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DEPARTEMENT VAN ARBEID.

No. 422.] ; :
WET OP NYWERHEIDSVERSOENING, 1956, SOOS
GEWYSIG

—_—

PADPASSASIERSVERVOERBEDRYF PORT
-~ ELIZABETH.

- Bk, ALFRED EBRNEST TROLLIP, Minister van Arbeid, |

verklaar hierby—
(a) kragtens paragraaf (a) van subartikel (1) van artikel

agt-en-veertig van die "Wet op Nywerheidsver--

soening, 1956, soos gewysig, dat al die bepalings

van dle Qoreenkoms wat in die Bylae hiervan |

" verskyn en op die Padpassamersvervo‘,rnywerhmd
~ betrekking het, vanaf die tweede Maandag na die
datum van pubhkasn: van hierdie kennisgewing
en vir die tydperk wat vyf jaar vanaf genoemde

tweede Maandag eindig, bindend is vir die werk-

- gewers en vakvereniging wat genoemde Ooreen-
koms aangegaan het en vir die werknemers wat
lede van daardie vereniging is;

(b) kragtens paragraaf (b) van subartikel (1) van artikel
_ agt-en-veertig van genoemde Wet dat die bepalings |
van genoemde Ooreenkoms, uitgesonderd dié ver-

* vat in klousule 1 en 2 van Deel I; 2 (7) (c). 8, 11,
14 en 15 van Deel II en 10 van Deel III, vanaf
die tweede Maandag na die datum van publikasie
van hierdie kennisgewing en vir die tydperk wat
vyt jaar vanaf genoemde tweede Maandag eindig,

" bindend is vir alle ander werkgewers en werk-
nemers as di¢ vermeld in paragraaf () van hierdie
kennisgewing, wat betrokke is by of in diens is in
genoemde MNywerheid in d;e Janddrosdistrik Port
Elizabeth; en

(c) kragtens paragraa[ {a) van subartikel (3) van artikel
agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié ver-
vat in klousules 1 en 2 van Deel 1; 2 (7) (c), 8. 11,

- 14 en 15 van Deel II en 10 van Deei U, vanaf die
tweede Maandag na die datum van publikasie van

- hierdie kenmsgewmg en vir die tydperk wat vyt
jaar vanaf genoemde tweede ‘Maandag eindig, in
die landdrosdistrik Port Elizabeth mutatis mutandis

bindend is vir alle Naturelle in diens in genoemde

 Nywerheid by die werkgewess vir wie enigeen van
- genoemde bepalings - ten - opsigte van werknemers

bindend is en vir daardie werkgewers ten opsigte
- van Natueﬂe in hul dIef]S

CALE. T ROLLIP
. - Minister, van Arbeid

A—2368551

[16 Maart 1962.

‘DEPARTMENT OF LABOUR:
- [6 March 1962
ACT, 1956, AS-'

No. 422.]

INDUSTRIAL CONCILIATION
AMENDED

ROAD PASSENGER TRANSPORT INDUSTRY
! PORT ELIZABETH. . -

L ALFReD ERNEST TROLLIP, Minister of Labour, here-.

by-— o
- (@) in terms of paragraph (@) of sub-section (1) of -
; section forty-eight of the Industrial Conciliation

Act, 1956, as amended, declare that ail the pro-

visions of the Agreement which appears in the
Schedule hereto and which relates to the Road
Passenger Transport Industry, shall be binding "
from the second Monday after the date of publica-
tion of this notice and for the ‘period ending five.
years from the said second Monday, upon .the

employers who and the trade union which entered

into the said Agreement and upon the employees

who are members of that union;

~(b) in terms of paragraph (b) of sub-section (1) o{
section forty-eight of the said Act, declare that the

* provisions of the said Agreement, excluding those -

contained in clauses 1 and 2 of Part I; 2 (?) (c). 8.

* 11, 14 and 15 of Part IT and 10 of Part I11, shall be
bmdmg from the second Monday after the date of
publication of this notice, and for the period
ending five years from the said second Monday,
upon all employers and employees other than those
referred to in paragraph (a) of this notice engaged
or employed in the said Industry in the Magisterial
District of Port Elizabeth and

(c) in terms of paragraph (@) of sub-section (3) of -
section forty-eight of the said Act, declare that in
the - Magisterial District of Port Elizabeth and
from the second Monday after the date of publica-
tion of this notice and for the period ending five
years from the said second Monday, the pro- :
visions of the said Agreement, excluding those con- -
tained in clauses 1 and 2 of Part I; 2 (7) (¢). 8, 11,
14 and 15 of Part II and 10 of Part III, shall L

" mutatis mutandis be binding upon all Natives
employed in the said Industry by the employers
upon whom any of .the said provisions are binding
in respect of employees and upon those employers

.m respect of Natwes in their emp]oy

A E. TROLLIP
_ Minister of Labour.

L 1-200
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BYLAE.

NYWERHEIDSRAAD VIR DIE PADPASSASIERSVERVOER-
BEDRYF, PORT ELIZABETH. :

COREENKOMS
ingevolge diec bepalings van die Wet op Nywerheidsversosning,
No. 28 van 1956, scos gewysig, gesluit en aangegaan deur en
tussen die -

Port Elizabeth Electric Tramway Company, Limited, en
Klassens Bus Service (Pty.), Limited

(hicronder die * werkgewers” genoem), aan die een kant, en die
Port Elizabeth Tramway and Bus Workers’ Union
(hieronder die “werknemers” of die “Vakvereniging ” genoem),

aan die ander kant, - : -
wat die partye is by die Mywerheidsraad vir die Padpassasiers-
vervoerbedry! (Port Elizabeth). :

DEEL L

1. TOEPASSINGSEESTEE VAN QOREENKCGMS.

Dic bepalings van hierdie Qoreenkoms moet in die landdros-
distrik Port Elizabeth nagekom word deur die werkgewers wat
in die aaphef van die bylac genoem word en wat by die Pad-
passasiersbedryf betrokke is, en deur alle werkers wat lede van
die Vakvereniging is en in daardie bedryf werksaam is en vir
wie éone en diensvoorwaardes in hicrdie Ooreenkoms voorgeskryf
word. . )

2. GELDIGHEIDSDUUR VAN OCREENKOMS,

Hierdie Qoreenkoms tree in werking op 'n datum wat die Minis-
ter kragtens artikel agt-en-veertig van die Wet op Nywerheids-
verscening, 1956, soos. pewysig, vasstel en bly van krag vir ‘n
tydperk van vyf jaar of vir dié tydperk wat hy mag bepaal.

3. SPESIALE BEPALINGS,

Ondanks andersluidende bepalings daarin vervat, is die bepalings
van Deel II van hierdie Qoreenkoms niec van toepassing nie op
bestuurders of kondukteurs of grondkondukteurs wat in die Bedryf
(scos in Deel 11 omskryf) werksaam is op voertunie wat in, na of
van die New Brighton-lokasie (soos in Deel 111 omskryf) loop, of
op loodswerknemers wat die diensing van sodanige voertuie waar-
neem,

DEEL 1L

1. WOORDOMSKRYWINGS.

Alle uitdrukkings wat ip hierdie Ooreenkoms gebesig en in die
Wet op Nywerheidsversoening, 1956, soos gewysig, omskryf word,
het dieselfde betekenis as in daardie Wet; enige vermelding van 'n
Wet of Ordonnansie omvat alle wysigings van sodanige Wet of
Ordonnansic en tensy die teenoorgestelde bedoeling blyk, word
daar met woorde wat die manlike geslag aandui, ook vroue bedoel;
voorts, tensy onbestaanbaar met die samehang, beteken—

“Wet” die Wet op Mywerheidsversoening, 1936, soos gewysig;

“ skilder graad I” ’n werknemer wat verfwerk verrig tot cn met
inbegrip van die aanbring van die finale kleurlaag, maar
uitgesonder vernis, fantasieverfwerk en die verf van kennis-
gewings en advertensies;

“gkilder graad I1” 'n werknemer wat voertuie vir verf voor-
berei deur grondverflac of kleurkalk daarop aan te bring;
“Raad” die Nywerheidsraad vir die Passasiersvervoerbedryf
(Port .Elizabeth), geregistreer ingevolge artikel fwee van
die Wet op Nywerheidsversoening van 1924, en wat geag

word ingevolge die Wet geregistreer te wees;

“ kondukteur ” ’n werknemer wat reisgeld op voertuie invorder
en wat verantwoordelik is vir die veiligheid van die passa-
siers en dat die voertuie ep tyd loop;

"« diensrooster ® *n rooster wat die werknemers se werk vir elke
week in besonderhede aandui; :

“ bestuurder ® 'n werknemer wat voertuie bestuur wat in die
passasiersdiens gebruik word;

¢ diensvoertuigbestuurder ™ ’n loodswerknemer = wat
nemers na en van hulle werk. vervoer; )

“ leerlingbestuurder of -kondukteur” 'n werknemer wat op-
leiding as 'n bestuurder of kondukteur ondergaan;

“ militére opleiding” die ononderbroke opleiding wat 'n werk-
nemer ingevolge dic bepalings van artikel een-en-twintig (1)
gelees met subartikels (1) en (2) van artikel twee-en-twintig
van die Verdedigingswet, 1957, moet ondergaan, maar dit
omvat nie opleiding wat hy ooreenkomstig die bepalings van
artikel drie-en-twintig van genoemde Wet verkies om te
ondergaan nie en ook nie opleiding of diens waarvoor hy
hom vrywillig aanbied of wat hy verkies om te ondergaan
nie;

“ Padpassasiersvervoerbedryf ” of “ Bedryf ™ die bedryf waarin
werkgewers en werknemers met mekaar geassosieer is met
dic deel om ’'n persoon of persome teen vergoeding per
openbare pad te vervoer deur middel van ’n voertnig (uit-
gesonderd 'n voertuig wat deur die Suid-Afrikaanse Spoor-
weg- en Hawensadministrasie beheer word) wat ontwerp is
Vir aandrywing op ’'n ander manier as deur middel van
mense- of dierckrag en wat ontwerp is vir. die vervoer van
meer as agt perseme, bo en behalwe die bestuurder .van
sodanige voerfuig;

werk-

"SCHEDULE.

INDUSTRIAL COUNCIL FOR THE ROAD PASSENGER
TRANSPORT INDUSTRY, PORT ELIZABETH.

_ AGREEMENT
in accordance with the provisions of the Industrial Conciliation

Act, No. 28 of 1956 as amended, made and entered into by and
between

Port Elizabeth Electric Tramway Company, Limited, and
: Klassens Bus Service (Pty.), Limited

(hercinafter referred to as the “employers™), of the one part,
and : .

the Port Elizabeth Tramway and Bus Workers® Union

(hereinafter referred to as “ the employees™ or “The Trade
Union ™) of the other part,

being parties to the Industrial Council for the Road Passenger
Transport Industry (Port Elizabeth).

PART 1.

I. SCOPE OF APPLICATION OF AGREEMENT.

The terms of this Agreement shall be observed in the Magisterial
District of Port Elizabeth by the employers referred to in the
preamble to the schedule who are engaged in the Road Passenger
Transport Industry, and by all employees who are members of
the Trade Union and are employed in that Industry and for
whom wages and conditions of service are prescribed in this

Agreement.

2. PERIOD OF OPERATION OF AGREEMENT.

This Agreement shall come into operation on a date to be fixed
by the Minister in terms of section forty-eight of the Industrial

- Conciliation Act, 1956, as amended, and shall remain in force

for a peried of five years or such period as may be determined
by him.

3. Spocisl PROVISIONS.

Notwithstanding anything to the contrary contained therein,
the provisions of Part II of this Agreement shall not apply to
drivers or conductors or ground conductors employed in the
Industry (as defined in Part II) on vehicles operating within, into
and out of New Brighton Location (as defined in Part HI) or
to shed employees engaged on servicing such vehicles.

PART il

1. DEFINITIONS.

Any terms used in this part of the Agreement which are
defined in the Act shall have the same meanings as in that Act,
any reference to an Act or Ordipance shall include any amend-
ment of such Act or Ordinance and unless the contrary intention
appears, words importing the masculine gender shall include
females; further, unless inconsistent with the context—

“Act”™ means the Industrial Conciliation Act, 1956, as
amended; )

“pbrush hand, grade 1,” means an ecmployee engaged in
painting up to and including the application of the final
coat of colour, but excluding varnishing, fancy painting,
painting of notices and adverlisements; -

“brush hand, grade IL” means an employee engaged in
preparing vehicles for painting, applying priming coat or
colour washings; ) ) _

“Council® means the Industrial Council for the Road
Passenger Transport Industry (Port Elizabeth), registered in
terms of section fwo of the Industrial Conciliation Act, 1924,
and deemed to have been registered in terms of the Act;

“ conductor ™ means an eniployee engaged in the collection of
fares on vehicles and who is responsible for the safety of
passengers and proper timely running of vehicles;

“ duty schedule” means a schedule detailing the work which
employees shall perform each week;

« driver ” means an employee engaged in driving vehicles which
are scheduled in passenger service; ) )
“duty bus driver ” means a shed employee faking and fetching
men to and from work; )
“Jearner driver or conductor ™ means an employee undergoing

training as a driver or conductor; . )

“ military training” means continwous training _which an
employee is required to undergo in terms of section twenty-
one (1) read with. sub-sections (1) and (2) of sectiont twenty-
two, of the Defence Act, 1957, but does not include any
training he may elect to undergo in terms of section twenty-
three of -the said Act nor any other training or service for
which he volunteers or which he elects to undergo;

“Road Passenger Transport Industry” or “Industry” means
the industry in which employers and employees are associated
for the purpose of transporting for reward over any public
road any person or persons by means of any vehicle (other
than a vehicle controlled by the South African Railways and
Harbours Administration) " designed for propulsion other-
wise than by human or animal power, designed to carry
more than eight persons in addition to the driver of such
vehicle;
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“diens” die totale ononderbroke dienstydperk van ’n werk-
nemer by dieselide werkgewer in die Bedryf voor of na dig
datum’ waarop hierdie Ooreenkoms in werking tree;

“loodswerknemer ® 'n werknemer, uitgesonderd ’n ‘bestuur-
der en kondukteur, wie se loon in hierdie Ooresnkoms
voorgeskryl word;

“Jloodswerknemer graad A" ’n werknemer waf in enigeen van
of al onderstaande werksaamhede diens doen: . Verkoelers
herstel; remme versool; buite- en binnebande van wiel-
vellings verw§der of daaraan sit; toe waens bestuur; voer-
tuiz vir diens rangeer en omruil, en omvat assistente van
werktuigkundiges, meonteurs en elektrisigns asook enderbase
van skoonmakers en palhivisassistente; - :

“joodswerknemer graad B 'n werknemer wat in enigeen van
of al onderstaande werksaamhede diens doen; batterye ver-
sorg;. poleermasjiene bedien; voertuie van brandstof  voor-
sien: smeer; bande oppomp; wiele omruil; die ghries met
stoom verwyder, en omvai assistenfe van leerbekledrs (be-
Lieedsel), sweisers, timmermans en' duikkloppers; )

“loodswerknemer graad C7 ‘n skoonmaker enfof arbeider;

“letterskilder ” 'm werknemer wat advertensies, letters en
syfers uitsit em skryf op die binnckant en buitekant van
voertuie en op kennisgewingborde en wat enige soort skryf-
werk op die werkgewer se perseel of ciendom verrig;

“ werkdaghestek 7 die tydperk op 'm bepaalde dag tussen die
" begin~ en ophoutyd van ‘n werknemer se werk soos dit op.
die. diensrocster gemeld word; B i -
“loon* die loon wat in klousule 2 (1) en (2) van hierdie deel
“ yan dié Ooreenkoms vooreeskryf word, met dien verstande’
dat waar die werkgewer 'n werknemer gereeld 'n hotr bedrag
betaal as dié wat in. genoemde. subklopsules voorgeskryl

word, dit sodanige hoér bedrag betcken.

v 2. Lone.
(1) Geen lone wat laer is as die volgende mag deur o werk-
gewer betaal en deur 'n werkriemer aangeneem word nie:-—

Per uur.
i : : Sent, s, d.
{a) Bestuurders en kondukteurs. . _
Eerste ses maahde diens........ s eranveas 260667 2
Tweede ses maande diens..iv...ovvevaoave 28:333 0 21
Tweede jaar diens......... . e v.. 31-667 3
Derde jaardiens. v o idisianans ie. 0 35-000 . 3
Vierde jaar diens,..vv.v.s P e e veeres 36:667 3
Vyfde jaar diens..... I S—— ey JTUE 3
Sesde jaar dienS...uvierrrannas versensnes 394167 31
awende jaar dienS. . civee i inans veen. 40-000 4
Agtste jaar diens........ chudpirsmrry s 900833 4
Megende jaar diens...cvvesvivapivenneee, 41-667 4
TFiende jaar diens......... o iy s 25000 .4
Fifde jaar.diens en dagma. .. voevnvon.., 45°833 4

- . . Per dag.

- ol Sent, s,
Ongstroude leeringbestuurders of -konduk- 100-000 10
te :

: - s Per nur, d
o 5o E ent. - s
(b) Letterskilder...o.ovnn e e

(¢) Skilder, graad I. =
24-167°

Eerste drie jaar in die graad........ovunn s 25
 Vierde jaar in die graad....c.onvinieneens 25000 26
' Vyide jaar in die graad en daarma....oe 25-833 2
(d) Skilder, graad IL. : .
Ferste jaar in diegraad. . ...t iieanensn S 17-300 1
Tweede jaar in die grand.\ oo cvveeaniiains 190167 11
Derde jaar in die graad......... .. Ceaeads. 200000 2
Vierde jaar in die graad............ .o T 20-833 2
Vyfde jaar in die graad en daarna.......... 20-667 2
(&) Loodswerknemers, graad A
. Eerste jaar in die grand?. .., .00 e, 1705000 1 9
Tweede jaar in die graad........... ek 19MdST o £ AT
Derde jaar in die graad.........0 0 .00 206-600 2 0
Vierde jaar in die graad..... b e e ©20-833 21
. Vyfde jaar in die graad en dsarna.......... 21:667 2 2
(f) Loodswerkniemers, giaad B. ' .
© " Eerste jaar in die graad....... it 13833, 1 T
Tweede jaar in die graad, ., cieee 17:500 01 9
Derde jaar in die graad. ..ol oo.onioaiainn. 18°333 0110
Vierde jaar in die graad..... SR vesaede. 19167 1 11
) Vyfde jaar in die graad en daarag....o0he s 200660 2 0
() Loodswerknemers, graad C.. ; .
Eerste jaar in die graad........ Sowmmms 11-667 - 1
Tweede jaar in die graad...... ..., cvsars 400330 »d
- Derde jaarin die graad.....o.ovnns Neeeen 140167 1
Vierde jaar in die graad., ..o vennoeen, 15-833 1
_ Vyfde jaar in die graad en daarnf. ..., . 164667 1
" (%) Diensbisbestutrdet. .. bas ey cen s deninaeai 2

26+ 667
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d.

0
urs | e w oo o

Getroude leerlingbestuurdess of -kondukteurs 150-000 15 0

38333 310

RSO

00 co=IULn b

“service ” means the total period -of continuods employment
of an employee with the same employer in the indestiy prior
- or. subsequent to the date on-which this Agreement comes
into operation; . 54 :
“ghed employee ” means an employee other than a driver and.
conductor whose wagss. are prescribed in this Agrecment;
“shed employee, grade A,” means an employee who is engaged
in all or any of the foliowing occupations: Radiator repair-
ing; relining brake shoes; removing and refitting tyres and
tubes to wheel rims; van driving; shunting and ' changing
vehicles for service, and includss assistants to mechanics,
fitters- and electricians; cleaner charge-hands and stores
- assistunts; ) ) :
“ghed employee, grade B, means -an employee enzaged in
any or all of ~the following dccupations: Atisnding o
batteries; overating polishing machines; refueling of vehicles;
. greasinz; tyre inflating; wheel changing; steam degreasing
and includes Jeather trimmers (uphoistery), welders’ assistanis,
carpenters’ assistants and panel beaters’ assistants;
“gshed employee; grade C,” means a cleaner and/or Iabourer;
“ gignwriter ¥ means an employee engaged in setting out and
writing advertisements, letters and numerals on the inside
and outside of vehicles and on notice -boards and exccuting
any form of writing on the cmployer's premises or
_property; : '
“spreadover” means the period in any one day between the
© commencing and finishing time of an employee’s work’ as set
.. forth cn the duty.schedule; : )
“wage” means the wage -prescribed in clause 2 (1) aad (2)
of this part of this Agreement, provided that where the
employer regularly pays an employes an amount higher than
that prescribed in the said sub-clauses, it means such higher
amount, * i

2. WaGES.
(1) No employver chall pay and no employee shall accept wages
lower than the following:— ¥
: ' B Per Howr.

. _ Cents, s d.
{¢) Drivers and Conductors. o ]
First six months of service.......0.o0vuees 26-667 2 B
Second six months of ssrvice........ Lieee. 280333 2 1D
Second year of SEIVICe.iurrvnrrrvunes veens 310687 3 2
Third year of 88rvice..cvvverevrennivaanas 35000 3 6
Fourth year of service...oovviviniiinranns 36-667 3 8
Fifth year of SeTVICE..cvvvvaaarinnees vewes 37°500 3 9
Sixth year of SEIVICE. .oivauvernna ceesanes 390187 311
- Beventh year of service. .. vheraaaaa. 40-060 40
+ Fighth year of service. vavivav i onn Lees. 402833 4 1
Ninth year of service.....ooovvvivinns ve. 41-667 4 2
Tenth year of service. . vvu e .. waseee 42:500 4 3
Elsventh year of service and therealier...... 45-833 4 7
) “Per Day.
} ~Cents, s.d.
Sinele Learner Drivers or Conductors, ... L 106000 19 ©
Married Learner Drivers or Conductors. ... 136-000. 15 @
_ Per Hour.
Cents. s d.
(b) SIZDWIIEET, i vsmnrenros i ssnrannsn, Siviererss 38333 310
{¢) Brush Hand, Grade L. . ;
. First three years in the grade........ cerees 244167 2 3
Fourth yearin the grade. ... v vviiases 25:000 .2 6
Fifth vear in the grade and therealfter....... 25-833 2 7
(d) Brush Hand, Grade 1L
First year in the grade...covvviivnnns vee. 17-500 1 9
Second yearin the @ade....covv e vvivns .. 199167 1 1
Third year in the grade..o.oovveinin e vies 200000 2 0
Fiourth vear in the grade..... i es.. 200833 2 1
Fifth year in the grade and thereafter....... 21-667 2 2

{¢) Shed Employees, Grade A, = N 5
. First yearin the grade...ovoovvrn oo ian,,  17-500

1 9
Second yearin the grade..viv i iorvranes 19:167 1 11
Third year in the grade............ . 20:000 © 2 O
. Fourth vear in the grade v 2048332
_ " Fifth year in the grade and thereafter....... 21-667 2 2
{f) Shed Employees, Grade B. '_ '

First year in the grade.......... Cenaeesn 150833 107
Second year in the grade............ coieds 17-500 1 9
Third year in the grade.......... eeeaenas 18:333 110
Fourth year in the grade. .,.o... .00 vers 1890367 111
Fifth year in the grade and thereafter,...... 20:600 2 0

(g) Shed Empiayces, Grade C. - i
 First year in the grade........ooovet eres 1i-667T 1 2
. Second year in the grade....... T i o A I
Third year inthe grade........ooovivnins 14-167 1 5§
Fourth year in the grade.............. ee. 15-833 01 07
Fifth vear in the grade and thercafier,...... 16-667 -1 8
() Duty Bus DIVl cesiai v vasanavenssiresian 26-667 2 8
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_(2) Alle werknemers vir wie lone in klousules 2 (1) (h) tot
en met 2 (1) (h) voorgeskryf word, en wat 11 jdar by dieselide
werkgewer in diens was, moet” 1-667 sent (24.) per vur Ekstra
betaal word; daardie werknemers wat 15 jaar by dieselfde’ werk-
gewer it dizns was, moet 2500 sent (3d.) per vor ekstra betaal
word; ‘en daardie werknemers: wat twintig jaar by dieselfde
werkgewer in diens was, moet 3:333 sent (dd.) per uur meer
betaal word. ’ " SR oo

(3) Lewenskostetoelaes—(a) Benewens die lone aan bestuur-
ders, kondukteurs en loodswerknemers, moct die volgende lewens-
kostetoelaes elke week betaal word vir elke voltooide week

waarin daar 44 uur gewerk is, of op 'n pro raig-uurbasis Vir

enige deel van 'n week wat daar gewerk is:—

() Bestuurders en kondukteurs—'n Bestuurder of komdukteur
moet 'n lewenskostetoelae van R10.06:667 (£5. 0s. 8d.)
ontvang., . ) .

(i) Loodswerknemers—in die. geval van ’n. loodswerknemer
wie. se basiese loon 'n bedrag van—

(A) hoogstens R6.00 (£3) per week is: ’n toelae van
K6.69-167 (£3. 6s. 11d.);

(B) meer'as R6:00 (£3) is maar hoogstens R7.00 (£3. 10s.)

- per week: ‘n Toelae van R7.73+333 (£3. 17s. 4d.);

(C) meer- as R7.00 (£3. 10s) is maar hoogstens R8.00
(£4) per week: 'n Toelae van R8.77-500 (£4. 7s. 9d.);

(D) mecr as R8.00 (£4) is maar hoogstens R9.00 (£4, 10s.)
_ per week: 'n Toelae van R9.81:667 (£4. 18s..2d.);
(B) meer as R9.00:(£4. 10s) is maar hoogstens -R9.80
(£4, 18s) ‘per week: ’'n Toela¢ van R10.85-833
(£5. 8s. 7d.y - :

(F) R9.80-833 (£4.18s. 1d.) per week of meer: “n Toelae
van R11.90 (£5. 19s.). =

(b) Die toelaes wat in paragraaf (@) van subklousule 3)
voorgeskryf' word, moet op die beswaarde gemiddelde verbruiks-

prysindekssyfer vir die-nege vernaamste stedelike gebiede gegrond |

wees, soos dit van tyd tot tyd deur die Direkteur van Sensus
en Statistiek, Pretoria, gepubliseer word, en moet verhoog of
verlaag word deur die bedrae hieronder gemeld, vir elke voltooide
0-452 van 'n punt -verandering van: die indekssyfer bokant of
onderkant 101-76:— ’

(i) Bestuurders en kondukteurs—10 sent {1s.).
(ii) Loodswerknemers: : ,
(&) 'n Loodswerknemer wie se basiese loon hoogstens
R6.00 (£3) per week is '5-833 sent (7d.). )

(B) 'n Loodswerknemer wie se basiese loon meer as R6.00
(£3), maal hoogstens R7.00 (£3. 10s.) per week is
6667 sent (8d.)..

(C) 'n Loodswerknemer wie se basiese loon meer as R7.00
(£3. 10s.), maar hoogstens R8.00 (£4) per week is 7-500
sent (9d.). : ;

(D) ’n Loodswerknemer wie sé basiese loon meer as R8.00
(£4), maar hoogstens R9.00 (£4. 10s.) per week i 8:333
sent (10d.), C i

(E) "n Loodswerknemer wie.se basiese loon meer as R9.00
(£4. 10s.), maar -hoogstens R9.80 (£4. 18s.) per week is
9-167 sent (11d.). ; gt ;

(F) 'n Loodswerknemer wie se basiese loon R9.80-833
(£4. 18s. 1d.) per week of meer is 10 sent (Is.).

Enige aanpassing in die syfer van die lewenskostetoelae wat
die gevolg is van ' verandering in die verbruiksprysindekssyfer,

tree in werking op die eersvolgende Maandag na die publikasie .|

van sodanige verandering en die uitbetalings dienooreenkomstig
moet geskied op die tweede Vrydag wat op sodanige Maandag
volg.

(¢) Die toelacs wat, corcenkomstig hierdie subklousule, aan die
werknemers verskuldig is, word geag die toelaes in te sluit wat
aan hulle befaalbaar is ingevolge Qorlogsmaatreél No. 43 van
1942, soos gewysig of soos dit van tyd tot tyd gewysig mag word;
Met dien verstande dat ingevalle waar die toelaes wat verskuldig
is ooreenkomstiz hierdie subklousule, minder is as die toelaes
wat ingevolge genoemde Qorlogsmaatregl betaalbaar is, laasge-
noemde toelae aan die werknemers betaal moet word.

(4) Behoudens die bepalings van paragraaf (b) van subklousule
(3) moet niks in hierdie Coreenkoms tot gevolg hé dat dit die
besoldiging verminder nie wat ’n werknemer op die inwerkingtre-
dingsdatum van ‘hierdie Qoreenkoms ontvang het. :

(5) (@) Besoldiging moet op Vrydae befaal word ten opsigte
van die vorige werksweek wat van Maandag tot Sondag moet
strek, of by diensbedindiging, indien dit voor die gewone betaal-
dag plaasvind, )

(b) Alle werkgewers moet dic adres van die kantoor waar
besoldiging uitbetaal moet word, by die Raad registreer en moet
die Raad van enige adresverandering in kennis stel. =

(6) Besoldiging wat ooreenkomstig hierdie Ooreenkoms betaal
word, moet van 'n staat vergesel gaan wat die voigende
© aantoon:— : 5
{a) Die werkgewer se naam;
(b) die werknemer se naam;, ;
(c) die getal ure gewerk, met inbegrip van oortyd; ;
(d) besonderhede van bedrae van die werknemer se verdienste
afgetrek; . :
(¢) dic werklike bedrag aan die werknemer betaal; en
(f) die datum waarop die betaling geskied; .
en dié staat word die eciendom van die werknemer.

4

(2) All employees for whom wages are prescribed in clauses
2 (1) () to 2 (1) (h) inclusive, and who have completed 11 years
of service with the same employer, shall be--paid an extra
1:667 cents (2d.) per hour; those emiployees who have completed
15 years of service with the seme employer shall-be paid an exira
2-500 cents (3d.) per hour; and those employees who have
completed twenty vears of service with the same employer shall
be paid an extra 3-333 cents (4d.) per hour. - :

(3) Cost of Living Allowances—(a) In addition to the wages
paid to drivers, conductors and shed employees, the following
cost of living allowances shall be paid each week for each
completed week’s work of 44 hours or on a pro rata hourly
basis for any portion of a week worked:— )

(i) Drivers and . Conductors—A driver or conductor shall
) rececive a cost of living allowance of R10.06:667

. £5. 0s. 8d.). :

(i) Shed Employees—In the case of a shed employee whose
*' basic wage 1s an amount— ! =

(A) not exceeding R6.00 (£3) per week: An allowance of
R6.69-167 (£3, 6s. 11d.); e i
(B) exceeding R6.00 (£3) but not exceeding R7.00
(£3. 10s.) per week: An allowance of R7.73-333
(£3. 17s. 4d.); :
(C) exceeding R7.00 (£3..10s.) but not exceeding RB.00
. (£4).per week : An allowance of R8.77-500 (£4. 7s. 9d.);
(D) exceeding RB8.00 . (£4) but. not exceeding R9.00
- (£4. "10s.) - per week: An allowance of R9.81-667
(£4. 18s. 2d.); N
(E) exceeding R9.00 (£4 10s.) but not exceeding R9.80
(£4. 18s) per week: An allowance of R10.85-833
(£5. 8s. 7d.); : :
(F) R9.80°833 (£4. 18s. 1d.) 'per week or more: An
allowance of R11.90 (£5. 19s).

(b) The allowance prescribed in paragraph (@) of sub-clause
(3) shall be based upon the weighted average consumer price
index number of the nine principal urban areas as published
from time to time by the Director of Census and Statistics,
Pretoria, and shall be increased or decreased by the amounts
shown below for each completed 0-452 of a point variation of
the index above or below 101:76:—

(i) Drivers and Conductors: 10 cents (1s).
(i) Shed Employees:
(A) A shed employee whose basic wage does not exceed
R6-00 (£3) per week: 5-833 cents (7d.).

(B) A shed employee whose basic wage exceeds R6.00 (£3)
does not exceed R7.00 (£3, 10s:) per week: 6-667
" cents (8d.). '

(C) A shed employee whose basic wage exceeds R7.00
(£3. 10s.) but does not exceed R8.00 (£4) per week:
7-500 cents (9d.). - g

(D) A shed employée whose basic wage exceeds R8.00 (£4)
but does not exceed R9.00 (£4. 10s.) per week: 8:333
cents (10d.). .

(E) A shed employee whose basic wage exceeds R9.00
(£4. 10s.) but does not exceed R9.80 (£4. 18s.) per
week: 9-167 cents (11d.). ) )

(F) A shed employee whose basic wage is R9.80-833
(£4. 18s. 1d.) per week of more: 10 cents (Is.).

. Any ac_ijustment_'in‘ the rate of cost of living allowance conse-
quent upon a variation of the consumer price index figure shall
come into effect on the first Monday following upon the publica-

- tion of such variation and shall be paid on the second Friday

following upon such Monday. .

(¢) The allowances due to employees in terms of this sub-clause
shall be deemed to include the allowances payable to them in
terms of War Measure No. 43 of 1942, as amended, or as may
be amended from time to time; provided that in cases where the
allowances due in terms of this sub-clause are less than the
allowances payable-in terms of the said War Measure, the latter
allowance shall be paid to employees.

(4) Subject to the provisions of paragraph (b) of sub-clause (3}
nothing in this Agreement shall operate to reduce the remunera-
tion which any employee was receiving on the date on which
this Agreement comes into operation.

(5) (a) Remuneration shall be paid on Fridays in respect of
the rgsrevious working week which shall be from a Monday to a
Sunday, or on termination of employment if this fakes plac
before the ordinary pay day.

(b) Every employer shall register with the Council the addrest
of the office at which remuneration shall be paid and shal
notify the Council of any change of address.

© (6) Remuneration paid in terms of this Agreement shall be
accompanied by a statement showing—

(a) the employer’s name;

(b) the employee’s name;

(c) the number of hours worked including overtime;

(d) particulars of deductions made from employee’s earnings
(¢} the actual amount paid to the employee; and

(f) the date on which payment is made;

and such statement shall become the property of the employee.
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" (7) 'n Werkgewer mag sy werknemer geen boetes oplé en ook
geen bedrae van sy- besoldiging aftrek nie, ‘met dien verstande
dat hy die volgende mag aftrek:—. : :

(a) Met die skriftelike toestemming var sy werknemer, 'n bedrag

‘ vir vakansie-, sicktebystands-, versekerings-, spaar-,

voorsorgs- of pensioenfonds. :

(b) behalwe waar anders in hierdie Ooreenkoms bepaal, wan-

‘neer 'n werknemer van die werk afwesig is om enige rede

‘uitgesonderd- op las of op versoek van sy werkgewer, 'n

‘bedrag wat in verhouding staan tot die tydperk van sy

afwesigheid en bereken op dic grondslag van die besoldi-

ing wat sodanige werknemer ten opsigte van §y gewone

- werkure ten tyde van sodanige afwesigheid ontvang het.

" (¢) 'n bedrag ten opsigte van ledegeld aan “n vakvereniging
. kragtens Klousule 15 van. hierdie deel;

(d) enige bedrag wat 'm werkgewer ooreenkomstig 'n wet of

© - bevel van 'n bevoegde -hof mag of moet aftrek: . '

(e) enige ander bedrag waaroor die Vereniging, die. werknemer |

__en_ die werkgewer onderling skriftelik . mag ooreenkom.

" (8) 'n Werkgewer wat op enige dag van ’n lid van een klas:

wan sy werknemers vereis of hom toelaat. om, hetsy bo-en behalwe
sy eie ‘werk of in plaas daarvan, werk van ‘n ander- klas te
yerrig waarvoor daar— - .

" (a) 'nhoér loon as di¢ van sy cie klas; of "

' (b) 'n loon ep "n stygende-skaal wat eindig op 'n hoér loon ,

as di¢ van sy eie klas in subklousule (1) voorgeskivf word,
moet sodanige werknemer ten-opsigte van daardie dag soos
volg betaal— Wil

. (i) in die geval in ﬁé:raé'r'da_f: (a) gemeld, minstens  die

dagloon bereken teen die hoér loonskaal, en -

(ii) in die. geval in paragraaf (b) gemeld; minstens die dag- .

“loon bereken teen die kerf op die stygende loonskaal
onmiddellik bokant die loon wat die werknemer vir
sy gewone werk ontvang het.

-+ (9) Alle werkneniers moet vier-en-veertig .wél'l;:qu_r_e l:p'innc ses dae

of betaling.in plaas daarvan gewaarborg word,

Bl R B '3. WERKURE. _
. (1) (2) Behoudens die bepalings van 'klousule 5
deel van hierdie Qoreenkoms, mag die gewone werkure van ’n
werknemer in 'n bepaalde week hoogstens 44 wees, behalwe waar

n- werknemer ooreenkomstig *n ‘diensrooster werk wat voorsiening -

maak vir die omruil van skofte oor 'n tydperk wat oor twee of

meer weke strek. . Waar die werknemer werk ooreenkomstig die

re op sodanige diensrooster aangegee, moet die getal ure waar-
voor sodanige werknemer elke week betaal moet word, bereken
word deur die totale getai urewal - ooreenkomstig' sodanige

diensrooster gewerk moet word, te deel deur die getal weke wat .

daardeur gedek word; met dien verstande—
(i) dat; indien. die resulterende kwesiént minder as 44 uur is,

< daar vir betalingsdoeleindes geag most word dat die werk--

nemer 44 uur in elke week gewerk het; en

.- (i) dat indien die resulterende kwosiént meer as 44 uur is, die.
werknemer vir die ekstra ure teen die skaal van een en 'n.

half maal sy vurloon betaal moet -word. )

() Behoudens die bepalings van Klousule 5 (1) en (2) van dié¢ |,
deel van hierdie Ooreenkoms mag geen werkgewer van sy werk-!

nemer vereis om langer as die volgende te werk nie:— .

. (i) Agt vur per dag van Sondag tot en met Donderdag, en

8% uur per dag van Viydag tot en met Saterdag;
(ii) ses dae in °n bepaalde werksweek. :

- Vir tye wat daar langer gewerk word as die gewone werkure-

wat in hierdie klousule voorgeskryf word, moet betaling geskied

teen die skale wat in klousule 4 (1) van hierdie Ooreenkoms

bepaal word. . : .

(¢) Van geen- bestuurder of kondukteur mag vereis word om
.vir 'n tydperk van langer as vyf uur deurlopend te werk sonder

’n pouse van minstens 24 minute nie.

.._(d) Bestuurders en kondukteurs moet die volgende tye toege-

laat word vir. die docleindes wat aangedul word:—

- Bestuurders. e ay E . i
Busse van Rufane Vale Garage af bestuur: 10 minute.
Busse na Rufane Vale Garage bestuur: 10 minute.

... . Busse van Baakens Bridge af bestuur: 10 minute,
_ . Busse na Baakens Bridge bestuur: 5 minute. o

Geen tyd moet toegestaan word vir vertrek van en aankoms
by Markplein nic. : : :

Kondukteurs. -

Twintig minate per- dag moet by 'n kondukteur se werkure
bygevoeg word as ‘tyd toegestaan vir inbetaling en ver-
kryging en die nagaan van uitrusting, en dié tyd moet
nic by sy diensrooster ingesluit word nie. s

(2)'Daar mag nie van ‘n werknemer wat n hofsitting moet.

bywoon om getuienis af fe 1& in verband met ’n’ gebeurtenis
waarvan hy 'n getuie was en wat voorgexom het terwyl hy op
.diens was, vereis word om, as gevolg van die feit dat hy die
hofsitting gedurende sy hele skof of ’n. gedeelte daarvan moet
bywoon, sy loon vir 'n gedeeclie van genoemde skof te verbeur
nie, en as hy sodanige hefsitting in sy vry tyd moet bywoon,
‘moet hy ten opsigte daarvan ‘n bedrag betaal word wat gelyk
staan aan drie’maal sy uurloon, ‘afgesien van die tyd wat deur
“elke’ daaglikse bywoning in beslag pgeneem word. '

(3) Elke werkgewer moet 'n diensrooster -soos dit in hierdic
OGoreenkoms omskryf is, op "n maklik toeganklike plek vertoon
ter insae wvan- bestuurders, - kondukteurs, loodswerknemers en
die Raad se-agent. o i : —

(1) van dié -

(7) An employer shall not impose any fines-on his employee
nor shall he make any deductions from his employee’s remunera-
tion; provided that he may make the following:— ' =

() With the written consent of -his employee, a deduction for

. holiday, sick benefit, insurance, savings, provident or
pension funds. _ : _

(b) Except where otherwise provided in this Agreement when-
ever an employee is absent from work for any cause other
than on the instructions or at the request of ‘his employer,
a deduction proportionate to the period of his absence-and
calculated on the basis of -the remuneration which such
employee was receiving in respect of his ord.nary hours of
work at the time of such absence. E i

- (¢) A deduction in respect of Trade Union subscriptions in
: terms of Clause 15 of this part. : :

(d) A deduction of any amount which an employer is required
or permitted to make under any law or by order of any
competent court. | ; . ; i

(¢) .Any other deduction that may be muiually agreed upon in
writing between the Uniop, the employee and the employer.

- (8) An employer who on any day requires or permits a member
of one class of his employees to perform either in addition to his

1 own 'work or in substitution therefor work of another class for

which— : . ;
(a) a W:é_igc higher than that of his own class; or -
(b) a tising scale’ of wages terniinating in a wage higher than
o that of his own- class; ’ S S
is prescribed in sub-clause (1), shall pay to such ‘employee in
respect .of that day— W g .
(i) in the case referred to in paragraph (@) not less than the
. daily wage calculated at the higher rate, and a
(i) in the case referred to in paragraph (b,) not less than the
- daily wage calculated ‘on ‘the notch in the rising scale
immediately above the wage which the employee was
receiving for his ordinary work. = Tag =
(9) Forty-four hours of werk within six days or pay in-licu
thereof shall be  guaramteed: to all employees. o

. 3. Hours oF WQ!U_:.' i

(1) (@) Subject to the provisions of clause (5)-(1) of this part of
this Agreement the ordinary working hours of any employee
shall not exceed 44 hours in any one week except where an
employee -works in accordance with a duty schedule, which
provides for the rotation of shifts over.a period covering two
or more weeks., Where an employee works in accordance with
the hours detailed in such a duty schedule, the number of hours

for -which such employee shall be paid each 'week shall be

calculated by dividing the total number of hours to be worked

in accordance with such duty scheduie by the number of weeks
covered thereby; provided— . ... {

(i) that if the resulting quotient is less' than 44 hours,- the

" employee shall be regarded for purposes of payment as
_having worked 44 hours in.each week; and -

(ii) that if the resulting quotient exceeds.. 44 hours, the

. employee shall for the excess hours, be paid at the rate
of one and one-half times his hourly wage.

(b -Subject to the provisions of clause 5 (1) and (2) of this
part” of -this Agreement, no employer shall require his employee
to work— - ) ) ) ) ’ LI .

(i) for more than eight hours per day on Sundays -to Thurs-

"~ .days and more than 8% hours per day on Fridays and

Saturdays; : : 2

(ii) on more than six days in any one working week.

Times worked in excess of the ordinary hours prescribed in
this clause shall be paid at the rates provided for-in clause 4 (1)
of this Agreement. : - . LT .
- {¢) No driver or conductor shall be required to work for a

“longer period than: five hours continuously without a break of
‘not less than 24 minutes. ' :

(d) The following times shall be allowed tb drivers and cdh— .

~ductors for purposes specified : —

Drivers. . ; _n 5 0
. Taking buses out from Rufane Vale Garage: 10 minutes,
Returning buses out from Rufane Vale Garage: 10 minutes.
Taking buses out from Baakens Bridge: 10 minutes.
Returning buses to Baakens Bridge: 5 minutes. =
No time shall be allowed for starting and- finishing at
Market Square. : -
Conductors. .
To the working hours of a conductor shall be added twenty
minutes per day as a time allowance for paying in and
drawing and checking equipment; and such time shall not
- be included in his duty schedule. ;

(2) No employée who has to attend Court to. give evidence in
rezard to any happenings to which he was a witness and: which
occurred while he was on duty, shall, by reason of his havin
to aitend Court, during the whole or part of his shift, be requiry
to forfeit any portion ef the, said shift,.and if such attendance

‘requires his free time; he shall in respect hereof be paid an

amount equal to three hours’ pay irrespective of the time involved
in each daily attendance. ¢ . ¢

(3) Every employer shali exhibit in a readily accessible place
for reference by drivers, conductors, shed employees and the
Cousncil's Agent, a duty schedule as defined in ‘this Agreement.

‘5.
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) 4. BETALING VIR OORTYD.

(1) Vir alle tyd wat 'n werknemer langer as die ure vyoor-
geskryf in klousule 3 (1) (@) van hierdie deel van hierdie
Ooreenkoms gewerk het, moet betaling geskied teen een en 'n
half maal sy wurloon vir die tyd wat aldus gewerk is; met dien
verstande dat wanneer oortyd wat op 'n daaglikse grondslag
bereken word ten opsigte van ‘n week verskil van ooityd op 'n

-weelélikse grondslag bercken, die hoér grondslag aanvaar moet
word.

(2) Indien daar van ’n werknemer vereis son word om op sy
“yry dag” te werk, moet hy vir elke uur of deel van ’n uur
wat hy aldus gewerk het, dubbel sy uuricon betaal word, met
'n minimum van sewe uur en twintig misute waarvoor daar
betaal word ten opsigte van bestuurders en kondukteurs en be-
taling vir 'n volledige skof. vir daardie dag van die week ten
opsigte van loodswerknemers. '

5. WERKDAGBESTEK,

(1) Die diensrooster vir bestuurders en kondukteurs moet so
opgeste! word. dat dit voorsiening maak vir 45 persent van die
skofte daarop met 'n werkdagbestek van, hoogstens 8% uur per
dag en die oorblywende 55 persent van die skofte met 'n werk-
dagbestek . van hoogstens 12 uur per dag: met dien verstande dat
n werkgewer by die opstel -van ‘n diensrooster, die ure hierbo
genoem te bowe mag gaan, behoudens die voorwaarde. dat alle
ure wat ‘n werknemer meer gewerk het as die ure wat in hierdie
subklousule voorgeskryf word, voor betaal moet word teen die
oortydskale wat in klousule 4 (1) van hierdie deel van hierdie
Qoreenkoms voorgeskryf word. -

(2) Die werkgewer mag enige werknemer aansé om e eniger
tyd te begin werk na gelang van die vercistes van spesiale
dienste en openbare behoeftes; met dien verstande egter dat die
betrokke werknemer redelike kennisgewing daarvan ontvang.

6. BETALING VIR OPENBARE VAKANSIEDAE EN JAARLIKSE VERLOF.

(1) Blke werknemer moet ten opsigte van elke jaar diens by
dieselfde werkgewer, op die volgende grondslag afwesigheids-
verlof met volle besoldiging toegestaan word:— : :

() Vir elk van die eerste 10 jaar diens: I8 werkdae.
{b) Vir elke jaar vanaf. die lide tot die 20ste jaar diens:
24 werksdae.
(c) Van die 2lste jaar en daarna:— .
(i) In die geval van bestuurders en kondukteurs:
30 werkdae. :
(ii) In die geval van alle ander werknemers: 24 werkdae.

(2) 'n Werknemer wat nie op Krugerdag, Kersdag, Nuwejaars-
dag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republickdag
of Paasmaandag werk nie, moet ten opsigte van. elke sodanige
dag ten opsigte van sewe uur en twintig minute teen sy uurloon
betaal word. 'n Werknemer wat op Krugerdag, Kersdag, MNuwe-
jaarsdag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republiek-
dag of Paasmaandag werk, moet vir die tyd wat hy op enige
sodanige dag werk, minstens dubbel sy uurfoon betaa word met
sewe uur en twintig minute as die minimum waarvoor daar
betaal word. ‘ :

(3) Die werkgewer stel die tyd vas wanneer 'n werknemer sy
jaarlikse verlof moet neem, maar as hy nie die tydperk van
verlof reeds op 'n vroeér datum aan dic werknemer toegesiaan
het nie, moet sodanige verlof toegestaan word dat dit binne
drie maande na afloop van elke twaalf maande diens 'n aanvang
neemn. Ingeval die werknemer se diens na die voltooiing. van
twaalf maande diens begindig word, maar voordat sy verlof aan
hom toegestaan is oorcenkomstig die bepalings van hierdie
klousule, moet hy in plaas daarvan betaal word.

(4) Vir die doeleindes van jaarlikse verlof, word die diens
van 'n werknemer geag te begin van die datum waarop sodanige
werknemer by sy werkgewer in ‘diens getree het

(5) 'n Werknemer wie se dienskontrak begindig word gedurende
'n tydperk van twaalf maande diens voordat die verloftydperk,
voorgeskryf in subklousule (1) ten opsigte van daardie tydperk,
hom toegeval het, moet by sodanige beéindiging en bo en behalwe
enige ander besoldiging wat aan hom verskuldig . mag wees,
" ten opsigte van elke voltooide maand van sodanige dienstydperk,
'n bedrag betaal word van minstens een twaalfde van die bedrag
van dic beialing vir verlof waarop hy kragtens subklousule (1)
geregtig is. . _ _

(6) Elke werknemer wat op die eerste dag van Desember in
enige jaar in sy werkgewer se diens staan, most ‘n bedrag
betaal word wat gelykstaan aan 3 persent van sy hesoldiging
vir sv dienstydperk wat binne die twaalf kalendermaande val
wat dic eersfe dag van Desember onmuddeilik voorafgaan.

(7) Die betaling van die bedrag wat ingevolge su!:iklo’asu]e_,_.
(6) verskuldig is, moet geskied op die gewone betaaldag in die
tweede week- van Desember.

(8) Tnize werknemer wie se dienskontrak voor die Iste
Desémber van enige jaar eindig, moet 'n bedrag betaal word
wat gelykstaan aan 3 persent van sy besoldiging wat hy sedert
die eerste Desember van die voorafgaande jaar ontvang hel: met
dien verstande dat 'n werknemer wat voor sodanige becéindiging
minder as ses maande deurlopend by dieselfde werkgewer in
diens was, nie op sodanige belaling geregtig is nie

(9) Die tydperk van verlof mag nie met siekteverlof, of, tensy
die ‘werknemer aldus versoek en die werkgewer skrifielik daar-
mee instem, met enige tydperk van ‘militére opleiding saamval
nie. : . ;

6

4, OVERTIME RATES.

- (1) Payment shall be made for all time worked by an employee
in excess of the hours prescribed in clause 3 (1) (@) of this Pait
of this Agreement at the rate of one-half times his hourly wage
for the time so worked; provided that when overtime calculated
on a daily basis in respect of any week differs from overtime
calculated on a weekly basis, the higher basis shall be adopted.

(2) Should any employee be required to work on his “day ofl ",
he shall for each hour or part of an hour so worked be paid
double his hourly wage with a minimum of seven hours and
twenty minutes’ pay in respect of drivers and conductors and a
complete shifts’ pay for that day of the week -in respect of shed
employees.

5. SPREADOVER.

(1) The duty schedule for drivers and conductors shall be so
compiled as to provide 45 per cent of the shifts thereon with 2
spreadover not exceeding 8% hours per day and the remaining
55 per cent of the shifts with a spreadover not exceeding 12
hours per day; provided that an employer may in the compila~
tion of a dufy schedule exceed the hours set’ out above, subject
to the condition that all hours worked by an employee in excess
of the hours prescribed in this sub-clause shall be paid for at
overtime rates prescribed in clause 4 (1) of this part of this
Agreement.. .

. (2) The employer may call upon any employee to assume duty
at any time as special services and public requirements may
demand; provided, however, that reasonable notice is given to
the employee concerned. ' :

6. PAYMENT FOR PUBLIC HOLIDAYS AND ANNUAL LEAVE.

{1) Every employee shall be granted leave of absence on full
pay in respect of each year of service with the same employer
on the following basis:— :

(a) For each of the first 10 years of service: 18 working days.

(b) For each of the 1ith to the 20th year of service: 24
working days. .

(¢) From the 21st year and thereafter—

(i)ié} the case of drivers and conductors: 30 working
aYE; ) :
(i) in the case of all other employees: 24 working days.

(2) An employee who does not work on Kruger Day, Christmas
Day, New Year’s Day, Good Friday, Day of the Covenant,
Ascension Day, Republic Day or Easter Monday, shall be paid
for seven hours and twenty minutes at the rate of his hourly
wage for each such day. An employee who works on Kruger
Day,- Christmas Day, New Yeai’s Day, Good Friday, the Day
of the Covenant, Ascension Day, Republic Day or Easter Monday
shall, for the time he works on any such day, be paid not less
than double his hourly wage with a minimum of seven hours,
and twenty minutes’ pay.

(3) The employer shall fix the time when an employee shall
take his annual leave, but if he shall not have granted the
employee the period of leave at an earlier date, such leave shall
be granted so as to begin within three months after the termi-
pation of .each twelve months’ service. In the event of the
employee’s service being terminated after the completion of
twelve months’ service, but before he has been granted his
leave in accordance with the provisions of this clause, he shall

be paid in lieu thereof.

(4) For the purpose of anuual leave, the service of an employee
shall be deemed to commence from the date on which suchk
employee entered the employer's service. '

{5) An employee whose contract of employment is terminated
during any pericd of 12 months of employment before the
period of leave prescribed in sub-Clause (1) in respect. of that
period has accrued, shall upon such termination and.in addition
to any other remuneration which may be due to him, be paid
in respect of each completed month of such period of employ-
ment, an amount of not less than one- twelfth of the amount

‘of leave pay to which he is entitled in terms of sub-clause (1).

(6) Every employee who s in the service of his employer

-on the first day of December in any year shall be paid an amount

equal to 3 per cent of his remuneration for the period of his
service within the period of twelve calendar months immediately
preceding the first day of December.

(7) Payment of the amount due in terms of sub-clause (6)
shall be made on the mormal pay day in the second week of
December. o : .

(8) Any employee whose contract of employment terminates
before the 1st December in any year shall be paid an amount
equal to 3 per cent of his remuneration received since the
1st December, in the preceding year; provided that an émployes
who has had less than six months’ continuous service with the
same employer prior to such termination shall not be entitled
to such payment, : :

(9) The period of leave shall’ mot be concurrent with sick
leave ior, unless the employee so requests and_ t}!e employer
agrees in writing, with any period of military training:
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(10) Vir die toepassing van hierdie klousule word die uit-
drukking “.diens” geag enige tydperk te omvat ten opsigte
waarvan 'n werkgewer 'n werknemer betaal in plaas daarvan
om hom kennis te gee, en ook enige tydperk of tydperke wat
*n werknemer afwesig is:—- I ’

{a@) met verlof ooreenkomstig hierdie klousule;

(b} op las of op versoek van sy werkgewer;

“(¢) om militére opleiding te ondergaan.

; 7. UNIForRMS EN UITRUSTING, i
. (1) Uniforms moet op oanderstaande grondslag aan bestuurders
en kondukieurs uitgereik word:— S .
(@) Een uniform binne dertig dae padat hy by die werkgewer
in diens getree het;

(b) cen uniforma vier maande ﬁada.t-hy by die werkgewer in |

diens getree het; - :
{¢) een uniform twaalf maande na die een waf ingevolge
paragraaf (b) uitgereik is; - '
{d) nog 'n uniform . elke. nege maande daarna.

(2) Een weerjas moet eike drie jaar aan bestuurders en kon-
dukteurs uitgereik word., R .
{3) Binne die eerste week in November van elke jaar moet
drie kakiehemde elkeen met twee los boordjies, en een swart
das aan bestuurders en kondukteurs uitgereik. word. :
(4) Elke drie jaar 'moet een leergordel aan- bestuurders en kon-
dukteurs uitgereik word. X : .
(5) Aan elke loodswerknemer wat " loon van minstens 21 sent
(2s. 1d.) per pur ontvang, moet clke jaar twee' oorpakke uitgereik
word; met dign verstande dat— ; : e
(@) aan loodswerknemers wat met batterye werk be en behalwe
. die twee oorpakke, leer- of rubbervoorskote uitgereik moet
word, wat vervang moet word in geval van agteruiigang
wat toe te skrywe is aan billike slytaste; o

th) aan loodswerknemers wat as skoonmakers in dieng is, bo
en behalwe die twee oorpakke wellingtons of kaparrangs
_uitgereik moet word, wat vervang moet word ingeval van
" billike slytasie; en e i

{¢) nan loodswerknemers wat werkszamhede as arbeiders verrig,
kaparrangs vitgereik moet word, wat vervang fnoet word
ingeval van biliike siytasie; :

(6) 'n Werkgewer moet oorjasse of waterdigie mantels aan
loodswerknemers ~ verskaf  wanneer genoemde
aan slegte weer blootgestel word.

(7) 'n Werkgewer moet kondukteurs en/of loodswerknemers-

van sluitkaste voorsien.

(8) Alle uniforins en uitrusiing wat ingevolge hierdie artikel

nitgereix word, bly die eiendom van dis werkgewer. )
(9) 'n Toelae van 10c _(_]s‘.)_ per werkdag moet aan n- werk-
‘pemer betaal word aan wie nie binne 30 dae na die datum van

.5y indiensneming 'n pniform uitgereik word nie.

8. LIDMAATSKAP VAN DIE VAKVERENIGING.
(1) 'n Werkgewer mag nie 'n werknemer, uitgesonderd ‘n leer-

'lingbestuurdcr of -kondukteur, wat nie lid is van die Valkver-.

eniging, in diens neem nie; met dien verstande dat hierdie klousule

nie van toepassing is pie— ' - 3

(@) op 'n werknemer wat lid is van die' Amalgamated

" Engineering Union of die Amalgamated Society of Weod-
workers, of 'n ander vakvereniging waataan die” Raad sy
goedkeuring mag heg;

(b) op 'n werknemer wat in ‘n administratiewe, klerklike of
opsienershoedanigheid diens doen;

(¢) Behoudens die bepalings van artikel een-en-vyfiig (10) van
die Wet,' as lidmaatskap van die Vereniging na die mening
van die Raad sonder grondige of afdoende rede geweier is,

" en die aansoeker om iidmaatskap van die Vereniging die
Raad binné 30 dae na sodanigé weiering daarvan in kennis
gestel hei; y ) ) '

.(d) op die indiensneming van enige werknemer watf, na die
Minister se mening, grondige rede het om beswaar te maak
daarteen om 'n lid van die bétrokke Vereniging te word
of te bly. i .

(2) 'Die bepalings van hierdie klousule is nie van toepassing
ten opsigte van enige immigrant gedurende die eerste jaar na die
_datum van sy binnekoms in die Republick van. Suid-Afrika nie,
‘met dien verstande ‘dat die bepalings van hierdie klousule onmid-
dellik in werking tree indiea 'n immigrant te eniger tyd na die
‘eerste drie maande van die beginh van sy diens.in die Bedryf
enige vitnodiging van die betrokke Vakvereniging om lid daarvan
te word, geweier het. :

9. DENSBEEINDIGING.

- (1) Om die dienskontrak te betindig, moet 'n werkgewer of 'n
werknemer, behoudens die bepalings van subklousule (2) van
hierdic klousule, minstens een week vanaf die gewone betaaldag
kennis daarvan gee; met dien verstande dat dit nie inbreuk sal
maak nie op die reg van di¢ werkgewer of werknemer om die
" dienskontrak om ‘n regsgeldige rede - sonder kennisgewing te
begindig; voorts met dien verstande dat die kennisgewingstydperk
nie mag saamval nie met, of kennis nie gegee mag word nie
[ gedurende 'n werknemer se afwesigheid met verlof wat toege-
- staan is kragtens Klousule 6, of enige tydperk van militére op-
leiding, of enige fydperk van siekteverlof van hoogstens 14 dae
in enige diensjaar. .

(2) Gndanks die bepalings van subklousule (1), mag die werk-
gewer of die werknemer die dienskontrak gedurende die eerste
twee weke diens sonder kennisgewing begindig. e

werknemers |

(10) For the purpose of this clause the expression * Employ-
ment ' shall be deemed to include any period in respect of
which an employer pays an employee in lieu of notice and
also any period or perieds during which an employee is absent-—

() on leave in terms of this clause;

(b} on the instructions or at the request of his employsr;

. {c) for the purpose of undergoing military training.

7. UniForMSs AND EQUIPMENT.

(1) Drivers and conductors shall be issued with uniforms on
the following basis:— g

‘(o) One uniform within thirty days -of entering into the
"~ service of the employer;
(b) one uniform four months after entering into the service
of ‘the employer; ' ' o
(¢} one uniform twelve months after the one issued in terms
. of paragraph (b); - .
{d) a further uniform every nine months thereafter.
(2) Drivers and conductors shall be issued with one all-weather
coat every three years. 5
(3) Within the first week of November of each year drivers
and conductors shall be-issued with three khaki shirts, each
with two detachable collars, and .one ‘black tie. :
{(4) Drivers and copduoctors shall be issued with ope leather
belt “every three years, ' S T -
~ (5)‘BEvery shed employee receiving a wage-of net less than
21 “cents {2s. 1d.) peér” hour shall be issued with two- overalls
each year; provided that— .
 {a) shed employees attending to batteries shall in addition to
) the two overalls be issued with leather or rubber aprons
which shall be renewed in the event of deterioration due
to fair wear and tear; ; o

b} shed employees engaged as cleaners shall in addition to
the two overalls be issued with wellinglons cor clogs
which shall be renewed in the event of deterioration due
to fair wear and tear; and : :

(¢) shed employees engaged on labouring activities shall be
issusd with clogs which shall be renewed in the event
of deterioration due to fair wear and tear..

(6) An employer shall provide overcoats and waterprools to
shed employees whenever shed employees are exposed to the
vagaries of weather. '

{7 An employer shall provide lockers for conductors and/or
shed employess, . i ' v
- (8} All uniforms and eguipment issued in terms of this section
shall remain the  property- of the employer.

(9) An ailowance of 10 cents (is.i.per working day shall be
paid to an employee who is not issued with a uniform within
30 davs of the date of hiz engagemenl,- "t 7 :

8. MeEMBERSIGP oF THE TRaDE Unzon. .

(1) An employer shall ‘not employ any employee, other than
a learner driver or conductor, who is not a member of the
trade union; provided that this clagse shall not apply—

(a) to an employee who is a member of the Amalgamated
Engineering Union or the Amalgamated Society of Wood-
workers or such other trade union as the .Council may
approve, WA T i

(b) to an employee who is engaged ‘in an admnisirative,
clerical or supsrvisory capacity; :

(¢) save as is provided im section Fv-one {10) of the Act

*7 if in the opinion of the Council, membership of the
union has been refused without good or sufficien! cause
and the applicant for membership of the union has
notified the Council within 30 days of such refusal;

{d) to the employment of any employee who, in the opinion
of the Minister has good cause for objecting to’ becoming
or remaining a member of the union concerned.

(2) The provisions of this clause shall mot apply in respect
of any immigrant during the first vear after tﬁe- date of his
efry” into the- Republic of South Africa, provided. if any
‘immigrant has at any time after the first three months of
commencement of this employment in the industry rcfused any
invitation from the trade union concerned to become a member
of it, the provisions of this clause shall immediately become
- operative. ' . '

. 9. T_laﬁmmknon OF SERVICE. .
(1) Subject to the provisions of sub-clanse (2) of this clause

' not less than one week’s notice from the ordinary pay day

shall be -given by an employer or an employee to terminate
the contract of service; provided that this shall not effect the
right of the employer or employee to terminate the contract of
‘service without notice for .any cause recognised by law us
sufficient; provided further that the period of nofice shall not
run concurrently with, nor shall notice be given during, an
-employee’s absence on leave granted in terms of .clause 6 or
- any. period ‘of military training, or any period of sick leave
not exceeding 14 days during any year of service.

(2) Notwithstanding the provisions of sub-clause ' (1), the
contract of servicer may, during -the fizst two weeks of

employment, be terminated by either  the employer of the

i employee” without notice. -

7
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; 10. UITGAWES VAN DIE RAAD. o

(1) Om die uitgawes van die Raad te bestry, moet ‘n werkge-
wer vier sent- per week aftrek van die lone-(uitgesonderd enige
toelaes) van elk van sy werknemers wat R4.00 per week of meer
ontvang, en twee sent per week van elk van sy werkpemers wat
minder as R4.00 ontvang, en die werkgewer moet by die bedrag
wat aldus afgetrek word, 'n gelyke bedrag byvoeg.

(2) Alle bedrae wat coreenkomstig die bepalings van subklou-
sule (1) van hierdie klousule ingesamel is,” moet saam met ’n
staat wat die getal werknemers in diens aandui, voor of .0p die
15de dag van elke maand wat volg op die maand ten opsigte
waarvan die insameling gedoen is, aan die Sekretaris van die
Raad, Posbus 3051, Port Elizabeth, versend word.

11, AGENTE.

. Die Raad moet een of meer persone as agente aanstel om met |

die administrasie van hierdie Ooreenkoms te help. 'n Agent mag

enige bedryfsinrigting binnetree en 'n werkpewer of werknemer

_ondervra, en die register van lone wat betaal is en be}alings wat
“vir gewone en oortydwerk geskied het, nagaan met die doel om

seker te maak of die.bepalings van hierdie Ooreenkoms nagekom |

~word. o .= 8 g L
12. ADMINISTRASIE VAN QOREENKOMS, . . .

* . Die Raad is die liggaam wat verantwoordelik is vir die admini-

_ strasic van ~hierdie Qoreenkoms,. en . mag, vir die leiding. van
werkgewers en werknemers. menings uitspreek wat nie met die
‘ bepalings. daarvan- onbestaanbaar is nie.. | ;. :

~ v,
13. VRYSTELLINGS. -

(1) Die Raad kan om n grondige en afdoende rede vrystelail
ling verleen van enigeen van die ‘bepalings van hierdie ‘Ooreen-:

koms

tydperk van. vrystelling vas'te stel.
(3) Sertifikate, onderteken deur ‘die Sekretaris van die: Raad,

moet ten opsigte van alle vrystellings uitgereik .word en 'n afskrif
van elke sertifikaat moet aan die Afdei_mg_smspekteur'_van Arbeid,

Port Elizabeth, gestuur word, !
14. VAKVERENIGINGVERTEENWOORDIGERS IN DIE RAAD.

- 'Die werkgewer moet aan enigeen van sy werknemers-wat 'n
- verteenwoordiger in- die Raad is, alle redelike. fasilitejte, wverleen
“ ém sy pligte in verband met die: werk van die. Raad na te kom,
15. VK&VERWIQINGGDEGELDE, o i

Op die skriftelike versoek van ’m werknemer moet 'n werk-
~pewer die bedrag vir die werknemer se Vakverenigingledegeld
van dic loon van daardie werknemer :aftrek en dit aan die
amptenaar wat deur die Vakvereniging aangestel is om dit te
ontvang, besorg., - ) !

16. VERTONING VAN OOREENKOMS.

Alle werkgewers ~moet ’n leesbare kopie van hierdie deel
van die Qoreenkoms in albei amptelike tale vertoon op ’n plek
wat vir alle werknemers op wie hierdie deel van ;aepassing is,
maklik toeganklik is, en in die vorm ‘wal in die Regulasies

- kragtens die- Wet voorgeskryf word. ' = :

. 17. TOEPASSING VAN DIE WET oP FABRIEKE,’ MASIINERIE EN .
BouwERK, 1941, S00S GEWYSIG. = (.

- Ondanks andersluidende bepalings in ‘hierdie Ooreenkoms

- vervat, is die bepalings oor werkure, oortyd en verlof soos

vervat in artikels negentien. twintig en een-en-twintig van die

Wet op Fabrieke, Masjinerie en Bouwerk, 1941, s00s gewysig,.

van toepassing op werknemers wat werksaam is in of in verband

met 'n fabriek soos omskryf in genoemde Wet vir. sover die
bepalings van die Qoreenkoms minder gunstig is. :

DEEL IIL

1. WOoORDOMSKRYWING.

Alle uitdrukkings wat in hierdie deel van die Ooreenkoms -

gebesig en in die Wet omskryf word, het dieselfde . betekenis

‘as in daardie Wet, enige vermelding van 'n Wet of Ordannansié .

sluit enige wysiging van sodanige Wet of Ordannansie in, en

tensy die -teenoorgestelde bedoeling blyk, word met woorde wat |

‘die ‘manlike geslag aandui, ook vroue bhedoel;

k b voorts, tensy
‘onbestaanbaar met die samehang, beteken— :

“Wet * die Wet op Nywerheidsversoening, 1956, soos gewysig;

- %“Raad” die - N'ywerheidsraad. vir die Padpassasiersvervoer-

- bedryf (Port Elizabeth), geregistreer ingevolge artikel twee
- van die Nijverheid Verzoenings Wet, 1924, en wat geag

word ingevolge die Wet geregistreer te wees.
“kondukteur ” ’n werknemer wat reisgeld op motorvoertui¢
invorder, en wat verantwoordelik is vir die veiligheid van

" passasiers en die behoorlike op tyd loop van “die voertuie; -
% diensrooster ¥ 'n rooster wat die werk wat die ‘werknemers,
!

elke week moet doen, in besonderhede vermeld;

“ bestuurder” 'n werknemer wat voertuie bestuur wat in die”

assasiersdiens gebruik word;
“ diensbusbestuur:

en van hulle -werk vervoer; 2

- grondkondukteur ™ 'n werknemer . wat-voornemende passasiers |

in ’n tou orden en wat die reisgeld van sodanige passasiers
. invorder voordat hulle in voertuie inklim. . : }
M Jeerlingbestuurder of . -kondukteur ™. 'n - werknemer wat op-
leiding as 'n bestuurder of 'n kondukteur ondergaan;

v

(2)'Die Raad het die bevoegdheid om die: voorwaardes en die

r” 'n. loodswerknemer wat werknemers ﬁa_

. 10. Expenses oF THE COUNCIL.

(1) For the purpose of meeting the expenses of the Council,
an employer shall deduct four cents per week from the wages
(exclusive of any allowances) of each of his employees receiving
R4.00 per week or more, and two cents per week from each of
his employees receiving less than R4.00 and to the amount so

deducted, the employer shall add an equal amount.

(2) All amonnts. collected in accordance with the ‘provisions
of sub-clause (1) of this clause, together with a statement showing
the number of employees employed shall be forwarded toc the
Secretary of the Council, P.O. Box 3051, Port Elizabeth, on

‘or before the 15th day of each month following that in respect

of which the collections have been made.

i 11. AGENTS. -

The Council shall appoint one or more persons as agents to
assist in the administration of this Agreement. An Agent may
enfer any establishment and may .question any employer or
employee and inspect. the record of wages paid. and payments
made for ordinary and overtime work for the purpose of ascer-
taining whether the terms of this Agreement are being observed.

_ 12. ADMINISTRATION OF AGREEMENT.
The Council shall be the: body responsible for the administra-

"tion of this Agreement and may-issue expressions of opinion not

inconsistent ‘with its .provisions for the guidance of employers
and employees, S U
13. EXEMPTIONS. . g oo
The Council may grant exemption from any of the provisions

‘of this Agreement for any good and sufficient reason.

(2) The Council shall have the power to fix the conditions
and the period of exemption. Sl : e

'(3) Licences of all exemptions shall be issued over the signature
of the Secretary of the Council and a copy of each licence

.shall be forwarded to the Divisional Inspector of Labour, Port
- Elizabeth. : : i Py R :

14. TRADE UNION'S REPRESENTATIVES ON THE ‘COUNCIL.

. The employer shall give to any of his-employees who are
‘representatives on .the Council, every. reasonable facility for
“atfending” to their duties in connmection with the work of the

Council.

15. TRADE UNION SUBSCRIPTIONS.

Upon _being requested -in. writing by an..employee to-do so
an employer shall dedugct: from. the wages “of that employee
the amount of employee’s Trade Union subscription and hand
it to the official appointed by the Trade Union to receive it.

o 16. EXHIBITION -OF AGREEMENT.. - . :

A legible. COTY of this part of the Apreément in. both official
languages shall be exhibited by every employer in a place
readily accessible to all employees to- whom .this part applies
and in the form prescribed in the Regulations to the Act.

| 17. AppLicATION OF FACTORIES, MACHINERY AND BUILDING WORK

Acr, 1941, AS AMENDED.

Notwithstanding anything to the contrary contained in this
Agreement the. hours-of work, overtime and heliday  provisions
contained ‘in sections nineteen, tweniy and twenty-one of ihe
Factories, Machinery and Building Work Act, 1941, as amended,
shall apply to employees engaged in or 'in comnection with a
factory as defined in the said Act insofar as the provisions of
the: Agreement are less favourable.

PART TIL

: 1. DEFINITIONS.
Any ferms used in this part of the Agreement which are

‘defined in the Act shail have the same meanings as in that Act,

any reference to an Act or Ordinance shall include any amend-
ment of such Act or Ordinance and unless the contrary intention
appears, words importing the masculine gender shall include
fernales; further, unless inconsistent with the context—
“ Act™ means the .JIndustrial Conciliation Act, 1956, as
amended; .
“Council > means the Industrial Council for the Road
Passenger Transport Industry (Port Elizabeth), registered in
terms of section two.of the Industrial Conciliation Act,
1924, and deemed to have been' registered in- terms of the
Act: R ; ;
“ conductor” means an employee: engaged in the collection
. of fares on motor vehicles, and who is responsible for
the safety of passengers and proper timely running of
. vehicles; - ; e

_ “duty schedule” means a schedule detailing the work which

 employees shall perform each wekk;
“ driver” means an employee engaged in driving vehicles
which are scheduled in passenger service;,
“ duty bus driver ” means a shed employee taking and fetching
‘men to and from work: LR 3
“ ground conductor * means an employee engiged in marshailing
queues of intending passengers  and in ‘the collection” of
. fares from such passengers hefore they enter vehicles; -
“learner driver or conductor” means an employee undergoing
training as a driver or tonductor; "~ - - =
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“New Brighton- lekasue" dic gebied wat: in Goewermentsken-
nisgewing No. 2246 van 11 November 1955 omskryf is, met
inbegrip van Kwazikele en enige uitbreidings vin genoemde
‘gebied en enige aangrensénde o% aanliggende gebied wat as 'n
Natgrellﬂokasw, ‘Naturelledorp of Naturellestad- afgesondel
WOr

“ Padpassasiersvervoerbedryf ™ of “Bedryl ” die bedryf waarin
werkgewers en werknemers met mekaar geassosieer is om 'n
persoon of persone teen vergoeding per- openbare pad te ver-
voer deur middel van ’n voertuig (uitgesonderd ’'n voertuig
wat deur die Suid-Afrikaanse Spoorweg- en Hawensadmim»
strasie “beheer word) wat ontwerp is vir aandrywing op 'n
ander manier as deur middel van mense- of dierekrag en wat
ontwerp is vir die vervoer van ‘meer as agt persone, bo en
behalwe. die bestuurder van sodanige voertuig; -

“diens™ die totale ononderbroke dienstydperk van 'n werk-
nemer by dieselfde werkgewer in “die Bedryf voor of na’ die
datum waarop hierdie Qoreenkoms in' werking tree;

" “loodswerknemer ™ 'n werknemer, uitgesonderd-’n bestuurder-

" en’ kondukteur, wie se loon'in hierdie Ooreenkoms ‘voorge-
2 skryf word; )
““Joodswerknemer graad A” n werknemer wat enigeen van of
al die volgende werksaamhede verrig:—

Verkoelers herstel: remme versool; buite- en binnebande
‘van ' wielvellings vem}der of aansif; toe waens bestuur;
voertuie vir diens rangeer en omruil; en -omvat assistente van
werktuigkundiges, monteurs en elektrisiéns asoek skoonmaak—
onderbase en pakhuisassistente;

“Joodswerknemer graad-B.” 'n werknemer wat enigeen van of
.. al. die volgende we;:keaamhede verrig:— _

Met: batterye. werk, poleermdsglene bedlen, 'Voertuie van

brandstof voorsien; smeer;.bande oppomp; wiele omruil; die
ghries met stoom verwyder en omvat leerbekleérs (bekleedsel}
- asook assistente van sweisers, timmermans cn ‘duikkloppers;

“# Joodswerknemer ‘graad C” ’n skoonmaker enjof arbeider;

 * werkdagbestek” die - tydperk ‘op' 'n bepaalde dag tussen die
begin- en ophoutyd van 'n werknemer se werk soos dit: op
die diensrooster, gemeld word

_“loon™ die loon wat in kleusufe 2 (1) én (2) van hierdie deel
-van die Ooreenkoms voergeskryf word, met dlen verstande
“dat waar-die werkgewer ’n werknemer- gereeld n hogr bedra
‘betaal as dié¢ wat in.genoemde klousules voergeskr}'f WOor
dit sodanige hoér bedrag beteken

2. 'LONE.”
5 (t) Geen ‘werkgewer mag lone betaal, en geen warknemer Ione
_Banvaar wat faer as die voIgende is miei— "« .
i ) Per uur.
Sent s. d.
(a) Bestuurders en kondukteﬁrs '

Eerste ses maande diens. ., .ooeesiveneeens - 23, 2 346
Tweede ses maande dlens . ‘ . 24 02 48
Tweede jaar diens....ivsvs s, 25- 2.6
Derde jaar Alens.....vveersvnnerrnsinnss. 25 2 6
Vierde jaar diens....coovesvrvavinransnans 26 2 7
Vyfdejaardiens..b...-.'..,...............-‘. 26 2 7
Sesde jaar diens...... NI LI I | 2 8-
_Sewende jaar diens....ooveveiiiiaeneiaan. 27 2 8-
Aglse_]eard:ens.‘......._... ....... vaiw 28 2 9
Negende jaar diens g e o8 2 9
Tiende jaar diens. . .....o.0es 28 2 9
Elfde jaar diens.. .k ...... T N L

. Twaalfdejaardlens. . R - .

: . Per dag.

; . ) s. d.

(b) Ongetroude leerlingbestuurders en -konduk- 1. 00 10 0
teurs : & :

Getroude (hetsy volgens - Naturellereg en 1.50 15 0
-gebruik of andersins) [eerhngbestuurders en
-kondukteurs

Per uur.
- : : Sent. 5. d.
(¢) Loodswerknemers, graad A. . .
Eerstejaarm dle graad....—......"........... 20 20
Tweede jaar in die graad. ....... 21 2 1-2
Derde jaar in die graad......... A 2 2 24
" Vierde jaar in die graad en daarna._ . T— . 24 2 48
Loodswerknemers, graad B
Berstegaarmd:egraad T e |- 19
Tweede jaar in die graad ............... vari, P 110
Derde jaar in die graad............ PR 20 20
Vierde jaar in die graad en daarnd......... 21 2 1
Loodswerknemers, graad C.. .
Ecrate]aarmdieg“aad. 15 -1 6
“Tweede jaar in die graad,... 16 - 1 72
Derde jaar in die graad. oo ovvn s ceeess 17 1 844
Vierde jaar in die graad en daarna......... 19" ° 1108
(d)Dlensbusbestuurder N < T - weeenere 242 48

" (2) Toelae vir besmarders van “ Busse wat deur een man bedien

word” en “ Grondkondukteurs ”.—Alle werkgewers moet, bo én
. behalwe die lone wat in. subklousule (1) voorges!-.ryf werd aan
elke grondkondukieur en aan e[ke bestuurder van 'n bus wat

deur een-man bedien word, 'n toélae van minstens R1.00 (10s)"

\.per week wof 17¢ (Is. 8d.) per dag of deel van 'n dag.betaal,
wanneer sodanige werknemers werklik di€ phg{.e ultveer. :

o2 0O OO O B B B b

[ST-CY- S

“ New Brighton Location ” means the area defined in Govern-
ment Notice No. 2246 dated 11th November, 1955, inciuding
* Kwazikele and any extensions of ihe -said- area and any
~adjacent or .contigious area which miay be set aside as a
-~ native ‘location, native village; or native township;

*Road Passenger Transport Industry™ or *industry” means
the industry in which employers and employées are asso-
.ciated for the purpose of transporting for reward over any
public road any person or persons by mearis of any vehicle
(other than a vehicle controlled by the South African Rail-
ways -and Harbours Administration) designed for propulsion
otherwise than by human or animal power, designed to carry
rru:l;re1 than eight persens in addition to the driver of such
vehicle;

‘service ™ means the :etai period of continuous employment

- of an employee with the same employer in the -industry
prior or subsequent to’ the date on whlch this Aﬂreement
comes into operatmn,

“shed employee -means . an -employee. other than a driver and
conductor whose wages are prescribed in this Agreement;

“shed employee, grade A,” means an employee who is
engaged in all or ‘any of the following occupations:—

" Radiator repairing; “reliningbrake -shoes;" removing' and
reﬁttmg tyres and tubes to-wheel rims; van-driving; shunting
and changing vehicles for: service; ‘and:includes .assistants.to
mechanics, fitters and eleetrician,s' cleaner- chargehands -and
stores assistants;

. “shed employee, gracle B,” means an employee engaged in
. any or all of the following oceupatlons o Ok

Attending to batteries; operating , polishing machmes, Te-
fueliing of vehicles; greasing; tyre inflating; wheel changing;
steam degreasing; leather trimmers. (uphe]steryl welders’
assistants, carpenters’ assistants and panel beaters’ assistants;

“ shed employee grade C,” means a: cleaner and/or labourer;

% spreadover * ‘means the penod in. any ‘one day between the
commencing and finishing time of an employees ‘work as set
forth- on ‘the duty schedule; :

“wage” means the wage p1escr1bed in clnuse (I) of this
part, provided-that where -the employer regularly pays an
employee an.amount higher than. that. prescribed .in the. said
clauses, it means such hlgher amount

2 WAGES

(l) No emp]oj{er shall . pay, .and no. empioyee shalI accept
wages Iower than the followmg sk i

Per ’Ham-
) _ Cems 8
() Drivers and Conductors, T N I ’
. -First six months of serwce ....... R 23 2 36
Second six months of service...........i.. 24 2 4-8
i _Seeondyearofservlce.......,..-.'_.,_ ..... . 25 26
. Third year of service........... v 2D 26
Fourthyearofsenlce.........'.......,.'._"26‘ rad o2
Fifth year of service........... desays 200722 Te2
Sixth year of service. <" ...ouvnen i 27 .. 2 84
Seventh year of SErVice. ... vivvrenasens 27 2 84
Eighth year of service....ooveeeeraaas c.o.. 28 2 96
.Ninth year of service..... N HIE SN S
Tenthyearotscrvlce._...........- ........ 28 2 96
Eleventh year of 8ervice.....veviueinaeesss 29 2 10-8
Twelflhyearofsew:ce 29 2 10-8
Per Day. -
S | T 1 i
(b) Single Learner Drwers and Conductors. el 100 10 O
Marzied (whether by Native Law and custom 1.50 15 0
or otherwise) Learner Drivers and
Conductors
Per Hour.
: s : . ‘Cents. 5. d.
(© Shed Emplovees, Grade A. . .
First year in the grade..v.vivevmmnennimess 20 2.0
Second year in the grade. i......: 2! 2 12
Third yeatmthegrade‘.'.'...- ..... ML) 2 24
- Fourth year in the grade and’ thereafter . 24 . 2 48
Shed Employees, Grade B~ ' = el
“First year in the grade...............0 18 "1 96
Second year in the grade.......... eus 19 1108
Third year in the grade.........o..... e 20 20
Fourth year in the grade and thereafter eiae 21 2 12
. Shed Employees, Grade C. :
First year in the grade....ovvvvivecnnninee 1530 1 6
Secondyearmthegtede..... sostereinae 185, o1 T2
- Third year in the grade....... ... 17 . 1 84
Fourth year in the grade and thereafter ivres, 19 - 1108
(d)DutyBusDnver......... ...... il 24 2 48

‘(2)" Allowance for Drivers- of “ One Mcm Operated Buses” and
“ Ground Conductors” —Bvery -employer shall; in addition to the
wages preseribed in sub-clause (1); pay to each ground- conductor

“and to each driver‘of a’one-man operated-bus an allowance of

not less than R1.00 (108) per week or 17c (Is. 8d.) per ‘day or

“part of a day when such employees actualiy perform such duties.

9
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(%) Lewenskosteioelae—Benewens enige ander besoldiging
waarep die werknemer geregtig is, moet elke werkgewer aan
elkeen van sy werknemers 'n lewenskosteioelae betaal ooreenkom-
stig die bepalings van Corlogsmaaireél No. 43 van 1942, soos van
tyd tot tyd gewysig. ‘

(4} (@) Besoldiging moet op Vrydae betaal word ten opsigte
van die vorige werksweek wat van in Maandag tot in Sondag
moet strek, of by diensbegindiging indien dit voor die gewone
betaaldag plaasvind. -

(k) Alle werkgewers moet- die adres van die kantoor waar
besoldiging uitbetaal meet word, by die Raad registreer, en moet
die Raad van enige adresverandering in kennis stel.

(5) Besoldiging wat ingevolge hierdie Qoreenkoms betaal word,
moet van °n staat vergesel gaan wat die volgende aandui:—

(@) Die werkgewer se naam;

(h) die werknemer se naam;

(c) die getal ure gewerk, met inbegrip van portyd;

() besonderhede van bedrac wat van die werknemer se ver-
dienste afgetrek is; )

(¢) die werklike bedrag wat-aan die werknemer betaal is;

(f) die datum waarep die betaling geskied; S

en sodanige staat word die eiendom van die werkpemer,

(6) 'n Werkgewer mag sy werknemer geen boetes oplé nie, en
hy mag ook geen bedrae van sy werknemer se besoldiging aftrek
nie: met dien verstande dat hy die volgende kan aftrek:—

(a} Bydraes aan die Raad se fonds, en siekte- en pensioenfonds-

bydraes; 5
(b) behoudens waar daar anders in hierdie: Ooreenkoms bepaal

word, wanneer 'n werknemer van sy werk afwesig is om |

enige rede behalwe op las of op versoek van sy werkgewer,
'n aftrekking wat in verhouding staan tot die tydperk. van
sy afwesigheid en wat bercken is op die grondslag van
die loon wat sedanige werknemer ten opsigie van sy gewone
werkure fen tyde van sodanige afwesigheid ontvang het;

(c) enige ander bedrag waarcor die werkgewer en die werk-
nemer skriftelik mag ooreenkom, uitgesonderd bydraes aan
'n ongercgistreerde organisasie van werknemers van die
aard van ‘n vakvereniging. ' '

(7) 'n Werknemer van wie daar op 'n bepaalde dag vereis
word om twee of meer klasse werk te verrigz waarvoor daar
verskillende lone voorgeskryf word, moet die ho€r loon betaal
word vir die tyd wat hy die ho#r besoldigde werk verrig.

(8) Vier-en-veertig werkure binne ses dae, of betaling in plaas
daarvan moet aan alle werknemers gewaarborg word.

3. WERKURE.

(1) («) Behoudens die bepalings van klousule 5 (1) van hierdie
deel van di€ Qoreenkoms, mag die gewone werkure van 'n werk-
nemer hoogstens 44 uur in ‘n bepaalde week wees, behalwe
waar 'n werknemer volgens n’ diemsrooster. werk wat voorsiening
maak vir die omruil van skofte oor ’'n tydperk wat oor twee
of meer weke strek. Waar die werknemer ooreenkomstig die
ure wat op sodanige diensrooster aangegee word, werk, moet
die getal ure waarvoor sodanige werknemer ten opsigle van
elke week betaal moet word, bereken word deur die totale
getal ure wat ooreenkomstig sodanige diensrooster gewerk moet
word, deur die getal weke daardeur gedek, te deel; met dien
verstande— TR
(i) dat indien die resulterende kwosiént minder as 44 uur is,
daar geag word dat die werknemer, vir betalingsdoeleindes,
44 uur in elke week gewerk het; en

(i) dat indien die resulterende kwosiént meer as 44 uvur is,
die werknemer vir die ekstra ure teen die skaal van een
en 'n ha!lf maal sy uurloon betaal moet word.

(h) Behoudens die bepalings van klouwsule 5 (1) van hierdie
deel van dié Ooreenkoms, mag geen werkgewer van sy werk-
nemer vereis ont— : _ :

(i} vir langer as nege uur op 'n dag;

(i) vir meer as ses dae in ‘n bepaalde werkweek te werk nie.

Vir tyd wat daar langer gewerk word as die gewone werkure
wat in hierdie klousule voorgeskryf word, moet betaling geskied
teen die loon wat in klousule -4 ( 1) van hierdie Ooreenkoms
bepaal word.

(¢) Daar mag nie van 'n bestuurder of kondukteur vereis
word om vir 'n tydperk van langer as vyf uur deurlopend te
werk sonder 'n pouse van minstens 20 minute nie.

(2} Daar mag nie van 'n werknemer wat 'n hofsitting moet
bywocn om getuienis af te I8 in verband met n gebeurtenis
waarvan hy ' getuie was en wat voorgekom het terwyl hy
op diens was, vereis word om as gevolg van die feit dat hy
die hofsitting -gedurende sy hele skof of 'n gedeelte daarvan
moet bywoon, sy loon vir 'n gedeelte van genoemde skof te
verbeur nie, en as hy sodanige hofsitting in sy vry tyd moet
bywoon, moet hy ten opsigte daarvan ’n bedrag betaal word
wat gelykstaande is met die betaling vir drie uur, afgesien van
die tyd wat deur elke daaglikse bywoning in beslag geneem word,

(3} Bike werkgewer moet ‘n-diensrooster, scos dit in hierdie
Ooreenkoms omskryf is, op 'n maklik toeganklike plek vertoon
vir raadpleging deur die bestuurders, kondukteurs, loodswerk-
nemers en die Raad se agent.
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(3) Cost of Living Allowance—Every employer shall pay to
each of his employees in addition to any other remuneration la
which the emplayee is entitled, a cost of living allowance in
accordance with the provisions of War Measure No. 43 of 1942,
as amended from time to time.

(4) (a) Remuneration shall be paid on Fridays in respect of the
previous working week which shall be from a Monday to a
Sunday, or on termipation of employment if this takes place
before the ordinary pay day.

_kb) Euerj: employer shall register with the Council the address
of the office at which remuneration shall be paid and shall notify
the Council of any change of address.

(5) Remuneration paid in terms of this Agreement shall be
accompanied by a statement showing—

(a) the employer's name;

(b) the employee’s name;

(¢) the number of hours worked including overtime;

(d) particulars of deductions made from employee’s carnings;
(¢) the actual amount paid to the employee; and

(f) the date on which payment is made;

and such statement shail become the property of the emplovee.

(6) An employer shall not impose any fines on his employee
nor shall he make any deductions from his employee’s remunera-
tion; provided that he may make the following:—

(a) Contributions to the funds of the Council, Sick and Pension
Fund coatributions;

(b) except whére otherwise provided in this Agreement when-
ever an employee is absent from work for any cause
other than on the instructions or at the request of his
employer, a deduction proportioniate to the period of
his absence and calculated on the basis of the wage
which such employee was receiving in respect of his
ordinary hours of work at the time of such absence;

(¢) any other deduction that may be mutually agrezd vpon,
in writing, between the employee and the employer. other
than contributions to any unregisteréd organisalion of
employees of the nature of a trade vinon.

(7) Any employee who on any one day is required to perform
two or more classes of work for which different rates are
prescribed, shall, for the time employed on the higher rated
service, be paid the higher rate.

(8) Forty-four hours of work within six déys or pav in lieu
thereof shall be guaranteed to all employees:

3. Hours oF WORK.

(1) (@) Subject to the provisions of clause. 5 (1) of this part
of this Agreement, the ordinary working hours of any employee
shall not exceed 44 hours in any one week except where an
employee works in accordance with a duty schedule which
provides for the rotation. of shifts over a period covering two
or more weeks. Where an employee works in accordance with
the hours detailed in such a duty schedule, the number of
hours detailed in such a duty schedule, the number ol hours
for which such employee shall- be paid each week shall be
calculated by dividing the total number of hours to be worked
in accordance with such duty schedule by the number of weeks
covered thereby; provided—

(i) that if the resulting guotient is less than 44 hours. the
employee shall be regarded for purposes of payment as
having worked 44 hours in each week; and -

(ii} that if the resulting quotient exceeds 44 hours, the employee _
shall for the excess hours, be paid at the rate of
one and one-half times his hourly wage.

(b) Subject to the provisions of clause 5 (1) of this part of
this Agreement, no employer shall require his employce fo
WOrk—- .

(i) for more than nine hours on any day; .

(i) on more thap six days in any one working week.

Time worked in' excess of the ordinary hours prescribed in
this clause shall be paid at the rale provided for i cinuse
4 (1) of this Part of this Agreement,

(¢) No driver or conductor Shall_ be required to work for a
longer pericd than five hours comtinucusly without a bieak of
not less than 20 minutes. ) ;

(2) No employee who has to attend Court to give evidence
in regard to any happenings to which he was a witness and
which occurred while he was on duty, shall, by reason of his
having to attend Court, during the whole or part of his shift,
be required to forfeit any portion of the said shift, and if such
atiendance requires his free time, he shall in respect thercol be
paid an amount equal to three hours® pay irrespective of the
time involved in each daily attendance. ‘

(3) Every employer shall exhibit in a readily acesssibie place
for reference by drivers, conductors, shed employees and the
Cotincil's Agent, a duty schedule as defined in this Agreement.

-
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4. QORTYDLONE.

“(1) Vir alle tyd wat -'n werknemer langer as die ure voor-
geskryf in klousule 3 (1) (@) van hierdie deel van di¢ Goreenkoms,
gewerk het, moet betaling geskied teen een en ’n half maal
sy uurloon vir die tyd wat aldus gewerk is; met dien verstande
dat wanneer ocortyd wat op ’'n’ daaglikse grondslag bereken is,
ten opsigte van enige week verskil van oortyd bereken op 'n
weeklikse grondslag, die ho#r grendslag aanvaar moet word.

{2) Indien daar van 'n werknemer vereis sou word om op
sy “wiv dag” te werk, moet hy vir elke uur of deel van 'n uur
wat hy so gewerk het dubbel sy uurloon betaal word, met 'n
minimum van séwe uur en twintig minute waarvoor daar betaal
word, ten opsigte van bestuurders en-kondukteurs, en betaling
vir 'n volledige skof vir daardie dag van die week ten opsigte
van loodswerknemers, ’

5. WERKDAGBESTEK.

Die dicnsrooster vir bestuurders, kondukteurs en grondkonduk-
teurs moet so opgestel word dat dit veorsiening maak vir skofte
van hoogstens dertien (13) uur per dag op Maandag tot en met
Vrvdag, twazlf (12) vur op Saterdae en elf (11) uur op Sondae,
met dien verstande dat die werkgewer die ure hierbo genoem te
bowe mag gaan, behotdens die voorwaarde dat daar vir alle ure
wat langer gewerk word as die ure wat in hierdie klousule voor-
geskryf word, betaal moet word teen die oortydskaal wat In
kloudsule 4 (1} van hierdie deel van di¢ Qoreenkoms voorgeskryf
~Sord: ; N _ . .

6. BETALING VIR OPENBARE VAKANSIEDAE EN JAARLIKSE VERLOF.
(1) Alle werknemers moet ten opsigte van elke voltooide jaar

diens by dieselfde werkgewer, agtien (18) agtereenyolgende dae
verlof met ‘volle betaling toegestaan word.

(2) 'n Werknemer wat nie op Krugerdag, Kersdag, Nuwejaars- | .
. mas Day, New Year's Day, Good Friday, Day of the Covenant,

dag, Goeie Vrydag, Geloftedag, Hemelvaartsdag, Republiekdag
of Paasmaandag werk nie, moet ten opsigte van elke sodanige
dag sy uurloon betaal word vir sewe uur en twintiz minute. ’n
Werknemer wat op Krugerdag, Kersdag, Nuwejaarsdag, Goeie
Vrvdag, Geloftedag, Hemelvaartsdag, Republiekdag of Paasmaan-
dag werk, moet vir die tyd wat hy op enige sodanige dag werk,
minstens dubbel sy uurloon betaal word met 'n minimum van
sewe uur en twinfig minute waarvoor daar betaal word. )

(3) Die werkgewer stel die tyd vas wanneer 'n werknemer sy
jaarlikse verlof moet neem, maar as hy nie die werknemer se ver-
Iof reeds op 'm vrosér datum toegestaan het nie, moet sodanige
verlof toegestaan word dat dit binne ‘drie maande na afloop van
elke twaalf maande diens begin. Ingeval die werknemer se diens
bedindiz word na die voltooling van twaalf maande diens, maar
voordat sy verlof aan hom toegestadn is ooreenkomstig die bepa-
lings van hierdie klousule, moet hy in plaas daarvan betaal word.

(4) Vir die doeleinde van jaarlikse verlof, word die diens van
'n werknemer geag te begin vanaf die datim waarop sodanige
werknemer by sy werkgewer in diens getree het. .

_{5) 'n Werknemer ‘wic se dienskontrak begindig word ‘gedurende

enige tydperk van twaalf (12} maande diens voordat die vertof-
tydperk voorgeskryf in subklousule (I) ten opsigte van daardis
tydperk hom toegeval het, moet by sodam"%]e- begindiging bo en
behalwe enige ander besoldiging wat aan hom verskuldig mag
wees, ten opsigte van elke voltcoide maand van sodanige diens-
tydperk. 'n bedrag betaal word van minstens een twaalfde van die
bedrag van verlofbetaling waarop hy kragtens subklousule (1)
geregtig is.

(6) Fike werknemer wat op die eerste dag van Desember in
enige jaar in sy werkgewer se diens staan, moet ‘n bedrag betaal
word wat gelykstaan aan 3 persent van sy besoldiging vir sy
dicnstydperl% wat hinne die twaalf kalendermaande val wat die
eerste dag van Desember onmiddellik voorafgaan.

(7) Die betaling van die bedrag wat ingevolge subkiousule (6)
verskuldig is, moet op die gewone betaaldag in dic tweede week
‘van Desember geskied. :

(3) Enige werknemer wie se dicnskontrak eindig voor 1 Desem-
ber in enige jaar, moet 'n bedrag betaal word wat gelykstaan aan
3 persent van sy besoldiging wat hy sedert 1 Desember van die
voorafgaande jaar ontvang het; met dien verstande dat 'n werk-
nemer wat voor sodanige begindiging minder as ses maande deur-
Yopend by dieselfde werkgewer in diens was; nie op sodanige
betaling, geregtig is nie. . : 2

(9 Die tydperk van verlof mag nie met siekteverlof saamval
nie. ¥

(10) Vir die toepassing van hierdie klousule word die uitdruk-
king * diens” geag ehige tydperk fe omvat ten opsigte waarvan
'n werkgewer 'n werknemer betaal in plaas daarvan om hom

kennis te gee en ook enige tydperk of tydperke wat 'n werknemer

afwesig is— . i
(e} met verlof kragtens hierdie klousule;
tbt op las of op versoek van sy werkgewer.

_ 7. UNIFORMS EN UITRUSTING, :

. {1) Aan bestuurders en kondukteurs moet by indienstreding by
die werkgewer een uniform uitgereik word, en nog 'n uniform
elke nege maande daarna. -

. (2) Aan bestuurders cn kondukteurs moet een weerjas elke. drie

jaar uitgereik word, .

(3) Aan bestuurders moet elke twaalf maande een paar motor-
handskoene nitgereik word. : -
(4) Aan hestyurders en konduktewrs moet binne die eerste

‘week in November van elke jaar iwee kakichemde en een das

nitgereik word. :

4. OVERTIME RATES.

(1) Paymert shail be made for all time wosked by an_employee
in excess of the hours prescribed in clause 3 (1) (a) of this Part
of ‘this Agreement at the rate of one and one-half times his
hourly wage for the time so worked; provided that when over-
time calculated on a daily basis in respect of any week differs
from overtime calculated on a weekly basis, the higher basis
shall be adopted. C
-{2) Should any employee be required to work on his “ Day
of *, he shall for each hour or part of an hour so worked be
paid double his hourly wage with a mimimum of seven hours
and twenty minuies’ pay in respect of drivers and conductors
and a complete shifts’ pay for that day of the week in respect
of shed employees. - : : : =

5. SPREADOVER.

The duty schedule for Drivers, Conductors and Ground Con-
ductors shall be compiled so as. to provide shifts not exceeding
thirteen (i3) hours per day on Mondays to Fridays (inclusive),
‘twelve (12) hours on Saturdays and eleven {11) hours on Sundays,
provided that the employer may exceed the hours set out above
subject to the condition that all hours worked in excess of the
hours prescribed in this section shall be paid for at overtime
rates prescribed in clause 4 (1) of this part of ihis Agreement.

© 6. PayMENT FOR PuBLIC HOLIDAYS AND ANNUAL LEAVE.
(1) Bvery employee shall be' granted eighteen (18) consecutive

- working days’ leave on full pay in respect of each compileted
- year of service with the same employer.

(2) An employee who does not work on Kruger Day, Christ-

Ascension Day, Republic Day or Easter Monday, shall be paid
for seven howrs and twenty minutes’ at the rate of his hourly
wage for each such day. An employee who works on Kruger
Day, Christmas Day, New Year’s Day, Good Friday, the Day
of the Covenant, Ascension Day, Republic Day or Easter Mon- -
day, shall, for the time he works om any such day, be paid not
less than double his hourly wage with a minimum of seven hours
and twenty minutes pay. - ) .

| - (3) The employer shall fix the time when an employee shall
' take his amnual leave, but if he  shall not have. granted the

employee the period of leave at an earlier date, sach leave shall
be granted so as to begin within three months after the termina-
tion of each twelve months® service. In the event of the
employee’s service being terminated after the completion of

- twelve months’ service, but before he has been granted his leave

in accordance with the provisions of this clause, he shall be paid
in lieu thereof. . )

(4) For the purpose of annual leave, the service of an employee
shail be deemed to commence from the date on which such

- employee entered the employer’s service.

(5) An employee whase coniract of employment is terminated

. during any period of twelve (12) months of employment before

the period of leave prescribed in sub-clause (1) in respect of that
period has accrued, shall upon such termination and in addition
to any other remuneration which may be due to him, be paid in
respect of each completed month of such period of employment,
an amount of not less than one-twelfth of the amount of leave
pay to which he is entitled in terms of sub-clause (1)

(6) Every employee who is in the service of his employer on

| the first day of December in any year shall be paid am amount

equal to 3 per cent of his remuneration for the period of his
service within the period of twelve calendar months immediately -
preceding the first day of December.

(7y Payment of the amount due in terms of sub-clause (6) shall

be made on the normal pay day in the second week of Dpcember.

c§8} Any employee whose contract of .employment terminates
before the 1st December in any year shall be paid an amounti
equal to 3 per cent of his remuneration received since the Ist
December, in the preceding year; provided that am employee
who has had less than six months’ continuens service with the
same empioyer prior to such termination shall not be entitled to
such payment. -

(9) The period of leave shall not be concurrent with sick leave.

(10) For the purpose of this clause the expression “ Employ-
ment” shall be deemed to include any period in respect of
which an employer pays an employee in licu of notice and also
period or periods: during which an employee is absent—

(a) on leave in terms of this clause; _ -
(b) on the instructions or at the request of his employer,

7. UNIForRMS aND EQUIPMENT.

(1) Drivers and conductors shall be igsued with one uniform on
entering the service of the employer; and a further uniform every

 piné months thereafter,

(2) Drivers and conductors shall be issued with one all
weather coat every three years. . _

(3) Drivers shall be issued with one pair of gauntlets every
12 months. . y

(4) Within the first week of November of cach year, drivers and
-conductors shall be issued with two shirls and one tie.

£t
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(5) Aan elke loodswerknemer wat -'n loon van minstens 24c
(2s. 4-8d.) per uur ontvang, moet elke jaar twee oorpakke uitge-
reik word; met dien verstande dat—

(@) aan loodswerknemers wat met batterye werk, bo en l?ehalwe

: die twee oorpakke, leer-, of rubbervoorskote uitgereik moet
word wat vervang moet word in geval van billike slytasie;

* (b) aan loodswerknemers wat as skoonmakers in diens geneem
is, bo en behalwe die’ twee oorpakke wellingtons of Kapar-
rangs uitgereik moet word, wat vervang moet word in
geval van billike slytasie; i :

(¢) aan loodswerknemers wat werksaamhede van ’n arbeider. |

verrig, kaparrangs uitgereik moet word, wat vervang moet
word in geval van billike slytasie.

(6) 'n Werkgewer moet oorjasse of waterdigte mantels aan
Joodswerknemers verskaf ‘wanneer genoemde werkaemers aan
ongunstige - weersomstandighede _blootgestel word.

(7) 'n Werkgewer moet kondukteurs en/of loodswerknemers
van sluitkaste voorsien, e
_'(8) Alle uitrusting wat ingevolge hierdie artikel uitgereik is,
bly die eiendom van die werkgewer. -k

(9) 'n Toelae van 10 sent (1s.) per dag moet -aan ‘n-werknemer
betaal word aan wie nie binne 30 dae "n uniform uitgereik word
nie. U

) 8. DIENSBEEINDIGING.

(1) Om’ die dienskontrak' té: begindig, moet 'n werkgewer 'of 'n
werknemer, behoudens die bepalings van “subklousule (2) van
hierdie klousule, minstens een week vanaf die gewone betaaldag
kennis daarvan gee; met dien verstande dat dit nie inbreuk moet
maak op die reg van ’n werkgewer.of ‘n werknemer om die diens-
kontrak om ’n regsgeldige rede sonder kennisgewing te begindig
nie; en voorts met dien verstande dat die kennisgewingtermyn nie
mag saamval nie ‘met, of kennis nie gegee mag word nie gedu-
rende 'n werknemer se afwesigheid met verlof wat kragtens die
bepalings van klousule ‘6 - toegestaan  is. - i
*+(2) Ondanks die bepalings ‘van subklousule (1), mag of die
werkgewer of die werknemer die - dienskontrak  gedurende die
cerste twee weke diens sondér kennisgewing ‘beéindig. _'

9, THTGAWES VAN DIE"RAAD. g g
(1) Om die uitgawes van die Raad te bestry, moet 'n. werk-
gewer vier sent per week aftrek van .die loon -(uitgesonderd enige
toelaes) van elkeen van sy werknemers wat R4.00 per week of
meer ontvang, en twee sent per week van elkeen van sy werk-
nemers wat minder. as R4.00 ontvang, en die werkgewer moet by
die bedrag wat aldus afgetrek is, ’n gelyke bedrag byvoeg.
(2) Alle bedrac wat ooreenkomstig die bepalings van sub-
klousule (1) van hierdie klousule ingevorder is, saam met 'n staat
wat die getal werknemers in diens vermeld, moet voor of op

die 15de dag van elke maand wat volg op die maand ten opsigte.

waarvan die invordering gedoen is, aan- die” Sekretaris’ van die
Raad, Posbus 3051, Port Elizabeth, versend word.

10, AgentE. .

Die Raad moet een of meer persone as agente aanstel om met
die administrasie van hierdie Oorcenkoms behulpsaam te wees.
'n Agent mag enige bedryfsinrigting binnegaan en enige werk-
gewer of werknemer ondervra, en die register van lone wat
betaal is en betalings wat vir gewone en oortydwerk geskied het,
pagaan om seker te maak of die bepalings van hierdie Qoreen-
koms nagekom word.

11. ADMINISTRASIE VAN OOREENKOMS.

Die Raad is die liggaam wat verantwoordelik is vir die
administrasie van hierdie Ooreenkoms en kan, vir die leiding van
werkgewers en werknemers, menings uitspreek wat nie met die
bépalings daarvan onbestaanbaar. is nie.

_ " 12, VRYSTELLINGS.

(1) Die Raad kan om enige grondige of afdoende rede vry-
stelling verleen van enigéen van die bepalings van hierdie Qoreen-
koms, : : :

(2) Die Raad bet die bevoegdheid om die voorwaardes en die
tydperk van vrystelling vas te stel. ° ' - :

(3) Sertifikate, onderteken deur die Sekretaris van die Raad,
moet ten opsigte van alle vrystellings uitgereik word en “n afskrif
van elke sertifikaat moet aan die Afdelingsinspektenr van Arbeid,
Port Elizabéth, versend word.

13, REKORDS WAT GEHOU MOET WORD,

Bestuurders en kondukteurs moet rekords hou in dié vorm
wat die werkgewer mag vasstel. Die werkgewet moei genoemde
werknemers voorsien van die nodige vorms om. sodanige rekords
te hou en genoemde werknemers moet dié rekords by voltooiing
van die dag se werk aan die werkgewer terugbesorg. Die werk-
lg_é:wer moet sodanige rekords daarna in chronologiese volgorde
iasseer. i ;

‘14. VERTONING VAN OOREENKOMS.

Alle werkgewers moet 'n leesbare kopie van hierdie deel van
die Ooreenkoms in albei amptelike tale vertoon hou op 'n plek
wat vir alle werknemers op wie hierdie deel van toepassing is,
maklik toeganklik is, ea dit moet in die vorm wees wat by die
regulasies kragtens die Wet voorgeskryf word.

12

_the property of

Every- shed employee receiving a wage of not less than
24c (2s. 4-8d.) per hour shall be issued with two overalls each
year; provided that—

(q) shed employees attending to batteries shall in addition to

the two overalls be issued with leather or rubber aprons
- which shall be renewed in the event of deterioration due
- to fair wear and tear;

(b) shed employees engaged as cleaners shall in addition to
the two overalls be issued with Well:ngtons or clogs which
shall be renewed in the event of deterioration due to fair
‘wear and tear; : - s =

(c) shed employees engaged on labouring activities shall be
issued with. clogs which shall be renewed in the event of
deterioration due to fair year and tear.

(6) An employer shall provide overcoats and waterproofs to
shed employees whenever shed employees are exposed to the
vagaries' of weather.

(7) An employer shall provide lockers for conductors and/or

shed employees. - ‘
(8) All equipment issued in terms of this section shall remain
the employer. Pea
~ (9) An allowanee of 10 cents (1s) a day shall be paid to
an employee who is not issued with a uniform within 30 days.

8. TERMINATION OF SERVICE.

(1). SuBject to the provisions of sub-clause: (2) -of 'this ¢lause
not less than one week’s .notice from the ordinary pay day
shall be given by an employer or an émployee to terminate the
contract of service; provided that this shall not effect the right
of  the employer or ‘employee to terminate the contract: of
service without uotice for any  cause recognised by law as
sufficient; and provided further that. the period of notice shall
not run concurrently with, nor shall notice be given during, an
employee’s absence on leave granted in ferms of clause 6.

(2) Notwithstanding the provisions of sub-clause (1), the
contract ~of service may, during the first two weeks of
employment, be terminated by either the employer or the
employee without notice. IR ;

T o 9. EXPENSES OF THE COUNCIL,

(1) For: the purpose of meeting the Expenses of the Council,
an employer shall deduct four cenis per week from the wages
(exclusive of any allowances) of each’ of “his employees receiving
R4.00 per week or more, and two cents per week from each
of his employees receiving less than R4.00 and to the amount
so deducted, the employer shall add an equal amount.

(2) All amounts collected in accordance with the provisions
of sub-clause (1) of this clause; together with a statement
showing the number of employees employed, shall be forwarded
to the Secretary of the Council, P.O. Box 3051, Port Elizabeth,

~on or before the 15th day of each-month following that in

respect: of which the collections have been made,

7 ) 10. AGENTS. R

The Council shall appoint onme or more persons as Agents
to assist in the administration of this Agreement. An Agent
may enter any establishment and may question any employer”
or employee and inspect the record of wages paid and payments
made -for ordinary and overtime work for the purpose of
ascertaining whether the terms of this Agreement are being

_ observed.

11. ADMINISTRATION OF AGREEMENT.

The Council shall be the body responsible for the adminis-
tration of this Agreement, a‘t:]c! may issue expressions of opinion
not inconsistent with its provisions for the guidance of employers
and employees. : )

12, EXEMPTIONS. .
(1) The Council may grant exemption from any of the
provisions of this Agreement for any good and sufficient reason.

(2) The Council shall have the power to fix the conditions
and the period of exémptiom. - : ; :

(3) Licences of all exemptions shall be issued over the
signature of the Secretary of the Council ‘and a copy of each
licence shall be forwarded to the Divisional Inspector of Labour,
Port Elizabeth. g . .

13. REcorDS TO BE KEPT.

Drivers and conductors shall keep records in such form as
may be determined by the employer. The employer shall
furnish each employee with the necessary forms for keeping
such records which shall be returned to the emplover by the
employee on completion of his day’s work. The employer shall
thereafter be required to keep such records filed in chronological
order.

14. EXHIBITION OF AGREEMENT. :

A legible copy of this part of the Agreement in both official
languages shall be exhibited by every employer in a place
readily accessible to all emplovess to whom this part applies
and in the form prescribed in the Regulations to the Act.
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17 Toamssme VAN DIE WET OP FAB'RIELE I\'IASJINER]E EN
‘BOUWERK, 1941, 85005 GEWYSIG. -

Ondanks andersluidénde’ bepalings“wat in hierdie  Qoreenkoms
vervat is, is_die bepalings oor werkure, oortyd en’ verlof soos
vervat in artikels megentien, twintig en een-en-twintig van die Wet
op Fabrieke, Masjineric en Bouwerk van 1941, soos gewysig, van
toepassing op werknemers werksaam in-of in verband met 'n
fabriek soos in genoemde Wet omskryf, vir sover die’ bcpalmgs
van die Qoreenkoms minder- gunstlg is,

" Hierdie. Qoreenkoms namens die partye op. hede die een-en-
dertigste ddg van Augustus 1961 onderteken.
. J..C. K. ErasMmus, -
Voorsitter van die Raad,
" H, Coure,
'Ondervoprsitter. van die Raad.
: A, 8. Young,
Sekretans van die ‘Raad. .

No. 423.] _[16 Maart 1962

WET OP. FABRIEKE, MASJINERIE EN BOUWERK.
: 1941, SOOS GEWYSIG

—

; PADPASSASIERSVERVOERBEDRYF PORT
-~ ELIZABETH.

. Ek, ALFRED ;ERNB_ST TROLLIP, Mmis'ter van Arbeid,
verklaar hierby kragtens subartikel (1) van artikel twee-
en-twintig van die Wet op Fabrieke, Masjinerie en Bou-

werk, 1941, soos gewysig, dat die bepalings van die

Ooreenkoms en kennisgewing in verband met die Pad-
passasiersvervoerbedryf, Port Elizabeth, gepubliseer by
Goewermentskennisgewing No. 422 van 16 Maart 1962,
oor die algemeen vir persone wie se werkure -en besol-
diging ten opsigte van oortyd, openbare feesdae en werk
op Sondae en openbare feesdae daarby gereél word, nie
minder gunstig is nie as die befrokke bepalings van ge-
noemde Wet, soos gewysig.

'A. E. TROLLIP,
Minister van Arbeid.

a15 APPLICAT[ON oF Facmmns MACHINERY AND BU!LD‘NG WORK'

AcT, 1941, AS AMENDED.
Noththsta.ndmg anything to ' the contra.ry contamed in" this

Agreement the hours of work, overtime ‘and holiday provisieus

contained’ in sections ‘nineteen, twenty and :weniy-one of the
Factories, Machinery and Building Work ‘Act, 1941, as amended,
shall apply to employees engaged in or -in .connection with a
factory as' defined in the said Act insofar as the prowsmns of
the Agreerient are less favourable.

“This Agrcement mgned 6n behalf of the partles, thls 313t day
of August 1961.
1. C K. “MSMUS .
Chairman of the Council. -
.~ H. CourE,
Vlce chairman of the Council.

A. 8. Young,
Secretary of the Council.

No. 423] [16- March- 1962

FACTORIES MACHINERY AND BUILDING WORK
-7 ACT, 1941, AS AMENDED _

ROAD PASSENGER TRANSPORT INDUSTRY
v PORT- ELIZABETH : :

I ALFRED ERNEST TROLLIP, Mmister of Labour, in
terms of sub-section (1) of section twenty-two of the Facto-
ries, Machinery and Building Work Act, 1941, as amended,
declare the provisions of the Agreement and notice relating
to the Road Passenger Transport Industry, Port Elizabeth.
published under Government Notice No. 422 of ‘the 16th
March, 1962, to be, on the ‘whole, not less favour-

“able to the persons whose hours of work and remuneration

in respect of overtime, public. holidays and work on
Sundays and public holidays are regulated thereby, than
the relative prowsrons of the said Act, as amended.

A E. TROLLIP,
: Mmlster of Labour

Omvattende inleiding te-
same met Statistiese Kaarte
deikende die volgende:—

ﬂas van Suld Afnka

Afdeling l.—Relief, Geologie, Mynbou, Grondsoorte, Piantegroei en Visserye,
Afdeling Il.—Klimaat en Waterhulpbronne, -

Afdeling lll.—Bevolking.

Afdeling IV.—Landbou.

Afdeling V.—Nywerhede en Beroepe.
‘Afdeling VI.—Vervoer.

PRYS R i 3 0 0 Afdelmng[—-—Buntelandsé Handel. .

'VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD

Africa

tlas oﬁ

Comprehensive lntroduc-
tion together with Statis-

Elcal Maps - covering the  Section I.—Relief, Geology, Soils, Vegetation and Fisheries.
following t— . Section Il.—Climate and Water Resources,
Section lll.—Population. -
Section IV.—Agriculture.
“Section V.—Industries and Occupations.
. : Section VI.—Transportation.
PRICE R18.00 Section VliL.—External Trade.

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE fOWN
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per {aar van die renle van fnkomstebe!astmg Vrygestel is

Die serste belzgging hoef nie meer as 10c¢ te wees nie  So 'n rekening is baie handig
in tye van nood of wanneer met vakansie, omdat storfings en ferugvorderings by emge
Pockantoor in die Republiek gedoen kan word.

Nie meer as 534 060 mag gedurende n boe!qaar deur esn persoon ingele word nie.

SAVE .
% FOR YOUR FAMILY'S FUTURE!
% FOR YOUR OWN HOME!

‘% FOR YOUR RETIREMENT!
. FOR ALL EMERGENCIES!

POST OFFICE SﬁViNGS BANK

The Post thce Savings Bank earns 3% interest on the menthly ba!ance, of which
_ m!erest up fo R100 par annum is Free of Income Tax. o .
i The first deposit need to be no more than 10c.  Such an account is very handy intimesof
emé?goncy or when on holiday, as deposits or withdrawals can be made at any Posi Office
in the nEPUbIIC -

F Not more than R4,000 may be deposited by one parson dunng a fmanciai year

e o -

i3
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Pubhkas.z es

wat deur cile STAATSDRUKKER u:i‘gegee word -

handel oor 'n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs,

Besigheidsmense, Nyweraars en die Algemene
‘Publiek van groot belang is

Hierdie publzkames S.lllli‘ dxe voIgende in:—

* Oﬁls:.ele Jaarhoek van Su:d-ﬁirﬂca

* Delfstowwe van Suid-Afrika

% Die Afrikaanse Woordeboek
% Blomplante van Afrika

% Argiefjaarboek van Suid-Afrikaanse
Geskiedenis - B .
% Handel en Nwekhei’d (Maandeliks)

| Asook,

' Wette en. Regulus:es

Loonvasstellings -

Onderwysers,

GEO]OQ’IQS@ Publikasies

Landkaarte
Statistiese Verslae

Gekose Komitee Verslae
Depa.rtementele Verslae (Jaarhks) !
Kommissie Verslae. ens FR |

Verdere hesonderhede en pryse aangaande hierdie. publikasies s :ve_rkryghaar van die STAATSDRUKKER, Pretoria of Kaapstad

Pubiz cations

issued by the GOVERNMENT PRINTER deal ws!h
various subjects of great interest to Businessmen,
Industrialists, Farmers, Attorneys Teachers and

' ihe Pubhc in General | _. :

These pubhcahons include the foﬂowmg —

* % Official Year Book of South Africa
¥ Mineral Rescurces of South Africa
"% Die Afrikaanse Woordeboek
% Flowering Planis of Africa

% Archives Year Book for Sou_th
African History

% Commerce and In&ustry (Monthly)

Also

'|. Maps

: Commission_ Reports, etc

Geological Pubhcatmns
Bcts and Regulations

Statistical Reports
Wage Determinations 1
Reports of Select Committees -
Departmental Reporis (Annual)

. "Further particulars _fegardi'ng thase publications and prices are obtainable from the auveaumzmmm Pretoria or Cape Town
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- Die- Staatsdrukker, Pretoria,

The. Government Printer, Pretoria.



