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DEPARTEMENT VAN ARBEID.

No. R. 475. 22 Maart 1968.

WET OP BANTOEARBEID (BESLEGTING
VAN GESKILLE), 1953.

MELKERYBEDRYF, WITWATERSRAND EN
PRETORIA.

ORDER.

Ek, Marais Viljoen, Minister van Arbeid—

(@) bepaal hierby kragtens artikel 11 (6) van die Wet
op Bantoearbeid (Beslegting van Geskille), 1953, dat
die Order wat ek kragtens artikel 11 (4) ten opsigte van
die Melkerybedryf, Witwatersrand en Pretoria, gemaak
het, waarvan die bepalings in die bylae hiervan verskyn,
in die landdrosdistrikte Alberton, Benoni, Boksburg,
Brakpan, Germiston, Johannesburg, Kempton Park,
Nigel en Roodepoort, en in die gebiede binne 'n straal
van 10 myl vanaf die Hoofposkantore, Krugersdorp en
Springs en 12 myl vanaf die Hoofposkantoor, Pretoria,
vir 'n tydperk van 3 jaar vanaf 29 Maart 1968, bindend
is vir die persone wat daardeur geraak word; en

(b) verklaar hierby kragtens artikel 14 (1) van
genoemde Wet dat vanaf 29 Maart 1968 en vir "n. tyd-
perk van 3 jaar al die bepalings van genoemde Order
muitatis mutandis van toepassing is ten opsigte van

persone wat werknemers is s00s in die Wet op Nywer-

heidsversoening, 1956, omskryf.
M. VILJOEN,
Minister van Arbeid.

_AANBEVELING DEUR DIE LOONRAAD KRAGTENS DIE

“BEPALINGS VAN DIE WET  OP BANTOEARBEID

(BESLEGTING VAN GESKILLE), 1933.
MELKERYBEDRYF, WITWATERSRAND EN PRETORIA.

Aangesien Sy Edele die Minister van Arbeid kragtens artikel
11 (1) van die Wet op Bantoearbeid (Beslegting van Geskille),
1953, 'n versoek tot die Loonraad gerig het om ’n aanbeveling
aan hom voor te 1&, ’n versoek wat soos volg luii—

« om aan hom 'n aanbeveling voor te 1& insake die voorwaar-
des waarvolgens tot ‘n skikking geraak behoort te word oor al
dic aangeleenthede wat die onderwerp van 'n geskil kan uvitmaak
in die Melkerybedryf in die landdrosdistrikte Alberton, Benoni,
Boksburg, Brakpan, Germiston, J ohannesburg, Kempton Park,
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DEPARTMENT OF LABOUR.
No. R. 475. 22 March 1968.

BANTU LABOUR (SETTLEMENT OF
DISPUTES) ACT, 1953.

DAIRY TRADE, WITWATERSRAND
AND PRETORIA.

_ ORDER.
1, Marais Viljoen, Minister of Labour, do hereby—

(a) in terms of section 11 (6) of the Bantu Labour
(Settlement of Disputes) Act, 1953, determine that the
Order made by me in terms of section 11 (4) in respect
of the Dairy Trade, Witwatersrand and Pretoria, the
provisions of which appear in the Schedule hereto, shall
apply in the Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Germiston, Johannesburg, Kempton
Park, Nigel and Roodepoort, and in the areas within
radius of 10 miles from the General Post Offices,
Krugersdorp and Springs, and 12 miles from the General
Post Office, Pretoria, and shall be binding for a period
of 3 years as from the 29th March 1968, upon' the
persons affected thereby; and

(b) in terms of section 14 (1) of the said Act dec
that from the 29th March, 1968, and for a pericd of 3
years all the provisions of the said Order shall mutatis
mutandis apply in respect of persons who are
employees as defined in the Industrial Conciliation Act,
1956. '

M. VILIOEN,
Minister of Labour.

RECOMMENDATION BY THE WAGE BOARD 1IN
TERMS OF THE BANTU LABOUR (SETILEMENT OF
DISPUTES) ACT, 1953.

DAIRY TRADE, WITWATERSRAND AND PRETORIA.

Whereas the Honourable the Minister of Labour made a
request to the Wage Board, in terms of section 11 (1) of the
Bantu Labour (Settlement of Disputes) Act, 1953, to submit to
him a recommendation, which request reads:—

“to submit a-recommendation as to the conditions in accor-
dance with which a settlement should be effected of all matters
which might form the subject of a dispute in the Dairy Trade
sn the Magisterial Districts of Alberton, Benoni, Boksburg,
Brakpan, Germiston, Johannesburg, Kempton Park, Nigel and
Roodepoort; the areas within radii of 10 miles from the General
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Nigel en Roodepoort; ‘die gebiede binne 'n straal van, 10 myl
vanaf die Hoofposkantore, Krugersdorp en Springs, en 'n straal
van 12 myl vanaf die Hoofposkamoor, Pretoria, as gevolg van
die verstryking van die diensvoorwaardes xasgestel by die Order
vir die Melkerybedryf wat by Goewermentskennisgewing Mo,
R. 1493 van 22 September 1967 gepubliseer is.

¥ir die doel van hierdie versozk beieken—

¢ Melkerybedryf’ die bedryf waarin werkgewers en werknemers
met mekaar geassosieer is vir die- veik,oop of verspreldlng of ver-
koop en verspreiding van— : :

(a) volmelk; en LA :
(b) enigecnof al die amkels wat’ in die omskrywmg van
" suiwelprodukte ingesluit is, indien die verkoop of verspreiding
of verkoop en versp*cldmg saam met die verkoop of versprei-
ding of verkoop en verspreiding van volmelk geskied; en verder
omvat dit alle werk wat daarmee in verband staan; maar omvat
dit nie die verkoop van oortollige velmelk, karringmelk, afge-
roomde melk of afgeskeide melk aan melkdlstrlbueerders deur
fabricke wat suiwelprodukte vervaardig, maar wat gewoonlik
nie volmelk - verkoop me, ‘en ook nie boerderywerksaamhede
: me, en beteken :

‘ suiwelprodukte * sonder beperkmg van die gewone betekenis
van die uitdrukking, room, botter, kaas, karringmelk, afgeroomde
melk, afgeskeide melk, p:anftjlemelk suurmelk, eiers, heumng of
roomys.”;
maak die Loonraad hierby dle aanbeveling wat- in die Bylae
hieronder voorkom. )

BYLAE.
1. TOEPASSINGSBESTEK EN -GEBIED VAN ORDER.

. Hierdie Order is van toepassing op alle werkgewers en werk-

nemers in die- Melkerybedryf in die landdrosdistrikte Alberton,
Benoni, Boksburg, Brakpan, Germiston, Johannesburg, Kempton

Park, ngel en Roodepoort; die gebiede binne 'n straal van . 10.

myl vanaf die Hoofposkantore, Krugersdorp en Springs, en 'n
straal van 12 myl vanaf die Hoofposkantoor, Pretoria.

2 WOORDOMSKRYWING.

(1) Tensy die teenoorgestelde bedoelmg blyk, het alle uitdruk-
kings wat in hierdie Order gebesig en in die Wet op Bantoearbeid

(Beslegting van Geskiile), 1953, omskryf word, dieselfde beteke- .

nis as in daardie Wet, en tensy onbestaanbaar met die samehang,
beteken—

“ketelbediener ” ’n werknemer wat onder algemene toesig die
waterpeil en stoomdruk in 'n stoomketel in ’n_bedryfsinrigting
verhoog en in stand hou en wat die vuur in sodamge ketel mag
maak, stook, hark of uithaal;

“los werknemer” 'n werknemer wat hoogstens 3 dae in 'n
_week by dieselide werkgewer in diens is;

‘ onderbaas ” ’n werknemer wat in behéer staan van arbeiders
en afleweringswerknemers en wat gegewens in verband met hul
werk mag aanteken,

“ nasiener ” ’‘n werknemer wat’ melk ontvang, nagaan en -uit-

reik, en wat melk mag weeg en opberg, toesig ‘hou. oor die:

-phgte van werknemers wat hom help met die uitvoering van
enigeen van' of al sy pligte, en .aantekeninge byhou van inligting

wat in verband staan met enigeen van of al sy pligte..en by die
toepassing van hierdie woordom&krywmg mag die thdrl..kkmc'

- melk ” enige suiwelproduk- artikel of -artikels insluit;

“skoonmaker ” ’'n vroulike' wérknemer wat mislultllk melk-

subdepois of die gerei, houers of meube‘s in sodamge depots
“skoonmaak of was;

“klerk ” 'n werknﬂmer, mtgesonderd n onde;baas of nasiener, |
wat skryfwerk, tlkwwk of enige ander soort klerklike werk verrig :
kassier, verseﬁdmgsklem en-

en omvat dit 'n magasynman,
telefoonskakelbordoperateur;

“klerk, vrou, gekwalifisserd, ” ’n vrouh k. Idﬂrk met minstens :

4 jaar ondervmdlr-g, N

“ klerk, vrou, ongelkwalifiscerd, ” ’n vroulike Xlerk met minder

as 4 jaar ondervinding; . .
“kierk, man, gekwalifiseerd,” ‘n manlike _};{erk met minstens

5 jaar ondervmdm

© “Yklerk, man,: onrrekwallflseerd ” 'n maniike klerk met minder:

as 5 jaar ondervmdm

“toonbankbediends 7 'n werknemer wat klante in
inrigting bedien en wat bestellings mag neem en in beheer is van
'n melk-subdepot en die werknemers daarin; .

“ toonbankbediende, vrou, gekwalifiseerd,” *
bankbediende met minstens 4 jaar ondervinding;

“toonbankbediende, vrou, ongekwalifiseerd, n  vroulike
toonbankbediende met minder as 4 jaar ondemnamg,

“ toonbankbediende, man, gekwalifiscerd,” ‘n manlike toon—
bankbediende met minstens 5 jaar ondervinding;

“ toonbankbediende, man, ongekwalifiscerd,” ’n manlike foon-
bankbediende met minder as 5 jaar ondervinding;

n vroulike toon-

2

‘n bedryfs-

Post - Offices, Krugersdorp and Spnngs and 12 mL[es from the
General Post Office, Pretoria, in consequence of the expiration of
the conditions of employmem jaid down in the Order for the
Dairy Trade published under Government Notxce No. R. 1493
-of the 22nd September 1967.” .

‘For the purpose of this request—

‘Dairy Trade’ means the trade in wh;ch empioyee ‘and
employees are associated for the sale or distribution or the sale
and distribution of— o

(a) whole milk; and | _ :

(b) any or all of the articles included in the definition of
dairy produce ‘if such sale or disiribution or sale and distri-
bution is in association with the sale or distribution or sale
and disiribution of whole milk; and further includes all work
incidental thereto; but does not include the sale of surplus
whole milk, bultermilk, skimmed milk or separated milk to
milk distributors by factories at which dairy produce is manu-
factured and from which whole milk is not crdman!y sold;
but does not include farming operations; and . -

“dairy produce’ means, without limiting the ordinary mean-
ing of the term, cream, butier, cheese, buttermilk, skimmed milk,
separated milk, cultured rmlk sour mllk eggs, honey and ice-
cream.”;
the Wage Board ‘hereby ‘makes’ ‘the recomendanon set out ‘in
the Schedule hereto.

SCI_—IE'DULE.
1. SCOPE AND AREA OF APPLICATION OF ORDER.
This Order shall apply to all employers and employees in the
Dairy Trade in the Magisterial Districts of Alberton, Benoni,
Boksburg, Brakpan, Germision, Johannesburg, Kempton Park,
Nigel and Roodepoort; the areas within radii of 10 miles from
the General Post Offices, Krugersdorp and Sprmgs, and 12 mﬂes
from the General Post Offlce, Pretoria.

& - 2. DEFINITIONS:
(1) Unless the contrary intention appears, any expression used

- in this Order and defined in' the Bantu Labour (Settlement of

Disputes) Act, 1953, shall have the same meaning as in that Act
and uniess inconsistent with the context—

“boiler attendant” means an employee who, under general
supervision, is responsible for raising and maintaining the water
level and steam pressure of 2 boiler in an establishment and who
may make, stoke, rake or draw the fire in such boiler;

“ casual cmployee means an employee who is employed by
the same employer on not more than 3 days in~any- week;

“chargehand ” means an employee who exercises control over
labourers and delivery employens and who may record data
incidental to their work;

“checker 7 means an employee who is engaged in receiving
checking and issuing milk and who may weigh and store mi ik,
supervise the duties of employees. engaged in assisting him in
the performance of any or all of his duties, and record informa-
tion jncidental to any or all of his duties, and for the purpose

-of this definition the expression mxlk may include any article

cr articles of dairy produce;

“cleaner ¥ means. a female employee who is e‘ccluswely
engaged in cleaning or washmg milk sub-depots. or the utensils,
comamers of furniture in such depats;

“clerk” means ‘an en‘pleyee other than a chargeh and or

-checker, engaged in writing, typing or any other form of clerical

work and includes a storeman, cashier, despatc‘l clr’-rk and
telephone swiichboard operator;

“ clerk, female, qua& ified, ™ mea-xs a female clerk who has had
not less than 4 years’ exper {ence;

“clerk, female, unquallﬁed ” means a fema]e clerk who has
had less thaw 4 years' experience;

“ clerk, male, quahﬁed ” means a male "lerk who has had not

_Iecs than 5 years’ experience;

“clerk, male, unqualified,” means a male clerk who has had
lees than 3 years’ experience;

“counterhand ” means an employee who is engaged in attend-
ing to customers in an establishment and who may receive orders
and be in charge of a milk sub-depot and the employees therein;

“counterhand, female, qualified,” means a female. counter-
hand who has had not less than 4 years’ experience;

“ counterhand, female, unqualified,” means a female counter-
hand who has had less than 4 years’ expericnce;

“counterhand, male, gualified,” means a male counterhand
who has had not less than 5 years’ experience;

“ counterhand, male, m:quallfie& ”.means a male counterhmd
who has had less than 5 years’ experience;
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“ suiwelprodukte ” sonder beperking van die gewone betckenis
van die uitdrukking, room, botter, kaas, karringmelk, afgeroomde
melk, afgeskeide melk, plantjiemelk, suurmelk, eiers, heuning en
rOomys;

“ Melkerybedryf ” die bedryf waarin werkgewers em werk-
nemers met mekaar geassosieer is vir die verkoop of verspreiding
of verkoop en verspreiding van—

(d) volmelk; en i

(b) enigeen of al die artikels wat in die omskrywing van
suiwelprodukte ingesluit is indien die verkoop of verspreiding
of verkoop en verspreiding saam met die verkoop of versprei-
ding of verkoop en verspreiding van volmelk geskied; en
verder omvat dit alle- werk wat daarmee in verband staan;
maar omvat dit nie die verkoop van oortollige volmelk,
karringmelk, afgeroomde melk of ‘afgeskeide melk aan melk-
distribucerders deur fabricke wat suiwelprodukte vervaardig,
maar wat gewoonlik nie volmelk verkoop nie; en ook nie
boerderywerksaamhede nie;

“ afleweringswerknemer” 'n werknemer wat goedere of bood-
skappe te voet of met 'n fiets, driewieler, handvoertuig of
meganies aangedrewe afleweringsvoertuig wat deur.-’n voetganger
behzer word, by huise aflewer, hetsy vanuit sy werkgewer se
bedryfsinrigting “of vanaf ’n motorveertuig wat hy nie self
bestuur nie, en wat, terwyl hy aldus werksaam is ook—

(a) bestellings mag neem;

(b) kontant mag ontvang in die geval van k.b.a.-bestellings;

(¢) melk vir kontant of vir koepons mag verkoop;

(d) koepons vir kontant mag verkoop;

maar omvat dit nie n bestuurder van ’n_elekiriese voertuig of
van.’n motorvoertuig of drywer van ’n trekdiervoertuig nie;

“hestuurder van ‘n elekiriese voertnig” ’n, werknemer wat ‘n
elekiriese voeriuig bestuur en by die toepassing . van hierdie
woordomskrywing omvat “’'n. eicKiricse voertuig bhestuur ” alle
tvdperke wat daar bestuur word en alle tyd. wat die bestourder
besiee aan werk in verband met die voertuig of die vrag en alle
tydperke wat hy verplig is om op sy pos gereed te bly om te
bestuur; e B s

“bestuurder van 'm motorvoertuig” ’‘n. werknemer wat ‘n
motorvoertuig bestuur en by die toepassing van hierdie woord-
omskrywing omvat “’n motorvoertuig besiuur” alle tydperke
wat daar bestuur word en alle tyd wat die bestuurder besiee azn
werk in vérband met die voertuig of die vrag en alle tydperke
wat hy verplig is om op sy pos gerced te bly om te bestuur;

“elektriese voertuig” 'n vervoermiddel, uitgesonderd ‘n afle-
weringsvoertuig  wat deur ’n voetganger beheer word, wat
gebruik word vir die vervoer van goedere en wat elekiries aan-
gedryf word;

“ noodwerk "—

(1) enige werk wat weens onvoorsiene omstandighede soos
n brand, storm, ecngeluk, epidemie, gewelddaad, burgerlike
onluste, diefstal, of °n onklaarraking van installasie of
masjinerie sonder versuim gedoen moet word; of

(2) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende gewone werk-
ure verrig kan word nie; o
“ bedryfsinrigting ” “n perseel waarcp of in verband waarmee

een of meer werknemers in die Melkerybedryf in diens is;

“ ondervinding "—

(a) met betrekking tot 'n klerk, die totale voltydse diens-
tydperk of -tydperke wat 'n werknemer as 'n klerk in enige
bedryf gehad het;

(b} met betrekking tot ’'n toonbankbediende, die totale vol-
tydse dienstydperk of -tydperke wat ’n_werknemer as 'n toon-
bankbediende in die Melkerybedryf of as ‘n  winkel-
bediende in die voedsel- of kruideniersafdeling van ’m winkel
gehad het; :

“arbeider ” 'n werknemer wat een of meer van die volgende
werksaamhede verrigi—

(@) Perssle, installasie, masjinerie, gerei, houers, meubels of
ander artikels skoonmaak of was;

(b) diere voer of versorg; voertuic oppas of diere in- of uit-
span;

p(c} laai of aflaai; voertuie, uiigesonderd motorvoertuie, olie
of smeer;

(d) houers met diz’ hand of met handbediende vuimasjiene
vul; ) ) C

(e) vuurmazk of vuré aan die brand hou, uitgesonderd in
verband met 'n stoomketel; of afval verwydear;

(fy dra, verskuif, toedraai, stapel, verpak of uitpak; kissies of
pakkies oop- of toemank; L :

(g) raniscene kook, tee of ander dranke maak;

(h) gedrukte of klzar geadressserde etikette aan kissies of
pakicies heg; kissies of pakkies sjabloneer of merk;

(i) masjiene voer of daarvan afneen;

Mo. 1019 3

“dajry produce” means, without limiting the ordinary mean-
ing of the term, cream, butter, cheese, buttermilk, skimmed milk,
separated milk, cultured milk, sour miik, eggs, honey and ice-

_cream;

“dairy trade” means the trade in which employers and
employees are asscciated for the sale or distribution or the sale
and -distribution of—

(a) whole miik; and

(b) any or all of the ariicles included in the definition of
dairy produce if such sale or distribution or sale and distribu-
tion is in association with the sale or distribution cr sale and

. distribution of whole milk; and further includes all work
incidental thereto; but does not inciude the sale of surplus
whole milk, buttermilk, skimmed milk or separated milk to
milk distributors by factories at which dairy produce is manu-
factured and from which whole milk is not ordinarily sold;
but does not include farming operations;

“delivery employece” means an employee who is engaged in
the delivery of goods or messages to households on foot or by
means of a bicycle, tricycle, hand-propelled vehicle or a mecha-
nically propelled but pedestrain controlied delivery vehicle,
whether from his employer’s establishment or from a motor
vehicle not driven by himself, and who may while so engaged
also— i : : : S

(a) accept orders; :

(b) coliect cash in the case of cash on delivery-orders;

(c) sell milk for cash or coupons; .

() sell coupons for cash;. .

but does not include-a driver of an electric vehicle, a driver of

a moter vehicle or a driver of an animal drawn vehicle;

“driver of an electric vehicle” means an employee enga ed
in driving an  electric vehicle and for the purpose. of this
definition “driving 4n electric vehicle ” includes all periods of
driving and any time spent by the driver on work connected
with the vehicle or the load and all periods during which he is
obliged to remdin at his post in readiness to drive; — '

“driver of a motor vehicle” means an employee engaged in
driving a motor vehicle, and for thé purpose of this definition
“driving a motor vehicle” includes all periods of driving and
any time spent by the driver on work. connected with “the
vehicle or the load and all periods during which he is obliged
to remain at his post in readiness to drive; ’

“electric vehicle * means a conveyance, other than a pedestrian
conirolled delivery vehicle, which is used for the iransport of
goods and which is electrically propelled;

* emergency work ” means— :

(13 any work which, owing to unforeseen circumstanges such
as fire, storm, accident, epidemic, act of violence, civil commo-
tion, theft or a breakdown of plant or machinery, must be
done without delay; or f
. (2) any work in connection with the overhauling or repair-
ing of plant or machinery which cannot be performed during
ordinary working hours;

“ establishment * means any premises in or in connection with
which 1 or more employees are employed in the Dairy Trade;

“ experience ¥ means— :

(a) in relation toa clerk, the total period or periods of
fuli-time employment which an employee has had as a clerk
in any trade;

(b} in relation to a counterhand, the total period er perieds
of full-time employment which an employee has had as a
counterhand in the Dairy Trade or as a shop assistant in the
provisions or grocery department of any shop;

“Jabourer ” means an employee who is engaged in any ene or
more of the following activities:—

(a) cleaning or washing premises, plant, machinery, utensils,
containers, furniture or other articles; ;

(b) feeding or tending animals, minding vehicles or harnessing
or unharnessing animals; _

() loading or unloading; oiling or greasing vehicles, other
than motor vehicles;

(d} filling containers by hand or by hand-operated filling
machines; _ _

(¢) making or maintaining fires, other than in connection with
a steam boiler; or removing refuse; R

(f) carrying, moving, wrapping, stacking, packing or unpack-
ing; opening or closing boxes or packages; '

(g) cooking rations, making tea or other beverages;

(h) affixing printed or ready addressed labels to boxes or
packages; stencilling or marking boxes or packages;

{i) feeding into or taking off from machines;
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“Wet” ook die gemene reg;

“bode™ 'n werknemer wat boodskappe, briewe, geld, pakkette
of goedere deur middel van ’n tweewiclbromponie vervoer of
aflewer; .

“ melkdepot™ enige perseel waarop werkgewers en werk-
nemers hoofsaaklik met mekaar assosieer vir die verwerking van
volmelk en waarop scdanige melk gebottel word of waaruit
sodanige melk verkoop of versprei, of verkoop en versprei word,
en waaruit suiwelprodukte verkoop of versprei, of verkoop en
versprei kan word; :

“ melk-subdepot” enige perseel waarop of waaruit melk wat
elders verwerk is, verkoop of versprei, of verkoop en versprei
word;

“ motorvoertuig ® 'n vervoermiddel, uitgesonderd ’n twzewiel-
bromponie, wat gebruik word vir die vervoer van goedere en
wat deur 'n ander krag as mense- of dierckrag aangedryf word,
en omvat dit ’n voorhaker en ’n trekker, maar nie 'n aflewerings-
voertuig wat meganies aangedryf, maar deur ’n voetganger
beheer word, en ook nie ’n elekiriese voertuig nie;

“Yorttyd” °n tydelike vermindering van die getal gewone
werkure weens ‘n slapte in die bedryf, 'n tekort aan grondstowwe
of spoorwegirokke, slegte weergesteldheid of weens die feit dat
die installasie of masjinerie uit orde is, of dat die geboue
onbruikbaar is of dreig om dit te word; 2

“sleepwa ™ 'n vervoermiddel wat deur "n motorvoertuig getrek
word;

“ onbelaste gewiz” die gewig van ’n motorvoertuig of sleepwa
soos aangegee in ‘n lisensie of sertifikaat wat ten opsigte van so
’n motorvoertuig of sleepwa deur 'n lisensie-owerheid uitgereik
is: Met dien verstande dat, in die geval van ’n driewielbromponie
of 'n motordriewieler, die onbelaste gewig geag word hoogstens
1,000 1Ib te wees; ’

“loon” die bedrag wat ingevolge klousule 3 (1) aan 'n werk-
nemer betaalbaar is ten opsigte van sy gewone werkure soos by
klousule 5 voorgeskryf: Met dien verstande dat, as 'n werkgewer
’n werknemer ien opsigte' van sodanige gewone werkure gereeld
'n hoér bedrag betaal as dié in klousule 3 (1) voorgeskryf, dit
sodanige hoér %edrag beteken; .

“wag” ’'n werknemer wat perscle, geboue, hekke of ander
eiendom bewaak. ; '

(2) By die toepassing van hierdie Order, word 'n werknemer
geag in dié klas te wees waarin hy uitsluitlik of hoofsaaklik werk-
saam is.

3. BESOLDIGING.
. (1) Die minimum loon” wat ’n werkgewer aan elke lid van
ondeérgenocemde klasse werknemers in sy diens moet betaal, is dié
hieronder uiteengesit:—
(@) Werknemers, uitgesonderd werknemers in paragrawe (b) en
(c) gemeld—

®
Per
Week,
Re
INASIEIET oot wus sen voe see ses sne was san en ves 3 17 25
Klerk en toonbankbediende:—
Vrou, gekwalifiseerd ... ... ... o s cee ven e een e e 14 08
Vrou, ongekwalifiseerd
Gedurende die cerste- jaar ondervinding ... ... ... ... 969
Gedurende die tweede jaar ondervinding ... ... ... ... 10 89
Gedurende die derde jaar ondervinding ... ... ... ... ... 11 89
Gedurende die vierde jaar ondervinding ... ... ... ... 12 98
Klerk en toonbankbediende:—
Man, gekwalifiseerd ... ... ..o cov iee v wer bee see ven oo 21 82
Man, ongekwalifiseerd— ' :
Gedurende die eerste iaar ondervinding ... ... .. ... ... 969
Gedurende die tweede jaar ondervinding ... ... ... ... 1212
Gedurende die derde jaar ondervinding ... ... ... ... 14 54
Gedurende die vierde jaar ondervinding ... ... ... ... 16 97
Gedurende die vyfde jaar ondervinding ... ... .. ... ... 19 38
(i)
KetelhediBner ... vvv cee cos von mee aee e sas cen eesy vae be
875

; S |
BOAE ..t cve vrn eer vee che ven ees s me ban res sreees ner bes
Wag .. R RSN

Drywer van n trekdiervoertiig ... cw. wuv v e res eur eos

ONAEIDAAS oov e eee vrr cor vee von mre ven vee eee snm aee ane aee 9107
SKOONMAKET ... oo vev vve cee see vee soe ses see see mne sen oo 0 40
Afleweringswerknemer ... ... ... ... coe ves cenres s ees 8 60
Bestuurder van 'n elektriese voertuig ... ... .i wee v ... 11 00
Arbeider, 18 jaar of OUEr ... oo cov vor wer wer wee wen oo 8 00
Arbeider, onder 18 JRAT ... wee ces wes cee wei eme wee w6 00

4

“Law ” includes the common law;

“ messenger ” means an employee who is engaged in conveying
or delivering messages, letters, money, parcels or goods by
means of a 2-wheeled motor scooter;

“milk depot” means any premises in which employers and
employees mainly associate for the purpose of processing whole
milk and in which such milk is boitled or from which such milk
is sold or distributed, or both, and from which dairy produce
may be sold or disiributed, or both; :

“milk sub-depot” means any premises in or from which milk
processed elsewhere is sold or distributed, or both;

“motor vehicle” means a conveyance, other than a 2-
wheeled motor scooter, which is used for the transport of goods
and which is propelled by other than human or animal power
and includes a mechanical horse and a tractor, but excludes a
mechanically propelled but pedesirain controlled delivery vehicle
and an “ electric vehicle ’;

“short-time * means a temporary reduction in the number of
ordinary hours of work due to slackness of trade, shortage of
raw materials or railway trucks, vagaries of the weather or a
breakdown of plant or machinery or a breakdown or threatened
breakdown of buildings;

“trailer ” means any conveyance drawn by a motor vehicle;

“unladen weight” means the weight of any motor vehicle or
trailer as expressed in a licence or certificate issued. by a
licensing authority in respect of such vehicle or trailer: Provided
that in the case of a 3-wheeled motor scooter or motor
tricycle the unladen weight shall be deemed to. be under 1,000 ib;

“wage” means the amount of money payable to an employee
in terms of clause 3 (1) in respect of his ordinary hours ofp work
as prescribed in clause 5: Provided that if an employer regularly
pays an employee in respect of such ordinary hours of work
an amount higher than that prescribed in clause 3 (1), it means

such higher amount;

“watchman ” means an employee engaged in guarding premi-
ses, buildings, gates or property.
. {2) For the purpose of this Order, an employee shall be
deemed to be in that class in which he is wholly or mainly
engaged. ' '

3. REMUNERATION.

" (1) The minimum wage which shall be paid by an employer
to ¢ach member of the undermentioned classes of his employees
shall be as set out hereunder:—

(a) Employees other than those mentioned in paragraphs (b)

and (c}—
@)
Per
Week.
R ¢
CHecker e s s e, on ww e 17 25
Clerk and counterhand:—
Female, qualified ... ... ..o o0 vis e it v wen van wie e 14 08
Female, unqualified:—
During the first year of experience ... ... ... ... .o oo 969
During the second year of experience ... ... ... ... ... 10 89
During the third vear of experience ... ... ... ... ... ... 11 89
During the fourth year of experience ... ... ... .. ... 12 98
Clerk and counterhand:— :
Male; qualified .. s st sss e v was vt o szeiass s 2192
Male, unqualified—
During the first year of experience ... .. vov e e oo 9 69
During the second year of experience ... ... ... ... ... 12 12
During the third year of experience ... ... ... ..o ... .. 14 54
During the fourth year of experience ... ... ... ... ... 16 97
During the fifth year of experience ... ... ... ... ... 19 38
il
i!?doilé(r)aﬂendant te en ae vae vre eee e e e e e
PRECTIEEE & icviuns v svh wowiFan mmesuas SHE o oRias S8
Driver of an animal drawn vehicle ... ... ... ... ..
CharpeRand v o s wasimivsss s weasn s s s v 9 10
CIBANET «vo ove cer sve eve ver een ain ve cee oae we ven e e ee 6 4D
Delivery employee ... ... cov e cee vee cre eee ces cie een e 8 60
Driver of an electric vehicle ... ... ... ... .o vov e o b 1100
Labourer of the age of 18 years or over ... ... ... .oo oo 8 00
Labourer under the age of 18 years ... ... vio vor ver e oo 6 00
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Bestuurder van °n motorvoertuig waarvan die onbelaste
gewig, tesame met die onbelaste gewig van enige sleep-
wa of sleepwasns wat deur sodanige voertulg getrek
word—
(@) hoogstens 1,000 Ib is ... ... e 920

(b) meer as 1,000 b maar hoc.g.étéﬁs‘g,i.(ji) Tois ... 11 00
(c} meer as 3,500 1b maar hoogstens 10,000 Ib is ... 1475
(d) meer as 10,000 Ib is ... ... o con i e e 1 19 50
Werknemers nie elders in hierdic subklousule gemeld nie 8 60:

Met dien verstande dat, indien daar nie van ‘n skoonmaker ver-
eis word of hy nie toegelaat word om mees as 24 gewone werk-
ure in 'n week of 4 op ’'n dag, te werk nie, die voorgeskrewe
loond vir sodamige werknemer met 40 persent verminaer mag
word. .

(b) Los werknemer—Vir elke dag of gedeelte van 'n dag diens,
een vyfde van die hoogste weekloon wat vir ‘n weirknemer van
sy klas voorgeskryf is.

(¢) Die minimum loon wat betaal moet word aan 'n werk-
nemer wat werksaam is in 'n bedryfsinrigting in 'n “ Bantoe-
gebied ” soos in artikel 1 van die Wet op Nywerheidsversoening,
1956, omskryf, is minstens twee derdes van die loon in paragraaf
(a) of (b) hiervan vir ‘n werknemer van sy klas voorgeskryi.

(2) Kontrakgrondslag—By die toepassing van hierdie klousule
moet die dienskontrak van ‘n werknemer, uitgesonderd ’n los
werknemer, op ‘n weeklikse grondslag berus en most ’n werk-
nemer, behoudens die bepalings van klousule 4 (6), vir 'n week
minstens dic volle weekloon wat in subklousule (1) voorgeskryf
word vir 'n werknemer van sy klas in die gebied waarin hy werk,
betaal word, afgesien daarvan of hy in so 'n week die maksimum
getal gewone werkure wat ingevolge klowsule 5 (1) vir hom geld,
of minder, gewerk het.

(3) Differensiéle loon—n Werkgewer wat van ’'n lid van een
kias van sy werknemers vereis of hom toelaat om vir langer

_as altesaam 1 uur op 'n dag Of benewens sy eie werk of in die

piek daarvan werk van 'n ander klas te verrig waarvoor Of—

(a) 'n hokr loon as dié van sy eie klas, of

(B) 'n stygende loonskaal wat uitloop op 'n hoér loon as
dié van sy eie klas,

in subklousule (1) voorgeskryf word, moet dié werknemer vir
alie gewone werkure van die bedryfsinrigting op daardie dag
gewerk, die volgende betaal—

(i) in die geval in paragraaf (a), vir elke uur teen 'n skaal
gelyk aan die hoér weekloon gedeel deur die getal gewone ure
wat die werknemer per week werk; .

(ii) in die geval in paragraaf (b) genoem, vir elke uur teen
'n skaal gelyk aan dic weekloon vir 'n werknemer van sy klas
en gebied voorgeskryf, plus 20 persent, gedeel deur die getal
gewone ure wat die werknemer per week werk: Met dien ver-
stande dat di¢ werknemer nie vir dié dag waarop hy die werk
verrig, geregtig is op aliesaam 'n groter bedrag as wat 'n ge-
kwalifiseerde werknemer in die hoér klas sou toegekom het
teen die loonskzal wat vir hom in subklousule (1) voorgeskryf
is mie:

Met dien versiande dat—

(i) die bepalings van hierdie subklousule nie geld nie wan-
neer die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus;

(i) tensy daar in ‘n skriftelike kontrak tussen ’n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in hierdie
Order s6 uitgelé mag word dat dit 'n werkgewer belet om van
sy werknemer te vereis om ’‘n ander klas werk te verrig waar-
veor die voorgeskrewe loon dieselfde of laer is as dié wat vir
so 'n werknemer voorgeskryf word nie,

(4) Berekening van maandloon—Wanneer die loon wat aan n
werknemer verskuldig is kragtens klousule 4 (1) maandeliks
betaal word, moet dit bereken word teen die skaal van 4 maal die
loon wat in subklousule (1) vir 'n werknemer van sy klas en
gebied voorgeskryf word.

(5) Ondanks andersluidende bepalings in hierdie klousule, is
dit vir 'n werkgewer tozlaatbaar om ’n aansporingsioonskema in
te voer waarin die besoldiging wat aan 'n werknemer betaalbaar
is, mag wissel wanneer die hoeveelheid werk deur hom gedoen
of deur 'n groep werknemers wasrvan hy Iid is, wissel: Met dien
verstande dat wanneer enige sodanige skema deur 'n werkgewer
ingevoer word— '

(a) een week of 1 maand skriftelik kennis aan weeklikse
of maandelikse werknemers gegee moet word aangaande die
}Foorwaardes wat ingevolge genoemde skema van loepassing
is;

(b) kopied van die kennisgewing in paragraal (q) genoem,
gestuur most word aan die Beheerraad en die Afdelingsinspek-
teur, Departement van Arbeid, Johannesburg of Pretoria, na

gelang van dic geval; en

|
Driver of a motor vehicle, the unladen weight of which
togsther with the unladen weight of any trailer or
trailers drawn by such vehicle—
(¢) doss not exceed 1,000 b ... ... ..o o s s 9 20

(b) exceeds 1,000 Ib but mot 3,500 Ib ... .. .o . 11 00
(c) exceeds 3,500 Ib but not 10,000 Ib ... ... ... .. 14 75
(d) exceeds 10,000 Ib ... ... oo vev con e e 19 50
Employees not elsewhere specified in this subclause .., 8 60:

Provided that if a cleaner is not required or permitted to work
more ordinary hours of work than 24 in any week or 4 on any
day, the prescribed wage for such employee may be reduced by
40 per cent.

{b) Casual employee—TFor each day or pari of a day of employ-
ment one-fifth of the highest weekly wage prescribed for an
employee of his class.

{¢) The minimum wage of an employes who is employed in
an establishment in a “ Bantu area” as defined in section 1 of
the Industrial Conciliation Act, 1956, shall be not less than two-
thirds of the wage prescribed for an employee of his class in
paragraph (a) or (b) hereof.

(2) BEasis of contract—For the purpose of this clause ihe basis
of contract of employment of an employee, other than a casual
employee, shall be weekly, and save as provided in clause 4 (6)
an employee shail be paid in respect of a week not less than the
full weekly wage prescribed in subclause (1) for an employee of
his class and area whether he has in that week worked the maxi-
mum number of ordinary hours prescribed in clause 5 (1) or
less. :
(3) Differential wage—An employer who required or permits
2 member of one class of his employees to perform for longer
than 1 hour in the aggrepate on any day, either in addition to
his own work or in substitution therefor, work of ancther class
for which either— : -

{a) a wage higher than that of his own class; or

(b) a rising scale of wages terminating in a wage higher than
that of his own class;

is prescribed in subclause (1), shall pay to such employee a wage
for all the ordinary hours of work of the establishment on that
day—

(i) in the case refersed to in paragraph (a), at a rate for each
hour equal to the higher weekly wage divided by the number
of ordinary hours worked by such employee in a week;

(i) in the case referred to in paragraph (b), at & rate for
each hour equal to the weekly wage prescribed for an employee
of his class and area, plus 20 per cent divided by - the
aumber of ordinary hours worked by such employee in-a
week: Provided that such employee shall not be ensitled to
an aggregate amount in respect of the day on which he pei-
forms such work greater than the amount that would have
accrued o a qualified employee in such higher class at the
rate of wage prescribed for him in subclause (1):

Provided that— #

(i) the provisions of this subclause shall not apply where the
difference between classes in terms of subclause (1) is based
on age, experience or sex;

(ii) unless expressty otherwise provided in a written contract
between an employer and his employee, nothing in this Order
ghall be so construed as to preclude an employer from re-
quiring his employee to perform work of another class for
which class the same or a lower wage is prescribed than that
prescribed for such employee.

(4 Calculation of monthly wages.—Whenever the wage due to
an employee is, in terms of clause 4 (1), paid monthly, it shail
be calculated at the rate of 4% times the wage prescribed in
subclause (1) for an employee of his class and area.

(5) Notwithstanding anything to the contrary in this clause
contained, it shall be permissible for an employer to introduce
any incentive wage scheme in which the remuneration payable
to an employee may vary whenever the amount of work done
by him or by any group of employees of which he is a member
varies: Provided that whenever any such scheme is introduced
by an employer—

. (&) one week’s or 1 month’s written potice shall be given

to weekly or monthly employees, as the case may be, of the

conditions applicable under the said scheme;

(b) copies of the notice referred to in para raph (a) shall be
transmitted to the Management Board and the Divisional In-
specior, Department of Labour, Johannesburg or Pretoria, as
the case may be; and :

5
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(c) elke werknemer wat deur die zkema gedek word, elke
week of mkaar\xd na gelang van die szeval minstens die besoldi-
gll"“ {mst inbegrip van coriydbetaling) vir ‘n werknemer van
sy klas vir d'e tyd e.,werL moet ontvang, plus' 5 persent, ongeag
die feit of hy ingevolze o 'n skema fot dié besol\i;un"
gereglig is ten opsigte van werk gedurende daardie tyd gedoen.

4, BETALING VAN BESCLDIGING.

(1) {a} Werknemers uitgesonderd los werknemers—RBehoudens
die buﬂﬁ.j!ﬂg‘f van klousulz & (4), moet iédere bedrag verskuidig
aan ‘n worknemer, uitgesonderd 'n los werknemer, weekliks in
kontant of, as die wf;rkgewer en die werknemer daartos ooreen-
gekom Tiet, maandeliks betaal word gedurende die werkure, of

op die bedryfsinrigiing so ‘n werknemer gewoconlik betaal, of by
diensbeéindiging, as dit vedr die gewone betaaldag gesiued en
sodanige bedrag moet in n verscilde lkoevert of houer wees
waarop of wat vergesel gaan van-’'n staai waarop gemeld word—
(a) die werkgewer se naam,;
(b} dis werknemer se nzam of sy nommer op die betaal-
-staat cn sy beroep;
i (c).die getal gewone werkure wat die werknemer gewerk
et;
(d) dic getal ure wat die werknemer oortyd gewerk het
(e} die getal ure wat die werknemer op ’n Sondag, 'n open-
bare vakansi&dag of die dag wat hy vry het, gewerk het;
(f) die werknemer e loon;
(¢) besonderhede van cnige ander bcso}dlgmg wat uit die
werknemer se diens voortspruit; -
() besonderhede van nn_gr, bedrag wat afgetrek is;
(i) die werklike bedrag wat aan die werknemer betaal word;
en j
(i) die tydperk waarvoor die betaling geskied;
en sodanige kosvert of houer waarop hierdis inligling aangeteken
is of sodanige staat word die eiendom van dis werknemer,

(b) Ondanks ’n andersluidende ooreenkoms  tussen ’n werk-
gewer en sy werknemer moet ‘n werkgewer ‘n werknemer op die
ecrste betaaldag van die bedryfsinrigting vir ‘n werknemer van
sy klas, na die aanvang van sy diens, die eerste bedrag ten opsigte
Ean n tydperk gewerk, betaal, afgesien daarvan of hy op dié

ag— i

(i) in die geval van ’n werknemer wat weskliks besoldig
word, 'n volle week;
(13 in die geval van 'n werknemer wat m'iandchks besoldig
word, 'n volle maand;
diens of minder by sy werkgewer voltooi het.

(¢) Vir werknemers wat weekliks besoldig word, is Vrydae van
elke week die betaaldag van “n bedryfsinrigting, en vir werk-
nemers wat maandeliks besoldig word, is dit die laaste dag van
elke kalendermaand: Met dien verstande dat ingeval die laaste
dag van die kalendermaand op ’n Sondag of 'n openbare vakan-
siedag val, dié betaaldag die eerste werkddg moet wees wat on-
middellik op die Sondag of die openbare vakansiedag volg.

{d) Ondanks die bepalings van paragraaf (¢) mag 'n werk-
gewer ten opsigte van sy bedryfsinrigting die betaaldag vir sy
werknemers wat weekliks en maandeliks esoldig' word, vasstel:
Met dien verstande—

(i) dat hy minstens 7 dae vooraf skrlIiehke kennis, waarin
die betaaldag gemeld word, aan die Beheerraad en aan die
Afdelingsinspekteur, Deps.rte'nent van Arbeid, van sy gebied,

gee;

(i) dat hy op 'n opvallende plek in sy bedryfsinrigting 'n
kennisgewing waarin hierdie betaaldaec genoem word, vertoon
en vertoon hou;

(i) dat hy geen betaaldag aldus deur hom vasgeste, mag
verander nie tensy hy aen die Beheerraad en die Afdelings-
inspekteur, Departement van Arbeid, vir sy gebied, minstens 30
dae skriftelike kennis van die voorgenome wysiging jgegee het
en zan sy werknemers minstens 30 doe kennis deur 'n kennis-
gewing waarin die voorgenome wysiging uviteengesit word, op 'n
opyallende plek in sy bedryfsmngtmg op te plak en opgep‘ak
te hou; en

(iv) dat enige betaaldag wat vir maandehkse werknemers
vasgestel word nie vroefr as 3 dae voor en nie later nie as 3
dae na die einde van die kalendermaand val.

(2) Los werknemer—n Werkgewer moet die besoldiging wat
aan sy los werknemer verskuldig is, by die befindiging van sy
diens, maar minstens 1 maal per week, in kontant aan hom betaal.

(3) Premies—Geen bedrag mag regstree%’s of onregstreeks vir
die indicnsneming of oplziding van °n werknemer aan ’n werk-
gewer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—n Werkgewer mag nie van sy werk-
nemer vereis om van hom of van enige winkel of persoon
deur hom aangewys goedsre te koop nie.

6

{c) each employee cmreled by the scheme shall recewe each
week or month, as the case may be, not less than the remune-
ration (ncludmg overtime pay) for an emploves of his class
for the time worked, plus 3 per cent, lrreopectwc of whm"ler'
fie is, in terms of anv-suc% scheme, eniltlvc. to such amount
of remunzration in respect of work done durmo that time.

4 PAYMENT OF REMUNERATION.
(1) {a) Employees other than casual employeés.—Save as pro-
vided clause 6 (4}, any amount due to an empioyee, other than
a casual employee, shail be paid in cash weekiy, or, if the em-
ployer and employee have agreed thereto, monthly, during the

- hours of work or withi e o4
binne 15 mipute nadat dre werk gestaak ‘js, op die dag waar- | n- 15 minutes of ccasing Work s

the usual pay-day cf the establishment for such enmloy‘*e or on
rmination of employment of this takes place before the usual
pay-day, and such amount shail be contained in a scaled enve-
lops or container on which shall be recorded or which shall be
accompanied by a statement showing— -
“{a} the employer’s name;

(b) the employee’s name or his numbcr on tbv pay-roll and
his occupation; :

{c) the rumber of or'diﬂary ‘houss of work “Wworked by the
employee;

(d) the number of overtime hours worked by the employee;

(¢) the number of hours worked by the employee on a
Sunday, a public holiday- or his day off;

(f) the employee’s wage;

(g) the details of any other remuneration arising out of the
empioyee’s employment;
(%) the details of any deductions mﬂde,
(i) the actual amount paid to the employee; and
{) the pericd in respect of which payment is made;
and such envelope or container on which these particulars are

recorded or suc statement shall become the property of the
employee.

(k) Notwithstanding any agreement to the contrary between
an employer and his employee, the first payment to
.my employee in respect of any peried worked shall be made to

him by his employer on the first pay-day of the establishment
for an employee of his class after the commencement of his
ct{rlp{gyment irrespective of whether he has on that day com-
p gted—

(i) in the case of a-weekly paid emplovee, a full week’s,
(i) in the case of a monthly paid employee, a full month’s
employment or less with his employer.

(¢) The pay-day of an establishment for weekly paid
emplioyees shall be Friday in. EVETY week and for monthly paid
employees it shall be the last day of every month: Provided that
where the last day of a month falls on a Sunday or a public
holiday, such pay-day shall be the first Wcrk day mlmcdiately
succeeding such Sunday or public-holiday.

(d) Notwithstanding the provisions of paragraph () an
employer may in respect of his establishment fix the pay-day
for his weekly and moﬁthly employess: Provided—

(i) that he gives at least 7 days’ prior written notice
specifying such pay-day to the Management Board and to the

Divisional Inspector, Department of Labour, for his area;

(ii) that he exhibits and maintains in a conspicucus place
in his establishment a notice specifying such pay-days

(it} that he may not vary any pey-day so fixed by him
unless he bas given at icast 30 days’ written notice of the
intended variation to the Management Board and the Divisio-
nai Inspector, Department of Labour, for his area and at least
30 days' notice to his employees by affixing and maintaining
in a conspicuous place in his establishment a notice’ specifying
the intended variation; and

(iv) that any pay-day fixed for monthly employees shall be
not earlier than 3 days before, and not later than 3 days after,
the end of a month.

(2) Casual employee—An employer shall pay the remuneration
due to his casual employee in cash on termination of his employ-
ment but at least once a week.

(3) Premiums—No payment shall be made to or accepted by
an employer, either directly or indirectly, in respect of the
employment or {raining of any employee.

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or frem any shop or
person nominated by him.
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(5) Kos en huisvesting—Behoudens die bepalings van . die ¢

- Bantoe (Stadsgebiede) Konsolidasiewet, 1945, mag ’n werkgewer
nie van sy werknemer vereis om van hom of van enigiemand
anders of op 'n plek deur hom aangewys, kos of huisvesting of
kos en huisvesting zan te neem nie. T
(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of bedrac van sy werknemer s besoldiging afirek nie: Met
dien verstande dat hy die volgende kan aftrek:—
*.

(a) Met die skrificlike toestemming van sy werknemer, ‘1
bedrag vir ‘n vakansie-, sicktebystands-, versekerings-, voorsorgs-
of pensioenfonds;

(b} behoudens andersluidende bepalings in hierdie Order, telkens
wanneer 'n werknemer om 'n ander rede as op las of versoek
van sy werkgewer van sy werk afwesig is, n bedrag eweredig
asn die tydperk van sy afwesigheid en bereken op grondslag
van die loon wat sodanige werknemer ten tyde van sodanige
afwesigheid ten opsigte van sy gewone werkure ontvang het;

(¢ iedere bedrag wat ’n Wel‘kﬁewer regtens of kragtens of
ingevolge ’n bevel van 'n bevoegde hof mag of moet aftrek;

(d) wanneer 'n werknemer daarmee instem of daar ingevolge
die Bantos (Stadsgebiede) Konmsolidasiewet, 1945, van hom ver-
eis word om kos en huisvesting of kos of huisvesting van sy
werkgewer aan te neem, 'n bedrag van hoogstens—

o) ' i)

(5) Board and lodging—Save as provided in the Bantu (Urban
Areas) Consolidation Act, 1945, an employer shall not require
his employee to board or lodge or board and lodge with him or
with any person or at any place nominated by him. vk

(6) Deductions—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the follow-
ing:—

(a) With the written censent of his employee, a deductien for
holiday, sick benefit, insurance, provident or pension funds;

(b) except where otherwise provided in this Order, whenever
an employee is absent from work, other than on the instructions
or at the request of his employer, a deduction proporticnate to
the period of his absence and calculated on the basis of the wage
which such employee was recsiving in respect of his ordinary
hours of work at the time of such absence; !

(¢) 2 deduction of any amount which an employer by law
or korder of any compefent court is required or permitted to
make;

(d) when an employee agrees or is required, in terms of the
Bantu (Urban Areas) Consolidation Act, 1945, to accept board and
ledging or board or lodging from his employer, a deduction not
exceeding the amounts specified hereunder:—

In die geval van ’n

werknemer in para-

grawe (a) (ii) of (c)
van klousule 3 (1)

In die geval van 'n
werknemer, uitge-
sonderd 'n werknemer
in kolom {i) bedoel.

.M
In the case of an em-

ployee referred to in

paragraphs () (ii) or
(¢) of clause 3 (1).

(i)
In the case of an em~
ployee, other that an
employee referred to
in column (i)

bedloel.
Per week. | Per maand.| Per week. | Per maand.
R R R R
)T T 0.30 1.30 1.15 5,00
Huizvesting........ — — 0.69 3.00
Kos en Huisvesting, — — 1.84 8.00:

Met dien verstande dat 'n werkgewer wat ’n werknemer in
paragrawe (@) (i) of (¢) van klousule 3 (1) bedoel, van huis-
vesting voorsien binne ’'n straal van 1 myl vanaf die bedryfs-
inrigting waarin die werknemer werksaam is, 'n bedrag van
hoogstens 50 sent per week van die loon van sodanige werknemer
vir sodanige huisvesting kan aftrek;

(&) 'n bedrag vir melk of melkprodukie wat op versoek van die
werknemer aan die werknemer verkoop word;

(f) wanneer die gewone werkure in klousule 5 voorgeskryf,
weens korttyd verminder word, ten opsigte van elke uur van
sodanige vermindering, die werknemer se weekloon gedeel deur
die gefal gewone ure wat di¢ werknemer per week werk: Met
dien verstande dat—

(i) geen aftrekking ten opsigte van korttyd wat deur 'n
tydetike slapte in die bedryf of ’n tekort aan grondstowwe of
spoorwegtrokke ontstaan, geskied nie tensy die werkgewer sy
werknemer minstens 24 uur kennis gegee het van sy voor-
neme om die gewone werkure aldus te verminder;

(ii} ten opsigte van kortiyd weens sle%‘te weersgesteldheid of
weens die feit dat die masjinerie of installasie vit orde is of dat
die geboue onbroikbaar is of dreig om dit te word, geen aftrek-
king vir dic eerste wur waarin ‘daar nie gewerk word nie,
geskied nie, tensy die werkgewer sy werknemer op die vorige
dag kennis gegee {n:t dat daar geen werk sal wees nie;

(g) 'n bedrag vir die bydrae van 'n werknemer kragtens klou-
sule 14 hiszvan.

5. WERKURE, GEWONE EN OORTYD-, EN BETALING
VIR CORTYDWERK.

(1) Gewone werkure—'n Werkgewer mag nie van ’'n werk-
pemer, uitgesondered 'n los werknemer, vereis of hom toelaat
om meer gewone werkure te werk nie as—

(¢) in die geval van ’n werknemer wat 6 dae per week
werk—

(i) 46 in *n week van Maandag tot en met Saterdag; en

{i1) behoudens dic bepalings van subparagraaf (i) hiervan,

8 op 'n dag;

(bY in die geval van 'n werknemer wat 5 dae per week werk—
(i) 46 in 'n week van Maandag tol en met Vrydag; en
(i) behoudens dis bepalings van subparagraaf (i) hiervan,

o% op 'n dag.

(23 'n Werkgewer mag nie van ’‘n los werknemer vergis of
hom toelaat om meer gewone werkure as 9 op 'n dag te werk
nie. '

Per I‘:eek, Per month. | Per Eeek. Per month.

R R
Bodrd. . ivesnamaaes 0.30 1.30 1.15 5.00
Lodging........... —_ — 0.69 3.00
Board and Lodging. — — 1.84 B.60:

Provided that an employer, who provides an employee, referred
to in paragraphs (a) (i) or (¢) of clause 3 (1), with lodging
within a radius of 1 mile of the establishment in which the
emplovee works, may deduct an amount not exceeding 50 cents
per week from the wage of such employee for such lodging;

(&) a deduction for milk or milk products sold to an employee
at his request;

(f) whenever the ordinary hours of work prescribed in clause
5 are reduced on accouni of short-time, a deduction in respect
of each hour of such reduction of the employee’s weekly wage
divided by the number of ordinary hours worked by such
employee in a week: Provided that no deduction shall be made—

(i) in the case of short-time arising out of a temporary
slackness of trade or shortage of raw materials or rail-trucks,
unless the employer has given his employee not less than 24
hours’. notice of his intention so to reduce the ordinary hours
of work; i -

(i) in the case of short-time arising out of vagaries of the
weather or a breakdown of plant or machinery or a break-
down or threatened breakdown of buildings, in respect of the
first hour not so worked, unless the employer has given his
employee notice on the previous day that mo work will be
available;

() a deduction of the contribution of an employee in terms
of clause 14 hereof.

5. HOURS OF WORK, ORDINARY AND OVERTIME,
AND PAYMENT FOR OVERTIME.

(1) Ordinary hours of work—An employer shall not .require
or permit an employee, other than a casual employee, to work
more ordinary hours of work than— '

(a) in the case of an employee who works a 6 day week—

E}) 45 in any week from Monday to Saturday, inclusive;
an

(ii} subject to subparagraph (i) hereof, 8 on any day;

(b) in the case of an employee who works on 5 day week—
(i) 46 in any week from Monday to Friday, inclusive; and
(ii) subiject to subparagraph (i) hereof, 9% on any day. .

(2) An employer shall not require or permit a casual employee
to work more ordinary hours of work than 9 on any day.

7



8 No. 2019

BUITENGEWONE STAATSKOERANT, 22 MAART 1968

(3) Etenspouses—'n Werkgewer mag nie van 'n_werknemer
vereis of hom toelaat om meer as 5 uur aaneen sonder 'n ciens-
pouse van minstens 1 wur te werk nie, en gedurende sodanige
pouse mag daar nie van sodanige werknemer vereis word of
mag hy nie toegelaat word om énige werk te verrig nie, en
sodanige pouse maak nie deel van die gewone werkure of oor-
tydure uit nie: Met dien verstande dat— i

(i) as sodanige pouse langer as ! uur is, enige tyd wat 1} uur

te bowe gaan, geag word werktyd te wees; . . .

(ii) werktydperke wat onderbreek word deur pouses van
minder as 1 uur, geag word azneenlopend te wees.

(4) Oortydwerk.—Alle tyd, uitgesonderd dié op 'n Sondag,
wat ' werknemer langer werk as die getal gewone werkure wat
in subklousules (1) en {(2) voorgeskryl word, is cortydwerk.

- (5) Beperking van -oortydwerk.—'n Werkgewer mag nie van 'n
werknemer vereis of hom toelaat om langer cortyd te werk nie
as— ) .

(a) in die geval van ’n los werknemer, 2 uur op ’n dag;
(b) in die geval van 'n ander werknemer, 10 uur in 'n week.

(6) Beialing vir oortydwerk.—'n Werkgewer moet 'n werknemer
wat oortyd werk, betaal teen minstens— = _

(@) in die geval van ’n los werknemer, 13 maal sy gewone
loon ten opsigte van die totale tydperk aldus deur sodanige
werknsmer op 'n dag gewerk; _

(b) in die geval van 'n ander werknemer, 15 maal sy gewone
loon ten opsigte van die totale tydperk aldus deur sodanige
werknemer in 'n week gewerk.”

-(7) Voorbehoudsbepalings—(a) Dic bepalings van hierdie klou-
sule is nie op 'n werknemer van toepassing nie indien en solank
$0 ’'n werknemer gereeld 'n loon teen minstens R200 per maand
ontvang.

(b) Die bepalings van subklousules (3) en (5) is nie op 'n werk-
nemer van toepassing nie terwyl hy noodwerk verrig. ]

(c) Die bepalings van hierdie klousule is nie op 'n wag wie |

se werkgewer hom ’n dag van 24 agtereenvolgende ure ten
opsigte van elke week diens vry afgee, van toepassing nie: Met
dien verstande dat— .- .
(i) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie; ' -
(ii) 'n werkgewer, in plaas daarvan dat hy sodanige dag vry

af aan sy wag gee, sodanige wag di¢ loon ‘mag betaal wat hy

sou ontvang. het indien hy nie op sodanige cag gewerk het

nie, plus ’n bedrag van minsteris dubbel sy dagloon ten opsigte
. van sodanige dag wat nie toegestaan is nie. . '

(d) Die bepalings van subklousule (3} is nie van toepassing nie
op ’n toonbankbediende, arbeider, of skoonmaker (wat meer
as 4 gewone werkure op 'n dag werk) wat in diens is in 'n bedryfs-
inrigting wat gewoonlik vir meer as 2 vur tussen 12-uur middag
en 4-uur namiddag vir klante gesleit is: Met dien verstande dat
alle gewone werkure en enige oortydwerk op enige dag, binne 'n
tydperk van hoogstens 12 uur, vanaf die tydstip waarop sodaunige
werknemer op daardie dag met sy werk begin gewerk moet word.

(¢) Dis bepalings van subklousule (3) is nie van toepassing nie
op 'n bestuurder van ’'n elektriese voertuig of ‘n motorvoertuig,
'n bode, 'a afleweringswerknemer of 'n drywer van 'n trekdier-
voertuig. :

6. JAARLIKSE VERLOF.

(1) Behoudens die bepalings van subkiousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd ’n los werknemer, fen
opsigte van iedere voltooide tydperk van 12 maande diens by
hom verlof verleen van— .

(a) in die geval van 'n wag, 21 agtereenvolgende kalender-
dae;

(b) in die geval van iedere ander werknemer, 14 agtereen-
volgende kalenderdae; . .
en moet hy scdanige werknemer ten opsigte van sodanige verlof

betaal— - - :
(1) in die geval van ’n werknemer in paragraaf (@) vermeld,

’'n bedrag van minstens 3 maal die weekloon wat hy onmiddel-

lik voor die eerste dag van die verlof ontvang het;

(ii) in die geval van ’n werknemer in paragraaf (b) vermeld,

‘n bedrag van minstens 2 maal die weekloon wat hy onmiddel-

lik voor die eerste dag van die vérlof ontvang het:

Met dien verstande dat by die toepassing van hierdie klousule die
weekloon van 'n werknemer wat ooreenkomstiz ’n aansporings-
loonskema in diens is ingsvolge klousule 3 (5), bercken word
op die grondslag uiteengesit in artikel 20 (5) (a) van die Wet
op Fabrieke, Masjinerie en Bouwerk, 1941, e

"
Ele

(3) Meal intervals—An employer shall not require or permit
an employee to work for more than 5 hours continuously without
a meal interval of not less than 1 hour during which interval
such employee shall not be required or permitted to perform any
work, and such interval shall not form part of the ordinary hours
of work or overtime; Provided that—

(i) if such interval be longer than 1 hour any period in excess
~-of 1% hours shall be deemed to be time worked;

(ii) periods of work interrupted by intervals of less than
1 hour shail be deemed to be continuous.

(4) Overtime—All time worked, other than on a Sunday, in
excess of the number of ordinary hours of work prescribed in
subclauses (1} and (2) shall be overtime.

(5) Limitation of overtime-—An em;f:y]oyar shall not require
or perinit an employee to work overtime for more than—

(a) in the case of a casual employee, 2 hours on any day;

~ (b) in the case of any other employee, 10 hours in any week.
(8) Payment for overtime.—An employer shall pay an employee
who works overtime at a rate of not less than— ;
(a) in the case of a casual employee, 1} times his ordinary
wage in respsct of the total period so worked by such employee
on any day; 3 . .

(b) in the case of any other employee, 1} times his ordinary
wage in respect of the tfotal period so worked by such
employee in any week.

(7) Savings—(a) The provisions of this clause shall not apply

" to an employee if and for so long as he is in receipt of a regular

wage at a rate of not less than R200 per month.
(h) The provisons of subclauses (3) and (5) shall not apply
to an employee while he is engaged emergency work. _
(c) The provisions of this clause shail not apply to a watch-
man.- whose employer grants him a day off of 24 consecutive

_ hpurs-in respect of every week of employment: Provided that—

(i) he makes no deduction from his watchman’s wage in res-
pect thereof; i

(ii) an employer. may, in lieu of granting his watchman any
such day off, pay such watchman the wage which he would
have received if he had not worked on such day, plus an
amount of not less than double his daily wage in respect of
such day not granted. '

(dy The provisions -of subclause (3) shall-not apply to a coun-
terhand, a labourer or a cleaner (who works more than 4
ordinary hours of work a day) employed in an establishment
which is normally closed .to business for. more than 2 hours
between 12 ' o'clock noon and 4 o'clock p.m. Provided that all
ordinary hours of work and any overtime on any day shall be
worked within a period not exceeding 12 hours from the time
such an employee first commences work for that day. ~

(e) The provisions of subclause (3) shall not apply to a driver
of an electric vehicle or a driver of a motor vehicle, a messenger,
a delivery employee or a driver of an animal-drawn vehicle,

6. ANNUAL LEAVE. '.

(1) Subject to the _provisibns of subclause (2), an employer
shall grant to his employee, other than a casual employee, in
respect of each completed period of 12 months of employment
with him—

(a) in the case of a watchman, 21 consecutive days’ leave,

i (b) in the case of every. other employee, 14 consecutive days’
eave, - ' :

and shall pay such employee in respect of such leave—

(i) in the case of an émployee-referred to in paragraph (a),
an amount of not less than 3 times the weekly wage he was
receiving immediately before the first day of the leave;

. (i) in the case_ of an employee referred to in paragraph (5),
an amount of not less than double the weekly wage he was
receiving immediately before the first day of the leave:

Provided that for the purpose of this clause the weekly wage of
any .employes who is engaged on an incentive wage scheme, in
terms of clause 3 (5), shall be calculated on the basis set out in
sect-ioré&‘ 210 {5) (a) of the Factories, Machinery and Building Work
Act, 1941, ) .
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(2) Die verlof voorgeskryf in subklousule (1), moet verleen
word op 'n tyd wat die werkgewer bepaal: Met dien verstande
dat—

(i} as sodanige verlof nie eerder verleen is nie, dit behou-
dens die bepalings van subklousule (3) so verieen moet word
dat dit begin binne 4 maande na voltooiing van die 12 maande
diens waarop dit betrekking het; of dat, as die werkgewer
en sy werknsmer voor die verstryking van genoemde tydperk
van 4 maande skriftelik daartoe ooreengekom het, die werk-
gewer sodanige verlof aan die werknemer most verleen met
ingang van 'n datum uiterlik 2 maande na die verstryking van
genoemde tydperk van 4 maande;

(i) die tydperk van verlof nie met sickteverlof wat ingevolge
klousule 7 verleen is, mag saamval nie;

(iii) as IMuwejanrsdag, Goeie Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag %)irme die tydperk van sodanige verlof
val, daar vir elke sodanige vakansiedag nog 'n werkdag by
gemelde tydperk gevoeg moet word as ‘n verdere tydperk van
verlof en dat die werknemer vir elke sodanige dag wat
bygevoeg word, 'n bedrag van minstens sy dagloon betaal
moet word;

(iv) 'n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versoek van sy wearknemer met volle betaling aan
hom verleen is gedurende die tydperk van i2Z maande diens
“waarop die verloftydperk betrekking het, van sodanige verlof-
tydperk kan aftrek.

(3) (@) Op die skriftelike versoek van sy werknemer kan 'n
werkgewer die verlof oor 'n tydperk van hoogstens 36 maande
diens laat oploop: Met dien verstande—

(i) dat sodanige werknemer so ’n versoek doen binne 4
maande na verstryking van die eerste tydperk van 12 maande
diens waarop die verlof betrekking het, en

(i) dat die werkgewer die datum van ontvangs van sodanige
versoek daarop aanbring en dit onderteken en die versoek
tot minstens na die verstryking van die verlof bewaar.

- (b) Die bepalings van subklousule (2) is mufatis mutandis van
toepassing op die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf in
subklousule (1), gelees met subklousule (3), moet uiterlik op dis
laaste werkdag voor die aanvangsdatum van die veriof betaal
word.

(5) Aan ’'n werknemer wie se diens gedurende enige dienster-
myn van 12 maande eindig voordat die verloftydperk, voorge-
skryf in subklousule (1) ten opsigte van so 'n termyn opgeloop
het, moet daar by sodanige diensbefindiging, benewens ander
besoldiging wat aan hom verskuldig mag wees, vir elke voltooide
maand van sodsnige dienstefrayn ’n bedrag betaal word van
minstens—

() in die geval van ’n wag, een vierde, en

(b) in die geval van elke ander werknemer, een sesde,

van die weekloon wat hy onmiddellik voor die datum- van
sodanige diens be@indiging ontvang het: Met dien verstande dat
n werigewer ten opsigte van ’'n verloftydperk wat hy ingevolge
die vierde voorbehoudsbepaling van subklousule (2) aan 'n werk-
nemer verleen het, 'n eweredige bedrag kan aftrek; en voorts
met dien verstande dat 'n werknemer— . ;

(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 12 voorge-
skryf word, tensy die werkgewer van sodanige kennisgewing
afgesien het of tensy die werknemer sy werkgewer betaal het in
plaas daarvan om aldus kennis te gee; of

(ii) wat sy diens sonder.'n regsgeldige rede verlaat;

op geen betaling uit hoofde van hierdie subkiousule geregtig is
nie. !

(6) 'n Werknemer wat geregtig geword het op 'n tydperk van
verlof voorgeskryf in subklousule (1), gelees met subklousule (3),
en wie se diens eindig voordat sodanige verlof verleen is, moet
by sodanige diensbeéindiging die bedrag betaal word wat hy ten
opsigte van die verlof scu ontvang het as die verlof op die
datum van diensbegindiging aan hom verleen was.

_ (7y By die toepassing van hierdie kiousule word die uitdruk-
king “ diens ™ geag cok te omvat—

(@) enige tydperk ten opsigte waarvan ’n werkgewer of 'n
werknemer ingevolge klousuie 12 'n werknemer of ’n werk-
gewer, na gelang van die geval, betaal in plaas van kennis te
gee;

(b) enige tydperk wat 'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(iiy met siekteverlof ingevolge klousule 7;

(iif) op las of versock van sy werkgewer;

(2) The leave prescribed in subclanse (1) shall be granied at
a time to be fizxed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save
as provided in subclause (3). be granied so as o commence
within 4 months after the completion of the 12 months of
employment to which it relates or, if the employer to which
it relaies or, if the employer and employee have agreed thereto
in writing before the expiration of the said period of 4 months,
the employer of the said period of 4 months, the employer
shall grant such leave to the emplovee as from a date nol
later than 2 months after the expiration of the said period of
4 months; :

(i) the period of leave shall not be concurrent with sick
leave granted in terms of clausze 7; E

(i) if WNew Year’s Day, Good Friday, Ascension Day, the
Day of the Covenant or Christmas Day falls within the period
of such leave, another work day shall, for each such holiday,
be added to the said period as a further period of leave and the
employee shall be paid an amount of not less than his daily
wage in respact of each such day added;

{iv) an employer may set off against such period of leave
any days of occasional leave granted on full pay to his
employce at such employee’s written request during the period
) o‘fl 12 months of employment to which the peried of leave
reiates, :

(3) (a) At the written request of his employee a.n-employer :
may permit the leave to accumulate over a period of mot more
than 36 months of employment: Provided—

(i) that the request is made by such employee not laier than
4 months after the expiry of the first pericd of 12 months of
employment to which he leave relates, and .

(i) that the date of the receipt of the request is endorsed
on the request over his signature by the employer, who shail
retain the request at least until after the expiration of the leave.

(h) The provisions of subclause (2) shall mutatis mutandis apply
to the leave referred to in this subclause.

(4) The remuneration in respect of the leave prescribed in
subelause (1), read with subclause (3), shall be paid not later
t;‘;anl the last work day before the date of commencement of
the leave.

(5) An employse whose employment terminates during any
period of 12 months of employment before the period of leave
prescribed in subclause (1) in respect of that period has accrued
shall, upon such terminaticn and in addition to any other rernune-
ration which may be due to him, be paid in respect of each com-
pleted month of such period of employment an amount of not
less than—

(a) in the case of a watchman, one-fourth, and
(b) in the case of every other employee, one-sixth,

of the weekly wage he was receiving immediately belore the
date of such termination: Provided that an employer may make
a proportionate deduction in respéct of any period of leave
granted to an employee in terms of the fourth proviso to subclause
(2) and provided further that an employee— )

(i) who leaves his employment without having given and
served the period of notice prescribed in Clause 12, unfess the
employer has waived such notice or the employee has paid
the employer in lieu of notice; or ; i

(ii) who leaves his employment without cause recognised by
law as sufficient; )
shall not be entitled to any payment by virtue of this subclause.

(6) An employee who has become entitled to a period of leave
prescribed in subclause (1), read with subclause (3), and| whose
employment terminates before such leave has been granied,
shall upon such termination be paid the amount he would have
received in respect of .the leave, had the leave been granted to
him as at the date of the termination.

(7) For the purpose of this clause the expression “employ-
ment ” shall be deemed to include— : '

(a) any period in respect of which an employei' or an
employee, in terms of clause 12, pays an employee or an
employer, as the case may be, in lieu of notice;

(b} any period during which an employer is absent—

(i) on leave in terms of this clause;

(ii} on sick leave in terms of Clause 7;

(ili) on the instructions or at the request of his employer;
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en wel tot 'n totaal, in enige jaar, van hoogstens 12 weke;
en word diens geag te begin— .

(i) in die geval van 'n werknemer wat, voor die inwerking-
treding van hierdie Order, kragtens enige wet op 'n tydperk van
jaarlikse verlof geregtig geword het, op die datum waarop
sodanige werknemer laas kragtens sodanige wet op verlof
geregitig geword het;

(ii) in die geval van ’n werknemer wat voor die datum van
inwerkingtreding van hierdie Order in diens was en op wie
enige wet wat vir jaarlikse verlof voorsiening maak, van toe-
passing was maar wat nog nie daarkragtens op ‘n tydperk van
verlof peregtic geword het nie, op die aanvangsdatum van
sodanige diens; : )

(iii) in die geval van 'n ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens getree
het of op dic datum van inwerkingtreding van hierdie Order,
en wel op die jongste van die twee datums.

7. SIEKXTEVERLOF.

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd 'n los werknemer, wat
weens ongeskiktheid van die werk afwesig is, siekteverlof verieen
van— : :

(@) in die geval van'’n werknemer wat 'n werkweek van 5
dae het, altesaam minstens 20 werkdae, en

(b) in die goval van iedere ander werknemer, altesaam
minstens 24 werkdae— . L
edurende elke tydkring van 24 agtereenvolgende maande diens

by hom, en moet ht; sodanige werknemer {en opsigie van elke
tydperk van afwesigheid ingevolge hierdie subklcusule minstens
die loon betaal wat hy sou ontvang het as hy gedurende sodanige
tydperk gewerk het: Met dien verstande dat—

(i) gedurende die eerste 24 agtereenvolgende maande diens,
*n werknemer nie op meer sickteverlof met volie betaling
geregtig is nie as, in die geval van ‘n werknemer met 'n
werkweek van 5 dae, 1 werkdag ten opsigte van elke voltooide
tydperk van 5 weke diens en, in die geéval van 'n ander werk-
‘nemer, 1 werkdag ten opsigte van elke voltooide maand diens;

(i) waar ’n werkgewer ingevolge 'n wet gelde vir hospitaal-
of mediese behandeling ten opsigte van 'n werknemer most
betaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal is, afgetrek kan word van die bedrag wat ingevolge
hierdie klousule ten opsigte van afwesigheid wesns ongeskikt-
heid verskuldig is; :

(iii) indien daar by ’'n ander wet van ’n werkgewer vereis
word om ’‘n werknemer sy volle loon te betasl ten opsigie van
'n tvdperk van ongeskikiheid waarvoeor hierdie klousule voor-
siening maak, die bepalings van hierdie klousule nie van toe-
passing is nie. )

(2) 'n Werkgewer mag, as ’n opskortende veorwaarde vir die
betaling, deur hom, van 'n bedrag wat ‘n werknemer kragtens
hieli;iie klousule eis ten opsigte van enige afwesigheid van sy
werk— '

(@) vir ’'n tydperk van langer as 3 agterecavclgende
kalenderdae; of

(b) op die werkdag onmiddellik voor of die werkdag
onmiddellik na ’n Sondag of Nuwejaarsdag, Goeie Vrydag,
Hemelvaartdag, Geloftedag of Kersdag,

van die werknemer vereis om ’n sertifikaat voer te 1& wat deur
n geregistreerde mediese praktisyn -onderteken is en wat die aard
en duur van - die werknemer se ongsskikiheid meld: Met dien
verstande dat, wanneer ‘n werknemer gedurende enige tydperk
van hoogstens § agtereenvolgende weke by 2. of meer geleent-
hede betaling ingevolge hierdie klousule ontvang let sonder om
so ’n sertifikaat voor te 18, sy werkgewer gedurende die tydperk
van 8 agtercenvoligende weke onmiddeliik na die laaste sodanige
geleentheid van hom mag vereis om so 'n sertifikaat ten opsigte
van enige afwesigheid voor te 1&. :

(3) Wanneer ’n werknemer gedurende die eersie tydkring van
24 maande diens by dieselfde werkgewer weens ongeskiktheid
vir 'n langsr tydperk afwesi; is as die siekteverlof wat hom ten

tyde van sodanige ongeskikiheid tockom, is hy geregtiz op.

betaling vir slegs dié siekteverlof wat hom dan toskom; maar sy
werkgewer moet, as hy dit nie reeds gedoen het nie, by verstry-
king van gemelde tydkring of by diensbegindiging voor sodanige

verstryking, bom ten: opsigte van sodanige langer tydperk van

afwesigheid weens ongeskiktheid uitbetaal vir sover die siekte-
verlof wat hom ten tyde van sodanige verstryking of begindiging
toekom, nog nie geneem is nie. : : )
(4) By die toepassing van hierdie klousule—
(a) word die uitdrukking ,, diens™ geag ook te omvat enige
tydperk wat 'n werknemer afwesig is— :
(i) met veriof ingevolge klousule 6;
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© amounting in the aggregate in any year to not more than 12
weeks; :

and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming
into foree of this Order become eniitled to a period of annual
leave in terms of any law, on the date on which such employee
last became enfitled to such leave under such law; '

(ii) in the case of an employee who was in employment
before the coming into force of this Order-and to whom any
law providing for annual leave applied but who had not become
entitied to a period of leave in terms thereof, on the daie on
which such employment commenced;

(iii} in the case of any other employee, on the date on which
such employee entered his employer’s service or on the date of
the comzing into force of this Order, whichever is the later.

7. SICK LEAVE.

(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual employee, who is
absent from work through incapacity— "

() in the case of an cmploé;ee who works a 5 day week,
not less than 20 work days', an

(b) in the case of every other employee, not less than 24
work days— :

sick leave in the aggregate during each cycle of 24 consecutive
months of employment with him, and shall pay such employee
in respect of any peried of absence in terms o? this subclause not
less than the wage he would have received had he worked during
such period: Provided that—

(i) in the first 24 conscculive months of employment an
employee shall not be entitled to sick leave on E[:'.]l pay at a
rate .of more than in the case of an employee who works a
5 day week, 1 work day in respect of each completed period
of 5 weeks of employment and, in the case of any other
employee, 1| work day in respect of each completed month
of employment;

(i) where an cmpiloyer is by any law reguired io pay fees
for hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be sct off agianst
the payment due in respect of absence owing to incapacity in
terms of this clause;

(iff) if in respect of any period of incapacity covered by
this clause an employer is reguired by any other law to pay to
an employee his [ull wages, the provisions of this clause shall
not apply.

{2} An employer may, as a condition precedent to the pay-
ment by him of any amount claimed in terms of this clause by
an epipioyes in respect of any absence from work—

(a) for a period covering more than 3 consecutive days; or

(b) on the work day immediately preceding or the wark day
immediately . succeeding a Sunday or New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Chiist-
mas Day, '

require the employee to produce a certificate signed by a regis-
tered medical practitioner stating the nature and duration of the
employee’s incapeity: Provided that when an employee has during
any period of up to 8 consecutive weeks received payment in
terms of this clause on 2 or more occasions without producing
such a certificate, his emplover may during the period of 8 con-
secutive weeks immediately succeeding the last such occasion
require him to produce such a certificate in respect of any absence,

(3) Where, during the first cycle of 24 months of employment
with the sams employer, an employee is absent owing to incapa-
city for a period in excess of any sick leave accrued at the time of
such incapacity, he shall be entitled to be paid in respect of only
such leave as has so accrued; but his employer shall, if he has
not previously done so, at the expiry of the siad eycle of employ-
ment or on fermination of empioyment before such expiry pay
him in respect of such excess peried of absence owing to incapa-
city to the extent to which sick leave, accrued at such ezpiry or

termination, had not been taken.
(4) For the purpose of this clause the expression—

{a) “empioyment” shail be deemed to include any peiiod
during which an employse is absent—

(i) on leave in terms of clause 6;
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(ii) op las of versoek van sy werkgewer; i :
(iiiy met sickteverlof ingevolge subklousule (1), en wat in

enige jaar altesaam hoogstens 12 weke beloop, en word enige

tydperk van diens by dieselfde werkgewer onmiddellik voor
' die datum van inwerkingtreding van hierdie Order by die
* toepassing van hierdic klousule peag diens ingevolge hierdie

Order te wees, en word alle siekteverlof wat met volle betaling
asn so 'n werknemer gedurende sodanige tydperk verleen is,
geag ingevolge hierdie Order verleen te wees;.

€5) beteken ,, ongeskiktheid” onvermoé om te werk weens
sickle of 'm besering, uitgesonderd dié veroorsaak deur 'n
werknemer se eie wangedrag: Met dien verstande dat werk-
onvermod, wat veroorsaak is deur 'n ongeluk of 'n aangegewe
sickte waarvoor vergoeding ingevolge die Ongevallewet, 1941,
betaalbasr is, geag word ongeskiktheid te weces slegs fen
opsigie van ‘n tydperk van werkonvermog waapvoor geen
bedras in verband met ongeskiktheid kragiens daardic Wet
betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE.

(1) Openbare vakansiedae—n Werknemer is geregtig op €0
moat verlof met volle besoldiging verleen word op Nuwejaars-
dag, Gocie Vrydag, Hemelvaaridag, Geloftedag en Kersdag: Met
dien verstande dat van 'n werknemer vereis mag word om ©p
enige van di¢ dae te werk. }

¢2) Beraling vir werk op openbare vakansiedae—(d) Wanneer
'y werknemer, vitgesenderd 'n los werknemer, 0p Nuwejaarsdag,
Gocic Vrydag, Hemelvaartsdag, Geloftedag of Kersdag werk,
moet sy werkpewer :
besoldiging betaal waarvoor. voorsiening gemaak word in sub-
klousule (1), plus, ten opsigte van elke uur of gedeelte van 'n uunr
aldus gewerk, sy weekloon gedeel deur die getal gewone uie
wat hy in 'n week werk. . _

(b) Wanneer 'n los werknemer op Nuwejaarsdag, Gosie Vry-
dag,” Hemelveartsdag, Geloftedag of Wersdag werk, moel sy
werkgewer hom vir elfkeen van di¢ dae minstens die dagloon
betaal wat in klousule 3 (1) vir ’n los werknemer voorgeskryi
word, plus, ten opsigte van elke uur of gedeelte van 'n uur aldus
gewerk, dié loon gedeel deur 9.

(3) Werk op 'n Sondag—Van n werknemer mag vereis word
om op 'm Sondag te werk, en wanneer 'n werknemer op 'n
Sondag werk, moet sy werkgewer hom 6f-—

(a) 'n bedrag betaal van minstens 2 maal die uurekwivalent
van sy gewone loon vir elke uur aldus gewerk: Met dien
verstande egter dat die minimum betaling aan ‘n werknemer
minstens 2 maal die besoldiging moet wees wat aan hom
betaalbaar is ten opsigte van die tvdperk wat hy gewocnlik op
'n weekdag werk; 6

(b} teen minstens 14 mazal sy gewone loon betaal ten opsigte
van die hele tydperk wat hy op sodanige Sondag gewerk het
én hom binne 7 dae vanaf sodanige Sondag 1 dag verlof
verleen en hom ften opsigte daarvan besoldiging betaal teen
*n skaal van minstens sy gewone skaal van besoldiging asof hy
op dié vakansiedag sy germiddelde gewone werkure vir daardie
dag van die week gewerk het.

(4) Wanneer 'n los werknemer op n Sondag werk, moet sy
werkgewer hom minstens 2 maal die loon betaal wat in klousule
3(Dvir'n ios werknemer voorgeskryl word.

(5) Hierdie klousule is nie van toepassing nie— i

(@) op ’n werknemer -indien en solank so- 'n werknemer
gereeld *n loon teen minstens R200 per maand ontvang;
(&) op 'n wag.

9. TINTFORMS, OORPAKKE EN BESKERMENDE KLERE.

(1) 'n Werknemer moet alle uniforms, corpakke, rubbersiewels
of ander beskermende kiere wat hy van sy werknemer vereis
om te dra of wat hy ingevolge enige wet verplig is om aan sy
werknemer te verskaf, gratis verskaf en in 'n bruikbare en sinde-

like toestand hou; en alle sodanige uniforms, corpakke, rubber--

stewels of ander beskermende klere bly die eiendom van die
werkgewer: Met dien verstande dat, op versoek van ‘n werk-
nemer, die werkgewer hom, benewens die besoldiging wat in
klousule 3 vir so 'n werknemer voorgeskryl word, 'n maandelikse
toclne van minstens 65 sent, 38 seni, 20 sent en 13 seni mag
hetaal in plaas van die verskaffing en onderhoud onderskeidelik
van oorpakke, rubberstewels, rubberskoene en voorskote.

(2) 'n Werkgewer meet in nat weer of aan sy weiknemer wat
affeweringsdienste verrig, 'n waterdigte mantel of ander vorm van
beskerming verskaf, of daardie werknemer benewens die besol-
diging wat in klousule 3 vir so 'n werknemer voorgeskryf word,
n bedrag van minstens 20 sent per maand betaal. Wanneer ‘n
werkgewer 'n waterdigte mantel of ander beskerming aan sy
werknemer verskaf, bly die artikel die werkgewer se eiendom.

hom vir clke sodanige dag minstens die

No.2019 it

(ii} on the instructions or at the request of his employer, |

(iii) on sick izave in terms of subclause (1), e
amounting in the aggregate, in any year, to not more than i2
weeks, and any period of employment which an employee has
had with the same employer immediately before the daie of
the coming into force of ihis Order shall, for the purpose of
this clause, be deemed to be employment under this Order and
any sick leave on full pay granted to such an employee during
such period shall be d%emed to have been granted under this
Order; : '

(b) “incapacity ” means inability to work owing to any sick-
ness or injusy other than sickuoess or injury capsed by an
empioyee’s own misconduct: Provided -that any inability to
work caused by an accident or a scheduled diseass for which
compensation is payable under the Workmen’s Compensation
Act, 1941, shall only be regarded as incapacity during any
period in respect of which no disablement payment is payable
in terms of that Act, '

8. PUBLIC HOLIDAYS AND SUNDAYS. .

(1). Public holidays—An employee shall be entitled to and be
granted leave on full: pay on New Year’s Day, Good Friday,
Ascension Day, Day of the Covenant and Chrisimas Day:
"grovxded that an employee may be reguired to work on any such

ay.

(2) Payment for work on public holidays—(a) Whenevér an
employee, other than a casual employee, works on New Year's
Day, Good Friday, Ascension Day, Day of the Covenant or
Christmas Day, his employer shall pay to him for each such day
not less than as provided for in subclause (1), plus, in respect of
each hour or part of an hour so worked, his weekly wage divided
by the number of ordinary hours ‘worked by him in a week.

(h) Whenever a casual employee works on New Year's Day,
Good Friday, Ascension Day, Day of the Covenant or Christmas
Day, his employer shail pay to him for each such day not less
than the daily wage prescribed in clause 3 (1) for a casual
employee, plus, in respect of each hour or part of an hour so
worked, such wage divided by 9. ; '

(3) Sunday work.—An employes may be required to work on
Sunday, and whenever an employes works on a Sunday, his
employer shall either— R

(@) pay to him an amount not less than double the hourly
equivalent of his ordinary wage for each hour so worked:
Provided, however, that the minimum payment to an employee
shall not be less than double the remuneration payable to him
in respect of the period ordinasily worked by him on a week-
day; or ' . .

(b} pay him remuneration-at a rate of not less than 1% times
his ordinary rate of remuneration in respect -of the total
period worked on such Sunday and grant him within 7 days
of such Sunday 1 days holiday and pay him in reipect
thereof remuneration at a tate of not less than his ordinary
rate of Temunerafion as if he had on such holiday worked his
average ordinary working hours for that day of the week: = |
(4) Whenever a casual employee works on a Sunday, his

employer shall pay to him not less than double the wage
prescribed in clause 3 (1) for a casual employee.
(5) This clause shall not apply— L
_{a) to an employee if and for so long as such employee is
in receipt of a regular wage at a rate of not less than R200 per
month; _ |
(#) to a watchman.

9, UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING.

(1) An employer shall supply and maintain in good condition,
free of charge, any uniform, overall, gumboots or other pro-
tective clothing which he reguires his employee to wear or wlﬁich
by any law he is compeiled to provide for his employee and any
such uniform, overall, gumboots or other protective clothing
shall remain the property of the employer: Provided that, at the
request of an employee, the employer may pay him, in addition
to the remuneration prescribed in clause 3 for the employee, a
monthly allowance of not less than 65 cenis, 32 cents, 20 cents
and 13 cents in lieu of the supply and maintenance of overalls,
gumboots, rubber shoes and aprons, respectively.

(2) An employer shall in wet weather either provide his em-
ployee engaged in delivery with a waterproof cape or other form
of protection or pay to such employee in addition to the remune-
ration prescribed in clause 3 for the employee, an amount of not
less than 20 cents per month. Where an employer provides his
employee with a waterproof cape or other form of protection the

- article shall remain the property of the employer.

u
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10. VERBOD OP INDIENSNEMING.

'n Werkgewer mag niemand onder die leeftyd van 15 jaar in
diens neem nie.

11, DIENSSERTIFIKAAT.

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating begindig word of waar die werknemer 'n los werk-
nemer is, moet die werkgewer by begindiging van enige diens-
kontrak die werknemer van ’n dienssertifikaat voorsien wat
wesenlik die vorm het soos-in die Bylae van hierdie Order voor-
geskryf en wat die volle name van die }verkgemr en die werk-
nemer, die beroep van die werknemer, die aanvangsdatum en die
datum van begindiging van die kontrak en die weekloon van
die werknemer op die datum van sodanige begindiging vermeld.

12. BEEINDIGING VAN DIENSKONTRAK.
(6) 'n Werkgewer en sy werknemer, uilgesonderd 'n los werk-
nemer, wat die dienskontrak wil begindig, moet gedurende die
eerste maand diens minstens 1 werkdag kennis gee en daarna—

(a) in die geval van ’n afleweringswerknemer, minstens 2
weke kennis: en . )

(b in die geval van elke ander werknemer, minstens 1 week
kennis, ?

van die begindiging van die kontrak, of ‘n_werkgewer of ‘n
werknemer kan die kontrak sonder kennisgewing begindig deur,
in plaas van sodanige kennisgewing, aan die werknemer of die
werkgewer, na gelang van die geval, te betaal—

(i) in die geval van 1 werkdag kennisgewing, minstens die
dagloon wat die werknemer ten tyde van sodanige beéindiging
ontvang; :

(i) in die geval van 1 week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige begindi-
ging ontvang;

(iii) in die geval van 2 weke kennisgewing minstens dubbel
die weekloon wat die werknemer ten tyde van sodanige beéin-
diging ontvang: ' ' '

Met dien verstande dat—

(i) die reg van ’n_werkgewer of sy werknemer om die
kontrak op 'n regsgeldige grond sonder kennisgewing te be€in-
dig; _ :

(ii) 'n skriftelike ooreenkoms tussen ’n werkgewer en sy

_werknemer waarin voorsiening gemaak word vir 'n kennis-
gewingstermyn wat vir beide partye ewe lank is en langer is
as dié¢ wat in hierdie klousule voorgeskryf word;
(iii) die 'werking van ‘n verbeuring of boete wat regiens van
toepassing mag wees op ‘n werknemer wat dros; nie hierdeur
geraak word nie:
Met dien verstande voorts dat, indien die loon van 'n werknemer
op die datum van die begindiging verminder is deur afirekkirgs
ten opsigte van korttyd en die werkgewer hom betaal in plaas
van kennis te gee, die uitdrukking , ten tyde van sodanige
begindiging ontvang ” geag word te beteken ,, ten tyde van
sodanige begindiging sou ontvang het as geen -bedrag weens
korttyd afgetrek was nie ™, - .

(2) Indien daar ’n ooreenkoms ingevolge die tweede voor-

behoudsbepaling van subklousule (1) bestaan, moet die betaling:

in plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is.

(3) Die kennisgewing in subklousule (1) voorgeskryf, moet
skriftelik wees en tree in werking op die dag waarop kennis gegee
word: Met dien verstande dat— :

(i) die kennisgewingstermyn nie mag saamval nie met, en die
kennisgewing nie mag geskied nie gedurende ‘n werknemer se
afwesigheid met verlof ingevolge klousule 6 of gedurende enige
ander tydperk van afwesigheid wat nie 'n verbreking van die
dienskontrak is nie;

(ii) daar nie gedurende 'n werknemer se afwesigheid met
sickteverlof ooreenkomstig klousule 7 kennis gegee mag word
nie.

(4) Ondanks andersluidende bepalings in hierdie Order mag "n
werkgewer, in die geval waar 'n werknemer sy dienskonirak
betindig deur sy diens te verlaat sonder om kennis te gee en
sonder om die vereiste kennisgewingstermyn uit te dien of
sonder om sy werkgewer te betaal in plaas van kennis te gee, uit
enige geld wat hy sodanige werknemer uit hoofde van enige
‘bepaling van hierdie Order skuld, aan homself 'n bedrag toetien
van hoogstens di¢ wat sodanige werknemer hom sou moes betaal
het in plaas van kennis te gee.
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10. PROHIBITION OF EMPLOYMENT.

An employer shall not employ any person under the age of
15 years. .

11. CERTIFICATE OF SERVICE.

Except where a contract of employment of an employee is
terminated on the ground of desertion or where the employee is
a casual employes, the employer shall upon termination of any
contract of employment furnish the employee with a certificate
of service substantially in the form prescribed in the Schedule to
this Order, showing ti;e full names of the employer and of the
employee, the occupation of the employee, the date of com-
mencement and the date of termination of the contract and the
weekiy wage of the employee on the date of such termination.

12. TERMINATION OF CONTRACT OF
EMPLOYMENT.

(1) An employer or his employee, other than a casual
employee, who desires to terminate the contract of employment,
shall give not less than 1 work day’s notice durinig the first month
of employment and thereafter—

(a) in the case of a deli\;ery emp!oyee, not less than 2
weeks’; ) ’

(b) in the case of every other employee, not less than 1
week’s;

notice of termination of contract, or an employer or employee

may terminate the contract without notice by paying the
employee or paying the employer, as the case may be, in lieu of
such notice not less than— :

() in the case of 1 work day's notice, the daily wage which
the employee is receiving at the time of such termination;

(i) in the case of 1 week’s notice, the weekly wage which'
the employee is receiving at the time of such termination;

(iii) in the case of 2 weeks® ﬁotice, dout;_[e the week]jf wage
which the employee is receiving at the time of such termina-
tion: :

Provided that this shall not affect— _

(i) the right of an employer or his employee to terminate
the contract without notice for any cause recognised by law as
sufficient;- ' s :

(i) any writien agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for Jonger than that prescribed in
this clause;

{iii} the operation of any forfeitures or penalties which by
law may be applicable in respect of an employee who deseris:
Provided further that where the wage of an employee at the date
of termination has been reduced by deductions in respect of
short-time, the expression “is receiving at the time of such ter-
mination ” shall, when an employer pays an employee in lieu of

" notice, be deemed to mean “would have received at the time of

such termination if no deductions had been made in respeci of
short-time *.

(2) Where there is an agreement in terms of the second pro-
viso to subclause (1), the gayment in Heu of notice shail be
commensurate with the period of notice agreed upon. !

(3) The notice prescribed in subclause (Ij shall be in writing
?hnd shall take effect from the day on which it is given: Provided
at—

{i) the period of notice shall not yun concurrently with nor
shall notice be given during an employee’s absence on leave
granted in terms of clause 6 or during any other period of
absence not being in breach of the contract of employment;

(i) notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the conirary in this Order,
where an employee terminates his coniract of employment by
leaving his employment without having given and served the
required period of notice or without paying his employer in lieu
of notice, his employer may appropriate to himself, from any
moneys which he owes to such employee by virtue of any pro-
visions of this Order, an amount of not more than that which
such employee would have had to pay him in lien of notice.
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13. AANTEKENING WAT WERKGEWERS
MOEBT BYHOU.

'n Werkgewer moet te alle tye ten opsigte van sy werknemers
asntckening byhou van die besoldiging wat aan hulle betaal
word, tyd deur hulle gewerk en ander besonderhede yoorgeskryf
by regulasie § (1) van die regulasies wat kragtens die Loonwet,
1957 (Wet No. 5 van 1957), opgestel is, en dié aantekeninge

moet in sy bedryfsinrigting gehou word.

14. BEHEERRAAD.

(1) Daar moet 'n beheerraad ingestel Word, hierna genoem die
“Rand ?, wat verantwoordelik is vir die administrasie van die
bepalings van hierdie Grder.

2) (g) Die Raad bestaan wit 'n onafhanklike voorsitter, 3
verteenwoordigers van  werkgewers en 3 verteenwoqrdigars
van werknemers, wat almal deur die Sekretaris van Arbeid aan-
gestel word.

(b) Fen verteenwoordiger van: werkgewers en 1 verteen-
woordiger van werknemers most uit die gebied binne 'n straal
van 12 myl vanaf die Hoofposkantoor, Pretoria, en 2 verteen-
woordigers van werkgewers en 2 verteenwoordigers van werk-
nemers uit die orige gebiede aangestel word. Een plaasvervanger
moet vir elke lid, uitgesonderd die Voorsitter, deur die Seckre-
taris van Arbeid aangestel word.

(c) Die Sekretaris van Arbeid moet die lede en plaas-
vervangers aanstel vir sodanige tydperk, maar hoogstens 12
maande, wat hy mag bepaal, maar sodanige lede en plaasver-
vangers beklee' hul ampte tot tyd en wyl hul opvolgers aangestel
is, en hulle is herkiesbaar.

(3) Enige vakature wat in die Raad of onder die plaasver-
vangers ontstaan, word gevul deur 'n persoon wat deur die
Selkretaris van Arbeid aangestel word, en die persoon aldus aan-
gestel beklee sy amp vir die: onverstreke ampstermyn van sy
Voorganger. '

(4) (g) 'n Beslissing ten gunste waarvan minstens 4 aanwe-
sige lede van die Raad by 'n behoorlik gekonstitueerde verga-
dering gestem het, word geag 'n beslissing van die Raad te wees.

(b) Plaasvervangers is daarop geregtig om vergaderings van
die Raad by te woon, maar het slegs die reg om te stem
wanneer hul onderskeie prinsipale afwesig is.

(5) (¢) Die Raad moet, met betrekking tot die volgende, retls
formuleer wat nie met hierdie Qrder onbestaanbaar is nie:—

(i) Die aanstelling van ’n lid om op te tree as voorsitier
by enige vergadering waarop die Voorsitter van die Raad nie
teenwoordig is nie;

(i) die byeenroep van vergaderings van die Raad, die prose-
dure daarby en die notulering van die verrigtings van sodanige
vergaderings;

(iii) die hou en ouditering van rekenings van inkomste en
uitgawes; en

(iv) die byhou van aantekeninge van sy werksaamhede :

Met dien verstande dat enige re€l wat kragtens hierdie paragraaf
geformuleer word, nie in werking tree voordat dit deur die
Sckretaris van Arbeid goedgekeur is nie.

(b) Met die goedkeuring van die Sekretaris van Arbsid mag
die Raad reéls formuleer wat nie met hierdie Order onbesiaan-
baar is nie, aangaande enige sake wat na die beslissing van die
Sekretaris van Arbeid noodsaaklik of dienstig is om aldus gereél
‘te word vir die bereiking van die doel van hierdie Oxder.

(6) (a) Die Raad mag van tyd tot tyd op voorwaardes wat hy
mag bepaal enige persone as ampsdraers, met inbegrip van
agente, aanstel wat nodig is om hom in staat te stel o sy werk-
saamhede te verrig, en werkgewers en werknemers moet aan
sodanige persone al die fasiliteite verleen wat hulle in staat sal
stel om hul pligte uit te voer.

(b) 'n Werkgewer moet—

(i) na die beste van sy vermog sodanige inligting met betrek-
king tot die diensvoo‘rwaardes van sy werknemers verstrek as
wat deur 'n agent vereis mag word; en

¢il) op versoek van 'n agent enige boek, dokument of ding
met betrekking tot die diensvoorwaardes van sy werknemers
vir ondersoek voorlé.

(c) Die Raad mag enigeen van sodanige ampsdraers, met inbe-
grip van agente, in hul amp skors of daaruit ontslaan.

(7) (@) Ter bestryding van die Raad se uitgawes by die vitvoe-
ring van sy pligte kragtens die bepalings van hierdie Order, met
inbegrip van die betaling van sodanige bedrae aan sy lede (maar
hoogstens R4.20 per dag in die geval van gewone lede en R8.40
per dag in die geval van die Voorsitter van die Raad) as dié

13, RECORDS TO BE MAINTAINED BY EMPLOYERS‘;.

An employer shall at 21l times keep in respect of his emp’lc!)yees
a record of the remuneration paid to them, time worked by
them and other particulars prescribed by regulation 5 (1) of the
regulations made under the Wage Act, 1957 (Act No. 5 of 1957),
and such record shall be kept in his establishment.

14, MANAGEMENT BOARD.

(1) There shall be established a Tanagement Board herein-
after raferred to as ® the Board 7, which shall be responsible for
administering the provisions of this Order.

(2) (@) The Board shall consist of an independent Chairman,
3 representatives of employers and 3 representatives of em-
Elci)yecs, all of whom shail be appointed by the Secretary for

abour.

(b) One representative of employers and 1 representafive of
employess shall be appointed from the area within a radius of 12
miies from the General Post Office, Pretoria, and 2
represertatives of employers and 2 representatives of employees
shall be appointed from the remaining areas. One alternate shall
be appointed by the Secretary for Labour for each member,
except the Chairman.

(¢) The Secretary for Labour shall appoint the membérs and
alternates for such period, being not in excess of 12 months, as
he may determine, but such members and alternates shall con-
tinue in office until their successors are appointed and shall be
eligible for re-appointment.

(3) Any vacancy occurring on the Board or amongst alter-
nates shall be filled by a person appointed by the Secretary for
Labour and the person so appointed shall hold office: for the
unexpired period of office of his predecessor.

(4) (@} A decision in favour of which at least 4 members of
the Board present at a properly constituted meeting have voted
shall be deemed to be the decision of the Board. '

(h) Alternates shall be entitled to attend meetings of the Board
but shall have the right to vote only in the absence of their
respective principals.

(5) (@) The Board shall make rules, not inconsistent with this
Order, relating to:—

(i) The appointment of a member to act as Chairman at any
meeting at which the Chairman of the Board is not present;

@i) the calling of meetings of the Board, the proceedings
thereat and the keeping of minutes of the proceedings of such
meetings;

(i) the keeping and audit of accounts ‘of income and
expenditure; and

(iv) the maintenance of records of its activities:

Provided that any rule made in terms of this paragraph shall not
become operative until approved by the Secretary for Labour.

(k) The Board may, with the approval of the Secretary for
Labour, make rules not inconsistent with this Order on any other
matters which are determined by the Secretary for Labour to be
necessary or expedient to be so regulated for the achievement of
the purpose of this Order. |

(6) (&) The Board may from fime to time appoint; upon such
conditions as it may determine, any persons as officials, including
agents, as are necessary to enable it to performits functions,
and employers and employees shall afford such |persons such
facilitics as will enable them to carry out their duties] I

(5 An employer shali— °

(i) furnish to the best of his ability such information relating
to the conditions of employment of his employees as an agent
may require; and :

(ii} at the request of an agent produce any book, document
or thing relating to the conditions of employment of his
employees for examination.

(c) The Board may suspend from duty or discharge any such
officials, including agents.

(7) (@ To meet the expenses of the Board in carrying out its
functions in terms of this Order, including the payment of such
fees to its members (not exceeding R4.20 per diem in the case of
ordinary members and R8.40 per diem in the case of the Chair-

1
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waaroor die Raad mag besluit, moet ‘n werkgewer van die loon
van elkeen van sy werknemers, uitgesonderd °'n los werknemer,
die bedrag van—
(iy 55 sent per maand aftrek in die geval van 'n werkanemer
wat 'n loon van meer as R9.50 per week ontvang;
(iiy 15 sent per maand aftrek in die geval van 'n werk-
nemer wat 'n loon van R9.50 per week, of minder, ontvang;
en by die bedrag aldus afgetrek, moet die werkgewer as sy eie
bydrae, 'n bedrag wat daaraan gelyk is, voeg en' die totale
bedrag maandeliks en voor of op die sewende dag na die einde
van die maand waarop die genoemde bedrag betrekking bhet,
tesame met ’n staat wat die name van die werkgewer en sy werk-
nemers, beroeps van werknemers en bedrae wat afgetrek is,
aantoon,

(b) As die Raad te eniger tyd van mening is dat die inkomste
verkry uvit die bydraes meer is ‘as wat nodig is vir die doeltref-
fende administrasie van die Order, kan hy die bydraes dienoor-
eenkomstig verminder en daarna, as die bydraes na sy - goed-
dunke weer verhoog moet word om aan die vereistes te voldoen,
sodanige bydraes verhoog maar so dat dié in paragraaf (4) hier-
van voorgeskryf, nie oorskry word nie! Met dien verstande—

(i) dat die persentasievermindering of -verhoging dieselfde
_is vir alle werknemers; ' : - S

(ii) dat sodanige verminderde of verhopgde bydraes, na

gelang van die geval, nie in werking tree nie voordat minstens

30 dae verloop. het nadat die Raad kennis van die omvang

van die vermindering of verhoging—

. (A) skriftelik aan die Sekretaris van Arbeid; en

(B) aan die werkgewers en werknemers by publikasie in 'n

Afrikaanse en 'n Engelse koerant wat in die gebied waar die

Order van toepassing is, uitgegee word of ten tye daarvan

sirkuleer; i :
gegee het nie. v ne P ) } e =W o

(8) (@) By die verstryking van hierdié Order, moet idie jongs-
benoemde voorsitter al dic bates en onbestede gelde wat op
daardie datum onder die beheer van die Raad is, tesame met alle
sodanige inligting aangaande wuitstaande -gelde, laste en ander

verrigtings van die Raad as wat nodig is om die sake van die

Raad af te sluit en te likwideer, aan die Sekretaris van Arbeid
oordra, : :

(P) Die Sekretaris van Arbeid moet self of deur middel van
sodanige persoon of -persone as wat hy vir dié doecl aanstel,
die sake van die Raad likwideer en die bates van die Raad wat in
sy besit is, bewaar, hangende die stigting van enige liggaam wat
daarna ingevolge artikel 13 (1) (b) van die Wet op Bantoearbeid
(Beslegting van Geskille), 1953, aangestel mag word vir die
administrasie van enige foekomstige order wat ingevolge genoem-
de Wet vir die Melkerybedryf gemaak mag word en wat in die
gebied deur hierdie Order gedek of enige gedeelte van sodanige
gebied van toepassing mag wees, en moet wanneer dit gebeur
-al -sodanige bates aan genoemde liggaam oordra, afgesien daar-
van of die likwidasie voltooi is of nie, of, indien die tockomstige
order nie gemaak word ten opsigte van die hele gebied wat deur
hierdie Order gedek word nie, dan so ’n gedeelte van sodanige
bates as wat hy regverdig beskou met inagneming van die
-gedeelte van die gebiede wat deur scdanige nuwe order gedek
word: Met dien verstande dat die Sekretaris van Arbeid opdrag
kan gee dat sodanige bates en gelde regstreeks aan ’n liggaam
aldus kragtens so 'n nuwe order aangestel, oorgedra moet word.

() Enige bates waaroor daar nog nie ingevolge die bepalings
van hierdie subklousule aan die einde van 3 jaar na die

_ verstryking van hierdie Order beskik is nie, moet onmiddellik
geliléwidcer en in die Gekonsolidecrde Inkomstefonds inbetaal
word. :

(d) Die Sekretaris van Arbeid kan van enige gelde waarmee
hy kragtens hierdie subklousule gehandel het, emige noodsaak-
like uitgawes aftrek wat deur hom aangegaan is by die uitvoering
van enige funksie wat hy ingevolge hierdie subklousule moes
verrig.

- 15. VRYSTELLINGS,

(1) Behoudens die bepalings van subklousule (2) van hierdie
klousule, kan die Raad om enige afdoende rede van enigeen van
die bepalings van hierdie Order vrystelling verleen aan of ten
opsigte van enige persoon: Met dien verstande dat geen vrystel-
ling van die bepalings van klousule 8 (3) verleen mag word nie.

(2) Die Raad stel ten opsigie van enige persoon aan wie n
vrystellingsertifikaat verleen word, die voorwaardes vas waarop
die vrystelling van krag is: Met dien verstande dat die Raad na
goedvinde- en nadat 1 week kennis skriftelik aan die persoon

gegee is, enige vrystellingsertifikaat kan intrek, afgesicn daarvan

01; die termyn waarvoor die vrystelling verleen was, versiryk het
of nie. -
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‘appointed in terms of section

man of the Board) as the Board may decide, every employer shall
deduct from the wages of each of his employees, other than a
casual employee, the sum of— :

(i 55 cents per month in the case of an employee who
receives a wage of more than R9.50- per week; :

(ii) 15 cents per month in the case of an'employee who
reccives a wage of R9.50 per week or less;

and to the amount so deducted the employer shall, as his own
contribution, add an amount equivalent to the total amount so
deducted and forward the total sum to the Board monthly and
not later than the seventh day after the end of the month to which
the sum referred to relates, together with a statement showing
the names of the employer and his employees, occupations of
employees and amounts deducted.

(b) If at any time the Board considers that the income derived
from the contributions is in excess of its requirements for the
efficient administration of this Order, it may appropriately
reduce the rates of contributions, and thersafter, if in its dis-
cretion the rates should be raised to meet such requirements, it
may increase the rates but so that those prescribéd in paragraph
(a) hereof are not exceeded: Provided— W R :

(i) that the percentage of any reduction or ‘increase is the
same for all employees; and : . s, §

(ii) that such reduced or increased rates, as the case may be,
shall not come into operation until at least 30 days after the
Board has given nofice of the exient of the reduction or
increase to—

{A) the Secretary for Labour, in writing; and

(B) the employers and employees by publication in an
" Bnglish ‘and’ an - Afrikaans newspaper - published or. currently
‘¢irculating in the area covered by this Order. i),

(8) (a) Upon the expiration of this Order, the last appointed
Chairman shall hand over all the assets and unexpended moneys
under the Board’s control at that date, to the Secretary for
Labour together with all such information concerning out-
standing moneys, liabilities and the other transactions of the
Board as shall be necessary to enable the Board’s affairs to be
wound up and liquidated.

(b) The Secretary for Labour shall himself or through such
person or persons as he shall appoint for the purpose,. wind up
the affairs of the Board and shall hold the assets of the Board
pending the establishment of any body which may thereafter be
3 (1) (p) of the Bantu Labour
(Settlement of Disputes) Act, 1953, for the administration of any
future order which may be made under the said Act for the
Dairy Trade, which may apply in the area covered by this Order
or any portion of such area, and shall in that event transfer
to the said body the whole of such assets, whether liquidation is
complete or not, or if the future order is not made in respect of
the whole of the area covered by this Order, then such portion of
such assets as he deems equitable having regard to the portion of
of the areas covered by such new Order: Providedpct,hat the
Secretary for Labour may direct that such assets and moneys be
toragsferred direct to any body so appointed under such new

rder.

(c) Any assets not disposed of in terms of this subclause at the
end of 3 years from the expiration of this Order shall forthwith
be liguidated and paid into the Consolidated Revenue Fund.

(d) The Secretary -for Labour may deduct from any moneys
deait with by him in terms of this subclause, any necessary
expenditure incurred by him in carrying out any function im-
posed on him by this subclause.

15. EXEMPTIONS.

{1) Subject to the provisions of subclause (2) of this clause, the
Board may grant exemption from any of the provisions of this
Order to or in respect of any person for any good or sufficient
reason: Provided that no exemption shall be granted from the
provisions of clause & (3). ) :

- (2) The Board shali fix, in respect of any person granted a
licence of exemption, the conditions subject to which such
exemption shall operate: Provided that the Board may, if it
deems fit, after 1 week’s notice, in writing, has been given to the
petson concerned, withdraw any exemption licence, whether or
not the period for which exemption was granted has expired.
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(3) Die Raad moet 2an elke persoon aan wie vrystelling
verleen word, “n sertifikaat uitreik -deur die Raad of 'n behoorlik
gemagtigde persoon onderteken, ' waarin die volgende gemeld
word— . R ..

{a) die betrokke persoon se naam voluif;

(b) dic bepaling van die Order waarvan vrystelling verleen |

word;
(¢} die voorwaardes waarop die vrystelling verleen word; en
{d} die termyn waarvoor die vrystelling van krag is. '

(4) Die Raad moet— . .

{a) alle sertifikate wat uitgereik word, agtereenvolgens nom-
mer;

(b} van elke seriifikaat wat uitgereik word, 'n kopie hou en
*n kopic aan die Afdelinginspekteur, Departement van Arbeid,
vir die gebied waarin die beirokke werkgewer se bedryfsinrig-
ting gele€ is, stuur; en .

(¢) indien vrystelling aan ’n werknerner verleen word, ’n
kopie van die sertifikaat aan die betrokke werkgewer stuur.

BYLAE.

Ek,"Ons {a) 3 .
wat dic Melkerybedryf beoefen te
verklaar hierby dat g

“dag van.. 19....... tot die

in myfons diens was van die

s dag van 19__..in die hoedanigheid van (B)..c. o
By diensbegindiging was sy/haar (a) loon rand.... sent
per week. : '

" (Handtekening van w'erkge_‘.verm
of gemagtigde verteenwoordiger).

Datum
(@) Skrap wat nie van toepassing is nie. ]
(5) Meld die beroep waarin die werknemer uitsluitlik of hoof-
gaaklik in diens was, bv. afleweringswerknemer, arbeider,
kierk,

U T T R MR

e

No. R. 476, 22 Maart 1968.

WET OP FABRIEKE, MASIINERIE EN
BOUWERK, 1941, SOOS GEWYSIG.

MELKERYBEDRYF, WITWATERSRAND -
' EN PRETORIA. o

Ek, Marais Viljoen, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die
bepalings van die Order vir die Melkerybedryi
Witwatersrand en Pretoria, gepublisecr by Goewerments-

kennisgewing No. R. 475 van 22 Maart 1968, ocor die

aleemeen vir die werknemers wie se werkure en beloning
ten opsigte van oortyd, openbare feesdae en werk op
Sondas en openbare feesdae daarby gereél word, nie
minder gunstig is nie-as die desbetretfende bepalings van

genoemde Wet.
: M. VILIOEN,
bAinister van Arbeid.

i T

No. R. 477. 22 Maart 1968.
WET OP OORLOGSMAATREELS, 1940.

OPSKORTING VAN REGULASIES OF LEWENS-

KOSTETOELAES GEPUBLISEER BY QORLOGS-
MAATREEL No. 43 VAN 1942, S500S GEWYSIG.

MELKERYBEDRYF, WITWATERSRAND
EN PRETORIA.

Ek, Marais Vilioen, Minister van Arbeid, skort hierby,
kragtens regulasie 4 (1) van die regulasies wat by Oorlogs-
maatred! No. 43 van 1942, soos gewysig, gepubliseer is,
die bepalings van genoemde reguiasies op ten opsigie van

alle werknemers vir wie lone voorgeskryt word in die

" (3) The Board $hall issue to every person granted exemption a
Heenice, signed by it or a duly authorised person setiing out—
(a) number consecutively all licences issued; } [

(b) the provision of the Order from which exemption is
granted; . .

(¢) the conditions subject to which such' exemption is
granted; and 2 }

() the period during which the exemption shall operate.
(4) The Board shall—

(a) number consecutively all licences issued;

(b) retain_a copy of each licence issued, and forward a copy
“to the Divisional Inspector, Department of Labour, for the
area in which the establishment of the employer concerned is
situated; and

(¢) where exemption is granted to an employee, forward a
copy of the licence {o the employer concerned. '

SCHEDULE.

I/We (@) ;
carrying on business in the Diary Trade at ... hereby certify that
i was employed by me/us (a) from the . day of. ..
19......10 the day of 19, .. 88 (B)ir tAt the
termination of employment hisfher (@) wage was. rand._.

cents per week.

(Signature of Employer or .
Authorised 'Rgpzesem-ative‘)

]jzlte ........ .
{a) Delete whichever inapplicable.

(b} State occupation in which employee was wholly or mainly
engaged e.g.: delivery employee, labourer, clerk.

No. R. 476. 22 March 1968,

FACTORIES, MACHINERY AND BUILDING
WORK ACT, 1941, AS AMENDED. =

DAIRY TRADE, WITWATERSRAND
AND PRETORIA. :

1, Marais Viljoen, Minister of Labour, hereby in terms
of section 22 (1) of the Factories, Machinery and
Building Work Act, 1941, as amended, declare ‘the pro-
visions of the Order for the Diary Trade, Witwatersrand
and Pretoria published under Government Notice No. R.
475 of the 22nd March 1968, to be, on the whole,
not less favourable to the employees whose hours of work
and remuneration i respect of overtime, public holidays
and work on Sundays and public holidays are regulated
thereby, than the relative provisions of the said Aat.

M. VILICEN,
Minister of Labour.

. _ | |
No. R. 477. . 22 M?rch 1968,
WAR MEASURES ACT, 1940, ) '

SUSPENSION OF COST-OF-LIVING ALLOWANCE

REGULATIONS PUBLISHED ~ UNDER  WAR
MEASURE No. 43 OF 1942, AS AMENDED.
DAIRY TRADE, WITWATERSRAND
AND PRETORIA.
1. Marais Viljoen, Minister of Labour, in terms of

regulation 4 (1) of the regulations published under War

Moeasure No. 43 of 1942, as amended, hereby suspead the
operation of the said regulations in respect of all
employees for whom wages are prescribed in the Order

15
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Order wat ek kragtens artikel 11 (4) van die Wet op
Bantoe-arbeid (Beslegting van Geskille), 1953, ten opsigte
van die Melkerybedryf, Witwatersrand en Preforia,
gemaak het en wat by Goewermentskennisgewing No. R.
475 van 22 Maart 1968 gepubliscer is.
M. VILJOEN,
Minister van Arbeid. .

made by me in terms of section 11 (4) of the Bantu
Labour (Settlement of Disputes) Act, 1953, in respect of

.the Diary Trade, Witwatersrand and Pretoria, published

;uglgscr Government Notice No. R. 475 of the 22nd March

M. VILJOEN,
Minister of Labour.

INHOUD.

No, : BLADSY
Departement van Arbeid.
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