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DEPARTEMENT VAN ARBEID. 

No, - 409, 10 

GEWYSIG. | 

  

‘PADPASSASIERSVERVOERBEDRYF, ‘PORT 
, ELIZABETH. a 

  

- Bk, ALFRED Epnest:  TROLLIP, ‘Minister van Arbeid,”|: 
verklaar hierby— — 
_@ kragtens. paragraat (a) van subartikel’ (1) van artikel: 

agt-en-veertig van die Wet op Nywerheidsver-: 
soening, 1956, soos gewysig, dat al die bepalings 
van die: Ooreenkoms wat in die Bylae hiervan | - 
verskyn en op die Padpassasiersvervoernywerheid 

_ betrekking ‘het, vanaf die tweede Maandag na die 
datum yan publikasie van hierdie kennisgewing 
en vir die tydperk.wat vyf jaar vanaf genoemde 
tweede Maandag eindig, bindend is, vir die werk- | 

-* gewers en vakvereniging wat genoemde Oorecn- 
. koms aangegaan het en vir die werknemers wat 

lede van daardie vereniging. is; 

() kragtens paragraaf (b) van subartikel 10 van artikel . | 
_ agt-en-veeriig vai genoemde Wet dat die bepalings | 

> van genoemde Ooreenkoms, uitgesonderd dié ver- 
’ vat in klousule 1 en 2 van Deel I; 2 (7) (c), 8, 11, 
- 14 en 15 van Deel Il.en 10 van Deel UI, vanat 
die tweede Maandag na die datum van publikasie 
van hierdie kennisgewing en vir die tydperk wat 
-vyf jaar vanaf gencemde tweede Maandag eindig, 

' bindend is vir alle ander werkgewers en werk- 
nemers as dié vermeld in paragraaf (a) van hierdie 
kennisgewing, wat betrokke is by of in diens is in 
genoemde Nywerheid in die landdrosdistrik Port 

Elizabeth: en 

(c) kragtens paragraat (a) van subartikel (3) van artikel 
agt-en-veertig van genoemde. Wet dat die. bepalings 
van, genoemde Ooreenkoms, uitgesonderd die ver- 
vat in klousules 1 en 2 van Deel I; 2 (7) (ec), 8, 11, 

- 14 en 15 van Deel If en 10 van Deel III, vanaf die 
tweede Maandag na die datum vam publikasie van 

-. hierdie kennisgewing | en vir die tydperk wat vyf 
jaar vanaf genoemde tweede Maandag eindig, in 

. die landdrosdistrik Port Elizabeth mutatis mutandis 
' bindend is vir alle Naturelle in diens in genoemde | - 
' Nywerheid by die werkgewers vir wie enigeen van 

.  genoemde. bepalings”. ten. opsigte van. werknemers 
_ bindend is en vir daardie werkgewers ten opsigte 

- van Naturelle i in \ bul diens. 

OAL E: TROLLIP, 
.. Minister, van Arbeid. 

A—2368551 

vy -. - [16 Maart 1962.) 

WET OP NYWERHEIDSVERSOENING, 1956, soos 

  

‘DEPARTMENT OF LABOUR. _ 

No. 420 [16 “March 1962. 

INDUSTRIAL CONCILIATION ACT, 1956, AS: ‘ 
‘ AMENDED. , 

ROAD PASSENGER TRANSPORT INDUSTRY, 
. PORT ELIZABETH. me 

  

I, ALFRED ERNEST “FROLLIP, Minister of Labour, here- - 
by— _ 

= (@) in terms of: “paragraph (a)* of sub-section (1) ‘of | 
section forty-eight of. the Industrial Conciliation 
Act, 1956, as amended, declare that all the. pro- 

- visions of. the Agreement which. appears in_ the 
Schedule -hereto and which relates to the Road ,. 
Passenger. Transport Industry, shall be binding © : 
from the second Monday after the date of publica- | 

.. tion of this notice and for the :period ending five. 
years from the. said second Monday, upon .the 

“employers who and ihe trade union which entered 
into the said Agreement and upon the employees 
who are members of that union; 

®) in terms of. paragraph (b) of sub-section CD of 
section forty-eight of the said Act, declare that the - 
provisions of the said Agreement, excluding those - 

- contained in clauses 1 and 2 of Part 1; 2 et (c), 8, 
~ 11, 14 and’ 15 of Part If and 10 of Part TL shall be 
binding from the second Monday after the date of . 
publication of this notice, and for the period 
ending five years from the. said second Monday, 
upon all employers and employees other than those 
referred to in paragraph (a) of this notice engaged 
or employed in the said Industry in the Magisterial 

District of Port Elizabeth; and 

© in terms .of paragraph (a of sub- section (3) of - 
section forty-eight of the said Act, declare that in 
the . Magisterial District of Port Elizabeth and 
from the second Monday after the date of publica- 
tion of this notice and for the period ending five 
years from the said second Monday, the pro- - 
visions of the said Agreement, excluding those con- ” 
tained in clauses 1 and 2 of Part I; 2 () ©. 8, 11, 
14 and 15 of Part Ii and 10 of Part I, shall’ 
mutatis mutandis be binding upon all Natives — 
employed in the said Industry by the employers 
upon whom any of the said provisions are binding’ 
in respect of employees and upon those employers 
in respect of Natives i in their employ. 

A E. TROLLIP, ; a 
. Minister of Labour. 
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BYLAE. 

NYWERHEIDSRAAD VIR DIE PADPASSASIERSVER VOER- 
BEDRYF, PORT ELIZAPETH. : 

OCCREENKOMS 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
No. 28. van 1956, soos gewysig, gesluit en aangegaan deur en 
tussen die - . 

Port Elizabeth Electric Tramway Company, Limited, en 
Klassens Bus Service (Pty.), Limited 

(hieronder die. “ werkgewers”” genoem), aan die een kant, en dic 

Port Elizabeth Tramway and Bus Workers’ Union 

(hierondex die “ werknemers” of die “ Vakvereniging ” genoem), 
aan die ander kant, - : - , 

wat die partye.is by die Nywerheidsraad vir die Padpassasiers- 
vervoerbedryf (Port Blizabeth). , : 

DEEL L 

1. TOEPASSINGSSESTEK VAN OQOREENKOMS. 

Dic bepalings van hierdie Ooreenkoms moet in die landdros- 
distrik Port Elizabeth magekom word deur die werkgewers wat 
in die aanhef van die bylac genoem word en wat by die Pad- 
passasiersbedryf betrokke is, en deur alle werkers wat lede van 
die Vakvereniging is en in daardie bedryf werksaam is en vir 
wie lone en diensvoorwaardes in hierdie Ooreenkoms voorgeskryf 
word. : . 

2. GELDIGHEIDSDUUR VAN OGREENKOMS, 

Hierdie Ocreenkoms tree in werking op ’n datum wat die Minis- 
ter kragtens artikel agt-en-veertig van die Wet op Nywerheids- 
versoening, 1956, soos. gewysig, vasstel en bly van krag vir ’n 
tydperk van vyf jaar of vir dié tydperk wat hy mag bepaal. 

3. SPESIALE BEPALINGS. 

Ondanks andersluidende bepalings daarin vervat, is die bepalings 
van Deel II van hierdie Ooreenkoms -nie van toepassing nie op 
bestuurders of kondukteurs of grondkondukteurs wat in die Bedryf 
(scos in Deel IL omskryf) werksaam is op voertuie wat in, na of 
van die New Brighton-lokasie (soos in Deel Il omskryf) loop, of 
op loodswerknemers wat die diensing van sodanige voertuic waar- 
neem, 

DEEL It. 

1. WooRDOMSKRYWINGS. 

Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in die 
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word, 
het dieselfde betekenis as in daardie Wet; enige vermelding van ’n 
Wet of Ordonnansie omvat alle wysigings van sodanige Wet of 
Ordonnansie en tensy die teenoorgestelde bedoeling blyk, word 
daar met woorde wat die manlike geslag aandui, ook vroue bedoel; 
voorts, tensy onbestaanbaar met die samehang, beteken— 

“Wet” die Wet op Nywerheidsyersoening, 1956, soos gewysig; 
* skilder graad I” *n werknemer wat verfwerk verrig tot en met 

inbegrip van die aanbring van die finale kleurlaag, maar 
uitgesonder vernis, fantasieverfwerk en die verf van kennis- 
gewings en advertensies; 

“ skilder graad IL” ’n werknemer wat voertuie vir verf voor- 
berei deur grondverflae of kleurkalk daarop aan te bring; 

“Raad” die Nywerheidsraad vir die Passasiersveryoerbedryf 
(Port Elizabeth), geregistreer ingevolge artikel fvee van 
die Wet op Nywerheidsversoening van. 1924, en wat geag 
word ingevolge die Wet geregistreer te wees; 

“bondukteur ” *n werknemer wat reisgeld op voertuie invorder 
en wat verantwoordelik is vir die veiligheid van die passa- 
siers en dat. die voertuie op tyd loop; ‘ 

-“ diensrooster” *n rooster wat die werknemers se werk vir elke 
week in besonderhede aandui; : 

“bestuurder® ’n werknemer wat voertuie bestuur wat in die 
passasiersdiens gebruik word; 

“ diensvoertuigbestunrder” ‘*n -loodswerknemer | 
nemers na en van hulle werk--vervoer; , 

“leerlingbestuurder of -kondukteur” ’n werknemer wat op- 
leiding as *n bestuurder of kondukteur ondergaan; 

“ militére opleiding ” die ononderbroke opleiding wat, ’n werk- 
nemer ingevolge die bepalings van artikel een-en-twintig (1) 
gelees met subartikels (1) en (2) van artikel twee-en-twintig 

van die Verdedigingswet, 1957, moet ondergaan, maar dit 

omvat nie opleiding wat hy ooreenkomstig die bepalings van 

artikel drie-en-twintig van gentioemde Wet verkies om te 

ondergaan nie en ook nie opleiding of-diens waarvoor hy 

hom vrywillig aanbied- of wat hy verkies om te ondergaan 

me, 
“ Padpassasiersvervoerbedryf ” of “ Bedryf” die bedryf waarin 

werkgewers en werknemers met mekaar geassosicer is met 

die deel om ’n persoon of persone teen vergoeding per 

openbare pad. te vervoer deur middel van ’n voertuig (uit- 

gesonderd ’n voertuig wat deur dic Suid-Afrikaanse Spoor- 

_ weg- .en Hawensadministrasie beheer word) wat ontwerp is 

vir aandrywing op ’n ander manier as’ deur middel van 

mense- of dierekrag en wat ontwerp is vir die vervoer van 

meer as agt persone, bo en behalwe die bestuurder van 
sodanige veertuig; 

2 

wat werk-   

“SCHEDULE. 

INDUSTRIAL COUNCIL FOR THE ROAD PASSENGER 
TRANSPORT INDUSIRY, PORT ELIZABETH. 

AGREEMENT 
in accordance with the provisions of the Industrial Conciliaticn 
Act, No. 28 of 1956 as amended, made and entered into by and 
between 

Port Elizabeth Electric Tramway Company, Limited, and 
. Klassens Bus Service (Pty), Limited 

(hereinafter referred to as the “ employers”), of the one part, 
and : . 

the Port Elizabeth Tramway and Bus Workers’ Union 

(hereinafter referred to as “ the employees” or “The Trade 
Union ”) of the other part, 
being parties to the Industrial Council for the Road Passenger 

| Transport Industry (Port Elizabeth), 

PART If. 

1. Scope of APPLICATION OF AGREEMENT. 

The terms of this Agreement shall be observed in the Magisterial 
District of Port Elizabeth by the employers referred to in the 
preamble to the schedule who are engaged in the Road Passenger 
Transport Industry, and by all employees who are members of 
the Trade Union and are employed in that Industry and for 
whom wages and conditions of service are prescribed in this 
Agreement. 

2. PERIOD OF OPERATION OF AGREEMENT. 

This Agreement shall come into operation on a date to be fixed 
by the Minister in terms of section forty-eight of the Industrial 

| Conciliation Act, 1956, as amended, and shall remain in force 
for a pericd of five years or such petiod-as may be determined 
by him, . 

3. SPECIAL PROVISIONS. 

Notwithstanding anything fo the contrary containcd therein, 
the provisions of Part II of this Agreement shall not. apply to 
drivers or conductors or ground conductors employed in the 
Industry (as defined in Part ID on vehicles operating within, into 
and out of New Brighton Location (as defined in Part IHD or 

' to shed employees engaged on servicing such vehicles. 

PART Ul. 

1, DEFENITIONS. 

Any terms used in this part of the Agreement which are 
defined in the Act shall have the same meanings as in that Act, 
any reference to an Act or Ordinance shall include any amend- 
-ment of such Act or Ordinance and unless the contrary intention 
appears, words importing the masculine gender shall include 

| females; further, unless inconsistent with the context— 

“Act? means the Industrial Conciliation Act, 1956, as 
amended; : : 

“brush hand, grade 1,” means an employee engaged in 
painting up to and including the application of the final 
coat of colour, but excluding varnishing, fancy painting, 
painting of notices and advertisements; - 

“brush hand, grade I,” means an employee engaged in 
preparing vehicles for painting, applying priming coat or 
colour washings; — / | 

“Council” means the Industrial Council for the Road 
Passenger Transport Industry (Port Elizabeth), registered in 
terms of section two of the Industrial Conciliation Act, 1924, 

and déemed to have been registered in terms of the Act; 

“ conductor ® means an enmtployee engaged in the collection of 

fares on vehicles. and who is responsible for the safety of 
passengers and proper timely running of vehicles; 

“duty schedule” means a schedule detailing the work which 
employees shall perform each week; — 

“ driver” means air employee engaged in driving vehicles which 
are scheduled in passenger service; 

“duty bus driver” means a shed employee taking and fetching 
men to and from work; 

“Jearner driver or conductor” means an employee undergoing 

training as a driver or conductor; . ; . 

“military training” means continuous training _Which an 

employee is required to undergo in terms of. section twenty- 

one (1) read with. sub-sections (1) and (2) of section twenty- 

two, of the Defence Act, 1957, but does not include any 

training he may elect to undergo in terms of section twenty- 

three of the said Act nor any other training or service for 

which he volunteers or which he elects to undergo; 

“Road Passenger Transport Industry” or “ Industry ” means 

the industry in which employers and employees are associated 

for the purpose of transporting for reward over any public 

road any person or persons by means of any vehicle (other 

than a vehicle controlled by the South African Railways and 

Harbours Administration) designed for propulsion other- 

wise than by human or animal power, designed to carry 

more than eight persons in addition to the driver of such 

vehicle;



  

“diens” die totale ononderbroke dienstydperk van ’n werk- 

nemer by dieselfde werkgewer in die Bedryf voor of na dig 

datum’ waarop hierdie Coreenkoms in werking tree; 

“loodswerknemer ” ’n ‘werknemer, uitgesonderd ’n “bestuur- 

der en kondukteur, wie se loon in hierdie Ocreenkoms 
voorgeskryf word; 

“loodswerknemer. graad A” ’n werknemer wat in enigeen van 

of al onderstaande werksaamhede diens doen: . Verkoelers 

herstel; remme versool; buite- en binnebande van wiel- 

vellings verwyder of daaraan sit; toe waens bestuar; voer- 

tuie vir diens rangeer en omruil, en omvat assistente van 

werktuigkundiges, monteurs en elektrisiéms asook onderbase 

van skoonmakers en pakhuisassistente; . ‘ 

“ loodswerknemer graed B” ’n werknemer wat in enigeen van 

of al onderstaande werksaamhede diens doen; batterye ver- 

sorg;, poleermasjiene bedien; voertuie van brandstef - voor- 

sien: smeer; bande oppomp; wiele dmruil; die ghries met 

stoom verwyder, en omvat assistente van leerbekleérs (be- 
kleedsel, sweisers, timmermans en duikkloppers; 

“toodswerknemer graad C” ‘n skoonmaker en/of arbeider, 

“letterskilder *. ’n werknemer wat advertensies, letters en 

syiers uitsit en skryf op die binnekant en buitekant van 

yoertuie en op kemnisgewingborde en wat enige soort skryf- 

werk op die werkgewer se perseel of ciendom verrig; 

“werkdagbestek ” die tydperk op ’n bepaaide dag tussen die 

begin- en opboutyd. van *n werknemer.se werk soos dit op. 

die. diensrocster gemeld . word; - LN 

“loon” die loon wat ‘in kioustile 2 (1).en (2) van hierdie deel 

van dié Ooreenkoms voorgeskryf word, met dien verstande: 

dat waar die werkgewer ‘n werknemer gereeld ‘n hoér bedrag 

betaal as dié wat in. genoemde. subklousules voorgeskryt 
word, dit sodanige hoir bedrag beteken. 

oy . 2. LONE. 

(1) Geen lone wat laer is as die volgende mag deur ’n werk- 

gewer betaal en deur *n werknemer aangeneem word mie:— | 

i ‘ Per uur. 
Sent. s. d a 

(a) Bestuurders en kondukteurs. 

    

   

  

Ferste'ses maande diens......-...... a wee 26 667 2 

Tweede ses maande diens.. ¢ » 28-333 24 

Tweede jaar diens........ epee 31-667 3 

Derde jaar diens.v.. ci. cee ee ee 35-000 . 3 

Vierde jaar diens,......6 64 seveccctncescses 36°667 3 

Vyfde jaar diens..... save e eee nnes sesseces 37°500 3 

Sesde jaar diens....... pen eeeeaetees ceeees 39°167 31 

Sewende jaar diens......-s0cccveveeveeees 40°000 4 

Agtste jaar dions... 0.26.4 seen ees weneee 40°833 4 

Negende jaar dien$....... 0. cee eevee eeeee 41-667 4 

Tiende jaar dieng...... 06. r eee aes veesees, 42°500 . 4 

Elfde jaar. diens en daarna......0..cseere 45°833 9 4 

- : _.. Per dag. 
og Sent. s. dy 

Ongetroude icerlingbestuurders of -konduk- 100-000 10 0 
teurs Be oo . . 

Getroude leerlingbestuurders of -kondukteurs 150-000 15 0- 

oe , a a : Per igur. : 

es ae Sent. - ‘s. d. 
(b) Letterskilder. oo... cece cece eect ere ree rece” 389333 3 10 

‘(¢) Skilder, graad T. ” 
Eerste drié jaar in die graad..........0.... 24167" 2 3 

_ Vierde jaar in die graad...... paceverteeees 25-000 2 6 
" Vyide jaar in die graad.en! GAAINA...seey ee 25°833 2 7 

“(dy Skilder, graad IL. co, 
_ Hersie jaat in die graad..i 0.0.5 0s...00005. 275500 19 

Tweede jaar in die graad.’...... ieecss 19°167. 144 

Derde jaar in die graad........... Veeeeee. 20°000° 2 6 

Vierde jaar in die graad....0... eee es oi. -20°8330- 2 4 

| -VWyfde jaar in die graad en daarna.,:.... jee 2E667 2 2 

(2) Loodswerknemérs, ‘graad A, 7 : 

Eerste jaar in die graad! si ...0vi eee E7500 1 
Tweede jaar in die graad..... cececevacaeae 49:167 -11 

Derde jaar in die graad........-0 6... ea ee 20-690 2 

Vierde jaar in die graad.... 6 sevens 26°833 2 

; Vyfde jaar in die graad en daarna....... vee «217667 2 

‘(f) Loodswerkneniers, graad B. - 

” Berste jaar iri die graad...... Svacebesseces 45:°833. 1 °7 

Tweede jaar in die graad.........085 verere 17-500 1 9 
jJorde jaar ia die graad..c.......0.00.0... 18°333 1:10 

Vierde jaar in die graad..... bended ciacee 29-167 1 11 

Vyfde jaar in die graad on daarna.... cee. 20-600 2 0 

(g) Loodswerknemers, graad ©.. 
Eerste jaar in die graad 
Tweede jaar in die graad.... 

. Derde jaar in die-graad... 
Vierde jaar in die graad... 

/ Vyfde jaar in die geaad en daarna 

“(A Diensbisbestuurder. 0 cee eee eed oe! 
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“service” means. the total period of continucus employment 
of an employee with the same empicyer in the industry pricr 

- er. subsequent to the date on -which this Agreement comes 
into operation; : ne . 

shed employee ” means an employee other than a driver and. 
conductor whose wagés-are prescribed in this Agreement; — 

“shod employee, grade A,” means an employee who 's engaged 
in all or any of the following occupations: Radiator repair- 
ing: relining brake .shoes; removing and refitt.ng tyres and 
tubes to wheel rims; van driving; shunting and changing 
vehicles for service, and includes assistants to mechanics, 
fitters: and electricians; cleaner charge-hands and stores 
assistants; : , 

“s 

ee 

  

    

38 shed employee, grade B,” means an employee engaged in 
any or all of the following occupations: nein 
batteries; operating polishing machines; refueling of vehi 
greasing, tyre inflating; wheel changing; steam degr 
and inchides leather trimmers (uphoistery), weiders’ assistanis, 
carpenters’ assistants and panel beaters’ assistants; 

“shed employee; grade C,” means a cleaner and/or Iabourer; 

“sionwriter”? means an employee engaged in setting out and 
writing advertisements, letters and mumerals on the inside 
and outside of vehicles and cn netice ‘boards and executing 
any form of writing on the employer’s prcmiscs or 

_ property; : ‘ : 

  

      

  

means the period in any one. day between’ the 
commencing and finishieg time of an employee’s work as set 

forth on the duty. schedule; 
“wage” means the wage -prescribed in clause 2 Gi) and (2) 

of this part of this Agreement, provided that. where the 
employer regularly pays an employee an amount higher than 
that presctibed.in the. said sub-clauses, it means such higher 

-amigunt. =. . 7 

      

2. WAGES. 

(1) No employer shall pay and no employee shall accept wages 

  

(a) Drivers and Conductors. 

  

   

   

  

_ First.six months of service..... sencaszecee 26°6657.. 2 8 
Second six months of service........05 vaee 28°33 2 10 
Second year of SCrvice. ae. ese cece ees .. 31-667 3 2 
Third year of service... cece cece en ee aeons 35°600 3 6 
Fourth year of service... ccc. eee eee eee . 36-667 3 8 
Fifth year of service........002-eeeeeeees. 37°500 3 9 
Sixth year OF SCrviC@..cisse es eee peseeee 39°187 Blt 

» Seventh vear of service. . cs... ceea een ware 40°600 4.6 
» Bighth year of Service. y.c.e ecb cee veeee 40°833 4 1 

Ninth year of Srvice. ccccecc eres cee sue, 41-667 4 2 
“Fenth year of service..... aebeveaeee deeaens - 42:3500 4 3 
Eleventh year of service and thereafier..,... 45-833 4 7 

“Per Day. 

- : . Cents. os. 

Single Learner Drivers or Conductors...... 100-006 10° 0 
Married Learter Drivers or Conductors.... 130-000. 15 0 

  

   

_ Per Hour. 
Cents. 8. d. 

  

  

  

() Signwriter..ceesersceseeeseb aes seas eres 38°333 310 

_(@) Brosh’ Hand, Grade I. ce ; 
_ First three years in the grade........ ceneee 2A WT 2 5 
-Pourth year in the grade........... vesaaee 25°0600 .2 6 
Fifth year in the grade and thereafier....,.. 25-833 2 7 

(@) Brush Hand, Grade HL. ’ oO 
First year in the grade............ feesseves 177500 1 9 
Second year in the grade..............00.. 19°167 1 11 
"Phird year in the grade.c..... 06. e cee eeees 20000 2 0 
Fourth year in the grade....e.. eee ee eee 20°833 2 1 
Fitth year in the grade and thereafier....... 21667, 2 2 

(e) Shed Employees, Grade A a - 
'- . First yearin the grade. cies sete eae va. 17-500 1 9 

Second year in the gtade...v.........0056, 199167 1 11 
Third year in the grade....... fener seseeee 20°080° 2 6 
Fourth year in the grade............6.5 ve 20°833°°2 4 

-. Fifth year inthe grade and thereafter....,.. 21-667 2 2 

(f) Shed Employees, Grade B. | - 
First year in the grade.......... veeteeeees 15°833 2 °7 
Second year in the grade....... 64-6665 vee. 97750000 18 
Third year in the grade... . cca seen eee - 18-333 1:10 
Fourth year in the grade. oe... .... eee 190157 TU 

/ Fifth year inthe grade and thereafter,...... 20-000 2 0 

(g) Shed Employees, Grade C, oe 
~ First year in the grade....... eee eee ee ee §=11-°667 1 2 

.. Second year in the grade... ee ,.. 13:3337 1 4 
Vhird year in the srade....... ee cee .. 14-467 2 5 
Fourth year in the grade..... 0... ee .. 15:833 1 =7 

/ Fifth year in the grade and thereafler,...6.. 16-667 -1 8 

(A) Duty Bus Driver.cccce eee e eee een este eeees 26-667 2 8 
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_(Q) Alle werknemers vir wie lone in klousules 2 (1) (5) tot 

en met 2 (1) (h) yoorgeskryf word, en wat 11 jaar by dieselfde 

werkgewer in’ diens w oet 1-667 sent (2d.) per uur ekstra 

betaal word; daardié werknemers wat’ 15 jaar by dieselfde’ werk- 
gewer iri diens was; most 2-500 sent 4.) ser aur ekstra ‘betaal 

word; en daardie -werknemers: wat twintig jaar by dieselfde 
werkgewer in diens was, 
betaal word. - 

    

GB) Lewenskostetoelaes —(a) Benewens ‘die lone aan bestuur- | 

ders, kondukteurs en loodswerknemers, moet die volgende lewens- 

kostetoelaes elke week betaal word vir. elke voltooide week 
waarin daar 44 uur gewerk is, of op ’n pro 
enige deel van ’n week wat daar gewerk is:— . 

() Bestuurders.en kondukteurs—n Bestuurder: of. kondukteur 

moet ’n -lewenskostetoelae van. R10.06°667 (£5. 0s. 8d.) 
ontvang. - : 

(ii) Loodswerknemers—in die. geval’ van °n. loodswerknemer 
wie. se basiese loon ’n bedrag van— 

(A) hoogstens R6.00, (£3). per week is: ’n toelae van 

R6,69- 167 (£3. 6s. 11d.); 
(B) meer as R6:00 (£3) is maar hoogstens R7.00 (£3. 10s.) 

per week: ‘n Toelae van R7.73°333 (£3. 17s. 4d.); 
(C) meer’ as R7.00 (£3. 10s.) ‘is maar hoogstens R8.00 

(£4) per week: ’n Toelae van. R8.77-500: (£4.-7s. 9d.); 
(D) meer ‘as R8.00 (£4) is maar hoogsteris R9.00 (£4, 10s.) 

_, per week: .’n: Toelaé van. R9.81'667 (£4. 18s..2d.); 
(E) meer. as R9.00- (£4. 10s.) is_maar -hoogstens -R9.80 

. 18s.) “per week: ’n Toelaé van. R10.85-°833 
(£5. 88. 7d. . : ‘ . 

(F) R9.80°833 (£4.18s. 1d.) per week of meer: “n Toelae 

- van R41.90 '(£5,. 19s.)." : . 

(b) Die toelaes wat in paragraaf (a) vai subklousule (3) 

voorgeskryf word, moet op die beswaarde gemiddelde verbruiks- 
prysindekssyfer vir die-nége vernaamste stedelike gebiede gegrond © 

wees, soos dit van tyd tot tyd’ deur die Direkteur van Sensus 

en Statistiek, Pretoria,. gepubliseer word, en moet verhoog of 

verlaag word deur die bedrae hieronder gemeld, vir elke voltooide 

0-452 van ‘hn punt -verandering van: die indekssyfer bokant of 
onderkant 101°:76:— _ . ‘ 

(i) Bestuurders en kondukteurs-—10 sent (1s.). 
(ii) Loodswerknemers: . : 

(A) ’n Loodswerknemér wie se basiese loon hoogstens 
R6.00 (£3) per week is ‘5-833 sent (7d.). : 

(B) ’n Loodswerknemer wie se basiese loon meer as R6.00 
(£3), maar hoogstens R7.00: (£3. 10s.) per week is 

6°657. sent (8d.).- . | : , 
(C) ’n Loodswerknemer wie.se basiese loon meer as R7.00 

(£3. 10s.), maar hoogstens R8.00 (£4) per week is 7-500 
sent (9d,). . : : 

(D) ’n Loodswerknemer wie sé basiese loon meer as R8.00 
(£4), maar hoogstens R9.00 (£4. 10s.} per week is 8333 
sent (10d). |. oe 

(E) ’n Loodswerknemer wie.se basiese loon meer as R9.00 
(£4. 10s:), maar -hoogstens R9.80 (£4. 18s.) per week is 
9-167 sent (11d.). a N 

(F) ’n Loodswerknemer wie se basiese loon R9.80-833 
(£4. 18s. 1d.) per week of meer is 10 sent (1s.). 

Enige aanpassing in die ‘syfer van.die lewenskostetoelae wat 

die gevoig is van °f verandering in die verbruiksprysindekssyfer, 

tree in werking op die eersvolgende Maandag na die publikasie .|° 
van sodanige verandering en die uitbetalings dienooreenkomstig 

moet geskied op die tweede Vrydag wat op sodanige Maandag 

volg. 

(c) Die toelaes wat, coreenkomstig hierdie subklousule, aan die 

werknemers verskuldig is, word geag die toelaes in te sluit wat 

aan hulle betaalbaar is ingevolge Oorlogsmaatreél: No. 43 van 
1942, soos gewysig of soos dit van tyd tot tyd gewysig mag word; 
Met dien verstandé dat ingevalle waar die toelaes wat verskuidig 
is ooreenkomstig hierdie subklousule, minder is as die toelaes 
wat ingevolge genoemde Oorlogsmaatreél betaalbaar is, laasge- 

noemde toelae aan die werknemers betaal moet, word. 

(4) Behoudens die bepalings van. paragraaf (b) van subklousule 

(3) moet niks in hierdie Coreenkoms tot gevolg hé dat dit die 

besoldiging verminder nie wat-’n werknemer op. die inwerkingtre- 
dingsdatum van ‘hierdie Ooreenkoms ontvang het. . 

(5) (a) Besoldiging moet op Vrydae betaal word ten opsigte 

van die vorige werksweek wat van Maandag tot Sondag moet 

strek, of by diensbegindiging, indien dit voor die gewone betaal- 
dag plaasvind. ; 

(b) Alle werkgewers mioet die adres van die kantoor waar 

besoldiging uitbetaal moet word, by die Raad registreer en moet 
die Raad van enige adresverandering in kennis stel. - 

(6) Besoldiging wat ooreenkomstig hierdie Ooreenkoms betaal 

word, moet van ’n staat. vergesel gaan wat die volgende 

* aantoon:— : . 

(a) Die werkgewer se naam; 
(b) die werknemer se naam; : 
(c) die getal ure gewerk, met inbegrip van oortyd; Lo. 
(d) besonderhede van bedrae van die werknemer se verdienste 

afgetrek; : 
(e) die werklike -bedrag aan die werknemer betaal; en 
(f) die datum waarop die betaling geskied; : 

en dié staat word die ciendom van die werknemer. 

4 

moet 3°333 sent (4d.) per uur meer | 

rata-auibasis vit - 

  

(2) All employees for whom wages are prescribed in clauses 
2. (1) (8) to 2 ()' inclusive, and who have completed 11 years 
of service with the same employer, shall be--paid an extra 
1:667 cents (2d:) per hour; those ‘employees who have completed 
15 years of service with the same employer:shall-be paid an extra 
2-500 cents (3d.): per hour; and those employees who have 
completed twenty years of service with the. same. employer shall 
be paid an extra 3-333 cents (4d.) per hour. . . : 

(3) Cost of Living Allowances—(a) In addition to. the wages 
paid to drivers, conductors and shed employees, the following 
cost .of living allowances shall be paid each week for each 
coimpleted week’s work of 44 hours or on a pro rata hourly 
basis for any’ portion of a. week worked:—. : 

(i) Drivers and .Conductors—-A driver or. conductor shall 
receive a cost of..living allowance of . R10.06-667 

_ £5. Os. 8d.). ° 
ii) Shed Employees.—In. the case of a shed employee whose 

“* “basic wage 18 an amount— 

(A) not exceeding R6.00 (£3) per week: An allowance of 
R6.69-167 (£3. 6s. 11d); = . 

(B) exceeding _R6.00 (£3) but not exceeding R7.00 
3. 10s.) per week: An allowance of R7.73-333 
(£3. 17s. 4d.); , 

(C) exceeding R700 (£3.. 10s.) but not exceeding R8.00 
.. (£4).per week: An allowance of R8.77 +500 (£4. 7s. 9d.); 

(D) exceeding R8.00 . (£4) but. not exceeding R9.00 
.. (£4; -10s.)- per: week: An allowance of R9.81°667 

(£4. 18s. 2d.); a 
(EB) exceeding R9.00 (£4 10s.) but not exceeding R9.80 

(£4. 18s.) per week: An allowance of R10.85-833 
(£5. 8s. 7d.);’ . , 

(F) R9.80°833 (£4. 18s. 1d.) per week or more: An 
allowance of R11.90, (£5. 19s.). 

(b) The allowance prescribed in paragraph (a) of sub-clause 
(3) shall. be based: upon the weighted average consumer price 
index number of ‘the nine principal. urban_ areas as published 
from time to time by the Director of Census and Statistics, 
Pretoria, and shall be increased or decreased by the amounts 
shown below for each completed 0-452 of a point variation of 
the index above or. below 101:76:— 

(i) Drivers and Conductors: 10 cents (1s.). 

(ii) Shed Employees: 

(A) A shed employee whose basic wage does not exceed 
R6-00 (£3) per week: 5-833 cents (7d.). 

(B) A shed employee. whose basic wage exceeds R6.00 (£3) 
does not- exceed R7.00 (£3. 10s:) per week: 6°667 

cents (8d.). , 

(C) A shed employee whose basic wage exceeds R7.00 
(£3. 10s.) but does not exceed R8.00 (£4) per week: 
7°500 cents 9d). = : 

(D) A shed employee whose basic wage exceeds R8.00 (£4) 
but does not exceed R9.00 (£4. 10s.) per week: 8-333 
cents (10d.). 

(E) A shed employee whose basic wage exceeds R9.00 
(£4. 10s.) but does not exceed R980 (£4. 18s.) per 
week: 9-167 cents (11d.). oo. 

(F) A shed employee whose, basic wage is R9.80-833 
(£4. 18s, 1d.) per week of more: 10 cents (1s.). 

. Any adjustment in the rate of cost of living allowance conse- 
quent upon a variation of the consumer price index figure shall 
come into effect on the first Monday following upon the publica- 

- tion of such variation and shall be paid on the second Friday 
following upon such Monday. . 

(c) The allowances due to employees in terms of this sub-clause 
shall be deemed to include the allowances payable to them in 
terms of War Measure No. 43 of 1942, as amended, or as may 
be amended from time to time; provided that in cases where the 
aliowances due in terms of this sub-clause are less than the 
allowances payable-in terms of the said War Measure, the latter 
allowance: shall be paid to employees. 

(4) Subject to the provisions of paragraph (5) of sub-clause (3) 
nothing in this Agreement shall operate to reduce the remunera- 
tion which any employee was receiving on the date on which 
this Agreement comes into operation. 

(5) (a)-Remuneration shall be paid on Fridays in respect ol 
the previous working week which shall.be from a Monday to a 
Sunday, or on termination of employment if this takes place 
before the ordinary pay day. 

(b) Every employer shall register with the Council the address 
of. the office at which remuneration. shall be paid and shal 
notify the Council of any change of address. 

- (6) Remuneration paid in terms of this Agreement shall be 
accompanied by a statement showing— 

(a).the employer’s name; 
(b) the employee’s name; 
(c) the number of hours worked including overtime; 

(d) particulars of deductions made from employee’s earnings 

(e} the actual amount paid to the employee, and 
(f) the date on which payment is made; 

“and such statement shall become the property of the employee.
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My? n Werkgewer imag sy werknemer geen boetes ‘oplé en ‘ook 

geen bedrae. van’ sy besoldiging .aftrek nie, -met dien verstande 

dat hy die volgende mag aftrek:—. , 

(a) Met die skriftelike toestemming vari sy- werknemer, ’ n bedrag 
vir vakansie-, siektebystands-, versekerings-, spaar-, 
voorsorgs- of pensioenfonds. 

(Dd) -behalwe waar anders in hierdie Ooreenkoms bepaal,. wan- 
“neer ’n werknemer van die.werk afwesig is omi enige rede 

: ‘uitgesonderd: ‘op las of op versoek van sy werkgewer, ’n 
bedrag wat in -verhouding staan tot die tydperk van. sy 
‘afwesigheid en bereken op die grondslag van die besoldi- 
ing wat. sodanige werknemer ten opsigte van sy gewone 

_werkure ten tyde van sodanige afwesigheid | ontvang het. 
(c) ’n bedrag ten opsigte van ledegeld aan ’n vakvereniging 

kragtens Klousule 15 van. hierdie deel; 
(d) enige bedrag wat. ’n werkgewer ooreenkomstig *n wet of | 

bevel van ’n bevoegide -hof mag of moét.aftrek; 
(e) enige ander bedrag waaroor die Vereniging, die. werknemer ' 

_en. die , werkgewer onderling Skriftelik . mag ooreenkom. - 

(8) ° n Werkgewer wat op enige dag van ’n lid van een klas: 
van sy werknemers vereis of hom: toeelaat.om, hetsy bo-en behalwe ; 
sy: eié werk of. in plaas daarvah, werk ‘van’ ’n ander klas te 
verrig waarvoor daar— - 

(a) “a choér Joon as “dié van sy: cie Klas: of". 
2 (db)? n loon: op "n ‘stygende ‘skaal wat eindig op:’n hoér loon 

as dié van sy-eie klas in subkiousule (1) voorgeskryf word, 
moet sodanige werknemer ten: opsigte ” van daardie dag soos © 
volg betaal— 

“OO. in die “ geval: in ‘paragraat (a) ‘gemeld, minstens die 
dagioon bereken “teen die hoér*lodnskaal;-en ~ 

_ fii) in, die. geval in. paragraa af, (b) geinéld; minstens die dag- 
‘loon bereKen teen“ die kerf op die stygende loonskaal 
onmiddellik bokant die loon wat die werknemer vir 
‘sy gewone. werk ontvang het... 

(9) ‘Alle. werknemers moet: vier-en- veertig werkure binne ses dae oo 
‘of ‘betaling. in plaas daarvan- gewaarborg word, 

‘3. WERKURE. -~ 
a. a): Behoudens die bepalings. van “klousule 5. (1) van dié - 

deel van hierdie Ooreenkoms, mag- die. gewone werkure. van ’n 

werknemer in ’n bepaalde week hoogstens 44 wees, behalwe waar 
*n- werknemer ooreenkomstig ’n diensr ooster werk wat. voorsiening . 
maak vir die omruil van. skofte oor ’n tydperk .wat, oor twee of 

meer.weke strek. Waar die wer knemer, werk ooreenkomstig die | 
‘ure op sodanige diensrooster. aangegée; moet’ die getal ure waar- 
voor sodanige werknemer elke week. bétaal’moet word, bereken 
‘word’ deur die totale getai ure“wat’-ooreenkomstig’ ‘sodanige 
diensrooster gewerk moet word, te deel deur- die getal weke wat. 
daardear gedek word; met dien verstande— 

_ dat; indien. die resulterende kwesiént minder as 44 uur is, 
_ daar vir betalingsdoeleindes geag moet.word dat die werk: 
nemer 44 uur in elke week gewerk het; en 

- (i) dat indien die resulterende kwosiént. meer.as 44 uur is, die . 
werknemer vir die ekstra ure. ‘teen. die skaal van een en ’n. 
half maal ‘sy uurloon betaal’ moet -word. 

(b) Behoudens die bepalings van Kiousule 5 (4) en (2) 3 van dié/| : 
geen werkgewer van sy werk-: deel, yan hierdie, Ooreenkoms mag 

nemer vereis om langer as die volgende te werk nie:—. 

. @) Agt uur per dag van Sondag tot en met Donderdag, en: 
83 uur per ‘dag van Viydag tot:en met Saterdag; 

(ii) ses dae in ’n’ bepaalde we tksweck. 

Vir tye wat daar langer -gewerk word as die gewone werkure- 
wat in ‘hierdie klousule voorgeskryt word, moet betaling geskied 
teen die skale wat in klousule. 4 {h): van hierdie Ooreenkoms 
bepaal word. 

(): Van geen- bestuurder of kondukteur mag vereis word om 
vit. *n tydperk- van Janger as vyf uur deurlopend te werk sonder 
'n pouse yan minstens 24 minute nie. . 

(da) Bestuurders en kondukteurs moet.die volgende tye toege- 
laat word vir.die doeleindes wat aangedui word: — 

- Bestuurders. : Lo 

’ Busse van Rufane Vale Garage af bestuur: 10 minute. 
Busse na Rufane Vale Garage bestuur: 16 minute. 

.. Busse van Baakens Bridge af bestuur: 10 minute, 
Busse na Baakens Bridge bestuur: 5 minute. ; 
Geen tyd moet toegestaan word vir vertr ek van en aankoms 

by Markplein nic. : : 

Kondukteurs. 
Twintig minute per dag moet by ’n kondukteur se werkure 

bygevoeg ‘word as tyd toegestaan vir inbetaling en ver- 
kryging en die nagaan’ van uitrusting, en dié “tyd moet 
mie by sy diensrooster ingesluit word nie. 

(2) Daar mag nie van ’n werknemer wat ’n hofsitting moet. 
‘bywoon om getuienis af te 16 in verbind met ’n “ gebeurtenis: 
waarvan hy ’n getuie was en wat voorgekom het terwyl hy op 
.diens. was, vereis word om, as gevolg yan die feit dat hy die 
hofsitting | gedurende sy hele skof of ’n gedeelte daarvan moet 
bywoon, sy toon vir ’n gedeclie van géenoemde skof te’ verbeur 
nie, en as hy sodanige hof fsitting in sy vry tyd moet bywoon,. 
‘moet hy ten opsigte daarvar ’n bedrag betaal word wat gelyk 
staan aan drie‘maal sy uurloon, -afgesien van die tyd wat’ deur 
‘elke daaglikse bywoning in beslag, geneem word. 

(3) Elke werkgewer moet: *n diensrooster -soos dit in hierdie 
Coreenkoms. omskryf is, op '’n maklik toeganklike plek vertoon 
ter. insae vam: bestuurders, -kondukteurs, loodswerknemers em 
die Raad se-agent. / : : ee 

‘Returning buses to Baakens Bridge:   

(7) An. employer ‘shall not impose any. fines-on ‘his émployee | 
nor shall he make any deductions from his. employee’ 8 remuiiera- 
tion; provided that he may make the following: _ 

- (a) With the written consent of -his employee, a deduction for 
holiday, .sick benefit,- insurance, savings, provident or 
pension funds, 

(b) Except where otherwise provided in this Agreement when- 
ever an employee is. absent from work for any cause other 
than on thé instructions or at the request of ‘his employer, 
a deduction proportionate to the period of his absence-and 
calculated on the basis of the remuneration which such 
employee was receiving in respect of his ord. nary hours. of 
work at the time of ‘such ‘absence. 

-.(c) A deduction in respect of Trade Union subscriptions in 
terms of Clause 15 of this -part. . 

(d) A deduction of any amount which an employer is required 
or permitted to make under any law. or by. order of any 
competent court. 

(e) Any other deduction that may be mutually agreed upon in 
writing between the Union, the employee and the employer. 

: (8) An employer who on any day requires or permits a member 
of one class of his ‘employees.to perform either in addition to his 
own work or in substitution therefor ‘work of another ‘class for 
which— 

(a) a wage higher’ than that of his own ‘class; or *. 
(b) a rising scale of wages | terminating | ja a “wage: ‘higher than 

*. that “of his ow class; | 

is s prescribed in’ sub-clause (0), ‘shall. ‘pay to “such ‘employee in 
respect .of that. day— . 

i) in the case referred to in "paragraph (a) ‘not Jess than the 
daily wage calculated. at the higher rate, and 

Gi inthe case referted to.in paiagraph. (b,) not. less than’ the 
. daily wage calculated ‘onthe notch in the rising, scale 
immediately above the wage which the employer, was 
receiving for his. ordinary: work. 

(9) Forty-four hours: of -work -within six days or pay in- “ew 
thereof shall be guaranteed. to’ all employees. 

  

3, Hours of Work. 

(1) (a) Subject. to the provisions of clause. @). .(1).of this part of 
this. Agreement the ordinary . working. hours of any employee 
shall not exceed 44 hours in’ any one week except where an 
employee works in accordance ,with a duty schedule, which 
provides for the fotation of. shifts over.a ‘period covering two 
or more weeks. Where an employee works in accordance with 
the hours detailed in such a duty schedule, the number of hours 
for -which such employee shall be. paid each week shall be 
calculated by dividing the total number of hours to be worked 
in accordance with. such duty schedute. ‘by ‘the number of weeks 
covered thereby; provided-— 

(i) that if the resulting quotient | is Tess: than Ad houts,- the 
, employee shall be regarded. for purposes. of. payment as 

having worked 44 hours in.each week; .and . 
(ii) that if the resulting quotient. exceeds. ..44- hours, the 

employee shall for the. excess hours, be paid: at the rate 
of one and one-half times ‘his hourly wage. 

(b) Subject to the provisions of clause 5 (1) and (2) of this 
part of -this. Agreement, no employer shall require his employee 
to work— — 

_G) for more than eight hours per day . on sundays to Thurs- 
-- .days and more than. 84.hours per day (On Fridays and 

Saturdays; oo. 
(ii).on more than six days in any. one working week, 

' Times worked in excess of the - ordinary hours prescribed in 
this clause shall be paid at the rates provided. for-in clause 4 (1) 
of this Agreement. . : 

(c) No driver .or conductor shall .be required to. work for a 
“longer period than: five hours continuously without a break of 
‘not less than 24 minutes. 

(d) The following times shall be allowed to drivers and con--, 
_ ductors for purposes specified :— 

Drivers. : co 

- Taking buses out from Rufane. Vale Garage: 10.minutes.. 
Returning buses out from Rufane Vale Garage: 10 minutes.. 
Taking buses out from Baakens Bridge: 10 minutes. 

5 minutes. 
No time ‘shall be allowed” for starting and finishing at 

Market Square. 

Conductors. 

To the. working hours of a conductor shall be added twenty 
’ minutes per “day as a time allowance for paying in and 
drawing and checking equipment, and such time shall not 

_ be included in his duty schedule. 

0). No employée who has to attend’ Court to. give evidence in 
regard to any happenings: to which he was a witness and: which 
occurred while he was on duty, shall, by reason of his. having 
to attend Court, during the whole or part of his shift, be required 
to forfeit any portion of the. said. shift, and if.sych attendance 
‘requires his free. time, he. shall in respect hereof be paid an 
amount equal'to three ‘hours’ pay irrespective of the, time involved 
in each daily attendance: 

(3) Every employer shall exhibit in a. readily accessible ‘place 
for reference .by drivers, conductors, shed employees and the 
Council’s Agent, a duty schedule as defined in ‘this Agreement. 

“g.
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4. BETALING VIR OORTYD. 

(1) Vir alle tyd wat °n werknemer langer as: die ure voor- 
geskryf in klousule 3 (1). (@).van hierdie deel van hierdie 
Ooreenkoms gewerk het; moet betaling geskied teen een en ’n 

half maa! sy vurloon vir die tyd wat aldus gewerk is, met dien 

verstande dat wanneer oortyd wat op ’n daaglikse grondslag 

bereken word ten opsigte van ’n week verski] van oortyd op ’n 

" Weeklikse groadslag bereken, die hoér grondslag aanvaar moet 
word. 

(2) Indien daar van ’n werknemer vereis sou word om op. sy 
“vry dag” te werk, moet-hy vir elke uur of-deel van *n uur 
wat hy aldus gewerk. het, dubbel sy warloon betaal word, met 
‘1 minimum van sewe uur en twintig minute waarvoor daar 
betaal word ten opsigte van béstuurders en kondukteurs en be- 
taling vir ’n voliedige skof. vir daardie dag van die week ten 
opsigte van loodswerkuemers. : 

5. WERKDAGBESTEK. 

(1) Die diensrooster vir bestuurders en kondukteurs moet so’ 
opgeste! word. dat dit voorsiening maak vir 45 persent van die 
skofte daarop met ’n werkdagbestek van.foogstens 8}. uur per 
dag en die oorblywende 55 persent van die skofte met ’n werk- 
dagbestek .van hoogstens 12 uur per dag; met dien verstande dat 
‘n werkgewer by die cpstel van ’n diensroaster, die ure hierbo 
genoem te bowe mag gaan, behoudens die. voorwaarde. dat. alle 
ure wat ’n werknemer meer gewerk het as die ure wat in hierdie 

subkiousule voorgeskryf word, voor betaal..moet word teen die 

oortydskale wat in-klousule 4 (1) van- hierdie deel van hierdie 
Ooreenkoms voorgeskryf word. -: . 

(2) Die werkgewer mag enige werkmemer aansé om te eniger 
tyd te begin werk na gelang van die veréistes van spesiale 
dienste en openbare behoeftes; met dien verstande egter dat die 

betrokke werknemer redelike kennisgewing daarvan ontvang. 

6, BETALING VIR OPENBARE VAKANSIEDAE BN JAARLIKSE VERLOP. 

(1) Elke werknemer moet ten opsigte van ‘elke jaar diens by 

dieselfde werkgewer, op die volgende grondslag. afwesigheids- 

verlof met volle besoldiging toegestaan word :~— . : 

(@) Vir elk van die eerste 10 jaar diens: 18 werkdae. 

(6) Vie elke jaar vanaf. die ilde tot die 20ste jaar diens: 

24 werksdae. 
(c) Van die 2iste jaar en daarna:— 

() In die geval van © bestuurders 
30 werkdae. . 

(ii) In die geval van alle ander werknemers: 24 werkdae. 

(2) ’"n Werknemer wat nie op Krugerdag, Kersdag, Nuwejaars- 

dag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republiekdag 

of Paasmaandag werk nie, moet ten opsigte van. elke sodanige 

dag ten opsigte van sewe uur en twintig minute teen sy uurloon 

betaal word. ‘n Werknemer wat op Krugerdag, Kersdag,. Nuwe- 

jaarsdag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republick- 

dag of Paasmaandag werk, moet vir die tyd wat hy op enige 

sodanige dag werk, minstens dubbel sy wurloon betaal word met 

sewe uur en twintig minute as die minimum waarvoor daar 

betaal word. : : 
(3) Die werkgewer stel die tyd vas wanneer “9 werknemer sy 

jaarlikse verlof moet neem, maar as hy nie die tydperk “van 

verlof reeds op ’n vroeér datum aan dic werknemer toegestaan 

het nie, moet sodanige verlof toegestaan word dat dit _binne 

drie maande na afloop van elke twaalf maande diens ‘n aanvang 

neem. Ingeval die werknemer se diens na die voltcoiing. van 

twaalf maande diens bedindig word, maar voordat sy.verlof aan 

hom toegestaan is ooreenkomstig die bepalings van hierdie 

klousule, moet hy-in plaas daarvan betaal word. 

(4) Vir die doeleindes van jaartikse verlof, word die diens 

van ’n werknemer geag te begin van die datum wadrop sodanige 

werknemer by sy werkgewer in diens getree het. 

(5) ‘a Werknemer wie se dienskontrak begindig word gedurende 

‘a tydperk van twaalf maande diens voordat die verloftydperk, 

voorgeskryf in subklousule (1) ten opsigte van daardie tydperk, 

hom toegeval het, moet by sodanige beéindiging en bo en behalwe 

enige ander besoldiging wat aan hom verskuldig mag wees, 

‘ten opsigte van elke voltooide maand van sodanige dienstydperk, 

’n bedrag betaal word van minstens cen twaalfde van die bedrag 

van die betaling vir verlof waarop hy kragtens subklousule (1) 

geregtig is. . 

(6) Elke werknemer wat op die eerste dag van Desember in 

enige jaar in sy werkgewer se diens staan, moet ‘n bedrag 

betaal word wat gelykstaan aan 3 persent van sy besoldiging 

vir sy dienstydperk wat binne die twaaif kalendermaande val 

wat dic eerste dag van Desermber onmiddellik voorafgaan. 

(7) Die betaling. van die bedrag wat ingevolge subklousule_. 

(6) verskuldig is, moet geskied op die gewone betaaldag in die 
tweede week van Desember. . 

(8) Enige werknemer wie se dienskontrak voor die ste 

Desember van enige jaar eindig, moet ’n bedrag betaal word 

wat gelykstaan aan 3 persent van sy besoldiging wat hy sedext 

die eerste Desember van die voorafgaande jaar ontvang het: met 

dien verstande dat ’n werknemer wat voor sodanige betindiging 

minder as ses maande deurlopend by dieselfde werkgewer in 
diens was, nie op sodanige betaling geregtig is nic. 

(9) Die tydperk van verlof mag nie met siekteverle?, of, tensy 

die werknemer aldus versoek en die werkgewer skrifielik daar- 

en kondukteurs: 

  mee instem, met enige tydperk van «militére opleiding saamvai 
nie. : : . ‘ 
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4. OVERTIME RATES. 

(1) Payment shall be made for all time worked by an employee 
in excess of the hours prescribed in clause 3 (1) (a) of this Part 
of this Agreement at the rate of one-half times his hourly wage 
for the time so worked; provided that when overtime calcutated 
on a daily basis in respect of any week differs from overtime 
calculated on a weekly basis, the higher basis shall be adopted. 

(2) Should any employee be required to work on his “day of”, 
he shall for each hour or part of an hour so worked be paid 
double his hourly wage with a minimum of seven hours aad 
twenty minutes’ pay in respect of drivers and conductors and a 
complete shifts’ pay for that day of the week-in respect af shed 
employees. 

5. SPREADOVER. 

(1) The duty schedule for drivers and conductors shall be so 
compiled as to provide 45 per cent of the shifts thereon with a 
spreadover not exceeding 8+ hours per day and.the remaining 
55 per cent of the shifts with a spreadover not exceeding 12 
hours per day; provided that an.employer may in the compila- 
tion of a duty schedule exceed the hours set out above, subject 
to the condition that all hours worked by an employee in excess 
of the hours prescribed in this sub-clause shall be paid for at 
overtime -rates prescribed in clause 4 (1) of .this part of this 
Agreement.. oo . 

. 2) The. employer may call upon any employee to assume duty 
at, any time as special services and public requirements may 
demand; provided, however, that reasonable notice is given to 
the employee concerned. 

6, PAYMENT FOR PUBLIC HoLIDAYS AND ANNUAL LEAVE, 

(1) Every employee shail be granted leave of absence on full 
pay in respect of each year of service with the same employer 
on the following basis :-— 

_(a) For each of the first 10 years of service: 18 working days. 

(b) For each of the 1th to the 20th year of service: 24 
working days. : . 

(c) From the 21st year and thereafter— 

@ in the case of drivers and conductors: 30 working 

ays; 
(ii) in the case of all other employees: 24 working days. 

(2) An employee who does not work on Kruger Day, Christmas 
Day, New Year’s Day, Good Friday, Day of the Covenant, 
Ascension Day, Republic Day or Easter Monday, shall be paid 
for seven hours and twenty minutes at the rate of his hourly 
wage for each such day. An employee who works on Kruger 
Day,-Christmas Day, New Year’s Day, Good Friday, the Day 
of the Covenant, Ascension Day, Republic Day or Easter Monday 
shall, for the time he works on any such day, be paid not less 
than double his hourly wage with a minimum of seven hours. 
and twenty minutes’ pay. : 

(3) The employer shall fix the time when an employee shall 
take his annual leave, but if he shall not have granted the 
employee the period of leave at an earlier date, such leave shall 
be granted.so as to begin within three months after the termi- 
nation of .each twelve months’ service. In the event of the 
employee’s service being terminated after the completion of 
twelve months’ service, but before he has been granted his 
leave in accordance with the provisions of this clause, he shall 
be paid in lieu thereof. . 

(4) For the purpose of annual leave, the service of an employee 
shall be deemed to commence from the date on which such 
employee entered the employer’s service. 

(5) An employee whose contract of employment is terminated 
during any period of 12 menths of employment before the 
period of leave prescribed in sub-Clause (1) in respect. of that 
period hag accrued, shall upon such termination and-in addition 

to any other remuneration which may be due to him, be paid 
in respect of each completed month of such period of employ- 
ment, an amount of not less than one- twelfth of the amount 

‘of leave pay to which he is entitled in terms of sub-clause (1). 

(6) Every employee who is in the service of his employer 
on the first day of December in any year shall be paid an amount 
equal to 3 per cent of his remuneration for the period of his 

service within the period of twelve calendar months immediately 
preceding the first day of December. 

(7) Payment of the amount due in terms of sub-clause (6) 

shall be made on the normal pay day in the second week of 

December. : . 

(8) Any employee whose contract of employment terminates 

before the 1st December in amy year shall be paid an amount 

equal to’3 per cent of his remuneration received since the 

ist December, in the preceding year; provided that an employee 

who has had less than six months’ continuous service with the 

same employer pricr to such termination shall not be entitled 

to such payment. . . 

(9) The period of leave shall not be concurrent with sick 

leave nor, unless the employee so requests and’ the employer 

agrees in writing, with. any period of military training:
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(10) Vir die toepassing van hierdie klousule word die uit- 
drukking “diens”’ geag’ enige. tydperk te omvat ten opsigte 
waarvan °n werkgewer ’n werknefner betaal in plaas daarva 
om hom kennis te gee, en ook enige tydperk of tydperke wat 
*n werknemer afwesig is:—- = ‘ : 

‘(a) met verlof. ooreenkomstig hierdie’. klousule; 
_(b) op tas of op versoek van sy werkgewer; _ 
“(c)} om militére opleiding te ondergaan. 

7. UNIFORMS EN UrrrusTins. 

(1) Uniforms moet op onderstaande grondslag aan bestuurders 
en kondukteurs uitgereik word:— : . 

(a) Een uniform binne dertig dae nadat hy by die werkgewe1 
in diens getree het; oo . 

(5) cen wniferra vier maande nadat hy by die werkgewer in 
diens getree het; . .- 

(c) een uniform twaalf maande na die een wat ingevolge 
paragraaf (b) uitgereik is; . : : 

(d) nog °n uniform. elke. nege maande. daarna.- 

(2) Een weerjas moet elke drie jaar aan bestuurders en kon- 
gukteurs uitgereik word. — . : 

(3) Binne die’ eerste. week’ in November van elke jaar moet 
drie kakiehemde elkeen met twee los boordjies, en een swart 
das aan bestuurdérs en kondukteurs uitgereik. word. 

(4) Elke drie jaar'’moet een leergordel aan-bestwurders en kon- 
dukteurs uitgereik word. 

(5) Aan elke loodswerknemer wat “n loon van miristens 21 sent 
(2s. id.) per uur ontvang, moet elké jdar twee’ oorpakke uitgercik 
word; met dien verstande dat— . , : , 

(a). aan loodswerknemers wat met batterye werk bo en behalwe 
-. die twee oorpakke, leer- of rubbervoorskote nitgereik moet 

word; wat vervang moet word in’ geval van agteruiigang 
~ wat toe te skrywe is aan billike slytasie;. .. 

(6) aan loodswerknemers wat as skoonmakers in dieng is, bo 
en behalwe dic twee oorpakke wellingtons of kaparrangs 
-uitgereik moet word, wat  vervang moet word ingeval van 
“billike sfytasie; en 9 7° : 

(c) aan loodswerknemers wat werksaamhede as arbeiders verrig, 
kaparrangs uitgereik moet word, wat vervang moet word 
ingeval van billike slytasie,; _ . / 

(6) ’n Werkgewer moet oorjasse of waterdigte mantels aan 
loodswerknemers. verskaf wanneer genoemde 
aan slegte weer blootgestel word: 

(7) ’n Werkgewer moet kondukteurs en/of loodswerkuemers . 
van sluitkaste voorsien. _ . . 

(8) Alle uniforms en -uitrusting wat ingevolgé hierdie artikel 
ultgereik word, bly die eiendom van die werkgewer, — 

(9) n Toelae van 10c (Is.) per werkdag moet aan ’n- werk- 
“nemer betaal word aan wie nie binne 30 dae na die datum van 
sy indiensneming °*n uniform “uitgereik word nie. 

8. LIDMAATSKAP VAN DIE VAKVERENIGING. 

(1) ’n Werkgewer mag nie.*n werknemer, uitgesonderd ’n leer- 
lingbestuurder of -kondukteur, wat nie lid is van die Vakver-. 

eniging, in diens neem nie; met dien verstande dat hierdie Klousule 

nie van toepassing is. nie— , Lo . 

{a) op ’n werknemer wat lid is. van die Amalgamated 
‘Engineering Union of die Amalgamated: Society of Weod- 
workers, of ’n ander vakvereniging waaraan die Raad sy 
goedkeuring mag heg; -. - 

(bh) op '*n werknemer wat in °n administratiewe, Klerklike of 
opsienershoedanigheid diens doen; 

(c) Behoudens die bepalings van artikel cen-en-vyftig (10). van 

die Wet, as lidmaatskap van die Vereniging na die mening 
van die Raad sonder grondige of afdoende rede geweier is, 
en die aansoeker om jidmaatskap van die Vereniging die 
Raad bisné 30 dae na sodanige’ weiering daarvan in kennis 
gestel het; a ‘ ce 

(2 op die indiensneming van enige werknemer wat, na die 
Minister se mening, grondige rede het om beswaar te maak 

daarteen om ’n lid van die, bétrokke “Vereniging te word 
of ‘te bly. . So Cae ; 

@) Die bepalings van hierdie klousule is nie van toepassing 

ten opsigte van enige immigrant gedurendé dic eerste jaar na die 

‘datum van sy binnekoms in die Republick van. Suid-Afrika nie, 

‘met dien verstande dat die bepalings van hierdie kiousule onmid- 

dellik in werking tree indien ’n immigrant te eniger tyd na die 

‘eerste drie maande van die begin van sy diens.in die Bedryf 

enige uitnodiging var die betrokke Vakvereniging om lid daarvan 

te word, geweier het. , 

9, DigNSBEEINDIGING. 

- (1) Om die dienskontrak te. beéindig, moet °n werkgewer of ’n 

werknemer, behoudens die bepalings van subkiousule. @) van 

hierdie klousule, minstens een week vanaf. die gewone betaaldag 

kennis daarvan gee; met dien verstande dat dit nie inbreuk sal 

maak nie'op die reg van die werkgewer of werknemer om die 

‘ dienskontrak: om ’n regsgeldige rede. sonder kennisgewing te 

beéindig: voorts ‘met dien verstande dat die kennisgewingstydperk 

pie mag saamval'hie met, of kennis nie gegee mag word nie 

gedurende “n werknemer se afwesigheid met verlof wat toege- 

: staan is kragtens Klousule 6; of enige tydperk van -militére. op- 

leiding, of enige tydperk van siekteverlof van hoogstens 14 dae 

in enige diensjaar. oo. 

(2) Gndanks die bepalings van subklousule (1), mag die werk- 

gewer of die werknemier die dienskontrak gedurende die eerste 

twee weke diens sonder kennisgewing besindig. ~ 

werknemers | 

| not exceeding 14 days during any year of service.   

(10) For the purpose of this clause the expression “ Employ- 
ment” shall be deemed to include any. period in respect of 
which an employer pays an employee in lieu of notice and 
also any period or pericds during which an employee is absent—- 

fa) on jeave in terms of this clause; 
(5) on the instructions or at the request of his eniployer; 
(c) for the purpose of undergoing military: training. 

7. UNIFORMS AND EQUIPMENT. 

(iy Drivers and conductors shall be issued with uniforms on 
the following basis:—~ : : 

(a) One uniform within thirty. days of entering into the 
‘service of the employer; . 

(b) one uniform four months after entering into the service 
of the employer; oT co 

(c} one uniform twelve months after the one issued in terms 
. of paragraph (6); te 

(d) a further uniform every nine months thereafter. 

(2) Drivers and: conducters shall be issued with one all-weather 
coat every three years. : 

(3) Within the first week of November of each year drivers 
and conductors shall be-issted. with three khaki shirts, each 
with two detachable collars, and one “black tie. : 

(4) Drivers and conductors shalt te issued with one leather 
belt every three: years. Foe . . . 
 (5)-Every shed employee receiving a wage of not less. than 
241 ‘cents (2s. Id.) per” hour: shall be issued -with two- overails 
each year, provided that— : . : 

| (a) shed employees atteriding to batteries shall in addition to 
: the two overalls be issued with leather or rubber aprons 

which shall bé renewed in the event of deterioraticn due 
to fair wear and tear; , 

(by shed employees engaged as cleaners shall in addition to 
the two overalls be issued with wellingtons cr clogs 
which shall be renewed in the event of deterioration duc 
to fair wear and tear; and © Doe . . 

(c) shed employees engaged on labouring activities shall be 
issued with clogs which shall be renewed in the event 
of detefioration due to fair wear and tear.. : 

(6) An employer shall provide overcoats and waterproofs to 
shed employees whenever. shed employees are exposed to the 
vagaries of weather. 

(7) An employer shall provide lockers for conductors and/or 
shed employees, ao vo 

- (8} All uniforms and equipment issued in terms of this section 
shall remain the: property.of the employer. : 

(9) An‘allowance of 10 cents (is.iper working. day shai} be 
paid to an employee who is not issued with a uniform within 
30 days of the date of hig engagement.: oe ae 

8. MEMBERSHIP OF THE TRADE’ UNION. : 

(i) An employer shall‘not employ any employee, other than 
a learner driver or conductor, who is not a member of the 
trade union; provided that:this clause shall not apply— 

(a) to an employee who is a mémber of the Amalgamated 
Engineerizg Union or the Amalgamated Society of Wood- 
workers or such other trade union as the Council may 
approve; oe : . 

(6) to an employee who is engaged ‘in an adm{nistrative, 
clerical or supérviscry capacity; Le 

(c} save ag is provided in section ff rv-one {19} of the Act. 
if in the opinion of the ‘Council, membership of the 
union has been refused without good or sufficient cause 
and. the applicant for membership of the union has 
notified the Council within 30 days of such refusal; 

(d)} to the employment of any employee who, in the opinion 
: of the Minister has good cause for objecting to’ becoming 

or remaining a tnember ‘of the union concermied. - 

  

  

(2) The provisions of this clause shall not apply in respect 
of any immigrant during the first year after. the- date of his 
eritry’ into the Republic of South Africa, provided, if any 
‘immigrant has at any time after the first three. months of 
commencement of this employment in the industry refused any 
invitation frorn the trade union concerned to become a member 
of it, the provisions of this clause shall immediately become 

- operative. - . 

: 9. TERMINATION OF SERVICE. . 

(1) Subject to the provisions of sub-clause (2) of this clause 

I got léss than-one week’s notice from the, ordinary pay day 

shall be given by an employer or an employee to terminate 
the contract of service;. provided that this shall not effect the 
right of the employer or employee to terminate the contract of 

service witheut notice for any cause recognised by law as 

sufficient; provided further that.the period of nofice shall not 

run concurrently with, nor ‘shall notice be given during, an 

-employee’s absence on leave granted in terms of.clause 6 of 

any. petiod of: military training, or any period of ‘sick jeave 

@) ‘Notwithstanding ‘the provisions of sub-clause (1), the 

contract of service) may, during .the first two weeks of 

employment; be terminated by either. the employer .or the 

‘employee without notice. . 

7
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10. Uircawes VAN pre Raab. 
(1) Om die uitgawes van die Raad te bestry, moet “n werkge-— 

‘wer vier sent: per week aftrek van die lone: (uitgesonderd enige 

toelaes) van elk van sy werknemers wat R4.00 per week of meer 

ontvang, en twee sent per week van elk van sy werknemers wat 

minder as R4.00 ontvang, en die werkgewer moet by die bedrag 
wat aldus afgetrek word, ’n gelyke bedrag byvoeg. 

(2) Alle bedrae wat oorcenkomstig die bepalings van subklou- 

sule (1) van hierdie klousule ingesamel is,’ moet ‘saam-met ‘n 

staat wat die getal werknemers in diens aandui, voor of op die 

15de dag van elke maand wat volg op die maand ten opsigte 

waarvan die insameling gedoen is, aan die Sekretaris van die 
Raad, Posbus 3051, Port Elizabeth, versend word.- 

11. AGENTE. 

.. Die Raad moet.een of meer persone as agente aanstel om met ||. 

die administrasie van hierdie Ooreenkoms te help. *n Agent mag 

enige bedryfsinrigting binnetree en ‘n werkgewer. of werknemer_ 

-ondervra, en die register van lone wat betaal is en betalings wat 

‘vir gewone en oortydwerk. geskied het, nagaan met die :doel om_ 

seker te maak of die-bepalings van hierdie Ooreenkoms nagekom- 

word, oe 
12. ADMINISTRASIE, VAN OOREENKOMS, — . a, 

> | Die Raad is die liggaam wat verantwoordelik is vir die admini-. 

_strasie van hierdie Ooreenkoms,. en: mag,. vir die leiding. van 

owerkgewers en werknemers.menings uitspreek wat nie met die 

‘ bepalings. daarvan-. onbestaanbaar. is. nie. | 0. bo. 

. “13, VRYSTELLINGS. : 

' (f) Die Raad kan om ’n grondige en afdoende rede vrystel-: 

ling verleen van enigeen van die ‘bepalings van hierdie Ooreen- 

koms. | | : ae De . 

' (@) Die Raad het die bevoegdheid om die: voorwaardes en die’ 

tydperk van. vrystelling vas’ te stel. ot 

(3) Sertifikate, onderiéken deur ‘die Sekretaris van die: Raad, 

moet ten opsigte van alle vrystellings uitgereik .word en ’n afskrif 

van elke sertifikaat moet aan die Afdelingsinspekteur van Arbeid, 

Port Elizabeth, gestuur word, | . Oo 

14. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD. 

“Die werkgewer moet -aan enigeen- van sy werknemers--wat *n: 

- verteenwoordiger in. die Raad is, alle redelike. fasiliteite. .verleen 

© 6m sy pligte in verband met die ‘werk van die. Raad na -te kom: 

15. VAKVERENIGINGLEDEGELDE. oe 

Op die skriftelike versoek van ’n werknemer moet ’n werk- 

“gewer die bedrag vir die werknemer se Vakverenigingledegeld 

yan die loon van daardie werknemer :aftrek en dit aan ..die 

amptenaar wat deur. die Vakvereniging aangestel is om dit te 

ontvang,. besorg. ~ / ‘ 

16. VERTONING VAN OOREENKOMS. ” mo 

Alle werkgewers moet ’n leésbare .kopie van hierdie deel 
van die Ooreenkoms in albei amptelike tale vertoon ‘op ’n plek 

wat vir alle werknemers op wie hierdie deel van toepassing is, 

maklik toeganklik is, en in die vorm wat in die Regulasies 

kragtens die Wet voorgeskryf word.’ 

_ 17. TogPASSING VAN DIE WET OP” FaBRIEKE,’ MASSJINERIE EN ; 

Bouwerk, 1941, SOoS GEWYSIG. “° i. 

- Ondanks andersluidende bepalings in hierdie Ooreenkoms 

yervat, is. die bepalings oor werkure, oortyd en ‘verlof soos ° 

vervat in artikels negentien. twintig en cen-en-twintig van die 

Wet op Fabrieke, Masjinerie en Bouwerk, .1941, soos gewysig,. 

van toepassing op werknemers wat werksaam is in of in verband 

met ’n fabriek soos omskryf in genoemde Wet vir.,sover dié 

bepalings van die Ooreenkoms minder gunstig is, 

. DEEL HL 
  

1. WoorRDOMSKRYWING. ~ 

Alle witdrukkings wat in hierdie deel van die Ooreenkoms - 
gebesig en in die Wet omskryf word, het dieselfde . betekenis 

‘as in daardie Wet, enige vermelding- van ’n Wet of Ordannansié . 
\ gluit enige wysiging van sodanige Wet of. Ordannansie in, en 

tensy die -teenoorgestelde bedoeling blyk, word. met woorde wat . 
die manlike geslag aandui, ook yroue bedoel; -voorts, tensy 

‘onbestaanbaar met die samehang, beteken— ; : 

“Wet ” die Wet op Nywerheidsversoening, 1956, s00s- gewysig; | : 
-“Raad” die . N'ywérheidsraad..vir die, Padpassasiersvervoer- 

- bedryf (Port Elizabeth), geregistreer ingevolge artikel twee . 
. van die Nijverheid Verzoenings Wet, 1924, en. wat geag 
word ingevolge die Wet geregistreer te ‘wees. 

“kondukteur” ’n werknemes wat reisgéld op- motorvoertuid 
invorder, en wat verantwoordelik is vir die veiligheid van ~ 

‘ passasiers en die behoorlike op tyd loop. van die voertuie; ” 
* diensrooster ” ’n rooster wat die werk wat. die werknemers |. 

elke week moet: doen, ia-besonderhede. vermeld;. ° 
“bestuurder” ’n werknemer wat voertuie, bestuur- wat in. die™ 

assasiersdiens gebruik word; 
* diensbusbestuurder ” ’n: loodswerknemer, wat -werknemers na_ . 

en van hulle -werk vervoer; 
-“grondkondukteur.” ’n wetknemer .wat-voornemende passasiers | 

. in ’n tow orden en wat die reisgeld van sodanige pdssasiers 

invorder voordat hulle. in. voertuie. inklim. . BL 
-“leerlingbestuurder of. -kondukteur”...’n . werknemer wat op- 

Jeiding as ’n bestuurder of ’n kondukteur ondergaan; ——* 
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and employees. 

shall: be forwarded 
': Elizabeth. . 

  

10. EXPENSES OF THE COUNCIL. 

- (1) For the purpose of meeting the expenses of the Council, 
an employer shall deduct. four cents per week from the wages 
(exclusive of any allowances) of each of his employees receiving 
R4.00 per week or more, and two cents per week from each of 
his employees receiving less than R4.00 and to the amount so 
deducted, the employer shall add an equal amount. 

(2) All amounts. collected in accordance with the ‘provisions 

of sub-clause (1} of this clause, together with a statement showing 

the number of employees employed shail be forwarded to the 
Secretary of the Council, P.O. Box 3051, Port Elizabeth, on 

or before the 15th day of each month following that in respect 
of which the collections have been made. a 

it. AGENTS. . 

The Council shall appoint one or more persons as agents to 

assist in the administration of this Agreement. An Agent may 

enter any establishment and may .question any employer or 

employee and inspect. the record. of wages paid.and payments 

made for ordinary and overtime work for the purpose of ascer- 

taining whether the terms of this Agreement are being observed. 

_... 12, ADMINISTRATION OF ‘AGREEMENT. 

‘The: Council shall be -the- body responsible for the administra- 
tion. of this Agreement and may- issue. expressions, of opinion not 
inconsistent -with its provisions for the guidance of employers 

43. EXEMPTIONS. © 0 oe 

The Council may grant exemption from day of the provisions 
‘of this Agreement for any good and sufficient reason. 

_(Q) The Council ‘shall have the power: to. fix the’ conditions 
and the period of exemption. i / ae 

(3) Licences of all exemptions shail be issued over the signature 
of the Secretary of the Council and a copy. of each. licence 

to the Divisional Inspector of Labour, Port: 

14. Trape UNion’s REPRESENTATIVES ON’ THE ‘COUNCIL. 
‘l" The employer shall give to. any of : his employees who are 
representatives on ‘the Council, every. reasonable facility for 
attending’ to. their duties in connection with the work..of the 
Council. nei , Ct . / 

15. TRADE UNION SUBSCRIPTIONS. 
Upon being requested. in writing by an..employee to-do so 

an employer shall deduct: from. the wages “of that employee 
the amount of employee’s Trade Union subscription and hand 
it to the official appointed by the Trade Union to receive it. 

oe 16. EXiBITION “OF AGREEMENT.;° 
A: legible: copy of this part of ‘the Agreement in. both official 

languages shall be exhibited by évery:.employer-in a place 
readily accessible to all employees to- whom .this part applies 
and:in the form prescribed in the Regulations to the Act. 

FACTORIES, MACHINERY... AND BUILDING WorK 
Acr, 1941, aS AMENDED. a 

Notwithstanding anything to the contrary contained in this 
Agreement ‘the hours-of work, overtime and’ holiday’ provisions 
contained ‘in sections nineteen, twenty’ and twenty-one of the 
Factories, Machinery and Building Work Act, 1941, as amended, 
shall apply to émployees engaged in or in connection with a 
factory as defined in the said Act insofar as the provisions of 
the: Agreement are less favourable. 

17. APPLICATION OF 

PART Il. 

. ‘1. DEFINITIONS. . 
Any: terms used in this part of the Agreement which are 

‘defined in-the Act shail have the same meanings as in that Act, 
any reference to an Act or Ordinance shall include any amend- 
ment of such Act or Ordinance and unless the contrary intention 
appears, words importing the masculine gender shall include 
females; further, unless inconsistent with the context-— 

“Act” means the Industrial. Conciliation -Act, 1956, as 
amended; : 

“Council” means the Industrial Council’ for the Road 
Passenger’ Transport Industry (Port Elizabeth), registered in 
terms of section two. of the Industrial Conciliation Act, 
1924, and deemed to have been’ registered in- terms of the 
Act; ee , ~ 

“conductor” means an employee: engaged in the collection 
_of fares on motor vehicles, and who is responsible for 

the safety of passengers and proper’ timely ‘Tunning of 
: vehicles; : oo , ; 
“duty schedule” means a schedule detailing the work which 

_ employees shall perform each week; ue , 
“ driver? means an employee. engaged in driving vehicles 

which are scheduled in. passenger service; | 
“duty bus driver” means a shed employee taking and fetching 

‘men to and from work; © 0 5 
“ ground conductor ” means ai employee engaged in marshalling 

queues of intending passengers-and in the collection” of 
‘fares from such passengers before they enter vehicles; | 

“learner. driver or conductor” means an employee undergoing 
training as a driver or ‘conductor; ~ ve ue
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“New Brighton-lokasie ” die gebied wat- in. Goewermentsken- 
nisgewing No. 2246 van 11 November 1955 omskryf is, met 
inbegrip van Kwazikele en enige uitbreidings van genoemde 
‘gebied ef enige aangrensénde of aanliggende gebied wat-as ’n 
Natutellelokasie, ‘Naiurelledorp of Naturellestad: afgesonder 
wor 

* Padpassasiersvervoerbedryf ” of “Bedryf” die bedryt waarin 
werkgewers en ‘werknemers met mekaar geassosieer is om. ’n 
persoon of persone teen, vergoeding per: openbare pad te ver- 
voer deur middel van ’n voertuig (uitgesonderd ’n voertuig 
wat deur die Suid-Afrikaanse Spoorweg- en Hawensadmini- 
strasie" beheer word) wat ontwerp is vir aandrywing op ’n 
ander manier as ‘deur middel van mense- of dierekrag en wat. 
ontwerp is vir die vervoer van meer as agt persone, bo en 
behalwe. die bestuurder van sodanige voertuig; 

“diens” die totale ononderbroke © dienstydperk van ’n werk- 
nemer by dieselfde werkgewer in die Bedryf voor of -na’ die 
datum waarop ‘hierdie’ Oofeenkoms in’ werking tree; 

" -“Joodswerknemer” ’n werknemer, uitgesonderd~’n bestuurder 
‘en: kondukteur, wie se loon'in hierdie - Ooreenkoms ‘voorge-- 

. skryf ‘word; 
~*~“ loodswerknemer graad A” nh werknemer. wat enigeen van of 

al die volgende werksaamhede verrig :— 

: Verkoelers herstel; remme vérsool; “puite- en binnebande 
‘van wielvellings “verwyder of aansit; toe waens bestuur; 
voertuie vir diens rangeer én omruil; en -omvat assistente: van 
werktuigkundiges, monteurs’ én: elektrisiéns asook skoonmaak- 
onderbase en pakhuisassistente; we 

“loodswerknemer graad~B:’ ’n.werknemer wat enigeen van of 
. al. die volgende werksaamhede verrig:— _ 

Met: batterye. werk, poleermasjiene. bedien; ‘Voertuie. van 
-brandstof voorsien; smeer;. bande: oppomp; wiele omruil; die 
ghries met stoom verwyder en omvat leerbeklesrs (bekleedsel) 

- asook assistente van sweisers, timmermans cn duikkloppers; 

“* loodswerknermer ‘graad C.”'’h skoonmaker en/of arbeider; 
 “ werkdagbestek” die - tydperk ‘op ’n. bepaalde dag- tussen die 

begin- en ophoutyd van ’n werknémer se werk soos. dit:op 
die. .diensrooster, gemeld_ word; : 

_ “Joon” die loon wat in Klowsule 2 (1) “én (2) van ‘hierdie: deel 
‘van ‘die Ooreenkoms: voorgeskryf word, met dien verstande 
dat Waat-die werkgewer °n. werknemer: gereeld,’ n.hoér. bedrag 
‘betaal as diéwat in: genoemde kloustles -voorgeskryf. word, 
dit sodanige hotr bedrag beteken. . 

“2. LONE. * 

. Ww Geen werkgewér mag‘lone ‘betaal, en geen werknemer lone 
_ Banvaar wat daer as die volgende. is nie: nS. 

  

Per uur, 
“Sent. s. 

@ Bestuurders. en- kondukteurs.. : 

   

   

    

     

  

“Eerste ses maande diens-...cscee seve eeeeee 23,0..-2, 36 
Tweede-ses maande diens. . 2. 24 °° 2 48 
Tweede jaar diens... 0:1... 45. 25: 2.6 
Derde jaar diens.... poet cee scene saeee, 20 2°6 

Vierde jaar diens..+..s.scssscccsssceevess 26 © 2 7-2 
Vyfde jaar diens. 2... 00. e ee eee ceseweae (26: 2 7:2, 
Sesde jaar dienS... ic. ce cect ec eee ieee enes 27 2 8-4 
.Sewende jaar diens.. cincveceess 27... 2 84 
Agiste jaar diens......., sesereeenee 28 2 9:6 
Negende jaar diens.. ctencececerae 28 2 9:6 
Tiende jaar. diens....-... aedasenesenes 28° 2 9°6 
Elfde jaar diens...... wees 29 > '2 10-8 

. Twaalfde jaar diens... 00. bcc e cece seenes 29° 2 10°8 

: Per. dag. 
, os. 

(6) Ongetroude leerlingbestuurders en -konduk- 1.00 10 0° 
teurs : 

Getroude (hetsy volgens -Naturellereg en 1.50 15 0: 
-gebruik of andersins) leerlingbestuurders en 

_ “kondukteurs 
vs TBs mae Per uur. 

s Sent.  s..-d. 
a) Loodswerknemers, graad A. wee = 

‘Eérste jaar in die Bad, vieeeteseereeeee 20 2:0 
‘Tweede j jaar in die Gaad..i. cel wie cece 21 2 1:2 
Derde jaar i in die graad.........0...0 0.08 (22 ‘2 2:4 

’ Vierde jaar-in dié graad-en daarna..:....... 24 2 4:8 

Loodswerknemers, graad. BL : 

--, Berste jaar in die graad.. pevecee eeccceseee 18. 1 9°6 
Tweede jaar in die graad..» se eeeee ceteqeee 1D 1 10-8 
Derde jaar in die graad....... cease seveese 2. 2 0 
Vierde jaar in die ‘graad en daarna.......% . 2i 2 1-2 

Loodswerknemers, graad C.. . , 

‘ Berste j jaar in die graad,. seveseee 15 0° 1 6 
“Tweede jaar in die graad... veceseese 16 °° 1 7: 
Derde jaar in die graad.. seoee 17) od 8 
‘Vierde jaar in die graad en ‘daarna.. 19 “—* 410° 

(d) Diensbusbestuurder. needa ve 24 2 4:8 

(2) Toelae vir “bestuurders van “ Busse’ wat deur een man n bedion 
word” en “ Grondkondukteurs” —Alle werkgewers moet, bo én 
behalwe die lone wat in. subklousule (1). voorgéskryf: word, aan 
elke grondkondukteur. en. aan ‘elke bestuurder | van ’n' bus wat 

_ deur een-man bedien word, ’n toélae van Minstens R1.00 (103.)" 
>. sper ‘week -of. 17¢ (1s. 8d.) per-dag. of deel vat. ’n dag. betaal, 
wanneer sodanige werknemers. werklik Gis, pligte uitvoer.   

“New Brighton Location” means the area defined in Govern- 
ment Notice No: 2246 dated 1lith November, 1955, including 

* Kwazikele and any extensions of the.-said. area and any 
vadjacent: or -contiguous area which may be set aside as a 
‘native ‘location, native village; or native township; 

oe Road Passenger Transport Industry” or “industry” means 
the industry in which. employers and employees are asso- 
.ciated for the purpose of transporting for reward. over ‘any 
public road any person or persons by means of any vehicle 
(other than a vehicle controlled by the South African Rail- 
ways and Harbours Administration) designed for propulsion 
-otherwise than by human or animal power,. designed to. carry 
more, than eight. persons in addition to the driver. of such 
vehicle; 

“se service’ means the total period of continuous “employment 
- of an emnloree with the samé employer in the industry 

prior or subsequent to the date: on which this ‘Agreement 
comes into operation; 

« ‘shed employee ” -means.an -employee. other. than a driver and 
. conductor whose wages are prescribed in this Agreement; 

“ shed employee, grade A,” means an empleyee who’ is 
engaged in all or any of the following occupations :— 

' Radiator repairing; ‘relining’-brake shoes; removing and 
‘refitting tyres and tubes to-wheel rims; van: driving; shunting 
and changing vehicles for: service;: ‘and ‘includes assistants: to 
mechanics, fitters and electricians: -~ -Gleaner: ‘chargehands - -and 
stores assistants; 

., “shed employee, . grade B” "means an employee engaged in 
..any or all of, the following occupations : i 

Attending to batteries; operating , polishing machines; re- 
fuelling of vehicles; greasing; tyre inflating; wheel changing; 
steam. degreasing; leather. trimmers, (upholstery); welders’ 

‘assistants, carpenters’ assistants and. panel beaters’ assistants; 

“ * shed employee, grade C,” means a: cleaner and/or labourer; 

“ spreadover ” “Theans the period in. any one day “between the 
commencing and finishing time of an employee’ s work as set 
forth. onthe duty. schedule; -- 

“wage” means the wage prescribed in clause 2 rer of this 
part, provided ‘that where-the employer regularly -pays. an 
employee an amount ‘higher: than. that. prescribed in the. said 
claises, it means Such higher amount, 

: an , 2. WAGES... 

“y No . “employer shall . pay,. cand » >no - employee shall, ‘accept 
wages lower’ than’ the following: en 

Per ‘Hour.- 
“ Cents. conSe od 

‘@ Drivers and Conductors. . 

    

     

    

.First six months of service 23° #2 3:6 
Second six months of'service, 24 2 4-8 

.. Second year of service : 25 =°2°6 
Third year of service, ........ Vaede ee seee. 25 2 6 
Fourth year of service...... [.° 26° 2-72 
Fifth year of service.....0.. 06.0 26° °° 2 7:2 
Sixth year of service.z...... senna vee eens. 27... 2. 8-4 
Seventh year of service. . . “27 °° 2 8:4 
Bighth year of service. .......ccee cece e eee 28 2 9-6 
Ninth year of service..../..... ween etree (28° 2 96 
Tenth year of service. 7 : 28 2 9-6 
Eleventh year of service. 29 2 10-8 
Twelfth year of service. 29 2 10-8 

Per Day 
. te, in » Se . 

(b) Single Learner Drivers and Conductors seaaae 1.00 10 0 
Marsied (whether by Native Law and custom 1.50 15 0 

or otherwise) Learner Drivers and 

    

  

    

  

Conductors 
Per Hour. 

De : “Cents.. s. d. 
(c) Shed Employees, Grade A. : oe 

" First year in the grade.....i +6440 veveneee 20 2.0 
Second year in the grade. ...... cere e eee 21 2 1-2 
Third year in the grade aoa aes 2.22 2..2+4 

* Pourth year in the grade and thereafter.. 24 - 2 48 

Shed Employees, Grade B. “ ae 
First year in the grade. veeeecnee 18 1 96 
Second year in the grad@..........+ wevecee 19 1 10-8 
Third year in the gtade.... 2.2.25. Vee eae 20 2 0 
Fourth year in the grade and ihereatier.. Zi 2°1:2 

.. Shed Employees, Grade C. Lo 

First year in the grade........ 15... 1 6 
_ Second year in the grade... » 16... 1 7:2 
*. Third year in the grade; ... «17. 1.84 

Fourth year inthe grade and ihoreatter. wee 19: 1:10°8 

(@ Dity Bus Driver......... peeve Tene eeee 24 2 4:8 

'(2) Allowance for Drivers: of “ One “Man Operated Buses” and 
“ Ground Conductors” —Every ‘employer shall, in‘ addition to the 

‘wages prescribed in sub:clause (1); pay to each ground: conductor 
“and to each driver ‘of a one-man operated: bus an: allowance of 

not less than R1.00 (108) per week-or 17c (is. 8d.) per ‘day or 

‘part of a day when such employees actually perform such, duties, 

9
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3). Lewenskosteioelae-—Benewens enige ander besoldiging 

‘waarep die werknemer geregtig is, moet elke werkgewer aan | 

elkeen van sy werknemers *n lewenskostetoelae betaal ooreenkom- 

stig die bepalings van Gorlogsmaatreé] No. 43 van 1942, soos van 

tyd tot tyd gewysig. ’ : 

_ (4) (a) Besoldiging moet op Vrydae betaal word ten opsigte 

van die vorige werksweek wat van in Maandag tot in Sondag 

moet strek, of by diensbe#indiging indien dit voor, die gewone 

betaaidag plaasvind. a 

(by Alle werkgewers moet. die adres van die kantoor waar 

besoldiging uitbetaal moet word, by die Raad registreer, eh moet 

die Raad van enige adresverandering in kennis stel. 

(5) Besoldiging wat ingevolge hierdie Ooreenkoms betaal word, 

moet van ’n staat vergesel gaan wat die volgende aandui:— 

(a) Die werkgewer se naam; 

(b) die werknemer se naam; : 

(c} die getal ure gewerk, met inbegrip van oortyd; 

- (d) besonderhede van bedrae wat van die werknemer se ver- 
dienste afgetrek is; 

(e) die werklike bedrag wat aan die werknemer betaal is; 

(ff) die daturn waarop die betaling geskied;. ce 

en sodanige staat word die eiendom yan die werknemer. 

(6) °n Werkgewer mag sy werknemer geen boetes oplé nie, en 

hy mag ook geen bedrae van sy werknemer se besoldiging aftrek 

nie; met dien verstande dat hy die volgende kan aftrek:— 

(a) Bydraes aan die Raad se fonds, en siekte- en pensioenfonds- 
bydraes; . 

(b) behoudens waar daar anders in hierdie Ooreenkoms bepaal 

word, wanneer ’n werknemer van sy werk afwesig is om 

enige rede behalwe op las of op versoek van sy werkgewer, 

'n aftrekking wat in verhouding staan tot die tydperk. van 

sy afwesigheid en wat bereken.is op die grondslag van 

die loon wat sodanige werknemer ten opsigie van sy gewone 

werkure ten tyde van sodanige afwesigheid ontvang het; 

(c) enige ander bedrag waaroor die werkgewer en die. werk- 

nemer skriftelik mag ooreenkom, uitgesonderd bydraes aan 

‘nh ongeregistreerde organisasie van werknemers van die 

aard van ’n vakvereniging. : : 

(7) in Werknemer van wie daar op ’n bepaalde dag vereis 

word om twee of meer klasse werk te verrig waarvoor daar 

verskillende lone voorgeskryf word, moet die hoér loon betaal 

word vir die tyd wat hy die ho#r besoldigde werk verrig. 

(8) Vier-en-veertig werkure binne ses dae, of betaling in plaas 

daarvan moet aan alle werknemers gewaarborg word. 

3. WERKURE. 

(1) (a) Behoudens die’ bepalings van klousule 5 (1) van hierdie 

deel van dié Goreenkoms, mag die gewone werkure van ’n werk- 

nemer hoogstens 44 uur in ’n bepaalde week wees, behalwe 

waar ’n werknemer volgens *n diensrooster. werk wat voorsiening 

maak vir die omruil van skofte oor ’n tydperk wat oor twee 

of meer weke strek. Waar. die werknemer ooreenkomstig die 

ure wat op sodanige diensrooster aangegee word, werk, moet 

die getal wre waarvoor sodanige werknemer ten opsigte van 

elke week betaal moet word, bereken word deur die totale 

getal ure wat ooreenkomstig sodanige diensrooster gewerk moet 

word, deur die getal weke daardeur gedek,. te deel; met dien 

verstande— St : 

G) dat indien die resulterende kwosiént minder as 44 wur is, 

daar geag word dat die werknemer, vir betalingsdoeleindes, 

44 uur in elke week gewerk het; en 

(iJ) dat indien die resulterende Kwosiént meer as 44 uur is, 

die werknemer vir die ekstra ure teen’ die skaal van een 

en.’n half maal sy uurloon betaal moet word. 

(hb) Behoudens die bepalings van klousule 5 (1) van hierdie 

deel van dié Ooreenkoms, mag geen werkgewer van sy werk- 

_pemer vereis om— / 

(i) vir langer as nege uur op *n dag; : 

(ii) vir meer as ses dae in ’n bepaalde werkweek te werk nie. 

Vir tyd wat daar langer gewerk word as die gewone werkure 

wat in hierdie klousule voorgeskryf word, moet betaling geskied 

een die loon wat in klousule -4 (1) van hierdie Ooreenkoms 

bepaal word. 

(c) Daar mag nie van °n, bestuurder of kondukteur vereis 

word om vir ’n tydperk van langer as vyf uur deurlopend te 

werk sonder ’n pouse van minstens 20 minute nie. 

(2) Daar mag nie van ’n werknemer wat 'n hofsitting moet - 

bywocn om getuienis af te lé in verband met ’n gebeurtenis 

waarvan hy °n getuie was en wat voorgekom het terwyl hy 

op diens was, vereis word om as gevolg van die feit dat hy 

dic hofsitting -gedurende sy hele skof of ’n gedeelte daarvan 

moet bywoon, sy loon vir ’n gedeelte van genoemde skof te | 

verbeur nie, en as hy sodanige hofsitting in sy vry tyd moet 

bywoon, moet hy ten opsigte daarvan ’n bedrag betaal word 

wat gelykstaande is met die betaling vir drie uur, afgesien van 

die tyd wat deur efke daaglikse bywoning in beslag geneem word. 

(3) Elke werkgewer moet ’n:diensrooster, soos dit in hierdie 

Ooreenkoms omskryf is, op ’n maklik toeganklike plek vertoon 

vir raadpleging deur die bestuurders, kondukteurs, Joodswerk- 

nemiers en die Raad se agent. 

10 

  

(3) Cost of Living Allowance-—Every employer shall pay to 
each of his employees in addition to any other remuneration to 
which the employee is entitled, a cost of living allowance in 
accordance with the provisions of War Measure No. 43 of 1942, 
as amended from time to time. 

(4) (@ Remuneration shali be paid on Fridays in respect of the 
previous working week which shall be from a Monday to a 
Sunday, or on termination of employment if this takes place 
before the ordinary pay dey. 

() Every employer shall register with the Council the address 
of the office at which remuneration shall be paid and shall notify 
the Council of any change of address. 

(5) Remuneration paid in terms of this Agreement shall be 
| accompanied by a statement showing— 

(a) the employer’s name; 

(b) the employee’s name; 

(c) the number of hours worked including overtime; 

(d) particulars of deductions made from employee's earnings; 

(e) the actual amount paid to the employee; and 

(f) the date on which payment is made; 

and such statement shail become the property of the employee. 

(6) An employer shall not impose any fines on his employee 

nor shall he make any deductions from his employee’s remunera- 
+ tion; provided that he may make the following:— 

(a) Contributions to the funds of the Council, Sick and Pension 

Fund contributions; 

(b) except whére otherwise provided in this Agreement when- 

. ever an, employee is absent from work for any cause 

other than on the instructions or at the request of his 

employer, a deduction proportionate to the period of 

his absence and calculated on the basis of the wage 

which such employee was receiving in respect of his 

ordinary hours of work at the time of such absence; 

(co) any other deduction that may be mutually agreed upon, 

in writing, between the. employee and the employer, other 

than contributions to any Unregistered organisation of 

employees of the nature of a trade union. 

(7) Any employee who on any one day is required to perform, 

two or more classes of work for which different rates are 

prescribed, shall, for the time employed on the higher rated 
service, be paid the higher rate. 

’ (8) Forty-four hours of work within Six days or pay in heu 

thereof shall be guaranteed to all employees. 

3. Hours of Work. 

(1) (a) Subject to the provisions of clause. 5 (1) of this part 

of this Agreement, the ordinary working hours of any employee 

shall not exceed 44 hours in any one week except where an 

employee works in. accordance with a duty schedule _ which 

provides for the rotation of shifts over a period covering two 

or more weeks: Where an employee works in accordance with 

the hours. detailed in. such a duty schedule, the. number of 

hours detailed in such a duty schedule, the number of hours 

for which such employee shall. be paid each week shail be 

calculated by dividing the total.number of hours to be. worked 

in accordance with such duty schedule by the number of weeks 

covered thereby; provided— — : : 

(i) that if the resulting quotient is less than 44 hours. the 

employee shall be regarded for purposes of payment as 

having worked 44 hours in each week; and - 

(ii) that if the resulting quotient exceeds 44 hours, the employee | 

shall for the excess hours, be paid at the rate of 

one and one-half times his hourly wage. 

(b) Subject to the provisions of clause 5 (1) of this part of 

this Agreement, no employer shall require his employce to 

work— . 

@) for more than nine hours on any day; . 

(ii) on more than six days in any one working week. 

Time worked in’ excess of the ordinary hours prescribed in 

this clause shall be paid at the rate provided for im clause 

4 (1) of this Part of this Agreement. 

(c) No driver or conductor shall be required to work for a 

longer pericd than five hours continucusly without a break of 

not less than 20 minutes. : 

(2) No employee who has to’ attend Court to give evidence 

in regard to any happenings to which he was a witness and 

which occurred while he was on duty, shall, by reason of his 

having to attend Court, during the whole or part of his shift, 

be required to forfeit any portion of the said shift, and if such 

‘attendance requires his free time, he shall in respect thereof be 

paid an amount equal to three hours’ pay irrespective of the 

time involved in. each daily attendance. : , 

(3) Every employer shall exhibit in a readily accessible place 

for reference by drivers, conductors, shed employees and the 

Council’s Agent, a duty schedule as defined in this Agreement. 

2
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4, OorTYDLONE. 
"() Vir alle tyd wat “a werknemer langer as die ure voor: 

geskryf in klousule 3 (1) (a) van hierdie deei van dié Goreenkoms, 
géewerk het, moet betaling geskied teen een en ’n half maal 
sy uurloon vir die tyd wat aldus gewerk is; met dien verstande 
dat wanneer oortyd wat op ’n daagfikse grondslag bereken is, 
ten opsigte.van enige. week verskil van oortyd bereken op. ’n 
weeklikse. grondslag, die hoér grondslag aanvaar moet word. 

(2) Indien daar van ’n werknemer yereig sou word om op 
sy “vry dag” te werk, moet hy vir elke aur of dee] van ’n uur 
wat hy so gewerk het dubbel sy wurloon betaal word, met ’n 
minimum van séwe uur en twintig minute waarvoor daar betaal 
word, ten opsigte van bestuurders en-kondukteurs, en betaling 
vir ‘n voliedige skof vir daardie dag van die week ten opsigte 
van loodswerknemers. . 

5. WERKDAGBESTEK, . 

Die ‘diensrooster vir bestuurders, kondukteurs en grondkonduk- 
teurs moet so opgeste! word dat dit voorsiening maak vir skofte 
van hoogstens dertien (13) uur per dag op Maandag tot en met. 
Vrydag, twaalf (12) wir op Saterdae en elf (11) uur op Sondae, — 
met dien verstande dat die werkgewer die ure hierbo genoem te 
bowe mag gaan, behouidens die voorwaarde dat daar vir alle ure 
wat langer gewerk word as die ure wat in hierdie klousule voor- 
geskryf word, betaal moet word teen die. oortydskaal wat in 
xlousule 4 (1) van hierdie deel van dié Ooreenkoms voorgeskryf 

- word. . i .. . 

6. BETALING VIR. OPENBARE VAKANSIEDAE EN JAARLIKSE VERLOF. 

(1) Alle werknemers moet teri opsigte van elke voltooide jaar 

diens by dieselfde werkgewer, agtien (18).agtereerivolgende dae 
verlof met :volle betaling toegestaan word. 

(2) ’n Werknemer wat nie op Krugerdag; Kersdag, Nuwejaars- 

_ dag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republiekdag 

of Paasmaandag.werk nie, moet ten opsigte van elke sodanige 

dag sy uurloon betaal word vir sewe uur en twintig minute. °n 

Werknemer wat op Krugerdag, Kersdag, Nuwejaarsdag, Goeie 

Vrydag, Geloftedag, Hemelvaartsdag, Republickdag of Paasmaan- 

dag werk, moet vir die tyd wat hy op enige sodanige dag werk, 

minstens dubbel sy uurloon betaal word met ’n minimum van 

sewe uur eh twintig minute waarvoor daaf betaal word. : 
(3) Die werkgewer stel die tyd vas wanneer ’n werknemer sy 

jaarlikse verlof moet neem, maar as hy nie die werknemer se ver- 

fof reeds op ’n vroeér datum toegestaan het nie, moet sodanige 

verlof toegestaan word dat dit binne drie maande na-afloop van 

elke twaalf -maande diens begin. Ingeval die werknemer se diens 

beéindig word na die voltooting van twaalf maande diens, maar 

voordat sy verlof aan hom toegestaan is ooreenkomstig die bepa- 

lings van hierdie klousule, moet hy in plaas daarvan betaal word. 
(4) Vir die doeleinde van jaarlikse verlof, word die diens van 

‘a werknemer geag te begin vanaf die datum waarop sodanige 

werknemer by sy werkgewer in diens getree het. | 

_G) ’n Werknemer wie se dienskontrak beéindig word gedurende 

enige tydperk van twaalf (12) maande diens voordat die verlof- 

tydperk voorgeskryf in subklousule (1) ten opsigite van daardie 

tydperk hom toegeval het, moet by sodanige beZindiging bo en 
behalwe enige ander besoldiging wat 'aan hom verskuldig mag 
wees, ten opsigte vah elke voltooide maand van sodanige diens- 

tydperk, ’n bedrag betaal word van minstens een twaalfde van die 

bedrag van verlofbetaling waarop hy kragtens subklousule (1) 
geregtig is, . 

(6) Elke werknemer wat op die eerste dag van Desember in 

enige jaar in sy werkgewer se diens staan, moet ‘n bedrag betaal | 

. word wat gelykstaan aan.3 persent van sy besoldiging vir sy 

dienstydperk wat binne die twaalf kalendermaande val wat die 
eerste dag van Desember onmiddellik voorafgaan. 

(7) Die betaling van die bedrag ‘wat ingevolge subklousule (6) 

verskuldig is, moet op die gewone betaaldag in die tweede week 
‘van Desember geskied. . 

(8) Eniige werknemer wie se dienskontrak eindig voor 1 Desem- 
ber in enige jaar, moet ’n bedrag betaal word wat gelykstaan aan | 
3 persent van sy besoldiging wat hy sedert 1 Desember van die 
voorafgaande jaar ontvang het; met: dien verstande dat ’n werk- 
nemer wat voor sodanige beéindiging minder as ses maande deur- 
Jopend by dieselfde werkgewer in diens was; nie op sodanige 

betaling. geregtig is nie. ; . oo - 

(9), Die tydperk van verlof mag nie met siekteverlof saamval 
nic. ‘ 

(140) Vir die toepassing van hierdie klousule word die uitdruk- 
king “diens”.geag enige tydperk te omvat ten opsigte waarvan 
‘sn werkgewer ’n werknemer betaal in plaas daarvan om hom 
kennis te gee en ook enige tydperk of tydperke wat ’n werknemer 
afwesig is— . : 

(a) met verlof kragtens hierdie klousule, 
(b} op las of op versoek van sy werkgewer: 

7. UNIFORMS EN UITRUSTING. 

_. (2) Aaa bestuurders en kondukteurs moet by indienstreding by 
-die werkgewer een. uniform uitgereik word, en nog ’o uniform 
eike nege maande daarna. - 

(2) Aan bestuurders en kondukteurs moet een. weerjas. elke. drie 
jaar uitgereik word. if . . 

(3) Aan bestuurders mioet elke twaalf maande een paar motor- 
handskoene uitgereik . word. : 

(4) Aan-bestuurders em kondukteurs moet binne die eerste 
week in November van elke jaar twee kakichemde en een das 
-ultgercik ‘word, , : 

4, OvERTIME RATES.” 
__ (1) Payment shall be made for all time worked by an employee 
in excess of the hours prescribed in clause 3 (1) (a) of this Part 

| of this Agreement at the rate of one and one-half times his 
hourly wage for the time so worked; provided that when. over- 
time calculated on a daily basis in respect of any week differs 
from overtime calculated on a weekly basis, the higher basis 
shall be adopted. . : 

-(2) Should any employee be required to work on his “ Day 
of”, he shail for each hour or part of an hour so worked be 
paid double his hourly wage with a minimura of seven hours 
and twenty minutes’ pay in respect of drivers and conductors 
and a complete shifts’ pay for that day of the week in respect 
of shed employees. oe sol 

i 5. SPREADOVER. / - 

The duty schedule for Drivers, Conductors and Ground Con- 
ductors shall be compiled so as. to provide shifts not exceeding 
thirteen (13) hours per day on Mondays to Fridays (inclusive), 

| twelve (12) hours. on Saturdays and eleven (11) hours on Sundays, 
provided that the employer may exceed the. hours set out above 
subject to the condition that all hours worked. in excess of the 

| hours prescribed in this section shall be paid for at overtime 
| rates prescribed in clause 4 (1) of this part of this Agreement. 

- 6, PAYMENT FOR. PuBiic HOLIDAYS AND ANNUAL LEAVE. 

(1) Every employee shall be granted eighteen (18) consecutive 
| working days’ leave on full pay in respect of each compieted 
| year of service with the same employer. 

(2) An employee who does not work on Kruger Day, Christ- 
| mas Day; New Year’s. Day, Good Friday, Day of the Covenant, 
Ascension Day, Republic Day or Easter Monday, shall be paid 
for seven hours and twenty minutes’ at the rate of his hourly 
wage for each such day. An employee who works on Kruger 

| Day, Christmas Day, New Year’s Day, Good Friday, the Day 
ef the Covenant, Ascension Day, Republic Day or Easter Mon- - 

| day, shall, for the time he works om any such day, be. paid not 
less than double his hourly wage with a. minimum of seven hours 

|-and twenty minutes pay. 

| - (3) The employer shall fix the time when an employee shall 
take his annual leave, but if he’ shall not have. granted the 
employee the period of leave at an earlier date, such leave shall 

| be granted so as to begin within three months after the termina- 
tion of each twelve months’ service. In the event of the 

| employee's service being terminated after the completion of 
' twelve months’ service, but before he has been granted his leave 

in accordance with the provisions of this clause, he shall be paid 
in lieu thereof. ; 

(4) For the purpose of annual leave, the service of an employee 
shall be deemed to commence from the date on which such 

| employee entered the employer’s service, 

(5) An employee whose contract of employment is terminated 
| during any period of twelve (12) months of employment before 
the period of leave prescribed in sub-clause (1) in respect of that 
period has accrued, shall upon such termination and in addition 
to any other remuneration which may be due to him, be paid in 

| respect of each completed rmonih of such period of employment, 

  
an amount of net less than one-twelfth of the amount. of leave 
pay to which he is entitled in terms of sub-clause (1). 

(6) Every employee who is in the service of his employer on 
the first day of December in any year shall be paid an amount 

| equal to 3 per cent of his remuneration for the period of his 

service within the period of twelve calendar months immediately 
preceding the first day of December. ‘ 

(7) Payment of the amount due in terms of sub-clause (4) shall 

be made on the normal pay day im the second week of December. 

(8) Any employee whose contract of .ernployment terminates 

before the Ist December in any year shali be paid an amount 

equal to 3 per cent of his remuneration received since the Ist 

December, in. the preceding year; provided that am employee 

who has had less than six months’ continuous service with the 

same employer. prior to such termination shall not be éntitled to 
such payment. - . 

(9) ‘The period of leave shall aot be concurrent with sick leave. 

(10) For the purpose of this clause the expression “ Employ- 
ment” shall be deemed to include any period in respect of 
which an. employer pays an employee in leu of notice and also 

period or periods: during which an employce is absent 

(2) on leave in terms of this clause; 
(b) on the instructions or at the request of his employer. 

_ 7. UNIFORMS AND EQute Ment. 

(1) Drivers and conductors shall be issued. with one uniform on 

entering the service of the employer, and a further uniform every 

niné months thereafter. : 

(2) Drivers and conductors shall be issued with one alle 

weather coat every three years. . ; 

. (3) Drivers shall be issued with one pair of gauntlets every 

{2 months. : : 

(4) Within, the first week of November of each, year, drivers and 
conductors shall be issued with two shirts’ and one tie. 

EE
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(5) Aan elke loodswerknemer wat ’n loon van minstens 24c 

(Qs..4-8d.). per uur ontvang, moet elke jaar twee oorpakke uitge- 

reik word; met dien verstande dat— 

~ (a) aan loodswerknemers wat met batterye werk, bo en behalwe 

: die twee oorpakke, leer-, of rubbervoorskote uitgereik moet 

word wat vervang moet word in geval van billike slytasie; 

' (b) aan loodswerknemers wat as skeonmakers in diens geneem 

is, bo en behalwe die twee. oorpakke wellingtons of kapar- 

rangs uitgereik moet word, wat vervang moet word ‘in 

geval van billike slytasie; : : 

(e) aan loodswerknemers wat werksaamhede van ’n arbeider. |. 

verrig, kaparrangs uitgereik moet word, wat vervang moet 

word in geval van billike slytasie. 

(6) 'n Werkgewer 
loodswerknemers verskaf ‘warineer genoemde werknenicrs aan 

ongunstige - weersomstandighede blootgestel. word. 

(7) °n ‘Werkgewer moet kondukteurs en/of loodswerknemers 

van sluitkaste voorsien. —— 

(8) Alle uitrusting wat. ingevolge hierdie artikel uitgereik is, 

bly die eiendom.van die werkgewer. st 

(9) n Toelae van 10 sent (1s.) per dag moet aan “n »werknemer 

betaal word aan. Wie. nie ‘binne 30 dae °n uniform uitgereik word 

nie. oo , 

8. DIENSBEEINDIGING. 

(1) Om‘ die dienskoritrak’ te beéindig, moet *h werkgewei.’of ’n 

werknemer, behoudens die. “‘bepalings van ‘subklousule (2) van 

hierdie klousule, minstens een week vanaf die gewone betaaldag 

kennis daarvan gee; met dien verstande dat dit nie. inbreuk moet 

maak op die reg van.’n werkgewer. of ’n werknemer.om.die diens- 

kontrak om ‘n regsgeldige rede sonder kennisgewing te beéindig 

nie; en voorts met dien verstande dat die’ kennisgewingtermyn nie | 

mag saamval nie ‘met,-of kennis “nie gegee mag word nie gedu- 

tende ’n werknemer se afwesigheid met verlof. wat kragtens - die 

bepalings van klousule ‘6 toegestaan, is. o 

--(2) Ondanks. die bepalings -van subklousule (1), mag of... die 

werkgewer of die werknemer die dienskontrak gedurende_ die 

eerste twee weke diens sondet kennisgewing ‘bedindig. : 

9. UITGAWES VAN DIE-RAAD. eo a 

"'(@) Om die uitgawes van die’ Raad te bestry, moet ’n. werk- 
gewer vier sent per week aftrek van -die loon -(uitgesonderd enige 

toelaes) van elkeen van sy werknemers wat R4.00 per week of 

meer ontvang, en twee sent per week Van c¢ikeen van sy werk- | 

nemers wat minder. as R4.00 ontvang, en die werkgewer moet by 

die bedrag wat aldus afgetrek is, ’n gelyke bedrag byvoeg. 

(2) Alle bedrae wat ooreenkomstig die bepalings van ‘sub- 

klousule (1) van hierdie klousule ingevorder is, saam met ’n staat 

wat die getal werknemers in diens vermeld, moet voor of op 

die 15de dag van elke maand wat volg op die maand ten opsigte. 

waarvan die invordering gedoen is, aan die” Sekretaris: van die 

Raad, Posbus 3051, Port Elizabeth, versend word. 

: 10, AGENTE..— . . . 

Die Raad moet een of meer ‘persone as agente aanstel om met 

die administrasie van hierdie Ooreenkoms behulpsaam te wees. 

’n Agent mag enige bedryfsinrigting binnegaan en enige werk- 

gewer of werknemer ondervra, en die register van lone wat 

betaal is en betalings wat vir gewone en oortydwerk geskied het, 

nagaan om seker te maak of die bepalings van hierdie Ooreen- 

koms nagekom word. , 

11. ADMINISTRASIE VAN OOREENKOMS. 0 

‘Die Raad is die liggaam wat verantwoordelik is vir die 

adminisirasie van hierdie Ooreenkoms en kan, vir die leiding van 

werkgewers en werknemers, menings uitspreek wat nie met~ die 

bepalings daarvan onbestaanbaar. is nie. 

"42. VRYSTELLINGS. 

(1) Die Raad kan om enige grondige of afdoende rede vry- 

stelling verleen van enigéen van die bepalings van hierdie Coreen- 

koms. : : , 

(2) Die Raad het die bevoegdheid om die voorwaardes en die 

tydperk van vrystelling vas te ‘stel. : oe . 

(3) Sertifikate, onderteken deur die Sekretaris van die Raad, 

nioet ten opsigte van alle vrystellings uitgereik. word enn afskrif 

van elke sertifikaat moet aan die Afdelingsinspekteur van Arbeid, 

Port Elizabeth, versend word.. : : 

13. REKORDS WAT GEHOU MOET WORD. 

Bestuurders en kondukteurs moet rekords. hou in dié vorm 

wat die werkgewer mag vasstel. Die ‘werkgewer moei genoemde 

werknemers voorsien van die nodige vorms om. sodanige rekords 

te hou en genoemde werknemers rocet dié rekords by voltooiing 

van die dag se werk aan die werkgewer terugbesorg. Die werk- 

gewer moet sodanige rekords daarna in chronologiese volgorde 

liasseer. 

‘14, VERTONING VAN COREENKOMS. 

Alle werkgewers moet ’n leesbare kopie van hierdie deel van 

die Ooreenkoms in albei amptelike tale vertoon hou op ’n plek 
wat vir alle werknemers op wie hierdie deel van toepassing is, 
maklik toeganklik is, en dit ‘moet in’ die vorm wees wat by die 
regulasies kragtens die Wet voorgeskryf word. 

12 

moet oorjasse of waterdigte mantels aan {| 

  

(5) Every. shed employee receiving a wage of not less than © 
24e (2s. 4°8d.) per hour shall be issued with two overalls each 
year; provided that— 

(a) shed’ employees attending to batteries shall in addition to 
‘the two overalls be issued with leather or rubber aprons 
which shall be renewed in the event of deterioration due 

- to fair wear and tear; . 
'(b) shed employees engaged as cleaners shall in addition to 

- the two overalls be issued with Well:ngtons or clogs which 
shall be renewed in the event of deterioration due to fair 
‘wear and tear; ee . ° a 

(c) shed employees engaged on labouring activities shall be 
issued with. clogs which shali be renewed in the event of 
deterioration due to fair year and tear. 

(6) An employer shail provide overcoats and waterproofs to 
shed employees whenever shed employees are exposed to the 
vagaries of weather. ; 

(7) An employer shall provide lockers for conductors and/or 
shed employees. . : te 

(8) All equipment issued in terms of this section shall remain 
_the “property of ‘the employer. : 

(9) An allowance. of 10 cents (1s.) a day. -shall be. paid to 

an employee who is not issued with’ a uniform within 30 days. 

8. TERMINATION’ OF SERVICE. 

(J):Subject fo the provisions -of sub-clause: (2). -of ‘this clause 
not less than one. week’s notice from the ordinary pay day 
shall be given by an employer or an employee to terminate the 
contract of service; provided that this shall not effect the right 
of. the employer: or employee to, terminate the contract - of 
service - without. notice for. any cause: recognised by law. as 
sufficient; and provided further that. the, period of notice shall 
not run concurrently with, nor shall notice be given during, an 
employee’s absence On leave granted in terms of clause 6. 

(2) Notwithstanding the provisions of: sub-clause (1), the 
contract of service may, dufting the first. two weeks of 
employment,’ be terminated by: either the employer or the 
employee without notice. . : 

_ 9, EXPENSES OF THE COUNCIL. 

(1) For. the purpose of meeting the Expenses of the Council, 
an employer shall deduct four cents per week from the wages 
(exclusive of any allowances) of each’ of “his employees receiving 
R4.00 per week or. more, and’two cents per week from each 
of his employees receiving less than R4.00 and to the amount 
so deducted, the employer shall add an equal amount. 

(2) All amounts collected in accordance with the provisions 

‘of sub-clause (1) of this clause; together with a statement 

showing the number of employees employed, shall be forwarded 

to the Secretary of the Council, P.O. Box 3051, Port Elizabeth, 
on or before thé 15th day of each--month following that in 
respect of which the collections have been. made. : 

10. AGENTS. ; 

The Council shall appoint one or more persons as Agents 

to assist in the administration of this Agreement. An Agent 

may enter any establishment and may question any employer” 

or employee and inspect the record of wages paid and payments 
made -for ordinary and overtime work for the purpose of 
ascertaining whether the terms of this Agreement are being 

_ observed. 

11. ADMINISTRATION OF AGREEMENT. 

The Council shali be the body responsible for the adminis- 
‘tration of this Agreement, and may issue expressions of opinion 

not inconsistent with its provisions for the guidance of employers 
and employees. ‘ 

12. EXEMPTIONS. , 

(1) The Council may grant exemption from any of the 
provisions of this Agreement for any good and sufficient reason. 

(2) The Council shall have the power to fix the conditions 
and the period of exemption. - . 

(3) Licences of all exemptions shall be issued over the 
signature of the. Secretary of the Council -and'a copy of each 
licence shall be forwarded to the Divisional Inspector of Labour, 
Port Elizabeth. L . 

13. Recorps To BE KEPT. 

Drivers and conductors shall keep records in such form as 

may be determined by the employer. The employer shall 

furnish each employee with the necessary forms for keeping 
such records which shall be returned to the employer by the 
employee on completion of his day’s work. The employer shall 
thereafter be required to keep such records filed in chronological 

| order. 

‘14, ExuiBirion oF AGREEMENT. 

A legible copy of this part of the Agreement in both official 

languages shall be exhibited by every’ émployer in a place 

readily accessible to all: employees to whom this part applies 

and in the form prescribed in the Regulations to the Act.
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17. "ToRPASSING VAN DIE WET OP FABRIEKE, MASHINERIE EN 
-. \BOUWERK, 1941, -S00S GEWYSIG. 

“-Ondanks ‘andersluidéndé’ bepalings* wat in ‘hierdie’ ‘Ooresikoms 
vervat is, is die bepalings oor werkure, oortyd en’ verlof soos 
vervat'in artikels negeritien, twintig en cen-en-twintig van die Wet 
op Fabrieke, Masjinerie en Bouwerk van 1941, soos gewysig, van j 
toepassing op werknemers werksaam in-of. in verband met ’n 
fabriek soos in genoemde Wet omskryf, vir sover die bepalings 
van die Qoreenkoms minder- gunstig: is, oo 

* Hierdie Ooreenkoms namens die partye op hede die een-en- 
dertigste dag van Augustus 1961 onderteken. 

BO J..C.. K, ERAsMus, - 
_-Voorsitter.van die Raad, 

: . : H, Coure, 
eR : . Ondervoorsitter. van die Raad. 

, A. S. Youna, 
_Sekretaris van die- Raad, . 

U4 

  

No. 423.] _[16 Maart 1962. 
WET. OP. FABRIEKE, MASJINERIE EN BOUWERK, 

1941, SOOS GEWYSIG. 
—_—_ 

_ PADPASSASIERSVERVOERBEDRYF, ‘PORT: 
_ ELIZABETH. | ° 

  

Ek, ALFRED ‘Ernest TROLLIP,. Minister van Arbeid, 
verklaar hierby kragtens subartikel (1) van artikel. twee- 
en-twintig van die Wet op Fabricke, Masjinerie en Bou- 
werk, 1941, soos gewysig, dat. die’ bepalings van die 
Ooreenkoms en kennisgewing in verband met die Pad- 
passasiersvervoerbedryf, Port Elizabeth, gepubliseer * by 
Goewermentskennisgewing No. 422 van 16 Maart- 1962, 
oor dic algemeen vir persone wie se werkure-en besol- 
‘diging ten opsigte van oortyd, openbare feesdae en werk 
op Sondae en openbare feesdae daarby gereél word, nie 
minder gunstig is nie as die betrokke’ bepalings van. ge- 
noemde Wet, soos gewysig. 

‘A. E. TROLLIP, 
Minister van Arbeid. |   

AS. APPLICATION: OF- FACTORIES, MACHINERY AND ‘BUILDING ‘Work’ 
Act, 1941, as AMENDED. 

“Notwithstanding anything “to ‘the contrary contained” in’ ‘this 
Agreement the. hours of work, overtimé ‘and holiday provisions 
contained’ in sections ‘nineteen, twenty: and .iwenty-one .of the 
Factories, Machinery and Building Work Act, 1941, as amended, 
shall apply to employees engaged in or-in connection with a 
factory as: defined in the said Act. insofar as the provisions of 
the Agreement: are less favourable. 

‘This Agreement signed on behalf of - the parties, this 31st day 
of. August, 1961. 

J. C. K. BRASMUS, 
Chairman of thé Council. 

-- H. Cours, 
/ Vice- chairman of the Council. 

- A. §.. YOUNG, 
Secretary: of the Council. 

  

No. 423.) [16 March 1962, 

FACTORIES, MACHINERY AND BUILDING WORK 
- +. ACT, 1941, AS AMENDED. 

  

. ROAD. PASSENGER. TRANSPORT. INDUSTRY, 
PORT: ELIZABETH. 

  

YL, ALFRED ERNEST TROLLIP, Minister: ‘of Labour, in 
terms of sub-section (1) of section twenty-twe of the Facto- 
ries, Machinery and Building Work Act, 1941, as amended, 
declare the provisions of the Agreement and notice relating 
to the Road Passenger Transport Industry, Port Elizabeth. 
published under’ Government Notice No. 422 of-the 16th 
March, 1962, to be, on the whole, not less favour- 

_able to the persons whose hours of work and remuneration 
in respect of overtime, public. holidays and work on 
Sundays and public holidays are regulated thereby, than 
the relative provisions of the said Act, as amended. 

OA _E. TROLLIP, 
_ Minister of Labour. 

    
      

  

At l Cl S ve | 
Omvattende inleiding te- 
‘Same met Statistiese Kaarte 
dekkende die volgende:— _ 

    

PRYS R18.00   

n Suid- 
Afdeling I.—Relief, Geologie, Mynbou, Grondsoorte, Plantegroet en Visserye, 
Afdeling |l.—Klimaat en Waterhulpbronne. ° 
Afdeling !I!_—Bevolking. 
Afdeling IV.—Landbou, 
Afdeling V.—Nywerhede en Beroepe. 
Afdeling Vl—Vervoer. 
Afde ling Vil. —Buitelandse Handel. . 

VERKRYGBAAR VAN DIE STAATSDRUKKER, 

A frik     

PRETORIA EN KAAPSTAD   
  

  

introduc- 
tion together with Statis- 
Comprehensive 

“Section 

PRICE R18.00   
  

I.—Relief, Geology, Scils, Vegetation and Fisheries. 
Il.—Climate and Water Resources. 

tical Maps covering the Section 
following:— . 7 Section 

Section III.—Population. 
Section IV.—Agriculture. 

V.—Industries and Occupations. 
Section Vi.—Transportation. 
Section VIIl_—Excternal Trade, 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN 
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Postariewe van Suid- Afrika. na ander 
lande per~ 
See- of Lendaes bohalwe iande var dia Pes- 
unie von Afviica, ; 

Statebondsiande en Britse 
Besittings. 

ake. vir eerste ons; 
bykomende ons 

Ander Lande. 

ie vir elke Se vir eerste ons; 
34e vir elke by- 
komende ons 

He elk, 

BCU sno 6 aa a ot 

Poskaartes se esan 290 Clee ace eco ev sie ore ect or est ns we 

  

Rates of Postage from South Africa 
to other Countries. by- 

Surface Mail Exeluding Countries ‘of. the 
African Pestal Unien. 

Commonwealth Countries ami oOo" i 
British Possessions. Other Countries, 

Lettersessseuce ae. 33¢ for first oz; ije for each Se for first oz. 34c- 
“additional Oz, for each additiona: 

Qe. 

Posteardtseecrics ZECCA vecesaaesseeesesmeneee 340 ccch, 

    

  

  

  

      

Nuusbladie.ccse. 140 per 2 onstscsisccaseveessavre He per 2 onse Newspapers..cecee iC ef 2OZ.sereeversuceemmens LC per 202. 

Drukwertk.,.ccoa fo per Zonse..ccissreecesceenns ifc per 2 onse. Printed Papers... 140 DOr 2 OF eve sscececsmees cae ike per 2 oz, 

Handelstukke.... 4c per 2 onse (minimum 5e)..... ijeper2onse(mini- | Commercial the per 202. (minimum 5e),..66. blo perZoz, (aini- 
mum Je), Papers mun Sc). 

Monsters..sese0e Je per 2 ose Gininimum 4c)... Ue per Zonse (minis | Sam at emini 0... be per2oz. (mini: se0ee ¢ * foun 220), DUSecvseames LEC pet 2o0z. (MininwMm Wke)eeew - 1 i per 350. (Main 

Antwoordkos 106 OD as ci me ew ev cnet ce aacecere lic ell, Reply Coupons... 10c cachrees on ecse msemesecines ' U2 cach, 
pons 

Lugpes. Air Mell. 

‘Tweede~ aro | Se 
: Briewe | Pos Luge | klaspos- as Letters, | Post- an. rl 

Land van Bestemming. per | kaarte | briewe | stukke Country of Destination. per |. cards, } “hos mail 
Foo. | elk. ell. per 4 ounce. | each. each. | per 47. 

. . . ons. 

: : : : a al Arnica.—(Excleding countries of the ic se Se ee 
AFRIKA.—(Echalwe iande van die 40s Be Se 46 A eheon pc a UGon ‘ ; 10 . * 

Posunie van Afrika) 

BUROFE . 
EUROPA. BO 

. . , , « ‘ * a) United Kinedom, Northern ive fe 5e a 
(a) Verenigde Koninkryk, Noord- i2ke ie Se’ ge Yreland, Rs seablie’ of Irelaud aie ~ ° 

Terland Republick lerland, Cyprus and Malta , 
Ciprus en Malta 

os . . : . < 3 pb) Al otber countries, inchiding 136 Tke $e oe 
1) Ale ander lande, met inbegrip ide Te se 6c the Union of Soviet Social! st wy 

yan die Unie van die Sosialis- Republics and islands in the. 
tiese Sowjetrepublieke en Mediterrancan Sea  excepr 
¢ilande in die Middellandse Cyprus and Malta 
See. behalwe Ciprus en Maita : 

: i . cs} Azores, Canary Islands, Cape l5e He 3c Se 
2 Asore, Kanariese Bilande, 45c ike 3c Ge. ° , Verde Islands, locdand, Madeira : - : 

Eaap-Verdiese Eilande, Ys~ : , - 
land, Madeira : ’ 

: Naan East. 

Naxsye Oostz— Bahrein gland: Dubai,. Stan. ie 1246, i Se fo dc 
: oo. . ae . . , istaci, Jordan (Hashemite 

Bahreincilande, Debai, Tran, trak dye ie Se Sc dom of} Kuwait, Leba o 
‘Israel, Jordanié (Hasjimitiese 
Koninkryk), Koeweit, Libanon, 
Maskat, Saoedi-Arabié, Siaria, , 
Sirié, Turkye - . 

AMERIFA.— a - 

Kanada, ‘Verenigde State ven Zde “¥2e ] Oe * 106" 
Amerika, Sentraal en’ Suid-. 2 tS 
Amerika 

AUBTRALASIE— 

Australié, Niew-Secland. cess ome sa a5 Lage We ie 

STILLE OSEAAN.— 

Ejlande ia die Noerdelike en 25¢ 
Suidelike Stille Oseaan nie elders 
genoem nic 

Vgc 10¢ ie 

Gosterse LAND: 

(o} Afganistan, Birma, Ceylon, itge Qe ¢ Se T3e 
Indié, Pakistan, Portugees- . . 
indié, Thailand, Tibet 

iby Broenei, Sjina, Kokoseilande, 22¢0 2c 200 i0¢ 
Formosa, Hongkong, Indo- 
nesié, Korea, Macao, Maleise 

Federasie, . Mantsioerye. WNeord- 
Bornes, Filippyne, Serawak, 
Timor : :   (2) Tapanssccasscervoeneaesenes 25¢ Ae 1c |: 100             
  

(Nadere, besonderhede word vervat in die pamilet PB? wat by alle 
poskantore vérki'ygbaar is.) 

Gewone pakkelfe na Suidwes-Afrika, Basce 

Swaziland @n Mosaimbick. .~ 
To! 8 00st. sevesseccarsevsseansiviaetaeser SC 

Bo 8 onse tot UlDissersersanccerscresstsvace 1 

Vir cike bykomende, th. of sedeelte daarvan.«: ne We. 

PAKRETTARIEWE VAN SUID-AFRIKA NA ANDER LANDE 
KAN BY ALLE POSKANTORE VERNEEM WORD. 

. EASTERN COUNTR Om 

toland,   
  

Muscat, Saud Arabia, Sharia 
Syria, Turkey 

AMERICA.— 

Canada, Upited States of America, - \. 2240 re i0¢ 10 
Central and South A&merca a 

AUSTRALASIA. ~~ 

Australia; New Lealandsreccerses | 25¢ ie 10¢ 10 

Pacric.—~ 

he 2 10¢ 10< & Islands in the Northern and South 25¢ i 
ern Pacific Qeean not mentioned . 
elsewhere 

i7he ae 5c 7 oA (a) Afehanisian, Burma, Ceylon, 
india, Pakistan; Po ituguCsE 

+ India, Thailand, Tibet - 

2) Brunei, China Cocos islands, 2240 0 4 10¢ 19: 
Formosa, Hone Kong, , Toda 
nesia, Korea Macao, Malay: 
(Federation of}, Manch ura, 
North Barnco, Pbilippines, 
Sarawak, Vimor 

(0) Japatie...cecoveceesonseeeas 25¢ i2ke ige i0c¢             
  

t& detailed Uist, pamphlet P87, is obtainable free of charge from al’ 

post offices, } 

Ordinary parcels to Sauth West Africa, Basutoland, 

Swaziland and Mozambique. 
Up to 3 Outed eecsseeesserregetanenentanene — 9% 

‘Above 8 ounce COS UP TO LM. ceceerenseeneen | Is, 

For every additional Ib. or fraction thereof,,.. ke, 

PARCEL POST RATES. FROM SOUTH AFRICA TO OTHER 

COUNTRIES CAN BE ASCERTAINED AT ALL POST OFRICES 
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* VIR U FAMILIE SE TOEKOMS! 
* VIR U ELE HUIS! 
x VIR U AFTREDE! | 

VIR ALLE GEVALLE VAN NOOD! ce
 

POSSPAARBANK: 

Die Posspaarbank verdien 3% rente op die maandelikse balans, waarvan tot R100 

er jaar van die rente van inkomstebelasting Vrygestel is 

Die eerste belegging hoef nie meer as 10c te wees nie So ‘n rekening is baie handig 

in tye van nood of wanneer met vakansie, omdat stortings en 1 terugvorderings by enige 

Paskantoor in die Republiek gedoen kan word. 

Nie meer as sR4 009 mag gedurende ' n boekiaar deur ean persoon ingele word nie. 

            
  

  

  
  
  

      
  

x «FOR YOUR FAMI LYS. FUTURE! 

—& FOR YOUR OWN HOME! 

“ak FOR YOUR RETIREMENT! 

FOR ALL EMERGENCIES! 

POST OFFICE SAVINGS. BANK 

The Post Office Savings Bank earns 3% interest on the monthly bal ance, of which 

interest up fo R100 par annum is Free of Income Fax. 

A The first deposit -need to be no more than 10c. Such an account is very handy in times of 

cemérgency or when on holiday, as deposits or wit thdrawals can be made at any. Post Office 

in. the Republic. - _ 

f ‘Not more than R4,000 may be deposited by < one parson during a tna ‘year, 
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Publikasi es 
wat deur die STAATSDRUKKER uitgegee word, | 
handel oor ‘n verskeidenheid van onderwerpe 
wat vir Boere, Prokureurs, Onderwysers, —_— 

_Besigheidsmense, Nyweraars en die Algemene 
Publick van groot belang is 

Hierdie. publikasies sluit™ die volgende ini | 

* Olfisiéle Jaarbock van Suid-Afrika _. | Geologiese Publikasies _ 
* Delistowwe van Suid-Afrika oy Wette. en Regulasies 

Landkaarte 
* Die Afrikaanse Woordeboek _ | Agsook|, Statistiese Verslae 

* Blomplante van’ Afrika - ‘ “-f >" | Leonvasstellings ~ 

* Argiefjaarboek ‘van “deid-Rirteaanaa Gekose Komitee Verslae 
Geskiedenis a Departementele Verslae (Goaarliks) 

‘& Handel en Nywerheid (Maandeliks) +. | -Kommissie Verslae, ens. 

  

Verdere hesonderhede en pryse aangaande hierdie. publikasies is varkryghaar van die’ STAATSDRUKKER, Pretoria of Kaapstad       
  

  
  

  

  

blic ications © 
issued by the GOVERNMENT PRINTER deal with - 
various subjects of great interest to Busi inessmen, 

Industrialists, Farmers, Attorneys, Teachers and 
the Public in General : 

Puli 

These publications ‘include the following ; — 

| %& Official Year Book of South Africa Geological Publications 

¥ Mineral Resources of South Africa 

“%, Die Afrikaanse Weordeboek 

* Flowering Plants of Africa 

| Acts and Regulations 

i. Maps 

Statistical Reports 

Wage Determinations 

* Archives Year Book for South | - | Reporis of Select Committees 
African History | 

  

Also 

Departmental Reports (Annual) 

* Commerce and Industry Monthiy). Commission Reports, etc, 

  

‘Further particulars regarding these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town     
  

  

  

. Die ‘Staatsdrukker, Pretoria, - } Ds The Government Printer, Pretoria. 

6 oo 7 / 1200 © 

 


