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DEPARTMENT OF LABOUR. 

No. 1976.] Se [30 November 1962. 

INDUSTRIAL CONCILIATION. ACT, 1956. 

  

OPHTHALMIC OPTICAL. MANUFACTURING 
INDUSTRY.—MAIN AGREEMENT. 

  

On behalf of the Minister of Labour, 1, MARAIS VILIOEN, 
_ Deputy-Minister of Labour, hereby—- 

(a) in terms of paragraph (a) of sub-section (1) of- 
section forty-eight of the Industrial Conciliation 
Act, 1956, as amended, declare that all the provi- 
_sions of the. Agreement which appears in. the 
Schedule hereto and which relates to the Ophthalmic 

-. Optical Manufacturing Industry shall be binding. 
from the second Monday after the date of publica- 
tion of this notice and for the period ending two 
years from the said second Monday upon the 
employers’ organisation and. the trade union which 

entered into the said Agreement and upon the 

employers and employees who are members of the 

- . gaid organisation of unica; 
(b) in terms of paragraph (b) of sub-section (1) of section 

, forty-eight of the said Act, declare that the provi- 

sions: of the said. Agreement, excluding those 

contained in clauses 1, 2 and 25, shali be binding 

from the second Monday. after the date of publica-. | 

‘tion of this notice and forthe period ending two; 

years from the said second Monday upon. all 

employers and employees other than those referred 

* to.in paragraph (a) of this notice, who are engaged 

or employed in the said Industry in the Magisterial» 

District of Johannesburg, including that portion of | 

the Magisterial District. of Kempton Park which 

prior to the publication of Government .Notice No. 

556 of the 29th March, 1956, fell within ihe 

Magisterial. District of Johannesburg, the Magis- 

terial District of the Cape, excluding that portion 

of the Magisterial District. of the Cape which prior 

to the publication of Government Notice No. 1559 

of the 24th October, 1958, fell within the Magis- 

terial District of Wynberg, and ‘the Magisterial 

District of Durban; and Se 

in.terms of patagraph (a) of sub-section G) of section 

forty-eight of the said Act, declare that in ‘the 

- Magisterial District of Johannesburg, including that 

portion of the Magisterial District of Kempton 

Park which prior to the publication of Government 

©) 

- Notice No. 556 of the 29th March, 1956, fell within. 
the Magisterial District of J ohannesburg, the .| 

Magisterial District op the Cape, excluding. that 

portion of 1D , 

which..prior to -the publication. of Government 

Notice No: 1559 of the 

— Magisterial District of Durban, and from the second 

— A—-3268966 

the Magisterial District of the Cape. 

24th. October, 1958, fell | 

“Within the Magisterial District of Wynberg, and the |   
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WET OP NYWERHEIDSVERSOENING, 1956. 

  

OPTALMIESE OPTIESE: VERVAARDIGINGS: 
. -NYWERHEID, 9 

  

Namens die Minister van Arbeid, verklaar ek, MARAIS 
-ViLIoEN, Adjunk-minister van Arbeid, hierby— ce 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 
_ agt-en-veertig van dic Wet op Nywerheidsver- 
soning, 1956, soos gewysig, dat al die bepalings 
van. die Ooreenkoms wat in die Bylae hiervan ver- 

_ -skyn en.op die Oftalmiese Optiese Vervaardigings- 
- nywerheid betrekking het, vanaf.die, tweede Maan- 

dag na die datum van — publikasie van hierdie 
kennisgewing en vir die tydperk wat twee jaar vanaf 

. genoemde tweede Maandag eéindig,. bindend. is: vit 
_. die. werkgewersorganisasie en . dic’ -vakvereniging 
+, ‘wat genoenide Ooreenkoms aangegaan het .en vir 

die werkgewers én werknemers wat Iede . van 
genoemde organisasie of vakvereniging is; 
kragtens paragraaf (5) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, witgesonderd dié vervat 
in klousules 1, 2 en 25, vanaf die tweede Maandag 
na die datum van publikasie van hierdie kennis- 
gewing en vir “a tydperk wat twee “jaar” vanat 
genoemde tweede Maandag eindig, bindend is vir 
alle. ander werkgewers en werknemers as  dié 
genoemn in paragraaf (a) van hierdie kennisgewing, 

wat betrokke is by of in diens is in genoemde 
Nywerheid in die* landdrosdistrik Johannesburg, 
met inbegrip van daardie gedeelte van die landdros- 
distrik van Kempton Park wat voor. die publikasie 

yan Goewermentskennisgewing*® No.°-556 -van 29 

Maart. 1956 binne die landdrosdistrik Johannesburg 
geval het, die landdrosdistrik die Kaap, uitgeson- 

detd daardie gedeclte van die landdrosdistrik die 
Kaap wat voor die publikasie van. Goewerments- 
kennisgewing No. 1559 van 24 Oktober 1958 binne 

die landdrosdistrik Wynberg geval het“en die land- 

drosdistrik Durban; en te 
kragtens paragraaf (a) van subartikel (3) van artikel 
Get-en-veertig var genoemde Wet dat die. bepalings 

van genoemde Ooreenkoms, uitgesonderd di¢- ver- 

vat in ‘klousules 1, 2 en 25, vanaf. die tweede 

Maandag na die datum van publikasie van hierdie 

kennisgewing en vir die tydperk wat twee jaar van- 

af genoemde tweede ‘Maandag cindig,.in die land- 

drosdistrik, Johannesburg, met inbegrip van daardie 

gedeelte van die landdrosdistrik van Kempton Park 

wat voor die publikasie van Goewermentskennis- . 

-gewing No. 556 van 29 Maart 1956 binne die land- 

drosdistrik Johannesburg geval het, die landdros- 

disirik die Kaap, uitgesonderd daardie gedeelte van — 
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(d) 

a)



  

Monday after the date. of publication of this notice 

and for the. period ending two-years from the. said 

second Monday the: provisions of'.the said Agree- 

" ment, excluding those contained in clauses 1,2 and 

25; shall mutatis mutandis be_ binding upon. all 

Natives employed: inthe said ‘Industry by _the 

' employers upon’: whom any of ‘the said provisions | -->:.-. 

-are binding in respect of employees: and uport those 

“employers i in: Fespect. of Natives in, their employ. 

o 9 Mi VILIOEN, 
_ Deputy: -Minister of ‘Labour. 

  

SCHEDULE.’ 
  

  

INDUSTRIAL’ CONCILIATION AC T, 1956:, 

“one MIC: MANUFACTURING INDUSTRY. 

  

      

    
> ia. accordaince with. the provisions ‘of the Industrial G nciliation 

  

Act, 1956,. made. and: entered into. between the. 

  

(hereinafter ‘called’ the employers ” “ ern 
) of! the one. part; and ‘the | 

eel : “Optical. Workers? Union ol oe 

ee “trade® ‘union a”) of the        

   
Ophthalmic Optical ‘Manufacturing a 

te “ScopE’ OF “APPLICATION OF AGREEMENT. 

The tee of ‘this Agreement ‘shall. ‘be observed in the Magis: 

terial . District. of Johannesburg; “including. that ‘portion of the | 

Magisterial District of Kempton Park, which -prior to’ the ‘publica- 

tion of “Government , Notice No: 556, of the: 29th March; 1956, - 

fell withi# ‘the ‘Magisterial’ District ‘of Johaniesburg,- thé ‘Magi- 

terial District of the Cape, excluding that portion of the. Magis- 

‘terial District .of *the ~Cape, which. prior to~the publication of 

Government: “Notice”: Nox: 

District, -of Durban by, all Employers who. are mémbers of . the 

employers’ ion. ‘and: -are engaged: ‘in the - ‘Ophthalmic 
: Manufacturing Indy es 
0f,.the:: ‘trade union, and: are ‘employed. in that’ Industry, “and for 

whom minimum, wages are “prescribed in this. Agreement. 

   

      

2. PERIOD OF ‘OPERATION of AGREEMENT; 

«This “Agreement. shall: coiné into operation: ‘ob. such: ‘date as. may 

     

    

he: Act; and 

3. DEFINITIONS.” 

Any. expressions- used. inthis Agreement - which are’ defined in 
the Industrial: Conciliation. Act; 1956, shall: have ‘the'same meaning 

  

‘as in that” ‘Act any. “feferéiiceto-an “Act shall iicludeé any amend- 

A of, such: ‘Act, and uiiléss:the contrary inteition appears, words 

importir 
unless nconsistent with thé context— 

“Wer” means the: Industrial Conciliation Act. “1956: ; 

    

  

“Council”. means the Industrial Council for the South: African - 

. _ Dphthalimie Optical: Manufacturing Industry registered - in 

_ “Sterms of. the Tadustrial Conciliation Act, 1956s3. : 

. daily wage”? means the: hourly!.wage-. multiplied: by. the number: 
_ of hours tlormally ‘workedon any. day..by-an establishment; 

.“ establishment * “means any premises: in connéction : with’ which 

“one .or’ “more employéés are, engaged in: the. Ophthalmic 

‘Optical Manufacturing Industry;: 
« ‘foréman ”’” means . an. ‘Optical ‘mechanic in: ‘charge’ of the 
“employees in ‘an establishment or a’ section: of an éstablish- 

oe ‘ment, who exercises. control, over .such: employees and is 
“responsible for- the ‘efficient - performance’ by them:-of their 
“duties, or. a person designated as such in’ ‘terms of clause 8 

_ hereof; ; 
". * hourly. wage.” 

       

  

means thé weekly wage divided by the number 
_ of hours ordinarily: worked during the week by: the’ establish- 

_-c-inent concerned; : 
« “labourer ” medns an: employee engaged.wholly or tiiainly on 
_one or more of the: following ‘@ccupations!— 

a) Cleaning. premises, . vehicles, tools, machinery, or other 
- articles; . . 

: -(b) carrying, moving.and/or stacking goods; , 
- (c) deliveting messages, letters, ‘parcels or goods; 

~ (d) loading or unloading; 

Bo, 

- (e) marking, branding stencilling or afixing labels on. con- | 
. tainers. or packages; ... . os 

ing: and/or ‘despatching of: goods; veda 
ig tea or similar _beverages;. nn 

(h), oiling or gréasing machinery; 
(i) cleaning tenses and/or frames; 

   

(hieronder sdie™ | 
: ‘genioem), dan die een’ “Kant, en die. 

: ‘(hieronder die‘ 
aan die: ander, kant, 

‘wat die. partye is by die Nywerheidsraad. vit tdie Suid Afrikaanse, - 
‘Oftaliniese ‘Opticse Nywerheid: 

2 Die ‘bepalings van hierdie. Ooreenkoms moet in. dik ok 
‘distrik Johannesburg, mét “inbegrip’ van.-daardie, gedeelte’.van ‘die 
landdrosdistrik- Kempton. Park’. wat. voor die publikasi 

1559~0f thé 24th?October .-1958, ° fell - 

within. thé. Magisterial District’-of .Wynberg,. and the Magisterial. 

ustry,. and. by all employees’ who: are members” geskryf word, 

be specified :-by the Minister. of Labout,-in terms of ‘séction ‘forty: - die i tydperk wat hy. mag: vasstel." 

f hall mye in dete for: a period “of two : 

ing ‘the. masciiline ‘gender | shall includs: females, further’. 

  

2 a as GOVERNMENT GAZETTE EXTRAORDINARY, “30° NOVEMBER 1962 

die lariddrosdi strik die Kaap wat voor: die publikasic 
van “Goewermentskennisgewing No. 1559 -van 24 
Oktober 1958 binne die landdrosdistrik. Wynberg 
geval’ het. en..die landdrosdistrik: Durban mutatis 
mutandis bindend: is vir alle. Naturelle. in-diens in 
genoemde- Nywetheid by.,.dié werkgewers vir, wie 
enigéen.. van: -genoemde ‘bepalings ten-opsigte van 
werknemers’ bindend is en..vir daardie werkgewers o 
tén nopsigte, van N jaturelle i in-hul diens. . 

-M. VILJOEN, 
“Adjunk- “minister van: Arbeid. 

_ BYLAE. 
  

WET ‘OP. NYWERHEID VERSOENING, 1956. 

   
OFTALMIESE: OPTIESE: NYWERHEID. 

OMS" 

  

   

    

    
   

ingevolge die’ ‘bepalings: op’ die.” 
F956, gestuit en: aangégaan | tussen die 

_ South African Ophthalmic Optical: ict Associ 

“werk gewers” .of ‘die’ 

* Optical Workers’ ‘Union 

‘ werknemers ”.-of ‘die ‘ “vakvereniging.” “ genoem), 

  

1. TOEPASSINGSBESTEK VAN: OorEENKOM 

   
   

  

Goewermentskennisgewing, No. 556. van 29° Maart: 1956: bi 
landdrosdistrik Johannesburg’ ‘geval het; ‘die “landdrosdistrik.. die 
“Kaap, uitgesonderd: daaidie “gedeelte* van* die “tanddrosdistrik die 
_Kaap wat voor die publikasie van Goewermentskennisgewing. No. 
4559 ‘van 24:Cktober 1958) binne “die landdrosdistrik..Wynberg 
geval: het,:en in-die landdrosdistrik - Durban - nagekom word deur’ 

alle’ werkgewers- wat lede van die Werkgewersorganisasie. is en 
_betrokke is in, die .Oftalmiese . Nywetheid en deur alle werknemers 
wat lede van die ‘Vakvereniging ® Is, “in ‘gehoéride- Nyw ‘Hei 
diens is en vir wie minimum ‘lone in hierdie _Ooreenkors voor: 

  

     

  

: 2. GELDIGHEIDSTERMYN * VAN \OOREENK OME, se 

‘Herdie Ooreenkoms tree-“in ‘-werking.op:-dié datuny. wat : die 
Minister -van. Arbeid’ kragtens artikel agt-en-veertig van' die. Wet 
mag bepaal'en bly van krag vir ‘n tydperk-van twee. daar, of: vir 

  

3; WoorBoMSKRYWING. 

os Alle. uitdrukkings,\wat: in, hierdie, nN. gebruik ¢ en in die / 
Wet op Nywerheidsversoening, 1956, ‘omskryf word, het   Heselfde 
betekenis as in daardie Wet; waar daar van ’n’ “Wet: melding 
gemaak word, word. ook. alle’ wysigings’ van sodanige: Wet bedoel, 
en. tensy- die teénoorgestelde ’-bedoeling. -blyk,.word daar - met - 

  

-weorde wat: dié “manlike geslag aandui, ook die “vroulike eslag 
‘bédoel, ‘en -vooits,’ tensy... onbestaanbaar ; svert and, 
beteken— 

syed BL 

“Wet” die Wet op Nywerheidsversoening, 1956; . . 
- *Raad ” die Nywerheidsraad vir'die Suid- Afrikaanse: Onaimuese 

~.Optiese. Nywerheid geregistreer .ooreenkomstig. die 
van die Wet op’ Nywerheidsversoening, 1956; 

* dagloon.”’. die uurloon ve eur die etal ure wat . 
segeavoonlik op’n dagi in Su : 
« bedryfsinrigting ” na persee “yn, verba’ 
--werknemers in’ die Oftalmiese’ 0 tiese Nywerhe' 

iss 
‘voorman.” *n optiese werktuigkundige wat ‘aan. dié ‘hoof: staan 
van ‘die weknonens in ’n bedryfsinrigting | of ’n afdeling van 
’n bedryfsinrigting, wat beheer.cor ‘sodanige wérknémers uit- 
oefen en wat daarvoor verantwoordelik is. dat sodanige werk- 
nemers hul pligte-op ’n| doeltreffende. Wyse Verrig; of: ’n -per- 
soon’ wat” “ooreenkomstig klousute 8 ‘hiervan’ a8, sodanig 
aangewys is}: 

  

      

    

     petrokke 

  

“ gurloon” ‘die ‘weekloon, verdeel deur’ die getal ure: wat. die 
“betrokke bedryfsinrigting - gewoonlik ‘gedurende die “week 
werk; 

“ arbeider ” n werknemer - -wat' -uitsluitlik of: Hoofsaaklik een 
‘of meer van die: volgende werksaamhede vertigs. > 

(a) Persele voertuie, gereedskap,° masjinerie : ‘of ander - 
artikels skoonmaak: : oO 

(b). goedere dra, beweeg en/ of opstapel; “ 
(c) boodskappe, briewe, pakkette of goedere aflewer; 
(d) oplaai of aflaai, 
(e) houets. of pakke. merk, brandmerk, 

: étiketté daarop plak; ; 
“: Gf) goedere verpak-en /of versend; ° Bene 

” (g) tee.of dergelike ‘dranke berei; - aa 
(h) masjinetie olie of smeer; ~ 
(i) letise en/of rame skoonmaak: 

_sjabloneet of 
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naff learner ” means, an employee who under the. supervision of an 
optical . mechanic is employed in learning all the operations 

. im one or more’ ofthe ‘sections “of the industry as enumerated 
“ithe definition of optical mechanic; oF 

~“ monthly wage” means thé weekly wage multiplied by fourand 
i. one third eR ee : 

~*“ operative ” yneans an’ operative surfacer -or' operative. fitter, 

“ operative. fitter’ means” an’: employee “who “is: exclusively: 
“o“engaged. on: 6ne ‘or more of the following. operations : — 

_ Edging, fitting, mounting, assembling, except riraless fitting; 

“ operative’ surfacer "means. an employee ‘who is exclusively 

i» engaged -on-ons. or-more of thé following operations: — 

Blocking, smoothing, polishing; generating. | 

_“ Ophthalmic Optical Maniifacturing Industry” or “ Industry ” 

means.the industry. in which employers and employees are 

associated for the ‘purpose of the manufacture: of. single 

spectacle lenses .to.-prescription. and/or the. assembling of 

spectacle framés and’ lenses to prescription but excluding any 

‘factory -or..portion. of any. factory.separate from, prescription 

department, the ‘sole. purpose. of which is ‘the ‘assembling of 

_ sunglass frames and suiiglass lenses or. the manufacture of | 

'\ sunglass frames and/or,sungia Ses.    
overtime-”.-means: all .time; worke 
number of -hours prescribed. in respect of a day’ or’ a ‘week 

~ as stipulated in_clause 10 of the Agreement; 0 0 Ue 

   

.. “optical mechanic ” means an employee other than a learner or | 
an operative ‘who performs: one* or’ more of ‘the following 

of the Industry:—o 
_ operations in one or mor of ‘the ‘iindermentioned ‘sections - 

oboo Firig-—Leis marking, 
mounting, assembling, job checking; . : 

‘Surfacing:—Lens marking,, blocking, .ronghing, smoothing, 

polishing, checking; computing. of: tens powet,. harden-. 

ing; 

“ piece work * means -any. system ‘other than task work under 

which an ‘eniployee’s wage, -is based: upon the “quantity or 

“output of work done; ° 

"prescription ” means, a. Técipefor a “frame, 
; -Fequired: to complete’a pair of spectacles for any. person; 

ac preseription: department * means any department. in which a 

prescription is-made-up; - as . oo, 

” “yrescription work” means the manufacturing ‘of spectacle 

“2: Yenges and: the assembling ‘of ‘spectacle frames and lenses to 
  yrescription; © °- 

: Ssroughing "ni 
chs preseripvions |. 
       

“ short-time” ‘means a temiporary reduction -of- the number of 

working hours of the employees’ in any-one. week by. reason 

of the exigencies: of the business, e.g. shortage of materials 

_or orders. or breakdown- of plant or machinery caused by. | 

accident or unforeseen circumstances; . : . 

‘task work ”- means ‘the setting by an employer or his: repre-- 

“sentative to-ahy employee of a definite number of articles of 

‘components. of.articles. to be made by such employee in a 

specified time; 

  

awwage.”: means +t 
'. money to’ an. emplo 

work prescribed in clause- 10;:- 

9 ¢ 

  

   

  

. - 4 WAGES 'AND-COST, OF. LIVING ALLOWANCES. 

“the undermentioned classes of employees: 
: 2). The following minirnum wages shall “be paid per week to. | 

        

“= °Foreman: (while employed as such)... fsb. a eee ee 22:20 . 

' Optical mechanic. eee we ee eh ee ale eee tes 18.00. 

Learner— WS : Sos 

"First six months; of experience. . « 5.50. 
Second ‘six. “nionthis “of: experience Freee 6e50 

Third. six :months: of experience... .... ve weeet 7:30 

Fourth six months-of experience... .. veeee wT... 68.50. 

. Fifty six months of experience:.....¢%+. 6... 9:50 

” Sixth ‘six months of experience. .... Peete eaeres 10.50 

~ Seventh, six, months of ‘experience....... Sveaenar EE-SO 

Highth ‘six “months of experience... 26.22... 43-00 

Ninth six months -of experience... 0.0.6. 66 6. 15.00 

Tenth six months of éxperience.........6.+-+% “416.00 . 

Thereafter: 0.0.2... ren ones nceeees vase. 18.00 

Operative — : ao a. 

““Birst’ six months of experience. Leu eee ~s 3.50 

Second six months of, experience............-. . 4.00 

Third ‘six months of experience... ... vibe eeees 5.00 | 

Fourth six ‘months. of experience. .. . 6.00 

‘Fifth-six chonths -ofexperience,..s-...-.+..0+s 7.00 | 

Sixth six months ‘of experience. ..... 22s e166 . 8.00 

» Pherea ter. ofa ceca ee bee eee e cede . .. , 9.00 

Labourer... 03... frees ween eee bees tetas 5.00, 

  

(2). Cost._of . Living. _Allowance.—All’ employees from ~ whom 

-siinimum wage rates are. prescribed in sub-clause (1) shall in 

‘addition. be paid a cost of living-allowance of ‘not less. than that 

prescribed: in. War Measuré: No, 43 of 1942; as amended, or as 

may be amended from, time to, time. | se : 

din excess .of the ordinary - 

cutting, edging; hardening,: fitting; 

Jens‘ or lenses | 

rinding “of, opthalimic’ lenses ‘made to: 

hat,’ portion of’ the, remuneration’ payable in. 
loyee “in. respect of ‘the ordinary hours of 

* Per Week. | 
R 

  

“Jeerling ” n werknemer wat.onder die.toesig van: ’n optiese. 
-wertuigkundige’ besig: is’ om al. ‘die-werksaamhede te leer. in. 

een. of meer afdelings van. die: Nywerheid soos.gemeid in: die. 
omskrywing van“ optiese werktuigkundige s . 

“ maandioon ” die, weekloon. vermenigvuldig. deur vier. en. een . 

‘derde;~ -, : : : 

“ werker” ’n opperviakteslyper of “nh passer; _ a : 

“passer” “n werknemer wat. uitshuitlik. een of meer. van. die 
-volgende:-werksaanthede. verrig :=— ae ae a 

_oRandwerk, “paswerk; monteerwerk,. inmekaarsitwerk, uitges 
sonderd paswerk vir raamlose brilles eo - 

“ opperviakteslyper.” ’n -werknemer, wat uitsluitlik een. of meer 
van die volgende. werksaamhede verrig:: — 

- Blokwerk;, gladslypwerk, poleerwerk, ontwikkelingswerk; 

“ Oftalmiese Optiese Nywerheid ”. of ““ Nywerheid” die nywer- 
heid- waarin .werkgéwers en werknemers.’ “met mekaar 
geassosieer is vir die. vervaardiging van enkele brillense Vol- . 

gens voorskrif en /of -die“inmekaarsit van'-brijrame én/of Jense 

volgens: -voorskrif, maar. uitgesonderd “enige. fabriek’. of .ge- 

- deélte. Van ’n’ fabriek’ wat -van dié* voorsktifafdeling: geskei -is 

-en. wat die..uitsluitlike ‘doel. nastreef-om. sonbrilrame ‘en .son- 
‘brillense -inmekaar ite“sit of sonbrilrdme; en /of. sonbrillens 
vervaardig3. Ce RE : ; o 

 oortydwerk’” ‘alle tyd -wat,.daar meer gewerk --word~ as: “die 

zewone -getal werkure-voorgeskryf-ten: opsigte van ‘dag of 

week'soos in Klousulé 10 van die Ooreenkoms -bepaal; -. : 

“ optiese. werktuigkundige ” ’n werknemieér, uitgesénderd. ’n, leer- 
ling of'’n werker,' wat een of meéi van die. volgende werk- 

saamhede. in een of. meer .van ondergenoemde afdelings van 
die Nywerheid. verrig:—— , : oo 

Paswerk—Die amerk. van. lense, snywerk, . randwerk; LVEF 
hardingswerk, paswerk, monteerwerk, inmekaarsit) ‘ 

o -eti die nagaan van’ werk; . Ce En ae 
wicks Oppervlakteslypwerk.—Die merk van lense, blokwerk, “ru- 

__ slypwerk, © gladslypwerk, *poleerwerk, ‘Kontrolewerk, 

bérekening van tenskrag, verhardingswerk; - Sey 

“ stukwerk.” .’n: stelsel, uitgesonderd. taakwerk, . waarvolgens «’n 

werknemer.-se: loon gegrond word op die hoeveelheid of op- 

~~ brengs Vari die werk wat hy. verrig: het; , oo, 

’“ voorskrif” ’n “resep vir "mn ‘raam, Jens” 
om.’n-bril vir iemand te voltool; - 

*“ voorskrifafdeling ” *n~ afdeling- waarin 
word; | Dy . Co te . co 

“ yoorskrifwerk:” die .vervaardiging. van’ brillense en ‘die -mon- 

tering. van “brilrame. en: -len'se -volgens: voorskrif; : 

          

  

of lerise wat -nodig is 

nh woorskrif: uitgeVoér 

“““tuslypwerk’”' die slyp van ‘oftalmiese lense: volgéns voorsktif; 

“korttyd:” ’n -tydelike: verinindering’ in. die “getal: werkure Vah 

werkriemers. in *n ‘bépaalde week’ -vanweé* die’ vereistes van 

die onderpeming, byvoorbeeld: °n’ tekort aan: materiaal “of 

bestelliigs of ’n onklaarraking .van uitrusting of: masjinerie 

weens’n ongeluk of ofivoorsiene omstandigheid; aes 

“ taakwerk’” . die -stelling, deur. ’n.werkgewer. of sy verteen- 

_ woordiger, van *n. taak aan ’n. werknemer waarvolgens "n- - 

bepaalde. getal:artikels’ of samestellende delé,van-artikels deur, 

sodanige: werkneimer. in:’n. bepaalde: tyd. gemnaak moet word; 

“loon.” daardie..gedeelte van: die. -besoldiging, wat.-in.-geld aan. - 

"4 werknemer: betaalbaar is ten: opsigte van die-gewone’ werk- . 

ure voorgeskryf in klousule’ 10. st a 

4. LONE. EN LEWENSTOELAES. : 

(1) Onderstaandé minimum. lone -moet -per, week. aan ‘ondergé- 
noemde. ‘Klasse.’ werkneémers .betaal word. 

    

        

      

- Per week. « 

“Voorman (terwyl as sodanig werksaam)......... 22:20 

Optiésé werktuigkundige........ Dieser eee eee 18.00 

Leerling— : . ey 

- Berste ses:imaande ondervindinig: .< 3.50 | 

-Tweede Ses tmaande: ondervinding 6, 50° 

Derde sés.maande ondervinding. -7,50 

Vierde ses ‘maande ondervinding.. 2.0.6. 6 . 8.50 

Vyfde ses maande ondervinding.....2...+. bees 9,50 - 

Sésde ses maande’ ondervinding a S 40. 50- 

Sewende:ses maande, ondervinding.... wee, 45.50 

Agste ses maande. ondervinding....... eae ee 13.00°. 
Negende: ses. maande ondervinding........ acces 45,00 

“Tiende ses maande ondérvinding..... eee pe edes -. 16.00 

Daarmae geese ieee Veccakleeaee ebeoeee «. » 18.00 " 

Werker— . Be 

Ferste.ses.maande ondervinding.......sceeere. , 3,59 

Tweede ses maande ondervinding.... veee 4,00 

Derde.ses maande ondervinding..... . 5.00 

Vierde ses maande ondervinding..a, oa: are.eeee 6:00 

- Vyfde ses maandé ondervinding.:..........55 7.00 

- Sesde ses’ maande. ondervinding........ a «8.60 

Daarta ce. oo. c eee cee cca cence eee nent ~ . 9.00 

Arbeider.. wo. cc eee er ened lee eenee oo eees 5.00 

  

. (2) “Lewenskostetoelae—Benewens hul-ione; moet: daar aan alle 

‘werknemers vir.wie minimum lone in subklousule (1) voorgeskryf 

word, °n lewenskostetoelae betaal. word wat. minstens gelyk is aan 

dié voorgeskryf jn Oorlogsmaatreél. No. 43. van, 1942,.so0s ‘gewysig 

of soos dit van tyd tot tyd géwysig mag word. ‘gain 
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“individual employer’ and “his etaployees, 
‘operate a system of incentive payments provided that as a result. 
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re Nothing i im this Agreement shall operate ‘to reduce the wage - 
rate of an employee inthe Industry, who at. any time ‘prior or. 

subsequent to. the date this Agreement comes into operation, was 

-or may be paid wages ata‘ rate higher than the minimum rate 

provided in: this‘ Agreement, and such. employee shall continue to 

be. paid arid: be entitled to_receive wages at a rate not lower, than 

’ such higher rate as if such Higher rate were the: minimum wage 
: while employed by thé -same in respect of such employee, 
employer. . 

5, Piece WORK, AND Task Wor AND INCENTIVE: Bonus. SYSTEM. 

@M The giving out’ ‘by ‘employers or the ‘performance. .by 
employees of work ona piece work” or task, work ‘basis is 
prohibited. 

(2) Notwithstanding the provisions ‘of “sub clause @ of this 
clause, it shall be permissible, by mutual agreement between ‘any 

of thé introduction and operation of such system the remuneration 
and other monetary benefits accruing ‘to employees shall not be 
less than those prescribed’ in clause 4 of this’ Agreement, and’ 
provided’ furthér that “the other provisions -of ‘this’ Agreement, are 
adhered to. in -every respéct. 
operation of ‘this sub-clause, may, be submitted by “either party 
to the Council for decision, 

6. “DIFFERENTIAL W. AGES. 

“An employer who requires or permits a member of. one class 
of his employees. to perform at any time either in addition to or 
in substitution for his own work, work of another class for which 

- a higher rate of wages is prescribed, shall pay such employee at 
the higher rate-of ‘wages in respect of the whole-das y on which such 
work was performed, : 

7: PAYMENT OF ‘Waces. 
(1) The pay day of. ‘any. establishment‘ shall be. before the 

closing hour of the establishment on the day following the last 
_ working day -of the week; or month of -the establishment. 

(2) No. deductions: of -any .description shall be made from 
amounts due. to any employee, provided ‘that— ~ 

(a) where.an employee is absent from work: other: than on. the 
‘instruction of ‘his ‘employer a pro rata amount for the 

~ détual time: lost; may ‘be deducted; 
&) where short, time has been introduced in any establishment 

a deduction in respect..of each hour of such-stiort’ time, of 
an amount:equivalent. tothe employee’s -Hourly wage shall 
be deducted,’ provided: that. no ‘deduction may be made.in 
respect of the first hour’ of: such short time necessitated by 
shortage of material: or -orders, or in respect of the first 

_two ‘hours - necessitated” by breakdown of: machinery. or 
plant; 

(© any voluntary contributions to saving. funds, ‘tea or sports 
clubs, may; with the written. permission of the employee, 
be deducted; 

(d) any amount. ‘paid by an employer who is compelled by law, 
ordinance .or legal ‘process. to make payment on: behalf of 
an employee, may-be deducted, 

(3) All payménts:to émployéés shall be made in 1 sealed envelopes 
which shall be retained by the employee and which shall. bear the 
following information: on .the envelope or on a slip enclosed 
therein : — . 

Name and factory: umber of the employee, rate of pay, 
fumber. of hours’ worked, details of. the amount earned, 

--details of all deductions made from such amount,. thé amount 
of net wages contained in the efivelope, the week or month 

“> Gn respect of which wages are paid, and the cost of living 
Allowance, 

8. PROPORTION OR RATIO: OF EMPLOYEES. 

WD Prescription work.-An employer’ shall : employ .an optical . 
mechanic before either a learner or an. operative is employed, 
and where one or more than one optical mechanic is. employed 
the following. ratio of learners and/or_ operatives to optical 
mechanics shall not be exceeded: — 

Optical Mechanic(s). -Learner(s) and Operatives. 
. qe : i 

2 3. 2. 
3 5 A 
4 6 5 

a 8 6 . 
S:,, Oe, oe Be 
7 (to. , eg 
8 13. ~~ 40 

and for every. iwo , optical ‘mechanics employed in addition to 
thé above table, 
learners and. three additional operatives. 

(2) In. every prescription” “establishinent where six or more 
émployees are-employed one shall be‘designated foreman and: paid 
accordingly’ and ‘where any section of such establishment employs 
six.:0r- more employees one employee. in such. section - shall. be 
designated: foréman provided“ that in any branch. of an ‘establish- 
ment. where -the branch manager’.is. an - optical. mechanic such 
branch - manager: may be deeméd-to be a foreman..: 

to “introduce and: to, 

Any ‘dispute . arising. out’ ofthe: 

the’ employer. may employ three additional   

° - € 

(3) Niks. in hierdie Ooreenkoms mag dié witwerking hé nie dat - 
dit die loon verlaag van ’n- wérknemer in die Nywerheid wat te 
eniger tyd voor of na die datum van inwerkingtreding. van hierdie | 
Ooreenkoms ‘’n loon betaal-is of betaal mag word: wat’: shoér: is: 
ag die-minimum waarvoor daar in hierdie Ooreenkoms yoorsiening 
gemaak word, en sodanige werknemer is, terwyl hy by dieselfde 
werkgewer in diens is, steeds op dié hoér loon geregtig en moet 
sodanige hoér-loon:.betaal word asof dit die minimum loon ten, 
_opsigte van sodanige werknemer i is. 

5. STUKWERK-; TAAKWERK~ EN" AANSPOR: )RINGBONUSSTELSEL. 

(2)_Die. vitbestéding, deur werkgéwérs: of “die vérrigting; ‘deur : 
werknemers, van werk op na stukwerk- of taakwerkgrondslag word 
verbie . 

(2) Ondanks die bepalings van subiousule ‘(. van ‘hierdie 
klousule, is dit toclaatbaar dat °n individuele.-werkgewer en sy~ 
werknemers onderling ocoreenkom om “n’ siélsé! van, adnsporings~ 
betalings in te voer en daarvolgens te werk; met* dien verstande® 
dat die besoldiging. en ander: geldelike voordele wat werknemers 
toekom, nie as gevolg van die invoering en werking: van sodanige 
stelsel minder is nie as dié voorgeskryf in klousule 4 van. hierdie 
Ooreenkoms en voorts:met dien verstande’ dat’ die-andet’be spalitigs 
van hierdie Ooreenkonis in alle. ander opsigte nagekom' word. 
’n Geskil wat uit die toepassing van hierdie subklousule. ontstaan. 
thag*deur enigeén vai die partye: aan | die: ‘Raad- voorgelé.»word: vir: 

: beslissing. 

6. DIFFERENSIELE LONE. 
mn Werkgewer wat van ’n lid van een klas van sy werknemers 

vereis. of hom. tcelaat om te’ eniger tyd, hetsy benewens of--ter 
vervanging van sy ele werk, werk van ’n ander. klas- te~verrig 
waarvoor ’n hoér ‘loon voorgeskryf word, moet aan sodanige 
werknemer die hoér loon ‘betaal ten _opsigte van die’ hele dag 
waarop sodanige werk: verrig is, 

7. BETALING VAN. LONE. 

(1) Die werknemers van ’n ‘bedryfsinrig ting “moét. voor die 
die ‘sluitingsutir, van. sodanige inrigting op sy Jaaste wer kdag van 
die betrokke week of maand betaal word. 

(2) Geen bedrag hoegenaamd: mag van. die bedrae wat aan ’n 
werknemer verskuldig is, afgetrek word nie;. met. dient verstande 
at— : 

_ (a) waar ’n werknemer van’ sy werk afwesig i is om *n ander rede 
as op las. van sy: werkgewer, *h. pro .rafa- -bedrag- vir. die 
werklike verlore tyd afgetrek mag word; ~ 

- (b) waar ‘korttyd in *t bedryfsinrigting ingevoer is, ’n “bedrag 
gélyk aan die: werknemer se. utrloon, afgetrek moet word 

_ fen opsigte ‘van elke” uur van sodanige korttyd; Imei dien 
_-verstande dat: geen: bedrag ten opsigte van’ die eerste uur 
yan ‘sedanige “korttyd “wat deur °n tekort: aan matetiaal 
of. bestellings veroorsaak is of: ten -opsigté van die’ eerste 
twee uur wat weens.’n onklaartaking van masjinerie “of 
uitrusting. veroorsaak is, afgetfek: mag. word nie; : : 

' (c) alle -vrywillige bydraes tot spaarfondse,. tee- of sportklubs 
me toestemming van die werknemer afgetrek mag 
wor 

(d) ’n béedrag’ wat ’n werkgewer ingevolge ’n wet; ordonnansie - 
of regsproses namens ’n werknemer moet betaal, afgetrek 
mag word. - 

(3)-Alle bedrae wat’ aan. werknemers betaal' word, moet in 
verseélde koeverte wees wat deur. die werknemer behou moet 
word, en onderstaande inligting moct op. sodanige koevert of op 
"i strook daarin verstrek word: i 

Die. naam en fabrieksnommer .van. die werknemer, -die 
loonskaal, die getal uré géewerk,. besonderhéde van die bedrag 
wat. verdien i is, besonderhede van alle aftrekkings’ van sodanige 

* _ bedrag, die bedrag. van die -nettoloon ‘indie koevert, “die . 
week of maand ten opsigte waarvan die loon bétaal word en 
die lewenskostetoelae. . 

8. GETALSVERHOUDING VAN WERKNEMERS.. 

“QD Voorskrifwerk.—’n Werknemer moet. °n. optiese. werktuig~ 
kundige in diens neem voordat’n leerling of ’n. werker ‘in “diens 
geneem word, en waar een of meer‘as ‘eén opticse: werktuigkundige 
in diens is, moet die verhouding van leerlinge en/of. werkers tot 
optiese werktuigkundiges nie hoér as die volgende wees nie: — 

Opiiese 
werktuighundigels). Lewin), Werker(. 

1 : oe 
2 3 - od, 

3 cet ar) 4S 
4 ‘ «6 5 
5 8 6 
6 10 8 7 Gp Ee ge 

8 13 “10 

en vir-elke twee optiese werktuigkundiges meer as . apt; mag die 
werkgewer drie addisionele leerlinge en drie addisionele werkers 
in diens neem, 

(2) In elke voorskrifinrigting waar ses .of meer werknemers 
werksaam is, moet een.as die yoorman. aangewys en dienooreen- 

-komstig betaal word, én. waar ’n afdeling van: sodanige inrigting 
ses of meer werknemers in diens het; moet een werknerier in ~ 
sodanige afdeling.: ag dié voorman aangewys word; met:dien ver- 

‘+ stande dat inn tak van ’n bedryfsinrigting waar die takbestinirder 

’n optiese werktuigkundige is, sodanige: takbestuurder Bea mag 
word die voorman te wees: me



  

'QG) Each employer shall forward: to the Secretary of the Council 

‘notdater than the 15th day of each morith, a list of the employees: 

in his: employ’ on the last pay: day of his. establishment. in ‘the | 

month. preceding the month ‘in which the return is rendered, 

giving the name, sex, race, occupation and the basic rate. of pay - 

to which the employee is entitled. 

owner, partner’ or director shall ‘be ‘included. (4) No employer, 1 
ratio except ‘that where. there for the purpose. of proportion or 

is more. than one employer, or owner or partner or director only 

oné employer or owner. of. partner. or director -may. apply to ,the 

’ Gouncil: for a ¢ertificate of exemption from. the. provisions ‘of -| 

this clause and upon his satisfying: the Council that. he has-com-. 

pleted the period: of .learnership. required under, this Agreement 

and. furnishes an affidavit to the effect that he ‘is employed wholly” 

or, mainly in the workshop as an optical. mechanic. the ‘Council 

may grant such exemption, , 

=. 9. PRESCRIPTION WORK. a 

No prescription work-shall be done other than in an establish- 
ment. registered. under clause 43 of this Agreement. : 

10.: Hours OF. Work,. ORDINARY. AND OVERTIME, AND-ON SUNDAYS 

: _ AND PUBLIC- HoLmays. : 

(1) The ordinary. hours of work ofan employee. shall . not 

exceed— : . 

(a) in the case ofan establishment in-which a six-day week is 

observed— . Ds oo 

(i). forty-six hours. ia any week from Monday. to Saturday. 

inclusive; : 
(ii) eight hours in any 

do not exceed’ five, in-which case. the hours on each 

of the. other.days shall not exceed eight and a half on 

-(b) in’ the -case-of an -establishment in: which .a five-day: week 

: is observed— . Tos . . 

a 

(i) fotty-six hours in- any week’ from Monday to Friday 

inclusive; - 

(ii) nine and a quarter hours in any day. 

(2) A femat’e employee shall not-be requited to work— 

_@). between the hours of 6 p.m. and 8.a.m.; 
- Gi) or after. 1 p.m, on more than 5.days in any week. 

_ employee to. work for more’ than five hours continuously without 

ap-interval .of not. less than one hour during. which no work 

shall be. performed and such interval shall not: be deemed to be 

QB) Meal-breaks.—-An. employer shall not require: or permit an 

part of the ordinary hours of -work .or overtime; provided that— . 

if such interval ‘be for longer than one hour any périod in, 

excess of an-hour anda quarter: shall be deemed. to be 

__ ordiniaty hours of work; a co 

i) periods’ of work-interrupted by an interval of less than 

‘one hour shall be deemed to be continuous. 

“i 

(4) Hours of Work to -be Consecutive —Save as js provided in 

sub-clause: (3), all -hours. of-.work shall, be consecutive. 

(5). Limitation of Overtime —An employer shall not require 

or permit an employee to work overtime— .. 

(a) G):- for, more than four hours in any day; 

Gi) for moré-than 10 hours in-any-week;. — oo 

(b) in the case of a female on more than three consecutive days 

. or On more. than sixty days.in any year. . . 

(6) Notwithstanding the provision’ of sub-clause. (1) of this 

clause an employer may require or permit an’ employee te work 

overtime; provided that no employer shall require or permit a 

female employee to work overtime— ‘ 

_-fa):for-more than two hours on any: day; : 

 (by-after completion of her ordinary working hours, for more 

than one hour on any day, unless he has—_ 

(i) given notice thereof to such employee before midday; . 

or 
(ii) provided such an employee with an adequate meal 

before she has to commence overtime; or 

(iii) .paid «such. employee an allowance of 25¢ in sufficient 

time to. enable the employee to obtain a meal before 

the overtime is due to commence, — : 

(7) .Rest-Intervals.—Rest intervals of ‘not less than ten minutes 

during which no work shall be performed shall be allowed to each 

employee as nearly as practicable in the.middle of the morning 

and afternoon work periods, and such intervals shall be regarded 

as ‘time worked. OO , 

14: PAYMENT FOR OVERTIME AND Work ON SUNDAYS AND .PUBLIC 

ce oo -+ HOLIDAYS. : : Doe 

© (4) Payment for overtime and work. performed om Sundays and 

statutory public holidays shall be made at the following minimum 

ratesi— ce oe 

(a), At-the: rate- of one-half. times the hourly wage for each 
hour ‘or part of an hour so worked on week-days including 

Saturdays; . , : . ‘ 

’ Goreenkoms vereis word, witgedien het en- *n beédig 

‘aflé dat hy uitsluitlik of ‘hoofsaaklik in die werkwit 

day, unless the hours-on one day | 

werkure uit te. maak 

‘toelaat om oortyd:te werk; 

om oortyd— 
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(3) Elke werkgewer moet voor of op die 15de. dag van elke 

maand aan die Sekretaris. van. die Raad.’m tys, stuur, van, die 

werknemers wat in sy diéns was .op-die laaste betaaldag van sy_ 

bedryfsinrigting in die maand yoor:.die maand .waarin dié opgawe’ 

gelewer word, en in sodanige opgawe™~ moet die .naam,. geslag, 

ras, beroep en die basiese loon waarop die werknemer geregtig ‘is, 

gemeld word: 

(4) Geen werkgewer, cienaar, vennoot of direkteur. mag. vir «die 

doeleindes van getalsverhoudings ingestuit. word nie maar as daar 

meer -as. een werkgewer. of ‘eiendar--of- vennoot , of: direkteur is, 

mag een. werkgewer .of eienaar of vennoot of ditektenr. by .die 

Raad aansoekdoen om.’n vrystellingsertifikaat. waarin vrystelling 

van die. bepalings van hierdie Klousule verleén. word, en wanneér 

hy. die.Raad ‘daarvan. oortuig dat hy die leertyd wat by hierdie 
dé verklaring 

¢ nkelwerksaam. 
is as °n optiese werktuigkundige, mag die’ Raad sodanige: vrystel- 
ling verieen. - oo . 

   

9. V@OORSKRIFWERK. ~ om 

Geen: .voorskrifwerk ‘mag. elders gedoen. word. :nie..as. in a 

bedryfsinrigting wat ingevolge klousule 13 van hierdie Ooréenkems 

geregistreer.is, : foe ne on eee 

10. WERKURE, GEWONE EN OORTYD-,.EN OP SONDAE EN OPENBARE . 
. “VAKANSIEDAE, - : 

(1) Die gewone werkure van ’n werkhemer mag, hoepstens die 

volgende wees: — . : 

(a) In die geval.van.’n bedryfsinrigting wat ses dae per week 

> werk— oo 

(i) ses-en-veertig uur.in *n week van Maandag tot en 

__ met Saterdag; . : oe / 

(i) agt uur op ?n dag, tensy die. ure op eet: dag hoogstens 

vyf is, .en-in so *n geval mag die ure. op: elkeen van 

die-ander dae nie meer as agt'en “a half op *n dag 

wees nie, - : . ; . 

(b) in -die geval van. ’n bedryfsinrigting wat vyf dae. per week 

werk— — / : . 

(i) ses-en-veertig uur in *n week van Maandag tot en met 

Viydag; , 
(ii) nege’ en.’n kwart uur op 2 dag. 

“(2) Daar mag nie van ’n vroulike werknemer vereis word om— 

(i) tussen. die ure. 6 um. en. 8 vm.;: of . 

Gi) na‘ nm: op meer as vyf dae in "nh week te werk nie. | 

(3) Etenspouses:—n Werkgewer mag’: fie’ van “’n-werknemer  - 

vereis of hom. toélaat’ om: vir meer as’ vyf: agteréenvolgéende ure |: 

sonder.’n pouse van minstens. een. uur te werk nie, en gedurende | 

sodanige pouse..mag geen werk verrig- word nie, en sodanige 

pouse word nie geag deel van. die gewone werkure of ‘oortyd- 
nie; met dien’verstande dat-— 

(i) indien sedanige pouse langer as een uur is, enige tydperk 

van Janger as een-en ’n kwart uur geag moet word gewone | 

werkure te wees; - . 

Gi) werktydperke. wat deur °n pouse van minder: as -éen. uur 

onderbreek’ word, -geag moet word aaneenlopend* te, wees. 

(4) Werkure moet aaneenlopénd wees.—Behoudens die bepalings 

van subklousule 3), moet alle werkure aaneenlopend wees. | 

(5) Beperking van oortydwerk-—n Werkgewer mag nie -van..’n 

werknemet vereis of hom: toelaat om— : a 

(a) (i) vir meer as Vier uur op *n dag; oe 

. Gi) vic meer as tien uur in ‘n week oortyd te werk nie; : 

(b) in die geval van ’n vrou, op .meer as” diie. agteréerivolgende - 

‘ ‘dae of op meer as sestig dae in *n jaar cortyd: te-werk ‘nie. 

(6) Ondanks die bepalings van -subklousule (1) van hierdie. 

klousule; mag.'n werkgewer van *n -werknemer. vereis. of hom 
met dien verstande dat geen werk- 

gewer van ’n vroulike werknemer mag vereis of haar mag toelaat 

(a). vir. meer as twee uur op ’n dag te werk nie; 
(b) vir meer as. cen uur op n dag ocrtyd te werk -nie,: tensy, 

(i). voor ‘die middag kennis. daarvan aan -sodanige werk-. 

nemer ‘gegee het: of a 

Gi) sodanige werkiiemer’ voorsien het van-’n teereikende 

ete voordat ‘sy. met.die oortydwerk moet begin; of | 

(iii) -sodanige -werknemer ’n toelae van 25c bétyds genoeg 

betaal het om haar in staat te stel-om ’n ete te bekom | 

voordat sy ‘met die. oortyd moet begin. . 

(7) Ruspouses—Ruspouses van minstens tien minute, waarin 

geen werk verrig mag word nie, moet’ aan elke werknemer toc- 

' gestaan word.so fa. as-moonthk aan dié middel. van die oggend- 

en die namiddagskof, en sodanige pouses word beskou as tyd 

gewerk. Poe os a 

11. BETALING:- VAN OORTYDWERK EN WERK OP SONDAE EN 

a ’ .OPENBARE VAKANSIEDAE. : 

(1) Die minimum bedrae wat vir oortydwerk en ‘werk op Son- 

dae en wetteregtelike openbare -vakansiedae betaal “moet word, 

is $008 volg:— 

(a) een én “n half maal_ die. vurloon ‘vir elke uur of. gedeelte ” 

van °n uur aldus: gewerk op. weekdae,. met inbegrip. van 

Saterdae; ue . oo oo - foo ks 

: 5.
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{by : at. a rate” ‘not Yess, than double’ the wage payabie to an 
. Employee in respect of the “total petiod’ worked ‘on a 

Sunday or Statutory. public‘ holiday or a wage’ which is’ | 
... not-Jessthan ‘double the ordinary wage payable in respect 

“of the period | ‘ordinarily worked by. him’ on-a:weekday, 
whichever is the-grteater, 

© at thé. rate-of one aid one-half times the daily. swage for 
-each day or™part of a. day.so- worked on. Sundays. or 
‘statutory public: holidays. and. within seven days grant him 
one- working ‘day. off on 1 full pay. - 

(DD No. employee shall be requir ed {0° work oe 

(a) .overtime:, or | 
(Db) .on a Sunday;. or 

-(c) on'a’ statutory. public holiday. 
without his. Consent. : 

3). No employee. shall. be dismissed or prejudiced: in his: employ- 
ment. by reason ‘of. his refusal to work overtime or ‘on a Sunday 
or a A stafutory, public holiday. . 

ae ; 12. Ourwork. 

tactured ‘or’ reeset éxcept if an ‘establishment, registered - in 
‘terms. of! clause: 13. of “this” Agreement nor shail: he reqtiire or 
permit any” ‘employee: to perform | any ‘work in. the: Industry other 
than.in an establishment ‘provided, maintained and controlled by 
the employer. : 

13. REGISTRATION: OF ESTABLISHMENT. — 

Every ‘employer: occupying .an establishment..in which any 
operation in the ‘Industry’ is carried’‘on. shall. within- one month 
from. the. date: on: which’ the, Agreement comes, into operation, and 
every. person’ who ‘becomes:'an'.employer ‘after that date’ ‘shall | 
within’ one. month- from’ the ‘date of commencement of operations 
by him, notify in writing. to’ the Secretary. ofthe Council, the 
address. of the’ premises in which such establishment. is tocated, 
the name. of:the owner or names of the partners-or in case of a _ 
limited ‘liability company. the. names. ‘of the Secretary and 
Directors, and. the ‘registered. number. of ..the- establishment. under 
the Pactories;:-Machinery and: Building Work ‘Act, "The Secretary 
‘of the: Council’ shall thereupon issue to such. an. employer - “a 
certificate of registration which shall bear in‘ addition to. its own 
registered number. the - registered number” of .the establishment 
according to the registration certificate issued by- the. Inspector, of 

; Factories-under the Factories ‘Machinery andBuilding Work Act. 
in the event of a change‘i in thé personnel of a partnership. or the. | 
‘Secretary..or Directors. ‘of. a slimited liability ‘company: or “in: ‘the 
ownership of -the., éstablishment-or any change. of address of the 
‘establishment “such: change . or: changes ° shall’ be notified -to. the.) 
Secretary of the Council. within: fourteen -days- from the date of: 
shange. 

- 14, LEARNERS. 

QD ‘Before. any. employer shall employ a learner che shall satisfy 
‘the. Council .that his- establishment contains - sufficient ; plant, 
machinery. ‘afd equipment. for’ the: successful training. of the learner 
and thatthe esfablishment ‘has asa minimum the following for 
cach or either section :. — 

mC) Surfacing —Spherical surfacer, cylinder. surfacer, 
polisher. .: 

2) (0) Fitting —Lensometer, edger, cutter, drill. 
fo} All Supplementary. ‘tools required for efficient. performance 

fee ‘of his ‘work... : : 

spherical 

(2) Provided the “Council has assured itself that the provisions : 
of clause 8 (1) and clause 14 (1) cf this Agreement are satisfac- 
“tory: it. shall ‘permit an employer to engage a leaner. of leaners as 
provided for m clause.8 ). . 

    

‘drawh, 

“45. ANNUAL LEAVE AND. , Pustic Ho.ipays. 

“( 1) Every employer shall - gtant~to .éach of his. employees 
-employed ‘by hini-in respect of each” period of twelve months - 
employment ‘with. him, .and not later than two months after: the 
termination ‘of the said: period, leave of ‘absence on full. pay— 

.. @ in the case. of -a-foreman or -an optical -mechanic, thiee 
consecutive weeks’ leave: 

'Gi).in the’ case of. every other employee, two consecutive weeks? : 
; leave. 

*Q) The: périod of such’ leave shall ‘not be concurrent with— 

- (a): any: ‘period: during. Which the - employee. is under notice. of? 
peace. 

_ training, under, the South .African: Defence. “Act: utiles. at: 
in, writing: of. the employee for’ any valid 

termination -of employment, or. is sundergoing 

_ the - request, 
reason: .. 

. () any: period of “ sick leave” : 
“entitled i in terms of clause. 22 of this Agreemeng?. 

QB): oH. any - ‘statutory. public. holiday falls within the F 

    i ucther. ‘period ‘of leave-of absence on full.pay.: 

  

‘granted under sub-section (1) hereof his. ‘pay~in fespect of ‘the 
period of leave ‘not ‘later than ‘the ‘last working: day before the 
commencement of ihe said leave. 

6 

a @). In.the, event of a “change. in “the. ‘ratio as ‘Set out in clause ' 
8. (ly detrimental to ‘the leanet” such. ‘permission: shall: be with- ° 

to which the: employee is. 

period. of > 
~tydperk vat ‘sod 

‘| wéhoemde tydpérk bygetel: as 7A verdere: tydperk ven. afwesigheids- 
. ‘| -verlof’met vollé. besoldiging. °° 3 
“() The ‘employer shall” pay: to an employee to whom ‘leave is! |” 

- such: ‘Jeave, such: holiday: shall be, added. to: the said period asa,   
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(b) minstens dubbel die toon betaalbaar: aan ?n= ‘werknemer ten- 
' epsigte van die. totale” tydperk *gewerk: op n ~Sondag. of 
wetterestelike .openbare vakansiedag of in loot wat,-min- 
stens. dubbel die gewone. loon. is wat.. betaalbaar is ten 
opsigté van die tydperk. wat-hy gewoonlik-op-’n .weekdag | 
werk, naamlik, die grootste bedrag; 

(c) een en ’n half maal die dagloon: vir elke dag of gedeelte 
van ’n dag-aldus. .gewerk-op.Sondae of wetteregtelike open- 

“bare ‘vakansiedae (en in’so’n geval moet daar binne sewe 
dae ?n werkdag. as ’n wry dag met volle betaling aan “hom 
toegestaan’ word). e : 

(2) Daar mag. van geen werknemer “vereis, word | ‘om ‘sonder. ¥ 
toestemming— . 

{a) oortyd; of oo 
(b) op °n Sondag;-of - 

-() op ’n wetteregtelike openbare vakansiedag te werk nie. 

(3) ‘Geen werkgewer mag ontslaan. of in sy werk “benadeel word 
nie omdat hy. weier om ‘oortyd of op ’n Sondag ‘of.’ fo wetteregte- a 
like openbare vakansiedag te werk. : 

  

  

. 12. _Burrewerk. 

Geen: werkiemer’ in “die. Nywerheid mag veryaardigings- of 
proseswerk uitbestee nie behalwe-aan-’n bedryfsinrigting: wat inge- 
volge klousule 13 van: hierdie ‘Coreenkoms «gerégistreer is, én ‘hy 
mag ook: nie van ’n. werknemer vereis. Of hom. toelaat: om ander 
werk in die Nywerheid’.te verrig nie-as in ’n bedryfsinrigting. wat 
deur die. werkgewer verskaf, in stand gehou ea beheer word. 

13. REGISTRASIE VAN BEDRYFSINRIGTING. 

Elke. werkgewer: wat. ’n bedryfsinrigting, okkupeer. waarin oa” 
werksaamheid van. die Nywerheid’ uitgeoefen word, moet binne 
een maand vdnaf die datum waarop hierdie “‘Ooreenkoms: im: 
‘werking tree, en elke“persoon wat-ha daardie ‘datum.’n werkgewer 
word, moet “binne een maand vanaf: die. datum waarop: hy met sy 
_werksaamhede begin, die ‘Sekretaris van die Raad- skriftelik in 
kennis’. stel van’ -die- adres van -die petseel waariny sodanige 
bedryfsinrigting is, die naam -van die eienaar of die name..van 

die vennote of,--in: die “geval van ’h maatskappy. niet. beperkte 
-aanspreeklikheid,. die name van die-Sekretaris en die. direkteure, 
en ‘die geregistreerde nommeér van die bedryfsinrigting ingevolge 

. die -bépalings van. die: Wet op Fabrieke, Masjinerie .en: -Bouwerk. 
Die. Sekrétaris van die Raad moet: dan aan .sodanige -werkgewer 
’n registrasiesertifikaat ‘uitreik wat, benewens sy. elie. registrasie-. . 
nommer, die registrasienommer dra van - die: inrigting <saos. dit 
yoorkom op: die registrasiesertifikaat wat deur die Inspekteur van 
Fabrieke ingevolge die bepalings van die. Wet op’ Fabrieke, 
Masjinerie en Bouwerk uitgereik is. Ingeval van ’n ‘verandering 
van die venhnote in ’n-vennootskap of die.sekretaris of. direkteure 
van ’n maatskappy met beperkte aansprecklikheid of van. eienaars 
van die bedryfsinrigting of enige adresverandering: van ‘die ‘bedryfs- 
inrigting moet sodanige veranderings bintié. veertién “dae vanaf ‘die 
datum, van’ verandering’ adn die: Sekretaris, van die Raad " bekend 
“gemaak word, 

14. LEERLINGE, - 

() Voordat ” n werkgewer °n Iéerling- in diens. neem, moet hy 
die Raad ‘daarvan. oortuig dat die’ installasie; masjinerie en uil- 
rusting van sy bedryfsinrigting voldoende' is vir die suksesvolle: 
opleiding van die deerling en dat die -bedryfsinrigting.’n: minimum : 
van .die: volgende. .vir. elke: afdeling: of . albei, afdelings. het : 

(a) Oppervlakiesly pwerk —Sferiese. opperviakteslyper, - silindriese 
opperviakteslypér, sferiese. poleerder. . 

(b) Paswerk.—Lensometer, randafwerker, snyer, oor. _ 
(c) Alle aanvullende gereedskap wat vir die doeliretfende ver- 

“rigting van'sy werk nodig is. 

(2) As dié Raad daarvan oortuig is dat daar op bevredigende , 

  

-wyse. aan die bepalings van klousule 8 () en: klousule 14 (1). van 
‘hierdie Coreenkoms: voldcen is, moet hy ’n. wer Kgewer toelaat’ om 
‘a feerling of leerlinge in diens te neem: soos- in ‘Klousule 8D 
bepaal. 

(3) Ingeval °n verandering in die getalsverhoudinig ‘OOS VOOr- 
eeskryf in. klousule 8-(),. nadelig vit; pdie deerling. is, doe, sodanige — 
‘toestemming ingetrek word, - of! 

15. JAARLIKSE VERLOF EN OPENBARE VAKANSIEDAE!_ 

(4) Elke werkgewer moet aan elkeen van die werknemers ” im sy 
diens,. ten: opsigte. van elke tydperk | van twaalt” maande diens by 

‘genoemde ‘tydperk, alwesigheidsverlof met wvolle, betaling S008 
volg toestaan:— 

(i) In die geval van n yoorman of’ n optiess, werktuigkundige, 
dre agiereenvolgende weke verlof; 

(ii) in die geval van. elke .ander werknemer, .twee agtereen-.- 
volgende weke verlof. 

' Q)Die tydperk van sodanige-verlof- mag nie saamval:nie met— 
(a) enigetydperk waarin die: _werknemer:’n. kennisgewingtermyn - 

vir -diensbetindiging: uitdien of. waarin -hy- vredesopleiding -. 
ingevolge ‘die “Verdedigingswet onder gaan, .tensy dit’ géskied. 
op die skriftelike versoek.om “nh wettige rede van die werk- 
nemer; 

(b) enige ‘tydperk van. siekteverlof waarop - “die” werknemer 
kragtens die bepalings van klousule 22 van hierdie Ooreen- 
koms geregtig is. 

GB) Indien.” nh “wetteregtelike’ opehbare vakansiedag: inne! ‘die 
ige verlof ‘val, word” sodanige wakansiedag ‘by      

      

(4) Die werkgewer moet. aan: ’n werkneme an -wie - verlof 
ingevolge subkloustile: (1) hiervan toegestaan word, sy. loon ten . 

‘opsigte’ van’ die tydperk’.van veriof<betaal en wei nie later nie as 
‘die jaaste wérkdag voor: die begin: van-genoemde. verlof.;
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+ 6) Upon. termination. of- employmetit the employer shall pay 

an employee his full pay.in respect of, any period of leave which 

has: accrued-to him. but was not granted, and-— Ly 

"@) Gn the: case ofa foreman and an ‘optical mechanic, one and 

“"" “one-half day’s pay; and oo . me 

Gi) in the case. of.all other employeés, one’ day’s pay; 7 ; 

in terms of Clause 15 (1) or,in the casé of. an employee who has 

been employed, for. less than twelve months, ‘after the date of 

' commencement ‘of*his employment. 

(6) Any period during which an employee— . 

(a) .is on leave in terms of clause 15 (4) 

(6) undergoes peace training under the South African: Defence - 

fu. Ath, 1957s oF. 

of the employer; or —- : 

{@) is ‘absent due to ‘illness, provided that ‘such. absence shall 

snot Vexceed - thirty .days.during’ any twelve; months. of 
oe service; epyhby ress aod sph Se rp ety . : : 

s 

shail be deemed. to be employment for ‘the purpose of sub-clauses 

(1) and (3) of this‘clause. =< 

(7) For the purpose of this clause the. period of employment | 

- shall be deemed to commerce from— 

“| (a). the date on which the employee enteréd’ the ‘employer's 

service; or 

- (b) the date. on. which ‘the employee last became. entitled to | 

eave; whichever-is the later... - : - 

“8) In addition to. the annual: leave referred to. in sub-clause 

(4): of this clause, an-employer ‘shall: grant to all. his employees 

teave.of absence on full pay. on all statuary public holidays, as 

follows :..New -Year’s: Day, Van Riebeeck Day, Good Friday, 

‘Easter: Monday, Ascension. Day, Republic Day, Family Day, 

' Settlers’ Day; Kruger Day, Day- of the Covenant, Christmas Day, 

' Boxing Day, or any other statuary proclaimed ‘holiday,. and ex- 

cluding any holiday which may be deproclaimed during the. period 

of this Agreement; provided an employee may, with his consent, 
‘ 

be required to work on any such day. . 

    

Be “°16) TERMINATION oF EMPLOYMENT. 

21) An cemplo 
contract. of employment ‘shall give . > 

(a) in’ the case of a weekly ‘paid employee, not less: than. one’. 

week’s notice; and . . 

(b) in the case-of‘a monthly paid employee, not jess than one 

-~ mronth’s notice; |. * : 

to terminate. the contract; or an.employer or employee may ter- 

of such: notice ‘not less.than— - 

(i) in the case of a week’s notice the weekly. wage ‘which the’ 

employee. is receiving at the date of such termination; 

(ii) in the case of a month’s notice, . the monthly wage which 

_the employee is receiving at. the date of such termination: 

Provided that this shall not affect — 

sufficient;; : 

oi) any vweitten 

duration on both sides and longer than that prescribed in 

this clause;. , me 

“ (ii) the operation of any forfeiture ‘or penalties which by law. 
eo May be, applicable in respect of desertion’ by any employee.: 

“"@) ‘Where there is an agreement in terms of item (ji) of, the 
proviso: to. sub-clause (1), the payment or forfeiture in lieu of 

notice “shall ‘correspond ‘to. the period: of notice -agreed upon. - 

“"@) The notice prescribed in sub-clause (1) shall be given— 

- (a)-in: the: case: of -a-sweekly~ paid employee, ‘on- or. before the 

2: usual: pay. day-of..the establishment. for such employee. and_ 

.“ = ghall run‘from the day~after such pay day;.. 

"(by ia. the case’ of a monthly paid employee on. or before the 

_ «first. day: 

‘Provided 

  

  

-Aeave granted in-terms. of clause: 15” or-while en employee 

“as amended; 

       

in. respect,.of each. completed month of employment. with: the - 

employer after! the data on ,which he last -became entitled to leave 

c) is absent from work on the instructions or. at.the request | 

‘employer.. or -employee who | desires. to terminate, the 

minate’ the contract without ‘notice ‘by».paying ‘the employee: or. 

paying of forfeiting to the employer, as the case-may be,:in ‘lieu - |. 

“oe @): the right of an employer or employee to- terminate the con: ; 

. tract without ‘notice for any cause recognised’ by ldw as 

agreement: between. an: employer ‘and . his 
employee which. provides for. a’ period of ‘notice or equal, 

first day of*a calendar-month and shall run from such , 

(i) that ‘theperiod of notice shall aot run concurrently with,- 
nor. shall notice be given: during. an employee's absence On:   is undergoiiig ‘peace ‘training under-the Defence Act, 1957, : 

(5) .By diensbeéindiging. moet die werkgewer aan die werknemer . 

sy voile besoldiging betaal. ten opsigte van enigée ‘tydperk van 
verlof wat hom toekom maar wat nie aan hom: toegestaan is nie 
en— 0 . , : 

_ @.in-die geval.vai’n voorman, en,’n optiese werktuigkundige 
ook een én ’n half dag’se loon; en . oo 

(ii) in “die- geval van: alle ander werknemers ook een dag se” 
loon : : , . 

ten opsigte van elke’ voltocide’ maand diens by'die -werkgewer na 

die datum waarop-hy laas op ‘verlof ingevolge.-klousule- 15 (1) 

| geregtig “geword het. of; in die-geval van "no. werknemer wat vit 

' tinder as twaalf-maande- diens. gedoén het, na-die.datum van sy 
diensaanvaarding. ; 

--(6) Enige tydperk waarin ’n werknemer—. 

(ay met verlof is, kragtens klousule 15 (1); : we 

. (b) vredesopleiding ingevolge die Verdedigingswet, 1957, onder- . 

gaan; Of  .-..- | Pos . 

“(e) van sy’ werk afwesig is op‘las-of op versoek van die. werk: = 

gewer:,of Bes : a Cae ES ants 
(d) afwesig. is. weens: siekte, mits. sodanige afwesigheid ‘nie. meer~ 

as dertig dae: gedurende. ’n tydperk van twaalf maands . 

_ diens ‘béloop nies sie ss : 

word «vir. die itoepassing.-van -subklousule (1), en 

Klousule geag ‘diens: te‘ wees. / ON Cee 

:(Ty Vir: die toépassitig van hierdie klousule word die tydperk 

van diens geag te begin op— , me ~ er | 

(3) van hierdie ; 

(a) dig datum waarop die. werknemer tot die diens van dié 

werkgewet toegetree het; of TG 

(b) die datum ‘waarop dic werknemer laas op verlof geregtig ¢ 

_ geword het;’- , . ‘ 

naamlik die. laaste datum. . 

. (8) Benewens die jaarlikse verlof genoem in-subKlousule (1). vain - 

hierdie klousule, moet ’n” werkgeweraan” al’ sy “werknemers 
afwesigheidsverlof ‘met volle” besoldiging verleen” op" alle’ wette- 
regterlike’ openbaré vakansiedae,.-naamlik Nuwejaarsdag, Van 

Riebeekdag, Goeie | Vrydag, . Padsmaandag, Hemelvaarisdag, 

Republiekdag, Gesinsdag, Sctlaarsdag, Kiugerdag, Geloftedag, 

Keisdag, ‘Tweede Kersdag, of enige ander’ wetteregtelig geprokia- 

meerde vakansiedag, maar’ witgesonderd enige vakansiedag: wat ” 

gedurende die geidigheidstermyn van hierdie Ooreenkoms gedepro- - 

klameer mag word; met dien verstande dat daar ‘van ’o werknemer 

vereis mag word om, met sy toestemming, op sodanige dag te 

werk, = a uae 

“5 16. DIENSBEEINDIGING. ~ 

4) n Werkgewer of ’nwerknemer . wat. ‘die, dieiskontrak wil 4 

be#indig, moet—: : . an 

~ (a) in die geval van °n-werknemer wat weekliks besoldig word, 

: minstens éen week vooraf kennis geeyen 

(b)in. die “geval: van’ ’n -wetknemer wat. maandeliks. besoldig 

. word, ne er 

-minstens. een maand vooraf kennis gee van die beéindiging van | 

die kontrak; of ’n wetkgewer of ’n werknemer mag die kontrak 

sonder kennisgewing ‘beéindig deur, in plaas: van ‘sodatiige’ kennis- 

gewing, minstens die volgende aan ‘die .werknemer :tée~betaal of 

aan die werkgéwer'te betaal of te verbeur, na gelang-van die 
geval:— ‘ FEE Mane ngS at * te . a foo ae Pepe 

() In die geval van ’n kennisgewing van een week, die week- 
loon’ wat’ die werknémer op die datum van: sodanige — 

begindiging ontvang-het; vo ees 

(ii) in die geval van °n kennisgewing van‘ een maand, die maand-.. 

loori’ wat! die ‘werknemer op. die’ datum-‘van sodanige 

bégindiging ontvang het: fee : 

nie: .- : 
-Met dien verstande dat die volgende nie hierdeur’ geraak word 

Gi). Die reg’ vat "a werkgewer. of ’n, werknemer om ‘die. kontrak 

; sonder . kennisgewing te beéindig om 'n' regsgeldige tede;. 

(ii) ’n skriftelike ooreenkoms tussen ’n werkgewer en. sy werk~ 

-""" jemer ‘“wadrin “vootsigning -gemaak word ‘vire2nkennis<: 

gewingtetmyn wat vir~albei. partye ewe" lank’ is: ent’ wat 

‘anger is as dié in hierdie klousule voorgéskryf; © *+ 

. (iii) die“inwerkingtreding van ’n verbeuring of boetes wat oor- 

eenkomstig \’n .wét- van’ toepassing . mag wees’.ten’. opsigte 

van die diensverlating van ’a werknemer~" ° : 

(2) Waar: daar’ ’n -ooreenkoms- kragtens item (ii). van dié Voor 

-behoudsbepalings van-~subklousule (1). aangegaan’ is,’ moet’ die 

betaling_ of: verbeuring:in plaas van kennisgewing ooreensiém met: 

die kennisgewingtermyn waaroor’ daar ooreengekom “is... ° 7% 

klousule .(1),. moet dit soos volg gedoen word:— 

(a) In die-geval van ’n werknemer wat weekliks besoldig word,: .- 

yoor of op die bedryfsinrigting. se, gewone betaaldag. vir. 

“- godanige werknemer, ‘en die termyn loop vanaf die dag na 

. sodanigé betaaldag,; eo, : Cae 

(b) in die ‘geval van~’n “werknemer . wat maandeliks - besoldig 

word, voor of op die.eerste dag van ’n ‘kalendermaand, en 

_ die tetmyn loop vanaf sodanige eerste dag: 

Met dien verstande— | oO Ds nes 

(i) dat- die _kennisgewingtermyn nie mag saam val nie. met, en 

-'kKennis nie: gegee: mag: word: nie. gedurende, .’n -werknemer 

‘(ge afwesigheid- met -verlof .wat.coreenkomstig. klousule.15. 
verleen,is of ’n-werknemer se afwesigheid /weens:vredesep+ 

_leiding -ingévolge: dic Verdedigingswet, 1957, soos gewysig; 

-(3) Waar daar. kennis- gegee word - soos voorgeskryf in .sub- , 

  

Sogth | i 
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- Gi) that notice shall not be given during an employee’s absence 
from. work through illness provided.that the period of 
‘absefice: does’ not’ exceed thirty days inthe aggregate in 
a caléndar year or in the case of confinement, twelve weeks. 

: (4) Where an, employee’s employment. has. been terminated in- 
terms-of “Clause. 16 (1)-(a)-of this Agréement, the émployer shall 
within <three ‘days forward’ to: the Secretary. of the “Council, the 
original ‘and duplicate - of the certificate of -sefvice tit respect of 
such’ employee ‘on. such. termination .for transmission to the 
employee on’ application. . 

17. PREMIUMS: 

No premium shall be charged or- accepted by an employer for 
the training of an employee. | 

18. xisrine. CONTRACTS. 

Any contract. of -sefvice in operation at the date of commence: 
ment. of. this Agreement or, concluded Subsequent | to’ such. date 
shall be not less favourable thar. ‘the™ provisions of this Agreement, : 

~ 19. CERTIFICATES OF “SERVICE. | 

(1) Every employer, shall,on. termination of employment by an_ 
employee, complete in ‘tripticate a certificate of service in. the 
‘form of Annexure, A°to this Agreement. The original shall ‘be 
handed tothe emiployee,; the: duplicate ‘shall be forwarded to ‘the - 
Secretary .of. the Council, within’ séven’ days. and ‘the triplicates - 
shall be retained by the employer. 

(2) ‘An employer shall before engaging | am. employee for..work 
who has, previously been employed in the industry, require: such . 
employee to produce a certificate of service issued in terms. of 
‘sgub-clatise: (1) together.-with’ a Certificate of ex perience issued by 
the Secretary “of. the Council. which shall -be dn the form of 
‘Annexiire B to this Agreement. 

(3) Every employer must withhin seven days of the ‘engagement 
of an employee complete and forward to the. Secretary of the 
Council the ehgagement form as set out in- Annexure C to this | 
Agreement together with the certificate of experience, handed to 
him by the employee, 

(4) Every: ‘optical. mechanic must. within seven days. of his 
engagement by. an ‘employer in’ the industry, notify the Council 
in” writing, (Of the name > and: address of his employer. 

20.- EXEMPTIONS. 

(1) The Council may grant to or in respect of any employer 
‘or employee. exemption ‘from . any of the “provisions of | this 
Agreement. — o 

(2) The Council shall fix the conditions subject t to which such 
exemption. is granted and ‘the period ‘during which it shall operate 
and may after one week's noticé in writing, to the persons con- 
cerned, withdraw such exemption, whether or-not the period for 
which ‘it was granted,-has ‘expired; provided that’ no exeraption 
shall be granted. to permit of a female employee te be employed— 

(i) between 6-p.m. and.§.am.; 
(ii) after 1 p.m. on more’ than. five days in any week; except 

for the purpose of performing work which is necessitated 
by. an. emergency. 

B)- ‘The Secretary of the. Council shall issue to every person 
‘exempted in accordance with: the. provisions of this: clause, a 
licence signed by him, setting out— 

(a) the full name: of the person concerned; 
(b) the provisions of the Agreement from which exemption is 

granted; 
- (): the’ conditions. fixed in accordance with the provisions of . 

‘sub- clause (2) of this clause subject to which. such exemp- 
tion- is ‘granted; and 

(d) the. period during ‘which. the - exemption” shall operate. 

(4) The Secretary of the Council shall-— 

(a): number consecutively all ‘licences issued; and 
(b) retain a copy ofeach licence issued, 

(5); Where any. exemption is applied for affecting | the condition . 
_ of employment of any employee such application for exemption 
must “bé ‘submitted, in writing, to the Secretary of ‘the ‘Council: 
duly signed by the employer and employee affected. 

(6) Every employer shall observe ‘the provisions of any licence. 
Of exemption isstied in terms of this clause: ° 

21. Counci. FOnps. 

(1) The funds of the Council. which shall be vested in and 
administered ‘by the Council, shall be provided in the following 
manner: “From the basic wages as set-out in clause 4, paid to the 
‘employee. the employer shall make the deductions set, out -here- 
“under and add. a like amount to be contributed by himself:—. 

' Per Week. 
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hierdie Ooreenkonis in triplo invul. 

  

(ii) dat daar “nie; gedurende no werknemer se afwesigheid van 
werk .weens ‘siekte kennis gegee mag word nie mits. die | 
tydperk van afwesigheid nie’ meer as altesaam dertig .dae 
in “n kalenderjaar of, in die geval van ’n bevalling, twaalt 
weke beloop nie. - 

(4) Waar °n werknemer se diens ooreenkomstig, klousule 16 
(1). (a) van. hierdie: Ooreenkoms -bedindig is, moet die werkgewer- 
binne drie. dae die corspronklike .en die duplikaat van die. :diens-- 
sertifikaat wat by sodanige bedindiging ten ‘opsigte van. sodanige 
werknemer uitgereik moet word, aan die Sekretaris.van die Raad 
stuur vir deursending aan die werknemér wanneer hy" daarom 
aansoek doen. , ‘ 

17. PREMIES. 

Geen premie mag deur ’n -werkgewer vir die.’ opleiding \ van "n 
werknemer. gevra_ of aangeneem word nie. 

18. BESTAANDE KONTRAKTE. 

Alle dienskontrakte. wat op die_ datum van inwerkingtieding 
var. hierdié Ooreenkoms van krag is of wat na sodanige datum 
aatigegaan “word, mag nie. minder gunstig as die bepalings van © 
hierdie Ooreenkoms wees ‘nie, 

19; DreNSSERTIFIKAAT. " 
A) Elke werkgewer: moet, by die diensbeéindiging van .’n. werk- 

nemer,’ ’n. dienssertifikaat in die vorm van Aanhangsel A’ van 
Die oorspronklike moet aan 

die. werknemer ocorhandig word, die tweede kopie mhoet binne sewe 
dae. aan. die’ Sekretaris van die Raad gestuur word en die- derde 
kopie moet deur die werkgewer “bewaar word. . 

(2) ’n Werkgewer moet, voordat hy °’n werknemer wat voor- 
heen in.die Nywerheid werksaam was, in diens neem, van sodanige 
werknemer :vereis'om ’n dienssertifikaat wat ooreenkomstig die 
bepalings van subklousule (1): uitgereik-is en ook ’n. -sertifikaat 
van ondervinding’ wat deur die Sekretaris ‘van die Raad uitgereik 
is in die vorm van: Aanhangsel B van hierdie Ooreenkoms; te ‘toon:: 

(3) Elke werkgewer. moet binne: sewe dae na die indiensneming 
|} van “'n werknemer die indiensnemingvorm soos voorgeskryf in 
Aanhangsel -C van hierdie Ooréenkoms, tesame met dié Sertifikaat 
van Ondervinding. wat die werknemer. aan hom oorhatidig ‘het, 
aan die Sekretaris van die Raad stuur. 

(4) Elke" optiese werktuigkundige | moet binne sewe dae nadat 
hy deur ’n werkgewer in die Nywerheid in diens geneem is, die 
.Raad skriftelix in Kennis Stel -van die naam en adres van sy 
werkgewer. 

20, VRYSTELLINGS,, 

qd) Die Raad' mag'aan of ‘ten. opsigte.van. enige werkgewer. of. 
werknemer vrystelling van enigeen van die bepalings..van-hierdie.. 
“Qoreenkoms -verleen. 

(2) Die Raad ‘bepaal die “voorwaardes ~ -waarop sodanige vry- 
stelling verleen. word.asook die tydperk waarin dit van. kag. sal 
wees, €h mag na .eeh week” skriftelike- kennisgewing: aan die, 
betrokke persone sedanige. vrystelling intrek aigesien daarvan. of. 
‘die tydperk waarvoor dit verleen is, verstryk het of nie; met dien 
verstande dat-geen .vrystelling verleen. mag word nie ten einde ” n 
vroulike werknemer toe te laat om—_ 

(i) tussen 6. nm, en 8 vm.; en - , 
(ii) na 1 nm..op meer as’ 5 dae in ’n week té werk, behalwe 

in gevaile waar. werk verrig moet word. wat. weens “n-nood- 
toestand noodsaaklik is. 

@) Die Sekretaris van die Raad. moét aan elke persoon wat 
ooreenkomstig die bepalings van hierdie kKlousule vrygestel is, ’n 
sertifikaat uitreik wat hy onderieken het en waarin die volgende, 
gemeld word:—- - 

(a) Die volle naam van die betrokke persoon; : 
(by die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen’ word; 
(c) die voorwaardes wat ooreenkomatig die bepalings van sub- 

klousule (2} van hierdie klousule.gestel is as dié ‘waarop: 
sodanige vrystelling verieen word; en 

(d) die tydperk waarin die vrystelling van Krag i is. 

(4) Die Sekretaris. van die,Raad moct— 

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommer; 
. en . 

(b) ’n kopie van elke sertifikaat wat vitgereik word, bewaar. 

(5) Waar daar aansoek gedoen word om: ’h vrystelling wat ‘die 
diensyoorwaardes van ’n werknemer raak, moet. die. aansoek om 
sodanige vrystelling skriftelik aan. die Sekretaris van die Raad 
voorgelé en behoorlik. deur die betrokke- werkgewer en werk- 
nemer -onderteken word. 

(6) Elke werkgewer moet die: bepalings van. "n -vrystelling- 
 sertifikaat wat ooreenkomstig hierdie klousule. uitgercik | is, nakom. 

‘21. FONDSE VAN: DIE RAAD. 

(1) Die fondse van die Raad, wat,die eiendom is ‘van en ge- 
administreer word deur die Raad, word op die volgende: manier 
verskaf:. Die. werkgewer moet van. die basiese lone soos. in 
klousule 4 voorgeskryf, ondergenoemde bedrae aftrek en daarby- 
’n bedrag voeg. wat daaraan. gelyk is en deur hom self bygedra 
word :— 

Per week. 
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The total amount .so. deducted, together. with thé. amount’. 

contributed by the employer, shall-be forwarded by the employer 

to the Secfetary “of the Council not later than the seventh day 

of the month succeeding the ‘month in which the contributions 

fall due. cs ot aa 

(2) No “deductions for Council Funds shall be made from 

employees termed as labourers and employers ‘shall not be oblidged 

to ‘contribute ’on. behalf ‘of such employees. 

', 22. SICKNESS AND SICK LEAVE. =. . 

-After three months consecutive service with the same employer 

suchemployer shall..grant.to his. émployee who. is absent. from 

work through sickness or accident not caused by his own mis= 

conduct, ‘ 

nen’s Compensation Act, 1941,-tweive work days’ sick leave in 

the aggregate .duritg-any one year of employment with him and 

shall pay to him in respect. of each work day thereof ‘an amount 

not less than in the.case of an establishment in which a’ six-day. 

week is observed, one-sixth. of the weekly . wage, and. in the 

case“of an establishment in which a five-day week “is observed 

. one-fifth .of.the weekly wage, which be was receiving immediately 

. before the’ commencement. of. such sick leave. -Provided thatthe 

employer may require his employee to produce a cettificate sighed 

by -a. registered medical practitioner showing the nature. of -the 

employee’s illness and certifying that he was unfit for .work in 

respect’ of each périod of absence for Which payment is’ claimed. 

we BBE PROTECTIVE CLOTHING. | 

An employer, shall provide free of charge to every workshop 

employee, on. request, a. protective apron. which rémain the 

‘property of the employer but for which the employee shall be 

responsible. ., 

24, ADMINISTRATION’ OF AGREEMENT. : 

ayThe. Council shall be the. body responsible, for. the admini- 

stration..of :this:-Agreement.and may “issue expressions of opinion 

not . inconsistent. with “its provisions: for the-"guidance -of the 

employer and the employees. 2 : 
(6). Employers shall grant to any ‘of their employees who are 

representatives on the Council, every rédsonable facility. to’ attend 

’ to their duties.in connection with the work of the Council. 

ae ; 25. AGENTS. . 

The. Council. shall appoint’ one ‘or more specified persons as 

agents to assist it in giving effect to the terms of this Agreement. 

Every employer must permit. such agent to inspect premises, 

institute such enquiries, inspect such records and interrogate such 

- persons as tay- be necessary for this’ ptitpose. and. every’ person 

interrogated «shall: be required to furnish such .information. to . the 

best ‘of ‘his- knowledge. =. cits ee 

bev al 26, EXHIBITION. OF. AGREEMENT. . - 

“Bvery employer ‘shall keep exhibited in his establishment in a 

place teadily accessible. to his-employees, a legible copy of this 

Agreement -in-both. official languages, in the form prescribed in- 

the regulations under the Act. = : _ , 

Signed at Johannesburg, on: behalf of the parties, this 28th day 

of May, 1962. . 7 

oo M. R. CAMERON, 
Chairman of the Council. 

. *PYBEAKE, 9 = 
Vice-Chairman of- the Council. 

“M. SaROVITCH, 
Secretary of. the Council. 

"-ANNEXURE A. 
  

NDUSTRIAL’ COUNCIL FOR THE SOUTH AFRICAN 
OPHTHALMIC OPTICAL MANUFACTURING ‘INDUSTRY. 

. » (Registered. under.the Industrial Conciliation Act, 1956.) - 

P.O: Box 5175, ee Telephone No. 22-0810. 

“28. Progress Buildings, °° Ce : 

156 Commissioner. Street, 

  

  

  

  

  

  

  

  

  

“Johannesburg. __. . NO enmmnnn 

CERTIFICATE OF SERVICE. 
Surname : <ennaimna 
Christian name(s)... 

. Address..... 

' Age. Sex QCCUPALION..ememneniinrnnemse 

Rate of pay'on engagement per 

: Rate of pay at time. of leaving. per... 
  : Daté‘of enteritig service . 

: Date of last increase in 

Union card No. “ . 
  

  

| LEAVE PAY. 

  

a i day . , 
., being if days per month in respect 

months. : 

  

  

Date of issue 
  

8 _ " Employer’s Signature. 

other than an accident compensable under’ the Work- * 

 } Datum van witieiking. nn nvniinmnnsonmarcmnia|   

% 

Dié totale bedrag dus: afgetrek, tesame met die bedrag wat die 
werkgewer bydra, moet voor of op die- sewende: dag van die 

maand wat volg op die maand waarin die bydraes betaalbaar. is, 

deur die werkgewer aan die Sekretaris van die. Raad gestuur word. 
(2) Geen bédrag moet van die jone. van werknemers wat: as 

arbeiders bekend staan,.as: bydraers tot die. fondse. van die. Raad 

|}-afgetrek word. nie, en werkgewers is nie verplig om namens 

-sodanige. werknemers by te dra nie. 

o . 22; SIEKTE EN. SIEKTEVERLOF. oe 

Na drie maande-aaneenlopende diens by dieselfde werkgewer, - 
moet. sodanige.werkgewer aan sy. werknemer wat van dic werk 
afwesig is weens. siekte of ’n ongeluk wat nie aan sy-cie wange- 
drag te wyte is nie, uitgesonderd ’n ongelik. wat. kragtens die 
Ongevallewet, 1941, vergoedbaar..is, siekfeverlof van’ altesaam 
twaalf werkdae gedurende ’n-tydperk van een jaar diéns by hom 
toestaan en aan: hom. ten: opsigte van elke werkdag’ daarvan ’n 
bedrag te betaal van minstens, in die geval van ‘n bedryfsinrigting’ 
wat ses dae per week ‘werk, een sesde’ van die weekloon en in die 
geval van: ’n bedryfsinrigting wat vyf dae-per week. werk, een- 
vyfde var die. weekloon, wat hy onmiddellik voor die begin van 
sodanige siekteverlof sntvang het; met dien verstande dat ’n 
werkgewer van. sy werknemer mag.vereis om ’n seértifikaat. wat 

. detiz’*n geregistreerde géneeskundige praktisyn onderteken is, die 
aard-van ‘die’ werknemer:se sickte meld en waarin.gesertifiseer 
word: dat hy ongeskik vir werk: is, ten opsigte. van elke tydperk 
van- afwesigheid. waarvodr betaling gevra word, in te dien. 

23, BESKERMENDE KLERE.- coe, 

’n Werkgewer moet op versoek aan elké. werknemer. in ’n werk- 
winkel gratis ’n beskermende voorskoot verskaf, wat die eiendom 
van die werkgewer bly maar waarvoor die werknemier verant- 
woordelik is. : 

. 24. ‘ADMINISTRASIE VAN GOREENKOMS. 

(a) Die Raad is die liggaam wat. vir die Administrasie van hier- 
_ die Ooreenkoms: verantwoordelik ‘is, en hy mag menings wat. nie 
‘met die bepalings”’ Hiervan ofibestaanbaar’ is “nie; 
leiding van die werkgewer en die werknhemers. 

(by Werkgewers moet ‘aan enigeen van hul werknemers -wat — 
vetteenwoordigers in die Raad is, alle redelike fasiliteite verleen 
om hul pligte in verband met die werk van dic Raad na. te kom, 

uiter’ vir die. 

25, AGENTE. 
Die Raad moet een. of meer gespesifiscerde persone. as agente 

aanstel of hom ‘te help met die uitvoering van die bepalings van — 
hierdie Ooreenkoms. Elke _werkgewer - moet sodanige. agent 
toelaat om persele.te inspekteer, navraag te doen, dié registers te 
ondersoek en dié persone te ondervra wat vir hierdie doel nodig 
“Mag wees, en enigeen wat ondervra word, moet sodanige inligting | 
ina die beste van sy wete verstrek. 

26, VERTONING VAN .QOREENKOMS. Oe 
_ Elke werkgewer. moet ’n leesbare Kopie.van hierdie. Ooreenkoms 
in albei ampielike tale en in ‘die vorm voorgeskryf in die regulasies | 

wat kragtens die Wet opgestel is, in sy inrigting vertoon op ’n 
plek wat vir sy werknemers maklik toeganklik is. - 

Op hede. die 28ste dag van Mei 1962 namens die partye te 
Johannesburg onderteken. : . . 

M..R. CAMERON, ” : 
Voorsitter van die Raad. 

BP. BLAKE, —— 
Ondervoorsitter van “die Raad. 

M.° SaRovircH, ‘ 
Sekretaris van die: Raad. - 

  

  

  

  

  

oe AANHANGSEL A. | 

. NYWERHEIDSRAAD VIR-DIE SUID-AFRIKAANSE | 

noe OFTALMIESE OPTIESE NYWERHEID. © : 

(Geregistreer ingevolge die Wet op Nywerheidsversoening, 1956.) | 

Posbus 5175. : , Telefoon’ No. 22-0819. i 

“Progress-gebow 28, 2 a ‘ : an 

Commissionerstraat. 156, : pele \ 

Johannesburg. °° m, MO. nmnumaimannnminnjennmnionnn | 

“ DIENSSERTIFIKAAT, : 

‘Familienaam 
‘Yoornaam (name) som : sini 
Adres, son si Se , Sa 

“‘Ouderdom, G81 Biv ivninernseminen 

  

Besoldiging by indiensneming 
Besoldiging by diensbeéindiging. 

Datum’ van diensaanvaarding..... 
Datum van laaste. verhoging: 
Vakuniekaart No... 

  

  

  

  

_VERLOFBESOLDIGING. 
1 da ea 

Bedrag betaal Renney NABI TE Gag per maand ten. op-! 

  

SIZES. VADs 
Naam van firma   
  

  

. >. Handtekening van .werkgewer, | 

| 
9 

¢
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For Use, OF, THE INDUSTRIAL. COUNCIL ONLY. 

Registration Nowa: 
Remarks ,   

ALLEENLIK VIR_ DIE GEBRUIK ‘VAN DIE NYWERHEIDSRAAD. 

Registr asienommer: 
Opmerkings 
  

  

  

  
ANNEXURE B. 

INDUSTRIAL COUNCIL “FOR” THE SOUTH. “AFRICAN Mo 
OPHTHALMIC OPTICAL “MANUFACTURING INDUSTRY. |): 

‘ " Geregistreer ingevolge. die. Wet op: ‘Nywerheidsverscening, 4 ~ Registered. under. the Industrial Coriiliation Act} ¥956.)°°. 

Box 5175, Telephone No..-22-0810, 
28. Progress Buildings, / oS . eo: 
156) ‘Commissioner Street, ; 

: Mohannesburg. NO eros 

CERTIFICATE, ISSUED IN. TERMS ‘OF CEAUSE 19 (2). OF 

   

: MANUFACTURING INDUSTRY. 

This j is to certify that the bearer, M... 

  

. OFS 
oo has--had the following experience in the industry 

: is entitled-to a wage of not less than -R. 
cost-of living allowance: as’ prescribed 

of £942, as amended; or may*be amended froni.time to-tiie. 
“This” certificate  must-- be “-attached’: to..,the “Engagement -Fo 1 

  

   
    

  

seven ‘days after the bearer has commenced ‘work. 
  

Secretary. 

, ANNEXURE c. 

  

. - INDUSTRIAL COUNCIL “FOR. “THE” SOUTH ‘AFRICAN 

    

   

    

(Registered under the Industrial Conciliation. Act, .1956.): 

‘Box 5175, » Telephone No 22-0810: 
Progress Buildings. - a 

6 Commissioner Street, N ” ao 
OQ vvoninesnennensnnncns . 

  

  

  

  

’ SERTIFIX 
“THIS AGREEMENT. FOR. THE. OPHTHALMIC OPTICAL. oh ER AAT UITGEREIK INGEN OLGE KLOUSULE ! 

      

       

   

+ van 
7 ondervinding ji in die ‘Nywerbeid gehad_ het, naamlik’. 

“‘geregtig-is op ‘H’loon-van minstens R... 

Ajinexure C) and forwarded to: the. Secretary of the Council within: | 

HTHALMIC OPTICAL) MANUFACTURING - INDUSTRY. io > 
: | tbrsioser Wigevoge” die Wet oP Nywerhieliisversoening, 1 

\-Bosbus 5175." 

_ AANHANGSEL B. 

- NYWERHELDSRAAD VIR DIE SUID-AFRIKAANSE 
“ < OFTALMIESE OPTIESE NYWERHEID. 

    
   

       

    

  

Posbus: 5175. . 
_Progress-gebou °28, 

, Commissionerstraat 156, - 
Johannesburg. © : 

. Telefoon No.'22-0810. 

NO eeu 

- VAN. HIERDIE: OOREENKOMS VAR. DIE. OFTALMIESE : 
“OPTIESE NYWERHEID. - 

- Hierby_ word: ‘gesertifiseer dat toonder, 

per. week: plas 
wenskostetoe “SOOS” yoorgeskryf- in Oorlogsmaatreé . No. 43 5 

1942; soos gewysig’of sGos dit van-tyd, tot tyd gewysig'mag wor 
Hierdie sertifikaat moet aan die: Indiensnemingsvorm. (Aanhans 

€) geheg:en binne séwe'dae nadat die toonder met:se werk. begi 
aan die-Sekretaris van dié Raad gestuur word. cas 

    

  

  

“Sekretaris, 

AANHANG SEL Cc. 

-NYWERHEIDSRAAD ‘VIR: DIE, SUID- AFRIKAANSE 
: OFTALMIESE OPTIESE_NYWERHEID. © 

  

  

   

    

   
     

        

  

. “Telefon No, .22- 081 
Progress- cebou. ‘8, 
-Comimissionérstraat 156; RATE oe 

No... 

  

  

  

  

  

  

  

  

76 hemmebie a Johannesburg.” 

me . - .ENGAGEMENT. FORM. INDIENSNEMINGSVORM. 

ul EMPLOYEE. - : WERKNEMER, | 
S Surhame. . Familienaam 

Christian name(s) Voornaam (name). 
Address : senting ei Adres... os 

Age. Sex OCCUPAL OD rains soins Oudeidon . Geslag. 
_Date of-engagement.... . . Datum van. indiensneming 
Wages to,commenice....... €or, AO WANCE ninnninin -Beginioon..... 

, EMPLOYER. |: : WERKGEWER. : 

| Naam ~ . 
‘|. Adres.   

         

     

  

Ni . of certificate (Annexure B) ‘brought’ by cmiployes. 

  

  “, Seeretary of. the ; Council togetlier. with: the ceftificate of experience 
handed to him by the employee, w ‘within seven days after: the employee 

” he commenced work. © 

  

  

    

Date of issue. Signature ‘of ‘Employer. 

For USE OF ‘THE. INDUSTRIAL COUNCIL ONLY. 

Registration No.. 
nfirmation No: and date’ ofl issue.z 

Wage rate confirmed at Ru... 

  

     

    
     

  

  

Secretary/Agent. . 

  

“bs November 1962. ” 

  

ACT, 1941. 

OPHTHALMIC OPTICAL: MANUFACTURING — 
INDUSTRY. « 

  

  

"On behalf of the Minister. of. Labour, T; Marals VILIOEN, © 
‘Deputy-Minister of Labour, hereby: in terms of sub- 
‘section (1) of. section twenty-two of the Factories; Machi- 
Nery and Building Work Act, 1941, as amended; declare. 
thie provisions of the Agreement and notice relating to the 
Oplithalmic Optical. Manufacturing : Tndustry ‘published 

   

“wader Government Notice No. 1976 ‘of the 30th November, | 
1962, to be, on .the whole, not ‘less. favourable 
to the persons whose hours of work and. remuneration: 

- in respect of overtime, public holidays. and’ work ‘on Sun- 
lays and public holidays are regulated thereby, t than the 

    

“Deputy. Mn of Labour: 

100 

1e employer must complete “this: form. and - forward “it to. thé eps: 

1 Datum van uitreiking ane “ 

‘Registrasienommer =. we 
- | Bevestigingsnommeren- datum van: "uitreiking ven 

«|--No. 1977] 

. eenstemmende gpalin gs   
  

    
    

     

     
   
    

  

  

  

  

‘No..van cortiikaat ‘(Aanhangsel ‘Byeebring’ dear wwerkiemer 
Die: werkgewer moet hierdie. vorm binte:se ; 

nemer. diefis -aanvdar*het,“invul en. dit ‘saam ‘die: sertifikaat’ van 
ondervinding wat: die’ werknemer aan honi Corhandig. het, aaj die 
Sekretaris van. ‘die’ Raad stuur. \ 

   

  

Handtekening’ van “werkgey 

" SLEGs, ire GEBRUIK ‘DEUR DIE NYWERHEIDSRAAD.. 

  

Loon, bevestig op | R 

  

‘Sekretarig 1A gent. 

  

[23 November 

WET OP FABRIEKE, MASJINERIE EN ‘BOUW KK, 
1941. 
  

OFTALMIESE OPTIESE VERVAARDIGING 
~NYWERHEID. 
  

_Namens die Minister van Arbeid, verklaar ek, M ‘AIS 
VILJOEN, Adjunk-minister van Arbeid, hierby Azagtens 

» subartikel: (1) ‘van-artikel.twee-en-twintig.van. die Wet-op - 
Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig 
die bepalings van die. Ooreenkoms ‘en kennisgewing. in 
verband met die Oftalmiese, Optiese Vervaardigingsnywer- 
heid gepubliseer by Goewermentskennisgewing No. £976 © 

  

van 30° November 1962, oor. dié algémeen. vir persone 
wie se werkure:en beloning ten opsigte van oortyd, open- 
bate. feesdae en werk op Sondae en openbare feésdae 
daarby. gereél word, nie. minder gunstig is nie as di 

n genoemde Ww        
      

Adjunk- “minister vz van “arbeid,
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PAYS ; YOU | WELL 1 TO SAVE! 
SAVE 

“FOR YOUR FAMILY'S FUTURE! ss 
© ye FOR YOUR OWN HOMEL 

ow: FOR YOUR RETIREMENT! ae 

    

        

   | Post OFFICE, “SAVINGS ‘BANK LE 

    erent interest UP. to R100. per annum is. Free of, Income Tax. : ~ 

pecs oS Os The: first deposit need to be no, more than 10c. “Such an n account is is very y handy in times sof. 

- in the Republic. 

Not more than "Rd, 000 may be deposited by one person ‘during a “Financial year.       
~The. Post: Office Savings Bank earns 3% interest: on: ‘the ‘monthly balance, of which . : 

emergency or when on. holiday, as deposits or ‘withdrawals can ‘be made at any. Post Office 9. 

           

  

  
  
  
      

    
  

  

  

qo SPAAR By 
| ne <+e VIR FAMILIE SE TOEKOMS!. 

ge VIR U EIE HUIS! 
oo. te-VIR- U AFTREDE! . a 

x VIR ALLE GEVALLE \ VAN NooD! : 

  

“e -POSSPAARBANK 

ae - Die: Posspaarbank verdien 3% rente- op die maandelikse balans, waarvan tot R100 

: peri jaar van die rente- van Inkomstebelasting Vrygestel i is. : 

   
oS in tye van’ mood of wannéer met Vakansie, “0 omdat stortings ‘en. terugvorderings by enige 

ve Poskantoor in die Republiek | gedoen kan: word. , 

“Nie meer as'R4,000: mag gedurende * n  boekjaar deur een. persoon ingele. word nie,               ‘Die eerste. belegging ‘hoef nie meer as 10c te wees nie, So.’ n n rekening i is ‘baie handig - 

    

   

  

   
      

  

| BETAAL | u OM TE SPAAR | | 
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This’ Journal embodies inter alia a 

monthly economic teview (with | statis- 

tics) of business and industrial con- 

ditions in South ‘Africa; ‘the latest 

Departmental - information’ on market 

possibilities: for South African | products 

in’ countries | at. present covered by 

South Africa’s Ovexsead Trade. Repre- 

sentatives, lists of trade enquiries, 

items of: industrial activity in. South 
- Africa, the . latest information ‘on price 

‘and. commodity .control, and articles 

_ ofa general nature. in connection with    commerce and industry 

Eke — eonetheley Journal 

of the Department of Commerce - cored Mndustrios 

’ SUBSCRIPTION: In the Republic of S.A, S.W.A., Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesia 
and Nyasaland, Mocambique, Angola, the "Republics of the Congo, Tanganyika, Kenya and Uganda — R0.05 per copy or R0.50 

, ' (R0.75 elsewhere) per annum, payable in advance to. the Government Printer, Pretoria 

a _ . PUBLISHED IN BOTH OFFICIAL LANGUACES 

  

  

  
                        

   

_Hierdie tydskrif bevat o.a.’n maandelikse 

ekonomiese oorsig (met statistiek) van ~ 

besigheids-. en nywerheidstoestande in 

Suid-Afrika, die jongste départementele 

inligting. oor . afsetmoontlikhede «= vir 
Suid-Afrikaansé produkte in lande waar 

Suid-Afrika corsese - handelsverteen- 

‘woordigers het, lyste van handelsnavrae, 

besonderhede: in verband met nywer- 

heidsbedrywighede in Suid-Afrika, die 

jongste aspekte van prys-.en voorrade- 

_ beheer, en artikels van ’n algemene aard 

‘oor die handel en nywerheid _ 

Die- meacnsedisdaed 

wane die Departement. wanne Handel | CMe We yeworheid 

INTEKENCELD: In die Republiek. van S.A., Suidwes- Afrika, Betsjoeanaland- Protektoraat, Swasieland, Basoetoland, die Federasic 

van Rhodesie en Njassaland, Mosambiek, Angola, die. Republieke Kongo, Tanganjika, Kenja en Uganda teen R0.05 per. eksem- 

plasr, of teen RO.50 per jaar (R0.75' elders) vooruitbetaalbaar aan die Staatsdrukker, P Pretoria a 

VERSKYN IN ALBE] AMPTELIKE TALE   
  

12. 

The Government Printer, Pretoria, ef . ‘Die Staatsdrukker, Pretoria: 

i—387


