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~ GOVERNMENT NOTICE.

| GOEWERMENTSKENNISGEWING.

* DEPARTMENT OF LABOUR:

No. 1935]
. INDUSTRIAL CONCILIATION ACT, 1956.

TEAROOM, RESTAURANT AND CATERING
"~ TRADE, WITWATERSRAND.

On behalf of the Minister of Labout, T, MARAIS VILIOEN,
- Deputy-Minister of Labour, do hereby—

- (@ in _'taj;rms of paragraph (a) of sub-section” (1) of
section. forty-eight of the Tndustrial Conciliation .|

Act, 1956, as amended, declare that all the provi-

sions of -the Agreement which,  appears in the .

. Schedule hereto—and which relates to the Tea-
reom, Restautant- and Catering Trade, shall be

" binding from the second Monday after the date of |

publication of this notice and for the period ending
four years from the said second Monday, upon the

employers” organisation and the trade union which

entered into the said Agreement and upon the
employers and employees who are members of the
said organisation or union;

e () in terms of para aph (b) of sub-section (1) of section

forty-eight of the said Act, declare that the provi-

sions of the said Agreement, excluding those
" contained in clauses 1, 2, 18, 19 and 21 shall be

"binding from the second Monday after the date

“of publication of this notice and for the period
ending four years from the said second Monday,
upon all employers and employees other than those
referred to in paragraph (a) of this notice engaged

or employed in’ the said Trade in the Magisterial

Districts of Krugersdorp (including that portion of

the Magisterial District of Randfontein which prior -

‘to the publication. of Government Notice No. 2546
of the 5th December, 1947, fell within the Magis-
terial District of Krugersdorp), Roodepoort, Johan-
nesburg, Germiston, Boksburg, Benoni, Brakpan,
- Springs and Kempton Park- (excluding that portion

which prior “to the publication of Government.

" Notice No. 551, dated 29th March, 1956, fell within
the Magisterial District of Pretoria); and :

(¢) in terms of paragraph (@) of sub-section (3) of section
. forty-eight of the said Act, declare that in the |
Magisterial Districts of Krugersdorp (inciuding that .

portion of the Magisterial District of Randfontein

“which prior to the publication of Government |

Notice No. 2546 of the Sth December, 1947, fell
within the Magisterial District of Krugersdorp),
Roodepoort, Johannesburg, Germiston, Boksburg,
Benoni, Brakpan, Springs and Kempton Park (ex-

~ A—3228465

~ [23 November 1962. |

- DEPARTEMENT VAN ARBEID.

No.1935] ~  [23 November 1962.
WET OP NYWERHEIDSVERSOENING, 1956. -
“TEEKAMER-, RESTAURANT- EN VERVERSINGS-
- BEDRYF, WITWATERSRAND, - 5

Namens dic Minister van Arbeid, verklaar ek, MARAIS

E | VILIOEN, Adjunk-minister van Arbeid, hierby—

(a) kragtens paragraaf (@) van subartikel (1) van artikel
‘agt-en-veertig- van die Wet . op - Nywerheidsver-
soening, 1956, soos gewysig, dat al die bepalings
van die Ooreenkoms wat in die Bylae hiervan ver-

" skyn.en op die Teekamer-; Restaurant- en Ver-

- versingsbedryf - betrekking het ~vanaf die -tweede:

- Maandag na die datum van publikasie van hierdie

kennisgewing en vir die tydperk wat vier jaar vanaf
genoemde tweede Maandag eindig, bindend is vir
die werkgewersorganisasie ' en vakvereniging wat
-genoemde Ooreenkoms -aangegaan het en vir die
" werkgewers en werknemers wat lede van genoemde
organisasie of die vereniging is; 1o '
kragtens paragraaf. (b) van subartikel (1) van artikel

_agt-en-veertig van genoemde Wet dat die bepalings

van genoemde Ooreenkoms, uitgesonderd di€ vervat
in klousulés 1, 2, 18, 19 en 21, vanaf die tweede
Maandag na die datum van publikasie van hierdie
" kennisgewing en vir 'n tydperk wat vier jaar vanaf
genoemde tweede Maandag eindig, bindend is vir .
alle ander werkgewers en werknemers as dié ver-
meld in paragraaf (@) van hierdie kennisgewing,
' wat betrokke is by of in diens is in genoemde Bedryf -
. in die landdrosdistrikte Krugersdorp (met inbegrip
- van daardie gedeelte van die landdrosdistrik Rand-~
~ fontein wat voor die publikasie van Goewerments-
kennisgewing No. 2546 van 5 Desember 1947 binne
die landdrosdistrik Krugersdorp geval het), Roode-
- poort, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs en Kempton Park (met uitsonde-
- ring van daardie gedeelte wat voor die publikasie
van Goewermentskennisgewing No. 551 van 29
Maart 1956 binne die landdrosdistrik Pretoria geval -
~ het); en’ T " '
(¢) kragtens paragraaf (@) van subartikel (3) van artikel

N (b_)

agt-en-veertig van. genoemde Wet dat die bepalings
van genoemde Qoreenkoms, uitgesonderd dié ver-
vat in klousules 1, 2, 18; 19 en 21, vanaf die tweede

. Maandag na die datum van publikasie van hierdie
_kennisgewing en vir.'n tydperk wat vier jaar vanaf
genoemds tweede Maandag eindig, in die landdros-
distrikte Krugersdorp (met inbegtip van daardie

- gedeelte- van die landdrosdistrik Randfontein wat
voor die publikasic van Goewermentskennisgewing
No. 2546 van 5 Desember 1947 binne die landdros- -

- distrik Krugersdorp geval het), Roodepoort, Johan-

nesburg, Germiston, Boksburg, Benoni, Brakpan,
' o 1—381
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- cluding that portion which prior to the publication;

of Government Notice.No. 551, dated 29t{h March,
1956, fell within the Magisterial District of Pretoria),
~and from the second Monday after the date of publi-

cation of this notice and for the period ending four-

years from the said second Monday, the provisions

of the said Agreement, excluding those contained

in clauses 1,.2, 18, 19 and 21, shall- mutatis

mutandis be binding upon all Matives employed in

the said Trade by the employers upon whom any of

‘the said ‘provisions are binding in respect of
. employees and upon those employers. in respect of
© Natives in their employ. =~ ANy

K s £ DéputY4Mi1_1ister.- of Labour-.'__'

ADE, WITWATERS:

0 w7 T AGREEMENT -, - %
in accordance with the' provisions of the Industrial Conciliation
Act, No. 28 of 1956, as amended, made and entercd. into by and
between-the -+ S NS I o -
“Tearoom, Restaurant Proprietors’ and Caterers™ Association
' (hereinafter referred to as “ the employers” or * the employers’
- organisation "), of the one part, and KT N .
'he Witwatersrand Tearoom, Restaurant and Catering Trade
e . . ... Employees’ Union : _
‘(hereinafter referred to as “the employees” or “the trade union™),
- of the otbet part, R R T '

-and Catering Tx"ade;-.__;j . G e

. being.parties to the 'Indus'l,rial'(_:_e.uncil ‘of the 'Teard(_)m, Restaurant

"7 1. PERiOD OF OPERATION OF AGREEMENT.

‘This Agreement shall come into operation on such day as may
specified 'b%@.:;he Minister in terms of section forty-eight of the

++Act, and: shall. remais for four years or for such period
‘a3 may be determined, e o

00412 SE0PE 'OF APPLICATION OF AGREEMENT, (| -, o
The terms of this Agreement shall be observed in‘the Magis-

terial Districts of -Krugersdorp (including that. portion of - the

. Magisterial District of Randfontein which prior to the publication
of Governmeni TNotice
within the -Magisterial District of XKrugersdorp), Roodepoort
Johannesburg, Germiston, Boksburg, Beénoni, Brakpan, Springs and
Kempton Park, excluding that portion which priot to the publica-
tion of Government Notice No. 551, dated the 29th March, 1956,
fell within" the. Magisterial District of Pretoria, by all employers
and employees in the Tearoom, Restaurant and Catering Trade,
union. : = _ _

) - 3. DEFINITIONS. - T
~Any expressions used in this Agreement which are defined in

“the - Act shall have the same meaning as-in-that Act; any refer-

- ences to an- Act shall include any amendment of such Act, and,
unless the contrary . intention appears, words importing the

.. with the context— ;

masculine gender shail include females, further, unless inconsistent

“ Act . means. the Industrial Conciliation ‘Act, No. 28 of 1956,
civesasamendedy o TR S Bhane L 0 T
barman ? means; an employee, other than a
.. steward, who is wholly or mai i
.., liguor from a bar or counter;
. % bread” without limiting its ordinar

“casnal ‘hand? means an employee” other than ‘a4 -part-time

employes or a special function employee or' labourer who k
may be employed in any capacity in'the trade on an hourly.

" basis for not more than three consecutive days; _
# casual labourer” means ‘an employee other than-a part-time
-employee and/or casual -hand and/or special function
employee who may. be employed in the -.occupation of a

labourer on an hourly basis for not more than two consecutive  }

g _cat'er’ing * means that section of the trade in which the
* . ‘émployer. and -employee are associated for the purpose ‘of

' providing meals and/or refreshments .at special functions, as

“clerical .employee” means- an . employee who]lj} or méin_l_y.
" engaged in writing, typing or any other form of clerical work

and includes a telephone operator;

. ™cook or chef” means an employee other than a griller or: |-
o grillh sigaged in the cooking ‘and/or roasting -and/or

n

lhand - i

b rpaking Candfor - preparation Tof meat andfor fish:andfor: | . -

getables for meals and includes-the making.
of conféctio -and shall/include-such .ather ¢
ordinatily dsed in catering;

Rl ]

and/or baking

| 'doardie "gedeelte wat..voor- die publikasie' van
.Goewermentskennisgewing No,.. 551, van, 29. Maart
1956 binne die:landdrosdistrik Pretoria geval het),
‘mutatis mutandis bindend ‘is -vir -alle Naturelle in
diens in génoemde Bedryf by-die werkgewers vir
. wie enigzen van genosmde bepalings ten opsigte van
~werknemers bindend is en vir daardie werkgewers
*ten opsigte van Naturelle in hul diens. =+

. - Springs en Kempton Park (met “uitsondering van

M. VILIOEN,

THE _TEAROOM,

No, 2546 of the Sth Deceémber, 1947, fell:

who are members of the employers’ organisation and the trade |

waiter or wine-
\ the supply of-

: i iary ‘meaning shall include |
" buns, rolls, fancy bread, or any other similar wheaten product; -

Adjunk-minister van Arbeid. -

NYWERHEIDSRAAD VIR DIE TEEKAMER-, RESTAU-

DIE
" "RANT- EN PROVIANDERINGSBEDRYF, WITWATERS-

RAND. .

. ‘OOREENKOMS o
: ande Wet ‘op N_f;_\iﬁrﬁeidé_\?érgécning, o
. gesluit én, dangegaan deur en

- Tearoom, Res*t'ai:fant Propfiéfo_l_’é’ a,nd'_Caterers" A__ssoe_ fion_
(hieronder ‘die “ werkgewers ™ of “die ™ werk gewersorganisasie "
.genoem), aan die ecn kant, emdie -~ . e BRRTR L

Witwatersrand. Tearoom, Restaurant and Catering Trade

: . .. = .Employess Union SRl L

((hieronder ~die - *“ werknemers ”
_aan die ander kant, ' : e ;
wat die partye is by die Nywerheidsraad vir ‘dig-Teekamer-,
Restaurant- en-__I{rowandsrmgsbed'ryi. . e

of die ™ Ya_kvereniging.”'\ gehmf:m),'--

1. GELDIGHEIDSDUUR VAN OOREENKOMS.
Hierdie - Qoreenkoms tree in- werking op dié dag -wat - die
Minister kragtens artikel agt-en-véertig- van die ‘Wet ‘magvasstel
‘en bly van krag vir vier jaar of vir di¢ tydperk wat hy mag
=t St G R e= i
2. TOEPASSINGSBESTEK VAN OOREENKOMS..

Dle bepalings. van 'hierdie Qoreenkoms moet deir alle werk-

| Eewers _en werknemers in die Teekamer- Restaurant- -en’ Provian-
| derthigsbedryf; wat Tedd van di¢ werkgewersorganisasie en die vak-

vereniging is, nagekom word in: die: Janddrosdistrikie. Krugersdorp
(met inbegrip van daardie gedeelte. van  dis
Randfontein wat voor die publikasie —van “Goewerniéntskennis-
gewing No. 2546 van 5 Desember 1947; die-Tanddrosdistrik
Krugersdorp - geval het), Roodepoort, Johannesburg; Germiston,
Boksburg, Renoni, Brakpan, Springs en Kempton ‘Park, ' uit-
_gesonderd daardie gedeelte wat voor die publikasie van Goewser-

distrik Pretoria geval het. -

- mentskennisgewing No. 351 van 29 Maart 1956 in ;Iiie- landdros-

3, WOORDOMSKRYWING. Lo
- Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in die
Wet omskryf word, het -dieselfde -betekenis as mn daardie Wet;
waar daar van-'n Wet melding gemaak word, word ook alle:
wysigings van sodanige wet bedoel, en tensy die teenoorgestelde
blyk, word daar met woorde wat die manlike geslag aandui, ook
vrouens bedoel; voorts, tensy onbestaanbear met die sinsverband,
beteken— ) R s )
“Wet" die Wet op Nywerheidsversoening, No. 28 ‘van 1956,
“§00s gewysig; ' gl e ;o L
“ kroegman®” ’n ' werknemer, uitgésonderd ‘n ‘manlike tafel-
bediende of wynkelner, wat uitsluitlik of hoofsaaklik drank - -
uit 'n kroeg of ‘oor °n toonbank verskaf; © - ¢ o
= brood”, sonder om die gewone bétekenis daarvan te beperk,
~: rooks bolletjies, kadetjies, luuksebrood, of ’n ‘ander scort-
.- gelyke graanproduleiioie o o = . i
*igs hulp ” 'n werknemer, vitgesonderd.'n deeltydse werknemer
" of 'n werknemer of arbeider by spesiale funksies, wat vir
hoogstens drie agtereenvolgende . dae. in .enige ‘hoedanigheid .
‘in die bedryf op 'n uurgrondslag in diens geneem -mag word;
“los arbeider” ’n werknemer, uitgesonderd ’n deeltydse werk-
- nemer enjof los hulp en/of 'n werknemer -by -spesiale. funk-
- sies, wat vir hoogstens twee agtercenvolgende dac in die
hoedagigheid 'van ’n arbeider op 'n’ uurgrondslag ;in diens
. gengem mag words gy e hoaesl ol S .
“ proyiandering > daardie deel van die bedryf waarin die werk-

gewer on ‘die, werknemer miet mekaar geassosieer “is met die.
doel om maaltye enjof verversings by spesiale funksies, soos
gedefinicer, te verskaf, . © oo g ; :

© wqderk ” ’n ‘werknemer wat® uitsluitlik: of “hoofsaaklik -skryf-,
** fik~ of 'n ‘ander vorm van klerklike werk verrig en omvat
_.dit ook ’n telefonis;_ o S s g :
_*kok of sjef ” *n werknemer, uitgesonderd 'n braaier of braai-
hulp, wat_ vleis ‘enfof vis en/of groente vir maaltye. kook

" enjof braai enjof bak enfof berei en omvat dit ook die *

rticles. of food -

‘maak enjof bak van banket en ook dié -ander . sootfe voedsel |
at gewoonlik .in, proviandering’ gebruik word;  °

landdrosdistrik -
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 *cook or chef, second prade.”

- ‘'“assistant’ manager”
~ by his employel to assist ‘a‘manager in his duties in an estab-.

£ cook or chef ﬁrst grade,” means a cook or chef who has had
not less than, three years’ expenence, :

who has had not Iess than 18 monlhs -experience, but not
more than three years’ experlence, :

cook or chef, third grade,” means a ]eamel cook or chef
* who has had less than I8 ‘months” experience;

“

“Council 7 -means the Industrial Council of the Tearcom,

' Restaurant and Catering Trade, registered in terms-of section

two of the. Industrial Conciliation Act, 1924, and deemecl to

. +be 1eg:stered in terms of the Act; :
“ cashier ” means an-employee engaged solely in the taking of'
cash in'an establishment;

“ counterhand ” means an. employee other than a barman or -
cashiér engaged on or in charge of a counter, whether |

movable or immovable, in an establishment, and who handles
cash and sells goods and jor serves and/or. prepares llqurd
refréshments and/or food;

“* counterhand, qualified,” means 'a counterhqnd who has had :

not less than 12 monihs experience;

counterhand, léarner,” means a counterhand who has had less

than 12 months’ experience;

“day” means 24 cousecutive hours immediately followmg the

. time from which an employee is due to comimence work; ;

 “delivery employee ™ heans ‘an” employee Tengagedin the
delivery of ordeérs from the ‘employer’s ‘establishment by means
other than an amma] drawn or mec"lameally ‘propellad

- vehicle;

1

: _:_“;_esLahhshment # rneans any place in or in connectlon with

which' one or more persons are employed in the Tearoom,
Restaurant and Catenn? Trade, and shall mclude clubs and/
or canteens operated for personal gain; -

“experience ” means the period ‘or periods of employment in
any particular class of work in the Tearoom, Restaurant and
Catering Trade : -

- * floorwalker ”
customers to- seats and: generally supervising the service to
customers in an establishment;

“ griller or grrllhand ® means an employee engaged in the

cooking of curry and/or similar dishes and/or making of"

grills .and/or frying fish and/or chips and/or eggs and/or
. waffles and/or making “popcorn and/or sandwiches and/or

vet koeks ‘and/or fish, cakes and/or boils, vegetables and/or

sausages and lor boerewors and/or makes toast .and/or who

may in. addlt:on make salads and operate an: ice cream dis-

penser; .
* labourer ” means an employee engaged in one or more of the

following occupauons in an establishiment:—. :

(a) C]eanmg premises andfor: furmture an
'-_(b) makmg ‘and - mamtammg ﬁrm,

g (c) removmg refuse;

le) boﬂmg wafer : :
iR making tea andfor co&ee and;’ or other bever'wes

-(g), cleaning or p!uckms poultry, cleaning fish andlor frmt 2

(h) cleamng and cutting up vegetables;
(i) carrying utensils and,lor furml:ure, etc.;
{j) parking cars;
(k) delivering - messages; .
(1) -guarding premises by dayhght
() wevghmg to a set scale;
(n) opening or closing packets;

. (p) removing soiled cutlery, crockery or lmen, Irom tab!es-

. .and/or motor- vehrcles

fp) gardemng,
(g) stacking and/or: somng bottles or sumlar articles;

] laundryhand ” means an employee. wholly or mainly employed
in the washing and/orironing in an establ{shment

* manager ”' ‘means an employee employed in and specrﬁca]ly
charged by his employer with the overall supervision over,

. responsibility for and direction of the activities carried 6n or |-

in connection with- an estahlzs‘nment ‘wherein . there are
_ -employed:not less than three emp oyces excludmg such first-
. 'mentioned employee‘ N )
“mieans- an emp]oyee spemﬁcally charged

* lishment wherein *there are emipioyed not less than four
- employees excluclmg such first-mentioned employee; -

N miiltary training ” -~ means continuous  training which an
- employee is required to undergo in terms of section rwenty-
" one (1), read with sub-sections (1) and (2) of.section rwenfy-

two, of the Defence -Act, 1957, but does not:include any
training_ he may elect to, undergo in terms of section ‘twenty-

three of the said Act ner any training or service for which

he volunteers or which he elects to undergo;
# motor vehicle driver” means an em oloyee othel than a

-chauffeur who is. wholly or mainly: engaged in drm')g a -

‘motor vehicle;
. “nightwatchman _means,_an employee, other. than a labourer,
who is engaged sole!y in the-guarding of premises-and other

“.. immovable or movable property berween r.he hours of sunset |-

~and sunrise;:

o employee engaged in'an estabhshment ‘for the. purpose of
recewmg orders and/or -supervising - the despatch thercof:

means -a learner cook or chef"

o

_ " toonbankhulp, leerlmg-’? n toonbankhulp fnet mmcler"_'

means an employee engaged in the showmg of

“order ‘clerk and}‘or fdespatch olerk and for caller n means an’ A ‘bestelklerk::en/of iversen ngsld,._

RSl kok of sjef eerstegraad " 'n kok of sjef met minstens drie
jaar endervinding;

- *“kok of sjef, tweedegraad,” 'n Ieerlmgkok of -sjef met minstens

18 maande ondervinding, maar nie meer as dric jaar. onder-

© vinding nie; .

*kok of sjef, derdegraad ”?'n leerlmgkok of -sjef met minder

- as 18 maande ondervinding;

“Raad” die- Nywerheidsraad vir die Teekamer-, Restaurant- en

" Provianderingsbedryf wat ooreenkomstig artlkel twee-van die .
‘Wet op Nywerheidsversoening, 1924, geregistreer is en geag '

word ooreenkomstig die. Wet gerepistreer te wees; -

kassier * ’n-werknemer wat u1tslun]m kontant in ’n bedryfs-
~ inrigting invorder;

* toonbankhulp 'n werknemer, uitgesonderd 'n kroegman- of
kassier, wat-in ’'n bedryfsmng:mn by 'n toonbank werksaam
of daarvoor verantwoordelik ls, afgesien daarvan of sodanige
toonbank beweegbaar of wvas is, en wat. Kontant hanteer en
goedere verkoop en/of opdls enjof vlogibare verversings
en/of voedsél berei;

‘“ toonbankhulp, gekwalrﬁseer,
12 maande ondzrvinding;

n wonbankhulp met minstens

'maaocl?: ondervinding;”
dag? 24 agtereenvolgende ure ‘wat onmldde]llk vo[
tyd waarop ‘n werknemer moet begin werk; |
afleweringswerknemer ” 'n werknemer - wat bestellmgs vanuit
dle werkgewer se bedryfsmr!gtmﬂ aflewer deur middel van ~
‘n ander voertuig as 'n bespanne of meganiesaangedrewe voer-
tuig;

bedryfsinrigting emge pIek waarin of in verband - waarmee

een of meer persone in die Teckamer-; Restaurant-:en Pro-

vrandermgsbedryf in diens: is en omvyat dit ook klubs en/of
kantiene wat vir persoonlike wins gedryl word; -
ondervmdmg ™ die dienstydperk of -tydperke in 'n besondere

-'lé’:?is ?’erk in die Teekamer— Restaurant- en Provianderings-

edryf;

vloeropsigter " ’n- werknemer wa: klante hulle sitplekke aan--

Wys en QOr dle algemeen toesig hou oor. die dlcns ge!ewer

aan klante in ‘n bedryfsmnﬂtmg,

. “braaier of braarhn[p
gelyke geregte gaalmaak en,fof braaigeregte berei enfof vis
enfof aartappelskyfies en/of ciers en/of wafels bak en/of

_ springmiclies maak .en/of toebroodiies en/of vetkoek en/of
- viskoeke maak en/of groente en;of wors én/of boerewors
. “gaarmaak .en/of brood rooster en/of wat daarbenewens laale

mag maak en 'n.roomysmasjien ma "-bedlen*' #
“arbeider ” °n werknemer wat een an
werksaamhede in ’n bedryfsmngtmg verng —_

(a) Persele en/of meubels en Jof. gereedskap skoonmaak
=(h).vure -maak en jin stand’ hou, Lo B s
(&) vmlgoe_d vervifyder, T

~(d) brood sny;.

(e) water kook;

(f) tee en/of koffie en/of dnder dranke maak

(g) pluimvee skoonmaak of pluk, vis en;'of vrugte skoon-

"

[

[l

ic volgende

aak;
(h} groente skoonmaak en opsny; .
(i) gereedskap en/of meubels, ens., dra,
() motors parkeer;
(k) boodskappe aflewer;
() persele gedurende die dag. bewaak
(m) op ’n vasgestelde skaal weeg;
. (m) pakkies oop--of ‘toemaak; .
(0) vuil messegoed, ‘breekgoed of linne: van tafela enfof
motorvoertuie \rerwyder' _ A S
" (p) tuinmaak; '
" (g) bottels -of soortgelyke artlkels opstapel en Jof- sorleer,

“wasseryhulp” "n werknemer wat " nitstuitlik . of hoofsa.akhk
was- enfof strykwerk in 'n’ bedryfsinrigting verrig;

“ bestuurder  'n werknemer wat werksdam isin’en spesifick
deur sy werkgewer belas, word met die al’gehele ‘toesig oor,
verantwoordel kheid " vir “en’ leididg ' van d1e werksaamhede

. wat verrig word in..of in verband met ’n bedrnymngtmg

" waarin. daar, mel uitsondering van sodamge eersgenoemde
" werknemer, minstens drie werknemers in -diens is;

“ assistent-bestuurder™ 'n werknemer wat spesifiek deur sy werk-,
- gewer belas word om 'n bestnurder by te staan. in sy pligte
in ’n bedryfsinrigting waarin daar, miet ultsr'mderm-’l van so-

. danige -eersgénoemde werknemer mmstens vrer wer’knemers i
in diens is; ¢

. “ mifitére opleiding ” d;e ononderbroke opleldmg wat ’n werk-
nemer ingevolge artikel een-enm-twintig (1), gelees met sub-
artikels (1) en (2), van artikel nwee-en-twintig van die Ner-.
dedigingswet, 1957, moet ondergaan, maar dit omvat geen

- opleiding wat hy- ooreenkomstlg artikel drze-en -twintig -van
genoemde Wet mag verkies om te ondergaan nie en ook geen

- opleiding of dlens wat hy vrywillig of uit eie keuse ondergaan
nie; :
motorvoen‘.ulgbestuurder n werknemer, ultgcsonderd n
chauffeur, wat “gitsluitlik of hoofsaakhk ‘n: motorvoertuig _
bestuur;-

o nagwag” werknemer, ultgescnderd n arbelder, wat it

S slaitlike persele en- ander los of - vaste ‘eiendom . tussen son- -
" onder en sonop, bewaak; -

nemer wat bestellings. in’n: bedryfsmngtmg neem- en/of
toesig -hou -oor ' die. versendmg daarvan; _

*n werknemer wat- keme- en,l’of soort- "
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“order clerk .and/or despatch clerk and/or ‘caller (qualified)”
means an order cletk or despatch clerle or caller who has
had not less than 12 months’ experience; e T

“ order clerk andfor despatch clerk and/or caller (ungualified)”
means a learner order clerk, despatch clerk or caller who
has had less than 12 months” experience;

“packer or wrapper” means a person wholly or mainly
employed in an establishment for the purpose of packing or
wrapping edibles for sale, delivery or despatch; o

“ pantryhand ® means an employee engaged in mixing drinks,
other than liquor, preparing cold dishes, keeping control of
crockery, cutlery; glass ware, napery and pantry requirements

and attending to requirements in respect of linen, vegetables,

fruit and stores; i ;
“ part-time employee ” means an empleyee employed as a

counterhand, waiter or wine steward who shall not be per-

mitted to work more than five hours per day on five days
“of the week and six hours o the sixth day; 2 :
“premises * includes any land, structure, vehicle of vessel;
“ pedlar ¥ means an employee, other than a waiter or theatre
“part-time vendor and/or vendor, who offers or exposes for

“sale goods or edibles or liguid refreshments for consumption |

from any vehicle propelled by himself or otherwise; ..

“ sandwich ” mean$ bréad and/or toast which contains ingre- |

dients whether served open or closed, hot or cold;

*gpecial function™ means an enfertainment .such as a dinger,
-dance, sporting event or reception for the purpose of marking

a social or sporting event or celebrating an occasion;

« special function caterers’ labourer” means an employee en-
gaged b )

* special function caterer, for special functions;

“gpecial function empioyee” means an employee engaged by
. the hour to work at special functions; : _ )
 “spreadover ” means the period in any one day from the time

when an employee begins work: to the time of finishing work
on the same day;. P, B : '

“storeman” means an employee who has control of and is-
responsible for the issuing of stores, including grocery, con-
fectionery, cutlery, crockery and linen ordinarily required in
the conduct of an establishment; _ ; _

# assistant storeman ™ means an employee who, under the super-
vision. of a.storeman, performs’the duties of a storeman;

“ gupervisor ¥ means an employee who supervises the work of
all employees in an establishment; Ciss :

% theatre part-time .cb'_""nterhand * means -‘au-'.-ém-pltnyé_é employed
" ‘by the month, diiring-the. periods. of a performance in a

theatre or bioscope on duties gimilar-to those of a counter-
" six hours on-one day of each week;

“ theatre pari-time vendor” means an emiployee, other than a
theatre part-time counterhand or ushereite who sells goods
during. the period of a performance of a theatre or bicscope;

“ Tearoom, Restaurant and Catering Trade ” means the trade in
which the employer and employee are associated for the
purpose of providing meals and/.
ments in or from any establishment, whether permanent,
temporary, indoors or in the open air, and includes such
activities carried on in.premises—

(i) used as public restaurants, fish and chips shops, cafés
or tearooms; and/or e :

" (ii) wherefrom are supplied meals and/or non-alcohiolic

refreshments; and/or

(i) wherein are supplied aerated or mineral waters in
glasses or other containers for consumption thereon;

(iv) wherein or wherefrom the . activities hereinbefore |

the month in the occupation of a labourer by a. =

~hand:for not more than five hours per day .on five days and .

Jor sandwiches and/or refresh-

referred to are carried on'in respect of or in connec-.

tion with any theatre, bioscope, bio-tearoom or other
entertainment or function; )

(v) in respect of which there is held-a' wine and malt.

liquor licence or a restaurant licence in terms of thel

Liquor Act, 1928; first obtained after the 17th May,

1938, and in ‘which the main activities fail within |.

the scope of paragraph (i), (i), (if) or (iv);
_ but does not include such activities carried on in—
; Q(a)

: in respect of _Whieh_ any liquor licence is held;
(b) boarding-houses or any establishment in respect of
. which a Nativé eating-house licence is required or any
establishment which caters solely for the supply of
food or refreshments for non-Europeans; s

provided that any exclusion from the scope of this definition |

in respect of liquor licensed premises shall only be deemed
to exclude that portion of the premises concerned in which
the sale of liquor is permitted by the liquor licences held
by an employer who is the holder of the-said licences;
#ynladen weight ™ means the weight of any motor vehicle or
trailer as expressed in a licence or-certificate issued in respect
‘of such vehicle or trailer by any authority empowered by
_ law to issue. licences in respect of mator vehicles; Provided
. that in the case of a two or three-wheeled motor cycle, motor
scooter, auto cycle or'cycle fitted ‘with an auxiliary engine,
with an engine capacity exceeding 50 c.c. the unladen weight
shall be deemed to be under 1,000 lb. '

4

premises other than those referred to in paragraph (v)

- “ toesighouer

| “Teekamer-, Restaurant- en Pi‘ovian‘dériﬁg_sﬁédfj?f #

“ bestelklerk en/of versendingsklerk enfof ‘roeper (gekwalifi-
seer)” °n  Dbestelklerk. .of versendingsklerk of roeper met
_ minstens 12 maande ondervinding; : : —_—
“ bestelklerk en/of versendingsklerk en/of roeper (ongekwali-
fiseer) ” *n leerlingbestelklerk, -versendingskletk of -roeper
met minder as 12 maande ondervinding;
*“vyerpakker of ioedraajer™ ’'n persoon wat in

n Bedryfs—

inrigiing uitsluitlik of hoofsaaklik eetware. vir. verkoop, '

N aflewering of versending verpak of toedraai; ;
spenshulp ” 'n werknemer wat dranke meng, uilgesonderd sterk

drank, koue geregie berei, beheer uitoefen oor breekgoed,

- messegoed, glasware, tafelline en spemsbenodigdhede en wat

_ sorg vir die nodige linne, groente; vrugte en voorrade;

“ deeltydse werknemer ” *n werknemer in diens as 'n-toonbank-
hulp. manlike tafelbediende of wynkelner wat nie toégelaat

moet word om vir meer as vyf uur per dag op vyf dae van.

. die wef,-k en ses vur op die sesde dag te werk nie;
“ perseel * ook enige grond, struktuur, voertuig of vaartuig:

“venter ” ’n werknemer, uitgesonderd ’n manlike tafelbediende '

of 'n deeltydse verkoper en/of verkoper in 'n teater, wat

goedere of cetware of vloeibare verversings vanuit 'n voer- .

- tuig wat deur homself of op 'n ander manier aangedryf word,
te koop ‘aanbied of vir verkeop ten toon stel;

“ toebroodjie * brood en/of roosterbrood wat bestanddele be‘vat-,.

of dit oop of toe, warm of koud opgedis. word;...

“ spesiale funksie ” *n vermaaklikheid soos 'n dinee; dans; sport-
-geleentheid of ‘n_ontvangs by ‘n_sosiale of sportgeleentheid
of ter viering van "n gebeurtenis; )

* provianderingsarbeider by spesiale funksies” ’n “werknemer
wat deur 'n proviandeerder vir spesiale funksies op 'n maan-

delikse grondslag as ’n arbeider vir spesiale funksies in diens

gencem word; :
“werknemer by spesiale funksies” ’n werknemer -wat op n
uwurgrondslag in diens geneem word by spesiale funksies;

"« werkdagbestek ” die tydperk op °n bepaalde dag vanaf die

tyd waarop ’n werknemer begin werk tot die
op dieselfde dag ophou om te werk; ]
“ pakhuisman ™ ’n werknemer wat
“woordelik is vir die uitreiking van voorrade, met inbegrip
van kruideniersware, banket, messegoed en breekgoed en linne
wat gewoonlik vir die dryf van 'n bedryfsinrigting nodig is;
“ gssistent-pakhuisman ” 'n werknemer wat, onder die toesig van
’n pakhuisman, die pligte van 'n_pakhuisman uitvoer; ‘
” 'n werknemer wat toesig hou oor die werk van
. al die werknemers in ’n bedryfsinrigting;

tyd ‘waarop hy

w deeltydse toonbankhulp in ’n teater” ’'n werknemer wat

gedurende opvoerings in 'n teater of bioskoop vir hoogstens

> vyf uur per dag op vyf dae en ses uur op een dag van elke
« Week op ’n maandelikse grondslag in diens geneem word vir .
o ri:;ligl.e wat soortgelyk is aan dié van 'n.toonbankhulp;

eeltydse verkoper. in 'n teater” ’m werknemer, uitgesonderd
iy deeltydsei.toonbankhulp. in 'n_teater of 'n. pitkaanwyster,
wat goedére verkoop: gedurende, 'n; opvoering in
- bioskoop; - ) ey

“die bedryf
wadrin die werkgewer en die werknemer met mekaar' geas-
sosiéer is vir die verskaffing van maaltye enfof toebroodjies
en/of verversings in of vanuit 'n bedryfsinrigting, hetsy per-
manent, tydelik, binnenshuis of in die opelug, en omvat dit
die werksaamhede wat uitgevoer word op persele—

. (i) wat gebruik word as publieke restaurants, vis-en-
" aartappelskyfiewinkels, kafees of teckamers; en/ of

(ii) waaruit maaltye enfof nie-alkoholiese verversings-ver- -

skaf word; en/of _ . _
(iii) waarin spuit- of mineraalwater in glase of ander
" houers vir verbruik op die perseel verskaf word;

{iv) waarin of waaruit® die werksaamhede hierbo genoem,
verrig word ten opsigte van of in verband met n
teater, bioskoop, kafee-bioskoop. of ander vermaaklik-
heid of funksie; £ ;

(v) ten opsigte waarvan daar 'n wyn- en moutdranklisensie
gehou word wat ooreenkomstig die Drankwet, 1928,
vir die eerste keer na 17 Mei 1938 verkry is, en waarop
dic vernaamste werksaamhede ‘binne die bestek van

“as @ paragraaf (i), (i), (iii) of (iv) val;

maar -omvat dit’ nie “di¢ werksaamhede nie wat verriz word
in— o b ¥ “
(a) ander persele as di¢ wat in paragraaf (v) gemeld word
en ten opsigte waarvan ’n dranklisensie gehou word;
“(b) losieshuise of ’n bedryfsinrigting ten opsigte waarvan
'n Maturelle-eethuislisensic vereis word of ’n bedryfs-
inrigting ~wat witsluitlik = voedsel of verversings aan
nie-Blankes verskaf, s rst ;

met dien verstande dat enige uitsluiting uit die bestek van
hierdie omskrywing ten opsigte van persele wat ’n drank-
lisensie het, geag word slegs daardie gedeelte van die betrokke
perseel uit te sluit waarin die verkoop- van drank toegelaat
word by die dranklisensies wat gehou word _deur die werk-
gewer wat die houer van genoemde lisensies is; .

onbelaste gewig ™ die gewig van 'n motorvoertuig. of sleepwa
‘soos gemeld op ’'n lisensie of sertifikaat wat ten opsigte van
sodanige voertuig of sleepwa uitgereik is deur 'n owerheid wat
by wet gemagtig word om lisensies ten opsigte .van motor-
voertuie uit te reik; met dien verstande dat in die geval van
o twee- of driewielmotorfiets, bromponie, oufofiets of fiets
wat uitgerus is met 'n hulpmotor met. n silinderinhoud van
meer as 50 c.c., die onbelaste gewig geag word minder as
1,000 Ib, te wees.. ' :

H

‘n teater of

beheer het oor en verant-

¥
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“ yehicle” means any kind of carriage or comveyance;.

“vendor 7 means an employes, other than a- waiter or delivery
employee who collects orders and delivers same and/or who
may in addition carry and sell goods; ST i

_“ waiter ” means an employee, other than a theatre vendor, a
wine steward or counterhand who is engaged in serving meals -
and/or refreshments to customers in an establishment, either
at a table and/or motor vehicle, and who may receive pay-
ment for any order taken and/or executed by him and who

* sets tables and is responsible for erockery, cutlery and who

~ may, in addition, make sandwiches andjor salads;

“ week ” means a period of seven consecutive days from date
of engagement of an employee; '

“wine steward® means an employee .who  serves liguor to
rd,"” y ;

_customiers 1o a restaurant, refreshment or tearoom.

I 4, WagES. . :

(1) No employer shall pay and no employee shall accept wages

at rates lower than the following, but does not prevent the pay-
ment of higher wages:— e

' e . Per Month.

. (i) Barman...

- (iiy Cashier...

. (i), Casual_hand .
Wit a minimum of.. .. s vusesineneiiens :
BT i .. Per Hour.
When required to work more than twe hours:. .. 30c
L e : Per Hour.

(iv) Casual labourer............ N i 15¢
- KANNE I 5 g i Per Day. -
 With a minimum of.. . cvoeipeiin s ©o e
& B e : N R Per Hour.
When required to work more than two hours. . 123
S ' : Per- Month.
(v) Clerical employee.. ... civieses S xwiii 27.43
(vi) Cook or chef:i— . K g 5
- Learner:— : ; .
During first 18 months of employment..... 15.50

m igymclit"_-- ol |

Duting second 18 months of

* Provided that at employer shall ﬁof--_v.ern-ﬁlo'y"&.-_learncr, cook

or chef, unjess he has inhis. employ-a qualified cook or chef,

and for each qualified eook or chef employed; not more than

o, .0 cone learner- cook or chef may be employed by him. -
(i), Counterhand, Order clerk, Despatch clerk or

. Cailer:— ; . o R '
Learneri.. o' foves e RO 21.00 -
T S ) erien ™ 2T43

" Provided that an empioyer shall not employ a learner |

counterhand, order clerk, despatch-clerk or caller, unless he

has in his ‘employ a qualified counterhand, order clerk,

despatch clerk or caller, and, for each qualified counterhand,
order clerk, despatch clerk or caller emploved, not more
“than one learner counterhand, ‘order clerk, despatch clerk
or caller may be-employed by him. : -

: A R
(viii) Delivery employee...i...\.x.- R eee 1700
(ix) Floor walker.,.. ..« vovonnnss T - S 27.43
- (®) Griller or grillhand.......ooveenriiinn i 021,00
. (xi) Labourer:— | L : :
Under the age of 18 years...... o el 11.50
Male.—Over 18 years of 8g8.......ovesse 17.00
' .14.50

Female.—Over 18 years of 2ge... ..ocouvsnu

Not more than one labourer unc]er:the.a.ge of 18 may be |- -

- employed in any one: establishment.

(xif) Laundryhand.......... i eienelan Pk -
< (xili) Manager....\. . st - . 60.00
(Xiv) “Assistant Manager... . .esove s Sl 40.00
(xv) Motor vehicle (whose unladen weight exceeds .
© 1,250 1b.) driver...o... . R 37.00
Motor vehicle (whose unladen weight exceeds
100 Ib. but not more than 1,250 Ib:) driver.. - 21.66
' (xvi) Nightwatchman.......oovaieesesss A R 18.00
(xvii) Packer or-wrapper...... T ) TR .. 21.00
(xviii) Panfryhand.. .. oo oo RO e S et 2600
(kix) Part-time barman i e . 33.00
Part-time cashier... .2 .0 ... : 16.09
Part-time counterhand ... ... S e 5 16.0%
Parf-time Wailer. co. it eeernnaienrs ST 16.09
Part-time wine steward. . ...ieeeceaeraiion 1950
(xx) Pedlar........... i B el i L 27.43

(xxi) $pecia_,i function ca}_terg;f"g labourer... ... 2 17.09

* yoertuig ” enige soort rytuig of vervoer; :

“ verkoper ” ’'n werknemer, uitgesonderd 'n ‘manlike tafel-

bediende of afleweringswerknemer, wat bestellings neem en
dit aflewer en/of wat daarbenewens goedere mag dra en ver-

koop; | -

“manlike tafelbediende™ 'n werknemer, uitgesonderd ‘n ver-
koper in ‘n teater, 'n wynkelner of toonbankhulp, wat maal-
tye en/of Verversings aan klante in 'n bedryfsinrigting of by
n tafel en/of in 'n motorvoertuig opndis en wat betaling mag.
ontvang vir: 'n bestelling wat hy gencem en fof uitgevoer het
.en wat tafels dek en veraniwoordelik is-vir breekgoed, messe-
goedh_ en wat daarbenewens - toebroodjies en/of slaaie mag
maak; - S ' ' L 55

“week ™ 'n tydperk van sewe agtercenvolgende dae vanaf die
datum waarop 'n werknemer in diens geneem is; b

© * wynkelner  'n’ werknemer wat drank aan klante in 'n restau-
rant, verversings- of teekamer opdis, '
4. LONE. : g

(1) Geen Jone wat laer-as die yolgende is," mag deur 'm werk-.

gewer betaal en deur 'n werknemer aangeneem word nie:—

| ST b maand

() Kroegman....... s s dhiitans o 50.00
T (i) Kassier...... .0 by et SPERT TR -
1 ) S . i B . Per uur.
(i) Los hulpua. v e v i cvneiineiiirsiiaanas 35¢
S s s T : ' Per dag.
‘Met *h minimum van........... i s - Tgcag
e Y e - Per uur.
* “Wanneer vereis word om vir meer as twee uur te :
werk...... R R veee 0 30c
SR s o . ) Per uur.’
. (iv) Losarbeider.......o.veene. 15¢
o G TR _ : . Per dag.
Met *n minimum Vam.....ocoieeishiiianes T 30c
i . : s e © o Per uur.
Wanneer vereis word om vir meer as twee uur-te : ;
werk... . oeieannn ST e 12k
_ Per maand.
vy Klerk.....:. e (L e i 21.43
(iv) Kok of sfels— = '

]eer]ing'_ S hm e

sk Gedurende 1ste 18 maande diens

Gedurende 2de 18 maande diens

4 . Gekwal!ﬁsear.‘ v TR .- it w & ;

“* Met dien verstande dat 'n werkgewer nie *n leerlingkok of
* -sjef in diens moet neem nie tensy by *n’ gekwalifiseerde kok
‘of sjef in sy diens het; en vir elke gekwalifiseerde kok of sjef
_in diens, mag hy nie meer as een leerlingkok of -sjef in diens

' .- meem nie. ! i )
(vii) Toonbankhulp; Bestelklerk, Versendingsklerk of
- Roeperi— . W, R .
Leertling: s cowavuiviv ik e e a0
Gelkwalifiseer.. .. ..... st Sieenias 27.43

Met dien verstande dat n werkgewer nie. ’n leerlingtoon=

- bankhuip, -versendingslderk of -roeper in diens mag neem
nie tensy hy 'n gekwalifiscerde toonbankhuip, besteliderk,
versendingsklerk of roeper in sy diens het, en vir elke gekwali-

fiseerde toonbankhulp, -bestelkierk, versendingsklerk of .

roeper in diens, mag hy nie meer as een leerlingtoonbankhulp,
-bestelkierk, -versendingsklerk. of -roeper in diens: neem nie.

. z R

(viii) Afleweringswerknemer........... soveeniasis 0 1T000

~ (ix) Vloeropsigter... ... ... R e . 27.43

{(x) Braaier of Braathulp...........co00vs vereees 2100
(xi) ‘Arbeideri—. - i T o

~ Jonger as N . e 11.50

- Manlik-—Ouer as 18 jaar...........ooeuins § 17.00

Vroulik,.—Quer as 18 jaar.......... e 14,50

Hoogstens een arbeider wat jonger ds 18 jaar is, magin’n
. bepaalde bedryfsinrigting in diens: geneem word. :

(xii) Wasseryhulp..... it NS ST o : 18.41
(xiii) Bestuurder....... 60.00
(xiv) Assistent-bestourder.......biiiis e i 40.00
~ (xv) Motorvoertuigbestuurder (waar die onbelaste
gewig van die voertuig meer as 1,250 1b. is). . 37.00
Motorvoertuighestuurder (waar die onbelaste:  — *
gewig van die voertuig meer as 100 1b. is maar ) i
nie meer as ,250 lb. nie). ..... G e < 21,66
(xvi) Nagwag...........-. e e et S mcmsgmn 18.00
(zvii) Verpakker of toedraaier.., ... it ae b 21.00
(xviii} Spenshulp..,...... R e iieaneenease o 26.00
(xix) Deeltydse kroegman... . svaneevicerns sieins 33,00
Dieeltydse kassier. ...t vaeiivinersiirieanas ©16.09
Deeltydse toonbankhulp, .. .. .... L et dant 16.09
- Deeltydse manlike tafelbediend ; - 16.09
24 Deeltydse wynkelner........ i 105
(XX} Venteri., . . shooyy v ok oo v C 2743
{xxi)- Provianderingsarbeider by spesiale funksies 17.09
5
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(xxu“) Speclal functlon employees =

With a

g il After. minimum
Before lein;,ht. Midnight. | of not
s = N Iess than—
‘Special Fungtion | = | Rate per | . 13
‘Employees. | Rateper | hour or | Rate per
ELE hour  for: part there-|hour or || Per
first two .| ‘ofin | part Function. -
‘hours. | excess of | - thereof. v
two hours, | i .
-.'.Gen't's. Cents . Cents. f R
60 s | e
40 - ! 40
- AT 478 |
40 M B
“ Manager. 60 - e 60
- AN 49 cdd L A
‘Supervisor. . L4Ty 407 c e 4TEC 7 85
Vendor.. .. iiiiias- 20+ 20707 520 Bt ced
Waiter.. ... Lavah 40 T35 T e 0P .80
Wine _st_ewa_rd_....._.-.. AT} .40 . 4T% 5 095
-Per Month. i
 CRX) SOTEMAML.Y s s vy v viss st i weenss i 29504
3. (xxw)Assastantstoreman..,.;__._..,_,......‘.........__ 2100
(xx\r)Supervmor‘.. G0 e R N e SRR 2924
- {xxvi) Théatre: part-time caunterhand . 16.09
* (xxvii) Theatre vendor........o..... ........ 7.50
" (xxviii) Vendof,.....0.0.uuiheed ..........;‘_...:;'.‘._.' 21.00

" (xxix) Waiter (male or female).— L BT

~ (xxxi) All others not otherlwisej specified. .

Learner:—
-+ During first 6 months of employment
Dunhg second.3ix-months:of employment

N‘ i
establishment before an exprienced waiter isiémployed, and
* . provided further that at least one half of the waiters employed
in an, estabhshment shall receive not less than R21.92} ‘per
month. - R -
: 28.00

£ 20.00

PrsasaraNsurs e s

(xxx) Wine steward........

Ny

(2) Cost of Living Allowance—Each employce shall be paid at
the same time ag his- other remuneration is paid a cost of living

+allowance not less than prescribed in War Measure No. 43 of

1942, or any amendmem thereof.

_ _ - 5. PAYMENT OF WAGES. - N
(1) () The wages, cost of living allowance and remuneration
for overtime. of employces shall become due and be paid in ‘cash

; monthly, and shall in any case be’ paid not. iater than three days
- after they are due; provided that, if the: services of an employee

are terminated at any time hefore the usual pay-day of such
employee, wages, cost of living allowance, holiday pay, and any

~ remuneration ' for overtime -due to the employee shall be pald'

not later than lhree days after such’ temmatwn

(b) The wages and cost of l1v1ng allowances of spec;al funcnon

“-caterers employees shall be paid not later than the Thursday

afternoon of each week following the function, and shall be
accompanied” by a pay. card showmg how the .amount paid is
a.rrwed at.

(c) No emp]o'yer shall reduce the wages of an employee who
at the time this' Agreement comes. into effect or thereafter is
paid a wage hlgher than the minimum prescnbed in this Agree-
ment. . -

(2) (a} No employee shall be quuared as part of his contract
of employment to lodge with the employer-or to purchase dny
goods trom the employer. Any employee, other than a labourer,
a griller or a delivery employee, ‘or a laundryhand, who agrees
tolodge with the employer or at a place nomipated by the.

. employer, shall not be required or permiited to. pay more than

the amount paid by the employer for such lodging and shall at

wno. time: exceed ‘R4 per month. An employee who agrees  fo

i take any
6D of.

is Agreemeni sha
124 cents;; ‘per-meal..

6

than one: leamer waiter ma be employed m an

ngals,  other-than those,_st.pphed in, terms of sectlon :

| “Voor-Middemag. Mldder- ;
; ‘nag, .| minimom:
Werknemers by ' N e
Spesiale Funksies. | I’\{il:rl:(i)l?;] 5 IR '
: : Uurloon ik of - ‘Loon per'.
S e elevindie: | Avelta uwurof -  Per
" o | esrste twee ggan‘ta‘, | gedeelte ankme.
: ' : pur. il daﬁrvau
B meer as
] : 0oL |tweenur, | e . )
- Sent. - Sent. Sent.-~ SR
.Kroegman. Sievel 60 45 60 - 1200
Kassier........0s a9 35 - 40 - 8
ARk 473 40 47%°
_Toonbankhulp 40 L 40
- | ‘Braaier.... 40 . :
Arbeider A5, w3
-Bestuurd, 60 .60
Spenshulp.......... 5 "
= Toessghouer S 475 ATE
1 Verkoper......... 20 . 20 -
Manlike i
~diende.. : 40 35 40
'Wynke_h'ler dsals 474 140 474
Per maand.
"R
© (xxiii) Pakhuisman owsEa e e d b e Cea e e s e b 29.24
 (xxiv) Asststent-pakhu:sman. e B e i o 4 21.00
(x%V) TOeSighoUer... .\ v vivneenrins s .y 29.24
 (xxvi) Deeltydse toonbankhulp m “n !eater ceener 016,09
- (xxvii) Verkoper-in *n teater............ S e G
(xxviii) Verkoper.........oo.oven.. e e i 2100
“(XXix) Tafelbedlende (man of vrou) — e =
Leerling:— :
Gedurende eersie ses maande dlens A 16.00
. Gedurende tweede ses maande dicns 18.00
Geky 21.924

1eeT as een | eerlmgtafeibedaende mag in.’n_bedryfs-
gting in ‘diens geneem word -nig t
- bediende in diens geneem is, en minstens dic helﬁe van dig
ghe =tafelbec[[endes fwat: in "n bedryfsmngtmg in: diens ‘moet
2 mmstens R21 92% per maanci ontv’ang

28.00
20.00

seer is nie........

(2) Lewa*nskme‘eroelae —FElke - ‘werknemer meet minstens d:e
lewenskostetoelae wat voorgeskryf word in Oorlogsmaatresl No..

43 \&an 1942, soos gewysng. saam met sy ander besold:gmg betaal
wWor

* BETALING VAN LOME.
{1y (a) Die. lone, lewenskostetoelae en oortydbesoldlgmg van

| werknemers is. maandeltks verskuldlg en moet maandeliks in kon-
“tant betaal word, en wel nie later ‘nie -as drie dae nadat dit

verskuldsg geword het; met dien verstande dat indien die diens

- van' ’n werknemer te eniger tyd voor die gewone betaaldag van

sodanige werknemer ‘begindig word, sy loon, lewenskostetoelae,

; vakanswbetalmg en alle besoldiging wat aan die werknemer ver-

skuldig -is vir oortydwerk, nie later nie as dric-dae na sodamge

; beemdlgmg betaal moet word,

_(b) Die ‘Jone en lewenskostetoelae van prowandermgswerk-

“Hemers by spesiale- funksies moet voor' of op’ die Donderdag-

middag ‘van elke week - wat volg ‘op:die: funksie, betaal word en
moet vergesel gaan van ’n betaalmalt wat aantoon hee dle beta.al-
bare bedrag uitgewerk . 1s S

(¢) 'n Werkgewer maﬂ nie die loon van 'n werknemer wat ten
tyde van die mWerkmgtredmw van hierdie Oo*een’mms of daarna

. tensy.’n .ervare tafel- .

'n loon betaal word wat hoér is as die mmlmum wat. in hterdle )

Qoreenkoms voorgeskryf word, verlaag nie.

2) (a) Daar mag nie van ’n werkneme1 vereis . word om, as
deel van sy dienskontrak, huisvesting van. sy werkgewer aan te
neem of om goedere van die. werkgewer te koop mie. 'n Werk- -
nemer (mtgesonderd ’n arbeider, ’'n braaler of ’n aflewerings- -

werknemer, of 'n ‘wasseryhulp) wat toestem om ‘huisvesting van

die werkgewer aan te neem of om op 'n plek te woon wat die
werkgewer aanwys,: mag nie toegelaat word of daar mag nie van

‘hom- Vereis word om meer as die bedrag wat _die werkgewer vir
sodanige woonplek betaal, té betaal nie, en di¢ b\.dr'lg mag onder
..geen omstandsghede meer as R4 per. maand ‘bedra nie.
. werknemer wat instem om maaliy\, ‘te neem, uitgesonderd dig wat

Van 'n

ingevolge klousule 6 (1) van hierdie Ooreenkoms verskaf ‘word,

~ mag, me verels word om meer as 124 sent per maaltyd fe. betaal
=1 ‘nie.” L
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- employees.

" actual number of -hour
- commence from the time

' duty;
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() A labourer, a griller; a-.laundryhand;_brfé dt}iiw}ery-_emp]gyee
who  agrees’ to lodge ‘with his e’m_glqye.r,.'shall. not be required’

to pay more than R1 per month; if full board is supplied' shall

not.required to-pay more than R4 (four rand) in-addition per

month. Where two . meals ‘are provided, an amount of R2.67
shall be paid. - . :

(3) No deductions of any de'gcrip,ﬁoﬂ whatsoever shall be

. made from or against an employee’s .wages otherwise than as

provided in.this Agreement, _ .
(4) (a) Should an. employee be guilty .of—
*_{i) causing malicious damage; = - '
(i) causing malicious breakage;
(ii1) failing to return any uniform -supplied in terms, of clause
12 hereof on-termination or employment;- :

he shall be liable to have deducted from wages such amount not -
- exceeding the:-amount of the damage occasioned or the value

of the uniform, s the Council may decide.
shall be paid into the funds of the Council.

‘Any such deduction
F

cashier shall be liable for any shortages in cash. = = =
(5) When an employee is absent from work without the per-

from the ‘employee’s, wages. for ‘the rp;ﬁ.ried_ of such absenc

-(6) With the written consent of the employee, deductions may

bé made . by an employer from 'his" wages for sick, insurance,
provident. or pension funds. T i

"{7) Where an_employer is compelled by

deducted from such employee’s wages,

" (8) Commission—No employee shall be permitted to work on
a commission basis  only; provided that an employer may pay

commission- over and above the minimum ‘scale of wages laid -

down,

be

‘at by dividing the said daily rafes of pay by 9 in the case of
labourers, delivery employees, grillers and laundryhands, 5 in the

" (@) Calculation
“‘to an employee in terms . of clause (4) (1) is paid weekly, the
‘amount of such' wage shall* b¢ calculated by dividing the monthly

Wage’ “and-multiplying the tésult -by=7. *° : i
For the: purpose. of . determining the
o be-paid; work~shall be. deemed to
= the employee is requested to present
himself for work until he shall have left the place of function
and any time- lost (other than in travelling) in excess of haif

. an hour, after the termination of a function shall be deemed

to be time worked, provided however, that all times spent in

travelling in excess of 2 hours shall be paid for at normal hourly-

rates. rhe e o

(10) Overtime.—No employees shall be requited or permitted
to work more than 6 (six) hours overtime in any. one week
without the written consent of the Council. Overtime shall be
paid for at one and one-third times the hourly wage. For the
‘purposz | of this clause, *wage” shall be deemed to include
cost-of-living allowance. o g - :

6. GENERAL,

) (1) Mea!s‘—E'éch emp!oyeé (other than a 'labo’nre'r, a delivery

employee, a griller, a laundryhand, part-time —employee, 2
theatre pait-time counterhand, or ‘a theatre vendor) shall be entitled
to bt less than two meals to the value of 112} cents per meal

" in ‘each working day, or.at {he option of the employer, in licu

of each meal the sum of 124 cents, -In the case of.a special
function. employee . whois. employed for a period of not less

" than 5 hours, a meal to the value of 12} cents shall be supplied,.

(2) Time Allowed for Meals—In no case shall an employee be

—allowed less than half an hour for each meal, taken whilst on
provided however, that- any period of work interrupted by
an interval of less than one hour shall ‘be deemed to be con-
*tinuous. © - . g R ) ) )
(3) No premiunm shali be charged or accepted for the training

of an employee. : - _ : )
¢4) Not more than one manager and an assistaiit manager may
be employed - in any one establishment. .
7. DIFFERENTIAL RATES. _
An employer who requires or permits an employee to pedorm,
for lonzer than one hour in the ageregate on any day,

> k +

_ whether in addition to his own work or in substitution therefor,

" _work of another class for which a wage higher than that of his

own class is prescribed in clause 4 of this Agreement, shall pay

. .such employee the rate of wage laid down for the most highly,
*'paid of the occupations in which he is employed during such -

day.

(b) Any person engaged exclusively in the occupation of a | king moet in die fondse van die'Raad gestort word.

mission of the employer:a pro rata:amount may be’deducted”

- | werknemer bedrae vir siekie-,

Law (Statutory or-

* otherwise) or ‘Ordinances or legal processes to make payment for
or on behalf of an employee, any .amount so paid may be

9y Calculating Ra_te.s'..b;[ Pay—For the purpose of calculating |
the daily rates of wages, the monthly prescribed. wage paid shall’
divided by 30 and the hourly Tate of pay shall be arrived

case. of part-time cfpployees,_ an_d 8 in' the ‘case of all other-

of Weekly Wage—Whenever the wage due.

yermenigyaldig, o B ; il )
" (B) Spesiale funksies—Om’ die - werklike' getal ure waarvoor

(b) Daar mag nie van 'n arbeider, ’n braaier, -'n Was_s;rjr_l;ul.p

of ’n  afleweringswerknemer wat instem om huisvesting van sy -

werkgewer aan te neem, vereis word om meer as Rl per-maand
te betaal nie; indien alle étes verskdaf word, mag daar nie van hom

‘vereis. word -om, benewens - die ‘R1, meer as R4 (vier rand) per
Waar daar twee-  maaltye verskaf word,

maand te 'betaal nie.
moet 'n bedrag van R2.67 betaal word.

3) _Behd.udens die-bepaﬂngsl'\.ran hierdie Ooreéﬁkoms, mag -.gee!_l

“ bedrag hoegenaamd van 'm werknemer se loon afgetrek of “teen

sodanige loon in mindering gebring word nie,
(4) {a) Indien 'n werknemer— nf
(i) kwaadwillig skade berokken;

* - (i) kwaadwillig breekskade veroorsaak; -’ : -

- (iii) nie 'n uniform wat ingevolge klousule 12 hiervan aan hom
: verskaf is, by diensbeindiging teruggee nic; #
mag di¢ bedrag wat dic Raad mag bepaal en wat ‘nie méek, ‘as
die bedrag van. die skade wat berokken is of die waarde van die
uniform beloop:nie, van sy loon afgetrek-word. Sodanige aftrek-

_(b) Enigeen wat uitshuitlik -as
aanspreeklik vir enige kastekort.!

(5) Wanneer "n werknemer van sy werk afwesig-is sonder die

'n’ kassier - wérks_ai{m

- toestemming van die: werkgewer, mag 'n pro rata bedrag .vir die
“tydperk van sodanige afwesigheid van die werknemier- se . loon .
- afgetrek word. ' e 5 ol

(6) 'n Werkgewer mag met die skriftelike _toest.emming-. van _dié

pensioenfondse van sy loon aftrek. -
(7) Waar 'n werkgewer ingevolge 'n wet of ordonnansic of regs-

__ groses_’n-bedi’ag -vir of ten behoewe van ’n werknemer moet

etaal, mag 'n bedrag wat aldus betaal is, van sodanige werk-
nemer se loon afgetrek word., s i

) "' ® Korp{r_;'i‘ssie.f-vGeén_werkﬁemer \_gvord megelaét -..om--s.iég's_op
’n kommissiegrondslag te werk nie;. met dien verstande dat 'n

werkgewer kommissic mag betaal bo en -behalwe die vasgestelde

=i 7

minimum loon.

{9y Berekenfng_ van loon—0Om die dagl.do.n té bereken, fnoe_t die
voorgeskrewe maandelikse loon wat betaal word, gedeel word

" deur 30, ent die uurloon moet uitgewerk word deur genoemde dag-

loon deur 9 te deel in die geval van arbeiders, afleweringswerk-

- nemers, en i:leu:_.S' in-die geval van alle ander werknemers. .

a). Berekeéning. -van: weekloon—~Wanneer »die-Joon - wat inge-

wvolge: klousule 4 ‘(1) aan 'n werknemer verskuldig is, weekliks
‘betaal word, moet die bedrag van sodanige loa :

elaal bereken word
deur. die- maandl :

on «deur 30

daar betaal moet word, vas te stel, word ‘werk geag te begin vanaf
die tyd waarop die werknemer hom, soos versoek, vir.werk aan-
meld en voort te duur totdat hy die plek waar die funksie plaas-
vind, verlaat het, en enige tyd meer as ’n halfuur wat na die

begindiging van °n-funksie verlore gegaan het (uitgesonderd reis-
- tyd) word geag tyd te wees waarin daar gewerk is; met dien ver-

stande egter dai daar vir alle tyd wat langer as twee uur .aan
reis bestee word, betaal moet word teen die gewone uurloon.

(10) Qortydwerk.—Daar mag nie van ’'n werknemer yereis word

‘of hy mag nie toegelaat word om meer as 6 (ses) uur-in ’'n
‘bepaalde week ocortyd te werk sonder die skriftelike toestemming
van die Raad nie.

: Daar moet vir cortydwerk betaal word teen
een-en een-derde maal die uurloon. - Vir die toepassing van hierdie
klousule ‘'word “loon” geag die lewenskostetoelae in te sluit.

) -, 6. ALGEMEEN. : : :

(1) Etes.—FElke werknemer -(uitgesonderd *n arbeider, *n aficwe-
ringswerknemer,- 'n -braaier, "n wasseryhulp, ‘n. deeltydse werk-
nemer, 'n deeltydse ‘toonbankhulp in ’n teater, of 'n verkoper in 'n
teater) is ‘gersgtig op minstens. twee ‘etes ter waarde van 12} sent
per ete op elke werkdag of, as die werkgéwer  dit verkies, op die
bedrag van 124 sent in plaas van elke ete. Waar 'n werknemer

(2) Tyd toegelaat vir etes—In geen geval moet daar minder as
n halfuur aan 'n werknemer toegestaan word nie vir elke efe
wat hy nuttig terwyl hy op diens is; met dien verstande egter
dat enige werktydperk wat deur 'n pouse van minder as een'uur
onderbreek word, geag word aancenlopend te wees,

geneem word nie. S

(4) Hoogstens een bestuurder en
in 'n bepaalde bedryfsinrigting in diéns- geneem word. "

* 7. DIFFERENSIELE LOON.

n Wf_:rkgewéf" wat van-"n wéfkhéﬂﬂer;!ﬁéféis of hem toel‘d'at om .
“langer as altesaam éen wur op ‘n dag, hetsy benewens sy eie werk -
“of in die plek daarvan, werk van ’n ander klas te verrig waar-

vyooF 'n hoér loon as di¢ van sy eie klas in Klousule 4 van hier-

versekerings-,. voorsorgs- - of

e deel eni:die-resultaat met 7 te

(3) Geen premie mag vir die opleiding van enigeen gevra of aan-

een assistent-bestuurder mag.

s

‘by.’n spesiale funksie vir 'n tydperk van minstens 5 uur in dieas
geneem word, moet ‘n_ete ter wearde van 124 sent aan hom
verskaf word. -

die Ooreenkoms voorgeskryf word, moetso ’n werknemer betaal

“tpen -dié loon vir - dié: werk, ‘gedurendessodanige dag deur ‘hom -

verrig, waarvoor die hoogste loon voorgeskryfi word.j«3 %

= N



. daily by every employee for the ensiing week, and shall also
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8. Hours or WoRK.

(I) The hours of Iabeul shall not ‘exceed—

(@) in the case of a griller, a delivery employee, a ‘Iabourer or
a laundryhand,” 9 hours per day to bs completed within
14 hours from time of commencing. work—on six day
of the week; : :

(b) in the case’ of _specral function caterers ,abourers, 50 hours

per week;

(c) in the case of a motor vehicle driver, 50 hours per week
which shall include all periods of drmng, any time spent
‘by the driver on work connected with the vehicle or the
load, and all periods during which he s Tequired ‘to
TI‘:lTldlﬁ at his post in readmes.s to work, when. required;

(d) part- -time employees—5 hours per day on five days of the-
week and 6 hours on the sixth.day; .
{e) in the case of .all other employees—

(1) eight hours per day: to “be -completed - within twelve
- hours -from the time of commenci ng, work on -four
days of the week;

(11} five hours 'on"one day of! eac "‘we‘ek to be completed_

wrthm six ‘hours from time of 'commmcmg woik;

(m) ‘nine hours ‘on’ one day of “each ‘week to be completed ' | #
within faurteen hours of the tire of commencmg- |

work.

(2) (i) Every employee,,

mher than a part-time employee, '

theatre vendor, motor vehicle driver, griller, delivery employee, -

labourer, special function carterers labourer and laundryhand,-

shall be granted one day olf per week, and in addition one
weekly ‘half day on fu]l pay.. :

(11) Part-time employees theatire vendors ‘motor vehicle d]—'IV€IS,
grillers, delivery employees, labourers, special function labourers
and laundryhands shall be gramed one whole day off pel week
on full pay. _

Fa
(3) No employee under the age ot‘ 16 ye&rs other than a

labourer, shall be: requlred ‘to work later than 8 p.m. on any day ,

4) Sawmgc dause*Nothwsthstandmg anything hereinbefore

contained, no employer s‘la[l p rmit. or require hiS employee to
) : d off, R v E : e

9, TI@--SElEET&

(1) Every _emplo?fer shall keep' exhibited in a conspicucus part
of his premises a “time: table” showing. the shifts to be worked

pmwde and cause to be keﬁt an attendance 1egister showmg the

actual time worked. on. eac

work during the spreadover of hours daily.- The provisions of

thrs clause. shail not apply to any person employed-as a labourer..

(2 Speczaf Function Employee.—Every employer shall provide I
and cause to be kept a register," which- shall be- signed by every.

spécial” duty employee, at the time of commencing and ﬁmchmg
work at each function. on whlch they are employed.. 3

10 EXPENSFS OF THE COUNCIL

For, the purposc of meetmg thé expenses-of the Council, each |

employel ‘shall deduct 14 cents (one and one-half cents) from
the 'daily earnings ‘of éach ‘person emplayed-
employee or casual hand and 5 cents’ (five' ¢ents). monthly from
the earnings of each of his other employees for whom ‘minimum:
wages are ‘prescribed in this Agreement.
deducted the employer shall add a like amount, and forward
month by menth and, not later than the I5th day of each month,
the ‘total sum to’ the Secretary of the Council, P.O. Box 6649,
Johannesburg, or to the officés of - the Councrl 50173 His
Ma;esty s Building West, Joubert Street, Johannesburg )

.11. Recorps or PERSONS EMPLOYED.

Every employer shall, not later than the 15th. day of each
month, forward to the Secretary of the Industrial Council, P.O.
Box 6649, Johannesburg, a  list ' of the persons he employed
duting the preceding month,and the rate of wages paid, cost of
lwmg allowance, and occupatwn of ‘each such employee

- 12. UNIFORMS.

: mplovees to wear a uniform

employe b
over\" washm;;;_cqat, cap ‘or 4
chaets and sa "shall re‘mam the p10pe1ty of: Ihe employer. :

as:a special funétion

supply same fres: of--

day of the week, which shafl be
- signed by the employee at the time of commencing and. finishing

To the amount so

‘verkoper in ’n_teater, motowaertu:gbestuurder
_tingswerknemers,

8. WERKURE.
(1) Die werkure moet hoogqtens die volgende wees i —

_ (a) In die geval van ’'n braaier, 'n aﬁeweungswerlmemer, ’n
~arbeider of ’n wasseryhulp, 9 wur per dag, wat op ses dae
van die week binne 14 uur vanaf die tyd waarop daar met
die werk bégin is, voltooi moet word;

(b) in die geval van - provianderingsarbeiders by
. funksies, 50 uur per week;
(0) in die geval van 'n mo;orvoenwgbestuurder 50 uur per

week, wat alle tydperke insluit wat daar bestuur word
asook alle tyd  wat die bestuurder bestee aan werk in

spesm]e

verband met die veertuig of die vrag, en -alle tydperke . -

waarin van hom vereis word om op .8y pos te bly en
geréed 'te wees om te werk wanneer dit nodig is; -

_(d)in die geval van ‘deeltydse werknemers, § wur per dag op
vyf dae van dic week en 6 uur op d1e sesde dag; :

(¢) in die geval van alle ander. welknemers—

. () agt wur per dag, wat op wvier das van die week binne -
twaalf uur vandat daar met dle weik begin is, voltooi:
moet word; .

(u) vyf nur-op een dag in elke week, wat binne ses wur
.vandat daar met die werk begin is voltooi moet word:

(ru) nege uur op een dag in ‘elke week,’ Wat binne veertien

© 2 wur vandat daar met - die werk begin s’ voltobl moet
word. :

(2} (i) Elke werknemer, urtgesondeld n deeltydse werknemer,
braaier, aflewe-
arbe;de1s arbeiders by spesiale funksies en
wasseryhulpe moet een voll& vry dag per week ‘met volle beralang )

‘toegestaan ward.

(i} Deeltydse werknemels verkopem in teaters rnotorvoer«

tuigbestuurders, braaiers, aﬁewermgswerknemers, albelders arbei-

ders by spesiale funksies en wasseryhulpe moct een volle vry dag
per week met volle betaling toegestaan word. .

(3) Daar mag nie van 'n werknemer wat jonger as 16 jaar is,
uitgesonderd ’n arbelder. vereis word om later as 8 nm. op enige
dag te werk nie.

(4} Voorbehoudsbepaling. —Ondanks anders[mdende
reeds in hierdie- Ooreenkoms opgeneem, mag geen werkgewer sy
werkuemer melaat of van hom vereis.om op sy vry dag te werk
nie; .

(5) Die bepalings van hierdie klousule is nie op ’'n’ bestuurder,

' assistent- bestuurder of+/n. persoon wat uilsluullk persele bewaak,

van toepassmg me

e

_ s Tmsmu_,--,--_-; et b !

(1) Elke werkgewer moet n tydtafe] ] waarop dle skofte wat
elke werknemer daagllks gedurende die volgende week moet werk,
gemeld word in ’n opvallende deel van sy perseel vertoon, en hy
moet ook ‘n . bywoningsregister verskaf en sorg.dat dit bygehou
word, en sodanige register, wat daagliks deur die werknemer
getek*‘n moet word op die tye waarop hy begin en ophou werk
gedurende die werkdagbestek moet die werklike tyd aantoon wat
cdaar op elke dag gewerk is. Die bepalings van hierdie klousule .
is nie op 1emand wat as 'n arbeider werksaam is, van toepassmg
nie. :

(2) Werknémer by spesiale funksie. —Elke werkgewer moet 'n
tegister verskaf en sorg dat dit bygehou word, en sodanige register
moet deur elke werknemer wat spesiale diens verrig, geteken
word op die tyd waarop hy met die werk begin én op die tyd

waarop hy ophou werk by elke funksm waarby hy werksaam Is. -

10 UITGAW’ES VAN DIE. RM\D

len emde die uitgawes van die Raad fte bestry, moet elke
werkgewer 14 sent (een en ‘n half sent) aftrek van die dagloon
van, e!keen wat in diens is as ‘n werknemer by 'n spesiale funksie,.
of as ’n los hulp,~en § sent (vyf sent) maandel;ks van die ioon
van elkeen van -sy ander werknemers vir wie 'n minimim loon

in hierdie Qotreenkoms voorgeskryf word, By die bedrag aldus
“afgetrek, moet die werkgewer
gelyk is en die totale bedrag magzndeliks voor ‘of op die 15de dag-~

'n_bedrag "byvoeg wat -daaraan

van eike maand, stuur aan die Sekretaris van die Raad, Posbus
6649, Johannecburg, of die kantore van die Raad, His Majesty-

gebou-wes 501/3, Iouhertsuaat Johannesburg..

11. REGISTER VAN PERSO’\B N DIENS

E.lke Welkgewel moet voor of op die 15de dag van elke maand
'n lys wat die name van die persone wat die maand tevore in
diens was, die lone wat betaal is, die lewenskostetoelae, en die
beroep van elke sodanige werknemer meld, stuur aan die Sekre-
tar]s van'die Nywerherdbraad Posbus 6649, J ohannesburg :

12 UNIFORMS

n- Werkgewer Awat van sy wefknemer vereis om n unlfcrrm

/ ompak wasjas, pet of voorskoot te dra, moet dit glatls velslcaf

e r_1t bly die e1er|d0m van chc werkgew.,x

bepalings.. .-
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13. TERMINATION OF SERVICE.

Not less than 24 hours’ notice shall be givén by an employer or
employee to terminate a contract of service; provided - that this
shall not affect— - I s

(i) the right of an employer or an employee to: terminate a
contract of - service without notice for any good cause
re_:gogmsed by law as sufficient; :

(ii) any wr_itté_n agreetﬁcnt 'bem_r.écn_thé employer and employee
providing for 4 longer period of notice than 24 hours;

(iiiy the operation- ef-ar;y forfeiture or penalties.w'hibh by law
may be applicable in respect of desertion by an employee;

-and provided further that an employer may tefminate the con-
tract of employment without notice by paying the employee wages
in lieu of the prescribed period of notice; where an employce is
desirous of terminating his contract of employment the employer
shall retain. the right to -either accept from his employee ‘a for-
feiture in lieu of the prescribed-period of notice; or the prescribed

period of notice as hereinbefore contained.: -

-The period of nati'ce"sha'll_ not rua concurrently with, nor shall

notice be given during an employee’s' absence on annual leave-

or- sick leave granted in terms of  clavse .5 of “this.  Agreement
.or any period of military. training -an .employee is required to
urdergo. )

; " 14. HOLIDAYS. _
(1) For each year of continuous employment with the same
employer— - : =

(@) a griller, delivery employee, a I_auadryhaﬁd, and a labourer,

shall receive 18 consecutive days’ holiday leave on full -pay;

. provided that where an employee was supplied with food,

such employee shall in addition to such pay receive the sum
_..of R2 as a food allowance. ' :

(b) an employee, other than a griller, delivery: employee,
. laundryhand or labourer, who js granted all public holidays
on full pay shall receive leave of absence on full pay for a
consecutive period of 14 days, and shall in addition be
paid an amount of R3 as a food allowance. Whenever a
public holiday falls within the period of leave, such holiday
shall be added to the said period of leave of absence on full
pay, .. " G Dl SR S
(c¢) all other employees shall. receive; leave - of iabsence on full
pay for a consecutive period of 21 days, and shall in addi-
tion be paid an amount of R4.50 as a food allowance;

() all employees, other-than: a casual or special function
" employee, a _griller, a. delivery ‘employee, a laundryhand
~ and a labourer, who have been employed with the same
employer for a continuous period of not less than two
years, and have not been absent from work for more than
three 'days. owing to illnes in any preceding yeat, shall be
entitled and be granted an additional four days’ holiday

- leave on full pay plus four days food allowance; provided

further that should such employee have, subject to the |

" conditions: aforementioned, compléted three years’ or more
service, such employee: shall be entitled and granted seven
days’ additional leave on full pay plus seven ‘days’ food
allowance. s ) g s _ # '

'(2) The leave prescribed in sub-clause (1) shall be granted at

a time to be fixed by the employer: Provided that if such leave

has not been granted earlier, it shall be granted so a$ fo.com-,

mence -within four months after the completion of the twelve

months of employment to which it relates or if the employer and

employee have agreed  thereto in. writing before the expiration of
the “said period of four months, the employer shall grant such
leave to the employee as from- a-date ot later than two months
after- the expiration -of the said period of four months, = oo

~{(3) When, in any year of an employee’s service, his employment
is terminated before the completion ‘of the year, but after the

completion of three month’s employment, the employer shall pay

to the employee for each completed month of employment in the

unct__?mplel-ed year— 4
() in the case of a griller, a.delivery employee, .a laundryhand
ot a labourer, one -day’s pay, and where.food was, supplied
in addition to such pay, plus a food allowance of 124 cents
per day; T Mg el T g
" (b).in the case of an employee referred to in sub-section (1) (5)
" one day’s pay plus food allowance at-the rate of twenty
cents per day; - WU -
(¢) in the case of all other employees: 1% day's pay plus food
allowance at the rate of twenty cenis per day;

at tﬂe rate of “;ages which the employee was fece_i\fing whefi his
employment was terminated. % :
- {4). For the purpose of this clause “employment ” shall- be
deemed: to commence from the date which th loyee.
‘entered the employer’s service or the date on’ which the last'holiday

date on which the employee-

13. DiEnspEEINDIGING.
'n Werkgewer of-'n werknemer moet minstens 24 uur vooraf

“kenniz gee van die begindiging van 'n dienskontrak; met dien

verstande dat die volgende nie hierdeur geraak word nie:—
(i) Die 1eg van ‘n werkgewer of 'n werknemer om- die kontrak
. sonder kennisgewing om 'n regsgeldige rede, te beBindig;

(i) 'n skriftelike. coreenkoms tussen 'n warkgewer én ‘n werk- "
nemer waarin voorsiening gemaak ‘word vir ‘n langer ken-
nisgewingstermyn as 24 uur Fn

(iii) die inwerkingtreding van n verbeuring of strafbepaling wat
volgens wet ten opsigte van 'n werknemer wat dros van
toepassing 1s, . ' L

- en voorts. met dien verstande dat n werkgewer -die dienskontrak

sonder kennisgewing mag. begindig deur die werknemer sy loon
te betial in plaas van di¢ Kennis te gee soos voorgeskryl; waar ‘n
werknemer verlang om sy dienskontrak te begindig, hou ‘die werl-
gewer hom die reg voor. om of ’'n verbeuring van sy werknemer
in plaas van.die voorgeskrewe kennisgewingstermyn, of dié voor-
geskrewe kennisgewingstermyn soos hierin. vervat, aan te neem.

Die kennisgewingstermyn..mag nie .sa-zgm_v_f:a] n_ié ;rn'é_t,' en kennis

. mag- pie ..gege_'e_..word-.-.-nie_‘geduyﬁndgz. ’n werknemer’ se_afwesigheid

met jaarlikse, verlof of siekteverlof wat toegestaan is- kragtens

- Klousule 5 van, hierdie: Ooreenkoms, of ‘enige tydperk van militére
ople:_i_img wat 'n werknemier moet ondergaan. .

14.. VAKANSIEDAE.

'(1) Vir elke jaar aaneenlopende diens by dieselfde werkge:w:er"

‘moet— :

(a) 'n braaier, 'n affeweringswerknemer, 'n. wasseryhulp en ’'n
arbeider 18 agtereenvolgende dae verlof met. volle betaling
toegestaan word; met dien verstande dat waar 'n werk -
nemer. van . kos voorsien word, sodanige  werknemer,
benewens sodanige loon die bedrag van R2 as 'n kostoelae
moet ontvang; . i : SR T . e VG

(b)Y ’n werknemer, uitgesonderd ''n braajer, afleweringswerk-
nemer, wasseryhulp. of -arbeider; aan ‘wie alle openbare
vakansicdae met volle betaling toegestaan word, vakansie-
verlof mét volle betaling toegestaan word vip 'n aaneen-
jopende tydperk van.i4 dae, en moet hy daarbenewens
*n Kostoclae ten bedrae van R3 betaal word.  Wanneer 'n

. openbare vakansiedag binne die verloftydperk val,- meet
sodanige vakansiedag met volle betaling by gemelde vakan-

: sieverl‘ofiYﬂﬁfk“gévo’eg-'-wérdf'-'= e B

" (o). dlle” ander werknemers vakansieveriof met volle "betaling’
_toegestaan word vir 'n aaneenlopende’ tydperk van 21 dae;
en moet hulle daarbenewens 'n kostoelae ten bedrae vai

. R4.50 betaal word; RV L

(d) alle werknemers, uitgesonderd ' los werknemer of 'n werk-

! _nemer by spesiale funksies, ’n braajer, 'n afleweringswerk-
nemer, 'n wasservhulp en 'n- arbeider, wat by dieselfde
werkgewer in diens was vir 'n aaneenlopende tydperk van

. rminstens twee jaar en wat nie vir meer as drie dae as
‘gevolg van siekte-in enige voorafgaande jaar van sy werk
afwesig was nie, 'n.addisionele vier dac vakansieverlof met
volle betaling, plus ‘n kostoelae vir vier dae,. tocgestaan
word; voorts met dien .verstande dat, indien sodanige werk-

. nemer, behoudens voorgenoemde voorwaardes, drie jaar of
meer diens voltooi het, daar aan sodanige werknemer sewe
dae addisionele verlof met volle betaling, plus 'n kos-
toelae vir sewe dae, toegestaan moet word: %oy

(2) Die verlof wat in subklousule () voorgeskryt word, moet
toegestaan word op 'n. tyd wat die werkgewer vasstel; met dien

_verstande dat, indien sodanige verlof nie vroedr toegestaan is nie,
“dit so.toegestaan moet word sodat dit begin binne vier maande

na voltooiing van die 12 maande diens ‘waarop dit___betrekking het,
of, indien die werkgewer en. die werknemer skriftelik daaroor cot-

- eengekom het voordat genoemde tydperk van vier: maande ver-

stryk het, die werkgewer sodanige verlof aan die-werknemer moet

‘toestaan vanaf 'n datum: nie later nie as twee maande na die ver-
.| stryking van genoemde tydperk van vne‘r_m_g_andc. : .

 (3). Wanneer Tn_'werknerﬁer\}se:'diens in enigeen van sy diensjare

bedindig word voor die voltooiing van die betrokke jaar maar na
voltooiing van drie maande diens, moet die werkgewer die werk-

" nemer vir elke voltooide maand diens in die onvoltooide jaar die-

volgende betaal: — i d .
(@) In die geval van ’n braaier, 'n afleweringswerknemer, 'n was-
seryhuip of 'n arbeider, een dag se loon, plus ’n kKostoclae
van 121 sent per dag waar kos benewens sodanige loon
verskaf is; P L o -
(b) in die geval van 'n werknemer gemeld in subartikel (1) (b),
) cen dag se loon plus 'n kostoelae teen twintig senf per
dag; _ e o
(¢} in die geval van alle. ander werknemers, 14 dag se loon plus
*" 'n kostoelae van tw__mtig sent per dag; CEo
teen die 'loon wat die werknemer ontvang het toe sy diens beéin-
dig is. i ¥ .. : -
(4) Vir die: toepassing van hierdie _l_c'lou_s_ulc. word “ diens” geag
te begin vanaf die datum-waarop die werknemer in die' werkgewer
se diens getree het, of die ‘datum waarop, d;_c._laag_k.e_,\raka,nsw.-vep-
9
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fe]l due whlchever is the later Prowded that it shall mclude any

period 'in respéct of which an employer, in terms of clause.13
. pays an. emp]oyee in iieu-of notice and also any period or. perxods

durmg which an employee is absent— -
(a) on leave in terms of this clause;.
(b} on; the instruction or at the request of this employer
{c) undergoing any military training; : :
- {d) onsick leave in terms of clause 15: Provided that any penod

of ‘absence owing to ‘illness in excess of thirty days in‘any |

twelve months or for one or more consecutive days if the
employee fails, after demand by the ‘employer, to. produce

" .a cerfificate by 'a medical practitioner that he was prévented -

- by .illness from doing his work, shall not be deemed to
be’ employment

- amountmg in the aggregate in- any year to not - more 1han ten
weeks . in- ‘Tespect. of .items_ (a),” (b) and (d), plus any. penocl of
: rmhtary training: nndergone in that year. \

o) No- employee in the Tearoom;. Restaurant and C'ttermg Trade y

shall be pem:ntted to work durmg the period of hollday leave

(6) The provrs:ons of rhrs clause ‘$hall’ a}:p]y to_a!] employees;

ether than casual or speclal functton employees.

(';') An emp!oyer may set of:t' agamst any. such ‘penod of’ Ieave i

'any day -of occasional leave granted on full pay to his employee
‘on* ‘such employee’s request, made In writing. at Teast 24 hours
Cin advance of such day ; :

i

2 15. Sick Pav.

(l} Sub]eet to the prows:ons of sub cIause (2} an: employer shall
grant ‘to. his employee, other than a ‘casual or special function
-employee tho after the. omplenon ‘of 4 period of three conseeu-
< five menths'employment is.-absent from work through incapa-
{-less than 14 days’sick leave in the aggregate during each

"in ot less than.the wage he would'
have recewe«.} had he worked ‘during such penod.p

{a). Provlded that :

hs | f contmuous employment, the employee

an employer may asa -endmon preceﬂent o

“by-an iemployee i
or-more 'days, require the employee to produce a certificate
-~ gigned by
duratton of the employee s incapacity.

(2) For the purpose of this clauce the ‘express: en— .

(a) i employment ? shall be deemed to include any period or_,

periodsduring - -which" an en‘lployee is absent— :
o) on 1eave in terms of clause 14;

i) On the mstructlon ‘or at the; request of his employer _

" (iii) on sick leave in terms of sub- clause (1)
(w) underg@mg mlhtary tratnmg, -~

amounting in the aggregate in any yea.r to not more than'

~ tenweeks .in respect of items (i), (i) and (iii) plus any
period of military tralmng undergone in'that year.

(b 4 lncapac:ty ” means. inability to work. owing to any sickness

or ‘injury other ‘than ‘that caused by an' employee’s own

.- misconduct®” ‘Provided that any. 1nabrllty to work caused by

- weo. an- accident for which: :.compensation is payable under the

Workmen’s. Compensatlon Act, 1941, shall be: deemed to be

. incapacity: only in respect of any permd of mabxhty to work

: fl;nr \;inch no d1sahlement payment is ‘payable m -terms Of

that Act ;

(3) Slck leave and ho[lday leave shall not run concurrent]y

16l LEARNER’S CER’I‘]FICATE

L

‘No: employer shall engage any - person as a learner cook waiter,
counterhand, or order clerk, despatch clerk or: caller, unless such
person produces a certtﬁcate which - shall, upon  application by.
‘such person, be issited by the Secretary of the Council, indicating
the Iength of . preweus expenence “if any of such person.

K learner who is not the . holder of a. Tearner’s certificate
“ghall be deemed to be experienced and shail be pald the wages
-prescribed fm an experteneed employee

17 CER'rmcxre OF. SERVICE

An employer shall'.;_ ] _pqp ‘termination of errrployment of any of
lns employees, _requested. so ‘to do, furnish such employee with
f ! - showing the name of: the employer and

re“of ‘employment and ‘the date of commence- .

aty
:ment and -termmanon of sueh semces.
.10

-.werkgewer, ooreenkomstig - klousule 13,
‘plaas:van kennis te gee, en: ook enige tydperk of - tydperke-wat" ‘n

f twelve consecutlve morths. of employment. with him and
ch e .respect: of ;any . period. of absence_

if such :sick leave is not taken during any

ick leave on full pay in the aggregate
] Su eedmg twelve months of employment, on the
one day in ._respect ‘of each completed month of employ-:

im of ‘any‘amount. claimed in terms of this clause’
in tespect ‘of any: -absence. from work for one -

‘a’ medical practmoner conﬁrmmg the nature and |-

| skuldlg geword het, naamlrk dle }ongste datun’r met dlen ver- -

stande dat: git cnige tydperk moet lnsll..tt fen opsigte waarvan ‘n
'n" werknemei betaal in

werknemer afwes:g is— -

(@) met verlof kragtens hierdie k]ousule

(b) -op las of op versoek van sy werkgewer

() vir -militére opleiding; . ‘

() met s:ekteverlof kragtens klousule 15 met’ d1en verstande dat

enige tyd erk van afwesigheid, as gevolg van siekte, van
- meer as dertig dae gedurende- emge 12 maande of -van een
. of meer agtereenvo]gende dae in 'n geval waar die -werk-
nemer versuim om, op versock van dieswerkgewer, ‘n
sertifikaat te lewer wat deur ’n’mediese praktisyn u!toermk
is en waarin verklaar word dat hy deur siekte verhoed is. om

! sy werk te doen, ‘nie geag worcl diens te wees nie;
en wat altesaam hoogstens. 10 weke in enige. 1aar beloop ten opsigte
van items (a), (b) en A{d), plus enige tydperk vin m1l1tere opl‘e;dmg
wat hy in daardie jaar ondergaan het.

(5) Geen werknemer in die Teekamer-, Restaurant- en Prowan~
deringsbedryf mag toege?aat word om gedurende die tydperk van
wvakansieverlof te werk nie.
~'{6)*Die bépalings -van ‘hierdie klousule is van toepassmo op alle
werknemers - uttge&onderd les werknemers of wetknemers by
spesiale” funkstes b T AR
(D Wer.cgewer mag van’ sodamge verloftydperk emge c!ag
geleentheidsverfof aftrek wat met volle betaling -aan sy werk-
nemer toegestaan is op sodanige werknemer se versoek, wat min-
-stens 24 uur voor sodamge dag skrifteiik gedoen 1s

s LTS BETALING VIR SIEK‘I‘EVERLDF .

(1) Behoudens die bepahngs van subklousule (2), moet "n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer ol g
werlnemer by spesiale funks;es, wat na voltooiing van 'n tydperk
van drie agtercenvolgende. maande diéns van sy werk afwesig is as.

-gevolg van .ongeskiktheid, altesaam- minstens 4. dae"siekteverlof '

toestaan. gedurende - elke "kringloop van 12 agteleenvolgende 7

' maande diens by hom, ‘en-moet hy sodanige werknemer ten opsigte
. van -enige - tydperk van afwesigheid ooreenkomstig hierdie sub-

klousule, minstens die loon betaal wat-hy sou ontvang het indien
hy gedurende sodahige tydperk gewerk het B

(a) Mits. sodamge siekteverfof mnie  gedurende ' emge tyclperk-
van- 12 maande aaneenlopende diens geneem, word nie, is die

~werkhemer op altesaam'24 dae siekteverlof ‘met volle becalmg
'g{edurende

daaropvolgende’ 12 maande diens’ geregtiz op grond-
g ten: opmgte van -elke voltooide maand- diens.

¢ kgeWer, as ' vooraf gestelde

voorwaarde Vit die beta]mg van enige ’bedrag wat kragtens ‘hierdie .

klousule- deur 'n ‘werknemer ten Jopsigte -van -enige afwesigheid"

“van - werk vir een of meer dae pedis word, van -die werknemer

mag vereis-om 'n eertlﬁkaat in te dien ‘wat deur 'n mediese”
praktisyn onderteken. is en wat die aarcl en duu;‘ van . die werk-

| nemer se ongeskiktheid bevestig.

©(2) Vir die toepassmg van hlerdle klousule, word die ultdruk-n

king— -

(a) ““diens " geag ‘eni ge tydperk of tydperke te _omvat wat 'n
werknemer afwesig is— :
(i) met verlof kragtens k[ousule '14;- i, =
(ii) oplas of op versoek van sy welkgewer .
(1ii) met. siekteverlof kragtens subklousule {i);
(iv) vir militére-opleiding; - :
en wat altesaam hoogstens tien weke in emge jaar beloop
‘ten opsigte van items. (i), (i) en (iii), plus enige tydperk -
van militére opleiding wat hy in daardte jaar onoergaan :

- het;

) ongeskikthel * geag te, beteken onvermoé om te werk as
gevolg van 'n siekte-of ’n besering,- uitgesonderd dié wat
. deur 'n. werknemer se eie” wangedrag -veroorsaak is; met
dien verstande dat enige onvermo€ om te werk, wat-deir
*n._ongeluk veroorsaak is. waarvoor vergoedmg ‘kragtens -
die Ongevallewet, 1941; beétaalbaar is, ‘geag word: onvermod
teé wees, slegs ten, oystgte van dié tydperk van onvermog&
om te werk waarvoor geert enﬂesklktheidsbetal g mgevolge
daardie ' Wet bétadlbaar is mie. - = St

@) Stek'everlof en vakans:everlof mag ‘nie: saamval n c.

16. LEERLINGSERTIF‘KAAT

Geen werkgewar mag enigeen as 'n leerlingkok, -taferbedtende, _
-toonbankhulp, of. -bestelklerk -velsendmgsklerk of ‘roeper 1in

-diens neem  nie tensy ‘sodanige persoon 'n sertifikaat-inlewer wat, . -

op. .aansoek van- sodamge persoon, deur die Sekretaris van dte'

“Raad uitgereik moet' word -en wat die duur van. godanige persoon

se vorige. ondervmdlng, indien daar is, meld.

’n Leerling wat nie 'n houer van 'n Ieerlmgsertlﬁkaat is nie,
word geag ervare ‘te wees en moet die loon betaaI werd wat vir
'n ervare- werknemer voorgeskryf w01d

: - 17, DIENSSERTIFIKAAT.
n Werkgewer ‘moet, . 1nd1en ‘hy daarom -versoek word by die

! d1en3beemdrgmg van-enigeen van . -8y werknemers sodamge werk-
-nemer van.'n dienssertifikaat voorsien wat-die haam van die werk--
‘geweren. die werkpemer:meld, asook "die aard van sy diens en
die datum waarop sodanige diens begin: het en beéindig. is.
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18 UnIoN- wo Assocmnon MEMBERSHH’ '

: (1) No emp]oyer shali empjoy @ .-emp;!oyee’ '-o
. -manager who is net a-member of the trade union, and no member
© a0f the: trade - union shall: take employment w1rh -any employer

who is pot a member of the emp]oyers organisation, :

(2) Freof of membelshlp of the trade - union shall- be produc-_

tion of a membership cird. issued by the union,-showing- that

the person ‘mamed therein is not morc than trree momhs in

“arrear wrrh his cubsﬂr:ptions

(3) No casual employee sha!l be emp‘oyed unless in: possessron
-of a ‘casual-contribution card issued by the trade uniorn and
-_stamped for- the current month .

(4) . This section shall not apply where memberslup of a party

to this- Agreement has, in the opinion of the Council, been
_refused without good ‘cause, and the applicant has reported such
_'_requa] to the Councrl wzthm seveu .days, thereof.

19 UNION SUBSCRIP-TIONS

Every employer shall deduct 20 cents (twenty cents} per' month.
“from the wages of each member of the'trade union:in. hisiemploy:
dist -of

‘and shall- forward the - totalamount;: together | with:
“employees, to the Secretary of the Trade Union, P.O. Bok: 6041,
-or 222+ Unien; Centre, Pritchard. Street, -
la.ter than the ’hh day of each month.

;3

20 EXHIBITION 'OF AGPEEMENT

(1) A leglble copy of thls Agreement in both ofﬁcrai languages.
-and in the form prescrlbed i the: regulatlons under the Act

: shall be exhlblted ina prornment place’ m every estabhshment

{2} Any notlce of meeting or other matters which.concern the'

“membership -of ' the trade: union shall also. be exhibited by: the
employer when coptes thereof are supphed by the tinion.

21 Acews

Tl‘e Councrl shall appoint oné or more specrﬁed persons as -

8 agents ‘to assist in glvmﬂ eﬁect to the terms of this. Agreement

An agent may enfer “any -establishment and may q,uest' "n an

employee and inspect the ' records.of .wages: paid,-time  worked
.and payments made for overtime for the purpose oi ascertaining
15 of, this "Agréement

(l) The Councrl may grant e‘v;ernptlon from any one .of the
provisions. of this Agreement for any good and sufficient reason.

(2) The Council shall fix, 'in respect of any person granted
- exemption, theé conditions sub]ect to ‘which such exemption 18
granted and the period - during whick such - exemption shall
“operate; provided that the Council may, if it deems fit, after
one week’s notice, ‘in writing, has been given  to ‘the person
concerned, withdraw any licence of exemption whether or not
1he per:od for which exemptron was granted has expired.

(3) The. Secretary ‘of ‘the Council shall issue-to every person

.'_"_grantecl exemption -a licence signed by him settmg oitt—
(i) the full name ‘of the person’ concerned;

(n) the provisions of the Agreement from whlch exemptlon

- is ‘granted; and

(111) the condltions subject to which such exemptlon is' granted;

cand
(w) the penod durma whlch such exemptlon shall operate

4) The Secretary of uncrl shall— ERE R0
- (i) number consecutlvely all licences .as 1ssued

(i) retain & «copy:.of each licence issued and forward a ‘copy

to the Divisional Inspector Department of Labour,

Johaanesburg, ]

- (iii) where. exemption is granted to an employee, forward a |-

copy of the heence to the employer concerned

) S:gned at Iohannesburg on behalf of the partles hereto on th:s
i 29111 day of May, 1962 i _

D MICHOS,
Chalrman of the Councll

Rute CRUTCHFIELD,

,OOHN;
e -;S'e'eret_a-ry' ‘of the:, Gouu_cl

“stel om te help om die bepalings van.hierdie Qoreenkon
te voer

Viee—Chalrman of the Councﬂ i

i
b

Gt o ORGANISASIE:

(1) Geen: Werkgewer mag ’n’-werknemer, ultgesonderd T be- .
stuurder ~wat nie lid van die vak»erenlglng is nie, in diens neem
nie, en geen lid van dle vakveremgmg mag - dlens aanvaar by-'n
Werkuewer wat nie lid is van die werkgewersorganisasie nie..

2) Die bewys-dat :emand lid van die vakvelemgmw is, bestaan
daaruit dat soiemand ’'n lidmaaiskapskaart moet toon wat deur

..die vereniging uitgereik .is en waarin gemeid word- dat - die be-
- trokke persoon nic meer as drie maande met sy bydrac agter-

stallig is nie..

(3) Geen los werknemer mag in diens genéem word 'nie tensy.

hy in besit is van 'n’ losbydrackaart wat deur die’ vakveremg-ng

. uligereik is-em waarop die seéls vir die lopende maand geplak is:

(4) Hierdie artikel. is nie van toepassing nie waar-’n party by
hierdie . Qoreenkoms, na die mening " van die Raad, sonder
grondzge rede lidmaatskap geweier is en dig appllkant sodanlge
weiering binne sewe dae van- sodamge welenng aan die Raad -
gerapporteer het Con L

:..19_:._-: EDEGELDE VIR VAKVERENK
EIke werkgew .moet: 20 sent (twintig. sent) per rnaand van dle
loon van elke fid van die - vakveremgmg in sy diens aftrek en.

| die totale bedrag, tegamie met 'n lys van werknemers,. voor of
Johannesbirrg, not

op die 7de’ dag van' elke maand aan die Sekretaris. van die vak-
vereniging, Posbus 6041; of Union Centre 222, Prltchardstmat 31
Johannesburg, stuur. ]

20. VEaromm VAN OOREENKOMS.
(1) 'n Leesbare k0p1e ‘van hierdie ‘QOoreenkoms, in beide ampte-

- like tale en in die vorm  wat voorgeskryf word in die tegulasies

wat kragtens- die Wet uitgevaardig is, moet in ‘n opvaliende plek
m elke ‘bedryfsmngtmg veltoon word. i

2) Enige kenmsgewsng van n' vergadenng 0[ ander sake in

_verband met die lidmaatskap van die. vakvereniging, moet ook
| deur die werkgewer .vertoon word wanneer koplee daarvan’ deur
“die Vereniging verskaf word T

: 21, AGENT" :
Die Raad moet een of meer bepaalde persone as agente- ;i

n Agent mag n bedryfsmrrgtlng betree en mag ‘n werki

| ondervra en die regisiers van die lone wat betaal is, van die tyd
“wat-gewerk i
“inspekieér -tefi” el
2 Ooreenkoms nagekom word

“yan rbedrag wat vir oortydwerk . betasl is,
de te- vvrseker of dle bepalmgs van . hrerdle

20, VRYSTELLINGS :
{1) Dre Raad mag .om ’n afdoende rede vrys.ellmg verieen van

_enigeen van die bepalmgs van hierdie Qoreenkoms.

(2) Dre Raad moet, ten opsrgte van enigeen aan wie vryste]hng .
verleen is, die- voorwaardes waarop sodanige vrystelling verleen
is, en: die tydperk waarin sodanige vrystelling geldig is, bepaal;
met dien verstande dat die Raad, indien hy dit dienstig a2, na
skriftelike kennisgewing van een week aan die betrokke persoon,.
enige vrystellingsertifikaat mag intrek afgesien daarvan of die
tydperk waarvoor sodan:ge vryste!lmg verleen is,” verstryk het of
nie. 5 : :

3. Dle Sekretans van dle Raad moet aan elke. persoon aan-
wie vrystelhng verleen is, 'n sertifikaat .uitreik wat deur hom
onderteken is en. wat die volgende meld: — o

(i) Die volle: naam van di¢, betrokke persoon, et :

{ii) die bepalings van che Ooreenkoms waarvan'vr stelhng ver-

leer;l word; en : !
i) die v.oorwaarde W
en )

(iv) dle tydperk waarin sodamge vrystellmg geldlg is.

p 8 ._nige vrystellmg verleen word;

. @ Die Sekretaris van die Raad moet— :
" (i) alle serttﬁkate wat uitgereik: word, agtereenvolgens nommer,

" (i) 'n “kopie hou van elke sertifikaat wat uitgereik is em "n
kople daarvan sfuur aan die Afdelmgsrnspekteur, Departe—
* ment van Arbeid, Johannesburg,

e (m) waar vrystellmg aan 'n werknemer verleen word n kople

van- die sertrﬁkaat aan dre betrokke werkgewer stuur,

-Namens d1e partye te: Johannesburg onderteken oD hede dle .
29ste dag van Me1 1962. :
D. Mlcrlos; ;
Vooreltter van die Raad
_ RUTH CRUI'CHZFIELD,
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SAVE

* FOR YOUR FAMILY'S FUTURE
% FOR YOUR OWN HOME! i
% FOR YOUR RETIREMENT! i e g s SR
" % 'FOR ALL EMERGENCIES! R Py T

ot i

 POST OFFICE SAVINGS -BANK

The Post Office Savings Bank earns 3% inferesi ‘on the monthly ba!ance of which
interest up to R100 per annum is Free of Income Tax. s

The first deposit need to be no more than 10c. Such an account is very handy in fimes of Riit
i emergency or when on hollday, as deposﬂs or withdrawals can be made at any Posr Office.
" in the Republlc '. : : : B ||

Nol more 1hen R4,000 may be deposlted by one pﬂrson dureng a fmanaai year..

* VIR U FAMILIE SE TOEKOMS' '
VIR U EIE HUIS! . '
VIR U AFTREDE!

VIR ALLE GEVALLE VAN NOOD*

ﬂ-ﬂ-ﬁ-

posspAARBAN:{ %

Die Posspaarbank verdien 3% rente op die rnaandehkse ba.ans, waarvan tot R100

per jaar van die renfe van Inkomstebefastmg Vrygestel is. :
D:e cerste beleggmg hosf nie meer as 10¢ te wees nie. So ‘n rekemng is baie handig -
" in tye van nood of wanneer met wvakansie, omdat storlings en’ ierugverdermgs by enige .
Poskanloor in die’ Repubbek gedoen kan word. . R

Nle meer as R4, 000 mag gedurende n boehaer deur-een persoon tngele word nie.

> e T Tt o 4 ni
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