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GOVERNMENT NOTICES.

DEPARTEMENT VAN ARBEID.
No. R. 344] [8 Maart 1968.

~ WET OP NYWERHEIDSVERSOENING, 1956.
BAK- EN/OF BANKETNYWERHEID (KAAP).

Ek, Marais Viljoen, Minister van Arbeid, verklaar |

hierby—
(@) kragtens artikel 48 (1) (a) van die Wet op
Nywerheidsversoening, 1956, dai al die bepalings van

die Ooreenkoms wat in die Bylae hiervan verskyn en |

op die Bak- en/of Bankemywerheld betrekking het,
vanaf 14 Maart 1968 en vir die tydperk” wat 3 jaar

vanaf genoemde datum eindig, bindend is vir die werk- |

gewersorganisasie en die vakvereniging wat dic Ooreen-

_ koms aangegaan het en vir die werkgewers en werk-

nemers wat lede van genoemde orgamsa31e of vakver-
‘eniging is;

(b) kragtens artikel 48 (1} (b) van genoemde Wet |

~dat die bepalings van die Ooreenkoms, uitgesonderd
dié vervat in klousules 1 (a), 2, 5 (6) (k) en 19, vanaf
14 Maart 1968 en vir die tydperk wat 2 jaar vanaf

genoemde datum eindig, bindend is vir alle ander

werkgewers en werknemers as dié genoem in paragraaf
(@) van hierdie kennisgewing, wat betrokke is by of in
diens is in genoemde Nywerheid in die landdrosdistrikte
Die Kaap, Wynberg, Simonstad, Bellville, Somerset-
Wes, Strand, Stellenbosch, Paarl en Wellington; en

(¢) kragtens artikel 48 (3) (4¢) van genoemde Wet
dat die bepalings van die Ooreenkoms, uitgesonderd

- dié vervat in klousules 1 (@), 2, 5 (6) (k), 19 en 20, vanaf .

14 Maart 1968 en vir die tydperk wat 2 jaar vanaf
genoemde datum eindig, in die landdrosdistrikie Die
Kaap. Wynberg, Simonstad, Bellville, Somerset-Wes,
Strand, Stellenbosch, Paarl en Wellington muiatis
mutandis bindend is vir alle Bantoes in diens in genoem-
de Nywerheid by dié werkgewers vir wie enigeen van
gencemde bepalings ten opsigte van werknemers bindend
is en vir daardie werkgewers ten opsigte van Bantoes in
hul diens.
M. Viljoen,
Minister van Arbeid.

A—25495

DEPARTMENT OF LABOUR.

‘No.R.344] [8 March 1968, -
INDUSTRIAL CONCILIATION ACT, 1956

BAKING AND/OR CONFECTIONERY
INDUSTRY (CAPE).

I, Marais Viljoen, Minister of Labour, hereby—

(@) in terms of section 48 (1) (a). of the Industrial
Conciliation Act, 1956, declare that all the provisions |
of the Agreement which appears in the Schedule hereto
and which relates to the Baking and/or ‘Confectionery
Industry shall ‘be binding from. the 14th March 1968
and for the period ending 2 years from the said date
upon the employers organisation and the trade union
which entered into the Agreement and upon the
employers and employees who are members of the said
organisation or union;

(b) in terms of section 48 (1) (b) of the said Acl
declare that the provisions of the Agreement, excluding
those contained in clauses 1 (a), 2, 5, (6) (k) and 19,
shall- be binding from the 14th March 1968 and for
the period ending 2 years from the said date upeon
all employers and employees other than those referred
to in paragraph (a) of this notice, who are engaged
or employed in the said Industry in the Magisterial
Districts of the Cape, Wynberg, Simonstown, Bellville,
Somerset West, Strand, Stellenbosch, Paarl and
Wellington; and

(c) in terms of section 48 (3) (a) of the said Aci,
declare that in the Magisterial Districts of the Cape,
Wynberg, Simonstown, Beliville, Somerset West, Strand,
Steilenbosch, Paarl and Wellington and from the 14th
March 1968 and for the period ending 2 years from
the said date the provisions of the Agreement, exclud-
ing those contained in clauses 1 (a), 2, 5, (6) (k), 15
and 20, shall mutatis mutandis be bmdmg upon ail
- Bantu.cmployed in the said Industry by the employers
upon whom any of the said provisions are binding in
respect of employees and upon those employers ii

. respect of Bantu in their employ.
. M. Viljoen,

Minister of Labour.
1—2004
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NYWERHEIDSRAAD ViR DIiE BAK- ENJ/OF BANKET-
NYWERHEID (KAAP). o
OOREENKOMS -

ingevolge die bepalings van die Wet op Nywerheidsversoening,
1956, soos gewysig, gesluit en aangegaan deur en tussen die
Cape Masters Bakers' and/or Confectioners’ Association
(hieronder  die ., werkgewers”  of die
organisasie 7 genoem), aan die een kant, en die
Bakery Employees Industrial Union

(hieronder die ,, werknemers” of die ,, vakvereniging ” genoem),
aan -die ander kant,

wat die partye is by die Nywerheidsraad vir die Bak- en/of
Banketnywerheid, Kaap. = *

1. TOEPASSINGSBESTEK VAN OOREENKOMS.

(@) Die bepalings van hierdie -Ooreenkoms moet in die Jland-
drosdistrikte Die Kaap, Wynberg, Simonstad, Bellville, Somerset-
“Wes, Die Strand, Stellenbosch, Paarl en Wellington, nagekom
word deur alle lede van die werkgewersorganisasie wat by die
Bak- en/of Banketnywerheid betrokke is en deur alle lede van
die vakvereniging wat in daardie Nywerheid werksaam 1s. y

(b) Ondanks die bepalings van paragraaf (a), is die bepalings
van hierdie Ooreenkoms—

- (i) slegs op werknemers vir wie lone in hierdie Ooreenkoms
voorgeskryf word en op die werkgewers van sodanige werk-
nemers van toepassing; .

(ii) op vakleerlinge van toepassing vir sover dit nie met die

Wet op Vakleerlinge, 1944, of met 'n kontrak wat daar-

kragtens aangegaan is of met ’n voorwaarde wat daarkragtens

gestel is, onbestaanbaar is nie. :

2. GELDIGHEIDSDUUR VAN OOREENKOMS,
Hierdie Ooreenkoms tree in werking op 'n datum wat die
Minister van ‘Arbeid kragtens artikel 48 van die Wet vasstel en
bly van krag vir 'n tydperk van 2 jaar met ingang van
sodanige datum van inwerkingtreding of vir dié tydperk wat hy
mag bepaal. -

3. WOORDOMSKRYWING. ]

(1) Tensy die teenoorgestelde bedoeling blyk, het alle nitdruk-
kings wat in ¢
Nywerheidsversoening, 1956, soos gewysig, omskryf word, die-
selfde betekenis as in daardie Wet, en tensy onbestaanbaar met
die sinsverband, beteken— :

, Wet” die Wet op Nywerheidsversoening, 1956, soos gewysig;

,» vakleerling” 'n werknemer wat gebin

ingevolge die Wet op Vakleerlinge, 1944, soos gewysig;

o :
i ba}'ﬁ(er ® °n werknemer wat een of meer van die volgende

.werksaamhede verrig en/of toesig daaroor hou:—

(a) Die vervaardiging van deeg en/of die afweeg en/fof mqu:
van die bestanddele wat by die vervaardiging van deeg gebruik

word;

’n masjien;
(c) die verdeling en/of afweeg van dee% met die hand en/of
die vorm en/of vleg en/of fatsoenering van brode;

(dy die uitoefening van beheer oor die insit en/of uithaal van

brood in en/of uit oonde en/of die regulering van die tempera-
tuur van oonde; - i
() die insit van deeg in-enfof die uithaal van broed uit 'n
oond wat nie 'n ouiomatiese of 'n trekplaatoond is nie,  met
behulp van 'n oondskep; '
,, bakkersassistent ” 'n werknemer wat, onder die toesig van 'n
bakker, ’n bakker help om brood te maak; o0
,, bakkerswinkel ” 'n- winkel wat verbonde is aan enfof deel
uitmaak van-die gebou en/of perseel van die bakkery; - .
. Bak- en/of Banketnywerheid” die nywerheid waarin werk-
gewers en werknemers met mekaar geassosieer is met die. doel
om brood enj/of banket te bak en/of fe maak, en omvat
dit ook— _
(a) die bak en/of maak van rolle, bolle, korentebrood, olie-
bolle, beskuit, mosbolletjies, koek, siergebakkies, pasteie, suur-
- deeggebak en ander produkte van 'n bakkery waarvan deeg
of beslag 'n samestellende deel uitmaak; =
(b) die vervaardiging van enige kommoditeit of bestanddeel
wat in bakwerk of die vervaardiging van banket gebruik word,
_indien dit uitgevoer word deur die werkgewers en die werk-
" nemers wat betrokke is by die werksaamhede bedoel in para-
graaf (a); ) : s e

2

., werkgewers-

hierdie Ooreenkoms gebesig en in die Wet op

is deur ’'n leerling-
kontrak wat geregistreer is of ‘geag word -geregistreer te wees |-

(b) dié terugslaan en/fof terugirou van deeg deur middel van

. SCHEDULE,

INDUSTRIAL COUNCIL FOR THE BAKING AND/OR
CONFECTIONERY INDUSTRY (CAPE).

AGREEMENT

in accordance with the provisions of the Industrial Conciliation
1?](:{, 1956, as amended, made and entered into by and between
the

Cape Master Bakers’ and[or Confectioners’ Association
(hereinafter referred |to as “the employers” or “the employers’
organization ), of the one part, and the

Bakery Employees Industrial Union

{hereinafter referred to as “the employees” or *the tfade
union 7} of the other part,

being parties to the Industrial Council for the Baking and/or
Confectionery Industry, Cape.

1. SCOPE OF APPLICATION OF AGREEMENT.

(a) The terms of this Agreement shall be observed in the
Magisterial Districts of the Cape, Wynberg, Simonstown, Bell-
ville, Somerset West, The Strand, Stellenbosch, Paarl
and Wellington, by| all members of the employers’ organisation
who are. engaged in the Baking andfor Confectionery Industry
and by all members of the trade union who aré eployed in’ that
Industry. . 5 "
(D) .Notwithsiand'lng the provisions of paragraph (¢) the terms
of this Agreement suhall-— : :

(i). only apply_ to employees for whom wages are prescribed
in this Agreement, and to the employers of such employees;

(ii) apply to apprentices in so far as they are not inconsis-
tent with the provisions of the Apprenticeship Act, 1944, or

- any contract entered into, or any condition fixed thereunder,

2. PERIOD| OF OPERATION OF AGREEMENT.

This Agreement |shall come into operation on a-date to be
- fixed by the Mini*ter of Labour in terms of section 48 of the
-Act, and shall remain in force for a period of 2 years as from
such date of coming into operation, or for such period as may
be determined by him.

: 3. DEFINITIONS. _

(1) Unless the contrary intention appears any expression used
in this Agreement |[which is defined in the Industrial Conciliation
Act, 1956, as amended, shall have the same meaning as in that
Act and unless incansistent with the context— - K

* Act” means the Industrial Conciliation Act, 1956, as amended;

“ apprentice ” means an employee bound by a contract of
apprenticeship registered or deemed -to be registered under the
Apprenticeship Act, 1944, as amended. : .

“baker " means an employee who is engaged in supervising
and/or performing one or more of the following operations:—
. (@) Manufacturing dough and/or weighing and/or mixing the
ingredients used in making dough; .

(b) cutting back andjor knocking back dough by machine;

{c) dividing and/or weighing dough by hand, and/or moulding
and/or plaiting ard/or shaping loaves; .= . - gty de

(d) controlling |the puitting into and/or withdrawing from
ovens of bread and/or regulating the temperatures of ovens; -

(e) inserting daugh. andfor withdrawing bread from an ‘oven
which is not an altomatic or drawplate oven, using a peel;
_“baker’s assistant” means an employee who under the super-
-wvision of a baker, |assists a baker in making bread; .

“baker’s shop’| means a shop attached to and/or forming part
of the building ahd/or premises of the bakery;

“ Baking and/dr Confectionery Industry” means the industry
in which employers and employees are associated for the pur-
pose of baking and/or making bread and/or confectionery and
includes— -

(a) the baking. and/or making of roils, buns, currant bread,
doughnuts, s, mosbolletjies, cakes, pastries, pies, yeast
oods, and other products of a bakehouse of which dough or
atter forms aj']camponcm part;

" (b) the manufacture of any commodity or ingredient used in
baking or the making- of confectionery if carried on by

employers and employees engaged in the activities referred to
*© in paragraph (4); ' o o
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(c) alle werksaamhede. wat deur sodanige werkgewers verrig

- word en wat gepaard gaan met, in verband staan met of voort-

vicei uit die werksaamhede bedoel in (a) of die distribusie van

die produkte daarin bedoel,- indien uitgevoer deur sodanige

. werkgewers of hul werknemers, met inbegrip van die

distribusie en/of verkoop en/of uitstalling van genoemde
produkte by of vanuit 'n bakkerswinkel,

maar ‘sluit nie in die vervaardiging van lekkergoed enfof ander
beskuitjies as handgemaakte beskuitjies nie;

brood ” sonder om .die weeg onbetekenis. daarvan . te beperk,
ook rolle, fantasiebrood, bolle, korentebrood en bolbrood;

. los werknemer ™ ‘n
'n bepaalde week by chese[fde werkgew‘,r in diens is;

wklerk” 'n werknemer, ‘uitgesonderd

“n ander vorm van klerklike werk verrig, en cok 'n toonbank-
bediende, kassier en telefonis, maar uitgesonderd dié klerklike
werk wat gepaard gaan met ‘n ander beroep wat in hierdie Oor-
eenkoms omskryf word;

|y klerk, man, gekwalifiseer,”
2 jaar ondervmdmg,

'y kletk, man, ongekwalifiseer,”
2 jaar ondewmdmg,

» Klerk, vrou,’ gekwalifiseer,”

2 Jjaar ondervinding;
", klerk, vrou, ongekwallflseer,” n vroulike klerk met mmder
as 2 jaar ondervinding;

. banketbakker” 'n werknemer wat 1 of meer
volgende werksaamhede verrig en/of toesig daaroor hou:—

(a) Die vervaardiging van banket en/of die afweeg en/of die
afmeet ‘en/of die meng van bestanddele wat in d:e vervaardiging
van banket gebruik word;

" (b) die verdeling en/of afweeg van dle mengsel wat gemaak is
en/of die plasing daarvan in panne of houers met die doel om

n manhke k!erk met minstens
’n manlike klerk met mmdcr as

n vrouhke klerk met mmstens

dit gaar te maak en/of te bak; met mbegrlp van die kook en/of

glasering: van. oliebolle; .
(c) die-insit en/of ulthaa] van banket in en/of uit 'n oond wat

nie ’n -outomatiese ef trekplaatoond- is me nret” behulp. van' 'n

-oondskop;.

{d) die
banket;

,» banketbakkersassistent ” ‘n werknemer wat, onder die toesig
van ‘n banketbakker, 'n banketbakker help om banket te maak;

,» banket ” sonder om ‘die gewone betekenis daarvan te beperk,
:00k koek, tert, siergebakkies, pasteitjies, koeksisters, hand-
-gemaakte . beskuitjies, botterbroodjies en suurdeeggebak
uitgesonderd brood;

» Raad” die Nywerheidsraad vir die Bak.- en/of Banketnywer-
heid (Kaap);

., toonbankbediende ™ ’n werknemer wat by °n toonbank in 'n
‘bakkerswinkel “werksaam is in verband met die verkope van
brood en/of banket, die opmaak van beste!lmgs en die hantering
_van kontant; -

»dag” die tydperk van 24 uur wat bereken word vanaf die
tyd. waarop die Werknemer_ begin werk; _

. aﬂewermgswerknemer 'n  werknemer, wuitgesonderd ’n
bestelwaman se hulp of 'n aﬁewenngsassmtent wat brood en/of
banket te voet, deur middel van 'n fiets; driewiel of hand-
o aangedrewe voertuig aflewer en wat kontant vir K.B.A.-
bestellings mag invorder;

Hdrywer’ n werknemer, ullgesonder n bestelwaman, wat n
‘motorvoertuig of perdevoertulg dryf wat te alle tye onder die
‘regstreekse beheer en toesig van 'n bestelwaman is;

,» noodwerk ¥ werk wat weens onvoorsiene oorsake soos 'n
brand, storm, ongeluk, gewelddaad of diefstal sonder versuim
.gedaen moet word, en ook die werk verbonde aan of in.verband
met die op- of aflaai van trokke of voertuie van dle Suid-Afri-
_kaanse ‘Spoorweg en Hawens‘ .

-, bedryfsinrigting ” °n perseel in verband waarmee een of meer
Werknemers in die Bak- en Bankemywerhe:d betrokke is, en ook
'n bakkerswinkel;

» ondervinding ¥ in verband met ‘n klerk, die totale tydperk
of tydperke diens wat so 'n werknemer in enige bedryf as 'n
-klerk gehad het;

-, voormanbakker
skof wat brood maak;

,» voormanbanketbakker ” ’'n banketbakker wat aan die hoof
staan van 'n skof wat banket maak;

,» inspekteur of opslgier ?’n werknemer ‘wat toesig het oor die
_bestelwamanne van 'n bedryfsinrigting;

versiering en/of .opvu]lmg en!ef afwerkmg van

” 1

"

‘n bakker wat aan-die hoof staan van ’n

 ,stukwerker ¥ 'n werknemer wat op hoogstens drie dae in 'n
bepaalde week by dieselfde werkgewer as ’'n bakker enjof

banketbakker in diens is;

werknemer wat vir hoogstens drie dae in’

'n pakhuisman of
naswner!versender wat uitsluitiik of hoofsaaklik skryf- tik- of:

includes cakes,

(c) all' activities carried on by such employers which are
incidental ‘to, connected with or consequent on the activities
referred to in (a) or the distribution of the product referred
to therein, if carried on by such employers or their smployees,
including the - distribution and/er -sale and/or djsplay of the
said products at or from a baker’s shop;

but excludes the manufacture of sweets and or. biscuits other than
hand made biscuits;

“bread * without limiting its ordinary meaning includes rolls,
fancy bread, buns, currant bread and bun-]oaves
“casual employee” means an employee who is employed by
the same employer on not more than 3 days in any week;
“clerical employee ” means an employee, other than a store-
man or checker/dispatcher who is wholly or mainly engaged in
writing, tvping or any other form -of clerical work and includes
a counterhand, cashier and telephone operator, but - eéxcludes
clerical work which is incidental to any other occupation
defmed in this Agreement;
“clerical employee, male, qualified” means a male clerical
employee who. hag had not less than 2 years’ .experience;
“clerical employee, male, unqualified ” means a male clerical
employee who has had less than 2 years’ experience;
“ clerical employee, female, qualified ” means a female clerical
employee'who has -had not less than 2 years’ experieﬂce
“clerical employee, female, unqualified” means a female

- _clerlta] employee who has had less than 2 yeats experience;
van d]e

‘ confectioner * ‘means an employee~who s engaged ‘in super-
vising “and/or performing one or mere of the foI‘lowmg opera-
tions:—

(a) Manufacturmg confectionery and,l’or weighi ng and/
or measuring ‘and/or mixing the ingredients used in making
confectionery;

(b) dmdlng and/or weighing the resultant mixture and!or
placing it in pans or receptacles for cooking amd/or baking;

including the boiling and/or glazing of doughnuts,

(c) inserting dough and/or withdrawing - confeetlonery from

‘an oven whxch is not an automat;c or drawplate oven, usmg a

peek:

(d} icing and/or fll]mg and,’or flmshmg confechonery,

“confectioner’s assistant” means an.employee who, under the
supervision of a confectloner, ass;sts a' confectioner in makmg
confccuonery,

“confectionery.” W1ihout !mutmg its ordlnary meaning
‘pies, pasties, - pastries, koeksisters; hand - made
biscuits, scones and yeast-raised goods other than bread;

“Council ” means the Industrial Council for the Baking. and !

or Confectionery lndustry (Cape);

counter"land means an employee engaged at a counter ina

" baker’s shop in selling bread and/or cenfecimnery, making ‘up

orders and handling cash;

“day ” means the period of 24 hours caleulated from the time
the employee commences work;

 “delivery employee ” means an employee other than a van-
man’s assistant or a delivery assistant, who delivers bread and/or
confectionery on foot, or by means of a bicycle; tricycle or hand-
propelled vehicle and who may collect cash for C.0.D. orders;

‘driver” means an employee other than a vanman, engaged
in driving a motor or horse-driven vehicle which is at all times
under the direct control and supervision of a vanman;

“emergency work ” means any work which owing to unfore-

.seen causes such as fire, storm, accident, act of violence, or theft,

must be done without delay and includes the . work of
connecied with the loading or unloading of trucks or wvehicles
belongmg to the South African Railways and Harbours;

“establishment ¥ means any premises in connection - with
which one or more employees are engaged in the Baking and
C(mfectmnery Industry and shall include a baker’s shop;

“experience ” means in relation to a clerical employee the
total period or periods of employment which such employee has
had in any trade as a-clerical employee; -

“ foreman baker ” means a baker who is
engaged in making bread;

“foreman confectioner” means a confectioner who is in
charge' of a shift engaged in makmg confectionery;
“inspector or overseer ” means an employee who superwses
the vanmen of an estabhshment,

“jobber ” means an employee who is employed by the same
employer as a baker ‘and/or conféectioner ‘on not more than 3
days in any week;

is in charge of a shift
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., 1eerling-bestelwaman ” °n werknemer wat vir 'n maksimum
proeftydperk van 4 weke die werk van 'n bestelwaman onder
die regsireckse tossig van ‘n bestelwaman verrig met die doel om
vertroud te raak met *n afleweringsrondte; - »
 ,,arbeider” 'n werknemer ‘wat een of meer van die volgende
werksaamhede verrig of in een of meer van die volgende hoe-
danighede werksaam is:i— : Z

(a) Materiaal, gerei of meel dra of opstapel; *

(b) werkwinkels, persele, voertuie of diere skoonmaak; =
* {c) trde, panne, dose, blikke, masjiene, gerei, skoorstene,
skoorsteenpype of roetvangers smeer of vir gebruik in gereed-
heid bring, was of skoonmaak; N ;

(d) brandstof na oonde dra of dit daatin voer of as verwyder;

(¢) op- of affaai; ! z

(i neute skoonmaak, sorteer, kraak of maal; -

- {g) vrugie skoonmaak enjof ontpif; '

(It} eiers was, skoonmaak en/of kraak;

() brood toedraxi, individuele artikels toedraai en/fof dra. en/
of verpak in trée of -ander- honers; : blikke, dose of
brood etiketteer; ) > 3 s
. (j) verantwoordelik wees vir 'n bestelwa wat deur diere getrek
word; S ® ' :

(k) suiker Klits; %

- () vleis met die hand opsny: . _

' (m) brood met water of 'n ander vloeistof was of spuit;

“ (n) dose, bakke of ander houers vul; . . i

(6) ’n handmasalmasjien of handbolietjieverdeler bedien;

- (p) volgens °n voorafgestelde skaal weeg, uitgesonderd die af-
weeg van deeg vir 'n ander doel as om- ie_‘git;w-ig'van die deeg
te toets -wat outomaties deur ’n masjien verdeel.is, of deeg in
massa weeg voordat dit verdeel word; R

(g) mure en bouwerke afwit; - :

f:?__rantso’ene kook of tee, koffie of dergelike dranke berei;
_ (5) kartonhouers inmekaarsit; )

() uniforms, voorskote en oorklere herstel, was en stryk;

() materiaal onder die toesig van ’n bakker of banketbakker '

in *n outomatiese of trekplaatoond veer of dit -daaruit verwyder

sonder om ’n condskop te gebruik om brood en/of banket in te |

sit.in of nit te neém wit ’n oond wat nie 'n outomatiese of trek-
plaatoond is nie; = s

(v) deeg in 'n masjien voer, deeg dra en ontvang en ook deeg
ontvang met die doel om blikke of panne vol te maak; .

(w) deeg op ’n ander manier as deur middel van ’n. masjien
terugvou en/of terugslaan; S :

(x%vpetrohenks vul, oliebakke leegmaak en wvul, motor- en/of
ander voertuie olie en smeer, lug gomf, buitebande omruil lek-
plekke in binnebande repareer, 'n domkrag of hystoestel gebruik
om voertuiie op te lig of te laat sak; “enjins en: dele
daarvan skoonmaak en onderdele, materiaal enof gereedskap
vashou en dele en materiaal onder die toesig van.’n werktuig-
kundige in posisie plaas, wiele omruil en moere aandraai; 'n leg
vragmotor of 'n vragmotor wat onklaar geraak het, dryf,
masjinerie, met inbegrip “van bogrondse dryfaste, skoonmaak,
inrigting werk; '
vir die doel van hierdie woordomskrywing omvat die woorde
., materiaal, gerei of meel dra of opstapel” ook die voer van
deeg in 'n masjien maar, behoudens die bepalings van item (v),
nie ook die neem van deeg uit ‘n masjien of die handtering van
deeg op 'm ander manier nie; ] 5

» werktuigkundige ™ ’'n’ persoon wat sy vakleerlingskap deur-
loop het in ’n gepaste ambag of wat minstens 5 jaar onder-
vinding het om met masjinerie te werk en wat toereikende onder-
vinding opgedoen het van die klas masjinerie waarvoor hy ver-
antwoordelik is en wat hy moet ondersoek of in verband waar-
mee hy moet werk, of wat 'n gediplomeerde ingenieur is;

. kantoorbode ” ’n werknemer wat briewe of boodskappe af-
lewer, etikette oppiak, seéls -op koeverte plak en ander dergelike
dien;te verrig wat gewoonlik deur hierdie tipe werknemer gedoen
word; ! ' .

.- oortydwerk ” enige tyd langer gewerk as die werkure voor-
geskryf in subklousules (1) en (2) van klousule 6;

,, nasiener versender ” ’n werknemer wat verantwoordelik is
vir die ontvangs, magaan, bymekaarmaak en .verpakking wvan
brood enfof banket vir versending of aflewering vanuit ’n
bedryfsinrigting en wat toesig mag hou oor sodanige versending
en wat ook pakkette weeg en addresseer en spoorvragbriewe uit-
skryf of enige ander skryfwerk verrig in verband met sy diens
as 'n verpakker, maar nie ook ’n werknemer wat individuele
artikels toedraai of in trde of ander houers verpak nie; '

., stukwerk ” °n werkstelsel waarvolgens die minimum loon
waarop ‘n werknemer gcrcgtig is, bereken word, uitsluitlik op die
hoevéeiheid of omvang van die werk wat gedoen word, afgesien
van die tyd wat aan sodanige werk bestee is; - o

.. vorige Ooreenkoms” die Nywerheidsraadooreenkoms vir die
Bak- ‘enfof  Banketnywerheid ~(Kaap) gepubliseer by
Goewermentskennisgewing No. R. 299 van 4 Maart 1966,

4

- ovens under. the

- years’ experience i

“learner vanman] means an employee who for a maximum
probationary period} of 4 weeks performs the duties of a van-
man under the direct supervision of a vanman for the purpose
of becoming acquainted with a delivery round; ot

“ labourer ¥ means an employee who is engaged in 1 or more
more of the following duties or capacities:— <

. (&) Carrying or stacking materials, utensils or flour;
(b) cleaning WOr_ksihOps, premises, veliicles or animals;

{c) greasing or preparing for use, washing or cleaning trays,
l;;.}'gans, boxes, tins, machines, utensils, flues;, smoke stacks, or soot
0xes; e K
(d) carrying or feeding fuel to furnaces or removing ashes;

(e) loading or unloading; 3 ;

(f) cleaning, sorting, cracking or grinding nuts;

(g) cleaning and/ crr stoning fruit; i
* (h) washing, cleaning and/or cracking eggs; ;

(i) wrapping brepd, wrapping and/or carrying individual
articles and/or packing them into  trays or other containers;
labelling tins, boxes or'%read; y

(,2 minding an al drawn_ van;
- (k) beating up sugar; . :

(I) cutting up medt by hand; :

{m) washing or spraying bread with water or other fluid;

(n) filling bexes; bins or other containers; s

(0) operating a hand-mincing machine or hand bundjvider; _

(p) weighing to A set scale, but excluding the weighing of
dough other than tést weighing dough, which has béen automati-
c:}ll_}é _divided by machine, or weighing dough in buik prior to
ividing; : :

{g) limewashing walls and structures; ; :

(r} cooking rations or making tea, coffec or similar beverages;

(s) assembling cardboard containers; .

(1) repairing, washing and ironing uniforms, aprons and
overalls; o ) 3 i

() feeding into or withdrawing from automatic or drawplate
{ > supervision of a baker or confectioner, but
excluding the use of a peel to insert or withdraw bread and/or

-confectionery from |an oven which is not an automatic or draw-

plate oven; .
. (¥) feeding dough into a machine, .carrying and receiving
including receiving |dough for the purpose of tinning or panning
up; : _ :
(w) knocking and/or cutting back dough otherwise than by
machine; ) ;
Ax) filling petrol tanks, draining and filling oil sumps, oiling
and greasing motor| and/or other vehicles, pumping air, changing
tyres, repairing pt:f_ctures in inmer tubes, using jack or hoist to

raise or lower vehicles, cleaning engines and parts thereof and
holding. parts, materials and/or toois and, nnder the supervision
of a mechanic, placing parts and materials into position, changing
wheels and tighténing nuts, driving an empty truck or one which
has. had a breakdgwn, cleaning, oiling and gréasing machinery,
including overhead shafting and applying belt dressing;
for the purpose of this definition, the words * carrying or stack-
ing materials, utensils or flour ” shall include feeding dough into
a machine but shall not except as provided for under item (v)
include receiving dough from a machine or otherwise handling
dough; ' ’
“ mechanic” means a person who has served an apprentice-
ship in an appropriate trade or who has had not less than 5
working with machinery, and who has had
with the class of machinery of which he is
is required to examine or in copnection with
to work or who is a certified engineer;
” means an employee engaged in delivering
pasting tickets, stamping envelopes and pei-

adequate experien
in charge, which b
which he is require

“ office messeng
letters or messages,

forming other similar duties normally carried out by this type of

employee; ;

“ oyertime ¥ means any time worked in excess of the hours of
work prescribed in subclauses (i) and (2) of clause 6;

“ checker/dispatcher ” means an émployee in charge of receiv-
ing, checking, assembling and packing of bread and/or confec-
tionery for dispatch or delivery from an establishment and who
mig} supervise such dispatch and includes the weighing and
addressing of parcels and writing up of rail notes or any other
writing in connection with his duty as packer, but does not
include an employe engaged .in wrapping individual articles or

packing them into {rays or other containers;

. “piece-work ” means any system of work under which the
minimum wage to which an employee is entitled is calculated
soleley on the quantity or output of work done irrespective of
the time spent on such work; ' _

_ “previous Agreement” means the Industrial Council Agree-
ment for the Baking and/or Confectionery Industry (Cape),
published under Government Notice Number R. 299 d'at:ay 4
March, 1966; :
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., skof * twee of meéer werknemers wat vir 'n tydperk van min-"
stens 2 agtereenvolgende ure in enige deel van ’n: bedryfs-
inrigting werlk;

o korttyd ” ’n tydelike vermmdermg in -die getal gewone werk-
ure weens 'n slapte in die bedryf, ’n tekort aan grondstowwe of
’n - algemene onﬁ’laa'rrakmg van installasie of mas]mene of ‘'n
dreigende onklaarraking van geboue as gevolg van n ongeluk of
ander onvoorsiene omstan ede;

,» magasynman ™ 'n werknemer wat oor die a}gerneen aan die
hoof staan van voorrade en wat verantwoordelik is vir
die ontvangs, uitreiking, opbergmg, verpakking of uvitpak van die
materiaal of artikels wat in ’n_bedryfsinrigting gebruik word om
brood en/of banket te maak en/of vir die aflewering van
sodanige materinal of artikels aan die ‘verbruiksafdeling in 'n
bedryfsinrigting;

. taakwerk ” 'n werkstelsel waarvolgens die n:ummum "hoeveel-
heid of die minimum omvang van die werk wat in ’n gespesifi-
seerde tyd verrig moet word, vasgestel word as’n voorwaarde vir
die betaling van die lone voorgeskryf in klousule 4;

»» bestelwa ™ °n_dierevoertuig of meganises aangedrewe voertuig
wat gebruik word vir die aflewering van brood en/of banket; -

, bestelwaman ” ’n werknemer wat in beheer is van 'n bestelwa
op 'n rondte en wat verantwoordelik is vir die laai van die bestel-
wa, die aflewering van brood en/of banket en vir die kontant
wat hy ten opsigte daarvan ontvang en wat 'n bestelwa mag dryf;

.» bestelwaman se assistent of afleweringsassistent” °n werk-
nemer wat ‘n bestelwaman’ .Op sy rondte vergesel en hom met sy
werksaamhede help maar nie ’n bestélwa dryf nie;

, loon” daardie gedeelte van die besoldjgmg wat aan n werk-
nemer betaalbaar is ten opsigte van die gewone, werkute s00s
voorgeksryf in klousule 6;

»Wwag” 'n werknemer wat persele, geboue, hekke, voertuie of
ander eiendom bewaak. -

(2) By die indeling van ’n werknemer vir die toepassmg van
hierdie Ooreenkoms; word hiy geag in dié klas te wees waarin hy
mtslmthk of hoofsaaklik werksaam is. -

4. LONE.

(1) Die minimum loon. wat ’n werkgewer aan elke Iid van
ondergenoemde klasse werknemers in sy diens moet betaal, is
dié hieronder gemeld:—

(a) Werknemers, tntgesonderd los werknemers: en stuk-
werkers:— . L
- Per

. week.
: _ _ R c
~Voormanbakker ... ... .o e ol e oeee e ien aee ... 28 00

Voormanbanketbakker ... ... ... .. coi 5o wnn dLoaed e - 28 00
" Inspekteur of opsugter g e oA th e shomm . 2100

Bakker ... ... .. e e wee ane een searreese gee eee 22 00
* Banketbakker ... v eee e 2200

Bakkers- en/of banLetbakkersasswtent—man vee eee w1300

Bakkers- en/of banketbakkerasmstentﬁvrou ves wee wee 11 58

Nasicner [Versender ... ... .. vee cee s sei ene eie wee oon o 18 00

Bestelwaman:—

Gedurende Iste jaar diens by dleselfde werkgewer ... 20 50

Gedurende daaropvolgende jare diens by dieselfde
werkgewer . e o G R e e s 2200

Leer‘img-bestelwaman .15 00

Werktu1gkund1ge : - 2950

Magasynman ... i.. ... senn S e Raerwae e meseds, o 20000

Klerk, man, gekwalzflseer cer ver ee wee ees men aee wee wea 21 00

Klerk, man, ongekwalifiseer:—

Geduarende 1ste jaar ondervinding ... ... ... ... ... ... 1000

Gedurende 2de jaar ondervinding ... ... vov eee vex oo oo 16 00

Klerk, vrou, gekwalifiseer ... ... ... cov vovvin von wue oo 17 00

Kierk, vrou, ongekwalifiseer—

Gedurende 1ste jaar ondervmdmg 900

Gedurende 2de jaar ondervmdmg oo 1300

Kantoorbode ... .. e eee . 850
. Bestelwaman se assistent of aﬂewenngsassmtent 18
jaar oud en ouer:i— .

Gedurende 1ste jaar diens by dieselfde werkgewer ... & 50

Gedurende daaropvolgende ja.re diens by dieseifde '
werkgewer ... ... .. 9 00

Bestelwam'm se amstent of a‘lewermgsassmtent onder
die leeftyd van 18 JRET ...oouc fic s sme wor svesih mesosne nad 50

AThelder—man ... ... v cor ver cen e vee o pee e, e - 9 00

Arbelder—vrou ... .o e e e e eee e aee eeeenn. 8 00

Aflewermgswerknem“r e W e e e R ggg

TS P S P OO P
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“shift” means two or more employees workm% for a-period |
not less than 2 consecutive hours in any part of an establish-

ment

ordinary hours of work due to -slackness of trade, shortage- of

“ short-time ” means a temporary reduction in the number of

raw materials or a_general breakdown of plant or machinery or |

a threatened breakdown of buildings caused by accident or
other unforeseen circumstances;

“storeman ” means-an employee in general charge of stores

and who is responsible for receiving, issuing, stering, packing or

unpacking the materials or articles used in an establishment in
making bread and/or confectionery andfor delivering such
materials or articles to the consuming departments in an
estabhshment

“taskwork ” means any system of work undef which a mini-
mum quantity or output of work to be done in a specified time
is fixed as a condition for the payment of the wages prescribed
in cIause 4;

“van” means an a.mma]-drawn or: mechamcally propeﬂed
vehxcle used for the delivery of bread and/or confectionery;

‘vanman ” means an employee who is in charge of a van on

- a round and is responsible for the loading of the van, the

delivery of bread and/or confectionery and for cash received by
hu'n in his duty but does not drive a van;

“vanman's = assistant or delivery . assistant” _n{eans _an

employee who accompanies a vanman on his round and assists -

htm in h:s ~duty but does not drive a van;

“ wage " means that portion of the remuneration payable to an
employee in respect of the ordinary hours of work as laid down
in clause 6;

“watchman> means an employee engaged in - guardmg
premises, buildings, gates, vehicles or other property;

(2) In classifying 'an employee for the purpose of this Agree—
ment he shall be deemed to be in that class m which he is
wholly or mamly engaged

4. WAGES.

(l} The minimum wage which shall be pald by an em loyer
to each member of the undermentioned classes of his empfoyees
shall be as set out hercunder:i— .

(a) Employees olher tham casual employees and jobbers e

Per
Week.
N I R ¢
Foreman Baker ..., [ i vor mes vie s sve s aie o 28 0D
Foreman Confectioner . SH weeaee e e v 28DD
INSPECtOT OF OVEISEET ... \.. v vee cvs e ven vas aee eon onn” 27 00
Baker ... .. © hre e eee ees aes aes ses see bee eee sseoees wee - 22 00
Confectioner ... ... v wee eee 2200
Baker and/or Confec’ooners Asmstant Male ... ... ... 13700
Baker and/or Confectioner’s Assistant, Female ... ... 11 5%
Checker/Dispatcher ... ... oo civ vee cer aer sas oen oee o 1800

- Vanman:—
. During 1st year of employment with the same employer 20 50

During subsequent years of employment with the same

employer .
LEATREr VARMAN 1vi aee ver svr oo see vee see s
Driver ... .. v . ! .
G ok T S T 1 S .
Storeman ... ... '
Clerical employee ‘male, quallfled
Clerical employee, male, unquahfled —

During 1st year of experience ... ... ... . ... .. e 1000
During 2nd year of experlenoe G s e w000
Clerical employee, Female, quallfled e 10500
Clerical employee, Female, unquahfxecl —
During Ist year of experience ... ... ... s wes e o = 9 00
During 2nd year of expenenoe Soaieiaen i ey + 13000
Office Messenger .. 8 50
Vanman’s assistant or dehv‘ery ssslstant, of the age of
18 years and over:—
During 1st year of employment with the same
employer ... v ver wen wer e e wes see ven wee eee 8 50

During subsequent years of employment with the same
employer ..
Vanmans assts‘tant or dehvery assmtant under- the age
of 18 years .
Labourer, Male
Labourer, Female ... ...
Delivery employee Sy 3
Watchman .

R

Bas mas aEs Ban BEa Bas EEs A4S mad Ses  Bed

ers wea sem eew

9
7 58
9 00
we o 800
2 9 00
250

aa wkw sas swe Ban mes A
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Met dien verstande dat ’n arbeider wat sanitére emmers ver-
wyder, leegmaak of vervang, die bedrag van 25c per “week
benewens die weekloon wat vir ’n arbeider voorgeskryf word,
betaal moet word. ; = -

(b) Los werknemer—Vir elke dag of gedeelte van ’n dag
gewerk, een-vyfde. van die hoogste weekloon voorgeskryf vir-’n
werknemer in dieselfde gebied, wat dieselfde klas werk verrig as

dié wat van die los werknemer vereis word.

(¢) Stukwerker—Vir elke -dag of gedeelte van 'n dag gewerk,
een-vyfde van die weekloon wat voorgeskryf word vir 'n werk-
nemer in dieselfde gebied, wat dieselfde klas werk verrig-as dié

wat van die stukwerker vereis word.

(2) Kontrakgrondslag—By' die toepassing van ‘hierdie klou-
sule’ moet die dienskontrak- van 'n werknemer, uvitgesonderd ’n
los werknemer of 'n stukwerker, op ’'n weeklikse grondslag berus
en moet die werknemer, behoudens die bepalings van subklousule
(3) en klousule 5 (6), ten opsigte van 'n week minstens die volle
weekloon betaal word wat in subklousule (1) vir 'n werknemer
van sy klas en gebied voorgeskryf word, afgesien daarvan of hy
in daardie week dic maksimum getal gewone ure wat in klousule
6 (1) voorgeskryf word, of minder, gewerk het.

(3) Differensiéle loon—'n Werkgewer wat van ’n werknemer
van een klas van ‘sy werknemers vereis of hom toelaat om vir
langer as altesaam .1 uur op 'n bepaalde dag of benewens sy
eie werk of ter vervanging daarvan, werk van ‘n ander klas te
verrig waarvoor of— = - ] :

(a) 'n hoér loon as dié van sy eie klas; of
(b) 'n stygende loonskaal wat uitloop op ’n hotr loon as dié

van sy eie klas; . g .
in subklousule (1) voorgeskryf word, moet aan sodanige werk-
nemer 'n loen vir al die gewone werkure van die bedryfs-
inrigting op daardie dag die volgende betaal— e
_ (i) in die geval in paragraaf () bedoel, 'n uurloon wat gelyk
is aan die hoér weekloon gedeel deur die getal gewone ure wat
sodanige werknemer in 'n week gewerk het; R

(ii) in die geval in paragraaf (D) bedoel, 'n uurloon wat
gelyk is aan die weekloon voorgeskryf vir 'n werknemer van

sy klas en gebied, plus 30 persent, gedeel deur die getal
- gewone ure deur sodanige werknemer in 'n- weéek gewerk: Met

ien verstande dat sodanige werknemer nie ten opsigte van die
dag waarop hy sodanige werk verrig, op 'n bedrag wat alte-

" saam groter is as die bedrag wat 'n gekwalifiseerde werknemer

“in sodanige hoér klas sou toegekom het teen die loon wat in

subklousule (1) vir hom voorgeskryf word, geregtig is nie:
Met dien verstande dat waar die enigste verskil tussen- klasse
ingevolge subklousule (1) op ondervmding,' geslag of ouderdom
gebaseer is. die bepalings van hierdie subklousule nie van toe-
passing is nie. . e ) T
(4) Fietstoelae—'n Werkgewer wat van ‘n werknemer vereis
om sy -eie fiets vir-die verrigting van sy werksaamhede te
gebruik, moet hom— N
(@) in die geval van ’'n ander werknemer as ’n los werk-
nemer of 'n stukwerker, minstens 25 sent per week; :
(p) in die geval van ’'n los werknemer of ’'n stukwerker
~ minstens 5 sent per dag; '
betaal benewens die loon wat in subklousule (1) vir 'n werknemer
van sy klas en gebied voorgeskryf word. N _
(5)- Berekening. van’ maandloon.—Wanneer die loon wat aan ’n
werknemer verskuldig is, ingevolge klousule 5 (I} maandeliks
betaal word, word die bedrag van sodanige locn bercken teen
41 maal die loon wat in subklousule (1) vir 'n werknemer van sy
klas en gebied voorgeskryf word. I

5. BETALING VAN BESOLDIGING.

- (1) Werknemers, uitgesonderd ’'n los werknemer of ’'n stuk-
werker—Behoudens die bepalings van klousule 7 (3), moet alle
bedrae wat-aan ’n werknemer, uitgesonderd 'n los werknemer of
n stukwerker, verskuldig is, weekliks of, as die werkgewer en sy
werknemer daaroor skriftelik ooreengekom’ het, maandeliks
gedurende die werkure op die gewone betaaidag van die bedryfs-
inrigting of by diensbegindiging as dit voor die gewone betaaldag
plaasvind, Kontant betaal word, en sodanige betaling moet vervat
word in 'n verseélde koevert of ander verseélde houer waarop of
waarin daar 'n staat voorkom wat die naam van die werkgewer,
die naam of betaalstaatnommer van die werknemer, die werk-
nemer se beroep, die getai gewone en oortydure wat hy gewerk
het, die besoldiging wat verskuldig is en die tydperk ten opsigte
waarvan die bedrag betaal word, gemeld moet word.

() Los werknemers en stukwerkers—'n Werkgewer moet die
besoldiging wat aan ’n los werknemer of ’n stukwerker verskuldig
is, kontant betaal by die be‘e‘ind';gi,ng van sy diens. '

6 .

- one-fifth of the w

replacing sanitary pails -shall be paid the sum of 25 cents
fe; week in addition to the weekly wage prescribed for a
abourer; : LT B A ;

Provided that a Iaéourer engaged in removing, emptying or

(b) Casual emp!oJree.—FOr each day or part of a day of
employment, one-fifh of the highest weekly wage prescribed: for
an employee in the same area performing the same: class of
work as the casual :iployee is required to perform.

ach day or part of a day of employment,
ekly wage prescribed for an employee in the
same area performing the same class of work as-the jobber is

(c) Jobber—For

required to perform.

(2) Basis of contract.—For the purposes of this clause the
basis of a contract ¢of employment of -an employee, other than a
casual employee or|a jobber, shall be weekly and save as pro-
vided in subclause| (3) and clause 5 (6) an employee shall
be paid in respect of a week not less than the, full weekly wage
prescribed in subclause (1) for an employee of his class and area,
whether he has in that week worked the maximum number of
ordinary hours prescribed in clause 6 (1) or less. ; .

(3) Differential wgge.—An employer who requires or permits
a member of one class of his employees to perform for longer
than 1 hour in the aggregate on any day, either in addition
to his own work dr in substitution therefor, work of another
class for which either— -

(@) a wage higher than that of his own class; or

_(b) a rising scale ‘of wages terminating in a wage higher than
that of his own class; = : -
is prescribed in subtlause (1) shall pay to. such employee a wage
gor all the ordinary hours of work of the establishment on that
day— : : :
(i) in the case teferred to in paragraph (&) at a rate for each
hour equal to the higher weekly wage divided by the number
of ordinary hours worked by such employee in a week;
(ii) in the case fefeired to in paragraph (b) at a rate for each
. hour equal to the weekly wage prescribed for an employce
of his class and préa plus 30 per cent divided by the number
of ordinary hours worked by such employee in a week: Pro-
“vided that such employeé shall not be entitled to an aggregaté
- amount in respect of the day on which he performs such work
greater than the amount that would have, accrued to a qualified
employee in such higher class at the rate of wage prescribed
~_for him in subclause (1): . :
Provided that where the sole difference between classes is, in
terms of subclause (1), based on experience, sex or age, the pro-
visions of this subclause shall not apply. - |

(4) Bicycle  allowance—An employer who required an
employee to use his own bicycle in the performance of his
duties shall pay to him— _ _

-~ (4) in the case|of an employee, other than a casual employee

or a jobber, not less than 23 cents per week; ;

(b) in the case¢ of a casual employee or a jobber, not less
than 5 cents per day; . :
in addition to the wage prescribed in subclause (1) for an

employee of his cldss and area. .

(5) Calculation of menthly wage—Whenever the wage due to
an employee is, in terms of clause 5 (1}, paid monthly, the
amount of such wagg shdll be calculated at the rate of 44 times
the wage prescribed: in- subclause- (1) for an employee of his
class and area. i

5. PAYMENT OF REMUNERATION.

(1) Employees other than a casual employee or a jobber—
Save as provided in clause 7 (3), any amount due to an employee
other than a'casual employee or a jobber’shall be paid in cash
weekly, or if the jmployer and his employee have agreed there-

to in writing, menthly, during the hours of work on the usual
pay-day of the establishment or on termination of employment if
this takes place before the usual pay-day and shall be contained
in a sealed envelope or other sealed container on or in which
shall appear a statement showing the employers’ name, employees’
name or payroll number, the employees occupation, the number
of ordinary and overtime hours worked, the remuneration due
and the period in respect of which payment is made.

_ (i} Casual employees and jobbers—An employer shall pay the
remuneration due|fo a casual employee or a jobber in cash on
termination of his|employment.
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(3) Premies—Geen bedrag ten opsigte van die indiensneming
of opleiding van 'n werknemer mag &f regstreeks of onregstreeks
aan ‘n werkgewer betaal of deur hom aangensem word nie. :

(4) Aankoop van goedere~—'n Werkgewer mag nie van sy
werknemer vereis. om goedere van hom of van 'n winkel of per-
scon deur hom aangewys, te koop nie.

(5) Eres en. huisvesting—Behoudens die bepalin s van dle
Bantoe (Stadsgebiede) Konsohclas;ewet 1945, of die Bantoe-
arbeid Regelingswet, 1911, _mag 'n werkgewer nie van sy werk-
nemer . vereis ‘'om etes en/c of huisvesting van hom of van énigeen
of op 'n plek deur hom aangewys, aan te neem nie.

(6) Boetes en aftrekkings—'n Wcrkgewar mag nie sy werk-
nemer beboet nie; en hy mag ook geen bedrag, uitgesonderd die
volgende, van sy werknemer se besold;gmg af ireL nie:—

(a) Met ‘die skriftelike toesteaming van sy werknumer n
bedrag vir ‘n vakansie-, siekte-, versckerings-, voorsorgs- of
pensioznfonds: Met dien verstande dat, in die geval van 'n
aftrekking vir siekte- of voorsorgsfon:ise ingevolge die 2de
voorbehoudsbepaling van klousule 8 (1) of 'n voorsorgsfonds wat
deur die Raad ingestel is, die skriftelike mestcrnn.ng van die werk-
nemer nie verkry hoef te word nie;

- (b) behoudsns andersiuidende bepalings in hierdie Ocreen-
koms, wanneer ‘n werknemer van sy werk afwesig lS om ’n ander
rede as op las of op versoek van sy werkgewer, 'n bedrag wat
eweredig is aan die tydperk van sy afwesigheid en bereken is op
grondslag van die weekloon wat sodanige werkneroer ten opsigte
van sy gewone werkure fen tyde daarvan ontvang het;

- (¢} 'n bedrag wat 'n werkgewer wettiglik of op °n bevel van 'n
bevocgde hof moet of mag aftrek;

() 'n aftrekking, ten opsigte van 'n openbare vakansiedag,
vitgesonderd Nuwejaarsdag, Goeie Vrydag, Hemelvaarts-
dag, Geloftedag of Kersdag, waarop ‘'n ‘werknemer toegelaat
word om nie te werk nie, van die loon wat hy sou ontvang het
as hy op so 'n dag gewerk het;

(e} bydraes ingevolge kldusule 18 van hierdie Ooreenkoms;

() 'n_ bedr,ag waaroor daar ooreenkomst:g klousule 12 ooreen-~ |

gekom is of wat aldus vasgestel is, vir die vervanging van 'n
uniform,  oorpak, ‘stofjas of ander ‘beskermende klére wat die
werkgewer gratis verskaf en wat of opsetllk 151" weens ‘opsetlike
nalangheld vernietig is;

© () 'n bedrag ten opsigte van enige tekmt in dle mvordelmg ;
- and handling of money by vanmen;

en hantering van geld deur bestelwamanne;.

(h) Wanneer 'n werknemer daarmee instem of daar ingevolge
die Bantoe gStadsgeblede) Konsolidasiewet, 1945, of die- Bantoe-
arbeid Regelingswet, 1911, van hom vereis word om eles en/of
huisvesting van_ sy werkgewer aan te neem, ‘n aftrekking van
hoogstens die bedrae hiemnder gespesifiseer:—

Per week. Per macmd

. Il . Re - R
Btes........... RIS S Gewe. 0.30 1.30
Huisvesting... ... aimnihim R U S S I 0.20 0.87
Etes en huisvesting. ..venvevererersnenns .. 0.50 2.17

() wanneer die gewone werkure wat in klousule 6 voorgeskryf
word, weens korityd ingekort word, 'n bedrag ten opsigte van
elke uur van sodanige inkorting van die werknemer se week}oon
gedcel deur die getal gewone ure deur sodanige werknemer in
'n week gewerk: Met dien verstande dat sodamg*‘ bedrag nie
afgetrek mag word nie-—

(i) in die geval van korityd as gevolg van ‘n tydelike slapte
in die bedryf of tekort aan grondstowwe, tensy—

' (a) die skriftelike goedkeuring van die Raad vir sodanlge in-
korting vooraf verkry is; en

(b) die werkgewer sy werknemer minstens 24 uur vooraf
kennis van sy voorneme gegee het om die gewone werkure
aldus in te kort.

'n Werknemer wat op enige dag bmne die tydperk wat die

- gewone werkure ingekort is as gevolg van kortiyd soos.voo:-
noem, die bedryfsinrigting van sy werkgewer besock op las
van sy werkgewer of die verteenwoordiger van sy werkgewer,
moet deur sy werkgewer van werk voorsien word vir
minstens die helite van sy gewone werkure vir sodanige dag,
en waar dit nie gedoen word nie,-moet die werknemer noglans

. die loon betaal word wat hy sou ontvang het as hy werk
gegee is s00s hierin voorgeskryf;

(i) in die geval van korttyd ~weens n algemene onklaar-

raking van installasie of mas]mene of 'n dreigende onklaar-

raking van geboue weens ‘n ongeluk of ander onvoorsicne

. noodioestand, ten opsigte van die eerste uur wat daar mnie

gewerk word nie: Met dien verstande dat die werkgewer binne

7 dae nadat daar met sodanige korttyd begin is, die Sekretans
van die Raad skriftelik daarvan meet verwittig;

. permitted not to work,- of the wage which hc woul

- Bantu {Urban Areas) Consolidation Act,
- Labour Regulations Act, 1911, to accept. beard’ and/or lodging
- from his employer, a "deduction not exceeding the amounis
. specified hereunder:—

(3) Premiuins—MNo payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or training of an employse.

(4) Purchase of goods—-An employer shall -not 1equue his
employee to p“rchase any goods from him or from any shop or
son nominated by him.’

(5) Board and . lodging—Save as provided in the Banlu
{(Urban Areas) Consolidation Act, 1945, or in the Bantu Labour
Regulation Act, 1911, an emplaycI shall not require his employee
to board and/or lodge with him or with any person or at any

" place nominated by him,

(6) Fines and deductions—An employer shall not levy fines
against his employee nor shall he make any deductions from his
employees’ remuneration other than the following:—

(ay With the written consent of his employce a deduction for
holiday, sick. insurance, provideént or pension funds: Provided
that in case of a deduction for sick or provident fupds in terms
of the second proviso to clause 8 (1) or any Provident Fund
instituted by the Council, the wntten consent of the employse

" need not be obtained;

() except where otherwise provided in this Agreement, when-
ever an employee is absent from work other than on the instruc-
tions or at the request of his employer, a deduction propor-

_tionate to the period of - his absence calculated on the basis of

the weekly wage which such employee was receiving in respect
of his ordinary hours of work at the time thereof;

(c) a’deduction of any amount which an employer is legally
or bvkany order of any competent court required or permitted
to make;

(d) a ‘deduction in respect of .any public holiday other than
New Year's Day, Good Friday, Ascension Day, Day of
the Covenant or Christmas Day on which an employee is
have
received had he worked on such a day;

{¢) contributions in terms of clause 18 of this Agreement

" (f) an amount agreed to or determined in terms of clause 12
so as to. replace any uniform, overall, dust coat or
other protective clothing supplied by the emplcyer free of
chglrge wherg qua..h are destmyed either wilfu-lly- or by wil:fui
neglect;

() a clcducuon in respect of any shortage in the collectzon

(h) when an employee agrees or is requlred in terms of the
1945, or the Bantn

. Per Week. Per Momh.

Rc - Re
Board...... - S, SO 0.30 1.30
Lodging. ..o it e 0.20 087
Board and fodging.........oovivevunnnn. 0.50 02,17

(#) whenever the ordinary hours of work prescribed in clause
6 are reduced on account of short-time, a dedlJ ction in respect of
each hour of such reduction of the emplovee’s weekly wage
divided" by the number 'of ordinary hours worked by suck
en;gloyee in a week: Provided thai no such deduetion shall be
made— :

(i) in.the case of short-time arising out of a temporary
slackness of trade or shoriage of raw maierials unless— =

{a) the prior written a%proval of the Council for such
reduction shall have been obtained; and

(b) the employer shall have g"}cn his employee not less than
24 hours’ natice of his intention so to reduce the ordinary
hours of work.

An employee Who, on any day within the perlod during which
" the ordinary hours of work are reduced, by reason of short-
time as aforesaid, attends at the estabhshment of his employer,
on the instructions of his employer or representative, shall be
given employment by his emplover for not less than half his
ordinary working hours, for such day, failing which the
employee shall nevertheless be paid the wages which he would
have received had he btben given employment as hereinbefore
prescribed;

(i) in the case of short-time ou:asmned by a general break-
down of plant or machinery, or a threatened breakdown of
buildings due to accident or other unforeseen emergency, in
respect of the first hour not worked: Provided that the
employer shall, within 7 days of the working of such shori-
time, advise the Secretary of the Council thereof in wntmg,

7
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({;) met die skrificlike toestemming van sy werknemer, 'n af-
tre

king vir kontant ‘wat die werkgewer voorgeskiet het of vir
goedere wat van die werkgewer aangekoop is; o

(k) met die skriftelike toestemming van 'n" werknemer, die
ledegelde vir 'n geregistreerde vakvereniging.

. (1) Aansporingskemas—(0a) Behoudens die voorwaarde dat
geen werknemer minder betaal mag word nie as die bedrag
waarop hy kragtens klousules 4 (1), 6 (9) en 9 van hierdie Oor-
eenkoms geregtig sou gewees het, mag ‘n_werkgewer n werk-
nemer se besoldiging baseer op die hoeveelheid “of qmvanf van
die werk wat hy verrig: Met dien verstande dat geen sodanige
stelsel van besoi;diiging toelaatbaar is nie behalwe in die vorm
van ‘n aansporingskema waaroor daar ooreengekom is soos in
paragrawe () en (c) hieronder bepaal.

(b) 'n Werkgewer wat 'n aansporingskema wil invoer, moet
'n gesamentlike komitee van verteenwoordigers van die bestuur
en die werknemers stig wat, na oorlegpleging met enigeen van
die vakverenigings wat 'n party by hierdie Ooreenkoms is en wie
se lede daarby ﬁetrokke is, oor die bepalings van so 'n skema
ooreen mag kom. s

. (¢) Die bepalings van sodanige aansporingskema en van alle
latere wysigings daarvan waaroor daar” ooreengekom mag word
deur die Komitee, moet op skrif gestel en onderteken word deur
die lede van die Komitee en mag nie deur-die Komitee verander
of deur enigeen van die partye begindig word nie tensy die party
wat die Ooreenkoms wil verander of begindig, die. skriftelike
kennis gegee het: waaroer die partye eoreengekom het toe hulle
sodanige ooreenkoms aangegaan het. 3 -

. (d) Die bepalings van hierdie subklousule is nie op vakleerlinge
van toepassing nie. :

© 6. WERKURE, GEWONE EN ‘OORTYD-, EN
BETALING VIR OORTYDWERK.

(1) Gewone werkure—Die gewone werkure van 'n werk-
nemer, uitgesonderd ’n los werknemer of 'n stukwerker, mag nie
meer beloop nie as— ) !

(@) in die geval van bestelwamanne, bestelwamanne se assis-
tente, leerling-bestelwamanne of afleweringsassistente, inspek-
teurs, drywers of afleweringswerknemers— :

(i) 49 in 'n.week; : ;

(i) 10 tussen die ure 6 vm. en 6 nm. op ’'n bepaalde dag,
mits die weeklikse beperking van 49 nie oorskry word nie;

(b} in die geval van.werknemers wat nie afleweringswerk
doen nie, d.w.s. ander werknemers as dié in (g) hierbo genoem

(i) 46 in 'n week; :

(ii) 8 op 'n bepaalde dag: Met dien verstande dat—

(1) waar die werkure ‘van sodanige Werkrgcmers hoogstens
5 op 'n bepaalde dag in''n week beloop, die beperking van
8 uur per dag op elkeen van die orige dae van die week
oorskry kan word met hoogstens ‘n halfuur;

(IT) waar werk op hoogstens § dae in 'n week verrig word, -

 die beperking van 8 uur per dag met hoogstens 1 uur en
15 minute op elkeen van sodanige dae oorskry mag word;

indien dic gewone ure as gevolg van sodanige verlenging nie

meer as 46 in 'n week beloop nie. ' C

(2) Die gewone werkure van ’'n los werknemer of ’'n stuk-
werker mag nie meer beloop nie as— . . ., . -
(i) in die geval van ’n bedryfsinrigting waarin daar 6 dae
.- per week gewerk word, 84 op 'n bepaalde dag; G
(i) in die geval ‘van ’n bedryfsinrigting waarin daar 5 dae
- per week gewerk word, 9} op 'n bepaalde dag. ; ;

(3) (@) (i) Behoudens die bepalings van paragraaf (c) van hier-
die ‘subklousule mag geen bestelwa of ander voertuig wat die
eiendom is van of gehuur of gebruik word deur 'm bakkery en
wat brood en/of banket bevat en mag geen werkgewer of werk-
nemer ‘die bedryfsinrigting van ‘n werkgewer met brood en/of
banket voor 7 vm. op enige dag van Maandag tot Vrydag en

voor 6.30 vm. op Saterdae en op.enige dag voor 'n openbare:

.vakansiedag verlaat nie, en moet elke bestelwa of ander voertuig
van 'n werkgewer en eclke werkgewer en/of werknemer wat
brood en/of banket aflewer enfof vervoer, nie later nie as 6
nm. op ’n bepaalde dag terugkeer na die bedryfsintigting van die
"werkgewer of die plek waar die bestelwa of ander Voertuig
waarop hy werksaam is, gewoonlik gehou word, tensy die terug-

keer van sodanige bestelwa .of ander voertuig of van ’n werk-

gewer of 'n werknemer verhinder word deur die Hogr Hand, 'n

ongeluk, meganiese defek ‘of ander oorsaak buite’ die ‘beheer van:

8

(j) with the written consent of his employee, a deduction for
cash advanced by the employer or goods purchased from the
employer; : :

- (k) with the written consent of an ‘employee a deduction for
subscriptions to a registered trade union.

(7) Incentive schemes—(a) Subject to the condition that no
employee may be paid less than the amount he would be
entitled to in terms jof Clauses 4 (1), 6 (9) and 9 of this Agree-
ment, an employer [may base an employee’s remuneration: on
the quantity. or -output of work ‘done: Provided that no such
system of remuneration shall be permissible. except in-the form
of an incentive scheme the terms of which have been agreed
upon as set out in paragraph (b) and (¢) hereunder.

(b) Any employer. who wishes to introduce an incentive
schemie shall set up|a joint committee of representatives of the
management and the employees, which after consultation with
any of the trade unipn parties to this 'Agreement whose members

are involved may agree upon the terms of any such scheme.

(¢) The terms of |any such incentive scheme and any subse-
uent alteration thereto which may have been agreed upon- by
the Committee shall| be reduced to writing and be signed by the
members of the Committee and shall not be varied by the
Committee or terminated by either party unless the party wishing
to vary or terminate the Agreement has, in writing, given the
other party notice as may be agreed upon by the partiés ‘when

entering such an Agreement.

apprentices. 5

" (d) The prdvisio s of this 'subclé‘;msc shall not éppl'y' to

6. HOURS OF WORK, ORDINARY AND OVERTIME AND
=3 PAYMENT FOR OVERTIME. )
(1) Ordinary hours of work—The ordinary hours of work
of an employee other than a casual employee or a jobber shall
not exceed in the case of—

. (a) vanmen, vanmen’s assistants, learner .van_men.or delivery
assistants, inspectars, drivers or delivery employees— ;
(i) 49 in any week; - o ' :
(ii) 10' on any day between the hours of 6 a.m. and 6 p.m.
provided “that the weekly limit of 49 be not exceeded;

(b) non-delivery employees, ie. employees other than those
specified in (a) above— . :

(i) 46 in any week;

(ii) 8 in any day: Provided that—

(I) where the hours of work of such employees do. not
exceed five on one day in any week the limit of eight hours
a day may on |each of the remaining days of the week
be exceeded by not more than half an our;

(I1) where work is performed on not-more than 5 days in
any- week the- limit of 8 hours a day may be exceeded by
not more than 1§ hours on each of such days;

if by such extension the ordinary hours do not exceed 46
in any week. '

. (2) The ordinary| hours of work ot'.a casual employee or a
jobber shall not ex¢eed—
(i) in the case |of an establishment in which a 6-day week
is observed, 8¢ in any day; . S
(i) in the .case| of an establishment in which a 5-day week
is observed, 9% in any day. ; .. .

(3) (@) (i) Subject, to the provisions of paragraph (c) of this
subsection, no van| or other vehicle which is owned, hired or
used by any bakery, and which contains bread andfor confec-
tionery shall leave| the establishment of an employer; ‘and no
employer or emp 3&& ~shall leave the establishment of an
employer with bread and/or confectionery earlier than 7 am.
on any day from l\ﬁonday to Friday and 6.30 a.m. on Saturdays
and on any day preceding a public holiday, and.each and every

-van or other vehicle of an employer shall return to the establish-

ment or- the- place| where the van or other vehicle is usually
garaged, and each and every employer and/or employee engaged
in the delivery and/or transport of bread and/or confectionery
shall return to the|employer’s establishment or the place where
the van or other vehicle. on which he is operating is. .usually
garaged not later than 6 p.m. on any.day unless the return of
sich ‘van or other|vehicle or of any employer or employee is
prevented - by an act of God, accident, mechanical defect or
other-event beyond the control of the employer- and employee:
Provided that where 2 non-delivery days follow consecutively,
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die werkgewer en die werknemer: Met dien verstande dat waar
2 dae. waarop daar nie afgelewer word mnie, opmekaar volg,
die tyd vir terugkeer op eikeen van die 2 dae onmiddellik
voor sodanige tydperk waarin daar nie afgelewer word nie, ver-
leng word tet 8 nm. en dat die begintyd op die dag voor
sodanige tydperk waarin daar nie afgelewer word nie, vervroeg
word tot 6 vm.; en voorts met dien verstande dat waar daar
3 of meer dae waarop daar nie afgelewer word nie, opmekaar
volg, die tyd waarop die bedryfsinrigtings op elkeen van die
2 dae' onmiddellik .voor sodanige tydperk -waarin daar nie
afgelewer word mnie, verlaat kan word, vervroeg word tot 6 vm.

- en dat daar geen beperking is op die tyd waarop werkgewers of -

werknemers en voertuie op elkeen van genoemde 2 dae mag
terugkeer nie. By die toepassing van hierdie voorbehoudsbe-
paling word openbare vakansiedae, die 2de Januarie en Sondae
geag ,, dae waarop daar nie a;gclewer word nie 7 té wees.

(@) (i) Brood en/of banket ‘mag nie vanult n bedryfsmrlgtmg
verkoop en/of gelewer word nie—

(A) na die tyd van die dag waarop heste{waens en aflewe-
ringsvoertuie ingevolge paragrawe. (a), (b) en (¢) van hierdie
subklousule na sodanige bedlyfsmngtmg moet terugkeer; en

(B) voor die tyd van die dag waarop afleweringsvoertuie
toegelaat’ word om sodanige bedryfsinrigiing  doreenkomstig

 genoemde paragrawe (a), (b) en (c) te verldaat, met dien ver-
.stande dat die verkoop en/of’ verskaffmg van brood enjof

. banket, maar nie die aflewering dadrvan nie, slegs op Maandae /

“ha s vm. by die bedryfsinrigtinig toegelaat. mag word. -

(b) Geen bestelwa of ander voertmg wat die eiendom is van,
of gehuur of gebruik word deur 'n bakkery, en geen werkgewer
of werknemer mag brood en/of banket aan die Kaapstadse kant
van die punte gespesifiseer in paragraaf (c¢) van hierdie sub-
Klousule, voor 7 vm. aflewer nie behalwe onder die omstandig-
hede waarvoor daar in die voorbehoudsbepa!mgs van paragraaf
(a) (i) van hierdie subklousule voorsiening gemaak word, en
onder sodanige omstandlghede mag soclamge aﬂewenngs nie
wvoor 6'vm. toegelaat word nie.

() Bestelwaens en ander voertuie en werkgewers en,fof werk-
mémers wat ‘sodanige bestelwaens en/of ander’ voertuie vergesel,
mag -die bedryfsinrigting van 'n werkgewer hoogstens een. uur
vrogér as die verirektyd gespesifiseer in paragraaf (a) (i) van
hierdie  subklousule, verlaat slegs wanneer hulle brood en/of
banket gaan aflewer in die landdrosdistrikte Paarl, Somerset-Wes,
Stellenbosch, Wellington, Malmesbury, Strand en die ‘munisipale
gebied van Kuilsrivier: Met dien verstande dat sodanige bestel-
waens of ander voertuie en sodanige werkgewers of werknemers
geen brood en/of banket voor 7.30 vm. aan die Kaapstadse kant
van die volgende punte mag aflewer nie:—

: () Die punt waar Milper- en Yorkweg mekaar m Windsor
~'Bstate, Kraaifontein, kruis.
(i) Die punt ‘waar Old Qakweg aanslut by die Ou Hoofpacl
tussen Kaapstad en Paarl.
(iii) Die punt waar Fishers- en Bottelaryweg meLaar kruis.
(iv) Die .punt waar Bottelaryweg tussen Kaapstad en Stellen-
-bosch en: Van Riebeeckweg na Kuilsrivier bymekaar aansluit.
(v) Die punt te Faure waar die spoorlyn die pad tussen Kaap-
stad en Stellenbosch, oor Athlone, kruis.
(vi) Die punt waar Bloubergstrandweg by die Malmesburypad
aansluit.
(vii) Die munisipale gebied van Durbanville (ook mag daar
geen aflewerings in die munisipale gebied van Durbanvalle ‘self
voor 7.30 vm. geskied nie);
‘voorts met dien verstande dat aflewerings aan die Kaapstadse
kant van die punte in hierdie subparagraaf genoem, nie mag
‘geskied nie voor 7 vm. en -6.30 vm. onderskeidelik op die dae-
. waarop bestelwaens of ander voertuie, Werkfgewers of werk-.

nemers toegelaat word om kragtens paragraaf (a) van hierdie
. subklousule om 6.30 vm. en 6 vm., na gelang van die geval, van
die bedryfsinrigting van die werkgewer af te vertrek.

(d) Elke werkgewer moet sy volle naam en adres vertoon op

_alle bestelwaens en/of fietse enfof motorvoertuie wat hy in ver-: |
band met die vervoer, verkoop of aflewering van brood en/of

banket gebruik.

(3) bis (a) Handel op Sondae—'n Werkgewer of 'n werknemer.
mag onder geen omstandighede hoegenaamd brood en/of banket'
‘tussen die ure 12-uur middernag op ’'n Saterdag en 12-uur

* middernag op die daaropvolgende Sondag aflewer en/of verskaf:
en/of verkoop nie, en ’n werkgewer of ’'n werknemer mag ook:
_ nie brood enfof banket tussen genoemde ure buite * n bedryfs-
. inrigting vervoer of toelaat dat brood enfof banket deur enig-
iemand of op enige manier ‘tussen genoemde ure uit 'n bedryfs-
inrigting. verwyder word nie: Met dien verstande dat skeeps-
leweransiers toegelaat .mag .word om benodigdhede vir die
i ;ersﬂcaffmg van voedsel aan . skepe- by g1 bed.ryfsmngimg af te
--haa

‘circumstances provided for in the provisos to

the t:me for-return shall on each-of the 2 days immediately
preceding. such non-delivery period be extended to 8 p.m. and
that on the day preceding such non-delivery period, the starting
time shall be advanced to 6 am.; and provided further that
where 3 or more non-delivery davs follow consecutively, the
time for leaving establishment shall,
immediately preceding such non- demcr,» period be advanced to
6 am. and there shall be no resiriction on the time by which

employers or employees and vehicles must return on each of |

the said 2 days. For the purpose of this proviso, pubhc holidays,
the 21:|d January and Sundays shall be regarded as * non-delivery

“days .

(@) (i) Bread and/or confectionery shall not be sold and,’dr
vehicles. are required to return -to such esiablishment °
suppllcd from an establishment— d

(AY after the time of the day- by whlch van and delivery -

vehicles are required to return to such establishment m terms
of paragraphs (a), (b) and {c) of this subclause, and

(B) earlier than the time of the day before which dehvery
vehicles are not permitted to leave such establishment  in
‘terms of the said paragraphs (a), (b) and {¢) : Provided that the

. sale and/or supply of bread andjor confect;onerv, but not the |

‘delivery thereof, may be permitted at the e.stabl}shment after
5 am. on Mondays only.

(b No van or- other vehlc]e owned, hlred or used by any
bakéry and no employer or employee shall deliver bread and/or
confectionery on -the Cape Town side of. the -points specified .in
paragraph (c} of this subclause before: 7 ‘am., " except in the
aragraph- (@) (i)
of this subclause, in which circumstances no such dellvenes shall

be permitted prior to 6 a.m,

(c) Vans and other vehicles and employers and/or employees
accompanying such vans and/or other vehicles, may only when
proceeding to deliver bread and/or confechrmery in the Magis-
terial Districts of Paarl, Somerset West, Stellenbosch, Wellington,
Malmesbury, 'Strand and the Munlupal ‘Area of Kuils River,
leave the establishment of an employer not more than 1 hour
earlier than the time specified for leaving the establishment in
paragraph (@) (i) of -this subclause: Provided that such vans or
other vehicles and such employers or employee shali not' effect
any deliveries before’ 7.30 a.m. on the Cape Town side of the
foflowing points:i—

(i) The point where Mllner and York Roacls cross in Wmdsor
Estate, Kraaifontein,

~ (ii) The point where ‘the. Old Oak Road converges on the Old
Main Road between Cape Town and Paarl.

(iii) The poml where Fisher's and Botlelary Roads cross.

(iv) The point where Bottelary Road between Cape Town and
Stellenbosch and Van Riebeeck Road to Kuils River converge.

(v) The point at Faure where the raih\}ay line crosses the road
via Athlone between Cape Town and Stellenbosch. -

(vi) The point where Blaauwberg Strand Road meets the Mal-'

mesbury Road.
(vii) The Municipal Area of Durbanville (nor shall deliveries

‘be effected in the Mummpal Area of Durbanville itself prior to

7.30 am.):

Provided further that deliveries may be effected on the Cape
Town side of the points mentioned 'in this subparagraph not

‘earlier than 7 a.m. and 6.30 a.m. respectively-on the days on

which vans or other vehicles, employers or employees: are. per-
mitted, in terms of paragraph (a) of this subsection, to leave the

_estabhshment of the employer at 6.30 am. and 6 a.m. as the case

may be.

(d) Every employer shall display his full name and address on
all vans and jor bicycles and/or motor vehicles used by him in
connection with the conveyance, sale or delmery of bread and/
or confecnonery

(3} bis (@) Sunday trading—In no circumstances whatsoever
shall an employer or employee .deliver and/or supply andjor
sell bread andfor confectionery between the hours of 12 mid-

‘night on any Saturday and 12 midnight on the succeeding Sun-

day, nor shall an employer or an employee transport bread and/
or confectionery outside an establishment or allow the removal
of bread and/or confectionery by any person or means what-
soever from an establishment between the said hours: Provided
that ship chandelirs may be permitiéd to collect from an estab-
hsh.mem reqmmnmts for the wpplnn,g of shrps. :

9

on each of the 2 days -
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- (b) Operibare vakonsiedae—'n Werkgewer of ’'n werknemer
mag nie op-2 Januarie of op enige van ondergenoemde wetiercg-
telike openbare vakansiedae broed en/of bankei buite 'n bedryfs-
inrigting afiewer enfof vervoer niei— U o

. Nuwejaarsdag, Van  Riebeeckdag, Goeie V'ri.{c_iag, Paasmgzan-
‘dag, HMemelvaartsdag, Republiekdag, Gesinsdag, Setlaarsdag,
‘Krugerdag, Geloftedag, Kersdag en Tweede Keérsdag. :

Indien enigecn van hierdie openbare vakansiedag op ‘n Sondag
val, moet die Maandag wat onmiddellik op sodanige Scndag val,
by die toepassing van hierdie klousule geag word die betrokke
openbare vakansiedag te wees, en indien Tweede Kersdag op n
Maandag val, moet die Dinsdag wat onmiddellik op sodanige
Maandag, volg, geag word Tweede Kersdag te wees. :

(4) Etenspouses—'n Werkgewer mag nie van sy werknemer
vereis of hom toelaat om vir langer as 5 wur aaneen sonder 'n
pouse van minstens ! uur te werk nie, en pedurende sodanige
‘pouse mag daar geen werk verrig word nie,. €n sodanige pouse
word nie geag deel van die gewone werkure of oortydwerk uit
_te maak nie: Met dien verstande .dat— _ ;

(i)-as sodanige -pouse langer as I uur duur, enige tydperk
- van langer as 1 wur en 15 minute geag moet word gewone
werkure te wees; . ) Yo
(ii) werktydperke wat onderbreek word deur ’n pouse van
minder as 1 wur, geag moet word aancenlopend te wees,

" (5) Werkure moet agtereenvolgend wees—Alle werkure moet,
behoudens die bepalings -van subkicusule (4), agtereenvolgend
(6) Oortydwerk—Alle tyd wat daar langer gewerk word as die
getal ure wat ten opsigte van ‘n daﬁ of 'n week in subklousules
(1) en (2) voorgeskryl word, word geag oortydwerk te wees.
_ (7) Beperking van oortydwerk.—'n Werkgewer mag nie van sy
werknemer vereis of hom toelaat om oortyd vir meer as—
(@) 10 uur in 'n week _tawerk nigs - 30
(b) 2 uur op 'n bepaalde dag te werk nie.
" (8) Vroulike werknemer—'n Werkgewer mag nie van 'n vrou-
like werkmemer vereis of haar toelaat— =~
(@) om tussen 6-uur nm; en 6-uur vm. te werk nie;

(5) om na l-uur nm. op meer as-5 dae in 'n bepaalde week

‘te werk nie;

(c) om oortyd wvir meer as 2 uur op ’n bepaalde dag te
werk nie; . . o

(d) om oortyd op meer as 3 agtereenvolgende dae te werk
nie; :

(e) om ocortyd op meer as G0 dae in ’n jaar te werk nie;

(f) om na voltooiing van haar gewone werkure vir meer as
1 uur op ’n bepaalde dag cortyd te werk nie tensy hy—

(i) voor die middag kennis daarvan aan sodanmige werkne- .

_ mer gegee het; of ' _
(i) sodanige werknemer van 'n toereikende ete voorsien het
voordat sy met sodanige oortyd moet begin; of

(iii} aan sodanige werknemer 25 sent betyds genoeg betaal
het om haar in staat te stel om ’n ete te bekom voordat sy
met sodanige oortyd moet begin. C

(9) Betaling vir oortydwerk.—n Werkgewer moet sy werkne-
mer ten opsigte van alle cortyd wat hy gewerk het, besoldig teen
minstens 14 maal sy gewone loon: Met dien verstande dat waar
oortyd wat op 'n daaglikse grondslag bereken word, in-enige
week verskil van die oortyd wat op ’'n weeklikse grondslag
bereken word, dié grondslag wat die grootste hoeveelheid oortyd-
werk gedurende die week lewer, aanvaar moet word. -

(10) Voorbehoudsbepalings—(a) Die _bepaﬁngﬁ van hierdie .

Kklousule is nie van toepassing mie op.’n wag wie se werkgewer
kom 'n vry dag van 24 agtereenvolgende ure ten opsigte van elke
week diens verleen: Met dien verstande— :
(i) dat sodanige werkgewer geen bedrag
se loon ten opsigte daarvan aftrek nie; L
(ii) dat sodanige werkgewer, in plaas daarvan dat hy sy wag
so 'n vry dag verleen, die wag die loon betaal wat hy sou
ontvang het as hy nie op sodanige dag gewerk het nie, plus
‘n bedrag van minstens sy dagloon ten opsigte van sodanige
dag wat nie aan hom verleen is nie. :
. (b). Die bepalings. van-subklousules (4),- (5} en (7) is nie Van
toepassing nie op 'n manlike werknemer wat besig is met werk
wat deur 'n onklaarraking van instailasie of masjinerie of nood-
werk noodsaaklik gemaak -is. s .
(11) Elke werkgewer moet ’n tydstaat in die vorm voorgeskryf
in Aanhangsel A van hierdie Qoreenkoms, vir elke departement
in sy hed:gfs_inngﬁng hou ‘of laat hou. Die besonderhede ‘wat
gevra word, moet daagliks met ink of ’n inkpotlood ingevul
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(%) Public holidays—An employer or an employee shall not
deliver and/or transport bread and/or confectionery outside an
establishment on 2 [January or on any of the following statu-
tery public holidays:i—: ; oAt : " g

New Year’s Day, Van Riebeeck Day, Good Friday, Easter
Meoenday, Ascension [Day, Republic Day, Family Day, Settlers’
Day, Kruger Day, Day of the Covenant, Chrisimas Day and
Boxing Day. ' ' '

For purposes of this clause, should any of these 'piblic holi-
days fall on a Sunday the Monday immediately following such
Sunday shall be deemed to be the public holiday in question, and
should Boxing Day [fall on a -Monday, the Tuesday immediately

foliowing such Monday shall be deemed to be Boxing Day.

; ‘{4} Meal breaks.—An emp]oyt:f shall not require or pefmit
his- employee to wotk for more than 5 hours . continuously “with-
out an interval of hot less than 1 hour during which no work

- shall be performed and such interval shall not be deemed to be

part of the ordinary| hdurs of work or overtime: Provided that—

_i) if such interval be for longer than one hour, any period

. in e;(ccess of ‘1§ hours shall be .de¢med to be ordinary hours of
oot 2 s : oy :

(i) periods of work interrupted by an interval of less than

1 hour shall be deemed to be confinuous. o ’

(5) Hours of work to be consecutive—Save as provided in
subclause (4), all hours of work shall be consecutive. :

(6) Overtime—All time worked .in excess of the number of
houts: prescribed in.rz?ect of a day or a week in subciauses (1)
and (2) shall-be d‘eeJn to be overtime. SRR .

(%) Limitation - of overtirie —An eriployer shall not require

“or permit his employee to work overtime for mere than—

(@). 10 hours in any week;
(b) 2 hours in apy day. _ .

(8) Female emplayee—An employer shall not require or per-

mit a female employee— delil = ;
(a) to work between 6 o’clock p.m. and 6 o’clock a.m.;
(b) to work after 1 o'clock p.m. on more than 5 days in
any week; - : :

C (o) to
(d) to
{e) to
(f) to work overtime after completion of her ordinary hours

of work for more than 1 hour on any day unless he has—

() before midday _given_ﬁotite thereof to such employee; or
(i) provided such employee with an adequate meal before

commencement of such overtime; or :

(iii) paid to such employee 25 cents in sufficient time to

enable her to obtain a meal before such overfime is due
1o commence. ’ : By

work o_ﬁartime for more than.2 hours on’ any day;
work opertime on more.than 3 consecutive days;

work overtime on more than 60 days in any year;

(9) Payment for| overtime—An employer shall pay to his

‘at a rate not less

van sy werknemer |

employee in respect

that where in any
differs from - overti
which gives the gre
be adopted.

(10) Savings—a
to a watchman wh
consecutive hours
Provided— .

(i) that he ma

of all overtime Wworked by him remuneration
than 11 times his ordinary wage: Provided
week' overtime calculated. on a daily basis,
me -calculated -on a weekly basis, the basis
ater amount of overtime during the week shall

The provisions of this clause shall not apply
lose employer grants him a day of rest of 24
in respect of every week of employment:

kes no deduction from the watchman’s wage

in respect thereof; : ,

(ii) that an employer may, in lien of granting his watchman

any such day of

rest, pay the watchman the wage which he

would have received if he had not worked on such day, plus
an amount of not less than his daily wage in respect of such

day not granted.

(b) The provisioms of subclauses (4), (5) and (7) shall not apply

to a male employ
down of plant or n

e engaged on work necessitated by a break-

chinery-or emergency work.

(11) Bach employer shall keep or cause to be kept for each

department of his

establishment a time sheet in the form pres-

cribed in Ahnexurs A to this- Agreement. - The partieulars- called

for shall be filled

in daily in ink or indelible pencil and be
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word, moet gewaarmerk word deur die voorman van die be-
trokke depariement en moet in *n opvallende plek in die bedryfs-
inrigting opgeplak word ten einde die betrokke werknemers in
staat te stel om geredelik toegang daartoe te verkry en dit deur
te less; 'n werkgewer moet sodanige tydstate op dié manier en
op dié plek wat dic Raad skriftelik mag bevecl, opplak, en hy
moet sodanige tydstats hou vir ’an tydperk van minsiens 3
* jaar: Met dien verstande dat die ‘tydstate wat in hierdie sub-
lousule bedoel word, deur 'n outomatiese klokkaartregister ver-
vang kan word op voorwaarde dat sodanige register al die
inligiing bevat wat in Aanhangsel A vereis word.

7. JAARLIKSE VERLOF.

(1) ’n Werkgewer moet, behoudens die bepalings ven sub- |

klousule (2), ten opsigte van elke voltooide jaar diens by hom,
aan sy werknemer die volgende vetlof verleen—

lof;
(b) in die geval van elke ander werknemer, 2 agtereen-
volgende weke verlof; . .

met volle betaling teen minstens die loon wat die werknemer
onmiddellik voor die begin van sodanige verlof ontvang het;
met dien verstande dat sodanige loon nie minder mag wees nie
as di¢ wat in subklousule (1) van klousule 4 van hierdic Oor-
eenkoms vir ‘n werknemer van sy klas voorgeskryf word.
- (2) Die verlof in subklousule (1) bedoel, moet deur die werk-
%ewe'r verleen word op ’n tyd wat hy vasstel; met dien verstande
at— ! : e
(i) indien sodanige verlof nie vroeér verleen is nie, dit ver-
{ leen moet word binne -2 maande na die voltooiing van die
Jjaar diens waarop dit betrekking het;~ - e o OB

(ii) die tydperk van sodanige verlof nie met siekteverlof wat
ingevolge klousule 8 verleen is of met enige fydperk waarin
daar van die werknemer vereis word om militére opleiding
inglevglge die Verdedigingswet, 1957, te ondergaan, mag saam-
val nie; : .

(iii) indien Nuwejaarsdag, Goeie Vrydag, Hemelvaarisdag,
Geloftedag of Kersdag binne die tydperk van sodanige verlof
val, nog 'n dag ter vervanging van elke sodanige.dag by
genoemde tydperk gevoeg moet word as ‘n verdere - tydperk
van verlof met volle besoldiging; C

(iv) 'n werkgewer enige dag geleentheidsverlof met volle
betaling wat gedurende die jaar diens waarop die jaarlikse
verloftydperk betrekking het, op die skriftelike versoek van sy
werknemer verleen is, van sodanige verloftydperk mag aftrek.
(3) Verlofbesoldiging—Die besoldiging ten opsigte van jaar-

likse verlof soos in subklousule (1) bedoel, moet voor of op die
laaste -werkdag voor die datum waarop sodanige verlof begin,
betaal word.

(4) 'n Werknemer wie se dienskontrak gedurende die eerste of
enige daaropvolgende jaar diens by dieselfde werkgewer eindig
voordat die verloftydperk wat in subklousule (1) bedoel
word, aangebreek het, moet, behoudens die bepalings van die
visrde voorbehoudsbepaling van subklousule (2), by sodanige
beéindiging betaling in plaas van sodanige verlof onivang en ten
opsigte van elke voltooide maand van sodanige tydperk van
minder as 1 jaar minstens die volgende betaal word—

(i) in die geval van n werknemer in paragraaf (a) van sub-
klousule (1) bedoel, een vierde;

(ii) in die geval van 'n werknemer in paragraaf (B) van
. subklousule (1) badoel, een sesde;
van die weekloon wat hy onmiddellik voor die datum van soda-
nige begindiging ontvang het en bercken op minstens die loon
wat die werknemer onmiddellik voor sodanige begindiging ont-
vang het: Met dien versiande dat sodanige loon nie minder mzg
wees nie as dié wat vir *n werknemer van sy klas in subkiousule
(1) van klousule 4 van hierdie Ooreenkoms voorgeskryf word.

(5) 'n Werknemer wat kragtens subklousule (1) op 'n verlof-
tydperk geregtis geword het en wie se dienskontrak eindig
voordat sodanige verlof verleen is, moet by begindiging dié
bedrae ien opsigte van verlof betaal word wat in subklousules
(1) en (4) bedoel word.

" (6) (A) By die tospassing van hierdie klousule word die uit-
drukking ,, diens ” geag cnige tydperk of tydperke in te sluit wat
’n werknemer— : :
(a) met verlof kragtens subklousule (1) afwesig is;
(b) afwesig is terwyl hy militére opleiding ingevolge die Ver-
dedigingswet, 1957, onivang; : _ :
(c) van sy werk afwesig is op las of op versoek van sy werk-
. gewer; _
(d) met siekteverlof kragtens klousule 8§ afwesig is;

(a) in die géval van ''n wag, 3 agtereenvolgende weke ver- | -

authenticated by the foreman of the department concernad and

posted up in a prominent. position in the establishment so as
to enable the employees concerned to have ready access thereto
and to examine same; an employer shall be obliged to post such

time sheets in such manner and in such place as the Council may, |

in writing, direct and he shall retain such time sheets for a pericd
of mot less than three years: Provided that an autematic clock
card record may be substituted for the time sheets referred to
in this subclause, on condition that such record shall contain all
the information set out in Annexure A. : :

7. ANNUAL LEAVE.

(1) Subject to the frc\?isions ‘of éubc}ausé @), an "'emp_loyér
shall grant to his employee in respect of each compieted year of
employment with him— '

(a) in the case of a watchman, 3 consecutive weeks' leave.

(b)_in the case of every other employee, 2 consecutive
weeks’ leave; . = : : g

on full pay at a rate not less than the wage the employee was

receiving immediately prior to the commencement of .such leave:

Provided that such wage shall not be less than that prescribed

- for an employee of his class in subclause (1) of clause 4 of this

Agreement.

(2) The leave referred to in subclause (1) shall be granted at
a time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier it shall be gran-
~ ted within 2 months of the completion of the year of em-
ployment to which it relates; o '

(i) the period of such leave shall not be concurrent with
sick leave granted in terms of clause 8 nor with any period
during which the employee is required to undergo military

training in pursuance of the Defence Aect, 1957; 7 ¢

(iii) if New Year’s Day, Good Friday, Ascension Dav, Day
of the Covenant or Christmas Day falls within the period of
such leave, another day shall in substitution for cach such
day be added to the said period as a further period of leave
on full pay; ) ’ o

(iv) an employer may sett off against such period of leave
any day of occasional leave granted on full pay ic his employee
at his employee’s request made in writin_% during the wear of
employment to which the period of annual leave relates,

(3) Leave remuneration—~The remunerztion in respect of
annual leave referred to in subclause (1) shall be paid not later
than the last work day before the date of the commencement
of sach leave. : . !

© (4) An employee whose contract of employment terminates in
the first or any subsequent year of employment with the same
employer before the period of leave referred to in subclause (1}
has accrued, shall, save as provided in the fourth proviso to
subclause (2), upon such termination be paid in lien of leave and
in respect of each completed month of such period ‘of less than
1 year, not less than—- J
(i) in the case of an employee referred to in paragraph (a)
of subclause (1), one-fourth; o '
(ii) in the case of an employee referred to in paragraph (b)
of subclause (1), onessixth; '
of the weekly wage which he was receiving immediately before
the date of such termination at a ryate not less than the wage
the employee was receiving immediately prior to such termina-
tion: Provided that such wage shall not be less than that pres-
cribed for an employee of his class in subclause (1) of clause
4 of this- Agreement.

(5) An employee who has become entitled to a period of leave
in terms of subclause (1), and whose contract of employment
terminates before such leave has been granted, shall upon ter-
mination be paid in respect of leave the amounts referred to in
subclauses (1) and (4).

(6) (A) For the purposes of this clause the expression *em-
ployment ” shall be deemed to include any period or periods
during which an employee is—

(a) absent on leave in terms of subclause (1);
(b) absent on military training, in

Act, 1957; -

' (c) absent from work on the instructions of or at the request

pursuance of the Defence
of his employer;

" (d) absent on sick leave in terms of clause §; . _
' n
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en wat in ’n bepaalde jaar altesaam hoogstens 10 weke ten
opsigte van items (a), (c) en (d), plus enige tydperk van militére
opleiding van hoogstens 4 maande wat hy in daardie jaar onder-
gaan het, beloop en word ,, diens ” geag te begin— _

(i) in die geval van 'n werknemer wat voor die inwerking-
treding van hierdie Ooreenkoms op verlof kragiens enige wet
geregtig geword het op die datum waarop sodanige werknemer

. laas op sodanige verlof kragtens sodanige wet gereglig geword
het;
(i) in die geval van 'n werknemer wat ‘joor‘die. datum van
inwerkingtreding van hierdie Ooreenkoms in diens was en op
wie enige wet wat vir jaarlikse verlof voorsiening maak, van
toepassing was maar wat nie daarkragtens-op_verqu gereglig
geword het nie, op die datum waarop sodanige diens begin
het;

(i) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree
het of op die datum van inwerkingtreding van hierdie Qoreen-
koms, naamlik die jongste datum.

(B) By die toepassing van hierdie klousule sluit die uit-
drukking ,, werkgewer ” die volgende in—

(a) in die geval van die dood van 'n werkgewer, die ekseku-
teur van sy boedel of sy erfgenaam of sy legataris; en

(b) in die geval van die insolvensie van 'n werkgewer of die
likwidasie van sy boedel of die oordrag of verkoop van sy
sakeonderneming, die trustee of likwidateur of die nuwe
eienaar van die sakeonderneming; : i

indien sodanige eksekuteur, erfgencem, legataris, trustee, likwida-
teur of nuwe eienaar sodanige werknemer in sy diens hou.

(7) Rooster van jaarlikse verlof—Elke werkgewer moet n
register van jaarlikse verlof, :wat ten olpmgte van elke persoon
in sy diens dic volgende besonderhede meld, bygewerk hou:—

(a) Naam van werknemer;
(b) datum van indiensneming;
(c) datum van laaste verlof; -

(d) tydperke van lopende verlof; .
(¢) opmerkings;

{(f) datum van diensbeéindigiﬁg;.-
(g) betaling vir pro rata-verlof by beéindiging van diens.

8. SIEKTEVERLOF., :
(1) 'n Werkgewer moet aan sy werknemer wat na 1 maand
diens by hom van sy werk afwesig.is weens siekte of ’n ongeluk
wat nie.deur sy ei¢ wangedrag meegebring is_nie, uitgesonderd
'n ongeval wat kragtens die Ongevallewet, 1941, vergoedbaar

(@) in die geval van ’n werknemer wat 6 dae per week werk,
12 werkdae; :

(b) in die geval van 'n werknemer wat 5 dae per week werk,
10 werkdae; en

(¢) in die geval van 'n wag wat 7 dae per week werk, 14
werkdae '

siekteverlof (altesaam) gedurende enige tydperk van |1 jaar
diens by hom verleen en hom ten opsigte van die tydperk van
afwesigheid ooreenkomstig die bepalings hiervan, minstens die
loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien versiande dat 'n werkgewer kan
vereis dat 'n sertifikaat wat deur ’n  geregistreerde mediese
praktisyn onderteken is en wat die aard en duur van die werk-
nemer se sickte meld, ten opsigte van elke tydperk van afwesig-
heid waarvoor betaling geéis word, voorgeld moet word as
voorafgestelde voorwaarde vir die betaling, deur Hom, van enige
bedrag ten opsigte van sodanige afwesigheid; en voorts met dien
verstande dat waar daar, by wyse van ’n ooreenkoms tussen 'n
werkgewer en sy werknemers of tussen 'n_werkgewer en n ge-
registreerde vakvereniging, in ’n bedryfsinrigting - 'n siekteby-
stands- of voorsorgfonds bestaan of gestig word waartoe die
werkgewer ten opsigte van elkeen van sy werknemers 'n bedrag
bydra wat minstens gelyk is aan die bedrag wat deur elke soda-
nige werknemer betaal word of betaalbzar is, en waaruit 'n werk-
nemer in die geval van afwesigheid van werk weens sickte of
'n ongeluk, (uitgesonderd 'n ongeluk wat ingevolge die Onge-
vallewet, 1941, vergoedbaar is) altesaam in ’n_bepaalde jaar
minstens 'n bedrag gelyk aan sy volle loon vir 2 weke. ten
opsigte van sodanige afwesigheid kan ontvang onder omstandig-
hede wat vir dic werknemer wesenlik ni¢ minder gunstig is nie
as hierdie bepaling, die bepalings van hierdie klousule nie van
toepassing is nie. :
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amounting in the aggregate in any year to not more than 10

weeks in respect of

items (a), (¢) and (d), plus any period of mili-

tary training not exceeding 4 months, undergone in that year,

and shall be deemed

(i) in the case
into force of th

terms of any law,
became entitled to

(i) in the case

to commence—

f an employee who had before the coming
is Agreement become entitled to leave in
rfrom the date on which such employee last
such leave under such law;

of an employee who was in employment

before the date of commencement of this Agreement and to

whom any law pr

gviding for annual leave applied but who had

not become entitled to leave in terms thereof, from the date
on which such employment commenced;

(iii) in the case

which such empl
from the date of
ever is the later.

of any other employee from the date on
vyee entered into his employer’s service or
coming into force of this Agreement, which-

(B) For the purpose of this clause the expression “employer”

shall include—
(a) in the case

of the death of an employer, the executor of

his estate, or his heir, or legatee; and

(h) in the case
dation of his est

of insolvency of an employer or the liqui-
ate, or the transfer or sale of his business,

the trustee or liquidator or the new owner of the business;
if such executor, heir, legatee, trustee, liguidator or new owner

continues to employ

that employee.

(7) Roster of anpual leave—Every employer shall provide

and shall maintain
in respect of each
lars:—

up to date a record of annual leave showing
person in his employ the following particu-

(@) Name of employee;

(b) date of e'mplcyment;

_(¢) date of last leave;

(d) periods of current leave;

(¢) remarks;

. (f) date of terminption of service;

- (g) .pro rata leave

(1) An- employer
employment with

paid-on termination of service.

8. SICK LEAVE_..
shall grant to his employee after 1 month's

him- and who is absent from work -through

sickness. or accident not caused by his own misconduct other
than an accident egmpensable under the ‘Workmen’s Compensa-

tion Act, 1941—

(@) in the case
12 work days;

(b) in the case
10 work days; an

(c) in the case
14 work days;

of an employee who works a 6-day wéek,

jof an employee who works a 5-day week,

of a watchman who works a 7-day week,

sick leave in the aggregate during any one vear of employment

with him and shall
in terms hereof no
had he worked du
may require the pre
medical practitione
employee’s illness it
payment is claimed
him of any amount
that where in any
lished by virtue of
employees or- betwe
a sick benefit or p
butes in respect of

pay to him in respect of the period of absence
less than the wage he would have received
ing such period: Provided that an employer
ductien of a certificate signed by a registered
r showing the nature and duration of the
1 respect of each period of absence for which
as a conditicn precedent to the payment by
in respect of such absence: Provided further
establishment there exists or may be estab-
an agreement between an employer and his
en an employer and a registered trade union,
rovident fund to which the employer contri-
each of his employees an amount not less

than the amourt paid or payable by each such employee and

out of which in re
case or absence or

pect of the said sick fund an employee is in
absences from work on account of sickness

or accident (other than an accident compensable under the Work-
men’s Compensation Act, 1941), entitled to receive in the aggre-

gate in any ong }
his full wages for
sences in circumsts
employee than this

apply.

ear not less than an amount equivalent to
2 weeks in respect of such absence or ab-
nces substantially not less favourable to the
‘provision, the terms of this clause shall not
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(2) Indien ’n werknemer weens. sickte of 'n ongeluk wat nie
aan sy eie wangedrag te wyle is nie (uitgesonderd 'n ongeluk
wat ingevolge die Ongevallewet, 1941, vergoedbaar is), afwesig
is vir 'n ononderbroke tydperk wat langer is as die betrokke
getal dae genoem in paragrawe (a), (b) en (c¢) van subklousule
(1) hiervan, en as sodanige werknemer vir die tydperk van 3
jaar onmiddellik voor scdanige -afwesigheid by dieselfde werk-
gewer in diens was sorder dat hy gedurende daardie tydperk
van 3 jaar weens siekte of ’n ongeluk van sy werk afwesig
was op meer as 4 werkdae, moet sy werkgewer aan genoemde
werknemer ten opsigte van sodanige ononderbroke tydperk- van

afwesigheid ‘wat langer is as die betrokke getal dae genoem in.

paragrawe (a), (b) en (c) van-subklousule (1) hiervan, 6f—
(@) 'n addisionele 30 werkdae siekteverlof verleen indien
die werknemer 6 dae per week werk, 'n addisionele 25. werk-
- dae siekteverlof as hy 5 dae per week werk en 'n addisionele 35
werkdae siekteverlof in die geval van 'n wag wat 7 dae per
week werk; of _ :
(b) die tvdperk gemeld in ’n sertifikaat wat deur ’'n geregis-
. treerde mediese praktisyn onderteken is en wat die duur van
die werknemer se siekte meld, verleen;

naamlik die kortste tydperk, en hom ten opsigte van sodanige
afwesigheid minstens die Joon betaal wat hy sou ontvang het
as hy gedurende daardie tydperk gewerk het; met dien verstande
dat die voorbehoudsbepalings van subkiousule (1) hiervan ook
van toapassiniis op die addisionele siekieverlof waarvoor daar-
in hierdi¢ subklousule voorsiening gemaak word; en voorts met
dien verstande dat daar nie van die werkgewer vereis mag word
nie om siekteverlof vir langer as die tydperk wat as die duur van
die werknemer se sickte gemeld word in die mediese sertifikaat
in die voorbehoudsbepaling van subklousule (1) hiervan bedoel,
te verleen nie. - 5

(3) Die sickteverloftydperk waarvoor daar in subklousule (N’

van hierdie klousule voorsiening gemaak word, moet in die geval
van 'm werknemer wat 5 dae per week werk, met 10 werkdae
en in die geval van. ’n werknemer wat 6 dae per week werk,
met 12 werkdae verleng word in enige jaar diens wat onmid-
dellik volg op ’n tydperk van minstens 2 jadr diens by dieselfde
. werkgewer en waarin hy elke jaar nie meer as 5 werkdae siekte-
verlof in die geval van 'n werknemer wat 5 dae per week werk
en 6 werkdae siekteverlof in die geval van 'n werknemer wat 6
dae per week werk, gehad het nie: Met dien verstande dat—
(a) riiks in* hierdie klousule vervat, vereis dat 'n totale tyd-
perk van siekteverlof’ wat langer is as. di¢ waarvoor daar .in
subklousule (2) van hierdie klousule voorsiening gemaak word,
gedurende 'n bepaalde jaar verleen moet word nie; :
(b) die voorbehcudsbepalings van subklousule (1) hiervan
. ook van toepassing is op die addisionele sickteverlof waarvoor
- daar in hierdie subklousule voorsiening.gemaak word; :
_(c) daar nie van die werkgewer vereis mag word om aan 'n
werknemer langer siekteverlof as die tydperk wat as die duur

van die werknemer se siekte gemeld word in die mediese sertifi- -

kaat in die voorbehoudsbepaling van subklousule (1) hiervan
‘bedoel te verleen nie. ot : :

{4) By die toepassing van hierdie klousule het die uitdrukking
,, diens 7 dieselfde betekenis as in klousule 7 {6)..

9. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—'n - Werknemer, uitgesonderd 'n
wag, is geregtig op verlof met vollé besoldiging en moet sodanige
verlof verleen word, op Nuwejaarsdag, Goeie Vrydag, Femel-
-vaartsdag, Gelofiedag en Kersdag en moet ten opsigte van elke
sndanige vakansiedag minstens sy dagloen betaal word: Met
dien verstande dat wanneer sodanige vakansiedag op ‘n Saterdag
val, die bepalings van hierdie subklousule nie van toepassing is
ten opsigte van ‘n werknemer wat 5 dae per week werk nie
behalwe dat daar van sodanige werknemer vereis mag word om
op sodanige vakansiedag te werk.

(2) Betaling vir werk op. epenbare vakansiedae—(a) Wanneer
'n werknemer, uitgesonderd 'n los werknemer, 'n stukwerker of
'n wag, op Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag werk, moet sy werkgewer hom vir elke
sodanige dag minstens die bedrag betaal wat in subklousule (1)
‘bedoel word, plus, ten opsigte van elke uur of gedeelte van 'n
vur aldus gewerk, sy weekloon gedeel deur die getal gewone ure
wat hy in ‘n week werk.

(b) Wanneer 'n los werknemer of 'n stukwerker op Nuwejaars-
dag, Goele Vrydag, Hemelvaartsdag, Geloftedag en Kersdag
werk, moct sy werkgewer hom vir elke sodanige dag minstens
die dagloon betaal wat in klousule 4 (1) vir 'n los werknemer of
*n stukwerker, na gelang van die geval, voorgeskryf word, plus,
ten opsigte van elke uur of gedeelte van ‘n_uur aldus gewerk,
sodanige loon gedeel deur &.

(2).If | any employee is absent from work due to sickness or

accident’ not caused by his own misconduct (other than an
accident' compensable under the Workmen’s Compensation Act,
1941}, for a continuous period in excess of the relative number
of days specified in paragraphs (q) (b) and (¢) of subclause (1)
hereof, ‘and if ' such - employee: has for -the 3-year period
immediately preceding such absence been in the employ of the
same employer without during that -period of -3 years having
been absent from work due to sickness or accident on more than
4 work  days, his employer shall grant to the said employee

in respect of such continuous period of absence in access of the

telative number of days specified in paragraphs (a) (b) and (c)
of subclause (1) hereof, either—. : -

(a) an additional 30 work days" sick leave if the employee

- works a 6-day week, an additional 25 work days’ sick leave

it he works a 5-day week and an additional 35 work days’ sick
leave in the case of a watchman who works a 7-day week;.,

(b) the period specified in a certificate signed by a registered
. medical practitioner as being the duration of the employee’s
illness; :

whichever is the shorter period, and shall pay him in respect of
such absence not less than the wage he would have received
had he worked during that period: Provided that the provisos
to subclause (1) hereof shall also apply to the additional sick
leave -provided for in this subclause; and provided further that
the empioyer shall not be required to grant an employee sick
leave in excess of the period specified as the duration of the
employee’s illness in the medical certificate referred to in the
proviso to subclause (1) hereof.. : o )

(3) The period of sick leave provided for in subclause (1) of
this clause shall be extended by 10 work days in the case of an
employee who works a S5-day week, and 12 work days in the
case of an employee who works a 6-day week, in any year
of employment immediately following a pericd of at least 2
years of employment with the same employer during each vyear
of which he has not had more than 5 work days’ sick leave in
the case of an employee working a 5-day week and 6 work
days’ sick leave in the case of an employee who works a 6-day
week: Provided that— ' '

(2) nothing in this clause shall require the grériting of a
total period of sick leave.during any one year, in excess of
_that provided for in subclause (2) of this clause;

. (b).the provisos to subclause (1) hereof sha“ also app[)-r to
the additional sick leave provided or in this subclause;

{0 the. employer shall’ not be required to grant to an

employee sick leave in excess of the period specified as-the .

duration of the employee’s illness in the medical certificate

reférred to in the proviso to-subclause (1) hereof. B

(4) For the purpose ‘of this clause the expression “employ-
ment 7 shall have the same meaning as in clause 7 (6).

= 9. PUBLIC HOLIDAYS AND SUNDAYS,

(1) Public holidays—An employee, other than a wafchman,
shail be entitled to and shall be granted leave on full pay on
New Year's Day, Good Friday, Ascension Day, Dav of the
Covenant and Christmas Day, and shall be paid not less than
hig daily ‘wage in respect of each such holiday: Provided furiher
that when such holiday falls' on 'a Saturday, the provisions of
this subclause shall not apply in respect of an employee who
works a 5-day week except that such employee may be required
to work’ on such holiday. !

(2) Payment for work on public holidays—(a) Whenever an
employee, other than a casual employee, a jobber or a watchman,
works on New. Year's Day, Good Friday, Ascension Day, Day
of the Covenant or Christmas Day, his employer shall pay. to
him for each such day not less than the amount referred to in
subclause (1), plus, in respect of each hour or part of an hour
so worked, his weekly wage divided by the number of ordinary
hours worked by him in a week.

(b) Whenever a casual employee or a jobber works on New
Year's Day, Good Friday, Ascension Day, Day of the Covenant
and Christmas Day, his employer shall pay to him for each
such day not less than the daily wage prescribed in clause 4 (1)
for a casual employee or a jobber, as the case may be, plus
in respect- of each hour or part of an hour .so worked, such
wage divided by 8. ’ ;
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{é) Beialing vir werk op Séndaé.——-Wahneéx_ 'n werknemer, uit-
gesonderd *n wag, op 'n Sondag werk, moet sy werkgewer—

(a) die werknemer— ' _

(i) as hy aldus werk vir 'n tydperk van hoogstens 4 uur,
minstens die gewone besoldiging betaal wat betaalbaar is. ten
opsigte van die tydperk wat hy gewoonlik op ’'n weekdag
werk; of _ g S - .

(i) as hy aldus werk vir 'n tydperk van langer as 4 wur,
'n besoldiging van minstens dubbel sy gewone besoldiging
. betaal ten. opsigte van die totale tydperk op sodanige Sondag
‘gewerk, of besoldiging teen minstens dubbel die gewone besol-

. ﬁiging‘ wat betaalbaar is ten opsigte van die tydperk wat hy
ggwoonlik- op 'n weekdag werk, naamlik die grootste bedrag;

©° (b) die werknemer besoldig teen minstens 14 maal sy
gewone besoldiging ten opsigte van die totale tydperk op
sodanige Sondag gewerk en hom binne 7 daec na’ sodanige
Sondag 1 dag vakansie verleen en hom ten opsigte daarvan
teen minstens sy gewone besoldiging betaal asof hy op sodanige
vakansiedag sy gemiddelde pewone werkure vir daardie dag
" van die week gewerk het, Tl - - .

10. GETALSVERHOUDING.

b (1) 'n Werkgewer moet fnihstens 1 voormanbakker en/of 1
voormanbanketbakker in sy diens hé voordat hy 'n bakker en/of
banketbakker in diens mag neem. ) ) 3

(2) *n. Werkgewer moet in elke bedryfsinrigting 1 bakker en/of
1" banketbakker in diens h& voordat hy ’n bakkers- en/of banket-

bakkersassistent in diens mag neem,

(3) 'n Werkgewer moet in elke bedryfsinrigting 1 voorman-
bakker enjof een voormanbanketbakker in diens hé voordat
hy ’n bakker en/of banketbakker in sodanige bedryfsinrigting in
diens mag ‘neem, en. daar moet gedurende die hele werktydperk
van elke bedryfsinrigting *n voorran aanwesig wees: Met dien
verstande dat 'n bakker en/of banketbakker in die afwesigheid
ra:L ’n voorman.vir hoogstens 4 uur gebruik kan word om deeg
e berei. : ' .

(4) Vir elke voormanbakker en ’n bakker of vir elke voorman-
banketbakker en 'n bankeibakker mag ’n werkgewer hoogstens
4 bakkersassistenie of 4 banketbakkersassistente, onderskeidelik,
in diens neem, en vir elke addisionele bakker of banket-
bakker wat in ’n bedryfsinrigting werksaam is, mag daar hoog-
stens 2 addisionele bakkersassistente of banketbakkersassistente,
onderskeidelik, in diens geneem word: Met dien verstande
dat 'n werkgewer nie 'n bakkersassistent ‘of 'n banketbakkersassis-
tent in diens mag ncem nie tensy daar ten minste onderskeidelik
1 bakker of 1 banketbakker uitsluitlik of ~hodfsaaklik in die
bedryfsinrigting werksaam is in verband met die werklike pro-

duksie van brood _qf b_anket, na gelang van die geval.

(5)-'n Werkgewer wat uitsluitlik of hoofsaaklik die werk van 'n
voormanbakker of voormanbanketbakker verrig, mag by die toe-
passing van hierdie klousule en slegs vir 1 skof op ’n bespaalde
dag geag word 'n voormanbakker of ’'n voormanbanketbakker,
na gelang van die geval, te wees: Met dien verstande egter dat

geen werkgewer wat hoofsaakiik of uitsluitiik die werk van *n .

voormanbakker en/of voormanbanketbakker, na gelang van die
geval, verrig, by die toepassing van hierdie klousule geag word
‘'n voormanbakker of voormanbanketbakker te wees nie tensy
hy dwarsdeur die hele werktydperk van sodanige skof voort-
aanwesig was. . .

11. STUKWERK OF TAAKWERK. -

n Werk'gewer-mag ‘nie sy werknemer toelaat om siukwerk of
taakwerk te verrig nie en geen werknemer mag sodanige stuk-
werk of taakwerk verrig nie. : ' S

12, UNIFORMS, OORPAKKE EN BESKERMENDE KLERE.

'n Werkgewsr moet enige uniform, oorpzk of beskermende
klere - wat hy wvereis dat sy werknemer moet dra of wat hy by
wet of regulasie verplig word om aan sy werknemer te verskaf,
gratis verskaf en in 'n goeie toestand hou, en sodanige uniform,
oorpak en beskermende klere bly die eiendom van die werk-
gewer, Ingeval sodanige artikel weens opsetlike nalatigheid of
vernietiging verlore raak of onbruikbaar word, is die werkgewer
egter daarop geregtig om, ter vervanging daarvan, ’n bedrag,
waaroor daar ooreengekom.moet word, van die loon van die
betrokke werknemer af te trek. Ingeval daar 'n verskil ontstaan,
moet die vraagstuk omtrent die bedrag wat aldus betaalbaar is,
deur die; werkgewer of 'die werknemer na die Raad verwys word,

en die beslissing van die Raad is finaal.
14

) (3} Pay-m_em.' for' work on Smidayi-—Whénever an énipl;jyee
other than a watchman, works on a ‘Sunday, his employer shall
either— .

(a) pay to the ¢employee—

(i) he so works: for a period not exceeding 4 hours,

not less than the|ordinary remuneration payable in respect of
the period ordinayily worked by him on a week-day; or

(i) if he so works for a period exceeding 4 hours, remunera-
tion at a rate not less than double his ordinary rate of
remuneration, in respect of the total period worked on such
Sunday, or rémuneration which is not less than double the
ordinary remuneration payable in respect of the period ordinarily

worked by him on a week-day, whichever is the greater; or

(b) pay the employee remuneration at-a rate not less than 1%

times his ordinary
period worked on

rate of remuneration in respect of the total
such Sunday and grant him within 7 days of

such Sunday 1 day’s holiday and pay him-in respect thereof

remuneration at a
_neration as if hg
‘ordinary working

10.

(1) An empléyef--
1 foreman .confecii

be employed by him.

(2) An employer

rate not less than his ordinary rate .of remu-
~had on such holiday worked his average

hours for that day of the weck. -

PROPORTION OR RATIO.

hall employ at. least 1 foreman baker and/or
ner before a baker and/or confectioner may

shall in each establishment employ 1 baker

“andfor 1 confectioper before a baker’s ‘and/or: confectioner’s

assistant may be employed by him.

“(3) An employer
man baker and/or
a baker and/or conf
shall be present
ing period of each

ghall in each establishment employ 1 fore-
foreman confectioner before he may employ
ectioner -in such establishment and a foreman
d. on duty during the whole of a work-
tablishment: Provided that a baker andfor

confectioner may be employed in preparing dough for not more
than 4 hours in the dbsence of a foreman.

(4) For each foreman baker and a baker ot for each foreman

confectioner and a
more than 4 bake
respectively, and f
employad in an. e
baker’s assistants o]
be employed: Prov
baker’s assistant or
there is at least-1
employed in the est
or confecticnery, as

(5) Aa emp]osle:r 3
ing the work of a |
for the purpose of
day be deemed toc b
as the casé may be
is wholly or mainly|
man baker and/or

‘confectioner -an employer may employ not
I’'s assistants. or 4 confectioner’s assistants,
or each ' additional baker - or confectioner
stablishment, not 'more ‘than 2 additional
r confectioner’s assistants, respectively, may
ded that an employer shall not employ a
a confectioner’s assistant respectively, unless
baker or 1 confectioner wholly or mainly
ablishment on the actual production of bread
the case may be. . ; &

who is whoily or mainly engaged in perform-
oreman baker or foreman confectioner may
this clause and for only 1 shift on any one
e a foreman baker or foreman confectioner,
1 Provided, however, that no employer who
engaged in performing the work of a fore-
confectioner, as the case may be, 'shall be

deemed to be a forgman baker or foreman confectioner for the
purpose of this clayise, unless: he shall have been present con-
tinuously throughout the whole of the working period of such

shift.

11 PIECE-WORK OR TASK-WORK..

An éi-n;ﬁ_loj:ér sha
shall an employee p

1 not permit his employee to perform nor
form piece-work or task-work.

12. UNIFORMS, OVERALLS AND PROTECTIVE

CLOTHING.

An employer shall supply and maintain in good condition, free
of charge, any unif¢rm, overalls or protective clothing which he

may require his employee to-wear or which by an

law or

regulation he may be compelled to provide for his employee and
such uniforms, overalls and protective clothing shall remain the
property of the employer. In the event of any such article being
lost or rendered useless by wilful neglect or destruction the
employer shall, however, be entitled to deduct from the wages
of the employee concernéd an amount to be agreed.on in
replacement thereofj in the case of any dispute, the question of
the amount so payable ghall be referred to the Council by the
'gmg?lgy?r or the employee and the decision of the Council shall
e final, : . : o
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13. VERBOD OP INDIENSNEMING VAN ENIGEEN
ONDER DIE LEEFTYD VAN 15 JAAR.

'n Werkgewer mag niemand onder dieleeftyd van 15 jaar in
diens peem nie.

14, DIENSSERTIFIKAAT.

I Werkgewer moet by die begindiging van die dienskontrak
van enigeeii van sy werknemers, uitgesonderd 'n los werknemer
of 'n stukwerker, sodanigé werknemer voorsien van 'n diensser-
tifikaat wat die volle name van die werkgewer en die werknemer,
die aard van die diens, die aanvangs- en beéindigingsdatum van
die kontrak, die besoldiging ten tyde van sodanige beéindiging
en die datum- van die laaste loonsverhoging meld.

15. BEBINDIGING VAN DIENSKONTRAK.

" (1) Behoudens— ' : -

(a) die reg van ’n werkgewer of 'n werknemer om 'n diens-
‘kontrak sonder kennisgewing te begindig om ’'n regsgeldige
rede; C

(b) die bepalings van ’n skriftelike -ooreenkoms tussen ‘n
werkgewer en sy werknemers wat voorsiening maak vir n
kennisgewingtermyn wat vir aibei partye ewe lank en langer
isas 1 week; © - - o ww

moet 'n werkgewer en sy werknemer, uitgesonderd 'n los werk-
nemer, - gedurende - die -eerste maand diens . .minstens 24 . uur
v_oora_f en daarna minstens 1 week vooraf kennis gee van sy
voorneme om die dienskontrak te begindig.

(2) 'n Werkgewer of sy werknemer mag die dienskontrak
sonder kennisgewing begindig, en in so ’n geval moet die
werkgewer die volgende betaal of die werknemer die volgende
verbeur, na gelang van die gevali— .

" (@) T die geval van 'n werknemer wat nie meer as 1 maand
diens by die betrokke werkgewer voltooi het nie, een-sesde van
die weekloon wat sodanige werknemer onmiddellik voor die
datum van sodanige befindiging ontvang het;

(b} in die geval van ’n werknemer wat meer as 1 maand

diens by die betrokke werkgewer voliooi het, die weekloon
-wat sodanige werknemer onmiddellik voor die datum van so-
danige befindiging ontvang het.

(3) Ondanks andershiidende bepalings in_hierdie Ooreenkoms,
is 'die werkgewer daartoe geregtig om, indien enige bedrag wat
hy aan ‘n werknemer by wyse van loon verskuldig is, onvol-
doende is vir die volle bedrag van die verbeuring wat in sub-

klousule (2) van hierdie klousule-bedoel word, sodanige bedrag

af te trek van ander voordele (as daar is) wat ten tyde van die
beéindiging van die dienskontrak sodanige werknemer mag toe-
kom.

By die toepassing van hierdie subklousule word enige bedrag
wat ingevolge subklousules (4) en (5) van klousule 7 van hierdie
Qorsenkoms verskuldig is, ook geag 'n voordeel te wees wat die
werknemer toekom.

(4) Wanneer daar ooreenkomstig subklousule {(1} (b) van hier-
dic klousule 'n ooreenkoms aangegaan word, moet die betaling in
plaas van kennisgewing eweredig wees aan die kennisgewingter-
“myn waarocor daar coreengekom word.

(5) Die kennis wat in subklousule (1) bedoel word, loop
vanaf die dag waarop dit gegee word: Met dien verstande dat
dic kennisgewingtermyn nie mag saamval met en kennis nie
gegee mag Wword gedurende die werknemer se afwesigheid met
jaarlikse veriof ooreenkomstig klousule 7 of siekieverlof ooreen-
komstig klousnle 8 of afwesigheid weens militére opleiding nie.

16. VRYSTELLINGS.

(1) Behoudens die bepalings van subklousules (2) en (3) van
hierdie klcusule, mag dic Raad om ‘n afdoende rede vrystelling
van enigeen van die bepalings van hierdie Ooreenkoms aan of
ten opsigie van enigiemand verleen. :

(2) . Die Raad moet ten opsigte van enigiemand aan wie vry-
stelling verleen word, die voorwaardes stel waarop sodanige vry-
stelling verleen word en die tydperk vasstel wat sodanige vrystel-
ling van krag is:” Met dien verstande dat die Raad, as hy dit
dienstig ag, na 1 week skriftelike kennisgewing aan die betrokke
persoon, 'n vrysteilingseritfikaat mag intrek, afgesien daarvan of
die tydperk waarvoor sodanige vrystelling' verleen is, verstryk
het of nie. a

of employm

13. PROI—].’EBITTON CF EMPLOYMENT OF ANY PERSON |
UNDER THE AGE OF 15 YEARS, h

An employer shall not employ any petsbn'undé'r the age of:
15 years. ’ :

14. CERTIFICATE OF SERVICE.

An employer shall upon termination of the coniract of |
employment of any of his employees, other than a casual’
employee or a jobber, furnish such employee with a certificate |
of servics showing the full names of the employer-and employee, |
the nature of employment, the dates of commencement and |
termination of the contract and the rate of remuneration at the '
date of such termination and the date of the last increase in wage. |

15. TERMINATION OF CONTRACT.
(1) 'Subject to— P f 4
(a) the right of an employer or employee to terminate a |

contract of employment without notice for any good cause
recognised by law as sufficient;

(b) the provisions of any written Agreement between an

employer and his employees which provides for a period of

xllotiockof "equal duration on both sides and for longer than
week; :

an employer and his employee, other than a casual employee, .
shall give not less than 24 hours’ notice during the first month

his intention to terminate the contract of employment.

ent and thereafter not less than 1 week’s notice of .

(2) An employer or his employee may terminate the coniract '
of employment without notice in which case the employer shall |

pay or the employee shall forfeit as the case may be—

(a) in the case of the employee who has not completed more
than 1 month’s employment with the employer in question,
one-sixth of the weekly wage which such employee was
receiving immediately before the date of such termination:

(b) in the cas¢ of an employee who has completed more
than 1 month’s emﬁloﬁmem with the employer in question,
the weekly wage which such employee was receiving imme-
diately before the date of such termination. ’

(3) Notwithstanding anything to the contrary in this Agree- .

ment, should any money owing by an employer to an employee
by way of wages be insufficient to-meet the full amount of the
forfeiture referred to in subclause (2) -of this clause, the

employer shall be entitled to retain such amount from other |

benefits (if any) which were in the process of accrual to such
employee at the time of termination of his contract of employ-
ment. : : -

For the purpose of this subsection any payment which may be

due to an employee in terms of subclauses (4) and (5) of clause
7 of this Agreement shall also be regarded as a benefit in the |

process of accrual. :

(4) When an agréement is entered into in terms of subclause

(1) (B) of this section, the payment or forfeiture in lieu of notice !

. shall be proportionate to the period of notice agreed upon.

(5) The notice referred to in subclause (1) shail take effect .

from the day on which it is given: Provided that the period of
notice shall not run, concurrently with nor shall notice be given
during the employee’s absence on annual leave in terms of

clause 7 or sick leave in terms of clause 8, or military training.

16. EXEMPTIONS.

(1) Subject to the provisions of subclauses (2) and (3) of this
clause, the Council may grant exemptions from any of the pro-
visions of this Agreement to or in respect of any person for any
good or sufficient reason. .

(2) The Council shall fix, in respect of any person granted
exemption, the conditions subject to which such exempiion is
granted, and the period during which such exemption shall
operate: Provided that the Council may, if it deems fit, after one
week’s notice in writing has been given to the person concerned,
withdraw any exemption licence whether or not the period for
which exemption was granted has expired. S

15
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(3) Die Sekretaris van die Raad moet aan elkeen aan wie vIy-
stelling verleen is, ’n sertifikaat uitreik” wat hy onderteken het
en-wat die volgende meld— :

(@) Die volle naam van- die betrokke persoon;
(b) die bepalings van die Ooreenkoms waarvan vrystelling
verleen word;

(c) die voorwaardes waarop sodanige vrystelling verleen
.word; en

(d) die tydperk wat die vrystelling van krag is.

"17. JUISTHEID VAN REGISTERS. )

*n Werkgewer en/of 'n werknemer mag geen besonderhede,

inligting of gegewens wat hy moet aanteken en Jof op 'n vorm,

register, betaalkoevert, opgawe of ~ander dokument waarvoor

daar in hierdie Qoreenkoms voorsiening gemaak word, moet ver-
strek, verkeerd invul of ldai invul nie.

18. UITGAWES VAN DIE RAAD.

(1) Die uitgawes van die Raad moet soos volg bestry word:—

Elke werkgewer moet 6 sent per week aftrek ‘van die ver-
dienste van elkeen van sy werknemers vir wie 'n weekloon van
meer as R8.60 in hierdie Ooreenkoms voorgesrkyf word.

_Elke werkgewer moet- 3-sent ‘per. week aftrek van die ver-
dienste van elkeen van sy werknemers vir wie' 'n weekloon.van
hoogstens R8.60 in hierdie Ooreenkoms voorgeskryf word.

By die bedrag aldus afgetrek, ‘moet die werkgewer 'n bedrag .

voeg wat daaraan gelyk is en die totale bedrag maand vir maand
en wel nie later nic as die vyftiende dag van elke maand, aan
die Sekretaris van die Raad, Posbus 1536, Kaapstad, stuur.

(2) Elke werkgewer moet, wanneer die bedrag wat betaalbaar
is, ingevolge subklousule (1) aangestuur word, ‘n opgawe van die
getal werknemers in sy diens, vir elke week of elke kalender-
maand azn die Raad voorlé op die vorm wat die Raad in die
vorm van Aanhangsel B van hierdie Qoreenkoms verskaf.

19. AGENTE.

Die Raad moet 1 of meer gespesifiseerde persone as agente
aanstel om die Radd te help om uitvoering aan die bepalings
van hierdie Ooréenkoms te gee, en dit is die plig van elke werk-
gewer en elke werknemer om sodanige agent(e) toe te laat om
di¢ navrae te doen en dié boeke en/of dokumenie te ondersoek
en dié persone te ondérvra wat vir hierdie doel nodig mag wees.

20, VERTEENWOORDIGER VAN VAKVERENIGING IN
: RAAD.
Werkgewers moet aan enigeen van hul werknemers wat ‘n ver-
teenwoordiger in die Raad is, alle’ redelike fasiliteite gee om sy
pligte in verband met die werk van die Raad uit te voer.

21. UITLEG VAN OOREENKOMS.

‘Die Raad is die liggaam wat vir die administrasie van hierdie
Oorcenkoms verantwoordelik is, en hy mag beslissings wat nic
met die bepalings hiervan onbestaanbaar is nie, vir die leiding van
werkgewers en werknemers gee,

- 22. BESTAANDE KONTRAKTE.
’n Dienskontrak wat op die datum van inwerkingtreding van

hierdie Ooreenkoms van krag is, is onderworpe aan die bepalings

van hierdie Ooreenkoms.

23. VERTONING VAN OOREENKOMS.

Elke werkgewer moet ’n’ leesbare kopie van hierdie Qoreen-
koms in albei amptelike tale en in die vorm wat by regulasie krag-
tens die Wet voorgeskryf is, in sy bedryfsinrigting opplak en opge-
plak hou op ’'n opvallende plek wat geredelik toeganklik vir sy
werknemers is, en ‘n werkgewer is verplig om 'n kopie van
hierdie Qoreenkoms op dié plek en op dié manier te€ vertoon
wat die Raad skriftelik mag gelas.

Namens die partye 6p hede die
te Kaapstad onderteken.

E. C. DUNNE, Voorsitter.
S. B. LOTTER, Ondervoorsitter.
W. P. COTTEN, Sekretaris.
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4de dag van Januarie 1968

(3) The Secretary
granted exemption a

{a) the full nam

of the Council shall issue to every person
licence signed by him setting out—

ef of the person concerned; -

(b) the provisions of the Agreement from which exemption

.is granted;

(¢) the condition

(d) the period d

17.

subject to which exemption is granted; and

ing which the exemption shall operate.

CCURACY OF RECORDS.

An employer andfjor an employee shall not record incorrectly
any particulars, information or data which he is required to

record and/or sub
returns or other do

18. E

(1) The expenses
manner:—

it on any forms, records, pay envelopes,
ments provided for in this Agreement.

ENSES OF THE COUNCIL.
f the Council shall be met in the following

.6 cents per week |shall be deducted by each. emploier from

the earnings of eacﬁ

of more than R8.60

of his employees for whom a wee

3 y ly wage
as been prescribed in this Agreement.

3 cent‘s per weekshall be deducted by each employer from
the earnings of éach of his employees for whom a weekly wage
not exceeding R8.60 has been prescribed in this Agreement.

To the amount

amount and forwar
15th day of each:

the Council, P.O. B

(2) Each employe
in terms of subclau
number of employ
calendar month on
of Annexure B to

The Council shal

agents to assist the

deducted the employer. shall add a like
month by month and not later than the
onth the total sum to the Secretary of
1536, Cape Town.

shall, when forwarding the amount payable,
e (1) submit a return to the Council of the
s employed by him for each week or each
he form supplied by the Council in the form
is Agreement.

19. AGENTS.

appoint one or rhor; specified persons as
Council in giving effect to the terms of this

Agreement and it shall be the duty of every employer and every

employee to permit

such agent(s) to institute such enquiries and

to examine such bogks and/or documents and to interrogate such
persons as may be ngcessary for this purpose.

20. TRADE UNION REPRESENTATIVE ON COUNCIL.
Employers shall give to any of their employees who are repre-

sentatives on the Council ever

reasonable facility to attend to

their duties in connegtion with the work of the Council.

21. INTERPRETATION OF AGREEMENT.
The Council shazIJF be the body responsible for the administra-

tion of this Agre
with the provisions
employees.

22
Any contract of s

ment of this Agreen
Agreement.

ent and may issue rulings not inconsistent
thereof for the guidance of employers and

EXISTING CONTRACTS.

ervice in operation at the date of commence-
nent shall be subject to the provisions of this

 23. EXHIBITION OF AGREEMENT.
Every employer shall affix and keep affixed in his establish-

ment in a conspi

us place readily accessible to his employees

a legible copy of tEiCsdAgreement-in both official languages and

in the form prescri
employer shall be g
such place and in
direct.

d in the regulations under the Act and an
bliged to exhibit a copy of this Agreement in

such manner as the Council may, in writing,

Signed at Cape Town, on behalf of the parties, on this 4th day

of January 1968.

E. C. DUNNE, Chairman.
S. B. LOTTER, Vice-Chairman.
W. P. COTTEN, Secretary.
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AANHANGSEL B
OPGAWE VAN WERKNEMERS VIR WIE HEFFINGS
BETAAL WORD.
Vaste werknemers: Heffing 6¢c per week. (Van werknemers vir wig
*n minimum loon van meer as R8.60 voorgeskrylis.)

Stulewerkers:
Getal

Datum

Getal

vir week gedindig._.. .
vir week  gefindig .o .
vir week geéndig.
vir week gedindig.......

Totaal: (vaste werk- Werknemers teen 6¢
nemers en Stukwerkers). .. per week Vil weke: R
Werkgewers se totale aandeel:

Werknemers teen 6¢.per week vir.. weke: R

Heffing van 3c per week, (Van werknemers vir wie 'n minimum
Toon van hoogstens R8.60 per week voorgeskryf is.)

Getal -
werknemers. - - : Daum;
Rl — -
.............. vir week gedindig. ..
M v | 1) T =11 A — -
I vir week getindig. .. T
S 7 | <! <111 | ————
' Werknemers teen 3¢
TOTAAL....... oo PEF Week ViF, weke! R
Werkgewers se totale aandeel:
Werknemers teen 3¢ per week vir......... weke. . ... 1
i " Bedrag van tek R oo
No. R. 345] - S w [8 Maart 1968.

" WET OP OORLOGSMAATREELS, 1940.
OPSKORTING VAN REGULASIES OP- LEWENS-

KOSTETOELAES - GEPUBLISEER BY GORLOGS-

MAATREEL No. 43 VAN 1942. _‘

' BAK- EN/OF BANKETNYWERHEID (KAAP).

Ek, Marais Viljoen, Minister van Arbeid, skort hierby
kragtens regulasie 4 (1) van die regulasies wat by Qorlogs-
maatreél No. 43 van 1942 gepubliseer is, die bepalings
van genoemde regulasies op ten opsigte van alle werk-
nemers vir wie lone voorgeskryf word in die Ooreenkoms
vir die Bak- en/of Banketnywerheid wat by Goewer-
mentskennisgewing No. R. 344 van 8 Maart 1968 gepu-

bliseeris. = e
M. VILJOEN,

. Minister van Arbeid.

No. R. 346] [8 Maart 1968.

WET OP FABRIEKE, MASJINERIE
EN BOUWERK, 1941.

BAK- EN/OF BANKETNYWERHEID (KAAP).

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, dat die bepalings, van die
Ooreenkoms en kennisgewing in verband met die Bak-
en/of Banketnywerheid, gepubliseer by Goewerments-
kennisgewing No. R. 344 van 8 Maart 1968 oor die
algemeen vir werknemers wie se werkure en besoldiging
tea opsigte van oortyd, openbare feesdae en werk op
Somdae en openbare feesdac daarby gereél word, nie
minder gunstig is nie as die desbetreffende bepalings van

genoemde Wet.
M. VILJOEN,
Minister van Arbeid.

18

vir wesk gedindig.... S

ANNEXURE B

RETURN OF EMPLOYEES FOR WHOM LEVIES ARE PAID.

Permanent employees: Levy 6c per week (From employees for
whom a minimum wage of more than R8.60 has been prescribed.)

No. Ja?\(bgf'.s: Date
for week ending. ..o i
for week i
for i
for
for
Total: (permanent Employees at 6¢
employees and Jobbes)...............per week for. .. weeks: R........ Lt
Employers’ share total: .
Employees at 6¢ per week for............ weeks: Rt

Levy of 3c per week. (From employees for whom a minimum wage
not exceeding R8. 60 per week has been prescribed.)

No of
Employees. ’ Date.
) week ending.. i
week ending
week ending
i week ending.
e week  ending. i
—t Employeesat 3c
TOTAL wmg g per week for. weeks: R
Employers’ share tot:.:}: :
Emplovees at 3c per week for.......... weeks: iievivat R

Amount of chequeR........... -

[8 March 1968.
WAR MEASURES ACT, 1940. '

SUSPENSION OF COST OF LIVING ALLOWANCE
REGULATIONY PUBLISHED UNDER WAR
MEASURE No. 43 OF 1942. i :
'BAKING AND/OR CONFECTIONERY
- |INDUSTRY (CAPE). .

1, Marais Viljoen, Minister of Labour, hereby in terms
of regulation 4 (1) of the regulations published under War
Measure No. 43|of 1942, suspend the operation of the
said regulations lin respect of all employees for whom
wages are prescribed in the Agreement for the Baking
and/or Confectionery Industry. published under Govern-
ment Notice No.|R. 344 of the 8th March 1968.

e M. VILJOEN,
Minister of Labour.

No. R. 345.]

No. R. 346.] [8 March 1968.

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941,

BAKING AND/OR CONFECTIONERY
INDUSTRY (CAPE).

1, Marais Viljoen, Minister of Labour, hereby in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, declare the provisions of the ‘Agreement
and notice relating to the Baking and/or Confectionery
Industry, publish’gd under Government Notice No. R, 344
of the 8th March 1968 to be, on the whole, not less
favourable to the employees whose hours of work and
remuneration in respect of overtime, public holidays and
work on Sundays and public holidays are. regulated
thereby, than the relative provisions of the said Act. '

M. VILJOEN,
Minister of Labour.
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Pretoria en Kaapsiad

Republic of South Alria

- Coat of Arms
~In Colours
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~ RENTE PER JAAR

EN DIE

P 0SS P A ARBANK

DEPOSITO’S EN OPVRAGINGS KAN GEDOEN |

WORD BY ENIGEEN VAN MEER AS 1,600 POS- |
KANTORE IN DIE REPUBLIEK VAN SUID-AFRIKA
EN SUIDWES-AFRIKA, AFGESIEN VAN WAAR U |

| REKENING OORSPRONKLIK GEOPEN Is. B

i

Koop Nasuonale Spaarsemfskai’e

Buy Nahona! Savmgs .C@rte%scai'es
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i DEPOSITS AND WETHDRAWALS CAN BE MADE |
| AT ANY ONE OF MORE THAN 1,600 POST OFFICES
IN THE REPUBLIC OF SOUTH AFRICA AND SOUTH
 WEST AFRICA, ERRESPECTWE OF WHERE YOUR |
o ACCOUNT WAS ORIGINALLY OPENED |
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Maak gebmik'van -éiie Co.

Posspaarbank!

~ Dit verskaf ongeéwenaarde sekureteit, geheimhouding en fasiliteite vir

deposito’s en opvragings.

Die eerste deposito hoef nie meer as 10c te wees nie.

Die rentekoers op lopende rékeﬁ'iﬁgs' is 449 per jaar bereken op die maande-

likse balans. Rente tot R200 per jaar is belastingvry.

Bedrae in eenhede van R200 mag vir belegging in Spaarbankser fikate corgedra
word. Sedanige beleggings verdien rente teen 'n koers van 5;%, per jaar,
en word op | Januarie en | Julie van elke jaar in die bel@er se lopende rekening

gestort. Rente tot R400 per jaar is belastingvry.

Dgggsito"s en opvragings kan gedoen word by enigeen van meer as
I, poskantore in die Republiek van Suid-Afrika en Suidwes-

Afrika, afgesien van waar die rekening ocrspronklik geopen is.

Die Delfstowwe van Suid-Afrika

" Die vierde uiigawé van Die Delfstowwe van Suid-Afrika
is nou beskikbaar

VERKRYGBAAR VAN DIE STAATSDRUKKER, PRETORIA

Prys R3.33

EN KAAPSTAD .
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Use the . . .

It provrcies unrivalled security, secrecy and facilities for deposits and with- |
drawals. : |

The first deposit need be no more than 10c.

The rate of interést on current accounts is 4{.—% per annum calculated on the
_ month_ly_ba!g_nce Interest up to R200 per annum is free of i income tax.

Amounts in units of R200 may be transferred from current accounts for invest- |
ment in Savings Bank Certificates. Such investments earn interest at the rate .
of 549 per annum, and s credited to the investors current account on the Ist |
January and Ist july of each year. !nterest up to R400 per annum is free of income |
tax. ; :

yeposits and w1thdrawals can be ma,de at any one of more than
i,600 post offices in the Republic of South Africa and South West
Afraca, irrespective of where the account was originally opened.

| . g . |
The Mineral Resources of South Africa
The fourth edition of The Mineral Resources in South Africa |

is now available |

Price R3.33 ———-
OBTA!NABLE FROM THE GOVERNMENT PRINTER, PRETORIA AND CAPE TOWN

2
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| Geregssﬁseerée pos is nie verseker nie.

Stuur waardevolie art:ke!s per

VERSEKERDE PAKKETPOS
. | ‘en -
‘Geld deur middel van 'n POSORDER of

POSWISSEL.
L+

B b I T U SV

Stuur u pakke_tté p'er_-lhgpos 1
- ———dis vinniger!

_ RAADPLEEG U PLAASLIKE POSMEESTER

AR O T - e e e e e 5 e . e e W S

Registered mail carries no insurance.
Send valluables by

IN'SUR-ED'F‘ARCEL POST
and
r | . Money by means of a POSTAL ORDER or

MONEY ORDER.
+

Use air mail parcel post
It's quicker!

4+
CONSULT YOUR LOCAL POSTMASTER.

4
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3

Die Staatsdrukker, Pretoria. I " 'The Governmen} Printer, Pretoria.
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