(1 The remuneration of all employees shall become due and
be paid monthly or. weekly, provided that if the contract of
service of an employee is terminated before the usual pay—day
of such employee, the remuneration die to him shall be. paid
immediately on such termination.

(2) No premium shall be charged or accepted for the training
of an employee.

(3} No ﬁnea of any kind shall be imposed upon any emp]oyee

(4) No employee shall be required to purchase goods from hls
employers.

(5) No deductions of any kind other than the following.shall

be made from the remuneration of an employee:—

(@) Except where otherwise provided in this Agreement, when-
ever an employee is absent from work, other than on the
instructions or at the request of his employer a pro rata
‘amount.may be deducted for the period of such absence;

(b) with the writtén consent of an employee. deductions may be
made for holiday, sick, msurance provident “or pension
_funds; .

(c} contributions to the Council funds shall be deducted in
terms of clause 9 of this Chapter;

(d) where an employer is compelled by any law or ordinance
or order of any competent court to make payment for or
on behalf of an employee, the amount of such paymént

_ may be deducted;.

(e) deductions for advances on uniforms in terms of clause 7
of- this Chapter;

(f) deductions for subscriptions to the trade union in termb of

- clause 16 of this Chapter. 5

{6) Wages for employees must be placed -in an envelope on
the outside of which shall be written, stamped with a rubber
stamp, prmted or duplicated the follo»%mg particulars: —

Name. ... :
Occupation 2 S
Establishment..

¢ R ¢

O A S e

Overtime. . ..oiivenas e T

Deductions —

Unauthorised days off................ ...
Council fees. ...t iieeniiieienrainarars
Unemploymem Insurancc S
Union fees..........
AnV Other iy e § AT ;

Ner TOTAL. . c.iceivaininaianad e R

2. PROPORTION OR RATIO OF EMPLOYEES.
An employer shall employ—
{a) a qualified cook before a cook’s assistant is employed and

not more than one cook’s assistant may be employed in
-any establishment for every qualified cook;

(b) a quahﬁed barman, clerical employee, cook, waiter,
respectively, before an ungualified einployee of the class
concerned may- be e tploved by him and not less than one
qualified clerical employee, barman, cook, waiter, shall be

~employed for each unqualified clerical employee, barman,
cook, waiter, respectwely, employed by him; provided
that— i

(1) an employee who is wholly or mamly engaged in
performing the work of a clerical employee, barman
or cook may be deemed to be a qualified clerical
employee, barman, cook, as the case may be;

“(2) for the purpose of this clause an unqualified clerical
2 employee, barman, cook, waiter, recgiving not less than
" the wage prescribed in clauses 4 (1) of Chapter A
_ . and clause 2 (1) of Chapter B of this Agreement for
'@ qualified clerical employee barman, ‘cook, waiter,
* ‘ag'the cas¢ may be; may be deemed lo be a quahﬁed
" ‘clerical employee barman, ‘cook, wauter, respectwely,
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(¢) los. werknemers of keinei's_i;ir_.'s;:ieéialé:fuﬁk'sies_word_nié" as

werknemers' gereken vir die toepassing van hierdie klousule.

. G © 3. DIENSSERTIFIKAAT. . iy B
Elke werkgewer moet aan elke “werknemer, wanneer hy die

werkgewer se diens veriaat, gratis 'n dienssertifikaat witreik. Die -
sertifikaat moet die werknemer se 'volle naam, adres, ouderdom,.

beroep, loonskaal en werklike Toon wat betaal is, aantoofi, asook
die datam waarop die werknemer by die werkgewer in diens getree

. -en sy diens verlaat het. Alle sertifikate wat deur sodanige werk-

gewer uitgereik word, moet in volgorde genommer word en moet
‘die naam aantoon van die vorige werkgewer, indien daar een
was, asook die nommer van enige sertifikaat wat deur daardie
werkgewer aan die betrokke -wérknemer uitgereik is. .

n Afskrif van elke uiigereikte sertifikaat moet deur die werk-

Sekretaris van die Raad ingedien word. L

4. JAARLIKSE VERL.OF EN OPENBARE VAKANSIEDAE.

(1) (@) Alle _werknzmers,-'uitgcsonderd._;bes-tuurde;-s;_kroegmémje,_

hoofkokke, kelners vir spesiale -funksies of los werknemers moet
“vir elke 50 weke diens by dieselfde werkgewer twee agtereen-
_volgende weke afwesigheidsverlof .met .volle betaling ontvang.

(b} Bestuurders, kroegmanne en hoofkokké moet ten opsigte
van elke 50 weke diens by-dieselfde werkgewer drie agtereen-

volzende weke ‘afwesigheidsverlof miet volle betaling verleen word. -

{c) Die werkgewer mag die tydstip waarop sodanige verlof
geneem - kan ‘word, vasstel, maar as die werkgewer nie aan sy

werknemer sy vetrloftydperk reeds foegestaan het fie, moet dit .s0:
toegestaan en gencem word -dat’ dit- binne dertien weke na die -

beéindiging yan 50 weke diens begin. - - .
{d) 'n Werkgewer moet aan sy werknemer wie se dienskontrak
gedurende. 12 rmaande diens by dieselfde werkgewer begindig word

.voor die verloftydperk in subklousule (1) voergeskryf vir daardie

tydperk, opgeloop het, by sodanige be€indiging en benewens enige
atider besoldiging wat aan hom verskuldig mag wees, vir. elke
voltooide week van sodanige dieastydperk 'n bedrag van minstens
die volgende betaal:— ~ AL

(@) Tn die geval van bestuurders, kroegmanne en hoéfkokkq,l

drie vyftigstes van die‘weekloon;
(b) in die geval van alle ander werknemers, twee
- die weekloon . ‘wat . hy - onmiddéllik
begindiging ontvang het. . '

Voor

(¢) Die tydperk van verlof wat in subklousle ) @ é.n (1]‘(!))'

genoem word, mag nie saamval met 'n tydperk van siekteverlof
wat kragtens klousule ‘5 van_hierdie hoofstuk toegestaan is nie,

of, tensy die werknemer dit versock en die werkgewer skriftelik

instem, met ’'n tydperk:van militére opleiding nie.

() 'n Werknemer wat geregtig geword het op ’
verlof wat in subklousule (i) (a) en (1) () voorgeskryf word en
wie se dienskonirak eindig voor sodanige verlof toegestaan is,
moet by sodanige betindiging en benewens enige. ander besoldi-
-ging wat aan hom verskuldig mag wees, die bedrag betaal word
. wat hy son ontvang het ten opsigte van die verlof indien die
verlof op die datum van dié beéindiging aan hom-foegestaan was.

(g) Indien Muwejaarsdag, Goeie Vrydag, Hemelvaartsdag,

Geloftedag of Kersdag binne sodanige verloftydperk val, moet’
genoemde
met volle

nog 'n dag in die plek van elke scdanige dag b‘)({
tydperk bygetel word as 'n verdere verlof tydper!
betaling. Hen oe= :
' king i
werknemer afwesig is— -
(@) met verlof kragtens subklousule (1);
(b) met siekieverlof kragtens klousule 5 van
(c} volgens opdrag of op versoek van die werkgewer; .en
{d) vir enige tydperk wat hy militére opleiding ondergaan;

= 4

wat altesaam. hoogslens. tien weke in ’n jaar beloop ten opsigte-

van items (a), (b) en (c), plus enige tydperk van militére opleiding

wat in daardie jaar ondergaan is, en diens word geag soos volg-

te begin:— ;
(@ In die geval van ’n werknemer wat voor die inwerking-

treding van hierdie Ooreenkoms op 'n_tydperk van verlof+

kragtens 'n wet geregtig geword het, op dié datum.waarop
die~ werknemer laaste’ op sodanige verlof kragtens
: . sodanige wet geregtig geword het; :
- (i)
) .aanvangsdatum van hierdie Ooreenkoms en op wie enige
wet wat’voorsiening maak vir jaarlikse verlof, van toepas-

sing was, maar wat nog.nie daarkragtens op 'n iydperi |-

wvan verlof geregtiz geword het nie, op die datum waarop
sodanige diens- begin het; 4 2 i

in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer in sy werkgewer se diens

T

- krag "Word, na gelang van die jongste datum.

(3) Geen werknemer wat met afwesigheidsverlof mef volle

b,et_aling_ is, mag vir 'l loon of enige ander vergoeding werk in
- die bedrywe waarop hierdi¢ Ooreenkoms van toepassing is nie.

(4) 'n. Werkgewer kan enige getal dae peleentheidsverlof met |
' .volle betaling wat aan sy werknemer toegestaan is, aftrek van die
jaarlikse verloftydperk-wat in_subkiousule (1)-voorgeskryf word
it skriftelik ;. versoek ~ gedurende’ die -
tydperk . van .30 weke diens waarop 'die jaarlikse “verloftydperk -

wanneer _die werknemer ..

* betrekking het:

gewer gehou en nog 'n afskrif moet deur die werkgewer by die

yyftigstes van .
sodanige

n_tydperk -van |

“(2) Vir die toepassing van hierdie klousule word die uvitdruk- -
“diens ” ‘geag enige tydperk of tydperke in te shiit wat 'n

hierdie hoofstuk; ' |

in die geval van 'n werknemer ‘wat in diens was voor die

-G

" getree het of dic-datum waarop hierdie Ooreenkoms van’

(c) casual .e;ppl'oye_:és or ‘special function waiters shall “not be

‘reckoned as empioyees for any of the purposes of this

clause.

. 3. CERTIFICATE OF SERVICE.

“Every employer -shall issue a' certificate of -service, free .of
charge to each employee at the -time Wwhen he leaves. such
employer’s service. The certificate shall show the employee’s
name -in full, address, -age, occupation, rate of pay and actual
wage paid together with the dates of the employee’s entering and
leaving the service of the employer. All certificates issued by
- such’ employer ‘shall be numbered consecutively and shall shew

‘the name of the previous employer, if any, and the .number of -

any certificate issued by that employer to the employee concerned.
A duplicate copy of each certificate issued shall' be retained

by the employer and a further copy shall be delivered by the

employer to the Secretary of the Counci}_.

. 4. ANNUAL ‘LEave axp PusLic Hormays. | .

_(i.} (a') All employees, other- than -managers, barmen, -head '

cooks, special function waiters,-or casual employees, shall be given
in respect.of -each 50 weeks of employment with the same’
employer, two consecutive weeks’ leave of, absence on full pay,

(by Managers, barmen, and head cooks shall be granted in

respect of each-50 weeks of employment with the same employer .

three consecutive, weeks' leave of abseng_c .on full pay.

(¢) The employer may fix the time when such leave may be
taken, but if the émployer shall not have granted to his employee
his period of leave at an earlier date, such leave shall be granted

and taken so as té commence within 13 weeks after the ;ermin‘a-'._-

tion of 50 weeks’ employment, _ . e
(d) An employee whose contract of employment is terminated

during any 12 months of employment with the same employer -

before the period of -leave prescribed in sub-clause (1) in respec
of that period- has accrued shall, upon such termination. and in
addition to any- other remunefation” which ‘may be due to-him,
be paid by his emplover, in respect of each completed week. of
such period of employment an amount of not less than— = -
(a). in. the case of managers, barmen, and head cooks three’
Aiftieths of the weekly wage; i
®)

in the case of all other emplayees tw
‘weekly wage, he was receiving immediately before such
termination. : : :

(¢) The 'peric}d of leave referred to in sub-clause (1) (a)-and

(1) (&) shall -mot run concurrently with any period of sick leave. -

granted in, terms of clayse 5 of this chapter nor, unless. the
employee so requests and the employer .agrees:jn writing, with
any, period of military training. ;

— i

(f) An employee who has become entitled to a period of leave

prescribed in sub-clause (1) (a) and (1) (b) and whose contract
of employment terminates before such leave has been granted,
shall upon such termination and in’ addition to- any other
. remuneration which may- be due to him, be paid the amount
he ‘would have received in respect of the leave, had the leave
been granted to-him as at the date of such termination..
 (g) If New Year’s Day, Good Friday, Ascension Day, Day of
thé Covenant, or Christmas Day falls within the period of such
leave, another day shall, in substitution for each such day be
added to the said period as a furthier period of leave on full pay.
- (2) For the purpose”of this clause the expression “employ-

which an employeé is absent— _
(@) on leave in terms of sub-clause (1); - M,y
- (b) on sick leave in terms of clause 5 of this chapter; £ %
_(c) on the instructions or at the request of the employer; and
"(d) during any period he is undergoing military training; '
amounting in the aggregate in any year to . not more than ten
weeks in respect of iitems (a), (b)) and (c¢), plus any period of

ment” shall be deemed to include any period or periods c_luring ;

“| military training undergone in that year, and employment shall

be deemed to commence:— - ¢ 2l 4 :

(i) in .the casé of an employee who had before the coming
into force of this Agreement become entitled to a period
of*leave in terms-of any law, on the date on which such

- employee last became entitled to such leave under such

_ law;
(i)

in the case of an employee who was in .eniplojrmeil’l-before
the date of commencement of this agreement and to whom
any law providing for annual leave applied, but who had

not become entitled to a period of Jeave in terms thereof,

on the date on which such employment. commenced; -

in the case of any other employee, on the date on which
such employee entered his employers’ service or the date
of the coming into force of this agreement, whichever ‘is
_ the later. . - e 3w G P

(3) No employee shall work for wages or any other considera-
tion in the Trades to which this Agreement applies while on leave
-of absence on full pay. R e

- (4) An employer may set off against the period of 'ﬁﬁﬁua_l-l'eave

prescribed in sub-clause (1) .and days of occasionial ledve’ granted
on full pay to his employee at the latter’s written request during:

‘the period of 50 weeks employment to which thie period of
annual leave relates. = = .- e oo Do T

b B

s Bkt of the
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(5) Openbare vakansiedae—(a) 'n Werknemer, uitgesonderd 'n
los werknemer of 'n kelner vir spesiale funksies, is geregtig op
verlof met volle betaling op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag en Kersdag en dit moet aan hom
toegestaan word: Met dien verstande dat van ‘n werknemer
vereis kan word om op enige sodanige dag te werk.

(b) Betaling vir werk op openbare vakansiedae—Wanneer n’

werknemer, uitgesonderd ‘'n los werknemer. of 'n kelner vir
spesiale funksies, op Nuwejaarsdag, Goeie Vrydag, Hemelvaarts-
dag, Geloftedag of Kersdag werk, moet sy werkgewer hom vir
enige sodanige dag besoldiging betaal teen 'n skaal van minstens
dubbel sy dagloon. .

© . 5. SIEXTEVERLOF.

(1) Elke werknemer, uitgesonderd ’n los werknemer en ’‘n
kelner vir spesiale funksies, is geregtig op 14 dae sickteverlof met
volle betaling in elke 12 maande ononderbroke diens by dieselfde
werkgewer, met dien verstande dat-—

(@) hy vier maande ononderbroke diens by dieselfde werkgewer
voltooi het; en

(b) hy binne drie dae op sy eie koste 'n doktersertifitaat, deur
'n dokter uitgereik, ten opsigte van sy sickte voorlé;,

(c) sy siekte nie deur sy eie wangedrag veroorsaak s nie.

(2) Vir die toepassing van hierdie klousule word die uitdruk-
king “diens” geag enige tydperk of tydperke in te sluit wat 'n
werknemer afwesig is— ' .

(@) met verlof kragtens klousule 4 van hierdie hoofstuk;

(b) volgens opdrag of op versoek van sy werkgewer;

(¢) met siekteveriof kragtens subklousule 1;

{d) vir ’n tydperk waarin hy militére opleiding ondergaan;
wat altesaam hoogstens tien weke in ’'n jaar beloop ten opsigte
van items (), (b) en (c) plus die opleidingstydperk in item (d)
genoem wat in daardie jaar ondergaan is.

6. DIENSBEEINDIGING.

(1) ‘n Werkgewer of werknemer, uitgesonderd 'n los werknemer
en 'n kelner vir spesiale funksies, wat sy dienskontrak wil
bedindig, moet sewe dae kennis gee van sy voorneme om die
kontrak te begindig; met dien verstande dat dit geen inbreuk
maak op onderstaande nie:—

(a) Die reg van 'n werkgewer of 'n werknemer om op enige
regsgeldige grond die dienskontrak soader opsegging te
beéindig;

(b) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer wat voorsiening maak vir 'n opseggingstermyn wat
vir albei partye ewe lank is en langer is as dié¢ wat in
hierdie klousule voorgeskryf word;

en voorts met dien verstande dat 'n werkgewer of sy werknemer
die kontrak sonder kennisgewing mag be€indig deur in plaas van
opsegging aan die werknemer minstens die volgende te betaal
of aan die werkgewer minstens die volgende te betaal of te
verbeur, na gelang van die geval: —

(i} in die geval van sewe dae kennisgewing, die weekioon;

(i) waar daar 'n ooreenkoms kragtens paragraaf (b) van die
eerste voorbehoudsbepaling van subklousule (1) bestaan,
moet die betaling of verbeuring in plaas van kennisgewing
ooreenstem met die kennisgewingstydperk waartoe ooreen-
gekom is. :

(2) Die kennisgewing wat in subklousule (1) voorgeskryf word,
geld vanaf die dag waarop dit gegee is; met dien verstande dat
die kennisgewingstydperk nie mag saamval met of dat kennis nie
gegee mag word gedurende 'n tydperk waarin 'n werknemer
militére opleiding ondergaan of tydens 'n werkneémer se afwesig-
heid met verlof wat kragtens klousule (4) toegestaan is nie, of

met siekteverlof wat kragtens klousule (3) van hierdie hoofstuk -

toegestaan is nie,

7. UNIFORMS EN WASGOED.

Werknemers, uitgesonderd graad Il-werknemers, moet hul eie
uniforms verskaf, wat bestaan uit ‘n wit baadjie en swart of wit
broek, maar met die toestemming van die werknemer kan 'n
werkgewer hierdie artikels vir sy werknemers, uitgesonderd vir
graad I-werknemers, koop en hoogstens R2 per maand van die

loon van die individuele werknemer aftrek totdat die artikels

betaal is. .

Waar 'n werkpewer verlang dat 'n werknemer 'n_spesiale
uniform van enige ander kleur of ontwerp dra, moet die werk-
gewer genoemde uniform gratis verskaf.

Werkgewers moet hul graad II-werknemers gratis van uniforms
voorsien. o

Die werkgewers moet die uniforms van alle werknemers gratis
was en stryk. .

8. VRYSTELLINGS.

(1) Behoudens die bepalings van subartikel (3) van artikel cens

8?1‘1—'}?}:1.?% van die Wet, mag die Raad vrystelling van enigeen
van die bepalings van hierdie Qoreenkoms verleen.

(2) Die Raad moet ten opsigte van elke perscon aan wie
vrystelling kragtens die bepalings van subklousule (1} van di¢
klousule verleen word, die voorwaardes vasstel waarop dié
vrystelling verleen word en die tydperk waarvoor di¢ vrystelling
van krag is; met dien verstande dat die Baad na goeddunke en
nadat aan die betrokke persoon een week vooraf skriftelik
kennis gegee is, 'n vrystellingsertifikaat kan intrek, of die tydperk
waarvoor vrystelling verleen is, verstryk het of nie.

14 ; '

‘employce, other than a casual

(5) Public Holidavs—(a) An employee other than a casual-
employee or a special function waiter shall be entitled to and
be granted leave on full pay on New Year’s Day, Good Friday,
Ascension Day, Day of the Covenant and Christmas Day;
grovided that an employee may be required to work on any such

ay.

(b) Payment for Work on Public Holidays—Whenever an
eraployee or special function
waiter, works on New Year's Day, Good Friday, Ascension Day,
Day of the Covenant, or Christmas Day, his employer shall pay
to him in respect of any such day remuneration at a rate not less
than twice his daily wage.

5. Sick LEAVE.

(1) Each employee, other than a casual employee, and a
special function waiter, shall be entitled to 14 days’ sick leave on
full pay during every 12 months continucus employment with
the same employer, provided that—

(a) he has completed four months’ continnous employment
with the same employer; and

(b) he produces within three days at his own expense a medical
certificate, in respect of his illness, issued by a doctor;

(¢) his illness has not been caused by his own misconduct.

(2) For the purpose of this clause the expression *employ-
ment ” shall be deemed to include any period or periods during
which an employee is absent— : !

{a) on leave in terms of clause 4 of this chapter;

(b) on the instruction or at the request of his employer;

(c} on sick leave in terms of sub-clause 1;

(d) during any period an employee is undergoing military

training; '

amounting in the aggregate in any year to not more than ten
weeks in respect of items (a), (b), (c) plus the period of any
training referred to in ilem (d) undergone in that year.

6. TERMINATION OF EMPLOYMENT, :

(1) An employer or an employee, other than a casual employee
and a special function waiter who desires to terminate the
contract of employment, shall give seven days’ notice of his
uilftennon to terminate the contract; provided that this shall not
affect—

(a) the right of an employer or an employee to terminate
the CO]:'ltl‘aci'Of employment, without notice for any cause
recognised by law as sufficient;

(b} any written agreement between an employer and his
employee which provides for a period of notice of equal
c}qratllon on both sides and for longer than prescribed in
this clause;

and provided further that an employer or his employee may
terminate the contract without notice by paying the employee
or paying or forfeiting to the employer, as the case may be, in
lieu of such notice, not less than—

(i) in the case of seven days’ notice, the weekly wage;

(i) where there is an agreement in terms of paragraph (b) of
the first proviso to sub-clause (1), the payment or forfeiture
in lieu of notice shall correspond to the period of notice
agreed upon.

(2) The notice prescribed in sub-clause (1) shall commence to
run from the day on which it was given; provided that the period
qf notice shall not run concurrently with nor shall notice be
given during any period an employee is undergoing military
training or during an employee’s absence on leave granted in
terms of clause 4 or on sick leave granted in terms of clause 5

-of this chapter.

7. UnNtFORMS AND LAUNDRY,

Employees, with the exception of grade II employees must
supply their own unifoims consisting of white coat and black
or white trousers, but with the consent of the employee, an
employer may purchase these articles for his employees other
than grade II employees and deduct not more than R2 per
month from the wage of the individual employee until- the
articles are paid for.

Where an employer desires an employee to wear a special
uniform of any other colour or design, the said uniform shall
be supplied free of charge by the employer.

CGraad II employees shall be supplied free of charge with
uniforms by their employers.

The uniforms of all employees shall be laundered free of
charge by the employers.

8. EXEMPTIONS.

(1) The Council may, subject to the provision of section
fifty-one (3) of the Act, grant exemption from any of the provi-
sions of this Agreement. ’

(2) The Council shall fix, in respect of any person granted
exemption under the provisions of sub-clause (1) of this clause
the conditions subject to which such exemption is granted and
the period during which such exemption shall operate, provided
the Council may, in its discretion, after one week’s notice in
writing has been given to the persen concerned, withdraw any
licence of exemption whether or not the period for which the
exemption was granted has expired.



GOVERNMENT GAZETTE EKTRAORDINARY, 2 MARCH 1962 -.15

(3) Die Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling verleen is ooreenkomsiig die bepalings van sub-
klousule (1) van hierdie klousule 'n. vrystellingsertifikaat uitreik
wat deur die Voorsitter en deur hom  onderteken is en waarin

onderstaande gemeld word :—

(@) Die volle naam van die betrokke persoon; :

() die bepalings van die Ooreenkoms waarvan  vrystelling
verleen word;

(¢) die voorwaardes wat ooreenkomstig die bepalings van sub-

klousule (2) van hierdie klousule vasgestel is, waarop

sodanige vrystelling verleen word; en
(d) die tydperk waarvoor die vrystelling van krag is.
(4) Die Sekretaris van die Raad moet— .
(a) alle sertifikate wat uitgereik word, in volgorde nommer;
() van elke sertifikaat wat uitgereik word, n afskrif bewaar;
(c) waar vrysteiling aan 'n werknemer verleen word, 'n afskrif
van die sertifikaat aan die betrokke werkgewer stuur; en
(d) 'n afskrif van elke vrystellingsertifikaat aan die Afdelings-
inspekieur, Departement van Arbeid, Posbus 940, Durban,
stuur. i !

9. FONDSE VAN DIE RAAD.

Die fondse van die Raad berus by en word geadministreer
deur die Raad en word soos volg verkry:—

Elke werkgewer moet van die loen van elkeen van sy
werknemers wat met inbegrip van die waarde van etes en/of
huisvesting meer as R6 per maand ontvang, 10c per maand
aftrek, en by die bedrag aldus afgetrek, moet die werkgewer
'n gelyke bedrag voeg en die totale bedrag maandeliks en
voor of op die vyftiende dag van eike maand aan die
Sekretaris van die Raad, Posbus 24, Umkomaas, stuur.

10. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.

Werkgewers moel aan al hul werknemers wat verleenwoor-
digers in die Raad is, alle redelike fasiliteite toestaan om’ hul
pligte in verband met die werk van dic Raad na te kom.

11. UITiEG van OOREENKOMS.

(1) Die Raad is die liggnam wat verantwoordelik is vir die
toepassing van hierdie Qoreenkoms cn mag vir die leiding van
werkgewers en werknemers menings uitspreek wat nie met die
bepalings daarvan onbestaanbaar is nie.

(2) Alle geskille wat mag ontstaan
vertolking van enigeen van die bepalings van hierdie Ooreenkoms,
moet na die Raad verwys werd.

12. BESTAANDE KONTRAKTE.

Enige dienskontrak wat van krag is op die datum waarop hier-

die Ooreenkoms in werking tree, is onderworpe aan die bepalings
van hierdie Ooreenkoms. '

'13. ALGEMEEN.

Niks in hierdie ooreenkoms word geag die indiensneming van
enigiemand te magtig wat wetlik nie in diens mag wees nie, of
die indiensneming van enigeen te eniger tyd of tye, wat by wet
verbied is nie. :

14, VERSPREIDING VAN OORFENKOMS.

Elke werkgewer moet 'n kopie van hierdie Ooreenkoms saam
met kopiegé van Aanhangsels 1L.C. 33, LC. 34 en 1.C. 35 vertoon
en verfoon hou op 'n opvallende plek op 'sy perseel sodat dit
maklik vir alle werknemers toeganklik is.

15. INDIENSNEMING VAN VAKVERENIGINGLEDE. .

Die lede van die Werkgewersorganisasie onderneem om slegs
Jede van die Vakvereniging in diens te neem en lede van die
Vakvereniging kom ooreen om slegs vir werkgewers te werk wat
lede van %ie Werkgewersorganisasie is; met dien verstande dat
hierdie klousule nie van toepassing is nie waar 'n werkgewer of
werknemer na die mening van die Raad sonder goeie rede
" lidmaatskap van °n party by die Ooreenkoms geweicr is en
sodanige weiering binne vertien dae daarna by die Sekretaris van
die Raad aangémeld het. Die bepalings van hierdie klousule is
nie van toepassing op immigrante in die eerste jaar na die datum
van hul binnekoms in die Republiek van Suid-Afrika nie; met
dien verstande dat as die immigrant te eniger tyd na die cerste

drie maande van sy aanvaarding van diens in die Bedryf weier:

om op uitnediging van die betrokke Vakvereniging lid daarvan
te word, die bepalings van hierdie klousule onmiddellik van
toepassing word. Die bepalings van hierdie klousule is nie van

toepassing nie op 'n werknemer wat, omdat die Vakvereniging-

lede uit gemengde rasse bestaan, beswaar het daarieen om hd
daarvan te word. Werkgewers moet aan amptenare van die
Vakvereniging alle redelike fasiliteite verleen om die werknemers
te organiseer. .

16. VAKVERENIGINGLEDEGELDE.

Elke werkgewer moet van die loon van elke lid van die vak-
vereniging in sy diers die ledegeld aftrek wat deur dié werknemer’
aan die vakvereniging betaalbaar is, en moet die totale bedrag
saam met ’n lys van sodanige werknemers voor of op die sewende
dag van elke maand aan die Sekretaris van die Vakvereniging,
Posbus 290, Durban, of Colonization Chambers 32/33, Westsiraat
355, Durban, stuur. Sodanige ledegeld moet afgetrek word van
die cerste betaling van lone in elke maand. Die Sekretaris van

die Raad moet die betrokke werkgewers van tyd tot tyd in kennis-

stel van die skaal waarvolgens ledegeld betaalbaar is.

in verband met die

" (3) The Secretary of the Council shall issue to every person
granied exemption in accordance with the provisions of sub-
clause (1) of this clause a licence of exempticn signed by the
Chairman and himself, setting out— -

(a) full name of person concerned;

() the pr(?’isions of the Agreement from which exemption is
granted;

(¢) the conditons fixed in accordance with the provisions of
sub-clause (2) of this clause subject to which such
exemption is granted; and

{(d) the period during which the exemption shall operate.

(4) The Secretary of the Council shall—

(a) number consecutively all licences issued;

(b) retain a copy of each licence issued;

(¢) where exemption is granted to an employee, forward a
copy of the licence to the employer concerned; and

(d) forward a copy of each licence of exemption to the
Divisional Inspector, Department of Labour, P.O. Box
940, Durban. -

9. Council. FunDs.

The funds ‘of the Council which shall be vested in and
administered by the Council shall be provided in the following
manner : —

10c per month shall be deducted by each employer from
the earnings of each of his employess receiving over R®
during any one month, including the value of board and/or
lodging; and to the amount so deducted the employer shall
add a-like amount and forward month by month, and not
later than the fifteenth day of each month, the total sum
to the Secretary of the Council, P.O. Box 26, Umkomaas.

10. Trape UnioN's REPRESENTATIVES OF THE COUNCIL.

Employers shall give to any of their employees who are
representatives on the Council every reasonable facility to attend
to their duties in connection with the work of the Council.

11. INTERPRETATION OF AGREEMENT.

(1} The Council shall be the body responsible for the adminis-
tration of this Agreement, and may issue expressions of opinion
not inconsistent with the provisions thereof for the guidance
of the employers and employees. ' ’ g

(2) Any disputes which may arise regarding the interpretation
of any of the provisions of this Agreement shall be referred to
the Council. ,

12. ExisTinG CONTRACTS.

Any contract of service in operation at the date of commence-
ment of this Agreement shall be subject to the provisions of thi
Agreement. : .

13. GENERAL.

Nothing in this Agreement shall be deemed to authorise the
employment of any person whose employment is prohibited by
any law, or the employment of any person at any lime or times
prohibited by law. - .

14. DISTRIBUTION OF THE AGREEMENT.

Every employer shall affix and keep affixed a copy of this
Agreement together with ‘copies of Annexures LC. 33, 1.C, 34
and LC. 35 in some conspicuous place upon his premises in a
position accessible to all employees, )

15. EMpLoyMENT OF TrADE UnionN LABOUR.

The members of the employers’ organisation undertake to
employ only members of the trade union, and members of the
trade union agree to work only for employers who are members
of the emplovers’ organisation; provided that this clause shall
not apply where an employer or employee has in the opinion of
the Council been refused m=mbership of a party to the Agreement
without good cause and has reported such refusal to the Secretaty
of the Council within 14 days thereof. The provisions of this
clause shall not apply in respect of immigranis during the first
year after the date of his entry into the Republic of South Africa;
provided that if any immigrant has at any time after the first three
months of commencement of ‘his. employment in the Industry,
refused any invitation from the trade union concerned, to become
a member of it, the provisions of this clause shall immediately
come into operation. The provisions of this clause shall not
apply in respect of any employee who objects to being a member
of the trade union because of its mixed membership. Employers
shall give officials of the trade union every reasonable facility to
organise- the employees. ] :

16. Trape UNIoN SUBSCRIPTIONS.

Every employer shall deduct from the wages of each member
of the trade union in his employ, the membership subscription
payable by such employee to the trade union, and shall forward
the total amount, together with a list of such employees, to the
Secretary of the Trade Union, P.O. Box 290, Durban, or 32/33 .
Colonization Chambers, 355 West Street, Durban, not later than
the. 7th day of .each month, such subscription to be deducted
from the first payment of wages in each month. The subscription
scale shdll be notified to the employers concerned from time to -
time by the Secretary of the Council:

15



v

16 -

BUITE.NGEWONE STAATSKOERANT, 2 MAART 1962

17 UL'nu VIRES,

Indien enigeen van die bepalings van hierdie Ooreenkoms deur.
enige bevoegde hof wultra vires verklaar word, word die  oor-
blywende bepalings van die' Ooreenkoms geag ‘die Ooreenkoms
te' wees en bly dit van krag vir die onverstreke tydperk van
hierdie Qoreenkoms.

18.. AGENTE

Die Raad moet een of meer aangewese persone as agente aan-
stel. om behulpsaam te.wees met die uitvoering van die bepalings
van hierdie Qoreenkoms, en dit is die plig van elke werkgewer en
werknemer om sulke ag&nte toe te laat om dié navrae te doen ¢n
di¢ boeke en/of stukke na te gaan en sulke persone te cmdewra
as wat vir dié doel nodig mag wees.

_ Namens die partye op hede die 24ste dag van November 1961:
fe Umkomaas onderteken.
" Louts’ NELS()N, i
Voorsitter van die Raad.
) D. N. LeviTr,
Ondervoorsitter van die Raad.

J. A, WILLEMSE,
Sekretarls van die Raad

17. ULTRA ViREb
Should any of the provisions of this Agreement be declared

_ultra_ vires -by any competent court of law, the remaining

provisions of the Agrement shall be deemed to be the Agreement
and shall remain m force for the unexpired penod of this
Agreement.

© 18. AGENTS.

The ‘Council shall appoint one or more specified persons as
agents to assist in giving effect to the terms of this Agreement,
and it shall be the duty of every employer and employee to
permit such agents to institute such inquiries and to examine such
books and/or documents and to interrogate such person as may
be necessary for this purpese,

Signed at Umkomaas on behalf of the parties on this 24th day
of November, 1961.

] Louis NELsON,
Chairman of the Council.

D. N. LEvITT,
Vice-Chairman of the Council,

.o Y. A, WILLEMSE,
Secretary of the Council.
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