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DEPARTMENT OF LABOUR. 

-No. 768.] [24 May 1963. 

INDUSTRIAL CONCILIATION ACT, 1956, AS 
AMENDED. , 

SWEETMAKING INDUSTRY, CAPE. 
  

On behalf of the Minister of Labour, I, MARAIS VILJOEN, | 
Deputy-Minister of Labour, hereby— - 

(a) in terms of paragraph (a) -of sub-section (1) o 
section forty-eight of the Industrial Conciliation 
Act, 1956,-as amended, declare that all the provi- 
sions of the Agreement which appears in the 
Schedule hereto and which relates to the Sweet- 
making Industry, shall be binding from the second 
Monday after the date of publication of this notice 
and. for the period ending one year from the said 
second Monday, upon the employers’ organisation | 
and the trade union which entered into the said 
Agreement and upon the employers and employees | 

. who are members of that organisation or that 
union; 

- (B) in terms of paragraph (2) of sub-section (1) of 
section forty-eight of the said Act, declare that | 
the provisions contained in clauses 1, 3 to 5 (6) @ 
(inclusive), 6 to 17 (inclusive), 19 and 21 of the 
said Agreement shall be binding from the second 
Monday after the date of publication of this notice 
and for the period ending one year from the said | - 
second Monday, upon all employers and employees 
other than those referred to in paragraph (@) of 
this notice, engaged or employed in the said | 

_ Industry in the Magisterial Districts of the Cape, 
Wynberg and Bellville; and , 

(c) in terms of paragraph (a) of sub-section (3) of 
section forty-eight of the said Act, declare that 
in the Magisterial Districts of the Cape, Wynberg 
and Bellville and from the second Monday after the 
date of publication of this notice and for the 

_ period ending one year from the said second Mon- 
_day, the provisions contained in clauses 1, 3 to 

5 (6) G) (inclusive), 6. to 17 (inclusive), 19 and 21 
of the said Agreement shall mutatis mutandis be 
binding upon .all Natives employed in the said 
Industry by the employers upon whom any of the 
said provisions are binding in respect of employees 
and upon those employers in respect of Natives in 
their employ. 

M. VILJOEN, 

, Deputy-Minister of Labour. 

A—-3940818 

  

GOEWERMENTSKENNISGEWINGS. - 
  

DEPARTEMENT VAN ARBEID. 

No. 768.] [24 Mei 1963. 
| WET OP NYWERHEIDSVERSOENING, 1956, SOOS 

GEWYSIG. 
\ 

- LEKKERGOEDNYWERHEID, KAAP. 
  

Namens die Minister van Arbeid, verklaar ek, MARAIS 
_Vitsorn, Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel 
agt-en-veertig van die Wet op Nywerheidsversoe- 
ning, 1956, soos gewysig, dat al die bepalings van 
die Ooreenkoms wat in die Bylae hiervan verskyn 
en op die. Lekkergoednywerheid - betrekking het, 
vanaf die tweede Maandag na die datum van publi- 
kasie van hierdie kennisgewing en vir die tydperk 
wat een jaar vanaf genoemde tweede Maandag. 
eindig, bindend is vir die werkgewersorganisasie en 
vakvereniging wat genoemde Ooreenkoms ‘aange-. 
gaan het en vir die werkgewers en werknemers wat 
jede van daardie organisasie of daardie vereniging 
1S; 

_ (6) kragtens paragraaf (b) van subartikel (1) van artikel 
agt-en-veertig van genoemde Wet dat die bepalings 
in klousules 1, 3 tot en met 5 (6) (i), 6 tot en met 
17, 19 en 21 van genoemde Ooreenkoms vanaf. die 
tweede Maandag na die datum van publikasie van 
hierdie kennisgewing en vir die tydperk wat een 
jaar vanaf genoemde tweede Maandag eindig, 

_ bindend is vir alle ander werkgewers en werk- 
nemers as dié vermeld in paragraaf (a) van hierdie 
kennisgewing, wat betrokke is by of in diens is in 
genoemde Nywerheid in die landdrosdistrikte sie 
Kaap, Wynberg en Bellville; en 

(c) kz .tens paragraaf (a) van subartikel (3) van artikel 
_ agt-en-veertig van genoemde Wet dat die bepalings 

in kiousules 1, 3 tot en met 5 (6) (@, 6 tot en met 
17, 19 en:21 van genoemde Ooreenkoms vanaf die 
tweede Maandag na die datum van publikasie van 

. hierdie kennisgewing en vir die tydperk wat ¢en 
jaar vanaf genoemde tweede Maandag eindig, 
in die landdrosdistrikte die Kaap, Wynberg en 

. Bellville mutatis mutandis. bindend is vir alle 
Naturelle in diens in genoemde Nywerheid by di¢ 
werkgewers vir wie enigeen van gefioemde bepalings 
ten opsigte van werknemers bindend is en vir daar- . 

' die werkgewers ten opsigte van Naturelle in hul 
diens. 

M. VILJOEN, 

Adjunk-minister van Arbeid. 

1-508



2 GOVERNMENT GAZETTE EXTRAORDINARY, 24 MAY 1963 

SCHEDULE. 
  

INDUSTRIAL COUNCIL FOR THE SWEETMAKING 
INDUSTRY (CAPE). : 

  

AGREEMENT 

in accordance with the provisions of the Industrial Conciliation . 

Act, 1956, made and entered into between the 

Organisation of Sweet Manufacturers of the Cape Peninsula 

(hereinafter referred to as “ the employers.” or “ihe employers’ 

organisation ”) of the one part, and 

The Western Province Sweet Workers’ Union 

(hereinafter referred to as “ the employees * or “the trade union”) _ 

of the other part, 

being parties. to the Industrial Council for the Sweetmaking 

Industry (Cape). , . 

1. AREA AND SCOPE OF APPLICATION OF AGREEMENT. 

The terms of this -Agreement shall be observed in the 

Magisterial Districts of the Cape, Wynberg and Bellville by all 

employers who are engaged in the Production Section of the 

Sweetmaking Industry (Cape) and who are members of the 

employers’ organisation, and by all employees who are employed 

in the Production Section of that Industry, who are members of 

the trade union and for whom minimum wages are prescribed 

in this Agreement. 

2. PERIOD OF OPERATION. 

This Agreement shall come into operation on such date as may 

be specified by the Minister in terms of sub-section (1) of section 

forty-eight of the Act and shall remain in force for a period of 

one year, or for such period as may be determined by him. 

3. DEFINITIONS. 

(1) Unless the contrary intention appears, any expression used 

in this Agreement which is defined in the Industrial Conciliation 

Act, 1956, shall have the same meaning. as in that Act and unless 

‘inconsistent with the context— . . 

(a) “absence” in the definitions “assistant despatch clerk”, 

“ assistant foreman » and. “assistant: storeman.” shall have 

a like. meaning to, any. absence which in. terms of clause 

7 (7) is regarded as employment; 

(b) “ Act” means- the Industrial Conciliation Act, 1556, as 

amended; , : oe 

(c) “ Agreement ” means an Agreement published and made 

: binding on employers and employees in the Production 

Section of the Sweetmaking Industry (Cape) in accordance 

with the’ provisions. of the Industrial Conciliation Act, 

1956; : 

(a) “artisan” means an employee who is employed to do 

‘work normally performed by an employee who has served 

an apprenticeship in a trade designated or deemed to have 

been designated under the Apprenticeship Act, 1944; 

(e) “assistent despatch clerk” means an employee who, under ' 

the general supervision of a despatch clerk, performs any 

of the duties or operations mentioned in the definition 

“ despatch. clerk ® including the chécking of orders, and 

who may act for him during his absence; . : 

(f) “assistant foreman” means an employee, who under the | 

general supervision of a foreman, performs the duties of 

_-a foreman and who may act for him during his absence; 

(g) “assistant storeman” means an employee who, under the 

general supervision of a storeman, performs any of the 

duties or operations. mentioned in the definition “ store- 

man” and who may act for him during his abence; 

(A) “ boiler attendant” means an employee who, under general 

supervision, is responsible for maintaining the water level 

and steam pressure in a boiler and who makes, maintains 

or draws the fire in such boiler; 

(i) “ board” without limiting its ordinary meaning, means food 

of reasonable quality, quantity and variety, including 

vegetables costing to the employer not less than the 

amount which he may deduct in terms of clause 5 (6) (d); 

() “casual employee ” means an employee who is employed 

by the same employer on not more than three days in any 

week; : 

(k) “cloakroom attendant” means an employee who is in 

charge of a change room in which an employee may change 

or store his clothing, or of lockers m which an employee 

may store his effects; . . 

(D “ Council” ‘means: the Industrial Council for the Sweet: 

making Industry -(Cape), registered or deemed to be regis- 

ciliation’ Act, 195632028 2-5 50. 
’ tered: in’ terms ‘of ‘section nineteen of the. Industrial Con- |   

_ BYLAE, 

  

NYWERHEIDSRAAD VIR DIE LEKKERGOED- 
NYWERHEID (KAAP). ~~ 

  

OOREENKOMS. 

ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956, gesluit en aangegaan tussen die 

Organisation of Sweet Manufacturers of the Cape Peninsula 

(hieronder ,,die werkgewers” of ,, die werkgewersorganisasie ” 
genoem), aan die een kant, en ; 

The Western Province Sweet Workers’ Union 

(hieronder ,, die werknemers ” of ,,die vakvereniging’” genoem), 

aan die ander kant, 

wat die partye by die Nywerheidsraad vir die Lekkergoednywer- 
heid (Kaap) is. . 

1. GEBIEDS- EN TOEPASSINGSBESTEK VAN OOREENKOMS. 

Die bepalings van hierdie Ooreenkoms moet in die landdros- 

distrikte die Kaap, Wynberg en Bellville nagekom word deur alle 

werkgewers in die produksieafdeling van die Lekkergoednywerheid 

(Kaap), wat lede van die werkgewersdrganisasie is en deur’ ‘alle 

werknemers in die produksieafdeling van dié Nywerheid wat lede 

van die vakvereniging is en vir wie minimum lone in die Ooreen- 

koms voorgeskryf word. : : 

‘ -2., GELDIGHEIDSDUUR. 

Die Ooreenkoms tree in werking op die datum wat die Minister 
kragtens subartikel (1) van artikel agi-en-veertig van die Wet 
bepaal en bly van krag vir “n tydperk van een jaar of vir dié 
tydperk wat hy vassiel. 

3. WooRDOMSKRYWING. 

(1) Tensy die teenoorgestelde blykbaar bedoel word, het alle uit- 
drukkings wat in die Ooreenkoms gebesig word en waarvan die 

betekenis in die Wet op Nywerheidsversoening, 1956, omskryf 
word, dieselfde betekenis as in dié Wet en tensy dit strydig met 
die samehang is, beteken— 

(a) ,,afwesigheid” in die woordomskrywings van_,, assistent- 

-versendingsklerk”, ",, assistent-voorman” en __ ,,.assistent- 
_ pakhuisman” dieselfde as enige afwesigheid wat ingevolg 
-klousule 7 (7) as diens. beskou: word; . 

(b) ,, Wet ”--die’ Wet> op. Nywerheidsversoening, 1956, soos 
pewysig; 

(c) ,, Goreenkoms” ’n Ooreenkoms ‘wat ooreenkomstig : die 
bepalings van die Wet op Nywerheidsversoening, 1956, 
afgekondig en bindend gemaak is ten opsigte van werk- 

gewers en werknemers in die Produksieafdeling van die 
_ Lekkergoednywerheid (Kaap); . 

(ad) ,,ambagsman” ’n werknemer wat in diens geneem word om 
werk te doen wat gewoonlik gedoen. word deur.’n werk- 
-nemer wat ’n vakleerlingskap gedien het in *n-ambag wat 
kragtens die Wet op Vakleerlinge, 1944, aangewys is of 
beskou word as daarkragtens aangewys; 

(e) ,, assistent-versendingsklerk ” *n werknemer wat onder die 
algemene toesig van ’n versendingsklerk enige van die pligte 
of werksaamhede nakom of verrig wat in die woordomskry- 

_wing van ,, versendingsklerk ” genoem word en waarby die 

nagaan van bestellings inbegrepe is, en wat in sy afwesig- 
heid vir hom kan waarneem; : 

(f) ,, assistent-voorman” ’n werknemer wat onder die algemene 
toesig’ van ’n voorman die pligte van ’n voorman nakom 

en wat in sy afwesigheid vir honmi.kan waarneem; - 

(g) ,, assistent-pakhuisman ” ’n werknemer wat onder die alge- 
mene toesig van ’n pakhuisman enige van die pligte of 
werksaamhede genoem.in die woordomskrywing .,,.pakhuis- 
man”. nakom. en. wat. in sy afwesigheid. vir hom kan waar- 
neem; . .. ow 

(h) ,, ketelbediener”* ’n werknemer wat onder algemene toesig 

verantwoordelik is om die waterstand en stoomdruk in ’n 
stoomketel in stand te hou en wat die vuur in die ketel 
maak, in stand hou of trek; : . 

(i ,,etes” sonder om die gewone betekenis van die woord te 
beperk, voedsel van ’n redelike gehalte, hoeveelheid en 

verskeidenheid met inbegrip van groente, én wat die werk- 

gewer minstens die bedrag kos wat hy ingevolge klousule 
5 (6) (d) kan-aftrek; . / 

(j) los werknemer” ’n werknemer wat hoogstens drie dae in 
41 week by dieselfde werkgewer in diens is; 

(k) ,, kleedkamerbediende” ’n werknemer wat in beheer is van 

’n verkleekamer waarin ’n werknemer hom kan verklee of sy 

-Klere kan. bére, of van sluitkassies waarin ’n werknemer 

sy besittings kan bére; 

() ,,Raad” die Nywerheidsraad vir die Lekkergoednywerheid 
-(Kaap), wat geregistreer is of beskou word dat dit. geregi- 

see. Steeer is Kragtens artikel negentien van die Wet op Nywer- 

heidsversoening, 1956, . ~
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(m) “ despatch clerk” means an employee who is responsible 
for receiving goods into an establishment or mio or 
from a-store or from departments for despatch and for the . 
packing of goods for transport or delivery and who may 
supervise thé assembling, checking, weighing, packing or 
despatch of such goods and the checking, weighing, mark-~ 
ing or addressing of packages; 

@ “ driver of a. motor vehicle * means an employee who is 
engaged in driving a motor vehicle, and for the purposes 
of this definition the expression “ driving a motor vehicle ” 
includes all periods of. driving and any time spent by the 
driver on ‘work connected with the vehicle or the load 
and all periods during which he is obliged to remain at: 

his. post in readiness to drives 

v3) f ‘ emergency ‘work * means any work which, owing to unfore- 
seen causes such as fire, storm, accident, epidemic, act of 
violence, breakdown. of plant or machinery, or theft, must 

- be done without delay, and includes the work of, or 
connected with the loading or unloading of trucks or 
vehicles belonging to the South African Railways, or of 
vehicles used by a cartage contractor in the fulfilment 
of his contract as such with the’ South African Railways; 

 (p) “establishment” means any prémises in ‘or in .connection 
with which the. ‘Sweetmaking Industry is carried on; 

(gq) “ experience * means in relation to.a grade I employee, 
a Grade II employee or a sweetmaker, the total period or 
periods of employment whith an employee has had in the 
Sweetmaking Industry, as a grade I employee, a’ grade II 
employee or a sweetmaker, respectively; provided that any 
period or periods’ of employment which a grade I 
employee has had as a grade II employee shall, up to a 
maximum of twelve morths, be deemed to be experience 
as a grade I employce, and provided further that one-half 
of any period or periods of employment which a sweet- 
maker has had as a grade I employee or a grade, IT } 
employee shall be deemed to be experience as a sweetmaker 
up to a maximum of twelve months of such experience; 

(r) “ feeding a machine means the placing into a machine or 
on to a conveyor belt leading onto or into the machine 
of material where such placing involves discretion, precision 
or skill with due regard to the efficient intake or processing 
of the material by, such ‘machine, and for’ the purposes of 

’ this definition’ the expression. “ placing *” shall‘be deemed 
to include any moulding, sizing or shaping of such material 
on the machine that’ maybe necessary for the efficient. 

- intake-or- Processing. of such: material by:the machine; 

~ (s)'“ filling a machine” means. depositing: or dumping “material. 
, into a hopper or other intake container attached to or 

forming part of a machine from which hopper or container. 
the processing mechanism regulates its own intake of such 
material and where such dépositing or. dumping does not 
involve discretion, precision or skill as to’ amount or 
position; 0 

(t) “foreman” means. an employee who is in charge of the 
employees in an establishment or in a department of an 
establishment, who’ exercises: disciplinary control.over such. 
employees and. who is responsible for. the. efficient per- 
formance by them of their duties; : 

' (uu) “grade I employee ” means an employee who is engaged 
in any one’ or more of the- following” duties“ (OF opera- 
tions :— 

wm Hand dipping or hand coating in or with chocolate 
or fouree; 

_(2) operating a chocolate enrobing ‘machine; 
. (3) operating a chocolate. neapolitan machine; 

(4) operating a liquorice.extruder; 3.0 ..-.¢e = 

(5) operating -a-Iozénge cutting and stamping mathine; 

(6) operating a machine which wraps sweets with foil, 
cellulose film, wax paper .or any’ other material, 
whether or not such wrapping is done by the machine 
in combination with any other process; - 

(7) operating a moulding ‘machine and for the purposes 
of this definition a moulding machine means a machine 
in which the shape of the individual sweet, -is given 
to it by the pouring of liquid sweet material into 
permanent moulds of the shape concerned; 

(8) operating a packet making and filling ‘machine; 

(9) operating a power-driven paper or board guillotine; 
(10) operating a power-driven scoring machine; - 

(i) operating a starch or.master mogul machine, 

(v) “grade I employee, qualified,” means a grade I employee 
who has had not less than eighteen months’ experience; 

(w) “ grade I einplovee, unqualified, means a grade I 
- employee ‘who ‘has had ‘Tess. than eighteen - thonths; 
experience; : . 

" (q) ,, ondervinding ” 

  

(m) ,, versendingsklerk ” ’n’ werknemer wat verantwoordelik is 
vir die ontvang van goedere in ’n. inrigting, of in of van. 
*n pakhbuis. of van afdelings, vir versending, ‘en vir die ver- 
pakking van goedere vir vervoey of aflewering en wat toesig 
kan hou oor “die bymekaarmaak, nagaan, weeg, verpakking 
of versending van-dié goedere en die nagaan, weeg, merk 
of adresseer van pakke; 

(n) ,, bestuurder van ’n motorvoertuig” ’n werknemer wat ’a 
motorvoertuig bestuur,.en vir die toepassing van dié woord- 
omskrywing is by die uitdrukking ,”n motorvoertuig 

' bestuur” inbegrepe alle tydperke waarin daar bestuur word. 
en alle tyd wat die bestuurder aan werk in verband met die 
voertuig of die vrag bestee en alle tydperke wat hy verplig 
is om op sy pos te bly, gereed: om te bestuur; | 

(0) 55 noodwerk ” enige werk wat weens onvoorsiene oorsake 
soos brande, storms, ongelukke, epidemies, geweldpleging, 
onklaarraking van installasie of masjinerie, of diefstal, 
onmiddellik gedoen moet word, en hierby is inbegrepe die 
werk van, of in verband met, laai of aflaai van trokke of 

voertuie wat aan die Suid-Afrikaanse Spoorweé behoort, of 
. Van voertuie wat ’n vervoerkontrakteur gebruik by die 

uitvoering van sy kontrak as sodanig met die Suid- 
Afrikaanse Spoorweé; 

(p) ,,inrigting” enige persee! in of in verband waarmee die 
Lekkergoednywerheid uitgeoefen word; 

, met betrekking tot ’n werknemer, graad I, 
’n werknemer, graad II, of ’n lekkergoedmaker, die totale 
tydperk of tydperke diens van ’n werknemer in die Lekker- 
goednywerheid onderskeidelik as ’n werknemer,: graad IL 
’n werknemer, graad I, of ’n lekkergoedmaker: Met dien 
verstande dat enige tydperk of tydperke diens wat ’n werk- 
nemer, graad I, as ’n werknemer, graad I], gedoen het, tot 
*n maksimum van twaalf maande as ondervinding as ’n 
werknemer, graad I, beskou moet word en voorts met dien 
verstande dat die helfte van enige tydperk of tydperke 
diens wat ’n lekkergoedmaker as ’n werknemer, graad I, 
of ’n werknemer, graad I, gedoen het, tot °n maksimum 
van twaalf maande van dié ondervinding as ondervinding 
as ’n lekkergoedmaker beskou moet word; 

(r) ,.n masjien voer” om materiaal in ’n mastien of op.’n 
vervoerband wat na of in ‘’n masjien lei, te plaas as soda- 
nige plasing oordeelkundig, presies ‘of :met - vaardigheid 
gedoen nicet word, met behoorlike inagneming van ‘doel- 
treffende inmame of verwerking * van: die. materiaal deur die 

, oe. masjien, én vir die toepassing van hierdie woordomskrywing 
word dit beskou dat~ ‘by die: uitdrikking © » plasing ” 
inbegrepe is enige vorming, verwerking'na die ‘regie grootte 

’ of fatsoenering van die materiaal-op die masjien wat vir die 
doeltreffende inname of verwerking van die materiaal deur 
die masjien nodig mag wees; 

(s) ,,°n masjien vul” maieriaal neersit of stort in ’n geutbak of 
ander innamehouer wat aan ’n masjien geheg is of deel 
daarvan uitmaak as die verwerkingsmeganisme sy eie in- 
Mame van die materiaal uit hierdie. geutbak ‘of houer 
reguleer, en waar die neersit of stort. nie oordeclkundig, 
-presies of met .vaardigheid wat betref die hoeveelheid of 
posisie, gedoen moet word nie; 

@. voorman ” a werknemer wat in ) beheer is oor die werk- 
nemers in ’n inrigting of in ’n afdeling yan ’n inrigting, 
wat disiplinére beheer oor sulke -werknemers witoefen en 
wat . daarvoor verantwoordelik is. dat hulle hul werk 

_behoorlikk veirig; ¢ To ce , 

: (uw). 9 werknemer, graad L”, ’n werknemer wat een of meer van 
die volgende pligte of werksaamhede verrig:— 

dd) Met die hand in sjokolade of fouree indoop.of daarmee 
bedek; , 

* (2) ’n. sjokoladedekmasjien bedien;. a 
© GBy'n napolitaanse sjokolademasjien bedien; 

(4) *n drop-uitpersmasjien bedien; 
(5) ’n tabletsny- en stempelmasjien bedien; 

(6) ’n masjien wat lekkergoed in foelie, sellulosefilm, was- 
papier of enige ander materiaal toedraai, bedien, hetsy 
.sodanige toedraaiwerk deur *n masjien, aaneengeskakel 

= met enige ander proses, gedoen word, of nie; 

(7) *n vormmasjien bedien, en vir die toepassing van hierdie 
woordomskrywing beteken ’n vormmasjien een waarin 
die vorm aan elke afsonderlike lekkergoed gegee word 
deurdat lekkergoedbestanddele in vioeibare vorm in 
vaste vorms met dié betrokke vorm gegiet word; 

(8) ’n masjien wat pakkies maak en vul, bedien; 

(9) ’n papier- of kartonsnymes, deur krag aangedryf, bedien; 
(10) ’n kerfmasjien, deur krag aangedryf, bedien; 

(11) ’n stysel- of ,, master mogul ”-masjien bedien; © 

(v) ,, werknemer, graad I, gekwalifiseer,” *n werknemer, graad I, 
.Met minstens agtien maande ondervinding; 

0 
Ww) 3 werknemér,. graad L ‘ongekwalifiseer, ‘it. wérineser, graad 

_ L, met minder as agtien maande ondervinding;, 

3
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(bb) “incentive rates work.” means any system 

‘(x) “grade I] employee” means an employee who is engaged 

in any one cr more of the following duties or operations : — 

(1) Assembling orders; 

(2) boiling sugar; 

G) building up, shaping, striping or .decorating boiled 
gocds, paste goods, or toffees; 

(4) cleaning or sorting cocoa beans, nuts or other raw 

materials, other than removing foreign matter as 
referred to in the definition “ labourer ”; 

(5) crystallising; oo, 

(6) cutting to size or crushing fruit or other raw materials; 

(7) depositing sweets into starch, 

(8) feeding or pouring ingredients, including syrup, into 

revolving pans; . 

(9) feeding machines, other than feeding 
mentioned in the definition “ iabourer”’; 

(10) filling and weighing containers other than to set scale; 

(11) finger marking or fork marking or- otherwise decorat- 

ing sweets; 

(12) hand dipping or hand coating, other than that men- 

tioned in the definition “ grade I employee”; 

(13) incorporating or inserting fruits, nuts or other edible 

materials into sweet preparations other than choco- 

late or fouree; 

specifically 

(14) making cardboard boxes other than by folding of 

collapsible boxes from the flat; 

(15) making syrup, under supervision; 

(16) moulding, shaping, demoulding or pouring sweets or 

sweet mass (other than as referred to in item 37 of 

the definition “‘ labourer ”); . 

(17) operating any power-driven machine, 

machine mentioned in the definition 

employee ”; 

(18) packing goods for stock, other than the placing of 

other than a 
“srade I 

packed articles of uniform size and nuniber into con- . 
tainers specially made to contain them; 

(19) packing sweets into containers by hand according to 

number, size, weight, arrange or type; 

(20) preparing or mixing other than in operations included 

in the definition “ labourer ”; . 

(21) pouring ready-mixed flavours; 

(22) pulling, running, rolling, cutting or stamping dough; 

paste, or other preparations of sugar or chocolate; 

(23) roasting or boiling cocoa beans, nuts, fruit, or other 

raw materials without responsibility for the degree of | 

the roasting or boiling; : 

(24) sealing packets or bags of cellulose film; 

(25) shelling, stoning, peeling or drying nuts or fruit; 

(26) slab work, not elsewhere specifically mentioned in this 

clause; 

(27) sorting sweets other than involving the operations 

referred to in item (21) of the definition “labourer s 

(28) taking off from the conveyor belt of a chocolate 

enrober; _ 

(29) using a hand or foot Operated paper or board guillo- 

tine; : . 

(30) using a hand or foot operated scoring machine; 

(31) winnowing or removing the germ from cocoa beans; 

(32) weighing, other than to set scale, or measuring other - 
than to or with fixed measure; 

(33) wrapping boxes or parcels; 

(34) wrapping sweets by hand; 

(y) “ grade II employee, qualified,” means a grade I employee 

who has had not less than twelve months’ experience; 

(2) “grade IL employee, unqualified,” means a grade H 

employee who has had less than twelve months’ experience; 

(aa) “ group leader” means an employee who, under the super- 

vision of a foreman or assistant foreman, is in charge of 

and supervises the work of a group of grade I or grade 

II employees; . : os 

under which an 

employee’s remuneration is based on the quantity or output 

of work done; , 

(cc) “labourer” means an employee who is engaged in any one 

or more of the following duties or operations :— 

(1) affixing postage stamps on letters, parcels or other 

articles for posting, or using a manually operated 

franking machine; 

(2) assembling wooden boxes from shooks by hand or 

assembling or setting up by hand ready-made card- 

board or fibre board boxes or similar containers; 

(3) assisting an artisan or a maintenance man by hold- 

* ing articles or tools or otherwise. working. with him, 

‘other than by the independent use of tools of any 

skilled trade; oot   

(x) ,, werknemer, graad II,” ’n werknemer wat een of meer van 
die volgende pligte of werksaamhede verrig:— 

(1) Bestellings bymekaarmaak; 

(2) suiker kook; 
(3) gekookte goedere, pastagoedere of toffies opbou, vorm, 

streep of versier; : 

(4) kakaoboontjies, neute of ander grondstowwe skoonmaak 
of sorteer, uitgesonderd die verwydering van vreemde 
stof soos genoem in die woordomskrywing ,, arbeider ”; 

(5) kristallisering; 
(6) vrugte of ander grondstowwe op maat sny of fyn druk; 

(7) Ickkergoed in stysel sit; : 
(8) bestanddele, met ingbegrip van stroop, in draaipanne 

voer of goo; 

(9) masjiene ‘voer, uitgesonderd die voer wat uitdruklik in 
die woordomskrywing van ,,arbeider” genoem word; 

(10) houers, uitgesonderd op ’n gestelde skaal, vul en weeg; 

(11) lekkergoed versier deur dit met ’n vurk of die vinger 
. ° Of andersins te merk; . 

(12) met die hand indoop of bedek, uitgesonderd dié in die 
woordomskrywing van ,, werknemer, graad I”, genoem; 

(13) vrugte, neute of ander eetbare stowwe in. Iekkergoed- 
preparate inwerk of invoeg, uitgesonderd in sjokolade 
of rouree; 

(14) kartondose maak, uitgesonderd opvoubare dose uit plat 

(y) 

(z) 

(aa) 

(bb) 

(cc) 

materiaal vou; . 

(15) stroop onder toesig maak; 

(16) lekkergoed.of iekkergoedmassa met die hand vorm, 
fatsoeneer, uit die vorm haal of daarin gooi, uit- 
gesonderd dié werksaamhede in item 37 van die woord- 
omskrywing van ,,arbeider” genoem;- . 

(17) enige kragmasjien bedien uitgesonderd ’n masjien wat 

in die woordomskrywing van’,, werknemer, graad I” 
genoem word; OO 

(18) goedere vir voorraad inpak, uitgesonderd ingepakte 

artikels van dieselfde grootte en getal in houers plaas 
wat spesiaal vervaardig is om hulle te bevat; 

(19) lekkergoed met die hand in houers verpak volgens getal, 
grootte, gewig, rangskikking of soort; 

voorberei en meng, uitgesonderd dié werksaamhede wat 

by die: woordomskrywing van ,, arbeider ” ingesluit is; 

(21) klaargemaakte geursels ingooi; 

(22) deeg, pasta of ander preparate van suikér of sjokolade 
uittrek, laat loop, rol, sny of stempel; 

(23) kakaoboontiies, neute, vrugte of ander grondstowwe 

rooster of kook sonder om verantwoordelik te wees 
vir-die graad van rooster of kook; 

(24) sakkies of pakkies van sellulosefilm verseél; 

(25) neute of vrugte afdop, ontpit, skil of droog; 

(26) plaatwerk wat nie elders spesifick in dié ~klousule 
genoem word nie; 

(27) lekkergoed sorteer, uitgesonderd sortering wat die werk- 

saamhede meebring wat in itera (21) van die woord- 

omskrywing van ,,arbeider”, genoem word; 

(28) van die vervoerband of ’n sjokoladedekmasjien af 

wegneem; | . 

(29) ’n hand- of voetpapier- of kartonsnymes gebruik; 

(30) ’n hand- of voetkerfmasjien bedien; 

(31) die kiem uit kakaoboontjies wan of verwyder; 

(32) weeg, uitgesonderd volgens *n gestelde skaal, of meet, 

uitgesonderd volgens of met vasgestelde mate; 

(33) kissies of pakkette toedraai; , 
(34) lekkergoed met die hand toedraai; 

(20) 

,» werknemer, graad I], gekwalifiseer,” ’n werknemer, graad 

TI, met minstens twaalf maande ondervinding; 

» werknemer, graad Hi, ongekwalifiseer,” °n werknemer, 

graad II, met minder as twaalf maande ondervinding; 

, groepleier” *n werknemer wat onder toesig van ’n voor- 

‘man of assistent-voorman toesig het en toesig hou oor die 

werk van ’n groep werknemers, graad I of graad I; , 

,, aansporingsloonwerk ” enige stelsel van werk waarvolgens 

*» werknemer se besoldiging afhang van die hoeveelheid 

of opbrengs van werk wat hy verrig; 

,, arbeider” ’n werknemer wat een of meer van die volgende 

pligte vervul of werksaamhede verrig: — 

(1) Posseéls op briewe, pakkette of ander artikels plak vir 

versending deur die pos of ’n frankeermasjien wat 

met die hand bedien word, gebruik; 

(2) houtkiste met die hand aanmekaarsit uit duie of klaar- 

gemaakte karton- of veselbordkiste of soortgelyke 

houers met die hand opbou; 

(3) ’n ambagsman of instandhouer behulpsaam wees deur 

artikels of gereedskap vas te hou of deur op ’n ander 

wyse met hom. saam tewerk, uitgesonderd die selfstan- 

dige gebruik van ‘gereedskap' van enige geskooide 

ambag; ° oo : oS Lat
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(4) carrying, lifting ‘or- stacking articles or moving articles 
: or vehicles other than by the use of any power-driven 

device; a . 
(5) cooking ‘rations or making tea or similar beverages or 

serving tea or similar beverages to employees or his 
employer; : 

(6) delivering letters, mesages or goods, with. or without 
any of the vehicles mentioned in provision (ii) - of 
clause 4 (1); - 

(7) emptying pans, chocolate kettles, tempering machines, 
refiners, roasting machines, moulding machines, win- 

’ nowing machines or miils; - , 

(8) feeding starch into “ buck” machines; _ 

" (9) filling machines or taking off from machines; 

(10) folding or enveloping mail; moe 

(11), gardening work,-ic. planting under supervision, dig-— 
ging, raking, mowing or watering or mixing or spread- 
ing garden soil’ or material or cutting or ‘trimming 
hedges -or cleaniig.or sweeping roads or paths; 

(12) lime-washing or disinfecting compounds, 
stables, outbuildings or similar buildings or structures; 

(13)- loading or unloading, = ; -o 

(14) making. or maintaining fires or removing refuse ‘or ashes; 

- (15) marking, branding,’ stencilling or labelling boxes, bags, 
sacks or other: containers; : 

(16) oiling or greasing machinery or vehicles, other than 
motor vehicles; , 

(17) opening or closing boxes, bags, sacks, or other con- 
: tainers; , 

(18) operating-a hoist or goods lift; o 

(19) placing packed articles of uniform size and number 
into containers specially made to contain them; 

(20) removing, emptying, cleaning or replacing sanitary pails; 

(21) removing broken, sweets, sweet fragments or cut-offs; 

* (22) removing foreign matter from nuts or cocoa beans by — 
_ hand other than by washing; 

(23) stirring ingredients in steam or other pans, excluding 
.° the reading of thermometers or regulating steam 

pressure; : : 

(24) tending, harnessing or unharnessing animals; 

(25) turning the handle of .a hand operated machine or 
pressing the pedal of a foot operated machine; 

(26) ‘using rubber. or other..stamps, when no selection or 
discretion is involved;.-. . - - 4 

(27) washing or’-otherwise ‘cleaning ~ premises or animals 
: or machinery; trays, pans, tins, boxes, moulds, impie- 

ments, tools, utensils, furniture, vehicles or other 
articles; an 

(28) weighing to a set scalé or repetition measuring to or 
with a fixed measure; : : . 

(29) cutting paper, cellulose film or similar material by hand 
to a set measure; , 

(30) cutting sweets by hand; 

(31) filling, levelling or emptying by hand trays containing 
starch, cocoanut, vermicelli or similar materials; 

(32) filling or emptying bulk containers or mixing finished 
sweets in bulk; eo 

(33) hardening by hand; 

(34) loosening, breaking or separating sweets (other than | 
chocolates) by hand; . 

(35) putting sweets or materials onto conveyor belts, other 
than. chocolate enrober, or taking off sweets or 
materials from such belts; 4 . 

(36) removing starch from sweets by air blower, hand sieve 
or brush or sieving starch by hand; 

(37) removing sweets from trays in which they were 
moulded; a 

(38) sanding by hand; 

(dd) “law” includes the common law; - 

(ee) “maintenance man” means an employee, other than an 

artisan, engaged in keeping in repair premises, machinery, 
plant, furniture or other equipment, and who may make 
wooden trays and perform any work. connected with the 
installation of machinery; : 

(f) “moter vehicle ”, except in the definition “labourer”, means 
any mechanically propelled vehicle used for the conveyance 

_or delivery: of goods:and includes a mechanical horse; 

(gg) “night shift’ means any period of work, the major portion 
of which falls between 6 p.m. and 7 a.m.; 

(hh) “ operating a machine” includes tending, starting and stop- 

ping the machine and may include ‘the feeding, filling, 
_ taking off or withdrawing; ; . 

(ii) “part-time motor vehicle driver” means an employee who 
is engaged as a driver of a. motor vehicle for not more than 
two hours in the aggregate on any day; 

latrines, | 

  

(4) artikels dra, oplig of stapel of artikels of voertuie ver- 
skuif, uitgesonderd ’n kragtoestel gebruik 

(5) rantsoene kook of tee of dergelike dranke maak of tee 
of dergelike dranke aan.werknemers of sy werkgewer 
opdien; . : . : 

(6) briewe, boodskappe of goedere aflewer met of sonder 
die voertuie genoem in bepaling (ii) van klousule 4 (1); 

(7) panne, sjokoladeketels, tempermasjiene, raffineerders, 
braaimasjiene, wanmasjiene, vormmasjiene, of meule 
leegmaak; : 

(8) stysel in ,, buck ”-masjiene voer; 

_ (9) masjiene vul .of leegmaak: 
(10) briewe vou of in koeverte plaas; 

(11) tuinwerk, d.w.s. plantwerk. onder toesig, spit, hark, gras 
sny of natmaak of tuingrond meng of. strooi of 

‘ heinings snoei of paaie of paadjies skoonmaak of vee; 

(12) kampongs, latrines, stalle, buitegeboue of soortgelyke 
geboue of bouwerke afwit of ontsmet; 

(13) laai of aflaai; / 

(14) vure maak en aan die brand hou of afval of as ver 
wyder;. . , . oe . : 

(15) kiste,; sakke of andér houers merk, brandmerk, sjablo- 
“neer of. etiketteer; : 

(16) masjiene of voertuie, uitgesonderd moiorvoertuie, olie 
, of smeer; . 

(17) kiste, sakke of ander houers oop- of toemaak; 

(18) °n hystoestel of goederehyser bedien; ‘ 

(19) verpakte artikels van dieselfde grootte en getal in houers 
plaas wat spesiaal vervaardig is om hulle te bevat; 

(20) sanitére emmers verwyder, leegmaak, skoonmaak of 
vervang; . : 

(21) gebreekte lekkergoed of lekkergoedbrokkies of afsnysels 
_ verwyder; , 

(22). vreemde stof met die hand uit neute of kakaobone 
verwyder, uitgesonderd deur dit te was; 

(23) bestanddele in stoom- of ander panne roer, met uit- 
: sondering van die aflees van termometers of die reéling 

van die stoomdruk; — 

(24) diere inspan, uitspan of hulle oppas;_ / ; 

(25) die slinger van ’n handmasjien draai, of die pedaal van 
‘n trapmasjien trap; a Co, 

ai .(26).rubber- of ander stempels gebruik waar geen keuse of 
, oordeel nodig is nie; a 

' (27) persele. of diere of masjinerie; bakke, panne, blikke, 
" dose, vorms, implemente; gereedskap, gerei, meubels, 

voertuie of ander artikels was of op ’n ander wyse 
skoonmaak; .. : 

(28) volgens.’n gestelde skaal weeg of herhaaldelik meet 
volgens of met *n vasgestelde maat; 

(29) papier, -sellulosefilm ‘of soortgelyke materiaal volgens 
vasgestelde maat met die hand sny; 

(30) Iekkergoed met die hand sny; 

(31) bakke wat -stysel, klapper, vermicelli of soortgelyke 
stowwe bevat, met die hand vul, gelykmaak of leeg- 
maak; ; 

(2) massahouers vul of leegmaak of klaargemaakte Iekker- 

goed in massa meng; . 

(33) met die hand hardmaak; . 

(34) lekkergoed, witgesonderd sjokolade, met die hand skei, 
losmaak of breek; , : 

(35) Jekkers of ander stowwe op vervoerbande, uitgesonderd 
*n sjokoladedekmasjien, plaas of iekkergoed of ander 
stowwe van sulke vervoerbande afhaal; 

" (36) stysel van Iekkergoed verwyder met lugblaser, handsif 
of borsel of stysel met die hand sif; 

(37) lekkergoed, uit bakke waarin dit gevorm is, uithaal; 

(38) met die hand skuur; 
(dd) ,, wet ” ook die gemene reg; 

(ec) ,, instandhouer” ’n werknemer, uitgesonderd ’n ambagsman, 
wat persele, masjinerie, installasies, meubels of ander’ wit- 
rusting in orde hou en wat houtbakke kan maak en enige 
werk verrig wat in verband staan met die installering van 
masjinerie; . 

(f) ,, motorvoertuig ”, uitgesonderd soos beskryf in die woord- 
omskrywing van ,,arbeider”, enige voertuig wat meganies 
aangedryf word en gebruik word vir die vervoer of aflewe- 
ring van goedere; dit sluit ook ’n voorhaker in; 

(gg) ,, nagskof” -enige tydperk van werk wat vir die grootste 
_ gedeelte tussen die ure 6 nm. en 7 vm. verrig word; 

(hh) ,,’n masjien bedien” ook die versorging, stopsit of aansit 
van die masjien en dit kan die voer,.volmaak, daarvan 
afneem of daaruit neem, omvat, ~ 

_ (ii). ,, deeltydse motorvoertuigbestuurder” ’n werknemer wat "n 

 motorvoertuig hoogstens. twee uur altesaam op enige dag 

bestuur; . me, 
= 5
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Gf) “remuneration” shall have the same meaning as in the Act; 

(kk) “set scale” means a scale which has been set by an 

employee, other than a labourer, for the repetition. weighing 

of goods to only one weight, but does not include a spring 
scale; . 

(i) “short-time” means a temporary reduction in the number 

of ordinary hours of work owing to a general breakdown 

of plant or machinery or a breakdown or threatened break- 

down of buildings caused by accident or other unforeseen 

emergency or owing to slackness of trade or shortage of 

raw materials; 

(mm) “storeman” means an employee who is in general charge 

of stores or finished products and: who is responsibie for 

receiving, storing, packing or unpacking goods in.a store 

or warehouse or delivering goods from a store or ware- 

house to the consuming departments in an establishment 

or for despatch; , 

(nn) “ sweetmaker” means an employee who is responsible to 

the management or a’foreman for supervising the opera- 

- tions and the degree to Which the operations are applied, 

involved in— : 

_ (a) the making of a sweet mass in any cooking vessel; 

(b) the treatment of a sweét mass, including colouring, 

flavouring, spicing, adding nuts, fruit or other ingre- 

dients until the sweet mass is finally ready to be 

wrapped, poured, cut, shaped or otherwise fabricated; 

(c) the roasting winnowing or boiling of cocoa beans or 

nuts or the processing of chocolate (other than the 

melting of ready-made couverture) until it is ready to 

be used for dipping or coating or formed, poured, 
wrapped or otherwise fabricated; 

(d) panning; 

(e) the making of condensed milk; or 

(f) the making of jam; . 

and who may.perform any of: the duties listed in any or 
all of paragraphs (a) to (f) inclusive, hereof; 

(00) “ sweetmaker, qualified,” means a sweetmaker who has had 
not less than five years’ experience; 

(pp) “ sweetmaker, unqualified,” means a sweetmaker who has 
had less than five years’ experience; 

(gq) “ Sweetmaking Industry” means, without in any way limit- 

ing the ordinary meaning of the term, the industry in which 

employers and employees are associated for the manufac- 

ture of sweets in establishments which are factories for the 

purposes of the Factories, Machinery and Building Work 

Act, 1941, and includes 

(a) the manufacture of any commodity or ingredient used 

in the manufacture of sweets if carried on by such 

employers and employees engaged in the manufacture 

of sweets; and . 

(b) all activities and operations incidental to or consequent 

on the manufacture of sweets or such commodities 

or ingredients, carried on by any: of the employers of 

such employees; 

(c} “ Production Section of the Sweetmaking Industry” 

means that section of the Sweetmaking Industry in 

which raw materiels are processed and operations are 

performed by hand or machiné for the purpose of 

making sweets, and shall include any or all of the 

the following operations performed in or in connec- 
tion with such section :—~ 

(1) Packing goods for stock; 

(2) packing or placing articles into containers; 

(3) sealing packets or bags; 

(4) sorting sweets; 

(5) operating paper or board guillotine or scoring 
machine; : 

(6) weighing or measuring; 

(7) wrapping sweets, boxes or parcels; 

(8) making or assembling wooden boxes or other con- 

tainers; 

(9) carrying, lifting, stacking or moving articles; 

(10) marking, branding, stencilling or labelling boxes,” 
bags, sacks or other containers, 

(11) opening or closing boxes, bags, sacks or other 

containers; 

(12) operating a hoist or goods lift; 

(13) washing or otherwise cleaning premises or animals 

or machinery, trays, pans, tins, boxes, moulds, 

implements, tools, utensils, furniture, vehicles or 

other articles; 

(14) cutting paper, cellulose film’or similar material; 

(15) assembling orders; 

(16) loading or unloading; 

(17) oiling or greasing machinery or vehicles other than 

motor vehicles; 2 

(18) firing of the boiler or boilers and maintaiainig’ the 
, water level and steam pressure thereof; 

  

Gi) ,, besoldiging ” dieselfde as in die Wet; 

(kk) ,, gestelde skaal” °n skaal wat deur ’n werknemer, uitgeson- 
derd ’n arbeider, gestel is vir die herhaaldelike weeg van 
goedere slegs volgens een gewig, maar omvat nie ’n veer- 
skaal niey  ~ 

dD ,, korttyd” ’n-tydelike vermindering_van die getal gewone 
: werkure as gevolg van ’n algemene onklaarraking van 

installasie of masjinerie of ’n onklaarraking. of dreigende 
instorting van geboue as gevolg van ’n ongeluk of ander 
onvoorsiene noodgeval of slapte in die bedryf of tekort aan 
grondstowwe; 

(mm) ,, pakhuisman” ’n werknemer wat algemene beheer oor 
voorrade of afgewerkte produkte het en wat verantwoorde- 
lik is vir die ontvang, bre, verpakking of uitpak van 
goedere in ’n stoor of pakhuis of die aflewering van goedere 
vanuit ’n stoor of pakhuis aan die verbruiksafdelings in ’n 
inrigting of vir versending; 

(nn) ,, lekkergoedmaker ” ’n werknemer wat aan die bestuur of ’n 
voorman verantwoordelik is vir toesig oor die werksaam- 
hede en die graad waarin die werksaamhede toegepas word, 
betrokke by— 

(a) die maak van ’n Iekkergoedmassa in enige kooktoestel; 

(b) die behandeling van ’n lekkergoedmassa met inbegrip 
van kleur en geur, die byvoeging van speserye, neute, 
vrugte of ander bestanddele totdat die lekkergoedmassa 
finaal gereed is om toegedraai, ingegooi, gesny of 
gefatsoeneer of andersins vervaardig. te word; 

(6) kakaoboontjies of neute rooster,.wan of kook. of sioko- 
lade (uitgesonderd die smelt van Klaargemaakte bedek- 
king) verwerk totdat dit gereed is-om gebruik te word 
om ingedoop, bedek of gevorm, ingegooi, toegedraai 
of andersins gefabriseer te word; 

(d) panwerk; 

(e) gekondenseerde melk maak; of 

(f) konfyt maak; ; . 
en wat enigeen van die pligte kan verrig wat in enigeen 
van of al die paragrawe (a) tot en met (f) hiervan gefioem 
word; 

(00) ,, lekkergoedmaker, gekwalifiseer,” ’n lekkergoedmaker met 
minstens vyf jaar ondervinding; 

(pp) ,, lekkergoedmaker, ongekwalifiseer,” ’n lekkergoedmaker 
met minder as vyf jaar ondervinding; 

(qq) », Lekkergoednywerheid ”, sonder om in ’n enkele opsig die 
gewone betekenis van die woord te beperk, die nywerheid 

‘ waarin werkgewers en werknemers met mekaar geassosicer 
is vir die vervaardiging van lekkergoed in inrigtings wat 
fabrieke is vir die toepassing van die Wet op Fabrieke, 
Masjinerie en Bouwerk, 1941, en omvat— : 

(a) die vervaardiging van enige kommoditeit of bestanddeel 
wat gebruik word vir die vervaardiging van Iekkergoed 
as dit uitgeoefen word deur, die werkgewers en werk- 
nemers wat die vervaardiging van Iekkergoed beoefen; 

en . 

(b) alle bedrywighede en werksaamhede wat gepaard gaan 
met, of die gevolg is van die vervaardiging van lekker- 
goed of die kommoditeite of bestanddele wat deur 
enigeen van die werkgewers van sulke werknemers 

beoefen word; 

(c) ,, Produksieafdeling van die Lekkergoednywerheid” dié 
afdeling van die Lekkergoednywerheid waarin grond- 
stowwe verwerk en werksaamhede met die hand of ’n 
masjien verrig word vir die maak van lekkergoed, en 
hierby is inbegrepe enigeen van of al die volgende 
werksaamhede wat in of in verband met dié afdeling 
plaasvind :— 

(1) Goedere vir voorraad verpak; 
(2) artikels in houers verpak of piaas; 

(3) pakkies of sakke toemaak; 

(4) lekkergoed sorteer; 

(5) papier- of kartonsnymasjien of kerfmasjien bedien; 

(6) weeg of meet; 

(7) lekkergoed, kissies of pakkette toedraai; 

(8) houtkissies of ander houers maak of aanmekaarsit; 

(9) artikels dra, oplig, stapel of verskuif; 

(10) kissies, sakke of ander houers merk, brandmerk, 

siabloneer of etiketteer; 

(11) kissies, sakke of ander hovers cop- of toemaak; 

(12) hystoestel of goederehyser bedien; : 

(13) persele of diere of masjineric, bakke, panne, blikke, 

kiss'es, vorms, implemente, gereedskap, gerei, 

meubels, voertuie of ander artikels was of ander- 

sins skoonmaak; 

(14) pagier, sellulosefilm- of soortgelyke materiaal sny; 

(15) bestellings bymekaarmaak; , 

(16) laai of affaai; 

(17) masjinerie of voertuie, uitgesonderd motorvoertuie, 
e olie of sméer; 

(18} vure in die stoomketel of stoomketets maak en die 

watcrpeif en stoomdruk daarvan in stand hou;



[BUITENGEWONE STAATSKOERANT, 24 MEI 1963 7 
  

(19) installing, - removing and keeping in repair build- 
' ings, machinery, Plant, furniture or other equip- 

Ment; - 

(20) receiving and/or’ storing” of goods in a store or 
warehouse or delivering of goods from a store or | 
warehouse to the consuming departments in an 
establishment or despatching of goods and shall 
include any clerical duties incidental thereto; 

(21) receiving, storing and i issuing of employees’ clothing 
and/or articles in a changeroom; 

" (22) delivering of goods by means of a motor vehicle 
or other motor-propelled vehicle; . 

(23) guarding of premises or other property; 

(rr) “ trailer” means any conveyance drawn by a motor. vehicle, 

(ss) “unladen weight” means the weight of any motor vehicle 
or trailer as expressed in a licence or certificate issued in 

- ¢éspect of such motor vehicle or trailer by any authority 
empowered by law ‘to issue licences in respect of motor 

‘vehicles; 

at) “wage” means that portion of the remuneration payable in 
money to an 1 employee in respect of his ordinary 1 hours of 
work; _ : 

(uu) “ watchman ” means an employee engaged in guarding pre- 
mises or other Propertys 

(vv) “ military training” means continuous training which an 
‘employee is required to undergo in tetms of section twenty- 
one (1). read with sub-sections (1) and (2) of section twenty- 
two of. the Defence Act, 1957, but does not include any 

e training he may elect to undergo in terms of section twenty- 
three of the said Act nor any other training or service for- 
which he volunteers or which he elects to undergo. 

(2) For the purposes of this Agreement an employee shall be- 
deemed to be in that class in which he is- » wholly or mainly 
engaged. - 

-4, REMUNERATION. 

(1) The minimum wage -which shall be paid by an employer 
to each of the undermentioned classes of his employees shall be 

-as set out hereunder: —— . 

Cost of 

   

    

noes “ “otal 
. Mies Living | | per 

ee Be. Allowance. Week. 
-@ Employees otlier than ‘eafial oo Es 

employees. . 
: : R R R 

Artisan.....05.1 icc cee deen iis 16.00 6.80 22.80 
Assistant despatch clerk.:........ 9.00 4.40 13.40 
Assistant foreman, female......... 41.00 5.20 16 20 
Assistant foreman, male........0. 15.00 6.86 21.80 
Assistant storeman.........,se00 9.00 4.40 13.40 
Cloakroom attendant.. . 3.50 2.48 . 7,98: 
Despatch clerk, fernale...-ssssc ee. 11.00 35,20. 16.20 
Despatch clerk. male...........65 . 14.00 - 6.80 20.80 
Foreman, female ceeneeeeseease wee 13.00 6.10 19.10 
Foreman, male...... 0.0.00. 60. - 18.00 —° 6.80 24.80 — 
Grade I employee, qualified. evens 7.00 - 3.33 10.33 

Grade I ‘employee, unqualified: — 

. During: ‘first three’ months of , ; 
experience... . cee eee eee 3.50 ‘1.68 ° | 5.18 

During second three months of. ce 
experience....... eee ee eee 4.00 -- 1.83 5.83 

During third three monihs of - oo. 
EXPETIENCE. 6. ec eee eee eee _ 4,50 - 2.08 6.58 

During fourth three months of“ *:: . 
EXPCrlENCe...... ce eee ee eee 5500 go 2.230 5 7.23 

- During. fifth: three. months-of |. -- we me 
EXPETICNCE. 66... eee eee eee 5.50 _ 2.48 7.98 - | 

During sixth three months of : mS . 
EXPETICNCE. ee cee ~ 6.00 —~ - 2.75 8.75 

Grade IL-employee, qualified. sees : 5.924 2.75. 8.674 

Grade il employee, unqualified: — 

During. first three months.. of / 
EXPCHIENCE. 2... eee eee eee - 3.50 1.68 5.18- 

During second three months of © ~ 0 - 
EXPEFiENCe. . 2 eke eee eee 4.00 - 1.83 5.83 

During third three months of oO . : 
EXPETICNCe. 2. eae eee 4.50 2.08 6.58 

During fourth three months of a, , 
. experience....... pe beeeeeee 53.00... 2.23. 7.23 0 

Group leader.........000005 Veeee ~~ 8,00 -4,00 12.00 
Maintenance man,........ cecesene 11.507 | 5.65 17.15 
“Storemian, females... .....0. 00.5 00 - 5.20 16.20 
Storeman, Male.......+6.+eeesede 00° -.6.80 - 20.80 

16.00 22.80 ‘Sweetmaker, qualified .. leeebeadecs 6.80. 

(19) geboue, masjinerie, installasies, meubels of ander 
-witrusting installeer, verwyder en onderhow; 

(20) goedere in ’n stoor of pakhuis ontvang en/of bére 
‘of goedere uit ’n stoor of pakhuis aan die 
verbruiksafdelings in ’n imrigting aflewer of 
goedere versend, en -sluit in alle klerklike pligte 
wat daarby hoort; 

(21) werknemers se klere en/of. artikels in *n verkleed- 
_kamer ontvang, bére en uitreik; 

(22) goedere met *n motorvoertuig of ander motor- 
gedrewe voertuig aflewer; 

(23) persele of ander eiendom bewaak; 

(rr) ,, sleepwa” ’n vervoermiddel wat deut n motorvoertuig 
getrek word. 

(58) 45 onbelaste. gewig”’ die gewig van ‘n motorvoertuig of 
sleepwa soos uitgedruk in ’n lisensie of sertifikaat wat 
ten opsigte van die motorvoertuig of sleepwa witgereik is 

- deur ’n owerheid wat by wet gemagtig is om lisensies ten - 
’ opsigte van motorvoertuie uit te retk; 

(#2) ,, loon ” dié gedeelte van die besoldiging wat in kontant aan 
*n werknemer betaalbaar is ten. opsigte van sy gewone 
werkure; 

(uu) wag” ’n werknemer. wat persele of ander ciendom bewaak; 

(vv) ,, militére opleiding ” ononderbroke opleiding wat ’n werk- 
nemer ingevolge artikel een-en-twintig (1) gelees met sub- 
artikels (1) en (2) van artikel twee-en-twintig van die Ver- 
dedigingswet, 1957, moet meemaak, maar uitgesonderd 
opleiding wat hy kragtens artikel drie-en-twintig van 
-genoemde Wet verkies om mee te maak of enige ander 
opleiding of diens waarvoor hy hom vrywillig aanmeld of 
wat hy verkies om mee te maak, 

(2) Vir die toepassing van die Ooreenkoms word dit beskou dat 
*n werknemer tot dié klas behoort waarin hy uitsluitlik of hoof- 
saaklik werksaam is. 

  
4. BESOLDIGING. 

(1) Die minimum loon wat ’n. werkgewer aan elk van. onder- 
genoemde klasse: werknemers moet betaal, is soos _Bieronder 
uiteengesit : _ cow 

. Lewens- - Pr atee : Totaal 
- Basiese _ koste- .. per 
so ~~ toelae. week, 

(a) Employees other than casual oo. 
‘employees.. —~ ao 

- R R R 
Ambagsman se eeceteeenenens ceeeas 16.00 6.80 22.80 
Assistent-versendingsklerk......... 9,00 4.40 13.40 
Assistent-voorman, vrou........ .- 11.00 5.20 16.20 

Assistent-voorman, MAM......066. 15.09 6.80 21.80 
Assistent-pakhuisman............ 9.09 4.40. 13.40 
Kleedkamerbediende............. 5.50 2.48 7.98 
Versendingsklerk, vrou........... 11,00" . 3.20 16.20 
Versendingsklerk, man....... nee 14.00 6.80 20.80 
Voormann, VrOU....... eee eee eee 13.00 6.10 19.10 
Voormann, Man...... ce cece eee ee 18.00 6.80 24.80 
Werknemer, graad I, gekwalifiseer., 7.10 3.33 10.33 

| Werknemer, graad I, ongekwalifi 
fiscer— . . 

’ Gédurende eerste drie maande i : 
ondervinding:.........000005 - 3.50 1.68 5.18 

Gedurende tweede drie maande . 
ondervinding................ 4,00 1.83 5.83 

Gedurende derde_ drie maatide , ce 
. “ondervinding.v. i... ee ° 4.50% °°2.68 6.58 
Gedurende vierde drie inaande re , 

ondervinding,..........0..+5 2715.09. 2.23 7.23 
_Gedurende vyfde drie maande : ‘ 

ondervinding.............4. , 5/50 - 2.48 7.98 
‘Gedurendé sesde drie maande ” no 

ondervinding seesencevede sees 6.00 2.75 8.75 

Werknemer, graad. I, -gekwalifiseer 5.925 2.75. 8.675 
Werknemer, graad I, ongekwalifi- 

seer— / 

Gedurende cerste drie maande ; . 
ondervinding..............005 3.500 1.68 5.18 

' Gedurende tweede drie maande , 
ondervinding......6.2.....005 . 4,00 1.83 5.83 

Gedurende derde’ drie. maande . Oo 
ondervinding.......0..0...44 4.50 2.08 6.58 

Gedurende vierde drie maande 
ondervinding........ 060.000. 5.00 2.23 . 7.23 

Groepleier.....5....2- eeecceeees . 8.00 4.00 12.00 
Instandhouer....... ccc cence eens “1. 50 5.65 17.15 
Pakhuisman, vrou.........c064--. 11.00 5.20. 16.20 

| Pakhuisman, man........., veseee 44.00. 6,80 "© 20.80 
: : _ 16. 00 . 6.80 22.80 Lekkergoedmaker, gekwalifiscer....
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Sweetmaker, unqualified:— R R R. 

During first. six months, of ~ a , oe 

EXPCLiIENCS.. 6 cece eee eee ee 3.50 1.68 3.18. 

During second six : months of ot 
experience......... augeee we 4.75 2.23 6.98 

During third six months’ of , 

experience.........065- r..ee  . 6,00 2.75 8.75 
During fourth six months of . 

experience... ... 6... eee eee 7.25 3.68-. 10.93 

During fifth six months of : 

EXPCTICNCE. 0.6. ee eee ees * 8.50 4.40 12.90 

During sixth six months of 
EXPCTICNCE. cess eee cece ene 9.75 4,80 14.55 

' During seventh six months of ~ 
experience.........-...-.... 11.00 5.20 16.20 

During eighth six months of . 
experience. .......6+ ren 12.25 610 — 18.35 

During ninth six months of . 

experience... ..... 66. eee eee 13.50. 6.80 20.30 

During tenth six months of 
experience..........6- eee 44,75 6.80 . 21.55 

Driver of motor vehicle, the unladen - 
weight of which together with the 
unladen weight of any trailer or 

_trailers drawn by such vehicle:— — : . 

'- (i) does not exceed 6,000 1b.... 8.50 4.40 12.90 
(ii) exceeds. 6,000 Ib........:.. 10.50 5.20 15.70 

Part-time vehicle driver..........+ 4.50 2.08 6.58 

Boiler attendant.............0006 5.35 2.48 7.83 

Driver of an animal-drawn vehicle 4.95 2.23 7.18 

Labourer, female . 

18 years of age and over........ 3.75 1.83 5.53 

Under 18 years of age......s66 3.10 1.68 4,78 

Labourer, male— ‘ . 

_ 18 years of age and over..... vee 4.65 2.23 6.88 
Under 18 years of age...... haee 3.15 1.68 4.83 

Watchiman......ccseece er vceveee 5.35 2.48 7.83 

{b) Casual Employee —A casual employee shall be paid for 
each day or part of a day of employment, not less than 
the weekly wage, or in the case of a rising scale, the 
weekly wage of a qualified employee, prescribed for an 
employee performing the same class of work as such 
casual employee is required to perform, divided by five or. 
six, depending on whether he is employed in an establish- 
ment which observes a five-day week or a six-day week, 
respectively, plus ten per cent: Provided— . 

(i) that the- wage ‘of a labourer who for-any- period in-any 
week is required of permitted to remove, empty, clean 
or replace sanitary pails shall in respect of that week: 
be not less than the wage prescribed for a male 
labourer of the age of 18 years and over, plus the sum 
of twenty-five cents; 

(ii) that the minimum wage of a labourer who for any 
period in any week is réquired or permitted to deliver. 
letters, messages or goods by means of a motor cycle, 
motor tricycle ora inotor cycle-sidecar combination 

> or a bicycle with an ‘auxiliary motor shall in respect 
of that week be increaséd by not less than the sum of 
seventy-five cents; and : : 

(Gii) that the minimum wage of a labourer who for any 
. period in any week is required or permitted to per- 
form any one or more .of the duties or operations 
mentioned in items (29) to (38) inclusive, of the defini- 
tion “labourer” shall in“ respect of that week be 
increased by not less than the sum of fifty cents. 

(2) Basis of Contract——For the purposes of this clause the basis 
* of contract of employment of an employee, other than a casual - 

employee. shall be weekly, and save as provided in clause 5 (6). 
an employee shall be paid in respect of a week not less than the 
full weekly wage prescribed in sub-clause (1) read with sub-clause 
(3) for an employee of his class, whether he has in that week 
worked the maximum number of ordinary hours applicable to 
him in terms of clause 6, or less. . 

(3) Differential Wage-—An employer, who requires or permits 
a member of one class of his employees to perform for longer 
than one hour in the aggregate on any day, either in addition to 
his own work or in substitution therefor, work of another class 
for which either— : 

(a) a wage higher than that of his own class; or 
(b) a rising scale of wages terminating in'a wage higher than 

that of his own class; . 
is prescribed in. sub-clause (1), shall pay to such employee in 
respect of that day— 

(i) in the case referred to in paragraph (a), not less than the 
daily wage calculated on the higher weekly rate; and 

(ii) in the case referred to-in paragraph (6) not less than the | 
- daily wage calculated on the highest weekly rate applic- 

able to qualified employees of higher class of the same 
sex; 

provided that where the difference. between classes is, in terms of 
~ sub-clause (1) based on age, experience or sex, the provisions of: 
i-this:sub-clause shall not apply. Sa as, 

“g 
  

Lekkergoedmaker, ongekwalifiseer— R R R 

Gedurende eerste --ses maande ‘ 
ondervinding...... velecsseee 5 3.50 , 1.68. 5.18 

Gedurende tweede ses maande . : Be 
_ ondervinding...........0.5. 2 4BTS '2.23° 6,98 
Gedurende derde ses maand 

ondervinding...........0008 6.00 2.75 8.75 
Gedurende vierde ses maande _. 

ondervinding......... eens 7.25 3.68 10.93- 
Gedurende vyfde ses maande : os 

ondervinding.............05- 8.50 4.40 12.90 
Gedurende sesde ses maande , , - 

ondervinding.............008 9.75 4.80 14.55 
Gedurende sewende ses maande . : 
-ondervinding..... acca cecees 11.00 5.20 16.20 

Gedurende agste ses maande 
- ondervinding...... tees eeace ~ 12.25 6.10 18.35 
Gedurende ‘negende ses maande : : 
ondervinding................ 13.50 6.80 20.30 

Gedurende tiende ses maande 
ondervinding.............05% 14.75 6.80 21.55 

Bestuurder van °n motorvoertuig 
waarvan die onbelaste ‘gewig 
tesame met die onbelaste gewig 
van enige sleepwa of sleepwaens 
getrek deur dié voertuig:— 

(i) hoogstens 6,000 Ib. is...... 8.50 4.40 12.90 
(ii) meer as 6,000 Ib. is......... 10.50 5.20 15.70 

Deeltydse bestuurder van °n voer- 
WIZ. cocci ene Lec eeeeeneee 4.50 2.08 6:58 

Ketelbediener ........0.s0eeeeeee 3.35. 2.48 7.83 
Bestuurders van °n voertuig wat 

deur diere getrek word........6¢ - 4,95 2.23 - 7.18 

Arbeider, vrou— . . 

18 jaar CM OUCE... 6. cece eee ee 3.75 1.83 4.58 
Onder 18 jaar... . ccs ee cee rene 3.10 1.68 | 4.78 

Arbeider, man—~ . 

18 jaar en OUT... 6. eee eee eee 4.65 2.23 6.88: 
onder 18 jaar..cccccevesen eres - 3.45 1,68 4.83 

Wak. ccecccesecnccessecenrsece 5.35 2.48 7.83 

(6) Los werknemer—n Los werknemer moet vir elke dag. of 
- deel van ’n dag diens minstens die weekloon betaal word, 

of in die geval van ’n stygende skaal, die weekloon van ’n 
gekwalifiseerde werknemer, voorgeskry{ vir ’n werknemer 
wat dieselfde klas werk verrig as wat van die los werknemer 
vereis word om te verrig,:deur vyf of ses gedeel na gelang 
hy in ’n inrigting werksaam is met ’n werkweek van onder- 
skeidelik vyf of ses dae, plus tien persent: Met dien ver- 
stande dat- . 
(i) die loon van ’a arbeider wat-vir énige tydperk in. ’n 

_ week verplig of toegelaat word om sanitére emmers te 
verwyder, leeg te maak, skoon te maak of te vervang, 
ten opsigte van.dié week minstens die loon moet wees 
wat voorgeskryf is vir.’n manlike arbeider van 18 jaar 
en ouer, plus vyf-en-twintig sent; 

(ii) die minimum loon van ’n arbeider wat vir enige tyd- 
perk in ’n week verplig of toegelaat word om briewe, 
boodskappe of goedere deur middel van ’n motorfiets, 
motordriewieler of ’n motorfiets met syspan of ’n fiets 
met ’n hulpmotor af te lewer, ten opsigte van dié week 
met minstens vyf-en-sewentig sent verhoog moet word; 
en SO, . 

(ii) die minimum Joon van ‘n arbeider wat vir enige tyd- 
perk in-’n week verplig of toegelaat word om een of 
meer van die pligte of werksaamhede na te kom wat 
in punte (29) tot en met (38) van die. woordomskrywing 

~ ,arbeider” genoem word, ter opsigte van dié week 
met minstens vyftig sent verhoog moet. word. 

(2) Konirakbasis——Vir die toepassing van dié. klousule is die 
basis van. die dienskontrak van ’n werknemer, uitgesonderd °n los 
werknemer, weekliks, en behoudens soos bepaal.in klousule 5 (6), 
_moet ’n werknemer ten opsigte van *n week minstens die voile 
weekloon in subklousule (1) gelees met subklousule (3), vir ‘n 
werknemer van.sy klas voorgeskryf, betaal word, of hy in dié 
week die maksimum getal gewone werkure, wat in klousule 6 vir 
dié werknemer voorgeskryf word, of minder gewerk het. 

(3) Differensiéle loon.—’n Werk gewer wat van ’n lid. van een 

Klas van sy werknemers vereis of hom toclaat om langer as een 

uur altesaam-op ’n dag, hetsy benewens sy eie. werk of in plaas 
daarvan werk van ’n ander klas te verrig waarvoor of— 

(a) ’n hoér loon as dié vir sy eie klas; of 

(b) ’n stygende loonskaal wat op ’n hoér loon as dié vir sy eis 
klas eindig; 

in subklousule (1) voorgeskryf word, moet aan so ‘n werknemer 
vir dié dag soos volg betaal:— : 

(i) In die geval in paragraaf (a) genoem, minstens.die dagioon 
bereken teen die hoér weekskaal; en 

(ii) in die geval in paragraaf (b) genoem, minstens die dagloon 
bereken teen die hoogste weekskaal wat van toepassing is 
op die gekwalifiseerde werknemers van die hoér klas van 
dieselfde geslag: 

Met dien verstande’ dat indien die verskil tussen klasse ingevolge 
subklousule (1) op ouderdom, ondervinding of geslag gebaseer is, 
die bepalings van. dié subklousule nie: van toepassing: is nie.
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(4) Night Shift Remuneration: —An employee employed on 
night shift shall be paid for each such shift not less than ‘his : 
daily wage plus twenty per cent; provided that, this sub-clause . 
shall not apply to a watchman or an employee whosé attendance 
is necessary at night in connection with refrigeration plant or the 
generation of heat, steam or electricity. 

(5) Calculation of Wages--a) The daily wage of an employee, 
other than a casual. employee, shall be calculated by dividing his 
weekly wage: by— 

Gi) five, in the case of an employee who works a five-day week; 

(ii) six, in the case of an employee who works a six-day week; 

Giii) seven, in the case of an employee who works a seven-day 
week, 

(b) The monthly wage of an employee shall be: calculated at 
the rate of four and a “third times his weekly wage. 

(c) The weekly wagé of a monthly employee shall be calculated 
by dividing his monthly wage by four and a third. 

(6) Nothing in this Agreement: shall -operate to reduce the 
wage which was being paid. immediately prior to, or to which 

_ any employee was entitled, at the date of the commencement of 
this Agreement, whilst such employee is emloyed by the same 
employer, . 

5. PAYMENT OF REMUNERATION. 

.€1) Employees, other than Casual Employees —Save as. provided 
in clause 7 (4), any amount due to an employee, other than a 
casual employee, shali be paid in cash weekly, or if the employer 
and employee have agreed thereto, in cash or by cheque monthly, 
during the hours of work on. the ‘usual pay day of the establish- 
ment or on termination of employment if this takes place before 
the usual pay day and shall be contained in an énvelope or 
container, on which shall be reflected, or which shall be accom- 
panied by a statement showing, ‘the employer’s name, the 
employee’s name and occupation, the number of ordinary hours, 
overtime hours or night shifts worked, details of any deductions 
made, the remuneration due and the period in respect ‘of which 
payment is made. 

(2) Casual Employees. --An employer shall pay the remunera- 
- tion due to a casual employee in cash on termination of: his 
“employment. " 

6) Premiums: —No payment shall -be made to or accepted by 
an employer, either: directly “or indirectly, .in _Tespect of the . 

. employment or training of an employee: 

, (4) Purchase of Goods.—An employer’ shall: not” require his 
.employee, to purchase any goods f from, him or from any shop or, 
.. person f nominated by’ him. 

(5): Board and. ‘Lodging. Save. as provided i in the Natives (Urban 
: Areas) Consolidation Act, 1945, an employer shall not require his 
-employee to board or lodge or board and lodge with him or with 
any person or at any place nominated by him. 

- (6) Fines and Deductions. —An employer shall not levy any 
fines against his employee nor shall he make any deductions from { 
his employee’s remuneration other than that he may make the , 
following: —- 

(a) With the written consent ‘of his employee, a. deduction for 
holiday, _ sick benefit, insurance, savings, provident or 

' pension’ funds; 

'. (b) except ‘where otherwise provided in this. Agreement, when- 
_. ever an, employee is absent from work, other than on the 

instructions or at the request of his employer; a deduction 
proportionate to the period-of his absence calculated on 
the basis of the wage which such employee was receiving 

.in respect of his ordinary hours of work at the time thereof; 

“(Qa deduction of any amount which an employer by any law 
-or order of any competent court is required or permitted to 
make;. . 

a (d whenever. an employee agrees or is required-in terms. of the 
.Natives.:(Urban: Areas) Consolidation Act, 1945, to accept 
board or lodging or board and lodging with his employer, 
a deduction not exceeding the amounts specified here- 

  

: -under:— a 
~ Per Week. Per Month. 

: a R. c. 

Board cet sen een nee 40 1 73 
Lodging ... ce kee tee 20 0 86 
Board and lodging | Len eae cane 60 2 60 

(e) whenever the ordinary hours of work prescribed in clause 6 
are reduced on account of short-time, a deduction in respect 
of each hour of such reduction of the employee’s weekly 
wage divided by forty-six, provided that such deduction 
shall not exceed. one-fourth of the employee’s weekly wage 
irrespective of the number of hours by which the ordinary 
hours of work are thus reduced and provided further that 
no deduction shall be made— 

(i) in the case of short-time arising out of slackness of 
-trade or shortage of raw materials unless the employer 

- has given his: employee not less than twenty-four hours’ 
note of ‘his intention. to. reduce: the, ordinary: hours of 
wor   

(4) Nagskofbesoldiging.—’n Werknemer wat nagskofwerk vetrig, 
moet vir elke sodanige skof minstens sy dagioon plus twintig 
persent betaal word; met dien verstande dat dié subklousule nie 
van toepassing is nie op ’n wag of ’n werknemer wat gedurende 
die nag aanwesig moet wees in verband met die koelinstallasie of 
die opwekking van hitte, stoom of elekirisiteit. 

(5) Loonberekening. —(a) Die dagloon van ’n werknemer, uitge- 
sonderd ’n los werknemer, word bereken deur sy weekloon te 
eel deur— 

@ vyf, in die geval van *n werknemer met ’n werkweek van 
vyf dae 

(ii) ses, in die geval van ’n werknemer met ’n werk week van 
ses dae; 

(iii). sewe, in die geval. van ’n werknemer met ’n | werkweek yan 
sewe dae. 

(6) Die maandloon van ’n werknemer word bereken teen die , 
skaal van vier en ’n derde maal sy weekloon. 

(c) Die weekloon van ’n maandwerknemer word bereken deur 
sy maandioon deur.vier en °n derde te deel. 

(6) Niks in die Qoreenkoms kan die I loon verminder wat: onmid- 
dellik voordat die Ooreenkoms - van Krag geword het, aan ’n 
werknemer betaal is of waarop “n werknemer op dié datum 
geregtig was, terwyl hy by dieselfde werkgewer i in diens bly nie, 

5. BETALING VAN BESOLDIGING. 

(1) ’n Werknemer, uitgesonderd ’n los werknemer.—Behoudens 
soos bepaal-in klousule 7 (4), moet enige bedrag wat aan ’n werk- 
nemer, uitgesonderd.’n los werknemer, verskuldig is, weekliks ia 
kontant, of, as die werkgewer en we rknemer aldus ooreengekom ° 
het, maandeli iks in kontant of per tick betaal word gedurende die 
werkure op die gebruiklike betaaldag van die inrigting of by 
diensbeindiging, as dit voor die ge bruiklike betaaldag plaasvind, 
en moet in “n koevert of houer wees, waarop geskryf staan die 
name, of dit moet vergesel gaan van ’n staat met die name van 
die werkgewer en die werknemer, die werknemer se beroep, die 
getal gewone ure, oortydure en nagskofure wat gewerk is, beson- 
derhede van aftrekkings gedoen, die verskuldigde. besoldiging en 
die tydperk waarvoor betaling gedoen word. 

(2) Los werknemers-~n Werkgewer moet. die besoldiging wat 
aan sy los werknemer verskuldig i is, in kontant by diensbetindiging 
etaa 4 . 

& Premies. ~ Vir diensverskaffing. 2 aan of  opleiding \ van ’n werk- 
nhemer mag geen regstreekse of onregstreckse betaling ; aan ’n werk- 
sewer gedoen.of: deur hom aangenéem word nie. 

(4) Koop van goedere. —-Géen wérkgewer kan- vat sy werknemer 
vereis om’ goedere van: hom of van “nh. persoon | ‘of Winkel wat hy 

“aanwys, te koop nie, 

(3) Etes en huisyesting —Behoudens die bepalings van die Natu- 
relle Stadsgebiede) Konsolidasiewet, 1945, mag *n werkgewer nie 
vereis dat sy werknemer by hom of by enige ander persoon of 
plek wat hy aanwys, eet of inwoon of ect en inwoen nie. : 

(6) Boetes en aftrekkings—'n. Werkgewer kan sy werknemer 
geen boetes oplé, nog aftrekkings van sy werknemer se besoldiging 
doen nie, uitgesonderd die volgende: — 

(a) Met die skriftelike toestemming van sy werknemer, ’n aftrek- 
king vir verlof-, siekte-, versekerings-, spaar-, voorsorgs-, of 
pensioenfondse; 

(b) uitgesonderd waar dit anders in die Ooreenkoms bepaal is, 
kan van ’n werknemer se loon, wanneer hy van sy werk 
_afwesig is, behalwe ‘wanneer dit-op las of .versoek van sy 
werknemer geskied, *n aftrekking gedoen word in verhou- 
ding tot die tydperk van sy afwesigheid, bereken op die 
basis van die. loon wat so *n werknemer ontvang het ten 
opsigte van sy gewone werkure ten tyde daarvan. 

' (?) ’n aftrekking van enige bedrag wat ’n werkgewer’ kragtens 
enigée wet of bevel ‘van ‘n bevoegde hof Vverplig: of toegelaat 

word om te doen; 

~ (d) wanneer’ ’n_ werknemer toestem of van hom ingevolge. die 
Naturelle (Stadsgebiede) Konsolidasiewet, 1945, vereis word 
om etes of huisvesting van sy werkgewer aan te neem, kan 
*‘n afirekking gemaak word wat nie die _bedrae, hieronder 
aangegee, te bowe gaan nie: — 

Per week. Per maand. 
. c R. c. 

Etes oo. i. cee cee cee tee nee eee 40 1° 73 
‘Huisvesting ... 0. 0... w. - -20 0 86 
Etes en inwoning ... ... ... 60 .2 60 

(c) wanneer die gewone werkure, in klousule 6 voorgeskryf, 
verminder word weens korttyd, ’n aftrekking ten opsigte 
van elke uur van dié vermindering van die werknemer se 
weekloon gedeel deur ses-en-veertig: Met dien verstande dat 
sodanige aftrekking nie ’n- -kwart. van die’ werknemer se 
weekloon te bowe mag gaan nie, ongeag die getal ure 
waarmee die> gewone werkure aldus verminder word, en 
voorts met dien verstande dat geen aftrekking gedoen word 
hie— - 

o in die geval van korttyd wat ontstaan deur ’n slapte i in 
. die bedryf of tekort aan’ grondstowwe, ‘tensy die werk- 
gewer sy werknemer minsieng:24 uur kennis gegee -het 
van sy voorneme om die gewone werkure te verminder; 

“9



10 GOVERNMENT GAZETTE EXTRAORDINARY, 24 MAY 1963 

(ii) in the case of short-time owing to a general break- 

down of plant or machinery or a breakdown or 

threatened breakdown of buildings caused by accident 

or other unforeseen emergency in respect of the first 

hour not worked unless the employer has given his 

employee notice on the previous day that no work will 

be available; 

(f} a deduction for any money lent by an employer to his 

employee; provided that such deduction shall not exceed 

one-third of the total remuneration due to such employee; 

(g) subject to the provisions of sub-clause (4), with the written 

consent of his eraployee, a deduction of any amount due to 

an employer for goods purchased from him by his 

employee; provided that such deduction shall not exceed 

one-third of the total remuneration due to such employse; 

(k) a deduction in respect of any public holiday, other than 

New Year’s Day, Good Friday, the Day of the Covenant, 

Ascension Day and Christmas Day on which an employee 

is permitted not to work, of an amount equal to his daily 

wage; provided that where no werk is performed -on such 

unpaid public holiday at the request of the employer no 

deduction shall be made from the cost of living allowance 

in respect of such day; . 

(i) contributions in terms of clause 17 of this Agreement, 

(j) deductions in terms of clause 20 of this Agreement. 

6. Hours of Work, ORDINARY AND OVERTIME AND PAYMENT FOR 
OVERTIME. . 

(1) Ordinary Hours of Work.—The ordinary hours of work 

of an employee other than a casual emp:oyee, shall not exceed— 

(a) in the case of an establishment which observes a six-day 

week— 

@ forty-six in any week, and 

(ii) subject to sub-paragraph (1) hereof, eight hours on 

any day, unless the hours on one day do not exceed 

five, in which case the hours on any of the other days 

shall not exceed eight and a half hours; _ 

(b) in the case of an establishment which observes a five-day 

week— : 

@) forty-six in any week from Monday to Friday, in- 

clusive, and 

(ii) subject to sub-paragraph (@ hereof, nine and a quarter 

hours on any day. 

(2) The ordinary hours of work of a ¢asual employee shall not 

exceed nine on any day in an establishment which observes a 

five-day week or cight on any day in an establishment which 

observes a six-day week. 

(3) Meal Intervals--An employer shall not require or permit 

an employee to work for more than five hours continuously 

without one meal interval of not less than one hour during 

which interval such employee, shall not be required or permitted 

to perform any work and such intervals shall be deemed not to be 

part of the ordinary hours of work or overtime; provided that— 

(i) periods of work interrupted by intervals of less than one 

hour shall be deemed to be continuous; 

(ii) if such interval be longer than one hour any period in | 

excess of one and a quarter hours shall be deemed to be 

time worked; 

(ii) a driver of a motor vehicle, who during such an interval 

does no work other than being or remaining in charge of 

the vehicle and its load, if any, shall be deemed for the 

purposes of this sub-clause not to have worked during such 
interval. ° 

(4) Rest Intervals-An employer shall grant to each of his 

employees a rest interval of not less than ten minutes as nearly 

as practicable in the middle of each morning and afternoon 

work period during which interval such employee shall not be 

required or permitted to perform’ any work, and such interval 

shall be deemed to be part of the ordinary hours of work. 

" (5) Hours of Work to be Consecutive-—Save as provided in 

sub-clauses (3) and (4) all hours of work on any. day shall be 

consecutive. . 

(6) Overtime —All time worked by an employee in excess of 

the maximum number of hours prescribed in sub-clauses (i) and 

(2) shall be deemed to be overtime. 

(7) Limitation of Overtime—An employer shall not require or 

permit his employee to work overtime for more than— 

(a) two hours on any day; provided that in the case of an 

employee who works a five-day week four hours’ overtime 

may be worked on a Saturday; 

(b) six hours in any week. 

(8) Female Employees—Notwithstanding anything to the con- 

trary in sub-clauses (1) to (7), inclusive, an employer shall not 

require or permit a female employee to work— a 

(a) between 6 o’clock p.m. and 6 o’clock a.m.; ; 

(0) after 1 o’clock p.m. on more than five days in any week; 

-.” "(© overtime for more than two hours on any day; other. than. 

“thot an employee who works a five-day week may work 

four hours’ overtime on a Saturday; ~ < ow 
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(ii) in die geval van korttyd weens ’n algemene onklaar- 

raking van installasie of masjinerie of instorting of 

dreigende instorting van geboue weens ’n ongeluk of 

ander onvoorsiene noodgeval, ten opsigte van die 

eerste uur wat nie gewerk word nie, tensy die werk- 

gewer sy werknemer die vorige dag in kennis gestel . 

het dat daar geen werk beskikbaar sal wees nie; 

(f) ’n aftrekking vir enige geld wat ’n werkgewer aan sy werk- 

emer geleen het: Met dien verstande dat sodanige aftrek- 

king nie een derde van die totale besoldiging aan so a 
werknemer verskuldig, te bowe mag gaan nie; 

(g) behoudens die bepalings van subklousule (4), met die skrif- 

telike verlof van sy werknemer, ’n aftrekking van enige 

bedrag aan sy werkgewer verskuldig vir goedere van hom 

gekoop deur sy werknemer: Met dien verstande dat so ’n 

_aftrekking nie‘een derde van die totale besoldiging aan so 

*n werknemer verskuldig, te bowe mag gaan nie; 

(h) ’n aftrekking ten. opsigte van enige openbare vakansiedag, 

uitgesonderd Nuwejaarsdag, Goeie Vrydag, Geloftedag, 

Hemelvaartdag of Kersdag, waarop ’n werknemer toegelaat 

word om nie te werk nie, van ’n bedrag gelyk aan sy dag- 

loon: Met dien verstande dat as daar op versoek van die 

werkgewer geen werk op so ’n onbetaalde openbare vakan- 

siedag gedoen word nie, geen aftrekking van die lewens- 

kostetoelae ten opsigte van dié dag gedoen mag word nie; 

(® bydraes ingevolge klousule 17 van die Ooreenkoms; 

(j) aftrekkings ingevolge klousule 20 van die Ooreenkoms. 

6. WERKURE, GEWONE EN OORTYD, EN BESOLDIGING VIR OORTYD. 

CQ) Gewone werkure—Die gewone werkure van ’n werknemer, 

uitgesonderd ’n los werknemer, is hoogstens die volgende :— 

(a) In die geval van ’n inrigting met ’n werkweek van ses dae— 

(i) ses-en-veertig per week; en 

(ii) behoudens subparagraaf (i) hiervan, agt uur per dag, 

tensy die ure op een dag hoogstens vyf is, en in dié 

geval mag die ure op enigeen van die ander dae 

hoogstens agt en ’n half wees; 

(b) in die geval van ’n inrigting met ’n werkweek van vyf dae— 

(i) ses-en-veertig in “n week van Maandag tot en met 

Vrydag; en 

Gi) behoudens subparagraaf (i) hiervan, nege en ’n kwart 

uur per dag. 

(2) Die gewone werkure van ’n los werknemer mag hoogstens 

nege uur per dag ‘wees in ’n inrigting wat vyf dae per week werk 

of agt per dag in ’n inrigting wat ses dae per week werk. 

(3) Etenspouses-—n Werkgewer kan nie van ’n werknemer 

vereis of hom toelaat om langer as vyf uur aaneen te werk nie 

sonder een etenspouse van minstens een uur waarin nie van die 

werknemer vereis of hy toegelaat mag word om te werk nie, en 

dié pouse moet nie as deel van die gewone werkure of oortydure 

gereken word nie: Met dien verstande dat— 

(i) werktydperke wat deur pouses van minder as een uur 

onderbreek word, as aaneenlopend gereken moet word; 

(i) indies sodanige pouse langer as een uur duur, enige tydperk 

bo een en ’n kwart uur as tyd gewerk gereken moet word; 

(iii) dit vir die toepassing van hierdie subklousule beskou moet 

word dat ’n motorvoertuigbestuurder wat gedurende soda- 

nige pouse geen ander werk verrig as om verantwoordelik 

vir die voertuig en sy vrag (as daar ’n vrag is) te wees of 

te bly nie, nie gedurende so ’n pouse gewerk het nie. 

(4) Ruspouses—"n Werkgewer moet aan elkeen van sy werk- 

nemers "n ruspouse van minstens tien minute toestaan so naby 

aan die middel van elke oggend- en namiddagwerktydperk as wat 

moontlik is, waarin nie van die werknemer vereis of hy toegelaat 

kan word om enige werk ‘te verrig nie, en die ruspouse moet as 

deel van die gewone werkure gereken word. 

(5) Werkure moet aaneenlopend wees.—Behoudens soos bepaal 

in subklousules (3) en (4) moet alle werkure op alle dae aancen- 

lopend wees. 

(6) Oortyd——Alle tyd wat ’na werknemer werk bo die 

maksimum getal ure, voorgeskryf in subklousules (1) en Q), moet 

as oortyd gereken, word, 

(7) Beperking van oortyd—-n Werkgewer moet nie van sy 

werknemers vereis of hulle tcelaat om langer as die volgende 

tydperke oortyd te werk nie:— . 

(a) Twee wur op ’n dag: Met dien verstande. dat. in die geval 

van ‘n werknemer met ’n werkweek van vyf dae, vier uur 

oortyd op ’n Saterdag gewerk kan word; : 

(b) ses uur in *n week. 

(8) Vroulike werknemers—Ondanks anders!uidende bepalings in 

subklousules (1) tot en met (7) mag ’n werkgewer ’n vroulike 

werknemer nie verplig of toclaat om— 

(a) tussen 6 nm. en 6 vm. te werk nie; 

(b)-op meer as vyf dae per weck. na { nm. te werk nie; 

(c) meer as twee uur oortyd per dag werk nie, uitgesonderd dat 

- ' > ’n serknemer wat a week van vyf dae werk, op Saterdag 

vier uur oortyd mag werk; oo. .
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~ (d) overtime on more than three consecutive days; 

(e) overtime on more than sixty days in any year; 

(f) overtime after completion of her ordinary hours of work | 
' for more than one hour on any day unless he has— 

(i) given notice thereof to such employee before the meal 
interval of that day; or . 

(ii) provided such. employee with an adequate meal before 
she has to commence overtime; or . 

(iii) paid such employee not less than twenty-five cents 
in sufficient time to enable her to obtain and pariake 
-of a meal before the overtime is due to commence. 

(9) Payment for Overtime—(a) An employer shall pay to his 
~employee, other than a casual employee, who works overtime not 
less than-one and a third’ times his weekly wage divided by forty- 
six in respect of each hour or part of an hour overtime worked; 
provided. that where in any wéek overtime calculated on a daily 
basis differs from overtime on a weekly basis, the basis which 
gives the greater amount of overtime during that week shall be 
adopted. to. . . oo - 

(b), An employer shall pay to his casual employee who works 
overtime not less than one and a third times his daily wage 
divided by nine or eight, depending on whether he is employed in. 
an.establishment which observes a five or six-day week;-in respect 
of each hour or part of an hour ovértime worked on-any day.’ 

(10) Savings—(a) The provisions of this clause shall not apply 
to a watchman or an employee earning a wage of more than 
R21 per week. 

. (6) The provisions of sub-clauses (3), (4, (5) and (7) shall not 
not apply t6 an employee employed on emergency work. 

7. ANNUAL LEAVE. 

(1) Subject to the provisions of sub-clause (2), an émployer 
shall grant to his employee, other than ‘a casual employee, in 
respect of each completed period of twelve months’ employment 
with him— . 

(a) in the case of a watchman, twenty-one consecutive calendar 
days’ leave; , 

(6) in the case of ail other employees, fourteen consecutive 
calendar day’s leave; . 

and shall pay to such employee— 

(i) in the case of an employee mentioned in (a), not less than 
three times the weekly wage to which he is entitled as 
from: the first day of the commencement of the leave; and 

(ii) in the case of an employee. mentioned in (b), not Jess. than 
double the ‘weekly wage to. which he is entitled: as, from 

. the first day of the commencement of the leave; 
prcvided that the weekly wage of an employee who is engaged on 
incentive rates work in terms of clause 10 (1) shall be calculated 
on the bais set out in section twenty (5) of the Factories, 
Machinery and Building Work Act, 1941. - 

(2) The leave referred to in sub-clause (1) shall be granted at 
a time fixed by the employer; provided that— . 

(i) if such leave has not been granted earlier it shail be 
granted within four- months of the completion of the 
year to which it rélates; provided that if an employee 
has agreed thereto in writing before the expiration of 
the said period of four months, his employer may grant 
such leave to him as from a date not later than two 
months after the expiration of the said period of four 

months; . 

the period of leave shall not be concurrent with sick leave 
granted in terms of clause 8 nor with any period of 
military training which the employee is required to 
undergo under the Defence Act, 1957; . 

if New Year’s Day, Good Friday, Day of the Covenant, 
Ascension Day and Christmas Day falls within the period 
of such leave, another work day shall, for each such day, 
be added to the said period as a further period of leave 
and the employee shall be paid an-amount equal to his 
full day’s pay in respect of each such day added; . 

an employer may set off against such period of leave any 
day of occasional leave granted on full pay to his employee 
at his employee’s written request during the period of 
twelve months of employment to which the period of 
annual leave relates. : 

(ii) 

tii 

‘@) 

(3) At the request of a labourer-an employer may, in lieu of 
_granting leave prescribed for such labourer in sub-clause (1), pay 
to him not.less than the, amount which the employer would have 
had to pay to him in respect of-such leave if the leave were 
granted; provided that such payment in lieu of leave shall not 
be permitted more often than once in every two consecutive 

. periods of twelve months of employment with the same employer. 

(4) Leave Remuneration—The remuneration in. respect of the 
annual leave prescribed in sub-clause (1) shall be paid not later 
than the last work day before the date of the comimencement of 
the leave, provided that in the case of monthly paid employees 
the employer and the employee may agree to payment for any 
portion of leave falling within- the month succeeding that during 
which’ leave is commenced. being:held over until:-the usual pay 
day in such succeeding month...) 200 2. cet cers a   

(d) op meer as drie opeenvolgende dae oortyd te werk nie; 

(e) op meer as sestig dae per jaar oortyd te werk nie; 

(f) na voltooiing van haar gewone werkure meer as een uur 
oortyd per dag te werk nie, tensy hy die werknemer— 

(i) voor die etenspouse van daardie dag daarvan in kennis 
gestel het; of . 

(ii) van ’n -toereikende ete voorSien het voordat sy met 
oortyd moet begin; of a 

(iii) minstens vyf-en-twintig sent betaal het met genoeg 
tyd om haar in staat te stel om:’n maailtyd te nuttig 
voordat sy met oortyd begin. 

_Q) Betaling vir oortyd.—{a) ’n Werkgewer moet sy werknemer, 
uitgesonderd ‘n los werknemer, wat oortyd werk, minstens een en 
’n derde maal sy weekicon, gedeel deur ses-en-veertig, ten opsigte 
van elke uur of gedeeite van ’n uur oortyd gewerk, betaal: Met 
dicen verstande dat as oortyd, bereken op ’n daaglikse basis, 
verskil van oortyd op *n weeklikse basis, die basis wat die meeste 
oortyd gedtirende dié week gee, aanvaar moet word. 

‘(b) ’n Werkgewer moet aan sy los werknemer wat oortyd werk, 
ten opsigte van elke uur of gedeelte van *n uur scortyd wat hy 
op ’n dag gewerk het, minstens een en ’n derde maal sy dagloon 
betaal, gedeel deur nege of agt, na gelang hy in ’n inrigting werk- 
saam is wat ’n werkweek van -vyf of ses dae het. 

~ (10) Voorbehoudsbepaling—(a) Die bepalings van'dié klousule 
is nie van toepassing op ’n wag of op ‘n werknemer wat ’n loon 
van meer as R21 per week verdien nie.’ 

‘(b) Die bepalings van subklousules (3), (4), (5) en (7) is nie van 
toepassing op ‘n werknemer wat noodwerk verrig nie. , 

“7, JAARLIKSE VERLOP. 

(1) Behoudens die bepalings van subklousile (2) moet ’n werk- 
. gewer sy werknemer, u:tgesonderd ’n los werknemer, ten opsigte 
van elke voltooide tydperk van twaalf. maande diens by hom— 

(a) in die geval van ’n wag,-een-en-twintig agtereenvolgende 
kalenderdae verlof toestaan; - 

(b) in die geval van alle ander werknemers, veertien agtereen- 
volgende kalenderdae verlof toestaan; 

en aan so ’n werknemer die volgende betaal:— — 

@ in die geval van ’n werknemer in (a) genoem, minstens drie 
* maal die weekloon waarop hy vanaf die eersie dag van die 

aanvang van die verlof geregtig is; en , : 
Gi) in die geval van ’a werknemer in- (b) genoem, ‘minstens 

twee maal die weekloon waarop hy vanaf die eerste dag 
van. die-aanvang van die verlof geregtig is: 

Met ‘dien verstande dat die weekloon van *n werknemer wat 
ingevolge klousule 10 (1) if diens is op aansporingsloonwerk, 
bereken moet word op die grondslag wat in artikel twintig (5) van 
die Wet op. Fabrieke; Masjinerie en Bouwerk, 1941, uiteengesit is. 

(2) Die verlof genoem in subklousule (1), moet toegestaan word 
op ’n tydstip- wat die werkgewer.vasstel: Met dien verstande dat— 

(i) as dié verlof nie eerder tosgestaan is nie, dit toegestaan 
moet word binne vier maande na die voltooiing van die- 
jaar waarop dit betrekking het; met dien verstande dat as 
*n werknemer voor die verstryking van genoemde tydperk 
van vier maande skriftelik daartoe ingestem het, sy werk- 
gewer die verlof aan hom kan toestaan vanaf ’n datum nie 
later nie as twee maande na die verstryking van genoemde 
tydperk van vier maande; — 
die verloftydperk nie moet saamval met siekteverlof wat 
ingevolge klousule 8 toegestaan word nie, ook nie met 
enige tydperk van militére opleiding wat die werknemer 
verplig is om..ingevolge die Verdedigingswet, 1957, mee te 
maak nie; 

(iii) as Nuwejaarsdag, Goeie. Vrydag, Hemelvaartdag, Gelofte- 
dag of Kersdag binne die verloftydperk val, nog ’n dag vir 
elkeen van dié dae by genoemde tydperk gevoeg moet word 
as °’n verdere tydperk van verlof en die werknemer moet 
’n bedrag gelyk aan sy. volle dagloon ontvang ten opsigte 
van elke dag wat so bygevoeg is; , . 
’n- werkgewer enige dag geleentheidsverlof wat  gedurende 
die twaalf maande diens waarop die tydperk van jaarlikse 
verlof betrekking het en wat op sy werknemer se skriftelike 
versoek met volle besoldiging aan sy werknemer toegestaan 
is, van die tydperk van verlof kan aftrek. 

@ 

~ Gy) 

(3) Op versoek van ’n arbeider kan ’n werkgewer, in plaas van 
hom verlof, wat vir so ’n arbeider in subklousule (1) voorgeskryf 
word, toe te staan, hom ’n bedrag betaal wat minstens net soveel 
is as die bedrag wat die werkgewer hom sou moes betaal het. ten 
opsigie van sodanige verlof indien die verlof toégestaan was: Met 
dien verstande dat sodanige: betaling in die -plek van verlof nie 
meer dikwels as een maal in elke twee agtereenvolgende tydperke 
van 12 maande diens by dieselfde werkgewer toegelaat mag word 

nie. / . 

(4) Verlofbesoldiging—Die besoldiging ten opsigte van die 
jaarlikse verlof in subklousule (1) voorgeskryf, moet op of voor 
die laaste werkdag voor die datum waarop die verlof begin, 
betaal word: Met dien verstande dat die werkgewer en die werk- 
riemer in die geval van maandeliks betaalde werknemers kan 
ooreenkom dat betaling vir enige gedeelte van die verlof wat 

 binne die maand val wat volg op dié een waarin verlof ’n aan- 
-vang. neem, tot die gewone. betaaldag in sodanige daaropvolgende 
-maand oorgehou word... 

Wd
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(5) An employee whose contract of employment terminates 

during any period of twelve months of employment with the same 

employer before the period of leave prescribed in sub-clause (1) 

in respect of that period has accrued, shall upon such termination 

and in addition to any other remuneration which may be due to 

him, be paid in respect of each completed month of such period 

of employment, not less than— . ; 

(a) in the case of an employee referred to in paragraph (a) of 

sub-clause (1), one-fourth of the weekly, wage; 

_ (6) in the case of an employee referred to in paragraph (b) of 

sub-clause (1), one-sixth of the weekly wage; 

he was receiving immediately before the date of such termination; 

provided that an employer may make a proportionate deduction 

in respect of any period of leave granted to an employee in 

terms of tbe fourth proviso to sub-clause (2) and provided - 

further that an employee, who leaves his employment without 

the consent of his employer or without having given and served 

the peried of notice prescribed in clause 13 or without cause 

recognised by law as sufficient; shall not be entitled to any 

payment by virtue of this sub-clause. . 

(6) An employee who has become entitled to a period of leave 

prescribed in sub-clause (1) and whose contract of employment 

terminates before such leave has been granted, shall upon such © 

termination be paid the amount he would have received in respect 

of the leave had the leave been granted to him as ‘at the date 

of the termination. . 

(7) For the purposes of this clause the expression “ employ- 

ment” shall be deemed to include any period or periods during 

which an employee is absent— . 

(a) on leave in terms of sub-clause (1); 

(b) on sick leave in terms of clause 8; 

(c) on the instructions or at the request of his employer; 

(d) undergoing any military training which he is required to 

do under the Defence Act, 1957; ‘ 

amounting in the aggregate in’ any year to not more than ten 

weeks in respect of items (a), (b} and (c) plus the period of any 

training referred to in item (d) undergone in that year, and 

employment shall be deemed to commence— 

() in the case of an employee who had before the coming 

into force of this Agreement become entitled to leave in 

terms of any law, from the date on which such employee 

last became entitled to such leave under such. law; 

Gi) in the case of an employee who was in employment before 

the date of commencement. of this Agreement and to.whom 

any law providing for annual leave applied but who had 

not become entitled to leave in terms thereof, from the date 

on which such employment commenced; : 

(iii) in the case of any other employee, from the date on which | 

such employee entered his employer’s service or the date 

of coming into force of this Agreement, whichever is the 

later. 

(8) (a) Notwithstanding anything to the contrary contained in 

this clause, an employer may for the purposes of annual leave at 

any time but not more than once in any period of twelve months 

close his establishment for fourteen consecutive calendar days plus 

any additional days that may have to be added by virtue of the 

third proviso to sub-clause (2). 

(b) An employee who, at the date of the closing of an establish- 

ment in terms of paragraph (qa), is. not entitled to the full period 

of annual leave prescribed in sub-clause (1) shall in respect of any 

leave due to him be paid on the basis set out in sub-clause (5), 

provided that an employer may advance to such employee an 

amount equivalent to the difference between the amount due and 

paid to him in respect of accrued leave and the amount which 

would have been due to him in respect of leave if he had com- 

pleted twelve months of employment at such closing and any 

amount so advanced shall for ‘the purpose of clause 5 (6) (/) be 

* deemed to be money ient. . 

8. Sick LEAVE. | 

(1) An employer shall grant to his employee, other than a 

casual employee, who is absent from work through incapacity— 

(a) in the case of an employee who works a five-day week, not 

less than twenty work days; 

(b) in the case of every other employee, not less than twenty- 

four work days; - 
sick leave in the aggregate during each cycle of twenty-four con- 

secutive months of employment with him and shall pay to such 

employee in respect of any period of absence in terms hereof, not 

less than the wage he would have received had he worked during 

such period; provided— 
: 

(i) that in the first twenty-four consecutive months of emplay- 

ment, an employee shall. not be entitled to sick leave on 

full pay at a rate of more than one work day in respect 

of each completed month of employment, subject, in 

respect of an employee referred to in sub-clause (1) (a), 

-. to.a maximum of. ten ,.work days during the first period . 

of twelve. months of:employment. and a-further ten work | 

days during the-second period of twelve months of employ- 

ment, : a ae 
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(5) ’*n Werknemer wie se dienskontrak gedurende *n tydperk 

van 12 maande diens by dieselfde werkgewer eindig voordat 

die verloftydperk voorgeskryf in subklousule (1). ten opsigte van 

dié tydperk opgeloop het, moet by sodanige beéindiging en 

benewens enige ander besoldiging wat aan hom verskuldig mag 

wees, ten opsigte van elke voltooide maand van dié dienstyd 

minstens onderstaande betaal word :— : 

(a) In die geval van ’n werknemer genoem in paragraaf (a) van 

subklousule (1), een kwart van die weekloon; - . 

(b) in die geval van ’n werknemer genoem in paragraaf (b) van 
subklousule (1), een sesde van die weekloon; 

wat hy onmiddellik voor die datum van dié be8indiging ontvang 

het: Met dien verstande dat ’n werkgewer ’n eweredige aftrekking 

ten opsigte van ’n verloftyd wat ingevolge die vierde voorbehouds- 

bepaling van subklousule (2) aan °’n werknemer toegestaan is, kan 

doen, en voorts met dien verstande dat ’n werknemer wat sy diens 

verlaat sonder die toestemming van sy werkgewer of sonder dat 

hy diens opgesé het soos voorgeskryf in klousule 13 en ’n diensop- 

seggingstermyn uitgedien het of sonder regsgeldige- rede, nie op 

enige betaling kragiens dié subklousule geregtig is nie. 

(6) ’n Werknemer wat geregtig geword het op ’n verloitydperk 

soos voorgeskryf -in subklousule (1) en wie se dienskontrak eindig 

voordat dié verlof toegestaan is, moet by sodanige beéindiging 

die bedrag betaal’ word wat hy ten opsigte van die verlof sou 

ontvang het as die verlof ep die datum van die beéindiging aan 

hom toegestaan was. 

_) Vir die toepassing van dié klousule word dit beskou dat die 

uitdrukking ,, diens” elke tydperk of alle tydperke omvat waarin 

*n werknemer— 

(a) met verlof kragtens subklousule (1) afwesig is; 

(b) met siekteverlof kragtens klousule 8 afwesig is; 

(c) op las of op versoek van sy werkgewer van sy werk afwesig 

is; 

(d) verplig is om militére opleiding ingevolge die Verdedigings- 
wet, 1957, mee te maak, 

wat altesaam hoogstens tien weke per jaar beloop ten opsigte van 

punte (a), (6) en (c) plus die tydperk van opleiding in punt (d@) 

genoem wat in daardie jaar meegemaak word, en dit moet beskou 

word dat diens soos volg begin: — 

() In die geval van ’n werknemer wat, voordat die Ooreenkoms 

van krag geword het, op verlof kragtens enige wet geregtig 

geword het, van die datum af waarop die werknemer laas 

kragtens dié wet op verlof geregtig geword het; 

(ii) in die geval van ’n werknemer wat in diens was voor die 

datum waarop die Ooreenkoms van krag geword het en op 

wie enige wet van toepassing was wat vir jaarlikse verlof 

‘yoorsiening maak, maar wat nie ingevolge die bepalings 

daarvan op.verlof geregtig geword het-nic, van die datum 

af waarop die diens begin het; 

(iid) in die geval van enige ander werknemer, van die datum af: 

waarop hy by sy werkgewer in diens getree het, of die 

datum waarop die Ooreenkoms in werking geiree -het, 

naamlik die jongste. : 

(8) (a2) Ondanks andersluidende bepalings in dié klousule kan 

’n werkgewer sy inrigting op enige tydstip vir jaarlikse verlof siuit, 

dog hoogstens een keer in ’n tydperk van 12 maande, vir 14 

agtereenvolgende kalenderdae plus enige bykomende dae wat 

kragtens die derde voorbehoudsbepaling van subklousule (2) 

bygevoeg moet word. 

_(b)'n Werknemer wat op die sluitingsdatum van ’n inrigting 

ingevolge paragraaf (a) nie op die volle tydperk van jaarlikse 

verlof, voorgeskryf in subklousule (1), geregtig is nie, moet ten 

opsigte van enige verlof wat aan hom verskuldig is, besoldig word, 

op die basis in subklousule (5) uiteengesit: Met dien verstande 

dat ’n werkgewer aan so ’n werknemer ’n bedrag kan voorskiet 

gelyk aan die verskil tussen die bedrag verskuidig en dié aan 

hom betaal ten opsigte van opgehoopte verlof en die bedrag wat 

aan hom verskuldig sou gewees het ten opsigte van verlof as hy 

12 maande diens sou voltooi het ten tyde van die sluiting, en 

enige bedrag wat so voorgeskiet word, moet vir die toepassing van 

klousule 5 (6) (f) as geleende geld gereken word: : 

8. SIEKTEVERLOF. 

(1) ’n Werkgewer moet aan sy werknemer, uitgesonderd ’n los 

werknemer, wat weens ongeskiktheid van sy werk afwesig is, 

ondergemelde toestaan:— 

(a) In die geval van "n werknemer met ’n werkweek van vyf 

-dae, minstens 20 werkdae; en - 

(b) in die geval van elke ander “werknemer, minstens 24 werk- 

dae; 

siekteverlof altesaam gedurende elke tydkring van vier-en-twintig 

opeenvolgende maande diens by hom en moet so ’n werknemer 

ten opsigte van enige tydperk van afwesigheid ingevolge hiervan 

minstens die loon betaal wat hy sou ontvang het as hy gedurende 

dié tydperk gewerk het: Met dien verstande dat— 

(i) °n werknemer in die eerste vier-en-twintig opeenvolgends 

maande diens nie op siekteverlof met voile betaling tcen 
’ skaal van meer as een werkdag ten opsigic van ciae 

voltocide maand diens geregtig is nie, behoudens ’h mak- 

simum van tien werkdae gedurende die eerste tydperk van 

_twaaifmaande diens en ’n verdere tien werkdae gedurende 

-die tweede -tydperk.-van twaalf maande diens, ten opsigte 

van ’n werknemer genoem in subklousule (1) (a); -
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(4) that an employer may, asa condition precedent to the 
payment by him of any amount claimed in terms of the. 
clause by an ‘employee in respect of any period of absence 
in excess of three work days owing to incapacity, require 
the employee to produce a certificate signed by a medical 
practitioner confirming the nature and duration of the 
employee’s incapacity; . 

that this clause shall not apply in respect of an employee 
when and for as long as his employer makes contributions 
in accordance with a written request of such employee to. 
any fund-or organisation nominated by the employee, which 
fund or organisation guarantees to the employee in the 

- event of his incapacity in the circumstances set out in 
this clause the payment to him cf not, less than his wage 
for twenty or twenty-four work days, as the case may be, 
in each cycle of twenty-four months of eraployment, sub- 
ject during the first twenty-four months of employment to 
the rate of accrual set. out in the first proviso to this 
sub-clause; 

Gil 

that where an employer-is by any law fequired to pay fees 
for hospital or medical treatment in respect.of an employee, 
and pays such fees, the amount so paid may be set off 
against the payment due.in respect of incapacity in terms 
of this clause; we : 

(iv) 

(v) that if in respect of any period of incapacity covered by 
this clause an employer is required by any other law to 
pay to an employee: his full wages, and he-so pays such 
wages, the provisions of this clause shall not apply; 

that the wage payable to an employee who is employed (vi) 
on incentive rates work for any period of absence on sick . 
leave in terms of this clause, shall be calculated on a pro 
rata basis related to the remuneration paid to such employee 
on his last pay day immediately preceding such absence. 

- (2) Where an employee is absent due to incapacity for a period 
_ in excess of the sick leave accrued at the time of such incapacity, 

i 

he shall be entitled to pay only in respect of such sick leave as 
has so accrued; but should this occur. during the. first cycle of 
twenty-four months of employment he shall, at the. expiry of the 
twenty-four months of employment or on termination of employ- 
ment before such expiry, be entitled to be paid by his employer 
in respect of such excess period of. absence due to incapacity to 
the extent to which sick leave accrued at such expiry or termina- 
tion had not been taken. 

(G3) For the purposes of this clause the expression “ employ- 
ment” shall be deemed to include any period or periods, during 
which an employee.is absent-— oo 

(a) on leave in terms of clausé 7; ~ 

(b) from work. on the instructions “or at the request of his 
employer; : 

(c) on sick leave in terms of sub-clause (1); 

(d) undergoing any military training which he is required to do 
under the Defence Act, 1957; 

amounting in the aggregate in any year to not more than ten 
weeks in respect of items (a), (b) and (c) plus the period: of any 
training referred to. in item (d) undergone in that year, and any 
period of employment which an employee has had with the same 
employer iramediately before the date of the coming into opera- 
tion of this Agreement shall for the purposes of this clause be 
deemed to be employment under this Agreement, but any sick 
Jeave on full pay granted to such an employee during such period | 

t shall be deemed to have been granted under this Agreement. ' 

“ Incapacity’ means inability to work owing to any sickness or 
injury, other than that caused by an employee’s’ own misconduct, 
provided that any inability to work caused by at accident for 
which compensation is payable under the Workmen’s Compensa- 
tion Act, 1941, shall be deemed incapacity“only in respect of any 
period of inability to work for which no disablement payment is | 
payable in terms of that Act, ; 

9. PupLic. HOLIDAYS. AND SUNDAYS. 

(1) Public Helidays—-An employee, other than a casual 
employee, shali be entitled to and shall be granted leave on New 
Year’s Day, Good Friday, Day of the Covenant, Ascension Day 
and Christmas Day, and shall be paid not less than his full daily 
pay in respect of each such holiday; provided that an employee 
may be required to work on any such holiday; provided further 
that when such.a holiday falls on a Saturday the provisions of 
this sub-clause shajl not apply in respect of an employee who. 
works a five-day week, except that such employee may be required 
to work on such holiday. - 

(2) Payment for Work'on a Public Holiday—(a) Whenever: an 
employee, other. than a casual employee, works on New Year’s 
Day, Good Friday, Day of the Covenant, Ascension Day and 
Christrnas Day, his employer shall pay to him in respect of each 
such day not less than his. full. daily pay plus. one forty-sixth 
of his..weekly wage for each hour or. part-of an hour: worked 
onsuch day. 0 te ee   

Gi) ’n werkgewer ’h werknemer kan verplig om ’n sertifikaat 
voor te lé wat deur ’n geneesheer onderteken is wat die 
aard en duur van. die werknemer se ongeskiktheid bevestig, 
alvorens hy enige bedrag uitbetaal wat ingevolge die klou- 
suie deur ’n werknemer geéis word ten opsigte van enige 
tydperk van afwesigheid van langer as drie werkdae weens 
ongeskiktheid; . 

- Gii) dié klousule nie van toepassing is nie ten opsigite van ’n 
werknemer indien en solank sy werkgewer bydraes doen aan 
*n fonds of organisasie wat deur die werknemer aangewys 
is ooreenkomstig ’n skriftelike versoek van die werknemer 
waar die fonds of organisasie aan die werknemer, in geval 
van sy opgeskiktheid in die omstandighede soos in dié 
klousule uiteengesit, die betaling waarborg van minstens sy 
loon vir twintig of vier-en-twintig werkdae, na gelang van 
Gie geval, in elke tydkring van vier-en-twintig maande diens, 
béhoudens, gedurende die eerste vier-en-twintig maande 

diens, die koers van aanwas soos uiteengesit in die eerste 
voorbehoudsbepaling van dié subklousuie; 

indien ’n werkgewer by enige wet verplig word om gelde vir 
hospitaal- of geneeskundige behandeling ten opsigte van 
*n werknemer te betaal, en dit wel betaal, die bedrag wat 
aldus betaal word, van die verskuidigde betaling ten ‘op- 
sigte, van ongeskiktheid ingevolge dié klousule afgetrek kan 
word; . . : 

(v) indien ’n werkgewer ten opsigte van ’n. tydperk van onge- 
'  skiktheid deur dié klousule gedek, by enige ander wet ver- 

plig word om aan ’n werknemer sy volle loon te betaal, en 
hy dit wel betaal, die bepalings van dié klousule nie van 
toepassing is nie; . 
die loon betaalbaar aan ’n werknemer wat in diens is op 
aansporingsloonwerk vir ’n tydperk-van afwesigheid met 
siekteverlof ingevolge dié klousule, bereken moet word op 
*n pro rata-grondslag met betrekking tot die besoldiging 
wat op sy laasite betaaldag onmiddellik voor die afwesig- 

-heid aan dié werknemer betaal is, 

(iv) 

(vi) 

_(2) As ’n werknemer weens ongeskiktheid vir ’n langer tydperk 
afwesig is as die siekteverlof wat ten tyde van die ongeskiktheid 

‘ opgeloop het, is hy geregtig op betaling slegs ten opsigte van 
sickteverlof wat aldus opgeloop het; as dit egter sou. geskied 
gedurende die eerste tydkring van vier-en-twintig maande diens, is 
hy by verstryking van die vier-en-twintig maande ‘diens, of by 
diensbegindiging voor sodanige verstryking, geregtig om deur sy 
werkgewer ten opsigte van dié langer tydperk van afwesigheid 
weens ongeskiktheid betaal te word in dié mate waarin siekteverlof 
wat by sodanige verstryking. opgchoop het, of by. beéindiging, nie 
geneem is. nie. ea - 

: 3). Vir ‘die. toepassing van dié klousule word dit beskou dat 
by die uitdrukking ,,diens” inbegrepe is -enige tydperk..of tyd- 
perke wat ’n werknemer— . , 

(a) ingevolge klousule 7 met verlof afwesig is; 

(b) op las of op versoek van. sy werkgewer van sy werk: afwesig 
"iss : 

(c) ingevolge subklousule (1) met siekteverlof afwesig is; 
(d) verpligte militére opleiding. kragtens die Verdedigingswet, 

1957, meemaak; . . : 

“wat altesaam in enige jaar hoogstens tien weke ten opsigte van 
punte (a) (b) en (c) beloop plus die opleidingstydperk genoem in ~ 
“punt (d) wat in dié jaar meegemaak is, en énige dienstydperk van. 
*n werknemer by dieselfde werkgewer onmiddellik voor die datum 
waarop die Ooreenkoms in werking-tree, word vir die toepas- 
sing van-dié klousule as diens ingevalge die Qoreenkoms beskou, 
dog dit word geag dat siekteverlof met volle betaling wat: gedu- 
rende dié.tyd aan die werknemer toegestaan is, ingevolge: die 
Ooreenkoms toegestaan is. ° : : > : 

» Ongeskiktheid” beteken onvermo’ om te werk weens siekte - 
of besering, uitgesonderd dié wat deur die werknemer se ecie. wan- 
-gedrag veroorsaak is, met dien verstande dat onvérmoé' om te 
werk deur *n ongeluk veroorsaak waarvoor vergoeding kragtens 
dic Ongevallewet, 1941, betaalbaar is, ongeskiktheid' geag word 
slegs ten opsigte van enige tydperk van onvermoé om te werk 
waarvoor geen ongeskiktheidsbetaling kragtens dié Wet betaalbaar 
is nie, 0 ‘ 

9. OPENBARE. VAKANSIEDAE EN SONDAE.. 

(1) Openbare vakansiedae—mn Werknemer, uitgesonderd ’n los 
werknemer, is geregtig op verlof en moet verlof toegestaan word 
op Nuwejaarsdag, Goeie Vrydag, Geloftedag, Hemelvaartdag en 

| Kersdag, en moet minstens sy volle dagloon ten opsigte van elke 
sodanige vakansiedag betaal word: Met dien verstande: dat van 
*n werknemer vereis kan word om op enige sodanige vakansie- 
dag te werk; met dien verstande verder dat as so ’n vakansiedag 
op ’n Saterdag val, die bepalings van dié subklousule nie van 
toepassing is ten opsigte van ’n werknemer met ’n werkweek van 
vyf dae nie, behalwe dat daar van die werknemer. vereis kan 
word om op so °n vakansiedag te werk. . - 

' (2) Betaling vir werk op ’n openbare vakansiedag.—(a).Wanncet 
*n werknemer, uitgesonderd ‘n los werknemer, op Nuwejaarsdag, 
Goeie Vrydag, Geloftedag, Hemelvaartdag en Kersdag werk,-moet 
sy werkgewer. hom minstens sy volle dagloon.plus en’ sés-en- 
veertigste van sy. weekloon vir-elke uur of gedeelte van’n wor wat 
op dié dag gewerk is, betaal, . : ‘ : 
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(b) Whenever a casual employee wdrks on New. Year’s Day, 

Good Friday, Day of the Covenant, Ascension Day and Christ- 

mas Day, his employer shall pay to him not less than his full 

daily pay plus one-ninth or ove-cighfh, depending on whether 

he is employed in an establishment which observes a five or 

six-day week, of his daily wage for leach hour or part of an 

hour worked on such day. ' 

(3) Compensation for Work on ja Sunday-—Whenever an 

employee works on a Sunday, his employer shall either— 
i     (@) pay to the employee— fo. 

(A) if he so works for a periofl not exceeding four hours, 

not less than the ordinary remuneration payable in 

respect of the period ordiharily worked by him on a 

weekday; or is 

(B) if he so works for a pdriod exceeding four hours, 

remuneration, at a rate npt less than double his ordi- 

nary rate of remuneratipn, in respect of the total 

period worked on such $ inday, or remuneration which 

is not less than double the ordinary remuneration pay- 

able in respect of the period ordinarily worked by 

him on a week-day, whithever is the greater; or 

pay the employee remuneration at a rate not less than one 

and one-third times his ordipary rate of remuneration in 

respect of the total period orked on such Sunday and 

grant him within seven day of such Sunday one day’s 

holiday and pay him in resgfect thereof remuneration at a 

rate not less than his ordindry rate of remuneration as if 

he had: on such holiday Worked his average ordinary 

working hours for that day of the week. 

(4) This clause shall not apply tola watchman. 

(ii) 

   

{0. INCENTIVE Work. ° 

No employer shall employ any employee on any form of wage 

incentive except in accordance with ihe following conditions :— 
{ 

@ Any ‘wage incentive schem¢ shalt garuantee the employees 

the minimum prescribed wage; 
i 

(ii) the Secretary of the Couhcil must within seven days of 

the introduction of any fofm of wage incentive be notified 

of the introduction thereof; 

(iii) a schedule of the piece-wt rk rates and in the case of any 

other form of wage ica a statement clearly illustrat- 

ing how bonus payments will be calculated, must forthwith 

be exhibited and kept jposted in a conspicuous place 

readily accessible to the employees and such schedule 

and/or statement shall be signed in situ by an agent of 

the Council; 

the employees affected by any wage incentive scheme other 

than straight piece-worki shall have the right to elect a 

works committee of twd (or such additional numbers as 

may be agreed to by th employer) and in the event of a 

works committee being dppointed full details of the actual 

operation of the schem| shall be made available to the 

committee; 

Gv) 

     

  

(vy) full details of the wage incentive scheme showing the 

operations covered, wo values and allowances made in 

calculating work valuds, must be maintained by the 

employer and where anfy changes are affected the records 

of the previous system] must be retained for a period of 

one year after such chay ge; 

incentive scheme may be changed 

of the employees affected without 

ks committee (if any) and in the 

ising the matter shall be referred to. 

the Council; . provided that this shall not apply to any 

changes affected during a trial period of three months after 

the coming into operatjon of the scheme, 

Piece-work. rates shgll not be qeduced without the con- 

sent of the. Council. : . 

no details of the wage’ 

to reduce the earnings, 

the consent of the wq 

event of any dispute ay 

(vi) 

     

  

     

    

    

    

  

    
    

  

(vii) no wage incentive sygtem may be continued for a period 

exceeding one month jafter a trial period of three months 

without a certificate (of permission having been obtained 

from the Industrial Cpuncil. 

11. PROPORTION oR RATIO. 

(a) An employer shall ngt employ an assistant foreman, assis- 

tant storeman or assistant] despatch clerk unless he has in his 

employ a foreman, storemdn or despatch clerk respectively. 

@) An employer shall ndt employ a group leader unless he has 

in his employ a foreman. . 

(3) An employer shall pot employ ‘an unqualified sweetmaker 

oyed not more than one unqualified 
qualified sweetmaker emy 

ed by him. sweetmaker may be emplo} 
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(b) Wanneer ’n los werknemer op Nuwejaarsdag, Goeie Vrydag, 

Geloftedag, Hemelvaartdag en Kersdag werk, moet sy werk gewer 

hom minstens sy volle dagloon betaal, plus een negende of een 

agtste, na gelang hy in ’n inrigting werksaam is met ’n werkweek 

van vyf of ses dae, van sy dagloon vir elke uur of gedeelte van 

"h uur wat op dié dag gewerk is, © 

(3) Vergoeding vir werk op ’n Sondag—Wanneer "mn werknemer 

op ’n Sondag werk, moet sy werk gewer— 

(i) die werknemer Of die volgende betaal:— 

(A) As hy hoogstens vier uur aldus werk, minstens die 

gewone besoldiging betaalbaar ten opsigte van die tyd- 

perk wat hy gewoonlik op ’n weekdag werk; of 

(B) as hy ’n tydperk van meer as vier uur aldus werk, 

besoldiging teen minstens twee maal sy gewone loon- 

skaail ten opsigte van die totale tydperk wat hy op di¢ 

Sondag gewerk het, of besoldiging van minstens twee 

maal die gewone besoldiging betaalbaar ten opsigte 

van die tydperk wat hy gewoonlik op *n weekdag 

werk, naamlik die grootste; Of 

(ii) die werknemer besoldig teen minstens cen en een derde 

maal sy gewone loonsxaal ten opsigte van die totale tydperk 

wat op dié Sondag gewerk is en hom binne sewe dae na 

dié Sondag minstens cen dag verlof toestaan en hom ten 

opsigte daarvan teen minstens sy gewone loonskaal betaal 

asof hy op dié verlofdag sy gemiddelde gewone werkure 

vir daardie dag van die week gewerk het. 

(4) Dié klousule is nie op *n wag van toepassing nie. 

10. AANSPORINGSWERK. 

Geen _werkgewer mag ’n werknemer op ’n stelsel van loon- 

aansporing in diens neem nie uitgesonderd op ondergenoemde 

yoorwaardes : — ‘ 

(i) ?n_ Loonaansporingskema moet aan die werknemers die 

minimum voorgeskrewe loon waarborg; 

ii) die sekretaris van die Raad moet binne sewe dae na die 

instelling van emige vorm van loonaansporing van die 

invoering daarvan in kennis gestel word; 

’n lys van die stukwerkskale en, in die geval van enige 

ander vorm van loonaansporing, ’n staat waarop duidelik 

‘aangedui word hoe bonusbetalings bereken sal word, moet 

onmiddellik vertoon word en opgeplak bly op ’n opvaliende 

plek wat vir die werknemers maglik toeganklik is en dié 

lys en/of staat moet ter plaatse deur ’n agent van die Raad 

onderteken word; 

die werknemers wat geraak word deur enige loonaansporing- 

skema, uitgesonderd gewone stukwerk, het die reg om *n 

werkekomitee van twee lede te kies (of soveel bykomende 

fede as wadrtoe die werkgewer ingestem het) en ingeval ’n 

werkekomitee aangestel is, moet volledige besonderhede van 

die wyse waarop die skema werklik toegepas word, aan die 

komitee beskikbaar gestel word; 

(v) volledige besonderhede van die loonaansporingskema met 

vermelding van die werksaamhede wat dit dek, werk- 

waardes en toclatings ten opsigte van die berekening van 

werkwaardes, moet deur die werkgewer bygehou word en 

waar veranderings aangebring word, moet aantekenings van 

die vorige stelsel vir °n tydperk van een jaar na dié ver- 

andering bewaar word; 

(vi) geen besonderhede . van die loonaansporingskema mag 

sonder die toestemming van die werkekomitee (as daar een 

is) so verander word dat die verdienste van die betrokke 

werknemers daardeur verminder word mie en ingeval ’n 

geski] ontstaan, moet die aangeleentheid na die Raad ver- 

wys ‘word: Met dien verstande dat dit nie van toepassing 

is op veranderings wat gedurende ’n proeftydperk van drie 

maande na die inwerkingtreding van die skema aangebring 

is 

(iii) 

(iv) 

nie. 
Stukwerkskale mag nie sonder die toestemming van die 

Raad verminder word nie; : 

’n loonaansporingstelsel mag nie vir ’n tydperk van langer 

as een maand na *n proeftydperk van drie maande voort- 

gesit word nie tensy *n vergunningsertifikaat van die Nywer- 

heidsraad verkry is. . 

(vii) 

11. GETALSVERHOUDING. 

(1) ’n Werkgewer mag nie ‘n assistent-voorman, assistent-pak- 

huisman of assistent-versendingsklerk in diens neem nie tensy hy 

onderskeidelik °n voorman, pakhuisman of versendingsklerk in 

diens het. 

(2) ’n Werkgewer ‘mag nie ’n groepleier in diens neem nie tensy 

hy ’n voorman in diens het. 

(3) "n Werkgewer mag nie ‘n ongekwalifiseerde lekkergoed. 

maker in diens neem nie tensy hy ’n gekwalifiseerde Iekkergoed:- 

maker in diens het en vir elke gekwalifiseerde lekkergoedmaker ir 

sy diens mag hoogstens een ongekwalifiscerde lekkergoedmake1 

deur hom in diens geneem word.
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(4) (@) An employer shall not employ an unqualified grade I 
employee unless he has in his employ a qualified. grade I 
employee and for each qualified grade 1 employee employed he 
shall not employ more than one unqualified grade I employee. 

(5) An employee shall not employ an unqualified grade IE 
employee unless he has in his employ a qualified grade I 
employee or grade II employee. and for each qualified grade I 
employee o 
“more than one unqualified grade II employee. 

(5) Nothing in this clause shall be construed so as to permit of 
the ernployment of both an unqualified grade I employee and an 
unqualified grade If employee for the same qualified grade I 
employee. . ‘ 

- (6) For the purposes of this clause— . 

(a) an employer who is wholly or mainly enzaged in the work 
of a particular class of employee may be deemed to be a 
qualified employee in such class; 

(b) an unqualified employee who is receiving a wage of not less 
“ than the wage prescribed for a qualified. employee of his 

class may be deemed to be a qualified employee. . 

(7) This clause shall apply. separately :to each. establishment. 

12, Loc-BooK. 

(1) Every employer stiall provide each driver of a .motor vehicle 
or part-time motor vehicle driver in his employ with a log-book 
as nearly as practicable in the following forms: — 

DAILY LOG. 

Name of employer............c000+ ‘eeanteen seeneeueaseners esses seesaseaes 

Name of driver......... sonesennencets vecalevecavesseaseass deveseasevcessseeneees 

Date.......0068 veeteennene teeeeeeeeeeseesenesereeneeaatenteneeress sesaseneeavedoes 

Time of starting. work.......... soe QMML [PIMs ssseescceeeee ell, / P.M. 

Time of finishing work...........60 a.m./p.m senas tenees eves a.m./p.m. 

Number of hours wotked..:.........: “eetenss Wedecheveceueuesetsereaetenes , 

, "Meal hours from......... aeeevenes --am./p.m. deveneses sees. [Bah 

  

(2) Every driver of a motor vehicle or part-time motor vehicle 
driver upon being provided with the log-book referred to in sub- 
clause (1) shall keep the said daily log in duplicate, as nearly as 
practicable in the form prescribed, in respect of each day’s work 
and shall within twenty-four hours of the completion of the day’s 
work to which it relates deliver a duplicate completed copy 
thereof to his employer. 

(3) Every employer shall retain the duplicate. completed copy of . 
the daily log, which in terms of sub-clause (2) has been delivered 
to him for a-period- of three. years subsequent to the occurrence 
of that event, , oo 

13.. TERMINATION. OF CosTRacr OF EMPLOYMENT, 

(1) Save as provided in sub-clause (5), an employer or employee, 
other than a casual employee, who desires to terminate the 
contract of employment, shall give— 

(a) in the case of an employee paid weekly, one week’s notice; | 

(6) in the case of an employee paid monthly, two weeks’ notice; 
of his intention to terminate the contract, or an employer or 
employee may terminate the contract without ‘notice by paying 
the employee or forfeiting to the employer, as the case may be, 
not less than— 

(@® in the case of a week’s notice, the weekly wage which the 
employee ‘is receiving at the date of such termination; 

(ii) in the case of two weeks’ notice, double the weekly wage 
which the employee is receiving at t the date of such termi- 
nation; 

_provided that this shall not affect — 

() the right of an eniployer or.an employee to.terminate the 
'- contract without. notice: for any cause tecognised by. law 

as sufficient; oe : 

grade II employee employed he shall not employ 

  
  

(4) (a) ’n Werkgewer mag nie *n ongekwalifiseerde werknemer, 
graad I, in diens neem nie tensy hy ’n gekwalifiseerde werknemer, 
graad L in diens het en vir elke gekwalifiseerde werknemer, graad 
I, in sy diens, mag hy hoogstens een. ongekwalifiseerde werknemer, 
graad L in diens neem. . 

(b) ’n Werkgewer mag nie ’n ongekwalifiseerde werknemer, 
* graad II, in diens neem nie tensy hy ’n gekwalifiseerde werknemer, 
graad I of graad II, in diens het en vir elke gekwalifiseerde 
werknemer, graad I of graad II, in sy diens mag hy hoogstens 
een ongekwalifiseerde werknemer, graad Ii, in diens neem. 

(5) Geen bepaling in hierdie klousule mag so witgelé word dat 
dit die indiensneming -van sowel ’n ongekwalifiseerde werknemer, 
graad I, as *n ongekwalifiseerde werknemer, graad II, vir dieselfde 
gekwalifiseerde. werknemer, graad I, toelaat nie. 

(6) Vir die toepassing van dié klousule— 

- (a) kan ‘n werkgewer wat uitsluitlik of hoofsaaklik die werk 
- van ’n besondere klas werknemer verrig, as ’n gekwalifi- 

seerde werknemer in dié klas gereken word; 

(b) kan ’n ongekwalifiseerde werknemer wat ’n loon ontvang 
- van minstens die loon wat vir ‘n gekwalifiseerde werknemer 

van sy klas voorgeskryf i is, as ’n gekwalifiseerde werknemer 
‘gereken word. , 

(7) Hierdie klousule is afsonderlik van toepassing op elke inrig- 
ting. . 

12, LoGBOoEK. 

(1) Elke werkgewer moet aan elke motorvoertuigbestuurder of 
deeltydse’ motorvoertuigbestuurder in sy diens °*n logboek so na 
moontlik aan die volgende vorm verskaf:— 

DAAGLIKSE LOG. 

~ Naam van Werk gewer.ccssssssssseeessseenen pe eeeeeeeeeeeeenes eeeatenene 

Naam van bestuurder,.....cccsccsseese euseuevseesnenensees veestenenenes 

Datum. isccesscccssssscssscerersseene seeeeeeee ledeeabeseseeaee sesveseeonennene 

Tyd waarop werk begin het............ VM. /DML.. eee vm. /nm. 

Tyd waarop werk gestaak is.......... ev. fn... Sones vm. /om. 

Getal ure BOWEL Ks cesccsssssecsleeeqeegentecen seeeeee yeptee teeta naereneneanes 

Btenstye Vane. eeesscsecsetee _.vm,/nm, tOteceebesceesneeeee es VOR, [MN 

Pome ee ene e ence cece tree en ED PERO eA EEEEL ODO ETD ESD EBE RESURRECTED OEE PER OE RENE D OOOO EEL ES 

Handtekening van bestuurder. 

 Datum.......cceccccceseeectsveseevevave 

Q) Elke: bestuurder van ’n motorvoertuig of deeltydse bestuur- 
der van °’n motorvoertuig aan wie die logboek verskaf is wat in 
subklousule (1) genoem word, moet genoemde daaglikse.log ten 
opsigte van elke dag se werk so na “moontlik aan die voorge- - 
skrewe vorm.in tweevoud invul, en binne 24 uur na afloop. van 
die dag se werk waarop dit betrekking het, ’n ingevulde afskrif 
daarvan aan sy werkgewer oorhandig. 

(3) Elke werkgewer moet die ingevulde afskrif van die daaglikse 
log wat ingevolge subklousule (2) aan hom oorhandig is, vir ’n 

tydperk van drie jaar hou na die datum waarop hy dit ontvang 
et. 

13, BEEINDIGING VAN DIENSKONTRAK. 

qd) Beboudens die bepalings van subklousule () moet *n werk- 
gewer of ’n. werknemer, uitgesonderd a los werknemer, wat die 
dienskontrak wil beéindig, diens— 

(a) in die geval van ’n werknemer wat weekliks betaal word, 
met een week opsé; 

(6) in die geval van ’n werknemer wat maandeliks betaal word, 
met twee weke opsé; 

of ’n werkgewer Of werknemer kan die kontrak sonder opsegging 
beéindig deur die werknemer soos volg te betaal of aan die werk- 
gewer die volgende bédrae te verbeur, na gelang van die geval: — 

@ In die geval van ’a week diensopsegging, minstens die 
weekloon wat die werknemer onfvang op die datum van 
dié beéindiging; 

(ii) in die geval van twee weke diensopsegging, minstens twee 
maal die weekloon wat die werknemer op die datum van 
die begindiging ontvang: 

‘Met dien verstande dat dit nie ‘onderstaande aantas nie: — 

2 Die reg van ’n werkgewer of ’n werknemer om die diens-' 
kontrak. sonder -Opseeging: om. ettige regspeldige: ede te 

" be’indig;"”   
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(ii) any written agreement between an employer and _ his 

employee which provides for a period of notice’ of equal 

duration on both-sides and: for longer than prescribed in 

this clause; oe, 

(iii) the operation of any forfeiture or penalties which by law 

may be applicable in respect of desertion by an employee. 

(2) Where there is an agreement in terms of the second proviso 

to sub-clause (1), the payment in lieu of notice shall correspond 

to the period of notice agreed upon. : 

(3) The notice as prescribed in sub-clause (1) shall be given— 

(a) in the case of a weekly employee, on or before the usual 

pay-day of the establishment for such employees and shall 

commence to-run from the day after such pay-day; 

(b) in the case of a monthly employee, on or before, and shall 

commence to run from, the first ot the fifteenth day of a 

calendar month; ! 

provided— 

(i) that the” period of notice shall not run concurrently with,’ 

nor ‘shall notice be given during an employee’s absence 

on leave granted in terms of clause 7 or any period of 

“military training the employee is required to undergo under 

the Defence Act, 1957, and / 

(ii) that notice shall not be given during an employee’s absence 

on sick leave granted in terms of clause 8. . 

(4) The notice perscribed in this clause shall be in writing, 

except in the case of casual employees, . 

(5) The provisions of this clause shail not apply during the | 

first two weeks of employment which shall, be regarded as a 

trial period during which 24 hours’ notice will be sufficient on 

either side; provided that this shall not affect the right of an 

employer or an employee to terminate the contract without notice 

for any cause recognised by law as sufficient. : 

14. PROHIBITION OF EMPLOYMENT. 

An employer shall not employ any person under the age of 

fifteen years, : 

15. CERTIFICATE OF SERVICE. 

An employer shall upon termination of the contract of 

employment,’ other than through the desertion of an’ employee, 

furnish his employée, other than a castial eniployee;: witha certifi- 

‘gate of service, substantially in the form prescribed in Annexure 

A to this Agreement, showing the full names of the employer and 

his employee, the occupation of the employee, the date. of ‘com- 

mencement and termination of the contract and the rate of 

remuneration at the date of such termination. ce 

16. UntrorMs, OVERALLS AND PROTECTIVE CLOTHING. 

An employer shall supply and maintain in serviceable and clean: 

condition, free of charge, any uniform, overall or protective - 

clothing which he requires his employee to wear or which by any 

law or regulation he is compelled to. provide for his employee 

and any such uniform, overall or protective clothing shall remain 

the property of the employer. ~ 

47. CouNci. FUNDS. ~ 

The funds of the Council, which’ shall be vested in and adminis-- 

tered by the Council, shall be provided in the following 

manner :— : : 

On the first pay-day after this Agreement comes into 

operation and on each pay-day thereafter, two cents shall be’ 

deducted by each employer from the wages of each of his 

employees for whom minimum wages have been prescribed 

in this Agreement. The total amount so deducted together 

with an equal amount which shall be contributed by the. 

employer, shall be forwarded by the latter to the Secretary 

of the Council, month by month and not later than the 7th 

day of each month together with a statement showing— 

(a) name and address of the employer; . 

(4) the period in respect of which the amount relates; 

(c) the number of employees employed during the period 

concerned; 

(@) the total amount deducted from the employees for the 

‘period concerned; . . 

(e) the employer's contribution in terms hereof; 

(f) total amount. 

18. AGENTS. 

The Council shall appoint one or more specified persons as 

agents to assist in giving effect to-the terms of this Agreement. 

It shall. be. the duty, of every employer and every employee to 

permit such agents to institute such‘ enquiries and to examine such 

‘books and/or documents and’to interrogate such persons as may: 
be necessary for this purpose. 

36 
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(ii) ’n skriftelike ooreenkoms tussen ’n werkgewer en sy werk- 
nemer wat vir,’n diensopseggingstermyn van gelyke duur vir 
albei partye en vir langer as wat in hierdie. klousule voor- 

' -geskryf word, voorsiening maak; oo, ‘ 
(iii) dic toepassing van ’n verbeuring of van strafbepalings wat 

wetlik ten opsigte van diensverlating deur “n werknemer 

kan geld. 

(2) As ’n ooreenkoms ingevolge die tweede voorbehoudsbepaling 

-van subklousule (1) van dié klousule gesluit is, moet die betaling 

in plaas van diensopsegging ooreenkom met die diensopseggingse 

termyn waartoe ooreengekom is. St 

(3) Die diensopsegging soos voorgeskryf in subklousule (1) moet 
‘soos volg geskied :— . 

(a) in die geval van ’n weeklikse werknemer, op of voor die 
gewone betaaldag van die inrigting vir dié werknemers, en 
dit neem “n aanvang op die dag na sodanige betaaldag; 

(b) in die geval van ’n maandelikse werknemer, op of voor die 
eerste of die vyftiende dag van ’n kalendermaand, en dit 
moet op sodanige dag ’n aanvang neem: 

Met dien verstande— 

(i) dat die diensopseggingstermyn nie mag saamval met of die 
diens nie opgesé mag word gedurende ’n werknemer se 

afwesigheid met verlof wat kragtens:klousule 7 toegestaan 

is of met enigé tydperk van militére opleiding wat die 

werknemer ingevolge die Verdedigingswet, 1957, verplig 

word om mee’ te maak nie; en . : . 

Gi) dat diens nie opgesé mag word gedurende ’n’ werknemer 
se afwesigheid met siekteverlof wat ingevolge klousule 8 
toegestaan is nie. . 

(4) Die diensopsegging wat in dié klousule voorgeskryf is, moet, 
behalwe in die geval van ’n los werknemer, skrifteiik geskied. 

(5) Die bepalings van dié klousule is nie van toepassing gedu- 

rende die eerste twee weke diens nie, wat beskou word as ’n proef- 

tydperk en gedurende dié tyd is diensopsegging van 24 uur aan 

albei kante voldoende: Met dien verstande dat -dit nie die reg 

van ’n werkgewer of ’n werknemer, om die kontrak sonder opseg- 
ging om enige regsgeldige rede, te bedindig, aantas nie. 

14. VERBOD OP INDIENSNEMING. 

_’n Werkgewer mag niemand onder vyftien jaar in diens neem 
nie. ce a 

15. DIENSSERTIFIKAAT. 

’n Werkgewer moet by betindiging van die dienskontrak, uit 

gesonderd-.deur diensverlating. van .’n werknemer; ‘aan sy werk- 

‘nemer uitgesonderd ’n los werknemer, ’n'dienssertifikaat gee wesen- 

lik in die yorm, voorgeskryf in Aanhangsel A yan die Qoreenkoms, 

waarop die naam van die werkgéewer en die werknemer voluit, die 

beroep van die werknemer, die datum van aanvang en beéindiging 

van die kontrak en die loonskaal op die datum van, beéindiging 

aangetoon word. ‘ uo 

16. UNIFORMS, OORPAKKE EN BESKERMENDE KLERE. 

Die werkgewer moet. alle uniforms, oorpakke of beskermende 

klere wat hy sy werknemer verplig om te dra of wat hy by wet 

of regulasie verplig word om aan sy werknemer te verskaf, koste- 

loos verskaf en in ’n bruikbare.en sindelike toestand hou, en did 

uniforms, oorpakke of beskermende klere bly die eiendom van die 

werkgewer. . : 

17. RAADSFONDSE. 

Die Raadsfondse bérus by en is onder die beheer van die Raad 
en word soos volg verkry:— . 

Op die eerste betaaldag nadat die Ooreenkoms in werking 

tree en op elke daaropvolgende betaaldag word twee seni 

deur elke werkgewer afgetrek van die loon van elk van s} 

werknemers vir wie minimum lone in die Ooreenkoms voor: 

geskryf is. Die totale bedrag wat aldus afgetrek is, tesame 

met *n gelyke bedrag wat deur die werkgewer bygedra moei 

word, moet maandeliks voor of op die 7dé dag van .elke 

maand deur laasgenoemde aan die Sekretaris van die Raac 

gestuur word en. vergesel wees van *n staat waarop aangedu 

word :— : 

(a) Naam en adres van die werkgewer; 

(b) die tydperk waarop die bedrag betrekking -het;. 

(c) die getal werknemers wat gedurende die betrokke tyd 

perk in diens was; . 

(d) die totale bedrag wat vir die betrokke tydperk van dic 

werknemers afgetrek is; : : 

(e) die werkgewer se bydrae ingevolge hiervan, 

(f) totale bedrag. . 

18. AGENTE. 

Die Raad moet een of meer aangewese persone as agente aan 

stel om by die uitvoering van hierdie Ooreenkom behulpsaan 

te wees. ‘ : 

Dit is die plig van elke werkgewer.en elke werknemer om di: 

agente toe te laat om dié ondersoeke te doen en dié boeke en/o 

stukke na té ‘gaan en om dié persone té ondervra, wat. vir hierdi 

doel nodig mag wees. © uo ue ,
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_ 19. Cost or Living ALLOWANCE. 

In addition to any other wages to which an employée is‘entitled |” 
his employer shall pay to him at the same time the employee | 
ordinarily receives his other wages a cost of living allowance in 
accordance with the provisions of War Measure No. 43 of 1942, | 
as amended from time’ to time, or as may be prescribed in any 
other enactment.” 

20.. TRADE UNION SUBSCRIPTIONS. 

., An employer may, at the written request of his employee, make 
deductions weekly from the employee’s remuneration of any 
amounts of subscription specified in such request, to the funds 
of. the trade union and ‘shall forward the amount or amounts 
deducted. to: the secretary. of the said trade union not later than 
the 7th day of each month immediately succeeding that during 
which such deductions were made. : 

-21. Exemrrions. 

, Cl) The Council may, on account of old age or infirmity or for 
any other-good or sufficient reason, grant to or in respect of any 
person exemption from any of the provisions of this Agreement; ° 
provided that no exemption, shall be granted from clause 6 (8) of 
this Agreement except for the purpose of allowing female 
employees to perform work which is necessitated by an emergency 
‘or which is necessary. to prevent the loss of raw materials in the 
course of treatment, which are subject to rapid deterioration, 

'@) The Council shall fix in respect of any person granted 
exemption under. the provisions of sub-clause (1) of this clause 
the conditions subject to which such exemption is granted and 
the period during which such exemption shall operate; provided’ 
that the Council may, if it deems fit, after one week’s notice in 
writing has been given to the person concerned, withdraw any 
licence of exemption, whether or not the period for which 
exemption was granted, has expired. 

(3) The Secretary of the Council shall issue to every person 
granted exemption in accordance with the provisions of this clause 
a licence signed by him, setting out— 

(a) the full name of the person concerned: 
() the provisions of the Agreement from which exemption is 

granted; . pS : 

(c) the .conditions: fixed in accordance with the provisions of. 
sub-clause -(2) of. this clause, subject to: which such exemp-- 

- tion is granted; and | L 
~~ -@) ‘the ‘period ‘during which: the exemption'shall operate. 

- 4 The Secretary of the Council shall—_ 

(@) retain a copy of each licence’ issued: and 
(6) where an exemption is granted to an employee, forward 

a copy of the licence of exemption to the employer con- 
cerned. , 

(5) Every employer and employee shall observe the provisions. 
of any licencé of exemption in terms of this clause, 

Signed at Cape Town on behalf of the parties on this 9th day 
of August, 1962, ; ‘ 

P. F, Norton, Chairman, . 

E. Baron, Vice-Chairman. 

- A. A, Davis, Assistant Secretary. 

ANNEXURE A’ 

  

  

_* Delete whichever inapplicable. 
}.State occupation in which. employee was wholly ‘or ‘mainly. | ' 

engaged, e.g. labourer; grade I employee; sweetmaker, °   
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19. LEWENSKOSTETOELAE, 

Benewens enige ander. loon waarop ’n werknemer. geregtig is, 
moet sy. werkgewer die werknemer ook,.wanneer hy gewoonlik 
sy ander loon betaal word, ’n lewenskostetoelae betaal ooreen- 
komstig die: bepalings van Oorlogsmaatreé! No. .43 van 1942, 
soos van tyd tot tyd gewysig, of soos in enige ander verordening 
voorgeskryf. 

a 

20. LEDEGELD VAN VAKVERENIGINGS. 

*n Werkgewer kan op die skriftelike versoek van sy werknemers 
weekliks alle bedrae aan ledegeld wat in sodanige versoek gespesi- 
fiseer is, van die werknemer se besoldiging aftrek vir die fondse 
van die vakvereniging, en moet die bedrag of bedrae afgetrek, 
voor of*op die 7de dag van elke maatid’ onmiddellik na die een 
waarin sodanige aftrekkings gedoen is, aan die Sekretaris van 
genoemde vakvereniging stuur. : 

21. VRYSTELLINGS. 

(1) Die Raad-kan aan of ten opsigte van ’n persoon op grond 
van ouderdom of swakheid of om enige ander goeie of voldoende 
rede vrystelling van enige van die bepalings van hierdie Ooreen- 
koms verleen: Met dien verstande dat geen vrystelling van klou- 
sule 6 (8) van hierdie Ooreenkoms verleen mag word nie uitge- 
sonderd om vroulike werknemers toe te laat om werk te doen wat 
deur ’n noodgeval meegebring word of wat nodig is om verlies 
aan grondstowwe wat behandel word en wat vinnig kan bederf, te 
voorkom. - ° 

(2) Die Raad moet ten opsigte van alle persone aan-wie vrystel- 
ling ingevolge subklousule (1) van dié klousule toegestaan is, dié 
voorwaardes vasstel waarop die vrystelling toegestaan word en die 
tydperk waarvoor dit geldig is: Met dien verstande dat die Raad 
na goeddunke en nadat een week skriftelik kennis aan die betrokke 
persoon gegee is, ’n vrystellingsertifikaat kan herroep, of die tyd- 
perk waarvoor vrystelling verleen is, verstryk het of nie. 

(3) Die Sekretaris van die Raad moet aan elke persoon aan wie 
vrystelling ingevolge die bepalings van hierdie klousule verleen 
is, *n sertifikaat uitreik .wat deur hom onderteken is en waarop 
onderstaande vermeld word :— 

(2) Die naam van die betrokke persoon voluit; 
(5) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

Teen word;_. oo : : 

(c). die; voorwaardes vasgestel ooreenkomstig. die -bepalings ‘van 
subklousule (2) van.-dié Klousule waarop: dié vrystelling 

. verleen. word; . . . a . 
~~ @) die termyn waarin die vrystelling van krag is. 

(4) Die Sekretaris van die Raad moet— vee 
(a). van elke sertifikaat wat uitgereik word, ’n afskrif hou; en 

_(®) as vrystelling aan ’n werknemer verleen word,.’n afskrif van 
.die vrystellingsertifikaat aan die betrokke werkgewer stuur. 

(5) Elke werkgewer en werknemer moet die bépalings van ’n 
vrystellingsertifikaat ingevolge hierdie klousule nakom. 

Namens die partye op hede die 9de dag van Augustus 1962 in 
Kaapstad onderteken. . : 

P. F, Norton, Voorsitter. 

_E. Baron, Ondervoorsitter. — 

A. A, Davis, Assistent-sekretaris. 

_AANHANGSEL A. 
  

~ Bk/Ons* we, 

  

settifiseer hierby dat. mnr./mev./mej.* 

weeeeeeene liosereestustseseeseseene DY my/ons* in diens was vanaf die 
hedeseseeaensenersens ag Va... LM. tOt die. cccccesscccaserses 
dag van....... aeleenetereeeens 19.0... » in die beroep vant... 

By diensbeéindiging was sy/haar loon.......; Loeteetseesceresanees TAD 
sede te eee eeneaeeereeens sent per week/maand., 

SER ER SEER eon ee seam ener art eae eee ante OH Oeste Penn easeneens 

  

|. * Skrap wat nie van-toepassing is nie. 
T.Vermeld. die, bedryf. waarin die werknemer uitsluitlik. of. hoof-— 

" Saaldike in diens” was," by. arbeider, werknemer, gradi ~ ‘Jekkergoedmaker, ens. co es 
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No. 769.] [24 May 1963. 

FACTORIES, MACHINERY AND BUILDING WORK 

ACT, 1941, AS AMENDED. 

‘SWEETMAKING INDUSTRY, CAPE. 
  

On behalf of the Minister of Labour, I, Marais VILIOEN, 

Deputy-Minister of Labour, in terms of sub-section (1) of 

section twenty-two of the Factories, Machinery and Build- 

ing Work Act, 1941, as amended, declare the provisions 

of the Agreement and notice relating to the Sweetmaking 

Industry, Cape, published under Government Notice No. 

768 of the 24th May, 1963, to. be, on the whole, not less 

favourable to the persons whose hours of work and 

remunetation in-respect of overtime, public holidays and 

work on Sundays and public holidays are regulated there- 

by, than the relative provisions of the said Act. 

M. VILJOEN, 
Deputy-Minister of Labour. 

| genoemde Wet.   

No. 769.] [24 Mei 1963. 
WET OP FABRIEKE, MASJINERIE EN BOUWERK, 

1941, SOOS GEWYSIG. 

LEKKERGOEDNYWERHEID, KAAP. — 
  

Namens die Minister van Arbeid, verklaar ek, Marals 

Vitsoen, Adjunk-minister van Arbeid, kragtens subartikel 

(1) van artikel twee-en-twintig van die Wet op Fabrieke 

Masjinerie en Bouwerk, 1941, soos gewysig, dat die. 

bepalings van die Ooreenkoms en kennisgewing in ver- 

band met die Lekkergoednywerheid, Kaap, gepubliseer by 

Goewermentskennisgewing No. 768 van 24 Mei 1963 oor 

die algemeen vir persone wie se werkure en besoldiging’ 

ten opsigte van oortyd, openbare feesdae en werk op Son- 

dae en openbare feesdae daarby gereél word, nie minder 

gunstig is nie as die ooreenstemmende bepalings van 

M. VILJOEN, 

Adjunk-minister van Arbeid. 

  

  
  
  
  

—
 
—
 

  

GEOLOGICAL MAP OF THE UNION 
Scale 1/1,000,000 (4 sheets) 

PRICE R2.00 per set 

OBTAINABLE FROM THE GOVERNMENT PRINTER, PRETORIA and CAPE TOWN       
  
  
  

  

  
  
    

      
~ (EOLOGIESE KAART VAN DIE UNIE 

Sha 1,000,000 (4 dete) 

~ PRYS R2.00 per stel 
VERKRYGBAAR. BY DIE STAATSDRUKKER, PRETORIA en KAAPSTAD 

ao         
          
  

a 

Buy National Savings Certificates 

Koop Nasionale Spaarsertifikate | 
a
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tT PAYS YO 
SAVE 

+ FOR YOUR FAMILY’S FUTUREF 
—.%& FOR YOUR OWN HOME! 

oe FOR YOUR RETIREMENT! 
~ % FOR ALL EMERGENCIES! 

  

“POST. “OFFICE. SAVINGS. ‘BANK 

” interest up to RIOO per annum is Free of Income Tax. 

in the Republic. 

Not more than R4 000 may be deposited by one person ? during a financial year. 

“The P Post Olfice Savings Bank earns 24%, intorest on the monty bln, of. which - 

The first deposit need t to be no more than 10¢, Such an 1 account i is Very handy i intimesof 

- emergency or-when on holiday, as deposits or withdrawals can be made at any Post Office. - 

  

  

  

“IT BETAAL U OM TE SPAAR! 
-SPAAR 

oo VIR U FAMILIE SE TOEKOMS! 
ox VIR U BIE HUIS! 

VIR U AFTREDE! 
%* VIR ALLE GEVALLE VAN Noob! - 

POSSPAARBANK 

per jaar van die rente van Inkomstebelasting Vrygestel is. 

. Die eerste belegging hoef nie meer as 10c ‘te wees nie: So 'n rekening i is baie handig 
in tye Van nood of wanneer met vakansie, omdat stortings: en terugvorderings by erige 

-Poskantoor i in die Republiek gedoen kan word.   Die Posspaarbank verdien 24% rente op die maandelikse balans, wanrvan tot too 

Nie meer as RA, 000 mag gedurende ’ n boekjoar deur een persoon ing word pio, | 
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tics) of business and industrial con- 

oO ditions in South Africa, the latest 

BXP ORTER 
Departmental information on market 

_ possibilities for South African products 

oo in eountries at present covered by 

- South Africa’s Overseas Trade Repre- 

INDUSTRI A ] ISTS sentatives, lists of trade enquiries, 

AA wi ‘items of industrial activity in South 

co Africa, ‘the latest information on price 

and commodity control, and articles .: 

subser the to ’ of a general nature in connection with 

commerce and industry 

IMP nad. . This Journal embodies inter alia a 

, monthly economic review (with statis- 

§ 

INDUSTRY”     
| The monthly Journal 

of the Department of Commerce and Industries 

SUBSCRIPTION: In the Republic of 5.A., S.W.As Bechuanaland Protectorate, Swaziland, Basutoland, the Federation of Rhodesia 

and Nyasaland, Mocambique, Angola, the Republics of the Congo, Tanganyika, Kenya and Uganda — RO.05 per copy or R0.50 

. (RO.75 elsewhere) per annum, payable in advance to thé Government Printer, Pretoria 

_ PUBLISHED IN BOTH OFFICIAL LANGUAGES 

  

  

' Hierdie tydskrif bevat o.a. *n maandelikse 

INVOERDERS 
- gkonomiese oorsig (met statistiek) van 

besigheids- en nywerheidstoestande in 

Suid-Afrika, die jongste departementele 

inligting oor afsetmoontlikhede vir 

UITVOERDERS 
- Suid-Afrikaanse produkte in lande waar 

Suid-Afrika oorsese handelsverteen- 

: 
woordigers het, lyste van handelsnavrae, 

besonderhede in.verband met nywer- 

NY \) ER A ARS 
, heidsbedrywighede in Suid-Afrika, die 

- . jongste aspekte van prys- en voorrade- 

beheer, en artikels van ’n algemene aard 

tekken ine Oop 
oor die handel en nywerheid 

   
| Die maandblad © 

can die Departement van Handel en Nywerheid 

INTEKENGELD: In die Republiek van S.Ay Suidwes-Afrika, Betsjoeanaland-Protektoraat, Swasieland, Basoetoland, die Federasie 

van Rhodesie en Njassaland, Mosambiek, Angola, die Republieke Kongo, Tanganjika, Kenja en Uganda teen RO.05 per eksem- 

, piaar, of teen RO.50 per jaar (R0.75 elders) vooruitbetaalbaar aan die Staatsdrukker, Pretoria 

tes Loe.  -VERSKYN IN ALBEI AMPTELIKE TALE     
  

20
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/ MONTHLY BULLETIN OF STATISTICS. 
Issued by the Bureau of Census and Statistics, Pretoria . 
  

Contains a comprehensive coverage of current» 
statistical information on a-great variety of 
economic and social subjects. Each issue contains 
more than 100 statistical tables as weil as 

| statistical annexures 

Pr f C a ‘Republic of South Africa = - G0c rer cosy (R6. 00 ner year) 
Gverseas ween eens G5 per copy (R6.60 per year) 

OBTAINABLE. FROM” THE GOVERNMENT PRINTER, PRETORIA. AND CAPE TOWN 

    

  

~ MAANDBULLETIN VAN STATISTIEK 
  

 Uitgereik deur die Buro vir Sensus en St tatistick, Pretoria 

- Behels ' n omvattende. dekking van n lopende 
statistiese inligting oor ‘n groot verskeidenheid 
van ekonomiese en maatskaplike onderwerpe. 
Elke uitgawe bevat meer as 100 statistiese tabelle 

asook statistiese bylaes _ 

| Pr $ Republiek van Suid- Arta bte per eksemplaar (R6.00 per jaar) a 
y ‘Buiteland wecece es bbe per eksemplaar (R6.60 per jaar) 

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA EN KAAPSTAD 

  

  

  

      

‘INLAND TELEGRAMS — (South Africa, Basutoland, - BINNELANDSE TELEGRAMME,—(Suid- Afrika, | Basoe. | 
Swaziland and. South West Africa):— * toland, Swaziland en Suidwes- -Afrika):— 

Ordinary So * Gewone:— 
For first 14 words or less......secccdeeeeees Veeees 20¢ Vir eerste 14 woorde of Mindersesssessccsecccnecs 20c 
For each additional word....e.cceeeees eeeeee nee De Vir elke bykomende Woord.....cccscuscscetecees * 2c 

INTERTERRITORIAL TELEGRAMS — INTERTERRITORIALE TELEGRAMME: — 

Ordinary to— - Be .- Gewone na:— 
Federation of Rhodesia and Nyasaland :— Federasie van Rhodesié en Njassaland.— 
For first 12 Words or less....scceccevecesecsives 36C Vir eerste 12 woorde of minderis..seese Terrrrey _ 36¢ 
For each additional word......+65 Se eweevesccees 3c Vir elke bykomende woord..... te eeeeeneeeane « 3c 

‘Mozambique:— oe , | Mosambiek.— 
’ For first 12 words or less... vee tot eneseses «306. , Vir eerste 12 woorde of minderiacsssscssseteene 30C | 
For each additional word. i... + WEENIE 23 -. >. . Vir elke bykomende WOOKd...seserseeesenecasen atc   
    

SP PS SE I a iE PML aW Ay yd Bay SPE RUNS RIL tach oe abergtta uv eaulemy wavebtnectyernaieee eon teen . 21 PUB Eo hy IIE EEL PLES RARE EEE SEL IES Es TS AREDSOTIE Dos co DOPE IT INE oO, SI NRE ST Remmi oe ee
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  Ay Mp“ Fp “Ry 4 > 

Use the a | | 

Post Oitice Savings Bank 
which provides 7 

  

state security; strict secrecy and unrivalled 

facilities for deposits and withdrawals 

Deposits in ordinary accounts earn interest at 

21% per annum 

Amounts invested in Savings Bank Certificates 
earn 4% per annum 

R20,000 may be invested in Savings Bank Cer- 
tificates 

OPEN AN ACCOUNT TODAY!     
  

_ Maak gebruik van die... 

Posspaarbank! | 
Die veiligheid' van u geld word deur die 

___ Staat gewaarborg en u is verseker van streng 

---geheimhouding en ongeéwenaarde diens in 

verband met inlaes en opvragings 

Die rente op inlaes in gewone rekenings is 

24% per jaar | | 
Op bedrae wat in Spaarbanksertifikate belé 

word, is die rente 4% per jaar — 

R20,000 kan in Spaarbanksertifikate belé word 

OPEN VANDAG 'N REKENING!    



we 
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Letters (air mail)...¢...00% 

Postcards (surface mail)..... 

Postcards (air mail)....ceess 
ACrOgramMeS....sceeacsees 

Samples. sssvecsseseesenee 

Ordinary Parcels: 

South Africa for 

Africa 

For Basutoland, Swaziland, 
‘Mogambique....... sesso 

For Bechuanaland: Protecto- 
rate : : 

“Parcels (agricultural)... wives 
- Parcels (air mail)..../.... 
' *Cash on delivery fees...... 

Express delivery fees..i¢... 

Chad, Republic of; 

mail, respectively. 

’ Printed Papers......sse0000- 

~- Commercial PAPE$. ssa cee ae , 
: Newspapers......sccsevess, $C per 4 Oz. per copy. 

of weight per packet, IIb... 4} 

(a) Parcels (excepting agricultu- ] . 
'.ral and air parcels) posted-in | Above 2 Ib. up to _ 

within -South Africa (excep- 
ting South West Africa) 

(b) Parcels (excepting air par- 
cels) posted in South Africa . 7 
for delivery in South West’)For every addi- 

Registration fee...... eevee 

x¢ for first. oz.; Ic for each 
_ additional oz” ‘ 

DEPARTMENT OF POSTS AND TELEGRAPHS — 

POSTAGE RATES 
Letters (surface mail). ieee. : 

3c for first oz.; Ide for each” 
additional ‘oz. 

ld each. 

2c¢ each, 

tc each, SO 

le for first 2 0z.; 4¢ for each 
additional 2 oz... Se 

Ic per 2 oz. 

Ic per 2 02. 

’ PARCELS (SURFACE MAIL) 

- tional... Ib.---or 

“Limit 

Up £08 oZ.....4. 5c 

VC 

0c 

Above 8 oz. up.to 
2 ID... asco ee : 

deliveryd - 7 Ib..........+ - 30¢ 
Above 7 ib. up to - 
IB... | OE 

“| Above HI Ib.up to 
A 22 Eb. ceseev'es 

Up to 8oz....... . 5¢ 
Above 8 oz up to : , 
PAD. e eee ees Te 

t fraction thereof: ~~ 7¢: 

7e-per |b. 
7cper lb.(Kazungula LI cper Ib.). , 

2kc per Ib. - 
10c per § fb. © 
For-trade charges up to 

Plus Ic for each additional R20. 
or part. thereof up to a 
maximum of R400. 

5c per article. - - 
Handling charge........ - 5c” 

- Delivery charge. 5c¢ per mile or 
, part of a mile. 

  

Federation.   t An insured parcel service is also available to the Federation, : 
for this destination cannot, however, be insured for more than R120, : : 

* A C.O.D, service is also available to the.following countries-of the African 
Postal Union: Kenya, Uganda and Tanganyika, “Mogambique arid the 

Parcels 

and including R2....  15¢ ° 
_ -For each additional R2 

. or part thereof..,....- 2k¢ 

vee te Limits off 7 
Fee. - compensation. - 

5c. RIO - 
6c R20 

N.B.—The postage rates on letters; postcards, aerogrammes, © 1 
printed papers, commercial papers and samples-to' destinations 
in the. African Postal Union. [Angola; Basutoland; the. 
Bechuanaland Protectorate; Buriindi; Cameroon, Republic of: 
Congo, Republic of (Leopoldville); Federation of Rhodesia 
and. Nyasaland; French Equatorial Africa (Gabon, Republic of); 
Congo, Republic of (Brazzaville); Central African Republic; 

Kenya;.’ Madagascar; Mocambique; 
Rwanda; South West Africas Swaziland; Tanganyika; Uganda] 
are the same as those within South Africa for surface and air     

. DEPARTEMENT VAN POS-EN-TELEGRAAFWESE - 

POSTARIEWE 
NA BESTEMMING 
Briewe (landpos)... . . : ' 

Briewe (lugpos)..,.. 

Poskaarte (landpos)..... bese © 

_Poskaarte (lugpos).....0000. 

Lugbriewe...sccscecesseves: 

Drukwerk...escececeeeeees 

  

Handelstukke. savbeveeveees 

~-Nuusblaaié. sccsesesveveeee 
B 

Monsters.....,sccsccveeers 

. PAKKETTE 

Gewone pakkette: 

'. (a) Pakkette (behalwe fan 

- Spoedbéstelgeld..., vs Sebo 

en 

Suid-Afrika (behalwe - 
~ wes-Afrika). : . 

(b) Pakkette (behalwe — lugpak- 
in - Suid-Afrik: . . an “Suidwes-} Vir elke bykomen- kette)- -gepos 

vir aflewering 
- Afrika: 

Vir Basoetoland, - Swaziland,. 
Mosambiek............- = 

Betsjoeanaland-protektoraat. 
Pakkette (landbou).. 

  

Pakkette (lugpos)....... wee 0c per $ Ib. 

KB Avwgeld. ic cscs ee eee - Nir handelsbedrae- tot. ..- 
Woe -enmet R2........... - [5 

Vir elke bykomende R2 = - tz 
ae! - of -gedeelte. daarvan. - 24¢ . 

{Pakketverseke. - . . Versekerings-  -Maksimum 
. gelde, ~ vergoeding. -- - 

‘Se R10. - 
bc ‘R20 

Plus Ic vir elke R20 of gedeelte _ 
daarvan tot 'n maksimum van. 

le _ R400. - 

Registrasiegeld.....5....... -5¢ per posstuk: — - 

L.W.--Die postariewe. op 
-- drukwerk, handelstukke en monsters na bestemmings ‘in die * 

“Posunie van Afrika fAngola 
protektoraat; Burundi; Federasie van Rhodesié-en Njassalandj. . 

(Gaboen, 
Republiek (Brazzaville); Sentraal-Afrika, Republiek; Tsaad, | 
Republiek; Kameroen; Republiek;. Kenja; Kongo, Republiek- ‘ 

Frans-Ekwatoriaal-Afrika 

_.(Leopoldstad); Madagaskar; 
Afrika; ‘Swaziland; . Tanganjik: 
binne Suid-Afrika vir land-'en 

lugpakkette) - gepos _ in 
- + Suid-Afrika vir aflewering - ) of lb. tot 7 lb... 

S IN SUID-AFRIKA 
t a Jv4 

24 vir eerste.ons; Ic vir elke. 
. bykomende ons. 

3c vir eerste ons; I$c vir elke 
bykomende ons. - . 

4c elk, 

‘2c elk, oo 
23¢ elk, 

Ic vir eerste 2 onse; $c vir 
elke bykomende 2 onse, 

Ic per 2 onse. \ 
tc per 4 onse per eksemplaar. . 
Maksimum gewig per pakkie, 

otibs : . 

Ic per 2 onse. 

(LANDPOS) 

dbou- Tot 8onse.......° 5¢ 
Bo 8 onse tot 2lb. . 10¢ 

30c¢ 
‘Suid- |‘Bo7 fb. tot il lb.. 60 - 

‘Bo I} ib, tot 22 Ib. H10c | 

Tot 8 onse......5. 5c 
Bo8onsetoti lb 7e 

de tb. of géedeelte 
 ( daarvanieesseaee | 7 

7c per Ib; | 
7c per Ib.(Kazungula Hcper Ib). : 

‘2k¢ per Ib. a San 

‘Hanteerkoste......066. Se : 
Afleweringskoste‘Sc per my! of 

gedeelte daarvan. : 

‘briewe, poskaarte, lugbriewe, 

; Basoetoland;' Betsjoeanalands:. 

Republiek); - Kongo, 

Mosambiek; Rwanda; Suidwes. © 
a;:.Uganda] is dieselfde as dié ** 
lugpos, onderskeidelik, _. :    
  

' . * 'n K.B.A.-diens is ook beskikbaar na die volgende lande van die Posunie van 
- Afrika: Kenja, Uganda en Tanganj 

> f ‘n Versekerede pakketdiens is ook 
vir dié bestemming kan egter nie v 

ika, Mosambiek en die Federasie. <,., 

beskikbaar na die Federasie. . Pakkette 
ir meer as R120 verseker word nie,     

  

    

Buy Na 

  

He ete 

tional . 

4 

  

Savings C 
asionale .. Spaa rsertifikate 

ertificates-
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Publications 
issued by the GOVERNMENT PRINTER deal with 
various subjects of great interest to Businessmen, ~ 

industrialists, Farmers, Attorneys, Teachers and 

the Public in General 

These publications include the following :— 

* Official Year Book of South Africa | ' | Geological Publications 

% Mineral Resources of South Africa Acts and Regulations 

Maps 
% Die Afrikaanse Woordeboek 

- Also | Statistical Reports 

* Flowering Plants of Africa Wage Determinations 

* Archives Year Book for South | Reports of Select Committees 

: African History , - | Departmental Reports (Annual) 

* Commerce and Industry (Monthly) | _ | Commission Reports, etc. 

ee   

Further particulars regarding these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town 
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Publikasies 
‘wat deur die STAATSDRUKKER uitgegee word, 

handel oor ‘n verskeidenheid van onderwerpe © 

wat vir Boere, Prokureurs, Onderwysers, 

Besigheidsmense, Nyweraars en die Algemene 
Publiek van groot belang is © 

Hierdie publikasies sluit die volgende in :— 

Geologiese Publikasies 
& Olfisisle Jaarboek van Suid-Afrika se P 

Wette en Regulasies 

* Delfstowwe van Suid-Afrika 
Landkaarte 

* -Die Afrikaanse Woordeboek A s ook} Statistiese Verslae 

* Blomplante van Afrika Loonvasstellings 

Gekose Komitee Verslae —. 
* Argiefjaarboek van Suid-Afrikaanse 

Departementele Versiae (Jaarliks) 
Geskiedenis . 

* Handel en Nywerheid (Maandeliks) Kommissie Verslae, ens. 

Verdere besonderhiede en pryse aangaande hierdie publikasies is verkrygbaar van die STAATSBRUKKER, Pretoria of Kaapstad         
  
  

The Government Printer, Pretoria. | "Die Staatsdrukker, Pretoria. 
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