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‘GOVERNMENT NOTICE. _ GOEWERMENTSKENNISGEWING, 
  
  

DEPARTMENT OF LABOUR: 

No. 1935) re 23 Noveniber 1962. 

_ INDUSTRIAL CONCILIATION ‘ACT, 1956. 

TEAROOM, RESTAURANT AND CATERING 
TRADE, WITWATERSRAND. 

On behalf-of the Minister of Labour, t, MARAIS VILIOEN, 
Deputy: -Minister of Labour, do hereby— 

> (a) in terms of paragraph (a) of sub- section’ qd) of 
section. forty-eight of the Industrial. Conciliation: 

_ Act, 1956,.as: amended, declare that all the provi- 
sions’ .of - the’ ‘Agreement which, . appears in.the . 
Schedule hereto—and’ which relates to. the Tea: 

room, . Restaurant: and. Catering Trade, shall be 
binding from the second Monday after the date of | 
publication of this notice and for the period ending 
four. years from the said second Monday, upon. the 
employers’ organisation and the trade union which « 
entered into the said Agreement. and upon. the 
employers and employees who are members of. the | 
said organisation or union; — 

(b) in terms of paragraph (6) of sub-section (1) of section 
forty- eight of the.said Act, declare that the provi- 

__ sions of the said Agreement, excluding those 
“contained in clauses 1, 2,18, 19 and 21 shall be 
binding from the second: Monday - after the -date-|' 
of publication .of this notice. and for the period 
ending. four years from the said second Monday, 
‘upon all employers and employees. other than‘those 
referred to'in paragraph (a) of this notice engaged 
or employed in the said Trade in the Magisterial 
Districts of Krugersdorp Gncluding that portion of 

“the Magisterial District of Randfontein which prior - 
‘to the publication of Government Notice-No..2546. 
of the 5th. December, 1947, fell within the Magis- 
terial District of Krugersdorp), Roodepoort, Johan- 
nesburg, Germiston, Boksburg, Benoni, Brakpan, 
Springs and Kempton Park- (excluding that portion | . 

_ which ‘prior “to ‘the ° publication. of Government. | 
Notice No. 551,-dated 29th March, 1956, fell “en 
the Magisterial District of Pr ctoria); and 

© in terms of paragraph @- of sub- section (3) of section , 
forty-eight of the said. Act, declare that in the 

. Magisterial Districts of Krugersdorp (including that 
portion of the Magisterial District. of Randfontein 
which pricr to the publication of Government | 
Notice No. 2546 of the Sth December, 1947, fell 
within the Magisterial. District of Krugersdorp), 
Roodepoort, Johannesburg, Germiston;. Boksburg, 
Benont, Brakpan, Springs and ‘Kempton. Park ex 

_ A—3228465 

  

DEPARTEMENT - VAN ARBEID. 

| No. 19351] : ~ [23 November 1962, 

WET OP NYWERHEIDSVERSOENING, 1956. 

ao RESTAURANT: EN VERVERSINGS- 
BEDRYF, WITWATERSRAND. 

  

Namens die Minister. \ van. Arbeid, verklaar ek, Marais . 
"| Vitiorn, Adjunk-minister van Arbeid, hierby— 

(a) kragtens patagraaf (a) van subartikel (1) van artikel 
agt-en-veertig. van die Wet . op. Nywerheidsver- 

_ soening, 1956, soos gewysig, dat al. die bepalings 
van die Goreenkoms wat in die Bylae hiervan ver- 
skyn en op die Teekamer-, Restaurant- en’ Ver- 
versingsbedryf -betrekking het vanaf: die tweedes..» 
_Maandag na die datum. van ‘publikasié ‘van hierdie” 
kennisgewing en vir die tydperk wat vier jaar vanaf 

' genoemde tweede Maandag eindig, bindend is vir - 
die werkgewersorganisasie en. vakvereniging. wat 
genoemde Ooreenkonis aangegaan het en vir die 

' werkgewers en werknemers wat lede van genoemde oS 
- organisasie of die vereniging iS; 

®) kragtens paragraat. (b) van subartikel (1) van : artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd dié vervat 

in. kfousules 1, 2, 18, 19-en 21,. vanaf. die tweede. 
Maandag na die datum" van publikasie van hierdie 
kennisgewing en-vir ’n tydperk wat vier jaar vanaf 
genoemde tweéde Maandag eindig, bindend is vir . 
alle ander werkgewers en werknemers as: dié ver- 
meld’ in paragraaf (a) van hierdie kennisgewihg, , 

' wat betrokke is by of in diens is in genoemde Bedryf 
in die landdrosdistrikte Krugersdorp (met inbegrip 
van daardie gedeelte van die landdrosdistrik Rand- 
fontein wat voor die publikasie van Goewerments- 
‘kennisgewing No. 2546 van 5 Desember 1947 binne .. 
die landdrosdistrik Krugersdorp geval het), Roode- 
poort, Johannesburg, Germiston, Boksburg, Benoni, - 

 ‘Brakpan, Springs en Kempton Park (met uitsonde- 
‘ring van daardie gedeelte wat voor die publikasie 

van Goewermeniskennisgewing No. 551 van 29 
Maart 1956 binne die landdrosdistrik Pretoria geval 
het); en 

(c) kragtens paragraat (a) van subartikel (3) van artikel 

_ agt-en-veertig van. genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd dié ver- 
vat in klousules 1, 2,.18; 19 en 21, vanaf die tweede 

Maandag na die. datum van publikasie van hierdie 
kennisgewing. en vir.’n tydperk wat vier jaar vanaf 
genoemde tweede Maandag: eindig, in die landdros- 
distrikte Krugersdorp. (met inbegrip van daardie 
gedeelte-van die landdrosdistrik Randfontein wat  — 

voor die publikasie van Goewermentskennisgewing 

No, 2546 van 5 Desember 1947 binne die landdros- 

. distrik Krugersdorp geval het), Roodepoort, Johan- __. 

nesburg, Germiston, Boksburg, Benoni, Brakpan, 
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- cluding that portion which prior to-the public 
of Government Notice No. 551, dated 29th March, 
1956, fell -within the Magisterial District of Pretoria): 

and from. the second. Monday. after the’date of publt- 

cation of this notice and for the period ending four~ 
years from the said second Monday, the provisions 
of the said ‘Agreement, excluding those contained 
in clauses 1,2; 18,19 and.21, shall. mutatis 

mutandis be binding upon all Natives employed in 

the said Trade by the employers upon whom any of 

the said. “provisions are binding in respect. of 

- ,employees and upon’ those employers in respect of 

~ Natives in their employ. . 

M. VILIOEN, 
me aa ae _ ; Deputy-Minister: of Labour. 

  

“{PHRINDUSTRIAL COUNCIL OF “THE -TEAROOM, 
oe RESTAURANT AND CATERING. TRADE, WITWATERS 

RAND. oe uae os mie t 

       

    

a “AGREEMENT =. 
in accordance. with the: provisions of the Industrial Conciliation 

‘betweenthe os wo ey oe 

:’ “Fearoom, ‘Restaurant Proprietors’ and. Cateters Association. - 

| (hereinafter ‘referred to as “the employers” or“ the employers’ 
Organisation”), of the one part, and , oe o 

The Witwatersrand Tearoom, Restaurant and Catering Trade 
nr -.. «Employees: Union - 

- “(heréinafter referred to as. “the employees”? or “the trade-union”), 
of the other part, Raa Pes 7 

” Being. parties tothe Tiidustrial Council ‘of the ‘Fearoom, Restaurant : 

‘and Catering Trade... . ; fo 

, cole, ° - 4, PerrOp OF OPERATION OF AGREEMENT. : 

This. Agreement shall come into operation on. such day as may 
1 Mi in terms of section forty-eight of the 

if “or for such period 

  

     
   

        

Act, and: shall r ae 
as may be determine   

The terms of this Agreement shall ‘be ébserved: in ‘the Magis- 

_ terial. Districts of “Krugersdorp: (including. that-.portion of the 

. Magisterial. District of Randfontein. which: prior to the, publication 

of Government ‘Notice ‘No, 2546 of.the 5th December, 1947, fell: 

within . the, Magisterial District of Krugersdorp), ‘Roodepoort 

_Johannesburg, Germiston, Boksburg, Benoni, Brakpan, Springs and 

Kempion, Park, excludiig that-portion which’ prior ‘to the publica- 

tion of Government -Notice No..551, dated the 29th March, 1956, 

fell within” the..Magisterial “Disttict of Pretoria, by’ all employers 

and employees in the Tearoom, Restaurant and Catering Trade, 

-who are members of the: employers’ organisation and the trade 

union, ee ne : sO am 

; : / 3, DDBRINITIONS. 900 . 

Any- expressions used.in this. Agreement which. are defined in 

“¢he: Act shall have the’ same meaning: as ‘in that Act; any refer- 

ences ‘to an--Act -shali includé-any: amendment of such Act, and, 

t-unless the contrary . intention appears, “words. importing the 

“piaseuliie gender shall include females, further, unless inconsistent 

-., With the context— : 

oe pas amended; - - , Pe 
“barman.” .means..an employee; other than a waiter or wine 

wo, steward, awho “is wholly or. 11 

.. «diquor-from a.barsor counter; 0 : ee ; 

_“ bread” without limiting its ordinary meaning’ shall’ include 

    

   

” buns, rolls, fancy. bréad, or any: other similar-wheaten ‘product; ~ 

“casual -hand” means an employée’ other than’a.-part-time 
--. .employee or..a special -function employee or: labourer who - 

2 may be employed in any capacity in-the trade ‘onan hourly . 

"basis for fot more than three consecutive days; 

“€easual Jabouter” means ‘an employee other than-a -part-time 

employee: and/or. casual. . hand. -and/or special function 

employee. who. may. be employed in the -occupation of a 

days, 2 fue or 
“> catering” means: that section of. the trade in which the 

~. employer. and. employee are “associated for. the purpose ‘of 
.. providing: méals “and/or :refteshments -at ‘special functions, as |. 

defined; - . “ 
clerical employee.” means an employee: wholly or: mainly 

engaged ‘in writing, -typing.or any: other: form. of clerical work 

and includes:a:telephone operator; - che 

“cook ‘or chef’”-means an-employee other than-a griller or: wo 
"““prillhand engaged. in the cooking ‘and/or roasting and/or 

  

ae baking and/or preparation ° of meat and/or -fish.: and/or: ous 

: neludes:the making. and/or baking - |.       

    

“include:s other -articles.of food 

   

  

  

/ tussen, die, 

‘Act, No:-28 of 1956; as amended, made and entered, into by and. 

‘aan die ander kant, 

‘bepaal: 

"Ss Act ® means, the Industrial Conciliation Act, No; 28 of 1956, | 

or mainly, engaged-in the supply of: 

vieeJog- hulp ? °n: werknemer, uitgesonderd.’n deeltydse, 

labourer on. an hourly basis for not more than:two consecutive . | - 

  

    

  

    
  

en Kempton. Park (met, uitsondering van 
gedeelte. wat...voor- die publikasie. van    “daardie VOC 

. Goewermentskennissewing N a. 29..Maart 
1956 binne die: landdrosdistrik Pretoria. geval het),. 
mutatis mutandis bindend ‘is ‘vir alle Naturelle in 
diens ti géneemde Bedryf by “die werkgewers vir 
wie enigeen van genoemde bepalings ten opsigte van . 

.werknemers bindend is en: vir daardie -werkgewers 
“ten epsigte van Naturelle in bul diens.. 

  

  

ML VILIOEN,. - 
Adjunk-minister. van Arbeid. - 

DIE NYWERHEIDSRAAD VIR DIE TEEKAMER-, RESTAU- 
RANT: EN PROVIANDERINGSBEDRYF,, WILWATERS- 
AND. eS yun oe a 

  

  

3) SOOREENKOMS) 
die .bepalings van. die Wet op. Nywér 

- 4956, s00s.. gewysig... it. en. ae         

  

heidsvergoening,. .    

  

  
ges Lait 

  

. Tearoom, Restaurant Proprietors’ and Caterers’ Association 

(hieronder. die “‘ werkgewers” of “die werk gewéisér 
genoem), aan die een kant, en die. ~ . 

Witwatersrand. Tearoom, Restaurant.and. Catering Trade — 

    

. a4 . ~ Employees’ Union 

hieronder-die- “ werknemers ” “of die “ yak vereniging.” , genoem),: 

wwat.. die ~partye. is’ by “die Nywetheidsraad vir. die: Teekamer-, ~ 
Restaurant; en. Provianderingsbedryf. Ce as 

1. GELDIGHEMDSDUUR ‘VAN _OOREENKOMS. 

- Hierdie -Ooréenkoms’ tree: in werking op dié:'dag wat die 
Minister kragtens artikel agt-en-véertig van die «Wet mag: vasstel 

en bly van Krag vir vier jaar of vir: dié: tydperk -wat hy mag 

2, ToRPASSINGSBESTEK VAN OOREENKOMS.. 

Die bepalings. van “hierdie “‘Qoreenkoms. moet. deur. alle werk- 

gewers en werknemers in, die “Teekamer-, Restaurant--en’ Provian- 

sbedryf, wat ledé van die werkgewersorganisasie: en die vak- dering 
vereniging is, nagekom word in: die Janddrosdistrikte. Krugersdorp: 

  

  

  

| (met inbegrip van daardié gedeelte, van ~ die” landdrosdistrik -- 

Randfontein wat voor ‘die publikasie -van Goewerméntskennis- 

gewing No, 2546 van 5 Desember 194%:in idiefanddrosdistrik 

Krugersdorp ~ geval “het), Roodepoort, Johannesburg; Germiston, 

Boksburg,. Benoni, Brakpan, Springs. en Kempton “Park, uit- 

_gesonderd daardie gedeelte wat: voor die “publikasie ‘van. Goewer- 

qnentskennisgewing No. 551 van 29-Maart 1956-in: die Janddros- 

distrik Pretoria geval hete- 7 ae LL . 

  

  

3, WooRDOMSKRYWING. © a 

Alle aitdrukkings wat in hierdié. Qoreenkoms :gebesig: ‘en in die - 

Wet omskryf word, het -dieseifde. -betekenis as mn daardie Wet; 

waar daar van:’n Wet mélding..gemaak. word, word ook -alle 

wysigings van. sodanige wet. bedoel, en tensy ‘die’ teenoorgestelde 

_blyk, word daar met woorde wat die: manlike’ geslag aandui; ook 

vrouens beddel; voorts, tensy onbestaanbaar met die sinsverband, 

beteKken——. + SO SS 

“Wet” die Wet op Nywerheidsversoening,. No. .28 van 1956, 

$008 gewysig; . ms : , 

“kroegman” ’n | werknemer, ..uitgesonderd..’n “manlike tafel- 

“bediende of wynkelner, wat. uitsluitlik of hoofsaaklik. drank -~: 

uit ’n Kroeg of-oor. ’n-toonbank verskaf; ” 

* brood”, sonder-om: die gewone . betekenis daarvan te beperk, 

««: coéke bolletiies,: kadetjies,. luuksebrood, of. ’n -ander, soort- 

,» gelyke graanprodukyesc.3 : ron we, 

    

    of ’n’ werknemer of arbeider by spesiale funksies; 4 

hoogstens drie -agtereenvolgende -dac..in .enige- hoedanigheid . 

in-die bedryf op.’n uurgrondslag. in ,diehs geneem mag’ words. 

~ Jog arbeider® °h werknemer, uitgesonderd:’n deeltydse. werk- 

nemer eti/of -los-lulp “en/of“n -werknemer :by-spesiale. funk- 

sies, ‘wat vir hoogstens twee agtereenvolgende dae in die — 

hoedanigheid ‘van -’n arbeider op ‘nh -uurgrondslag -in diens 

geneem. mag word; out a! . 

“proviandering *-daardie deelvan die -bedryf -waarin: die werk-" . 

gewer. en ‘die: werknemer: met: mekaar. geassosieer“is.met die. 

doel om ‘maaltye: eti/of:verversings by spesiale funksies, soos 

gedefinieer, te verskaf; PETE . Cs 

“terk” ‘n ‘werknemer: wat” uitsluitlik: of. -hoofsaaklik-skryf-, 

“ke of “nh “ander: vorm van ‘klerklike ‘werk: verrig “en ‘omvat 

- dit ook ’n.telefonis;;. oo 2 0 ee Se 
“kok. of -sjef.” ’n. werknemer, witgesonderd’’n’ braaier of braai- 

hulp, -wat.vleis ‘en/of vis en/ot groente: "vir: maaltye. kook 

en/of braai en/of bak en/of berei “en” omvat. dit ook. die 

amaak.en/of_bak,.vam.bariket.enook-dié, ander:soorte voedsel_ 

wat gewoonlik.in, proviandering gebruik word;
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* cook or chef; first grade, ” means’ a cook, or chef who has had 
not less than. three years’ experience; . 

““cook or ‘chef;- second grade,” 
= who “has had not less than 18. months’ experience, but: not 

more than. three-years’ experience; 
“cook ..or chef, third grade,” means .a learner cook or. chef 
who has had less than 18 months’ experience; ~ 

“ 

two of the. Industrial. Conciliation Act; 1924, and:deemed: to 
be registered i in.-terms of the Act; 
cashier’ means an- employee. engaged solely. in the taking of 
cash in/an.establishment; 

“ counterhand” means..an employee other. than.a barman or 
cashier. engaged on.or in’ .charge of a .counter, whether 
movable or immovable, in an establishment, and who handles 
cash.-and: sells. goods and/or serves and /or Prepares - liquid 

: refreshments and/or food; 
“ counterhiand; ‘qualified,’ means.'a- counterhand who: has had 

not less than: 12: months’ experience; 
counterharid, learner,” means:.a counterhand who ‘has had less 
than 12 ‘months? experience; - 

“ 

6 

“day” means 24 corsecutive hours: immediately following the 
- time from whichan employee.i is due to commence. work; 
‘delivery. employee” sheans “an” employee ‘engaged'in the 
delivery of orders from the ‘empldyer’s ‘éstablishment, ‘by. means 
other than an Animal- drawn — or mechanically” ‘propelled 
vehicles: (otelefs Sie 

,.“S establishment.” ‘means ‘any ‘place in or in “connection. with 
which: one or. more’ persons are employed. in ‘the Tearoom, 
Restaurant and Catering Trade, and shall include clubs and / 
or canteens operated for personal gain; 

  

    

.. “experience” means the period or periods of employment in 
any particular class of: work inthe. Tearoom, Restaurant and 

Catering ‘Trade; - 
‘ 

customers: to-seats and: generally supervising the service to 
customers in an establishment; ° 

“prifler or grillhand » means -aty. employee engaged in the 
cooking. of curry and/or similar dishes and/or making. of:: 
grills «and/or fryimg.fish and/or chips and/or eggs and/or 
waffles. and/or: making“ popcorn .and/or, sandwiches and/or 
vet koeks ‘and/or fish, cakes and/or. boils. vegetables and/or . 
sausages and/or boerewors and/or makes toast.and/or who 
may in addition: make salads. and operate an ice cream ‘dis- | 
penser; ’ 

“labourer” means.an employee engaged in one or. nore of the 
following occupations in. an establishment: ee . 

(ay Cleaning premises and/or.fur iiture an Ts 

Jey making. ‘and maintaining fires; seve 

- (@ Femoving. refuse; 

   

  

  
  

  

    

      

) oiling Water: 
@f)- making tea andjor coffee and/or ‘other beverages: 

-(g), cleaning ,or ‘plucking ‘poultry, cleaning fish and/or fruit; a 
(A) cleaning and cutting up vegetables; -. 

(carrying utensils and/or furniture, etc.; 

(j) parking cars; 
(A) delivering messages; 

(D-guarding: premises by daylight; 

“(m) weighing to‘a'set scale; 

(ay opening or closing packets; - 

(0) removing. soiled ‘cutlery, crockery or linen, from tables 
_.: and/or motor: vehicles, v . 

_ .(p) gardening; : 
(q) stacking. and/or sorting bottles or similar articles; 

on laundryhand ” means an employee. wholly or mainly employed 
in the washing and/or itoning in an establishment; 

“ manager” means an employee employed in and specifically 
charged by his: employer with the. overall. supervision over, 
responsibility ‘for and. ditection of ‘the activities carried Gn or “fs. °° 
in connection with. an establishinent “wherein. there ‘are 

employed? not fess"than three emp! oyees excluding: such: first- 
“mentioned employee; ; : 
‘assistant manager means an employee specifically charged 

by his employer to: assist ‘a ' manager in, his duties in an ‘estab-. 
lisiment wherein «there. are employed not Jess than four - 
employees, exciuding such’ first-méntioned employee; 

“ military training’? means. continuous training which an 
emptoyee is required-to undergo in’ terms of section, twenty- 
one, (1), read with sub-sections (1). and (2) of,section. twenty- 
two, of the Defence -Act,-1957, but. does. not: include any 
training. he may elect to. undergo. in. terms-of section ‘twenty- 

_ three ‘of the said Act ner any training or service for which : 
he volunteers or which he elects to undergo: 

“ moter: vehicle. driver.” means an employee. other, than..a 
-chauffeur, who - is. wholly or mainly: engaged in driving. a 
‘motor vehicle; 

“ nightwatchman ” ,means: an émiployee, other than a labourer, 
who is engaged. solely in the guarding of preises-and other -} 

., immovable: or movable property. between ‘the’ hours of “sunset : 
And sunrise;: |: 
“order Clerk and jor ‘despatch clerk ‘and for: caller: 5 
 eniployee:. engaged” in-’an establishment: for" the: purpose» of 
receiving: orders and/or supervising: the despatch thereof. 

  

means a learner cook or chef” 

Council’ means the Industria] Council of the Tearoom, : 
" Restaurant and Catering Tradé,. registered-in ‘terms of section. 

nn toonbankhulp,. Ieerling-” 

.. “ floorwalker ”. means an employee engaged in. the. showing ‘of: 

  

   

“ob ‘nagwag ” 

ae wi   

i kok ‘of diet, ecrstegraad; *? on kok of .sjef met minstens drie 
jaar, andérvinding; 

“kok of ‘sjef, tweedegraad,” ’n leerlingkok of --sjef. met minstens 
18 maande ondervinding, maar nie meer_as drie jaar. onder- 
vinding nie; 

“kok of -sjef; derdegraad,” °n leerlingkok of -sjef: met minder 
as 18. maande ondervinding; 

“Raad” die -Nywerheidsraad vir die Teekamer:, Restaurant- en 
* Provianderingsbedryf: wat. ooreenkomstig artikel twee*van ‘die 

“Wet. op. Nywerhéidsversoening, 1924, geregistreer -is -en geag 
word .ooreenkomstig. die. Wet geregistreer te wees; - 

“kassier” ’n werknemer wat uitsluitlix kontant’ in ’n- bedryfs- 
~ intigting. invordér . 

“toonbankhulp ” on werknemer; uitgesonderd ? n kroegman ‘of : 
kassier, wat-in.n bedryfsinrigting. by.’n toonbank werksaam 

- of daarvoor -verantwoordelik is, .afgesien daarvan of sodanige 
toonbank beweegbaar- of -vas is, en, wat. kKontant: hanteer en 
goedere' verkoop en/of. opdis en/of vloeibare . verversings 
en/of voedsel bereéi; ; 

“ toonbankhulp, gekwalifiseer,” n toonbankhulp met ‘minstens 
12 maande ondervinding, > : 

” a toonbankhal yt 

    

” “rhaande” oridervinding: : § : 
“dag” 24 agtereenvolgende ure wat ‘onmiddellik: vols ‘op. die 

tyd waarop ’n werknemer: moet. begin werk; 
“ afleweringswerknemer.” °n-“werknemer - wat Bestéllings vanuit 

die werkgewer se bedryfsinrigting afiewer. deur .middel van 
*h ander voertuig as ’n ‘bespanne of meganiesaangedrewe voer- 

tuig; |. 
“ bedryfsinrigting ” enige plek. waarin of in verband- waarmee 

een of meer: persone in die Teekamer-; Restaurant-: en: Pro- 
vianderingsbedryf in diens: is en omyat dit. ook. kinbs en/of 
kantiene wat vir. persoonlike -witis gedryf word; - 

“ondervinding die diénstydperk: of -tydpérke in. ’n. besondere 
_“klas werk in die Teékamer-, Restaurant- en Provianderings- 

*. -bedryf;- 
“ vloeropsigter.””” on: wetknemer: wat klante ‘hulle sitplekkeaan- - 

wys en oor die algemeentoesig- hou oor. die diens. -geléwer 
aan klante in ’n bedryfsinrigting; 

“ braaier: of braaikulp”.’n werknemer wat. kerrie- en/of. soort-' 
gelyke geregte gaarmaak ‘en Jot braaigeregte berei. ‘en/of “vis 
en/of. aartappelskyfies en/of ciers en/of wafels bak. en/of 

--springmiclies maak .en/of toebroodjies en/of vetkoek. en/of 
viskoeke maak’ en/of groente enjof wors eh/of boerewors 
gaarmaak .en/of brood rooster en/of wat daarbenewens slaaie 

. Imag maak en. ’n. roomysmasjien, mag’ 
“orbeider” "ni werknemer wat “é ‘of “Meer. van die: volgende 
werksaamhede in *n bedryfsinrig ting’ vérrig? = 

"  (@) Peiseleen/of meubels~en/ of, gereedskap: skoonmaak; 

=(b) vure -maak. ‘en. sin“ stand: hou;.. noch « 

(6) Wiilgoed. verwyders: 

(d) brood sny;.. 
(e) water kook; 
(f) tee:en/of-koffie en/of. ander dranke maak?: 
(g) pluimvee skoonmaak of pluk, vis en/of vrugte skoon- 

- . maak; : 
(h) groente.- skoonmaak en opsny; 
(i) -gereedskap .en/of meubels, ens., dra; 
() motors parkeer; 

(k). boodskappe aflewer; 
) persele gedurende die dag. bewaak; 

(mn) op.’n vasgestelde ‘skaal -weeg; 
(n)\ pakkies oop--of toemaak; — . .. 
(0) -vuil messegoed,. ‘breekgoed of. linne: van ‘tafels en/of 

motorvoertuie verwyder; wea Saag 
(p) tuinmaak;: 

~(qg) bottels of soortgelyke artikels opstapel ‘enjot: sorter; 

    

     

  

  

“wasseryhulp” 7a werknemer wat, uitsluitlik:.. of : hoofsaaklik 
was- en/of strykwerk in ’n’ bedryfsinrigting: verrig; 

“ bestuurder” ’n werknemer. wat werksdam is ‘in’ en spesifiek 
deur. sy werkgeweér belas word. met die ‘algehele® ‘'toesig: OOF, 
verantwoordelikheid ® vir“en- leiding “’ van’ die - “werksaamhede 
wat verrig word, in. -of .in’ Verband. met: ’n ‘bedryfsinristing 

‘ -waarin :daar,:met Qitsondeting . van sodanige eersgenoemde 
“ werknemer, minstens drie’ werkneiers in diens is; 

“ assistent-bestuurder:” °n werknemer wat spesifiek. deur sy werk- 
- gewer belas word-om.’n bestuurder by te ‘staan. in sy pligte 
in ’n -bedryfsinrigting waarin daar,. met “uitsondering: ‘van. so- 
danige .cersgenoemde ‘werknemer, minstens vier “werknemers 
in diens is; 
militére opléiding” die ononderbroke opleiding wat '’n werk- 

~ nemer ingevolge artikel een-en-twintig (1), gelees’ met. sub- 
artikels (1) en (2), vani-artikel nvee-en-twintig van die .Ver-. 
dedigingswet, 1957, moet ondergaan, maar ‘dit omvat geen 

. opleiding wat. hy: ‘ooreenkomstig : artikel drie-en-twintig van 
genoemde Wet.mag verkies om te ondergaan nie en ook geen 

‘ opleiding of diens’ wat hy vrywillig of-uit eie keuse ondergaan 
nie; : 

“ motorvoertuigbestuurder.” "n werknemer, _uitgesonderd | n 
chauffeur, wat ‘uitsluitlik of hoofsaaklik on: motorvoertuig 
bestuur;: 

n~ werknemer, uitgesonderd - n arbeider,. wat nit- 
sluitlik: porsole en: ander. Jos of vaste :eiendom tussen ‘son- - 
onder en sonop, bewaak:.«- , > . 

“bestelklerk:.en/oftsver: rsendingsk 
nemer wat, bestellings ing 
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“order clerk and/or despatch clerk and/or caller (qualified) ” 
means an order clerk. or despatch ‘clerk or caller who has 

had not less‘than 12 months’ experience; — , 

“order clerk and/or despatch clerk and/or caller (unqualified) ” 

means ‘a learner order clerk, despatch clerk. or. caller who 
has had less than 12 months’ experience; , 

“packer or wrapper” means. a person wholly or. mainly 

eniployed in an establishment for the purpose of packing or 

wrapping edibles for-sale, delivery or despatch; 

“ pantryhand”’. means an employee engaged in mixing drinks, 

other than liquor, preparing cold dishes, keeping control of 

crockery, cutlery, glass ware, napery and pantry requirements 

“ bestelkierk en/of -versendingsklerk en/of ‘roeper (gekwalifi- 
seer)” ’n . bestelklerk: of: versendingsklerk.: of roeper- met 

7 minstens 12 maande ondervinding; a, 
-bestelklerk en/oi versendingsklerk .en/of roeper (ongekwali- 
fiseer)” ’n leerlingbestelkierk, -versendingsklerk of  -roeper 
met minder as.12 maande ondervinding; : : 

“verpakker of toedraaier”. ’n -persoon wat in ’n_ bedryfs- 
inrigiing uitstuitlik of hoofsaaklik eetware. vir. verkoop, 
aflewering of versending verpak of toedraai; , / 

“spenshulp ” ’n werknemer wat dranke meng, uitgesonderd sterk 
drank, koue geregie berei, beheer. uitoefen oor. breekgoed, 

-messegoed, glasware, tafelline en spensbenodigdhede en wat — 
sorg vir die nodige linne; groente, vrugte en voorrade; - 

n, werknemer in diens as *n- toonbank- a4 and attending to requirements in respect of linen, vegetables, « deeltydse werknemer 

. fruit and stores; eo : ° hulp, manlike tafelbediende of wynkelner wat nie toégelaat 

“part-time employee” means an. employee employed as a | moet word om vir meer as vyf uur per dag op vyf dae van 
counterhand, waiter or wine.steward who shall not be -per- | ° die week ‘en: ses wur op. die sesde dag te werk nie; 

mitted to work more than five hours per day on five days “ perseel” ook enige grond, struktuur, voertuig of vaartuig: 
of the week and six hours on the sixth day; — a : “venter”’ ni werknemer, uitgesonderd ’n manlike tafelbediende 

“premises” includes any land, structure, vehicle or vessel;» |. of ’n deeltydse verkoper en/of verkoper in ‘n. teater; wat 

“ pedlar? means an employee, other than a waiter or theatre - goedere of eetware of vloeibare verversings-vanuit.’n voer: - 

“part-time vendor and/or vendor, who offers or exposes. for. “tuig wat deur homself of op ’n ander maniér aangedryf word, 

‘sale goods or edibles or liquid refreshments for consumption | te koop’aanbied ‘of vir verkeop. ten toon stel; : ot 

from any vehicle: propelled: by himself or otherwise. .- | £toebroodjie” brood en/of roosterbrood wat bestanddele bevat, 

“sandwich” means bréad and/or toast which contains ingre- | «, Of, dit oop of toe, warm of koud opgedis. words... 
“ spesiale funksie”.’n- vermaaklikheid soos ’n dinee; dans, sport- 

‘geleentheid of *n ontvangs by ’n sosiale of sportgeleentheid 
of ter viering van ’n gebeurtenis; mayen ‘ 

“ provianderingsarbeider by spesiale funksies ” 

dients whether served open’ or closed, hot or cold; 

“special function” means an entertainment such as .a dinner, 

‘dance, sporting event or reception for the purpose of markin SREB fares 

ae 6 P ome 8 *n “werknemer 

“ a social or sporting even ‘ be celebr ating an a ele. : _ wat deur ’n proviandeerder vir spesiale-funksies op *n maan- 

special function caterers’ labourer” means an employee en- | .. delikse grondslag as ’n arbeider vir spesiale funksies in diens ~ 

gaged by the month in the occupation of a labourer by a geneem word; : 

special function caterer, for special functions; “werknemer by. spesiale. funksies” ’n. werknemer“wat op ’n 

‘“ special function employee” means an employee engaged by _ wurgrondslag in diéns geneem word. by. spesiale funksies, 

: the hour to work at special functions; . . “ werkdagbestek.” die tydperk op ‘n bepaalde dag. vanaf die 

_ spreadover” means the period in any oné day from the time tyd waarop ’n werknemer begin werk tot die tyd waarop hy 

when an employee begins work: to the time of finishing work op dieselfde:dag ophou om te werk; nL 
“pakhuisman” *n werknemer. wat beheer het oor en ‘yerant- | 
‘ woordelik is- vir. die uitreiking van voorrade, met inbegrip 
van kruideniersware, banket, messegoed en breekgoed en linne 

on the same day;. oo. 

“storeman.” means an employee who has control of and is 

. responsible for the issuing of. stores, including: grocery, .con- |- Sen gt > } DIRS! nN 

- fectionery, cutlery, crockery. and linen ordinarily required in & wat gewoonlik, vir die d ryf. van ’n bedryfsinrigting nodig 18 

th @ : ; " assistent-pakhuisman ” ’n werknemer wat, onder die toesig van 
e conduct of an establishment, : : : oH : ; . : ; 

eee es : - %, pakhuisman, die pligte van ’n pakhuisman uitvoer; 

‘assistant storeman ” means an employee who, under the super- | _ “ toesighouer ” °y werknemer wat toesig hou oor die werk van 
vision. of a. storeman, performs’ the duties of a storeman; . val. die: werknemers in ’n bedryfsinrigting; 

* supervisor” means an employee who -supervises the work of “déeltydse toonbahkhulp in ’n. teater” °n -werknemer wat 

gedurende opvoerings in ’n teater of bioskoop vir hoogstens 

>» yyf uur,per dag op vyf dae en ses uur op een dag van elke 

np Week op ’n maandelikse grondslag in diens geneem word vir 

pligte wat soortgelyk is aan dié van ’n-toenbankhulp; 

“© deeltydse. verkoper. in ’n teater.” ’n.- werknemer,, uitgesonderd 

in deeltydse’.toonbankhulp. in..'n teater. of. “n. plekaanwyster, 

“wat? goedére-- verkoop: gedurende,.’n; opvoering. in. ’n teater of 

bioskoop; - . 7 
” die bedryf 

all employees in, an éstablishment; fe TR te 

“4 theatre part-time ‘counterhand:” méafs-ar-employee employed ° : 

by ‘the month, - diiring: the. periods: of..a'. performance. in a 

theatre or bioscopé on duties similar-to those of a cotnter- 

_hand-for not: more-than five “hours. per day: con five days .and - 

   

    

-six hours on one day of gach week; Le 

“theatre part-time vendor” means an employee, other than a 

theatre part-time counterhand or usherette who sells goods te . : ‘ Coe errs 

during the period of a performance of a theatre or bioscope; “Teekamer-,. Restaurant- en Provianderingsbedryt 
“ R . d Catering Trade” ni h dei waarin die werkgewer en die werknemer met mekaar geas- 

Tearoom, Restaurant and Catering Trade ” means the trade in -sosiéer is vir die verskaffing van -maaltye en/of toebroodiies 

  

which ‘the employer and émployee are associated for the 

purpose of providing meals and/or sandwiches and/or refresh- 

ments in or from any establishment, whether permanent, 

temporary, indoors ‘or in the open air, and includes such 

activities carried on in.premises— 

(i) used. as public restaurants, fish and chips shops, cafés 

- ot tearooms; and/or coe So 

:' Gi) wherefrom are supplied meals and/or non-alcoholic 

me refreshments; and/or : . / . 

Gi) wherein are supplied aerated or mineral. waters in 

glasses or other containers for-consumption thereon; | 

(iv) wherein or whetefrom the . activities hereinbefore 

“ referred to are carried on in respect of! or in connec-. 

tion with any theatre, bioscope,-bio-tearoom or other 

entertainment or function; - ‘ : co, 

(v) in respect. of which ‘there .is held: a-wine and malt 

liquor licence ora restaurant licence in terms of: the! 

Liguor Act, 1928; .first obtained after the 17th May, 

1938; and in which the .main activities fail within 

. the scope of . paragraph, (i), (ii), (iii) or (iv); 

but does not, include such activities carried on in— 

(a) premises other than those referred to in paragraph (v) 
in respect of which any liquor licence is held; 

(b) boarding-houses or any establishment in -respect of. 

. which a‘ Nativé eating-house licence is required or any 
establishment. which’ caters solely for the supply of 
food or, refreshments for non-Europeans, 

provided that any exclusion from the scope of this definition 

in respect’ of liquor licensed premises shall only. be deemed 

to exclude that ‘portion of the premises concerned in which 

the sale. of liquor is permitted-by the liquor licences held 

by an employer who is the holder of the-said licences; | 

“unladen weight” means the weight of any. motor vehicle or 

trailer. as. expressed in. a licence or-certificate issued: in respect 

of such vehicle: or trailér by any authority. empowered by 

‘law to issue. licences-in respect of motor vehicles; Provided 

“. that in thé case of a two or. three-wheeled motor cycle, motor 

scooter, auto cycle: or‘ cycle fitted ‘with an auxiliary engine, 

with an engine capacity exceeding 50 c.c, the unladen weight 

shall be deemed to be under 1,000 1b. 
  

én/of. verversings in of vaniuit *n bedryfsinrigting, hetsy per- 

manent, tydelik, binnenshuis of in die opelug, en omvat dit 

die werksaamhede wat uitgevoer word op persele— 

@ wat gebruik .word as publieke restaurants, vis-en- 

" aartappelskyfiewinkels, kafees of teekamers, en fot 

(Gi) waaruit, maaltye en/of nie-alkoholiese verversings - ver- 

. skaf word; en/of Lo 

(ii) waarin. spuit- of mineraalwater in’ glase of ander 

: houers.vit verbruik op die perseel-verskaf word, 

Gv) waarin of. waaruit die werksaamhede hierbo: genoem, 

verrig word ten opsigte van of in ‘verband met ’n 

teater, bioskoop, kafee-bioskoop. of ‘ander vermaaklik- 

- heid of funksie; 

(v) ten opsigte. waarvan daar ’n wyn- en moutdranklisensie 

gehou word wat ooreenkomstig die Drankwet, 1928, 

vit die eerste keer na ‘17 Mei 1938 verkry is, en waarop 

die’ vernaamste werksaamhede -binne die bestek van 

« paragraaf (i), Gi), Gii) of Gv) val; , . 

maar omvat ‘dit’ nie dié. werksaamhede nie wat verrig word 

in— : OO ng 

(a) ander persele as’ dié: wat in paragraaf: (v) gemeld word 

en ten opsigte waatvan ’n dranklisensie gehou word, 

~(b) losieshuise of ’n bedryfsinrigting ten opsigte waarvan 

ve 

- 

‘a Naturelle-eethuislisensie vereis word’ of °n. bedryfs-. 

inrigting wat uitsluitlik, voedsel of verversings _aan 

nie-Blankes verskaf, : : Cote : 

met dien verstande dat: enige uitsluiting uit die bestek van 

hierdie omskrywing ten opsigte..van persele wat ’n drank- 

lisensie het, geag word slegs daardie gedeelte van die betrokke 

perseel uit te sluit waarin die verkoop. van. drank -toegelaat 

word by die dranklisensies wat gehou word deur. die werk-_ 

gewer wat die houer van genoemde lisensies is; 

“onbelaste gewig” die gewig van ’n motorvoertuig. of ‘sleepwa 

soos gemeld op ’a lisensie of sertifikaat wat ten opsigte van 

sodanige voertuig of sleepwa uitgereik is deur ’n owerheid wat 

by wet gemagtig word om lisensies ten opsigte. van motor- 

voertuie uit fe reik: mét dien verstande dat in die’ geval van 

a twee- of ‘driewielmotorfiets, bromponie, outofiets of fiets 

wat witgerus is met ’n hulpmotor. met.’ silinderinhoud. van 

“meer as 50-c.c., die’ onbelaste: gewig geag word minder as 

1,000 Ib. te wees. .



  

“vehicle” means any kind of carriage or conveyance; 

“ vendor” means an employee, other*than a-waiter or delivery . 

employee. who collects orders. and delivers same and/or. who 

may in addition carry and sell. goods; . . , 

“waiter” means an employee, other than a.theatre. vendor; a 

wine_steward or counterhand who. is engaged in serving meals 

and/or refreshments to customers in an establishment, either 

at a table and/or. motor vehicle, and who, may receive pay- 

ment for any order taken and/or executed. by him and who 

sets tables and is responsible for crockery, cutlery and who 

may, in addition, make sandwiches and/or: salads; 

“week ” means a period of seven consecutive. days from date 

of engagement of an employee; : 

‘““wine steward,” méans- an employee . who. serves liquor to 

customers in a restaurant, refreshment or tearoom. 

4. WAGES. - 

(J) No employer shall. pay and no employee shall accept wages 

at rates lower than the following, 

ment of higher wages: — 
Per Month. 

RO 

  

a (i) Barman: ie 
fore Gi} Cashiers 0 «     

_ Gi) Casual hand 

With a minimum of...... ‘ve degeceeueees wee 70 

oe Se “Per Hour. - 

When required to'work more than two-hours:. .. 30c° | 

oy . : a Per Hour. 

(iv): Casual labourer..... 6.04005 Lane eee an — Se 

sO SG i Per Day. - 

With a minimum of...... bivebbeeers Dp ebseee woe 30c : 

a : : : - : Per Hour. 

When: required to work more than two hours. . “Y2ge., 

o ° Per Month. 

(v): Clerical enrployee..... seve eee ere tees sence. 7° 27,43 

(vi) Cook or chef:— - ve, 

- Learner:— : . . 

During first 18 months of employment... 15.50: 

During second 18 months of employment :-** +f9.50 

op de Qualified::. Se de eels et peony > 26.00 : 

oo a2. Provided that ait employer shall not employ alearner cook 

ee" or chef, unless he-has in his: eniploy-a qualified cook or chef, 

: and for each qualified cook’ or chet: employed; not. more than 

‘one Jearner. cook. or. chef may ‘be employed by. him. 

- (vii) Counterhand, Order clerk, Despatch clerk .or 

. Cailer:— : 7 , R 

‘Learner. oe cee ee heeeeee ‘Vacca eeeee 21.00 © 

. Qualified... cc. ebe cde e cece nena nets 27.43 

Provided that..an employer shall not employ a learner 

countethand; order-clerk, despatch -clerk or caller, unless-he 

has in his employ a. qualified counterhand, order clerk, 

despatch clerk or caller, and, for each qualified counterhand, 

order clerk, despatch clerk ‘or caller employed, not more 

‘than one learner counterhand, order clerk, despatch clerk 

or caller may be-employed. by him - Le 
a .R 
" (yiii) Delivery. employee...2.. 60-0. ee cree cree eens «17.00, 

(ix) Floor walker... sec berets veuweceveedgee  O7.43 0-7 

(x) Griller-or grillhand... 00.6.0 -esb sere ee ete J. 24.00. 

(xi) Labourer:— ce . 

Under the age of 18 years...... fea tee ecees -11.50 

Male.—Over 18 years of age... 6. sees ees 17.00 

Female.—Over 18. years.of age... 2 cere neeet . 44.58 

Not more than one labourer under the age of 18 may be- 

“employed in. any one: establishment. . 

   

_ (ii) Laundryhand........ eeccereteeceececteteese 18:41. 

GUID) Mathagern.. vices eens ecg ee eer er eee eee ve 60.00 

(xiv) Assistant manager....... Lede c eevee eee gebenes 40.09 

(xv) Motor’ vehicle (whose unladen weight exceeds 

1,250 Ib.) driver... es hee ban eet eee = 37.00" 

Motor vehicle (whose unladen weight exceeds 

100 ib. but-not ‘morethan 1,256 ib:) driver..- .. 21.66 

" (xvi) Nightwatchman....... weeedeeaeaee vaduecees 18.00 

(xvii) Packer or-wrappet oo. 6. eae es eee .. ° 24.00 

(xviii) Pantryhand ).. 0... e sence ereee renee tices 26.00 . 

(xix), Part-time barman... ... Veen ees ceeeee veeeeanee. 4°33.00. 

Part-time cashier... oo. Lees eee eens Leas “oes 16:09 

Part-time counterhand.......% lave dan teneeeee 16.09 

‘ Part-time waiter... .- bende eeadeees re 16.09 

Part-time wine stewatd... 03. beeeeeenr es seue > - 19.50 

(xx). Pedlar.....: an ebeeeea edness eee © 27.43 

(sxi) Special function caterer’s labourer dees Seadaeles - a7 09 
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but does not prevent. the pay- 

  

“ voertuig ” enige soort rytuig of vervoer; 

“verkoper” ’n- werknemer, uitgesonderd. ’n ‘manlike _tafel- 

‘bediende of afleweringswerknemer, wat béstellings neem én — 

dit aflewer. en/of wat daarbeneweus. goedere mag dra en .ver- 

koop; 
“manlike tafelbediende” ’n werknemer; uitgesonderd °’n ver- 

koper in. ‘*n-teater, in wynkelner of toonbankhulp, wat maal- 

tye en/of verversings aan klante in ’n bedryfsinrigting of by 

’n tafel en/of in: ’n motorvoertuig opdis en. wat betaling: mag 

ontvang vir a bestelling wat hy geneem en/of uitgevoer het 

_en' wat -tafels dek-en verantwoordelik is-vir breekgoed, messe- 

‘goed_en wat daarbenewens - toebroodjies en/of slaaie. mag 

maak; ~ a , 

“ week” ’n tydperk van sewe agtereenvolgende dae vanaf die 

datum.waarop "n werknemer in diens geneem is; . 

“ wynkelner”? ’n werknemér. wat drank aan klante in ’n restau- 
‘rant, verversings-.of teekamer opdis. : 

4. LONE, = 

(1) Geen lone wat laer-as die volgende is,.mag deur ’n werk- 

|. -géwer betaal en deur ‘n werknemer aangeneem werd nie:— 

   

  

   

Per ‘maand. 

—@) Kroegman....0. deci divtctesecciebee 50.00 
Gi) Kassier. 0 ee eee ewes edane dace 27.43 

Zz wy oe : Per uur. 

Git) Los hulp... 6... ieee eee beeebace et eeees 35¢ 

Wo. a Pe Per dag 
Met °h minimum van... i... eee sh eeten ens ‘s 7c 

ee. . Co, . Per uur. 
- Wanneer vereis word om vir méer as twee uur te me 

Were ci ce eee Vee e ec eerilbveceseune * 30¢ 

co o oo . / | > Per uur. 

_ iv) Los arbeider. bene ebep eae eee ee aveeieees 15¢ 

, a a : > Per-dag. 

Met ’n minimum van....s....5- wi wesenee wee 300 7 

; a . Per uur. 
Wanneer vereis word.om vir méeras twee uurte / 

Werks... cece eee Chee ae ee neebene ceeenes 123¢ 
Per maand. 

(v) Klerk. ocean eee ‘waaee da beebeeeuedes Sees 27.43 

(iv) Kok-of sjefi—o 

Leerling:— — rafistid - oe 

+ Gedurende. ste 18 rhaande diens.. 5.50 
‘oy £9.50 

  

_ . Gedurende 2de 18 maande.diehs.. 

e Gekwalifiseer. osc. vewids we laa 26.00 

Met'dién verstande ‘dat "n werkgewer' nie ‘w leerlingkok of 

-sjef in diens moet fieem nie tensy by.’n- gekwalifiseerde kok 

of sjef in-sy diens het, en vir elke gekwalifiseerde kok of sjef 

..in-diens, mag-hy nie meer as.een leerlingkok of -sjef in diens 

- neem nie. - 

(vid) Toonbankhulp; Bestelkierk, Versendingsklerk of 

Roeper:— _. : : . : R 

Leerling. .. 0.06, e cee beeen eee Veless 21.00 . 

Gekwaltfiseer. oo... ce eee eee dovebsecs 27 43 

Met dien- verstande dat ’n werkgewer nie. ’n leerlingtoon- 

- bankhuip, -versendingsklerk of -roeper in. diens mag. neem 

nie tensy hy ’n gekwalifiseerde toonbankhulp, besteliclerk, 

versendingsklerk: of roeper in sy'diens het, en vir elke gekwali- 

fiseerde toonbankhulp, ‘bestelklerk, . versendingsklerk of . 

roeper in diens, mag hy nie‘meer as een leerlingtoonbankhulp, 

-besteélkierk, -versendingsklerk. of -roeper in diens. neem nie. 

: R 

(viii) Afleweringswerknemer... 0.60 eeb ee beenete 17.00 

_. (ix) Vioeropsigter.... 0.0. sere secene teeters 27.43 

(x) Braaier of Braaihulp..........-05- jeaveeees 21,00 

(xi) Arbelderia 7 
Jonger as 18 jaar. ccs ieee c ee tee eee aes . 11.50 

- Manlik:—Ouer as 18 jaar... 0c eee eee a 17.00 

Vroulik.—-Otier:as. 18 jaarc. cb” 14.50 

Hoogstens een arbeider wat jonger as. 18 jaar is, mag in’n 

. bepaalde bedryfsinrigting in diens. genéem word. : 

      

(xii) Wasseryhulp....... Loeb en eb ae eee een eet ee 18.41 

(xii). Bestuurder....... Dace ee neces eek eee eene 60.00 

(xiv) Assistent-bestuurder....... Lan eee veaeerervee — 40.00 

-. (xv) Motervoertuigbestuurder (waar die onbelaste : 

gewig van die voertuig meer as 1,250 1b. is); . 37.00 

Motorvoertuigbestuurder (waar ‘die onbelaste mo. 

gewig.van die voertuig meer as 100 Ib. is maar. . 

nie‘meer as 1,250 Ibi nie)... ie ee ee 21.66 

(xvi) Nagwage...cccc cece cert g eet tet ee nen aeeees 18.00 

(xvii), Verpakker of toedraaier..,..60. 66.5. sentees 21.00 

(xviii) Spenshulp......... awa’ venees See eaee seeeae. 26.00 

(xix). Deeltydse kroegiman....fi.. ieee ieee eee dee 33.00 

- Deeltydse kassier.. 0.0.06, eee a tee ae eeee 16.09 

: Deeltydse toonbankhullp. oii eee ee eee 16.09 

~ Deeltydse mantike tafelbediende...7...... we. «16.09 

 Deeltydse wynkelner. ..... . “49.50 

(xx) Venter... he : 21-43   

  

wur(xxi): Provianderingsarbe 
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~ . (xxii): Special funtion employe Same ~ GM ae 

        

‘Werknemers by spesiale. funksiess en 

  

  

    

  
  

  

  

  

   

     

  

mos 7 ws With, a 
~ NAtant, : Afters: ~ ‘minimum | 

Before Midnight. | midnight.| "of ‘not 
a a * bless than— 

Special Function . Rate per , |: 
Employees.’ ~ Rate per} hour or’ Rate’ per 

‘ hour -for- ‘part thete-| hour or Per | 
first two} = of ia part Function. 
“hours. |.excess_of |-- thereof. : 

4two hours. | : 

Cents. . Cents, “|. Cents. “Re 

TMA. Sa ee oe oe 60 60 120 
Cahier yee 40. 40 80 
Cook... ATE 47k 95 
Counterhand 40: 40": . 80 
Griller::.. 40." } 
Labourer . 15. 

“Manager... 60 
Pantryhand,. 40 
Supervisor... ATE 
Vendor... 20°: 

- Waiter... -.. 40 : 
Wine steward... 414 ATE ©       i 
  

a 

, Per Month. 

~~ (xxiii) Storemati Leaks a lveews ee eee beceecneereenes 29.24 
__ (xxiv). Assistant storeman.......... tp deeb ee naeees aa.) 21.00 

. _Gsxv) Supervisor... oc... sey egg 29.24. 
o-xxvi) Théatre: part-time counterhand. . 16.09 

* xviii): Vendor. 

  

Csxvii) Theatre vendor.: 7.50 

  

xxix) Waiter (male: or female): ae 

: _ Learner: i ; : 
“Daring first 6 months of ‘employment. 

    

  

-.Not-more.than ‘one learriet ‘waiter may. be employed i in an 
establishment before an exprienced. waiter isi vemployed,. and 
provided. further that-at least one half of the waiters employed 
in an.establishiment shall: receive not less that: R21; an ‘per 
month.’ . / 

(xxx) Wine steward tiedaeens tena cater eee wen ee FO 28.00 

(xxi) All others not otherwise specified... be eeenewage - 20:00. 

Q) Cost of Living Allowance. —Each employee shali-be paid ‘at ; 
the same time as his other remuneration is: paid a cost of living 

e allowance not less than -prescribed in War, Measure No... 43 of 
1942, or any amendment thereot. 

5, PAYMENT. OF WAGES. 

“a (a) The wages, cost of ‘living | allowance and remuneration 
for overtime. of employées: shal] becomé due and be paid in cash 
tonthly, and ‘shall-in “any case be’ paid not.Jater than three days 

_ after they are due; -provided that, if: the: services of an employee 
are terminated at-any. time before the usual -pay-day of -such 

. employee, - wages, cost of living allowance, holiday pay,-and any 

-taterers employees 

“+. remuneration, for overtime -dué to the employee shall be paid 
not later than three: days after such’ termination. * 

(b) The wages “and cost of living. allowances of special function 
shall be paid not later than. the Thursday 

afternoon of each week following the function, and--shall be 
accompanied’ by. a. pay- card showing how the -amount. paid is 

. arrived at. 

) No employer. shall reduce the wages: of an employee who 
at the time this Agreement. comes. into. effect or. thereafter: is- 
paid a wage higher than the: minimum prescribed in this Agree: 
ment.: . : 

@) (a) No “employee shall be required as part of ‘his. contract 
of employment to lodge with the employer-or to purchase any 
goods from ‘the employer. 
a griller or a delivery efaployce, ‘ora. laundryhand, who ‘agrees 
to. lodge with the employer, or at a place nominated by. the | 

employer, shall not be required or permitted to. pay more than 
the amount. paid. by the employer for such. lodging and: shall at 

sno. time: exceed: -R4-:per month, An employee who. agrees. to 
iefake.any.meals,-.other-than -those,.supplied. in. ferms of. séction 
v6.1}: of. this, Agreement, shall spot. be. e Fequited,, to: pay more, han 

124 cents pe: ‘meal, 

6 

    

eee 21.00. } 

      

Any employee, other than a labourer, - 

- geen omstandighede meer as. R4 per. maand bédra. nie.   

  

    
  

  

    

      

        
  

: , Popeye yo Mfetondér- 
| “Voor: Middernag: Middéer: “| staande - 

. / “nag..0< So mininiom: 

ge crkpemers by Uurloon 
iale KSies. : ir elke | 

Pest - Funksies “Uurloon.} VE elke >} Loon per}. 
, oe - vir die toate uurof-.| Per, 

5 os eerste twee| 8 |. gedeelte | Funksie, 
- : uur. daarvan- daarvan. |’ . 

: meer as : 
: -twee'uur, | 

Sent, Sent Sent 

-Kroegman... sioee . 60 ' 60 
. 40° : 40 

ATE! . ATE 
400 35." 40 
40, vs 49. 

re dSa 123 woh 5. 
BQ. . AR. 60.0.5 

f 40 ~ 40° 
Toesighouer.... 305 1 ATE | VAOre | SPATE: 

\ Merkoper:. eo. te 29 20 20 
Manlike - _ tafelbe-_ oe 

diende....5....5. -49 35° . 40 
Wynkelner....5. 2... 474 40 ATE 

* Per maand. 

(xxiii): Pakhuisman. 0.053%. Dea denbeesecves east cece) 29,24 2 
_ (xxiv) Assistent-pakhuisman....s..2. 0.00.5 tecuees 21.00 

(xxv) Toesighouer..... cece ceca cece eee veeeeens a 29.24 
~ (xvi) Deeltydse ‘toonbankhuip. in’n: teater.: +1. eos * 16.09 
(xxvii) Verkoper-in.’n teater. see, saeecae ce (7,50 

> (xxviii) Verkopere. oe. ctepeeeerengde 21 500 
* (xxix) Tafelbediende” (man of Vesa: ve 

. ‘Leerling: + : : 
Gedurende eerste ses ‘maande ‘diens... 16:00. 

_ Gedurende tweede ses maande diens... 18.00 
Gekwalifiseer cena ee Sec keebeeenea caus 21.924 

  

meer as een: leerlingtafelbediende mag. in.’n, bedryfs- 
- invigting in ‘diens- geneem word snie;.tensy ,’n,.ervare tafel- . 

  

    

- bediende in diens geneem is; en minstens d 
9 “tafelBediendes: Swat: in An bediyfsint: ting in: diens is, moet 

minstens R217924 per’ imaand ontvang.” 

   
    

(xxx) Wynkelner. ace dee ee weed eee eteeebeeaeeebie ‘Re 
-. (xxxi). Alle ander werknemers wat nie-elders gespesif coe 

Seer iS NG... le eed eee seen eres 20. 09 

2) Lewenskostetoelae -—Elke.- -werkhemer moet. minstens ° die” 
lewenskosietoelae Wat voorgeskryf word in Oorlogsmaatreél No. : 
43. tae 1942,.s008 sewysig, saam. met: sy ander besoidiging betaal 
wor . ae 

:S. BETALING VAN LONE. 

ie helfte van die ~ 

ao 

@) (a) Die. lone, lewehskostetoelae en oortydbesoldiging. ‘van 
werknemers is maandeliks verskuldig. en moet maandeliks in kon- . 

“tant betaal word, en wel nie later “nie as drie dae nadat dit 
verskuldig geword het;. met dien verstande dat indien die diens 
van’ ’n .werknemer te eniger tyd voor die gewoné betaaldag van 
sodanige. werknemer ‘bedindig word, sy loon, lewenskostetoelae, 

: vakansiebetaling en alle besoldiging wat aan die werknemer ver- 
skuldig -is vir oortydwerk, nie later hie as’ drie~ “dae na sodanige 

- begindiging betaal- moet word.. 

(by Die ‘Tone en lewenskostetoelae’ van provianderingswerk- 
“Hemers by spésiale- funksies moet. voor* of op’ die. Donderdag- 
middig ‘van élke week wat volg6p* die: funksie, betaal’ word en 
moet vergesel gaan van ’n betaaikaart wat ; aantoon hoe’ die e-betaal- 
bare bedrag uitgewerk - is. : 

(c) ’n Werkgewer mag nie ; die loon van ’n “werknemer Wat ten 
tyde van die inwerkingtreding van hierdie Ooreenkoms of daarna 
*n loon betaal word wat ‘hoér is as die minimum wat, in hierdie 
Ooreenkoms voorgeskryf word, verlaag nie, 

(2) (a) Daar mag nie van ’n werktiemer vereis word om,.as 
deel van sy dienskontrak, huisvesting van, sy- werkgewer aan te 
neem of om goedere -van die werkgewer. te koop’ nie. 
nemer (uitgesonderd. ’n arbeider, 

die werkzewer aan. te neem of om op.’n plek te woon wat. die 
werkgewer aahwys,:mag nie toegelaat word of daar mag nie van 
‘hom vereis word om meer as die bedrag wat die werkgewer vir 
sodanige woonplek betaal, te betaal nie, en dié bedrag mag onder 

Vani ’n 
werkneémer -wat. instem.om maaltye” te neem, uitgesonderd dié-wat 
ingevoige klousuie 6 (1) van hierdie Ooreenkonis- verskaf word, 

. mag, nie vereis word om meer’ as- 124 sent per maaltyd te. betaal 
“nie, . . 

’n Werk- = 
’n braaier of ’n aflewerings- © 

werknemer, of: ’n- wasseryhulp) wat toestem-om -huisvesting van



* 

wage 

  

  

~ actual number of -hourscto,-b 

‘paid of the occupations in which he is, employed: during such | 
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(5) A labourer; a -griller;. a. laundryhand. ora: delivery. erployee . 

who agrees’ to lodge with his employer. shall ‘not be requiréd | 
to pay moré than’ R1 ‘per month! if full“ board is supplied’ shall. 
gob. required to-pay ‘more than R4 (four rand) in -addition ‘per. 
month. Where two.meals-are provided, an amount of R2.67 
shall.bepaid...) © 0 ; . 

(G3) No deductions’ of any description -whatsoever shall bé 

. made from or against an. employee’s .wages otherwise than. as 
provided in. this Agreement. os 

(4) (a). Should -an. employee be. guilty:.of— - 

di) causing maticious damage; ~ - 

Gi) causing. malicious breakage; 
Gii) failing to return ‘any® uniform-supplied. in terms of clause 

12 hereof on-termination or employment;. 

he shall be liable to. have deducted from. wages such amount not: 

- exceeding the-amount of-the damage: occasioned or, the value 

of the uniform, ds the Council may decide, Any such deduction 
shall be paid into the funds of the Council. , 

Cc 

cashier. shall-be- lable ‘for any shortages. in cash. 

~@) When an“employee: is absent from work without the -per-' 

mission of the:employer:a..pro rata:amount-may “be “deducted 

from the ‘employee's, wages. for the period of such absence. 

(6). With. the-written consent of the employee, . deductions may 
bs: made -by an employer. from ‘his”-wages for sick, insurance, 
provident: or. pension funds. - / . 

“(7) Where an. employer is compelled. by Law (Statutory ‘oF 
’ otherwise) or Ordinances of legal processes to. make payment for, 

or on behalf of an employee, any -amount so.-paid may be 
deducted from such employee’s wages. 

8) Commission.—No employee shall'be permitted to work. on 
a commission basis‘ only; provided that an employer may pay 

commission: over and above. the. minimum ‘scale of wages laid 

down: — : ‘ ; , 

~(9) Calculating Rates:of Pay—For the purpose of calculating. 

the daily rates of wages, the monthly. prescribed. wage: paid shall |, 

be divided by 30 and the ‘hourly ‘rate of pay shall be. arrived 

at by. dividing. the said. daily. rates of pay by .9 itt the case of 

-Jabourers,. delivery employees, grillers and laundryhands, 5 in the 

employees. «= ton . 
(a). Calculation « of >Weekly Wage—Whenever the wage due, 

“to an employee .in terms .of clause: (4)° (1)‘is paid weekly, the 

“amount of such! wage shall bé-calculated by dividing the monthly 
5y-30 and>-muitiply g the result: by?F 

    
   

  

     

    
@:; purpose:.of).determining the 

e-paid, work shall -be..deemed to 

commence from the time the employee is requested to present 

himself for work until he ‘shall have left the place of function 

and any time=lost (other than in-travelling) in, excess of half 

-an hour, after the termination. of .a function’ shall, be deemed 

to be time worked, provided however, that all times spent.ia 

: “(B) 5 pecial UF unctions:—For 

travelling in excess of 2 hours shall ‘be paid for at normal hourly. . 

rates. lo ; . 

(10) Overtime.—No employeés shall:‘be- required or, permitted 

to work more’ than 6 (six)-Hours overtime in any. one. week 

without the written consent of the Council.. Overtime shall be 

paid for at one and one-third times the hourly wage. For the 

purpose of this clause, “wage” shall be deemed to include 
cost-of-living allowance. a se 

_6. GENERAL, 

— Meals—Each employee (other than ‘a labourer, a delivery 

‘employee,-'a. griller, a . laundryhand, part-time employee, a 

"theatre patt-time counterhand, or‘a theatre vendor) shail be entitled 

to tot less than two. meals to the value of 124 cents per meal 

'. in each. working day, or sat ‘the option of the emiployer, in, lieu 

“of. each: meal. the sum of 124 cents. In. the. case of..a ‘special 

function. employee .who-vis..employed. for a period. of not less 

-than Shours,.a-meal to. the value of 124 cents shall be supplied,. 

(2) Time Allowed for Meals.—In no.case shall an employee be 

‘<allowed less than half an. hour foreach. meal, taken whilst on 

““Gaty: provided however, that any period: of work interrupted: by * 

an interval of less than éne hour shall’ be deemed -to be con-.. 

tinuous. Loa 

(3) No premium shall be charged or accepted for the training 

~ of an employee. ae _ ce, 

(4) Not more than. one’ manager. and an assistant manager‘ may 

be employed“in any one establishment. 

7, DIFFERENTIAL. RATES. — 

An employer who requires or permits: an. employee to. perform, 

for longer than one hour. in the aggregate on. any day, 

whether in addition. to his own. work or if, substitution therefor, 

work of another’ class for which a wage higher than that of ‘his 

own. class is prescribed’ in’ clause 4. of this Agreement, ‘shail pay 

such.-employee the rate of wage laid down-for ‘the most highly, 

day. 7 : 

“maand .te ‘befaal nie. 

(@) Any person engaged. exclusively in: the occupation of a. 

_werknemer 

case. of part-time employees, and 8 in° the case: of all other - 

  

  

(b) Daar mag nie van.’n. arbeider,.’n braaier,.’n. wasseryhulp 
of ’n .aflewéritigswerknemer wat instem om ‘huisvesting van. sy. 
werk gewer ‘dan’ té neem, veréis’ word’ om meer as Rt per “maand 
te betaal nie; indien alle etes verskaf word, mag -daar nie van hom 
‘vereis. word om, benewens die ‘Rl, meer as R4 (viet rand). per 

E ie. Waar ‘daar twee maaltye- verskaf word, 
moet ’n bedrag van R2.67 betaal word. — . 

‘G). Behoudens :die bepalings: van hierdie Ooreenkoms, mag .geen 
bedrag: hoegenaamd van ’n werknemer se loon afgetrek of teen 
sodanige loon in mindering -gebring word nie, 

(4) (a) Indien. ’n. werknemer— ue 

@)-kwaadwillig ‘skade berokken; 

Gi) kwaadwillig breeKskade veroorsaak; : 

. Gli) nie *n uniform wat ingevolge klousule 12 hiervan aan hom 
-verskaf is, by diensbedindiging. teruggee nic; 

| mag dié bedrag. wat die Raad mag bepaal en wat nie meer as 
die bedrag van. die skade wat berokken is of. die: waarde van die 
uniform beloop: nie, van sy loon .afgetrek.word. Sodanige aftrek- 

king moet in die fondse’ van: die’ Raad gestort word. ne 

~(b) Enigeen © wat uitsluitlik -as 
aanspreeklik vit enige: kastekort,: - ; . 

(5) Wanneer "n werkoemer van sy’ werk afwesig is sonder die 
toestemming van’ die: werkgewer, mag ’n pro rata bedrag -vir: die 
tydperk. van sodanige afwesigheid van die werknemer- ‘se loon.” 
afgetrek word. . a Le 

(6) ’n Werkgewer mag met die’ skriftelike toestemming van die 
TK t bedrae vir siekte-, versekerings-,. voorsorgs- - of 

pensioenfondse van. sy loon. aftrek, . 

‘a kassier « werksaam, ‘is, is - 
i 

~- (7) ‘Waar *n_ werkgewer:ingevolge ’n wet of ordonnansie of regs- 
_ proses °n. bedrag vir. of ten behoewe van ’n werknemer -moet 
betaal, mag *n bedrag’ wat aldus .betaal is, van ‘sodanige werk- 
nemer se loon -afgetrek’ word, °' I 

” (8) Kommissie —Geen wérknemer -word | toegelaat om slegs op 
. * Kommissiegrondslag te werk :nie;. met dien’ verstande dat. ’n 
-werkgewer kommissie mag betaal bo: en -behalwe die: vasgestelde 
minimum loon. a, 

» (9) Berekening van loon-—Om die dagloon.te béreken, moet. die 
voorgéskrewe maandelikse loon. wat betaal word,’ gedeel word 
deur 30, en die‘nurloon moet uitgewerk word deur genoenide dag- 
loon deur 9 te deel im die geval. van. arbeiders; afleweringswerk-* 
nemers, en deur.8 in die geval van alle ander_werknemers. . : 

  

(a) Berekéning.: van: weekleon:=Wanneer sdie-foon “wat inge- 
wolge:Klousule 4 (1). aan "n werknémer verskuldig is,~ weekliks 
‘betaal word; moet die bedrag van sodanige. loaa bereken: word 
deur. die maandloon .deur 30-1te‘ deel en'die- resuliaat met 7 te 

rmenigvuldig,.92/s: : . Whee st 

“(by 'Spésiale’ funksies:--Om die - werklike’. getal “ure’ waarvoor 
daar’ betaal moet word, vas te stel; word werk geag te\begin vanaf .. 
die ‘tyd waarop: die werknemer hom, soos versoek, vir werk aan- 
melden voort te duur totdat hy die ‘plek ‘waar die: funksie iplaas- 
vind, verlaat het, en enige tyd meer. as ’n halfuur: wat na. die 
betindiging van °n-funksie ‘verlore gegaan het (uitgésonderd reis- 

  

- tyd) word geag tyd:- te wees waarin daar gewerk is;.met dien- ver- 
stande egter dat daar vir-alle tyd. wat langer as twee uur aan 
reis bestee word, betaal moet word teen die. gewone*uurloon. 

(10) Oortydwerk.—Daar mag nie van ’n werknemer vereis word . 
‘of hy mag nie toegelaat word om meer as .6 (ses) uur-in ’n 
‘bepaalde week cortyd te werk sonder die. skriftelike toestemming 
van die Raad nie.. Daar moet vir oortydwerk .betaal word teen 
een-en een-derde maal die uurloon.- Vir die toepassing van hierdie 
klousule word “loon” geag die -lewenskostetoelae ‘in: te sluit. 

6. ALGEMEEN. 

(1) Evés.—Elke werknemer -(uitgesonderd ’n-arbéider, °n afiewe- 
ringswerknemer,~’n bradier, “n wasseryhulp, “’n. deeltydse. werk- 
nemer, ’n deeltydse toonbankhulp in ’n teater, of n verkoper in *n 
teater) is ‘geregtig op minstens. twee etés ter waarde van 124 sént 
per'ete op elke wérkdag of, as “die werkgéwer dit verkies, op die 
bedrag van 124 sent.in plaas van elke ete. Waar ’n werknemer 
‘by.’n-spesiale funksie:vir'’n tydperk van minstens: 5 uur’ in .diens 
“geneem word, moet “h.ete ter waarde van 124 -sent aan. hom - 
verskaf word. . ~ 

(2) Tyd toegelaat, vir etes-—in geen geval moet daar minder as 
‘n halfuur-aan-’n werknemer toegestaan word nie vir. elke ete 

wat hy nuttig. terwyl: hy op’ diens ‘is; met dien verstande egter 

dat enige werktydperk wat deur ’n. pouse van minder as. cen‘ uur 

onderbreek word, geag word aaneenlopend te. wees, 

(3) Geen premic mag vir die opleiding van enigeen gevra of aan- 

geneem word nie. - . Lo co / : : 

(4) Hoogstens een bestuurder: en’ cen assistent-bestuurder mag 
* 

in ’n bepaalde -bedryfsinrigting in diéns geneem word. *. 

* 9. DOFFERENSIELE LOON! 

’n Werkgewer wat: van ’n werknemer.vereis of ‘hom toclaat om 

langer-as altesaam ¢en uur op ’n dag, hetsy -benewens sy. eie werk: 

of in die plek -daarvan, werk van ’n ander Klas te Verrig waar- 

voor "na hoér’ loon as dié:wan sy éie. klas.in Klousule:4:van hier- 

; die Ooreenkoms voorgeskiyf ‘word, moet*so:"n werknemer ibetaal 

“teen ‘die loon’ vir. dié werk,‘ gedurendé “sodanige dag deur 
   

    

hom - 

vertig, waarvoor die hoogste. loon voorgeskryt: word. :
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8. Hours of Work. 

a) The hours of labour shall not ‘exceed— 

(a) in the case of a griller, a delivery employee, a labourer. or 
a Jaundryhand,’9 hours per day to. be completed within 
.14 hours from time of commencing. work~on six _days 
of the week; . . 

(b) in the case’ of special function caterers labourers, 50 hours 
per. week; 

(c) in the case of a-motor vehicle. driver, 50 hours per week 
which. shall include all periods of driving, any time spent - 
by. the .driver on work. connected -with the vehicle or the 
load, and all periods during. which (he is ‘required “to 
remain at his post in readiness to work, when.required; 

@) part- -time employees—5 hours per day’ on five days of the. 
week and 6 hours.on- the sixth..day;. 

(e) in the case. of:all other employees—" 

@) ‘eight . hours pér ‘day. to be completed - within . twelve 
“hours -from. the time. of. commencing, work’ on -four 

days of the week; 

“(ii). five hours on"oné day “of ‘each’ Wel; to: be- completed 
oo within: six hours from ‘time ‘of ‘commencing’ work; 

(iii) ‘Hine “hours ‘on one day. of "each, week .to be completéd 
within fourteen . hours of ‘the. tite “of: commencing 
work. 

(2) @ Every employee. ether than a part- -time employee, 
theatre. ,vendor, :- motor vehicle’ drivér,. griller, delivery employee,” 
labourer, 
shall be granted..one- day off. per week, and in addition one 
weekly half day on full pay. 

“Gi. Part-time employees, theatre vendors, motor vehicle drivers, 
grillers, delivery..employees, labourers, special function labourers. 
and. laundryhands shall be granted. one whole. day: off Per week 
on full pay. : + . . 

(3) No. employee "under the age. of -16- years,: other than a 
jabourer, shall be. required | to work later than 8 p.m. on any ‘day. 

hereinbefore (4) Savings : clause. _Nothwithstanding anything 
contained, no employer - shall Permit -¢ or require. his employee to 

, work On, his day off. . 

  

9, TiME- SHEET: 

(1) Every employer shall keep exhibited . in a conspicuous part 
of his ‘premises a “time: table” showing the shifts to be worked 

. daily: by every employee for. the ensuing week, and. shall: also 

. signed by the employee ‘at the time of commencing and finishing | 

provide and cause to be “Kept.an attendance register showing the 
actual time worked.on each day -of the week, which ‘shall be 

work ‘during the spreadover of hours daily.. The provisions of 
this clause shall not apply to any person employed’as a labourer.: 

~Q) Special Function Employee. Every employer ‘shall provide 
and cause to be kept a register, which~ shall be- signed by every 
special’ duty employee, at the time of commencing and finishing 
work at each function,on which they are employed. — 

10. LExEnsks OF THE CouNnctt. 

For, the purpose of: meeting thé expenses: of: the Council, each | 
: employer ‘shalf. deduct 14. cents (one and one-half cents) from: 

as:.2 special function” Bo 
  the ‘daily: earnings ‘of éach. person employed 

employee or casual hatid and 5 cents’ (five' cents) monthly from. 
the earnings: of each of his ‘other employees for whom ‘minimum: 

To. the amount so - wages are ‘prescribed iin this Agreement. 
deducted ‘the employer shall add. alike amount, and. forward 
month by month and,-not later than the 15th day of each month, 
the ‘total. sur: to” the Secretary of the Council, P.O. Box’ 6649, 
Johannesburg, or to the . officés | of - the Council, 50173 His, 
Majesty’s Building West, Joubert, Street, Fohannesburg. 

il. RECORDS OF. PERSONS EMPLOYED. 

Every employer’ shall; not later than the isth. day of each 
month, forward to the Secretary of the Industrial Council, P.O. 
Box 6649, Johannesburg, a. list of the persons he employed 
duting the preceding. month;and the-rate of wages paid, cost’ of 
living’ allowance, and occupation. of “each such employee. 

12, Usironns.     

   

  

An employer : 
“overs al -washing, coat, cap or, 

ployees to- wear a uniform, 

ochasg>, and saine” “shall remain the property ‘of the. “employed... 

  

Bo ON 

special function carterers ‘labourer and Jaundryhand, - 
_Tin gswer knemers, 

  

: _ 8. WERKURE. ; ; 

* (1) Die werkure moet hoogstens die volgende wees:— 

(@. In die geval-van °n -braaier, ’n afleweringswerknemer, n 
arbeider of ’n wasseryhulp, 9 wor per dag, wat op ses dae 
van die week binne 14 uur’ vanaf die tyd waarop daar met 
die werk bégin is, voltooi moet word; 

(b) in die. geval van provianderingsarbeiders 
- © funksies, 50 uur per week; 

(c) in die’ geval van ’n motorvoertuighestuurder. 50 uur per 
week, wat alle tydperke. insluit’ wat. daar bestuur word 
asook alle tyd. wat. die bestuurdér bestee aan’ werk in 
verband met die voertuig’ of die vrag, en. alle. tydperke . 
waarin van hom vereis word. om. op .sy. pos. te bly- en 
geréed te wees.om te werk wanneer dit nodig is; 

_ (a) in die geval -van deeltydse werknemers, S uur per dag op 
vyt dae van die week en 6 uur op die sesde .dag; , 

(e) in die. geval van alle ander. werknemers—. , 

, (i) agt uur -per dag, wat op viér. dae van die ‘week binne 
twaalf uur vandat daar met die werk begin is, voltooi. 
moet word, 

a yf -uur-op. een dag “in elke week, wat binne ses uur 
evandat daar-met-die, werk begin is voltooi -moet word: 

Gil) nege uur op een dag in elke week, Wat binne veertien — 
“uur vandat daar met: die werk: begin is ‘voltoai moet’ 

word. : : 

9. 

by spesiale. 

(2) (i) Elke wérknemer, uitgesondetd n deeltydse werknemer, 
verkoper in ’n_, teater, motorvoertuigbestuurder, braaier, aflewe- ° 

arbeiders, arbeiders .by. spesiale.- funksies en 
wasseryhulpe moet een volle. vty dag per week nmiet volle betaling 
toegestaan word. : 

(ii} Deeitydse | werknemers, verkopers in ‘teaters, motorveer- 
tuigbestuurders, braaiers, afleweringswerknemers, arbeiders, arbei- 
ders: by. spesiale: funksies en. wasseryhulpe moet een. volle wry dag 
per week met volle betaling | toegestaan. word. 

(3) Daar mag nie van "A werknemer wat jonger as 16 jaar is, 
' uitgesonderd ’n arbeider, vereis word om later as & nm. op enige 
dag te werk nie. 

(4) Vroorbchoudsbepating. Oidkinks andersluidende bepalings.. . 
reeds in hierdie: Ocreenkoms opgeneem, mag geen. werkgewer. sy 
werknemer :toelaat of van hom vereis.om op sy vry dag te- werk 

nie. : wad - 

(5) Die bepalings van hierdie klousule is nie op ’n’ bestuurder, 
' assistent-bestuurder ob! in: persoon, Wat uitsluitlik, -persele. bewaak, 

  

van 1 toepassing | nie. a : eee td 

9, TYDSTAAT. 3-95 OAS Hsia, 

(1) Elke werkgewer moet ’n “tydtafel ” waarop die’ skolte v wat 
elke werknemer daagliks -gedurende die volgende week moet. werk, 
gemeld word; in.’n opvallende deel- van sy perseel’ vertoon, en hy 
moet ook ’n byWoningsregister: verskaf. en serg. dat dit bygehou 
word, en..sodanige register, wat daagliks deur. die werknemer 
geteken moet word op dié tye waarop hy -begin en’ ophou werk 
gedurende. die werkdagbestek, moet die werklike tyd aantoon wat - 
daar op élke dag gewerk is. Die ‘bepalings van hierdie klousule 
is nie op iemand wat as ’n arbeider werksaam is, van toepassing 

nie. — 

(2) Werknemer by spesiale funksie. _Blke werkgewer moet ’n 
register verskaf en. sorg dat'dit bygehou word, en sodanige register 
moet deur cike werknemer wat spesiale diens verrig, geteken 
word op die tyd waarop hy met die werk .begin en op die tyd 
waartop hy ophou werk by elke funksie waarby hy werksaam is. 

10. Urreawes VAN DIE. RAAD.- 

Ten einde die uitgawes van die Raad te bestry, moet elke. 
werkgewer 14 sent (cen én ‘n. half sent) -aftrék van die’ dagloon 
van, elkeen wat-in diens is as "n werknetner by ’n spesiale funksie, . 
of: as ’n. los hulp, cen, 5. sent (vyf sent) maandeliks van die loon 
van elkeen -van-sy ander. werknemers vir wie: ’n minimum loon 
in hierdie Ootreenkoms voorgeskryf word. - By die bedrag aldus 
afgetrek, moet die werkgewer, ’n. bedrag “byveeg .wat ‘daaraan 
‘pelyk is en die totale bedrag maandeliks voor ‘of op. die 15dé dag 
van.elke maand, stuur aan ‘die Sekretaris. van die Raad, Posbus . 
6649, Johannesburg, of die kantore van. dié Raad, His Maijesty- 
gebou-wes 501/3, Joubertstraat, Johannesburg. 

il. 

Elke werkgewer moet voor of op-die i5de dag v van elke maand 
’n lys wat die name van die persone wat die maand tevore in 
diens was, dice. lone wat betaal is, die lewenskostetoelae, en. die 
beroep van elke godanige werknemer meld, stuur aan die Sekre- 

taris van’ die Nywerheidsraad, Posbus 6649, Iohannesburg. 

REGISTER VAN PERSONE IN DIENS. 

12. “UntroRms. 

‘n: -Werkgewer “wat van sy wefknemer vereis om ny uniform, 
-oorpak; wasjas, pet/of voorskoot te dra, moet. dit gratis verskaf, 

° en: dit. bly. die: eiendom, van, dic werkgewer,
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13. TERMINATION OF SERVICE. 

Noft less than 24 hours’ notice shall be given by an employer or 

employee to terminate a contract of service; provided. that this 

shall not affect— Se . 

G@) the right of an employer or.an employee to: terminate a 

contfact.” of . service without notice for any good cause 

recognised by law-as sufficient; : 

Gi) any written agreement ‘between the employer and employee 

: providing for a longer period of notice than 24 hours; 

(iii) the operation: ef any forfeiture or penalties which by law 

may be applicable in. respect of desertion by an. employee, 

and provided further that.an employer. may terminate the con- 

tract of employment without notice by payiig-the employee: wages 

in lieu of the prescribed period of notice; where an employee is 

desirous of terminating his: contract of employment: the employer 

shall retain’ the ‘right-to. either accept from ‘his employee ‘a for- 

feiture in: lieu of. the prescribed ‘period ‘of notice; or. the prescribed 

period of notice as hereinbefore contained.: . 

-The period of-notice shall not ria concurrently with, nor. shall 

notice be’given during an ‘employee’s* absence on: annual’ leave 

or. sick leave -granted.in terms ‘of clause .5. of this., Agreement 

or any, period cof military. training -an employee. is. required to 

utidergo. : : uo oo 

44. Hocipays. 

(1) For each year of continuous employment with the. same 
employer— . oo, 

(a) a griller, a‘delivery employee, a laundryband, and a labourer, 

shall receive 18 consecutive days’ holiday leave on full pay; 

. provided ‘that where.an employee was supplied with food, .. 

such employee shall in addition ‘to. such pay receive the sum 

of R2 as a:food allowanee. 

(b) an employee, other. than a. griller, - delivery: employee, 

laundryhand or labourer, who is granted all public holidays 

on full pay shall receive leave of absence on full ‘pay. for a 

eonsecttive period of 14- days, and. shall in addition: be 

paid an amount-of R3 as a food’ allowance.. Whenever.a 

public holiday falls within: the period. of leave, such’ holiday 

shall be.added to the said period of leave of absence on full 

pay, CO le yt tes Sack ye ne 

(co) all. other employees ‘shall. receive, leave: ofvabsence’ on. full 

pay for a consecutive period of 21. days, and.shall in addi-: 

tion be paid’ an amount of R4.50. as:a food allowance; 

ali employees, other than: a casual-.or special function 

employee, a. griller, a. delivery employee, a. laundryhand 

‘and a labourer, who. have been employed with the’ same 

employer for a- continuous period’ of not léss than two 

years, and have not been absent,from werk for more than 

three days. owing to ‘illnes in ‘any preceding -year, shail be 

entitled and be granted an additional four days’ holiday 

eave on full pay plus.four days food allowance; provided 

further that should such employee. have, subject to the 

' conditions: aforementioned, completed: thrée ‘years’ or more 

service, such employee. shall be entitled and granted. seven 

days’ additional leave on full. pay, plus seven. days’ food 

allowance, : woe ; : 
: 

(d) 

> (2). The léave prescribed in, sub-clause (1) ‘shall be granted at’ 

a-time to be fixed by the. employer: Provided that if such leave 

has not been granted earlier, it shall bé granted so ag to. com~’ 

rence within: four months after’ the completion of the’ twelve 

months of employment to which it relates or if the employer and 

employee have agreed, thereto in. writing before the expiration of 

the “said period of four. months, the employer shall grant such 

leave to the employee as from. a: date not later than two month 

- after the expiration of the, said period of four months, co 

(3) When; in any year ‘of an employee’s service; his employmierit 

is terminated. before the completion’ ‘of. the year, but after the 

completion. of. three month’s employment, ‘the employer ‘shall pay 

to the employee for each. completed month of employment in ‘the 

uncempleted _year— 

(a) in thé case of a griller, a.delivery employee, ‘a laundryhand 

or a.labourer; one day’s pay, and where food was supplied 

in-addition to.such pay, plus a food allowance of 123 ‘cents 

per day; 0 oo ; 

(by in the case of an employee referred to in sub-section (1) €b) 

~~") one day’s pay ‘plus food allowance at the rate. of twenty: 

cents per day; . 

if) in-the case ofall other employees: 14: day’s pay plus food 

allowance at the rate of. twenty cents per day; 

at the rate of wages which the employee ‘was receiving wheri his 

employment was terminated. : 

(4) For the purpose of this clause “ employment” shall: be 

deemed. to commence from. the date ‘on “which the ‘employee 

entered the employer’s service or the date’ on which the Jast- holiday   
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_ 13, DiensBeE:npicInG. is 

. ‘°n Werkgewer of-’n werknemer moet minstens 24 uur vooral 
Kennis gee yan die bedindiging van ’n. dienskoutrak; mei dien-. 

verstande dat die volgende nie hierdeur geraak word nie: — 

G) Die veg van ’a_ werkgewer of ’n werknemer ony die kontrak 

/ sonder kennisgewing om ‘n regsgeldige rede, te be8indig; 

. Gi.’n skriftelike, coreenkoms tussen ’n wetkgewer en *n werk: 

nemer waarii voorsiening gemaak ‘word vir ’n flanger ken- 

nisgewingstermyn as 24 uur; : 

(iii) die-inwerkingtreding van ’h verbeuring of strafbepaling wat 

volgens. wet ten opsigte, van ‘a wetknemer wat dros: van 

toepassing 18; ‘ , , 

en voorts. met dien verstande dat.’n werkgewer-die dienskonirak 

.sonder kennisSewing mag. begindig deur die werknemer sy locn 

te bet#al in. plaas van dié Kennis te. gee. soos voorgeskryf; waar ’n 

werknemer verlang.om sy dienskontrak te beéindig; hou die werk- 

_gewer hom die reg voor. om’ of.’n -verbeuring ‘van! sy werknemer 

in plaas yan die voorgeskrewe kennisgewingstermyn, Of die voor- 

‘ geskrewe kennisgewingstermyn soos hierin: vervat, aan te neem. 

Die kennisgewingstermyn..mag nie saamival, nie met,, en. kennis 

- mag nie .gegee: word-nie. -gedurende. ’n werknemer: se. afwesigheid 

met jaarlikse, verlof of, siekteverlof “wat toegestaan is: kragtens 

- klousule. 5’ van, hierdie. Ooreenkoms_ of enige tydperk van militére 

opleiding wat ’n werknemer moet ondergaan. 

14.. VAKANSTEDAE. 

(1) Vir elke jaar aaneenlopende, diens: by dieselfde werkgewer. 

‘moet— - . , oo . . 

(a) ’n braaier,’’n afleweringswerknemer, ’n wasseryhulp en .’n 

arbeider 18 agtereenvolgendé dae verlof met.volle betaling 

toegestaan word; met dien verstande dat waar ‘n ‘werk 

nemer.. van. kos: voorsien. word, sodanige’. werknemer, 

benewens sodanige loon. die bedrag van R2_as ’n kKostoelae. 

moet ontvang; : TT . Le 

_(b)’n werknemer,  uitgesonderd \’n braaier,. afleweringswerk- 

nemer,; wasseryhulp. of ‘arbeider; aan -wie alle openbare . 

vakansiedae met volle betaling toegestaan: word, vakansie- 

verlof mét volle betaling. toegestaan word vir. ’n aaneen- 

lopendetydperk van- 14 dae, en moet hy daarbenewens 

’a Kostoelae ten bedrae van R3 betaal word. Wanneer *n 

- openbare vakansiedag binne’ die verloftydperk val,- moet: 

sodanige vakansiedag met-volle betaling by gemeide vakan- 

sieverloftydperk 'gevoeg wre Ss SEES a ee 

ic)-alle’ ander ‘werknemerts’-vakansieverlof met. volie “bétaling® 

toegestaan word ‘vir ’n aaneenlopende tydperk’ van 21 dae, 

en moet hulle daarbenewens ‘n kostoelae ten bedrae van- 

R450 betaal word; ae le 

(d) alle werknemers, uitgesonderd ’n los.werknemer of ’n werk- 

- nemer by spesiale funksies, ’n braaier, °n aflewetingswérk- 

-nemer, ‘n wasseryhulp en -’n- arbeider, wat by dieselfde 

werkgewer in diens was vir *n aaneenlopende tydperk van 

minstens twee jaar ep. wat nie vir.meer, as drie daé.as 

‘gevolg van siekte-in ehige. voorafgaande ‘jaar van sy werk 

afwesig was nie, ’n.addisionele vier dae vakansieverlof met 

volle betaling, plus ’n kostoclae vir vier dae,. toegestaan 

word; voorts met dien-verstandé dat, indien sodanige werk- 

“nemer, behoudens voorgenoemde voorwaardes, ‘drie jaar: of 

meet diens: voltooi het, daar aan sodanige werknemer sewe 

dae addisionele verlof met . volle betaling, ‘plus ’n :kos- 

toelac vir sewe dae, toégestaan moet’ word: Dot 

(2) Die verlof wat in subklousule (1) voorgeskry£ word, moet 

toegestaan word op ’n, tyd wat die werkgewer vasstel;- met. dien 

verstande dat, indien sodanige verlof nie vroeér toégestaan is nie, . 

dit so. toegestaan’ moet. word sodat dit begin binne vier maande 

na voltooiing van die 12 maande diens. waarop dit betrekking het, 

of; indien die werkgewer.en-die werknemer skriftelik daaroor oer- 

eengekom het voordat genoemde tydperk van.vier- maande: ver- 

stryk het, die, werkgewer-sodanige, verlof aan die-werknemer moct - 

toestaain vanaf ’n datum: nie. later. nie’ as‘ twee maande na die ver- 

4 stryking van genoemde tydperk van vier maande, 

(3). Wanneer. ’n werknetier -se’diehs in-enigeen van sy diensjare 

beéindig word voor die voltooiing-van die betrokke jaar maar-na 

yoltooiing van dri¢ maande diens, moet die werkgewer die werk- 

nemer vir elke voltooide. maand diens in die onvoltooide jaar die 

‘volgende betaal: — ee / S 

(a) In die geval van ’n braaier, ’n afleweringswerknemer, ’n was- 

seryhulp of ’n arbeider, een dag se loon, plus..’n, kostoclae 

van 124 sent per dag waar kos benewens sodanige loon 

verskaf. is; - . . 

*. .(b) in die geval van ’n werknemer gemeld. in -subartikel (1) (b), 

7 een dag se loon plus ’n kostoelae teen twintig sent per 

. dag; , ee, . 

in die geval van alle ander werknemers, 14 dag.se’ loon plus 

“'n. kostoelae van twintig sent per dag; oo 

—teen-die loon wat die werknemer ontvatig het toe sy diens bedin-- 

dig is. . co : 

(c) 

(4) Vir die: toepassing. van. hierdie klousule, cword.“ diens” geag 

te begin vanaf-die-datum -waarop die werknemer in die:werkgewer 

- se diens getree ‘het, of die datum. waarop die, laaste wakansi¢ ‘ver- 

9
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“fell due whichever i is the later. 

during which an employee is absent—- 

(a) ‘on leave i in terms of this clause; - . 

“(by on; the instruction. or ‘at. the request. of this employer; 

Yc) undergoing any military training; 

- @) on'sick-leave in:tefms of clause 15: Provided that any petiod 
Of ‘absence owing to iliness: in. excess of thirty days in any 
twelve. monthsor for one or more consecutive days if the 
employee “fails, after demand by the employer, to ‘produce 
a certificate by: a medical: practitioner that he was-prevented 
«by illness from doing - his. work, shall not, .be deemed: to 

be employment; - . 

. _amounting in the “aggregate in- any year “to not: more than ten 
“weeks . in. ‘respect of ‘items. fa); (b). and (d), ‘plus any. y Period of 
military training: undergone in-that year. ; oa, 

6) No: employee-i in the Tearoom;. Restaurant and Catering Trade 
shail” be. permitted to. work: during the period of holiday: leave. 

(6): The provisions of this. clause” shall‘ ‘Apply’ to all employees, 
other. than? casual or special: function employees. 

(7) An employer may ‘set “off against any ‘such period of ‘leave, 
“any day ‘of occasional leave granted on full. pay to ‘his employee 
“on® ‘such employee’s request, made in writing at: ‘least’ 24 hours | 
in advance’ of. such day. 

¢ 

15. SICK Pay. 

ay Subject to the provisions. of ‘sub: clause. Q an: employer shall 
‘grant: ‘to his: employee, other:*than’.acasual or spécial. function 
employee; who ‘after’ the. ‘completion ‘of 4-period of: three consecu- 

“tye. months: -employment;. is absent from’ work’ through  incapa- 
“city, not less-than.:14 days’-sick leave-in the aggregate during each: 
eyele- ‘Of twelve: consectitive months. of employment. with him. ard 
shall. spay “such employee -in. respect: of sany. period:-of absence 

   

shave feceived: chad he worked: ‘during ‘such period. 

@. Provided that. if: such “sick. leave -is not. taken ‘ during any. 
ths ‘of continuous. employment, the. employee    

   

  

4 t y jim of any: amount: Las ego in: terms of this clause’ 
by. an. employee in“respect™of ‘any: absence. from work. for. one - 

require. ‘the. employee. to ‘produce a: certificate: or®:.more. ‘days,. 
+ Signed © by. ja’ ‘medical: practitioner confirming the nature: ‘and 

duration of ‘the employee’ s incapacity. 

Q For the purpose of this clausé the ‘express! ‘on : 

@ “ employment » shall. be deemed’ to include any period or, 
periods’ during - which” an. employee: is absent - 

(i) on: Jeave'i in.terms of clause 14; ‘ 

Gi on ‘the instruction _or at the» request of: his -employer; 

~ Gil) on ‘sick feave. in termis of sub- clause @; 

(iv) undergoing military training; , 

_ amounting ‘in the aggregate in any year to not: more than’ 
.tenweeks in respect of ‘items: (i), (i) and. (iii), plus any © 
period of military training undergone in that’ year. 

: &) “ Incapacity »” means inability to work, Owing to any sickness 
or .injury:: other than: that ‘caused by an'-employee’s owt 
misconduct: Provided: that any. inability to work caused by 

“anh: accident | for ‘which compensation is payable «under the 
Workmen’s Compensation: Act, 1941, shali be: deemed to be 

_ incapacity. only. in’ respect. of any. period of inability to work 
for met no disablement Payment 1 s° ‘payable in- “térmis of 
that Act 

Q) Sick leave and. 1 holiday” leave’ ‘shall not run concurzently, 

16. LEARNeR’s CERTIFICATE, © ~ noe thors 

“No: employer shall engage any - person as-a learner cook, waiter, 
counterhand, ‘or ordér ‘clerk, despatch clerk or: caller, unless such 
person produces a ‘Cettificate which: shall, upon application by. 
such. person,-be issued bythe Secretary. of. ‘the Council, indicating 
the ‘length. of Previous experience, ‘if any of. such ‘person: 

: Atiy learner whois ‘not ‘the. holder ‘of a. ‘learner's certificate 
shall be deémed to” be experienced and shall be. paid the wages 
-preéscitibed for. an _ experienced “employee. 

i7. CERTIFICATE OF. SERVICE. 

oAR employer shall: ‘upon termination of einployment of any- of 
his employees, requested: s0.to do, furnish ‘such employee. with 

: é, showing, the’. hate’ of::the “employer ‘and     
     : ; 7 ae 

- ment and: ‘termination of- such services. 

~ 40 

» Provided that it shall include any. 
period: in respéct. of. which-.an employer, ‘in termis of ‘clause -13_ 

» pays an employee in iteu of notice. and ‘also any period o or: periods 3 

this . sub-claiise,~.not«less : than: the. wage. he would’ 

rititles Q4-days’ sick leave-on full pay.in the aggregate 
he ‘next: “succeeding ° twelve months” ‘of employmient,* ‘on ‘the. 

basis of one day in respect of: each completed month of employ- 

     

  

  ‘employment and’ ‘the date. of: commence+ 

skuldig geword het, naamlik die jongste datum: met dien ver- 
‘stande dat’ dit énige tydperk moet: jnslvit: ten opsigte: waarvan ’n | 
-werkgewer, Goreenkonistig -klousule “13; “no -werknemes’ betaal- in 
~plaas: Van kennis.te ‘gee, en ook: enige tydperk of: tydperke: wat” 
werknemer afwesig-is— 

(a) met verlof kragtens hierdie klousule; 
.b) -op-las.of.op versoek van. sy werk gewer; 
(c)-vir-militére ‘opleiding;.. . ; : : 
(d) met. siekteverlof kragtens klousile 15; met dien verstande dat- 

enige tydperk . van afwesigheid, as "gevolg.. yan siekte, van 
-.- meer as dertig dae gedurende enige 12° maande, of, van een 

. of meer agtereenvolgende dae in ’n geval waar. die - werk- 
neiner. versuim. om, op versoek. van die ::werkgewer, ’n 
sertifikaat te. lewer: wat deur ’n‘ mediese praktisyn uitgereik 
is en waarin verklaar word dat hy deur siekte ver hoed is.om 
sy werk te. doen, ‘nie geag word ‘diens te: wees: Hie; , 

| én wat altesaam hoogstens..10 weke in enige jaar beloop ‘ten: opsigte 
-van itemis (a), (b) en (2), plus enige. tydperk ‘van militére opleiding 
wat hy in daardie jaar ondergaan het. : . 

(5) Geen ‘werknemer in, die Teekamer-, Restaurant- en-Provian- 
deringsbedryf mag toegelaat word om gedurende die tydperk van 
vakansieverlof te werk nie... . 

6): Die bépalings - -van-hierdie klousulé is van toepassing op alle 
werknemers’ uitgesonderd los: werknemees of swerkhemers by 
spesiale funksies:: . : 

Men Werkaewer - mag ‘van ‘goddnige verloftydperk enige “dag 
“geleentheidsverlof aftrek wat’ met--vollé: betaling saani sy: werk- 
wnemer toegéstaan is.op sedanige werknemer se versoek, wat min- 
stens 24 uur voor r sodanige fas skriftelik gedoen is. 

15. RETALING VIR, " SIEKTEVERLOR. . 

a) Behoudens die bepalings van subkiousule Q), moat’ ‘nh 1 werk 
gewer.aan.sy werknemer, uitgesonderd ’n los werknemer of .’n 
werknemer by. spésiale funksies, Wat: na_voltooiing van ’n “tydperk 
van. -drie agtereenvolgende, maande diens ‘van sy werk afwesig is as. 

-gevolg van .ongeskiktheid,: altesaam*minstens 14. dae-siekteverlof 
toestaan. . gedurende*-elke -kringloop. van 12. agtereenyolgende 

- maande diens. by hom, ‘en-moet hy sodanige werknemer ten opsigte 
van -enige.: tydperk van afwesigheid ooreenkomstig hierdie. “sub-. 
klousule,. minstens die loon betadl wat-hy sou ontvang het: indien 

| hy-gedurendeé sodahige tydperk: gewerk het. 

(a) -Mits sodanige -siekteverlof - nie: gedurende - enige tydperk 
van. 12 imaande aaneenlopende dies geneem, word nie, is die 

-werknemer. op’ altesaarh’ 24 dae ‘sickteverlof ‘met: volle “betaling 
gedurende die :daaropvolgende 12: maande-diens ‘geregtig op’ grond- 

@ ten. -opsigte. yan elke voltooide. maand-diens. 

e erkgewer, a8°"n vooraf -gestélde 
voorwaarde’ vir die betaling. van enige hedrag wat’ ‘kragtens” hietdie > 
klousule. deur werknemer ten opsigté van .enigeafwesigheid 
“van: werk. vir een of meer. dae geéis. word, van die werknemer. 
mag’ vereis’.om ’n’. sertifikaat iri-te dien “wat. deur ’n mediese” 
praktisyn ‘onderteken. is.en wat die aard en duur. van die werk: 

} nemer-se ongeskikthéid bevestig. 

-(2)-Vir die toepassing van hierdie klousule, word die -uitdeuke 
king— - - 

(a) ““diens*. geag ‘eni ige tydperk of: -tydperke te. omvat wat ’n 
werknemer afwesig is— ~. - 
G) met. verlof kragtens klousuie 14;- : . 
(i) op'las of op versoek van sy werkgewer; 

(iti) met. siekteverlof kragtens subklousule @; 
(iv) vir militére-opleiding; . 

en wat altesaam hoogstens tien weke if ‘enige jaar - beloop 
ten .opsigte van items. (i), ‘(i) én’ (iii), plus enige tydperk 
van militére- opleiding wat hy in daardie jaar ondergaan , 

o het, 
(b)* * ongeskiktheid * geag té. beteken- onvermoé. om te werk. as 

: gevolg van. "n siekte~of ’n besering,-~ uitgesonderd. dié wat 
- deur *n. werknemer ‘se. eie~ wangedrag yeroorsaak. is; -met 
dien verstande dat enige onvermoé om. te werk; wat-detir 
-n. ongeluk: veroorsaak.. is. waarvoor -vergoeding © kragtens -- 
die Ongevallewet; 1941, bétaalbaar-is, ‘geag: word: onvermoé 
te wees. slegs ten.,opsigte van dié tydperk van~onvermoé__.-. 
om te werk waarvoor geen engeskiktheidsbetal. ng ingevolge ; 

daardie- “Wet bétaalbaar is nie. vas Cities 

‘@) Siekteverlof en 1 vakansieverlof 4 mag: “nie: saamval, me. 

  

16, LEERLINGSERTIFIKAAT, 

Geen werkgewer. mag enigeen. as ’n-leerlingkok, -tafelbediende, : 
-toonbaakhulp, of. -bestelklerk, ~versendingsklerk Of: roeper in 
-diens. neem, nie tensy sodanige persoon ’n sertifikaat-inlewer wat; . 
op. aansock. van* sodanige persoon, deur dic Sekretaris -van die - 

~Raad uitgereik moet’ worden wat-die duur van sodanige persoon 
sé vorige ondervinding,, indien daar is, meld. 

n ‘Ceerling wat nie ’n houer van ’n “Jeerlingsertifikaat is nie, 
word geag’ ervare ‘te. wees. en moet: die loon: betaal word wat vir 
*n ‘erVare- werknemer ‘voorgeskryf word. 

- 1?, DIENSSERTIFIKAAT. 

“a “Werkgewer' ‘Moet, indien- ‘hy daarom -versoek word, by die. - 
-diensbetindiging van -enigeen ‘van. Sy werknemers sodanige - werk- - 
nemer van'’n dienssertifikaat Vvoorsien wat-die naam van die werk- 
'gewet-en, die? werknemer: meld, .asook : die aard. van -sy diens en 

_ die datum waarop sodanige: diens begin. het en -betindig: is. :
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18, UNION: AND “ASSOCIATION “Menpersu, 
     

. “@) No. “employer:. shall . employ. Bn mployee other. “than a 
“manager who-ismot:a-member: of the trade. union, and no member 
=0f..the: trade union. shalk ‘take employment swith, any. employer 
who is not a member of the employer's: organisation. 

  

(2) Proof of membership - of the trade union shall be produc: 
- tion of a membership. card;issned’ by: the union,-'showing< that. 

the person named therein -is ‘not More than three- months in 
, arrear with his subscriptions. . : 

3) No ‘casual employee shall-be employed. unless in- > possession 
of a-casual’-contribution card ‘issued iby: the trade Union. and 
‘stamped. for: the current month, oe, a . 

(4). This section shall not apply. where membership of a party 
to this. Agreement.-has, inthe. opinion. of the Council, been 
refused without good cause, and the applicant has reported such 

refusal to. the: Council within seven” days thereof, 

. UNION SUBSCRIPTIONS, 

“Every employer shail deduct.206 cents’ (twenty~ Cents) per* “ont 
from the wages-of each member of the:trade unionrin. hisiemploy: . 

‘and shail forward the: total amount;: ‘together swiths-asdist -of 
employees; to the. Secretary of the Trade Unions P.O." Bok: 6041, 
‘or 222:Union: Centre, 34;, Pritchard. Street, . 
later. than: the 7th day of: each month. 

20. EXHIBITION OF AGREEMENT, 

a) A. legible. copy of this Agreement in both ‘official languages 
and’ in the. form prescribed in’. the regulations - under the Act. 
Shall be exhibited in a prominent. place’ in. every establishment. . 

-(2) Any: notice of meeting or: ‘other: matters: which:.concern the’ 
“membership of the: trade: union: shall’ also. be exhibited. by: the 
employer: when copies thereof are Supplied by the: union. 

21. AGENTS. 

The, Council ‘shall appoint oné or ‘more specified persons as: 
_ agents *to assist in ‘giving effect to the terms of this Agreement. 

; An agent: may “enter: many - -establishment, and. may. question. an 
‘employee: and inspect. the records: of .wages: paid,; time. wot od.      and payments made, for overtime | for pUrpase of. ascerta 

: t od. 

(1) 7 The Council ‘may “prant exemption ‘from. ‘any one .of. the ~ 
- provisions. of this Agreement. for. any good. and. sufficient reason. 

(2). The Council shail fix, in respect of. any person granted 
exemption, the conditions subject to which such exemption is” 

- granted. and the: period - duritg -which such: exemption shall 
“operate; provided that the. Council may, if it deems fit, after 
one week’s notice, -in writing, has been given. to. the person 
concerned, “withdraw any licence of exemption whether .or not. 

/ the period for which. exemption. was grantéd has. expired, 

(3). The.. Secretary of the Council. shall issue-to- every person. 
_ granted exemption-a licence signed by him setting out— 

(@ the full. name ‘of’ the person: concerned;. ‘ 

i) the provisions of the Agreement from which exemption 
“is ‘grantéd; and 

», GD the ‘conditions subject to which ‘such exemption is: granted; 
and 

“ivy the period during which. such exemption shall operate. 

(4). The. ‘Secretary of, the. Councit shall— 

-@ number consecutively, all: licences..as issued; 

(ii): retain-a: :copy:-of. each licenée. issued and forward a ‘copy 
_to’. the Divisional Inspector, Department. of Labour, 
Johannesburg; . 

Gi) where exemption. is granted to an employee, forward a | 
_ COPY. of the licence -to the employer concerned, 

~ Signed. at: Johannesburg. on behalf of the parties hereto on this | 
29th day of May, 1962.0: 

D. Micuos, 
Chairman. of ‘the ‘Council. 

- Rurs CRUTCHFIELD, | - 

   

: -gerapporteer het. 

Johannesburg, . not~ 

“gtel om: te help’ om die. bepalings: van..hierdit 
° te. voer., 

onsen en die 

qnspekteer ten 
‘Ooreenkoms nagekom: word. 

      

182 -LIDMAATSKAP™ “VAN VAKVERENIGING- EN WERKGEWERS- : 
Sipe whe oh foot a SORGANISASIE: : 

(2) Geen: werkgewer mag "nh -werknemer, uitgesonderd ta be. 
stuurder, wat’ nie lid van die “vakvereniging is nie,-in diens neem 
nie, en geen lid van die vakvereniging’ mag.. diens - aanvaar by."a 
werkgewer wat nie lid is van: die werk gewersorgatiisasie nie.. 

(2) Die’ bewys-dat iemand lid van die vakvereniging is, bestaan 
daaruit dat soiemand ’n lidmaatskapskaart moet toon..wat deur 
die. vereniging Uitgereik is. en wadrin. gemeld word: dat. die. be- 
-trokke. persoon nie meer. as drie maanide met ‘sy bydrae agter- 
stallig is. nie. 

(3) Geen os werknemer mag in diens genéem* word "nie tensy. 
hy. in besit is van ’n’ losbydraekaart wat deur die vakvereniging 
uligereik is-en Waarop die:seéis vir die lopende maand. geplak is, 

(4) Hierdie artikel. is nie. van toepassing nie waar-’n. party by 
hierdie . Ooreenkoms,: na die’ mening“ van. die Raad, .sonder 
grondige rede lidmaatskap geweier is en die’ applikant ‘sodanige 
weiering binne sewe -dae van “sodanige | weiering’ aan die Raad 

      

19. LEDEGELDE VIR’ VAKVERE GING 

“Elke ‘werkgeweér. moet: 20. sent (twintig. ‘sent) ‘per mand van. “die , 
loon. van elke lid’ van - die’ vakvereniging’ in sy diens aftrek en 

  

‘die totale bedrag; ‘téesamie met. in lys: van: werknemers,. voor. of 
op. die: 7dé dag van elke: maand aan dié Sekretaris. van. die .vak- 
vereniging, Posbus: 6041; of Union Centre 222, Pritchardstraat 31; 
Johannesburg, stuur. : 

20. VERTONING VAN OOREENKOMS. 

(i) ’n -Leesbare kopie: “van hierdie ‘Ooreenkoms, in. beide ampte- 
like ‘tale“en. indie vorm, wat voorgeskryf word:in die regulasies 
wat kragténs- die: Wet uitgevaardig is, moet in 0 opyallende. ‘plek 
in elke: bedryfsinrigting vertoon - word, . 

(2). Enige- kennisgewing ‘van Rn versadering of ander sake in 
_verband. met die lidmaatskap.van die. vakvereniging, moet ook 
deur die werkgewer .vertoon .word wanneer kopieé: daarvan: deur 

die Vereniging verskat word.’ 

“a1, AGENTE. 

Die Raad moet een of. meer bepaalde persone as agente 
Oo! 

  

   
   

    

    

  

"n Agent mag ’n bedryfsini sting betree en mag *n wei 
isters van die lone wat betaal is, van d 

éfe"van tbedrae “wat -vir: oortydwerk zbetaal is, 
““einde’. te « verseker: of die bepalings. yan hierdie 

    

"29. “VRYSTELLINGS, : 

a Die Raad mag: om ’n afdoende rede vrystelling verleen’ van 
. enigeen van die bepalings van hierdie Ooreenkoms. 

* (2) Die Raad moet, ten “opsigte van enigeen aan wie vrystelling 
verleéen, is, die voorwaardes waarop sodanige vrystelling verleen 
is, en. die _tydperk waarin ‘sodanige vrystelling geldig is, bepaal, 
met: dien verstande dat die Raad, indiem hy dit dienstig ag, ‘na 
skriftelike kennisgewing van een week aan die. betrokke persoon, 

-enige vrystellingsertifikaat mag intrek afgesien daarvan of die 

tydperk waarvoor. t sodanige | vrystelling verleen. | is, verstryk het of 
nie. . . 

@) Die Sekretaris van die Raad moet aan elke. péisoon aan. 

wie vrystelling - -verleen is, ’n sertifikaat uitreil - wat deur hom 

onderteken is en, wat die volgende meld:— : 

- (i) Die volle naam-van die -betrokke: person; 

(ii) die bepalings van. die Ooreenkoms: waarvan: aystelling ver- 
‘een word; en 

Gi) die voorwaar tes. waarop Si 
en 

. Civ) die tydperk waarin sodanige vrystelling. geldig is. 

sel By Ped UG 

   

  

      
Be Vi jstelling verleen word; 

_ (4) Die Sekretaris van die Raad moet— : 

~~ (i). alle sertifikate wat witgereik' word,. agtereenvolgens nommer: 

" Gi) *n ‘kopie how van .elke’ sertifikaat wat uitgereik is en ’n 
‘kopie daarvan stwur aan die Afdelingsinspekteur, Depatte- 

~ ment van Arbeid, Johannesburg; 

(iii) waar. vrystelling. aan ’n werknemer. verleen ‘word, ne ‘kopie 

vant die sertifikaat . aan die betrokke : werkgewer, s stuur, 

_ Namens ‘die partye te: Johannesburg onderieken. op hhede die: 

' 29ste-dag van Mei 1962. . 

D. sense : 
Voorsitter van die Raad, : 

  

Ruri CRUTCHFIELD, - 
. Ondervoorsitter: die R:
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SAVE oo 
FOR YOUR FAMILY'S | FUTURE! 
FOR, YOUR OWN HOME! 
FOR YOUR RETIREMENT | 

“FOR ALL EMERGENCIES | *
 
e
t
 

OF 

POST OFFICE SAVINGS BANK 

The Post Office Savings Bank earns 3% ‘interes! on the monthly balance, ‘of which 

interest up to R100 per annum is Free of Income Tax. 

The first deposit need to be no more than 10c. Such an account is very handy in times of . 

emergency or when on holiday, as deposits or withdrawals can. be made at any Post Office —- 
in the Republic. 

Not: more than R4, 000 may ‘be deposited by o one person “daring. a fiiancial: year.     
  
  
  ng ; 

  
  
  
  

  

“SPAAR 
* VIR U FAMILIE: SE TOEKOMS! 

x VIR U ENE HUIS! 

* VIR.U AFTREDE! 

* VIR ALLE GEVALLE VAN NooD: 

POSSPAARBANK 

‘ Die. Posspaarbank verdien 3% rente op die maandatikse balan, w waarvan tol R100 | 

“per jaar van die rente van Inkomstebelasting Vrygestel i is. 

. Die eerste belegging hoef nie meer as 10c te wees nie. So ‘n rekening is baie handig 

in tye van nood of wanneer met vakansie; omdat ‘stortings en’ terugvorderings by enige . 

~ Poskantoor i in die Republiek gedoen kan word: . 

Nie meer as R4, 000 mag gedutende n bockiaar deur een persoon ingele word nie.     
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