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DEPARTMENT OF LABOUR,” 

No. 1678] ; “ft2. October. 1962. 

INDUSTRIAL. CONCILIATION ACT, 1956. 

  

io LOGoR. AND CATERING TRADE’ Cart: 

On: behalf. of the Minister of Labour: I Marais Vator, . 
_Peputy-Ministet of Labour, do hereby— 

@ interms of paragraph (a) of sub-section (1) of f section f. 
forty-eight of the Industrial Conciliation Act, 1956, 

“ag amended, * declare’ that .the - provisions of the: 
» - Agreement. which: appéears in the Schedule hereto |. 
--and. which relates to. the Liquor: and Catering 

’ Trade, shall be binding from the 19th October, 

* 1962, and-for ‘the period ending the 18th October, ' 
organisation and ‘the | . 

. trade unions. which entered’ into. the said Agreement ||‘! > 
and upon the employers and employees’ ‘who are. 

1965, upon the employers’ 

. members of that organisation or those unions; 

(0) in terms of paragraph (b) of sub- section (1) of: f= 
section forty- eight of the. said - Act, declare that '-. 

- the provisions -of ‘the. said’. Agreement, * excluding 
.* thdse contained ‘in: clauses: 1, .2, 6 (6) (g) and 22 

to. 26: (inclusive), shall be binding from the 19th 
October, 1962;.and for the period ending the 18th. | 

~ October, 1965, upon all employers and- employees 
‘other than those referred to-in paragraph (a) of 
> this notice, engaged or employed -in the said Trade |. 

in ‘the Magisterial ‘Districts of Bellville, the Cape, 
_ Simonstown and Wynbers: and 

© in terms of. paragraph (a) of sub- section. (3) of 
“ section’ forty-eight’ of ‘the said Act; declaré:that in 

os the Magisterial. Districts -of “Bellville, the-Cape, . 
Simonstown’ and Wynberg; .and ‘from the 19th 
October, 1962, and. for: the period ending: ‘the 18th 
Octobér, 1965 the provisions of: the said Agreement, 
excluding those contained in clauses 1, 2, 6.(6).(g) | - 
and 22 to 26. (inclusive), shall “mutatis mutandis 
be binding upon all Natives: employed in the: said 
trade..by. the employers upon. whom any of the- 
said provisions are binding in respect of employees, 
and-upon those employers.in-respect:of. Natives in. | 

ve their. employ. 

  

OM. ‘vid OEN,. 

  

   © AS B136757. 
  Deputy. “Minister of Labour poe 

~ DEPARTEMENT. VAN ARBEID 

No: 4678) : np ‘Oktober 1962,» 

WET OP NYWERHEIDSVERSOENING, 1956. 

  

  

DRANK- EN RESON aM | 
  

\Namens. die Minister. van Arbeid, ‘Véerkdaar ek, ‘Marats: 
“VILIOEN, Adjunk- -minister van. Arbeid, hierby— foe : 

@ kragiens: patagraaf: (a) van subartikel- (b van artikel moos 
agi-en-veerlig van die. Wet op Nywerheidsversoe-,’ 
ning, 1956, scos gewysig, dat die bepalings. van dic 

- Goreenkoms wat in die Bylae. hiervan’ verskyn en’ “~~ 
op die Drank-.en Verversingsbedryt betrekking. 
het, vanaf 19 Oktober. 1962 en vit-die tydperk wat) ~~ 

“op. 18 Oktober 1965 eindig ». bindénd. is -vir dic, 
- Werkgewersorganisasie | Vakverenigings wat 
““penoemde. Ooreenkoms aangegaan het en. vir die 

" werkgewers en werknemers ‘wat lede van. daardie 
Organisasie of Verenigings i ig; 0 : : a 

   

  

. Kragtens paragraaf (b) vair ‘subartikel Q) van- vartikel i 
agt-en-veertig Van génoemde Wet dat die bepalings; - 

_Van genoemde Ooreenkoms, uitgesonderd dié vervat; 
in klousules;-1, 2,6 (6).(g).en 22tot enmet'26," 
vanaf 19 Oktober 1962: en:vir die tydperk” wat op: , 
18 Oktober 1965. eindig; bindend is: vir alle ander. - 
-werkgewers. en. werknemers. ‘as dié. vermeld in. 
pat. ‘agraaf (a) van hietdie kennisgewing wat betrokke’: 

“is by of ‘in diens is in genoemde Bedryf in die 
- landdrosdistrikte Bellville, die Baap, s Simonstad en, 

eo Wynberg; en.” - 

‘| 

   

  

   

    

© kragtens paragraat @ van. subartikel @y van attikel 
’ agt-en-veertig van genoemde: Wet dat’ die bepalings 
Van. genoemde Ooreenkoms, uitgesonderd dié verv: , 

_ in Klousules 1;-2, 6 (6) (g) en 22 tot-en met. 26,. 1 
~ vanaf 19. Oktober 1962 en vir die tydpérk wat op: Hh 

- +18 Oktober 1965 eindig, in die landdrosdistrikte} 
“Bellville, die Kaap, Simonstad’én Wynberg mutatis’ 

. mutandis bindend is vir alle Naturelle in. diens' 
/ ine genoemde Bedryf. by ‘dié werkgewers. vir: wi 

‘-enigeen, van genoemde © bepalings ‘ten opsigte : van’ 
“werknemers ‘bindend. is en. vir daardie. werkgewers, ih 
ten opsigte v van Naturelle in hul diens. oo 

M. VILIOEN, cel 
| Adjunkinter van, Arbeid. ip 

at - 

   

  

  
   

   



  

2 wees “GOVERNMENT. GAZETD E- EXTRAORDINARY, 12 OCTOBER 1962. - 
  

SCHED ULE.. 

“INDUSTRIAL. “COUNCIL “FOR”: “THE - LIQUOR “AND 
~ CATERING . TRADE, CAPE. . 

GREEMENT 

Act, 1956, made vand entered ‘into: between.the ~: 
«. Cape ‘Licensed Victuallers’ and: Hotel- -Keepers’ Association 

(hereinafter referred.to as “the ‘employers Or the employers’ 
organisation’ 5) of the one. part, cand 

_ The European Liquor and Catering Trades "Employees Union 

and a . 

‘The. ‘Hotel, Bat and: Cat ering Trades Employees’ Association 

- (hereinafter referred to as “the employees.” or, “the trade 
unions”), of. the -other. part, : 

being. the parties to. the - Industrial Council for the Liquor aiid 
Catering Trade, Cape. se oe te 

‘i. AREA AND Score: OF OPERATION oF "AGREEMENT. 

wn The ‘terms, .of “this Agreement shall. be observed in the 
Magisterial Districts: of the. Cape, Wynberg, ‘Bellville and Simons- 

the Liquor. and -Catering Trade. who are members. of . the 
Employers’ organisation and: the trade unions; and*.for whom 
“wages: are: prescribed'i iniclause 4 of this Agreement, 

2. PERIOD | OF OPERATION OF "AGREEMENT, 

"This Agreement “shall: come into “operation. On: such daté. as 

cof the “Act: and»shall: remain: in. force for a period: ‘of. three years, 
or for such period as: may: ‘be determined -by. him. 

3. DEFINITIONS. 

Act, -1956,. shall. have-the:same meaning asin that Act, and ‘any 
Y reference fo. an” Act “includes: any amendment. . thereof; words 

importing: the masculine gender- include females}. further, unless 
inconsistent with. the context : 

“ assistant manager” “or “ assistant : manageress ” means an 
employee who ‘ assists.” the™ manager’ or" “mahageress in, the 

' performance “of ‘his ‘or’ her duties: ‘and who may* “respectively 
act.for him”or her in his or her cabsénce;. 

“ barboy ” ‘Means an employee engaged. in a bar or off-sale 
_. department, in washing glasses, sweeping and/or. cleaning 

floors,.. counters, “shelves, furniture or other equipment, 
stacking and/or. removing: bottles. or. other containers, 
delivering. liquor «to customers | for consumption. off. “the 

premises. and ‘who may: bottle. wines; 
-“barman” meahs an ‘employee, - other: than-a-owine. steward; 

engaged in’ the ‘sale ‘of. liquor. over. the counter.or from the 
bar in. an .establishment and- who may ‘supervise- barboys, 
and. includés a barmaid and: off-sale attendant; 

“"* barman, qualified, * meéans a-barmati ‘who has. ‘had | not ‘Tess 
than three years’. experience; > . 

“barman, unqualified, ”  means’.a batman who - has had less 
than three years’. experience; & 

** casual employee” means an. employee. who ‘is. employed by 
the same employer. « on. not more than ‘three days in any 
week; 

“chef or head: cook’ ” means at employee who is placed in 
Me charge of and supervises..one or more. qualified cooks -and 

whois responsible for the efficient performance ty them 
of ‘their duties; 

- “elerical employee ” means. an employee’. who, 4s: engaged. in 

“includes a storeman,. despatch, ‘clerk, ‘telephone ‘operator, 
cashier, and a male employee who performs the work.of. a 
‘receptionist; 

employee who has had not less.than two years’ experience; 

employee who. has had less. than.:two years’ experience; 

“employee: who-has had not. less’ than two. years’ experience; 
"4 clerical “employee,” female; 

.\. clerical employee: who: has had. less ° 
a experience; 
» - eook * meansran employee: engaged i in | the preparation. and / or 

cooking of :food;. provided that where, an employee performs 
only such work. as. is specified. in the: definitions of “ cook’s 
assistant”, “ waiter”, “waitress *» or “grade Ii employee ” 
he shall:not be deemed to. be. a. cook; 

than two. “years: 

    

odess- than: three years’ experience; . - 

. less thant ‘three: years: experience;, 

  

not less than three: year’s experience; 

had less than three years’ experience; 

2- 

¢ 

    

in’ _accofdance. with: the provisions. of: the ‘Industrial: Conciition 

‘hicronder die , werkgewers.” 
_genoem), aan die cen kant, eh die -~ 

(hieronder’ die’), werkhemers ” 

town, by all “employers and employees engaged or employed ‘in: 

may be specified by the Minister in terms of-section forty-eight ° 

| ee) Unless: the: ‘contrary: intention:: appears; ‘any: ‘expression used]. 
a in: this. Agreement whichis defined: in: the. Industrial. Conciliation): 

oss kroegman, gekwalifiseer,” 

owriting, typing..or- any other- form of: clerical. work’ arid -|° 

= - “ clerical ‘eniployee, male, qualified, means .a,.male. clerical || . 

** Clerical. employee, male, uriqualified,” means a male clerical. | 

‘clerical employee, female, qualified,” means a female. clerical. 

unqualified, means: :a female . 

al “cook, male, qualified,” means. a.male cook who ‘has shad not o 

« cock, male, unqualified, > “means a-male cook who. has had 

cook,-female;. qualified,” means: 'a-female cook: ‘whe ‘has’ had], 

cook, ‘female, unqualified,?means.-avfemale. cook. “who has, :   

‘BYLAE., 

“NYWERHEIDSRAAD VIR DRANK: EN VERVERSINGS- : 
BEDRYF, KA “AAP. 

    

  

  

‘OOREENKOMS. 

: ingevolge die ‘bepalings ‘van. die* Wet. op, _ Nywerheldsy soening, : 
. 1956; Sesluit en aangegaan tussén’ die = . : 

  

“Cape™ ‘Licensed: ‘Victuallers’ and Hotel- -Keepers’ Association 

of. die, Werkgewei sorgar sasie” 

   European Liquor and Catering Trades Employers: U 

en die : : 

“Hotel, Bar and Catering Trade Employees    \ssociation: 
of die. 5 Vakverenigings ” % 

aan die ander kant, 

wat. die- partye. is by. die. Nywerheldstaad Mig die Drank-. en, 1 Ver= : 
versingsbedryt, Kaapiy 

  

1. Genien EN "TOEPASSINGSBESTEK VAN “OGREENKOMS: 

‘Die bepalings van hierdie Ooréenkoms moet. in’ die® landdros- 
- distrikte die. Kaap, Wynberg, Bellville en’ -Sirnonstad: ‘nagekom 
word -déur: alle werkgewers .en .werknemiers’ wat’ die’ Drank- en 
Verversingsbedryf uitoefen of daarby in diens: is-en wat: lede van 
die ‘Werkgewersorganisasic en van. die Vakverenigings is, en vir 

  

|, wie lone in Klousule 4 van’ hierdie Goreehkoms: “VOO geskryt word, . 

2 GELDIGHEIDSDUUR VAN: CorBENKOMS. / 

Hierdie Qoreenkoms: tree’ ia werking op, dié datum” wat die 
* Minister. kragtens artikel -ag/-en- veertig van . die Wet" kan ‘bepaal 
ven bly drie’ jaar lank: van n Krag of vir ch. tyaperke wat toby kaa 
vasstel. 

3. WookpomskiewiNes: 

ti Tersy dic: téenoorgestelde: bedoeling’ “blyk: het: enige 2 uitdruke 

as in Zenoemdé ‘Wet, én alle: vermeldings:-van “n° wet: omvat: elke 
" wysiging. daarvan; woorde:.wat die: manlike. -geslag. a ndui, omvat- 
* ook vroue, voorts,, tensy, dit onbéstaanbaat: ‘met di 

  

    beteken—~ 

* assistent- ‘bestuurder ” of. ” 3 Assistent- -bestuurderes ” "no werk- 
nemier wat:die bestiurdér..of bestuurderes: in die uitvoering 
van sy of haar pligte bystaan en wat onderskéidelik.,vir.hom 

~ of haar tydens. ‘sy-of haar afwesigheid kan waarneem; 
» Kroegjong ”, 

afdeling glase was, vioere, toonbanke, “rakke,;“ meubels ° of 
ander © witrusting .-vee enjof skoonmaak, bottels of - ander 

. houers -opstapel. en/of.verwyder, drank aan klante. lewer vir 
verbruik weg van die: perseel af en. wat wyn in bottels kan 

*  tapy 
» kroegman”, *n werknemer, “uitgesonderd a wynkelner, wat 

oor die toonbank of uit die kroeg.in’n bedryfsinrigting drank 
verkoop en -wat’ kan toesig. hou :oor kroegjongens, en. dit 
omvat ’n-Kroegvrou en buiteverkoopbediende;. 

“jaar onderviniding; 

kroegman, ongekwalifiseer,” 
drie:- jaar: ondervinding; 

:, los werknemer”, ’n werknemer wat by dieselfde werkgewer 
in diens is op hoogstens drie da¢-in *n week; : 

‘,, sjef of hoofkok”, 
toesig how oor een of meer. gekwalifiseerde.koks en wat vir die. 

5 ‘oO _kroegman’ met piinder ‘as 

behoorlike. verrigting yan -hul. werk deur hulle,’ verat twoorde- 
Vik iss 4) 

» Klerk”, 'n werknemer wat skryfwerk, tikwerk of enige Vander 
>. vorm ‘van Klerklike .werk, verfrig ‘en omvat .’n- stoorman, 
_-versendingsklerk, telefonis, Kassier,.en °n manlike. werknemer : 
wat die werk van ’n ontvangklerk veirig; 

4 klerk, man; gekwalifiseer;” ” 
jaar ondervinding; 

oy Klerk, man, ongekwalifiseer, tn mantite Alerk ‘met minder 
as.twee.jaat ondervinding, 

Klerk, --vrou,. .gekwalifiseer,” 
~, twee jaar ondervinding; S 

,» klerk, vrow, ongekwalifiseer,”* ne ‘rowlike Klerk met: ‘minder 
as twee jaar ondérvinding; 

-» kok”, 
verstande dat wanneeér.’n- werknemer -slegs -dié werk: verrig 
wat in die omskrywing VAN <5 kokassistent ”, ‘4y-kelner ” 

ey kelnerin ” of, graad:. TI- werknemer ” gespesifiseer word, 
_ hy nie.as’n kok. -beskou word nie; 

» kok, man, gekwalifiséer,”. ?n fnanlike kok met! sminstens drie 
we jaar ondervinding; : 

; kok, man,.. ongekwalifiseer,” 
drie jaar ondervinding; : 

Kok, vrou, ‘gekwalifiseer,” ”. ‘ne ‘vioulike Kok met 
jaar ondervinding; : 

-» koks vrou;: congekwalifiseer,” 
“dre jaar ondérvinding, * 

on vroulike Klerk met “‘minstens 

  

   

oe manlike kok: met. minder’ as 

9D. 
P50 ne veoulike:   
  

.@ 

genoem), / 

nsv crband is, 

’n werknemer wat.in. ’n kroeg of- buliteverkoop- S 

"a kroegman met. minstens diie 

*n. werknemer..wat in beheer - is” yan en 

n,mantike Klerk met: minsteins twee. 

*n werknemer wat kos: perei “en /of* kook Met dien_ 

    

    

B king” wat in! hierdie’ Ooreenkomis:. gebesig.-én “int-die Wet “ope “ 
Nywerheidsversoeriing, 1956; : omskryf: word, “dieselfde ‘betekenis.



    gy 

         

“ cook’s assistant ” means: an. employee, other than a grade Tr | 
_ employee who -under-the supervision of:a chef ‘or head.cook | 
ora qualified --male.or female, .cook, -assists: the -cook:-by 
“attending. to foodstuffs ‘inthe process. of ‘cooking ° and / or 
‘cooks ‘meat or othér foodstuffs intended for consumption by | 
the ‘employees of an -establishinent; 

- Council *:-means the -fidustrial Council for the Liquor and’. 
‘~Gatering Trade, Cape, deemed to: be registered in terms, of | 

= section nineteen of the Act; 

“day ") means any period of. 24. hours ‘beginning. and ‘ending f. 
   midnight, except that .a “day” in respect of night workers 

shall’ mean’ any period of 24 hours beginning and ending at 
midday; 

“ establishment” means any préiises in respect of which’ there -| 
is held for the’ sale-of liquor. therein; thereon or. therefrom 
one .or. more. of,. the. licences | specified in. the definition 
“ Liquor and Catering Trade”, and in or. in connection: with 

“~vhich.“6ne’ Or more employées_ are erizployed in the’ Liquor 

_ and Catering Trade; 

ae experieticé * “means in-felation -to those employees.-in respect 
of whom a rising scale of wages is préscribed’ in clause ‘4, 
the total period or periods of employment which an employee’ 
has. had.in the particular: occupation, in which. he is employed 
in the Liquor, and Catering Trade; 

“grade 1 ‘employee ” means an employee ‘who: is engaged in 
any.-one..or.more..of :the following capacities.— . 

“{a) making” beds; * 

(b): tending. to. linen: and. blankets} 

(3) packing and- unpacking guests’ luggage and cleaning, 
‘ironing. and’ pressing guests’ clothes; 

Ad), attending ‘to billiard tables _ who ‘may receive 
payment for ‘any, ‘games played: oI “the ‘tables; a 

      

       

more of the following occupations:— 

(a) Carrying foodstuffs, utensils or other articles; 

(b).cleaning utensils; furtiiture, ‘premises, vehicles, : foot- 

' wear, vegetables; fish, poultry or. other articles, but 

‘not washing. glasses, sweeping and/or cleaning floors, 
counters, ‘shelves, furniture or other equipment ina 
bar. or off-sale: department; . 

“ © thaking or maintaining. fires and for removing refuse; 

  

(a) plucking poultry. peeling and/or cutting up fruit ‘or - 
vegetables, cooking eggs, making toast, tea,” coffee, 
cocoa” OF similar beverages; , : 

“ © tending animals. or poultry; / 

(fy. ‘gardening. work (i.e. planting under supervision, digging. 

    

hedges); 

~*(g) packing: and ‘sorting bottles or other ‘atticles but not 
stacking ‘and/or. removing bottles or ‘other containers 
in a. bar. or off-sale. department; - 

“hy | pushing or “pulling” ‘any’ manually ‘propelled vehicle; 

(i) guarding premises, luggage or ‘other articles, other than 
guarding: premises, buildings, gates or other property, 

“by night; 

: oy delivering goods other than liquor, on foot or by means 
of a_ bicycle, tricycle ‘or. - any, manually propelled 

- vehicle; / 

  

—® roiling and marking tennis courts; 

“for ‘the ‘purpose of ‘this definition: the expression “ carrying 
foodstuffs, autefisils or other. articles” does not: include 
carrying meals or tefreshments to guests, other than early 
morning tea, coffee,. cocoa -or similar beverages’ ‘and’ hot 

water; 
sone guest” means any person who resides éither permanently or 

    

    

_ customer, but does’ ‘not include’ the employer or any member 
” OF *his: family ‘or any person: employed: im the..establishment; 

_ “handyman * means an employee who is: éhgaged in- making 
“minor repaits to furniture, plant: :or- -other. equipment: and 
who may effect minor_repaits on renovations: to buildings; 

“head ‘barman’ méans an employee: ‘who: is placed in. charge . 
- of and supervises. one or more other’ barmen..and:-who is: 
:-xesponsible for: -the.-efficient performance: of ‘their duties by 

such barmen and any. other employee. employed.;in-.or in 

 gonnection :with the-bar or bars under his control; .   

    

“charge of and-supervises. waitersand/or. waitresses. and who 

  

duties; 
“ head waitress ”.-means “a. - female ‘employee:. -who vis. ‘placed in 

* charge of and supervises waitresses and /or. waiters, and who 
.is:. responsible for .the’ efficient performance by. them . of. their. 
duties; - 

“housekeeper. ’ 2 means: :a..female employee whe is engaged in 
supervising the kitchens and/or bedrooms and. who may 

_ Supervise, stores, 3, 

Be 

    

" goods. or passenger lift; 

INGEWONE STAATSKOBRANT,‘12;OKTOBER 1962" 

4, graad I-werknemer 

“ étade Tl employee” mearis an- employee engaged: ‘in: one or yo a \;, graad. L-werknemer ”. 

raking, - mowing,: spreading, mixing, ° “watering; clipping 

“temporarily in an establishment’ and. includes a’ visitor. or 

b hoofkroegman ”, 

fs “head. waiter”. means: a : -male:.employee who - is. “placed . in 

‘qs responsible for the: efficient Performance by. them of ‘their   

». kKokassistent ” ’n werkriemer, uitgesonderd ’n. graad T-werk- 
nemer,. wat onder die toésig van ’n sjéf. of -hoofkok. of ’n 

_ gekwalifiseerde manlike of vroulike kok die kok behulpsaam 
is ‘met ‘die*versorging van yoedselware : -terwyl dit kook -én/of 
vleis of ander voedselsoorte: kook -wat- vir gebruik - deur die 
-werknemers-van ’n bedryfsinrigting bedoel is; 

» Raad”, die. Nywerheidsraad vir die: Drank- en Verversings- 
bedryf, Kaap, -wat. geag word gereg istreer te wees ingevolge 
-artikel negentien van die Wet; 

dag”, ’n tydperk van 24 ‘uur. wat om middernag begin en 
eindig, -behalwe-dat.’n. ,; dag.” ‘ten opsigte van nagwerkers ’n 

in” tydperk van 24 uur beteken. ' wat-om 12- “OnE middag b 
en eindig; 

” bedryfsinrigting ”, 
* verkoop  van= -drank: daarin, daarop’ of daaruit ‘een of meer 

van. die lisensies. gehou word wat in die omskrywing van 
» Drank. en Verversingsbedryf”’ gespesifiseer word, en waarin 
of in verband waaimee een of meer werknemers i In die Drank- 
en Verversingsbedryf i in diens is; : 

» ondervinding” , Met betrekking tot die werknemers ten opsisté 

   
8 

van Wie “h stygende loonskaal in’ kloustile. 4 vocrgeskryf 
word die totale tydperk- of tydpérke diens wat °*n werknemer . 
deurgebring het in. die bepaalde werk waarin hy in die 
Drank~ en Verversingsbedryf.werksaamt is; BG 

die volgende. hoedanighede in’ diens is:— 

“@ Beddens opmaak; 

(by beddegoed en komberse versorg: 

(c) gaste sé bagasie in- en uitpak en gaste se’ “Klere stiyk 
en pers; 

(@) biljarttafels versorg: en wat betaling mag ontvang vir 
“die? ‘gebruik van’ die tafels; 

die volgende werksaamhede ‘verrig:— |: 8 

(a) Voedselware, gerei of ander artikels dra; 

_ ). gerei, meubels, persele, voertuie, skoeisel,- groente, vis, 
~ pluimvee. of ander: artikels skoonmaak, maar nie glase 

: was, vloere, toonbanke, rakke, meubels of andef uit- 
rusting in ’n kroég’ of ‘buiteverkoopatdeling vee en /of 

. Skoonmaak. nie; 

) vourmaak’ en vure -aati die brand hou. en/of atval. ver 
wyder; 

(d) pluimvee pluk,. vrugte. of -groenté skil en/of -opsny, 
_.elers- Kook; : brood :rooster, tee, Kofiie,. ‘kaka of, soort- 

gelyke dranke maak: coos 

(e) diere of pluimvee oppas; won os 

P tuinwerk verrig (d.w.s. onder. toesig plant, spit, hark, 
gras sny,. sprei,:. meng, natmaak, heinings knip);” 

(g) bottels..of -ander ‘artikels verpak en uitsoek, maar nie 
bottels: of. ander houers-in ’n ‘kroeg of. buiteverkoop- 
afdeling. opstapel en / of verwyder -nie; . 

Ch) ’n handvoertuig stoot of, trek; : 

@ persele,, bagasie of. ander -artikels. bewaak, nitgesonderd 
» persele, “geboue,.. 

bewaak; ° 

G) goedere, uitgesonderd drank, te: voet of deur middel van 
‘n ttapfiets, driewieler: of handvoertuig- aflewer;- . 

(k) tennisbane rol | en afmerk; 

Vir die toepassing. van hierdie omskrywing omvat die uit-, - 
* drukking. ,; voedselware, gerei of ander. artikels dra” nie die 
dra ‘van maaltye of verversings -na~gaste. nie, uitgesonderd 
vroe’ oggendtee, -koffie, “kakao, of soortgelyke dranke. en 
warm water; 

"5 gas”, enigeen’ wat’ \of © permanent of tydelik inn bedryfs- 
‘intigting woon en omvat- ook ’n besoeker of. klant,- maar 

- omvat nie “di¢ werkgewér of "a ‘lid-van sy gesift: of’ jemand 
wat by die bedryfsinrigting in diens is nie; 

 faktotum”, °n. werknemer wie se. werk dit is om Klein 
herstelwerkies. aan meubels, masjinerie of. ander toerusting: 

_ te doen en wat minder belangrike -herstel- of opknappings- 
-werk aan geboue kan. doen; 

“toesig hou oor éen of-meer .kroegmanne en wat daarvoor 
verantwoordelik is: dat. hierdie kroegmanne. ‘en. ‘alle ander - 
werknemers wat in of in verband met.die. kroeg of kroeé 

onder sy beheer in diens is, hul -pligte. behoorlik . uitvoer; 

_, hoofkelner’”, “’a manlike: werknemer, wat ‘in beheer geplaas : iis 

van etitoésig. hou oor kelners en/of-kelnerinne en wat daat- 

‘voor yerantwoordelik - is dat hulle bul pligte ‘pehoorlik ult 

“vor er; 

yoo hoofkelnerin: » °n vroulike. ‘werknemer wat in’ beheer aeflaas 

is van en toesig hou ‘oor kelnerinne en/of. kélners en: wat - 

daarvoor verantwoordelik is. dat hulle hul pligte behoorlik 

uitvoer; | 

», huishoudster ” on vroulike ‘werknemer wat toesig hou. oor die 

“ kombuise en/of slaapkamers - en wat OOF voorrade: _toesig 

mag hou; 

‘ hysbakbediende on werknémer wat n goedere of passasiers- 
hysbak bedien; Q 

nm perseel ten opsigte ‘waarvan daar vir r die 

n werknemer wat in: een of meer: van 

: he: -werknemer-- wat een: of meer: van 

hekke. of rander ‘elendom snags 

n werknemer wat - in beheer ‘ig van én”



    

GOVERNMENT GAZETTE. EXTRAORDINARY, 42. OCTOBER: 1962: 

   

  

  

28 “ Ligtor- and ‘Catering Trade means the trade, ‘catried .« of “by. 

: -Wwhetherstem- » 

    

we ‘motor vehicle driver.” or“ driver of a motor- ichicle” 

- “night porter, unqualified”, ”, 

" 

   
   

J“ * part-time employee.” 

   

   

  

=: -employers’ and: eniployees when «conducting; 

porarily-or permanently: a.‘business -where: the. sale. of: liquor 
is earried-oncand in- connection ‘with, which, one.or:.more of 

  

, “the: :following® licences, ~ issued under the. provision of the 
-LiquorAct, 1928, are required to. be. held: — 

Restaurant liquor licence; : 
hotel liquor. licence; 0.) Secie 

* bar. licence; . 
- wine and: malt liquer licence; : 

* theatre. ‘or. “sportsground ‘liquor | Ticence 
“temporary liquor, cen oe 
até hours: Oct siof 

manager” or “:manageress” . 
charge ’ of: ant. establishment and ‘of “the ‘employees employed 

in: such establishment: and who is. Tesponsible: for. the. efficient 

   

          

   

  

    ‘military “training ” ne: } 
employee is required to undergo in terins ‘of “section “fwenty- 

~ one (1) read'-with, sub-sections “) and.:(2)-ef séction fwenty- 

two- of the Defence Act, 1957, but does not include any 

training he may elect to undergo. in terms. of. section’ twenty- |, . 

“three of the said Act,-nor-any ‘other. training or service for 

, which ‘he volunteers - or which he elects to undergo; 

‘motor’: ehicle” means any “vehicle ‘self-propelled by” power 

  

   

the delivery of liquor ‘to’ customers; 

means 
‘an ‘employee who. is engaged in driving a Thotor’ vehicle, and 
-for-thé. purpose of this: definition ‘ ‘ driving*a- motor’ vehicle” 

‘ ineludes‘ all periods of driving. and. any-“time sperit. by the 
hiclé. or -the 

liged: to remain 
‘driver on - work. connected: with. the mot 
“Toad and. all periods ; during : -which he: is 5 
cat his: post in readiness to drive; ‘ 

“e ‘night porter” :means.a porter the greater ‘portion ‘of whose 
., duty falls: between 7 p.m. and 7 a.m. . 

“ night porter, “qualified me means. a Di 
, Not: less than two. years’ experience; 

  

   

  

had less than: two years”. experience; 
“night watchman: ”. .means. an..employee - engaged . in ‘guarding 

. premises, building,-. gates...or other Property : 
“residents: by.night;, Os 

“ page » means. an employee under. ‘the. age of . eighteen years 
eowho is engaged in receiving . or delivering. Messages and/or 
running errands, 

    

vhs being émployed ‘for “a” continuous | ‘period “of ‘six days or 
emore and :for not less. than, ‘two! nor ‘more than ‘three con- 

__secutive hours. in-any day;.. 
porter *” means. a male employee’ of eighteen’ years: of age or 
over engaged. in’ meeting: “trains, and: other “conveyances, 

» ‘Conveying ‘guests. ‘and: their ‘luggage to. and: front: an -establish-. | 
“ment, 
answering bells 

receiving, delivering and.» attending. to”. messages, 
‘and::telephones, «serving “of: refreshments to 

  

actelephone ‘switchboard; 
a « porter, qualified, ” means a porter who has had not. less than 

«two years’ experience; oe - 

< “porter, ungua ified,” means a ‘porter “who. has. ‘had less than 

    

   

aatwo years’ experience; 

ty “ Teceptionist! ” ‘means:a* female: employee who-1 receives guests, 
‘attends to and: keeps list’ of. bookings,» makes: out accounts, 
‘'yeceives money. and: issues | ‘receipts, and: whe ‘may: -do clerical 

\ work; 

    
    

uy 

.« « racéptionist, ‘qualified, means: a: ‘receptionist who» has had. |. 
_ ¢phot less thant’ : 

  

: q 
“Jess than three. years’, experience;, 

, "seven-day establishment” “means..an - establishment: in “which. 
‘the “Liquor and: Catering: Trade: 4S: s- permitted: to. be carried on 
“for seven, days: sper “week; : 

« six-day establishment ” means. an. . establishment i in. which the . 
a Liquor and. Catering Trade is permitted to. be carried on for .|- 

six days per.. “week; 
means. the period: ‘calculated from. the. time an. 

    
“ spreadover’ 
_Sinployee first-commences work on’ any day: watilhe finishes 
.pwork for -that-day; 

wage ” meéansethé amount of money payable. t 
ause-4-(1) of this Agreemen 

ordinary hours “of work as prescribed in “clatise’” 
<that, if an “employer regularly pays an employes 

of such’ ordinary hours of work an amount “higher than*that 
“prescribed in“clause 4° (D, it ‘mneans’ such’ higher’ amount; 

           

  

   

     

a employee 

   

  

“ waiter, qualified, ” means a waiter who has had not “Jess than 
%, two years’ experience; 

4 

“(excluding ‘two-wheeled Vehicles)“used for the conveyance of |: 

hotel. guests and/or- luggage to and: from an ‘establishment, 
‘wand for the conveyance, haulage or ‘delivéry..of goods used_ 

in’ connection with. the ‘Liquor “and Catering Trade, and ‘for - 

ight. porter. who has had 

“means _a -night porter who has 

nd admitting 

, “means an “employee other than a grade 
‘AL. employee,, whose. contract’ of employment. provides for . 

soy portier ”, 

: “and attendifig to the requirements: of guests, and: may operate 

efreshiments supplied ind includes   
      

     

  

       

  

   

  

   

  

   

      

           

3 | Drank: en: Verversingsbedryt ”, » “die: vedryé “wat 
-gewers-en werknemers uitgeoefen word: wannhe rhulle, 
of. “permanent on n.besigheld: 

  

: ‘pene moet ‘word: — 

. Restaur antdranklisensie;, 
, ‘hoteldranklisensie; 
_kroeglisensie; 
wy ns en: ‘moutdranklisensies’: SAT 
téeatér-“of sportterreindrankllisensie; 
‘tydelike ‘drariklisensie;: 
geleentheidslisensie vir laat~ures.. 

   

    

3 bestuurder’ of » ‘bestuurderes ” 2 a werknemer- wai oi 
_.is.. van, *n. bedryfsinri ' kn 

-bedryfsinrigtin { 
“is dat. hulle’ hull pligte behoorlik uity 

» militére’ opleiding ”, .ononderbroke opleiding 

  

      

at 
nemer ingevolge artikel een-en-twintig (1) gelees tesamie. met | 
subartikels (1) en (2) van artikel twee-én-twintig van die 

‘ Verdedigingswet, 1957, moet ” meemaak; maar’ uitgesonderd 
opleiding’ wat hy moontlik:’ ‘itigevolge artikel drié-en-twintig 
van. dié, Wet, verkies om, mec.te. maak.-of enige ander oplei- 

: _ ding ‘of. diens: waarvoor. f , 
“Ry verkies om mee té-mmaak; ” nee a 

», Motorvoertuig ”, enige voertuig w eur “eie® ‘meéganiesé: kr: 
*~aangedryf word (met uitsondering van tweewielvoertuie) en 
wat gebruik word vir die. vervoer van hotelgaste. en / of ‘bagasie 
nalen van ’n bedryfsinrigting: ‘af, én Virvdie -vervoer; 

“taflewer van. goedere wat in- verband met -die-Drank- en: Ver- 
: versingsbedryf gebruik word, en, vir die affewe 
“naan klante; * - 
.smotorvoertuigbestuurder ” of 
oF voertuig ”, 

  

    
    

  

  

   

  

oy bestuurder van ‘motor- 
*n. werknemer wat ’n motorvoertuig--bestuur, en 

covit: die doel. van. hierdie woordomskrywing: “word: dit beskou- 
“dat. by ,,’n ‘motorvoertuig bestuur”. inbegrepe::ds;-alle. tyd-     

“perke. wat daar bestuir -word: en, enige:.tyd -wat.die: bestuur-, 
‘der aan die voertuig of die. vrag:-bestee eh alle: ‘tydperke 

* wat by verplig word. om ‘op. diens: te bly, gereed: om. -te-. 

  

       

  

  

bestuur; : 
»tagportier ”, "n- portier. wie: Se diens, merend els, tussen 7 nm. 
en 7 vm. vals. . : 

» hagportier, gekwalifiseer,”” a nagportic ‘mét. iifistens twee- 
jaar ondervinding;... voting toys tes 

» hagportier, ong. Kwalifiseer 
  

eotwee jaar onder yinding; L 
” nagwag’ ’n werknemer wat " gedurende _ die “Hag. peisele, 
.-geboue, hekke of ander eiendom bewaak en inWoners inlaat; 

,, hoteljoggie”; ’n. werknemet Snder “die oliderdom ‘van j 
- wat boodskappe ontvang: ‘en aflewer’ en/of op boodskappe 
~-uitgestuur word;:: 3 
s , deeltydse werknemer” 

It werknemer wie-se.dienskontrak: daarvoor voorsiening maak 
dat hy ‘vir: n° ononderbroke: tydperk--van -ses.dae" of meer en 
-vir minstens twee, maar. -hoogstens drie,..opeenvolgende ure 
op enige dag in diens geneem word;; , 

’n: “manlike werknemer van ‘agtien a 
v aby die aankoms- n treing err ‘ander. vervoeriniddels aanwesig 
“as; gaste. en- ‘hull ‘bagasié' 1 en van ‘n-bedryfsinrigting ver- 
-voer, boodskappeé ontvang’ “aflewer “é mda ‘daaraan gee, 
klokkies en’ telefone. bearitwoord,’*verv: “aan gaste 
“bédien en aandag aan hulle behoeftes, skenks ‘en. DS a stelefoon- 
skakelbord mag bedien; a eee 

5» portier, gekwalifiseer,” 
z ,ondervinding;. 
4 5 portier, ongekwalifiseer,” 
sondervindings.. : 

» » ontvangklerk ” 

  

          

   

  

   

  

   

  

    

    

                    

   

    

   

      

   

  

   

  

"ns Pontes mi 

  

werk mag ‘oem 
,, ontvangklerk, ~ gek walifis 
 drie jaar ondervinding: Po 
» ontvangklerk, ongekwatifiseer,’::” 
“ag drie jaar ondervinding;: 

. . sewedaagse bedfyfsinrigting 
toegelaat- word dat ‘die Drain 
“per week uitgéoefen word; : 
» 5;sesdaagse  bedryfsinrigting ” ( in 
‘.toegelaat word .dat die Drank-..en’ Verversingsbed 
“per: week uitgeoefen word; . 

,werkdagindeling ”, ‘die tydper 
“'n. werknemer’ op.. -enige dag. ip 

dag vie met werk; 

   

ses dae 

    
     

  

   

  
  

«Beara betaal as. dié -in'' Klousule A 
“hoér bedrag beteken; - 

» Kelnet”, 7n- manlike weiknemer. wat" taf 
: of verversings bedien: a "Of dra 3 na gasteen:wat:toebroodjies 

: dling wah gaste kan 

   

  

    

    

e 4 ete 

-wynkelners 

on kelner met’ ¢ minstens twee jaar onder- 

     
fen omvat dit? : 

_”,, kelner, gekwalifiscer, 
, vinding: 

  

sleep“ of © 

.Man drank © 

“minder -as °° 

“n: “werknemer, -uitgesond id ’n graad © 

‘of ‘ouer wat - 

waarop | 

"na hoér
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os year” > means a continuous period 0 of 365 days. 

   

        

    

        

    

    

   

iene; ; 
“female employee ‘who: sets or. “clears tables, 

ts for goods; meals or refreshments’ .supplied: - : ews gu 

“ ““ waitress. qualified, ” means:a waitress” who ‘has. had “not - less 
than one. year’s experience; _ 

* waitress, ° unqualified, ” means a: “waitress ‘who ‘has had less 
‘than one year’: S8. experience; : 

week | in n eaton to. a te establishment. means. “As s period : 

  

    from Monday to Sunday. Melusives we 

    

   

  

   

    

   

                  

@& ‘The | munimum wage. which: shall’ be paid. by an: emiplover. to. 
ned classes of his employees 

~ Head cook;:or’chef, male: 
<3." Head cook; or chef, femal ag 

‘Barman, qualified... tae Jeeidie EWG aude oer 16.00 
.’ Barnian, unqualified- , bow 

    

“uring the first six months” experiences... P28. 
-- During the: second six months’ experience 
“During the third’ six months’ experience 

: During the fourth’ six months’ experience. 
Duting the fifth’ ‘six months” ‘experience... 
‘During the. sixth six x months’ exper ience.. 

   
   

: “Clerical employee, : male, qualified. .. wee dreus JB 
as Clerical employee, male, unqualified- a oa 

Duri ing the first six months’ experience.. Pee 
- During'the second’ six months’ experience. ee 
During the: third six: mouths’ experience. «; 
“During the: fourth:six months experience. 

°S Glerical ‘employee, female, qualified...07..., : 
Clerical employee, feniale, unqualified athe 

  

     

      

      

   
   

        

   
    

  

   

    

   

Duin, the ‘first six months’ experience... 5 8t 
"During. the second ‘six montlis’ experience, 6.45 

i During the third ‘six. months’ experience., . - 7.10 
~ Durin the fourth. six months’ experience. lt TAT 

Cook; male; qualified:. »: wE evi pene bade Sots cies 970 
Cook, male, unqualified— be geh eta ne So, 

"During the first six'months’ expetience:. 6.07: 
oO Doting the second six-months’ experienc 6:67 

vrs se “During the third ‘ six nionths’ experience. i 4.28 
During the fourth six. months’ experience. 7.87 
‘During the fifth six ‘months” experience... 8349 . 
Diiting the sixth-six months’ experience. orl 

  

~° "Cook; female, qualified... 
toe Cook, female, unqualified— . wea 

. During the-first six months’ experience..: 
   

During the second. six months’. experience: 5.35 
During the third SIX months’,éxperience:. « 3.83 

. During: the fourth: six. months’..experience. 6.32 
During the fifth: six months” “experience... 6.80 
Duting the sixth‘ Six x months" Xperience. 128° 

* Cook's assistant, 22... ; See be ye TAEST 
Grade FE caiployes, faale’ wee! 
Grade I employee, female 

* (Grade l-employeé; male: 
« Grade Il employee, female... ; oe By 

* Handyman... ec. ees. bees 44515 

+ Motor:vehicle driver 
" “Night: watchman.. 

= Page. . 
: Porter, ‘qualified. eee 
Pee ee    

    

  

During: the fourth six months’ experience. 

   

aches “prepare” salads ‘and “aecept "payment Yo. Gane 

  

  

a    

  

i «Kelner, ongekwalli 
- ondervinding;=— 
= ‘Kelnerin;°n- vroulike werknemer wat tafels dek of, afdek, -etes 

‘of’ verversirigé bedien’ aan: of dra ta: gaste*en-wat toebroodjies > 

eer,” °A ‘Kelner “met” minder’ as. “twee daar 

  

“ aanneém vir. goedér, tes: ‘of verversings: wat’ -verskat word | 

OS kelnerin,- -gekwalifiseer,” | on ‘kelneriny met” ‘thinstens een: ‘jaar 
ondervinding; 

;,kelnerin, ongekwalifiseer,” ‘a kelnerin-1 Met: ‘minder as een jaar 
_ ondervinding; . o 

,, week”, met. betrékking: tot ‘ni ‘ses laase : bedryfsiitigting,.’n 
- tydperk. van. $ss .dae’ van “Maan 2: ot: en’ met -Saté a 
“ met’ betrekkingtot ‘n- -sewedaagse ing, ane tyd erk van”: 
sewe dae-van Maandag tot en met Sondag; ” ~ ‘ 

” jaar”, ” A ononderbroke tydperk.\ van 365: di 

    

    

        

“By die’ indeling van “ ‘werknemér Vit. die: toepassing: vant hierdie ~ 
Ooreenkoms moet dit beskou-word- dat hy ‘tot dig: Klas” behoort ong 

“ waarin: hy ‘uitsluitik of Phoofsaaklik, werksaam i As. ; 

  

4, Lone.     
      

    
@ Dié-‘minimum loon wat. on’ “Sarid er 

“ondergenoemde Klasse: van SY: werkneniers, Moet ‘betaal, .§008 
-volg: cm : : _ : : 

    
@. Werknemers, ultgesonderd los. werknemers— ” 

“ - “Bestuurderin wn. ce eas due ale ged cele 
    

  

   

  

   
    

   

    

Bestuurderes eee Veet bee 18.50": 
Assistent-bestuurder.. 219750 | 
Assistent-béstuurderes seas EE20 © 
Hoofkroceman. Saree “19 : 

. Hoofkelner... : 
: Hoofkelnerin.. 

_ Hoofkok, of sicf, ‘man. 
-Hoofkok, “of-sief, vrou.. Te _ 
Kroegman, gekwalifiseer... 2... : 16.00 - 

' Kroegman, songekwalifiseer— ie . nS 

Gedureride eerste sés maande otiderVinding...: : 4. 28. 
-Gedurende tweede’ses maande: ondervinding: . “8.49 | 
-Gedurende derde:ses maande ondérvinding . >» 9.70": 
‘Gedurendé:vierde ses. maandé ondervinding. 10.91. 

- Gedurendé:vyfde ses maande ondervinding. . 0.0". - 12, i 12. : 
Gedurende sesde ses maande ondervinding 

  

    

  

   
   

: Kroegjong. ; 
Klerk, man, “pokwalifiseer. 
Klerk, “man, ongekwalifiseer— 

  

~ Gedurende tweedeses tmaande oncerving ng. S 8. $4 
‘Gedurende derde ses maande ondervinding: 10.29. | 

_ Gedurende vierde ses maande ondervinding 41.74 | 

Klerk, vrou, gekwalifiseer.. ..... 8.42 ° 
Klerk, vrou,; ongekwalifiseer-— . 

- Gedurénde eerste ses maande: ondervinding... 5. 81 " 
    

    
   

  

: Gedurende-tweede-ses maande ondervindin 
-“ Gedurende derde sés:maande: ondervinding 
- Gedurende vierde ses maande: ondery: ding: 

Kok, man, gekwalifiseer...... Ee? aaa 9.70 i 
‘Kok, man, ongekwalifiseer— : ° ea eee 

. -Gedurende eerste'ses maande ondéivinding 
- Gedurendé tweede ses: maande ondervind: 

- Gedurendederde ses madande ondervinding. ;. . : 
~ = Gedurénde vierde ses riaande ondervinding. . . gee E87 

'. Gedurende vyfde ses: maande ondervinding....; ..":.: 8.49 

  

*.-Gédurende sesde ses maande ondervinding.. en GAD 

Kok, vrou, gekwalifiseer......... nee e ek eneedees "7,90 . 
KOK; -vrou, ongekwalifiseer—— ar 

Gedurende eetste'ses maande ondervinding, 
_ Gedurende tweed ses maande ondervindin 

. Gedurende derde ses maande‘ondervinding. 

    

  

   

   
   
   

  

   

  

   

  

    
   

  

  

Gedurende vierde'ses maande ondervinding.. 6.32 
Gédurende vyfdé-ses maande ondervinding.: . 6.80 | 
Gedurende sesde ses maande ondervinding.. . 7.28. ; 

uo ‘Koksassistent..)2. 0.0: 00 veel AST 
Graad I-werknemer; man: eee 

  

Graad l-werknemer, vrou. « 5145. 
Graad I-werknemer, man. -. og 4,65 |, 

~ Graad Tl-werknemer, Vrou. we ' wok TS 
Faktotum..2.......6.. Stee ALS | 

,.,, Huishoudster..... - we DD. 
-Hysbakbediende: . 487 
“Motorvoertuigbestuurder .. cee 8.49 F 
Nagwagey oes... - j . 535 0: 

~., Hoteljoggie 2... ~ 487 © 
' Portier, gekwalifiscer..'.... 7.90 | 
: Portier, ongekwalifiseer— eB 

., Gedurende eerste.ses maande ondervinding, wees ABT 
«,. ,Gedurende tweede sés- maande.ondervin a 
-nGedurende derde ses maande ondervindin: 

.Gedurende vierde s ses maande ° ondervinding 

‘Kan -omaak;, slaaigeregte: kan “beret en: betaling vanegastekan
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Nagportier, gekwalifiseer., 
:  Nagportier, Sneckwalliseeh 

Gedurende eerste ses maande ondervinding:.. 
-Gedurende tweede ses maande ondervinding. 

oper ce sec ee 

Gedurende derde ses maande ondervinding... 
Gedurende vierde ses maande ondervinding. oe 

Ontvatigklerk, gekwalifiseet:..s..00ess00 ogee! 
Ontvangklerk; ongekwalifiseer— . 

    

oa 9 9 eco are. 

    

   

    

  
  

  

  

  

Per Week. 

Night porter, qualified.......2...s.+- Lanebaass “O11. 
Night porter, unqualitied — i . ; 

During the first six months’ experience... veers 4.87 
_ During the second -six months’. experience 5.94 
During the third-six months’ experience... | 704 
During the fourth six-months’ experience. weee = 812 

Receptionist, qualified... Sci i ee eee Vevenens 9 EL.21 
Receptionist, unqualified — a 

During the first year of experience. aioe a ase. 6.41 
‘During. the second year of experience:.. 0.06. 9.35 |, 

- During the third year of experience Lease Veuese 10.26 

“Waiter, qualified... 2c. .s. eee bea ae wes 7.74 
“Waiter, unqualified — 

During the first six months’ experience.::..... 4.87 
During the second six months’ experience.....- — 5.51; 
During the third six months’ expetience....... ~ 6.48 
During the fourth six months’ experience « eves 6.85 

Waitress, qualified: oc... ec eed eee bbeeeaee 6.37 
.. .Waitress, unqualified— oe ee 

During the first six months’ ‘experience wid wees 4.87 
‘During t the. ‘second six, months’ experience. a 5.75 

oe ~ Per Hour 
> or Part of 

an Hour. 

6) Part-time employee, ‘malescvecseeeeleeves weeves’ » O37 
Part-time employee, female.....3..52-.0eeeee eens 0:30 

(0 Casual employees— ° 

“Over fout” 4° Por-each 
‘Hours but Hour or 

/ Four Hours’ not exceed] Part thereof 
a ae Employment | ing Eight of Employ- 

Class. of Employee. or less Hours Em- ment in 
" : Sey in- any ployment in | Excess of |. 

one Day. any one eight Hours 
Day. Tn. any 

one Day. 

“R R . oR 
£82 2.55 ‘0.40 © 
2.91 4.00 0.57 
97 2.55 0.40 

2.43 +3 06 0.40. 
- 1.82 2.31 ~ 0.40 
1.09 1.76 0.34 

a 0.97 1.45 0.30 
Grade II employee... ... 0.61 - 0:95 0.12 ° 
Other casuals not. here- 
_inbefore specified. weees : 0.97 1.45 ' 0.30       
  

Provided that where: a casual’ ‘waitress is required to work ¢ on 
a Sunday ‘she shall be'paid an-amount of not less than one rand 
Bixty cents for eight hours’ work or. léss-and for each hour or 
‘part of an hour worked im excess of eight hours :an amount of 
hot less than thirty. cents, 

(ay Basis of Contract. —For the purpose. of this clause: and 
subject to the provisions. of clause 16. the. basis of contract’ of 
émployment of. an employee other than a’ casual..employee, ‘shall 
be. weekly and. save ‘as provided. in’ sub-clause’ (3).and clause 
6 (6) an employee shall be paid in respect of a week not less 

an the full weekly wage prescribed in sub-clause (1)-for. an 1 
émployee -of his class whether he-has. in. that week worked ‘the » 
maximum number of ordinary hours prescribed in: clause 7 CG) 
drless. 

sf 

(3) Differential Wage: —An employer. who. requires or permits | 
a “member of ‘one class of his employees other than a grade: II 
employee, to perform for longer: than one hour in the aggregate 
On any one day; and an employer, who’ requires ‘or permits his 
grade ‘Il employee. to. perform for any period of any day, cither 
in ‘addition to. his own- work. or in substitution therefor, work of 
another class for which ‘either   
@ a wage higher: than that of his own class; or 

) a rising ‘scale. of wages terminating ina wage higher than 
that of: his: own class;- . oO, . 

fs prescribed. in ‘sub-clause: (1) shall” pay ‘to stich employee in 
respect. of the whole day on whi h he performs s such work:— 4 

  

A) In a seven-day establishmen — 

@. in the case ‘referred:to in paragraph (a) of sub- clause | 
(3) of ‘this clause, one-seventh of such higher wages; 

@ ‘in the ‘case referred to. in patagraph: (b): of ‘sub-clause. 
(3) ‘of this clause one-seventh. of the wage. prescribed ° 
in’ sub-clause (1) for, an employee, of his’ ‘class, plus: 
thirty. per cent. , :   

  

   

  

- Gedurende eerste jaar ondervinding. . fetes 8.4 
Gedurende tweede jaar ondervinding. 9.35. 
Gedurende derde jaar ondervinding.. a 10.20... 

Kelnes, gekwalifiseer. vat cbeneeceavee a e774: & 
Kelner, ongekwalifiseer— Tash 

Gedurende eerste ses maande ondarvinding,,; ue 4.87 
Gedurende tweede ses maande onidervinding... we 55k! 
Gedurende derde ses maande dndervinding... 6.18 
Gedurende vierde ses maande ondervinding. eae 2! 6 BS: 

Kelnetin, gekwalifiseer... cee. e cet. “6037 
--Kelnerin, ongekwalifiseer— Os 

‘Gedurende eerste ses maande ondervinding... a 4,87. 
-Gedurende tweede ses maande ondervinding.... 5.75 

” Peruurof.. — 
gedeelte 

van n uur. 

(b) Deeltydse werknemer, Mat... . 6.42 oe eee vues * 0.37 © 
Deeliydse werknemer, vrou.. vavece y 0.30... 

~ Los werknemers— Ps to fag 

Poe, +L Meer as vier 1. - Vir ek2 
Vier uur. | ‘uur, maar uur of, 

oy diens of hoogstens ‘gedeelic van 
"Klas. werknemer. minder op agt uur -;°n tur diens~ 

oN enige be- | diens:op meer as ag’ 
paalde dag. |, enige be- | uur‘op enige 

"| paalde dag. |bepaalde dag, 

oe OR Ro “Ro 
1 Kroegman. «+++ 01s es 1.82 22.55 * 05406 °% 

| Kassier; mati... ss sss 2.91 “4,00 « 30°57 
’ Kassier, Vroue. ool eco esos 1.97 °. 2255 0:40:,; 

| Koky mai... cess ie ee 2:43 -3.06 » O40, 022, 
| Kook, VrOu es oi suesese sce outs 1.82 2.34 0:40... 

“| Kelner... ‘ _ 1.99 1.76 -, 0.34, 
Kelnerin. wt 0197 “1.45 0.30 

| Graad Ti-werknemer..... - 0.61 0,95" 0.12 
Ander los werknemers nie : 

hierbo gespesifiseer nie. | 0.97 1.45. 0.390 |       
  

Met dien verstande dat wanneer.’n los kelnerin op ?n. Sondag 
moet werk, sy ’n bedrag:van minstens een rand sestig sent vir 
‘agt uur werk. of minder ‘en vir elké uur of gedeelte-van ‘*n uur 
wat sy meer as agt uur werk, ’n bedrag van minstens’ dertig sent 
betaal moet word. ey . 

(2) Kontrakbasis, —Vir die toepassing van hierdie: klousule.én 
behoudens ‘die bepalings in klousule 16. is dié dienskontrakbasis- 
van °n werknémer, uitgesonderd ’n los werknemer, weekliks en 
‘behoudens die bepalings van. subklousule (3) en: kliousule 6: (6), 
‘moét aan ’n werknemer; ten opsigte van *ni week,minstens die 

_volle weekloon betaal word wat in subklousule . (1) vir ’n werk- 
nemer van sy klas voorgeskryf word, hetsy ‘hy gedurende dié week 
die maksimum -getal gewone ure, ‘voorgeskryf i in klousule 7 (), of 

: minder, gewerk het. 

-(3) Differensiéle ‘loon.—'n Werkgewer wat. van. A “lid van. .eén 
klas van sy werknemers,, uitgesonderd: ’n graad. II-werknemer, 
vereis. of hom. toelaat om vir meer ag altesaam cen uur op enige 
dag, en. ’n werkgewer wat van sy graad Ii-werknemer vereis of. 
hom toelaat om vir enige-tydperk op enige- dag, hetsy benewens sy 
eie werk, of ‘in plaas | daarvan, werk van *n ander klas te verrig 
waarvoor of— 

(a) ’n hoér loon as dié vir sy eie Klas; of... 

(b)” ‘o stygende loonskaal wat op "A: hogr Joon as. “dig. vir ‘sy 
eie klas. eindig; : 

  

“in subklousulé (1) voorgeskryf word, moet dié -werknemer. ten 
 opsigte van die. hele dag waarop hy dié werk verrig, -SOOS. volg - 
betaal: _. . . 

Sake ie f 

_ (A) Jn tn _sewedaagse: bedryfsinrigting— . 

oO in die geval. in’ paragraaf. (a) van subklousule By van mo 
hierdie Klousule ‘genoen, een -sewende van sodanige 
hoér loon; 

(i) in die ‘geval in paragraaf By van subklousute (3) van 
~ hierdie klousule genoem, “een: -sewende” van. die.” loon 
wat in°subklousule: (1) vir ’n werknemer® van: sy Klas 

. voorgeskryt word, plus dertig persent.” 

  

  

bu 

 



er
 

  

   

“employee to. purchase:.any-goods from, hiny. 
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(B) In a six-day establishment— oe 
-. , Gi) in. the case referred to in paragraph (a) of sub-clause 

(3) “of this clause, one-sixth of ‘such higher: wage; 

. Gi) in the case referred to in paragraph (5) of sub-clause 
: (3) of this clause, one-sixth.of. the wage prescribed in 

sub-clause (1) for an employee of his class, plus thirty 
: percent; oo oe 7 oo 

provided: that in the case of: an. employeet referred to in’ para- 
graph: (A) (i): and (B). Gi): such employee shall not be entitled 
to an aggregate amount in respect of thé. day ‘on which he per- 
forms’ such -work. greater than the amount which: would have 

accrued to a qualified: employee insuch higher class at.the rate 

prescribed in sub-clause: (1); provided. further that where. the sole 

_ difference, between classes. isin ‘terms of sub-clause (1) based on.- 

experience, séx or .age, or where. an employee is required for not. | 

more than one day in any week to take the place of any other 

employee during. the latter’s free ‘period referred to in clause’ 

7 (3), the provisions. of this sub-clause shall not apply. : 

(4) Calculation, of Monthly Wage—Whenever the wage due to 

an.employee ‘is ‘in terms-of clause 6 (1) paid monthly the amount 

of such wage shall. be calculated at’'the rate of four and one- 

third times the wage prescribed in sub-clause (1) for’an- employee 

of his’ class:: ARES : ‘ cs : : 

(5) Transport Allowance—A. casual employee shall, unless 

transport ‘is provided by the employer free of charge in addition 

to the wage prescribed in clause 4 (1) (c)..be paid his railway, 

tram or: bus. fare from his residence to his place’ of employment 

- and back. ee . 

(6) Dress: Allowance —Whenever~a casual employee is.required, 
by his employer .to: wear. evening’ dress ora white. jacket (unless 

such garments are provided by the employer) he: shall in respect 

of each such occasion and: in-addition to. the wage presctibed in’ 

clause 4-(1) (©), be paid an amount not-less.than 25. cents in 

respect of evening dress and 10 cents in respect of white jacket. 

(7) Meals. or Meal’ Allowance— Where. a casual’ employee is 
on. duty during the meal time of an. establishment his employer 

‘shall provide him with a meal or shall pay. to him in ‘addition to . 

the wage piescribéed in ‘clause 4 (1) (c) an amount not less than 

~ 10 cents if ‘he isan’ employee” other :than a cook’s assistent, 

' grade 1 employee, or-grade If employee. and not less: than 5 

cents if he is a cook’s assistent, grade. I employee. or. grade II. 

employee. es -: , 

(8) ‘Long Service. Allowance —In addition to the -weekly. wage.’ 

paid'to:'an employee, an ‘employer shall, pay annually: to. each 

‘empldyée who has. been employed -with the ‘same, employer for : 

a continuous period of — : vs oo 

three -years:.a long service allowance of R6.50; 

four years: a long service allowance of R6,50; © 

five years: a long service allowance of R6.50; ° 

six years: a long service allowance of R13.00, 

seven years: a long service allowance of R13.00; _ 

eight years: along’ service allowance of R13.00; 

nine years or longer: a long service allowance of R20.80;. 

plus’ an amount of not. less. than the cost of living allowance 

. payable on a. weekly wage ‘eqiial to the long. service allowance, 

such ‘allowance to ‘be paid iiot later tha the: last - working ‘day 

before the commencement of the employees’ annual leave. An 

employee who has become entitled to- long service allowance and - 

whose contract of- employment terminates during any period of 

twelve months employment’ before such allowance has been paid, 

shall receive one fifty-second of the yearly allowance prescribed 

in his- case for each -completed week: work. during such period 

om employment. -- 

..5, Cost-OF- LIVING. ALLOWANCE. 

In ‘addition ‘to the wages prescribed in this Agreement. | 

employees shall be paid cost-of-living allowances as ‘set. out in 

-War Measure No..43 of 1942,.as amended, or as.may be amended -| 

-from ‘time ‘to’ time. Stich allowances: shall be paid at the same 

time as the employees’. ordinary remuneration. 

<6, PAYMENT - OF -REMUNERATION. 

a An: Employee other’ than a Casual Employee —Save as 

provided. in clause 8.) any amount due to an employee shall . 

be paid in money. weekly, or if the employer ‘and employee 

have agreed thereto, monthly, during the. hours of: work’ on. ‘the 

usual pay-day-of thé’ establishment or on termination. of employ- . 

ment if this takes place. before the usual pay-day, and shall be: 

contained in an envelope showing thereon the. employer’s’ and 

employee’s “names, the: employee's occupation, the number of | 

ordinary and overtime hours worked, the, remuneration due and | 

the period in respect. of- which. payment. is made. 

(2) Casual Employees.—An employer shall pay the rémunera- . 

tion due to his casual employee in money: within, twenty-four - 

‘hours -of the termination .of his employment. oe 

8) Premiums.—No ‘payments shall be‘ made. to or accepted. by 

an, employer, . either directly or- indirectly, im respect. of the 

nto training of an employee. 

(4y’Purchase: of Goods —An_ employer 
    

‘shall « not, require. his 
   

  

person nominated by him. 

(B) In ’n sesdaagse bedryfsinrigting-- 

‘betaaldag plaasvind,. en. dit: moet in ’n, koevert wees waarop d 

       or.from.any shop or | 

i 

Grin dié- geval-in paragraaf (a). van subklousule,.(3) van 
hierdie klousule genoem, een-sesde van dié hoér loon; 

(ii) in die geyal. van. paragraaf (5) van: subklousule (3). van 
hierdie -klousule genoem, een-sesde van. die loon wat 
in, subklousule (1) vir ’n werknemer van’ sy klas 
voorgeskryf word, plus dertig persent: 

Met. dien verstande dat in die géval van *n. werknemer in’ para- |, 
grawe (A) (ii) en (B)- (ii) genoem, so ’h werknemer nie ten opsigte 

}-van die dag waarop hy die werk verrig, op: n totale bedrag 
| geregtig:is wat groter is-as dié wat aan ’n-gekwalifiseerde werk- 
“nemer in’ sodanige hoér klas verskuldig sou gewees het teen die 
-Skaal wat in subklousule: (1) voorgeskryf word nie: -Voorts. met 
:.dien. verstande dat as die enigste verskil tussen klasse. kragtens 
subklousulé (1) op ondervinding, geslag of. ouderdom. -gebaseer 
is, of as van “n- werknemer verlang word.om. vir hoogstens een 

: dag in enige week die plek van ’n ander werknemer. te neem 
; gedurende laasgenoemde se diensvrytydperk ‘in ‘klousule .7 (3) 
* genoem, die bepalings. van hierdie subklousule nie van toepassing 

is nte. a ‘ . 

. (4) Berekéning van ‘maandloon.—Wanneer : die~ loon wat ‘aan: 
’n werknemer verskuldig.is,-imgevolge klousule 6 (1) maandeliks 

| betaal. word, moet ‘die bedrag* van: dié sloom: bereken- word teen 
: die skaal van vier en een-derde maal die. loon wat-in subklousile 
- (1) vir ’n wérknemer van sy Klas voorgéskryf word. - 

(5) -Vervoertoelae—Tensy die. werkgewer kostelose vervoer ver- 
. skaf,-meet aan ’n los werknemer, benewens. die loon wat jin 
klousule 4 (1) (c) voorgeskryf word, sy spoot-, trem- “of ‘busgeld 
van sy waonplek na sy werkplek en terug betaal. word. ae 

(6) Kleretoelae-——As ’n werkgewer van ‘nh werknemer vereis 
om ’n aandpak of ’n wit baadjie te dra (tensy dié Kledingstukke 
deur: die werkgewer. verskaf word). moet hy die werknemer. ten 

1 opsigte van elke. sodanige geleentheid. en _benewens die loon wat 
in: klousule 4 (1) (c): voorgeskryf. word, ’n bedrag. van minstens 
25 sent ten opsigte ‘van ’n aandpak en 10 sent ten ‘opsigte van ’n 
wit ‘baadjie betaal. ~ . - a 

(7) Etes of toelaes vir etes—As.’n los werknemer gedurende ~ 
die etensuur van’n bedryfsinrigting diens doen, moet sy werkgewer 
hom:van °n ete, voorsien. of..hom, “benewens die loon .wat in 
klousule 4 (1): (c). voorgeskryf word,.,’n .bedrag van minstens 
10 sent betaal as hy ’n ander werknemer as ’n koksassistent, graad 
I-werknemer, of .graad U-werknemer-is;en minstens 5. sent as hy 
*n. koksassistent, graad I-werknemer.of graad H-werknemer His. 

(8) Toelae vir. lang diens—Benewens die weekloon wat aani’n 
werknemer betaal word, moet ’n werkgewer jaarliks aan ’n-werk=. 
nemer wat in diens van dieselfde werkgewer.was vir °n ononder- 

| broke tydperk van-— 

drie- jaar: °’n toelae van R6.50. vir. lang. diens; 
vier jaar: ’n toelae van R650 vir lang diens; . 
vyf. jaar: ’n toelae van R6.50 vir lang.diens;. 
ses jaar: ’n toelae van R13.00 vir’ lang diens; 
sewe jaar: *n.toelae van R13.00 vir lang diens; 

-agt jaar: ’n toelae van. R13.00. vir: lang diens; 
nege jaar of langer: “n toelae van 20.80 vir lang diens;. =. 

betaal, plus ’n. bedrag -van minstens die lewenskostetoelae betaal- 
| baar op: ’n weekloon gelyk aan die langdienstoelae, en’ sodanige 

toelae moet witerlik op die.laaste werkdag voor'die begin: van die 
werknemers se jaarlikse verlof betaal word. ’n Werknemer watiop . 
’n toelae. vir lang .diens geregtig geword het en. wie se. diens- 
kontrak gedurende enige tydperk van twaalf.maande diens eindig 
voordat dit betaat is, moet een twee-en-vyftigste ontvang van di¢ 
jaarlikse' toelae vir sodanigée volle week. gewerk gedurende sodanige 
dienstydperk. . - a See 7 ee 

5. LEWENSKOSTETOELAE. 

_ Benewens die lone in hierdie Coreenkoms: voorgeskryf, moet 

lewenskostetoelaes aan werknemers  betaal word, soos -bepaal.iby ©. 

Oorlogsmaatreél ‘No. 43 van.1942, ‘soos .gewysig, ‘of soos dit van 
tyd tot tyd gewysig kan-word. Sulke toelaes moet terselfdertyd as 
die ‘werknemers se. gewone bésoldiging betaal word, ; 

6. BETALING VAN BESOLDIGING. 

(1) ’m Werknemer, uitgesonderd "n los werknemer.—Behoudens 

dié. bepalings van. klousule 8 (3),. moet enige bedrag aan “nw 

nemer. verskuldig,. weekliks, of as °n werkgewer en werknem 
    

‘aldus ooreengekom het, maandeliks in “kontant betaal. w rd 

gedurende die werkure op die gewone betaaldag. van die bedr 

inrigting, of by diensbeéindiging wanneer: dit. voor ‘die -gewot 
   

  

naam van die werkgewer'en van die werknemer, die werkne! 

se heroep, die getal gewone ure en oortydure gewerk,. die 

skuldigdé besdldiging en die tydperk waarvoor betaling gedoen. 

word, génoem word. / as 

(2) Los -werknemer.—'n _Werkgewer: moet dic besoldiging ‘wat 

aan. sy los werknemer verskuldig is, binne 24: uur na sy diens- 

bedindiging in kontant betaal. ; , moe 

~ Q): Premies.—Ten opsigte van werkverskaffing aan, of opleiding 

“van *n werknemer mag geen: betaling. regstreeks -of cnregstreeks 

deaan’ “a werkgewer. gedoen of deur hom aangencem word nies 
  

(4) Koop van goedere—n Werkgewer mag nie van sy werk- 
emer véreis om vari hom of van’ enige winkel of -persoon deur 

hom. aangewys; goedere te keop nie. 
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GB) Board | “arid. ‘Lodging Save’ as -provided’- in. the. ‘Natives: | . 

(Urban: ‘Areas) ‘Consolidation Acts '1945,: and the: Natives Labour ° 

Regulation Act,.1911,-an employer shall -not-require: his employee . 

to. board: and/or ‘lodge with him-or with vany, ‘Person OF at: “any 
“place” nominated | ‘by him. 

(6). ‘Fines and. Deductions. —An- employer ‘ghail:: ‘not levy any . 
fines against ‘his employee. nor shall he’ make ‘any. deductions from | 

“his” employee's’ temuneration other* than the following: — 

  

: - (a) With the written: consent of. the employee: deduction for: 
«holiday, sick, _Ansurance, provident or pension-funds. 

—(b) A deduction for levies in terms of clause 20 of this: “Agree- 
‘ment: - 

. © Except where: ‘otherwise provided in ‘this. : Agreement, ‘when- 
ever an employee is, absent from work otherwise -than ‘on - 

"> the’ instructions “or‘‘at ‘the: requést “of | his” employer, ‘a 
_ deduction « ‘proportionate , ‘to the period: of his absence and 

- _ calculated on the. basis..of the wage which such employee |. « 
was receiving in respect of. his ordinary hours. of work 

vat the time. thereof: . 
¢ 

os (A deduction of any: “amount’ which an “employer by: any: 
oo" “statutory law: ‘er any. order -of ‘any competent court is |- 

required or permitted to make. N 

“© Where an- employee: (other than a casual employee) ‘agrees 
to accept, or in terms of the Natives (Urban Areas) Con- . 
-golidation’ Act. -1945,. or-the Native. Labour Regulation “Act, 
1911, is required to.accept’from his employer board and/or | 
lodging, a deduction not exceeding the amounts specified 
“hereunder :° = 

@ Employee other than: page, ‘Tift attendant. night watch- 
Be man, .barboy, ‘cook’s - assistant, grade T female, and 

- grade tl employee: 

oe . RR 
Board... .0. aie cacee nee eee 1.45 6.28 

2 Lodgings n.. cee. eee beaters 0.80:. "3.47 
Board and Lodging... sae cepete 2.25 ; 9.75 

“a Page, lift. attendant, night watchman, barboy, cook’s 
assistant, grade i female: and gtade If. employee: 

   

0.69 3,00. 
Me “-Toedging.-.. wis wievensseseees 0.46 ° > 2.00 

_ Board and lodging. seeeeneeeseene 1.15 5.00 

“O Where a ‘barman -aprees ‘to accept less than three’ imeals: per - 
“day a deduction: of 10: cent for “each imeal? supplied. 

®@ A deduction of subscriptions to the: Trade: Union in terms : ‘ 
of clause 26 of this Agreement. . : 

1, “Hours « OF “Work. ORDINARY AND: OveRTINE AND: PAYMENT, FOR - 
«OVERTIME, 

    

r 

EEE ‘The ordiiary. ‘hours ‘of work of ah ‘amployee, ‘other than a:|’ 
casual employee, shall not in-any’ ‘week exceed— : 

   

   

    

(a) in. a? seven-day: ‘establishment 

“@).in- the case ofa barman, 53 “hours: 
a in the case of a waiter; a waitress: and ‘a wine steward, 5 

57 hours; ~* 
Gi in the case Of all other employees, 58 hours; 

, @) ina “six-day. establishment—._ 

+, @)-ins the |,case .of!-a barman, 50. hours: : 
Gi) inthe. case, jof--alk other employees, 52. hours. 

   

“exceed nine’ ‘on-any day. 

“ey Meal “Breaks, —Every ‘employee’ shall “be: ‘pianted’ not: less 
tee thirty minutes’ for each" meal falling ‘within ‘his ‘hours. of : 
work, during which time he-shall not be’ allowed. to" work and no 
“employée™ shall work ‘longer'than. six“hours “without ‘an interval 

“included: in:-the’ spreadover. ‘but. shall not forra part of. the ‘hours. 
~ Worked. alles = cog yh 

¥ 

of at least thirty minutes for a: meal; sach.mealtimes-shall be 

    

  

(3) Weekly “Time off Base in ‘Seven- Day: Establishments.— 

Ap employer shall srante. 

' (@) "to -each of his employees: other than a chet, “head cook or |. : 
_ cook, either—~ 

: midnight: to midnight in each week; or | 

  

@ subject: to clause..8-(1) -(0,: if. the employer and his. i 
employee ‘agreé thereto, one free period. of .twenty-; 
four consecutive hours from..midnight to. midnight..in: 
one week - and’ one: free period of not less than four- 
teen’ consecutive hours from: 2.30 pm. in the other! 
‘week of each fortnight; 

- pelle » “(Stadsgebiedey” Konsolidasiewet, 

en/ot hhuisyesting. aan te. iheem. nie. 

“geen boetes oplé nie, ndg enige  bedrae van sy ‘werk 
besoldiging aftrek, uitgesonderd. die volgende : —_— 

Per Week. Per Month, Vol 

> Per Week, Per "Month, 
ORY R 

(co) The ordinary. ‘hours of work of a casual employee shall not ; ee 

werkdagindeling, inbegrepe, , maar vorm nie de 1 
gewerk: word ni¢, 

‘()- one free ‘period of twenty-four consecutive hours from   

(Sy: Eies en ‘huisvesting: —Behoudens ‘die bepalings van’ die Natu- 
1945, “ens.die) Naturelle- 

arbeid Regelingswet, 1911,.mag a ‘werkpewer: nie van=sy werk- 

    

neMmer:.vereis, om -van hom etesen/of, huisvesting .aan..te.neem « 
of -by."enigepersoon, of .op: <enige Plek, deur. hom aangew. 

          

6) Boetes en: “aftrekkings—n Wetkgewer mag. 5. ws 

“"(a) Met’: die sktiftelike™ toesteniming ‘van gy” eb HibRHCR: 
bedrag vir. verlof-, Siekte-, versekerings-, 
pensioenfondse; he : 

   0 n ‘bedrag vir’ heffings ingovolee klousule 20: van hierd 
. Ooreenkoms;.. . . 

  

© ‘behoudens 8008 in Klousule 9 bepaal “watinder: “ey: “werk: 
“nemer self- van die werk wegbly o 5 , 

_ ongeluk of siekte: afwesig. prov? 
-tydperk, van‘ sy afwesigheid: wee 

      

   
(a) enige ‘bedrag’ wat ne ‘werknemet inibevolse” enige’ 

“ enige bevel vari °n- bevoegde hof, ‘verplig oF toegelaat word 
om af te trek; : # 

“(eas (n: werknemer, “uitgesonderd.. n. los. werknemer,, “toestem 
. of ingevolge die. Naturelle (Stadsgebiede). Konsgolidasiewet 
4945, ‘of die. Naturellearbeid -Regelingswet,. 1911, 
is om: Van sy. werkgewer-etes en/of huisvesting. aan te. neem, 
n- “bedrag van hoogstens ondergenoemde: 

(i) Werknemer, -uitgesonderd. - {D: hoteljoggic, » 

  

  

voorsorg*' vat : 

‘plig. © 

“hysbak- 
béediende, nagwag, kroegjong, koksassistent’ en vrou- 

‘Tike graad I-werknemer en graad. Ti-werknemer: 

: Per week, Per maand 

  

, we Set y Sa : “R _ oR 

Btese.tcrgee boa os Meee ha ods 45 6.28 
Huisvesting... 0... 0.80" 3347. 
Etes en. huisvesting : 2: 25°: 9. 75° 

cc Hoteljoggie, iAysbakbediende, | ‘pdgwag, kroegjong, “koks- 
“assistent,-en:- vroulike- grand: I-werknemer - en graad It 

     

  

- = Werknemer: 

oe ‘ eek; Per maand, 

. R RO 

Etes.scscee.- 1.6 3.60 
0.46. . 

  

. Huisvesting Lee, 

: Etes, en. huisvesting.. velar a egeteb 8 

Pp as ’n kroegman -toestem. om minder: as dric tes. per dag 
aan te neem, -’n“ ‘bedrag van 10 sent vit elke ‘ete: wat >ver- 
Skaf word; oot 

(g) "A bedrag vir “Jedegeld aan die Vakvereniging. ingevolee 
--kléusule26 van ‘hierdie Ooreenkoms. 

  

7 ‘Werkure, GEWONE EN OORTYD- EN ‘BETALING, VIR: ‘OORTYDWERK. 

* (1) Die gewone werkure vane n- werknemer,}: uitgesonderd ‘a... 
los werknémer, is in: enige week: hoogstens—: u 

      

    

{a@).in ’n sewedaagse bedryfsinrigting— _ 

.@) in die “géval van.n, kroegman,. 53 uy 

i): in die géval van ‘a kelner, : ‘kelneri in: of | 
» 57 aur; 

‘ wynkelner, 

(ii) in die geval van: yalle. ander werknemers 58: uu! a    
    

    

   

  

(b) ins ?’n: “sesdaagse bedryfsinrigting—. ‘ 

G@) in die geval ‘van’ ’n kroegman,. 50caut; 
Gi). in’ die geval van. alle: ander ‘werknemers, 52. 

  

O. die gewone ‘werkuré. van ’n, ‘los, werk 
-nege op..enige dag. wok 

“( Etenspoiuses.—Elke. -werknenier moet: ‘vir elke: ete wat: binne 
sy werkure. val, mhingstens 30 ‘minute toegestaanword, en gedurende 
‘dié tyd' mag by: nie toegelaat word “om.-te 

  

werkhemer mag <sonder “n’ pouse: yan minstens.: 30° minute vir 
* suike- ‘etenst ’n ete, langer as ses uur :werk!‘nie; is. in. die    
   

    

  

*- 6) Weeklikse- diensvrytyd. in sewedaagse bedryfsinrigt 5 

werkgewer moet— eat 

“@ aan’ elkeen. van Sy werknemers,, vilgesonderd: “a sjef, hoot: 
© Kok: of kok, of-—7 . 

‘GY een diensviytydgerk van: ‘iningtens’ vier-en- twintig aan- 
cenlopende ure “van middernag” tot ‘middernag’ nvelke 

-: week; : 
@) tonouidens ‘Kousule’8 @ io): as “aié- watkgewét en's 

“-werknemer,aldus -coreenkom, een:'diensvry tydperk ‘vi 
__.Yier-en-twiintig aancenlopende lire van’: middernag 
~“middernag. in een weék, en een’ diensvrytydpérk “van 

minstens . veertien aaneenlopende ure van 2.30 nid; “io 
“die ander’ ‘week: vari elke 14: dae; re 

  

   
   

  

i 

  

af 

  
  

 



  

t 

Bs. 

K 

  y 

_oprescribed..in sub-clause’ (1). - 
«shall -be.-reckoned. weekly.-and;.any portion, of an hour worked 
“shall be deemed to be one hotir. 

    

-fermination, be. paid. in- leu 
completed. Mg 
thane: 5 : 

(a) in the ‘case of Be ‘chef or head cook « or r cook, one- third; and: 

  

(b). to: his: chef, head cook or. £00k: one,- free period’ of .not. less 
   

    

‘during’ which periods He’ shall not- require’ or’ permit ‘such’ employee 
to ‘work; ‘provided that* where an ‘employee’s” weekly “rest period - 
is. granted on anyone of the public holidays mefitioned in clause . 

, 10. of this Agreement, such employee shall be given either an” 

  

   

ional Say: off duty” ‘Or “be paid one extra “day's wages in? Tiew 
   ther 

rescnibed . in, sub- clause My. shall ..be deemed to ‘be -over-     
(5) Li 

permit his employee to work overtime for more: than nine hours 
an: any week.” 

(6) Payment for: Overtime. —An “Sraptoyer | ‘shall pay to his. 
employee in.-respect of each hour of. overtime .worked by such 
employee. at.a-rate of ‘not less than. one and one-half times his: 
“ordinary, rates.of., wages, such hourly. wages.to. be. calculated by - 
‘dividing the rate of wages paid” plus..one-half, by the ‘number -of 
hours permitted to’ be worked by an employee, of ‘his. class as 

Calculdtion.. of ..overtime worked 

  

(7) Spreadover—A\\ hours of. work and meal breaks ‘shail be 
completed: within’ a Spreadqver of fourteen hours. . 

: (8) Savings. =-The - ‘provisions of ‘this clause shall. not apply, to 
a manager, ithe wife of the manager,’ a manageress ‘or to, an | 

  

employee whois ‘in feceipt “of a wage at’ the rate of R1,352 or 
‘More per annum, and’ sub- clause (3) and ()" shall not apply to : 

pa 

a potter, castial employee or rvnight ‘watchman. 

8. ANNUAL ‘LEAVE: 

(ay. Subject: io the provisions of. sub- clause (2), (an _employer 
. shall-in respect of each completed. year of employment with him. 
grant: on full pay— 

(a). to his chef, head . cook and cook, four. consecutive weeks’ . 
_leave;. wk weed . 

(BY to his matiager’: the: wife “of: the manager; 

4; consecutive: weeks’ leave; 

oy to each: of shis employees whose weekly time- “off is ‘granted: 
- in terms | of clause 7 By (ay Gib, three consecutive “weeks 

leaves" °- . 

"(d) to each of. his other employees, 
leave; 

“{e). ‘and: in addition, to- ‘the foregoing, an etaployer shail ‘grant 

   
  

to: all those employees. specified. in “sub-clauses (5), .(c) atid : 
oO who have completed three or more consecutive years’ 

“hi ogervice with the-same. employer,.an extra one-weeks” leave . 
on. full pay, or one weeks” full: pay-in- dieu thereof,’ All 
leave to run’ consecutively. . 

2), The, leave referred to in sub-clause: (1) shall be granted 40%] 
a time to be fixed by the ‘employer; provided” that— 

— H@ Uf osuch leave“ 
granted within=three-.months -of the. completion . of . the 
year of employment to which it relates; : 

  

     

» Gi) the period of such, leave ‘shall ‘not- be’ ‘concurrent - with sick: 
leave etanted: ‘in' tertis of.-clause 9° nor: with: any period: 

“sok military: traiiing; 2°: 2 

: ii if; New Year’s Day, Good Friday; Ascension Day, Heroes’ : 
“Dayp Day.:of the!-Covenant. or ,Christmas.Day. falls within 

the period of such, leave another day shall in substitution 
for each such ‘day%<be: added’ to. the -said period _ asa 
further period. of Jeave;on full. pay; 

(iv), an ‘employer:-may.’set “Off against such. period ‘of ‘Jeave any = 
.day_of, occasional leave granted on full pay to his employee. 
“at his ernployee’s réquést made in “writing during: the -year: 

of employment to which the period ofannual leave relates; : 

fv) no. employee: shall: work-for wages: or other. consideration,     

   

sewhilst On: leave--of absence.om.full. pay; 
i purpose: “of this. clause; the ‘expression 

  

° business ‘thie purchaser” thereof. . 

“B) ae ‘Remuneration. —T “remuneration:    
    

  

in” respe 

annual leave referred to in sub-clause (1) shall be paid. not Tater: 

“than “6nthée ‘last work-day:-before the. date: of the commencement, 

of such leave. 

A) Ant empléyeé’-who : has’ been-‘in employment with the: same: 
- employer for-a_ period of not less than four consecutive. months : 
and whose: contract.of-employment terminates.in the first or any: 
subsequent: year. -of employment with such employer before the. 
period of leave -referred to in sub-clause (1) has ‘accrued’ and: 
vafter the lapse. Of the. said ‘period of four. months shall, save as: 
provided. inthe. fourth.” proviso... to" sub- clause. -‘Q); upon. such 

f leave and in ‘respect..of each: 
ath. of, such: period of: less” than, one year not less: 

  

  

  

oo 

: than: ‘sixteen ‘consecutive. hours. from. 2.30" Pim. iit each 

( Overtime. —All hours | worked. ‘in excess “of “the: ofdibaty 
-hours, 

‘mitation “of Overtime. —An employer shalt: not: require or 

is: nie-op.’n bestuurder, die .vrou. van’ die bestuurder, 
‘deres of op. ’n werkiemer “wat besoldiging teen’ ’n.-skaal van ~ 

a. rhanageress, ay . 
porter;: night watchman ‘and employees-‘in..receipt of aj .- 

_ wagevatethé: rate of R1,352. or-more per annum _ three : - 

“two: consecutive weeks’ 

‘Op *n-tyd wat: die«werknemer: vasstel :- 

qas not been. granted earlier.it shall be: 

: “ the. ‘same. 
ployer’? shall include in. the case Of the sale- Af: the. 

‘Jaaste werkdag voor die aanvangsdetum van. .-Sodanige verlof 
‘betaal word.. :   

BUITENGEWONE, STAATSKOERANT,, 12 OKTOBER 1962. 600 0 ed 

“(bp aan sy sje,’ “hoofkok.. of: kok een: diensvrytydperk.- vail 1. 
ee minstens séstien aancenlopende: ure vanaf 2.300. in. elke 

“< week, teestaan; Paki 

‘Waatin hy van sodanigé werknemer: nie mag vereis” of hom 1 mag - 
toelaat om te werk nie: Met. dien -verstandé: dat’ as.’m-werkinemer- 
se weeklikse- -rustydperk. op enigeen van die openbare vakansiedde 
wat in klousule 10. van hierdie Ooreenkoms. génoéni word, toege- 

| staan. word, aan son werknemer of in bykomstige dag vry.geped 
moet word of aan hom een ekstra dag, ‘Se loon in plaas daarvan 
betaal moet: word::: : oe 

A. Oortyd:—Aflé ure’ wat meér-as s die sewone: ure; ! voorgeskryt 
in subklousule (1), gewerk word,. word as oortyd.. gereken, 

(5). Beperking van oortydwerk-—n Werkgewer- mag ‘nie. van sy" 
werknemer vereis of hom toclaat om. meer. as nege our ir gedurende 
ehige week: oortyd te--werk- nie. 

(6) Betaling vir oortydwerk. — in Werkgeweér moet sy werknemer 
ten opsigte, van elke uur wat so ’n werknemier eortyd werk, betaal 
téen ’nskaal“van minstens een en ’n half maal-sy. gewone loon- 

-skaal, en dié wurloon word bereken deur die. loonskaal wat betaal - 
word, ‘plus een halwe,-te deel deur die getal ure ‘wat’ °n . werk- 
nemer vansy klas toegelaat word iom te werk soos. voorgesktyf 
in subklousule.. (). Qortyd- wat -gewerk ..word,..moet weekliks - 

| bereken word-en. °n. gedeelte van ne aur. wat, gewerk. AS, word" as 
een uur gereken. 

(7) Werkdagindeling. —Alle werkure en etenspouses moet binne 
’n werkdagindeling. van veertien -wur Voltooi word, 

- (8) Voorbehoudsbepalings. —Die.bepalings..van hierdie. Kklousule - 
‘no bestinar- 

R1,352 of meer per jaar ontvang, van toepassing nie; en sub- 
klousule- (3) .en @ is nie op ‘0 portier, los ‘werknemer of. nagwag | 
van toepassing nie, 7 . 

ae a 

8: “JAARUIKSE VERLOF. 

ay Behoudens die bepalings van subklousule. @Q) moet ’n werk- 
gewer ten opsigte van eike.volle jaar diens by hom, die volgende 
verlof met volle betaling toestaan:— 

{a) Aan sy'-sjef, hoofkok en kok, vier, agtetéenvolgende wekes 

(b) aan sy bestuurder, die vrou’ van dié. bestuurder, "nh be 
stuurderes, portier, nagwag, en-werknemers met *n’ besoldi-. 
ging teen’.’n -skaal van--R4, 352 -of meer “per jaar, drié -: 
agtereenvolgende weke; © . . 

“(cy aan elkeen- van sy werknemers wie. Se weeklikse diensvry= 
tydperk’ kragtens klousule 7 (3) (a) ap toegestaan word, 

. drie agtereenvolgende weke; 

(d) aan elkeen van-sy ander’ werknemers, twee agtereenvolgende 
weke; 

@) ‘en aan al. die wetknemets in’ subkloustiles” ‘(b), © ‘en (d) . 
:genoem, wat drie- of. meer. agtereenvolgende: jare ‘diens. by 

dieselfde. werkgewer -voltooi het, benewens die-vooreaande, 
een ekstta week verlof - met volle “betaling, of een volle 
week: se. betaling vin: plaas: daarvan. . _Alle Nerlot nioet 
aaneenlopend wees. = 

(2) Die verlof i in subkiousule (1) ¢ genoem, moet. toegestaan word 
‘Met dien- verstande dat— 

@) indien sodanige  verlof : ‘nie’ “eerder toegestaan is nie, dit 
binne drie maande na. beéindiging van, die, diensjaar ‘waarop 
dit betrekking. het, toegestaan moet word;. 

(ii) die. tydperk van sodanige.verlof nie met siekteverlof, toege- 
staan -ooreenkomstig: klousule 9 of met enige tydperk van - 

_ militére -opleiding nie; - 

Giti).as. Nuwejaarsdag, -Goeie Vrydag, Hemelvaattsdag, ‘Helde- 
~dag, Geloftedag of Kersdag binne die tydperk van, sodanige 
verlof: val; nog: ’n--dag. ter: vervanging. van* elke. sodanige ~ 
dag -by | genoemde tydperk - gevoeg .moet word as ’n 
bykomende tydperk van--verlof. met: volle’ betaling; 

"= Gv) ’n werkgewer-. van ‘sodanige: verlof: enige :dag’geleentheids- 
vetlof-kan. aftrek wat aan-.sywerknemer ‘op dié:se skrif= 

_ telike versoek.met volle betaling toegestaan. is gedurende 
' die diensjaar waarop die tydperk. van’ _Jaarlikse verlof 

- betrekking: het;. 

.(v) geen werknemet gedurende sy verlof. met volle betaling, vie 
loon of ander besoldiging ‘mag werk .nic;' 

2 (wi) vit. die toepassing van “hierdie klousiile die. ‘aitdrukking 
5, dieselfde.. werk gewer ” .in “die geval van. die werkoon., van a   

- die besigheid, die koper-daarvan insluit.’ 

@)- Verlofbesoldiging —Die besoldiging ten. opsigte’ van: jaate: 
likse verlof in .subklousule (1) gencem, moet op. of voor dig,’ 

) 

(4) ’n Werknemer “wat vir ’n tydperk van minstens ‘ vier agters: 
eenvolgende maande. by. dieselfde. werkgewer. in-diens was. ¢ 
wie se dienskontrak in. die eerste, of ’n daaropvolgende_ jaar diens:: 
by. sodanige werkgewer eindig voordat die_verlof, in. subklousulé. 

   

  

(1) genoem, opgeloop het en naverldop van. genoemde tydperk 
van -vier maandé,” moet, behoudens die viérde * voorbehouds+ 

*bepaling van subklousuie (2), by .sodanige begindiging,-in plaag - ~ 
van verlof en tén opsigte: van. elke voltooide: maand:% van Sodanige 
dpe van korter ‘as een jaar—: 

(a) in ‘die ‘geval wan "n! sie. of hoofkok, of ‘a ‘kok, minstens 
een-derde; en .



  

10 

_(by-in'the case of, a manager, ; the wife of the. manager,-.a. 
.-manageress;. porter, night watchman, an. employee in 

réceipt of wages at:the rate of R1,352 or.more per annum 

and."an employee whose’ weekly time-off is granted in 

__. terms-of clause 7 (3) (a) ii), one-fourth; -' ‘ 

(c): in the case of any other. employee, one-sixth; 

of the weekly wage plus cost-of-living allowance, he was receiving 

. immediately. before. the date of such termination. " 

5) An employee who has become entitled to a period of leave 

in terms of sub-clause. (1) and. whose contract of employment. 

terniinates before such’ leave-has been granted, shall upon such - 

termination be paid in réspect:of leave the amounts referred to 

in’ sub-clauses (1) and (4): Le _ 

(6) For the purposes of this clause ‘the expression . “ employ- 

- merit”? shall be deemed. to include any period or. periods: during 

which an employee is— : 

(@ absent on leave in terms of sub-clause (1); 

(b) undergoing military. training; .. : . 

(c) absent from-work’on the. instructions or at the request. of 

‘his ‘employer; . . o oO 

@ absent on sick leave in ternis’ of clause: 93°) 

amounting in the aggregate. in any year to not more than ten: 

weeks in respect of items, (a), (c) and (d) plus the period of any 

training referred to in item (b). -undergone in that ‘year, .and 

employment shall be! deemed to commence— 

“(i in the case of an: employee. who - had before the coming 

.*. inte force. of this Agreement become entitled to leave in’ 

on. which such employee became -entitled to. such leave 

_ under such Agreement; a bt 

(Gi) in the case of an ‘employee ‘who: was in employment before- 

the date of ‘corhmencement . of this’ Agreement and to. 

_. whom the’ Agreement: published under Government Notice | 

No. 744, dated. the. 15th May; 1959, applied but who had 

not become ‘entitled to. leave. in terms thereof, ‘from the 

date on which such employment commenced; mo 

in the case of any. other employee; from. the:-date on 

which such employee. entered” his emiployer’s sérvice or 
Gid 

from’ the date of coming. into’ force of this Agreement, 

-whichever is the later, 2° | 

ep Savings—The provisions of this clause shall not apply. to , 

‘a part-time employee. ce 

(8) For the .purpose of this clause,“ month”: means a period 

- commencing on any. date of a calendar month. and-ending on the 

day. preceeding the samé date: of the following calendar:-month. 

ne - 9. SicK- LEAVE.” - > 7 

“(QD Subject to the provisions of sub-clause. (2) an employer 

shall grant to his employee (other than a casual employee) after 

_ the completion of four, month’s employment with him, who is 

absent from. work through incapacity— : 

(a) in the case of an employee who: works in.a seven-day 

establishment, fourteen“ work-days; and © . a 

. (b).in the case of -an employee who works ina six-day _ 

"*-establishment, twelve work-days; \. 

sick. leave in the aggregate during any period: of twelve. con- 

secutive. months, of employment with him and shall pay such — 

employee in respect of ‘any petiod of absence in’ terms of ‘this 

sub-clause not-Jess than the wage he would have received, had he 

worked during such, period: Provided that where an employee 

has had‘ three or more ‘consecutive years’ service: with the: same 

employer, he shall be granted one extra week’s: sick leave. 

(2) An employer may as a condition precedent to the payment 

by him of any amount claimed in’ terms of this clause by an 

employee in sespect. of any absence. from. work, require the 

‘employee to produce a Certificate signed by a medical'-practi- 

tioner. confirming. the nature and. duration of ‘the employee’s 

incapacity. * wo ee a Cet es 

: @) For the purpose of this clause. the expression— 

-- =} (a) “employment” ‘and’ “ month ” shall have the same .mean- 

: ing as in ‘subsclauses (6) and (8) of clause 8; : 

“(b) “incapacity *. means inability to work owing to any sick- 

: ness or injury other than that caused by an employee's 

_ own misconduct: “Provided that any inability ‘to -work 

_ eaused by an accident ‘for. which compensation is payable 

under the Workmen’s Compensation Act, 1941, shall -be 

deemed to ‘be incapacity only in respect. of any period of 

.:. inability to work. for which no disablement: payment 1s 

“. payable in. terms. of that Act. | oo : 

10. Pupiic Houpays.. 

An. employee, other than a casual employee ‘and a part-time 

employee, shall be granted: leave on full pay on.New Year’s Day, 

- Good Friday, Ascension Day, Heroes’. Day,- Day. of the Cove- 

such ‘day,-in which case his employer shall pay to him in respect 

of any such day extra wage at the: rate of not less than oné- 

seventh’ in the case of- seven-day. establishments and one-sixth in 

the case“ of’ six-day. establishihents, of the weekly wage" préscribed 

in clapse (4) (1) of the Agreement. ’ wos 
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‘terms’ of -the Agreement published -under Government | 

_ Notice. No: 744, dated the 1Sth~May, 1959, from ‘the: date - 

| betaling van enige bedrag kragtens hierdié klousule 

nant. and Christmas Day; unless hé is. required to work on. any -   }.-Ooreenkoms, - 

GOVERNMENT GAZETTE EXTRAORDINARY, 12 OCTOBER 1962 

(b) in die geval van’ ’n-bestuurder, die vrou van ‘die’ bestuurder, 

. .°n -bestuurderes, portier, nagwag, iti werknemer met’ ‘a. 
besoldiging teen ’n. skaal van: R1,352° of .meer. ‘per jaar 

en ‘n werknemer-wie se weeklikse diensvrytyd’ toegestaan - 
word kragtens klousule 7 (3) (a) Gd, minstens ‘cen-vierde - 
en . 

(c) in dié geval van alle ander- werknemers, minstens een-sesde; 
van’ die weekloon, plus lewenskostetoelae; betaal word wat hy op - 
die datum onmiddellik’ voor sodanige beéindiging ontvang het: .°: 

(5) -Aan\’n werknemer wat geregtig-geword het op verlof krag:. . 
tens subklousule (1) en wie se dienskontrak eindig voordat. soda*’ 
nige verlof toegestaan is, moet: by sodanige begindiging. die 
bedrae, in subklousules (1) en’ (4) genoem, ten: opsigte. van’ veriof£ 
betaal. word. © / a a 

_ (6) Vir die toepassing van. hierdie. klousule’ word daar beskou 
dat die uitdrukking ,,diens” enige tydperk of tydperke -insluit , 
wanneer ’n- werknemer— 

(a) met verlof kragtens subklousule qd) atwesig is; 
(b) militére-opleiding ondergaan; : 
(c) van sy. werk afwesig is op las of op vergock van: sy-awerkr. 

~ BEWEF, ne Bs - Los 
“ -(d):met siekteverlof kragtens Klousule. 9 afwesig is; 

wat altesame hoogstens tien weké.in enige-jaar ‘beloop ten: opsigte 

van items (a), (c) en (d), plus die tydperk van-opleiding genoem 

‘jn item (b) wat gedurende dié jaar meegemaak is,'en daar ‘word 
beskou dat die diens soos volg. begin: — Lo, ve 

(i) In. die geval van ’n werknemer wat, voordat hierdie Oor- 
. eenkoms van, Krag. geword. het. ingevolge .die .Qoreenkoms. 
wat. by Goewermentskennisgewing No. 744. .van: 15. Mei 
1959. gepubliseer.is, ‘op: verlof .geregtig geword -het, .vanaf. 
die datum. waarop dié werknemer op’-dié. verlof ingevolge., 

dié coreenkoms geregtig geword het, lays 0 

(ii) in die“ geval van-’n-werknemer wat voor. die aanvangsdatum 

co iwin hierdié Ooreenkoms in diens was:en op. wie'die Oor- 

eenkoms wat: by~Goewermentskennisgewing No. 744 van 

- 15 Mei £959 gepubliseer is, van. toepassing ‘was, maar. wat 

nie op ‘verlof-ingevolge daarvan -geregtig geword.-het nie, 

vanaf die datum waarop dié diens begin het; 

(iii) 

   

waarop sodanige -werknemer by . sy werkgewer: in: diens. 

getree het, of vanaf die datum waarop hierdie Ooreenkoms 

van krag word, nl. die. jongste datum. -. . 

(7) Voorbehoudsbe paling —Die- bepalings van. 
‘is nie op ’n deeltydse werknemer-van toepassing ‘nie: 

(8) Vir: die toepassing. van hierdie klousule beteken °,, maand ” 

’n -tydperk wat 

maand: voorafgaan. 

~ 9, SIEKTEVERLOF. ce 
(1) ‘Na vier maande diens by hom moet.’n werkgewer, ‘behow- 

dens die bepalings van subklousule (2),- aan sy . werknemer 

(uitgesonderd '’n los werknemer), wat van sy ‘werk -afwesig. is 

| weens ongeskiktheid, die volgende toestaan:— | 

(a) In die geval van ’n. werknemer wat in mn sewedaagse 

bedryfsinrigting werk, véertien werkdae; en’ “* Bo 

(b) in die geval van ’n werknemer wat in ’n sesdaagse bedryfs- 

inrigting’ werk, twaalf. werkdae; wet 

siekteverlof. altesame  gedurende enige diensjaar. “by hom en 

| moet hy aan hom, ten“ opsigte van die afwesigheidstydperk krag- 

tens .die bepalings hiervan, minstens. die loon betaal wat hy sou 

ontvang het indien hy’ gedurende sodanige, tydperk gewerk het: 

“Met -dien verstande. dat as ’n werknemer °n dienstyd’ van drie 

of meer’ agtereenvolgende jare by dieselfde. werkgewer het, “hy 

siekteverlof vir een week ekstra toegestaan moet word: ; 

(2)'n Werkgewer mag as ’n voorafgestelde voorwaarde tot sy 
deur -’n--werk+ 

nemer geéis ten ‘opsigte van. enige afwesighéid van die werk, van 

die werknemer vereis. om 
‘mediese praktisyn onderteken. is en die aard.en duur -van-. die 

werknemer se ongeskiktheid beVestig. Be a 

(3) Vir die toepassing van hierdie “klousule. het die uitdruk- 

kings— aa SE Una ie 

(a)’,, diens ” en .,, maand” dieselfde betekenis .as in subklousules 

(6y en (8) van klousule-8; we : - : 

_ (b) ,, ongeskiktheid ”  beteken die onvermoé om te werk weens 

—- 'n siekte of besering wat nie deur’ ’n wérknemer se cic 

wangedrag veroorsaak is nie: Met dien verstande dat enige 

onvermoé:om: te werk wat :veroorsaak is, deur: *r 

waarvoor skadeloosstelling ingevolge die. Ongevallewet, 

1941, betaalbaar is, as ongeskiktheid ‘geag word slegs ten 

opsigte van enige tydperk van onvermoé.om te werk. waar- 

voor geen ongeskiktheidsbetaling ingevolge daatdie Wet 

betaalbaar is nie. - . ts e ees 

10.° OPENBARE, VAKANSIEDAE. 

-Aan.’n werknemer, uitgesonderd ’n los ‘werknemer, en. ’n deel- - 

tydse werknemer; moet verlof met’ volle betaling toégestaan. word 

op . Nuwejaarsdag, -Gocie. Vrydag, ‘Hemelvaartsdag,, Hi Idedag, 

Geloftédag en Kersdag, tensy..van hom vereis word om .op. enige 

sodanige:.dag .te werk, en dan- moet sy. werkgey ef.aan, hom.'ten 

opsigte van enige sodanige dag: ekstra besoldiging: betaal. teen, ’n 

skaal van -minstens~ éen-sewende,. in! die ‘geval. van. sewédaags¢ 

bedryfsinrigtings; en. een-sesde in die geval van sesdaagse bedryfs- 

inrigtings, van die weekloon voorgeskryf-in klousule 4 (1) die 

  

    

    

    

  

in die geval van enige ander werknemer,: vanaf die datum 

op. enige datum van *n kalendermaand’ begin ‘en - 

) op die-dag eindig wat dieselfde datum van ‘die Volgende ‘kalender- 

*n ongeluk * 

hierdie klousule 

’n sertifikaat voor te 1@ wat deur “n .- 

  
 



f 

  

“th PROPORTION. on RATIO. 

“AD. Malé. Clerical Employee. —An employer’ shallnet employ 
an unqualified male. clerical’ émployee unless “he has ‘in his 
employ.a qualified, male cleri¢al employee and: for each qualified 
male ¢létical employee employed not more than’ one unqualified 
male clerical employee.:may be employed by him- 

(2).Female Clerical. Employée—An. employer shall not employ 
‘an. unqualified. female. clerical.:employee unless he has in. his 
employ.- a. qualified ..female clerical employee and. for each 
qualified: female clerical employee not more than. one unqualified 
female. clerical employee may.. be employed by. him: 

(3) Barman—An employer -shall“not employ ‘an unqualified | 
barman’ ‘unléss ‘he has in his employ one -qualified barman and’: 
for each’ qualifiéd - barman employed not. more than one. un-. 
qualifiéd barman may be employed, who shall.only be permitted 
to’ work under the constant supervision’ of a. qualified barman. 

(4) Cook.—Aa employer shall not employ an unqualified cook . 
- unless he has in’ his» employ: one qualified cook, and for each 

qualified cook not more than . one unqualified cook may be 
employed. - 

(5) ‘Porter. —An employer. ‘shall not. employ an unqualified 
porter unless he has ‘in his employ ‘ofie qualified porter, and-for 

- each two. qualified porters employed not more ‘than one. un-.. 
qualified porter-my be employed. : 

(6) Waiter” and/or” Waitress —An employer shall not employ. 
an unqualified ‘waiter “uniess’.he has ia his: employ one qualified. 

- waiter ‘ner an? unqualified waitress unless he. has- in ‘his. employ_ 
. one qualified waitress, and for each. three qualified waiters em- 
ployed not.more. than one. “unqualified ‘waiter. may. be. employed, 
and for ‘each: “three ‘qualified waitresses employed. not more than’ 
one unqualified waitress may be employed... 

(7) For the. purpose of this.clause— . 
(a) any unqualified male*.clerical - employee, 

employee, barman, cook, . porter, waiter: or . waitress 
receiving not less: than the wage prescribed in clause 4 (1) 
for a. qualified male clerical employee, female clerical 
employee, barman, cook, porter, 

..* respectively, may be reckoned as a qualified male clerical 
employee, female: clerical employee, barman, cook, porter, 

waiter or waitress,-as the case may be; - - 
(by an ‘employer who -is wholly or. substantially engaged in 

performing the work of a clerical. employee, barman. or |} 
cook ..in. his. own. establishment, may. be. reckoned a 
qualified . clerical’ employee, barman or cook, as the case 

may be; 
a ‘o} “where. an employer carries on “pusifiegs in more than otie 
ory: establishment, or where in any establishment there is more 

- than one bar,- each such establishment or’ bar shall be 
deemed to be a separate establishment. or bar and “such 
employer shall. not be reckoned as a qualified ‘clerical 
employee, barman. or cook for. more than one. such 
establishment or- bar. . 

12, UNIFORMS OR WHITE CoaTs. 

(1) An .employer who requires. his employee, 

coat shall supply such.uniform, apron or white coat free of 
charge and shall at his own expense clean and launder it and 
maintain it in.a fit and. proper state of repair, but such garment 
or article shall remain the property of the employer. Further 

. that where an employer requires. employees. to’ wear trousers 
_ Of ‘a particular colour, he shall supply such free | of :charge .or 
compensate the employee. by payment of an.amount of not less 
than _ thirty. : cents (30c) . per week. 

(2) An employer shall. supply his. _barmen with a‘ jacket free 
- of charge, to..be worn whilst. on duty and shall at his own 
- expense clean, launder and maintain it in a fit and proper state 
of repair. Such. jacket shall remain ‘the property of the employer. 

“13.LATE Hour “TRANSPORT. - 

: Where an employee. other than a casual employee is required 
to work after the hour when. public transport is normally avail- 
able, the: employer. shail provide or pay for transport to ‘the 
employee's house. ~~ ° / i 

14. PROHIBITION Or EMPLOYMENT OF ANY. PERSON UNDER THE AcE 
OF SIXTEEN’ YEARS. 

a ‘employer shall not employ. any person: under the age of 
‘sixteen’ years. aa 

452 CERTIFICATES OF’ + SERVICE, 

“An employer shall upon termination of the contract of employ- 
ment of any of “his employees, other than.:a\ casual employee, 
furnish such an employee , with’ an. indelibly insctibed certificate. 
of service showing the full names. of the employer and ‘the 
employeé, the nature of employment, the dates of commencement 
and termination of. the contract ‘and thé rate of remuneration at | 

_ the daté of such termination, All certificates issued by such 
employer shall“be numbered consécutively and a‘ duplicate ‘copy 

‘Of each: certificate issued, shall be ‘delivered by, the: employer : to 
the Secretary of the»Council; and in addition employers: shall: at” 
the end. of each month notify’ the Secretary: of :thée- Council giving, 
particulats in form: of Annexure B of* employees engaged and 
discharged: during ‘the months. A 

* 

een ongekwalifiseerde portier in .diens wees. 

female clerical 

waiter - or’. waitress,- 

‘other than a 
barman or casual employee, to wear. a.uniform, apron or white 

  

_BUITENGEWONE STAATSKOERANT,_ 12 OKTOBER 1962 - it 

I. GétaisventioupIne. 

(1) Manlike kKlerki—n Werkgewer mag. geen ongekwalifiseerde 
manlike kierk jn diens hé nie, tensy liy ‘een gekwalifiseerde 
manlike klerk in diens het; en vir elke gekwalifiseerde: manlike 
Klerk in‘diens mag-hy ‘nie meer as een -ongekwalifiseerde manlike 
klerk in diens hé nie. 

(2) Vrouwlike klerk.—n Werkgewer. mag. geen ongekwalifiseerde 
vroulike klerk in .diens -hé nie; tensy. hy: een gekwalifiseerde.. 
vroulike ‘klerk in diengs het, en vir elke gekwalifiseerde vroulike- 
Klerk in diens mag hy nie meer as cen ongekwalitiseerde vroulike 
‘klerk. in diens hé nie, 

(3) Kroegman—'n: Werkgewer mag geen. _ ongekwalifiseerde 
kroegman ‘in diens hé. nie, tensy hy een gekwalifiseerde kroegman, 

_in diens het, en vir elke " sekwalifiseerde ‘kroegman in diens mag 
hoogstens een. ongekwalifiseerde kroegman in diens wees, wat 
alleen:. toegelaat sal’ word om onder gedurige toesig van, "nh 
gekwalifiseerde kroegman te werk. 

(4 Kok—n. Werkgewer. mag geen ongekwalifigeerde kok in 
} diens hé nie, tensy.hy'een gekwalifiseerde kok in diens het, en vir 
elke _gekwalifiseerde kok mag nie meer as cen ongekwalifiseerde ‘ 
kok in’ diens wees nie. : 

(5). Portier —n. Werkgewer mag geen ongekwallifiseerde pottier 
‘in diens hé nie,.tensy hy een gekwalifiscerde portier in diens het 
en vir elke twee gekwalifiseerde portiers in diens mag hoogstens : 

  

(6) Kelner en/ of kelnerin—n Werkgewer mag nie.’n ongekwa- 
lifiseerde Kelner in diens -hé nie, tensy: hy. een gekwalifiseerde 
kelner in diens het, ndg ’n ongekwalifiseerde Kelnerin in diens hé 
tensy hy een gekwalifiseerde ‘kelnerin in diens het,.en.vir elke drie 
gekwalifiseerde kelners in: diens. mag hoogstens een ongekwalifi- - 
seerde : ‘Kelner in diens wees. en vir elke drie gekwalifiseerde 
kelnerinne in diens mag hoogstens een. ongekwalifiscerde kelnerin 

‘in diens wees. 

(7). Vir die toepassing van hierdie klousule— 

(a) kan enige-. ongekwalifiseerde manlike. ‘Klerk: vroulike . Klerk, 
kroegman, kok, portier, kelner. of kelnerin wat, minsténs .- 

‘ die loon ontvang wat -in klousule 4° (1) onderskeidelik 
voorgeskryf is vir ’n. gekwalifiseerde manlike klerk, vroulike 
klerk, kroegman, — kok, portier, kelner of kelnerin, na 
gelang van. die geval, as “n gekwalifiseerde manlike. klerk, 
vroulike klerk, kroegman, kok, portier, kelner of kelnerin. 
gereken word; 

(b) kan ’n werkgewer wat in sy eie bedryfsinrigting geheel en 
al of hoofsaaklik die werk van °’n klerk, kroegman of kok 
verrig, na gelang van die geval,-as *n gekwalifiseerde klerk, 
kroegman of Kok, gereken word; : 

“© as "n werkgewer in meer as een’ bedryfsinrigting sy bedry£ 
uitoefen, of as daar in.’n bedryfsinrigting..meer,.as een 
kroeg is, word elke sodanige :bedryfsinrigting. of. /kroég as 
on. afsonderlike bedryfsinrigting of -kroeg beskou, en kan 
sodanige werkgewer nie vir meer ‘as een sodanige bedryfs- 
inrigting of ‘kroeg as ’n gekwalifiseerde - klerk, kroegman of 
kok gereken v word nie. . 

12. “UNirorMs OF WIT BAADIIES.- 

(2) on Werkgewer wat van sy werknemer, itgesonderd’ "n kroeg- 
man of los werknemer, véereis. om °n' uniform, voorskoot: of - wit 
baadjic: te dra, moet sodanige uniform, voorskoot. of wit baadjie 
gratis verskaf en.dit op éie. koste lat: skoonmaak en’ was, en 
in goeie en. behoorlike toestand hou, .maar sodanige kledingstuk 
bly die werkgewer. se eiendom: Voorts, moet-’n werkgewer wat 
van sy werknemers vereis om broeke van ’n besondere kleur 
te dra, dit kosteloos verskaf of die. werknemer vergoed deur hom : 
Pn bedrag van: minstens dertiz ‘sent. (30c) per week te betaal, 

(2) ’n’ Werkgewer. moet. aan sy -kroegmanne baadjies « gratis 
verskaf om in die werk te dra, en hy moet dit op ele onkoste | 
laat-“skoonmaak en was, en¥in ’n goeie en behoorlike toestand 
hou. Sulke baadjies bly die werkgéwer se eiendom. 

13. Na- UURSE VERVOER. 

As daar. van ’n werknemer, uitgésonderd *n Jos werknemer, 
vereis-word om na die tydstip te werk wanneer openbare -vervoer 
gewoonweg beskikbaar is, moet die werkgewer ‘vervoer na die 
werknemer se huis verskaf of daarvoor, betaal. 

14, VERBOD OP. INDIENSNEMING VAN ENIGEEN ONDER ‘DIE. ovDERDOM 
“VAN SESTIEN JAAR. . 

Geen werk gewer mag enigeen onder die ouderdom van sestien 
jaar in diens neem nie. .” a a 

15, DIENSSERTIFIKATE. 

By bedindiging van “die dienskontrak van “‘enigeen val sy weik- 
nemers, uitgesonderd ‘mn los werknemer, moet ’n werkgewer aan 
dié werknemer *n-.dienssertifikaat uitreik  waarin- die’ volle naam 
van die werkgewer en. werknemer, die aard “van die diens; dic 
datums van “aanvang en bedindiging van die kontrak’ en ‘die 
besoldiging op die datum’ van. sodanige be#indiging in onvitwis- 
bare skrif. vermeld-word.. Alle ‘sertifikate wat. deur so a werk- 
gewer uitgereik’ word, moet in volgorde genommer “word en 
’n. duplikaat. van elke ‘nitgereikte- sertifikaat. moet deur die werk- 
gewer aan die Sekretaris van die Raad oorhandig word -en 
bowendien.. moet werkgewers aan die einde van elke. maand die 
Sekretaris van- die Raad in kennis. ‘stel, met verstrekking van    besonderhede..in ‘die. vorm” van Aanhangsel B,. van werknemers / 
wat gedurende die maand.in diens geneem of ontslaan is. “



  

. .. Gi) any: written: agreement between: an employer. and “employee . 
: ific.. period® oF ‘employment. or which: provides. 

” for-a_ period :of notice ofequal duration: on both sides and: . 
--for longer than. -forty- eight” hours.-OF - one week; as: the ety 

  

   

   

    

“46. TERMINATION OF: CONTRACT. OF “EMPLOYMENT. -) 

An employer or. his is employee, other than a casual employers, 

shall —.” . . : 

sta) in thé case ofa batman; and: a- -barboy: give’ ‘hot: i 

: ““forty- eight Hours’ “notice; vand™: . 

      

   

    

    

   

      

“OY in ‘the case of “all - other” einployées, “net Tess, than - 

oa eight hours. notice: during: th 
and thereafter not, Jess than, one, weeks’ notice; ] 

    
  

chapter or: “his. employee: ‘iiay t 
tic by: paying the® cemployee ore 

io er, aS: the* case’ may b in’ ‘Hier 

  

   

  

of stich notice, not less 

  

    
    

“@), in the. case. of a . barnian, and”: a. bar boy. an amount of not 

less: than two. days’ pays «, as : : 

‘(b) in the case of alr éther™ émployees, during | the. S first inonth 

of: ‘employment, not: less than’ two ‘days’ pays 

© in- the. case .of employees net. provided ‘for in paragraphs (a) 

anid: (b)" not: legs - than: the: weekly wage “whic 
  

  

      
‘ ‘nation; oes 2 

A provided that this shall not. affect— 
@) the right ofan employer’ or. employee, t to terminate the 

contract of .employment . without notice for. afly ‘cause. 
1 recognised. by law. as sufficient; : 

fora spe 

  

case may be. 

(2) When an agreement is entered into in terms ‘of ‘proviso 5 Gi) 
io: sub-clause (1) the payment .or forfeiture in-lieu of, notice ‘shall 
be. proportionate’ to: the:period:of ‘notice agreed upon. 

(3): The ‘notice“referred: to in sub-clause (4). shall: take: ‘effect 
ffom ‘the ‘day on -which: it is“ given;' provided. that. the period. of 
notice shall not: run concurrently with nor: shall ‘notice be: given. 

. during the employee’ s absence on annual leave in terms of. clause 

. éxemption. under. the’ provisions .of ‘sub-clause’ .G)- of this clause: 

. 8 or sick leave i in terms of « clause 9, of with any petiod of military | 
training:: 

“17, “EXEMPTIONS. 

(- The “Council: may grant exemption, from any. 
sions of: this; sAgreemen ae sobs 

“@) "The Couneil® shall ix! 

     

    

‘in Tespect’ “of any person ‘granted 

the conditions subject to which such exemption is granted:and the 
period during which such: exemption. shall. ‘operate, “provided the 
‘Council may;if it :deéms-fity after: one-wéek’s notice in ‘writing has 

tration. -of this. Agreement, ‘and: Mmay,-is 
with: the-. Provisions. thereof for. the ‘guidanc of- ; 

ent:.of: this: vere 
thie ‘Agreement: 

been. given.to the-..person.. concetned; - withdraw. any. licence. of 
exémption whether..or not the period: for which: the. exemption was 
granted has ‘expired, - cig Bure 

“3) "The Secretary ‘of the Council “shall: issue to ‘diet person 
granted “exemption in accordance’ with’ the provisions’ “of sub- 

  

clause’ (1) of ‘this ‘clause a licence’ of exemption signed by himself, - 
“ absence: the. ‘person authorised to.’ act for: him setting 

    

‘@ the’ full name, of person concerried: 

2 (by the: provisions of the Agreement. from. which exemption is 
: granted; or + 
“we ‘the conditions subject’ to” which’ ‘such exemption ‘is : etainteds of : 

and 

“@) ‘the ‘period during which - the exemption * shall: operate: 
    
  
       “@). number* consecutively 1 dicences: issued: . 

(4). retain a copy . of each licence issued; and 

(c) where exemption: is -granted .to.-an .employee, “forward a 
. copy of. the licence. to. the employer. concerned; . 

forward a copy. of each. licence of. ‘exemption - to the. Divi- 
: “sional Inspector, Departinent, of, Labour, Cape Town 

  

  

   

. 18 INTERPRETATION OF "AGREEMENT. 

-W: The ‘Council’ shall be the body responsible: for the adminis- 
    

  
   

  
employers’ and employées.: 

  

. Q)-Any. disputes. which “may. arise “regarding: the. istepretation | 

  

of. Coun of. ithe. provisions.. of this. Agreement shall ‘be. telerred 

“19. “Bastine Contencts, 

2 4 

e. first month. of employment: | ~ 

iad or: forfeiting. to’ the : 

. the employee. 

“Was: ceiving: jinm diately before the ‘dat of: ‘Such: termir? 

| vanger sonderteken ~ waarin .die. volgende vermeld 

  

  “van hierdie ‘Ooreenkom so 
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16: REEINDISING. VAN DIENSKONTRAK. 

a. Werkgewer of.-sy. -werknemer, uitgesonderd, ’n, Jos | werk- 
_ nenier, moet— 

(a)-ine:die:-geval van 2n kroegman. en, “n.- kroegiong 
agt- en-veertig uur, ‘Kennis gee; en. 

“{¢b) indie. geval- -van ‘alle:-ander : werknemers; ° -minstens cagt- en- 
* veertig tur : gedurende die “eerste diensmaand : en daarna 
minstens: cen week: kennis gees : Lo 

‘betaal: of de: verbeur 4 in wee daarvan; na‘. an 

(ay In die ‘geval van “i kroegman: enn: kroegiong 
“watt ‘minsténs: twee dae. sé ‘betaling; * 

  

--@) ‘in die geval, van alle. ander ‘werknemers gedurende dié eerste - 
_diensmaand, minstens .twee daé se -betaling; 

(c) in die geval van. -werknemers vir, wie-daar. nie..in paragrawe 
.(a) en (5) voorsiening gemaak word nie, -minstens die week- 
Joon wat die: werknemer ‘onmiddeltik voor: die. da mh. Van - 

» die diensbetindiging: ontvang het : 

     “Met dien verstande dat dit geen. inbreuk. op. 
nie. 

  

ie. e volee a 

~@ en Werkgewer of werknemer: se ‘reg’ ‘om’ weens enige regs- ~ 
_geldige rede die dienskontrak sonder .opsegging. te beéindig; 

Gi) enige | ‘skriftelike ‘ooreenkonis tussen °n we kgewer 
vir "A aopaale. legst¥de rk. of’ wa       

  

    

  

as’ Aet. én- Veertig ‘aur ‘of. een WEEK. 

‘(2) As. ’n ooreenkoms kragtens voorbehoudsbepaling ‘(i) van . 
subklousule’ (1) aangegaan word, moet die betaling’ of verbeuring 
in plaas. van, die diensopsegging in_verhouding wees fot die termyn’ 
van diensépsegging |‘ soos ooreengekoin: . : 

(3): Die. diensopsegging.- in.-subklousule -(1)- genoem: - tree. in 
werking..op die: dag: waarop: dit. .gegee, word :..Met.-dien verstande 
dat die termyn-van diensopsegging nie. mag saamval. nie -met .en- 

| diensopségging nie gegee mag word nie gedurende die werknemer 
‘se. afwesigheid met. jaarlikse verlof kragtens klousule °8 of ‘siekté- 
verlof kragtens klousule’9 of. efiige tydperk van militére ‘opieiding. 

‘ 

  

17: VRYSTELLINGS.    
QD. Die Raad: kan, ‘vrystelling. yan, enigeen van. “die 

van: hierdie - Ooreenkoms verleen..; 

‘Q) Die Raad moet. tén: opsigte’ van enige persooii ‘aan: wie 
stelling “Kragtens: die ‘bepaiings.van. subklousule:(1) -van: hierdie. 
klousule*‘verleen “word; die: voorwaardes--waarop -die«-vrystelling: 

|.verleen word en die termyn wat'die-vrystelling.. van» krag:,sal- 
--Met -dien:-verstande .dat..die, Raad. na. goedvinde 

week skriftelike 
wees, vasstel :- 
enige . “vrystellingsertifikaat kan. intrek, met .een 
kennisgewing aan die betrokke. persoon,. hetsy ‘ 
voor. vrystelling ‘ verleen. Js, verstryk, het. of. nik 

   

-3) Die, Sekretaris.-van: die. Raad ‘moet: ‘aan. elke persoon aan, - 
| wie: -vrystelling -kragtens die bepalings. van -subklousule., > Van. 
‘hierdie -klousule , verleen...-word, . ’n.. _vrystellingsertifikaat “witreik, . 
deur. hom.- of . in. sy., afwesigheid, “deur sy. ‘gemnagtigde® .Plaasver- 

di    

   
(ay Volle: ‘naam van. ‘die betrokke: persoon;: 

“(b) die bepalings van, die Ooreenkoms: Waar an “VES 
leen” word, © : 

_(e) die. voorwaardes. waarop sulke. “vrystellings vérléen ‘word; . 

@. die termyn. waaryoor ‘dig ‘vrystelling | van: “eae: is. 

“Die Sekretaris. yan die. Raad moet... _ 
(a) alle sertifikate. wat. uitgereik word; in, Volgorde. nommer; 

(b) van elke sertifikaat wat uitgereik word, "n afskrif bewaar; 
en 

© as vrystelling a aan *n werknemer verleeh’ word, * a “afskrif van 
-die-sertifikaat -aan ‘die. betrokke werkgewer. -stuur; . 

‘@) ’o afskrif van‘ elke vrystellingsertifikaat aan: 
-irispekteur, Departement van’ Arbeid,. ‘Racipsta 

    

  

  

    

  

18. Uriteg, VAN, QOREENKOMS. . 

(). Die. Raad is die liggaam, wat vir. die. tocpassing van hierdie 
: Ooreenkoms verantioordel i ig én. Nae as *n leidr: ‘k- |       

  

     

  

    
   
     

      

oY bedrag 

  

     
    2) 

  

   

  

die ratdoliage 

     

emp sey 

 



40, “EXPENSES | OF THE COUNCIL. 

  

manner: = 

Fvery ‘employer’ shall: deduct 
“employes in his periiianent’ 

      rom’ the “wages of each 
ploy, governed by this 

      

    

   

  

   

Jour: rand “fifty: cents (R450): sperweek,: an amount. of four 
cents per week, and from those in: receipt of -a- wage.-of- less 

- than. four rand fifty. cents Bt 50) per week, three cents per || :- 
. Tort “f “employer shalt ‘add «an ‘equal: : 

: : tal'sum, ‘together “witha “list” 
of ‘Annexure’ ‘A ‘showing the: ‘number: of employees: 

" ; “graded - ah “accordance - with’ definitions : as: laid-. 
of. this--Agréement, ‘to thé’ Secretary...of ; 

the Gouneil;.net.later-than.. the seventh :day-of.each month. 

  

~~ dows dn’ dause. 

at the office of .the.,Industrial Council; , Dawson. House, 37 
., Strand Street Cape. Town, or P.O, Box, 836, _Cape ‘Town. 
   

      legible: /c ‘greement both « ‘official languages . yi © 
and in the form prescribed in:the regulations under. the. Act shall - 
be exhibited: in a prominént Place it in a every establishment. 

122: “AGENTS.     

   

    

ms of this Agieement, 

          

” to” éxamine 
ch’. persons 

    

   

  

  as may. be necessary for ‘his ‘purpose. 2 
    

  

23. “TRADE. “UNION REPRESENTA S. ON... THE: CouNon. 

“Employers ishall give ‘to any: ‘of. their employees who. are. tepre-. 
sétitatives on the ‘Courcil-every reasonable ‘facility::to attend: to 
their” duties in: ‘eonnection with: ‘work: of. the Council. 

    
34. UNION AND. ASSOCIATION MEMBERSHIP.” 

: No eniployee’ who is: not a member of the trade.union shall | 

be employed by an employer. who is:a member of the employers’ 

organisation..for a period. in excess of thirty days, and -no 

employee who is'a member of the trade’ union ‘shall:work’ for ‘an 
employer who is not. a. member ‘ofthe employers”: organisation; 

_ provided: that the. provisions of this: clause‘ shail. not..apply toa 

    

‘Manager, the ‘manager’s’ wife’ or manageress ‘or ‘to. an..employee. | 

whio!is*in’ receipt’ of. a wage «atthe «rate,.of RL, 352 or. more. per: 
. | of ‘op. -168 swerknemers: van toepassing is nie. anautn, or: to: casual:- employees: ~ 

  

   

  

ployee’ ha in the. opinion of ‘the Council ‘béen refused 
“membership - of “this. espective ” organisation: ‘without: good 
cause, which’‘refusal’ shall be - notified’ tor: the: Council 
within: seven days:‘of:,such :refusal;. 

  

     

   

  

niry. into: the Republic’ of: South: Africa; 

first three: monhthsof: commencement:.of his. employment 
«y -dnsthe industry. refused: any. invitation, from the. trade. union 

“concerned to become a member of it, the provisions of 
. this clause shall, immediately come into operation; ; 

~ (c) “and provide further; that this clause ‘shall not apply ‘where 
-an employee in ‘the opinion’ of the- “Minister, has’. good 
cause for objecting ' ‘to bel ing or remaining a ‘member 

“otek thé trade whions = bad 

      

       
   

    

:_ MEMBERSHIP. OF Trae ‘Union. 

Proof of ime bership £ the: trade’ union: shalt be. ‘the: production 
of 2a: =mesabersbip card :issued.by: the. union. showing. . that .the 

              

payable: ‘by such’ employee e 
the.total amount, together. with a:      ployees, 
aC ng ‘Trades Employees” Un 
508, Scott’s’ Building, Plein Street, “Cape Town 
‘of Non- -European employees to the: Secretary. of the Hotel, Bar 
& -Catering ‘Trades Employees’. Association, 309 Exchange 
Buildings,. 28 St. Geotge’sStreet;-Cape:TFown; not later than the 
Tth.day of each month, such subscriptions to be deducted. from 

each: ‘mont! he: 

    

: notified to"! 
time ‘by the: Secretaries: of the Trade Unions. 

   
penses. oF ‘the: Council shall be -met> in: "the, following. |. 

Apreement;.‘except:those.in, ‘receipt’ of a: wage-:of..less: than: 

‘hy Council, al min one. or. ‘more: specified persons. as |: 
ng. effes 

‘sulke agente ‘toe te laat. om dié navrae ‘te doen ‘en ‘dié boeke' en /of 
‘dokumente ‘ha te gaan en: dié persone te ondervra wat vir: r-hierdie 
doel nodig mag wees. 2 

at ‘this Clause ‘shall hot apply where an “employer 

iat. he, ‘provisions of’ this clause: stall, not: apply | 
n immigrant ‘during the -first year after‘the: 

4 that ‘if any immigrant -has ‘at any ‘time after ‘the: | i 

in isnot, more. than. three. months. in, arrear.. ‘ 

: it lys van. werknemers uiterlik 0 ‘de 2 ede. dag:-van.: Fee mia iit 
“to. the: ‘Sec etary. Of he Buropean fewer ZA P . 

Room: 
“(by in'respect' f 

   

    

  

2'OKTOBER 1962. oe » ABE 

"20. ‘Unreawes ‘VAN’ DIE .RLAAD: ° 

Vir die uitgawes van die Raad ‘word: op die. volgende wyse: voor- 
siening “gemaak : Se i 

» Elke werkgewer.-mioet- van. die loon. van’ elke werknemer 
_ wat permanent ”'in’ sy diens is: en--wat -ondet hierdie: Ooteen- 

_, Koms_val, uitgesonderd’ diegene wat laer lone -as- vier “rand 
” vyftig sent 4, 50) per "week ontvang, ? n- bedrag:.van ‘vier sent. - 

per week, en van diegene wat - Jaer” one as. vier”. rand. 
vyftiz sent’ (R4.50) per week’ ontvang, drie ‘sent’ per’ ~week- 

s aftrek..; By: hierdie bedrag:. moet. die. werkgewer .” “n-gelyke., 
-bedrag., vos’ en. die-totale som, -asook.’n: lys.in die vorm ‘van. 

.Aanhangsel .A,. wat. die. getalz.werknemers -i digns. aange 
 gegradeer :; ooreenkomstig die- -woordomskrywings- in- -klousu 
3 van hierdie -Ooreénkoms vasgestel, ‘uiterlik “op: die -sewen 

dag van elke maand,, aan dié.‘Sekretatis: van die -Raad by 
die: kantoor. van. die “Nywerheidstaad. ‘Dawsongebou, Strand- 

a straat 37, Kaapstad, of Posbus 836, Kaapstad, stuur, mS 

  

       

     

  

21.  VERTONING: VAN \ OOREENKOMS. 

*n ‘Leesbare . eksemplaar van. hierdie . Ooreenkoms - in. “albeit : 
‘amptelike tale. en-in: die vorm: by die: regulasies kragtens die Wet | 
‘voorgeskryf, moet op ’n  opvalléende plek in elke bedryfsinrigting 
vertoon word. 

  

: “22 _AGENTE,, ria 

Die Raad moet: een. of meer ‘aangewese persone ‘abiistel as 
agente.om te help by die toépassing van. die bepalings van. hier- 
dié-Coreenkons,. en elke werkgewer en werknemer:is verpliz om - 

     
23. VAKVERENIGINGVERTEENWOORDIGERS: IN: ‘DIE. BAA aoe 

- Werkgewers moet aan enigeén van ‘hui werknemers wat vetteen- 
woordigers in ‘die Raad is, alle redelike: fasiliteite: verleeni oni i but: 

pligte: in verband 1 met: die. Rad se werk te. -vervul. gata 

    

24. LiDMAATSKAP VAN VAKVERENIGING EN WERKGEWERS~: 

. : ORGANISASIE. 

Geen werknemer wat nie lid van die Vakvereniging is nie, mag 
deur.’ n werkgewer wat lid van. die -werkgewersorganisasie is, vir 
On langer. tydeperk as dertig dae-in diens geneem word nie en geen 

  

4. géwer wat nie lid van die _werkgewersorganisasie' is: werk ‘nie: Met’ : 
dien: verstande dat die béepalings: van ‘hierdie klousule nie..op.’n 
bestuurder,. dic’ bestuurder: se -vrou, of bestuurderes, © of op ’n- 
werknemer wat: -besoldiging ‘van: R1,352. of - meer per" jaar ontya : 

     
(a): Met dien -verstande dat: hierdie klousule | nie. van ‘toepassing. 

ois nie in “die ‘geval: waar; na die mening van die Raad, aan: 
A werkgewer Of 2n werknemer lidmaatskap -van sy.. onder-. 

. 8kele organisasie sonder gocie rede geweier:.is, wat" binne- 
_ ae: dae na die. weiering. aan die Raad _Berapporteer. moet 

wor 

6 Veerts dat- dié- bepalings- van. ’ 
~ervspassing: -J8\-ten-.. opsigte . van: “hn. -immigrant.. -gedurende ie, 

eerste jaar na die datum van sy binnekoms in die Republiek. 
van Suid-Afrika nie: Met” dien verstande dat: ag: ’n 

: immigrant te eniger ‘tyd: ‘pa die eerste ‘drie’ maande: vanaf ‘die 
“-aanvang van -sy-diens indie. Bedryf, ’n uitnodiging van die 
betrokKe vakvereniging om lid daarvan te -word,:van- die 
hand .gewys: het, .die . bepalings “van hierdie. Klousute. 
onmiddellik van. krag word; 

(c) en..-veorts. met. dien verstande dat hierdie, Kklousule aie :van 
toepassing is nie as ’n werknemer, na die. mening van ‘dic 
Minister goeié redé ‘het. om “daartéén ‘beswaar-te maak: ¢ om 
’n lid van dié ‘vakvereniging te word of: ‘te ely: ig, 2h 

   
   

    

   25.: _Brwys “VAN LIDMAATSKAP VAN VAR VERENIGING, aa 

-Bewys van ‘lidmdatskap van die vakvereniging béstaan’ in. die 
  

-vertoning. van" Jidmaatskapkaart ‘wat ‘deur: die- vakvereniging 
uitgereik. is. en wat: aantoon” dat ‘die“persoon. daarin ‘geficem, nie 
mieer as drie, maande met sy ‘ledegeld ‘agterstallig is nie. 

26. _VAKVERENIGING 1 LEDEGELD. 

      

    

    

   
(ay ten ‘opsigte “van Blanké’ werknermers,. aan ‘die: Sekretaris “van 
die European Liquor &' Catering Trades Employees’ Union; Posbus 
2884, of Kamer No. 508, Scotigebou, Pleinstraat,: “Kaapstad; en (b) 

“ten opsigte van pic-Blanke -werknemers, aan die Sekretaris van 
‘die Hotei, Bar &. Catering Trades Employees’ - Association, 
Exchangegebou 309, St.. Georgestraat 28, Kaapstad, stuur en dié 

' ledegeld moet -van "die eerste “betaling van lone in elke maand 
| -afgetrek word, ‘Die Sekretarissée van die: Vakverenigings: moet 
-‘betrokke: ‘werkgewers van tyd ¢ tot: ttyd van ‘die ledege 
kennis stel. Oe 

die 

  

     ldskaa 

 



  

  

: “employment of any “person 
any Jaw, or the employment ‘of any person: at ‘any:time*or’ times: 

, ‘prohibited “by any’ law. 

Signed at €ape-: Town, on: behalf ‘of the ‘Parties hereto on :this © 

"Managers; * : 

~ Handymen.........5 

- Chefs and ‘Cooks. . 

= Ensen in ‘receipt 

  

. 37. GENERAL. 

3 Nothing-in: this’ Agreement shall. -be-deemed. ‘to: authorise. - the 

whose” €niployment © ‘is prohibited ‘by: 

the. 27th. February 1962.: 

. E. ‘PURCELL, . 
Chairman: ‘of. the Council. © 

: oN, G. ForsyTH., . 
Vice-Chairman of the. Council. 

Lobe pate is oR, L. ROBINSON; 
end RMT, a _ Secretary of: the’ Council. 

  

: ANNEXURE AL 

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATERING 
TRADE, CAPE. 

Dawson House, 
“<“-" 37 Strand Street, 

(P.O. Box $36), PHONE: / 2-2938, 
Cape Town.” 

  

Retin ‘of employees required | to » be submitted i in terms of Clause 20 

of the ‘Industrial Council Agreement—Council '} Fees-.for-month-of. | 

196... 

  Establishnient.2: 
  
  

Number of Employees employed. during 2 
the week ending: , 

  

Total 
- for . 

  

SECTION “Ae FT : 
~Mana-- conten ener So ge oe obtener © 

" BEFESSES..4. 60.66. 
Assistant. ‘Managers : 

and Manageresses. | 
Clerical: - Employees. 

and: Receptionists. .. 

  

  

  

  

  

Barmen.......4.0.+6 :   
  

+ | enige: wet: :verbode. is, -of 

Let, | 

| Month... 2 

| Kelners en:kelnerinne | nm 

  Waiters and Waitresses . 
  

    ‘Housekeepers 
Grade 1 Employees... 
Barboys.....2.iee0: 
Cook’s Assistants. ; 
Page and: Lift Atten- 

  

  

  

  

  

Night: ‘Watchmen... 
Grade: if Employees 

“Gf paid: R4,50. ‘or 
“more per.week).: 

Part Time Employees 
Motor Vehicle Drivers . 

  

  

  

  

  

/Torats OF AP ere p z 
  

‘SECTION: B”. 

“of .Wages . of: less 
‘than’ R4.50 © per 
  

1 Kroegjongens. 1.0237 
| Koksassistente. oo : “ " 

=| Hotéljoggies en hys-}os 2" ob i 

« | Graad’ Tl-werknemers |- 

[ Deeltydse werknemers 

+ Werknemers wat jone ie ae 

          ‘ivi of oa] 
      
  

oe Total Number of Employees reflected in ‘ast 
Column of section “A” multiplied by 8 cents 

3 Total: Numbér. of Employees reflected’ in last © 
3. Column of section “B” multiplied. by. 6 cerits 

Toran PAYMENT 

  

- Signiture ‘of Enpiover or Manager... 

  Foi tase in Industrial Council Office. 

" Receipt No ; Amount ‘ 

      

of Handtekening van weskyewer 0 of f bestuurder. 
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27. _AUGEMEEN:. 

Niks. | in; hierdie -Ooreenkoms ord: -beskou -dat dit magtiging ~ 

-yerleen vir- die.’ indiénsneming an ‘enige: spersoon: “wat.ingevolge 
ensveriigting deur. -enige. persoon op 

-enige tydé of tye wat: by: enige. wet verbode i ‘is nie. : 

Namens. die. partye: hierby: op hede die.27ste-dag van . Februarie . 

   

    

° 1962 m Kaapstad: onderteken. 

OS SLA a ale wei Py Be PURCELL pci | 
oy at . Let Voorsitter, yan die Raad. 

  

fa aN, G. ForsyTs, . 
“Ondervoorsitter. yan! die, Raad. 

Loss R: L. ‘ROBINSON, : 
: .Sekretaris van die Raad. 

  

i | NYWERHEIDSRAAD VIR DIE. DRANK- EN VERVERSINGS- 
BEDRYF, KAAP.- 

/ : Dawsongebou, 
. . Bn Strandstraat 37 
Pos Po ts “2. €Posbus 836), 

oO nO Kaapstad: 
Foon. 2- 2938. - 

* Opsaat: van werknemers wat ingevolge kldusiile’ 56 Van dig Nyw wer- 
heidsraadooreenkoms.. -ingedien get _word—Raadsgelde “vir die ; 

  

   

  

  

  

  

  

  

  

  

maand..... -196.. 

} Tnrigtingscc:: 

. Geial werknemers i it -diens gedurende = 
: . die week. wat" eindig’ Op: ES 

“Totaal 
~ vir 
maand. 

AEDELING Au o)ucee fe ceu caf on en 
Bestyurders, bestuur- : ° 
 MeTeSSe. se. cee see   

-Assistent-bestuurders. |... 
en -bestuurderesse.. | 

Klerk” ‘en ontvangs- ae 
klerke. . eit 

“Faktotums.: : 
Kroegmanne........ 
Sjefs en koks....’.... 

  

  

       

  

  

  

“Portiersn ONE 
-Huishoudsters. :. 2... : 
Graad L-werkacmers, 

  

  

  

  

  

  

bakbediendes....-« 
| Nagwagte........8.. 

  

  

~ Gndien R450 of |, | te . 
meer per week be- “ : 
taal)   
  

Motorvoertuigbe-} | “ceotsshes 
 stuurders, ceeetae nee miteaeniee Bie apat somin eee 8 
  

  

 FOTAAL™VAN: 3,:A0? fo 
  

  

AaB BLING Be 

van minder.as R4.50 
_ per week ontvang. .   
        “Totaat + VAN» B” | | fp 
          

“a -Totalé. getal: werknemers, in Taaste kolom van , 

“ fdéling -,, A” dangegee, “vermenigvuldig met 
   

    

   

  

t Totale gétal ‘qwerknieters in Jaaste kolom. van 
Afdeling Ee B” * aangegee, vermenigvuld thet    
   

    

   

  

_ Tora BEDRAG BETAAL. 

  

Vir gebruik in Kantoor van 1 Nywerhieidsraad: 

Kwitansie No -Bedrag   Datum.    



  

   CI ‘OR THE QuoR AND. ‘CATERING 
. TRADE; CAPE;- 

‘Dawson: House;~ <-> : 
37 Strand ‘Street, 

‘ _ &0. Box 836),* 
“Cape Towns: 

Return cof Employees: engaged: ‘and/or: discharged: during: moa “of, 

  

  

  

_., BUITENGEWONE, STAATSROURANT: 12 ORTONER 1 1962. 

      

[AANHANGSEL B. 

-BEDRYF, KAAP... 

‘Dawsongebou,- on 
Strandstraat: 37, ~ 

: Kaapstad: 

  

  

  

  
  
  
            
    

    
    

    

  
  
            

  

  
              
    

    

  
          

die maand.... sn 196: 

. “ENGAGEMENTS, IN DIENS GENEEM. 

Race: | Trade ||. | Ras: Vakvereni : h diens 
pute bees 28 Baopean: |. Union’ . ~ 4: oot oy) Blanke, | gingidd- |. In. diens 

Name... -|. Address, Puropean | " Member- Employed Date... -Naam. » |. Adres...) -Asiaat; | maatskap-| geneem-as./ Datum. : 
cod Coloured, |” ‘ship aS: - Kleurling,| kaart 

‘Native. - No. ‘Naturel. j-- No: - 

pbk : ONTSLAAN. ee 
’“ DISCHARGES.” . Te 

—— SS ~ Vakvere- _| Nommer ~ 

pee pe! _ (lTradeUnion| yj. | Novof. | a: eas ~ | niging-. Datum |... van. 
vee . | aang: * Date. Cactigoata -- Naam. | In.diens.as:.:.|... lidmaat- waarop:.” diens-:"° 

ae Name: . | Employed as. Membership, “discharged.. | Certitveaté of ae pe skapkaart- ontslaan. sertifi- 
ae i) ehh I uy ed No. 20}. Kaat. 

  

  
  Name. of Establishment. 

Date. we 

  

“Signature of  Binployer or’: 
Employers’ Representative. 

Naam van bedryfsinrigting & 
  

Datumen... 
, : Handtekening van -werkgewer:. of - .   

    

werkgewer sé verteenwoordiger: - 

  
  

  

"Statutes of the Union of South Africa, 1960 

“PUBLISHED BY AUTHORITY ~ 

. “with Table of Alphabetical Contents and. Tables of Laws, ete., | 

oo ~ Repealed and Amended by: these Statutes ts, 

alt-bound in Law Calf, R3. 00 (English and. Afrikaans) 

“OBTAINABLE FROM. THE. “GOVERNMENT "PRINTER PRETORIA AND. CAPE ‘TOWN 

  

  
  

  

  “VERKRYGBAAR BY DIE STAATSDRUK 

Wette | van 1 die Unie \ van Suid- Afrika, 1960 

~ GEOUTORISEERDE uite¢awe ————_—________ + - 

"met t Alfabetiese Tnhoudlsepgawe en Fabel van Wette,, ens, en + : 

- deur hierdie Wette Herroep en: Gewysig 

Half gebonde i in Kalfsleerband, R3. 00. (Engels en. Afrikaans) ns 

  

KER, PRETORIA EN KAAPSTAD- o   
                

NYWERHEIDSRAAD VIRO DIE DRANK? “EN VERVERSINGS. vey 

“Opgaat vz van: a werknemer ‘ine-diens; geneem: cenjof. ‘ontslaan: ‘gedurends: se



  

S 
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#. Flowering Plants of Alrica ; 

=: * Archives Year Book: for South 

    
   

es various ee of great | interest. to . Buses 

‘ _ Resuirelits Farmers, Aitorneys, Teachers 
as the Public in ‘General: 

  

"These publications include the following ES 

ow Official Year Book. of South ‘Africa [ ae : “| Geological Publications Ss - : a co 

* ‘Mineral: ‘Resources of South Africa po Acts and Regulations 

he Die’ Afrikaanse Woordeboek 
Maps - ea 

[A Iso. Statistical ‘Reports 

“| | Wage: ‘Determinations te 
“Reports: of Select: Committees wong oe eo ge 

African. History OP Departmental: Reports: (Annual) - 

ok Commerce « and Industry (Mont hly) oh Seo Commission’ Reports, etc. - 

  

Farther particulars regating these publications and prices ara obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town 3 :   
  

  

  

  

  oe Argiefjadrboek van. ‘Suid- Airikaanse eaeeene oe 

. Geskiedenis wae oe ~Depariementele- Verslae: (Jaarliks) oe 

o * Handel: en’ Nywerkold (toandeits) : wefe Kommissie Verslae, ens: 

  

: “Wat deur ie’ STAATSDRUKKER uitgegee * “Wor ao: 

“handel cor “‘n verskeidenheid van ‘onderwerpe 

wat vir Boere, Prokureurs,. Onderwysers, > 
» Besiaheidanenss, Nyweraars en die Algemene Css 

Publiek. van groot belang is 

| : Hierdie publikasies sluit die volgende in Di - 

| ok Olfisisle Jaarboek van Suid-F irik fo : / ae -Geologiese. Publikasies 
eee 

ee * Delistowwe van Suid- ‘Afrika > we - | Wette en’ Regulasies ce oe 

es ‘Landkaarte ye akg 
* Die Afrikaanse Woordeboek re - sook Statistiese Verslae 

- oe Blomplante. van Alrika eee ond os “Loonvasstellings . 

dL. Gekese’ Komitee Verslae: mn 

   

  

fh “Fr tects en pryse aangaande hierdie pubikases a cia wa be STORE, mae Kaapstad of     
      hat 

“The. Government Printer, Pretoria | Die Staatsdrukker,. Pretoria. 

1—352 

  

     


