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-_GOVER'NI;'IENT NOTICE |

DEPARTEMENT YA__N ARBEID
No. R. 539 : B - 23 Maart 1979
WET. OP NYWBRHEIDSVERSOENING 1956 -

DRANK- EN SPYSENIERSBEDRYF, DURBAN-—
: - HOOFOOREENKOMS
" Ek, Stephanus Petrus Botha ‘Minister van Arbeld
verklaar hierby—
(a) kragtens artikel 48 (1) (a) van die Wet op'
Nywerheldsversoenmg, 1956, dat’die bepalings van
die Ooreenkoms wat in die Bylae hiervan verskyn en

op die Drank- en Spysemersbedryf betrekking het,
met ingang van 1 April 1979 en vir die tydperk wat |

~op 31 Desember 1981 eindig, bindend is vir die werk-

gewersorganisasie en die vakvereniging wat genoemde

Ooreenkoms aangegaan het en vir dig werkgewers
en werknemers wat lede van genoemde orgamsame
_of vereniging is;

(b) kragtens artlkel 48 (1} (b) van genoemde Wet‘
dat die bepalings van genoemde. Qoreenkoms, uit-.
gesonderd dié vervat in klousules 1 (1) (a), 2, 5 (4) |-

(e), 19, 20, 21 en 24, met ingang van 1 Aprll 1979

~en vir die tydperk wat op 31 Desember 1981 eindig, |

bindend is vir alle ander werkgewers en werkneiners,
as dié genoem in paragraaf (a) van hierdie kennis-
- gewing, wat betrokke is by of in diens is-in genoemde
- bedryf in die gebiede gespesifiseer in klousuie 1)
(b) van genoemde Ooreenkoms; en -

(c) kragtens artikel 48 (3) (a) van genoemde Wet‘

. dat die bepalings van genoemde Ooreenkoms, -uit-

gesonderd dié vervat in klousules 1 (1) (a), 2,5 (4) |

(e}, 19, 20, 21 en 24, met ingang-van 1.April 1979 en

die gebiede gespesifisecer in . klousule ‘1 (1) .(b) van
genoemde Ooreenkoms -rutatis mutandis bindend is
‘wvir alle Swartes in diens in genoemde Bedryf by dié

. werkgewerb vir wie enigeen van genoemde bepalmgb .
ten opsigte van werknemers bindend is en vir daardie |

werkgewers ten- opsigte van Swarles in hul diens. .
S P. BOTHA Mlmster van Arbeld
810?—A "

No. R. 539

DEPARTMENT OFLABOUR

INDUSTRIAL CONCILIATION ACT, 1956 -.

LIQUOR AND CATERING TRADE DURBAN i |

MAIN AGREEMENT

I, Stephanus. Petrub Botha, Mmlster of Labour
hcreby-—-

(a) In terms of sectlon 48 (1) (a) of the Industngl .

Conciliation Act, 1956, declare that the provisions of .. .1

the Agreement which appears in the Schedule here 0
and which relates to the Liquor.and-Catering Tra
“shall be binding, with effect from 1 April 1979 a d

- for the period ending 31 December 1981, upon the

employers’ organisation and the trade union whi lz'l

entered into the 'said Agreement and upon: t
employers and employees who are members of t ;

 said organisation or union; f

(b) in terms of section 48 (1) (b) of the sald AEL

declare that the provisions. of the said Agreement, -
excluding those contained in clauses 1 (1) (a), 2/ 5.
4) (e), 19, 20, 21 and 24, shall be binding, wjth
- effect from 1 April 1979 and for the period ending

31 December 1981, upon all employers and employees
_ other than those’ referred to in paragraph (a) of this -

notice, who are engaged or employed in the said

Trade in the-areas Specified in clause 1 (l) (b) of the \

said Agreement; and :
(c) in terms of section 48 (3) (a) of the said: Act -

. .declare, that in the areas specified in clause 1 (1) (b) -

of -the said Agreement and with effect from 1" April

- ..1979 and for the period ending 31 December 1981,
vir die tydperk wat op 31 Desember 1981 eindig, in |

the provisions of the said Agreement, excluding those =

" contained in clauses 1.(1) (a), 2, 5(4) (e); 19, 20; 21 -

and 24, shall mutaiis mutandis be binding upon all _
Blacks employed_in the said Trade by the employers =

“upon whom any of the said provisions are ‘binding |

fm respect of employees and-upon- those employers. ’
in respect of Blacks in their employ '

S. P. BOTHA, Minister of Labour. -~~~
" 63691

23. March 1979 #,
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BYLAE

NYWERHEIDSRAAD VIR DIE DRANK- EN
SPYSENIERSBEDRYF, DURBAN
OOREENKOMS
ingevolge die Wet op Nywerheidsversoening,
deur en aangegaan tussen die

Hotel and Bottle Store Association of Durban
and District

(hierna die “werkgewers” of die
genoem), aan die een kant, en die

Natal Liquor and Catering Trade Employees’ Union
(hierna die “werknemers” of die “vakvereniging” genoem),
aan die ander kant, !

wat die partye is by die Nywerheidsraad vir die Drank- en
Spyseniersbedryf, Durban.

“werkgewersorganisasie”

INHOUDSOPGAWE
(Alfabeties) i ;
X ousule
Opskrif ) No.
Aftrekking van dae geleentheidsverlof ( jaarllkse ver]of ) 10(4)
Aftrekkings verbode (en uitsonderings)............... 5(4)
ARG s | e R SR R S 24
Besoldiging, Betaling van................coovveenonn 5
Bestaande kontrakie.... ... ..oooiiiie i 16
Betaling van besoldiging............ooiiiiiain, o
Boetes verbode. .. .. .ovviii e PR R ]
Dag-, uur~-en weekloon.. ... 4(3)
Die hou van registers, tyd-, loon- en bywoningsregisters 25
Diensbedindiging........covviiiiniiiieeeiaiiins 14
Dienssertifikaat (kenmsgewmg van indiensneming, ens.) 9
Diensverlating, Kennisgewing van (aan die Raad)..... 9
DifferensiBle Ioon. .. ...ooviviriiereeeeiiiiainnen 4 (5)
Erkenning van werkwmke]vertecnwoordlgers .21
Etenspouses (werkure)... .. e 7(3)
Geldigheid, Duur (van Ooreenkoms)... . .. s 2
Geldigheidsduur (van Qoreenkoms)... ............... 2
Getalsverhouding van werknemers.............. vmase 3
Indiensneming, Kennisgewing van................... 9
Indiensneming van vakverenigingarbeid/Erkenning van :
werkwinkelverteenwoordigers.. . ... ool 21
Indiensneming, Verbod op.........ocvviiiiinn 6
Jaarlikse verlof en openbare vakanszcdae. P 1]
Kennisgewing:
Van indiensneming, dlensvellatmg (aan die Raad).. 9
Van diensbedindiging.. . ... cocooiviiiiiara e 14
l(orttyd ................................ S T 7(2)
K05 N INWONINE - os 55w o sy wsisimmmn s s e s smsaem 4 (2)
Ledegeld, Vakvereniging- en wcrkgewersorgamsasne- 19
| R A R 4
Differensiéle loon. ... ..oovviiieiiiiiienann.. 4(5)
Loonwaarborg........ R A R 4 (4)
Minimum loon:: <o pivespisiesessrngaanad e 4
Registers (hou van registers)............ R 25
Weekloon, dag-, uur-en. ....... R R T 4 (3)
LoonwaarBOrTE (o ci ot i vass i v b Ve 4(4)
Minimum loot: c: i i v e sade e e 4 (1)
Noodwerk (werkure). . ... ...l 7 (8)
Openbare vakansiedae............ .. oo 10
Gedurende jaarlikse verlof........... ... 0 . oD (g)
Waarvoor betalmg moet geskied, en besoldiging vir
werk op 'n openbare vakansiedag............... 10 (5)
Qoreenkoms: )
Geldigheidsduurvan v ey aus s 2
Toepassing (toepassingsbestek van)................ |
Uitleg van.........ocoveivinniennnn e .. 23
NETEONINE WATH e 2o s aonmismsd s 22
Oortydwerk: :
T A R —— e T4
Bepetking vam. . veuuiicesimasmnss - F5]
Betaling VIF. comaomssimmn e i ianesms s see s 7
Pro rata-verlofbesoldiging (_}aarltkse verlof en openbare
NARKATSIETEE ittt s o R s s 10 (1) {e)
: en (f)
Raad:

Fondsevam @ies e e i sdes veiss svtaa 18
Vakverenigingverteenwoordigers in die........... .. 20
Registers, Bywonings-, lyd- en loon-........ G 25
Registers, Die hou van.............ooveeiiannns 25
Registrasie van werkbewerb ......................... 26
Ruskamér-/verkleckamerfasiliteite.. .. .. .. B S
SanitETe HOTIOWE v anv v simm s s o N
Siekieverlofi i o wnannsaime i smsissaie iR s 11

1956, gesluit |

'(hereinafter referred to as the “employers”

SCHEDULE

INDUSTRIAL COUNCIL FOR THE LIQUOR AND
CATERING TRADE, DURBAN

AGREEMENT

in accordance with the provisions of the Industrial Concﬂianon
Act, 1956, made and entered into by and between the

Hotel and Bottle Store Association of Durban and District

nafts or the “employers’
organisation™), of the one part, and the

Natal Liquor and Catering Trade Employees” Union
(hereinafter referred to as the “employees” or the “trade
union”), of the other part, .
being the parties to the Industrial Council for the Liquor and
Catering Trade, Durban. -

INDEX
(Alphabetical) 5
; © s Clatise
Title No.
Agents......oviiiiin R s A Sessrse i 24
Agreement :
Application (scope of appliation of)............... 1
ExhbIION 0F. v e diadinyaie i i s 22,
Interpretation of . ... vven i s e 23
Period of operation...............cooovviiiiinns 2
Annual leave and public holidays. . ................. 10
Application of Agreement (scope of)............ ... 1
Board:and: IDdBIng o sam sy e S 4(2)
Certificate of service (notice of engagement, etc.)...... 9
Change rooms (sanitary accommodation, etc.)........ 17
Council: .

Funds. .o oo i s 18
Representatives (trade union)..................... 20
Daily, hourly and weekly wage...................... 4(3)
Deductions prohibited, and exceptions............ . 54

B T o] L T 3
Differential wage........iviieiiiveineiinrans - X )
Emergency work (hours of WOrk).. o vvniiiiii 7(8)
Employees, Proportion or ratioof.................... 8
Employersf

Registration of.... ... oo 26

Organisation, subscriptions etc...........c..ovveonn 19
Employment of trade union labour/Recognition of shop

BEBVWETTE 1wt oomirp i s o e s 6 55 o S 21
Employment, Prohibited....................... wwew D
Engagement, Notice of.... ...t 9
Exemptions.. s s i i i b assseisme s 15
Exchibition of agreement . i s i S iy e s 22
EXiStNg CONTIACES . oo v oo vnvee e cvvinimiaananeetans S
Fines prohibited. .. ... i 5(4)
Hourly Wage. ..o coiiniiiii e e e 4(3)
Hours of work. . ...o oo 7
Interpretation of Agreement ,,,,,,, s i 23

Keeping of records, time, wage and attendance registers 25
Laundry, Uniforms and.......cooviiiiiiiininiinens 12

Leave: .
Agrniiral i e e R e 10
Public holidays. ... ... cocioniioian e 10 (5)
GIEK. oo oy srarmomnsmsmsas mem e e o b 6 S e e |
Meal intervals (hours of work)........ ...t 7(3)
IMENTIUN WAEES -« o o vooveeeteees oo e ianns 4 (1)
Notice:
Of engagement, termination—to Council.. ......... 9
To terminate employment {termination of service).. 14
Operation, Period of (of Agreement)................. 2
Overtime:
Hours of work. ..o vvnnnnn. ol mpasnsarnn S T4
Limitation of........ . 7(5)
PAVIENT TOT: i ot B S e T s 7(6)
Payment of remuneration. .........ooooiiiii s 5
Period of operation (of Agreement)................... 2
Prohibited employment.. ... i [
Proportion or ratio of employees................ i 8
Pro rata leave pay (annual leave and public nolday:.}. Lo 10D (e)
and (f)
Public holtdayss s b d s seiins Sesv e s 10 _
During annual leave........oooviv i, 10 (1) (g)
Which are to be paid and payment for workona.... 10(35)
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. Klousule Cfause
Opskrif No. Title _ No.
Toepassingsbestek van Qoreenkoms................. 1 Ratio, of employees (propomon 0] PRt I . B
Toepassing van Ooreenkoms, (toepassingsbestek van).. 1 Recognition of shop stewards.. ..................... 21
Tyd, Register (die hou van registers, ens.)............ 25 Records, Keeping of.........c.ocveveiinnnaiiin. 25
Ulitleg van Qoreenkoms.. . .......coovivnen.n T 23 Registers, Attendance, Time and Wage............... 25.
UIra vIFES. ..ot i e et ie e 28 Registration of employers................... R — 26.
Uniforms en wasgoed.............. R A 12 Remuneration, Paymentof.............ccovuinn... 8
Uurloon. .. .oov i e — e 4(3) Rep::lr%sgntauves (Tr?delUmcm) on the Councﬂ 20
: i ‘ Rest/Change room facilities. ....................... 17
Vak"“‘_’“‘%‘““’i‘ i Sanitary accommodation.. ........c...cvihiiiaiain 17
Arbeid (indiensneming van)......... S—— 21 Savings (hours of work—not applicable to)........... 7(9)
Ledegeld...... R e S e A S 19 Scope of application of Agreement.................. '
Verteenwoordigers in die Raad.................... 20 SECUTItY, WAZE.. o s v e eieei o 4 ()
Verbod op indiensneming. .. ...l 6 Set off of occasional days® leave (annual leave)........ 10 (4)
Verkleekamerfasiliteite (sanitére geriewe en ruskamer) 17 Shop stewards, Recognition of...................... 21
Verlof: SO oo v smrs s e s e e 7(2)
SICK TRANE oo g e e A e e 1
JARTHRER o foay rsowsmmmsmn s s b s ot s 10 Spreadover (hours of work): iz seessnainiins v TAT)
Openbare vakansiedae....................oooee. 10 (5) Subscriptions, Trade Union and Employers’ Organisa- .
T T o e 11 T T . DU S
Verteenwoordiggrs, -V_aé(vereniging- (in die Raad)...... %(2) Termination:
Vertoning van Qoreenkoms..............coooiviuinn S 5 ;
Vervoertoelaes. . . ............... N s 13- g}:’sgfvi‘{’; to Council...........cooviiiinnnnn, li
Voorbehoudsbepaling (werkure, nie van toepassing op) . 7 (9) B TR ey T T T B S S R
VryStEllinES .. v ovveee e e e 15 Time, Register (keeping of records, etc.)............. 25
Wasgoed; TINHOTIIS BT, oo s v s sammm i i 1% ; Trade Union: i '
w:ﬁég:&ﬁ:wk (werkure) """""""""""""" ™ Labour, Employment of . ..........0oovvunie.... 21
Representatives on Council....................... 20
Organisasie-ledegeld, ens........ B R ERERPR %g SUBSCTIPHONS. <+« « e v aes i Sa——— 19
RegSTTABIE VAN vt it saim i s s Fansport gllownrces:. . e L 13
Werknemers, Getalsverhouding van. .. .. TS 8 UG VIFUS . o ooesoeoeoeo 28
Werkwinkelverteenwoordigers, Erkefining van. ... .... 21 Uniforms and 1aundry. .........o.ovee.... o 12
Werkure....... S S R R e 7. VWO« + v ettt e ettt et 4
Woordomskrywing.......ovenvvrnvnreninnnnnnns. o DIfferential Wage.. . ... vvveeensenesrennesnis 4.(5)
IR, v cisommmaon S smsiin i e o . B 4 (1)
1. TOEPASSINGSBESTEK VAN OOREENKOMS Register (keeping of records)..................... 25 "
(1) Hierdie Ooreenkoms moet nagekom word in die Drank- |  Weekly (daiy, houriy and).. <1 17111170 43

en Spyseniersbedryf—

(a) deur alle werkgewers wat lede van die werkgewers-
organisasie is en deur alle werknemers wat Iede van die
vakvereniging is;

(b) in die gebied binne 'n straal van 16,09 km vanaf
die Hoofposkantoor, - Durban, maar binne die landdrosdis-
trik Durban (uitgesonderd daardie gedeelte wat voor die
publikasie van Goewermentskennisgewing 1401 van 16
Augustus 1968 binne die landdrosdistrik Umlazi geval -het)
en in daardie gedeeltes van die landdrosdistrikte Inanda
en Pinetown wat binne ’‘n straal van 17,7 km vanaf die
Hoofposkantoor, Durban, val.

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van
toepassing slegs ten opsigte van werknemers vu- wie lone in
hierdie Ooreenkoms voorgeskryf word.

2 GELDIGHEIDSDUUR

Hierdie Qorcenkoms tree in werking op dié datum wat die
Minister van Arbeid kragtens artikel 48 van die Wet mag
vasste] en bly van krag tot 31 Desember 1981 of vir dié
tydperk wat hy mag bepaal.

3. WOORDOMSKRYWING

(A] Alle_uitdrukkings wat in hierdie Ooreenkoms gebesig
en in die Wet omskryf word, het dieselfde betekenis as in
die Wet, en, tensy die teenoorgestelde bedoeling blyk, omvat
woorde wat die manlike geslag aandui ook vroue, woorde
wat die enkelvoud aandui ook die meervoud, en waar daar
van 'n wet melding gemaak word, word ook alle wysigings
van sodanige wet bedoel; voorts, tensy onbestaanbaar met
die samehang, beteken—

(1) “Wet"” die Wet op Nywerheidsversoening, 1956;
“rekenmeester”—kyk “boekhouer” (8);

(2) “agent” 'n persoon deur die Raad aangestel om inspek-
sies uit te voér.en in die algemeen te help met die uitvoering
van enige ooreenkoms wat deur die partye by die Raad aan-
gegaan word:

(3) “assistent-bestuurder” ’‘n werknemer wat ‘n bestuurder
by die uitvoering van sy pligte bystaan en wat in sy afwe-
sigheid namens hom mag optree: Met dien verstande dat, vir
dle doel van hierdie omskrywing, bestuurder 'n direkteur van

'n maatskappy met beperkte aanspreeklikheid omvat of ’'n.

vennoot of eienaar wat gereeld die pligte van 'n bestuurder
uitvoer;

1. SCOPE OF APPLICATION. OF AGREEMENT

(1) The terms of this Agreement shall be observed in 1he
Liquor and Catering Trade—"

(a) by all employers: who are members of the employers’
organisation and by all employees who are members of the
trade umon

(b) in the area within a radius of 16,09 km of the
General Post Office, Durban, but within ‘the Magisterial
District of Durban (excluding that portion which, prior to
the publication of Government Notice 1401 of 16 August
1968, fell within the Magisterial District of Umlazi) and in
those portions of the Magisterial Districts of Inanda and
Pinetown which fall within a radius of 17,7 km from the
General Post Office, Durban.

(2) Notwithstanding the provisions of subclause (1), the
terms of this Agreement shall apply only in respect of
employees for whom wages are prescribed in thlS Agreeme[nt

2. PERIOD OF OPERATION

This Agreement shall come into operation on such dateJas :
may be fixed by the Minister of Labour in terms of section
48 of the Act and shall remain in force until 31 December
1981 or for such period as may be fixed by him. .

3. DEFINITIONS

(A) Any expressions used in this Agreement which are
defined in the Act, shall have the same meaning as in the
Act and, unless the contrary intention appears, words import-
ing the masculine gender shall include females, the singular
shall include the plural and any reference to any Act shall
include any amendment of such Act; further, unless incon-
sistent with the context—

(1) “Act” means the Industrial Congciliation Act,
“accountant”—see “bookkeeper” (8).

(2) “agent” means a person appointed by the Council to

carry out inspections and generally to assist in giving effect
to the terms of any agreement entered into by the parties to
the Council;
- (3) “assistant manager” means an employee who a.ssnsts a
manager in the performance of his duties and who may
act for him in his absence: Provided that, for the purpose
of this definition, manager includes a director of a limited
liability company or a partner or proprietor who regularly
performs the duties of a manager; -

1956;
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(4) “kroegman” ’n werknemer, uitgesonderd ‘n wynkelner
of kelner, wat drank oor die toonbank of vanuit 'n kroeg in
'n bedryfsinrigting verkoop; 5 i :

(5) “kroegman, gekwalifiseer,” 'n kroegman met minstens
twee jaar ondervinding as kroegman: Met dien verstande dat
ondervinding as 'n wynkelner vir drie jaar of langer, geag
moet word as een jaar ondervinding as ‘n kroegman;

(6) “kroegman, ongekwalifiseer,” 'n kroegman met minder

as twee jaar ondervinding as kroegman: Met dien versiande
dat ondervinding as 'n wynkelner vir langer as drie jaar as
een jaar ondervinding as 'n kroegman geag moet worc_l_;

(7) “kos en inwoning” die verskaffing van drie maaltye per
dag en huisvesting aan persone wat in enige hoedanigheid
in 'n bedryfsinrigting - in diens is. Waar sodanige kos en
inwoning deel uitmaak van die totale besoldiging betaalbaar
aan ’'n werknemer, sluit dit nie die verskaffing van kos of
inwoning of kos en inwoning aan 'n werknemer se onaf-
hanklikes in mnie, tensy die werkgewer en die werknemer 'n
skriftelike ooreenkoms aangaan dat die verskaffing van
sodanige kos of inwoning of kos en inwoning aan sodanige
afhanklikes deel van die besoldiging van die betrokke werk-
nemer uitmaak;

(8) “boekhouer/rekenmeester” 'n werknemer wat in besit is
van ’n sertifikaat wat deur die Raad goedgekeur is en
rekeningboeke tot op die proefbalansstadium byskryf;

(9) “kassier” ‘n werknemer wat uitsluitlik of hoofsaaklik
kontant ontvang of hanteer en klerklike werk in verband
daarmee verrig; -

(10) “los werknemer” 'n werknemer wat vir 'n tydperk van
hoogstens sewe dae op ’n slag in diens geneem word, en
omvat dit uitdruklik 'n werknemer wat in diens geneem word
vir 'n spesiale funksie, dans, vertoning of skou wat langer
as sewe dae duur;

(11) “nasienklerk” ’n werknemer wat die bewysstukke van 'n
bedryfsinrigting nasien vir korrektheid en hulle liasseer, maar
dit sluit nie die ontvangs of hantering van kontant of enige
ander vorm van klerklike werk in nie;

(12) “nasienklerk, gekwalifiseer,” 'n nasienklerk met min-
stens twee jaar ondervinding as sodanig;

(13) “nasienklerk, ongekwalifiseer,” ’n nasienklerk met min-
der as twee jaar ondervinding as sodanig;

(14) “klerk” ’'n werknemer wat skryf- of tikwerk doen,
kontant ontvang of hanteer of enige vorin van klerklike
werk verrig, en sluit dit 'n ontvangsdame in, maar nie enige
ander klas werknemer wat elders in hierdie Ooreenkoms
omskryf word nie ondanks die feit dat klerklike werk deel
van sodanige werknemer se pligte kan uitmaak;

(15) “klerk, gekwalifiscer,” 'n klerk met minstens twee jaar
ondervinding as sodanig; )

(16) “klerk, ongekwa]ifiseer,”‘ 'n klerk met minder- as twee
jaar ondervinding as sodanig;

(17) “deurwagter” ’n manlike werknemer wat verantwoor-
delik is vir die ingang van 'n bedryfsinrigting om scker te
maak dat net persone wat deur die werkgewer gemagtig is
die perseel betree;

(18) “kok” ’n werknemer, uitgesonderd ’'n leerlingkok, ’n
algemenedienstewerknemer, roosterbediener, proviandkamer-
werknemer of kelner wat betrokke is by enige werksaamheid
in verband met die bereiding of die gaarmaak van kos;

(19) “kok, gekwalifiseer,” 'n kok met minstens twee jaar
ondervinding as sodanig: Met dien verstande dat ’'n werk-
nemer wat minstens een jaar as kok opgelei is aan 'n opvoed-
kundige inrigting wat deur die Raad erken word, geag moet
woid k'n gekwalifiseerde kok te wees na een jaar ondervinding
as kok;

(20) “Raad” die . Nywerheidsraad vir die Drank-
Spyseniersbedryf, Durban, peregistreer ingevolge artikel 19
van die Wet; :

(21) “dagloon™ in die geval van—

(a) werknemers in buiteverkope, faktotums, wasserymanne
en wasserywerkers, die weekloon gedeel deur vyf en ’'n
half;

(b) alle ander werknemers, uitgesonderd los werknemers.
die weekloon gedeel deur ses; :

(22) “dag” ’n tydperk van 24 agtereenvolgende ure wat om
middernag begin en eindig, uitgesonderd in die geval van nag-
werkers ten opsigte van wie “dag” 'n tydperk van 24 agter-
eenvolgende ure beteken wat om 12h00 begin en eindig;

(23) “noodwerk™ enige werk wat weens onvoorsicne omstan-
dighede soos storms, brand ongelukke, geweldpleging, cpi-
demiese siekte of diefstal, onverwyld gedoen moet word om
noodsaaklike dienste in stand te hou;

en’

'~ (4) “barman” means an employee, other than a wine
steward or waiter, engaged in the sale of liquor over or
from a bar in an establishment; = - 2

(5) “barman, qualified,” means a barman who has had not
less than two years’' experience as a barman: Provided that
‘experience as a wine steward for three years or longer shall
be deemed to be one year’s experience as a barman;

(6) “barman, unqualified,” means a barman who has had
‘less than two years’ experience as a barman: Provided that
experience as a wine steward for more than three vears shall
- be deemed to be one year’s experience as a barman;

(7) “board and lodging” means the supply of three meals
per. day and of accommodation fo persons who are employed
In any capacity in an establishment. Where such board and
lodging forms part of the total remuneration payable to an
employee, this shall not include a supply of board or lodg-
ing or board and lodging to an employee’s dependants, unless
a written agreement is entered into between the employer and
the employee that such board or lodging or board and lodg-
ing for such dependants shall form part of such remuneration
to the employee concerned; ' : '

(8) “.bookkeeper,faccountant” means an employee who is in
possession of a certificate approved by the Council and is
engaged in writing up books of accounts to trial balance;

(9) “cashier” means an employee who is engaged wholly
or mainly in teceiving or handling cash and in performing
clerical work connected therewith;

(10) “casual employee” means an employee who is engaged
for a period not exceeding seven days at a time and spe-
cifically includes an employee engaged for a special function,
dance, exhibition or show which exceeds seven days’ duration;

" (11) “checking clerk” means an employee who is engaged
checking the correctness of and filing the vouchers of an
establishment, but does not include receiving or handling of
cash or any other form of clerical work;

(12) “checking clerk, qualified,” means a checking clerk who
has had not less than two years’ experience as such;

(13) “checking clerk, unqualified,” means a checking clerk
who has had less than two years’ experience as such;

(14) “clerical employee” means an employee engaged in
writing, typing, receiving or handling cash or in any form of
clerical work and includes a receptionist but does not include
any other class of employee elsewhere defined in this Agree-
ment, notwithstanding the fact that. clerical work may form
part of such employee’s duties;

(15) “clerical employee, qualified,” means a clerical
emﬁloyee who has had not less than two years’ experience as
sucn; :

(16) “clerical employee, unqualified,” means a clerical
employee who has had less than two years’ experience as such;

(17) “commissionaire” means a male employee who is in
charge of the main éntrance of an establishment to ensure
that only persons authorised by the employer enter the
premises;

(18) “cook” means an employee, other than a learner cook,
general service employee, griller, still-room employee or
waiter, who is engaged in any operation in the preparation
or cooking of food;

(19) “cook, qualified,” means a cook who has had not less
than two years’ experience as such: Provided that an employee
who has had not less than one year’s training as a cook at
an educational institution recognised by the Council shal] be
deemeléi to be a qualified cook after one year’s experience as
a cook;

(20) “Council” means the Industrial Council for the Ligquor
and Catering Trade, Durban, registered in terms of section 19
of the Act;

(21) “daily wage” means in the case of —

(a) employees in off-sales, handymen, laundrymen and
laundryhands, the weekly wage divided by five and a half;

(b) all other employces, excluding casual employees, the
weekly wage divided by six; .

(22) “day” means a period of 24 consecutive hours beginning
and ending at midnight. except that a day in respect of night
workers shall mean a period of 24 consecutive hours begin-
ning and ending at noon;

(23) “emergency work” means any work which, owing to
unforeseen circumstances such as storms, fire, accident, acis
of violence, epidemic illness or theft, ‘must be done without
delay in order to maintain essential services;
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(24) “werknemer” iemand in diens .van ’n werkgewer -of -

wat vir hom werk en wat besoldiging ontvang of geregtig is
om dit te ontvang, en het “in diens” en “diens’ ooreen-
stemmende betekenisse; )

(25) “bedryfsinrigting” 'n perseel ten opsigte waarvan daar
.vir die verkoop van drank daarin, daarop of daaruit een of
meer van die lisensies gespesifiseer in die omskrywing van
die Drank- en Spyseniersbedryf gehou word, enfof waarby
‘een of meer werknemers betrokke is wat in die Drank- en
Spyseniersbedryf werksaam is;

(26) “ondervi-n_ding” die totale tydperk wat ’n ‘werknemer
voor of na die datum van inwerkingtreding van hierdie Oor-
eenkoms werksaam was in die Drank- en Spyseniersbedryf
in die beroep waarin hy in diens is: Met dien verstande dat—

(a) vir die toepassing van die omskrywing van—

(i) “buitcverkoopsassis;qnt, gekwalifiseer,” en - “buitever-
koopsassistent, ongekwalifiseer,”, ondervinding beteken die
totale tydperk wat 'n werknemer as ’n buiteverkoopsassistent

en in 'n drankwinkel werksaam was; :

(i) “klerk, gekwalifiseer,” en “klerk, ongekwalifiseer,”,
ondervinding beteken die totale tydperk wat 'n werknemer
as klerk in enige bedryf werksaam was;

(b) een jaar ondervinding as leerlingkelner geag moet
word een jaar ondervinding as leerlingwynkelner te wees;

(c) die bewyslas van vorige ondervinding op die werk-
nemer rus wat sodanige bewys binne twee maande vanaf die

datum van sy indiensneming deur die nuwe werkgewer
moet voorlg; ‘

(27) “algemenedienstewerknemer” 'n werknemer wat een of
meer van die volgende werksaamhede verrig: !

(a) Help met die ontvangs en/of heelmaak van huislinne;

(b) 'n faktotum bystaan; .

(c) voedsel, met inbegrip van bereide vocdsel op 'n skink-
bord, bagasie, pakkette, gerei of ander artikels dra; .

(d) diere, skoeisel, meubels, persele, gerei, voertuie of ander
artikels skoonmaak; ' !

(e) rou voedsel vir die gaarmaak daarvan, skoonmaak, sny
en berei; ) " :

(f) maaltye vir die personeel gaarmaak;

(g) goedere te voet aflewer of deur middel van 'n voet- of
handvoertuig of 'n krag- of motoraangedrewe fiets met ’n
enjin kapasiteit van hoogstens 50 cm”;

(h) kamers of ander dele van 'n bedryfsinrigting afstof of
aan die kant maak;

(i) tuinwerk;

() persele, die inhoud daarvan, bagasie, pakkette of ander
artikels bewaak; '

(k) artikels was en stryk, was, stryk of pars en wasgoed
hanteer; 4

(1) beddens opmaak;

(m) vure maak en/of aan die brand hou;

(n) roosterbrood, tee. koffie, kakao cn dergelike dranke
maak; :

(0} 'n diens- of goederehyser bedien;

(p) bottels verpak en/of sorteer;

(q) ligte maaltye berei;

(r) goedere ontvang;

(s) afval verwyder;

(t) vroeé-oggend-tee, -koffie, -kakao of dergelike dranke aan
gaste bedien;

(u) kiste en ander artikels opstapel;

(v) diere en pluimvee versorg;

(w) onder toesig van 'n kok aandag skenk aan voedsel
terwyl dit gaargemaak word;

(x) boodskappe ontvang en doen; en

(y) motorvoertuic skoonmaak, motorhuispersele
bewaak en motorstaanplekke vir drywers aanwys;

(28) “roosterbediener” *n werknemer wat—

(a) roostergeregte berei, vis, aartappelskyfies of eiers bak
of gaarmaak; '

(b) hamburgers, worsbroodjies of ander dergelike voedsel
by die bereiding waarvan 'n oop roaster gebruik word, maak
of gaarmaak;

(c) rooster- en ander toebroodjies maak:

(d) voorafverpakte bevrore voedsel verhit;

(e} die bereide voedsel in (a), (b), (c) en (d) hierbo
_genoem, asook koue bereide voedsel, bereide slaaie en slaai-
souse, bredies, gekookte vieis enjof groente op borde plaas
of in houers gereed om aan gaste te besorg;

(f) 'n roomysuitmeter.y sodapomp enjof halfoutomaticse
masjien bedien:, .

bedags

- (24) “employee” means any person employed by, or working
for. any employer and receiving, or being entitled to receive
any remuneration, and “employed” and “employment” shall
have corresponding meanings;. " :

(25) “establishment” means any premises in respect of which
there is held for sale of liquor therein, thereon or therefrom
one or more of the licences specified in the definition of the

_Liguor and Catering Trade, and/or in connection with which
one or more employees are employed in the Liquor and
Catering Trade; .

(26) “experience” means the total period of employment in
the Liquor and Catering Trade which an employee has had
before or subsequent to the date of the commencement ‘of
this- Agreement in the occupation in which he is employed:
Provided that— : !

(a) for the purposes of the definition of—

(i) “off-sales attendant, qualified,” and “off-sales atten-
dant, unqualified,” experience means the total period of
employment an employee has had as an off-sales attendant
and in a bottle store; :

(i) “clerical employee, qualified,” and “clerical employee,
unqualified,” experience means the total period of employ-
ment an employee has had as a clerical employee in any
trade; ! '

(b) one year's experience as a learner waiter shall be
deemed to be one year’s experience as a learner wine
steward;

(c) the onus of proof of past experience shall be
upon the employee who shall produce such proof within
two months from the date of his engagement by the new
employer; B
(27) “general service employee™ means an employee engaged

in one or more of the following operations:

(a) Assisting in receiving and/or mending household linen:

(b) assisting a handyman; )

(c) carrying foodstuffs, including prepared food on a tray,
luggage, parcels, utensils or other articles; -

(d) cleaning animals, footwear, furniture, premises, utensils,
" vehicles or other articles; X

(e) cleaning, cutting and preparing raw foodstuffs for cook-
ing; .

%f} cooking meals for staff; !

(g) delivering goods on foot or by means of a foot- or
hand-propelled vehicle or a motor-assisted or motor-driven
bicvcle with an engine capacity not exceeding 50 cm®;

(h) dusting or tidying any rooms or other parts of an
establishment;

(i) gardening work;

(j) guarding premises, their contents, luggage, parcels or
other articles; )

(k) laundering, washing, ironing or pressing articles and -
handling laundry; ;

(1) making beds; ;

(m) making and/or maintaining fires; .

(n) making toast, tea, coffee, cocoa and similar beverages;

(0) operating a service or goods lift; ) '

(p) packing and/or sorting botiles; :

(q) preparing light meals; 2 !

(r) receiving goods; | ‘ !

(s) removing refuse; ! .!

(1) serving early morning tea, coffee, cocoa or sirn_i]ar
beverages to guests; ‘ |

(u) stacking cases and other articles;

(v) tending animals and, poultry; .

(w) under the supervision of a cook attending to foodstuffs
in the process of cooking;

(x) receiving messages and running errands; and

(y) cleaning motor vehicles, guarding garage premises by
day and directing drivers to parking bays;

(28) “griller” means an employee who is engaged in—

(a) preparing -grills, frying or cooking fish, chipped pota- -
toes or eggs: '

(b} making or cooking hamburgers, hot dogs or.any other
similar foodstuffs in the preparation of which an open grill
is used:

(c) making toasted and other sandwiches;

(d) heating pre-packaged frozen foods;

(e) placing the prepared food mentioned in (a), (b), (c)
and (d) above and cold prepared foods, prepared salads
and salad dressings, stews, boiled meats and/or vegetables
on plates or in containers ready for conveyance to guests:

(f) operating an ice-cream dispenser, soda fountain and/or

semi-automatic machine; ]
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(29) “vaktotum” 'n werknemer wat gelf, of wat aan die
hoof staan van ander personeel wat, geringe herstelwerk aan
meubels, installasies of ander uitrusting doen en wat geringe
herstel- of opknappingswerk . aan geboue kan doen en van
wie daar daarbenewens vereis kan word om verfwerk te verrig;

(30) “hoofkroegman™ 'n kroegman wat aan die hoof staan
van vier of meer kroegmanne en wat daarvoor verant-
woordelik is dat hulle hul pligte op ’n doeltreffende wyse
uitvoer; i .

(31) “hoofkok” 'n gekwalifiseerde kok wat algemene toesig
het oor— :

(a) die kombuis of kombuise in 'n bedryfsinrigting;
(b) een of meer gekwalifiseerde kokke;
(c) die kombuispersoneel in daardie bedryfsinrigting;

en wat daarvoor verantwoordelik is dat sodanige werknemers .

hul pligte op 'n doeltreffende wyse uitvoer;

(32) “hoofportier” 'n portier wat aan die hoof staan van vier
of meer portiers;

(33) “hoofkelnér” *n werknemer wat vir klante hul sitplekke
aanwys, algemene toesig hou oor die diens aan klante, aan die
hoof ‘staan van ’n ondergeskikte kelnerpersoneel, en sluit dit
ook 'n maitre d’hotel in;

(34) “hoofwynkelner’” 'n werknemer wat aan die hoof staan
van en toesig hou oor vyf of meer gekwalifiseerde wynkelners,
wat daarvoor verantwoordelik is dat hulle hul pligte op 'n
doeltreffende wyse uitvoer, en sluit dit ook 'n hoofkelner of
maitre d'hotel in;

(35) “hotelkwekeling” 'n werknemer in diens in die ver-
skillende afdelings van 'n bedryfsinrigtine vir bestuursonleidine
en van wie se indiensneming as kwekeling in ’n bepaalde
bedryfsinrigting die Raad in die eerste plek in . kennis gestel
is;

(36) “uurloon” die weekloon van ’n werknemer gedeel deur
die getal gewone werkure per week -voorgeskryf in klousule 7
vir 'n werknemer in sy klas;

(37) “huishoudster” ‘n werknemer wat spesifiek aangestel is
om leiding te gee aan die werk van algemenedienstewerkne-
mers of toesig daaroor te hou en wat daarbenewens enigeen
van die pligte van 'n algemenedienstewerknemer kan verrig:

(38) “kombuistoesighouer” 'n werknemer wat toesig hou oor
ander werknemers wat in die kombuis van n bedryfsinrigting

werk en wat in bevel kan wees van kombuisvoorrade en die

bestelling van kosvoorrade;

(39) “wasserywerker” ’n algemenedienstewerknemer wat uit-
shuitlik of hoofsaaklik in 'n wassery in 'n bedryfsinrigting in
diens is; ‘

(40) “wasseryman” *n werknemer wat aan die hoof staan van
meer as drie werknemers in 'n wassery in 'n bedryfsinrigting
en wat daarvoor verantwoordelik is dat hulle hul pligte op
doeltreffende wyse uitvoer; } '

(41) “leerling” 'n werknemer wie se ondervinding in die
besondere beroep waarin hy werksaam is, as hy in diens is as—
(a) kok, minder as twee jaar is: Met dien verstandé dat
minstens een jaar opleiding as 'n kok by ’n opvoedkundige
inrigting wat deur die Raad erken word vir die toepassing
van hierdie omskrywing geag word een jaar ondervinding te
wees;

* (b) proviandkamerwerknemer, minder as twee jaar is: Met

dien verstande dat enige tydperk van ondervinding as 'n

leerlingkelner, leerlingwynkelner, gekwalifiscerde kelner en

gekwalifiseerde wynkelner vir die toepassing van hierdie
omskrywing geag word ondervinding te wees;

(c) kelner of wynkelner, minder as twee jaar is: Met dien
verstande dat minstens een jaar opleiding as kelner of wyn-
kelner by ’n opvoedkundige inrigting wat deur die Raad
erken word, geag word een jaar ondervinding te wees: Voorts
met dien verstande dat, vir die toepassing van die omskry-
wing van wynkelner, een jaar opleiding as wynkelner ook
geag word ondervinding as leerlingkelner te wees;

(42) “Drank- en Spyseniersbedryf” of “Bedryf” die Bedryf
wat uitgeoefen word in of in verband met ’n bedryfsinrigting
ten opsigte waarvan daar vir die verkoop van drank daarin,
daarop of daaruit, een of meer van die volgende lisensies krag-
tens die Drankwet, 1977, soos gewysig, gehou word, nl.:

(a) Restourantdranklisensie;

(b) hoteldranklisensie;

(c) kantienlisensie uitgereik ingevolge die Drankwet, 1928;

(d) wyn-en-bierlisensie:

(e) teater- of sportgronde-dranklisensie;

(f) tydelike dranklisensie;

(e) geleentheidslisensie;

(h) maaltydwyn-en-bijerlisensie; en

(i) spesiale magtiging kragtens artikel 23 (1);

(29) “handyman’ means an employee who is engaged in
and is in charge of other staff making minor repairs to fur-
niture, plant or other equipment and who may effect minor
repairs or renovations to buildings and who may in addition
be required to do painting; .

(30) “head barman” means a barman who is in charge of
four ‘or more barmen and who is responsible for the effi-
cient performance by them of their duties;

(31) “head cook” means a qualified cook who is in overall

- charge of—

(a% the kitchen or kitchens in an establishment;
(b) one or more qualified cooks;
(c) the kitchen staff in that establishment;

and who is responsible for the efficient performance by such

- employees of their duties;

(32) “head porter” means a porter who is in charge of four
or more porters; .

(33) “head waiter” means an employee who is engaged in
showing customers to seats, generally supervising the service
to customers, who is in charge of a subordinate staff of waiters
and includes a maitre d’hotel;

' (34) “head wine steward” means an employee who is in
charge of and supervises five or more qualified wine stewards,
who is responsible for the efficient performance by them of
their duties and includes a head waiter or maitre d’hotel;

(35) “hote]l trainee” means an employee who is employed
in the various departments of an establishment for manage-
ment training and whose employment as a ‘trainee in any
particular establishment has in the first instance been notified
to the Council;

(36) “hourly wage” means the weekly wage of the employee
divided by the number of ordinary weekly hours of work
prescribed in clause 7 for an employee of his class;

(37) “housekeeper” means an employee who is specifically
appointed to direct or supervise the work of general service
emplovees and who may in addition perform any of the duties
of a general service employee;

(38) “kitchen supervisor” means an employee who is in
charge of other employees who are employed in the kitchen
of an establishment and who may be in charge of kitchen
stores and ordering of provisions;

(39) “laundryhand” means a general service employee who
is wholly or mainly employed in a laundry in an establish-
ment;

(40) “laundryman” means an employee who is in charge of
more than three employees in a laundry in an establishment
and who is responsible for the efficient performance by them
of their duties; !

(41) “learner” means an employee whose experience in the
particular occupation in which he is engaged has been, if
employed as—

(a) a cook, less than two years, save that any training as

a cook of not less than one year at an educational insti-

tution recognised by the Council shall, for the purposes. of

this definition, be deemed to be one year’s experience;
(b) a still-room employee, less than two years, save that
any period of experience as a learner waiter, learner wine
steward, qualified waiter and qualified wine steward shall,
for the purposes of this definition, constitute experience;
* (c¢) a waiter or wine steward, less than two years, save
that any training as a waiter or wine steward of not less
than one year at an educational institution recogniscd by
the Council shall be deemed to be one year’s experience:

Provided that one year’s training as a wine steward shall be

deemed to be experience as a learner waiter for the purposes

of the definition of wine steward;

(2) “Liquor and Catering Trade” or “Trade” means the
Trade carried on in or in connection with any establishment
in respect of which there is held for the sale of liquor
therein, thereon or therefrom, one or more of the following
licences under the Liquor Act, 1977. or any amendment
thereto, namely:

(a) Restaurant liquor licence;

{(b) hotel liquor licence;

(c) bar licence issued under the provisions of the Liquor
Act, 1928; '

(d) wine and malt liquor licence;

() theatre or sports ground liquor licence; -

(f) temporary liquor licence;

(g) occasional licence;

(h) meal time wine and malt licence; and

(i) special authority under section 23 (1);
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s'f43']‘ -{:‘l:f_estuutdelj!"' ’h’:;weﬂgmmer., uit_gesoijderd".-;-’n:__’a;s’sjsﬁ_éﬁt-‘m
© bestuurder;T‘n~restourantbestuurder; ’n-buitéverkoopsbestuurs:
der; ’n. direkteur van-'n maatskappy. met beperkte ‘aanspreek:
likheid: en ‘n vennoot; wat belas ismet 'd]e‘-o;_l.-l_i.’:-.'.‘_-'- oo
(b) veranitwoordelikheid -vir; en. =
" () bestuur van; i '
.dig werksaamhede, in .’
daarin; B . 5
(44) “motoryoertuig” ’'n.kragaangedrewe yoertuig met 'n
enjinkapasiteit van mcer as 50 em® wat gebruik word ‘om
goedere te vervoer, en omvat dit 'n '\{oot:h_a‘_ 1 oﬁ__bégt_el}yg;: =
(45) “motorvoertuigdrywer” 'n werknemer, wat ‘n motorvoer- .
- tuig dryf; en vit die toepassing van hierdie omskrywing orvat.
die dryf van 'n motorvoertuig alle tydperke waarin daar gedryf
word asook alle tyd wat -die ‘drywer bestee aan werk: in ‘ver-
band met die voertuig of die vrag en alle tydperke waarin hy -
op sy pos moet bly, gereed om te dryf; I
" (46)"“nagportier” ‘n'werknemer, uitgesonderd ‘n a]gemen';e-3_
dienstewerknemer, nagwag, skakelbordoperateur “en ’'n kelner
wie se werksaamhede grotendeels binne die uré 19h00 én 07h00-
val en wat gaste snags ontvang en hul bagasie na en. vanuit 'n
bedryfsinrigiing besorg, van wie daarbenewens vereis kan word
om “n telefoon te beantwoerd en 'ntelefoonskakelbord te

bedryfsinrigting en die werknemers

bedien en wat ock verversings aan gaste kan-bedien; R
(47) “nagwag” ’'n werknemer wat een. of meer van die vol-_

gende werksaamhede verrig: Persele, geboue, hekke of ander ‘|

eiendom snags bewaak, meubels en skoeisel poleer en skoon-
maak, persele skoonmaak, vure aan'die brand steek -en wat”
daarbenewens verversings aan gaste kan bedien; ' i

(48) “bui\téverkoopsas_s'-istimt_"’ ’n werknemer wat drank vir,
gebruik buite die gelisensieerde perseel verkoop;. i

(49) . “buiteverkoopsassistent, .gekwaljfiseef-,” 'n buitever-
- koopsassistent met minstens twee jaar ondervinding; .

'(5'0} “buiteverkoopsassistent, 'ongekiva]ifisee'r,” 'n

koopsassistent met minder as twee jaar ondervinding; '

{51y -“bu_iteverkoopsb_esmurd_#r” n {.verkni:fne_r? uitgeso_iid-‘:_:l;d
‘n assistent-bestuurder, bestuurder, 'n restourantbestuurder, 'n
direkteur van “n maatskappy mét beperkte aansprecklikheid en
‘n vennoot, wat aan die hoof staan van die buiteverkoops-
afdeling van 'n bedryfsinrigting en wat belas is met die 'alge-
mene— L : A g T
(a) toesig ocor; .
(b) verantwoordelikheid
" (c) bestuur van;: - ; C _ : F ;
die werksaamhede in en die werknemers van so 'n buitever- -

koopsafdeling:

vir; ent. wlt g & o

\I(5I2) “hoteljoggie™ 'n w’e_rk'nemér, uitgesonderd n_algemerie-

dienstewerknemer,- portier en keiner, wat boodskappe doen, |

- briewe, boodskappe of pakkette aflewer, klokkies ‘beantwoord,
bagasie dra, 'n hyser bedien; en wat daarbenewens telefaon-
oproepe kan beantwoord: - . .

"(53) “deeltydse: werknemer” 'n werknemer, uitgésonderd 'n
los werknemer, wat by die week of maand vir hoogstens vyf
werkuré per dag in die permanente diens van ‘n_bedryfs-
inrigting in diens is; . G § s ; 5 ir

(54) “portier” 'n ‘manlike werknemer, uitgesonderd 'n: alge-
menedienstewerknemer, ‘n; motorvoertuigdrywer, 'n’ hoteljoggie
en ’n kelner, wat treine, vliegtuie, skepe, motorbusse of enige .
ander vorm' van vervoer inwag, reglings. tref vir gaste en hul

- bagasie om na en van 'n bedryfsinrigting geneem te word en
wat daarbenewens die bedryfsinrigting se voertuic kan. dryf,
boodskappe of pakkette kan ontvang: of aflewer en kan -help
met die bediening van etes of verversings aan gaste: '*. -

(55) “loon” ok besoldiging vir cortydwerk, besoldiging in
plaas van kos en/of inwoning, besoldiging wir reistoelde en vir
uniformtoélae: g J ) . ) TS

" (56) . “restourantbestourder” werknemer, uitgesonderd 'n:| -

assistent-bestuurder, 'n bestuurder, ‘'n. buiteverkoopshestuurder.
'n direkteur van 'n maatskappy met beperkie -aanspreeklikheid
en 'n vennoot. Wat aan die hoof* staan van 'n bedryfsintigting
wat nie huisvesting vir loseerders verskaf nie en wat belas is
met-die algemene— J : : ;
{a) toesig oor:.
(b) verantwoordelikheid vir: en
- (¢} bestuur van: B ]
die werksaamhede in-en die werknemers van sodanige bedryfs-
inrigting: : v i :

0

: e rale? ” Ay . . T |
. (44) ““motor vehicle” means any power driven vehicle w%h
Is

i

/to remain at his post in readiness to drive;

-a telephone,

. premises;~. ‘

buitever- |

i 'f.-’lS')_-"_‘-‘-.ma__na-ger-’-.’.=.m‘ea_ns an employee: other thananiassistant!
managery 4" restaurant” manager, off-sales ‘manager, a director
‘of mlted-‘hghl-luyfcom'p'any and a parinér, who has— - i
|
I

]

{a) Supervision ‘over;; 70
. ... (b) responsibility for; and
1 io(ehdiregtion ofp . » i el o T e
the dctivities in ‘an- establishment and the employees therein;. [ F

+

an’engine capacity exceéding 50 cm® used for conveying goo
and includes a mechanical horse or van; 51 - R

(45) “motor vehicle. driver” :means an -employée._-engz;g’e.d i

- driving a, motor vehicle, .and for the purposes of . this “defi-

nition, driving a_motor vehicle includes all periods .of driv-

l.
[

i

ing ‘and any time spent by the driver on work. connected with

the vehicle or the load or periods during which he is’ obliged _

(46) “night porter” means an employee, other than a general
service ‘employee, night-watchman, switchboard o rator’ and
a waijter, the greater portion of whose duties fal within the
hours of 19h00 and 07h00 and who
guests at night, attending to their baggage to and from an’
establishiment,. who -may, -in addition, be required to answer

operate: a telephone switchboard and s.'enr'é\
refreshments to.guests; " i

(47) “night-watchman™ means an’ employee who is engaged
in one or_more of the following occupations: Guarding pre-
mises, buildings, gatés or other property by night, polishing"
and cleaning furniture and footwear, cleaning _premises,

1o guests; ~ "
© (48) “off-sales attendant”

11 ; [,
_ 1 means an employee who |is -
engaged in ‘the sale of liquor

for consumption off the licensed
R

~ (49) “off-sales attendant, qualified,” means an off-saieg%'

attendant who has had not less than two years’ e_)_(perience;ll K

~(50) “off-sales attendant, unqualified,”

. s _ ] means an off-sales
attendant who has had less than two years’

experience; | |
¢ (51} “off-sales manager” means an employée, other thil‘l :
an assistant. manager, manager, a. restaurant manager, a direc-
tor ‘of a limited liability company and a partner, who is!in
charge of the off-sales department of an establishmem_-a‘n'd'-
who has overall-- " - k TR

(a) supervision over; . ;

(b) responsibility for; and . o
.+ {¢) direction of;. R, ‘ B )
the activities in and the employees of such off-sales;- I ;

(52) “page” means an employee, other than a. general der:
vice employee, porter and waiter, who is engaged in running
errands, delivering letters, messages or parcels, answering
bells, carrying luggage,” operating a lift and - who may,i n

-addition, answer telephone calls; )

(53) “part-time employee” means an emplovee, 'other tha
a casual employee, who is employed by the weck or mio}
¢in the permanent: employ of an .establishment fér not -more -
than five hours of work per day; g '

o=

(54) “porter” means a male employee, other than a gen}ﬂa] '
service employee, a motor vehicle driver, a page and a waiter,
‘who is-.engaged in meeting trains, airplanes, ships, mgtor
bnses or any other form of transport, arranging for. guests.
‘and their luggage to be taken to and from ‘the establishment
and. who may, in addition, drive the establishment’s -vehicles.
-receive or. deliver messages or
meals or refreshments to guests; ) i

_(55) “rate” includes payment for.overtime, _paymeﬁt- in lieu
tof board and/or Todging, payment for travelling allowance
and for uniform allowance; : .

1

[an assistant manager, a manager, off-sales manager, a direc- .
tor of a limited liability’ company and 'a-.partner, who_is !in

is engaped in receiving =

 lighting fires and ‘who may, in addition, serve refreshments .

charge of an establishment which does not provide accomimo- -

dation for lodgers and who has overall— fisl
: (a) supervision over; i, B v g vt 1t
tb) respansibility for: and” : ‘
(cydirection of; ; iy e

the activities in and the employees of such establishment; .

b

S

parcels and assist in serving -

(56). “restaurant manager” means an employee, other than: - .
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(57) “spesiale funksie” ’n bepaalde gebeurtenis of geleent-
heid, met inbegrip van ’n banket, konferensie, dans, uitstalling,
onthaal, seminaar, vertoning of dergelike gebeurtenis of
geleentheid:;

(58) “werkdagbestek” die tydperk in 'n bepaalde dag, vanaf
die tydstip waarop die werknemer begin werk tot die tyd dat
hy ophou werk vir die dag:

(59) “proviandkamerwerknemer” ’n werknemer, uitgesonderd

'n leerlingkok, kok, roosterbediener, algemenedienstewerkne-.

mer, leerlingkelner of .gekwalifiscerde kelner, wat roosterbrood,
toebroodjies, versnaperings, tee, koffie, kakao .en dergelike
dranke maak en dit aan kelners oorhandig vir bediening aan
gaste;

(60) “proviandkamerwerknemer, gekwalifiseer,” 'n proviand-
kamerwerknemer met minstens twee jaar ondervinding as soda-
nig; .

(61) “magasynman” ’n  werknemer wat voorrade in
'n bedryfsinrigting aankoop, ontvang, uitreik en'beheer, werk-
saamhede in verband daarmee verrig en wat verantwoordelik
is vir sodanige voorrade; :

(62) “magasynman, gekwalifiseer,” 'n magasynman met min-
stens twee jaar ondervinding as magasynman;

(63) “magasynman, ongekwalifiseer,” 'n magasynman met
minder as twee jaar ondervniding as magasynman;

(64) “skakelbordoperateur” 'n werknemer wat 'n telefoon-
skakelbord bedien en klerklike werk in verband daarmee ver-
g

(65) “fooi” 'n kontantbedrag wat 'n klant vrywillig en reg-
streeks aan ’n werknemer. gee, benewens die bedrag wat die
klant moet betaal;

(66) “onbelaste massa” die massa van 'n motorvoeriuig of
sleepwa soos aangegee in 'n lisensie of sertifikaat wat ten
opsigte van so 'n motorvoertuig of sleepwa uitgereik is deur
‘n owerheid wat by wet gemagtig is om lisensies ten opsigte
van motorvoertuie uit te reik: Met dien verstande dat, in die
- geval van 'n_ twee- of driewielmotorfiets, bromponie of brom-
fiets of 'n trapfiets met 'n hulpmotor, die onbelaste massa geag
word hoogstens 450 kg te wees; ‘

(67) “klerebediende” 'n werknemer wat artikels volgens fat-
soen stryk, pars, stoom of droogskoonmaak en wat daarbene-
wens werk mag verrig wat uit sy beroep voortvloei deur
geringe herstelwerk en verstellings aan sodanige artikels te

oen:

(68) “loon” dié gedeelte van die besoldiging wat in die vorm
van geld betaalbaar is ten opsigte van die gewone werkure van
’n werknemer in klousule 7 bedoel en soos vir hom voorgeskryf
in klousule 4 of, waar 'n werkgewer 'n werknemer ten opsigte
van sodanige gewone werkure gereeld 'n hoér bedrag betaal
as die wat voorgeskryf is, sodanige hoér bedrag;

(69) “kelner” 'n werknemer wat tafels dek, voedsel aan gaste
bedien, klokkies beantwoord, biljarttellings aanteken, sodanige
ander dienste verrig as wat nodig is vir die gemak en gerief

o

van gaste, voorgeregte en ligte verversings berei, en wat gevra '

kan word om die pligte van 'n wynkelner te verrig;

(70) “kelner, gekwalifiseer,” 'n kelner met minstens twee jaar
ondervinding as ‘n kelner of 'n wynkelner;

(71) “weekloon” die maandloon voorgeskryf in klousule 4
(1) gedeel deur vier en 'n derde;

(72) “wynkelner” ‘n werknemer, uitgesonderd °n kroegman,
wat drank aan klante bedien en wat betaling vir drank mag
ontvang, en niemand mag as leerlingwynkelner in diens geneem
word nie, tensy hy minstens 12 maande ondervinding as leer-
lingkelner het;

(73) “wynkelner, gekwalifiseer,” 'n wynkelner met minstens
twee jaar ondervinding as 'n wynkelner of kelner.

(B) Vir die toepassing van hierdie Ooreenkoms word 'n werk-
nemer geag in dié klas te val waarin hy uitsluitlik of hoof-
saaklik in diens is.

4. LONE

(1) Die minimum loon wat 'n werkgewer aan elke lid van
ondergenoemde klasse-van sy werknemers moet betaal, is soos
hieronder uiteengesit: Met dien verstande dat—

(i) ’'n leerling wat ’n vaardigheidsertifikaat besit van ’'n
opvoedkundige inrigting wat deur die Raad erken word,
geregtig is op 'n loonsverhoging van 10 persent by voorleg-
ging van sodanige sertifikaat: en =

(ii) geen leerling as 'n los of 'n deeltydse werknemer in
diens geneem mag word nie teen 'n laer loon as dié voor-
geskryf vir 'n gekwalifiseerde werknemer vir die klas werk
waarin die leerling in diens geneem is nie. '

(57) “special function” means a specific event or occasion,
including a banquet, conference, dance exhibition, reception,
seminar, show or similar event or occasion; -

(58) “spreadover” means the period in any day from the
time the employee begins work to the time when he finishes
work for the day;

(59) “still-room employee” means an employee, other than
a learner cook, cook, griller, general service employee, lear-
ner waiter or qualified waiter, engaged in making toast,
sandwiches, snacks, tea, coffee, cocoa and similar beverages
and handing such to waiters to be served to guests;

(60) “stil-room employee, qualified,” means a still-room
employee who has had not less than two years’ experience
as such; : i

(61) “storeman” means an employee who is engaged in
purchasing, receiving, issuing and controlling stores in an
establishment, performing operations related thereto and who
is responsible for such stores;

(62) “storeman, qualified,” means a storeman who has had
not less than two vears’ experience as a storeman;

(63) “storeman, unqualified,” means a storeman who has
had less than two years’ experience as a storeman;

(64) “switchboard operator” means an employee who is
engaged in operating a telephone switchboard and in perform-
ing clerical work connected therewith;

(65) “tip” means an amount in cash 'given voluntarily and
directly to an employee by the customer in addition to the
amouant which the customer has to pay;

(66) “unladen mass” means the mass of any moior vehicle
or trailer as recorded in a licence or certificate issued in
respect of such motor vehicle or trailer by any authority
empowered by law to issue licences in respect of motor
vehicles: Provided that in the case of a two-wheeled or three-
wheeled motor cycle, motor scooter or auto cycle or a cycle
fitted with an auxiliary engine the unladen mass shall be
deemed not to exceed 450 kg; . .

(67) “valet” means an employee who is engaged in ironing,
pressing, steaming or dry-cleaning articles to shape and who
may, in addition, as work incidental to his occupation. carry
out minor repairs and alterations to such articles;

(68) “wage” means that portion of remuneration payable in
money in respect of an employee’s ordinary hours of work
referred to in clause 7 and as prescribed for him in clause

‘4, or where an employer regularly pays an.employee in

respect of such ordinary hours of work an amount higher
than that prescribed, it means such higher amount;

(69) “waiter”. means an employee engaged in laying and
setting tables, serving food to guests, answering bells, marking
billiards, performing such other services as the comfort and
convenience of guests may require, preparing hors d’oeuvres
and light refreshments and who may be called upon to per-
form the duties of a wine steward; . '

(70) “waiter, qualified,” means a waiter who has had not
less than two years’ experience as a waiter or wine steward;

(71) “weekly wage” means the monthly wage prescribed in
clause 4 (1) divided by four and one-third;

(72) “wine steward” means an employee, other than a bar-
man, who is engaged in serving liquor to customers and who
may receive payment for liquor served and no person shall
be emploved as a learner wine steward unless he has had at
least 12 months’ experience as a learner waiter;

(73) “wine steward, qualified,” means a wine steward who
has had not less than two years’ experience as a wine steward
or waiter.

(B) For the purposes of this Agreement an emploieee shall
be deemed to be in that class in which he is wholly or mainly
engaged. :

4, WAGES

(1) The minimum wage which an employer shall pay to each
member of the undermentioned classes of his employees shall
be as set out hereunder: Provided that—

(i) a learner holding a certificate of competency from an
edncational institution recognised by the Council shall be
entitled upon production of such certificate to an increase
of 10 per cent.in the wage; and

(ii) no learner shall be employed as a casual or part-
time employéee at a wage lower than that prescribed for a
qualified employee for the class of work in which the
learner is employed.
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LOONSKAAL TOT 31 DESEMBER -1979
Verlof-
: besoldi-
Per maand | Per week Per uur ging
pro rata
per week
. R R R R
Assistent-bestuurder........, S —— e e 250,00 57,74 — 5,25
Kroegman: : .
GekwalifiSeer., . . . .uuuisiaiusiaiiviiiiisioisibsasins s o 242,00 55,89 1,03 3,99
Wat twee jaar of langér ononderbroke diens as kroegman by dleselfde )
werkgewer voltooi het—ten opsigte van pro rata-verlofbesoldiging. . = — s 4,66
Ongekwalifiseer— .
eerste jaar ondervinding. .. ......... .ol 130,00 30,02 0,56 215"
tweede jaar ondervinding. ..., ..., e 165,00 38,11 0,71 2.:72
Boekhouer/ ReREHMEESIEE ;. « v\ v vobiuismieims s mvim i mos s Sosim s ben 242,00 55,89 1,03 3,42
TERSSBT . vivvs o by i 3 R B A A S R 60 T, 140,00 32,33 0,60 1,98
Nasienklerk: & :
g L AT 105,00 24,25 0,45 1,48
Ongekwalifiseer— : ' !
eerste jaar ondcrvmdmg ............. s R b 63,00 14,55 0,27 0,89
- 1t{vsfeet:le jaar ondervinding.. .. ...t . 73,00 16,86 0,31 1,03
erk: g ; ;
Gekwalifiseer.. . ........ooouu . N — 155,00 35,80 0,66 2,19
Ongekwalifiseer— : - s
eerste jaar ondervinding. ... ... il iiiii i e e 85,00 19,63 0,36 1,20
tweede jaar ondervinding; o ¢ v v dibe dvieii e B e S 100,00 23,10 0,43 1,41
]lzel.llirwagter ........................................................ 120,00 27,71 0,51 1,70
ok: !
GekWallfiSeRr. . . . .ottt s 155,00 35,80 0,66 2,19
Ongekwalifiseer— - i
eerste jaar ondervinding. ... ... 85,00 19,63 0,36 1,20
tweede jaar ondervinding. ............ S — 95,00 21 94 0,41 1,34
Algemenedienstewerknemer. .. .......ovuiiiii et S 20,79 0,38 0,83
Wat een jzar of langer ononderbroke diens by dieselfde werkgewer voltooi )
het—ten opsigte van pro rata-verlofbesoldiging..................... | — — — 1,27
ROOSIETDEAIENET . . v v vttt ettt ettt e e e, 95,00 21,94 0,41 1,34
Faktotum........... e R A, 1B A 9 AR RN 140,00 32,33 0,67 1,98
"HOOKIOegman. . ...t cieeiesasenrea it os e e cans s 320,00 73,90 . 1,37 5,28
Wat twee jaar of langer ononderbroke as kroegman diens by dieselfde ) :
werkgewer voltooi het—ten opsngte van pro rata-verlofbesoldiging. . — — — — 6,16
HOO ket sy v S o s i S TR R T e e 210,00 48,50 8,08. 0,90 2,97
Hoofportier. . . soiiiiiii g drs besiisidiaeym e 190,00 43,88 7,31 0,81 2,69
Hoofkelner/Hoofwynkelner 162,00 37,41 6,24 0,69 2,29
HotelkWekelng. . . . ..ottt e e it e 125,00 ; 28 87 4,31 0,53 1,77
HUSHOUASEEL. s v v vvwsins wimviae b et r ey 140,00 32,33 5,39 0,60 1,98
Kombuistoesighouer............... e R e B N R B 125,00 28,87 4,81 0,53 1,77
WaSSErYWELKEL. . .o vviunveiiiiiiainsresnsrnsidinieionursrinoorsns 90 00 20,79 3,78 0,43 0,83
Wat een jaar of langer ononderbroke diens by dlese]fdc werkgewer voltool .
het—ten opsigte van pro rata-verlofbesoldiging..................... — — — — 1,27
WASSEOYIAR oo iiian sty asvsisaasumai s iavy T N P AN e 130,00 30,02 5,46 0,63 1,84
BestuUrder.. ... vvvve ettt rea e i v e s 367,00 84,76 14,13 — 7,71
Motorvoertuigdrywer: {
As die onbelaste massa van die motorvoertuig—
(a) NoOESTBNS OV KR IS - . .o s vminins oo enm s v imin s msmm om g1 b i s 100,00 23,09 3,85 0,43 1,41
. (D) meeE AR AS0KE 18005 v e @7 5 s aiims 5 & s s s R e e 116,00 26 79 4,46 0,50 1,64
* INEFDOTEIEE i ca oo it i e S R o A 0 G T A 145,00 33, 149 . 5,58 0,62 2,05
IEHETRRI, ool iy 5% w i Ve A B A s e e 90'.\00' 20,79 3,46 0,35 1,27
Buiteverkoopsassistent: :
Gekwalifiseer................. T T b e e R e e e T T 210,00 48,50 8,82 1,01 - 2,97
Ongekwalifiseer— : . ) :
eerste jaar ondervinding.................. e R 120,00 27,71 5,04 0,58 1,70
tweede jaar ondervinding. ............ D e e e A E B A A 0 150,00 34,64 6,30 0,72 2,12
Buiteverkoopsbestuurder. . .. .. ...ttt e .. | 250,00 57,74 9,62 — 5,25
5 4= T T . 60 00 - 13,86 2,31 0,26 0,85
{00 (<) R A S S 130 00 30,02 5,00 0,56 1,84
RS OUE AN DES TR v i s e e R I B T O - 250 00 57,74 9,62 5,25
Proviandkamerwerknemer ;
GekWalBSERr v v oo sl i i R TR 130,00 30,02 5,00 0.56 1,84
Ongekwalifiseer—
eerste jaar ondervinding. .. ... it 65,00 15,01 2,50 0,28 0,92
tweede jaar ondervinding. . ... o.oviii i e 75,00 17,32 2,89 0,32 1,06
-Magasynman; : !
Gekwalifiseer. .. ...\ et i e 150,00 34,64 * 5,77 0,64 2,12
Ongekwalifiseer— ' :
eerste jaar ondervinding. ... ...... .. 0 L ——— 85,00 19,63 3,27 0,36 1,20
) tweede jaar ondervinding. . ....... ...t iiii i A 100,00 23,10 3,85 0,43 1,41
Skaakel bOrdOPeratenr v v iy v i s b G ST AT e 130,00 30,02 5,00 0,56 1,84
Klerebediende: i iiia v saninceiin e sale s s i mia R R 130,00 30,02 5,00 0 56 1,84
Kelner/Wynkelner: - '
Gekwalifiseer... . ...oov e i TS S — 140,00 32,33 5,39 0,60 1,98
Ongekwalifiseer— - ’
ERIStE {aar ONAei VTN o0 s s srm s e S 70,00 16,17 2,70 - 0,30 0,99
tweede jaar ondervinding. .. ............. R T R S 80,00 18,48 3,08 0,34 1,13
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WAGE ‘SCALE UNTIL 31 DECEMBER 1979

i : Holiday
. - pay pro
Per month | Per week | Per day | Per hour rata per
week
AssistanbmanNaEer: st S eI e R S T 250,00 57,74 . 9,62 — 5,25
Barman: N . .
Qualified..........oovviii e ERE s sl e 242,00 55,89 9,31 1,03 3,99
Who has completed as a barman two or more years® continuous employ-
ment with the same employer—in respect of pro rata leave pay.. — == = s 4,66
Unqualified—- ; ; : _
first year of eXPerienoe., «oi v vvi s mseisisiniis s s e Fo— - 130,00 30,02 5,00 0,56 2,15
second year of experience. ........ i e R T ! bh 165,00 38,11 6,35 0,71 DT
Bookkecper/ AcCountanti =iy v s UrTnasiiiaie i R 242,00 55,89 9,31 1,03 3,42
Cashier.......... R e e A R R R R R 140,00 32,33 5,39 0,60 1,98
Checking clerk: : :
Qualified... ..o e 105,00 24,25 4,04 0,45 1,48
Unqualified—
first year of experience.. .. ...ooviiiiiiii i e 63,00 14,55 2,42 0,27 0,89
secont Ve OF eXPEFIENCE v imcus o e re D ey e M AT F e 73,00 16,86 2,81 0,31 1,03
Clerical employee: :
Qualified................ A A S 155,00 35,80 5,97 0,66 2,19
Unqualified— ’ +
firSE vear OF SXDBEIRICE:, b iy v s s s SiE R s M i i 85,00 19,63 3,27 0,36 1,20
~ second year of eXPerience. .. ...t e 100,00 23,10 3,85 0,43 1,41
COMITISSIDNRAIER S s S 120,00 27,71 4,62 0,51 1,70
Cook: -
Qualified... .. L A e 155,00 35,80 5,97 0,66 2,19
Unqualified— . ‘
first year of experience........ ..o 85,00 19,63 3,27 0,36 1,20
second year of experience. .. ..... ...l R 95,00 21,94 3,66 0,41 1,34
General service employee. .. ............... B P e s 90,00 20,79 3,46 0,38 0,83
Who has completed one or more years’ continuous emnloyment with the
same employer—in respect of pro rata leave pay. ................... e — — e 1,27
GIMIEE s i s s RS A B R Y — e 95,00 21,94 3,66 0,41 1,34
LTI I oo v oo i T 50 s R 0 e 9 T 140,00 32,33 5.88 0,67 1,98
Head Barmianc s oome v ia i f fon Bt il s e s s s 320,00 73,90 12,32 1,37 5,28
Who has completed as a2 barman two or more years’ continuous em ploy- ;
ment with the same cnploycr-—m respect of pro rata-leave pay.. — — — 6,16
Head CoOK.. oovvven i ban s SO 2[0 00 48,50 8,08 0,90 2,97
Head porter........ A ey P s .. |90,00 - 43,88 7,31 0,81 2,69
Head waiter/Wine steward.. ....... - 162,00 37,41 6,24 0,69 2,29
HOtEL APRINEE i v s wines g sis s T e 125,00 28,87 4,31 0,53 1,77
HoUsekeeper. . ..v vn s iun s S B R R T R R T S 140,00 32,33 5,39 0,60 1,98
KitehEn SUDBTVISOT. c v 2 av s b s e o e s el sl s 125,00 28,87 4,81 0,53 1,77
Eaundoyhand: oo ss srmis i Sisav e e i b s an i B 90,00 20,79 3,78 0,43 0,83
Who has completed one or more years’ continuous employment with the X
same employer—in :‘espect of pro.rata leavepay: o iisiniasis i _ —_ — 1,27
I 5T g 2§ R 130,00- 30,02 5,46 0,63 1,84
A N a = S 367,00 84,76 14,13 — 7,71
Motor vehicle driver:
If the unladen mass of the vehicle—
{a) does not exceed 450 kg.:......... T —— T 100,00 23,09 . 3,85 0,43 1,41
() eXCeedS 450 K.« oo vvv v . 116,00 26,79 4,46 0,50 1,64
Might POTter 2 wwa wsn v sivs o st imeiimigs R R R 145,00 33,49 5,58 0,62 2,05
Might-watchman................ R A R S R R R 90,00 20 79 3,46 0,35 1,27
Off-sales attendant: : :
Qualified ..o v vesa i TR neE g R R R R 210,00 48,50 8,82 1,01 2,97
Unqualified— ., )
first year of EXPerieNCe.. .. cv v vuvr e rnesammnesesy e b s snsbaetan 120,00 27,71 5,04 0,58 1,70
second year of experience......... PP 150,00 34 64 6,30 0,72 2,12
Off-sales MANAEET.. .. . oottt e 250,00 57,74 9,62 — 5,25
DU v o iy T R 0 S A A S 60 00 g l3,86 2,31 0,26 0,85
L T - O R H— ]30 00 30,02 5,00 0,56 1,84
Restaurant manager ................ A A B 250,00 57,74 9,62 e 5 )25
Still-room employee: ' )
Qualified s sssrmpsaunimsrniying A R R T A R R 130,00 30,02 5,00 0,56 1,84
Ungqualified—
first year of experience......... e 65,00 15,01 2,50 0,28 0,92
second year of experlence .................................. e 75,00 17,32 2,89 0,32 1,06
Storeman: ~ . )
Qualified.. oo vmmr s s R A s 150,00 34,64 5,77 0,64 2,12
Unqualified— _ ;
ficst:yoar-of eXpeFIeRLe.. i «viy &8I dii DS SR S SRR 85,00 19,63 3,27 0,36 1,20
second year of experience. .. ... ... . i e 100,00 23,10 3,85 0,43 1,41
Switchboard operator........... e e e 130,00 30,02 5,00 0,56 1,84
1 R 130,00 30,02 5,00 0,56 1,84
Waiter/Wine steward: )
Qualified............. e e I P A S S 140,00 32,33 5,39 0,60 1,98
Unqualified— ; ;
first year ofexpenence,.‘.,.,,,,,,.,.,,‘,...,Z. .................. 70,00 16,17 2,70 0,30 0,99
80,00 18,48 3,08 0,34 1,i3

second year of experience........ ...... RS g
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Los werknemers: R ' Casual employees: R |
Kroegman—per dag of gedeelte daarvan........... 10 Barman—per day or part thereof.................. -10
Kelner/Wynkelner— " Waiter/Wine steward— '
minder-as vier uur... % 4 less than four hours, . .....o.vevevvnnrennen.. 4
vier uur of langer............... T A 6 more than fourhours..................co0vun 6 !
Alle ander los werknemers: All others: ;
1/26ste van maandloon vir elke dag of gedeelte daarvan gewerk. 1/26th of monthly wage for each day or part thereof worked.
Deeltydse werknemers: Part-time employees:
Driekwart van die voorgeskrewe loon. Three-quarters of the prescribed wage.
LOONSKAAL MET INGANG VAN 1 JANUARIE 1980
: Verlof-
besoldi-
Per maand| Per week | Per dag | Per uur ging
pro rata
per week
‘R R . R R R .
Assistent-bestuurder.......... et e e e 265,00 61,20 | . 10,20 -~ 5,56
Kroegman: - ' g
GekwallflBeer: v cvs i oismmimas sy T E—— 260,00 60,05 10,00 1,11 4,29
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde : ,
werkgewer voltooi het—ten opsigte van pro rata-verlofbesoldiging. . .. — — — — 5,00
Ongekwalifiseer— ) . 2 ' i
eerste jaar ondervinding. .. ... it i 143,00 33,03 5,50 0,61 2,36
tweede jaar ondervinding. ... ...ttt i i e 180,00 41,57 6,93 0,77 2,97
Boekhouer/ReKenmeester.. ... .....oovvrereeerirerarneinneararananss 265,00 61,20 10,20 - 1,13 3,75
TOABRIRE: s s e o o S R R S A S S B R 152,00 - 35,10 5,85 0,65 2,15
Nasienklerk: ]
Gekwalifiseer................ e R e | 115,00 26,56 4,43 0,49 1,63
Ongekwalifiseer— | : _
eerste jaar ondervinding..........cooiiiiiiiiiiiiiiaas R . 69,00 15,94 2,66 0,30 0,98
Kl 1t{\li«reede jaar ondervinding. ........iiiiiiii i 82,00 18,94 3,16 0,35 1,16
€K 1 |
GRIOWHTTRREOT < i cs v ios b e s R 0 At N O e e i 170,00 39,26 6,54 0,73 2,40
Ongekwalifiseer— : !
+ -cerste jaar ondervinding. .. ..ot ciih i e s s Vs e e e 95,00 21,94 3,66 0,41 1,34
. tweede jaar ondervinding. . ... i e 110,00 25,40 4,23 0,47 1,56
]Izetirwagter ..................................................... 130,00 . 30,02 5,00 0,56 1,84
ok:
Gk WAI SO . . .+« ot ve e teein e et 165,00 38,11 6,35 0,71 2,33
Ongekwalifiseer—
eerste jaar ondervinding. ... ......ov i iimiir e e 90,00 20,79 3,46 0,38 1,27
tweede jaar ondervinding. ..........oviiiriiiiiieiieiieeiiaeaea. | 103,00 23,79 3,96 0,44 1,46
AlgemenediensteWerknemer. . . .. ..uvutiiariiarciie e aiairiiia s 95,00 21,94 3,66 0,41 0,38
Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi .
het—ten opsigte van pro rata-verlofbesoldiging.................. s — — — — 1,34
Roosterbediener...........o.oooiiiin... S e R R 103,00 23,79 3,9 0,44 1,46
FAREOTUIEL .« « v s ot e voseevveaces rmaessnesrsdsasanasssnnssaiasosisernis 150,00 34,64 6,30 0,72 2,12
HOOFKIOBEMATL. .+ .o\ vvve e et e e ettt ise e aea s e iasiin .. | 345,00 79,68 13,28 1,48 5,69
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde
werkgewer voltooi het—ten opsigte van pro rata-verlofbesoldiging. . .. — — — - 6,64
Hoofkok.,.......... R A R R S S i A SR 225,00 51,96 8,66 0,96 3,18
FEOOT PO - i s e s PR A T 0o R SR R ST R o ©| 205,00 47,34 7,89 0,88 2,90
Hoofkelner/Hoofwynkelner.............. R AR SR 172,00 39,72 6,62 - 0,74 2,43
Hotelkwekeling.. .. ...ocvvvviiiinirniinnnnrnnss B R 135,00 31,18 5,20 0,58 1,91
Huishoudster........cooviivinrivrncicncciaiseansainrrnay: e e 1 150,00 34,64 5.7 0,64, 2,12
K OmbUiStOeSIZBHOUCT . . .. vttt e ettt i a ey 135,00 31,18 5,20 0,58 1,91
Wasserywerker. . ......... A - v e i 95,00 21,94 3,66 0,41 0,88
Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi
het—ten opsigte van pro rata-verlof besoldiging..................... — — — — 1,34
Wasseryman : 140,00 32,33 5,88 0,67 1,98
Bestourder.........covoieveiiiiannass T T A A 400,00 92,38 15,40 —_ 8,40
Motorvoertuigdrywer: :
As die onbelaste massa van die motorvoertuig— :
(a) hoogstens 450 Kgis. . ... ovveveinniiii i 105,00 24,25 4,04 0,45 1,48
(bymeer as 450 Kgis. .o ovvvvvenenrreninanannnnennas T — 125,00 28,87 4,81 0,53 1,77
. Nagportier......... DA O e e e 155,00 35,80 5,97 0,66 2,19
Nagwag........ 0 - 95,00 21,94 3,66 0,37 1,34
Buiteverkoopsassistent: :
Gekwalifiseer......... A T S B T S B B 225,00 51,96 9,45 1,08 3,18
Ongekwalifiseer— : ‘ _ :
eerste jaar ondervinding...........ooiiiiiie e S A SR 130,00 30,02 5,46 0,63 1,84
tweede jaar ondervinding. ... ....viiiiii it e 160,00 36,95 6,72 0,77 2,26
Buiteverkoopsbestuurder.. .. .. ..ot iiiii i i ... | 265,00 61,20 10,20 i,13 5,56
HOtEl OB I . . .o vveee e iii i s i e 65,00 15,01 2,50 0,28 0,92 _
Portier.............. e ey 140,00 32,33 5,39 0,60 1,98
Restourantbestuurder... . ... ooivivii it iinrneiriararinn o rarasassens 265,00 61,20 10,20 1,13 5,56
Proviandkamerwerknemer: :
. Gekwalifiseer......... T T T S Y R A R 140,00 32,33 5,39 0,60 1,98
Ongekwalifiseer— ’ ;
eerste jaar ondervinding. . ... ... i e 70,00 16,17 2,69 0,30 0,99
tweede jaar ondervinding........... R i e 80,00 18,48 3,08 0,34 1,13
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Verlof-
) besoldi-
Per maand| Per week | Per dag | Per uur ging
pro rata
per week
. R R R R R
Magasynman: .
GrelewalifISEET. ¢ oo s i s Vs Vo 0 R M R s T S e 160,00 36,95 6,16 0,68 2,26
Ongekwalifiseer— :
eerste jaar ondervinding. .. ...ttt e 90,00 20,79 3,46 0,38 1,27
tweede jaar ondervinding. .. .. ... ..o iiiaiial S 105,00 24,25 4,04 0,45 1,48
SkakelbordOperatelr. . . . .vvvvr e i 140,00 32,33 5,39 0, 1,98
Klerebediende. . .. .oovvvo ittt ot e 140,00 32,33 5,39 0,60 1 98
Kelner /Wynkelner:
Gekwalifiseer............. R G R AR T — 150,00 34,65 5,77 0,64 2,12
Ongekwalifiseer— .
eerste jaar ondervinding. . ... vl 75,00 17,32 2,89 0,32 1,06
tweede jaar ondervinding.................. T SRR 85,00 19,63 3,27 0,36 & 120
WAGE SCALE WITH EFFECT FROM 1 JANUARY 1980
Holiday
i ; pay pro
Per month | Per week | Per day | Per hour rata per
week
: R R R R R
Assistant manager. ............ R P ey 265,00 61,20 10,20 - 5,56
Barman:
Qualified.. .. ..ot e e 260,00 60,03 10,00 1,11 4,29
Who has completed as a barman two or more years’ continuous emp]oy- .
ment with the same employer—in respect of pro rata leave pay.. — — — — 5,00
Unqualified: :
first year of experience................... S R A 143,00 33,03 5,50 0,61 2,36
second year of experience: .........ciiiiiiiiiiiia e e 180,00 41,57 | 6,93 0,77 2,97
Bookkeeper/ACCOUntant. . . .. ...ttt e 265,00 61,20 10,20 1,13 3,75
11 7 A 152,00 35,10 5,85 0,65 2,15
Checking clerk :
Qualified......... 4 e e TR a8 4 R e e e e 115,00 26,56 4,43 0,49 1,63
Unqualified—
first veal OL EXPELICIICE ., ;vwowm it s sm ot a0 e 88 e st 69,00 15,94 2,606 0,30 0,98
second year of experience. ................... TR G AR 82,00 18,94 3.16 0,35 1,16
Clerical employee:
Quialified:: o s svvins i S e i S s 170,00 39,26 6,54 0,73 2,40
Unqualified— d :
first year Of €XPerienCe.. .. .. ..ottt 95,00 21,94 3,66 0,41 1,34
second year of experience . 110,00 254 140 4,23 0,47 1,56
CommisSionaire. ... o.ovvvetieneriiniruenns g . 130,00 30,02 5,00 0,56 1,84
Cook:
Qualified oo e T G R R e 165,00 38,11 6,35 0,71 2,33
Unqualified— )
" first year of EXperienctura it s e R SR R 90,00 20,79 3,46 0,38 1,27
secord year-of experiencesvisssisnnemmsinnaiin ey ol dua s 103,00 23,79 3,96 0,44 1,46
General service employes. o\ vt i v e siiond e s s TR S v e 95 00 21,94 3,60 0,41 0,88
Who has completed one or more year's continuous employment with the
same employer—in respect of prorataleave pay.........coovvvinn.. e — — — 1,34
L5 1)1 103,00 23,79 3,96 0,44 1,46
Handyman.. .. ve i euee ittt et R — 150,00 34,64 6,30 0,72 2,12
HEA BATIIAN . © « oo e ettt e e e e e et e e et 345,00 79,68 13,28 1,48 5,69
Who has completed as a barman two or more years’ continuous employ-
ment with the same employer—in respect of pro rata leave pay........ - - — = 6,64
HEad COOK v i i o o S R e B e 225,00 51,96 8,66 0,96 3,18
Head porter................. e B S S SR R B A T 205,00 47,34 7,89 0,88 2,90
Head waiter/Wine steward.. ., ....... . ooiiiiiiiiiiiiiiiiiiaiiieea., 172,00 39,72 6,62 0,74 2,43
Hotel trainee................... S A N e R R 135,00 31,18 5,20 0,58 1,91
Housekeeper........oovveiiiniinenns AP S 150,00 34,64 897 0,64 2,12
Kitchen supervisor, .. 135,00 31,18 5,20 0,58 1,91
Laundryhand.. . . .coo i i e 95,00 21,94 3,66 0,41 0,88
Who has completed one or more years’ continuous employment with the
same employer—in respect of pro rata leave pay. ................... —_— — — — 1,34
LAt ey Mg o s i e e T e R e 140,00 32,33 5,88 0,67 1,98
Manager............... S Do e e e A e e TR | 400,00 92,38 15,40 8,40
Motor vehicle driver:
If the unladen mass of the vehicle—
{a) does DO exeeed 450 Ko o mns oo s e s e v i s 5 i 105,00 24,25 4,04 0,45 1,48
(DY exCeOUS I Ko wmm s svos e o vosisss b e s 125,00 28,87 4,81 0,53 1,77
Might potter oo srswsis R e T 155,00 35,80 5,97 . 0,66 2,19
Night-watchman.......... Y R R L B e 95,00 21,94 © 3,66 0,37 1,34
Off-sales attendant:
Qualified........................ VOt o 1 225,00 51,96 9,45 1,08 3,18
Unqualified— : : -
first year of eXperience.. .. ..ottt s 130,00 © 30,02 5,46 0,63 1,84
SECHTIE. VAT OF CXPCTICNCE v rercrs sow vos s imsens mitemn: s w8 v b o 160,00 36,95 6,72 0,77 2,26
Off-sales manager........ e R e S e 265,00 61,20 10,20 1,13 5,56
PRI i o s o i S S T e e AR RN R 65, 100 15, .01 2,50 0,28 0,92
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|
: |
L _ Holiday lf
pay pro |
Per month | Per week | Per day | Per hour rata per |
week |
R R R R ‘R !
Borter .. oibiesn R i e A e 140,00 32,33 5,39 0,60 1,98
Restaurant Mana@er.. .. .. ...ueierenesiueaneane s aneeansaioiean, ... | 265,00 61,20 10,20 - 1,13 5,56
Still-room employee: o ' = F 3 i
Qualified:.. .. s swseomenmimams PP 140,00 32,33 5,39 0,60 1,98 |
Unqualified— : o g N
first year of experience................ R R R 70,00 16,17 2,69 0,30 0,99 |
second year of experience............... e R TR AR 80,00 18,48 3,08 0,34 1,13
Storeman: : 1 P 1
Onalifed o, v e e R e 160,00 36,95 6,16 0,68 2,26
Unqualified— {
- first year of experience................ e e 90,00 20,79 3,46 0,38 L2
second year of eXperience., ... o« e v s s e ans e 105,00 24,25 4,04 0,45 1,48 |
Switchboard Operator........vevvveveieiiiiiiiiiiuiieriaines —— ' 140,00 32,33 3,39 0,60 1,98 |
BLEE. .+ -2 e et e e e e 140,00 32,33 5.39 0,60 1,98
Waiter/Wine steward: ' ‘ ' 1
Oualified. o s e S T S T A SR TR 150,00 34,65 5,77 0,64 2,12
Unqualified— ) ; . N : b
first year of EXPerience.. .. oottt i e 75,00 17,32 2,89 0,32 1,06
second year of eXperience. .. ... i e 85,00 19,63 3,27 0,36 1,20
Los werknemers: x R Casual employees: R !
Kroegman—per dag of gedeelte daarvan” S 10 Barman—per day of part thereof....... . 0 |
Kelner/Wynkelner— : . Waiter/Wine steward— !
minder as VIEF Dl Fw s s i v sumaemsswmsemme o o 4 . less than four hours.. ........ ... ..., 4 |
vier Bt of langer. oo win vevp o wie 6 more thanfour hours... ....................... 6 |
Alle ander los werknemers: | Al others: !
1/26ste van maandloon vir elke dag of gedeelte daarvan gewerk. 1/26th of monthly wage for each day or part thereof worked. |
Deeltydse werknemers: Part-time employees: I
Driekwart van die voorgeskrewe loon. Three-quarters of the prescribed wage. I
'LOONSKAAL MET INGANG VAN 1 JANUARIE 1981 !
Verlof-! :
; besoldi-
Per maand | Per week | Per dag Per uur ging
pro rata -
per wee
R R R R R
ASEISHent-heRtIUPIEr .. . - b v vcmssn euveye s ossmes e e ... | 280,00 64,67 10,78 — 5,88
Kroegman: : I
Gekwalifisger.. . oo iii i st i s s e e 290,00 66,97 11,16 1,24 4,78
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde
werkgewer voltooi het—ten opsigte van pro rata-verlof beso]dlglng — - — —_ 5,58
Ongekwalifiseer— |
eerste jaar ondervinding..........cooiiiiii i 155,00 35,80 5,97 0,66 2,56
tweede jaar ondervinding. .. ...t e 200,00 46,19 ? 70 0,86 3,30
BOeKRONET / REEEOMBERIBE . ....ovmar i e a0 R i s S 290,00 66,97 11,16 1,24 4,10
TCRBEAET . v mrsc w0 b S 1007 A 88 0,6 M S 9 165,00 38,11 6 35 0,71 2,38
Nasienklerk: : |
Gekwalifiseer... . .. S S S T R A B 125,00 28,87 4,81 0,53 1,77
Ongekwalifiseer— : . : - -
eerste jaar ondervinding........... T R T 75,00 17,32 2,89 0,32 1,06
tweede jaar ondervinding.................. A S R 90,00 20,78 3.46 0,39 1,2}?
Klerk: 2 |
- Gelowdlifiseens i sy B s iy s G B s R 190,00 43,88 7,31 0,81 2,69
Ongekwahﬁseer—
eerste jaar ondervinding. ..... T cmsanimen A S R S T AR S 100,00 23,09 3,85 0,43 1,41
tweede jaar ondervinding. . .. ... iiiii e 120,00 27,71 4,62 0,51 1,70
BT [ 1<) ORISR —— e 140,00 32,33 5,39 ,60 1,98
Kok: ® . ;
GekwalifISeer: . « cu vos oo sevnvns e e saass R AT R 180,00 41,57 6,93 0,77 2,55
Ongekwalifiseer— : |
- eerste jaar ondervinding. . ... T 100,00 23,09 3,85 0,43 1,41
tweede jaar ondervinding. .. ... ...ttt e 115,00 26,56 4,43 0,49 1,03
Algemenedienstewerknemer. .. ... .. ...\uueei i 105,00 24,25 4,04 | 0,45 0,97
Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi i
het—ten opsigte van pro rata-verlofbesoldiging............... — —_ — — 1,48 .
e S 2| 110,00 25,40 4,23 0,17 1,56
Eakfotam:::ia s oo vaiis Sl S VN R T A : 160 00 36 95 6,72 0,77 2,26
Hoofkroegman. . ;... ovuvuviieiawnins o siavsns s pidiaiaiiiian e 370,00 85,45 14,24 1,58 6,}0
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde .
" werkgewer voltooi het—ten opsigte van pro rata-verlof besoldlgmg — — — P 7,12
HOOTKOK .o vttt e e 240,00 55,43 9,24 1,03 3,389
Hoofportier......... L E— A —— 220,00 50,81 8,47 0,94 3,11
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Verlof-
besoldi-
Per maand | Per week .| Per dag | Per uur ging
; pro rata
per week
: R R R R R
Hoofkelner/Hoofwynkelner. .. ............. ST Ao e e e 185,00 42,73 7,12 0,79 2,62
HOTEIKWEKELINZ. . .. -+ e vvve e ettt e et e e st i et eesnneeeeens 150,00 34,64 5.77 0,64 2.12
Huishoudster.................... - U — 165,00 38,11 6,35 0,71 2,33
RO DUISEOESIBIIOTIEE 4 ot sosmor s e s 0 80 8 00 R e 145,00 33,49 5,58 0,62 2,05
WasSeryWeIKer. . ..o ouvtnin e 105,00 24, 25 4,04 0,45 0,97
© Wateen jaar of langer ononderbroke diens by dieselfde werkgewer voltooi ;
het—ten opsigte van pro rata-verlofbesoldiging..................... - - — — 1,48
NV ASSEINIIIAY i v 5 on b v i o o b S S o R T v s 150,00 34,64 6,30 0,72 2,12
BESTUUTART . , . . . vt vseseesaaesee e eeeeeeanes e S 420,00 97,00 16,17 i 8.82
Motorvoertuigdrywer:
As die onbelaste massa van die motowoertung—= ;
£2) NOORSTOHE AT KR 18 1acs-vwuntiis s s s S e R 115,00 | . 26,56 4,43 0,49 1,63
(bymeeras 450 kgis................ T R R SR B 132,00 30,48 5,08 0,56 1,87
INBEDOETIET, s = oo s S a5 A 0 A A 165,00 38,11 6,35 0,71 2,33
WEEWaD: s s e s s s s R R e 105 00 24 25 4,04 0,40 1,48
Buiteverkoopsassistent:
GekwalifiSEer,. . . .ottt i e 240,00 55,43 9,45 1,15 3,39
Ongekwalifiseer—
eerstejaar ondervinding, . v s e Ery s s £ 140,00 32,33 5,88 0,67 1,98
tweede jaar ondervinding. .......icie it e 170,00 39,26 7,14 0,82 2,40
Buiteverkoopsbestuurder.. . . ... ovvviiinierieaiaiiii et e 280,00 64,67 10,78 e 5,88
Hofgljoggie........ L R R AT R 70,00 16,17 2 69 0,30 0,99
ROLHEE, 5 i s s s o s b R T R S 150,00 34,64 377 0,64 2,12
Restourantbestuurder... ... ...oivirrrre e e A 280,00 64,67 10 78 — 5,88
Proviandkamerwerknemer: 2
LG, 211 1 1| 1Ty O P TP 150,00 34,64 5.77 0,64 2,12
Ongekwalifiseer—
eerste jaar ondervmdmg ............................ C e 75,00 17,32 2,89 0,32 1,06
tweede jaar ondervinding 90,00 20,79 3,46 0,38 1,27
‘Magasynman: i )
Gekwalifiseer........... T N N e e P 170,00 39,26 6,54 0,73 2,40 .
Ongekwalifiseer—
eerste jaar ondetvinding ... commmmmrms rmm s s o e 100,00 |- 23,09 3,85 0,43 1,41
tweede jaar ondervinding. .............. e 115,00 26,56 4,43 0,49 1,63
A DO T QO PEE B vt vwvi s s m e ) 8 S s 150 00 34 64 e 0,64 212
Bl e B a Bt . v avess e e o s o T R T R e g 150 00 34 64 5,77 0 64 2,12
Kelner/Wynkelner:
Gekwaliiseets. o sornunsssruamisias vwa ie ey i e S 165,00 38,11 6,35 0,71 2,33
Ongekwalifiseer— .
eerste jaar ondervinding................ iy e b 82,00 18,94 3,16 0,35 1,16
tweede jaar ondervinding. . ... ..t e 95,00 21,94 3,66 0,41 = 1,34
. WAGE SCALE WITH EFFECT FROM 1 JANUARY 1981
Holiday
pay pro
Per month | Per week | Per day | Per hour rata per
week
) R R R R R
ASSTIENE MIATAREE oo s bammaresa e 5a e A A AL S s a a8 280,00 64,67 10,78 — 5,88
Barman: oo
Quialifiedicccs v nur vy b re i s s SR R R SRR 290,00 66,97 11,16 1,24 4,78
Who has completed as a barman two or more years’ continuous employ- :
ment with the same employer—in respect of pro rata leave pay........ — — — — 5,58
Unqualified— )
first year of experience.... . T R, S — 155,00 35,80 5,97 0,66 2,56
second year of experience...........o.iiiiiiiiiiiiiiiiina i 200,00 46,19 7,70 0,86 3,30
Bookkeeper/Accountant.. ............iiiiiiiiiiii i 290, ,00 66,97 ll 16 1,24 4,10
Cashier.. .. covuimanising R R RN SR R R 165 00 38 11 6 35 0,71 2,33
Checking clerk:
Qualified.... ... ... i s . 125,00 28,87 4,81 0,53 1,77
Unqualified—
first yeal GRERDETIEN0E.,  cranmrvnrnrme mimene s st s e 75,00 17,32 2,89 0,32 1,06
seconid. year of experiBite. «. cowe s s s s masses s ks 90,00 20,78 3,46 0,39 1,27
Clerical employee: ) !
OEANEE o s S R e D R S e SR st 190,00 43,88 7,31 0,81 2,69
Unqualified— :
fiest year of BXperIeNCe:. i it i i v i T e R e 100,00 23,09 3,85 0,43 1,41
second year Of eXPerienCe. .. ... vvurrerrnern e aneeseanens 120,00 27 71 4 62 0,51 . 1 70
(égmkmissionaire ...................................... N—— 140,00 32 33 S 39 0,60 1 98
ok: :
T 180,00 41,57 6,93 0,77 2,55
Ungqualified— B
first year of eXperienoe.. cocivaviin v vy e aie R 100,00 23,09 3,85 0,43 1,41
second year of eXperience..........ooveeiaeiiiean e 115,00 | 26,56 4,43 0,49 1,63




Alle ander los Werknemers i
1/26ste van maandloon vir e]ke dag of gedeelte daarvan gewerk
Deeltydse werknemers: ) e . S
" Driekwart van die voorgestelde loon '

Kos en mwonmg

) (@) Waar n werknemer instem of daar lngevolge dle Swart
(Stadsgebtede) Konsolidasiewet, 1945, van hom vereis word om
kos en inwoning of kos of inwoning van sy werkgewer aan te neem,
mag die werkgewer bedrae van hoogstens dlé hleronder .gespesi-

ﬁseer vansy besoldiging a&rek £ =

{(b) Elke algemenedlenssewerknemer, hwshoudster, beetuurder

en nagwag is geregtig op volle kos en inwoning: Met dien ver-’

stande dat-'n werkgewer hoogstens die bedrae hieronder: gespesi-
fiseer kan aftrek van die besoldiging van sodanige klasse werk-
nemers wat werklik sodanige kos en.inwoning of kos of i inwoning
ontvang: Voorts met dien verstande dat indien enige ander werk-
nemer mstem om kos en m\wmng of kos of i [nwomng aanite ner,

"-_Allothers ' i S op . g Meles N

of the Black
_accept board and lodging - or -board or lodgmg wit!
"employer, a deduction not exceeding the amounts s-;;eTlﬂed

" not ‘exceeding  the amounts specified hereunder. fro

_further that where any other employee agrees to accept oard

.

1/26th of monthly wage for each day or part thereof workew;l-."
Part-time employees: :
" Three-quartérs of the prescribed wage. .

' Board and: Iodgmg - ¥,

(2) (a) Whenever an employee agrees or is requlred in tprms
(Urban _ Areas)  Consolidation Act, 1945, h
1s

hereunder may . be- made from. his remuneratlon the

employer. e

~ (b) Each general serv:ce employee housekeeper .mar ger

and

0TS
Ithe
ﬁlly

and night-watchmian shall be entitled to receive full boa
lodging: Provided that an employer may make dedu

remuneration of such - categories of employees who  ac
receive such bodrd -and lodging or board or lodging: P
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s <h ) T R o = Holiday
; ' i our | Paypro
i " | Per month Per »\:eek Per day. | Per hour | L0 per-
' P . ] week
. ' i : el S e a8l TR “R . .R. | R R
: General servlce employee.- ....................................... 105,00 | 24,25 :| 4,04 0,45 .| :
_:Who has completed .one or more year’s contmuous employment wnth the 2 o B Fo. i
‘same emp]qyer—m respect of pro rata leave pay ................. e =t — ey o
. Griller.. . : ; % © 110,00 ‘25,40 4,23" 0,17 .f. .
oHandyma ; 160,00 | ~ 36,95 6,72 0,77 | :2;26 |-
Head barma : : - 370,00 | 85,45 | 14,24 1,58 | 6,10 !
Who has completed asa barman two or more years' contmuous emp]o‘y-,. e, N & X G R (U SR
ment with the same employer—-m respect of pro rata Ieave pay.. o —_— — o R R (S R
Head cook.. it civuvnvniin s B ——-t J o e (I DN e O SRR e | 240,00 55,43 £ 9,24 1,03 | 3,39 |1
HeEad DOTIEE: o+ vttt b mvasging s NI R a e 22 0 00. 50,81 8,47 0,94 O 0 I
Head waiter/Wine steward ....... R e e e e R s |- hES 0[) 42,73 7,12 0,79 |- 2,62
Hotel trainee. v cocovll it e sl T e 150 _00 34,64 | - 5,77 0,64 L 2,12 ¢
Housekeeper.. .. ... R G AR P : ' 165,00 38,11 "] ~ 6,35 0,71 2,330
Kitchen supervisor, % ; 145,00 33,49 - 5,58 0,62 2,05 l! ;
SLaundryhand,. ca .o s i e s e e e iee i 105,00 - 24,25 4,04 - 0,45 | .. 0,97 °
. . Who has completed one or more years contmuous employment w1th the - T T
" 'same employer—in respect of pro rata leave o7 NN - - i A — 1,48 | A
VT ety 7o DR A Y S T e G s - S— 150,00 34,64 6,30 0,72 | ' 2,12|
MANaRer.. vl o s B L S ciely e 420,00 | 97,00 | ;'16,17 . — -8,82|
Motor vehicie driver: . ' : . . ) 1
If the unladen mass of the veh:cle— T &L : a y e saniE =
(a)does notexceed 450 kg.. .. ...l i P g e A - 115,00 26,56 o 4,43 0,49 1,63 |
(b) exceeds 450 kg. «.. 0. .. ...l T M SR 132,00 30,48 5,08 1. 056 .. 1,87
Night porter.........." 55 N T TGS TR S ) - |- 165,00 |- 38,11 6,35 | - 0,71 | " 2,33
Night-watchman.. ..... N i O — A evvens | 105,00 24,25 4,04 10,40 1,48
Off-sales a(tendant :' - LT gz B g £ L ; R e T
‘Qualified..... . ... .« Ty S ST e it e R 240,00 55,43 9,45 1,15 ¢ 3,39
Unquallﬁed— : = o ¢ e O ¥ o o i S
first year of experience......:.. ..., ... Sy O R T .'140,00 32,33 - 5,88 |° ..0,67 ] 1,98
- second year of experience......... .. . 0 i, vt e e e 170,00 39,26 7,14 -'0,82 | 2,4& ;
Oﬂ“salesmanager...,.‘...“.‘.‘.-‘.._._.'....,.....H.‘.;.-‘.-H.-‘_ ........ 280,00 | - 64,67 10,78 — . | . ‘5,88 "
PAPE. 3 s e s AT T i SRS - il | 70,00 - 16,17 2,69 0,30 0,99 :
POTIE i socee s v il e e A i D SRR e R eeue | 150,00 34,64 5,77 0,64 - 2,12 -
Restaurant Manager.. . ... ovvovivansiariveinsain g T s 280,00 64,6',lr ) 10,78 — . 5,88 ;
Still-room. cmployee: . e . : - . . : 0 | a
SQualified.. oo Ve e e e e S 150,00 34,64 5,77 0,64 2,12
_Ungqualified— o : L L ; v A
first year ofexpenenee ......... ey T . - S, © 75,00 17,32 2,89 0,32 1,06 1 .
. -second year of exper:enee.”:‘ F e st re s o w e - 90,00 20,79 3,46 0,38 . 1,204
Storeman = . = e : ' S N
Qualified.... c.ov. i L O R A ol D e 170,00 39;26 6,54 . 0,73 12,40
"Ungqualified— i - - T v Jl ' _ it < sl s |0
first year of experience.. .. .. PR O Pt R ST R s 100,00 23,09 3,85 0,43 I
second year of’experience....:,........., .., e e L © 115,00 26 56 4,43 0,49 C 1,637
Switchboard operator.- ................................. i G 1o | 150,00 34,64 5,77+ 0,64 e
Valet.. ... \voeeinnn PO O W weeeeeiie | 150,00 34,64 5,77 . 0,64 2;
Waiter/Wine steward . = % -] ; ; N
Lo IR ST ST RN DU IOE O - S O 165,00 38,11 6‘,35 0,71 . 2;
Unqualified— ' S £ ) .
first year of expenenoe.. ottt e Ny s B 82,00 18,94 3,16 0,35 4 " 1,
- second year of experience. .. .. i aa R TR ‘95,00 | - 21,94 3,66 | . 0,41 ©1,34
‘Los werknemers: _ R. Casual employees: . | . ; . R
Kroegman—per-dag of gedeelte daarvan.. o S——. 10 Barman—per day or part thereof......... T se 104 |
Kelnel;lWynkelner—-— . T Waiter/Wine steward— : gl
minder as vier uur......... Rl ob Bt AF W4 less than four hours.. ..., e B i 2 il |k g
vier uur of langer. .=...0 .. 0L i e .6 - more than four hours........oovevveivas,aide o 6] 2
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'n bedrag gelyk aan hoogstens die. bedmg hleroncler gespesmseer
afgetrek mag word:

“and lodging or board- or lodging a deduction not exceeding
the amount specified hereunder may be made:

o . en . rd an
Kos . | Inwoning irl_l(\a?(fn?gg Board Lodging Bﬁf’d gig gd
Per maand | Per maand | Per maand Per month | Per month | Per month
' R R . R R R
Algemenedlenstewerknemer _ General service employee:
Eerste jaar van hierdie Oor- | | o First year of this Agreement
eenkoms (d.w.s. slegs 5 (e 1979 only)..ooovn... 12 4 16
197V cvvvivmen sy - 4, 16 Thereafter....... i vy 15 5 20
Daarig..o. s 15 ‘5 20 Night-watchman; page...... 15 5 20
Nagwag; hoteljoggie........ 15 5 - 20 ‘Barman, qualified; clerical em-
Kroegman, gekwalifiseer; ployee; head cook; off-sales
klerk; hoofkok; buitever- attendant, qualified; assis-
koopsassistent,. gekwalifi- tant manager; - restaurant
seer; assistent-bestuurder; manager; off-sales manager 30 25 55
restourantbestuurder; buite- Head barman: manager...... 35 30 65
verkoopsbestuurder....... 30 25 @ 55 All other employees......... . G 40
Hoofkroegman; bestuurder... 35 30 65 o
Alle ander werkremers. ... .. 25 15 40

(¢) 'n Werknemer, mtgesonderd ‘n algemenedienstewerk-

nemer, hotelkwekeling, huishoudster, bestuurder en nagwag is |

gratis geregtig op maaltye wat binne die werkure van soda-
nige werknemer val. Waar sodanige etes nie verskaf word nie,
moet 'n toelae van minstens die bedrag in paragraaf (b) vir

kos aangetoon, aan sodanige werknemer in’ plaas daarvan,

betaal word, uitgesonderd in die geval van werknemers in
bu1teverk0pe waar die bedrag wat maandeliks aan elk van
ondergencemde klasse werknemers betaal moet word, die
volgende is:

(i) Buiteverkoopsassistent, gekwalifiseer: R20.
(ii) Algemenedienstewerknemer: RS,
(iii) Enige ander werknemer in buiteverkope: R15.

(d) Kog en inwoning moet. gratis aan elke hotelkwekeling
verskaf word

Dag-, uur- en weekloon
(3) Die dag-, uur- en weekloon van 'n werknemer moet

ooreenkomstig die omskrywing van “dagloon”, “uurloon” en
“weekloon” in klousule 3 bereker} word. .

Loonwaarborg

(4) (a) 'n Loonsverhoging waarop 'n leerling ingevolge hier-
die klousule geregtig is, is verskuldlg en betaalbaar op die
cerste betaaldag na voltooung van 'n dienstydperk wat hom
op so 'n verhoging geregtig maak.

(b) Geen bepaling in hierdie QOoreenkoms mag die uit-

werking hé dat die lone wat voor die datum van inwerking-
treding van hierdie Ooreenkams aan 'n. werknemer betaal is,
verlaag word nie.

Differensiéle loon.

(5) (a). 'n Werknemer van wie op ’n bepaalde dag vereis
word of wat op 'n bepaalde dag toegelaat word om twee of
meer klasse werk waarvoor verskillende lone voorgeskryf is,
vir 'n tydperk van minder as vier uur te verrig, moet vir
die tyd wat hy elke sodanige klas werk verrig het. besoldig
word teen minstens die uurloon van toepassing op dié klas
werk, maar die werknemer mag in geen omstandighede min-
der betaal word as die loon waarteen hy in diens geneem
is nie.

(b) 'n Werkgewer wat van 'n lid van een klas van sy
werknemers vereis of hom toelaat om op 'n bepaalde dag
altesaam vier uur lank of langer, of benewens sy eie klas
werk of in die plek daarvan, werk van 'n ander klas te ver-
rig waarvoor—

(i) of * 0 hoér loon as die van sy eie klas;
(if) of 'n stygende loonskaal wat uitloop op 'n hoér loon
as dié van sy eie klas;

in subklousule (1) voorgeskryf word, moet so ‘n werknemer
ten opsigte van die hele dag waarop, hy sodanige werk ver-
rig, dieselfde loon betaal as wat aan 'n gekwalifiseerde werk-
nemer wat dieselfde klas werk verrig, betaal word, maar so
'n werknemer mag in geen omstandighede minder betaal word
as die loon waarteen hy in diens geneem is nie. :

Verpligte opleiding/betaling van gelde
(6) (a) Sodra hierdie Qoreenkoms in werking tree, moet

alle leerlingkelners. leerlingwynkelners en leerlingkokke, wat:

dit nog nie voarheen gedoen het nie, voltyds of deeltyds
klasse bywoon aan ’'n oplmdlngsksjllege wat deur die Raad
erken word, en wel vir 'n mmlmum tydperk van ses maande
in die gevai van leerlingkokke en ’'n minimum tydperk van
drie maande in die geval van leerlingkelners of -wynkelners

(e} An emgloyee other than a general service employee,
hotel trainee housekeeper manager and night-watchman, shall
be entitled free of charge to meals which fall within the
working hours of such employee. Where such meals are not
provided an allowance of not less than the amount shown in
paragraph (b) for board, shall be paid to such employee in
lieu thereof except in the case of employees in off-sales when
the amdunt per month to be paid to each of the under-
mentioned classes of employees shall be:

“(i) Off-sales attendant, qualified: R20.
(ii) General service employee: RS,
(iii) Any other employee in off-sales: R15, -

(d) Every hotel trainee shall be provided with board and
lodging free of charge.

Daily, hourly and weekly wage

(3) The daily, hourly and weekly wage of an employee shall
be calculated in accordance with the definitions of “daily
wage”, “hourly wage” and “weekly wage” in clause 3.

Wage security

(4) (a) Any increase in wages to which a learner is entitled
in terms of this clause shall become due and payable on the
first pay-day after the completion of the period of employ-
ment entitling him to such increase.

(b) Nothing in this Agreement shall operate to reduce the
wages which are paid to any employee prior to the date of
coming into operation of this Agreement.

! Differential wage

(5) (a) An employee who on any day is required or allowed
to perform two or more classes of work for any period of less
than four hours for which different wages are prescribed,
shall for the time worked at each such class of work be paid
at not less than the time rate applicable to the class of work,
but in no case shall such an employee be paid less than at
the rate of wages for which he has been engaged.

(b) An employer who requires or permits a member of one
class of his employees to perform for four hours or longer
in the aggregate on any day, either in addition to his own
class of work or in substitution therefor work of another
class for which either—

(i) a wage higher than that of his own class; or

(i) a rising scale of wages terminating in a wage higher
than that of his own class;

is prescrlbed in subclause (1), shall pay such employee in
respect of the whole day on which he performs such work
at the same rate as that paid .to a qualified employee doing
the same class of work, but in no case shall such an employee
be -paid less than at the rate of wages for which he has been
engaged.

Compulsory training/payment of fees

(6) (a) Immediately upon the coming into operation of this
Agreement, all learner waiters learner wine stewards and
learner cooks who have not previously done so, shall attend
a training college recognised by the Council, either full-time
or part-time, for a minimum period of six months in the
case of learner.cooks and a minimum period of three months
in the case of learner waiters or wine stewards during the
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gedurende die tydperk waarin sodanige werknemers besig is

om ondervinding in hul onderskeie soort werk op te doen.
(b) Daar ‘mag van alle ander werknemers met minder as

10 jaar ondervinding in hul onderskeie beroepe, vereis word "~

om, op aandrang van die Raad, aan ’n opleidingskollege
wat deur die Raad erken word klasse by te woon vir die
duur van ’n spesiale kursus of spesiale. kursusse soos gereél
deur die Raad in die opleidingsprogram vir die Hotelbedryf.

(¢) Die werkgewer moet die opleidingskollegegelde betaal
-ten opsigte van alle sodanige werknemers van wie vereis
word om sodanige kursusse by te woon, en sodanige gelde
moet in 12 ewe groot paaiemente van die besoldiging van
sodgnise werknemers afgetrek word: Met dien verstande
dat indien die werknemers uit eie keuse weggaan of sonder
kennisgewing ontslaan word binme 12 maande nadat soda-
. nige gelde betaal is, die werkgewer die volle bedrag mag
aftrek wat by sodanige diensbeéindiging verskuldig is, indien
hy so verkies: Voorts met dien verstande dat waar 'n werk-
nemer twee jaar lank na die datum van voltooiing van die
kursus/kursusse by dieselfde werkgewer bly, die werkgewer
alle geld wat aldus betaal of afgetrek- is, moet terugbetaal.

5. BETALING VAN BESOLDIGING

(1) (a) Die besoldiging van werknemers, uitgesonderd los
werknemers, is verskuldig en moet in kontant betaal word
en wel soos volg:

(i) In die geval van werknemers wat per maand betaal
-word, maandeliks, op. die gewone. betaaldag wat moet val
n da{f hoogstens twee dae na die laaste werkdag van
die maand; .
(ii) in die geval van werknemers wat per week betaal word,
weekliks, op die gewone betaaldag wat voor of op Vrydag
moet wees:

Met dien verstande dat indien die dienskontrak van 'n werk- "

nemer voor die gewone betaaldag van dié werknemer beéin-
dig word, die besoldiging aan hom verskuldig onmiddellik
by dié diensbeéindiging betaal moet word. .

(b) 'n Werkgewer moet die besoldiging wat aan 'n los
werknemer verskuldig is, in kontant betaal by beéindiging van
sy diens.

(c) Die loon moet in 'n verseélde koevert of houer wees
waarop die volgende aangeteken is of wat vergesel moet gaan
van 'n staat wat die volgende toon?

(i) Die werknemer se naam en betaalstaatnommer;
N (ii) die getal ure oortydwerk wat die werknemer gewerk
et; ;
_(iii) die getal ure wat die werknemer op 'n openbare vakan-
siedag gewerk het; - .
_ (iv) die werknemer se loon; _
(v) besonderhede van enige ander besoldiging wat uit die
werknemer se diens ontstaan;
(vi) besonderhede van enige aftrekkings wat gedoen is;

word: en .
(viii) die tydperk ten opsigte waarvan betaling geskied.

(2) Geen premie mag gevra of aangeneem word vir die
opleiding van ‘n werknemer nie, uitgesonderd soos bepaal
in klousule 4 (6) of in 'n ander ooreenkoms wat ingevolge
die Wet bindend is.

(3) Daar mag van geen werknemer vereis word om goe-
dere van sy werkgewer te koop nie. ’

(4) 'n Werkgewer mag sy werknemers geen boetes oplé
of enige bedrae van hul besoldiging aftrek nie: Met dien
verstande dat hy die volgende kan aftrek:

(a) Behoudens andersluidende bepalings in hierdie Ooreen-
koms, wanneer 'n werknemer om ’‘n ander rede as op las
of op versoek van sy werkgewer van sy werk afwesig is, 'n
2edrag in verhouding tot die tydperk van sodanige afwesig-

eid;

(b) bedrae vir ’n vakansie-, siekte-, versekerings-, voor-
sorg- of pensioenfonds; - ;
~ (c) bydraes tot die Raad se fondse ingevolge klousule 18
van hierdie Ooreenkoms;

(d) waar

- of regsgeding bedrae vir of namens 'n werknemer moet betaal,
die bedrag aldus betaal; ; .

(e) bedrae vir ledegelde van die vakvereniging;

(f) enige bedrag van 'n werknemer se besoldiging wat ’n
werkgewer vooruit aan sy werknemer betaal het op skriftelike
versoek van die werknemer.- '

6. VERBOD OP INDIENSNEMING

(1) Uitgesonderd waar 'n hoér ouderdomsbeperking vas-
gestel word kragtens die Drankwet, 1977, mag geen persoon
onder die ouderdom van 16 jaar in 'n bedryfsinrigting in
diens geneem word nie. . e

(vil) die werklike bedrag wat aan die werkneme_:t betaal

'n werkgewer ingevolge 'n wet of ordonnansie

period in which such employees are gaining experience in|
their respective employment, ' |I

(b) All other employees who have had less than 10 years’
experience in their respective occupations, may af the’
instigation of the Council, be required to attend a training
college recognised by the Council for the duration of a '
special course or special courses as arranged by the Council
in the training programme for the Hotel Trade. '

(c) The employer shall pay the training college fees in
respect of all such employees who are required to attend such
course(st), and such fees shall be deducted in 12 equal instal-
ments from the remuneration of such employees: Provided
that if the employee leaves of his own accord or is discharged
without notice before the expiration of 12 months after suck
fees were paid, the employer may elect to deduct the fuﬁ
amount owing upon such termination: Provided further that
where an employee remains with the same employer for tw
years after the date of completion of the course(s), the

employer shall refund all fees so paid or deducted,
|

5. PAYMENT OF REMUNERATION s

(1) (a) The remuneration of employees, other than casuzﬁ
employees, shall become due and be paid in cash— |

(i) in the case of monthly paid employees, monthly, on tﬁe

usual pay-day which shall be on a day not later than two.
days after the last working day of the month: '

(i) in the case of weekly paid employees weekly, on tﬂe
usual pay-day which shall be not later than Friday: |

Provided that if the contract of service of an employee lis

‘terminated before the usual pay-day of such employee, the

remuneration due to him shall be paid immediately upon such
termination. : i

(b) An employer shall pay the remuneration due to a casual
employee in cash on termination of his employment. I

() The wages shall be contained in a sealed envelope ot
container on which shall be recorded or which shall be accom-
panied by a statement showing— i

(i) the employee’s name and pay-roll number; !
(ii) the number of overtime hours worked by the employee;

(iii) the number of hours worked by the emplovee on a
public holiday; - : !

(iv) the employee’s wage; . i | '

(v) the details of any other remuneration arising out of the
employee’s employment; [

(vi) the details of any deductions made; &

(vii) the actual amount paid to the employeé; and K

(viii) the period in respect of which payment is mz{de.
- (2) No premium shall be charged or accepted for ithe

training of an employee save as provided in clause 4 (6) or
in any other agreement which is binding in terms of the Act.

. (3) No employee shall be required to purchase goods frlom
his employer. i

(4) An employer shall. not levy any fines against! his
employees, nor shall he make any deduction from | 'his
employee’s remuneration: Provided that he may make| the

'fo!]owmg:_ |

(a) Except where otherwise provided in this Agreement,
whenever an employee is absent from work, other than on the
instructions or at the request of his employer, a dedudtion
proportionate to the period of such absence; : (.

(b) deductions for holiday, sick, insurance, provident or
pension funds; b

(¢} deduction of contributions to the Council funds in terms
of clause 18 of this Agreement; |

(d) where an employer is c'ompelled by law or ordirq'ance
or legal process to make payments for or -on behalf of ‘an
employee, a deduction of any such amount so paid: |

(e) deductions for subscriptions to the trade union: |

(f) deduction of any amount of remuneration advanced by
an employer to his employee at the request of the employee,
in writing. . ! ' ' .

~ 6. PROHIBITED EMPLOYMENT

(1) Except where. a higher age limit is fixed und .éthe .
Liquor Act, 1977, no person under the age of 16 years| shall
be employed in any establishment. "



!

18 No. 6369

STAATSKOERANT. 23 MAART_ 1979

-

(2} les in. hlerdle Ooreenkoms word geag magugmg te
verleén vir ‘die indiensneming van ‘enigiemand wie se indiens-

neming by wet verbied word, of die indiensneming van iemand .
_ og emge tydsup of tydsuppe wat by wet verb|ed ward nie.

Wl WERKURE

n ' buiteverkoopsassistent,. mag in ’n, bepaalde week

oogstens
! dle volgende wees:

(@) ]n dle geval van n los werknemer—nege uur op 'n |-

'dag, _

(b) in die. -geval van-'n deellydse werknemer—30 uur in

emgc ses dae en vyl uur op ’n dag; - i

.. (c) in die geval van ’'n faktotum, wasseryman en wasse-
rywerker—48 uur in enige vyf en 'n half dae;

(d) in die geval van "n nagwag—-—ﬁo uur in ‘n week en
10 uur op 'n dag;

{e) in die geval van 'n bulteverkoopsass1stent—48 uur in-

. ’n week, nege uur op vyf dae in ’'n week en vyf uur op
-een dag in-sodanige week met een uur ctenspouse op elke

- ~dag wat hy meer as ses uur-werk;’

(f) in die geval van al]e ander werknemers—54 wur in |

enige ses dae en nege uur op’n dag.

. (g) Die getal dae in 'n bepaalde week gewerk kan, ondanks
paragrawe (d) tot (f), ma onderlinge ooreenkoms tussen die
werkgewer en sy werknemer, verleng word -tot sewe dae van
hoogstens die daaglikse werkure in paragrawe (d} tot (f)
bepaa] gedurende hoogstens vier agtereenvolgende weke mits
'n werknemer wat toegelaat word om aldus te werk gedurende
die- eerste week 'nadat hy aldus gewerk: ‘het cen diensvry

dag 'met vollé besoldiging toegestaan word vir elke week aldus

gewerk.

(2) Korttyd:- Vaste- werknemerc—(a) Na onderlinge oor-
eenkoms tussen die werkgewer en sY. werknemer kan verkorte
ure met ‘'n ooreenstemmende vermindering van bepaalde lone

gewerk word: Met dien verstande 'dat vrystelling van die-

“bepalings van die ooreenkoms betreffende die werkure en die
Ione wat betaal moet word deur die Raad toegestaan is:

(b) In aansoeke om sodamge vrystellmg moet die 'daaglikse

‘ure waarop daar gewerk sal word, asook die lone waf betaal | j

sal word, aangedui word en die ‘aansoek moet 'deur’ die
betrokke werkgewer en werknemer onderteken word.

(3) Eterispouses—'n Werkgeweér mag nie van 'n werknemer,

" uitgesonderd 'n buiteverkoopsassistent of 'n nagwag, vereis of

hom toelaat om langer as vyf uur aaneen te werk sonder 'n

_etenspouse. van minstens 30 minute nie, en gedurende dié.

“.pouse mag die werknemer nie toegelaat word om enige werk
te verrig nie._

(4) Oortydwerk—Alle ure wat daar’ Ianger gewerk word' as i

- die. gewone werkure. veorgeskryf in-subklousule (1) word geag
oortydure te wees. -

(3) Beperking van oortydwerk.—-n_Werkgewer mag nie van

sy werknemer veréis of hom toelaat om langer as agt uur in

-'n bepaalde week oortyd te werk nie.

'(6} Beétaling vir oortydwerk—(a) 'n Werknemer van wie
vereis word of wat toegelaat word om op emge dag Ia;:Ser te
_ werk as die’ gewone werkure wat vir hom in subklousule (I)

* voorgeskryf word, moet vir elke uur of ‘gedeelte daarvan_

teen dubbel sy uurloon betad]l word.
(b) Waar oortyd bereken op 'n weekhkse grondslag verskil

“van dié bereken op ’'n daaglikse grondslag, moet. die grond-
slag wat vir d1e werknemer die gunstigste is, aanvaar word. -

{c) Enige eis om betaling vir oortydwerk, verjaar na ‘n tyd-

perk van drie jaar, bereken vanaf die jongste datum waarop

_‘sodanige oortydwerk na. bewermg vemg is.

(D Werkdagbesrek —Alle werkure en etenspouses moet vol-
tooi’ word bmne n werkdagbestek van ‘14 uur, maar in die

_geval van ’'n deeltydse werknemeér moet di¢ werkure voltooi.
word binne ’n werkdagbestek van dgt uur. =4

(8) Noodwerk.—Ondanks andersluidende bepahngs in sub-
klousules (3), (5) en (7) is geen. beperkings wat deur hierdie

subklousules opgelé word op_enige. werknemer van toepassing’

‘terwyl-hy noodwerk verrig nie en enige werknemer kan geclu-
rende sy Weekhkse vrye tyd vir noodwerk gebruik word.

{9) Voorbehoudsbepalmg —Hierdie klousule is nie van toe- -

passing op assistent-bestuurders, bestuurders restourant-

bestuurders en bmteverkoopsbestuurders nie, en ook nie op

werknemers wat gereeld ’n loon van R3 600 of meer per jaar
ontvang nie, .

(l) Dje gewone Werkpre van ’'n’ werlmemer uniesonderd_ -=:

{2) Nothmg in this Agreement shall be deemed 1o authomc
the employment of any person whose employment is pro-
hibited by any law or the employment of any person at any

'lee or times prohtblted by dny law.

e o 2 HOURS OF WORK -

(1) The ordmary hours of work of an employee, .other than

an off-sales’ a(tendant -shall not 111 any week exceed in the
case of—

(d) casual employees—nme hours on any day;

~ (b) part-time employees—30. hours in any six, days and
~five hours on any day;

(c) handymen, laundrymenland laundryhands——48 hours
‘in any five and a half days; :

. {d) night-watchmen-—60 hours in any one week and 10.
' hours on any one day;

(e) off-sales attendants—48 hours in any one week, nine
_hours on five days in any week and five hours on one day
in such week with one hour for lunch on each day that he
works more than six hours;

(f) all other employees—54 hours in any six days and nine
hours on any day.

(g) the number of days worked in any one week _may,
notwithstanding the provisions of paragraphs (d) to (f),
by mutiual -agreement between the employer and his
employee, be extended ‘to seven days of not more than
the daily hours of work laid down in paragraphs (d) to (f),

~during not more than four consecutive weeks, provided an

" employee so permitted to, work shall during the first week
after the period so worked be gra.nted one' free day on
full pay for each week so worked.

(2) Short-time: Permanent. cmployees—-—(a) Reduced hours,
with a corresponding reduction of laid down wages, may be
worked, by mutual agreement between the employer and
employee Provided that exemption from the provisions of the
agreement relating to hours of work and wages to be paid has
been granted by the Council.

(b) Applications for such exernptlon must give the daily
ours it is desired to work together with the wages that will
be paid and must be signed by the employer and employee
concerned.

(3) Meal intervals—An employer-shall not require or per-
mit an employee, other than an off-sales attendant or a night-
watchman, to work more than five hours continuously with
out a meal interval of not less than 30 minutes during which
interval such- employee shall not be permitted to perform
any work.

(4) Overtime. ~—~All hours worked in excess of the ordinary
hours of work prescribed in subclause (l) shall be deemed to

.be overtime.

(5) Limitation of overtime—An employer shall not requ_i:e

‘or permit his employee to work overtime for more than

eight hours in any week.

(6) - Payment for overtime—(a) "An employee Who is
required or permitted to work on any day more than the
ordinary working. hours prescribed for him in subclause (1)
shall for each hour or part thereof be paid double his hourly
wage.

(b) Where overtime calculated ona weekly basis differs from

that calculated on a daily basis, the basls more favourable
to the employee shall be ad0pted

(c) Any claim for the payment of overtime shall become
prescribed after a period of three years calculated from the
latest date such overtime is claimed to have been worked.

N Spread’over —AIl hours of work and meal intervals shall
be completed within a spreadover of 14 hours, but in the case

-of a part-time employee the hours of work sha.ll be completed

within a spreadover of eight hours.

{8) Emergency work. —Notwuhsta.ndmg anythmg to the con-
trary -in subclauses (3), (5) and (7) no restrictions imposed
by those subclauses shall apply to any employee whilst
employed on emergency work and any employee may be
employed on emergency worl: durmg his weekly time off.

(9) Savings. —The provisions of this clause shall not apply
to assistant managers, managers, restaurant managers and
off-sales managers, -nor to employees who are in receipt
of a regular wage of R3 600 per annum or more. .
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8. GETALSVERHOUDING VAN WERKNEMERS
(1) In elke bedryfsinrigting— - -

(a) moet daar twee gekwalifiseerde kroegmanne in diens
wees voordat ‘n ongekwalifiseerde kroegman in diens
geneem mag word, en vir elke twee gekwalifiseerde kroeg-
manne aldus in diens, mag hoogstens een ongekwalifiseerde
kroegman in diens geneem word. Vir die toepassing van
hierdie paragraaf word 'n werkgewer wat as kroegman op-
tree nie geag 'n kroegman in diens te wees nie;

(b) moet daar minstens twee gekwalifiseerde kelners in
diens wees voordat 'n leerlingkelner in diens geneem mag
word, en daarna moet daar vir elke bykomende twee of
gedeelte van twee gekwalifiseerde kelners aldus in diens
hoogstens een leerlingkelner in diens geneem word; .

{c) moet daar minstens een gekwalifiseerde kok in diens
weess voordat 'n leerlingkok in diens geneem mag word, en
vir elke gekwallflseerde kok aldus in diens, mag hoog-
stens een leerlingkok in diens geneem word;

(d) moet daar minstens een gekwallflseerde proviand-
kamerwerknemer in diens wees voordat ’'n leerlingproviand-
kamerwerknemer in diens gemeemn mag word, en vir elke

gekwalifiseerde proviandkamerwerknemer aldus in diens mag.

hoogstens een leerlingproviandkamerwerknemer in diens
geneem word.

(2) Een gekwalifiseerde buiteverkoopsassistent moet in diens
wees voordat 'n ongekwalifiseerde buiteverkoopsassistent in
diens geneem mag word, en vir elke gekwalifiseerde buitever-

- koopsassistent aldus 'in diens mag hoogstens een ongekwalifi-.

seerde buiteverkoopsassistent in diens geneem word.
(3) Vir die toepassing van hierdie klousule moet los of deel-
tydse werknemers nie geag word werknemers te wees nie.

(4) Vir die toepassing van hierdie klousule moet die eienaar,

bestuurder, lisensiechouer of huishoudster, of znige lid van die
t'amllle van die eienaar, bestuurder, Ilsensaehouer of huishoud-
ster nie geag word .in diens te wees as kroegmanne of kokke
;ue, tensy die Raad vooraf skriftelike magugmg daartoe ver-
een.

(5 Gedurende die ‘eerste ses maande van die leerlingtydperk
moet ‘n ongekwalifiseerde kroegman onder die regstreekse toe-
sig van ’'n gekwalifiseerde kroegman wees en mag hy nie
langer as twee uur in 'n bepaalde dag sonder toesig gelaat
word nie: Met dien verstande dat hierdie ure te bowe gegaan
mag word in omstandighede buite die werkgewer se beheer.

9. KENNISGEWING VAN INDIENSNEMING /DIENS-
VERLATING EN DIENSSERTIFIKAAT

(1) 'n Opgawe van werknemers wat gedurende die maand in
diens geneem en/fof ontslaan is, moet voor of op die 15de dag
van die maand wat volg op die maand waarop dié¢ opgawe
betrekking het op enige vorm voorgeskryf deur diec Raad, aan
die Sekretaris van die Raad voorgelé word.

(2) Elke werkgewer moet ’'n dienssertifikaat in 'die vorm
voorgeskryf in Aanhangsel B gratis aan elke werknemer uit-
reik wanneer hy dié werkgewer se diens verlaat, Die werkgewer
moet ’n duplikaatkopie van elke sertifikaat hou en binne sewe
dae vanaf die uitreiking van dié sertifikaat nog 'n kopie aan
die Sekretaris van die Raad stuur.

10. JAARLIKSE VERLOF EN OPENBARE -
"VAKANSIEDAE ;

(1) (a) Alle werknemers, uitgesonderd kroegmanne, algemene
dienstewerknemers, bestuurders restourantbestuurders, buite-
verkoopsbestuurders en los werknemers moet ten ops:gte van
elke 49 weke diens by dieselfde werkgewer 21 agtereenvolgende
dae afwesigheidsverlof met volle besoldiging toegestaan word.

(b) Behoudens paragraaf (e) (ii) en (iii) moet daar aan
kroegmanne, gekwalifiseer, kroegmanne, ongekwalifiseer, en
hoofkroegmanne die volgende toegestaan word:

(i) Ten opsigte van die eerste voltooide 49 weke ononder-,

broke diens in sodanige klas werk by dieselfde werkgewer, 24
agtereenvolgende dae afwesigheidsverlof met volle besoldiging;
en
(ii) ten opsigte van elke volgende voltooide 48 weke
ononderbroke diens in sodanige klas werk by dieselfde werk-
ewer, 28 agtereenvolgende dae afwes:gheldsverlof met volle
esoldiging:

Met dien verstande dat vir die toepassing van hierdie para- .

graaf en van paragraaf (e) (iii) ononderbroke diens by die~

selfde werkgewer in enigeen van hierdie klasse werk geag word
diens te wees in enige van die ander twee klasse werk.

(c) Bestuurders, restourantbestuurders en buiteverkoops-
bestuurders moet ten opsigie van elke voltooide 11 maande
diens by dieselfde werkgewer een kalendermaand afwesigheids-
verlof met volle besoldiging toegestaan word.

3
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8. "PROPORTION OR RATIO OF EMPLOYEES |

" (1) In each 613'}118}1“’!3!‘!{— - ! i

(a) there shall be employed two qualified barmen befpre
an unqualified barman may be employed, and for every
two qualified barmen so employed, not more than one
unqualified barman may be employed. For the purposes; of
this “paragraph, an employer engaged as a barman shall
not rank as a barman employed; |

(b) there shall be employed not less than two qualified
waiters before a learner waiter may be employed, and
thereafter for every additional two or part of two quallfned
waiters so employed not more than one learner waiter may
be employed.

{c) there shall be employed not less than one quah ied
cook before a learner cook may be employed, and for eve
qualified cook so employed, not more than one learner cf rﬁ
may be employed;

(d) there shall be employed not less than one quallfled
still-room employee before a learner still-room employee
may be employed, and for every qualified still-room
employee  so employed, not more than one learner étill-
room employee may be employed. =,

(2) One qualified off-sales attendant shall be ernployed

.before an unqualified off-sales attendant may be employed

and for every qualified off-sales attendant so employed, not
more than one unqualified off-sales attendant may. be
employed.

(3) Casual or part-time employees shall not be reckoned as
employees for any of the purposes of this clause. |

(4) For the purposes of this clause, the proprietor, manager,
licensee or housekeeper, or any member of the family of the
proprietor, manager, licensee or housekeeper shall not be
deemed to be employed as barmen or cooks unless wmten
authority is first obtained from the Council. +

(5) During the first six months of the learner period an
unqualified barman must be under the direct supervision lof a
qualified barman and must not be left unsupervised for a
period longer than two hours in any one day: Providedthat

these hours may be exceeded in circumstances beyond the
employer’s control. .

i
9. NOTICE OF ENGAGEMENT/TERMINATION ,]&ND

CERTIFICATE OF SERVICE

. |
(I) A return of employees engaged and/or discharged
during the month shall be submitted to the Secretary of the
Council not later than the 15th day of the month following
the month to which such return relates in such form as may be
prescribed by the Council.

(2) Every employer shall issue a certificate of service i -the
form prescribed in Annexure B free of charge to |each
employee at the time he leaves such employer’s service. A
duplicate copy of each certificate shall be retained by the
employer and a further copy shall be delivered b;T
employer to the Secretary of the Council within seven
of the issue of such certificate.

days

10. ANNUAL.LEAVE AND PUBLIC HOLIDAYS| i

(1) (a) .All employees other than barmen, general slamce
employees, managers, restaurant managers, off—sales managers
and casual employees, shall be given in respect of each 49
weeks’ of employment with the same employer 21 consecutive
days’ leave of absence on full pay. |

(b) Subject to the provisions of paragraph (e) (ii) and (iii),
tt:a.rmen, qualified, barmen, unquallfled and head barmeq shall
e given—

() in respect of the first completed 49 weeks’ cont\nuous
employment in such occupations with the same employer
24 consecutive days’ leave of absence on full pay; and

(i) in, respect of each subsequent completed 48 fweeks’
continuous employment in such occupations with the same
employer 28 consecutive days’ leave of absence on full pay:

Provided that for the purposes of this paragraph and of ara-
graph (e) (iii), continuous employment with the same employer
in any one of these occupations shall be deemed [to be
employment in any of the other two occupations:

(c) Managers, restaurant managers, and off-sales managers
shall be given in respect of each completed 11 months’ employ-
ment with the same employer one calendar month’s leave of

absence on full pay.

w
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(d) (i) Algemenedienstewerknemers moet ten opsigte van die_

eerste voltooide 50 weke .ononderbroke  diens by  dieselfde

werkgewer 14 agtereenvolgende dae  afwesigheidsverlof met.
volle besoldiging toegestaan word en daarna ten opsigte -van,
elke daaropvolgende voltooide 49 weke ononderbroke dl_BI!S_
by dieselfde werkgewer 21 agtereenvolgende dae afwesigheids-
verlof met ‘volle besoldiging: Met dien verstande dat niks in
hierdie bepaling vervat, die uitwerking mag hé dat die jaarlikse
verlof van ’n algemenedienstewerknemer - wat op die aan-
vangsdatum van hierdie Ooreenkoms op 21 dae jaarlikse ver-
lof geregtig is, verminder word nie. o = !

(ii) By onderlinge ooreenkoms tussen ‘hom en sy werkgewer

kan ’'n algemenedienstéwerknemer in plaas van jaarlikse ver-
lof besoldig word.

(¢) Behoudens paragraaf (f), wanneer 'n werknemer se diens
en enige bepaalde jaar van sy diens beéindig word voor die
voltooiing van die jaar maar na voltooiing van vier maande
diens, by dieselide werkgewer behalwe die werknemers in sub-
paragraaf (iii) bedoel, moet die werkgewer aan—

(i) alle werknemers, uitgesonderd kroegmanne, algemene-
dienstewerknemers, bestuurders, restourantbestuurders, bui-
teverkoopsbestuurders en los werknemers, vir elke voltooide
week diens in die onvoltooide jaar drie nege-en-veertigstes
van 'n week se loon betaal teen die loon wat die werk-
nemer ontvang het toe sy diens beéindig is;

(i) kroegmanne, gekwalifiseer, kroegmanne, ongekwalifi-
seer, en hoofkroegmanne vir elke voltooide week diens in
‘n onvoltooide jaar, een veertiende van 'n week se loon
betaal teen die Joon wat die werknemer ontvang het toe sy
diens beéindig is; ;

(iii) kroegmanne, gekwalifiseer, en hoofkroegmanne wat
twee jaar of langer ononderbroke diens by dieselfde werk-
gewer in sodanige klasse werk voltooi het, vir elke voltooide
week diens in enige volgende onvoltooide jaar, een twaalfde
van 'n week se loon betaal teen die loon wat die werknemer
ontvang het toe sy diens begindig is;

(iv) "(aa) algemenedienstewerknemers vir elke voltooide
week diens in die onvoltooide jaar, een vyf-en-twintigste
van 'n week se loon betaal teen die loon wat die werk-
nemer ontvang het toe sy diens be€indig is, :

(ab) aigemenedienstewerknemers wat een jaar ononder-
broke diens by dieselfde werkgewer voltooi het, vir elke
voltooide week diens in 'n onvoltooide jaar, drie nege-en-
veertigstes van 'n week se loon betaal teen die loon wat die
werknemer ontvang het toe sy diens beéindig is;

(v) bestuurders, restourantbestuurders en buiteverkoops-
bestuurders vir elke voltooide week diens in die onvoltooide
jaar, ‘een elfde van 'n week se loon betaal teen die loon
wat die werknemer ontvang het toe sy diens begindig is.

(f) (i) Diensbetindiging moet, in die geval van oordrag van -

eienaarskap, vir die toepassing van paragrawe’(e) en (i) geag
zlvord plaas te gevind het op die datum van sodanige oor-
rag.

(ii) In gevalle in subparagraaf (i) hierbo bedoel, moet die
oordraer of die bepalin%‘ van paragrawe (e) en (i) nakom
of by onderlinge ooreenkoms met die nuwe eienaar regl om
verantwoordelikheid te aanvaar vir alle verlof verskuldig aan .
elke lid van die personeel in die diens van genoemde oordraer
tot op die datum van sodanige oordrag. Sodanige aanvaar-.
ding van verantwoordelikheid moet skri[gtelik wees en onder-
teken word deur die oordraer en die nuwe eienaar en 'n
duplikaatkopie moet binne sewe dae vanaf die datum van
oorc:ljrag aan die Sekretaris van die Nywerheidsraad gestuur
word.

(8) (i) Indien Nuwejaarsdag, Goeie Vrydag, Hemelvaarts-
dag, chubhekda%, Krugerdag, Geloftedag of Kersdag binne
die jaarlikse verloftydperk van 'n werknemer val, uitgesonderd
'n werknemer in buiteverkope; en .

(i) in die geval van 'n werknemer in buiteverkope, indien
'n statutére openbare vakansiedag binne sy jaarlikse verlof-
tydperk val; : x ;
moet nog 'n dag in die plek van elke sodanige dag by
genoemde tydperk gevoeg word as ’'n verdere verloftydperk
met volle besoldiging.

(h) Die verloftydperk in subklousule (1) bedoel, mag nie
saamval met enige tydperk van siekteverlof toegestaan inge-
volge klousule 11 nie of, tensy die werknemer aldus versoek
en die werkgewer skriftelik aldus toestem, met enige tydperk
van militére diens of enige tydperk waarin kennis van diens-
beéindiging gegee is nie.

(i) 'n Werknemer wat geregtig geword het op ’n verloftyd-
perk voorgeskryf in paragraaf (a), (b) (c) of (d) van hierdie
subklousule en wie se dienskontrak begindig word voordat

‘employee’s service

' (d) (). General service employees shall be given in respect
‘of the first completed 50 weeks of continuous employment
with the same employer 14 consecutive days’ leave of absence
on full pay and thereafter in respect of each subsequent
completed 49 weeks of continuous employment with the same
cemployer 21 consecutive days’ leave of absence on full
‘pay: Provided that nothing contained in this provision shall
operate so0 as to reduce the annual leave of a general
service employee who on the date of commencement of this.
Agreement is entitled to 21 days’ annual leave.

(ii) By mutual arrangement between him and his employer,
? general service employee may be paid in lieu -of annual
eave. ;

() Subject to paragraph (f), when in any one vear of an
. his employment is terminated before the
completion of the year, but excepting the employees referred
to in subparagraph (iii) after the completion of four months’
employment with the same employer, the employer shall

pay to—

(i) all employees, other than barmen, general service
employees, managers, restaurant managers, off-sales
managers and casual employees, for each completed week
of employment in the uncompleted year, three forty-ninths
of a week’s wage at the wage which the employee was
receiving when his employment was terminated;

(ii) barmen, qualified, barmen unqualified, and head
barmen for each completed week of employment in an
uncompleted year, one-fourteenth of a week’s wage at the
wage which the employee was receiving when his employ-
ment was terminated;

(iii} barmen, qualified, and head barmen, who have com-
pleted in such occupations two or more years’ continuous
employment with the same employer, for each completed
week of employment in any following uncompleted year,
one-twelfth of a week’s wage at the wage which the
erppltog;e was receiving when his employment was ter-
minated;

(iv) (aa) general service employees for each completed
week of employment in the uncompleted vear, one
twenty-fifth of a week’s wage at the wage which the
employee was receiving when his employment was ter-
minated; '

(ab) general service employees who have completed one
year’s continuous employment with the same employer,
for each completed week of employment in an uncom-
pleted year, three forty-ninths of a week’s wage at the
wage which the employee was receiving when his employ-
ment was terminated;

(v) managers, restaurant managers and off-sales managers,
for each completed week of employment in the uncom-
pleted year, one eleventh of a week’s wage at the wage
which the egldp]oyce was receiving when his employment
was terminated,

(f) (i) Termination of employment shall, in the case of a
transfer of ownership, for the purposes of paragraphs (e)
and (i), be deemed to have taken place on the date of such
transfer.

(ii) The transferer in cases referred to in subparagraph (i)
above shall either observe the provisions of paragraphs (e)
and.(i) or by mutual agreement arrange with the new owner
to assume responsibility for all leave due to each member of
the staff in the employ of the said transferer up to the
date of such transfer. Such acceptance of responsibility shall
be in writing signed by the iransferer and the new owner
and a duplicate copy shall be forwarded to the Secretary
of the Industrial Council within seven days from the date of
transfer.

(g) (i) If new Year’s Day, Good Friday, Ascension Day,
Republic Day, Kruger Day, the Day of the Covenant or
Christmas Day falls within the period of annual leave of an
employee, other than an employee in off-sales; and

-(ii) in the case of an employee in off-sales, if any sta-
tutory public holiday falls within the period of his annual
leave;
another day shall, in substitution for each such day, be
added to the said period as a further period of leave on
full pay.

(h) The period of leave referred to in subclause (1) shall
not run concurrently with any period of sick leave granted
in terms of clause 11, nor, unless the employee requests and
the employer agrees in writing, with any period of military
service nor with any period of notice of termination of
employment. T

(i) Any employee who has become entitled to a period of ~
leave prescribed in paragraph (a), (b), () or (d) of this
subclause and whose contract of employment is terminated




'waarop dit verskuldig. geword het: :
(2) Vir die toepassmg van hierdie klousule word dle wits |

A,

sodamge verlof loegestaan 13 * moet- by §odan|ge beépndlgmg
en: benewens: enige’ ander besolcl‘igmg wat' aan hom- versku[dlg
mag’ wees, die’ bedrag-betaal word wat_ hy sou ‘ontvang heét as’
gernlof aan horn toegestaan-"ls op die daium Van dlensbee =
iging. - X

@ 'n Werkgewer kan dle tyd~ vasst’el warineer verlof inge- -

‘volge: paragraaf (a), (b), (c) of (d) van hierdie subklousule:

geneem mioet ‘word, maar.as die werkgewer nie -aan ‘sy ‘werk-'-
nemer sy tydperk svan verlof op ’n vroeér. datum toegestaan
het nie, moet sodanige verlof toegestaan en: geneem- ward:
sodat dit' ’'n-aanvang neem- binne drie’ maancle na dle datum

drukkmg ‘diens” geag’ emge tydperk of tydperke te omvat wat,
m werknemeru : 5 /
{a) mgevolge subklousule (1} van hlerdle klousule met
. wverlof afwesi i
(b) ingevo ge klousuje 11 met sickteverlof afwes:g 8-
- (c) op las of op versoek van die werkgewer afwesig is;
(d) mgevolge die Verdedlgmgswel 1957, m1htére d1ens
ondergaan,l :

‘wat altesaam hoogstens 10 weke in ’n bepaalde ]aar beloo

ten opsigle van paragrawe (a), (b) en (c), plus enige tydper
van militére diens van hoogstens vier maande in dié Jaar onder- -

_gaan, en diens word geag soos volg. te beégin:

+(i) In die geval-van n werknemer wat voor die mwerkmg-
tredmg van hierdie Qoreenkoms ingevolge ’n statutére wet op
'n- tydperk van verlof- geregtig geword _het, op die -datum

'waarop sodanige werknemer laas mgevo]ge sodamge wet.op |

sodanige verlof geregtig geword het; .

(ii) -1n
die datum van mwerkmgtredmg ‘van ‘hierdie ‘Ooreenkoms. en
op. wie ’n statutére wet wat vir. jaarlikse verlof- voorSiemng

- maak, van toepassing was, maar’ wat nie daarkragtens op ‘n

verloftydperk geregtig geword - het me, op. :die datum waarop
sodanige diens begin het; .

(iii) in die geval van alle ander werknemers op die datum
waarop. sodanige werknemer by die werkgewer in.diens getree’
het of die datum van mwerkmgtredmg van l-uerd]e Ooreen-
koms, naamlik die jongste datum. ;

-(3) Geen, werknemer mag vir ’n loon of enige ander: ver!

goedmg in die Drank- . en Spyseniersbedryf .werk terwyl hy
met afwesigheidsverlof met . volle. besoldiging is mie.. -

@) 'n Werkgewer mag van 'n tydperk van ]aarlukse verlof

voorgeskryf -in -subklousule (1) enige dae’ geleentheidsverlof |
aftrek wat gedurende die dienstydperk van 12 maande.waarop |

die tydperk van' jaarlikse verlof betrekking het, op sy werk-
nemer se skriftelike 'versoek : ‘met. volle besold:gmg aan Jais- |
genoemde toegestaan is. =

(5) (a) (i) Alle werknemers, ultgesonderd los werknemers [}

. en werknemers in buiteverkope, is geregtig op en moet verlof

met volle besoldiging toegestaan word op Nuwejaarsdag, Goeie
Vrydag, Hemelvaartsdag, Republiekdag, Krugerdag, Gelofte—
-dag en Kersdag. -

(ii) Alle werknemers in bmteverkope, ultgesonderd los werk-
nemers, is- geregtig op en moet verlof’ met besoldiging toege-
staan word op alle statutére openbare vakansiedae:

Met dien verstande dat daar- van ’n werknemer in subpara--
grawe (i) en (li} van hierdie aragraaf bedoel, vere1s kan
word om op sodamge dag te’ werl?

(b) Wanrleer 'n werknemer, uitgesoniderd ’n los werknemer,
werk ‘op 'n -openbare vakansledag waarop hy ooreenkomstig
paragraaf (a) (i) of (ii) van hierdie subklousule op verlof met
volle besoldiging geregtig is, moet sy werkgewer hom byko-.
mend by die loon wat hy sou ontvang’ het, indien_hy ‘nie aldus
‘gewerk het nie, die uurloon- voorgeskryf in klousule 4 (1) wir 'n
werknemer van sy klas, betaal vir ¢lke nur aldus gewerk; Met
dien verstande dat 'n werknemer wie-se gewone weeklikse.
vrye tyd op een van die openbare vakansiedae val wat oor-
eenkomstig genoemde paragraaf (a) (i) of (ii). vir hom ‘voor-
geskryf is, benewens die bedrag in hierdie paragraaf. voorge-
skryf een dag se loon moet ontvang vir werk op sodanige
openbare vakansiedag verrig, of ’'n ‘bykomende diensvrye dag
met volle besoldiging of een volle dag se beso!dlgmg vir: soda-
mge bykomende d1ensvrye dag.

11. SIEKTEVERLOF

(I) Alle werknemers, u:tgesonderd los- werknemers, is gere

" tig op 42 dae siekteverlof met volle besoldiging gedurende’

elke siklus ‘'van 36 agtereenvolgende maande diens by dle-
selfde werkgewer: Met dien verstande dat—

(a) ’n. werknemer. nie geregtig ‘is ‘op besoldlgmg ten

op3|gte van- die eerste twee dae van enige tydperk van: afwe-

. sigheid weens siekte _riie. ondanks die voorleggmg van i
med:ese seruf]kaat len 0p31gte daarvan; I ;i

AT

“‘amounting. in’ ‘the aggregate in any one year to’ not MOT
" than 10 weeks in respect .of paragraphs (a), (b) and (c), plu

3

'garagraph (), (b),

: ranted shall ‘upon such{er-
A other remuneration *which
paid” the amount -he would “have

/* be due~to 'him,  be -
received: 'had the leave been granted to hll‘l‘l at the date of
:he termmatton

R

{]) “The emplover may’ ‘fix_the time when' IeaVe in term ‘of
{6) or (d) of this subclause §hall bé taken,

ut if the ‘employgr shall not -have granted to his’ employee
“his ‘period . of leave at an earlier. date such leave shall be 4 -
‘granted ‘and taken 56 as 10 commem:e \wthm three :‘nomhs.'[f .
.after the date on. which it fell-due.-

(2) For the- purposes “of ‘this clause the expressmn' “employ-
.ment” “shall_ be' deemed to” include” -any penod or. penods' T
durmg ‘which an’ employee. is .absent—

(a) on leave in terms of subclause ( 1) of tl‘ns elause, E [

- (b) on sack leave in terms of clause 11;
(c) on the' instructions or at the request of: the employer

(d) on military: serwce in pursuanco of the . Defen
Act 1957, o

sty 17

“any period ‘of -mil itary - service undergone. in that year-for |

a ‘period not exceecltng four- rnonths, -and. employment shall

; 'be deemed to commence— ' i

die geval van 'n werknemer Wat in dlens was- -voor |

“(i).in the case..of an employee who had, before th |
-coming into 'operation of this Agreement, become entitle
‘to a per:od of leave in terms of any. statutory law, on the
date ‘on which such employee last became entllled to ‘Sug) = Ep—
leave under such law; = e

_before the date of the commencement of .this Agreeme

"Covenant and. Christmas Day.

- full pay or one full day’s pay for\such addmonal day f_fi

,(n) in the case of an employee who was in employmeq{
n

and. to whom any statutory law providing for annu
leave applied, but who has not become entitled to a period !

of leave in -terms thereof, on the date on whach such |
eémpolyment commenced '. AT

(iii). in. ‘the case of any" other employee. on the date 0 i
-which. such employee entered the employer’s service, of.the
date of the coeming. into operahon of . this Agreemenr -
whichever is the later.

“(3) No employee. shall work for wages or-any other con-’
sideration  in the Liquor and. Catermg Trade: WhliL on lea
of absence on full pay.

205

4

(4} An employer may set off against a perlod of annufil;
leave prescribed in--subclause (1), -any days ‘of occasional

‘leave granted on-full pay to his. employee, at the. latter’s.
. written request; during the period of 12 months’ employmehte

- Provided that an émployee

_granted. leave on full

to which the period of annual leave relates. . i
(5) (a) (1} All' employees, other: than casual employees aqd
employees in- off-sales; shall be -entitled to and. be grant d
leave on. full pay on New Year’s Day, Good -Friday, Asc |
rion Day, Republlc Day. Kruger Day, the Day of - tp
g

eeferred toin subpara’graphs ( l T
and (ll) of- thls paragrap may be reqmred to work on sue
day. S

(b} Whenever an employee other than a tausal’ employ
works on a_publi¢ holiday for which he is entitled to
-pay in terms of paragraph (a)- (i)

—w—

(ii) All employees-in off—sales, other than casual employe
shall ‘be entitled -to *and be granted ]eave on full pay
all stattory public holidays:

blé"

L
or',

‘(i) of this subclausé, his employer shall pay him in addition’

to the wage he would have received had he not so worlﬁed
‘the hourly wage préscribed in clause 4 (1) for an employee
of his class for each hour so worked: Provided that jan’

“employee whose normal weekly -time off falls upon -one |of

. paragraph” (@) (i) or (i) shall,
.prescribed if this paragraph

the public holidays preseribed for him in terms of the s id
in" addition to the -amount-
received ' one' ‘day’s- pay ‘for
working on such public holiday or an’ additional day oft{on

&, 11, SICK LEAVE 18
o l) Every employee, other than a casual employee, s all
be ‘entitled to 42 days’ sick leave on full pay -during each .
cycle of 36 consecutive months® employment wnh the s me )
employer Provided that— - s »

(a) an employee -shall not" be enhtled to paymen lin
respect of the first two days of any-period of absence dpe .
to ' illness notwithstanding the" productlon of a medlg:al #
certificate in respect thereol . , 2, l
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“(b) ‘daatinie ingevolge die Ongevallewet, 1941, soos dit

svan tyd tot:-tyd -gewysig''mag ‘word, vergoeding vir soda-

_nige. siekte' of ongeluk betaalbaar is nig, maar - uitgesonderd

enige tydperk van afwesigheid as gevolg van sodanige ‘siekte

. of-engeluk, wWaarvoor geen skadeloosstélling ten opsigte van
agbei songeskiktheid ingevolge daardie -Wet betaalbaar is
nie; '

(¢) 'n werknemer in: die cerste. 12 -maande van sodanige
diens nie geregtig is op siekteverlof met besoldiging vir
meer as -een. dag ten .opsigte van elke voltooide maand
i diens nie; ~ - 5 i )

- (d) hy binne - drie ‘dae, gereken vanaf die dag waarop

hy met siekteverlof gaan, op-eie koste, ’n -mediese sertifi- |

.kaat voorlé ten opsigte van sy siekte, .in die vorm. voor-
geskryf in Aarhangsel A, en uitgereik deur 'n geregistreerde
mediese praktisyn, of 'n mediese sertifikaat van 'n hospitaal,
nitgereik deur 'm geregistreerde mediese praktisyn in die

" diens van sodanige hospitaal; ' _

-~ (e) sy siekte nie deur sy eie wangedrag veroorsaak is
nie; . _ .

(f) waar tot 12 dae sickteverlof met besoldiging nie in

die ‘eerste jaar van sodanige diens geneem word nie, die

getal dae wat nie geneem is nie oorgedra moet word en

die . siekteverlof met besoldiging waarop ’'n werknemer

gereptig is, moet oploop tot 'n tydperk van. altesaam— '
(i) hoogstens 26 sodanige dae in die tweede jaar van die

eerste tydkring; en ] ;

. (ii) hoogstens 42 sodanige dae in die derde jaar van die

eerste tydkring;

(g) ’n werknemer, uitgesonderd 'n los werknemer, in die
tweede en daaropvolgende tydkringe van 36 agtereenvolgende
maande diens by dieselfde werkgewer geregtig is op 14 dae
siekteverlof met besoldiging ten opsigte van elke jaar van
sodanige tydkring waarvan die dae wat nie geneem is nie
moet oploop tot 'n tydperk van altesaam— ;

(i) hoogstens 28 sodanige dae in die tweede jaar van enige
sodanige tydkring; en

(ii) hoogstens 42 sodanige dae.in die derde jaar van enige
sodanige tydkring.

(2) Vir die toepassing van hierdie klousule—
" (a) is die aanvangsdatum van die siklus—

(i) in die geval van 'n werknemer wat diens aanvaar op
of na die datum van inwerkingtreding van hierdie Ooreen-
koms, die datum van sodanize diensaanvaarding;

(i) in die geval van enige ander werknemer die derde
verjaringsdatum van die aanvang van sy diens by dieselfde
werkgewer: Met dien verstande dat sodanige werknemer fot
‘genoemde verjaringsdatum- geregtig is op die siekteverlof
wat ooreenkomstig Goewermentskennisgewing R. 809 van
14 Mei 1976 vir hom mag opgeloop het;

(b) word die uitdrukking ‘‘diens” geag enige tydperk of

" tydperke te omvat wat 'n werknemer—

(i) ingevolge klousule 10 met verlof afwesig is; $

(i) op las of op versoek van sy werkgewer afwesig is;

(iii) ingevolge subklousule (1) van hierdie klousule met

- siekteverlof afwesig is; b

(iv) ingevolge die Verdedigingswet, 1957, militére diens
ondergaan, vir 'n maksimum tydperk van vier maande;

(c).beteken . “dae” ten opsigte van elke tydperk van siekte-
verlof “agtereenvolgende dae”. _

12. UNIFORMS, OORPAKKE EN BESKERMENDE
' KLERE

(1) 'n Werkgewer moet alle uniforms, oorpakke of ander
beskermende klere wat hy vereis dat sy werknemers moet
dra of wat hy ingevolge enige wet of regulasie verplig is om
aan sy werkgewers te verskaf, gratis verskaf en in ’n diens-
bare en skoon toestand onderhou, en alle sodanige uniforms,
oorpakke of ander beskermende klere bly die eiendom van die
werkgewer: Met dien verstande dat 'n werkgewer aan sodanige
werknemer, uitgesonderd ’n algemenedienstewerknemer, bene-
wens die loon wat vir hom by klousule 4 (1) voorgeskryf
word, 'n bedrag van R2 per maand kan betaal en dan moet
sodanige werknemer sy eie uniform, oorpak of ander besker-
mende klere verskaf, wat dan sy eiendom is en bly.

" (2) Aan 'n.algemenedienstewerknemer moet uniforms, oor-
pakke of ander beskermende klere gratis verskaf word. :

13. VERVOERTOELAES

*h Vervoertoelae van minstens R3 per maand moet betaal
word aan elke werknemer wat nie by die bedryfsinrigting
waarin hy werksaam is inwoon nie en wat nie vervoer na
en van die plek waar hy werksaam is gratis van sy werkgewer
ontvang nie. Sodanige toelae moet betaal word benewens lone
en enige ander bedrae wat betaalbaar is aan: sodanige werk-
nemer en moet op die‘ gewone betaaldag van die bedryfs-

[

(b) such sickness or accident is not compensable under
the Workmen’s Compensalion Act, 1941, as may be amended
from time to time, but excluding any period of absence,
due to such sickness or accident, in respect of which no
disablement payment is payable in terms of that Act;

(c) in the first 12 months of such employment an employee
shall not be entitled to paid sick leave for more than one
day in respect of each completed month of employment;

(d) he produces within three days reckoned from the
day he goes off sick, at his own expense, a medical certifi-
cate in respect of his illness in the form prescribed in
Annexure A, issued by a registered medical practitioner or
a medical certificate from a hospital issued by a registered
medical practitioner in the employ of such hospital;

(e) -his illness has not been caused by his own mis-
conduct;

. (f) where paid sick leave of up to 12 days is not taken
in the first year of such employment, the number of such
days not taken shall be carried forward and the paid sick
leave to which an employee is entitled shall be cumulative
up to any period of— .

(i) a total not exceeding 26 such days in the second year
of the first cycle; and

_(ii) a total not exceeding 42 such days in the third year
of the first cycle; -y .

(g) in the second and subsequent cycles of 36 consecutive
months’ employment with the same employer an employee,
other than a casual employee, shall be entitled to 14 days’
paid sick leave in respect of each year of such cycle, the
urEtaken days of which shall be cumulative up to any period
of— .

(i) a total not exceeding 28 such days in the second year
of any such cycle; and

(i) a total not exceeding 42 such days in the third year
of any such cycle.

(2) For the purposes of this clause—
(a) the date of commencement of the cycle shall be—

(i) in the case of an employee who commences employ-
ment on or after the date of the coming into operation
of this Agreement, the date of such commencement;

(i) in the case of every other employee, the third anni-
versary of the commencement of his employment with the
same employer: Provided that such employee shall until
the said anniversary date be entitled to the sick leave which
may have accrued to him in terms of Government Notice
R. 809 of 14 May 1976;

(b) the expression “employment” shall be deemed to
include any period- or periods during which an employee
is absent—

(i) on leave in terms of clause 10;

(ii) on the instructions or at the request of his employer;

(ii1).on sick leave in terms of subclause (1) of this clause;

(iv) undergoing military service in pursuance of the
Defence Act. 1957, for a maximum period of four months;

(c) “days” shall in respect of each period of sick leave
mean “consecutive days”. -

12. UNIFORMS, OVERALLS AND PROTECTIVE
CLOTHING

(1) An employer shall supply and maintain in serviceable
and clean condition, free of charge, any uniform, overall or
other protective clothing which he rer.iquires his employees to
wear or which by any Jaw or regulation he is compelled
to provide for his employees and any such uniform, overall
or other protective clothing shall remain the property of the
employer: Provided that an employer may pay to such
employee, other than a general service employee, in addition
to the wage prescribed for him in clause 4 (1), the sum of R2
per month and such employee shall then provide his own
uniform, overall or other protective clothing and it shall be
and remain his property.

(2) A general service employee shall be supplied, free of
charge, with uniform, overall or other- protective clothing.

13. TRANSPORT ALLOWANCES

A transport allowance of not less than R3 per month shall
be paid to each employee who does not reside in the esta-
blishment in which he is employed and who does not receive
transport free of charge from his employer to and from his
place of employment. Such allowance shall be paid in addition
to wages and any other amounts due to such employee and
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inrigting betaal word: Met dien verstande dat waar-diens voor |-
.dig.. gewone . befaaldag :begindig ~word ‘n pro- rata-bedrag |
bereken op ’n, daaglikse grondslag vir. elke dag gewerk, gedu- |
rende die tydperk waarop ditbetrekking het, betaal moet word
benewens -lone- en:alle. ander bedrae wat aan die ‘werknemer
- verskuldig is.. : : v 0 .

14, DIENSBEEINDIGING =~ '

Mm We'i'kgéwé'r'of"wEi‘faﬁérﬁer,--_qitgesoijld;:f&f"ﬁ: los '“:‘rer?kl- { ai sl ; : ;
i LR “~(1).An:employer -or:employee; other-than.a casual-employee, | |

nemer, wat die dienskontrak wil be¢indig, moet— " """~ L f
' 24 uur. kennis' gee van sy voorneme om_ die. kontrak te

., beéindig: Met. dien verstande dat—, . T

i (i).die reg van 'n werkgewer of werknemer -om die diens-
kontrak ‘.om ‘n. regsgeldige rede. sonder -kennisgewing " te
beéindig; - e W W e
- (ii) ’n skriftelike ooreenkoms tussen ’n werknemer en sy
werkgewer wat voorsiening maak vir ’n kennisgewingstermyn
-van gelyke .duur. vir. albei partye en langer as dié in
hierdie klousule voorgeskryf; =~ =~ - i
nie hierdeur geraak. word nie; 'Voorts met dien verstande
dat ’n werkgewer of sy werknemer die kontrak sonder
kennisgewing mag begindig deur in' plaas “van sodanige

" kennisgéwing aan die werknemer minstens die volgende te
betaal of aan die werkgewer minstens die volgende te betaal

- .of te verbeur, na gelang van die geval: -
(aa) Minstens een dag se besoldiging; ¢ .
- (ab) waar daar -"n ooreenkoms ingevolge voorbehouds-
bepaling (ii) ‘van hierdie subklousule . bestaan, moet die
. betaling of verbeuring in plaas van diensopsegging ooreen-
stem met die tydperk waaroor ooreengekom is, LR
" (2) Die diensopsegging in subklousule, (1) voorgeskryf, néem
'n aanvang vanaf die einde van die- dienstyd waarin kennis
gegee word: Met dien verstande dat die diensopseggingstermyn
* nie mag saamval nig met, of diéns nie opgesé mag- word.
nie” gédurende enige-'tydperk ' wat. ’n . werknemer ingevolge |
die Verdedigingswet, 1957, militére diens ondergaan’ of gedi:-
rende ’‘n werknemer se afwesigheid met verlof toegestaan .
ingevolge klousule 10 of met sickteverlof toegestaan ingevolge
klousule 11, . b iy e e

. 15.-VRYSTELLINGS = - . . _
(1) Die Raad kan behoudens artikel ‘51 (3) van die Wet,
vrystelling verleen van enigeen van die bepalings van hierdie
Ooreenkoms, - P : i ok !
(2) Die Raad moet ten opsigte van efnige persoon aan. wie
vrystelling kragtens subklousule (1) van hierdie klousule. ver-
* leen word, die voorwaardes vasstel waarop sodanige vrystel-
ling verleen word en die tydperk waarvoor sodanige vrystel-
. ling ‘geld: Met dien verstande dat die Raad, as hy dit goed-
vind, nadat een week skriftelike'kennis%ewing aan die betrokke
persoon gegee is, enige vrystellingsertifikaat mag intrek, afge-
sien daarvan of die tydperk waarvoor die vrystelling verleen
is, verstryk het of nie. <" b e : o
(3) Die Sekretaris van dieé Raad moet aan elkeen aan wie
vrystelling ooreenkomstig subklousule (1) van hierdie klousule
~ verleen word, 'n vrystellingsertifikaat, onderteken deur die
Voorsitter en homself, uitreik wat die volgende aantoon: =

(a) Die volle name van die betrokke persoon; ;0
(b) die bepalings van die Ooreenkoms waarvan wvrystelling

verleen word;" - - ' ! i T
‘(c) die voorwaardes vasgestel ooreenkomstig subklousule’ (2)

- van hierdie klousule-waarop sodanige vrystelling verleen word;

en .
(d) die tydperk wat sodanige vrystelling van krag is. |
(4) Die Sekretaris van die Raad moet— * o
(a) alle sertifikate wat uitgereik word in volgorde nommer;
b) ’n kopie van elke sertifikaat wat uitgereik word, hou;
'{c) waar vrystelling aan die werknemer verleen word, 'n
- kopie van die sertifikaat aan die betrokke werkgewer stuur;-
(d) ’'n_ kopie "van elke vrystellingsertifikaat aan die
Afdelingsinspekteur, Departqment- van Arbeid. Posbus 940,

~ Durban, 4000, stuur.

16 BESTAANDE KONTRAKTE .~
’n_Dienskontrak wat op die datum van inwerkingtreding
van-hierdie Qoreenkoms geld, is' onderworpe -aan die bepalings

o

van hierdie Ooreenkoms.

7. SANIT_ERE GERIEWE EN-RUSKAMER-/
' VERK'LEEKAMEREASILITEI_'I‘E-
'n Werkgewer moet behoorlike, voldoende en afsonderlike
sanitére geriewe en ruskamer-/verkleekamergeriewe | vir
Blanke en Nie-Blanke werknemers verskaf: Met dien verstande

" be paid in- additi
suchemproyge., R FORES

-give .24 houirs’ ‘notice: of: his-intention to'- terminateh
(i) the right of an‘émployer ot emplc

+ | recognised by law as sufficient; =

- the exemption was granted, has expired. = " - - - .
- (3) The Secretary, of the Council shall issue to every persor

i

.. Durban, 4000.

. 17. SANITARY

- dat éaf_sonderl.ike geriewe vir Swart werknemers verskaf moet.
- word. ? . o :

T — o —

on, the usual pay-day,

where employment- s

ta amount;.caléula
t t

shall. be paid

P_r_r_o.:v.lided.- 'Eha

usual. pay-day. a..pro.

for :each - day worked
n- additi

.; before;the
iibieh

tion

|14 TERMINATION OF SERVICE' "

who . desires to terminate the contract -of emplovment:shall

tract: Provided that this shall-not affect-

~ the contract of employment without notice " f
(ii). any written agreement between an employee ‘and his |

employer which provides for 'such period of notice of equal | -
duration on both sides for fonger than prescribed -in this | .
clause: Provided further that an employer or his employee | '
~'may terminate’ the contract without ‘notice by paying, the
_as -the

. employee or paying or forfeiting to the employer,
case may be, in lieu of notice— .~ - * = - .
(aa) not less than one day’s pay; <~ . .k
(ab) where there is an agreement in terms- of proviso
(ii) to this subclause the payment or forfeiting'.in liew of | |
‘notice shall correspond with.the period agreed upon. = .0 b
*(2) The notice prescribed in subclause (1) ‘shall comménce|
to-run from the time of the.conclusion of the. tour- of ‘duty| :
during which notice: is given:: Provided that' the period of| | .

~notice shall not run concurrently . with- nor shall notice be|.,

given ‘during any period an:empioyee is “undergoing: military]| .
service in- pursuance of the Defence Act, 1957, or during an|
employee’s -absence on' leave ‘granted ‘in.terms. of . clause 10,

-or on sick leave granted in terms of clause-11.. ~ . . - |

- 15. EXEMPTIONS i

[ §oanr R
(1) The Council may, subject to: the provisions of “section
51, (3) of the Act, grant exemption from any of the provisions|
of this-Agreement.- -~ - T .o T

i

5
¥

" (2) The Coungcil 'shall_fi-x,_':.iﬁ;;'re'spect of anyf_‘pprsoﬁl\g'faﬁte 'j:- K

exemption under the provisions of subclause (1) of: this da“sej i

- the conditions subject to which such -exemption is granted-an
- the period durinF

ring which such exemption shall operate: Provided |
that the Council may, if it deems fif, after one jw'eek_‘g;not\uiﬂ. 2
in writing has been given to. the person concerned, withdra % .

any licence of exemption whether or not the period for whic

granted exemption in accordance with- the ptov_isigns_of-__qub‘lig
clause (1) of this clause. a licence of. exemption: signed by ‘th
Chairman and himself, setting out— I
(a) the full names of the person concerned; © - i |
(b) the provisions of the’ Agreement from Iw-l1ig:h'|-gxer"lr_|ptir’_;_T

is granted; . i s = s
() the: conditions fixed ifi-accordance with the provisions

-of subclause (2) of this'clause on ‘which-such exemption i
© _granted; and ta T R R L il

L
i

* (4) The Secretary of the Council shall— T 5 e

: " (a) number consecutively all licences issued: -

- (b) retain a copy of each.licence. issued; . -
(c) where exemption<is granted ‘to an employee, forward |

a copy of the licence to the employer concerned; ' Ay
(d) forward acopy of-each licence of exemption' to the'.

.- Divisional Inspector, Department of Labour, P.O. Bm94{‘), |

' PRI

st

: 16, EXISTING CONTRACTS .
Any contract, of séﬁriéé;_ir,iﬁﬁefaﬁdn.ag. the date. of com-’
.mencement of this Agreement -shall be subject to.the provisions,
_of this Agreement, , .- ;o _ N . | y
ACCOMMODATION AND REST /CHANGE
_ - ~ROOM FACILITIES .+ - . .. |/
* An employer shall provide proper and adequaté ‘sanitary
accommodation and’ rest/change room facilities for'White and;
'Non-White employees, separately: Provided that separate facit
lities shall be provided for Black employees. T o -

%
o

|

i
I(.‘ .
e

(d) the period during wl':iie_l_a‘ suéh_excmi:ot'ion-sh‘all__* 6pﬁ:i{atq,_ ‘ _

the sestablishment: |

e

\
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18, FONDSE VAN DIE RAAD.

_Die fondse van die Raad, wat berus by en geadministreer

word deur die Raad, word op’ die volgende wyse ;verkry:

" Twintig- sent per maand. of gedeelte daarvan ‘moet .deur |
elke werkgewer afgetrek word van die verdienste vanzelk van -
sy werknemers wat R50 of meer gedurende-enige bepaalde .

maand verdien. Die werkgewer moet ‘'n_gelyke bedrag byvoeg
en maand vir maand, voor of op die 15de dag van elke
maand, die totale bedrag, asook die bydraes {ot die. Voorsorg-

fonds ingévalge die Voorsorgfondsooreenkoms, tesaime met ‘n |

staat .in sodanige vorm as wat die Raad van ‘tyd tot tyd
goedkeur, aan die. Sekretaris van ~die’ Raad, Posbus 3990,
Durban, 4000, stuur. A ’ i

19. VAKVERENIGING- EN WERKGEWERS-
. "ORGANISASIELEDEGELD
(1) Elke werkgewer moet van die loon van elke lid van die -
vak vereniging in sy diens die lidmaatskapgeld aftrek wat deur
sodanige werknemer aan die vakvereniging betaalbaar is oor-
¢enkomstig die skaal van sodanige ledegeld waarvan die, vak-
vereniging die werkgewer in kennis stel. =~ o
(2) Elke werkgewer wat lid van die werkgewersorganisasie
is, moet aan die Raad die ledegeld betaal wat deur hom aan
‘die werkgewersorgarisasie verskuldig is ooreenkomstig die
skaal van sodanige ledegeld waarvan hy deur genoemde
* organisasie in kennis gestel word. - W :
“(3) Die ledegeld in subklousules (1) en (2) bedoel, moet
maandeliks. aan die Raad betaal word en moet vergesel gaan
van n staat in sodanige vorm as wat die Raad van tyd tot
tyd goedkeur. ) I . Co
(4) Minstens een maal per maand moet die Raad die totale
bedrae wat namens hulle ontvang is, aan die vakvereniging -
en die werkgewersorganisasie -beta_tai‘ .

' 20. VAKVERENIGINGVERTEENWOORDIGERS IN DIE |
- R :

AAD

-Werk'gewers moet aan werknemers wat verteenwoordigers in
dic Raad is alle redelike fasiliteite verleen om hul pligte in

verband met die werk van die Raad na te kom. -

21. INDIENSNEMING VAN VAKVERENIGINGARBEID/
ERKENNING VAN WERKWINKELVERTEENWOOR-
DIGERS -~ : ) : :

(1) Geen lid van die wefkgewersorgahi_sasie mag 'n werk:

nemer vir 'n langer tydperk as.twee weke in diens neem nie,
tensy sodanige werknemer lid van die vakvereniging is, en geen
" lid van die vakvereniging mag vir 'n werkgewer werk wat nie 'n
lid van die werkgewersorganisasie is nie: Met dien verstande
dat 'n lid van die werkgewersorganisasie 'n werknemer in
diens mag neem wat nie vir lidmaatskap van die vakvereniging
in aanmerking kom nie. - o o '
“ (2) ‘Bewys van lidmaatskap -van die vakvereniging is die
indiening van 'n lidmaatskapkaart uitgereik deur en op gesag
van die vakvereniging, 'n Werknemer moet sodanige lidmaat-
skapkaart binne twee weke na sy indiensneming indien. Inge-/
val hy ‘in gebreke-bly-om sodanige lidmaatskapkaart binne die
voorgeskrewe tydperk in t¢ dien, moet die werkgewer dit by
die Raad rapporteer. N : :
(3) Hierdie klousule is nie op assistent-bestuurders, bestuur-
ders en restourantbestuurders en buiteverkoopbestuurder van
toepassing nie. ] ) ) :
(4) Hierdie klousule is nie van toepassing ten opsigte van 'n
immigrant gedurende die ecrste jaar na die datum van sy
aankoms 'in dic Recpublick van Suid-Afrika nie: - Met' dien
verstande dat indien ’n immigrant te eniger tyd na die eerste
_ drie maande van sy diensaanvaarding in die Bedryf 'n uit-
" nodiging van die betrokke vakvercniging om lid daarvan te
word van dic hand gewys het, hierdie artikel in werking tree.
(5) Hierdie kidusule is nic van toepassing nie waar die werk-
nemer goeic gronde het om nie 'n lid van die vakvereniging
te word, of te bly nie. Alle sodanige besware moct skriftelik
by die Sekretaris van die Raad ingedien word. S
(6) Elke werkgewer moet 'n beampte wat deur dic' vak-
- vereniging daartoe gemagtig is, toelaat om sy bedryfsinrigting
binne te gaan gedurende redelike tve wat gerieflik “is: ten
cinde— : - . ) i
(a) onderhoude te voer met werknemers oor vakvereniging-
sake; wod ;
(b) lede in te skryf;
{c) kennisgewings van
versprei; ; ; :
(d) oor. die algemeen lede en werkgewers by te staan
‘tot onderlinge voordeel. ) =
(7) Elke werkgewer moel dic aangestelde werkwinkelver-
teenwoordiger van di¢ vakvereniging in sy bedryfsinrigting
erken. Dic werkgewer moet skriftelik- van so 'n aanstelling
in kennis gestel word, : : -

die vakvereniging op te'plak en te

7o 18, COUNCIL FUNDS .
. The funds of the Council which shall be vested in and

administered by the Council shall be provided in: the following

manner: - . -

Twenty cents per month or part thereof shall be deducted
by each employer from the earnings of each of his employees
earning R50 or: more during any one month, The employer
shall add a like amount and forward month by month and
not later than' the .15th day of “each month,: the total sum

‘together ‘with the Provident Fund contributions in terms of the
‘Provident Fund Agreement to ‘the Secretary of the Council,

P.O. Box 3990, Durban, 4000, accompanied by a schedule

in such form as may be decided by the Council from time to

time.

19. TRADE UNION AND EMPLOYERS’ ORGANISATION
SUBSCRIPTIONS _

(1) Every employér shall deduct from the wages of each
member of the trade union in his employ the membership
subscriptions payable by such employee to the trade union in
accordance with the scale of such subscriptions as notified by
the trade union to the employer. : :

(2) Every employer who is a member of the employers’
organisation shall remit to the Council the subscriptions pay-
able by him to the employers’ organisation in accordance with
the scale of such subscriptions as notified to him by the said
organisation, ) . ; i

(3) The subscriptions: referred to in subclauses (1) and (2)
shall be paid to the Council ménthly and shall be accompanied
by a schedule in such form as may be decided by the Council
from time to time. o

(4) The Council shall pay to-the trade union and the
employers’ organisation at least once a month the total amounts
received on their behalf. - .

* . 20. TRADE UNION’S REPRESENTATIVES ON THE
E ! - COUNCIL ;

Employers shall give to any employees who are represen-
tatives on the .Council every réasonable facility to attend to

| their-duties in connection with the work of the Council.

7 21. EMPLOYMENT OF TRADE UNION LABOUR/
- - . RECOGNITION OF SHOP STEWARDS

(1) No member of the employers’ organisation shall employ
an employee for a period longer than two weeks unless such'
employee is a member of the trade union and no member of
the trade union shall work for an employer who is not a
member of the employers’ organisation: Provided that a mem-
ber of the employers’ organisation may employ any employee
who is not eligible for membership of the trade union.

(2) Proof of membership of the trade union shall be the
production of a membership card issued by and on the autho- °
rity of the trade union. An employee shall produce such
membership card within two weeks after his employment. In
the event of failure to produce such membership card. within

- the prescribed period such failure shall be reported to the

Council by. the employer.

3) This clause shall not apply to assistant managers, mana-
gers, restaurant managers and off-sales managers.

(4) The provisions of this clause shall not apply in respect
of an immigrant during the first year after the date of his
entry into the Republic of South Africa: Provided that if any
immigrant has at any time after the first three months of
commencement of his employment in the Trade refused any
invitation from the trade union concerned to become a mem-
ber of it, the provisions of this clause shall come in operation.

(5) This clause shall not apply where the employee has good
cause for objecting to becoming or remaining a member of the
trade union. Any. such objection shall be lodged in writing with
the Secretary- of the Council.

(6) Every employer shall permit any official authorised by
the trade union to enter his establishment during such reason-
able Eimes as may be convenient for the purpose of— :

-(a) interviewing employees on trade union matters;

(b) enrolling_members: C

(c) posting and distributinig notices by the trade uniomn;
'(d) generally assisting members and employers for mutual

benefit. - 5

(1) Every employer shall recognise the appointed shop
steward of the.trade union in his. establishment. Such appoint-
ment shall be transmitted to the employer in writing.
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22. VERTONING.VAN OOREENKOMS

“:Elke werkgewer rn,o'et 'n’ kopie van hierdie Ooreerkoms in :

-albel amptelike tale op 'n*opvallende plek-op sy petseel in'’'n

posisie wat toeganklik is vir al sy werknemers op.plak en

Opgeplak hou.

23 UITLEG VAN OOREENKOMS

{ 1) Die Raad is die hggaam wat v»erantwoordehk is vir dle '

admlmstrasw van hierdie Ooreenkoms en kan vir- die. leiding
van werkgéwers en werknemers, menings uiter- wat nie -met die
bepalmgs hiervan strydig is nie. :

(2) Die Raad het die uitdruklike gesag om- namens werk- |
gewers en werknemers ondersoek in te ste] na enige beweerde
wanpraktyke wat uit diens voortspruit, met inbegrip van die

invordering en distribusie van geld en van fooitjies,

(3) Geskille wat mag ontstaan betreffende die uitleg van
enigeen van die bepalings van hierdie Ooreenkoms moet na
die Raad vir ’n beslissing verwys word.

24. AGENTE

. (1) Die Raad moet een of meer aangewese persone aanstel as
agente om hom by te staan met die implementering van hierdie
Ooreenkoms. : : g

(2) 'n Agent het die reg om—

(a) enige perseel of plek waar die Drank- en Spysenie-
ringsbedryf uitgeoefen word, te enige tyd binne te gaan
indien hy redelike grond het om aan te neem dat ’'n persoon
daarin in diens is;

(b) enige werkgewer of werknemer in die teenwoordlﬁ
heid van ander persone of alleen, soos hy mag goe ddin
uit te vra of te ondervra befreffende enige of .alle sake
bedoel in of bykomstig tot hierdie Qoreenkoms;

(c) op sodanige tyd en plek, of onmiddellik, sodamge
boeke, tydstate, registers en dokumente aan te vra as wat
hy vir die doel van die Ooreenkoms nodig mag ag en om

sodanige bocke, tydstate, registers en dokumente te onder- .
leer of na die Raad se kantoor

soek, na te gaan en te ko
vir sodamge doel te verwyde

(3) 'n Agent mag vergesel weeé. van 'n tolk wanneer hy die
bevoegdhede uitoefen wat by subklousule (2) van hierdie
 klousule aan hom verleen word.

)] Elke werkgewer of werkgewersorganisasie of vakvereni-
ging wat 'n party by die Raad is, en almal wat 1id is van so 'n
werkgewersorganisasie of vakverenlgmg, moet alle fasiliteite
aan die agent verleen om hom in staat te stel om die
bevoegdhede uit te oefen wat kragtens subklousules (2) en (3)
van hierdie klousule aan hom verleen is.

25. DIE HOU VAN REGISTERS—TYD-, LOON- EN
. BYWONINGSREGISTERS

(1) Dit is die plig van elke werkgewer om 'n tyd- en loon-.
register in stand te hou en die volgende moet daarin verskyn:

Die volle naam van die werknemer; hetsy manlik of vroulik;
ras; beroep; ure daagliks gewerk; bruto loon; aftrekkings en
totale netto sa[arls

(2) Indien 'n werknemer sy diens op ’n ander dag as die

gewone betaaldag beemdlg, moet die werknemer 'n kwitansie

teken.

(3) Dit is die plig van elke werkgewer om een of meer
bvwoningsregisters in die vorm voorgeskryf deur die Nywer-
heidsraad, in sy bedryfsinrigting te verskaf.

26. REGIST .RASIE VAN WERKGEWERS

(1) Elke werkgewer wat nie die besonderhede soos uiteenge-

sit in die voorgeskrewe vorm in Aanhangsel C ingevolge 'n

vorige ooreenkoms aan die Sekretaris van die Raad gestuur
het nie, moet dit doen binne een maand na die datum waarop
hierdie Qoreenkoms in werking tree, en elke werkgewer wat

nd daardic datum tot die Bedryf toetree, moet dit doen binne

een maand nadat hy met sy werksaamhede begin het.

(2) Indien daar enig'e veranderings kom in die besonderhede -

wat ingevolge subklousule (1) deur die werkgewer verstrek
moet word, moet hy binne 10 dae na sodanige verandering
skriftelik aan die Sekretaris van die Raad daarvan kennis
gee, ;

(3) 'n Werkgewer moet die Sekretaris van die Raad sewe
dae voor die tvd skriftelik in kennis stel van sy voorneme om
op te hou om 'n werkgewer in die Bedryf te wees.

‘behalf of employers and employees.

22 EXHIBITION OF AGREEMENT

‘Every employer shall affix and keep affixed a copy of I:hlsI
Ag_eEment in ‘both offnc:al ]anguages in' some conspicuous
place "upon “his Premlses i a position accessnble ‘to all hls

'employees

23 INTERPRETATION OF AGREEMENT o

: |

(1) The Councnl shall be the body’ responblble for the
administration of this Agreement and may issue eXpressions
of opinion not inconsistent with the provisions thereof for lhe
guidance of employers and employees.

(2) The Council shall have express authority to investigate
any alleged malpractlce arising from employment, including the,
collection and distribution of moneys and that of tipping on,

(3) Any disputes which may arise regarding the interpretation -
of any.of the Jprovisions of this Agreement shall be referrcd
to the Council for a decision.
|

24. AGENTS - - i

(1) The Council shall appoint one or more specnfled persons }

as agents to assist in glvmg effect to the terms of the Agreer

ment, |

(2) An agent shall have the following powers: i

(a) To enier any prémises or place in which the Liquor and
Catering Trade is carried on at any time that he has reson-
able cause to believe that any person is employed therein;

(b) to interrogate, question, in the presence or apart from: -
others as he deems fit, any employer or employee regarding
any or all matters referred to in or incidental to this Agree-
ment

(c) to requu‘e the production at such time and place or the;e
and then of such books, time sheets, records and documents
for the purpose of the Agreement as he may decide and to
inspect, examine and copy such books, time sheets, records
and documents or to remove them to the Council’s offn:es for
such purposes. . 1 |

(3) In exercising the powers conferred upon him by sup
clause (2) of this clause, an agent may be aocompamed by an
interpreter. i

@ Every employer or employer's organisation or trade
union, which is a party to the Council, and all persons who
are members of such employers’ organisation or trade unign,
shall grant to the agent all facilities to enable him to exercis¢

- the powers conferred upon him in terms of subclauses (2) and

(3] of this clause. .
25. KEEPING OF RECORDS—TIME, WAGE AND |
ATTENDANCE REGISTERS i

() It shal[ be the duty of every employer to keep a ume
and wage register and therein shall be inscribed the full
name of the employee; whether male or female; race; occu-
pation; daily’ hours worked; gross wage; deduct]ons, et
total paid. -

(2) Where an employee terminates his employment ar a
time other than on-the usual pay-day, the employee st all
sign a receipt.

(3) It shall be the duty of every employer to prov;de in
his establishment one or more attendance registers in the form
to be prescribed by the Industrial Council, i

i

26. REGISTRATION OF EMPLOYERS

(1) Every employer who has not done so in pursuance of
any previous agreement shall, within one month from the date
on which this Agreement comes into operation, and every
employer entering the Trade after that date shall, within one
month of commencement of operations by him, forward to
the Secretary of the Council the information as set out m the
prescribed form in Annexure C. !

(2) In the event of a change in any of the particulars
required to be furnished in pursuance of subclause (1)i the
employer shall within 10 days of such change give notice
thereof in writing to the Secretary of the Council.

(3) An employer shall give seven days’ notice in writing to
the Secretary of the Council of his intention to cease to be
an employer in the Trade. |

|
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27. VOORRAADTEKORT

Indien daar n geskil ontstaan tussen 'n werkgewer en sy
werknemer oor 'n beweerde tekort in die drankvoorraad onder
beheer van die betrokke werknemer, het die Raad se behoorlik
aangestelde agent, saam met 'n verteenwoordiger van die vak-
vereniging wat 'n party by hierdie Ooreenkoms is, die bevoegd-
heid om die geskil te ondersoek en te besleg.

28. ULTRA VIRES

Indlen enigeen van die bepalings van hierdie Ooreenkoms
deur 'n bevoegde geregshof ultra vires verklaar word, word
die oorblywende bepalings van die Ooreenkoms geag die Oor-
eenkoms uit te maak, en bly dit van krag vir die onverstreke
tydperk van hierdie Ooreenkoms.

Namens die partye op hede die 20ste dag van November
1978 in Durban onderteken.
M. F. A. RECK, Voorsitter van die Raad.
_ A, C. REDDY, Ondervoorsitter van die Raad.
J. A. WILLEMSE, Sekretaris van die Raad.

AANHANGSEL A

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS-
BEDRYF, DURBAN

MEDIESE SERTIFIKAAT

woonagtig te...
sertifiseer hlerby dat ii)......
deur my ondersoek is op...
en dat hy/sy ly aan (iii).....

Ek sertlﬁseer voorts dat hy;‘sy gevolghk me in staat is om werksaam-
hede te verrig ni€ en ag dit noodsaaklik vir dle herstel van sy ,!haar
gesondheld dat hy;’sy ver]of moet hé vanal‘

tot... . om.. .

Datum..,,..,..,,.,,.,,,.,..,,

R 'Mé'c'{i'éé"ﬁ?aii{fiss}'ﬁ"""'""'"

(i) Naam en kwalifikasies van mediese praktisyn.

(if) Naam en beroep van pasiént,

(iii) Die aard van die ongesteldheid, siekte of besering moet sover
moontlik in nie-tegniese terme verstrek word met besonderhede
kortliks oor die agtergrond, simptome en erns en die bepaalbare
oorsaak daarvan.

AANHANGSEL B

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS-
BEDRYF, DURBAN

DIENSSERTIFIKAAT
OOREENKOMSTIG KLOUSULE 9 VAN DIE OOREENKOMS
NOw
Naam en adres van bedryfsinrigting. ...,

Ek sertifiseer hierby dat ondergenoemde persoon by my in diens
was en dat die besonderhede hieronder uiteengesit korrek is:

1. Volle naam van werknemer. . ...,
{a) Qok bekend as...o i et am s S i
(b) IdentiteitSMOMMET. .. ... oo
(c) Werkloosheidversekeringsfonds—Reeksnommer................
(d) Voorsorgfondsnorhmer..,.,,..

2 AIES o e et

Geslag....

Beroep

Loonskaal by dlensverlatmg

Werklike loon en opgelope bedrae wat by dlensbecmdlglng
betaal is

.4. Quderdom......................

o3 P

Datum waarop diens ver[aat is.. .
. Nommer en datum van sertiﬁkaat wat deur vorlge werkgewer

UIEEEIEIK 5., .0 ove oot ees s
Gedateer te

© %

“Handtekening van werkgewer/behoorlik
gemagtigde verteenwoordiger

27. STOCK SHORTAGE

Should a dispute relating to an. alleged shortage in the
liquor stock under the control of an employee arise between
the said employee and his employer, the Council’s duly
appointed agent, together with a representative of the trade
‘union being a party to this Agreement, shall have the autho-
rity to investigate and settle the dispute.

28. ULTRA VIRES

Should any of the provisions of this Agreement be declared
ultra vires by any competent court of law, the remaining pro-
visions of the Agreement shall be deemed to be the Agree-
ment, and shall remain in force for the unexpired period of
this Agreement.

Signed at Durban on behalf of the parties this 20th day
of November 1978,
M. F. A, RECK, Chairman of the Council.
A. C. REDDY, Vice-Chairman of the Council.
J. A. WILLEMSE, Secretary of the Council.

ANNEXURE A

INDUSTRIAL COUNCIL FOR THE LIQUOR AND .
CATERING TRADE, DURBAN

MEDICAL CERTIFICATE

1. i
r’stdmg at..
hereby Certlfy that (1!}
was examined by me on the ...................
and that he/she is suﬁ'ermg from, (i) cosmemnsng v it

I further certify t‘nat he/she is in consequence unable to perform
duties, and I consider it essential for the recovery of his/her health

that he/she should have leave from..._..............to.. ...

| B 1R .
Signed: Medical practitioner

(i) Name and qualifications of medical practitioner.

(if) Name and occupation of patient.

(iii) The nature of the illness, disease or injury to be stated as far
as possible in non-technical terms with concise particulars as to
history, symptoms and severity and ascertainable cause.

ANNEXURE B

INDUSTRIAL COUNCIL FOR THE LIQUOR AND
CATERING TRADE, DURBAN

) CERTIFICATE OF SERVICE
IN TERMS OF CLAUSE 9 OF THE AGREEMENT
) B [ e R e
Name and address of establishment...

l hereby certify that the undermentioned person was employed
by me and that the particulars detailed hereunder are correct:

1. Full name of employYee. ......cooovvooiiveooiieeoieseooee oo e
(A TS0 KO 88 oo v e mets s e S s SRR s
CB) TARDERY IND s s it s s et s SR
) B 5 0 20T T2 [ [ (R S S
(d) Provident Fund No.........coinniin,

b SOV V TSPt
OCCUPALION .. oot
Rate of wages at-date of leavmg T
Actual wage and accryals paid on termination

Date of leaving service.. :
Number of certificate ISSued by previous employer and date

B O

Dated at.... ..

Signature of employer/duly: authorised
representative
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VERKLARING OOP;EENKOMSTIG KLOUSULE 26 VAN

DEC,SE_kretari_s LCR DRI S ;

Nywerheidsraad = .. - - % o0
‘Posbus.3990. . -
Durban: ~.. ...0 . o0 owre
4000 :

Meneer,

. Ek verstrek h[erby dxe vo]gende besonderhede in verband met

hierdie besigheid: ) i
[,

2

E

BESONDERHED_E IN VERBAND MET BEDRYFS_.

. Getal persone in dIBf'I.S in velband met dle bes:ghetd

AANHANGSELC Co. e

NYWERHEIDSRAAD VIR -DIE D,RANK- EN SPYSE TERS- Loy

DR}YF ‘DURBAN"'

INRIGTING

DIE OOREENKOMS
: Datum

Naam waaronder bemgheld gedryf word.,.._ ....... T

Adres waar bcstgheld gedryf word..

(a) Aard van drankllsensne
(b) Oorspronklike datum, van ultrelkmg

(a) Moet ingevul word in geva!le waar bestgherd deur’n enke]e
‘persoon gedryf word )

Volle naam..

(b) Moet mgevul word in gevalle waar. be5|gheld gedryf word'_ .

- deur twee of meer persone in vennootskap:
(i) Volle naam en adres van elke veﬁnoot

(u) Volle naam van vermootskap of bedryf

() Moet mgevul word m'gevalle waar- bemghmdgedryf word |

deur 'n. gereglstreerde maatskappy: G n
(i) Volle naam en adres van n:_naats_kappy...-.......-_'___,,_

@ Véi’lé'iié'ﬁﬁ?éEﬁ'é&é&éé’ééi&“&i’iéﬁéﬁ%&'ﬂ'

Swartes:.

Asiérs...... RO PR A
; Blankes

Kleurlinge :...

6. Datum. waarop hurdlge elenda| wcrksaamhede begln het

The‘_Sei:retaryf'- T R i

"3 (a) Nature of Ilquor [loence

=1 Number of persons employed in conneetion with the business

Handtekemng van werkgewer persoon of

ANNEXURE <

' RIAL COUNCIL FOR THE LIQUOR AND
CATERING TRADE DURBA !

ESTABLISH MENT PARTICU LARS

STATEMENT IN TERMS OF CLAUSE 26 QF
AGREEMEN

- Date' ;

5h ,.\.-

Industrial Council -
1 P.O, Box3990: et s
A Dupban ol ittt
Dear Sir, ) g g
I hereby furnish. the t‘ol[omng parttculars in. connectlon wlth thls i

business: S
1, -Name under which busmess is carr:ed on ¥

2,_. Addms at whlch busmess is earr[ed -on..

- (b) Date of original lssue

4. (a) To be completed in ca*;es where business is ca rrled on by a A

single person:
Full name.. B 1 i

T

- (b)'To be completed in cases where busmess is camed' on .by /i

. two.or more persons in partnerhﬁlp _
(1) Full name and address ofeach-partner.

(u) Full parm “\Mp‘or trad :

- (o) To be completed in cases where busmecs is carned on by a "

reglsterecl company ;.
(i) Full name and address of company..

(G ‘Full names and z &'résé.é's"éf"ci'i'r'éé'_t'é' :

' Asians. SO MR S Blacks..,
Coloureds Whltes

6. Date present owner comrqenecd operation

Slgnature of employer or person authorise i

mgeQIutl: word

- deur-hom gemagtig 4 by h1m )
AGROCHEMOPHYSICA AGROCHEM OPHY SICAI |

Hlerdle publlkdsw is'n voortsettmg van, die Sl.lld-
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang
1 tot 11, 1958-1968 en bevat artikels oor Biochemie,

{ Biometrika, Grondkunde, Landbou-i -ingenieurswese,

Landbouweerkunde en Ontledmgsiegmeke Vier dele

-§, van die tydskif word per jaar gepubliseer,

Verdienstelike ldndboukundlge bydraes van oot~

spronklike wetenskaplike navorsing word vir plasing

in hierdie tydskrif verwelkom. Voorskrifte vir die

Jopstel van sulke ‘bydraes is verkrygbddr van die

Direkteur, Landbou- inlingting, Privaatsak - X144,
Pretoria. aan wie 0ok allé navrae in verband mct die

_. tydsknf gerig moet word.:

Die iydskrif is verkrygbaar van bogenoemde ddreq !

teen R1.50 per eksemplaar of R6 per jaar, posvry
'(Bulteldndb R1,75 per eksempld.lr of R7 per Jddi’} -

VerkOt)pbeld*‘-lmumoet by bmneldndse bebtcllmga

T

*Soil Science, Agricultural Engineering, Agriculutural
- Meteorology and Analysis Techniques. Four parts of

~Information, Private Bag X144, Pretoria, to whom all
communications in’ connectzon with the Journ‘il :

This publication is a continuation of the_ South !

African Journal of Agricultural Science Vol. 1to 11,
1958-1968 . and deals with B|ochemlstry, Blomelry.

the _]ournal are published annually.

Contributions of scientific merit on agrlcu]turdl
research-are invited for pubhcatlon in this journal.

.Directions for the preparation of such contribitions [}

are obtainable from the Director, Agricultural

should be addressed:
The journal ,is - obtamable from the above-men-

tnoned address at R1,50 per copy or R per arinum, |
post free (Other eountnes Rl, 75 per copy or RJ per '

annum).
© Sales tax mus_t aecompany intand orders.

e T ey ;
3 5. g L 3 S B e -
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