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GOEWERMENTSKENNISGEWINGS.

DEPARTEMENT VAN ARBEID.

No. R.3104.] [15 Augustus 1969.

LOONWET, 1957
LOONVASSTELLING NO. 310

EETBARE NEUTE- EN VERSNAPERINGS-
NYWERHEID, REPUBLIEK VAN SUID-AFRIKA

In opdrag van die Minister van Arbeid, word hierby
ingevolge artikel 14 (2) van die Loonwet, 1957 ‘bekend-
gemaak dat die Minister kragtens die bevoegdheid aan
hom verleen by artikel 14 (1) van genoemde Wet, die
Loonvasstelhng wat in die Bylae hiervan verskyn ten
opsigte van die Eetbare Neute- en Versnaperingsnywer-
heid, Republiek van Suid-Afrika, gemaak en die 25ste
dag van Augustus 1969 bepaal het as die datum waarop
die - bepalings van genoemde Loonvasstemng bindend
word.

BYLAE
1. GEBIED EN OMVANG VAN DIE VASSTELLING

Hierdie Vasstelling is van toepassing op alle werknemers, uit-
gesonderd bestuurders, in die Eetbare Neute- en Versnaperings-
nywerheid en op die werkgewers van sodanige werknemers in die
Republick van Suid-Afrika.

© 2. WOORDOMSKRYWINGS

(1) Tensy die sinsverband anders: aandui, het elke ultdrukquf
wat in hierdie Vasstelling gebesig en in die Loonwet, 195
omskryf word, dieselfde betekenis as in daardie Wet en, tensy
onbestaanbaar met die-sinsverband .beteken— .

GOVERNMENT NOTICES.

 DEPARTMENT OF LABOUR.

No. R.3104.] [15th August, 1969.

WAGE ACT, 1957
'WAGE DETERMINATION NO. 310 .

EDIBLE NUTS AND SNACKS INDUSTRY
REPUBLIC OF SOUTH AFRICA

By direction of thé Minister -of Labour it is 'hereb ‘f
notified; in terms of section 14 (2) of the Wage Act, 195
that the Minister, under the powers vested in him by
section 14 (1) of the said Act, has made the Wage Deter-
mination in the Schedule hereto in respect of the Edible
Nuts and Snacks Industry, Republic of South Africa,
and has fixed the 25th day of August, 1969, as the date
from which the provmons of the said Wage Determina-
tion ‘shall be bmdmg

SCHEDUIE
I AREA AND Scoma OF Dmmmnozv

This Determmatmn shall apply to all employees other than
managers in the Edible Nuts and Snacks Industry and fo the
employers of such employees in the' Republic of South Africa,

2 DEFINCTIONS ‘

.{1) Unless the context otherwm mdlcates, any expression which
is used in this Determination and which is defined in the Wage
Act, 1957,: has the same meaning as in that Act and unless
mcons:stent with the context—
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(23) artikels van dieselfde -grootte en

(i) ,ambagsman” 'n werknemer wat werk doen wat in die

reél deur 'n geskoolde ambagsman verrig word, en. by
die toepassing van hierdie woordomskrywing beteken die
uitdrukking ,,geskoolde ambagsman” jemand wat sy leer-
tyd uitgedien het in 'n bedryf wat kragtens die Wet op

Vakleerlinge, 1944, aangewys is of geag word aangewys

te wees of wat in besit is van ’n, vaardigheidsertifikaat | .~

deur die Registrateur van Vakleerlinge:aan hom uitgereik | i

ingevolge artikel 6 van die Wet
Ambagsmanne, 1951, of ’n. sertifikaat ‘deur genoemde

volgende werksaamhede verrig—
(1) klaar geadresséérde etiketté op kiste, kartonne of
ander houers plak;
¢2) ’'n ambagsman help deur artikels of gereedskap vas
te hou of op enige ander wyse saam met hom te
_werk, maar nie deur die onafhanklike gebruik van
gereedskap nie; _ o
(3) op afleweringsvoertuie help, uitgesonderd die voertuie
bestuur of herstglwe:_‘k uitvoer; _ fatet
(4) goedere dra, oplig, opstapel, verskuif, laai of aflaai;
¢5) persele, masjinerie, gereedskap, voertuie, meubels,
werktuie, skottels, bottels, of ander houers of artikels
" met die hand skoonmaak of was;

(6) bottels of flesse met die hand of nie-kragaangedrewe
masjien toemaak;

(7) boodskappe of artikels in ’n bedryfsinrigting aflewer,
uitgesonderd die’ verspreiding of sortering van pos;

(8) tuinwerk;
(9) uitskep;

© (10) vuurmaak, vure aan die brand hou of uittrek, maar

nie in stoomketels nie;
{11) rantsoene kook, tee of dergelike dranke maak of tee

of dergelike dranke aan werknemers of sy werk-
gewer bedien;

(12) sakke, kissies, dromme, pakkeite of ander houers met
die hand oopmaak of toemaak; : !

(13) deure of vensters oop- of toemaak;

(14) artikels van dieselfde grootte en getal verpak in
houers wat spesiaal gemaak is om hulle te bevat;

(15) vreemde liggame of gebrekkige produkte met die
hand uitsoek; .

(16) voertuie op 'n ander wyse as met behulp van
meganiese toestelle stoot of trek;

(17) vuilgoed, as of afval verwyder;
(18) platkissies, kiste of kratte met die hand heelmaak;

- {19) rubberstempel of reeksnommer afdruk waar geen

oordeel vereis word nie; .

(20) klaargemaakte karton- of veselbordkiste of soort-
gelyke houers met die hand opstel;.

(21) met die hand sif;

(22) houers uitpak of leegmaak; -

etal toedraai in

voorafgesnyde omslae wat spesiaal gemaak is om

hulle te bevat; (xxxvii) ! 3

(iii) ,.assistent-voorman” 'n werknemer wat, onder die alge-

mene toesig van 'n voorman, enige van die werksaamhede
of pligte van 'n voorman verrig en wat gedurende sy
afwesigheid namens hom kan waarneem; (ii)

“(iv) ,,bediener van 'n mobiele hystoestel” 'n werknemer wat

werk met 'n kragaangedrewe mobiele- hystoestel of 'n
vurkhyswa wat by die laai, aflaai, versit of opstapel van
goedere gebruik word; (xliv)

(v) ,bediener van ’n mobicle hystoestel, gekwalifiseerd,” 'n

bediener van ’n mobiele hystoestel met minstens drie
maande ondervinding; (x1v)

(vi) ,,bediener van ’n mobiele hystoestel, ongekwalifiseerd,” 'n

bediener van ’n mobiele hystoestel met minder as drie
maande ondervinding; (xlvi) )

{vii) ,.bedryfsinrigting” °n perseel waarop of in verband waar-

mee een of meer werknemers in die Eetbare Neute- en
Versnaperingsnywerheid in diens is; (xx)

{viii) ,,bestuurder” 'n werknemer -wat deur sy werkgewer belas

is met die algemene— -

{a% toesig oor,

(b) verantwoordelikheid vir, en

(c) leiding van

die werksaamhede van ‘n bedryfsinrigting en die werk-
nemers wat daarin werk; (xliii) :

Wet op Opleiding van

_“Registrateur aan hom uitgereik ingevolge Of artikel 2 (7)” R
of artikel 7 (3) van genoemde Wet; () ‘
(i) ,arbeider” 'n werknemer wat enigeen of meer van die |

(i) “artisan” means an_employee who is engaged in work

normally performed by a skilled artisan, and for the
purpose of this definition the expression “skilled artisan”

means a person who has served his apprenticeship in a
trade designated or deemed to have been designated under

_ the Apprenticeship Act, 1944, or who holds a certificate

of proficiency issued to him by the Registrar of Appren-
ticeship in terms of section 6 of the Training of Artisams

" Act, 1951, or a certificate issued to him by the said
" Registrar in terms ‘of either section 2 (7) or section 7 (3)

of the said Act; (i)

(i) “assistant foreman” means an employee who, under the

- gemeral supervision of a foreman, performs any of the
activities or duties of a foreman and who may act for
him durirg his absence; (iii) /

(iii) “boiler attendant’’ means an employee who, under general

supervision, maintains the water level and steam pressure
in a_boiler and who may make, maintain or draw the
fire in such boiler; {xxvii) = a 3

(iv) “casual employee” means an employee who is employed

by the same employer on not more than three days in
any week; (xxxvii) i

(v) “chargehand” means an employee who, under the éu;iér-

vision of an assistant foreman or a foreman, is in charge
of a group of labourers; (xIv)

(vi) “chauffeur” means an employee (other than a traveller’s

assistant) who is engaged in driving a motor vehicle
which is intended to carry passengers and used for the
conveyance of his emplotyer or of staff, cliemts or visitors
and which may be used for the conveyance of documexts
or parcels; (xiii)

(vii) “clerk” means an employee who is engaged in writing,

(viii) “clerk, female, qualifi

typing, filing or in any other form of clerical work and
includes a cashier, storeman, despatch clerk and a tele-
phone switchboard operator, but does not include amy
other class of employee elsewhere defined in this clause
notwithstanding the fact that clerical work may form
a portion of such employee’s work; (xxix)

* means a female clerk who has
had not less than four years’ experience; (xxxii)

(ix) “clerk, female, unqualified,” means a female clerk who

~ has had less than four years’ experience; (xxxiii)

(%) “clerk, male, qualified,” means a male clerk who has had

not less than five years’ experience; (Xxx)

(xi) “clerk, male, unqualified,” means a male clerk who has

had less tham five years’ experience; (xxxi)

(xii) “commission work” means any system under which a

traveller's remuneratior is calculated om the value or

- pumber of orders submitted by him to and accepted by

his employer; (xxxiv) -

(xiii) “despatch clerk” means an employee who is responsible

for the despatch or the packing of goods for tramsport
or delivery and who may supervise the assembling,
checking, weighing, packing, marking, addressing or des-
patching of goods or packages; (liii) . ‘

(xiv) “driver of a motor vehicle” means an employee who is

engaged in driving a motor vehicle, and for the purpose
of this definition the expression “driving a motor vehicle”
includes all periods of driving and any time spent by the
driver on work connected with the vehicle or the load
and all periods during which he is obliged to remaimn at
his post in readiness to drive; (ix)

(xv) “driver-salesman” means an employee who is engaged in

driving a motor vehicle, who sells the products of the
Edible Nuts and Snacks Industry from such vehicle, who
is responsible for the stock om such vehicle and the cash
received by him in respect of such sales and who may
canvass for orders; (x)

(xvi) “driver-salesman, qualified,” means a driver-salesman who

has had not less than six months’ experience; (xi)

(xvii) “driver-salesman, unqualified,” means a driver-salesman

who has had less than six months’ experience; (xii)

“(xviii) “Edible Nuts and Smacks Industry” means the imdustry

in which employers and employees are associated in

establishments which are registered or liable for registra-

tion in terms of the Factories, Machinery ard Building

Work Act, 1941, for the purpose of performing any one

or more of the activities listed in (1) and (2) below—

(1) the mixing, roasting, packing, bottling or processing
in any manner whatsoever of groundnuts or amy
other edible nuts for human consumption and in-
includes the manufacture of—



GOVERNMENT GAZETTE, 15ta AUGUS’EI' 1969

No. 2506 -3

" (ix)

,,bestuurder van 'n. motorvoertwg" ’n ‘werknemer. wat ’n
motorvoertuig bestuur, €én by die toepamng van hierdie
woordomskrywing omvat die vitdrukking ,,’n motorvoer-
tuig -bestuur” alle tydperke wat hy bestuur, alle tyd wat
hy bestee aan werk.in verband met die voertuig of die
vrag en alle tydperke wat hy verplig is om op sy pos te

. bly gereed om. te bestuur;, (xiv)

(x)

(xi)

(xii)

»bestuurder-verkoopsman” 'n werknemer wat ‘'n_motor-
voertuig bestuur, wat die .produkte van die

Neute- en Versnapenngsnywerheld vanuit so ’n voertuig
verkoop, wat verantwoordelik is vir die voorraad op so
‘n voettmg en vir die kontant wat hy ten opsigte van
?oq)amge verkope’ ontvang en wat bestellmgs mag werf;
XV

,,bestuurder-verkoopmnan, gekwahﬁseer > ’n bestuurder-
Ferl;oopsman met minstens. ses maande ondemndmg,
xvi

.bestuurder-verkoopsman, ongekwahﬁseerd” 'n bestuur-
der-verkoopsman met minder as ses maande onder-
vinding; (Xvii)

(xiii} ,,chauffeur” 'n werknemer t‘wtgesonderd n handelsremget

se assistent) wat ‘n motorvoertuig bestuur wat vir die -

vervoer van passasiers bédoel is en wat gebruik word vir
die vervoer van sy werkgewer ‘of van. personeel, klante
of besoekers en waarmee ook dokumente of pakkette
vervoer mag word; (vi) .

(xiv) ,,deeltydse bestuurder van 0. motorvoertmg” 'n wcrk-

xv)

(xvi)

(xvii)

nemer wat in die re&l ander werk doen as om 'n motor-
voertmg te bestuur maar wat op meer as twee dae in 'n

week °n motorvoertuig vir altesaam hoogstens drie uur |

op enige sodanige dag bestuur, en by die ‘toepassing van |
itdrukking ,'n |
motorvoertuig bestuur” alle tydperke wat h  bestuur ;n _
van die |

hierdie woordomskrywmg omvat die ui

alle tyd wat die bestuurder terwyl hy in
voertuig is, aan werk in verband met die voertuig of die
vrag bestee; (xlix)

,eerstehulpasmstent” n werknemer wat in besit is van
‘n geldige bekwaamheidsertifikaat in eerstehulp - wat uit-
gereik is deur—

(@) die Rooikruisvereniging van Su:d-Afnka, _

() die St. John-ambulansvereniging; of

(c) die Suid-Afrikaanse Noodhulpliga;

‘wat 'n cerstehulpbediener in die uitvoering van

sy
pligte behulpsaam is en wat gedurende sy afwesrgheld
namens hom kan waarneem; (Xxvi)

,,eerstehulpbedlener" 'n_werknemer wat in_ besit is van
‘n geldige bekwaamheidsertifikaat in eerstehulp wat uit-
gereik is deur—

(a) die Romkrmsveremgmg van Suid-Afrika;

(b) die St. John-ambulansvereniging; of

(c) die Suid-Afrikaanse. Noodhulpliga;

en wat in beheer van ’n eerstehulpkamer is; (xxvii)

»Fetbare Neute- en Versnaperingsnywerheid” die nywer- |

heid waarin werkgewers en werknemers met mekaar
geassosieer is_in bedryfsinrigtings wat geregistreer is of
aan registrasie onderworpe -is ingevolge die Wet op
Fabrieke, Masjinerie en Bouwerk, 1941, met’ die doel

om een of meer van die werksaamhede \rer\rat in (1)

en (2) hieronder te verrig:—- .

(1) Die meng, bak, verpakking, bottel of verwerkin
op. enige - wyse hoegenaamd van grondboontjies o
enige ander eetbare neute vir menslike verbruik en
dit sluit in die vervaardiging van—

(a) neutbotters of pastas;

(b) gekorrelde,  gedroogde, gevlokte of gekerfde
grondboontjies of enige ander eetbare neute;

(¢} enige produk waarvan grondboontjies of enige
ander eetbare neute die hoofbestanddeel uit-
maak;

en omvat dit ook alle werksaamhede wat daarmee in
verband staan of daaruit voorspruit maar dit sluit nie
die volgende in nie—

(i) die uitpersing van olie; en

(i) enige aktiwiteite wat deur 'n vervaardiger van
lekkergoed uitgeoefen word in verband met die
verwerking van neute vir gebruik deur hom
by die vervaardiging van lekkergoed;

(2) die vervaardiging, verpakking, konsentrering of
preserverm% (deur middel van emge proses, uit-
gesonderd bevriesing) van aartappelblaartjies, kaas-
“krulle, pofkoring, pofrys, pofrme ies of soortgelyke
. eetware of versnaperings;

en omvat ook alle werksaamhede wat daarmee in ver-

band . staan of daarunit voortspruit; (xviii)

()ux) emergency work"

(ay nut butters or pastes;”

(b) granulated desiccated, flaked or shced ground-
nuts or any other edible nuts;
(© any product of which grouudnuts or any other
- edible nuts form the main ingredient; :
and also includes all activies incidental thereto and
consequent thereon but it “does not include the
' following—

(1] the expressing of oil; and :

(ii) any. activities .conducted by a. manufactumr of
sweets in connection ‘with the processing of nuts
for use by him in the manufacture of sweets;

(2) the. manufactum, paclung, concentrating or. preservin,
(by means of any process, excluding freezing) o
potato crisps, cheese twists, puffed wheat, puﬁed
rice, puffed maize or similar eatables or smacks;

and also mx:ludes all- activities' mmdental thereto and

consequcm thereon (xvii)

means—

(l) any work which, owing to unforeseen clrcumstances
such as fire, storm, accident, epidemic, act of violence,

theft or a breakdown: of plant or machmery, must be
. done without delay; -~ -

(2) any work in. connectwn with the loading or unioadmg

of—

(@) ships;-
(b)" trucks or vehlcles of the South Afncan Railways
"~ and Harbours;
(c) ve]ncles used by a cartage contractor in the ful-
- - filment of his contract as such with the South
. African Railways and Harbours;

i (3)”'any work'in. comnection with the overhaulmg or

repairing of plant or machinery which cannot be per-
formed during ordmary working hours; (xliii).

{xx) estabhshment” means any premises in or in connection
. -with which one.or more employees are employed in the

Edible Nuts and Snacks Indiistry; (vii

(xxi) “experience” ‘means in relation to—

(a) a clerk or factory clerk the total period or perlods
of emplogmcnt which an employee has had as a
clerk or factory clerk, as the case may. be, in any
trade or in the service of the State;

(b) a mobile hoist operator or a traveller, the total
period or|periods of employment which an employee
has had as a mobile hoist operator or a traveller,
respectively, in any trade;

(c) any other class of employee, the total penod or
periods of employment which an employee has had
in his class in the Edlble Nuts and Snacks
Industry; (x1vi)

(xxn) “factory clerk” means an employee who, under the
* supervision of a foreman, an_assistant foreman or a

qualified male clerk, is engaged in any one or more of
the following actmt:cs—

(M assembling’ -orders for despatch under supervlsmn of

a despatch.clerk; -

(2) checking attendance records or recording pamculars
of employees at work or absent or the time spent by
employees on other tasks;

(3) checking or:recording particulars of materials received

- or ismued. or keeping stock records;

(4) copying factory documents by hand;

(5) filing, sortmg or otherwise attending to factory
documents; |

(6) interpreting D_r translating Bantu or Indian languages;

(7) making out ';deli_very notes other than invoices;

(8) operating an adding machine in the course of his
duties as a factory clerk;

(9) preparing wage or ume cards for suhsequent use by
a wage clerk;

. (10) ‘receiving goods including the checking and recording

of particulars thereof;
(11) recording batch numbers, contents or reference
‘mumbers of containers filled or despatched;

(12) recording particulars of annual or sick leave;
(13) recording the'engagement, discharge or resignation of

employees, including the making of any necessary
entries in the employees’ personal files or documents
or preparing certificates of service;

(14) scheduling prpducnon figures;

(15) 's_tampirtg or writing tickets or labels;

(16) supervising the off-loading of goods;

(17 wexghmg goods and recordmg particulars thereof;

(xviii)
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(xviii) ,,fabrieksklerk” ’'n werknemer wat onder toesig van ’n
voorman, 'n assistent-voorman of ‘n gekwalifiseerde man-
like klerk een of meer van die volgende werksaamhede
verrig: —

(1) bestellings vir versending onder toesig van 'n ver-
sendingsklerk byeenbring;

(2) bywoningsregisters kontroleer of besonderhede in
verband met werknemers wat aanwesig of afwesig
is, of die tyd deur werknemers aan ander take be-
stee, aanteken;

(3) besonderhede in verband met materiaal wat ontvang
of uitgereik is, nagaan of aanteken, of voorraad-
registers hou;

(4) fabrieksdokumente met die hand kopieer;

(5) fabrieksdokumente liasseer, sorteer of andersins
aandag daaraan skenk;

(6) Bantoe- of Indiértale tolk of vertaal;

(7) afleweringsbriewe uitmaak, maar nie fakture nie;

(8) ’'n optelmasjien bedien in die loop van sy pligte as
fabrieksklerk; _

(9) loon- of tydkaarte voorberei vir latere gebruik
deur 'n loonklerk;

(10) goedere ontvang, insluitende die nagaan en aan-
tekening van besonderhede in verband daarmee;

(11) bondelnommers, inhoud of verwysingsnommers aan-
teken van houers wat gevul of versend word;

(12) besonderhede van jaarlikse of siekteverlof aanteken;

(13) die indiensneming, ontslag of bedanking van werk-
nemers aanteken, insluitende enige nodige in-
skrywings in die werknemers se persoonlike Iéers of
dokumente maak; of dienssertifikate voorberei;

(14) lyste maak van produksiesyfers;

15) kaartjies of etikette stempel of uitskryf;

(16) toesig hou oor die aflaali van goedere;

(17) goedere weeg en besonderhede in verband daarmee
aanteken; (xxii)

(xix) ,fabrieksklerk, gekwalifiseerd,” ’'n fabrieksklerk met
minstens twaalf maande ondervinding; (xxiii)

(xx) ,fabrieksklerk, ongekwalifiseerd,” 'n fabrieksklerk met
minder as twaalf maande ondervinding; (xxiv)

(xxi) ,faktotum” ’n werknemer wat kleinere herstelwerk of
verstellings doen aan masjinerie of uitrusting, uitge-
sonderd masjinerie of uitrusting wat regstrecks by die
vervaardiging van die produkte van 'n bedryfsinrigting
gebruik word, en wat ook kleinere herstelwerk of op-
knappings aan geboue mag doen maar wat geen werk
verrig wat gewoonlik deur 'n ambagsman gedoen word
nie; (xxxvi)

(xxii) ,groothouerhandetiketteerder” ’n  werknemer wat
etikette met die hand aanbring op houers met ’n in-
houdsmaat van meer as 2 lb.; (xxxviii)

(xxiii) ,.bandelsreisiger” ’n werknemer wat as 'n reisende ver-
teenwoordiger van 'n bedryfsinrigting namens so ’'n in-
rigting bestellings vra, werf of soek; (lvii)

(xxiv) ,.handelsreisiger, gekwalifiscerd,” ’n_handelsreisiger met
minstens vier jaar ondervinding; (lviii)

(xxv) ,handelsreisiger, ongekwalifiseerd,” ’n handelsreisiger
met minder as vier jaar ondervinding; (lix)

{xxvi) ,handelsreisiger se assistent” °'n werknemer wat 'n
handelsreisiger vergesel en hom met die inpak, uitpak
of vertoon van sy monsters help en wat die motorvoer-
tuig mag bestuur wat die handelsreisiger in die uit-
voering van sy werk gebruik; (Ix)

(xxvii) ,.ketelbediener” 'n werknemer wat onder algemene toesig
die waterpeil en stoomdruk in 'n stoomketel in stand hou
en wat die vuur in sodanige stoomketel mag maak, stook
of uithaal; (iii)

(xxviii) ,.kleinhouerhandetiketteerder” 'n werknemer wat etikette
per hand op houers met ’'n inhoudsmaat van 2 1b. of
minder plak, maar sluit nie in die regskuif van etikette
wat verkeerd deur die masjien opgeplak is of die ver-

_ vanging van beskadigde etikette nie; (liii)

(xxix) ,klerk” 'n werknemer wat skryf-, tik-, liasseer- of enige
ander soort klerklike werk verrig en omvat dit ook 'n
kassier, magasynman, versendingsklerk en ’'n telefoon-
skakelbordoperateur, maar geen ander klas werknemer
wat elders in hierdie klousule omskryf word nie, al maak
%dg;klike werk ook deel uit van so 'n werknemer se werk;
vii

(xxx) ,.klerk, man, gekwalifiseerd,” 'n manlike klerk met min-
stens vyf jaar ondervinding; (x)

(xxxi) ,klerk, man, ongekwalifiseerd,” 'n manlike klerk met

minder as vyf jaar ondervinding; (xi)
{xxxii) ,klerk, vrou, gekwalifiseerd,” 'n vroulike klerk met min-
stens vier jaar ondervinding; (viii)

(xxxiii) ,klerk, vrou, ongekwalifiscerd,” ’n_vroulike klerk met
minder as vier jaar ondervinding; (ix)

(xxiii) “factory clerk, qualified,” means a factory clerk who has
had not less than twelve months’ experience; (xix)

(xxiv) “factory clerk, unqualified,” means a factory clerk who
has had less than twelve months’ experience; (xx)

(xxv) “fireman™ means an employee who under supervision of
a boiler attendant, is engaged in making or maintaining
fires in boilers, including stoking, slicing and raking; (I)

(xxvi) “first-aid assistant” means an employee who holds a
current certificate of competency in first-aid issued by—
(@) The Red Cross Society of South Africa,

(b) St. John Ambulance Association, or

() Die Suid-Afrikaanse Noodhulpliga,

who assists a first-aid attendant in the performance of
?is )duties and who may act for him during his absence;
XV

(xxvii) “first-aid attendant” means an employee who holds a
current certificate of competency in first-aid issued by—
(@) The Red Cross Society of South Africa,

(b) St. John Ambulance Association, or
(¢) Die Suid-Afrikaanse Noordhulpliga,
and who is in charge of a first-aid room; (xvi}

(xxviii) “foreman” means an employee who is in charge of the
employees in an establishment, who exercises control
over such employees and who is responsible for the
efficient performance by them of their duties; (liv)

(xxix) “grade I employee” means an employee who is engaged
in operating any one or more of the following machines—

{1) automatic labelling machine;
(2) automatic nut butter or nut paste filling or capping
machine;
(3) automatic packaging machine;
(4) bag forming and filling machine;
- (5) corn extruding machine;
(6) corn popping or roasting machine;
(7) gravity or electronic sorter;
“(8) nut blanching machine;
(9) nut butter mill;
(10) nut roasting or frying machine;
(11) Potato crisp cooker;
(12) potato washing machine;
(13) steam heated dryer; (Ivi)

(xxx) “grade I employee, qualified,” means a grade I employee
who) has had not less than twelve months’ experience;
(Ivii

(xxxi) “grade [ employee, unqualified,” means a grade I
emplovee who has had less than twelve months’ ex-
perience; (lviii)

(xxxii) “grade 11 employee” means an employee who is engaged
in any one or more of the following activities or capa-
cities—

(1) first-aid assistant;

(2) peeling potatoes by power-driven machine;

(3) small container hand labeller;

(4) minding any one or more of the machines specified
in the definition of “grade I employee™; (lix)

(xxxiii) “grade II employee, qualified,” means a grade II
employee who has had not less than six months’ experi-
ence; (1x)

{xxxiv) “grade II' employee, unqualified.” means a grade II
&T_ployee who has had less than six months’ experience;

i)

(xxxv) “grade III employee” means an employee who is engaged

in any one or more of the following capacities or

activities—

(1) adjusting labels defectively affixed to bottles or jars
by machine or replacing labels on bottles or jars;

(2) applying flavouring or colouring materials by hand,
under supervision;

(3) assembling, checking or packing printed material;

(4) binding or strapping boxes or other containers by
hand or by wire tying or strapping machine;

(5) boiler attendant;

(6) branding, marking or stencilling addresses of con-
signees on boxes, bags, drums or packages for
despatch, or code dating by hand;

(7) check-weighing of filled containers;

(8) controlling the flow of sliced potatoes into or out
of a potato crisp cooker;

(9) counting or packing articles, other than packing
articles of uniform size and number into containers
-specially designed to contain such articles;

(10) examining peeled potatoes and removing blemishes
from them by hand;

(11) filling tins, casks, boxes, bags, bottles, jars, canisters
or other containers by hand or hand-controlled feed
to specified weight or volume where the employee
exercises control, or tareing containers;
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{xxxtv) ,kommissiewerk” °n stelsel waarvolgens 'n handelsreisiger
se besoldiging bereken word volgens die getal of waarde
van die bestellings wat hy aan sy werkgewer voorlé en
wat laasgenoemde aanvaar; (xii)

(xxxv) ,korttyd” ’n tydelike vermindering van die getal gewone
werkure weens 'n slapte in die bedryf, 'n tckort aan
grondstowwe of 'n onklaarraking van masjinerie of in-
stallasie, of weens die feit- dat die geboue onbruikbaar is
of dreig om dit te word; (lii)

{xxxvi) ,loon” die bedrag wat ingevolge klousule 3 (1) aan 'n
werknemer betaalbaar is ten opsigte van sy gewone
werkure soos by klousule 5 voorgeskryf: Met dien
verstande—

(a) dat, as ’n werkgewer ’n werknemer ten opsigte van
sodanige gewone werkure gereeld 'n hogr bed
betaal as dié by klousule 3 (1) voorgeskryf, dit
sodanige hoér bedrag beteken;

(b) dat die eerste voorbehoudsbepaling nie so uigelé
mag word nie dat dit besoldiging bedoel of omvat
wat 'n werknemer wat in diens is op enige grondslag
waarvoor daar in” klousule 9 voorsiening gemaak
word, ontvang bo en behalwe die bedrag wat hy
sou ontvang het as hy nie op sodanige grondslag
in diens was nie; (Ixii)

{xxxvii) ,,Jos werknemer” ’n werknemer wat hoogstens drie dae
in 'n week by dieselfde werkgewer in diens is; (iv)

{xxxviii) ,,magasynman” 'n werknemer wat beheer het oor voor-
rade inkomende goedere of afgewerkte of gedeeltelik
afgewerkte produkte en wat daarvoor verantwoordelik is
om goedere in ‘n magasyn of pakhuis te ontvang, op te

berg, te verpak of uit te pak of om goedere uit ’n

magasyn of pakhuis aan die verbruiksafdelings in 'n

bedryfsinrigting of vir versending te lewer; (liv)

{xxxix) ,,masjienbediener” ’n werknemer wat ‘n kragmasjien be-
dien, versorg, aamsit of stopsit, wat die werk deur die
masjien vernig deurkyk of kontroleer, wat kleiner lopende
verstellings aan die masjien aanbring en wat so 'n masjien
kan voer of daarvan kan afneem, en die uitdrukking ,’n
masjien bedien” het 'n ooreenstemmende betekenis; (xlii)

(xI) ,,masjienfaktotum” 'n werknemer wat kleinere herstelwerk
of verstellings doen aan masjinerie of uitrusting wat

regstreeks by die vervaardiging van die produkte van 'n

bedryfsinrigting gebruik word maar wat geen werk verrig

wat gewoonlik deur 'n ambagsman gedoen word nie; (xI)

(xli) ,masjienoppasser” 'n werknemer wat 'n kragaangedrewe

masjien oppas en wie se plig dit is om aan die masjien-
bediener te rapporteer indien die masjien enigsins ver-
keerd funksioneer of gaan staan en wat—

(a) die voerder na so °n masjien kan aansit en stopsit,
insluitende die aansit en stopsit van ’n onafhanklike
kragaangedrewe voerder;

(b) 'so ’n masjien met die hand kan yvoer en daarvan kan
afneem;

(c) die masjien kan stopsit ingeval dit nie reg funksioneer
nie en die masjienbediener buite bereik is;

maar wat nie sodanige masjien kan aansit of heraansit

of enige verstelling daaraan kan doen nie behalwe onder

regstreckse opdrag van die masjienbediener, en die wit-
drukking ,’n masjien oppas” het 'n ooreenstemmende
betekenis; (x1i)

(xlii) ,,motorvoertuig” 'n kragaangedrewe voertuig wat gebruik
word vir die vervoer van goedere, unitgesonderd 'n han-
delsreisiger se monsters, en omvat dit ook ’n wvoorhaker
en 'n trekker maar nie 'n mobiele hystoestel nie; (xlvii)

(xliii) ,,noodwerk™—

(1) enige werk wat weens onvoorsiene omstandighede
soos 'n brand, storm, ongeluk, epidemie, geweld-
daad, diefstal, of 'n onklaarraking van installasie of
masjinerie sonder versuim gedoen moet word;

(2) enige werk in verband met die laai of aflaai van—
(a) skepe;

(b) spoorwaens of voertuie van die Suid-Afrikaanse

poorweé en Hawens;

(¢c) voertuie wat deur °n vervoerkontrakteur gebruik
word in die nakoming van sy koatrak as sodanig
met die Suid-Afrikaanse Spoorweé en Hawens;

(3) enige werk in verband met die opknapping of herstel
van installasie of masjinerie wat nie gedurende
gewone werkure verrig kan word nie; (xix)

(xliv) ,,onbelaste gewig” die gewig van ’'n motorvoertuig of
sleepwa soos aangegee in 'n lisensie of sertifikaat wat
ten opsigte van so ’n motorvoertuig of sleepwa uitgereik
is deur 'n owerheid wat by wet gemagtig is om lisensies
ten opsigte van motorvoertuie it te reik: Met dien
verstande dat in die geval van 'n twee- of driewielige
motorfiets, bromponie of bromfiets of 'n trapfiets met
hulpmotor, die onbelaste gewig geag word hoogstens
1,000 Ib. te wees; (Ixi)

fireman;

gredsing or oiling plant, machines or vehicles;
inspecting empty or filled containers or other articles
for foreign bodies, torn wrappers, discoloration or
other obvious defects;

large container hand labeller; .
gﬁgging bags or sewing bags by hand after being
opening or closing cocks or valves under supervision;
removing, emptying, cleaning or replacing sanitary
pails or cleaning sewerage pipes or points;

sorting or distributing mail, or collecting or delivering
messages or articles on foot or manually propelled
bicycle or tricycle outside his employer’s, establish-
ment;

(20) washing by hand or mending or ironing overalls;
(21) wrapping parcels by hand; (Ixii)

(xxxvi) “handyman” means an employee who is engaged in

- making minor repairs or adjustments to machinety or

equipment, other than machinery or equipment directly

used in the manufacture of the products of an establish-

ment, and who may effect minor repairs or renovations

to buildings but who does not do work normally per-
formed by an artisan; (xxi)

(xxxvii) “labourer” means an employe¢ who is engaged in any
one or more of the following activities—

(12)
(13)
(14)

(15
s)

ey
(18)

(19)

(1) affixing ready addressed labels to boxes, cartons or

 other containers;

(2) assisting an artisan by holding articles or tools or
otherwise working with him other than by the
independent use of tools; '

(3) assisting on delivery vehicles other than driving or
effecting repairs; 5w

(4) carrying, lifting, stacking, moving, loading or un-

~ loading goods; _

(5) cleaning or washing, by hand, premises, machinery,

. tools, vehicles, furmture, utensils, dishes, bottles or
other containers or articles;

(6) closing bottles or jars by hand or non-power-driven
machine; :

(7) delivering messages or articles within an establish-

) me;}t, but excluding the distribution or sorting of
mail;

(8) gardening work;

(9) ladling;

(10) making, maintaining or drawing fires other than in
steam boilers; '

(11) cooking rations, making tea or similar beverages or

serving tea or similar beverages to employees or his

employer;

(12) opening or closing bags, boxes, drums, packages or
other containers by hand; )

(13) opening or closing doors or windows;

(14) packing articles of uniform size and number into
containers specially made to contain such articles;

(15) Eiai:r]:filng out foreign bodies or defective products by

(16) pushing or pulling vehicles otherwise than with the
use of mechanical devices; ,

(17) removing refuse, ash or serap;

(18) repairing trays, boxes or crates by hand;

(19) rubber stamping or scérial numbering where no
discretion is involved;

(20) setting up by hand ready-cut cardboard or fibre
board boxes or similar containers;

(21) sieving by hand;

(22) unpacking or emptying containers;

(23) wrapping articles of uniform size and number in

~ pre-cut wrappers specially made to contain such

articles; (ii)

(xxxviii) “large container hand labeller” means an employee who
is engaged in labelling by hand contajners of a capacity

of over 2 Ib.; (xxii)
(xxxix) “law” includes the common law; (Ixiii)

(x) “machine handyman” means an employee who is engaged

~ in making minor repairs or adjustments to machinery
or equipment used direcily in the manufacture of the
products of an establishment but who does not do work
normally performed by an artisan; (xf)

(xli) “machine minder” means an employee who is engaged
in watching a power-driven machine with the duty to
report any malfunctioning or stopping of such machine
to the machine operator and who may—
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(xlv) ,onderbaas” ’'n werknemer wat onder toesig van ’'n
assistent-voorman of 'n voorman oor °n groep arbeiders
toesig hou; (v) .

(xIvi) ,,ondervinding” met betrekking tot—

(a) 'n klerk of ’n fabrieksklerk, die totale tydperk of
tydperke wat 'n werknemer as 'n klerk of 'n fabricks-
klerk in enige bedryf of in die diens van die Staat
werksaam was; _

(b) 'n bediener van 'n mobiele hystoestel of 'n handels-
reisiger, die totale tydperk of tydperke wat 'n werk-
nemer onderskeidelik as 'n bediener van 'n mobiele
hystoestel of 'n handelsreisiger in enige bedryf
werksaam was;

(c) alle ander klasse werknemers, die totale tydperk of
tydperke wat *n werknemer in sy klas in die Eetbare
Neute- en Versnaperingsnywerheid werksaam was;
(xxi)

(xlvii) ,,0ortyd” daardie gedeelte van enige tydperk wat 'n werk-
nemer gedurende 'n week of op 'n dag, na gelang van
die geval, vir sy werkgewer werk en wat langer is as die
onderskeie gewone werkure by klousule 5 (1) of (2) vir
sodanige werknemer voorgeskryf, maar omvat dit nie 'n
tydperk waarin 'n werknemer wie se gewone werkure by
klousule 5 (1) voorgeskryf word, op ’n Sondag vir sy
werkgewer werk nie; (xlviii)

(xlviii) ,senior bestuurs- of administratiewe werknemer” ’n
werknemer wat in opdrag van sy werkgewer werk verrig
wat verantwoordelikheid meebring vir die neem van
besluite van ’n administratiewe aard in die uitvoering
van die werksaamhede van 'n bedryfsinrigting; (li)

(xlix) ,.sleepwa” enige vervoermiddel wat deur *n motorvoertuig
getrek word; (lvi) :

(1) ,stoker” ’n werknemer wat, onder toesig van 'n ketel-
bediener, vure in stoomketels maak of aan die brand hou,
met inbegrip van stook-, sny- of harkwerk; (xxv)

(li) ,stukwerk” ’n stelsel waarvolgens 'n werknemer se be-
soldiging gegrond word op die hoeveelheid werk wat
verrig is; (D)

(lii) ,,tegniese of professionele werknemer” 'n werknemer wat
in opdrag van sy werkgewer werk van 'n tegniese of
professionele aard verrig; (Iv)

(liii) ,,versendingsklerk” °n werknemer wat verantwoordelik is
vir die versending of verpakking van goedere vir vervoer
of aflewering en wat toesig mag hou oor die byeenbring,
nagaan, weeg, verpakking, merk, addresseer of versending
van goedere of pakkette; (xiii)

(liv) ,,voorman” ’n werknemer wat aan die hoof staan van die
werknemers in ‘n bedryfsinrigting, wat beheer oor so-
danige werknemers uitoefen en wat daarvoor verant-
woordelik is dat hulle hul pligte doeltreffend verrig;
(xxviii)

(Iv) ﬁwgg)” *n werknemer wat 'n perseel of eiendom bewaak;

xiil

(lvi) ,werknemer graad I” 'n werknemer wat een of meer van
die volgende masjiene bedien—

(1) outomatiese etiketteermasjien;

(2) outomatiese neutbotter- of neutpastavul- of kroon-
masjien; .

(3) outomatiese verpakkingsmasjien;

(4) sakvorm- en -vulmasjien;

(5) koringuitpersmasjien;

(6) mieliespring- of -bakmasjien;

(7) swaartekrag- of elektroniese sorteerder;

(8) necutbleikmasjien;

(9) neutbottermeule;

(10) neutbak- of -braaimasjien;

(11) aartappelblaarkoker;

(12) aartappelwasmasjien;

(13) stoomverhitte droogmasjien; (xxix)

(lvii) ,,werknemer graad I, gekwalifiseerd,” 'n werknemer graad
I met minstens twaalf maande ondervinding; (xxx)
(viii) ,,werknemer graad 1, ongekwalifiseerd,” 'n werknemer

graa(; T met minder as twaalf maande ondervinding;

(xxxi

(lix) ,,werknemer graad II"” ’n werknemer wat in een of meer
van die volgende hoedanighede diens doen of een of
meer van die volgende werksaamhede verrig—

(1) eerstehulpassistent;

(2) aartappels met ’n kragmasjien afskil;

(3) kleinhouerhandetiketteerder;

(4) oppasser van een of meer van die masjiene wat in

dic omskrywing van ,werknemer graad I” gespesifi-

seer word; (xxxii)
(Ix) ,,werknemer .graad II, gekwalifiseerd,” ’'n werknemer
graad 1I met minstens ses maande ondervinding; (xxxiii)
(Ixi) ,werknemer graad II, ongekwalifiseerd,” 'n werknemer
graad II met minder as ses maande ondervinding; (Xxxiv)
(Ixii) ,,werknemer graad IIT” 'n werknemer wat in een of meer
van die volgende hoedanighede diens doen of een of
meer van die volgende werksaamhede verrig—

(g) start and stop the feed into such machine including
the starting and stopping of an independent power-
driven feeder;

(b) feed into and take off from such machine by hand;

(c) stop the machine in the event of its malfunctioning
if the machine operator is beyond reach;

but who may not start, re-start or make any adjustment

to such machine except under the direct instruction of

the machine operator, and the expression “minding a

machine” has a corresponding meaning; (xl)

(xlii) “machine operator” means an employee who operates,
attends, starts or stops a power-driven machine; who
scrutinises or checks the work done by the machine, who
may make minor running adjustments to the machine and
who may feed into or take off from such machine, and
the expression “operating a machine” has a correspond-
ing meaning; (Xxxix)

(xliii) “manager” means an employee who is charged by his
employer with the overall—
(@) supervision over,
(b) responsibility for, and
(¢) direction of,
the activities of an establishment and the employees
engaged therein; (viii)

(xliv) “mobile hoist operator” means an employee who is
engaged in operating a mobile power-driven hoist or
forklift truck used in the loading, unloading, moving or
stacking of goods; (iv)

(xlv) “mobile hoist operator, qualified,” means a mobile hoist
operator who has had not less than three months’
experience; (V)

(xlvi) “mobile hoist operator, unqualified,” means a mobile
hoist operator who has had less than three months’
experience; (vi)

(xlvii) “motor vehicle” means any power-driven vehicle used
for conveying goods, other than travellers’ samples, and
includes a mechanical horse and a tractor but does not
include a mobile hoist; (xlii)

(xlviii) “overtime™ means that portion of any period which an
employee works for his employer during any week or
on any day, as the case may be, and which is in excess
of the respective ordinary hours of work prescribed for
such employee in clause 5 (1) or -(22 but does not include
any period during which an employee whose ordinary
hours of work are prescribed in clause 5 (1), works for
his employer on a Sunday; (xlvii)

(xlix) “part-time driver of a motor vehicle” means an employee
who is ordinarily engaged on duties other than driving
a motor vehicle but who on more than two days in any
week is engaged in driving a motor vehicle for not more
than three hours in the aggregate on any such day, and
for the purpose of this definition the expression “driving
a motor vehicle” includes all periods of driving and any
time spent by the driver, while in charge of the vehicle,
on work connected with the vehicle or the load; (xiv)

(1) “piece-work™ means any system under which an em-
ployee’s remuneration is based on the quantity of work
dome; (li)

(li) “senior managerial or administrative employee” means
an employee who is charged by his employer with the
performance of work entailing responsibility for taking
decisions of an administrative character in the conduct
of the activities of an establishment; (xlviii)

(lii) “short-time” means a temporary reduction in the number
of ordinary hours of work owing to a slackness of trade,
shortage of raw materials, a breakdown of plant or
machinery or a breakdown or threatened breakdown of
buildings; (xxxv)

(liii) “small container hand labeller” means an employee who
is engaged in affixing labels by hand to containers with
a capacity of 2 Ib. or less, but does not include the
adjustment of labels defectively affixed by machine or
the replacing of damaged labels; (xxviii)

(liv) “storeman’ means an employee who is in charge of
stocks of incoming goods or finished or partly finished
products and who is responsible for receiving, storing,
packing or unpacking goods in a store or warehouse or
delivering goods from a store or warchouse to the con-
suming departments in an establishment or for despatch;
(xxxviii)



GOVERNMENT GAZETTE, 15t AUGU$T, 1969

No. 2506 7

(1) etikette wat deur ’n masjien verkeerd op bottels of
flesse opgeplak is, regskuif of etikette op bottels en
flesse vervang;

(2) geur(siel of kleursel onder toesig met die hand aan-

- wend;

(3) drukwerk byecenbring, nagaan of verpak;

(4) kiste of ander houers met die hand of met ’n draad-
_bindmasjien vasmaak of bande daarom sit;

(5) ketelbediener;

(6) adresse van geadresseerdes op kiste, sakke, dromme
of pakkies vir versending merk of sjabloneer of die
datum met die hand daarop kodeer;

(7) gevulde houers vir kontroledoeleindes weeg;

(8) die vloei van gesnyde aartappels in of uit ’n aart-
appelblaarkoker kontroleer;

(9) artikels tel of verpak, uitgesonderd die verpakking

© van artikels van eenvormige grootte en getal in
houers wat spesiaal gemaak is om sodanige artikels
te bevat;

(10) afgeskilde aartappels ondersoek en vlekke met die
hand daarvan verwyder;

(11) blikke, vate, kiste, sakke, bottels, flesse, kanne of
ander houers met die hand of handvoerder wvul
volgens gespesifiscerde gewig of hoeveelheid waarby
die werknemer beheer uitoefen, of dic eiegewig van
die houers bereken;

(12) stoker;

(13) installasie, masjiene of voertuie smeer of olie;

(14) le€ of gevulde houers of ander artikels vir vreemde
liggame, geskeurde omslae, verkleuring of ander voor
die hand liggende gebreke ondersoek;

(15) groothouerhandetiketteerder;

{16) sakke heelmaak of sakke met die hand toewerk na-
dat hulle gevul is; :

(17) krane of kleppe onder toesig oop- of toemaak;

(18) sanitére emmers verwyder, leegmaak, skoonmaak of
vervang of rioolpype of -punte skoonmaak;

(19) pos sorteer of versprei, of boodskappe of artikels te
voet of met 'n voetaangedrewe fiets of driewiel buite
sy werkgewer se bedryfsinrigting versamel of aflewer;

(20) oorpakke met die hand was of heelmaak of stryk;

(21) pakkette met die hand toedraai; (xxxv)

(Ixiii) ,,wet” ook die gemene wet. (xxxix)

(2) By die toepassing van hierdie Vasstelling word 'n werknemer

geag in dié¢ klas te wees waarin hy uitsluitlik of hoofsaaklik

werksaam is.

3. BESOLDIGING

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse werknemers in sy diens moet betaal, is

di¢é hieronder uiteengesit—

(Iv) “technical or professional employee” means an employee
who is charged by his employer with the performance
of ‘work of a technical or professional character; (lii)

(Ivi) “trailer” means any conveyance drawn by a motor
vehicle; (xlix)

(lvii) “traveller” means an employee who, as a travelling
representative of an establishment, invites, canvasses or
solicits orders on behalf of such establishment; (xxiii)

(lviii) “traveller, qualified,” means a traveller who has had not
less than four years’ experience; (xxiv)

(lix) “traveller, unqualified,” means a traveller who has had
less than four years’ experience; (xxv)

(Ix) “traveller’s assistant” means an employee who accom-
panies a traveller and assists him in packing, unpacking
or displaying his samples and who may drive the motor
vehicle used by the traveller in the performance of his
duties; (xxvi) -

[(Ixi) “unladen weight” means the weight of any motor vehicle
or trailer as recorded in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law to issue licences in respect of motor
vehicles: Provided that in the case of a two or three
wheeled motor cycle, motor scooter or autocycle or a
cycle fitted with an auxiliary engine the unladen weight
shall be deemed not to exceed 1,000 1b.; (xliv)

(Ixii) “wage” means the amount of money payable to an
employee in terms of clause 3 (I) in respect of his
ordinary hours of work as prescribed in clause 5:
Provided—

(a) that, if an employer regularly pays an employee in
respect of such ordinary hours of work an amount
higher than that prescribed in clause 3 (1), it means
such higher amount;

(b) that the first proviso shall not be construed so as
to refer to or include any remuneration which an
employee who is employed on any basis. provided
for in clause 9 receives over and above the amount
which he would have received if he had not been
employed on such a basis; (xxxvi)

(Ixiii) “watchman” means an employee who is engaged in
guarding premises or property, (lv)
(2) For the purpose of this Determination an employee shall be

deemed to be in that class in which he is wholly or mainly
engaged.

3. REMUNERATION

(1) The minimum wage which an employer shall pay to each

member of the undermentioned classes of his employees shall be
ag set out hereunder—

(a) ()
In alle In all
gebiede areas
Per week Per week
R R

Ambagsman - S0 40.00 § § F % o§ u 40.00
Assistent-voorman . . . . Wiod 34.00 Assistant foreman., . , . 34.00
Klerk, vrou, ongekwalifiseerd— Clerk, female, unqualified—

gedurende die eerste jaar ondervinding . 11.08 d’uring the first year of experience 11.08

gedurende die tweede jaar ondervinding . . 13.04 during the second year of experience oo o 13.04

gedurende die derde jaar ondervinding . . 15.00 during the third year of experience . . . . 15.00

gedurende die vierde jaar ondervinding 16.96 during the fourth year of experience . ., . . 16.96
Klerk, vrou, gekwalifiseerd . . . . . 18,92 Clerk, female, qualified . . . . . ST 18.92
Klerk, man, ongekwalifiseerd— . Clerk, male, unqualified—

gedurende die eerste jaar ondervinding . 12.00 during the first year of experience . . 12.00

gedurende die tweede jaar ondervinding 15.46 during the second vear of experience e 15.46

gedurende die derde jaar ondervinding 18.92 during the third year of experience . . . . 18.92

gedurende die vierde jaar ondervinding .. 22.38 during the fourth year of experience . i 22.38

gedurende die vyfde jaar ondervinding . . . 25.85 during the fifth year of experience 25.85
Klerk, man, gekwalifiseerd . g mu R s & & 29.54 Clerk, male, qualified. . . . . . . . 29.54
Eerstehulpbediener . . . . . . . . . . 19.55 First-aid attendant . . ., . . . 19.55
Voorman . . . . . o« o« . 4 4 . . 42,00 Foreman . . . . . . . . . . . . 42.00
Masjienfaktotum . LG E W & E W 20.70 Machine handyman . . . . . . . | 20.70
Handelsreisiger, ongekwalifiseerd— Traveller, unqualified—

gedurende die eerste jaar ondervinding . . 30.00 during the first year of experience . . . . 30.00

gedurende die tweede jaar ondervinding . 32.54 during the second year of experience . , . 32.54

gedurende die derde jaar ondervinding . . . 35.08 during the third year of experience , . . . 35.08

gedurende die vierde jaar ondervinding . . 37.62 during the fourth year' of experience . . . 37.62
Handelsreisiger, gekwalifiseerd . . . . . 40.38 Traveller, qualiied . . . . . . . . , . 40.38
Handelsreisiger se assistent . . . . . . 12.00 Traveller’s assistant . . . , . . . . ., . 12.00
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@®)
In die landdros- In die landdrosdistrikte In die landdrosdistrikte In alle
distrikte Bellville, Port Elizabeth, Durban, Qos-Londen, Kimberley, ander
Simonstad, Die Inanda, Pinetown, Alber- Paarl, Somerset-West, gebiede
Kaap en Wynberg ton, Benoni, Boksburg, Stellenbosch, Strand,
Brakpan, Germiston, Uitenhage, Wellington,
Johannesburg, Kempton Worcester, Pietermaritz-
Park, Krugersdorp, Nigel, | burg, Bloemfontein, Wel-
Oﬁerholzer, Pretoria, kom en Klerksdorp
Randfontein, Roodepoort,
Springs, Vanderbijlpark,
Vereeniging en Westonaria
Per week Per week Per week Per week
R R R
Ketelbediener . . . . . . . . 9.50 9.00 8.50 7.50
Onderbaas . . . . . . . . . 9.50 9.00 8.50 7.50.
Fabrieksklerk, ongekwalifiseerd—
gedurende die eerste ses maande
ondervinding . . . . . . 10.50 10.50 10.50 10.50
gedurende die tweede ses maande
ondervinding . . . . . . 12.00 12.00 12.00 12.00
Fabricksklerk, gekwalifiseerd . . . 13.50 13.50 13.50 13,50
Werknemer graad I, ongekwalifiseerd—
gedurende die eerste drie maande
ondervinding . . . . . . 10.00 9.50 9.00 8.00
gedurende die tweede dric maande
ondervinding . . . . . . 10.50 10.00 9.50 8.50
gedurende die derde drie maande
ondervinding . . . . . . 11.00 10.50 10.00 9.00
gedurende die vierde drie maande
ondervinding . . . . . . 11.50 11.00 10.50 9.50
Werknemer graad 1, gekwalifiseerd . . 12.00 11.50 11.00 10.00
Werknemer graad Il, ongekwali —
gedurende die eerste drie maande :
ondervinding . . . . . . 9.00 8.50 8.00 7.00
gedurende die tweede drie maande
ondervinding . . . . . . 9.50 9.00 8.50 7.50
Werknemer graad II, gekwalifiseerd . 10.00 9.50 9.00 8.00
Werknemer graad III, vrou . .. 6.30 5.80 5.30 4.90
Werknemer graad III, man . s 9.00 8.50 8.00 7.00
Faktotum . . . . . . . . 16.50 16.00 15.50 14.50
Arbeider, vrou, 18 jaar of ouer . . 5.95 5.60 4.90 3.85
Arbeider, vrou, onder 18 jaar - 4.45 4.20 3.70 2.90
Arbeider, man, 18 jaar of ouer . 8.50 8.00 7.00 5.50
Arbeider, man, onder 18 jaar . . . 5.95 5.60 4.90 3.85
Bediener van ’n mobiele hystoestel, onge-
kwalifiseerd . . . . . . . 10.00 9.50 9.00 8.00
Bediener van ’n mobiele hystoestel, ge-
kwalifiseerd . . . . . . . 12.00 11.50 11.00 10.00
Wag., . . e e e e a s 9.50 9.00 8.50 7.50
Werknemer nie elders in hierdie klousule
nitdruklik gemeld nie . . . . 9.00 8.50 8.00 7.00
©
In die Landdrosdistrikte Bell-
ville, Oos-Londen, Port Eliza-
beth, Simonstad, Die Kaap,
Wynberg, Durban, Inanda,
Pinetown, Bloemfontein, Wel- In Alle
kom, Alberton, Benoni, Boks- ander gebiede
burg, Brakpan, Germiston,
Johannesburg, Kempton Park,
Krugersdorp, Nigel, Ober-
holzer, Pretoria, Randfontein,
Roodepoort, Springs, Vander-
bijlpark, Vereeniging en
Westonaria
Per week Per week
R R
Chauffeur . .« « « o e e e e e e e 11.30 10.10
Bestuurder van 'n motorvoertuig waarvan die onbelaste gewig tesame met die
onbelaste gewig van enige sleepwa of sleepwaens deur so 'n voertuig getrek—
(i) hoogstens 1,0001b.is . . . . . . . . . ST 11.50 9.40
(ii) meer as 1,000 Ib. maar hoogstens 6,000 1b.is . . X 16.10 13.60
(iii) meer as 6,000 1b. maar hoogstens 10,000 Ib.is ., . . 20.00 15.65
(iv) meer as 10,000 Ib. is G W @ w W w4 8 e . 24.00 19.30
Deeltydse bestuurder van ‘n motorvoertuig . . w0 g v ow s 11.30 10.10
Bestuurder-verkoopsman, gekwalifiseerd . . . . . . . ¢ @ 25.50 21.00
Bestuurder-verkoopsman, ongekwalifiseerd . ‘ T 23.00 18.00

Met dien verstande dat, wanneer 'n bestuurder-verkoopsman ’n motorvoertuig bestuur waarvan die onbelaste gewig
meer as 6,000 Ib. is, die lone hierin vir hierdie klas werknemer voorgeskryf met R2.00 per week verhoog moet word.
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In the Magisterial | In the Magisterial Dlstmts In the Magisterial Districts In
Districts of Bellville, | of Port Elizabeth, Durban of East London, Kim- all other
Simonstown, The |Inanda, Pmetown, Alberton, berley, Paarl, Somerset Areas
Cape and Wynberg | Benoni, Boksburg, Brakpan, | West, Stellenbosch, Strand,
Germiston, Johannesburg, Uitenhage, Wellington,
Kempton Park, Krugers- Worcester, Pietermaritz-
dorp, Nigel, Oberholzer, burg, Bloemfontein, Wel-
Pretoria, Randfontem, kom and Klerksdorp
Roodepoort, Springs, Van- L
derbulpark Vereemgxlng
and Westonaria
Per week Per week Per week Per week
R R . R R
Boiler attendant . . . . . . . 9.50 9.00 8.50 7.50
Chargehand . . @ s 9.50 9.00 8.50 7.50
Factory clerk, unquahﬁed—
during the first six months of ex- . _
perience . . 10.50 10.50 10.50 10.50
durmg the second six months of :
experience . P oM oW @ W 12.00 12.00 12.00 12.00
Factory clerk, quahﬁed e D 13.50 13.50 13.50 13.50
Grade I employee tmquallﬁsed— -
during the first three months of |.
experience . 10.00 9.50 9.00 8.00
during the second three months of
experience . 10.50 10.00 9.50 8.50
during the third three months of
experience . 11.00 10.50 10.00 9.00
during the fourth three months of )
experience . . oW 11.50 11.00 10.50 9.50
Grade 1 employee, uallﬁed & @ u 12.00 11.50. 11.00 10.00
Grade II employee, unqual:ﬁed—-
during the first three months of :
experience . . 9.00 8.50 8.00 7.00
during the second three months of :
experience . siow ow 9.50 9.00 8.50 7.50
Grade Ilemployee, quahﬁed Low oA 10.00 9.50 9.00 8.00
"Grade III employee, female . . . . 6.30 . '5.80 5.30 4.90
Grade III employee, male | . : - 9.00 - 8.50 8.00 7.00
Handyman . . . . . . . . 16.50 16.00 15.50 14.50
Labourer, female, of the age of 18 years :
OFOVEr . . .+ « « o o 4 5.95 5.60 4.90 3.85
Labourer, female, under the age of 18
years 445, . 4.20 3.70 2.90
Labourer, male, of the age of 18 yeers
or Over 8.50 8.00 7.00 5.50
Labourer, male, nnder the age of 18 !
years 5.95 5.60 ;, 4.90 3.85
Mobile hOlSt operator, unquahﬁed 10.00 9.50 . 9.00 8.00
Mobile hoist operator, qualified 12.00 11.50 11.00 10.00
Watchman . . 9.50 * 8.50 7.50.
Employee not elsewhere in this clause
specnﬁcally mentioned . 9.00 8.50 8.00 7.00
©
In the Magisterial Districts of
Bellville, East London, Port
Elizabeth, Simonstown, The
Cape, Wynberg, Durban,
Inanda, Pinetown, Bloem- In All
fontein, Welkom, Alberton, ‘Other Areas
Benoni, Boksburg, Brakpan, 3 ’
Gerrmston Johannesburg,
Kempton Park Krugersdorp,
o Nigel, Oberholzer, Pretoria,
Randfontein, Roodepoort,
Springs, Vanderbijlpark, Ver-
_eeniging and Westonaria
Per week Per week
i R R
Chauffeur . 11.30 10.10.
Driver of a motor vehnclc, the unladen we;ght of which together with the unladen : ’
weight of any trailer or trailers drawn by such vehicle— i :
(i) does not exceed 1,000 Ib. . i s M W v W . 11.50 9.40
(ii) exceeds 1,000 Ib, but not 6,000 Ib, v o . : 16.10 13.60
(m; exceeds 6 000 Ib. but not 10,0001b. . . . S oy 20.00 15.65
(iv) exceeds 10,000 i w0 N ; 24.00 19.30
Part-time driver of a motor vehicle . O~ 11.30 10.10 .
‘Driver-salesman, qualified .. e e e e . 25.50 21.00
Driver-salesman, unqualified i e s 23.00 18.00

Provided that when a driver-salesman drives a motor vehicle the unladen weight of wh:ch exceeds 6,000 Ib., the wages
" prescribed herein l'or this class of employee shall be increased by R2.00 per week. :
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(d) Los werknemer—'n Los werknemer moet vir elke dag of
gedeelte van 'n dag diens minstens een vyfde betaal
word van die weekloon voorgeskryf vir 'n werknemer in
dieselfde gebied en van dieselfde geslag wat dieselfde klas
werk verrig as dié wat van die los werknemer vereis word:
Met dien verstande dat waar die werkgewer van ’'n los
werknemer vereis om die werk te verrig van 'n klas werk-
nemer vir wie 'n loon teen ’'n stygende skaal voorgeskryf
word, die uitdrukking ,weekloon” beteken die weekloon
wat vir 'n gekwalifiseerde werknemer van daardie klas
voorgeskryf word, en voorts met dien verstande dat, waar
die werkgewer van 'n los werknemer vereis om vir ‘n tyd-
perk van hoogstens vier agtereenvolgende ure op enige
dag te werk, zy loon met hoogstens vyftig persent vermin-
der mag word.

(2) Kontrakgrondslag~—By die toepassing van hierdie klou-
sule moet die dienskontrak van ’'n werknemer, uitgesonderd ’'n
los werknemer, op 'n weeklikse grondslag berus en, behoudens die
bepalings van klousule 4 (6), moet 'n werknemer vir 'n week
minstens die volle weekloon betaal word wat by subklousule
(1), gelees met subklousule (3), vir n werknemer van sy klas
in die gebied waarin hy werk, voorgeskryf word afgesien daar-
van of hy in so 'n week die maksimum getal gewone werkure
wat ingevolge klousule 5 vir hom geld, of minder, gewerk het.

(3) Differensiéle loon—"n Werkgewer wat van ’n lid van een
klas van sy werknemers vereis of hom toelaat om vir langer as
altesaam een uur op 'n dag Of benewens sy eie werk of in die
plek daarvan werk van 'n ander klas te verrig waarvoor df—

{a@) ’'n ho#r loon as dié van sy eie klas, of

{b) 'n stygende loonskaal wat uitloop op ’n hoér loon as

dié van sy eie klas,
by subklousule (1) voorgeskryf word, moet ten opsigte van
daardie dag aan sodanige werknemer betaal—
(i) in die geval in paragraaf (g) bedoel, minstens die dagloon
bereken teen die hoér tarief; en
(ii) in die geval in paragraaf (b) bedoel, minstens die dagloon
bergken op dié kerf in die stygende skaal onmiddellik
bokant die loon wat die werknemer vir sy gewone werk
ontvang het:

Met dien verstande dat—

(i) die bepalings van hierdie subklousule nie geld nie wanneer
die verskil tussen die klasse ingevolge subklousule (1) op
ouderdom, ondervinding of geslag berus;

(ii) tensy daar in ’n skriftelike kontrak tussen n werkgewer
en sy werknemer uitdruklik anders bepaal word, niks in
hierdie Vasstelling s6 uitgelé mag word dat dit 'n werk-
gewer belet om van sy werknemer te vereis om ’'n ander
klas werk te verrig waarvoor die voorgeskrewe loon
dieselfde of laer is as dié wat vir so 'n werknemer voor-
geskryf word nie.

{4) Loonberekening—(a) Die uurloon wvan ’'n werknemer,
uitgesonderd ’n los werknemer, is sy weekloon gedeel deur die
getal gewone weeklikse werkure wat by klousule 5 vir 'n werk-
nemer van sy klas voorgeskryf is.

(b) Die dagloon van 'n werknemer, uitgesonderd ‘n los werk-
nemer, is sy weekloon gedeel deur—

(1) ‘crlyf, in die geval van 'n werknemer wat normaalweg vyf
ae per week werk;

(ii) ses, in die geval van alle- ander werknemers.

(¢) Die maandloon van 'n werknemer is vier en ‘n derde maal
sy weekloon.

(5) Vervoertoelae en -uitgawes—Benewens die betaling van

enige ander besoldiging verskuldig aan—

(@) ’n handelsreisiger wat van sy werkgewer se motorvoertuig
gebruik maak of van wie vereis word om per trein of met
enige ander vervoermiddel as sy eie fe reis, moet sy werk-
gewer hom vergoed vir alle redelike uitgawes wat hy in
die uitvoering van sy pligte in verband met sodanige ver-
voer aangegaan het, en by die toepassing van hierdie
subklousule word die koste verbonde aan die stalling van
'n motorvoertuig oornag, geag ‘n vervoeruifgawe te wees.

(5) ’'n handelsreisiger van wie vereis word om 'n motorvoertuig
vir die uitvoering van sy pligte te verskaf, moet sy werk-
gewer hom vir elke myl wat hy in dic uitvoering van sy
pligte afgelé het, 'n vervoertoelae betaal van minstens—

(i) waar die silinderinhoud van die voertuig waarmee die
werknemer aldus gereis het hoogstens 1,250 c.c. is, 73
sent;

(ii) waar die silinderinhoud van sodanige y'oertuig meer
as 1,250 c.c. maar hoogstens 2,500 c.c. is, 8% sent;
(iii) waar die silinderinhond van' sodanige voertuig meer

as 2,500 c.c. is, 11 sent.

(6) Onderhoudstoelae en -uitgawes—Benewens die betaling
van enige ander besoldiging verskuldig aan—

(d) Casual employee—A casual employee shall be paid in
respect of every day or part of a day of employment not
less than one-fifth of the weekly wage prescribed for an
employee in the same area and of the same sex who
performs the same class of work as the casual employee
is required to do: Provided that, where the employer
requires a casual employee to perform the work of a class
of emgloyee for whom wages on a rising scale are
prescribed, the expression “weekly wage” shall mean the
weekly wage prescribed for a qualified employee of that
class and provided further that, where the employer
requires a casual employee to work for a period of not
more than four consecutive hours on any day, his wage
may be reduced by not more than fifty per cent.

(2) Basis of contract—For the purpose of this clause the con-
tract of employment of an employee, other than a casual em-
ployee, shall be on a weekly basis, and, save as provided in
clause 4 (6), an employee shall be paid in respect of a week not
less than the full weekly wage prescribed in subclause (1), read
with subclause (3), for an employee of his class in the area in
which he works, whether he has in that week worked the
maximum number of ordinary hours of work applicable to him
in terms of clause 5 or less.

(3) Differential wage.—An employer who requires or permits a
member of one class of his employees to perform for longer than
one hour in the aggregate on any day, either in addition to his
own work or in substitution therefor, work of another class for
which either—

(a) a wage higher than that of his own class, or

(b) a rising scale of wages terminating in a wage higher than

that of his own class,
is prescribed in subclause (1), shall pay to such employee in
respect of that day—

(i) in the case referred to in paragraph (g), not less than the
daily wage calculated at the higher rate, and,

(ii) in the case referred to in paragraph (b), not less than
the daily wage calculated on the notch in the rising
scale immediately above the wage which the employee was
receiving for his ordinary work:

Provided that—

(i) the provisions of this subclause shall not apply where
e difference between classes in terms of subclause (1)
is based on age, experience or sex;

(ii) unless expressly otherwise provided in a written contract
between an employer and his employee, nothing in this
Determination shall be so construed as to preclude an
employer from requiring his employee to perform work
of another class for which class the same or a lower wage
is prescribed than that prescribed for such employee.

(4) Calculation of wages—{(a) The hourly wage of an employee,
other than a casual employee, shall be his weekly wage divided
by the number of ordinary weekly hours of work prescribed in
clause 5 for an employee of his class.

(bg The daily wage of an employee, other than a casual
employee, shall be his weekly wage divided by—

(@ ﬁve,k in the case of an employee who works a five-day

week;

(ii) six, in the case of every other employee.

(¢) The monthly wage of an employee shall be four-and-a-third
times his weekly wage.

(5) Transport allowance and expenses.—In addition to paying

any other remuneration due to—

(@) a traveller who uses his employer’s motor transport or
who is required to travel by train or any other means of
conveyance than his own, his employer shall reimburse

him all the reasonable expenses incurred by him in con-
nection with such transport in the performance of his
duties, and for the purpose of this subclause the cost of
overnight garaging of motor transport shall be deemed
to be a transport expense;

(b) a traveller who is required to provide motor transport
for the performance of his duties, his employer shall pay
him a transport allowance for each mile travelled in the
performance of his duties of not less than in the case of—

(i) where the engine capacity of the vehicle in which the
employee so travelled does not exceed 1,250 c.c., 7%
cents;

(ii) where the engine capacity of such vehicle exceeds
1,250 c.c. but not 2,500 c.c., 8% cents;

(iii) where the engine capacity of such vehicle exceeds

2,500 c.c., 11 cents.

_ (6) Subsistence allowance and expenses——In addition to paying
any other remuneration due to—
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(@) 'n handelsreisiger wat op enige reis wat hy in die uit-
voering van sy pligte onderneem, vir 'n langer tydperk
as ses agtereenvolgende ure van sy woonplek en sy werk-
gewer se¢ bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom alle redelike uitgawes ver-
goed wat hy in elke sodanige tydperk van afwesig-
heid wat nie oor ’n nag strek nie, aan etes en tee vir
homself aangegaan het;

(ii) moet sy werkgewer hom ’n onderhoudstoelae van
minstens vier rand vyftig sent vir elke nag betaal
as s0 'n afwesigheid oor een of meer nagte strek;

{b) ’n handelsreisiger se assistent wat, wanneer hy ’n handels-
reisiger vergesel op enige reis wat die handelsreisiger in
die uitvoering van sy pligte onderneem, vir 'n langer tyd-
perk as ses agtereenvolgende ure van sy woonplek en sy
werkgewer se bedryfsinrigting afwesig is—

(i) moet sy werkgewer hom alle redelike uitgawes ver-
goed wat hy in elke sodanige tydperk van afwesig-
heid wat nie oor 'n nag strek nie, aan etes en tee vir
homself aangegaan het;

(i) moet sy werkgewer hom ‘n onderhoudstoelas van
minstens een rand en twintig sent vir elke nag betaal
as so 'n afwesigheid oor een of meer nagte strek:

Met dien verstande dat by die toepassing van hierdie
subklousule die uitdrukking ,nag” die tydperk tussen
11-uur nm. en 4-uur vm. beteken.

(7) (a) 'n Werkgewer moet alle toelaes en uitgawes wat inge-
volge subklousules (5) en {(6) aan 'n werknemer betaalbaar is,
binne sewe dae nadat die werknemer dit skriftelik ge#is het, aan
hom betaal; Met dien verstande dat 'n werknemer elke sodanige
eis binne een maand vanaf die tydstip waarop hy daarop gereg-
tig geword het, moet indien maar dat hy nie meer as een eis
in ‘n week mag indien nie.

() 'n Werkgewer kan van sy handelsreisiger vereis om elke
eis so op te stel dat dit weergee—

(i) in die geval van 'n eis ingevolge subklousule (5) (a), die
soort vervoer en die vervoerkoste of die aard van alle
ander uitgawes waarvoor hy vergoeding eis;

{ii) in die geval van ’n eis ingevolge subklousule (5) (), die
mylafstand wat hy elke dag afgelé het, die plekke wat
besoek is en, uitgesonderd in munisipale gebiede, die
roete wat gevolg is;

(iif) in die geval van 'n eis ingevolge subklousule (6), die tyd
g.-aa.rop elke tydperk van afwesigheid begin en ge€indig

et,

en ten einde aan so 'n vereiste te kan voldoen, moet sy werk-
gewer, voordat sodanige reis deur sodanige handelsreisiger onder-
neem word, aan hom °‘n geskikte boek of vorms verskaf waarin
of waarop gepaste aantekeninge gehou kan word.

(8) Fietstoelae—'n Werkgewer wat van 'n werknemer vereis
om in die uitvoering van sy pligte sy eie fiets te gebruik, moet
hom, benewens enige ander besoldiging aan hom verskuldig, ’n
toelae van minstens vyftig sent per week of, as hy 'n los werk-
nemer is, minstens tien sent per dag betaal.

4, BETALING VAN BESOLDIGING

(1) Werknemers uitgesonderd los werknemers—Behoudens die
bepalings van klousules 3 (7) en 6 (4), moet elke bedrag ver-
skuldig aan 'n werknemer, uitgesonderd 'n los werknemer, week-
liks in kontant of as die werknemer daartoe instem, maandeliks
in kontant of per tjek betaal word gedurende die werkure, of
binne vyftien minute nadat die werk gestaak is, op die dag
waarop die bedryfsinrigting so 'n werknemer gewoonlik betaal
of by diensbeéindiging as dit voor die gewone betaaldag geskied,
en sodanige bedrag moet in 'n verseélge koevert of houer wees
waarop of wat vergesel gaan van 'n staat waarop gemeld word—
(@) die werkgewer se naam;

(b) die werknemer se naam of sy nommer op die betaalstaat

en sy beroep;

(¢) die getal gewone werkure wat die werknemer gewerk het;

(d) die getal ure wat die werknemer oortyd gewerk het;

(e) die getal ure wat die werknemer op ’n Sondag, 'n openbare

vakansiedag of gedurende sy vry periode gewerk het;

(f) die werknemer se loon;

(g) besonderhede van enige ander besoldiging wat uit die

werknemer se diens voortspruit;

(1) besonderhede van enige bedrag wat afgetrek is;

() dic werklike bedrag wat aan die werknemer betaal word; en

(j) die tydperk waarvoor die betaling geskied;
en sodanige koevert of houer waarop hierdie inligting aan-
geteken is of sodanige staat word die elendom van die werk-
nemer: Met dien verstande dat—

(i) voornoemde inligting betreffende tyd gewerk nie verstrek
hoef te word aan 'n werknemer wat ingevolge klousule

5 (9) (b) van die werkurebepalings uitgesluit is nie;

(a) a traveller who, on any journey undertaken in the per-
formance of his duties, is absent from his place of
residence and his employer’s establishment for any period
in excess of six consecutive hours, his employer shall—

(i) reimburse him all expenses reasonably incurred b
him for any meals and teas for himself during ea
such period of absence not extending over a night;

(i) pay him a subsistence allowance of not less than four
rand fifty cents for each night where such absence
extends over one or more nights;

(b) a traveller's assistant who, accompanying a traveller on
any journey undertaken by the traveller in the performance
of his duties, is absent from the place of his residence
and his employer’s establishment for any period in excess
of six consecutive hours, his employer shall—

(i) reimburse him all expenses reasonably incurred by
him for any meals and teas for himself during each
such period of absence not extending over a night;

(ii) pay him a subsistence allowance of not less than one
rand twenty cents for each night where such absence
extends over one or more nights:

Provided that for the purpose of this subclause the
expression “night” means the period between 11 o’clock
pm. and 4 o’clock am.

“(7) (@) Any allowances and expenses payable to an employee in
terms of subclauses (5) and (6) shall be paid by an employer
within seven days of the en;floyee’s written claim therefor:
Provided that an employee shall submit any such claims within
one month of entitlement but shall not submit more than one
claim in any one week.

(b) An employer may require his traveller to frame any claim
so that it shall reflect—

(i) in respect of any claim in terms of subclause (5) (a), the
mode of travel employed and the transport expenses
incurred or the nature of any other expense for which
reimbursement is claimed;

(ii) in respect of any claim in terms of subclause (5) (b), the
mileage travelled each day, the points of call and, except
in municipal areas, the route followed;

(iif) in respect of any claim in terms of subclause (6), the
tignes of commencement and ending of each period of
absence; :

and to enable him to comply with such a requirement, his
employer shall, before any such journey is undertaken by such
traveller, provide him with a suitable book or forms in or on
which to maintain suitable records.

(8) Bicycle allowance—An employer who requires an employee
to use his own bicycle in the performance of his duties shall
pay him, in addition to any other remuneration due to him, an
allowance of not less than fifty cents per week or, if he is a
casual employee, not less than ten cents per day.

4. PAYMENT OF REMUNERATION

(1) Employees other than casual employees—Save as provided
in clauses 3 (7) and 6 (4), any amount due to an employee, other
than a casual employee, shall be paid in cash weekly or, with the
consent of the employee in cash or by cheque monthly during
the hours of work or within fifteen minutes of ceasing work, on
the usual pay-day of the establishment for such employee or on
termination of employment if this takes place before the usual
pay-day, and such amount shall be contained in a sealed envelope
or container on which shall be recorded or which shall be
accompanied by a statement showing— :

(a) the employer’s name;

{b) the employee's name or his number on the pay-roll and
his occupation;

(c) the number of ordinary hours of work worked by the
employee;

(d) the number of overtime hours worked by the employee;

(¢) the number of hours worked by the employee on a
Sunday, a public holiday or during his free period;

(f) the employee’s wage;

(g) the details of any other remuneration arising out of the
employee’s employment;

(h) the details of any deductions made;

() the actual amount paid to the employee; and

(j) the period in respect of which payment is made;

and such envelope or container on which these particulars are
recorded or such statement shall become the property of the
employee: Provided that—

(i) the aforementioned information relating to time worked
need not be furnished in respect of an employee who is
excluded from the hours of work provisions by virtue of
clause 5 (9) (b);
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(il op die skriftelike versoek van ’n werknemer, die bedrag
aan hom verskuldig gestort mag word op sy bouvereniging-
of bankrekening deur die werkgewer wat die betrokke
kwitansie, tesame met voornoemde staat, aan hom moet
oorhandig.

(2) Los werknemer—'n Werkgewer moet die besoldiging wat
aan 'n los werknemer verskuldig is, by die bedindiging van sy
diens in kontant aan hom betaal.

(3) Premies—Geen bedrag mag regstreeks of onregstreeks vir
die indiensneming of opleiding van ’'n werknemer aan 'n werk-
geéwer betaal of deur hom aangeneem word nie.

(4) Koop van goedere—'n Werkgewer mag nie van sy werk-

nemer vereis om goedere van hom of van enige winkel, plek of
péisoon déur hom aangewys, te koop nie.
_ (5) Kos en huisvesting.—Behoudens die bepalings van die
Bantoe (Stadsgebiede) Konsolidasiewet, 1945, mag 'n werkgewer
nie van sy werknemer vereis onmi kos of huisvesting of kos en
huiévesting van hom of van enigiemand anders of op 'n plek deur
hom aangewys, aan té neem nie.

(6) Aftrekkings—'n Werkgewer mag sy werknemer geen boetes
oplé of enige bedrae van sy werknemer se besoldiging aftrek nie:
Met dien verstande dat hy die volgende kan aftrek—

(a) met die skriftelike toestemming van sy werknemer, ’n
bedrag vir ’'n vakansie-, sicktebystands-, versekerings-,
spaaf-, voorsorgs- of pensioenfonds, of vir ledegélde van
vakverenigings; )

(b) behoudens andersluidende bepalings in hierdie Vasstelling,
telkens wanneer 'n werknemer om 'n ander rede as op las
of versoek van sy werkgewer van sy werk afwesig is, 'n
bedrag eweredig aan die tydperk van sy afwesigheid en
bereken op die grondslag van die loon wat sodanige werk-
nemer ten tyde van sodanige afwesigheid ten opsigte van
sy gewone werkure ontvang het;

(¢) enige bedrag wat 'n werkgewer regtens of kragtens of

ingevolge 'n bevel van ’n bevoegde hof mag of moet aftrek;
(d) wanneer 'n werknemer daartoe instem of daar ingevolge
die Bantoe (Stadsgebiede) Konsolidasiewet, 1945, van hom
vereis word om kos en huisvesting of kos of huisvesting

van sy werkgewer aan te neem, 'n bedrag van hoogstens—

Per week Per maand
R R

(i) Kos 0.80 3.47
(i) Huisvesting W 0.40 1.73
(iti) Kos en huisvesting ... 1.20 5.20;

(¢) wanneer die
weens Kkortty 3
die werknemer (uitgesonderd 'n los werknemer) se uurloon

gewene werkure by klousulé 5 voorgeskryf,
verminder word, 'n bedrag van hoogstens |

vir elke uur van sodanige vermindering: Met dien ver-

stande dat—

(i) sodanige aftrekking hoogstens een derde van die werk- |

nemer se weekloon is, ongeag die getal ure waarmee
die gewoné werkure aldus verminder word;

(i) geen aftrekking ten opsigte van korttyd wat deur 'n |
slapte in die bedryf of ’n tekort aan grondstowwe

ontstaan, geskied nie tensy die werkgewer sy werk-

nemer op die vorige werkdag kennis gegee het van sy

voorneme om die gewone werkure te verminder;

(i) geen aftrekking ten opsigte van korttyd geskied vir die |

eerste uur waarin daar nie gewerk wor

onklaarraking van masjinerie of installasic of weens |
die feit dat die geboue onbruikbaar is of dreig om

dit te word, tensy die werkgewer sy werknemer

! y op die
vorige dag kennis gegee het dat daar geen werk sal .

wees nie;

(f) met die skriftelike toestemming van ’n werknemer, enige '
bedrag wat 'n werkgewer aan 'n munisipale raad of ander .

plaaslike owerheid betaal het aan die huur van ’'n huis of

aan huisvesting in 'n tehuis wat die werknemer in ’n lokasie ;

of Bantoedorp onder die beheer van so ’n raad of ander ;

plaaslike owerheid bewoon.

i

5. WERKURE, GEWONE EN CORTYD-, EN BETALING VIR OORTYDWERK

(1) Gewone werkure.—'n Werkgewer mag nie van ’n werknemer,
nitgesonderd 'n los werknemer, vereis of hom toelaat om meer

gewone werkure te werk nie as—

() in die geval van ’n werknemer wat ses dae per week werk— |
(i) ses-en-veertig in 'n week van Maandag tot en met -

Saterdag; en ’
(ii) behoudens die bepalings van subparagraaf (i) hiervan,
agt op 'n dag, tensy die ure op een dag hoogstens vyf

is, wanneer die ure op enigeen van die ander dae tot

agt en 'n half verleng kan word;

. (B) in die geval van *n werknemer wat vyf dae per week werk—
(i) ses-en-veertig in 'n week van Maandag tot en met
Vrydag; en

nie weens 'n |

(ii) at the written request of an employee, the amount due to
him may be paid into his building society or bank account
by the employer who shall hand to him the relevant receipt
together with the aforementioned statement,

(2) Casual employee.—An employer shall pay the remuneration
due to a casual employee in cash on termination of his employ-
ment.

(3) Premiums—MNo payment shall be made to or accepted by an
employer, either directly or indirectly, in respect of the employ-
ment or training of an employee.

(4) Purchase of goods—An employer shall not require his
employee to purchase any goods from him or from any shop,
place or person nominated by him.

(5) Board and lodging.—Save as provided in the Bantu (Urban
Areas) Consolidation’ Act, 1945, an employer shall not require his
employee to board or lodge or board and lodge with him or with
any person or at any place nominated by him.

(6) Deductions.—An employer shall not levy any fines against
his employee nor shall he make any deductions from his
employee’s remuneration: Provided that he may make the
following—

(@) with the written consent of his employee, a deduction for .
holiday, sick benefit, insurance, savings, provident or pension
funds, or subscriptions to trade unions;

except where otherwise provided in this Determination,

whenever an employee is absent from work, other than on

the instructions or at the request of his employer, a

deduction proportionate to the period of his absence and

calculated on the basis of the wage which such employee
was receiving in respect of his ordinary hours of work at
the time of such absence;

(¢) a deduction of any amount which an employer by law or
ord]?r of any competent court is required or permitted to
make;

(d) whenever an emplovee agrees or is required in terms of the
Bantu (Urban Areas) Consolidation Act, 1945, to accept
board and lodging or board or lodging with his employer,
a deduction not exceeding the amounts specified hereunder—

Per week Per month
R R

(b

3) BORTA o vor awevswimn sun me 0.80 347
() EQUEME v wns ave i wimy s 57 0.40 1.73
(iii) Board and lodging ... ... ... ... 1.20 5.20;

{e) whenever the ordinary hours of work prescribed in clause
5 are reduced on account of short-time, a deduction not
exceeding the amount of the employee’s (other than a
casual employee’s) hourly wage in respect of each hour of
such reduction: Provided that —

(i) such deduction shall not exceed one-third of the
employee’s weekly wage, irrespective of the number of
hours by which the ordinary hours of work are thus
reduced;

(i) no deduction shall be made in the case of short-time
arising out of slackness of trade or shortage of raw
materials, unless the employer has given his employee
notice on the previous work day of his intention to
reduce the ordinary hours of work;

(iif) no deduction shall be made in the case of short-time
owing to a breakdown of plant or machinery or a
breakdown or threatened breakdown of buildings, in
respect of the first hour not worked, unless the em-
ployer has given his employee notice on the previous
day that no work will be available;

with the written consent of an employee, a deduction of
any amount which an employer has paid to any municipal
council or other local authority in respect of the rent of
any house or accommodation in any hostel occupied by
such employee in any location or Bantu village under the
control of such council or other local authority.

5. Hours oF WORK, ORDINARY AND OVERTIME, AND PAYMENT FOR
OVERTIME

(1) Ordinary hours of work.—An employer shall not require or
permit an employee, other than a casual employee, to work more
ordinary hours of work than—

(@) in the case of an employee who works a six-day week—
(i) forty-six in any week from Monday to Saturday,
inclusive; and
(ii) subject to subparagraph (i) hereof, eight on any day,
unless the hours on one day do not exceed five, in
which case the hours on any of the other days may be
extended to eight-and-one-half;

(b) in the case of an employee who works a five-day week—
(i) foréy-six in any week from Monday to Friday, inclusive;
s
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(ii) behoudens die bepalings van subparagraaf (i) hiervam,
nege en 'n kwart op 'n dag. :

(2) 'n Werkgewer mag nie van ’n los werknemer vereis of hom
taelﬁ.at‘om meer gewone werkure as agt en 'n half op 'n dag te
- werk nie.

(3) Etenspouses.—'n Werkgewer mag nie van 'n werknemer
vereis of hom toelaat om meer as vyf wur aaneen sonder 'n
etenspouse van minstens een uur te werk nie, en gedurende so-
danige pouse mag daar nie van sodanige werknemer vereis word
of mag hy nie toegelaat word om enige werk te verrig nie, en
sodanige pouse maak nie deel van die gewone werkure of oortyd-
ure uit nie: Met dien verstande dat—

(i) 'n werkgewer met sy werknemer ooreen mag kom om die
duur van sodanige pouse tot uiters 'n halfuur te verkort,
en in dié geval en nadat die werkgewer die Afdelings-
inspekteur, Departement van Arbeid, vir sy gebied skrifte-
lik in kennis gestel het van sodanige ooreenkoms, kan die
pouse aldus verkort word;

(ii) werktydperke wat deur pouses van minder as een uur
onderbreek word, uitgesonderd waar voorbehoudsbepaling
(i) of (vi) van toepassing is, geag word aancenlopend te
wees;

(iii) as sodanige pouse langer as een uur is, behalwe waar
voorbehoudsbepaling (iv) van toepassing is, enige tyd wat
een en ‘n kwart uur te bowe gaan, geag word werktyd te
wees;

(iv) in die geval van 'n werknemer wat uitshuitlik of hoofsaak-
lik persele of passasiersvoertuie skoonmaak, waar sodanige
pouse langer as drie uur is, enige tyd wat daardie pouse te
bowe gaan, geag word deel van die gewone werkure uit
te maak;

(v) alleenlik een sodanige pouse gedurende ’n werknemer se
gewone werkure op 'n dag nie deel van die gewone werk-
ure mag uitmaak nie;

(vi) wanneer daar, vanweé oortyd wat gewerk is, van 'n werk-
gewer vereis word om op enige dag 'n tweede etenspouse
aan 'n werknemer toe te staan, sodanige pouse op versoek
van die werknemer tot vyftien minute verkort mag word;

(vii) n bestuurder van 'n motorvoertuig wat gedurende sodanige
pouse geen ander werk verrig as om in beheer van die
voertuig te wees of te bly nie, by die toepassing van hierdie
subklousule geag word nie gedurende sodanige pouse te
gewerk het nie.

(4) Ruspouses—'n Werkgewer moet, so na as doenlik aan die
middel van elke werktydperk in die voor- en namiddig, aan elkeen
van sy werknemers 'n ruspouse van minstens tien minute toestaan
waatin daar nie van sodanige werknemer vereis of hy nie toe-
gelaat mag word om werk te verrig nie, en daar word geag dat
$0 'm iouse deel van die gewone werkure van so ’n werknemer
uifmaak.

(5) Werkure moet agtereenvolgend wees.—Behoudens die be- |

palings van subklousules (3) en (4), moet alle werkure van 'n
werknemer op elke dag agtereenvolgend wees.

(6) Beperking van oortydwerk.—'n Werkgewer mag nie van ’n
werknemer vereis of hom toelaat om langer oortyd te werk nie
et St

{a) in die geval van 'n los werknemer, twee uur op ’'n dag;

(b) in die geval van 'n ander werknemer, tien uur in 'n week.

(7) Vroulike werknemers—Ondanks andersluidende bepalings
in hierdie klousule, mag 'n werkgewer nie van 'n vroulike werk-
nemer vereis of haar toelaat om—

(a) tussen 6-uur nm. en 6-uur vm. te werk nie;

(b) op meer as vyf dae in 'n week na l-uur nm. te werk nie;

{¢) meer as twee uur oortyd op ’n dag te werk nie, behalwe

dat 'n werknemer wat 'n werkweek van vyf dae het, op 'n

Saterdag tot vier uur oortyd mag werk, maar dan sé dat

die oortydwerk nie tien uur in enige week te bowe gaan

nie;

{d) op meer as drie agtereenvolgende dae in 'n week oortyd te

werk nie;

(¢) op meer as sestig dae in 'n jaar oortyd te werk nie;

(f} na voltooiing van haar gewone werkure meer as een uur

op 'n dag oortyd te werk nie tensy hy—

(i) sodanige werknemer voor die middag kennis daarvan
gegee het; of .

(ii) sodanige werknemer van ’n toereikende ete voorsien
en haar genoeg tyd gelaat het om dit te nuttig voordat
sy met die oortydwerk moet begin; of

(iii) sodanige werknemer minstens vyf-en-twintiz sent
betyds betaal het om haar in staat te stel om ’n ete
te verkry en te nuttig voordat sy met die oortydwerk
moet begin.

(8) Betaling vir oortydwerk.—n Werkgewer moet 'n werknemer
wat oortyd werk, betaal teen minstens— ;
(a) in die geval van 'n los werknemer, cen en 'n derde maal
sy gewone loon ten opsigte van die totale tydperk aldus

deur sodanige werknemers op enige dag gewerk;

(ii) subject to subparagraph (i) hereof, nine-and-one-quarter
on any day. ¢
(2) An employer shall not require or permit a casual employee
to work more ordinary hours of work than eight-and-one-half
on any day.

(3) Meal intervals—An employer shall not require or permit an
employee to work for more than five hours continuously without
a meal interval of not less than one hour during which interval
such employee shall not be required or permitted to perform any
work, and such interval shall not form part of the ordinary hours
of work or overtime: Provided that—

(i) an employer may agree with his employee to reduce the
period of such interval to not less than half-an-hour, and in
that event, and after the employer has informed the
Divisional Inspector, Department of Labour, for his area,
ind writing of such agreement, the interval may be so
reduced;

{ii) .Eeriods of work interrupted by intervals of less than one
our, except when proviso (i) or (vi) applies, shall be
deemed to be continuous;

(i if such interval be longer than one hour, except when
proviso (iv) applies, any period in excess of one-and-one-
quarter hours shall be deemed to be time worked;

(iv) in the case of an employee who is wholly or mainly engaged
in cleaning premises or vehicles used for the transportation
of passengers, if such interval be longer than three hours,
any period in excess of three hours shall be deemed to
form part of the ordinary hours of work;

(v) only one such interval during the ordinary hours of work
of an employee on any day shall not form part of the
ordinary hours of work;

(vi) when on any day by reason of overtime work an employer
is required to give an employee a second meal interval, such
interval may, at the request of the employee, be reduced
to fifteen minutes;

(vii) a driver of a motor vehicle who during such interval does
no work other than being or remaining in charge of the
vehicle shall be deemed for the purposes of this subclause
not to have worked during such interval. i

(4) Rest intervals—An employer shall grant to each of his
employees a rest interval of not less than fen minutes as nearly
as practicable in the middle of each morning and afternoon work

-period, and during such interval such employee shall not be

required or permitted to perform any work and such interval
shall be deemed to be part of the ordinary hours of work of such
employee. t :

(5) Hours of work to be consecutive—Save as provided in sub-
clauses (3) and (4), all hours of wc_o_rk of an employee on any day

shall be consecutive. _

(6) Limitation of overtime.—An employer shall not require or
permit an employee to work overtime for more than—

(@) in the case of a casual employee, two hours on any day;

(b) in the case of any other employee, ten hours in any week.

(7) Female employees—Notwithstanding anything to the con-
trary contained in this clause, an employer shall not require or
permit a female employee to work—

{a) between 6 o’clock p.m. and 6 o'clock a.m.;

(b) after 1 o’clock p.m. on more than five days a week;

{c) overtime for more than two hours on any day, except that
an employee who works a five-day week may work up to
four hours overtime on a Saturday, but so that ten hours
are not exceeded in any week;

(d) overtime on more than three consecutive days in any week;
(¢) overtime on more than sixty days in any year;

() overtime after completion of her ordinary hours of work
for more than one hour on any day unless he has—

(i) before midday -given notice thereof to such employee;
or

(i) provided such employee with an adequate meal and
allowed her sufficient time to have it before she has
to commence overtime; or

(iii) paid such employee not less than twenty-five cents in
sufficient time to enable her to obtain and have a meal
before overtime is due to commence.

(8) Payment for overtime—An employer shall pay an employee
who works overtime at a rate of not less than—

(@) in the case of a casual employee, one-and-one-third times
his ordinary wage in respect of the total period so worked
by such employee on any day;
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(b) in die geval van ’n ander werknemer, een en 'n derde maal
ily gewone loon ten opsigte van die totale tydperk aldus
eur sodanige werknemer in enige week gewerk.

(9) Voorbehoudsbepalings—(a) Die bepalings van hierdie klou-
sule is nie op 'n handelsreisiger of n handelsreisiger se assistent
van toepassing nie,

(b) Die bepalings van hierdie klousule is nie op 'n voorman of
op 'n senior bestuurs- of administratiewe werknemer of 'n tegniese
of professionele werknemer van toepassing nie indien en solank
50 ‘n werknemer gereeld ’n loon van minstens R200.00 per maand
ontvang.

(c) Die bepalings van hierdie klousule is nie op ’n wag wie se
werkgewer hom 'n vry periode van minstens vier-en-twintig agter-
eenvolgende ure ten opsigte van elke week diens toestaan, van
toepassing nie: Met dien verstande dat—

(i) hy geen bedrag van sy wag se loon ten opsigte daarvan
aftrek nie;

(ii) 'n werkgewer, in plaas daarvan dat hy sodanige vry periode
aan sy wag toestaan, sodanige wag dié loon mag betaal
wat hy sou ontvang het indien hy nie gedurende sodanige
periode gewerk het nie, plus 'n bedrag van minstens dubbel
sy dagloon ten opsigte van sodanige vry periode wat nie
toegestaan 1S nie. ) :

(d) Die bepalings van subklousules (3), (4), (5) en (6) is nie op

'n werknemer van toepassing nie terwyl hy noodwerk verrig.

(e) Die bepalings van subklousule (4) is nie van toepassing nie
op ’'n chauffeur, 'n bestuurder van ‘n motorvoertuig, 'n bestuurder-
verkoopsman of ’'n arbeider wat sodanige bestuurder van ’n
mottijnroertulg of ’'n bestuurder-verkoopsman op sy rondtes ver-
gesel.

6. JAARLIKSE VERLOF

(1) Behoudens die bepalings van subklousule (2), moet 'n
werkgewer aan sy werknemer, uitgesonderd 'n los werknemer,
ten opsigte van elke voltooide tydperk van twaalf maande diens
by hom verlof verleen—

(@) in die geval van 'm handelsreisiger, 'n handelsreisiger se
assistent of 'n wag, een-en-twintig agterecenvolgende dae;

(&) in die geval van enige ander werknemer, veertien agter-
eenvolgende dae;

gnetamloet hy sodanige werknemer ten opsigte van sodanige verlof
al—

(i) in die geval van ’n werknemer in paragraaf (@) vermeld,
'n bedrag van minstens drie maal die weekloon wat hy
onmiddellik voor die aanvangsdatum van die verlof ont-
vang het;

(i) in die geval van ’'n werknemer in paragraaf (b) bedoel, 'n
bedrag van minstens twee maal die weekloon wat hy
onmiddellik voor die aanvangsdatum van die verlof ont-
vang het:

Met dien verstande dat by die toepassing van hierdie klousule
die weekloon van ’n handelsreisiger wat kommissiewerk doen,
bereken word deur die besoldiging wat uit hoofde van sy ooreen-
koms ingevolge klousule 9 (7) aan hom betaalbaar is ten opsigte
van die twaalf maande onmiddellik voor die datum waarop die
verlof hom toekom, deur twee-en-vyftig te deel of, indien hy
minder as twaalf maande aldus gewerk het, deur die totale
besoldiging wat aldus vir sodanige dienstydperk aan hom
betaalbaar is, deur die getal voltooide weke in sodanige tydperk
tz deel: 'Met dien verstande voorts dat by die toepassing van
hierdie klousule die weekloon van 'n werknemer wat stukwerk
verrig, bereken word op die grondslag uiteengesit in artikel
20 (5) van die Wet op Faibricke, Masjinerie en Bouwerk, 1941,

(2) Die verlof by subklousule (1) voorgeskryf, moet verleen
gord op 'n tyd wat die werkgewer bepaal: Met dien verstande
at—

(i) as sodanige verlof nie eerder verleen is nie, dit, behoudens
die bepalings van subklousule (3), so verleen moet word
dat dit binne vier maande begin na voltooiing van die
twaalf maande diens waarop dit betrekking het, of, as
die werkgewer en sy werknemer voor die verstryking van
gencemde tydperk van vier maande skriftelik daartoe
ooreengekom het, die werkgewer sodanige verlof aan die
werknemer moet verleen met ingang van 'n datum uiter-
lik twee maande na die verstryking van genoemde tydperk
van vier maande;

(ii) die tydperk van verlof nie met siekteverlof wat ingevolge
klousule 7 verleen is of, tensy die werknemer dit versoek
en die werkgewer skriftelik daartoe instem, met enige tyd-
perk van militére opleiding ingevolge die Verdedigings-
wet, 1957, mag saamval nie;

(iii) as Nuwejaarsdag, Goeie Vrydag, Hemelvaartsdag, Gelofte-
dag of Kersdag binne die tydperk van sodanige verlof
val, daar vir elke sodanige vakansiedag nog 'n werkdag
by gemelde tydperk gevoeg moet word as 'm verdere tyd-
perk van verlo? en dat die werknemer vir clke sodanige
dag wat bygevoeg word, 'n bedrag van minstens sy dagloon
betaal moet word;

(b) in the case of any other employece, onec-and-one-third times
his ordinary wage in respect of the total period so worked
by such employee in any week.

(9) Savings—(a) The provisions of this clause shall not apply
to a traveller or traveller’s assistant.

(b) The provisions of this clause shall not apply to a foreman
or to a semior managerial or administrative employee or o a
technical or professional employee if and for so long as such an

_employee is in receipt of a regular wage at a rate of not less than

R200 per month.

{¢) The provisions of this clause shall not apply to a watchman
whose employer grants him a free period of twenty-four consecu-
-I}Jve hours in respect of every week of employment: Provided
that—

(i) he makes no deduction from his watchman’s wage in respect
thereof;

(ii) an employer may, in lieu of granting his watchman any
such free period, pay such watchman the wage which he
would have received if he had not worked during such
period, plus an amount of not less than double his daily
wage in respect of such period not granted.

(d) The provisions of subclauses (3), (4), (5) and (6) shall not
apply to an employee while he is engaged on emergency work.

(e) The provisions of subclause (4) shall not apply to a chauffeur,
a driver of a motor vehicle, driver-salesman or a labourer who
accompanies such a driver of a motor vehicle or a driver-salesman
on his rounds.

6. ANNUAL LEAVE

' (1) Subject to the provisions of subclause (2), an employer shall
grant to his employee, other than a casual employee, in respect
of each completed period of twelve months of employment with
him—

(@) in the case of a traveller, traveller’s assistant or watchman,
twenty-one consecutive days’ leave,

(b) in the case of every other employee, fourteen consecutive
days’ leave,

and shall pay such employee in respect of such leave—

(i) in the case of an employee referred to in paragraph (a),
an amount of not less than three times the weekly wage
which the employee was receiving immediately prior to the
date on which the leave commenced;

(ii) in the case of an employee referred to in paragraph (b), an
amount of not less than double the weekly wage which the
employee was receiving immediately prior to the date on
which the leave commenced:

Provided that for the purpose of this clause the weekly wage of
a traveller who is employed on commission work shall be cal-
culated by dividing the remuneration payable to him by virtue of
his agreement in accordance with clause 9 (7) in respect of the
twelve months immediately preceding the date of the accrual of
his leave by fifty-two or if he has had less than twelve months
of such employment, by dividing the total remuneration so payable
to him during his period of such employment by the number of
completed weeks in such period: Provided further that for the
purpose of this clause the weekly wage of any employee who is
engaged on piece-work shall be calculated on the basis set out
iAl se?ggll:l 20 (5) of the Factories, Machinery and Building Work

ct, .

(2) The leave prescribed in subclause (1) shall be granted at a
time to be fixed by the employer: Provided that—

(i) if such leave has not been granted earlier, it shall, save as
provided in subclause (3) be granted so as to commence
within four months after the completion of the twelve
months of employment to which it relates or, if the em-
ployer and employee have agreed thereto in writing before
the expiration of the said period of four months, the
employer may grant such leave to the employee as from a
date not later than two months after the expiration of the
said period of four months;

(ii) the period of leave shall not be concurrent with sick leave
granted in terms of clause 7 nor, unless the employee so
requests and the employer agrees in writing, with any
period of military training under the Defence Act, 1957;

(iii) if New Year’s Day, Good Friday, Ascension Day, the Day
of the Covenant or Christmas Day falls within the period
of such leave, another work day shall, for each such
holiday, be added to the said period as a further period of
leave and the employee shall be paid an amount of not
less than his daily wage in respect of each such day added;
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(iv) 'n werkgewer al die dae geleentheidsverlof wat op die
skriftelike versoeck van sy werknemer met volle betaling
aan hom verleen is gedurende die tydperk van twaalf
maande diens waarop die verloftydperk betrekking het,
van sodanige verloftydperk kan aftrek.

(3) (a) Op die skriftelike versoek van sy werknemer kan ’n
werkgewer toelaat dat die verlof oor ’'n tydperk van hoogstens
vier-en-twintig maande diens oploop: Met dien verstande— -

(i) dat sodanige werknemer so ‘n versoek doen binne vier
maande na verstryking van die eerste tydperk van twaalf
maande diens waarop die verlof betrekking het, en

(ii) dat die werkgewer die datum van ontvangs van sodanige

versoek daarop aanbring en dit onderteken en die versoek
tot minstens na verstryking van die verloftydperk bewaar.

(b6) Die bepalings van subklousule (2) is mutatis mutandis van
toepassing op die verlof in hierdie subklousule bedoel.

(4) Die besoldiging ten opsigte van die verlof voorgeskryf by
subklousule (1), gelees met subklousule (3), moet uiterlik op die
laa.sée werkdag voor die aanvangsdatum van die verlof betaal
word.

(5) Aan ’'n werknemer wie se diens gedurende enige diens-
termyn van twaalf maande eindig voordat die verloftydperk voor-
fesk“ryf by subklousule (1) ten opsigte van so ’n termyn opge-
oop het, moet daar by sodanige diensbegindiging, benewens
enige ander besoldiging wat aan hom verskuldig mag wees, vir
elke voltooide maand van sodanige dienstermyn ’n bedrag
betaal word van minstens—

{a) in die geval van ’'n werknemer in paragraaf (&) van sub-
klousule (1) bedoel, een vierde van die weekloon; en
(b) in die geval van ’n werknemer in paragraaf (b) van sub-
klousule (1) bedoel, een sesde van die weekloon
wat hy onmiddellik voor die datum van sodanige diensbe&in-
diging ontvang het: Met dien verstande dat 'n werkgewer ten
opsigte van ’'n verloftydperk wat hy ingevolge die vierde voor-
behoudsbepaling van subklousule (2) aan 'n werknemer verleen
het, 'n eweredige bedrag kan aftrek; en voorts met dien verstande
dat ’n werknemer—

(i) wat sy diens verlaat sonder om die kennis te gee en die
kennisgewingstermyn uit te dien wat by klousule 11 voor-
geskryf word, tensy die werkgewer van sodanige kennis-
gewing afgesien het of tensy die werknemer sy werkgewer

etaal het in plaas daarvan om aldus kennis te gee; of

(i) wat sy diens sonder ’'n regsgeldige rede verlaat; of

(iif) wat sonder kennisgewing deur sy werkgewer ontslaan
word om ’n rede wat.vir sodanige ontslag sonder kennis-
gewing regsgeldig is; : ;

op geen betaling uit hoofde van hierdie subklousule geregtig is
nie.

6) 'n Werknemer wat geregtig geword -het op °n tydperk van
verlof voorgeskryf by subklousule (1), gelees met subklousule
(3), en wie se diens eindig voordat sodanige verlof verleen is,
moet by sodanige diensbefindiging die bedrag betaal word wat
hy ten opsigte van die verlof sou ontvang het as die verlof
op die datum van diensbegindiging aan hom verleen was.

(7) By die toepassing van hierdie klousule word die uitdrukking
»diens” geag te omvat— '

{a) enige tydperk ten opsigte waarvan ’n werkgewer 'n werk-
nemer ingevolge klousule 11 betaal in plaas van kennis te
gee;

(b) enige tydperk wat ’'n werknemer afwesig is—

(i) met verlof ingevolge hierdie klousule;

(ii) met siekteverlof ingevolge klousule 7;

(iii) op las of versoek van sy werkgewer; .

en wel tot ’n totaal, in enige jaar, van hoogstens tien
- weke en

(¢) enige tydperk wat ’n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met dien
verstande dat 'm werknemer nie ﬁeregu'g is om meer as
vier maande van een sodanige opleidingstydperk as diens
te eis nie,

en word diens geag te begin—.

(i) in die geval van 'n werknemer wat voor die inwerking-

treding van hierdie Vasstelling, kragtens enige wet op n
tydperk van jaarlikse verlof geregtiz geword het, op die
datum waarop sodanige werknemer laas kragtens sodanige
wet op verlof geregtiz geword het; o

(iiy in die geval van ’n werknemer wat voor die datum van
inwerkingtreding van hierdie Vasstelling in diens was en op
wie enige wet wat vir jaarlikse verlof voorsiening maak,
van toepassing was maar wat nog nie daarkragtens op 'n
tydperk van verlof geregtig geword het nie, op die aan-
vangsdatum van sodanige diens;

(iii) in die geval van enige ander werknemer, op die datum
waarop sodanige werknemer by sy werkgewer in diens
getree het of op die datum van inwerkingtreding van
gierdie Vasstelling, en wel op die jongste van die twee
atums.

(iv) an employer may set off against such period of leave any
days of occasional leave granted on full pay to his employee
at such employee’s written request during the period of
mielve months of employment to which the period of leave
relates. !

(3) (@) At the written request of his employee, an employer may
permit the leave to accumulate over a period of not more than
twenty-four months of employment: Provided—

(i) that the request is made by such employee not later than
four months after the expiration of the first period of
thlve months of employment to which the leave relates,
an .

(ii) that the date: of the receipt of the request is endorsed on the
request over his signature by the employer, who shall retain
the request at least until after the expiration of the period
of leave.

(b) The provisions of subclause (2) shall mumu;s mutandis apply
to the leave referred to in this subclause.

{(4) The remuneration in respect of the leave prescribed in sub-
clause (1), read with subclause (3), shall be paid not later than
the last work day before the date of commencement of the leave.

(5) An employee: whose employment terminates during any
i)eriod of twelve months of employment before the period of
eave prescribed in ‘'subclause (1) in respect of that period has
accrued shall, upon such termination and in addition to any other
remuneration which may be due to him, be paid in respect of each
;:ompllleted month of such period of employment an amount of not
ess than—

(a) in the case of .an employee referred to in paragraph (a) of
subclause (1), ?ne-fourlh, and,
(#) in the case of an employee referred to in paragraph (&) of
subclause (1), one-sixth,
of the weekly wage he was receiving immediately before the date
of such termination:, Provided that an employer may make a
proportionate deduction in respect of any period of leave granted
to an employee in terms of the fourth proviso to subclause {2) and
provided further that an employee— )

(i) who Ileaves hss employment without having given and
served the period of notice prescribed in clause 11, unless
the employer has waived such notice or the employee has
paid the employer in lieu of notice; or

(ii) who leaves his ‘employment without cause recognised by

law as sufficient; or

(iii) who ‘is dismissed by his employer without notice for any
cause recognised by law as sufficient for such dismissal
without notice, | -

shall not ‘be entitled to'any payment by virtue of this subclause.

{6) An employee who has become entitled to a period of leave
prescribed in subclause (1), read with subclause ?3), and whose
employment terminates ‘before such leave has been granted, shall
upon such termination be paid the amount he would have received
in respect of the leave, had the leave been granted to him as at
the date of the termination.

" (7) For the purpose of this clause the expression “employment”
shall be deemed to include—

(@) any period in respect of which an employer, in terms of
clause 11, pays an employee in lieu of notice;

(b) any period during;which an employee is absent—

(i) on leave in terms of this clause;
. (ii; on sick leave in terms of clause 7; 3
. (iii) on the imstructions or at the request of his employer,
amounting in the aggregate in any year to not more than
ten weeks; and | :

(c) any period during which an employee is absent undergoing
military training in pursuance of the Defence Act, 1957:
Provided that an ¢mployee shall not be entitled to claim
as employment more than four months of any one period
of such training, °

and employment shall be deemed to commence—

(i) in the case of an employee who had before the coming into
force of this Determination become entitled to a period of
annual leave in terms of any law, on the date on which
such employee last became entitled to such leave under
such law; -

(ii) in the case of an employee who was in employment before
the coming into force of this Determination and to whom
any law providing for annual leave applied but who had
not become entitled to a period of leave in terms thereof,
on the date on which such employment commenced;

(i) in the case of any other employee, on the date on which

N such employee entered his employer’s service or on the

date of the coming into force of this Determination, which-
ever is the later.
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(8) (a) Ondanks andersluidende bepalings in hierdie klousule,
kan ’n werkgewer vir die doel van C];aarh']csa verlof, te eniger tyd,
‘maar hoogstens een maal in 'n tydperk van twaalf maande, sy
bedryfsinrigting of 'n deel van sy bedryfsinrigting sluit vir veer-
tien agterecnvolgende dae plus alle addisionele dae wat moont-
lik uit hoofde van die derde voorbehoudsbepaling van sub-
klousule (2) daarby gevoeg moet word,

() 'm Werknemer wat op die sluitingsdatum van 'n bedryfs-
inrigting of deel van ’n bedryfsinrigting waarin hy ingevolge
Earagraaf (a@) werksaam is, nie OEI die volle tydperk van die jaar-
ikse verlof voorgeskryf by subklousule (1) (b), geregtig is nie,
moet ten opsigte van enige verlof wat aan hom verskuldig
is, deur sy werkgewer betaal word op die grondslag in subklou-
sule (5) vermeld, en vir dic doel van jaarlikse verlof daarnd
word sy diens geag te begin op die datum waarop die bedryfs-
inrigting of deel van die bedryfsinrigting, na gelang van die
geval, aldus sluit.

7. SIEKTEVERLOF

(1) Behoudens die bepalings van subklousule (2), moet 'n werk-
gewer aan sy werknemer, uitgesonderd ’n los werknemer, wat
weens ongeskiktheid van die werk afwesig is, siekteverlof verleen
van— :

(a) in die geval van 'n werknemer wat normaalweg vyf dae

per week werk, altesaam minstens twintig werkdae, en

(b) in die geval van enige ander werknemer, altesaam minstens
vier-en-twintig werkdae

gedurende elke tydkring van vier-en-twintig agtereenvolgende
maande diens by hom, en moet hy sodanige werknemer ten
opsigte  van enige tydperk van afwesigheid ingevolge hierdie
subklousule minstens die loon betaal wat hy sou ontvang het
as hy gedurende sodanige tydperk gewerk het: Met dien ver-
stande dat—

(i) gedurende die eerste vier-en-twintig agtereenvolgende
maande diens, 'n werknemer nie op meer siekteverlof met
volle betaling geregtig is nie as, in die geval van 'n werk-
nemer met 'n werkweek van vyf dae, een werkdag ten
opsigte van elke voltooide tydperk van vyf weke diens en,
in die geval van enige ander werknemer, een werkdag ten

. opsigte van elke voltooide maand diens;

(ii) hierdie klousule nie van toepassing is nie op 'n werknemer
op wie se skriftelike versoek ’'n werkiewer bydraes wat
minstens gelyk is aan dié wat die werknemer self bydra,
aan 'n fond
aanwys en wat die werknemer waarborg dat, in geval van
sy ongeskiktheid in die omstandighede in hierdie klousule

vermeld, altesaam minstens die ekwivalent van sy loon vir.

twintig of vier-en-twintig werkdae na gelang van die geval,
in elke tydkring van vier-en-twintig maande diens aan hom
- betaal sal word, behalwe dat, gedurende die eerste vier-en-
twintig maande wat die werknemer bydraes betaal, die
gewaarborgde koers verlaag kan word maar nie tot minder
nie as die aanwaskoers vermeld in die eerste voorbehouds-
bepaling van hierdie subklousule;

(iii) waar 'n werkgewer ingevolge 'n wet gelde vir hospitaal- of
mediese behandeling ten opsigte van ’'n werknemer moet
betaal en sodanige gelde wel betaal, die bedrag wat aldus
betaal is, afgetrek kan word van die bedrag wat ingevolge

hierdie klousule ten opsigte van afwesighetd weens onge- |

skiktheid verskuldig is;

(iv) indien daar by 'n ander wet van 'n werkgewer vereis word
om ’n werknemer sy volle loon te betaal ten opsigte van
‘n tydperk van ongeskiktheid waarvoor hierdie klousule
voorsiening maak, die bepalings van hierdie klousule nie
van toepassing is nie.

(2) 'n Werkgewer mag, as 'n opskortende voorwaarde vir die
betaling, deur hom, van 'n bedrag wat 'n werknemer kragtens
hierlfie klousule eis ten opsigte van enige afwesigheid van sy
werk—

(@) vir 'n tydperk van langer as drie agtereenvolgende dae; of

(b) op die werkdag onmiddellik voor of die werkdag onmiddel-

lik na 'n Sondag of Nuwejaarsdag, Goeie Vrydag, Hemel-

vaarisdag, Geloftedag of Kersdag,
van die werknemer vereis om ’n sertifikaat voor te 18 wat deur
n geregistreerde mediese praktisyn onderteken is en wat die aard
en duur van die werknemer se ongeskiktheid meld: Met dien
verstande dat, wanneer 'n werknemer gedurende enige tydperk
van hoogstens agt weke by twee of meer geleenthede betaling
ingevolge hierdie klousule ontvang het sonder om so ’n sertifikaat
voor te 18, sy werkgewer gedurende die tydperk van agt weke
onmiddellik na die laaste sodanige geleentheid van hom mag
verl%is om so ’n sertifikaat ten opsigte van enige afwesigheid voor
te 1&.

(3) Wanneer 'n werknemer gedurende die eerste tydkring van

vier-en-twintig maande diens by dieselfde werkgewer weens onge- |

skiktheid vir 'n langer tydperk afwesig is as die sickteverlof wat
hom ten tyde van sodanige ongeskiktheid toekom, is hy geregtig
op betaling vir slegs dié siekteverlof wat hom dan toekom; maar

of organisasic betaal wat die werknemer

(8) (a) Notwithstanding anything to the contrary contained in
this clause, an employer may for the purpose of annual leave at
any time, but not more than once in any period of twelve months,
close his establishment or portion of his establishment for four-
teen consecutive days plus any additional days that may have
to be added by virtue of the third proviso to subclause (2).

{b) An employee who, at the date of the closing of an establish-
ment or the portion thereof in which he is employed in terms of
paragraph (a), is not entitled to the full period of annual leave
prescribed in subclause (1) (b) shall, in respect of any leave due
to him, be paid by his employer on the basis set out in subclause
(5), and for the purpose of annual leave thereafter his employment
shall be deemed to commence on the date of such closing of the
establishment or portion of the establishment, as the case may be.

7. Sick LEAVE

(1) Subject to the provisions of subclause (2), an employer
shall grant to his employee, other than a casual employee, who is
absent from work through incapacity—

{a@) in the case of an employee who normally works a five-
day week, not less than twenty work days’, and

() in the case of every other employee, not less than twenty-
four work days’,

sick leave in the aggregate during each cycle of twenty-four con-

secutive months of employment with him, and shall pay such

employee in tespect of any period of absence in terms of - this

subelause not less than the wage he would have received had he

worked during such period: Provided that— _

(i) in the first twenty-four consecutive months of employment
an employee shall not be entitled to sick leave on full pay
at a rate of more than, in the case of an employee who
works a five-day week, one work day in respect of each
completed period of five weeks of employment and, in the
case of anf other employee, one work day in respect of
each completed month of employment;

(ii) this clause shall not apply to an employee at whose written
request an employer makes contributions, at least equal to
those made by the employee, to any fund or organisation
nominated by the employee, which fund or organisation
guarantees to the employee in the event of his incapacity
in the circumstances set out in this clause the payment to
him of not less than in the aggregate the equivalent of his
wage for twenty or twenty-four works days, as the case may
be, in each cycle of twenty-four months of employment,
except that during the first twenty-four months of the pay-
ment of contributions by the employee the guaranteed rate
may be reduced but to not less than the rate of accrual
set out in the first proviso to this subclause;

(iii} where an employer is by any law required to pay fees for
hospital or medical treatment in respect of an employee,
and pays such fees, the amount so paid may be set off
against the payment due in respect of absence owing to
incapacity in terms of this clause;

(iv) if in respect of any period of incapacity covered by this
clause an employer is required by any other law to pay to.
an empioyee his full wages, the provisions of this clause
shall not apply;

(2) An employer may, as a condition precedent to the payment
by him of any amount claimed in terms of this clause by an
employee in respect of any absence from work—

(a) for a period covering more than three consecutive days; or

(b) on the work day immediately preceding or the work day
immediately succeeding a Sunday or New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christ-
mas Day,

require the employee to produce a certificate signed by a registered
medical practitioner stating the nature and duration of the
employee’s incapacity: Provided that when an employee has
during any period of up to eight weeks received payment in terms
of this clause on two or more occasions without producing such
a certificate his employer may dmuin}g1 the period of eight weeks
immediately succeeding the last such occasion require him to
produce such a certificate in respect of any absence.

(3) Where, during the first cycle of twenty-four months of
employment with the same employer, an employee is absent owing
to incapacity for a period in excess of any sick leave accrued at
the time of such incapacity, he shall be entitled to be paid in
respect of only such leave as has so accrued; but his employer
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sy werkgewer moet, as hy dit nic reeds gedoen het nie, by ver-
stryking van gemelde tydkring of by diensbeéindiging- voor so-
danige ver_stryiing, hom ten opsigte van sodanige langer tydperk
van afwesigheid weens ongeskiktheid uvitbetaal vir sover die siekte-
verlof wat hy ten tyde van sodanige verstryking of begindiging
toekom, nog nie geneem is nie.

(4) By die foepassing van hierdie klousule—

(@) word die uitdrukking ,diens” geag te omvat—

(i) enige tydperk wat 'n werknemer afwesig is—
(aa% met verlof ingevolge klousule 6; .
(bb) op las of versoek van sy wer‘lifewer;
(cc) met sickteverlof ingevolge subklousule (1),
en wat in enige jaar altesaam hoogstens tien weke
beloop, en v B
(ii) enige tydperk wat 'n werknemer afwesig is vir militére
opleiding ingevolge die Verdedigingswet, 1957: Met
dien verstande dat ’n werknemer nie geregtig is om
meer as vier maande van een sodanige opleidingstyd-
perk as diens te eis nie,
en word enige tydperk van diens by dieselfde werkgewer
onmiddellik voor die datum van inwerkingtreding van
_hierdie Vasstelling geag diens ingevolge hierdie Vasstelling
te wees, en word alle siekteverlof wat met volle betaling
aan so 'n werknemer gedurende sodanige tydperk verleen
is, geag ingevolge hierdie Vasstelling verleen te wees;

(b) beteken ,,ongeskiktheid” onvermo& om te werk weens siekte
of besering, behalwe siekte of besering wat deur 'n werk-
nemer se ele wangedrag veroorsaak is: Met dien verstande
dat sodanige onvermo& om te werk wat veroorsaak is deur
'n ongeluk' of vergoedingspligtige siekte waarvoor ver-
goeding kragtens die Ongevallewet, 1941, betaalbaar is,
slegs as ongeskiktheid beskou word gedurende 'n tydperk
ten opsigte waarvan geen ongeskiktheidsbetaling ingevolge
daardie Wet betaalbaar is nie.

8. OPENBARE VAKANSIEDAE EN SONDAE

(1) Behoudens die bepalings van klousules 4 (6) en 6 (2), moet
'n werkgewer aan 'n werknemer, uitgesonderd 'n los werknemer,
wat nic op Nuwejaarsdag, Goeie & Vrydag, Hemelvaartsdag,
Geloftedag of Kersdag werk nie, minstens sy weekloon betaal
vir die week waarin so ’n dag val

(2) Wanneer 'n werknemer op Nuwejaarsdag, Goeie Vrydag,
Hemelvaartsdag, Geloftedag of Kersdag werk, moet sy werkgewer
hom, behoudens die bepalings van klousule 4 (6), vir die week
waarin so 'n dag val, minstens sy weekloon betaal, plus sy uur-
loon vir elke uur of deel van 'n uur wat die werknemer altesaam
op so 'n dag gewerk het: Met dien verstande dat, waar daar van
sodanige werknemer vereis word of hy toegelaat word om minder
as vier uur op so ’'n dag te werk, daar geag word dat hy vier uur
gewerk het.

(3) Wanneer 'n werknemer op 'n Sondag werk, moet sy werk-
gewer Of—

(@) die werknemer—

(i) indien hy aldus vir 'n tydperk van hoogstens vier uur
werk, minstens sy dagloon betaal;.

(i) indien hy aldus vir ’n tydperk van meer as vier uur
werk, teen minstens dubbel sy gewone loon ten opsigte
van die hele tydperk wat hy op sodanige Sondag werk,
of minstens dubbel sy dagloon betaal, en wel die
bedrag wat die grootste is; of

(b) hom teen minstens een en ’n derde maal sy gwone loon
: betaal ten opsigte van die hele tydperk wat hy op sodanige

Sondag werk en hom binne sewe dae vanaf sodanige

Sondag een dag verlof verleen en hom ten opsigte daarvan

minstens sy dagloon betaal: Met dien verstande dat, waar

daar van sodanige werknemer vereis of hy toegelaat word
om minder as vier uur op sodanige Sondag te werk, daar
geag moet word dat hy vier uur gewerk het.

(4) Die bepalings van subklousules (2) en (3) is nie van toe-
passing nie—

(a) op ’n werknemer wat ingevolge klousule 5 (9) (b) van die
werkurebepalings uitgesluit is;

(b) op ’n los werknemer, 'n handelsreisiger, 'n handelsreisiger
se assistent of ’n wag. 3

9, STURKWERK EN KOMMISSIEWERK

(1) 'n Werkgewer mag, nadat hy minstens een week vooraf
kennis aan sy werknemer, uitgesonderd ’'n handelsreisiger, gegee
het, ’n stukwerkstelsel invoer, en sodanige werkgewer moet, be-
houdens die bepalings van klousule 4 (6), sy werknemer wat
volgens sodanige stukwerkstelsel werk, besoldig teen die tariewe
wat ooreenkomstig sodanige stelsel van toepassing is: Met dien
verstande dat die werkgewer, ongeag die hoeveelheid werk wat
verrig is, die werknemer moet betaal—

shall, if he has not previously done so, at the expiry of the said
cycle of employment or on termination of employment before
such expiration pay him in respect of such excess period of
absence owing tolincapacity to the extent to which sick leave,
accrued at such expiration or termination, had not been taken.

(4) For the purpose of this clause the expression—
(a) “‘employmert” shall be deemed to include—
(i) any period during which an employee is absent—
(aa) on leave in terms of clause 6;
(bb) on the instructions or at the request of his
employer,
(cc) on: sick leave in terms of subclause (1),
amounting in the aggregate, in any year, to not more
. ‘than ten weeks, and
(ii) any period during which an employee is absent under-
going military training in pursuance -of the Defence
Act, 1957: Provided that an employee shall not be
entitled to claim as en‘:;ployment more than ' four
months of any one period of such training,

and any period of employment which an employee has
had with the' same employer immediately before the date
of the coming into force of this Determination shall for
the purpose of this clause be deemed to be employment
under this Determination, and any sick leave on full pay
granted to such an employee during such period shall be
deemed to have been granted under this Determination;
(b) “incapacity” means inability to work owing to any sickness
or injury other than sickness or injury caused by an
employee’s own misconduct: Provided that any such
inability to work caused by an accident or a scheduled
disease for which compensation is payable under the
Workmen’s Compensation Act, 1941, shall only be regarded
as incapacity during any period in respect of which no
disablement -payment is payable in terms of that Act.

8. PusLic HOLIDAYS AND SUNDAYS

(1) Subject to the provisions of clauses 4 (6) and 6 (2), if an
employee, other than a casual employee, does not work on
New Year's Day, Good Friday, Ascension Day, the Day of the
Covenant or Christmas Day, his employer shall pay him for the
week in which such day falls not less than his weekly wage.

(2) Whenever an employee works on New Year’s Day, Good
Friday, Ascension Day, the Day of the Covenant or Christmas
Day, his employer shall, save as provided in clause 4 (6), pay
him for the week in: which such day falls not less than his
weekly wage, plus his hourly wage for each hour or part of an
hour worked by the employee in the aggregate on such day:
Provided that where such an employee is required or permitted
to work for less than four hours on such day he shall be deemed
to have worked for four hours.

(3) Whenever an embloyee works on a Sunday, his employer
shall either— i

(a) pay the employee—
(i) if he so works for a period not exceeding four hours,
not less than his daily wage;
(ii) if he so works for a period exceeding four hours, at
a rate not less than double his ordinary wage in
respect of the total period worked by him on such
Sunday, or not less than double his daily wage, which-
ever is the greater; or :
(b) pay him at a rate not less than one-and-one-third times
} is ordinary wage in respect of the total period worked
b%r him on such Sunday, and grant him within seven days
of such Sunday one day’s leave and pay him in respect
thereof not less than his daily wage: Provided that where
such an employee;is required or permitted to work for
less than four hours on such Sunday he shall be deemed
to have worked for four hours.

(4) The provisions of subclauses (2) and (3) shall not apply—

(a) to an employee who is excluded from the hours of work
provisions by virtue of clause 5 (9) (b);

(b) to a casual employee, a traveller, a traveller’s assistant or
a watchman. .

9. PIECE-WORK AND COMMISSION WORK

(1) An employer- may, after at least one week’s notice to his
employee, other than a traveller, introduce any piece-work
system and, save as provided in clause 4 (6), such employer shall
pay his employee, who is employed on such piece-work system,
remuneration at the rates applicable under such system: Provided
that, irrespective -of the quantity of work done, the employer
shall pay such employee not less than—
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(a) in die geval van ’n werknemer, uitgesonderd 'n los werk-
‘nemer, vir elke week waarin stukwerk verrig word, min-
stens die bedrag wat hy so 'n werknemer vir daardie week
'sou moes betaal het as hy hom 'n tydloon betaal het;

(b) in die geval van ’'n los werknemer, vir elke dag waarop
stukwerk verrig word, minstens die bedrag wat hy so 'n
werknemer vir daardie dag sou moes betaal het as hy hom
n tydloon betaal het.

(2) 'n Werkgewer moet 'n lys van die besoldiging bedoel in
subklousule (1), op 'n opvallende plek in sy bedryfsinrigting op-
geplak hou.

(3) 'n Werkgewer wat voornemens is om ’n bestaande stukwerk-
stelsel of die besoldiging wat daarvolgens van toepassing is, af te
skaf of te wysig, moet aan sy werknemer wat volgens sodanige
stelsel werk, minstens een maand kennis van sodanige voorneme
gee: Met dien verstande dat ’n werkgewer en sy werknemer oor
’n langer kennisgewingtermyn ooreen kan kom, en in so 'n geval
mag die werkgewer nie vir 'n korter termyn as dié¢ waaroor daar
ooreengekom is, kennis gee nie.

(4) Ondanks andersluidende bepalings in hierdie klousule, hoef
'n werkgewer nie 'n los werknemer kennis te gee van sy voorneme
om 'n stukwerkstelsel in te voer of af te skaf of te wysig nie.

(5) 'n Handelsreisiger wat volgens 'n ooreenkoms met sy werk-
ewer kommissiewerk onderneem, moet, voordat sodanige werk
egin, deur sy werkgewer voorsien word van ’n juiste kopie van

die ooreenkoms of 'n verklaring wat die bepalings van die oor-
eenkoms bevat en wat moet insluit—

(@) die week- of maandloon aan die handelsreisiger betaalbaar,
indien sodanige loon hoér is as dié wat by klousule 3 (1)
vir so ’n handelsreisiger voorgeskryf word, asook dic kom-
missietarief of -tariewe en die voorwaardes waarop hy die
reg daarop verkry;

(b) die dag van die week of maand waarop die verdiende
kommissie verskuldig en betaalbaar is;

(c) die gebied waarin daar van die handelsreisiger vereis word
of hy toegelaat word om te werk; ]

(d) die tipe, beskrywing, getal, hoeveelheid of waarde van die
bestellings (individueel, weekliks, maandeliks of hoe ook al)
wat die werkgewer van tyd tot tyd bereid is om tc aanvaar;
en

(¢) die dag waarop die kommissie op bestellings wat die werk-
gewer voor die begindiging van die dienskontrak aanvaar
het, betaal moet word: Met dien verstande dat sodanige
betaaldag uiterlik die laaste werkdag moet wees van die
maand wat volg op die maand waarin die diens begindig is.

(6) Die bepalings van die oorcenkoms wat in subklousule (5)
bedoel word, mag vir die handelsreisiger geldelik nie minder
voordelig as die betrokke bepalings van hierdie Vasstelling wees
nie: Met dien verstande dat die besoldiging van ’n handelsreisiger
wat kommissiewerk verrig, betaalbaar is op die dag wat in die
ooreenkoms bepaal word, en in hierdie opsig is die bepalings van
klousule 4 (1) nie op sodanige betaling van toepassing nie.

(7) Behoudens die bepalings van klousule 4 (6), moet 'n werk-
gewer sy handelsreisiger wat kommissiewerk onderneem, minstens
die besoldiging betaal waaroor hulle ooreengekom het: Met dien
verstande dat, ongeag die getal of waarde van die bestellings wat
die werkgewer aanvaar, die besoldiging van so 'n handelsreisiger
vir elke tydperk nie minder mag wees nie as dié wat ingevolge
klousule 3 (1) vir daardie tydperk aan hom verskuldig sou wees.

(8) 'n Werkgewer of ’n handelsreisiger wat voornemens is om
'n ooreenkoms in verband met kommissiewerk op te s& of oor
'n wysiging daarvan te onderhandel, moet van sodanige voorneme
skriftelik kennis gee en die termyn van sodanige kennisgewing
mag nie korter wees nie as dié wat by klousule 11 vir die
beéigdiging van die dienskontrak van so ’n handelsreisiger vereis
word.

10. UnrForMs, OORPAKKE EN BESKERMENDE KILERE

'n Werkgewer moet alle uniforms, oorpakke, rubberstewels of
ander beskermende klere wat hy van sy werknemer vereis om te
dra of wat hy ingevolge enige wet verplig is om aan sy werk-
nemer te verskaf, gratis verskaf en in ’n bruikbare en sindelike
toestand hou; en alle sodanige uniforms, oorpakke, rubberstewels
of ander beskermende klere bly die eiendom van die werk-
gewer.

11. BEEINDIGING VAN DIENSKONTRAK

(1) 'n Werkgewer of sy werknemer, uitgesonderd ’n los werk-
nemer, wat die dienskontrak wil begindig, moet—
{a) gedurende die eerste vier weke diens, minstens een werkdag,
) na die eerste vier weke diens, minstens een week,
vooraf kennis van die begindiging van die kontrak gee of 'n
werkgewer of 'n werknemer kan die kontrak sonder kennisgewing
begindig deur, in plaas van sodanige kennisgewing, aan die
werknemer of die werkgewer, na gelang van die geval, te betaal—
(i) in die geval van een werkdag kennisgewing, minstens die
dagloon wat die werknemer ten tyde van sodanige be-
eindiging ontvang:

(a) in the case of an employee, other than a casual etlt_lfployee,
in respect of each week in which piece-work is performed,
the amount which he would have been required to egay such
employee for that week had he been remunerated on the
basis of time worked; )

(b) in the case of a casual employee, in respect of each day
on which piece-work is performed, the amount which he
would have been required to pay such employee for that
daykglad he been remunerated on the basis of time
worked.

(2) An employer shall keep posted up in a conspicuous place
iliaa his (eﬂablishment a schedule of the rates referred to in sub-
clause (1).

(3) An employer who intends to cancel or amend any piece-
work system in operation or the rates applicable thereunder
shall give his employee employed on such system not less than
one month’s notice of such intention: Provided that an employer
and his em%loyee may agree on a longer period of notice, in
which case the employer shall give notice for a period not shorter
than that agreed upon.

(4) Notwithstanding anything to the contrary in this clause,
an employer need not give a casual employee notice of his
mtent‘iion to introduce any piece-work system or to cancel or
amend it.

(5) A traveller who by agreement with his employer under-
takes commission work shall be supplied by his employer, before
such work is commenced, with a true copy of the agreement
or a statement setting out the terms of the agreement, which
shall include—

(a) the weekly or monthly wage payable to the traveller,
where such wage is higher than that prescribed in clause
3 (1) for such traveller, and the rate or rates of the com-
mission and the conditions of entitlement thereto;

(b) the day of the week or month on which commission earned
is due and payable;

(c) the :l:rea in which the traveller is required or permitted to

-~ work;

(d) the type, description, number, quantity or value of orders
(individual, weekly, monthly or otherwise) which the
employer is from time to time prepared to accept; and

(e) the day of payment of commission in respect of orders
accepted by the employer before termination of the con-
tract of employment: Provided that such day of payment
shall be not later than the last work day of the month
succeeding the month during which employment was ter-
minated.

(6) The terms of the agreement referred to in subclause (5)
shall be financially not less favourable to the traveller than
the relative terms of this Determination: Provided that the
remuneration of a traveller on commission work shall be payable
on the day stipulated in the agreement, and in this respect the
provisions of clause 4 (1) shall not apply to such payment.

(7) Save as provided in clause 4 (6), an employer shall pay to
his traveller who is employed on commission work remuneration
at not less than the rate agreed upon between them: Provided
that, irrespective of the number or value of orders accepted by
the employer, the remuneration of such traveller in respect of
any period shall be not less than that which would be due to him
for that period in terms of clause 3 (1).

(8) An employer or a traveller, who intends to cancel, or to
negotiate for an alteration of, an agreement in regard to com-
mission work, shall give written notice of such intention and
the period of such notice shall be not less than that required to
tr%nnfnate tl}ie contract of employment of such traveller in terms
of clause 11.

10. UNIFORMS, OVERALLS AND PROTECTIVE CLOTHING

An employer shall supply and maintain in serviceable and
clean condition, free of charge, any uniform, overall, gumboots
or other protective clothing which he requires his employee to
wear or which by any law he is compelled to provide for his
employee and any such uniform, overall, gumboots or other
protective clothing shall remain the property of the employer.

11. TERMINATION OF CONTRACT OF EMPLOYMENT

(1) An employer or his employee, other than a casual employee,
who desires to terminate the contract of employment, shall give—

(a) during the first four weeks of employment, not less than
one work day’s,
(b) after the first four weeks of employment, not less than
one week’s,
notice of termination of contract, or an employer or employee
may terminate the contract without notice by paying the emrployee
or paying the employer, as the case may be, in lieu of such
notice not less than—
(i) in the case of one work day’s notice, the daily wage which
the employee is receiving at the time of such termination;
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(ii) in die geval van een week kennisgewing, minstens die
weekloon wat die werknemer ten tyde van sodanige be-
eindiging ontvang:

Met dien verstande dat—

(i) die reg van ’'n werkgewer of sy werknemer om die kon-
n:a]c:r op 'n regsgeldige grond sonder kennisgewing te be-
eindig;

(i) °'n skriftelike ooreenkoms tussen 'n werkgewer en sy
werknemer waarin  voorsiening gemaak word vir 'n
kennisgewingstermyn wat vir beide partye ewe lank is en
langer is as dié wat in hierdie klousule voorgeskryf word;

(iii) die werking van ’n verbeuring of boete wat regtens van
toepassing mag wees op 'n werknemer wat dros;

nie_hierdeur geraak word nie: Met dien verstande voorts dat,
indien die loon van ’'n werknemer op die datum van die be-
eindiging verminder is deur aftrekkings ten opsigte van korttyd en
die werkgewer hom betaal in plaas van kennis te gee, die uit-
drukking .ten tyde van sodanige begindiging ontvang” geag
word te beteken ,ten tyde van sodanige begindiging sou ontvang
het as geen bedrag weens korttyd afgetrek was nie”.

(2) Indien daar 'n ocoreenkoms ingevolge die tweede voorbe-
houdsbepaling van subklousule (1) bestaan, moet die betaling in
plaas van kennisgewing eweredig wees aan die kennisgewings-
termyn waaroor daar ooreengekom is.

(3) Die kennisgcwi;:ig by subklousule (1) voorgeskryf, mag op
enige werkdag geskied: Met dien verstande dat—

(i) die kennisgewingstermyn nie mag saamval nie met, en die
kennisgewing nie mag geskied nie gedurende 'n werknemer
se afwesigheid met verlof ingevolge klousule 6 of enige
tydperk van militére opleiding wat *n werknemer ingevolge
die Verdedigingswet, 1957, ondergaan;

(ii) daar nie gedurende ’'n werknemer se afwesigheid met
siekteverlof ooreenkomstig klousule 7 kennis gegee mag
word nie.

(4) Ondanks andersluidende bepalings in hierdie Vasstelling
mag ’'n werkgewer, in die geval waar 'n werknemer sy diens-
kontrak begindig deur sy diens te verlaat sonder om kennis te
gee en sonder om die kennisgewingstermyn uit te dien of
sonder om sy werkgewer te betaal in plaas van kennis te gee, uit
enige geld wat hy sodanige werknemer uit hoofde van enige
bepaling van hierdie Vasstelling skuld, aan homself "n bedrag toe-
eien van hoogstens dié wat sodanige werknemer hom sou moes
betaal het in plaas van kennis te gee.

12. DIENSSERTIFIKAAT

Behalwe waar 'n werknemer se dienskontrak op grond van
diensverlating be€indig word of waar die werknemer 'n los
werknemer is, moet die werkgewer by beindiging van enige
dienskontrak die werknemer van ’n_dienssertifikaat voorsien wat
wesenlik die vorm het soos in die Bylae van hierdie Vasstelling
voorgeskryf en wat die volle name van die werkgewer en die
werknemer, die beroep van die werknemer, die aanvangsdatum
en die datum van begindiging van die kontrak en die weekloon
van die werknemer op die datum wvan sodanige beBindiging
vermeld,

13. VERBOD OP INDIENSNEMING

'n Werknemer mag niemand onder die leeftyd van vyftien
jaar in diens neem nie. .

14, LOGBOEK

(1) 'n Werkgewer moet sy bestuurder van ’n motorvoertuig
of sy deeltydse bestuurder van ’n motorvoertm% voorsien van ‘n
logboek wat sover doenlik die volgende vorm het—

DAAGLIKSE 1LOG

Naam van WerkSeWeT ........ccccvivieireeariasansn
Tyd waarop werk begin het .............0uis
Tyd waarop werk opgehou het ...............

vm. [ nm.
Getal ure gewerk .........c.icovieiiiiiniinnn — AR —
Etenstye van .......c..ccoes wee VML /DML tOf e sae e, VL DL

Besonderhede omtrent enige ongeluk of vertraging ..................

Handtekening van bestuurder
van motorvoertuig)

(i) in the case of one week’s notice, the weekly wage which

the employee is receiving at the time of such termination:
Provided that this shall not affect—

(i) the right of an employer or his employee to terminate the
contract without notice for any cause recognized by law
as sufficient; -

(i) any written agreement between an employer and his
employee which provides for a period of notice of equal
duration on both sides and for longer than that pre-
scribed in this clause;

(iii) the operation of any forfeitures or penalties which by
gxe:remay be applicable in respect of an employee who

ris: :

Provided further that where the wage of an employee at the
date of termination has been reduced by deductions in respect
of short-time, the expression “is receiving at the time of such
termination” shall, when an employer pays an employee in lieu
of notice, be deemed to mean “would have received at the time
of such termination if no deductions had been made in respect
of short-time”.

(2) Where there is an agreement in terms of the second proviso
to subclause (1), the payment in lieu of notice shall be commen-
surate with the period of notice agreed upon.

(3) The notice prescribed in subclause (1) may be given on
any work day: Provided that—

(i) the period of notice shall not run concurrently with nor
shall notice be given during an employee’s absence on
leave granted in terms of clause 6 or any period of military
training which an employee is undergoing in pursuance of
the Defence Act, 1957;

(ii) notice shall not be given during an employee’s absence
on sick leave granted in terms of clause 7.

(4) Notwithstanding anything to the contrary in this Determina-
tion, where an employee terminates his contract of employment
by leaving his emfployment without having given and served the
required period of notice or without paying his employer in lieu
of notice, his employer may appropriate to himself, from any
moneys which he owes to such employee by virtue of any pro-
visions of this Determination, an amount of not more than that
which such employee would have had to pay him in lieu of
notice.

12. CERTIFICATE OF SERVICE

Except where a contract of employment of an employee is
terminated on the ground of desertion or where the employee
is a casual employee, the employer shall upon termination of
any contract of employment furnish the employee with a cer-
tificate of service substantially in the form prescribed in the
Schedule to this Determination, showing the full names of the
employer and of the employee, the occupation of the employee,
the date of commencement and the date of termination of the
contract and the weekly wage of the employee on the date of
such termination.

13. PROHIBITION OF EMPLOYMENT

An employer shall not employ any person under the age of
fifteen years.

14. Loc-Book
(1) An employer shalil fpmvide his driver of a motor vehicle

or his part-time driver of a motor vehicle with a log-book as
nearly as practicable in the following form—

DAILY LOG

Name of employer ...... Y R A A R R

Time of starting work ........cccovnenn

Time of finishing work ............ n—
Number of hours worked
Meal hours from ...............

(Signature of Driver)
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(2) Elke bestuurder van "n motorvoertuig of deelt%dse bestuur-
der van 'n motorvoertuig moet in die logboek in subklousule (1)
bedoel, oor elke dag se werk 'n daaglikse log in duplo hou en
binne vier-en-twintig uur na voltooiing van die dag se werk
waarop dit betrekking het, 'n kopie daarvan by sy werkgewer
indien, en by die toepassing van hierdie klousule slaan die uit-
drukking ,,werk” ten opsigte van 'n deeltydse bestuurder van ’n
motorvoertuig slegs op ,,’n motorvoertuig bestuur” soos dit in die
woordomskrywing van hierdie klas werknemer omskryf word.

(3) Elke werkgewer moet die kopie van die daaglikse log wat
ingevolge subklousule (2) by hom ingedien is, drie jaar lank na
sodanige indiening bewaar. )

Ek/Ons (a) ...... P e ——
wat die Eetbare Neute- en Versnaperingsnywerheid beoefen te

P T L R e e

verklaar: hierby dab omisimnisnimieisiianiTsiieave i

in my/ons (a) diens was van die ......ccoveiiiniineiiini

dag VAl oo . PR [ SO, tot I8 .o soomasnesummminasss
dag Van i 19,00 as (b)
By diensbegindiging was sy/haar (@) 1oon ..........eeveeeeninnn rand

vererenn.. S0t per week/maand (a).
(Handtekening van werkgewer of
gemagtigde verteenwoordiger)
(¢) Skrap wat nie van toepassing is nie.

{p) Meld die beroep waarin die werknemer uitsluitlik of hoof-
saaklik in diens was, bv., klerk, arbeider.

No. R.3105.]

WET OP FABRIEKE, MASJINERIE EN BOU-
WERK, 1941, SOOS GEWYSIG

[15 Augustus 1969.

EETBARE NEUTE- EN VERSNAPERINGS-
NYWERHEID, REPUBLIEK VAN SUID-AFRIKA

Ek, Marars VILJOEN, Minister van Arbeid, verklaar
hierby kragtens artikel 22 (1) van die Wet op Fabrieke,
Masjinerie en Bouwerk, 1941, soos gewysig, dat die be-
palings van die Loonvasstelling vir die Eetbare Neute- en
Versnaperingsnywerheid, Republick van Suid-Afrika, ge-
publiseer by Goewermentskennisgewing No. R.3104 van
15 Augustus 1969 oor die algemeen vir werknemers wie
se werkure en beloning ten opsigte van oortyd, openbare
feesdae en werk op Sondae en openbare feesdae daarby
geredl word, nie minder gunstig is nie as die desbetreffende

bepalings van genoemde Wet.
it £ M. VILJOEN,

Minister van Arbeid.
OpMERKINGS.—Hierdie kennisgewing het nie die uit-

werking om die toepassing van artikel 20 (3) van die Wet
ten opsigte van Republiekdag op te skort nie.

(2) Every driver of a motor vehicle or part-time driver of a
motor vehicle shall, in the log-book referred to in subclause (1),
keep a daily log in duplicate in respect of each day’s work and
shall within twenty-four hours of the completion of the day’s
work to which it relates deliver a copy thereof to his employer,
and for the purpose of this clause the expression “work™ in
relation to a part-time driver of a motor vehicle shall refer only
to “driving a motor vehicle” as defined in the definition of this
class of employee.

. (3) Every employer shall retain the copy of the daily log, which
in terms of subclause (2) has been delivered to him, for a period
of three years subsequent to such delivery.

SCHEDULE
1I/We (@) ..... R A T S G R R
carrying on trade in the Edible Nuts and Snacks Industry at

.........................................................................................

hereby certify that .......oooveierimii e
was employed by mejus (@) from the .....covvvvveiiiiiviniineiinnennnens
day of suvsssamnnas 19 toothe o
day of ciiiiiiniiiiiireeemnen 190000, ECIE () NV T

week /month (a).
(Signature of Employer or
5 Authorised Representative.)

(@) Delete whichever inapplicable.
(b) State occupation in which employee was wholly or mainly
engaged, e.g. clerk, labourer.

No. R.3105.] [15th August, 1969.

FACTORIES, MACHINERY AND BUILDING WORK
ACT, 1941, AS AMENDED

EDIBLE NUTS AND SNACKS INDUSTRY,
REPUBLIC OF SOUTH AFRICA

I, Marats VILIOEN, Minister of Labour, hereby in terms
of section 22 (1) of the Factories, Machinery and Building
Work Act, 1941, as amended, declare the provisions of
the Wage Determination for the Edible Nuts and Snacks
Industry, Republic of South Africa, published under
Government Notice No. R.3104 of the 15th August, 1969,
on the whole to be not less favourable to the employees
whose hours of work and remuneration in respect of over-
time, public holidays and work on Sundays and public

‘holidays are regulated thereby than the relative provisions

of the said Act.
M. VILJOEN,

Minister of Labour.

Note.—This notice shall not have the effect of suspend-
ing the operation of section 20 (3) of the Act in respect
of Republic Day.
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