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GOVERNMENT” NOTICES. 

DEPARTMENT OF AGRICULTURAL ECONOMI Ics 

. AND MARKET NG. a 

mest October. 1964. 

FACTORY - .CHEESE,. 

No. 1757] 
SPECIAL “oN _ LEVIES 

“MILK. 

Tn: terms. ‘of ‘sub-section (1) of section twenty-nine of. | 
the. Marketing Act, °1937- (Act. No, 26° of - 1937), ‘as 
amended, I, DIRK: CoRNELIS. HegmAnus. Uys, Minister of | 

Agricultural Economics. and Marketing, hereby make 
‘known that the Dairy Industry Control Board, referred to 
in section 3 of the Dairy Products Marketing Scheme, 

» published by Proclamation No. 183 of 1954, as amended; -- 
has, in ‘terms of section. 24: of that. Scheme-and with my: 
approval; imposed © the: special. levies - specified. in the 
Schedule hereto, in : substitution for .the special levies © 
made known-by- ‘Government Notice ‘No. “SLL of the 29th » 

_ May, 1964. 

Ido hereby | further ‘make “known. that the said d special 
levies shall become . operative On . the first day of 

_ November, 1964. 
D. C. H.UYS, 

Minister of Agricultural. Economics 
and Marketing. -. 

SCHEDULE. » 
  

@ A special Jevy: of factory. ‘cheese. at the’ rate. of Ls 

iy 36 per pound of. such cheese of: the: Gouda ‘typ 

Gi). 2+ 586. ‘per. pound: of: ‘such. ‘cheese > of the. Chesier I 
_ types. and - 

~ Gi 2c per pound. of stich cheese other than of the + 
Cheddar. or. Gouda, type. . 

(dD) A: “special levy on ‘creamery butter at the rate of 
2470 per ‘pound of such’ butter. 

fe). A special. levy: on condensing milk at the rate of— 

“9@) 6c! per: 100-1. of such milk purchased: or otherwise 
: vacquired «: for. the. manufacture. “Of 

powder: and” 

i) 96 ‘per 100. Ib. cof such milk purchased or: others th: 
“wise: acquited — for the manufacture of a product 

31 OCTOBER "PRETORIA 31 OKTOBER 

|-No. 187] 

CREAMERY “BUTTER | “AND. CONDENSING 

  

skim- milk | |- 

1964. . No, 939. 

|  GOEWERMENTS! KENNI SGEW! INGS. 

“BEPARTEMENT VAN . LANDBOU- EKONOMIE 
a “ENS "BEMARKING., . 

! eee {BL Oktober 1964 
SFESIALE, HEFFINGS OP. PABRIEKSKA. AS 

| FABRIEKSBOTTER EN KONDENSEERMELK. 

Ooreenkomstig subartikel vy van artikel nepe-c eft -twintie 
van dis Bemarkingswet,: 1937 (Wet No. 26 - van. 19373, 
soos géewysig, maak ek, Dirk Cornelis Hermanus Livs, - 
Minister van Landbow- ekonomie. en, -bemarking,. herby 

   

    

   

“bekend dat-die Raad van Toesig. op die Suiwelnywerheid, 
; genoem in artikel. 3 van: die Suiwelproduktebemark <lites- 
skema, afgekondig by Proklamasie No. 183° van 
5008 gewysig,. ingevolge | artikel 24 van daardie 
met my goedkeuling, die spesia : 
By! ise hiervan uit Se ; 

spesiale _Jaethngs bekendgemaak by Goews: 
Keonisgewing No, 811. van 29 Mei 1964, 

maak ek hierby bekend dat gencemide spesiale 
op die eerste dag yan November 1964 in werking ee 

D.C. H. UYS, 
o| . 8 Minister van “Landbou- ckonomie 
ee ~bemarking.” 

  

       

    

  

1 (ayn: | Spesiale. heffing. van— oe we - 

~ @ 3c per: pond: op: fabriekskaas: “van die Goudative: 

Gi). 2-58¢ -per pond 9p fabrickskaas. van \ die Cheddar-. ee 
A ~ tipes and 

ii) 2c per. pound: op. fabrickskaas vain? a. ander tipe Ae. 
| die Cheddar- of Goudatipe.. 

(by? n_ Spesiale hefling v van 1 2ATe. > per ‘pond: OP: tabrieks 
otter: : x 

| (c) ’n ‘Spesiale heffing vati— - 
@ 6c. per 100- Ib. Op -kondenscermelk. gekoop. of =. 

i _-. andersins verkry vir die vervaardiging van afge-. 
ke -, foomdemelkpoeier; en. 

@ 9c: per 100° 1b. op kondenseermelk sekoop ore 
I » andersins verkry vir die- vervaardiging vaa. fh ‘ander,   “ other’ than, skim- milk powder. 

5938194 

- produk a as afgeroomdemelkpoeier,  
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26 of 1937), as amended, 
“Uys, Minister of Agricul- 

ting, hereby make. known that 
‘Board, referred to in’section 3 
rketing Scheme, published by |   4, as amended, has, in terms 
eme, and, with my approval, 

s made~known by Government 
in | fie mannér indicated - in the 

i ne wn that this amendment 
the first day of November, 

‘pc HUYS, 
inister of Agricultural Economics 

pi and ‘Marketing. 

  

  EDULE. |. 
  

    in connection with the ..sale 

| made known in the Schedule to } 
10 jo Fs

 the’ 29th May, 1964, are   
hoy toxlpatasrophs (1), 2). @ and 
ollowing paragraphs: se 

    ied | therein’ J 

‘Grade. | | 
a I 

      

            
      

  
  

naximum 

t apply to. 
e8S cheese manufacturer or agent 

Co trol. Board in consumer |... 
sh) are heat sealed and each of which 

d ‘address of the packer, the grade. 
itained. 

stry 

  

a pric 

after 

im of the: grades indicated other- 
he ‘basis of] its butterfat content or at” 

‘than | those specified below per Ib. of 

| 
Price. 

other than 68e° per 100 € 
9) tainin y I 5 per cent butterfat; 

ad 

hilk for} the: manufacture of skim- 

: as: other than 168c per 100 Ib. of : 
per cent butterfat; 
IE   a for the manufacture ‘of -a 
-milk powder at a price other 

il 

sell: creamery butter of the. 
ices | below the mininium ‘or | 

s. specified hereunder : — 

Minimum ‘Maximum. 
| Selling Price -. Selling Price 

per tb. per lb. 

Se . c 
34-2 . 37 
B22 os BS: 
30-2 ©. 337, 

i prices specified in 
Se ‘packed by a cheese 

therein. and a recognised 
y prin ed. on. thé wrapper or on a 

ine packe et 

i." No. 1758.] 
PRYSE VAN SEKERE SUIWELPRODU! 

f section twenty-nine of the | 

  

WYSIGING. . 
  

Ooreenkomstig subartikel (i) van n artikel neg 
van die Bemarkingswet, 1937 (Wet No. 26 van 

HERM! 
Minister van Landbou-ekonomie en.. -bemark 

maak ek, Dik CORNELIS’ gewysig, 

{31 O1 

  
1964. 

  

bekend dat die Raad van Toesig op die: Suiwe 
-genoém in artikel’ 3. van die Suiwelprodukte 
skema, afgekondig by Proklamasie No. 183 va 
gewysig, kragtens artikel 19 van. daardie skema on 

die verbodsbepalings - bekendger 
Goewermentskennisgewing No. 810 van 1964 op. 
goedkeuring, 

in die Bylae hiervan aangedui, gewysig het. 

Voorts maak ek hierby bekend dat. die wysigin 
eerste dag van November 1964 in. werking tree.. 

D.C. H. UYS . 
Minister van Landbou-e 

“bemarking: 

. BYLAE. 
  

. Die verbodsbepalings opgelé in “verband | met 
‘koop van sekere suiwelprodukte -en -afgekondi 
Bylae. van: ‘Goewermentskennisgewing No. "810. 
1964 word hierby soos volg gewysig.: — 

1. Deur paragrawe (1), (2), (3) en (4) van 
deur die onderstaande paragrawe te vervang:—. 

» (1) fabrieksroom van die grade aangec 
verkoop of van: die. hand ‘sit nié, beha 
-grondslag van -die bottervetgehalte daar 
behalwe teen die pryse. hieronder verm 
bottervet wat dit bevat :— 

Graad. 

  

(2) kaasmelk verkry, verkoop. of van. 
- nie-teen °n ander prys as 168c per. 100 Ib. v 
melk wat3-5 persent bottervet bevat; 

(3) kondenseermelk ‘vir 
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va a 

‘klat 
du | 

lwe 

die. vervaardig 1 

f uch milk containing 3:5. 

ee 2 of the following 

ii use 3 of the following   
afgeroomdemelkpoeier verkry, verkoop of 
hand sit nie teen °h ander prys-as 168¢"\peée 

. van sodanige melk wat.3-5 persent botterve 

(4) kondenseermelk. vir. die vervaardigin 

   
   

  

    

produk behalwe afgeroomdemelk poeier, ver 
koop of van die hand sit nie teen ’n ander, | 

_178c per 100 ‘Ib. van sodanige melk wat. 3h 
bottervet bevat.” 

2. Deur klousule 2 deur onderstaande. Klousule ite 
vang :——_ 

“ Botter ‘DY YSE, 

2. Niemand.mag fabrieksbotter van die etdde 
gedui teen laer pryse as die minimum. pryse lof 
pryse.as die maksimum pryse hieronder vert ld 
Koop nie:— - 

o Minimum | - | 
: Graad. verkoopprys |. verkte 

. re od 
Keur.... cc cece eee ee lens 34+2 
Tafel. cccsecec er ceeeecae , 32+2 
FIUIS. cece eee eee es _ 30-2 

3. Deur die volgende klousule--né Klousiile 3 in 

      

   
   

     
     voegi— ae 

“3 bis.. Die makeimum -verkooppryée aar gedui in 
-Klousule 3 is nié van toepassing. nie. op ka { tpak 
deur °n kaasvervaardiger, pros seskaasvervaar er of 
agent.van die Raad van Toesig op die Sui slay wer- 
heid in pakkies van huishoudelike grootte ¥ 4 hitte- 
verseél is en op elk waarvan: die naam ene a ht |van 
die verpakker, die graad van ‘die kaas on *nenkende 
                                  

aangeheg aan die pakkie—duidelik snap a 
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BUITENGEWONE STAATSKOER, ANT, 30 OKTOBER 1964 . i 
  
the- last’ work ‘day, of each. month; provided further. that: where - |: 

‘an employee’s employment terminates, on any day other than the 
usual. pay. day of the establishment, he shall be paid’ on ‘the 
day. his. service so terminates: provided. further: that when an 
ernployee is on short-time: he shall be ‘paid before he ‘finishes 
work for the week; provided further that if the ordinary pay day 
ofthe establishment is for any reason not a work. day, such. as 

. the ‘occurrence’ of a public holiday on a Friday or Saturday, the: 
employees concerned :shall be paid their wages and other moneys 
due to them on the last work day: of the particular week. 

(2) (a). Notwithstanding anything to the contrary’ contained -in, 
this Agreement, the payment of commission to a collector in 
terms of clause: 4 (1) (A) maybe made separately from his. cther 
remuneration. mo meg 2 

«(by Cormmission'. may-be paid- monthly, and- payment shall be 
made rot later than.the fourth pay day after the last week~in 
each month, 0. oe m 

fe) ‘Payment of commission shall be accompanied by a. state- 
mepi,to be retained by the employee concerned, showing— 

“@ identification: of establishment; : 

Gi) name of employee concerned;   Gil) fate, of commission: 

“ Gy) the ‘total walueof:.orders brought in by -him during each 
“ “Sweeklin-the relevant: period, together with the date of the 

last day in each such week, : 

“-(v):the amount of, the ‘commission 
. week of the relevant, period ; 

(vi). a statement. of any orders: held 
., first proviso hereto; . . , 

provided that in the event of: the value of any order not being’ 
determined atthe time of ‘paymént; the payment “of commission 
on the value of that order maybe ‘deferred for’ one month; 
provided further that in the event-of the termination of service 
of an employee the commission owitig to ‘him ‘at. the date of 
termination: shall be ‘forwarded to the Cotincil together ‘with a 
statement in terms hereof, within thirty days of such termination, 

payable in respect: of each 

in suspense. in- terms of the 

6, DEDUCTIONS, us 

- Subject. io,the provisions..of.clause_5 of this Agreement. every 
eraployee: shall be entitled to receive. not less than full weekly or 
monthly -wage,.as. the case may be, and an employer shall not 
withhold. any. portion.of,any remuneration earned by an employee 
nor shall any fines be levied against an, employee or any deduc- 
tions whatsoever be made from any amounts. due to an employee 
for work peifortied ‘by him: or otherwise: arising from his ‘em-~ 
ployment; provided. that— | De® 

(1). except where. otherwise. provided in this Agreement, when- 
ess c ever an employee is absent from. work, other than ‘on the 

- instructions o-at thé requést “of his employer, .a deduction 
‘proportionate to the period of his absence calculated on 
the ‘basis’ of. the’ wage. which’ such employee was receiving 
at-the time thereof in réspéct of his ordinary. hours of work, 

“may -be made; coe Ce ae 

©) with the written ‘éonsent: of an. employee,-a deduction for 
_any amount paid by an employer:to any municipal council 
or. other local- authority ‘in: respect of the rent of any. house 
or accommodation in any hostel occupied by such employee 

‘an any. locatidn. or township. under-.the control of ‘such 
-eguncil or. other local authority, may be made; mo 

3) whenever the ordinary: hours.of ‘work, prescribed in clause. 7 
a are reduced on account of short-time; a pro-rata. amount 

forthe actual time lost-may be deducted; provided. that 
‘such deduction shall :not..exceed one-third of the weekly 

. wage of: such employee, itrespective of the number of 
hours: by which. the ordinary. hours. of. work are ‘thus 
reduced; and- provided further. that no deduction shall be 

./ made 8 : 

{a) in the case of. short-time arisizig: out of. slackness. in. the - 
.. trade. or a shortage of raw materials, unless the em-. | 

ployer has, not later than the previous work. day, given 
notice of his intention. to reduce the ordinary hours of 
work; a : eo, 

(b) in the case ‘of short-time due to.any other reason, in | 
“Yespect.of the first hour not worked, unless the. em- 
ployer. has’ given. his employee notice on the previous 
day.that no, work will be available; . 

pat 

i 

| 
I 

t 

- (4) with the written consent of the employees, deductions may | 
be made by .an employer for. holiday, insurance, sick, | 
medical, provident or, pension funds, or-for spetacles of | 
for dentures or other dental work not otherwise provided | 
for; - : : 

! 

s () contributions to the Industrial Council shalt be deducted in 
terms of clause 27 of this Agreement; . 

“(© contribations to. and “any special deductions on behalf of! 
the Sick ‘Benefit Fund ‘for the Trade shail ‘be’ deducted in| 
terms of the provisions of. any supplementary agreement, 
-which may be declared binding in terms of 

nal. te. word. nie,.en wat. dan -op. die. laaste dag.van.elke maand.. 
aal moet. word; voorts met diem. verstande dat. indien ’n 

‘nkne iens enige ander dag.as die. gewone betaaldag van die bedryfsinrigting eindig, hy op die dag waarop sy diens 
aldus eindig, betaal» moet word;.voorts met dien verstande dat 

“Wauneer *n werknemer korttyd werk, hy betaal- moet word voor- 
dat| hy vir die’ week klaar gewerk het; ‘voorts ‘met dien verstande dat, indien die gewoné betaaldag van die bedtyfsinrigting om enige 
rede. nié. "an werkdag is nie, soos bv.-’n openbare: vakansiedag: 
op ’‘n Vrydag ‘of Saterdag, die lone en. ander’ gelde aan die 
betrokke werknemers verskuldig, .op die Jaaste werkdag van 

: dis besondere. week aan hulle beiaal moet word. .° : 
i ) (a) Ondanks -andersluidende bepalings in hierdie’ Ooreen- 

koms, kan ’n afhaler.se kommissie ooreenkomstig klousule 4 G) 
(A) jaan hor betaalbaar, afsonderlik van sy ander besoldiging ‘aan 
hom betaal word: 

re ) Kommissie Kan maandeliks betaal :word.en moet voor of op 
die |vierde betaaldag na die laaste week in elke maand betaal. 
Word, 0 st ‘ . : 

AG 
deur 

- fant 
| 

1G 
| Gi 

bet, 

_ betg 
Werknemer se. diens op 

os C 

Betaling van komiissie moet’ vergesel gaan van. ’n staat-wat’ 
die betrokke werknemer bewdar' moet word’ en die volgende 
oon, : oo : 

i) Identifisering van die bedryfsinrigting: 
) naam van. die betrokke werknemer; 
i} kommissieskaal; —- 
) dié totale waarde van. bestellings wat hy elke week in die 

onderhawige: tydperk -verkry, tesame met-die datum van die - 
jaaste dag in elke sodanige week; : 

) dié bedrag wat ten opsigte van.elke. week van: die onder- 
_ hawige'tydperk aam komimissie betaalbaar-was; . 
) ’n staat van enige bestéllings wat kragtens die eerste voor- 
_ behoud -hiervan hangende is, 7": oo ws / 
dien verstande dat ingeval die waarde van enige bestelling _ 
p die betaaltyd bepaai is nie, die betaling van kommissie op: 
aarde van daardie. bestelling een maand witgestel.mag word. 
8 mei. dien -verstande dat ingeval die diens van- *a werk- 
i beéindig word, die kommissie wat-op ‘die datum van diens- 
diging aan hom verskuldig is, binne dertig dae nd sodanige 
diging, aan die Raad, tesame- met ’n. staat ooreenkomstig die 

met 
nie ¢ 
die v 
yoor 
neme 
beéin 
beéin 
bepa ings hiervan, géstuur moet word. 

| ‘ 6. AFTREKKINGS. 
' Behoudens “die bepalings: vari. klousule. 5 van’ hiefdie: Ooreen- | 
koms, is elke werknemer geregtig’ op die: ontvangs wan: minstens, 
sy volie weckloon,. of maandloon, na. gelang van die.-geval, en 

-’n werkgewer mag geen gedeelte van: enige besoldiging, wat deur - 
Pn- werknermer verdien. word, agterweé how nie; ook mag geen 
iwerknemer. boetes opgelé of enigiets hoegenaamd van enige bedrae 
jafgetrek word wat aan *n werknemer.vir. werk deur hom: verrig 
lof wat andersins ‘uit sy diens’ voortvioei, verskildig is: nie; met 
\dien verstande—_ , / Longue , 

(i) |dat, behoudens ander’ bepalings~ in --hierdie Oocreenkoms, 
wanneer.°n werknemer van sy werk afwesig is; uitgesonderd . 
op. -bével. of versoek’.van sy .werkgewer, ’n -bedrag.in ver- 
houding tot: die: tydperk. van -sy, afwesigheid, bereken op 
die basis van. die loon wat sodanige werknemer: ontvang het 

| ‘ten. opsigte vani s 
heid;.afgetiek mag -word:. 

dat, met die.” skriftelike toestemming van ‘’n werknemer, 
*n bedrag wat ‘n werkgewer aan ’n munisipale raad-of ander 
plaaslike ‘bestuur betaal het vir die huur van ‘n,huis of 
verblyf-in °n hostel waar sodanige werknemer-inwoon in ’n 
ickasie of dorpsgebied onder die beheer -van sodanige raad 
of plaaslike bestuur, afgettek. mag wordy 0-1 a4 

dat, wanneer die gewone werkure. in klousule 7 voorgeskryf, 
“weens korttyd verminder word, *n_ pro’ ‘rata-bedrag vir die 

| Werkhike tyd wat verlore gegaan het, afgetrek mas word: 
|met, dien verstande dat. sodanigeaftrekking nie één- derde 
van: die weekloon. van ‘sodanige werknemer te bowe> mag: 
gaan nie, ongeag die getal ure waarmee die gewone werk- 
ure, aldus.verminder word; én voorts met dizi’ verstaride dat 
geen bedrae afgetrek moet word— re 
(a) in die geval van korttyd wat ontstaan. weens *1 slapte 

in die bedryf of *n tekort aan ‘grondstowwe nie, tensy 
die werkgewer véér of op die vorige. werkdag kennis 
gegee het van sy vootneme om die gewone weikuie te 
verminder; . . aaa 

(b) in die geval .vah korttyd weens enige ander redé, fen 
opsigte: van die eerste uur, waarin daar. nie gewerk is. 
nie, tensy die werkgewer op die vorige dag sy werk« 
nemer in kennis gestel het dat daar geen werk beskik- 
baar sal-wees nie}. . oe a, 

at, met die skriftelike toestemming van die werknemers, 
bedrae afgetrek mag word deur ’n werkgewer vir vakansie-, 
versekerings-, -siekte-, mediese-, voorsorg- of -pensioen- - 
fondse, of vir brille of vir kunstande of ander tandheel- 

~ kundige werk waarvoor geén voorsiening andersins gemaak 
is nie; Ce ~ 

(5) dat bydraes tot die Nywerheidsraad. coreenkomstig klousule 
: 7 van hierdie: Ooreenkoms afgetrek moet word; _ 

(6) dat. bydraes “tot en. alle spesiale -aftrekkings: ten _behoewe 
van die Bystandsfonds van die Bedryf afgetrek’ moet word 

die ‘bepalings van. enige aanvullingsooreenkoms, : 
at bindend verklaar-kan word ingevolge die Wet -tén einde 

  
(2) 

(3) 

(4) ¢   
Kragtens   - ... purpose of continuing such sick benefit fund; 

the Act’ for the | 
: , sodanige Siektebystandsfonds te laat voortbestaan; oe 

a - : : r 

y gewone werkure:ten tyde vair die‘ afwesig- - ..
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  shall. not exceed the amounts specified hereunder: 

| 
u 

i 
Per Per 
Week. . Month. 

. R R 

Board... .. lee eee Senet nee eee nent 0.40 1.73 

Lodging....|.. abe ae ecw eee enearene 0.20 > 0.87 

_ Board and. lodging. ....... Dab eaeeee ae 0.60 | .2.60 

with the written consent of the employee, deductions for 

subscriptions to the Trade Unions may be made. ~ 

7. ORDINARY Hours oF Work... — 

The ordinary hours of work of an employee other than a 

l employee or a watchman shall not exceed— 

(a) in the ¢ase of any employee other than a canvasser, collector, 

//) a driver of al motor driven vehicle, a canvasser’s assistant, 

driverls assistant or a. pari-time depot attendant— |   @) fa rty-four hours in any week from Monday to Satur- 

/ day, inclusive; ; _ . , 

(ii) gubject to sub-paragraph (i) hereof, eight and one-half 

ours per day in any establishment which normally 

yorks, from Monday to Saturday inclusive and which 

opeerves a weekly half-holiday; 

(iii) subject: to sub-paragraph (i) hereof, nine and one- 

lwarter. hours per day -in any establishment which 

normally, works from Monday to Friday inclusive. 

The ordinary hours. of work referred to in sub-clauses (a) 

(i) and (a) (iii) hereof may commence and. terminate. at     different daily times, provided that these times: shall fall 

between the hours of 6 a.m. and 6 p.m.; 

HB) in the case: of an employee engaged as ‘a camvasser, col- 

    lecto}, a driver of a motor driven. vehicle (other than a 

: part-time driver), canvasser’s assistant or driver’s assistant— 

@ forty-six hours in any week from Monday to Saturday 

| inclusive; ’ 

(ii) subject | to sub-paragraph (i) hereof, ten hours on 

I: ' any day, 

© in the| case of|a part-time depot attendant— > 

@) twenty-four hours in any week from Monday to 

Saturday inclusive; : ; 

four hours per day in the case of an employee. who 

works a six-day week, or subject to sub-paragrapti. (i) 

hereof, [five hours per day in the case of an employee 

who w rks a five-day week. : 

Gi) 

| 1 
i 

2) The ordinary hours of work of a casual employee shall not 

eed eight in any day. - : 

3) The 
eed— 

(a) 44 in| any week, inclusive of the work performed in relation 

"tg sich empioyee’s ordinary duties (i.e. the work other than 

that] of driving a motor vehicle), and 22.in the aggregate in 

any|'week, in respect of his driving duties only; 

o
s
 

o
o
 

i
:
 
O
n
 

oO
 

rdinary hours of work of a part-time driver shall not 

(b) subject, to paragraph (a) hereof and in respect of his driving 

dutizs only, 34 hours in the agggregate on any day in -the 

case] ofan jemployee norinally engaged in a six-day week, 

- and|44 hours in the aggregate on any day in the case of an 

employee’ ormally engaged in a, five-day week, and   hfe) subject to ‘paragraph. (a) hereof.and inclusive of the work 

" performed in relation to such employee’s ordinary duties, 

84 hours per day in the casé of an employee who normally 

works from Monday, to Saturday inclusive.and is granted 

a eckly fhalf-holiday, and 94 hours per day in the case of 

an employee who normally works from Monday to Friday 

- inclusive. | ~ 

| (a) The 
xXceed— 

ordinary hours of work of a watchman. shall not 

  

lll | provided [that where an. interval exceeds one and. one-quarter     

  a) eighty-four in any week of seven days; 

(b) twelve in any day; , yf 

land shall [run fram 6 a.m. if the watchman is employed by day 

‘or 6 p.m.|if the watchman is employed by night. 

.|(5) No employee shall. require or permit any employee other 

han a watchman! to work more than five. consecutive hours with- 

out an interval of at least. one hour during which no’ work shall 

be. perforined and which shall not be counted as time worked, 

42 Ul - 

any /jampunt ty ich an employer ‘is required to deduct by (7) dat enige.bedrag wat daat van ’n werkgewer kragtens et of 

law|or any order of any competent court may be deducted, enige bevel ‘van ’n bevoegde hof vereis word om af te trek, 

provided that ihenever an employee consents or is required afgetrek mag word; met dien verstande dat indien ’n| werk~- 

‘in terms of the Native (Urban Areas) Act, 1945, to accept nemer toesiem of indien daar. ingevolge die . Naturelle 

from His emp oyer board and/or lodging, the deductions (Stadsgebiede). Konsolidasiewet, 1945, van hom vereis word 

om etes of huisvesting van sy werkgewer aan te neem, die 

aftrekkings nie die onderstaande gespesifiseerde bedrae mag 

oorskry. nie: — - 
Per. Per. 
Week Week 
JR R 

Btes....... bee ed cece bene ene eee ee eeereee 0.40 1.73 

Huisvesting........+6- Leen eeueeeencens 0.20 0.87 

Btes en Huisvesting....... ceca eee eee vases 0.60 2.603 

(8) bedrae vir’ bydraes tot Vakverenigings met die skriftelike 

toestemming van die werknemer afgetrek. mag word. | 

d 

7. GEWONE WERKURE, , 

(1) Die gewone werkure van *n werknemer, uitgesonderd *n los 

werknemer of "n wag, mag nie meer wees as die volgende nie: — 

(a) in die ‘geval van. ’n werknemer, uitgesonderd ’n bestelling- “ 

werwer, afhaler, 1 motorvoertuigbestuurder, “n bestelling- 

werwer se assistent, rmotorvoertuigbestuurder se assistent of 

n deeltydse depotassistent— ts 

() vier-en-veertig uur ‘in enige week van Maandag tot:en 

met Saterdag; * ~ : . , 

(ii) behoudens subparagraaf (i) hiervan, 8} wur per dag in 

‘enige bedryfsinrigting waar daar gewoonlik van Maan- 

dag tot en met Saterdag. gewerk word waarin ’n week- 

_ likse vakansiehalfdag toegestaan word; a 

(iii) behoudens subparagraat @® hiervan, 94 uur per dag 

in. enige -bedryfsinrigting waar daar ~ gewoonlik van 

Maandag ‘tot.en met Vrydag gewerk word. 

Die gewone werkure wat in subklousule (a) ii) en (a) qii) 

hiervan genoem word, kan op verskillende daaglikse tye 

begin en eindig; met dien verstande dat hierdie tye tussen 

die ure 6 vm. en 6 nm. moet val, 

db) in die geval van enige werknemer in diens as ’n bestelling- 
8 } ; 8 

-werwer, afhaler, ‘n. bestuurder van-’n motorvoertuig (uit- 

_gesonderd ’n’ deeltydse -motorvoertuigbestuurder), bestel- 

lingwerwer se. assistent of °n motorvoertuigbestuurder se 

assistent— . . / 

(i) ses-en-veertig wur in enige- week van Maandag tot en 

met Saterdag; . , 

(ii) behoudens subparagraaf (i) hiervah, tien uur op enige 

. dag; . . oo. 

(c) in die geval van ’n deeltydse depotassistent— 

(i) vier-en-twintig wur in eaige week van Maandag tot en 

met Saterdag; é / ae 

(i) vier uur per dag in die geval van ’n werknemer wat 

ses dae in ’n week werk of, ‘behoudens subparagraaf 

(i) hiervan, vyi uur per dag in die geval van ’n werk- 

nemer wat vyf dae in ’n week werk. / 

(2) Die gewone. werkure van ’n los werknemer maz hoogstens 

“agt op ’n dag wees. 

_ (3) Die gewone werkure van ’n deeltydse motorvoertuigbestuur- 

der mag hoogstens die volgende wees— oo 

(a) 44 in ’n week, met inbegrip van die werk wat verrig word 

met betrekking tot sodanige werknemer.se gewone pligte, 

(d.w.s. ander werk as die bestuur van *n motorvoertuig). en 

altesaam 22 in ’n week ten opsigte van slegs sy bestuurs- 

pligte; an ae 

(b) behoudens paragraaf (a) hiervan en ten. opsigte van slegs 

sy bestuurspligte, altesaam 33 uur op n dag in die geval 

van ‘nwerknemer. wat gewoonlik ses_dae in ’n week werk, 

en allesaam 44 uur op.’n dag in die geval van ’n werk- 

nemer wat gewoonlik vyf dae in ‘n week. werk; en. 

-(c) behoudens paragraaf (a) ‘hiervan en met inbegrip. van die 

werk wat verrig is met betrekking tot sodanige werknemer 

se gewone pligte, 8 uur per dag in die geval: van ‘Rn 

_ -werknemer wat. gewoonlik van: Maandag tot.en met Sater- 

dag werk-en aan wie ’n weeklikse vakansiehalfdag toege- 

staan word, en 91 wur per dag in die geval vari ’n werk- 

nemer wat gewoonlik van Maandag tot: en met: Vrydag 

werk. 

-(4) Die gewone werkure van ‘’n wag mag nie die volgende oor- 

skry nie:— . 

(a) Vier-en-tagtig in enige week van sewe dae; 

(b) twaalf :op enige dag, De — 

en moet om 6 vm. begin indien die wag bedags in diens. is, of 

om 6 nm. indien die wag snags in diens is. 

(5) Geen werkgewer moet van ’n werknemer, uitgesonderd ’n 

| wag, vereis of hom toelaat‘om langer as vyf agtereenvolgende ure | 

te werk nie sonder. ’n pouse van minstens. een uur waarin geen 

werk verrig mag word nie en wat nie geag mag word tyd te wees 

waarin daar gewerk is nie;,,   purs, the time jin excess of such one and one-quarter hours 

vali count as ordinary time worked. Periods of work interrupted 

y an interval of less than one hour shall be deemed to be 

ontinuous. 

42° 
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eS
       met dien verstande dat as enige -pouse 

langer is as 14 uur, die tyd wat, meer -is as. sodanige 14 -uur 

geag moet word gewone werktyd te. wees. - Werktydperke wat 

deur-’n pouse van minder as een. uur onderbreek. word; moet 

-geag word aaneenlopend te wees. a oe ‘
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' (6) Rest intervals of not less than‘ten minutes during which no 
work shall.be performed shall be granted to each employee other 

-. than: a canvasser, collector,’a driver of a motor vehicle, a can- 
. vasser’s assistant ‘or driver’s assistant or a watchman, as nearly 

as practicable in the middle of each morning and afternoon work 
period,. and such interval shall be. counted as. time worked; 
provided that no rest interval need be granted during a work 
period which is of a duration of three and one-half hours or less. 
(7) Save ag provided in sub-clauses (5) and.(6) hereof all hours 

-of work shall be consecutive. . 

8. OVERTIME AND “EMERGENCY, Work. : 

(1). Notwithstanding the, provisions. of clause 7 of this Agree- 
- ment, an employer may require’ or permit any émployee to.work 
overtimé subject*to the provisions of ‘sub-clauses (2) (A), (B) and 
(C) hereof and clause 9; provided that rio employer shall require 
or permit any employee to ‘work overtime. on a regular permanent 
basis, and~no. arrangement shal be entered into between an 
employer ‘and vhis::employee ‘whereby the latter is required .or 
‘permitterd to work regularly the same amount of weekly or daily 
Overtime during any period of time. a 
's (2)-(A) No employer shall permit..or require: any employee to t 
work overtime for more than ten hours: in: any week. 

(B).The overtime. which a: female employee may..be permitted, 
or required to- work shall-be further limited and.ne employer 
shall require or permit a female employee to work overtime— 
-{a) for more*than two hours on any day; , 

'¢b) on more than three conséciltive days; 

.{c) on more than sixty days in any year; 

_.(d) between the-tiours of 6 p.m. and 6 a.m.; 

(e) after the “completion of -her ordinary working hours, for 
more than. one hour on any day unless he has— 

(i) given notice thereof to such employee before midday - 
—on.that day; or 

Gi) provided such employee with an adequate meal before . 
she has to commence overtime; or 

(iii) paid such employee an allowance of not less, than 
25 cents in sufficient time to enable the ‘employee to 
‘obtain a meal before the overtime is due to: commence; 

_(f) after 1 p.m. on more than five days*in any week.’ 

(C) No’ employee shall be summarily dismissed or in any way | 
prejudiced in his employment by reason of his refusal to work 
overtime, provided that this paragraph shall net -apply-to. an 
employee who is asked to perform emergency work, and provided. | 
further that the compulsory overtime’ required: of ‘any employee 
in terms of the preceding proviso shall not exceed three: hours ° 

/on- any day in the case of men and two hours on any day in 
the case of women. , , 

~G)-An. employer shall, within seven days..of the -date upon 
“which any breakdown of machinery. or plant occurs, submit to 

* thé Council a report in writing in relation to any such breakdown 
of machinery or plant, necessitating emergency work: 

9 -PAYMENT FOR OVERTIME. 

Payment for overtime worked shall be made at the following 
minimum rates :— : 

' (iY On any day other than a‘ Sunday, in respect of each hour 
: or part.of an hour worked in. the aggregate in any week, 

at the rate of. one and a half times the hourly ‘rate of 
wages of the employee concerned; provided that if. over- 
time calculated on a. daily -basis differs from. overtime 

“calculated on a ‘weekly -basis, the basis more favourable 
- ‘to the employee concerned shall be adopted. : 

. 2) For any time worked on a Sunday, the employer shall pay 
. the employee concerned not less than double.the daily 

wage payable in respect of an ordinary week day; provided 
» that if. the employee concerned so worked for: a period 
exceeding four -hours, he shall be paid wages at’a rate not 
less than. double his. ordinary rate of wages in respect of 

'».. the total period actually worked by him on such Sunday, 
~ Orbe. paid. a wage which is not. less than double .the 

ordinary wage: payable: in respect of the period ordinarily 
>. sworked by ‘him-on-.a week. day, whichever. amount is the’ 

greater, , 

10. ANNUAL LEAVE. 

. (2) (a) Every -employer -shall. grant to: each ‘employee, other 
than a casual employee and a watchman, on completion of each 
year of employment with him three consecutive weeks’ leave on 
full pay. - me . vs, 

(5) In the case.of watchmen every employer: shall grant to’each 
such employee on. completion ofeach year of ‘employment with 
“him four consecutive weeks’ leave on full pay. : : . 

“ (2) The leave to which an employee is entitled in terms of 
sub-clause (1) hereof shall be granted ‘at a time to be fixed by 
the employer, provided. that if such leave has not ‘been granted‘ 
earlier, it ‘shall'be: granted within two months of-the completion 
ofthe year of employment’ of the employee concerned; -and. 
provided further that an employer is prohibited, except on written . 
request by the employee concerned, from granting antiual leave 
to an employee while such employee is absent on paid sick leave 

. lingwerwer se assistent, ’n bestuurder- se assistent of ’n 

_ taking van 

  
| 

i . 
(6) Ruspouses van minstens tien minute, waarin geen werk 

veirig mag word nie, moet aan. elke werknemer, uitgesonderd ’n 
bestellingwerwer, afhaler, ’n motorvoertuigbestuurder, ’n beste]: 

wag,. so 
na. as moontlik in die middel van elke oggend- en namiddag- 
werktydperk toegestaan word en scdanige pouses mioet geag word 

“tyd te wees waarin daar gewerk is; met dien’ verstande dat geen 
Fruspouse tydens *n werktydperk wat 33 wer of minder duur, 
toegestaan hoef te word nie. . Co. , 

(7) Behoudens die bepalings van subklousules (5).en (6) hier- . 
van moet alle werkure. agtéreenvelgend’ wees. os , 

8. OORTYDWERK EN NOODWERK. 
(4) Ondanks die bepalings van klousule 7 van hierdie Ooreen- 

-koms, mag "n werkgewer. van enige werknemer -vereis of -hom 
toglaat om, behoudens die bepalings van subklousule 2 (A), .(B) 
en (C) hiervan en klousule 9, oortyd te werk; met dien verstande. 
dat geen werkgewer van-'n werknemer mag vereis of hom mag 
toglaat.om op ’n gereelde permanente basis oortyd te. werk tie, . 
en ‘n werkgewer en sy werknemer mag geen reéling, aangaan » 
waarby daar. van laasgenoemde vereis of waarvolgens hy toege- - 
laat word om’ gereeld dieselfde hoeveelheid weeklikse of daag- 
lise oortyd gedurende enige tydperk te werk-nie. oe, 

(2) (A) Geen werkgewer mag van enige werknemer- vereis of ~- 
hom toclaat om langer.as tien uur in ’n week oortyd te werk nie. 

'(B) Die oortydwerk wat daar. van ’n vroulike .werknemer vereis 
oi, wat sy toegelaat mag word om te verrig, moet verder beperk . 
word en geen werkgewer moet van: ’n vroulike werknemer vereis 
of haar toelaat om nicer as die volgende oortydwerk te verrig 
nie :— Z : 
@) Langer as twee uur op ’n dag; 
(b) op meer as drie agtercenvolgende dae; 

|(c) Op meer as sestig dae in‘n jaar; 
i) tussen die ure 6 nm.-en 6 vm.; : Se 
\(e) na voltociing van haar, gewone.werkure vir langer as een 

| uur Op ’n dag; tensy hy— Co 
| - @) sodanige werknemer voor twaalfuur middag op daardie | 
| ‘dag daarvan. in kennis gestel het; of 

(ii) aan sodanige-werknemer, voordat sy met die oortyd- 
| werk moet begin, ’n toereikende ete verskaf het; of 

(i) ‘sodanige ‘werknemer ’n toclae van minstens vyf-eni- ‘| _ . twintig sent. betyds genoeg betaal om die werknemer in ° 
| : staat te stel om ’n'maaltyd te verkry voordat-die oor- - 

-tydwerk moet begin; , | , . 
| (f) nd 1 nm. op meer as 5 dae in *‘n week... 
| (C) Geen werknemer mag summier ontslaan of, omdat hy weier | 

.om cortydwerk ‘te verrig, op enige wyse in sy diens benadeel, word © 
nie, met dien-verstande dat hierdie paragraaf nie van toepassing is 
gp ’n werknemer wat gevra word om noodwerk te verrig nie, en | 
yoorts. met dien verstande ‘dat die verpligte oortyd daar, van ’n.. 
werknemer ingevolge die voorafgaande voorbehoudsbepaling ver- | 
eis:‘mag word om te werk, hoogstens drie uur op ’n dag in. die 
geval van mans en twee uur op. ’n. dag in dic geval van vroue 
roag wees, : u . 

-| (3) *"n Werkgewer moet binne sewe daé-vanaf die-datum waarop 
thasjinerie of installasie onklaar geraak het, *n skriftelike verslag 
aan-die Raad voorlé met betrekking tot enige sodanige onklaar- 

masjinerie of installasie wat noodwerk noodsaaklik 
gemaak -het, : / : . 

| 9. BETALING VIR OORTYDWERK. 
| Betaling vir ocortydwerk moet teen -die volgende minimum 

; skale geskied:— . 

| (1) Op enige dag, witgesonderd ’n Sondag, vir elke uur of - 
gedeelte van ’n uur altesaam in ’n week gewerk, ‘teen *n 

| _Skaal van 14 maal die uurloon ‘van die betrokke werk- 
| ‘einer; met dien verstande dat indien oortydwerk,. wat op 

*n. daaglikse grondslag bereken is; van oortyd wat op.’n 
i weeklikse grondslag bereken-is, verskil, die gtondslag wat 

vir. die. werknemer die voordeligste is, aanvaar moet word. 
(2) Die werkgewer moet die. betrokke werknemer vir enige tyd 

jo! op-’n -Sondag :gewerk, minstens dubbel die. dagloon betaal 
; ', Wat ten opsigie van .’n gewone weekdag betaalbaar is; met” 
| .dien verstande dat indien dic betrokke werknemer. aldus 
' - .. vir-’n tydperk van langer as vier -uur..gewerk het, by ’n 

| loon betaal moet word teen ’n skaal van minstens dubbei sy 
- gewone loon ten opsigte van die totale tydperk wat hy 

|. werklik op die Sondag gewerk het, of ‘wr loon wat 
. minstens: dubbel. die gewone loon is wat betaalbaar is. ten 

|. \opsigte van die tydperk. wat hy gewoonlik op ’n._ werkdag 
| werk, naamlik die grootste bedrag. ne 

10. FAARLIKSE VERLOF. | 

| -(D (a) Elke werkgewer moet aan_elke werknemer,. uitgesonderd 
[n-los werknemer en ’n wag, by voltooiing van elke jaar diens by 

| hom, drie agtereenvolgende weke verlof met volle besoldiging toe- 
; staan. we 

| (b) In. die geval van wagte moet elke werkgewer aan elke so- 
|danige werknemer; by voltooiing van elke jaar diens by hom, vier 
jagtereenvolgende weke veriof met volle besoldiging toestaan. 

*(@) Die verlof waarop:’n werknemer kragtens subklousule (1) 
whiervan geregtig is, -moet. op "n tyd toegestaan word wat deur die 
\werkgewer vasgestel moet word; met’ dién.verstande dat, indien 
sodanige verlof nie eerder toegestaan is nie, dit binne twee maande 
jna ‘die Voltooiing’ van die betrokke werknemer’ se jaar diens toe: 
gestaan moet. word; en ‘voorts. met dien verstande dat °’n werk- 
/gewer belet. word om, uitgesonderd op skriftelike versoek. van die 
'betrokke werknemer, jaarlikse verlof aan. °n .werknemer’ toe te  
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. | @) his 

“the: first’ . 
month. of 

- »pranted.s. 
_Jeave' calculated, in, accordance.-with. the..provisions. of sub clauses 

1), (3) and (4) herecf. ° pee des eu, bang to 

“which an|employee is— _ 

| entitled! to receive. at the time: such paid holiday falls; . pr 
| that a casual employee shall be éntitled: to. the benefits of “this 

* “the wor 

  

| @) The 

| wt 
hereof falls within the. period. of annual 

3 uch holiday shall be added to the period 

‘) (6) absent from: work on the instructions ‘or at the request 

|: (ce) undergoing military training, 

| @in 
pe G, @ and {4) of the said clause 17. - 

lof an employee’ in the same establishment.-shall be-deemed to 

“-be.contindous regardless’ of any change in ownership which might 

and the| period of employment : 

-acerued| shall. include-all. periods -of employment. for which no 

--annual leave had been granted or leave pay. paid-by the previous 

| (1) Eyery employer shall 

Q) An employee who has completed not less than one month 

any year of employment with the same employer and whose 

fnployment terminates before the completion of ‘such’ year shall 

pon ‘the'|day on which his employment terminates be paid— 

@: 

ep
 

es
 

e
s
 

eekly wage divided by four in the-case of all employees 

er than watchmen; of 
his v 
oth   

weekly wage divided by three in the vase of watchmen, 

of. each completed’ month .of employment calculated 

from the date on which his last leave fell-due or of .commence- 

inent of employment as the case may be; provided that for the 

purpose of calculating “ completed months ‘of employment ” after 

month, any petiod exceeding’ fifteen: days in the final 

service shall be deemed to constitute a complete month. 

im respect! 

payment in respect of annual leave due in tertiis of this- 

clause shall. be. calculated on the basis of the wage which the 

employee ‘was receiving on the date on which the leave became 

due or his employment terminated, as the case may be. : 

(5)-An employee who 
at whose employment terminates 

hall upon. termination .be 

has completed a year of employment 
before annual Jéave has. been 

¢ 
| 
| 
4 

-paid leave pay invlieu.of such   is.a paid holiday in-terms of clause 11 
Jeave-granted in terms 

day. oni, full payin -respect. of each: 
of leave so granted. 

(6); Tt any, holiday which 

of sub-clause (1) hereof, one t 
| 

| 

| (7) ‘The annual leave pay due‘ in terms of sub-clause (1) hereof 

ishall: be| paid. not later than. the last working days of the 

‘employee ‘concerned .before the commencement of his annual - 

leave: or| termination of .employment,’.as. the. case. may -be. 

(8) For the purpose. of this clause the expression “ employ- 

amént” ‘shall be deemed to include any period or periods during 

(a). absent on leave -in terms of sub-clause ron hereof; 

of his employer; 

: period of .four months during any 

: months; ee oak 

(d) absent with the ‘consent ‘of his employer or on ‘paid sick 

. leave in terms of the Council’s: Sick Benefit Fund Agree- 

ment, or by. reason of a ‘confinement, amouriting: in the 

aggregate to. not..more than thirty..days in any year 

period of twelve 

with a particular employer; - 

jreceipt of wages in lieu of | the period of. notice’ of 

termination prescribed in clause 17, in terms of sub-clauses 

(9) For the purposes of this clause the’ period of employment 

| 

occur.."Phe- new. employer: shall be responsible for—. 

(a) the. granting of annual leave which may have been.due but 

_ +, whieh had not. been’ granted piior to. the commencing 

operations; BS 

might fall due after he 6) the granting: of annual leave which 
ve ) partly accrued... prior commenced operations. but which 

: ¢ such commencement; © Cl 

(©) on . payment of pro-rata leave pay. in the event of 

.-vtermination of,employment of an employee; : 

in respect of which leave pay has 

employer. - . 

| : 11. Pam Houmpays. 0 0 0 

grant to.each of his.employees New 

- Year’s Day, Good-Friday, Ascension: Day, .Day of the Covenant, 

Christmas ‘Day..and “Boxing Day..as 4 paid. holiday, and ‘every 

“employes shall..be entitled -to receive -in respect of cach ‘such 

“day. the: daily .wage: which che ‘was receiving. or. which. he was 

} provided 

  

“sub-clause only if -he; was: employed. ‘by-.the,same Jerployer. on: 

k days before ‘and. after such: paid’ holidays: fe 

    

  

   

  

The payment. referred. to: in. sub-clauses: (1). an 
shalt.be made.on- the=first: payday after the: occurrence: 0} ch 

  

-waarop. die verlof moes begin. 

“but: not exceeding a total. 

-caleulated from the date. of commencement. of employment + 

Soap giMg. 
(3) hereof 

  
4 

a terms Of the Council’s Sick Benefit Fund Agreement; and | staan terwyl sodanige .werknemer met: siekteverlof.. afwesig is 

provided further that such leave shall not run concurrently with | kragtens die Raad se Siektebystandsfondsooreenkoms; en voorts 

y period ‘during which an. employee is undergoing military. |. met diet. verstande dat sodanige verlof nie ‘mag -saamval nie.met 

Hining. or. with any period of notice of termination of; enige tydperk waarin ’n werknemer militére opleiding ondergaan, 

inployment: os : of met enige tydperk van kennisgewing van diensbeéindiging, «=! 

G3) °n Werknemer wat minstens een maand in enige jaar diens 

by dieselfde werkgewer voltooi het en ‘wie se diens vodr die vol- 

tociing van sodanige jaar eindig, moet op-die dag waarop sy diens 

eindig*die voigende betaal word:— : 

(a) Sy. weekloon :gedeel deur vier in .die geval van alle 

nemers, uitgesonderd.wagte; of . 
werk- 

(b) sy. weekloon gedeel deur driein die geval van _wagte, 

ten opsigte van elke voltooide maand diens, bereken vanaf die 

datum waarop sy verlof laas moes begin bet 6f aanvang van diens, 

na gelang van die geval, met dien verstande dat, ten einde die’ 

, voltocide maande diens” na die ¢erste maand te bereken, ‘enige 

_tydperk bo vyftien dae in die-finale maand diens, geag word ’n 

volle imaand te wees. . Soe a! 

erskul- 
srond- 
datum 

) Die besoldiging ten ‘opsigte van die jaarlikse verlof ¥ 

dig ingevolge hierdie klousulé moet bereken word ‘op~die 

slag van die loon wat die werknemer: ontvang “het op die 

gelang van die geval. = = : 

_(3) ‘a Werknemer wat ’n jaar diens voltooi het, maar wie. se 
diens eindig. voordat jaarlikse: verlof- toegestaan is, moet! by . 

diensbeéindiging in plaas van sodanige® vérlof, ‘verléfbesoldiging © 
‘betaal word, bereken. ooreenkomstig die bepalings “van gub- 

kloustiles. (1); G) en (4) hiervany pape ee 

(6)-Indien enige openbare: vakansiedag; wat n: copenbare;-vakan- 

siedag met besoldiging ooreenkomistig - klousule«11'. hiervan’ is, 

binne. die. tydperk van jaarlikse verlof val wat’ ingevolge *sub- 

klousule. (1) hiervan’ toegestaan’. word, moet cen daz met voile’ 

besoldiging fen opsigte van élke sodanige vakansiedag by ‘die’ ver- 

loftydperk aidus verleen, gevoeg word. - 

(7 Die: jaarlikse - verlofbesoldiging wat ooreenkomstig: “sub- 

. klousule: (1), hiervan’ verskuldig is, : moet voor of .op=die:jaaste 

werkdag: van die- betrokke -werknemer, vé6r dic. aanvang,; van : sy_ 

jaarlikse- ‘verlof. of diensbeéindiging, ..na - gelang. van die 

betaal word, - 0" ® BPN ES 

(8) Vir. die tocpassing van hierdie -klousule. word .die uitdruk-   King ,,diens.” .geag “enige tydperk ‘of tydperke. te- omyat “waarin 

‘n werknemer— oN : = JLo a, 

(a) met verlof ooreenkomstig: subklousule. (4): hiervan,|afwesig 

(b) op las ‘of op wersoek van. sy werkgewer Van sy werkiafwesig 

(c) militére opleiding ondergaan, maar vir: héogstens “n totale 
- “tydperk vain vier maande gedurendé ’n’tydperk van -twaalf 

“ maandes Sie Ee 6S ek hoe | 

. (d) met die toestemming van ‘sy werkgewer Of niet sickteverlof 

met betaling ooreenkomstig die Raad se Siektebystands- 

fonds of ’n bevalling afwesig is, wat altesaarn -hoogstens 

“dertig dae in °n jaar sbeloop, bereken “vanaf -die datum - 

waarop die diens by ’n besondere werkgewer begin het; , 

(e) ingevolge subklousules (1), (2), en. (4) van genoemde klousule 

17 ’n loon ontvang in plaas van die tydpéerk waarin hy 

kénnis‘ moet gée van diensbegindiging soos in klousule. 17 

voorgeskryf. : Se “s ee 

(9). Vir die toepassidg van hierdie klousule word’ die dienstyd- 

perk van ’n werknemer in dieselfde bedryfsinrigting geag,aaneen- 

‘Jopend te wees. afgesien. van. énige verandering van -eienaar -wat 

mag. plaasvind. Die nuwe werkgeweér is vir die volgende -verant- 

woordelik:— 7 oo EE a 

(a) Die toestaar van jaarlikse verlof wat verskuldig mag gewees | 
het, maar wat nie toegestaan is voordat hy met werksaam- 

hede begin het nie; : i 

(b) die. toestaan van jaarlikse verlof.. wat verskuldig mag. 

geword het nadat hy met, sy werksaamhéde begin: het, maar 

wat gedeeltelik védr sodanige aanvang opgeloop hely 

(c) die betaling.van pro rata verlofbesoldiging in die’ geval: van 

diensbeéindiging van ’n werknemer,. 3 wae, 

en die dienstydperk: ten opsigte walarvan verlofbesoldiging opgeloop | 

het, omvat ‘alle tydperke waarvoor geen jaarlikse :verlof |deur. die. 
toegestaan. of verlofbesoldiging deur “hom | yorige. wetkgewer 

betaal, is nic. . : os 

-. [1.OPENBARE VAKANSIEDAE. MET -BESOLDIGING, | 

(1) Elke werkgewer moet aan elkeen van sy werknemers -Nuwe- 

jaarsdag, Goeie Vrydag, Hemelvaartdag,: Geloftédag,“Kersdag:en || 

Tweede Kersdag as ’n openbare-vakansiedag metbesoldiging: toe- 

staan en elke werknemer is gerégtig om: ten’ ‘opsigte ivan velke 

sodanige dag die‘daaglikse loon te ontvang wat hy op die datum 

waarop. sodanige- openbare vakarisiedag met 

vang -het..of. wat hy. geregtig..was om. te ontvang;. met dien, ver- 

_stande. dat ’n Jos werknemer slegs op die voordele van hierdie 

“subklousule ‘geregtig-is indien: hy “by dieselfde werkgewer "in diens” 

“was -op die: werkdae. voor: enna. odanige vakansiedae met: besoldi- 

    

          

ea “Q)- Die “pesoldiging genoem. in. sub 
moet. op. die eerste. betaaldag na elke. 

~-besoldiging. of by: diensbedindiging “van ‘Shige’ Ww. 
    

        : paid-holiday’or‘on términation: of employment 

.|sifthat should occur ‘before the pay day- concerned,” 

14   | . 
| 

fo 

of any émployee 
dit: voor die betrokke: betaaldag sou plaasvind, ‘betaal word? 

my 

besoldiging |-val,, ont- , 

  

     

   

rp 

het of sy. diens:.getindig-het, na 

geval, a 

  

L ' 
i 
i 
i, 
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@)- Notwithstanding the provisions. of sub-clause (1). hereof any 
-employee may. be requested or. permitted to work on any paid 
holiday. <In: the event of. any employee. working on any of. the 
holidays. referred to in sub-clause (1) heréof, the following shall 

~ apphys— oo : 

... a) Any employee other than a ‘casual employee shall, in 
. ., addition to.the payment referred to in sub-clause (1) hereof 

. bg paid in respect of eath hour or part.of an hour worked 
not less than the weekly wage heis receiving at the time 
divided by the number of ordinary. hours of work’ 
prescribed in respect of his class of employees in clause 7: 

(b) a casual.employee shail be paid not less than the full daily 
‘wage to which he was ‘entitled, -and shall-in addition -be 
paid not-less than his full hourly. wage foreach hour or 
part.of-aii-hour.so worked, . : 

nO ne 42. SHORT-TIME. : : 

(1) Whetiever it is intended to introduce short-time a notice 
Stating that fact shall, be displayed prominently in he establish- 
-meént concerned not later than the day previous to the commence- 
sent of such short-ime. ae . 

(2)-A* copy of the notice referred to “in sub-clause .(1) hereof 
shall be forwarded -to the Secretary. of the Council within ‘seven 

- days of the introduction of the short-time.to which thé notice 
" “teters, : ° 

(3). The notice referred to in sub-clause (1) hereof shall indicate 
to whom it is intended’ to. apply, either by mentioning the 
employees by name or. by referring. to- ali employees of ‘the 
establishment concerned, or, by ‘mentioning the department or | 
section -or..depotyaffectéd.... The. notice. must also state the exact 
‘times:and dates.on which. the-services of the: employees concerned 
“will not be sequired owingto short-time, 

_ 13. PROPORTION: OR RATION 505 oo 

(2)-An. employer ‘shall employ. .a ‘qualified clerical . employee, 
‘invoice clerk, -invisible- mender,. depot .attendant:-.or. checker before 
he: may empoy ‘an: unqualified clerical’ -employeg,- invoice clerk, 
iimvisible mender, .depot.. attendant or .checker, .as' the-case: «iay: 
be, and: he shall. employ. not less -than’ one: qualified:.clerical 
employee, invoice clerk,. invisible, mender,.-depot- attendant. or 
checker for each vunqualified..clerical, ‘employee, invoice .clerk,. | 

. davisible. mender,:depot, attendant or checker respectively employed 
by him. ee . 
“Oy An einbloyer shall not employ a part-time depot attendant 
in. any. depot unless a- full-time depot attendant’ is-employed: in 
‘that -depot,and: for’ each. full-time depot attendant employed ‘in : 
any. depot-not_ more than one part-time depot. attendant shall be 
employed: in’.such: depot... - Provided: that stich’ part-time ‘depot 
attendant may only. be employéd together ‘with and: during ‘the 
same working hours. as -the said: full-time’ depot attendant is. 

- ..employed,. save and except that such part-time depot attendant 

  

   

-May work on his own.as follows:— . 

(ay On Saturdays for not longer than five hours; . 

(0). On week’ days for not: longer than one consecutive period 
_ not exceeding one hour pér day; and) ~ : 

‘ ; ©) When necessary to perform emergency work, 

~ (3) An employer shall employ a cleaner before he may employ 
‘a spotter and shall employ at least one cleaner. for each’ four 
,or part of four spotters employed by him. eo 

us: (4) For the purposes of this clause an employer or his. factory 
.fnanager who is wholly or. mainly. engaged in. performing the 
duties of a cleaner or maintenance’ man or clerical employee in’ 
his establishment may.be deemed to be a cleaner or a ‘mainten- 

ance manor qualified clerical employee, as the case may be; 
‘provided ‘that an émployer “who. wishes’ to avail ‘himself of- the 

“benefit of this’ clause: shall first-notify the Council’in writing of 
"the category of work in which he is wholly or mainly engaged. - 

“-.S).An unqualified “clerical: employee, invoice clerk, invisible 
mender, depot attendant or checker, receivirig ‘not less than the - 

-Wwage. prescribed in clause 4 (1) for a. qualified clerical employee, 
invoice clerk, invisible. mender, depot attendant or checker 

_Fespectiyely, may be deemed to be a qualified clerical. employee, 
“invoice “clerk; ‘invisible’ mender; depot..atteadant ‘or checker; as 
“the ‘case may be ah ee ~ 

(6) An efiployer shall not employ more than six collectors who 
shall operate’ from: his factory. only, but he may in- addition. 
thereto, or in substitution. thereof;-employ not more than two col- 

-dectors.for, each: qualified. depot attendant. employed_ by. ‘him; 
sprovided:that. where an employer’s establishment, do not include 

factory-he. may. employ, not more than two collectors for each 
jualified depot attendant employed by him.       
  

  

-) In sub-clause ),..(5)- and .(6). of this clause. the reference 
to a depot attendant: shail not include a: part-time. depot attendant. 

  

(8) "This clause, shall apply séparatély to each establishment, 

    

“14. OVERALES AND PROTECTIVE CLOTHING. © 

é charge ‘any. overalls ‘and/ or protective: clothing which he 
hich “by law iis employees. 
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Oe Re 14. OoRPAKKE EN ‘BESKERM 
Every, employer shall supplyand maintain in good ‘condition ‘ 

SORE Spare esa egress co a Se 

ES 

4B) Ondanks ,die. bepalings van subklousule (1) hiervan kan ’n 
Weiknemer .versoek cf toegelaat, word om op enige openbate 
valiansiedag meét besoldiging té werk. Ingeval ’n| werknemer 
weik op enige openbare vakansiedag: met besoldiging in sub- 
Klowsule (1) -hiervan gencem, is:die volgende van toepassing :— 

(a) °n Werknemer, uitgesonderd’ ’n tos “werknémer, moet 
benewens. die besoldiging. genoem in subklousule. (1) hier- 
van, ten opsigte van elke uur. of gedeelte van ‘’n uur) 

. gewerk, minstens. die weekloon, betaal word wat hy op daar- | 
die tydstip. ontvang, gedeel deur die getal gewone werkure 
in klousule 7 vir.sy Klas werktiemers voorgeskryf; oO 

b) * los werknemer. moet minstens die volle daglaon waarop. || 
hy geregtig is, betaal word, -en. moet. daarbeneweus 
minstens sy volle werloon betaal word vir elke vur of 
gedeelte van ’n uur wat aldus gewerk is. - : 

a
e
 

| . ae 

J rr _ 12. Korrryp. 
(1) Wanneer daar *n voorneme bestaan om korityd in te veer, : 

moet ‘n kennisgewing wat daardie feit meld, epvaliend.in die 
betiokke bedryfsinrigting vé6r of op die. dag- onmiddellik véér-~ | 
die dag waarop. sedanige korttyd begin, vertoon word. ©. , 
'Q) n Kopie van. die kennisgewing genoem in subklousule (1) 

hiervan, moet binne sewe dae na die, invoer ‘van korttyd in die. 
Kenpisgewing genoem, aan die sckretaris van die Raad gestuur woud. - " oe Pe 

3) Die. kennisgewing in subklousule- (1) hiervan’ genoem, moet 
aandui op wie dit van toepassing is deur Of die werknemers se ~ | 
nam e te ‘noem- Of deur alle werknemers in die betrokke -bedryfs- 
inrigting. te vermeld, of deur die ‘afdeling..of depot wat geraak 
word, te noem.-» Die-kennisgewing moet6ok ‘die presiese tye -en 
datums aanstip’ waarop ‘die ‘diens van’ die. betrokke *werknemers 
weens korttyd nie nodig sal wees nie, SR EEE ° ae 

in foe » » 13. GETALSVERHOUDING. Cn 
| (1) *n: Werkgewer moet’ ny gekwalifiseerde klérklike werknemer,. 

faktburklerk, fynstopper, depotassistent: of nasiener in. .diens ‘hé, 
yootdat. hy. ’n- ongekwalifiseerde klerklike ‘werknemer, fakiuur- 
ler c, fynstopper, -depotassistent of. nasiener, na -gelang..van die - - 

| geval, in diens mag neem, en hy-mioet minstens een gekwalifi-   “scerde ; klerklike-. werknemer, faktuurklerk,. fynstopper,.. depot- -- |; 
- assistent.of. nasiener ‘in diens: hé. vir onderskeidelik-elke ongékwali- 
fiseerde . kierklike .werknemer,: faktuurklerk, fynstopper, “depot- . 
dssistent of-nasiener. wat by hom-in diensis.. 0... 2. hows 
.| @) *n. .Werkgewer. mag. nie ?n. deeltydse ‘depotassistent in enige 
depot in diens néem nie, tensy hy ’n .voltydse depotassistent. in: 

. daardie depot in ‘diens het, en vir elke: voltydse . depotassistent . 
in.. diens'. in’, enige - depot, mag hoogstens ‘een deeltydsé depot-- 
assistent in sodanige depot in diens ‘wees; ‘met dien verstande. dat 
sodanige deeltydsé  depotassistent sleg in diehs mag. wees saam 
met |en, gedurende dieselfde. werkure’ wat genoemde °Vvoltydse 

, depotassistent in. diens is, maar ’n deeltydse depotassistent mag: -. 
op die volgende tye alleen werk: — soe 7 . 

l @ Vir hoogstens vyf unr op Saterdae; 
2 (5). vir. hoogstens: een. uur “per: dag .in..een- aaneénlopende tyd- 

perk op. weeksdae; en: Stee , 
(c}) wanneer dit nodig is om noodwerk te verrig. . : 

| O}en Werkgewer mioet *n skoopmaker ‘in diens hé voordat hy 
in’ viekithaler in diens mag: neem, en ‘hy moet. minsteng een © 
skoonmaker in‘ diens hé vir ‘elke vier, of gedeélte van vier, vlek- 

uithalers wat by hem in diens is,’ oO ne 
| (4), Vir dié toepassing van hierdie klousule mag °n' werkgewer 
of sy fabrieksbestuurder wat uitsluitlik of hoofsaaklik ‘die pligte 
van fn skoonmaker.of onderhoudman 6f klerklike: werknemer in 
sy bedryfsinrigting verrig,-geag word -’n: skoonmaker- of ‘onder - 
jhoudnian of gekwalifiscerde klerklike werknemer, na gelang van 
\dic geval, .te-wees; met dien verstande dat: °n werkgewer wat 
gebruik wil. maak van; ‘die voordeel van hierdie klousule, cers 
jdie. Raad skriftelik in kennis moet stel van die soort werk waarin 
[hy uitsluitlik of hoofsaaklik werksaam is, ~ ms 
| (5))*n -Ongekwalifiseerde klerklike . werknemer, ~ faktuurklerk, 
lfynstpper, depotassistent of nasiener, wat minstens dic besoldiging 
'ontvang -wat' in subklousule 4 (1). onderskeidelik vir ’n gekwalifi- 
lseerde klerklike werknemer, faktuurklerk, -fynstopper, depot- 
jassistent of nasiener voorgeskryf is, mag. geag:.word ’n. gekwalifi- © 
'seerde kierklike werknemer, faktuurklerk,  fynstopper, depot- 
/assistent of nasiener, na gelang. van die “geval, te wees. - 

| (6)|’n Werkgewer mag boogsténs ses ‘athalers wat’ slegs vanuit 
| sy fabriek” moet: optree,..in. diens.-neem, maar hy mag. daar-- 

| benewens, of in-die-plek daarvan, hoogstens-twee-afhalers-vir elke 
|gekwalifiseerde ‘depotassistent- wat. by. -hom-in. diens-is, :in. diens 
inéem} met.dien verstandé dat indien ’n werkgewer se_bedryfs- 
|invigtings nie *n fabriek insluit nie, hy hoogstens twee afhalers 
‘vir elke gekwalifiseerde depotassistent wat by hom in diens is, 
! in die : @) 

j vers 
, in nie 
bey (8): 

passing, 

ns mag:neem.’.* ° - oo ao a 
In 'subktousules: (1), G) en (6) van hierdie ‘klousiile sluit die 
Iding -van'"’n “depotassistent’ nie’ ’n deeltydse depotassistent 

Hierdie klousule ‘is op elke bedryfsinrigting afsonderlik “van 

  

    

  

     

e werkgewer’ moet alle oorpakke en/of beskermende klere, *. 
at- Wy! sywerknemers: gelas..om ‘te:dra, of. wat. hy -regténs..of .<. 

ingevolge-regulasic aan. sy ‘werknemers.moet:verskaf,. gratis verskat 
     

      egula- - 
jen dnp'n goeié toestand. onderhou. : 

        



hp renee an 
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15. PROHIBITION-OF EMPLOYMENT OF ANY PERSON UNDER THE AGE 

~ -OF FIFTEEN YEARS. le 

An employer shall not employ any person under the age o 

_ fifteen years. © 0. : . . 

aa 16. PREMIUMS, - 

No payment shall be made’ to. or accepted: by ‘an. employer, 

either directly: or. indirectly, in respect of the employment or 

training of an employee. Pe 

_ 17, TERMINATION. OF. EMPLOYMENT. 

@) Not less than one week’s’ notice in writing in the-casé of a 

weekly paid employee and not less than one’ month’s notice in 

writing in the case’ of a monthly paid employee shall be given 

by an employer or employee who. desires to terminate a.contracti 

of employment. In the case of a weekly ‘paid employee, the 

notice ‘shall be giveh on or before the usual pay day of the 

establishment for such employee and shall commence to run 

from the Monday after such pay day. In the case of a.monthly 

paid employee, the notice shall be given on. or before the last 

“work day of the month'and shall commence. to run from the first 

day. of the. ‘month immediately succeeding; provided that an 

employer or his employee shall be entitled to terminate the con- 

tract of employment by paying or forfeiting one week’s or one 

month’s remuneration,.as: the case may be, in lieu of such notice, 

and provided further that the foregoing shall not affect— 

: (@) the right of an employer. or employee to’ terminate the 

contract of employment without notice for any good cause 

- recognised by law as sufficient; . . ou 

-(b) any. agreemént between the employer and employee provid- ! 

ing fora period of notice of equal duration: on both sides 

and for longer than one week or month, as the case may 

‘be, in which case such longer period of notice shall be 

given; . . Dos, 
(©) the right ofan employee who is put, on short-time for a 

"period of not less thar one week to terminate his employ- 

ment. without giving notice; re - 

and provided further that in the case of am employee who: has 

been employed by his employer for less: than: two consecutive 

“ weeks, one working. day’s notice may be given by an employer. or 

his employee. to. terminate the. contract of employment, such 

notice to-take effect from-the time that it is given. 

(2) (@ An employee. who has been - dismissed, suspended or 

“put on short-time during the currency of any period of notice 

given in terms of this Agreement shall receive full pay for such 

period of notice. : . 

(b) An employée who deserts during the currency of any period 

of notice shall forfeit to his employer an amount equal to the 

_ wage he would have normally received for the unexpired period 

of notice. -. . oe : 

—@B) Where an employee is absent from work— 

- (a) on, account. -of illness, accident, ‘or. pregnancy. not exceeding 

a period of 13 weeks; or oo . a 

‘(b) on account. of annual leave granted.in terms of. clause. 10 

of the.Council’s Agreement, or on leave at the request or 

with. the ~permissison of the employer not exceeding a 

. period of 13 weeks; or - : 

) on account of undergoing military training, 

such employee may not “be given. notice of termination by reason 

of stich absence; and the period of notice referred to in sub- 

clause (1) hereof shall not run concurrently with nor shall it be 

_given. during an employee’s absence .or annual leave granted in 

terms of clause 10, or on paid sick leave in‘terms of the Council’s 

Sick Benefit Fund Agreement, or whilst undergoing military train- 

ing; or on account of an ‘accident or pregnancy. not exceeding a 

period of 13 weeks; provided that an employer may require an 

employee to produce a medical certificate in proof of any illness 

of accident, when he returns to work. 

(4) (a) In the event of an. employer or ‘employee failing to give- 

the prescribed notice he shall pay or forfeit respectively— 

(i) in the case of a weekly-paid employee, an amount equal 

to. one week's. wages; : , 

(ii) in the case of a monthly paid employee, an amount equal 

to one month’s. wages; , 

(iii) in the case of an employee who has: completed less than 

two consecutive weeks’ service, an amount equal to one 

’ day’s wages. : : - 

"(b). When -an agreement is entered into in terms of sub-clause. 

(1) (by hereof, the payment or forfeiture in lieu of notice shall be 

equal to the wage relative to the period of notice agreed upon. 

(5) Notwithstanding anything fo.thé contrary in this Agreement, 

should any money owing by an employer to an employee by way 

of wages be insufficient to meet the full amount of. forfeiture 

_geferred to in sub-clauses (2) and (4) hereof, the employer shall 

be entitled to: deduct and retain such amount from such. other 

benefits as. may -have been in the process. of accrual to such 

employee at the time. of termination of ‘his contract of employ- 

meni, . : . 

‘16 

-of opleiding van ’n werknemer nie. 

  
. gelyk is.aan die besoldiging] wat hy normaalweg vir die onverstreke . | 

  

' 15. VERBOD OP INDIENSNEMING. VAN PERSONE ONDER DIE |. 
-, OUDERDOM] VAN VYETIEN. JAAR, a 

Geen werkgewer mag ’n. persoon onder die ouderdom * van 
vyftien jaar in diens neem mic. - || 

  
16. PREMIES. poe, 

Geen werknemer mag regstreeks of onregstreeks enige bedrag. ge 
t 

5 

betaal. of ’n betaling aanneéem ten opsigte van die indiensneming   . . 17, DENSBEEINDIGING. voy | 

(1) Minstens een week skriftelike kennisgewing moet in die 
geval van ’n weekliks-besoldigde werknemer en minstens een 

maand skriftelike kennisgewing in die’ geval van *n maandeliks 
besoldigde werknemer gegee word. deur n-werkgewer of werk 

nemer wat ‘rr dienskontrak). wil. beéindig. 
weekliks” besoldigde werknémer moet dié- kennisgewing =: geskie 
voér die gewone betaaldag|van die bedryfsinrigting*-vir sodanig re 
werknemer en moet ingaam vanaf die Maandag na sodanige’ 

betaaldag. In die. geval van ’n maandeliks ‘besoldigde werk- 

nemer moet die kennisgewing vé6r of op: die laaster werkdag: van. 

die maand geskied en moet ingaan-vanaf. die eerste dag van’ die 

eersvolgende maand; met dien verstande dat: *n. werkgewer' of sy 
werknemer -geregtig is om ‘die dienskontrak te -beéindig ‘deur een 
week of eén’.maand se besoldiging te betaal. of te verbeur, tia 
gelang van die geval; in plaas -van- sodanige kennisgewing, en 

yoorts met dien verstande tat voorgaande’ nie die volgende raak — 
nie: — 

(a) die teg van ’n werkgewer of werknemer om die dienskontrak 
‘gonder kennisgewing ljom enige régsgeldige rede te bedindig; 

(b) enige Oorcenkoms tussen die werkgewer (en “die werk- 
nemer. wat voorsiening maak vir *n tydperk van Kennis- 
gewing van gelyke duur aan beide kante en vir ‘langer as   een week- of maand,) na gelang van. die geval,.en in so./n 
geval moet sodanige Janger.tydperk van kennisgewing gegee 

: word; ook o | ! 

(c) die reg van ’n werknemer, wat vir °n tydperk van minstens 

een week op korttyd geplaas. word, om. sy diens sonder   
. , kennisgewing te betindig; 

en voorts met dien verstande dat in die.geval van ’n. werknemer 

wat minder as twee agteréenvolgende weke ‘by sy werkgewer iim 

diens was, een werkdag kennis gegee kan word deur. ’n  werk- 

gewer of sy werknemer jom ‘sy dienskontrak te . beéindig, en 

sodanige kennisgewing moet in werking tree van die tyd waarop 

dit gegee word. | [ 

(2) (ay ’n’ Werknemer wat: gedurende die looptyd van enige 
tydperk van kennisgewing| gegee kragtens hierdie Ooreenkoms 

afgedank, geskors of op korttyd geplaas is, moet. vir so ?n tydperk 

van kennisgewing volle. besoldiging ontvang. ee | 

(b) *n. Werknemer wat gedurende die looptyd van enige tydperk 

van kennisgewing dros; ng wat aan sy werkgewer ‘n. bedrag wat 

  

tydperk van kennisgewing sou ontvang het. / 

(3) Indien ‘n werknemer) van sy werk afwesig- is— 

“(a) weens siekte, *n ongeluk of swangerskap ‘vir ’n tydperk yan 
hoogstens 13 weke; of - te 

(6) weens jaarlikse verlof toegestaan ingevolge klousule- 10 van 

die Raad se Ooreenkoms, of met verlof op versock of met. 
die werkgewer vir ’n tydperk vat hogg- : die toesteming .van 

stens 13 weke; of Q 
(c) weens die feit dat hy militére opleiding ondergaan, 

mag sodanige werknemer nie kennis van diensbeéindiging ontvang 

as gevolg van sodanige afwesigheid nie; en die tydperk. van ‘Kennis- 

gewing in subkiousule (1) \van hierdie klousule genoem, ‘mag ‘nie 

saamval: nie: met of gegee. word gedurende .°h werknemer ise 

afwesigheid terwyl hy met) jaarlikse verlof is toegestaan, kragtens 

klousule 10 nie, of met sickteverlof met besoldiging ooreenkomstig 

die Raad se Siektebystandsfondsooreenkoms nie of terwyl thy 

militére opleiding ondergaan of weens.’n ongeluk of swangerskap 

    

vir ’n tydpetk van ‘hoogstens 13 weke nie; met dien verstande dat ~ 
- . lege 

‘yh werkgewer van ’n werknemer mag vereis om ’n dokterserti- 

hy na-sy werk terugkeer. . i 

(4) (a) Ingeval *n werkgewer of werknemer in. gebreke bly om 

fikaat-in te dien ten a van enige siekte of ongeluk wanneer 

gende betaal of verbeur- 

() in die geval van i weekliks besoldigde werknemer, 
bedrag gelyk aan een week se besoldiging; ani 

(ii) in die geval van a. maandeliks besoldigde werknemer,: ’n 

’ bedrag gelyk aan een tmaand’ se besoldiging;. / oe 

(ii) in' die geval van *n| werknemer wat ‘minder as. twee agter- 

eenvolgende weke diens.-voltooi het, ’n bedrag -gelyk aan 

een, dag sé besoldi ying. : 

die. voorgesktewe kennis te gee, moet by onderskeidelix die vol- ~ 

(b) Wanneer *n Ooreenkoms ‘aangegaani word ingevolge gub- . 

klousule 1 (b) -hiervan, moet die betaling of verbeuring in plaas 

van kennisgewing gelyk wees aan die loon ten opsigte, van jdie 

tydperk van kennisgewing waaroor ooreengekom is, i 

(5) Ondanks andersluitende bepalings in hierdie Ooreenkoms, is 

die werkgewer, indien enige geld’ wat die werkgewer in die vorm 

van lone aan ’n.werknemer skuld, ontoereikend ‘is om die vplle 

verbeurde bedrag te dek jwat in subklousules. (2) en (4) hiervan 

genoem is, geregtig om sodanige bedrag van ander -voordele |wat 

ten tyde van die beéindig 
die werknemer aan die- 0, 

ing van sy dienskontrak ten gunste [van 
loop was, af te trek en ‘te behon. |      

Indie gevak van“in 

ay 
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For the purpose of this sub-clause any payment which may be -due to an employee in terms of clause 10 (3) of this Agreement shall also be regarded as a benefit in the process of accrual. 

“” (6). When an.¢mployer terminates the services of an employée in absentia, advice of such termination shall be given by notify- ing the Secretary of the Council in writing within seven days. - Any such notification to the. Council ‘shall be accompanied by a | . copy of the Certificate of Service referred to in clause 18 (1) and - by any wages, holiday pay, or other amounts due to the employee 
on such termination, for transmission to the employee, 

18. CERTIFICATES OF SERVICE AND Firm’s. MonTHLY RETURNS. 
(1) Subject .to.the provisions- of clause. 17 (6) every employer shall. issue.a. Certificate of Service to.every employeé onthe ‘date of termination of his employment, in the form. of Annexure D-to 

this Agreenient. a . . 

“.Q) An.employer shall, on engaging an employee, require him 
to produce. within fourteen days either a Certificate of Service issued. by his last employer in the Trade in accordance with. the provisions of sub-clause (1) hereof, or-a certificate issued by the . Secretary of the Council: provided. that. this provisison shall not 

. be obligatory in respect ofan employee who was not previously employed in the laundry, dry cleaning and dyeing trade within trade within the area-of jurisdiction of this Council. 

(3) Every employer shall submit to the Secretary of the Council on or before the 7th day of such. month, a return in the form 
of Annexure 'E ‘to: this Agreement, showing the full particulars of employees who in the course of the. previous month— 

(4) entered his employ; , 
* (b) left his employ; ° - 4 

‘(c) assumed a different. category of occupation. - 

(4). If during any one month no employees have entered or left 
the service of the employer, 
occupation have taken place, a return shall be forwarded to 
the Secretary of the’ Council, in accordance with. the provisions 
of sub-clause (3) above, indicating the fact. that there have been _ 
no changes in the staff position, 

~ 19. INCENTIVE Bonus, 

(1) (@) In any laundry, dry cleaning or dyeing establishment in 
which an. employer. desires ‘to introduce’ an incentive bonus 
system there shall. be set-up a committee ‘for each, department 
concerned (hereafter called a departmental committee) consisting . ‘of four representatives elected by the employees in -the. depart- 

Ment concerned ‘together with the employer, to frame a supple- mentary ‘ wage “statement for: that deparinyent. - The employee 
memibers shall be entitled to the assistance of an official or ‘other 
representative ofthe trade unions. oe 

(2) Where at the date of coming into operation of this Agree- 
ment an incentive bonus scheme is in existence but no depart- 
mental committee has been. formed, - the employer. shall within 
thirty days thereof form such a' committee in terms of sub-clause, 
CG) @ hereof. 

(2) (a), Bonus payments. shall be additional to the minimum | wages prescribed: in clause 4 of this Agreement. 

() Employees shall be fully informed of the output or takings 
of an individual or. group: of employees necessary to qualify 
for a bonus, and tables-of minimum standards shall be displayed in the establishment in as much detail as possible. 

(c) The departmental committee referred to in sub-clause (1) 
hereof shall assist the employer in all matters relating to the 
smooth working of an incentive plan. 

--@ Subject to the provisions of clause 5'(2) of the Agreement, 
bonus earnings shall be paid at regular intervals to ‘be deteér- 
mined by the departmental committee concerned. | 

(e) No incentive bonus system or any variation thereof. shall 
be permitted except by consent. of the departmental committee 
concerned. - : 

(3) In relation to an: incentive scheme involving employees 
other than canvaséers, collectors, drivers, grade I, depot atten: dants or part-time depot attendants, the following shail apply :— 

(a) Bonus rates shall be determined on: such basis as will 
"permit an employee of average capacity to earn at least 
thirteen per cent more than the minimum wage prescribed 
for'an employee of the category concerned; , 

(b) bonus groups. shall consist’ of workers ‘engaged in similar | occupations. or on. operations which must be combined to complete a: particular stage of processing; 
(c} the bonus’ shall be proportional to output above an agteed “< minimum for each Operation or combination of opera- 

tions; ‘ : : ‘ ‘(@) bonus eatnings for employees forming. any’ group. shall “bear the samé proportion to ‘the group bonus as the hours . attended by the individual at his post bear’ to the ‘total hours similarly recorded for all employees in, that group; 

  

  
or-if no changes of category of’ 

  
stig. 

  
is, ‘moet die onderstaande van. toepassing wees:— 

aain die oploop was. 

alsentia beéindig, moet kenais van so ’n beéindiging gegee word deur die Sekretaris van die Raad binne sewe dae skriftelik daa van. in ketinis te stel. Enige sodanige kennisgewing aan die Raad moet vergesél gaan van ’n kopie van die dienssertifikaat wat ‘in Klousule 18 (1) genoem is, plus enige-lone, vakansiebesoldiging of 
verskuldig is ten einde dit aan die werknemer oor te bétaal, 

  
3 DiENSSERTIFIKATE EN. MAANDELIKSE OPGAWES VAN ‘FIRMAS, 

(1) Behoudens die bepalings van -klousule 17. (6), moet elke 

van hierdie’ Ooreenkoms. : 
(2) °n Werkgewer moet, “wanneer hy ’n werknemer_ in -diens neem, van hom vereis om binne 14 dae of ’n dienssertifikaat. wat deur Sy vorige werkgewer, in’ die . bedryf ooreenkomstig. die 
  

  kat wat deur die Sekretaris van-die Raad uitgereik is,-in te dien; met dien verstande dat hierdie bepaling nie verpligtend is ten opsigte van “n werknemer wat nie voorheen binne die regsgebied van hierdie Raad in die Wassery-, Droogskoonmaak- en’ Kleur- bedryf in diens ‘was nie, 
(3) Elke werkgewer moet v6dér’ of op die 7de dag van elke maand ‘aan. die Sekretaris: van die Raad ’n opgawe in. die vorm van Aanhangsel E van -hierdie Ooreenkoms stuur, “met volle besonderhede daarin omtrent werknemers wat in die loop van die |voorafgaande maand— . 
(a) by hom in diens gétree het; 
(b) uit sy diens getree het;. 
{¢) “ft ander klas beroep aanvaar het. 
(4) Indien geen werknemers gedurende enige maand tot’ die diens van. die werkgewer toegetree het of dit verlaat het nie, of as geen. vergadering. in die. klas van beroep. plaasgevind het. nie, moet ‘n opgawe aan die Sekretaris van die Raad gestuur word oahyeakemstig die bepalings van’ subklousule (3) hierbo, . wat aa dui dat daar geen vergadering-in die personeel plaasgevind het : / . : 

I 

I 

19. AANSPORINGSBONUS. 

(1) (a) In enige was-, droogskoonmaak- of kleurbedryfsinrigting waarin 'n werkgewer .’n aansporingsbonusstelsel wil invoer, moet daay vir elke betrokke afdeling "n komitee in die lewe ‘geroep word (bieronder ’n afdelingskomitee genoem) bestaande. uit ‘vier verteenwoordigers wat-deur: die werknemers indie betrakke afdeling tesame.met dié. werkgewer verkies is om ’n aanvullende loonstaat vir daardie afdeling op te stel. Die werknemerlede is op| die hulp van ’n beampte of ander verteenwoordiger van die vakvereniging geregtig. : . 
(b) Indien °n aanspotingsbonusskerna op die datum van die inwerkingtreding van -hierdié 

afcelingskomitee gestig.is nie, moet die werkgewer binne 30 dae daarna so ’n Komitee ooreenkomstig subklousule .(1) (a) .hiervan 

  

je, 

  
(2) (a) Bonusbedrae moet bo én behalwe die mihimum Tone wat in klousule 4 van hierdie Ooreenkoms voorgeskryf is, betaal _ word. . a : a . . . { J Werknemers moet ten volle op hoogte van sake gehou word in jverband met. die produksie of ontvangste van ’n: individu of gre werknemers wat nodig is om vir ’n bonus in aanmerking ‘te Kom, en tabelle van minimum standaarde moet. in die bedryfs- inrigting,. met soveel besonderhede moontlik,. vertoon word. 

c)| Die afdelingskomitee, genoem: in subklousule. (1) hiervan, 
moget| die werkgewer in alle sake betreffende die gladde werking 
van *n aansporingsplan help, . 

(a Behoudens die “bepalings van klousule 5 (2) van die Oor-— ‘eenkoms, moet bonusverdienste met gereeldée tussenposes, wat deur die! betrokke afdelingskomitee bepaal moet -word, betaal word, 
{e)|Géen aansporingsbonusstelsel ‘of 

word] toegelaat nie, _uitgesonderd. ‘met toestemming van | die betiro kke afdelingskomitee. : , , 
(3)|Met betrekking tot °n aansporingskema waarby. werknemers, uitgesonderd bestellingwerwers,. afhalers, motorvoertuigbestuur- ders graad I, depotassistente of ‘deeltydse depotassistente betrokke 

Vir die toepassing van hierdie subklousule moet enigé bedrag |! wit kragtens klousule 10 (3) van hierdie Ooreenkoms ‘aan ’n|) wirknemer verskuldig 1s, Ook beskou word as ’n, voordeel wat |’ 

(6) Wanneer ’n werkgewer die dienste. van ’n. werknemer. in 

ander bedrae wat by sodanige beéindiging aan die werknemer : 

werkgewer aan elke werknemer op die datum van sy diensbeéin- ||. diging °n ‘dienssertifikaat uitreik in die vorm van. Aanhangsel D ||) 

bepalings van subklousule (1) hiervan_ witgereik is, Of ’n’ sertifi- |}: 

Ooreenkoms bestdan, maar geen’ 

n verandering ‘daarvan 

(2) [Bonusskale moet op dié ‘grondslag bepaal word wat°n werk-_   | nemer van gemiddelde yermoé in staat sal-stel om minstens 
13 persent meer.as die minimum loon te verdien’ wat. vir | *n werknemer van die betrokke klas voorgeskryf is; 

(5). bonusgroepe moet uit werkers bestaan in soortgelyke beroepe. 
of werksaamhede-wat gesamentlik verrig moet word om. ’n besondere stadium van prosesbehandeling te voltooi; - (©) die bonus moet in verhouding weés tot die produksie bo “|? ooreengekome minimum ‘vir elke werksaamheid' of gesamentlike groép werksaamhede: : a 

(2) bonusverdienste vir werknemers. wat *n groep vorm; moet | in dieselfde verhouding tot die groepbonus. wees as wat die 
| jute wat ’n individu op sy pos deurgebring het, tot die |. |totale ure is, wat op dieselfde manier vir alle werknemers | jin daardie groep aangeteken is; . : :      
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. . : 

»)| where. the |bonus is calculated: on hourly ‘performance, no (e) indien die bonus op werk ‘per uur bereken word, mag Ted. 

_embloyee shall be penalised for the idle time résulting from werknemer vir tyd waarin hy as gevolg van. oorsake Wy bats 

catises {beyond his control. Such idle time -shall not be . oor hy nie beheet het nie zewerk het nie, gepenaliseer word. 

included in the total of hours worked used.in the calcula- -nje. Sodanige tyd waarin by nie gewerk fet nie moet||hie 

tich of bonus, but shall form portion of the ‘aggregate © in die totale getal ure gewerk, waarvolgens. die. b nus. 

mumber.of ordinary hours worked; : BU, bereken word, ingesluit word nie, maar moet deel. valnl:dic 

Hy belt i a oe po . totale getal gewone, ure uitmaak ‘wat gewerk: is}. oe 

(| bonus payments shall only be made in respect’ of output | ~. (f) bonusse moet slégs ten opsigte van produksie betaal word. 

which conforms to the standards of quality laid down by wat met die standaarde van gehalte, deur die werkgewer. 

_ the employer, and employees shali not be credited with bepaal, ooreenkom, en werknemers moet nie met produksie 

-output which does not conform to such standards; © _ gekrediteer word wat aie met sylke standaarde ooreenkom 

ig) in the icaleulation of the standard time for each operation eS ee te ate tate alba. LI Le 

byi time kudy methods, suitable allowances shall be. made (g) by die berexening van die standaardtyd vir elke werksqam- 

PE ade oS : rr uae . feid deur middel van tydstudiemetodes, moet behoorlik 

fot quality standards, fatigue and working. conditions. 
: : nee Denn 

bo qe 2 weg 
. toegelaat word vir gehaltestandaarde, | vermoeidheid) en 

_ Sthndard |times so fixed shall not be amended unless altered werktoestand Standaardtye- ald fel mot! ‘nil 

processing methods warrant such a change; ss , rkteestande, = Standaarc’ye us vasgestel, mogt|| Be 

ree 
» gewysig word nie, tensy veranderde metodes. van Pr ses- 

(A) sw bervising | personnel, ther than managers or foremen, ae behandeling son verandering regverdig; |. — atlbese + 

MP “Sail receive a: bonus” of not. less. than.the. average bonus (h) toesighoudende personeel, uitgesonderd bestuurders of yoor: 

received [by the. employees whose output they supervise.) manne, moct ‘n bonus van. minstens die gemiddelde bonus 

' Ios : / ontvang wat die werknemers ontvang oor ‘wie ‘se produksie 

, 
hulle toesig hou. ‘ ee 

bt 20.. L.oG Books. . : 
: 

|() Every! employer shall provide. each canvasser_ and driver 20. LOGROEKE.. Moan 4 i 

bf a vehicle in| his.employ .with.a log book as per Annexure B (1) Elke werkgewer moet aan elke bestellingwerwer- en. gptor- 

tolthis Algreement, —- ‘ , - voertuigbestuurder in sy diens ’n logboek in die: vorm>van Aane. 

hangsel B van hierdie Ooreenkoms verskaf. 5 ob ane gy | 

(2) (a. Every, canvasser and driver of &. vehicle upon being. (2) (a)-Elke bestellingwerwer en motorvoertuigbestuurder| thoct, 

nadat die logboek genoem in subklousule (f) aan hott. verskaf is,     
provided with |the log book. referred ‘to in--sub-clause (1) shall | 2: i genoem In SUDKIOL ) ers 

Keep the said daily log in! duplicate, as. nearly as practicable in die genoemde daaglikse log in“duplo so na ‘as. moontlik b hou 

tHe form prescribed, in respect of each day’s work performed by | © die. voorgeskrewe. vorm ten -opsigte van ‘elke dagtaak | deur 

\lhint and his assistant/s, and shall, within twenty-four ‘hours. of hom en sy assistent(e) verris, en moet, binne 24 uur bh die 

HK 
it yoliooiing van die dagtaak waarop. dit betrekking het, ‘"n | kaat-   

the con pletio Of the day’s work to which it*relatées, deliver a ¢ 
: 

/ .- | kopie daarvan aan sy werkgewer besorg. ~ | 

dolicate copy thereof to his ernployer.. ; 
; 

? “COPY pM : empioy : (b) Alle bestellingwerwers en motorvoertuigbestuurders moet   
   

    

    

  

  

  

16) Every. © nyasser- and driver. shall record truthfully and eerlik en presies die getal ure aanstip wat werklikdeur bulle en 

accurately the] number. of hours actually worked by him and. | hul assistent(e) gewerk is, asook die tye waarin werk vertyaas bf 

his assistant/s land the. times during: which work was delayed:or |. opgeskort is, tesame met volle. besonderhede in verband met dic 

suspen d, together ‘with full. particulars : of the cause for such-| oorsaak van so ’n vertraging of opskorting. - my 

\delay of suspension. - ms (3). Elke werkgewer moet °n kopie-invul. en.’n. duplikaatkopie 

sy. aoe ae Ce Moe ce van die: daaglikse log, «wat ooreenkomstig subklousule (2)| hier- 

+ .(3): Every. employer shall complete’ and shall -fetain a dupli- } van aan hom _besorg is, vir ’n tydperk..van -drie jaar Ha die -aaln- 

. cate copy of the/ daily log. which. in terms ‘of sub-clause (2) hereof | gestipte voorvalle bewaar. ew PP | ; 

has‘ be delivered to him, fora period of three years subsequent (4) Waar aanvangs- en sluitingstye meganies aangeteken-|word, 

events recorded. : 7 is die bepalings. van subklousules (1), (2) en (3) hiervan nie 

. van toepassing nie; met ‘dien verstande dat sodanige aantekenings 

  

(4) | ere times of commencing and finishing work are récorded | ‘ook vir °n tydperk: van drie jaar na “die adngestipte 'v grvallle 

  

   

| 
| ee 

% . 

fagcha teally, Hp provisions ai sub-class (): @ and @) hereot bewaar word. 
a | 

sbali npt app y, provided. La such records shall aiso be T° ane (5) (@) Elke ‘motorvoertuigbestuurder, bestellinswetwer, | -bestel- 

| rt a perigd pi'three years subsequent. to the events recorded. | tingwerwer se assistent of “a motorvoertuigbestuur der Re “Adb ste nt 

(5) (2) An employer shall direct every. driver, canvasser, can- | Wat in ‘sy diens is op, die. datum .waarop hierdie’ Oorees koms 

asser’$ ‘assistant or driver’s ‘assistant who is in his employ on the gepubliseer is, moet binne .30 dace daarna deur’ sy “wel Keewer 

mn 
gelas. word om hom by die kantore ‘van die Raadaan te meld ten 

date of publication of this. Agreement within thirty days of such | Cee yn eeahi die kantore Vi 4 eld. te: 

date- to, present himself. at the, offices of the Council to ‘receive a einde. ’n skriftelike staat van 'sy pligte met betrekking: tot fie 

wrilten) statement ‘of his duties in relation’ to the keeping of log byhou van logboekstate en/of bediening van meganiese | inklok- 

iets and/or operation of. mechanical clocking systems.: ~ stelsels te ontvang. 
ee ik 

Hela pt Le ah gg ege a Ce . a (5) Elice motorvoertuigbestuurder, bestellingwerwer, bestelling- 

! (6) An employer shall. direct every oe Gave ofc canvasser’s | werwer sé assistent,, of motorvoertuigbestuurder se assistent ‘moet 

agsistant or. driver s assistant within thirty days of commencing | inne 30 ‘dae nd die aanvang van sy diens by enige werksewer 

employment pi im to present himself at ‘the offices of ihe. | geur sodanige werkgewer gelas. word om homself by die Kantore 

Council to. receive a written statement, of. his. duties in relation | yan die Raad aan te meld ten einde ’n skriftelike staat van 8} pligte 

to the keeping of log. sheets and/or operation of mechanical |. ner betrekking tot die byhou. van logboekstate en/of be tiening * 

clocking systems. , eo ve van meganiese inklokstelsels te onfvang. 

LO ‘Ryery. driver, canvasser, canvasser’s assistant. or. driver’s (c) Elke motorvoertuigbestuurder, bestellingwerwer, bestelling- 

|Jassistaint ‘sha 1 comply with the directions given to him -by his ) werwer se. assistent, of ’n motorvoertuigbestuurder se lassistent 

employer in eims of paragraphs (a) or (5) hereof and. shall sign | moet die opdragte nakom, wat. sy wertkgewer kragtens: palagrawe 

an. acknowledgment of his’ receipt of the said statement of duties. 

Soh | oe / an 

     

   
   

(a) of .(b) /hiervan aan hom witreik en ’n erkenning: |van | die 

body 
ontvangs van genoemde pligstaat onderteken. ea 

eel Lo so OO 
, n men! bat, 

| 2. | WRITTEN AUTHORITY FOR CANVASSERS. 
91. SKRIFTELIKE MAGTIGING ‘VIR BESTELLINGWERWERS, || . , 

Every ca wasser, collector, or driver, grade I, engaged in Bike bestellingwerwer, afhaler of motorvoertiigbestuurcer 8 aad 

inviting, soliciting or: canvassing articles to be laundered, dry | I, wat goedere wat sewas, droogskoongemaak of. gekleur moet 

Gleandd or-d ed, or-in, delivery of such articles after processing, word, vra, aanvra of wert, of sodanige artikels 14 dig |iproses- 

shall lat all times be in possession of a certificate of authority | behandeling afiewer, moet te alle tye in besit wees Van *n magtiging- 

in the form of Annexure C to this Agreement, signed and issued. | sertifikaat in die vorm van Aanhangsel.C van hierdie Oore nkoms, 

|| to hirh by-his employer. 
on deur sy werkgewer onderteken en aan hora uitgereik.-; |" 

SS o 
22, UURLOONSTATE, © 80 

22, Hourty Wace SHEETS. “ - Elke werkgewer moet in sy bedryfsinrigting op ’n plek} wat vir 

‘Every employer shall. exhibit hourly wage sheets in his establish- werknéemers maklik toeganklik is, wurloonstate tentdcnstell/wat die 

mentlin a place readify accessible to his employees showing— ondersiaande aantoon:— . oe 

--(a) prescribed hourly rates: 1 hour to 44, 1 hour to 46; (a) Voorgeskrewe wurloonskale: 1 tof 44 uur, £ tot 46 uur 

(by| teave pay: 1 to £2 months ‘ ° (b) verlofbesoldiging: 1 tot 12 maande. ; 

mde ite beh this: clause “ : ”. shall not Vir dié toepassing van. hierdie klousule sluit -,, bedryfs arigting 

For. the purpose of .this clause establishment”: . § ial no hig ’n voertuig of depot in nie. , 

aclufle a vehicle or depot. 
/ 

. 

: . : 
: 23, VERSEKERING VAN LONE INGEVAL VAN BRAND, 

3., INSURANCE. OF WAGES IN CASE OF FIRE, =.” Elke werkgewer moet by ’n ‘geregistreerde versckeringsmaat- 

Ho] it.) Every employer shail insute with a registered insurance company skappy verseker om voorsiening te maak vir die betaling aga sy 

Hl |}: |-¢o- provide for the payment to his employees who are’ deprived werknemers wat hul werk weens brand kwyt raak, van|éen |week 

"lh lof work through fire, one week’s wages for weekly paid employees |. S¢ besoldiging. vir weekliks besoldigde werknemers, en ci maand 

and one month’s wages for. monthly paid employees; provided | _S© pesoldiging. vir maandeliks besoldigde werknemers, inet| dien 

rt } i : ‘|*verstande dat indien die werkstilstand minder, as’ een| [week of 

    be
e 

            
  

that,| should the stoppage of work ‘be: fora period..of less than | 4 = r / . W 

one week or less than one month, as the case: may.be, payment minder as cen maand ‘sou wees, 1a. gelang. van. die geval, daar 

for ‘such ‘shorter, period shai be provided for by means of | vir die betaling van sodanige korter tydperk .vootsientt a gemaak 

) bo ‘ : moet word deur middel van versekering. -. oe y 

| 
| jinsurance. | | 

18. 
yo |                      



  
- .addresses of. all the in additio the ala 

. yequired in.terms of guib-clause (1) hereof, ‘be. furnished within 

:..for any other good or sufficient 

te ment; p } Wao } 
oii @) (BY of this ‘Agteement except for the purpose of. allowing © 
female. employees. to perform work-which is necessitated by. an: 
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voy 246 REGISTRATION oF EMPLOYERS AND EMPLOYEES, 

(t) Every. employer. operating. in the jaundry, dry cleaning 

and dyeing trade,-or occupier of any premises where one or more 

employees. are engaged in. the laundry, dry cleaning and -dyeing 

trade, shall within. one month from the date*of commencement 

of operations or. the occupation: of. such premises by him, or 

within one month from: the date of coming into operation of this 

Agreement, whichever-is the latter, notify the Secretary’ of the 

‘Council, in writing; of the following particulars :— 

(A) Bis ‘fullname and-residential address; 

(B) the title of trade’ name of his business; 

(C) the full: address. of his. business, including the P.O. Box 

“number Gf any) and the telephone aumber Gf any); 

~ “(Dy the natiire of the business. (Ge. whether a factory and 

“) Swhether’ a laundry” and/or. dry. cleaning and/or dyeing 

“esta blishinent);, uy woe . 

(B). the trade names, and addresses -of all depots; 

-<B)-the. full. names, buginess addresses, residential addresses 

wicand teade, names of all agents 
who are customers of--or agents to such employer “or 

occupier; : : : : 

(G) the following particulars relating to ali the employees | 

“employed. byhim in. the. laundry, dry cleaning and dyeing 

i. -tpaderas at: the. date. of such notification, namely: —- 

 @ Their full names (surnames and: first names); 

(b) their clocking aumbers Gf any); 

(ce) their classification {category of work); 

  

oo, eular employer; 
“(e) the ‘wages received by them}, : 4 

“." @ the mambers_-of - ‘their, reference’ books” ot’ identity 

oe documents; TS “ 

i. Q) their race’and: sex; 

(Ay whether adults, or minors; ’ 

°°" @% their Council numbers (if available) 

. Q) Uni: the ‘case of a partnership, the ‘full names.and residential 

all the pattnets shall, in addition to. the particulars 

the petiod specified in the. said sub-clause (1). 

(3): in the case. 0: ted y. vo 
particulars. shall. bé furnished, in addition to: thosé. required in 

sub-clause (1) hereof, within. the period specified in the said 

sub-clause (1 - 
   1g) The: full-names. of 

ws oe sthe'« pessén, in actual’ control ofeach. branch ‘of the 

oogu: business; | os . 

(bY the full:name.-of the Segretary of the company; 

(0) the’ addréss~ of the registered offices of, the “company, 
wee ineluding the P.O. Box number (if any) and telephone 

S number (if any)... : ot 

(4) In the event. of a. L 
-tequired. to be. furnished in terms of sub-clauses. (1), (2) and-G) 

of this ‘clause, other than: the particulars referred to in paragraph 

(G); of sub-clause.(1), the employer ‘or’ occupier: of. the | premises . 

concerned. shall fotward to the. Secretary: of the Council. a 

notification in “writing setting out’ the full particulars of such 

change, within fourteen’ daysof the date on which ‘such change. 

. took ‘effect. oO a : . 

i SY Upon receipt of. the information required to be furnished 

Gn terms of sub-clauses (1),-(2) and (3) of this clause, the Secretary 

of the Council shall issue to, the employer or o¢cupier-of the” 

pretiises concerned a certificate of registration setting out -the 

names ‘Of ‘the ‘person, or. persons to whom it. is issued, the title © 

‘sseytrade-name under which the business has-been registered with 

‘the Gouncil, and the address of ‘the business; provided that the 

-Seeretary of the Council shall not register a ‘title or trade name 

of, a.new. business whichis’ identical. to or substantially the same 
-:as-a-title or trade name already registered with the Council... In.- 

the event of the employer or occupier of the premises. concerned 

refusing or failing, upon request of the Secretary. of. the Council, 

to submit a new title or trade name which is not identical to or 

. substantially the.same as one which is already registered with 

‘the. Council, “the. Secretary of. the Council shall register the 

business concerned in. the “personal name of the ‘employer or 

personal names of ome or more of. the partners concerned. - 

6) For the purpose ‘of. this clause “occupier” means any 

person ‘having. the~ general management . and. control of the 

premises, and if there are two of more such persons, includes all 

. such: persons. . 

. a 255 EXEMPTIONS. 

>. () The Council may, on account of old age- or infirmity, or 
reason, grant to or in respect of 

- any. person exemption from ‘any of the: provisions of -this Agree- 

rovided that.‘no- exemption shall be granted: from clause 

emergency. © 

or independent contractors .|- 

(dy thé dates on which-.they~ started work: with the parti- 

of a, limited’ liability “company, the following - 

nates ‘of all ‘the directors and the full names of 

change in aty--of- the -particulars: 

~ pk 
| 

occupier concerned, and in the event of..a. partnership in the |   | gev 
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Kiet 
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saari 
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a 
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@ 
woonadresse van -al die vennote verskaf word, benewens ° die. * 

. tydperk in, génoernde subklousule (1) bepaal.. peas 
beperkte aanspreeklik- | 

  

klou 

i 
ai 

-_ 

—
—
—
—
 

(3) fn die geval van.’n maatskappy met* 
heid, moet die volgende besonderhede,, benewens dié wat in isub- : 

i besighsid is; 
| |) die volle naam van-die Sekretaris van die maatskappy; 

oo 

"24, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS. 

Elke werkgewer wat in die Wassery-, Droogskoonmaak, en 
rbedryf is of ’a okkupeerder is van °n perseel waar een of 
werknemers in die Wassery-, Droogskoonmaak-. en Kleur- 

f werk, moet .binne een maand-'na die. aanvang van’ werk- 
hede of die vokkupasie van. sodanige perseel. deur- hom, of 

e een maand nadat hierdie Ocreenkoms van krag gewotd het, 
nlik die jongste datum, die Sekretaris van die Raad skriftelik 
nhis stel van die volgende besonderhede :— 

-Sy volle naam en woonadres; s 

) die titel of handelsnaam van sy besigheid; : 

\ die volie adres van sy besigheid, met inbegrip. van die 
posbusnommer, indien daar een is, ea die telefoonnommer, 
Indien daar een: is; So / . 

) die aard’ van die’ besigheid (d.w.s. ’n fabriek en of dit ’n 
“wassery en/of droogskoonmakery. en/of  kleurbedryfs- 
inrigting is); 00" | : 

) die handelsname.en adresse van alle depots;. 

') die ‘volle name, bésigheidsadresse,. woonadressé en _handels- 
name wan alle agente. of .onafhanklike kontraktante wat 
klante is van of agente -is...vir ‘sodanige werkgewer of 
okkupeerder; ‘ Loa : 

G) die volgende besonderhede met betrekking tot alle wetk- 
nemers wat by hom in‘diens is in die Wassery-, Droog- 
-skoonmaak- en’ Kleurbedryf op ‘die ‘datum. van-sodanige 
kennisgewing, nl— oS OS OS io 

(a) Hulle-volle name (vanne en yoorname); 

1 (by hulle inkloknommers (indien daar is): 

© hulle klas (Kategorie van werk); _ 
| (a) die datums ‘waarop hulle“’by | die 

begin werk het; 0. : 

(e) die lone wat. hulle ontvang; Q 
. die nommers van hulle bewysboeke of persoonskaarte; 

_(g) hulle ras en geslag; * a : 
(A) of hulle volwassenes of minderjariges is; 

“() hulle Raadnommers (indien dit beskikbaar is). 

‘betrokke _ werkgewer   

  

) In die geval-van ’n.vennootskap moet ‘die volle- name: en |. : 

| “besonderhede vereis ingévolge subklousule (1)-hiervan,: binne die - 

i isule (1). hiervan vereis word, binne die tydperk. bepaal in | | 
-genoemde subklousule. (1), versirek -word— : mu 

|(@) Dié:volle name van al die direkteure en die volle naam | 
werklik in beheer van elke tak vani die van die. persoon wat 

   

    

ie. adres _.vait die gerégistreerde’ ‘kantore -van’ die amiaat- 
_skappy,’. die. posbusniommer. ‘ingesluit Gindien daar: 

|” en.die telefoonhomimer (Indien daar een is), 62>: 

(4). Indien daar: enige veranderings plaasvind in “die-besonder-- 
hede wat ingevolge subktousules (1), (2) en (3) van hierdie klousule 
yereis word, uitgesonderd die besonderhede in. paragraaf (G). van. 
gubklousule (1): genoem, moet die werkgewer of die okkupeerder 
van die betrokke ‘petseel: binne veertien dae vanaf. die datum 

Waal 
van) 

rop: sodanige -verandering: plaasgevibd. het. aan die Sckietaris 

Yes nderhede van sodanige verandering meld. 

  

peel 
at 

Wor 

eid 
verdtande dat die Sekretaris van -die Raad nie ’n titel of ’a_ 
han 
of b 
by: 

op 
pf hi 
as 
Sek 
pers 
en 
lof i 

|pee 
die ‘ 

lomy 
| 

| ( 
| he’ 

| viy 
‘met, 

|(B) 
| eind 

(3) Wanneer. hy die. inligting ontvang wat ingevolge ’.sub- 
klousules. (1), (2) en (5). van. hierdie klotigule’ verskaf moet: word,- 

r -Mmoeg 
| 

tt die. Sekretaris van die Raad aan die. werkgéwer ‘of vokku- 

die name van die persoon of persone aan wic' dit ‘uitgereik 
d, aangee asook die titel .of handelgnaam waaronder.dic besig- 
‘by die Raad. geregistreer is en die besigheidsadres; met dien 

Weisnaam, van ’n nuwe besigheid mag registreer wat. identies 

die -Raad: geregistreér is nie. Ingeval-.die werkgewer: of 
upeerder.van die betrokké perseel weier of-ingebreke bly om 
die. versoek van die~ Sekreteris van’ dié Raad ‘’n nuwe titel 
andelsnaam in te dien wat nic identies of wesenlik dieselfde is 
ben wat -alreeds by die Raad geregistreer is nie, moet die 
‘etaris van die Raad die betroske besigheid registreer op dic 
oonlike naam van die’ betrokie’ werkgewer of okkupeerder, 

“indien dit ’°n vennootskap is, op die persoonlike. name van een 
neer van die betrokke vennote. . 

) Vir die toepassing van hierdie kiousule. beteken~,, okku- 
der” enige persoon wat die.algemene bestuar en, beheer van 
perseel het,-en indien daar twee of meet sodanige persone is, 
at-dit al sodanige persone. : 

25. VRYSTELLINGS. — 
') Die Baad niag aan. of ten opsigte van enigiemand, weens 

telling ‘van enige’ bepaling..van -hierdie Ooreenkoms’ verleen; 
dien verstande dat.daar geen ‘vrysielling van klousule 8° (2) 
van: hierdie Ooreenkoms -verleen mag word. nie ‘behalwe- ten 
é vroulike:werknemers toe 
il vereis-word, te doen. 

a a 19.   

een. is). 

die Raad *n- skriftelike. kennisgewing stuur, wat die. volle. 

der van dic. betrokke -perseel ’n. registrasiesertifikaat’ uitreik 

oofsaaklik dieselfde is as ’n titel of ’n handelsnaam wat alreeds 

otiderdom of swakheid: of om enige ander efdoende rede, 

te laat om werk .wat deur ’n nood-- 
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depot’ 
necord 
shall sh. 

‘hereof, 
in ‘whict 
which shall be countersigned daily: by the person. to whom he is 

F Fespons ible. 

‘Mauses| 
subsea ent to the occuretice of the events recorded, and these   

        
   
we bi 

annel, 

(1) O1 
s employer shall‘deduct four cents per week from the’ 

  
ouncil shall fix in respect ‘of any person granted 
nder the. provisions ~of sub-clause (1). hereof. the 
abject to which such exemption is granted and the 

‘during -which such exemption shall operate; provided that 
incill may, if it deems fit, after one week’s notice in 
AS been given to the persons concerned, withdrawn any 
exemption whether or not the period for which exemp- 

granted has. expired. : 

‘
O
w
 

O
 

ni 
3     

  Secretary of the Council shall issue to every person 
‘exemption in accordance with the -provisions of this 

licence signed by him setting out— 

full names of the person concerned; 
provisions of the: Agreement from which exemption iS 
nted; 
conditions fixed in accordance’ with the provisions of 

ib-clause (2) hereof subject to which such exemption is 

granted; and 
period during which the exemption shall operate.., 

> Secretary of the Council shali— 

nber consequtively all licences issued; 
ain a copy of each licences: issued; 

1ere an exemption is granted. to an employee, forward-a 
opy.of the licence of exemption to the employer ‘con- 
rned. 

yery.employer arid employee shall observe the. provisions 
cence of exemption issued in terms of this clause.. 

e Secretary of the Council shall forward to the Depart- 
[Labour a copy of all exemptions granted. 

26. RECORDS TO BE KEPT BY EMPLOYERS. 

ery employer ‘shall at all times keep the following records 
in ink :— , : 

wage register in terms of ‘section fifty-seven of and 
‘Negulations under the Act; 

egister listing all employees. in alphabetical order, in the 
rm! of Annexure “ F” to this Agreement;     ii lis Agreement; 

@ ‘alitecord of the working times of each of the employees, in 
i ec ms. of.section nine of Act No. 22 of 1941. 

' @) & ery, employer of one or more collectors shall keep in the 
factory-from which such: collectors normally operate, a 

" alll orders brought in by such collectors. 

| (a) identification ‘of establishment; 
(Db) date of each week ended; 
(c) name of collector; . 
(d) the value of the orders for articles to be laundergd, dry 

|" | gleaned. or. dyed brought in by him during the ‘week’ 

[ géncerned; 
|) the rate of commission payable. 8 

3) @ 
‘every collector shall be issued’ with an order or call: book 

he shall record the orders brought in by him and 

    
(b). the 1 value of the orders to be recorded in terms. of sub- 

dlause (2) | hereof shall correspond with the relevant’ information 

contai ed i in the order or call book. 

  

    very @. 
(1), (2), and . (3) hereof for a period of three years 

    

ecords| shall be kept available for inspection at any, time within 

hat period. : 

27, Counc FUNDS. 
e- funds of the Council which shall be vested in and adminis- 

the Council, shall be provided in the following 

  

  

every pay day after this Agreement comes into operation 

ages of each of his employees, other than casual 
Unployees, who have worked’ in that week and for whom. 
fainimum rates are prescribed in this Agreement; provided 
that deductions shall be made from payments received 
by an employee prior to proceeding on annual leave. in 
respect of any period of leave and paid holidays, which 
for the purposes hereof shall be deemed to be ordinary 
time worked. 

(B® The total amount so deducted from employees, together 
with an equal amount which shall be contributed by the 
employer himself, shall be forwarded by the laiter to the 

‘ the month succeeding that during which the deductions 
were required to be: made, together with a statement 
bees the number .of employees. from. whom the 

ductions were made. 

  

-van. enige vrystellingsertifikaat wat kragtens hierdie Klouwule 

annual leave register in the form of Annexure “G” to 

‘Such records © 

In addition io the records prescribed - in sub- clause (2) 

employer shall retain the records prescribed in sub- . 

Secretary of the Council on or before the 7th day of   

(2) Die Raad bepaal ten opsigte van enigiemand aan wie 
vrystelling kragtens die bepalings van subklousule (1) hiet van 
leen word, die voorwaardes waarop daardie vrystelling 
word en die tyd wat die vrystelling van krag moet bly; 
verstande dat die Raad na goedvinde, nadat hy ’n week 
skriftelik aan die betrokke persone kennis gegee het, enige 
stellingsertifikaat kan intrek, afgesien daarvan of die tyd waal 
die vrystelling verieen is, verstryk het of nie. 

_ G) Die Sekretaris van die Raad moet ooreenkomstig ¢ 
lings van hierdie klousule aan iedereen aan wie vrystelli 
leen word, ’n vrystellingsertifikaat: uitreik, deur hom ond 
waarin die volgende gemeld word : — . 

(a) Die betrokke persoon se naam voluit; 
(b) die bepalings van die Ooreenkoms waarvan vrystell 

leen word; 
(cy die voorwaardes ooreenkomstig die bepalings van 

sule (2). hiervan vasgestel, waarop die vrystelling 
' word; en 

(d) die tyd wat die vrystelling van krag moet bly. 

(4) Die Sekretaris van.die Raad moet— 

{a) al die vrystellingsertifikate wat uitgereik word, agte 
volgens nommer; : 

(6) ’n afskrif van elke vrystellingsertifikaat behou wat fh 
word; en 

(c) in die geval van ’n vrystelling wat aah *n werknent 
leen word, ’n afskrif van die vrystellingsertifikaat 
betrokke werkgewer stuur. 

(5) Elke werkgewer en werknemer moet die bepalings 

nS 
rt 

Dg 

sub 
lve 

  

na 

gereik word. 

(6) Die Sekretaris van die Raad moet aan die Departemen 
Arbeid ’n afskrif stuur van elke vrystellingsertifikaat wat juitg 
word.. , 

  
vi 

Z 

26. REGISTERS WAT WERKGEWERS MOET BYHOU. 

(1) Elke werkgewer moet te alle, tyde die volgende i egiste: 
waarin met ink geskryf moet word, byhou:— r   (a) ’n Loonregister. kragtens artikel sewe- ren-vyftig van, 

-Tegulasies kragtens die Wet; | 
(b) ’n. alfabetiese diensregister in die vorm van Aanhang 

van hierdie Ooreenkoms; | : 
(c) ’n register van jaarlikse verlof.in die vorm van Aanh 

PS 

el 

ken, 

bepa- 

ver- 

lou- 

‘lee 

een. 

ereik. 

ver- 

kom 
Uit- 

ereik 

1 die 

  
G-var hierdie Ooreenkoms; | 

(d) ’n register van die werktye van elkeen van die- -werkinemne 
ingevolge artikel nege van Wet No. 22. van 1941. 

4 
ra 

(2) Elke werkgewer van een of meer afhalers moet in die 
of fabriek, waaruit sodanige afhalers gewaonlik optree, ’nire 
byhou van alle bestellings wat deur sulke afhalers, ingele yar Wok 
Dié registers moet die volgende aantoon :— . 

(a) Identifisering van bedryfsinrigting; 
(bh) datum waarop elke week geéindig het; 
(c) naam van.afhaler; ° 
(d) .die waarde van die bestellings van artikels wat | gewa 

skoongemaak of gekleur moet word, wat deuir hom 
rende die betrokke week ingelewer i iss” : 

(e) die kommissieskaal wat betaalbaar is. 

A Oy
 

(3) (a) Benewens die registers wat in subklousule (2)] 
voorgeskryf is, moet ’n bestelling- of besoekboek aan elke 
uitgereik word waarin hy die bestellings wat deur hom i 
is, “moet aanteken en moet dit daagliks deur die perse 
wie hy verantwoordelik is, medeonderteken word. 

(b) Die waarde van die bestellings wat ingevolge sub 
(2) hiervan aangeteken moet word, moet met die ‘inligt 
eenkom wat ter sake is en wat ‘in ‘die bestelling- of be 
voorkom. 

  
  
  

(4) Elke werkgewer moet die registers wat in subklousples 
(2) en (3) hiervan voorgeskryf word, vir ’n tydperk 1 
jaar na die aangetekende voorvalle bewaar,. en hierdie 
moet te eniger tyd binne daardie tydperk vir ondersoek| 

  

ngs 

  

epot 
vister-   
  

baar gehou word. 

, 27.. FONDSE VAN--DIE: RAAD. 

Die bevoegdheid om die Fondse van-die Raad te beheer 
administreer, berus by die Raad en die. Fondse word| 
‘volgende wyse verskaf :— | 

  

(1) Op elke betaaldag na die inwerkingtreding van) bi erdie - 
    OCoreenkoms, moet elke. werkgewer vier sent per 

aftrek van die loon. van elkeen van sy werknemers, v 
gesonderd los werknemers, wat in daardie week g 
en vir wie minimum lone in hierdie Ooreenkoms 
skryf is; met dien verstande dat die bedrae van| 
ging wat ’n werknemer ontvang voordat hy me 
verlof gaan, afgetrek moet word vir enige verloft 
vakansiedae met besoldiging, wat vir die toepassin 
geag word. gewone tyd te wees wat gewerk is. 

We 

esol 

ot
 

perk 
gi] hiterv 

  (2) Die totale bedrag wat aldus van werknemers se fon 
_trek is, tesame met ’n gelyke bedrag wat deur di 

ne 

i e) erk het 
voor 

OK 

it: 

Be~ 
idi- 

laalrlikse 
en 

an 

afpe- 
le werk- 

gewer “self bygedra moet word, moet deur laasgencemde 
voér of op die 7de dag van die maand wat volg (op dié 
‘waarin die bedrae afgetrek moes word, tesame mefl n| staat 
wat die getal ‘werknemers aantoon van wie die bedrae 
afgetrek is, aan die Sekretaris van die Raad gestuur word.         
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28, EXHIBITIONS OF AGREEMENT. 

‘Every employer shall keep a legible ‘copy of this Agreement 
‘in. both official languages in the form prescribed in the regulations 
under the Act-exhibited in each of his establishments, including 
depots but excluding vehicles, ina place readily accessible to his 
employees. . . 

29, PURCHASE. oF Goons, 

An employer shall not require his employees to. purchase any 
goods from, him or from a shop or person nominated by him. 

30. TRADE UNION "REPRESENTATIVES ON THE CounciL. 

Every employer shall allow any of his employees who ‘are 
representatives. Ot, altérnates on the Council every facility to attend 
to their duties in ‘connection with the work of the Council. 

31. Emptovees Not Speciriep. 

“@y'An employer shall notify the Council immiediately: upon 
engagement, or. upon publication of this Agreement, of the full 
particulars and nature of work of any employee employed on 
work not specified in this Agreement. 

(2) Notwithstanding that certain categories of work have. not 
been specified all relevant provisions of this Agreement shall 

'. apply to the conditions of service of such employees, 

3) ‘No: such. employee. shall be paid a wage lower than that 
prescribed for. a general employee i in this Agreement, 

32, ULTRA vines. 

Should any provision of this Agreement be declared ultra vires 
by any competent court of law,’ the remaining provisions of this 
Agreement shal be deemed-to be the Agreement-and. shall:remain 
in t force for the ‘unexpired period’ of. this: Agreement, 

33, RECOGNITION OF THE TRADE UNIONS. 

(1) Every. employer shall: permit the secretaries of the trade 
-unions, or any officials of the tradé unions who have. been 
authorised thereto in writing by the: unions, or any member of the 
unions’ -executive: committees. accompanying such secretaries or 
officials; to enter ‘his establishment from time to time during the 
lunch or tea breaks for the purpose. of — 

-(a) interviewing employees on trade union matters; 

' (b) enrolling new members;. 

(c) posting or distributing notices issued by the trade‘unions, 

(2) The members of the trade unions in each. establishment shail 
have. the -right .to appoint one: or more shop stewards and/or 
shop committees. from. amongst themselves, and the employer 
concerned shall accord full recognition .to such shop stewards and 
shop committees..and provide reasonable facilities for meetings 
thereof and consultations theréwith on matters in dispute and 

' matters generally. affecting the working conditions of the 
employees concerned. 

(3) Upon being requested in writing by. an employee to do so, 
an employer shali deduct from: the wages of. that employee the 
amount -of the employee’s trade union subscriptions and forward 
the arnount so deducted, by not later than the last day of the 
month’ succeeding the month during which the deductions were 
made, to the Secretary of the. Union, P.O. Box 6781, Johannes--. 
burg, together with a statement specifying the details of such’. 
deductions. 

34. AGENTS. 

‘The Council shall appoint ‘one or more. specified persons .as 
agents to assist it in giving effect to the terms of this Agreement. 
It shall be the duty of every émployer and. every employee to 
permit-such agents, in accordance with the provisions of the Act, 
to ‘institute such enquiries and.-to examine and/or seize such 
books and/or documents and -to interrogate such persons as may 
be necessary for this purpose. 

Signed at Johannesburg on behalf of the parties this 31st ‘day 
of March, 1964, in terms of section thirty- one of the. Industrial 

Conciliation Act, 1956. 

. J. Lewn, . 
Chairman of the Council. 

i G. P. DARWELL, 
. Vice-Chairman of the Council. 

“Mrs, D. AFRica,: . 
‘ Vice- -Chairman of ‘the Council, 

M. KAGAN, 
‘Secretary of the Council, 

"ger 

“van 

die 

  

28. VERTONING. VAN OOREENKOMS. 

Hike werkgewer moet in elkeen van sy bedryfsinrigtings, wat 
deppts omvat maar nie voertuie nie, op ’n plek wat vir.sy werk- 
nenters maklik toeganklik is, ’n leesbare kopie van hierdie Ooreen- 
kons in albei amptelike. tale vertcon hou. in die vorm wat by 
reg) iasie ingevolge die Wet voorgeskryt word. : 

29. Koop VAN ‘GOEDERE. 

nh Werkgewer mag nie van sy -werknemers vereis. om- enige 
gocHere van hom of van enige winkel of persoon wat deur.hom 
aangewys is, te koop nie. 

0. VERTEENWOORDIGERS " VAN. VAKVERENIGING IN DIE Raap. 

Hike. werkgewer moet enigeen van sy werknemers, wat verteen- 
woardigers of plaasvervangers in die Raad is, alle moonilik fasili- 
teite verleen om hul pligte in verband. met die werksaamhede val 
die Raad na-té kom. 

31. WERKNEMERS NIE GESPESIFISEER: NIE 

(i) ’n Werkgewer moet die Raad onmiddellik nA. indiens- 
neriing, of by publikasié van hierdie Ooreenkoms, aangaande 
die|jvolle besonderhede en aard.van werk van enige werkhemers 
in | diens op werk wat nie spesifiek in hierdie Ooreenkoms 

elbern i is nie, in kennis stel. 

Q) Afgesien daarvan dat. sekere _kategorieé- werk’ nie gespesifi- 
seet) is nie, moet alle bepalings van hierdie Ooreenkoms.. wat 
toepaslik is, 

toepassing wees, 

5) Geen sodanige werknemer moet ’n loon betaal word wat 
laer|” 
ges 

  
ryf is nie. 

32. ‘ULTRA VIRES. 

in dien enigeen van die bepalings: van hierdie.Ooreenkoms deur 
enige -bevoegde geregshof ultra vires .verklaar word,. word die 
oorblywende bepalings van hierdie Ooreenkoms die Ooreenkoms 
geag te wees en moet vir die onverstreke tydperk: van- hierdie Oor- 
eertkon oms van krag bly. - : 

33.- ERKENNING VAN DIE VAKVERENIGINGS. 

i) Elke. werkgewer. moet die sekretarisse van die vakverenigings 
of |énige’ beamptes van die vakverenigings wat skriftelik daartoe 
deur die vereniging gemagtig is, of enige lid van die verenigings 
se ,Witvoerende komitees wat sodanige. sekretarisse of beamptes 
vergesel, toelaat-om die bedryfsinrigting van tyd tot tyd tydens 

imiddagete- of teepouse -binne té gaan ten einde— 

da) werknemers in verband met sake van die vakvereniging te 
spreek; . 

(6) nuwe. lede in te. skryf: 

c) kennisgewings wat deur die vakvereniging uitgereik word, 
op te plak. of .te versprei. 

Die lede van die vakverenigings in elke bedryfsinrigting 
die reg om een of meer skakelbeampte of skakelkomitees 

a
 

a
 

(2 
het 
uit 
aan 
ning 
hulle, 
onts| aan het, en sake wat. die werktoestande” van die ‘betrokke 
werknemers in die algemeen raak. 

8 Wanneer ”. 
vetsoek word, moet die werkgewer van die loon van daardie 
werk nemer die bedrag van die werknemer se vakvereniginglede- 
geld 
lags 

sodanige . skakelbeamptes’ en/of skakelkomitees volle erken- 
verleen en redelike fasiliteite verskaf vir vergaderings deur   
aftrek en die bedrag wat aldus afgetrek is, vddr of op die 

e dag van die maand: wat:volg op die maand waarin die 
-aftrekkings -gedoen is, aan die Sekretaris van die Vakvereniging, 

us 6781, Johannesburg, stuur, tesame met ’n staat wat die - Pos 
besoinderhede van sulke aftrekkings Spesifiseer. 

| / 34; “AGENTE. 

e Raad moet. cén of meer aangewese persone as agente aan- 
sidl om met die toepassing yan hierdie Ooreenkoms behulpsaam 

te | wees, Dit is die plig van elke werkgewer en elke werknemer 
om sodanige agente toe te laat, ooreenkomstig die bepalings van 

di¢ Wet, om sodanige ondersoeke in te stel en om sodanige 
boeke en/ of dokumente te ondersoek en/of beslag daarop te 1é 

op die diensvoorwaardes van sodanige werknemers 

is as dié wat vir arbeiders in hierdie Ooreenkoms voor- | 

hulle geledere.aan te stel en die betrokke werkgewer moet * 

n werkgewer skriftelik deur ’n werkriemer daartoe. 

en samesprekings. met hulle aangaarde sake waaroor geskille ~ 

en| om sodanige persone te ondervra, as wat vir hierdie doe] nodig 
mag wees, : : 

Namens. die pariye op hede die Z1ste dag van Maart 1964 in : 
Johannesburg onderteken, ingevolge artikel een-en-dertig van die 
Wet op Nywerheidsversoening, 1956. 

| : J. Lewin, 
Voorsitter van dié Raad, 

| | So " G. P. Darwert, ~ 
CGndervoorsitter van die Raad, 

a, '. (Mev.) D. ARRICA, 
| ce _ Ondervoorsitster. van die. Raad. 

M. Kacan, , 
Sekretaris van die Raad, 

2h    
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ANNEXURE A. 

PAY ENVELOPE, 

Clock No 

Wage Rat 

  

  

re ee                 4 

~ AANHANGSEL A. - 

LOONKOEVERT, 

gewerk.:. a fe 
gewerk.. 0 dete oe 

  

  

    ALE AFTREKKINGS. <4 vee cls us oe oe oe ne 
      .| NErro BEDRAG. 
      

ANNEXURE. ‘BS 

DAILY 106 SHEET. 

_. PARTICULARS TO BE FILLED IN BY EMPLOYEES DAILY. . 

: No 

Vehicle No 
  Assistant : 

HOURS OF WORK. . 

Of Canvasser’s or 

Of Canvasser... -, , Of Driver. Assistant. — 

Meee ces eae 

_ Signature’of Canvasser’s or Driver's 

FOR FIRM’S OFFICE USE ONLY. ~ 

orked:— Overtime Hourly RB Rate:— 

vin " " or 

or. “Diver s “Assistant - ~ cacinciniatnsinasuninmcmanpusinia OF Canyasser’ $ oF SZ 

or Person ‘Authorised by. him uu 

either the! employer or employee to complete these sheets i is a Co: 

Daté 
  

  

based on Log Sheets should be reported to the Industria Council within three months cof the date to which the 

Ner- Amount Duz. 

_ COUNCIL FoR THE: ‘LAUNDRY, ‘DRY CLEANING AND’ DYEING TRADE CERANSVAAD, me 

ntravention which renders both the employer 

Peeper 

  a



- ’ ene ye pe pean y 

: . . i 

| 
i 

i . BUITENGEWONE NE STAATSKOERANT, 30 OKTOBER 1964, 

| AANHANGSH, B. . dt 
  

NYWERHEIDSRAAD VIR DIE. WASSERY-, PROOGSKOONMAAK: EN KLEURBEDRY. B (TRANSVAAL). 

Pospus. 1609, JOHANNESBURG. : S : oa 

. DAAGLIKSE ‘LOG. Lt Co : . . pol 

~ . . ae . . / - : 

‘| 
BESONDERHEDE WAT DAAGLIKS DEUR WERKNEMERS INGESKRYE MOET WORD. 

  

  

  
  

  

  

     
  

Dag. . Lo : | : ef Batum:. . 

Naam van bestellingwerwer . Lain RoetetOMetay nen mma 

“Naam van inotorvoertuigbestuurder. . a : art | ‘ “ace : 

Naam van bestellingwerwer of bestuurder se assistent..... came I nin sani Voertuignommer? 

    

WERKURE. 
  
  

  

  

          

gg Je | . “Van besiollinewerwer of. Van bestellingwerwer. _ ve motorvoertugbestuurder. motorvoertuigbestuur der se assistent, 

Beaintyd. cease lev chews eee | : 
Ophoutyd...... 0.00005 aeete be vy sinned 
Etenspouse beeen enna e ee aees ; snc nnn sl: 
  ; | . a ee = 

»Defekte aan voertuie (indien daar is)... “soa vi - ila wee 

Datum by firina se kantoor. ingehandig seit ss . | 

  

     

fo 

  

Handtekening van bestellingwerwer. of ‘motorvoertuigbestuurder ‘se assistant ssnunigamnme se “nmin io dicdimcite cnt 

a “ SLEGS. VIR.DIE KANTOORGEBRUIK VAN DIE FIRMA. — 
. Gewone ure gewerk:— ns : : ee . 

  
HandteXening _ van bestellingwerwer. 

\ Handtekening van -motorvoettuigbestunrder 
  

  

«, - . I Deut bestellingwerwer. og 
  

Deur motorvoertuigbestuurder... pan ws | = 

Deur bestellingwerwer of motorvoertuigbestuurder se assistent 

  
  

  
  

  

  

, Oortydure gewerk:— Bt PE, ee Oortyduurskaal:— 

©» Deur bestellingwerwer... nn st . ‘Van bestellingwerwer 

Deur motorvoertuigbestuirder.. ne aenpnininaainany — Wan motorvoertuigbestuurder. “aie Ma - = 
Deur bestellingwerwer of motorvoertuigbestuurdey, se assistent... Wan ‘bestellingwerwer. of mnotoryoertuigbestilurder se. -assistent... : 

Handiekeninig yan werkgewert of persoon deur bom gemagtig.. . : sninnnnstnun Datum nagesien... : 
| : 

_. Versuin deur die werkgewer of die werknemer om hierdie. state ini te -vul,is ’n misdryt wat sowel die, werkgewer as die werknemer aan 
vervoiging blootstel, ZI 

Alle navrae betreffende Iggboekstate moet birine drie tmaande van an die datum af waarop die nayraag! betrekking het aan die Nywerheidstaad 5 
gerapporteer word. ; a 

Jo Scr eae 

ANNEXURE Cc. 

| irs wo, wee 

~ COLLECTOR’S CARD, 

  

Name of Firm. 

Address of Firm Phone: . . 

: This Permit. Authorizes . - on 

. Reference Book No. 

- Employee’ $ Council No. 

        

i a Employer's Signature. : 
  

  

  

Pe “Monthly Signature: pete te 

OF, f Employer de .              + Monthly Sigiiatute A fnag poi | sonny Signature ic - Monthl ‘Signature © 
~ of Employer. eye Month: : Month.) OF Eeaploy :    

  

  

  
  

  

  
  

  

  

  
                    

  
     



  

    

   

    

  

  

  

  
  

  

  

  

  

  

  

  
  

  

  

  

      

  
  

  

  

  
  

  

  

rea pce ep Tee pe rey re as : : Pe pe ce apa tea OSE EET SEE Ope ome nmr ore pee | STAe-THRAHE PY 

a rm 
| i | | 

Hy i: i | co, oo. : co! 
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: AANHANGSEL C. 

AFHALER SE KAART. 
Fi 

| 

Hal i. an et 

Naan van firma 

Adres van ‘firma ; : ne Foon 

I Tierdie permit mag 1S anon Sa : ; - ne _ us on 
» " " em " = 

Bewysboeknommer 

Werknemer sé Raadsnommet...... an 7 ; a 

om vir die ‘bogenoe mde firma goedere af te haal vir droogskoonmaak, was of kleur. : _ — a 

" Werkgewer se handtekening. |. , ' 

Werkgewer se. : Werkgewer se Werkgewer se . de Werkgewer se | 

handtekening, ~ | Maand, handtekening, Maand. handtekening, Maand. . handtekening, | 

maandeliks. ..° . + maandeliks. maandeliks. a maandeliks. 

Januarie... amen ch ADT iL. oe famnnnmmnnininne ‘Julie. woe | mmmmenanne seunnntanananan Oktober. 4 

|| |Februarie.. ‘ Méi..... : Augustus . 1 Nov.....: 

Ll] [Maart. os snasinninne| SUBIC» 6 «4 Sept..... winine| DCB. ee»             
  

ANNEXURE.D. . 

INDUSTRIAL COUNCIL. FOR THE LAUNDRY, DRY CLEANING AND DYEING TRADE (TRANSVAAL). 

P.O. Box 1609, Johannesbur g, 

CERTIFICATE OF SERVICE. . 

  | ‘Name of Employee (in full) 

  

  
  

J) Tndemtity NO. mine ee Employee’s ‘Council No, 

Classification Date: Wage Date. | Wage Classification | Stamp and ‘ 

Name of Firm. on Started on -. of | on on Sighature of 
ara Engagement. | Work. Engagement. | Termination. | Termination. | Termination. | . Employ ert 

  

                  
  

a . ~ Fhis certificate must be completed by the employer and handed to the employee upon termination of service. * 

AANHANGSEL D. . a on 

NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL). 2) | | 

". . Posbus 1609, Johannesburg. 

  

  

  

  
  

  

  

DIENSSERTIFIK AAT, 

Volle naam van werknemer 

i | Persoonsnommer... Werknemer se Raadsnommer 

Klassifikasie - Datum Loon. Datum — Loon . Kiassifikasie - Stempel eh 

Naam van firma. by waarop werk _ by van. __, by : yo. Handtekening 

indiensneming. begin is. indiensneming. | beéindiging. beéindiging. beéindiging. | van werkge er. 

e 

  

                  
  

Hierdie sertifikaat_moet deur die werkgeyer ingevul ei by diensbeéindiging aan die werknemer oorhandig word. 

a4.        



ANNEXURE E (FROND) 

INDUST: RIAL COUNCIL FOR’ THE LAUNDRY, DRY CLEANING AND DYEING TRADE (RANSVAAL). 
- P. O.. Box 1609, ‘JOHANNESBURG. : Monthly Employment: Return for the Month. of... (1) This form must-be forwarded to the Council in duplicaie, by the 7th day of each month, in n respect of the month imntediately preceding, One copy will ‘be. “endorsed ‘by ‘the. Council . 

and returned to the employer as proof of receipt. 
(2) The information to be furnished on this form applies to the following employees = — 

All those who were engaged or whose services were terminated or whose classification of work was changed during the above-stated month. Except employees whose 

Name of: Firm. 
Please Note: 

wage exceeds R130 per month or R30 per week. 

@G) All columns must be filled in to the extent to which they.apply. 
(4). Nil returns must also be rendered. Just: write ‘ 
‘G) Please Type or Write in Block Letters. 

_SECTION A. —EMPLOYEES WHOSE SERVICES WERE TERMINATED DURING ABOVE MONTH. 

-Read headings carefully. 
“Nil” across form, date it and sign it. 

  

  

                          
  

- Council Employee’s Surname. . Ide ati t ‘Clock Classification!|: Date Wages Date _ Wages Classification Leave Pay . Number (This applies also Employee’s First Name(s): Numb. a Number ' on of "on Left ' -on on Paid on ‘ ° . to Natives.) : / , ‘|. Gfany). | Engagemént.) Engagement. Engagement. oe Leaving. Leaving. Termination. 

P.T.0. , PLEASE TURN OvER—FOR ENGAGEMEN T S OR RE- CLASSIFICATIONS, P.T.O. 

AANHANGSEL E (VOORKANT). 

_NYWERHEIDSRAAD VIR DIE WASSERY., DROOGSKOONMAAK- EN KLEURBEDRYF F (TRANSVAAL). 
  

  

    

  

s
o
o
 

~ Let.Wel:. . 

  

Do - Toot = Pospus 1608, FomaNNEssuRGe ~Naam van Firma... Maandelikse Diensopgaaf vit die maand : 
.@) Hierdie vorm moet in duplo aan die Raad gestuur word voor of op.die 7de dag van elke maand, ten opsigte van die maand wat dit onmiddellik vooraf gaan. 

die Raad geéndosseer word en aan die werkgewer as ontvangsbewys teruggestuur word. 
(2) Die inligting wat-op hierdie vorm verstrek moet word is van toepassing op die volgende werknemers :— 

.Almal wat in diens: -getree het, of wie se diens becindig’i is, of wie se klas werk verander is gedurende bogenoemdé maand. Uitgesonderd werknemers wie se loon. meer as R130 per maand of R30 per week is, 
(3) Alle kolomme moet ingevul word na die mate wdarin hulle van toepassing Lees die: opskrifte noukéurig. 
(4) Geen opgawes moet ook gemeld word. Skryf net ,, Geen ” oor r die vorm, met die datum en teken dit. 
(5) Tik of skryf asseblief in blokletters, 

AFDELING A.-WERKNEMERS WIE SE DIENS GEDURENDE BOGENOEMDE MAAND BEEINDIG IS. 

Een afskrif sal deur 

  
  

Klassifi- 

  

  

  

                        
  

BLAAI OM. 

: * Inklok- | , . - Raads- ‘Werknemer se van. an Persoons- | BOmmer kasie Datum van Loon Datum:van - Loon Klassifikasie | Verlofbesoldiging nommer (Wit is ook op Naturelle , Werknemer se voorndam (-namie). nonimer (indien by indiens- yoo diensbe- by. by betaal by . . van toepassing.) ‘ est daar indiens- | — neming. indiensneming. eindiging, beéindiging. beéindiging. | beéindiging. v een is).: neming. . - 

\. . 

- Baal sss, om—VIR INDIENSNEMINGS OF HER-KLASSIFIKASIES., 
BLAAI OM. |. 

79
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-ANNEXURE-E: @ACK) Sits os 

  

    

  

                      
    
  

  

  

  

    

  

  

              
  
  

  

    

  

                      
  
  

  

  

  

  

    

ano 

BBO. PLEASE TURN over-FOR TERMINATIONS.AND SPECIAL NOTES. / ‘P.T.O. 

7 SECTION B. —EMPLOYEES WHO ENTERED: YOUR, SERVICE. DURING AVOVE MONTH. oe 

‘Council : Ferma? anu. me : : : Glock” . Age (if - Classification -" Date Wages a, oe en 

Nuinber (if Ch eee Sto Nath J Employee’s First Name(s). | deny Number. | Race. : Sex. over 18 “on of. on |. Previous Employer (if known). 

known). | Pp “ IGS: , , um oe: Gfany).|- > : , State-A).'] Engagement. | Engagement. Engagement. / “ pas 

¥ ¥ zn eo ¥ aes ie # a # Fa Te = ® # = * 

\ - SECTION c. EMPLOYEES WHOSE, CLASS OF EMPLOYMENT HAS CHANGED DURING ABOVE MONTH. . 

Date. 19. nine ‘Gigned).. 

: : “Slenature of: Employer or Person ‘Kuthorised., 

* Council _ -.. Employee’s- Surname. Lo. - Employee’s First Identity ‘Clock Number Previous Previous Wage : New New Wage Date of 

~ Number. ~ This applies also to Natives.) | . Name(s). ° “Nurtiber. Gfany).”.. /"Classification, |-.- Rates. Classification: Rates: . Change. 

. \ 

AANHANGSEL E (AGTERKAND. : 

BLAAL OM. . _. BLAAL ASB, OM—VIR DIENSBEEINDIGINGS EN SPESTALE AANTEKENINGE. " BLAAT oM.. ; 

AFDELING B.W—WERKNE MERS WAT U DIENS GEDURENDE BGGENOEMDE MAAND BETREE HET. - 

“ a os ; Inklok--. Ouderdom eat ks Jt — Coa 

Raadnom- Werknemer se van. : o “| ‘nommer : . indien .|- Klassifikasie Datum van Loon ~~ og : 

mer Gindien|. (Dit is ook op Naturelle vi On) } Persoons "| Gndien. |.» Ras. Geslag. oueras. | by. indiens- by | Vorige werkgewer (indien bekend). 

bekend). van toepassing. ) ys . daar 18 jr. noern | indiensneming. neming. indiensneming- - , 

Co fae. : a : een is). |. \ * ouderdom),. |. nN 

1 

ES 3B, Ed ae . % °F a * , *% . # ; : : a i * ES TE Soy . % * * Py 

: AFDELING cq —WERKNEMERS WIE SE KLAS WERK. GEDURENDE BOGENOEMDE MAAND VERANDER HET. 

‘Datum 
‘ *(Goteken) : 

m . Handtekeniag van “werkgower of gemagtigde persoon. 

Raad- | Werknemerse van. (Dit isook|  Werknemer se voornaam ~ Persoons- J “ti . . Vorige Vorige - Muwe_ - “Nuwe.- “Datum yan 

nommer. op Naturelle van toepas: sing.) . . Cname). -nommer.” ‘een is). * klassifikasie. loonskaal.  klassifikasie.”. _ verandering. loonskaal. 
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