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DEPARTMENT OF LABOUR. 

» [4 October 1963. 
INDUSTRIAL CONCILIATION ACT; 1956, 

  

RUBBER MANUFACTURING INDUSTRY. | 
  

DEPARTEMENT VAN ARBEID.. 

No. 1542] {4 Oktober 1963. 

WET OP NYWERHEIDSVERSOENING, 1956. 
  

RUBBERNYWERHEID. : 
  

Namens die Minister van Arbeid, verklaar ek, Marais. 
VILioEN,. Adjunk-minister van Arbeid, hierby— 

(a) kragtens paragraaf (a) van subartikel (1) van artikel: 

On behalf of the Minister of Labour, I, Marais VILIOEN, 
Deputy-Minister of Labour, hereby— 

(a):in terms of paragraph (a): of sub-section - (1) of 
section forty-eight of the Industrial Conciliation Act, 
1956, as amended, declare that all the provisions 
of the Agreement which appears in the Schedule | 
hereto and which relates. to the Rubber Manufac- 
turing Industry,.shall be binding from the second 
Monday after the date of publication of this notice 
and for the period ending three years from the said 
second Monday, upon the employer and the trade 
union which entered into the said Agreement and 
upon the employees who are. members of the said | 
union; 

@, in terms of paragraph (6) of sub-section (1) of 
section forty-eight of the said Act, declare that the | 
provisions of the said Agreement, excluding those 
contained in clauses.1 (A), 1 (B), 2, 8 (B) (iv) and | 
20 (A).and (B), shall be binding from the second 
Monday after the date of publication of this notice 
and for the period ending three years from the said 
second Monday, upon all employers and employees 
other than those referred to in paragraph (a) of this 
notice, who are engaged or employed in the said 
Industry in the area, occupied by Dunlop South 
Africa, Ltd., in the Magisterial District of Durban: 
and 

’ (c) in terms of paragraph (a) of sub-section (3) of section 
forty-eight of the said Act, declare that in the area 

_ occupied by Dunlop South Africa, Ltd., in the 
Magisterial District of Durban and from the second 
Monday after the date of this notice and for the 
period ending three years from the said second 
Monday, the provisions of the said Agreement,. 
excluding those contained in clauses 1 (A), 1 (B), 2. 
8 (B) (ui), 8 (B) (Gv), 14 and 20, shall mutatis 
mutandis be binding upon all Natives employed in 
the said Industry by the employers upon whom any: 
of the said provisions are binding in respect of 
employees and upon those employers in respect of 
Natives in their employ. 

M. ViILIOEN, 
Deputy-Minister of Labour. 

A—4482279 

  

agt-en-veertig van die Wet op Nywerheidsversoening, 
1956, soos gewysig, dat al die begalings van. die 
Ooreenkoms wat in die Bylae hiervan verskyn en 
op die Rubbernywerheid betrekking het, vanaf die. 
tweede Maandag na die datum van publikasie van. 
hierdie kennisgewing en vir die tydperk wat’ drie 
jaar vanaf genoemde tweede Maandag eindig, 
bindend is vir die werkgewer en die vakvereniging 
wat genoemde Ooreenkoms aangegaan het en vir 
die werknemers wat lede van genoemde vakver- 
eniging is; . 

(b) kragtens paragraaf (b) van subartikel (1} van artikel 
agt-en-veertig van génoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd di€é vervat 
in klousules 1 (A), 1 (B), 2. 8 (B) (iv) en 20 (A) en 
(B), vanaf die tweede Maandag na die datum van 
publikasie van hierdie keanisgewing en vir die 

. tydperk wat drie jaar vanaf genoemde tweede 
Maandag eindig, bindend is vir alle ander werk- 
gewers en werknemers as dié genoem in paragraaf 
(a) van hierdie kennisgewing, wat betrokke is by 
of in diens is in genoemde Nywerheid in die gebied 
geokkupeer deur, Dunlop South Africa, Ltd., in die 
landdrosdistrik Durban; en ~ 

(c) kragtens paragraaf (a) van subartikel (3) van artikel 
. agt-en-veertig van genoemde Wet dat die bepalings 
van genoemde Ooreenkoms, uitgesonderd dié vervat 
in klousules 1 (A), 1 (B), 2, 8 (B) (iii), 8 (B) (iv), 14 
en 20, vanaf die tweede Maandag na die datum van 
publikasie van hierdie kennisgewing en.vir die tyd- 
perk wat drie jaar vanaf genoemde tweede Maandag 
eindig, in die gebied geokkupeer deur Dunlop South 
Africa, Lid., in die landdrosdistrik Durban, mutatis 
mutatis bindend is vir alle Naturelle in diens in 
genoemde Nywerheid by dié werkgewers vir wie 
enigeen van genoemde bepalings ten opsigte van 

werknemers bindend is en vir daardie werkgewers 
icn opsigte ‘van Naturelle in bul diens, 

‘M.-VILJOEN, 
Adjunk-minister van Arbeid. 

1—623
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SCHEDULE. 
  

INDUSTRIAL COUNCIL FOR THE DURBAN 
RUBBER INDUSTRY. 

  

AGREEMENT 

entered into in accordance with the provision of the Industrial 

Conciliation Act, 1956 (as amended), by and between 

Dunlop South Africa Limited 

(hereinafter referred to as “ the employer *), of the one part, and 

. the oo 
Durban Rubber Industrial Union 

(hereinafter referred to as. “the employees * or thé “trade 

union ”), of the other part, 

being the parties to the Durban Rubber Industrial Council to 

replace the Agreement entered into bétween the parties, published 

under Government Notice No. 648 of 6th May, 1960. 

1. ScopE OF APPLICATION. 

(A) The terms of this Agreement shall be observed by the. 

employer and by all the employees employed in the Industry, who- 

are members of the trade union, and for whom wages are pre- 

scribed in this Agreement. 

(B) The Agreement shall apply to the area presently occupied 

by the employer and situated in the Magisterial District of 

Durban. , 

(C) The Agreement ‘shall not apply to foremen and female 

employees. 

92, PERIOD OF OPERATION OF AGREEMENT. 

(A) This Agreement shall come into operation on such ‘date 

as may be fixed by the Minister of Labour, in terms of section 

forty-eight of the’ Act, and shall remain in force for a, period of 

three years from that date or for such other period as may be 

determined by him. 

(B) The parties may by consent and in due form, vary the 

terms of this Agreement’ from time to time by: supplementary 

agreements, to operate concurrently with this Agreement for such: 

periods as may be decided. . 

3. DEFINITIONS. ° 

(A) Any expressions used in this Agreement which are defined! . 

in the Act, shall have the same meanings as in that Act, a 

reference to an Act shall include any amendments of such Act 

and further, unless inconsistent with the text— 

“ Act” means the Industrial Conciliation Act, 1956; . 

“ artisan ? means an employee who is engaged in work normally, 

performed by a skilled: artisan and for the purpose of ‘this’ 

definition, the expression “ skilled artisan” means a person 

who has served his apprenticeship in a trade designated or 

deemed to have been designated under the Apprenticeship: 

Act, 1944, or who holds a certificate of proficiency issued 

to him by the Registrar of Apprenticeship in terms of sec- 

tion two (7) or section seven (3) of the Training of Artisans 

Act, 1951; : : 

“ Assistant Chief Induna” means an employee who is’ wholly 

engaged in assisting the Induna in the proper performance 

of his duties; : : 

“benevolent fund” means a fund established and controlled 

by the employees for benevolent purposes; 

“boiler and pump-house attendant” means an employee who. 
supervises the boiler and service plant; 

“ canteen worker” means an employee who is engaged in the 

canteen; 

“Chief Induna” means an employee who, under the control 

of the Personnel Manager is responsible for the maintenance 

of the general discipline of gate guards, site guards and 

employees in grades XII to XVII; ‘ : 

“ commissionaire ” means an employee who is wholly in charge 

of the main gate by day or by night and who holds a First 

Aid Certificate ‘issued by the Red Cross Society, St. John 
Ambulance Association or Noodhulpliga; 

“Council? means the Durban Rubber Industrial Council; 

“day” means the period of twenty-four hours calculated from 
the time the employee commences work; 

“factory clerk” means an employee who, under the super- 

vision of a superintendent or foreman, performs one or more 

of the following duties: — 

(a) Recording the time and outputs in the gang sheets and 

generally assisting in clerical work in the factory; - ~ 

(b) assembling and checking orders and writing out des- 

patch dockets and consignment notes; : 

(c) checking goods inwards and writing out dockets; 

“ foreman ”-means an employee in charge of the employees in 

an establishment, who exercises control over such employees 

and is responsible for the efficient performance by them of 
their duties; . 

2. 

  

BYLAE. 
  

NYWERHEIDSRAAD VIR DIE DURBANSE RUBBER. 
NYWERHEID. - 
  

OOREENKOMS 

‘ingevolge die bepalings van die Wet op Nywerheidsversoening, 
1956 (soos gewysig), aangegaan deur en tussen 

/ Dunlop South Africa Limited 

(hieronder “die werkgewer” genoem), aan die een kant, en die 

Durban Rubber Industrial Union 

(hieronder “die werknemers” of die. “ vakvereniging” genoem), 

aan die ander kant, 

wat die partye is by die Nywerheidsraad vir die Durbanse Rubber- 

nywerheid, om die Goreenkoms wat tussen die partye gesluit en 

by Goewermentskennisgewing No. 648 van 6 Mei 1960, gepubli- 
seer is, te vervang. : ‘ 

1. TOEPASSINGSBESTEK. 

(A) Die werkgewer en al die werknemers wat in die Nywerheid 
werksaam is, wat lede van die vakvereniging is-en vir wie lone in 
hierdie Ooreenkoms voorgeskryf£ word, moet die bepalings van 

hierdie Ooreenkoms nakom. 

(B) Die Ooreenkoms is van toepassing op die gebied wat tans. 
deur die werkgewer geokkupeer word en in die landdrosdistrik 
Durban geleé is. . 

(C) Die Ooreenkoms is nie op voormanne en vroulike werk- 
nemers van toepassing nie. 

2. GELDIGHEIDSDUUR VAN QOREENKOMS. 

_ (A) Hierdie Ooreenkoms tree in werking op dié datum wat die 
Minister van Arbeid kragtens artikel agt-en-veertig van die Wet 
mag vasstel en bly van krag vir ’n tydperk van drie jaar vanaf 
daardie datum of vir sodanige ander tydperk wat hy mag bepaal. 

(B) Die partye kan met wedersydse instemming en in behoorlike 
vorm die bepalings van hierdie Ooreenkoms van tyd tot tyd wysig 
deur aanvullingsooreenkomste wat saam met hierdie Ooreenkoms 
vir dié tydperke waartoe besluit mag word, van krag moet wees. 

3. WOORDOMSKRYWINGS. 

(A) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig en in 
die Wet omskryf word, het dieselfde betekenis as in daardie Wet, 
en waar daar-van ’n Wet melding gemaak -word, ook alle wysi- 
gings van sodanige Wet bedoel en voorts, tensy onbestaanbaar met 
die samehang, beteken— , : oo . 

“Wet” die Wet op Nywerheidsversoening, 1956; ~ . 

“ambagsman” "n werknemer wat werk doen wat in die reél 
deur ’n geskoolde ambagsman verrig word en by die toepas- 
sing van hierdie woordomskrywing beteken die vitdrukking 
“ geskoolde ambagsman ” iemand wat sy leertyd uitgedien het 
in ’n bedryf wat kragtens die Wet op Vakleerlinge, 1944, 
aangewys is of geag word aangewys te gewees het, of wat in 
besit is van ’n vaardigheidsertifikaat wat die Registrateur van 

_Vakleerlinge ingevolge of artikel twee (7) Of artikel sewe (3) 
van die Wet op Opleiding van Ambagsmanne, 1951, aan hom 
uitgereik het; . 

“ assistent-hoofindoena” ‘°n ‘werknemer wat uitsluitlik die 
indoena by die behoorlike verrigting van sy werk behulpsaam 
is; : : 

“ liefdadigheidsfonds * ’n fonds wat deur die werknemers vir 
doeleindes van liefdadigheid gestig is en beheer word; 

“ketel- en pomphuisbediener” *n werknemer wat toesig hou 
oor die stoomketel- en diensinstallasie; - 

“ eethuiswerker” ’n werknemer wat in die cethuis werk; 

“hoofindoena” ’n werknemer wat onder die toesig van die 
personeel-bestuurder daarvoer verantwoordelik is dat die 
algemene dissipline van hekwagte, terreinwagte en werknemers 
in grade XII tot XVIL gehandhaaf word, 

“portier ” ’n werknemer wat bedags of snags uitsluitlik verant- 
woordelik is vir die hoofhek en wat in besit is van °n 
eerstehuipsertifikaat, uitgereik deur die Rooikruisvereniging, 
die St. John Ambulansvereniging of die Noodhulpliga; 

“Rad ” die Nywerheidsraad vir die Durbanse Rubbernywer- 
- heid; 

_“dag” die tydperk van vier-en-twintig uur bereken vanaf die 
tyd waarop die werknemer begin werk; 

“ fabrieksklerk” ’n werknemer wat onder, dié toesig van ‘n 
superintendent of voorman een of meer van die volgende 
werksaamhede verrig:— 

(a) Op die spanstate aantekening hou van die tyd en 

produksie en in die algemeen in die fabriek met klerk- 
like werk help; 

(b) bestellings bymekaarmaak en nagaan en versendings- 
bewyse en vragbriewe uitskryf; : 

(c) inkomendée goedere nagaan en ontvangbewyse uitskryf; 

“voorman” ’n werknemer verantwoordelik vir die werknemers 

in ’n bedryfsinrigting, wat beheer oor sodanige werknemers 

uitoefen en daarvoor verantwoordelik is dat hulle hul werk 
doeltreffend verrig; .



“gang section leader” 

“grade II employee ” 

“grade V employee ” 
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in, or below, his job grade; 

“sate guard” means an: employee ‘engaged in guarding the 
entrances to the factory by day or by night under the super- 
vision of the commissionaire; 

“grade I employee means an employee employed. as a fabric 
calender machine operator; , 

more of the following operations or capacities :— 

(a) Tread Extruding machine operator; 

‘(b) Tube Extruding machine operator; 

o” * orade Ti employee Mieans an employee engaged in one or 
more of the following. operations or capacities :— 

(a) Pump- -house, refrigeration and boiler attendant; 

(b) tube pot-changer; © 

© final viewing of aero covers. 

* grade. IV. employee, * a means. an employee engaged | in one .or 
more. of the following operations or capacities: — 

(a) Tester in mill room; : 

— lorry driver; , 

- (c) receiving clerk in charge of traffic; - ~ 
(d) building aero covers; 

(2) final viewing of products, other than tubes and aero; 

(f) table operator on belt making: ’ 

(g) strip calender machine operator; 

(h) autoclave curing board operator; 7 

(i) handyman; - oO 
(). inspect and repair aero covers; 

(a)' Profile calender machine operator; 

' (b) operator ‘on belt press; 

(c) factory clerk; 
_ @), assistant storeman; 

“ grade VI eniployee ” 

(a) Bias cutting machine operator; ; 

(6) make up and repair steam fittings; - 

“grade VII employee” means an employee employed as a 
- fabric calender machine assistant; 

“ grade VIII employee” 
more of the following operations or capacities: — 

_Aa) Building giant covers, other than aero,” tractor or light 
_truck covers; 

(b): viewing car and giant covers after finishing; 

(c) senior control operator in component stores; 

“rade IX employee” means an employee engaged in one or . 
more of the following operations or. capacities: — 

(a) Press moulding covers, other than wheel-barrow and 
cycle covers; 

(b) building covers on NRM machines; 

‘ (c) final viewing of motor tubes; 
(d) curing operator on steam kettles; 
(e) curing operator—30 G presses; 

“‘prade: X* employee” means an. employee: engaged in one or 
more of the following operations or. capacities : — - 

(a) Building covers. other than giant, aero, NRM or cycle 
covers; 

(b) former setter on NRM machines; 
(¢) weighing out mother-stocks and accelerators for com-* 

pounds; 

* grade XI employee” means an employee engaged in one or 
more of the following operations or capacities :— 

(a) Viewing uncured covers in making section; 

(b) viewing cured car and truck covers in moulding section. 
(c) former setter, other than NRM machines; 

(d) change moulds on cycle covers presses; 

(e) ticket or label writer; 

“grade XII employee” means an employee employed as” ae 
chief induna; 

“ grade XIII employee” means an’ employee engaged in one or 
more. of the following operations or capacities : — 

(a) Assistant induna; ae 
(6) section: leader; Care he S 

means an employee, who whilst | per- ; 
forming the duties applicable to his job grade, supervises the’ 
work of at least four employees in classes of work scheduled , 

means an ‘employee engaged in one or 

” means an employee engaged in one or. 
_more of the following operations or capacities:— | __.. 

- means. an. employee engaged in one or 
Se mibdte of the’ following’ ‘operations:or ‘capacities* mar : 

means an employee engaged in one or 

  

98 
« spanseksieleier n werknemer wat, terwyl hy die werk verrig 

wat op sy werkgraad ‘van toepassing is, toesig hou oor die 
werk van minstens VIER werknemers in klasse werk wat in 
of laer as sy werkgraad ingelys word; 

8 
“hekwag” ’n werknemer wat, onder die toesig van die portier, 

die ingange van die fabrick bedags of snags bewaak; 

29. 
“ graad I-werknemer ” ’n werknemer in diens as ’n bediener van 

‘n- weefselkalandermasjien; ~ 
238. “ graad [l-werknemer ” ’n werknetier | wat een of meer van die 

volgende werksaamhede verrig of in cen of Meer van die 
volgende hoedanighede in diens is:— : 

(a) Bediener van ’n loopvlakuitdrukmasjien;' 
(b) Bediener van ’n binnebanduitdruk masjien; 

“ graad UL-werknemer ” 'n werknemer wat een of meer van die 
volgende werksaamhede verrig of in een of meer van die 
volgende hoedanighede in dieng is:—~- 

(a) Pomphuis-, koelinstallasie- en ketelbediener; 
(b) binnebandpotte omruil; 
(c) vliegtuigbuitebande finaal inspekteer; 

“ sraad IV-werknemer ” "1 werknemer wat een of meer van die 
volgende werksaamhede verrig of in een of meer van die 
volgende hoedanighede in diens is: — 

(a) Toetser in walskamer; : 
-*(b) vragmotorbestuurder; ‘ 

(c) ontvangklerk: verantwoordélik vir verkeer; 
(d) vliegtuigbuitebande opbou; 

. (e) produkte finaal inspekteer,. uitgesonderd binnebande en 
vliegtuigbuitebande; . 

(f) tafelwerker by, vervoerbandvervaardiging: - 
_(g) bediener van ‘a strookkalandermasjien; 
(4) bediener van ’n outoklaafvulkaniseerbord; 
(@) faktotum; 
Gg) Viiegtuigbuitebande inspekteer en herstel; 

29 “ graad” V-werknemer ”. ’n werknemer wat een of meer van die 
‘volgende werksaamhede vertig of in een of meer van die 

volgende hoedanighede in diens -is; — 
(a) Bediener van ’n profielkalandermasjien; 

~(b) vervoerbandpersbediener; 
(c) fabrieksklerk; 
(d) assistent- -pakhuisman; 

** oraad VI-werknemer ” ’n werknemer wat een 4 of meer van. die 
volgende werksaamhede verrig of in een of meer ‘van die 
volgende hoedanighede in diens is:— 

(a) Bediener van ’n- skuinssnymasjien; 
(b) stoommonterings maak en herstel; 

_« graad VII-werknemer > n werknemer in diens a as: n assistent 
‘by ?n weefselkalandermasjien; a 

“graad VIll-werknemer” ’n werknemer wat een of meer van 
die volgende werksaamhede verrig of in-een. of meer van 
die: volgende hoedanighede in diens is:— 

(a) Reusebuitebande, uitgesonderd vliegtuig-, 
ligte vragmotorbuitebande opbou; 

(db). ren i en reusebuitebande inspekteer nadat hulle © afee- 
werk is; . 

(c) senior kontroleur, in bestanddeelpakhuise; 

trekker- of 

graad 1X-werknemer ” y werknemer wat éen of meer van die 
Bret ane werksaamhede verrig of in een of meer van die 
volgende hoedanighede in diens is: — ° 

(a) Buitebande, uitgesonderd kruiwa- en fietsbuitebande, in 
vorms pers; 

(b). buitebande op NRM-masjiene opbou; 
’ (c) motorbinnebande finaal inspekteer; . 

(ad) vulkaniseerbediener by stoomketels; 
(e) vulkaniseerbediener—30 G-perse; - 

“graad X-werknemer” ’n werknemer wat een of meer van die 
volgende werksaamhede -verrig of in een of meer van die 
volgende hoedanighede in diens is: — 

(a) Buitebande,; uitgesonderd reuse-, vliegtuig-, 
fietsbuitebande: opbou; - 

(b) vorisetter by NRM-masjiene; 
(cy moedervoorrade en versnellingsmiddels vir verbindings 

afweeg; , 

“NRM- of 

* graad XI-werknemer’ ” "n werknemer wat een of meer van die 
volgende werksaamhede verrig of in een of meer van die 
volgende hoedanighede in diens is:— 

(a) Ongevulkaniseerde buitebande 
inspekteer; . 

(b) gevulkaniseerde motor- 
. vormafdeling inspekteer; 

(ec) vormsetter, uitgesonderd by NRM-masjiene; 
(d) vorms op fietsbuitebandperse omruil; 
(e) kaartjies of etikette uitskryf; 

in die maakafdeling | 

en viragmotorbuitebande in 

“sraad XJI-werknemer ” in diens as ’n ’n =werknemer 
hoofindoena; cae : 

“ graad XII-werknemer” *n werknemer wat een of meer van 
die. volgende werksaamhede verrig of in een of meer van 
die volgende hoedanighede in diens is: — 

. (a) Assistent-indoena; 
(b) seksieleier; 

-
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“more of the following operations Or capacities [=": ° 
(a) Blending powders and rubbers on Mil os: 

(b) feeding banbury hoppers;. ‘ So 

(c) first hand in canteen; , 
(d) fitting covers in moulds for autoclaves; 

(e) pan loading on auioclaves; : 

(f) off loading coal’ by grabs. 
(g) surgery attendant; oo 

(A) operating, manualsy. operated or fully automatic office 

‘ ‘machines; - . . : : 

(i) dipping machine operator; 

(j) checking finished products; 

* grade XIV employee ”.. means-an employee engaged in one of | 

   

“rade XV employee” means an employee engaged in one or 

more of the following operations or capac.tizs:— 

(a) Receiving rubber on 84” smooth mills; 

(b) sheeting out mixes on 84” smooth miils, including 
returns;: _ Ce 

(c) machine operator, national standard creel bead machine; 

(d) making and curing truly endless flexicord flat trans- 

mission belting; _ oo 

(e) instrument chart changer; 7 

(f) assembling ply components for aero.covers; 

(g) service operator on NRM machines; -.~ 

_ (A) classifier in repair section; | en 

“ prade XVI employee ” means an employee engaged in one or | 

more of the following operations or capacities :— 

(a) Machine operator, bridge creel machine; 

(b) assembling powders or rubbers in compound room; 

(c) sheeting or strip cutting on mills; 

(d) curing tubes in pots; ‘ 

(e) refining rubber by machine, including strip cutting; 

(f) buffing airbags by machine or hand, oe 

(g) building airbags on mandrel, fitting valves and joining; 

(A) building and valving annular airbags; : 

(i) assistant to slicer; - oo 

(j) coating fabric and drying on steam chest; 

(k) bundling:and boxing motor or truck tubes; 

() making monoband covers; oe 

(m) curing cycle covers; . , ; 

(n) wrappitig and labelling covers; 

(o) moulding products in daylight press;. a 

(p) tearing or cutting fabric or linen by machine; - 

.(g) drum building of vee belts; ae 

(r) stripping, loading or wrapping vee belts; 

(s) press curing grommet built vee belts; L. 

(t) butt joining, pressing up and fitting valves to tubes | 
other than cycle tubes; . : 

(u) assembling ply components for motor and truck covers; 

(v) balancing and re-balancing motor covers; 

(w) moulding assistant on autoclaves; 

(x) bagging up car, giant and aero covers; i 

(y) skiving spue by machine from all cued covers other - 

than cycle covers; - : ‘ 

(z) decoring and re-assembling formers for cover building; : 

’ (aa) crumb ‘grinding and size grading; : : 

(bb) clean moulds with “ Liquematte ” machine; 

(cc) repair-and cure belts in 6 inch press; 

‘(dd) buffing covers for full. circle repair; 

(ee) buffing and polishing WSW covers; _ 
_Gf) handling ‘material or products ‘by Electricar, fork-lift, 

‘ _ truck or.mechanical mule; 9 i* : 
(gg) operating power sweeper;. oe 
(hh) vetreading covers for moulding; — 
(ii). clean-‘and paint WSW covers, Sohn, 

(jj) rebatching, ‘slitting and packing repair: materials; 

(kk) service operator on FOA/C machines; : 

UD extrude belt shoes and cores on 4 inch extruder; 

(mm) gang section leader; : 

4 

“grade XVII employee” means an employee engaged in one 

or more of. the following operations or capacities :— 

(a) Skiving spue by hand from cured. covers; 
(b) skiving spue from cycle covers; : 
(c) ironing, sealing and weshing patches on covers; 

(a) cutting, joining and de-burring cycle wires on semi- 
automatic machine; : 

(e) assistants to press and pan .moulders; 
(f) prepare covers for moulding; oo : 
(g) syphon and extract airbags from cured covers; 
(h) test and tubricate airbags; 
(i) patch, veneer and revalve airbags; . 
(j) assemble.and mould airbag valves; 
(4) rasping cured covers by hand or machine; _ i 

(J) filling solution tubes and flasks by machine’ or hand;   (m) spiral wrapping of Beads; | 
(n) assembling fillers to beads; 

“ graad _XIV-werknemer ” ’n werknemer wat een of meer van 
- die volgende -werksaamhede. vertig. of in een of meer van die 

volgende hoedanighede in diens is: — sie 24 

_ (a) Poeiers en rubber op ‘n'wals mieng, 
(b) Banbury-tregters voer; 

. .(c) eerste eethuishulp; ee vole 
(d) buitebande in vorms vir outoklawe insit; 
(e) pahne op outeklawe laai; .” : 
(f) steenkool met ’n gtyper aflaai; — 
(g) verbandkamerbediener; - . me . 

(A) hand- of volkome. outomatiese kantoormasjiene bedien; 

(i) °n dompelmasjien bedien; ..° . oo 

(j) afgewerkte produkte nagaan; | 

“graad XV-werknemer ~ oh werknemer ‘wat een of meer van 

. die volgende werksaamhede verrig of in éen of meer van 

die volgende hoedanighede in diens is: — us 

(a) Rubber op ’n 84” gladde wals ontvang; 
(by mangsels op 84” gladde walg in velle uitwals, met 

inbegrip van terugvoer; : 

(c) ’’n_ bediener van *n- “ national ’-standaardtolspanrand- 

masjien; : 

(d) plat transmissiesnoerband, volkome sonder einde, maak 
en vulkaniseer; _. 

(e) instrumentkaarte omruil;_ , : 
(f) laagbestanddelé vir vliegtuigbuitebande bymekaarbring; 

(g) diensoperateur by NRM-masijiene; , 

(h) klassifiseerder in die herstelafdeling; 

“ graad XVI-werknemer” ’n werknemer wat een of meer van 

die volgende werksaamhede verrig of in een of meer van die 

volgende hoedanighede in diens is:— . 

‘(a) Masjienbediener van ’n brugtolmasjien; . 

(b) poeiers of rubber in mengkamer bymekaarsit; 

(c) velle of stroke op wakse sny; - 

(d) binnebande in ketels vulkaniseer; . 

(e) rubber met ’n masjien raffineer, met inbegrip van stroke 

sny3- 
(f) vormbinnebande met ’n masjien of met die hand afwerk; 

‘(g) vormbinnebande op ’n spil opbou, ventiele insit en las; 

(h) ringvormbinnebande opbou en van ventiele  voorsien; 

(i) lasser-assistent; . : 

G) weefsél bestryk en op stoomkaste droog, 

(k) motor- of vragmotorbinnebande saambind, én in kaste 

_verpak; 
() monoband-buitebande maak; | 
(m) fietsbuitebande vulkaniseer; 

(#) buitebande toedraai en etiketteer, 

(0) produkte in ’n dagligpers vorm;, — 

_ {p) weefsel of linne met ’n masiien skeur of.sny;, 

(g) V-bande op trommel! bou; 
(r) V-bande stroop, laai of toedraai; / 

(s) V-bande; op gleufring. gebou, op ’n pers vulkaniseer; 

(i) véntiele aan binnebande, ‘uitgesonderd fietsbinnebande, 

stootlas, vaspers en insit; : . 

_(u) laagbestanddele vir motor- en vragmotorbuitebande 

_ bymekaarmaak; oo . . 

(v) motorbuitebande balanseer en herbalanseer; 

(w) vorm-assistent by outoklawe; : 

(x) -motor-, reuse- en vliegtuigbuitebande in sakke toemaak; 

(y)-braam met ’n masjien- van alle gevulkaniseerde buite- 

. bande, uitgesonderd fietsbuitebande, afsny; 

(z) kerns uit vormers uithaal en vormers weer inmekaarsit 

vir opbou van buitebande; 

(aa) krummels maal en volgens grooitte gradeer; 

(bb) vorms met ’n Liquematte-masjien skoonmaak; 

(ce) bande in ’n 6”-pers herstel en vulkaniseer;. 
(dd) buitebande afskuur Vir herstel in volvorms; 

(ee) WSW-buitebande ‘afskuur en poleer, : 

(#) materiaal of produkte met °’n elektriese wa, vurkhyswa 

of voorhaker hanteer; oy no, 

(gg) ’b kragaangedrewe opveér. bedien; 

(hh) buitebande vir vorming versool; . 

(ii) WSW-buitebande skoonmaak en.verf; _ 

(jj) herstelmateriaal opnuut bondel, splits en verpak; 

(kk) bediener wat. 10A/C-masjiene diens; . 

‘(D) bandskoene en kerns op ‘, 4”-uitdrukker ‘uitdruk; 

(mm) spanseksieleier; . 

“ graad XViL-werknemer” ’n werknemer wat een of meer van 

die volgende werksaamhede verrig of in een of meer van die 

‘ volgendé ‘hoedanighede in diens is:— 

(a) Braam met die hand van gevulkaniseerde buitebande 

afsny; . : 

(b) braam van fietsbuitebande afsny; 

(c) lappe op buitebande vasstryk, verseél em was; 

(d) fietsdrade op ’n halfoutomatiese masjien afsny, las en 

afbaard; — 
- (e) pers- en’ panvormersassistente, - _. : 

(f) buitebande veorberei om gevorm te word; 

(g) vormbinnebande: uit gevulkaniseerde buitebande uit- 

heuwel en uithaal; - 
(h) vormbinnebande toets en smeer; 

(i) vormbinnebande lap, fineer of nuwe ventiele insit; 

() vormbinnebandventiele inmekaarsit en vorm, 

(k) gevulkaniseerde buitebande met die hand of ’n masjien 

“+ yasper; . : : 7 

0) rubberlymbuisies en’ flesse- met ’n masjien of die hand 

vul; . , 
(m) spantande spiraalindraai; - 7 

(n) vullers.-vir -spanrande inmekaarsit;
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: (oy assembling fillers, ‘ciagers, of 
hand; -- 

(p) table assistant on belt making; : 
(gq) bevelling and*joining’flaps;; - - - Te 
(r) assembling covers on forrners by bands: mo 5 
(s) painting motor atid track: covers; oa a oe 
(i) making” cycle ‘tubes; 

- (u) cutting, joining, coiling, erinding, ‘nippling, tinning, 
- rubbering, sizing or degreasing cycle coil wires; 

. (v) washing rubber.in-mills;.-. 
(w). assembling undertread to tread by hand; 
(x) cutting; profiling and extruding Apex core; 
(y) cutting rubber bales’ by press; 
(2). ‘spooling monoband.casing material; 

  

’ (aa) drying. material on-steam heated dyer: 
(6b) making cross cord.and repair patches; 
(cc) assembling. retread or re-capping strip; - 
(dd). cutting or tearing cord materials from scrap by hand 

or machine;, 
. fee) wet chalking: ‘and lubricating covers; 

(ff) size. marking; 
(gg) checking. out scrap; | 
(AR) rectifying tubes; “ 
(ii) rebatching linings by machine; 
Gi). batching: materials. off. galenders,. bias. cutting machines, 

or’ extruders; 
(kk) checking out part finished products: 
(1) cutting-out beads by machine; 
(mum) applying rubber or solution to. metal parts preparatory 

, to moulding; 
(an) all operations on Vee: belts other than drum - building, 

stripping, loading, wrapping and press curing gromme et 
built vee belts; 

(00) akron cooling conveyor ‘attendant; 
. (pp) veneer covers for full circle repair; 
(qq) ‘cure full circle repairs; 
(rr) make retreaderg curing tubes; 
(ss) rectifying out of balance covers; 

- (it) buff. and solution valves; ..— 
(uu) repair cured covers; | 
(vy) cure rubber rings for Bag-o-matic presses; 
(ww) reclaim and cure airbag: ; valves. , 
(xx) mixing doughs and solutions in hopper; 
(yy) assemble: BOM b: adders; 
(zz) stitch treads, consolidate beads or hot “spade joints of | 

: of raw covers; 
(ab) buff or solution semic “cured chafer ‘by hand or machine; 
(ac) lift operator; Soe Ch bs a byes os 
(ad) canteen -workers.: ta Be 

“ handyman ” means an employee, other ‘than : an artisan, who - 
‘is etigaged. on ‘general: repairs and maintenance of site, build- 

ings, equipment and: the making ot. small’ ace sessories apper- 

taining thereto; 

“ inexperienced * means an cinployee in 1 grades Ito XVIi and. 
labourer, who has had less than three months service in. the: 
relevant grade, provided. that any: such employee whose pro- 

‘ductivity during such periods exceéds 75. per cent of standard / 
- output shail be deemed tobe experienced; oe a : 

(a) Lifting, carrying, | moving, “stacking : ‘or: batching: 
(b) removing refuse,- ashes or. -serap. and . cleaning ‘premises; | 
(c) delivering. letters, :messages’ or goods,on foot ‘or by 

means ‘of a “bicycle or. manually propelled vehicle; 
mo (d). loading or unloading other than loading. or unloading | 

presses; 
(e) making tea or similar beverages; cleaning; washing and ° 

carrying in canteen and-inchidesa:canteen worker; 
(f) opening or closing boxes, bales or -packages;.. 
(g) placing articles .of: uniform .size -and number into con-:]. 

“-tainérs especially made. to:contain them;. 
. (A) stencilling and “marking boxes, : bales and other pack- . 

ages; 
“@ binding or strapping boxes, bales. or. other: containers, : 

:, binding or-. tying up- wrapping in hessian; 
G). operating a, hand ‘hoist; - 
(k) feeding and taking off from machine or. conveyors: sother 

than feeding and ‘faking off from. mills: or Banbury; 
() sorting ‘or “handling scrap; : 
(m) oiling and greasing machinery; 
(n) cutting wp rubber by hand from. the’ bale or. rubber. 

compounds; . 
(o) trimming rough. edg es of moulded goods. by ‘hand; 
(p) -gardening work; 
(q) winding, rewinding and cleaning, linings by. hand; 

_ (r) debeading. by hand. . 
(s) weighing goods on. a. ‘set scale; 
(@) cleaning and washing, other than cleaning linings by 

machine; Toe \ So 

“ law” ” law shall include the Cofnmnon Law; ee. we 

XVI; 

eakets-by ‘machine or i 

‘means .an employee engaged | in one or more of 
’ the following duties :— ‘ 

“means an employee specially: appointed as 
“- such, who,: under the supervision “of a foreman, discharges:. 

the responsibility for the éfficient’ performance, of the work: 
_ perfortned by employees in. grades. [ to’ XVI and-who may. 
supervise the work:of Jabourers:: rand: “employees” in grade:   

(6) vullers,. ‘kussings, of. skokstroke: met n- amasjien of met 
die hand inmekaarsit; * 

(p) tafel-assistent -by die maak yan bande; 
(q) klappe afskuins en aanmekaarlas; ~~ , 
(*) buitebande met die hand.‘op .vormers inmekaarsit; 

- (gs) motor-' en. vragmotorbuitebande, verf; 
--(t) fietsbinnebande maak; : 
_(a} fietsroldraad sny, las, rol, skuur, van nippels voorsien, 

vertin, met rubber bedek; volgens grootie maak of 
ghries verwyder; 

(vy) rubber in walse was; ... 
(w) onderloopvlak met die hand aan loopvlak monteer; 
(x) apekskern sny, profileer en witdruk; ~ 
(y) rubberbale met ’n pers’ sny; 

~ (2) monobandbuitebandmateriaal- opdraai;. 
.(aa) materiaal op ’n stoomverhitte droér droog; 
(bb) dwarskoord- en herstellappe: maak; 
(cc) versool-. of halfsoolstroke ‘tmonteer; : 
(dd) koordmateriale met die. hand of ’n. masjien uit afval 

sny of skeur; 
(ee) buitebande’ met nat talk en smeermiddel behandel, 
(ip groottes merk; . |. 
(92). afyalmateriaal . wat verwyder word; nagaan; 
(hh) binnebande regmaak; : 
(i) voerings met °n masjien opruut bondel; 
G/) materiale vanaf kalenders, ‘skuinssnymasjiene of uitdrak- 

. masjien’ bondel;: - . 
(kk) uitgaande halfafeewerkte produkte. mnagaan; 
dD spanrande met ’n masjien uitsny; 
(mm) rubber of rubberlym aan metaaldeéle - voor vorming 

-Stryk; |. 

(nn) alle werksaamhede aan Ve bande, uitgésonderd. op ‘die 
tromme! bou, gleufringgevormde V-bande stroop, laai, 

. toedraai en persvulkaniseer;- 
(oo) assistent by ’n Akron-kcelvervoerbandy. : 
(pp) buitebande fincer om op volvorms herstel te word; 
(gq) produkte wat op volvorms herstel.is, vulkaniseer; 
(rr) -vulkaniseerbinnebande vir versélers: maak: 
(ss) buitebande wat nie. balanséer nié, gelykrig; 
(tt). ventiele afskuur en met rubbe ‘lym bestryk; . 
(uu) gevulkaniseerde buitebande herstel; 
(vv) rubberringe vir Bag-o-matic-perse vulkaniseers. 
(ww) vormbinnebandventiele ‘herwin en vulkaniszer; 
(xx) deeg en, lym in ’n stortbak meng 
(yy) .BOM- binnéeballe’ inmekaarsit; * : 

. (zz) loopvlakke: stik, spanrande” ‘konsolideer of lasse van 
: rou-buitebande met "n warmegraaf behandel; 
(ab) halfgevulkaniseerde ‘skaafstroke -met die hand of ’n 

: masjien. afskuur,: of met rubberlym -bestr yk; ‘ 
(ac) hysbakbediener; _ 
(ad) - eethuiswerker; 

“faktotum” ?n werknemer, ujteesonderd n ‘ambagsmian, wat 
algemene herstelwerk. en’ instandhoudingswerk aan ‘terres, 
geboue en uitrusting verrig en wat klein bybehore - daarvéor 
maak; 

“onervare persoon” n werknemer 4 in. grade I tot XVI enn 
‘arbeider wat minder as. drie maande diens in die betrokke 
-graad gehad het; met dien verstande dat-enige sodanige werk- 
nemer wie se produktiwiteit gedurende -dié tydperke meer as 
75 persent van die.. ‘standaardproduktiwitet is, geag moet 
word "n werknemer met ondervinding te wees; 

* arbeider: np werknemer. wat een of meer van. ondérstaande 
pligte Verrig:—. 
(a) Optel, dra, verplaas, opstapel of: saambondel; 

_ (6) vullis, as of afvalmateriaal’ verwyder en perséle skoon- 
. “maak; 
(c) briewe, boodskappe of goedere te: voet of per fiets of . 

-met ’n handvoertuig .aflewer;. a 
(d) laai of | aflaai, uitgesonderd die | lai of ontlaai var. 

perse; 
(e} tee of dengetike dranke i mdak, _skoonmaak, was:en dra 

Cf) kiste, bale ‘of ‘pakke oop: of toemaak: 
(2) artikels van dieselfde grootte en getal i in: houers verpa’ 

wat spesiaal gemaak is om hulle te: bevat; 
(h). kiste, bale en ander pakke sjablonéer. ven merk;- 

mrs) draad of bande -om -kiste,; bale of ander houers sit, 
‘vasbind of vasknoop, in goiingsak toedraai; 

@ ’n handhystoestel bedien; 
’ (kK) masjiene of vervoerbande voer of daarvan ‘afneem, uit 

" gesonderd walse of Banbury voer of daarvan afneem 
a afvalmateriaal sorteer of hanteer; 
(mn) masjinerie olie en smeer; 
(ny rubber van bale of van rubbersamestellings met die 

hand opsny; | - . 
(0) ru-kante van gevormde., goe dere met. die. hand’ afwerk; 
(p). tuinwerk;. : So : 
(q) voerings met die hand op 

‘maak; 
“(r) spanrande met die hand verwyder; 
(s) goedere op ’n gestelde skaal weeg; .. 
(@) -skoonmaak en ~ was, _wilgesonderd | svoer ings. ‘met °n 

masjien skoonmaak; ; Clos . 

¢raai, ‘weer opdraai en skoon- 

“Wet” ook die gemeenreg; 

“ snantleier ” 
onder. die, toesig van “nN voorman die. verantwoordelikheid op 

*n werknemer: . Spestaal : ag godanig: -aanigestel wa! 

*hom neem vir die: doeltreffende, verrigting: van- die werk wat 
. werknemers in grade I-tot XVI.ddén, en: wal toesig mag hou 
oor die. werk van ‘arbeiders. en werknémeérs in graad XVE; 

- - ‘5
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“military training” means continuous training which an 

' employeé is requiréd to lindergo in terins of section twenty- 

one (1), read with sub-section (1) and @) of section twenty- 

two, of the Defence Act, 1957, but does not include any 

training which he may elect to undergo in terms of section 

twenty-three of the said Act nor any other training or service 

for which he volunteers or which he elecis.to undergo; 

“night shift’ means the shift in which the ordinary hours of 

work extend beyond midnight; 

“ordinary rate of remuneration” means the hourly rate pre- 

scribed in clause 4; 

“Rubber Manufacturing Industry” or “Industry” means, 

without in any way limiting theordinary meaning of the 

expression, the industry in which Dunlop South Africa, 

Limited, and its employees are associated for the purpose of 

manufacturing together with all the processes and operations 

incidental thereto, tyres:and/or tubes for vehicles, trucks, 

aeroplanes, wheelbarrows and/or cycles and shall include - 

any other types of pneumatic tyres or tubes, tennis balls, 

conveyor and -transmission belts, vee belts, rubber hose, 

retread strips, Dunlopillo, flaps and sclutions, and. other rub- 

ber or rubberised products; : 

“section leader” means an employee who is wholly engaged | 

upon supervision and instruction of employees in classes of 

work scheduled below grade XIII; 

“short time” means a temporary reduction in the number of 

ordinary hours of work of an employee due to a general 

breakdown of plant and machinery or a threatened break- 

down of buildings caused by accident or unforeseen emer- 

gency or to slackness of trade or shortage of raw materials; 

“site guard” means. an émployee engaged in patrolling and 

guarding the premises by day or by night under the super- 

vision of an commissionaire; 

“ surgery attendant ” means an employee engaged in the surgery 

and who gives first aid in the case of accidents to, or illness 

of, persons employed in the factory and is the holder of a 

first aid certificate issued by the Red Cross Society, St. John 

Ambulance Association or Noodhulpliga; 

“statutory holiday” means any paid public holiday to which 

an employee is entitled in terms of the Factories, Machinery 

and Building Work Act, 1941, 

“tyre test driver” means an employee engaged in driving a 

motor vehicle for the purpose of testing tyres; 

“wage” means that portion of the remuneration other than 

bonus payable to an employeé im money in respect of the 

ordinary hours of work laid down in clause 9. 

(B) When applying the above definitions, an employee shall be 

deemed to fall within that classification in which he is wholly or 

mainly engaged. - . 

4, REMUNERATION. 

(A) The employer shall not pay and the employee shall not 

receive, less than the following: — ‘ : 
  
  

  

    

  

    

Rate Rate 
per per 

Hour. | Week. 

Cents. | R 

Artisan......... eden eben eee eee eeaeengenes 80-0 36.000 

Leading Worker.......0. cee eeeeeeee beveeeee 71°5 32.175 

Tyre Test Driver........cccseeeeete ce reeenene 71°5 32.175 

Grade L........0eeee eee Leen e setae eeeeserees 65:5 29.475 

Grade UL... cece eee eee a eaeeeae saeeeteeee 64:0 28.800 | 

Grade TIL... ...ccee ees ec ces eeenene se eeheeeee 62-5 28.125 

Grade [Viccccccececcssctevecccorceerteaeess 60-5.) 27.225 

Grade Vi..cc cece n eee Seen be ee cane enene ene 59-0 26.550 

Grade VI.......005ees ‘eu aeeee ; weecceee | 57:5 |. 25.875 

Grade VIL... gece eee cee sen enes ee depeees 55:5 | 24,975 

Grades I to VII, inexperienced rates: 3 cents. per . - 

hour below rate applicable to the job; ; 

Grade VIET... ccc ccc cece eee reece cece tre eees 45-0 20.250 

Grade TX... ieee cee ees Leneeenee ce ncecaees -| 43-0 19.350 

Grade Xicce cece cece eee erence e cet t steers 41-5 18.675 

Grade XL... cece dete ees See ee dees voevee | 40°00 18.000 

Grades VIL to XI, inexperienced rates: 3 cent 
per hour below rate applicable to the job; - 

Grade XII.........-. Lanes See eg eee eenees 27-0 12.150 

Grade XT... cee eee e eens ebdeweveeeces | 25'0 11.250 

Grade XIV... 0. cece eee eee eee Ngee eneeeeeee | 22-0 9900 

Grade KV... cc cece ccc e ect e ease eeneeeeeaee 21:0 9.450 

Grade XVL.. ccc. cece eee ve eeeeeee 19-0 8.550 

Grade XVII and labourer..:..... see aeee eens 18-0 8.100 

Grades XII to XVII and labourer, for these grades . . 
inexperienced rates are 2 cents per hour below’ 
experienced rates for that grade—except that a 
minimum rate of 16-5 cents applies. . 

Commissionaire.... 0.0 cee eee eee 61-5 29.505 

Gate Guard......06. cece cee e nett eer e neue . 19-0 . 9.4120 

Site Guard... .. cc cece cece een eee cee eeeee 18:0 |- 8.640 

.“ militére opleiding ” ononderbroke opleiding waartoe ’n werk- 
* qémer thgevolge “attikel "eérten-mvintig (1), gele’s iiet sub- 

attikels (1) en (2) van artikel: twee-en-twintig van die Verde- 
digingswet, 1957, verplig word, maar omvat dit geen opleiding 
wat hy ingevolge artikel drie-en-twintig van genoemde Wet 
uit eie keuse ondergaan nie en ook geen ander opleiding of 
diens wat hy vrywillig of uit eie keuse ondergaan nie; 

“nagskof ” die skof waarin die gewone werkure tot nd midder- 
nag duut;. : 

“gewone besoldigingskaal” die uurloon wat in klousule 4 
voorgeskryf word; ve . 

“ Rubbernywerheid ” of * Nywerheid ” sonder om in enige opsig 
die gewone betekenis van die uitdrukking te beperk, die 
nywerheid waarin Dunlop South Africa, Limited, en sy werk- 
nemers met mekaar geassosieer is vir die vervaardiging van. 
buite- en/of binnebande vir motorvoertuie, vragmotors, vlieg- 
tuie, kruiwaens en/of fietse, met alle prosesse en werksaam- 
hede daaraan verbonde en omvat dit enige ander soort 
lugbuitebande of -binnebande, tennisballe, vervoer- en trans- 
missiebande, V-bande, rubberslange, versoolstroke, Dunlopillo, 
klappe en rubberlym, en ander rubber- of gerubberiseerde 
goedere; . 

seksieleier” ’n werknemer wat. uitsluitlik oor werknemers wat 
in werkklasse onder graad XIII ingedeel word, toesig hou 
en hulle onderrig; , Lo 

“korttyd” ’n tydelike vermindering in die getal gewone werk- 

ure van ’n werknemer weens ‘n algemene onklaarraking van 

installasie en masjinerie of ’n dreigende onklaarraking van 

geboue veroorsaak deur ’n ongeluk of onvoorsiene noodgeval, 

of weens ’n slapte in die bedryf of *n tekort aan grondstowwe; 

‘terréinwag ” ’n: werknemer wat onder die toesig van die portier, 
bedags of snags die perseel patrolleer-en bewaak; 

“ verbandkamerbediener” ’n werknemer wat’ in die verband- 

kamer werk en wat in geval van ongelukke of.siekte aan 

persone wat by die fabriek werk eerstehulp verleen, en wat 

’n eerstehulpsertifikaat, uitgereik deur die Rooikruisvereniging, 

die St. John Ambulance/Ambulansvereniging of die Nood- 
hulpliga, besit; , 

wetlike vakansiedag” *n openbare vakansiedag met betaling 

waattoe ’n werknemer ingevolge die Wet op Fabrieke, 

Masjinerie en Bouwerk, 1941, geregtig is; 

“ buitebandtoetsbestuurder ” ’n werknemer wat ’n motorvoertuig 

bestuur met die doel om die’ buitebande te toets; . : 

“loon” daardié gedeelte van die besoldiging, witgesonderd 

bonus, wat in kontant ten opsigte van ‘die gewone werkure ~ 

in Klousule 9 voorgeskryf, aan *n werknemer betaal moet 

word. rn . Lo. 

(B) By die toepassing van bogenoemde woordomskrywings word 

6% 

« 

*n werknemer geag in die klas te wees waarin hy uitsluitlik of 

hoofsaaklik werksaam is. 

4, BESOLDIGING. 

(A) Die werkgewer moet minstens die volgende betaal en die 

werknemer minstens die volgende ontvang :—— 
  
  

  

   

   

    

Tarief | Tarief 
per per 
uur. week, 

: Sent. R 

AmbagsmMan... 26. ccc ee seven ec eee cere er tees 80-0 36,000 

Spanleier...... 6.66. essere eee teen eee renee 71-5 32.175 

Buitebandtoetsbestuurder........... ee cee renee 71-°5 32.175 

Graad Love cece cece cece crete eee e een eennenne 65:5 29.475 

Graad IL...... cc chew eee c cence eee nena cece eees 64-0 28 .800 

Graad TEL... cc. cece eee cee cece cen er renee 62-5: 28.125 

Graad TV... cece ccc cece e rect ene eeeeenes 60-5 27.225 

Graad Vicccscccc cee cece sce e ester ceca eer eeee 59-9 26.550 

Graad VI.......-. cc een eee eee eaee Vee e een eaee 57-5 25.875 

Graad VIL... .. ccc cece ee eet ee ee eee renee 55:5 24.975 

Graad I tot VIL, tariewe vir werkers sonder onder- 

vinding: 3 sent per utr minder as die tarief wat | 

op die werk van toepassing is; = : . 

Graad VIL... ve eee cere Spawn eens 45-0 .| 20.250 

Gradd IX... . ccc ee cece eee rere eee ecee » 43-0 19.350 

Graad Xicccicse cde ccc ee cere onan seen ene game ae -A41°5 18.675 

‘Graad XL........ 00000 bac aaceeeeseneteers 40-0 18.606 

Graad VIIl tot XI, tariewe vir werkers sonder | . 

ondervinding: 3 sent per uur mindet as die tarief 

2wat op die werk van toepassing is; . y. . . 

Graad XUL. cc ce cece eee cece nets ee ece os 27:0 12.130 

Graad XUIL. 0... cece eee Lace eeeeueunes 25-0 11.250 

Graad XIV... ccc ccc ccc cece ence cere eens 22:0 9.900 

Graad XV.......5.. Lebeeeee econ eee veeeaee - 21-0 . 9,450 

Graad XVI.......6. Vane eee eeecuneceeene Lees 19-0 8.550 

Graad XVil en arbeider... 0... cece eee tee 18-0. 8.100 

Graad XII tot XVII en arbeider, die tariewe vir 

werkers sonder ondervinding in hierdie srade 

is 2 sent per uur minder as die tariewe vir 

werkers met ondervinding in daardie graad, 

maar ’n minimum loon van 16-5 sent is van 
toepassing. oo 

Portier. ccc ccc ccc cee teen eee rene reeeseee 61:5 29 5905 

Hekwag....... reer errr reer errs 19-0 9.120 

Terreinwag........04¢ Senne wcccentaenneseenes 18-0 8.640 
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- (B) Differential ‘Rates.~An employer. who. requires or. permits 
a. member of one. class of his employees to: do,. for longer than 
one-hour in the aggregate,on any day, either in addition to his 
own work or in substitution therefor, work of another claés for 
which either— 

(a) a wage higher than that ‘of his own class: or. 

(b) a rising scale of wages terminating in a wage higher than 
that of his own class, is prescribed in sub-clause fA) shall 
pay to such employee in respect of that day— 

(i) in the case mentioned in (a) not less than the daily 
wage calculated on-the higher weekly rate; and 

(ii) in the case, mentioned in (5) not less. than the daily 
wage calculated on the highest weekly” tate for such 

class. 
’ 

Provided that— 

(@) this sub- clause shall not apply where the difference. between 
classes in terms of. sub- clause A is based on age, or 
experience; 

unless expressly provided | to the contrary in a written 
contract between the employer and his employee, nothing 

‘in this agreement..shall be so construed as-to preclude the 

Gi) 

employer from requiring an employee’ to do work of | 
another class for which. the prescribed. wage is. the same | _ 
as or lower than prescribed for such employee; 

(C) Calculation of Monthly Wages—Whenever the wage due 
to an employee is paid monthly, the amount of. such wage shall 
be calculated at. the rate of four and ‘one-third times the wage 
prescribed above for an employee of -his class. 

_ (D) Wage Incentive Schemes.—Should - the employer | wish to 
introduce an incentive scheme, he shall set.up a joint committee 
of representatives. of the management and the.employees, which 
after consultation with the Trade Union party to this Agreement, 
may agree upon the terms of any such scheme. . 

(E) .Re-engagement. —An ethployee who, after a period of not 
more than three months is re-engaged and ds assigned to the 
‘same operation in which he was previously engaged and’ in which 
he was classified as an €xperienced operator, shall receive the 
ordinary rate of remuneration for the relevant operation for a. 
period of two weeks. 

(F) Nothing in this “mprocment § shall operate to redtice the wage 
rate of an employee in the industry who, at the date of commence- 
ment of this Agreement. was: receiving - wag 
the minimum ‘rate’ provided in this Agreement for the class of 
work on which he was employed. 

‘3. Cosr oF Lrvine ADJUSTMENT. 

es at a rate higher than . 

(A) The cost of living allowance which is included in the | 
hourly and weekly and monthly rate of remuneration in terms 
of Clause 4 hereof, shali be not less favourable than the relative - 
allowance prescribed i in War Measure No. 43 of 1942, as amended 
from time to time. 

(B) Any amendment of the relative allowance prescribed in 
War Measure No. 43 of 1942, as: operative at the date of 
commencement of this Agreement shall be incorporated in the 
hourly and weekly or monthly rates of all grades. 

(C) Subject to the provisions of sub-clause (A) hereof, the cost 
of living allowance which is included in the hourly/weekly rate’ 
of remuneration in“terms of clause 4, shall, where the Consumer 
Price Index (all items) for the Durban area is in excess of or less 
than 100, be increased or decreased by 1. cent per hour for every 
1-68. pomis increase or decrease respectively in the case of 

artisans, commissionaires, leading workers and employees in 
grades i to XI and 3 cent per hour in, respect of employees in 
grades XII to XVII and labourers, provided: -that if the remunera- 
tion. payable in‘terms of clause 4 hereof is increased or decreased 
by any change in the‘allowance payable in ‘terms of War Measure 
No. 43 of 1942, the amount payable in terms hereof shall be 
increased in respect of every such decrease or decreased in respect. 
of every such increase by a like amount. 

(D) Any adjustment necessary ‘in terms of paragraph (C) hereof 
shail be made’ with effect from the sécond month after that to |. 
which the Consumer Price Index relates. 

(E) The allowance payable to an employee in respect of any 
week or month shall be reduced pro rata to any absence from 
work except as is provided for i in clause 1{ and 12. 

6. OVERTIME. 

(A) All hours in excess of the ordinary hours prescribed in 
clause 9 of this Agreement shall be deemed to be overtime. 

(B) All overtime worked by all employees shall be paid for 
at the rate of not less than one third of his ordinary rate of 
remuneration in addition to the remuneration earned for the 
time so worked; provided that if overtime on a daily basis differs 
from that on a weekly basis, the basis which is more favourable 
to an employee shail apply.   

a~ 

(B) Differensiéle loon Werkgewer - wat vereis of toelaat dat - 
*‘n Tid van een klas van sy werknemers langer ‘as altesaam een 
uur op enige dag. hetsy benewens * sy eie werk of in die plek 
daarvan, werk verrig van ’n ander klas waarvoor of— 

(a) ’n hoér loon as dié van sy eie klas, of 

(b) °n. stygende loonskaal wat uitloop op n hoér loon as dié 
van sy eie kKlas— 

in subkiousule (A) voorgeskryf word, moet sodanige werknemer 
.ten opsigte van dié dag soos volg betaal: —_ 

(i) In die geval in (a) genoem, minstens die dagloon bereken 
' teen die hoér weekskaal, en 

(ii) in die geval in (4) genoem, minstens die dagloon bereken 
teen die hoogste weekskaal vir sodanige klas: — 

Met dien verstande dat-- 

.@) hierdie klousule nie geld waar die verskil tussen klasse 
’ ingevolge. subklousule (A) . ‘op: ouderdom of ondervinding 
berus nie; 

Gi) tensy daar in ’n skriftelike kontrak tussen ’n werkgewer 
en sy werknemer uitdruklik. anders bepaal word, niks in 
hierdie Ooreenkoms so uitgelé mag word dat dit °n 
werkgewer belet om van ‘n werknemer te vereis om ’n 
ander klas werk te. verrig waarvoor die voorgeskrewe Joon 
dieselfde of laer is as dié wat vir so ‘n werknemer Voor- | 

“geskryf word nie. 

(C) Berekening van maandloon.As die loon aan ’n ‘werknemer 
.verskuldig, maandeliks betaal word, moet die bedrag van sodanige 
loon bereken word teen die skaal van vier en *n derde maal die 

; loon wat hierbo vir ‘n werknemer van sy klas voorgeskryf word. 

(D) Loonaansporingskemas—lIndien die werkgewer ‘naan 
sporingskema wil instel moet hy ’n gesamentlike komitee 
bestaande uit verteenwoordigers van die bestuur en die werk- 
nemers aanstel wat na beraadslaging met die vakvereniging ‘wat 
’n- party by hierdie Ooreenkoms is, oor die voorwaardes van so 
*n skema ooreen kan kom. . - 

‘(E) Herindiensneming—n Werknemer wat na ’n tydperk van 
hoogstens drie maande weer in diens geneem word en.in dieselfde 
werk aangestel word as wat hy voorheen gedoen het en waarin 
hy as-’n werker met ondervinding gekwalifiseer was, moet vir *n 
tydperk van twee weke besoldiging teen die -gewone skaal vir die 
bepaalde -werk ontvang. . 

(F) Niks in hierdie Ooreenkoms mag die loonskaal verminder 
nie van ’n wéerknemer in dié Nywerheid wat op die inwerking- 
tredingsdatum van hierdié Ooreenkoms ‘n Joon ontvang hét teen 
fn. hoér skaal as die minimum. skaal wat in hierdie Qoreenkoms 
voorgeskry£. word vir die,,klas werk . wat hy verrig, het. 

5. AANPASSING VAN LEWENSKOSTE. 

(A) Die lewenskostetoelae. wat ingesluit is by die uur-; week- 
en maandbesoldigingskaal ingevolge “klousule 4 hiervan, moet nie 
minder gunstig wees as die betrokke toelae wat in Gorlogsmaat- 
reél No. 43 van 1942, soos van tyd tot tyd- gewysig, voorgeskryf 
is nie. 

(B) Enige wysiging van die betrokke toelae wat in Oorlogs- . 
| maatreél No. 43 van 1942, voorgeskryf is, soos in werking op die 
datum van die inwerkingtreding van hierdie Ooreenkoms, moet 
in die uur-, week- en maandskale van alle. grade opgeneem word. 

(C) Behoudens die beaplings van subklousule (A)-hiervan moet 
die lewenskostetoelae: wat ingevolge klousule 4 by die uwur-/week- 
besoldigingskaal ingesluit is, indien die verbruikersprysindeks 

‘(alle items} vir die gebied Durban meer of minder as 100-is, met 
1 sent per uur‘verhoog of verminder word onderskeidelik. vir 
elke styging-of daling van 1°68 punte in die geval van ambags- 
manne, portiers, spanleiers en. werknemers in- grade I tot XI en 
met ‘n 4 sent per uur ten. opsigte van werknemers in grade XII 
tot XVII en arbeiders; met dien verstande dat indien die besoldi- 

‘.ging betaalbaar ingevolge klousule 4 hiervan, verhoog of vermin- 
der word deur enige verandering in die toelae-wat ingevolge Oor- 
‘logsmaatreél No. 43 van 1942, betaalbaar is, die bedrag wat inge- 
volge hiervan betaalbaar is, met ’n gelyke bedrag ten opsigte. van 
elke sodanige vermindering verhoog moet word of ten opsigte van 

_ elke sodanige verhoging verminder moet word: 

(D) Enige aanpassing wat. ingevolge paragraaf (C) hiervan nodig 
‘is, moet van krag gemaak word vanaf die tweede maand na die 
maand waarop die verbruikersprysindeks betrekking het. 

(BE) Die toelae wat aan ’n werknemer betaalbaar.is ten opsigte 
van ’n week of ‘maand moet eweredig met enige afwesigheid van’ 
werk, uitgesonderd soos bepaal in klousules 11 en 12, verminder 
word. 

' 6. OoRTYD. 

(A) Alle ure wat meer is as die gewone. werkure in klousule 9 
van hierdie Ooreenkoms voorgeskryf, moet as oortyd beskou 
word, 

(B) Vir alle oortyd wat enige werknemer werk, moet hy betaal 
word teen die skaal van minstens een-derde van sy gewone besol- 
digingskaal bo en behalwe die besoldiging wat hy vir die tyd 
aldus .gewerk, verdien het; met dien verstande dat as oortyd op 

-*n- daaglikse grondslag verskil van dié op ’n weeklikse grondslag, 
die grondslag wat vir *m werknemer die gunstigste is, van toe- 

‘passing is, 

? 

a



“<7. Seer ALLOWANCE. : 

© (A) An-employee- who works onvnight shift, other than on a’ 

Sunday,’ shall receive additional remuneration for each full shift 

so worked, on the following basis: — fe 

Artisan: 70¢ per shift. 
Leading workers, commission 

Tte Vil: $0c per shift. 
Employees in grades VIL to XI: 35¢ per shift. a . 

Employees in grade XII to XVII and labourers: 15c per shift. 

(B) An employee working on the three 7i-hour shift basis shall 

be paid a shift allowance of 14 hours pay at the rate laid down 

in clause 4 for each full: shift worked ‘vetween Monday and 

' Friday. . : 

8. PAYMENTS OF EARNINGS, 

(A) Any amount due to an employee shall be paid in cash or 

by cheque either weekly or monthly during the hours of work 

ot the usual pay day of the establishment or on termination of 

employment if this takes place before the usual pay day. 

(B) An employee shall be paid in respect of a week not less 

than the full weekly wage prescribed -in clause 4 for an employee 

of his class and. no deduction shall be made other than the. 

following : — et . 

(i) Premiums in respec 
pension fund. » 

Gi). Premiums. in terms -0 
jeave.) . -- 

Gii) Premiums in 
benefits.) 

(iv) With the written consent of the employee, deductions for 

subscriptions to the funds of the trade union. | 

(v) With the written consent, of ihe employee, deductions for 

holiday savings. . . : - 7 

(vi) With the written consent of the employee, deductions in 

repayment of loans advanced from the benevolent fund. 

(vii) Any amount which the employer by any law, ordinance or 

order of any competent Court, 

to make, Le . , 

(viii) An amount proportionate to any period when the employee 

is not at work otherwise than on the instructions or at 

‘ the request of his employer; provided that— ; : 

(a) the employer shall give twenty-four hours’ notice‘ in 

the case of short time arising out of - temporary 

slackness of: trade. or shortage of raw materials or 

staggered shut-down .or start-up for the annual holidays; 

the employer ‘shail give. one hour’s. notice in. the case 

of short. time- arising from any other cause. , 

t of the Dunlop South Africa employees’ 

f. clause ‘13 of this Agreement (sick 

terms of clause 14 of this Agreement (medical - 

9, Hours oF Work.’ 

- (A) The: ordinary. hours of work ofall employees 

9-hour shift shall be 45. hours per week, excluding meal times 

for five days of the week from Monday to Friday and shall not 

exceed 9 hours on any one day. . 

(B) The ordinary hours of wo 

74-hour shift basis shall be 424 hours per week 6 

shift or 374 per week on the afternoon and night sh 

not exceed 74 hours.on any one day. Le . ; 

(C) The ordinary hours of work of'a commissionaire and guard 

shall be 8 hours: per day for 6 days per week; provided that - 

such .ether shifts may. be worked as necessity -arises vbut not 

exceeding 48 hours, including meal times,-in any one week and 

shall include a Sunday as required. | : - : 

(D)' The ordinary hours -of work of ‘employees in. the boller, 

‘refrigeration and pump-house. shali be 45 hours per: week of ‘six 

days and shall not exceed eight. hours per day on five. days: a 

week and five hours on the sixth days ces0 0 So , , 

(By Meal -breaks—An employer ‘shall ‘not’ require or permit 

an employee other than a ‘commissionaite and guard: to work 

for more than five’ hours continuously without an uninterrupted 

interval of not less than one hour during which time no: work 

shall be performed, and such interval shall not be deemed to be 

part-of the-ordinary hours of work or overtime, provided. that— 

(i if such interval be for longer than .one:hour.a period in 

excess of an hour and a-quarter shallbe deemed’ to be 

ordinary hours of work; -- . . , 

(ii) periods. of work interrupted by an interval of less than one 

hour shall be deemed to: be continuous. oo 

‘(F) The. employer may require of permit an employe 

for not more than fifty-six hours in-any one weeks 7° 

(G) No employee shall be required or permitted to work more 

than 10 hours, excluding meal breaks, on any one day. 

{H) Save as is provided in clause 9 (E} and clause. 10, all hours 

of work shall be consecutive. . oo, 

rk of all employees on the three 
n the morning 

ifts and shall 

e-to work 

‘19. ResT PERIQDS.- : 

r shift intervals of ten rhinutes éach, during 

which no work shail be performed, shall be .allowed: to -each 

‘employee at as nearly as practicable in the middle of each half 

shift. and such interval shall, for the - purpose -of calculating 

remuneration, be-reckoned as part of the ordinary hours of work. 

“(BY On the 74-hour shift, one rest interval of ten minutes during 

which no work shall be performed, shali be allowed. to each. “ 

employee and such tnterval shall, for. the purpose of calculating 

remuneratioti be teckoned.as-part Of ihe ordinary. hours of .work. 

" (A) On the nine hou 
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aires and .employees in: grade | 

is required or permitted | — 

-on the | 

. 2. 7" SKOPTOELAES. 

“(AY 'n ‘Werknemer wat nagskof werk; uitgesonderd- op °n:Soa- 

dag, moet bykomende besoldiging -ontvang vir elke volle skof wat 

hy aldus gewerk. het en wel op die volgende grondslag:—. ~ 

Ambagsman: 70c per. skof. . . 
Spanleiers, portiers en.werknemers in grade | tot VII: 50c 

per skof.  — - , , a 
Werknemers in grade VIII to XI; 35c per skof. . 
Werknemers in:grade XII tot XVII en atbeiders:. 15c per skof. 

~ (B) ’n Werknemer wat op die grondslag van 3 skofte van 7} 

uur elk werk, moet ’n skofteelae van 14 uur se besoldiging teen 

die skaal bepaal in -klousule 4 betaal word vir eike volle skof wat 

by ‘tussen Maandag en. Vrydag werk. a : : 

’ 8, BETALING VAN. VERDIENSTE. 

(A) Elke bedrag aan ’n werknemer verskuldig, moet of weekliks 

df maandeliks gedurende die werkure op die gewone betaaldag 

van die bedryfsinrigting, of by diensbeéindiging as dit voor die 

| gewone betaaldag val, in kontant of per tjek betaal word. 

(B) ’n Werknemer moet ten, opsigie van ’n week minstens die 

volie weekloon’ in klousule 4 vir *n werknemer van sy klas 

voorgeskryf, betaal word, en geen ander bedrae as onderstaande 

mag afgetrek word nie:— 

(i) Premies ten opsigte van die werknemerspens 

Dunlop South Africa. 
(ii) Premies kragtens klousu 

teverlof). : 
(iii) Premies kragtens klousu 

(mediese bystand). / 
(iv) Met die skriftelike toestemming-van die werknemer, bedrae 

vit ledegeld aan die- vakverenigingfondse. 

(v) Met. die skriftelike toestemming van die werknemer, bedrae 

vir die vakansiespaarfonds. 
“wi i 

ioenfonds van 

le 13 van hierdie Ooreenkoms (siek- 

le 14 van hierdie Ooreenkoms 

Met die skriftelike toestemming van die werknemer, bedrae 

vir die terugbetaling van lenings voorgeskied uit die lief- 

‘ dadigheidsfonds. : ~ 

.(vii) Enige .bedrag wat die werkgewer, ingevolge enige wet, 

“ ordonnansie of bevel van enige bevoegde hof verplig of 

toegelaat word om af te trek. _ 
n Bedrag ewefedig met enige tydperk wat ’n werknemer 

om ’n ander rede as op las of versoek van sy werknemer 

uit sy werk afwesig is; met dien verstande dat— 

(a) die werkgewer vier-en-twintig uur kennis moet gee in 

_- die’ geval. van korttyd veroorsaak deur ‘n tydelike 

slapte in die bedryf of ’n tekort aan grondstowwe..of 

verskillende sluitings- en aanvangstye vir die-jaarhikse 
ty vakangie:: att; a wo ES ae PoP ae, . 

(b) die werkgewer een uur kennis moet gee in die’ geval 
. ./ van, korttyd weens enige ander odrsaak.- eR 

(viii) 

- 9, WERKURE. = 

(A) Die gewone werkure van alle werknemers op die skof van 

9 uur is 45 uur-per week, uitgtsonderd etenstye vir 5 dae van 

die week van: Maandag tot Vrydag en dit mag hoogstens 9 uur 

op ’n dag wees. . - — — oe 

(B) Die gewone werkure van alle werknemers op die grondslag 

van 3 skofte van 7} uur elk, is 424 uur per week indien oggend- 

skof gewerk word of, 374 uur per week indien middag- en nagskof 

gewerk. word, en mag hoogstens 74 wor per dag wees, 

(C) Die gewone werkure van ’n portier en wag is 8 uur per dag 

op 6 dae van die week; met diea verstande dat ander skofte, 

indien..die noodsaaklikheid onistaan, - gewerk mag word, maar 

hoogstens 48 uur, met inbegrip van etenstye, in eeh. week en moet, 

-indien nodig, °n Sondag insluit. : 

(D) Die gewone werkure van: werknemers 

en pomphuis, is 45 uur per week van 6 dae en mag hoogstens 8 

uur per dag op 5:dae van ’n week en 5 uur op’ die sesde dag’wees. 

(E) Etenspouses.—"n Werkgewer mag’ nie van ’n’ werknemer, 

uitgesonderd ‘n portier en wag vereis_of ‘hom toelaat om langer 

as 5 wur aaneen te werk sonder ’n ononderbroke pousé vah min- 

stens een uur waarin geen werk verrig mag word nie, en sodanige 

pouse word nie as deel: van die gewone of oortydwerkure beskou 

nie, met_dien verstande dat— So 

(i)'as solanige tydperk langer-as een uur duur, enige tydperk 

van langer as 14 uur as gewone werkuré beskou modet word; 

(ii) werktydperke wat deur ‘n pouse van minder as een uur 

onderbreek word, as aaneenlopend beskou word. 

“ (F) Die werkgewer. kan “no werknemer, toelaat of verplig om 

hoogstens 56 uur in ’n week te werk, Se 

(G) Van geen werknemer mag vereis en mag hy nie toegelaat 

word om op enige dag meer as 10. wur, uitgesonderd etenspouses, 

te werk nie. eo 

(H) Behoudens die bepalings vat Klousule 9 (E) en klousule 10, 

is alle werkure aaneenlopend. : , ee 

: 10. RUSPOUSES. 

- (A) Op.die skof van 9 uur moet pouses van 10 minute elk waarin 

‘geen werk verrig mag word nie, so na moontlik aan die middei 

van elke halwe skof aan elke werknemer. toegestaan word, en vif 

die berekening van besoldiging word sodanige ruspouse as deel 

van die géwone werkure gereken. . oo 

(B) Gp die skof van 74 uur moe 

waarin geen werk verrig mag word nie, aan elke werknemer toe- 

gestaan word, en vir die berekening van ‘besoldiging word sodanige 

| Fuspouse as deel van. die. gewone werkure géereken. . 

r"(G) Tydens elke. ruspouse. moet daar aan ‘élke" werknemer’ wat 

in die ketel-, koel- 

{. een ruspouse, van .{0 minute   4C) Employeesoncduty at. the: factory..will, be: provided: with, 

a cup of tea at each rest interval, free of charges awe Ee 

/ 8 

    op diens is by die fabriek, ’n koppie tee .gratis verskaf: word.
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11; ANNUAL LEAVE. “ 

(A) The factory: shall:-close -dewn:-for .-a- period of fifteen . 
consécutive working days, extending over the .Day of the Covenant, 
Christmas Day, and New Year’s Day. . . 

(B) The employer shall, subject to the provisions of sub-clause 
(C) pay to every employee one and: one quarter day’s pay for ~ 
every completed month of service during the calendar year. 

(C) (@) All) employees: shall be granted | fifteen consecutive j- 
working days paid leave after the completion of twelve months’ 

- consecutive service, | 

- Gi) Such leave shall in’ the case of employees other than artisans 
and employees in the engineering, .canieen, stores and site sections 
be taken during the annual shut-down period. 

(iii) Artisans and employees in the engineering, canteen, stores | 
and -site sections shall be granted leave within two months. of 
completion of the year of employment to which it relates. 

(D) Any employee who leaves the service of the Company 
before the completion of the year’s service shall upon the terming- 
tion of such empioyment be paid holiday pay at the rate of i of 
the weekiy wage for each completed month of service during that 
year, . 

(E) lf the Day of the Covenant, Christmas Day, New Year’s 
Day,. Good Friday, Easter Monday, Ascension Day or Settlers’ 
Day falls within the périod of leave referred to in clause (C), 
such day shall be.added to the said period as a further period of 
paid leave, provided that in the case of the employee who works 
a five day week, where such holiday falls on the -sixth day of 
the week, the provisions of this clause shall not apply. 

- (F) The: remuneration in respect of annual leave shall be paid 
on the last work day before the commencement of such leave. 

. (G) The rate of remuneration for annual leave shall be the 
rate of pay which the employee was receiving immediately prior 

-to the period. of such leave, and in the case of employees in : 
- grades | to XVII shall be the ordinary rate of remuneration, 

together with any bonus that may be payable to the employee at - 
the date-of accrual of such leave; ptovided that in the event of an 
employee’s wage rate being increased during his. period of leave, 
the will be entitled’ to the additional remuneration as from the | 
effective date of the increase. 

(H) The period of such leave ‘shall not run concurrently’ with 
- any period: during.which the employee is under notice of termina+ 
» tion of employment -in, terms of clause 22,-under any period of 

sick leave in terms of clause 13 or undergoing-military training, 

(D For the purpose of this clause, employment shall be deemed 
to include any period or periods during which an employee is— 

(i) absent on leave in-terms of clause 11; 
(ii) required to undergo military training; . . 

ii) absent. from work on the- instruction or at the request of 
'  his..employer; ce Doe . : 
(iv) absent on sick leave in terms of clause 13; 

(v) absent due to injury on duty; : 

amounting in. the aggregate in ‘any. year to’ not moré than ten 
weeks in respect of items (i), (iii), (iv) and (v) plus any period of 
military training undergone in that. year, - To 

. G) Employees absent. in terms_of. clause..13' or. through injury 
‘on duty during the period the factory is closed, and who are 
entitled to annual leave during this period, shall take their annual 
leave within two months of their return to work, : 

_ . (K) Whenever an artisan is paid his holiday leave pay, he shall 
in respect of every normal shift worked and for those not worked 
but for which a medical certificate was presented, be paid a 
holiday bonus on the following basis:— ‘ . 

Service with the Company. Bonus per. shift. 

   
After one year... be ccc ase San uee Gee cone 29c. 
After two years 2.0... 00. 0 ben abe 31c 

~ - After three years ..,.... ware ce ats = B2e 
. After four years ... ... er ee 33¢ 

After five. years ...0... cee il ee cae eee aes 27¢ 

(L) Whenever an apprentice is paid holiday leave pay, he shall 
be paid a holiday bonus on the following basis: — : 

_In respect of — Ss : , , 
ist year’s service: R10. 
2nd year’s service: R15 

_ 3rd year’s service: R20 
’ 4th year’s service: R25° 

5th year’s: service: R30. 

(M) Whenever an employee is paid his holiday leave pay he 
shall, with. the exception of apprentices, be paid one week’s 
additional full pay, calculated in accordance with clause 11 (G), 
as a holiday bonus, provided that, in the case of employees in 
grades XII.to XVIL, the employer reserves the’ right to arrange 
for the. amount involved to be incorporated in the weekly earnings 
of such employees on a pro: rata basis. , : 

(N) Artisans, leading © workers, commissionaires and all 
_employees, in’ grades I to XVII, shall after 10: years’ unbroken 
service, be granted a further-“one week’s additional pay, calculated 
in accordance’ with clause 11° (Gy.   

. 11, JAARLIKSE .VERLOF. . : 
» (A) Die fabriek moet. vir -'n tydperk- van-. 15--opeenvolgende 

wetkdae, wat sitek oot Geloftedag, Kersdag en Nuwejaarsdag, 
sluit. , . : my 

(B) Die werkgewer moet, behoudens. die bepalings van sub- 
klousule (C), aan elke werknemer vir elke volle maand diens 
gedurende die kalenderjaar een en ’n kwart dag se besoldiging 
betaal. : - . a 

(€) @) Aan alle werknemers moet 15 opeenvolgende werkdae 
verlof met betaling toegestaan. word na die yoltooiing van 12 
maande ononderbroke diens. : 

(ii) Sodanige verlof moet in die geval van ander werknemeis as 
ambagsmanne en werknemers in die ingenieurs-, eethuis-, voor- 
raad- en terreinafdeling, gedurende die jaarlikse -sluitingstydperk 
geneem word. , , . 

(iii) Aan ambagsmanne en werknemers in -die ‘ingenieurs-, eet- 
huis-, voorraad- en terreinafdeling, moet verlof toegestaan word 
binne'2 maande na die voltooiing van die jaar diens waarop die 
verlof betrekking het. —_- mA “ : 

~_ (@) ’n Werknemer wat voor die voltooiing van een jaar diens 
die maatskappy se diens verlaat, moet by beéindiging van soda- 
nige diens verlofbesoldiging ontvang teen die-skaal van ’n kwart 
van die weekloon vir elke volle maand diens- gedurende daardie 
jaar. : . / 

_ (B) As Geloftedag, Kersdag, Nuwejaarsdag, Goeie Vrydag, 
Paasmaandag, Hemelvaartdag -of Setlaarsdag binne-die verloftyd- 

‘perk. in klousule (C) vermeld, val, moet sodanige dag as ’n ver- 
dere tydperk van verlof mét besoldiging by genoemde tydperk 
gevoeg word; met dien verstande dat in die geval van die werk- 
nemer wat 5 dae in ’n week werk, waar sodanige vakansiedag op 
die sesde dag van die week val, die bepalings van hierdie klou- 
sule nie van toepassing is nie. : 

(F) Die besoldiging ten opsigte van jaarlikse verlof moet op 
| die laaste werkdag voordat sodanige verlot begin, betaal word. 

(G). Die besoldigingskaal.vir jaarlikse verlof: is. die .loonskaal 
Wat die werknemer onmiddellik voor sodanige verloftydperk ont- 
vang het, en in die geval van werknemers in grade 1-tot XVII is 
dit die gewone besoldigingskaal saam met.enige bonus wat aan 
die werknemer op die-datum waarop sodanige verlof aan’ hom: 
toeval, betaalbaar mag wees; met dien verstande dat ingeval ’n 
werknemer. se loonskaal gedurende. sy verloftydperk verhoog 
word, hy vanaf die. datum waarop die verhoging van krag word, 

_op die addisionele besoldiging geregtig is, 
(A) Die tydperk: van sodanige verlof mag-nie saamval met 

enige tydperk waarin die-werknemer-se diens ingevolge, klousule 
‘22 opgesé is, of ‘met enige tydperk: van‘ siekteverlof ingevolge 
klousule 13 of enige tydperk waarin hy militére opleiding onder- 
gaan nie. as : 

|) @y By die toepassing’ vat ‘hierdie klousule ‘word daar’ geag dat 
 diens ” 

" nemér— 
enige tydperk of ‘tydperke “insiuit - wanneer *n werk- 

(i) met verlof kragtens klousule 11 afwesig is; 
(ii) verplig is om militére opleiding te ondergaan; : 
(ii) op las of op versoek van sy werkgewer van sy werk 

afwesig: is; : : oe oo, 
(iv) met siekteyerlof ingevolge kloustile 13 afwesig is; 
(v) weens besering op diens afwesig is;.. . . : 

en ‘wel tot ’n totaal in enige jaar van hoogstens 10-weke ten 
- opsigte van -punte (i),. (ii), (iv) én (v), plus enige tydperk- van 
“militére opleiding wat hy in dié jaar ondergaan het. 

(J) Werknemers wat kragtensklousule 13 of as gevolg van 
besering op diens afwesig is gedurende. die tydperk wanneer die 
fabrick gesluit is en -wat. op, jaarlikse verlof gedurende hierdie 
tydperk ‘geregtig is, moet hulle. jaarlikse verlof..neem binne 2 
maande na hulle terugkeer tot hul werk. cs ee 

{K) Wanneer ’n ambagsman sy verlofbesoldiging betaal word, 
| moet hy ten opsigte van.elke gewoné skof wat hy gewerk ‘het en 
vir dié wat hy nie gewerk het nie maar waarvoor hy ’n mediese 
sertifikaat ingedien het, ’n vakansiebonus op die volgende grond- 
slag’ ontvang :~ , : : . 

Diens by die Maatskappy, — ~ 4 Bonus per. skof. 

   

      

Na een. jaar... 3 wane! one _ 29e¢ 
Na. :twee jaar ic cece. be wk bee 3ic 
Na drie jaar... 0... ee cee da. vee eve new ee 32c 
Na Vier Jaat oi.) is. cae ope cas ceee ate, cae? . , 33¢.. 
Na vyf. jaar ....... Lave “neg cee Gees eee _27¢ 

- -(L) Wanneer ’n vakleerling verlofbesoldiging betaal word, moet 
hy ’n vakansiebonus ep die volgende, grondslag betaal word :— 

Ten opsigte van— | ae 
die eerste jaar diens: R10 
die 2de jaar diens: R15 
die 3de jaar diens: R20 © : 
die 4de jaar diens: R25 , ~ 
die Sde jaar diens: R30 

(M) Wanneer ’n werknemer sy verlofbesoldiging betaal word 
moet hy, uitgesonderd vakleerlinge, ’n addisionele betaling vir een 
volle week, bereken ooreenkomstig- klousule 11 (G),.as ’n ‘verlof- 
bonus . béetaal. word, met dien verstande dat in. die geval van 

; werknemers in grade XII .tot XVII, die werkgewer hom ‘die reg 
voorbehou. om te. reél dat die. betrokke bedrag op ’n pro rata- 
grondslag in die weeklikse verdienste van sodanige werknémers 
opgeneem -word, oe . / - 

(CN) Ambagsmarine, spanleiers, portiers én. alle werknemers in 
grade.I tot XVII moet, na 10 jaar. ononderbroke diens,.n verdere 

. addisionele betaling vir.een week, bereken-ooreenkomstig, klousule . 
11 (G), toegestaan word. 20. es ce, 

9
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‘12. PupLic HoLIDAYS AND-SUNDAYS. - 

(A) An employee shall be entitled to and be granted paid leave 

on New Year’s Day; Good Friday, Easter -Monday, Ascension 

Day, Settlers’ Day, Day of the Covenant and Christmas Day, 

when payment shall be made at the ordinary rate of remuneration 

together with any bonus that may be payable to the employee, 

provided that an employee may be required ‘to work on such day; 

provided further that in the case of an employee who works a 

five day week, where such holiday falls on the sixth day of the 

week the above provision shall not apply. — . 

(B) An employee required to work on any of: the said public 

holidays shall be: paid: not less than his ordinary rate of remune- 

ration in respect of the total period worked on such day in 

addition to the remuneration to which he would have been entitled 

had he not so worked. . 

(C) Whenever an_ employee, other than. a commissionaire or 

guard, works on a Sunday, the employer shall either pay to such 

employee— - ; : 

(1) G) if he so works for a period not exceeding four hours, 

not less than the ordinary remuneration payable in respect 

of the period ordinarily worked by him on a weekday; or. 

(ii) if he so works for a period exceeding four hours, 

remuneration at a rate not less than double his ordinary 

rate of remuneration in respect of the total period worke 

on such Sunday, or remuneration which is not less than 

double the ordinary remuneration payable in respect of the 

period ordinarily worked by him on a weekday. - 

(iii) notwithstanding the provisions of (i) and (ii) hereof, 

where the employer provides work to. occupy the ‘employee 

for the hours of normal shift and such employee fails or 

refuses to work the full. period required of him, such 

employee shall only receive double the prescribed rate for 

the period actually worked. 

13. Sick. LEAVE. 

(A) An employer shall grant to his employee after one month’s 

employment with him and who is absent from work through 

sickness or accident not caused by his own misconduct, other 

than an accident compensable under the Workmen’s Compensa- 

tion Act, 1941— , : ‘ 

(i) in the’ case of an employee who works a six-day week, 

_ twelve work days; and : 

(ii) in the case of an employee who works a five-day week, ten 

work days; . ‘ , 

sick leave in the aggregate during any: one year of employment 

with him and shall pay to him in respect of the period of absence 

in terms hereof not less than the wage be would have received 

had he worked,. during ‘such period;..provided that the employer 

may require the production: of a certificate signed by a registered . 

medical practitioner showing the nature and thé duration of the © 

employee’s illness in respect of each period of absence for which 

payment is claimed; and further provided that where an accumu- 

lative sick leave scheme is established by agreement between the © 

employer and the trade union and to which the employee may 

contribute not more than the amount contributed by the employer 

in respect of each of his employees which entitles the employee 

to receive in the aggregate benefits substantially not less favour- 

able to the employee than the above provisions, the terms of this 

clause shall not apply. . . , . 

(B) For the purpose of this clause, the expression “ employ- 

ment” shall have the same meaning as in clause i1 qd). 

' 

14. MEDICAL BENEETITS. . 

All employees who are acceptable to the Natal Industries 

Medical Aid Society shall become members and shall pay the 

required premium and be subject to the rules governing the 

scheme. : : , 

15. LoNG SERVICE BENEFITS. 

(A) The employer shall give a long service bonus to each of 

his employees in the underméntioned grades upon completion of 

the required service as and at December, 31st, on the following 

  
  

  

basis: —~ 

Artisans, 
‘Leading 

+ Workers, | Employees; Employees 
Commis- in in 
sionaires | Grades Grades 

and VIII to XI to 
Employees XL XVII. 
in Grades 
Tto VIL 

Per Per Per 
‘Annum, | Annum. | Annum. 

: . R R R 

(i) Five years’ service or more, . 

but less than 10 years...... 26.00 . 19.50 13.00 

Gi) Ten years’ service or more, : : 

but less than 15 years...... * 52.00 39.00 26.00 

(iii) Fifteen years’ service or 
more, but less than 20 years 78.00 ; 58.50 - 39.00 

(iv) Twenty years” service or yo 

more..... een vesveneeees . 104.00 78.00 52.00 |       

GOVERNMENT GAZETTE EXTRAORDINARY, 4 OCTOBER 1963 

12. OPENBARE VAKANSIEDAE EN SONDAE. 

(A) ’n -Werknemer is geregtig op verlof met besoldiging op 

Nuwejaarsdag, Goeie Vrydag, Paasmaandag, Hemelvaartdag, 

Setlaarsdag, Geloftedag en Kersdag en sodanige verlof moet aan 

hom toegstaan word en betaling vir sodanige verlof moet geskied 

teen die besoldigingskaal tesame met enige bonus wat aan die 

werknemer betaalbaar mag wees; met dien verstande dat van nh 

werknemer vereis kan word om op sodanige dag te werk; voorts 

met dien verstande dat in die geval van ’n werknemer wat 5 dae 

in ’n week werk, waar sodanige vakansiedag op die sesde dag van 

die week val, bogenoemde bepalings nie van toepassing is nie, 

(B) As daar van ’n werknemer vereis word om op enigeen van 

genoemde openbare vakansiedae te werk, moet hy vir die hele 

tydperk wat hy op sodanige dag werk, minstens sy gewone 

besoldiging betaal word ‘bo en behalwe die besoldiging waarop 

hy geregtig sou gewees het as hy nie aldus gewerk het nie. 

(C) Wanneer °n werknemer, uitgesonderd ’n portier of wag, 

op ’n Sondag werk, moet die werkgewer dié werknemer— 

(bh (i) as hy aldus hoogstens vier uur lank werk, Of minstens 

die gewone besoldiging betaal wat betaalbaar is ten opsigte 

van die tydperk wat gewoonlik deur hom op ’n weekdag 
gewerk word; of : 

(ii) as hy aldus langer as vier uur werk, minstens dubbel 

sy gewone besoldigingskaal ten opsigte van die totale tydperk 

op dié Sondag gewerk, of besoldiging van minstens dubbel 

die gewone besoldiging wat betaalbaar is ten opsigte van die 

tydperk wat gewoonlik deur hom op ’n weekdag gewerk word. 

(iii) ondanks die bepalings van (i) en (ii) hiervan moet n 

werknemer, as die werkgewer aan hom werk verskaf om 

die werknemer vir die ure van ’n normale skof besig te hou, 

en sodanige werknemer nalaat of weier om die volle tydperk 

wat van hom vereis word, te werk, net vir die tydperk wat 

hy werklik gewerk het, dubbel die voorgeskrewe besoldiging 

ontvang. , : 

13. SIEKTEVERLOF. 

(A) ’n Werkgewer moet aan sy werknemer wat ’n maand flank 

by hom gewerk het.en wat van die werk afwesig is weens siekte 

‘of ’n ongeluk wat nie deur sy cie wangedrag veroorsaak: is nie 

(uitgesonderd ’*n ongeluk waarvoor vergoeding ingevolge die 

Ongevallewet, 1941, betaalbaar is}— 

G) in-die geval van *n werknemer wat 6 dae in 
altésaam 12 werkdae; en 

(ii) in die geval van ’n werknemer wat 5 dae in ’n week werk, 

altesaam 10 werkdae; 

’n week werk, 

‘siekteverlof -verleen gedurende enige jaar diens by hom en moet 

hy aan hom ten opsigte van die. tydperk van afwesigheid hier- 

volgens minstens die loon betaal wat hy sou ontvang het as hy 

-gedurende sodanige tydperk gewerk het; met dien vérstande dat 

die werkgewer kan eis dat die werknemer ’n sertifikaat wat deur 

’n geregistreerde mediese praktisyn onderteken is, moet toon, wat 

die aard en duur van die werknemer se siekte vermeld ten opsigteé 

van elke tydperk van afwesigheid waarvoor besoldiging geéis 

word; en voorts met dien verstande dat waar ’n skema vir 

oplopende siekteverlof volgens ooreenkoms tussen die werkgewer 

en die vakvereniging ingestel is waartoe die werknemer hoogstens 

die bedrag mag bydra wat deur die werkgewer bygedra word ten 

opsigte van elkeen van sy werknemers, en wat die, werknemer 

daartoe geregtig maak om altesaam voordele te ontvang wat 

wesenlik nie minder gunstig as bostaande bepalings vir dic werk- 

nemer is nie, die bepalings van hierdie klousule nie van toepas- 

sing is nie. / 

(B) By die toepassing van hierdie klousule, het die uitdrukking 

“ diens” dieselfde betekenis as in klousule 11 (1). : 

14. MEDIESE BYSTAND. 

Alle werknemers wat.vir die Natal Industries Medical Aid 

Society -aanneemlik is, moet lid word en die’ vereiste premie 

betaal en is aan die reéls van die skema onderworpe. 

~ 15. VOORDELE VIR LANG DIENS. 

(A) Die werkgewer moet *n bonus vir Jang diens aan elkeen 

van sy werknemers in onderstaandé grade na voltooiing van die 

vereiste diens op 31 Desember, op die volgende grondslag toe- 

  
  

  

      

staan :— 

Ambags- 
manne, | . 
span- Werk-. | Werk- 

leiers, nemers in | nemers in 
portiers grade grade 
en werk- | VIII tot XII tot 
nemers in XL XVIL 
grade I , . 

tot VII. 

Per. Per Per 
jaar. jaar. jaar. 

(i) Vyf jaar diens of flanger, 
maar minder as 10 jaar..... 26.00 19,50 13.00 

Gi) Tien jaar diens en langer, 
roaar minder as 15 jaar..... §2.00 39.00 26.00 

(iii) Vyftien jaar diens en langer, | . . 

maar minder as 20 jaar..... 78.00 58.50 39.00 

(iv) Twintig jaar diens en langer 104.00 78.00 52.00 
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. rovided that the bonus shall ‘be reduced. pro rata for any absence ~ 
rom work excepts is provided ‘for in clduses-11,:12 and 13 and 

for short time when the employee: is not required. to work. 

(B) The employer. shall pay a:sum equivalent to the Local Tax’ 
(or Wife Tax) and the General Tax, payable by a labourer or an™ 
employee in grades XII to: XVII, in terms of the Native Taxation 
and Development Act, 1925 (as amended by Act’ 38 of 1958), | 
after completion by thé employee of five calendar years: unbroken - 
services, provided that:— 

_ @) The Local. Tax (or Wife: Tax), doe’ not exceed RI per wife, 
for a maximum of. two wives;.and _ 

Gi) the General -Tax does not exceed R3.50. 

(C). Einployees. in “grades XII to XVII and labourers, may be. 
allowed a period of. absence upto three months in any one year - 
which shall bé reckoned’ in calculating unbroken service. 

16, PAYMENT, OF WAGES IN CASE OF FIRE. 
The, .employer. shall pay. alf employees who are deprived of. | - 

‘work through: fire the:amount of one week’s wages as laid down 
in clause 4; provided that should the stoppage be for a period of 
-less than one week a pro rata amount may be paid. m . 

17. OVERALLS AND PROTECTIVE. CLOTHING. . 
The employer shall supply ‘and maintain in good condition free: 

of charge, any overalls and/or’ protective clothing which he may 
require his employee to wear of which by any law or regulation 
he may be compélled to provide for his employees. . 

18. PROHIBITION OF EMPLOYMENT. OF ANY PERSON ‘UNDER THE 
’ AGE OF 15 Years. 

“The. employer shall not employ any person. under the age of’ 
fifteen years. 

19, PROPORTION OR RATIO. : 

(A) The emfloyer shall employ a~-qualified factory clerk before 
he may employ an unqualified factory. clerk, and he shall employ 
not less than one 
factory clerk, ° 

(B). An unqualified factory clerk who receives not less than the 
wage prescribed in clause 4 for a qualified factory clerk, may | 
be deemed to be a qualified factory clerk. 

ve - 20, TRADE Union. ~ 7 
(A) The employer shall recognised the Durban 

‘Industrial Union during the operation of this Agreement. 

(B) The employer shail deduct from the wages-or salary of 
employees the amount. of the subscriptions payable. to the Durban 
Rubber Industrial Union and. shall pay. over by cheque to the 
authorised banking account of the Union, the amount collected 
each month. . ‘ , 

(C) The employer shall give to any of his employees. who are. 
on the Council, every facility to attend to their duties in connec- 
tion: with the Council. vo, . : .. 

21. TERMINATION OF CONTRACT OF SERVICE. 
(A) Subject. to— ° ; uo 

(i) the right of an employer or employee to terminate a con- 
-. tract of employment without notice for any good cause 

recognised by law as sufficient; or oS 

(ii) the provisions of. any written. agreement between an 
:. employer and his employee which provides for a period of 

notice of equal duration on both sides and for longer than 
one week; -__. : co : 

an employér and his employee. shall give not less than’ twenty- 
four hours notice.during the first month of employment and 
thereafter, not less than. one. week’s notice of his intention to .| 
-terminate the contract, of employment, 0 2, 0, - ~ 

‘(B) In ‘thie event of an employer 6r an“employee failing to-give~ 
notice as provided for in sub-clause (A) hereof, the employer shall 
pay, or the employee shall forfeit respectively: — 

(i) In the case of an employee who has not completed more 
- than one month’s. employment with the employer in 

- yquestion, one-sixth of the weekly wage in the case of an 
.employee. who: works a six-day week and one-fifth of the 

- weekly wage in the case of an employee who works a 
. five-day week which. .such employee was receiving 

‘immediately before the date of such termination. 

(ii) in the case of an employee who has completed more than 
one month’s employment with the employer in question, 
the’ -weekly” wage which suclr employce~ was- receiving 
immediately before the date of such. termination. : 

(C) Notwithstanding anything to the contrary in this Agreement, 
‘ should any. monéy owing by an employer to an employee -by 
way of wages be insufficient to meet the full amount of forfeiture 
referred to ‘in sub-clause (B) of this clause, the employer shall. be 
entitled to retain such amount from other ‘benefits (if any), which 
Were in the process of accrual to. such employee’ at the time .of.- 
termination of his: contract of employment.” For thé purpose’ of 

‘this sub-clause afly payment which may be due to an employee 
in terms of! sub-clause (Dy of-clause-fI “of this *Agreement, ‘shall 
also be regarded as a-benefit.in the process of accrual. 

qualified factory clerk for each unqualified 

Rubber Indus- 
trial Union’ and shall conduct all- negotiations: on working - 
conditions as covered by this Agreement with the Durban Rubber” 

  

   
Met dien verstande dat die bonus na. Vethio “vermindér ‘moet ~ 
‘word vir enige afwesighéid van -werk, witgesonderd soos bepaal in 
-klousules 11, 12 en 13. en vir. korttyd, wanneer daar nie van die 
‘wetknemer vereis word om te werk nie... 

(B) Die’ werkgewer moet ’n bedrag gelyk aan die Plaaslike 
Belasting (of Vrouebelasting) en die Algemene Belasting,. betaal- - 
baar deur ‘n arbeider of ’n werknemer in grade XIE “tot XVII - 
ingevoige die Naturelle Belasting en Ontwikkelingwet,. 1925 (soos 
gewysig by Wet’ No. 38 van 1958), na voltooiing van 5 kalender- : 

Jare ononderbroke diens’ deur’ die werknemer, met. dien verstande 
“dat :— m Se, 

i) die Plaaslike Belasting (of Vrouebelasting) hoogstens R1 
per vrou -is, vir hoogstens twee. vrouens, en . 

(ii) die Algemene Belasting R3.50 nie te bowe gaan nie. 
(C) Werknemers in-grade XI} tot XVIE en arbeiders mag toe- 

‘gelaat word om in enige jaar vir ’n tydperk van 3 maande 
-afwesig te wees, en hierdie tydperk moet’ by die berekening van 
-Ononderbroke diens in ag geneem word.’ | 

16. BETALING VAN LONE INGEVAL. VAN BRAND. 
‘Die werkgewer moet aan alle werknemers wat weens brand 

sonder werk.raak die bedrag van een week se loon, soos bepaal 
in Klousute 4, betaal; met dien verstande dat as hulle vir ’n 
.tydperk van..minder as een -week sonder werk is, ’n .pro_raia- 
bedrag betaal mag word.. joe Co : 

ol 17. OORPAKKE EN BESKERMENDE KLERE, , , 
Die werkgewer moet alle oorpakke en/of beskermende kKlere 

wat hy van sy werknemer mag vereis om te dra of wat hy 
irigevolge enige wet of regulasie ‘verplig is om aan sy werknemers 
te verskaf, gratis verskaf en in ’n gocie toestand hou. 

' 18. VERBOD OP DIE INDIENSNEMING VAN, ENIGIEMAND- ONDER DIE 
: . OUDERDOM VAN 15 JAAR. 

*’n Werkgewer mag niemand wat jonger is as 15’ jaar in diens 
neem nie. , . 

19, GETALSVERHOUDING. 

(A) Die werkgewer moet ’n gekwalifiseerde fabrieksklerk in 
diens neem voordat hy ’n ongekwalifiseerde fabrieksklerk in diens 
_Mag neem en hy moet minstens een gekwalifiseerde fabrieksklerk 
_Vir elke ongekwalifiseerde fabrieksklerk. in diens hé. 
? (B) ’n Ongekwalifiseerde fabrieksklerk wat minstens die loor 
ontvang. wat -in klousule 4. vir *n gekwalifiseerde fabrieksklerk 
Voorgeskryf word, mag as ’n gekwalifiseerde fabrieksklerk geag 
word. . 

20, VAKVERENIGING. = 
(A) Die werkgewer moet. die Durban Rubber Industrial Union 

erken en gedurende die ‘geldigheidsduur. van hierdie. Ooreenkoms 
alle onderhandelings oor ‘diensvoorwaardes, soos gedek deur hier-- 

‘die Ooreenkoms, met die Durban Rubber industrial Union voer. 

' (B) Die werkgewer moet van die lone of salarisse van werk- 
nemers die bedrag aan ledegeld aan die Durban Rubber Industrial 
Union betaalbaar, aftrek en die bedrag wat elke maand. ingevorder 
word per tjek in die gemagtigde bankrekening van die Vereniging 
inbetaal. . . ‘ 

(C) Die werkgewer moet aan enigeen van sy werknemers wat 
in die Raad dien, alle geleentheid verskaf om sy pligte in ver- 
band met die Raad na te kom. | mo se : 

: ' 21. BEEINDIGING VAN DIENSKONTRAK. 

’ (A) Behoudens— , / oe 

(i) die reg van ’n werkgewer of werknémer om op enige regs- 
geldige grond die kontrak sonder opsegging te be&indig; of 

(ii) die bepalings van enige skriftelike ooreenkoms’ tussen ’n 
werkgewer en sy werknemer wat voorsiening maak vir ’n 
diensopseggingstermyn wat vir albei ewe lank ‘en langer as 
1 week is; 0 ue 

’ moet ’n werkgewer en-sy werknemer gedurende die eerste maand 
diens minstens 24 uur en daarna minstens een week kennis. gee 
van sy voorneme om die dienskontrak -te. bedindig. . 

-  (B) Ingeval ’n werkgewer: of:’n werknemer nalaat om kennis te 
“gee soos in subklousule (A) hiervan bepaal, moet die werkgewer 
of die werknemer onderskeidelik die volgende betaal of ver- 
beur:— 

(i) In die geval van ’n werknemer wat nie meer as een maand 
diens by. die betrokke werkgewer voltooi het nie, indien by 

- 6 dae in ’n week werk, een-sesde van die weekloon, en 
. indien hy. 5 dae in ’n week werk, een-vyfde van die week- 

loon, wat dié werknemer onmiddellik voor die datum van 
“-. Sodanige diensbeéindiging ontvang het; _ / 

(ii) in die geval van *n werknemer wat meer as een maand 
diens by die betrokke werkgewer voltooi het, die weekloon 
wat dié werknemer onmiddellik yoor die datum van soda- 
nige diensbeéindiging ontvang het. - 

(C) Ondanks andersluidende bepalings in hierdie Ooreenkoms. 
is die werkgewer, as geld wat hy by wyse van loon aan die werk- 
-hemer skuld, onvoidoende is om die. volle verbeurde bedrag in 

' subklousule (B) van hierdie klousule vermeld,; te dek, daarop 
geregtig om sodanige bedrag wit ander voordele.(as daar is) wat 
ten tyde van die beéindiging van sodanige werknemer se diens- 
kontrak ten bate van die werknemer opgeloop het, terug te how. 
‘By die toepassing vat hierdie subklousule moet-enige besoldiging 
‘wat ooreenkomstig subklousule (D) van klousule. 11 van hierdie 
, Ooreenkoms adn ’n werknemer’verskuldig mag. wees, ook: beskou 
_ word as ’n voordeel wat aan die oploop is. 

HD
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(D) When an agreement is entered into in terms of ‘sub-clause 

(A) (ii) of this clause, the payment or forfeiture in lieu of notice 

shall be ‘propertionate ‘to’ the period: of notice agreed upon. 

(E) The notice referred to in sub-clause (A) shall take effect 

from the day on which it is given; provided that the period of 

notice shall not run concurrently with nor shall notice be given 

during the employee’s absence on annual teave in terms of clause 

11, or sick leave in terms of clause 13, or during. any. period of 

military training. 

(F) An. employer shall upon termination ‘of the contract of 

employment, other than through: the desertion of an employee, 

furnish his employee, other than a casual employee, with a 

certificate of service, showing the. full. names of the employer 

and his employee, the occupation of .the employee, the dates of 

commencement and termination: of the contract and the rate of 

remuneration at the date of such termination.. — . . 

22. EXEMPTIONS. 

(A) The Council. may grant to or in respect of any employee, 

exemption from any of the provisions ‘of this Agreement. _ 

(B) The Council shall. fix the conditions subject to which such 

exemption is granted and the period during which it shall operate 

and may .after one: week’s notice in writing, to the persons con- 

cerned withdraw such exemption, ‘whéther or not the period for 

which it was granted, has expired. 

(C) The Secretary of the Council shall issue to évery person 

exempted in accordance with. the provisions. of this clause, a 

licence signed by him setting out— 

(a) the full name of the person concerned; / 

(b) the provisions of the Agreement from which exemption is 

granted; 
: 

(c) the conditions subject to which such exemption is granted; 

an: . , 
. . . . 

(d) the period during which the exemption shall operate. 

(D) The Secretary of the Council shali— 

(a) number consecutively all licences, and 

(b) retain a copy of each licence issued. 

(E) Where any exemption is applied for affecting the conditions 

of employment of any employee, ‘such application for exemption 

must be submitted,’ in writing, to the Secretary of the Council, 

duly signed by. the employer and employee affected. 

(F) The employer shall observe the provisions of any licence of 

exemption: issued. in. terms of this clause, a 

93,. ADMINISTRATION OF THE AGREEMENT. 

The Council shall be the body responsible for.the administration 

of this Agreement, and it may issue expressions of -opinion not 

inconsistent with..its provisions for the guidance of the employer. 

and the employees. - 

The employer and the trade union having arrived at_ the. 

Agreement set forth herein, the undersigned authorised officers 

of the Council hereby: declare that the aforegoing is the Agree- 

ment arrived at, and affix. their signatures hereto. - : 

The Durban Rubber Industrial Council. 

J. C. Bouton, Chairman. 
H. MALLANDAIN, Vice-Chairman.:. 

: M. Moonig, Secretary. 

30th November, 1962. . 

, | — — 
nent = 

No. 153] 00. 4 October 1963. 
FACTORIES, MACHINERY AND BUILDING WORK 

, ws ACT; 1941. oo . 

  

RUBBER MANUFACTURING INDUSTRY. 

  

On behalf of the Minister of Labour, I, MARAIS VILJOEN, 
in terms of sub-: 

Deputy-Minister: . of Labour, hereby, 

section (1) of section twenty-two of the. Factories, 

Machinery and Building Work Act, 1941, as amended, 

declare the provisions of the Agreement and notice relating 

to the Rubber Manufacturing Industry, published under 

Government Notice No.'1542 of the 4th October, 1963, to 

be, on the whole, not less favourable to the persons whose. 

hours. of work and remuneration in respect of overtime, . 

public holidays and work on Sundays and public holidays 

are regulated thereby, than the relative provisions of the 

said Act. — * RR 

, M. VILJOEN, 
Deputy-Minister of Labour. 

12 

-vrystelling van: enigeen van 

|-van genoemde Wet.   

(D) As *n ooreenkoms kragtens' die bepalings van subklousule 

(A). Gi)" van. hierdie klousule gesluit word, moet die betaling of 

verbeuring in. plaas van. diensopsegging eweredig .wees aan die 

tydperk van diensopsegging waaroor daar ooreengekom is. ; 

®& Die diensopsegging in subklousule (A) vermeld, loop vanaf 

die dag waarop dit gegee is; met dién: verstande dat die diensop- 

seggingstydperk nie mag saamval met en dat kennis nie gegee mag_ 

‘word gedurende ‘die werknemer se afwesigheid met jaarlikse verlof 

kragtens klousule 11 of. siekteverlof kragtens klousule 13, of | 

gedurende enige tydperk van militére opleiding nie. 

() Wanneer, "n dienskontrak om.’n ander rede as diensverlating 

begindig word, moet die werkgewer aan sy werknemer, uitgeson- 

derd ‘’n los werknemer, ’n dienssertifikaat uitreik ‘waarin die voile 

name. van “die werkgewer en ‘sy werknemer, die betrekking van- 

die werknemer, die aanvangs- en begindigingsdatum van die kon-— 

trak en die. besoldigingskaal ten tyde van die datum van sodanige 

bedindiging aangegee word. : SS 

. . 22. VRYSTELLINGS.. : 

(A) Die Raad mag aan of ten opsigte van enige werknemer 

die bepalings van hierdie Ooreen- 

koms verleen. | o - : 

.. (B). Die Raad . stel die. voorwaardes yas waarop dié vrystelling 

verleen word ‘en die tydperk waarvoor sodanige vrystelling van’ 

--krag -bly, en/kan_ na een -week. skriftelike kennisgewing aan die 

betrokke persone sodanige viystelling intrek, of die tydperk waar- 

voor vrystelling verleen is,-verloop het of nie. 

_(C) Die Sekretaris van die Raad moet aan elke persoon wat 

ooreenkomstig die: bepalings van. hierdie klousule vrygestel word, 

* sertifikaat uitreik wat deur hom onderteken is en waarin die 

volgende vermeld word:— | a 

(a) Die volle naam van die betrokke persoon; . 

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver- 

leen word; 
(c) die: voorwaardes waarop, sodanige vrystelling verleen word; 

en : 

(d) die tydperk. waarvoor die vrystelling geldig is. - 

(D) Die Sekretaris van die Raad moet— -- 

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommer; 

en. - : : 

(6) *n afskrif hou van elke sertifikaat wat uitgereik. is. 

- (B) Waar aansoek gedoen word om ’n vrystelling wat die voor- 

waardes van indiensneming van ’n werknemer raak, moet sodanige 

aansoek om vrystelling wat behoorlik onderteken is deur. die 

“werkgewer en dis werknemer wat daardeur’ geraak: word, skriftelik 

aan die Sekretaris van die Raad voorgelé word. 

(F) Die werkgewer ‘moet die bepalings nakom van enige vry- 

stellingsertifikaat Wat kragtens hierdie klousule uitgereik word. 

23. TTOEPASSING VAN QOREENKOMS. : 

Die Raad is die liggaam :wat verantwoordelik is vir die toe- 

passing. van hierdie Ooreenkoms en mag, ‘vir die Jeiding van die 

werkgewer en die. werknemers menings uitspreek wat nie met die 

bepalings strydig is nie. ee : 

Aangesien die werkgewer en die vakvereniging die Ooreen-’ 

koms soos hierin yitgeengesit, gesluit het, verklaar ondergetekende’ 

. gemagtigdée ampsdraers van die Raad hierby dat voorgaande die 

Ooreenkoms is wat gesluit is, en bevestig hulle dit met hul hand- 

tekenings. a 

Die Nywerheidsraad vir die Rubbernywerheid (Durban). 

J. C. Botton, Voorsitter. 
H. MALLANDAIN, Ondervoorsitier. 
M. Moonie, Sekretaris. 

Durban, 30 November 1962. 

No. 1543]. > 4 Oktober 1963. 
WET. OP FABRIEKE, MASJINERIE EN BOUWERK, 

. 1941, . . 

  

  

-RUBBERNYWERHEID. 

  

Namens die Minister van Arbeid, verkiaar ek, Marals 

VILIOEN, Adjunk-minister van Arbeid, bierby kragtens 

subartikel. (1) van artikel twee-en-fwintig van die Wet op 

Fabrieke, Masjinerie en Bouwerk, 1941, soos gewysig, dat 

die bepalings van die Ooreenkoms. en kennisgewing in 

verband met die Rubbernywerheid, gepubliseer by Goe- 

wermentskennisgewing No. 1542 van 4 Oktober 1963 oor 

die. algemeen vir persone wie se werkure en besoldiging 

ten opsigte van oortyd, openbare feesdae en werk op 

Sondae en openbare feesdae daarby. gereél word, nice 

minder. gunstig is nie as die coreenstemmende bepalings 

_ M. VILJOEN, 
Adjunk-minister van Arbeid.
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We October 1963.2 

SUSPENSION OF cost OF LIVING ALLOWANCE: 
- REGULATIONS .. PUBLISHED 

_ MEASURE No. 43 OF . 1942, AS” AMENDED, . 

RUBBER MANUFACTURING INDUSTRY. 

’ On behalf of ‘the “Minister of Labour, L Marais | 
VILIOEN,' Deputy-Minister of. Labour, hereby, in’ terms 
of ‘sub-regulation - (1) of regulation 4 of the regulations 
published under War- Measure No. 43 of 1942, as amended, 
suspend the operation of ‘the said regulations in respect 
of ail employees for whom wages are prescribed in the 
Agreement for the Rubber Manufacturing. Industry, 
published under Government Notice No.. 1542 of the Ath 
October. 1963. 

_ M. VILJOEN, 7 
Deputy- “Minister of Labour. 

No: 1544}-- 

     

  

  

  
  

OPSKORTING VAN | 
UNDER WAR |: . 

No. 1884) - [4 Oktober, 1963. 

WET OP OORLOGSMAATREELS, 1940. 

-REGULASIES | “OP. LEWENS- 
‘KOSTETOELAES GEPUBLISEER BY OORLOGS- 

a -MAATREEL Noe 43 van 1942, SO0S GEWYSIG. . 

  

RUBBERNYWERHEID. 
  

..Namens. die Minister van Arbeid, skort ek, MARars 
VILIOEN, Adjunk-minister yan. Arbeid, hierby kragtens 
_subregulasie (1). van. regulasie.4 van die regulasies wat 
by Oorlogsmaatreél - No. 43 van 1942, soos gewysig, 
gepubliseer is, die bepalings van genoemde regulasies op 

ten opsigte van alle werknemers vir wie lone voorgeskryf 
‘word in die Ooreenkoms vir die Rubbernywerheid wat 
by Goewermentskennisgewing -No. 1542 van 4 Oktober 
: 1963. gepubliseer is. 

M. VILIOEN, 
_ Adjunk-minister van Arbeid. 

  

  

    

  
  

  

  
  

  

- GEOLOGICAL MAP OF THE UNION 
Saale: Al, 000, 000 a Sheets) 

PRICE R2. 00 per set 
th. - “OBTAINABLE FROM THE. _ GOVERNMENT PRINTER, PRETORIA « and. CAPE ‘TOWN - 

= 

        
  
  

  
  
  
  

  

      
Ks ae VAN DIE UNIE 

| Sha a 000, 000 a te) 

VERKRYGBAAR ‘BY DIE STAATSDRUKKER, ‘PRETORIA, en KAAPSTAD         
  
      

  

  

TELEGRAPH ‘TARIFFS 

  

iNLAND TELEGRAMS — (South Africa, Basutoland, 
Swaziland and South West * Africa):— 

” Ordinary: oan : 

For first 14 words or + less see bensese Wetec eeecee 20c 
For each additional word...... Srseeeecees neeenee « 2c 

(NTERTERRITORIAL TELEGRAMS— - 

Ordinary to— _ 
- Federation of Rhodesia and Nyasaland: — | 

For first 12 words or less......... Sv aeeceenas see 36e 
 For-each additional word. Cover eceeeeseteeeaeeee “SC 

Mozambique:— a 
For first 12 words oF less..s..ccveccaeces eveees 30c 

  

BINNELAN DSE TELEGRAM ME. — (Suid-Afrika, - Basoe- 
toland, Swaziland en Suidwes-Afrika):— 

Gewone:— 

Vir eerste 14 woorde of mindericcsseevesessseess 20€ 
Vir elke bykomende woord....... ueuee een nesenes »  2e 

INTERTERRITORIALE TELEGRAM ME;— a 

Gewone na:— 

Federasie van Rhodesié en Niassaland.- mm 

Vir eerste 12 woorde of minderu....secscsseveess 36 
Vir elke bykomende woord.. esecencrecseesecses SC 

Mosambiek. — a / 

* Vir eerste 12 woorde of minder... seneeee seevenes 30c 
Vir elke bykomende WOOK... ccceccceecaseeecee 2h   “For ‘each additional Word. ewseees oe bbeved arenes " Qke       

B  
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Use the . 

Post Office Savings Bank 
which provides 

| state security; strict secrecy and unrivalled 

facilities. for deposits and withdrawals 

"Deposits n'ordnary eccoumts earn Incraet 

Amounts invested in Savings Bank Certificates 
earn 4% per annum 

20,000 may be tevested in Savings Bank Cer- 

OPEN AN ACCOUNT TODAY! 

  

  

  

  
  

Maak gebruik v van die. 

| Posspaarbank | 

Die velighsid van u geld word deur die. | 
ewaarborg en u is verseker van streng    

R26,000 kan in Speasbankacrtthae belé word 

OPEN VANDAG 'N REKENING t 

~ PVeeove   
  

14
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Publi ca ations 
issued by the GOVERNMENT PRINTER deal. with 
various subjects of great interest to Businessmen, 
Industrialists, Farmers, Attorneys, Teachers and 

the Public in General 

These publications include the following - 

-& Official Year Book of South Africa 

- % Mineral Resources of South Africa 

* Die Afrikaanse Woordeboek 

. Geological Publications 

; Acts. and Regulations 

Maps 

Statistical Reports . 

  
* Ethnological Publications Al so 

* Archives Year Book for South 
African History 

Wage Determinations | 

Reports of Select Committees 

Departmental Reports (Annual) 

* Commerce and Industry (Monthly) Commission Reports, ete. 

. a 
mw wan 

Further particulars regarding these publications and prices are obtainable from the GOVERNMENT PRINTER, Pretoria or Cape Town     

  

  

Publikasi es 
wat deur die STAATSDRUKKER uitgegee word, 
handel oor ‘n verskeidenheid van onderwerpe 
wat vir Boere, Prokureurs, Onderwysers, 
Besigheidsmense, Nyweraars en -die Algemene — 
| Publiek van groot belang is 

Hierdie publikasies sluit die volgende in :— 

* Handel en Nywerheid (Maandeliks) |     * Offisigle Jaarboek van Suid-Afrika 

* Delfstowwe van Suid-Afrika 

* Die Afrikaanse Woordeboek 
* Einologiese Publikasies | 

* Argiefjaarboek van Suid- Afrikaanse - 

-Geskiedenis po 

| 

Geologiese Publikasies 

Wette en Regulasies 

Landkaarte 

Statistiese Verslae 

Loonvasstellings 

Gekose Komitee Verslae 

Departementele Verslae (Jaarliks) ~ 

' | EKommissie Verslae, ens. 

  

Verdere besonderhede en “aryse aangaande hierdie publikasies is verieyghear vai tie STAATSDRUKKER, Pretoria of Kaapstad 
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POSTAGE RATES 
From. South Africa to other Countries, exclud-. 

ing Countries of the African Postal Union. 

Surface Mail. . 

 Letters...ses 

Posteatdainucess 

Sc:for the first on, 346 for each additional! oz. 

  

seaees, 340 each. 

Newspapersneseseeseeesess. Lhe per 2 oz. 

Printed Papers. 14e per 2 0z. © 

Commercial Papers.....006.  14¢ per Z 02, with a minimum of Se. 

Samples.cccscccceeseoseess ite per 2 oz. with a mihimum of 2c. 

  

    

    

Air Mail. 

: - | Letters | Post- 
Country of Destination. © per 4 | cards “| STAs |. class 

: 5 
. ounce, | each. 1 cach. |-per 4 oz 

  

¢ ¢ e e 
AprIcaA.—(Excluding countries of the 10 -3 5. 4. 

African Postal Union) - : | repre 

Mauritius, Reunion, Seychelles, 10 3 3 if 4 

Zanzibar . - 4d 

BuRore.-~ 

(a) United Kingdom, Northern. 124 7 5 5 

Ireland, Republic of Ireland, 
Cyprus and Malta 

@) All other countries, including | 15 h 5 6 
the Union of Soviet Socialist 
Republics and islands in the 
Mediterranean Sea except 
Cyprus and Malta 

(©) Azores, Canary. Islands, Caps 15 1s 3 _ 6 

Verde Islands, Iceland, Madeira : 

Near East. 

Bahrain Islands, Dubai, Iran, Iraq, 124 7. 5 
Israel, Jordan (Hashemite. King- . 
‘dom of), .Kuwait, Lebanon, 
Muscat, Saudi Arabia, Sharjah, 
Syria, Turkey oo. . 

AMERICA. : ' ; 
Canada, United States of America, 225 12-]. 10 10 

Central and South America 

AUSTRALASIA.-— ; 

Australia, New Zealand..scesee | 25 | 1b | 10 | 10” 

PACHIC.-— | 

Tolands in the Northern and South- | 25 124 | 10 10 
ern Pacific Ocean not mentioned : . 
elsewhere : 

fe 

EASTERN COUNTRIES.~= 

(@) Afghanistan, Burma, Ceylon, 
India, Pakistan, Thailand, Tibet 

(6) Brunei, China, Cocos Islands, 224 12. 10 10 

Formosa, Hong Kong, Indo- ~ 
nesia, Korea, Macao, Malaya . 
(Federation of), Manchuria, 
North Borneo, Philippines, - 
Sarawak, Timor 

(O) Tapatisscccscacevcnesasecnes 25 124 10 10         
{A detailed list, pamphlet PB. 7, is obtainable free of charge from all” : 

post offices.) 

Aero- | Second-"_ , 

  
      

  

POSTARIE' 
Van Suid-Afrika na ander lande, behalwe 

_lande van die Posunie van Afrika. 

Sée- of Landpos. 
BriewWe.wevececeereseerves 30 Vit die eerste ons, 34c vir elke bykomende 

. ons. - oe . 

Poskaartessseessecevuseces 330 01K,    
1dc per 2 onse. * 

Drukwerk....ccvescessreese 4c per 2 onse. 

Handelstukke...seseeeeeees. 14¢ per 2 onse, met ’n minimum van 5c, 

- Monstersssscesessreceeeses  I4¢ per 2 onse, met ’n minimum van 2c, 

Lugpos. 
  

. Tweede- 
: Briewe | Pos- | Lug- |kiespos- 

Land van Bestemming. per kaarte | briewe [| stukke 

: Mae, Zons. { elk. elk. per 4 
ons. 

  

c 
4 we

 

we
, 

” Arrika.—(Behalwe lande van-die{ 10 
Posunie van Afrika) oe : 

Mauritius, Reunion, Seychelle, 10 
Zanzibar . 

BuroPa.— 

(@ Verenigde Koninkfyk, Noord-| 124 | 7 s | 3s 
- Jerland, Republiek Ierland, . 

Ciprus en Maita 

(®) Alle ander lande, met inbegrip 15 - 5 ' 6 

~" yan die Unie van die Sosialis- 
tiese Sowjetrepublieke en ci- 
landé in die Middellandse See, | - mo 

+ behalwe Ciprus en Malta , ’ 

(® Asore, Kanariese Bilande, 15 m1: ~Ss 6. 

Kaap-Verdiese Eilande, Ys- . . . 
land, Madeira . , 

Nabye Ooste.— 

Bahreineilande, Debai, Iran, Irak, |. 124 © 7 5 as 
Israel, Jordanié (Hasjimitiese - 
Koninkryk), Koeweit, Libanon, 
Maskat, Saoedi-Arabié, Sjarja, 
Sirié, Turkye 

AMERIKA.— 

Kanada, Verenigde - State van 224 i2 10 | 10 

Amerika, Sentraale en Suid- : ye 
. Amerika - : 

AUSTRALASIE.—= 

- Australié, Nicu-Seeland.. seucoens 25 424 10 19 

‘4 

STILLE OSEAAN.— 

Eilande in die Noordelike en Suide- | 25 124 10 10 
Tike Stille Oseaan nie elders .f 
genoem nic 

Costerse LANDE.— ; 

_ @ Afganistan, Birma, Ceylon, | 17% | 9 [> 5 2 
Indié, Pakistan, Thailand, Tibet 

() Broenei, Sjina, Kokoseilande, 224 12 10 10 
Formosa, Hongkong, Indo- 
nesié, Korea, Macao, Maleise 
Federasie, Mantsjoerye, Noord- 
Borneo, Filippyne,. Serawak, |- 
Timor       10 10   (C) Tapansssecreneseseserseoens 23 123 

(Nadere besonderhede word vervat in die pamflet PB, 7 wat. by alle 

poskantore verkrygbaar is.) . 
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