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| DEPARTMEN? OF AGRICUL TURAL ECONOMSCS
' : AND MARK..TENG s :
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SPECIAL _LEVIES 'ON FACTORY  CHEESE,
CREAMERY BUTTER AND CONDENSING
MILK, | )

5 e b ), i bRl e e

‘the Marketing Act, ‘1937 (Act No. 26 of 1937), ‘as

amended, I, D[RK. CorneLis Hermanus Uvs, ‘Minister of |

Agricultural Economics and Marketing, hereby make
known that the Dairy Industry Control Board, referred to
in section 3 of the Dairy Products Marketing Scheme,
: pubhshed by Proclamation No. 183 of 1954, as amended, |
has, in terms of section 24/ of that Scheme and with my
approval; ‘imposed ' the special. levies specified in the
Schedule hereto, in substitution for the special levies
made known by Govcmment Nohoc No. 811 of the 29th

_ May, 1964,

1 do hereby further make known that the said spema! l

levies shall become operauvv on - the ﬁrst day of
Novembcr 1964
: D C. H UYS

Mmlster of Agricultural Ecbnomms
md Marketing: - .

SCHEDULE. .

(a) A specml Jevy of factory cheesc at the’ ratc of-u'
-y 3¢ per pound of such cheese of the: Gouda. type;

iy 258 per pound of : such cheese of the Chéu{l“ﬁ‘ .

- type; and -

« (iii) 2c per pound- of such chcese other than of thc :

~ Cheddar or Gouda typc :
() A speclal levy On creamery buttcr at the rate of
' 247(: per pound of such butter. . = ;

(c) A speclal levy on condensmg mllk at the rate of— ;

() 6c per 100.1b. of such milk purchased or otherwise
'f_ the manufac{ure wof . sklm-mllk

(11} 9¢ per 100 lb of such I‘D!U{ purchased or other—

- met my goeﬁkeu‘smg, die .spesiale. el

EN BEMARKiNb

.:.DLPAR?EMEN? VAN LANDBOU- EK@NOME
]. .
|

| " [31 Oktober 1964.

'SPESIALE  HEEFINGS OP  FABRIEKSKA. s,.s..-.-_f
| FABRIEKSBOTTER EN KONDENSEERMELF

|'N6.-1757.1

E _____
'Oorcenkomstrg subart:kei (]) van amkpl nege—eﬂ stwingig

soos gewysig, maak ek, DRk Corneris Hirmanus Lvs,

bekend dat die Raad van Toesig op die Suiwelnywerhéid,

- genoem in artikel 3 van die bmwelproduktcbemarém‘:ws-'
slgema afgckondw by Proklamasie No. 183 van 1934
. s00s gewysig,. ingevolge artikel 24 van daardie sk

Bylae hiervan uitecngasit, Aipuels Rot, tef vervang
di¢ spesiale heffmgs bekendgemaak by Goewesni
1"\ megewmg No 811 van 29 Mei 1964.. ~

: s maak ek hierby bekend dat genocmde bpnsgal‘e x
'i:«nngs op che eerste dag van November 1964 in werking

tree.

; D C H UYS,
RO Mmlster van ‘Landbou- ek{)mmxﬂ :
i S o R ~en -bemarking. :

b 'BYL_ AR,

(0’) n Spesmle hefﬁng oy e

tipe; and

: (m) 2¢ per pound op- fabnekskaas va“.ﬁ 'n -ander tzpe ag .

|' die Cheddar- of Goudatipe. R .
{b} 'n Spesmlc heﬁing van: 247(: per pond op fahneks»- '

(c) n Spesmlc heﬁing vafi— ) ;

OR per 100 1b,: op kondenseermelk gekoep of'
. andersins verkry vir die - vervaardlgmg vaa afgm
'.: roomdemclkpoeler en . :

(n) 9 per 100 1b. op kondenseennelk gekeop oi’
- andersins verkry vir die vervaardlgmg van 'n"ander

. i'

- wise: acqmred for' the manufacture of a producl:
knm mﬂk powder s =2k

Asmoe

produk as afgeroomdemelkpoelcrl

-

va{n die - Bemarkingswet, 1937 (Wet No. 26 van. 1937},

M1ms£er van Landbou-ekonomre en b\,markmg hierby '

' i) 3c per-pond- op fabnekska.as -van, dle Goudatme
(11) 2:58¢ per pond op fabriekskaas van dle Ch&ddaﬁ‘«,-

_ il
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)AIRY PRODUCTS.—
ENT.

.126 of 1937), as amended,
- Uys, Minister of Agricul-
', hereby make known that
: qgaij referred 1o in section 3

ns made known by Government
ifi the |manner 1ndlcated in the

: | wnl that thls amendment
. '_e ﬁrst day of November

'b.C.H. UYS,

. and Markenng

,E; & i

COHI]CCllOB w:th the. sale
¢ known in the Schedule to
the 29th May, 1964 are

; ragraphs (l), (2) (3) and
ragraphs:—- =

he grades mdlcated other-

Price,

-5 per cent butte;fat

he manufacture of Ski]Il-
r than 168c per 100 1b. of
.1 cent butterfat;

ik powder at a price other

clause 2 of the followmg

utler Prtr:es

pric"es- specified hereunder:—.

ximum <e11mg prices specrﬁed in

el p ess cheese manufacturer or agent

i:g_

=

: [:h are heat sealed and each of which

ind ‘add es?] of the packer, the grade

ontain 1 therein and a recognised
& rly ,pnn

hf; pac__

L.

" [31 October 1954.

P section fweity-nine of the |

| ; - genoem in artikel '3 van die Suiwelprodukt
Wts| Marketing Scheme, published by | Eerioe produkieb
B of 11954, ‘as amended, has, in terms |

llpin Ol i1,
b at schefel and, with my approval, - goedkeuring, die verbodsbepalings bekend; enlh

eerste dag Van November 1964 in. werking tree. !,I :

tbr of Agricultural Economics |

1964 word hierby soos volg gewysig:— I.

ts: butterfat content or at
| specified below per Ib. of

other than i68€ ‘per 100 |

the manufacture of a

‘such milk containing '3-5

u 1 -
hall sell creamery butter of the. .
| at | prides | below the minimium or |

ST  Minimum *  Maximum.
i Selling Price - Selling Price -
[ ' per Ib. . perlb
. | lle ’ c

q 34-2 37
; 32.2 4 38
: 30-2 i

i e o P .
ign | after | clause 3. of the following.

pply to cheese packed by a cheese

dustry Control Board in consumer | .

ed on the wrapper or on a

No. 1758]. © 31 oeloh'
PRYSE VAN SEKERE SUIWELPRODqK
WYSIGING - | i

Qoreenkomstig subartikel '(1) van artikel nege-¢
van die Bemarkingswet, 1937 (Wet No. 26 van|19
gewysig, maak ek, Dmxk CORNELIS H_ERMANI
Minister van Landbou-ekonomie en. -bemark
bekend dat die Raad var Toesig op die Suiwekny

skema, afgekondig by Proklamasie No. 183 van. ],
gewysig, kragtens artikel 19 van daardie skema| ¢

Goewermentqkenmsgewmg No. 810 van 1964 opl :
in die Bylae hiervan aangedui, gewysig het. ; it

Voorts maak ek hierby bekend dat die Wy:aig,u EFEL die}’
i |

D.C H. UYS,
Minister van Landbowel )
- -bemarking, .

'-BYL’A’E-. o

- Die verbodsbepaimgs opgelé in verband 'n et

1. Deur paragrawe (1), ), (3) en (4) van kl 1
deur die onderstaande paragrawe te vervang:— |
.» (1) fabrieksroom van die grade aangedu erkry,
verkoop of van die hand sit nié, behalwe die
grondslag van -die bottervetgehalte daar énl|

behalwe teen die pryse hieronder verm?ld ;
bottervet wat dit bevat: — :

Graad.

(2) kaasmelk verkry. verkoop of van die [hand sit||]

- nieteen “n ander prys as 168c per 100 Ib. van
melk wat 3+5 persent bottervet bevat;. |

(3) kondenseermelk vir die vervaanJ ing Evan_

-afgeroomdemelkpoeier verkry, verkoop ic
hand sit nie téen 'n ander prys as 168cp

ver-
“koop van sekere swwelprodukte en afgekondn die
Bylae: van Goewermentskenmsgewmg No 810 van Mei

- van sodanige melk wat 35 persent b‘ottlerv vat;

(4) kondenseermelk vir die vervaardiging

produk behalwe afgeroomdemelkpoexer verknyd ver-

koop of van die hand sit nie teen “n ande 5
. 178c per 100 Ib. van sodanige melk wat 3-5/pErse
bottervet bevat.” i

2. Deur klousule 2 deur onderstaande klousu ite (ver-

vang:—

S« Botterpryse
- 2. Niemand mag fabrieksbotter van die gI
‘gedui teen laer pryse as die minimum ptysé
pryse as die maks:mum pryse hleronder verm

koop nie:— a0 :
e  Minimum i Maksinim
' e Graaa‘. ot verkoopprys |, verk@bpprys
ST -~ perdb. .| |perlib.
KRR s sivcovaansmuinoene bows 34-2 |
1) . 32-2 .
B8 v wmmas sabain vk s - 30-2 ;
3 Deur die volgende klous:.!e né Kioustle te
voeg:i— |
. “3 bis. Die makslmum verkooppryse aangedui in
_klousu!e 3 is nie van toepassing. nie op kaas|yerpak
deur ’n kaasvervaardiger, proseskaasveryaar - of
agent van die Raad van Toesig op die Suiw er-
-~ heid in pakkies van huishoudelike grootée W E itte-
verseél is en op elk waarvan die naam en adrss van
“die verpakker, die graad van-die kaas en ’n grkende
handelsnaam—of op die omslag van, df op| filetiket
aangeheg aan die. pakkiMmdehk aangeloom word.”, |

]
h e ve'm en Pnnter. Preiorla.

h
1
I

![

Die Staa;sdnflkkcr,- Pretoria. |
i s ; i i 039

k
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_ BUITENGEWONE_-STAAT_SKOER. ANT, 30 OKTOBER 1964 - i K

t-he'iast_ ‘work day of each month;. provided ..further. that-Wh;ere"' '-be!c_Eal te_-wdrcf- nie, en wat dan .-b‘p',die. laaste dag.va_n_-elkg_e' m-aa;nd-

- an employee’s employment terminates, on any day other than the | bei

al moet word; voorts met dien verstande dat indien: ’n

usual. pay. day of the establishment, he shall be paid on the | wefknemer se diens op enige ander dag as die gewone betaaldag
day. his service so terminates; -provided . further- that when an | van die bedryfsinrigting eindig, hy op die dag waarop sy diens
employee is on short-time he shall be paid before he finishes | aldiis eindig, betaal moet word; voorts met dien verstande dat
work for the week; provided further that if the ordinary pay day | wanneer 'n werknemer korttyd werk, hy betaal moet word voor-

of the establishment is for any reason not a work day, such. ag dat| hy vir'die' week klaar gewerk het; voorts ‘met dien verstande
- the occurrence of a public holiday on a Friday or Saturday, the | dat, indien die gewone betaaldag van die bedryfsinrigting om enige
-employees concerned shall be paid their wages and other moneys | rede nie 'n werkdag is nie, soos bv. 'n openbare vakansiedag
due to them on the last work day of the particular week. _ op |'n Vrydag ‘of Saterdas, die lone en ander geide aan die

(2) (@) Notwithstanding anything to the contrary contained in. | di
this Agrecment, the payment of commission to a collector in

betrokke werknemers verskuldig, .op die laaste werkdag van
e |besondere week aan hulle befaal moet word.,

2) (@) Ondank_s andersluidends bepalings in hierdie Oocreen-

terms of clause 4 (1) (A) may b.e'“?ad" g‘e:pa;ately fmfn his Bl koms, kan 'n_afhaler se kommissie ooreenkomstig klousule 4 (1)

remuneration. - ; _ . ' - (A)aan hom betaalbaar, afsonderlik van sy ander besoldiging aan
+(b) Commission’ may be paid monthly, and payment shall be _hom betaal word.”

made not Jater than the fourth pay day after the last week in |
EA e e e s : die ricrde beiaaldag na die laaste week in elke maand betaal
word. : RN ; . :

~eacti month, .- ) ;
i{e) -P:?i)'mént. of commission shall be accompanied by 4 staté- i

ment to be retained by the empleyee concerned, showing— |

{B) Kommissie kan maandeliks betaal word en 1;10€t voor of op

|{c) Betaling van kommissie moet' vergesel gaan van "n staat wat'
deur die betrgkke werknemer bewaar moet word en die ‘volgende

(i) identification of éstablishment; .~ . ' Jainloensis o :

. (11} ‘hame of employee concerned; : 5, ]

{iii) -rate of commission; _ - _ i

©. tweek-in-the'relevant period,.together with the date of the
- last day in each such week; e

_ (v)-the amount of, the commission payable in respect of each | |

- week of the relevant périod; - Lt &

{vi) a statement of any orders: held in suspense in terms of the l
. . first proviso hereto; - - b

S oo S g Ko S it R s iler ST met |dien verstande dat ingé"?al die
provided that in the event 'of the value of any order not being fiie op die betaaltyd bepaal is nie, die betaling van kommissie op"

i) Identifisering van die bedryfsinrigting;

' (i} naam van die betrokke werknemer;
(i} kommissieskaal;

“(iv) the total value of orders brought in by him during each | (iy) die totale waarde van bestellings wat hy elke week in die

onderhawige tydperk verkry, tesame met. die datum van die
laaste dag in elke sodanige week; :
V) die bedrag wat ten opsigte van elke week van die onder-

bawige tydperk aan kommissie betaalbaar was;

—

.(vi) 'n staat van enige bestellings wat kragtens die eerste voor-

_behoud hiervan hangende is,’ " ;
waarde van enige bestelling

determined at the time of payment) the payment of commission die vgaa;rdé'van daardie bestelling een maand uitgestel mag word;.

on the value of that order may be -deferred for' one month;

voor

met dien verstande dat ingeval die diens van 'n werk-

provided further that in the event of the termination of service nemer beéindig word, die kommissie wat op ‘die datum van diens-:
of an employee the commission owirig to him at the date of | bexindising aan hom verskuldig js, binne dertigdac-nd sodanige
termination shall be forwarded to the Council together with & | besindising aan die Raad, tesame met 'n staat coreenkomstig die.
statement in terms hereof, within thirty days of such termination. | bepalings hiervan, gestuur moet word. A

6. DEDUCTIONS, ' ' |
.. Subject to the provisions.of clause § of .this Agreement, every | |
employee shall be entitled to receive not less than full weekly or
monthly -wage; as the case may be, and an employer shall not
withheld any portion of any remuneration earned by an employee
nor shall any firies be levied against an employee or any deduc- | 'n
tions whatsoever be made from any amounts due to an-empioyee
for work performed by him- or otherwise arising from his em-"
ployment; provided thai— Ve it :
(1) except where otherwise provided in this Agreement, when-
~.: <. -ever an employee is absént from work; other than on the ||
- instructions o -at the reqiiést of his employer, a’deduction | |
. proportionate to the period of his absence calculated on ||
‘the basis of the wage which such employee was receiving
at the time thereof in respect of his ordinary. hours of work,
1 (2) with the written consent: of ‘ah employee,- a deduction for ||
.any amount paid by an employer to any municipal council |
or other local authority in respect of the rent of any house
or accommodation in any hostel occupied by such employee |
in any -locaiion or fownship under the control of such
council or other local authority, may be made; -

_ (3) whenever the ordinary hours of work prescribed in clause 7 |
7 dre’ reduced on account of short-time, a pro-rate amount '
. ofor the actual time lost may be deducted; provided that
“+ . isuch deduction shall not exceed one-third of the weekly .
. wage of such employee, itrespective of the number of
hours by which the ordinary hours of work .are thus
" veduced; and provided further that no deduction shall be | 5
oo made— L E ) ’ !

{a) in the case of shori-time arising out of slackness in. the
trade or a shortage of raw materials, unless the em- |
ployer has, not later than the previous work day, given

potice of his.intention to reduce the ordinary hours of |
work; i ' 5 i

{b) in the case of shori-time due to any other reason, in
‘respect of the first hour not worked, unless the em-

ployer. has given his employee notice on the previous | _

day that no work will be available;

- (4) with the written consent of the employees, deductions may
be made by an employer for holiday, insurance, sick,
‘medical, provident or pension funds, or for spetacles of|
for dentures or other dental work not otherwise provided|

: 5 |

for; © _ . . |

: (5) contributions to_the Industrial Council shall be deducted in!
- terms of clausé 27 of this Agreement; gl )
(6} contribufions  fo and'anfy‘ special deductions on behalf of]
: the Sick ‘Benefit Fund for .the Trade shall ‘be deducted in|.
terms of the provisions of any supplementary agreement

v12, -which may be declared binding in terms of the Act for the
. . purpose of continuing stch sick benefit fund; s L

4 ]
(4) dat, met dic skrifielike toestemming van die werknemets,

E : . 6. AFTRERKINGS.

'Behoudens-;-.die bepalings vari. klousule 5 van' hierdie - Ooreen-

koms, is elke werknemer geregtig' op die. ontvangs van minstens,
sy volle weekloon, of maandloon, na gelang van die. geval, en
'n werkgewer mag geen gedeelte van enige besoldiging, wat -deur -

werknemer verdien word, agterwed hou nie: ook mag geen

iwerkneraer boetes opgelé-of enigiets hoegenaamd van enige bedrae
afgetrek word wat aan 'n werknemer vir werk deur hom  verrig
|of wat andersins ‘uit sy diens voortvloei, verskuldig 'is nie; ‘met
. dien yverstande— ' wih ' -

(1) |dat,” behoudens ander bepalings in - hierdie Ooreenkoms,
- | wanneer “n werknemer van sy werk afwesig is, uitgesonderd
op bevel of versoek van sy werkgewer, 'n bedrag in ver-
houding tot' die tydperk van sy. afwesigheid, bereken op
die basis van.die loon wat sodanige werknemer ontvang het
| ten opsigte van:sy gewone werkure: fen tyde van die afwesig-

heid; dfgetrek mag word;. . E e '
(2) |dat, met die skriftelike toestemming van ’n werknemer,
'n bedrag wat 'n werkgewer aan 'n-munisipale raad of ander
plaaslike ‘bestuur betaal het vir die huur van ’n. huis of
verblyf-in ’n hostel waar sodanige werknemer inwoon in n
lokasie of dorpsgebied onder die beheer van sodanige raad
of plaaslike bestuur, afgetrek mag wordy - e

. (3) dat, wanneer die gewone werkure in klousule 7 voorgeskryf, -

‘weens korttyd verminder word, 'n_pro rato-bedrag vir die
[werklike tyd wat verlore gegaan het, afgetrek’mag word;
J|met dien verstande dat. sodanige aftrekking mie één derde
van' die weekloon van sodanige werknemer te bowe mag
|gaan nie, ongeag die getal ure waarmee die gewone werk-
ure aldus verminder word; en voorts met dien verstande dat
geen bedrae afgetrek moet word— . il
{a) in die geval van korttyd wat ontstaan weens *n slapfe
in die bedryf of 'n tekort aan grondstowwe nie, tensy
die werkgewer v66r of op die vorige werkdag kennis
gegee het van sy voorneme om die gewone weikure te
verminder; R
(b) in dic geval \van korttyd weens enige ander redé, fen
opsigte: van die cerste wur waarin daar nie gewerk is
nie, tensy die werkgewer op ‘die vorige dag sy werk-
nemer in kennis gestel het dat daar geen werk beskik-
baar sal wees nie; : : .

bedrae afgetrek mag word deur 'n werkgewer vir vakansie-,

versekerings-, siekte-, mediese-, voorsorg- of pensioen- -

fondse, of vir brille of vir kunstande of ander tandheel-

* kundige werk waarvoor geén voorsiening andersins gemaak
is nie; AL

(5) dat bydraes tol die Nywerheidsraad coreenkomstig klousule
-qh’;' van hierdie: Qoreenkoms afgetrek moet word,;

(6) q'a't' bydraes ‘tot en alle spesiale aftrekkings ten Eehqewe

an die Bystandsfonds van die Bedryf afgetrek moet word
kragtens die bepalings van enige aanvullingsocoreenkoms,
wat bindend verklaar kan word ingevolge die Wet ten eim;le

. sodanige Sickiebystandsfonds te laat voortbestaan, . -
: o u
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differtnt -daily times, provided that these times® shall fall
between the hours of 6 a.m. and 6 p.m.; .

case, of an employee engaged as a canvasser, col-’
lectof, a driver of a motor driven. wehicle (other than a

clusive:

our hours per day in the case

v day.

n any week, inclusive of the work performed in relation

ich empioyee’s ordinary duties (i.e. the work other than
of driving a motor vehicle), and 22 in the aggregate in
lin respect of his driving duties only;

|lemployee normally engaged in a six-day week,
rs in the aggregate on any day in the case of an
ormally engaged in a five-day week; and

to ;pﬁragraph (@) hereof and inclusive of the work
n relation to such employee’s ordinary duties,
¢r day in the case of an employee who mormally

alf-holiday,
o who normally works from Monday to Friday

brdiﬁary hours of work of a watchman shall not

n any week of seven days;
y day; :

m 6 a.m. if the watchman is employed.by day
_lif the watchman is employed by night.

y sub-paragraph (i) hereof, eight and one-half
r day in any establishment which normally
inclusive and which
a weekly half-holiday;

o sub-paragraph (i) hereof, nine and one-
hours per day .in any establishment which
“works from Monday to Friday inclusive.

“hours of work referred to in sub-clauses (a)
iii) hereof may commence and terminate at

ver), canvasser's assistant or driver’s assistant—
hours in any week from Monday to Saturday

to sub-paragraph (i) hereof, ten hours on

a part-time depot attendant— - »
our hours in any week from Monday to

v inclusive; )
: se of an employee who
six-day week, or subject to sub-paragraph (i)
five hours per day ia the case of an employee
tks a five-day week.

hours of work of a casual employee shall not

‘hours of work of a part-time driver shali not

ragraph (a) hereof and in respect of his driving
31 hours in the agggregats on any day in -the

to Saturday inclusive and is granted

Monday; _
and 9% hours per day in the case of

e'mplc;ye

interval
. perforfned a
that w

! shall count as ordi
|| by an interval
!continuous,

112

tchma:%to work more than five consecutive hours with-

time fin' excess of such one and one-quarter hours

of less than one

r shall . require or permit any employee other

‘at least one hour during which no work shall
which shall not be counted as time worked;

ere am interval exceeds one ‘and one-quarter

m PO e g
‘ i [T | Sl Sl
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a_n'y!arnjum | hich an employer ‘is required to deduct by ) dat enige ‘bedrag wat daar van 'n werkgewer kragtens wet of
law|or kny ordér of any competent court may be deducted, enige bevel van ’n bevoegde hof vereis word om af te trek,
proyided that whenever an employee consents or is required afgetrek mag word; met dien verstande dat indien n| werk-
in terms of the Native (Urban Areas) Act, 1945, to accepl nemer toestem of indien ‘daar . ingevolge die Naturelle
from His employer board and/or lodging, the deductions (Stadsgebiede). Konsolidasiewet, 1945, van hom vereis word
shall ot exceed the amounts specified hereunder: om etes of huisvesting van sy werkgewer aan te neem, die
: o T e " e aftrekkings nie die onderstaande gespesifiseerde bedrae mag
: oorskry nig:— C- i i
Per Per ' Per Per
- W;?k‘- M‘;’{”h' : Week  Week
> R R
Board...... 0.40 1.73 =17 AP— PR S s QA0 1.73
TLOGHING. o v s vy enivennenasnneneseins 0207 0.87 UISVESHNE. « « < v meeeierannes e ... 0.20 0.87
. Board and Lodging..... teiesieceesss  0.60 72,60  Etes en Huisvesting..... e eeetriesesee. 0.60 0 2.60;
i, . y C . (8) bedrae vir bydraes tot Vakverenigings met die skriftelike
with the written consent of the employee, deductions for *" toestemming van die werknemer afgetrek mag word.
subscriptions to the Trade Unions may be made. : : R
st ol W v 7. GEWONE WERKURE, . s
_ : 7. DRDINARY HOURS OF YYORK. = (1) Die gewone werkure van 'n werknemer, nitgesonderd ’n los
u)i The ordinary hours of work of an employee other than a | werknemer of 'n wag, mag nie meer wees as die volgende nie:—
d_ emplayee of 4 watchman shall not exceed— = . {a) in die geval van ’'n werknemer, uitgesonderd ’'n bestelling-
in the case of any employee other than a canvasser, celiector, werwer, afhaler, ‘n motorvoertuigbestuurder, n bestelling-
a driver of a| motor driven vehicle, a canvasser’s assistant, werwer se assistent, motorveertuigbestuurder s¢ assistent of
driverls assistant or a parf-time depot attendant— ’n deeltydse depotassistent— i _ g o
@) fdrty-four hours in any weck from Monday to Satur- (i), vier-en-veertig uur in enige week van Maandag tot en
dhy, inclusive; ' ! met Saterdag; - - ; : SR
(i) hiervan, 84 uni per dag in

(ii) behoudens subparagraaf
‘enige bedryfsinrigting waar daar gewoonlik van Maan-
dag tot en met.Saterdag- gewerk word waarin 'n week-
likse vakansiehalfdag toegestaan word; .

(iii) behoudens subparagraaf (i) hiervas, 91 uur per dag
in . enige -bedryfsinrigting waar daar -gewoonlik van
Maandag tot en met Vrydag ge_werk word. :

Die gewone werkure wat in subklousule (a) (i) en (g) (iii)

hiervan genoem word, kan op verskillende daaglikse tye

begin en eindig; met dien verstande dat hierdic tye tussen

die ure 6 vin. en 6 nm. moet val;
(b) in die geval van enige werknemer in diens as 'n bestelling-
: werwer, afhaler, n bestuurder van 'n motorvoeariuig (uit-
 gesonderd ’n deeltydse “motorvoertuigbestuurder), bestel-
lingwerwer se. assistent of 'n motorvoertuighestuurder se

assistent— ' : o

(i) ses-en-veertig vur in enige week van Maandag tot en
met Saterdag; i )

(i) behoudens subparagraaf (i) hiervan, tien uur op enige

) dag; . ! L m
(¢) in die geval van 'n deeltydse depotassistent—
(i) vier-en-twinlig vur in enige week van Maandag tot en
met Saterdag; _ : SRS

(i) vier uur per dag in die geval van 'n werknemer wat
“ses dae in n week werk of, ‘behoudens subparagraaf
(i) hiervan, vyf uur per dag in die geval van 'n werk-
nemer wal vy dae in 'n week werk. : _

(2) Die gewone werkure van 'n los werknemer ma~ hoogstens

“agt op 'n dag wees.

~ (3) Die gewone werkure van ’n decltydse motorvoertuigbestuur-
der mag hoogstens die volgende wees— ] C
(@) 44 in ’n week, met inbegrip van die werk wat verrig word
met betrekking tot sodanige werknemer.se gewone pligte,
(d.w.s. ander werk as die bestuur van ’n motorvoertuig) en
altesaam 22 in 'n week ten opsigte van slegs sy bestuurs-
pligte; 3 b 4 T
(b) behoudens paragraaf (@) hiervan en ten opsigte van slegs
' sy bestuurspligte, altesaam 3% uur op n dag in die geval
van ‘n werknemer wat geweonlik ses_dae in n week werk,
en altesaam 4% uur op 'n dag in die geval van n werk-
nemer wat gewoonlik vyf dae in 'n week werk; en

(¢) behoudens paragraaf (a) hiervan en met inbegrip van die
werk wat verrig is met betrekking tot sodanige werknemer
se gewone pligte, 8% wur per dag in die geval van 'm
. werknemer wat gewoonlik van Maandag tot en met Sater-
dag werk en aan wie 'n weeklikse vakansiehalfdag toege-
staan word, en 9% uur per dag in die geval van ‘n werk-
nemer wat gewoonlik van Maandag tot en met Vrydag
werk. :
(4) Die gewone werkure van 'n wag mag nie die volgende oor-
skry nie:— o T,
(a) Vier-en-tagtig in enige week van sewe dag;
(b) twaalf op enige dag,’ B o ;
en moet om 6 vm. begin indien die wag bedags in diens is of
‘om 6 nm. indien die wag snags in diens is.

(5) Geen werkgewer moet van 'n werknemer, uvitgesonderd 'n
wag, vereis of hom toelaat om langer as vyf agtereenvolgende ure
te werk nie sonder 'n pouse van minstens een uur waarin geen
werk verrig mag word nie en wat nie geag mag word tyd te wees

waarin daar gewerk is nie; met dien verstande dat as enige-pouse

nary time worked, Periods of work interrupted
hour shall be deemed to be

langer is as 1% uur, die tyd wat,meer is as sodanige 1% uur
geag moet word gewone werktyd te wees. Werktydperke wat
deur 'n pouse van minder as een uur onderbreek word; moet
“geag word aaneenlopend te wees. . v
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' (6) Resg intervals of not less than ten minutes during which no
work shall be performed shall be granted to each emplovee other
than a canvasser, collector, a driver of a motor vehicle, a can-
vasser’s assistant or driver’s assistant or a watchman, as nearly
as practicable in the middle of each morning and afternoon work
period, and such interval shall be counted as time - worked;
provided that no rest interval need be granted during a work
period which is of a duration of three and one-half hours or less.

(7) Save as provided in sub-clauses (5) and (6) hereof all hours
-of work shall be consecutive.

; -8. OVERTIME Arglﬁ ‘EMERGENCY. WORK. :

(1) Notwithstanding the provisions of clause 7 of this Agree-
ment, an' employer may require or permit any &mployee to.work
overtime’ subject to the provisions of sub-clauses (2) (A), (B) and
(C) hereof and clause 9; provided that no employer shall require
or permit any employee to 'work overtime on a regular permanent
basis, and ‘no. arrangement shal be entered into between an
employer -and his- employee ‘whereby the latter is required or
‘permitterd to work regularly the same amount of weekly or daily
overtime during any period of time. ;

() (A) No employer shall permit or require any ‘employee to
work overtime for more than ten hours' i any week. .

(B) The -overtime which a female employee may be permitted
or required to-work shall be further limited and ne employer
shall require or permit a female employee to work overtime—

(a) for more than two hours on any day; '

“(b) on more-than th ree consecutive days;

(¢} on more than sixty days in any year; .

.(d) between the-hours of 6 p.m. and 6 a.m;

. (e) after the completion of her ordinary working hours, for
more than one hour on any day unless he has— ;

(i) given notice thereof to such employee before midday -

on that day; or

- (i) provided such employee with an adequate meal before .

she has to commence overtime; or

(iii) paid such employee an allowance of not less than
25 cents in sufficient time to enable the ‘employee to
‘obtain a meal before the overtime is due to commence;

© () after 1 p.m. on more than five days'in any week,

(C) No'employee shall be summarily dismissed or in any way |

prejudiced in his employment by reason of his refusal to work
overtime, provided that this paragraph shall not apply to an
employee who is asked to perform emergency work, and provided
further that the compilsory overtimeé required- of ‘any employee

in terms of the preceding proviso shall mot exceed three hours '

on any day in the case of men and two hours on any day in
the case of women. ;

(3) An. employer shall, within seven days of the date upon
“which any breakdown of machinery or plant occurs, submit fo
the Council a report in writing in relation to any such breakdown
‘of machinery or plant, necessitating emergency work.

9 PAYMENT FOR OVERTIME.

Payment for overtime worked shall be made at the following
minimum rates:— ) E
(1) On any day other than a*Sunday, in tespsct of each hour
or part of an hour worked in the aggrecate in any week,
' . at the rate of one and a half times the hourly rate of
wages of the employee  concerned; provided that if over-
time calculated on a daily ‘basis differs from overtime
ccalculated on a weekly basis, the basis more favourable
. to the employee concerned shall be adopted. :

. (2) For any time worked on a Sunday, the employer shall pay
. the employee concerned not less than double. the daily
wage payable in respect of an ordinary week day; provided

- that if. the' employee concerned so worked for a period
exceeding four ‘hours, he shall be paid wages at a rate not
less than double his ordinary rate of wages in respect of

- the total period actually worked by him on such Sunday,
- or-be paid a wage which is not less than double the
 ordinary wage payable in respect .of the period ordinarily
- ‘worked. by :him on-a week day, whichever amount is the
greater, . .

. 10. ANNUAL LEavE. .
* (D) (@) Every employer shall grant to each ‘employee, other
than a casual employee and a watchman, on completion of each
year of employment with him three consecutive weeks’ leave on
full pay. -~ - . - . : .

(b) In the case of watchmen every employer shall: grant to each
such employee on completion of each year of -employment with
“him four consecutive weeks’ leave on full pay. g

" (2) The leave to which an employee is entitled in terms of
sub-clause () hereof shall be granted at a time to be fixed by
the employer,
earlier, it shall be: granted within two months of the completion
of the year of employmenti of the employee concerned; -and

provided further that an employer is prohibited, except on written

request by the employee concerned, from granting annual leave
to an employee while such employee is absent on paid sick leave

provided that if such leave has not ‘been granted’

i :

(6) Ruspouses van minstens tien minute, ‘waarin geen werk
veirig mag word nie, moet aan elke werknemer, uitgesonderd 'n -
bestellingwerwer, afhaler, ’n motorvoertuigbestuurder, 'n bestel- . |

- lingwerwer se assistent, 'n bestuurder se assistent of n wa , S0

na. as moontlik in die middel van elke. oggend- en namiddag-
werktydperk toegestaan word en scdanige pouses nioet geag word

“tyd te wees waarin daar gewerk is; met dien verstande dat geen

ruspouse tydens ‘n werktydperk wat 34
toegestaan hoef te word nie.

{7) Behoudens die bepalings van subklousules
van moet alle werkure agtereenvolgend wees.

i - 8. DORTYDWERK EM- NOGDWERK.
(1) Ondanks die bepalings van kiousule 7 van hierdie Ooreen-
koms, mag ’n werkgewer van enige werknemer vereis of -hom
toclaat om, behoudens die bepalings van subklousule 2 (A), (B) -

upr of minder duur,

('5) en (6) hier- .

. en (€} hiervan en klousule 9, oortyd te werk; met dien verstande-

t geen werkgewer van 'n werknemer mag vereis of hom mag
toglaat om op ’'n gereelde permanente basis oortyd te. werk nie,
en 'n werkgewer en sy werknemer mag geen reéling aangaan
waarby daar van laasgenoemde vereis of waarvolgens hy toege-
laat word om' gereeld” dieselfde hoeveeltheid weeklikse of daag-
li lfse oortyd gedurende enige tydperk te werk nie. S

(2) (A) Geen werkgewer mag van enige werknemer- vereis of
h(JJ_m_ toelaat om langer as tien uur in ‘n week oortyd te werk nie.

{B) Die cortydwerk wat daar van 'n vroulike werknemer vereis
of wat sy toegelaat mag word om te verrig, moet verder beperk
word en geen werkgewer moet van 'n vroulike werknemer vereis
of ‘haar foelaat om meer as die volgende oortydwerk te verrig
nie:— R '

I{a} Langer as twee uur op ‘n dag;

|(b) op meer as drie agtereenvolgende dae;

|{c) op meer as sestig dae in ‘n jaar;

 (d) tussen die ure 6 nm. en 6 vm.; . ' " o

i(e) na voltooiing van haar gewone werkure vir langer as een
uur op ‘n dag; tensy hy— : -

| (i) sodanige werknemer voor twaalfuur middag op daardie

-dag daarvan in kennis gestel het; of

| {ii) aan sodanige werknemer, voordat sy met die oortyd-

| ... werk moet begin, n toereikende ete verskaf het; of

| (iii} 'sodanige werknemer ’n toelae van minstens vyf-en-
. . twintig sent betyds genoeg betaal om die werknemer in

| ¢ staat te stel om 'n maaltyd te verkry voordat die oor-

| - tydwerk moet begin;

| (fy nd 1 nm. op meer as 5 dae in 'n week. . -

[ {(C) Geen werknemer mag summier ontslaan of, omdat hy weier |

. om cortydwerk te verrig, op enige wyse in sy diens benadee! word -

flie, met dien.verstande dat hierdie paragraaf nie van toepassing is
op 'n werknemer wat gevra word om noodwerk ie verrig nie, en .
oorts met dien verstande “dat die verpligte oortyd daar van 'n -
werknemer ingevolge die voorafgaande voorbehoudsbepaling ver-
eis-mag word om te werk, hoogstens drie uur op ‘'n dag in. die |
eval van mans en twee Uur op 'n dag in d.e geval van vroue
Inag wees. . : 2 -

-| (3) 'n Werkgewer moet binne sewe dae vanaf die datum waarop
A}'asjinerie of installasie onklaar geraak het, ‘n skriftelike verslag
an dic Raad voorlé met betrekking tot enige sodanige onkiaar-

-taking van masjinerie of installasie wat noodwerk noodsaaklik

gemaak het.
|

, 9. BETALING VIR OORTYDWERK.
| Betaling vir cortydwerk - moet teen ‘die volgende minimum

- skale geskied:—

| (1) Op enige dag, uitgesonderd °n Sondag, vii elke uur of
i gedeelte van ‘n mur altesaam in 'n week gewerk, teen 'n
| _skaal van 11 maal die uurloon 'van die betrokke werk-
| nemer; met dien verstande dat indien cortydwerk, wat op
! -'n daaglikse grondslag bereken is, van oortyd wat op 'n
I .

weeklikse grondslag bereken is, verskil, die srondslag wat '

vir die werknemer die voordeligste is, aanvaar moet word,
| (2) Die werkgewer moet die betrokke werknemer vir enige tyd
| op: 'n Sondag gewerk, minstens dubbel die dagloon betaal
|. ¢ wat ten opsigte van 'n gewone weekdag betaalbaar is; met
| .dien verstande dat indien die betrokke werknemer. aldus
! . vir 'n tydperk van langer as vier uur gewerk het, hy ’n

.! loon betaal moet word teen 'n skaal van minstens dubbel sy

| - gewone loon ten opsigte van die totale tydperk wat hy
werklik op die Sondag gewerk het, of 'm loon wat

e minstens dubbel die gewone locn is wat betaalbaar is ten

L~ . - .opsigte van die tydperk wat hy gewoonlik op 'n werkdag
| werk, naamlik di¢ grootste bedrag,
10. JAARLIKSE VERLOF. .

| (1) (@) Elke werkgewer moet aan elke werkhemer,-uitgésonderd
[0 los werknemer en 'n wag, by voltooiing van elke jaar diens by

| jhom, drie agtereenvolgende weke verlof met volle besoldiging toe-
" [staan, i ;

| (b) In die geval van wagte moet elke werkgewer aan elke so-
danige werknemer, by voltcoiing van elke jaar diens by hom, vier
pgtereenvolgende weke verlof met volle besoldiging toestaan.

[ #(2) Die verlof Cwaarop ‘n werknemer Kkragtens subklousule (1)
|hiervan geregtig is, -moet op 'n tyd toegesiaan word wat deur die
lwerkgcwer vasgestel moet word; met dien verstande dat, gldien
sodanige verlof nie eerder toegestaan is nie, dit binne twee maande
‘na die voltooiing van die betrokke werknemer: se jaar diens toe-
lgestaan moet. word; en voorts met dien verstande dat ’m werk-
(gewer belet word om, uitgesonderd op skriftelike versoek van die
'betrokke werknemer, jaarlikse verlolp aan ’'n werknemer toe te
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in terms i‘offlhe Council’s Sick Benefit Fund Agrecment; and
ovided further that such leave shall not Tun concusrently with
y period during which an employee is undergoing military,
ining or with any period of notice of - termination of
mployment. e :

B e =~ = =Y

1/ (3) An employee who has completed not less than one month
ear of employment with the sarne employer and whose
ht terminates before the completion of ‘quch year shall
- |day on which his employment {erminates .be paid—

(a) his w,eekly-wa'ge- divided by four in the case of all employees
' er than watchmen; or

. | (b) his weekly wage divided by three in the case of watchmen,

in respect| of each completed month of employment calculated
from the date on which his last-leave fell-due or of commence-
i;illent_of mployment as the case may be; provided that for the
_purpose of calculating “ completed months ‘of employment ” after
month, any

) period exceeding fifteen days in the final
service shall be deemed to constitite a <complele month.

||, (4) The, :
clause shail be calculated on the ‘basis of the wage which the
émployee | was receiving on the date on which the leave became
due or his employment terminated, as the case may be,

(5)-An ‘employee who has completed a year of employment
yut ‘whose employment terminates before annual leave has. been
ranted. shall upon termination be -paid leave pay in: lien. of such
cave calculated in accordance with the provisions of suf clauses
1), (3) and (4) hereof. e e e

(Qg;l_f_;in'y_ holiday which is a paid holiday in terms of clause 11
‘hereof falls within the period of annual leave granted in terms
£ sub-clause (1) hereof, one day.on [ull.pay .in respect.of each
uch ‘holiday shall be added to the period of leave so granted.

U)"E.The-"annual leave pay due in terms of sub-clause (1) hereof
[shall ' be

gave or

. '5(8)'5'1?01: the purpose of this clé’uée _'__thé 'exia'rcssia'n_ = empioy-

" ment” shall be deemed to include any period or periods during
* which an employee is— : 2 e ®

| (@ abs_lent'dn leave in terms of sub-clause (1) hereof;
I} (by absent from work on the instructions ‘or ‘at the request
s _'of his employer; 550 5 £y :
.| (¢) undergoing milifary- training, ;
- period of - four months during any. period ~of - twelve
months; I et Sl
() 'abéent‘with the consent of his employer or on’'paid sick
. leave in terms _of the Council’s Sick Benefit Fund Agree-
ment, or by reason of a confinement, amounting in the
_ aggregate o not..more . than thirty - days in any year

with a particular employer; - :

L i_he- period of notice of

| () in|receipt of wages in lieu of
: terms of sub-clauses

" fermination prescribed in clause 7, in
i (1p (2) and (4) of the said clause 17. - -

3 (9) Far the purposes of this clause th_e' perio'd.éf.embl-:ryment

|of an employee' in the same establishment -shall ‘be- deemed to
regardless of any change in ownership which might
lloccuy. - The new employef shall be responsible for— e

of annual leave which may have been due but
not . been” granted prior fo the Ccommencing

. operations; Mo " ]
() the granﬁng_- of annual Iéave which might fall due after he
C commence

operations but  which -parily accrued prior
‘to such commencement; . sl sy 5 -

payment of pro-rata leave pay in the event of
... .- termination of employment of an empioyee; ; :
.and the| period of employment in respect of which feave pay has

shall include all: periods of employment for ‘which no

employsr. S
o 11. Parp HoLmbAys. L g
of his employees New
- Year’s Day, Good Friday, Ascension Day, Day of the Covenant,
s Day. and Boxing Day as a paid holiday, and every

ce shall be entitled -to receive in respect of each such
day the: daily .wage which he was receiving or which he was
al the time such -paid holiday falls; provided

- employee

the. same emplo
olidays fell.

“sub-clause only if he, was  employed by
the work days before and, after such-

- paid hol

14 B
oy

|
.
1
|

paymcnt.in respect of annual leave due in terms of this-|

paid. not later tham. the last working days of the"

lemployee concerned before the commencement of: his annual -
termination of employment, as the case.may -be.

‘but not exceeding a total

~-caleulated from the date of commencement. of employment |

kragtens die Raad se Siektebystandsfondsooreenkoms; en |voorts
~met dien verstande dat sodanige verlof nie mag saamval nie met
" enige tydperk waarin 'n werknemer militére opleiding ondergaan,
of met enige tydperk van kennisgewing van diensbegindiging. '

©(3) 'n Werknemer wat minstens een maand in enige jaar diené
by dieselfde werkgewer voltooi het en ‘wie se diens v6or die vol-

eindig™die volgende betaal word:— _ .
(a) 8y weekioon gedeel deur vier in die geval van alle werk-
nemers, uitgesonderd wagte; of e g

(h) sy weekloon gedeel deur drie-in die geval van wagte,
ten opsigte van eike voltooide maand diens, bereken vanaf die
datum waarop sy verlof laas moes begin het of aanvang var diens,
‘na gelang van die geval; met dien verstande dat, ten einde die’
,, voltooide maande diens” na die ¢erste maand fe bereken, ‘enige
tydperk bo vyftien dac in die-finale maand diens, geag word 'n
volle maand fe wees. . : e T g

(4) Die besoldiging ten opsigte van die jaarlikse verlof v
dig ingevolge hierdie kiousule moet bereken ‘word ‘op- die
slag van die loon wat die werknemer ontvang het op die
waarop die verlof moes begin het of sy diens gedindig -
gelang van die geval. ' W i 4

erskul-
grond-
datum

(5) 'n Werknemer wat 'n jaar diens voltooi het, maar|wic se

diens eindig voordat jaarlikse: verlof toegestaan is,
_diensbedindiging in plaas van sodanige’ verlof, veriofbeseldiging

‘betaal word, bereken. ooreenkomstig die bepalings “yah sub-

kloasules (1), (3) en (4) hiervan, " = " v
- (6).Indien ‘enige openbare: vakansiedag, wat’n .opehbére
siedag met besoldiging ‘ooreenkomstig klousule- 11 hiervan- is,
binne. die tydperk van jaarlikse  verlof ' val wat ingevolge "sub-

besoldiging fen opsigte van ¢élke sodanige vakansiedag by die ver-

loftydperk aldus verleen, gevoeg word, ' S
(7) Die  jaarlikse  verlofbesoldiging  wat ooresnkomstig' sub-
. klousule: (1} hiervan:verskuldig is; moet v&6r of op-die Jaaste
‘werkdag van die betrokke werknemer, v66r die aapvang van:sy.
jaarlikse- ‘verlof of diensbeéindiging, na ~gelang van die. |
betaal word, - o BRI Sy S
(8) Vir die wé'ﬁassing' van hierdie:-.'lgloix__éule.__.we'i'd';_di"e'
king ., diens ” geag enmige tydperk of tydperke te omvat
'n werknemer— o : |
“(a) met verlof ooreenkomstig: subklousule (1) hiervan.
(b) op las of op versoek van sy werkgewer van sy werk
(c) militére opleiding ondergaan, maar vir  hoogstens

“waarin

afwwg

0 totale

maandé; - 0 REc e | .

. (d) met die toestemming van sy werkgewer of met siekteverlof

met betaling ooreenkomstig die Raad se Siektebystands-

fonds Of 'n bevalling afwesig is, wat altesaam  Koogstens

dertig dae in ’n_jaar beicop, bereken vanaf ‘._die% datum
waarop die diens by 'n besondere werkgewer begin_'ﬁlet; )

(¢) ingevolge subklousules (1), (2) en (4) van genoemde klousule

17 'n loon ontvang in plaas van die - tydperk” waarin hy

kennis ' moet gee van diensbetindiging $00s in ki‘bpsule i7

voorgeskrvf. s : !

(9) Vir die toepassing van hierdie klousule word die dienstyd-

perk van 'n werknemer in dieselfde bedryfsinrigting geag aaneen-

“lopend te wees afgesien van enige verandering van' cienaar wat

mag plaasvind. Die nuwe werkgewer is vir die volgende -verant-
woordelik ;-—— B o R ;

hede begin hat nie; p by T
(b) die toestaan van jaarlikse verlof wat verskuldig mag
geword het nadat hy met sy werksaamhede 'begin' het, maar
wat gedeeltelik vo6r sodanige aanvang opgeloop hety ©-
(c) die betaling.van pro rata verlofbesoldiging in die'geval van
diensbegindiging van 'n werknemer, = ks
en die dienstydperk ten opsigte wa“zgrvan'veri,oibeso!digiﬁgiépgeli_a(op
het, omvat alle tydperke waarvoor geen inarlikse verlof |deur die

betaal is nie. E O : S
_ 11. OPENBARE VAKANSIEDAE MET BESOLBIGING. | :
(1) Elke werkgewer mioet aan elkeen van sy werknemers Nuwe-

jaarsdag, Goeie Vrydag, Hemelvaartdag, Geloftedag,  Kersdag en

Tweede Kersdag as 'n openbare. vakansiedag met besoldiging foe-

- _sodanige dag dic daaglikse loon te ontvang wat hy op die datum

het of wat hy geregtiz was om te ontvang; met dien, ver-
‘op die voordele van i

vang.. ]
dri’ese’lf de werkgewet in diens

stande dat “'n fos werknemer slegs
“ subklousule geregtig-is indien hy by d
“was op: die werkdae. voor-en na sodanige va

'.:ﬁfé":_g_é:s;)ldigiiig genoem : _
rste betaaldaz na elke

iday or on termination’ of employment of any employee |
|“if that |should occur ‘before the pay day concermed, .

“of by diensbegindiging van ige W
= betrokke betasldag sou:plaasvind, bet

e

staan terwyl sodanige werknemer mef. siekteverlof - afwesig iy

(q) Die toestaan van jaarlikse_,'v'e_'r'lo'f wat verskuidig mag g‘é‘iﬁé‘;s |
het, maar wat nie toegestaan is voordat hy met werksaam- |

vorige werkgewer toegestaan of verlofbesoldiging 'd_e{iait hom |

staan en elke werknemer is geregtig om' tem “opsigte van elke
waarop sodanige openbare vakansiedag met ‘besoldiging | val, ent- |
erdie |

kansiedae met besoldi-

tooling van sodanige jaar eindig, moet op-die dag waarop sy diens

moet’ by

vakan-

klousule. (1) hiervan” toegestaan’ word, moet een dag met’ volle

uitdruk- |

a:\:f-w.eslig :

‘tydperk van vier maande gedurende 'n’tydperk van twaalf

het, na . !

geval, -
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+ (3)-Notwithstanding the provisions of sub-clause (1) hereof any
-employee may . be requested or permitied to work on any paid
holiday. <In: the event of any employee working on any of the
holidays. referred te in sub-clause (1) heréof, the following shall
Lapplyt—es can L : . _
. {) Any employee other than a casual employee shall, “in
" addition o the payment referred to in sub-clatse (1) hereof
‘be paid in respect of each hour or part of an hour worked

not less than the weekly wage he is recelving at the time

divided by the number of ordinary hours of work"

prescribed in respect of his class of employees in clause 7;
(b} a casual employee shall be paid not less than the fuil daily
wage to which he was ‘entitled, and shall in addition ‘be
paid not less than his full hourly wage for each hour or
part.ef an hour so worked. . - . ; .

L 12, SHORT-TIME, ; :
(1) Whenever it is intended to introduce short-time a notice
. stating that fact shall be displayed prominently in he establish-
ment concerned not later than the day previous to the commence-
cment of such short-ime,

(2} -Aicopy of the notice .réferréa:i to in sub—c[ausé.(]) hereof

shall be forwarded .to the Secretary of the Council within seven
- days of the intreduction of the short-time.to which thé notice
T oapkenm s . 0 YT At e '

-, (3) The notice referred to in sub-clause (1) hereof shall indicate
Ao whom it is intended to apply, either by mentioning the
employees by name or by refeiring to’ all employees of the
establishment concerned, or. by mientioning the department of
seetion’ or. depot: affected;. . The notice. must also state the exact
‘times-and dates .on which the services of the employees concerned

“will not be fequired owing to short-time,

_ L 13, PR_O?C_:RT}QN_. OR'..R_,\TFI(.). B A ER e
1 (1)-An_employer shall employ a ‘qualified clerical employee,
invoice clerk, invisible mender, depot attendant.or ‘checker before
" he may empoy an unqualified clerical .employeg, invoice clerk,

i-invisible mender, depot atiendant or .checker, -as the case may:

be, and he shall employ not less than one ‘qualified clerical
employee, invoice clerk, invisible mender, depot. attendant. or

‘checker for - each wungualified. clerical ‘employee, invoice clerk,

“invisible
by him,

mender, depot attendant or checker respectively employed.
" (2)-Ani-employer ‘shall not_employ a part-timé depot attendant
in any depot unless a-full-time depot attendant is employed: in

- ‘ihat depot, and. for each full-time depot attendant emploved in -

any depot not. more. than one .part-time depot attendant shall be
- employed in such depot. Provided that 'such part-time depot
-attendant may ‘only be employed together with and during ‘the

sameé working hours ‘as the said full-time depot attendant is

- employed, save and except that such part-time depot attendant
~may work on his.own a's-fo!lows':__—. ;o A : i
- {ay On Saturdays for not longer than five hours;
" {b) On weék days for not longer than one comsecutive
. not ‘exceéeding one hour per day; and
. {c) When necessary to perform emergency work. :
- (3) An employer shall employ 2 cleaner before he may employ
‘a spotter and shall employ at least one cleaner for each four
.or part of four spotters employed by him. LA
. (4) For the purposes of this clause an employer ot his factory

manager who is wholly or mainly. engaged in performing the -

‘duties of a cleader or mainteénance man or clerical employee in
his establishment may be deemed to be a cleaner or a mainten-
_.ance man or qualified clerical employee, as the case may be;
provided that an employer ‘Who wishes to avail himself of the
“‘benefit of this clause shall first notify the Coungcil 'in writing of
" the category of work in which he is wholly or mainly engaged. .
- .{5) An unqualified <¢lerical employee, invoice clerk, invisible
mender, depot attendant or checker, receiving ot less than the
..wage prescribed in clanse 4 (1) for a qualified clérical employee,
invoice clerk, invisible. mender, depot attendant or checker
respectively, may be deemed to be a qualified clerical employee,
‘irivoice “clerk. ‘invisible mender, depot. attendant or- checker, as
Jihecasemay bél v o nees o =

~ (6) An employer shall not employ more than six collectors who
shall operate from his factory enly, but he may in addition
thereto, or in substitution. thereof,-employ not more than two col-
Aectors for. each qualified depot attendant employed_ by him;
i-provided-that where an employer’s establishment do not .include
factory.-he may. empigy not more than two collectors for each

ualified depot attendant employed by him. . ey
T ) Ta sub-clause (1), (5)-and .(6). of this clause. the reference
* to a depot attendant shall not include a.part-time. depot attendant,
_{8) This clause shall apply separately to each establishment.

14, OVERALLS AND PROTECTIVE Clomme.

ind/or protective’ clothing which he

period’

ery, er_n"piéyp_r',’__'s_h_a_l,l_E?ﬂgply and maintain in good condition

Whicf‘_l:_"liiy:__law or regula- -

weiknemer verscek of toegelaat word om op emige openbate
valiansiedag met besoldiging te owerk. Ingeval 'n| werknemer
wegk op enige openbare vakansiedag® met besoldiging in sub-

g 5 . 12, KorTTYD.

wee

seerde : klerklike - werknemer,
. assistent. of nasiener 'in diens hé vir onderskeidelik elke ongekwali- |

op die volgende tye alleen werk: —

| |fynst

(8) Ondanks die bepalings van subklousule (1) hiervan .ig'an n

klopsule (1) hiervan genoem, is die volgende van toepassing 1—
{0) "o Werknemer, uitgesonderd ’n  los “werknemer, moet

: benewens die besoldiging gencem in subkiousule (1} hier-
q| van, ten opsigte van elke uur of gedeelie van ‘n uur
o gewerk, minstens die weekioon betaal word wat hy op daar- |
I} die tydstip ontvang, gedeel deur die getal gewone werkure
[|. in klousule 7 vir sy klas werknemers voorgeskryf; B
{6) 1 los werknemer moet minstens die volle dagloon waarop
! hy geregtiz is, betaal word, “en moet daarbenewens
| minstens sy voile uuricon betzal word vir elke uur of
gedeelte'van 'n uur wat aldus gewerk is, - : '

I(}) Wanneer daar 'n voorneme bestaan om korityd in te veer,
moct 'n kenpisgewing wat daardie feit meld, opvallend in die
batrokke bedryfsinrigting v66r of op die dag onmiddellik vé6r
dag waarop sedanige korttyd begin, vertoon word, . . i
) 'n Kopie van die kennisgewing genoem in subklousule (1)
hﬂc_rv_an,_ moet binne sewe dae na die invoer van korttyd in die
nisgewing genoem, aan die sckretaris van die Raad gestuur

i(3) Die kennisgewing in_subklousule (1) hiervan’ genoem, moet
agn fui op wie dit van tospassing is deur of die werknemers se °
nanme te'noem Of deur alle werknemers in die betrokke “bedryfs-
inrigting te vermeld, of deur die afdeling -of depot wat geraak

word, te noem. . Die kennisgewing moet ook "die presiese tye en

datyms aanstip ‘waarop die diens van' die betrokke “werknemers

ns kortiyd nie nodig sal wees nie, B

|
- vy 313 GET&LS\_’-ERHOUDING. e
‘El: ‘n Werkgewer moet 'n’ gekwalifiseerde klerklike werknemer,

b

a :

faktourklerk, fynstopper, depotassistent of nasiener in . diens ‘he, -
voordat hy ’'n’ ongekwalifiscerde klerklike ‘werknemer, fakiuur-
l#?erk, fynstopper, depotassistent of nasiener, na gelang. van die .
geval, in diens mag neem, en hy.moet minstens een gekwalifi-
faktuurklerk, fynstopper, . depot- -
¢ _ “depot- |
sistent of -nasiener wat by hom in diens is. A 4y

(2—} ‘n. Werkgewer mag nie 'n deeltydse depotassistent in enige

ﬁse«zde . klerklike. werknemer," faktuurklerk, fynstopper,
@ R
|

depat ‘in diens neem nie, tensy hy ’n voltydse depotassistent in -

daardie depot in ‘diens het, en vir elke voltydse depotassistent
in diens: in enige depot, mag hoogstens 'een. deeltydse - depot-
assisfent in sodanige depot in diens wees; met dien verstande dat |
sodapige deeltydse depotassistent sleg in diens mag wees _saam

met | en gedurende dieselfde werkure wat genoemde ~voltydse
depotassistent in_ diens is, maar ‘n deeltydse depotassistent mag

! (a) Vir hoogstens vyf uur op Saterdae; = . - o T
| (b) vir_hoegstens een uur “per dag.in een aaneenlopende tyd-
perk op weeksdae; en .. e T T T '
il (c} wanneer dit nodigis om noodwerk. te verrig. --
| (3} ’n Werkgewer moet 'n skoonmaker in diens hé voordat hy
i viekuithaler in diens mag neem, eh ‘hy moet minstens een’
skoobmaker-'in-'diens hé vir elke vier, of gedeelte van vier, vlek-
uithlers wat by hom in diensis. .
II (4) Vir die toepassing van hierdie klousule mag ’a werkgewer
of sy fabrieksbestuurder wat uitstuitlik of hoofsaaklik die pligte
van n skoonmaker of onderhoudman of klerklike werknemer in
Sy bedryfsinrigting verrig, -geag word ‘n skoonmaker of onder- -
oudman of gekwalifiseerde klerklike werknemer, na gelang van
dic geval, te ‘wees; met dien verstande dat ’n werkgewer wat
IgEbL}hk wil. maak van; die voordeel wan hierdie kiousule, eers
|die Raad skriftelik in kennis moet stel van die soort werk waarin
{hy wisluitlik of hoofsaaklik werksiam is. ) ’ :
| (9)'n Ongekwalifiscerde  klerklike = werknemer, - faktuurklerk,
bpper, depotassistent of nasiener, wat minstens die besoldiging
'ontving ‘wat' in subklousule 4 (1). onderskeidelik vir °n gekwalifi-
seerde - klerklike . werknemer; faktuurklerk, fynstopper, depot-
assistent of pasiener voorgeskryf is, mag geag.word ’n. gekwalifi-
seerde kierklike werknemer, faktuurklerk, fynstopper, depot-
assistent of nasiener, na- gelang van die ‘geval, te wees, ;
(6)|'n Werkgewer mag hoogsténs ses afhalers wat slegs vanuit
sy-fdbriek moet: optree,-in diens neem, maar hy- mag daar--
benewens, of in die-plek daarvan, hoogstens:twee afhalers vir elke
gekwalifiseerde ‘depotassistent wat by hom-in diens-is,.in diens
neem; met dien verstande dat indien ’n werkgewer se bedryfs-
inrigtings nie 'n fabriek insluit nie, hy hoogstens twee afhalers
vir elke gekwalifiseerde depotassistent wat by hom in diens is,
in diens mag neem. -~ - _ o weants RS RE i
_ {(7) |[in subklousules (1), (5) en (6) van hierdie klousile sluit die
vermelding van ’'n depotassistent nic ’n deecltydse depotassistent
. {8)Hierdie ‘klousule is op elke bedryfsinrigting afsonderlik van

| 14 OORPAKKE EN BESKERMENDE KLERE, ~ '
Elke werkgewer moct alle oorpakke en/of beskermende klere, -
3 Y:".Sy-_._.WCrknemel's- gelas. om ‘te draofWa{ hyAreg(ens,qf .
olge regulasic aan sy werknemers moet verskaf, gratis verskaf

1’0 goci¢ toestand onderhou,
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15. PROMIBITION OF EMPLOYMENT OF ANY PERSON UNDER THE AGE
S - oF FiFTEEN YEARS.

An employer shall not-employ any person under .the age o

_fifteen years.

16. PREMIUMS, 1 .
made to. or accepted by an employer,
either directly or indirectly, in respect of the employment or
training of an employee. BT A

: " 17. TERMINATION OF EMPLOYMENT.

(1) Not less than one week’s notice in writing in the case of a

“weekly paid -employee and not less than ome month’s notice ‘in

writing in the case of a menthly paid employee shall be given
by an employer or employee who. desires to terminate a contract:

- of employment. In the case of a - weekly 'paid employee, the

notice shall be given on or before the usual pay day of the

establishment for such employee and shall commence to run

from the Monday after such pay day. In the case of a monthly
paid employee, the notice shall be given on or before the last

" work day of the month and shall commence to run from the first

day of the month immediately succeeding; provided that an
employer or his employee shall be entitled to {erminate the con-
tract' of employment by paying or forfeiting one week’s or one
month’s remuneration, as the case may be, in lieu of such notice,
and provided further that the foregoing shall not affect—

(a) the right of an employer or employee to terminate the

.contract of employment without notice for any good cause

-+ _recognised by law as sufficient; ‘. [

. (b) any agreement between the employer and employee provid-

-ing for a period of notice of equal duration: on both sides

and for longer than one week or month, as the case may

‘be, in which case such longer petiod’ of ‘notice shall be

given; 3 L3 : T .

(¢) the right of an employee who is put on short-time for a

' .period of not less than one week to terminate his employ-
ment without giving notice; B '

and provided further that in the case of an employée who has
been employed by his employer for less than - iwo consecutive

" weeks, one working day’s notice may be given by an employer or

his  employee to terminate the. contract of employment, such
notice to take effect from the time that it is given.

(2) (@) An employee. who has be;en dismissed, suspended or

“put ‘on short-time during the currency of any period of notice

given in terms of this Agreement shall receive full pay for such
period of notice, - E : .

_ (b) ‘An employee who' deserts during the currency of any period
of notice shall forfeit to his employer an amount equal to the
wage he would have normally received for the unexpired period

)] Wheré_an employee-is _ab_sc_'rit from work—

- {a) on account of illness, accident or pregnancy not exceeding
a period of 13 weeks; or L SR
-(b) on account of annual leave granted.in terms of clause 10
of the Council’s Agresment, or on leave at the request or
with. the -permissison of the employer not exceeding a
_ period of 13 weeks; or - :
(¢) on account of undergoing military training,

such employee may not be given notice of termination by reason
of stuch absence; and the period of notice referred to in sub-
clause (1) hereof shall not run concurrently with nor shall it be

_given. during an employee’s absence or annual leave granted in
24 p 3 -

terms of clause 10, or on paid sick leave in terms of the Council’s

.Sick Benefit Fund Agreement, or whilst undergoing military train-

ing, or on account of an accident or pregnancy not exceeding a
period of 13 weeks; provided that an employer may require an
employee to produce a medical certificate 1n proof of any illness
or accident when he returns to work. :

@) (@ In the event of an employer or-employé-? failing to give-
the prescribed notice he shall pay or forfeit respectively—

(i) in the case of a weekly-paid employee, an amount equal
to. one week's wages; '

(ii) in the case of a -l‘hq'nthiy pai'd employee, an amount equal
to one morth's wages;

(iiiy in the case of an employee who has completed less-than
: two consecutive weeks’ service, an amount equal to one
 day’s wages. ¥ e _ :

“(b) When an agreement is entered into in terms of sub-clause.
(1) (b) hereof, the payment or forfeiture in lieu of notice shall be
equal to the wage relative to ‘the period of notice agreed upon.

" (5) Notwithstanding anything fo. the contrary in this Agreement,

any money owing by an employer to an employes by way
of wages be insufficient -to_meet the full amount of forfeiture

referred to in sub-clauses (2) and (4) hereof, the employer shall

be entitled to deduct and retain such amount from such other
benefits as  may have been in the process of accrual to such
employee at the time of termination of his contract of employ-
ment, . ' . . o i

16

* Geen werknemer mag regstreeks of -onregstreeks enige beih_‘a
- betaal of 'n betaling aanne¢m ten opsigte van die indiensnemin,

‘tydperk van kennisgewing sou ontvang het..

OP INDIENSNEMING VAN PERSONE ONDER DIE |
OUDERDOM| VAN VYFTIEN JAAR. W,
Geen werkgewer mag ’fl persoon onder die ouderdom “van
vyftien jaar in diens neem nie. . 2 S

' |

* 15. Versop

16, PREMIES.

R .

of opleiding van 'n werknenier nie. ;  om A

17. DIENSBEEINDIGING.

(1) Minstens een ‘week skriftelike kennisgewing moet in die
geval van 'n weekliks besoldigde werknemer en minstens ecn
maand skriftelike kennisgewing in die geval van 'n maandeliks
besoldigde werknemer gegee word deur 'n werkgewer of werk-
nemer wat 'n dienskontrakl wil begindig. ‘In die geval vao’ l“n
weekliks” besoldigde werknémer moet die- kennisgewing -geskigd
voor die gewone betaaldag |van die bedryfsinrigting’-vir sodanige
werknemer en moet ingaan vanaf die Maandag na sodanige
betaaldag. In die. geval van 'n maandeliks besoldigde werlk-
nemer moet die kennisgewing voor of op die laaste: werledag: van .
die maand geskied en moe{ ingaan vanaf die eerste dag van ie
eersvolgende maand; met dien verstande dat 'n werkgewsr: of sy
werknemer geregtig is om die’ dienskontrak te begindig ‘deur éen
week of een maand se beSoldiging te betaal of te verbeur fla
gelang van die geval, in plaas van- sodanige kennisgewing, én
voorts met dien verstande dat voorgaande nle die volgende ragk
nie:— . i

() die reg van 'n werkgewer of werknemer om die dienskontrak

'sonder kennisgewing jom enige regsgeldige rede te bedindig;
(h) enige Qoreenkoms .tussen die werkgewer en die werk-
nemer. wat ‘voorsiening maak vir 'n tydperk van kennis-
gewing van gelyke Tur aan beide kante en vir langer s

een week of maand, na gelang van die geval, en in s'o:“’n'
geval moet sodanige Janger tydperk van kennisgewing gegee
word; s i _ LS T o i
(c) die reg van 'n werknemer, wat vir 'n tydperk van minstens
een week op korttyd geplaas word, om sy diens sonder
 kennisgewing te begindig; s fi

en voorts met dien verstande dat in die geval van 'n .werkneﬂ'ifer
wat minder as twee agteréenvolgende weke by sy werkgewer jin
diens was, een werkdag kennis gegee kan word deur ‘n werk-
gewer of sy werknemer jom sy dienskontrak te beéindig. en
sodanige kennisgewing moet in werking tree van die tyd waar:bp
dit gegee word. ' : I
(2) (ay 'n Werknemer wat: gedurende die looptyd van enige
tydperk van kennisgewing gegee kragtens hierdie Qoreenkoms
afgedank, geskors of op korttyd geplaas is, moet vir 80 'n tj;dpﬁgrk
van kennisgewing volle besoldiging ontvang, ST i
(b) 'n Werknemer wat gedurende die looptyd van enige tydpe'Jrk
van kennisgewing -dros; verbeur aan sy werkgewer 'n bedrag wat
gelyk is aan die -besqldiginglwal; hy normaalweg vir die onverstre";ke

. Al
(3) Indien ’n werknemer| van sy werk afwesig is— il
: T E L i
(@) weens siekte, 'n ongeluk of swangerskap vir 'n tydperk van _
hoogstens 13 weke; _ TRl o
(b) weens jaarlikse verlof toegestaan ingevolge klousule 10 van

die Raad se Ooreenkoms, of met verlof op versoek of met

die toesteming van die werkgewer vir ‘n tydperk van hoog-’
stens 13 weke; of . c . |
{¢) weens die feit dat hy militére opleiding ondergaan,
mag sodanige werknemer nie kennis van diensbetindiging on-t'vq;ng
as gevolg van sodanige afwesigheid nie; en die tydperk van kennis-
gewing in subklousule (1) |van hierdie klousule genoem, mag nie
saamval ; nie met of gegee word gedurende ’'n werknemer iis’e
afwesigheid terwyl hy metl jaarlikse verlof is toegestaan kragtens

‘klousule 10 nie, of met sickteverlof met besoldiging coreenkomstig

die Raad se Siektebystandsfondsooreenkoms mic of terwyl [hy
militére opleiding ondergaan of weens. ‘n ongeluk of swangerskap
vir 'n tydperk van hoogst 13 weke nie; met dien verstande ':ﬂat g
'n werkgewer van ‘n wer}memer mag vereis om ’'n dokterserti-
fikaat in te dien ten bewyse van enige siekte of ongeluk Wanqber
hy na sy werk terugkeet. r 5 5 L
(4) () Ingeval 'n werkgewer of werknemer in gebreke bly jom
die. voorgeskrewe kennis te gee, moet hy onderskeidelik diz vol- -

gende betaal of verbeur ‘ P SRR

(i) in die geval van [n weekliks besoldigde werkneme
bedrag gelyk aan een week se besoldiging; e
(i) in die geval van 'n maandeliks besoldigde werknemer,
" bedrag gelyk aan cden maand se besoldiging; 2
(ili) in die geval van ’n werknemer wat minder as twee agter-
eenvolgende weke diens. voltooi het, 'n bedrag- gelyk aan

een. dag sé besoldiging. _ e
(b) Wanneer ’'n Qoreenkoms aangegaan word ingevolge spb-
klousule 1 (b) hiervan, rnjoet die betaling of verbeuring in plaas
van kennisgewing gelyk wees aan die loon ten opsigte van idie -
tydperk van kennisgewing waaroor ooreengekom is, UARE)

(5) Ondanks andersluitepda bepalings in hierdie Ooreenkoms, is
die werkgewer, indien enige geld wat die werkgewer in die vorm
van lone aan 'n werknemer skuld, ontoereikend ‘is om die volle
verbeurde bedrag te dek {wat in subklousules (2) en (4) hieryan
genoem is, geregtig om sodanige bedrag van ander -voordele [wat
ten tyde van die betindiging van sy dienskontrak ten gunste lvan
die werknemer aan die oploop was, af te trek en e behou. I

iy
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For the purpose of this sub-clause any payment which may be - Vir die toepassing van hierdie subklousule moet enige bedrag
-due to an employee in terms of clause 10 (3) of this Agreement | wit kragtens klousule 10 (3) van hierdie Qoreenkoms aay 'n
shall also be regarded as a benefit in the process of accrual. ) werknemer verskuldig ‘is, ook beskou word as 'n_voordeel wat |
LB ) : aan die oploop was. ) L, . B

6) When an employer terminates the services of an emplovee ' , s yor s L
in (a%asentia, advice pof ysuch termination shall be given by Eoti%y- (6} \_Wannger .1 werkgewer_: die dienste Yol . Yecilcoemer. in
ing the fecre;g‘ry of the 1(]30183&1 1‘_1:11 \;;ﬁitlinf within se-\.f_er::1 '%ays‘ 1 deh
Any such netification to_ the Council ‘sha be accompanied by a n in ketini : sLE . 4 el

. copy of the Certificate of Service referred to in clause 18 (1) and | e;"vfgg"e‘;ﬁ :tga?;]’vanﬁn}fek?gznﬁikc?il:amslig;g;iii%iﬁa?lewgta%g
* by any wages, holiday pay, or other amounts due to the employee klgusulc 18 (1) genoem is, plus enige lone, vakansiebesoldiging of|
.on such termination, for transmission to the employee. | ander bedrae wat by sodanige beGindiging aan die werknemer

' ' 3 verskuldig is ten einde dit aan die werknemer oor te betaal,

- 18. CERTIFICATES OF SERVICE AND FIRM'S MONTHLY RETURNS. : . :
(1) Subject to the provisions- of clause. 17 (6) every employer ]'fj& D'ENSSERT]HK“TE . EN MAANDELIKSE OPGAWES VAN 'FIRMAS,
shall issue a Certificate of Service to every employee on-the date 1) Behoudens die bepalings van klousule 17 (6), moet elke||;

* . of termination of his employment, in the form.of Annexure D to | Werkgewer aan elke werknemer op die datum van sy diensbegin- ||

this Agreement. 3 _ diging °n_dienssertifikaat uitreik in die vorm van Aanhangsel D
i B s . ' o van hierdie Ooreenkoms, - _ '
“ (2} An.employer shall, on engaging an employee, require him 2) *n. Werkgewer moet, wanneer hy 'n werknemer in diens

to produce within fourteen days either a Certificate of Service | n 2m, van hom vereis om binne 14 daé &f 'n dienssertifikaat wat

issued- by his Iast employer in the Trade in accordance with the | denr sy vorige werkgewer in die bedryf ooreenkomstig die

provisions of sub-clause (1) hereof, or a certificate issued by the | bepalings van subklousule (1) hiervan uitgereik is, of ’n sertifi-

- Secretary of the Council; provided that this provisison shall not | kadt wat deur die Sekretaris van die Raad uitgereik is,-in te dien;
- be obligatory in respect of an employee' who Wwas not previously | met dien verstande ‘dat ' hierdie bepaling nie verpligtend is ten
employed in the laundry, dry cleaning .and dyeing trade within | opsigte van 'n werknemer wat nie voorheen binne die regsgebied
trade within the area of Jurisdiction of this Council, van hierdie Raad in die Wassery-, Droogskoonmaak- en Kleur-

i bedryf in diens was nie, .

(3) Every employer shall submit to the Secretary of the Council

on or before the 7th day of such month, a return in the form D) Plke werkgewer moet voor of op die 7de dag van elke

{
of Annexure E to this Agreement, showing the full particulars T;i:] ngai&l;ncg:eIse]li“e‘fgf:s'h‘ii?dig-leolgggn;%n?; g::‘gflrlg ncl]:: ‘;,%?]g
of employees who in the course of the previous month— besonderhede daarin omtrent werknemers wat in dic loop van
(@) entered his employ; ’ ; - di¢|voorafgaande maand— : '
- (b) left his employ; - - - % ) by hom in diens gétree het;
~ (c) assumed a different category of 'qct:i_l’paﬁon. E)) ’Iﬁl{a%geﬁisg?éfgeg?émm heti
@ If dur{ng mjy one month no employees have entered or left ) Indien geen werkncmers"gedulrende enige maand tot die

the service of the employer, or if no changes of category of | dic -T van die werkgewer toegetree het of dit verlaat het nie, of as
occupation have taken place, a return shall be forwarded to | gee vergadering in die klas van beroep plaasgevind het nie,
the Secretary of the Council, in accordance with the provisions | moct 'n opgawe aan die Sekretaris van die Raad gestuur word
© of sub-clause (3) above, indicating the fact that there have ‘been | -ocorcenkomstig die bepalings van subklousule A3) hierbo, - wat
no changes in the staff position; ; : - %a,nf]]_u dat daar geen vergadering in die personeel plaasgevind

. 3 el nie. : .

: 19. AANSPORINGSEONUS. @
(1) (@) In any laundry, dry cleaning or dyeing establishment in (1} (a) In enige was-, droogskoonmaak- of kleurbedryfsinrigting
which ‘an employer desires 'to- introduce an incentive bonus | waarin 'n werkgewer 'n aansporingsbonusstelsel wil invoer, moet
system there shall be set up a committee for each department | daar vir ‘elke betrokke afdeling 'n komitee in die lewe geroep
concerned (hereafter called a departmental committee) consisting WT‘:I (hieronder ’n afdelingskomitee gencem) bestaande uit ‘vier
of four representatives elected by the employees in the depart- | ve teenwoordigers wat ;deur die werknemers in . die betrokke
.iment concerned together with the employer, to frame a supple- afdeling tesame met di¢. werkgewer verkies is om ’n aanvullende
mentary wage “stafement  for - that department. - The employee ‘| lognstaat vir daardie afdeling op te stel. Die werknemerlede is
members shall be entitled to the assistance of an official or other | op| die hulp van 'n beampte of ander verteenwoordiger van die
representative of the trade unions, ' T vakvereniging geregtig. ; 3

: P \ ; ' (b) Indien ’n aansporingsbonusskema op die datum van die
_(B) Where at the date of coming into operation of this Agree- inwerkingtreding vaup hierdis Ooreenka'ms? bestadan, maar geen
ment an incentive bonus scheme is in existence but no depart- afdelingskomitee gestig is nje, moet die werk i ’bim]é 30 dac
mental committee has been formed, the employer shall within i S o rgiteegooreégko'msti 's'ubklougsule e
thirty days thereof form such a committee in terms of sub-clause | stis : : .g ' '

(1) (@) hereof. ' : B '

*  19. INCENTIVE BoNUS. G mE |

: S g gy (2} (@) Bonusbedrae moet bo én behalwe die minimum lone
(2) (a) Bonus payments shall be additional to the minimum W?JI in klousule 4 van hierdie Ooreenkoms voorgeskryf is, betaal
wages prescribed in clause 4 of this Agreement. word . by -

) i ) ;s ] . q Werknemers moet ten volle op hoogte van sake gehou word
(b) Employees shall be fully informed of the output or takings | in lverband met die produksie of ontvangste van ’n individu of
of an individual or group of employees necessary to qualify gﬂt,p werknemmers wat nodig is om vir 'n bonus in aanmerking
for a bonus, and tables of minimum standards shall be displayed | ‘te kdm, en tabelle van minimum standaarde moet in die bedryfs-

in the"establishment in as much detail as possible. inrigting, met soveel besonderhede moontlik, vertoon word.

- Somimittes red fo i - ) Die afdelingskomitee, genoem in subklousule. (1) hieérvan
¢) The departmental committee referred fo in sub-clause (N c) Die afdelingskomitee, . : at,

hes'eof shall assist the employer in all matters relating to the | Moet| die werkgewer in -3-]11'3 sake betreflende die gladde werking

“smooth working of an incentive plan.’ | van p aansporingsplan help.

2 Syt T . i ; : ()| Behoudens die bepalings' van klousule § (2) van die Qor-
_ (d) Subject to the provisions of clause 57(2) of the Agreement, | ‘cenkoms, moet bonusverdienste met gereelde tussenposes, wat deur
bonus earnings shall be paid at regular intervals to be deter. die, betrokke afdelingskomitee bepaal moet -word, betaal word.
mined by th:e departmental committee concerned. - ' | _{e)|Geen aansporingshonusstelsel of 'n verandering daarvan

- (e) No_incentive bonus system or any variation thereof shall | Word toegelaat nie,  witgesonderd. met toestemming van die
be permitted except by consent of the departmental committee betrokke afdelingskomitee. _ o
‘concerned. - : (3) |Met betrekking tot ’n aansporingskema waarby. werknemers,

. ne : . e . | uitgesonderd bestellingwerwers, afhalers, motorvoertuighestuur-

(3) In relation to an incentive Scheme - involving employees | ders grand I, depotassistente of -deeltydse depotassistente betrokke

other than canvassers, collectors, drivers, grade I, depot atten- | s imbet die onderstaande van toepassing wees : — :
dants or part-time depot attendants, the following shali ‘apply:— | L : :

_attended by the individual at his post bear' to the total
hours similarly recorded for all employees in. that group:

. . ; (u) |Bonusskale moet op dié grondslag bepaal word wat’n werk-
(@) Bonus rates shall be determined on such basis as will || nemer van gemiddelde vermo in staat sal stel om minstens
- permit an employee of average capacity to earn at least || |13 persent meer as die minimum loon te verdien’ wat vir
thirteen per cent more than the minimum wage prescribed L ‘n werknemer van die betrokke klas voorgeskryf is;
for an employee of the catcgory concerned; o O (5) bonusgroepe moet uit werkers bestaan in soortgelyke beroepe.
() bonus groups shall consist of workers engaged in similar | | |of werksaamhede wat gesamentlik verriz moet word om ’n
occupations or on operations which must be combined to ' | besondere stadivmi van prosesbehandeling te voltooi: i
. complete a’ particular stage of processing; = ¢ - (o) die bonus moet in verhouding wess tot die produksie bo |
(¢} the bonus shall be proportional to output above an agreed |\ I'n ooreengekome minimum  vir elke ‘werksaamheid  of
1 rpimmmn for each operation or combination of opara- L) gesaméntlike groep werksaamhede; ‘ ;
 tems; : - , () bonusverdienste vir werknemers wat 'n groep vorm; moet
(d) bonus earnings for employees forming any group shall | in dieselfde verhouding tot die groepbonus wees as wat die
" bear the same proportion to the group bonus as the hours | |ore wat 'n individu op sv pos deurgebring het, tot die
|

totale ure is, wat op dieselfde manier vir alle werknemers
"{in daardie groep aangeteken is; ) wOE g

A .




3
2

| 11 LA it ' S Rl o\ B R SRR T e ]
I : G o AR B DR s L) Tl fERE R

[ ~* GOVERNMENT GAZETTE EXTRAGRDINARY, 30 OCTOBER 1964

gen

| : = '
where the [bonus is calculated on hourly performance, no (¢) indien die bonus op werk per uur ‘bereken word, mag,
ee shall be penalised for the idle time resulting from t werknemer vir tyd waarin hy ‘as gevolg van.oorsake ar
beyond his control. Such idle time shall not be . oor hy nie beheer het nie gewerk het nie, gepenaliseer ord .
“indiuded in the total of hours worked used. in the calcula- nie. Sodanige tyd waarin hy nie gewerk het nie ‘moget| hig.
+ | tieh of bonus, but shall form portion of the aggregate in die totale getal ure ‘gewerk, waarvolgens. die. banus
‘| number of ordinary hotus worked; 3 e - bereken word, ingesluit word nie, maar moet deel val die
i i ; o .'_ _ . totale getal gewone ure gitmaak wat gewerl:is; T
(f)| bonps payments shall only be made in respect of output | () bonusse moet slegs ten opsigle vap produksie_betaal word
which ';oogf@rms to the standards of quality laid down by wat met die standaarde van gehalte, deur- die werkgewer,
th¢ employer, and employees shall not' be credited with bepaal, ooreenkom, en werknemers moet nie met prog sic
-output Wimibh does not conform to such standards; * _ gekrediteer word wat nie met sylke standaarde ooreenkom
(g) in the jcalculation of the standard time for each: operation g oSl AR d G S S T
by time study methods, suitable allowances shall be made (8) bg -célc dbere.c_e%nc,lg_lva_n_ dip standga_rdty(iéwr £l wlfrk aﬁ;
for q}m‘llty; standards, fatigne and working conditicns. eid deur imiddel van_tydstudiemetoces, njloerc %l
o 3 i g : ) toegelaat word vir gehaltestandaarde vermoeidheid, en
Standard |titnes so fixed shall not be amended unless altered work: d S i ald [ g I £
processing methods warrant such a change;. . C erktoestande, Standaardiye 27cUs vasgestel, .mogt] D
poes 4 | : : j gewysig word nie, tensy ‘veranderde‘ metodes van 528
(k) supervising | personnel, ‘oiher “than managers or foremen, _ behandeling so’n verandering regverdig, . . 4l
Y sHall recéive a-bonus-of not less than the average bonus (k) toesighoudende personeel, uitgesonderd bestuurders of | voor-
 rekeived |by the employees whose output they supervise. | . manne, moct ' bonus van minstens die gemiddelde bpnys
i R : : B ohntﬁ'ang vyathdx_e werknemers ontvang 00f Wig'se pro ksie
| uile 1 Ol '
- - 20. T.oG Books. . P S it =
{(1) Every employer shall provide each canvasser and driver o 20: LOGHOBER.., -0 . o= o |
:Lﬂ'-a vehicle uﬂ his employ with a log book as-per Annexure B (1) Elke werkgewer moet aan elke bestellingwerwer en. mptor-
tol this Agreement. - : MR W MY | voertuigbestuurder in sy diens 'n logboek ‘in dievorm: van |Aan-
; | s : : hangsel B van hierdie Ooreenkoms verskaf. . o o0 o |
(2) (@) Elke bestellingwerwer en moto_rvoe_riui'gbe'étuiird‘éi" oet,

|(® (a) Every canvasser and driver of a vehicle upon being ) LI . . : e

rovided with tHe log book referred to in-sub-clause (1) shall .| nadat die logboek genoem in subkiousule (1) aan hom, verskaf s,
sep the said daily log in duplicate as nearly as practicable in | di¢ genoernde daaglikse log in’ duplo so'na as moontlik, hou
 presctibed, in respect of each day’s work performed by | 2 die voorgeskrewe vorm ten . opsigte van ‘elke dagtaak |deur

im and his assistant/s, and shall, within tweht}?—fpﬁf:ir hours of | hom en sy assistent(e) vertie, en moet. binge 24 uur die -

he| completion of the day’s work to which it relates, deliver a voltooiing van die dagtaak waarop dit betrekking het, 'n dupl kaat-
d e copy thereof to hig employer. : pes, COUVEL % 1 kopie daarvan aan sy werkgewer besorg. | 5 '
co[ I e o (b) Alle bestellingwerwers “en motorvoertuigbestuurders moet
(k:) E; invasser - and driver shall record truthfully and | eerlik en presies die getal ure aanstip wat werklik deur hiille en
accurately the number of hours actually worked by him and | hul assistent(e) gewerk is, asook die tye waarin werk vertraag of
Eu assistant/s jand the times during which work was delayed or | opgeskort is, tesame met volle besonderhede in verband met die
led, "t;OEether with full particulars  of the cause for such: ‘oorsaak van so 'n vertraging of opskorting. £ ] :
ayo;suépensibu,- T 2 R . (3) Elke werkgewer moet ’n kopie-invul enn. duplika
T ST O i i van die- daaglikse log, wat ooreenkomstig. subklousule {

. employer shall complete’ and shall ‘fetain-a dupli- | van aan hom besorg is, vir 'n tydperk. van «drie jaar Bd

ery.- ce

(3) Eyery. . L n_
|eate copy of ‘tlpeidaii_y log. which. in terms of sub-clause (2) hereof | gestipte voorvalle bewaar. . - ‘ <
has:been delivered to him, for a period of three years subsequent (4) Waar aanvangs- en sluitingstye meganics aangeteken (word,
the.:en;s recorded. . : e : is - die bepalings: van subklousules (1), (2} en '(3) hiery p hie
2 | i van toepassing nie; met dien verstande dat sodanige aant nings =

,
o

| A

{4) Where times of commencing and finishing work are recorded | ‘ook vir ’n tydperk.
Nne chalcally, he provisions of sub-clauses (1), (2) and (3) he_reof bewaar word. -

van drie jaar na die aangéstipte 'v wa*llc
H y. | ided : ; : 1 i : i i M ) [ il
11 npt apdply,.,proyade_d that such records shall also be retained (5) (a) Elke otErosulEbestpudet; beatellingdiner B

or a peri0 bfi three years subsequent to the events recorded. | fingwerwer se assistent of ’n motorvoertuighestuurder se assistent
5) (2) An employer ghall direct every driver, canvasser, can- wat in sy diens is' op die. datum waarop hler&___l_;:j___{)_qr_ enkoms

) 74 assistant or driver’s assistant who is in his employ on the | gepubliscer is, moet binne 30 dae daarna deur sy wepygewer
o : elas word om hom by die kantore van die Raad ‘aan te meld fen

A lidation of this Agreement within thirty days of such: gelas - y die ‘ ‘aa
publication Of this At ot thia thity, aas 9. einde. ’'n ‘skriftelike staat van 8y pligte met betrekking | hti ie
‘inklok-

=

-

date of
n}l_d_tg- 0. .pfé&cr:Lt'|himself.a._t_;-thepﬁig;és’."bf;.thé-Cqm_l_cil'td receive a | SHOL rifiel staat 8y DHBEL 1
whiiten| statemeént of his duties in relation to the keeping of log | byhou van logbockstate en/of bediening van MegAmICse
' : ' ; : sielsels te ontvang. T - ks J
(h) Elke motorvoertuigbestuurder, bestellingwerwer, bestelling-

shieets %&nd;?oj-qperaﬁon of mechanical clocking systems.

() Anem loyer shall direct : ;
s&s{a 1t or _qriiﬁr‘; assistant withirl: thirty _daysl.; - na
-employment yith* him” to present imself at the offices of the |. g danige W Wet He
.p}.up 1 to. dive a written statement, of his duties in relation v;ﬂlid?g é’;a%eaa.grig;é?é ﬁzh a5
t ' keeping of Jog sheets and/or operation of mechanical | met betrekking tot die .byhou van

every driver, canvasser, canvassers | .werwer sé assistent,, of motorvoertuigbestuurder se assist
of commencing | hinne 30 ‘dae nd die aanvang van sy ‘diens by enige wer gewer
las, word om homself by die an;;r'e
de 'n skriftelike staat van sy pligte
logboekstate enfof b i :
vah meganiese inklokstelsels te onfvang. PRI t
(c) Elke motorvoertuigbestuurder, bestellingwerwer, b%E

A aves';y. driver, canvasser, convasser’s assistant or driver’s t

| lassistant shall comply with ‘he directions given to him by his | werwer Se assistent, of 'n motorvoertuigbestuurder se
?er in terms of paragraphs (ay or () bercof and shall sign | moet die opdragte ‘nakom wat sy ‘werkgewer kragtens: pe
Jlnowledgment of his receipt of the said statement of duties. | (@) of (b) hiervan aan hom witreik en 'n erkenning |
o) | Ay ' - : ontvangs van genoemde pligstaat onderteken. -

' 21.[WRITTEN AUTHORITY FOR CANVASSERS.: 21, SKRIFTELIKE MAGTIGING VIR BESTELLINGWERWERS. | -
Elke bestellingwerwer, afhaler of mo'tprvocr'tuigbestuur{aeﬁ graad
13

“| Bvery canvasser, collector, of driver, grade I, engaged in. of _
inviting, soliciting or canvassing articles to be laundered, dry | I; wat goedere wat gsewas, droo.g;kpongemaak-'of gekl_ed noet
|| cleaned or-dyed, or in delivery of such articles after processing, | word, vra, aanvra. of werf, of sodanige ‘artikels nd die |E3r ses-
shall [at ail fimes be in possession of a certificate of authority behandeling aflewer, moet te alle tye in besit wees van ‘n-magtiging-
; nt, signed and issued sertifikaat in die vorm van Aanhangsel C s_ra_'m_hierdie-_Oore*'nkw}ms,

kgewer onderteken en aan higi_i'ﬂ ui't:gcr:gi <o

- : 22, UURLOONSTATE. i
e , _ . Elke werkgewer moel in sy bedryfsinﬁgti_n-g op 'n plek|wat vir

‘Evéry ¢mployer shall exhibit hourly wage sheets in his establish- werknémiers maklik toeganklik 'is, uurloonstate ‘tentoonstel| wat die

ment |in a place readily accessible to his employees showing— onderstaande aantoon:— ' c ' 00

{a) p’rescribe!d hourly rates: 1 hour to 44, 1 hour to 46; (a) Voorgeskrewe wurloonskale: 1 tof 44 wur, k fot Ag uur;

(b Teave pay: 1to 12 - o 1 (D) verlotbesoldiging : i tot 12 magnde_._ ) 1 I

Fob the piifpose of this clause Vir die toepassing van hierdie klousule sluit ,, bedryfs arigling

deur sy wer

lih the form of Annexure C Lo this Agreement, §
io hin_l'-by?-his c|mp!byer_._ _ )
| 22. HourLy WAGE SHEETS.

“ ostablishment” shall mot | ‘.-, 7 ) el
ncludle a vehicle or depot. = _ o nie 'n voertuig of depot in mie.
: ’ : ‘ . ' & 7 23. VERSEKERING VAN LONE INGEVAL VAN BRAMDL ("]
Elke werkgewer moet by n “geregistreerde _verseke_li..gsﬁmat-
skappy verseker om voorsiening te maak vir die betaling aan sy

werknemers wat hul werk weens brand kwyt raak, van fn week
se besoldiging vir weekliks besoldigde werknemers, cn eef maand

o - 23. INSURANCE OF WacEs IN CASE OF FIRE.. _
|'|" Bvery employer shail insure with a registered insurance company -
-{o provide for the payment o his employees who are deprived

of work through fire, one week’s wages £or ‘weekly paid employees gl E W ; 2 ik |
and bne month’s wages for monthly paid -employees; provided | s€ besoldiging Vir, maandeliks besoldigde werknemers; | met| dien
| that,| should the stoppage of work be for.a period..of [%ss than | verstande dat indien dic werkstilstand minder, as’ een jyeck of

one Week -or less than one manth, as the case may be, payment | minder as gen maand 'sou wees, na gelang van die geyal, daar
( y sl > A vir die befalihg van sodanige icorter tydperk voorsienii 1 gemaak

for ‘kuch 'shorter  period shall be provided for by means o : : ]
|insurz ce. | - ; ; moet word deur middel van versekering. -
18 .
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24, REGISTRATION OF EMPLOYERS AND EMPLOYEES,

(1) Every employer operating in the laundry, dry cleaning
and dyeing trade,-or occupier of any premises where one or more

~ employees are engaged in the laundry, dry cleaning and -dyeing

“sub-clause (1)}:—

trade, shall within one month from the date of commencement
of ‘operations or. the occupation. of  such premises by him, or
within one month from the date of coming into operation of this
Agreement, whichever is the latter, motify the Secretary of the
Council, in writing, of the following particulars:— '
(&) His full ‘name and residential address;
(B} the tiile or trade pame of his business; =
(C) the full address of his. business, including the B.O. Box
~number (if any) and the telephone nimber (if any);
Uthd patiré of ithe business (i.e. whether a factory and
© “hytiether '@ laundry - andfor. dry cleaning and/or dyeing
© - establishment), o Sl a8 '
(F) the trade names and -addiesses of all depots; -
- (F) the full names, business addresses, residential addresses

~irucand trade names of all agents or independent contractors

who are customers of or agents to such employer “or

occupier; . 5 ; 5

(G) the- following particulars relating to all the employees

“employed by him in the. lauadry, dry cleaning and dyeing

i frade: as at-the date of such notification, nam_e__ly:_‘—- :
... (@) Their full names. fsuimames and’ first names);
.- (b) their. clocking numbers (if any); W,

(¢} ‘their classification, {category of work);

“cular employer;

a ..:.'(.e) the ‘wages received by “them; U g iy 1
“"(fy the numbers .of - their, reference books or identity
oo documents; B

i (g) their race and sex; :
(h) whether adults of minors;” =~
S (i) their Council numbets (if available).
(2) In the case of a partnership, the full names and residential

- addresses of all the partners shall, .in addition to the particulars |
. required in_terms of sub-clause (1) hereof; be, furnished within

the period specified in the said sub-clause ().

sub-clause (1) héreof, within the period specified in the said

+ (@) The full’)
oz wthe © person
S business; . ) ) “

() the full name of the Secrelary of the company;

Cid actoal control of each branch of the

", .(€) the address of the registered offices “of the “company,

) In the event of a change in any of the particulars
~required to .be furnished in terms of sub-clauses (1), {2) and-(3)

including “the~P:0. Box number {if any) and telephone
number (if any). . , i w556k

of .this ‘clause, other than the particulars referred to in paragraph

“(G) of sub-clause (1), the employer or occupier: of the premises

. concerned. shall forward

& __
S5y Upon'-'-feocipt of

to ‘the Secretary of the Council a
notification in writing sefting out ‘the full particulars of such

k__'cf_‘iec-t. Al

i.ﬁ'er.i'nfé:ffﬁatib.n reqﬁired to be furnished

‘in terms of sub-clauses (1), (2) and (3) of this clause, the Secretary

of the Council shall issue to the employer or occupier. of the

premises concerned a certificate of registration setting out the

names of the person or persons to whom it is issued, the title -
“;or trade. name under which the business has been registered with

_the Council, and the address of the busingss; provided that the
- Secretary of the Council _shai[ not register ‘a title or trade name
. of a new business which is identical to or.substantially the same

_.as a title or trade name already registered with the Council. In-

‘the event of the employer of occupier of the premises- concerned
refusing or failing, upon request of the Secretary of the Council,
to submit a new title or trade pame which is not identical to or

. substantially the.same as one which is already registered with

the Council, the Secretary of the Council shall register the
business concerned in the - personal name of the 'employer or

accupier concerned, and in the event of a partnership in the | [ °

pérsonal’ names of one or more of the partners concerned. -

.. (6) For .the purpose ‘of this clause “_occup'ier » means any

person having the- general management and control of the

premises, and if there are two or more such persons, includes all
. such persons. . -

25, EXEMPTIONS.

©.. (1) The Council may, on account of old age or infirmity, or
- _for any other good or sufficient reason, grant fo or in respect of
- any. person exemption from ‘any of the provisions of this Agree-
.~ ment; provided that ‘no- exemption shall be pranted from clause
.8 (2) (BY of ! “the ¥
. female employees to perform work which is necessitated by an’

this Agreement. except for the purpose of allowing

emergency.

_{d) the dates on which they- started work’ Wii_h the parti-

. .(3) In_the case.of a limited" Hability company, the following -
- particulars. shall be furnished, in addition to those required in -

mmies of all the directors and the full names of

‘hange, within fourteen days’of the date on which such change

_ hieid

| I®)
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!(2;_) in die geval van ’n vennootskap moet die volle name en
woonadresse van .al die vennote verskaf word, benewens die = |
“besonderhede vereis-ingevolge subklousule (1) hiervan, binne die -
1 tydperkin genoemde subklousule (1) bepaal. - P e
'n rhaatskappy met beperkte aanspreeklik-~ ; -

(3) In die geval 'van
heid, moet die volgende besonderhede, benewens di¢ wat in isub- - .

T o v o 5t

1]
i
[

| ! (g) hulle ras en geslag;

' 24, REGISTRASIE VAN WERKGEWERS EN WERKNEMERS.

Elke werkgewer wat in die Wassery-, Droogskoonmaak, en

rbedryf is of ’n okkupeerder is van 'n perseel waar een of
werknemers in die Wassery-, Diroogskoonmaak- en Kleur-

yf werk, moet binne een maand: na die. aanvang van werk-

hede of die okkupasie van sodanige perseel deur hom, of

e cen maand. nadat hierdie Qoreenkoms van ‘krag geword het,

lik die jongste datum, die Sekretaris van die Raad skrifteli

nnis stel van die volgende besonderhede ; — _ :

) Sy volle naam en woonadres; '

} die titel of handelsnaam van sy besigheid; - .

) die volle adres van sy ‘besigheid, met inbegrip van die
posbusnommer,-indien daar een is, en die telefoonnommer,
indien daar een is; : oo :

(r.I ) die aard’ van' die’ besigheid (d.ws. 'n fabriek en of dit 'n

wassery en/of droogskdonmakery. enfof kleurbedryfs-
inrigting is); - d '

: (;E:I) die handelsname en adresse van alie depots;. _
-([F}' die volle name, besigheidsadresse, woonadresse en handels-
|

klante is van of agente is. vir sodanige werkgewer of
okkupeerder; o :

q(y) die volgende bes_o_nciegh_éde met betrekking tot alle werk-

nemers wat by hom in-diens is in die Wassery-, Droog-
-skoonmaak- en’ Kleurbedryf op die datum van -sodanige
kennisgewing, nl.— I
{a) Hulle volle name (vanne en voorname);

b {t‘l]' hulle in-klpk_nomme\rs {indie_n daar is); o

(e) hulle Klas (kategorie van werk);

| (d) die datums waarop hulle’ by die betrokke. werkgewer
begin werk het; : : e .
{e) die lone wat hulle ontvang;. _ : .

() die nommers van hulle bewysboeke of persoonskaarte;

v (k) of hulle yrt;_lw_assé_nes of mindcri_itri_ge_’s_ is; '
(i) hulle Raadnommers (indien dit beskikbaar is).

klousule (1) hiervan vereis' word, binne die tydperk bepaal in :

gonoemde subklousule (1), verstrek word—

“|(d) Die:volle name van al die direkteure en die volle naam
i van die persoon wat werklik in beheer van elke tak van die

|| besigheid is; :

: | 5 | (5) die__\_ro_lln_.-. naam van die Sekretaris van die maatskappy;
. tfe)die adres van dié geregistreerde: kantore ‘van’ die ' maaf-

: | I gkappy, die - posbusnommer -ingesluit (indien daar; een. is)

I en die telefoonnommer (indien daar cen is). -+ -
(4) Indien daar enige veranderings plaasvind in

hedé wat ingevolge subklousules (1), (2 en (3) van hierdic klousute

vereis ‘word, uitgesonderd die besonderhede in. paragraaf (G).van .

‘subllousule (1) genoem, moet die werkgewer of die okkupeerder
van| dic betrokke perseel binne veertien dae vanaf die datum
waarop sodanige verandering plaasgevind het aan die Sekietdris

esonderhede van sodanige verandering meld. |
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%ani die Raad ’n skriftelike  kennisgewing stuur wat die volle.
: . ¥

1 (9 Wanneer hy die inligting ontvang wat ingevolge sub-
~klousules (1), (2) en (5).van hierdie klousule verskaf 'moet word,
‘moet -die Sekretaris van “die Raad 2an dit werkgewer 'of okku-

der van-die. betrokke perseel ’n registrasiesertifikaat uitreik
die name van die persoon of persone aan wie dit wuitgereik
d, aangee asook die titel of handelsnaam waaronder die besig-
‘by die ‘Raad geregistreer is en die besigheidsadres; met dien

delsnaam van ‘n nuwe besigheid mag vegisireer -wat identies

upeerder van die betrokke perssél weier of-ingebreke bly om
die versoek van die Sekretvris van die Raad ’'n nuwe titel
andelsnaam in te dien wat nie identies of wesenlik dieselfde is
sen wat -alreeds by die Raad gercgistreer is nie, moet die
retaris van die Raad die betrolike besigheid registresr op die
oonlike naam van die’ betroklce werkgewer of okkupeerder,
ndien dit *n vennootskap is, op die persoonlike name van een
qeer van die betrokice vennote: ; .
) Vir die toepassing van hierdie kiousule beteken ,, okku-
der ™ enige persoon wat die algemene bestuur en beheer van
perseel het, en indien daar twee of meer sodanige persone is,
at dit al sodanige persone. ¥ :
S 25, VRYSTELLINGS.
) Die Raad mag aan of ten opsigte van enigiemand, weens
- ouderdom of swakheid of om enige ander afdoende rede,
telling 'van enige bepaling. van ‘hierdie Goreenkoms' verleen;
dien verstande dat daar geen vrysielling van klousule & (2)
van hierdie Qoreenkoms verleen mag word nie behalwe ten
i1 vereis word, te doen. ' &
S ‘ . 19\ '_\

name van alle agente of omafthanklike kontraktante wat

die’ besonder-. |

tande dat die Sckretaris van die Raad nie 'n titel of 'n |

oofsaaklik dieselfde is as 'n titel of 'n handelsnaam wat alreeds
|die, Raad geregistreér i nie. TIngeval die werkgewer: of

& vroulike werknemers toe te laat om werk wat deur 'n nood--
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Council shall fix in respect of any person granted
under the provisions “of sub-clause’ (1) hereof the
ons spbject to which such exemption is granted and the
“during -which such exemption shall operate; provided that
if it deems fit, after one week's notice in
3 been given to the persons concerned, withdrawn any
exempﬂon whether or not the period for whlch exemp-

i 'e Secretary of the Council shall issue to_every. person
‘exemption in accordance with' the provisions of this
alicence signed by him seiting out—

full names of the person concerned;

provisions of the Agreement from Wl’llCl‘l exemprton is
nted;

| condmons fixed in accordance with the provjslons of
ib-clause (2) hereof subject to which such exemption is
ranted; and

period during which the exemption shall operate..

i @T

= Secretary of the Council shall—

i (a) ;tmber consequtively all licences issued;
) retain a copy of each licences-issued;

| .=re an exemption is granted to an employee. forward-a
| py of the licence of exemption to the employer 'con-
rned.

=X

L]

ery - employer and employee shall observe the. provisions
cence of éxemption issued in terms of this clause,

)--l-"-.

6 he Secretary of the Council shall forward to the Depart-
of [Labour a copy of all exemptions granted.

126. RECORDS TO BE KEPT BY EMPLOYERS.

it (1 Eery employer shall at all times keep the following records

i in ink:—

wage register in terms of ‘section ﬁf;_v seven of and

lations under the Act;

eglster listing all employees in alpllabehcal order, in the

' formi of Annexure “F ™ to this Agreement;

annual leave reg1ster in the form of Amnexure “G ™ t

lis Agreement;

(d) a|fecord of the workmg times of each of the emp!oyees, in
! { terms. of section nine of Act No. 22 of 1941.

‘ (2)
Fi epot

ry employer of one or more collectors shall keep in the
factory from which such collectors normally operate, a
all orders brought in by such collectors.

W—

] entification of establishment;

(b) ‘date of each week ended; .

‘hereof, évery collector shall be issued’ with an order or call book
in (which he shall record the orders brought in by him and
hich hall be countemlgned daily by the person to whom he is
sponsi le.
(b) The value of the orders to be recorded in terms of sub-
lause }) hereof shall correspond with the relevant information
in the order or call book.

elauses (1), (2) 4and (3) hereof for a period of three years
l§1.11:st:ql i¢ent to the occurence of the events recorded, and these
eoords hall be kept avallable for inspection at any time withia
at perjod. - .
i | 27. Counci FUNDS.
The funds of the Council which shall be vested in and adminis-
tered by the Council, shall ‘be provided in the following
manner;}— . :

(1) On every pay day after this Agreement comes into operation
| eyery employer shall ‘deduct four cents per week from the
ges of each of his employees, other than casual
ployees, who have worked in that week and for wb
_minimum rates are prescribed in this Agreement; provided
that deductions shall be made from payments received
by an employee prior to proceeding on annual leave in
téspect of any period of leave and paid holidays, which
l[’ r the purposes hereof shall be deemed to be ordinary
ime worked. .

qr%ﬂ

(’2:} 'l|‘11|e total amount so deducted from employees, tooether
an equal amount which shall be contributed by the

ployer himself, shall be forwarded by the latter to the

ecretary

he month succeeding that during which the deductions

vere requtred to be made, together with a statement
owing the number of employees. from whom the
uctions were made.

atmzp

‘Such records

1| (¢) name of collector;
(d) itl{l value of the orders for articles to be laundergd, dry
I” * ¢leaned or- dyed brought in by him dunng the week’
|~ o0 n(‘emed
(¢) the rate of commission payable. =

(3) ?(c)' [n addition to the records prescnbed in sub- clause (2}'

ontajerl
(4) Every employer shall retain the records prescnbed in sub-

om.

of the Council on or before the 7th day of"

(2) Die Raad bepaal ten opsigte van enigiemand aan wis idaar
vrystelling kragiens die bepalings van subklousule (1) hiervan
leen word, dic voorwaardes waarop daardie vrystelling |ve
word en die tyd wat die vrystelling van krag moet bly; 'ret'
verstande dat die Raad na goedvinde, nadat hy ’n week
skriftelik aan die betrokke persone kennis gegee het, en
stellingsertifikaat kan intrek, afgesien daarvan of die tyd w é:’lv'o',' I

die vrystelling verleen is, verstryk het of nie.
(3) Die Sckretaris van die Raad moet ooreenkomstig di

lings van hierdie klousule aan iedereen aan wie vrystellingfver-
Teen word, n vrystellingsertifikaat uvitreik, deur hom on rt‘ ken,
waarin die volgende gemeld word: — ; :
" {a) Die betrckke persoon se naam voluit;
(b) die bepalings van die Qoreenkoms waarvan vrystellingf ver-
leen word; .
(¢) die yoorwaardes ooreenkomstig die bepalings van sibklou-
suled('J) hiervan vasgestel, waarop die vrystelling |vejlecn
it : o I
(d) die tyd wat die vrystelling van krag moel bly.
(4) Die Sekretaris van die Raad moet— .
(a) al die vrystellingsertifikate wat uitgereik word, a e

volgens NOMMEeT; |
(b) 'n afskrif van elke wystellmgseruﬁkaa[ behou wat uitgereik
word; en

{(¢) in die geval van ’n vrystelling wat aan 'n werknemer] ver-
leen word, ’n afskrif van die vrystellmgsertlﬁkaat aan die
betrokke werkgewer stuur.

(5) Elke werkgewer en werknemer moet die bepalm%e nakom

-van enige vrystellmgseruﬁkaat wat kragtens hierdie kJ lg uvit-
gereik word. 4
(6) Diie Sekretaris van die Raad moet aan die Departemenf van
- Arbeid 'n afskrif stuur van elke vrystellingsertifikaat wat [uitgereik
word.
 26. REGISTERS WAT WERKGEWERS' MOET BYHOU.

(1) Elke werkgewer moet te alle tyde die vo!gende gisters,

waarin met ink geskryf moet word, byhou:— :

(a) 'n Loonregister kragtens artikel sewe-en- vyft:g van en die
regulas:es kragtens die Wet;

(b) ’'n. alfabetiese diensregister in d1e vorm van Aanhangsel! F

van hierdie Ooreenkoms; r&l
(c) ‘n register van jaarlikse verlof in die vorm van Aanhangsel
G van hierdie Ooreenkoms; ol
(d) 'n register van die werktye van elkeen van die’ werkne; ners;

" ingevolge artikel nege van Wet ‘No. 22 van 194].‘ o

(2) Elke werkgewer van een of meer afhalers moet in depot
of fabriek, waaruit sodanige afhalers gewoonlik oplree, 1| register
byhou van alle bestellings wat deur sulke afhalers. mgelev- r word
Dié registers moet die volgende aantoon:—

‘(a) Identifisering van bedryfsinrigting;

(b)y datum waarop elke week getindig het;

(c¢) naam van afhaler;

(d) die waarde van die bestellings van artikels wat gewas! droog-
skoongemaak of gekleur moet word, wat del.tr h %ﬂ redu-
rende die betrokke week ingelewer is;

(e) die kommissieskaal wat betaalbaar is. _

(3) (@) Benewens die registers wat in subklousule (2)|hicrvan
voorgeskryf is, moet ‘n bestelling- of besoekboek aan elke| afhaler
uitgereik word waarin hy die bestellings wat deur hom 1 igelewer
is, moet aanteken en moet dit daagliks deur die pers jon| aan
wie hy verantwoordelik is, medeonderteken word.

(b) Die waarde van die bestellings wat ingevolge subklousnle:

(2) hiervan aangeteken moet word, moet met die ‘inligt oor-
eenkom wat ter sake is en wat in die besteiling- of bespe hcek
voorkom.

(l_)!'

drie

registers
beskik-

(4) Elke werkgewer moet die registers wat in subklouspl
(2) en (3) hiervan voorgeskryf word, vir 'a tydperk il]
jaar nd die aangetekende voorvalle bewaar en hierdie
moet te eniger tyd binne daardie tydperk wvir ‘ondersoek
‘baar gehou word.

27. FONDSE VAN DIE- RAAD.

Die bevoegdheid om die Fondse van die Raad te beheer n| e
adminisireer, berus by die Raad en die Pondse word i
‘volgende wyse verskaf : —

() Op elke betaaldag na die mwerkmgnedmg van,
Coreenkoms, moet elke. werkgewer vier sent per
aftrek van die loon van elkeen van sy werkneme
gesonderd los werknemers, wat in daardie week ge‘ ve:
en vir wie minimum lone in hierdie OOreenkomp
skryf is; met dien verstande dat die bedrae van
ging wat 'n werknemer ontvang voordat hy me};'

verlof gaan, afgetrek moet word vir enige verloft
vakansiedae met besoldiging, wat vir die toepassi
geag ‘word gewone tyd le wees wat gewerk is.

(2) Die totale bedrag wat aldus van werknemers se 1
trek is, tesame met ‘n gelyke bedrag wat deur
gewer Self bygedra moet word, moet deur laas
voor of op die Tde dag van die maand wat vo
waarin die bedrae afgeirek moes word, tesame m
wat die getal werknemers aantoon van wie d
afgetrek is, aan die Sekretaris van die Raad gest

I e =
o
o
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28. EXHIBITIONS OF AGREEMENT

Every employer shall keep a legible copy of this Agreement
in both official languages in the form prescribed in the regulations
under the Act exhibited in each of his establishments, including
depots but excluding vehn:ies, in a place readily accessrble to his
employees. o

- 29, PURCHASE OF G0ODS,

An employer shall ot require his employees to. purchase any -
goods from him or from a shop or person nominated by him.

30, TraDE UNION REPRESENTATIVES ON THE COUNCIL.

Bvery employer shall allow any of his empioyees who are
: sentatives or alférnates on the Council every facility to attend
to ‘their duties in connection with the work of the Council.

31. EMPLOYEES Ncrr SPECIFIED

(i) An employer ‘shall notify the Council immediately upon
engagement, or upon publication of this Agreement, of the full
particulars and mature of work of any employee employed on
work. not specrﬁed in this Agreement.

(2} Netw(thstandmg that certain. categerles of work bave not
been specified all relevant provisions of this' Agreement shall
appl v to the condltions of service of such employees.

(3) Mo such employee shall ‘be paid a wage lower than that
prescribed for a general employee in this Agreemem

32 ULTrA VIRES.

Should any prewsron of this Agreement be declared uma vires
by any competent court of law, the remaining provisions of this’
Agreement shall be deemed to be the Agreement-and shall:remain
in force for the unexpired perlod of tbls Agreement, g

33 RECOGNITION OF THE. TRADE UNw\ls

(1) Every emp]eyer shall permu the secretaries of the trade'
unions, .or any officials of the trade unions who have. been
authorised thereto in writing by the ‘unions, or any member of the
unions’ executive committees accompanying such secretaries or
officials, to enter his establishment from time to time during the
lunch or tea breaks for the purpose of— i

‘(@) interviewing employees on trade union matters;
(h) enrolling rlew members;
G poetmg or dlstnbutmg notlces issued by the trade unions,

{2) The members of the trade unions in each establishment shall
have. the -right to appoint one or more shop stewards and/or
shop committees. from amongst themselves, and the employer
concerned shall accord full recognition to such shop stewards and
shep ' committees and provide reasonable facilities for meetings
thereof and consultations therewith on matters in dispute and
matters - generally aﬁeetmg the working conditions of the
employees cencemed i

(3) Upon bemg requested in wrltmg by an employee to do so,
an employer shall deduct from:the wages of that employee the
amount -of the employee’s trade union subscriptions and forward

. the amount so deducted, by not later than the last day of the
month’ succeeding the month during which the deductions were
made, to the Secretary of the Union, P.O. Box 6781, Johannes-

burg, together with a statement speelfymg the dctails of such .

deductwns. 5

34 AGENTS

The Council shall appomt one or mere specified persons as :

agents to assist it in giving effect to the terms of this Agreement.
It shall be the duty of every e'nployer and every employee to
-perrmt such agents, in accordance with the provisions of the Act,
to ‘institute such énguiries and to. examine and/or seize such
books ard/or documents and to lnterrogale such persons as may
be necessary for this purpose. :

Signed at Johannesburg on behalf of the parties this 31st day

of March, 1964, in terms of section ﬁure‘y-ene of the Industrial |

(‘oncﬂratmn Act 1956.

. L 1EwWN,
Chairman of the Council.

. G. P. DARWELL,
. Vice-Chairman of the Coungil.

_ Mrs. D. AFRIiCA, .
' Viee-Chairman of the Council.

M. Kacan,
Secretary of the Council.

'van

_Wt

28. VERTONING VaN QOREENKOMS,

lke werkgewer moet in elkeen van sy’ bedryfsinrigtings, wat
deppts omvat maar nie voertuie nie, op 'n plek wat vir sy werk-
nenjers maklik toeganklik is, 'n leesbare kopie van hierdie Qoreen-
konjis in albei amptelike tale vertcon hou in die vorm wat by
reg1 11351e ingevolge die Wet voorgeskryf word. :

loral

29, KooP VAN GOEDERE.

% Werkgewer mag nie van sy werknemers vereis om- enige
goegere van hom of van enige winkel of persoon wat deur hom
aa.mgewys is, tc koop nie.

i

0. VERTEENWOORDIGERS VAN VAKVERENIGING IN DIE RAAD.

EHike werkgewer moet enigeen van sy werknemers, wat verteen-
wogrdigers of plaasvervangers in die Raad is, alle moontlik fasili-
teitg verleen om hul pligte in verband met die werksaamhede van
die|Raad na. ¢ kom.

3t \VERKNEM]iRs NIE GESPESTFISEER NIE.

G (I} 'n Werkgewer moet die Raad onmiddellik na indiens-
feniing, of by publikasie van hierdie Qoreenkoms, aangaande
dief|volle besonderhede en aard van werk van enige werknemers
in (diens op werk wat nie spesifiek in hierdic Ooreenkoms
gen )ern is nie, in kennis stel.

) Afges:en daarvan dat sekere kategoried werk nie gespesifi-
seey| is nie, moet alle bepalings van hierdie QOoreenkoms wat
toe
loepassmg wees.

) Geen sodanige werknemer meez 'n loon betaal word wat

geskryl is nie.

_ " 32, ULTRA VIRES. _

in cllen enigeen van die beinalmgs van hierdie Ooreenkoms deur
enige bevoegde geregshof wultra vires verklaar word, word die -

rblywende bepalings van hierdie Ooreenkoms die Qoreenkoms

33.  ERKENNING VAN DIE VAKVERENIGINGS.

Elke werkgewer moet die sekretarisse van die vakverenigings
of |enige beamptes van die. vakverenigings wat skriftelik daartoe
deut die vereniging gemagtig is, of enige lid van die verenigings
se itvoerende komitees wat sodanige sekretarisse of beamptes
vergesel, toelaat om die bedryfsinrigting van tyd tot tyd tydens
die middagete- of teepouse binne te paan ten einde—

werknemers in verband met sake van die vakvelemgmg te
spreek; :

#) nuwe. lede in te skryf; :

¢) kennisgewings wat deur die vakveremgmg uitgereik  word,
op te plak of te versprei.

(2) Die lede van die vakveremgmge in elke bedryfsinrigting
¢ |[die reg om een of meer skakelbeampte of skakelkomitees

ecrjoms van krag bly. -

o

sodanige skakelbeamptes en/of skakelkomitees volle erken-
ni verleen en redelike fasiliteite verskaf vir vergaderings deur

. en samesprekings met hulle aangaande sake waaroor geskille -

011 aan het, en sake wat die werktoestande van die betrokke
emers in die algereen raak. -

3 Wanneer 'n werkgewer skriftelik deur ’'n werknemer daartoe
ve spek word, moet die werkgewer van die foon van daardie
WeI nemer dle bedrag van die werknemer se vakvereniginglede-

| aftrek en die bedrag wat aldus afgetrek is, vé6r of op die
la ste dag van die maand wat volg op die maand waarin die

-af T kkmgs gedoen is, aan die Sekretaris van d!e Vakvereniging,

s 6781, Johannesburg, stuur, tesame met ’'n staat wat die
bes_ clerhecie van sulke aftrekkings spesifiseer.

34, AGENTE.

e Raad moet een of meer aangewese persone as agente aan-
|0m met die toepassing van hierdie Qoreenkoms behulpsaam
ees. Dit is die plig van elke werkgewer en elke werknemer
1 sodanige agents toe te laat, ooreenkomstig die bepalings van
die Wet, om sodanige ondersocke in te stel en om sodanige
boe e en/of dokumente te ondersoek en/of beslag daarop te 18

aslik is, op die diensvoorwaardes van sodanige werknemers_

is as dié wat vir arbeiders in hierdie Ooreenkoms voor-

te wees en moet vir die onverstreke tydperk: van hierdie Qor-

hulle geledere aan te stel en die betrokke werkgewer moet °

en| m sodanige persone te endervra as wat vir hierdie doel nodig

mag| wees,

Namens die partye op hede die 3liste dag van Maart 1964 in’ !

Johannesburg onderteken, ingevolge artikel een-en- derf:g van die
op Nywerheldsversoemng, 1956.

‘ . i =3 ] o F I_EWIN.
Voorsitter van die Raad

| - T GR DA_RWELL,
: © Ondervoorsitter van die Raad,

A o _ (Mev.) D. AFRicA,
i gy Ondervoarstts"ter vzm die Raad.

; ; : > ' M KﬂGAN,
‘ . : : Sekretaris van die Raad.
: 21
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AMNNEXURE A,

‘PAY ENVELOPE.

Lol o ; - : ; Clock No

S e

hours worked. .. ...... e o s . : . Tl A
hours worked. . vuvwvrrieiieiann SR atees - ; : T
months worked......c.... A ceeeee |l : . ' :

L B e YT TN RUMI S

B OFTs  PUPSPPRPP R S S LR >
' Bi f_mel"iyﬁi:und. e et s b S v Eaaa 0 -

Us oy eqtl"und ’,, :
R B ﬁt'l‘lali: m’:i}.........;;.I..-....'.......‘.-;.T..=.......... ‘

T
I
1
|

| TOTAL DEDUCTIONS. .+« s evian same o pane | 7 | b ' : b
i ! s s = - i I _F +: - J - - 5 ) - .I ) :
: 24 £ NeT AMount DUE,

AANHANGSELA. -

Pl i R -~ LOONKOEVERT.

AL o SREIGHINN, - e INKIOKBO. - L

Loon.,

L ; I A L ure’ gewerk...m...m.......

;_" et ITE GEWETKLL 4 aou 2 =l '
ing N[_Il' Ao _-_-maande gewerk : : il
| TOTAAL...,... :
gs. I] ) "Z %
- V [

3 ”%remgmg...,.._.........‘.

S tbystfﬂndfonds ibes

eosh :dfonds.
i

We e ace mn

.o:-n.n..-o-n-q.-coo.nouno

- TOTALE Amﬁxmﬁs;; St T gy s

" | NETTO BEDRAG VERSKULDIG.
e ED TR 5 R

ANNEXURE B

=] -

\
1
i
i

RIAL COUNCIL FOR THE LAUNDRY DRY CLEANING AND DYE]NG TRADE (T RANSVAAL) R

1609, HANNESMG,_ ; ; B R T e o s

PARTICULARS TO BE FILLED IN BY EMPLOYEES DAILY
: Dafe ;

e ..._-..._..._._f_.:.;__‘_.a.,_‘{f s
& 3 .

Route No..

i

(=EQ)
ok
=
&

_ T Vehidle Now o Jom
'HOURS OF WORK. o ' B

br’s or Driver’s Assistant

Y
£
2

A LT - Of Canvasser’s or Driver’s
Of Canvasser. | _ Of Driver, Assistant, |

P P

A

A e e R ) - : .

1y)... :
itg Firm’s Ofifice, -
87, NETET ——— e e : o

Fiver... Y. o Signature'of- Canvasser’s or Driver’s Assistant

FOR FIRM’S OFFICE USE ONLY.

\ er’s or. Drwers Assmtant ;
rs Worked:i— Al . . Overtime Hously Rate:—

’ _ Of Canvasser.. ;

e T S Of DIiver... s
er’s or Dnver s Aiirsum"‘t s _Of Canvasser s or Drwer s Assman’r S A e
ployer or Person Authonsed b}r hml i il Davé cheflrerl S SIS
‘cither the employer or employee to complete these sheets isa oontravenuo 5whlch zendem both the. employer a:nd empl jee
ution: s

's based on Log Sheets should bie reported to thc lndustnal Councﬁ w;thm three months -of the aate to whlch tlm query Iefers..




BUITENGEWONE STAATSKOERI NT, 30 OKTOBER 1954 S rETE
MNHANGSlEL B. ' '
|
NYWERHEI_DSRAAD VIR DIE WASSERY-, DROOGSKO{)NMAAK- EN KLEURBEDRYF (T RANSVAAL). ‘
POSBUS 1609, JDHANNESBU‘RG _ 3 : Lo b i = it ‘
i ’ DAAGLHKSE|LOG ) T = : : Tt
. BESO‘\IDERHEDE WAT DAAG LIKS DEUR WE%KNEMERS INGESKRYF MO':T WORD
Dag % — - _ | o Datum..
Naam van besbeﬂmgwerwcr ; : : | A Roetenommer.
Naam van motonfoertmgbesmmder i ; | . s : : :
Naam van bestc_ilmgwerwcr of bes_tuurdé_r_ sma_"assiﬁténf . ]| « _Voertuig’ni:nmmér_z;_ ;
WERKUE%E.
; ‘ Van b.u:'sftel_lin_gwcfmr. ! e VaJIr__l-mo.mr\'r'oettuigbestuurfdgr; ' mo%rﬁéfﬂ?&iﬁé&i‘ggggﬁ;ﬁmg
Begintyd..s. s v i evnienenns i SRR Mo : . g
. Ophottyd........... i i e M— S i
Etenspouse........, ........ | N N
Defelcte aan voerl;u:e (indlen daar is) : : i ll ;
Datum by ﬁrma se kantoor mgehandlg ol S S 1
Handtekanmg van beste!!mgwerwer : : . . I“ e’
~ Handtekening van motorvoertusgbestuurder : ! : }
: Handtekemhg van beste[lmgwarwer of" motorvoertulgbcstuurdet ‘se ass:st«Tlnf
SLEGS V'[R DIE KANTOORGEBRUIK VAN DIE FIRMA
Gewone ure gcwerk — : ) . | 3
Dot bestelingWoTWe < : el L L s e
Deur motorvoertulgbestuurder : R _ A . : _ o " e -
Deur bestelimgWerwer of motorvoertutgbestuurder se asststem l Tt } A PG e U e
Oor‘rydura gcwerk s RS '. = S T O%rtyddurskaal' -
Deur bestellmgwemer M : |Vzm bestel[mgwerwer I _
Deur motorvoertmgbastuurder fiems {Van motorvoertulgbestuurdcr : - b
Deur bmte!lmgwsrwer of molorvoertmgbestuurdeq 88 asslstent ......... |Van besteilmgwerwer of motorvoertmgbestuurder se ass:stenL ...... gt
Handtekenmg van werkgewer of persoon deur hom gemagtig.. i : i
- Versuim deur die werkgewer of die worknemer om hierdie. state m| te vul; 13 'n mlsdryf wal sowsl die. werkgcwar as dle werknemer a.atl. :
vervolgmg blootstel. .
- Alle navrae betreffende logboekstate moet blnne dne maande van (hé datum af waamp die navraag betrekkmg het aan die Nywerheldmaad
gerapporteer word : Pudh | £t ;
ANNEXUFE o sy 9L LR
O i
T COLLECTOR'S CARD. .
Name of Firm_....... i s M j _ &
Ao of Fiomotooc” 20 0ol e T o e L e e
“Referencs Book No.____ s - e i % ok > : _ e
EmployeesCouncxI NO.. i . ; [ e e : RN R ST
to Collect for the above Flrm Amclw to be Dry C!eaned Laundered or. IDyed s aeih say el 3 Ut e R :__'_,:,': o
! T Evployer's Signature. |

Monthly Sagnature el st '-Mnnth!y Slgnature

Monthly Signaturer
‘of Emlaloyer.

o Monthly Slgnature
Em .
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: ' - AANHANGSEL C.

rn'-':-vwnr’~ il TT i“[ T T—..I,Tn[r PR . . R RN R e AT R SRR B R LY TT‘ IW[‘W‘"F,:
1
I

AFHALER SE KAART.

;L_\Iaamvan firma
A dres van firma...... kN : ; i : Foon O

Hierdié péf'mi’t magtig. o

Bewysboeknommer

Werknemer se Raadsnommer. : : =

om vir die ;bogenoe nde ﬁrma goedere af te haal vir droogskoonmaak was of kleur,

Werkgewer se handtekening.

i ‘ Werkgewer se . Werkgewer se Werkgewer se | Werkgewer se
LT - handtekening, ~ | Maand. handtekening, Maand. handtekening, Maand. - handtekening,
. Maand., | maandeliks. - - .+ maandeliks. maandeliks. gt F maandeliks.
Januarie. .. o | April... Julie. ... : Oktober,

Februarie.. | — Ml ern i Augustus ; i Novii..n

Maart... .. | i JUTG o 428 _ Sept..... i izl Pesiais

ANNEXURE D. .

INDUSTRIAL COUNCJL FOR THE LAUNDRY, DRY CLEANING AND DYEING TRADE (TRANSVAAL)
P.O. Box 1609, Johannesbmr-g. e
CERTIFICATE OF SERVICE. '

| Name of Employee (in full)..

Employee’s Council No,

Indentity No

e Classification | Date © o W.age I Date . Wage ' Classification ‘Stamp and .
| Name of Firm. _ on Started on - ~oof ] on on. - Signature of
| - Engagement, |  Work. Engagement. | Termination. | Termination. | Termination. | - Employery

'
]

|- “This certificate st be-completed'by' the employer and handed to the employee upon teni'ﬁna_tion of service, *

- AANHANGSEL D.
NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOONMAAK—- EN KLEURBEDRYF {’I'RANSVAAL)

' ) . Posbus 1609 Johannesb' g,
DIENSSERTIFIKAAT. .

Volle naam van wer\knemé_r':

Persoonsnomimer. Werknemer se Raadsnommer

! o j Klassifikasie - Datum Loon | Datum Loon Klass:ﬁkasxe Stﬁmpzl' A

| Naam van firma. by .| waarop werk by ! van C by o by Handtekening
_ indiensneming,. “begin is. indiensneming. | baéindigi_ng. | begindiging. begindiging. van werk gevk §

i : : 2 . : :
. =

Hierdie sertifikaat_ moet dcur"d_ie werkgewer i_nge_\ml en by dicnsbeémdig_ir_a_g aan die werknemer corhandig word.




ANNEXURE E (FRONT).

INDUSTRIAL COUNCIL FOR THE LAUNDRY, DRY CLEANING AND DYEING TRADE (TRANSVAAL). ! :
) o ! N — 5 : ‘ o i P.C. Box 1609, JOHANNESBURG.
Name of Firm i : - ' Monthly Employment: Return for the Month of 2
Please Note: (1) This form must be forwarded to the Council in duplicate, by the 7th day of each month, in respect of the month imniediately preceding. One copy will be endorsed by the Council
: : and returned to the employer as proof of receipt. : B % ; W . 3 : i : : :
" (2) The information to be furnished on this form applies to the following employees:— i ;

All those who were engaged or whose services were terminated or whose classification of work was changed during the above-stated month, Except employees whose -

; ) : . ~ wage exceeds R130 per month or R30 per week, _ :
\ i : (3) All columns must be filled in to the extent to which they -apply. .Read headings carefully, .
2 : - (4) Nil returns must also be rendered, Just-write * Nil * across form, date it and sign it. -
(5) Please Type or Write in Block Letters, i

SECTION A.—EMPLOYEES WHOSE SERVICES WERE TERMINATED DURING ABOVE MONTH.

LR N T | Employee’s Surname. i - e _Clock | Classification Date  Wages . . Wages Classification|  Leave Pay
) 1%’;%‘23 (This applies also : Employee’s First Name(s). Izﬁfﬁgg MNumber on - of © on . g“‘ftf . on on Paid on
¥ e ; 1o Natives.) : ¥ *’| (if any). | Engagement.| Engagement.| Engagement. " - Leaving, Leaving. ~ Termination.
P.T.O. ' ) g s o - PLEASE TURN OVER—FOR ENGAGEMENTS OR RE-CLASSIFICATIQNS, T PB.To.
m oK _ X w¥ g _ & B, Bl ', E 'AANHANGSEL E (VOORKANT). ' '

SN PSS . NYWERHEIDSRAAD VIR DIE WASSERY-, DROOGSKOONMAAK- EN KLEURBEDRYF (TRANSVAAL).

¥961 YHEOLNO 0t “LNJ/ }IHQ}IS.LVV.LS HNOMHDNELING

P I e i S . —PosuUs 1603, -"‘,‘aﬁ,a;wﬁﬁésﬁ-:-ﬂ— — s
; : : Maandelikse Diensopgaaf vir die- maand _ : e
" Let Wel: | - (1) Hierdie vorm moet in duplo aan die Raad gestuur word voor of op die 7de dag van elke maand, ten opsigte van die maand wat dit onmiddellik vooral gaan. Fen afskrif sal deur
: - die Raad geéndosseer word en aan die werkgewer as ontvangsbewys teruggestuur word. ) :
(2) Die inligting wat -op hierdie vorm verstrek moet word is van tozpassing op die volgende werknemers :—

- Almal wat in diens getree het, of wie se diens beéindig is, of wie se klas werk verander is gedurende bogenoemde maand. Uitgesondcrd werknemers wie se loon meer
_ as R130 per maand of R30 per week is. . . M _ . ‘ h '
* (3) Alle kolomme moet ingevul word na die mate waarin hulle van toepassing is. Lees die opskrifte noukeurig.
- (4) Geen opgawes moet ook gemeld word. Skryf net ,, Geen ” cor die vorm, met die datum en teken dit.
(5) Tik of skryf asseblief in blokletters, : : C '

AFDELING A.—WERKNEMERS WIE SE DIENS GEDURENDE BOGENOEMDE MAAND BEEINDIG IS.

S WO L. SN U | NP S

_____ . B . Na.m._varr.F.irm_ TV U PR . P P SR VUS| (OO SOSRRIEY. NP OUMEVUY . ES

N _ Inklok- | Klassifi- _ : -
Ty Werknemer se van. . o o Persoons- | Bommer kasie Datum van Loon Datum.van Loon Klassifikasie | Verlofbesoldiging
. 2 heher (Dit is ook op Naturelle , | Werknemer se voorndam (-name). nommer. | (odien | by indiens- by - 7 diensbe- by “hy betaal by
i : : . . wydn toepassing.) ! Rl daar indiens- " neming. indiensneming. | eindiging. beéindiging. begindiging. beéindiging.
; 5 een is). _neming. ; ; : : - :
\\ ¥ az
(=] =
: L1
& BLAAL OM, . BLaAT AsB, oM—VIR INDIENSNEMINGS OF HER-KLASSIFIKASIES. ' 2 B _ BLAAL OM. |




e g | ANNEXUREE ®ACK). - ipo

 pTO. | PLEASE TURN om—FOR TERMINATIONS AND SPECIAL NOTES. PTO..
e e SECTION B.—EMPLOYEES WHO ENTERED YOUR SERVICE DURING AVOVE MONTH. . '
' ‘Council £ O e : Clock ' Age(lf Clasmﬁcatlon Date Wages _ o I mmme = e A
MNumber (if ahﬁgplﬁé@aigﬁnﬁgﬁ 21 Employee’s First Name(s). | ]{Iden%g { Number | Race. Sex. | overi8 S ofi . Previous Employer (f known)..
known} bp es: 1 ' x i i _(ilf.,any). ] ki State'A). _Enga,gement. hngagement Engagement. ) el
% T L % (3 ¥ % % e % " T ; _aa' ® = ¥
g ] SECTION C —-«EMPLOYEES WHOSE CLASS OF EMPDOYMENT HAS CHANGED DURING ABOVE MONTH
< Date. S y I B . G o B ; o (Slgnem :
. “ B gty .'7 S ; MR 0 T B _ _ Slgnature of Emp]oyer or Person Authonsed
' .Caunbil Employee s Surnamc : : Employee s Flrst 'Ide_n'tit'f,r “Clock Number Previous Previous Wage © g _New 3 New Wage Date of
~ Number. (Thls apphes also to Natives.) | ‘Name(s).” { . Mumber. ©(ifany). . "'_Cl'a.s,'siﬁcat'ion. (s Rates. Classification: | : Rates. - Change.
: -\Z
AANHANGSEL B (AGTERKANT)
BLAAT OM. ; BLAAT AsB. oM—VIR DIENSBEEINDIGINGS EN SPESIALE AANTELENINGE ' BLAAT OM
. AFDELING B, —WERKN'EMERS WAT U DIENS GEDURENDE BOGENOEMDE MAAND BETREE HET. -
: d ; o ) ) , Inklok-. ; Ozldgrdom Klass — D ; B . ’
Raadnom- erknemer se van. : . | nomamer : i indien i a,sie atum van Loon ; ) =
e R Werknemer se Persoons-| g ) ; 3 i pigen ; 5 g sas .
mer (indien| . (Dit is ook op Naturelle . s {indien Ras. Geslag. ouer as. by indiens- by Vorige werkgewer (indien bekend).
" bekend). bany toepassmg) - voornaam (-name). BRIE: L danr : 18 jr. noem | indiensneming. neming. indiensneming’| ' i )
S i i ) eenis). | _ y ouderdom), ke
: . T
% W T * & 3 R _ & ..xa T P _ 'vk_ . ® ._*_; * T 1
: AFDEL[NG C. —WERKNEMERS WIE SE KLAS WERK GEDU'RENDI: BOG]:NOEMDE MAAND VERANDER HET.
‘Datum. : ALt s - i (Gciel- en) :
v ] b Hand’sekenmg van werkgewer of gemagngde persuon
Raad»-. Werknemer se van: (bit is ook Werknemer se voomaam Pcrsaons- Iﬁdgﬂg&“ Vonge i Vorige ' Nn.lwe ; _Nu_wé : 'Datum van
nommer. op Maturelle van toepassing.} (-name). _ - nommer. cen is). kla,smﬁkasle loonskaal. Klassifikasie. - loonskaai. . verandering.

i
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