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GOVERNMENT NOTICES.

 GOEWERMENTSKENNISGEWINGS. -

_ DEPARTMENT OF LABOUR. DEPARTEMENT VAN ARBED.
' No.1976] . " [30 November 1962.

No. 1976.] [30 November 1962. o _
WET OP NYWERHEIDSVERSOENING, 1956.

 INDUSTRIAL CONCILIATION. ACT, 1956.

* OFTALMIESE OPTIESE VERVAARDIGINGS- -

OPHTHALMIC OPTICAL MANUFACTURING
 NYWERHEID. -

INDUSTRY —MAIN AGREEMENT. - :

" Namens die Minister van Ar_béic’_l, verldaar ek, MARAIé.
VILIOEN, Adjunk-minister van Arbeid, hierby— T
(@) kragtens paragraaf (a) van subartikel (1) van artikel

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
~ Deputy-Minister of Labour, hereby—- _ :
(@) in terms of paragraph (@) of sub-section (1) of |

section forty-eight of .the Industrial Conciliation
Act, 1956, as amended, declare that all the provi-

‘sions of the Agreement which appears in the

Schedule hereto and which relates to the Ophthalmic

Optical Manufacturing Industry shail be binding.

from the second Monday after the date of publica-
tion of this notice and for the period ending two
years - from - the said second Monday upon the

employers’ organisation and the trade union which | -

" entered into the said Agreement and upon the

(b} in terms of paragrapii (b) of sub-section (1) of section.

employers and employees who are members of the
said organisation or union;

forty-eight of the said ‘Act, declare that the provi-
sions: of the said Agreement, excluding those
contained in clauses 1, 2 and 25, shall be binding

- from the second Monday after the date of publica-

tion of this notice and for the period ending two
years from the said second Monday upon all

employers and employees other than those referred -

" to in paragraph (a} of this notice, who are engaged

(0 i

or employed in the said Industry inn the Magisterial

District of Johannesburg, including that portion of |

the Magisterial District. of Kempton Park which
prior to the publication of Government Notice No.
556 of the 20th March, 1956, fell within the
Magisterial- District of Johannesburg, the Magis-
terial District of the Cape, excluding that portion
of the Magisterial District of the Cape which prior
to the publication of Government Notice No. 1559
of the 24th October, 1958, fell within the Magis-
terial District of Wynberg, and the Magisterial
District of Durban; and ) ¢ e

n terms of paragraph (a) of sub-section (3) of section
forty-eight of the said Act, declare that in ‘the

Magisterial District of Johanmesburg, inciuding that

portion of the Magisterial District of Kempton

.' Park Swhich prior to the publication of Government

“Notice-No: 1559 -of the 24th October, 1958, fell |
" within the Magisterial District of Wynberg, and the |

Notice No. 556 of the 29th March, 1956, fell within
the Magisterial District

which . prior to -the publication -of Government

- Magisterial District of Durban, and from the second
- A—3268966 '

of Johannesburg, the.
Magisterial District op the Cape, excluding that |
portion of the Magisterial District of the Cape.

 agt-en-veertig van dic ~Wet op Nywerheidsver-

soening, 1956, scos gewysig, dat al die bepalings

“van die Ooreenkoms wat in die Bylae hiervan ver-
_skyn en op dic Oftalmiese Opticse Vervaardigings-
- nywerheid betrekking het, vanaf die tweede Faan-

dag na die datum van publikasic van hierdie
kenniggewing en vir die tydperk wat twee jaar vanaf

. genoemde tweede Maandag eindig, bindend is vir

die werkgewersorganisasie -en . die  vakvereniging

. wat genoemde Ooreenkoms aangegaan het en vir

dic werkgewers en werknemers wat lede van
genoemde organisasie of vakvereniging is; .

(b} kragtens paragraaf (b} van subartikel (1) van artﬁkel

agt-en-veertig van genoemde Wet dat die bepalings
van genoemde Qoreenkoms, nitgesonderd di€ vervat
in klousules 1, 2 en 25, vanaf die tweede Maandag
na die datam van publikasie van hierdie kennis-
gewing ‘en vir ‘n tydperk wat twee jaar vanaf

- genoemde tweede Maandag eindig, bindend is vir

alle. ander werkgewers en werknemers as dié
gencem in paragraaf (q) van hieérdie kennisgewing,
wat betrokke is by of in diens i5 in gencemde
Nywerheid in die- landdrosdistrik Johannesburg,
met inbegrip van daardie gedeelte van die landdros-
distrik van Kempton Park wat voor die publikasie
van Goewermentskennisgewing No. 556 van 29
Maart 1956 binne die-landdrosdistrik Johannesburg
geval het, die landdrosdistrik die Kaap, uvitgeson-
derd daardie gedeclte van dic landdrosdistrik die
Kaap -wat voor die publikasie van. Goewerments-
kennisgewing No. 1559 van 24 Oktober 1958 binne
die landdrosdistrik Wynberg geval et en die land-
drosdistrik Durban; en U

{e) kragtens paragraaf (a) van subartikel (3) van artikel

agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd di¢ ver-
vat in ‘klousules 1, 2 en 25, vanaf. dic tweede
Maandag na die datum van publikasie van hierdie
kennisgewing en vir die tydperk wat twee jaar van-
af gencemde tweede Maandag eindig,.in die-land-
drosdistrik, Johannesburg, met inbegrip van daardie
sedeéclte van die landdrosdistrik van Kempton Park

&=

wat voor die publikasie van Goewermentskennis-

gewing No. 556 van 29 Maart 1956 binne dic land-

drosdistrik Johannesburg geval het, die landdros--
distrik die Kaap, vitgesonderd daardie _gedeel;te van
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Monday after the ddte of publlcanon of ths notice
and for the period ending two-years from the said
second Monday the provisions of the said Agree-
* ment, excluding those contained in clauses 1,2 and
25, shall mutatis mutandis be binding upon all
Natives employed- in the said Industry 'by the

5 employers upon- ‘whom any of the said Drovrsmns- G

“are binding in respect of employees and upot those
employers in respect of thlves in’ ihen‘ emp]oy

S TML VILJOEN
Deputy«Mzms{er of Labour

SCHE.BULE

UTH

ade and- entered into, between t

oE t‘he one part, and the ' SO
e : Optlca] Wm:kers -Unig
_(he emafter cal]ed “ the employee ?

other - part e

& bemalthe partleé.”eo 1he [ndustrlal ‘Cotine
'Oph almic Optlcal Mamlfactunng lndust_ ;

s 1 Scope OF APPLICATION OF AGREEMEN’I’ Pl ;

The terms of ‘this Agreement ‘'shall be observed in the Magis-
terial . District. of- Johannesburg, including that pomon of the

Magxstenal District of Kempton Park, which prior to' the buh]ica» ]

tion of ‘Government . Notice No. 556 “of the 29th March, 1956,
fell within the * Magisteria]” District of Johanhesburg, the Magi-
terial District of the Cape, excludmg that portion of the Magis-

terial District -of : the - Cape, which prior to the publlcauon of

Governnient: "Notice Noi: 1559 of the 24th'October . 1958, fell

“within -thé. Magisterial ‘District -of ' Wynberg, and the Magisterial

- District, of Durban by all Employers who are members of .the
.employers’ ‘organization ‘and. are engaged in- the Ophthalmlc
- Manufacturing I I
.of. the - ‘trade unjon, ;and-are employed in that’ Industry; ‘and for
whom' mlnlmum wages are prescnbed in thls Agreement

2. PERIOD oF OPERATION OF AGREEMENT

~This Agreement ‘'shall come into operauon ‘on. such:. date as.may
‘be specified by the Minister of Labour, in terr
.eight of the Act, and shall remain in force
-,ye&rs r.for, sach pertbd. ‘may’ be di

3 DEF]NIT'IONS
u;sed in thls Agreement whach are deﬁned in

Bulios %
i1 of?such Act, and unléss‘the contrary intention appears, words

cons:stent with the context—
% Aet” means the Industrial Conciliation Act, 1956; -

: “Council ¥ means the: lndustrlal ‘Council for the South African -
Ophthalrmc ‘Optical  Manufacturing Industry reglstered in

rms of the lndnstrlal ‘Conciliation Act, 19565 . -

-#daily wage” means the hourly':wage: muitiphed by

_of hours normally worked on any. day.by an Establlshment

L es(abhshment” ‘means any premises: in- connection. with’ which

“one ~or -mnore employéés “are, enaaged i the: Ophtha[mlc
Optical Manufacturmg Industry; -

e ‘ foreman ' means .an. Optical mechamc “in c:harge of the
“‘employees in an estabhshmem or a section of an estabhsh-
“ment;, who exercises control over .such employees and is
responsmie for  the efficient - performance by them'.of their
“duties or.a person des1gnated as such in” terms of c]ause 8
hereof

e hou:ly ‘wage.”

*..of hours ordinarily- worked durmg the Week by the ‘establish-

g ment concerned;’

. “labourer * ‘means am employee engaged wholly m malnly on
one or more of the fo!lb\ﬁing occupatrons —_

" () Cleaning plermses, vehlcles, tooIs,_machmery or other

-articies;
() carrying, moving.and/or stacking goods;
(c) delivering messages, letters, parcels or goods, .
(d) loading or unloading;.

z (e) marking, branding slencﬂhng or aﬁixmg Iabels on con-_ i

- tainers or packages; .-
i (f) paekmg and/or despatchmg of: goods PR
(ﬂ) ‘making tea or similar. beverages N - I
(%), oiling or_greasing machinery; - by
(i) cleaning lenses and/or frames;

INDUSTRIAL CONCILIATION C’T ]956,, w3

AFRJCAN: = i
ING IVDUSTRY g

g T . .'1956, gesluit en aangega
: .m aci:gog:danc with “the provismtls -of - th Industnal Concllia,tlon o
t, 195¢

| (hieronder -die *:
. ( : ! -?genoem), aan die'cenKant, en die
: (heremafter ‘called “ the employe:s ? 'or ki emp}oyers orgamsahon ”) 1 '

'-'_(hleronder die
ain die’ ander kant

‘wat die partye is by die- Nywerheldsraad v1r dle Suld Afr;kaanse. :

or the,Sout‘ﬂ African -

y, and by all employeés: who are members "_.geskryf word.

“of sectlon forty- -

dié tydperk wet hy mag vasste!
period of two [ -

AIle ujtdrukkil
- Wet op Nywelheldsversoenmg, 1956, ‘dmskryf wofd het

"re{e'rence to -an; Act shall' 111c]ude any ‘amend--

the' mascu'hne ‘gender shall mclude fema!es, further':

* means -the weekly wage dmded by the number'

: d1e laniddrosdistrik die Kaap wat' voor die publikasie
van “Goewermentskennisgewing  No, 1559 van 24
Oktober 1958 binne die landdrosdistrik. Wynberg
geval het. en_die landdrosdisirik Durban .mutatis
mutandis bindend is vir alle. Naturelle. in- dlens in
genoemde - Nywerheid by. dié werkgewers, vir , wie
i ‘enigeen . van ‘genoemde ‘bepalings ten- opsigte van
- werknemers bindend is en vir daardie werkgewers
ten op51gte van Naturelle in-hul diens.. .., ...

- -M. VILJOEN,

Ad]unk-mmlster van, Arbeld

BYLAE o i e
WET or. NYWERHEI SVERSOENING 1956,
. OFTALMIES _NYW‘ERHEID oy

NYWERHEIDSRAAD VIR DIE. suI DAFRIKAANSE
o OFTALMIESE OPTIESE_ NYWERHE]D

1ngevolge die - ‘bepalings- op’ dle _Wet op Nywerhexdsversoemng,:.
in tussen .die '

South Afncnn Ophthaimac Optical. Mnnufacturers Assomauon
werkgewers” of die werkgewerSQrgan

Optn:al Workers® Umon
* werknemiers . of - dle'

a

vakVereniging.-

'Oftalmlese ‘Opticse N)’werheld

1. TOEPaSSLNGsBESTEK VAN OOREENKOMS
Die bepalings wvan- hlerdle Ooreenkoms moet in. di

! distrik  Johannesburg,. mef ‘inbegrip van,. daard~ ie. ged'eelte van die
‘landdrosdistrik Kempton. Park wat voor die publikasie van -

Goewermentskennisgewing No, 556 van 29 Maart- 1956 biiide die
landdrosdistrik  Johannesburg ‘geval  het, die landdrosdistrik. die
‘Kaap, mtgesonderd daardie ~gedeelte 'van-die ‘landdrosdistrik die
Kaap wat voor die publikasie van Goewermentskennisgewing No.

+1559 “van 24 Oktober 1958’ binne die landdrosdistrik. Wynberg

geval het, ‘en in: die landdrosdistrik - Durban -nagekom .word deur
alle werkgeWers wat lede van dic Werkgewersorganisasie is .en
betrokke .is in dle Oftalmiese Nywerheld en deur alle werknemers
wat lede van die Vakverenigingis, *in’. ‘genoemide- Nywerl'reld in
diens is en vir w1e mmlmum lone m hlerdie Ooleenkoms voor-'

-9 GELDIGHEIDSTERMYN VAN OOREENKOMS

Herdle QOoreenkoms tree in werking: op -dié¢ datum wat die
Minister -van Arbeid kragtens artlkel agt-en-veertig van' die. Wet
mag bepaal en bly van krag vir 'n tydperk_ Yan twee ]aal of vir

i Wooaoomsxm'wmc. 5 2 s
5, wat in, hierdie. Ooreenkoms gebru;k- 1 i

i
betekenis as in daardie Wet; waar daar van ‘n” ‘Wet melding
gemaak ‘word, word ook alle wysigings van sodanige Wet bedoel,
en tensy - die’ -teenoorgestelde bedoeling- blyk,. word “daar - met

-woorde wat’ die "manlike geslag aandui, oo die ulike geslag .
‘bedoel, en voorts, tensy onbestaanbaar met" msver ams.‘l e
_beteken— i di=

“ Wet ™ die Wet op Nywerhe:dsversoemng, 1956; :

% Raad " die Nywerhe:dsraad vir die Suid- Afnkaanse ‘Oftalmiese
“ Optiese Nywerheid geregistreer ooreenkomstlg die. bepalmgs
van die Wet op Nywerheidsversoening,'1956; -

- dagloon.™ die uurloon velmemg'mldlg deur die geta[_ ure wat_
wgewoonlik op 'n dagin fsinrigting gewer d;

“ -bedryfsinrigting ” 'n per- >
werknemers in die Ofta[mleSe Optiese Nywerheld betrokke
is;

“wyoorman” 'n optiese werktmgkundlge at ‘aan dje hoof: staan

van 'die werknemers in 'n bedryfsmngtmg of "n afdeling van
’n_bedryfsinrigting, wat beheer oor sodamge werknémers uit-

oefen en wat daarvoor verantwoordelik is dat sbdauige ‘werk-

nemers hul pligte op ’n’ doeltreffende. wyse: verrig, of ’n per-
‘soon wat ooreenkomstlg klousule 8 h1e1van _@s. sodanig
aangewys is; -

“*“ uurloon die ‘weekloon, verdee] deur die geml ure ‘wat . die
“betrokke bedryfsmngtmg gewoonhk gedurende dle “week
“werk;

“ arbeider” ‘n werknemer -wat uttslmthk of hoofsaakllL ‘een
of meer van die volgende werksaamhede verrig: =

(a) Persele voertuie, gereedskap, mas;mene of ander
artikels skoonmaak L%
(b). goedere dra, beweeg en/ of opstapel
(c) boodskappe, briewe, pakkette of goedere aﬂeWer,
{d) oplaai of aflaai;
{¢) Houers of pakke merk, brandmerk
S _ etikette 'daarop plak; :
< (), goedere verpak en/of versend; " -
" (g) tee of dergelike dranke berei; 'j i _
() masjinerie olie of smeer; 7 T T
(9 lense en/of rame skoonmaak;

siablon_ee_r of




- BUITENGEWONE STAATSKOERANT, 30 NOVEMBER 1962 : s g

- “learner " means an employee who under the supervision of an |- - *Jeerling  “n” werknemer wat . onder die .toesig -\ga'ﬁ" n optiese

; - optical mechanic is employed ‘in learping all the operations
in one or more of the sections of the industry as enumerated

" i the definition of ‘optical mechanic; el

" “ monthly wage ™ means the weekly wage multiplied by four and
i ene third; e W B i ;

" operative " means an’ operative surfacer or operative fitter;

% operative. fitter ™ wieans an” eriployee - who " is- exclusively |

" ehgaged on ohe ‘or’ more of the following operations: —
~ Edging, fitting, mounting, assembling, -except rimless fitting;
- “ operative surfacer * means an employee who is exclusively
i eéngdged on ens or:moge of the following operations: —
Blocking, smoothing, polishing, generating.
_“ Ophthalmic Optical Manufacturing Industry ” or * Industry
means the industry in which employers and employees are
~associated for the purpose of “the” manufacture” of single
spectacle lenses to -prescription and/or the assembling of
_spectacle frames and lepses td prescription but excluding any.
“factory or portior ictory sej m - pres
department, the sole purpose of which ‘is the ‘assembling of

. sunglass frames- and sunglass 'lenses or the manufacture of |

 sunglass frames andor sunglass lenses. -

o Dvertime”. means: all time. worked .in_excess of the ordinary -|
‘number of hours prescribed in respect of a day or'a week’

s ‘as stipulated in clause 10 of the Agreement;

' “optical mechanic” means an employee other than a learner or |

“an operative ‘who performs one” or’more of ‘the ' following

operations in one or more of the undermentioned ‘sections -

of the Industry:— ~

mounting. assembling, job checking; - .- :

‘Surfacingi—Lens marking, blocking, _rqugh”ipé.. smoothing,

i Figting——Leds marking, cutting, edging.- l‘iardening,-_ﬁtiiﬁg;

ing;

“ piece work **“meins -any system “other than task ‘work under

- - -which an emiployee’s wage -is based: upon - the 'quantity or
" voutput of work deme; . . 4o B i

" “prescription ™ ‘medns a Tecipe ‘for a frame, lens or lenses
| réquired: to complete a pair of spectacles for any person;

.. prescription: department ” means any department in which a_

- .prescription is made up; - ! E Wi b
" wprescription - work ? means the manufacturing of spectacle
“ ' lenses and the assernbling ‘of spectacle frames and lenses to

£ foughing » means thé grinding ‘of opthalii¢ lenses made to
o BTN thaliic Jenses Mo

“ ghort-time * ‘means a temporary reduction of the number of |

working hours of the employees in any one week by reason
of the exigencies: of the business, e.g. shortage of materials
_or orders or:breakdown. of plant or machinery caused by

" accident or unforeseen circumstances;

“task work . means ‘the setting by an employer or his repre- |
'sentative to any employee of a definite number of articles or | -

.components of articles. to be made by such employee in a
specified time; e : L

work prescribed in clause 10; _ _
4. WAGES AND COST. OF LIVING ALLOWANCES.

- Foreman:(while emiployed as such)i...vi.... e o 220,20
F Optical-mechanic. o Lo ol s 18.00 .
Learner— .. S
" First six_months. of experience:... 5.50
"Second six ‘monthis of experience:. 650
*Third_six ‘months of experience.. ... - 7:50
“Fourth six months of experience........... .. 8.50.
. Fifth six months of experience:.. ... ov.vnnon. 9.50
* “ gixth six_menths of experience..... ..\, . ... 10,50
" Sevénth six motths of ‘experience..... .. S eeea 1150
" Fighth 'six ‘months of experience.............. 13.00
“.Ninth six months of experience.......... .. .. 15.00
- Tenth six months of experience............. . 16.00
" Thereafter:........ Haaas RS e ver .. 18,00
Operative— "
“First ¢ix months of experience 3.50
Second six months of experience........c..... 4.00
Third six months of experience.. ... ..o oves '5.00
. Fourth six months of experience........c.on 6.00
Fifth-six months of experience............ ... - TO00
Sixth six months of experience.........: ... o 8.00
- Thereater. . ivvomwme s vnin e Vs iapmigetss,  p 9:00
Labourer.. .. ... s e e S NS ESC L S

(2) Cost._of - I._iving_-,AEIQW&nce.%;%!l_i’ employees from - whom

" minimum wage rafes are prescribed in sub-clawse (1) shall i
‘addition. be paid a cost of livin “allowance of not less than that
prescribed- in War Measure: No, 43 of 194_2,-__3,5 anjended, or as

may be amended from time to Al Ty

on of any facfory separate from prescription:

polishing. checking, computing. of | lens  power, harden- '

 wage . means that_portion of the remupcration payable in.
money to an employee -in. respect. of ‘the "ordinary hours of

1 (1) The following minimnm wages shall be paid per week to. |-
‘- the undermentioned classes of employees: Fone L
JOPECN ' , o Per Week.

R &

- wertwigkundige besig is om al die werksaamhede te leer jn
cen of meer afdelings van die: Nywerheid soos gemeld in die.
omskrywing van * optiese werktuigkundige ;

* maandloon ™ die, weekloon vermenigvuldig deur vier en ee
“derde; M . ; ;

“ werker” 'n oppervlg_kt'eS!y_per of *n passer; N :

o passer” 'n werknemer wat_ uitsluitlik een of meer. van die
volgende werkszamhede verrig: — I :
. Randwerk, paswerk, monteerwerk, inmekaarsitwerk, uitge:
" sonderd paswerk vir raamlose brlley it o

“ opperviakteslyper ¥ 'n -werknemer wat uitsluitlik een. of meer

© van die volgende werksaamhede verrigi— : '

- Blokwerk, gladslypwerk, poleerwerk, ontwikkelingswerk;

“ Oftalmiese Optiese Nywerheid * of ™ Nywerheid " die nywer-
heid - waarin ~ werkgewers en werknemers . ‘met  mekaar
geassosieer i vir die vervaardiging van enkele brillense vol-

+ gens voorskrif en fof -die inmekaarsit van brilrame en/of lense

volgens - voorskrif, maar . uitgesonderd - ige fabriek" of ge-
deelte. van ’n_ fabriek' wat van die  voorskrifafdeling- geskei ‘is
-en. wat die  uitsluitlike doel. nastreef om: sonbrilrame en .son-
.., brillense inmekaar te sit of sonbrilrame en/of sonbrillense
Lt \’el\l'aardig;- ___}.f;.; it J..,: i , il L . ELE i
* portydwerk " -alle tyd -wat, daar meer gewerk word as -die
gewone getal werkure voorgeskryf ten - opsigte van. n- dag of
week soos in klousule 10 van die Ooreenkoms ‘bepaak; -
“ optiese werktuigkundige ” *n’ werknemier, uitgesonderd ’n leet-
linig of 'n werker, wat een of meer van:die volgende ‘werk-
saamhede in een of meer van ondérgenoemde afdelings van

die Nywerheid verrig:— S TR T
Paswerk—Die merk. van. lense,  snywerk, . randwerk, ~ver-

hardingswerk, ‘paswerk, monteerwerk, . inmekaarsitwerk

L]

. en die nagaan van werk; . ; }

.. Opperviakteslypwerk..—Die merk van lensé, blokweérk, “ru-

S Usiypwerk, ' gladslypwerk, T poleerwerk, Kontrolewerk,
“bérekening van lenskrag, verhardingswerk; - R E

* stukwerk 7 'n stelsel, uitgesonderd taakwerk,: waarvolgens - 'p

werknemer se: loon gegrond word op die hoeveelh¢id of op-
brengs van die werk wat hy verrig hety T

"+ yoorskrif ” 'h resep. vir ‘m ‘raam, ‘lens of lerse wat nodig is
om ’nbril vir iemand te voltooi] - s gy S A

|+ *voorskrifafdeling ™ 'n afdeling waarin 'n voorskrif uitgevoer

word; S5 Bt B v g i
“ voqrskrifwé_l_‘-l-;:j’ dic .vervaardiging. van. brillense en die mon-
tering van ‘brilrame - en - -lense volgens voorskrif; ...

“ruslypwerk  die slyp van oftalmiese lense: volgéns voorskii;
“korttyd " ’n tydelike. vérmindering' in dic “getal werkure van
werknemers ‘in 'n bepaalde week vanwet’ die - vercistes van
die onderneming, ‘byvoorbeeld "n- tekort “aan. materiaal ~of
bestellings of 'n onklaarraking van ‘uitrusting of masjinerie
weens 'n ongeluk of onvoorsiene omstandigheid;~ ~ .
“ taakwerk " die stelling, deur 'n werkgewer of sy verteen-
woordiger, van ’n taak aan ‘n. werknemer waarvolgens "m
‘bepaalde. getal artikels of samestellende ‘dele van artikels deur
- sodanige: werknemer in'’n bepaalde tyd. gemaal-;-""m'oet---wor'gi;:
“Joon " daardie gedeelte van- die besoldiging wat in geld aan -
i werknemer: betaalbaar -is {en opsigte van die-gewone werk-
ure voorgeskryf in klousule 10. ARy 1

_ _ 4. LQNE'EN_LE“;E_NSTQEJ;AEQ. - :
(1). Onderstaandé minimurm: long moet per ‘week aan -ondergé-
noemde. klasse. werknemers betaal word. . . | i- -

; P.eiri1 week. -
“ Voorman (terwyl as sodanig werksaam)......... 22,20
© Optiesé werktuighundige........lovio e B LR
Leerling— pow ' -
Eerste ses fnaande ondervinding. . oot . 5%0
“Tweede ‘Ses “maande: ondervinding.... . 6,50
Derde ses maande ondervinding. ... - ~7.50 -
Vierde ses maande ondervinding . 8:50
‘Vyfde ses maande ondervinding.....:.....:o.. 9,50
Sesde ses maande ondervinding:.....:.....i. o 10.50
Sewende ses maande ondervinding....... : 11.50
Agste ses maande. ondervinding.. ... ; 13.00
Negende' ses maande ondervinding.. . ... 15,00
‘Tiende ses maande ondervinding.. ... AN, 16.00
Paarmna ... S T Ry — .. . 18.00
Werker— o : o
Eerste .ses, maande ondervinding........ . 350
Tweede ses maande ondervinding.... 4,00
Derde ses maande ondervinding....... 5.00
Vierde 'ses maande ondervinding..a. -« 2 - 600
- Vyfde ses maande ondervinding..... .. 7.00
" Sesde ses’ maande ondervinding........ © 8.00
DAATAA. e e v s in it i . .5.00
CArbeider.. .t oaiiei A I . B o © 5,00

(2) Lewenskostetoelae.—Benewens hul lone, moet daar aan alle
'werknemers vir wie minimum lone in subklousule (1) voorgeskryl
‘word, 'n lewenskostetoelae betaal word. wat minstens gelyk is aan
dié voorgeskryf inOorlogsmaatreél No, 43 van 1942, soos gewysig
of soos dit van tyd tot tyd géwysig mag word. e

3
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(3!3 Nothmg in th:s Agreemen! shall opelate to reduce. the wage .
rate of an employee in'the Industry, who at any time prior or

subsequent to_the date this Agreément comes into operation,: was’

‘of may be paid wapes dt a‘rate higher than the minimum rate

leded in-this Agreement, and such employee shall continue to
ge paid and be entitled to receive wages at a rate not Jower than
such hlgher rate as if such Higher rate were the minimum wage
in respect of such employee whlle employed by the same
employer. ; } ;

; 5 PIECE TWORK, AND Tnss: Womc AND ]NCENI'[VE BONJS Sysnau :

The giv n'g' out’ by employers ‘or ‘the performance by
loyees of work on a piece work “or task. work bas:s is
prohibited.

(2) Notw1thstand1ng the provastons of sub clause (1) of this
clause, it shall' be permissible, by mutual agreement between any
individuai employer and his employees, to introduce and to,

erate a system of incentive payments provided that as a result

?the introduction and operation of such system the remuneration
and other monetary benefits accruing to employees shall not be

less than those prescribed in clause 4 of this Agreement, and

provided further that the other provisions of ‘this’ Agreement are

adhered to. in every réspect. Any dispute arising out: of: the:
operation of ‘this sub-clause may be submllted by either party,

to the Council for decision.

6. DIFFERENTIAL WaGES.

An employer who requires or permits a_member of one class
of ‘his employees to perform at any time- either in addition to or
in substitution for his own work, work of another class for which

- a higher rate of wages is prescribed, shall pay such employee at
the higher rate of wages in respect of the whole day on which such
work was performed )

7 PAYMENT 01= WAGES

(i} The pay day of -any establishment shall be before the
closing hour of the establishment on the day following the last
Workmg day of the week, or month of ‘the establishment.
" () No . deductions of any description shall be made from
amounts due to any employee, provided that—

(@) where. an emrployee is absent from work other than on the
instruction of “his employer a pro rata amount for the
actual time: lost, may be deducted; .

(b) where short time has been introduced in any estabhshment

~a deduction in respect of each hour of such short' time, of
- an -amount-equivalent to the’ employee’s bourly wage shall
be deducted, provided that no deduction may be made.in
respect of the first hour of such short time necessitated by
shortage of material or orders, or in respect of the first

two ‘hours necessitated by breakdown of machinery or
plant;

(e} any voluntary conmbutlons to savlng funds, tea -or sports
clubs, may; with the written permission of ‘the emp[oyee,
be deducted

(d) any amount. paid by aa employer who is eompel]ed by Iaw
ordinance or legal process to make payment on' behalf of
an employee may- be deducted.

(3) All pa{'ments to employées shall be made in. sea!ed envelopes
which shall be retained by the employee and which shall bear the

following information on the enve1ope or on a slip enclosed.

therein: —

MName and faciory number of the \.mployee, rate ‘of pay,

sumber of hours worked, details of the amocunt earned,
-details of all deductions made from such amount, the amount

of net wages contained in the envelope, the Week or month-

in respect of which wages are paid, and the cost of living
:allowance

‘8. PROPORTION ok RATIO OF EMPLOYEES

(1) Prescnption -work.~—~An .employer’ shall ‘employ an optical .

mechanic before either a learner or an operative is employed,

and where one or more than one optical mechanic is employed

the following. ratio of learners and/or_ operaﬂves to optleal
‘mechanics shafl not be exceeded*— _

Optical Af{ec]mmc(s) .Leamfr(s). and Opeiran‘ves.
2 3 2
3 5 4
R 6 5
5 8 6 ¥
L6 T re e emn e g
7 {5k logg
8 13, 10

" and for every. two opucal mechamcs employed in addition to
thé .above table, the employer may employ three additional
learners and. three add;tmnal operatives,

2y In every prescnptmn “establishment where SiX or more
employees are employed one shall be ‘designated foreman and. paid
atcordingly and ‘where any section of such ‘establishiment empio

X_.0r more employees one employee in. such section shall
designated foreéman provided that in any branch of an estabhsh~
ment  where ‘the branch manager is. an. “optical .mechanic such
branch mana.ger may be ‘deemed to be o foreman, . .

‘..

_dit die loor verlaag van ’n werknemer in die Nywe

" (3) Niks in hierdie OOreeﬂkoms mag dié ultwerkmg hé nie-dat -
erheid wat te

eniger tyd voor of na di¢ datum van inwerkingtreding van hierdie

Ooreenkoms 'n loon betaal ‘is of betaal mag word wat hoér is’
as die minimum waarvoor daar in hierdie Ooreenkoms voomemng

gemaak word, en sodanige werknemer is, terwyl hy by dieselfde

werkgewer in diens is, steeds op dié¢ hotr loon geregug en moet
sodanige hoér -loon betaal word asof d1t dle minzmum loon ten

opsigte van sodanige werknemer is. .

5 _ !
5 STUKWERK-, TAAKWERK' EN AANSPORINGBONUSSTELSEL. .

(1) _Die nithesteding, de‘ur werkgewers; of die verrigting, ‘deur = -

Weagmemers, van werk op n stukwerk- 01 taakwerkarondslag wnrd
verbied

2) Onfiamcs die bepdimgs van subklov.sule (1) van hleldle
Klousule, is dit toélaatbaar dat “n individuele werkgewer en sy~
werknemers onderling ooreenkom om ‘n stelsel van adnsporings-
betalings in te voer en daarvolgens te werk; met dien- verstande
dat die besoldiging. en ander geldelike voordele ‘wat werknemers
tockom, nie as gevolg van die invoering en werking' vah sodanige
stelsel minder is nie as dié voorgeskryf in klousule 4 van hierdie
‘Ooreenkoms en voorfs: met dien verstande dat die andet bepalings
van hierdie Qoreenkoms in alle ander opsigte nagekom word, '
'n Geskil wat uit die toepassing van hierdie subklousule. ontstaan
mag-deur enigeén van die partye aan dxe Raad voorgcle word. vie!
beslissing. )

6. DIFFERENSIELE LONE.

'n Werkgewer wat van 'n lid van een klas van sy werknemers
vereis. of hom tcelaat om te eniger tyd, hetsy benewens of ter
vervangmg van sy eie werk, werk van ’n ander klas te- verrig
waarvoor 'n hoér loon voo;geshryf word, moet aan sodanige
werknemer die ho&r ‘loon betaal ten Upsigte van -die’ hele dag -
waarop sodanige werk verrig is.

7. BETALING VAN LONE.

(1) Die werknemers van
die sluitingsuur van sodanige inrigting op sy lasste- werkn‘ag van
die betrokke week of maand betaal word.

(2) Geen bedrag hoegenaamd mag van die bedrae wat aam 'n
\gerknemer verskuidig is, afgetrek word nie; met. dlen verstande

at—

(@) waar ’n werknemer van sy werk afwesng lS om 'n ander rede
©as op las van sy werkgewer, 'n pro rara-bedrag vir die
werklike verlore tyd afgetrek mag word;
(b) waar korttyd in 'r bedryfsinrigting ingevoer is, 'n “bedrag
gelyk aan die werknemer se.uurloon, afgetrek moet word
_ ten opsigte van elke ‘uur van sodanige korttyd; met dien
.. verstande dat geen bedrag ten op31gte van die eerste tur
van sodanige ‘korityd wat dear ’n tekort'aan matetiaal
.of bestellings veloorsaak is of ten op31gte van die eerste
twee uur wat weens ’n anlaarrakmg van maslmerle of-
uitrusting veroorsaak is, afgetrek mag word nie; =
(¢) alle vrywillige bydraes tot spaarfondse, tee- of spmtklubs
metdche toestemming van die. welknemer afgetrek mag
WoT
(d) 'n bedrag wat 'n werl.gewer mgevolge n wet ordonnansie -
of regsproses namens 'n werknemer moet betaal afgetrek
mag word.

(3) Alle bedrae wat aan: werknemers betaal’ word, moet in
verseélde koeverte wees wat deur die werknemer behou moet
word en onderstaande 1n11gtmg moet op. sodanl;,e koevert of op
’ni strook daarin verstrek word

Die naam en fabneksnommer van die werknemer, die
loonskaal, die getal ure gewérk, besonderhéde van die bedrag
wat. verdisn is, besonderhede van alle aftrekkmgs van sodanige
bedrag, die bedlag van die nettoloon in  die “koevert, die
week of maand ten opsigte waarvan die loon betaal word en
die lewenskostetoelae

8. GETALSVERHOUDING VAN WERKNEMERS. -

¢S Voorskrifwerk—'n Welknemer moet ’h optiese werktmg-
kundige in diens neem voordat 'n leerling of "n werker in dicns

‘gencem word, en waar een ‘of meer ‘as ¢en optiese werktuigkundige

in diens is, moet die verhondmg van leerlinge en/of werkers ‘tot
optlese werktmgkundlges nie hotr as die vcllgende ‘wees nie:—

Optiese
werkfwgkmmdfge(s) Ieer!r‘;rg(e). . Werker(v)
3 -
5
6
8
P10 _ s S
o7 Ml o 5. 5
13 B U
en vir elke twee optiese Werktulgkundlges meer as agt, mag die
werkgewer drie ad isionele leerlinge en drie addisionele werkers
in diens neem, ;
(2) In elke voorsknﬁnngnqg waar ses of meer werknemers
werksaam is, moet een.as die voorman aangewys en dienooreen-

GO~ OV L a0 P
_\bmmm#'w

komstig betaal word, en waar 'n afdeling van sodanige inrigting

ses of meer werknemers in diens het, moef een werknemer in
sodanige afdelmg as dié voorman aangewys word; met dien' ver-
sta.nde dat in 'n tak van ’n bedlyfsmngtmg waar dle takbestuiirder
’n optiese werktmgkund1ge is, sodamge takbestuurder geag mag
word die voorman te wees. e

n bedryfbnugtmg ‘moét voor die
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(3) Each employer shall forward to the Secretary of the Council
not later than the 15th day of each morth; a list of the employees:
in his employ: on the last pay day of his establishment in "the
menth preceding the month in which the return is rendered,
giving the name, sex, race, occupation and the basic rate of pay .
to which the employee is entitled. : 7 v

owner, partner -or director shall be included

for the purpose of proportion or ratio except ‘that where . there

is more than one employer, or owner or partner or director only

one employer or owner, or partner or directar may. apply to the

Council for a certificate of exemption from the provisions of

this clause and upon his satisfying the Council that he has com-
pleted the period of learnership required under this Agreement

and furnishes an afidavit to the effect that he is employed wholly "
or mainly in the workshop as an optical mechanic the ‘Council

may grant such exemption, i

{(4) Ne .employer,

g 9. PRESCRIPTION WORK. . PR
_No prescription work shall be done other than in an establish-
ment registered under clause 13 of this' Agreement. I,

10. HOURS OF WORK, ORDINARY. AND OVERTIME, AND ON SUNDAYS
i _ AND PUBLIC- HoLmays. 1
' (1) The ordinary hours of work of an employee shall . not
exceed— _ :
(a) in the case of an establishment in which a six-day week is
observed— B B ¢ _
(i) forty-six: hours in any week from Monday. to Saturday
inclusive; )
(i) eight hours in any d
do not exceed five, in which case the hours on each:
of the other.days shall not exceed -eight and a half on
(b) in the case of an establishment in which a five-day week
is observed— o . ; ! :
(i) forty-six hotrs in any week from Monday to Friday
inclusive; 7 : :
(ii) nine and a quaiter hours in any day.

*

{2) A female employee shall not be req-uir_ed to work—

(i} between the hours of 6 p.m, and §a.m.;
(i) or after 1 p.m, on more than 5 days in any week.

. (3) Meal-breaks—An employer shall not' require. or permit an

- employee to work for more than five hours continuously without
ap--interval of not less than one hour during. which no work
shail be performed and such interval shall not.be deemed to be
part of the ordinary hours of work or overtime; provided that— .
(i} if such interval be for longer than one hour any period in,

7 excess. of an hour and a quarter shall be deemed to be

~ ordinary hours of work; -, s
" (ii) periods of work ' interrupted by an interval of less than

" “one hour shail be deemed to be continuous. .

4) Hours of Work to be Consecutive—Save as is provided.in
sub-clause (3). all hours of work shall be consecutive.

~ (5) Limitation of Overtime—Axn employer shall mot require
or permit an employee to work overtime— ) .
(a) (i). for more than four hours in any day; C
(i) for more than 10 hours in:any week;. ALt .
(h) in the case of a female on more than three consecutive days.
or on more than sixty days in any year. = -

(6) Notwithstanding the provision” of sub-clause (1) of this
clause an employer may require or permit an employee to work
overtime; provided that no emaployer shall require or permit a
female employee to work overtime— ; g =S

(a): for more than two hours on any.day; 2 ks
- (b} after completion of her ordinary working hours, for more

than one hour on any day, unless he bas—.

(i) given notice thereof to such employee before midday;.

or .

(i) provided such an employee with an adequate meal
before she has to commence overtime; or

(iii), paid -such employee an allowance of 25¢ in sufficient
time to enable the employee to obtain a meal before
_the overtime is due to commence. _

(7) Rest-Intervals.—Rest intetvals of not less than ten minutes
during which no work shall be performed shall be allowed to each
employee as nearly as practicable in the middie of the morning
and afternoon work periods, and such intervals shall be regarded
as -time worked. . ] . ’

11 PAYMENT FOR OVERTIME AND WORK ON SUNDAYS AND PUBLIC:
: - HOLIDAYS. i T
(1) Payment for overtime and work ‘performed on Sundays and
stitutory public holidays shall be made at the following minimum
ratesi— .. ; . . . s R v
- (a) At-the rate of one-half times the hourly wage for each .
hour or part of an hour so worked on week-days including
Saturdays; . : 4!

' Qoreenkoms vereis word, _ ¢
 afté dat hy uitsluitlik of hoofsaaklik in die werkwinkel werksaam.

day, unless the hours on on¢ day |

“dae en wetteregtelike openbare - vakansiedae
is soos volg:— ;

(3) Elke werkgewer mcei voor of op die _IS_de.f'dag van 'et'k_e
maand aan die Sekretaris. van die Raad. ’n lys stuur van  die

werknemers wat in sy diens was op dic laaste betaaldag van sy~

bedryfsinrigting in die maand voor: die maand waarin di¢ opgawe
gelewer word, en m'-_sod_amge opgawe moet die naam, geslag,
ras, beroep en die basiese loon waarop die werknemer geregtig ‘is,”

_gemeid wox_‘d.

{4) Geen 'werk_ge_wer_, eienaar, vennoot of direkteur mag vir die
doeleindes van getalsverhoudings ingestnit. word nie ‘maar as daar
meer as. een werkgewer of eienaar of vennoot of direkteur is,

" mag een. werkgewer -of eienaar of vennoot of direkteur: by die

Raad aansoek doen om ‘n vrystellingsertifikaat waarin’ vrystelling
van dic bepalings van hierdie klousule verleen word, ‘en wanneer
hy die Raad daarvan oortuig dat hy die leertyd wat by hierdie
uitgedien het en-’n beédigde verklaring

is as 'n optiese werktuigkundige, mag die’ Raad sodanige vrystel-
ling verleen. : 5 : %
' : 9. VOORSKRIFWESK. - = :
Geen - voorskrifwerk mag. elders gedoen word ‘nie as in ‘n
bedryfsinrigting wat. ingevolge klousule 13 van hierdie Ooreéenkoms
geregistreer 1s, ; EERT e L S
10. WERKURE, GEWONE EN. OORTYD-, .EN OF SONDAE EN OPENBARE.
et : © VAKANSIEDAE. ) .
(1) Die gewone werkure van 'n werknemer mag hoogstens die
volgende wees:— Lot - )
(@) In die geval van 'n bedryfsinrigting wat ses dae per week
‘werk— _ i o
(i) ses-en-veertig uur in 'n week van Maandag tot en
_ met Saterdag; : : PE
(i) agt uur op 'n dag, tensy die ure op een dag hoogstens
vyf is, en-in so'’n geval mag die ure op clkeen van
die ander dae nie meer as agt en ’n half ep 'n dag
. wees nie; > : :
(b) in -die geval vah 'n bedryfsinrigting wat vyf dae per week
: werk— ) '
(i) ses-en-veertig uur in ‘n week van Maandag tot en met

. Vrydag;
(ii} nege en ’n kwart uur op 1 dag. )
“(2) Daar mag nie van 'n vroulike werknemer vereis word om—
(i) tussen die ure 6 nm. en 8 vm.; of ' P

(ii) na‘l nm. op meer as vyf dae in n week te werk nie,

(3) Etenspouses—'n Werkgewer mag -nie van.'n werknémer
vereis of hom toelaat om vir meer as vyl agtereenvolgénde ure
sonder 'n pouse van minstens een uur te werk nig, en gedurende .
sodanige pouse mag geen werk verrig - word nie, en sodanige
pouse word nie geag deel van. die gewone werkure of ocortyd-

‘werkure uit te. maak nie; met dien verstande dat—

(i) indien sedanige pouse langer as een uur is, enige tydperk
van langer as een en 'n Kwart unr geag moet word gewone'

- werkure te wees; ] i
(ii} werktydperke wat deur 'n pouse van minder as -éen uar
onderbreek  word, geag moet word aancenlopendste wees.

(4) Werkire moet aancenlopend wees.—Behoudens die bepalings
van subklousule (3), moet alle werkure aaneenlopend. wees.

(5) Beperking van oortydwerk——"n Werkgewer mag nie van.’n
werknemer vereis of hom toelaat om— it om b

(@) (i) vir meer as vier uur op 'n dag; mghe:

(i) vir meer as tien uur in 'n week oortyd te werk nie;

(b) in die geval van ’'n vrou, op meer as drie agtereenvolgende .

© -dae of op meer as sestig dae in ’n jaar cortyd te werk nie.

(6) Ondanks die bepalings van subklousule (1) van hierdie
klousule; mag 'n werkgewer van 'n werknemer  vereis. of hom
toelaat om oortyd te werk; met dien verstande dat geen werk-
gewer van ’n vroulike werknemer mag vereis of haar mag toclaat
om oortyd— c S :

(@) vir meer as twee uur op 'n dag te werk nie; i )

(b} vli:‘ meer as een uur op ‘n dag oortyd te werk nie, tensy.

v o &

(i) voor die middag kennis daarvan aan sodanige werk-

nemer gegee het; of ) ) i

(i) sodanige  werknemer voorsien het van 'n ‘toercikende
ete voordat sy met die -oortydwerk moet begin; of |
(iii)- sodanige werknemer ’n toelae van 25c betyds genoeg

"betaal het om haar in staat te stel om ‘n ete te bekom
voordat sy ‘met die cortyd moet “begin, % :

(7y Ruspouses—Ruspouses van minstens tien munuie, waarin
geen werk verrig- mag word nie, moct aan elke werknemer toe-’

- gestaan word so na. as moontlik aan dié middel van die oggend-

en die namiddagskof, en sodanige pouses word beskou as tyd
gewerk. N e : :

11. BETALING VAN OORTYDWERK EN WERK OP SONDAE EN
' OPENBARE VAKANSIEDAE.

(1) Die minimum bedrae wat vir oortydwerk en werk op Son-

: betaal ‘moet word,

(@) een en 'n half maal die wurloon ir elke uur of gedeelte -
van “n uur aldus gewerk op weekdae, met. inbegrip. van

Saterdag; ; oS o e LT Tk

5.
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.-.'_\'_(b) at a rate not less than doable the wage payable to an

* Bmployee in respect of ‘the total period worked on a |
‘Sunday or Statutory public-holiday ér a wage which is’

.. nat less than double ‘the ordinary wage payable in respect
“of the penod “ordinarily worked by him on- a“weekday,
- whichever is the-greater.
"(c) at the.rate. of one and one-half times the da;ly swage for
© .each day or-pirt of a day so worked on.Sundays or
statutory public: hohdays and within seven days grant him
one: workmg day off on full pay :

.".(2) No employcc shall be requir ed-tor work—-

(@) .overtime; or

(byona Sunday, or

-{c) on a statutory publlc hol;day
wdhout his consent.

(.;} No employee shall be dismissed or prejudiced dn his’ cmplcy-

ment. by reason of his refusal to work overtime or on a Sunday

or a sta;uwly pubhc hcrl}day‘

S 12 Oumoax

“No employer in the Industry shall “give ouwork to be manu-
factured or’ processed éxcept in an establishment,. registered .in
“terms. - of - clause 13 of ‘this’ Agreemem nor: shall he rtequire or
permit any" emplﬂyee to perform any ‘work in the Industry other
- than.in an_establishment prowded mamtamed and centrolled by
the cmp!byer 2ol .

13 REGISTRATION OF ESTABLISHMENT =

Every employer occupymg .an estabhshmcnt An which any
operation - in- the “Industry™is carried on shall within. one moath

from the.date on:which the, Agrccment comes, into operation, and

every person’ ‘who ‘becomes. ian’ employer after that date, shall
within”one month- -from the date of commencement of operatmns

by him, notify in. writing to the Secretary of ‘the Couricil, the -

address of the premises .in which such establishment. is located,

the name of the owner or names of the partners or in case of a

Tlimited Ilabllaty company the: names of the Secretary and
Directors, and_the ‘registered, number of the establishment. under
© the Factories, Machinery and Building Work Act. . The Secretary
of the: Counul shall thereupon issue to such. an empioyer a

certificate of registration which shall bear in addition to its own .

registered number the registered number of (the establishment
according to the registration certificate issued by the Inspector of
; Factories under the Factories ‘Machinery and Bu:ldmg Work Act.
In thé  event of a change in ‘the' personnel ‘of a ‘partnership or the
Secretary. or Directors of a limited Hability 'company or in' the
ownership of -the. establishment or any change of address of the

‘establishment ‘such change or. changes shall be notified fo. the
Seeretary of the Council wnhm fcrurteen days from the date of |

change

14. LEARNERS.

(l) Before any empioyer shall employ a lcamer he shall satlsfy
: he Council .that his” establishment  contains ' sufficient - plant,
machinery and equipment for the: successful traiping of the learner

“and. that the establishment has as a minimuim the fol!owmg for.

each or elther section: —

). Surfacmg 4pheneal surfacer cylmder sur[acer spherical |

polisher.
. (b Fitting —Lensometer, edger, cuttcr, driil.
{c) Ail supplemcntary ‘tools reqmred for eiﬁcwnt performance
" of his work,

(2) Provided the '-Council has assured itself that the pr()visi'cins '

-of clause 8 (1) and clause 14 (1) of this Agreement are satisfac-
-tory it shall permit an employer to engage a leaner or leaners as
_provided: for in clause 8 (1). ; W s

'-) 1n the . event: of a chang > in the ratio as set
“drawh,

18, ANNUAL LE,WE AND PUBLIC Houmvs

{Iil) Every employm shall - grant to each of his employees

" .employed by himi ‘in respect of each period of twelve months
- employment with him, and_not later thar two months after the
-;termmanon of the said- period, leave of absence on fui] pay—

(i) in the case of a foreman or -an -optical mechanic, three

consecutive weeks’ leave;

(). in the case of every olher employee two consecultvs weeks

leave.

(2) The . pelmd of such’ {eave shall not ‘be concurrent Wwith— '

- {a) any’ period dunng twhich ‘the employee. is under notice of
is undergoing . peace

" termination* of employment, or
training under’ the South 'African Defence® Act. unless. at

the requesl, in_ writing,: of the empioyee for any valid -

reason

{b) any perlod of “sick ieave ®to which the- cmplcyec 15j

ent:t}ed in terms of clause 22 of this Agreement.

(3) Af any statutor’y publlc hollda

such leave, such holiday. shdll .be added. to: the s.'ud,peraod as. a;

; -Jﬁurther period oﬁ leaveof absence on’ fulL pay.’

{4} The employer ‘shall’ pay to an emp]oyee 10" whom Teave ls:

'granted under sub-section (1) hereof his ‘pay-in respect of the

petiod of leave not later than the last workmg day before the

- commencement of the said leave,
6

._8 (1) detrimental to the !eanei_ stich perm;ssmn'shall be with- | ‘toestemming ingetrek word,

“genoemde tydperk,

fa!ls wathm t_hq permd of -"t‘ydperk i soda.

‘genoemde tydpetk byg
~verlof met volle besoldiging.

' opsigie van®

(b) minstens ‘dubbel die loon betaalbaar aan 'n- werlmemef ten-
opsigte vin die totale tydperk gewerk: op ’n- Sondag. of
wetteregtelike - ape:nbare vakansiedag of ’n leon wat -min<
stens dubbel die gewone loon:is wat betaa]baar is ten
opsigte van die tydperk wat hy gewoonlik op ’'n weekdag
werk, naamllk di¢ grootste bedrag;

{c) een en 'n half maal die dagloon vir clke dag of gedeelte
van 'n dag aldus gewerk.op Sondae of wetteregtelike open-
“bare vakansiedae {en m $0'n geval moet daar binne sewe
dae ? ' werkdag as 'n vry dag rnet voHe betalmg aan hom
toegestaan word) L] )

(2) Daar mag van geen werknemer vereis word oin sonde'__':_‘.':-
toeslemmmg— ; 3
{a} oortyd of -
(b) op ’n Sondag; of
(c) op- 'n Wetteregtellke openbdrp vakanswdag te werk n:e ;
3 ‘Geen werkgewel mag ontslaan of in sy werk benadeel word
nig omdat hy weier om cortyd of op 'n Sondag of * n wetteregte-
like openbare vakansiedag te werk, :

2. BUITEWERK

Geen ‘werkitemer in ‘die Nywarheld mag vervaard;gmgs- of
proseswerk uitbestee nie behalwe aan n bedryfsinrigting wat inge-
volge klousule 13 van “hierdie Qoreenkoms 'geregistreer is, eén hy
mag ook nie van 'n werknemer vereis. of hom toelaat. om, ander

‘werk in die Nywerheid te verrig ni¢ as in ’n bedryfsinrigting . wat

deur die werkgewer verskaf, in stand gehou en behee'r word.

13. REGlsrmer VAN BEDRYFSINRIGT!NG !

Elke werkgewer wat.’n: bcdryfsmrlgtmg okkupeer waalm n
werksaamheld van die Nywerheid uitgeoefen word, moet binne
‘een  maand vanaf die’ datum waarop hierdie Oorecnkoms i
werking tree, en elke persoon wat-ha daardie datum,’n werkgewer
word, imoet binne een maand vanaf die datum waarop hy met sy

'_werksaamhede begin, die Sekretaris van die Raad- skriftelik in

kennis . stel van .die adres van -die perseel waarin- sodanige
bedryfsinrigting is, die naam van die eienaar of die name van

" die vennote of, -in die ‘geval van 'n maatskappy met beperkte

aanspreeklikheid, die name van die Sekretaris en die- direkteure,
en ‘die geregistreerde nommer van die bedryfsinrigting - ingevolge

" die bepalings van die Wet op Fabrieke, Masjinerie en:Bouwerk.
.Dle Sekretaris van die Raad ‘moet dan aan sodanige -werkgewer

'n reglsttas:eﬂertiﬁkaat uitreik wat, benewens sy eie registrasie-
nommer, die registrasienommer dra van - die- inrigting -soos. dit
yoorkom op die registrasiesertifikaat wat deur die Inspekteur van
Fabrieke ingevolge die bepalings van die Wet op  Fabrieke,
Masjinerie en Bouwerk uitgereik is. Ingeval van ’n \eranclermg'
van die vennote in ’n vennootskap of die sekretaris of direkteure

‘van 'n maatskappy met beperkte aanspreeklikheid of van.eienaars

‘van die bedryfsinrigting”of erfige-adresverandering van die btdryfs-

inrigting moet sodanige veranderings binne. veertien dae vanaf die

Jdatum’ van verandering ‘adn die %kletarls »an d]e Raad bekend
gemaak word : . 2

14, LEERLINGE.

n Voordat n werkgewer 'n lgerling 1h diens neent,. moet hy
die Raad daarvan oortuig da: die’ installasie, masjinefie en uit-
rusting -van sy bedryfsinrigting veldoende is. vir die suks&svollc.

" opleiding van die - leerling en dat die, hcdryfsmngtmo n-minimun

van die- volgende wir elke afdeling of -albei afdelings: het:—

{a) Opperviakteslypwerk —Sferiese, oppervfakleslyper s:!!ndnese
‘opparviakteslyper, sferiese (j::oleei der. )

(b) Paswerk—Lensometér, randafwetker, snyer, boor‘ —

(c) Alle aanvullende ger eedskap wat vir d]e doelt:e&ende ver-
rigting van sy 'werk nodig i i

(2) As die Raad daarvan DGI’tl.lig is dat daar op bevredugcnde-'
wyse aan die bepalings van klousule 8 (1) en’ klousule 14 (1} van

'hlei‘dlc Qoreenkoms. voldoen is, moet hy 'n wmkgew&r toelaat om

’n leerling of leerhnae in diens te neem sopos m klousulc 3 (1)
bepaal. :

(3) Ingeval 'n verandering in dlc geta{sverhoudmg 5005 VOOr-
geskryf in kiousule 8.(1),. nadel:g vir: die lem hng is) moet sodamge :

15, JAARLIKSE VERLOF EN' OPENBARE VAKA\ISIEDAE

{1y Elke werkgewer moet aan elkeen van die werknemers in sy
diens, ten. opsigte. van elke tydperk van twaalf maande diéns by
hom en wel nie later nie as twee maande na die’ begindiging van

afwesaghelc!svcliof met volle beta.lmg 5008
volg toestaan:— ;

(i) In die gevai van n voorman of ’n opnese werkluwkund:gc :
; drie agiereenvolgende weke verlof;
(i) in die geval van: elke ander _werknemer,

bwee agtereen-
volgende weke verlof,

“2) Die tydperk van sodanige-verlof -mag nie saamval:nie met—
- (a) enige tydperk waarin die _werknemer 'n kennisgewingtermya -
vir diensbegindiging uitdien of waarin hy vredesopleiding:, -

ingevolge dig. Verdedigingswet ondergaan, tensy dit geskied
op die skriftelike versoek om 'n wettige rede van di¢ werk-
nemer;
{b) enige tvdperk van - sickteverlof waarop - die’ Werknemer
kragtens die bepalmgs van klousule 22 van hlerdle Ooreen-'

) koms geregtig is.
(3) Ind;en eregielike: openbare vakcumedag ‘binne “die
ge_verlof “val," word -sodanige vakansiedag by
tel as” n »erdere tydperkwim fwwghmds-'

(4) Die werkgewer moet aan 'n werkneme{‘ aan -wie - verlof
ingevolge subklousule: (1} hiervan toegestaan word, sy loon ten
die tydperk.van verlof ‘betaal en wel nie later nie as
‘die- laaste werkdag voor. die begm van-genoemde. verlof,-
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(3 _Upbn terminatien- of- enhplbymeﬁt the employer shall pay |

an employee his full pay.in respect of: any period of leave which
has accrued to him. but was not granted, and— .

(i) 'in ‘the case of a foreman and an ‘optical mechanic, one and
©7h 7 one-half day’s pay; and wh g :
_if) in the case of all other employees, one day’s pay;

in, respect of each completed month_of employment. with. the
employer after the data on which he last became entitled to leave

ia terms of clause 15 (1) or-in the casé of an €mployee who has.

“been employed for less than twelve months, ‘after the date of
commencemeiit of “his employment. T A i

(6) Any period during which an employee—
(a) is on leave 1n terms of clause 15 (1),

{b) undergoes peace training under the
VPRt 195T: ot ks

S'bilt'h ‘African: Defence
(c) is absent from
. of the employer; or : _

{d) is ‘absent due to illhess, provided that such. absence shall
. iunot Uexceed - thirty «days  during’ any twelve, months. of
i i R o+ W S it & P L SR

{1y and (3) of this clause.

shail be deemed. to be employment for the purpose of sub-clauses

{7 For the purpose of this clause the' peri'oci of employment |

. shall be deemed to commence from— .

" {a) the date on which the employee entered the ‘employer’s .

- service; or

{5) the date on
it b -]ca-ve.;whichever-is the later.

©.(8)'Ta addition to. the annual leave referred to in sub-clause
(1) of -this clause, an employer shall grant to. all. his employees
Jeave: of absence on-full pay. on all statuary public holidays, as
follows;  New ~Year's® Day, Van Riebeeck Day, Good Friday,
‘Baster- Monday, Ascension: Day, Republic Day, Family Day,
- Settlers Day; Kruger Day, Day. of the Covenant, Christmas Day,
- Roxing Day, or any other statuary proclaimed holiday,. and ex-

cluding any holiday which may be deproclaimed during the period

of this Agreement; provided an employee may, with: his consent,
be required to work on any such day.

e " 16 TERMINATION OF EMPLOYMENT.'
(1) An ‘employer or -employee who desires. to terminate  the
contract of employment :shall fgive— | .

"“{a) in' the case of
week’s notice; and

{b) in the case of ‘a monthly paid émployee, not less than one.

 month’s notice; -

to ierminate the coﬁtr_act,’ or an employer or employee may ter-

of ‘such notice not less.than— -

() in the case of a week’s notice the weekly wage which the

T i, 7

employee_is - receiving at the _date of such termination;

is receiving at the date of such termination:

" (i) in the case of a month’s notice, the monthly wage which |

,..the’ employee

: _fi-éx(fgicd that iﬁis"é_hall_nq‘t._aﬁep( -

¢ (i) the right of an employer or em'plgyee- to ;erminﬁte the con-

tract without notice for any cause recognised by law as
sufficient; . e, T et '
o (iiy'any written ‘agreement between an. employer - and . his

employee which provides for a‘ period of notice or equal

duration on

both sides and longer than that prescribed in
this clause; '

", (iii) {he operation of any forfeiture or penalties which b{.lawj
; by any employee.’

. omay LR,

e applicable in respect of desertio
) Where fhere is an agreement in terms of item (i) of_the
proviso to sub-clause (1), the payment or forfeiture in. lieu of
aotice “shall’ correspond 'to the p_er_io_d of noti_ce:agreed- upon. -
*(3) The néfice prescribed in sub-clause (1) shall be given—
() in the. case of a weekly paid employee, on-or before the

+: ‘usual-pay day- of the establishment for such employee and
-...~shall Tun’ from -the day after such pay day; =

. (by’in the case of a monthly paid employee on or before the

first day of ‘2 calendar“month and shall rin from such :.

.. fist day:
Provided—
s ()

nor shall notice be given during an employee’s absence on

i leave grantéd. in terms of clause 15 or -while en employee

.. @s amended; |

work on the instructions or at the request | -

which the employee last became entitled to |

a weekly paid employee, not less than one’

minate the contract without notice by paying the employee or.

paying of forfeiting to the employer, as the case-may be, in leu - | geval:—

‘Met dien

(@) In die geval van

that -the. period of notice shall not run concurrently with,. | -

: is undergoing peace training qnder._tfhe, Defenbe Act, 1957,

(3) By diensbetindiging moet die werkgewer aan die werknemer |

sy volle besoldiging betaal ten opsigte van enige tydperk van
verlof wat hom toekom maar wat nie aan hom toegestaan is nic
g & : .

_ (i).in.die geval van ’n voorman en 'n optiese werkmi_g’kundige'

ook een ¢n 'n half dagse loon; en

(i) in “die- geval van alle ander werknemers ook cén '.dag se -

loon. . : . :
ten opsigte van elke voltooide’ maand diens by die werkgewer na

die datum waarop-hy laas op verlof ingevolge klousule 15 (1)
- geregtig “geword Bet of, 'in_die geval van "n werknemer wat . vit

diensaanvaarding.
-(6) Enige tyd 'pf:r.k waarin 'n werknemer—
(u) met verlofis kragtens klousule 15 (1);

* minder as.twaalf maande- diens gedoen het, na-die. datum van sy

. {b) vredesopleiding in'gev'olge_die‘ Verdedigingswet, 1957, onder-

gaan; of

- gewer: -of

(¢) van sy werk dfwesig is op-las of op versoek van die werk- -

(d) afwesig is weens: sickte, mits sodanige afwesigheid nie meer °

as dertig dae- gedurende 'n tydperk van twaalf maande .

diens beloop nie; s -

Klousule gedg diens te’ wees.

(7) Vir die toépassinig van hierdie klousule word die lydberl‘% .

van diens geag te blg'g_lfh"cipv_-
(@) die datum waarop die. werknemer tot

an die diens van die
werkgewer toegetree het; of ;

(b) die datum waarop die werknemer laas op veﬂof geregtig

. geword het;
naamiik die laaste datum. : :

- word ‘vir. die itoepassing van su_bklbusﬁle-- (1), en 3) vaﬁ_ _hierdie ;

" (8) Benewens die jaarlikse verlof genoem in subklousule (1) van -

%) afwesigheidsverlof ‘met volle besoldiging verleen'op alle wette-

regterlike openbaré vakansiedae, naamlik ‘Nuwejaarsdag. - Van
Ricbeekdag, Goeie = Vrydag, Paasmaandag, Hemelvaartsdag,
Republickdag, Gesinsdag, Setlaarsdag, Krugerdag, ‘Geloftedag,

Kersdag, Tweede Kersdag, of enige ander wetteregtelig geprokia--

" hierdie klousule, mioét 'n- werkgewer aan al'sy “Werknemers

meerde vakansiedag, maar- uitgesonderd enige vakansiedag® waf

gedurende die geldigheidstermyn van hierdie Qoreenkoms gedepro-

klameer mag word; met dien verstande dat daar van ’n werknemer

vereis mag word om, met sy toestemming, op sodanige dag te .

werk.

0 716 DIENSBEEINDIGING.

s (1) n :W'e'rkgegger of 'n werknemer wat dié_dienskontrak wil

beéindig, moet— . r 3 _
* (@) in die geval van *n.werknemer wat weekliks besoldig .word,
_minstens een week vooraf kennis geejen . o e i
(b) in die geval van 'n werknemer wat maandeliks. besoldig
word, i

. minstens’ een maand vooraf kennis gee van die beéindiging .van

die kontrak, of 'n werkgewer of 'n werknemer mag die kontrak
sonder kennisgewing begindig deur, in plaas van ‘sodatige” kennis-
gewing, minstens die volgende aan die werknemer e~ betaal of
aan die werkgewer te betaal of te verbeur, na gelang van die

i) In die geval van ’n Kennisgewing 'van cen ‘week, di¢ week-
; 5!

loon wat: die  werknemer op die datum van' sodanige

bedindiging ontvang het; : =i .
(ii) in die geval van ’n kenhisgewing van een maand, die maand-
loori” wat'~die ‘werknemer op. <die: datum:van sodanige
bégindiging ontvang het: d Sl (R

nie:—

(i) Die_i‘eg van 'n*werkgewer of n werknemer om di¢ kontrak

sonder kennisgewing 'te begindig om 'n: regsgeldige rede;

(i) "n skriftelikeé_ooreenkoms tussen 'n werkgewer en sy werk-
. nemér waarin voorsiening gemaak word vir’nkennis.-
wat vir ‘albei partye ewe lank'is’en' wat

gewingtermyn
langer is as dié in hierdie klousule voorgeskryf; v
. (iii) die inwerkingtréding van 'n verbeuring of boetes wat oor-
eenkomstig 'n _wet van foepassing mag wees ten, opsigte
van die diensverlating van 'n werknemer. 3 o

‘(2) Waar: daar 'n ooreenkoms kragtens item

(i) van die

betaling_of verbeuring ‘in plaas van Kennisgewing otjre_«bns_teﬁi"mét
die kennisgewingtermyn waaroor daar ooreengekom is.'- - i

(3) Waar -daar kennis- gegee word soo0s iroor_géslg;'jff _in .sub-

klousule (1), moet dit soos volg gedoen word:— g
'n werknemer wat weekliks besoldig word,. -

voor of op die bedryfsinrigting. se gewone betaaldag vir

_ sodanige werknemer, en dic termyn
_ sodanige betaaldagy ~ = 2 .

{b) in die¢ ‘geval van'’n werknemer wat maandeliks - besoldig
_ word, voor of op die.cerste dag van 'n kalendermaand, en
_die termyn loop vanaf sodanige eerste dag: :

‘Met dien verstande— , _ §BERE YL
(i) dat- d}e_ken_nisg'ewingtermyn nie mag saam val nie met, e’
-~ kenmis nie, gegee mag word nie. gedurende, ’n .werknemeg

. 'ss- afwesigheid - met verlof . wat. ooreenkomstig klousule . 15.
- werleen is of ‘n-werknemer se afwesigheid weens wredesop:
leiding -ingevolge die Verdedigingswet, 1957, soos gew

R B LR o e e T oL

verstande dat die volgende nie hierdeur geraak word

501+
- behoudsbepalings van subklousule (1) aangegaanis, moe die

loop vanaf die dag na
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(n) that notice shall not be given durmg an employee’s absence-

from. work through iliness provided.that the period of
‘absence does mnot exceed thirty days in: the aggregate in
a caléndar year or in the case of confinement, twelve weeks.

(4) Where an employee’s employment: has been terminated in-

terms- of -clause 16 (1) (a). of this Agreement, the employer shall
within -three days forward to: the Secretary of the Council, the

- original 'and -duplicate - of the certificate -of service in- respect of
such’ employee on. such. termlnazlon for {ransmission to the

' employee on apphcatlon
17. PREMiUMS: -
No premivm shall be charged or accepted by an employer for
the training of an employee.

- 18, EXISTI.NG Com.sers

Any contract of sefvice in operauon at the date of commence-
ment of. this Agreement or. concluded subsequem to’ such date |-
shall: be not Iess favourable thar.t the” pz‘owsrons of this Agreement {

- 19. CER‘I‘IFICATES OF. SERVICE
(1) Every employer shall,- on termination of employment by an

employee complete in mﬁlllcate a certificate of service in. the

form of Annexure A to this Agreement. The original shali be

handed to the. employee, the-duplicate shall be forwarded to the -
Secretary of . the Council within” seven days: and the triplicates .

shall be retained by the employer.

(2) An employer shall before engagmg ‘an.employee for work
who has previously been employed in the industry, require - such

‘employee to produce a certificate of service issued in terms of
sub-clause (1) together with a certificate of experience issued by
the Secretary "of. the Council which shall ‘be in .the form of
Annexure B to this Agreement.

(3) Every employer must withhin seven days of the engagernent
of an employee complete and forward to the Secretary of the
Courcil the engagement form as set out in Annexure C to this

: Agreement {ogether ‘with the certificate of experience handed to.

him by the employee.

(4). Every- ‘optical mechanic must within seven days of his
engagement by an employer in" the industry, notify the Council
m writing, of the name and address of h1s employer

20.- Exem"r[ous

(l) The Counc;l may grant to or in respect of any empioyer :

or employee e:a.empnon from any of the prov:s:ons of this
Agreement ' -

(2) The Coune;l shall fix the condmons subject to which such ;

exemption is granted and the perlod ‘during which it ‘shall operate
and may after one week’s notice in writing, to the persons con-
cerned, withdraw such exemption, whether or not the period for
which it was granted, has expired; provided thaf no exemnption
shall be granted to permlt of a female employee to be employed—

(i) between 6 p.m. and 8 am.;
(n) after 1 p.m. on more than.five days in- any week; except

for the purpose of perfo"mmg work whleh is necessitated |

by ‘an. emergency.

(3) ‘The Secretary of the Council shall issue to every person
exempted in accordance with the provisions of this clause, a
lience signed by ‘him, setting out—

(a) the full name of the person concerned;

(») the provisions of the: Agreement flom whlch exemption is

granted;

() the eondxtlons fixed in aceordanee with the provisions of.

. sub- elduse (2) of this clause subject to which such exemp-
tion is granted; and
(d) the period dunng -which the exemption ahall operate

“(4) The Secretary of the Council shall—
(@) number consecutively all lwences issued; and
{b) retain a copy of ‘each licence issued.

(5) Where any exemption is applied for eﬂeetmg the eondmon
of emg]oyment of any employee such application for exemption
- must
duiy signed by the employer and-employee affected.
. {6) Every employer shall observe the- provnslons of any licence
.of exemption issued in terms of this clause o

2"1 CounciL FUNDS.
(1) The funds of the Council which shall be vested in and

administered by the Council, shall be provided in the following
“From the basic wages as set out in clause 4, paid to the
_employee the employer shall make the deductions set out here-

manner :

under ‘and add a like amount to be contributed by himself: —

' Per Week.'
R
U;ptoR4 .................. ARG Nil,
R4.01 to RI10.. DN 0 oo SO W 1 |
R10.01 and. cwer VRPN . NS

0.06

- hierdie Qoreenkoms in triplo invul.

¢ submitted, in writing, to the Secretary of the Council-

(ii) dat dear mie gedurende n werkncmer s afwes;ghe[d van
werk weens sickte kennis gegee mag word nie_mits die
tydPerk van afwesigheid nie meer as aItesaam dertig . dae
in ’n kalender}aar of, in die geval van 'n bevallmg, twaalf
weke beloop mie.

(4 Waar ‘n werknemer se ‘diens oereenkomstig klousule 16_
{1) (a) van hierdie Ooreenkoms - beémdig is, moet die werkgewer

‘binne drie dae die corspronklike en die duplikaat van die diens--

sertifikaat wat by sodanige beéindiging ten opsigte van sodanige
werknemer vitgereik moet word, aan die Sckretaris van die Raad -
stuur vir deursending aan - die werknemer - wanneer hy daa.rom

aansoek doen. . :

17. PREMIES

Geen premie . mag deur 'n werkgewer vir d1e op1e1dmg van 'n
werknemer gevra of aangeneem word nie.

-

18. BESTAANDE KONTR;\KTE

Alle dlenskontrakte wat op die datum van mwerkmgtredmg-
van. hierdie Ooreenkoms van krag is of wat na sodanige datum
aangegaan ‘word, mag. nie minder gunsng as die bepalmgs van
‘hierdie Goreenkoms wees nie, .

19: DIENSSERTIFIKMT

A1) Elke werkgewer moet, by die diensbegindiging van 'n werk-
nemer, ‘n_dienssertifikaat in die vorm van Aanhangsel A van
Die oorspronklike moet aan
die werknemer .oorhandig word, die tweede kopie moet binne sewe

 dae aan. die Sekretaris van dle Raad gestuur word en: d:e derde

kopie moet deur die werkgewer bewaar word.

(2) 'n Werkgewer moet, voordat hy n werknemer wat voor-
heen in die Nywerhe1d werksaam was, in diens neem, van sodanige
werknemer vereis om ’'n dienssertifikaat ‘wat ooreenkomstlg die
bepalings van subllovsule (1) uitgeréik is en ook ’n. sertifikaat
van ondervinding wat deur die Sekretaris ‘'van die Raad uitgereik
is in die vorm van Aanhangsel B van hierdie Ooreenkoms,; te toon.

{3) Elke welkgewer moet binne sewe dae na die mdlensnenung

| van "’n werknémer die indiensnemingvorm soos voorgeskryf in

Aanhangsel C van hierdie Ooreenkoms, tesame met die Sertifikaat
van ‘Ondervinding  wat die werknemer aan hom- corhandig het,
aan die Sekretaris van die Raad stuur.

(4) Elke optiese werktmgkundme moet binne sewe dae nadat
hy deur 'n werkgewer in die Nywerheid in diens geneem is, die
Raad skriftelik in keoms ‘stel van die naam en adres van sy
werkgewer. ;

- 20, VRYS’I‘ELLI.NGS

{1 Dle Raad mag aan of ‘len opsigte van enige we:kgewer of
werknemer vrystelling van enigeen van die bepalings van. hierdie..

“Qoreenkoms verleen,

(2) Die Raad bepaal. die voorwaardes - Waarop sodanige vry-
steling verleen. word .asook die tydperk waarin dit vin. krag sal
wees, en mag na een week skriftelike- kenmsgemng aan d1e_
betrokke persone sodanige vrystelling intrek afgesien daarvan of.

‘die tydperk waarvoor dit verleen is, verstryk het of nie; met chen

verstande dat geen vrystelling verleen mag word nie ten emde n
vroulike werknemer foe te laat om—

(1) tussen 6 nm, en § vm.; en - :

(i) na 1 nm. op meer as 5 dae in ‘n week te werk, behalwa
in gevalle waar werk verrig moet word wat weens 'n nood-
toestand noodsaaklik is.

(3) Die Sekrefaris van die Raad mioét aan elke persoon wat
ooreenkomstig die bepalings van hierdie klousule vrygestel is, 3
sertifikaat uitreik wat hy onderteken het en waarm die volgende-
gemeld word:— : . :

(a) Die vo!le naam van die betrokke persoon; .
(b) die bepalings van die OOTeenkoms waarvan vrvstellmg Ver-
; leen word;

(c) die voorwaardes wat ooreenkomstrg die bepalm,s van sub-
klousule (2} van hierdie klousule gestel is as d;e waarop
'sodanige vrystelling verleen word; en &

(d) die tydperk waarin die vrystellmg van krag 1s.

(4) Die Sekretaris van die Raad moet—

(a) alle semﬁkate wat mtgerezk word, agtereenvolgens nommer
. en
() 'n kop:e van elke sertifikaat wat u1tgere1k word, bewaar,

(5) Waar daar aansoek gedoen word om 'n vrystelhng wat die
diensvoorwaardes: van 'n werknemer raak, moet die aansoek om
sodanige vrystelling skriftelik aan. die Sekretaris van die Raad
voorgelé en behoorlik deur die betrokke. werkgewer en wey!
nemer onderteken word. .

(6) Elke werkgewer moet d:e bepalings van ’n vryetellmg-

_ sertifikaat wat ooreenkomsug hierdie klousule. untgerelk is, nakom _

21. FONDSE VAN DIE RAAD

(1) Die fondse van die Raad, wat die eiendom is van en ge-
administreer word deur die Raad word op die voigende manier
verskaf: Die werkgewer moet van die basicse lone soos in

. klousule 4 voorgeskryf, ondergenoemde bedrae aftrek en daarby

’n bedrag voeg wat daaraan gelyk is en deur hom seli bygeclra.-
word: —

' . _ o _Per week._

- 2 :  Re¢
Tot R4.. T e Geen
R4.01 tot RlO.......... ......... L 2 0.03
R10.01 en meer.......,..............;-..,._.. 0.06 .
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The total .amount so deducted, togethér with' the amount” |

contributed by the employer, shall be forwarded by the employer
to the Sectetary of the Council not later than the seventh day
of the month succeeding the month in which the contributions
fall due. Haes - - -
(2) No “deductions for Council Funds shall _
employees termed as labourers and employers shall not be oblidged
to contribute on behalf of such employees, :
© 22, SICKNESS AND SICK LEAVE. _ 2
‘After three months consecutive service with the same employer
such .employer shall grant to his employee who is absent from
work through sickness or accideat not caused by his own mis-
conduct, other than an accident compensabie under the Woik- "
men's Compensation Act, 1941, -twelve work days’ sick leave in
the aggregate during any one year of employment with him and
shall pay to him in respect of each work day thercof an amount
not less than in the.case of an establishment in which a six-day
week is observed, ome-sixth .of - the weekly wage, and in the
case ‘of an establishment in which a five-day week is observed

one-fifth of .the weekly wage, which he was receiving immediately

. before the’ commencement. of, such sick leave. Provided that the
employer may require his employee to produce a certificate sigt ed
by a registered medical practitioner. showing the nature of the
employee’s illness and certifying that he was unfit for work in

respect of each period of absence for which payment is' claimed.

o S | : 23, PROTECTIVE CLOTHING. '

An employer, shall provide free of charge to every workshop
employee on. request, a _protective _apron which réemain the
property of the employer but for which the employee shall be -
responsible. . . L e W AT
“ _ 24, ADMINISTRATION OF AGREEMENT. -

' (@) The Coundil shall be the body responsible for the admini-
stration of .this Agreernent and may issue expressions of ‘opinion |
not inconsistent with ‘its provisions for thé guidance of “the’
employer and the employees, s e g e )

(b). Employers shall grant to any of their employees who are
representatives on the Council, every reasonable facility to’ attend
" to their duties in connection with the work of the Council,

e _ 25. AGENTS. o ; :

The -Council shall appoint one or more specified persons as
agents fo-assist it in giving effect to the terms of this Agreement. .
Every employer must permif. such agent to inspect premises,
institute such enquiries, inspect such records and interrogate such .
persons as may be necessary for this purpose and. every person
interrogated shall' be required to furnish such information to. the.
best ‘of hiSkﬂOWlCdge. ] & t i

e 26, EXHIBITION OF AGREEMENT. & .

“Byery employer ‘shall keep exhibited in his e:_;_tablishment_in a
place readily accessible to his employees, a legible copy of this
Agreement in both'--oﬁjcinl languages, in the form prescribed in
the regulations under the Act. ~ = _ R gy

Signed at Johannesburg, on behalf of the parties, this 28th day
of May, 1962, ' 5 S

- M. R. CAMERON,
Chairman of the Council.

7 P, BLAKE, -
Vice-Chairman of - the ' Council.
' ‘M. SAROVITCH, -

- Secretary of the Council.

~'ANNEXURE A. :
COUNCIL FOR THE SOUTH ' AFRICAN
OPTICAL MANUFACTURING INDUSTRY.
Conciliation Act, 1956.)
Telephone No. 22-0810.

NDUSTRIAL®
OPHTHALMIC

- (Registered. under the In.dustr_ial

P.O.Box 5175, o ¢
" "28 Progress Buildings;

156 Commissioner Street, .

_"Johannesburg. & No.i.
" CERTIFICATE OF SERVICE.
| Surname .. - G
Christian name(s)—.
- Address.... L
Age .. 8K i " OCCUPALION, i
- Rate of pay on engagement ) per. ;
Rate of pay at time of leaving —..—._._per.:
| Date ‘of entering seivice b VRl e ]
‘Date of last increase
" Union card No ; i
' i . LEAVE PAY.
SCL T S be 1 day _— o
Amount pa;cl_R_N._..._,,..__.._q..f_.,_.», being {3 gays DI month in respect
of .. siln B .months. e EE, T B ’
Name of firm '
Date of issue _ ;
os T Employer’s Signature.

' be made from |

.| Datum van uitreiking.. ' ' R SN e 5

Dié totale bediag dus afgetrek, tesame met die bedrag wat die
werkgewer bydra, moet voor of op dic sewende dag van die
maand wat volg op ‘die maand waarin die bydraes betaalbaar is,
deur die werkgewer aan die Sekretaris van dic Raad gestuur word.

(2) Geen bédrag moet van die lone van werknemers wat as
arbeiders bekend staan, as bydraers tot die fondse. van die. Raad
‘afpetrek word nie; en werkgewers is nie verplig om namens
sodanige werknemers by te dra nie, I

i 22. SIEXTE EN SIEKTEVERLOF. s

Na drie maande aaneenlopende diens by dieselfde werkgewer,
moet sodanige werkgewer aan sy werknemer wat van die weik
afwesig is weens sickte of 'n ongeluk wat nie aan sy eie wange-
drag te wyte is nie, uitgesonderd 'n ongeluk wat kragtens die
Ongevallewet, 1941, vergoedbaar -is, siekteveriof van- altesaam

twaalf werkdae gedurende 'n iydperk van een jaar diens by hom

toestaan en aan homi ten opsigle van elke werkdag daacvam 'n

bedrag te betaal van minstens, in die geval van "n bedryfsinrigting” -

wat ses dae per week werk, een sesde van die weekloon en in die
geval van ‘n bedryfsinrigting wat vyl dae per week werk, een-
vyfde van die weekloon, wat hy onmiddellik voor -die begin van
sodanige siekteverlof ontvang het; met dién verstande dat ’n
werkgewer van sy werknemer mag. vereis om ‘n sertifikaat wat
- deur 'n’ geregistreerde ‘géneeskundige prakiisyn onderteken is, die
aard-van die werknemer se siekte meld-en waarin gesertifiseer
~word dat hy ongeskik vir werk is, ten opsigte van elke tydperk
van afwesigheid waarvoor betaling gevra word, in te dien, -

23, BESKERMENDE KLERE. ; ;

’n Werkgewer moet op versoek aan elke werknemer in 'n werk-
winkel gratis 'n beskermende voorskoot verskaf,-wat die eiendom
van die werkgewer bly maar waarvoor diz werknemer verant-
woordelik is. y
- 24, ADMINISTRASIE VAN (QOREENKOMS.
{a) Die Raad is die liggaam wat vir die Administrasic van hier-
_ die Ooreenkoms- verantwoordelik ‘is, en hy mag menings wat nie
met die bepalings 'hiervan onbestaanbaar is ‘nie, uiter vir die
leiding van die werkgewer en die werknemers. R '
(b)y Werkgewers moet ‘aan enigeen van’ hul werknemers wat
‘verteenwoordigers in die Raad is, alle redelike fasiliteite verleen
om hul pligte in verband met die werk van die Raad na te kom,

. . 25, AGENTE. .

Die Raad mioet een of meer gespesifiscerde persone as agente
aanstel of hom te help met die uitvoering van die bepalings van
hierdie Ooreenkoms, Elke werkgewer - moet sodanige agent
toelaat om persele te inspekteer, navraag te doen, dié registers te
ondersoek en dié persone te ondervra wat vir hierdie doel nodig

mag wees, en enigeen wat ondervra word, moet sodanige inligling
ina die beste van sy wete verstrek.

26. VERTONING VAN COREENKOMS,
_ Elke werkgewer moet 'n leesbare kopie van hierdie Qorsenkoms
in albei ampelike tale en in die vorm voorgeskiyf in die regulasies
wat kragtens die Wet opgestel is, in sy inrigting vertoon op 'n
plek wat vir sy werknemers makltk toegankiik is.
Op hede die 28ste dag van Mei 1962 namens die partye f{e
Johannesburg onderteken. . < _
: M. R. CAMERON, - :
Voorsitter van die ‘Raad. i
_ P. BLARE, '
Ondervoorsitter  van “die  Raad.
. M. SamoviTcH, |
Sekretaris vap die'Raad. -

_ - AANHANGSEL A. i
" NYWERHEIDSRAAD VIR DIE SUID-AFRIKAANSE
_ OFTALMIESE OPTIESE NYWERHEID. :
(Geregistreer ingevolge die Wet op Nywerheidsversoening, 1956.) -
Posbus 5175, : Telefoon No. 22-0819.

|

‘Progress-gebou 28, . o f
© Commissionerstraat. 156, : e : - 1
- I

|

Johannesburg. ) Mo :
o DIENSSERTIFIKAAT,
‘Familienaam ;
Woornaam (-name)
ALES e i :
‘Ouderdom o Geslag.. Beroep e
Besoldiging by indiensneming V1= G- T
Besoldiging by diensbedindiging. O - A
Datum van diensaanvaarding.... R M P
- Datum van laaste verhoging. E
Vakunickaatt NOtw o !
o  VERLOFBESOLDIGING. |
{ ] ; i : -l
. Bedrag bet_aal R smismimiins »,.naamhlc 1§ dag per maand ten op- n
TR | E—— maande. o
Naam van fitma, o '

Handtekening van werkgewer, |

-9

4
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For Use OF. THE KNDUSTRIAL CounciL ONLY.

Re.gistratson No...a
Remarks ;

ALLEENLI&. VIR Di'E GEBRUIK VAN D]E NYW‘ERHEIDSRAAD

Reglstlamenommer
Opmerkings

ANNEXURE B.

7 INDUSTRIAL COUNC}L "FOR . THE SOUTH AFRICAN'.”"

: OPHTHALMIC OPTICAL - MANUFACTUR]NG lNDUSTRY
- (Registered. undér the Industrial Cone:lfatnon Act;1956.)

' P!E) Box 5175, ' Telephone No. 22-0810,
5 ._ﬂ Progress Bmldmgs, f i, CD :
.£156 Commissioner Street, i :

-=*-;-3 Mohannesburg NO-_. ------------------------ =

CBRTIFICATE ISSUED IN. TERMS OF CLAUSE 19 (2). OF
“I'THIS AGREEMENT FOR THE OPHTHALMIC OPTICAL
© MANUFACTURING INDUSTRY.

'Ehls is to certlfy that the bearer M

E has ‘had the following experience in the lndustry '
& % is entitled to a wage of not less than R..

cost of living allowance as prescribed in -War Measurq

2. as amended; or may-be amended fromi time fo tiine. :

This: certificate must - be -attached ' to..the -Engagement- Form

(Annexure C) and forwarded to: the. Secretary of the Council within
semn days after the bearer has commenoed work ; )

Secretary

5 ANNEXURE C.

" INDUSTRIAL ~GOUNCIL FOR ‘THE ' SOUTH AFRICAN

OPHTHALMIC' OPTICAL: MANUFAC]‘ URING [NDUSTRY
. (Reglstered_ 'nder the Inriustna[ Conc:llatmn Act, 1956)

P@ Box 5175, Telephone No 22- 0310
: Pro ress Bulldmgs

; Posbus: 51 '75

S_ERTIFIKAAT UITGEREIK INGEVOLGE KLOUSULE 196

- ondervmdmg m die Nywerhe:d gehad het, na.amhk

| Posbus 5175~

- AANHANGSEL B.
SUID»AFRIKAANSE
Y. E_

NYWERHEIDSRAAD VIR DI
OFTALM]ESE OPIIES

Telefoon No‘ 22-0810.

Progress-gebou 28, e b
' Commlssmnerstraat 156 -.
Johannesburg Bl No

)
VAN HIERDIE- OOREENKOMS VlR D!E OFTALMI SE
OPTIESE NYWERHEID.

- “Hierby »\ord geseruﬁseer dat toonder
van

-die volg _':t:Ie

geregtig is op 'n loon van minstens R.._. wvee
ewenskostetoelae soos: voorgeskryf in Oo 3 €€ No 43 ] mn
] 942; so0s gewy%tg of soos dit van tyd tot tyd gewysig 'mag wordl

Hierdie sertifikaat moet gan die Indiensnemingsvorm (Aanhangse]
C) geheg en binne sewe dae nadat die toonder met se w":rk begin!het
aan die -Sekretaris van di¢ Raad gestuur word, -

_ Sekretaris.
AANHANGSEL C. )

NYWERHE!DSRQAD VIR D]E SUID-AFR]KAA‘\‘SE
OFTALMIESE OPTIESE NYWERHEID.

fGeregtstreer mgevo die” We’t op NyWerheldsvelsoemng,. i
i Telefoon No. 22- 081

ngress gebou 28

issioner Street, - Comm]ssmnerslraat 156, Ee ST Sy
Johannesburg No Johannesburg. L Noo..
i ENGAGEMENT FORM INDIENSNEMINGSVORM
: EMPLOYEE " WERKNEMER, :
W Sumame Familienaam
Chmsuan name(s‘l 'Voornaa.m (-name\
Age. . Sex : Occupétion....,._._T_.'.-.._;...H;.H -Oudcrdom ; G'eslag -
Date ol' engagemenf LR s : ~ |, Datum van. mdumsnemmg i
y Wagestocommenoeﬁmm;.mﬁwm”_. _Col allowance_,._m-..v.m_q; .Begm!oon o W
: EMP].(}YER ' " WERKGEWER.
| Naam.... ¥ ; . ;

' No. of certificate (Annexure B) brought by employee.._....;.l ............
: he employer must - compilete “this: ‘form and forward it Eo the

; etary of the Council together ‘with-the certificate of experience |

: anded to him by the employee, wuhm seven days after thc employee
: ﬂas commenoed work, -

Date of issue.

_ Fon USE OF ‘THE. ]NDU‘i’!‘RIAL COUNCIL ONLY.

) Regislranon NO.ci -- :

nfirmation No. and date’ of issue. o e
W%lge rate conﬁrmed at R ' -

Signature of 'Enip]dyér.

4 o : Secnet‘a'ry/A'gém. \

1977.] [23 ﬁo‘rember 1962

\CTORIES, MACHINERY AND BUILDING WORK
: - ACT, 1941.

= OPHTHALMIC OPTICAL MANUFACTURING
: INDUSTRY.

.'_:On behalf of the MiniStcr of Labour I 'MARAIS'VIUOFN '

Deputy—MJmster of Labour, hereby in terms of sub—
sﬁbtmn (1) of section twenty-two of the Factories, Machi-
mnery and B‘ulldlng Work Act, 1941, as amended, declare
the provisions of the Agreement and notice rclannﬂr to the
@phthalnnc Optical Manufacturing - Tndustry publlshed
-under Government Notice No. 1976 “of the 30t
1962, to be, on the whole, not less favourable
1o the persons whose hours of work and remuneration-
_ in tespect of overtime, public holidays and work ‘on Sun-
-days. and pubhc holidays are regulated thereby, than the
E _"mv;smis of the sa1d Ac

VIL‘JOE’N‘;‘ i

10

E"Bcvcstlgmgsnommer en’ datum van: mtrelkmg

| No. 197?] iy

November,

- _'-\ee_t_lfo".t@m_m?#dc bepalings

Depu‘:y-Mmlster of Lahour.

No.van serhﬁkaat (Aanhangsel B). gebrmg deurw erknemer, ......

ie werkgewer moet hierdie vorm bmne sevye_dae nadat dle -
nemer diens .aanvaarthet, ‘invul en dit 'saam’ met die sertifikaat van
ondervinding wat-die werknemer aan hom Gorhandlg het aa dle
.Sekretans van. die" R&ad stuur 1

Datum van ultre:kmg ....... : ._-;..»_.-; Handtekening va'n wc'rk‘ §

SLEGS VIR GEBRU!K DEUR DIE NYWERHBDSRMD
-'Reglstraswnommer i

Loon bevestlg Qp R

L

Séknctarismgéds.

[23 November 1962,

WET OP FABRIEKE, M;;SJINERIE EN BOUWERK,
1941

OFTALMIESE OPTIESE VERVAARDIGING
“NYWERHEID. -

Namens die Mlmster van Arbeid, verklaar ek, MA’&AIS '
VILJOEN, Ad]unkummlster van Arbeid, hierby kragtens

. subartikel (1) van. artikel.twee-en-twintig.van die Wet op -

Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig) dat
die bepalings van die Ooreenkoms en kennisgewing in
verband met die Oftalmiese, Opticse Vervaardxgmgsnywer—
heid gepubliseer by Goewermentskennisgewing No. 1976

_van 30 November 1962, ocor dié aigemeen vir persone
-wie se werkure en beloning ten opsigte van oortyd, open-

bare feesdae en werk op Sondae en opcnbare feésdae
daarby- gere£l word, nie minder gunstig is nie as die oor-
n genoe'nde Wet.
s M VA @EN
Acljunk-mlmstcr van Arbeid.
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e

e PAYS YU wm T0 SAVE!

SAVE

% FOR YOUR FAMILYS FUTUREI
-_'_:* FOR' YOUR OWN HOME!
* FOR voua RF.TIREMENT‘

ALL ERGENCIES'

POST OFFICE SAVINGS BANK

' ,__,.;_I.s\lnleress up. to R100 per annum is. Free of Income Tax

Th° f""f deposit need to be no more lhan 10c. Sichan 'account ts'verv hancly e oi’?

in the Republsc \
" Not more than R4, 1000 may be cleposded by one person durmg a hnanaal year.

The Post Ofﬁce Savmgs Bank ‘eamns 3% interest on the mon{hly balance, .ol whlch . |

emergency or when on hellday, as depos:ts or w:thdrawals can be made at any. Post ‘Office e itk

||}

SPAAR

% VR u FAMILIE SE TOEKOMS'
% VIR U EIE HUIS! |

% VIR U AFTREDE! = =
* VIR ALLE GEVALLE VAN Noool

o - POSSPAARBANK
Dle Posspaarbank verdien 3% rente op die maandelukse balans, waarvan fof R100

‘per faar van die rente van Inkomstebelastmg Vrygeste! is.

S in lya van-nood of wanneer met vakansie, orndat stoﬂmgs en terugvordermgs by enige
; Poskaﬁtoor in die Repubhek gecloen kan word. - :
- Nie meer as R4, 000 mag gedurende n boek|aar deur een persoon ingele. word nie.

“Die eerste. beleggmg hoef nie meer as 10c fe wees nie. So n rekenlng is baae han&g'-'
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This Journal embodies inter alia a
_monthly economic review (with statis-
tics) of business and industrial con-
ditions - in South Africa, the Tatest
Départmenta] information 'on “market
possibilities: for Soulh African products

Ny ; T in' countries present covered by
_ < i - - South Africa’s Overseas Trade _Repre-
E%TRE ALE %TS ' sentatives, lists of trade enquiries,
4 itemns of - industrial activity in South
: : : ' Africa, the latest information on price
-and - commedity control, and 'articles

INT

: 3”@-@@?’&%@ i) .. e ] . of a general nature in connection with

commerce and industry . -

| ' Fhe -.m;mng Sonrnal e
of _dﬁa@;_ @epartm@ﬂé of Com.gga@rcé" ¢ dzéad " ﬂndwséwé’@s

’ SUBSCRIPTION In the Republle of 5.A., 8.W.A., Bechuanaland Proteﬂurate, Swaziland Basutoland, the Federation of Rhodesia

and Nyasaland, Mocambique, Angola, the Republics of the L.ongo, Tanganyika, Kenya and ‘Uganda — R0.05 per copy or R0.50
. * {RO.75 elsewhere) per  annum, payable in advance to the Governmem Printer, Pretoria -

- L : : PUBLISHED IN BOTH OFFICIAL LANGUAGES

Hierdie tydskrif bevat o.a.’n maandelikse
ekonomiese oorsig (met statistiek) van -
besigheids- en nywerheidstoestande in
Suid-Afrika, die jongste departementele
inligting . oor  afsetmoontlikhede “vir
Suid-Afrikaanse produkte in lande waar
Suid-Afrika  oorsese  handelsverteen-
woordigers het, lyste van handelsnavrae,
besonderhede in verband met nywer-
heidsbedrywighede in Suid-Afrika, die
jongste aspekte van prys- en voorrade-

_ beheer, en artikels van ’n algemene aard
. 'iobr die handel en nywerheid

: E?@@ m&aa{smag&a@ad _
v d@@ @@ﬁﬁ&“&@m&ﬁ& oan Eggﬂnd@aﬁ en N js&*@rﬁa@w@

INTEKENCELD Tn die Republiek van 8.A., Suldwes-*\fnka Betsjoeanaland- Pmtektomal, Swasieland, Basoetoland, die Federaﬂla
van Rhadesxe en Njassaland, Mosambiek, Angola, die Republicke Kongo, Tanganjika, Kenja en Uganda ieen KO 05 per ekeem-
plaar, of teen RO.50 per jaar (R0.75 elders) vooruitbetaalbaar aan. dhe Staatsdrukker, Pretoria }

VERSKYN IN ALBEI AMPTELIKE TALE

12

"The Go_vernmeﬁt Printer, Pretoria.. ' R R, " Die Staatsdrukker, Pretoria. ;
' ' 1--387




