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GOVERNMENT NOT!CE

GOEWERMENTSKENNISGEWING

DEPARTMENT OF LABOUR

No. 16?8] [12 October 1962
INDUSTRIAL CONCILIATION ACT 1956

| LIQUOR AND -CAI-ERING-'-'TR:AD_E,"CAPE-.'

Gn behaif of the Mmrsler of Labour, T MARAIS VII_JOEN

Deputy-M}mster of Labour, do hereby—

? (a) interms of paragraph (a) of sub-section (1) of sectxon 9

) '_}‘ony-ezght of the Industrial Concﬂxation Act, 1956,

as amended, - declare that .the - provisions- of the
. Agreement which appears in the Schedule herefo |. -
© and which relates to the Liquor and Catering

Trade, shall be binding from the 19th October,

- 1962, and for the period ending the 18th October,

1965, upon' the employers’ organisation and the

_ trade unions which entered into the said Agreement |
- and upon the employers and employees who are .

: mcmbers of that organisation or those unlcns

(b) in terms of paragraph (b) of sub- sect:on {1) of_;
. section forty-eight of the said Act, declare that |

- the provisions of the said  Agreement, excludmg
° those contained in clauses. 12,6 (6) (g} and 22

to 26 (inclusive), shall be bmdlng from the 19th |

" October, 1962, and for the period ending the 18th |
- October, 1965, upon all employers and employees |-
- other than those referred to in paragraph {a) of |
+ “this notice, engaged or employed in the said Trade |

e in the Magisterial Districts of Bellvﬂlc, the Cape,
e Sll‘l‘lOl’lStOWﬁ and Wynberg, and

(c) in terms of paragraph (a) of sub-sectlon (3) of
section forty-eight of the said Act, declare that in
- the Magisterial Districts of Bellville, the- Cape,

Simonstown  and Wynberg, and from the 15th
- October, 1962, and for the period ending ‘the 18th
vy October, 1965 the prowswns of the said Agreement,

- excluding those contained in clauses 1. 2, 6.(6) (g)

and 22 to 26 (inclusive), shall mutatis mutandis

be binding upon all Natives employed in the said

" and upon those employers in- respect of Natives in
¢ their employ -

M VILI OEN
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+ trade by the employers upon. whom any of the |
~ said provisions are bifiding in respect of employees,

Deputy-Mmlster of Labour'

DEPARTEMENT VAN ARBE!D

No. 1678] i [12 Oktober 1962:--'
WET OP NYWERHEIDSVER OENING, 1956.

DRANK- EN VER-V:ERSINGSBEDR_W.=-KAA-P; B

~Namens- dle Mmlstcr van. Arbeid vcrklaar ek, EVIARP.IS';E.
VILJOEN Adjunk-minister van Arbczd hLerby— s

(a) kragtcns paraoraaf (a) van subartikel: {1) van aitlkeli :
agt-en-veertig van die. Wet op Nywerheidsversoe-.
* ning, 1956, soos g,cwysxg, dat die bepalings. van die’
 Qoreenkoms wat in die Bylae hiervan vurakyn e
- op die Drank- en Vervcrsuwsbedryl betrekkmg
het, vanaf 19 Oktober 1962 en vir die tydperk wat'| "
“ op 18 Cktober 1965 ecindig, bindend is vir die;
Werkgewersorganisasie en Vakverenigings wat,
gencemde Qoreenkoms aangegaan het en vir dig |
 werkgewers en werknemers wat lede van. daardle;;
Oroamsame of Vercmumgs is;, | e

(b) kragtens paragraaf (bj van subarukel (1) van. artlkel L
agt-er-veertig van genoemde Wet dat die bepalings. -
van genoemde Ooreenkoms, uitgesonderd dié verv,at;; _
in klousules, 1, 2, 6 (6) (g) en 22:tot en met 26.i
vanaf 19 Oktober 1962 en vir die tydperk wat op. -
18 Oktober 1965 eindig, bindend is vir alle ander) -
werkgewers en werknemers. as dié vermeld in
paragraaf (a) van hierdie kennisgewing wat betrokke:

“is. by of ‘in diens is in ‘gencemde Bedryf in die
.-_landdrosdlstrlkte Bellvﬂie d1e Kaap, Sunonstad e
Wynberg, en- ; il .

(c) kragtens paragraaf (a) van subart;kt:l (3) van arnkc
| agr-en-veertig van ‘genoemde Wet dat die bepalingsij
van genoemde Qoreenkoms, uitgesonderd dié vervat, .
in klousules 1, 2, 6 (6) (g) en 22 tot en met 26,

~ vanaf 19 Oktober 1962 en vir die tydperk wat op|
18 Oktober 1965 eindig, in die landdrosdnstnktc; :
‘Bellville, die Kaap, Simonstad en Wynberg mutatis'|

_muz‘a\ndrs bindend is vir alle Naturelle ‘in diens'
' in genoemde Bedryf by ‘dié werkgewers vir - wie
.. enigeen van genoemde bepalings ten opsigte van!
“ werknemers bindend is en vir daardie werkgewers‘.'

' ten ops;gte van Naturelle in hul diens. oo

M V]UOEN et 2l
Ad;unk—nnmster van Arbeld ;

1——352




2 L, GOVERNMENT GAZETTE EXTRAORDINARY, 12 OCT OBER. 1962,

SCHEDULE

lNDUSTRIAL COUNCIL FOR THE ° LIQUOR AI\D
CATERING TRADE CAPE. ~

AG REEMENT

Yin accordance ‘with: the prowsrons -of the Industrial Concﬂranon-'

i Act ‘1956, made and enteredinto between. the -
¥ Cape Lreensed Vrciﬁaliers and: Hotel Keepers Assocntron

{(hiereinafter referred to as’ *the employers ”
organisation ™), of the one part, ‘and

The European quuor and Catermg Trades Emp!oyees Umon
i - and
“The Hotel, Bar and: Ca.ermg Trades Employees - Association

- (herema{tcr referred {o ‘as “the employees or
© upioens ), of the other part, :

" being . the parties to the lndustrral Council for Lhe quuor and
Catermg Trade, Cape. e . e -

I A,RE& AND °€orra OF OPEMTION OF AGREEMENT

. The terms of this . Agreement shall be observed in the - - distrikte die. Kaap, Wynberg,  Bellville en - Simonstad “nagekom

Maglster;al Districts of the. Caps, Wynberg, Bellville and Simons-
town, by all_
the “Liquor. and Catering Trade who are members of  the
Employers’ orgamsatlon and the trade unions, and for whom
'wages -are: pmcrrbed in:clause 4 of this Agreement &

2; Pemoo OF OFERATION OF AGREEMENT

" This Agneement “shall ' come- into ‘operation on. such date as ' :
oK Mlmster kragtens artikel agf-en- veertig van die Wet kan bepaal =

may be specified by the Minister in terms of -section foriy-eight
1of the ‘Act-and shall remain in- force fora penod ‘of three years,
or for such period as-may be determined by. h ;

3 Depmmdns

o) Unless the: eontrery .intention. appears, any expressron used. i
i this. Agreement which ‘is defined: in: the Industrial. Congiliation -|'
JAct, 1956, shall have- the sameé meaning as in that Act, and any-

reference to an~ Act ‘includes any amendment. . thereof words |

importing the ‘masculine .gender- include ‘females;. further, unless
inconsistent ‘with the- eomexe—

assrstant manager” or “ assistant - manageress means an
%ioyee who ' assists the ‘manager or- manageress in the
*+ perforimance-of his or her duties and who may 1espect1vely
act for him or her in his or her absence, Rt
“barboy ”'-means an employee engaged in a bar or off-sale
. department, in-washing glasses, sweeping and/or cleaning
"' fioors, . counters, “shelves,  furniture - or other equipment,
~  stacking and}or removing. bottles or other containers,
“ de!welmg liguor - to customers for. consumpﬂon off. the
. premises and.who may bottle wines;
“barman” means an employee, other than-a wme steward,

engaged in the sale of liquor over the counter. or from the
bar in an establishment and who may supervise - barboys,

“ and. includes a barmaid and off-sale attendant;

"% barman, quallﬁed ® means a barman Who has had not less

than three years’ experience;”

+“ barman, unquallﬁed ? means @ barman who - has had Tess

than three years experience; -
“casnal employee” means an. emp[oyee who is employed by
the ‘same emp!oyer on, not more than three days n any
week; .

_ _"“ chéf or hiead ‘cook ™ mieans an employee who is placed in

charge of and supervises- one or more. qualified cooks and

- who 15 responsible for the efficient performance by them
of their duties;

“clerical employe¢ ” means an employee  who, is. engaged in
“writing, typing . or- any other- form of _lerical work and
-includes a storeman, despatch “clerk,

. 'receptionist; 5
¥ glerical emiployee, male, qualified, e means a..male clerical
.employee who has ‘had not less lhan two years' experience;

"% clerical employee, male, unqualified,” means a male “clerical

employee who has had less ‘than two -years’ experience;

% clerical employee, female, qualified,” means a female clerical
- employee who has had not less than two years’ experience;
“clerical employee,

clencal employee
" experience;

who' has had iess than two. -years’

-~ *cook ” means. an employee. engaged in the preparatron and for

- cooking of food; provided that where an employee performs
“only such work .as; rs specified - m the- deﬁnlt:ons of ¥ cook’s
assistant™, “waiter™, “waitress” or grade I employee

. he shall: not be deemed to be a cook;

- *cook, male, qualified,” means a male cook who ‘has had mot

; Jess - than three years’ experience;

“ cock, male, unquallﬁed ” ‘means a male cook who has had. |~

: less. 1han three years’ experrence

not 1ess than three: year’s experience;

- *.cook; ‘female;- unquahﬁed," means:-a:: female cook ::‘:Iho has :

had less than three years’ experrence,
2._

1956 geslmt en ‘aangegaan tussen” die

or. ,, the employers :

= the trade 7

employers and employees engaged or employed in’

: vasstei

kings wat” i

- telephope operator, |
cashier, and a male employee who . performs the work of a

female; ungualified, means. a female |

neook female; qualified,”. means: a female -cook: who ‘has had , ,,ko!r vrou, - gekwal:ﬁseer ", 1. vroulrke kok--m&

BYLAB.

i

NYWERHEIDSRAAD VIR DRANK— EN VERVERSINGS-
EDRYF, KAAP."

—

_ 'OOREENKOMS, - . - - ...
mgevoiee dre bepalmgs van. die’ Wet_op Nywerhertlsvet:soenmg._ 5

Cape Llcensed Victuallers® ‘and Hotel -Keepers’ Assocnatran

-(hreronder d1e o werkgewers » of die s Werkgewereorgan sasre
_genoem), aan die een kaht, en die .

European quuor and Calermg Trades Emplo_vees Umon
‘en die
Hotel Bar and Catermg Trade Employees Assocranon

'{hreronder die werknemers of die ; G Vak\'ereniglngs genoem)._

aan die andef kant,

wat die partye is by die Nywelherdsraad v;r dre Drank en Ver- o
ver‘mgsbedryf Kaap‘ : - -

1. GEBIED EN TOEPASSINGSBESTEK VAN OOREENKDMS
Dre bepalings van hierdie Ooreenkoms moet in~ die Janddros-
word .deur alle werkgewers en werknemers wat die Drank- en

Verversingsbedryf uitoefen of daarby -in diens is en wat lede van
die Werxgewelsor,,amsasle en van die Vakverenigings is, en vir

- wie lone in klousule 4 van hrerdle 001e.nkoms voorﬂeskr‘yf word.

2. GELDIU!IFIDSDJLR VAN OOREI:NKOMS
Hierdie Ooreenkoms trée in werkmg op. dig datum wat die

n bly drie ‘jaar lank van krag of ¥ir dré tydperk wat hy kan

y 3 Wookoomsrcmwmos 3 :
(l) Tensy die” teenoorgeste!de bedoeling” blyk het emge ultdruk- L

beleken—-- *

i assmient bestuurder of ,, assrstent~bestuurderes n werk-
nemer wat die Ijesmulder of bestuurderes. in dle uitvoering
van sy of haar pligte bystaan en wat onderskeldelrk vir hom

- of haar tydens sy of haar afwe51ghe1d kan waarncem,

- Kroegjiong ”, 'n werknemer wat in 'n kroeg of- bulteverkoop-'
afdeling glase was, “vloere, toonbanke, rakke,” meubels of
ander uitrusting . vee en,l’of skoonmaak, ‘bottels of ander -

- houers -opstapel. en/of verwyder, drank adn klante lewer vir
- verbruik ‘weg van die perseel ‘af- en wat wyn m ‘bottels kan

o tap; 5

,, kroegman ™, ’n werknemer, u1tgesonderd B+ wynkelner wat

. oor die’ toonbank of it die Kroeg in ’n bedryfsinrigting drank

: verkoop en wat kap toesig hou oor kroeg;ongens, en dit
omvat ‘nlkroegvrou en buiteverkoopbediende;

kroegman, gekwalifiscer,”” *n° kroegman . met minstens drie
Ll i S * .
‘jaar ondervinding;

» kroegman, ongekwalifiseer,”
drie jaar ondervinding;
»los werknemer ”, 'n werknemer wat, by dreselfde werkgewer

in diens is op hoogstens drie dae-in 'n week; ;
slef ‘of hoofkok ”, 'n werknemer wat in beheer is van en:
toesig hou oor een. of meer gekwalifiseerde koks en v die
.behoorhke verngtmg van hul werk. deur hulle, vera \voorde-
o lik is; : -
., Klerk ’n welknemer wat skryfwerk tikwerk of emge ander
T yorm van klerklike werk wverrig ‘en omvat ’n- stporman,
versendingsklerk, telefoms kassier, en 'n manllke werknemer “
wat die werk van’'n ont\rangklerk verrig;
=) k]erk man, gekwalifiseer,” 'n manlike klerk met mmstens twee
. jaar ondervmdmg,
. klerk, man, ongekwal;ﬁseer i m'lnl‘ike klerk met mmder
" as twee jaat ondervinding; A
4 klerk, - vrou, gekwafiﬁs;eer, ;
- twee jaar ondervinding; -

n kr"oegman' met_ mindér as

n Vroullke klerk met mmstens

% v klerk, vrou, ongekwahﬁseer,” ne vror.l;ke klerk mes mmder

‘as twee jaar ondervinding;

, kok™, 'n werknemér’ wat kos. berei enfof kook Met dren.
¥ '\rerstande dat wanneer ‘'n. werknemer slegs - dré werk verrtg
© -wat in - die omskrywing .van -, kokassistent”, ., kelner ™,
Gt ke!nerm ”, of ',,graad: II- werknemer b gespemﬁseer wm“d

- by nie as 'n kok beskou word nie;
- ,,"'-kok man, gekwahﬁseer ” ’n manlrke kok met mmstens dne
i jaar ondervmdmg, 73
- kok, man,. ongékwalifiseer,” ’n manl:ke kok mel mmder as
dr:e jaar ondervmdmg, .

jaar ondervinding,

'.,,\kok Yrou,: ongekwahﬁseer,
drie jdar ondervrndmg,

- @

‘hierdie: Qoreenkoms: gebesig: -én -ini-die Wet op -
5.Nywerhe1dsversoenmg, 1956, - omskryf- word, dleselfde “betekenis
- as in genoemde Wet, en alle’ vermeldings.van *n° wet omvat. elke
- wysiging; daarvan; .woorde wat die manlike. geslag __aand;u omvat:
“ ook vroue, voorts tensy dlt onbestaanbaar met d:e msverhand is,
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eook’s assistant ” -means an. employee, other than a grade 1 |

employee who under the supervision of a chef or head cook
= or. @ -qualified | male or female .cook, assists: the cook by

attending. to foodstuffs in the process of ' cooking - and/or
‘cooks ‘meat ot othér foodstuffs intended for consumpnon by |

the ‘employees of an -establishment;
-“Council ” means the Tridustrial Council for the Liquor and

it

- section nineteen of the Act;

“day ¥ means ‘any period of 24 hours: begmnmg and endmg |-
at mldmght except that a ** day ” in respect of night workers |

“"shall’ mean’ any period 'of 24 hours begmmng and endmg at
midday;

“ establishment ” means any prémises in respect of which' there
is held for the sale -of liquor therein, thereon er therefrom

one .or more . of the licences specnﬁed in. the definition:

o quuor and Catermg Trade ”, and in or. in connection’ with

- ““tyhich ‘6ne” or more employees are employed m the quuor
and Catering Trade;

il exXperienice * ‘means in ‘relation to “those employees.in respect

‘of whom a rising scale of wages is prescribed in clause 4,

the total period or periods of employment which an emp]oyee'-

has had. in the particular occupation in which he is employed
the Liquor and Catering Trade;

.grade I employee ® means an employee who.is engaged in
;en,y .one or.more_ of ‘the following capacities.—

(@) making beds, 4

{5) lendmg to linen and blankets, . :

O packmg and unpackmg guests luggage and cleanmg,
: m)mng and pressing guests’ clethes,

fd), attendmg ‘to billiard tables
.' yment for any, games playe_ ;

_who ‘may Teceive
’-the tables, -

more of the following océupations:—
© (a) Carrymg foodstuffs, utensils or other artlcles,
(b) cleaning utensils; furniture; ‘premises, vehicles, - foot-

| wear, vegetables, fish, poultry or other articles, but

not washing glasses, sweeping and/or cleaning floors,
counters, shelves, furniture or other: eqmpment in a
“bar. or off-sale- department
_._..(c) makmg or maintaining fires andlor removmg refuse,
(d) plucking poultry, peeling and{or cufting up fruit or
vege:ables cooking eggs, makmg toast, tea, coffee,
eocoa’ or sxrm[ar beverages;

) '(e) tendmg animals or poultry; :

o gardemng work {i.e plantmg under superv:smn digging.
raking, mc;wvmg¥ spreadmg, mixing, - ‘watering, cl1ppmg
hedges);

; (g) packmg and sorting bottles or other artlc!es but not

stackmg ‘and/or removing bottles or other containers
in a bar or ofi-sale depa.rtment

I -(h} pushmg or pul[mg any’ manually propelled vehw.e‘
(i} guarding premises, luggage or other amc]es, other than
guarding’ premises, bulldmgs -gates or other property,
“by night;
- (N delivering goods other than liquor, on foot or- by means

of a bicycle, tricycle or any manua]ly propelled
* vehicle;

(k) rollmg and markmg tenms courts,

“for the purpose of ‘this definition the expressmn “ carrying
foodstuffs, utenisils’ or other articles™ does not include
carrying meals or refreshments to guests, other than early

water‘,
2 ‘. guest”

eans any person who resuies elther permanently or

“temporarily ‘in an establishment and-includes a visitor or

__customer, but de_es not include the employer or any member
* of ‘his faniily or any person employed in the.establishment;

" handyman * means an employee who is engaged in making

Y minor repaifs to furmture, plant ‘or -other. equipment and
who may effect minor_repairs on renovations:- to buildings;

4 Yead barman * méans an employee who is placed in charge.
of and supervises one or more other barmen.and ‘who s

»:yesponsible  for: .the. -efficient performance ' of their duties by

such barmen and any. other employee employed . in._.or in
.. connection :with the bar or bars under his control; .
“%head ‘waiter > means a- ‘male - employee Wwho «is placed in

charge of and supervises waiters and/or waitresses and who

duties;
~* head waitress - means & fernale employee who is p[aced in

charge of and supervises waitresses and/or. waiters, and who -
. + 18 responsible for the efficient performance by them of their

duties;
«i% housckeeper means a. female employee whe is engaged in
supervising the kltchens and/or bedrooms and who may
supervise: stores; ..
" “lift-attendant ® means an employee engag:
goods or passenger lift;

s kokassistent ’n werknemer,’ mtgesonderd

ceoiCatering Trade, Cape, deemed to- be. reglstered in terms. of |

gmde ]1 employee " means an employee engaged in- one - or il

morning tea, coffee, cocoa or similar beverages and hot

_, faktotum ”

3 hoofkroegman

g responsible for the eﬁcnent performance by. them of their -

., hysbakbediende

- graad [I- werk-
nemer, wat onder die toésig van 'n- sjef of ‘hoofkok of ’n

} gekwahﬁseerde manlike of vroulike kok die kok behulpsaam
is ‘met ‘die versorging van voedselware: terwyl dit kook énfof
vleis of ander voedse!soorte kook -wat vir-gebruik -deur die
werknemers van ‘n bedryfsinrigting bedoel is;

. Raad ”, die Nywerheidsraad vir die' Drank- en Verversmgs—
bedryf Kaap, wat geag word geregistreer te wees mgevolge
-artikel negentien van die Wet;

»dag”, ’n tydperk van 24 uur wat om middernag begm en
emdlg, behalwe dat-’n ,, dag ™ ten opsigte van nagwerkers 'n
tydpelé( van 24 uur beteken wat om 12-upr m:cldag begm
en eindig;

bedryfsinrigting ”, "n perseel ten opsigte waarvan daar vir die :
verkoop ' van .drank daarin, daarop of daaruit een of meer
van die lisensics gehou word wat in die omskrywing van
.» Drank- en Verversingsbedryf* gespasifiseer word, en waarin
of in verband waarmee een of meer werknemers in d‘e Drank—
en Verversingsbedryf in diens is;
ondervmdmg met betrekking tot die werknemers tén opsigte
van wie ‘n stygende toonskaal in' klousile 4 voorgeskryf -
word die totale: tydperk: of tydperke diens wat *n werknemer .
deurgebring het in. die bepaalde werk waarm hy in dle
Drank- en Verversingsbedryf werksaam’ is;-
. graad I-werknemer” ’n werknemer wat in ‘een of meer van
die volgende heedamghede in diens is:—

' (a) Beddens opmaak; i

(B beddegoed en komberse versorg;

{c) gaste se bagasie in- en uitpak en. geste se’ klere stryk
en pers;

(d} biljarttafels versorg en wat hetalmg mag ontvang vir
dte gebrulk van dle tafels y

o graad H—werknemer L . werknemer wat een: of meet van

die voligende werksaamhede verrig:—=
(a) Voedselware, gerei of ander artikels d'ra,
(b) gerei, meubels, persele, voertuie, skoeisel, groente, vis,
" * pluimvee of ander artikels skoonmaak, maar nie glase
- was, vloere toonbanke, rakke, meubels of ander uit-
rusting in 'n kroeg of bmteverkoopafdelmg vee' enfef
. skoonmaak nie; !
(©) vuurmaak en vure aan die brand hou en/of afval ver-
wyder,_ : i
(dy plmmvee pluk,, vrugte  of :groente sk:I en/of .opsny,
~elers kook;, brood rooster; tee, koﬁ'ie kakaq of soort-
‘gelyke dranke maak; ; 5

* - (e) diere of pluimvee oppas; :

(f)y tuinwerk verrig (d.w.s. onder toesig plant spit, hark,
gras sny, sprei, meng, natmaak, hemmgs knip);’ :

(g) bottels of - ander artikels verpak en uitsoek, maar nje

" bottels of ander houers in ’n kroeg of bulleverkoop-
afdelmg opstapel en/of verwyder me,

(h) °n handvoertuig stoot of trek; '

{a) persele, bagasie of. ander artikels bewaak, uitgesonderd
.. persele, geboue, . hekke  of -ander eiendom snags :
bewaak;

1] goedere, ustgesonderd drank te: voe! of deur m1ddel van
’n trapfiets, driewieler of- handvoertu:g aﬂewer

(k) tennisbane rol en afmerk

Vir die toepassmg van hlerdle omsklywmg omvat dle u:t-.

drukking ,, voedselware, gerei of ander artikels dra " nie- die
dra -van maaltye of verversings na-gaste nie, uitgesonderd
vroe# oggendtee, -koffie, -kakao, of soortgelyke dranke en
warm water;

. wgas”, enigeen wat ‘of permanent of tydelik in ’n bedryfs-

inrigting, woon en omvat ook ’n besoeker of klant,” maar
omvat nie "die werkgewer ‘of 'n hd van sy gesm of 1emand
wat by die bedryfsinrigting in diens is nie; :
, 'n werknemer wie se werk dit is om klein
_herstelwerkies aan meubels, masjinerie of ander toerusting
. 'te doen en wat minder belangrlke herstel- of opknappmgs-
werk aan geboue kan doen;
n werknemer wat . in beheer is van en
-toesig hou oor een of meer kroegmanne en wat daarvoor
verantwoordelik is dat hierdie kroegmanne en ‘alle ander -
werknemers -wat in of in verband met die kroeg of kroeg
onder sy beheer in. diems is, hul pligte behoorlik - vitvoer;

= heofkelner”, ’n’ manlike: werknemer: wat ‘in beheer geplaas | is

" van en’toesig Hou-oor kelners en/of: kelnerinne en wat
‘voor verantwoordehk is dat hulle hul phgte behoorhk mf.-
vcer

. whoofkelnerin™”, n vroulike werknemer wat in beheer geplaas

is van en toesng hou -oor kelnerinne enfof kelners en wat -
daarvoor verantwoordehk 1s dat hulle ‘hul p]igte behoorljk

uitvoer;

» huishoudster » *n vroulike ‘werknemer wat toang hou ‘oor die

kombuise eniof slaapkamers en wat oor veorrade toes&g
‘mag hou;

s ‘n werknemer wat n goedene- of passasners-

hysbak bedien; =~ : _ i
3
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Ak ity

T quuor :md Catermg Trade . means the tra,cle camed on by\ Ly
< -employers: and ' employees when .conducting,  whether:«tem- -

porarily-or: -permanently- a.'business where the-sale of: liguor
is carried on-and in connection with which, one.or' more of
* the following licences, -issued . under -the .provisions. of the
. Liquor Act, 1928, aré required to be held:— A

. Restaurant liquor licence;
hotel liguor licence;
- bar. licence;
- wine and malt liquor licence ; 3
7 theatre or. spoﬂsground ]_i uor heen,
“femporary lu‘]‘ g :
late ’houm 0C¢¢;
“manager” or manageress
charge of -an establishment and ‘of the employées employed
i such establ:shment and who is. responmble for _the eﬁictent

P,

mll|tary trammg means
employee is requlred to undergo in terms of ‘section herity-

“ one (1) read with, sub-sections (1) and (2) of section rwenty-
two- of the Defence Act, 1957, but does not -include any
training he may elect to undergo in terms of section fwenty-
" three of the said Act, nor -any other training or service for
which he volunieer‘i or which he elects to undergo;

“ motor vehicle ” ‘means any ‘vehicle Self-propelled by’ power

““(exeluding ‘two-wheeled vehicles) used for the conveyance-of: |

hotel guests and/or luggage to and from an establishment,

“and"for the conveyance, haulage .or delivery of goods used’
i connection with: the Liquor and Catering Trade and for .

 the delivery of ‘liquor to customers; -
; -" motor vehicle driver” or * driver of a motor- vehlcle means
Tan’ ‘employee who is engaged in dnvmg .a motor vehicle, and

“‘for the purpose of this definition * drivi g'a motor vehicle

‘! includes all periods of driving and.-any- time: ‘spetit by the

: :drwer on - work . connected with the mo‘toi’ vehicle or ‘the

':1' oad and all periods,during -which he- is o”bliged t0 remain
_at his post in readiness to drive; -

. mgﬁt porter ” ‘means a porter the greater ]JOl'llOn of whose
.. duty falls- between 7 p.m. and 7 am; - =~ -

“ night porter, ‘qbalified ”, means. <a mgh_t portler who has had

. not less than two years’ ‘experience;
."mght porter,. unqualiﬁed »
.. had less than two_years’, experlence,

mght watchman ” means. an. employee engaged in guardmg_

admitting

. premises, building, - gates. or other property n_d.

- residents by..night;

“ page” means an employee under the age of. elghteen years :

~who is’engaged in recewmg or delivering . messages and/or
running errands;.
S part- -time employee ”
7M1 employee, whose contract’ of _employnient prowdes for
hl‘S being" employed ‘for a- continuous period of six days or
‘more and -for not less: than ‘two" nor more 1han three con-
__secutive hours in-any day; .
porter * means a male employee of eighteen’ years of age or
over engaged in’ meeting trains, 'and ' other "conveyances,

v

:‘conveying guests and: their luggage 1o ‘and frem-an establish- .

ment recewmg,_-.-.dehvermg ~and: attendang 101 messages,
‘'answering bellsand -telephones, :serving +of : refreshments to
+and attending te the requirements of guests, and may operate
v.a telephone 'switchboard; }

porter, quahﬁed " means a porter who has had not less than
«two years’ experience; . . . -
poner, unquallﬁed ¥ means a porter who has had less than
Sitwo years! experience;

b receptmmst " ‘means;a. ferhale employee who recewes guests,
‘attends to and: keeps list™of bookings,: makes. out accounts,

" ireceives money and- issues reee;pts, and' who may do clencal _'

owork; s
o receptlomst quahﬁed 2 mean TEC
-.not less than thr nee;

“receptlomst un'uallﬁed [means -a
“less than three years’. experience; -

“seven day establishment - ‘means .an - estabhshment in which

"the Liquor.and: Catermg Trade is- permitted to be camed on

+ for seven, days.per week; .- e

X

six days per_week; :
: ‘_‘ spreadover ”?.means. the perlod calculalecl from the time an
: employee first ‘commences work on“any day unt' c finishes
.-work for: that.day; :
age ” meansiithe amount of money payable
_.in terms of“clause 4 (1) of this Agreement c
E: o1dm:a.r3.r hours “of work as prescrlbed in clause

.of such ordmary hours of ‘work am Iamount hlgher man‘that

“ waiter » means a male employee who sets or cfears ta.h]es,

may ‘cut sandWiches, prepare salads and aceept pgyment from
uests for gobds, T
““a wing steward; "

walter, quallﬁed . means a waiter who has had not less tha.n
% two years’ experience;

4

® kroeglisensie;

means an employee who isin |

ontmuous trammg “which " an’ |1

'_ 55 motorvoertu;gbestuurder of

‘means_a mght porter who has

means an emp]oyee other than a grade-

receptlomst who has had’

day establishment” means_an estabhshment in  which :he q
siquor and Catering Trade is. permnted 10 be camed on for .

> sesdaagse bedryfsinrigting ”,
h tlmt if an ‘employer regularly pays an employee in respect

erves or.carries’ meals or réfréshiments o’ guests and who

m als*or ‘refresh ents supplied nd includes

of. pelmanent ]
in.verband ‘wa :

. Kragtens: die bepalings \'an che Drankwet 1928,
gehou moet word: —. s L

_Restaurantdrankllsenme,
“'hoteldranklisensie;

“wyn=‘en ‘moutdranklisensie;
“i-feater- of sportierreinﬂrankl' ensi
itydelike dranklisensie;
geleenthe:dslisensw virs laat u

is.. van n bedl:yfsmngtmg en van. d
' inrigting. in 'diens s,

,» militére’ opleiding ”, -ononderbroke ople1dmg-"""
nemer ingevolge artikel een-en- nwmrg (48] gelees tesame met
subartikels (1) en (2) van artikel fwee-en-twintig van die
Verdedigingswet, 1957, moet meemaak, maar’ uitgesonderd
opleiding wat hy moonilik - “ingevolge art1kel drie-en-twintig
‘van dié¢ Wet verkies om. mee. te maak of enige ander’ ~oplei-
dmg of diens waarvoor hy ho i ‘of wat
‘Hy verkies om mee te maak; : e

.» motorvoertuig ”, enige voertuig wat deur eie’ megamese krag'

*aangedryf word (met " uitsondering van tweewielvoertuie) en
wat gebrulk word vir die vervoer van hotelgaste en/of bagaste

" na en van ’n bedryfsinvigting'af,’ en vir-die venvoer, slet
2aflewer van goedere wat in verband met -die-Drank- en Ver-
velsmgsbedryf gebruik word, en vir die aﬂewe ing: van drank
+aan klante; - :

» best ‘motor-
'n werknemer wat 'n motorvoertuig: ‘bestuur, en
wvir: die ‘doel van hierdie woordomskrywmg -word; dit beskou-
- dat by ,,’n motorvoertuig bestuur”. inbegrepe .is. -alle tyd-
:'perke wat .daar bestuiir word: en enige: tyd wat .die: bestuur-
der aan die voertuig of die vrag bestee ‘en alle: tydperke
“wat by verplig word. om op. dlem-'te bly, geleed om e
bestuur :
»nagportier ™, ‘o porner wie: se dlens merendeels tussen 7 nm,
~en 7 vm, val;.
s nagporller gekwahﬁseer,
. jaar ondervlndmg
» nagportler ongelewallﬁseer,
- twee jaar onderyinding; . e b Tadet ) :
" nagwag 'n werknemer wat gedurende die . persele,
geboue, hekke of ander eiendom bewaak en inwonzrs inlaal;
,» hoteljoggie ™, "n werknemer ‘onder “die buderdom 'van 18 jaar .
- wat boodskappe ontvang en aﬂewer en{of op boodskappc_
~ uitgestuur word;: )
. deeltydse werknemer e werknemer ultgeso td 'n graad
j Il-werknemer wie se dienskontrak: «daarvoor veorsiening maak
“dat hy vir 'n. ononderbroke tydperk van -ses: dae of meer en
Lvir minstens twee, maar hoogstens drie, . opeenvolgﬁnde ure
op enige dag in. d:ens geneem word; ..
5 portier 7, ‘n manlilce \yerknemer van glien
by die aankoms v alel:
is; gaste en ‘hulle
“"voer, boodskappé ontvang,”afl
‘klokkies .en" telefone beantwoord, - “Verversings - aan gaste
“'beédien en aandag aan hulle behoeftes skenks n.'n 'telefoon-
skakelbord mag bedien; :

EE )

n l'lag:POI'l.lCl' mnstens twee

.minder - as

q.[ ouer wat

i portier,
= ondervinding;. . .
+ portier, ongekwalifiseer
. .ondervinding;.. 3
o ontvangklerk i
., besprekings Waameem . 1ys = daars
_uitskryf, geld ontvang en kwnanSIes mtre1k ‘en

" werk mag doen;

»» ontvangklerk, - gekwalifiseer,
drie jaar-ondervinding;
om\rangklerk ongekwahﬁseer
“ag drie jaar ondervinding;:

N sewedaagse bedryfsinrigting ™, "n gting
~“toegelaat word:dat ‘die” Drank en Verversmgsbedryf sewe dae :
" per week uitgeoefen word; :

gekwalifiseer,” - 'n - portler: met mms{ensx twee jaar

ontvang,
; rekenings
at’ klerklike

n bedryfsmrlgtmg ,waarm daar.
.toegelaat word dat die Drank en Vi b ses dae
.per week uitgeoefen word; :
,,werkdagmde]mg », die tydper ken ranaf d
n. werknemer- op _enige dag. egin. wer
:‘_ dag ophou met werk;
1. loon ”, die bedrag.ingevolge klousule 4 (l) aan
5 Betaalbaar ‘ten -opsigle van sy gewone. ‘wetkure-osoos by
“klousule 7. voorgeskryf: Met dien:verstande"dat; as: n werk-
;‘ gewer sy werknemer: vir sy gewone werkure: gefieeld
bedrag betaal as dié in 'klousule 4 (l} voorgeskryf, dit dié
hoer bedrag beteken;
» kelner", 'n manlike werknemer wat tafels:
“of verversings bedien’aan: ‘-.'dr_a na gaste e W&t 1oebrood;1es
“:kan maak, slaalgeregte ;

waarop

“en omvat dit’n’ Wynkelner,

= kelne_r, gekwalifiseer,” ’n kelner met’ minstens iwee jaar onder-
vinding;
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: walter,‘_unquahﬁed 2 means a waner who has had iess than.‘_._

wo years exper!ence' :
aitréss™ means'a female employee who sets or- clears l‘ables,
erves: or carriés ‘meals “or ' refreshments fo. guests ‘and who
ut” sandwiches, prépare  salads ‘and ‘accept -payment
guests foi'goods; meals or refreshments supplied; -

ro

* waittess, - quahﬁed ”.means:a waitress who has had -not. less :

.than .one year’s experience;

* waitress, unquahﬁed " means a- Waxtress wha has had less
‘than one ‘year's experience;

“week ” in relation- to a six-day- establishmen means a. perlod_-
clusive, .and in |

of “six days_from -Monday- to- Saturday
‘relation to. a.seven-day establishment. a. pergod of seven days
. from Monday to Sunday. inclusive; . - = . i
inuous period of 365 days.

n lass:fym
ment he’ shall ‘be deemed be. 1 that class in wh:ch he 13 whoily.

1) The minimam. wage..

. shall be.as

t out, hereunder

Atk fer_.}}._ek._
TERC

a,) Employees, other than casual employee -

18,50
1950

" Assistant Manager

ot Assistant Manageress 11120
-‘Head barmar 19450
-Head waiter.. =0 10,40

Head waitress... . - T:58
' Head cook; or chef males, s - 13.36

"Head cook; or chef, female e
Barman, quallﬁed. s !

- 'Baman, unqualified-— P T

" During the first six months experlence ......

- During the second six months’. expenenee

" Duting the third six months’ experierice

: During the fourth six months’ experience..

% Duiing the fifth'six months™ ‘experience. .

__'.Durmg the sixth s:x months‘ expenence 7

- 16.00

- Cle 1cal employee male,. quahﬁ Wy
- Clerical employee, male, unquallﬁed— S St e
Durmg the first six months’ experience........ . .7.28

‘During the second six months’ experwnce..=._--. oo 884
b - During the third six-months’ experience.. 10,29
- = During the fourth six months’ expenence. St § 7/
" Clerical employee, female, quahﬁed ..... DWW 8.42
- Clerical employee, femal ualified— e >

" During the first six months’ exberneme I
. During the second 'six monthis’ experience... . " 6. 45
.During the third si months’ éxperience., ......  7.10

During the fourth s:x_montbs exper;enoe. b ST

‘Cook,. male; qua‘hﬁed.. SR e b v 0 9270

Cook, male, unqualrﬁed——- SRS e iy i

i) Durmg ‘the first six’months’ experience.. 6.07

' - .. 'During the second six months® expenence 6.67
wre e Dariiig the third six months’ experience. . w28
During the fourth six months’ experlenoe < 7.87

‘During the fifth s:x ‘months” experience. . 849

Duringthe sixth six months’ expeneme : 19011

7 Cook, fema!e, quahﬁed ..... ..
' .. Cook, female, unqualified—. - S
. During the first six months’ experienoe Pore
.« During the second six months’. expeneme
During the third six months’ expenence N
.. During the fourth-six months’. expenenoe ;
‘During the fifth six months” experience. .
Durmg the smh snx months expenence -

v Cook’s assistant. L L
“ Grade I .employee, male
. Grade I employee, female.
<7 @Grade 1l émployee; male:
 Grade 1l employee, female

Saaky Reknky

LLUE Ne e

Motor: veh!r.‘le drwer e
Night- watchman R SR
e Page.swv, ous
: .Porler, quallﬁed
orter, unqual:ﬁ
‘During the first six momhs expenenee
During the.second six months’. experience. .
‘During the third six months’ experience. . ., .
Durmg the fourth sm momhs expenence

ey ‘Kelnerin™

”]aal o

employee’ for the. purpose of thls Agree~- :
'Ooreenkoms moet it beskou word dat h

: ch éhe.ll be ‘paid by an. employer to .
each ‘member .of the. undermenuoned ‘classes of hls employees

. -'-26::00 W

,,kelner ongekwahﬁseer A gt keiner met mmder as | twee ]aar"
ondervmdmg
n. vroul:ke werknemer wat iafels dek of. afdek et%'
~of ver\remmgs bedien' aan- of ‘dra na gaste-en wat toebrooducs -
lﬁm maak; slaalgeregte kan “beper en- betaling van gaste-Kan
“ aanneem . vir. goeder, etes-of verversings wat verskaf word; -
.» kelnerin,- -gekwalifiseer,” 'n kelnerm met mmsl:ens een gaar
ondervmdr_ng,
»» kelnerin, ongekwalifiseer,”
ondervinding;
o, week ™, met betrekking tot n sesdadgse bedryfs:
tydperk van. §28 . dae van Maandag tot
* met betrekking. tot 'n -sewedaagse “inrig! 'ng, "ty
sewe. dae van Maandag tot en met Sondag, i

‘n kelnerm met’ mmder as ‘een Jaar

By d1e mdelmg van n werknemer vsr dle__lzoepassmg v hterdle %

Y
waarin: hy u:tslu:tllk of hoofsaakhk werksaam IS‘

(a) Werknemers, u1tgesonderd los werknemers—— S
Bestuurderi. ... .. ... R Py e yate o
Bestuurderes. ... .~ vii E
Assistent- besiuurder G e
Assnstent-bestuurderes
Hoofkroegman. .
. Hoofkelner... .
" Hoofkelnerin.. ... ..

. Hoofkok, of sjef, man
Hoof kok " of sjef, vrou.
Kroegman, gekwalifiseer?
“Kroegman,. ongekwallﬁseer-—

Gedurende eerste ses maande ondervmdmg i 7.
" Gedurende tweede ses maande ondervinding.. 8.
‘Gedurende derde ses maande ondervinding. - .:~ -9
" ‘Gedurende:vierde ses maande ondervinding. .. 10
- Gedurende vyfde ses maande ondervinding. ... . - 12!
Gedurende sesde ses maande onderwndm& R i

; Kroeggo
 Klerk, man, gekwal:ﬁseer e
K}erk man,. ongekwaliﬁseer—

 Gedurende eerste ses maande ondervmdmg s

- Gedurende tweede ses maande ondervinding..
‘Gedurende devde sés maande ondervinding.. .., 10.29 |
~ Gedurende vierde ses maande oodervmdmg. cew 11074

L K]erk vrou; gekwalifiseer. . .o.o.oovovinn,
Klerk, vrou, ongekwallﬁseer—--. )

- Gedurende eerste ses maande. ondervmdmg.. sduie w81

‘Gedurende tweede ses maande ondervinding;.... - ;
‘Gedurende derde ses maande ondervinding.
- Gedurende vierde ses maande ondervmdmg

Kok, man, gekwalifiseer....... ... ..
'E(ok man, ongekwalifiseer— -

- 6.07

‘Gedurende eerste ses maande ondervmdmg b
Gedurende tweede ses maande ondervinding, 16,67 -
Gedurende-derde ses maande ondervinding. . ~7.28
‘Gedurénde vierde ses maande ondervinding. ... ..~ 7.87
. Gedurende vyfde ses maande ondervinding..... :8.49
- “Gédurende sesde ses maande onder\ﬂndmg NP L. 73 ) S
Kok, vrou, gekwalifiseer,..........o.00vieinns C7.90

fKok' vrou, ongekwalifiseer—

Gedurende eerste ses maande: dndemndmg, 4,87
Gedurende tweede ses maande ondervinding;. 535
Gedurende derde ses maande ondervinding..... ~ 5.83
Gedurende vierde ses maande ondervinding.. .. - 6.32 °
Gedurende vyfde ses maande ondervinding.,, .. « '6.80 '
Gedurende sesde ses' maande ondervmdmg. Vel 28
 Koksassistent... - 4,87 ¢
‘Graad I-werknemer; man. -~ 28
Graad l-werknemer, vrou. .. S
. Graad IT-werknemer, ma-n o465 |
~ Graad Il-werknemer, vrou. 395
Faktotum............ 1115 1
.- Huishoudster. ,. . . . v vavin s o L9700
" _Hysbakbediende. ... ... .. e -4..:_8; E
Motorvoeriu:gbestuurder . 8.49
- Nagwag.,.........s w835
~ . Hoteljoggie. . . ... e <k g et e e 4,87 ¢
* Portier, gekwalifiseer.. .. i it ommenaas  7.90
" Portier, ongekwahﬁseer—- Y
. Gedurende eerste ses maande ondemndmg weers o 4,87
.....Gedurende tweede ses maande ond g . 3.96
..Gedurende derde ses maande ondervmdins 6,32
Gedurende vierde ses maande onderwndmg- ; 71,

las behoorl'-
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g ﬁe;;-j,;;g;;.‘ :
Nagportler, gekwalifiseer.... .., B R P o1l
Nagportier, ongeI(Wahﬁseer—- _ o
Gedurende eerste ses maande ondervmdmg vawt 48T
. Gedurende tweede ses maande ondervinding.... , 5.94
Gedurende derde ses maande ondervinding.. ... 7.04
Gedurende vierde ses maande ondervinding.... 8.12
Ontvangklerk, gekwalifiseer. . . .. SR ORI S D B
Ontvangklerk, ongekwalifiscer— Pt et
Gedurende eerste jaar ondervinding. .. BB Y-S L
Gedurende tweede jaar ondervinding. . va w935
Gedurende derde jaar ondcrmndmg v 210,26
Kelner, gekwahﬁseer ...... SN S v T T
Ke]ner, ongekwalifiseer— Dt U TR
" Gedurende cerste ses maande ondérvinding.....  4.87
- Gedurende tweede ses maande: ondcrvmdmg -
Gedunende derde ses maande ondervinding. .. 6.18
v Gedurende vierde ses maande ondervmdmg et i 6,85
_ Kelnex‘m, gekwalifiseer.. o yuu it TS LA T 63T
- Kelnerin, ongekwallflseer— ol et g
' Gedurende eerste ses maande ondervmdmg i Th 8T
Gedurendc tweede ses maandeondcmndlng.. . 5.5
R Per wurof
ge ee.’re v
Va" H HIH' .
(b) Decltydse werknemer, man.. .. .....vu araes 0.3;7

Deeltydse werknemer, vrou Ry

s 0 0230,
"~ (o) Los Werknemers-—- s e i =

Per Week
3 : ' - ‘R
Night porter, quahﬁed 9.11
Night porter, unqualified— .
During the first six months’ experlence aves, 487
. During the second six months’ expenence — 5.94
During the third six months’ experience..... .. 7.04
During the fourth six months’ expernencc. e 8.12
Receptionist, qualified......... mcann s s o B 21
Receptionist, unquahhed~ b i
During the first year of experience..........,. = 8.41
During the second year of expencm:e et 9.35 |
During the third year of expmﬂce s 10026
Waiter, qualified....... R S T ol . 7.74
Waiter, unquahﬁed— )
Dunng the first six months experience.:: . 4.87
During the second six months’ expcnence ..... - 5.51
During. I;Qe third six months’ experience.. 6.18
During the fourth six months’ expenenoe ¥ 6.85
Waitress, qualified. . ..o, ... 0. P e e o 6.37
| Waitress, unqualified— o i
Duning the first six menths’ expencncc 4.87
Durmg the second six months’ expcneme 5.75
; Per Hour
* or Part of
: an Hour.
(b) Part-tlmecmployee, male L vogaatvs s S ilsavag v 0.37.
. Part-time employee, TP T S - 0:30
(c) Casual emplques—l ]
Qver four For each
. .~ | Hours but Hour or
Four Hours | not exceed~ | Part thereof
W Employment | ing Eight | of Employ-
Class of Employee. or less Hours Em- | 'mentin
) - : in-any | ployment in Excess of
one Day. any one elght Hours
Day. “in any
N one Day.
& 'R R R
&arman e 1.82 2.55 0.40
Cashler. male. s v ve s 2.91 . 4.00 0.57
shier, female... .o e, | - 1.97 2,55 0.40
Cook, male. ... s wesi v 2.43 -'3.06 0.40
k, female:, v eco non 1o 0 1.82 2.31 0.40
AW RO i o e e b e 1.09 1.76 0.34
1115 (= A 0.97 1.45 ~0.30
de llemployee...._.. - 0.61 -0.95 0.12
Other casuals not here- ) S
inbefore specified.. 0.97 ~1.45 - 0.30

s

-

vanded that where ‘a casual’ Wauress is requlred to WOrk on
a Sunday she shall be ‘paid an amount of not less than one rand
§i_xty cents for eight hours’ work or less and for each hour or

of an hour worked in excess of eight hours an amount of

Iess than thirty cents,

(2) Basis of Comract —For the purpose of thjs clause and
bject fo the-provisions of clause 16 the basis of contract of

.employment of an employee other than a’ casual employee, shall
e weekly and save as provided in sub-clause’ (3). and clause
(6) an employee shall be paid in respect of a week sot less

mployee -of his class whether he has in that week worked the
ma:iumum number of ordmary hours prescribed . in. clause 7 (1)
or less : : ; :

'

i@ (3) D:ﬁ‘eremw! Wage ~—An employer who requlres or permits
of his employees other than a grade II

a ‘member of ‘one class
egnployee, to perform’ for longer:than one hour in the aggregate
on any one day, and an employer who requires ‘or permits his
grade II employee to perform for any period of any day, either
in addition to his own work or in substitution therefor, work of
another class for which either _ _

{a) a wage thher than that of his own class* or

(b) a nsmg scale of wages termma.tmg in a Wage 'hrgtxer than

‘that of ‘his own class;

s prescrlbed in sub-clause: (1) ‘shall’ pay to such employee in

respect of the whole day on wlnch he performs such work —

IA) in a seven-day estahhshment——' ' :
. in the case referred to in paragraph (@) of sub-clause

(3) of ‘this clause, one-seventh of such higher wages;
(11) in t’ne case referred fo in paragraph (b) of ‘sub-clause :

(3) of this clause one-seventh of the wage prescribed

in' sub-clause (1) for an employee of his' class, plus-

thirty per cent, -

the full weekly wage prescribed in sub-clause (1) for an

----- oo - 'Meer as vier | Virek:
. Vier uur - | ‘uur, maar uur of
o L diens of hoogstens - 'ged_eel'te van
. Klas werknemer, minder op agt uur ’n uur diens
i enige be- diensop | meer as agt
paalde dag. | ecnige be- | uuriop enige
“ | paalde dag. |bepaalde dag.
N R R "R
KIOSEMAaN .« v v ve v v s 1.82 ;255 ©0.40
Kassier, man.. . s i s 1291 . 4,00 2.0.57«
" Kassier, VIOW.. ..l s s’ 1.97 - 255 . 0.40:
Kok, AN, s v s s bin 0 2.43 -3.06 0.40.
1 Kok vrou......_._,....‘ 1.82 2.3 .. 040
) Kol s siews o4 o v nani, 3 | 1,09 1.76 . 0.34
Kelncnn..........-..,.' 0,97 - 1.45 0.30
| Graad II-werknemer.. ... - 0.61 0.95 0.12
| Ander los werknemers nie- : . b e R
: hierbo'gespegiﬁsgernie 0,97 1.45 0.30

Met dien verstande dat wanneer n los kelnerm op 'n Sondag
moet werk, sy 'n bedrag van minstens een rand sestig sent vir
agt uur werk .of minder en vn' elke uur of gedeelte van ’n uur
wat sy meer as agt uur werk, n bedrag van minstens derng sent

_betaal moet word

(2) Kommkbam —Vir die toepassing van hierdie: klousule én
behoudens die bepalings in klousule 16.is di¢ dienskontrakbasis .
van ’n werknémer, uitgesonderd ’n los werknemer, weekliks en
behoudens die bepalings van subklousule (3} en klousule 6. °(6),
'moet aan 'n werknemer; ten .opsigle van ’'n week, mmstens die

_volle weekloon betaal word wat in subklousule . {l) vir 'n werk-

nemer van sy klas voorgeskryf word, hetsy gl gedurende dié week
die maksimum getal gewone ure, voorgeskry m klousule 7 (l) of
minder, gewerk het. -

3) Daﬁ'ermsre!’e Iorm—n Werkgewer wa: van ’h I:d van een
klas van sy werknemers, uitgesonderd 'n graad II-werknemer,
vereis of hom toelaat om vir meer ag altesaam een uur op enige
dag, en. ’n. werkgewer wat van sy graad Il-werknemer vereis of.
hom toelaat ofm vir enige tydperk op enige- dag ‘hetsy benewens sy
eie werk, of 'in plaa.s daarvau, werk van n ander ldas te verrig
waarvoor of—

(a) n hoer loon as dié vir sy eie kIas, of

(b) *n stygende loonskaal wat op ' hoer 100[1 as. dlé vir sy
- eie klas emdlg. ; :

“in subklousnle (1) voorgeskryf word moet dié werknemer ten

opsigie van die hele dag waarop hy ' dié werk vemg, 8005, volg :

\betaal —

A) In” m _sewedaagse, bedryfmngtmg—-—— : .
' (1) in die geval in paragraaf (a) van subklousule {3) van
hierdie klousule - gcnoem, een-sewende van sodanige
hoér loon;

(i) in die ‘geval in paragraaf {b) van subklousule 3) van
= hierdie klousule: genoem, ' een- sewende van die loon
wat in ‘subklousule (1) vir ’n werknemer ‘van’ sy klas

voorgeskryf word, plus derug persent .

L Sl
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(B) In a six-day establishment— s _
(i) in the case referred to in paragraph (a) of sub-clause
" {3) of this clause, one-sixth of such higher wage;

e ,(ii) in the case referred to in paragraph (b) of 's'ub-clan_se' !

(3} of this clause, one-sixth ‘'of the wage prescribed in

sub-clause (1) for

per-cent; ' : _ _
provided that in the case of an employeet referred to in para-
graph (A) (ii) and (B) (i) such employee shall not be entitled
to an ageregate amount in respect of the day on which he per-
forms “such ‘work greater than the amount which would have
ascrued to a qualified employee in such higher class at the rate
prescribed in sub-clause (1); provided. further that where the sole
. difference, between classes is in terms of sub-clause (1) based on
experience, seX or age, of wheére an employee is required for not
more than one day in any week to take the place of any other
employee during the latter’s free period referred to .in clause
7 (3), the provisions of this sub-clause shall not apply.

an.employee ‘is in terms of clause 6 (1) paid monthly the amount

of such wage shall. be calculated at the rafe of four and one- |

third times the wage
of his class: S

prescribed in sub-clause (1) for'an employee
(5) Transport Allowance—A casual employee shall, unless

téansport is provided by the employer free of charge in addition |

to the wage prescribed in clause 4 (1) (c) be paid his railway,
trarn ‘or” bus fare from his residence to his place of employment
and back. ) i . g

(6) Dress- Allowance—Whenever a casual employee is required
by his employer -to wear evening dress or a white jacket (unless
such garments are provided by the employer) he shall in respect
of each such occasion and in addition to the wage presctibed in

Clause 4 (1) (¢), be paid an amount not less than 25 cents in

respect of evening dress and 10 cents in respect of white jacket,

(7) Meals or Meal® Allowance—=Where a casual” employee is
duty during the meal time of an establishment his employer

on

shall provide him with a meal or shall pay to him in addition to .

the wage prescribed in ‘clause 4 (1) (¢) an amount not less than
- 10 cents if he is an ‘employee” other (than a cook’s assistent,
. gradé 1 ‘employee, or-grade II employee and not less: than 5
cents if he is a cook's assistent, grade I eraployee or grade il
employee, - : . L

(8) ‘Long Service Allowance—In addition to ﬂze -'weekly. wage |
paid: to'an employee, an employer shall, pay annually. to each
‘employée who has been employed with the ‘same employer :Ifqr d

a continuous period of-— & e aing
three-years:-a long service allowance of R6.50;
four years: a long service allowance-of R6,50;
five years: a long service allowance of R6.50;
six years: a long service allowance of R13.00;
seven years: a long service allowance of R13.00;
cight years: a long service allowance of R13.00;
nine years or longer: a long service allowance of R20.80;.

plus an amount of not less than the cost of living allowance
payable on a weekly wage ‘equal to the long. service allowance,
such allowance to be paid not later than the last -working ‘day
‘before the commencement of the employees’ annual leave. An

employee who has become entitled to long service allowance and |

whose contract of employment terminates during any period of
twelve months employment before such allowance has been paid,
shall receive one fifty-second of the yearly allowance prescribed
in his case for each compléted week work during such period
om employment. - - : : S : i

. 5. COST-OF-LIVING. ALLOWANCE.

'In addition to the wages prescribed in this Agreement.
emplovees shall be paid cost-of-living allowances as set out in

‘War Measure No. 43 of 1942, as amended, or as may be amended -

‘from time' to' time, Such allowances’ shall be paid at the same
_ time as the employees’ ordinary remuneration. _

6. PAYMENT OF REMUNERATION.

(1) An Employee other than a Casual Employee —Save as ;
employee shall |

provided in clause § (3) any amount due to an
be paid in money weekly, or if the .employer and employee’
have agreed therefo, monthly, during the hours of werk on the
usual pay-day of thé establishment or on_ termination. of employ- .
ment if this takes place before the usual pay-day, and shall be
contained in an envelope showing thereon the employer’s and
employee’s names, the employee’s occupafion, the .numbeér of
‘ordinary and overtime .
the period in regpect of. which payment is made.

(2) Casual Employees.—An emp!éyer shall pay the rémunéra- .

tion .due to his casnal employee in money within _ twenty-four

‘Hours ‘of the termination of his employment.

(3) Premiums—No' pz_tymerjt's-' shall be made to or accepted by
.an -employer,

: cither -directly or indirectly, in respect. of the:
mployment or. training of an employee. = . = -

< (4y Purchase of . Goods.—An ?«rﬁpldyér shall not require his |
employee to purchasc-any,-goods from, him. or from any shop or |
person nominated by him. el _ ; ;

an employee of his class, plus thirty |

van
. geregtig-is wat groter is as dié¢ wat aan 'n gelwalifiseerde werk-
-nemer in sodanige hoér klas verskuldig sou gewees het teen die
- skaal wat in_subklousule (1) voorgsskryf word nie: -Voorts met
- dien verstande dat as die enigste verskil tussen klasse kragtens
subklousule (1) op ondervinding, geslag of ouderdom gebaseer

- wit ‘baadjie betaal.

hours worked, the remuneration due and |
.| word, genoem word. .

(B) In ’n sesdaagse bedryt‘si-nri'gting—-

(1)'in die geval in paragraaf (a) van-subklousule (3) van

.. hierdie klousule genoem, een-sesde’ van dié hoér loon;

(i) in die geval van paragraaf (b) van:subkiousule (3) van

hierdie -klousule genoem, een-sesde van die loon wat

in subklousule (1) vir 'n - werknemer van sy klas
voorgeskryf word, plus dertig persent: '

Met dien verstande dat in die geval van 'n. werknemer in para-

grawe (A) (i) en (B} (il) genoem, so 'n werknemer nie ten opsigte
ie dag waarop hy die werk verrig, op' 'n totale bedrag

is, of as van 'n. werknemer -verlang word. om vir hoogstens een

tdag in enige week die plek van 'n . ander werknemer te neem
_ : - 90F . gedurende laasgenoemde se diensviytydperk in ‘klousule 7 (3)
(4) Celeulation of Monthly Wage—Whenever the wage due to |

genoem, die bepalings van hierdie subklousule nie van toepassing
is nie. ' i . _ o
_ (4 Berekening van -'ri_r'aandloon.—Wa'nngér die loon  wat aan

- ’n werknemer verskuldig is, ingevolge klousule 6 (1) maandeliks
- betaal word, moet die bedrag’ vandié loon bereken: word teen
. die skaal van vier en een-derde maal die loon wat in subklousule

(1) vir *n" werknemer van sy klas voorgeskryf word.
(5) Vervoertoelae—Tensy die werkgewer kostelose vervoer ver-

- skaf, -moet aan 'n los werknemer, benewens die loon wat lin

klousule 4 (1) (c) voorgeskryf word, sy spoor-, trem- of busgeld

| van sy woonplek na sy werkplek en terug betaal word.

(6) Kleretvelae—As "n werkgewer van 'n werknemer vereis
om ’n aandpak of 'n wit baadjie te dra (tensy dié kledingstukke
deur-die werkgewer verskaf word) moet hy die werknemer. ten
opsigte van elke sodanige geleentheid en benewens die loon wat
in klousule 4 (1) (c) voorgeskryf word, "n bedrag van minstens
25 sent ten opsigte van 'n aandpak en 10 sent ten ‘opsigte van 'n

(7) Etes of toelaes vir etes—As ’'n los werknemer gedurende -
die etensuur van °n bedryfsinrigting diens doen, moet sy werkgewer
hom :van ’n ete voorsien of .hom, benewens die loon wat in.
klousule 4 (1} (c) voorgeskryf word, 'n bedrag van minstens
10 sent betaai as hy ’n ander werknemer as ‘n koksassistent, graad -
I-werknemer, of graad 1i-werknemer. is; en minstens 5 sent as hy
*n koksassistent, graad I-werknemer. of graad IT-werknemer :is.

(8) Toelae vir lang diens—Benewens die weekloon wat aan’'n
werknemer betaal word, moet 'n werkgewer jaarliks aan ‘n-werk-_
nemer wat in diens van dieselfde werkgewer was vir "n ononder-
broke tydperk van— e T nEg e R

drie jaar: 'n toelae van R6.50 vir lang diens;

vier jaar: ’n toelae van R6.50 vir lang diens;

vyf jaar: ’n toelae van R6.50 vir lang diens;

ses jaar: ’'n toelae van R13.00 vir lang diens; i o

sewe jaar: 'n toelae van R13.00 vir lang diens; - FiE
~ agt jaar: °n toelae van R13.00 vir. lang diens; :

nege jaar of langer: ’'n toelae van R20.80 vir lang diens; ...

betaal, plus 'n bedrag van minstens die lewenskostetoelae betaal-
baar op 'n weekloon gelyk aan die langdienstoelae, en’ sodanige
toelae moet uiterlik op die laaste werkdag voor die begin van die
werknemers se jaarlikse verlof betaal word. 'n Werknemer wat op -
'n toelae vir lang diens geregtig geword het en. wic se diens-
‘kontrak gedurende enige tydperk van twaalf niaande diens eindig
voordat dit befaal is, moet een twee-en-vyftigste ontvang van die
jaarlikse toelae vir sodanige volle week gewerk gedurende sodanige
dienstydperk. E = ' Hi

5. LEWENSKOSTETOELAE. ;
Benewens die lone in hierdie Coreenkoms- voorgeskryf, rnoet
fewenskostetoelaes aan werknemers betaal word, soos bepaal by .
Qorlogsmastreél No. 43 van. 1942, soos gewysig, ‘of soos dit yan
tyd tot tyd gewysig kan wotd. Sulke toelaes moet terselfdertyd as

| die ‘werknemers se gewone bésoldiging betaal word.

6. BETALING VAN BESOLDIGING.

(1) *n Werknemer, uitgesonderd “n los werknemer—Behoudens
die bepalings van klousule 8 (3), moet enige bedrag aan n werk»
nemer verskuldig, weekliks, of as ’n werkgewer en werknenier
aldus ooreengekom het, maandeliks in ~kontant befaal. woid
gedurende die werkure op die gewone betaaldag van die bedryfs-
inrigting, of by diensbedindiging wanneer. dit voor die 'geWt::ﬁ_ftg
betaaldag plaasvind, en dit” moet in 'n koevert wees waarop die.
pagm van die werkgewer en van die werknemer, die werknemer
se beroep, dic getal gewone ure en oortydure gewerk, die ver:
skuldigde besoldiging en die tydperk waarvoor betaling gedoen

. (2) Los werknemer—'n Werkgewer moet die besoldiging ‘wat
aan sy los werknemer verskuldig is, binne 24 uur na sy diens-
begindiging in kontant betaal: iy : 3 wle
" (3) Premies—Ten opsigte van werkverskaffing aan, of opleiding
“yin 'n werknemer mag geen betaling regstreeks of onregstrecks
-aan 'n ‘werkgewer gedoen of deur hom aangencem word nies

4) Koop van goedere—'n Werkgewer mag nie van sy werk-
“vereis om van hom of van_enige winkel of persoon deur

nemer i g
hom aangewys; goedere te koop nie.
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(5 Board “ael Lodgmg —Save as prowded in the ‘Natives
-'(Urban ‘Areas) Consolidation *Act; 1945, and . the . Native: Labour °
Regulation Act, 1911, an’ employer shall not require. his employee .

to. board and jor lodge with him or wnh any: person or at “any
'place nominated by hlm 3

“(6) Fines and Dedue?mm —An employer shall not le\ry any .
'ﬁnes against his’ empio,vee nor shall he make any. dedyctions from :

"hl.s employees Temunération ether ‘than the foildwmg —

(a} With the written ‘consent of the empioyee A deducnon fer:

_-holiday, sick, msurance prowdent -or pension funds. .

{b) A deductlon fUr Iev;es m terms of clause 20 of ihls Agree-':

: - ment - :
(c) Except where otherwase prowded in thss Agreement when-

-ever an employee is absent from work -otherwise than on

the  instructions “or'-at. the request of his” emplojrer a
_deduction -proportionate to the period of his absence and

s c;alculated on the basis. of the wage which such employee .

was. réceiving in respect of his ordmarv heurs of work
‘at the time thereof.

(d') A deduction of any amount whreh an employer by any

' “statutory” law ‘er any erder of ‘any competent court is

reqmled or permitted to make. .

(e) Where an- employee (other than a casual employee) agrees
to accept, or in terms of the Natives (Urban Areas) Con-
. solidation Act. 1945, or.the Native Labour Regulation Act,

- 1914, is required to accept from his employer board and/or
: lodgmg, a deducnon not exceedmg ‘the amounts specxﬁed_:

: hereunder.

D Employee other than page, Tift attendant mght watch- |
man, barboy, cook’s assistant, gp_ade_l female, and |

grade 1I employee: -

o e g T R R R
Board.......... veridnds i 1A L 628

. Lodging. ..ol 0,80 347
BoardandLodgmg e 020 250 5 995

(n} Page llft attendant, mght watchman barboy, CODk'
) a,ss:stant grade | female and grade II employee:

Per !I/{Veek, Per Momh 2

R
1069 7 3.00

........ Gevmidenny 046 17 200

' Boardand1odgmg.....__.....l...".' 1 00

; * (fy Where a barman agrees to accept less than three: meals per:

3 day a deduetlon of- 10 cent for each meal suppl:ed

of clause 26 of this. Agreement

7¢ HOURS OF WORK ORDINARY AND OVE!{TIME AND PAYMENT FOR

OVER‘I‘IME

(l) The ordmary hcurs of work of an employee. other than a

ca.sual employee, shall not in any week exceed— :

(a) in. a" seven- day estabhshment— 5
(i) in the case of a barma.n, 53 “hours; -

¢ (i) in the case of a'waiter; a waitress and av wine steward -

57 hours; - ¥
(m} m the case .of - all oiher employeﬁs 58 houre,_'

(b) ina suc—day estabhshment—_'

(i) in: the case ofa-barman, 50. hours, ?
(11) in the. case of-alt other employees, SZ-hou;s

‘exceed nine ‘on any day.’

@ Meal ‘Breaks.
.than ‘thirty mmutes

Worked. i

(3) Weekl’y Trme oﬁ Dmy ‘m Seven Day Es:abhshmem.r—
* +An employer. shall grant—.

' (a) to each of his' employees other than a chef head cack or:"

. cook; either— "

. midnight . to midnight in éach week; or =
(:1) sub;ect to clause. 8 (1) (¢), if the employer and his

.~ employee agree thereto, one' free period of . twenty-

four consecutive hours from midnight to midnight. in
.one week and cpe-free period of not less than four-

‘teen’ consecutive hours from' 230 pm. 1|1 lhe otherf .

'week of eaeh fortmght

el B P Week."- 1_’er Month.

' "(g) A- deduction of subscr:ptaons to the- _Tra,de Umon in terms |

i ko) The ardmary hours of work o[ a casual empioyee shall not i

--Every employee shall be granted not: less
: for ‘each’ meal ‘falling “within his “hours of -
‘work, during which: time he: shall not be allowed to work and no
_ “employee shall work longer thdan six ‘hours ‘without ‘an - interval:

of at Teast thirty minntes for a' meal; such meal ‘times shall be "
- vincloded in: the spre'ldover but shall not form part of the hours'

- (i)-one free period of twenty-four consecuuve hours from_

~(8) Etes en huisvesting —Behoudens die bepa]mgs van' die Natu- PR
i relIe “(Stadsgebiede) Konsohdaswwet, 1945,

en : die’ :Naturelle-
arbeid Regelingswet, 1911, mag n“werkgewer nie van-sy werk-

nemer. .vereis: om van hom etes enjof huisvesting aan.te.neem -

of .by "enige persoon; of op .enige plek, deur hom: aangewys, efes’
enfof humvestmg aan te neem mnie. - y

(6) Boeres en afrrekkmgs-—n Werkgewer mag

geen boetes oplé nie, ndg enige bedrae van sy werknemer se '

besoldlgmg altrek u1tgesonderd dte volgende =

“(a) Met die skrlfiellke toestemming ‘van' sy Werknemer |
bedrag vir- verlof-, s:ekte- versekermgse E
pensmenfondse, & :

(b) n bedrag vir hefﬁngs mgevo]ge klousule 20 van hlerdle

Ooreenkoms,_ w2 . b g,
(e) behoudens seos in  klousule 9 bepaal;- wanneer 'sy‘ werk-
- memer self van die werk wegbly’ of : : ]

ongeluk of siekte afwesig is, "n -pre

tydperk van-sy afwe31ghe|d T A

(d) enige bedrag wat ' werknemer mge‘;elge enige wet of
enige bevel van ‘n. bevoegde hof velpllg -:-f teenelaat werd
om af te trek;

“{e) as 'm’ werknemer, ultgesenderd n. Ios welknemer teestem
of ingevolge dle Naturelle (Stadsgeblede) Konsohdasuewet

- 1945, ‘of die Waturellearbeid - Regelingswet,. 1911
+is.om van sy werkgewer etes en/of hmsvestmg aa
“n- bedrag van hoogstens endergenoemde —

{i) Werknemer, mtwesonderd n. hoteljoggie,

+like. graad Iwerknemer en graad Il-werknemer:
! Pef week Per maand

IRSEINE. oo R SR
Hidaaios Dogriaine 1.45 7 6.2g
Hulsvestmg. A 0.80 . 3.4T7
Etesen hmsvestmg 2 25 T 9.75' :

(n) Hoteljoggie, hysbakbedlende, nagwag kroeggeng, koks-
«“assistent.-en -vroulike graad I-werknemer en graad lI-
7 -Werknemer i

: -I—Iulsveshng :
: Etes en hulsvestmg
(D as 'n kmegman toestem om mmder as dne etee ‘per ddg

aan té neem, 'n bedrag van 10 sent vir elke eie wa{ sVer-
skaf word

{g) n bedrag vir- ledege!d aan d1e Vakveremgmg-mgevolge

klousule 26 van hieidle Ooreenkoms

7 Wemwae GEWONE 'E.N OORTYD- EN mmu.mc VIR GORTYDWERK

“ (1) Die gewone ‘werkure van-’n- werknemer, : uugesonderd =

los werknemer, is m emge week hoogstens=—+, -

(a).in o <;ewet;ianlgse bedryfsmngtmg—"
() in die géval van 'n kroegman, _.53 uu

(u) in die geval van n kelner, ki
- 57 quur; S o
(u:) in die geval van: alle andel‘ wer&nemers., ‘58 uur,

(6) in 'n sesdaagse bedryfsmr:gtmg—u_';

(i) in die geval van ’n kroegman;. 50 uur'
1G] 1n die geval van-alle: ander werkpemer.

(c) die- gewone werkure,
< .+ nege op cnige dag.

(2) Etenspoirses—Elke: werknemer moet vir: elke ete wat binne
werkure val, minstens 30 ‘mintite- ‘toegestaan ‘word, en gedurende
¢ tyd mag hy nie loegelaat word ‘om te: werk_n
werknemer mag sonder 'n -pouse van rmnstens 30
'n ete, langer as ses .uur werk:  nie; sulke etenstye
- werkdagindeling mbegrepe, maar vorm n.e deel
gewerk werd nie. "

B )] Weekhkse d:ensvrytvd in. .rewea‘aagse
werkgewer moet—

(a) aan elkeen. van sy werknemers mtgesonderd n s;ef heof-
2005 kok tof  kok, of—< - -
iy een d;ensvrytydperk vafe mmstens wer—en twmtrg ‘aan-
T, eenlopende ure van m:ddernag tot mﬂddernz‘ig in lke
Cweels; of o

AN n !os werknem £,

{u) behoudens k!eusu!e 8 {1} (c), as’ che werkgew r_ eh 5y -

_ werknemer aldus goréenkom, een ‘diensvrytydpi kivin
__vier-en-twintig_aanecnlopende ure van' midderna
" middertiag in een week, 'en -gen’ diensvrytydperk van
minstens . veertien aaneenlopende ure van 230 nim. ! m
“die ander week van’ elke 14 dae, R

veorsorg— *of -

\rerphg. <
neem,

hysbak-_
“bediende, nagwag, kroeg;ong, koksassistent ‘en vrou- .

R
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-chef;: head cook or caok one. free perwd of not less
xteen consecutwe hours from 239 pm

1o ‘work; “provided that' where an €mpioyee’s weekly “rest. period -
is granted on any one of the public holidays mentioned in clause .

10 of this Agrecment, such employée shall be given elther an

- addmonaI day otE duly ‘or 'be’ pald one extla days wages in heu.

theieof.”

(4) Overfmre —all hours worked in excess of the ord:naryf

._.hours preso;rr,bed in _sub- c'lause {1) shall, be deen‘ed to beover-
time. -

perm:t his empioyee to work overnme for more than mne homs
tim-ady weeki.

(6) Payment for: Overf*me—An employer shaIl pay to hls,

emg:loyee .in respect of .each hour of overtime worked by such
.employee . at .a

“ordinary. rate;of wages, such hourly wages to be calculated by

dividing the rate of wagzes paid plus one-half, by the number of

hours permitted to be worked by an emp]oyee, of ‘his class as
prescribed .in sub-clause (1).. Calculdtion. of overtime worked

“shall be reckoned. weekly. and. any portion of an hour Worked

shall be deemed to be one hour,

{7 Spreadover —All" Hours of work and meal breaks shall be

;comp!eted within:a spreadover of fourteen hours.

a manager, the wife of the manager,”a manageress or to.an
employee who is |in ieceipt’ of a wage at' the rate of R1,352 or

‘ore per annuni,’ “and “sub-clause (3} and (7) shall not apply to

a porter casua! employee or mght walchman
S A T e e S 3 'ANNU;\L LtAvE
(1} Subject to the provisions of sub-clause (2), ‘an’ employer

" shail in respect of each completed year of employment with -him,

grant-on full ‘pay—

{a) to his chef, head cook and cook four consecutlve weeks \:. :

Aeave;.. -

S {BY to his - manager, the wnfe of the manager, a. manageress,':_ i
porter, night watchman and employees- in “receipt of a |,

wor, Wageratotherate of R1,352. or more per annum three
4; consecutive weeks’ leave, :

; (c) to each- of .his emp]oyees whose weekly ume oE is grantecl'
(3) (ay (i), :hree consecutwe weeks

in terms of clause 7
leave; ™ - S

“{dy to each of his other employees,-
Jleave;

to all those employees s

(d) who have completed. three or more consecutive years’

gervice:with the-same. employer, an-extra one-weeks’ leave -

on. full pay, or one weeks full pay-in: heu theleof All
leave to run’ consecutively.

{23, The leave referred to in sub-o]ause (1 shall be granted to-

a time to be ‘fixed by the employer; provided that—

(i) i such ‘leave~has not -been granted - earlier- it - shall be’
granted within three - months -of - the Lompletlon of :the -

year of employment to whleh it relates;

. (i} the period of such’ leave shall not-be concurrent with slck'
leave granted in’ terms” of clause 9 ‘mor wnh any period

of military:traifing;

(m) if New Year’s Day, Good Fnday, Ascenswn Day, Heroes &
Day, Day-of the:Covenant ‘or Christmas.. Day. falls within |
the period of such leave another’ day shall in substitution -
for each such dayi:be added™to the: said penod as.a

further period- of leave .on full pay; ..

-:whilst _on-leave-of absence. on full pay;

580 _loyer
s 8 tie purehaser thereof. ..

{3) Leave Remunemaon "_The rémunéra

" in respec

annual leave referred to in sub-clause (1) shall be pald not Tater
‘than ‘on ithe last work-day before the date-of the commencement.z

of such leave.

{4) An employee’ who has’ been 'in employment w1th the same !

- employer for a period of not less than four consecutive months :
- and whose contract -of employment terminates.in the first or any .
-subsequent year of employment with such employer before the.
period of leave referred to in sub-clause (1) has accrued and

cafter the lapse of the said period of four months shall, save as’

.prov1ded in. the fourth proviso -to sub-clause. (2), upon. such

termination be. paid. in- lieq .of 1eave and in " respect of each:
ss ‘than one year not less

onth of . such perlod OI_

completed
than—-. .
{a) in the case of & chef or head cook or ool 'one -third; and

in each ;

:d ng which periods he shall not requlre or’ permlt such employee ik

(5). Lmutanon of Overt.'me -—An employer sha}l not requlre or .

.rate of not less than one and one-half times his

8) Savings—The provisions of this clause shall not apply. to

deres o

two consecutwe weeks'

-(e} and.-in ;ddlllOl‘! to the foregomg. an employer sha.ll ‘grant
ified in sub-tlauses (h), (c) and .

(iv) aii‘employer may 'set ‘off -against- such period of leave any

.day of occasional leave granted on full pay to his employee
““at his employee’s réquest made in “writing during the year:
of employment to which the penod of ‘annual leave relates; .

(%) no employee shall work for wages or other cons:deratlon_'

foivthe *purpose-‘of ‘this clause: the expressaoo “ the. same-.
] -» shall include in. the casve of the sale of the..g

by sodanige werkgewer eindig voordat die. verlof, in subklousulg

- (b) aan: sy syef hoofLok ‘of "kok een: diensvryiydperk van
- minstens séstien aaneen]opende ure vanaf 2. 30 ‘nm. in: elvke
= week, toestaan, 0 siog

‘Waarin hy van _sodanige werknemer nie mig vereis of hom ‘mag

toelaat om te werk nie: Met dien verstande dat as 'n-werknemer
se weeklikse-rustydperk op enigeen van die openbare vakansiedae

‘wat in klousule 10 van hierdie Ooleenkoms genoém word, tocge-
staan word, aan so ’n werknemer df''n ‘bykomstige dag vry. gepesd
moét word of aan hom een elcstra d'lg se loon m- plaas daarvan' i
‘betaal .moet  word,:- z )

(4). Oortyd.-- Aﬂ’e ure’ wat meer as dle gewcme ure,’ voorgeskryi
in subklousule (1), gewerk word, word as oortyd gereken.,

(5). Beperking van oortydwerk. —'n Werkgewer mag nie- van' .

werknemer vereis of hom. toelaat om meer as nege uur gedutende_
enige’ week ‘oortyd te werk: nie. :

(6} Be:‘a!mg vir oortydwerk. — n Werkgewer thoet sy werknemer
ten opmgle van elke vur wat so 'n Werknemer ‘oortyd werk, betaal
teen 'n_skaal'van minstens een en 'n half maal sy gewdne loon-

~skaal, en di¢ uurloon word bereken deur die loonskaal wat betaal

word, plus een halwe, -te deel deur die getal ure ‘wat ‘n werk-
nemer van 8y klas toegelaat word om te werk soos voorgeskryf
in subklousule. (1) Obrtyd - wat - gewerk - word,  moet weekliks '

een uur gereken.
() Werkdagindeling.—Alle werkure en etenspouses moet binne
n werkdagmde]mg van veertied uwur . voltool word, B

(8 Voorbehoudsbepahngs —Die. bepalmgs van hlerd:e klousule -
is nie op.’'n bestuurder die vrou van die bestuurder, ’n bestuur-
op 'n welkx’femer wat beso]digmg teen . 'n.skaal van

- bereken word en 'n gedeelte van ‘- yur.wat, r-ewerk 1s, word ag -

R1.352 of meer per jaar. ontvanw van toepassing  nie; .en sub- 4

klousule: {3) en (s) is nig’ op n portier, los werknemer of nagwag1
van toepassmg me

8. JMRL{KSE VERIA’JF

{1] Behoudens die bepalings van subklousule 2) moet 'n werk-
gewer ten opsigte van clke volle jaar diens by hom, d1e vo]gende
verlof met volle betaling toestaan:—

(a) Aan sy sief, hoofkok en kok vier. agtereenvolgentie weke;
(b) aan sy bestuurder, die vrou vani® die b_estuurder, n be-

7 agtereenvolgende weke;

{c) aan elkeen van sy werknemer.s wie se weekhkse dlensvry- '
© tydperk ‘kragtens klousule 7 (3) {a) (i} loegestaan word,

drie agtereenvolgende weke;

(d) aanke[keen Van-sy’ ander werknemers twee awtereenvolgende
weke;

'(e} en aan al die werknemers in subklousules [b) (c) en ) .

stuurderes,’ porner. nagwag, en werknemers met 'n besoldi~. -
ging teen ’n skaal van-Rl; 352 of meer: per jaar, drie .

- .genoem wat drie of meer agtereenvolgende. jare ‘diens- by |

dieselfde werkgewer voltooi het, benewens die- voorgaande,
een ckstra week verlof met: volle betaling, of een volle
week se betaling in plaas daarvan. . AHe verlof nioet
aaneenlopend wees, - :

(2) Die verlof i in subklousule {1) genoem, moet: toegestaan word

+0p 'n-tyd.wat die-werknemer: vasstel: Met dien-verstande dat-—

(i) indien sodanige verlof  ‘nie” eerder toegestaan is nie, dit

binne drie maande na begindiging van die d]ens_;aa.r waarop
dit"'betrekking het, ‘toegestaan moet word;

(i) die tydperk van sodanige verlof nie met s:ekteveﬂof toege-

staan ooreenkomstig. klousule '9 of met emge tydperk van -

- militére -opleiding nie;

{iii)- as Nuwejaarsdag, . ‘Goeie Vrydag. Hemelvaartsdag, Helde-
- dag, Geloftedag of Kersdag binne die tydperk van sodanige

verlof: val, nog-'n dag ter vervanging. van elke. sodamge v

dag by gcnoemde tydperk - gevoeg moet word as '

- bykomende tydperk van verlof met volle betaling; :
(iv) 'n werkgewer van sodanige- verlof enige ‘dag: “geleentheids~
" .. verlof ‘kan aftrek wat aan sy:werknemer ‘op-dié se skrif=
. telike versoek met volle betaling toegestaan is gedurende
dic dicnsjaar waarop die’ tydperk van ]aarhkse veriof
betrekking het;.

(¥} geen. werknemer gedurende sy verlof met volIe betaling, vie '

loon of ander besoldtgmg mag werk nie; X
(w) \ur die - togpassing van ‘hierdie klousule dle ultdrukk_ :
., dieselfde werkgewer ” .in die geval van die verkoop va ;

- die besigheid, die koper daarvan insluit. :

(3) Ver Iofbeso!d:gmg —~—Die- besoldiging ten: ops:gte van. 1aar« -
hkse verlof in subklousule (1) genoem, moet op of voor dig -
Taaste werkdag voor dle aanvangsdatum van, sodamge verlo&’

betaal word. :

(4) 'n Werknemer wat vir 'n tydperk van mmstens ‘yier aglf :
eenvolgende maande. by dieselfde. Werkgewer in-diens was e
wie se dienskontrak in die eerste, of 'n daaropvolgende jaar dien

(1) genoem, opgeioop het en na verloop van genc—emde tydperk
van -vier maande,” moet, behoudens die vierde  voorbehoudss

“bepaling van’ subklousule : (2}, by sodanige begindiging, in plaas
Van verlof en tén opsigte! van elke voltoolde maand van sodamge
: tydperk van korter ‘as een jaar—"

{a) in die gevai yan ' s;cf of hoofkok of n kok mmstens
een-derde; en : s

'
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(b)-in the case of a manager, the wife of the. manager, a

. manageress, porter, night watchman, an employee in
receipt of wages at the rate of R1,352 or more per annum
and ‘an employee whose weekly time-off is granted in

- terms of clause 7 (3} (@) (ii), one-fourth; o
(c) in the case of any other employee, one-sixth;

of the weekly wage plus cost-of-living allowance, he was receiving

. immediately before the date of such termipation. :

3 (5) An employee who has become -entitled to a period of leave
in terms of sub-clause (1) and whose contract of employment

terminates before such leave has been granted, shall upon such

termination be paid in respect of leave the amounts referred fo
in’ sub-clauses (1) and (4). A,
(6) For the purposes of this clause the expression “ employ-

. ment” shall be deemed. to include any period or periods during

which .an employee is— .
(a) absent on leave in terms of sub-clause (1); -
* (b) undergoing military training; , . - i :
(¢) absent from work on the instructions or at the request of
his employer; o w o 5
(d) absent on sick leave in terms of clause 9;:

amounting in the aggregate in any year.to not more- than' ten:

weeks in respect of items (a), (¢) and (d) plus the period of any
training referred to in item (b} undergone in that year, and

employment shall be deemed to commence— s

() in the case of an:employee who had before the coming:

- into force of this Agreement become entitled to leave in
: terms of the Agreement published under Government
- Notice No. 744, dated the 15th May, 1959, from the date
on which such employee became entitled to. such leave

% under such ‘Agreement; Ayt 55 b
(i) in the case of an employee ‘who was in employment before.

the date of ‘coramencement of this Agreemént and to.

. whom the’ Agreement published under Government Notice
No. 744, dated the 15th May; 1959, applied but who had
not "become entitled to leave in terms thereof, from  the

- date on which such employment commenced; i
(iii) in the case of any other employee, from the -date on
" which such employee entéred’ his employer’s service or

from the date of coming into force of this Agreement,

~whichever is the later. . : : .

' (7) Savings—The provisions of this clause shall not apply. to
‘a part-time employee. o B T Bl e ’

(8) For the purpose of this clause; * month® means a period

. commencing on any date of a calendar month and ending on the

day. preceeding ‘the same date of the following calendar month.

ST © 9. SICK-LEAVE. - g
" (1) Subject to the provisions. of sub-clause (2) an employer

shall grant to his employee (other than a casual employee) after
~ the completion ‘of four month’s employment with him, who is

absent from work through incapacity—
(a) in the case of an employee who works in a seven-day
_ establishment, fourteen ‘work-days; and . . :
"(b) in the case of an .employee who works in .a- six-day
" establishment, twelve work-days; - . ; :

sick leave in the aggregate during any period of twelve con:
secutive ‘months_of employment with him and shall pay such |

employee in respect of any petiod of absence in terms of this
sub-clause not less than ‘the wage he would have received had he

worked during such period: Provided that -where an employee..

has had three or more comsecutive years’ service with the-same
employer, he shall be granted one extra week’s sick leave.

(2) An employer may as a condition precedent to the payment
by him of any amount claimed in’ ferms of this clause by an
employee in respect of any absence. from work, require the
“employee to produce a certificate signed by 'a medical ‘practi-
incapacity. ] . .
~ {3) For the purpose of this clause the expression—

* (@) * employment ” -and * month ” shall have the same mean-
ing as in sub=clauses (6) and (8) Uf_-clause 8;.

" (¥) “incapacity ¥ means inability to work owing to any sick-

: ness or injury other than that caused by an employee’s

. own misconduct: Provided that “any inability to work

caused by an accident for which compensation is payable

under the Workmen’s Cofnpensation Act, 1941, shall be

deemed to be incapacity only in respect of any period of

inability to work for which no disablement payment 1s

g payable in.terms of that Act.

10. PusLIic HIOLIDAYS. - "

 An employee, other than a casual employee and a -part-time
employee, shall be granted leave on full pay on New Year's Day,
- Good Friday, Ascension Day, Heroes’ Day, Day of the Cove-
nant and | !
. such day, in which case his employer shall pay to him in respect
of any such day extra wage at the rate of not less than one-
geventh in the case of seven-day establishments and one-sixth"in
the case of six-day establishtiients, of: theweekly wage préscribed
in clapse (4) (1) of the _‘_@greement. ; . -

10

tioner confirming the nature and duration of the employee’s

Christmas Day; unless hé is required to: Work on any

" bedryfsinrigtings; en.een-sesde. in die geval

(b) in"die geval van ’n bestuurder, die vrou van die bestuurder,
’n bestuurderes, portier, nagwag, ‘n werknemer met 'n
besoldiging téen n skaal van' R1,352 of .meer per jaar

‘‘en ‘m werknemer wie se weeklikse diensvrytyd toegestaan
word kragtens klousule 7 (3) (a) (ii), minstens ecen-vierde

- en )
() in die geval van alle ander werknemers, minstens een-sesde;

van die weekloon, plus lewenskostetoelae, betaal word wat hy op -

die datum onmiddellik voor sodanige begindiging ontvang het. -

(5) Aan 'n werknemer wat geregtig geword het op verlof krags .

tens subklousule (1) en wie se dienskontrak eindig voordat soda-
nige verlof toegestaam is, moet by sodanige beéindiging die

bedrae, in subklousules (1) en (4) genoem, ten opsigte van veriof .

betaal word.’ . ; e s e
(6) Vir die toepassing van hierdie klousule word daar beskou

wanneer ‘n- werknemer—- - )
(@) met verlof kragtens subklousule (1) afwesig is; ..
(b) militére opleiding ondergaan; i e
(c) van sy werk afwesig is op las of op versoek van sy werk-
_gewer; . _ 5
* - (dy -met siekteverlof kragtens klousule 9 afwesig is;

dat die uitdrukking ,,diens” enige tydperk of tydperke -insluit;

wat altesame hoogstens tien weke in enige jaar beloqp'__ten" 'opsig_lé

“van items (a), (c).en (d), plus die tydperk van opleiding genoem
in item () wat gedurende dié jaar meegemaak is; en daar ‘word
“beskou dat die diens soos volg begin:— T
(i) In die geval van 'n werknemer wat, voordat hierdie Oor-
. eenkoms van krag geword het. ingevolge dic Qoreenkoms
- wat by Goewermeniskennisgewing No. 744 van. 15 Mei.
..1959 gepubliseer. is, -op. verlof geregtig geword het, vanaf,
die datum waarop dié werknemer op.dié verlof ingevolge
dié coreenkoms geregtig geword het; oo o 3
(i) in die. geval van.’n-werknemer wat voor die aanvangsdatum
© i yan hierdie Qoreenkoms in diens was en op wie die Oor-
eenkoms wat, by-Goewermentskennisgewing No. 744 van
.15 Mei 1959 gepubliseer is, van toepassing ‘was, maar wat
nie op ‘verlof ingevolge daarvan geregtig geword het nie,

vanaf die datum waarop dié¢ diens begin het; )

(i) in die geval van enige ander werknemer, vanaf die datam

waarop sodanige werknemer by sy werkgewer in diens
-getree het, of vanaf die datum waarop hierdie QOoreenkoms
van krag word, nl. die jongste datum.

_(7)"Voorbeh'g_udsbepah‘ng.—'Dic-bepalin'gs van hierdie kloulsule

is nie op n deeltydse werknemer van toepassing nie. ‘-

(8) Vir: die toepassing van hierdie klousule beteken -, maand ”
’n tydperk wat op enige datum van ’'n kalendermaand begin en
op die dag eindig wat dieselfde datum van die volgende kalender-
-maand voorafgaan. . :

9. SIEKTEVERLOF.

" (1) 'Na vier maande diens by hom moet 'n werkgewer, behou-
dens die bepalings van subklousule (2),- aan sy ‘werknemer
(uitgesonderd ’n los werknemer), wat van sy werk afwesig. is
weens ongeskiktheid, die volgende toestaan:— )

"(a) In die geval van °n werknemer wat in ’n sewedaagse
bedryfsinrigting werk, veertien werkdae; en- -

. (b) in die geval van ’n werknemer wat in 'n sesdaagse bedryfs‘-.

inrigting' werk, twaalf werkdae; 3
sickteverlof altesame gedurende enige diensjaar by hom en
moet hy aan hom, ten”opsigte van die afwesigheidstydperk krag-
tens.die bepalings hiervan, minstens: die loon betaal wat hy sou
ontvang het indien hy gedurende sodanige , tydperk gewerk het:

“Met dien verstande dat as 'n werknemer ’'n dienstyd van drie

" of meer agtereenvolgende jare by dieselfde werkgewer ‘het, hy

siekteverlof vir éen week ekstra toegestaan moet word. .
(2)''n Werkgewer mag as ‘n voorafgestelde voorwaarde tot sy

| betaling van enige bedrag kragtens hierdie klousule deur ’n-werk-

nemer geis ten opsigte van cnige afwesigheid van die werk; van

die werknemer vereis om 'n sertifikaat voor te 1&8 wat deur 'n -

‘mediese praktisyn onderteken is en die aard en duur van die
werknemer se ongeskiktheid bevestig.- _ ; _

(3) Vir die toepassing van hierdie kiousule het die uitdruk-

kings— ' Ve bR Sl L L T

(a) ,, diens” en ,, maand” dieselfde betekenis as in subklousules

(6) en (8) van klousule 8; . 57 ) o ?

(b) ., ongeskiktheid * beteken’ die onvermo® om te werk weens

) 'n siekte of besering wat nie deur ’n werknemer se eie

wangedrag veroorsaak is nie: Met dien verstande dat enige

onvermoé om te werk wat veroorsaak is deur ’n. ongeluk -
waarvoor skadeloosstelling ingevolge die Ongevallewet,

1941, betaalbaar is, as ongeskiktheid ‘geag word slegs ten
opsigte van epige tydperk van’ onvermoé om te werk waar-
voor geen ongeskiktheidsbetaling ingevolge daardie Wet
betaalbaar is nie, ~ © S g T g

5 T 10. OPENBARE VAKANSIEDAE.
Aan ‘n werknemer, uitgesonderd ‘n log ‘werknemer en ’n deel-

“ tydse werknemer, mogt verlof met volle betaling toégestaan word
gp Nuwejaarsdag, Goeie Vrydag, :
Geloftedag en Kersdag, tensy van hom vereis word om .op
sodanige -dag te werk, en ‘dan moet sy. Werkgewer aan hoi

opsigte van -enige’ sodanige dag ekstra besoidiging al;
i e geval van

/an sesdaags
inrigtings, van die weekloon voorgeskryf in KIG sule 4 ¢

skaal van  minstens - éen-sewende, ifn

1. Qoreenkoms, _ B

S R g STy QR

Hemelvaartsdag, Heldedag,

EAA T

Ea
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1L PROPOR‘I'ION oR Ramio.
(]) Male Clerical Emplayee.—An employer  shall -not employ

San unquahﬁed male clerical émployee unless he has ‘in. his

employ. a qualified male clerital employee and for each qualified
male’ ¢lerical emp1oyee employed not more than one unquahﬁed
male clerical employee ‘'may be employed by him.

(2) Female Clerical Employee~—~An employer shail not employ
an : unqualified female clerical .employee unless he has in his

employ- a  qualified . female clerical employee and for each

qualified. female clerical employee not mote than one unqua.hﬁcd'
- female clerical employee may. be employed by him.

{3) Barman—#An -employer shall not employ an unquahﬁed

barman unléss he has in his employ one qualified barman and:

for each' qualifiecd barman employed not more .than one un-
qualified barman may be employed, who shall.only be permitted
to - work " under the constant supervision' of a qualified barman,

(4) Cook.—An employer shall not employ an ‘ungualified cook -

© unless he has ia“his employ. one qualified cook, and for each
qualified cook not more than one unqual[ﬁed cook may be
emploved. :
(3 Por:er—-An emp]oyer shall not employ an unquahﬁed
porter unless he has in his employ one qualified porter, and for

each two qualified porters .employed not more than one un- .

qualified porter my be employed.

(6) Waiter and|or Waitress—An employer shall not employ' :
an unquahﬁed ‘waiter ‘unless he has in his. employ one qualified
waiter nor an unqualified waitress unless he has in ‘his employ.

one qualified waitress, ‘and for each. three qualified waiters em-
ployed not .more than one unquahﬁed ‘waiter may. be. employed,

and for each thrée qualified waitresses employed. not more than

one ungualified waitress may be employed. .
(7) For the purpose of this clause—
(a) any unqualified male clerical - employee female cIerlcal
employee, barman, cook, porter, waiter or wailress

teceiving not less than the wage prescribed in clause 4 (1)

for a qualified male clerical employee, female clerical
employee, barman, - cook, porter, waiter
..« respectively, may be reckoned as 2 qualified male clerical
employee, female clerical employee, barman, cook, porter,

i waiter or waitress, as the case may be; .
(b) an employer who is wholly or substantially engaged in
performing the work 'of a clerical employee, barman or
cook in his own. establishment, may be reckoned a

qualified . clerical cmployee barman or cook, as the case

may be; -
(c) where .an employer carnes on busidess in more than -ore
... ..establishment, or where in any establishment there is more
than one bar each such establishment or bar shall be
deemed to be a separate establishment. or bar and such
employer shall not be reckoned as a qualified clerical
employee, " barman or cook for more than one such
establlshment or-bar, -

12, UNIFORMS OR WH!TE Coars.
A{1)-An employer who requires  his employee, other than a

‘barman or casual employee, to wear a uniform, apron or white -

coat shall supply such uniform, apron or white coat free of

charge and shall at his own expense clean and launder it and

maintain it in a fit and proper state of repair, but such garment
or article shall remain the property of the employer.
that where an employer requires employees to wear trousers
of a particular colour, he shall supply such free of .charge or
compensate the employes by paymeni of an amount of not [ess
than thirty cents (30c} - per week.
() An employer shall supply his, barmen with a' ;acket free
- of charge, to.be worn whilst on -duty and shall at his own
-expense clean, launder and maintain it in a fit and proper state
of repair. Such Jacket shall nemam ‘the property of the employer.

13.- LATE HOUR TRANSPORT.

Where an employee other thap a casual employee is required
to work after the hour when public transport is normally avail-

able, the employer. shall prov1de or pay for transport to “the

emp]oyees house. o : ; i

14 PROH.[BITION OF EMPLOYMENT OF ANY PERSON 'LTNDER THE AGE
OF SIXTEEN YEARS.

An ‘employer shall not employ any person under the age of
'Slxtcen years. o . i

bl CERTIFICATES OF SERVICE

. An employer shall upon termination of the contract of employ-
ment of any of his employees, other than a casual employee,

furnish such an employee .with an indelibly insciibed certificate .

of service showing the full names of the employer and the
employeg, the nature of employment, the dates of commencement

and termination of the contract and the rate of remuneration at |

_the date of such termination. All certlﬁcates issued by “such
émployer shall be numbered consecutively and a duplicate copy
of each certificate issued shall .be ‘delivered by the emplover to
the Secretary of the Council, and in addition. employers shall at
the ‘end of each month notlfy the ‘Secretary of the Council giving,
g:rruoula.m in form of Annéxure B of emp!oyees engaged and

harged during ‘the month. :

or Wal'll‘eSS -

Further -

_werkncmer se huis verskaf of daarvoor betaal,

1 wat gedurende die maand in dlens geneem of ontslaan is.

11. GETAL‘?.VERHOUDING

(l) Manlike klerk—'n Werkgewer mag. geen ongekwalifiseerde
manlike klerk in diens hé nie, tensy hy ‘éen gekwalifiseerde
manlike klerk in diens het, en vir elke gekwalifiseerde manlike
klerk in-diens mag hy nie meer as een - ongekwahﬁseerde manllke
klerk in diens hé nie,

(2) Vroulike klerk—'n Werkgewer mag. geen ongekwalifiseerde
vroulike klerk in diens hé nie, tensy hy ecen gekwalifiseerde
vroulike klerk in diend het, en vir elke gekwalifiseerde vroulike-

klerk in diens mag hy nie meer as een ongekwalifiseerde Vrouhke
| klerk in diens h& nie, ;

- (3) Kroegman—n WerkgeWer mag geen ongckwaliﬁseerde
kroegman 'in diens hé nie, tensy hy een gekwalifiseerde kroegman.

_in diens het, en vir elke gekwahﬁseerde ‘krocgman in diens mag:

hoogstens een- ongekwalifiscerde kroegman in diens wees, wat

alleen:. toegelaat sal word om onder gedurlge toe51g van, ‘n

gekwalifiseerde kroegman te welk

4) Kok—-n Werkgewer mag geen ongekwalifieerde kok m
dlens hé nie, tensy hy een gekwalifiscerde kok in diens het, en vir

elke geLwal:ﬁseerde kok mag me meer as een ongekwallﬁseerde- o

kok in diens wees nie.
(5) Portier—'n Werkgewer mag geen ongckwallﬁseerde porlrer

'in diens hé nie, tensy hy een gekwahﬁseerde portier in diens het

en vir elke twee gekwalifiseerde portiers in ‘diens ‘mag hoogstens :
een ongekwalifiseerde portier in diens wees. - i

(6) Kelner enfof kelnerin—'n Werkgewer mag nie ’n on_gekwa-
lifiseerde kelner in diens h& nie, tensy hy een gekwalifiscerde
kelner in diens het, ndg 'n ongekwalifiseerde kelnerin in diens hé
tensy hy een gekwalifiseerde keinerin in diens het, en vir elke drie
gekwallﬁseerde kelners in: diens mag hoogstens een ongekwalifi-
seerde - kelner in diens wees en vir elke drie gekwalifiseerde
kelnermne in diens mag hoogstens een ongekwahﬁseerde ke]ner’m

-in diens wees.

(7 Vir die toepassmg van hlerdle klousule-

{a) kan enige- ongekwallﬁseerde manlike. Klerk, vroulike. kIerk
kroegman, kok, portier, kelner of kelnerin  wat minstens
" die loon ontvang wat in klousule 4 (1) onderskeidelik
voorgeskryf is vir "n gekwalifiseerde manlike klerk, vroulike
. klerk, kroegman, kok, portler, kelner . of kelnerm, na
gelang van. die geval, as 'n gekwahﬁseerde manlike klerk,
vroulike klerk, kroegman kok, portier, kelner of keloerm X
gereken word;

(b) kan 'n Werkgewer wat in sy eie bedryfsmrlgtmg geheel en
al of hoofsaaklik die werk van 'n klerk kroegman of kok
verrig, na gelang van die geval, as 'n gekwalrﬁseerde klerk,
kroegman of kok, gereken word; .

“(c) as 'n werkgewer in meer 4s een bedryfsinrigting sy bedryf
uitoefen, of as daar in ’n bedryfsinrigting meer as cen
kroeg is, word elke sodanige bedryfsinrigting. of kroeg' as
*n. afsonderlike bedryfsinrigting of kroeg beskou, en kan
sodanige werkgewer nie vir meer ‘as een sodanige bedryfs-
inrigting of kroeg as 'n gekwalifiseerde klerk, kloegman ot'
kok gereken word nie, )

12. UNIIFORMS OF WIT BAADIIES,:

(D '’n Werkgewer wat van sy werknemer, mtgesonderd n kmeg—
man of los werknemer, vereis om ’n uniform, voorskoot of wit
baadiic ‘te dra, moet sodanige uniform, voorskoot of wit baadjie
gratis verskaf en dit op ¢ie koste laat skoonmaak en was, en
in goeie en behoorlike toestand hou, maar sodan!ge kled:ngstuk
bly die werkgewer se eiendom: Voorts, moet 'n werkgewer wat
van sy werknemers vereis om broeke van 'n besondere’ kleur
te dra, dit kosteloos verskaf of die werknemer vergoed deur hom
'n bedrag van minstens dertig sent (30c) per week te betaal,

(2) 'n’ Werkgewer moet aan sy kroegmanne baadpes - gratis
verskaf om in die werk te dra, en hy moet dit op eie onkoste |
laat -skoonmaak en Was, coein 'n goeie en behoorlike tomtarld
hou. Sulke baad]ms bly die werkgewer se elendom

13, NA-U'URSB VERVOER,

As daar: van *n werknemer, uitgesonderd 'n los Werknemer..
vereis word om na die tydstip te werk wanneer ‘openbare vervogr
gewoonweg beskikbaar is, moet die werkgewer vervoer na dre

s

14. VERBOD OF INDIENSNEMING VAN ENIGEEN ONDER DIE OUDERDOM :
' VAN SESTIEN JAAR. i

Geen werkgewer mag enigeen onder d:c ouderdom van sestlen

jaar in diens neem nie. 3

. DIENSSERTIFHCATE

By beemchgmg van. die dienskontrak van: emgeen van sy wm'k-
nemers, urtgesonderd 'n los werknemer, moet ' werkgéwer aan
di¢ werknemer ’n- dienssertifikaat uitreik waarin- die’ volle naam
van die werkgewer en.werknemer, die aard van die “diens, die

‘datums van aanvang en begindiging van die - kontrak en d}e

besoldiging op die datum van sodanige begindiging in onuﬂwrs-
bare skrif vermeld word. Alle sertifikate wat.deur so i wel

gewer uitgereik word, moet in volgorde genommer’ word en
'n duplikaat van elke ultgererkte sertifikaat moet deur die wer:k- .
gewer aan die Sekretaris van die Raad oorhandig word en
bowendien moet werkgewers aan die einde van elke. maand die

Sekretaris van die Raad in kennis stel, met verstrekking van

besonderhede .in die. vorm van Aanhangsel B, van werknemers
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16 Tenmmtmw oF CONTRACT: OF "EMPLOYMENT. -

(1) An- employer or his employee, other than a casual employee,.

sha]l— . et

w) in' the case of a barman, and a- barboy gwe not lese Ehan
forty elght hours’ notlee: “and

(b) in tbe case of all oxher e ployees, “not less than forty-_
- elght ‘hours, notice during’ first month of employment.

and- thereafter not. less than one weeks' notice; = 7.

o of ‘his- 1ntenuon 10 termmate the contract of ‘employment -or an

is: employee’ may. “the contract-‘w;thout

(a} in: the case, of a ba;man, and a bal boy an amount o[ not
- less than. two days ‘pay;

(b) in the’ case of 4ll other’ employees, dunng the ﬁ_rel month'

of ‘employment, not less than two days’ pay,

(c) in the case of employées not prov:ded for in paragraphs (a)
- and (b
‘was' 'reCel_v:'n g immediat
: nai:on

- \prowded that thns shall not, aﬂ’ect-—-
(i) the right of an employer or employee to termmate the

‘contract of - employment . ‘without notlce for any cause’

reeogmsed by law as sufficient;
.-_--:(ii) -_any wri

>f.notice of :equal-duration’ on both sides

“for a period

for  longer: than. forty-eight “hours. of one week a ihe:_.

case may be.

(2) When an agreement ' is entered into in terms of prowso (11)
to sub-clause (1) the payment or forfeiture in. lien of not1ee ‘shall
be proportidnate: to: the period of notice agreed upon. .

{3)"The' notice - referred . to in . subsclause- (1) shall: take -effect
from sthe day on- which: it is'given; provided that the " period of

rotice shall not: run concurrently with::nor: shall - notice’ be given

dunng the employee’s absence on annual leave in térms of clause

. 8 or sick leave in terms of clause 9, or wnh any perzod of mllltary 3

trammg. o

(l) The Counctl may- grant. exempti
e:ons of.this: Agreemen:

exempuon under the provisions ‘of sub-clause, (1). of this' clause

the conditions subject to which such exemptmn is granted and the
‘period during which such exemption. shall operate, ‘provided the.

Council may, if 'it deems fit; after-one week’s notice in ‘writing has

been given o the. person. concerned, withdraw .any - licence - of

exemption whether.or not the period for which the exemphon was
grarited ‘has explred 4 ;

(3) The Secretary of ‘the Council shall 1ssue to every “person -
granted exemption in accordance with*the provisions “of sub- -
clanse’ fl) of this clause ‘a-licence”of exemption signed by himself,-

“hit __persorl amhonsed to act t‘or hlm setting

absence t

..I‘_(a) lhe full name of person concemed
- @ (b} the: provm:ons of the Agreement from. which exempuon is

- granfed; Lo
’ (e) lhedcondmons subject’ to whuch such exemption |s granted
an

f-’-(d) ‘the penod during wlnch the exemphon she]l er_a,t_e,_ %
_(4) The. Secretary  of the Cotinc S
(@) number- consechhvely all ,-llcenees 1ssued’
"(b) retain a copy of each licence issued; and

(c) where exemption- is -granted .to .an employee, forward a
.. . .copy of the licence to. the employer concemed A
(d) forward a copy of each. hcence of exempuon o the_"Dm-

slonal Inspector Department of Labour, Cape Tow_ L .

18, INTERPRETATION OF Aomwam-
(I) The ‘Council shall be the body responsxble for thef.admmls-

L (2) Any. dlSpubes Wthh may_ arise regardmg th

lhe Cou

19 ExISTlNG CONTRACTS

Any contract: of servnce in operation at. the date of l:ommen
cement: shall be sub}ect to.the; nrw;snons
this Agreement A b

._12:-;;

)Enot fess than. the weekly wage which the employee-
ely before the date -"of such terml-:'-

n agreement between an- employer and employee |
ific._period of employment, or which’ m;owcleg._

ny of he prow-' .

{2} The Couneﬂ shall ﬁx, in Tespect of any person granted

:nterpreta,nonf"'
of .any. of the provmons Of thls Agreement shall be. refel'red Eo.

16. Bzﬁmmmm VAN DIENSKONTRAK.

(1) ’n- Werkgewer of -sy. werkﬂemer, ultgesonderd n 'los werk-

: nemer, moef—

{(@)-in:.die. geval . vén kroegman en. 'n. kroeg;ong, :'nster.’ui

agt-en-veertig uur- kenms gee; en.

(b),m die’ ge\'al van -alle: ander werknemers, mm,stens -ag(

&=

veertig' uur gedurende -die ~eerste d:ensmaand ‘en daama

mmstens een Week kenms geey

van- sy voomeme om dre dlenskontrak te beémd1g,c of n..werk-
gewer of sy-werknemer kan die dienskontrak.sonder Kennisgewing
| besindig deur die volgende aan ‘die werknemer. t¢

'van sodanige’ kenmsgewmg ‘of -die volgende aan. di
betaal-of -te verbeur in plaas daarvan, na- gelang

betaal.in plaas
W

kgewer. te
geval: —

(a) In die geval van ’n- kroegman: en ' krﬁeg]ong‘ n bedrag

‘van ‘minstens twee dae. se- ‘betaling;

(b) in die geval van alle ander werknemers gedurende di¢ eerste'
: diensmaand, minstens ‘twee dae se betaling;

() in die geval van werknemers vir wie:daar, nie in paragrawe

(a) en (b) voorsiening gemaak word nie, mmstens d:e week- |

loon wat die: werknemer: onm1ddellik voor
- die: dlensbeemdtgma ontvang het s

Met dien . verstande dat dit geen mbreuk opfdle volgende maak

nie;— -

(i) 'n Werkgewer of werknemer se reg om weens emge regs-
gcldtge rede die dienskontrak sonder opseggmg te beelndlg,

{11) emge sknftehke ooreenkonis tusse
‘ nemier 'vir - 'n- bepaalde: dlenstydp___
'_'-'maak vit 'n termyn van di _
“vir altwee partye en; gelang van- di
as" agl-én-veertig uur of e n week.

(2) As 'n ooreenkoms klagtens voorbehoudsbepahng (11) van

subklousnle (1) aangegaan word, moet die betdling of verbeuring

_in plaas van die diensopsegging in verhoudmg wees tot dle termyn'

‘van diensopsegging 'soos oOoreengekom:

(3)- Die - diensopsegging - in. subklousule (1) gemoem, . tree..in

‘werking op . die dag- waarop. dit. gegee, word: Met.

dat die termyn- van diensopsegging nie mag saamval nie.met.en’

. diensopségging nie gegee mag word nie gedurende

dien verstande

die Welknemer

'se afwesigheid met jaarlikse ver]of kragtens klousule 8 of siekté-
verlof kragtens klousule 9 of enige tydperk van rmhtere epleiding.

17 VRYSTBLLINGS

van. hierdie: Ooreenkoms verleen. |

(2) Die Raad moet ten opszgte van emge pelsoon aan Wi

(1) Dle Raa.d, kan vrystelhng van emgeen van, d1e

NEY=

stelling “kragtens: die ‘bepalings van subklousule (1) van hierdie

klousule ‘verleen word, die- voorwaardes -waarop -

-die~vrystelling:
verleen word en die termyn wat die wvrystelling. van ' krag: sal-

‘wees, vasstel:- Met dien verstande .dat die Raad na. goedvmde
enige : vrystellmgsertiﬁkaat kan. intrek, met een ‘w‘eek sknftellke

kennisgewing -aan die betrokke. persoon, . hetsy
voor vrystelling verleen. is, verstryk het | of nie;

(3) Die Sekretaris van die. Raad . moet aan. elke persoan aan | -

wie vrystelling kragtens die bepalmgs van - subklousule (1) van
‘hierdie kiousule verleen. .word, . ’n. . vrysielhngsertlﬁkaat ‘uitreik, |

.deur hom of in_sy, afwemghe]d, deéur sy gemagtigde plaasver~

«(a) Volle ‘naam van die betrokke  persoon;

‘| 'vanger . onderteken ~ waarin die, volgende vermield - wmf:l ==

(b) ‘die bepa]mgs van d:e OOreenkoms waarvim vryste‘llmg -yer- :

Ieen word;,

(cj die. voorwaardes waarop sulke vrystellmgs ver]een wo;d
(d} die termyn Waanroor‘ d|e_ \rrystellmg_\?an krag ls

() Die Sek;etans van d1 Raad ‘moet— .

(a) alle sertifikate. wat. uitgereik word; in volgorde nommer.
(b) van elke seltiﬁkaat wat uitgereik word n aisknf bewaar;

€n

(c) as vrystelhng aan ‘'n werknemer verleen word n afskrlf van

~die: sertifikaat -aan die.betrokke werkgewer -stuur;. .

“(d) 'n afskrif van' elke vrystellmgsemﬁkaa“t -agn
- irispekteur, Departement van® Arbeid, Ka

18. UITLEG VAN QOREENKOMS.

(1). Die  Raad is dle hgl,aam wat . vir.
; Ooreenkoms verantwoordehk is en. wat

) tad_ stuurx

ie oeplaaegng van hierdie

idie Afdelmgs»
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20 Exrgnsss OF THE COUNCIL.

“The expensee of “the’ Countil" s’haﬂ be met in’ Jl:he foi[owmg-_
manner : — :

FUEVery” empioyer shail -deduct from “the ‘wages "of  ¢ach
employee in his permanent empl Ef govérned- by this
-‘f'=-Agrecment except those .in, receipt’ of  a:wage of less. than
i four rand fifty cents {R4:50) iper-week, an amount:; -of four
cents per week, and from those.in. receipt of -a- wage of less
than four rand fifty cents (R4.50) per week, three cents per

; k. ~To"this -&mount: the  efitployer shaII ‘addvan ‘equal’
‘and forward - the' total ‘sum, ‘together “with.-a “list"
1 th ferm of Annexure A ‘showing ‘the number of employees
e ! ded un -actordance with -definitions  as: laid

s 3 7of ‘this- Agréement, to ‘the Secretary of
: he Gouneil; .not later than the seventh: day of.each month,
T at_the oﬁ'ice of . udustrlal Council, . Dawson House, 37
. Strand Str

X Ieglthe cepy -of this: Agreemeni oth Ofﬁmal Ianguaﬂes
and in ‘the farm prescribed in‘the regulations under the  Act shall -
! a prommem p!ace m every oestabhshment

hall appo t one or more spec:ﬁed persons as
ivin 'jelfect to the terms of this Agieement,
“duty of every employer and employee to_
such enq ¥ i

Employers 'shali give to dny oE lhelr emplayees who are. repre-
n the ‘Conncil»every . reasonable ‘facility: to attend” to
i onnectmn wnth— wark of lhe Councnl o

24 UNION AND Assocu‘noN MEMBERSH!P o

No employee who is not a member of the frade union shall
be employed by an employer ‘who is.a member of the employers’
isation for a period . in excess of thlrty days, and -no
employee who is 'a member of the trade union shall:work for an
employer who is not a_member of ‘the employers’ .organisation;
provided: that the provmmns of this clause shall not apply to a
- manager, the ‘manager’s wife or manageress or to. an, -employee
who | isin- recéipt: of o ‘wage ‘at-the rate of Rl 352 or..more. per-
-or to’ casual- employees

vided that this ¢lause shall not app]y where an emploryer
empfoyee ‘has in ‘the opinion of the Council been refused
“ mémbership - of “this respective orgahisation' ‘without.‘good
cause, which'reftisal” shall’ 'be notified” to the Counc[i
:wnhm seven daysof: such :refusal; - s dat
] “{Hat “the ‘provisions ‘of this clause shall not app!y
“an ifimigrant -during the first year after- the.
entry_into. the Republic of *South Africa;
pravided ‘that 'if any immiigrant -has ‘at any time-after the |
first three months:of. commencement..of his employment
.iarthe. industry refused any inyitation from the trade union
“concerned to become a member of it, the provisions of
i ,t‘ms clause shall_lmmedlately corne into operauon.

(] and prouded further hat this clause shall not apply where
an employee in ‘the opinion’ of the - Minister, ‘has’ good
cause for objecting’ ‘to becommg or remaming ’- member

f: the: trade union: e ; T R O

25 PROGF OF MEMBERSH[P OF Tnmr:: UNIO‘N

Proof of membership df* the- trade: umon shall be the- producuon
of ;a::membership..card : ﬁsued -by :the union.showing that the

persofi;named: therem is-not. ‘more. than three momhs m ‘arrear: |-

mth his subsm 1pttons

: 26. ‘i“mbz UN;ON' ”Sunscmpnms

payable by’ such employee { 1 forwar
tlae 1 amount, together with'a. l:st fem _O}'ees (a] o ¢
ropean Employees, to ihe ‘Secretary of ‘the
& ‘Catéring ‘Trades Employees Umon' PO. 2‘8‘84 :
508, Scott's” Bmidmg, Plein Street, Cape Town and {b) in’ réspect-
of Non- -European employees to tl_le Secretary of the Hotel, Bar |
& -Catering Trades Employees' Association, 309 Exchange -
Buildings, 28 St Geotge's" Street, Gafe “Fowit; not later than the
-each th, s _ ptions to be hgedu%secd from

"' h 3 ;'.'-‘_ rpy
'nme by the Secretanes of the Trade’ Ummi

1} o aftrek. ..

.|, of op ‘los werknemers van toepassing is ni

E o Bewys van lldmaatskap van die . vakveremgmg bestaa

* | Vakvereniging sr(m:ue:t betaal, aftrek en die 1o
" lys van werknemers uiterlik op die sewende da
"| (@) ten .opsigte ‘van Blanke werknemers, aan:

' die European ' Liquor & ‘Catering Trades Employees® Union; Posbus

| ledegel

; al:'getgrek word. Die Sekretarisse van die Vakverenigings: moef die

¥ ;'I;etmkke ;verkgewers vat: - tyd tot: tyd van die ledegeldskaal. n
ennis ste

" 20, UITGAWES VAN DIE. RAAD, * a
“Vir die uvitgawes van die Raad ‘word op d:e vo]gende wyse voor- :
s;enmg ‘gemaak :—
Elke -werkgewer mioet: van .die loon vin elke werk,nemer

wat permanent in sy diens is-en ‘wat onder hierdie Ooreen- et

.~ koms wal, ultgesonderd diegene wat Iaer lone as- vier “rand
* vyftig sent’ (R4.50) per ‘week ontvang, ‘n- bedrag van vier s@
per week, en -van diegene Swat “laer--lone as. vier: rand.
vyftig sent (R4.50) per week ontvang, drie sént’ per ‘week:
¢ By : hi¢rdie bedrag moet die. werkgcwer ‘n-gelyke .
bedrag. voeg en die totale som; asook.’a lys in die ' vorm: van.
- Aanhangsel A, wat. dic. getal:werknemers in, diens. aangee,
- gegradeer ooreenkomsng -die woordomskryw 231 --klousule
3 van hierdie Ooreenkoms vasgestel, ‘uiterlik op . die . sewende.,
. dag van elke maand, aan die Sekretaris van die Raad by
“'die_kantoor van die Nywerheidsraad;" Dawsongebou, Strand-
. straat 3',-' Kaapstad of Posbus 836, Kaapstad stiwr, '

21, VERTONI.NG VAN OOREENKDMS ) o
n Leesbare eksemplaar van hlerdle Oereenkoms m alhei

Eamptellke tale en:in. dze vorm by die: regulastes kragtens. die Wet
‘voorgeskryf, moet op 'n opvallende piek 1n elke be ryfsmrlgtmg

vertoon word.

22 AGENTE Ll
Die Raad moet een. of meer aangewese persene aanstel as
agente .om t¢ help by die toepassing van die bepalings van. hier-
dig: Ooreenkems en elke werkgewer en werknemer is verplig 'om .

‘sulke agenté toe te laat om dié navrae te doen en'dié boeke en/of .

dokumente na te gaan en di€ persone te ondervra wat V1r hlerdle

i doel nodlg mag wees.

23 Vﬁ‘K_\'ERENIGlNGVERT!:ENWOORD]GERS IN lIIE RAAD

Werkgewers moet aan enigeen van hul werknemers wat verteen-
woordigers in die Raad. is, alle redelike fasiliteite - verleen om hul-
pligte: m verban“d met dlc Raad s werk te verwl S

24 LIDMAATSKAP VAN VAKVERENIGING EN WERKGEWERS-'
ORGANISASIE.

Geen werknemer wat nie lid van die Vakveremgmg is me mag :

| deur n werkgewer wat lid van- die werkgewersorgamsasne 18, vir

'n langer tydeperk as dertig dae-in diens geneem word nie_en geen
werknemer wat' lid ‘van' di¢ Vakvereniging - is;’ mag-vif ‘n ‘werk-

|- gewer -wat nie lid van die werkgewersorganisasie’is; werk: niet Met*- -

dien’ verstande dat die bepalings' van hierdie housule nie .op-'n
bestuurder, die’ bestuurder se . vrow, ‘of bestuurderes, of op 'n -
werknemer ‘wat, besoldiging 'van R1 352 of ‘meer per laar ontvaﬂg,_{

(@ Met dien verstande dat hierdie klousu!e nie van toepassmg-=

--1s nie in die geval waar, na die mening van die Raad, aan.

n werkgewer of *n werknemer lidmaatskap van sy onderw

. skeie organisasie sonder goele rede geweier: is, wat binne -

_sewaé dae na die- weuermg aan die Raad gerapporteer moet:
T Wor :

{b) veorts dat die- bepa,lm,s van 1erd:e klousu] me van :

- »_-pasmng 18 -ten- opsigte .van 'n. lmmlgrant gedu.rende Jdie

eerste jaar na die datum van sy binnekoms in die¢'Republiek

van Suid-Afrika nie: Met dien verstande dat' as ’n

© immigrant te eniger tyd na die eerste drie maande’ vanaf die

* aanvang van sy.diens in:die Bedryf, ’n uvitnodiging ‘van die

betrokke vakvereniging om lid daarvan te .word, van die

‘hand gewys. het, die bepalmgs van . hierdie kiousule.
onmiddellik van krag word;’

(¢) en.veorts. met. dnen verstande dat hicrche klousule nie van
toepassing ls nie as ‘n werknemer na die menifig van die
Mlmster goeie tede het om” daarteen ‘beswaar- te maak om
’n lid van die vakveremgm‘g te word of te bly i i

25 Bpwys VAN mensmp VAN VAK.VEREN!GING

‘in, die
vertoning van ’f ‘lidmaatskapkaart wat deur: die- vakveremgmg )
uitgereik is-en wat-aantoon’ dat die persoon daarin_genoem, nie

. meer as dne maande met sy ledegeld agterstallig is nie.

“26. Vaxvmmcme LEDEGELD

tvan die loon' van elke lid van die Vak-
iens, die-Tedegeld wat § rknemer aat:-die
bedrag, ‘dsook - 'n
“van -elke: madnd
ie - Sekretaris “van

Elke werkgw
veremgmg ins

2884, of Kamer No, 508, Scottgebou, Pleinstraat, Kaapstad; ‘en )

* fen opsigte van nie-Blanke. werknemers, aan die Sekrefaris van
‘die Hotel,

Bar & Catering Trades Employm‘ - Association,
Exchan cgebou 309, St.. Georgestraat 28, Kaapstad, stuur en dié
cf moet van die eerste betaling van lone in elke ‘maand
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: .employment

. E§tabiishmen. ) t 3

: Grade pig Employeos

Employees in receipt | S i _.-_~' LT

- WK i s finas

; 27 “GENERAL.
Nothmg -in this ‘Agreement shall -be- deemed to authorise. the

-prohxbued by any law. -
Sngned at Cape. Town on: b_eha]f of the pames hereto on - thls :

the 27th Pehruary 1962

E. PURCE.LL -
Chalrman of the Coruncﬂ

e N G. FORSYI‘H
Vlce-Chmrman of the Counc1l.-

TR, L RORINSON,
'Seg:retary of ‘the’ Council,

= ANNE', XUI;E' A. S

CAPE

Daw'-‘on House,
' 37 Strand Street,
(P.O. Box 836),
Cape Town. "

Retum of employees requ!red to be submnted in terms of Clause 20
of the Industnal Councﬁ Agroement——COuncﬂ Fe&s for month -of

TRADE,

; Number of Employw; employed durmg
= e sl the woek endmg'

Total
for
] '.Month.:

Sscncm A _A .

geress& rasanns
‘Assistant - Managvers dio o e fes

_and Manageresses. AR ST S [ AP B

and Receptxomsts .
Han g 1111 ERUMPER

Chefs and Cooks... .
Waiters and Waitresses|.

- yerleen vir:“die. lndlensnemiqg

.of an on whose émployment ‘is prohlblted by | van’‘enige:
Y ot ‘enige: wet. ‘verbode _is, - of -diensverrigting x?e I

any law, or the employmgm of ‘any : person at. any time -or: umes.

e

19 6 i

| :.Ke]nersen kelnermnc B
| “Portiérs.. = s

POTtEIS. . cvvmerannns 52
Housekeepers. .. .. .. fu
Gragg 1 Employees.. .
YS:sesanenenns
Cook’s Assastants.. "
and’ Lift Attén-

N“ght Watchmc

“(if paid- R4.50 or

‘more per week).. .
Part Time Employees S S mT
Motor VehlcleDrWers - | e

TOTAL or £ A” ;

| Graad

i Graad ll-werknemers |

. 'Deeltydsewerknemrs_ i e

SeCTION:* B” -

of Wages of less
“than. R4.50 per

1 Werknemers wat lone

;_-* Total Number of Employom reflected in- last
Column of section “ A > multiplied by 8 cents

“+ Total Number of Employees reflected in’ last
¢ Column of sectlon A B 7 multlphed by 6 oents

TOTAL P.musm‘ R

_ Slgmture of Empioyer or Manager'
Fot use in Induslnal Council Office ,
Bate.«...«...«.......«, Recelpt No..... A Amount..,

. 27. ALGEMEEN:.
les m ‘hierdie ‘Ooreenkoms- word beskou dat dit magtlgmg
'y son ~wat - ingevolge
enige pcrsoon op

enige tyd of tye wat=by emge wet verbode is nie.

‘Namens;, die’ part ahlerby op: hede die 27ste dag van Februane .
1962 in Kaapstad onderteken.

Sl B R Tl . B, PURCELL]. ..
i A S L Voorsxtter van die Rd.ad

Lot N G ForsyrH, . -
Ondervoorsuter van die Raad

R L. ROBTNSON, C
Sekretans van d;c Raad

: R i) NYWERI{EIDSRAAD VlR DIE. DRANK— EN VERVERSINGS-
INDUSTRIAL OUUNCIL FOR THE. LIQUOR AND C ATERING : o

BEDRYF KAAP.

Da\wongebou,
. Strandstraat 7
_ (Posbus 836),
Kaapstad.
: Foan 2- 2938

Opgaaf yan ‘werknsiners wat ingg olge klusule 20 van dié Nywer-
__hmdsraadooreenkoms mgedlen -moet word—Raadsgclde vir die

maand 196...

=,

]_nng“-ng R N O ST O Y

e Getal werknemers i diens gedurende S
© - die week wat emdlg op. i

“Totaal
- wir
maand.

: APDEL]NG B ik
Bestuurders, bmtuur- S
deresse. .ovvaeeann 4
- Assistent-bestuurders. |.-.

en -bestuurderesse..
Klerk en ontvangs- |
klerke. .. S E
Faktotums
\ Kroegmanne.
Sjefs en koks........

‘.5

IR

PRy

B Hu!shoudsters. F g o)
: T-werknemers | . - i
B e e e ; i

Koksassistente.......' : : ; : b

: Hoteljo en hys- | " : =i ki
: bﬁlesdes....-.-\ T R — :.f

Nagwagte. e

_ (indien R4,50 of |, B G A7
meer per week be- - i
- taal)..

" stuurders. ..

1-.—...

- TOTAAL VAN ;A" |

“AmeNG B, |

van minder as R4.50
per woek ontvang )

TOTAAL VAN ”B” i R e e pet ‘i'

¥ Totale getal® werknemers in laasto kolom van
s;;f@eﬁng LA aa.ugegee “vermenigvuldig met i
BBEE, oot g v s s Son o =
1 Totale getal werknemers in laaste kolom van
éfdehng » B aangegee, mmemgvu]di met
sen.........._-

e e e sy e g.«...

....m“dtekem"gmwefkm“bem“fdﬂ‘ "

Vir gebnuk'm Kantoor van Nywerheidsraad:
Datum. .o Kwitansie No Bedrag,
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Retum of -Emplayee.s engaged andjor dlscharged durmg month of |

ANNEXURE B.

mn Tl m G@BNCIL FOR THE LIQUOR. AND CATERING
sy wien, o TRADE; CAPE;:

Dawson-House,- ot s
~ 37 Strand Street,

® .0. Box' 836),

- Cape Town: -

v ENGAGEME_N_TS.

AA.'NHANGSEL B
NYWERHEIDSRAAB VIR DIE- DRANK:= EN VERVERSLNGS-'f

NRZ'

BEDRYF KAAP.

Dawsongebou, .
Strandstraat 37,
; Kaapstad

Opgaaf vai werknemers in: dlens geneeny ea;of ontslaan gedurenée:-_. :
che maand s

]95'

IN DIENS GENEEM,

; Nan'_!e'.

Address. | Asiatic
Coloured,
Nave.” | No.

- Trade -
Union
Memher—
ship

' Employed

as;

‘Date. .

Naam. -

Adms.

Ras: Vakvereni-{: ;
Blanke, ginglid- | In diens
Asiaat, | maatskap-| geneem as.| Datum.

Kleurling, | kaart e
Natuirel. No.

.| Employed as.

Trade Union
Membership.

No of

-discharged, | Certificaté of

8 .'ommﬂ.-;‘ |

; : Naam. |

In diens. as. .

: Nomhimnie. =
niging- Datum - van |
lidmaat- waarop U diens=
skapkaart- onlslaan._ sertifi- -
< ‘Neo. ; 0 ckaat.r

Vakvere-

- Dt

Sngnature ef Employar or

Employers Representative.

Datum....

‘Naam van bedryfsinrigting .

" - Handtekening -van ‘werkgewer. of
werkgewer s¢ verteenwoordiger: -
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These pubhcations mclude the foﬂowmg S

¥ Mmeml Resomces ot South Ainccl | | Acts and Regulahons <

lssued by ihe GVERNMENT PRiNTER dea| with

- various sub|eds of great interest to Businessme
Industnallsts Farmers, Attorneys, Teachers

G the Publlc in General

* Oiﬁclal Year Book of South Mnca | T Geolog:ca.l Pubhcat:ons i

: ; Maps

| Also | Statistical Reports _

; i _‘v:;ge Determm.atsons et v e

* Archwes Yoar Book ior South B -..Repoﬂs of Se!ect comﬁees o i
A!ncan HiStOI‘Y - {- . | Departmental Reports (Annua]) %2

ok Commezce und Industry (Monthly) L g By | Cemmission Reports ete.

R Dne A{nkuqnse Woordeboek
* I-'lowermg Plcmts of Atnoa

Further Bﬂﬁiﬁﬂihé regarding ﬂiese'puhlzicatinns'éﬁd llﬁc'es are uhiaiﬁaﬁlé"fra'iﬁe_Eﬂ.*!EEHHEHi'.PHI_Eé?ER;.Preiérié'ﬁf_?aéﬁs Tﬂ"-_‘-'ii " |

Y

% Delistowwe van Suid- Atrika

ianlsre hesnndemede en mse aangmde menise puhhkasms is uerknghaar uau dle STMISI]RIIKKER ?retnna aI Kaaps!aﬁ

g

“wat deur dle STAATSDRUKKER uﬂgegee word .' It

handel ocor ‘n verskeidenheid van onderwerpe-:_ |
~ 'wat vir Boere, Prokureurs, Onderwysers, =
i~ Bes:gheldsmense Nyweraars en die Algemene'".: ol
' Publlek van groot belang B e

Hzerd1e pubhkas:es sIult d:e voIgende in - %
e | -Geologlese Pubhkasses Pl

Ei ! Watte en Regulas:es_ -

o) i) Londkaarte: 2

* Dze Afnkczanse Woordeboek s ﬂSOOk :':IStahshese Vérslce .

% Blomplqnte van A:[nka st _.' st "'I-oonvcsstellmgs

£ 4 Argleﬁaarboek van Suid- Mnkuanse _' R Komitee Verslaa P Ll
. Geskiedenis R Departementele Vexslae (Jnaﬂzks)

* Oiﬁsxela Jaurboek van Smd-Mnka

* Hundel ‘en Nywerhexd (Maandehks) 7 Lt KOWSIG Ve:slae ens R | '

e i .
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