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DEPARTEMENT VAN “ARBEID 

‘No. 1974.) ° _ pe “November i962. No. 197 4] 130 Nos ber 1962 

IND STRIA CON ILIATION ACT, 1956. oe ovember 
G L CONC 9 WET OP NY WERHEIDSVERSOENING, 1956, 

LIQUOR “AND CATERING TRADE, “WITWATERS- — 
RAND AND VEREENIGING. ‘DRANK. EN VERVERSINGSBEDRYF, WIT- 

WATERSRAND EN. VEREENIGING. — ~ 

  

  

On behalf of the Minister of Labour, Marais VILIOEN, 
Deputy Minster of Labour, hereby— 

—@ in terms’ of paragraph (a) of sub-section: a of 
séction forty-eight of the Industrial Conciliation 

. Act; 1956, as amended, declare that the provisions. 

  

- Namens ‘die Minister van Arbeid, verklaar ek, Marals. 
VILIOEN, Adjunk- minister van Arbeid, hierby-— 

  

of the. Agreement which appears in the Schedule: 
hereto and ‘which relates to the Liquor and | 

Catering. Trade, shall be ‘binding from the Ist 
December; 1962,:and-for the period: ending on-the 
‘30th November, 1965, upon the ~employers’ 
organisation ‘and the trade union which entered . 
into the said Agreement and upon the employers 
and employees who are members of the said 
organisation or union; 

- (b) in terms. of paragraph (6) of sub-section (i) of 
section forty- eight of the said Act, declare that 

_the provisions of. the said Agreement, excluding 
those: contained’ in ‘clauses 2, 5° (6) (¢), 17, 18, 19 

. and. 20; shall be binding from the Ist December, 
1962, and for the period ending on the 30th 

- November, 1965, upon all - employers and 
employees, other than those referred: to in para- 
graph. (a) of this notice, engaged or employed in 
the said trade in the Magisterial Districts . of 
Krugersdorp, Roodepoort, Johannesburg, Gerinis- 
ton, Boksburg, Benoni, Brakpan, Springs, - Nigel, 
Vereeniging, Vanderbijlpark, Kempton Park, © 
excluding that portion which prior to'the publication 
of Government: Notice. No. 556 of 29th March, 
1956, as amended by Government Notice No: 962 
of ist.June, 1956, fell” within .the Magisterial | 

_ ‘District of . Pretoria, and those portions of the 
‘Magisterial ‘District of Randfontein which, prior 
to Ist: January, 1948, fell within the Magisterial 

_ Districts of Krugersdorp and Vereeniging; and 

oO in“ terms of- paragraph (a) of ’sub-section’ (3): of 
section forty-eight of. the said Act, declare that 
in the Magisterial Districts of Krugersdorp, Roode- 
poort, Johannesburg, Germiston, Boksburg, Benoni, 
Brakpan, Springs, Nigel, Vereeniging, Vanderbijl- 
park, Kempion Park, excluding that portion which, 
prior to the publication of Government Notice No. 
556 of 29th March, 1956, as amended by Govern- 
ment Notice No. 962 of Ist June, 1956, fell within 
the Magisterial District of Pretoria and. those -por- 
tions. of the Magisterial District. of Randfontein 

~ which;.-prior to:st January, 1948, fell within the 
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. perk wat.op 30 Noyember 1965 eindig, in die land 

burg, Germiston, Boksburg, Benoni, Brakpan,   Bs Magisterial Districts. of. Krugersdorp. and Vereeni- 7 kennisgewing No. 556 van 29 Maart 1956, soos 

ging. and. from: the. Ist ‘December, 1962, and for '- 

(a) kragtens paragraaf- (a) van subartikel (1) van. 
_ | artikel agt-en-veertig van die Wet op Nywerheids- 

versoening, 1956, soos. gewysig, dat die bepalings 
van dié Ooreenkoms wat in die Bylaé hiervan ver- 
skyn en op die Drank- en Verversingsbedryf betrek- 
king het, vanaf -die Iste Desember 1962,en vir die. 
tydperk wat op 30 November 1965 eindig, bindend 
is. vir die werkgewersorganisasie en vakvereniging 
wat genoemde Ooreenkoms.aangegaan het-en vir 
‘die werkgewers en werknemers wat ede van . 
genoemde organisasie of vakvereniging is; 

© kragtens .paragraaf (6) van subartikel’ (1) van 
artikel. agt-en-veertig van genoemde. Wet, dat die 
bepalings: van. genoemde:Ooreenkoms, uitgesonderd’ 
dié vervat in klousules 2, 5 (6)(9),:417, 18, 19-en 
40, vanaf die Iste Desember 1962, en vir. die tyd- 
perk wat op 30 November 1965. eindig, bindend 
is vir alle ander werkgewers- en werknemers as 
dié vermeld in paragraaf (a) van hierdie kennis- 

‘ gewing wat betrokke is by of in diens is in genoemde 
bedryf in die landdrosdistrikte Krugersdorp, 
Roodepoort, Johannesburg, Germiston, Boksburg, 

_ Benoni, Brakpan, Springs, Nigel, Vereeniging, Van- “ 
derbijlpark, Kempton Park, met uitsondering vat 
daardie gedeelte wat voor die -publikasie ‘van 
Goewermentskennisgewing No. 556 van 29 Maart - 
1956, soos gewysig by Goewermentskennisgewitig 
No. 962 van 1 Junie’ 1956, binne die landdros- 
distrik Pretoria. geval het, en daardie gedeeltes. van 
die landdrosdistrik Randfontein wat voor 1: 
Januarie.1948,. binne die landdrosdistrikte Krugers- 
dorp en Vereeniging “geval. het; en 

-O kragtens paragraaf (a} van subartikel (3) van artikel 
agt-en-veertig van genoenide Wet, - dat ~ die 
bepalings van genoemde Ooreenkoms, uitgesondetd ; 
dié vervat in klousules 2, 5 (6). (g),.17, 18, 19. en ue 
20, vanaf die iste, Desember 1962, en vir die. tyd- 

   

drosdistrikte ‘Krugersdorp, Roodepoort, Johannés- 

Springs, Nigel, Vereeniging, _Vanderbijlpark, 
Kéimpton Park, “met” uitsondering van daardie 
gédeelte wat voor.die publikasie van Goewerments- 

  

gewysig by Goewermentskennisgewing No. 962 van 

oe 4g 86 
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the period ending on the 30th November, 1965, 
the. provisions of the. said Agreement, excluding . 
those contained in clauses 2,:5 (6) (9), 17,18; 19 
and 20,' shall «mutatis mutandis ‘be binding upon 
all Natives employed: in the said trade by the 
employers. upon whom any ofthe said provisions 
are binding in -respect.of employees, and. upon 
those employers in respect of Natives in. their 

* employ. me cok 
M. VILJOEN,: 

-- Deputy-Minister. of Labour. 

  

SCHEDULE. 
  

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATER- 
ING TRADE (WITWATERSRAND. AND. VEREENIGING). 

  

  

Pees ns AGREEMENT 
in accordance ‘with’ the _provisions ‘of the Industrial Conciliation 

Ast, 1956, made'and entered into between the ee 

Hotel Association: of the Transvaal (Inc.) 
(hereinafter reférred. to as “the employers.” or “the employers’ 
organisation ”),“of the one part, and the - >». ae 

Witwatersrand Liquor and- Catering ‘Trade Employees’ Union 

(heréinafter ‘referred to as “ the -employees.”’ or “the trade 

union ”), of the other part, Co J 

beitig: the parties to the Industrial Council-for the Liquor. and 
Cateting’ Trade (Witwatersrand cand: Vereeniging): 

1. SCoPE OF APPLICATION OF AGREEMENT. 

‘The terms. of this Agreement shall. be observed in the Magis- . 

terial’ Districts. of Krugersdorp, Roodepoort, Johannesburg; ‘Ger- 

miston, Boksburg, ‘Benoni, -Brakpan, Springs, Nigel, Vereeniging, 

Vanderbijlpark,.. Kempton .Park, ‘excluding that portion which, 

Match, : 1956, as. amended by -Govetninent Notice. No. 962 of 

ist June, 1956,. fell ‘within ‘the -Magisterial District of. Pretoria 

and: those. portions. of - the “Magisterial District. of Ranfontein 

which; prior to.1st January; 1948, fell within the Magisterial Dis- 

-tricts of Krugersdorp and "Véreéniging, “by all employers in the 

liquor, and “catering. trade, who. are members of the employers’ 

organisation, and by all employees in ‘the . said trade who are 

members of the trade union and‘for whom wages are prescribed 
in section 4 of. the Agreement. : 

   

Savings: 

(a) The provisions of this Agreement’ shall not apply to any 
musician, eftertainer or person ‘who: is engaged solely for. the 

purpose of entertainment, nor to any employer, in. respect of 
such persons. 2 

<b) The: provisions of clauses 4 to 24 inclusive shall not apply. 
to a ‘manager -or:to:his-wite if she is jointly-employed with him, . 

or to. an employer.in respect of such manager or manager and 

wife, provided that the appointment. of the: said manager,. with 

‘ot without:his wife, setting out conditions. not.less favourable than 
‘those prescribed by this Agreement.,.for remuneration, annual :|. 
léave and notice has been made and. accepted. in’ -writing. 

: 2, PERIOD OF OPERATION OF THE AGREEMENT. : 

This Agreement, shall come into operation on. such date as 
may be: specified by. the Minister, in.terms -of section forty-eight 

‘ofthe ‘Act, and shall remain in force for three -years, or for such 

‘period as-may-bedetermined: by “him. +. 

SS : 3. DEFINITIONS. 0 
(1). Unless the contrary: intention appears, any expression used 

in this Agreement which is defined’in fhe Industrial Conciliation 
Act, 1956,.shall have the same meahing as‘in that. Act and, unless 
inconsistent with the.context— — re a 

“ assistant manager” or “assistant manageress’ 
or fernale employee, as the case may, be who assists’ a manager 
or manageress in the. performance.of his or her duties and 

»’» who may-act for him’or her during his or her absence; 
» “barman” means an eiiployee, other-than a. wine-steward, 

engaged in the sale of liquor over. the. counter, or from :the 
“bat in’ ah establishment and includes a barmaid; 

“barman, qualified,” means a barman who has had not.Jess 
than two years’ experiencey BS : ue 

“barman, unqualified,” means a barman who. has had less than 
‘two years’ experience; : , : to , 

2 

“ billiard-marker ”means an employee engaged in the care and 
maintenance of billiard tables, billiard rooms and/or: other 
billiard equipment and‘ who. may.assist in scoring and other 
like functions; ~~ oN . : 

; : .“ casual employee ” means an ‘empleyee whois. employed “by . 
“"'". the ‘sanie employer on not more. than’ four.days.in any week - 
22° ér. who. js temporarily employed’ in the liquor and- catering 

tradé in’ or in connection - with a *business.carried- on -utider: 
a temporary liquor licence or a sportsground liquor. licence;, 

. 2 o " 5 Do . , 

| versingsbedryf (Witwatersrand en Vereeniging)... i; 

prior to’ the publication of Government Notice No. 556 of 29th - 

/means a male | -   

‘1 Junie 1956, binne.die landdrosdisirik Pretoria, 
geval het, en daardie gedeclies van -die landdros- 
 distrik Randfontein wat voor 1 Januarie 1948 binne — 
die landdrosdistrikte Krugersdorp. en Vereeniging 
geval het, mutatis: mutandis bindend. is vir alle 
Naturelle in diens.in genoemde bedryf. by dié. werk- 

. gewers vir wie enigeen van genoemde bepalings ten 
opsigte van werknemers| bindend is en: vir daardie 
werkgewers ten opsigte van Naturelle in. hul diens. .. 

|... .M. VILIOEN, 
Adjunk-minister van Arbeid. 

BYLAE. 
  

" NYWERHEIDSRAAD VIR DIE. DRANK- EN VERVERSINGS-. 

  

BEDRYF (WITWATERSRAND. EN’ VERENIGING). 

oe, OOREENKOMS oe Se 
ingevolge die ‘bepalings van die Wet op Nywerheidsversoening, 

_ 1956, gesluit en aangegaan tussen die’. 

Hotel Association of the Transvaal (Inc.) 

(hieronder. die- “ werkgewers”. of: |die. “ werkgewetsorginisasie.” - 
genoem), aan die een kant,en die 9) 7 ¢* Te 

Witwatersrand Liquor and Caterihi ‘Trade Employees’: Union . 
(hieronder dié-“‘ werknemers” of. die “vakvereniging” - genoem), 
aan die ander kant, 

wat die partye is by die Nywerheidsraad vir. die’ Drank-' en: Ver- 
      

1! TOEPASSINGSBESTEK VAN. OOREENKOMS. : ~ 

" Die ‘bepalings van. hierdie’ Qoreenkoms- moet in die landdros- . 
 distrikte . Krugersdorp, Roodepoort, Johannesburg,’ Germiston, 
Boksburg, Benoni, Brakpan, Springs, Nigel, Vereeniging, * Vander- 
bijlpark, Kémpton Park, uitgesonderd daardie. gedeelte -wat: -voor 
die publikasie “van Goewermentskennisgewing’.No.*.556 van 29 
Maart. 1956, soos gewysig’ by, Goewermentskennisgewing--No? 962 
‘van 1. Junie 1956, binne die landdrosdisttik Pretoria géval hiet-en . 
daardie gedeeltes van die Janddrosdistrik. Randfontein wat voor . 
1 Januarie 1948 binne die landdrosdistrikte Krugersdorp. en’ Ver- 
eeniging ‘geval: het,. nagekomi word’ deur ‘alle .werkgewers in die 
Drank- *en ‘Verversingsbediyf wat ‘léde van die werkgewersorgani- 
sasie is en deur alle .werknemers “in genoemde Bedryf wat lede 
van die vakvereniging is en vir*wie:lone*in klousule 4 van hier- 

_die Coreenkoms voorgeskryf word. | 

Looe _ Voorbehoudshepalings. ey 

(a) Die bepalings ‘ivan hierdie Ooreenkoms is nie op *n*musi- 
kant, vermaaklixheidsverskaffer :of pérsodn: wat. itsluitlik’ vir. die 
doel . van, vermaaklikheid in. .diens jgeneem word,-en. ook . nie -op 
’n werkgeweér ten. opsigte” van , sodanige personé van. toepassing 
nie. . ut yl te co eg Oe es : 
--(b) Die bepalings van -klotsulé'4 tot en. met 24 is, 
bestuurder’ of, op.sy.wreu,..as.sy, saam met hom: ih’ ‘diens ‘ge 
word, of 6p ’a werkgewer ten. opsigte van sodanige. béstuurder 
of bestuurder ‘en vrou vam tocpassing tiie mits die aanstelling van 
genoemde bestuurder, met’ of sonder sy vrou, skriftelik.gedoen en 

   

- aanvaar is-en sodanige aanstelling voorwaardes beheffende “besol- 
diging, jaarlikse. verlof.en kennisgewing,. bevat’ wat, nie’ ‘minder 
-gunstig is nie as'dié wat. by hierdie Ooreenkoms -voorgeskryf word. 

| . : 

2. GetpiGHEIDSDUUR: VAN. DIE COREENKOMS.. 
: : : ae ya . ‘oe 

- “Hierdie Ooreenkoms, tree: in. werking ‘op .dié: datum.,.wat die 
Minister kragtens artikel agi-en-veertig -van. die: Wet mag ‘bepaal 
en bly van krag vir. ‘a ‘tydperk van. drie-jaar of vir dié tydperk 
wat hy-mag vasstel. - aa Sa wis Pia Fak   

es 3, WoOORDOMSERYWING. os 
(1) Ténsy die teenoorgestelde bedoeling ‘blyk- het valle -uitdruk- 

kings wat in hierdie Coreenkoms gebesig-en indie Wet op Nywer- . 

héidsversoening; 1956, omskryf word, dieselfde: betekenis as in 

daardie Wet; én tensy« onbestaanbaar~ met’ dic “Sinsverband, 
beteken——  * . a ee tne : 

“ assistent-bestuurder”. of “ assistent-bestuurderes,”. *n manlike 
“of ’n vroulike. werknemer, na gelang -van die geval, wat ’n 
“bestuurder of bestuurderes behulpsaam, is’ met :die. uitvoering. 
van sy of haar pligte-en wat gedurende. sy of baat. afwesig- 
heid namens hom of haar mag optree; Ses me 

oy 
“ kroegman.”: "fh, werknemer, “uitgesonderd: “A t kéltier, wat 

drank oor. die toonbank. of vanuit die Kroeg’ in'’n | bedryfs- 
inrigting verkoop en ook ’n kroegjufirou; 2 

. “kroegman, - gekwalifiseer,” .’n Kroegman met minsteris twee 

“jaar. ondervinding; ; | . . : . 

ty 9 

. 1 . . . 7 . . . 

'  “kroegman, ongekwalifiseer,”.’n kroegman met minder..as twee 

‘jaar ondervinding;. . . : 

“ biljartman ” ’n werknemer. wat biljarttafels, biljartkamers en/ 
of ander biljartuitrusting versorg ef in-stahd how en wat mag 

belp met die: puntetelling en ander dergelike. werksaamhede; 

“Jog werknemer” ’n werknemer wat-deur dieselfde werknemer 
in ‘diens geneem wordop ‘hoogstens. vier dae.in.’n week of 

wat tydelik: in. dies .geneem word. in die Drank- 

- « versingsbedryf .in of in.-verband met, .’n vondernem 

~ kragiens ’n’ tydelike, dranklisensie. of ’n , sportter 
lisensie -gedryf-..word; : “ad OE 

, 1 i 

    

  

en. Ver-



  

— 

    

- BUITENGEWONE STAATSKOERANT, 30 NOVEMBER, 1962” BOTS eg 

.&ehambermaid” -or “chousemaid ” means a female employee 

-employed- in dusting or.tidying bedrooms, living reoms or.| 

other: parts, of,.an, establishment; making beds and assisting 

in the receipt and, mending of household linen, handling 
linen ‘and laundry, issuiig stores and’ supervision -of grade 

IL employees, and. who. may. serve early morning 'téa or coffee 
or similar:beverages;: * eS Teh : 
élerical employee”. means an employee. other than a. recep- 

.., tiohist who is engaged in writing and/or typing and/or any 

“other form of ‘clerical work and’ includes a storeman, des- 
‘patch clerk, telephone operator and cashier; -- mo 

“ elérical. employee, qualified,” means.a clerical employee who 
.. has had ‘not Jess than three years’ experience; 

““ @letical ‘émployee,.” unqualified,” i 
who has’ had less than three years’ experience; 

“cloak-room attendant” means. .an. employee who . receives 

clothing or other articles from guests or’ visitors for safe- 

“keeping and. who may “also be responsible for keeping the 

cloak-room:in‘a lean and tidy condition; " —— 

“cook ” means an employee engaged in the preparation and/or 

cooking of food; provided that where an employee performs 

_only. such work as is-specified in the definitions of. “ kitchen- 

“hand °, “waiter”, “ waitress.’-or “ grade If employee”: he 

shall: not be deemed to: be a cook; °  ~ Lo 

cook, male, qualified;” méans a. male.cook who. has had not 

less than-five yeats’ experience; = ° : bee 

_'“eook, male, unqualified,” means: a male cook who’ has: had 

~ Jess than. five yeats. experience; : a 
cook, female, qualified,” means a 
not: less. than’ three’ years’. experience; : : 

“cook, female, unqualified,”means a feniale cook who has 

shad less than three-years’ experience; or. 

“Council” means; the,-Industrial Council for ‘the Liquor..and 

Catering ‘Trade (Witwatersrand and Vereeniging) registered 

’ in terms of section. nineteen of the Act; 4 oe 

“day” means. any. period of, twenty-four hours beginning and 

"ending at midnight; except that,a ‘* day” in’ respect of night 

“: wotkers ‘shall mean-‘any period ‘of twenty-four hours . begin- 

-.. ping ‘and. ending, at-midday; OE te Fes Wels 

“day's pay” -shall--mean: the . weekly. wage payable to.-an 

employee in. terms of clause 4 divided. by seven. in the. case 

ar? 

“a 

« female cook who has had 

  

of a-seven-day. establishment, and: by: six inthe’ case of ay: 

six-day-establishment; 
“establishment.” 

& : yeans any. premises in respect of which there 
is held for ‘the’-sale of liquor. therein, thereon. of therefrom 

- 6ne-or more. of. the: licences..specified..in...the:, definition ‘of 

“Liquor and.Catéring: Trade ” and in “or/in connection with 

“which one .or ‘more employees are ‘employed:'in “the ‘liquor 

and. catering trade; ” we : Ch es 

“ experience ”. means in relation to those: employees..in respect | 

2 of, whom a_ rising scale of ‘wages is prescribed in. clause 4, 

... the total. period or:periods of employment which an.employee 

has -had_.in the particular:occupation in. which he.is employed; - 

“1. “ grade T employee.” means an employee who is not specifically 

“os “geferred to ‘in clause 4 (1). and includes an employee who is 

. engaged. in. the ‘construction’ and repair’ of pathways and 

~ garden: walls, and. ‘the, like, the repair or replacement of 

cen. ; és and: brokén. “door ‘or. window fittings, 
      
    

  

    

    _| ekclusively by Natives; “ 
“grade T-employée, qualified,” means a’ grade I employee who 
“has had not ‘less than. six. months’. experience} ~ ° - 

“ grade-T employee, unqualified,” .means a grade I.employee 
2 who hag--had: less. than. six months’ experience; 9» _ 

: “ grade. If employee ” mearis an employee engaged in one or 
“more of the following occupations: — - oe 

‘-(@) Carrying. and/or. moving foodstuffs, utensils or other 

. articles; os Coe 

(by cleaning’ utensils, “furniture, . premises, vehicles, . foot- 

° wear, vegetables, fish, poultry, or other articles other 

.. > than déing washing or ironing; eo 

- (@) making or. maintaining -fites and/or removing refuse; 

3 (d)-plucking poultry, ‘peeling .and/or cutting “up fruit or 

  

“vegetables, cooking eggs,. making, toast,-tea or similar |, - 

bevérages;: 0. a 
(e) tending animals.or poultry; 

~ (f). gardening work (ie: planting under supervision, digging, | 

“yaking, mowing, spreading, -.mixing,: watering, clipping 4 

_ hedges); : wo 
- (g) packing and: sorting: bottles or ‘other articles; . 

-. Gh) pushing er. pulling any. manually .propelled -vehicle; 

(i) guarding. premises, luggage. or. other articles, other. than 

by night; 

tricycle or any. manually propelled vehicle; 

(k} rolling and marking tennis .courts;. , 

() making bedsi6 Oe 
(m) working a kitchen and/or: goods lift; 

“(ny delivering’ keys; messages and. letters to. guests; 

(g) receiving and/or attending: to messages,: baggage and 

terms’of clause 6. (3); . ¢*. : 

for: the purpose of, this definition. the expression. “ carrying 

. foodstafis, utensils,’ “or other “articles.” “does: not: include 

carrying meals or refreshments’ to’ guests. other ‘than: early 

morfiing tea. or similar: beverages and ‘hot water;* -   

means a clerical employee. 

“6 

6 

, guarding: premises, buildings, ‘gates or other ~ property - 

(7) delivering goods on foot or by. means of ‘a. bicycle, | 

personal effects. when the page or porter is absent in ~   

“ Kanierbediende ” of “ ‘huisbediende ” 
wat slaapkamers, woonvertrekke of ander delé- van ’n be- 
dryfsinrigting afstof of aan die kant maak, beddens opmaak 
en. help met die ontvangs ‘en* heelmaak.- van -huishoudelike 
linne, die’ hantering van linne en‘wasgoed,: die’ uitreiking van 
voorrade en toesighouding cor. graad. Ui-werknemers en. wat 
tee of koffie of dergeiike dranke Vroeg in. die oggend mag 

__opdis; - , oo : : : 
“klerk ?-"n werknemer, uitgesoriderd *n ontvangsklerk, “wat 

skryfwerk en/of tikwérk en/6f.enige. ander-vorm van ‘klerk- 
like ‘werk verrig en ook ’n pakhutismian, -versendingsklerk, 
telefoonoperateur en. kassier; . 

“Klerk, gekwalifiseer,” ’n klerk met minstens drie jaar onder- 
vinding; : , 

“ kerk, ongekwalifiseer,” ’n kierk met. minder as ‘drie jaar 
ondervinding; a 
kleedkamerbediende”’ ’n. werknemer wat kledingstukke of 

‘ander artikels van ‘gaste Of . besoekers vir veilige bewaring 

ontvang-en wat ook. daarvoor verantwoordelik mag.wees om 
‘ die-kleedkamer.skoon én netjies:te hou; | - >. 

kok ? pn werknemer wat voedsél berei’en/of kook; “met dien 

verstande dat waar. ’n, werknemer_ slegs, ‘dié werk verrig wat 

in -die omskrywinhgs van “kémbuishulp.”, “manlike  tafelbe- 
diende”, “ vroulike tafelbediende.” of“ graad H-werknemer.” 
gespesifiseer word, hy nie. geag wotd’n kok te wees nie; - 

“kok, “man,--gekwalifiseer,” ’n Mmanlike. Kok met minstens vyt 
‘jaar ondervinding; Be os vo 

kok,.-man, ongékwalifiseer,” ‘yn manlike kok met minder as 

vyf jaar ondervinding; . : a : a 

“kok, vrou, ‘ gekwalifiseer,”. *n -vroulike kok met -minstens -drie 

jaar. endervinding; « ~ sO 

kok,“vrou, ongekwali 
drie jaar ondervinding; 

rv] 

se fiseer,’-"n vroulike kok met minder.as 

~* Raad.” die Nywerheidsraad vir die Drank: en Verversings- 

bedryf  (Witwaterstand- én® Vereeniging)..wat-ingevolge. artikel - 

negentien van die Wet geregistreer. is; 

_ begin'en ‘eindig;””.met. di¢é uitsondering “dat. "n.. “ dag.” ten 

*-opsigte. van ‘nagwerkers -enige tydperk-van_ vier-<n-twintig uur 

beteken wat om=12-wir middag bégin eh eindigs~ Sos 

. *daglooni” -die weekloon’’ wat:ingevolge.: klousule.4" “aan - Ms glooi Koon gevolge.. Klousule’. 4 
werknemer: betaalbaar’ is, gedeel “deur: sewe in ‘die geval -van...." 

’ "wy bediyfsinrigting. wat sewe dae per- week werk en detr’ ses 

.-in. die geval “van ’n bedryfsinrigting wat: ses dae -per week 
werk;., “ . . - Bo 

“ bedryfsinrigting” .’n jperseel teri opsigte. waarvan daar.een of 

meer.van die < lisensies.. genoem in: die : omskrywing: van 

* Drank-. en. Verversirigsbedryf ” geliouw word. vir’ die verkoop 

van drank daarin, daarop of daaruit én waarin of in verbaiid © 

waarmee, en’ of ‘meer werknemers in die Drank-' en Ver- 

: versingsbedryf in diens_is; oe oe yt 
‘ 

totaletydperk of tydperke diens van ’n“ werknemeér. in- die 

besondere beroep waarin hy.-werksaam is; oe 

- “ graad.]-werknemer ” ’n ‘werknemer wat nié spesifiek. in’ klou- 

sule 4-(1) gemeld word.nie en ook ’n werknemer. wat paadijies; 

* -tuinmure, -eris.,” aanlé ‘en: herstel, gebreekte: vensterruite .en 

““pebreekte .deur-- of venstertoebehorens. herstel ~ of .vervang; 

tn vroulike werknemer ~ 

dag” °n tydperk. van vier-en-twintig. uur’ wat,om middernag. * 

ondervinding-” ten opsigte: van dié werknemers svir wie-daar | 

in klousule.4°’n stygende loonskaal.voorgeskryf word, die 

  

onbruikbare elektriese lampe of buise ‘vervang..of.-gebouc' of. |: 

kameis wat uitsluitlik deur Bantoes gebruik word, herstel: of 

opknap; - : 

minstens ses maande ondervinding;. 

-“ graad :J-werknemer, ongekwalifiseer,”.’n -graad J-werknemer 

-Met-minder as ses riaande’ ondervinding; fe 

“ graad JI-werknemer ” °n -werknemer. wat een of meer van die 

volgende werksaamhede verrig:— coe ie 

(a): Voedsel, .geréi “of : ander artikels dra. en/of Versit; * 

(b) gérei, meubels, persele, voertuie, skoeisel,” groente,: vis,“ 

pluimvee. of. ander artikels skoonmaak,  uitgesonderd 

’was-. en. strykwerk; Bt ts 

(c) vure maak of in stand hou en/of vuilgoed. verwyder; 

- (ad) pluimvee pluk, -vrugte of -groente skil en/of opsny, ¢iers 

“kook, roosterbrood, tee. of dergelike: dranke maak; | 

-.(e) diere of .pluimvee. versorgs ee 

(f). tuinmaak (diw.s: onder toesig plant, ‘spit, hark, gras sny, 

‘x paateriaal sprei; méng, tuin natgooi of natlei, heinings © 

knip); 
(g). bottels. of ander: artikels: verpak en sorteer; 
(hyn, Handvoertiig stodt-of ‘trek; 0 

(i) ‘persele;, bagasie of ander: artikels: bewaak,: maar nie: per- 

..sele, geboue,hekke f -ander.ciendom. snags bewaak 

: 2 nie} es : 

“Gy goedere, te voet'-of per fits, driewieler of handvoertuig 

* aflewer; Se 8 

(k) tennisbane rol en merk;:.- : SP ees 

(iy beddens opmaaky. 0 et 

qn) 1 kombuis- en/ of goederehyser. bedien; “ : 

(n) Sleutels, boodskappe en briewe. aan gaste bésorg;: 

  

(0) boodskappe, bagasie en persoonliké besittings in ont- *) 

“.” -vangs neem en/of hanteer wanneer die. hoteljoggie of 

poftier. ooreenkomstig, die bepalings van klousule, 6B) 

aiwesig: is; L ' 

‘vir die toepassing van hierdie woordomskrywing, omvat die 

vitdrukking |“ voedsely: gerei_of. ander artikels dra” nie die 

andra van etes. of: verversings, uitgesonderd tee of soort- 

“gelyke’ dranke. en warmwater vroeg in, die oggend, na gaste 

miep ve but ve, 
. rr 

  

* praad.-Iewerknemer, gekwalifiseer,” ’n “graad: I-werknemer.met . , 

 



oe * military training” 
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“ “ guest” » means any” “person who resides either ‘permanently OF, 

temporarily in -an establishment and includes a visitor or 

customer, but does not include the employer or any member 

of ‘his family or any.person. employed in the establishment; 

“ handyman ” means..an employee who is: engaged in making 

. minor repairs to furniture, plant. or other. equipment ‘and 

who. may effect repairs or renovations to: buildings, but shall 

not include an.empléyee who. is engaged in the construction 

and repair of pathways _ and garden walls-and the. like, the 

fepair..or replacement. of broken window panes and broken 

door or window fittings, the replacement of /.unserviceable - 

- electric lamps or tubes or the repair or renovation of build- 
. ings or rooms used exclusively by Natives; 

“head barman” means a barman who is in charge of and. 
- supervises one or more barmen: and. who is responsible for. 
‘the-efficient -pérformance by them. of their duties; 

“head cook-” means a cook who is in charge of and supervises 
“one or more qualified cdoks and who is ‘responsible for the 
“efficient performance by them of, their “duties; 

“head waiter” meéahs a “waiter who is in’ “chargeof and ‘sitper- 
vises .waiters. and/or. waitresses. and. whois responsible for 

~ the efficient performance by. them of their duties; 

“head. waitress” means a waitress. who is in charge of. and | 
supervises waitresses and who is responsible for. the efficient 

. performance by. them ‘of. their duties; 

“ hotel-trainee’” means an employee engaged in various depart- 
ments of an establishment for. managerial’ training, and whose 
employment as: a trainee in a particular establishment has 
the approval of the Council; . 

s housekeeper ” -means:..a female employee engaged im super- 
vising - the kitchen : and/or’. bedrooms..and/or ‘issuing. stores 

and who. is- in: general charge Of linen and. is responsible. for 
~ the receiving, storing,. handling, repairing ‘and/or ‘Taundering 
“of such linen; 

“‘kitchenhand means an employee, other than. a..Gfade II 
“employee, who,. under..thée supervision of a headcook or a* 
- qualified .male-or. feniale’ cook, assists. the cook by attending 

to foodstuffs ‘in the process . of cooking. and/or. by cooking + 
“meat or othér foodstuffs ‘intended for" consumption -by the 
employees of the establishment ‘and who ‘may. make ice- 

. -eream,.“cook breakfast for guests,” cook ‘ eggs -or porridge, 
’ make ‘toast and tea. or. similat beverages; and. who may in 

- addition, perform. the , duties : of the, cook when the cook is” 
absent in-terms. of . ‘clause. 6 (3); 

“ * igundeynand * ‘means an employee .who Jaunders, 
. irons,” mends, presses or dry-cleans articles of. clothing fabric 
OF linen belonging to the employer or guests, : 

* Tift attendant ” ‘means an employee’ engaged in working a 
passenger. lift, dn an.-establishment; 

ss * Liquor: and Catering Trade’? means the trade. carried on by 
“employers and employees when conducting, whether tempo- 

~ varily’ or permanently, ‘a business where the sale of liquor 
~ is-carried on and ‘in connection'-with which Gne or more of 

the: following licences’ issued: under“‘the provisions: ‘of the 
Liquor ‘Act, 1928, are required to bé held :— 

; Restaurant ‘Liquor licence; hotel ‘liquor’ licence; bar 
‘liquor -Heence; wine and -mait liquor licence; theatre’ or 
sportsground liquor licence; temporary liquor licence; late 
hours’ cecasional licence}. 

~ but shall not include ‘the- activities carried on in the Tea- 
room, Restaurant and Catering Trade; 

“ manager ” means a male or female employee employed .in 
and specifically charged by his or her employer with. the 

= overall supervision over, responsibility for and direction of, 
>} the activities catried*on. in--or in connéction with’an estab- 

lishment engaged -in the Liquor and Catering Trade but does 
not -include:. an employee who relieves- a manager during 

.. Such manager’s temporary absence; 

means. the continuous training which an 
‘employee ‘is, required ‘to undergo. in terms of. section twenty- 

‘one (i), read with sub-sections (1) and (2) of section twenty- 
iwo- of the Defence ,Act, 1957, but does: not include any 
‘training which he may: élect to undergo in. terms of section 
twenty: -three of. the... Said: Act,’ nor any. other training or 

BOs 

«night porter > means a “porter, “the: gieater ‘portion of whose 
“duty” fails between z ‘PAM. and 7 am; 

cy] 
* ight worker ineans: an employee” whose ordinary hours of 

work commence before. midnight and. end after midnight; 

“night watchman.” means an employee. engaged in one or 
more: of the following:. occupations: 
buildings, gates or other property. by night; polishing and 
cleaning furniture, boots ahd premises; 
who may in addition attend to guests on arrival or. departure 
vand assist in: serving them with meals or. refreshments; 

“ page” ‘means a male: ‘employee engaged in running. errands, 
delivering. letters, .messages, or. -parcels. and answering. bells or 
telephone calls and who may in addition work. a passenger 
lift for a-period not exceeding five hours -per day; . 

4 

_“kombuishulp. 

washes, : 

service for’ which he volunteers ‘or Which: he’ elects, to under~ 

. Guarding . premises,’ 

lighting fires; and-   

“gas” enigeen wat. af pefmaient dt tydelik in ’n bedryfsinrig: 
ting woon. en ook. ’n besoeker lof klant, maar- nie die werk- 
gewer of ’n lid van sy gesin of enigeen’ wat: in die bedryfs- 
inrigting werksaam is hie; 

“faktotum” ’n . werknemer . wat kleinere herstelwerk . aan 
meubels, installasie of ander ‘uitrusting doen en wat geboue 
mag herstel of. opknap, maar ‘dit. omvat’ nie ’n -werknemer 
wat paadjies,” tuinmure, ens.; aanlé, bou en herstel, gebreekte 
vensterruite en gebreekte deur- [of venstertoebehorens herstel 
‘of vervang, onbruikbare élektriese’ lampe of. buise vervang 
of geboue of kamers wat uitsluitlik: deur’ Bantoes.. gebruik 
word, herstel of opknap. nie; | 

“ hoofkroegman ” ’n kroegman. wat aan die. hoof staan van en 
toesig: hou van oor een ‘of fs bul plate op. én wat daatvoor 
verantwoordelik is: dat -hulle ‘bul pligte op..’n doeltreffende 
wyse verrig; — 

“hoofkok ”.’n kok -wat aan die Hoof staan van en toesig hou 
oor een of ‘meer gekwalifiseerde kokke en wat daarvoor‘ver- 

__antwoordelik is dat hulle bul pligte op ‘D doeltreffende wyse 

  

    

“ « pooftafelbediende » ‘a ‘manlike tafelbediende wat aan die. hoof 
staan van en toesig hou’ oor. manlike en/ of vroulike . tafel- 
bediendes en wat daarvoor verdntwoordelik is dat: hulle - ‘hul 
pligte op ‘n doeltreffende 1 wyse verrig; 

“vroulike hooftafelbediende” ‘’n| vroulike tafelbediende: wat 
aan die hoof. staan van en .toesig. hou. oor, vroulike tafelbe- 
diendes en wat .daarvoor veraniwoordelik . is. dat “Fulle ‘hul 
pligte op ’n doeltreffende: wyse verrig; 

* hotelkwekeling ” ’n werknemer- wat vir die doeléindes’ “van 
- opleidings in .bestuurswerk:in verskillende-.afdelings .. van. ‘n 
bedryfsinrigting, werksaam is en) wie .se- indiensneming..as ’n 
kwekeling in. ’n _bepaalde | bedryfsinrigting deur die -Raad 
goedgekeur: is; |” | 

“huishoudster ” ’n vroulike werknémer wat-toesig: het oor die 
‘kombuis en/of slaapkamers en/ of die -uitreiking van voorrade 
en. wat algemeen verantwoordelik is vir -die: linne en. vir, die 
ontvangs, bewaring, -hantering, herstel en/of..was en stryk 
van. sodanige linne; | 

” °n werknémer, uitgesonderd * n graad T-werk- 
“memer, wat onder die ‘toesig van” n' hoofkok of ’n’ gekwalifi- 
-seerde. manlike-of vrouliké kok! die kok bystaan: deur aan- 
dag te gee aan voedsel in. die kookproses en/of deur ‘vleis. of 
ander voedsel :te kook* wat’ bedoel: is: vir- verbruik * devir die 

. werknemers "van, die-:bedryfsinrigting en-:wat.:roomys mag 
maak, ontbyt vir die..gaste mag |voorberei, elers of pap mag 

’ Kook, roosterbrood en tee of dergelike dranke mag maak en 
wat’ daarbenewerts die pligte van idie kok mag: vervul wanneer 
die. kok ooreenkomstig die bepalings van klousule 6 (3) 
afwesig is; . 

“wasseryhulp ” ‘n werknemer wat, klére, weefstowwe of. linne - 
wat aan dié werkgewer of gaste behoort, was, stryk, -heelmaak, 
pers of droogskoonmaak, - 

“ hyserbediende ” "nh werknemier: wat n ‘passasie rshyser in ’a 
"-bedryfsinrigtin g bedien; 

“Drank- en Verversingsbedryf * die bedryf wat uit tgeooten 
_word deur werkgewers en -werknemerswanneer hulle, hetsy 
tydelik .of- permanent, sake-doen: waar diank verkoop. word © 
-en in verband waarmee een of, meer van: die volgeride- iisen- 
sies wat kragtens die bepalings van die Drankwet, 1928, uit- : 
gereik word, gehou moet word: i 

Restaurantdranklisensie; noteldahktisensie kahtiendrank- 
lisensie;: wya: et moutdranklisensie; teater- of sportterrein-. - 
dranklisensie; tydelike dranklisensie; nagtelike geleent- 

-heidslisensie;.” , 
maar dit omvat' nie ‘die werksaamhede wat indie Teckamer-, 
‘Restaurant- en Verversingsbedryt verrig- word nie; - 

“ bestuurder ” ’n manlike of ’n vroulike werknemer wat deur sy 
of haar werkgewer in-diens g eneem en. spesifick belas is met’ 
die algemené toesighouding’ ‘oor, i verantwoordelixheid _ vir en 
leiding van die werksaamhede’ wat: in- of in .verband. met: ’n 
bedryfsinrigting’ in die Drank- én Verversingsbedryf verrig — 
word, maar dit omvat nie’’n werknemer wat Jn. bestuurder 
gedurende sodanige bestuurder se tydelike afwesigheid -aflos | 
nie; 

« militére opleiding ” die- ‘ononderbroke- opleiding. wat. ‘n -werk- 
nenier ingevolge artikel een-en- twintig (1), geleés met sub- © 
artikel (1) en (2) van artikel twee-en- twintig, Van ‘die’ Ver- 

* dedigingswet,. 1957, moet -ondergaan - maar: nie ook: opléiding 
wat “hy” kragtens artikel drieven- =twintig. van genoemde' Wet 
mag. verkies-om te ondergaan nie} en ‘ook..nie tT opleiding 
of diens, waarvoot: hy. hom vrywi anbied. y : 
kies om ‘te ondergaan nie; ws “ 

“nagportier ” "a pottier wie sé erootste gedeelte van sy ‘diens 
tussen 7 nn. en 7-vm. val; 

“ aagwerker.” 4 “werkenemer wie ‘se | geione ‘werkure yoor: nid: 
dernag begin en na middernag eindig; -: : 

“nagwag”? na werknemér ‘wat eenjof meer. van die voigende 
werksaamhede ‘vetrig: Persele; geboue, hekke of. ander ‘eien- 

“‘dom snags bewaak; meubels, skoeisel eft persele poleer en 
’ skoonmaak: vure aansteek; en wat daarbenewens. aandag.aan 
gaste mag bestes by hul aankoms jk: svertrek. en mag help om 
hulle van etes of verversings te voorsien; 

“ “ hoteljoggie ” n manlike ‘werkneniier. wat bbodekappe" ‘doen, 
“ briewe, boodskappe of pakkette. ‘aflewer en‘. klokkies ‘of:tele- 

' fooitoproepe ‘beantwoord en wat daar: -benewens ’n-passasiers- . 
‘hyser mag: bedien : vit, ‘n tydperk Wade: hoogstens vy. RUE t per 
dagy ~> : 5 

    
   

  

      

y
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“ part- =time employee” ” means an employes, other than a . grade 
TE -employee,. whose contract. ‘of employment provides. for 
his being employed: for one-week. or more ‘and for not more 
than four hours in’ the aggregate in any day; . 

“porter” means an employee, - of the. age’ of ‘eighteen. years or 
“over, who is engaged in.meeting trains er other conveyances, 
“receiving ‘guests, making bookings, ‘supervising . cleaning, 
“inspecting: various. sections of the: premises; receiving, deliver- 
cing. and/or: attending to messages, baggage and ‘personal: 
effects, answering. telephone: calls, and-.operating .a telephone 
“switchboard an the.absence’ of the-regular operator; 

“ porter,, qualified,” » means a -porter who has. had not less than 
two. -years’ experience; 

“porter, unqualified, ”? means: AS porter who has had. less than: 
5 two: years* experjence;: 

“ receptionist ” means ‘an ‘employee’ who receives guests, s, attends: 
~ fo and Keeps a4 list “of bookings, makes out accounts, réceives | 
money and issues receipts, and who ‘may do’ clerical works: 

we “ receptionist, : “qualified; ” “means. a receptionist who Jas had 
“not: less than: three years”: experience; : 

“ * receptionist, unqualified,” * Tieans a receptionist who has had") 

less: than. three years’ experience; 

* seven- ~day.; ‘éstablishnient means an. establishment in which’ 
“the Liquor ‘and Catering: Trade ‘is carried on for seven days 
per week; : . 

* six- day establishment? means an establishment in. which the 
Viguar and Cat tering ‘Trade: is carried on for. six days. per 
week: : - 

* spreadover ” “means. the period calculated from the ‘time’ an 

employee first commences work on any day ‘until he finishes 
“work -for that. day;. . 

“Tearoom, Restaurant. and Catering’ “Trade * means: the trade. 
In which: the employer and employee are associated fer the 

_ purpose : of providing ‘meals and/or: .sandwiches: and/or 

: yefreshments -in -or from: any- establishmeat, whether perma- 
“nent, temporary, indoors. or -in the open: air, and includes 

“\guch activities carried on ‘in premises— : - . 

(1) used as public restaurants, fish and chip dtiops, cafés, 
or tearooms; and jor. 

(2) wherefrom are. ‘supplied meals’ andlor “hon-alcoholic 
refreshments; and/or 

(3) wherein are ‘supplied aerated or. mineral waters in 
glasses or other containers for consumption thereon; . 

— & wherein. or. wherefrom — the activities 
refetred to are carried: on'‘in_ respect of -or- in connec- 
tion with any. theatre, ’ biescope,. bio-tearoom or other 
entertainment or function; 

(5) in- respect..of ‘which: there is held. a wine and: malt 
liquor licence or a restaurant liquor licence in-teziris 
of the Liquor Act, 1928, first obtained after the 17th 
May, 1938, and in which ‘the main activities fall within 
the scope - of paragraphs (4), (2), G) or (4); . 

but does not include such activities carried on in— 

(a) premises other than those. referred’to in paragraph (5) 
in’ respect of which any liquor-licence is. held; 

which a.Native eating-house licence is required or any 

| food or refreshments for nom-Europeans; 

in respect of liquor licensed: premises. shall only. be deemed 
: to exclude that portion of ‘the premises‘ concerned in. which 

a the sale of liquor is -permitted -by the liquor licences held ‘by 
the employer who is the holder of the said licences; 

' “wage” means that’ portion of. the remuneration payable in 
money to an employee in’ respect of the’ ordinary~hours of 

4. work laid down in clause 6 (1) and (2);. provided that, for 

os "| the purpose. of. assessing the amount, payable for, or in: lieu 
-of; annual ‘leave’ (clause -7),’ sick leave: (clause 8), and.in lieu 
of notice to terminate employment . (clause 13), “ wage ” shall 
iziclude the cash equivalent, 
meals to which such - employee is entitled in terms of clausé 

  

3 

“ waiter ” means a male ‘employee who- sets“ or clears’ tables, 

serves. or carries..meals. or refreshments -to ‘guests: and who 

a may-cut sandwiches, prepare salads. and accept payment from 

ais guests for goods, meals or refreshments supplied and includes 

: a wine steward; 

  

i 

vil “waiter, qualified, means 2 waiter ‘who has had not less than 

ol! three years’ experience; : 

“ -waiter,. unqualified,’ ” means -a waiter who has had less than 
na three years’ ‘experience;    

guests for goods, ‘meals or refreshments supplied; 

  

hereinbefore 

(b) boarding-houses or ‘any establishment in. respect” of - 

establishment which ‘caters ‘solely for the supply of ° 

~ provided. that any exclusion from the.scope of. this definition. ; 

prescribed. in clause 15. (7), of: 

a manlike - tafelbediende, 

oe ‘waitress ” means a female employee who..sets-or clears tables, - 

’ gerves:.or carries’ meals or refreshments ‘to guests and: who 

may cut sandwiches,: prepare salads and‘ accept payment from   

“ « deeltydse werknemer ” 
Ii-werknemer, wie se dienskontrak daarvoor voorsiéning maak 

dat by vir een week:.of langer en vir nie meer as altesaam 
_ vier wur'op *n dag nie in diens geneem:- word; oS 

“ portier ' ”.°n. werknemer, agtien jaar. oud of over, wat passa- 
siers “van- tréine of ander voertuie , afhaal, gaste ontvang, 
plekke bespreek, toesig. hou oor skoonmaakwerk, verskillende 
afdelings van: die -persele inspekteer, boodskappe, bagasie en 
persoonlike’ besittings . aflewer en/of aandag -dadraan. bestee, © 
telefoonoproepe: beantwoord en ’n telefoonskakelbord: bedien : 
in die afwesigheid. van: die gereelde operateur;’« 

“ portier, gekwalifiseer,”” 'n. por ter met. minstens twee jaar onder- 
: vinding;"- 

“ portier, ongekwalifiser, ” ‘a portier: met ‘minder as: ‘vee jaar 
“ondervinding; " 

“ ontvangsklerk’ ne _werknenier:: ivat gaste ontvang, ‘aandag 
besteé-‘dan en boekhou-;van” plekbesprekings; rekenings: vit-': 

"- 'skryf, geld ontvang. en - kwitadsies uitreik , en. wat: Klerklike 
werk. mag verrig; 

“ ontvangsklerk, gekwalifiseer,” 
.-drie jaar -ondervinding; °°... 

“ ontvangsklerk, ongekwalifiseer,” 
:.as drie jaar ondervinding; 

n onivangsklerk met. “ minstens 

oy contvangsklerk. met minder 

as bedryfsinrigting” wat: sewe dae: per’ “week “werk ? n° bedryfsii- : 
_Tigting -waarin ‘die ‘Drank- ‘en Verversingsbedryt “vir sewe dae 
per week. beoefen word; : “ 

« bedryfsinrigting. Van: Ses dae per: week werk ones bedryfsinrig- : 
ting waarin. die Drank-' en Verversingsbedryt vir’ ses: dae: per 
week beoefen word; 

“ werkdagbestek ” die tydpetk bereken vanaf die’ tyd. ‘waarop | 
n werknemer vir die eerste-maal begin “werk ‘op.’n bepaalde 
dag tot: die tyd. -waarop: hy ‘op daardie dag. ophou: werk;. 

“ Teekamer-; “Restaurant- en Verversingsbedryt die” “bedryf - 
waarin die werkgewer en die werknemer. met'mekaar..geasso- ~ 
sieer is: met..die™ doel om “étes. en/ of: toebroodjies’ en /of* ver-~ 
vetsings in- of: vanuit .’n "bedryfsinrigting,~ hetsy ‘permanent, 

_tydelik, binnenshuis’ of ‘Buitenshuis, te: verskaf en’ ook di€ 
_werksaamhede wat uitgeyoer word in persele— 

(1) wat. as openbare: restaurants, vis-en-skyfiewinkels,. Kafees 
‘of teckamers. gebruik. word; en/of 

(2) waaruit etes . en/ot. nie-alkoholiese -verversings verskaf 
. word; -en/of. : 

’n werknemer, uitgéesonderd ’n graad ~ 

-@) waarin spuitwater of mineradlwater in glase of ander 
. houers verskaf word vir’ gébruik op ‘sodanige: perseel;: 

* (4) waarin of waarvandaan die: werksaamhede reeds hierin. 
gemeld, uitgevoer word ten opsigte van of in verband 
met ’n teater,. bioskoop, bioskoopteekamer of ander | 

, vermaaklikheid of . funksie; . 

(5) ten: opsigte waarvan .daar.’n. wyn-en-moutdrankligensie 
of-?’n restaurantdranklisensie kragtens: die Drankwet, 
1928, ‘gehou: word wat.vir die eerste: maal-na. 17. Mei 
1938 verkry is'en waarin die vernaamste werksaamhede 
binne die bestek van. paragraaf (1), (2), (3) of (4) val; 

- maar.dit omvat: nie sodariige, bedrywighede nie. indien dit : 

uitgevoer word in— | 

_ a) ‘ander. persele as, dié | genoem in paragraaf (5), ten opsigte 
‘waarvan °n dranklisensie gehou word; 

(b) losieshuise of ’n- bedryfsinrigting. ten ‘opsigte waarvan~" 
’n Naturelle-cethuislisensie. vereis word of n- bedryfs- 
inrigting wat. hom uitsluitlik. toelé op” verskaffing: van . 

» voedsel: of verversings aan nie-Blarikes; 

met dien- verstande dat enige. uitsluiting uit. die bestek van 
hierdie - comskrywing ten. opsigte van persele met ’n drank- 
lisensie géag word. slegs daardie gedeelte van die. betrokke 

-persele uit-te sluit. waarin. dié-verkoop van drank . toegelaat 

--word ‘by. die dranklisensies: wat gehou..word deur die. werk- 

gewer Wat die houer. van genoemde lisensies is; . 

“loon” daardié gedeelte van die besoldiging wat. in die vorm: : 

van geld aan-*n werknemer betaalbaar is ten. opsigte.van-die. 

- gewone werkure soos ‘voorgeskryf in’ klousule 6 (1). en @); | 

met dien verstande dat’ by die. berekening van die. bedrag -, 

wat betaalbaar.is vir of in plads van jaarlikse verlof (lousule { 
t 

“7) en siekteverlof (klousule 8) en in plaas. van kennisgewing “- 

by diensbedinding: {klousule 13), “ loon” ook die: kontant- 

, “ekwivalent insluit :wat in. klousule: 5 (7), voorgeskryf word | 

_ vir. dié maaltye waarop sodanige werknemer kragtens k klousule |: 

4: geregtig, is; : 

« manlike tafelbediende” ii manlike werknemer wat tafels dek -. 

of afdek, etes of -verversings opdis of aandra vir gaste én“ 

wat toebroodiies mag. maak, slaaié mag berei. en betaling. van 

gaste. mag aanneem vir poedere, etes of verversings wat - 

: 'verskaf ; is, en ook: ’n ‘wynkelner; 

“ manlike tafelbediende, ‘gékwalifiseer, on manlike. tafelbediende : 

met: minsteis. drie, jaar ondervinding;: 

  

: ongekwalifiseer,” 

-bediende met. minder .as drie. jaar ondervinding; 

“ vroulike tafelbediende” ’n vroulike werknemer: wat tafels 
dek of afdek, etes of | verversings opdis of aandra vir gaste..' 

“en wat. toebroodjies mag maak, slaaie mag berei‘en betaling. ., 

“van. gaste. mag aanneem. vir “goedere, etes of verversings wat " 
1 

verskaf is; a 
34 

’n -manlike tafele
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“« waitress, qualified, * means a waitress who has had. ‘not less 

than two -years’ experience; 

“ waitress, unqualified, > means a waitress who has had less 

than two years’ experience; - 

“week” in relation to a six- day establishment, meatis a peiiod 

of six days from. Monday -to. Saturday inclusive, sand in|! 

‘relation toa seven-day establishment. a period: ot seven 1 days 

from: Monday to-Sunday inclusive; . 

‘wine steward ” méans an.employee who is engaged in serving 

*Maguor refreshments, cigars, cigarettes, ‘saridwiches, snacks 

.and other articles .or ‘ight, meals : ‘of.aSitmilar nature in a 

dining-:room, lounge or othet portion of an ‘establishment, 

excluding serving. from: behind a. bat. Gounter,. and who may. 

“-aecept paynient from: guests..for: such, refreshments, meals or fe 

other articles. Be os Soa 

@Q ‘Ta. classifying ‘an eiiployee for the purpose. of ‘this- Agrée-" 

ment: he’ shall be. deemed. to. be -in that class in’ which: che is 

wholly or mainly engaged. - ch 

(3) Except where, referred to dn clauses 3 and 4 of this Agree- 

ment, the. terms “barman”, “waiter”. and “cook ” a 

deemed fo inclnde a “ ‘head barman 7s head. waiter,” ” and head 

cook: ”, nh : 

‘A: “WaGES. 

(1) The minimum. wage, which. shall be paid by an “employer 

to each’ mémber_ of. the ‘undermentioned classes of ‘his employees 

~ shall.be’as set out-hereunder:—— 

a) Employees other than: casual employees— : : fs : 

Ot * 7 - Per Month, 

    

°¢. lass of Enplayee. (Plus Meals 

‘ Duty) 

. eile eee a Re, 
Manager.cccscsssereegeesencrsetees veeaeee 430.00 
Manageress... esse eee e epee eens Naeeee eevee” 160 00 
Assistant“Managet.....0.¥..de05 naneedesesee 15.30 
Assistant’ Managerés§.. 00s. Face aeeene 38 .00 
Clerical employee, male, : guaiied. ve peewee (62.56 
Clerical employee; male, unqualified— ~~ 

During the first’ year -of. ‘experiences. elaae ee - 22.00 
During the second ‘year’ of experience..... 2 35.30. 
During the: third year of. experience. eeeeees 49.00 

* Clerical employee, female, qualified... 06.0 so: , 48.00 
Clerical etviployee,; female, unqualified — ns . 

During. the first, year of experience......... ~ 31.50 
During the second year of experience. . sae 37.00 
During - the third: year: of experience. | 42,50 

Receptionist; qualified. vee ielaeebeess aaeeue 52.50 
‘Receptionist, ‘unqualified— oo a 

Duritig-the first-year of | experience eae neve 334,50 
During. the second. year’ of experience..:... - 40,50 — 

- During the third year of-experience....:. hes: 46.50 

Head. Barman....... Le vebeeeaee 
Barnian, qualified... ... e 
Barman, unqualiiied— 

During the first year of experiénce., Soaks Sees 

          

51.00 
During the second year of. experience: ‘ees 66:00 

. Head Cook, male......5... Vyeb ee beeseane 65.00 
Head ~ Cook, female... 6... ica eae yeeeeeae 30,00 
Cook, male, qualified. .... . Foun bad seceeccenage 45.50" 

: Cook, male, unqualified— oe a . 

During: the first . year. of experiente.... iecee. 23.08 
During the second year of experience..:..., 27.50 
During the third. year-of experience... ... +: 32.06 - 

. During the fourth ‘year_of SXDEHICDCe.. + sees ~ 36.50 
. During “the, fifth. year. of ‘experience... “44.00 -- 

Cook, female, qualified: . 2. 0o..0...0...008 “ 3: - 32.50 
Cook. female, unqualified — ; 2 : : 

During the: first year. of: experience... 6.6% 17,50. 
During the second year of: experience. ’ ~»23..60 
Duting the:third’ year of experience. eee’. 27550 

Head. Waiter...sc.....cece cece “ehewledelee v 45.50 
Head Waitress... o. ei lee bee eee cece: 28.00 
Waiter, qualified ic... 0. 0 pec e ee tea een ees a. 31,50 
Waiter, unqualified a 

During ‘the first’ year of experience... seee 21.00 
During ‘the ‘second-year. of experience. vee 24.50 

‘> ‘During the third: year of experience... weeee | 2800 

Waitress, qualified. ..0.2.0.0.6.: puetenwesace 27.50 
Waitress, unqualified— ee : 

'.-During. the first year of experience. wcly 24/50 
During the second year of. experience... seeuee 5, 24.50 

Handyman... 52,50 
Hall and/or ‘Station Porter ‘and ‘Night Poriss, a 

qualified... +0. .0 0.808. Ves bb li eee ve deeds 35,09 - 

Hail and/or Station Porter and: Night Porter, 
~ unqualified— - . or 

‘During the first’ year of experience: ve ekeee 3 . 21-260 
28.00 During the second: yeat of experience... wea 

’ Goreenkoms, word © die “woorde ‘| kroegman ”, 
shall be: “ bediende”: en 

  

« yroulike tafelbediende, gekwalifiseer,” °n vroulike tafelbediende 
met minstens twee jaar ondénvinding; ~ . 

* vroulike felbediende, ongek'walifiseer,” ’n’ vroulike tafel- 
bediende met minder as _ twee] jaar ondervinding; 

‘week’ ten opsigte. van ’n- be dryfsinrigting wat’ seg dae pec 
week werk,.’n tydperk van ses dae van Maandag tot en met 

» Saterdag, en ten opsigte van} On bedryfsinrigting wat sewe 
dae per week :werk, ’n tydperk van sewe dae van _Maandag 
tot en met Sondag: . | : 

“ wynkeiner”- °n (werknémer “wat drank; verversings, sigdre, 
-sigarette, . toebroodiies, snoeperye: en ‘ander artikels of ‘figte | 
maaltye van °n soartgelyke aard in ’neetkamer, géselskap: 
kamer of ander gedeelte van ’n - bedryfsintigting © opdis of 
verskaf uitgesonderd opdissing of -verskaffing. oor *n: kroeg-_ 

' toonbank, en. wat betaling. vit sodanigé verversings, etes of - 
ander artikels. van gasté. mag aanneem. 

~ (2). By .die indeling van -’n werknemer. Vit die. toepassing vail - 
hierdie Coreenkoms word hy geag iin daardie. klas te wees waarin 
hy uitsluitlik of hoofsaaklik’ werksqam ie 

(3) Béhoudens..die bepalings van klousalé. 3 er 4 van ‘hierdie 
“amanlike ‘tafel- 

“ #hooftafel- 

  

“kok” 

bediende ”’ en “ héofkok ” 
geag ne * hoofkroegman ”, 

‘in te sipit. ‘ 

4: LONE. 
() Die minimum: loon’ wat: 2n werkgewer aan. elke lid) van 

ondergenoemde klasse “werknemers in: sy diens moet betaal, is 
dié hieronder’ gemeid:— . i: : , 

-@ Werknemers; uitgesonderd ‘los. werknemers: a 
a / / “ - Per maand. 

    

  

  

    

  

   

   

  

‘Klas werknemer. e lus les 
’ , re / -. terwyl op 

a “ diens.) 

Bestuurder:: wae bee geet clea es Deeevaneeccaae cys: $30.08 
-. Bestuurderes.....3..00..0... | La Tb eens ix 160,00. , 

Assistent-bestuurder..... ae cv veac TS SB 
Assistent-bestuurderes,.. 64... lode encene etener . 58,00 
Klerk, man, gekivalifiseer. . speene evenerereee 62.50 
Klerk, ‘man, .ongekwalifiseer— ooo 

. Gedurende die eerste jaar ondervinding....:,. 222.00 
« | Gédurtende dic tweede jaar ondervinding..... 35..50 

Gedurende die.derde jaar ondervinding,. Li se07 049 00 

- Klerk, vrou, gekwalifiseer. Lifes eens 48 .90 
Klerk, -VEOU, ongekwalifiseer— ce 

Gedurende die éérste jaar oer viva - 31.50 
Gedurende die tweede jaar. ondervinding.. |. 37.00 
Gedurende die derde jaar ondervinding.... 42.50. 

Ontvangsklerk, sgokwalifiseer., eb be beeie 52,50 
Ontvangsklerk, ongekwalifiseer— / on : 

Gedurende die eerste jaar ondervinding.. cise 34,50 
..Gedurende die. tweede jaar ondervinding beees » 40.50 
“Gedurende die derde jaar ohdervinding: . - 46.50 

‘Hoofkroegman. oc. ce.0. bib efeove dee! 400.00 
Kroegman, gekwalifiseer..... wae e dae ee ‘80.50 
Kroegman, ongekwallfiseer— / So 

’ Gedurende die eerste jaar ondervinding ec neee " 51.00 
Gedurende die tweede jaat ondervinding. . ... > 66.00 

Hoofkok;-mads....0..6..ec bese ens yea se, 65,00 
Hoofkok, vrowe../o cc... eee ones eee “ee 6 50.00 
Kok, man. gekwalifiseer.....) 000. .c.s....00.. 45.50 
Kok, man ongekwalifiseer—" Los : 

. Gedurende die eerste jaar ondervinding. .. ... . 23.00 
Gedurendé die tweede jaar cpadervinding.. . 27.50 
Gedurende die derdé j jaar ondervinding... 32.00 
Gedurende die vierde j Jaat onder Vvindiag. | 36.50 
Gedurende die vyfde jaar ondervinding........,. 41.00 

Kok, vrou,. gekwalifiseer. vedic eee ne ieee. 32.50 
Kok, vrou, ongekwalifiseer— So 

Gedurende die eetste: jaar ondervinding.. wie.) 17.50 > 
Gedurende die tweéde jaar ondervinding. '* 23,00 
Gedurende-di¢ derde j jaar.onder vinding. Bo. 27.59 

Hooftafelbediende, man..... foveceee sees «» > 45.50 
Hooftafelbediende, vrou...... Me eeenee Sieceee 28,00 

. Tafelbediende, man, gekwalifiseer-........04. . 34.50 
Tafelbediende, man, » ongekwalifiseer— 

Gedurende die-eerste jaar ondérvindirig.. »..y - 21.00 
Gedurende. die tweede jaar onder vinding. v6. 24.50 

_Gedurende die derde jaar: ondervinding.. ineee, 28.00 

Tafelbediende, vron, gekwalifiseer, wieeessnere , 27,50 
Tafelbediende, yvrow ongekwalifiseer— BS 

Gédurende die eerste jaar ondervinding....:.,_-21.50 
Gedurende die tweede j jaar ondetvinding.. eee 24.5507. 

( * .Paktotum...s. 0c. ec ees oases eect ee - §2.50  — 
* ‘Portaal: en/of stasieportier en. nagportier, gekwa- . se 

Vifiseer.. cc ok en fone eee wee 33.00 

: Portaal- én/of stasieportier en nagportior, -onge-_ 
kwalifiseer— ; ea de ey 

‘Gedurende die eerste. jaar ondervinding. ma wash i 00; 
Gedurende die tweede j jaar “Ondervinding. wees | 28.00"
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Class of Employee. 

‘Housekeeper.......s044 jaeeweneeaes vecaeues 

Chambermaid:..3....6...05 Vauhe ba vetensee 
- Laundryhand, male, qualified. Seas cena 
Laundryhand, male, unqualified — . 

During the, first six months of experience. . 

During the sécond six months of experience... 

_Laundryhand, female, qualified... 00... oe 

_., Laundryhand, female, unqualified— ee 
During the: fi¢st: six months of experience...... . 

During the second six months. of experience.’ 

» Cloak-room Attendant, male, qualified weaene . 

Cloak-room ‘Attendant, inale, ‘ungualified— 

During ‘the first “six ‘months of experience..." } 

‘During the second six: months of experietice. . 

‘Cloak-room Attendant, female, ‘qualified:..... 

Cloak-room: Attendant, female, unqualified 

During the first six months of experience. . 
' During the second six months of experience. . 

 ‘Billiard- marker, qualified wv. lol feed Beeeds 

Buliard- marker, unqualified— , 

  

¢4.¢During the first six months of experience. . 

ole “During the second six ‘months of experience. ... 23.90. 

er Hotel-traince— 
:’ During the first twelve months of trainitie. ; 32.50 

‘After twelve -months and up to eighteen: ee 
“ months of training... 5... eee eee 37.50 

. After eighteen months and up to twenty-four eo 
“,, Months of trainings... vos sree eens 42.50 

After twenty- -four months of training... 52.50 

Page Soy a 
~~ <SDuring the: first year’s service with the same 

employer... 6.0L ene Pe cee epee AB. 50 

~ -After.completion of one year’ $ service with the 
- Same Employers... ener ecenceeseeeetene 20.50 

|” Lift Attendant: De 
. .: During the first year’s service with the same , 

EMPLOVEr. cee eevee kee we tbe ge 18.50 

After completion of one year’s service with the . 
—_ same employer..e:0...65<- eee case tenes 20.50 

ye Night Watchman— J 

:vDuring the first year’ $ service with the same 
employer....... Vienne edi bee ees bee ee ., 48.50 

After completion of one year’s service = with the 
o “same employer. iene. vere eee eee ae 20.50 

7 Kitchenhand— : an 

During the first year’s service. with the same ~ : 
employer. veda nv e ence ee nawa dena sagen ne 22.50 

° After completion ¢ of one year" s service with the . 
same employer...... ed anebenenbieeene 24.06 

e Grade I employee, qualified, male... seweee’ » 26.00 

ae Grade 1 employee, unqualified, male—. . 

-» During first: three months of experience. . 19.00 

~ During second three months: of experience. 22.50 

Grade I employee, qualified, female...... wae § 23,50 

'. Grade I employee, unqualified, female— . 3 

During the'first three months of experience. ; 18.50 

: * During the second three months of experience. - 24.00 

Sy Grade IL employee, male— ; ‘ 

’ During the’ first year’s s service with the same. vo 
i sset) 3) (0) rs oe ee 17.50 

* After conipletion’ of one. year’s service Swith =. , 

' the same employers... 66 ci vei e eee es - 19,50 

Grade: Tl employee, female— . , 

During the first year’s service. with the same: . 
_- employer...... eee nee nbe ted ecstoeeere’ 15 .00 

. After. completion. of one year’s service with: 
the same employer.........-000 5. ecaee 15.50 

. . : Per Hour-or 
Part of an 

. Hour: 
: R 

) Part- time employee, 1 shale. 0.45 
_, Part-time, employee, female. : 0.38 

  

- Per. Month. 
(Plus Meais 
whilst on 
Duty.) 

  

Klas werknemer. 

Huishoudster.... 05... cc eee ee detceeweent lees 
Kainerbediende.. 0.0... cee bette ees 
‘Wasseryhulo, man, gekwalifiseer:......5¢..0.. 
“Wasseryhulp, nian, ongekwalifiseer— : 

Gedurende..:die- eerste. -Se8 maande. onder- 
yinding...... eee e be cava beeeees Rai 

Gedurende die tweede ses. maande: ¢ 

Wasseryhulp. rows ongekwalifiseer — 

Gedurende die’ eerste. ses’, maande onder- 
VINTON a cece da gee ee vente 

Gedurende, die tweede “ses maande oader- 

Kleedkamerbediende, man, gekwalifiseer. . . Le 
Kleedkamerbediende, man, ongekwalifiséer— ~° 

- Gédurende ” die “eerste: ~8e8 maande.: onder- 
Se VIRGIN. ee Dee ee be bee et 

. Gedurende die iweede ses imaande onder: 
VINGING.. ee cece pee eens 

Kileedkamerbediende, vrou, gekwalifiseer. Veeees 
Kleedka merbediende, -yrou, ongekwalifiseer— 

. Gedutende die. eerste ses ‘thaaride onder- 
WindiG.. cle cece cee eee e denen ees 

Gedurende. die tweede ses maandé onder 
vinding.. is 0... Cece tee bbee ee eeeet age 

Biljart, gekwalifiseer.... 0.006 c0c cctv acer eee 
Biljartman; ongekwalifiseer— : 

““Gedurende die eerste Ses - maande onder: 
vinding. 

Gedurende die tweede ses maande onder- 
VINGING. oc cece ce cece ces beeen ceueee 

Hotelkwekeling— 

Gedurende die eerste twaalf maande opleiding 
» Na twaalf maande en tot agtien maande op- 

* Jeiding:...... ceded veces cbeeneteceewebes 
_Na_ agtien inaande: en tot Vvier-en-twintig 

  

‘maande opleiding be epee eee e vy eeeewewalens oo 

  

Na vier-en-twintig maande opieiding. 

fs Hoteljoggie— 

Gedurende die’ ‘eciste jaar diens by dieselfde*. 
werkgewer. Date e seen eee seed enaaserenes 

‘ Na voltooiing van een jaar diens by dieselfde , 
L werkgewer cece bacecrsetevceters Seite 

" Hyserbediende— me 
Gedurende die eerste jaar diens by dieselfde 

Werkgewers.. ccc cece cece ce cee eeeen tens 
__ Na voltooiing van een jaar diens by dieselfde 

| WELkQeWeL ce cc ek eee ee cb ed eeeeeeeereen 

A Nagwas-~ : : 

; :Gedurende die eerste jaar diens by. dieselfde.. 
WELK BOWEL. colle cee eet e eee ddem enn ned 

Na voltooiing van een jaar diens by dieselfde 
werkgewer. ic... ee rere ee eee . 

Kombuishulp— 

Gedurende die eerste jaar diens -by dieselfde .- 
WerkgQeWer..c.. cece ee eee nene ee tebe 

’ Na voltooiing van cen jaar diens by. dieselfde 
WerKQeEWEe! cece eee wee neta ennes ae 

' Graad I-werknemer, man, gekwalifiseer... 3 

Graad I-werknemer, man, “ongekwalifiseer— 

Gedurende eerste drie maande ondervinding . 
- Gedurende tweede die maande ondervinding 

Graad 1-werknemer, vrou, gekwalifiseer....... : 

‘Graad I-werknemer, vrou, ongekwalifiseer— 
Gedurende die eerste drie maande. onder- 

VINGING. 0 ace ee ce eect eee 
- Gedurende die tweede drie maande onder- 

. Graad U-werknemer, man—. 

Gedurende die eerste: jaar. diens by dieselfde 
WELK QOWEE. ee cee ee ieee ce eee nerd lene 

* Na-voltooling van een jaar. diens by dieselfde,. 

Graad I-werknemer, vrou— . 

Gedurende die eerste jaar diens by: dieselfde 
“werkgewer.. iis ee eke bien eee e eects . 

Na voltooiing -van een jaar. diens by ¢ dieselfde . 
werkgewer. sewes 

Per maand, 
(Pins etes 
terwyl op 
diens.) 

R 
40.00. 

  

- 20.00 

23.00 
23.50 

17.50° 

20.50 
- 26.00.) 

20,00. 

23.00----- 
23.50 -- 

17.50. 

20.50 ° 
26.00. 

18.50 

20.50 

48.50 

20.50. 

-22,,50 

-» 24.00 
26.00 

19,00 
22.50 
23.50 

18.50 

24.00 

15.00 

15.50 
Per uur of 

@) Deeltydse werknemer,. man....... weees . veeeee 
Deeltydse werknemer,” VIOU.. ++ 

  

deel van °n 
uur. 

0.45: 
0.38 
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©) Casual employee — 
yo 

(ec) Los werknemer:— | 
  
  

  

  

    

Over. Four Fot each 

For Four | Hours, but | part thereof 
: 7, -. Hours, “Dot ek: of Employ- - ) 

© Class of Employment | ceeding Eight ment in |" 

Employment, ~ or less in.) Hours, Em- | pycass of 
so any One | Ployment-In) Bight Hours 

Day.  any"One in any One 
. Day. - Bay. 

Barman..........4. tees 2.30 3.70 0.35. 
. Cashier, -male...s...... ‘3.65 5.05 0.35° 

: 2.45 3.25 0.30 
300 3.80 0.20 
2.50 3.30 | 0.20. 

? 4.50 | 2.30: 0.20 
Waitress... oe cesses cae 1.40 ; 2.20 0.26 
-Gtade. Tlernployee in. 84° OY50 ee pe O82 6.08. . 
All others... ais. “E.40° + 2.20 ~ 9,20       

  

      

soe | Meer, as vier |. vie elke te 
Vic vier wur |- uur. maar - Olden eee 

: ‘of minder: |: -hoogstens a elnany 
’ Kias-werk,. .. | -gewerk.op. |)..agt aur’ } | ae 

: *n bepaalde gewerk: op. ast uurop’a 
dag. | n bepaalde bepaalde 

Kroegman.......... wee |e 2.30 | = 3.70 - 0.35. 
Kassier, Mat.etee. cies . 3.65 5.05 Q,35. - 
Kassier, vrou.........- 2.45 3425 0.30:--. 
“Kok, man:..... veces . 3.00 “3.80 0.20 
Kok, VEOU... 2... Yoeeae | 222.50 ' 3,30 0.;20- 
Tafelbediende, ......... To : oe eae 

MAD eee ec ee es yo 4.50-] 2,30 0.20°- 
Tafelbediende, .i....... ob oe 
WOU. ieee eee ek po 4.400) 2.20 0.20" 

Graad” U-werknemer... 6.50 . 0.82 0.08 - 
Ander ander..... epawes 1.40" | 2.20 0.20 

  

Provided that: where a casual waitress. is required to work, on 
_ a-Suitiday. she shall-be paid an°amount of ‘not less than one rand 

and fifty cents for cight hours worked of: less.and foreach ‘hour . 
.ot part of af hourworked in excess’ of eight hours’ an amount 
of Hot less. than twenty-five cents. : oo 

(2) Basis .of -Contract-—For’ the. purposes. of this clause and - 
subject.to. the provisions of clause .13.the basis of .contract” of 
émployment of an ‘employee, other than a casual employee, shall 
be -monthly and: save .as .provided in, sub-clause. (4) and’ clause 
.5-(6)-an employee shall be paid'in respect of a month not less 
than ‘the full- monthly wage prescribed in sub-clause :(1) for an 
etnployee. of his class whether he has in aby week of that month — 
worked the maximum number of ordinary hours ‘prescribed ‘in 
clause ‘6 (1) or less. | ; 

-QG). (a) The weekly wage of an employee shall be calculated by 
dividing ‘the monthly wage by four and one third. , 

(b) The daily wage of an employee, other ‘than a casual 
employee, shall be calculated by dividing his weekly .wage by— 

@) six in the case of an employee ina six-day establishment. 
_, id; seven in, the case: of an ‘employee ina seven-day establish- 

(1A respect of .an. uncompleted week or month. of employ- 
ment an employee shall be paid at the daily ‘rate for the number 
of days worked. : oe : 

(4) An-employer who requires ot permits a member of one 
class of -his employees ‘to perform for longer than’oné hour in 
‘the aggregate on any one day,-either in-addition to his own work 
_ot-in. substitution “therefor, work ‘of another. class. for~ which. 
either— oO . . . 

" @)-a-wage higher than-that of hisown class;:or” . 

‘| (byva-risitig ‘scale’-of wages. tertitinating- in “a wage higher than 
“£2 that of his own Class; Cee oe ‘ 

is prescribed in sub-clause ‘1 (a), shall pay to.such employee in 
‘Hespect. of the whole day:on which the employee performs 
such work; the same rate: of wage prescribed to such higher’ class 
of employee, or to a qualified employee doing that class.of work, 
as the case may be; provided that where an employee is required 
for not more than one day in any week to také“the place. of 

- an employee during the ‘latter’s free period referred to in clause 
6 (3),'the provisions of this ‘sub-clause shall not apply. 

(3) Meals A castalemployee shall.receive, such meals as fail 
within ‘his working, hours.and where such meals, are not provided 
‘he shall. be paid, in addition, to. the “wage préesctibed* in’ clause 

A AAG: an amount -of “not -less than ten cents if a grade I 
‘“amployee, ‘kitchenhatid. or night watchman, and not less than 
twenty cents, if-an employee other than a: grade II’ employee, 
Kitchenhand ot night watchman, in lieu of each meal. ~ . 

  

     

  

“"() Dress Allowance —Whetiever a casual employee is required. 
- by. his employer to wear evening dress or.a white or-alpaca 
jacket, he shall be paid, in addition to the wages prescribed in 
clause 4 (1) (cy an amount of not less than thirty-five’ cents in 
respect of evening dress and fifteen cents in respect.of.a white or | 
alpaca jacket, if such evening dress or jacket is supplied by 

“himself. . 

oC” Transport Allowdncé—A casual einployee employed. outside 
the area’ of the municipality or township in which he resides shall 
be paid his. railway or bus fare to and from the place of. his 
employment. by his’ employer, . mo : 

(8) The .wages prescribed in - this clause shall be deemed to 
include:cost of living allowance payable in terms of War Measure 

No. 43 of 1942, as amended. Inthe evetit of any substituting or, 

superseding legislation increasing’ cost of living allowances to the 

extent that an employee would have-become entitled to remunera- 

‘tio in-excess of that prescribed in this clause his remuneration 

shall be increased by the amount of such increased cost. of living 
allowance. - vos 

4) Nothing ‘in this “Agreement shall “operate to reduce any . 

wages tore favourable to.employees than those contained in this: 

Agreement, 

8 - 

nemer, kombuishulp of nagwag is. |   “dat ‘dit lone wat gunstigér. vir die. werknemers’ is-ag 

Met dien verstande dat, waar dhar- van: °n. los. vroulike. tafel- 
bediende vereis. word om op: ’n Sondag te. werk, sy ’n, bedrag | 
betaal moet word van minstens een rand, vyftig: sent- vir. agt uur 
of minder. gewerk eh “hn bedrag van ‘mninstens -vyf-en-twintig. sent 
vir elke uur of gedeelte van ’n uuy langer as: agt: uur gewerk. ' 

(2) ‘Kontrakgrondslag.——Vir die toepassing van ‘hierdie’ klousule ~ 
en, behoudens die ‘bepalings van klousule 13, .is die dienskontrak- 
erondslag van ’n werknemer, -nitgesonderd -*h'-los -werknemer, - 
maahdeliks, en ’n. werknemer moet! behoudeis die~bepalings’ van 

“ subkloustle .(4):en klousule 5. (6); ten opsigte Van ’n. maand, nie 
minder betaal word nie.as die volle.“maandloon : wat ‘in sub- 
klousule (1) “vir ’a werknemer. van sy_kias ’ voorgeskryf word, 
afgesien daarvan of hy in ’n week: van daardie maanid: die maksi- 
_mum getal gewone ure soos voorgeskryf in. klousule 6 (Dy of 
‘minder gewerk ‘het. oo Lo , 

(3) (a) Die weekloon van *h werknemer word bereken: deur: die - 
maandloon deur vier en.een-derde te deel.’ CO 

(b) Die dagloon van ’n werknemer, uitgesonderd ’n los. werk- - 
nemer, word bereken deur sy weekloon te verdeel deur— ; 

4. @ sesyin die .geval van ’A werknemer. ian bedryfsinrigting 
wat ses'dae per week werk;| - : 

(ii) sewe in die geval van ’n werknemer inn bedryfsinrigting : 
wat, sewe dae pér wéek. werk. ye 

. (c) Ten opsigte van ’n onvoltooide week of maand diens, word 
*n werknemer teen die dagloon betaal vir, die getal dae gewerk. 

(4) ’n Werkgewer wat van ’n lid van. een. Klas van sy -werk- 
nemers. vereis of hom.toélaat om werk: vir-langer as altesaamr een 
uur op ‘n bepaalde dag “Of béinewens: sy eie werk of ter vervanging 

.. daarvan, die. werk van ’n ander’ klas. te :doén. waarvoor— 
wot . T : an : : 

(a) df "n hoér toon as dié van ‘sy eié Klas; 2 os. 
(b). of ’n stygende foonskaal- wat -uitloop op °n héér loon ‘as ' 

dié van sy eie Klas; ~ otk cots ove 

in subklousule 1-(a) voorgeskryf. word, ‘moet aan :sodanige.-werk- 
nemer ten opsigte van die hele dag’ waarop die*werknemer :go- 
danige werk verrig, dieselfde loon betaal as dié voorgeskryf vir 
sodanige’ hoér -klas: werknemer of | vir ’n “gekwalifiseerde “Wwerk- 
nemer wat-daardie klas’ werk. verrig, na. gelang-.van. die ,,geval; 
met die verstande. dat: waar daar. van: ’n: werknemes vereis word 
om vir hoogsteris een dag in ’n week die plek van ’n- werknemet ° 
in te neém gedurende laasgenoemde ‘se -vry ‘tyd soos’ bedoel in 
klousule 6G), die-bepalings wan |hierdie~ subklousule-nie: van 

toepassing is mic. | | 4 7 
. . est scant els bums ose SUSU ae OPE . 

pet: GO) Bless =n Eos*werknemer moet -dié:etes ontvang wat binne 

“sy Werkure’ val, en ‘waar. sodanige etes nie. verskaf“‘word nie, 
moet hy in plaas van elke ‘ete en bénewens die foon, voorgeskryf 

in klousule 4 (1) (O, ’n bedrag vah minstens tien sent: betaal word 

as hy ’n graad li-werknemer, kombuishulp of ndagwag.is, en min- 

stens"twintig sent as hy ’n ander. werknemer as ’n graad Il-werk- 

(6) Kleretoelae--Wanneer ’n werkgewer.van-'a los werknemer, 

vereis om ’n aandpak of ’n wit of alpaca-baadjie te dra, moet hy, 

benewens die. lodn voorgeskryf in klousulé 4) (1) (©), ’n. bedrag 

van minstens. vyf-en-dertig sent ten| opsigte van’ ’n.aandpak. en 

vyftien sent ten opsigie. van “n wit of. alpaca-baadjiebetaal word 
as hy self sodanige aandpak of baadjie moet verskaf, . oo, 

(1). Vervoertoelag—n Werkgewer. moet ‘aan:’n los ‘werknemer 

wat werksaam is buite die gebied van-die munisipaliteit: of ‘dorp 

waarin hy woonagtig'is, die spoorweg- of .biisgeld na en van die 

plek waar hy werksaam is, betaal: .’ | ps 

(8) Die lone voorgeskryf in hierdie klousule, word | geag: die 

lewenskostetoelae- in te sluit wat ingevolge Oorlogsmaatreé]” Mo. 

43 van .1942; soos’ gewysig, .betaalbaar is. Ingéval die lewens- 

 kostetoelaes -by latere. of plaasvervangende wetgewing verhoog 

word in so. ’n mate dat.’n werknemer:‘geregtig ‘sal word. Op ’n 

hoér besoldiging as dié wat in hierdie klousule voorgeskryf word, 

moet sy besoldiging verhoog word met. die- bedrag: van; sodanige 

verhoogde lewenskostetoelae. : |: : , 

~~ (9) Niks in hierdie Qoreenkomis vervat, -mag’die. uitwerking hé 
    

1 i ais wat. in 
hierdie Qoreenkonis vervat word, verlaag MIC, oy eh Of 

| : 

    



  

. ve AS}: Board 

' Nativée:. Labour. Regulation. Act, 1914, 

, person:or at any” 

“ “Oa 

ae (f) levies in.-terms of clause 16 of this Agreement; 

”. way. not be made... 
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5. PAYMENT OF REMUNERATION: 

Cy An Employee ‘other’ than a Casual Employee -—Save .as ‘pro- / 

vided in clatise 7 (5) any. amount due. to an employee.-shail. be 

paid in. money monthly, or, if the employer and employee have 

agreed: thereto in writing, weekly,during -the hours of work. on 

the usual pay day of the: establishment which. in the case: of 

monthly “payments .shall-be.-not later. than 2 pum. on the. first 

weekday of the month.and for’ grade I] employees, not later 

than 2°p.m. on the third weekday..of the month, -or on termina- 

tion.of employment if ‘this. takes place before the usual. pay- day, 

and shall. be containéd in an-envelopé-or other. container. (or -be 

accompanied by a statement) showing the . employer's.’ and 

employee’s names,. the empldyee’s. occupation, the ‘number of 

overtime hours worked, the remuneration’ due and .the period in. 
respect'of ‘which payment is, made. 

(2): Casual Employees —An ‘employer shall’ pay the-remunera- . 
‘in money: within twenty-four . tion diie ‘to his: casual-employee 

houts ‘of the termination of ‘his employment. 

(3)-Premiums.-N6 payment.:shall, bé made to or accepted by. 

an, employer: either. directly or indirectly, in respect “ofthe employ- 

: Mentor training of an-employee. 

(4) Purchase. of Goods,—An’ employer. shali not require “his 

employee to,purchase any .goods. from him’ or from any shop 

or person nominated by him. ; mv . : 

and :‘Lodging.—Savé .:as:. provided ‘in. “the:. Natives 

(Urban: Axéas) - Consolidation « Act,»1945, as amerided, and. the 
an. employer. shall. not 

require his employee to board-and/or lodge with him ot with any 

tat any place ‘nominated. by:him. 
  

  

(6) Fines. and Deductions--An. employer shall “not? levy .any 
fines “against his ‘émployee.nor ‘shall: ‘he make “any deductions 

from his’-ermployee’s’ remuneration: other than* the following:— 

@) With thé: written consent of his. employee, a deduction. for 
holiday,- sick; "insurance, provident, pension or savings funds; 

provided that in ‘the case ‘of. a deduction for ‘sick ‘benefit. or 

provident. funds: in.terms of ‘the. second) proviso. to clause’ |: 

8G); the written ‘consent. of:. the employee need not. be | > 

obtained; - Bo 

“€b) subject to the: provisions ‘of “sub-clause (4), with the. written. 

: ~ consent of the ‘employee, .a:.deduction' of any amount due 

to an-employer for goods purchased from-or through him. 

by his.employee; provided .that: such deductions. shall. not. , 

-exceed. one-third -of the ‘total remuneration .due.. to. such: 

employee; a . 

deduction of any amount of. remuneration advanced by 

an employer to his employee; 

~ @) save as provided* in. clause .8. when his émployee -absents 

himself from work or-is-absent. owing to accident of ill- 

‘health: a deduction proportionate ‘to. the’ period of, such . 

_ absence ‘and -calculated."on.the basis‘‘of the. wage. which 

hours: of. work ‘at the: time of. such ‘absence; 

ee) a deduction of any amount which an’ employer’ by- any’ law, | 
inchiding: commion law, or any order - of . any. competent 

a court “is .required or permitted. to. make; — : 

oe gy with ‘the: written consefit -of “his employee, contributions. ‘to 
re the funds. of the*trade. union in terms ‘of clause "20: of this 

Agreement; 
(A) where an-employee -(other-than-a° casual employee): agrees 

' orvinsterms. of. the. Natives (Urban. Areas) Consolidation . 
. Act, 1945,.as amended, or the Native Labour: Regulation: 

. «Act, 1911, is required to: accept lodging from ‘his. employer;. 
a deduction not exceeding -thé. amounts - specified here~ | 
“under:—.. - / — anaes : oe a Lodging: |° 

a, per Month. 

Gi). Grade: IL ‘employee, ° kitchenhand,- night - 
_. Watchman:; .... Lp ea begs apnea gee eeese 1.58 

(ii) Assistant.manageér and assistant “mana- - ‘ 
np ( POTOSS. et ee eee vente eeeees Ties '4,00 - 

‘> (ii) All other. employees. ...... +. Daeeneseee. 2.50 

Provided that when an employee. accepts: lodgings and does not 
avail: himself -thereof; it shall. not. be. construed. that a deduction 

(7) Tf meals are not provided ‘by. the eniployer,. the. wage of an 
employee ‘(other than a casual or’ part+tinie employee). shall. be - 
increased by not. less than the amount ‘specified hereunder: — 

(i) Grade. I employee, kitchenhand, night watch- a 
MAN es besa Deeeeeeeneneeeterenes 73.90 

Gi) All-other employees...s..cciserencnreeees 10.50 

, Provided that’ when -an employee accepts. lodgings and does not - 
“avail himself thereof; it. shall. not be’ construed that a deduction -; 

may not be made. 

“guch employee. was receiving in’ réspect. of his’ ordinary 

“(hy waar ’n werknemer  (uitgesonderd “1 

Per Month. R     

5. BETALING VAN BESOLDIGING. 

(1) ’n Ander werknemer.as:’n loswerknemer-—Behoudens die 
bepalings vanvklousule 7.(5);-moet alle. bedrae wat aan ’n werk- 
nemer. verskuldig is, maandeliks of, as die werkgewer en. die* 
werknemer. skriftelik daattoe ooreengekom: het, weekliks in kon- 
tant-aan-hom betaal word géedurende die werkure. op “die gewone 
betaaldag van die: bedryfsinrigting wat, in die geval.-van maande- 
likse betalings; niéilater,as 2-nm..op die eerste weekdag. van die 
maand*en vir graad.JI-werknemers nie. later-as.2 nm: of die -derde 
weekdag van-die maand-of: by .diensbeéindiging, as. dit. voor die 

a gewone: betaaldag -geskied, betaal moet -word ‘nie, ‘én sodanige 
: betaling-moet’ in *n Koevert:of ander omslag wees. of vergesel gaan 
van ’n staat waarop die werkgewer-en die. werknemer se naam, 

die -werknemer sé ‘beroep, die getal ure. oortyd gewerk, ‘die be- 
r soldiging wat. verskuldig.:is-en die tydperk ten opsigte waaryan 
betaling. geskied, gemeld: moet, word. . : ; 

(2) Los , werknemér—'n, Werkgewer moet ‘die besoldiging’ wat 
aan sy.los-werknemer verskuldig.is,.binne vier-en-twifitig uur na 
die* begindiging van. sy diens. in Kontant- aan hom. betaal.: | 

(3). Premies.—Geen. bedrag ten. opsigte. van. die -indiensneming 
of opleiding. van'*nwerknemer: mag. df regstreeks Of Gnregstreeks 
aan ’h werkgewer. betaal of deur hom aangeneem’ word - nie. 

(4) Aankoop van goedere—'n Werkgewer-mag_ nie van. sy werk= 
nemer vereig.om: goedere ‘van hom of van ’n winkel ef persoon 
wat hy. aanwys, te-koop nie. 

(5) Kos- ‘en huisvesting.—Behoudens die . bepalings van die 
Naturelle (Stadsgebiede)  Konsolidasiewet,. 1945,.so0s: -gewysig, en 
die ‘Naturellearbeid. Regelingswet, 1911, mag *n werkgewer nie van 

’n plek “deur hom ‘aangewys, kos en / of huisvesting te ontvang nie. 

(6). Boetes en, aftrékkings nn Werkgewer mag sie’ sy werkfiemer. 
“peboet nie’en mag ook nie: bédrae van,’sy. werknemér. sé besoldi- - 
ging, uitgesonderd -die volgende, aftrek nie: — . . 

(a) Met die. skriftelike toestemming: van - sy werknemer, "a | 
bedrag vir. vakansie-,.-siekte-, . versekerings-,..voorsorgs-, : 

fondse’ kragtens - die. tweede 

_ hemer-nie verkry hoef te word nie; 

(b) behoudens ‘die bepalings van subklousule. (4), met. die: skrif- 

telike toestemmming, van die werknemer, ’n bedrag..wat aan 

’n werkgewer: verskuldig. is vir goedere. wat-van hem of | 

deur sy tussenkoms deur sy werkiemer aangekoop is; met 

| ‘sy. werknemer vereis:om van hom om. van énigé persoon of op ” 

-pensioen- of. spaarfondse; met. dien:verstande. dat in- die” 
geval. vane’n aftrekking vir. siektebystands-.of voorsorgs- ; 

: voorbehoudsbepaling::..van 
klousule 8. (1), die skriftelike toestemming ‘van vdie werk- | 

. dien-“verstande ‘dat. sodanige: aftrekkings nie meer as ¢een- , 

derde. van dié totale. besoldiging wat aan sodanige werk- 

--nemer: vetskuldig is, mag bedra_ nie; - 

(0) ’n bedrag wat-uit-die. besoldiging van.’n werknemer deur. die 3 
werkgewer aan sodanige werknemer voorgeskiet is; oy 

(d) behoudens die bepalings van klousule 8, wanneet sy werk- 
snemer .van--die .werk af..wegbly. of afwesig “is: weetts on, 

ongeluk: of swak.gésondheid, ’n bedrag* wat in. verhouding | 

- 48 tot die tydperk van’ sddanige. afwesigh¢id.en wat bereken™ 

. sisvop:die grondslag van die ‘loon wat. sodanige: werknemer 

- = téh-opsigte: van. sy gewone ‘werkure, tén tydé van’ sodanige . 

afwesighe’ ntvang’ het; oe -s 

(e) °n ‘bedrag wat ’n° werkgewer ingevolge -of kragtens *’n wet, |. 
  

voegde hof..moet of mag aftrek; 

(f) heffinigs. oorgenkomstig die. bepalings 
hierdie Ooreenkoms; : . J ee 

(g) met’ die skriftelike -toestemming van ‘sy, werknemier,; bydraes: 
tot. die fondse van die Vak vereniging - ooreenkomstig: die, 

bepalings ‘van klousule 20 van hierdie Ooreenkoms; I 

erd ’n los werknemer). daar- . 
- mée‘instemiof ingevolge dié Naturelle. (Stadsgebiede) ‘Kon-:. 

“ solidasiewet; 1945, soos: gewysig, of “die Naturelle-arbeid : 

met. inbegrip: van die .gemene reg, of .’n bevel van ‘nh bes). 

   Regelingswet, ° er MO 
aanneem, Hoogstens die bedrae hieronder gespesifiseer :——- 

ee Huisvesting. | 
Per -maand. re 

1.50), 

  

(i). Graad U-werknemer, kombuishulp nagwag 
Gi): Assistent-bestuurder “en “assistent-bestuur- 

OS derese a eee Pee eed Lala eaes . 
(iii) Alle. ander:-werknemers......0 6.604. beens 2.50 

~Met dien verstande’dat, wanneer. °n werknemer wel: huisvesting 
aangeneem. het maar. nie -daarvan gebruik. maak: ‘nie, hierdie 

“bepaling. .nié. so uitgelé “moet word -dat 
afgetrek’mag-word nie. : 

. io) As die werkgewer ‘geen etes verskaf nie, moet ‘die loon van 

’n ‘werknemer (uitgesonderd ’’n los of’ deeltydse. werknemer) ver-,. 

hoog word met minstens die’ bedrag hieronder ‘gespesifiseer:—~ + 

OO Per maand, 

@) Graad H-werknemer,. kombuishulp, nagwag... 5,50. 
(ii) Alle-ander werknemers........+- Pi 105500 

Met. 'dien ‘verstande dat hierdie bepaling nie so. uitgelé moet 
word: nie dat, waar. etes’ vir ’n werknemer -beskikbaar gestel werd 

en hy tiie: daarvan. gebruik - maak nie, hy op -vergoeding in plaas 

. daarvan geregtig is. 
_ 

van klousiile- 16° van 

4911,° huisvesting van“ sy. -werkgewér moet, 

die’ betrokke bédrag nie



“work: between “any two sich méals shall not: 

rupted bya ‘break of less than ‘thirty minutes: shall be deemed. 

10 _ GOVERNMENT GAZETTE EXTRAORDINARY, 30- NOVEMBER 1962. 
  

6. Hours OF Work, - OppiNARy ‘AND Ovenrins ‘AND PAYMENT FOR 
: _ OVERTIME. . 

“ad (a) The ordinary hours of work. of an employee, other tha 
a casual employee, shall not in ay week-exceed:— 

In a Seven-- 

  

dav inva Si ‘ 

Establishment. Establishment. . 
| Grade it employess... np ensae ences 63:2 58 
Barmet:. osc. eel eet eeaae : 56 52 -- 

~All other employees. : 38 4 

  

(a): Casual Employee —The otdinary hours of. work of a casual 
employee: ‘shall not exceed: nine on. any. day.. — 

“Q): ‘Meal Breaks—-When an. employee. is on ‘duty during ‘the | , 
meal time of an establishment, his employer, shall. grant-to-him 
during such meal’ time or within. half-an-hour: before or after such 
meal: time a bréak: of not léss. than’ thitty. minutes ‘during which | 
such émployer ‘shall not requiré-or permit ‘his. employees to: work ~ 

‘shall not be deemed::to be -part-of the: such meal break 
¥, 

and 
   

     “provided: that: the period: of 
‘be: longer than’ six 

consécutive hours; provided. fiirtheér:. that. periods ‘of: work inter- 

  

to" be continuous. 

"By Weekly Time- off Duty. ya) Jn: a séven-day establishment 
an employer shall grant ove full day off-duty.-per. week. for all 
employees ‘except’. grade Il employees, and grade, Tl. employees 
shall -be grauted one half-day off-duty from 2 p.m: to. midnight - 
in each week; for three weeks, and. in addition one. full: day off- 
duty..in the fourth week. within each cycie..of four‘consecutive 

| Weeks’ employment; if the, employeraiid employee agree ‘thereto, 
> the foregoiig time-off may. be taken fortnightly instead of weekly, 

(6). Every barman whether employed‘in a six- day ‘or: seven-day 
establishment: shall ‘be granted at Jeast one “evening per week ~ 
olf-duty from -not ‘later -than- 7, pm. in’ addition. to. any. time-off 
to” ‘which-.he may be entitled in terms. of: ‘paragraph (a) hereof. 

(ce) No: “etnployer- shall cause or permit a full-time eniployee: to 
work-so that. the said employee has not at least ten consecutive © 
hours for.rest in any period of twenty-four hours. calculated from. 
the commencement of any working period.: 

@ In. a. six-day. establishment . no _ _employer- ‘shall cause or 
permit any employee to ‘work of any’ ‘Sunday. 

(4A ‘Overtime-—AlL. hours worked in. excess ‘of the ordinary 
hours’ presctibed i in. stib- clause (1) shall be deemed to -be overtime. 

*-_(3) Limitation of Overtime. —An employer shall not require or +: 
permit his. employee to: work, ‘overtime for more than’ ten hours 
in any week, . ean 

0) Payment for Over time. AR employer shall. “pay... to: his 
etaployes in respect of all overtime worked by him remuneration 
at a-rate not less than one and a third Anes. his ordinary, Tat Ne 

‘of. remuneration. 

(D Spreadover. —AIL: hour sof wor K aad” “meal breaks 3 shall be 
completed within a spreadover. of fourteen hours. 

. 8) Savings. (a) The provisions of: this clause shall net apply 

- to an assistant manager, assistant marlageress, manager. or the 

> wife of a i managers... oa 

(b) The provisions of sub- clauses a and: 2) shail not apply 
“toa, night watchman, ora night porter. - 

      

“(e) The provisions: of gub-clauses’ (3) and (7) shall not apply ‘to 

a night watchman, night porter. or casual emplo yee. 

Ode “ANNUAL” LEAVE: : 

“a Subject to. the provisions of, sub-clauses, Q) and (4), "an 

employer: shall in respect of each “completed year of employment 

grant—, 

:-(a) to an’ employee (other- than : a grade re employee) ‘employed 
in a seven-day. establishment three consecutive weeks’ leave; 

(by to an- employee (other than a- grade: HL embloyce.-and a 

barman). employed* in’ a’ six: “day ‘establishment, ‘three con- 

a secutive weeks’ leave; : 

(e) to a barman in a’ Six- day ‘establishment, ‘two. “consecutive 

-weeks’ leave for: the‘first twelve: months” service: and -three 
ecutive weeks’ leave thereafter} 

   

oo @) to a: “giade: H employe yee, two consecutive we eoks leave. 

‘ days: sick ‘leave: granted» to. the employee. in, terms of clause 8. s 

“QD ‘An “ employee’ (other than.a: cade IE employee). woo has 

-been. im: employment’ at: the same establishment for a period of* 

not léss-than three consecixtive years ‘shall. in addition to the 

foregoing, be. granted an additional ore week’s leave: per year Or 

one “week’s: full pay. in. leu thereof; .provided that. the ‘extra 

leave, ‘or payment in lieu thereof, may be :-reduced by oné ‘day 

or one day’s pay respectively for each: day. in, excess. of seven 

B) The “leave - referred to in: ~ghb- clases (2. and> (2). shall_cbe 

granted on full pay at the rate-of: wage which the employee was 

receiving. immiediately before. the date of leave. becoming .. due. 

All. leave -shall. run consecutively. : 

10 

“ward met .volle bataling: 

| ~verlof gerestig ‘geword het   

6. WERKURE, GEWOME EN .OORTYD-, EN BETALING.. vin: OORTYDWERK. 

(3B @ Die: gewone werkure. van *n werknemer, uitgesonderd 
*n_ los werknemer, mag hoogsiens die volgende-in.’n "week ‘wees ?— 

Tn? *n. bedryfs-. In’n bedryfs- 
‘inrigting wat. invigting wat 

| sewe.dae per ses dae per 
: os week werk. -.--week-werk: 
Graad I-werknemers webb bene | 63 58 
Kroegmanne... 0. ine ele , rire . 56 ‘52 
Alle ander werknemers. sees siael 58 34 

-(b) Los. werknemer-—Die sewont: werkure “van "n= tos: werk- 
; nemer mag nie. meeras nege op’ “a dag beloop-nie. - 

-Qy Etenspouses. Wanneer n werknemer: op ‘diéns is gedurende 
die ‘etenstyd” van. *n_bediyfsinrigting; moct sy. -werkgéwer hor 
gedurende: ‘sodanige « etenstyd of: ‘binne Eh ‘halfiiar véor. of) na 
sodanige etenstyd”’ n -pouse toesiqan - van minstens, dertig minute 
waarin hy nie-van sodanige. ‘werknemer mag vereis. of “hom. nis 
mag. toegelaat om te werk--nie,.en ‘sodanige: etenspous -word nie - 
-geag deel van'-diex gewone werkure| of oortydwerk uit. te maak: 

met dien’ verstande: dat. die: werktyd ‘tussen’.twee ‘sodanige = nie; 
etes nie Janger. as* ses. agtereenvolgénde. ure . mas. weesnie. én - 
voortts ‘met dien verstande dat werktydperke..wat deur .’a. pouse 
van, minder as. dertig minute: onderbreekc word, Brag moet word 
aaneenlopend te wees. 

i. 
-. (3): ‘Weeklikse yry, tyd. (a) In ’n cdryfsinvigting wat séwe dae ~. 
per -week: werk,. moet ’n erkgewer/ aan alle’ -werknemers, -uitge- 
sonderd . graad ‘Ti-werknemers, een. yolle vry- dag ‘per ‘week’ toe- 

   

“staan, en aan graad T-werknemers [moet daar een-vry- halfdag, 
van 2.nm, tot: middernag, elke wert toegestaan: ‘word “vir -drie 
weke en daar! benewens cen: volle vty dag in die vierde week‘ bitne 
’n kringloop wan :vier agteteenvolgende weke: gewerk:-as. dié wérk- 
gewer. én die, “werknemer daartoe o reenkom, “mag sodanige wry 
‘tyd-elke veertien ‘dae’ in plaas ‘van lweekliks genecm word, : 

(b) Aan. elke kroegman,; etsy’ hy) werksaam 48 im a’ bedryfs. 
inrigting wat ses: of sewe ‘dae per. | week: werk;” ‘moet daar-'ten 
minste een aand per week. vty. gegee| word. en- wel ‘ydnaf ‘nie later 
as 7 nm..nie, benewens ‘énige vry -tyd waarop’ hy ‘Rragtetis para 
graaf (a) hiervan: geregtig , mag. “wees. 2 

(c). Geen werkgewer mag °n voltydse : -werknemeér ’ 86 ‘Taat: werk 

  

“of hom toelaat om''sd te werk* dat génoemde werknemer. mie ‘min- 
stens ‘tien agtereenvolgende ure ‘rus. in enige: tydperk: Van viersene | 

of twintig . uur, bereken vanaf ‘die begin. van. °n, weiktyd, het- nie, 
(@ In ’n. _bedryfsinrigting - wat ses. dae sper week “werk,:.mag.’n. 

‘werkgewer nie ’n’ werknemer op *n Sondag taat werk of hom toe-_- 
‘daat em aldus te werk nie. | : 

“(Ay ‘Oortydwerk. Alle: ‘ire * gewerk Ibuite ‘die gewoue cure ‘yoor- 
geskryf in. subklousulé (1), word ae oortydwerk’ te. wees. 

(5) Beperking van oortydiverk ‘Werkgewer mag nie-van -s 
werknemer vereis of hom iceiaat: om vir Meer as tien yur in A 
week oortyd te werk nie. : 

  

  a We rkgewir moet. sy _ “werk: 
nemer ten opsigte yan aile en el wat hy. verrig het, besoldig - 
teen ‘minstens een-en ’n derde: maal By. gewone besoldiging. 

(7) Werkdagbestek. —Atle werkure pe ‘etenspouses ‘nidet « binne 
*n bestek -van veertien-wur val. ~ — 

{8}. Voor behoudsbepalings —(ay oi ‘bepalings van hierdie © 
Kiousule is nie -op ’n assistent- -bestuurder, assistent-be siuiurderés, 
bestuurder' of die vrou van’n bestuuider--van iocpassing nie, 

(by Die bepalings van subklousule (1)-en (2) is, nie OP ‘a fiag- 
wag of ’n nagportier van toepassing nic, 

(c) Die bepalings van: subklousule (3) en (7) is nie op. ar nag: 

                           

wag, nagportier of: los werkneme rt ovan toepassing nie. 

     

7: JASRLIKSE: VERLOF: 

4) ‘Behoudens die, bep lings. van cut 1 
"ay Wetkgewer ten opsigie vin -ctke vé looide-: jaar. 

. (a)aan ’n werknemer (nitgesonderd | Pe ‘gvaad i ‘werknemer). wat 
werksaam is in "a vedryisinrigting | wat sewe. dae per.week 
werk, drie -agtereenvolgende weke verlof:. toestaans... ¢- 

~ (bY aan ’n. werknemer (uitgesonderd| ” n. grad. TL 
’n kroegman) wat werksaam isjin "an bedryfsitrigting “wat 
ses dae per ‘weele werk, - drie agtereenvolgende weke vetlof 

toestaan; 
(c) aan? n kroegman wat wel ksaam isin ?n “pedrifsinrigting’ ‘wat 

ses dae per.week werk, wee agtereenvolgende weke verlof : 
yir die -eerste twaalf, maande diens en daarna~ dr apter- 

> een volgende weke. verlof toestaaty. 

| (d} aan “i graad U-werknemer twee aglercenvolgende weke ver- 
iof toestaan. te 

(2). Aan. *n: werknemer (uitgesonderd vie ‘pian ‘Ph-wer emer) 

wat vir ?n tydperk van: minstens dri¢ agtereenvolgende. jaar. in 

dieselfde: becrytsinrigtiag, werksaam . was, moet, daar’. benewens . 

voorncemde veriof;*n -addisionele: week .verlol, ‘per jaar, of een” 

week se. voile betaling in. plaas daaryan,. Agegestaan word; met’ 

‘dient verstande dat die ‘ekstra verlof, of :betaling. in -plaas ‘daar- 

‘van, onderskeidelik deur een: dag, verlof. of een dag. se. besoldiging 

verminder kan. word. vir elke dag meer as. sewe das siekteverlot 

wat -ooreenkomstig -die bepalin ngs van inoue 8.aan. die werk- 

nemer toegestaan is. - a4 es 

.3) Bie verlof béedoel in * ubelousile @ en 0), “moet:toegestaan . 
bereken. tech ° ‘die! loon. at/sdie werk- 

emer ontvang het onmiddellik voor dic: datum ~waatop hy op die 
Atk verlof ‘moet: aete eenvolgens 

loop. : . ms “| hes boviag its 

sa dy, imoet 
diens—.-        

   

    

      

  

  

    

        

    

knemer. ‘en
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a 44)°The leave referred to -in’ sub-clauses (b) ‘and (2) shalt be | 

_ granted at a time to. be fixed by the employer, provided that— 

@) if such leave has not been granted earlier it shall’ be 
:- granted ‘within’ two: months .6f the completion ‘of the year 
“-: Of employment to which it relates; 

(i)-the period of such. leave shall not.be concurrent with sick 

eave granted in terms of. clause 8,.nor with a period of 

notice of termination of employment:nor. with any period: | 

of military training, as defined, undergone in . that “year; 

if. New Year’s. Day, Good Friday, Ascension. Day, the Day 

of the Covenant, or-Christmas Day-falis withia the period 

of such Jeavé another day shall, in substitution for each 

“guch day, be added to the said “period asa fiirther. period 

Gai) 

    

   

  

of leave on full pay at the rate of wage which the employee 

_. ., becoming ‘due; ; 

“¢ivy-ani employer! may set’ off against. such period’ of-leave aby 

at: day of occasio#al leave granted on full pay to his employee. 

at“his-employee’s request vmade: it writing -during the year 

of eniployment. to which. the. petiod of"annual leave relates; 
    

af) wpen the: ‘request. of:.an “employee, 

“géeutive “years or may. pay the ‘employee in licu of One 

year’s leave im every two. consecutive years. . me 

8 2 
“gub-clauses (1) and (2) shall’.be paid not later than on the last 

mM rk day before the date of. the commencement of such leave. 
   

“i”. (6) Am: eniployee . who-has been:-inz employment.at.the ‘same 

establishment for-a period of not less than four’ consecutive 

“months: and .whose. contract of, eniployment: terminates in the 

‘first or aity subsequent: year of employment in that. establishment 

before: the period of leave referred to in sub-clause ( 1) has accrued, 

‘shall save as provided in the fourth. proviso. of. sub-clause (4) 

_and.in sub-clause (2) of clause 13, upon such termination be paid 

_. in-Hiew. of leave. and ia respect of,each completed month of such. 

: period. of less: than. one year not less than— . 

 €a) im the case of a grade Th employee and a barman, who, in 

'* . “terms of clause 7 G1) 
> leave, one-sixth; 

(by in the case of any other employee, one-fourth; 

of the weekly wage he was: receiving immediately béforg, the date . ; 

- ef such termination, or if paid ‘monthly, of the monthly ‘wage 

divided by four and one-third. — “ : 

(7); Ast employee who has. become entitled to. a period of 

~ Ieave in ternis-of sub-clauses: (1) and (2) and whose contract of 

‘employment terminates beforé such leave has been gyanted, shall 

/ upon such termination be paid-in respect of leave the amounts 

| réferred’ to in sub-clauses (1), (Zand (6). 

(8). Jn the event of. an employer disposing of his’ business, that 

employer 

: tham— 

{a} ‘ e! j ; 
terms of clause 7 () (ce) is entitled to two. weeks’ annual 

leave, one-sixth; : : 

(b)-in the case.of any other employee, one-fourth, _ 

. of the weekly. wage he. was receiving iramediately before the: date 

«of such’ disposal of the ‘business or, 

-monthly wage, divided by four and one-third. 

.. @Yy For the purposes of ‘this clause the. expression. “ employ- 

ment ° shall be deemed to include any period or periods during 

: which an employee is— . : 

(a). absent on leave in terms of sub-clauses (1) and (2%;” 

(by required to undergo military training, as defined; 

(c) absent from. work on the instructions of or at the request 

: of his employer; . 

a absent on sick leave in terms of clause 8; 

' amounting in ‘the aggregate in any year, fo not more. than ten 

f weeks.-in. respect, of items (ay, (c} and ‘(d),. plus-any “period of” 

:’ military training undergone in that 
i. be deemed to commience— oo 

@, 

year and employment ‘shali 

in the case of. an employee, who had before the coming 

info. force of. this Agreement, become. entitled to leave in 

terms, of Governnient Notice No. 200, of 6th February, 

195%, as amended by. Government Notice. No. 1983, dated. 

Sth: December, 1960, from the date on which such employee "| 

“°° became entitled to such leave under such. Agreement; 

' fii} in. the’ case. of any other employee, who was in employ- 

ment before the date of commencement of this Agreement, 

: and to whom Government, Notice No. 200, of 6th February, | 

1959, as-amended by Government Notice No. 1983, dated 

Sih. December, 1960, applied, but who had not become 

entitled to: leave in terms thereof, from, the date on which | 

such employment comimenced; 

was. receiving, imimeédiately. before the date. of leave 

e, made in. writing, his’|. 
“employer may allow the employee's leave-to-be accumulated | 

-over a period of employment of. not more than two-con- : 

The remuneration in respect of annual leave referted td. in - 

(c) is entitled to two weeks’ annual . 

shall pay to each employee with more than’ one month’s | 

service, imrespect of each completed month of service not less’) 

in the case of a grade Wf-employee and a barman who, in | 

“if paid monthly, of the’ 

tk 

-. (4y Die verlof-bedoel in subklousule (1) en (2), moet toegestaan 
word op ’n tyd wat die werkgewer moet bepaal; met dien:verstande 
-dat—— : 

(i) as sodanige verlof nie vroeir toegestaan is nie, dit toege- 
staan moet. word binne twee-maande na die voltooiing van 
die jaar diens:-waarep dit betrekking het; Lee 

_-“@i) die tydperk van sodanige verlof nie mag. saamval nie met 
_.Ssiekteverlof soos toegestaan ooreenkomstig die . bepalings 
~-yan klousule: S of met ‘n tydperk van kennisgewing van 
diensbedindiging of met.°n tyéperk van militére opleiding, 
soos .omskryf, wat--gedurende daardi¢e jaar ondergaan” is; 

as. Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte- 
dag ‘of Kersdag binne die tydperk van: sodanige’ verlof: val, 

~’n ander dag ter vervanging van elkeen. van sodanige dae 
by genoemde -tydperk gevoes moet word as ’n. verdere tyd- 
perk van ‘verlof “met~volie- besoldiging teen die loon wat ~ 
die ‘werknemer ontvang het onmiddellik voor die datum 
waarop ‘hy op: die verief geregtig- geword* het;- oe 

’n werkgewer -enige dag geleentheidsverlof met volle.-bé- 
talitig wat-.op. die skriftelike..vergock.van dié werknemer ~ 
aan hem toegestaan’ is gédurende die jaar diens waatop 

. die tydperk-wan ‘jaarlikse. verlof betrekking het, in.minde- 
+ ring teen sodanige tydperk van vérlof “gebring. kan ‘word;- 

(v)op die’ skriftelike versock van "n werknemer; "n werkgewer 
’ sodanige werknemer kan toclaat om sy’ verlof té-laat oploop 

oor. ’n dieistermyn. van’ hoogstens.- twee agtereenvolgende . 

jare.of die werkneémer elke. tweede. agterecnvolgende “jaar 

mag betaal in. plaas ddarvan omi dié jaar se verlof, aan 
-» hom toe te staan. : a - . : 

(5). Die. besoldiging ten opsigte van jaarlikse verlof, soos bedoel 

‘in. sabklotsule. (1D en: (2), moet .voor. of op die‘ laaste werkdag . 

voor die datiim waarop sodanige verlof begin, betaal word. 

(6). ’*n Werknemer. wat by. dieselfde -bedryfsinrigting ‘in .diens 
was vir ’n. tydperk van minstens vier agtereéavolgende maande 

én wie se dienskontrak im die eerste. of In“ enige daaropvolgende 
jaar. diens-in.daardie bedryfsinrigting eindig: yoordat die tydperk 

-van. verlof. soos bedoel in subkiousule (4), lem toegekom: het, 

moet, behoudens die bepalings. van die vierde vootbehoudsbepa- 
ling-van subkfousule (4) en subkiousule (2). van klousule °13,: by 

|. sodanige beéindiging im‘ plaas van yerlof en teh opsigte van- elke 

.voltaside maand- van sédanige tydperk van minder as een jaar, 

minstens die volgende betaal word:— . ~ / 

- (a) In die geval van-’n graad T-werknemer en *n kroegman wat 

- ‘Kragtens klousule 7 (1) (c) op twee weke jaarlikse verlof 

.  geregtig is, een-sesde; . , 

(b} in die geval van. ehige ander werknemer, een-vierde, 

| van die weekloon wat hy ontvang het onmiddellik voor die datum 

van sodanige beéindiging of,-as hy maandeliks. betaal. word, van 

die maandleon gedeel deur vier en een-derde. 

(7) ’n Werkiemer wat kragtens die -bepalings van subklousule 

(1) én (2) op ’n tydperk van -verlof “geregtig. geword het em wie 

se dienskontrak cindig . voordat sodanige verlof- toegestaan is, 

|. moet. by.sodanige beéindiging ten opsigte van sodanige verlof die 

bedrae betaal word wat in-subklousule (1),.(2} en (6) bedoel word. 

(8) Ingeval' "nh werkgewer sy onderneming van die hand sit, 

| moet sodanige werkgewer aan elke werknemer wat langer as. een 

-aaand by hom in diens was, ten opsigte. van elke . voltcoide 

maand diens minstens die volgende befaal:— 

(a) In die geval van ’n graad [i-werknemer.en ‘n kroegman wat 

kragtens die bepalings van klowsule 7 (1) (c) op twee weke 

“ jaarlikse verlof geregtig-is, een-sesde; - 

| -(b) in die. geval van enige ander werknemer, een-vierde, 

van‘ die weekloon wat hy ontvang het onmiddellik voor die datum 

waarop sodanige-ondernéniihg van die hand gesit word, of, indien 

| sodanige werknemer maandeliks betaal word, van dié maandloon — 

| gedeel deur vier en- een-derde. s mo 

| (9) Vir die toepassing van hierdie klousule word. die uitdrukking » 

| “diens” geag ’n, tydperk of tydperke im te sfuit waarin “mn werk- 

nemer— . 

(a) afwesig is’ met. verlof, kragtens die bepalings van: subklousule «: 

~.  Gjen @) , / 
(5) militére. opleiding, soos omskryf, moct ondergaan; 

(c} van sy werk afwesig is op jas of op versoeck van sy werk- 

. gewer; - : 

_(@) afwesig is met siekteverlof ooreenkomstig die bepalings van 

kfousule 8, - . : - 

wat in enige.jaar altesaam hoogstens tien weke beloop ten opsigte . 

l van items (a); (cy en (d), plus. enige tydperk. van militére. diens 

wat in daardie jaar ondergaan is, en diens word geag te begin— 

(i) in die geval van. ’n werknemeér wat voor ‘die inwerking- 

treding van hierdie Ooreenkoms op verlof -geregtig: geword © 

het kragtens Goewermentskennisgewing No. 200 van. 6 

Februarie 1959, soos gewysig by Goewermentskennisgewing. 

No. 1983°van “9 Desemiber 1960, vanaf die’ datum waarop 

‘sodanige werknemer kragtens sodanige ‘ooreenkoms tot”. 

sodanige verlof geregtig geword het; 

Gi) in. die geval van enige ander .werknemer . wat voor dic. 

datum van inwerkingtreding van hierdie Ooreenkomg in® 

diens was en op wie Goewermentskennisgewing No. 200 

van 6 Eebruarie 1959, soos gewysig by Goewerments-. 

kennisgewing No. 1983. van 9 Desember 1960; van toepas-.. 

sing was, maar-wat nie. kragtens die bepalings daarvan op. 

vetlof. geregtig geword het nic, vanaf ‘die datum waarop | 

e 2. Gil) 

(iv). 

  sodanige diens begin het; 

11>
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(iii) in the case of any other employee, from the. date on which | 
such employeé entered his employer’s service or from the 
date of coming: into force.of this Agreement, whichever is 
the laier. - : - : 

(10) Savings—The provisions of this-claise shail not ‘apply-to 
a part-time employee or to a-casual employee. 

1) An employee.who is absent on ‘annual leave granted in: 
terms of sub-clauses (1) and (2)..shall not. work for any other 
employer nor shall any other employer engage such employee 
except ior duties at-a casual function or with the prior permission 
of the Council, ot 

8. Sick’ LEAVE. 

: A An employer shall:grant to his employee whs had completed. | 

four: months’ émployment with him and who is absent from work 
~ through iricapacity— Mk : - ae 

, (a) in the case of an employee who works in’ a seven-day 
_ establishment, fourtectt work days, and. LE 

“(BY in’ the ‘case of an. employee ‘who -works in“ a six-day 
: establishment, twelve work days; — “ . 

_sick ‘leave in the aggregate during any one year of employment 
with him and shall pay. to him in respect of the period of absence 

‘int terms. hereof not less:than the wage ‘he: would ‘have received 

had “he worked during ‘such’ period; provided that an employer 

-may require the. production of a certificate signed bya. registered 
medical. practitioner. showing the nature -and duration.of the~ 
employee's illness in réspect of each period of absence for. which 
payment ‘is “claimed,:as ‘a condition precedent to the payment by 

him of any..amount ‘in’ respect of such absence;, provided further. 

that where in any-establishment ihere-exists or may be established 
_by virtue of an agreement between an employer and some: or ‘all: 

ot his embloyees. or between an employer and a registered trade 

union, a. sick benefit or. provident fund. to which the. employer 

contribuies in respect of each of the employees who stand. to 

benefit thereby, an amount not less than the amount. paid or 

payable by. each.;such employee and out of which fund such 

employee is in case of absence or absences from. work on account 

of sickness or. accident (other than an accident compensable under 

the ‘Workmen’s Compensation Act, 1941), entitled to receive in the 

aggregate in any one year not less than af amotnt equivalent to 

his full wages for two weeks in respect -of such “absence or: absences 

in circumstances substaritially not léss favourable to the employee 

respect of such employees. 
than this provision, the terms of ‘this clause shall ‘not.apply in. 

(2). For the. purpose of this clause the expression “ employment ” 

shall have the same meaning as in clause 7 *(9). : 

(3). For the purpose: of this clause the expression.“ incapacity ” 

means inability to work owing to any sickness or. injury,. other 

than’ that: caused by. an employee’s own misconduct: Provided 

that any inability to work, caused by an accident: for which .com- 

pensation is payable under the: Workmen’s Compensation. Act, . 

1941; shall be deemed to be incapacity-only: in’ respect.of any. 

period of inability to work, for which’no’ disablement payment is- 
payable in terms of that Act. : 

(4) Savings——The provisions of this clause shall. not apply. to 

a part-time employee or toa casual.employee. - 

9, Pupiic Hovtpays. 

(t) An-employee, other than a-casual employee and a part-time 
employee, shail be éntitied to and be granted. leave on full-pay 

on New Year’s Day, Good Friday, Ascension Day, the Day of - 

the Covenant ‘and-Christmas Day; provided: that-an employee may , 

be required to-work on any: ‘such day. . : . 

(2) Payment for Work on Public ‘Holidays-—Whenever an 

employee, other than.a'casual employee.or a part-time. employee; 

- works or is granted the, weekly time off duty prescribed in clause 

6 (4) on New Year’s Day, Good Friday, Ascension Day, Christmas 

Day or the Day of the Covenant, his employer shail pay to him 

_in-réspect, of any work performed on such day, an extra day’s 

pay at his ordinary rate of remuneration. . 

3) For the purposes of this clause. and. clause 7 (4) Gi). any 
Public. Holiday falling on a Sunday shall. be deemed to fall on. 

' the following Monday. 

10, PROPORTION OR Ratio. 

2 €Y Male Clerical: Employees.—An. employer. shall not employ 

an unqualified:male clerical employee unless he has in his employ 
a qualified male clerical employee and for each qualified male 
clerical employee employed not more than one unqualified male 
clerical employee may .be employed: by him. ‘ 

| Q) Female Clerical Employee.—An-employer shall not employ 
all unqualified. female clerical émployés unless: he -has.in his 
“employ-a qualified male or female clerical employee and: for each 

- qualified female clerical employee ernployed not: more than one 
unqualified female. clerical employee may be employed: by -him. 

a’) 

  

-weens ongesteldheid, die volgende!siekteverlof verleem:— 

_“diens” dieselfde. betekenis. as in 

-komstig dardie Wet betaalbaar-is nie. 

   -ongekwalifiseerde vroulike klerk in diens nee 

GiD in die geval van ’n. andet| werknemer vanaf. die «datum 
waarop sodanige werknemer by sy werkgewer:in diens.° 
getree het of vanaf dic datum waarop hierdie Ooreenkoms 
in werking getree het, naamlik die jongste datum. : 

(10) Voorbehoudsbepalings.-Die| bepalings van hierdie kiou- 
sule is nie op ’n- deeltydse werknemer of op ’n los werknetner 
van toepassing nie. - : 4 ue Ce 

(11) ’n -Werknemer wat afwesig is met jaarlikse verlof, wat 
‘kragtens subklousule (1) en. (2) toegestaan is, mag nie werk vir 

2 
*n ander werkgewer verrig nie, en'’n ander werkgewer mag nie 
sodanige-werknemer. in diens neem| nie uitgesonderd vir pligte by - 

.’n toevallige funksie of -wanneer..dic toestemming van dic Raad ' 

“vooraf verkry is. * co 

7 8. ShEKTEVERLOF. . . 

(1) ’n. Werkgewer’ moet aan sy.|werknemer wat’ vier: maaude~ 
diens by hom agter die fug~ het. ep wat! van: sy werk afwesig ‘is 

(q@ In ‘die: geval van ’n werknemet in n bedryfsinrigting wat 
sewe ‘dae per week: werk,. viertien: werkdae; en’ 

(b) in die:.geval van’’n werknemer in ’n bedryfsinrigting wat 

  

~ ges dae per week werk, twaalt werkdae; 

‘altesaam -gedurende °n .bepaalde. jaar diens: by hom, en hy. moet 
aan sodanige werknemer ten ‘opsigte van:die ‘tydperk van afwesig- — 

' heid kragtens die bepalings. hiervan} minstens ‘die loon:-betaal wat 
sodanige wérknemer. sou ontvang' het as hy gedurende ‘sodanige 
tydpeérk ‘géwerk het; ‘met. dien’-verstande-dat’ ’n. .werkgewer mag~ 
vereis dat’ ’n sertifikaat; ondertekén| deur ‘n -geregistreerde--genees- 
kuhdige; praktisyn, wat: die aard en-duur van die ‘wérknémer se 
siekte meld ten opsigté: van ‘elke tydperk van -afwesigheid waar- 
‘voor betaling geéis word, mag vereis as ’n:-voorwaarde -vir die 
betaling, deur hom, van enige bedrag-ten opsigte van sodanige 
afwesigheid: en “voorts:met’ dien- vj 
bedryfsinrigting en'«kragtens~’n corgenkoms tussen ’n, werkgewer 
en party van:of. al sy: werknemets: of. tussen-’n werkgewer en ’n 
geregistreerde vakvereniging, ’n siektebystands-. of voorsorgsfonds 
bestaan of gestig mag: word waartoe die werkgewer. ten. opsigte 
van elkeen van~die -werknemers ~wat voordeel daaruit.sal put, ’a 
bedrag bydra wat minstens gelyk-is)aan die bedrag wat. deur elke 
sodanige werknemer betaal .word |of...betaalbaar is. en . waaruit 
sodanige werknemer, ingeval van. ’n. afwesigheid van werk weens 
siekte of ’n ongeluk (uitgesonderd ’nongeluk. waarvoor daar 

‘ingevolge die Ongevallewet,. 1941, vergoeding. betaalbaar is), in ’n 
2 

bepaalde jaar altesaam minstens ’n..bedrag .gelyk aan’ sy. volle - 
loon vir ’n tydperk van- twee weke ten .opsigte van sodanige. 
afwesigheid kan. ontvang onder omstandighede wat wesenlik nie. 
minder *Sunstig ‘vir die werknemer as hierdie bepaling is nie, die 
bepalings van hierdie klousule nie ten opsigte van sodanige werk- 
hemers van toepassing is Mle. ° | Be : . 

> (2) Vir die toepassing: van. hierdie -klousule. het die uitdrukking - 
Idusule 7. (9). : ee 

(3) Vir die toepassing van hierdie|‘Klousule. beteken “ ongeskikt= 
heid “onvermoé om te werk weens “n'sickte of bes¢ting, uitge- 
sonderd dié wat deur ’n-werknemet) se ele wangedrag veroorsaak 
is; met dien verstande dat enige onvermoé om: te werk, wat mee-+ 
gebring is deur ’n ongeluk waarvoor daat:-versoeding -ingevolge 
die Ongevallewet, 1941, béetaalbaar’ is; ‘geag’ moet word ongeskikt- — 
heid te: wees slegs ten opsigte van daardie tydperk van: onvermoé 
om te werk waarvoor daar geen ongeskiktheidsbetaling- ooreen- 

- (4) Voorbehoudsbepalings—Dié bepalings van higtdle ‘klousule - 
is nie-op *n deeltydse wetknemer ot ‘op ’n los. .werknemer van 

ve ads ely TIS ea Be “ toepassing nie.“ of 

. 9. OPENBARE VAKANSIEDAE. 

(1) ’n Werknemer, uitgesonderd ‘n los werknemer en ’n- deel- 
tydse werknemer, is geregtig op en moet verlof met: volle betaling 
toegestaan word op ‘Nuweéjaarsdag,| Goeie ' Vrydag, : Hemelvaarts- 
dag, Geloftédag en’ Kersdag;’ met. dien: verstande- dat: daar..van; ’n 
werknemer vereis mag word om op enigeen.van hierdie dae..te 

werk. . coe hay : 

(2) Betaling vir. werk op openbare vakansiedae;—Watieer’ "hn. 
werknemer, uitgesonderd ’n los werknemer of °n. deeltydse werk- 

2 tng 

“nemer, op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Kersdag, 

of -Geloftedag werk of op so ’n dag die weeklikse. vryityd toege- 

staan word.soos voorgeskryf in klousule 6-(4), moet sy,-werkgewer 

-hom ten opsigte van werk op sodanige dag verrig, *n ekstra: dag 

se loon’ betaal teen-sy gewone besoldiging.. cas 

(3) Vir-die toepassing van hierdie kloustile ent klousule 7 (4) .Gid, 

word ’n openbare vakansiedag wat op. ’n Sondag val,” geag op die 

daaropvolgende-Maandag te val. — . aoe 

- 10. GEFALSVERHOUDING. 

(1) Manlike klerke—°a Werkgewet mag ‘nie :’n ongekwalifiseerde: 

manlike klerk in ‘diens neem nie | tensy Ay on pekwalifiseerde 

manlike klerk-in diens het,~en vir elke gekwalifiseerde manlike 

klerk wat hy. in diens het, mag hy [nie meer: as*een ongekwalifi- 

seerde mantike klerk-in diens, neem. nie...” eee, 

Q) Vroulike klerk 1 Werkgewer mag nie ’n ongekwalifiseerde 

vroulike klerk in diens neem’ nie.ténsy-hy. ’n. gekwalifiseerde: man- 

‘like of, vroulike. kierk in, sy diens -het, en vir elke’ gekwalifiseerde 

vroulike klerk wat. hy.in. diens het,"mag hy ‘aie meer as’ een 

  

rstande dat..waar,daar im: ?n -



Q).Barman.—An. employer’ shall not employ an unqualified 
barman unless: hé has in his employ one qualified barman and 
for cach qualified barman employed not more than one unqualified 
barman maybe employed. : | : : . 

(4) Cook and. Kitchenhand—An ethployer shall not employ an. |- 
. unqualified cook of a kitchenhand unless he has in his ‘employ one 

qualified cook and for each qualified or unqualified cook he shall 

not employ more’. than one kitchenhand: mo 

(G) Porter —Af . employer shall not ~employ- an unqualified 

porter, whiess he has in his employ’ one qualified porter and for 

each two qualified. porters employed not more than one unqualified 

porter may be employed. / , “ , 

(6) Waiter and/or Waitress--An employer shall not.employ an. 

unqualified waiter unless. he has in his employ one qualified 

waiter. nor an- unqualified. waitress unless he has ‘in his employ 

one qualified waitress and for each two qualified waiters employed 

not ‘more than.one unqualified waiter may be employed and for 

each two qualified ‘waitresses employed - not more than one un- 

qualified waitress, tay be employed. - 

- (7) For the purposes of this clause— 
(a)-any unqualified . male | clerical employee, female -clerical 

=» employee, barman, cook, porter, waiter or: waitress receiving 

“not Tess. than the wage prescribed. in’ clause. 4 1). fora 

» qualified male ‘clerical, employee, female’.clericat employee, 

»-barman, cook; -porter,: waiter. or. waitress,’ respectively, may 

abe reckoned. as..a qualified male clerical employee, female. 

“-. clerical: employee, barman, cook, porter, waiter or waitress 

as the case may be. . : 

  

“(by an employer who is wholly or substantially engaged in, 

“""S performing: the “work of. a: clerical employee, barman cr 

- cook: in his owh establishmnent, -may- be reckoned as a 

-qualified clerical. employee, barman -or cook, as-the case 

“may. be; : : ne . . - o 

(c) where an-employér carries on business .in.more than one 

“. “establishment, or where in any establishment there is more 

“than! one. bar, ‘each’:such establishment: or bar: shall be 

deeméd to’ be a “separate establishment or bar and such 

employer shall-riot. be reckoned as‘ a qualified clerical 

"- employee, ‘barman or cook for more than’ .one such 

establishment or-Bar. 9°95 00 eet 
2 

11.. Uniforms or Wuirs, Coats, : 

* An - employer who requires. his--employee, other ‘than 4 casual 

employee to wear'a uniform, apron or white. coat shall supply 

such uniform, apron or.white-coat free of charge and shall at his_ 

own..expense clean or launder. it and: maintain it in, a fit and 

' proper, state of: repair, but stich ‘garment or article shall remain 

’ 

_ Hot Jess. than: 

the. property. of :the. employer; ~ provided that an’ employer. shall 

‘not. be, required to.supply a dress-sulit to any waiter who receives 

‘ac wage which. exceeds that prescribed for“him in’ clause 4 by 

not less.than R17.33. per month. 

12, PROHIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE 
PSE Me “by hae AGE OF SIXTEEN, YEARS. _ we 

An employer shall not employ any person under the age of 

‘sixteen years. . ae . : 

tet 

  

3. TERMINATION OF CONTRACT OF EMPLOYMENT. 

o, ():An: employer or his employee may. terminate the employ-. 

-. gent. without notice at -any time during the first.month of employ- 

‘ment: After the first. .month- of employment the notice of termi- 

nation .of employment to be given by employer or employee 

‘shall, be not less than— -- . - / 

2 '@) in the case of a. barman, waiter, wine steward ot grade 1 

‘ , employee-—two days; - . 

“BY in’ ‘th case of any -other. employee—seven days; 

, or an ‘employer may terminate the contract of employment .with- 

out notice. by: paying the employee ‘ia lieu of notice an amount — 

  

(c) in the case ofa barman, waiter, wine steward or grade U1 

‘employee—two: days’. pay; . : 

(d) in the ease of all other employees—one week's pay at the 

“pate of remuneration, the. employee was receiving immedi- 

Les ately before the date “of such termination;. 

a provided that this shall not affect— 

@ the right of. an’ employer,’ or an ‘employee,’ to. terminate. 

othe contract of employment. without notice for any. cause 

““-pécognised by-law as sufficient; oy 

ii) any... writteh..agteéement ‘between’ an “employet . and: -his: 

"employee. .which. provides for aperiod’.of notice of equal 

    

    

‘ duration on both sides and ‘forlonget-thati herein Spegitied.. |. 
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(3) Kreegman.—n Werkgewer mag nie ’n ongekwalifiseerde 
kroegman in diens- neem nie ‘terisy hy een gekwalifiseerde kroeg- 
“man in sy. diens het; en vir elke gekwalifiseerde kroegman wat hy 
in sy diens het, mag hy nie meer as een ongekwalifiseerde kroeg- 
nan in diens neem nie. Lo . , OO 

(4) Kok en Kombuishulp-~n Werkgéwer mag nie "n ongekwali- 
fiseerde ‘kok -of ‘kombuishulp in. diens neem nie tensy ~hy -een 
gekwalifiseerde -kok in sy diens het, en. vir elke -gekwalifiseerde 

in diens neem hie. |. 
' of -ongekwalifiseerde kok mag hy ‘nie meer as cen kombuishulp 

(5) -Portier:—’n: Werkgewer mag nie ’n ongekwalifiseerde ‘portier 
‘in diens neern nie tensy hy een gekwalifiseerde portier in sy diens 
het, en vir elke twee gekwalifiseerde -portiers wat hy in diens. het, 
mag hy nie meer as een ongekwalifiseerde portier in: diens neem 

nie. , : ae, 

(6) Manlike en/of vroulike tafelbediende-—n Werkgtwer mag 
nie ’n ongekwalifiseerde manlike' tafelbediende in. diens neem nie. 

| tensy hy. een. gekwalifiseerde’ manilike ‘tafelbediende in. diens,.het; 
en hy..mag ne. ’n - ongekwalifiseerde vroulike tafelbediende in 
diens neem nie tensy hy een gekwalifiseerde vronlike tafelbediende 

ia sy diens het, en'vir elke. twee.-gekwalifiseerde. manlike’ tafel- 
bediendes wat hy in diens het, mag hy nie meer as een ongekwali- 
fiseerde ‘manlike tafelbediende. in diens. neem nie, en vir elke twee 
gekwalifiseerde “vroulike ‘tafelbediende mag hy. nie meer. as- een’ 

. ongekwalifiseerdé vroulike tafelbediende in diens neem nie. — 

(7) Vir die toepassing van hierdie klousule— , 

(a) mag. ’n -ongekwalifiseerde’ manlike. Klerk, vroulike. -klerk,. - 
“kroegman, kok, portier;.manlike- tafelbediende of vrowlike 
tafelbediende : wat minstens die loon -ontvang .-wat Cte 
klousule 4 (1) onderskeidelik vir ’n- gekwalifiseerde: manlike 
klerk, vroulike: “klerk, ‘kroegman, kok, “portier, -manlike 
-tafelbedighde of vroulike’-tafelbediende. voorgeskryf word, 
gereken wotd-as° ’n gekwalifiseerde manlike’klerk,, vroulike. 

‘klerk, ‘kroegman;:: kok, portier, ‘marlike tafelbediende .of 
vroulike tafélbediende; na-gélang van die-geval,; 9) 5 2 

(b) mag.’n: werkgewer wat’ uitsluitlik ‘of hoofsaaklik die werk _ : 

van ’n klerk, kroegman of kok in-sy tie bedryfsinrigting 
verrig, as. ’n" gekwalifiseerde ‘Klerk, kroegman of kok, na 

gelang van.die geval, gereken word, : , 3 

> (c), waar’n werkgewer in meer as een bedryfsinrigting saké dosn 
- of waar daar in ’n bedryfsintigting meer as een Kroég is,. 
word: elke--sodanige © bédryfsinrigting of kroeg geag ‘x 

afsondérlike bedryfsinrigting of kroeg te-wees,.en sodanige 

werkgewer mag.nie ten,,opsigte van. meer as een ‘sodanige 

_ bedryfsinrigting:of kroeg as ’n. geKwalifiseerde klerk; kroes- 

- man of kok .gereken word nie. : pe 

11. UNIFORMS OF WIT JASSE. 

a Werkgewer wat van. sy werknemer, uitgesonderd *n los werk- 

‘nemer, vereis.om ’n uniform, Voorskoot of wit-jas te dra, moet 

~godanige uniform; voorskeot of wit -jas gratis verskaf en dit op 

sy ele koste laat skoonmaak of:was‘en stryk en. dit'in’a behoor- 

like. toestand hou, maar sodanige “kledingstuk of artikel: bly die 

eiendom van die werkgewer; met dien verstande dat daar nie 

van ’n werkgewer vereis.mag-word om.’n aandpak aan ’n tafel- 

bediende wat ’n toon. ontvang wat minstens R17.33 per maand 

hoér is as dié wat.in-klousule 4.vir hom yoorgeskryf word, te 

verskaf -tie. . - : is 

12, VERBOD’ OP INDIENSNEMING “VAN ENIGEEN ONDER DIE LEEFTYD 

a VAN~ SESTIEN JAAR. ree 

mn Werkgewer.mag -niemand. onder die leeftyd van sestien jaar. 

in’ diens neem’ nie. L a 

. 43, BEBINDIGING. VAN DIENSKONTRAK.. 

(1) °n Werkgewer of sy. werknemer mag te'eniger tyd gedurende 

sdie-cerste maand djens sodanige:diens sonder kennisgewing beéin- 

dig. Na die eerste maand.diens moet die werkgewer..of die werk, 

nemer soos. vols kennis gee’ vain-diensbeéindiging:—.. ., : 

(a) In ‘die geval’ van, "n -kroegmian, manlike tafelbediende,. i 

wynkelner of graad U-werknemer—-minstens twee dae; 

(b) in die.geval-van enige ander werknemer—minstens sewe dae;- 

of ’n werkgewer! mag nie dienskontrak sonder -kennisgewing 

begindig deur, in plaas van kennisgewing, aan die werknemer. ‘n 

bedrag te betaal.van— oo 

~ {o). minstens. twee dae sé besoldiging in die geval van ’n kroeg- 
wynkélner of graad if-werk- | man, manlike. tafelbediende, 

_hemer;.. nae 

-. (dyeen week: se besoldiging teen -die loon wat die werknemer j 

die -daftum van sodanige beéindiging *' onmiddellik “ voot 
ontvang het, in die geval van‘alle ander .werknemers, 

met dien’ véerstande dat hierdie bepalings ‘hie die volgende raak ° | 

nie: : : . . 2 

(i) Die reg van.’n werkgewer of ’n werknemer, om die. diens- 

- kontrak sonder- kennisgewing om ’A regsgeldige rede te 

beéindig; - o 

i 1 

(ii) °n skriftelike ooreenkoms tussen ’n werkgewer en sy werk-..' 

~ “nemer Wi sie nak cw! 1 

vir. albei partye ewe lank is ‘en. langer is as ‘die fh 

» pespesifiseer, a ° pe a 
   

3 

wat voorsiening maak vir ?n Kennisgewingtermyn wat > 
* piéfin 2)
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(2) Any employee who in the: opinion of the Council bas wil- 

fully left his employment .in. contravention of sub-clause. (i) hereof’ 

shall not: be -entitled to- any pro rata leave remuneration which 

miay have accrued: to him in 

Gy The . notice referred’ to in sub-clause G) ‘shall take : effect 

from the day on which it is. given; provided that the period of 

‘notice shall not ran. concurrently with.nor shall notice be given’ 

during: the employee's absence on annual. leaye-in terms. of ‘clatise - 

7 or on sick léave in ‘terms of clause 8. 

(4), When an agreement is entered into im terms of the second 

proviso: to-sub-clause (1) the ‘payment. in len of notice shall be 

proportionate to the period .of ‘notice ‘agreed upon. 

.14.. RECORDS “OF SERVICE. 

  
Service, Card,-in a form to” : prescribed. by the- Council. 

  

.@)- The: Council may, after enquiry, cause to: be entered on the 

service cards ‘particulars: of the employees” services In the liquor. 

. and ‘catering. trade. “ Se : . : 

: @) Upon, termination. of an. engagement. the -employer shall 

record onthe employee's service, card the employer’s. name ‘and 

“address, the capacity. in. which, the. employee. was. employed, the 

-dates: of- commencement, and “termination..of his employment and 

ihe rate of remtmeration. at the’ date of such. termination. 

4 No ‘employer shall: engage an, employee, ‘other than a grade 

a service’ card issued by. the Council... 

©). 
an employee who. is registered under: the Natives (Urban Areas) 

Consolidation. Act, 1945, .as amended, or the . Native Labour 

. Regulation Act; 1911. > . py 

YL or casual employée, unless-such employee. is: in possession of | 

15, EXEMPTIONS. | Ls 

(1) The Council may grant exemption from. any. ofthe provi- | 
sions. of ‘the Agreement: for‘any good. and: sufficient reason. 

(2) The “Council: shall fix in respect’ of any’ person “granted 
exemption: the conditions. subject to. which~ such exemption-.is 

". granted ‘and the périod'during which.such- exemption shall operate, 

provided ‘that:the Councilmay, if. it deems fit,-after: one. week's. | 

notice, in-writing, has been: given’ to. the ‘person, concerned, .with- 
draw: any. licence of exemption ‘whether: or not the: period for 

which exemption was: granted has expired. 
  

(3). The Secretary of: the Council shall issue to every. person 

granted exemption, a licence of exemption. signed ‘by the Chair-. 
man atid/or the Secretary setting out— 

~ (a) the full name of the person concerned; 

(By the provisions: of the. Agreement: from which exemption is’ 

_ granted; 

rea the conditions subject te. which such exemption is granted. 
and . ; a 

- @) the period during which such’ exemption’ shall: operate. 

4 The Secretary ‘of the ‘Coureit'shali— 

(a) wamber consecutively all licences of exemption issued; SS 

(b) fetain a copy of each, licence of exemption, issued. and 
forwatd' a. copy to the. Divisional’ Iispector of -Labour, 

. Johannesburg, “and : : 

_ (c) where. exemption. is granted to.an employee, forward a. | 
. copy. of the Hicence of exemption to the employer -con~ | 

cerned. 

16. RECORDS, RETURNS AND CONTRIBUTIONS. 

“> .(). Every employer ‘shall at ‘all: times keep, im, the form. pre-. 

seribed.in “Annexure A to this Agreement, records of wages: paid, | 

time .worked and° the. other details - prescribed in. the . said 
: Annexure, in respect.of all. persons. employed: by. him... Such 

. récords ‘shall. be made ‘ayailable- for, inspectidn: -and--be retained. | 
in the same _mannér as. prescribed: in section fifty-seven of. the’ 
Industrial Conciliation. Act;. No: 28> of “1956, for the inspection. 

retention of the. records: required. tobe Kept’ under that” Act. 
   and. 

wages of each employee (other, than a casual employee) who: has 
been in his employ during that; month.. "To. this. amount the 
employer’ shall ‘add an equal amount and shall forward the total | 

. ef the following ‘month. 
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at.49 -Kruis. Street, Johannesburg, not later than.the seventh day 

terms: of clause 7 (6} and he shail. 

receive. no remuneration ‘for the uncompleted’ week of services: 

_ (8). 'Fhe Council; on ‘the. application of an employee, shall issue. | 

to, him “a. Record -of. Service Card,: hereinafter “referred -to~ as: a 

(2) Every empléyer shall-deduct’ ten. cents. per month from the 

sum; together: with a return’ of his employees in the form of. 
-Annexure B to this Agreement, to reach-the office of the Council [ 

Savings.—The ‘provisions ‘of this. clause shall not apply to. 

  

-mag: word tiie gedurende. ’n werknemer. se afwesigheid. met. jaar. 
likse verlof ooreenkomstig: die bepalings -van ‘klousule.: 7of met, 

“ep die diénskaart Jaatinskryf. -' | a 

| vang het, op-die werknemer. se. dienskaart-inskryf.....” 

| TE of los. -swerknemer,.in. -diens:neenr “nie ‘tensy- sodanige “werk~ 

| gedurende daardie, maand by hom in dens was. 

| -bedrag’ moet -die werkgewer. "n bedrag -voeg wat: daaraan’ gelyk 

| 4 
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; (2) °) Werknemer wat, na die inening van. die Raad, opsetlik' sy 
werk in. sttyd met. die bepalings. yan subklousule’@) hiervan verldat 

“het, is nie op die pro rata-verlofbesoldiging wat kragtens klousule: 

-7 (6) aan hom mag. toekom,- geregtig me en hy ontvang. geen 

besoldiging vir die onvoltooidé “week «diens nie. on Bless 

(3) Die Kennisgewing bedoel in| subklousule, (1), loop vanaf. die. 
dag waarop dit gegee. word; niet dies verstande. dat. die. kennis-, 
gewingtermyn.nie mag.saamval nie met-of dat. kennis..mie gesee: . 

    

siekfeverlof ooreenkonistig die bepalings van kleusule. 8. 

(4). Wanneer_daar. ooreenkomstig die. tweede yoorbehoudsbe- 
paling. van subklousule (1) ’n oar enkoms aangegaan: is, moet ‘die 

‘betaling in plaas van kennisgewing éweredig wees dati’ die’ kennis- 

  

‘gewingtermyn waaroor, daar ooreengekom. is. 

Pte] me 
14, DIENSREKORD. - 

(1) Die, Raad moet,.. Wanneer: ha. werkiemer daarom ‘aansoek, 
‘doen; ‘aan hom ’ndiensrekordkaart. uitreik,. hieronder *y diens-" 

in deur: die Raad: voorgeskryfy 7 
_Q) Die-Raad ‘mag, nadat hy navwaag gedoen. het, besonderhede 

van die ‘werknemer se:diens in dié.Drank- en Verversingsbedryf 

kaart genoem, in die ‘vorm ‘soos 

   (3). By diensbeéindiging; moet: idicwerkgewer ié werkhemer 
se naam en adres, die, hoedanigheid. wagrin. die werknemer.'werk- 
saam -was,. die- datum ‘van “diensaanvaarding ‘en. die: iging 
én die besoldiging wat hy ten tyde. van sodanige beéini ‘iging” ont- 

   

  

   (4) Geen: werkgewer’ mag.’ .werknemer, uitgesondel 

nemer in. besit f is ‘van “pn. dienskaagt wat deur die Raad witgereik: 
is. “ : : : 

6), Voorbehoudsbepaling—Die |bepalings van hierdie Klousule 

is nie op-°n wérknemer wat: ingevalge die Naturelle (Stadsgebiede) ~ 

| Konsolidasiewet,. 1945, soos gewysig, “of” die» Naturellearbeid 

-| Regelingswet, 1911, geregistreer is, van toepassing™ Mi@.6 

| so 
15... VRYSTELLINGS. 

(1) Die’ Raad mag om ’n afdodnde ede: vrystelling van enigs | 
een van die bepalings van hierdie: Ooreenkoms verleen.... : . eae 

(2) Die Raad moet ten.opsigte van enigeen ‘aan. wie. vrystelling 
‘verleen.-is, die voorwaardes bepaal waarop sodanige vrystelling 
~verleen ‘word en ook die tydperk-.vasstel waarin sodanige™vry- 
stelling van krag-is;.met dien verstande dat die Raad, wantieer 
-hy dit, dienstig-ag,.na skriftelike Kennisgewing van een. week: dan 

| die betrokke: persoon, a vrystellingsertifikaat, mag. imtrek > afge- 
| -sien-daarvan of die tydperk waarvoor sodanige. vrystelling ver- 
lee is; verstryk het of nie. 

. 3} Die sekretaris van die Raad meet aan -elkeen aan. wie 
| vrystelling verleen. is, oa vrystellingsertifikaat uitretk. wat deur die 
az voorsitter en/of die sekretaris ondertekeit ‘is en-wat: die ‘volgende 
meid: — a / 

(2) Die: volle naam van die betrokke persoon; . 
(b) die bepalings van.die Ooreerlkoms waarvan vrystelling ver- 

leen .word; : o Be Soot Lo 

(c) dié voorwaardes waarop sodanige vrystelling verleen word; 
. eH. : - Tt : ne 

(d) die: tydperk waarin sodanige | vrystelling van krag is. 

(4), Die sekretaris van die Raad | moet—~ 

(a) alle wrystellingsertifikate wat uitgereik word, agtereenvolgens 
. nommer; | TO Bee . 

{by "a kopie van elke vrystellingsertifikaat: wat uitgereik. word, - 
bewaar en *n ander ‘kopie aan die Afdelingsinspekteur- van. .: 

- Arbeid,.. Fohannesburg,. Stout} en Co ve 
_ (3) waar’ vrystelling. aan 2m -werknemer verleen: word,*m kopie ~ 

van die vrystellingsertifikaat| aan-die betrokke’ werkgewer 
stuur,, cet ! “ mo, 

16. REGISTERS, orca S EN BYDRAES. 

_ (i) Elke werkgewer-moet. te alle tye ei in die vorm. Voorge-- 
skryf in AanhangselA van hierdie Ooreenkoms, *n: register van 

| die -lone wat betaal .is, die. tyd wat: gewerk. is en die ander 
besonderhede. wat-'in. genoémde: ‘Aanhangsel veorgeskryf..werd, 
heu..ten ‘opsigte van. alle -persone-'wat: by hom in diens . is. 
Sodanige registers. moet vir mspeksie beskikbaar gestel word en 
moet bewaar word op: dieselfde manier as dié im artikel sewe-en- 
vyftig vam die. Wet. op Nywerheidsversoening, Neo: 28 van . 1956, 

| voorgeskryf vit. die inspeksie en “bewaring vam die registers wat 
ingevolge daardie Wet. gehow -nro 

(2): Elke werkgewer -moet tien sent per ‘maarid van die loon 

van elke werknemer : (uitgesonderd. ia los werknemer) aftrek, wat 
i By hierdie 

word, 

is en die totale -bedrag, tesame met ‘mn opgawe van sy“ werknemers 
io’ die vorm ‘van Aanhangsel B van|hierdic Ooreenkoms,. aan ‘die 
Raad stuur sodat. dit die Kantoor van die. Raad te Kinvisstraat 

49, Johannesburg, voor of op die sewendedag vandie daarop- 
} volgende maand bereik. | we 
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17. AGENTS. - 
The Council shall, appoint. ‘one or-more. specified. persons as | 

agents.to assist. in. giving effect to the terms of this Agreement. 

An. agent. may enter, any ‘establishment: and. may question -any 

employer or: employee,.-and. inspect. the “record..of ‘wages paid, 

time ‘worked and payments made for overtime and if shall be 

“the ‘duty. of every employer and-employee. to permit such agents. 

‘to “institute. such équiries- and to. examine such books and/or: | 

documents -and to ‘interrogate such persons “as may .bé necessary 

forthe purpose. of ascertaining whether the terms of this Agreé- - 

mént are being ‘observed. - - : . : 

18. TRADE Union's: REPRESENTATIVES ON ‘THE COUNCIL, 

“Every. employer. shall. give. to an employee who is a represen- 

tative. onthe. Council “every reasonable: facility to attend’ to his 

duties in consiection with the Work of the Counal. » 

“19. UNION, MEMBERSHIP. 

Preferential treatment -in..the «matter.-of ‘employment. shall be. |. 
given ‘to members’ ofthe trade union, cand afficials“of the trade |~ 

  

union. shall ‘be-'given ‘every reasonable facility by .employers “to 

organise employees. oe : . 
  

26. Trae. UNION -AND EmpLovers’ ORGANISATION SUBSCRIPTIONS. 

. (1) Every ‘employer’ shall deduct from. the wages of members 

ofthe trade union ia his employ, current subscriptions: and contri-. 

butions under the “deatli benefit ‘scheme in-terms -of ‘the “trade 

- union constitution. The trade union: shall at the end -of -each 

onth tender: to, every employer a*statement showing the amount | 

   

to be deducted: in’ res ‘the nth“in’ 4 
The employer shall. forward .the. amounts deducted: to the Secre- - 

, taty of the, Frade, Union at-19/20 Trades. Hall; Kerk Street, Johan- 

  

* nesburg, not later.than; the seventh day of the following month. , 

(2) Every employer ‘who is a member of the employers’ organi- 

sation’ shail remit to the. Secretary of the Council, not later than 

. the--seventh ‘day: of ‘cach month, the” subscription due to. the- | 

. employers’, organisation. “The -Secretary of ‘the “Council “shall 

- transmit subscriptions so received to .the employers’. organisation. 

a “24. Existin Contracts. 

Any: conttact of ‘setvice incoperation. atthe. date ‘of, commence- 
ment of this Agreement. 
Agreement. - ~*~: 

  

  
  %   

me a QD) sGENERAL, 
| Nothing in this Agreement ‘shall be deemed to authorise’ the 

. employment. of -any. person. whose.“employment is’ prohibited: by 

any law, or the employment of any person aft-any time: or. dimes - 

“prohibited: by Jaw. . J " aoe 

     

  

  

a “93, NoTices. 
Every employer shall obtain from: the Secretary of the: Council 

and: post in ia conspicuous place in his. establishment, and keep go 

posted: the notice issued by. the Covacil’ giving. particulars of. 

wages, hours and.working conditions applicable to such establish- 

ment. : oe : : us 

wore ES ~ 7 224. ULTRA ViRES. | | 

‘Should’ any of the provisions of this Agreement be declared 

ulira.vires. bY any competent court of law, the remaining. provi- 

sions of this Agreernent shall, be. deemed to be the Agreement 

and shall: remain.in force for the unexpired. period of. this 

Agreement. oo re Ss 

poten ey a 2S INTERPRETATION OF AGREEMENT. 

(1) The Council shall be the body responsible for the adminis- 

‘tration of this. Agreernent, and may issue expressions- of opinion 

not inconsistent’ with the provisions thereof for the guidance.of 

employers and employees. wet . : 

SQ) Any disputes which smay.atise ‘regarding.--the. interpretation 

of any of the provisions of-this Agreement shall be referred to 

the Council... . Se 

Signed at. Johannesburg on: behalf “of the parties on this 21st 

f May, 1962. 00 Be ey 

      

a “J. AL-CiLupes,. 
REG vs. Chairman, of the Council. 

ES AD. MCKAY, 
ee Vice-Chairman of the Council. 

(nf. . 1G. SEAGERS, “7 
oz, +. secretary to the. Couacil, 

       

Witnesses thereto iT 

  

         

  

TOLL J ; VAN RENSBURG. 

rds.té bekept by. employers. 

anexure B-—Form of monthly return, ~ 

éct ‘of’ that” month*in’ terms: of this clause. ’. 

| organisasie stuur. 

hall be subject to the provisions of this | 
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17.. AGENTE. . 
Die Raad.-moet een_of -meer-gespesifiseerde -persone as agente 

-aanstel: om: te help: met ‘die uitvoering- van ‘die -bepalings. van 
hierdie Ooreenkoms. ’n Agent mag ’n bedryfsinrigting betree en 
n werkgewer of, wérknemer ondérvra en. die’ register van. die. Ione 
wat, betaal ‘is, die .tyd/ wat gewerk-is en die -beialings vir oortyd 
inSpekteer,; en dit is dic plig van elke _werkgewer en -werknemer 
‘om. sodanige agent toe té_laat om.dié navrae- te’ doen” en dié 
boeke en/of dokumente ie ondersock en dié persone te ondervra 
wat. nodig -mag wees ten ‘einde: vas-te stel of die. ‘bepalings van" 
hierdie Ooreenkoms nagekom word. - ‘ 

18. VAKVERENIGING SE VERTEENWOORDIGERS IN DIE RAAD. 

-Elke werkgewer.moet.adn.’n werknemer :wat.’n.verteenwoordiger 
_in die» Raad “is; alle tedelike:-fasiliteite verléen om sy pligte in: ° 
verband. met die werk. van die Raad uit-te yoer. 

19. LIDMAATSKAP” VAN | VAKVERENIGING. mo 

By indiensneming: moet. daar -voorkeur gegee word aan lede 
van die .vakvereniging, en ..werkgewers moet, aan: beamptes van 
die .vakveretiiging alle redélike ‘fasiliteite . verleen “om die werk” 

“memers te ofganiscer, 

20. LEDEGELDE VIR VAKVERENIGING -EN WERKGEWERSORGANISASIE. 

Cl) Elke. werkgewer moet van die lone. van lede’ van die, vak=. . 
-vereniging ‘wat by hom in: diens is, die lopende ‘ledegelde. en 
bydraes. ingevolge die sterftebystandskema soos in die konstitusie - 

~yan- die vakvereniging. bepaal,. aftrek:‘ Die. vakvereniging moet 
aan. die ‘einde.van elke maand..aan elke werkgeWwer:.’n:staat- ver- 
skaf.wat diébedrag toon wat ooreenkomstig die. bepalings ‘van 
hierdie. klousule -ten opsigte van daardie-maand afgétrek’ moet 
word: ' Die: wérkgewer: moet’ die “bedrae* aldus: afgetrek, aan: die   

-‘sekraétaris van- die Vakvereniging te Trades -Hall-19/20,: Kerk- = 
straat, Johannesbirg, stuur en -wel nie later nie as die sewende 

‘dag van. die daaropvolgende : maand. 

(2) Elke werkgewer wat -lid-is van die: werkgewerscrganisasie, 
moet. voor of op die: sewende-dag:-van. elke “maand. aan: die 
‘sekretaris van die Raad dié Jedegeid stuur- wat “aan: die. werk- 
gewersorganisasie’ verskuldig is. Die’ sekretaris van, die Raad 
moet die ledegelde wat hy aldus ontvang, aan. die. werkgewers- 

- 24. ‘BESTAANDE: KONTRAKTE: 80 <=. 
-Alle dienskontrakte wat op die datum van inwerkingtreding van : 

‘hierdie Ooreenkoms van krag is, is onderworpe aan ‘die bepalings. 
van- hierdie Ooreenkoms, - : 

: 22. ALGEMEEN.. BE De re 
Niks- in -hierdic: OQoreenkoms’ vervat, mag so uitgelé word nie 

dat dit magtiging yerleen :vir..die indiensneming van enigéen” wie 
se indiensneming'by ’n wet verbied word of vir die indiensneming 
van enigeen op enige tyd of tye wat by wet verbied word. 

23.- KENNISGEWINGS. me 
Elke werkgewer moet dié kennisgewing wat‘ deur die Raad 

uitgereik. word en, wat’ besonderhede bevat van die. lone, ure en 
diensvoorwaardes. wat op “n ‘bédryfsinrigting van -teepassing’ is, 

“yan die sekretaris van ‘die Raad-verkry en dit in ’n opvallende 
plek in sy bedryfsinrigting opplak en aldus opgeplak hou. 

S ‘24, ULTRA VIRES. a 

Indien °n bevoggde hof enigeen van. die bepalings van. hierdie | 

Ooreenkoms wltra-vires verklaar, word die ander bepalings van - 

hierdie Ooreenkoms. geag die Ooreenkoms te. wees en bly dit van 

kiag vir ‘die onverstreke termyn van hierdie Ooreéenkomis. 

.” 95. UITLEG VAN GOREENKOMS. .. 

(1) Die Raad is die liggaam wat vir die administrasie van hier- 

die Ooreenkoms verantwoordelik is, en hy. mag vir die leiding 

van. werkgewers en. werknemers menirigs uitspreek wat nie met 
die bepalings hiervan onbestaanbaar is nic. 

_. 2) Alle geskilpunte wat in verband met die uitleg van enigeen 

van die bepalings van hierdie Ooreenkoms mag ontstaan, moet 

na die Raad verwys word. .~ te fe ee 

.Namens dié partye te: J: obanniesburg onderteken. op hede die 

2iste. dag van Mei. 1962: Eee Ye ie ER UU aan   

    Soy, AC @umrs, 
; ols LESS Voorsitter:van die Raad. | 

ce ee AD, McKay, 
an " “Ondervoorsitter ‘van die Raad. 

, G. SEAGERS, : 

. 5 ~ Sekretaris van die Raad. 

Getuies: : Bee m ' 

“(DL J. VAN RENSBURG. 

QQ) Ni Smita. | fy one hs 

Aanhangsel A. —Vorm. van registers. wat deur-werkgewers: gehow. 

‘moet word. ve we 

-Aanhangsel B-—Vorm vat maandelikss gpgawe.. © =. =



or 

" (Annexute. 
AY 

R
e
c
o
r
d
s
 

required 
to ‘be. “kept i

 in 
terms, 

of Clause: 
16 

a
 
o
f
 

Asteement.]_ 

. 
. 

. Month 
of... 

A
N
N
E
X
U
R
E
.
 
A
 

 
 

N
a
m
e
:
 
of Establishment 

   

 
 

 
 

 
 

 
 

 
 

  
  

  
  

  
  

  
  

  
  

  
  

  
 
 

 
 

 
 
 
 

  

 
 

 
 

 
 

  
  

  
    

  
  

  

  
  

  
  

 
 

  
  

  
  

  

. 
. 

: 
C
o
y
 
t
e
a
 

~ 
| 

a
 

: 
2 

#2 
gEsy 

° 
. 

2
8
 

3.6 
S
e
 

8 
O
r
d
i
n
a
r
y
 

Monthly 
, 

S
e
 

ph 

55 
me 

8
 

-- 
Rate: 

of 
Amounts 

due 
f 

f 
8S 

r
e
g
 

oe” 
8
8
 

. 
: 

( 
“
D
a
t
e
 

of. 
Rate’ 

o' 
m
o
u
n
 iS 

ue 
f
o
r
—
 

B
 

w
e
 

e
e
 

E
g
o
 

oN 
oo 

Engage: 
| 

- Remuneration 
in: 

| 
-: 

co 
e
e
 

oe. 
a 

B
a
d
 

B
C
B
S
 

y 
ee 

mo 
we, 

BE 
Tespect, 

of 
— 

‘Ordinary® 
set 

Oe) 
Ss 

M
o
]
 

= 
< 

C
a
g
 

s
e
r
e
 

/ 
Tdentity 

"| | 
“Service 

coe 
, 

Ge 
(Cl 

ment 
or 

Remup- 
| 
o
$
e
 

Ba 
a
 

o
e
 

g
a
y
 
2
 

aa 
lp 

o
e
 

, 
Age. 

Gf 
capacity | 

Discharge 
. 

/
B
a
 

8 
i
g
 

S
a
s
 

C
o
e
 

‘Number 
“
C
a
r
d
 

| N
a
m
e
 

of} 
-. 

5 
fea 

eration’ 
cose. 

S68 
O
S
 

on 
e
n
s
 

B
e
s
s
e
 

bo 
ar: 

“No: 
of. 

| Employee.| 
- 

Race. 
| 

under’21):|-in- 
which 

}if 
Engaged 

» 
Die: 

in 
G
r
o
s
s
 

a
E
 

= 
2.2 

o
e
.
 

S53 
Bs. 

| Bmployes. 
e
m
 

lovee. 
ployee.) 

o
e
.
 

and. 
Sex.:|-Employed.| 

or 
Dis-. 

. 
. 

Respect 
: 

‘Work 
Earnings. 

B
o
 

s
e
 

2
8
 

2. 

e
e
s
 

B
a
g
s
 

° 
. 

ployee. 
ploy 

e
e
 

o
p
e
 

: 
Me 

charged 
a
e
 

M
e
a
l
 

.-. 
of. 

Days 
| 
P
e
r
f
o
r
m
e
d
 | 

Trr 
Lieu 

|: 
g
S
 
B
E
.
 

e
S
.
 

a
e
 
S 

g
h
 
e
e
e
 

: 
during 

| 
Ordinary 

| 
Allow- 

- | 
worked: 

|-Overtime..| 
2%: 

Pré-| 
o
f
 

B
5
r
a
e
s
 

E
S
!
 

+
8
 gy 

B
p
 

a
8
 

-Mosith. 
T
i
m
e
 

ance 
v
e
e
 

* 
“| 

<sceribed 
N
o
t
i
c
e
 

a 
S
o
e
 

O
e
 

B
O
S
 

oe 
a 

OS 
Md a 

Oa 
oF 

": 
: 

: 
: 

, 
o
n
e
 

SHO 
tl 

eft 
Bi 

o
e
 

B
2
9
 8 8 . 

o
P
.
 
4
 

Worked.."| 
. [Clause 

Public: 
.) 

or 
Leave. 

QTE 
a
e
 

E
U
s
.
 

F
a
d
 

: 
5.(7)]. 

Holidays. 
B
S
 

S
o
s
 
|
 
e
s
e
 

R
c
]
 

Re) 
R
c
}
 R 

cj) 
Ro 

cf 
Roe} 

Roc] 
R 

R 

t 

- 
A
A
N
H
A
N
G
S
E
L
 
A.: 

A
a
n
h
a
n
 

ase] 
A. 

—
R
e
s
 

ister 
wat at 

ingevolee 
klousule 

46 
(1) 

van G
o
r
e
e
n
k
o
m
s
 

ehou 
m
o
e
t
 w
o
r
d
:
]
 

: 
g
e
 

af 

N
a
a
m
 

van 
bedeyfsinritin. 

M
a
a
n
d
 

' 

2
6
 

| 
2
8
8
 

8 
atu 

G
e
w
o
n
e
 
m
a
a
n
d
l
o
o
n
 * 

Bedrae 
verskuldig 

vir— 
a
 

3 
3 

: 

s
é
.
 

B
O
 

8 
Datum 

ten 
opsigte 

eas 
(5 

4
.
8
 

§ 

“
3
 

g
e
s
.
 

van 
diens 

. Van— 
; 

a4. 
8 

= 
Be, 

a
e
 

B
S
E
 

: 
qanvaar 

G
e
w
o
n
e
 

o
g
 

5 
8 

e
e
 

Ag? 
P
o
:
 

: 
. 

7 
4 

a 
oe 

. 
oe 

iE: 
a2 

2
3
 

es 
..| 

Diens- 
|. 

. 
H
o
e
-
 

ov 
besoldiging| 

O
o
o
 

a 
& 

2 eo 
2
9
.
9
8
 8 

| Persoons- 
|) 

paart- 
Naam 

—
 

Ouderdom 
danighieid 

ding 
of 

verskul-. 
|' 

: 
w
s
 

Ut 
OS 

6
8
 

Big 
o
y
 

G
e
 
a
o
s
 

n
o
m
m
e
r
 

|" 
be 

: 
Giandien 

. ontslag 
O
F
 

gg 
& 

2 

S
O
 

2
S
 

g 
ee 

_
n
o
m
i
m
e
r
.
 

van 
- 

“Ras. 
. 

Waatin - 
+ 

ge 
d
i
g
 
‘ten - 

W
e
r
k
 

Bruto 
H
e
 

s 
(B 

2
8
 

e 

S
e
 
|
 
f
e
o
 

| 
van. 

van” 
werk- 

onder 
2
1
)
 

| : werk-. 
indien 

opsigte”’ 
verrig 

op | In 
plaas 

|verdienste.|. 
23. 

7 
aia 

w
e
e
 
|
 

B
S
 
ws 

¢ 
werk. - 

im 
a
 

en 
geslag. 

. gedureride 
= 

. 
wae 

; 
pve 

tT 
SS 

4» 
BS 

| 
e
a
s
 

2
2
6
 

B
C
 3 

s
s
 

nemer. 
|- 
w
e
t
k
-
 

nemer. 
mee 

saam.. 
~
m
a
a
n
d
 
|
 
G
e
w
o
n
e
 

Etens--. 
van. 

Cortyd- 
|
 

voorge- 
- 

van 
B
o
 

8
.
 
|
 
B
e
s
 

a
 

o
e
 

, 
nemer. 

_ 
Ain diens- 

tvd_ 
|, 

t0elae 
dae 

| 
w
e
r
k
.
 

| 
skrewe 

|
 

‘kennis-_| 
|
 
@
¥
 
9
2
.
5
3
8
 

)
5
5
2
—
 

wt 
f
t
 —| 

are 
8 

B
Y
)
 —
 

S
e
 

>
 

a
 

T
E
T
 

aan 
Lees 

cl. 
cau 

[Klousule™| 
“
g
e
w
e
r
k
,
 

© 
aa 

o
p
e
n
b
a
r
e
 

| 
g
e
w
i
n
g
 

S
e
 8
 

8 
S
S
 

& 
7
S
 

6.5.5 
S
L
e
R
s
 

geneem 
of | 

gewerk. 
|. 

5: 
(71. 

vakansie-.| 
of 

verlof. 
e
s
e
n
u
e
m
<
 
|
 
o
s
 

3
8
 

/ 
B
B
O
 

Bo 
. 

ontslaam. 
ar 

: 
dae, 

B
m
 

a 
aol 

B
e
s
 

Bs | 
§b2 be 

| 
: 

: 
a 

E
S
 5 

oS | 885 
. 

R 
c¢!].R 

ce 
R
o
s
e
 

R
o
c
 

R
o
c
 

R
o
e
 

| 
eR. 

cc 
R 

“
R
i
o
.
 

 
 

 
 

 
 
 
 

  

  

‘2961 WAMWGAON Of ‘AUWNIGHOVULXA HLIEZVD LNANNYSACD 

  
   



BUITENGEWONE STAATSKOBRANT, 30 NOVEMBER, 1962 a7 
  

ANNEXURE B 

[Annexure. B. Form of Monthly Return required to be submitted in teems of Clause 16.(1) of Agreement. ] 

"Name of Establishment. : Return for Month of... 
  

  

Identity and Capacity in which Date of Engagement or 

  

  

  

  

  

  

  

  

Service Card x “eat ; Age. if . 
Numbers, of Name of Employee. Race. | under 21; Sex. Employed. Discharge if Engaged ‘the 
Employee. So . . . oe - oe L rged During Mon 

: : IG; Levy @ 20 cents per employee. eeabe a Woekebeve ‘ee : 
Total Number of) 2 . el oe 
Persons Employed. “ / - .  Hotal association ‘subscription. Ce babe eee eter ened aeeeene ee |} 

a a CS Bee Be ' Postal Order + forwarded herewith’ for. eee en’ yee nese se eee 
Cash J CO gre oo 

R     
  

: 8 : AANHANGSEL B. : 

~ {Aanhangsel B.—Vorm van ‘misandelikse opgawe wat t ingevolge Klousule 16 WM van  Ooreenkoms ingedien moet word. 1. 

  

  

(Naam van’ bedryfsinristing.. eh Opgawe vir maand.. 

  

  

      
  

  

  

  

| Persoons- en . OQuderdom ares Datum van indiens- 
‘dienskaartnommer Naam van werknemer. Ras.. ||. indien :| Geslag...| Hoedanigheid nae of ontslag indien 
evan werknemer.” : on : - | onder 21. waarin wetksaam. | -gedurende maand in 

! we . diens geneem of ontslaan. 

; pas nanan 
/ : i : N.R.-heffing @ 29 sent per werknemer.... 2.0 ssh es eeb ee eens 

: Totale getal : . : 7 
persone: in diens.. : Ledegeld vit hotelvereniging.. een bee ebeee Vue been eee ee teeee / 

e mo Tjek : ee - ; eo re 
“ : Posorder. ier aangestuur. vit. seca endee Lee eeee Vives 

  Kontant - 

y 

      
  

    
  

No. 1975, y- 1 130 November 1962: 

WAR MEASURES A ACT, 1940, 

SUSPENSION OF COST OF LIVING ALLOWANCE 
"REGULATIONS. PUBLISHED 

| MEASURE No. 43 OF 1942, AS AMENDED. 

LIQUOR AND CATERING, TRADE, WITWATE RS: 
4 _ 

i 

  

  

i RAND AND VEREENIGING. 
  

| On. behalf. of the Minister of Labour, I, Marais 
ELIE, Deputy-Minister of. Labour, ‘hereby. in terms of 

spb- -regulation (1). of regulation four of the regulations 
published under, War. Measure No. 43 of. 1942, as 
amended, suspend the operation | ‘of the said ‘regulations 
an respect of all: employees for whom wages are prescribed 
in 
Witwatersrand and Vereeniging, published under Govern- 
ment Notice No. 1974 of the 30th, November, 1962. 

: | oe  M. VILIOEN, 
Deputy-Minister of Labour. 

“UNDER WAR - 

‘the ‘Agreement for the Liquor and Catering Trade, . 

No. i975.) - 130 November 1962, 

WET oP OORLOGSMAATREELS, i940. 
  

GEPUBLISEER BY OORLOGSMAATREEL No. 
43 VAN 1942, SOOS GE IWYSIG. : 

ie 
  

_ DRANK- EN VERVERSINGSBEDRYF, Wwit- 
WATERSRAND EN" ‘VEREENIGING. : 

  

Namens die Minister van Arbeid, skort. ‘ek, Marais” 
Vitsoen, Adjunk-minister. van Arbeid, hierby kragtens 
subregulasie (1) van regulasie vier van. die regulasies. wat 
by Oorlogsmaatreél. No. 43 van 1942, soos gewysig, 
gepubliseer is, die bepalings van: genoemde- regulasies. op 
ten opsigte van alle werknemers ‘vir wie lone voorgeskryf 
word in-die Ooreenkoms vir die Drank- en. Verversings- 
bedryf, Witwatersrand en Vereeniging wat .by Goewer- | 
mentskennisgewing No. 1974. van 30 November 1962 

| gepubliseer is. 
M. VILJOEN, : 

Adjunk-minister van Arbeid, .-   
  
  

  

Buy National Savings Certificates 

| Koop Nasionale Spaarsertifikate 

OPSKORTING VAN LEWENSKOSTEREGULASIES- a
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d - i 

“This Journal embodies: inter alia a 

monthly economic . | review. (with statis- 

tics) ef business land industrial: con- * 

ditions. in - South, Africa; the latest 

Departmental information on market 

possibilities for South African products 

in countries. at present covered by 

South. Africa’s Overseas Trade, Repre- 
sentatives, _ lists. of “trade enquiries, 

items of industrial aétivity in South. 

Africa, the latest ‘jnforniation on price 

and commodity control, and articles 

  

   

    

      

    

    
    

    

Of a general nature. in. connection with 

commerce and. ‘industry    

       The “peaonedlal eg - Journal SEs 

of lee - Department of. Commerce eazacd Industries 

  
SUBSCRIPTION: To... the Republic of S.A, S.W.A;, Bechuanaland. Protectorate, Swaziland, Basutoland, the Federation. of Rhodesia 

and Nyasaland, Mecambique, Angola, the Republiés of -the Congo, “Tanganyika, Kenya and Uganda + RO. 05 ‘per. copy: or RO. 50 

(RO. 75 elsewhere) per annum, ‘payable: in ‘advance ‘to ‘the Government. Printer, Pretoria 3 pee 
  

‘PUBLISHED IN BOTH OFFICIAL LANGUAGES : 2 | 

L: 
  | . 

  

      

   

          

   

      

Hierdie. tydskrif. bevat 0 o.a.’n maandelikse 

ekonomiese oorsig (met ‘statistiek) van 

besigheids- en’ nywe rheidstoestande’ in 

Suid-Afrika, die jongste departementele 

inligting . oor ‘afsetmoontlikhede vir 

Suid-Afrikaanse pro ukte in lande waar 

Suid-Afrika ~ oersese . handelsverteen- 

, woordigers het, lyste] van handelsnavrae, 

besonderhede in verband met nywer- 

“heidshedrywighede in Suid-Afrika, die 

‘jongste aspekte ‘van | iprys- en voorrade- 

beheer, én artikels van ’n algemene aard 

oor die handel jen nywerheid | 

   
, Bie ‘maandblad 

wanes die Departement ware Handel en Nywerheid   
INTEKENCELD: In die Republiek am BA4 Suidwes-Afrika, Betsjoeanaland- -Provektoraaty Swasieland, Basoetoland die Federasie 

van n Rhedesio en Njassaland, Mosambiek, Angola, die-Republieke Kongo, Tanganjika, Kenja- en Uganda. lteen? RO.0S: ‘per eksem- 

” plaar, of teen RO. 30 per jaar (RO.75. elders) vooruitbetaalbaar aan die Staatsdrukker, Fretoria’ - ; 

‘VERSKYN IN-ALBE] AMPTELIKE TALE. Soe -, |     
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| MONTHLY - BULLE ETIN OF. STATISTICS 

» Issued. by the Bureau of Census and Statistics, Pretoria oo 

  

  

| “Contains a comprehensive: coverage of ‘clirrent 
-~ statistical information on a great variety. She Joe 

_. economic and social subjects. Eachissue contains = st 
~~ more than 100 statistical tables as well: as Be 

_ statistical annexures_ 

- 6ie per. Cony wy (6. 00 ner year). 5 Republic of South Africa = 
> Qverseas - -- + ++ 6 co (CON pr en)   
  

| MAANDBULLETIN VAN STATISTIEK 
*Uitgereik deur die Buro vir Sensus en  Statistiek, Pretoria — 
  

|  Behels’’ n omvattende dekking v van_ lopende 
statistiese inligting oor ‘n groot verskeidenheid — 

- van ekonomiese en maatskaplike onderwerpe. — 
| Elke uitgawe bevat meer as 100 statistiese tabelle 

| asook statistiese bylaes a | 

— Pays fame er Se oe 

y Buiteland -.------ Bier oksompbar (R62 Dat Je)" ne poe 

VERKRYGBAAR VAN, DIE STAATSDRUKKER, PRETORIA. “EN KAAPSTAD DO -   
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which provides 
- \. . 

state” security ; strict secrecy and unrivalled 

facilities for deposits and: withdrawals 

: “Deposits in ‘ordinary accounts, earn. interest. at. if 
3% per annum 

Amounts: invested in ‘Savings Bank Certificates. - = : 

  

earn: 4% per annum 

  

. Sod 
“"R20,000 may be invested in Savings Bank Cer I. 

tificates” | av 

ae Spe PP SERED go 

9, Use | th e es o : ; - : - . = : Q . 43 a“ 4 co ee . 

      

- OPEN AN ACCOUNT cepa cee 
  
  

ee
e 

~_ 
. 

ae 

  

  
  
  

  
  

  

/ ‘Posspaarbank 

Die veiligheid van u geld word deur die 
Staat gewaarborg « en u is verseker. van streng 

 geheimhouding en ongeéwenaarde diens i in oe 
: -verband met inlaes en opvragings pes 

Die. rente op inlaes: in | gewone rekenings is. 
«30% per jaar 2] 

Op bedrae._ wat in. Spaarbanksertifikate belé | 
word, is die. rente 4% per jaar co | 

_ R20, 000 kan. in Spaarbanksertifiate belé. word a 

"OPEN VANDAG 'N RERENING! 

: 4 - <me 3 

oe ~ 

nS | 

| Mock # ebruik van die, 

          
99,     
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Pook Archives. Year Book. for South 

    

ublications 

  

- issued by the GOVERNMENT PRINTER deal with 
oie. 

  

-various subjects of great ‘interest to Businessmen, 
- Industrialists, Farmers, Attorneys, Teachers and 

the Public in General” 

‘These publications ‘include the following : — 

     

          

ok Official Year Book Of South Africa fo Geological Publications : 

  

* Mineral Resources of South Africa 

* Die Afrikaanse Woordeboek: 

*, Flowering Plants. of Africa 

  

African. History 

= * Commerce and 1 Industry (Monthly): 

  

      

  

  
  

  

  

         
wat dew die STAATSDRUKKER uligegee word, 
handel oor ‘n verskeidenheid van ‘onderwerpe - 
wat vir Boere, Prokureurs, Onderwysers, 

ee Nyweraars en dies Alge em 
Publick: van. 1 great. belang is |     

oo Hierdie publikasies sluit die volgende in: —- 
Geclogiese ‘Publikasies 

* Offisiéte Jaarboek vain Suid- Afrika 
Wette en Regulasies. 

He. Delistowwe van Suid- Afrika. 
ee | Landkoarte — . 

& Die Aitikoanse Weordebook : > Begok Stalistiess. Verslde 

be 3 Blomplante van Airkka 0 fed ns. : Loonvasstellings . - 

  

* Exgiefjaarboek von, Suid- Bisikaanse Gekose Komitee | Verslae 

Geskiedenis : oe 

* Handel en Nywerheid (Maandeliks ) nn Kommissie Vers lee, ens, 

eet Departeme enfele Veuslae. (Jaarliks)- 

Verders bonne an aie aan seacde tie rdia uit is verkryghaar van ar sage Pretoria of Kaagsiad       
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“SAVE” SUL 

  

% FOR YOUR FAMILY’S FUTURE! = 
~ ae FOR YOUR OWN HOME! \ 
--% FOR YOUR RETIREMENT! 7 
“ke FOR ALL EMERGENCIES! = | 

| : 

POST: OFFICE SAVINGS BANK | __ bes 

The Post Office Savings. Bank earns: 3% interest on the monthly balance, of which col! 

          
  
  
      

interest up to RI00 per: annum is Free of Income: Tax. - eo 

The first deposit need to be: no more than 0c, ‘Such & an account is very sry handy i in times 2sof 

. emergency or when on holiday, « as s deposits 0 or withdrawals can be made af day: Post Office : iY 

in the * Republi. Ce eae Po oe é fad : Les - 

Not | more than R4, 000 + may be deposited bye one: pérson, during a fron year. oo oe iy 

= | ole, 

- my - 

  
  
  

DIT BETAAL Us 
SPAR ee ae eee 

-% VIR FAMILIE SE TOEKOMS! a [ os 

ge VIR U EIE HUIS! Mey 
© ye VIR-U -AFTREDE! pos 

* VIR ALLE. GEVALLE VAN NOD! ~ fee 
J | 

  

: POSSPAARBANK ee jon 

Die Posspaarbonk verdien 3% rente op die. maandeltse balans, waarvan tot R100 » 

     

Poskantoor i in die Republick gedoen kan word. Pe | 

Nie meer as R4, 000 mag ‘gedurende ’ n » boekiaar deur € een: Persoon ingelé word nie.       
  

  
  
      
  act PSCTOSOST ‘ - . > > T oe COVESCS
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“The Mineral Resources of South Africa 
yy “The fourth edition of The Mineral Resources in South Aiea 

is now. ‘available 

oe Price R3.33 ~ 

- - OBTAINABLE FROM THE ‘GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN. 

  
  

  

  
Die Delfstowwe van Suid. Afrika 

Die  vierde uilgawe van: Die Delfstowwe van Suid Afrika | 

  

  

  

  

  “= is*fou beskikbaar Cy ARATE ea / . 

- = -Prys R3. 33 

“VERKRYGBAAR, VAN DIE 'STAATSDRUKKER, PRETORIA, EN KAAPSTAD 

  

  

  

  

  

              

          

  

   
Wapen van die 

: Republick, pan. Suid: Betta 
In’Kleure © 

Groot 114. duim by 9 duim. 

  

    

Herdruk volgens plan opgemaak 
deur die Kollege van Heraldiek 

  

PRI Posh es PRYS: 
R110 per copy, post free n the Republic 2 Be Pace ee RR 10 per. kopie, posvry in die Republiek 

R115 per copy, outsi ‘ epublic oe ce RLS per kopie, buite die Republiek 

nt Printer Verkrygbaar by ‘die Staatsdrukker Obtainable from the G 
. Pretoria and Caj “Town _ - Pretoria en Kaapsta 

Pen,           
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PRICE RQ. 00 per : 

OBTAINABLE FROM. THE GOVERNMENT. PRINTER, PRETORIA 5 

set an 

CAPE TOWN   
  
  

  

  
  
  
  

        

  

- PRYS R2. 00 per ‘stel | oy 

VERKRYGBAAR ‘BY DIE STAATSDRUKKER, PRETORIA an KAAPSTAD 

. 
3   

  
        
  

  

      

  

  

  

Comprehensive 

PR LCE. 
OBTAINABLE FROM THE GOVERNMENT PRINTER, 

  

“introdtc- 
_ tion together with | Statis- — 

Section 
.. Section 

J). Section 
. .. Section 

Section, - V.— 
Section Vi.—Transportation. 
Section Vil--External Trade. 

tical. Maps covering » the 
following :— 

lit. —Population. 
IN. Agriculture. 

RIB, 00 

LL—Relief, Geology, Soils, Vegetation and — 
tl_—Climate and Water Resources. 

-Industries and Occupations. rn | 

  

= 

‘Kiriec 

  PRETORIA AND CAPE TOWN 
—-- 

| 
x 

  

“\. Same met Statistiese--Kaarte. 
dekkende die volgende:— 

— PRYS R18. 00 

  

Omvattende . “inleiding “tee 

Afdeling Ill—Bevolking. 
Afdeling 1V.—Landbou. 

. Afdeling V.—Nywerhede en Beroepe. . 
. Afdeling Vl.—Vervoer. 
Afdeling Vi. —Buitelandse: Handel. | 

VERKRYGBAAR VAN ‘DIE STAATSDRUKKER, 

  

Afdeling .—Relief, Geologie, Mynbou, Grondsoorte, rec en Visserye, 

Afdeling I.—Klimaat en Waterhulpbronne, . | 

: Afr ika 

PRETORIA EN KAA PSTAD   
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