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" DEPARTMENT OF LABOUR. -

No. 1978.]
“ACT, 1953,

&

~ DAIRY TRADE, DURBAN AND PINETOWN.

-,

On: T;ychalf of the Minister of Labour, I, 'MARAIS
ViLjoeN, Deputy-Minister of Labour, do hereby—

(a) in terms of sub-section (6) of section eleven of the
Native Labour (Settlement of Disputes) Act, 1953,
determine that the order made by me in terms of
sub-section (4) of section eleven in respect of the
Dairy Trade, Durban and Pinctown, the provisions

. of which appear in the Schedule hereto, shall apply |

in the Magisterial Districts-of Durban and Pinetown
- and shall be binding upon the persons affected
~ thereby from the second Monday after the date
of publication and for a period ending three years

from the said second Monday; and =L
(b) in terms of sub-section (1) of section fourteen of
the said Act declare that from the second Monday
after the date of publication and for a period
ending three years from the said second Monday,
. all the provisions of the said order shali mutatis
mutandis apply ‘in respect of persons who are
employees as defined in the Industrial Conciliation
Act, 1956. oA W e

: - - M. VILJOEN,

. Deputy-Minister of Labour.

RECOMMENDATION BY THE WAGE BOARD IN
TERMS OF THE NATIVE LABOUR (SETTLE-
MENT OF DISPUTES) ACT, 1953.

'DAIRY TRADE, DURBAN AND PINETOWN.

“Whereas the Honourable the Minister of Labour made |

a request to the Wage Board in terms of section eleven

of the Native Labour (Settlement of Disputes) Act, 1953, |
him a recommendation, which request |

to submit to
reads— ' . :
“{o submit to him a recommendation as to the
conditions in accordance with which a settlement
should be effected of all matters which might-form

the subject of a dispute in the Dairy Trade in the

. Magisterial Districts of Durban and Pinetown, with

. reference to and in consequence of the expiration of

 the conditions of employment laid down in the |

Gentleman’s' Agreement entered into on 25th June,
1959, and which expires on the 30th June, 1962.

A—3272501

: ~ [30 November 1962.-
~ NATIVE LABOUR (SETTLEMENT OF DISPUTES)

 DEPARTEMENT VAN ARBEID.

No. 1978.] [30 November 1962.

WET OP NATURELLE-ARBEID (BESLEGTING
VAN GESKILLE), 1953, g

“MELKERYBEDRYF, DURBAN EN PINETOWN.
Ek, MARrAIS VILJOEN, Adjunk-minister. van  Arbeid,
handelende namens die Minister van Arbeid—
(a) bepaal hierby kragtens subartikel (6) van artikel
" elf van die. Wet op Naturelie-arbeid (Beslegting
van Geskille), 1953, dat die order wat ek kragtens
subartikel (4) van artikel elf, ten opsigte van die
Melkerybedryf, Durban en Pinetown uitgevaardig
het, waarvan die bepalings in bygaande Bylae ver-
- skyn, in die landdrosdistrikte Durban en Pinetown
van toepassing sal wees, en vanaf die tweede Maan-
- dag na die datum van publikasie én vir 'n tydperk
wat drie jaar vanaf genoemde tweede Maandag
eindig, bindend is vir die persone wat daardeur

geraak word; en :

© (b) verklaar hierby kragtens subartikel (1) van artikel

veertien van genoemde Wet dat al die bepalings

van genoemde order vanaf die tweede Maandag na
~ die datum van publikasie en vir ’'n tydperk wat

drie jaar vanaf genoemde tweede Maandag eindig

mutatis mutandis van toepassing is ten opsigte van

persone wat werknemers. is soos .in die Wet op
- Nywerheidsversoening, 1956, omskryf. - '

, _ M. VILJOEN,

Adjunk-minister van Arbeid.

AANBEVELING DEUR DIE  LOONRAAD
KRAGTENS DIE BEPALINGS VAN DIE WET
OP NATURELLE-ARBEID (BESLEGTING VAN
GESKILLE), 1953, |

MELKERYBEDRYF, DURBAN EN PINETOWN.

Nademaal Sy Edele die Minister van Arbeid ’n versoek
tot die Loonraad kragtens artikel elf van die Wet op
Naturelle-arbeid (Beslegting van Geskille), 1953, gerig het
om °n aanbeveling aan hom voor te 18, naamlik die ves-
soek wat soos volg lui: — - '

‘.. .. om aan hom ’n aanbeveling voor te 1& insake
die voorwaardes waarvolgens tot ‘n skikking behoort
geraak te word omtrent al die aangeleenthede wat
die onderwerp van ’n geskil kan uitmaak in. die
Melkerybedryf in die landdrosdistrikte Durban -en
Pinetown met betrekking tot en as gevolg van die
verstryking van die diensvoorwaardes vasgestel in
die Fre-ooreenkoms aangegaan op 25 Junie 1959 en
wat op 30 Junie 1962 verstryk. - e
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I‘or _purposes of tlus request—

¢ Dairy Trade® micans the trade in  which
; employcrs and employees are assocxawd for
the *purpose of selling and/or dzsmbutmg
whole milk and/or any or all of the articles
“included in the definition of dairy produce if
sold or distributed in association with the sale

and/or distribution of whole milk and includes

all work -incidental - thereto if “carried' on by
- such -employers and employees, but does not
include the sale of surplus whole milk, butter-

distributors by factories at which milk products
are manufactured and from which whole milk

~is not-ordinarily sold; but does not. mciude_ P

- farming operatlons and

g Dan‘y Produce’ means,. wuhout hmltmg the
#woe o ordinaty‘meaning of: the term, cream, butter, |
WA T 'cheese, butt_ermllk skunmed mﬂk separated |

milk, skimmed milk or separated milk to milk |

Vlr die doel van hierdie versoeic beteken—._'_,._?

¢ Melkerybedryf die bedryf wadrin’ werkgewers
~en werknemers geassosieer is vir die doel van
die verkoop enj/of distribusie van volmelk en/
of enige of al die artikels wat binne die woord-
omskrywing van melkeryproduk’ val indien
verkoop of gedlstnbueel, tesame met die ver-
- koop en/of distribusie van volmelk, en omvat -
alle bykomende werk indien dit deur .sodanige
‘werkgewers en werknemers verrig word, met
- vitsluiting van die verkoop van-oortollige vol-
melk, karringmelk, afgeroomde  ‘melk of af-
'geskeldc ‘melk aan’ melkdistribueerders - deur
fabrieke wat melkproduklc vervaardig; maar -
wat gewoonlik nie volmelk verkoop ni¢; én
“ melkeryproduk ’,  sonder enige beperking -
. die .gewone betekenis van die uitdrul
room, botter, kaas, karringmelk, afgeroomdc
melk, . afgeskelde ‘melk, p}antpemelk - suur-
melk, eiers, heuning of roomys ™ '

king, .

- _out m the Schedule hcreto

- maak die Loonraad hierby die aanb&vehng wat m dle.

the Wage Board- hereby: makes the recommendatlon set | Bylae hiervan voorkom

: : ; ‘1. TOEPASSINGSBESTEK EN -GEBIED VAN. OfDER. ="
Hierdie Order is van toepassing in die landdrosdistrikte ‘Durban
en Pinctown op alle werknemers in ' die Melkcrybedlyf Vir wie
lone in klousule 3 (1) voorgeskryf word en op d[c wérkgewejs
van sodanige werknemers.

: 1 SCDPE. AND AREA oF APPLICA‘I'ION or DRDER

“This Order shall appIy in the Maglslenal Districts of Durban
and Pinetown to_all- employees in: the Dairy Ttade for whom
wages are. ‘prescribed:-in . clavse '3 {1)- am:l to- the emp]oyers of
such employees. _

e Woonoowskwwmc

-~ (1) Tensy die samehang andeis aandui; het alle wit rukkmgs wat
in hierdie’ Order gebesig en in die- Wet op. Naturellé-arbeid -
(Beslegting van Geskille), 1953, omskryf word, dieselfde betekenis
gs IE daardie Wet, en tcnsy onbestaanbaar met dle sinsyérband,

. beteken— .

# stoomketdhedlencr

2 DEFINITIONS.

{l} Unless the context otherwise indicates, any cxpressmn which
is-used in this_Order and which is defined in the Native Labour
(Seulement of Disputes) Act, 1953, has the same meaning as in
that Act ‘and unless mcons:stent with the context—

LR

“’bmler attendant ” means an employee who, ‘under- general

superws:on. maintains ‘the ~water level and  steam pressure
in a boller a.nd who may make, maintain or draw the fire |

,casual..q ” means’an employee’ ‘whoris employed by
the “samé. employer on 'not’more’ than three da)'s m any

week;
.“ chargehand * means an employee who is enga.ged in super- -

vising labourers or delivery employees and who- may rccord
data incidental to their work;
- “elerk ” means an employee who is engaged in writing; typing,

ﬁlmg, operating a. calculating or a punch card machine or | :

in any other form of clerical work and includes a cashier and
" a telephone switchboard operator but ‘does not include any
othet class of emFloyee elsewhere defined in this tlause not-
- withstanding the
of such’ employees work;
,,“cgrk quahﬁ .. means a cIerk who ‘Has - had not- less than
. four years’ experlence, :
“ clerk, . unquahﬁed ;¥ means a clerk Who has had less than
four- years' experience;

- gounterhand .means an. employee who is engaged in attendmg

““to customers in an -establishment: and who' may receive orders-

“and ‘be -in. charge of a milk sub-depot and the cmployecs
: therein; -

“ counterhand, quaiiﬁed ” means a counterhand who has had
not less than four years’ experience;

counlelhand unquallﬁed " means a counterhand who has
had less than four years’ experience;

* *“dairy produce ” means, without limiting the ordmary meéaning
of the term, cream, butter, cheese, buttermilk, skimmed milk,
separated mllk cultured milk, sour milk, eggs, honey, ice-
cream and fruit’ juice; .

) Dairy Trade” means the trade in ‘which employers and"

. ‘employees are associated for the purpose of selling and/or
distributing whole ‘milk and/or any or_all of the articles
included in the definition of dairy produce if sold or dis-

tributed in association with the sale and/or dlstrlbution of

whole milk and includes all work incidental thereto if carried

on by such employers and employees, but does not include.
th-: sale of “surplus ‘whole" milk, ‘buttermilk, skimmed milk |

. :vor separated ‘milk to milk dlstr:butors by factories at which
2 rmlk products are. manufactured:- and from which whole milk

“is not ordinarily sold; but does not include farming operations; -

¥ delwcry employee ™ means an’ ‘employee who is. engaged out-
~ side an, establishment in the delivery of dairy produce or

messages on foot or by means of a bicy ycle, tricycle; hand-. :

propelled vehicle, battery controlled vehicle or a mechamcally

propelled ‘but pedeslnan controlled “pram” or delivery.

~* vehicle and who may accept orders or cash in the case of

‘cash on delivery orders. and sell daicy produee Eo casua.l-

cuatomers‘ :

2

act ‘that clerical work may form a pomon-
B klerk, gek\_va]:ﬁseer,

n werknemer wat onder algemcne toesig
die- waterpeil en stoomdruk in ’n stoomketel in-stand hou en
-wat die vuur in sodamge stoomketel mag maak, in stand
hou of uittrek; ;

= los werknemer ”* *n werknemer’ Wat__m‘ hoogstens drie dae in
‘n week deur, dlesclfde werkgeWe n dlena ‘geneem word;
“ onderbaas” 'n werknemer w beiders of
© afleweringswerknemers en Wat' geg hul werk-
voortvloei, mag aanteken; i

“Kklerk ” ’n werknemer wat- skryf- t}k— en lmsseerw

"o

k verrig, -
n reken- of ponskaartmasjien bedien -of . -enige.- ander gor:%l :
van klerklike werk doen en. omvat dit.” n kassier en 'n telefoon-
skakelbordbediener maar .nie enige. ander klas werknemer wat
elders in hierdie klousule omskryf word nie, ondanks die feit
dat klerklike werk ’n - deel van sodamge werknemer sc werk
mag uitmaak;

o ’n klerk met mmstens vier ]aar onder-

) vmdmg,

* klerk, ongékwaliﬁseer
vinding;

“ toonbankassistent ” 'n werknemer wat klante- AA. ._bmayts-
inrigting - bedlen en wat bestellings mag aanneem en. in die
beheer vin 'n melksubdepot en dlc werknemers daann mag
wees;

4

“ toonbankassistent, gekwahﬁseer “'n -toonbank_assnstem-'- -met
minstens vier jaar ondervinding;

N toonbankassmtent ongekwalifiseer,” ’n toonbankaqslstem met
- minder as vier jaar ondervinding; -

Y n k]blk met mmder as vi

B melkeryprodukie”, sonder om- die- gewone. betekems van die

woord te beperk, room, botter, kaas, karringmelk, afgeroomde
melk, afgeskeide melk, p!antjlemclk suurmeik Biers,. heumng,
loomys en vrugtesap,

L Melkerybedryf * die bedryf waarin werkgewers en werkﬁemers

geassosieer is vir die doel van-die verkoop en/of verspreiding
van volmelk en/of enige of al die artikels wat binne die
woordomskrywing van melkeryprodukte val indien. verkoop
of - gedistribueer, -tesame met die verkoop -eniof distribusis
van volmelk, en omvat alle bykomende werk -indien dif deur
sodanige werkgewers en werknemers verrig word, ‘et uit-
sluiting van die verkoop vaii oortollige volmelk, karrmgme]k
afgeroomde melk of afgeskeide melk dan melkdlslrlbueerdcrs
deur fabricke = wat melkprodukte vervaardig maar wat
gewoonlik nie ‘volmelk verkoop nie; maar omVat me boerdery-
werksaamhede nie;

# aﬂeweungsbediende *n werknemer wat bmte n bedryfsmr.lg-
ting melkeryprodukte of boodskappe te voet of ‘deur. middel
van 'n-trapfiets, dnewleler, handvoeriuig, batteryvoertmg of
'n meganiese aarngedreWe stootwa wat deur:’n voetganger
. beheer word, of afleweringsvoertuig -aflewer en: wat bestelhngs :
of kontant :in die geval van_ kba-besteilings ‘mag ontvang
en melkeryprodukte aan los Klante mag verkocip;‘ ; S

ETRS
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“ driver of a motor vehicle” means an employee who is

engaged in driving a motor - vehicle and who may sell or

of this definition the expression ‘“driving a motor vehicle *

““includes all periods of driving and any time. spent by the
“driver’ on work connected with the’ vehicle or. the load . and

- all-periods during which be is obliged to remain at his post

.+ in readiness to drive; T

#temergency work” means afy work' necessitated by a break-

.. dewn of plant or’machinery .or other. unforeseen ‘€mergency,

" or 'in connéction with the. overhauling or tepairing of plant:

+‘or machinéry which cannot be performed during the ordinary
hours: of work and any other work ‘which, owing to unfore-
een: circumstances, such _as, fire, storm,

act- of "violente, civil  commotion or theft  must be done
withoitt-“delay’ and any work “connected with" the supply of
“'dairy- produce to 'ships, hospitals; the - Defence Forces, the
South: African Police or the South African Railways and
Harbours; . . - . . . o '

hment ™ means any premises in of in connection Wwith

 .one or niore employees are employed in the' dairy

“efperience 7 means in relation to—

" (a)'a clerk, the total period or periods of employment which

an employee has had:as-a clerk in any trade or in

i, .. .the service of the State; . T

(b)-a counterhand, the total period or periods of employ-

ment which an employee has had as 2 counterband i

. the Dairy Trade or ‘as a:shop assistant. in the pro-
visions, or grocery department of any shop; -

“iabourer ® means an employee- who is engaged in one or

- more of the following operations:-—
ddressed labels to boxes or

(@) Affixing printed or ready a
SREh ey Ha o

containers, - animals, furniture or other articles;
(¢} cooking rations
beverages; ;..

(d) feeding into or takmgoﬁ :

i : f from machines; _

" “{e) feeding or tending animals, iminding vehicles or harnes-
" sing or unharnessing-animals;- T
(f} filling containers by "hand or by hand-operated filling

o machines; R : . -
{g) lifting, carrying, moving, Wrapping, stacking, packing or

. " unpacking goods. or-articles; ! .

-+ :{l) loading or unloading; % o e
- (i) making or maintaining fires other than in a steam boiler,

“or removing refuse or ashes; !

- {j) oiling. or greasing vehicles, other than motor. vehicles;

.. {k) opening or.closing boxes or packages; .
(] stencilling or marking boxes of pacKages;
. “law " includes the common law;
“ messenger-” means an employee who is éngaged. in conveying
or deliverin
% by means of d two-wheeled motor scoofer;
4 ik tester ™ means an -employee to whom a milk and cream
" testing _ certificate has been granted by the Department of
Agriculture; qualifying <him “to test. milk or cream for its
. - butter fat content, Who is engaged in testing or grading milk
i o fresh cream and-who may also be in charge of or supervise
the processing of milk; . . .
_# motor vehicle? means: any -power-driven  vehicle, other than
a two-wheeled motor scpoter, used for conveying goods and

“a miechanically
or delivery vehicle;

‘remunetation is based on the quantity of werk done;

. or clerk, who checks the work -of delivery employees, records
.. data .in connection therewith or carries out inspections in
" connection with delivery rounds. or initiates delivery employees
- in their work; ) ) o . :
" short-time * means a temporary reduction in the number of
ordinary hours of work owing to‘slackness of trade; shortage
-of raw materials-or railway trucks, the vagaries of the weather
-+ .ser-a general breakdown of plant or machinery or an actual
- ibreakdown or threatened breakdown, of buildings;
“ trailer ” means any conveyance drawn by a motor vehicle;
. unladen weight” means. the weight of any motor. vehicle or
.. trailer as recorded in a licence or certificate issued in respect
. of such.motor vehicle or trailer by any authority empowered
...by law ‘to issue .licences in tespect of “‘motor vehicles:
. ..Provided that in the case of a -three-wheeled motor cycle
" the unladen weight shall be deemed not to exceed 1,000 1b.;
wage * means’ the amount of money ‘payable ‘to an employee
in terms of clause 3. (1) in respect of his ordinary hours of
work as prescribed in clause 5: Provided— - - :
@) that, if an employer regularly pays an employee in
respect .of such ordinary hours of work an amount
higher than that. prescribed in clause 3 (1), it means
.. .., such higher amount; 1 . a
{ii)-that the. first proviso shall not be construed so as to
refer to. or: include “any remuneration which an
employee, who js.employed-on any basis provided for
in: clauge. 9; received over .and above the: amount which

oncsucha basis;..

.+ deliver . dairy produce from such vehicle, and for the purpose |!

cident, cpidemic, -

" {b) cleaning’ or washing premises, plant, machinery, utensils,

or making or serving tea or other

messages, letters, money, parcels or dairy produce

ncludes a mecharical horse or a tractor, but does ‘not include -
propelled but pedestrian controlled “pram ™.

piece work ™ nieans any systei under which. an employee’s |

rounds checker ” means an employee, other than a “foreman |

. he.would- have received if be had.not been employed :

.. of melkeryprodukte deur. middel van. ’'n twees

. “stukwerk " "n_stelsel waarvolgens "n .

“ motorvoertuighestuurder ™ 'n werknemer wat 'n motorvoertuig
bestuur en wat melkeryprodukte vanuit sodanige voertuig mag
verkoop of aflewer, en vir die toépassing van hierdie woord-
omskrywing, emvat die uitdrukking “’n motorvoertuig

* bestuur ” alle tydperke wat; daar bestuur waord: en alle tyd
wat. die bestuurder  bestee aan werk in verband met die
voertuig of die vrag en alle tydperke wat hy verplig is om
op sy pos te bly, gerced om te bestuur; = )

“noodwerk.”’" enige werk -wat nodig: gemaak word deur 'n
onklaarraking van installasie of masjinetie of -ander onvoor-
siene noodgeval, of in. verband met die opknapping. of herstel
van ‘installasie of masjinerie watl nie gedurende ‘die gewone
werkure ‘verrig kan word: nie en enige ander werk wat, ween$

- -onvoorsiene omstandighede, soos-byvoorbeeld *n brand, storm,

" “ongehik, epidemie, gewelddaad, burgerlike ‘onluste of diefsial

“-sonder versuim verrig moet word en enige werk in verband

.- met-die verskaffing van melkeryprodukte aan, skepe, hospitale,

. die. Weermagte, die  Suid-Afrikaanse: Polisie of die Suid-

- Afrikaansé Spoorweé en -Hawens; . .. '~ g

“ bedryfsinrigting " enige perseel waarin of in verband waarmee
een of meer werknemers \in. die' Melkerybedryf - werksaam is;

* ondervinding ** met ‘betrekking tot-- B ;

- () ' Klerk, ‘die totale tydperk of tydperke wat.’n .werk-

- - nemer as-'n klerk in enige bedryf_of-in dic diens van

. -die Staat werksaam was,;
(b) *n toonbankassistent, .die -totz
'n werknemer ‘as "n’toonban tent i
bedryf of as winkelassistent in die voedsel-
niersafdeling van 'n winkel werksaam was; =
“ arbeider ” 'n werknemer wat een of meer- van die volgend
werksaamhede verrig: — !
(@) Gedrukte of klaar geadresseerde ectikette aan kiste of ;-
: pakkies vassit; : . 2 :
(b) persele, “installasie, masjinerie, gerei, houers, diere,
meubels of ander artikels skoonmaak: of ‘was; i, oat ]
{(c) rantsoene kook of tee of ander dranke maak .of bedien;
(d) in masjiene voer of daarvan afneem; - e e
- (e) diere’ voer of  versorg, voertuie: oppas, of .die
_ uitspan; :
_ (f) houers met die hand of met handvulmasijiene vul;
{g) goedere of artikels oplig, dra, verskuif, toedraai, op-
stapel, verpak of uitpak; 5
(h) laai of aflaai; TR o
(i) vure maak of in stand hou, uitgesonderd in ‘n stoom-
ketel, of afval-of as verwyder; cern, LA
(j) 'voertuie, uitgesonderd motorvoertuie, olie of smeer;
() kiste of 'pakkies oop- of toemaak; - - '
(D) kiste of pakkies sja loneer of merk; -
“ wet” ook die gemeenreg; _ .
“pode” 'n werknemer wat boodskappe, briewe

geld, pakkies
clbromponie

vervoer of afléewer; : iR
“ melktoetsér ” 'n_werknemer ‘aan wie 'n. melk- en roomtoets-
. sertifikaat deur die Departement van Landbou toegeken 18
_wat hom bevoeg maak om die melk -of room vit die bottervei-
_inhoud daarvan- te toets, wat melk of vars room toets of
_gradeer en wat ook in bzheer mag wees of toesig niag heu
oor die prosesbewerking van melk; it

% motorvoertuig ” enige kragaangedrewe voértuig, uitgesonderd

n tweewielbromponie, wat vir die vervoer van goedere gebruik
word en omyat dit 'n voorhaker of 'n trekker maar nie 'n
] ngedrewe: stootwa wat deur ’n voetganger beheer

masjienaang ve  wat
- word of 'n afleweringsvoertuig nie; .

/ érknemer ‘se besoldiging
op die hoeveelheid werk verrig, gebaseer is;. :

_“ rondekontroleur ™ ’n werknemer, uitgesonderd 'n voorman of

afleweringswerknemers: kontroleer,
gegewens in verband daarmee aanteken of inspeksies uitvoer
in verband met afleweringsrondes of afleweringswerktiemers
in hul werk inwy; ;" : ; . e
“korttyd” ’n tydelike vermindering in die getal gewone: werk-
ure weens 'n slapte in die bedryf, 'n tekort aan grondstowwe
of spoorwegtrokke, ongunstige ‘weersomstandighede of ’n
algemene onklaarraking “van installasie of: masjinerie of ‘o
werklike = onklaarraking. of _dreigende _onklaarraking van
geboue; : BGildle. DR AIIARINE,

klerk, ‘wat die werk van

< *sleepwa ” enige’ vervoermiddel - wat - deur ~“n “motorvoertuig

“getrek word;

"« onbelaste gewig ™ die gewig vam n- motorvoertuig - of -sleepwa

soos aangeteken op 'n- lisensie of sertifikaat wat'ten, opsigte

* van' sodanige motorvoertuig “of - sleepwa - uitgereik -word . detir
“n owerheid wat- by wet gemagtig is om lisensies -ten opsigie
van motorvoertuie uit te reik: Met dien verstande dat in die
geval van ’‘n. driewiel-motorfiets - daar ~geag word dat die
onbelaste gewig nie 1,000 1b. te bowe: gaan nie;

“loon * die bedrag ingevolge klousule 3 (1) aan 'n werknemer
betaalbaar ten "opsigie” van - sy gewone Wi rkure soos in
Kklousule 5 voorgeskryf: Met dien verstande— . = .

" iy dat, ‘indien n~ werkgewer ’n’ werknémer. ten -opsigte

van sodanige gewone werkure gereeld 'n hoér bedrag

.. ‘betaal as dié-wat in klousule 3 (1) voorgeskryf word,

. dit-sodanige ho#r bedrag beteken; . 1
(ii) dat die cerste voorbehoudsbepaling nie so; uitgelé moet
- word dat: dit enige besoldiging vermeld of insluit wat
' werknemer; in: diens op- enige grondslag waarvoor
_in klousule 9 voorsiening gemaak word, bo en:behalwe

die bedrag ontvang het wat. hy sou entvang het-indien

by nie 'c’e’p_'=s‘qdan:ge."-gro;_\ds'lag' in diens was' nie;

3

AS
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“ watchman ” means an employee engaged in guftrding premises,

. buildings, gates or- other property;
< weekly employee ” means an employee who is pald by the'
week.

(2) For the lpurpose of this order, an employee shall be deemed
to be in that class in which he is wholly or mainly-engaged.

3, REMUNERATION ¥

(I) The minimum wage which an employer shall pay to each
member of the undermentioned x:lasses of his employees shall be
as set out hereunder:— .

ey Employees oxher fkan Castfaf Employees.

(l) Per ;{Veek Per ﬂl{ourh
- Milk tester, male ..... R e - 13.85 69.00
Miik tester, female........ R e C11.54 50.00
‘Clerk, qualified.......... smvan e anaeie - LLISA 50.00
: Counterhand quahﬁed.. o ens il e 11054 50.00
- Clerk and Counterhand, unquallﬁed— _ St
During the first year of experience.... 6.92 30,00
During the second year of - e:{pcrience 8.08, ° 35.00
Duting the third year of experience... 9.23 40.00
Durmg the fourth year of expenenoe : ]0 38 45.00

=""i'he recommﬁndatlon in respect of - wagea is based on " the
‘assumption that the Homourable the Minister of Labour will
suspend the Cost of Living Allowance Regulations framed under
‘Was. Measure No, 43 .of 1942, i.e., the Board’s recommendation
implies the consolidation of the cost of living allowance with
the wage. .

LI}

“wag” 'n werknemer “wat persele, geboue hekke of ander
eiendom bewaak; -

* weeklikse “werknemer
word. .

' (2) Vir die 'toefassmg van hierdie Order. word
geag in daardie k
werksaam is.

ETIEN ]

wat Weeklli\s

n werknemel betaal

n werknemer
as te wees waarin hy ustslu:thk of hoofsaaklik

3. BESOLDIGING.*

{1y Dte minimum loon wat 'n werkgewei aan elke” lld van sy
werknemers in {mdergenoemde klasse moet - betaal, is' 50603 hier-
‘onder gemeld:— ‘

{ay Werk npmefs, mtgesonde:d los wefincmers

{l) Per - Per
“week ' maaad:
Melktoetser,' 05T ) P E S S RN - 13,85 60.00
Melkioetser, VIO st usmsaniies i . 11.54 7 50.00
Klerk, gekwa[lﬁseel .................... 11.54 *+-50.00
: Toonbankawstent gekwalifiseer.,....... 11.54 50.00 -
Klerk en: iooni}ankassmtent ongekwaliﬁ- ol
seer— o
Gedurende die eerste jaar ondervmdmg 6.92.
Gedurende die tweede jaar ondenmdmg .8.08.
. Gedurende die derde jaar ondervinding,.. 9.23. -
Gedurende die vierde jaar ondervinding.. 10 38

- *Die aanbevelmg ten opsigte van lone is gegrond op dle veronder-
stelling dat Sy Edele die Minister van Arbeid die Lewenskosteregulasxes
sal opskort wat kragtens Oorlogsmaatres! Na. 43 van- 1942 opgestel is,
d.w:s. die Raad se aanbeveling behels die Lonsohdasw van die lewcus-
kostetoelae met die loon. : ! :

()
" | For a Period of Three ' R
: s For the Next oo A e
%%‘:ghfhir%?,dg;e © Succeeding Period . Thereafter:
‘becomes binding of Twelve Months. a8 3
Per Per Per Per 4o Per “Per.
_ Week. Month, Week. | Month. | Week. | Month,
: _ R "R R | R - R i R
Labourer of the age of 18 years or over.....covvnvrversrneans 5.80 25,14 6.25 |- 27.08 6.50° 28.17
Labourer under the age of 18 years,......,....._--.__............... 4.35 18.85 4.70 20.36 4.90 21.23
Delivery employee..-.._ .................... _ . 6.20 26.87 - 6.75 29.25 7.00 30.33
Chargehand.. . i A R R R 7.00 30.33 1575 .33.58 8.00 - | 34.67
Boiler attendant 6.20 26.87 6.75 29.25 7.007 - 30,33
Messenger. . . vuase s censdvareasarananesseaneaac|  6.20 7| 26.87 6.75 29.25 7.00 30.33
Rounds checker. ....... 7.00 30.33 7.75 33.58 8.00 34.67
Watchman, . 7.00 | 30.33. 7.75 33.58 8.00- 34.67
Driver of an ammal drawn ' 110 AP S S I e 7.00 30.33 7.75 | 33.58 8.00 34.67
Driver ofa mctorvehlcle the unladen welght of 3 hich together wﬂ:h the - . : i E e -
* unladen weight of any “trailer or trailers drawn by such vehicle— : _ : Iy F '
(i) does not exceed 1,0001b... ... 0. v veriininninann, vess |0 6.5 29.25 ' B.0L 34.70 8.01 | 347
@1; exceeds 1,000 Ib. but. not 3,500 | P I 10.32 44,75 11.01 47.70 11.01-. | 47.70
(iii)- exceeds 3500 b but not 10000 lb, 11.72 50.85 | 14.01 60.70 14.01 60.70
(w) exceeds WOO00 Iy, e oo o v st scis st s | 13100 56.35 15.30 66.30 $5.30 66.30 -
@)
. E:_'I'e ;ggﬁgﬂ‘fa;i? Vir die daaropvol- § et o gy
die datum waarop dié gende tydperk van - Daarna: -
Order bindend word. bvaalf maande. '
Per Per . Per Per Per’ " Per
- week., maand - week, maand. week,’ maand,
R R "R R T
Arbender 18 jaar of oL T g g 5.80 25. 14 6,25 27.08 - 6.50 28.17
-Arbeider jonger as 18 Jaar‘..f.... oo e e ek 4,35 | 18.85 4.70 20.36 4.90 21.23
Aﬁewermgswerknemer 6.20 26.87 | 6.75 0 29.25 |7 7:00 130033
Onderbaas. . RS AU | Sy HER MU DR O S e ¢ 30.33 | - 7.75 33.58 |  8.00 | 34.67
Stoonﬂcetelbeﬁlener N T UGN PRI 6.20 26.87 6.75 29.25 7.00 | 30.33
Bode..... e AN W SRR R R g e e e s 6.20 26.87 6.75 29,25 7.00 | "30.33°
Rondekontroleur sk g ; i 7.00 30.33 1.75 33.58 8.00 34.67
WAE. o i oo v coagiiniinios _ 7.00 30.33 7.75 | 33.58 | 8.00. | 34.67
Drywer van 'n d1erevoertu1g Cedeaan 7.00° 30.33 T.75 33.58 8.00 - 34.67
Bestuurder van 'n motorvoertuig waarvan die onbelaste gewug tesame e '
met die onbelaste gewig van enlge sleepwa of sléepwaens wat deur )
sodanige voertuig goeések word— , : : _ R
@ hoogstens: 1 | L 6.75 29.25 801 .| 34.70. - 8.01 | ~34.70
(ii) meer as’ 1000 1b. maar nie 3,500 Ib, is nie.. caveranerae [ 10.32 44.75 | 11.01 47.70 | 11.01 | 47.70
(iii) meer as 3,500 1b. maal nie 10000 Ib. is nie.. sl W2 50.80 14.01 60.70 14.01 -|_ 60.70
~ (iv) meer as 10,000 lb 1s Ve e s e b s e | 13,00 56.35 15:30 66.30 15.30 66.30

Provlded that durmg the ﬁIst three months after this
Order becomes. binding, an employer may pay an employee,
who lodges but does not board with him and ‘for whom

a ‘wage is prescribed in clause 3 (1) (@) (ii), sixty cents less |-

per week than the wage: prescnbed m that clause for an
:employee of his class .

Met dien verstande dat * n werkgewer gedurende d;e eerste

drie. maande: nadat hierdie Order bindend word, 'n werk-

- nemer wat by hom hulsvestmg ontvang maar nie by hom-

eet nie en. vir ‘wie 'n loon in klousule.3 (1) (a) (i) voor-

geskryf word, sestig’ sent minder per week mag betaal as

die loon wat in daardie klousule vir n Werknemer van sy
klas voorgeskrvf word.- ; <ot
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(b} Casual -E.'?::ployees.—A casual empioyée shail be paid in

respect of every.day or part of a day of -employment. not
less than one-fifth of the weekly wage prescribed for an
... employee in the same area and of the same sex who per-
. forms the same class ‘of work as the casual employee is
" vequired to do: Provided . that, where the- employer
requires a’ casual employee: to perform the work ‘of a ‘class
of employee for whom wages on a rising. scale are pre-
scribed the  expression “ weekly- wage™ shall mean the
weekly wage prescribed for a qualified employee of that
“ class and provided further that where the. employer
requires a casudl employee to work for a peried of not
more thin four. consecitive hours on any day, his wage
may be reduced by fifty per cent. =
{¢). In_addition' to any other remuncration payable to an
-employee in terms of this Order, an employer shall supply
his employee fre¢ of charge with not less than one pint
"of whole milk on cach day on which such employee -
Lo works. ) ) ;
(2)Basis of ‘Contract—For the purpose of this clause the con-.
tract  of employment - of anr employee, other than a casual
employee, shall be on a weekly basis, and, save as provided in

clause 4 (6), an employee shall ‘be .paid. in respect of a week: not
less than the full weekly wage.i)res_cribed_in sub-clause (1), read
with" sub-clause (3), for an employee -of his class in the area in
which he works, whether he has in that week worked the maxi-
mum number of ordinary hours of work applicable to him in
terms of claise 3 or less. :

“(3) Differential Wage‘—An employer who _réquires' or permits -

a member of one class of his employees to perform for longer.
than one hour in the aggreégate on any day, either in addition to

his -own- work or in substitution therefor, work of another class

for which either—
(g) a wage higher than that of his own class; or
(b) a rising scale of wages terminating in a wage higher than
that of his own class; : :
is” prescribed in:sub-clause (1), -shall pay to such employee in
respect of that day— o T
(i) in the case referred to in paragraph (a), not less than the
daily wage calculated at the higher rate, and, -
(i) in the case referred to in paragraph (b), mot less than the
" daily wage calculated-on the notch in the rising scale
. immediately above the wage which the employee was
. receiving for his ordinary work: . . w
(i) that the provisions of this sub-clause shall not apply where
*7 the differénce between classes in ferms of sub-clause (1)
. 'is based on age; experience or sex; . '
(ii) that, unless expressly otherwise provided in a writfen con-
. tract between an. employer and his employee, ‘nothing in
this' Order shall be so construed as ‘to prechide an
employer from requiring an employee to perform work of
another class for ‘which class the same or a lower wage is
prescribed than that prescribed for such employee. .

(4).C¢_rlcularfan»of Wages—a) The daily wage of an employee, .
other than a casual employee, shall be his -weekly wage divided
by— - - _

(i) seven, in the case of an employee referred to in clause
L50) (e - :

(i) six, in the case of any other employee:

(b) The monthly wage of an employee shail be four
. third times his weekly wage. : y

{¢) The "hourly wage of an employee, other than a casual
emplovee, shall be his weekly wage divided by the number of the
weekly ordinary hours of work prescribed in clause 5 for an
employee of his class. ‘ i :

4, PAYMENT OF REMUNERATION. =~ :

(1) Emiployees Other than Casual Employees—Save as provided
in clause 6 (4), any amount due to an employee, other than a
casual employee, shall be paid in cash weekly or, with the con-
‘sent of the émployee, in cash or by cheque monthly during the
" hours of work or within fifteen minutes of ceasing work on the
usual pay day of the establishment for such employee or on ter-
mination of employment if this takes place before the usnal pay
day, and such amotunt shall be contained-in an envelope or con-
tatrier, on which shall be recorded or which shall be accompanied
- by a statement showing— B :

{¢) the employer's name; :

(b) the employee’s name or’ his pay roll number and occupa-
) tion; L 5% 3 i

{c) the number of overtime hours worked by the employee;

() the employee’s wage; o

_{e) the details of any other remuneration arising out of the

: employee’s employment;

(f). the details of any deductions made;

). the actual amouni paid to the employes; and

- (h) the period in respect of which payment is made;
and such ehvelope or container on which these particulars are
" . recorded or such statement shall become the property of the
employee. = s
1 :(2) Casual Employee—An employer shall pay the remuneration
.due to a casual employee in cash on termination of his employ-

and a

cment.: g

- (3} Premiums~—No payment shall .be made to or accepted by
an employer, either directly or indirectly, in Tespect. of the employ-
“ment or training of an ‘employee.

(b} Los werknemers—'n Los werknemer moet ten opsigie van
elke dag of deel van 'n dag diens minstens een vyfde
betaal word van ‘dic weekloon wat voorgeskryf word vir
'n werknemer in dieselfde gebied en van diesellde geslag
‘wat dieselfde kias werk verrig as wat die los werknemer
moet doen: Met dien verstande dat waar die werkgewer
van ’n Jos werknemer vereis om die werk te verrig van
'n klas werknemer vir wie lone op 'n stygende skdal voor-
geskryf word, die uitdrukking * weekloon™ die weekloon
beteken wat voorgeskryf word vir 'n gekwalifiseerde werk-
nemer van ddardie klas, en voerts met ‘dien verstande dat
waar die werkgewer van ‘n los werknemer vereis om vir
’n_tydperk van hoogstens vier agtereenvolgende ure op
enige dag te werk, sy loon met vyftig persent verminder

' mag word. : : .

(c) Bo-en behalwe enige ander besoldiging betaalbaar aan ’'n
werknemer - ingevolge hierdie Order, moet 'n werkgewer
minstens een pint volmelk op elke dag waarop sodanige

. werknemer ‘werk gratis aan sy werknemer verskaf.

(2) Kontrakbasis—Vir die toepasiing van hierdie klousule is

die dienskontrak van ’n_ werknemer, uitgesonderd 'n los. werk-

nemer, -op ’n weeklikse ‘basis, en, behoudens die bepalings van

* klousule 4 (6) moet 'n-werknemer ten opsigte van 'n week minstens

dic volie eekloon betaal word, wat voorgeskryf word. in sub-
klousule (1), gelees met.subkiousule (3), vir ‘'n werknemer van sy
klas in dié gebied waarin hy werk, hetsy hy in daardie week die
maksimum_ getal gewone werkure wat op hom van, toepassing

is ooreenkomstig klousule 5 of minder gewerk het.

(3) Differensiéle loon—'n Werkgewer wat van 'n lid van cen
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op ’n dag, hefsy benewens sy eie werk of in
die plek daarvan, werk van n ander klas te verrig waarvoor of—

(@) ’n hodr loon as dié van sy eie klas; of S

(b) *n stygende locnskaal wat eindig in ’n hoér loon as dié€ van
sy eie klas; : ; T

in subklousule (L) voorgeskiy{ word, moet sodanige werknemer
ten opsigte van daardie dag soog volg betaal:— A

(i) In die geval in paragraaf (@) genoem, minstens die dagloon
bereken teen dic hoér skaal; en

(ii) in die geval in paragraaf (b) genoem, miastens die dagloon
bereken. op die kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het: : :

Met dien verstande— _

(i) dat die bepalings var hierdic subklousule nie van toepassing
is nie waar die verskil tussen klasse ooreenkomstig sub-
kiousule (1) op ‘ouderdom, ondervinding of geslag gegrond
185. . . b . i . 3

(iiy dat, tensy uitdruklik anders bepaal in 'n skriftelike kontrak
tussen 'n’ werkgewer en sy werknemer, niks in -hierdie
Order so uitgelé moet word dat dit 'n werkgewer verhoed

_om van ’n werknemer te vereis om: werk van ‘n ander klas
te verrig nie waarvoor, dieselfde of 'n Iaer loon voorgeskryf
word as dié wat vir sodanige werknemer voorgeskryf word.

(4y Loonberekening—(a) Die dagloon van 'n werknemer, uit-

gesonderd ’n los werknemer, is sy weekioon gedeel deur—

(i) sewe, in dic geval van 'n werknemer in klou
genoent; 3 ; , :

(ii) ses, in die geval van alle ander werknemers.

(b) Die maandloen van ‘n werknemer is vier en 'n derde maal

le 5 (1) (a)

" sy weekloon. "

(¢) Die wurloon van ’'n werknemer, uitgesonderd 'n los werk-
nemer, is sy weekloon gedeel deur die getal weeklikse gewone
wetkure wat in klousule § vir ’n werknemer van sy klas voor-
geskryf word. ' ) : :

4. BETALING. VAN BESOLDIGING.

(1) Werknemers, uitgesonderd los werknemers—Behoudens die
bepalings van klousule 6 (4) moet enige bedrag verskuldig aan "n
werknemer, uitgesonderd 'n los werknemer, weekliks in kontant of,
met die toestemming vaii die werknemer, maandeliks in kontant
of per tjck betaal word gedurende die werkure of binne vyitien
minute nadat die werk op die gewone betaaldag van die bedryfs-
inrigting vir sodanige werknemer gestaak is of by diensbegindiging,
indien dit voor die gewone betaaldag geskied, en ‘sodanige bedrag-

‘moet in 'n koevert of houer wees waarop die volgende aangeteken

moet wees of wal vergesel moet gaan van ‘n staat wat die vol-
gende aantoon:— ] ' : " '

(@) Die werkgewer se naam; ;

(h) die werknemer se naam of sy betaalstaatnommer en beroeps *
“(¢) die getal oortydure deur die werknemer sewerk;

(d) die werknemer se loon; o )

(¢) die besonderhede van enige ander besoldiging wat wit die

werknemer se diens voortvloel; | ¢ oo =

(f) die besonderhede van enige bedrae wat afgetrek is;

(g) die werklike bedrag aan die werknemer betaal; en

(#) die tydperk ten opsigie waarvan betaling geskied;
en sodanige koevert of houer waarop hierdie besonderhede aan-
geteken is of sodanige staat word die elendon van die werknemer.
" (2) Los werknemer—'n Werkgewer moet die besoldiging ver-
skuldig aan ‘n los werknemer in kontant betaal by sy diens-
besindiging. ) :

(3) Premies—'n Werkgewer mag geen betaling, hetsy regstréeks
of onregstreeks, ten opsigte van die indiensneming of opleiding
van 'n werknemer vra of aanneem nie, .

“ 5.
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{4) Purchase of Goods—An - employcr shall not require his
employee to ‘purchase any goods from hlm or from any shop,
place or person nominated. by him.

(5) Board and Lodging. —Save as proxllded in the Natwe‘; {Urban
Areas) Consolidation Act, 1945, an employer shall not require

his employee to board or lodge or board and.lodge with hlm or-

with any person or at any place nominated by him.

(6) Deductions. —An. ‘employer shall- not levy any ﬁnes -against.

hlS employee nor shall - he make’ any deductions from his
. employeé’s remuneration: Prowded that  he may make "the
following: —-

~{a). With the written consent of his empToyee a d:ductmn for
hohday, sick” beneﬁt ‘insurance, savmgs, prowdent ‘or pen-
sion funds;

{b} except where otherwise provided in t‘ms Order whenever an
-employee is absent from work otherthan on' the instruc-
‘tions or at the request of his employer, a deductien pro-

.. portionate to the period of his:absence and calculated on

the ‘basis of the wage which such employee was received in
respect of his ordinary hours of work at the time of such

absence;
o) a deduction. of any amount which an employer by any law

or order of any competent court is, requ:red or pcrm:tttd_

to ‘make:

Ad) whenever an empldyee agree.s or is. reqmrcd in terms of
the Matives (Urban Areas) Consolidation Act, -1945, to

... accept board and lodging or board or lodgmg with his,

employer, a deduction not exceeding the amounts specified

lreaeu-ader e
. Per . Py
) ‘Week. ~ Month.
— = S |
R (1) Board ....... 100 4.33
- (ii) Lodging.. v eew a0 o A9,
(111) Board and Iodgmg o N 1.46 '6 32

(8) whenever Ihe mdmary hours of work prescnbed in clause

5 are’ reduced on ‘accolint- of *short-time, a deduction to.
‘than, a  casual

the ‘amount - of the. employee s {other
'employee s) hourly wage in respect of each hour of such
reduction: Provided—

{iy that no deductlon shall’ bc made in the case of short-
time -arising out- of slackness of trade or shortage of
raw materials or railtrucks, unless the employer- has
gwen ‘his. tmployee notice on the prekus work day

of - his mteﬁtlon to" reduce the ordmary hours of'

work*

ok {;1) that . no deducnon shall’ be. madc in ]}é case of short-
“time:owing. to the vagaries of the weather of 'to a
geneial breakdown of plant or machmer%' or an’ actual
bréeakdown -or threatened breakdown of buildings in
respect of ‘the” first hour not worked, unless the
employer has given his employee notice on the prevmus
day that no work: wn!l be available; - -

(f) w:th the ‘written consent of an émployee, a deduction. of
‘any amount which an employer. has paid to any municipal
council .or other: slocal authority 'in respect of -the. rent. of
any house -or - accommodatlon ‘in' any hostel occupied by

.+ -such enmployee in any location or Native vlllage under the

‘control of such council or. oiher Jou

5 HouRs oF WORK, ORDINARY AND OVERTIME AND- PWMENT
FOR OVERTIME.

(l) Drdmary Houri of Work—An employer shall not: Tequire:
“or: permit an empioyee io work more ordmary hours of work

than—
(a) m the -case’ of ‘a driver of a motor veh;cle, a messenger,

*a delivery: employee; a ‘rounds. checker, 'a driver of -an
animal-drawn vehicle or a labourer asslstmg on a delwery :

‘vehicle-—

: i) forty-nine-in any. week;- ) el
(al) subject to: suh:paragl:aph (1) hermf_

(b) in the case of every, other employee—.

(@) forty-s:x in any week - from’ Manday to Saturday,'

inclusive; and

R ‘subject to sub- -paragraph (i) hcreof eight on-any day.:
unless the hours on one day do not exceed five; in .

- which . case - the hours on any of the other days may
be extended to eight-and-one-half.

{2y An employer shall not require or, perm:t a casual employee

“of the: ordmary ‘hours of work or, overhme Provided—

(1) that an- employer may agree with his employee to- rediice
. the " périod .of such ‘meal interval 1o ‘not :less than half--é_ )

- that event: and after :the, employer ‘has |

© " fodped a statement of such agreement with thé-Divisional |-

© | Taespector, Departmeént of Labour, Durban, the meal inter-_ |

an-hour and -

val may be so reduced;

¥ Wsaxbma GEWONE EN' ommfm EN BETALlNG VIR

aht’ tn'ta.' 'anj}'- _dai;}- i

to_work more ardmaly hours of work tbau clght and one- half on | ‘pie.

(3) Meal Intervals.—Ar employer shall not requu‘e or.. permit
- an_employee to work for more-than five hoars. continuously with-.
out a_meal interval of nof less than one hotir during which inter--
-val such employee shall not: be required or :permitted ‘to per-
-form any work, and such interval shall:be deemed not.to-be part

; : 'werkure of ooltydwerkure nit te maak nie:

(4) Koop. van goedere—n Werkgewer mag nie van sy werk-
nemer vercis -om enige ‘goedere van hom of van emge wmkel plek
of persoon deur hom aangewys, te koop nie.

(5) Etes en huisvesting.—DBehoudens die~ bepalmgs van die
Naturclle {Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer
nie vah sy werknemer wvereis om by hom te. eet of huisvesting
te ontvang of by hom te eet ‘en huisvesting te ontvang nie of by
enige persoon of piek deur hom aangewys. :

(6) Afnek!cmgs-—n Werkgewer mag sy werknenier geen “Doetes -

- oplé of enige bedrae van sy werknemers se besoldiging aftrek nie:

Met dien verstande dat hy die volgende bedrae mag aftrek:—

@) Met dlc skriftelike’ toestemnming van sy werknemer, "n-bedrag
., vir'n vakansie-, ‘siektebystands-, versekelmgs- spaar- voor-
“sorgs- of pensmentonds,

(b) behalwe waar anders in hierdie Order bepaa] wanneer n

werknemer van die werk afwesig 1s uvitgesonderd op las of

. op die versoek van sy werkgewer, 'n bedrag in verhoudmg

tot die tydpetk van sy afwesigheid en’ bereken 'op “die
grondstag van die loon wat sodanige werknemer tép ‘opsigte

van sy gewone werkure ten tyde van sadamge al’fwes:glw:aclE

ontvang het;
. (¢) enige bedrag wat 'n werkgewer by enige wet o[ bevel \ranJ ’n
bevoegde hof moet of mag aftrek; el

(d) wanneer ' werknemer toestem of mgevolve dtc Na(uré[lc
{Stadsgebiede) Konsolidasiewel, - 1945 etes ea’ huisve&tmg-
of etes of huisvesting: by sy werkgewar meet aannesm; i
bedrag wat nie die. bcdrae hieronder uemeid te bowe gaan

ﬂle e i
’ s Per st Pef‘
week. - maand.::
(!) Blesicoooadaiin S eevarasaaeane o 1000 27 438
(i) HuiSvesting. . o .vveurernnnnin. L0460 1,99
(i) Etes en huisvesting............" 1.46 "~ 632 *

(e) wanneer. die gewone " werkure wat voargeskryf word' by
klousule 5 weens korttyd vermmdcr word, 'n bedrag gelyk
-aan die werknemer (uifgesonderd 'n los wseaknemer} se Lur- .
loon ten opsigte van elke uur van sod‘amge vermmdermg
‘Met dien verstande—

(i) dat geen bedrag afgetrek mag word ‘in die geval van
korttyd wat ontstaan uit ‘n slapte in die. bedryf of
'n tekort aan gmndstowwc of spoorwegtmkke nie, t,ens;,_r
die. werkgewer sy werknemer op die vorige welkdag
kennis gegee het van sy voorneme om dle gewone werk-

© ure te verminder;

(u) dat geen bedmg afgetrek mag word. in-die ge\rai ’ an
korttyd wéens _ ongunstige weeisomstandlghedc n
algemene onklaarraking van installasie “of - mas rae:tie !
of 'n werklike onklaarrakmg of dreigende onkla '

T van geboue ten opsigte van die eerste aur wat d ;
gewerk is nie, tensy die. werkgewe ¥ ws;rknemer p
die vorige dag kennis gegee het ‘daar geen wei"k'
beskikbaar sal wees nie; o

() mét die sknftellk westemmmg van -’n werknemer, enige
bedrag wat 'n werkgewer aan ’n mupisipale raad:of ander -
plaashke bestuur .betaal hct ten opsigte -van: die huur yan
'n huis of akkomeodasie ‘in 'n hostel wat.-geokkupeer. word
deur sodanige werknemer in. enige 'lokasie of Naturelle-
gorp onder die beheer van sodanige raad of ander p!aaslike

estuur,

(1} Geswone- werktre.—'n Werkgewer mag, nie, van werlmemer

-vereis ‘of hom toelaat om meer gewanc Werkurc as “die” volgende

te werk nie: —
(a) In die geval van 'n mowrvoertmgbestuurde :

o 'bode, 'n ‘

aﬁewermgswerknemer nrondekoniroleur n drywer van 'n

gl?evoemug of 'n . arbelder wat op n aﬁewﬂmgsvoer{mg
eip—

(i) nege-en- veertlg in 'n week

- iy behoudens ‘sub- paragraaf (1) “hiervan,’ agt

(b) in die gevai-van alle ander werknemers ;
(i) ‘ses-en-veertig' in 'n week vanaf Maandag iot cn met :
Saterdag; en
(i) behoudens subparagraaf B hservan agt ap n- dag, {ensy
. .die ure nie vyf.op .’'n dag-te bch gaan nie en’ dan
.. mag die werkure op: enigeen. van .die’ anﬁer_ r:iae tot
agt en "o half verleng word. e
(2) n Werkgewer mag ni¢ van 'n-los- werknemel \tere:s of. hom
toe1aat om-meer v&wﬁne ure as: agt en n haif op n. dag te werk

3

p" "0 dag;

3) Eleslspoifses—n Welkgewm mag nie van a ’Werknamtr

| vereis of hom. !oelaal om’ vir langér as. vyl uur onenderbrokc

te werk sonder’n ‘etenspouse van minstens een ‘uUur-nie, en
gedurende scdanige pouse mag ‘daar nie van-so©n. werknemer

_vereis word en mag hy nie toegelaat word om- .enige; werk le

verrig ‘nie; en sodanige pouse word. geag nie deel van die gewone
Met dien verstande—

© (i) dat 'n werkgewer met sy, wetkiiemer. mag ooleenkom om
" die tydperk'van ‘sodanige ‘etenSpouse-tot” minstens ‘n: halfuur..
te verkort; en'in: daardse geval en nadat di¢ werkgewer “n
. verklaring omtrent sodanige ooreenkems ie iAfdelings- .
inspekteur, Depariement van Arbeid; Durban, ingedien het, -
. mag die etenspouse aldus verkort word; y
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{ii} that periods. of -'worlg.-interrupt_ed by intervals of less than
oo- One-hour, except when proviso (i), applies, shall be deemed:

to bé continuous; .

. {iii)' that, if such, "intervdl be longer than one hour, any period .

.. in-excess -of one-and-one-quarter hours shall be deemed

to be time-worked;

-‘:(i-v)-' that not more than one such interval dﬁring the: ordinary '

hours of work on any day ‘shall be deemed not to form
. part.of the ordinary hiours of work; e

™
. employer-is required to ‘give an employee. a second meal,
- intervil, such interval may, at the request of the employee,
be reduced to fifteen minutes so fong 'as the total period
worked by the employee after the first meal-interval of the
day. does not exceed seven hours and such second meal.

“inferval may be ‘deemed not to be part of the ordinary

“hours of work or overtime.

;(4) _-:Hbr_;;_'s:-_.éﬁ-f.,.Work .10, be Consecutive—Save as p_.i';dx;-ided in-

sub-clause (3). all hours of work of an employee on any day shall
_be consecutive, | v _. ¥ T
(5) Overtime—All time worked in_excess of the number of

ordinary: hours of' work prescribed -in " sub-clauses (1) and -(2)
shall be deemed to be-overtime. . ) s

.{6). Limitation. of Overtime.—An_employer shall not require or
permit ag employee to work overtime for more than— ..~ .
w(ayin-the caseiof a casual employee, two hours -on any -day;
Cndhy in it;(e -case. of "any’ other employee, ten hours in any one
: . week. : . i

- (TyPayment for Overr:‘me‘;An employer shall _b'ay'an employee

who-works overtime at a rate of not less than— .
(@), in‘the case of a casual employee, one-and-one-third times
.- his ordinary wage in respect of the total period so worked
- by such’employee on any day; i .

) ___[b:),'_in_ the case of any other employee, one-and-or_m-tiﬁrd times

y 'such employee

; dny weeks o e 0L

. 48) Savings—(a) The provisions of this clause shall not apply
to an employee if and for so long as such employee is inv receipt’
of regular remuneration at a rate of not less than R140 per month

or to a watchmap. ¢ s _—

" (b) The provisions of sub-clauses (3), (4) and (6) shall not apply

' employee while he is engaged on emergency work.

to

"(¢). The provisions of sub-clause (3) shall not apply to a driver
of a motor vehicle, a labourer assisting. on a delivery vehicle, a

delivery employee, a_rounds checker, a. messenger or a driver of

an animal drawn vehicle or 1o a- counterband or 4 ‘labourer
employed in an establishment which is normally closed to business
betwesn 12 o'clock noon ai ok G P

counterhand’s or la - ordinary ho WOk
time on any day shall be completed within a period not exceeding
‘twelve hours calculated from the ‘time such an employee first
Commences work on that day. - 0 e, :

_6‘_ANNU;_&_L__ILEMFE.- e

‘grant to his employee, :
- igf each ‘comipleted périod of twelve months of employment with

“ifi fhe case of a walchman, twenty-one consecutive calendar
days’ leave; T

. {b) in_the case of every other _empléyee, fourteen consecutive

“calendar days™leave;
hall pay such émployee in respect of such leave—

which He is entitled as from the first day of the leave; . -

the case of an employee referred to'in. paragraph (b),

which ‘he is entitled ‘as from the first day of the leave:

. Peovided further that for the purpose of this clause_the weekly |
' : e¢ who is en on piece-work shall be .,
calculated ‘on the basi§ sét out’in seetion 20 _'fs-).'_('a_}' of the Factories,’

wage of any employee Who is eéngaged

“Machinery and Building Work Act, 1941. -

(2) The leave prescribed ‘in ‘sub-clause (1) shall b; granted at -

wa/time:to-be fixed by the employer: Provided— .. 7" = . -
“ ' (i) ihat, if ‘such leave ‘has not been- granted earlier, it shall,
T gave s provided in-sub-clause- (3);

- twelve months of employment to which it relates or, if

before -the expiration of the said period of four months,
the employer shall grant such leave to the employee as
m a date not later than two months after the expiration

, of the said'period of four months; "™ : :
. (ii) that-the period of leave shall not be concurrent with sick
o w0 leave granted incterms of clause 7, o - ;

“Day of the Covenmant ot -Christmas Day falls within the
.peried. of ~such leave,: another work day shall, for each
“h-public:holiday; be added.to the said period-as a further
period: of leave and ‘th loyes
fonot fess: than- his daily wage in
dny added;s tss 1 o

_respect of each such

i\

that -when on any day by reason of overtime work -an |

his_ordinary wage in respect:of the total period so-worked .

“'n werknemer terwyl hy noodwerk verrig nie. -

1 Suﬁ:jeet-'ta_.-tﬁé;'pro_ isions of sub-clause (2), an employer shall-
his- emplovee, other than a casual employee,-in respect

(i) in’ the case of an employee. referred to. in paragraph’ (a), -
an amount of ‘not less than three times the weekly wage to

"an. amount of not less than' double the -weekly' wage: to ;!
| " 2) Die verlof in subklousulé (1) yoorgesk

: IOV ub-cla . be grinted. so as-10 '
_commence within four months after the completion. of the .

the-employer and employee have agreed thereto in writing |-

that if New Yéar's Day, Good Friday, Ascension Day, ‘the

e.employee: g.'h'z_ill ‘b¢ paid an amounat | '

(i) dat werktydperke wat deur pouses van korter as een uur
onderbresk word, behalwe waar voerbehaudsbepaling (i)
geld, geag word deurlopend te wees, TR

@iil) dat, indien sodanige pouse langer as een uur is, enige tyd-

- perk van langer as een en ‘n kwart wur geag word tvd e

~_wees wat gewerk is;. . .

(iv) dat hoogstens .een sodanige pouse gedurende die gewone
“werkure op. enige- dag geag mag word nie - deel van die
gewone werkure uit fe maak nie; : :

(v) dat, wanneer 'n werkgewer op enige dag vanweg oortyd-
werk aan ‘n werknemer 'n tweede etenspouse moset toestaan, -
sodanige: pouse op die vérsoek van die werknemer tot vyf-
tien minute verkorf mag word, solank die totale tydperk

. wat ‘die- werknemer. na die eerste etenspouse van die'dag

... werk, ni¢ sewe uur te bowe. gaan.nie,ien sodanige tweede
. etenspouse mag geag word fiie deel van die gewone werk-
ure of oortydwerkure it te maak nie, :

Werkure moet agtercenvolgend wees—Behoudens die bepa-

@

“lings van subklousule (3) moeét alle werkure van 'n werknemer .

op enige dag agtereenvolgend. wees.

. (3Y OQortyd.—Ale tyd wat daar langer as, die getal sewone werk-

~are géwerk word wat in subklousules. (1) en (2) voorgeskryf is,

word- geag ooriyd te wees.

(6) Beperking van oortydwerk.—'n Werkgewer mag'ni_e.-\ian i

‘werknemer 'vereis ‘of hom toelaat om ‘cortydwerk vir langer as '

"“die volgende te vérrig nie:—" :

(@) In die geval van ’n los werknemer, twee uur Bp"’ﬁ"&ég:‘

©(b) in’ die ‘geval van alle ‘ander werknemers, tien uir im ’'n !

. bepaalde-weck. i . L -
(7) ‘Betaling vir eortydwerk —'n Werkgewer moet 'n werknemer
‘wat. oe‘_rtyd\.verk verrig, minstens die'volgende betaal:— _
(@) In die geval van 'n los werknemer, een en 'n derde. maal
'sy_gewone ‘loon ten opsigte van die ‘totale tydperk wat
“sodanige werknemer aldus op 'n dag werk; £
(b) in die “geval van enige ander werknemer, een en ’n- derde
maal sy gewone. weekloon ten opsigte ‘van ‘die totale tyd-
‘perk wat sodanige werknemer aldus in 'n week werk. !
8) Voorbehoudsbepalings.—{a) Die bepalings ‘van hierdie

- klousule. geld ni¢ vir ‘n werkpemer indien -en ‘solank- sedanige -
 werkriemer 'n gereelde’ besoidiging van minstens R140 per maand

ontvang, of vir 'n wag nie.

by Die bepaiings van subklousules (3), (4) en (6) geld nie vir

(c)-Die bepalings  van subklousule (3) geld nie vir ’n. motor-

-voertuigbestuurder, 'i arbeider wat op ’n afleweringsvoertuig help,
’n afleweringswerknemer, 'n rondekontroleur,

I Met. dien verstande dat
“sodanige toonbankassistent of arbeider se gewone ‘werkure en alle
oortydwerk  op “enige -dag binne “n tydperk van hoogstens iwaalf

“uur voltooi moet -word,. bereken vanaf die tyd wat so 'n werk-
“nerier cerste op daardie dag begin werk. =

E Ty 6. JAARLIKSE VERLOF. _
(1) Behoudens die bepalings van subklousule (2) moet 'n werk-
~gewer aan sy werknemer, uitgesonderd °n los werknemer, ten

| opsigte van elke voltooide. tydperk. van twaalf maande diens by

hom, verlof soos yolg toestaan:—— i) i .
(@) In die geval van ’'n wag,’ een-en-twintig ‘agteresnvolgends
_kalenderdde verlof; g : A

(b) in die_geval van alle ander werknemers, veertien agtereen- '

_volgende kalenderdae verlof, ™+

| en.moet hy sodanige werknemer ten opsigte van sbdanige- verlof
| soos volg ‘betaal: — ) : :

(iy-In die geval van-'n werknemer in paragraaf (a) genoem, n
bedrag van. minstens: drie maal die. weekloon: waarop hy
geregtig is-vanat'die eerste dag-van die verlof;

(i) in.die geval. van 'n werknemer in. paragraaf (b) genoem, "n

" bedrag van minstens dubbel die weekloon: waarop Hy gereg-
tig is*vanaf die cerste dag van digverlofs © oo T -

‘Voorts met -dien . verstande  dat vir:die toepassing van. hierdie
klousule . die weekloo n emer wat stukwerk verrig,
-bereken moet word. .o ‘AT 5) (@) van di¢ -

“Wet op Fabrieke, ‘Masjinerie ei: Bouwer

emehd, e - ;
. skryf, moet {oegestaan
word op ‘n tydstip -wat die werkgewer vasstel: Met dien vei-
stande—- T h i T 2
(i) dat, indien  sodanige -veflof .nie .ee
-7 dit, behoudens die bepalings van su j _
moet- word sodat dit- binne. vi nde  na .die voltooiing
van die twaalf' maande diens waarop dit betfekking het,
’n aanvang neém, of, indien die werkgewer en werknemer

der - toegestaan is nie,

lousule’(3), toegestadn

voor die verstryking van genoemde tydperk van vier maande
“skriftelik * daartoe  ooreengekom: het, moet die. werkgewer
. sodanige verlof aan die werknemer toestaan wvanaf.’s dapum
_pie later nie as twee maande na: die versiryking - van
genoemde tydperk van vier maande; L
(i) dat die tydperk van verlof nie saamval nie met siekteverlof
© wat kragtens klousule 7 toegestaan is; W o s
dat, indien Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag binne die tydperk van sodanige
“verlof val, nog 'n werkdag vir elke sodanige openbare
vakansiedag by genoemde tydperk bygevoeg moet word a3
“*n verdere tydperk van verlof en die werknemer ‘n bedrag
~van minstens sy dagloon ten opsigte van elke sodanige dag’
" wat bygevoeg is; betaal most word; . © T Lo DD

(i)

_ 'n bode of 'n drywer =
- van 'n dierevoertuig.nie of vir 'a toonbankassistent. of 'n arbeider
" in diens in 'n.bedryfsinrigting wat gewoonlik tussen 12-uur middag
| en 4-uur. nm. vir sake gesluit is nie:
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(iv) that an employer may set off against such period of leave

i any days of occasipnal leave granted on full pay to his
employee at his employee’s written request during the period
of twelve months of employment to which the period of
‘leave relates. - : ' .

“(3) (a) At the written request of an 'emplbyee, an employer may
permit ‘the leave ito accumulate over a period of not more than
twenty-four months of employment: Provided—

(i) that such request is made by such employee i}dt_ later than
" four months after the expiry of the first period of twelve
months of employment to which the leave relates; and

- (ii) that the date of the .receipt of such request is endorsed
" on the request over his signature by the employer, who
shall retain such request for a period of not less than three
“years from such date or the date of the expiry of the first
-period of twelve months of employment to which the leave

relates, whichever is the later.

(b) The provisions of-_sﬂb-c!au;e (2) shall mutatis mutandis
apply to the leave referred to in this sub-clause.

(4) The remuneration in resp_éét of the leave prescribed in -

sub-clause (1), read with sub-clause (3), shall be paid not later

than the last work day before the date of commencement of the

leave. o R o
(5) An employee, whose contract, of employment terminates

during -any period of twelve months of employment before the

period of leave prescribed in. sub-clause (1) in respect of that
period has accrued, shall, upon such termination, and in addition
to any other remuneration which may -be due to him, be paid in
respect of each completed ‘month of such period of employment
an amount -of not less than— §

-(a) in the case of an employee referred to in paragraph (a)
of sub-clause (1), one-fourth; and

(b) in the case of an emiployee referred to in paragraph (b)

of sub-clause (1), one-sixth; ' .

of the weekly wage he was receiving immediately before the

‘date of such termination: Provided that an employer may make

a propoertionate deduction in respect of any period of leave .

granted {o -an employee in terms of the fourth provise to sub-

clause (2) and pl_‘ovide_d_further“thaﬂ' an employee—

- () who leaves. his employment without having given and
served the period of notice prescribed in clause 12, unless
the employer -has ‘waived such notice or the employee has
paid the employer in lieu of notice; or "

(i) who leaves his employment without cause recognised by
law as sufficient; or - LY "y
(iiiy who “is dismissed by hi§' employer without notice for any

cause recognised by law as sufficient for such dismissal
. without notice; ot '

shall not be entitled to any payment' by virtue of this sub-clause.

(6) An employee who has become - entitled to a period of
leave prescribed in sub-clause (1), read with sub-clause (3), and
whose contract of employment terminates before such leave has
been granted, shall upon such termination be paid the amount
he would have received in respect of the leave had the leave
been granted to him as at the date of the termination.

(7) For the purpose of this clause the expression “employment

shall be deemed to-include any period in respect of which an
employer, in terms of clause 12, pays an employee in lien of

notice and also any period or periods during which an employee

is absent— ~

" (a) on leave in terms of .this clause;
(b)-on sick leave in terms of clause 7; 2
{c) on the instructions or at the request of his employer;

‘amounting in the aggregate in any year to not more than ten
‘weeks, and employment shall be decmed to commence—

(1) in the case of an employee who had before the coming
into force of this Order become .entitled to a period of
annual leave in' terms of any law, on the date on which
suc{; !employee' last became entitled to such leave -under
such law; : : £

in the case of an employee who was in employment before
the coming into force of this Order and to whom any law
providing for annual leave applied but who had not become
-enfitied to a period of annual leave in-terms thereof, on
the date on which such employment commenced;

in the case of any other employee, from the date on which
such employee entered his employer’s service or on the
date of the coming info force of this Order, whichever
is the later, ) : g

(i)
i)

B wo 7. Stk LEAVE.

* (1) Subject to the provisions of sub-clause (2); an employer
shall grant to his employee, other than a casual employee, who
is-absent from work through incapacity not less than twenty-four
work days’ sick leave in the aggregate during each cycle of twenty-
four consecutive months of employment with him, and shall pay
such employee in respect of any period of absence in terms of .
this sub-clause not less than the wage he would have received

had be worked during such period: Provided— -
~ (i) that in the first twenty-four consecutive months of employ-
ment an -crployee shall not be entitled to sick leave on
full'pay at a rate of more than one work day in respect of

each completed month of employment;

(iv) dat ’n werkgewer enige dae geleentheidsverlof wat met volle
betaling aan sy werknemer toegestaan is op sy werknemer
se skriftelike versoek gedurende die tydperk van twaalf
maande diens waarop die tydperk van verlof betrekking
het, van sodanige tydperk van verlof mag aftrek.” - -

(3) (@) Op die skriftelike versoek van 'n werknemer mag 'n

werkgewer toelaat dat die verlof oor 'n tydperk van hoogstens
vier-en-twintig maande diens oploop: Mét dien verstande— . - )

(i) dat sodanige versoek nie later nie as vier maande na die
verstryking van die eerste tydperk van twaalf maande diens
waarop die verlof betrekking het, deur so ’n werknemer
.gerig word; en - s . iz,

.. (i) dat die datum waarop sodanige versoek ontvang word, deur
die werkgewer op die versoek aangebring woid met sy
handtekening daarby, en hy moet sodanige versoek hou vir
‘B tydperk van minstens drie-jaar vanaf dié datum of die
datum waarop die eerste tydperk van twaalf maande diens

- waarop die verlof betrekking het, verstryk, naamlik die

jongste datum, S '

" (b) Die. bepalings van subklousule (2) is mutdfis mutandis van
toepassing op die verlof in hierdie subklousule ‘gemeld.

(4) Die besoldiging .ten opsigte van die verlof voorgeskryf in

- subklousule (1), gelees met subklousule (3), moet voor of op die

laaste werkdag voor die aanvangsdatum van die verlof bétaal

- word. !

(5) 'n Werknemer wie se dienskontrak eindig gedurende enige
tydperk van twaalf maande diens voor die tydperk van verlof
voorgeskryl in subklousule’ (1} ten opsigte van daardie tydperk,
opgeloop het, moet' by sodanige beéindiging en-bo en behalwe
enige ander besoldiging wat aan hom verskuldizg' mag wees, ten
opsigie van elke voltooide maand van . sodanige tydperk van -

' diens 'n bedrag van minsters die volgende betaal word:—

“{(a)-In die geval van 'n werknemer in paragraaf (a) van sub-
- klousule (1) genoem, een-vierde; en P
(b) in die geval van.’n werknemer in paragtaaf (b) van sub-
klousule (1) genoem, een-sesde— e
van die weekloon wat hy onmiddellik voor die:datum van sodanige
begindiging ontvang het: Met dien verstaride dat 'n werkgewer
‘n eweredige bedrag mag aftrek ten opsigte van enige tydperk van

- verlof wat ooreenkomstig die vierde voorbehoudsbepaling van

subklousule (2} aan 'n werknemer toegestaan is, en voorts met
dien verstande dal 'n werknemer— : : :

(i) wat sy diens verlaat sondér dat hy die kennisgewingtydperk
nagekom en uitgedien het wat in klousulé 12 voorgeskryf
word, tensy die werkgewer van sodanige kennisgewing afge-
sien. het of die werknemer die werkgewer betaal het in
plaas van aan hom kennis te gee; of - )

(i) wat sy diens verlaat sonder enige regsgeldige rede; of
(1ii) ‘'wat deur- sy werkgewer ontslaan word sonder: kennisgewing
- ‘om enige tegsgeldige rede vir sodanige -ontslag sonder ken-

. nisgewing; s 2 g
nie op enige betaling kragtens hierdie. subklousule geregtig is nie.

(6) 'n’ Werknemer wat op ’n tydperk van verlof voorgeskryf
in subklousule (1), gelees met subklousule (3), geregtiz geword
het en wie se dienskontrak eindig voor sodanige verlof toegestaan
is, moet by sodanige befindiging die bedrag betaal word wat hy
ten opsigte van die verlof sou ontvang het as die verlof op die
datum van die begindiging aan hom toegestaan was.

(7) Vir die toepassing van_hierdie klousule word. daar geag dat
die uitdrukking , diens™ enige tydperk insluit-ten opsigte waar-
van 'n werkgewer !n werknemer ooreenkomstig Klousule 12 betaal
in plaas van aan hom -keanis te gee en ook enige tydperk of

tydperke wat 'n werknemer afwesig is—

{a) met verlof ooreenkomstig hierdie klousule; -
() met siekteverlof kragtens klousule 7; .
{c) op las of op versoek van sy werkgewer;

wal altesaam hoogstens tien weke in °n. jaar be'ioop, en diens
word geag soos volg te begin: — £

(i) In die geval van ’n werknemer wat voor die inwerking-
treding van hierdic Order op ’n tydperk van. jaarlikse ver-
lof ooreenkomstig enige Wet geregtig 'geword het, op
die datum waarop sodanige werknemer laaste op sodanige
verlof ooreenkomstig sodanige Wet geregtiz geword het;
in die geval van 'n werknemer wat in diens was voor die
inwerkingtreding van hierdie Order en op wie enige Wet
wat vir jaarlikse verlof voorsiening maak, van toepassing
was maar wat nie op 'n tydperk van jaarlikse. verlof -oor-

‘eenkomstig ‘daardie Wet geregtig- geword. het nie, op die

©  datum waarop sodanjge diens beginhet;

(iii) in die geval van enige ander werknemer, vanaf die datum
‘waarop sodanige werknemer by sy werkgewer in diens
getree het of op die datum waarop hierdie Order van krag
word, naamlik diz jongste datum.

{ii)

: . 7. SIEKTEVERLOF., .

(1) Behoudens die bepalings van subklousule (2) moet -’n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, wat van
die werk afwesig is weens ongeskiktheid, altesaam minstens vier-
en-twintig werkdae sickteverlof gedurende elke tydkring van vier-
en-twintig agtereenvolgende maande diens by hom, toestaan. en
moet hy sodanige werknemer ten opsigte van enige tydperk van
afwesigheid oorecenkomstig hierdie subklousule, minstens die loon
betaal wat hy sou ontvang het as hy gedurende sodanige tydperk
gewerk het: Met dien verstande— 5k sl

(i) dat ’n werknemer in di¢ eerste vier-en-twintig agtereen-
volgende maande diens nie op sickteverlof met volle betaling
geregtig is teen 'n skaal van meer as een werkdag ten
‘opsigte van elke voltooide maand diens nie;
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(i) “that this clause shall not -apply to an employee at whose
written . :_"eqlt_ilest__ an -employer makes contributions,
- equal fo t

ose made by the employee, to any fund or

organisation nominated by the employee, which fund or

organisation guarantees: to the employee in the event of
_ his incapacity in the circumstances set-out in-this clause
- the payment to him of noi less: thah in the aggregate the
" equivalent "of his wage for' twenty-four work days, as the
‘case ‘may be, in each cycle of tweaty-four. months of
employment, except that duting the first twenty-four months
of the payment .of confributions by the employee the

G guaranteed rate need ‘not. éxceed -the rate of accrual set-

.-out in the first proviso to this sub-clause;

 {ii}) that where an employer is by. any law required to_pay
7" fees for hospital or medical treatment in’ respect of ‘an

*'be set. off against the payment due in respect of absence
© owing to, incapicity in terms of this clause;

{iv)- that, if in respect ‘of any period of \incapacity covered by, |

this clause an employer is required by any- other law to

pay.to an employee his full wages; the provisions of this

clause _shall-n'ot- apply.

:;(2':}_-;-Ai]-_"é.m;ployer_ may; as ‘a condition precedent to the payment |

by -him bf any amount claimed in terms of this clause by an

employee in respect of any absence from work for a period
covering .more_than three consecutive calendar days, require the
employee to produce a certificate signed by a medical practitioner
confirming the nature and duration of the employee’s ‘incapacity :
«Provided that when an empioyee has during any period of eight
consccitive weeks claimed payment. in’ terms of this clause on
two Of more occasions for periods of three conzecutive calendar
days or less without producing such a- certificate, his employer
may during the next succeeding eight weeks, as a condition’ pre-
cedent ‘to the payment by him of any amount claimed by such
_employee in terms of this clause, require the em loyee to produce
stich a-certificate irrespective of the duration 0? sach absence.

(3)Where, during. the. first. cycle. of twenty-four months of
employment with the same employer, an em
owing to incapacity for a. period in excess of any sick leave
accrued at the time of such incapacity, he shall be entitled to be
paid -only in respect.of such leave as has so accrued;. but. his
employer shail',.iEE) he has not previously done so, at the expiry
of the said cycle of employment or on termination of employ-
ment before such expiry pay him in respect of suich excess. period
of absence owing to incapacity to the extent to which sick leave
acerued at such expiry or termination, had not been taken.’

_ {4) For the purpose of this clause theé ‘expression—
" T (a) “employment” shall: be desmed to include any period
" -or "periods “during “which an employee: is absent— ’
(i) onleave in terms of clause 6; '
{ii) on the. instrctions or at the request of his employer;
. (iii) on sick léave in' terms of sub-clause (i);
" amounting in the. aggregate in -any year to not more than

‘ten weeks, and any period of employment which an |
 employee has had with ‘the same employer immediately’

before the date of the coming into operation of this Order

shall for the purpose of this clause be deemed to be

employmeént. under this' Order and any sick leave on- full
-pay granted .to  such an employee during such period shail
. 'be decmed to have been granted: under this Order;

(b) *incapacity ” means inability to work owing to any si-;'lm'_ess
or injury other than that cansed ‘by an employee's own
- misconduct: . Provided that any inability to work caused by

¢ an accident for which compensation is payable under: the

Workmen's Compensation Act, 1941, shall be deemed to be
incapacity only in respect of any period of inability fo

~work for which no disablement payment is payable in terms
-of that Act.” : . ;

' 8. PUBLIC* HOLIDAYS AND SUNDAYS,

A 'fﬁ Subject to ‘the provisions of clause 4-(6), if an employee -

!is not required or permitted to work on New Year's Day, Good

Friday, Ascension Day, the Day of the Covenant or Christmas -

“Day, his.employer shall pay him for the week in which such
. day falls not less than his weekly wags. £
FEE # :
. (2} Whenever an employee, other than a casual employse, works
“on New Year's Day, Good Friday, the Day of the Covenant or
_"Christmas 'Day his employer shall, save as provided in clause
' 4 (6), pay him for the week in which such day fallg not less than
" his weekly wage, plus an amount calculated at a rate not less
" than his ordinary wage in respect of the total period worked by

‘him on such day: Provided that where such an employee is-
tequired or permitfed to work for less than four hours on such

. day, he shall be deemed to have worked for four hours.

' (3) Compensation_ for Work on a Sfxndaj,;Whenevct' an
. -employee, other than a casual employee, ‘works on a Sunday,
'his employer shall either— T '
-+ (@) pay the employee—

(i) if he so works. for 'period m}l. exceeding four hours

_not less than his daily wage;

'y

at least.

mployee, and pays such ‘fees, the amount so paid may

loyee is absent

(ii) dat hierdie klousule nie van toepassing is nie op 'n. werk-
nemer op wie se skriftelike versoek °n werkgewer minstens
© op gelyke voet as die wérknemzr bydra-tot enige-fonds of
“organisasie deur die’ werknemer geneem, ‘naamiik ’n- fonds
of organisasic wat aan die werknemer ingeval van sy
ongeskikiheid in. die omstandighede in hierdie. Klousule
genoem, die betaling van altesaam minstens die ekwivalent
van. sy loon vir vier-en-twintig werkdae in elke tydkring
van. vier-en-twintig: :maande -diens waarborg, behalwe dat
die gewaarborgde geial dae nie gedurende die eerste vier-
en-twintig maande waarin die werknemer bydraes: betaal
die aanwassyfer .in die -eerste voorbehoudsbepaling van
hierdie subklousule, genoem, te bowe hoef te gaan niej
dat waar 'n werkgewer by enige wet verpiig word om gelde
vir: die hospitaal--of medicse behandeling ten opsigie van 'n
" werkhemer te betaal en hy sodanige gelde. wel betaal,. die-
bedrag. aldus betaal; afgetrek kan word van die befaling
wat ooreenkomsfig-hierdie klousule ten opsigte van afwesig-
~heid” weens ‘ongeskiktheid verskuldig is;

(iv) dat, indien 'n werkgewer 'by enige wet verplig ‘word om
aan ‘n werknemer sy volle loon te betagl: ten. opsigte van
enige tydperk van ongeskiktheid wat deur hietdie klousule:
gedek word, die bepalings van hierdie klousule nie van =

-+ toepassing nie. B . : g

(2).’n Werkgewer kan, as 'n voorafgestelde voorwaarde vir sy

‘betaling van enige bedrag wat kragtens hierdie klousule deur n

werknemer geéis word ten opsigte van enige afwesigheid van die

- werk vir 'n tydperk van meer as drie agtereenvoigende kalender-

die, van dic werknemer vereis'om 'n seriifikaat, deur ‘n mediese

praktisyn onderteken, in te dien wat die-aatd en duur van die
werknemer -se ongeskiktheid bevestig:- Met' dien verstande dat,
wanneer 'n werknemer gedurende 'n tydperk van agt agtereen-
volgende. weke by twee of ‘meer geleenthede betaling kragtens
hierdie. klousule gegis het vir tydperke van drie agtereenvolgende
 kalenderdae of minder sonder om sodanige sertifikaat in te dien,
sy werkgewer gedurende die eersvolgende agt weke, as 'n vooraf-
gestelde voorwaarde vir sy betaling van enige bedrag wat sodanige
werknemer kragtens hierdie klousuje ‘gegis. word, -van die werk-
nemer mag vereis om so 'n sertifikaat inte ‘dien, ongeag die
- duur van sodanige afwesigheid. =

(i)

(3) Waar. *n werknemer gedurende, die eerste tydkring van
vier-en-twintig maande diens by dieselfde werkgewer weens. onge-
skiktheid afwesig is vir 'n tydperk van langer as enige siekteverlof

_wat ten. tyde van sodanige ongeskiktheid opgeloop het, is hy
i betaling ten opsigte van dié verlof wat aldus

slegs geregtig op 1 :
opgeloop het; maar sy werkgewer moet, as hy dit nie reeds gedoen

| het nie, by die verstryking van genoemde dienstydkiing of by

diensbegindiging voor sodanige versiryking, hom ten' opsigte. van
sodanige langer tydperk van afwesigheid weens ongeskiktheid
betaal in di¢ mate waarin sickteverlof wat by sodanige verstryking
of betindiging opgeloop het, nie gencem is nie. . WL

. {#) Vir die. toepassing van hierdic klousule word die ‘uit-

“drukking— . Ly __— :
(a) “diens” geag enige tydperk of tydperke in te sluit wat 'n

werknemer afwesig i5s—

(i) met verlof ooreenkomstig klousule 6, ;

(i) op las of op die versoek van sy werkpewer,

(i) met siekteverlof ooreenkomstig subklousule (1), '

wat altesaam hoogstens tien weke in ’n jaar beloop, en
enige tydperk wat 'n werknemer by dieselide. werkgewer
werksaam was onmiddellik voor die inwerkingtredings-

hierdie klousule geag diens ooreenkomstig hierdie Order te.
wees, en“-enige siekteverlof met -volle besoldiging wat
gedurende sodanige tydperk aan’ sodanige werknemer {oe-
- gestaan is, word pedg kragtens hierdie Order tocgestaan

. te.gewees het; ) - -

(b) “ ongeskiktheid ” geag te beteken die ongeskikiheid om te
werk weens enige siekte of besering uitgesonderd di¢ wat
deur 'n werknemer se -eie wangedrag veroorsaak is: Met
dien, verstande dat enige ongeskiktheid om fe werk  wat

ingevolge die Ongevallewet, 1941, betaalbaar is, geag word
ongeskiktheid te wees siegs ten: opsigte van enige tydperk
van onvermoé om té werk waarvoor geen ongeskiktheids-
betaling ingevolge daardie Wet betaalbaar is nie. )

8.  OPENBARE  VAKANSIEDAE EN SONDAE.

(1) Behoudens die bepalings van kiousule 4 (6), moet 'n werk-
gewer aan sy werkanemer, indien hy nie op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk nie, minstens
sy weekloon betaal vir die week waarin sodanige dag val. - i
. (2) Wanneer 'n werknemer, uitgesonderd ’n-los werknemer, op
| Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag, Geloftedag of -
Kersdag werk, moet sy werkgewer hom, behoudens die bepalings
van klousule 4 (6), vir die week waarin sodanige dag val minstens
sy weekloon betaal, plus ’n bedrag wat bereken word teen 'n
‘skaal van minstens sy gewone loon ten opsigte van die totale
tydperk wat hy op sodanige dag gewerk het: Met dien verstande
dat waar daar van so 'm werknemer vereis of hy toegelaat word
om vir minder as vier ure op sodanige dag te werk, hy geag
word vier ure te gewerk het. 2 =

(3) Vergoeding vir werk op 'i Sondag—Wanneer 'n werknemer, .
uitgesonderd ’n los werknemer, op ’n Sondag werk, moet sy .
“werkgewer of— ; & il

(a) aan die werknemer—

(i) indien hy vir 'n tydperk wvan hoogstens vier ufe aldus
-werk, minstens sy dagloon, &f P . i

F

datum van -hierdie Order, word vir die toepassing van - ;

veroorsaak is deur ‘i ongeluk waarvoor: skadeloosstelling |
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(11} if he 50 works for a penod exc:edmg foul hours, at

a'rate not less"than doublé his obdinary wage in respect

of the total period worked by, him~ onisuch . Sunday,’

or -not less than double his da.rly wage whrehever 18
the gleater, or . :

(b) pay .him -at a rate mnot less than one ancl one- thrrd times
‘his ‘ordinary wage .in Tespect of the total petiod worked
by him on such Sunday and grant him within seven' days
‘of such Sunday ome: day’s ‘leave ‘and pay him in respect
thereof “not less than his daily wage: Provided that where
such employee is: required or -permitted to work : for. less-

: than four hours on such Sundlfjly, he. shall be deemeél to’
*have worked for four hours, -

*(4) ' Whenever a “casual employee. works on a Sunday hrs
: employer shall pay. him -not less “than: double the rate of wage
prescubed in clause 3.(1) (b). ; i

(5] The provisions ofsub-clauses (2) and (3) shall not apply.

‘to an employee ‘if"and for so long s such émployee -is-in receipt
of regular femuneération at a’rate of not less than R156 per month,

or to a watchman, or to-an employee referr ed to in clause 5.(1) (a) )

9, PIECE- womc

(l} An employer may, after at least one week’s notrce to his ;.
emplo_yee introduce any.piecé-work system .and, save as prowdecl :

in; clausz 4 '(6), the employer shall pay . such employee, who is

hé employer shall pay-such employeo not

lesg 1hén—
(a) m ‘the case:of an employee other than a casual employee
t; “'in respect of each week in:which ‘piece-work js performed,

" the ‘amount” which he would have been' required to pay

such’ employes for that week had he ‘been. remunerated on -

. the basis of time ‘worked;

"(b) in ‘the case of .a casual employee, in 1espect of each day
on which piece-work is performed thé amount which he
- would ‘have been required to pay such employee for that
day had he“’oeen remunerated’ on-thie basis of time worked.

(21 An employer shall keep posted a“conspicuous place
i his estabhshmem 4 schedule oE the rates. referred to in sub-
| clause 1. .
' Q) An employm who inténds to cancel or aménd any piece- work

ployee employed .on such: system not less: ‘than one month’s
of 'such intention: Provided that an employer and his

¢ upon.
| - {4) Notwuhstandmg anythmg to the oontmry in this clause, an
employer need ‘not, give a casual employee notice of his intention

i
b 10. PROHIBITION OF. EMx‘lOYMENT

An employer shall not employ any person under the age of
ﬁﬂeen years. . .

‘1. UNIPORMS, QVERALLS AND Pacrrsc*rws CLOTHINU

{l) An employer shall ‘supply and. maintain ‘in.servieeable coh--

'dltlon,_free -of “charge, any cap," umform, ‘overall, gumboots or
- other- protectwe clothing which he reqmreﬁ ‘his employee to wear

-or which by any law or regulanon e is. compeiled to provide’

mplo d ‘any . 'sich ‘cap; umform, ‘oyerall, gumboots
 protee We “clothi g.shall remdin:’the ° property “of the

: _An employer, who is 1equ1red by law or regulauon to pro-
- yide-his -employee; free of charge, with-any clean cap, uniform
“or ~overall . may" require his employee to- launder any such cap,
- uniforn "or overall in which event the employer shall pay such
employee an: allowance of ‘niot less than ten cents every week.

(3] An. employer shall in wet weather provxde his employee who
..ns engaged in the delivery of goods free of «charge with serviceable

waterproof protection for the head and a waterproof “cape and

‘such articles shall remain the property of the employer: Provided
that an employer may

employee an allowance of not less than RO. 25 per month.

i2. TERMINATION OF CONTRACT oF EMPLOYMEN’I‘ {

- (1) An employer. or his employee other than a casual employee,
. who desires to terminate the contract of employment, shall give—
' (a) during the first four weeks of emp]oyment not less than

- one work day’s;
(b} in the case of a driver of a motor vehicle, a del:very
employee, a rounds checker, a driver of an animal drawn

vehicle or-a labourer assisting on a delivery vehicle after |
not less than two |

the first four weeks of employment,
week’s;

" {¢) in the case of all other employees, after the ﬁrst Eour weeks
. of employment; not less than one week’s; i
-"ﬂouce ‘of termination of contract, or an emp]oyer or employee
may. terminate the contract without notice by paying the employee

" or paying the employer, as the case: may be, in lieu of such notice -

. not less than— -

{n) in the case of one worl: day’s notice. ‘the da1ly wage Whlch'.._
the employee is recewmg at ‘the “time of such termmatlon, 7

: 'lo
N

“|inemer wat volgens sodanige’ stukwerkstelsel "werk,” ‘besoldi;
‘die lone wat. volgens sodanige: stelsel van toepassing is? M
_verstande dat die. werkgewer, ongeag die- hoevéelheid werk wat
s verrig is, sodanige werknemer minstens die volgende moeg” betaal

em in-operation of -the rates applicablé thereunder shall give

: loyee may . agree on a ‘longer period of notice; in which case’
ihe-- employer shaH g[ve not less than the peuod of notice agreecl.

il 7 mtl‘oduce any- plece-worlc ‘system. or o cancel or amend it

in -lieu of providing such' articles pay to
such employee in’addition to any other remuneration due to such

(11) mdlen hy vir 'n tydperk van langer as vier ure aldus
werk, minstens dubbel sy . gewone loon belaal ten
opsngte van die totale tydperk wat hy op sodanige
Sondag gewerk het, of mmstens dubbel 'iy dagloon
naamlik die grootste bedrag, of .

(h) hom minstens ‘een en een derde. maal sy’ gewone loon
betaal. fen opsigte van die totale tydperk wat hy op-

sodanige Sondag gewerk het, .en hom’ bipne: veertien: dae . .

vanaf -sodanige Sondag een dag verlof toestaan: en.hom ten’
opsigle daarvan minstens sy dagloon ‘betaal - Met dien
verstande dat waar daar van so 'n werknemer vereas of hy
_toegelaat word om vir minder as vier ure op sodamge
Sondag te werk, hy geag word vier ure te gewerk het, -

(4) Wanneer: n _los- welknemer op-“n - Sondag Werk moet sy :

swérkgewer hom rhinstens’ dubbel die loon betaa[ war in klousule

3(1)(h) voorgeskryf word :
(3) Die bepalings van: subkloueules (2) en (3) is nie op.

‘werk-

. Demer ‘van toepassig indien en solank sodanige werknemer 'n
i gereelde besoldiging van minstens R156° per maand ontvang nie,
of op’'n wag, of op-’n werknemel m k[ousule 5 (1} (a) genoem

me

9 STLKWERK

(l) n WelkgeWer mag, na miinstens: een week: kenmsoewmg :
sy werknemer, ‘énige . ‘stukwerkstelsel invoer -en :die. ‘werkgewer

“moet,: behoudens die- bepalmgs van. klousule 4 (6), sodanige werk'

teen
dien”

(a) In die geval van 'n ander Werknemer as ’nlos W
ten opsigte van elke week waarin stukwerk verrig" word.
d:e bedrag: wat hy | sodanige werknemer - vir die weelk. sou
‘moes 'betaal het- as hy op die grondslag van, Ayd geWerk
besoldig was;

(b) in die’ geval van 'n los werknemer ten ‘opsigte van. elke dag
waarop stukwerk verrig word, die bedrag wat. hy sodanige

© werknemer vir die dag sou- moes betaal: het-as-hy op die
glonds]az van tyd gewerk, besoldlg was,

{7) i} Werkgewer moet 'n ]ys van die. lone in subklousule )
genoem, in ‘n- opvallende plek 1n sy bedryfsmrlgtmg opgeplak hou.

(3) n- Werkgewer wat voornemens is om ’n bestaande stukwerk-
stelsel of die lone wat daarvolgens van toepassing is, in te trek of
te:wysig, moet-sy werknemer wat volgens sodamge stelsél werk‘
minstens een maand- vooraf kennis- gee van sodanige voorneme:
Met dien .verstande dat 'n werkgewer en sy - werknemer - 00F .. n
langer tydperk van kennisgewing kan ocoreenkom, en” -dan “moet

- die’ werkgewer minstens die tydperk. Waaroor . daar ooreengekom"--

is, kennis gee.
(4) Ondanks andersluldende bepalings in hierdie klousule, hoef .

~*n werkgewer nie 'n los werknemer kennis te gee van sy voorneme
- om n stukwerksle[sel in te’ voer of’ dlt m te :lek of te wymg nie

. 10 VERBOD OP INDI.ENSNEMiNG

n Werkgewer ‘mag’ geen persoon onder de ouderdom van
yyfuen }aar in ci1ens ncém me ’ -

11 UNIFORMS, OORPAKKE EN' BESKERMENDE K‘LERE

(l) n Werkgewer. moet enige pét, unifornt, ‘oorpak, oorskoene
of ander beskermiende klere wat hy van sy werknemer vereis om

te dra of wat hy by enige regulasu: of wet aan sy werknemer moet

verskaf,. gratis verskaf-en in diensbare toestand hou en enige

. sodanige pet, uniform, oorpak, oorskoene of ander beskermende

kiere. bly die eiendom van die werkgewer.

(2) 'n Werkgewer wat by wel of regulasie verphg IS “om‘’n
skoon. pet, uniform: of oorpak gratis aan sy werknemer te verskaf—,
mag van sy werknemer vercis om enige sodanigé’ pet] uniformof
oorpak te laat skoonmaak, en dan moet die werkgewer sodanige
werknemer ‘n toelae van minstens tien sent eike week betaal,-

(3) 'n We1kgewer moet in reénweer aan sy werknemer ‘wat
goedere aflewer 'n diensbare waterdigte beskerming vir dis ko op
verskaf .asook ’n waterdigte mantel, en sulke arflke]s bly dié
eiendom van die werkgewer: Met chen verstaide dat ’m werk-
gewer, in plaas van om sulke artikels te verskaf, aan sodanige
werknemer; bo ‘en behaIWe enige ander. beso!dlgmg ‘aan:die werk--
nemer verskuld;g, n toelae van: mmstens RO.25 per:; rnaand mag

betaal.

o

2 e
12. BEEINDIGING VAN DIENSKONTRAK

(l) n Werkgewer of sy werknemer, u1tgesonderd n Ios wel k- .
nemer, wat die dienskontrak wil beémd)g, ‘moet— -

(a) gedurende die-eerste vier weke. diens, mmstens een werkdag
vooraf Kennis gee;

(b) in die geval van 'n. motorvoeriulgbestuurder, n_aflewerings-
werknemer, n ronl:lekontroleur 'n drywer van ’n diérevoer--

- 'tuig of ’n arbeider wat op ’n aflewéringsvoertuig help; na

die eerste vier weke diens minstens twee weke vooraf kenms
gee

ey in die geval vari:alle: ander werknemers, l;la che -eerste, vier
weke diens, minstens eeni week vooraf lcenms ‘gee;

-van die betindiging van die dienskontrak, of n werkgewer of

werknemer kan- die kontrak sonder” kenmsgewmg begindig deur, in-
plaas ‘van sodanige Lenmsgewmg, minstens die: volgende ‘aan “die
werknemer  te *bétaal of aan die werkgewer te betaal na gelang
van die geval:— .
(i) In die geval waar een werkdag: kenms gegee moet word, die .
dagloon wat. “die - werknemer Ten tyde \eaﬂ
begindiging omvang, e

sodamge e
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iy in the t;ase_ of a week’s notice, the weekly wage which the (i) in. die geval waar.’n week kennis gegee moet word, die
5 prployee is receiving at the time of such termination; ; weekloon wat, die werknemer . ten tyde van sodanige
e e RS e R -+, .begindiging .ontvang; gl w o o
(iii) ‘in the case’ of two weeks’ notice, double the weekly wage (iii) in’ die geval waar twee weke kennis gegee moet word, .
which the employee is recewving at ‘the time of such | - dubbel die weekloon wat die werknemer ten tyde van
B {termination: . o _ o sodanige befindiging ontvang: s
Pr.ovic‘l.ed:théi this shall not.affect— -~ e Met dien verstande dat hierdie. bepaling nic die volgende raak
iy b R s Pl nie s — . :
““(i) the. right of an employer or an employee to lerminate the g hale - _ . b
" Gontract without notice for any cause recognised by law | (i) Die reg van 'n werkgewer of 'n werknemer om die kontrak
S R ficients 9 £ - i 1 sonder kennisgewing te ‘begindig om 'n regsgeldige. rede;.
) -. . ! 4 ; s ,-'.s.k .,ft S : - = TR )
(ii) any . written agreement between an employer and his (&) ot ‘:,gf‘?vgg}":&%ﬁ;’sm:’:fﬁig,-g‘_’*i‘];g;gg 3gﬁs?k:ue:{1§~
_ employee which, provides. for ‘a_period .of notice of equal gewing wat vir albei ewe. lank en langer is as dié wat.in

5 [

-.._dur;ﬁoni_onﬂ_bot_h sides and for longer than that prescribed. . hierdie klousule-voergeskryf word;, ...,
’n-t l cla use;_ = 2 ; <_. i 2 L g Kl o R e ; Gl L3 2 b
l 3 R ST (iii) die inwerkingtreding van enige verbeurings of boetes wat
- (iii) the. 'operation of any' forfeitures or penalties which by | regtens van toepassing mag wees op ‘o werknemer wat' sy
... Jaw, may be applicable in respect of an. employee who |° = diens verlaat: . ; B e 7%
o deseriss e = V_btg?_s.d met dig;jﬁ yégcs'tange: dat. waar ':gia.--loon.. van ’n. werknemer-
_ ' A : _ _ | ten tyde van diensbegindiging verminder is deur aftrekkings. te
Provided further that where the wage of an employee at the. | opsigte van Korttyd, dic uitdrukking * -ua'n"tj;‘de-'vaj;.'_-'s-agi'
date of termination has. been reduced by deductions in respect of | begindiging ontvang”, wandeer 'n werkgewer ’'n' werknemer im -
short-time, - the expression ™ is receiving .at the time of such " plaas van kennisgewing betaal, geag word. te: beteken: “ sou ont-
termination " shall, when an_employer pays an employee in | vang het ten tyde van sodanige betindiging indien geen bedrae ten
ll;:_u--_ f .notiee, -?ig_';deem_ed 1o gn’ean d‘:d\lmul_d hfc' received “at | opsigte van korttyd 'af'getfe is nie ™. VR Nhe Ly
-iﬁl'rés;%éi% e Lmé_.,,‘.\._..._. il oo o *(2) Waar dadr ’h ooreénkoms kragtens die tweede voorbehouds-
G mic S g ' 5beﬂagﬂ_gf van sisbkl_ousul'e..'-(;l)-.-b.estaa:iﬂ;;m;:;t die betaling ‘in ]
Fugt et MELsatl e 4 ad pdt i g i in Kennisgewing eenstem met die tydperk van kennisgewing
(2) Where -there is an agreement in terms of the second proviso byl st L oo : P St 2l
to sub-clause (1), the payment in lieu of ‘notice shall correspond - waaroor ooreengekom- is. .

to_ the period of notice agreed upon. (3) Die kennisgewing in subklousule (1) voorgeskryf, mag 0p

P TEESE LE L 4 “at | enige werkdag geskied: Met dien verstande— :
(3 The notice prescribed in sub-clause (1) may be given on any. | - () dat die. tydperk van_ kennisgewing nie mag saamval nie
.yvurk day: Provided— : : { B met. of dat kennis sie gegee mag word nie ‘gedurende - ’n
. {i)-that the . period of notice shall not run concurrently with, erknemer se afwesigheid met verlof wat ooreenkomstig *
L or shall notice be given during, an. employee’s absence: | - klousule 6 toegestaan is; - i e
e Al i <+ -| (i) dat kennis nie gegee mag word nie- gedurende 'n werk- .

-« -nemer: se: afwesigheid met. siekieverlof .wat- ooreenkomstig
! . klousule 7 toegestaanis. . . . . .. . .
sl 0 : L . o ~ |+ (9 Ondanks andersluidende bepalinigs in hierdie Order, mag sy
(4]’ Notwithstanding anything 'to the contrary in this Order, werkgewer, waar ‘o werknemer sy dienskontrak betindig deur sy,
where an employee terminates his contract of employment by diens te verlaat sonder kennisgewing of sonder om sy werkgewer
leaving hi$ empioyment without notice or without paying: his | 18 plaas van kennisgewing ‘te betaal, vir homself, uit enige gelde
employer in lien of notice, his employer may appropriate to him- wat hy aan sodanige werknemer oorcenkomstig enige bepalings
elf, from any moniés which he owes to such employee by virtue van hierdie Order skuld, 'n bedrag toetien van hoogstens daardie
rovisions of this Order, an amount of not more than that bedrag wat sodanige werknemer hom in plaas van kennisgewing
sich ‘employee would have Had to pay him in lieu of notice, | sou moes betaal het. : :

.. -.on leave granted in terms of clause 6;

(if) that notice shall not be given during an employee’s
" absence on sick leave granted in terms of clause 7. - 4

13. DIENSSERTIFIKAAT.

it gptt e 3o o EREIRIGARE. QECRERT Rin: e | *n‘Werkegewer moet by die ‘begindiging van die dienskontrak, pit- !
An employer shall upon termination of the contract of employ- | gesonderd weent ‘die diensverlating van.’n -werknemer,: aan sy~
ment, other than through the ‘desertion of an employee, furnish | werknemer, uitgesonderd ’n los werknemer, 'n dienssertifikaat ver--
his employee; other than.a casual -employee, with a certificate of |- skaf .wat wesenlik in die vorm is soos in die Bylae van hierdie
service, substantially in the form prescribed in the Schedule to | Order voorgeskryf, wat die volle naam van die werkgewer en sy
this Order, showing the full names of the employer and his -| werknemer, dic beroep van die  werknemer, die datum waarop.die-
employee, the occupation of the employee, the-date of commence- kontrak ’n aanvang geneem het en die datum waarop dit betindig
ment. and the date of termination of the contract and the | is en di¢ werknemer sé weekloon op die datum van, sodanige
employee’s. weekly wage at the date of such termination. bedindiging, moet vermeld.. - - ) ;

. CERTIFICATE OF SERVICE.

(TR

I T Y s _ . 14, VRYSTELLINGS. : -

g . RS e v (1) Dié beampte, wat kragtens artikel ¢ tien (1) {¢) van. Wet

. {1) Such officer as is designated in terms of ‘section_thirteen (1) -Nt{).)48' van 1_9_5-13)» aaﬁgew&s.gi:‘;,'-word.'h?i}:fg;r'd‘i}:.-i)(g\)?bgg)ﬂgg%f t*ve?i

(c) :of Act No, 48 of 1953, is hereby empowered t0 grant €Xemp- | ‘jeen’ om aan of ten opsigte van enige persoon om ’n goeie rede van

tion from any of the provisions of ‘this Order to or in respect of |- epjgeen van die bepalings van hierdie Order vrystelling te verleen.
any. person.for, good reasen, ) : s . A D N T

_ b _ S _ : (2) Genoemde _beampte moet ten opsigte van enige persoon aan

_ (3) The said officer shall fix, in' respect of any person granted | wic ’n - vrystellingsertifikaat. toegestaan is, die voorwaardes vas- '
a licence of “exemption, the' conditions: ‘subject to-which such |-stel waarop sodanige vrystelling van' toepassing sal wees: Met
exemption shall operate: ' Provided that he may, if he deems | dien verstande dat hy, na goedvinde, nd een week skriftelike

‘EXEMPTIONS.

6it, affer one week’s notice in writing to_the person, concerned, | kennisgewing aan die betrokke persoon, enige vrystellingsertifiikaat
withdraw any licence of exemption. T u : = mag intrek. . ; w i : :
*(3) Such. officer shall issue to every person granted exemption (3} Sodanige beampte moet aan elke persoon aan wie vrystel- - -

4 licence, signed by him setting out—

. ling verleen is,’n sertifikaat uitreik, deur hoin onderteken, wat
(a) the full name of the person concerned; e 3

die volgende vermeld:— b .
: " (a) Die volle naam van-die betrokke persoon; . e
_(ﬁ) the provision of the Order from which exemption is granted; | (b) die bepaling van die Order waarvan vrystelling verleen
(o) the conditions subject to which exemption is granted; and ~ word; ' i B : ‘ o

: ‘ ) () die voorwaardes -waarop vrystelling verleen word; ea
(d) die geldigheidsduur van die vrystelling. ' '
(4) Sodanige beampte moet—

“(d) the period of operation of the exemption,

S__u_cﬁ' officer shall—

(a)-cause. all such licences to be aumbered consecutively; . {a)'tOeSié'g dat alle sodanige sertifikate agtereenvolgens genom-.
ENV O T e Tl N : mer is; :
(b) refain a copy of each such licence issued; and ~ ¢b) 'n afskrif. van elke sodanige sertifikaat wat uitgereik is,
“{c) whire exemption is granted’ to-an employee, furnish-a.copy | - 1311 FER 1 B e o O, BT N
_of the licence to such employee’s employer: _ (¢) waar vrystelling aan ’n werknemer verleen word; 'n afskrif
SR - oo ' ;:n di¢ sertifikaat aan sodanige werknemer se werkgewer
SOTg. .

W. F. J. SteeNkame, Chairman. ) g L
H. W. TiNDALE, Member. . - i iy Ay SEGRUEAE, -VM"S_'“"-’T-" 4

; P e H. W. Tmwate, Lid.
ok e e e e I e B2 .Vxlwags,. Me".tber' ' : " . . P. R, Viviers, Lid.
3 T BLEWELLYN, Secrefary, Lo o A3 T "LLEWELLYN, Sekrefaris. N R
_Pretdria’,-thh Al’lg't_ist’.-_wﬁzo-"'_' SRR RS 5 0 ' Pretoria, 16 Augustus 1962,
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SCHEDULE.

I/ We (a‘l !
carrying on the dalry trade at..

Ek/Cns (a)

BYLAE

wat sake doen in die Mc]kerybcdryf te.

hereby certify that
was employed by me,l’us {a) from the
of 19....... to the
_in the occupation of (BY . A
employment ‘his/her {@) wage was
e ] cents pcr week.

: Y

day of 219,
At the termination of
rand

- Signature of Employer or
Date : Authorisad Representative..
‘(@) Delete whichever mapphcable :
_ () State occupation in . which- employee was whol]y or mainly

engaged, e.g., clcrk delivery employee, labourcr

No. 1979.]
 WAR MEASURES ACT, 1940.

SUSPENSION OF COST OF LIVING ALLOWANCE
- REGULATIONS PUBLISHED UNDER - WAR
MEASURE No. 43 OF 1942, AS AMENDED.’

DAIRY TRADE, DURBAN AND PINETOWN,

On behalf of the Minister of Labour, I, Marais
ViLjoen, Deputy-Minister .of Labour, in terms of sub-
regulation (1) of regulation four of the  regulations
published under War Measure No. 43 of 1942, as amended,
suspend the operation of the said regulations fn- respect
of all employees for whom wages are ‘prescribed in the

order made by me in terms of sub-section (4) of section.

eleven of the Native Labour (Settlement of Disputes) Act,
1953, in respect of the Dairy Trade, Durban and PFine-
town, and published under Government Notice No. 1978
of the 30th November 1962 Y

. M. VILJOEN,

- Deputy-Minister. of Labour.

- [30 November 1962,

OPSKORTING VAN

sertifiseer hierby dat

by myj/ons in dtens was vanafl die ~dag
‘van i9.... tot die_. .- dag
. van ; 2 19......in die bemep van (b)q.m__,%
By dtensbecmdlgmg was sy,r‘haar {a). loon : rand

AN - sent per week.

Ha.i;dtekenmg van Werkgewer of
Datum GemagUgde Verteenwoordlger

{a) Skrap wat nie van toepassmg is nie.-

- (h) Vermeld beroep waarin werknemer uitsluitlik of hoofsaakllk )

werksaam was, bv. klerk, afleweringswerknemer, arbelder

No. 1979.] 30 _Nove_m_ber 1962,
WET OP OORLOGSMAATREELS, 1940,

LEWENSKOSTEREGULASIES
GEPUBLISEER: BY OORLOGSMAATREEL No,
43 VAN 1942 SOOS GEWYSIG

; MELKERYBEDRYF DURBAN EN PINETOWN.

Namens die Mlmster van Arbeid, skort ek, MARAIS
ViLiogn, Adjunk-minister van' Arbeid, kragtens sub- -
reoulame (1) van regulasie vier van die regulasxes wat by
Oo:lousmaatreel No. 43 van 1942, soos gewysig, gepubli-

seer is,” die toepassing van genoemde. regulames op ten

opsigte van alle werknemers vir wie lone voorgeskryf word
in die order wat ek kragtens subartikel (4) van artikel elf
van die Wet op Naturelle-arbeid (Beslegting van Geskilie),
1953, ten opsigte van die Melkerybedryf, Durban en Pine-
town uitgevaardig het en wat by Gocwermentskenmsgewmg _
No. 1978 van. 30 November 1962, gepubliseer is.'

A ‘M. VILJOEN,
Adjunk-minister van Arbeid.
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