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DEPARTMENT OF LABOUR,

b e

[4 October 1963.
INDUSTRIAL CONCILIATION ACT, 1956,

RUBBER MANUFACTURING INDUSTRY.

DEPARTEMENT VAN ARBEID.

No. 1542.] [4 Oktober 1963
WET OP NYWERHEIDSVERSOENING 1956.

RUBBERNYWERHEID. :

Nameéns die Minister van Arbeid, verklaar ek, MaRrals.
VivjoeN, Adjunk-minister van Arbeid, hierby—

(a) kragtens paragraaf (@) van subartikel (1) van artikel:

On behalf of the Minister of Labour, I, MARAIS VILIOEN,
Deputy-Minister of Labour, hereby—

(@) in terms of paragraph (a) of sub-section (1) of

section forty-eight of the Industrial Conciliation Act,
1956, as amended, declare that all the provisions
of the Agreement which appears in the Schedule
hereto and which relates to the- Rubber Manufac-
turing Industry, shall be binding from the second
Monday after the date of publication of this notice
and for the period ending three years from the said
second Monday, upon the employer and the trade
union which entered into the said Agreement and
upon the employees who are members of the said
union; .

(b) in terms of paragraph (b) of sub-section (1) of
section forty-eight of the said Act, declare that the |

provisions of the said Agreement, excluding those

contained in clauses 1 (A), 1 (B), 2, 8 (B) (iv) and |

20 (A).and (B), shall be binding from the second
Monday after the date of publication of this notice
and for the period ending three years from the said
second Monday, upon all employers and employees
other than those referred to in paragraph (a) of this
notice, who are engaged or employed in the said
Industry in the area, occupied by Dunlop South
Africa, Ltd., in the Mag!stcrla] District of Durban;
and

" (¢) in terms of 'paragraph (a) of sub-section (3) of section

forty-eight of the said Act, deciare that in the area
_occupied by Dunlop South Adfrica, Ltd., in the
Magisterial District of Durban and from the second
Monday after the date of this notice and for the
period ending three years from the said seeond
Monday, the provisions of the said Agreement,
excluding those contained in clauses 1 (A), 1 (B), 2,
8 (B) Gii), 8 (B) (iv), 14 and 20, shall mutatis
mutandis be binding upon all Natives employed in

the said Industry by the employers upon whom any-

of the said provisions are binding in respect of
employees and upon those employers in respect of
Natives in their employ.

M. VILJOEN, .
Deputy-Minister of Labour.

A—4482279

agr-en-veertig van die Wet op Nywerheidsversoening,

1956, soos gewysig, dat al die bepalings van die
Ooreenkoms wat in die Bylae hiervan verskyn en
op die Rubbernywerheid- betrekking het, vanaf die:
tweede Maandag na die datum van publikasie van,
hierdie kennisgewing en vir die tydperk wat drie
jaar vanaf genoemde tweede Maandag eindig,
bindend is vir die werkgewer en die vakvereniging
wat genoemde Ooreenkoms aangegaan het en vir
die werknemers wat lede van genoemdc -vakver-
eniging is;

(b) kragtens paragraaf (b} van subartikel (1) van artikel

agi-en-veertig van genoemde Wet dat die bepalings
van genoemde Ooreenkoms, uitgesonderd dié vervat
in klousules 1 (A), 1 (B). 2. 8 (B) (iv) en 20 (A) en
(B), vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die

_tydperk wat drie jaar vanaf gencemde tweede

Maandag eindig, bindend is vir alle ander werk-
gewers en werknemers as dié genoem in paragraaf
(a) van hierdie kennisgewing, wat betrokke is by
of in diens is in genoemde Nywerheid in die gebied
geokkupeer deur Dunlop South Africa, Ltd., in die
landdrosdistrik Durban; en -

(c) kragtens paragraaf (a) van subartikel (3) van artikel
. agt-en-veertig van genoemde Wet dat die bepalings

van genoemde Ooreenkoms, vitgesonderd dié vervat
in klousules 1 (A), 1 (B). 2. 8 (B) (iii). 8 (B) (iv), 14
en 20, vanaf die tweede Maandag na die datum van
publikasie van hierdie kennisgewing en vir die tyd-
perk wat drie jaar vanaf genoemde tweede Maandag
eindig, in die gebied geokkupeer deur Dunlop South
Africa, Ltd., in die landdrosdistrik Durban, mutatis
mutatis bindend is vir alle Naturelle in diens in
genoemde Nywerheid by dié werkgewers vir wie
enigeen van genoemde bepaiings ten opsigte van
werknemers bindend is en vir daardie werkgewers
ten cp51gte wvan Naturelle in hul diens,

‘M. VILJOEN,
Adjunk-minister van Arbeid.

1—623
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SCHEDULE.

INDUSTRIAL COUNCIL FOR THE DURBAN
RUBBER INDUSTRY.

AGREEMENT

entered intb in accordance with the provision of the Industrial
Conciliation Act, 1956 (as amended), by and between

Dunlop South Africa Limited
(hereinafter referred to as “ the employer ), of the one part, and
the oo
Durban Rubber Industrial Union
(hereinafter referred to as *the employees™ - or thé * trade
union ™), of the other part,

being the parties to the Durban Rubber Industrial Council to
replace the Agreement entered into between the parties, published
under Government Notice Mo. 648 of 6th May, 1960.

1. ScOPE OF APPLICATION,

(A) The terms of this Agreement ) ,
employer and by all the employees employed in the Industry, who

are members of the trade union, and for whom wages are pre-

scribed in this Agreement.

(B) The Agreement shall apply to the area presently occupied
by the employer and situated in the Magisterial District of
Durban.

(C) The Agreement shall not apply to foremen and female
employees.

2. PERIOD OF OPERATION OF AGREEMENT,

(A) This Agreement shall come into operation on such date
as may be fixed by the Minister of Labour, in terms of section
forty-eight of the’ Act, and shall remain in force for a period of
three years from that date or for such other period as may be
determined by him.

(B) The parties may by consent and in due form, vary the
terms of this Agreement from time to time by supplementary
agreements, to operate concurrently with this Agreement for such
periods as may be decided. ) :

3. DEFINITIONS,

(A) Any expresaions- used in this Agreemen_t which are defined!.

in the Act, shall have the same meanings as in that Act, a
reference to an Act shall include any amendments of such Act
and further, unless inconsistent with the text— .

“ Act” means the Industrial Conciliation Act, 1956; ;
“ artisan  means an employee who is engaged in work normally,

performed by a skilled artisan and for the purpose of ‘this.

definition, the expression “skilled artisan” means a person

who has served his apprenticeship in a trade designated or

deemed to have been designated under the Apprenticeship:

Act, 1944, or who holds a certificate of proficiency issued

to him by the Registrar of Apprenticeship in terms of sec-

iAion two (7) or section seven (3) of the Training of Artisans
ct, 1951; . '

« Assistant Chief Induna® means an employee who is' wholly
engaged in assisting the Induna in the proper performance
of his duties; * :

“ penevolent fund ¥ means a fund established and controlled
by the employees for benevolent purposes; _

“ boiler and pump-house attendant® means an employee who
supervises the boiler and service plant;

« canteen worker® means an employee who is engaged in the
canteen;

 Chief Induna” means an employee who, under the control
of the Personnel Manager is responsible for the maintenance
of the gencral discipline of gate guards, sitc guards and
employees in grades XII to XVII; ’ :

“ commissionaire ” means an employee who is wholly in charge
of the main gate by day or by night and who holds a First
Aid Certificate ‘issued by the Red Cross Society, St. John
Ambulance Association or Noodhulpliga;

“Council” means the Durban Rubber Industrial Council;
“day ” means the period of twenty-four hours calculated from
the time the employee commences work;

“factory .clerk ¥ means an employee who, under the super-
vision of a superintendent or foreman, performs one or more
of the following duties:—

(@) Recording the time and outputs in the gang sheets and
generally assisting in clerical work in the faciory; -
(b) assembling and checking orders and writing out des-
patch dockets and consignment notes; -
(¢) checking goods inwards and writing out dockets;

“ foreman ” -means an employee in charge of the employees in
an establishment, who exercises control over such employees
and is responsible for the efficient performance by them of
their duties; v

2

shall be observed by the.

BYLAE.

NYWERHEIDSRAAD VIR DIE DURBANSE RUBBER:
NYWERHEID. -

QOOREENKOMS
ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956 (soos gewysig), aangegaan deur en tussen
) Dunlop South Africa Limited
(hieronder *die werkgewer” genoem), aan die een kant, en die
Durban Rubber Industrial Union

(hieronder “die werknemers™ of die. " vakvereniging * genoem),
aan die ander kant, :

wat die partye is by die Nywerheidsraad vir die Durbanse Rubber-
nywerheid, om die Qoreenkoms wat tussen die partye gesluit en
by Goewermentskennisgewing No. 648 van 6 Mei 1960, gepubli-
seer is, te vervang. !

1. TOEPASSINGSBESTEK.
(A) Die werkgewer en al die werknemers wat in die Nywerheid

‘werksaam is, wat lede van die vakvereniging is-en vir wie lone in

hierdie Qoreenkoms voorgeskryf word, moet die bepalings van
hijerdie Qoreenkoms nakom.

(B) Die Ooreenkoms is van toepassing op die gebied wat tans
deur die werkgewer geokkupeer word en in die landdrosdistrik
Durban geleg is. =

(C) Die Ooreenkoms is nie op voormanne en vroulike werk-
nemers van toepassing .nie.

2. GELDIGHEIDSDUUR VAN (QOREENKOMS.

(A) Hierdie Ooreenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens artikel agt-en-veertig van die Wet
mag vasstel en bly van krag vir 'n tydperk van drie jaar vanaf
daardie datum of vir sodanige ander tydperk wat hy mag bepaal.

{B) Die partye kan met wedersydse instemming en in behoorlike
vorm die bepalings van hierdie Qoreenkoms van tyd tot tyd wysig
deur aanvullingsooreenkomste wat saam met hierdie Ooreenkoms
vir dié tydperke waartoe besluit mag word, van krag moet wees.

3. WOORDOMSKRYWINGS.

(A) Alle uitdrukkings wat in hierdie Qoreenkoms gebesig en in
die Wet omskryf word, het dieselfde betekenis as in daardie Wet,
en waar daar van 'n Wet melding gemaak word, oek alle wysi-
gings van sodanige Wet bedoel en voorts, tensy onbestaanbaar met
die samehang, beteken— : :

“ Wet ™ die Wet op Nywerheidsversoening, 1956; - )

“ambagsman ™ 'n werknemer wat werk doen wat in die regl
deur ‘n. geskoolde ambagsman verrig word en by die toepas-
sing van hierdie woordomskrywing beteken die uitdrukking
“ geskoolde ambagsman ” iemand wat sy leertyd uitgedien het
in 'n bedryf wat kragtens die Wet op Vakleerlinge, 1944,
aangewys is of geag word aangewys te gewees het, of wat in
besit is van 'n vaardigheidsertifikaat wat die Registrateur van

_ Vakleerlinge ingevolge df artikel rwee (7) Of artikel sewe (3)
van die Wet op Opleiding van Ambagsmanne, 1951, aan hom
uitgereik het; )

“ agsistent-hoofindoena ® °n  werknemer ~wat uitsluitlik die
indoena by die behoorlike verrigting van sy werk behulpsaam
185 . '

“ liefdadigheidsfonds * ’n fonds wat deur die werknemers vir
doeleindes van liefdadigheid gestig is en beheer word;

“ketel- en pomphuisbediener ” 'n werknemer wat toesig hou
oor die stoomketel- en diensinstallasie;

“ gethuiswerker ” 'n werknemer wat in die eethuis werk;

“ hoofindoena ” ’n werknemer wat onder die toesig van die
personeel-bestuurder daarvoer verantwoordelik is dat die
algemene dissipline van hekwagte, terreinwagte en werknemers
in grade XII tot XVII gehandhaaf word;

“ portier * 'n werknemer wat bedags of snags uitsluitlik verant-
woordelik is vir die hoofhek en wat in besit is van "n
eerstehulpsertifikaat, unitgereik deur die Rooikruisvereniging,
die St. John Ambulansvereniging of die Noodhulpliga;

- Rhaadd » die Nywerheidsraad vir die Durbanse Rubbernywer-
- heid;

C*dag” die tycﬂqerk van vier-en-twintig uur bereken vanaf die
tyd waarop die werknemer begin werk;

* fabrieksklerk ” ’n werknemer wat onder di¢ toesig van 'n

superintendent of voorman een of meer van die volgende
werksaamhede verrig:—

(@) Op die spanstate aantekening hou van die tyd en
produksie en in die algemeen in die fabriek met klerk-
like werk helpy

(b) bestellings bymekaarmaak en nagaan en versendings-
bewyse en vragbriewe uitskryf; )

(¢) inkomendé goedere nagaan en ontvangbewyse nitskryf;

“ yoorman ” 'n werknemer verantwoordelik vir die werknemers
in ’n bedryfsinrigting, wat beheer oor sodanige werknemers
uitoefen en daarvoor verantwoordelik is dat hulle hul werk
doeltreffend verrig; p



BUITENGEWONE STAATSKOERANT, 4 OKTOBER 1963 3

“gang section leader” means an employee, who Whllsl per- .
forming the duties applicable to his job grade, supervises the
work of at least four employees in classes of wor scheduled |

in, or below, his job grade;

“ gate guard” means an employee engaged in guarding the
entrances to the factory by day or by mght under the super-
vision of the commissionaire;

“ grade I employee ™ means an employee employed as a fabric
calender machine operator; |,

“grade 1I employee ”
more of the following operations or capacmes -
(a) Tread Extruding machine operator;
(b) Tube Extruding machine operator;

“ grade 111 employee ” mieans an employee engaged in one or
more of the ollowmg operations or capacities: —
(¢) Pump-house, refrigeration and boiler attendant;
(b) tube pot-changer;
(c) final viewing of aero covers.

¢ grade.. 1V employee meane an employee engaged in one .or
more of the following operations or capacities: —

(a) Tester in mill room;

(b) lorry driver;

{c) receiving clerk in charge of traffic; -

(d) building aero covers;

(¢) final viewing of products, other than tubes and aero;
(f) table operator on belt making;
(g) strip calender machine operator;
* (h) autoclave cuang board operator, =
() handyman; . '
(j). inspect and repair aero covers;

“grade V employee™ means an emponee enga‘ged in one or.

. more of the following operations or capacities: —

(a)' Profile calender machine operator;
{b) operator on belt press;

(¢) factory clerk;

d} assmtant storeman,

o grade VI employee :

% more of the' followmg ‘operationsTor capamt!eS‘
{(a) Bias cutting machine operator; )
(b) make up and repair steam fittings;

grade Vil employee” means an employee employed as a
fabrlc calender machme asswtant

% grade VIII employee means an employee engaged in one or
more of the following operations or capacities:—

~(a) Building giant. covers, other than aero,” tracwr or light
truck covers;
(b) viewing car and giant covers after ﬁmshmg,

(¢) senior control operator in component stores;
3

“ grade IX employee™ means an employee engaged in one or .

more of the following operations or capacities: —
(@) Press moulding covers, other than wheel-barrow and
cycle covers;
(b) building covers on NRM machines;
+ (¢) final viewing of motor tubes;
(d) curing operator on steam kettles;
(e) curing operator—30 G presses;

“grade’ X" employee ™ means an. employee engaged in one or
more of the followmg operatlons or capacities:—

(@) Building covers other ‘than giant, aero, NRM or cycle

covers,
(b) former setter on NRM machines;

(¢) weighing out - mother—stocks and accelerators for com-

pounds;

“grade XI employee” means an employee engaged in one or
more of the following operations or capacities :— .
(@) Viewing uncured covers in making section;
(b) viewing cured car and truck covers in moulding section.
(¢) former setter, other than NRM machines; .
(d) change moulds on cycle covers presses;
(e) ticket or label writer;

“grade XII employee™ means an employee employed as a
chief induna; 4

“ grade XIII employee ™ means an employee engaged in one or
more of the following operatmm or capacities; —

(a) Assistant induna; —
(b) section leader; _ PR SR RS

‘means an employee engaged in one or

means an- employee engaged m one or

LA

* spanseksieleier ” 'n werknemer wat, terwyl hy die werk verrig
wat op sy werkgraad van loepassmg is, toesig hou oor die
werk van minstens VIER werknemers in klasse werk wat in
of laer as sy werkgraad ingelys word;

i hekwag ” 'n werknemer wat, onder die toesig van dse portler,'
die ingange van die fabriek bedags of snags bewaak;

graad I-werknemer ¥ 'n welknemer in diens as ’n bediener van
'n - weefselkalandermasjien;

“graad Il-werknemer ” 'n werknemer wat een of meer van die
volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens is: — :

(a) Bediener van 'n loopvlakmt’drukmasnen,

(b) Bediener van 'n binnebanduitdrukmasjien;

* graad HI-werknemer ™ 'n werknemer wat een of meer van die
volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens is:— -

(@) Pomphuis-, koelinstallasie- en ketelbedlener,

(b) binnebandpotte emruil;

(c) vliegtuigbuitebande finaal mspekteer,

¢ graad I'V-werknemer” 'n werknemer wat een of meer van die
volgende werksaamhede verrig of in een of meer van die
volgende hoedamghede in diens is:—

(@) Toetser in walskamer; -

‘(b) vragmotorbestuurder;

() ontvangklerk: verantwoordelik vir verkeer;

(d) vliegtuigbuitebande opbou;
- (e) produkte finaal inspekteer,. u1tgesonderd bmnebandc en
: vliegtuigbuitebande;

() tafelwerker by vervoerbandvervaald1g|ng,

. (g) bediener van n strookkalandermasjien;

(h) bediener van 'n outoklaafvulkaniseerbord;

(#) faktotum; )

() vliegtuigbuitebande inspekteer en herstel;

“ graad V-werknemer ”. 'n werknemer. wat een of meer van die
 volgende werksaamhede verrig of in een of meer van die
volgende hoeda.mghede in diens is;—
(@) Bediener van 'n proficlkalandermasjien;
(b) vervoerbandpersbediener;
(c) fabrieksklerk;
(d) asswtent-pakhmsman,

* gpraad VI-werknemer’ » werknemer wat een of meer van die
volgende werksaamhede verrig of in cen of meer ‘van dle
volgende hoedanighede in diens is:—

(a) Bediener' van ’n skuinssnymasjien;

(b) stoommonterings maak en herstel;

raad Vl]-werknemer” n werknemer in dlens as 'n assistent
¥y ’n weefselkalandermasnen, o

# grglad VIII-werknemer * ’n Werknemer wat een of meer van
die volgende werksaamhede verrig of in een of meer van
Jdie volgende hoedanighede in diens is:— :

(a) Reusebuitebande, uitgesonderd vliegtuig-, trekker- of
ligte vragmotorbuitebande opbou;

(b) motor- en rensebmtebande mspekteer nadat hulle afge-
werk is;

(c) senior kontroleur in bestanddeelpakhunse,

graad IX-werknemer ” 'n werknemer wat cen of meer van dle
volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens igi—

(a) Bultebande, uitgesonderd kruiwa- en ﬁetsbmtebande, in
VOrms pers
(b) buitebande op NRM-masjiene opbou;
" (¢) motorbinnebande finaal inspekteer; . .
(d) vulkaniseerbediener by stoomketels;
(e) vulkaniseerbediener—30 G-perse; -

“ graad X-werknemer” 'n werknemer wat een of meer van die
volgende werksaamhede -verrig of in een of meer van die
volgende hoedanighede in diens is:—

(a) Buitebande, uitgesonderd reuse-, vllegtulg- NRM- of
fietsbuitebande opbou; -
(b) vormsetter by NRM-masjiene;
{c) maffzedervoorrade en versnellingsmiddels vir verbindings
weeg; |

* graad XI-werknemer ” 'n werknemer wat een of meer van die
volgende werksaamhede verrig of in een ‘of meer van die
volgende hoedanighede in diens is:— :

(@) Ongevulkaniseerde bultebdnde in die maakafdeling
inspekteer;
(b) gevulkaniseerde motor— en vragmotorbmtebande in
vormafdeling inspekteer;
(¢) vormsetter, uitgesonderd by NRM-masglene,
(d) vorms op fietsbuitebandperse omruil;
(e) kaartjies of etikette uitskryf;
“oraad XIl-werknemer” ’n werknemer in diens as ’n
hoofindoena; PR .

“ graad XTIT-werknemer * *n werknemer wat een of meer van
die volgende werksaamhede verrig-of in een of meer van
die volgende hoedanighede in diens is:—

. (a) Assistent-indoena;
(b) seksieléier;
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“grade XIV employee ” means-an employee engaged in one of “ grﬁéd .XlV-w:xfkn'é;ﬁér ! 'wer_knemer wat een of meer van
iore of the folloWing operatiohs or capacities:—" * ** ~- die volgende werksaamhede. verrig of in een of meer van die
() Blending powders and rubbers on Mill; ~ = volgende hoedanighede in diens is:— o

_ (a) Poeiers en rubber op 'n'wals meng;

b) feeding banbury hoppers;.
Lb) feeding ban SHLLy BoE IR (b) Banbury-tregters voer;

(c) ﬁrslt hand in c}a‘ntef:u; o .1 £ ' _ (¢) eerste ecthuishulp; I e

(d) fitting covers in moulds for autociaves; . : (d) buitebande in vorms vir outoklawe insit;.

(¢) pan loading on autoclaves; ; . . . {e) panne op outaklawe laai;

(f) off loading cozl by grab;. ; " (f) steenkool met *n gryper aflaai; _

(¢) surgery attendant; L 5 (g) verbandkamerbediener; - . 12 .

{1 operati I ) — tomatic office (h) band- of volkome outomatiese kantoormasjiene bedien;
(B operating manually. operated or folly automatic office |, (i) ’n dompelmasjien bedien; | ;

machines; - : : (j) afgewerkte produkte nagaan;

(i) dipping machine op.erator;

(i) checking finished products; “ graad XV-werknemer™ ’n weérknemer ‘wat een' of meer vam

_die volgende werksaamhede verrig of in ¢en of meer van

“grade XV employee ” means an employee engzaged in one or die volgende hoedanighede in diens is: — _
more of the following operations or capacitizs:— ) (a) Rubber op 'n 84" gladde wals ontvang; ) ;
(@) Receiving rubber on 84" smooth mills; 3 (h) mangsels op 84" gladde wals in velle uitwals, met

inbegrip van terugvoer;

i i ” smooth mills, includi ' 5 5
() sheeting, out -Mizes Ot.', B4 sapu ills, including  (¢) 'n bediener van ’'n “ national’ -standaardtolspanrand-

returng;: _ :

? . : masjien;
(c) machine operator, national standard creel bead machine; (d) plat Jtransmissiesnocrband, volkome sonder einde, maak
(d) making and curing iruly endless flexicord flai trans- en vulkaniseer; . - i
mission belting; R () instrumentkaarte omruil; . i ¢
(¢) instrument chart changer; ° ' : (f) Iaagbestanddele vir vliegtuigbuitebande bymekaarbring;

(2) diensoperateur by NRM-masjicne;

(f) assembling ply components for aero.covers; (h) Klassifiseerder in die herstelafdeling;

(g) service operator on NRM machines;

(h) classifier in repair sectiofi;. - gy | “graad XVI-werknemer” 'n werknemer wat cen of meer van
] : ’ . die volgende werksaamhede verrig of in een of meer van die
“ grade XVI employee * means an employee engaged in one of voigende hoedanighede in diens is:—
more of the following opera‘t!cns or capacnt{es:—- ‘(@) Masjienbediener van 'n brugtolmasjien; -
(@) Machine operator, bridge creel machine; (b) poeicrs of rubber in mengkamer bymekaarsit;
(b) assembling powders or rubbers in compound room; %3}) ;@11& %f stcil'ot_ec_ Ept vn[ra}se' Iiny;_ -
P, : : - ; : . innebande in ketels vulkaniseer;
© shestmg i Stl:lp cutling on mifls; T (¢) tubber met 'n masjien raffincer, met inbegrip van stroke
(d) scuring tubes in pots; : . o i sny;-
(e} refining rubber by machine, including strip cutting; {f) vormbinnebande met n masjien of met die hand afwerk;
(f) buffing airbags by machine or hand; i ‘(g} vormbinnebande op 'n spil opbou, ventiele insit en las;
35 1 f : : {h) ringvormbinnebande opbou en van ventiele voorsien;

(g) building airbags on mandrel, fitting valves and joining; () lasser-assistent;
(h) building and valving annular airbags; - - () weefsél bestryk en op stoomkaste droog;
(i) assistant to slicer; : (k) motor- of vragmotorbinnebande saambind én in kaste

(j) coating fabric and drying on steam chest; - O verpik;d iiclidiia K
ing- boxing mo 2 monoband-buitebande maak;

(k) bunq.lm_g and qumg mpt?r ar truck tubes; (m) fietsbuitebande vulkaniseer;

0 mal(__;ng mpnoband EaYens; ‘ : ! . (n) buitebande toedraai en etiketteer;

(m) curing cycle covers; . 3 " ) # i (0) produkte in ’n dagligpers vorm;

~ (p) weefsel of linne met 'n masjien ske@r of sny:
(g) V-bande op trommel bouw;
(r) V-bande stroop, laai of toedraai;

(n) wrappitig and labelling covers; |
(o) moulding products in daylight press; :

(p) tearing or cutting fabric or linen by maching; - ; (s) V-bande; op gleufring gebou, op 'n pers vtlikaniseer;
.(g) drum building of vee belts; . (1) ventiele aan binnebande, uitgesonderd fietsbinnebande,
(r) stripping, loading or wrapping vee belts; - . _ stootlas, vaspers en insit; -] .
(s) press curing grommet built vee belts; e ' R () l%?%’:ﬁ?;ﬁ:j‘i, ViE @il &n vragmotorbuntebande
() butt joining, pressing up and fitting valves to tubes " (v) motorbuitebande balanseer en herbalanseer;
other than cycle tubes; o (1) vorm-assistent by outoklawe; 2
(1) assembling ply components for motor and track covers; . (x) motor-, reuse- en vliegtuighuitebande in sakke toemaalk;
(v) balancing and re-balancing motor covers; . (y)-braam met ’n masjien - van alle gevulkaniseerde buite-
1di istagit tachives: : . bande, uitgesonderd fietsbuitebande, afsny; )
() A on aipelayeds . (z) kerns uit vormers uithaal en vormers weer inmekaarsit
(x) bagging up car, giant and acro covers; i vir opbou van buitebande;
{y) skiving spue by machine from all cured covers other-| . (aq) krummels maa[l“en vo]gt:.ns grootte lgcraclf:er; ‘
than cycle covers; i (bb) vorms met 'n Liquematte-masjiep skoonmaai;
- 1bli ; iiding: : (cc) bande in 'n 6"-pers herstel en vulkaniseer;
(z) decoring fmc! re lass&err‘lblmg f?rrrfe.rs for caver. bulldiag;. {dd) buitebande afskuur vir herstel in volvorms;
(aa@) crumb grinding and size grading; : . (ee) WSW-buitebande ‘afskuur en poleer; - ;
(bb) clean moulds with “ Liquematte ™ machine; ‘| . () materiaal of produkte met 'n elekiriese wa, vurkhyswa
(cc) repair-and cure belts in 6 inch press; o ' (- " Ofkvool_‘hakccr{r hanteer; - - 5 d < ;
: ; ire : gg) 'n kragaangedrewe opvetr bedien;
(dd) buffing covers ff:’r ‘full_ circle repair; . ; {hgf;) b'uit'efbande vir vorming versool; .
(ee) buffing and polishing WSW covers; . (ii} WSW-buitebande skoonmaak en verf;
(/f) handling material or products by Electricar, fork-lift, - (ji) herstelmateriaal opnuut bondel, splits en verpak;

: _truck or mechanical mule; - (kk) bediener wai 10A/C-masjiene diens; vl
(¢g) operating power sweeper;. w . (II) bandskoene en kerns op 'n 4”-uitdrukker uitdruk;
(hh) retreading covers for moulding; . - i| (mm) spanseksicleier; T
(9 clenmand pau WO B0y “ graad XVIl-werknermer ” 'n werknemer wat een of meer van

GO retinfebing, slitiing apd packing Jephle:mafersly die volgende werksaamhede verrig of in een of meer van die
volgende hoedanighede in diens 15:—

(kk) service operator on 10A/C machines;
(1) extrude belt shoes and cores on 4 inch extruder;

(mm) gang section leader; (@) 'Brfaam met die hand van gevulkaniseerde buitebande
afsny; ; :
“grade XVII employee” means an employee engaged in one ) .braar’ﬁ ‘van fietsbuitebande afsny;
or more of the following operations or capacities:— (c) lappe op buitebande vasstryk, verseél en was;
(a) Skiving spue by hand from cured covers; (d) fietsdrade op 'n halfoutomatiese masjien afsny, las en
(b) skiving spue from-cycle covers; o : afbaard; ;
(c) ironing, sealing and weshing patches on covers, - () pers- en’ panvormersassistente; i
(d) cutting, joining and de-burring cycle wires on semi- (f) buitebande veorberei om gevorm te word;
automatic machine; s (g) vormbinnebande uit gevulkaniscerde buitebande uit-
(¢) assistants to press and pan moulders; * ; heuwel en uithaal;-
(f) prepare covers for moulding; N : (h) vormbinnebande toets en smeer;
{g) syphon and extract airbags from cured covers; B (/) vormbinnebande lap, fineer of nuwe ventiele insit;
h) test and lubricate airbags; : (j) vormbinnebandventiele inmekaarsit en vorm;
(i) patch, vencer and revalve airbags; . . (k) gevulkaniseerde buitebande met die hand of 'n masjien
(/) assemble and mould airbag valves; al - rasper; ' ’ 3
fk)'ra_spin‘g cured covers by hand or machine; i () rubberlymbuisies en flesse met n masjien of die hand
1) filling solution tubes and flasks by machine or hand; i vul} ' ’ '
(m) spiral wrapping of ‘beads; " = (m) spantande spiraalindraai; =~ .~
‘(n) assembling fillers to beads; 4 % ’ i1 . . .(n) vullers-vir -spanrande inmekaarsit; -
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“ handyman » means an employee, other than an arllsan, who !

= leadmg worker

. (o) agserilbllgg ﬁllers, chafers 0f bteak s by machme or
; and; - L.
(p) table assistant on belt makmg, < :
(g) bevelling and joining- flaps; - * Tt .
(r) assembling covers on formers by hand i i
(s) painting motor -and truck covers, S
(1) making cycle ‘tubes;
(w) cutting, joining, coiling, grmdmg, mpphng, tinning,
- rubbering, smng or degreasing cycle: coll wu‘es
. (v) washing rubber.in mills; .
(w). assembling nndertread to tread by hand
(x) cutting, profiling and extrading apex core;
(y) cutting rubber bales by press;
(z) ‘spooling monoband.casing material;
(aa) drying material on steam heated cfryer,
(bb) making cross eord and répair patches,
(cc) assembling retread or re-capping strip;
(dd) cutting or tearing cord materials from scrap by hand
or machine;,

. (ee) wet chalking-and lubricating covers,

(ff) siZe. marking;

(gg) checkihg out scrap; -

(hh) rectifying tubes, - -

(if) rebatching linings by machme

© {jj). batching materials off’ ;alenders, bias’ cuttlng maehmes ]

or’ extruders;
{kk) checking out parf ﬁmshed products
< (I} cutting out beads by maching;
{mun) applying rubber or solution to metal parts prepalatory
- . to moulding;

. (nn) all operations on Vee belts other than drum bu:idmg,_

stripping. loading, wrapping and press curmg grommet
built vee belts;,
(00) akron cooling convey{)r attendant
(pp) veneer covers for full circle repalr,
{gqq) “cure full circle fepairs; ;
(rr) make retreaders curing tubes;
(55} rectifying out ‘of balance covers;
(1) buff and solution valves; 3
(ut) repair cured covers; ‘ ;
{vv) cure rubber rings for Bag- o»matlc presses, y
(ww) reclaim and cure airbag va.lves, :
(xx) mixing doughs and solutions in hopper;
Iy asaemble BOM bladders;

(zz) stitch treads, consohdate ‘beads or hot spade 10mts of

of raw covers;
(ab) .buff or solution. sems cured chafer ‘by hand or machine;
{ac) lift operator; . - TR R A e
{ad) canteen workeéry s o e g S :

is engaged on ‘general Tepairs and maintenance “of site, build-

ings, equipment- dnd: the making of small accessoriés apper-

tammg thereto;

mexpenenced » means an emp!oyee in grades 1-to XVII and
labourer, who has had less than three- months service in the”

relevant grade, provided: that any- suchi employee whose pro:

ductivity during such periods exceeds 75 per cent of standard
- output shall be deemed to be exyerlcnced PRI '

“labourer” means an employee eng'lged in (me or more of

the following duties;— = |
(a) Lifting, carrying, moving, stackmg ot batchmg,

(b) removing refuse, ashes or. -scrap. and. cleaning ‘premises; |

(c) delivering letters, messages or goods on foot or by
means -of a bicycle or. manually propelled vehicle; -

" .(d) loading or unloading other than loadlng or unloadmg

presses; -

(e) making tea or s:mllar beverages, c]eamng, washing and

carrying in canteen and includes .a canteen worker;
(f) opening or closing boxes, bales or packages;

(2) placmg articles . of uniform .size and number into con- .

‘tainers especially made to-contain them;-

. () stencilling and marking boxes, - bales and olher pack-é

ages;

‘(:) binding or strappmg boxes bales or other eonlamers :

hmdmg or tying up- wrapping in hessmn,
(}“j operating a hand hoist;

(k) feeding and taking off from machme or. conveyors other,

than feeding and taking off from. mills or Banbury,

" () sorting or ‘handling scrap;:

(m) oiling and greasing machinery;

(n) cutting up rubber by hand from. the bale or_rubber

compeunds .
(o) trimming rough edges of moulded goods by hand;
(p) gardening work;
(¢) winding, rewmdmg and cleamng lmmgs by hand;
(r) debeading by hand;.
(s) Wweighing goods on a set- seale,

(f) cleaning and washmg, other than cleaning lmmgs by

machme, o N -

" ]aw =i law shall mclude the Common Law

XVIL

means an employee specaal]y appomted as
©- such, who, under the supervision of a foreman, discharges:.
the responstbllrty for the efficient performance. of ‘the work-
_ performed by employees -in. grades. [ to’ XVI and who may’
supervise the work: of }abomers and:- employees in -grade’

q

(o) vullers, kussmgs of skokstroke met n- maspen osi met
die hand inmekaargsit;” . :

(p) tafel-assistent by die ‘maak \ran bande;

(g) klappe afskuins en aanmekaarias;

(r) buitebande met die hand ‘op vormers mmekaars:t

- (s) motor- en. vragmotorbmtebanﬂe verf;

. (7) fietsbinnebande maak; :

() fietsroldraad sny, Ias, rol, skuur, van nippels voorsien,
vertin, met rubber bedek, volgens grootte maak of
ghries verwyder; }

(v) rubber in walse was;

(w) onderloopvlak met die hand aan Ioop\?hk monteer;

(x) apekskern sny, prof ileer en uitdruk;

(v} rubberbale met 'n pers sny;

{z) monobandbuitebandmateriaal- opdran, :

(aa) rateriaal op ’n stoomverhittz droér droog;

-~ (bb) dwarskoord- en herstellappe’ maak;

{cc) versool- of halfsoolstroke r‘mnteer,

(dd) koordmateriale met d.l‘B hand of 'n mas;:en uit afval

sny of skeur;

(ee) buitebande met nat talk en smeerm:ddel b’handel

(ff) grootiss merk;
. {gg) afva]matenaal wat verwyder word nagaan;

(hh) binnebande regmaak;

(i} voerings met ‘n masjien oprmut “hornidel;

(i) materiale vanaf kalenders skmnssnymasnene of uitdrok-

masjien bondel;

(kk) uitgaande halfafgewerkte produkte mgaan,_. P

(/) spanrande met 'n masjien uitsny;

(mm) rubber of rubberlym aan metaaldele - voor vorrnmg
sstryk;
alle werkcaamhede aan V- bande ‘uitgesonderd op die
trommel bou, gIeufrmguevsrmde V-bande stroop, laai,
toedraai en perwulkamseer
assistent by 'n Akron-kcelveérvoerband;.
(pp) buitebande fincer om op volvorms herqe! te word
{gq) produkte wat op volvorms herstel is, vulkaniseer;
(rr) vulkaniseer bmnebande vir versolers mazk;

{s5) buitebande wat nie balanséer nie, gelykrig;’
(tf) - ventiele afskuur en met rubbc*iym bestryk;
(uu) gevulkaniseerde buitebande herstel;
(vv) rubberringe vir Bag-o-maticsperse vuikamseer,
(ww) vormbmnebandvenne]e ‘herwin ‘en vulkaniszer; |
(xx) deeg en lym in ’n stortbak meng;
(yy) .BOM-binneballe inmekaarsit;

(:m)

(00)

~. (zz) - loopvlakke stik, spanrande ‘konsolideer of Iasse van

rou-buitebande met 'n warmgraaf behandel;

) .(ab} halfgsvulkaniseerde ‘skaafstroke met die hctad of 'n

masjien afskuur, of met rubbcrlym bestryk
(ac) hysbakbediener; - S
(ad) - eethuiswerker; -

- “faktotum® ’n werknemer, ultgesnnderd n ambagsman wat

algemene herstelwerk en mstandhoudmgswerk aan terrei.
gebollle en mtrustmg vemg en wat klein bybehore - daarvoor
maa
“ pnervare persoon” ‘n werknemel in grade T tot XVII en ‘&
arbeider wat minder as drie maande diens in-die betrokke
-graad. gehad het; met dien verstande dat enige sodanige werk-
nemer wie se pmduknw:telt gedurende dié tydperke meer as
75 persent van die . standaardprodukhw;lelt is, geag moet
word *n werknemer met ondervinding te wees;: .
* arbeider” ’n werknemer. wat een of meet van onderstaand'
pligte verrig: —.
{a) Optel, dra, verplaas, opstapel of- saambondel
(b) wvullis, as of afvalmateriaal verwyder en persele skoon-
maak; -
() brlewe boodsi.appe of goedere te voet of per fiets of .
met 'n handvoertuig aflewer;.
(d) Taai of aflaai, ultgesonderd die | laa: of ontlaai var
perse;
(e) tee of dergelike dranke maak skoonmaak, was en dra
* in eethuis en omvat dit ’n cethmewerker, 4
. -?‘) kiste, bale ‘of pakke oop~ of toemaak;’
2) artikels van dieselfde _grootte en getal in houers verpa’
wat spesiaal gemaak is om hulle te bevat;
(h). kiste, bale en ander pakke sjabloneér en merk;
(i) draad of bande om - kiste, bale of ander houers sit,
vasbind of vasknoop, in goiingsak toedraal
() 'n handhystoestel bedien;
(k) masjiene of vervoerbande voer of daanran afneem, uit
" gesonderd walse of Banbury voer of daarvan afneem
(I} afvalmateriaal sorteer of hanteer;
{(771). masjinerie olie en smeer; =
(n) rubber van bale of van rubbersamesteihngs mel die
hand opsny; .
{0} ru-kante van gevormde goedere ‘met - die’ hand afwerk;
(p). tuinwerk;
(q) -voerllings met die hand opr‘raa: weer opdraa: en skoon-
maak;
{r) spanrande met die hand velwyder, :
(5) goedere op 'n gestelde skaal weeg; .
(1) -skoonmaak en -was, uugesonderd voermgs ‘met ’n
masjien skoonmaak; . .. :.

“Wet ™ ook die gemeenreg;

* spanleier” ‘n weri\nemer spesiaal: as sodanlg aangestel wal

-onder. die toesig van n. voorman die verantwoordelikheid op

‘hom neem Vit die -doeltreffende verrigting: van- die werk wa

- werknemers in grade T tot XV doen, en wat toesig mag hou
oor die werk van arbeiders en werknemers in graad XVII;

"5
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“military training” means continvous training which an

" employée is required to' lindergo in terins of section twenty-
one (1), read with sub-section (1) and (2) of section rwenty-
fwo, of the Defence Act, 1957, but does not include any
traininz which he may elect to undergo in terms of section
tweney-ilree of the satd Act nor any other training or service
for which he volunteers or which he elects to undergo;

“night shift " means the shift in which the ordinary hours of
work extend beyond midnight;

“ ordinary rate of remuneration” means the hourly rate pre-
" scribed in clause 4; '

“ Rubber Manufacturing Industry ™ or “Industry” means,
without in any way limiting the ordinary meaning of the
expression, the industry in which Dunlop South Africa,
Limited, and its employees are associated for the parpose of
manufacturing together with all the processes and operations
incidental thereto, tyres-and/or tubes for vehicles, trucks,

aeroplanes, wheelbarrows and/or cycles and shall include -

any other types of pneumatic tyres or tubes, tennis balls,
conveyor and transmission bélts, vee belts, rubber hose,
retread strips, Dunlopillo, flaps and solutions, and other rub-
ber or rubberised products; :

“ section leader ” means an employee ‘who is wholi§ engaged

upon supervision and instruction of employees in" classes of

work scheduled below grade XIII;

“short time” means a temporary reduction in the number of
ordinary hours of work of an employee due to a general
breakdown of plant and machinery or a threatened break-
down of buildings caused by accident or unforeseen emer-
gency or to slackness of trade or shortage of raw materials;

*“site guard” means. an émployee engaged in patrolling and
guarding the premises by day or by night under the super-
vision of an commissionaire; ;

“ surgery attendant ” means an employee engaged in the surgery
and who gives first aid in the case of accidents to, or illness
of, persons employed in the factory and is the holder of a
first aid certificate issued by the Red Cross Society, St. John
Ambulance Association or Noodhulpliga;

“ statutory holiday  means any paid public hc:l'liday'to which
an employec is entitled in terms of the Factories, Machinery
and Building Work Act, 1941;

“tyre test driver” means an employee engaged i driving a
motor vehicle for the purpose of testing tyres;

“ wage” means that portion of the remuneration other than

bonus payable to an employeé in money in respect of the
ordinary hours of work laid down in clause 9.

(B) When applying the above definitions, an emploj!ee shall be
deemed to fall within that classification in which he is wholly or
mainly engaged. ; )

4. REMUNERATION.

(A) The employer shall not pay and the employee shall not
receive, less than the following:— ' ’

Rate Rate
per per
Hour, | Week.

i Cents. R
Artisan......... T psnvmsamesiigeias | SO0 36.000
Leading Worker....o..vvves TIR 32.175
Tyre Test Driver..oesevcvionersns R 71-5 32.175
Grade L............ S R ——— - 29.475
Grade IL........ v v s R TR ... | 64:0 28.800
Grade I1L..... e R R 625 28.125
Grade IV Cearseaaaas VA ese e Y 60-5. 27.225
Grade V...... P 59-0 26.550
Grade VL........ creayerennas feasanavesrasns | 57:5 |, 25.875
Grade VIL . cux o vwss snomssgme s o P ceene | 355 | 24,975
Grades 1 to VII, inexperienced rates: 3 cents per .

hour below rate applicable to the job; S
Grade VIIL... . oovevvininnncnans T ——— o1 450 20,250
Girade D oS T DT e | 43-0 19,350
Grade X..vcviiiesiarasanans A 415 18.675
Grade XI........ S T L. | 4000 18.000
Grades VIII to XI, inexperienced rates: 3 cents

per hour below rate applicable to the job; .
Grade XII : 27-0 | 12.150

"25:0 11.250
22:0 | 9:900
210 9.450
i 19-0 8.550
Grade XVII and labourer.. .. .covevivinnennen 18-0 8.100
Grades XII to XVIT and labourer, for these grades : i
inexperienced rates are 2 cents per hour below

experienced rates for that grade—except that a

minirum rate of 16+ 3 cents applies.

COMMISSIONAIIE. 1 vuerirernnsnsnanann s g .. | 615 29.505
Gate Guard........ e R Ry 19-0 | . 9.120
Site Guard..... sy SR e .. 1840 8.640

. militére opleiding ” ononderbroke opleiding waartoe 'n werk-
* nemer ingevolge artikel “eénten-swintig (1), gelees et sub-
al:tilcels' (I) en (2) van artikel twee-en-twintig van die Verde-
digingswet, 1937, verplig word, maar omvat dit geen opleiding
wat hy ingevolge artikel drie-en-twintig van genoemde Wet
uit eie keuse ondergaan nie en ook geen ander opleiding of
diens wat hy vrywillig of uit eie keuse ondergaan nie;

“ nagskof " die skof waarin die gewone werkure tot nd midder-
nag duur; ; .

“ gewone besoldigingskaal” die uurloon wat in klousule 4
voorgeskryf word; e ;

* Rubbernywerheid ™ of * Nywerheid ” sonder om in enige opsig
die gewone betekenis van die uitdrukking te beperk, die
nywerheid waarin Dunlop Sonth Africa, Limited, en sy werk-
nemers met mekaar geassosicer is vir die vervaardiging van
buite- en/of binnebande vir motorvoertuie, vragmotors, vlieg-
tuie, kruiwaens en/of fietse, met alle prosesse en werksaam-
hede daaraan verbonde en omvat dit enige ander soort
lugbuitebande of -binnebande, tennisballe, vervoer- en tranms-
missiebande, V-bande, rubbersiange, versoolstroke, Dunlopiilo,
klappe en rubberlym, en ander rubber- of gerubberiseerde
goedere; .

“ geksieleier ™ *n werknemer wat uitsluitlik oor werknemers wat
in werkklasse onder graad XIII ingedeel word, toesig hou
en hulle onderrig; ’

“korttyd ” ’n tydelike vermindering in die getal gewone werk-
nre van 'm werknemer weens 'n algemene onklaarraking van
installasie en masjinerie of 'n dreigende onklaarraking van
geboue veroorsaak deur 'n ongeluk of onvoorsiene noodgeval,
of weens 'n slapte in die bedryf of n tekort aan grondstowwe;

“ torréinwag " *n- werknemer wat onder die toesig van die portier,
bedags of snags die perseel patrolleer-en bewaak;

“ yerbandkamerbediener ” °n werknemer wat in die verband-
kamer werk en wat in geval van ongelukke of.siekte aan
persone wat by die fabriek werk eerstehulp verleen, en wat
’n eerstehulpsertifikaat, uitgereik deur die Rooikruisvereniging,
die St. John Ambulance/Ambulansvereniging of dic Nood-
hulpliga, besit; '

“ wetlike vakansiedag™ ’n openbare vakansiedag met betaling
waartoe 'n werknemer ingevolge die Wet op Fabricke,
Masjinerie en Bouwerk, 1941, geregtig is;

“ buitebandtoetsbestuurder ” ’n werknemer wat 'n motorvoertuig
bestuur met die doel om die buitebande te toets; : :
“loon” daardie gedeelte van die besoldiging, uitgesonderd
bonus, wat in kontant ten opsigte van die gewone werkure
in i;[ousule 9 voorgeskryf, aan 'n werknemer betaal moet
word. S o

(B) By die toepassing van bogenoemde woordomskrywings word

'n werknemer geag in die klas te wees waarin hy uitstuitlik of
hoofsaaklik werksaam is. :

4, BESOLDIGING.
(A) Die werkgewer moet minstens die volgende betaal en die

werknemer minstens die volgende ontvang:—

Tarief | Tarief
per per
uur. week.

Sent. R
Ambagsman.......o.ees P e 80-0 36.000
Spanleier......cooavveriiiiaenne R .| 715 32.175
Buitebandtoetsbestuurder. . . ... S e 71+5 32.175
Graad Lo civvise v e e s e s 65-5 29.475
Graad IL.......... . | 64-0 28.800
Graad IIL... 62-5 28.125
Graad IV......... 605 27.225
Graad Voeower v nanvns 59:0 26.550
Graad VL........... - , 57-5 | 25.875
Graad VIL .. .oovrriinnnnariiinnnnns e W | +55+5 24.973
Graad 1 tot VII, tariewe vir werkers sonder onder-
vinding: 3 sent per uur minder as die tarief wat
op die werk van toepassing is; : :
Graad VIIL. ... o vve ve e vne 45-0 .| 20.250
% : « [ 43-0 19.350
: : . 41-5 18.675
sGrand Xloo iy ownaicaii e T, e 400 18.0C0
Graad VII tot XI, tariewe vir werkers sonder | -
ondervinding: 3 sent per uur minder as die tarief
+wat op die werk van toepassing is; i ;
Graad XIL...cvvvvennnns S civven | 204 12.150
Graad XIIL. . ..cocviiinnnnvens e s in 25-0 11.250
Graad XiV....... i TR e 22:0 9.900
Graad XV....oovees i R e vveees 22100 | . 9.450
Graad XVI......... e e 19-0 8.550
Graad XVII en arbeider....... e 0 §.100
Graad XII tot XVII en arbeider, die tariewe vi
werkers sonder ondervinding in hierdie grade
is 2 sent per uur minder as die tariewe vir
werkers met ondervinding in daardie graad,
maar ‘n minimum loon van 16-5 sent is van
toepassing. :
Portier...cooeenn. el A R 615 29.505
Hekwag,...... e e Y e 19-0 9.1:0
TerreinWage . cauvevaeseanrsnnnans N e T 18-0 8.640
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- (B) Differential Rates—An employer who. requires or.permits
a member of one class of his employees to- do, for longer than
one -hour in the aggregate,on any day, either in addition to his
own work or in substitution therefor, work of another class for
which either—

(@) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in a wage higher than
that of his own class, is prescribed in sub-clause (A), shall
pay to such employee in respect of that day— -

(i) in the case mentioned in (a) not less than the daaly
wage calculated on-the higher weekly rate; and

(i) in the case mentioned in (b) not less than the daily
wage calculated on the highest weekly rate for such
c]ass

Provided that—

(i) this sub-clause shall not apply where the differénce. between
classes in terms of sub-clause A is based on age, or
experience;

(ii) unless expressly prowded to the contrary in a Wwritten
! contract between the employer and his employee, nothing
‘in this agreement shall be so construed as to preclude the
employer from requiring an employee to do work of

another class for which: the prescribed wage is the same | &

as or lower than prescribed for such employee;

(C) Calculation of Monthly Wages—Whenever the wage due
to an employee is paid monthly, the amount of such wage shall

be calculated at the rate of four and ‘one-third times the wage

prescribed above for an employee of his class.

_ (D) Wage Incemwe Schenies.—Should - the employer wish to

introduce an incentive scheme, he shall set. up a joint committée
of representatives. of the management and the employees, which
after consultation with the Trade Union party to this Agreement
may agree upon the terms of any such scheme. :

(E} Re-engagement —An ethployee who, after a_period of not
more -than three months is re-engaged and-is a591gned to the
same operation in which he was previously engaged and' in which
he was classified as an expcnenced operator, shall receive the

ordinary rate of remuneration for the relevant operation for a -

period of two weeks

(F) MNothing in thls Agreemem shall operate tp redice the wage
rate of an employee in the industry who, at the date of commence-
ment of this Apreement was: receiving wages at a rate higher than
the minimum rate provided in this Agr\,ement for the class of
work on which he was employed. .

5. CosT OF LIVING ADJUSTMENT.

(A) The cost of living allowance which is included in the
hourly and weekly and monthly rate of remuneration in terms

of Clause 4 hereol, shall be not less favourable than the relative '

allowance prescribed in War Measure No. 43 of 1942, as amended
from time to time.

(B) Any amendment of the relative allowance prescribed in
War Measure No. 43 of 1942, as operative at the date of

commencement of this Agreement shall be incorporated in the

houﬂy and weekly or monthly ratés of all grades.

(C) Subject to the provisions of sub-clause (A) hereof, the cost

of living allowance which is included in the hourly/weekly rate”

of remuneration in terms of clause 4, shall, where the Consumer
Price Index (all items) for the Durban area is in excess of or less
than 100, be increased or decreased by 1 cent per hour for every
1-68 points increase or decrease respectively in the case of
artisans, commlsstonalres leading workers and employees in
grades I to XI and 1 % cent per hour in respect of employees in
grades XII to XVII and labourers, prowded that if the remunera-
tion payable in terms of clause 4 hereof is increased or decreased
by any change in the'allowance payable in terms of War Measure
No. 43 of 1942, the amount payable in terms hereof shall be

increased in respect of every such decrease or decreased in respect.

of every such increase by a like amount.

(D) Any adjustment necessary'in' terms of paragraph (C) hereof

shall be made with effect {from the sécond month after that to |

which the Consumer Price Index relates.

(E) The allowance payable to an empleyee in respect of any

week or month shall be reduced pro rata to any absence from
work except as is provided for in clause 1} and 12.

6. OVERTIME,

(A) All hours in excess of the ordinary hours prescribed in
clause 9 of this Agreement shall be deemed to be overtime,

(B) All overtime worked by all employees shall be paid for
at the rate of not less than one third of his ordipary rate of
remuneration in addition to the remuneration earnsd for the
time so worked; provided that if overtime on a daily basis differs
from that on a weekly basis, the basis which is more favourable
to an employee shall apply.

(B) D:ﬁeren.su’le loon—"n Werkgewer -wat Vereis of 1oelaat dat
'n Ilid van een klas van sy werknemers langer -as altesaam een
uur op enige dag. heisy henewans sy eie werk of in die plek
daarvan, werk verrig van n ander klas waarvoor of—

(a) 'n hotr loon as dié van sy eie klas, df

(6) 'n stygende loonskaal wat uitloop op 'n hotr loon as dié
van sy eie klas—
in subklousule (A) voorgeskryf word, moet sodanige werknemer
ten opsigte van dié dag soos volg betaal: —

(i) In die geval in (@) genoem, minstens die dagloon bereken
teen die ho€r weekskaal, en

(i) in die geval in (b) genoem, minstens die dagloon bereken
teen die hoogste weekskaal vir sodamge kias: —

Met dien verqtande dat-—

(i) hierdie klousule- nie geld waar die verskil tussen klasse
: Ibngevolge subklousule (A) op ouderdom of ondervinding
erus nie;

(ii) tensy daar in 'n skriftelike kontrak tussen 'n werkgewer
en sy werknemer uitdruklik- anders bepaal word, niks in
hierdie Ooreenkoms so mtgele mag word dat dit ’n
werkgewer belet om van ‘n werknemer te vereis om ’'n
ander klas werk te- verrig Wwaarvoor che voorgeskrewe loon
dieselfde of laer is as che wat vir so n welknemer voor-
‘geskryf word nie.

(C) Berekening van maandloon‘—'As die loon aan ’n werknemer

.verskuldig, maandeliks betaal word, moet die bedrag van sodanige

loon bereken word teen die skaal van vier en 'n derde maal die
IQOl_'i wat hierbo vir 'n werknemer van sy klas voorgeskryf word.

(D) Loonaansporingskemas—Indien die werkgewer ’n - aan-
sporingskema wil instel moet hy ’'n gesamentlike Kkomitee
bestaande wuit verteenwoordigers van die bestuur en die werk-
nemers aanstel wat na beraadslaging met die vakvereniging ‘wat
'n party by hierdie Qoreenkoms is, oor die voorwadrdes van so
’n skema ooreen kan kom.

. (B) Herindiensneming.—'n Werknemer wat na 'n tydperk van
hoogstens drie maande weer in diens gencem word en in dieselfde
werk aangest&l word as wat hy voorheen gedoen het en waarin
hy as-'n werker met ondervinding gekwalifiseer was, moet vir 'n
tydperk van twee weke besoldiging teen d[e gewone ‘skaal vir die
bepaalde werk ontvang. . ¢

(F) Niks in hierdie Ooreenkoms mag die loonskaal verminder

| nie’ van ’'n werknemer in die Nywerheld wat op die inwerking-

tredmgsdalum van hierdie Ooreenkoms ‘n loon onivang het teen

#n_hoér skaal as die minimum skaal wat in hierdie Qoreenkoms

voorgeskryf. word vir die_klas werk wat hy verrig, het..

5 AANPASSING VAN LEWENSKOSTE.

* (A) Die lewenskostetoelae 'wat ingesluit is by die vur-, week-
en maandbesoldigingskaal ingevolge klousule 4 hiervan, moet nie
minder gunstig wees as die betrokke toelae wat in Gorlogsmaat-
reél No. 43 van 1942, soos van tyd tot tyd- gewysig, voorgeskryf
is nie.

(B) Enige wysiging van die betrokke toelae wat in Qorlogs- -
maatreél No. 43 van 1942, voorgeskry{ is, soos in werking op die
datum van die inwerkingtreding van hierdie Qoreenkoms, moet
in die uur-, week- en maandskale van alle grade opgeneem word.

AC) Behoudens die beaplings van subklousule (A) hiervan moet
die lewenskostetoelae wat ingevolge klousule 4 by die uur-{week-
besoldigingskaal ingesluit is, indien die verbruikersprysindeks
(alle items) vir die gebied Durban meér of minder as 100 is, met
1 sent per uur verhoog of verminder word onderskeidelik - vir
elke styging.of daling van 1:68 punte in die geval van ambags-
manne, portiers, spanleiers en werknemers in- grade [ tot XI en
met ‘n + sent per uur ten opsigte van werknemers in grade XII
tot XVII en arbeiders; met dien verstande dat indien die besoldi-

" ging betaalbaar 1ngevolge Klousule 4 hiervan, verhoog of vermin-

der word deur enige verandering in die toclae-wat ingevolge Oor-

‘logsmaatregl No. 43 van 1942, betaalbaar is, die bedrag wat inge-

volge hiervan betaalbaar is, met 'n gelyke bedrag ten ops:gte van
clke sodanige vermindering verhoog moet word of ten opsigte van

_elke sodanige verhoging verminder moet word:

(D) Enige aanpassing wat ingevolge paragraaf (C) hiervan nodig
is, moet van krag gemaak word vanaf die tweede maand na die
maand waarop die verbruikersprysindeks betrekking het.

(Ej Die- toelae wat aan 'n werknemer betaalbaar is ten opsigte
van ‘n week of ‘maand moet eweredig met enige afwesigheid van’
werk, uitgesonderd soos bepaal in klousules ll en 12, verminder
word

"~ 6. OoRTYD.

(A) Alle ure wat meer is as die. gewone werkure in klousule 9
van hierdie Coreenkoms voorgeskryf, moet as ooriyd beskou
word,

(B) Vir alle oortyd wat enige werknemer werk, moet hy betaal
word teen die skaal van minstens een-derde van sy gewone besol-
digingskaal bo en behalwe die besoldiging wat hy vir die tyd
aldus . gewerk, verdien het; met dien verstande dat as oortyd op

n daaglikse grondslag verskil van dié op 'n weeklikse grondslag,

diz grondslag wat vir ’n werknemer die gunstigste is, van toe-
passing is.

7

L
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5T SHIFT ALLOWANCE. :
(A) An employee who works on-night shift, other than on a -
Sunday; shall receive additicnal remuneration for each full shift
so worked, on the following basis: — :
Artisan: 70c¢ per shift:
Leading workers, commi
Ito VII: 50c per shift. )
Employees in grades VI to XI: 35c per shift. L .
'Employees in grade X to XVILand labourers: 15c per shift.
(B) An employee working on the three 74-hour shift basis ghall
be paid a shift allowance of 11 hours pay at the rate laid down
in ;lause 4 for each full shift worked between Monday and
Friday. : . '

ssionaires and .employees in ‘grade _

8. PAYMENTS OF EARNINGS,

(A) Any amount due to an employee shall be paid in cash or
by cheque either weekly or montbly during the hours of ‘work
on the usual pay day of the establishment or on termination of
employraent if this takes place before the usual pay day..

(B) An employee shall be paid in respect of a week not less
than the full weekly wage prescribed -in clause 4 for an employee
of his class and no deduction shall be made other than the
{ollowing: — s 2 : E

(i) Premiums in respect of the Dunlop South Africa employees’
pension fund. : o B ‘

(ii) {’remiums_ in terms of clause 13 of this Agreement (sick

eave.) : .o V )

(iii) Premiums in terms of clause 14 of this Agreement (medical

benefits.) ; i

@v) With the written co

subscriptions to the funds o

nsent of the employee, deductions for
f the trade union.

(v) With the written consent of the employee, deductions for |

holiday savings. : ) ) -

(vi) With the written consent of the employee, deductions in
repayment of loans advanced from the benevolent fund.
(vii) Any amount which the employer by any law, ordinance or
order of .any competent Coutt, is required or permitted |

to make. o '
(viii) An amount proportionate to any period when the employee
" is not at work otherwise than on the instructions or at

“'the request of his.employer; provided that— )

(@) the employer shall give twenty-four hours’ notice’ in
the case of short time arising out of  temporary
slackness of trade or shortage -of raw materials or
staggered shut-down .or start-up for the annual holidays;

(b
ce vof .short. time- arising from any other cause.
s g Hotus b Wk,

(A) The - ordinary hours .of work of all emplo
9-hour shift shall be 45 hours per week, excluding meal times
for five days of the week from Monday to Friday and shall not
exceed 9 hours on any ene day. BN _

(B) The ordinary hours of work of all employees on the three
7i-hour shift basis shall be 424 hours per week on the morning
shift or 37¢ per week on the afternoon and night shifts and shall
not exceed 7% hours on any one day. - : : s

(C) The ordinary hours of work of 'a commissionaire and guard
shall be 8 hours: per day for 6 days per week; provided that
such other shifts may . be 15 D
exceeding 48 hours, including -meal times,
shall include a Sunday as required. :

(D) The ordinary hours-of work of ‘employees in the boller,

" tefrigeration and pump-house shall be 45 hours per week. of six
days and shall not exceed eight. hours per day on five days a
week and five hours on the sixth day. -~ - -

" (B) Meal bréaks—An employer ‘shall not reduire or permit
an employee other than a commissionaire and guard: fo - work
for more than five' hours continuously - without an _tgninterrupted
intérval of not less than one hour during which time no  work
shall be performed, and such interval shall not be deemed to be
part of the .ordinary hours of work or overtime, provided. that—

(i) if such interval be for longer than one:hour.a period in
excess of an hour and a.quarler shall’ be deemed to be
ordinary hours of work; - ] 3 )

(i) periods. of work interrupted by an interval of less than one

gf)ur shall be deemed to be continuous. o

(F) The employer may require or permit an employee to work
for not more than fifty-six hours in'any one weeks

(G) No employee shall be required or permitied to work more
than 10 hours, excluding meal breaks, on any one day. E

(H) Save as is provided in clause 9 (B} and clause 10, all hours
of work shall be consecutive. - : oW

in any one week and

10. ResT PERlobs. i

" (A) On the nine hour shift intervals of ten minutes each, during
which no work shall be performed, shall be allowed. to -each
employee at as nearly as practicable in the middle of each half
shift and such interval shall, for the purpose ~of calculating
remuneration, be reckened as part of the ordinary hours of work.
"(B) On the 7i-hour shift, one rest interval ¢f ten minutes during
which no work shall be performed, shall be allowed to each.
employee and such interval ‘shall, for the purpose ef calculating
remuneration be feckoned as part of the ordinary. hours of work.

the employer -shall give one hour’s notice in.the .case |

yees on thé |

be worked as necessity arises “but not |

. = . SKOFTOELAES.
"(A) 'n ‘Werknemer wat nagskof werk; uitgesonderd op ’n Son-
- dag, moet bykomende besoldiging ontvang vir elke volle skof wat
hy aldus gewerk het en wel op die volgende grondslag:—.
Ambagsman: 70c per skof, .
Spanleiers, portiers en.werknemers in grade T tot VII: 50c
per skof. : - ;
Werknemers in grade VIII to XI: 35c per skof. '
Werknemers in-grade XI1 tot XVII en arbeiders: 15c per skof.
" (B) 'n Werknemer wat op die grondslag van 3 skofte van 73
uur etk werk, moet *n skofteelae van 14 uur se besoldiging teen
die skaal bepaal in klousule 4 betaal word vir elke volle skof wat
hy tussen Maandag en- Vrydag werk. El I

8. BETALING VAN VERDIENSTE.

(A) Elke bedrag aan 'n werknemer verskuldig, moet of weekliks
of maandeliks gedurende die werkure op die gewone betaaldag
van die bedryfsinrigting, of by diensbegindiging as dit voor die
| gewone betaaldag val, in kontant of per tiek betaal word.

(B) 'n Werknemer moet ten opsigle van 'n weck minstens die
volle weekloon® in Klousule 4 vir 'n werknemer van sy klas
voorgeskryf, ‘betaal word, en geen ander bedrae as onderstaande
mag afgetrek word nie:—

(i) Premies ten opsigte van die werknemerspensioenfonds van

Dunlop South Africa. ;

(ii) Premies kragtens klousule 13 van hierdie Ooreenkoms (sick-

teverlof). . ;

(iii) Premies kragtens klousule 14 van ‘hierdie Qoreenkoms

~ (mediese bystand).

(iv) Met die skriftelike toestemming van dis werknemer, bedrae

vit ledegeld aan die vakverenigingfondse.

(v) Met die skriftelike toestemming van die werknemer, bedrae

vir die vakansiespaarfonds. .

“(vi) Met die skriftelike toestemming van die werknemer, bedrae
vir die terugbetaling van lenings Voorgeskied uit die lief-
dadigheidsfonds. i -

.(vii) Enige bedrag wat die werkgewer. ingevolge enige wet,
ordonnansie of bevel van enige bevoegde hof verplig of
toegelaat word om af te trek. -

(viii) 'n_Bedrag eweredig met enige tydperk wat 'n werknemer
om 'n ander rede as op las of versoek van sy werknemer
uit sy werk afwesig is; met dien verstande dat—

(a) die werkgewer vier-en-twintig uur kennis moet gee in
- die- geval van korttyd veroorsaak deur ‘n tydelike
slapte in die bedryf of ’'n tekort aan grondstowwe. of
*verskillende sluitings- en aanvangstye vir diejaarlikse
O .
(b) die werkgewer een uur kennis moet gee in die” geval
~ " van korttyd weens enige ander otrsaak. :

© 9, WERKURE.. -+ ;

(A) Die gewone werkure van alle ‘werknemers op die skof van
9 wur is 45 uvur. per week, uitgésonderd etenstye vir 5 dae van
die week van-Maandag tot Vrydag en dit mag hoogstens 9 uur
op 'n dag wees. . : o

(B) Die gewone werkure van alle werknemers op die grondslag
van 3 skofte van 7% uur elk, is 42} uur per week indien oggend-
skof gewerk word of 37} uur per week indien middag- en nagskof
| gewerk word, en mag hoogstens 73 uur per dag wees.

(C) Die gewone werkure van 'n portier en wag is 8 uur per dag
op 6 dae van die week; met dien verstande dat ander skofte,
indien . die noodsaaklikheid ontstaan, gewerk mag word, maar
hoogstens 48 uur, met inbegrip van ctenstye, in een week en moet,
-indien nodig, ’n Sondag insluit. = )

(D) Die gewone werkure van werknemers in die ketel-, koel-
en pomphuis is 45 uur per week van 6 dae en mag hoogstens 8§
uur per dag op 5 dae van 'n week en 5 uur op dic sesde dag ‘wees.

(E) Etenspouses—n Werkgewer mag nie van 'n’ werknemer,
vitgesonderd 'n’ portier en wag vereis of hom toeiaat om langer
as 5 uur aaneen te werk sonder 'n ononderbroke pouse van min-
stens een uur waarin geen werk verrig mag word nie, en sodanizge
pouse word nie as deel van die gewone of cortydwerkure beskou
nie, met dien verstande dat— :

(i) 'as solanige tydperk langer-as een uur duur, enige tydperk
van langer as 1} uur as gewone werkuré beskou mipet word;

(iiy werktydperke wat deur 'n pouse van minder 4s een uur

onderbreek word, as aaneenlopend beskou word,
" (F) Die werkgewer. kan 'n werknemer toelaat of vérplig om
hoogstens 56 uur in 'n week te werk., o e

(G) Van geen werknemer mag vereis en mag hy nie toegelaat
word om op enige dag meer as 10 uur, uiigesonderd etenspouses,
te werk nie. : . o

(H) Behoudens die bepalings van klousule 9 (E) en klousule 10,
is alle werkure aaneenlopend. ; gt T

10. RUSPOUSES,

van 9 uir moet pouses van 10 minute elk waaria
mag word nie, so na moeontlik aan die middel
van elke halwe skof aan elke werknemer toegestaan word, en vir
die: berekening van besoldiging word sodanige ruspouse as deel
van die gewone werkure gereked. : L s e

{B) Op die skof van 71 uur moet een_ ruspouse. van . 10 minute
waarin geen werk verrig- mag word nie, aan elke werknemer {oe-
gestaan word, en vir die berekening van besoldiging word sodanige
| ruspouse as deel van die gewone werkure gereken,

- AC) Ty .

(A) Op die skof
~geen werk verrig

C) ‘Employees oncduty at”the: factory will be: provided with,
a cup of tea at each rest interval, free of charge. . oo, G

{8

dens elke. ruspouse moet ' daar aan_elke” werknemer wat
op diens is by die fabriek, 'n koppie tee gratis verskaf word,
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11, ANNUAL Leave.

. +(A) The factory - shall - close -down: for a- -period . of fifteen .

consecutive working days, extending over the Day of the Covenant,
Christmas Day, and New Year's Day. . '

(B) The employer shall, subject to the provisions of sub-clause

(C) pay to every employee one and-one quarter day’s pay for

every compleied month of service during the calendar year.

(O) (i) All' employees: shall be gran'te_cl' fifteen consecutive
working days paid leave after the completion of twelve months’
consecutive service.

(ii) Such leave shall o the case of employees other than artisans

and employees in the engineering, canteen, stores and site sections

be taken during the annual shut-down period.

(iii) Artisans and employees in the engineering, canteen, stores
and site sections shall" be granted leave within two months - of
completion of the year Qf ___emp]oyment to which it relates,

(D) Any employee who leaves the service of the Company
before the completion of the year’s service shall upon the terming-
tion of such employment be paid holiday pay at the rate of + o
the ‘weekly wage for each completed monih of service during that
year.

(E) If the Day of the Covenant, Christmas 'Day, New Year's
Day, Good Friday, Easter Monday, Ascension Day or Settlers’
Day fails within the period of leave referred to in clause (C),

such day shall be. added to the said period as a further period of

paid leave, provided that in the case of the employee who works
a five day week, where such holiday falls on the sixth day of
the week, the provisions of this clause shall not apply.

- {F) The remuneration in respcct' of annual leave shall be paid
on the last work day before the commencement of such _Ieave.

. (G) The rate of remuperation for annual leave shall be the
rate of pay which the employee was receiving immediately prior

to the period of such leave, and in the case of employees in :

grades | to XVII shall be the ordinary rate of remuneration,
together with any bonus that may be payable to the employee at
the date of accrual of such leave; provided that in the event of an
employee's wage rate being increased during his period of leave,
he will be entitled  to the additional remuneration as from the
effective date of the increase, =¥

(H) The period of such leave shall not run concurrently with

. any period during .which the employee is under notice of termina-
.- tion -of “employment .in, terms of clause 22, under any period of

sick leave in terms of clause 13 or undergoing.military training.

(1) For the purpose of this clause, employment shall be deemed
to include any period or periods during which an employee is—
(i) absent on leave in:terms of clause 11;
(ii) required to undergo military training;
(iii) absent from work on the instruction or at the request of
his. employer; o i . .
(iv) absent on sick leave in terms of clause 13;
(v) absent due to injury on duty; -

amounting -in the dggregate in any'yé'ar to' not moré than ten
weeks in respect of items (i), (iii), (iv) and (v) plus any period of

military’ training undergone in that year.

(1) Employees absent in terms of clause. .13 or through injury
on duty during the period the factory is closed, and who are
entitled to annual leave during this period, shall take their -annual
leave within two months of their return to work.

. (K) Whenever an artisan is paiﬂ his holiday 'leave.pay. hz shall

- in respect of every normal shift worked and for those not worked

but for -which a medical certificate was presented, be paid a

holiday bonus on the following basis:—

Service with the Company. ~ Bonus per. shift,

After- ONe . Year ..i i -tii'ves Faee see des easd 29
After tWo YEArs ... .iv cvr vev air ees bas ie 31c

- After three years ... ... ioiih i e e o200 32
~After Tour years ... ...ovev o) wer ee oees aes 33c
After five years ... ... vev vel i eee ciee e 27¢

(L) Whenever an apprentice is paid holiday leave pay, he shall
be paid a holiday bonus on the following basis: — ;
In_respect of— e ' ' '

1st year's service: RI1(Q.

~2nd year's service: R15

3rd year’s service: R20

4th year’s service: R25

5th year’s service: R30.

(M) Whenever an employee is paid his holiday leave pay he
shall, with.the exception of apprentices, be paid one week’s
additional full pay, calculated in accordance with clause 11 (G),
as a holiday bonus, provided that, in the case of employees in
rades XII.to XVII, the employer reserves the right to arrange
gor the amount involved to be incorporated in the weekly earnings

" of such employees on a pro rata basis. 3

(N) Artisans, leading = workers, commissionaires and all

.employees in" grades 1 to XVII, shall after 10 years’ unbroken

service, be granted a further-one week’s additional pay, calculated
in accordance’ with clause 11°(G) foma My E A S

‘slag’ ontvang:— :

) 1. JAARLIKSE VERLOF,

(A) Die fabriek -moet- vir 'n tydperk- van' 15--opeenvolgende
.wlferkdae, wat strek oor Geloftedag, Kersdag en Nuwejaarsdag,
sluit, ' : :

(B) Die werkgewer moet, behoudens. die bepalings van sub-
klousule (C), aan elke werknemer vir elke volle maand diens
gcdurlende die kalenderjaar een en 'n kwart dag se besoldiging

etaal, 5 -

(€) (i) Aan alle werknemers moet 15 opeenvolgende werkdae
verlof met betaling toegestaan word na die voltooiing van 12
maande ononderbroke diens,

(ii) Sodanige verlof moet in die geval van ander werknemers as
ambagsmanne en werknemers in die ingenieurs-, eethuis-, voor-
raad- en terreinafdeling, gedurende die jaarlikse sluitingstydperk
geneem word. : o o

(iii) Aan ambagsmanne en werknemers in die ingenicurs-, cet-
huis-, voorraad- en terreinafdeling, moet verlof tocgestaan word
binne 2 maande na die voltooiing van die jaar diens waarop die
verlof betrekking het. W '

(D) 'n Werknemer wat voor die voltooiing van een jaar diens
dic maatskappy se diens verlaat, moet by bedindiging van soda-
nige diens verlofbesoldiging ontvang teen die skaal van 'n kwart
van die weekloon vir elke volle maand diens: gedurende daardie
jaar. ;. )

(BE) As Geloftedag, Kersdag, Nuwejaarsdag, Goeie Vrydag,
Paasmaandag, Hemelvaartdag -of Setlaarsdag binne die verloftyd-

‘perke in klousule (C) vermeld, val, moet sodanige dag as 'n ver-

dere tydperk van verlof met besoldiging by genoemde tydperk
gevoeg word; met dien verstande dat in die geval van die werk-
nemer wat 5 dae in 'n week werk, waar sodanige vakansiedag op
die sesde dag van die week val, die bepalings van hierdie klou-
sule nie van toepassing is nie.

(F) Die besoldiging ten opsigte van jaarlikse verlof moet op

die laaste werkdag voordat sodanige verlof begin, betaal word.

(G) Die besoldigingskaal vir jaarlikse verlof is die loonskaal
wat die werknemer onmiddellik voor sodanige verloftydperk ont-
vang het, en in die geval van werknemers in grade 1.tot XVII is
dit die gewone besoldigingskaal saam met. enige bopus wat aan
die werknemer op die datum waarop sodanige verliof aan hom
toeval, betaalbaar mag wees; met dien verstande dat ingeval ’'n
werknemer se loonskaal gedurende sy verloftydperk verhoog
word, hy vanaf die datum waarop die verhoging van krag word,

_op die addisionele besoldiging geregtig is,

(H) Die tydperk ' van sodanige verlof mag nie saamval met
enige tydperk waarin die-werknemer se diens ingevolge. klousule

opges¢ is, of ‘met -enige tydperk van' siekfeverlof ingevolge
klousule 13 of enige tydperk waarin hy militére opleiding onder-
gaan nie. = "

7 () By die toepassing van hierdie klousule word daar: geag dat

* diens
nemeér—
(i) met verlof kragtens klousule 11 afwesig is;
(i) verplig is om militére opleiding te ondergaan;
(iii) op Ias of op versoek van sy werkgewer van sy werk
afwesig is; : 4 :
(iv) met siekteverlof ingevolge klousile 13 afwesig is;
(v) weens besering op diens afwesig is; W a
en ‘wel tot 'n totaal in enige jaar van hoogstens 10 weke ten

enige tydperk of tydperke inshuit ‘wanneer 'n  werk-

- opsigte van -punte (i), (iii}, (iv) en (v), plus ‘enige tyaperk - van

‘militére opleiding wat hy in dié jaar ondergaan het.-

(J) Werknemers wat kragtens klousule 13 of as gevolg van
besering op diens afwesig is gedurende die tydperk wanneer die
fabriek gesluit is en ‘wat op jaarlikse verlof gedurende hierdie
tydperk geregtig is, moet hulle jaarlikse verlof neem binne 2
maande na hulle terugkeer tot hul werk. I

(K) Wanneer 'n ambagsman sy verlofbesoldiging betaal word,
moet hy ten opsigte van elke gewone skof wat hy gewerk het en
vir dié wat hy nie gewerk hel pie maar waarvoor hy 'n mediese

- sertifikaat ingedien het, *n vakansiebonus op die volgende grond-

-+ Bonus per skof.

Diens by die Maatskappy. ‘
N sew T owha . 29(3

Na een. jaar ... o oo e ve e o
Na tWee JAAT v wui el cor dus vne wii sie 3lc
Na drie jaar ... ... ... ... Vin et mee Wt 320

. Na vier jaar .., ... e e N
Na vyf jaar ... ..o .0 wer - 27c

- (L) Wanneer ’n vakleerling verlofbesoldiging betaal word, moet
hy ’n vakansichbonus op die volgende. grondslag betaal word:—
Ten opsigte van—

die eerste jaar diens: RI0

die 2de jaar diens: R15

die 3de jaar diens: R20

die 4de jaar diens: R25

die 5de jaar diens: R30

(M) Wanneer 'n werknemer sy verlofbesoldiging betaal word

moet hy, wvitgesonderd vakleerlinge, 'n addisionele betaling vir een

volle week, bereken ooreenkomstig klousule 11 (G), as ’n verlof-
bonus  betaal word, ‘met dien verstande dat in die geval van
werknemers in grade XII tot XVIL, die werkgewer hom die reg
voorbehou. om te reél dat die betrokke bedrag op ’'n pro rata-
grondslag in die weeklikse verdienste van sodanige werknémers
opgeneem -word, ) _

(N) Ambagsmanne, spanleiers, portiers én. alle werknemers in
grade. I tot XVII moet, na 10 jaar ononderbroke diens, 'n verdere

- addisionele betalitig vir een week, bereken-ooreenkomstig klousule

11 (G), toegestaan word. ... SARE B
9
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12. PuBLIC HOLIDAYS AND-SUNDAYS.

(A) An employee shall be entitled to and be granted paid leave
on New Year's Day, Good Friday, Easter Monday, Ascension
Day, Settlers’ Day, Day of the Covenant and Christmas Day,
when payment shall be made at the ordinary rate of remuneration
together with -any bonus that may be payable to the employee;
provided that an employee may be required to work on such day;

rovided further that in the case of an employee who works a
ve day week, where such holiday falls on the sixth day of the
week the above provision shall not apply. .

(B) An employee required to work on any of the said public
holidays shall be-paid- not less than his ordinary rate of remune-
ration in respect of the total period worked on such day in
addition to the remuneration to which he would have been entitled
had he not so worked.

(C) Whenever an employee,
guard, works on a Sunday, the employer shall either pay to such
employee— -

(1) (i) if he so works for a period not exceeding four hours,
not less than the ordinary remuneration payable in respect
of the period ordinarily worked by him on a weekday; or

(ii) iF he so works for a period exceeding four hours,
remuneration at a rate not less than double his ordinary
rate of remuneration in respect of the total period worked
on such Sunday, or remuneration which is not less than
double the ordinary remuneration payable in respect of the
period ordinarily worked by him on a weekday. *

(iii) notwithstanding the provisions of (i) and (i) hereof,
where the employer provides work to. occupy the ‘employee
for the hours of normal shift and such employee fails or
refuses to work the full period required of him, such
employee shall only receive double the prescribed rate for
the period actually worked.

13. Sick LEAVE.

(A) An employer shall grant to his employee after one month’s
employment with him and who is absent from work through
sickness or accident not caused by his own misconduct, other
than an accident compensable under the Workmen's Compensa-
tion Act, 1941— ) :

(i) in the case of an employee who works a six-day week,

. twelve work days; and : )
(i) in the case of an employee who works a five-day week, ten
work days; : ’ !
sick leave in the aggregate during any one year of employment
with him and shall pay to him in respect of the period of absence
in terms hereof not less than the wage he would have received
had he worked. during such period;. provided that the employer
may require the production- of a certificaté signed by a registered

medical practitioner showing the pature and thé duration of the
employee’s illness in respect of each period of absence for which

payment is claimed; and further provided that where an accumu-
lative sick leave scheme is established by agreement between the
employer and the trade union and to which the employee may
contribute not more than the amount contributed by the employer
in respect of each of his employees which entitles the employee
to receive in the aggregate benefits substantially not less favour-
able to the employee than the above provisions, the terms of this
clause shall not apply. . .

(B) For the purpose of this clause, the expression *employ-
ment ” shall have the same meaning as in clause 11 (I).

14. MEDICAL BENEFITS. -

All employees who are acceptable to the Natal Industries

Medical Aid Society shall become members and shall pay the

required premium and be subject to the rules governing the
scheme, ' ’

15. LoNG SERVICE BENEFITS.

(A) The emgloyer shall give a long service bonus to each of
his employees in the undermentioned grades upon completion of
the required service as and at December, 31st, on the following
basis:— :

Artisans,
%eaiing Empl I
- Workers, ployees| Employees
Commis- in " in
sionaires | Grades Grades
and VII to XII to
Employees, XL XVIL
in Grades
I to VIL
Per " Per Per
-Annum, | Annum. | Annum.
; R R R
(i) Five years’ service or more, .
but less than 10 years...... 26.00 . 19.50 13.00
(ii) Ten years’ service or more, g !
but less than 15years...... | = 52.00 39.00 26.00
(iii) Fifteen years’ service or
more, but less than 20 years 78.00 58.50 - 39.00
(iv) Twenty years’ service or L
INOTE. e s v v vnressssanssns 104.00 . 78.00 52.00

other than a commissionaire or

12. OPENBARE VAKANSIEDAE EN SONDAE, }

(A) ’n Werknemer is geregtig op verlof met besoldiging o
Nuwejaarsdag, Qoeie Vrydag, Paasmaandag, Hemelvaartdag,
Setlaarsdag, Geloftedag en Kersdag en sodanige verlof moet aan
hom toegstaan word en betaling vir sodanige verlof moet geskied
teen die besoldigingskaal tesame met enige bonus wat aan die
werknemer betaalbaar mag wees; met dien verstande dat van 'n
werknemer vereis kan word om op sodanige dag te werk; voorts
met dien verstande dat in die geval van 'n werknemer wat 3 dae
in 'n week werk, waar sodanige vakansiedag op die sesde dag van
die week val, bogenoemde bepalings nie van toepassing is nie,

(B) As daar van 'n werknemer vereis word om op enigeen van
genoemde openbare vakansiedae te werk, moet hy vir die hele
tydperk wat hy op sodanige dag werk, minstens sy gewone
besoldiging betaal word "bo en behalwe die besoldiging waarop
hy geregtig sou gewees het as hy nie aldus gewerk het nie.

(C) Wanneer 'n werknemer, uitgesonderd 'n portier of wag,
op 'n Sondag werk, moet die werkgewer di¢ werknemer—

(1) (i) as hy aldus hoogstens vier uur lank werk, of minstens
die gewone besoldiging betaal wat betaalbaar is ten opsigte
van die' tydperk wat gewoonlik deur hom op ’n weekdag
gewerk word; of '

(ii) as hy aldus langer as vier uur werk, minstens dubbel
sy gewone besoldigingskaal ten opsigte van die totale tyd erk
op di¢ Sondag gewerk, of besoldiging van minstens dubbel
die gewone besoldiging wat betaalbaar is ten opsigte van die
tydperk wat gewoonlik deur hom op 'n weekdag gewerk word.

(iii) ondanks die bepalings van (i) en (ii) hiervan moet 'n
werknemer, as die werkgewer aan hom werk verskaf om
die werknemer vir die ure van 'n normale skof besig te hou,
en sodanige werknemer nalaat of weier om die volle tyvdperk
wat van hom vereis word, te werk, net vir die tydperk wat
hytwcrkhk gewerk het, dubbel die voorgeskrewe besoldiging
ontvang. :

13. SIEKTEVERLOF.

(A) 'n Werkgewer moet aan sy werknemer wat ’n maand lank
by hom gewerk het en wat van die werk afwesig is weens siekte
of 'n ongeluk wat nie deur sy eie wangedrag veroorsaak- is mie
(uitgesonderd 'n ongeluk waarvoor vergoeding ingevolge die
Ongevallewet, 1941, betaalbaar is}—

(i) in -die geval van 'n werknemer wat 6 dac in 'n week werk,
altesaam 12 werkdae; en ]

(i) in die geval van ’n werknemer wat 5 dae in 'n week werk,
) altesaam 10 werkdae;
siekteverlof verleen gedurende enige jaar diens by hom en moet
hy aan hom ten opsigte van die tydperk van afwesigheid hier-
volgens minstens die loon betaal wat hy sou ontvang het as hy

.gedurende sodanige tydperk gewerk het; met dien verstande dat

die werkgewer kan eis dat die werknemer ’'n sertifikaat wat deur
’n geregistreerde mediese praktisyn onderteken is, moet toon, wat
die aard en duur van die werknemer se siekte vermeld ten opsigte
van elke tydperk van afwesigheid waarvoor besoldiging gedis
word; en voorts met dien verstande dat waar 'n skema vir
oplopende sickteverlof volgens ooreenkoms tussen die werkgewer
en die vakvereniging ingestel is waartoe die werknemer hoogstens
die bedrag mag bydra wat deur die werkgewer bygedra word ten
opsigte van elkeen van sy werknemers, en wat die, werknemer
daartoe geregtig maak om altesaam voordele te ontvang wat
wesenlik nie minder gunstig as bostaande bepalings vir die werk-
nemer is nie, die bepalings van hierdie klousule nie van toepas-
sing is nie.

(B) By die toepassing van hierdie klousule, het die uitdrukking
“ diens ” dieselfde betekenis as in klousule 11 (1).

14, MEDIESE BYSTAND, _
Alle werknemers wat.vir die Natal Industries Medical Aid
Society -aanneemlik is, moet lid word en die vereiste premie
betaal en is aan die reéls van die skema onderworpe.

15. VOORDELE VIR LANG DIENS.

(A) Die werkgewer moet 'n bonus vir lang diens aan elkeen
van sy werknemers in_onderstadnde grade na voltooiing van die
vereiste diens op 31 Desember, op die volgende grondslag toe-

staan:—
Ambags-
manne,
span- Werk-- |  Werk-
leiers, nemers in | nemers in
portiers grade grade
enwerk- | VIItot | XII tot
nemers in X1 XVIL
grade I :
tot VIL
Per Per Per
jaar, jaar. jaar,
R R R
() Vyf jaar diens of langer,
maar minder as 10jaar..... 26.00 19.50 13.00
(i) Tien jaar diens en langer,
maar minder as 15 jaar.. ... 52.00 39.00 26.00
(i) Vyftien jaar diens en langer, | 3
maar minder as 20jaar..... 78.00 58.50 39.00
(iv) Twintig jaar diens en langer 104.00 78.00 52.00

. 10
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provided that the bonusshall be reduced pro rata for any absence

rom work exceptas is provided for in clduses 11, 1Z and 13 and
for short time when the employee-is not required to work.

(B) The employer shall pay a'sum equivalent to the Local Tax
(or Wife Tax) and the General Tax, payable by a labourer or an*’

employee in grades XII to XVIJ, in terms of the Native Taxation
and Development Act, 1925 (as amended by Act 38 of 1958),

services, provided that:—

after completion by the employee of five ¢alendar years unbroken : e
ed Fo TR . | gewysig by Wet No. 38 van 1958), na voltooiing van 5 kalender- ;
(i) The Local Tax (or Wife Tax), does not exceed R1 per wife,

or a maximum of two wives; and
(i) the General Tax does not exceed R3.50.

(C). Employees in ‘grades XII to ‘XVII and labourers, may be

allowed ‘a period of absence up to three months in any one year
which shall be reckoned in calculating unbroken service.

16, PAYMENT OF WAGES IN CASE OF FIRE. .

The .employer- shall pay all employees who are deprived of -

‘work through- fire the amount of one week’s wages as laid down
in clause 4; provided that should the stoppage be for a period of

-less than one week a pro rata amount may be paid.

“s. . - 17. OVERALLS AND PROTECTIVE CLOTHING. .

The employer shall supply -and maintain in good condition free.

of charge, any overalls and/or protective clothing which he may
require his employee to wear or which by any law or regulation
he may be compelled to provide for his employees. :

18. PROMIBITION OF EMPLOYMENT OF ANY PERSON 'UNDER THE
© - AGE OF 15 YEARs. 3

The. employer shall not employ any person . under the age of’ :

fifteen years.

19. PROPORTION OR RaATIO.

(A) The employer shall employ a-qualified factory ¢lerk before
he may employ an unqualified factory clerk, and he shall employ
not less than one
factory clerk.,

(B) An unqualified factory clerk who receives not less than the

wage prescribed in clause 4 for a qualified factory clerk, may

be deemed to be a qualified factory clerk.

20, TrADE UnioN.

(A) The employer shall recognised the Durban Rubbér Indus-
trial Union and shall conduct all' negotiations on working
conditions as covered by this Agreement with the Durban Rubber

Industrial Union during the operation of this Agreement.

(B) The employer shall deduct from the wages or salary of
employees the amount. of the subscriptions payable to the Durban
Rubber Industrial Union and shall pay over by cheque to the
authorised banking account of the Union, the amount collected
each month, ; '

(C) The employer shali give to any of his employees who are
on the Council, every facility to attend to their duties in connec-
tion with the Council. S e L e

21. TERMINATION OF CONTRACT OF SERVICE.
(A) Subject to— : _ W
(i) the right of an employer or employee to termiinate a con-
* . tract of employment without notice for any good cause
recognised by law as sufficient; or i

(ii) the provisions of any written agreement between an
.. employer and his employee which provides for a period of
notice of equal duration on ‘both sides and for longer than

one week; . _
an employer and his emploﬁee shall give not less than twenty-
four hours notice "during the first month of employment and

terminate the contract of employment.

thereafter, not less .than. one week’s notice -of his intention to .-

o

(B) 1n tlie event of ‘an employer or an employee failing to-give-

notice as provided for in sub-clause (A) hereof, the employer shall
pay, or the employee shall forfeit respectively:— o

(i) In the case of an employec who has not completed more

than one month’s employment with the employer in

. -question, -one-sixth of the weekly wage in the case of an

.. employee who works a six-day week and one-fifth of the

-weekly wage in the case of an employee who works a

. five-day week which such employee was receiving

immediately before the date .of such termination.

(i) in the case of an employee who has completed more than
one month’s employment with the employer in question,
the' 'weekly” wage which such employee- was- receiving
immediately before the date of such termination.

(C) Notwithstanding anythirig to the contrary in this Agreement,
should any moneéy owing by an employer to an employee by
way of wages be insufficient to meet the full amount of forfeiture
referred toin sub-clause (B) of this clause, the employer shall be
entitled to retain such amount from other benefits (if ‘any), which

were in the process of accrual to such employee at the time of -

termination of his: contract of employment. For the purpose of
" this sub-clause any payment which may be due to an employee
in terms of! sub-clause (D) of clause-1T -of this ‘Agréement, shall
also be regarded as a benefit in the process of accrual, .

’

qualified factory clerk for each unqualified

" Met dien ‘verstande dai die bonus na_Verliouding verminder moet

word vir enige afwesigheid van werk, uitgesonderd soos bepaal in
klousules 11, 12 en 13 en vir korttyd, wanneer daar nie van die
‘werknemer vereis word om te werk nie, .

(B) Die' werkgewer moet 'n bedrag gelyk aan die Plaaslike
-Belasting (of Vrouebelasting) en die Algemene Belasting, betaal-
baar deur ’n arbeider of 'n' werknemer in grade X
ingevolge die Naturelle Belasting en Ontwikkelingwet, 1925 (soes

j;re ononderbroke diens deur die werknemer, met dien verstande
at:— - .

II tot XViI

(i) die Plaaslike Belasting (of Vrouebeiasti:ig) hoogstens R1

per vrou .is, vir hoogstens twee vrouens, en

(i) die Algemene Belasting R3.50 nie te bowe gaan nie.

(C) Werknemers in grade X1I tot XVII en arbeiders mag toe-
‘gelaat word om in enige jaar vir 'n tydperk van 3 maande
-afwesig te wees, en hierdie tydperk moet by die berekening van
~ononderbroke diens in ag geneem word. : .

16. BETALING VAN LONE INGEVAL VAN BRAND.

‘Die werkgewer moet aan alle werknemers wat weens brand
sonder werk -raak die bedrag van een week se loon, seos bepaal
in klousute 4, betaal; met dien verstande dat as hulle vir 'n
.tydperk van minder as een week sonder werk is, ’n pro rata-

bedrag betaal mag word..

17. OORPARKE EN BESKERMENDE KLERE,

Die werkgewer moet alle oorpakke en/of beskermende klere
wat hy van sy werknemer mag vereis om te dra of wat hy
ingevolge enige wet of regulasie verplig is om aan sy werknemers
te verskaf, gratis verskaf en in ’n goele toestand hou.

18. VERBOD OP DIE INDIENSNEMING VAN ENIGIEMAND ONDER DIE
B OUDERDOM VAN 15 JAAR,

'n Werkgewer mag niemand wat jonger is as 15 jaar in diens

neem nie, ;

19. GETALSVERHOUDING.

(A) Die werkgewer moet °'n gekwalifiseerde fabrieksklerk in
diens neem voordat hy ’n ongekwalifiscerde fabrieksklerk in diens
.mag neem en hy moet minstens een gekwalifiseerde fabrieksklerk
.vir elke ongekwalifiscerde fabrieksklerk in diens hé.

(B) 'n Ongekwalifiseerde fabricksklerk wat. minstens die loon
ontvang. wat -in klousule 4 vir ’n gekwalifiseerde fabrieksklerk
vom&geskryf word, mag as 'n gekwalifiseerde fabrieksklerk geag
word. e

20. VAKVERENIGING. " w

(A) Die werkgewer moet die Durban Rubber Industrial Union
.erken en gedurende die ‘geldigheidsduur van hierdie Qoreenkoms
alle onderhandelings oor diensvoorwairdes, soos gedek deur hier-

die Ooreenkoms, met die Durban Rubber Industrial. Union voer,

(B) Die werkgewer moet van die lone of salarisse van werk-
nemers die bedrag aan ledegeld aan die Durban Rubber Industrial
Union betaalbaar, aftrek en die bedrag wat elke maand ingevorder
word per tjek in die gemagtigde bankrekening van die Vereniging
inbetaal. 3 . '

(C) Die werkgewer moet aan enigeen van sy werknemers wat
in die Raad dien, alle geleentheid verskaf om sy pligte in ver-

* | band met die Raad na te kom.

21. BEEINDIGING VAN DIENSKONTRAK.

© (A) Behoudens—

(i) die reg van ’n werkgewer of werknémer om op enige regs-
geldige grond die kontrak sonder opsegging te begindig; o

(i) die bepalings van enige skriftelike ooreenkoms tussen ’'n
werkgewer en sy werknemer wat-voorsiening maak vir 'n
diensopseggingstermyn wat vir albei ewe lank en langer as
1 week is; ? ;

-

" moet 'n werkgewer en sy werknemer gedurende die eerste maand

diens minstens 24 uwur en daarna minstens een week kenpis _gee
van sy voorneme om die dienskontrak te begindig. s

- (B) Ingeval 'n werkgewer of:’n werknemer nalaat om kennis le
' gee soos in subklousule (A) hiervan bepaal, moet die werkgewer.
gf_die werknemer onderskeidelik die volgende betaal of ver-—
eur:—
(i) In die geval van *n werknemer wat nie meer as een maand
diens by die betrokke werkgewer voltooi het nie, indien by
-6 dae in 'n week werk, een-sesde van die weekloon, en
indien hy. 5 dae in ’n week werk, een-vyfde van die week-
loon, wat dié werknemer onmiddellik voor die datum van
-.sodanige diensbeindiging ontvang het; )
(ii) in die geval van 'n werknemer wat meer as een maand
diens by die betrokke werkgewer voltooi het, die weekloon
wat di¢ werknemer onmiddellik voor die datum van soda-
nige diensbefindiging ontvang het. i
(C) Ondanks andersluidende bepalings in hierdie QOoreenkoms.

is die werkgewer, as geld wat hy by wyse van loon aan die werk-
-nemer skuld, onvoidoende is om die volle verbeurde bedrag in

- subklousule (B) van hierdie klousule vermeld, te dek, daarop

geregtig om sodanige bedrag uit ander voordele.(as daar is) wat
ten tyde van die befindiging van sodanige werknemer se diens-
kontrak ten bate van die werknemer opgeloop het, terug te hou.
‘By die toepassing vaim hierdie subklousule moet enige besoldiging
" wat ooreenkomstig subklousule (D) van klousule 11 van hierdie
, Ooreenkoms aan 'n werknenver verskuldig mag wees, ook beskou
_word as ’n voordeel wat aan die oploop is.

"
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(D) When an agreement is entered into in terms of sub-clause
(A) (ilg of this clause, the payment or forfeiture in lieu of notice
shall be proportionate to-the period- of notice agreed upon.

(E) The notice referred to in sub-clause (A) shall take effect
from the day on which it is given; provided that the period of
notice shall not run concurrently with nor shall notice be given
during the employee’s absence on annual leave in terms of clause
11. or sick leave in terms of clause 13, or during any_ period of
military training. _ : ' )

(F) An employer shall upon termination of the contract o
employment, other than through  the desertion of an employee,
furnish his employee, other than a casual employee, with a
certificate of service, showing the. full pames oF the employer
and his employee, the occupation of .the employee, the dates of
commencement and termination of the contract and the rate of
remuneration at the date of such termination..

' 22. EXEMPTIONS.

(A) The Council may grant to or in respect of any employee,
exemption from any of the provisions of this Agreement.

(B) The Council shall fix the conditions subject to which such
exemption is granted and the period during which it shall operate
and may after .one week’s notice in writing, to the persons con-
cerned withdraw such exemption, ‘whether or not the period for

which it was granted, has expired.

(C) The Secretary of the Council shall issue to every person
exempted in accordance with, the provisions. of this clause, a
licence signed by him setting out—

(a) the full name of the person concerned;

(b) the provisions of the Agreement from which exemption is

granted; .

(c) thedconditions subject to which such exemption is granted;

and . - :

(d) the period during which the exemption shall operate.

(D) The Secretary of the Council shall—
(@) number consecutively all licences; and
(b) retain a copy of each licence issued.

(E) Where any exemption is applied for affecting the conditions
of employment of any employee, such application -for exemption
must be submitted, in writing, to the Secretary of the Council,
duly signed by the employer and employee affected.

(F) The employer shall observe the provisions of any licence of
exemption- issued in terms of this clause. ~ = . ..

23. ADMINISTRATION OF THE AGREEMENT,
The Council shall be the body responsible for the administration

of this Agreément, and it may issue expressions of opinion not

inconsistent with..its provisions for the guidance of the employer
and the employees. : .

The employer and } _
Agreement set forth herein, the undersigned authorised officers

of the Council hereby declare that the aforegoing is the Agree-
ment arrived at, and affix. their signatures hereto.

The Durban Rubber Industrial Council.

1. C. BortoN, Chairman.

H. MALLANDAIN, Vice-Chairman.:

: M. MOODIE, Secretary.
30th November, 1962, S
. o - 3

No. 1543] (4 October 1963.

FACTORIES, MACHINERY AND BUILDING WORK
_ - ACT; 1941 : o

RUBBER MANUFACTURING INDUSTRY.

On behaif of the Minister of Labour, I MARAIS VIi.JO‘ENi

Deputy-Minister of Labour, hereby, in terms of sub-

section (1) of section twenty-Iwo of the Factories,
Machinery and Building Work Act, 1941, as amended,

declare the provisions of the Agreement and notice relating

to the Rubber Manufacturing Industry, published under
Government Notice No. 1542 of the 4th Qctober, 1963, to

be, on the whole, not less favourable to the persons whose.
hours of work and remuneration in respect of overtime,.
public holidays and work on Sundays and public holidays

are regulated thereby, than the relative provisions of the

said Act. 3 e w7 DA SR

' : M. VILJOEN,
Deputy-Minister of Labour.

12

. aansoek om " vrystelling ;
“werkgewer en di¢ werknemer wat daardeur geraak word, skriftelik

the trade umion having arrived at the.

| van gencemde Wet.

(D) As 'n ooreénkoms kragtens' die bepalings van subklousule
(A). (i) _van_hierdie klousule gesluit word, moet die betaling of
verbeuring in plaas van. diensopsegging eweredig wees aan die
tydperk van diensopsegging waaroor daar ooreengekom is.

(E) Die. diensopsegging in subklousule (A) vermeld, loop vanaf
die dag waarop dit gegee is; met dién verstande dat die diensop-
seggingstydperk nie mag saamval met en dat kennis nie gegee mag
word gedurende die werknemer se afwesigheid met jaarlikse veriof
kragtens klousule 11 of siekteverlof kragtens kf

* gedurende enige tydperk van militére opleiding nie.

(F) Wanneer 'n dienskontrak om 'n ander rede as diensverlating
begindig word, moet ‘'die werkgewer aan sy werknemer, uitgeson=
derd "n los werknemer, 'n dienssertifikaat witreik ‘waarin die volle
ngme.va:i'dle werkgewer en sy werknemer, die betrekking van
die werknemer, die aanvangs- en begindigingsdatum van die kon-
trak en die besoldigingskaal ten tyde van die datum van sodanige
betindiging aangegee word. 3
% 22. VRYSTELLINGS. .

(A) Die Raad mag aan of ten opsigie van enige werknemer
vrystelling van: enigeen van die bepalings van hierdie Ooreen-
koms verleen, o : :
.. (B) Die Raad stel -die_voorwaardes vas waarop dié vrystelling

verleen word ‘en die tydperk waarvoor sodanige vrystelling vam

~krag bly, en kan na ¢en week skriftelike kennisgewing aan die
betrokke persone sodanige vrystelling intrek, of die tydperk waar-

voor vrystelling verleen is, verloop het of nie.

(C) Die Sekretaris van die Raad moet aan clke persoon wat
ooreenkomstig die’ bepalings van hierdie klousule vrygestel word,
*n. sertifikaat uitreik ‘wat deur hom onderteken is en waarin die
volgende vermeld word:— i

(a) Die volle naam van die betrokke persoan; :

(b) die bepalings van die Ooreenkoms waarvan vrystelling ver-

leen word; . . .
(¢) die- voorwaardes waarop sodanige vrystelling verleen word;

en

(d) die tydperk. waarvoor die vrystelling geldig is.

(D) Die Sekretaris van die Raad moet— .

(a) alle sertifikate wat uitgereik word, agtereenvolgens nommsr;
7 en, it ‘ !

() 'n afskrif hou van elke sertifikaat wai uitgereik is.

* (E) Waar aansoek gedoen word om ’n vrystelling wat die voor-
aardes van indiensneming van 'n werknemer raak, moet sodanige
wat behoorlik onderteken is deur die

aan die Sekretaris van die Raad voorgelé word.

" (F) Die werkgewer ‘moet die bepalings nakom van enige vry-

stellingsertifikaat wat kragtens hierdie klousule nitgereik word.

23 TOEPASSING VAN QOREENKOMS.

Die Raad is di¢ liggaam .wat verantwoordelik is vir die toe-
passing. van hierdie Qoreenkoms.¢n- mag vir die leiding van die
werkgewer en die werknemers menings uitspreek wat nie met die
bepalings strydig is nie. Bt R T :

Aangesien die werkgewer en die vakvereniging die Qoreen-
koms soos hierin uitgeengesit, gesluit het, verklaar ondergetekende

. gemagtigde ampsdraers van die Raad hierby dat voorgaande die

Qoreenkoms is wat gesluit is, en bevestig hulle dit met hul hand-
tekenings. :
Die Nywerheidsraad vir die Rubbernywerheid (Durban).
1. C. Borton, Voorsitter.

H. MALLANDAIN, Ondervoorsiiter.
M. Moobpig, Sekretaris.

Durban, 30 November 1962.

s e e et M

Ne 15431 .. .. - (4 Oktober 1963.

WET OP FABRIEKE, MASJINERIE EN BOUWERK,
. 1941, .
RUBBERNYWERHEID.

Namens die Minister van Arbeid, verklaar ek, Marais
ViLjoeN, Adjunk-minister van Arbeid, hierby kragtens
subartikel (1) van artikel fwee-en-fwintig van die Wet op
Fabricke, Masjinerie en Bouwerk, 1941, soos gewysig, dat
die bepalings van die Ooreenkoms en kennisgewing in
verband met die Rubbernywerheid, gepubliseer by Goe-
wermentskennisgewing No. 1542 van 4 Oktober 1963 oor
die. algemeen Vir persone wie se werkure en besoldiging
ten opsigte van oortyd, openbare feesdae .en werk op
Sondae en openbare feesdae daarby geregl word, mnie
minder gunstig is nie as die ooreenstemmende bepalings

M. VILJOEN,
Adjunk-minister van Arbeid.

ousule 13, of
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[4 OCtober. 1961.,

wm MEASURES ACT, 1940,

SUSPENSION OF COST OF LIVING ALLOWANCE"--
“REGULATIONS ~ PUBLISHED
' MEASURE No. 43 oF 1942, AS AMENDED

= RUBBER MANUFACTUR!NG INDUSTRY

No 1544]

* On behalf of the Mmlster of Labour I MARAJS" :

ViLioeN, Deputy-Minister of Labour, hereby, ‘in' terms
of sub-regu!anon (1) of regulation 4 of the regulations
published under War-Measure No. 43 of 1942, as amended,
suapend the operation of ‘the said regulations in respect
of all employees for whom wages are prescribed in the
Agreement for the Rubber Manufacturing Industry,
published under Government NOUCC No. 1542 of the 4th

Ocmber, 1963
- M VILJOEN %
Deputy-Mmlster of Labour

UNDER WAR

Nﬂ 1544] . _[4 Oktober _1963
. WET OP OORLOGSMAATREELS 1940,
OPSKORTING VAN - REGUTASTES “OP.- 1 EWENS.
KOSTETOELAES GEPUBLISEER BY OORLOGS.
- MAATREEL No. 43 VAN 1942, 5003 GEWYSIG.

RUBBERNYWERHEID

Namens die Minister van Arbeid, skort ek MARAIq
VILIOEN, Adjunk-minister van: Arbeid, hlemy kragtens
subregulasie (1) van regulasie 4 van die regulasies wat

by Oorlogsmaatre€l No. 43 van 1942, soos gewysig,
' gepubliseer is, die bepalings van genoemde regulasies op
ten opsigte van alle werknemers vir wie lone voorgeskryf
'word in die Ooreenkoms vir die Rubbernywerheid wat
by Goewermentskennisgewing -No. 1542 van 4 Oktober
1963 gepubhseer is.

M. VILJOEN,
- Adjunk-minister van Arbeid.

" GEOLOGICAL MAP OF THE UNION
Scale _1]1,000,0-00 (¢ sheetS) )
PRICE R. 00 per set e SN i

:_OBTAINABLE FROM THE GOVERNMBNT PBINTER PBETORIA and - CAPE TOWN :

GEL@GIESE KAART VAN DIE UNIE

- Skaal lll 000 000 (4 de;e)

iRl . PRYSRL. 00 per stel

VERKRYGBRAR BY DIE STAATSDBUKKER PBETORIA en KARPSTAD

L

IINLAND TELEGRAMS - {South Africa, Basutoland, BINNELAN DSE TELEGRAMME —(Suld-Afrlka, Basoe-
Swaziland and South West Africa)i— toland, Swa.zﬂand en Suidwes-Afruka}a—-
_Ordmary — 3 . Gewone:—
For first 14 words or 1ess.......... daesarsaaasein.  20c Vir eerste 14'woorde of Minder....veeevasseneesss 20¢
For each additional word..........uuuisa P 2c Vir elke bykomende woord...... seererearresanans 20
INTERTERRITORIAL TELEGRA MS— ' INTERTERRITORIALE TELEGRAMME:— '
Ordinary to— - Gewone nai—
- Federation of Rhodesia and Nyasaland e . Federasie van Rhodesié en N}assaland..— :
For first 12 words or ess.....vvveetivriinnnnin, 36c Vir eerste 12 woorde of minder...,vv.... sressess 36
" For each additional wor'd. e A e Hevze “3¢ Vir elke bykomende woord...... tesrineeas svese  3C
Mozambique:— ) ' : Mosamblek-—-—- - ' _
For first 12 words |1 L A e 30c " Vir eerste 12 woorde of minderuy.sessvseansenss  30¢C
‘For ‘each a,dd itional word...... ..l T IR 2c Vir elke bykomende woord.. ., Ceraaanideenaad o 2%
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IU.s'e t}ze
Post thce Savmgs chk

Wl‘ueh provides

| state securlty ; sirict secrecy and unrivalled
facdm»es for depoksﬂs and \aﬁﬂ'rdfawals

Depnﬁuhwﬂnmm.mmu
mmhwmwam

' R20,000 may be iwwested in Sawings Bank Cer-

OPEN AN ACCOUNT TODAY !

Maak gebruik van die...
' Posspaarbank

Die vew van u gﬂH word deur die
Staa& gmmbwg on u is wseker van streng
ot oRGower ... d’@ns in
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Pub]zcatzons

issued by the GOVERNMENT PRINTER deal w;i'h

various subjects of great interest to Businessmen,

Industrialists, Farmers, Ati‘orneys Teachers and
the Public in General

These publications _fnclude the tollowing :i—

* Official Year Book of South Africa
- % Mineral Resources of South Africa
% Die Afrikaanse Woordeboek -

| Geological Publications
‘Kcts and Regulations
Maps ' _

Statistical Reports .

% Ethnological Publications Al 'SP

% Archives Year Book for South
- African History

Wage Determmahons

Reports of Select Comnnttees
Departmental Reports (Annual)
Commission Reports, ete.

* C.ommerce and Industry . (Monthly)

—

S —

Further particulars ragarﬁing these publications and __llricas"are Obtainable from the IBI}\'EIIHMENT PRINTER, Pretoria or Cape Town

e

Pub]zkasz es

wat deur dle STAATSDRUKKER uitgegee word,

handel oor ‘n verskeidenheid van onderwerpe

wat vir Boere, Prokureurs, Onderwysers,

-Besagheldsmense Nyweraars en - die Algemene "
Pubhek van groof belang is

Hierdie pubhkas:es shut dze voIgende in:~

* Offisicle Jaarboek van Suid-Afrika
* Delfstowwe van Suid-Afrika
%* Die Afrikaanse Woordeboek

_ | Asook
% Etnologiese Publikasies ‘

* Argiefjaarboek van Suid-Afrikaanse
‘Geskiedenis P

%* Hcmdel en Nywerhexd (Maandeliks) |

Geologlese Pubhl:umes

Wette en Regulasies

Londkaarte

Statistiese Verslae
- Loonvasstellings

Gekose Komitee Verslae ‘
Departementele Verslae (Jaarliks) ~
Kommissie Verslae, ens.

Verdere besonderhede en'pryse aengaande hierdie pubiikasies is verkrygbaar van die STAATSDRUKKER, Pretaria of Kaapstad

vvvvvvvvvvvv
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POSTAGE RATES

From South Africa to other Countries, exclud-

ing Countries of the African Postal Union,

Surface Mail.

LeMerS.. o rotesesssersssnns Sofor the first 0z, 3¢ for each additional oz,
POStCAdSums s anseearsessss  3Hocach, il -
Newspapetsasneasesrersess  lioper 2oz

Printed Papers. .. vees lcper2oz

Commercial PAPers.. cvensss 14c por 2 0z, with a minimum of Se.
AP s 2senseeesansesss 140 per 2 oz with a mitimum of 24c.

Air Mail.

Letters | Post-
per ¥ cards"'g;‘;?--"h?’

©ountry of Destination. olas
‘ ouncé, | each | each. |per oz

L]
_we |
o
:‘0

Arrica,—{Excluding countries of the 10
African Postal Union)

Mauriti Reunion, Seychell 10 5 ‘5 4

EUROPE.~= .

wum.d Kiugdom. Northern | 124 7 5 . 3
%m lic of Ireland, :

erus and ta

3] A]l other countries, m.clnamg 13 T 5 4
Union of Soviet Socialist .
Repubﬁcs and islands in the
Mediterr.

anean except
Cyprus and Malta

(¢) Azores, Canary. Islands, Cape | 15 7 ‘5 _ 6
Verde Islands, Iceland, Madeira ]

 NeaR BAst.—

Bahrain Islands, Dubai Iran, Iraq, 123 7 3 5
Isru! Jordan ('Hashem:ze King-
of), -Kuwait, Lebanon,

‘Mw:a Saudi Ara ia, Sharjah,

canada, United States of America, 224 12 10 10
Central and South America

AUSTRALASIA— . .
Australia, New Zealand,,veens | 25 [ 173 w0 | 10

PACEIC—

Islands in the Northern and Sou:h- 25 123 10 10
ern Pacific Ocean not mentioned . '
elsewhere %

EAsTERN COUNTRIES.~=

(@) Afghanistan, Burma, Ceylon, 1% 2 . 5 . 7%
India, Pakistan, Thailand, Tibet i

()] Brune;. Chma, Cocos Islands, 2% 12 1¢ 10
Formosa, Hong Kong Indo- .
nesia, Korea, Macau, Ma!u
(Federation of), Manchurm,
North Borneo, Philippines,
Sarawak, Timor

(6) Japan..coesserennnsvanranas 25 124 10 10

% detailed list, pamphlet PB. 7, is obtsmable free of charge from all -
port of

Aero- | Second-

Europs.—

POSTARIEWE

Van Suid-Afrika na ander lande, behalwe
lande van die Posunie van Afrika.

Sce- of Landpos.

Bfim..........'............ Si:vlrdweersleons,Sicmelkebykommde
Poskaarte.cesverssnsnsnnns 35celk.

Nuusblaaie,ssssssessssssas e per2onse

Drukwerkuissasevsasosnnss I4c per 2 onse.
Handelstukke. . oo sssseeasess 13c per 2 onse, met *n minimum van ¢,

- MONSter®iu s sasnassenrssss 14C per 2 onse; met "n minimum van 2ic.

Lugpos.

; Briewe | Pos- | Lug- |klospos-
Land van Bestemming. ° i
; e tons. | elk. | elk | perd

@\
o
a0

AFRIRA,—(Behaiwe lande van- die 10
Posun{e van Afrika)

Mauritius, Reunion, Seychel 10 5 5 4
Pantan o Seychel,

(@ Yerenigde Koninkiyk, Noord- 2
Ierland, ¢ R% lerland, &
Ciprus en Malta

(b) Alle ander lande, met inbegrip | 15 3 5 |6
van die Unie van die Sosialis-
tiese SO jetrepublieke en_eis
lande in d ddellandse Sce,

- behalwe Ciprus en Malta

(¢) Asore, Kanariese Eiland 15 7 5 6
Kna?-’verdzese Eilande, Y:’- 4 i
land, Madeira :

Nabye Ooste,~

Bahreinieilande, Debai, Iran, Trak, 124 ki 5 @3
Israel, Jordanié i-lasnmltlese :
¥ oninkryk), Koeweit, Libanon,
Maskat, Saoedi Al‘abi&, Siarja,
Sirié, Turkye

AMERIKA.—

Kanada, e:enigde State _van 22 12 10 ] 10
imerika, Sentraal- en Su:d- E &
merika

AUSTRALASH —

* Australié, Nieu-Seelandiivssisss | 23 124 i0 10
STILLE OSEAAN.—
Eilande in die Noordelike en Suide- 25 123 10 10
like Stille Oseaan nie clders R
‘genoem nie

COSTERSE LANDE.~

(@) Afganistan, Blrma Ceylon, | 1
) gla.n &, Pakistan, ] and ibet

(b} Broensi, Sjina, Kokoseilande, 22% 12 10 10
Formosa, Hongkong, Indo-
nesié, Korca, Macao, Maleise
Federasie, Mantsjoerye, Noord-
Borneo, Filippyne, = Serawak,
Timor

10 10

(&) Tapansassevsteransnnssinnns 25 12}

(Nadere hemderhede word vervat m die pamfiet PB, 7 wat by alle
poskantore verkrygbadr is.)

avings

,ertificates

paarsettifikate

The Government Printer, Pretoria.
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Die. Staatsdrukker, Pretoria. -
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