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'D_EPART'ME‘NT' OF LABOUR.' '

" No.2128] T 2 8 Dicember 1062,

INDUSTRIAL CONCILIATION ACT, 1956,
: AS AMENDED :

= DAIRY INDUSTRY REPUBLIC oF
" SOUTH AFRICA.:

1, ALFRED ERNEST TROLL[P Mmlster of Labour do

hereby—

(a) in terms of paragraph (a) of sub-secnon (l) of section- |
forty-eight of the Industrial Congciliation Act, 1956, |

- as amended, declare that all the provisions of the |

~Agreement which appears in the Schedule hereto | -

and ‘which relates to the Dairy Industry shall be
binding from the first day of January, 1963, and
for the period ending three years from the said date,

upon the employers organisation and ‘the trade

. unions which entered into the said Agreement and
upon the employers and employees who are mei-
bers of that crgamsatlon or those. umons

(b} in terms. of paragraph (b) of sub-section (1) of sacﬁ"

tion” foriy- eight of the said Act, declare that the
provisions contained in ¢lauses 1, 3 to 15, 17 and
18 of the said Agreement shall be binding from the

first day of January, 1963, and for the period ending |
three years from the sa:d date, upon all employers |

* and employees other than those referted to in pafa-

graph (a) of this notice engaged or employed in the |
said Industry in the Repubhc of South Africa; and |

(c) in terms of paragraph (a) of sub- SeCtIOH {3) of secticn

fortyseighr of the said Act, declare that .in the
Republic of South Africa and from the first day of
January, 1963, and for the pericd | ending three
years' from the said date, the provisions contained
1n clauses 1, 3 to 5 (5) (), 5 (6) to 15, 17 and 18
of the said Agreemeﬂt shall mutatis mutandis be

- binding upon all' Natives employed in the said |
" Industry by the employers upon whom any of the-
- said provisions are binding in respect of employees-

¢ and upon those employers: i m respect’ of Natwes in
- their employ :

A E TROLLIP

Mmlster of Labour' '

- A—3395822

DEPARTEMENT VAN ARBEiD

—

R U e 128Desember19sz

i WET or NYWERHEIDSVERSOENING 1956>
: . SOOS GEWYSIG ;

SUIWELNYWERHEID REPUBLIEK VAN
- SUID AFRIKA Gl

-Ek, ALFRED ERNEST TROLLIP anstcr van Arbmd ver-
- klaar hierby—

(@) kragtens. paragraaf (a) van subarukel (1) van artlkel

agt-en-veertig van die Wet op - Nywerheidsver-

, soening, 1956, dat al die bepalings van diec Qoreen-

Suiwelnywerheid betrekkmg het, vanaf die . eerste

Repubhek van Suld A:Enka.._ | 3
vernment GQZEWQ

-

koms wat in die Bylae hicrvan verskyn en op die

. dag van Januarie 1963 en vir die tydperk wat drie-

jaar van genoemde datum af eindig, bindend is vir -

die werkgewersorganisasie en vakveremvmgs wat

genoemde Ooreenkoms aangegaan het en vir die

“werkgewers en: werknemers wat lede van daardie
organisasie of daardie vereni gmgs isy o -

(b} kragtens paragraaf (b) van genoemde subartikel -

van artikel agi-en-veertig van genoemde Wet dat -
- die bepalings vervat in klousules 1, 3 tot 15, 17 en’

18 van genoemde Goreenkoms, vanaf die eerste dag

van Januarie 1963, en vir die tydperk wat drie jaar -

van genoemde datum af eindig, bindend is vir alle

ander werkgewers en werknemers as dié ver meld in -

paragraaf (@) van hierdie kennisgewing, wat.
betrokke is by of in diens is in genoemde nywer-

‘heid in die Republiek van Suid-Afrika; en -
~ (¢) kragtens paragraaf (a) van subartikel (3) van artikel

".agt-en-veertig van genoemde Wet dat die bepahn%s. .

vervat in klousules 1, 3 tot 5 (5) (e), 5 (6) tot 1
17 en 18 van genocmde Oorecnkoms vanaf die
eersté dag van Januarie 1963 en vir die- tydperk wat
‘drie jaar van genoemde datum af eindig, in die
‘Republick  van  Suid- Afrika - mutatis  mutandis
* bindend ijs vir alle Naturelle in diens in genoemde
. nywerheid by dié werkgewers Vir wie enigeen van

.- sodanige bepallngs ten opsigte van werknemers .
- bindend 'is en vir daardie werkgewers ten opsigte

_va,n Naturelle in hul diens. -
A E. TROLLIP
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 NATIONAL * INDUSTRIAL COUNCIL FOR THE "DAIRY
< " INDUSTRY. -
AGREEMENT * ’

in accordance with the provisions of the Industrial Concilia-

the | - -
Dairy Factory Employers’ Organisation

(hereinafter called *the employers’ organisation™), of the o_rié

part, and the 5
Natioral Union of Dairy Tndustry Employees
P : and the ' '
S.A. National Cheesemakers’ Union
(bereinafter called - the employees” or *the trade unions ™), of

the other part, -

‘being the parties to the National Industrial Council for the Dairy .

. Industry.

1. SCOPE OF APPLICATION OF AGREEMENT.

{1y The ‘terins of this Agreemént shall 'be ‘observed in’the

 Republic of South Africa by all employers who are members of

the employers’ organisation and are engaged in the Dairy Industry .

and by all members of the ‘trade unions who are’ employed in

‘that industry and for whom-wages are prescribed in this Agree-

-ment; provided, however, that the provisions. of this Agreement

Shall:__qq:t:'a}pply o= . L e : e _ -

"' (@) motor vehicle drivers in Area C, as defined in this Agree-

ment; : o 2

(h) labourers in Aiea C, as defined in this Agreement; and
() clerical employees on: Head Office or Regiona] Office staffs,

. wholly or mainly performing work falling outside the Dairy

Industry. ] : 4
(2) Notwithstanding the foregoing, the provisions of this Agree-
‘ment, other than clauses 4 (2) and 7 thereof, shall not apply to
~ any employee in receipt of a wage of more than R120 per month.

2. PERIOD OF OPERATION OF AGREEMENT,

-This Agreement shall come into operation on such date as may
be specified by the Minister of Labour in terms of sub-section (1)
of section forty-eight of the Act, and shall remain in force until

“31st December, 1965, or such other date as the Minister may

determin

" 3. DepnaTions.

(lj Aﬁy 'express'ions used in this .Agrécment_‘;vhic-:.h are defined

‘in the Industriai Conciliation Act, 1956, shall have the same
meaning as in that Act and any reference to an Act shall include
‘any amendment thereof and, unless the contrary intention appears,
words . importing the “masculine gender shall include females;
further, unless inconsistent with the context— =

. “ Act” means the Industrial Conciliation Act, 1956; as amended;

“agent” means a person appointed by the Council to carry.

‘out duties on behalf of the Council;- -
“assistant cheesemaker’ _
assists a cheesemaker in the performance of his duties and
who may. act for him in his absence; . i
“ assistant engineer ” means an employee who holds a Grade

~ “A’ or Grade ‘B’ -Cerificate. of Competence from the |

e _Council and whe performs all or some of the duties required
" 'of ‘an Engineer Grade ‘ A" or Engineer Grade “B’, but who
is ‘not the person 'responsible for the proper working or

maintenance of, or repairs to the plant and machigery in an |

establishment; g .
“ boiler attendant” means an employee who, under the super-

> means a qualified employee who |-

vision of a foreman: or assistant foreman-is responsible for

maintaining the water level and steam pressure of ‘the’ boiler |

_'a,ud]r_ewho'-ma;y__stake, draw, rake or slice the fire in such
boiler; ; s M N aswe et
" “ puftermaker ” means a qualified employee whe is responsible
_ for the making of butter in a butter factory; .
“ caspal employee > means an employée who is mployed by the
. same employer on net more than three days in any week;

“certificated buttermaker ” “means ‘a qualified employes who

is. responsible for the making of butter in a butter factory

~and who is-in possession of a Certificate of Proficiency in
 buttermaking issned by the Council; ;

. % certificated cheesemaker ” means,

o sions of the definition of 2 * qualified employee”, a qualified

notw-ithsta.r-_}ding the 'provi-'

" cheesemaker who- has had not less than five years’ practical

experience of cheesemaking and is in possession of a Certifi-

cate_of Proficiency in Cheesemaking issued by the Couingil; .
- “cheesemaker " ‘means a qualified employee who -is responsible

for the making of cheese in a cheese factory;

| clerical-employee ” means an employee who is mainly engaged |

in writing, typing, filing or any other form of clerical work
" - and includes a storeman, despatch clerk and telephone opera-

tor, but does not include any employee who performs any

form “of  clerical ‘work incidental to his main: duty.

" clerical émployee ”, male, “ qualified,” means a male clerical
employee who has had not less than five "years’ experience;

.. *clerical _employee”, male, “unqualified *, means a male

clerical employee who has had ';es"s than five years’ experience;

2 .

(hieronder  die
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| NASIONALE NYWERHEIDSRAAD VIR DIE
S SUTWELNYWERHEID.

GOREENKOMS

ingevolge die bé-palihgs van die Wet op Nywerheidsversoening,

: g : 5 R : 1956, soos gewysig, ge:luit en aangezaan deur en tussen die - :
tion Act, 1956, as amended, made and entered into by-and between | ! gwWysls, & SO , Bl e

Dairy Factory Em_ﬁloyers’ Organisation -

kant, en die i
Mational Union of Dairy .Iﬁdus_try -Em]')!;:)yees
: en die . . - .

S.A. National Chﬁesemakers"'Uniqn_ .
{hieropdef'dic‘ “werknemsrs ” of die * vakverenigings 7 genoem),
aan die ander kant, R AT
wat die partve is by die Nasion:_ﬂe Nywerheidsraad - vir die
Suiwelnywerheid. . - . E . Cael
_ 1. TOEPASSINGSBESTEK VAN (QOREENKOMS. - :
(1) Die bepalings van hierdie Ooréenkoms "r_riiéé_t_ Cin die

{ Republick van Suid-Afrika nagekom word "deir alle werkgewers
‘wat lede van dig werkgewersdrganisasie is en betrokke is in die

Suiwelnywerheid en deur alle lede van die vakverenigings wat in

Qoreenkoms omskryf}

omskryf; en .

. () op klerke in die. hoofkantoor- of streekska'ntoor{)er'sdncd

wat uitstuitlik’ of hoofsaakiik werk verrig wat buite die
Suiwelnywerheid val: : ' g

(2) Ondanks die veorgaande, is die be]‘:.ua'l-ing's van hierdie Qor-

eenloms, uitgesonderd klousule 4 (2) en 7 hiervan, nie op ’'n
werknemer wat ’'n loon van
van toepassing nie. .

7. GELDIGHEIDSTERMYN VAN OOREENKOMS,
"Hierdie Ooreenkoms tree in werking op dié datum wat die

Minister van Arbeid. kragiens subartikel (1) van-artikel agt-en-
‘veertig van dic Wet mag. spesifiseer en bly van krag tot 31
Desember 1_965,_ of dn__é.__ander_ datum wat die Minister mag bepaal.

© 3. WOORDOMSKRYWING.

(1) Alle uitdrukkings wat in: hierdie ‘Ooreenkoms gebesig en

.in die Wet op. Nywerheidsversoening, 1956, omskryf word, het
~dieselfde betekenis as in daardie Wet, en waar daar van ’'n

Wet melding gemaak word, word ook alle wysigings daarvan

- bedoel, en tensy.die tecnoorgestelde bedoeling blyk, word. daar
met woorde wat die- manlike géslag aandui, ook vrouens bedoel;

voorts, tensy onbestaanbaar met die samehang, beteken—. 2

“VWet™ die Wet op Nywerheidsversoening, 1956, soos gewysig; '

“agent™ ’'n persoon wat dewr die Raad aangestel is om pligte
namens dic Raad uit te voer;. . o s :
“ assistent-kaasmaker ” ’'n . gekwalifiseerde werknemer wat 'n

* werkgewersorganisasie ”  genoem), aan die een

~-daardie Nywerheid werksaam . is en vir wie lone in: hierdie
Qoreenkoms voorgeskryf word; -met. dien verstande-egter dat die
‘bepalings van- hierdie Qoreenkoms nie van toepassing is nie—
(@ op motorvoertuighestuurders in Gebied C, soos in hierdie

. (b) op arbeiders in Gebied C, soos in ' hie_fd_ié .'O:oreenkoms

meer as R120 per maand ontvang,

kaasmaker help by die uitvoering van sy pligte en wat in.

sy afwesigheid namens honr mag optree;
_ *assistent-ingenieur ” ‘n werknemer wat

Graad A- of Graad B-sertifikaat van Bekwaambheid van die

‘Raad en wat al of party van die pligte van 'n Graad A- of -

'n Graad B-ingenieur vereis word, uitvoer maar Wwat' nie die
persoon is wat vir die- behoorlike werking .of instandhouding
van .of herstelwerk aan. die uitrusting en masjinerie. in -
bedryfsinrigting verantwoordelik is nie; g

“ketelbediener” 'n werknemer wat onder die foesig van 'n

voorman of assistent-voorman verantwoerdelik- is, vir die
.. instandhouding van die waterpeil en- stoomdruk in die ketel
en wat die vuur in sodanige ketel mag stook, uithaal, hark

- of met 'n herdstok mag bewerk; pe : 5

“ bottermaker ” 'n gekwalifiseerde werknemer wat daarvoor.

_verantwoordelik is om botter in 'n botterfabriek te maak;

in besit is van “'n

" “log werknemer ¥ 'n werknemer wat vir hoogstens drie dae in

n week deur dieselfde werkgewer in diens geneem word;

“ gediplomeerde bottermaker ¥ ’n_gekwalifiseerde werknemer

wat daarvoor verantwoordelik is om botter in. n . botter-
fabriek te maak en' wat in besit is van ’'n Sertifikaat van
Bekwaamheid in Bottermakery wat deur die Raad uitgercik

5. ; f ) )
“ gediplomeerde kaasmaker ™, ondanks die omskrywing van 'n
" % gekwalifiscerde werknemer ¥, 'n gekwalifiseerde kaasmaker
wat minstens vyf jaar praktiese ondervinding van kaasmakery
het en wat in besit is van 'n Sertifikaat van Bekwaambheid in
Kaasmakery wat deur die Raad uitgereik is; . -
% kaasmaker” “'n gekwalifiseerde werknemer wat daarvoor
verantwoordelik is om kaas in kaasfabrick te maak; -
“Kklerk ” 'n werknemer wat hoofsaaklik skryf-, tik-, lasseer- of

" enige ander vorm van kierklike werk verrig en ook 'n _pak-

telefonis, ‘maar’ nie ook 'n

hupisman, versendingsklerk en )
verrig . wat

- werknemer wat enige vorm - van klerklike = werk:
* jets bykemstigs by sy verndamste werk is nle; . v ]
“ klerk; tan, ‘gekwalifiséer,” ‘' manlike klerk met minstens vyt

©* “jaar ondervinding; | : o :

“klerk, man, cngekwaliﬁ_‘segr_.d,-”__’n- manlike klerk“._met minder as .

yyf jaar ondervinding;
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“ clerical employee female, “ qualified,” means a female

clerical employee who has had not” less than three years’

experience; _

“ clerical employee ™, female,
“clerical employee who has had lesz “than -three years’
experience;

- “Councit ? means the National Industrial Council for the

Dairy Industry, )

“ cream grader ” ‘means a gualified employee who is resnonsible
for the grading,'neutraifsation and . pasteurisation of cream;
‘ cream tester ” means a quallﬁe{i employee who lS responsible
for the testing of cream;

* Dairy Industry ™ means the industry in which employefs'and
empldyees are associated for the purpose of manufacturing
butter and/or cheese;

A day means the period of twenty-four hours calcuiated from

the time the employee commences work;
g Engmeer Grade “A’” means an_employee with speaahsed

- " knowledge and experience of plant and machinery used in
' butter and clieese, factories and who erects, and, installs such |
"plant and machinery in an establishment and is respon51ble,‘
with or without assistants, ~under his charge; for the proper !

working, maintenance and repair of the plant and machinery

in such establishment and who holds a Grade * A Certificate

of Competence from the Counc;l,
“ Engineer Grade ‘B’ ” means an employee who er ects, installs

-and operates plant and machinery in an establishment and |
is respons;b!e for the proper working and maintenance of, |

- and minor . repairs to, such plant and machinery, and who

holds a Grade ‘B’ Cemﬁeate ‘of Competence from the.

* Council;

“ essential ‘services * means those activities which are necessary

to prevent the deterioration of perishable raw masenals and |

butter and]or cheese;

means_any premises or pornon of ‘premises
in any

“ establishment
in-or on which three or more persons are employed

-of the operations enumerated in the definition of * Dalry'-'

Industry:, | I
experlence means m relation to— : TR Sy

(a) a ‘clerical employee, ‘the total peuod or penods of .

.. employment - which such employee has had as a
~.clerical .émployee, irrespective of the sphere in which

such experience was gained—provided that-a clerical g
employee who. on engagement, has commercial or |

technical qualifications, or” who during the course of
employment acquires  such qualifications,
credited ‘with . one vyear's experience for each course
successfully completed which normally 1akea two years
to complete;

(b) other' employees, me mtal period or periods of

-employment which any such employee has had in the | -

Dairy Iudu%try in the partlcuiar work - on W]"lCh he
s engay

orowde{! that in the case of a learner buttermaker or a
dearner cheesemaker, the. completion of a prescribed course
in dairying recognised by the Council, on the recommendation
of the Departments of Agueulmre shall be deemed to be
‘equivalent to one or two years’ experience accmdlng to the
duration of the particular course;

“ general worker ” means an employee’ who is engaged in one
or more of the following capacities ‘or operations:—

{a) Scale Attendant.—Assisting a weighing-in worker in the comple- B

tion of milk and/or cream dockets and who may in the temporary
absence of the l‘esponslble person complete such docket.

(h} Milk and Cream Sampler. ——The takmg of m”lk or cream samples _

“for testing purposes.

(e} Test Room Assistant. —-The adding of ‘acid-to prepafed samples i

and who may be required to write down the result of such tests.
(d‘ Pastenriser Afrendqm —The dismantiing, cleaning and assem-

bling of a pastenriser unit and who may be required fo control the

vacnum and temperaiure at a predetermined level in such unit,
(e) Cheese Vat Attendant.—T The filling of cheese vats, adding rennet
" andfor starter and who may be required to Lortrol the tempera-

. -tureata predetermined level of such a vat.

( f) Churn Attendant.—The filling, starting and sioppmc of butter
churns and who may*add a predetermmecl amount of water and/
“or salt to such churn.

) (?) Separarnr Attendant —Thz dismantling, cTean-ng anc! assembling

©of aseparator and who operates such separator whether manual]y

. or mechanically driven.

(!:) Starter Raom Attendant. —%s‘;latmg a chzesemaker in Jhe prepa-
ra.tlon of a starter oui’ure for the parpose of mar;ufac'urmg
chess

{7} Bafrerwmppmg Machine Attendant. —Operating an automaxle
: butterwrapping machine and who mav be required to check
+ weights and adjust the mﬂchme to e'mwe thaL the oone::t weight

is maintained,

(6] Con Sorter, ——The éoﬂmg of cans ar:i p;aemo of comp{eted

-dockets in the ap’prt}pﬂate cans for return to suppu'*rs

(k) Can* Plarer.—Addressing plates and Fms:g samg to cans or-

~ stamping address direct onto cans.

(D) Engine' Roam Atiend: m: —The gma.»,mg, dnd omna of plant and-

machinery.

“unqualified,” means a fema!e i

. g dag

shall” be .

'.(g) A{skexerbed:ende ~femand wat

fit kIerk vrou, gekwahﬁseerd » oy vroulike klerk met mmstens

drie jaar ondervinding;

“Xlerk, vrou, ongekwalifiseerd,” n
as dne jaar ondervinding; -

vroulike klerk met minder

" “Raad " die Nas:ona]e Nywerheidsraad vir die Suiwelnywerheid; :

“ roomgradeerder  'n gekwalifiseerde werknemer wat daarvoor
verantwoordelik is om room te Uradee!‘ te neutraiiseer en te
pasteuriseer;

“roomtoetser © 'n ge:cwallﬁﬂeerde werknemer wat daasvoor
verantwoordelik ro -om room te toets; ~

sulwelnywerheld tle nywerheid waarin werk,gewers en werk-
nemers met mekaar geassomeer is om botter en/of kaas te
vervaardig; '

die tydperk van ' vier-en-twintig uur bereken vanaf die
tyd waarop ‘n werknemer begin werk;

“ingenienr graad A ™ ’n. werknemer met 'n gespes;allseerde
. kennis en ondervmdmg van die uvitrusting en masjinerie. wat
in botter- ‘en kaasfabrleke gebruik word en -wat sodanige
uitrusting en masjinerie in ‘n bedryusmr:ghng oprig en instal-
leer en wat, met of sonder assistente onder sy toesig, verant-
woordelik is vir die behoorlike werking en instandhouding

. _van en “herstelwerk - aan -die mtrtzstmg en mas.]mene dn
sodanige bed:yfsmrlgung en wat in besit is. van 'n Graad
A-sertifikaat van Bekwaamheid van die Raad;

mgemeur graad ‘B” ’n werknemer- wat die uxtrustmg en .
masjinerie in ‘n. bedlyfsmngung oprig; installeer en  bedien
en wat verantwoordelik is vir die behoorlike werking .en
instandhouding van en kleinere herstelwerk aan sodanige
uitrusting en masjinerie en” wat in besit is van 'n Graad
B-sertifikaat Van Bekwaamheid van die Raad; -

| & noodsaaklike -'dienste ™ ‘daardic werksaamhede wat nodig is

ten ‘einde te voorkom dat bederfbare grondstowwe. ‘en botter
en/of kaas bedesf;

# bedry‘fsxmlgtmg " g ‘perseel of ™ gedeelte van ’n perseel

- waarin of waarop drie of meer personé enigeen van die
werksaamhede verrig wat in die omskrywing van * Suiwel-
nywerheid ™ genoem. word; :

ondervinding * met betrekiung tot—

(a) n klerk, ‘die totale tydperk of tydperke diens wat
svodamge ‘werknemer as’n Klerk gehad het, - afgesien -
van. die werkkrmo waarin sodanlge ondervmdlng '

 opgedeen is; met dien verstande dat °n klerk wat by.

LS mchensnemmg kommersigle of ‘tegriiese kwalifikasies

" besit of wat in die loop van sy diens sodanige kwalifi-

: kasies verwerf, met een jaar ondervinding gekrec_hteer

* moet word vir elke kursus wat hy suksesvol afgelé
‘het en wat gewoonlik twee jaar neem om fe volisoi;

(b) ander werknemers, die totale tydperk of tydperke diens
‘wat sodamge werknemer in die Su1welnywerh=1d gehad

het in di¢ besondere 'werk waarvoor hy in diens geneem

is; -

met dien velstande dat in die geval van 'n leerlmgbotter-

maker of 'n [eerlmgkaasmaker die voltooiing van 'n voor-,

geskrewe kursus in suiwelbereiding wat op aanbeveling van
- die Landboudepartemente deur die. Raad erken word, geag

moet word die ekwivalent van een of twee jaar ondewmdmg ;
* te-wees volgens die duur van di¢ bepaalde kursus; i

a]gemene werker ” 'n werknemer wat in een of meer van die
volgende hoedanighede werksaam is.of een of meer van dle
volgende ‘werksaamhede verrig— :
(@) Skaalbediende.—lemand wat 'n mweecfwerkﬂr help met die invul
van melk- en/of roomkaartjies en wat in die tydelike afwesigheid
van die verantwoord‘.hke persoon sodanige kaartjies mag invul.

e

() Melk- en roommonsteraar. —Temand: wat melk- of roommensters

vir toetsdoelemdes neem.

() Toetskamerassistent.—lemand wat suar by bereide monsters

vogg en van wie verzis mag word om d1e resultaat van sodamge
toetse neer te skryf. A

(d) Pasteuriseerbediende—Temand wat ’n pasteunseereenheld uit-

" mekaarhaal, skoonmaak en inmekaarsit en van wie vereis. mag
word om die vakuum en temperatuut op 'n vasgestelde pell in
sodanige eenheid te hou.

(e} Kaasvathediende. —Temand - wat kaasvate vl str em;el enfof
suursel byvoeg en van wie vereis mag word o dle tempelatuor_
van so’n 'vat op ‘n vasgestelde peil te hou.

(/Y Kar ngbedwnde —Temand wat botterkarrings vul, aan die gang
en stopsit ‘ed wat n voorafbepaalde hoeveelh.,ld water enfof _
sout in sodanige karring mag byvoeg..

'n afskeier wuitmekaarhaal,

skoonmaak en inmekaarsit en wat sodanige afskeier bedlen,

hetsy dit met die hand of meganies aangedryf word, .

" (h} Suurselkameibediende,—lemand wat 'n kaasmaker help met die '

bereiding van "1 reinkultuur met die doel om kaas te. ve“veardlg

< (i) Bed:eﬁer van 'n Jgfrerfoedmaums;fen —Jemand wat 'n outoma-

ticse bottertoedraaimasjien bedien en van wie vercis mag word
om gewigte te kontroieer en d1e masjien te stel ten einde te
verseker dat die korrekte gewig gehandhaaf word. % :

" -'..( i) wacrreerder —Iemand wat kanne sorteer en ingevulde kaartjies
i :

i regte kanne plaas. vir terugeendmg aan die leweraars.
(k) Kanplaatman—Jemand wat plate adresseer en dit aa.n kanne.
heg of die adres regstreeks op kanne stempel

) -(I)Enwkamejbedaemfe —Temand wat - ultrustmg en’ _masjinerie

smecr en olie.
3
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(). Gamge Attendant.—The greasmg anc! ciling of motor \rcmcies aﬂd
tractors.

(1) General Driver. ——The driving of 'a motor vehicle or tractor be-
~tween factory and station for the pumos\. of collecting milk and/
or cream and returning empty cans, and the transpomng of other
factory requisites. -

{0) Busterwrapper—The wrmpmg of butter bv hand.

(p) Cheese Packaging Machine” Operator. —The operating of a

-machanical sealmg press used for the wmppmg of chcsse

“ Jabourer ” means an employee -engaged in one or more of
the following capacities or operations:—

(1) Cleaning and/or washing premises, vehicles, toois, cream or mzlk

cans, furniture, utensils, implements, machinery, filter p.:ass&s or
" other articles;, :
(2 oiling and-greasing vehicles o*her than motor vehicies,
(3) cooking rations, making and serving tca or simildr beverages; |

: .I (4) washing bottles, tins, dishes or other containers by hand and

~-charging and/or discharging can-washing machmes, :

; (5) delivering letters, messages or any articles on footer by means of
o abicycley tr:cycie, oi hand- propellecl vehicle; -

"+ goods, or other Lnovables, o

'(7) assisting on dehvery veh:clcs andXor d1 wmg amma‘ drawn
-7 wehicles; -

_(8) pushing. or pullmg any: manually—propelled vehlcle or trucL,,

ﬁ)loadmg or unloading,: ‘lifting, carrymg, mcwmg or stackmgf

3

@ opsmng “milk or cream cans, stirring and emptying their con- :

(10) oPcmng, sealmo or closmg doors, wmdows, fanhghts, boxes,
. bags, bales, druims-or other packages; -
: (11) loosening -shooks, assembling and nailing, by hand and/er
machme, trays,
: materials;
12) repairing trays, crales or. boxes by hand;
'(13) bmdmg, wiring orstrapping boxkes or other contamers
{14 stencilling or marking (but not addressing by hand), cans, boses,
bags, cartons or other, ‘containers -or affixing
" Jabels or. plates to cans;, boxes, bags, cartons,
packages; -

crateo or boxes’ from shooks o ready-mepared

ready-addressed .
drums ot other

(15) gardenmg work’ (plantmg, dlggmg, raking, mowing, spreadmg, !

. mixing, watering);. sweeping roads or paths; .
(16) herding, driving, feeding or wndmg ammals'

@ unpackmg -or_opening up corrugated ﬁbre boarﬂ or. sumlar'

containers by I hand
- (18). foldmgcentamers orpaper; o

tainers by hand;

Y inserting liners, discs or rmgs into hds andfor tinsor ol:her con-

: (20) packing - arﬂcles ofa umform size and number mto contatriers-

: specially made to contain such articles; |
@1 straightening’ bem flanges of cans; :
(22) fixing labels by hand to tinsor containers; -

) (23) crowning; corking.or placing any other stopper or cioser in or on :

-bottles'or jars by hand or hand- operated machine;

(2»4) fecding into and/or takmg off fron:l machirne, belts or conveyors, :
by

i

_(25) ﬁllmg or emp:ymg tms casks, bags, bottles or other containers;
{26) opening or closing cocks or va]ves (under superwston of an

- employee of a higher grade);
- {27) weighing to a set scale;
(28) rubbcr stamping;, | i i
~ (29) sieving by hand andfor. fe‘.dmg and emptymg rﬂevmg machmc,
(30).grinding, mll]mg by hand andfor fcedlm, and’ emptymg grinding |
" and milling machine;’ : 38
| '(31) operating a hand h01>t " -
(32) ladling; ' -
(33) steam hea,tmg drums and for plp%, - 2l
(34 stirring by hand or operating a mixing machme* :
(35) feeding and emntymg a box«end pnnung machmc,
(36) dressing of cheese, i :
- (37). waxing of cheese; -
* (38) cheddaring of curd;
“ learner buftermaket " means an eémployee engaged in making
buttér and/or in testing and/or grading cream, under the
supervision of a’buttermaker;
“learner cheesemaker ” means an employee engaged m makma
_ cheese under the supcrws-on ‘of a cheesemaker;
*machine handyman " means an empioyee who'is not qualified
to obtain a Grade ‘A’ or Grade ‘B’ Certificate of Compe-
' tence from the Council,
-knowledge -of plant and inachinery in butter and cheese
factories and is emploved to assist in the erection, installation,
- operation, madintenance. and repair of such plant and machmery
in an estabhshment
o mllk tester ¥ means a qualified employee who is responslble
for the testing of milk,
o “military training ” ' means contmuous trammg which an
- employee is requzred to undergo’in.terms of section 21 (1),
read with sub-sections: (1)-and (2). of:section 22 :of the Defence
Act; 1957, but: does:not include’ any . trammg he.may elect

to undergo in- terms .of section 23 .of the said. Act nor any |

. othér training or service for whach he voiunteers or Wthl'l
he elects 1o undergo, : .

but who has some practical:

. (n) Algemene divwer. —Icmanc. wat n motowo*\rtulg of tre‘(kcr

=27 (@) goede're en ander beweegbare artlkels op- fi

Y leer lmgbottermaker

e ‘nas_uenfalrtotun

3

(r_*) Garagebedzende —Temand wat mowrvoertulc en 1rek}<:ers smcer
en ol lé

tussen die fabrick en die stasie dryf met die doei:om melk en/cf
‘room te gaan haal en leg. kanne- terug"te: neerm én wat -ander
fabr isksbenodigdhede vervoer..

(o) Bottertoedragicr.—Iemand wat botier: met dle hancl ioedraal

S (p)y Bed.-mer vai 'H kaasverpaﬂfungsmasﬂen ~Temand wat ‘0 mega-
niese seélpers bedien wat vir die foedraal van kaas gebruik word

“arbeider ¥ *n werknemer wat in een of ‘meer 'van die volgende
- hoedanighede werksaam is of een of meer van d;e volgende
werksaamhede verrig—

L) Per%ﬂie, voertuie, gereedskap, room- of me]kkanne meubels
gerel, implemente, masjinerie, ﬁ]tleerperse en an’dar amkels
sikoonmaak enfof was; S

- (2) ander voertuie as motorvoertuie olie en- sm‘.er, j

(3).rantsoene gaarmaak, tee of dergelike dranke: maak en opdls

- . (4).bottels, blikke, skottels of ander houers met die hand was en

- kanwasmasjiene leeg- of vol maak; -

. ___(5) briewe, boodskappe of artikels te- voet - of deur. mlddel van 'n .

flets; “driewieler of handaangedrewe voertuig aflewer;
aﬂa,ar, ___pllg, dra,

verskuif of opstapel;
{T)yop- aﬁewcungsvoertuie help cn!of voertuie dryf wat d
getrek word; . -
@& 'n 1\{fcx”:rtulg of Erok wat met dig hand aangedryf word
trek;

(9) melk- of roomkanne oopmaak dlu mhou'ﬂ"daarvam omroer en
dit leegmaalc;

'(10) deure, vensters, bo‘lgte dose, sakke, bale, dromme of ander
pakke -oopmaak, verseél of tosmaak;

" (11) kasplankies losmaak, kasplankics of ander klaargemaakte
materiaal, aanmekaarsn en met die hand en/of *n' masjien vas-
spyker in die vorm van platkissies, kratte of dose;. | :

(12) platkissies, kratte of dosé met die hand herstel: o

(13) gose of ander houers vasbmd ‘met draacl of met hoepets vas-

raai; -

14 kanne, dose, sakke. kartondose of ander bouers s;ablmwer of
merk -(maar nie met die hand adresseer nie) of reeds geadres-
.seerde . etikette of plate:op kanne, dose, sakke,. kartondose, :
- dromme of ander pakke aanbring; '

(IS) tuinwerk verrig (plant, spit, hark, gras’ sny, rnater:aal sprm en

- . meng, natlei of natgoo); paiie Df;- aadjaes Vees . L

(16) diere oppas,-aanja, voer of versorg;,,.

: d:erc

toot of

(17) geriffelde i vesélbord of - soortgelyke houermatex laal ultpak en,

- - oopmaak met die hand;

(]8) papier of houers vou;

-(19) voerings, skywe of rlnge in deksels en,l’of blikke of ander houers
met die hand mvoeg, :

" (20) artikels van ’n eenvormige grootte en dleselfde getal verpak in
- houers wat spesiaal gemaak is om sodanige artikels te, bevat; -
(21) die gebuigde flense van kanne regnit maak; .
- (22) etikette met die hand op blikke of houers aanbrmg, '
"{23) kroon-, kurk- of ander proppe met die hand of 'n. handma,snen
: m of op botlels of flesse plaas -of sodamge bottels of flesse op
’n ander manier toemaak;

" {24).goedere in 'n masjien, band of vervoerband invoer en/of
- daarvan verwyder;
(25) blikke, vate, sakke, bottels of aﬁder houers met die hand vul

"~ of ]eegma k ; -
{26) krane of ldeppe ‘oop- of toemaak onder dis toemg van 'n wei
i nemer van ‘n hoér. graad, 3 i
" (27) weegwerk doen op-'n skaal wat \rooraf geste] 13, i
(28) afdrukke met 'n rubbcrstempel aanbring; %

(29) stfwerk met die hand vemg am’of bl Sifmasj.ien. voer - of leeg-.

maa

(3{)) materlaal mﬂt dié hand’ vergn.ns en- maa] enfof \ﬂ:rgrs.uzs~ en:
-maalmasjien voer en/of. Ieegmaak,

(31) nhandhystoastel bed;en B Bl Nedu3iE

(32) uvitskep; Bpgtmaihe s

(33) dromme eru’of pype met- stcmm verhlt- . & o

(34 materiaal met die hand roer of 'n mengmas_slen b\.dten, :

+(35) 'n. kiskop-drukmasjien voer en lecgmaak

- (36) 'n kaas met doek toedraai;

" (37) kaas met was bedek; :

(38) cheadarwrongel maak

” n werknemer wat. botter maak enfof'

. toets en/of room gradeer onder die teesig van 'n. hottcrmakﬂr

¢ leellmgkaasmaker ” ‘'n_leerling wat kaas maak ondes dxe
" toesig van 'n kaasmaker;

» *n werknemer wat nie vir dle verwerw.ng :
van -'n Graad A- of Graad- B-sertifikaat van. Bekwaamheid
van die Raad ‘gekwalifiseer is nie ‘maar wat 'n mate van

g prakuese kennis het van die uitrusting en maspr'ene in boifer-

_en kaasfabricke en wat help met’ die oprigting, mstd]lasw,
bediening, mstandhm.dmg en herstelling van saddmgc wtrns-
ting en mas;mene in ’n bedryfsinrigling;

melktoeiser ™ 'n. gckwalmsccldﬁ werknemer wat daal voor

“yerantwoordelik is om melk te toets; -

militére opleiding” die cncndexbroke tydperk wat n werk-
nemer ingevolge die bepalings van ‘artikel. een-en- nwm‘:g (1),

g _gelees met subartikel (1) en. (2). van. artikel twee-en-twintig

“yan die Verdedlgmgswet 1957, moct ondergaan; maat- nie ook
“opleiding wat hy verkies om  coreenkomstig “die "bepalings
“van artikel drie-en-twiniig van genoemde Wet' te ondergaan
nie en ook geen ander opleldmg of diefis Wwaarvoor hy hom

s

" wrywillig a:mbled of wat hy verkzes om te’ oadergaan rue, ag,
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. -output range”

“ motor vehicle driver ” means an employee who is engaged in

. driving a motor® vehicle, other than a miotor car, who collects -
milk and/or cream from producers and who may be required -
- to be responsible for the loading and unloading of the vehicle;

for the keeping of such records as may be required; for the
‘making of running repairs to the vehicle in his charge and

all such other services incidental to. the normal runping of

the vehicle;

means the average annual production of
‘butter and/or. cheese: (green weight). manufactured in -an

‘establishment durmg the preceding three calendar years; for

the purpose of this definition, every pound of cream or every
_ gallon of milk received at an establishmént, but not used

thereat for the manufacture of butter or cheese shall be
deemed to be the equivalent of one pound of butter or one

pound of cheese,; as the case may be; a certificate issued by the

Council-as to the average annual. produenon of any employer

“shall be deemed m be ccncluswe in reIatmn to ‘such

employer

LI T TV

“ gvertime .means any. perio durjng which an emp[oyee works i
. for his employer which is-in excess of.the ordmary Thours _

laid down in clause 6 of this Agreement"

: quallﬁed employee * means, in relation to employees of the

- classes mentioned in the followmg table, an employee' who

holds ‘the certificate(s) certifiecd opposite- such class and issued
No. 63 of 1957, and

in terms of the Dairy Industry Act,
the Dairy _lndustry Control Act, No. 35 of 1930—

R produksieomvang

» Wees;

motorveenulghestuurder n werknemer wat ‘n motorvoertuig,
_witgesonderd ’n- motorkar, bestuur, wat melk en/of room by
- produsente gaan haal en van wre vereis. ma word om
verantwoordelikheid te aanvaar vir die laai en aflaai van die
voertuig; vir die byheu van dié registers -wat. nedig mag
vir die verrigting "van lopende herstelwerk aan die

' .voertmg wat aan sy sorg toevertwu is;-en vir al dié andér

dienste wat in verband -staan met die gewone gebmik en
" bestuur van die voertwg,

die gemiddelde Jjaarlikse produksae van.
-.botter en/of kaas (groengewig) wat gedurende die vorige drie
- kalenderjare in. 'n_bedryfsinrigting vervaardig is;. vir. die
_toepassing van. hierdie omskrywmg word elke pond roem of.
. elke gelling melk wat. in 'n bedryfsmngtmg ontvang is maar
mie in sodanige bedryfsmrlgtmg vir die vervaardiging van

- botter of kaas gebruik is nie, geag die ekwivalent te wees van

¥

Hoortydwerk ™ enige tydperk waarin

" van die klasse genoem in onderstaande.tabel, n

een- poud botter of een pond kaazs. na gelang van-die geval;

’n sertifikaat u1tgere1k deur die Raad in verband - met. die -
- gemiddelde jaarlikse. produksie van.'n werkgewer; ‘word geag:

afdoende te wees vir sover dit sodanige  werkgewer aangaan;
1 werknemer langer as die
k[ousule 6 van. hierdie

1

gewone ure soos voorgeskryf
‘Qoreenkoms; vir sy. Werkgewer werk

gekwalifiseerde: werknemer,” met betrekkmg fot:

. rknemer
wat in besit is van die sertifikaat/sertifikate” teenoo sodanige
kias gemeld en “uitgereik kragtens die Wet op - Sulwel-
nywerheid. No. 63 van 1957, en die Wet op dle Berteer van
‘die Su1welnywerhe1d No. 35 van 1930—-

C_IaLSs.of Employee.

; -_ Cer_t_iﬁeale{s)_'. Issued by,

S| Klas werkneme_r.

Sertrﬁkaat(—kate) : Uit_'ger'eik"_aeur.'

erknemers ;

1. Buttermaker...

Certified But-

©+ termaker and test cream tural Economics and
i ; : g Marketmg
.'Certlﬁcate of Proﬁ-_ “The” Councﬂ

' 3 I(-Zre_em Grader

_Ceruﬁcate to grade |

and test cream

: Ceruﬁcate 1o ' grade

-ciency in . Butter- |

- making

'Cerrlﬁcate :’a gra.de:_

Bepenment of Agricul- '

~tural Eeonomlcs and
Marketing.

Department of Agricul-

Departmcnt of Agrrcul-

crea.m ‘ 4ural“BEconomics - and
N S L ) e ; Marketlng v b z
4. Cream Tester,. | Cer tlﬁcate to test. Department of Agncul--
_ :cream tural Economics and
T o : " Marketing, ;
5. Milk Tester.., | Certificate to test milk Department of Agricul-
e, T i tural Economles _and
- _  Marketing :
6. Cheesemaker | Cernﬁcate of Profi- Department of Agricul-
and * Assistent ciency in Cheése- toral Economics - and
Cheesemaker making ) Markegl_g ;
7. Certificated Cemﬁeate of . Ploﬁ-, Depar'ment of Agncul-
.Cheesemaker ‘ciency in. Cheese- | tural Bconomics and

: _ making Marketing.

| Certificate. -of Profi- The - Council.

3y Roomgra- :

(1) Bottermaker

(2) Gediplomeer-

meer- ‘Dept. van Landbou- -
de botter-*|- - gradeer en te toets ekonomie en -bemar~
_maker king -

R L

deerder i

(4) Roomtoet'ser .

de kaasmaker

Sertifikaat om room te

gradeer en te toets

Sertlﬁkaat om room te

Sertifikaat . van
kwaamheid in. Bot-
termakery -

1 Sertiﬁkqat om: room te

gradeer

Sert:ﬁkaat om reomte

toets

kwaamheld in Ka.as— i

Be-:

Dept. ;

“Departement van Land-

bou-ekonomie en' ‘be-
marking: -

_"Dle Ra:_ad._'._ ;

: DepL van' I.andbou-

ekonomze en -bemar-
kmg

ekonom:e en -bemar-
king,

(5) Melktoetser..” _Semﬁkaat ‘om me[l. te Dept. van “Landbou-
s i toets - - * ekonomie en- -bema.r— :
S on Y : 1 king.
(6) Kaasmaker en Sertifikaat van Be- | Dept. van - ‘Landbou-
. assistentkaas- | -kwaamheid in Kaas-. ekenomre en -bemar-
. Maker __ makery - king,
(7. Gednp‘omeer— Sertifikaat ‘Be-" 'Dept van' ;Landbou-.

- ekonomie én -bemar-

ciency in ‘Cheese- |
- rnaking

3

remuneratmn ¥ means any payments in money or in kind or

both in mioney | and in kind made or owing fo amy person, |-
. which arises in any manner ‘whatsoever. out of. employment;

~and efemunerate hasa corresponding rneamng,
“ short-time ’ means, a tem‘)orary reduction -in thé number of
~hours' of work due'to s

material ‘or transport, vhgaries of ‘the weather or a- general

breakdown of plant and machinery. caused by acc1dent or_ i

other unforeseen emergency;
* spreadover ™
any .one. day reckbned from the time when such employee
begins’ wor[c to the tnne when he ‘ceases work for that

day;,

“wage” means that pbrtmn of: the remunerat:on laid down in.
" clause 4.(1) of this Agreement payable in money to an
_employee in-respect of the ordinary hours of work laid down

in clause 6 (1) hereof; :

*“ watchmhan ™ means an employee who is e-xgawed in guardmg
prefiises or propert y during the. day or night;

we:ghmg in wourker ” means an employee, other than a clencal
employee, who ‘is responsible for the welghmg ‘of cream

and for ‘milk and the 1ecerdmo of such wesgnt on milk and_

“cream dockets. -

{2) ‘In classifying an employee for the pur'mqe of this Agreement

- makery : " king,
Serhﬁkaat van T Die Raad
kwaamheid in Kaas-
r makery

ackness of trade, shortage of raw |

‘in relation to any employee means the pem:d in'

e besoldmmg " alle’ betalmgs, in geld of in natura of i in sowel

geld as in natura ‘wat. gedoen of- verskuldlg is ‘aan emgeen as
- gevelg van sy in diensneming, en- besoldrgmg b het n oor-
eenstemmende, betekenis; -

“ Korttyd " 'n tydehke vermmdermg in die” getal werkure as

gevolg van ‘n'slapte in die handel, 'n. tekort aan grondslowwe

"~ of vervoer, ongunstige. weersomstand:ghede of 'n algemene }
onk!aarmkmg van ‘uitrusting en” masjinerie as gevo!g van n ;

- “loon ™
i in klousule 4 (I} van hierdie Qoreenkoms, wat in geld aan o

“wag ™

ongeluk of ander onvoorsiene ncodtoestand;:
werkdagbestek ” met  betrekking - tot - enige- Werknemer, d1e

tydperk op 'n bepaalde dag, gereken vanaf. die tyd waarop.

sodanige werknemer begin"werk tot op die’ tyd waarop hy op
daardie dag ophou om te werk;
daardie gedeelte van die besoldlgmg s008 vnorgeskryf.

werknemer betaa]baar is ten opsigte van die gewone werkure
soos voorgeskryf in klov..sule 6 (1) hiervan;
'n werknemer wat persele of eiendom gedurende dle

- dag of nag bewaal\

“inweegwerker ” 'n werknemer, ultgesondeld n Kklerk, wat
~ daarvoor verantwomdehk is om room en/of melk te weeg en
" sodanige gewig aan te teken op melk- én roomkaartjies, -

(2) By die indeling van ’n werknemer Vvir die toepassing van

he shall be deemed to be ln that «class in which he 1s wholly or

mainly engaged
{3) Areas:
shall mean—

(i) For . the purpase of thls Agreement the areas

_hierdie Ooreerlkoms word hy geag in. daardle klas te wees waarin
hy uitsluitlik of hoofsaaklik werksadm is..

-(3) Gebiede: (i) Vir die  toepassing van hlerdie Ooreenkoms
het e geb;ed » die volgende betekenis:—

“"Area A—all’ mun.crpalmes w:;h a total populauon of 40 000 |

- Or IMoie perso

Area —all municipaliti s with'a tota] p_epulaaon ‘of 25, 000. |

“or 'mere but less, lhan 40,000 persons.
Area C—all areas of. the Repubhc ot fal[;ng under ' either
Aor B as defined above,

(n) The classification . of areas ‘shall be dcme on fhe basis of

the 1960 Popula!wn Certsus

(i) Gebiede - word mgecleel op grandslaa van d1e Bevolkmg—
: _sensus vir 1960. -

Geb ied A—Alle mums;pahtelte met 'n’ totale bevolkmg van
40,000 of meer.

Gebled B—Alle munisipaliteite met-n. totale bevo!kmg van
25,000 0f meer maar. minderas 40,000, -

Gebled C—=Alle geblede in-die chubllek Wat nie onder A
“of B soos hierbo omskryf, val nie:

5.

A

Nan Land‘bou—

.
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4, REMUNERATION.

{1) The mlmmum monthly. ‘wage which shall be pald by an-- :

employer to each ‘member of the undermentioned c.lasses of his
employees, shall be at a raic as set out h“remder—-

: ; Wag'fe per
= ¢ C‘!ass-- of Employee. : Mol{:ﬁg;
5 (1) BORHEEMAKEE, 2w 5o b 6 Fo e i v vy 5 ... 99.00
After 3 years of experience. .. ..o vvens e 100 00
(n) Certified Buttermaker........ fes s S e 125 .00
(i) Cream Grader... .. ooiveevesanes Lhian i 85.00
(iv) Chessemaker............0.0e R A 0 00
After 3 years af experience...... 90 06
-~ Affer 5 years of cxperience..... N . 5 160.00
(v) Certified Cheesemaker. . -~ 110,00 |
(vi) Engineer, Grade Adie s e P 100.00
(vil) Engineer, Grace B.......... ey S o o )
(viii) Assistant Engineer, CmdeA T R 75.90
(ix) Assistant Engineer, Grade | D T e S 60.00
(%) Assistant: Cheesemaker—' By ; :
‘duting 18t year: of exéenence b 5200
during 2nd year of experience. . " 56,40
‘during 3rd year of experience. . 60.00 |
during 4th year of experience. . . 64.00 |
after 4th year of expenenc:e. feemsaseeraicais 65.00
1 Wage_ per Month.
Not' Matri- Matricu-
: _ ) ‘culated:  culated.
(xn) Cream Tescer—— : s R IR
during st year of expenence ...... 42.60 47.900
during 2nd year of experience. ... -~ 30.00 . 5.00
*during 3rd year of experience...... 60.00 65.00
during 4th year of experience,..... 70.00 75.00
after 4th year of esperience. ... 80.00 85.00 |
(xii) Learner Buttermaker— - - T i .
during st year of experience.... . coe 28:05 33.75
“during 2nd year of experience. .. .. .. 34. 50 39.50
after 2nd year of experience....... 42, 00.__.._' - 47.00 |-
L {xiiD) Learner Gheesemaker—— : @ 1™
during Ist year of expe 128 .37-5'" C3375
during 2na year of etperlence ..... 034,500 39.50.
“during 3rd year of expcnence ...... o 40025 0 45.25
after 3rd year of exper ience. . +50.00 55.00
!
ﬂaqe pey
: . Month,
(xw) Milk Tester— : ; R
durmg Ist year of exp\,nence ....... AT - ces 34.50
during 2nd year-of experience. .c........oous ) 40.25
~during 3rd year of experience. : 50.00
- after 3rd year of expenence ..... 56.00
{xv) Mac_hme Handyman: ... 60.00 |
(xvi) Clerical Employee— ' "
Male qualified. . d 3550‘00
Male unquahﬁed—— S o
during 1st vear of e‘{penence B s 28,00
 during 2nd year of experience. . ... 32.00
during 3rd year of experience... e 36.00 .|
* during 4th year of experiénce........ B 40.00°
5th year of cxperlence.. A A e 44.00
Fema!c qualified.... .. e e 36.00

Fema!e unquahﬁcd-—

during Ist year of experience. e
~ during 2nd year of experience.’
* during 31d year -of experience.-

(xvn) Motor Vehicle Dnvel engaged m—~

(9) Area A— T
During Ist year of employment T 1 )
Thereafter. ,.......: 43.25
) Area B— : T
‘During 1st year of emp]oyment ........ 34.50
- During 2nd year of cmp!oymeui : 40.25
J Thereafter. .........0. R 43,25
(xviii) General Worker, engaged in— -
(i) Area A...... P e P e R 21.67
(i) Area B—
13.00 |
14.28
(Lu) Area G
S0 Puring -1stryear” of operation of thzs_- .
ALTEemMEnt. cevss i civvanrsonsaees - 10.67
Thereafter... 12.34

4. BESOLDIGING.

(1} Die minimum maandloon wat ’n werkgewer aan elke lid
va? sy werknemers in ondclgenoemde kiasse moet betaal, is soos
volg:— - ; : .

! aioorf per.

2 Klas werknemer. maand,
; i ) it B
(D) Bottermaker..,....o..co0iiniois e N NS 80 00
‘Wa 3 jaar ondervinding, .......... Cihabaasse. TGO 00
(i} Gmlplolmerde bor‘erma;cer eieanaees 125700
(iii) Roomgradeerder. .. ocoitueas AL N 85.00
(iv) Kaasmaker..i.ivieraan ISR I (0 S it W )
Ma 3 jaar ondﬂvmdm? 5 94.00 -
: Ma 5 jaar ondervinding, .. 100 00
{v) Gediplomeerde kaasmaker....... 110.00
{vi) Ingenieur Graad A........ B 106.00
(vii) Ingenieur graad B.........iein 80 .00
{viii) Assistent-ingenieur Graad . 75.006
{ix} Asmsiem-x reniens qua@q 60,00
{x) Assns{eni—kaasm&ker—- -" ; LI
- Gedurende 1ste jaar ondcrvmdmg.. W R 52.00
Gedurende 2de jaar ondervinding. .. 56.00
Gedurende 3de jaar ondervinding. .., 60.00
Gedurénde 4de jaar ondervinding. " 64 .00
Na 4de jaar ondervinding. ..o v Wie.s. - 68.00

+ Loon per maand.

Nie--

U Gematri-
gematri= i
: _ y 2 Seuleer. kuleer.
(x i) Roomioetser— o T SRR
- Gedurende lste jaar ‘ondervinding.... ~ 42.00 47.00.
Gedurende 2de jaar-ondervinding. ... 50-.00 ©55.00
‘Gedurende 3de jaar ondervinding.... - 60.00 65,00
Gedurende 4de jaar ondervmxlmg.', L7000 - 75000
* Na 4de jaar ondervinding...... 0.0 80.00 85.00
(xu) Iﬁerlznghottennaker—w _ W Rl "
- Gedurende Iste jaar ondervinding.... = 28.75 . 33.75
ngurende 2de jaar ondervinding....  ©34:50 39.50
Na 2de jaar ondvrvmdmg. s e 02 00 __4_7:.00 ;
(xn') uer[mgkaa%maker— Fan® prastinan '
- Gedurende 15te jaar ondervmdm_s,‘.-' '. : 28.75 33.75
Gedurgnde 2de jaar ondervinding. . 34,50 39,50
Gedurende 3de jaar ondervmdmg 40.25 45.25
Na 3de jaar ondcrvmdmg. veeveriees 30000 055.00
Loon- per
" maand..
(xiv) Mclktoetser—— SRS |
Gedurende Iste iaar ondervmclmg ....... - 34.50
Gedurende 2de jaar ondemndmg“ Gemssiaay | 80325
Gedurende 3de jaar ondervmdmg connponmeh = i . 50.00
Ma 3de jaar onder\amdmg JUSSTIUNS 1, S 56.00
~(xv) Masjlenfaktotum. oot iiiiii e 60.00
(xw) Klerk— : '
- Man, gekwalifiseer. . oiliih i e e 50.00
- Man, Dngekwahﬁ'zecr—- g . S
Gedurende Iste jaar ondervinding. ;.. ... Lou- 0 28.00

Gedurends 2de jaar ondervinding.
Gedurende 3de- laar ondervinding,

Gedurende 4de jaar ondervinding. 0.00
Gedurende 5de jaar ondervmdmg i i .
Vrou, gekwallﬁseer .............. AR 36.00
Vrou, ongekwa!nﬁseer—- : . e
Gedurende 1ste jaar ondervmdmg 24,00 -
Gedurende 2de jaar ondervinding.......... 26,00
Gedurende 3de jaar: ondervmdmg.. Sazi i - w30 00
(xvii) Moto;voertul‘gbestuurder werksaam in— ot
(a) Gebied A— _ s
Gedurende Iste jaar diens.......... ..., 40.25
Daarna....... S ST PR e i 43.25
(by Gebied B— : FE s
Gedurende 1ste jaar dienS. covvveeaeeers 34050
Gedurende 2de jaar digns..... i e s A0S
. Daarna.......... RN G e S P
~ (xviii) Algemene werker W(_:rksaam in— Sk T
(i) Gebied A........ i i o BT
(i) Gebied B— > ! '
Gedurende Iste jaar na- mwerkmgtredmg : e
" van hierdie Ooreenkoms. ... . i 13.00
o Daarna.......ineeiie e e '14.28
{iii) Gebled . = :
‘Gédurende Iste jaar na mwerkmgiredmg o '
van hierdie Qoreenkoms.. ver 10,67
Daarna, v 12.38

\
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T Wage. per
Class af Empz’oyee 3 Moﬁ?{h.
(xix) We]ghmg in Worker‘.‘_. ..... T R 22,00
_ (xx) Labourer, engaged in— 2
(1) {a) The Magisterial Districts of the Cape -
Simonstown, Wynberg and Bellville. . 20,15
(h) The Magisterial Dlsmcl of Jehannes- et
IR i omm e el Nt AR i 18.42.
- (e) Elsewhere in Area A ................ 17.55
(if) Area B, other than areas quoted under
paragraph (i)—-
Durmg Ist_year of operation of this
Agreement,........... PR 11,54
. Thereafter. ..., cearieevanepedons 13.00
4 {xxx) Bo:!er Attendant engaged in— '
’ - (D) (@) The Magisterial Districts of ‘the- Cape,- I
Simonstewn, Wynberg and Bellville. . ;- - 23,18 |
(h) Elsewhere in Area A.......... o, - 20.58
(i) Area B, other than areas quoted under O
paragraph Y o 15.24
(iii) Area C, other than drcas quoted unfier
paragraph (i)........ Barshimin b N 16,09
(xm) Warchman engaged m«-— T i
SN ey The Maglstenal Districts of the Cape,
Simonstown, Wynberg and Beliville. . 23.18
{b) Fisewhere in Area A................ 20.58
" (ii} Area B, other than areas quoted under :
paragraph (i)g ....... e e e - 15.24
(iii) ‘Area C. other than. areas quoted under. -
_ paragmph (icssarianieg T A R . 10.00 |
".__.(xxm) E.mploye.s not c!sewhere specnﬁed herem who are
‘engaged in— .. 5 o
L O G L T . 21.67
(b} Aréa B., 12.50
((.‘) Area C sk

' (xxrv) Casuval emp‘oyee for each day or part ofa dav of
empmymem one-thirtieth of the monthly wage
prescribed for an employes perfurmmg the same
class of work as the casual emp]oyee is requ ired to
perform.

(2) Cost-of-Living Allowance. —In addltmn w the wages he“em"

prescrlbed every employer shall pay his employees cost-of-living
‘allowances as. laid down in War Measure No. 43 of 1942, as
amended from time to time, provided that-each employee, ‘other
than . general worker, boiler attendant, watchman or labourer,

- whose wages exceeds R5 per week or R21.67 per ‘month, shall -

“be paid a cost-of-living allowande calculated on his- ordmary
mont‘nly wage in accordance wnh the fiollicr\a.rm0 table:— .

Monthly

Toral Momh-*y Wage Cost-of-Living

- Allowance.
Above R21,67 but not exceeding R23.83.......... - 26.22

“Above R23.83 but not exceeding R26.00.. “ 27,36

- Above R26.00 but not exceeding R28.17 28.48
Above R28.17 but not exceeding R30.33., . 29.61
Above R30., 33 but not excesding R32. 50‘.-., iy 30.73
- Above R32.50 but not exceedmg R34. 67 ........ 31.87
- Above R34. 67 ...... Mgy i o e 32 98

Pm\nded that, if the. ordmary monthly wage plus cost-of hvmg'

. ‘allowance payable thereon’ to any employee in terms hereof. is
'.at a rate whieh exceeds R156. per month, the monthly allowance

payabfe to such employee shall be an amount equal to "the’

difference between the said wage and R1356. All cost-of-living

.allowances shall be based on the wages of the employees before’

- any deductions referred to in clause 5 {(6) have been made there-
from,. The cost of living paid to an employee shall at no time
be.less than that laid down in War Measure No, 43 oi 1942 as

_amended from time to time.

(3) Weekly, Daily or Hm.-rly Wages —For ‘the pmpose of thts
_Agreement— n
ey the - weekly wage of an ‘employee,

by four and one- lhlrd and

(b) the daily wage of an employee,- other than a casua]
; ' employee, shall be calculated by d.vxumg his weekly wage

y—

(i) 'sixy - in the case. of an emp!oyec whc- works a Six- clayi

week;-and

(i) seven, in the case of an, empm}yee who works ‘a’‘seven-

day week;

- {c) the. hour}y wage of an emu‘oyee other than a casual
employee, shall be calculated by dividing his weekly wage
determmed as per- (a) above,. by forty -5iX,

10.00 |

s moet

,afgetrek is
. moet .word, mag nooit minder wees nie as dié voorgeskryf in

other than a casual
employee, shall be calculated by d;wdmg his monthly wage

Loon per -

Klas werknemer. -maand,
- i R :
' {xix) TnweegWerker:......oovvinreenniins Sevevensar ¢ 2200
(xx) Arbeider werksaam i m—_ e :
(iy (@) Die landdrosdistrikte dig K'tap, Slmon- ! )
stad, Wynberg en Bellville...... SRR, | £
{b) Die Ianddro istrik Johannesbu"g 18.42
" {c) Elders in Gebied A.............. e R 7 T
(it). Gebied B, ‘behalwe 0eb|cde in paragraaf () N
genoem:—
Gedurende 1ste jaar na’ mwerk ingtreding :
* . . van dic Ooreenkoms. ........ 11.54
Daarna...... T e 13.01
(xx i} Ketelbediener werksaam in:— —
(i) (a) Die Ianddmsd;strlkte die ‘(aap, Slmon-'
- stad, Wynberg en Bel]vtlle Ve 23,18
(b) Elders in Gebied Aiu . oo s 2058
(i) Gebied B, behalwe ge[lePc[P in’ paragraaf (1) 2
BeHOEM.. o o T e T e e 15.24
(iii) Gebied C, behalwe gehlede in paragraaf (1)
s BOHOBIN. . as it ivv s ie e u g 4 10.00
L (uxi) Wag werksaam i ini— ' ' ;
Q) (ay Die hnddrosdtstnkte die Kaap Simon- :
) -stad, Wynberg en Beliville........ ... i 23.18
(b) Elders.in Gebied A............0c0... - 20.58
(1 i) Gebied B, beha!we geb:ede in paragraaf (i)
S BEROCITY. o it o i i Ao b et 15.24
(iiiy Gebied C, behalwe geblede in paragraaf (l) ;
{1051 T/ =T | OB A PN S i T 10.00
(i) Werknemers nie e!ders hierin gespwﬁseer nie,
wat werksaam is in:— -
(@ Gebied ALt i it i 21.67
(b)GebiedB.._....-....q.....,...-.‘.....,-...._ C12.50
(&) Gebied C...... i it i iinein. Fan s | 10.00

{xxw) Los werknemer, vir-elke c‘ag of gedee[te van 'n dag gewerk i
- een dertigste van die maandloon wat voorgeskryf word vir 'n.
werknemer wat. dleselfde klas werk- vemg as- dlé wat van d:e
los. werknemcr vereis.word,. pir o X

2) Lewenskosremefae —Benewens dle lone hierin- veorgmkryf,
'n werkgewer aan. sy werknemers .die  lewenskostetoelaes
betaal soos voorgeskryf in Qorlogsmaatregl No. 43 van 1942,
soos van tyd tod tyd gewysig; met dien verstande dat elke werk-

‘neier, uitgesonderd ’n-algemene werknemer,: ketelbediende, wag

of -arbeider, w:e se lone meer as RS per week of R21 67 per.

" maand bedra ’n lewenskostetoelae ‘betaal moet word ‘Wwat ooreen-

komdstig onderstaandc tabel. op sy gewone maandloon ‘bereken.
word— i

a4

ke ; S Maandelikse

Totale m‘cmndﬁoon.- - lewenskoste-
Y ] } .mel{ae
Meer as RZI 67 maar hoogstens R23 83 26.22
Meer as‘R23.83 maar hoogstens R26.00. = C 0 27.36
Meer as R26.00 maar Hoogstens R28,17 28.48
. Meer as R28.17 maar hoogstens R30.33 29.61
* Meer as R30,33 maar hdogsténs. R32.50 4 -30.73
© Meer as R32.50 maar hoogstenra R34.67.......... . 3187
- Meer as. R34 67....._ .................. = - .. 32,98

Met dien: verstande dat as - die gewone maandloon, plus . die

'lewensl\ostetoelae wat. daarop aan ’'n. werknemer betaalbaar  is
-coreenkomstig die’ bepalings hiervan, meer as R156 per maand.

beloep, die maandcllkse ‘toelae. wat aan sodanige werkaemer
betaalbaar-is, 'n bedrag moet wees wat gelyk is aan die verskil
tussen gcnoemde Joon en R156. Alle lewenskostetoelaes moet

-gebaseer word op die lone van die werknemers voordat enige

bedrag ooreenkomstrg die bepalings. van- klousule 5 (6) daarvan -
Die’ lewenskostetoelae wat @an ‘n werknemer betaal

(}0|logsmadtreér No. 43 van 1942, soos van. tyd tot tyd: gewysig,

) Week-, dag- of uurfoon —Vir die tocpassmg van. hlerdle
QOoreenkoms—
(a) word die wecklonn van 'n werknemer, ultgesenderd ‘n fos
werknemer, bereken deur sy maandloon te deel deur wer en
een derde; en ;

(b) word die . dagleon van 'n. werknemer mtgesonderd n los
werknemer, bereken dcur sy Weekloon te deel deur—

(1) ses in die geval van n werhnemer wat ses dae per wesk

_ werk;en - :

Cilaf (i) sewe in die geval vzm n werknemer wat sewe dae per
- week werk; .

() wold die ‘uurloon van ‘n welknemer. ultgesorlderd n los
" werknemer, bereken deur sy weekloon soos vasgestel .
ingevolge paraglaaf (a) hierbo, deur ses-en-veertig te deel.

1_
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(4) Respo:mbdtfy Allowances—An employee in any of the
undermentioned elasses if required to undertake any function of
a managerial nature in addition to the duties ordinarily’ associated
with the particular occupation in which he is normally or mainly

" engaged shall, in addition to the wages herein prescribed, be paid
by his employer a' special allowanee at. the rate as set out
below:—

Per Month.
R

(@) Buttermakers andfor cream graders ....... e .. 20.00

- (b) Checsemakers . engaged ‘in estabushments with
oultput range—

(i) Over 150,000 Ib. up to 3200,0000b....50..c 5.00

(i) Over 200,000 ib. up to 500,000 Ib.........  10.00 -

 (iii) Over 500,000 ib. up 101,000,000 Ib........ 15.00
20.00.

(iv) Overl0{}0000.113‘.........-.-.........-... ;

_An employer shaJl at the request of “the. Counctl .submit the
'out t range of his establishment to the Council for* certification

: '-_-for the-purpose hiereof be deemed-fo be final; and fajling such
return being submitted within one calendar month of the: request

by the Counc;l to. do 86 or within-such. longer period as the
* Council may in its discretion determme the output range shall

be deemed to be over 1000 ;000 lb

(5) Existing Wages Not to be Reduced -—Noihmg in - this'

‘cement shall operaté to reduce .the wage which was - being
) pald te or-to which an employee was entitled at any time prior
toor at’'the’ date of commencement- of “this. Agreement,

(6) Difierential Wage. ——Where an employee of ‘one class is

..requlred to perform work of another class for. which a higher
rate is payable during any day for more than two -hours in the
aggregate . during such- day, he shall be paid at the hlgher rate
for that day. -

5 PAYMEN'I‘ oF REMUNERATION

(1) Remuneration Payable Momthlv or Weekly—The remunera-

. tion of ‘employees ‘shall . bécome due and ‘bepaid monthly or

... weekly, -as the- employer may élect, or as may be mutually agreed
. upon. between him and his’ empioyee, prowded ¢
,.employee or mp]oyee ‘whose sety
“before the usual pay-day, shall ‘be paid his ' remunération on
_._termination. of  his_services. - Employees shall_be ‘paid in arrear
.._wlthm three days of each completed perlod for whlch remunera-
_tion accrued. =

(2) Premiums—No. payment shall be madé to or accepied by an

n iermmated

employer either” directly or mdu‘ect[y in respect of employment or

.- training of an employee.: y
3) Puichase of  Goods.—An emp]oyer shall not reqmre a.ny
“employee to purchase any goods from him or from any- shop or
pel son nommated by him,.

(4) Board and Lodgmg—Save -as other\mse provided in this

Agreement. or as. provided in -any.law, an employer shall not
require any employee to board and/or lodge with_ him or w;th
_any person or at any place nominated by him. .

(3) Fines. and Deductions—No déductions of -any. descrtptlon

other than the following shall be - made or: “allowed from the 1

amount due to an employece—

(@ except: whera: oiherwme provnded in- t‘ms Agreement ‘when-
ever an employee is absent from work, otherwise than on
the instructions of his employer ‘or at the request ‘of his
employer, a deduction proport;onate to ‘the : penod of his

absence" calculated -on ‘the~ ‘basis’ of the wage' which:such -

émployee Wwas' recéiving ‘in respect._ o£ hlS ordmary ‘hours: of
work at the time thereof; s

:_(b_) with the written consent of the employee,

eductlons for

_holiday,. “sick, medtcal beneﬁt, insurance, ' provldent or.

pensmn fnnds,

"{¢) contributions to the funds of the Councﬂ in tellms of Clause

.15 of this Agreement; 4
_ '.(d) any amount which an employer by any law or any order
‘of any competent court is required or.permitted to pay
‘for.and on behalf of an employee; with the specific under-
standing- that the common law’ prmc1ple oE set- off will
. apply;
- {e) any amount permttted or agreecl to it terms of sub-clause
"~ (6) hereof;
(f) with  the written' oonsen: of an employee déduetlons for

sitbscriptions to the funds of the trade unions in terms of

clause 16 of this Agreement ‘may be made, :
{6) Deducffons for Quarters and Orher Berteﬁ S-—Whenever

.an employee agrees or is required in terms of any law to accept |-
any of the benefits ‘herein referred fo, the foIlow1:||g deductlous '

‘may be made: from his remunerati

@) 'in the’ case of employees.o
in paragraph (b) hereof— Gritine ey |
' (1} ‘for “lodging or quarters, a monthly deducuon not
‘exceeding R10; - :

- the certificate of the ‘Council, ‘after ‘due’ enqulry by it, shall 17"

hat “a- casual

{4y Verantwoordelikheidsioelaes. —As daar van. 'n  werknemer
in enigeen van ondergenoemde- ‘klasse vereis word om, benewens
die pligte wat gewoonlik verbonde is aan die bepaalde beroep wat

_hy gewoonlik of hoofsaaklik beoefen, werksaamhede van ’n

bestuursaard te onderneem, moei sy werkgewer hom ’n spesiale
toelae soos hieronder gemeld betaal benewens die. lone 5008
hierin voorgeskryf—

b Pe;- maand.
R

" (a) Bottermakers enfof roomgradeerders. R "

20.00
(b) Kaasmakers in bedryfsin rlgtmgs met 'n produksie-
omvang van— ;
(i) ngeer as 150,000 lb maar hoogstens 2;00 000 RS
.................................. - 5.00
- (ii) meer as 200, 000 Ib. maar hoogstens 500 000 "
................................... 10.0
(m) meer  as 509 L0680  Ib. maar hoogstens pay
1,900,000. s b S T RS T 015,00 -
(w) meeraleOGOOOlb S Tt 20;00_ :

R

n Werkgewer moet op versoek van dse Raad n opgawe ‘van
die produksicomvang van sy bedryfsinrigting aan'die' Raad voorlé
vir sertifisering, 'en nadat die Raad behoorlik navraag gedoen. het,

~word die sertifikaat van die Raad vir die toepassing hiervan geag

finaal te wees; waar daar versuim word om sodanigeé opgawe
binne een kalendermaand vanaf die datum waarcp die . Raad
sodanige versoek gerig het of binne di¢ langer tydperk wat die
“Raad na sy goedvinde mag bepaal, voor te [é worcl 1e produksw-
omvang geag meer as 1,000,000 lb. te wees. * = "

- (5) Bestaande lone mag nie verlaag word nie~~Niks m hierdie
Qoreenkoms vervat, mag: die- ultwerkmg hé dat: dit die loon wat
betaal is aan 'n werkrzemer of waarop hy geregtig was te eniger -
tyd voor of op die datum van inwerkingtreding van hletdtel

“Qoreenkoms, verlaag nie. I
(6) Differensiéle loon—Waar -daar van ’n, werknemer van een .

klas vereis word om op enige dag v1r meer as altesaam twee uur
: gedurende sodanige dag werk te verrig van ’n ander klas waarvoor
daar ’n hoér loon betaalbaar i 1s, moet hy vir’ daardle dag teen die

.;_.hoer ioon betaal word.

5. BET&LING v.-\N BESOLDTGING

) Beso!dfgmg maande{:k,t of .z
besoldiging.: van . werknemers . word.‘. :
skuldig en moef maandeliks of weekliKs, soos die welkge er
verkies of soos hy en’'sy werknemer onder,mg ooreen mag kom;
‘betaal word; met dien verstande dat 'n los werknemer of 'n-werk-
nemer wie s dienste voor die gewone betaaldag betindig word,
‘sy besoldiging moet ontvang by die begindiging van sy dienste.

~Werknemers moet agteruitbetaal word en wel binne drie ‘dae na -

elke voltooide tydperk waarvoor die- besoldiging opgeloop het.
2) Premres—n Werkgewer mag nie regstreeks of onregstneeks

" betaling ten opsigte van die mchensnemmg of opleldmg van 'n

werknemer ontvang of aanneem -nie:

3). Aankoop van goedere-——n Werl(gewer mag nie va.n n werk-
nemer vereis om goedere van hom of van ‘n. w1r1kel of' persoon
“deur hom aangewys, fe koop nie. . -

(4)- Kos en huisvesting. —Behoudens. anderslu:dende bepalmgs in

hierdie . Ooreenkoms of in enige wet, mag 'n: welkgewer nie van
“n werknemegr vereis om kos en/of ‘huisvesting van-hom. of van -

' -enigeen of op. 'n plek deur hom aangewys, aan te neem nie.

{(5) Boetes “en - aftrekkings—Geen _bedrae, uttgesonderd die
volgende, hoegenaamd mag vat:die bedrag wat aan-'n. werknemer
verskuldig is, afgetrek word me en geen sodamge aEtrekkmgs
word toegelaat nie:—

(a) Behoudens andersluidende bepalings in hierdie Ooteenkorrls.'
wanneer ‘n- werknemer: van sy werk afwesig is om 'n
ander rede as op las of op die versoek van. sy werkgewer,
'n_bedrag wat eweredig is aan die_tydperk van sy afwesig-
heid en wat bereken is op die grondslag van die loon wat

“sodanige werknemer: ten opsigte van sy gewone werkure
tydens sodanige afwesigheid onivang het;

(b)) met d:e skriftelike toestemming van die Werknemer. bedrae

' _vir 'n vakansie-, siekte:, mediese bystands- versekermgs-
~voorsorgs- of penmoenionds S

(c} bydries tot die fondse van. die Raad ooreerikomstlg die

; -bepalings van klousule 15. van hierdie.- Ooreenkoms,

(d) ’n edrag wat 'n werkgewer kragtens of mgevolge n’ wet

.. of 'n bevel van 'n_bevoegde hof moet of mag betaal vir
en pamens 'n werknemer; met- die spesifieke ; verstand-
houding dat die gemeenregbegmsel van skuldvergelykmg
van toepassing is; -

“(e) enige bedrag wat toegelaat word of waaroor daar ooreen-

. gekom. is soos in subklousule (6) h:ervan bepaal;

() met die skriftelike toestemming van “n' werknemer, bydraes
tot die fondse van die vakverenigings - ooreenkomstlg
klousule 16 van hierdie Qoreenkoms. - ;

(6) A frrekkmgs vir woonplek en ander“voordele:- 'Wanneer n
werknemer daarmee instem of wanneer daar mge\r‘olg niwet van .
hom vereis. word om enigeen van dievoerdele hieronder genoem,

:  die volgende: bedrae van sy be ldlgmg afgetrek !

In die 'eval van’ ande;:_-'werknehfers as dté genoem in

e paragraaf (b) hiervan— '
(@) vir huisvesting of woonplek n
van hoogstens RID o
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(u) for rations such as: milk, cheese and butter a deduc—

tion not exceéeding. the whoiesale selling price -of the

-particular employer for the items supplied; and

(iii) for fuel, a deduction not exceeding the cost pnce.

thereof to the employer,

{b) in the case of labourers and employees receiving a monthly i

basic wage not exceeding R23.18, a. deduction not exceedmg
the amount spec1ﬁed hereunder— ~

L Per :-Per 1

- S o Week. Month. . |
Lodgmg or. Quarters 0.20 0.87
o BOATd. it 0.40 ~ 1.73
Board ano Lodgmg ....... 0 60 S 2.60

(‘,-') Every employer - eha]l at all- times keep an’ - Hours -and

Wages Record as. required under Regulation. 8 of the Industrial |

Conciliation Act, 1936, as’ amended.. . . y

(8) Details of amounts due for ordinary time worked overtime .|,

worked, all allowances paid.and authonsed deductlons ma,de shall
; bo made available to employees ' i :

: 6 HOLRS ‘OF Womc AND OVERTIME.
(1) Ordmary ‘Hours of Work. —The’ ordmary hours of work of
\.an employee Shail not exceed— " s
* (a) 46'hours in any week: of not more. tha“n slx days and -
- (b) 8 houfs in- any day )
< ¢ (2 Spreadover. —Ihe spreadover for any one da.y shall not
exceed 12 hours. -

" (3) Meal Breaka “An employee ‘shall be grauted not Iess than

30 ‘minutes for- each ‘meal falling within his hours of ‘work and
 no employee shall work longer than' five -hours continuously
without -an interval of at least one hour. All meal"times: shall

‘be includéd in the spreadover but shall ‘not, be deemed to be -
~part_of the ordinary hours of work - or overtime; providéd that
for ‘the ‘purposes of this sub-clause, periods of work interrupted
by an interval of less than one hour: shall be ‘deemed to be

continuous.

(bv} in the m:ddle of eac]:l second.work .pemod«m a day,

i deemed to be part of the ordinary ‘hours of work.
- {5) Hours of Work to be Consecufwe —Save as prowded in

sub-clauses {3) and (4) hereof, all hcrurs of work ‘shall be consecu-

tive.
- {6) Overtime.—(i) All. time worked. by an employee in excess
of the number of hours prescribed in sub-clause (1) in respect of
a day or a week shall be deemed to be overtime.

- (ii) Employees for whom wages are prescribed under: clause 4
" (1) (xvit¥ shall-only be entitled to overtime payment: if, after com-

. pleting their normal - duties, they are. required-to- perform other~ "
factory work and thelr total hours of work exoeeds 8 hours: per

day.-

(7) Limitation of Overf:m —No employer sha!l require or .

o -permlt an’ employee ‘to' work ovemme for ‘more than—

(a} ten hours in any week or
o (bY two hours in any- day.

f»emale employee— "~ _
. (a) to. work between 6 oclock p nd: 6 oelock am;
“(b) to work after 1 oelock p‘m on more than ﬁve days in any
week;
-'(c) to: work .overtime for more than two hours on any day on
% “more than -three. consecutive days; - .
(d') to work overtime on more’ than: 60 days m any year,
- (&) 'to work overtime after complenon of her. ordinary hours
ﬁf work for more than one hour on any day unless he
as—'
(i) before mudday gwen notlce thereof to such employee

(u) prowded "such an emp[oyee Wlth an adequate meal

) befors the ‘commencement of such overtime;

(111) paid to such an'employee twenty cents in sufficient time

A -0 ehable her'to obtain, a meal before such overtime
“yooo. 18 due-to commience.

(9) Payment  for Ovemme —An" employee shali be pald in
. respect of overtime worked by him at.a rate of not less than one

third - times his. orldmary ‘wage, grovnﬁed that - where. in
L )

‘basis differs from

any-on
‘_..;_.ovemme r;alt:ulated o
~ greater amount of overtime during’ the week shall be’ adqpted

. .(10) Savings.—(a). The .provisions -of sub-clauses @) @, 3
and (7) of this clause shall not apply to an employee engaged on |
work pecessitated by a. breakg:lown of plant or machmery or

" other unforeseen emergency.

(b) The provisions of this clause shall net apply to watchmen..

d. during such rest intervals an employee shali not be reqwred |
“or permitted to perform any work and such interval . shall be

“(8) Female" Employees —No employer shall requ:r or perrmt_

‘v {c)-oortyd vir meer as. twee l_.lur op

hich gives' the

(ii) vir rantsoene soos melk, kaas en botter, 'n beclrag van,
hoogstens die bepaalde werkgewer. se. groothande[ver— '
koopsprys van die items gelewer; en

. {iii} vir brandsiof, 'n bedrag van hoogstens dle kosprys

: daarvan vir die werkgewer;

(b) in die geval van, arbeiders en wer‘m“mers wat 'n bas1ese
maandioon van hoogstens R23.18 ontvang, hoogstens’ die
bedrag hleronder gespesmseer —

Per week. Per macand.

R R
Huisvesting of woonplek. . civvneren. A TR0.0: R 0.8
S ol L L 5 L oa 1T
Kosennuisvesting,.io.ovv.vuiioiiiii 0060 2.60 -

{7 Elke. werkgewer moet te alle tye n uur- ed loonregister’
byhou soos vereis by regulasie 8 van die’ regulasaes wat kragtens
- die-Wet op. Nywerheidsversoening,: 1956, soos. ‘gewysig, opgestel s,

(8) Bescnderhede van: die bedrae- wat verskuldig is vir gewose
tyd gewerk, ourtyd: gewerk, alle toelaes wat betaal 'is 'en gemag-
ugde aftrekkmgs moet vir die w..rknemers beslclkbaar gestel word '

6 WERKURE EN ooa

{1) G‘ewo ne werkwe ———Dle gewone werkule van'n. werkncmer '
is hoogsteﬁsm 2T . W

(@) 46 uur in *a week van hoo«stens ses dae, en’
.{b) 8 uurop 'n bepaalde dag:

(2). Werkdagbesrek ~—Die Werkdagbestek vn‘ een bepaalde dag
mag nie oor meer as 12 wur strek nie, :
(3) Etfenspouses.—'n ‘Pouse van mmstens 30 mmute moet aan
’n -werknemer toegestaan word vir elke ete wat binhe sy, werkure

| val,.en géen werknemer mag Ianger as vyf uur aaneen. sonder n
1 pouse-van’ minstens een uur werk me Alle etenstye word in die

- werkdagbestek ingestuit maar word nie geag deel-van die’ gewone
‘werkure of van' cortydwerk uit te maak’ nie; met" dien verstande
dat, vir die toepassing van hierdie klousule, - werktydperke wat
deur 'n “pouse’ van minder as een uur onderbreek word geag
word aancenlopend te wees.

(4) Ruspouses—'n’ Welkgewer moet aan elkeen van sy werk-
nemers, uitgesonderd 'n motorvoertnigbestuurder, o ruspouse van
minsiens tien minute so na as ‘moontlik toestaa.n——- it

{a) in ‘dis middel van elke. eerste werktydperk op“n dag; en
by m d1e mlddel ‘van elke tweede werktydperk op n dag, :

Ve rg_\' me,, én_sodin
eiwone werkure,
® Werkure moet aaneenl pend wees: .Behoudens die bepalmgs
“van subklousule (3) en (4} h:ervan moet alle werkure aaneen-

lopend wees.

(6) Oortydwerk—(i) Alle tyd wat “n werknemer langer werk as
" die getal werkure voorgeskryf in subklousale (1) ten opSIgte van
"'n dag of 'n week, word geag oortydwerk te wees.

(i) . Werknemers vir wie lene in- klousule 4 (1) (xvii) voor-
geskryf word, is op oortydbesoldiging - geregtig  alleenlik indien -
_daar, na voltooiing van hul ‘gewone’ pligte, van hulle vereis word
om. ander- fabriekswerk .te verrig en hul totale gelal werkure
“meer as agt uur per dag beloop.

(7) Beperking van oortydwerk—'n Werkgewer mag ‘nie van.’n
werknemer ‘vereis of hom toelaat om- oortyd vir meer as-—.

{a) tien vur in n week; of
< (b)- twee uur op n dag
e werk nie..

(8) . Vrouhke werknemers. —-Geen werkgewer mag van 'n
vrouhk_e Welknemer vereis of haar toelaat om eoos volg fe werk
nie:— .

" (@) tussen 6‘»1111r nm., en 6~uur vﬁr ;

(b). na-1-uur nm;, op meer as. vyl dae i

*,

nyeek
dag. op: meer as. drie

agtereenvolgende dae; - - °
{d). vortyd op meer as 60 dae in nr jaar Wil
(e) oortyd. na voliooiing’ van haar._gewone werkure, vir' meer
as een uur op 'n- dag, tensy hiy—

) ;oor df;e middag. kenms aan sodemge werknemer gegee
. et; o :
(11) sodamge werknemer van ’n toererkende ete voorsien
het voordat daar met die oortydwerk begin word;
(i) sodanige werknemer 20 sent’ betyds -genoeg ‘betaal het
" om haar in staat te stel om’'n ete te verkry voordat
sy met sodanige oortydwerk moet begin. -

(9) Betaling vir oortydwerk—n Werknemer moet ten minstens
een eii esn-derde maal sy gewone loon betaal word vir oortydwerk
wat hy verrig; met dien verstande dat' waar -die- hoeveelheid
oortydwerk wat op 'n daaglikse grondslag bereken word, in ’n
bepaalde week verskil. van die hoeveelheid oortydwerk wat op
n weeklikse grondslag bereken word, dié berekemngsgrondslag
aanvaar moet word wat die grootste hoeveelhe;d oortydwerk vir
“die week sal oplewer. :

l{}) Voor&ehoudsbepalmgs —(a) Die’ bepalmgs va.n subklousule
(4), (5) en (7) van hierdie klousule is_nie van toepassing ‘nic
op ’'n werknemer wat werk - vemg wat noodsaaklrk ‘geword het

weens “'n-onklaziraking van - u:tmstmg of - masjinerie .of - ander

onvoorsiene noodtoestand. . : )

(b) Die: bepalings van hlerdw klousule 1s nie. op wagte van
tOepa.ssmg nie, ? O R
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- T ANNUAL LEAVE.

(l} Subject to the provisions of sub-clause (2), -an. emp]oyer
shall grant to his employee, other than a casual employee, in
res
I_W]t ‘him——

(q) in the case of a General Worker and a Labourer, not less
than' 12 working days’ or 14 consecutive ‘days’ leave for
each completed twelve nwmhs empieyment and

(B in the case of a watchman, not less: tha
days’ leave in respect of each compiete
emp]oyment ‘and

(c) in the case of every other employee, not less than—

(i) 12 -working - days or .14 consecutive calendar days' -

leave in respect of_hls first comp‘leted twelve monrhs
employment; and. -

(i) 18 thlg -days’ or 21 wnsecume calendar days’

leave -in-respect of each succeeding completed twelve |

; monbhs’ employment;

at the- rate. of pay. the employee was. reeewmg |mmedlately pnor ;

- to proceedmg on 1eave

(2) The- leave referred to in. sub-clause (i) shaH be granted at
a time to-be’ fixed: b_‘,' the employer, provided: that— -

i) if such ‘leave ‘has not ‘been granted: earlier it shall be

granted so as to commence -within four months after the-

_compienon ‘of the twelve months ‘of employment to” which

¥ it-relates or, if ‘the employer and s employee have agreed

thereto in. writing, the period within- which such leave must

be granted: may be incredsed to a period pot exceeding

six months reckoned from the completion of the . twelve
months of employment 10 which the ieave relates; '

(ii) the period of such leave. shall not be concurrent with sick
. leave granted in ferms of clause 8 ner with any period
dmng which the -employee is. requrred to: undergo ta'ammg
" under the Defence Act, 1957;

: - (iif) -if New Year's Day, Gmed Fndaly, Ascensaon Day, Day of |

-the Covenant or Christmas Day falls within the period of

such leave; another day shall, in substitutien for each such

day, be added to the sald ‘period as a further period of
= leave-on full pay;

(rv] adn ernphyer may set off against such penod of leave any -

ay-.of occasional leave granted on full. pay to. his
employee ‘at his-emplofee’s request, made in writing during
the: year of employment to which fhe pencd of -annubal
leave relaxes

3) Lmve Remumm{wn —The remamelatmn in  respect of
annual: leave referred to-in sub-clause (1) shall ‘be paid not later

" than the last work day. before the date of commencement of such -
leave and sh_all mciade all allowances normally pald to an’

employee.

@) An employee w}mse cpntract ‘of employment termmates in
'the first or any 'subsequent . year of employment with: the same
employer before the petied of leave referred to in sub-clase (1)

“has accrued shall, save as prow:ted in the fourm proviso to .sub-

clause (2),. upon_ “such- termination be. paid in lieu of leave and in
respect ‘of each completed month of such period of less than one

. spec:ﬁed hereunder—

' .Num&er of _Da_l,és _A)'fowed 1

for each completed Month
of Employment.

(a) General workers labmrers and a!l
" other classes of empl g ag who have
_eomplef.ed not moret 2 yem of =

(b):A _-employees, not bemg General :
Workers or Labourers,- who_have
completed more than two years but
less than" three. years of employment

)} All employees, other than: General

K Workers and Labourers, who have
completed more than three years of
employment. .

13 dags.

T R T R

‘a total of 21 days.

(5} An employee whe ‘has become entitled to a period of leave
in tefms of sub-clause {1) and whose contract of employment

-terminates before such leave has been granted, shall upon such -

termination’ be paid- in respect of leave, the amounts referred to
. in sub-clauses (1) and {4) and ‘at the rate of the remuneratior he

has been receiving nnmedlately before the date of termination

_vf his emp]oyment

- {6) For the purgose of this cIause the expression * employmem
shall mean a continuous period of service with the same employer

and shall be deemed to include any pened OF permds during |

which an employee. is—
" (a) absent on leave in terms of subﬂclause (1), :
~ (P)-required to undergo. training under the Defence Act, 1937

(¢): absent*from: work" en‘ instructions - of or. at the request of | .

his-employer; ot -
(d) absent on sick leave in terms of clause 8

"1'0'

of each compieted penod of twelve months employmem_:

21 consecutive
T twelve months’ |

2 days but not exceeding

7. JAaRL]KSE VERLOF. - e B

(1) Behoudens ~die bepalmgs van subklousule * (2) -moet’
Welkgewer aan sy werknemer, wmitgesonderd 'n los werknemer,-
ten opsigte van elke tydperk van 12 maande diens by hom die

| volgende veriof verleen: —

(a) In die geval wvan "n algemene werker. en 'n arbelder,
- minstens ' 12 werkdae of 14 agtereenvolgende *dae verlof
vir elke voltomde tydperk van 12 maande diens; en
(b) in die geval van ’'n wag, minstens 21 agtereenvo[gende dae
verlof ten opsigte van elke voltooide tydperk van twaalf
.maande diens; en
(¢) in die geval van emige ander werknemer, mmstens— 2

(i) twaalf werkdae of veertien agtereenvolgende kalender-
- daze verlof ten opsigte van. sy eerste vo]tocude Ewaalf
" maande diens; en '
(ii) agtien werkdae of 21 agtercenvolgende kalenderdae
-verlof ten opsigte van elke ‘daaropvolgende \*01’5001de
tydperk van twaalf maande diens; *

en sodamge verlof moet verleén word teen- ‘oetalmg van die loon’

wat die “werknerer ' cmtvang het 0nm1dde1hk voordai hy met_':

- verlof gegaan het.

(2) Die verlof bedoel in subklousule (1), moet verleen word op -
'n tyd wat die werkgewer moet bepadl; met dien wers!.mde Jat—

(i) as sodanige verlof nie vroegr verleen is nie, dil so verleen
‘moet word dat -dit bezin ‘hinne vier ‘maande. na die vol-
tooiing van die twaalf maande diéns waarop dit betrekking
het; so nie, kan die tydperk waarin sodanige veriof verleen.

~ moet word. verleng word tot “n tydperk-van heogstens ses
maande vanaf die veltooiing van die twaalf miaandz.-diens
waarop die- wyerlof betrekking het, indien die werkgewer en
sy werknemer skriftelik daartoe ooreengekom het;

" (i) dic tydperk van sodanige verlof nie met- sickteverlof wat
ooreenkomstig die. bepalings van k{ousu]e ‘8 verleen ‘is' of
met enige tydperk waarin daar van 'm werknemer; vereis
word om militére opleiding ingevolee die Verdedigingswet,
1957, te ondergaan, mag saamval iiie; ;

(111} as Nuwejaarsdag, Goeie Vrydag Heme]vaaﬁsdag, Gelofte-

dag of Kersdag binne die tydperk van sodanige verlof val, .~

‘n ander ddg . tér vervauging van elke’ sodamge dag by
genoemde tydperk gevoeg moet word as *n verdere tydperk
" van verlof met volle betaling;

(iv) 'n werkgewer - enige dag’ ge]eemheldweﬂnf wat op die
. _skriftelike versoek wvan sy werkgewer gedurende dig jaar
" dienis waarop die tydperk? van jaarliksé verlef ‘betrekking

het, met volle befaling aan sodanize werknemer veﬂeen 13
mag aftrek van sodanige verloftydperk

(3) \Verfofbevoi’dtgmg—DIe ‘besoldiging ten epsigte van raarhkse
yerlof, soos bedoel in subklousulé (1), moet voor of op die laaste

" werkda.g voor dic aanvangsdatum van sodanige verlcf betaal word

en moet alle toelaes inSluit - wat gewoonhk aa'n n werknemer
hetaai word..

(4) n Werknemer wie ‘se dienskonitrak gedurende die eerste of
emue “daaropvolgende’ jaar diens by dieselfde werkgewer eindig

'voordat die tydperk van verlof, soos: bedoel in subklousule (1),

opgeloop het. ‘moet, behoudens. die vierde .voorbehoudsbepaling
van subklousule (2), by sedamge dlensbeelndiging vir seddnige

verlof betaal word ten opsigte. van' elke voltooide mazand. van
: smdansge d1ens."tydperk van minder as een jiar, endié betaling

year not less than- his remuneraimn for the mumber oF - days. moet. minstens Sy besalmgmg Wees vir due geta] due hieropder

pesxﬁseer —_
Getal a‘ae
s faqge aat
vir elke.
voltooide
. wmvaand
i ) ! - diens. .
“(a) Algemene werkers, arbexders en alle ander klasse :
werknemers wat hoogstens 2 j Jaar diens. voltooi
B L e AT e e e e B e o B 1 dag:
(b) alle werknemeﬁ, mtgesonderd algemene werkers :
: en arbeiders, wat meer as 2 jaar “diens maar mm— Py
i der as 3 jaar diens voltooi het........... .00 11 dag.
{¢) alle werknemers, vitgesonderd a]gemene werkm. 5 y
en arbe:ders wat meer as 3 jaar diens voliooi het 2 dae maar
} o } ) hmgstens
21 dae a. )
te‘:aam :

(5} n. Werknemer wat ooreenkomstlg dle bepalmgs van sub- ;

. klousule (1} op 'n tydperk van verlof geregtig geword het en wie

se dienskontrak eindig voordat sodanige wvérlof verleen. is, moet,
by sodanige becmdigmg ten opsigte van verlof dié bedrae betaal
word soos bedoel in subklousule (1) en (4), en sodanige betaling’

- moet geskied teen die besoldiging ‘wat hy onmiddellik - voor die

datum. van beemdlﬁmg van sy ‘diens ontvang hel.

_ (6) Vir die toepassing van hierdie- klousule, beteken die wit-
drokking * diens” ’n aaneenlopende tydperk diens b_\,f dieselfde
werkgewel en word dit geag emge tydperk of 1ydperke in te sluit
waatin ‘n werknemer—-—

(@) met verlof afwesig is ooreenkomsug die. bepalmgs van sub-
klouﬂde {1 ;

(b) verplig'is om militére opleiding ooreenkomsha dle benalmgs E
van die Verdedtgmgswet 1957, te . Oﬂdelaaan

(c) van- sy werk afw,eslg is’ op lﬂs of op versoek van sy werk— :
gewer; of -

{d) afwesig is met slekteverlof ooreeﬂkomsuu die bepa]mgs van
klousule 8 : } 3 7 i
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1L,

and shall be deered to commence— .

(i) in the case of an employee who had ‘pefore the coming into |

force of this Agreement become entitled to feave in terms
~of any law, from the date on which such employee last
became entitled fo such leave under such law;

in the case of an employee who was in employment before
the date of commencement of this Agreement and to whom
any law providing for annual leave applied, but who had
not _become entitled to leave in térms thersof, from the
date. on which such.employment commenced; :
in the case of ‘any other employee. from the date on which
such employes entered his employer’s service of from' the
date of coming into force of this: Agreement, whichever is.
© ' the later. T i : '

(i)

g

H S
3n O . 8. BICK LEAVE. : i
{1} An employer shall ‘grant to an employee after one month's

employment with him and who is absent from work through

sickness or acgident, pot caused by his own. negligence or™mis-
conduct, other than. an accident compensable under the: Work-.
men’s Compensation Act, 1941, two weeks' sick leave in the
aggregate during one year of continuous employment with him
and shall pay to him 'in respect of any period of absence in
terms  hereof not less than the remuneration he would have
received had he” worked during such period. ©
. {2) Where employees, other than those for whom wages are’
prescribed in c¢lause 4 (1) (xx) of the Agreement, do not take
sick leave for a period of two years, they shall be entitled to.

a moaximum of 1. month’s.sick leave during the third year.

(3) An employer may require the production of a certificate
signed by a registered medical practitioner showing the mature
and duration of the employee’s iliness in respect of each period
of absence for which payment  is claimed, and failing the
production ‘of such a certificafe ‘confirmatory of the employee’s
claim, within three days of demand or thé date of resuming

- employment, no sick leave for such period shall be paid for. .

{4y For the purpose of this .clause, _thp_.e;gp;:ﬁs_i_bn_ “employ-
ment " shall have the sg_'n_‘.e'__meaning as in cl_a'u‘s; 76y _

70 9. PuBLic HOLIDAYS AND SUNDAYS. 1

(1) Public Holidays.: ~employee other than a  watchman,
shall be entitied to and be granted leave on full pay ‘on New
Year's Day, Good Friday, Ascension Day, the Day of the
Covenant and Christmas Day, provided that he may be required
to work on any such day. j . A

(2) Payment for Work en Public Holidays—(a) Whenever an
. employee, other than a casual employee or watchman, works on
New Year’s Day, Good Friday, Ascension Ddy, the Day of the
Covenant or Chrisimas Day, his employer shall pay to him for
cach such day, in addition to his ordinary wage— .

+ (i) one-quarter of one .day’s wage if he works for less than

_ two hours during that day; or it

. (i) one day’s wage if he works for two hours or more during
_ that. day. DI - i g e
© (b) Whenever a casual employee works on Mew Year’s Day,:
Good Friday, Ascension Day, the Day of the Covepant or
Christmas Day, his employer shall pay to him for each such day

nof less than his daily wage plus in respect of each hour or part -

of an heur so worked, such wage divided by eight.

(3} 'Sundays—No employer shall permitor require an employee,
other than a watchman, to work om a Sunday except with the
prior ‘approval of the Council and under such conditions as the
Couricil may “presefibé; provided- that this prohibition shall not
“apply to employees ‘engaged on- work ‘necessifated by.a break-

down “of plant or machinery -or unforseen emergency or
essential services or repdirs to plant or machinery, which cannot
normally be undertaken during the course of the week, provided,
further, that if an .employee, other than a watchman, works on
- a Sunday, the time so worked by him shall not be regarded as
overtime and his employer shall pay him-— W
either s _ - .
(i) not less than double his hourly wage for four hours for
- all work performed of less than four hours” duration;
(i) not less than double his hourly wage for the actual hours
“" 7 worked in excess of four hours with a minimum payment
‘of double his wage for an-ordinary weorking day;: :
or- B e ; 3
“(iii)-for éach hour or’ part of an hour so worked not less than
one and one-third” times his . ordinary wage in respect of
“'the total period worked-on such® Sunday and grant him -
+ within Seven days -of such Sunday cne day’s holiday, and .
- pay him in respect thereof at a rate not less than his
-ordinary wage as if he had on such holiday worked his
. average ordinary working hours for .that day of the week.

' 10. OVERALLS. AND PROTECTIVE CLOTHING, _
" An employer shall supply and maintain i good condition free
of charge any overalls and/or protective clothing which he may
require: his employee to wear or which by any law or regulation -
he may be compelled to provide for his.employee. -

‘en word dit geag te begin— - 5
(iy m die geval van "n werknemer wat voor die inwerking-
. reding van hierdie Ooreenkoms op verlof geregtig geword
het kragtens die bepalings van enige wet, vanal die datum
waarop sodanige werknemer laas op sodanige verlof krag-
tens sodamige wet geregtig geword het;’ ;
in die geval van 'n werknemer wat voor. die inwerking-
treding van hierdie Qoreenkoms in diens en op wie enige
wet wat vir jaarlikse verlef voorsiening maak_ van toepas-
. sing Is, maat wat nog nie ooreenkomstig die bepalings van
©_ sodanige wet op sodanige verlof geregtig geword het nie,
" .- vanaf die datum waarop sedanige diens begin hef;
o {iii} in die geval van 'n ander werknemer, vanaf . die datum
. waarop sodanige werknemer by sy werkgewer in diens
getree het of vanaf die datum waarop hierdie Ovoreenkoms
~van krag word, naamlik die jongste datum. A

(i)

. 8. SIEKTEVERLOF.

(1) 'n Werkgewer moet aan 'n werknemer wat na een maand
diens by hom van die werk afwesig is weens siekte of 'n ongeluk -
wat nie deur sy eie nalatigheid of Wangedrag veroorsaak is nie
of wat nig, in.die geval van ’n: ongeluk, kragtens die Ongevallewet,
1941, 'vergoedbaar is nie; altesaam: twee. .weke - siekteverlof:
gedurende een jaar aancenlopende -diens by hom verleen en moet
aan hom ten opsigte var enige tydperk van afwesigheid ooréen-
komstig die bepalings hiervan, minstens die besoldiging betaal
Lva;tt hy sou ontvang het as hy gedurende sodanige tydperk gewerk
et - gk : i : )
(2) Waar werknemers, vitgesonderd di¢ vir wie lone in klousule
4 (1) (xx) van hierdie Qoreenkoms voorgeskryf word, geen siekte-
‘veriof . gedurende ’n tydperk van twee jaar neem nie; -is hulle
gedurende die defde jaar op "n maksimum van een maand siekte-
verlof géregtig, i : B T A i

(3) 'n Werkgewer mag vereis daf ’n sertifikaat wat deur 'n
geregistreerde geneeskundige prakiisyn onderteken is en wat die
aard en duur van die werknémer se siekte meld, ten opsigte van
elke tydperk. vam afwesigheid waarvoor betaling gegis word,
ingedien' moet word, en indien sodanige sertifikaat ter stawing van
‘n werknemer se¢ eis binne drie dae nadat daarom gevra is of
binne drie dae nadat die werk hervat is, ingedien word nie, word
daar mie vir sodanige tydperk van siekteverlof betaal nie. .

-{4) Vir die toepassing van hierdie klousule beteken “ diens™
dieselide as in klousule 7 (6).

* - 9. PENBARE . VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedaé.—'n Werknemer, uitgesonderd 'n wag,
is geregtig op'ewr moet verlof met voile betaling. toegestaan word
op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Geloftedag en
Kersdag; met dien verstande dat daar van hom vereis mag word
om op enige sodanige dag te werk. = :

(2) Betaling vir werk op openbare vakansiedae—{a) Wanneer "n
werknemer, uitgesonderd ‘n - los werkpemer of 'n wag, op
Nuwejaarsdag, Geeie Vriydag, Hemelvaartsdag, Geloftedag of
Kersdag werk, moet sy werkgewer hom vir elke sodanige dag,
“benewens sy geworie Toon, die volgende betaal:— :

{i) Een kwart van een dag se loon as hy minder as twee uur

op daardie dag gewerk het; of e a8

(i) een dag se loon as hy vir twee wur 'of danger op daardie

dag gewerk het. ' - -~ . : “ e s

(b) Wanneer 'n los werknemer op Nuwejaarsdag, Goeie Vrydag,

Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer -

“hom vir elke sodanigé dag minstens sy dagloon betaal plus

sodanige loon, -gedeel deur agt, ten opsigie van eclke wir  of”
gedeelte van 'n uur aldus gewerk. : i a <

(3) Sondae—CGeen weérkgewer mag van 'n werknemer, uitge--
sonderd 'n wag, vereis of hom toelaat om op ’n Sondag te werk
ni¢ behalwe wanneer die toestemming van die Raad vooraf verkry

. is en op dié voorwaardes wat die Raad mag voorskryf; met . dien

verstande dat hierdie verbodsbepaling nie van toepassing is nie
op werkneniers wat werk verrig wat-genootsaak is deur 'n onklaar-
raking van uitrusfing of masjinerie of *a onvoorsiene noodioestand
of noodsaaklike dienste of herstelwerk aan uitrusting en masjinerie
wat nie gewoornlik in die loop van die week ondernéem kan word
nie: en voorts met dien verstande dat, as 'n ‘werknemer, uitge--
sonderd 'n wag, op 'n Sondag werk, die tyd wat hy aldus gewerk
het, nie geag word oorfydwerk te wees nie en sy werkgewer hom
soos volg moet betaal:— . il :
of . ; _ i e
(i) minstens dubbel sy uurloon vir vier uur vir. alle verrigte
werk wat minder as vier uur geduur het;’ ;
(ii) minstens dubbel sy uurloon vir die werklike getal ure
" langer gewerk as vier uur, met 'n minimum betaling van
‘dubbel die loon vir 'n-gewone werkdag; . - ] :
of = W A o ;
(iii) - vir elke uur of gedeelte van ‘n vur aldus gewerk, minstens .
“een en cen derde maal sy gewone loon ten opsigte van
die totale tydperk wat hy op sodanige Sondag gewerk het,
en hom binne sewe dae vanaf sodanige Sondag een dag
" vakansie verleen en hom fen opsigte daarvan minstens sy
" gewone loon betaal asof hy op sodanige vakansiedag sy
gemiddelde gewone werkure vir daardie dag van die week
gewerk het. !
el 10. OORPAKKE EN BESKERMENDE KLERE. i
" ’n Werkgewer moet dié¢ oorpakke ‘enfof ‘beskermende oorkless
wat hy mag vereis dat sy werknemer-moet dra -of wat by 'n wet
-of regulasie verplig is om aan sy werknemer fe verskaf, gratis
verskaf en in ’n goeie toestand hou. T

&:
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11. MiNiMUM AGE AND:_ QUALIFICATIONS OF EMPLOYEES.

(I) An employer shall not “employ any person under the.ag'e-

of 16 years.

* €2) An employer shall not employ any unqualified. pel’sol‘!. in a
| eapacity for which“a- qualification "has beén. prescribed, except

* with the prior approval of ‘the Council, provided however; that .

‘in the event of an emergency such an unqualified employee may
be employed in_such capacity, for -a total ‘period not exceeding

six weeks in any period: of three months, at the prescribed rate:

- of remuneration for a qualified employee, and for the purposes
hereof, an emergency shall be deemed to' exist only when no
qualified employee - is reasonably available for engagement by
stich employer. - = -

(3) An employer shall-pay an employee. who performs work
which by virtue of' the provisions of .this Agreement_he is not
qualified to. perform; or which should be performed by another
class of -employee, the rate of temuneration for the whole day
on which such work is performed, which  is .prescribed to be
payable herein ‘before to' the empioyée qualified or entitled to

lass-of work. ~

nd “theess aré” manufictured in the same

éstablishment the position of buttermaker and cheesemaker shall

not be held by the same “employee, except: with the prior’

approval of the Council.

[ © . 12. CERTIFICATE OF SERVICE.
_An employer-shall upon termination of the contract of employ-

mentof any of his employees other than a labourer furnish such

employee with.a certificate ‘of service showing the full names of

the employer and.-émployee, the nature of -employment, the

dates of ‘commencement.and termination ‘of the ‘contract and the
rate of remuneration at the date of such termination,

13; TERMINATION OF SERVICE.

Not less than ‘one month’s written notice. reckoned from the
usual pay-day of the establishment concerned; shall be given:by |

.an. employer -or ‘employee to terminate the contract of “service,

provided that, where an employer- or. employee terminates the -
rcontract.-of 'service: without the requisite “notice, .payment of one:
month’s remuneration in the case of the employer terminating the

contract, the forfeiture of one month’s remuneration in the case
‘of the employee’ terminating ‘the ‘confract; shall ‘he! made in lieu
-of - such : noticey: provided, - further; .that - an employer or an
‘on nat less than— - Sl 3

" (a) one week’s notice in the case of a labourer or any other
: . employee whose wages are weekly: paid; and :

'_(b) twenty-four ‘hours’ notice in_the case of an emp]byee'.who_

" “has  completed ' less than four weeks’ service;

in which case the payment in lieu of n_q‘tiéefand-,{cr_'thé _fbrfeitu're

due shall be. reduced aceordingly. - W
. This clause shall not affect the employer’s or_employee’s: right
- to’ terminate ;the contract of service without notice for any good

. Agreement between an employer and an’employee which provides
‘for' a_longer period of notice than 'is preseribed herein. The
provisions' of - this clause shall not .apply to casual employees.

e : " 14. BXEMPTIONS., o P

(1) Subject to the provisions of :sub-clause (2} of this clause,
the Council may; ‘subject to the provisions of section 51 (3) of
the -Industrial Conciliation Act, 1956, as amended, relative to
. paragraph. (f) of sub-clause %5) of clause 5, grant . exemption
‘from any of the -provisions of this Agreement to or in respect
of any person for any good or'sufficient reason, -

(2) The Council shall fix, in respect of any person graoted
‘exemption under thé. provisions of sub-clause (1) of ‘this clause,
the ‘conditions _subject to ‘which such exemption is granted and
‘the period during which such exemption' shali operate, provided
that the Council may, if it deems fit, after one week’s notice in
writing -has been given to the peison concerned, withdraw any
licence of exemption whether or not the period for which exemp-

tion 'was granted has expired. _

'(3) The Secretaty of the Cm’mcil shall issue to every person
granted exemption in‘ accordance with the' provisfons of sub-
clause (1) of this-clause, a licence signed by him setting out—
(a) 'thé full name of the pef’son concerned;

(b) the provisions of the Agreement from which exemption is

-~ granted; = s ey

(¢) the conditions fixed in accordance with the provisions of
. sub-clause . (2) of this clause subject to which exemption
.. is granted; apd. . e

(d) the period during which. the exemption shaill operate,
: {4) The Secretary of the 'Counc'i_l s‘ﬁ_a‘ll'—, _. :

(@) numbét’ consecutively all licences issued;
_(b)retain<a copyofieach licence issued; and

{c) where exemption is granted to an employee, forward a copy
of the licenicé to the employer concerned. _ bt

2

employeé shall be entitled to terminate the contract of -service

d by Law as sufficient, nor shall it affect an’

11. MINIMUM LEEFTYD EN KWALIFIKASIES VAN WERKNEMERS. _
. (1) 'n Werkgewef mag niemand onder die leeftyd van 16 jaar
in diens neem nie. L 5 - -

(2) 'n Werkgewer mag mie 'n' ongekwalifiseerde persoon in ’n’

‘hoedanigheid waarvoor™ ’n -kwalifikasie voorgeskryf is, in diens

neem nie tensy die goedkeuring van <die Raad vooraf verkry is;
met dien verstande egter dat,. ingeval van ’n noodioestand, '
sodanige ongekwalifiscerde werknemer in “sodanige. hoedanigheid
vir ’n totale tydperk van hoogstens ses weke in enige tydperk
van drie maande in'diens geneem mag word teen die voorgeskrewe
besoldiging van ’n gekwalifiseerde werknemer, en vir die toepas-

' sing hiervan, word ’'n noodtoestand geag alleenlik te. bestaan

wanneer geen gekwalifiseerde werknemer redelikerwys vir indiens-
neming deer sodanige werkgewer beskikbaar is nie. <

(3) 'n Werkgewer moet 'n werknemer wat werk verrig’waar-:
voor. hy, ocoreenkomstig. die bepalings van hierdie. Qoreenkoms, .
nie gekwalifiseer is nie of wat deur 'n ander -klas ‘werknemer
verrig moet word, vir die hele dag waarop. sodanige werk verrig.
word, . die besoldiging betaal .wat hierin voorgeskryf word vir °n

‘werknemer wat gekwalifiseer is of daarop geregtig is om genoemde
klas werk'te verrig. RS e TR T e

(4) Waar botter en kaas in dieselfde bedryfsinrigting vervaardig. * -
word, mag die betrekking van bottermaker en kaasmaker nie
deur dieselfde werknemer beklee word nie tensy die Raad vooraf
goedkeuring daartoe verleen het, S

_ 12. DIENSSERTIFIKAAT. © ; :

‘n Werkgewer moet by die begindiging van die dienskontrak
van enigeen van sy werknemers, uitgesonderd 'n arbeider, sodanige
werknemer voorsien van °‘n dienssertifikaat wat die volle name '
van .die werkgewer en die werknemer; die aard van die werk,
die begin- en beéindigingsdatum van die kontrak en, die besoldi.
ging ten tyde van sodanige beéindiging moet meld.

) _ 13. DIENSBEEINDIGING. e RO

n Werkgewer of ’n werknemer moei  minstens ‘een ‘maand
vooraf; gercken vanaf di¢ gewone betaaldag van die betrokke '
bedryfsinrigting, kennis ge¢ van die beéindiging van die diens-

kontrak; met dien verstande dat waar 'n werkgewer of 'n werk-

nemer die” dienskontrak  be€indig sonder dic - vereiste kennis-

gewingiermyn, die werkgewer wat die konirak beéindig, ¢én maand

se bescldiging aan die werknemer moet. betaal en die. werknemer

~wat die dienskontrak beéipdig,jaan_die- ‘werkgewer een maand Se
besoldiging moet verbeur. inplaas van sodanige kennisgewing; met

dien verstande voorts dit *n--werkgewer 'of ’n ‘'werknemer daarop

geregtig is. om die dienskontrak te ‘beindig met minstens—
(a) een week kennisgewing in die’ geval van ’n arbeider of
- ander ‘werknemer wie se loon weekliks betaal ‘word; en
(B) 24 uur kennisgewing in die .geval van ’n werknemer wat
minder as vier weke diens voltooi het; ”

en in so 'n geval word die. betaling in plaas van _'kanﬁisg'e_wi'ng_

en/of ~die verbeuring in plaas van  kennisgewing diepooreen- .

komstig verminder. w S ER e e
Hierdie klousule raak nie die werkgewer of die werknemer

se_reg om 'n dienskontrak sonder kennmisgewing om ’n .Tegs-

-geldige rede te bedindig nie en dit raak ook nie 'n ooreenkoms
' tussen ’n werkgewer en 'n werknemer ‘waarin daar vir ’n langer

tydperk van kennisgewing as dié hierin. voorgeskryf, .voorsiening

gemaak word nie. Die bepalings van hierdie klousule is nie op
los werknemers van toepassing nie. = I
_ . " 14. VRYSTELLINGS. -

(1) Behoudens die bepalings van subklousule (2) van hie_raie

1. klousule, mag die Raad, behoudens dié bepalings van artikel een-

en-vyftig (3) van die Wet op Nywerheidsversoening, 1956, soos

-gewysig, wat met paragraaf (f) van subklousule (5) van klousule 5

in verband staan, om ’n afdoende rede vrystelling van enigeen van -
die bepalings® van hierdie Goreenkoms aan of ten opsigte van
enige persoon verleen, . s B o A - '

{2) Die Raad moet, ten opsigte van enigeen aan wie vrystelling
kragtens subklousule (1) van hierdie -klousule verleen word, die
voorwaardes bepaal waarop sodanige vrysteiling verleen word' en
ook die tydperk vasstel waarin sodanige vrystelling van krag is;
met -dien verstande dat die Raad, as hy dit dienstig ag, na een
week skrifielike kennisgewing aan die betrokke persoon, - enige
vrystellingsertifikaat mag intrek afgesien daarvan of die tydperk
waarvoor dit uitgereik is, verstryk bet of nie.

{3) Die -Sekretaris van die Raad moet aan elke persoon aan
wie vrystelling kragtens die bepalings. van_subklousule (1) van
hierdie klousule verleen is, 'n sertifikaat witreik wat hy onder-

_teken het en wat die volgende meld : —

(a) Die volle naam van die betrokke persoen; . . L L
(b) die bepalings van die Ooreenkoms waarvan: vrystelling .
verleen word; T _— ] Py
{c) die voorwaardes wat ooréenkomstig die bepalings van sub-
~ kiousule (2) van' hierdie klousule gestel is en waarop. die
vrystelling verleen word; en B S e i
| (d) dic tydperk waarin die vrystelling van krag is, =
(4) Die Sekretaris van die Raad moet— of i
(6) alle sertifikate wat uitgereik word, agtereenvolgens nommer:
(b) 'n kopie van elke sertifikaat wat uitgereik word, bewaar; en
(¢) waar vrysteiling aan 'n werknemer verleen word, 'n kopie,
" yan dié sertifikaat aan die betrokke werkgewer stuur.
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: 15. EXPENSES “oF THE COUNCIL.
~(1) For the purpose .of meeting the expenses of the Council,

each employer shall deduct from the remuneration of each of his

employees for whom minimum wages are prescribed in-clause 4
of this Agreement, the sum, of one cent for every Rl or part of
‘Ri of the wage of such employee. . To the amount so deducted,

the employer shall add g like amount and forward the fotal sum .

-fonth by month and within 30 days after the close of the month

to which the sum relates, to the Secrétary of the Council, P.O.
Pretoria, or such other address as ‘the Council may

Box ' 263,
“pecify, 5 : : : =
-__(2} Fach -employer ‘shall - in respect of each month make a
return- to the Council-in such form as the Council may prescribe

" and provide, of ‘the total number of employees employed by him.

and the total remuneration. paid to-such employees during-that
L e T R e

“(3) All funds received by the Council
administered by the Couneil. © -~ -~

shall be Ivest‘éd.' in and

16, DEBUCTION OF TRADE UNION SUBSCRIPTIONS.

With the written consent of an employce, the employer shall |,
deduct monthly the subseriptions due by such employee to the

\fc'_"llow'iné trade unions:=— ; A i
"~ National Union of Dairy Industry Employees;

S.A. National -Cheesemakers’ Union;

both these trade unions being parties to the Agreement. Thé-_‘

subscriptions so deducted shall be forwarded to the secretaries
of “the“‘respective unions within 30 days after the ‘close of the
menth ‘to which the .deductions relate. e V8 I X

" 17. ADMINISTRATION. OF AGREEMENT.

The Council shall be the body. responsible for the adminis- |
tration of this Agreement and may issue expressions of opinion

not -inconsistent. with the provisions thercof for the guidance of
employers and employees. - -

18 E:j&namcm OF AGREEMi__:mf. i jue
jer shall at ali"times exhibit in his. establishment

3 place readi : .
this” Agreement  in both official languages, and in the
prescribe the regulations under 'the Act. "+

TraDE UNIONS RESENTA oN'. COUNGIL..

“Every employer. shall give to any ges -
representatives. on thé Council every: reasonable facility to attend
to their duties in connection with the work of the Council. .

_The Council may appoint one or.more specified persons as its

Agent or. Agents fo assist in giving effect to the terms. of this
Agreement. An Agent may enter any establishment during work-

ing hours and may question any employer or.employee and inspect

the record of thé wages paid, time worked and payments made

for overtime for theé purpose of ascertdining wl_-le__thcr ‘the terms.

of this Agreement are being observed. . -

“Signed at Pretoria on behalf of the Parties on this the Ist day |

of October, 1962. ) C
o . .7 1. S.. FOTHERINGHAM,

hairman of the Cqunci!.

el VR, SOUTHWORTH,

.. “Vige-Chairman of the Council.
© AL S. B: VENTER,
' *Member of the Council.

To. 0 PoH: LisHMAN, -

. Secretary ‘of the Council. =

R T

" FACTORIES, MACHINERY AND BUILDING
.. .7 WORK ACT, 1941. o
INDUSTRY, REPUBLIC OF
'SOUTH AFRICA. .

D;_{*.IRY

in-terms of ‘sub-section (1) of section twenty-two of the

. Factories, Machinery and Building Work Act, 1941,

declare the provisions of the Agreement and notice relating
to the Dairy Industry, _
No. 2128 of the 28th December, 1962, to be on the
whole not less favourable to the persons whose hours of
work and remuneration in respect of overtime, public
holidays and work on Sundays and public holidays are
regulated thereby, than the relative provisions of the said
' -7 A E. TROLLIP,

~ Minister of Labour.

“accessible to his. employees, :a legible cdpty’ of-
orm

‘of his employees' ‘who' ai,é :

" [28 December 1962. |

Avrrep ERNEsT TROLLIP, Minister of Labour, hereby.

published under Government Notice:

15, UimGAWES ﬁN DIE RaaD.
(1) Ten einde die nitgawes van die Raad te bestry, moet elke

_werkgewer van die besoldiging van elkeen van sy werknemers

vir wie minimum lone in klousule 4 van hierdie Qoreenkoms
voorgeskryf word,  die’ bedrag van een sent-aftrek vir glke Rl
of deel van R1 van die loon van sodanige werknemer, "By die
bedrag aldus afgetrek, moet die werkgewer 'n bedrag voeg wat
daaraan gelyk is en die fotale bedrag maand na maand én wel
binne dertig dae na die einde van die maand waarop die bedrag "
betrekking het, aan die Sekretaris van die Raad, Posbus 265,

_Pretoria, of na di¢ ander adres wat die Raad mag spesifiseer,

stuur. : . Al
(2) Elke werkgewer -moét ten opsigte van elke maand en wel

in dié vorm wat die Raad mag voorskryl en-verskaf, 'n opgawe
aan die Raad stuur van die totale getal werknemers wat hy

gedurende daardie maand in diens geneem het en van. die totale

- besoldiging wat hy -gedurende "daardie maand aan sodanige werk-

nemers betaal het. - . - . :
(3) Die eiendomsreg - op alle’ fondse: wat die Raad-ontvang,
berus by die Raad en die Raad administreer sodanige fondse. -
16, AETREKKING VAN LEDEGELDE VIR VAKUNIE: s
Met die: skriftelike toestemming van die- werknemer, .moet die
werkgewer. die ledegeld wat sodanige werknemer aan_  onder-

~genoemde vakverenigings verskuldig is, maandeliks aftreki—

. National Union of Dairy Industry Employees;

S.A. National Cheesemakers’ Union TR T
aangesien. albei hicrdie vakverenigings partye by hierdie Ooreen-
koms is. Die ledegelde aldus afgetrek, moet aan die sekretarisse

.-n :

"van die onderskeie. vakverenigings, gestuur word binne 30 dae na

| dié einde van die maand waarop. sodanige aftrekkings betrekking

het. . T gk N : .
’ - 17.__A-DMEN_1mA$m VAN . QOREENKOMS. '

" Dié Raad is die liggaam wat vir die administrasie van hierdic

' van Oktpber 1962.-

.ondervra en

‘Ooreenkoms verantwoordelik is, en hy mag menings wat nie met

die bepalings hiervan onbestaanbaar- is nie, uitspreck vir die
leiding van werkgewers en werknemers. :

18. VERTONINGS VAN OOREENKOMS.. .

| EBlke :.wefkge'v.rer ‘moet te alle tye in sy inrigting en op 'n plek

wat geredelik vir sy werknemers toeganklik-is,-’n leesbare kopie

| van hierdie Ooreenkoms in’ albei. amptelike tale vertoon in" dic
vorm voorgeskryf-in die regulasies wat kragtens ‘die “‘Wet opgestel
| . 19. VERTEENWOORDIGER!

. | KVERENIGINGS. 1§, DIE RAAD.
Elke werkgewer moet aan enigeeh van sy werknemers wat: ver-
teenwoordigers in' die Raad- is, alle redelike fasiliteite verleen om

_hul pligte in verband met die werk van die ‘Raad na te kom.

20. AGENTE.'

.. Die Raad mag een of :fnacr_geép'esiﬁseerdq persone as sy agent

of agente aapstel ont te help met die vitvoering van die ‘bepalings
van hierdie’ OQoreenkoms. ’n Agent mag 'n bedryfsinrigting
gedurende werkure ‘befree en 'n werkgewer of ’n - werknemer
3 die régister. van dielone’ betaal, die tyd ‘gewerk en
die betalings vir oortydwerk nagaan met die doel om vas te stel

of die bepalings van hierdie Ooreenkoms nagakom word. :

Nainens die partye te Pretoria, onderteken op hede die Ist dag

© J.'S: FORTHERINGHAM,
. Voorsitter van die Raad.
= ) E. SOUTHWORTH,
", = Ondervoorsitter van - die Raad.
' - -, A, 8. B. VENTER,
- Lid van die Raad,
P. H. LIsHMAN,
. _ .~ 'Sekretaris van-die Raad.
No. 2129.] e AR [28 Desember 1962.
. WET OP FABRIEKE, MASJINERIE EN . :
Py BOUWERK, 1%41.. =

' SUTWELNYWERHEID, REPUBLIEK VAN

o " USUID-AFRIKA. - .

'Ek, ALFrReD ErnEsT TROLLIP, Minister van Arbeid, ver-
klaar hierby, kragtens subartikel (1) van artikel twee-en-

‘twintig van die Wet op Fabricke, Masjinerie en Bouwerk,

1941, dat die bepalings van die Ooreenkoms en kennis-
gewing in verband met die Suiwelnywerheid, gepubliscer
by Goewermentskennisgewing No. 2128 van 28 Desember -
1962, oor die algemeen vir die persone wie se

‘werkure en besoldiging ten opsigte van oortyd, openbare

feesdae en werk op Sondae en openbare feesdae daarby

- gereél word, nie minder gunstig as die betrokke bepalings
~van genoemde Wet is-nie. b R :

AR TR@LIJIP,_..--'_:
© e Minister van - Asbeid.
_ Do

.
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B j ica fg ons

“issued by the GOVERNMENT PQENTER deal with-

various subjects of great interest to Businessmen,

.I-ndusi'r;ai:-s!s, Farmers, Attorneys, Teachers and
the Public in General |

_ These pubhcatlons mclude the foIIowmg- = :

. Gaologlca] Publxcahons
Bets and Regulahons

" __Maps ' :
Statistical .-Remr-ts_ o

Wage Determinations

% Official Year Book of South Africa
. % Mineral Resourcss of Sguth A{nca
% Die Afrikaanse Woordeboek .

* Flowering Plants of Africa

Also

% Archives Year Book ior South
Ps!rtcan H:stow :

_ "k Commerce qnd In&ustry (Monthly)

Repoﬂa of ‘Select Committees '

1 Departmental Reporis {Hnnual)

Ccmmlssmn Beports ete.

i - Further ﬁafti_wlars regarding ._ﬂ\e.Sa.;;uk!_iaatians”anﬂ*pficﬁs are obtainable ff_em the QB‘JEE&EQ{HT Fﬁ!ﬁ!ﬂi; Preloria m.Cage Toum

. - o O et - e OO

e,

Pu.b]zkas.z es

 wat deur due STAATSDRUKKER uﬂ'gegee word

handel oor ‘n verskeidenheid van onderwerpe

~ wat vir Boere, Prokureurs, Onderwysers,
'.BeSIQheldsmense Nyweraars en die Algemene
Pubhek van. grooi‘ beiang is “

C o

: Hzerdze pub]lkasws slult die Volgre.nde in:—

Geologzese Pubhkasxes
Wette en Regulasies. '

ol Landkaarte
Asook| Statistiese Verslae

- | Loonvasstellings

! Gekose Komitce Verslae
| Depaﬁemniele Verslae (J aarhks )
Kommissie Vers!ae. ens.

* _thsxele__Jaatboek van S_md-Afrma
* Delfstowwe van Suid-Afrika 4
% Die Hfrikaanse Wooréebcek'-

% Blomplante van Mnka '

% Brgiefjaarboek van Suid- Mnkuaxlsa |-
Geskiedenis '

" % Handel en vaerhe;d (Maandehks}

s

Verdere Iiesu_nﬂerhsﬂe'en' pryse angaam!s hiardie 'pts_isiikssies is "iarkrygimar van g!ia_ 'ST_&-&TSE?E%HKK%R, -Prazs_sia' of Kaapstad
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| - BUITENGEWONE S_TAATSK.QERANT, 2 DESEMBER 1962 : 15
e e e =3 s . . Tos e ——— =
] | . US@ z--h e L] l' LB -
#
3 ' thh prov1des __
; state securety, stric%‘ secrecy and unrwa!!ed y
i {_ac:i-s-tg_es_ for deposits a-nd-_:_._ w:ihdé_:_rawa!s
Bepossts in ordmary accounts earn zm:erest a.t B4
3% per annum ; e {i
Amounts mvested in Sav:ngs Ban!{ Certaf‘cates
earn 4%, per annum
RZO 000 may be mvested in Savmgs gank Cer- o 4
t!ﬁcates Oy . .
OPEN ﬁaN RCCQUNT T@ﬁ?ﬁ’ i
.:} §
4 18
i
) 1
/
) )
_ 18
g ]
1 . : 3 1
| Dle velhgheld van u ge!d word deur dne & i
1 - Staat gewaarborg en u is verseker van streng
1 }
1 gehesmhoudmg en ongeéwenaarde diens in .-
1 verband met mlaes en opvragmgs
1 ; ERENI _
3 - Die. rente op m!aes in gewone rekemngs is
el 30 per jaar =
2 Op bedrae wat in. Spaarbanksertlﬁkate ‘belé }
- word, is die rente 4% per jaar ;
ﬁ‘ R20,000 kan in 5paarbanksertnf‘kate ‘belé word -_
$ _ it It
OP'E?N VANDAG ‘N REKEMNG 1
1}
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| MoNTHLY & .'_E_N OF smmmg

!ssued by ihe Sureau of Census and Siczt:si{cs Preforza v

Coniams a cemprehenswe coverage e% current

statistical information on a great variety of

~economic and social subjects. Fach issue contains

 more ihan_ 100 statistical tables as weil as-
| si'ahshcaf annexures '

? ”3 3 Repnhlm of South Afrtca . Bllc per copy. (ﬂﬁ l]ll par ynar)
ﬂverseas cumiae “mws Eﬁc ner r.upy (R6.60 per year}

OBTAINABLE FROM THE GOVERNMENT PRINTER PRETORlA AND CAPE TOWN

MAANDBULLETIN VAN STATISTIEK

Uttgeretk deur dte Buro vir Sensus en Statr.stxek Pretona

:"Behels n omvaﬂende _clekkmg van |opende
~ statistiese inligting oor 'n groot verskeidenheid
~ van ekonomiese en maatskaplike onderwerpﬁ '

Elke u:i‘gawe bevat meer as 100 statistiese tabel!e
asook stahshese bylaes '

p rys Reaulshek van Smd Afrlka Iiﬂt: psr eksemplaar (RB I!li per jaar)
Biuteland ------ ﬁ'.ic psr sksemptaar (R6.50 per jaar)

_.'VERKRYGBAAR VAN D!E STAATSDRUKI"ER PRETORIA EN KAAPSTAD

TELEGRAPH TARIFFS | TELEGRAAFTARIEWE 1

| INLAND TELEGRAMS — (South Africa, Basmlami 1| BINMELANDSE TELEGRAMME.—(Suid- Afﬂka. Basoe: o e
- Swaziland and South West M’rlca) ) . . ‘toland, Swazuland en Suudwes-hfnka) s W
Ordinary:— ~ st o o |l Gewone:— = ' 5 4 _ N
. For first 14-words or lessi.. .'; - e i 20e L Vi eerste 14 waorde of mmdar voaherhi bR, 5208
For gach additional word:...ovivvisiaas ceaievienns 26 || Virelke bykomende woord erereseverenass 2¢
-|N1'En1'zaarmam;. TELEGRAMS— ||| INTERTERRITORIALE TELEGRAMME-— ;
| Ordinary to— ' .l Gewone pat—
Federation of Rhodesia and N’yasaland R SRR R | | Federasie van- Rhodes:& en N pssaland.- T R
. For first 12 words or less..... e wees 36c [l ¢ Vireerste 2 woorde of minder... verewasnsav o 36c 0 B
- For each additional word.....cvivissss _:._.-,_ vivess 300 1E Vir eike bykomende woord ........... : sereenaess 300
' Mozambique:— A e -' Mosambiek.— " Ak R, W e
For first 12.Words OF 1658,. vsvivsessvasensirenss 306 | Vireerste |2 woorde of minder'- .30c -
g 8 For each addltnona! word.. ...;._ Ceaierbgnanierian 24c " VEr elke bykomende woord ._._27,%_: x
= A The.,Ge'\ﬁétnmmt-Pﬁnter;-Er‘étoria. PG 5 v | ; 4 ' ch Staatsdmkker, Pretona* ' SRy
LR | | | R Sl



