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_ GOVERNMENT NOTICES.

' DEPARTMENT OF LABOUR.

- . [36 November 1962.
INDUSTRIAL CONCILIATION ACT, 1956. -

" |LIQUOR AND CATERING TRADE, WITWATERS-

. RAND AND VEREENIGI‘NG,

" On behalf of the Minister of Labour, T, MARAIS VILIOEN, |
- Deputy-Minister of Labour, hereby-- : e
' (a) in terms of paragraph (a) of sub-section

(1y of
section forty-eight of the Industrial Conciliation
- Act, 1956, as amended, declare that the provisions
of the Agreement which appears in the Schedule

hereto and “which relates to the Liquor and |.

' Catering Trade, shall be binding from the Ist
December; 1962, and-for the period-ending on the
30th November, 1965, -upon

into the said Agreement and upon the employers
and employees who are members of the said
organisation or union; . /

(b} in terms. of paragraph () of sub-section (1) of

section forty-eight of the said Act, declare that

' the provisions of the said Agreement, excluding

* those contained in clauses 2, 5 (6) (g); 17, 18, 19
- and 20, shall be binding from the Ist December,

1962, and for the period ending on the 30?]3-
ang |

- November, 1965, upon all ‘employers
employees, other than those referred o in para-

graph (a) of this notice, engaged or employed in

the said trade in the Magisterial Districts of
Krugersdorp, Roodepoort, Johannesburg, Germis-
ton, Boksburg, Benoni, Brakpan, Springs, Nigel,
Vereeniging, Vanderbijlpark, Kempton :
* excluding that portion which prier to the publication
of Government Notice No. 556 of 29th March,

1956, as amended by Government Notice No: 962 |

of Ist June, 1956, fell within - the Magisterial
 District of Pretoria, and those portions of the
‘Magisterial District of Randfontein which, prior
~to Ist January, 1948, fell within the Magisterial
Districts of Krugersdorp and Vereeniging; and
 (¢) in terms of paragraph (q) of sub-section (3) of
section forty-eight of the said Act, declare that
in the Magisterial Districts of Krugersdorp., Roode-
poort, Johannesburg, Germiston, Boksburg, Benoni,
Brakpan, Springs, Nigel, Vereeniging, Vanderbijl-
park, Kempton Park, excluding that portion which,
“prior to the publication of Government Notice No.

556 of 29th March, 1956, as amended by Govern- |
ment Notice No. 962 of 1st June, 1956, fell within |

the Magisterial District of Pretoria and those por-

tions of the Magisterial District of Randfontein :

* which,. prior_to Ist January, 1948, fell within the
 ging, and from the Ist December, 1962, and for
_A—m;su0

‘No. 1974]

the -employers’ |~
organisation and the trade union which™ entered

Park,

. Magisterial Districts of Krugersdorp and Vereeni- - -

 GOEWERMENTSKENNISGEWINGS,
 DEPARTEMENT VAN ARBED.

55 ; _ [30 November 1962
WET OP NYWERHEIDSVERSOENING, 1956,

. DRANK- EN VERVERSINGSBEDRYF, WiT—
WATERSRAND EN VEREENIGING.

© Namens die Minister van Arbeid, verklaar ek, Marars
ViLjoEN, Adjunk-minister van Arbeid, hierby-- £
(@) kragtens paragraaf- (¢) van subartikel (1) van
- artikel agt-en-veertig van die Wet op Nywerheids-
versoening, 1956, soos. gewysig, dat die bepalings
van die Qoreenkoms wat in die Byla¢ hiervan ver-
skyn en op die Drank- en Verversingsbedryf betrek-
~ king het, vanaf die 1ste Desember 1962, en vir die . -
tydperk wat op 30 November 1965 eindig, bindend
is vir die werkgewersorganisasic en vakvereniging
wat genoemde Qoreenkoms aangegaan het en vir
die werkgewers en werknemers wat lede van
- genoemde organisasie of vakvereniging is;
kragtens paragraaf (b) van subartikel (1) van
artikel agr-en-veertig van genoemde Wet, dat die
bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 2, 5 (6).{(g).-17, 18, 19 en
20, vanaf die Iste Desember 1962, en vir die tyd-
perk wat op 30 November 1965 eindig, bindend
is vir alle ander werkgewers en werknemers as
dié¢ vermeld 'in paragraaf (¢} van hierdic kennis-
- gewing wat betrokke is by of in diens is in genoemde
bedryfi in die landdrosdistrikte Krugersdorp,
- Roodepoort, Johannesburg, Germiston, Boksburg,
. Benoni, Brakpan, Springs, Nigel, Vereeniging, Van-~
derbijlpark, Kempton Park, met uitsondering van
daardie gedeelte wat voor die publikasie van .
Goewermentskennisgewing No. 556 van 29 Maart
- 1956, soos gewysig by Goewermentskennisgewitig
No. 962 van 1 Junie 1956, binne die landdros-
distrik Pretoria. geval het, en daardie gedeeltes van
die landdrosdistrik Randfontein wat voor 1
Januarie 1948, binne dic landdrosdistrikte Krugers-
dorp en Verceniging geval het; en
kragtens paragraaf (a} van subartikel (3) van artikel
agt-en-veertig van genoemde Wet, dat - die
~ bepalings van genoemde Ooreenkoms, uitgesonderd
dié vervat in klousules 2, 5 (6) (2), 17, 18, IQ;;e;'n
20, vanaf dic 1ste Desember 1962, en vir die. tyd-
_ perk wat op 30 Noyember 1965 eindig, in die land-
~ drosdistrikte Krugersdorp, Roodepoort, Johannes-
burg, Germiston, Boksburg, Benoni, Brakpan,
Springs, Nigel, Vereeniging, Vanderbijipark,
Kempton Park, ‘met uitsondering van daardie
- gedeelte wat voor die publikasie van Goewerments-
~ kennisgewing No. 556 van 29 Maart 1956, soos '
gewysig by Goewermentskeanisgewing No. 962 van
o § oA e 1-38%
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2 ) GOVERNMENT GAZETTE EXTRAORDINARY, 30. NOVEMBER 1962

the period ending on the 30th November, 1965,

the provisions of the said Agreement, excluding

‘those contained in clauses 2,5 (6) (g), 17,718, 19
and 20, shall mutatis mutandis ‘be binding upon
all Natives employed- in the said trade by the
- employers upon whom any of the said provisions
- are binding in respect of employees, and upon
- those . employers in respect of Natives in . their
- employ. e 2T TR e
M. VILJOEN,

Deputy-Minister of Labour.

SCHEDULE.

INDUSTRIAL COUNCIL FOR THE LIQUOR AND CATER-

ING TRADE (WITWATERSRAND . AND  VEREENIGING).

in accordance with the provisions ‘of the Industrial Cenciliation
Act, 1956, made and entered into between thé . S
Hotel Association of the Transvaal (Inc.)

(hereinafter referred to as “‘the employers:” or “the employers”

organisation “),"of the one part, and the .-,

_ Witwatersrand Liquor and Catering Trade Employees’ Union
{h@reiﬁ_after referred to "as *the -employees™ or “the trade
_union ), of the other part, ; i : :

being - the parties” to ‘the Industrial Council-for the' Liquor.and |

Catering Trade (Witwatetsrand -and-Vereeniging): =~

1. SCOPE OF APPLICATION OF AGREEMENT.

'___Thg ‘terms of this Agreement shall be observed in the Magis- .

terial Districts of Krugersdorp, Roodepoort, Johannesburg, Ger-
miston, Boksburg, Benoni, -Brakpan, Springs, Nigel, Vereeniging,
Vanderbijlpark,. Kempton Park, excluding that pertion which,

prior to the publication of Government Notice No. 556 of 29th
Maich, 1956, as amended by Governinent Notice, No. 962 of.

ist June, 1956, fell within the Magisterial District of Pretoria
and those portions. of the Magisterial District of Ranfontein
which, prior to 1st January. 1948, felf within the Magisterial Dis-

- tricts ‘of Krugersdorp and Vereeniging, by all employers in the

liguor. and catering trade, who-are members ‘of the employers’
organisation, and by all employees in the said trade who are
members of the trade union and for whom wages are prescribed

in section 4 of the Agreement.

Savings.

(a) The proviéion's- of this Agreement shall not apply to any

musician, eniertainer or person who is engaged solely for the
purpose of entertajinment, nor to any employer'in respect of
such persons. - LR o
' (b) The provisions of clauses 4 to 24 inclusive shall not apply

to & manager or-to-his-wife if she is jointly: employed with him, .

or to an employer in respect of such manager or manager and
wife, provided that the appointment of the. said manager,. with
‘of without his wife, setting. out conditions.not.less favourable than

‘those prescribed by this Agreement for remuneration, annual

leave and notice has been ‘made and .accepted. in . writing.

2. PERIOD OF OPERATION OF THE AGREEMENT.
This Agreement shall come into operation on such date as
-may be specified by the Minister, in terms -of section forty-eight

of the rAct, and shall remain in force for.three years, or for such

‘period as may-be determined by him.

; 03 DEFRNITIONS.: . .o
(1) .Unless .the conirary. intention dppears, any expression used

_ ia this Agreement which is defined in ‘the Industrial Conciliation
Act, 1956, shall have the same mieaning as in that Act and, unless

inconsistent with the confext— o :

“ agsistant manager ” or “ assistant manageress ” means a male |

or female employee; as the case may be who assists a manager
or manageress in the performance of his or “her duties and
- who may-act for him or her during his or her absence;

" “parman” means an- employee, other-than a wine-steward,

engaged in the sale of liquor over the. counter or from the .

‘4 Baf in an establishment and includes a barmaid;

| “barman, qualified,” means a barman who has' had not less
than two years' experiencey o

“ barman, unqualified,” means a barman who has had less than

| two years’ experience; : " g .

“ billiard-marker ” means an employee engaged in the care and
‘maintenance of billiard tables, billiard rooms and/or other
billiard equipment and' who may assist in scoring and other
like functions; ' : o

o casual employee” means an ‘employee who is employed by .

" ‘the same employer on not more than four days in any week | -

“ ot who. is temporarily employed-in theé liquor and. catefing

trade in or in connection with a~business: carried - on -urder
‘a temporary liquor licence or a sportsground liguor licence;

g

. 1956, gesluit en aangegaan tussen dig’

©_ Witwatersrand Liquor and Catering Trade _Empiéyées‘-um&n

beteken—

-+ versingsbedryf  in

val het, en daardie gedecltes van die landdros-

distrik Randfontein wat voor 1 Januarie 1948 binne
die landdrosdistrikte Krugersdorp en Vereeniging
geval het, mutatis mutandis bindend is vir alle
Naturelle in diens in genoemde bedryf by dié werk-

" gewers vir wie enigeen van genoemde bepalings ten

opsigte van werknemers| bindend is en vir daardie.
werkgewers ten opsigte van Naturelle in hul diens.
~_ M. VILJOEN, _

Adjunk-minister van Arbeid.

1 Junie 1956, binne.-_diEd landdrosdistrik Pretoria,

“BYLAE.

NYWERHEIDSRAAD VIR DIE DRANK- EN VERVERSINGS-
"BEDRYF (WITWATERSRAND EN VERENIGING).

S i = QOREEN&IQMS_V; R o
ingevolge die bepalings van die Wet op Nywerheidsversoening,

Hotel Association of the Transvaal (Inc.)

" (hieronder die “werkgewers” of |die © we;kgewn_:_rsorg%misaé.iqf’ "

genoem), aan die een kant, en die

i 15

(hieronder di¢ ** werknemers” of . die
aan die ander kant, ; LS :
wat die partye is by die Nyiverhei Is'ra_t_a'd_ vir die Drank-"en Ver-
versingsbedryf (Witwatersrand en Vereeniging).. v, i vesnis ™

vakvereniging ” . genoem),

. 1. TOEPASSINGSBESTEK VAN OOREENKOMS. .~ .
" Die bepalings van hierdie Qoreenkoms moet in die landdros- -
distrikte Krugersdorp, Roodepoort,” Johannesburg, " Geimiston,
Boksburg, Benoni, Brakpan, Spr-inc%' , Nigel,: Vereeniging, Vander-
bijipark, Kempton Park, uitgesonds [

Maart 1956, soos gewysig by Goewermentskennisgewing No: 962

'van 1 Junie 1956, binne die landdrosdistrik Pretoria geval het en

daardie gedecltes van die _-landdrbﬁi_strik-'R'aﬁi__:lfomem -wat - voor
1 Januarie 1948 binne .die Janddrosdistrikte Krugersdorp en Ver-
eeniging geval het. nagekom word deur alle.werkgewers in dis
Drank- en Verversingsbedryf -wat lede’ van' die werkgewersorgani-
sasie is en deur -alle: werknemers“iin- genoemde Bedryf wat lede

‘van die vakvereniging is en vir wie -lone in klousule 4 van hier-

die Qoreenkoms voorgeskryf word.

s " e Vo'o'r'-faehoud'_s_lépa!fngj_.-_ : sl
. (@) Die bepalings van. hierdie Ooreenkoms is nie op ’n musi-
kant, vermaaklikheidsverskaffer of Pefrs'ool-i-- wat uitsluitlik vir die

doel - van vermaaklikheid in. diens geneem word..en. ook nie op

'n werkgewer ten. opsigte’ yan,.\sddgﬁige persone” van foepassing

nie. G o N i
© (b) Die bepalings van klousul¢ 4 tot en met 24 is ni¢ op 'n
bestuurder_ of op.sy. vreu,.as sy saam met hom ih'diens ‘géneem
word, of op 'n werkgewer fen. opsigte "van sodanige béstuurder
of bestuurder en vrou -vamn to'e'p'ass_iig?' ‘nie mits die aanstelling van
genoemde bestuaurder, met of sonder sy vrou, skriftelik gedoen en
aanvaar is en sodanige aanstelling Foarwahrdes-behéff\ende"—besol-
diging, jaarlikse verlof ‘en kenmisgeiing, bevat Wat ni¢ minder

* gunstig is nie as dié wat by hierdie Oor‘eé‘hko_ms-voorgeskryf-wt)rd.

2. GELDIGHEIDSBUUR. 'v}'\h!a'. DIE OOREENKOMS.:
Hierdie Ooreenkoms, tree in webking op -di¢> datum. wat die
Minister kragtens artikel ag.r.—_en—.we___ej;rrig van die Wet mag bepaal
en -bly van krag vir 'n tydperk van.drie jaar of vir di¢ tydperk
wat hy mag vasstel. - S i Rt i ;
it E 3, WOORDOMSKRYWING. s Eh
(1) Tensy die teenoorgestelde be}oe'l'ing::b}y]é, het-alle uitdruk-

EFE N L B

kings wat-in hierdie Qoreenkoms gebesig en in'die Wet op Nywer-
heidsversoening, 1956, omskryf word, * dieselfde betekenis as in
daardie  Wet, én tensy" onbestaapbaar met die Sinsverband,
* assistent-bestuurder ” of * assistent-bestunrderes” 'n manlike
of 'n veoulike werknemer; na gelang yap die geval, wat 'n
‘bestuurder of bestunrderes behuipsaam is° met die. uitvoering
van sy of haar pligte: en wat gcdu’"rehde sy of haar afwesig-
. heid namens hom of haar mag optree; -0 . L
“ kroegman " ‘i, werknemer,  uitgesonderd: "o wynkelrer, wat
drank oor die toonbank of vdnuit die kroeg in'’n’ bedryfs-
inrigting verkoop en ook 'n kroegjuffrou; ' '
“ kroegman, - gekwalifiseer,” 'n Kroegman met minstens twee
" jaar ondervinding; . | | Rn e i
“ kroegman, ongekwalifiseer,” "n kroegman met minder as twee
jaar ondervinding; ; ' .
“ biljartman » 'n werknemer. wat ibﬂja;tjafels, biljartkamers en/
of ander biljartuitrusting versorg en in stand hou en wat mag
help met die puntetelling en ahder dergelike werksaamhede;
*1os werknemer ” 'n werknemer wat deur dieselfde werknemer
in ‘diens gencem word op hoogstens. vier dae.in 'n week of
wat tydelik in diens geneem ‘word.in die Drank- en Ver-
sf in.verband met -'n vondergeming wat

dran} ,_1&6111_5i¢ of "n sporl ndrank-

*Kkragfens 'n” tydel
lisensie gedryf word; .

i (en ¢rd daardie gedeelte wat voor -
-die publikasie ‘'van Goewermentskennisgewing  .No.".556 van 29



BUITENGEWONE STAATSKOERANT, 30 NOVEMBER 1962 = . | ° S iR

_“.chambermaid ™ or ‘““housemaid ” means a female employee

‘ employed in dusting er tidying bedrooms, living reoms or. |

. .other-parts of an establishment; making beds and assisting
_in the receipt and mending of household - linen, handling

' linen and laundry, issuing stores and supervision of grade.

" II employees, and who may serve carly morning tea or coffee
 iuor simifar-beverages; . - T o -

~“¢lerical employee” means an employee other than a recep-~
., tionist who is engaged in writing and/or typing and/or any
“other form of clerical work and includes a storeman, des-
“patch clerk, telephone operator and cashier; . e

-

_has_had not less than three years’ experience;

\f‘-'clér_ical ‘émployee, ‘ungualified,” means a clerical emp]'oyee-_

" who has had Tless than three years’ experience;
 “cloak-room attendant” means an employee who . receives
* clothing or other articles from guests or visitors for safe-
“keeping and who' may ‘also be responsible for keeping the
cloak-room-ifi‘a clean and tidy condition; oo '
“ copk ” means an employee engaged in the preparation and/or
. cooking of food; provided that where an employee performs
_..only such work as is.specified in the definitions of * kitchen-
hand *, “ waiter”, **waitress” or “ grade II employee™ he
~ shall-not be deemed -to: be a cooky ' . E
 “cook, male, qualified,” méans a. male cook who has had not
- . Jess than five years’ experience; ~ - - Bl i
"“ cook, male, unqualified,” means a male cook who has had
© - less than five years’ experience; o }
© “cook, female, qualified,” means a-female cook who has had
inet Tess: than three' years’ experience; g ) -
“cook, female, ungualified.” means a female cock who has
"~ had less than three years’ experience; . G %3
© “Council” meansi the,.Industrial Council for the Liquor and
" Catering Trade (Witwatérsrand and Vereeniging) registered

".in terms of section nineteen of the Act;

. “day™ means any. period of twenty-four hours beginning and
-'ending at midnight; except that a * day” in respect of night
. workers shall mean.any petiod of twenty-four hours begin-

ning and ending at midday;

day’s pay” m :
employee in terms of clause 4 divided by seven in the case

six-day establishment;.

-establishment ” ‘means any p1‘éi‘hi'ses in respect of which there

. is held for ‘thei sale of iiquor therein, thereon or therefrom |
- one -or more of the licences. specified. in .the definition of

% Liquor and. Catering: Trade ™ and in or in’ connection with

. "which one or ‘more employees are employed 'in the liguor | -

" and catering trade; - )

“ experience 7 means in relation to those employees in respect -

- of whom a rising ‘scale of "wages ‘is prescribed in. clause 4,
« . the total period or periods of employment which an employee
~ has bad.in the particular occupation in which 'he is employed;
< grade T employee ” means an employee who is not specifically
- referred to in clause 4 (1). and includes an employee who is

" engaged in . the construction and repair of pathways and -

" garden  walls_ and the like, 'the repair or ‘replacement of
‘brokeén ‘window panes and broken ‘door or. window fittings,
‘the replacement - of unserviceable “electric’ lamps or ‘tubes or.
the repair or renovation ~of buildings or rooms’ ‘used
 exclusiyely by ‘Natives; e :

grade -1 empioyee, quali_ﬁet_i.;”‘:."mearxs 'a grade I .émp_loye___e--who

‘has had not less than. six months® experience;:

: whe has -had:less than- six’ months’ experience; . .

-more of the following occupations:— L _
. ":(a) Carrying andfor moving ‘foodstuffs, utensils or other
i articles; nungems : T
(h) cleaning utensils, furniture, premises, ‘vehicles, . fooi-
" wear, vegetables, fish,” poultry, or other articles other
.. than doing washing or ironing; b
(¢) making .or maintaining fires andfor removing refuse;

oy . (d) plucking poultry, ‘peeling and/or cutting up fruit or |

“vegetables, cooking eggs, making toast, tea or similar

. beveragesys ., 0 o w0 _ ! :
(¢) tending animals or poultry; = - o S o
(f) gardening work (i.e. planting under supervision, digging,

 hedges;, .- i )

. (g)'packing and sorting bottles or other articles; .

i* e (k) pushing or pulling ;any manually propelled -vehicle; )

" (i) guarding premises, luggage ot other articles,.other than

.~ guarding: premises, buildings, ‘gates or other - property
by night; b i

tricycle or-any manually propetled vehicle;
(k) rolling and marking fennis .couts;.
() making beds; . .. .
(m) working a kitchen and/or goods lift;
" (n) delivering’ keys, messages and letters to guests; -
(o) receiving andjor attendirg - to messages, baggage and

terms of clause 6 (3% - ¢

foodstuffs, utensils, or *other ‘articles.” “does not: include
i n. early

‘carrying ‘meals or refreshments’ to - guests other 'th
morning tea or similar beverages. and hot ‘water;

n
3

clerical employee, qualified,” meéans a clerical employee who .

T

shall ‘mean the - vﬁeqk[j wage -'pa':ya'b]c-.'t'o an |-

cg

2 _'bedryfé__in_r"i_gting"’ ’n perseel ten opsigte waarvan daar cen of

‘ grade 1 employee, unqualified,” means a_grade 1.employee

grade YT employee ¥ means an employee engaged in one or

raking, mowing, spreading, mixing, watering, clipping -

(i) delivering, goods on foot or by.means of a. bicycle,

personal effects: when the page or porter is absent in -

for the purpose of this definition the expression * carrying :

gelyke dranke en warmwater vroeg in die oggend, na gaste
Looomieyl o w4 Er o

“ kamerbediende ”* of * huisbediende ¥ 'n vroulike werknemer

wat slaapkamers, woonvertickke of ander dele-van ’n be-
dryfsinrigting afstof of aan die kant maak, beddens opmaak
" en. help met die ontvangs "en - heelmaak - van ‘huoishoudelike
linne, die hantering van linne en ‘wasgoed, die nitreiking van
voorriade en toesighouding cor graad Il-werkpemers en wat
tccd‘of koffiz of dergeiike dranke vroeg in die oggend mag
. opdis; a5, S a e L
“glerk 7 'n werknemer,  uitgesoriderd 'n  ontvangsklerk, “wat
skryfwerk en/of tikwerk enjof enige ander-vorm van klerk-
like werk verrig en ook ‘n pakhuisman, versendingsklerk,
telefoonoperateur en kassier; . ] o
klerk, gekwalifiseer,” 'n klerk met minstens drie jaar onder-
vinding; R . £,
kierk, ongekwalifiscer,” 'n klerk met minder as ‘drie jaar’
ondervinding; _ ' _ :
kleedkamerbediende® 'n werknemer wat  kledingstukke of
‘ander artikels van . gaste of besoekers vir veilige bewaring
ontvang -en wat ook daarvoor verantwoordelik mag.wees om

“.die kleedkamer skoon'en netjies-te hou; - -

t

" kok ™ ’n werknsmer wat voedsel berei en/of ko_ok‘; ‘met dien

verstande dat waar 'n. werknemer slegs dié¢ werk verrig wat
in die omskrywings van “kémbuishulp”, “manlike tafelbe-
diende ™, * vroulike tafelbediende” of ° graad Il-werknemer ™
gespesifiseer word, hy -nie geag word 'n_kok te wees mie; -
“kok, man, gekwalifiseer,” 'n manlike kok met minsténs vyf
jaar ondervinding,; R - s
“kok, 'man, ongekwalifiseer,” 'n manlike kok met minder as
vyf jaar ondervinding; . - pive by
kok, vrou, gekwalifiseer,” ’n -vroulike kok met minstens ‘dfie’
jaar ondervinding; 1 i e e sy
“ kok,“'vron, ongekwalifiseer,” "n vroulike kok met minder. as
drie jaar ondervinding; 2

“

~* Raad? die Nywerheidsraad v;r die Drank- en Ver.ve_r_sihgé.—

bedryf (Witwatersrand en Vereeniging) wat-ingevolge. artikel 5

negentien van dic Wet geregistreer is;
“dag” 'n tydperk van vier-en-twintig
_begin'-en eindig; mét dié. vitsondering ~dat ’'n_ * dag ? ten
7 opsigte van nagwerkers‘enige tydperk van viér-en-twintig -uuar
beteken wat om:12-uur middag begin en eindig, - © - S

of a seven-day establishment and, by six in the case of a | dagloon ™ die weekloon * wat -ingevolge klousule, 4 dan 'n

werknemer: betaalbaar is, -gedeel ‘deur: sewe in"die geval vam.

*n bedryfsinrigting ‘wat sewe dae per-week werk en deur ses
©in. die geval van ’'n bedryfsinrigting wat ses dae per week

'Wel'k-',“: 7 + ; S

meer. van die * lisensies - genoem ' in: die -omskrywing. -van

“Drank- en Verversingsbédryf ” gehow word . vir‘die verkoop

van drank daarin, daarop of daaruit én’waarin of in yerband

waarmee ean of ‘meer werknemers -in die Drank--en Ver-
. o,

- versingsbedryf in diens is;

“ondervinding ™ ten opsigte van dié werknemers vir wic_ daar
in klousule 4 'n stygende loonskaal -voorgeskryf word, die’ 5

totale tydperk of tydpetke diens van ’'n-werknemer. in- die
besondere beroep waarin hy werksaam is; B i

~“ oraad. I-werknemer " ’n ‘werknemer wat nie spesifiek in-klou-
v g T

sule 4 (1) gemeld word. nic en ook 'n werknemer wat paadijies;.

" tuinmure, ens., aanlé en- herstel, gebreekte vensterruite en

. - gebreekte deur- of venstertoebehorens. herstel - of -vervang;

‘onbruikbare elektriese” lampe of buise vervang of ‘geboue of. 1
kamers wat uitsluitlik deur Bantoes gebruik word, herstel of .

' ~ opknap; - : = - . L ot
- * graad. [-werknemer, gekwalifiseer,” 'n graad I-werknemer met .

“minstens ses maande ondervinding;.- il e ] _
« praad - J-werknémer, ongekwalifiseer,” 'n graad. I-werknemer .

_ . met minder as ses maande ondervinding;

“ graad II-werknemer " 'n werknemer wat cen of meer van die '
volgende werksaamhede verrig:— .~ ' i i

" (a) Voedsel, .gerei ‘of ander artikels dra_en/ of versit;

“ (b) gérei, meubels, persele, voertuie, skoeisel,” groénte,: vis,

i pluimvee of ander artikels skoonmaak, uitgesonderd -

. “'was- en strykwerk; : i, et g

“(¢) vure maak of in stand hou .enfof vuilgoed verwyder; ‘<
{dy pluimvee pluk, vrugte of groente skil en/of opsay, eiers |

"~ koo, roosterbrood; tee of dergelike: dranke maak; .

(e) diere of pluimvee versorg; y

{f) tuinmaak (dw.s. onder toesig plant, spit, bark, gras say, -

" materiaal sprei, meng, tuin_natgooi of natlei, heinings i
Ko : ) ; gl &

" (g) bottels of ander artikels verpak en sorteer; -
_(h) ’n handvoertuig stoot of trek; * .o o
(1) persele, bagasie of ander artikels ‘bewaak, maar nie per-
" sele, geboue, hekke of ander ciendom snags bewaak
Cipier o e iR
“(j) goedere te voet of per fiets,
0 aflewer;. kg
(%) tennisbane rol en merk; -
(1) beddens opmaak; . R
() ' kombuis- en/of goederehyser bedien; ST
" (n) sleutels, boodskappe en briewe aan gaste ‘besorg;
(o) boodskappe, bagasie en persoonlike besittings in ont-
vangs neem en/of hanteer wanneer die hoteljoggie of
. portier. coreenkomstig die bepalings van klousule 6 (3)
. afwesig is; bt . - A
‘vir die toepassing van hierdie woordomskrywing, omvat die
uitdrukking ' voedsel;. gerei of - ander artikels dra ™ nie die
aandra van etes. of  verversings, uitgesonderd tee of soort-

driewiler of handvoertuig

3

uur wat om middernag i
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b guest rig means any person who resides enher permanenﬂy or,

| temporarily in -an establishment and includes a visitor ‘or
: customer, but does not include the employer or any member
of his family or any person employed in the establishment;

“ handyman ” means. an employee who is-engaged in making.
minor repairs to furniture, plant or other equipment ‘and.

who may effect repairs or renovations to. buiidings, but shall
not include an. employee who is engaged in the construction
and repair of pathways and garden walls-and the like, the

repair or replacement of broken window panes and broken |-
door or window fittings, the rcpla.cemenl of ‘unserviceable -

- ‘electric lamps or tubes or the repair of renovation of build-
. ings or rooms used excluswely by Natives;

“head barman™ means a barman who is in charge of and -
. supervises one or more barmen and who is responsible for.

‘the efficient performance by them- of -their duties;

“head cook " means a cook who is in charge of and supervises
one or more qualified cooks and who is responsﬂﬂe for the
*efficient performance by them of their duties; - =

s head waiter " means a waiter who is in’ ‘charge’ of and super—

. yises waiters and/or waitresses and who is responsible for
the efficient performance by them of their duties;

“ head waitress” means a waitress: who is in charge of and

superwses -waitresses and who is responsible for the efficient
performance by ‘them - of their duties;.

B hotel -trainee " means an employee engaged in various depart-
ments of an establishment for managerial training, and whose
employment as a trainee in a particular establishnient has
the approval of the Council;

# housekeeper means.
i vising . the k1tchen and,"or bedrooms . and/or issuing_stores
i :-and who is-in general charge of lmen .and is responsible. for
 the receiving, stonng, handhng, repa!rlng and,l’or laundenng
of such linen;’

“kltchenha.nd” 'meens an.. employee, other than a Grade II

-‘employee, who, under. the"'supervision of ‘a' head.'cook or a-|

- qualified male-or female cook, assists. the cook by attending

{ _to foodstuffs in .the process of cooking and/or by cooking ,

|- """ meat or other. foodstuffs intended for consumption by the
| employees of ‘the establishment ‘and who may, make ice-

. cream, cook breakfast for guests,” cook eggs or porridge,
~ make toast and tea or similar beverages; and who may in

; .-absent in:terms of . clause 6 (3);

. irons,- -mends, presses or dry-cleans articles of :clothing fabric
-or linen belonging to the employer or guests,

- ¥ ift atiendant ¥ ‘means an employee engaged in working a'

passenger lift m an establlshment

. _“ L:quor and Catermg Trade " means the trade carried on by
.. employers and employees when conducting, whether tempo-
o Crarily or permanerltly, ‘a business where the sale of liguor
© is carried on and in connection with which éne or more bf
the following licences issued ‘under” the provisions of the
quuor Act 1928, are requn-ed to be held:—

: Resmurant hquor llcence, hotel liquor  licence; bar.
liquor .licence; wine and malt liguor lcence; theafre or -_
sportsground liquor licence; temporary liquor licence; late

hours occaswnal hccnce,

but shall not include the: actmties carried on in the Tea-
room, Restaurant and Calermg Trade; :

£ manager . means a male or female employes employed .in
-~ and speczﬁcally charged by his or her employer with the
overall supervision over, responsub}h?y for and direction of,
* the activities carried on. in -or in connection with "an estab-
~lishment engaged in the quaor and Catering Trade but does
not include-. an emplovee who relieves- a manager during
_ such manager’s temporary absence, : 5

mllltary trammg
‘employee is. reqmred to undergo in terms of section fwenty-
- one (1), read with sub-sections (1) and (2) of section fwenty-
- fwo of the Defence Act, 1957, but does not include any
trammg whick he may ele'*t to undergo in terms of section
rwemyﬁfhiee ‘of the..said’ Act,’ nor any. other fraining or
service for which he volunteers or Wl:llch hc eiects to under-'
Cgo; : : e o s

]
] : nlght porter n'lcans a porter, ‘the greater letlDl‘l of whose
! duty falls between ik pm: and 7 am;.

A nlght worker treans: an emplovee whose. ordinary hours of
work commence before mldnlght and end after midaight;

“* night Watchman means_ an employee engaged in one or |
Guarding premises,’

more of the following occcupations:
buildings, gates or other property by night; polishing and
cleaning furniture, boots and premises; lighting fires; and
who may in addition attend to guests on arrival or departure
and asmst 1n sermng Lhem with meals. or. refreshments;

"'_'““ page mc'ms a male employee engaged in mnmng ‘errands,

delivering. letters, messages or parcels and answering bells or |

telephone calls and who may in addition ‘work. a passenger
Ilft for a period not exceeding five hours per daY,

4

~ “faktotum ”

a female employce engaged in super-'

addmon, perform  the  duties  of the cook when the cook is |

# 1aundryhand » ‘means an employee who launde1s Washes,.-

‘means the contmuous trammg W]‘]lCl’l an

“ pagportier

“gas™ enigeen wat. ol" permanenf:| of tydellk in ‘a bedryfsmng-
ting woon en ook 'n besoeker |of klant,” maar -nie die werk-
gewer of 'n lid van sy gesin o enigeen’ wat in- dle bedryts—
dnrigting werksaam is nie;

'n werknemer - wat kleinere herstelwerk . aan
meubels, installasie of ander uitrusting doen en wat geboue
mag herste] of opknap, maar 'dit- omvat ni¢ ‘n werknemer
wat paadjies,” tuinmure, ens;, aanlé, bou en herstel, gebreekte
venstérruite en gebreekte delir- [of venstertoebehorens herstel
‘of vervang, onbruikbare elektriese’ lampe of buise vervang
of geboue of kamers wat uitshitlik deur Bantoes gebruik
word, herstel of opknap nie; |

“ hoofkroegman” ’n kroegman wat aan die hoof staan van en
toesig hou van oor een of meer kroegmanne en wat daarvoor
verantwoordelik is' dat hulle ‘hul pligte op. n doeltreffende
Wyse verrig;

“hoofkok ” 'n kok wat aan die hoof staan van en toesig hou
oor een of meer gekwahﬁseerde kokke en wat ‘daarvoor ver-
antwoordehk is dai hulle hul pllgte op n doeitreﬁende “wyse

“hooftafelbed:ende " ‘n manhke tdfelhedwnde wat aan che hoof

staan van en toesig hou oor manlike en,fof vroulike . tafel-
bediendes en wat daarvoor veralntwoordehk is dat hu]le hul
~ pligte op *n doelireffende wyse verrig; -
“vroulike hooftafelbediende” |vroultke tafelbedlende wat
aan die hoof staan van en. toes:g hou. oor vronlike tafelbe-
diendes en wat .daarvoor veraqlwoordeltk is, dat “hulle hul
pligte op ’n doeltreffende wyse verrig; :

“ hotelkwekeling” 'n werknemer wat vir die doeleindes” van

- opleidings in bestuurswerk ' in versklllende afdelings - van, n
bedryfsmrrgtmu werksaam s en| wie se- indiensneming as 'n
kwekeling in. ’'n bepaalde bedl’yfsmngtlng deur dle -Raad
goedgekeuris;

“ huishoudster ” ’n vroulike werknlemer wat toesig het oor die
‘kombuis en/ of slaapkamers en/of die uitreiking van voorrade
en. wat algemeen verantwoordelik is vir die linne en vir die
ontvangs, bewaring, hantering, hen:siel en/of was en stryk -
van sodanige linne; - [

. kombmshulp "'n Werknemer, ulfgesonderd ‘n graad TI-werk-
nemer, wat onder die toesig van ‘n hoofkok of 'n gekwalifi-
.seerde - manlike -of vroulike kok, die kok bystaan deur aan-
.dag te gee aan voedsel in die kookproses en/of deur vleis of
ander voedsel te kook wat bedoel is vir verbruik "deur die

. werknemers  van. die ‘bedryfsinrigting en - wat..roomys mag .
maak, ontbyt vir die. gaste mag \roorberel -eiers of pap mag
kook roosterbrood en tee of dergelike dranke mag maak en
“wat” daarbenewens die pligte van |dle kok mag vervul wanneer
die. ‘kok ooreenl.omstlg die bcpalmgs van klousule 6 (3)
afwesig is; <
wasseryhulp " n ‘werknemer wat klere, weefstowwe of linne
- wat aan die werkgewer of gaste b&hoort was, stryk, heelmaak,
pers of droogskoonmaak;

“ hyserbediende ” 'n werknemer \\Lat ’n passamershyser"in 'n
bedryfsmngtmg bedien;

.“Drank- en Verversmgsbediyf % Iche bedryf wat uitgeoefen
word deur werkgewers en -werknemers wanneer hulle; hetsy
tydelik of permanent, sake doen waar drank Verkoop word
en in verband waarmee een of meer van die volgende lisen-
sies wat kragtens die bepalings ﬁan d:e Drankwet, 1928 u:t- :
gereix word, gehou moet word:

Restwla“ttdrahkhsenme hotel!dranknsenme kantlendrank
lisensie; - wyn- en” moutdranklisensie; teater- of sportterrein-
dranklisensie; - tydelike dnnkhsens'e, navtehke geleent-
heidslisensie;:

maar dit omvat nie die we1ksaamhede wat in die Teekamer-,
Restaurant- en Vervcrsmgsbedryf verrig- word nie;

“ pestuurder  n manlike of 'n vrodlike werknemer wat deur 8y
of haar werkgewer in.diens genceém en spesifieck belas is met
_die algemene toesighouding oor,[verantwoordehkhe1d vir en
1e1dmg van die werksaamhede wat-in' of in verband met ’'n
bedryfsinrigting’ in die Drank— en Verversingsbedryf verrig
word, maar dit omvat nie'n ‘werknemer wat ‘n besfuurder
gedulende sodamge bcstuulder se tydehke afwemghmd aflos-
nie; )
“ militére opleiding” die ononde"broke opleidmg wat 'n wcrk-

nenier ingevolge  artikel “een-en- zwmr:g (1), geleés met sub-

artikel (1)-en {’»‘) van -artikel ‘fwee-en-twintig, van' “dic’ Ver-
" dedigingswet, 1957, moet ‘ondergdan -maar nie ook opleiding

mag verkies om te ondergaan nie en ook mig- ander ‘opleiding
_of diens waarvoog:hy. hom VYW lg'aa“lblcd of Wat hy ver-
kies om te. ondergaan nie;

? i portle1 wie se grqotste gedeclte van sy dlens
tassen 7 nim. en 7 vm. valy

" wat hy kragtens artlkel duc‘en—meng van genoemde - Wet

T nagwerkel i werknemer wie se| gewone weikme voor mid

dernag begin en na mlddemag emd1g, o

“nagwag” ‘n weiknemcr wat een: LDof meer. van dle voigendﬂ
werksaanihede verrig: Persele, geboue, rekke of ander eien-
"~ dom snags bewaak; meubels, skoelsel en persele poleer en
‘skoonmaak; vure aansteek; en wat daarbenewens aandag aan
gaste mag bestee by hul aankoms jof vertrek en rnog help om
hulle van etes of ver vers‘nga te vommcn

“hote];ogme ® 'y manlike ‘werknéner wat boodskappe ‘doen,
" briewe, boodskappe of pakkette ‘aflewer en-. xlokkws of tele-
“foutioproepe b..ant’woord en wat daar-benewens ’n passasiers-
hyser mag bedlen it 'n Lydperk Tvan hoogstens vy Iur per
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* part-time . emp!oyee * means an employee, other than a grade de_elty_ds_e wcrkncmcr oy _we'fkngmer, uitg‘ésonderd n graad

L 1E employee whose contract ‘of employment provides  for Il-werknemer, wie se dienskontrak daarveor veorsiéning maak
_his being employed for one week ' or more and for not more dat hy vir een week: of langer en vir nie meer as’ altesaam
“than four hours in the aggregate in any day; ) “vier uur op 'n dag nie in diens geneem word;

A portel ? means an employee;- of the’ age of e:ghteen years or | . “portier” ’n. werknemer, agtien jaar oud of ouer, wat passa-
‘aver, Who is engaged in meeting trains er other conveyances, “siers van tréine of ander voertuie afhaal, gaste ontvang,
recetvmg ‘guests, making bookings, ‘supervising . cleaning, plekke bespreck, ‘toesig hou oor skoonmaakwerk, verskillende
" inspecting-various sections of the: premlses receiving, deliver- ‘afdelings van die persele inspekteer, bogdskappﬁ bagasie en

. ing and/or attendmg to -messages, baggage and persomal | - = persoonlike besitiings afiewer enlef aandag daaraan bestee,
-.effects, answering telephone calls, and operating a ‘telephone telefoonoproepe: beantwoord en 'n telefoonskakeibord: bechen
;switchboard iin the absencé of the -regular .operator; in die afwesigheid van dle gereelde operatenr; « .

“ porter, quahﬁed " 'means a porter who ha;s had rmt less than ; ‘! portier, gekwauﬁseer, n pomer met minstens twee jaar onder-
wo years’ experience; vinding; - ~ i

e porter unquahﬁed » means i porter who has had less than_-- “ portier, nngﬂk‘vahﬁseer i ’n poraler met mmder as’ twee jaar

- two- years! expenence. B : | - ondervinding, . -

ontvangsklerk ' werkneme1 - wat gaste ontvang aandag
~bestee- dan en boekhou- van plekbesprekmgs rekenings it-
skryf, geld ontvang en- kmtansws -uitreik  en. wat: Llerk,hke
- werk mag vemg. ;

' recepnomst * means ap employee’ who receives guests, attends_
~_-fo and keeps a list ‘of bookmgs makes out accounts, receives
- money and 1ssues recelpts, and who ‘may do’ clerical-work;

\“ recnptmmst qual{ﬁed il means a receptl_omst who has had '_ _ entvangsklerk gekwa]rﬁs.cer, n ontvangsklerk met mmstens
‘not less than three years’ experience;. =~ - ; |+ . drie jaar ondervinding; .
i’ recepﬂomst unqual:ﬁe B rneans a reccpnomst who has had:-' b ontvangsk!erk 6nge wallﬁseer n ontvangsklerk miet mlndet
. less: than- three years’ e‘xpcnence, G i B as drie jaar. -ondervinding; _- :
i 'seven day ‘éstablishment ” “means an - estabhshment in_which i hedryfsmrlg:mg wat sewe dae per’ week werk ™ ’n bedryfsm-
"“the Liquor and Catermg “Trade is carrwd on for seven days _rigting waarin die ‘Drank- en- Vere"SlﬂngEdPYf vir sewe dae
per week; . - : ) ) - per week beoefen word; -

i " bedrvfsmr:gtmg van sés ‘dae per week Werk =g bedryfsmng-
suc-day -establishment ’Tme(alms an esta.bllshmfent 1n v:lhzch the ; ting waarin die Drank*- en Verversmgsbedryf vrr ses. dae DCI
&?gior apd Catenng rade is camed on for six days per week beoefen word

i ) ' e wcrkdagbestek ® die tydperk bereken vanaf d:e tyd. Waa.rop
spreadover “means the period calculated from the tlme an | ’n werknemer vir die eersie maal begin werk op'n bepaalde
‘- employee first commences work on any day untll he finishes | - dag ot die tyd. waarep hy ‘op daardie dag. ophou: werk;

2 work for that day;. % . * Teekamer-, 'Restaurant- en Verversingsbedryf * "die’ “bedryf
i Tearoom, Restaurant and Catering Trade " means the trade' _ waarin die werkgewer en die werknemer met: mekaar geasso-

sieer is' met die doel om ‘etes en/of toebroodnes en/of ver--

" in which the employer and employee are “associated for the versings in- of vanuit 'n’ bedryfsinrigting, hétsy =permanent,

urpose - of providing ‘meals and/or - _sandwiches :'and/or
?efrgshments iIrJl or frgm any- establishment, whether perma- tydelik, binnenshuis of buitenshuis, te verskaf en' ook di¢
' nent, temporary, indoors or in the open air, and includes ~ werksaamhede wat uitgevoer word in persele—
s m.ch acnvmes carried on-in premises—- ; (1) wat as openbare restaurants, vls-cn-skyﬁewmkels, kafees
* of teekamers gebruik word;. en/of

' : (_l) used ‘as public restauranzs ﬁSh and c]np ShOP ? Cafés " (2) waaruit etes .en/of- me-alkuho!:ese vervcrsmgs verskaf

or teamoms, nd}or B

% lisensie geag word. slegs daardie gedeelte van die. betrokke .
E:D:;sd:gctth:ft ﬁgﬂ;xﬂf;g:dﬁ;?m?;:ssgggﬁ %ﬁjf?’%fe‘gﬂ;‘;ﬁ persele uit te slait: waarin die.verkoop van drank dtoegelazt =,
-~ to exclude that portion of the premises’ concerned in which “‘;‘::;gr a%tdé‘fc %ﬁ‘ﬁ%fgﬂ?ﬂi dgeﬁggm‘grg deur die werk-
4 the sale of liquor is permitted by the liquor licences held by 8 " % '
i the employer who is the holder of the said licences; “loon” daardie gedeclte van die besoldiging wat in die vorm

[ 'word;, enfo s
) wherefrom are “supplied meals’ andfor “tion- aIcohollc__ b {3) waarin spmwﬂ(er of mmeraalwater in glase of ander
refreshments; and/or s . houers verskaf word vir gebruik op ‘sodanige:perseel;
(3) wherein are supplied aerated ‘or- mmeral waters m' (4 waarin of waarvandaan die werksaamhede reeds hicrin B
glasses or other ccntamers for consumpnon thereon; - ; gemeld uitgevoer ‘word ten opsigte van of in verband
: : * met 'n teater, bioskoop, bioskoopteekamer of auder
; (4) wherein ' or wherefg;m the actmtl.,fs ‘hereinbefore - vermaakhkheld of funksie; -
referred to are ‘carried on in respect of or-in connec- |- 5 ten 0 :
: psigte waarvan daar-'n wyn @n»moutdrankhsensw
: 2123: r;:'lglmiﬁf éf:e:%.::;féubolnoscope, bio-tearoom or other - of-’n restaumntdrankllsensnc kragtens. die Drank\;{et,
i L © 1928, gehou: word wat . vir die eerste maal na. 17 Mei
) ‘which - there is held a wine and malt’ 1938 verkry is en waarin die vernaamste werksaamhede
& nllllqll:)srp(iféerﬁ:fe or a restal;.lralnt iquor licence in-terms binne die bestek van paragraaf (1), (2), (3) of (4) val;
of the Liquor Act, 1928, first obtained after the 17th | ¢ t arige ‘bedryWighede nie. indien dlt
May, 1938, and in whnch ‘the main activities fall wnhm v ‘lﬁ?ggvf;r ﬁ?}ﬁalnfe poariige, hedryiy
or (4 i
e e Of _paragraphs (1), @), ) or (4 - {a) ‘ander, persele as dié | genoem in paragraaf (5), ten opmgte
but does not mclude such activities carried on in— 3 _ 7+ . waarvan 'n drankhsensm gehou word ; el
; ) premises other than those referred to in paragraph (5)° (b) losieshuise ‘of 'n bedryfsmr:gtmg ten opsigte waarvan~"
P " in respect of which any liquor licence is held; : . ''’n NaturelIe-eithulsluser{m?hﬁeielsléword of knﬁ!:edryfs— 2
ting wat hom uitslui oelé op” verskaffing van -
(b) boarding-housés .or any establishment in respect of inrig :
which a Native eating-house licence is Tequired or any - voedsel of verversings aan nie-Blankes; 8 :
establishment which -caters solely for the supply of met dien verstande dat enige uitsluiting it die bestek van -
: food or refreshmients for non-Europeans; _ hierdie omskrywing ten-opsigte van persele met n drank-

i wage ™ means that portlon of the remuneration payable in ya gelck aai S ] begaj fbaargfo:l?ulgpgig(tﬁ ‘?r:] g}e I
. money to an employee in respect of the ordipary hours of | - ﬁ:{ogfenm‘fer‘;gngg°sda‘tmg;g°§wyb;r‘;kemg e b et
: -Kﬁrk laid g?}‘;“a in sclaus;ahg ;12033? @) bﬁzo‘f':gcdmﬂ’;‘: lfgl'; * wat betaalbaar is vir of in plaas van jaarlikse verlof (klousule |-
- -«)lf‘E= ;JI?;EQIS Jeave ?z?aill;ég'?) sick Ieavel}?-‘}r:usc 8) ’and in lieu g) eg sxc%teévea!of (ﬁ?%mi 8}1;)“ 1‘n1 plg.zhs ﬁa %ﬁgnifg:mg o
; ; “’ y diensbeéinding. (klousule 00 :
of notice to terminate errllployment (cblzgse 13)1 wa%e ’(’?sha]; ‘ekwivalent insluit wat in Klousule 'S (7), voorgeskryf word !
mch;de theh c?fh egmva e!m presc1;;t ile dm nctz;lxs o 1) uge' . vir dié maaltye waarop sodanige werknemer kragtens k]ousule
meals to which such emp oyce g enti 1 cla 4 geregtlg is: )
' © “maniike tafelbediende ™ *n manlike werknemer wat tafels bk -
g waiter ” means a ma]e employce who sets or clears tab]es, of afdek, etes of verversings opdis of aandra vir gaste en
serves. or carries. meals or refreshments to guests and who | wat toebrood)ws mag maak, slaaie mag berei en betaling van |
may cut sandwiches, prepare salads and accept payment from | gaste mag aanneem vir goedere, etes of vervarsmgs wat |
guests for googs, meals or refreshments supphed and includes verskaf is, en ook ’n Wynkelner; 4
£ 8 Wit stewar “ manlike tafelbedlende, gekwahﬁseer,” n manh‘ke tafelbedlende |
“* waiter, quahﬁed ' means a waiter who bas had not less than * met minstens dric_jaar’ ogdemndmg, :
finel’ yuk e griaiees ' “ manlike - tafelbediende, onge.kwallﬁseer, 'n ‘manlike tafel- :
“waiter, nnquahﬁed ” means a waiter who has had less than . bediende met minder as drie jaar ondervinding; !
three ‘years': expetience; : “ yroulike tafelbediende ™ ’n vroulike werknemer wat tafels '
" waltress ? means 4 female employee who sets or clears tables, | - dek of afdek, etes of verversings opdis of aandra vir gaste |
©gerves or carries ‘meals or: refreshments to guests and. who | -en wat. toebroodjles mag maak, slaaie mag berei en _betaling .
may-cut sandwiches, prepare salads and accept payment from | -~ -~van gaste mag aauneem vir goedere etes of verversings wat ]
guests tor goods, meals or refreslnnents supphed _ verskaf is; :

o
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“ waitress, quahﬁed ” means a wailress. who bas had not less
than -two years’ expenence,

“ waitress, unquahﬁed » means a wa:tress who has ‘nad 1ess__

than two years’ expefiehce;
“ week ” in relation to a six-day establishroent, mears, a permd

of six days from Dlonday to Saturday inclusive, and -in’

" Telation to'a seven-day establishment a period of séven days
from Monday to Sunday inclusive; -~ -

| “wine steward ” means an employee who is engaged in serving
llquor refreshments, cigars, cigarettes, sandwiches, snacks
and “other articles or light meals of -a similar nature io a

. dining-rocm, lounge or othet portion of. an establishment,

excluding serving from behind a bar counter, and who may
. ‘‘accept paymient flam guests for such refieshments meals or
! ) other ait:cles e : )

(2 In cIass;fymg An. empioyee for the purpose of th:s Agreée-

ment he shall be deemed 10 be ‘in that class m Whlch hc is

wholly or mamly engaoed

(3) Except where. rcferwd tc in clauses 3 and 4 of t’his Agree-
~ment, the terms * barman”, * waiter ” “and * ooic > shill be
'deemed io mclude a et head barman Ry head wa1ter ¢ and head

cook” o s : :

4. WAGES

(1) Thc mmlmum wagc which shall be pald by an employer
-to each member of the undermentioned classes of his employees
“shall be as set’out hereunder:— . : _

a Ern loyees: other than casual employees—-' i
() p 4 - Per Bonth.

C‘Iass of E.'rfployee ; U:s;;fh‘?gf‘“_
- Dutv)
Manager....‘...'.'..'."..'_...'.,........._._.' ...... . 130.00
Manageress....ivivrevnrsnnnns Sl L. 100.00
Assistant Manager... ... .. ous R e v - 15,50
Assistant” Manageress. . ... R 58.00
. Clerical émployee, male, quahﬁed.. waraainies 02,50
Clerical employee,’ male; ungualified—

During the first year of experlcnoe.._. Teadee 2200
During the second year of expenence.... oo 35.50.
During the third year of experience.. . 49.00
“Clerical employee, female, qualified. ...... coeo 48.00

Clerical employee, female,’ unquailﬁed—- o
During the first year of experience.........

- During the second year of expenence 37.00
During the third year of expenence.._. ; 42.50
o Reoeptlomst dualified... i T e vdis -
:Receonmst ‘unqualified— =
Duriag the first vear of | expenenoe ..... Vees 23450
During. the second year of expenence ...... - 40.50
- During the third year of.experience....:.... 46.50
Head Barman....... g 100.00

Barman, qualified.......0 . con o
- Barman, unquall.ﬁcd— 2 vt T
During the first year - of experlence

During the second year of exper.ence o
. Head Cook, male:, . .\ i iimia i iewnss W 65.00
‘Head Cook female...... 50.00°

" Cook, male, qualified.. . :
Cook, male, unquahﬁed—-

During the first year. of cxpenence Nt e e

23.00
. During the second year of. experlence..'. vesr 27,50
During the third year ‘of experience.. 32,00
. During the fourth year of experlence. cere 36,50
- During the fifth year, of expcnence. ceeeees 41,00
Cook, female, qualified. . 32.50
Cook female, unquahﬁed— Wl
During the first vear of expenence.. dovieny ! 17,50
During the second year of .experience....., ~+23.00
Duting the thitd year of experlence‘.._.;..;- . 27:50
Head Waiters. . .u.veennis. A e v 45.50
‘Head Waitress........... i cideanaeg 28,00
Waiter, qualified.......... 000 31 30
Waiter, unqualified— ~ "
Dunng ‘the first year of expel:ence 21.00
_ During ‘the second .year of experlenoe 24.50
' During the third- year of expenence 28.00
Waitress, qualified.,.. .. 0 il e e '. viaa v 2150

Waitress, uaquai:ﬁed—3 _
Durmg the first year of . experlence
During the spoond year of expenenoe ;

Handyman )
‘Hall and/or Stanon Porter and nght Portcr
qualiﬁecl ............................. Siias

‘Hall and/or Station Portel and Night Porter
unqualzﬁecl—' :

‘During the first year of expeneﬁce Rra .60
Durmg ‘the second. year of expenence. veada 28,00

-ondergenoemde klasse werknemer

* vroulike Iafelbediendc ge-awahf]iseer ‘n vrouh K& tdfelbcdmnda.
mef _mm*iens twee jaar ond“l]vmdmg,

“vroulike tafelbediende, ongekwalifiseer,”
bed:enue mei minder as twee| jaar ondervmjmg,

Seek ™ ten opSIgLe van ’'n be rvfblmlgtmg wat ses dae per

week werk, 'n tydperk van se dae van Maandag tot en met

+ Baterdag, en ten opmgte vin; 'n bedryfsinrigting wat sewe
dae per week werk, 'n tydperk van sewe dae van Maandag
tot en mat Sondag; . |

wynke ner” 'm werknemer wat drank, vervmsmgs sigare;
sigarette, . toebioodjies snoepelye en ander artikels of hgie'
maaltye van 'n soortgelyke aard in 'n. eetkamer, geselskap-
" kamer of ander gedeelte van ’n . bedryfsinrigting opdls of
verskaf uitgesonderd ODdISSlH& of verskaffing cor “n’ kroeg-
" toonbank, en wat betaling vir sodamge verversings, etes of
ander artikels, van gaste mag’ anneer.

(2} By .die indeling van 'n werknemer vit die tocpassmw van, -
hierdie Qoreenkoms word hy geag fin daard!c klas te wees waarin

hy uitsluitlik of hoofsaaklik werksaam is.

(3) Behoudens. die bepalings varll klousule.\3 en ‘4 van hterdae .

Ooreenkoms word die woorde ikroegman manhkc ‘tafel-
" bediende ” “kok.” .geag ’n hoofkrocgman “hooftafel-
bediende _en “ hOofkc_;k "in te sl'ml i

. : 4 LoNiE

1

(1) Die minimum . loon wat werkgewe: aan . elke lid van
:J in- sy dlcns moelt betaal, is
dié hieronder gemeld:— . 1% L :

{a) Werknemers, u1tgesonderd ios. welknemers —_

| .+ . Per maand.

Ailoa . Klas werknemer. bl e
W i 119 : terwyl op
: ; o _ dfem )
-Bcstuurder ...... N ey : o 130.00 :
Bestunrderes. i ; . 100.60 .
Assistent-bestuurder.... ... i . 15.50 ¢
Assistent-bestuurderes.... .. ... . 58.00
Klerk, man, gekwal;ﬁsecr.. . 62.50
Klerk _man, ongekwalifiseer—- :
- Gedurende die eerste jaar 0|nderv1ndmg vers i, 222,00
m Gedurende die tweede jaar ondervmdmg - 35.50
: Gedurende die- derde jaar ohdervmdmg, 1 ..___,49 Rt
Klerk, vrou, gekwalifiseer. , TN O . 48.00
Klerk, vrou, ongekwalifiseer—- ' LS o
Gedurende dic cerste jaar o dewmdmﬂf ...... 31.5¢
Gedurende die tweede jaar nc!ervmdmg w3700 .
Gedurende dig derde jaar opdeivinding.., © 42,50 .
. Ontvangsklerk, gekwalifiseer.| ........0vuui. 52.50
.- Ontvangsklerk, ongekwalifiseer— _
Gedurende die eerste jaar Ghdervmdmﬁ fee. 34,50
. Gedurende die tweede j jaar ondervmdmg.. .... 40,50
“Gedurende dic derde jaar ohdervmdmg vieew 46,50
Hoofkroegman. .........o. Lol el #'100.00
Kroegmah, gekwalifiseer.. ... .. ... oo, ./80.50
Kroegman, ongekwaliﬁseer—‘ e ) _
- Gedurende die eerste jaar o derwndmg 51.60
Gedurende die twcede jaar gndcrvsndmg. cee. 0600
Hoofkok, man,............ Fores dns Wvn S v, 65,00
Hoofkok REO sty wo eeiadaae 50,00
Kok, man gekwallﬁsecl ..... | ..... e cve 45,50
Kok, man ongekwalifiseer— = - s :
Gedurende die eerste jaar ondervinding.... ..o . 23.00
‘Gedurende die tweede jaar ondervinding.. ... 27.50

Gedurende' die derde jaar ondervinding.... ...,
Gedurende di¢ vierde jaar: ondervmdmg . - 136.50
Gedurende die vyfde jaar ondervinding, ., ... . 41.00

Kok, vrou, gekwalifiseer. . . .{ T S B g
Kok, viou, ongekwaliﬁseer—- : ki

Gedurende die eerste jaar omdewmdmg R
Gedurende die tweede jaar qndervmdmﬂr.
" Gedurende-die derde jaar cndervinding. .

32.00

Honftafelbemende man...... [eeieanaiinas : 45.-5_@ ;
Hooftafclbﬁdlende VIOU.. ... i s e 2O
. Tafelbediende, man, gekwalifiseer............ . 31.50
Tafelbediende, man, ongekwaltlﬁseer— g
Gedurende die eerste jaaro dervinding. . . 21.00
Gedurende die tweede jaar ander vmdmg 24.50
Gedurende die derde jaar ondervinding....... . - 28.00
Tafelbediende, vrou, ge}‘wahﬁ%eer... ceeiane v o 27,50
Tafelbediende, vrou angckwahlﬁseer-— : W, B
Gedurende die eerste jaar ondervinding, ... '. “21.50
. Gedurende die tweede j jaar oindexvmc}mg 24.50
BH S 5 Y h] ¢ OO NS BINE SO0 W LS <, © 52,50
; Portaai» enfofstameportler en gportlcr %kwa- '
i 1 e S e e et e 35.00
. Portaal- énjof stasieportier en nagporner -onge-
kwalifiseer— S S

Gedurende die eerste jaar. p erw'
- Gedurende che tweede Jaarso dervmdmg AR

n- vroulike tafel- o
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; . 3 fPer Mori-r}:.' : _ Per maand,
Class of Employee. "féﬁz ;}{gﬁ“s : Klas _-sverkge:ner. (r‘: :‘:L; lei] e;
) _Dli_'éy.) d;e:z.s' )
ZHous_ekeeper........;.....;....I....'. ....... 40.00 ﬁulshosé]dstera....,.'.. ....... s Ko 40 00
- § . ) ey Katderbediende, . . .wo iy aviaeina L R R . 20.50
ChAmbErmald . . sve sesors s fovbpninneiinnns 20:50 ‘Wasseryhulp, man, gekwalifiseer.......:. i 26.00
Laundryhand male quallfied R R 26.00 . '\Fvassery[-q]p, nian, ongekwa}[ﬁsc,er_
Laundryhand, male, unquallﬁed_ . Gedurende. die eersie ges maande onder- N
) Diu\r_lrljg the first six mpj_ths . of e:\perignce_ . 20,00 demgd. shapdies LU i ¢ o 120,00
: During the second six months of experience. . - 23.00 Gﬁgg’;f ( 1e tweede ses _ maande f’}]' .e'r- 23 00
' " Yaundryhand, female, gualified...... mhereess 23,50, Wasseryhulp,' vrou, gckwahhee:,' ......... L. 23.50
= _”Lauadryhand female, unquallﬁed—» ¢ Thi S o Wasseryhulp, vrou, ongekwalmbecr—' : _ 3
- During the first six months of ‘experience.... .. 17.50 Gevc:g'l:‘l?gfe die’ eerste ses maande onder- . 17.50"
During the sécond six months ol‘exper.enoe 20.50 _ Gedurende dic tweede ses maande onder— e
Claak-reom Attendant, male, qualified...... . 26,90 - ;Il?dmg.t;éé o de ......... Pt - %%gg
: y . eedicamerbedicn marn, ZEKW SEEL itk O
Cloak room Attendant male, unquahﬁed i Kisedkametbedien de, man, ongekwalifiseer— -
‘During. the ﬁrst six munths of. expenenoe w2 % : ‘Geédurende * die eerste ses ma.mde onder— -
. ““During the second s;x months of experience. . 23.00 se vindmEs SR LRt svendisbaan sl et 20,00
‘Cloak-room Altendant, female, -qualified. .. 23.50 chugcnde die tweede s maande onder- i
: _ NEHIEE. , 50 5 i e e S et AR AT 3.00--
Cioak-room Attendant, female, unquahﬁed— = - Kileedkamerbediende, vrou, gekwallﬁscer... vee. 23.50:-
_ Durmg the first six months of experience. . 17.50 : Kleedkamerbedlende, vrou, ongekwalifiseer— :
Puring the second six months of cxpenence o B0L50 Gifﬁg‘:gge die ecrste ses maande onder- 17.50
© Billiard-marker, qualified. ..o il s d 26.00 Gedurende. die twecde ~ses n;a:a;néié' preid -0 Bl
Billiard-marker, unqualiﬁed—-_ : : S vtmdmkg“ lﬁsee ...................... bl %g gg
.- During the first six months of expnnenoe 20,00 =, Bﬂé:’:tmﬁz “;an:gekw;h‘ﬁséé}; RS ARSE e
i During the second six months of expenei:r:e -23.60 © wiGedurende die serste ses maande ¢ "'der- .
" Hotel-trainee— ; RGN, 4 iy i S e s oA 120,00
e Durmg the first twelve months of trammg Lo 32,50 Gedurende dle tweede ses maande onder—
L After tWeIVe months and l!p 0 e[ghm_ ; . demg. TR P SR L R 23 .w
" months of training.........: T N 37.50 Hotelkwekehng—- D
. After eighteen months and up to twenty four® - Gedurende die eerste twaalF maande opleiding 32,50
. months of training........... .o . 42.50 N’—; ?aalf maande en tot agt:en maande op- 5 '50'
3 [ a1 P e O S AN O - 37.50
; After tm:pty four months of tra.mmg ___52.50 _Na agtien maan de en tot Sl e twintig :
'- Page-— i i i ‘maande OPlEIding. ... v ieesiee. saves o 42.50
Durlng the: ﬁ!‘c‘-t year S SCWICC Wlth the ga_me : 4 : Ma vier-en- '.Wlﬂng maande Opieldlng. carens 52, 50a
employer....... i et et noen s 15 EBEO0 Hoiel_]oggie—— N e
*After completion of one year's service with the Gedurende die ‘eetste Jaar diens by d:eselfde"’ - .
- same emplOYer. .. . vvirseanssonisany  20.50 WETKEEWEL s o v o o iv s v rasnsanincassssrnas 18,50 f*
.- Lift Attendant— = v Na voltooiing van een Jaar diens by dleseifde
S =T 21 WA EEWET. s vt evarenasiaainsn i 20050
- :During the first year’s servme with- the same s L
employer..... ..., IR 18.50 . Hyserbediende—
" After completion of one year’s semoe with me Gedurende die eerste Jaar dlens by diase‘fde p S
same employer..i.c.viiavriaion ek A 20.50 - WETKERWEE s v uvr v aaier s enreetornian sy 18.50
o = - Na voltooung van een ]a.ar dlens by dlese!fde
nght Watchman—--. e < WeIKBEWRE i s aain s o 20.50
~During the first year’s service wnh the sama' : Nagwag—-
employer yeans T P S s 18.50 . Gedurende die eerste }331' diens . by dieselfde )
 After completion of one year's SPrVIDe w1th the 0 0oy T P R I . 18.50 ¢
. same emplOyer.......vio iheiiiii it 20,50 ~Na voltooiing van een Jaar d:ens by d:ese]fde = )
_thchenhand— - A | i wberkﬁe;ver..-.. Vs T 20.50.
During the first year s serwce with the same : OmMOpsLp -~ L
CIIPIOYEL s - ¢ 2 s ot b it ¥ i g i 22.50 Geduli?nde die eerste’ Jaar diens by dieselfde ;e :
: werkgewer..... i R e e 22,5 -
After completlon of one year’s service wnth the 00 Na v olt ooiing van een jaar d1 ens by di eself de. | o ;
- same employer......_...- ........ e T d WETKEEWET -+ v e v esaaeanaeneenes —— ) 3
Grade 1 employee, qualified, male........ sl 26.00 ' Graad I-werknemer, man, gekwaliﬁseer ...... . 26.00 h
= _Grade 1 employee, unqualified, mfﬂﬂ—_ et : Graad I-werknemer, man, ongekwalifiseer— i
' During.first three months of experience. .. . 19.00 " Gedurende eerste dri¢ maande ondervinding  19.00
- During second three months of experience.. ~ 22.50 - Gedurende tweede drie maande ondervmdmg:: 22.50 i
Grade T employee, qualified, female......... '23.50 'Graad I-werknemer, vrou, gekwalifiseer.......  23.50 A
o dinle T Senglopes: s al'i_ﬁe 4 femile— . ) Graad I-werknefner, vrou, c_mgekwal;ﬁseera—
 Duringthefist thee monthsof experiencs . 18.50 e ot e dmleums 1y
Durmg the second three months of experlenoe. - 21,00 : Gedunende die tweede drie ma,ande onder- e g
.ﬁ-,_T Gra.de jis employee, male— ' S . \;m;llmg---....ér..l;;a.‘;.. ....... 21.00
" During the first car’s service with the same ; - - Graad Hl-werknemer, man— 3
empgloyer. i y ......................... S 17,50 Gedurckg;:le die cerste’ Jaar dlem by dmelfde 17— ”
~ After completion’ of one. years serwcé o WELLBEWER s v e frmwa s diniind s atitis 2 s Sl
ik 3 T Na veltooiing van een jaar dlens by dmelfde
. e satioremploetoy i) danigenies: 1850 i diolosmmiba stk 7 SIEG
Grade T employes, female— Graad I-werknemer, Vrou— ke B
During the first years service with the same:, e Gedurende die eerste Jaar dlens by dieselfde &
; employer..........___. -------- rotsma A 15.00 WerKEeWer. .. oiiue st iiinaees 15.00
. After complétion of one year's serv:oc wnh Na voltooiing van een Jaar dlens by dmelfde :
: thesameemployer.... ............ vees o 15,50 WELKZEWET e sivannsiaivsornncanns cendivan: 15,50
%  Per Hour or - - Peruurof |
. Part of an . ) ] deel van °n :
Hoir: ' P ET ; |, 3
(b) Part-time employee, male 0.45 (b) Deeltydse werknemer, AN, ., iinvseavoninenns o 0.45
Part-tlme employee, fema}e - 0.38 Deeltydse werknemer, VIOW. S euyonaedoniaaia il 0,38
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(o) Calsual- empipyge— '

{e) Los werknemer:— - |

{1 Over Four. | ffg‘uﬁ?‘g‘;
For Four | Hours, but  Part: fhereof
- .. |, Hours, | ‘DOLeX: | ppmppigy.. |
© {lass of Employment | ceeding Bight) ™ 0" 7"
‘Employment, -~ - | or less in .| Hours, Em- & pooocop
Al | any One | Ploymentin | g "Hoyr
+ Day. i anIy}-{)ne in any One
: Pay. 1 pay.
e R R R
Batfoan, ... ol e 2.30 3.70 0.35
. Caghier, male.......... 3.65 5.05 ©0.35
- Cashier, female......... 2.45 3.25 0.30
Cook, male..:......... | 3.00 3.80 ©0.20
‘Cook, female.......... |  2.50 3.30 0.20
aiter. | 1.50 2.30 0.20
itre 1.40 | 2.20 0.20
L0050 oy 082 0.08
“1.407 - 2.20 - 0.20

v, o Virelke uur
i . Meer as vier | g UV L0
_ Vir Vié_l’_,l.il_li’ - -uur. maar - 'Ol;if:dfe{-wﬁ
o R ‘of minder | hoogstens | YT
* Klas-werk. - gewerk op | agt wur | HELIOE
U 'n bepaalde | gewerk op | :gfweﬂf 2
dag. | | 'n bepaalde g'l:a%‘l)c?e"ﬂ
| dag.:._ | dag
Kroegman....,..... 2._30;_‘ ; 3.70 0235 -
Kassier, man........... }. = 3.65 .5.05 .35 .
Kassier, VIOU.......... 245 |v 325 0.39
Kok, man............ 3.00 ©3.80 0.20
Kok, viou...... G .2.50 | 3.0 0.20-
Tafelbediende, ......... | ~ Y A s
L e N | 2,30 0.20
‘Tafelbediende, .:....... _ | S iy
- VEOM. vt ne et B 10400 a0 22200 ) 0,200
| Graad Ii-werknemer.,. '0.50‘ 0.82 0.08 -
“ | Ander ander........... 1,40 ‘ 2.20 0.20

" Provided that where a casual waitress is Tequired to work. on

a Supday she shall be paid an amount of not less than ene rand |

and.fifty cents for eight hours worked or less and for each hour
or part of an’ hourworked in excess of eight hours an amount
of not less than twenty-five cents. /!

(2) Basis of Contract:—For the purposes. of thfs clause . and

subject to- the provisions of clause 13 the basis of contract of
employment of an employee, other than a casual employee, shall
be .monthly and: save as provided in. subrelause’ (4) and' clause
.5.46) an employee shall be paid in respect of a month not less
than ‘the full ‘monthly wage prescribed in sub-clause.(1) for an

‘employee of his class whether he has in any week of that month -
worked the maximum number of ordinary hours prescribed in |

;:la_u_'se-ﬁ-:{l') or less. _ .

- {3).(a) The weekly wage of an employee shall be calculated by

dividing the monthly wage by four and one third. :
() The daily wage of an employee, -other than a casual

employee, shall be calculated by dividing his weekly .wage by—

(i) six in the case of an employee in a six-day establishment.
(i) seven in the case of an employee in"a seven-day establish-
©).In respect of an uncompleted week or month of employ-

of ‘days worked, _ _ _
- (4) An employer who Tequires or permits a member of one
class of his employees to perform for longer than one hour in
‘the aggregate on any one day, either in-addition to his own work

ment an employee shall be paid at the daily rate for the number

fafpar =
", {a) a wage higher than that of his own class; or

" {h) a rising scale of wages ferminating.in-a wage higher than
#07 that of his own class; = i

. ig prescribed in sub-clause ‘1 (@), shall pay to_such employee in
‘tespect of the whole day on which the employee performs
such work; the same rate: of wage prescribed to such higher class
of employee, or to a qualified employee doing that class of work,

ng the case 'may be; provided that where an employee is required
for not more than one day in any week to take ‘the place of

» an employee during the latter’s free period referred to in clause
*-6 (3),the provisions of this sub-clause shall not apply. ;

(5) Meals—A casual employee shall. receive such meals as fall
‘within his worKing hours and where such meals.are not provided
.he shall be paid, in addition to  the wage prescribed in' clause
4 (1) (c), an ‘amount - of not -less thdn -‘ten cents if a grade 1L

twenty cents, if an. employee other than a grade II employee,
kitchenhand or night watchman, in lieu of each meal. :

(6) Dress Allowance.—Whenever a casual employee is required

by his employer to wear evening dress or a white or alpaca
jacket, he shall be paid, in addition to the wages prescribed in
clause 4 (1) (¢) an amount of not less than thirty-five cents in
respect of evening dress and fifteen cents in respect of a white or
al 2ar.:af jacket, if such evening dress or jacket is supplied by
" himself..

© D Transport Allowance—A casual employee employed outside

“the ‘area of the munigipality or township in which he resides shall

_ be paid his. railway or bus fare to and from the place of his
_employment by his employer. : ' :

{8} The wages pifescribéd- in this clatse shall be deemed to -

inclade cost of living allowance payable in terms of War Measure

No. 43 of 1942, as amended. 'In the event of any substituting or,

superseding legislation increasing cost of living allowances to the
extent that an employee would have become entitled to remunera-
‘tion in-excess of that prescribed in this clause his remuneration
shall be increased by the amount of such increased cost of living

allowance,

3 "',{QJ'Nbi_hin.g-_ m lhils:"AéTcemen_t -shﬁ'll.'op_e'rate to reduce any. . loreenkoms vervat, -mag -di
1 r “dat dit lone wat gunstiger Vir die erknemers”is-ag d

-wages more favourable to employees than those contained in this
Agreement, ' : ] ' ‘

8§

‘minder gewerk het,

"'émployee-, kitchenhand. or ‘night watchman, and not less than .

Met dien verstande dat, waar d%a.ar' van 'n, los vroulike .tafel-
bediende vereis word om op 'n ﬁon'dag te werk, sy ’'n bedrag
betaal moet word van minstens een rand vyftig sent vir agt uur
of minder gewerk en ‘n bedrag van miinstens vyf-en-twintig sent
vir elke uur of gedeelte van 'n uul langer as agt uur ‘gewerk.:

(2) Kontrakgrondslag.—Vir die toepassing van hierdie klousule -
en behoudens die bepalings van'k-l_ﬂ:JuSul'e 13, is die dienskontrak-

_grondslag van ’n werknemer, uitgesonderd ‘n -los werknemer,
maandeliks, en 'n werknemer moet] behoudens die bepalings van
" subklousule (4) en klousule 5 (6), ten opsigte van 'n.maand nic

minder betaal word nie as die'\%olle ‘maandloon wat in sub-
klousule (1) vir ’n werknemer van sy klas voorgeskryf word,
afgesien daarvan of hy in 'n week yan daardie maand:die maksi-
mum getal gewone ure soos voorgeskryf in klousule 6 (1), of
(3) (1) Die weekloon van ’fi werknemer word bereken’deur die
maandloon deur vier en een-derde tel deel. SR S
(b) Die dagloon van 'n werknemer, uitgesonderd 'n los werk- -
nemer, word bereken deur sy weekloon te verdeel deur—
(i) ses;in die geval van ‘n werknemer i bedryfsinrigting
©wat ses dae per week werk;] - . 0 . e oo :
(i) sewe in die geval van ’n werknemer in 'n bedryfsinrigting
wat sewe dae per week wer{j. - ’ . )

. (¢) Ten opsigte van ’n onvoitooide week of maand diens; word

'n werknemer teen’ die dagloon’, Betaa] vir die getal dae gewerk.
(4) 'n “Werkgewer wat van 'n lid van’ een:,klas_"\’al__l sy werk-
nemers. vereis of hom toelaat om werk vir fanger as altesaam een’

e b el i . ! 1 Wark | wur op ‘n-bepaalde dag of benewens sy eie weik of ter vervanging
., or -in _substitution thgrefor, wp_lk of a.nother clag_s for. }vh_lc_h._  daarvan, die werk van °n ander klds te -doen waarvoor—

cie klag;

(@)'df "n hoér loon as di¢ Vd.nsj' as;

(b) of ’n stygende loonskaal wat -uitloop op ‘n
dié¢ van sy eie klas; =~ | o B i it B

in subklousule 1 (4) voorgeskryf word, moet aansodanige -werk-

nemer ten opsigte van die hele dag waarop die”werknemer .so-

Z6er loon as’

" danige werk verrig, dieselfde loon betaal as dié voorgeskryf vie
sodanige ho#r klas werknemer of |vir "n ‘gekwalifiscerde werk-

nemer wat-daardie klas werk verrig, na gelang van. die. geval;
met dien verstande dat waar daar van ‘n: werknemer vereis word
om vir hoogstenis-een dag in 'n week die plek van 'n werknemer
in te neem gedurende laasgenoemde se vry tyd soos bedoel in
klousule 6 (3), die -bepalings van |hierdie” subklousule: nie. van
toephssing is pie. | el '

; b il felr sednlrer g _
1. (§) -Etes~n Eos:werknefer mpeL .dié ctes onivang wat binne
sy werkure val, en’ waar- -s,o_da_r[ige42 etes nie verskaf ‘word nie,

moet hy in plaas van elke ete en beénewens die loon, voorgeskryf
in klousule 4 (1) (¢), 'n bedrag van minstens tien sent-betaal word
as hy 'n graad lI-werknemer, kombuishulp of nagwag is, en min-
stens twintig sent as hy 'n ander werknemer as 'n graad Il-werk- .

‘nemer, kombuishulp of nagwag is. - | -

(6) Kleretoelge—~Wanreer 'n werkgewer van.’n los werknemer,
vereis om 'n aandpak of 'n wit of alpaca-baadiie te dra, moet hy,
benewens die loon voorgeskryf in klousule 4:(1) (c), 'n bedrag
van minstens vyf-en-dertig sent--ten| ‘opsigte van’ 'n aandpak en
vyftien sent ten opsigte van 'n wit of alpaca-baadjie-betaal word
as hy self sodanige aandpak of baadjie moet verskaf. ..

(7). Vervoertoelae—'n Werkgewer moet aan:’n’los ‘werknemer
wat werksaam is buite dic gebied van-die munisipaliteit of ‘derp
waarin hy woonagtig'is, die spoorweg- of bisgeld na en van die
plek waar hy werksaam s, betaal. | B :
" (8)-Die lone voorgeskryl in hierdie klousule, word geag die
lewenskostetoelae in te sluit wat ingevolge Qorlogsmaatred] No.
43 van 1942, soos® gewysig, -betaalbaar is. Ingeval die lewens-

" kostetoelaes by latere of piaaSV:r\-ian'gende wetgewing verhoog

word in so 'n mate dat 'm werknemer ‘geregtig sal word op 'n
hogr besoldiging as dié wat in hierdie klousule voorgeskryf word,
moet sy besoldiging verhoog word met- die-bedrag: van sodanige

- yerhoogde lewenskostetoelae,

"{9) Niks in hierdie’ Qoreenkoms vervat,-mag die: nitwerking hé
ié ;wat in

hierdie Qoreenkoms vervat word, verladg nie. -
. ; | _
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5. PAYMENT OF REMUNERATION: :

(1) An Employee other than a Casual Employee—Save as. pro-

vided in clause 7 (5) any amount due to an_ employee shail be

paid in money monthly, or, if the employer and employee have
agreed: thereto in writing, weekly

y, -during -the hours of work. on
the. usual pay day of the establishment which in the.case of
monthly payments shall - be not later than 2 p.m. on the. first
weckday of the. month and for ‘grade J1 employees, not later
than
tion -of employment if this takes place before the usual pay- day,

and shall be confained in an-envelope or other container. (or be -

accompanied by a statement) - showing the employer’s' and

employee’s names,. the employee’s. occupation, ‘the “number_of -
overiime hours worked, the remuneration’due and the period in-

respect’ of ‘which payment is. made. : ;
2) Casual .Employees—An employer shall pay the remunera-

hours ‘of the termination of "his employment.

tion due to his casual employee in money within twenty-four .

(3} Premiums.~No payment.shall bé made to or accepted by
an employer-either directly or indirectly, in respect ‘of-the employ-
. ment or training of an employee. e o :
 (4) Purchase of Goeds—An employer shall not require his
employee to. purchase any goods from him or from any shop
.jor person nominated by him.. A

‘provided in the- Natives
11945, as amerided, and. the
1911, an employer shall not

ﬁpdge with him or with any
him. .

..A5) Board and :Lodging—Save .as’
‘(Urban: Areas) -Consolidation - Ac
Native Labour. Regulation Act, 19,
.require his employee to board and for

r at any’ place nominated by

- C46) Fines. and Deducrw ~—An ‘emp ver” shall ‘not’ levy any
“fineés ‘against his ‘émployee: nor shall’ e make any deductions

" from his“employee’s” temuneration - other than’ the following:—

A ..(a)._Wiih:'i_bé-ﬁ'_'w'ritl'an:_ consent .of his employee, a dé_du'c.t_‘ion' for

“insurance, provident, pension or savings funds; |

ho‘li_d%,a-s_ick; ux 1
provided that in the case of a dedirction for sick-benefit or

provident funds in.terms of the second praviso to clause

-4

obtained; -

| (b) subject to the provisions of sub-clause (4), with the written
t “to an employer for goods purchased from or through him

by his. employee; provided .that' such deductions. shall not . |
. ..exceed. one-third of the total remuneration -due to such

employee; o
a deduction of any

amount of remuneration advanced by
an employer to his employee; ;

©

himself from work or is absent owing to accident or ill-
health  a deduction proportionate to the period of such
absence and -calculated” on . the basis of the wage. which

(_'d) save as provided”in clause 8 when his 'émp_léy_ee '.abserit_s

“hours of work at the time of such absence;

e {¢).a deduction of any amount which an employer by any'law, |

.including; common" law, -or any order of .any competent
court is. required or permitted.to, ‘make; ‘

s () levies in terms of clause 16 of -this Agreement;

(2) with ‘the. written consent -of ‘his -employee, contributions to

©. 0 Agreement;: :

" (W) where an-employee (other than a casual employee) agrees.
i . orvin-terms of the Natives (Urban Areas) Consolidation .
s amended, ‘or the Native Labour, Regulation.

Act, 1945,
o oAct, 1911 :
a déduction not
cunder:— . -

© per Month.
R .

(i) Grade H employee,  kitchenhand,- night
C o watchman, . il s
(ii) Assistant manager and assistant mana- -
¢ L BETESE. iy e i i
++ (iii) All other employees........ 0, S 2.50
. Provided that when an employee accepts: lodgings and does not
avail  himself thereof, it -shall not be. construed that a deduction
. may not be made, . : : '

_(7) )f meals are not provided by the employer, the wage of an

" increased by not less than the amount specified hereunder: —

~“avail himself thereof,

@) Grade 11 employee, kitchenhand, night watch-
B R T SRR L L 5.50
© (i) All-other employees. .........veus vnrriees 10,50

may not be made.” *

2 'p.m. on the' third weckday of the month, or on términa-

8 °(1); the written consent of the employce need not.be | :

consent of the ‘employee, a deduction of any amount due

' -such employee was Teceiving in: respect of his ordinary |.

the funds of the trade union in terms of claise 20 of this |

, is required to accept lodging from his employer; .
exceeding the amounts specified here- | -

. Lodging " |

L
4.00

Per Month.
R ;

" Provided that when an employe¢ accepts lodgings and does not -
it ‘shall- not-be_'-ccnst_med that a deduction -

5. BETALING VAN BESCLBIGING.
. (1) 'n Ander werknemer as-'n loswerknemer—Behoudens die
bepalings van klousule 7 (5), moet alle bedrae wat aan 'n werk-
nemer verskuldig. is; maandeliks of, as die werkgewer en die”
werknemer . skriftelik daartoe doreengekom: het, weekliks in kon-
tant-aan hom betaal word gedurende die werkure op die gewone
‘betaaldag van die-bedryfsinrigting wat; in die geval van maande-

. likse betalings; nié:later as 2 nm..op die eerste weekdag van die

mdand-en vir graad [I-werknemers nie later as 2 nm. of die derde
‘weekdag van die maand of by diensbegindiging, as. dit voor die

" gewone betaaldag geskied, betaal moet word nie, ' €n sodanige
- betaling moet in 'n koevert.of ander omslag wees of vergesel gaan

‘van ’n staat wdarop dic werkgewer én die werknemer se naam,

di¢’ werknemer: se beroep, die getal ure oortyd gewerk, “die be-
" soldiging wat verskuldig is-en die tydperk ten opsigie waarvan

betaling. geskied, gemeld moet word, _ : i

(@) Los_werkneniér—'n Werkgewer moet ‘die besoldiging’ wat
aan sy los werknémer verskuldig is, binne vier-en-twintig' uur’ na
die” begindiging van- sy '_dien_s in kentanl'aa__n' hom - betaal.

(_3-}-_._P{e{_itfes;-—(3%em- ‘bedrag ten. opsigte. van . die ‘-_-ihdi_cﬁ'én'e_mi:ﬁg_
of opleiding van''n werknemer mag 0f regstreeks of onregstreeks
aan A werkgewer betaal of deur hom aangeneem -word mie.

" (4) Aankoop van goedere—'n Werkgewer mag pie van sy ‘werk-
nemer vereis .om goedere 'van hom of van ‘n winkel of perseon
wat hy aanwys, te koop nie. ) iy

. (5) Keos-en  huisvesting.—Behoudens die bepalings van die
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, s00s gewysig, en
die Naturellearbeid Regelingswet, 1911, mag 'n werkgewer nie ‘van
sy werknemer vereis om van hom om van enige persoon of op -

'n plek deur hom ‘aangewys, kos en/of huisvesting te ontvang nie.
(6) Boetes en afirekkings.—n Werkgewer mag nie sy ‘werkhemer

beboet nie‘en mag ook nie bedrae van sy werknemer s besoldi-

ging, uitgesonderd :die volgende, aftr:f( nie:— e

“S(ay Met die skriftelike toestemming van sy werknemer, ’n
bedrag vir vakansie-, -siekte-, versekerings-, ~voorsorgs-, -

. pensioeni- of spaarfondse; met dien verstande dat in-die |
eval van:'n aftrekking vir sicktebystands- of voorsorgs- '
ondse kragtens die ftweede voorbehoudsbepaling. . van |

klousule 8 (1), die skriftelike tocstemming  van die werk- |

. nemer nie verkry hoef te word nie; ) ; i
(h) behoudens die bepalings van subklousule (4), met die skrif-
L telike toestemming, van die werknenier, *n bedrag wat aan !

*  ’n werkgewer verskuldig is vir goedere wat-van hem of

deur sy tussenkoms deur sy werknemer aangekoap is; met”

9 dien ‘verstande dat sodanige- aftrekkinigs nie meer aseen- .

derde van' dié tofale besoldiging wat aan sodanige werk-
 nemer- verskuldig is, mag bedra nie; _ FEAl

- (¢) 'n bedrag wat uit die besoldiging van.'n werknemer deur die

" werkgewer -aan sodanige werknemer voorgeskiet is; y

(d) behoudens die bepalings van klousule 8, wanreet sy werk-

* .nemer van-die werk af wegbly of afwesig is- weens-'n,
_ongeluk of swak gesondheid, 'n bedrag wat in.verhouding -
_-is tot die tydperk: van' sodanige afwesigheid ¢n wat bereken

is op die grondslag van die Joon wat sodanige werknemer |
“ten-opsigte: van: sy pewone ‘werkure tén tyde van' sodanige .
afwesigheid ‘ontvang het; : - :
() 'n bedrag wat 'n werkgewer ingevolge of kragtens ’n wet, .
met inbegrip van die .gemene reg, of ‘n bevel ‘van ‘n be-' .

voegde hof moet of mag aftrek;

' {f) heffings. ooreenkomstig die bepalings van klousule: 16van

_hierdie Goreenkoms; : ; ek T
(g) met die skriftelike .toestemming van sy werknemer,, bydraes:
‘tof die fondse van die Vakvereniging ooreenkomstig: die
bepalings van klousule 20 van hierdie Oorcenkoms; -
waar 'n werknemer (uitgesonderd 'n los werknemer). daar-
mee instem’;of ingevelge di¢ Naturelle (Stadsgebi de) Kon-:
solidasiewet; 1945, soos gewysig, of “die -Naturelle-arbeid .
Regelingswet, 1911, huisvesting ~ van - sy -werkge

. aanneem, hoogstens die bedrac hieronder gespesifiséer i~
b Hﬂfs]’es!f"g- |
Per maand.
_ R R e Wk

(@) d11-werknemer, kombuishplp nagwag - 1.50
(i) Assistent-bestuurder “en ?.SSISteptab@mur- '4. 00 :
WOTKIGIOTS. s v e sssnrens 2,50

©Met dien verstande dat, wanneer *n werknemer wel huisvesting
.aangenecm het maar nie ~daarvan. gebruik maak nie, hierdie
“‘bepaling nie so uitgelé moet word dat die’ betrokke bedrag nie
afgetrek mag word nie. E i v
" (7) As die werkgewer geen etes verskaf nie, moet die loon van,
'n" werknemer (uitgesonderd 'n los of ' deeltydse werknemer) ver-.
hoog word met minstens die’ bedrag hieronder gespesifiseer:— |
' : © Per maand..

R: .+

(i) Graad l-werknemer, kombuishulp, nagwag... 5.50
. (i) Alle -ander werknemers............io 0., 105500

Met dien verstande dat hierdie bepaling ni¢ so uitgelé moet
word nie dat, waar etes’ vir ‘n werknemer’ beskikbaar gestel word
en hy nie daarvan gebruik maak nie, hy op vergoeding in plaas
daarvan geregtig is. B ~ s e S

gl
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6. HOURS OF WORK, ORDIMRY AND Ovﬁnﬂnﬁ AND PAYMENT FOR
k {OVERTIME.

(l) {a) The m‘dmary hours of work of an employee, other 1han
a casmal emr}loyee, shail not in any week excead: —
: In a Seven-

day
Establishiient. Esfabkshmenr el
Grade II employees = e 58
CBAIMENL. e v e : 35 i 52
Al other employees...._......'-l..l 58 54

{fa) Ca.mal Empi’oyee.—T"je ‘ordinary. hm..rs of work of a casual

: emplcyee shall not exceed pine on. any day.

. and such meal

(2) Mea! ‘Breaks—When an empfoyee is_on'duty durmg the

meal time of an establisment, his employer shall grant-to-him
during such meal time or within half-an-hour before or after such

Ina Si y-clry

meal time a break: of not less than thirty minutes ‘during which

bréak :shall not be deecmed

hours of work or overtime;-pr that: the ‘period of

consecutive hours, provided fiffther that: permds of work inter-

‘rupted. by a’break. of less than thirty mmutes shall be deeined

to be eonlmuous. o

(3) Wee.-'c!y Trme-oﬂ‘ Dunr —(a) Ina seven«day estabhsﬁment'

an employer shall grant one full ‘day off- “duty per week for all

employeeés -except grade I employees, and grade 11-employees |
“shall ‘be granied ‘one half-day off-duty from 2 p.m. to. midnight

in each week, for three weeks, and in addition one full' day off-
duty in the feurth week - within each cycle of four consecutive

. - weeks' employment; if the employer.and employee agree thereto,
the foregoing time-off may be taken formlghtly instead. of Weekly

-

- to an assistant manager, asswiant manageie%s, m'mager 01 the

(b) Every barman’ whether ‘employed- ina sm-day ‘or ‘seven-day

‘such employer shall not requiré or permit his employees to: work -
1o _be part of the:

vid
etween dny two stich méals shall 'not be longef than six

i

establishinent shall be granted at least one eveming per” week -

-elff-duty from :not later than- 7 pm. in addition to any ume«oﬁ_

‘o ‘which' he may be entitied m terms of paragrap.h (@ hereof

{© Ne emp!oyer shall cause or permit a full-timé employee to

werk so that:the said employee has not at least ten consecutive:
hours for rest in any period of twenty-four hours calcalated from-

the commencement of any workmg period.:

(d) In a. six-day_ establishment mno employer shall Lause or

penmt any employee to ‘work of any Sun&ay

(4) Overtime. —All hours worked m excess of the ordmary- :
hours’ prescnbed in sub- clatise (1) shall be deemed to be overtime e

- {9) L:m:mnon of Ovemme —An employer shal] not’ requlre or

pemnt his employee to: work merume for more than 1en hours
m any week. ;

"~ (6) Paymem for Overtime —-An employer shall, pay to his
-employee. in respect of all overtime worked by him remuneration

at a rate not les$ than one and.a third nmes hlS ordmary rale
'of remuneratloa 3 s

)] Spreadover —All hours of work and rneal breaks shall be
completed within a spreadover of fourteen hou;s 4

(8) Smmgs —(a) Tbe prowswns of this ¢lanse shall not. apply

-wife of a manager.”

(p) The provisions of sub- clauses (1) anf:l {2) shall not apply'

to-a night watchman or a night porter.

“{¢) The provisions of sub-clauses’ (3) and ¥} shall not apply to_

a mght watchman, mg‘ht portel or casual e“nployee

5 LA 7. ANNU&L LEAVE
(1) Sublect to the prev;s'(ms of . sub-clauses (2} and, (4), an
employer: shall iy respect of each cc@rr-pleted year of ..mployment
grant—
- (a) to an employee (other- than a grade II employee] employed

- in a seven-day establishment fhree consecutive'weeks leave;
“ (by to an- employee [mher than a- glade il employee and 4

barman) employed in a’ sn(-day esiabllshrpena three con-
 secutive weeks’ leave,
(c) to a balman in"a & ciay estabhshment two eonseeutwe
weeks’ leave for the: first iwelve, monnhs service: and three
. consecutive weeks ‘leave “ihereafter;

{n’) to al grade II emplo,ﬁee iwo eonsecutwe weeks’ leave.

(2) An employee (other than a: g:‘ade n empleyeﬂ} who has

- -been in employment at the same establishment for a peried of -

ot less than three consecirtive years shall. in addition to the

foregoing, be granted an additional one week’s leave per year or

one “week's- full pay ia lieu thereof: - provided that the extra

Jea¥e, “or payment in lieu ‘thereof, may be reduced by ond ‘day .

or one day's pay respectwely for each- day: in. excess. of seven

days SICk L,ave granted - to the ernployee in, ferms of clause 8 _

{3) The 1eave refen:ed to in sub-elauses (1\ and" (2) shall . be
gramed on full pay at the rate-of wage which the employze was
receiving immediately before the date of leave becoming. due
All leave shall run consecuUVely. -

10

| pemer mag pie meer as nege 0p’n dag

| twintig . uur, bereken wanaf die beg

.(3) Die verlof bedoel in s.}bk‘ousule
word met .volle betaling,- bereken tee

6 WERKURE GEWONE EN SOORTYD-, EN BETALING. vm OORTYDW'ERK
1) (a) Die gewone: werkure van 'n werknemel m!gesenderd-
'n los werknemer, mag hoogstens dle volgende in’n “week wees:—

|Irz n bedryfs- In mbedryfs—-
inrigting wat . inrigting wat

sewe dae per ~ ses dae per
: b  week werk. . .week werk:
Gra.ad 1l-werknemers. .. . < Huisaly [ 63 e '
Kroegmanne....... .. 0. e l 56 52
Alle ander werknemers ..... S 38 ¢ 54
(b} Los wer!mcmer#])ie gewoni. werkure van 1 {os werk—-

g beleop nie, -

(2) Efem‘pmrse,s —-Wanneer' n werknemer op diens is gedurende
die ‘etenstyd ‘van ’n_bedryfsinrigting, moet’. sy werkgewer hom

‘gedurende: sodamge etenstyd of binne n halfuur voor of na

sedanige etensiyd 11 pouse toestaan van’ mmstens dertlg mwﬂie
waarin hy nie van sodanige ‘werknemer maj vereis of hom. nie
mag toegelaat om te werk mie, en qodamge enspouse . worﬂ nie

~geag dee] van'.die gewone werkure of oortydwerk ‘it te maak

nie; met dien verstande dat die! “!'ea:ktyd fussen’ twee wdamge' :
etes nie langer as ses agtercenvolgénde ure .mag- wees. nie en -
voorts ‘met dien verstande dat werkfydperke wat deur ’n pouse
van minder as dertig mmute onderbreek word ge.ig maei ward
aaneenlopend te wees.

(3) Weellikse vry, fyd ~(a) In * i bedryfsmrlgtlng wat sewe dae
per “week werk,. moet °n -werkgewerfaan alle werknemers, ‘uitge-
sonderd graad- II-werknemers, een. yolle vry dag  per week toe-
staan, en aan graad T-weérknemers |moet” daar een” ¥ry- halfdag.
van 2 nm. tot: m;dderﬂag, elke week toegestaan word ‘vir drie
weke en daarbenewens een voile vryeﬁiag in die vierde week binng
‘n kringloo cE Yail-vier agtereenveigen e weke gewerk; -as dig werk-
gewer en die ‘werknemer daartoe o reenkom, ‘mag scdamge vry o

- tyd -elke veertien ‘dae’in plaas van [Weekllks geneem word, !

(h) Aan elke kroegman, ‘hetsy hy|werksaam is in bedryfs—
-mrigﬁng wat ses ‘of sewe dae per|week: werk, moet:daar ten
minste een aand per week viy gegee|word.en wel vanaf ‘nie Tater
as 7 nm. nie, benswens ‘enige vry - tyd waarop hy ﬁag[ens para'
graaf (g) Hiervan gereghg mag wees Fie s :

(¢) Geeén werkgewer mag °n voltyasc wefknemer 56 Jaat werk

¥ of hom feelaat om so te werk: dat genoemde werknemer nie ‘min-

enige’ tydperk van vier-en-
van 'n. weiktyd, het mie,
{dy 1n °n bedryfsmrjgtmﬂ wat ses. fdae per week werk,. mag

stens tien agtereenvolgende ure ‘rus s&

‘werkgewer nie 'n wérknemer op ‘n Smndag laat we",k nf hom toe- . -
--..laat om aldus te werk me i :

(@) Oortydwerk.—Alle ure gewerk buite dic gewene ure \eoor-_
geskryf in. subklousule (, word gea% 001tydv.erk ie wees.

(5) Beperkmg van oortydiverk— We‘kgewer mag nie VA - sy
werknemer vereig of hom foeslaat: OPA vir meer as twn war in ‘n
week oorlyd te werk nie,

L\Nerkvewer meet sy _ we}k '

.rre'ner ten epsigte yan alie oanydner wat hy verrig het, besoldw

teent ‘minstens een en 'n derde maal sy gewone: ‘besoldigin
F Zng.

(D Werkdag&esfe.l —Al!e werkure Fn etenspousea THoet - bmne
'n bestek van veertien uur val,

8) Voor behoatdsbepa)mgs—{a} Die beeaungq van h:e"‘dlc :
klousule is nie op 'n assrstent bestuarder, assisteni-besiuurderes,
bestuurder of die vrou van -'n-bestiurder van {oepassing me !

‘() Die bepalings van subkiousule {1).en (2) 13 me ep n nag-

wag of 'n nag pO]’ﬂ"l van teepassmg nie,

(c)-Die bepalings ven subkiousule (3) én (7) is nié ep n g
wag, nagpertier of los wsrknen"el van toepassmﬂ nie:

7 EA anuksﬁ V]?‘{LOSF-

en (4) moet '

m Behoudens die bepaimgs van sﬁbkloaSu!'- -

“ri werkgewsr ten opsigie van eike voltooide:jdar diens— -
" {a)y"aan 'n werkpemer (uitgesonderd | 1 graad 1- werkrzemei) wat

werksaam is in ™a bedryfslm’gﬂng wat sewe. dae_ per weea(
werk drie agteréenvolgende welke verlof toestaan;. ..
o (b} aan ‘n- werknemer. (mtgesonderd| n. graad H-werkne er én
. 'n krpegman) wat werksaam is|in ‘n bedryfsnﬁrignng ‘wat

. ses dae per wee!; wem, drie agtereenvolgende weke verlof
7 taestaan, :
© {e) aan ’n kroegman wat vseilisaam isin 'n bedryfsam]gimg wat
" ses dae per week werlk, twee aﬁtereenvoigende weke verlof :
vir die eerste twaalf maande d;ens en daama dr gter.-
_; eenfolgende weke. verlof ‘toestaan;: i
() aan 'n graad ll—wemnemer fw*e agtereenvo]gende we _e er-

- lof toeCtaa‘l

(9) A”m n werkuerﬁer (u;taesonder‘d i glaad 11 Weakﬂ# _'ef)
wat vir -'n tydneik van minstens drig agtereenvo]gmde jaar in
dieselfde becxrymnnwmg werksaam was, moet daar benewens -

voorngemde verlof) 'n -addisionsle week verlof, per jaar, of een -

~week ze volle betalmg in plags daasfan, we,,f:staan word; met’

dien verstande dat die eksira verlof, of betaling in -plaas daar-
van, onderskeidelik deur een dag ver]ag of een dag se besoldiging
verminder kan word vir elke daa meer as sewe das siekteveriof
wat -ooreenkomstig die bcpa .ngs van klousnle 8 aan d:_e Welk—

nemer toegestaan is. :
gl) en (2 meet taegestaau_
die! 1095} wat, -die werk-
nemer ontvang het onmtddellm vigor dig: datum waatep ky op die
verlof gereong ‘geword het Aiie veriaf. Im et gtereenvelams
loop O ™ 4 a
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{@)"The leave referred to jn sub-clauses (1) and (2) shall.be
granted at a time to be fixed by the employer; provided that—

_(i.}'. 'i_f_s-ué:h' leave has not been granted earlier it shall be .

“-granted ‘within’ two: months of the completion “of the year
of employment to which it relates; .

(i) the period of Su'.:h-':leave shall not. be__.cdncu_rrent with :si;ckP g

leave cranted in-terms of clause 8, nor with a period of -

‘netice of termination of employment ‘nor, with any period
of military training, as defined, undergone in that year;

(iify if New Year’s Day, Good Friday, Ascension Bay, the Day

: of the Covenant, or -Chrisimas Day-falls within the period
- of such leave another day shall, in substitution for each
" such day, be added to the said period as: a further period

. of Teave on full pay at-the rate of ‘wage which the employee
Uwas receiving immediately before the date of leave
. beconding due; S ; =

“iv).an employer may set off against such period of -leave any
“day ‘of occasional leave granted on full pay to his employee.
“at his employee’s Tequest .made in writing -during the year
; a_f-;::nipli’:@'}fr}'l‘e1:_|1° to which the period-of ‘dnnudl leave relates;

“employer may -allow the employees leave to be accemulated
-gver a period of employment of pot more than two- coi-
" sécutive “years or may pay the ‘émployee in licu of one
_year's leave in every two consecutive years. B

upon the ‘request “of an employee, made in writing, his~

~ "{5) The remuneration in respect of annual leave referred to in '-

“gub-cfauses (1} and (2) shall be paid not later than on the last
.-_._NQI_',{_E day before the date of the commencement of such leave.

. (6) An- employee who has been: in: employment, at. the same
establishment for -a period of not fess than four comsecufive
‘months and whose contract of employment - terminates in the
-first or any subsequent year of employment in that establishment
 before the period of leave referred to in sub-clause (1) has acerued,
'shall save as provided in the fourth proviso of sub-clause (4)
and.in sub-clanse (2) of clause 13, upon such termination be paid
. in lien of leave and in respect of cach completed month of such
. period- of less than one year not less than— i
© '{a) in the casé of a grade 1T employee and a barman, who, in
" terms of clause

x - leave, one-sixth; _
© (b} in the case of any other employee, one-fourth;

of the weekly wage he was Teceiving immediately befors the date |

- of such termination, or if paid ‘monthly, of the moﬂ_{ﬁly Twage
divided by four and one-third. i

¢7) An employee who has-become entitled to 2 period of

leave in terms of sub-clauses (1) and (2} and whose contract of

employment terminates before such leave has been granted, shall

. upon ‘such fermination be paid in respeet of leave the ameounts
referred to in sub-clauses (1), (2)-and (6). '

fS)’_fn the event of an
- employer shall pay to each employee with more than one month’s

% 7

service, in respect of each completed month of service not less”

' than— )
{q) in the case of a
terms of clause

_ leave, one-sixth;
(b) in the case of any other employee, one-fourth; _ _
_ of the weekly wage he was receiving immediately before the date
. of such disposal” of the business or, if -paid monthly,

gra_cfc--lf'émplqyee and a barman whoe, in

' monthly wage, divided by foeur and ope-third.
(9} For fbe-purp{b’seé of this clause the expression “ employ-
. ment " shalf be decmed to include amy petied or periods during
. which an employee is— E

(a) absent on leave in terms of sub-clauses (1) and (2

(b} required to undergo military training, as defined;

(¢} absent from work on the instructions of or at the request

* of his employer; i

. (d) absent on sick leave in terms of clause §; :

" amounting in the aggregate in any year, to not more than ten
! weeks..in- respect of a :
- military training undergone In that year and empioyment shall
. ‘be deemed to commence— s B g = -

(i) in the case of an employee, who had before the _cijﬁliqg-

info. force of this Agreement; become entitled to leave in
. terms of Government Notice No. 200, of 6th February,
1959, as amended by Government Notice No. 1983, dated.
9th December, :
became entitled to such leave under such Agreement;

" (i) in the case of any other empléy@é,.wbd was in employ- -

mest before the date of comimencement of this Agreement,

- and to whom Government Notice Neo. 200, of 6th Febrmary, |

1959, as amended by Government Notice No. 1983, dated

9¢th. December, 1960, applied, but who had not become '

. entitled to leave in terms thereof, from the date on which
such employment commenceé; T

employer disposing of his business, that

of the’

Sitems (a), (¢) and (d), plus any period of -

7 (1) (o) is enfitled to two weeks' annual

7 (1) (c) is entitled to two weeks’ annual |

1960, from the date on which such employee |

|, sodanige begindiging in’ plaas van verlof en ten opsigte’

- {4y Die verlof-bedoel in subklousuie (1) en (2), moet toegestaan
gor_d op ’n tyd wat die werkgewer moet bepaal; et dien-verstande
Laat—
(i) as sodanige verlof nie vroelr toegestaan is nie, dit toege-
staan moet word bisne twes maznde ra die voltooiing van
 die ‘jaar diens waarop dit betrekking bef;
die tydperk van sodanige verlof nie mag saamval nie met
sickteverlof soos .toegestaan coreenkomstig die bepalings
van Klousule: & of met ‘n tydperk van Kennisgewing van
diensbegindiging of ‘met “n tydperk van militére opleiding,
soos omskryf, wat gedurende daardie jaar ondergaan’is;
as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag binne die tydperk van sodanige verlof val,
’n ander dag ter vervanging van elkeen van sodanige dac
by genoemde- tydperk gevoeg moet word as 'n verdere tyd-
perk van verlof “met- volle besoldiging teen die loon wat
- die “werknemer ootvang het onmiddellik voor die datum
waarop ‘hy op die Verief geregtig- geword: hety’ el n
(iv). 'n’ werkgewer “enige dag geleentheidsverlof ‘met volle ‘bes

i)

o (i)

taling ‘wat-.op. -die skriftelike -versoek. van die werknemer

aan hom toegestaan -is gedurende die jaar diens waarop

. die tydperk van jaarlikse. verlof betrekking het; in minde-

- - ring teen sodanige tydperk van verlof gebring kan ‘word; -
(v)'op die skriftelike verseck van 'n werknemer; 'n. werkgewer

- sodanige werknemer kan toclaat om sy verlof te faat oploop

oor 'n- dienstérmyn van' hoogstens. twee agtereenvolgende .

- jare of dic werknemer elke tweede. agterecnvolgende jaar
mag betzal if plias diarvan om die jaar se verlof: aan

~.» hom toe te staan. - - ; N

(5) Die besoldiging ten, opsigte van jaarlikse verlof, soos bedoel
in subklousule (I) en (2), most veor of op die laaste werkdag
voor die datim waarop sodanige verlof begin, betaal word,

. (6) 'n Werkpemer wat by dicselfde bedryfsinrigting in diens
was vir. 'n tydperk van minstens vier agterecnvolgende maande
en wie se dienskontrak in die eerste. of in enige daaropvolgende
.jaar diens in daardie bedryfsinrigting eindig: voordat die tydperk
-van verlof soos bedoel in subklousule (1), hem toegekom - het;
moet, behoudens die: bepalings van die vierde voorbeheudsbepa-
fing van subklogsule (4) en subkiousule (2) van klousule 3, by

; ] 5 van van ellie
voltopide maand van sodanige tydperk van miander as een jaar,

minstens die volgende betaal word:— .

. (@) In die geval van ’'n graad TI-werknemer en "n krosgman wat

kragtens klousule 7 (1) (c) op twee weke jaarlikse verlof

__ gercgtig is, een-sesde;

(b) in die geval van enige ander werknemer, een-vierde,

_van die weekloon wat hy ontvang het onmiddellik voor die datum
van sodagige beéindiging of, as hy maandeliks betaal _word, van
die maandloon' gedeel deur vier en een-derde.

(7) 'n Werknemer wat kragtens die bepalings van subklousule -
(1) en (2) op 'n tydperk van verlof ‘geregtig geword het en wic
se dienskontrak eimdig - voordat sodanige verlof - tocgestaan is,
moet. by.sodanige begindiging ten opsigte van sodanige verlof die
bedrae betaal word wat in subklousule (1), (2} en (6) bedoel word.

- (8Y Ingeval 'n werkgewer sy onderneming van die hand sit,
most sodanige werkgewer aan elke werknemer wat langer as een
maand by hom in diens was, ten opsigte van elke voltooide
maand diens minstens die volgende befaal:— _

(a) In die geval van 'n graad Ii-werknemer en *a kroegman wat

- kragtens die bepalings van klousule 7 (1) () op twee weke
. jaarlikse verlof geregtig.-is, een-sesde; _

(b) in die geval van enige ander werknemer, een-vierde,

van die weekloon wat hy ontvang het onmiddellik voor die datum

waarop sodanige ondernéming van die hand gesit word, of, indien

sodanige werknemer maandeliks betaal word, vai die maandloon
gedee] deur vier en een-derde. g '

(9} Vir die toepassing van hierdie klousule word die uitdrukking -
“diens ™ geag 'n tydperk of tydperke-in te sluit waarin n werk-
nemier— i ;

() afwesig is met verlof kragtens die bepalings van subklousule

Men@; | | _ :

(b} militére opleiding, soos omskryf, moet andergaan;

(¢} van sy werk afwesig is op Tas of op versoek vam sy werk-
(d) afwesig is met siekteverlof ooreenkomstig die bepalings van
wat in enige jaar altesaam hoogstens tien weke beloop ten opsigte

klousule &, :

van items (a), (¢) en (d), plus enige tydperk van militére diens
wat in daardie jaar ondergaan is, en diens word geag te begin—

(i) in die geval van 'n werknemer wat voor die inwerking- -
" treding van hierdie Qoreenkoms op verlof -geregtig: geword
. het kragtens Goewermentskennisgewing No. 200 van 6
Februarie 1959, soos gewysig by Geewermentskennisgewing.
No. 1983 van 9 Desember 1960, vanaf die datum waarop
‘sodanige werknemer kragtens sodanige ooreemkoms tot-
sodanige verlof geregtig geword het; :
in die geval van enige ander werkmemer wat veor dic
datum van inwerkingtreding van hierdie ‘Ooreenkoms in™
diens -was en op wie Goewermentskennisgewing No. 200
van 6 Februarie 1959, soos gewysig by Goewerments-
kennisgewing No. 1983 van 9 Desember 1960; van toepas- -
sing was, maar wat nie kragtens dic bepalings dagrvan op

(i)

verlof geregtig geweord het nie, vanaf die

ie datum waarop
. sodanige diens begin het; : :
(30
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{iii) in the case of any other employee, from the date on which

such employee entered his employer’s service or from the

date of coming into force-of this Agreement, whichever is

the jater. i

(10} Savings—The provisions of this clause shall not 'ap_.piy'.-to
a part-time employee or to a-casual employee. :

(1T} An employee who is absent on anpual leave granted in-

“terms of sub-clauses (1) and (2) .shail not work for any other
employer nor shall any other employer ‘engage such employee

except for duties at-a casual funciion or with the prior permission

of the Council,

8. Si@!@“LEAi{E.

©17(1) An employer shall grant to hjs-._-emp'léyee‘who had completed
four months’ employment with him and who is absent frem work

through incapacity— = * )

{a) in the case of an employee who works in a seven-day
i, cotablishment, fourteen work days; and”
“(b) in the case of -_an.'efnpioye‘a ~who Wworks in a’ six-day
© + establishment, twelve work days; - i :

_sick leave in the aggregate during any one ‘year of employment
with him and shall pay to him in respect of the period of absence
- in terms. hereof not less than the wage he would have received

had “he worked during such period; provided that an employer
-may require the production of a ceriificate signed by a registered

riiedical  practitioner showing the -nature -and duration. of the
employee’s illness in respect of each period of absence for which

‘payment-is claimed, ‘as a condition precedent to :the payment by

him -of any amount in respect of such abseénce; provided further.

that ‘where in any establishment there exists or may be established

. by virtue of an agreement between an employer and some or all

of his employees or between an employer and a registered trade
“union, a sick benefit or provident fund to which the employer
contributes in respect of each of the employees who stand to
benefit thereby, an amount not less than the amount paid or
payable by each such employee and out of which fund such
employee is in case of absence or absences from work on account
of sickness or accident (other than an accident compensable under
the Workmen's Compensation Act, 1941), entitled to receive in the
aggregate in any one year not less than an amotnt equivalent to
his full wages for two weeks in respect of such absence or absences

in circumstances substafitially not less favourable to the employee
~than "this provision, the terms of this clause shall not.apply in.

respect of such employees. _ }
(2). For the purpese of this clause the expression “ employment ”
shall have the same meaning as in -clause 7 (9.

" '(3) For the purpose of this clause the expression “incapacity ”
means inability to work owing to any sickness or.injury, other
than that’ caused by an employee’s own misconduct: Provided
that any inability to work. caused by an accident: for which com-

pensation is payable under the Workmen’s Compensation -Act,
1941, shall be deemed to be incapacity only in- respect -of any.
period of ‘inability to work, for whichno-disablement payment is

payable in terms of that Act.

(ﬁ-Saw‘ng:.:—The provisions' of this clause shall not apply to
a part-time employee or to a casual employee. %

9, PupLIC HOLIDAYS.

- M An employee, other than a casial employee and a part-time
employee, shall be entitled to and be granted ledve on full pay
on New Year's Day, Good Friday, Ascension Day, the Day of

the Covenant and-Christmas Pay; provided that-an employee may |

be required to-work on any such day. . -

(%) Payment " for Work on Public 'Holidays—Whenever an
employee, other than a casual employee.or a part-tithe employee,
works or is granted the weekly time off duty prescribed in clause
6 {4) on New Year’s Day, Good Friday, Ascension Day, Christmas
Day or the Day of the Covenant, his employer shail pay to him
in respect of any work performed on such day, an extra day's
pay at his ordinary rate of remuneration.

e (3) For the purposes of this clause-and: clause 7 (4) (iii. a.ny

the f.ol_lo_wing Monday.

10. PROPORTION OR RATIO. _

(1) Male Clerical Employees.—An employer. shall not employ
an unqualified male clerical employee unless he has in his employ
a qualified male clerical ‘employee and for each qualified male
clerical employee employved not more than one ungqualified male

- clerical employee may be employed by him. ; !

 {2) Female Clerical Employee.—An employer shall not employ
.an unqualified female clerical employé¢ unless he has.in his
empioy a qualified male or | :
--qualified female clerical employee employed not mere than one
unqualified female clerical employee may be employed by him.

i

"altesaam -gedurende 'n bepaalde, jaar diens by h;)

" heid kragtens die bepalings hierva

“ingevolge die Ongevallewet, 1941, vergoeding: betaalba

ublic. Holiday falling on a Sunday shall be deemed to fall on |-

le or female clericdl employee and for each.

-ongekwalifiseerde vroulike kierk in,

(i) in die ge{'al_ vap' ’n_.andcr! werknemer vanaf . die ~datum
waarop sodanige werknemer by sy werkgewer -in diens:
getree het of vanaf die datum waarop hierdie OQoreenkoms
in werking getree het, naamlik die jongste datum. -

(10) V{_:orb_ehoudsbepaz'f_ngs_.eDii bepalings van hierdie kiou-
sule is nie op 'n deeltydse werknemer of op 'n los werknefner
van toepassing nie. . el ) (R Rt

(11) ’n - Werknemer wat af.wesidF is met jaarlikse verlof wat

‘kragtens subklousule (1) en (2) topgestaan is, mag nie Werk vir

'n. ander ‘werkgewer verrig nie, en 'n ander werkgewer mag nie
sodanige werknemer in diens neem| nie uitgesonderd vir pligte by

| 'n toevallige funksie of .walj;:_lee;. lie lpest«:mnﬁng_van ~die Raad '

vooraf verkry is.

_ 8. SI-EKTE_VILRLOFa 2 s o i
(1) 'n Werkgewer moet aan sy |werknemer wat vier : maaude -
diens- by hom agter die fug het en wat van-sy werk afwesig is

-weens ongesteldheid, die volgende | siekteverlof verleen:—'

. (@) In die geval van 'n _werkn:r&i@i‘"__iﬁ' 'n bedryfsinrigting wat’

: sewe dae per week werk, viertien' werkdae; en’ "

(b) in die: geval van 'n werknemer in ’n bedryfsinrigting wat
ses dae per week werk, _twaaif_-wér_l_(dae; e

m, en hy moet
aan sodanige werknemer ten opsigte van die tydperk van afwesig-
‘ minstens ‘die loon:-betaal wat
sodanige werknemer sou -ontvang het as hy gedurende sodanige
tydperk gewerk het; ‘met dien verstande dat ’n -werkgewer mag
vereis dat 'n seértifikaat; onderteken|deur 'n-geregistreerde gences-
kundige; praktisyn, wat - die aard en duur van die werkrémer se

-siekte meld ten opsigte van elke tydperk van -afwesigheid waar-
‘voor betaling geéis word, mag vereis as ’'n -voorwaarde .vir die
"betaling, deur hom, van enige bedrag ten opsigte van sodanige
- afwesigheid; en ‘vborts met’ dien verstande dat waar .daar in:'n -

bedryfsinrigling en kragtens-’n coreenkoms tussen 'n werkgewer

‘en party van-of. al- sy werknemers of tussen 'n werkgewer en 'n

geregistreerde vakvereniging, 'n sicktebystands- of veorsorgsfonds
bestaan of gestig mag word waartoe die werkgewer ten opsigte
van elkeen van -die werknemers wat voordeel daaruit sal put, 'n
bedrag bydra wat minstens gelyk is|aan die bedrag wat deur elke
sodanige werknemer betaal word jof betaalbaar is en waaruit
sodanige werknemer, ingeval van 'n afwesigheid van werk weens
sickte of 'n ongeluk (uitgesonderd ’n ongeluk - waaryoor daar
- i8), in 'n

bepaalde jaar altésaam minstens 'n bedrag gelyk aan’ sy
loon vir 'n tydperk van twee weke tep .opsigte van sodanige
afwesigheid kan ontvang onder omstandighede wat wesenlik nie
minder *Bunstiz ‘vir die werknemer as hierdie bepaling is nie, die
bepalings van hierdie klousule nie ten opsigte van sodanige werk-
nemers van toepassing is nie. L sy : L #
- (2) Vir die toepassing van hierdie klousule het die uitdrukking
“diens” dieselfde betekenis as in klousule 7 (9). » - S
(3) Vir die toepassing van hierdie/klousule beteken * ongeskikt-
heid “onvermo# om te werk weens 'n siekfe of besering, uitge-
sonderd di¢ wat deur 'n werknemer se eie wangedrag veroorsaak
is; met dien verstande dat enige onvermo& om te werk, wat mee+
gebring is deur 'n ongeluk waarvopr daat vergoeding -ingevolge
die Ongevallewet, 1941, betaalbaar is, geag moet word ongeskikt- -
heid te wees slegs ten opsigte van-daardie tvdperk van onvermod
om {e werk waarvoor daar geen ongeskiktheidsbetaling ooreen-

‘komstig dardie Wet betaalbaar -is nie. k

(&) Voorbehoudsbepalings—Di¢ bepalings ‘van hierdie kiousule -
is nie-op 'n- deeltydse werknemer iOf “op ’n los ‘werknemer van

: ' toepassing nie.

...+ 9. OPENBARE VAKANSIEDAE. .

(1) *n' Werknemer, uitgesonderd 'n_los werknemer en ’n deel-
tydse werknemer, is geregtig op en moef verlof met volle betaling
toegestaan word op Nuwejaarsdag,| Goeie''Vrydag,: Hemelvaaris-
dag, Geloffedag en Kersdag, met dien verstande:dat: daar van 'n
werknemer vereis mag word om op enigeen ‘van hierdie dae .te
werk. == B :

(2) Betaling vir. werk op openbare vakansiedae—V
werknemer, uitgesonderd 'n los werknemer of 'n_deeltydse werk-

‘nemer, op Muwejaarsdag, Goeie 'Vrypag, ‘Hemelvaartsdag, Kersdag

of Geloftedag werk of op so ’'n dag die weeklikse yry tyd toege-

- staan word soos voorgeskryf in klousule 6 (4), moet sy werkgewer
. hom ten opsigte van werk op sodaﬁigc dag verrig, ‘n ekstra dag

se loon betaal teen-sy gewone ‘besoldiging. .

(3) Vir-die toepassing van hierdie klousule en klousule 7 (4) (i),
word 'n openbare vakansiedag wat ¢p 'n Sondag vil,"geag op die
daaropvolgende Maandag te val. - J T e g s

- 10. GETALSVERHOUDING.

(1) Manlike k!erk_e..—"ﬁ' Werkgewel' mag--‘-nie":n-.on,.gél.{wa:l:iﬁséérdc-

manlike klerk in diens neem nie | tensy -hy ’n gekwalifiseerde
manlike klerk-in diens het,"en vir elke gekwalifiscerde manlike
klerk wat hy in diens het, mag hy [nie meer as een ongekwalifi-
seerde manlike klerk in diensneem nie.. -~ . .

(2) Vroulike klerk~"n W:rkg'eweql.mag nie 'n ongekwalifiseerde
vroulike klerk in diens neem nie fensy hy 'n oekwalifiseerde man-

“like of.vroulike klerk in sy diens het, en vir elke gekwalifiscerde

vroulike klerk wat hy in. diens. 1_:1??_, mag hy - neer as’ een

iens neen
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{3) Barman—An employer shall not employ an ungualified

barman unless'he has in his employ ome gualified barman and !

for each qualified barman employed not more than one ungualified
- barman may be employed. =~ : :

(4 Cook and Kitchenhand —An emplover shall not employ an |

- unqualified cook or a kitchenhand unless he has in his-employ one
qualified cook and for each qualified or ungualified cook he shall
not employ more than one Kitchenhind. S :

. (5) Porter—An employer shali not employ an ungualified
_porter. uitless he has in his employ one qualified porter and for
each tiwo qualified porters employed not more than one unqualified

‘porter may be employed. ) o :

(6} Waiter and|or Waitress—An employer shail not employ an,
unqualified waiter unless he has in his employ one qualified
waiter -nor an unqualified ‘waitress unless he has in his employ
one qualified waitress and for each two qualified waiters employed
not ‘mote than one unqualified waiter may be employed and for
each two qualified waitresses employed - not more than one un-
qualified waitress may be employed.- e

N

For the purposes of this clause— _ . _
{a)-any -unqualified male clerical employee, female clerical
. . .employee, barman, cook, porter, waiter or waitress receiving
“+ok.not less than the wage prescribed in clause 4 (1) for a
i - qualified male clerical employee, female clerical employee,
- -barman, cook,-porter, wailer or waitress,” respectively, may
~:be reckoned as-a qualified male clerical employee, female.
.o clerical emplovee, barman, cock, porter, waiter or waitress

. as the case may be. - | P
“'(byan émployer who is wholly or substantially engaged: in
%+ performing. the work of a clerical employee, barman 'or
" cook- i his own establishment, -may- be reckoned as a
‘qualified clerical employee, barman .or cook,.as. the case

Cf oy be; .
(¢) where an employer carries on business in.more than one
" 'establishment, or where in any establishment there is more
" “than one bar, each such establishment or bar- shall be
deeméd fo be .a-separate establishment or bar and such
' employer shall ‘not be reckoned as a qualified clerical
" employee, Barman or ~cook for more than one such
" ’gstablishment or-bar. BRI e

_ 11, UrarorMS oR WHITE CoATS. e B
- An employer who requires his employee, other ‘than a casual
employee to wear a uniform, apron or white  coat shall supply
sneh uniform, apron or. white coat free of charge and shall at his
own. expense clean or launder it and maintain it in. a fit 'and
proper. state of: repair, but such garment or article shall remain
the property of -the. employer; provided that an’ emplayer shall
not: be required to supply a dress-suit to any waiter who receives
'a-wage which exceeds that prescribed for him in’ clause 4 by
not less than R17.33 per month. 4 S

.12, PROHIBITION OF EMPLOYMENT oF ANy PERSON UNDER THE
e bty kifainie  AGE OF. SIXTEEN  YEARS. A L.

An employer shall not employ any person under the age of
“sixteen ye: i ) A - :

. 13. TERMINATION OF CONTRACT OF EMPLOYMENT..
. (1y‘An-employer or his. employee may terminate the employ-

" ‘ment.without notice at any time during the first month of employ-

ment. After the first month of employment the notice of termi-
nation ~of employment to be given by employer or employee
i shall be not less than— - i : )
. (a) in the case of a barman, waiter, wine steward or grade II
7 employee—two days; - ; -

1 i1 mthe case of any other. employe_e—éc_wz__b days;

~or an employer may terminate the contract of employment with-
out notice by paying thfg__gmployee_ in lieu of notice an amount
. ot less thag—" . .o - N RS R R

(&) in the case ofa barmap, waiter, wine steward or grade II

employec—two: days’ pay; e
(d) in the case of all other employees—one week’s pay at the
i rate of remuneration the employee was receiving immedi-
o ately before the date of such termination; .
- provided that this shall not affect— £y
(i) the. right of an -employer,” or -an employee, to ' terminate.
““the contract of employment without notice for any cause
‘recognised by law as sufficient; 0 S
(i) any, written.

‘employee whic

“Viritten -agreement 'bé:_twe'_en"- an employer
‘provides for a-period’of notice of equal

~ duration on-both sides and forlonget than herein specified. | .~

in diens nicem nie.

.and his |

(3} Kroegman—n Werkgewer mag nie 'n ongekwalificeerde

kroegman in dieps neem nie tensy hy een gekwalifiseerde krosgz-

-man in sy diens het, en vir elke gekwalifiseerde kroegman wat hy.

in sy diens het, mag hy nie meer as een ongekwalifiseerde kroeg-
man in diens neem nie. P ¥

(4) Kok _e}i' kombuishulp—'n Werkgewer mag nie 'n ongekwali-

‘fiseerde kok -of kombuishulp in diens neem gnie tensy -hy een

gekwalifiseerde kok in sy diens het, en vir elke gekwalifisserde

. {5) Portier—"nx Werkgewer mag nie 'n ongekwalifiseerde 'porticr'
“in diens neem nie tensy hy een gekwalifiseerde portier in sy diens

het, en vir elke twee gekwalifiseerde -portiers wat hy in diens het,
mag hy nie meer as een ongekwalifiseerde portier in diens neem
nie. ' A : : :

(6) Manlike enlof vroulike tafelbediende—'n Werkg8wer mag

nie 'n ongekwalifiseerde manlike, tafelbediende in diens neem nie.
- tensy hy een gekwalifiseerde manlike ‘tafelbediende in diens . het;

en hy. mag nie 'n- ongekwalifiseerde  vroulike tafelbediende in
diens neem nie tensy hy een gekwalifiseeide vroulike tafelbediende

bediendes wat hy in diens het, mag hy nie meer as een ongekwali-
fiseerde manlike tafelbediende in diens neem nie, en vir elke twee

gekwalifiseerde “vroulike -tafelbediende mag hy nie meer as een’
- ongekwalifiseerde vroulike tafelbediende in diens neem nie.

(7) Vir die iblépassing van-hierdie klousule—
“{a) mdg ’n “ongekwalifiseerde. manlike klerk,
* tafelbediende -wat minstens dic loon ontvang . wat: -in
kiousule 4 (1) onderskeidelik vir 'n gekwalifiseerde manlike

klerk, vroulike “klerk, kroegman, kok, -portier, -manlike.

- tafelbediende of vroulike tafelbediende. voorgeskryf word,
gereken word as ’n gekwalifiseerde manlike klerk, vroulike,
_klerk, kroegman, kok, portier, manlike tafelbediende of
yroulike tafelbediende; na gelang van die geval; .~ I

mag:'n werkgewer wat uitsluitlik of hoofsaaklik die werk
wvan 'n klerk, kroegman of Kok in sy eie bedryfsinrigting
verriz, as 'n’® gekwalifiseerde kierk; kroegman of kok, na
gelang van die geval, gereken word; ) it

© (¢) waar’n werkgewer in meer as een bedryfsinrigting sake do¢n

®)

of waar daar in 'n bedryfsinrigting meer as een kroeg is,-

word * elke .sodanige ~bedryfsinrigting of kroeg geag ’n
afsondérlike bedryfsinrigting of kroeg te wees, en sodanige
werkgewer mag nie ten. opsigie van meer as een ‘sodanige

bedryfsinrigting: of kroeg as 'n gekwalifiseerde klerk; kroeg-.

. man of kok gereken word nie.

- 11. UNIFORMS OF WIT JASSE.
n Werkgewer wat van sy werknemer, uitgesonderd 'n los werk-

sodanige vniform,; voorskoot of wit jas gratis verskaf en dit op
sy eie koste laat skoonmaak of was en stryk en dit in 'n behoor-
iike toestand hou, maar sodanige kledingstuk of artikel bly die
eiendom van die werkgewer; met dien verstande daf daar mie
van 'n werkgewer vereis mag word om.’'n -aandpak aan ’n tafel-
bediende . wat 'n loon ontvang wat minstens K17.33 per maand
hogr is as dié wat.in-klousule 4. vir hom yoorgeskryf word, te

verskaf nie. - E

12, VERBOD OP INDIENSNEMING “VAN' ENIGEEN ONDER DIE LEEFTYD

VAN SESTIEN JAAR.

’n Werkgeivéi‘ mag -niemand . onder die _leeft_yd' van sestien jaar -
in'diens neem nie. L : O g

_ . 13. BEEINDIGING VAN DIENSKONTRAK. =
(1) "n Werkgewer of sy werknemer mag te eniger tyd gedurend

‘die-eerste maand diens sodanige. diens sonder kennisgewing beéin-

dig. Na.die eerste maind diens mogt die werkgewer. of die werk-.

nemer soos volg kennis gee van dienisbeéindiging: — e
(a) In die geval”van_ 'n kroegman, manlike tafelbediende,
wynkelner of graad Il:werknemer—minstens twee dae;

(b) in die geval van enige ander ~werknemer—minstens sewe. dae;-

of 'a werkgewer mag nie dienskontrak sonder kennisgewing

bedindig

deur, in plaas van kennisgewing, aan die werknemer 'm
bedrag te betaal van— : :

_nemer;

. (d) een week' se"besoldiﬁing teen “die loon wit die werkh(_m_aer
onrmiddellik voor dic datum van sodanige begindiging

ontvang het, in die geval van-alle ander werknemers;

met dien vérstande dat h_iéfdie__bepalihgs nie die volgende raak -

nie;— i ; ) 3

(i) Die reg van 'n werkgewer of 'n werknemer om die. diens-

kontrak sonder kennisgewing om n _regsgelchge rede te
betindig; - ) 5 G

-k of ongekwaliﬁse_erdg kok mag hy nie meer as een kombuishulp

- in sy diens het, en-vir élke twee gekwalifiseerde manlike tafel-

| _ 2 [ rk, vroulike ik-iel‘-k:‘,._- <
“kroegman, ‘kok, portier,.manlike tafelbediende of vroulike

“nemer, vereis. om ‘'n uniform, voorskeot of wit jas te dra, moet .

" () minstens twee dae se besoldiging in die geval van 'n kroeg- i
: man, manlike tafelbediende, wynkelner of graad II-werk- |

(i) 'n skriftelike ooreenkoms tussen 'n werkgewer en sy werk-
nemer wat voorsiening maak vir ‘n kennisgewingtermyn wat

vir. albei partye ewe
.- pespesifiseer. _
' u 13

lank is en langer is as die hierin |



(2) Any employee who in the: e-pinién of the Cou_nc_i} _Lhas wil-
- fuily left his employment in contravention of sub-clagse. (i) hereof

shafl not: be entitied to any pro rata leave remuneration which

may have accrued to him in terms of clause 7 (6) and be shall
receive no remuneration . for the uncompleted week of service..

(3} The notice ;f'é'férifgd-" to iﬁ_s‘u-bf'c:l-_aﬁs'lé (1) shall take effect |

from the day on which it is given; provided that the perfod of
-nétice shall not run. cencurrently with. nor” shall notice be given
during the employee’s absence on annual leave-in terms. of ‘clause
7 or on sick leave in'terms of clause 8. F CER '

(4) When an agreement is entered into in terms of the second

proviso- to- sub-clause (I) the payment in lien of notice shall be
proportionate to the period “of ‘notice agreed upon.
i % : : W

o _ 14. RECORDS OF SERVICE. . .
(1) The Council; on the application of a_:_i__éﬁrpl_ocyeg, shall issue

to him & Record of Service Card, hereinafter referred toas a i

Service Card, in a form to be prescribed by the-Council.”.

_€2) The. Council may, after enq;iiqﬁ.y,_:gﬁu_se to be entered on the
service cards -particulars of the employees® services in the liquor
and catering trade. ¥ A BT i g

* (3) Upon_termination, of an engagement the -employer . shall
record on the employee’s service card the -empleyer’s name and
. “address, the capacity in which, the employee: was employed, the

dates of commencément and termination .of his employment and
the rate of remuneration at the date of such termination.

" {4) No employersshall engage an.employee; other than a grade
11 or casual employee, unless such employee is' in possession of
a service card issued by.the Council. el o

b

(5} _Sa?fr;g_s,w—TBc provisions "ef this: _cIérzse: shall :_not apply to

an employee who is registered under the Natives (Urban Arcas)
' Consolidation Act, 1945, as amended, or the Native Labour
. Regulation Act, 1911, - BileoiE .

15, Ex_smﬂsz.

(1) -Thq..Cquﬁéil__may %_r__ah_t' ::xempti_on_ from. any. of the provi-
0

r any good and sufficient reason.

gions of the Agreement

{2) The Council éhgil-_l'f_igi in respect of any person _g"g'ifhted ;

Kel nd; . subject to. which such ‘exemption is
ranted and the period during. which: such- exemption shall operate,

exemption. the" conditio

provided that the Council may, if it deems fit, -after one week’s
notice, in writing, has been given to the person concerned, with-
draw - an e of exemption :whether. or pol the period for |

which exemption was' granted has expired.

G}.T-he _Sgt:_r'emy.éf-:. the Councit shau issue to every pcrs_on' '
granted exemption, a licence of exemption signed by the Chair-.

wan and/or the _S_bcretary’ setting out— ;
- (a) the full name of the person conc_ernedi .

(b) the provisions of me.Agfcenieﬁt-from which exemption is'|

_ ‘granted;

- (d) the period during which “such exemp_tioﬁ shall’ operate.

{¢) the conditions _subject: to which such exemption is granted;

(4) The Secretary ‘of the Council'shali— _

‘(@) number consecutively all Hcenjcés of éxemption'-iégued; i
(b) retain a copy of each, licence of exemption jssued and
. forward a copy to the Divisional Inspector of -Labour,

- Johannesburg; and - : ' i

- fc) where \..exevmptiqn is granted to an employee, forward a |

“copy of the licence of exemption to the employer con-
cerned. ; i L

16. RECORDS, RETURNS AND CONTRIBUTIONS.

(1) Evety en‘gplé‘yer ‘shall .at"all-_'t'imes kéep,. in?_.ﬂ_le form pre-.

cribed in ‘Annexure A to this Agreement, records of wages- paid,
time worked and the. other details prescribed in. the . said
 Annexure, in respect-of all persons employed by him. . Such

in the same manner ‘as prescribed in section fiffy-seven of the
Industrial -Conciliation Act,. No. 28-of 1956, for the inspection

and retention of the records required to-be kept under that Act.

") Every employer shall-deduct ten. cents per month from the

-wages of each employce (other than a casual employec) who has |
' To this amount the

beert in his employ during that month. T b
employer shall ‘add ‘an equal amount:and shall forward the total

-Annexure B to this Agreement, to reach the office of the Council
hannesburg, not latér than the seventh'day

1 > 3 gl
at 49 Kruis Street, Jo
of the following month.
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besoldiging vir -die onvoltooide-

“gewingtermyn waaroor daar 6o_réerng'é_kom__ 18 by

-doen, ‘aan -hom
| kaart genoem, in di

118,

| Regelingswet, 1911, geregistreer is, van toepasmﬁgme =

| -die betrokke persoon, ‘n vrystel

ecords shall be made available- for, inspection and be retained

um; together. with a return of his employees in the form of

@ Werlme'mer_ v_va'._.t‘ na dwr:nenmg van, die Raad, opsetlik sy
~werk in stryd met die bepalings. van subkfousule (i) hiervan verlaat
“het, is nie op die pro mm—vérl'cfﬁesoldigir:g wat kragtens klousule

7 (6) aan hom mag toekom,. -gqregtig nie en- hy ontvang: geen

Ty "'-?":_e?'k. digns’ !'ii:é‘. e
(3) Die kennisgewing bedacl ir_l"sub_kloﬁséic'_'{1},‘._flca'p_.véri;;f-_:'&_i'é,.

dag waarop dit gegee word; me:jl'id_ie& werstande dat. die- kennis-.

“gewingtermyn nie mag saamval nie met of dat kennis pie gegee
.mag- word fie gedurende 'n werknemer se afwesigheid met. jaa

likse verlof ooreenkomstig: die bepalings vamn klousule 7 of mez

siekteverlof oorcénkomstig die bepalings van klowsule 8.
. . " . | » .o . -

(4) Wanneer daar. oorcenkqultj_g die tweeds  voorbehoudsbe-

| paling van subklousule (1) 'n'ooreenkoms aangegaan is, moet die
“betaling in plaas vdn kennisgewing eweredig Wees #an die Kenais-

14, -DK_BN&%R-EE_QRB. '

JANREer. 'n’ werknemer daarom aansoek,
‘ekordkaart * uitreik;. hieronder ' diens:
“vorm seos deur die Raad voorgeskr) L
(2} Die Raad mag, nadat hy navraag gedaen.het, bespaderhede
van die werknemer se diens in die Drank- en Verversingsbedryf

(1) Die Raad moet

“op die dienskaart laat mskryf.

(3) By diensbetindiging, most dic werkgewer die werknemer
se naam en adres, die hoedanigheid wagrin. die werknemer ‘werk-

: saam was, di¢ datum van diensaanvasrding en diens z

en die besoldiging wat hy ten tyde van sodanige begin iging” ont-
vang het, -op die werknemer se djenskaart- _insk_ryt,. L) s :

(4) Geen werkgewer mag ’n werknemer, uitgesonderd 'n- graad
II- of los -werknemer, in diens: :;-e,em ‘nie “tensy sodanige " werk~
nemer in. besit is van ‘'n dienskaalst- wat deur die Raad uifgereik:

(5) Voorbehoudsbepaling.—Die |bepalings van ‘hierdie klousule
is nie op 'n werknemer wat-_ingeuqlg’e-'di‘i:.Natu-reiie:'(Sl;a-dsgebied?) -
Konsolidasiewet, 1945, sobs gewysig, of  die  Naturellearbeid

15, VRYSTELLINGS.

(1) Die"Raad mag om 'n afdoénde rede vrystelling van enig:
een van die bepalings van h-igéréini%--t)cregnkoms verleen. .. .

' - (2) Die ‘Raad moet ten.opsigle {raﬁ'eni_éeen"éan- wie vrystelling
‘verleen js, die voorwaardes bepaal waarop _sodanige vrysteiling
‘verleen word en ook die tydperk- vasstel waarin sodanige vry-

stelling van krag is; met dien vefstande dat die Raad, wanneer

- hy dit dienstig.ag, na skriftelike -'Ilcﬁmisgewi_ing_ van-een. week aan

gsertifikaat mag intrek  afge- -

o =3

sien- daarvan of die tydperk -waaﬁ'vaar sodanige vrystelling ver-

- leen is; verstryk het of nie

"(3) Die sekrétaris van die Raad meet aan elkeen aan wie

| vrystelling verleen is, ' vryf?‘te_l-lirigﬁaertiﬁ_k_aat uitreik. wat deer die
. voorsitter en/of die sekretaris onderteken i en ‘wat die ‘volgende

‘meld:; — : A
(@), Die: volle naam van die betrokke persoon; _
(b) die bepalings van die Ooreerikoms waarvan vrystelling ver-
leen word; I S ;

(c) die ‘voorwaardes waarop sod%tiiige Vrysi‘e![ing verleen word;

Cen - : e T
(@) die tydperk waarin sodanige |vrystelling van krag is.

. (4) Die sekretaris van die -Raad_lmo_ct—_‘“ )
(a) alle wrystellingsertifikate wat uitgereik word, agtereenvelgens
(b} 'n kopie van elke vrys_te!ijngg_rtiﬁkazgt-wat_-ui_tgereik word,
bewsar én ‘o ander kopie ain die Afdelingsinspekteur van
Arbeid, Johanpeésburg, stoury-ed - VR Uit St
. (¢) waar. vrystelling aan ’'n werknemer verleen word, 'n kopie -
van die vrystellingsertifikaat| aan - die betrokke werkgewer
Stuur. - . oy .

16 REGISTERS, OPGAWES EN BYDRAES.

(1) Elke werkgewer moet te alle tve en in- die: vorm voorge-
gkryf in-Aanhangsel A van hierdie Ooreenkoms; 'n register .van
die - fone wat betaal is, die tyd wat gewerk is en die ander
besonderhede wat in genoemde- Aanhangsel veorgeskryf. werd,

‘hou ten opsigte van. alle persone wat by hom in diens . is.
. Sodanige registers moet vir inspeksie beskikbaar gestel word en

moet bewaar word op diesclfde manier-as dié in artikel sewe-en-
vyftig van die Wet op Nywerheidsversoening, No. 28 van 1956,
voorgeskryf vir die inspeksie en bewaring van die registers wat
ingevolge daardie Wet gehou moek word. S

(2) Elke werkgewer -moet tien sent per maand van die loon
van elke werknemer (uitgesonderd i’n los werknemer}) aftrek wat

urende daardie. maand by hom in diems was. By hierdie
bedrag moet die werkgewer 'n bedrag veoeg wat ddaraan’ gelyk
is en die totale bedrag, tesame met 'n opgawe van sy werknemers
in die vorm Van Aanhangsel B van|hiefdic Qoreenkoms. aan ‘die

- Raad stuur sodat dit" die kantoor wvan die Raad fe Kruisstraat
| 49, Johanmesburg, voor of op die sewende dag van dic daarop-
 volgende maand bereik. o ST T T



BUI’I‘ENGE‘WONE ST_AATSKOERANT 30 NOVEMBER. 1962 O 15

17 A.GENTS, .

The Cotm-':t{ shall appomt one or’ ‘more spec;ﬁed persons as
* agents ‘to assist in.giving effect to the terms of this Agreement.
- An agent- may enter, any establishment: and. may question :any

-employer or employee, and inspect the record of wages paid,
-time worked and payments made for overtime and if shall be-

‘the duty of  every cmployer and- employee to permit such agents

‘to “institute  such enquiries- and te examine such books and/or |.
documents -and to :ifiterrogate. such persons-as may ‘be necessary.

for the purpose of” asoertammg whether the terms of thls Agree-
ment 4re’ bcmg obsewed :

18, TRADE UNIONS REPR.ESENTATTVES ON THE COUNCIL.

; livery emp[oyer shall give 1o an emp[ayee who'is a represen-
tative on the Council’ eve _
duties in connection wﬁh the work of ihe Ceun-::ll

' _ 19 Umcm MEMBERSHlP >

Pleferentlal treatrnent
given ‘to me
union_ shall
orgamse employees

20. TRADE. UNwN AND Eupmms’ Oammsanm SUBSCRIPTIONS.

{1} Every employer shall deduct from the wages of members
trade ‘union’ in his.eémploy, cuirent subscnptlens and ‘contri-

hu s under the - de" L “benefit ‘scheme - ‘in.terms of the trade

‘onstitution.'” The trade wupion-shall at the ‘end -of "each
ender- to_eve y.employer a’statemnent showing the amount
to be deducted in respect ‘of tha month in terms of: this clause.

P
The employer . shall forward the amouiits. deducted to the Secre- |

_ tary of the Frade Union at 19/20 Trades Hall, Kerk Street, Johan-
" nesburg, mot. later than the seventh day of the followmg month.

(2) Every employer who isa member ef the employers organi-
sation: shail remit fo the Secretary of the Council, not later than

the - seventh - day of =ach: month, the s‘ubscnptlon due to the |
Secretary of ‘the Cl)l.ll'lCll shall

E employers’ ; organisation. The
transimit snbscnptmns 50 recewed tn the emp10yers orgamsation

R E‘usrms COchrs
Any contmct of ‘service in’ ‘operation at the, date ef commenee-

mient of this Agteement shail bev sub]ea to the provlsmns of this ;

Agteemem Ty

A reement shall be' deemmed fo authonse the
~ person whose employment is’ pmhtblted by

-.'empldyment of a

Y
any law,; or the empleyment Df any person at any. tlme or timcs_

) 'prohlblted by law. .
% 2“ Ew‘rtcr—:s

Every employer shali obt*am fmm the Secretary of the Council
“and . post in-a ‘canspictious place in his establishment, and keep so

posted the potice .issued -by . the- Council  giving partwulars of

wages, hours and- workmg coﬁdmons applmable to suc‘h establish-
ment, (o
: : 24, ULTRA VLR'ES :
Should any of the prcwtslons of this Agreement be decls ared
ultra. vires. by any compstent court of law, the remaining provi-
sions of this Agreement shall be deemed 1o be the Agreement

and shall - remain in force
Agr eement )

25 INTERP‘-:ETATIGN 01:' AGI{EEME\!T

(1) The Counml shall be the body 1e,ponsib‘]e fnr the adrmms-
tration -of this. Agreement. and may issue expressions-of opinion
not inconsistent with™ the prows:ons thereoi for the Dutd&nce of
employea‘; and emplcwees : Z p

(2) Any dlsputes wh1c‘1 may atise rezardmg the mtﬂrpretatlon
_of any of the provisions of this Agreeme'zt shall be reierred to

the Council.:

; ‘gned at. lohamesburg ora behai[ ef the pa] 11es on this let
iy of May, 1962.

-J: A CILL!ERS
Ci'_lairman of the Council..
Tl HID.-McKaY,
Vlce Chairman of the Council.

: G. SEAGERS,
g Semetary ‘to the CDll}lf‘ll

' ;messes theteto -

eaorﬂs m be kept by employers.

o Armexure B Fot‘m oi m@mhly re,.um.

‘asonable. factltty to -attend "to his |~

“the -moat f ‘employment. s‘nall be |
bers of ‘the trade tﬁé& :f::d ar?igc?a%s of the trade -van die vakvereniging, en: ‘werkgewers .moet _aan beamptes van

g1ven every reaseﬁable f.acﬂtty by empleyers ‘to.

for the unexpired permd of. tlm-

' Y b AGEN'[‘E
Die Raad ‘moet een of ‘meer: gespemﬁseerde ‘persong as agente

‘aanstel- om  te- help met “die u1tvoermg van ‘die ‘bepalings van
. hierdie Qoreenkoms:

'n Agent mag 'n _bedryfsinrigting betree en
n werkgewer ‘of weérknemer ondérvra en. die’ register van, die lone
wat betaal is, die.tyd wat gewerk-is en die belalings vir ocortyd

inspekteer; en dit is die plig van elke werkgewer en werknemer
‘om. sodanige agent toe t¢ laat om di¢ navrae te’ doen en dié
‘boeke en/of dokumente te onderseek en dié persone te ondervra

wat nodig mag wees ten einde vas fe stel of dle ‘bepalings van
hierdie -Ooreenkoms naﬂekom word. -

i8. VAKVERENIG[NG SE VERTEENWOORDIGERS N mz RAAD.

- Elke werkgcwer ‘moet aan 'n werknemer wat 'n verteenwoordlger
in die Raad is, alle redellke ‘fasiliteite verleen Dm sy p]]gte in-
verband met dic werk van d1e Raad uit te' voer.

19. LLBMAATSK.AP VAN VAKVERENIGING. {
‘By mdiensnemmg moet. ‘daar -voorkeur gegee word aan lede

die vakvereniging " alle redekke Ta51hte1te vetleen ‘om die wet‘k-"'

nemers te orgamscer

20, LEDFGELDE VIR VAEVERENIGNG EN .WERKGEWE.RSORGANIE‘;ASIEE&

(1) Elke werkgewer moet-van die lone van lede van die vak< .
vereniging ‘wat by hom -in’ diens is, die lopencle ledegelde en
: bydraes ingevolge die sterftebystandskema soos in die konstitusie -
-van- die vakvereniging bepaal, - aftrek.-

' Die; vakveremgmg moet
aan die cinde van élke maand aan -elke werkgewer ‘n staat ver-
skaf wat dié bedrag toon wat ooreenkomstig die- bepalings ‘van
hierdie. klousule ten opsigte van- daardie maand afgetrek moet

‘word: " Die: werkgewer ‘moet” die” bedrag-aldus afgetrek, aan- die
‘sekretaris van die Vakvereniging te Trades Hall 19720, Kerk- -

straat, Johannesburg; stuur en wel nie Iater nie “as dne sewende

'dag van . die daaropvolgende madand.

(2) E]ke werkgewer wat lid is van dte werkgewersorgamsasm
moet voor of op die- sewende dag van elke maand wan die

"sekretaris van die Raad dié ledege]d stuur -wat aan: die werk-

gewersorganisasie  verskuldig is. Die sekretaris van die Raad

moet die ledegelde wat hy a]dus ontvang, aan. dje werkgewers- : 2
.| ‘organisasie stuur,

: 21. BESTAANDE KONTRAKTE. - : O

Alle d1ensk0ntrakte wat op dic datum var znwerkmg‘trcdmg van

hierdie Qoreenkoms van krag is, is onderworpe aan; d1e bepaimgs ;
van. h:erdle Ooreenkoms ; ;

22. ALGEI\FEEN

les in -hierdie Ooreenkoms vervat; mag so tutgele word nie
dat dit magtiging verleen ‘vir. die mdlensnemmg van enigeen wie

- se mdtensnemmg by 'n wet verbied word of vir die indiensneming
van emgeen op enige tyd of tye wat by wet verbied word,

23, KENNISGEW!NGS
Elke werkgewer moet dié Kkennisgewing wat ' deur die- Raad

| uitgereik word en wat besonderhede bevat van die lone, ure en

diensvoorwaardes wat op 'n bedryfsinrigting van tccpassmg is,

" van die sekretaris van ‘die Raad. verkry en dit in 'n opw"allende

plek in sy bedryfsinrigting opplak en aldus opgeplak hou.

‘24, ULTRA VIRES.

1nd1en n bevoegda hof enigeen van die ‘bepalings van hleldxe A
Qoreenkoms wlira vires verklaar, word die ander bepalings van -
hierdie Qorecnkoms geag die Ooreenkoms te wees en bly dit-van
kiag vir ‘die onverstreke termyn van hler(he Ooreenuoms

25, UITLEG VAN COREENEOMS.

(1) Di¢ Raad is die liggaam wat vir die admmlstrame van hier-
die Ooreenkoms verantwoordelik is, en Hy mag vir die le;dmg
van werkgewers en werknemers rnenmgs uttspreek wat nie met
die bepalings hiervan onbestaanbaar is nic.

- (2) Alle gesklipunte wat in verband met die uttleg van enigeen

-van die bepalings van hierdie OOreenkoms mag ontssaan, moet

_na die Raad verwys word. -

Namens die partye te ]0 ' g onderteken op hede dte

lete dag van Mei 196

Lol B LLIERS,
- Voorsuter van, die Raad,
“H. D. McKay, E:
Ondeivoorsmer van die Raad
G. SEAGERS, :
© Sekretaris van die Raad.
Gctules i A :

(1) L. I VAN RENSBURG

() N/ SMiTH.

Aanhangsel A —Vbrm van fegvters W'tt ceur werkgewers gehou_. i
‘moet word. 2 s

-Aanhangse! B. —Vorm van 'naandehkse opgawe.. 5 R
' ; pts
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: ANNFXURE B.
[Annexure B, ——Form of Monthly Return required to be submuted in terms of C]ause 16.(1) of Agreement.]

: Rcturn for Menth of

_Name of Estabhsnment

Identity and . - '
_ g . - _ s C I . Date of Engagement or
ﬁgfl\:,ﬁfcgaé? "~ Name of Employee. - Race. 'tllﬁl‘é?‘ gl- Sex. : Cap%crgyl i;-ﬂ-ec‘fhwh Discharge if Engaged or
Eiployes. T e ST " i e e iaty/ Lt Dlscharged During Month.
7 T LC: Levy @ ‘20 cents per employec...‘...;..'-.'..-.‘..-'._.:....'.-.
Total Number of = _ i S o
Persons Employed. Hotal association subscnpnon. ST O P, i |
et F . Cheque - g e
. Postal Order ¢ forwarded hcre._with 7 O O e :
; : R

; R AANHANGSEL B. ; :
[Aanhangse! B.—Vorm van maandehkse opgawc wat’ mfrcvolge Kiousule 16 (1) van Oereenkoma mgedlen moet word ]

Opgawe vu- ‘maa nd

Naam van bedryfsmngtm« e

T L - ] T
] oA - R i Datum van indiens- -
Persoons- en ; Quderdom )
'dieaskaartnommer Naam van werknemer. Ras. indien | Geslag. wa?ggdil:iggm mm;tietfdgnrﬁiaaaién?ém
+ van werkpemer.® Te Yoo ' | onder 21. - dleg:S geneem of ontslaan,
E i
i
o MN.R.-heffing @ 29 sent per werknemer ........... R

B Totale getal
“persone . in’ diens.

Tjek

- Kontant

Ledege.]d vir hotelvereniging. .. .. i e M- _

B : Yoo e b e S Posorder }'hierby Aangestuur. Vil viuvaaeies REICE. &0

o

: [30 \Jovembcr 1962:
WAR MEASURES ACT 1540.
-SUSPENSION OF COST OF LIV]]\G ALLOWANCE
5 REGULAT[ONS PUBLISHED
' MEASURE No 43 OF 1942 AS AMENDED.

L:IQUGR AND CATERING TRADE, WIT}VATER&
E .
E

: h{o 197‘5]

o RAND AND VERI:ENIGING

| On. behalf of the Mmlster ‘of Labour, I MARAIS
VILIOEN, Deputy-Minister of Labour, hereby in terms of
s b-regu]auon (1) of regulation four of the tegulations
pubhshed under. War Measure No. 43 of 1942, as
imended, suspend the operation -of the said regulations
respect of all employees for whom wages are pregcnbed

;;1/ the ‘Agreement for the Liquor and Catering Trade, .

itwatersrand and Vereeniging, published under Govern-
ment Notice No.: 1974 of the SOth Novemoer, 1962.

1 g " M, VILJOEN,
; . Deputy«Mmisler of Labour

No. 1975. I

UNDER WAR -

| gepubliseer is.

_ [30 November 1962,
WET oP OORLOGSMAATREELS 1940

OPSKORTING VAN LEWENSKOSTEREGULASIES _.
GEPUBLISEER BY OORLOGSMAATREEL No. .
43 VAN 1942, SOOS GEWYSIG 5 & 2
DRANK- EN VERVERSINGSBEDRYF WH'-
WATERSRAND EN* VEREENIGING

Namens die Minister van Arbeid, skort ek MaRrAIS
VirjoeN, Adjunk-minister van Arbeid, hierby kragtens
subregulasie (1) van regulasie vier van die regulasies wat
by Oorlogsmaatreel No. 43 van 1942, soos gewysig,
gepubliseer is, die bepalings van- genoemde regulasies op
ten opsigte van alle werknemers vir wie lone voorgeskryf
word in die Ooreenkoms vir die Drank- en Verversings-
bedryf, Witwatersrand en Vereemgmg wat by Goewer~
‘mentskennisgewirig No. 1974 van 30 November 1962'

M. VILIOEN,
Ad]unk minister van Arbeid

Buy Nahonaﬂ Savmgs Cerhfscai’es

Koop N asa@naie Spaaﬁ‘seri’iﬁkai’e
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| INDT

T
- This Journal embodies inter alia a
monthly economic review (with statis-
tics) of business land industrial’ con-
ditions in South, Africa, the latest
Departmental ..in.fo!rmat_ﬁon' on market
possibilities for South African preducts
in countries at zresent covered by
South . Africa’s Oveérseas Trade Repre-
sentatives, lists of trade enquiries,
items of ind'us’tl;i:aP Caltivity in South
" Africa, the latest information on price
and commodity control, and articles

sw&s&w&%@ f@ = b g . .of a general nature in. conmnection with

' commerce and ‘industry

: . ke mons‘k&y Jourml ety :
af ihke @@pmrtment of - Comna@rcﬁ amd In!duwra@s

SUBSGRIPTIGN In tlle Republic of S.A, S.W, Ay Bechuanal‘a.mi Protectorate, Swaziland, Basutoland, the Federation of Rhe&esia
and Nyasalsnd, Mogombique, Angola, the Repubiws of - the Congo, Tanganyika, Kenya and Uganda — R0.05 - “per, cupy or 3050
- : (RO 75 elsewl -e) per m, -payable in advance to the. Govemmcnt Printer, Pre,orm :'- i S

'PUBLISHED IN BOTH OFFICIAL mcmcm - L ‘

Hierdie tydskrif bevat o.a. n maandelikse

ekonomiese ' oorsig Lmet’ statistiek) van
~ besigheids- - en nywerheidstoestande in

Suid-Afrika, die jongste departementele
inligting oor -afsetmoontlikhede vir
Suid-Afrikaanse produkte in lande waar

qmd-Afrlka corsese  handelsverteen-
" woordigers het, lyste| van handelsnavrae,

besonderhede in verband met nywer-

heidshedrywighede 1n Suid-Afrika, die

jongste aspekte van |prys- en voorrade-

beheer, en artikels van 'n algemene aard

t@k@” in @P . P T, _ i oor die handel‘en nywerheid -

. Die maandblad |
wan dm l?epartememt van Handel en Nywerlwcd

INTEKENCELD In die Rspnhhek ran 8.A,, Suidwes-Afrika, Bu_; jo land-Pr 4 'Mraal,S asieland, Basoetol a; die Feuierasie

- vin Rhodesie en Njassaland, Mosambiek,” Angola, die Republieke Konge, Tanganjika, Kenja-en Ugancla lteen RUOS ‘per eksenv

phar, of teen 30.50 per jaar (R0.75 elders) vooruitbetaalbaar aan die Stnatadrukker, li‘mtom
VERSKYN IN ALBEI AMPTELIKE TALE . |
: ; _ . |

o

~ i ‘
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ONTHLY BULLETIN OF STATISTICS

: !ssuedby the Bureau of C;ens_us c;nd-_ S'tqfis;zics_,c _E;;étqriq s '

____;:-.ICOntams a comprehenswe coverage of currem: iy

_sia’flshcal information on a great varteiy of_-*-_:-._ S i

~ economic and social subjects. Eachissue contains |

S more than 100 statistical tables as we!l as e el
stahshcal annexures :

:sauli!!c nf Sonth Afriua g per copy. (35 ﬂl per ?Wl
o w Siniin e = G50 asr cnmf (Rli GI} fer 3'931‘)

' 'OBTAINABLE FROM TH- :GOVERNMENT PRINTER, WPRETORIA AND CAPE TOWN

MAANDBULLETIN VAN STAT!STEEK'_?}

Uztgeretk deu.r die Buro vir Sensus en Statr.si:ek Pretorxa L

':'3._'.._"Behe|s' 'n omvattende dekki'ng Van lopende'
. statistiese inligting oor ‘n groot verskeidenheid -
. van ekonomiese en maatskaplike onderwerpe. | L
Elke uitgawe bevat meer as 100 statistiese tabelle

| asook statistiese bylaes Ea, :

Pr s Repubtiek van Suid Amka Iiﬂc per aksemplaar (RB [Ill per jaar)
? Buiteland « -~ = - - - - EEc per eksemp!aar (!lﬁ 60 per |aar)

VERKRYGBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD:J:_':_:'E:_

.....
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' whlch prowdes

state securlty, strict secrecy and unrwal!e@
facnhhes for deposits -and wﬁhdrawals

e Depos:ts in ordmary accounts earn mterest aut:i

3% per annum S il

. Anmunts mvested in Savmgs Ba.nk Certtf‘ cates ||
earn. 4% per annum : I

RI@ 000 may be mvested in Savmgs Bank Qer- [,
tlfcates _ =gl

- - <

A 41
P Wi
i
i

OPEN AN Accoﬁm T_m*?la ¢ e

Maak gebrwk vazz d.ze* e B
; Posspaqrbankl.z

- Die velllgheld van u geld word deut dle

~ Staat gewaarborg en u is verseker van sirerig
. geheimhouding en ongeéwenaarde diens in -
LR verbancﬂ met mlaes en opvragmgs 1o

Dle rente op inlaes In gewone rekenmgs is 1| :
| 3% per jaar B

Op bedrae wat in Spaarbanksertlfikate belé |
word, is die rente 4%, per jaar - I

RZ0,000 kan in Spaarbankserﬂftkate belé. word '

IOPEN VANDAG ’N REKENING'

|
s ~ r o ———
- : ——
e 13
e ———— - = s - i BT g
=

|

e Sseswes e~ Teeseaaaoen
R
-
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5hcanons

issued by the GOVERNMENT PRINTER dedd wﬁh |
- various sub|ects of great interest to- Buﬂ_smessmen ¢ -

lndustrlahsts Farmers, Attorneys, Teachers and |
the Publtc in General

These publxcat:ons mcIude the followmg o

* Offw:al Year Book of South Mnca Geologwal Pubhouhons
¥ Mineral Resources of South Africa | HCts and llssrulu s
* Die Afnkannse Wooréaboek . '
* Flowering Plants of Afnca '
% Rxch:ves Year Book for South
{ - Bfrican History S .

: ~k ..Commercg___and Industry fMoiithly)- s

B o e

wat deur dle STAATSDRUKKER u:i‘gegee word_ |

‘handel ocor n verskeidenheid van onderwerpe

‘wat vir Boere, Prokureurs, Onderwysers, =

Bes:gheldsmenfe Nyweraars en die :ﬁ\ﬂgem“s“ sy
Pubilek van groo% belang is: :

ke s o o b ]

H;erd;e pubhkaszes squt d1e volgende A L Ty [ {

e _Ofﬁsxeﬁe Jmurb@_ek van Suid-Afrika | | Geologiese Pubh‘kcgsws : _ b 1 -

L Deﬂstowwe van Suid-Afrika We;tg _el:_u. Reg?’?‘_“‘?“ : B B
' “Landkaarie | '

* Die Afrikacuse W"‘”d‘a‘_‘“""’_‘"“‘ e ‘ﬁsﬁ'Ok Statistiess. Verglae e
% Blomplanie van Blrika " T Looﬂvdéstellings fea o T R
* Rzglefsamquek ven Smd Mnkaame ) ' ,Gn'?;a?;e K"m“ée Verslge - : ' e
Geskaedems ' TR =, _Departemenﬁeie Vevslae (Jaamks)

.* Handel en Ngwerha:d (Maandeh}'s) e KO!HIILIEEI@ ‘fezslaa. ens

Verdere bestndeshide en un,rsa aas%gaagﬁa hi&rdie peblikesies is .Ha'ékfyghaar; van di -S‘!AAFSEEE&S{KEE,-' Pretoria of Kaapsiad |
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T _ YS |

SAVE g i "nﬂ
| % FORYOUR FAMILYS FUTUREL = llf
FOR YOUR RETREMENT! | e |
FOR ALL EMERGINCES! |

*
it ”
*

POST OFFICE SAVINGS BANK _I i . “

The Posi Offlce Savmgs Bank earns. 3% m!eres} on ihe monlhly balance of whrch T ol
' ilnlerest up to RI00 per-annum is Free of Income Tax. - : | T AR

-~ The first deposﬂ need to be no more I*han 10c. Such an account is very ﬂandy in fimes of 2

: emergency or when on holtday, as depos:ts or wllhdrawals can be made at any Post Offlce' o
'.|nlhekepubllc. ' ; Bk B fhiee s | 35 v A

Nol ‘more than R4 000 may bé deposited by one person durmg a| fmanclal year _-:_;_; N

g {
: 3 | e; :
SSSe—e—————aeam e e e
| .
. |

" *‘DIT BETMI. U

SPAAR Sl e
% VRU FAMII.IE SE TOKOMS! |+
D% VIRUEEHUISE. oo e g
% VIRUAFTREDE! : i'-
* VIR ALLE GEVALLE VAN NOOD Fia®

- POSSPAARBANK
_ Dle Posspaarbank verdlen 3% rente op die maandehkse ba!ans, walarvan loi R100
f: . per laar van dle renle van Inkomstebelasﬂng Vrygestes' is. e | .

Dle eersle beleggmg hoef nie meer as 10c te’ wees nie. “S0'n rekemng[ is baie hand|g B

in tye var noocl of wanneer met vakansm, ornclal storhngs en lerugvordar!ngs by enige

ST

i Poskanioor in dle Re._pubilek ‘gedoen kan word. o o |

N'e meer as R4,000 mag gedurende n boeklaar deur een persoon mgele word nie.
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i The Mméral Resour.ces 0? Souﬁ'h A‘h’aca

The fourlh edshon of The Mmera[ Resources in South Afa‘lca

|s now avallable

: Pnce R3 33 _
| OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

Dle Delfsiowwe van Su:d Afrlka

Dae vuerde uutgawe van Die Delfstowwe van Swd Afnka _
it |s “fiou besk;kbaar Do s s s,

Prys R3 33

Wapen van die

Groot 114 dufm by 9 duim

Herdruk volgens plan opgemaak
de_ur_ die Kollegg van Heraldiek

: . PRYS:
R1.10 per. kop;e, posyry in die Republiek
R115 per kopue buite die Republiek
Verkrygbaar by dle Staatsdrukker .
Pretoria en Kaapsiad

F e

bia:nab]e from Ihe Go
Pretoria and C

E&wuhlzek i n-:_ %mh-@&mka .
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) é;m MAP OF THE ON

Sme H ﬁ%,@% (4 sﬁaeeis) l|-__i_

 PRICE R2.00 per set. _'__','f_"!" -

IH OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA cmd CAPE TOWN

ON

s
PBYS R2. 00 per stel ; 7
' VEBKRYGBAAH BY DIE STAATSDRUKKER PRBTORIE enl kAAPSTRD s N
4 i .
. ]
i Comprehenswe _ mtroduc—
tion together - with Statis- :
tical Maps covering the  Section I-—Reilef Geology, Soils, Veaetation and F;s eries
following:— _ Section Il.—Climate and Water Resources.. :
< b . Section lll.—Population. - il
. Section IV.—Agriculture. = S DU (TS -
Section V.—industries and Occupat:ons ;7 | ; -
: Section Vl.—Transportation. - SN WS
p R | C E R 1 8 0 0 Sectlon Vil.—External Trade. ‘ _
'OBTAINABLE FROM THE GOVERNMENT PR!NTER PRETGRiA AND CAPE TOWN
5l Omvattende Inle:ding -te- oy :
“. same met Statistiese Kaarte :
dek_ken_de die volgende:— Afdelmg |—Relief, Geologie, Mynbou, Grondsoorte, Pl|antegroel en Vlsserye
: ' AN : Afdeling il.—Klimaat en Waterhulpbronne. . :
Afdeling. lil.—Bevolking. s i o | TR :
- Afdeling IV.—Landbou. o ‘ - o <
Afdeling V.—Nywerhede en Beroepe ' st g o L :
- Afdeling VI.—Vervoer. = - - |
'.P R Y S R 1 8 . 0 0 “Afdeling VI m-Buitelandse Handel. S ;
VERKR‘{GBAAR VAN DIE STAATSDRUKKER PRETORIA EN KAAPSTAD
Th° __G_OVernment Priater, Pretoria. ? R 7 Dle Staatsdrukkér, Pretoria. .
| o ae386



