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SoEWaNENTSKENNSGENG 3S 
  
  

DEPARTEMENT VAN ARBEID 

“No. R. 539, Se 23 Maart 1979 

WET. OP. NYWERHEIDSVERSOENING, 1956 - 

' DRANK- EN SPYSENIERSBEDR YF, DURBAN— | 
'” HOOFOOREENKOMS — 

_ Ek, Stephanus Petrus Botha, Minister van Atbeid, . 
_verklaar hierby— - - 

(a) kragténs. artikel 48 (1) (a) van. die Wet op 
- Nywerheidsversoening, 1956, dat‘die bepalings van 
die Ooreenkoms wat'in die Bylae hiervan verskyn en |. 
op die Drank- en Spyseniersbedryf betrekking : thet, 
met ingang van 1 April 1979 en-vir die tydperk: wat | 
op 31 Desember 1981 éindig, bindend is vir die werk- 
gewersorganisasie.en die vakvereniging wat genoemde 
Ooreenkoms aangegaan het en vir die werkgewers | 
en werknemers wat lede van _genoemde organisasie 
of vereniging is; 

(b) kragtens artikel 48 (1) (b) van genoemde Wet, 
dat die bepalings van genoemde: Ooreenkoms,' ‘uit- . 
gesonderd dié vervat.in klousules 1 (1) (a), 2,.5 (4) |- 

_(e), 19, 20, 21 en 24, met ingang van 1 April 1979 |» 
~en vir die tydperk wat op 31 Desember 1981 éindig, 
bindend is vir alle ander werkgewers en werknemers, 
as dié genoem in paragraaf (a) van hierdie kennis- 

-. gewing, wat betrokke is by of in diens isin genoemde 
~ bedryf in die gebiede gespesifiseer in klousule ‘1 Q) . 

(b)-van ‘genoemde Ooreenkoms; en ~ ~*~” 
(c) kragtens artikel 48 (3) (a) van genoemde Wet, ° 

_dat die bepalings van genoemde Ooreenkoms, uit- 
gesonderd dié vervat in klousules 1 (1) (a), 2,°5 (4) | 

(e), 19, 20, 21.en 24, met ingang-van 1.April 1979 en: |. 
vir die tydperk wat-op 31 Desember 1981 eindig, in | 
die gebiede gespesifiseer in klousule “1 ‘(1).(b) van | 
genoemde Ooreenkoms -mutatis mutandis bindend is 

“vir alle Swartes in .diens in genoemde Bedryf by dié 
_ Werkgewers vir wie enigeen van genoemde bepalings 

‘ten opsigte van. werknemers bindend is en vir ‘daardie |’ 
werkgewers ‘ten -opsigte van Swartes in. hul diens. . 

S. P, BOTHA, | Minister van Arbeid. : , 

8107—A - ‘ 

No. R. 539: 

  

~ GOVERNMENT NOTICE kG Te : 

DEPARTMENT OF LABOUR | 
23 March, 1979 os 

INDUSTRIAL CONCILIATION ACT, 1956 - 
LIQUOR AND CATERING TRADE; DURBAN, ts - 

MAIN AGREEMENT 
I, Stephanus. ‘Petrus ‘Botha, Minister ‘Of. Labour, 

hereby— 

(a) In terms of. section: 48 (1) (a) of the Indusiigh 
Conciliation Act, 1956, declare that the provisions of Lo. 
the Agreement which. appears in the Schedule hereto’. 
and which relates to the Liquor: and-Catering Trade, z 
‘shall be binding, with. effect from 1 April 1979.a qd: 
for. the. period ending 31 December 1981, upon ‘the 
employers’ organisation and the trade union whith oy 
centered into the ‘said Agreement and upon- the -- 
employers and. employees who .are members of the , 

_ said organisation or-union; 
(b) in terms of ‘section 48 -(1) (b) of the said: 1 Act, 

declare that the provisions. of the’ said Agreement,. - 
excluding those contained in clauses 1 (1) (a), 2) 5. 

— (4) (©, 19, 20, 21° and 24, shall be binding, with a 
- effect from 1 April 1979 and for the period ending ‘ 

31 December 1981, upon all employers and employees. . 
other than thosé ‘referred: to in paragraph (a) .of this ~ 
notice, who are engaged or employed ‘in. the. said 
Tradé in the-areas specified in. clause 1 (1) (b) of the . : : 
said Agreement; and ~~ 

‘(c) in terms of section 48 (3) (a) of. the said: Act, 
". declare, that in the areas specified in clausé 1 a): (b) - 
of the said Agreement and with effect from 1: April ~ 
.1979 and for the ‘period ending 31 December. 1981, - 
the provisions of the said Agreement, excluding those ~ 
contained. in clauses 1_(1) (a), 2,-5 (4) (e),; 19, “20; 21. 

and 24,° shall mutatis mutandis be binding upon all. — 
Blacks employed_in the said: Trade by the employers oe 

_Upon whom. any of the-said provisions are ‘binding 
- in respect of employees and- upon: those. employers " 

in respect of Blacks i in: their employ. res 

S. P. BOTHA, Minister of Labour. - SS 

* 6369-1



2 No. 6369 STAATSKOERANT , 23 MAART 1979 
  

BYLAE 

NYWERHEIDSRAAD VIR DIE DRANK- EN 
SPYSENIERSBEDRYF, DURBAN 

OOREENKOMS: 

ingevolge die Wet op Nywerheidsversoening, 
deur en aangegaan tussen die 

Hotel and Bottle Store Association of Durban 
and District 

(hierna die “werkgewers” of die 
genoem), aan die een kant, en die 

Natal Liquor and Catering Trade Employees’ Union 

(hierna die “werknemers” of die “vakvereniging” genoem), 
aan die ander kant, 
wat die partye is by die Nywerheidsraad vir die Drank- en 
Spyseniersbedryf, Durban. 

“werk gewersorganisasic” 

INHOUDSOPGAWE 
(Alfabeties) | 

. Klousuile 
Opskrif No. 

Aftrekking van dae geleentheidsverlof (jaarlikse verlof) 10 (4) 
Aftrekkings verbode (en uitsonderings)...........6.+- 5 (4) 
ABENte... cc eee teeter tne 24 
Besoldiging, Betaling van..... 0.0.6... 0c eee eee eee 5 
Bestaande kontrakte.... 0.00... cc eee eens 16 
Betaling van besoldiging........... 0.06000 a) 
Boetes verbode. oe... ce eens os § (4) 

Dag-, uur- en weekloon........ 6002. 4 (3) 

Die hou van registers, tyd-, loon- en bywoningsregisters 25 
Diensbeéindiging........0... 0.0 e eee eee eee eee 14 
Dienssertifikaat (kennisgewing van indiensneming, ens.) 9 
Diensverlating, Kennisgewing van (aan die Raad)..... 9 
Differensiéle loon... 2.0.0... eee 46) 
Erkenning van werkwinkelverteenwoordigers beeen enes 1 
Etenspouses (werkure)..... eee keene eee bbe eens 733) 
Geldigheid, Duur (van Ooreenkoms)............+5-55- 
Geldigheidsduur (van Ooreenkoms).............0+55- 2 
Getalsverhouding van werknemers.............--.05- 8 
Indiensneming, Kennisgewing van.............0.0000+ 9 
Indiensneming van vakverenigingarbeid/Erkenning van , 

werkwinkelverteenwoordigers...........-.000 0000+ 21 
Indiensneming, Verbod op.......... 0.5... e ee eee 6 
Jaarlikse verlof en openbare vakansiedae.......... wee 10 

Kennisgewing: 

Van indiensneming, diensverlating (aan die Raad)... 9 
Van diensbeéindiging........ 0.006000 eee eee eee | 14 

Korttyd.. 0... nee 7 (2) 
Kos en inwoning........06. 0000 e ccc nee 4 (2) 
Ledegeld, Vakvereniging- en werkgewersorganisasie-.. 19 
Lone... lee eee ee eects epee eeee 4 

Differensiéle loon... 0... ene 4 (5) 
Loonwaarborg.......00 0c c ce cee eee eee 4 (4) 
Minimum loon...........-..- Lecce eee lee eee ee 4 (1) 
Registers (hou van registers)............ beeen ee 25 
Weekloon, dag-, uur- em. ....... Loken teens 4 (3) 

Loonwaarborg ..... 0... eee ee 4 (4) 
Minimum loon... 0.0.0... eee eee 4 (1) 
Noodwerk (werkure).........- Scene eee eee 7 (8) 
Openbare vakansiedae.............. 0500 c eee eee eee 10 

Gedurende jaarlikse verlof...................0000. 10 C1) (g) 
Waarvoor betaling moet geskied, en besoldiging vir 

werk op ’n openbare vakansiedag............+.-. 10 (5) 

Ooreenkoms: ; 

Geldigheidsduur van......... 0.0.0 eee cee eee eee 2 
Toepassing (toepassingsbestek van)..............-. 1. 
Uitleg van... ke eee 23. 
Vertoning van............00 eee eee eet ee eens 22 

Oortydwerk : . 

Werkure.....0.......0 cee Donen ee eee ees 7 (4) 
Beperking van...............000005 ccc teens 7 (5). 
Betaling Vir... ee eee eee 7) 

Pro rata-verlof besoldiging (jaarlikse verlof en openbare 
vakansiedae)......0.0 000 c cc ccc 10 (1) () 

: , en (f) 
Raad: : 

‘Fondse van die... . 0.000. c ccc eee eee eee 18 
Vakverenigingverteenwoordigers If die....... re 20 

Registers, Bywonings-, tyd- en loon-........ de ee eae 25 
Registers, Die hou van............00.0 0: sees L.. 25 
Registrasie van werkgewers............ beer rete eee 26 
Ruskamér-/verkleekamerfasiliteite................... 47 
Sanitére gericwe. 0. eee 17 
Siekteverlof. 00. teeta Li 

1956, gesluit | 

; (hereinafter referred to as the 

  

SCHEDULE 

INDUSTRIAL COUNCIL FOR THE LIQUOR AND 
CATERING TRADE, DURBAN — 

AG REEMENT: 

in accordance with the provisions of the Industrial Conciliation 
Act, 1956; made and entered into by and between the : 

Hotel and Bottle Store Association of Durban and District 

(hereinafter referred to as the “employers” 
organisation”), of the one part, and the 

Natal Liquor and Catering Trade Employees’ Union 

or the “employers’ 

“employees” or the “trade 
union’), of the other part, 

being the parties to the Industrial Council, for the Liquor and 
Catering Trade, Durban. - 

- INDEX 
(Alphabetical) . 

, one Clause 
Title No. 

ABSENtS... 6.0. ce ee centre tenes 24 

Agreement: 

Application (scope of appliation of).............-. 1 
Exhibition of. 00.000... c cc ee eens 22. 
Interpretation Of....... 20.06... 23 

Period of operation... .. 6... cece eee eee eee eee 2 

Annual leave and public holidays................... 10 
Application of Agreement (scope of)...............-- 1 
Board and lodging... 0.0.0... .. 02 cece eee eee 4 (2) 
Certificate of service (notice of engagement, etc.)...... 9 
Change rooms (sanitary accommodation, etc.)........ 17 

“| Council: . : 

Funds... 0... ccc eee eter teres 18 
Representatives (trade union).........-.-..-6. 000s 20 

Daily, hourly and weekly wage.........-.. 00000. e eee 4 (3) 
Deductions prohibited, and exceptions............... 5 (4) 
Definitions.....0.0.0.0 00.00 ccc eee ees 3 
Differential wage..... 000s cee ee eee 4 (5) 
Emergency work (hours of WOK)... 0c 7 (8) 
Employees, Proportion or ratio of.................65- 8 

Employers: / 

Registration of......... Vcc seen teeter eee 26 
Organisation, subscriptions etc.............:..0-5- 19 

Employment of trade union labour/Recognition of shop 
Stewards... 0... ccc tee eens 21 

Employment, Prohibited.........0.......-.0005 aeee 60 
Engagement, Notice of........ 0.00 c eee eee eee 9 
Exemptions. ........ 00000 cece eens 15 
Exhibition of agreement... . 0.0.0.0. e cece eee 22 

Existing contracts. ......00.0. 0.0 ccc eee eee 16 
Fines prohibited... 0.0... ec eee eee . 5 (4). 
Hourly wage... . 0. cee 4 (3) 
Hours of work....... 0.2 ete ees 7 
Interpretation of Agreement...... Dec tees 23 
Keeping of records, time, wage and attendance registers 25 
Laundry, Uniforms ANG. ee eee eee 12 

Leave: 

Annual... oo. ce cece eens 10 
Public hclidays.........0.......0065 lee eee 10 (5) 
Sickie cc cee eee etree eens ll 

Meal intervals (hours of work).......... 000... ee eee 7 (3) 

Minimum wages......0 000000: e eee eee eee eee 4 (i) 

Notice: 

of engagement, termination—to Council........... 9 

To terminate employment (termination of service).. 14 

Operation, Period of (of Agreement)..............-5. 2 

Overtime: 

Hours of work.....0. 00.0.0 ccc ee eee TA 

Limitation of........ cece net n eee e teen eee nnes 7 (5) 

Payment for... 0.60... eee eee tees 7 (6) 

Payment of remuneration.........60 55.400 e eee eee 5 

Period of operation (of Agreement)..........-..-- ae 2 

Prohibited employment.........-.--- cee nee 6 

Proportion or ratio of employees...........65-..505- 8 

Pro rata leave pay (annual leave and public holdays). . 10 (1) () 
and. (f) 

Public holidays..-.... rae 10 

During annual leave... 0... .6 0.6 ee 10 (1) (g) 

Which are to be paid and payment for work on a. 10 (5)
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| Opskrif MNO Title 7 Clause 

Toepassingsbestek van Ooreenkoms..............255 1 Ratio, of employees (proportion ON)... re vane 8 
Toepassing van Ooreenkoms. (toepassingsbestek van).. 1 Recognition of shop stewards....... 002... 00ccecseaee 21 
Tyd, Register (die hou van registers, ens. 8.) sence cena 25 Records, Keeping of/....... 0.0. cece cece eee eee es 25 
Uitleg van Ooreenkoms..........0.0.0 60 tee eeee 23 Registers, Attendance, Time and Wage............... 25... 
Ultra Vives. cc ccc cee eet enn 28 Registration of employers. . Lecce tee eeeteeeteteiasss 26. 
Uniforms en wasgoed.............. keene eee eae 12 Remuneration, Payment of....0.......... 0000 cece ee 5 
Uurloon... 6... eens ents ae 4G) Representatives (Trade Union) on the Councii beeeeeee 20 

, Rest/Change room facilities......... 0.6... cee eee ue 17 
Vakvereniging: Sanitary accommodation..............000000e rn 17: 

Arbeid (indiensneming van)...... eee 21 Savings (hours of work—not applicable to)........... 7 (9) 

Ledegeld..... pees DDE tere ete ne cee n eee eee 19 Scope of application of Agreement..............0... 1. 
Verteenwoordigers in die Raad............. eee eae 20 Security, Wages... cc. ccc cs ccesseccsevecsevseueecs 4(4) 

Verbod op indiensneming....................0 000 6 Set. off of occasional days’ leave (annual leave) bene eae 10 (4) 
Verkleekamerfasiliteite (sanitére geriewe en Tuskamer) 17 Shop stewards, Recognition of... nee n nee teen ene 1 
Verlof: ; Short-time.. 20... . ccc eee elec eens nena eee 7 (2) 

erie Sick leave... 0... ccc ccc cece teen e nen e eens 1: 
Jaarlikse.. 0... ce eee ene 10 Spreadover (hours of work)... ........0.0..00 eee a ee 7M 
Openbare vakansiedae Pe eee eee eee ene 10 (5) Subscriptions, Trade Union and Employers’ Organisa- : 
Siekte-... 0 cence eee eens 1 HOD cece cece ecncennnbevnnntues 9 

Verteenwoordigers, .\Vakvereniging- (in die Raad)...... 20 Termination: 
Vertoning van.Ooreenkoms............5..0. 0.000 0s eee 22 Notice of—to Council 9 
Vervoertoelaes.............00008 Leet eee e ees pete 13- OF service........ nes: 14: 
Voorbehoudsbepaling (werkure, nie van toepassing op) _ 7 (9) . weet ees nse css e eee c cree sees eae e eee cee 
VrystellingS..... 00.00 ccc cece ete etn eee eee eaes 15 Time, Register (keeping of records, etc.)............. 25 . 
Wasgoed, Uniforms ef............ 0... ede cece eee 12 Trade Union: ‘ 

Werkdagbestek (WerkUre). «66s .se eee eee eee ee sees 7M Labour, Employment of...............00c cee e eae 21 
8 ee Representatives on Council.....................5. 20 

Organisasie-ledegeld, ens........ Degen eee eee ees 2 Subscriptions.......... 0.0... .ceee cece ee ceeeeeues 19 
Registrasie Van... -... 2... ssseeeees eee sree eres : Transport allowances.............-.005 Leese aeeeeee 13 

Werknemers, Getalsverhouding van....0............ 8 UIt0G VIFUS cece eee eens 28 
Werkwinkelverteenwoordigers, Erkefining van........ 21 Uniforms and laundry.....00.00. 0c. ceeceveeeseuees 12 
Werkure....... ened een eee ee eee e eens 7. WARES... cece cece ence ee vets encucucucerurers 4 

Woordomskrywing.....-.....-se0ssseeeere eee eees 3 Differential wage..... 0... cece ccc eee 4 (5) 
— Minimum............ 000 ccc ccc e eee eee teas 4 (1) 

1. TOEPASSINGSBESTEK VAN OOREENKOMS Register (keeping of records)...... Lecce teen eens 25 
Security... eee cece e eee e eee eteeens 4 (4 

(a) Hierdie Ooreenkoms moet nagekom word in die Drank- Weekly (daily, hourly and)........-.ecsseesseeeee 4 8 
en Spyseniersbedryf— 

(a) deur alle werkgewers wat lede van die werkgewers- 
organisasie is en deur alle werknemers wat lede van die 
vakvereniging is; 

(b) in die gebied binne ’n straal van 16,09 km vanaf 
die Hoofposkantoor,-Durban, maar binne die landdrosdis- 
trik Durban (uitgesonderd daardie gedeelte wat voor die 
publikasie van Goewermentskennisgewing 1401 van 16 
Augustus 1968 binne die landdrosdistrik Umlazi geval -het) 
en in daardie gedeeltes van die landdrosdistrikte -Inanda 
en Pinetown wat binne ’n straal van 17,7 km vanaf die 
Hoofposkantoor, Durban, val. 

(2) Ondanks subklousule (1), is hierdie Ooreenkoms van 
toepassing slegs ten opsigte van werknemers vir wie lone in 
hierdie Ooreenkoms voorgeskryf word. 

2. GELDIGHEIDSDUUR 

Hierdie Ooreenkoms tree in werking op dié datum wat die 
Minister van Arbeid kragtens artikel 48 van die Wet mag 
vasstel en bly van krag tot 31 Desember 1981 of vir dié 
tydperk wat hy mag bepaal. 

3. WOORDOMSKRYWING 

(A) Alle uitdrukkings wat in hierdie Ooreenkoms gebesig 
en in die Wet omskryf word, het dieselfde betekenis as in 
die Wet, en, tensy die teenoorgestelde bedoeling blyk, omvat 
woorde wat die manlike geslag aandui ook vroue, woorde 
wat die enkelvoud aandui ook die meervoud, en waar daar 
van ’n wet melding gemaak word, word ook alle wysigings 
van sodanige wet bedoel; voorts, tensy onbestaanbaar met 
die samehang, beteken— 

(1) “Wet” die Wet op Nywerheidsversoening, 1956; 

“rekenmeester”—kyk “boekhouer” (8); 

(2) “agent” ’n persoon deur die Raad aangestel om inspek- 
sies uit te voer.en in die algemeen te help met die uitvoering 
van enige ooreenkoms wat deur die partye by die Raad aan- 
gegaan word; 

(3) “assistent-bestuurder” ’n werknemer wat ‘n_ bestuurder 
by die uitvoering van sy pligte bystaan en wat in sy: afwe- 
sigheid namens hom mag optree: Met dien verstande dat, vir 
die doel van hierdie omskrywing, bestuurder ‘n direkteur van 
‘n maatskappy met beperkte aanspreeklikheid omvat of ’n. 
vennoot of eienaar wat gereeld die pligte van ’n bestuurder, 
uitvoer; _   

1, SCOPE OF APPLICATION.OF AGREEMENT ; 

(1) The terms of this Agreement shall be observed in the 
Liquor and Catering Trade—" 

(a) by all employers: who are members of the employers’ 
organisation and by all employees who are members of the 
trade union; 

(b) in the area within a radius of 16,09 km of the 
General Post Office, Durban, but within the Magisterial 
District of Durban (excluding ' that portion which, prior to - 
the publication of Government Notice 1401 of 16 August 
1968, fell within the Magisterial District of Umlazi) and in 
those portions of the Magisterial Districts of Inanda and 
Pinetown which fall within a radius of 17,7 km from the 
General Post Office, Durban. 

(2) Notwithstanding the provisions of subclause (), the 
terms of this Agreement. shall apply only in respect (of 
employees for whom wages are prescribed in this Agreement. 

2. PERIOD OF OPERATION 

This Agreement shall come into operation on such date as . 
may be fixed by the Minister of Labour in terms of section 
48 of the Act and shall remain in force until 31 December 
1981 or for such period as may be fixed by him. 

3. DEFINITIONS 

(A) Any expressions used in this Agreement which are 
defined in the Act, shall have the same meaning as in the 
Act and, unless the contrary intention appears, words import- 
ing the masculine gender shall include females, the singular 
shall include the plural and any reference to any Act shall 
include any amendment of such Act; further, unless incon- 
sistent with the context— _ 

(1) “Act” means the Industrial Conciliation Act, 1956; 

“accountant”’—see “bookkeeper” (8). 

(2) “agent” means a person appointed by the Council to 
carry out inspections and generally to assist in giving effect 
to the terms of any agreement entered into by the parties to 
the Council; 

(3) “assistant manager’ means an employee who assists a 
manager in the performance of his duties and who may 
act for him in his absence: Provided that, for the purpose 
of this definition, manager includes a director of a limited 
liability company or a partner or proprietor who regularly 
performs the duties of a manager; -
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(4) “kroegman” ’n werknemer, uitgesonderd *n wynkelner. 
of Kelner, wat drank oor die. toonbank. of vanuit ’n kroeg in 
’n bedryfsinrigting verkoop; ne mo 

(5) “kroegman, gekwalifiseer,” ’n kroegman met minstens 
twee jaar ondervinding as kroegman: Met dien verstande dat 
ondervinding as ’n wynkelner vir drie jaar of langer, geag 
moet word as een jaar ondervinding as’’n kroegman; 

(6) “kroegman, ongekwalifiseer,” ’n kroegman met minder 
as twee jaar ondervinding as kroegman: Met dien verstande 
dat ondervinding as ’n wynkelner vir langer as drie jaar as 
een jaar ondervinding as ’n kroegman geag moet word; 

(7) “kos en inwoning” die verskaffing van drie maaltye per 
dag en huisvesting aan persone wat in enige hoedanigheid 
in ’n bedryfsinrigting. in diens is. Waar sodanige kos en 
inwoning deel uitmaak van die. totale besoldiging betaalbaar 
aan ’n werknemer, sluit dit nie die verskaffing van kos of 
inwoning of kos en inwoning aan ’n werknemer se onaf- 
hanklikes in nie, tensy die werkgewer en die werknemer ’n 
skriftelike ooreenkoms aangaan dat die verskaffing van 
sodanige kos of inwoning of kos en inwoning aan sodanige 
afhanklikes deel van die besoldiging van die betrokke werk- 
nemer uitmaak; 

(8) “boekhouer/rekenmeester” ’n werknemer wat in besit is 
van ’n sertifikaat wat deur die Raad goedgekeur is en 
tekeningboeke tot op die proefbalansstadium byskryf, 

(9) “kassier” ’n werknemer wat uitsluitlik of hoofsaaklik 
kontant ontvang of hanteer en klerklike- werk in verband 
daarmee veirig; : 

(10) “los werknemer” ’n werknemer wat vir ’n tydperk van 
hoogstens sewe dae op ’n slag in diens geneem word, en 
omvat dit uitdruklik ’n werknemer wat in diens geneem word 
vir ’n spesiale funksie, dans, vertoning of skou. wat langer 
as sewe dae duur; 

(11) “nasienklerk” ’n werknemer wat die bewysstukke van ’n 
bedryfsinrigting nasien vir korrektheid en hulle liasseer, maar 
dit sluit nie die ontvangs of hantering van kontant of enige 
ander vorm van klerklike werk in nie; 

(12) “nasienklerk, gekwalifiseer,” ’n nasienklerk met min- 
stens twee jaar ondervinding as sodanig; 

(13): “nasienklerk, ongekwalifiseer,” ’n nasienklerk met min- 
der as twee jaar ondervinding as sodanig; 

(14) “klerk” ’n werknemer wat skryf-, of tikwerk doen, 
kontant ontvang of hanteer of enige vorm van klerklike 
werk verrig, en sluit dit ’n ontvangsdame in, maar nie enige 
ander klas werknemer wat elders in hierdie Ooreenkoms 
omskryf word nie ondanks die feit dat klerklike werk deel 
van sodanige werknemer se pligte kan uitmaak; 

(15) “klerk, gekwalifiseer,” ’n klerk met minsiens twee jaar 
ondervinding as sodanig; , 

(16) “‘klerk, ongekwalifiseer,” ’n klerk met minder as twee 
jaar ondervinding as sodanig; 

(17) “deurwagter” ’n manlike werknemer wat verantwoor- 
delik is vir die ingang van ’n bedryfsinrigting om seker te 
maak dat net persone wat deur die werkgewer gemagtig is 
die perseel betree; : . 

(18) “kok” ’n werknemer, uitgesonderd ’n leerlingkok, ’n 
algemenedienstewerknemer, roosterbediener, proviandkamer- 
werknemer of kelner wat betrokke is by enige werksaamheid 
in verband met die bereiding of die gaarmaak van kos; 

(19) “kok, gekwalifiseer,” ’n kok met minstens twee jaar. 
ondervinding as sodanig: Met dien verstande dat ’n werk- 
nemer wat minstens een jaar as kok opgelei is aan ’n opvoed- 
kundige inrigting wat deur die Raad erken word, geag moet 
word ’n gekwalifiséerde kok te wees na een jaar ondervinding 
as kok; 

(20) “Raad” die . Nywerheidsraad vir die Drank- en 
Spyseniersbedryf, Durban, geregistreer ingevolge artikel 19 
van die Wet; 

(21) “dagloon” in die geval van— 

(a) werknemers in buiteverkope, faktotums, wasserymanne 
en wasserywerkers, die weekloon gedeel deur vyf en ’n 

half; ‘ 
(b) alle ander werknemers, uitgesonderd los werknemers, 

die weekloon gedeel deur ses; . 

(22) “dag” ’n tydperk van 24 agtereenvolgende ure wat om 
middernag begin en eindig, uitgesonderd in die geval van nag- 
werkers ten opsigte van wie “dag” ’n tydperk van 24 agter- 
eenvolgende ure beteken wat om 12h00 begin en eindig; 

(23) “noodwerk” enige werk wat weens onvoorsicne omstan- 
dighede soos storms, brand ongelukke, geweldpleging, epi- 
demiese siekte of diefstal, onverwyld gedoen moet word om 
noodsaaklike dienste in stand te hou; 

| (4) “barman” means an employee, other than a wine 
steward or waiter, engaged in the sale of liquor over or 

| from a bar in an establishment; ~~ : 

(5) “barman, qualified,” means a barman who has had not 
less than two years’ experience as a barman: Provided that 

“experience as a wine steward for three years or longer shall 
be deemed to be one year’s experience as a barman; 

- (6) “barman, unqualified,’ means’ a barman who has had 
‘less than two years’ experience as a barman: Provided that 
experience as a wine steward for more than three years shall 
be deemed to be one year’s experience as a barman; 

(7) “board and lodging” means the supply of three meals 
er day and of accommodation fo persons who are employed 
in any capacity in an establishment. Where such board and 
lodging forms part of the total remuneration payable to an 
employee, this shall not include a supply of -board or Jodg- 
ing or board and lodging to an employee’s dependants, unless 
a written agreement is entered into between the employer and 
the employee that such board or lodging or board and lodg- 
ing for such dependants shall form part of such remuneration 
to the employee concerned; ‘ 

(8) “bookkeeper/accountant” means an employee who is in 
possession of a certificate approved by the Council and is 
engaged in writing up books of accounts to trial balance; 

(9) “cashier” means an employee who is engaged wholly 
or mainly in receiving or handling cash and in performing 
clerical work connected therewith; 

(10) “casual employee” means an employee. who is engaged 
for a period not exceeding seven days at a time and spe- 
cifically includes an employee engaged for a special function, 
dance, exhibition or show which exceeds seven days’ duration; 

(11) “checking clerk” means an employee who is engaged 
checking the correctness of. and filing the ‘vouchers of an 
establishment, but does not include receiving or handling of 
cash or any other form of clerical work; 

(12) “checking clerk, qualified,” means a checking clerk who 
has had not less. than two years’ experience as such; 

(13) “checking clerk, unqualified,” means a_checking clerk 
who has had less than two years’ experience as such; 

| (14) “clerical employee’ means an employee engaged in 
writing, typing, receiving or handling cash or in any form of 
clerical work and includes a receptionist but does not include 
any other class of employee elsewhere defined in this Agree- 
ment, notwithstanding the fact that. clerical work may form 
part of such employee’s duties; 

(15) “clerical employee, qualified,’ means a clerical 
employee who has had not less than two years’ experience as 
such; : 

(16) “clerical employee, unqualified,” means a clerical 
employee who has had less than two years’ experience as such; 

(17) “commissionaire’’ means a male employee who is in 
charge of the main éntrance of an establishment to ensure 
that only persons authorised by the employer enter the 
premises; : 

(18) “cook” means an employee, other than a learner cook, 
general service employee, griller, still-room employee or 
waiter, who is engaged in any operation in the preparation 
or cooking of food; 

(19) “cook, qualified,” means a cook who has had not less 
than two years’ experience as such: Provided that an employee 
who has had not less than one year’s training as a cook at 
an educational institution recognised: by the Council shall be 
deemed to be a qualified cook after one year’s experience as 
a cook; 

(20) “Council” means the Industrial Council for the Liquor 
and Catering Trade, Durban, registered in terms of section 19 
of the Act; 

(21) “daily wage” means in the case of — 

(a) employees in off-sales, handymen, laundrymen and 
laundryhands, the weekly wage divided by five and a half; 

(b) all other employees, excluding casual employees, the 
weekly wage divided by six; . 

(22) “day” means a period of 24 consecutive hours beginning 
and ending at midnight, except that a day in respect of night 
workers shall mean a period of 24 consecutive hours begin- 
ning and ending at noon; 

(23) “emergency work” means any work which, owing to 
unforeseen circumstances such as. storms, fire, accident, acts 
of violence, epidemic illness or theft, must be done without 
delay in order to maintain essential services;  



GOVERNMENT GAZETTE, 23 MARCH 1979 , No. 6369 5 

(24) “werknemer” iemand in diens van ’n werkgewer -of — 
‘wat vir hom werk en wat besoldiging ontvang of geregtig is 
om dit te ontvang, en het “in diens” en “diens’ ooreen- 
stemmende betekenisse; 

(25) “bedryfsinrigting” ’n perseel ten opsigte waarvan -daar 
-vir die verkoop van drank daarin, daarop of daaruit een of 
meer van die lisensies gespesifiseer in die omskrywing van 
die Drank- en Spyseniersbedryf gehou word, en/of waarby 

‘een of meer werknemers betrokke is wat in die Drank- en 
Spyseniersbedryf werksaam is; : 

(26y “ondervinding” die totale tydperk wat ’n werknemer 
voor of na die datum van inwerkingtreding van hierdie Oor- 
eenkoms werksaam was in die Drank- en Spyseniersbedryf 
in die beroep waarin hy in diens is: Met dien verstande dat— 

(a) vir die toepassing van die omskrywing van— 

(i) “buiteverkoopsassistent, gekwalifiseer,’ en - “buitever- 
koopsassistent, ongekwalifiseer,”, -ondervinding beteken die 
totale tydperk wat ’n werknemer as ’n buiteverkoopsassistent 

_enin ’n drankwinkel werksaam was; © . 7 
(ii) “klerk, gekwalifiseer,” en “klerk, ongekwalifiseer,”’, 

ondervinding beteken die totale tydperk wat ’n werknemer 
as klerk in enige bedryf werksaam was; : 

(b) een jaar ondervinding as ‘leerlingkelner geag moet 
word een jaar ondervinding as leerlingwynkelner te wees; 

{c) die bewyslas van vorige ondervinding op die werk- 
nemer rus wat sodanige bewys binne twee maande vanaf die 
datum van sy indiensneming deur die nuwe werkgewer 
moet voorlé; : 

(27) “algemenedienstewerknemer” ’n werknemer wat een of 
meer van die volgende werksaamhede verrig: 

(a) Help met die ontvangs en/of heelmaak van huislinne; 
(b) ’n faktotum bystaan; . 
(c) voedsel, met inbegrip van bereide vocdsel op ’n skink- 

bord, bagasie, pakkette, gerei of ander artikels dra; ‘ 
(d) diere, skoeisel, meubels, persele, gerei, voertuie of. ander 

artikels skoonmaak; , . , 
(ce) rou voedsel vir die gaarmaak daarvan, skoonmaak, sny 

en berei; - 
(f) maaltye vir die personeel gaarmaak; 
(g) goedere te voet aflewer of deur middel van ’n voet- of 

handvoertuig of ’n krag- of motoraangedrewe fiets met ’n 
enjin kapasiteit van hoogstens 50 cm’; 

(h) kamers of ander dele van ’n bedryfsinrigting afstof of 
~ aan die. kant maak; : 

(i) tuinwerk; 
()) persele, die inhoud daarvan, bagasie, pakkette of ander 

artikels bewaak; : . 
(k) artikels was en stryk, was, stryk of pars en wasgocd 

hanteer; : 
(1) beddens opmaak; 
(m) vure maak en/of aan die brand. hou; . 
(n) roosterbrood, tee, koffie, kakao en dergelike dranke 

maak; : 
(0) ’n diens- of goederehyser bedien; 
(p) bottels verpak en/of sorteer; 

(q) ligte maaltye berei; 
(r) goedere ontvang; 

(s) afval verwyder; 

(t) vroeé-oggend-tee, -koffie, -kakao of dergelike dranke aan 
gaste bedien; , 

(u) kiste en ander artikels opsta’pel; 

(v) diere en pluimvee versorg; 
(w) onder toesig van ’n kok aandag skenk aan voedsel 

terwyl dit gaargemaak word; 

(x) boodskappe ontvang en doen; en 

(y) motorvoertuie skoonmaak, motorhuispersele bedags 
bewaak en motorstaanplekke vir drywers aanwys; 

(28) “roosterbediener” ’n werknemer wat— 

._(a) Toostergeregte berei, vis, aartappelskyfies of eiers bak 
of gaarmaak; 

(b) hamburgers, worsbroodjies of ander dergelike voedsel 
by die bereiding waarvan ’n oop roaster gebruik word, maak 
of gaarmaak; 

(c) rooster- en ander toebroodjies maak; 

(d) voorafverpakte bevrore voedsel verhit: 
(e) die bereide voedsel in (a), (b), (c) en (d) hierbo 

.genoem, asook koue bereide voedsel, bereide slaaie. en slaai- 
souse, bredies, gekookte vleis’ cn/of groente op borde plaas 
of in houers gereed om aan gaste te besorg; 

(f) °"n roomysuitmeter.,sodapomp en/of halfoutomatiese 
masjien bedien:, .   

r . (24) “employee” means any person employed by, or working 
for. any employer and receiving, or being entitled to receive 
any Temuneration, and “employed” and “employment” shall 
have corresponding meanings; po 

(25) “establishment” means any premises in respect of which 
there is held for sale of liquor therein, thereon or therefrom 
one. or more of the licences specified in the definition of the 
Liquor and Catering Trade, and/or in connection with which 
‘one or more employees are employed in the Liquor and 
Catering Trade; / 

(26) “experience” means the total period of employment in 
the Liquor and Catering Trade which an ‘employee has had 
‘before or subsequent to the date of the commencement ‘of 
this. Agreement in the occupation in which he is employed: 
Provided that— : m ‘ 

(a) for the purposes of the definition of — 

(i) “off-sales attendant, qualified,” and “off-sales atten- 
dant, unqualified,” experience means the total period of. 
employment an employee has had as-an off-sales attendant 
and in a bottle store; : 

{ii) “clerical employee, qualified,” and “clerical employee, 
unqualified,” experience means the total period of employ- 
ment an employee has had as a clerical employee in any 
trade; , 

(b) one year’s experience as a learner waiter shall be 
deemed to be one year’s experience as a learner wine 
steward; 

(c) the onus of proof of past experience shall be 
upon the employee who shall produce such proof within 
two months from the date of his engagement by the new 
employer; . 4 
(27) “general service employee” means an employee engaged 

in one or more of the following operations: 

(a) Assisting in receiving and/or mending household linen; 
(b) assisting a handyman; 
(c) carrying foodstuffs, including prepared food on a tray, 

luggage, parcels, utensils or other articles; . 
(d) cleaning animals, footwear, furniture, premises, utensils, 

‘vehicles or other articles; 

(e) cleaning, cutting and preparing raw foodstuffs for cook- 
ing; 

(f) cooking meals for staff; . 
- (g) delivering goods on foot or by means of .a foot- or 
hand-propelled vehicle or a motor-assisted or motor-driven 
bicycle with an engine capacity not exceeding 50 em’; 

(h) dusting or tidying any. rooms or other parts of an 
establishment; 

Gi) gardening work; 
(j) guarding premises, their contents, luggage, parcels or 

other articles; . , 
(k) laundering, washing, ironing or pressing articles and - 

handling laundry; 
() making beds; . ; 
(m) making and/or maintaining fires; : 
(n) making toast, tea, coffee, cocoa and similar beverages; 
(o) operating a service or goods lift; 
(p) packing and/or sorting bottles; —~ 

.(q) preparing light meals; - 

(r) receiving goods; . | 
(s) removing refuse; | 
(t) serving early morning tea, coffee, cocoa or similar 

beverages to guests; fs 
(u) stacking cases and other articles; 

(v) tending animals and, poultry; fo 

(w) under the supervision of a cook attending to foodstuffs 
in the process of cooking; 

(x) receiving messages and running errands; and 

(y) cleaning motor vehicles, guarding garage premises by 
day and directing drivers to parking bays; 

(28) “griller” means an employee who is engaged in— 

(a) preparing -grills, frying or cooking fish, chipped pota-~ 
toes or eggs; . ‘ 

_ (b) making or cooking hamburgers, hot dogs or any other 
similar foodstuffs in the preparation of which an open grill 
is used; . . 

(c) making toasted and other sandwiches; 

(d) heating pre-packaged frozen foods; 

(e). placing the prepared food mentioned in (a), (b), ‘(c) 
and (d) above and cold prepared foods, prepared salads 
and salad dressings, stews, boiled meats and/or vegetables 
on plates or in containers ready for conveyance to guests; 

(f) operating an ice-cream dispenser, soda fountain and/or 
semi-automatic machine;
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(29) “vaktotum” -’n werknemer wat self, of wat. aan die 

hoof staan van ander personeel wat, geringe herstelwerk aan 

tmeubels, installasies of ander uitrusting doen en wat geringe 

herstel- of opknappingswerk.aan geboue kan doen en van 

wie daar daarbenewens vereis kan word om verfwerk te verrig: 

(30) “hoofkroegman” ’n kroegman wat aan die hoof staan 

van vier of meer kroegmanne en wat daarvoor verant- 

woordelik is dat hulle hul pligte op ’n doeltreffende wyse 

uitvoer; : 

(31) “hoofkok” ’n gekwalifiseerde kok wat algemene toesig 

het oor— 
(a) die kombuis of kombuise in ’n bedryfsinrigting; 
(b) een of meer gekwalifiseerde kokke; 
(c) die kombuispersoneel in daardie bedryfsinrigting; 

en wat daarvoor verantwoordelik is dat sodanige werknemers . 
hul pligte op ’n doeltreffende wyse uitvoer; 

(32) “hoofportier” ’n portier wat aan die hoof staan van vier 
of meer portiers; 

(33) “hoofkelnér”. ’n werknemer wat vir klante hul sitplekke 
aanwys, algemene toesig hou oor die diens aan klante, aan die 
hoof ‘staan van ’n ondergeskikte kelnerpersoneel, en sluit dit 
ook ’n maitre d’hotel in; 

(34) “hoofwynkelner”’ ’n werknemer wat aan die hoof staan 
van en toesig hou oor vyf of meer gekwalifiseerde wynkelners, 
wat daarvoor verantwoordelik is dat hulle hul pligte op ’n 
doeltreffende wyse uitvoer, en sluit dit ook ’n hoofkelner of 
maitre d’hotel in; 

(35) “hotelkwekeling” ’n ‘werknemer in diens in die ver- 
skillende afdelings van ’n bedryfsinrigting vir bestuursonleiding 
en van wie se indiensneming as kwekeling in ’n bepaalde 
bedryfsinrigting die Raad in die eerste plek in.kennis gestel 
is; . 

(36) “uurloon” die weekloon van ’n werknemer gedeel deur 
die getal gewone werkure per week -voorgeskryf in klousule 7 
vir ’n werknemer in sy klas; 

(37) “huishoudster” ’n werknemer wat spesifiek aangestel is 
om leiding te gee aan die werk van algemenedienstewerkne- 
mers of toesig daaroor te hou en wat daarbenewens enigeen 
van die pligte van ’n algemenedienstewerknemer kan verrig; 

(38) “kombuistoesighouer” ’n werknemer wat toesig hou oor 
ander werknemers wat in die kombuis van ’n bedryfsinrigting 
werk en wat in bevel kan wees van kombuisvoorrade en die | 
bestelling van kosvoorrade; 

(39) “‘wasserywerker” ’n algemenedienstewerknemer wat uit- 
sluitlik of hoofsaaklik in ’n wassery in ’n bedryfsinrigting in 
diens is; . , 

(40) “wasseryman” ’n werknemer wat aan die hoof staan van 
meer as drie werknemers in ’n wassery in ’n-bedryfsinrigting 
en wat daarvoor verantwoordelik is dat hulle hul pligte op 
doeltreffende wyse uitvoer; . 

(41) “leerling” ’n werknemer wie se ondervinding in die 
besondere beroep waarin hy werksaam is, as hy in diens is as— 

(a) kok, minder as twee jaar is: Met dien verstandée dat 
minstens een jaar opleiding as ’n kok by ’n opvoedkundige 
inrigting wat deur die Raad erken word vir die toepassing 
van hierdie omskrywing geag word een jaar ondervinding te 
wees; 

(b) proviandkamerwerknemer, minder as twee jaar is: Met 
dien verstande dat enige tydperk van ondervinding as ’n 
leerlingkelner, leerlingwynkelner, gekwalifiseerde kelner en 
gekwalifiseerde wynkelner vir die toepassing van hierdie 
omskrywing geag word ondervinding té wees; 

(c) kelner of wynkelner, minder as twee jaar is: Met dien 
verstande dat minstens een jaar opleiding as kelner of wyn- 
kelner by ’n opvoedkundige inrigting wat deur die Raad 
erken word, geag word een jaar ondervinding te wees: Voorts 
met dien verstande dat, vir die toepassing van die omskry- 
wing van wynkelner, een jaar opleiding as wynkelner ook 
geag word ondervinding as leerlingkelner te wees; 

(42) “Drank- en Spyseniersbedryf” of “Bedryf” die Bedryf 
wat uitgeoefen word in of in verband met ’n bedryfsinrigting 
ten opsigte waarvan daar vir die verkoop van drank daarin, 
daarop of daaruit, een of meer van die volgende lisensies krag- 
tens die Drankwet, 1977. soos gewysig, gehou word, nl.: 

(a) Restourantdranklisensie; 
(b) hoteldranklisensie; 
(c) kantienlisensie uitgereik ingevolge die Drankwet, 1928; 
(d) wyn-en-bierlisensie; ‘ 

(e) teater- of sportgronde-dranklisensie; 
(f) tydelike dranklisensie; 
(2) geleentheidslisensie: 
(h) maaltydwyn-en-bierlisensie; en 
(i) spesiale magtiging kragtens artikel 23 (1);   

(29) “handyman” means an employee who is engaged in 
and is in charge of cther staff making minor repairs to fur- 
niture, plant or other equipment and who may effect minor 
tepairs or renovations to buildings and who may in addition 
be required to do painting; . 

(30) “head barman” means a barman who is in charge of 
four or more barmen and who is responsible for the effi- 
cient performance by them of their duties; 

(31) “head cook” means a qualified cook who is in overall 
- charge of— 

(a) the kitchen or kitchens in an establishment; 
(b) one or more qualified cooks; 
(c) the kitchen staff in that establishment; 

and who is responsible for the efficient performance by such 
‘employees of their duties; 

(32) “head porter” means a porter who is in charge of four 
or more porters; . 

(33) “head waiter” means an employee who is engaged in 
showing customers to seats, generally supervising the service 
to customers, who is in charge of a subordinate staff of waiters 
and includes a maitre d’hotel; 

’ (34) “head wine steward” means an employee who is in 
charge of and supervises five or more qualified wine stewards, 
who is responsible for the efficient performance by them of 
their duties and includes a head waiter or maitre d’hotel; 

(35) “hotel trainee” means an employee who is employed 
in the various departments of an establishment for manage- 
ment training and whose employment as a trainee in any 
particular establishment has in the first instance been notified 
to the Council; 

(36) “hourly wage” means the weekly wage of the employee 
divided by the number of ordinary weekly hours of work 
prescribed in clause 7 for an employee of his class; 

(37) “housekeeper” means an employee who is specifically 
appointed to direct or supervise the work of general service 
employees and who may in addition perform any of the duties 
of a general service employee; 

(38) “kitchen supervisor” means an employee who is in 
charge of other employees who ate employed in the kitchen 
of an establishment and who may be in charge of kitchen 
stores and ordering of provisions; 

(39) “laundryhand” means a general service employee who 
is wholly or mainly employed in a laundry in an establish- 
ment; 

(40) “laundryman” means an employee who is in charge of 
more than three employees in a laundry in an establishment 
and who is responsible for the efficient performance by them 
of their duties; : ‘ 

(41) “learner” means an employee whose experience in the 
particular occupation in which he is engaged has been, if 
employed as— 

(a) a cook, less than two years, save that any training as 
a cook of not less than one year at an educational insti- 
tution recognised by the Council shall, for the purposes. of 
this definition, be deemed to be one year’s experience; 

(b) a still-room employee, less than two years, save that 
any period of experience as a learner waiter, learner wine 
steward, qualified waiter and qualified wine steward shall, 
for the purposes of this definition, constitute experience; 

’ (c) a waiter or wine steward, less than two years, save 
that any training as a waiter or wine steward of not less 
than one year at an educational institution recognised by 
the Council shall be deemed to be one year’s experience: 
Provided that one year’s training as a wine steward shall be 
deemed to be experience as a learner waiter for the purposes 
of the definition of wine steward; 

(2) “Liquor and Catering Trade” or “Trade” means the 
Trade carried on in or in connection with any establishment 

in respect of which there is held for the sale of liquor 

therein, thereon or therefrom, one or more of the following 

licences under the Liquor Act, 1977, or any amendment 

thereto, namely: 

(a) Restaurant liquor licence; 
(b) hotel liquor licence; 
(c) bar licence issued under the provisions of the Liquor 

Act, 1928; , 
(d) wine and malt liquor licence; 
(e) theatre or sports ground liquor licence; 
(f) temporary liquor licence; 
(2) occasional licence; 
(h) meal time wine and malt licence; and 
(i) special authority under section 23 (1);
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-. +(43) “bestuurder”: ‘nwerknemer, uitgesonderd;’n: cassistent: - 
> bestuurderst?’n“restourantbestuurder; ’n: buite 

der; *n. direkteur. van-"a_mhaatskappy: met “beperkte ‘aanspree 
likheid: en. ‘n vennoot;:-wat' belas is met dieses ico 8 

(a) toesig oor; : oe 

_ {b) veraiitwoordelikheid vir; en. ~ 

  

"Gy bestiur van; - 

die werksaamhede, in.’ 

daarin; ~ ee Be ; : : 
“motoryoertuig’’ ’n . kragaangedrewe. voertuig..met ’n 

enjinkapasiteit van meer as 50 cm*. wat ‘gebruik wor 
goedere te vervoer, en omvat dit ’n voorhakér f bestelwa; 

mn : ( wot TRIES TSE 

{45) “motorvoertuigdrywer’..’n werknemer.wat ‘n. motorvoer: . 

  

my tae 

bedryfsinrigting en die werknemers, 

  

  

  

   

- tuig dryf; en vir die toepassing van hierdie.omskrywing omvat. | 
die dryf van ’n motorvoertuig alle tydperke waarin daar gedryf 
word asook alle tyd wat<die-drywer bestee aan’ werk: in ‘vér- 
band met die voertuig of die.vrag en alle tydperké waarin hy 
op. sy pos moet bly, gereed om te dryf; 6. pie. tp 

(46) ~“nagportier” ’n- werknemer, uitgesonderd: ’n. algemene:: 
dienstewerknemet, nagwad, :skakelbordoperateur en ’n -kelner:: 
wie se werksaamhede grotendeels binne dié uré 19h00 en 07h00- 
val en wat gaste snags ontvang en hul bagasie-na en.vanuit’’n 
bedryfsinrigting besorg, van wie daarbenewens veréis kan word 
om ’n telefoon te beantwoord, en -‘n -telefoonskakelbord’ te 
bedien en wat-ook verversings aan gaste kan-bedien; 

(47) “nagwag” *n werknemer. wat éen. of meer van’ die vol- 
gende werksaamhede verrig: Persele, geboue, hekke of ander - 
eiéndom snags bewaak, meubels en skoeisel poleer en. skoon- 
maak, persele skoonmaak,:vure aan: die.:‘brand:-steek en wat’. 
daarbenewens verversings aan gaste kan bedien; 

(48) “buiteverkoopsassistent” ’n werknemer wat drank vir. 
gebruik buite die gelisensicerde perseel verkoop;.. a 

(49) . “buiteverkoopsassistent,  gekwalifiseer,” ’n- buitever-. 
- Koopsassistent mét minstens twee jaar ondervinding; . 

(50) “buiteverkoopsassistent, ‘ongekwalifiseer,” nt buitever-'- 
koopsassistent met minder as twee jaar ondervinding; 

_ (51) “buiteverkoopsbestuurder” n werknemer; uitgesonderd 
‘n assistent-bestuurder, bestuurder,’’n restourantbestuurder, ’n 
direkteur van “n maatskappy mét beperkte aanspreeklikheid en 
‘nN vennoot, wat-aan die hoof. staan van. die ‘buiteverkoops- 
afdeling van ’n bedryfsinrigting en wat’ belas is met die 'alge- 
“mene Sa egoe : , . wos ae 

(a) toesig oor; © 

(b) verantwoordelikheid: vir: en’ 

’ (c) bestuur van;: ~ woe 

koopsafdeling: 
die werksaamhede in en die werknemers van $0 ’n buitevér- 

\(52) “hoteljoggie”: ’n werknemer, uitgesonderd ’nalgemerie- 
dienstewerknemer,- portier ‘en kelner, wat boodskappe doen, 
briewe, boodskappe of pakkette aflewer, klokkies beantwoord, 
bagasie dra, ’n hyser bedien; en. wat’ daarbenewens -telefoon- 
oproepe kan beantwoord; . _ me ; Doe . . 

(53) “deeltydse. werknemer” °n werknemer, witgésonderd ’n 
los werknemer, wat, by die week of maand vir hoogstens vyf 
werkure, per dag in. die permanente diens van ’n_bedryfs- | 
inrigting in diens is; . - - — L. 

(54) “portier” ’n manlike werknemer, uitgesonderd °n: alge- 
menedienstewerknemer, ’n; motorvoertuigdrywer,. ’n’ hoteljoggie 
en ’n kelner, wat treine, vliegtuic, skepe, motorbiusse. of enige | 
ander vorm: van vervoer inwag, reélings. tref vir gaste en hul 

- bagasie om. na en, van.’n bedryfsinrigting geneém te word. en 
wat daarbenewens die bedryfsinrigting se voertuie kan. dryf, 
boodskappe~of -pakkétte kan ontvang: of aflewer.en kan -heip 
met die bediening van etés of verversings aan gaste:'*. “ ™.- 

(55) “loon” ook besoldiging vir -oortydwerk, besoldiging. in. | 
plaas van ‘kos en/of inwoning, besoldiging vir reistoelae en vir 
uniformtoélae: eo a 

*. (56) “restourantbestuurder” ‘1. werknemer, uitgesonderd ’n: 
assistent-bestuurder, *n bestuurder, ’n. buiteverkoopsbestuurder. 
’n direkteur van ’n maatskappy met beperkte -aanspreeklikheid 
en ’n vennoot. Wat aan dic hoof staan van ’n bedryfsinrigting 
wat nie huisvesting vir loseerders verskaf nie én wat belas is 
met.die algemene—. _ , : 

(a) toesig oor;.. | . 

(b) verantwoordelikheid vir; en > 
~ (cy bestuur.van: . a i : 

die werksaamhede in-en die werknemers van sodanige bedryfs- 
inrigting: a of 

’ 

   

   
        

  

| an‘engine capacity excedding 50 cm’ used for conveying ‘goo 
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4 43) ""Smanager" Means “an employee: other than’-an\aAssistant’ 
manager, “arestaurant manager, “off-sales ‘manager, adirecte 
‘ofa imited-liability-company and a'pariner, who-has— 

, 5 

rr 
| 
| 
| 
| 
fl 

dos 
Ro 

| 

    

   

   
  

  

a onsibility ‘for; and. oo 
}. 2(0), direction ofp 
the -activities:in/an- establishment. and the eniployées therein; 

  

} 

+, (44) “motor vehicle”.means any. power driven vehicle with 
8 

  

and includes a mechanical horse or van; aye 
(45) “motor ‘vehiclé.-driver” «means an employee engaged. in driving a,.motor vehicle, and for the purposes of - this -defi- 

nition, driving a_ motor vehicle: includes all periods of driv- ing ‘and’ any time spent by the driver 
the vehicle or the load or periods during which he is obliged 
to remain at his post in readiness to drive; So uit 

(46) “night porter” means-an employee, other than a gerieral 
service ‘employee, night-watchman, switchboard operator’ and 
a waiter, the greater portion of whose duties fall within the 
hours of 19h00 and -O7h00 and: who is engaged in receiving - 
guests at night, attending to their baggage to and from an. ‘establishmnent,. who - may, -in- addition, be required ‘to answer 

-a telephone, operate a telephone ‘switchboard and serve 
’ refreshments to guests; . - a 

(47) “night-watchman’”’ means an’ employee who is engaged 
in one or more of the following occupations: Guarding pre- 
‘mises, buildings, gatés or other property by ‘night, polishing © and cleaning furniture and footwear, cleaning ‘premises, 

ae 
(48) “off-sales attendant”. means 

engaged in ‘the 
. premisess~ 

(49) “off-sales attendant, 
attendant who -has had. not. less than two. years’ experience; ls 
: . . . o “a eme ‘ “ . Pha - (30) “off-sales attendant, unqualified,” means -an off-sales. 
attendant who has had less than two years’ experience; | | 

to guests; © ¢ 

sale of liquor for consumption off. the licensed 
i 

/ (51). “off-sales manager”. means an employee, other’ t an . 
an assistant. manager, manager, a restaurant manager, a direc-. 
‘tor ‘of a limited liability company and a partner, who is! in: 
charge of the off-sales department of an establishment and: ; 
who has overall-~ _ oo - , CLES 

- (a) supervision over; . , 
- . - (b) responsibility fory and ~~. ae 

‘ (¢) direction of}. DU S 
‘the activities in and the employees of such off-salés;. 

> (52).“page” 

| ts 

“|. 
| 

  

vice employee, porter and waiter, who is engaged in running 
errands, delivering letters, messages or parcels, answering 
bells, carrying luggage,’ operating a lift and .who may,/ in - 
‘addition, answer telephone calls; =, . i . 
oe (53) “part-time employee”. means an employee, ‘other than , 
a casual employee, who is employed by the weék or mo 

“than five hours of work ‘per day; / | 

(54) “porter” means a male ‘employee, other than’a general 

‘who .is..engaged in meeting ‘trains, airplanes, ships, motor, 
biises or any other form. of. transport, arranging for. guests’: 

and..who may;:in addition, drive the esiablishment’s -vehi¢les, 
‘receive or. deliver messages - or 
meals or refreshments to guests:. Sad 

‘of board and/or- lodging, payment for ‘travelling allowance 
and for uniform-allowance; |” : ‘ i fe 

‘an assistant manager, a managet, off-salesy manager, a direc- . , 

‘tor of a limited liability company and‘a-.partner, who. is !in 

dation for. lodgers and who has overall— 

(a) supervision over; : oo, 

(b) responsibility for: and’ 

(c) direction of; 

. + oe \ 

' oy 
f   the activities in and the employees of such establishment: ,| 

| 

on work. connected with 7 

an employee who. |is 

jin 
I 

[7 . 

th. 
vin the ‘permanent: employ of an establishment for not more . 

service employée, a motor vehicle driver, a page and a waiter, _ 

‘and their luggage to be taken to and from the establishment |” 

parcels and assist in serving - . 

(55) “rate” includes payment for. overtime, payment in Heu / 

(56). “restaurant manager” means: an employee, other than: - 

wot 

Pfoce 

' lighting fires and ‘who ‘may, in addition, serve refreshments . 

“ge y ~ " . qualified,” means an off-sales’- 

charge of an establishment which does not provide accommo-- ° 

Ho 
| 

: 
| 

[ Do 

N 

\ 

go 

means an employee, other than a general sef-~. - ~
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(57) “spesiale funksie” n ‘bepaalde gebeurtenis of geleent- 
heid, met inbegrip van ’n banket, konferensie, dans, uitstalling, 
onthaal, seminaar, vertoning of dergelike gebeurtenis of 
geleentheid; 

(58) “werkdagbestek” ‘die tydperk in ’n bepaalde dag, vanat 
die tydstip waarop die werknemer begin werk tot die tyd dat 
hy ophou werk vir die dag; 

(59) “proviandkamerwerknemer” ’n werknemer, uitgesonderd 
nn leerlingkok, kok, roosterbediener, algemenedienstewerkne- 
mer, leerlingkelner of: ‘gekwalifiseerde kelner, wat roosterbrood, 
toebroodjies, versnaperings, tee, koffie, kakao en dergelike 
dranke maak en dit aan kelners oorhandig vir bediening aan 
gaste; 

(60) “proviandkamerwerknemer, gekwalifiseer,” ’n proviand- 
kamerwerknemer met minstens twee jaar ondervinding as soda- 

nig; - 

(61) “magasynman” ’n- werknemer: wat voorrade in 
‘n bedryfsinrigting aankoop, ontvang, uitreik en’ beheer, werk- 
-saamhede in verband daarmee verrig en wat verantwoordelik 
is vir sodanige voorrade; . 

239. 

m9. (62) “magasynman, gekwalifiseer,” ’n magasynman met min- 
stens twee jaar ondervinding as magasynman; 

(63) “magasynman, ongekwalifiseer,” ’n magasynman met 
minder as twee jaar ondervniding as magasynman; 

(64) “skakelbordoperateur” ’n werknemer wat ’n telefoon- 
skakelbord bedien en klerklike werk in verband daarmee ver- 

rig; - 
(65) “fooi” ’n kontantbedrag wat ’n klant vrywillig en reg- 

streeks aan ’n werknemer. gee, benewens die bedrag wat die 
klant moet betaal; 

(66) “onbelaste massa” die massa van ’n motorvoertuig of 
sleepwa soos aangegee in ’n lisensie of sertifikaat wat ten 
opsigte van so ’n motorvoertuig of sleepwa uitgereik is deur 
’n owerheid wat by wet gemagtig is om lisensies ten opsigte 
van motorvoertuie uit te reik: Met dien verstande dat, in die 

- geval van ’n.twee- of driewielmotorfiets, bromponie of brom- 
fiets of ’n trapfiets met ’n hulpmotor, die onbelaste massa geag 
word hoogstens 450 kg te wees; 

(67) “klerebediende” ’n werknemer wat artikels volgens fat- 
soen stryk, pars, stoom of droogskoonmaak en wat daarbene- 
wens werk mag verrig wat uit sy beroep voortvloei deur 
geringe herstelwerk en verstellings aan sodanige artikels te 
doen: 

(68) “loon” dié gedeelte van die besoldiging wat in die vorm 
van geld betaalbaar is ten opsigte van die gewone werkure van 
’n werknemer in klousule 7 bedoel en soos vir hom voorgeskryf 
in klousule 4 of, waar ’n werkgewer ’n werknemer ten opsigte 
van sodanige gewone werkure gereeld ’n hoér bedrag betaal 
as die wat voorgeskryf is, sodanige hoér bedrag; 

(69) “kelner” ’n werknemer wat tafels dek, voedsel aan gaste 
bedien, klokkies beantwoord, biljarttellings aanteken, sodanige 
ander dienste verrig as wat "nodig is vir die gemak en gerief 
van gaste, voorgeregte en ligte verversings berei, en wat gevra | 
kan word om die pligte van ’n wynkelner te verrig; 

(70) “kelner, gekwalifiseer,” ’n kelner met minstens twee jaar 
ondervinding as ’n kelner of ’n wynkelner; 

(71) “weekloon” die maandloon voorgeskryf in klousule 4 
(1) gedeel deur vier en ’n derde; 

(72) “wynkelner” *n werknemer, uitgesonderd ’n kroegman, 
wat drank aan klante bedien en wat betaling vir drank mag 
ontvang, en niemand mag as leerlingwynkelner in diens geneem 
word nie, tensy hy minstens 12 maande ondervinding as leer- 
lingkelner het; 

(73) “wynkelner, gekwalifiseer,” ’n wynkelner met minstens 
twee jaar ondervinding as ’n wynkelner of kelner. 

(B) Vir die toepassing van hierdie Ooreenkoms word ’n werk- 
nemer geag in dié klas te val waarin hy uitsluitlik of hoof- 
saaklik in diens is. 

4. LONE 

(1) Die minimum loon wat ’n werkgewer aan elke lid van 
ondergenoemde klasse-van sy werknemers moet betaal, is soos 
hieronder uiteengesit: Met dien verstande dat— 

(i) ’n leerling wat ’n vaardigheidsertifikaat besit van ’n 
opvoedkundige inrigting wat deur die Raad erken word, 
geregtig is op ’n loonsverhoging van 10 persent by voorleg- 
ging van sodanige sertifikaat; en 

(ii) geen leerling as ’n los of ‘n deeltydse werknemer in 
diens geneem mag word nie teen ’n laer loon as dié voor- 
geskryf vir ’n gekwalifiseerde werknemer vir die klas werk 
waarin die leerling i in diens geneem is nie.   

(57) “special function” means a specific event or occasion, 
including a banquet, conference, dance exhibition, reception, 
seminar, show or similar event or occasion; © 

(58) “spreadover” “means the period in any day from the 
time the employee begins work to the time when he finishes 
work for the day; 

(59) “still-room employee” means an employee, other than 
a learner cook, cook, griller, general service employee, lear- 
ner waiter or qualified waiter, engaged in making toast, 
sandwiches, snacks, tea, coffee, cocoa and similar beverages 
and handing such to waiters to be served to guests; 

(60) “stil-room employee, qualified,” means a still-room 
employee who has had not less than two years’ experience 
as such; . 

(61) “storeman” means an employee who is engaged in 
purchasing, receiving, issuing and controlling stores in an 
establishment, performing operations related thereto and who 
is responsible for such stores; 

(62) “storeman, qualified,” means a storeman who has had 
not less than two years’ experience as a storeman; 

(63) “storeman, unqualified,” means a storeman who has 
had less than.two: years’ experience as a storeman; 

(64) “switchboard operator” means an employee who is 
engaged in operating a telephone switchboard and in perform- 
ing clerical’ work connected therewith; 

(65) “tip” means an amount in cash ‘given voluntarily and 
directly to an employee by the customer in addition to the 
amount which the customer has to pay; 

(66) “unladen mass” means the mass of any motor vehicle 
or trailer as recorded in a licence or certificate issued in 
respect of such motor vehicle or trailer by any authority 
empowered by law to issue licences in respect of motor 
vehicles: Provided that in the case of a two-wheeled or three- 
wheeled motor cycle, motor scooter or auto cycle or a cycle 
fitted with an auxiliary engine the unladen mass shall be 
deemed not to exceéd 450 kg; 

(67) “valet” means an employee who is engaged in ironing, 
pressing, steaming or dry-cleaning articles to shape and who 
may, in addition, as work incidental to his occupation, carry 
out minor repairs and alterations to such articles; 

(68) “wage” means that portion of remuneration payable in 
money in respect of an employee’s ordinary hours of work 
referred to in clause 7 and as prescribed for him in clause 
4, or where an employer regularly pays an.employee in 
respect of such ordinary hours of work an amount higher 
than that prescribed, it means such higher amount; 

(69) ‘waiter’. means an employee engaged in laying and 
setting tables, serving food to guests, answering bells, marking 
billiards, performing such other services as the comfort and 
convenience of gnests may require, preparing hors d’oeuvres 
and light refreshments and who may be called upon to per- 
form the duties of a wine steward; 

(70) “waiter, qualified, * means a waiter who has had not 
less than two years’ experience as a waiter or wine steward; 

(71) “weekly wage” means the monthly wage prescribed in 
clause 4 (1) divided by four and one-third; 

(72) “wine steward” means an employee, other than a bar- 
man, who is engaged in serving liquor to customers and who 
may receive payment for liquor served and no person shall 
be employed as a learner wine steward unless he has had at 
least 12 months’ experience as a learner waiter; 

..(73) “wine steward, qualified,” means a wine steward who 
has had not less than two years’ experience as a wine steward 
or waiter. 

(B) For the purposes of this Agreement an employee shall 
be deemed to be in that class in which he is wholly or mainly 
engaged. 

4. WAGES 

(1) The minimum wage which an employer shall pay to each 
member of the undermentioned classes of his employees shall 
be as set out hereunder: Provided that— 

(i) a learner holding a certificate of competency from. an 
educational institution recognised by the Council shall be 
entitled upon production of such certificate to an increase 
of 10 per cent.in the wage;-.and 

(ii) no learner shall be employed as a casual or part- 
time employee at a wage lower than that prescribed for a 
qualified employee for the class of work in which the 
learner is employed.
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LOONSKAAL TOT 31 DESEMBER -1979 

Verlof- 
, besoldi- 

Per maand| Per week | Per dag Per uur ging 
: pro rata 

per week 

. . R R R. Rk R 
Assistent-bestuurder......... pinnae eae ene e een eas 250,00 57,74 9,62 _—. 5,25 
Kroegman: — : . 

Gekwalifiseer.... 00... cece cect te ee rte eens 242,00 55,89 9,31 1,03 3,99 
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde 

werkgewer voltooi het-—ten opsigte van pro rata-verlofbesoldiging.. _— — — — 4,66 
Ongekwalifiseer— : 

eerste jaar ondervinding........ 0... eee cece center e eee lene 130,00 30,02 5,00 0,56 2,15° 
tweede jaar ondervinding....-........ 006s esse eae eben eae 165,00 38,11 6,35 0,71 2,72 

Boekhouer/Rekenmeester,...... 06.6.6 e ete e ete cee een ence net e ee ees 242,00 55,89 9,31 1,03 3,42 
Kassier. eee eee ee een nee cent ee ener nee 140,00 32,33 5,39 0, 60 1,98 
Nasienklerk: . : : : 

Gekwalifiseer............. een ene E Ee eee bees ‘105,00 24,25 4,04 0,45 1,48 
Ongekwalifiseer— : , / | 

eerste jaar ondervinding Sede nett nna e eens beeen ence eee eens 63,00 14,55 2,42 - 0,27 0,89 
1 tweede j jaar ondervinding.......:. 0 ccc eee e eee e tere eee eee . 73,00 16,86 2,81 |) 0,31 1,03 

Klerk: . . 
Gekwalifiseer.......0. 00.0000. eee ce eee eee e eee beet ena eeas 155,00 35,80 5397 0,66 2,19 
Ongekwalifiseer— : . . 

eerste jaar ondervinding.. 0.0... ccc eet enn 85,00 19,63 3,27 0,36 — 1,20 
tweede jaar ondervinding....... 6... ccc cece cece ete n cent en eee 100,00 23,10 3,85 0,43 1,41 

Deurwagter eee EEE EE ERD ene een e nee een tree e nee 120,00 27,71 4,62 0,51 1,70 
Kok: . , 

Gekwalifiseer...........0.6. 2-0 ae ee cece ee eee teen eee en ees 155,00 35,80 5,97 0,66 2519 
Ongekwalifiseer— 4 

eerste jaar. ondervinding ee eee ee eee etree een ane 85,00 19,63 3,27 0,36 1,20 
tweede jaar ondervinding............. tebe eee ee ees beet eees t = 95,00 21,94 - 3,66 0,41 ° 1,34 

Algemenedienstewerknemer... 00.00...) eee eect eer es 90,00 20,79 3,46 0,38 0,83 
Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi , ; : 

het—ten opsigte van pro rata-verlofbesoldiging,................0.408 | — => —_— — 1,27 
Roosterbediener............ nee need terete een eee 95,00 21,94 3,66 0,41 1,34 
Faktotum........... cee ee eee eee e eee e een e ee enna een e Enns 140,00 32,33 5,88 0,67 1,98 
“Hoofkroegman.... 0... eter eee tee 320,00 73,90 - 12,32 1,37 5,28 

Wat twee jaar of ianger ononderbroke as kroegman diens by dieselfde , : 
werkgewer voltooi het—ten opsigte v van pro rata- verlof besoldiging. . — _— — — 6,16 

HOOfKOK.. cee ttre ent e eee ee eee eee e eee bene ene -{ 210,00 48 , 50 8,08. 0,90 2,97 
Hoofportier... 0.0... be eee ence eet n tence ent neenenee 190,00 43 ,88 7,31 0,81 2,69 
Hoofkelner/Hoofwynkelner...... 05.0.0. ccc ce cena 162,00 37,41 6,24 0,69 2,29 
Hotelkwekeling.. .....0 0.0... ccc cece eee eee nen e nee bet eeeee 125,00 - 28,87 4,31 0,53 1,77 
Huishoudster... 0... 0. ecb beeen eee eee 140,00 * 32,33 5,39 0,60 1,98 
Kombuistoesighouer............... Lecce eee e ence eee teen enees 125,00 28,87 4,81 0,53 1,77 
Wasserywerker.. 0... cece cece eee lene e ete n en ences 90,00 20,79 3,78 0,43 0,83 

Wat een jaar of langer ononderbroke diens by dieselide werkgewer voitool . 
het—ten opsigte van pro rata-verlofbesoldiging.................0--- _— _ — — 1,27 

Wasseryman... 0... eee tee een eee Lecce nee n ee ebees 130,00 30,02 5,46, 0,63 1,84 
Bestuurder... 0... cc ce cette ee ens cece cee eaae 367,00 - 84,76 14,13 —_— 7,71 
Motorvoertuigdrywer: . 

As die onbelaste massa van die motorvoertuig— 
(a) hoogstens 450 kgis... ccc ee eee te eens 100,00 23,09 3,85 - 0,43 1, 4] 

: (b) meer as 450 kgs... . ee eens 116,00 26,79 © 4,46 0,50 - 164 
~ Nagportier.. 0.0.0... ccc ccc cece eee nnn e tenet nner b eben 145,00 33,49 - 5,58 0,62 2,05 

NaQwag. ccc cee eee eee erence teeter teen tee aas 90,00" 20,79 3,46 0,35 1,27 
Buiteverkoopsassistent: . 

Gekwalifiseer... 0.0. c ne eee nee n ec nn eae bee 210,00 48,50 8,82 - 1,01 © 2,97 
Ongekwalifiseer— , / . : 

eerste jaar ondervinding..............008, beeen ee eee eee e ene eeeee 120,00 27,71 5,04 0,58 1,70 
tweede jaar ondervinding............. Lead eee eee teen eee eens 150,00 34,64 | 6,30 © 0,72 2,12 

Buiteverkoopsbestuurder... 0.0.0... ccc eee eee eens ne 250,00 57,74 9,62. — 5,25 - 
Hoteljoggie ee enn eee nee eee ene ee eee e eee ene tenes . 60, 00° 13,86 2,31 ' 0,26 0,85 
POLtior. ov cece e ene eet enn e ees Siete t ene e ene e eee nens 130,00 30,02 5,00 0,56 1,84 
Restourantbestuurder.... 0.0.00 c centre nee neat e nee 250,00 57,74 9,62 —_ 5,25 

Proviandkamerwerknemer: : 
Gekwalifiseer... 0.00000 b cee teens eee eee e ene Senne 130,00 30,02 5,00: 0,56 1,84 
Ongekwalifiseer— 

eerste jaar ondervinding.......... 0. ccc cece ee eer ee eee e een e eens 65,00 15,01 2,50 0,28 0,92 
tweede jaar ondervinding...............% eee e beeen ne teen nes 75,00 17,32° 2,89 0,32 1,06 © 

-Magasynman: / : : 
Gekwalifiseer.... 00... ieee een es Lecce lee nenane 150,00 34,64 ~ 5,77 0,64 2,12 
Ongekwalifiseer— : 

eerste jaar ondervinding........... ccc cece cee tee eben teens 85,00 19,63 3,27 0,36 1,20 
/ tweede jaar ondervinding......... 2... ccc eee eens de cene eee 100,00 23,10 3,85 0,43 1,41 
Skakelbordoperateur... 0.0... ccc ee eee eeees vena 130,00 30,02 5,00 0,56 1,84 
Klerebediende.......... 0... cece eee see ee ennes vente eben eenaene 130,00 30,02 5,00 0,56 1,84 
Kelner/Wynkelner: . . , 

Gekwalifiseer... 0.0.0... ccc ccc cece eee teeee Lene e eee b nent ene 140,00 32,33 5,39 0,60 1,98 
_ Ongekwalifiseer—- / ‘ 

eerste jaar ondervinding.......... 0... cece erect tree e eee nena 70,00 16,17 2;70° ~ 0,30 0,99 
tweede jaar ondervinding................ eee cent eee tees anenaage 80,00 18,48 3,08 0,34 : 1,13 
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WAGE SCALE UNTIL 31 DECEMBER 1979 

  

  

Holiday 
. . . - pay pro 

Per month} Per week | Per day | Per hour rata per 

week 

. . moe . oR Pee Re: fb LR R R 
Assistant manager... 0.0.0... cece eee lapel eevee eens 250,00 57,74 . 9,62 —_ 5,25 
Barman: . . . 

Qualified... 00... ce lee eee eee cee cece nee 242,00 55,89 9,31 1,03 3,99 
Who has completed as a barman two or more years’ continuous employ- 

ment with the same employer—in respect of pro rata leave pay.. — — — — 4,66 

Unquatified—— . . . 
first year of experience... 0.0... eee Tene -; 130,00 30,02 5,00 ' 0,56 2,15 
second year of experience... 2.6... eee eee Pe. 165,00 “38,11 6,35° 0,71 - 2,72 

Bookkeeper/Accountant.... 0... ennnee 242,00 55,89 9,31 I ,03 3,42 
Cashier... cee eee een nett ene eens 140,00 32,33 5,39. 0, 60 1,98 
Checking clerk: / . . 

Qualified... 006. n nnn e ees 105,00 24,25 4,04 0,45 1,48 
Ungualified— — 

. 

first year of experience... 6.6... eee ee ene 63,00 14,55 2,42 0,27 0,89 
second year of experience... 6.0... cece eee eee 73,00 16,86 2,81 0,31 1,03 

Clerical employee: . 
Qualified... 0.0... cece eee Leben ence eee eee bene 155,00 35,80 5, 97 0,66 2,19 
Unqualified— , 

first year of experience... 6... eet eee 85,00 19,63 3, 27 0,36 1,20 
_ second year of experience... 0... eect eee ees 100,00 23,10 3,85 0,43 1,41 

Commissionaire. 0.0.0.0. 00 ccceee  eeeeeteeeee nee 120,00 27,71. 4,62 0,51 1,70 
Cook: 

. 

Qualified....... 0.0. ees Leen eee eee ees , 155,00 35,80 5,97 0,66 2,19 
Unqualified— . 

first year of experience...... 6.6.66. eect eee eee ees 85,00 19,63 3,27 0,36 1,20 
second year of experience............-....05. eect eee eee eens 95,00 21,94 3,66 0,41 1,34 

General service employee. ......0.... 0.00 ec ee ees Lae 90,00 20,79 3,46 0,38 0,83 
Who has completed one or more years’ continuous employment with the 

same employer—in respect of pro rata leave pay..............00000- —_ — —_— — 1,27 
Griller. 0 eens bee e eee e eee e eens 95,00 21,94 3,66 0,41 1,34 
Handyman...... 0.0... cece ee nee een e eee n nents 146,00 32,33 5,88 0,67 1,98 
Head barman... 02... 2c ene e eee teens 320.00 73,90 12,32 1,37 5,28 
Who has completed as a barman two or more years’ continuous employ- ‘ 

ment with the same employer—in. respect of ' Pro rata-leave pay.. . — — — — 6,16 
Head cook.. 0.00... ee ene eee teen eee betes 210,00 48 ,50 8,08 0,90 2,97 
Head porter............: De cece eee cee e teen eee e bees Le 190,00 - 43,88 7,31 0,81 2,69 
Head waiter/Wine siteward......... Lecce eee tenet ete eee nee 162,00 37,41 6,24 0,69 2,29 
Hotel trainee... 0... eee a 125,00 28 87 4,31 0,53 L,77 
Housekeeper... .............-. eee eke eee beeen eee e enn e ec neae 140,00 32,33 5,39 0,60 1,98 
Kitchen supervisor... 0.00... eee n ee eae 125,00 28 ,87 4,81 0,53 1,77 
Laundryhand................55.. Laced eee cette neste eeeneees 90,00 20,79 3,78 0,43 0,83 
Who has completed one or more years’ continuous employment with the . 

same employer——in respect of pro rata leave pay.............0.0000. — — —_ 1,27 
Laundryman. ... 20.0006. eee n en eee eee e enn 130,00- 30,02 5,46 0,63 1,84 
Manager... 0.00. ee ee net ene tenet teen eee 367,00 84,76 14,13 7,71 
Motor vehicle driver: : 

If the unladen mass of the vehicle— 
(a) does not exceed 450 kg.:........: cece cect eect eees denne 100,00 23,09 3,85 0,43 1,4] 
(b) exceeds 450 Ke Lee eet e eden beeen nett eens Ledeen renee eees 116,00 26,79 4,46 0,50 1 64 

Night porter... 0.0.0... tee eee cnt e eee n eens 145,00 33,49 5,58 0,62 2 05 
Night-watchman.......0.0..00.0 00000 c cece eee tenet teres 90,00 20,79 3,46 0,35 1, 327 
Off-sales attendant: . . ; 

Qualified... 0.0.00 e ett e nee e nnn neee 210,00 48 , 50 8,82 1,01° 2,97 
Unqualified— , / ; 

_ first year of experience... 0... cece ete eee 120,00 27,71 5,04 0,58 1,70 
second year of experience... 6... ee eee eee 150,00 34,64 6,30 0,72 2,12 

Offesales manager... 0.00. nee e tee et tee tee eens 250,00 57,74 9,62 — 5,25 
bo <r rn 60,00 13,86 2,31 0,26 0,85 
Porter... tte tence ett e etre eben eee 130, “00 30,02 5,00 0,56 1,84 
Restaurant manager................ eee nents 250. 00 57,74 9,62 —_— 5,25 
Still-room employee: , 

Qualified............ 0000... eee Lecce cette teen nee 130,00 30,02 5,00 0,56 1,84 
Unqualified— / . 

first year of experience... 6... eee enn eee 65,00 15,01 2,50 0,28 0,92 
second year of experience ee cece ee en ene tet e eben ences Shanes 75,00 17,32 2,89 0,32 1,06 

Storeman: | ~ . . 
Qualified... ce nett t eee eee 150,00 34, 64 5,77 0,64 2,12 
Unqualified— : 

first year of experience... 6. tenets 85,00 19,63 3,27 0,36 1,20 
second year of experience... .. eee e ee teen beeen eens bees 100,00 23,10 3,85 0,43 1,41 

Switchboard operator........... Leen ee eee etter eens 130,00 30,02 5,00 0,56 1,84 
Valet... eee eee nent e eet e tone 130,00 30,02 | 5,00 0,56 1,84 
Waiter/Wine steward: . 

Qualified............. eect tent eee t teens 140,00 32,33 5,39 0,60 1,98 
Unqualified-— : . , . 

first year of experience. eden nee ees eee eee eee eas 70,00 16,17 2,70 0,30 0,99 
second year of experience..... wenn eeee eee cece t teen eee eens 80,00 18,48 3,08 0,34 1,13           
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No, 6369 il 

Los werknemers: R- Casual employees: RR: 

Kroegman—per dag of gedeelte daarvan.......... , 10 Barman—per day or part thereof............0...... 10. 

Kelner/Wynkelner— . ’ Waiter/Wine steward— i 

minder’as Vier WU... . 6. ees . 4 less than four hours...........0.00 ccc cece eens or 
vier uur of langer......... 0... e cece eee eee 6 more than four hours............. 0.00 ee eeeeeee 6: 

Alte ander los werknemers: All others: : 

1/26ste van maandloon vir elke dag of gedéelte daarvan gewerk. 1/26th of monthly wage for each day or part thereof worked. 

_ Deeltydse werknemers: Part-time employees: 

Driekwart van die voorgeskrewe loon. Three-quarters of the prescribed wage. 

LOONSKAAL MET INGANG VAN 1 JANUARIE 1980 

, Verlof- 
besoldi- 

Per maand|] Per week | Per dag Per uur ging 
pro rata 
per week 

R R . R R R, 

Assistent-bestuurder.......... Nena ee need n eens nee bene teens 265,00 61,20 10,20 —_ - 5,56 
Kroegman: . : 

Gekwalifiseer... 0.2... 0. c eee nese eee e pene teen een tere cee nes 260,00 60,05 10,00 1,11 4,29 
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde , 

werkgewer voltooi het—ten opsigte van pro rata-verlof: besoldiging. . — — » — — 5,60 

Ongekwalifiseer— ; ; : to 
eerste jaar ondervinding..... 6... ccc cee een eee eee e een nes 143,00 33,03 5,50 0,61 2,36 
tweede jaar ondervinding...'........ 0.00 cece eee adn ee eee eee e nae 180,00 41,57 6, 93 0,77 2, 97 

Boekhouer/Rekenmeester........0 0.0: cece teen eee eee eee eee ee 265,00 61,20 10,20 1,13 3, 75 

Kassier.. 0. ccc ccc eect nent e eee een e eee tne ene eeennes 152,00 - 35,10 5,85 0, 65 2, 15 
Nasienklerk: ; 

Gekwalifiseer................ eens eeeeene Lecce cece teen eeeenne ‘) 115,00 26,56 4,43 0,49 1,63 

Ongekwalifiseer— - , ‘ 
eerste jaar ondervinding eee e enero eee eee ee eens eben eens . 69,00 15,94 2,66 0,30 0,98 

Kl tweede j jaar ondervinding eee enna eee nnn ee eee eee eee eee 82,00 18,94 3,16 0,35 1,6 

er : o 

Gekwalifiseer... 0... 0. cece eee eee eee eee levee escent enee rene peeeeee _| 170,00 39,26 6,54 0,73 2,40 

Ongekwalifiseer— ‘ : 

- eerste jaar Oondervinding....... 0. ccc eee cece tenet eee eee ennes 95,00 21,94 3,66 0,41 1,34 

tweede jaar ondervinding. 0.0.0.0... cece eee eee ene renee ees 110,00 25,40 4,23 0,47 1,56 

Deurwagter ee bee ee eee eee eee eee rennet ee en ee eens eae Seneca 130,00 . 30,02 5,00 0,56 1,84 

ok: no 
Gekwalifiseer... 0. 0c. 0c c ccc cece tee teen eee t eens eens 165,00 38,11 6,35 0,71 2,33 

Ongekwalifiseer— 
eerste jaar ondervinding........ 0.6 eo eg cece tenet teen eaes 90,00 20,79 3,46 0,38 1,27 

tweede jaar ondervinding. 0.2... 0... cece cece teeter eee eens 103 ,00 23,79 3,96 0,44 1,46 

Algemenedienstewerknemer. ..... 0.0... esses ee pee treet eee ete teens “95,00 21,94 3, 66° 0,41 0,88 

Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi : . 

het—ten opsigte van pro rata-verlofbesoldiging..................6-- — — — — 1,34 

Roosterbediener........ 00. c cece ee eee teen eee teen neeee 103,00 23,79 3,96 0,44 L 46 

Faktotum...... bcc e eee eee eee e nent ee En eee ee tenn nnn ete ees 150,00 34,64 6,30 0,72 2,12 

Hoofkroegman... 0.006.600 vee c eects erent eee te state ties 345,00 79,68 13,28 1,48 5,69 

Wat twee jaar of langer cnonderbroke diens as kroegman by dieseifde 
werkgewer voltooi het—ten opsigte van pro rata-verlof! besoldiging. . _— — _— — 6,64 

Hoofkok............ ee eee ee eee ene nen Teen E Ene ne 225,00 51,96 8,66 0,96 3,18 

Hoofportier... 0.00.0... 0 cece cee eee enn eee eset eas “| 205,00 — 47, 34 7,89 0,88 2,90 

Hoofkelner/Hoofwynkelner....... 20.00 c ccc ee een eet e beeen nees 172,00 39,72 6,62 © 0,74 2,43 

Hotelkwekeling......... 0.000 cece eee eee ee Lockett cece eee eens 135,00° 31,18 5,20 0,58 1,91 

Huishoudster..........00 cece eee e eee eee e eee ee beeeeees Ma eeneeees ‘} 150,00 34,64 5,77 0;64. 2,12 

Kombuistoesighouer.............. eck e reece eee ete e ene eee ne ee enee 135,00 31,18 5,20 0,58 1,91 

Wasserywerker.....- 0. eee eee cette eee eee eee ee Sateen eee een. 95,00 21,94 3,66 0,41 0,88 
Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi 

het—ten opsigte van pro rata-verlof besoldiging _— _— _— _— 1,34 

WASSELYMAN eee eee eee eee eee teen eee ees . 140,00 32,33 5,88 0,67 1 "08 

Bestuurder... 0.0... ..0c cc ceeceneeee lace cease Lene e ence eee n en eeees 400,00 92,38 15,40 — 8, "40 

Motorvoertuigdrywer: 
As die onbelaste massa van die motorvoertuig— . 

(a) hoogstens 450 kg is... 2... cece eee eee een neta 105,00 24,25 4,04 0,45 1,48 

(b) meer as 450 kg is. 6.6... cee eee e nes eeeee 125,00 28,87 4,81 0,53 1,77 

» Nagportier....... 0.0... cece cee nee ete enna tenn nnn nes 155,00 35,80 5,97 0,66 2,19 

NABWAd. occ ee nee ene nen ete e een n eens 95,00 21,94 3,66 0,37 1,34 

Buiteverkoopsassistent: ; | 

Gekwalifiseer........ 0... cece cece eee teen eee e ne nneeenneenes 225,00 31,96 9,45 1,08 — 3,18 

Ongekwalifiseer— ‘ . . : 

eerste jaar ondervinding............cccee cece eee Lene eee eeenee 130,00 30,02 5,46 0,63 . 1,84 

tweede jaar ondervinding......... 0... ccc cece cece e et eet ene eee 160,00 36,95 6,72 0,77 2,26 

Buiteverkoopsbestuurder... 0.0.0... cect eee cece eee ence nett eee 265,00 61,20 10,20 1,13 5,56 

Hoteljoggie ~ 65,00 15,01 2350 0;28 0,92 _ 

Portier. 0. ccc cece cence ee een e eee e bebe eer enna nes 140,00 32. 33 5,39 0,60 1,98 

Restourantbestuurder............... 00 e ee eee eee eee eeteenanaees 265,00 61,20 10, 20 1,13 5,56 

Proviandkamerwerknemer: . 
. Gekwalifiseer... 00... cence eee eee een been enna 140,00 32,33 5,39 0,60 1,98 
Ongekwalifiseer— , . 

eerste jaar ondervinding... 0... 60k ccc cee eee eee nent e eens . 70,00 16,17 2,69 0,30 0,99 

tweede jaar ondervinding..... ceed acc ene eee e eee e rene ee eeaes 80,00 18,48 3,08 0,34 1,13 
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Verlof- 
, besoldi- 

Per maand! Per week | Per dag Per uur ging 
pro rata 
per week 

. R R R R R 
Magasynman: . 

Gekwalifiseer... 0. ce cee nent tee ene eee nneene 160,00 36,95 6,16 0,68 2,26 
Ongekwalifiseer-— : 

eerste jaar ondervinding......... 00.0 ce cece eens 90,00 20,79 3,46 | 0,38 1,27 
tweede jaar ondervinding. ........ 0. cece cece cele eee eee eee 105,00 24,25 4,04 0,45 1,48 

Skakelbordoperateur... 0... 00. ce eee eens ede eee 140,00 32,33 5,39 0,60 1,98 
Klerebediende. ......0.0.0.0.0. 00 cece cece eee nent n nnn nnee 140,00 32,33 5,39. 0,60 1 "98 
Kelner/Wynkelner: . 

Gekwalifiseer.... 0000 eee cee e een nb een ne ees 150,00 34,65 5,77 0,64 2,12 
Ongekwalifiseer— / . 

eerste jaar ondervinding.. 0.2.0.0... 0. cece eee eee teee 75,00 17,32 2,89 0,32 1,06 
tweede jaar ondervinding..................005 Lecce cence eee e ena 85,00 19,63 |. 3,27 0,36 1,20 

WAGE SCALE WITH EFFECT FROM | JANUARY 1980 

Holiday 
pay pro Per month; Per week | Per day | Per hour rata per 

week 

. R R R R ~- R 
Assistant manager... 2... eee tet eee enter eens 265,00 61,20 10,20 — 5,56 
Barman: . 

Qualified... 6.0.0... 6. ccc cee eee Lecce eee eee neces eneeneee 260,00 60,05 10,00 1,11 4,29 
Who has completed as a barman two or more years’ continuous employ- . 

ment with the same employer—in respect’ of pro rata leave pay.. an — —_— — — 5,00 
Unqualified: : 

first year of experience..................- eee aes bite eens anes 143,00 33,03 5,50 0,61 2,36 
second year of experience... 0.0.0.0... eee cee eens ones 180,00 41,57 | 6,93 0,77 2,97 

Bookkeeper/Accountant.....0...00. 0000 cece nee nett eee 265,00 61,20 10,20 1,13 3,75 
Cashier......... 0... cece eee eee eee eee e cette een n beens 152,00 35,10 5,85 0,65 2,15 
Checking clerk: . 
Qualified........0.... 00... cece eee cece cee eee eereneeenenees 115,00 26,56 4,43 0,49 1,63 
Unqualified— : . 

first yeaf of experience. eee eee cee ene eee e nen een tee nee en eeee . 69,00 15,94 2,66 0,30 | 0,98 
second year of experience.................005 vette cette eee eee 82,00 18,94 3,16 0,35 1,16 

Clerical employee: 
Qualified... 0.0.00. ccc eee centre eee tenet e nee 170,00 39,26 6,54 0,73 2,40 
Unqualified— , . . 

first year of experience.... 0.0.0... eee ener e tne naee 95,00 21,94 3,66 0,41 1,34 
second year of experience.............. edd eee eee eee eeneene 110,00 - 25,40 1. 4,23 0,47 1,56 

Commissionaire.... 00.6... cece eee eee keene detec eeeeaes 130,00 30,02 5,00 0,56 1,84 
Cook: 

Qualified................. cece teen c eee e ened een e eens 165,00 38,11 6,35 0,71 2,33 
Unqualified — . 

* first year of experience.... 0.0.6 ce eee eee eens 90,00 20,79 3,46 0,38 1,27 
second year of experience 103,00 23,79 3,96 0,44 1,46 

General service employee. .... 00 ccc eeeeeeee 95,00 21,94 3,66 0,41 0,88 
Who has completed one or more year’s continuous employment with the 

same employer—in respect of pro rata leave pay...........06.0 ene — — ~~ — 1,34 
Griller.. 0c eee e enn e etter teenies 103,00 23,79 _ 3,96 0,44 1,46 
Handyman... 0.000000. c cece cece cece cece ucenenne teense tieeenes 150,00 34,64 6,30 0,72 2,12 
Head barman... 0.20... ce etn center e eee enee 345,00 79,68 13,28 1,48 5,69 
Who has completed as a barman two or more years’ continuous employ- 

ment with the same employer—in respect of pro rata leave pay........ — — _ — 6,64 
Head cook... 0... cence ene nee ene en een eenes 225,00 51,96 8,66 0,96 3,18 
Head porter................. Lecce cence eee e een ees rn 205,00 47,34 7,89 0,88 2,90 
Head waiter/Wine steward... 0.0.0... ccc ee tenet teen eens 172,00 39,72 6,62 0,74 2,43 
Hotel trainee... eee eee cece eee e eee eee eee Lee 135,00 31,18 5,20 0,58 1,91 
Housekeeper... 0.1 cect n etn enn nies 150,00 34,64 5,77 0,64 2,12 
Kitchen supervisor... 0.0.0.0. ccc eee eeeeees peeeee 135,00 } 31;18 5,20 0,58 1,91 
Laundryhand... 0... cee eee nee ener eens 95,00 21,94 3,66 0,41 0,88 
Who has completed one or more years’ continuous employment with the 

same employer—in respect of pro rata leave pay eect eee tenes — | — — — 1,34 
Laundryman.. ccc eee eee ete ene e eee beret eee 140,00 32,33 5,88 0,67 1,98 
Manager... ec cee eee ene eee eee eeneaae 400,00 92,38 15,40 _ 8,40 
Motor vehicle driver: : 

If the unladen mass of the vehicle— 
(a) does not exceed 450 kg... ec eee tne eens 105,00 24,25 4,04 0,45 |- 1,48 
(b) exceeds 450 kg. occ en eee e en enennes 125,00 28,87 4,81 0, 53 1,77 

Night porter......... 00.0... c cee eee Leelee eet cnn eee nee ees 155,00 35,80 5,97 . 0. 66 - 2,19 
Night-watchman.......... Lene ee eee tence enna tenet ne ebneans 95,00 21,94 3,66 0. 37 1,34 
Off-sales attendant: . 

Qualified.............. 0.00000 eae Le eee eee e tenn beeen en eens 225,00 51,96 9,45 1,08 3,18 
Unqualified— , . : 

first year of experience... 0.0.0.0. 00. cece ve nee ena 130,00 * 30,02 5,46 0,63 1,84 
second year of experience... 2... cece eee eee e nents 160,00 36,95 6,72 0,77 2,26 

Off-sales manager........ Mec en nee e eee e eben ete tena eee een en eenee 265 ,00 61,20 10,20 1,13 5,56 
Page... 0... cee eee eee ace eeees eee ees 65,00 15,01 2,50 0,28 0,92 
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. ; Holiday | 
- pay pro | Per month| Per week. Per day | Per hour rata per | 

week | 

; ee . R R R R R ! 
Porter.........-. beveeeeeeees bcc e need eeeeeecees bennett eenees 140,00 32,33 5,39 0,60 1,98 
Restaurant manager... ....0. 00... c cece eee ete cence 265 ,00 61,20 10,20 - ‘1,13 5,56 | 
Still-room employee: = .- , : oo / : 

Qualified... 00.0. cece Dene eee e eter enene 140,00 32,33 5,39 0,60 1,98 | 
Unqualified— ‘ . . . to. . od 

first year of experience...: eee eee Vee nee denne tenes "70,00 16,17 2,69 0,30 0,99 | 
second year of experience bebe eee n anes ee 80,00 18,48 3,08 0,34 1,13 5. 

Storeman: —— J 
Qualified... 00... cee cette eee eens edn eeeee 160,00 36,95 6,16 0,68 2,26 | 
Unqualified— 

first year of experience... 00.66... eee cece cee ene 90,00 20,79 3,46 0,38 1,27 | 
second year of experience... 1... 2. nee 105,00 24,25 4,04 0,45 1,48 | 

Switchboard operator......... cece cence teen eee e een nneane Nees “140,00 32,33 5,39 0,60 1,98 | 
ET Co an 140,00 32,33 3,39 0, 60 1 98 
Waiter/Wine steward: ° . . 1 
Qualified... bccn eee ene ene ener e nets 150,00 34,65 5,77 0,64 2,12) 
Unqualified— . . . . i 
first year of ExPeTICNCe.... 6. eee eee eee teens 75,00 17,32 2,89 0,32 1,06 | 
second year of experience... 0.2.0.0... 6. ccc ee teen ee eee see 85,00 19,63 3,27 0,36 1,20: 

Los werknemers: . R. Casual employees: R 

Kroegman—per dag of gedeelte daarvan. seve eee eee 10 Barman—per day of part thereof.................. 10 | 

Kelner/Wynkelner— : : Waiter/Wine steward— 

minder as vier UUL..... 26660 c cee ee eee 4 ‘ less than four hours............0.. 0... e eee 4 | 
vier uur of langer.... 0.0.00... secs eee eee eee ee 6 more than four hours..........00....2000 eee eee 6 | 

Alle ander los werknemers: / "| All others: 

1/26ste van maandloon vir elke dag of gedeelte daarvan gewerk. 1 /26th of monthly wage for each day or part thereof worked. | 

Deeltydse werknemers: Part-time employees: 

Driekwart van die voorgeskrewe loon. Three-quarters of the prescribed wage. 

| 

LOONSKAAL MET INGANG VAN 1 JANUARIE 1981 | 

Verlof-| : 
besoldi- 

Per maand| Per week | Per dag Per uur ging . | 
pro rata 
per week : 

R R R R Ri, 
Assistént-bestuurder..... Lace eee eee eee eee eee e eee e eee e nape anne Meee 280,00 64,67 10,78 — 5,88 
Kroegman: - | 

Gekwalifiseer... 05.0... e erence ene ene ene 290,00 66,97 11,16 1,24 4,78 
Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde a 

werkgewer voltooi het—ten opsigte van pro rata-verlofbesoldiging. . _— —_ — = 5,58 
Ongekwalifiseer— : \ 

eerste jaar ondervinding...... 1. ce ccc ee eee ane 155,00 35,80 5,97 0,66 2,56 
tweede jaar ondervinding............. 0.0 ce cece cece eter e eee 200,00 46,19 7,70 0,86 3,30 

Boekhouer/Rekenmeester.......... 00002 eevee eee ee tee enenee - 290,00 66,97 11,16 1,24 4,10 
Kassie... cc ccc ce en cen tent tennant eee tn ene eens 165,00 38,11 6,35 0,71 2,38 
Nasienklerk: oe . | 

Gekwalifiseer...... Lace nent tence teen tence ee enn ees Dennen 125,00 28,87 4,81 0,53 1,77 
Ongekwalifiseer— : . . . a 

eerste jaar ondervinding........... cede een e bee teen eee nee 75,00 17,32 2,89 0,32 1,06 
|! tweede jaar ondervinding.................. cee beet eee renee eeae 90,00 20,78 3,46 0,39 1,27 

Klerk: , 
— Gekwalifiseer.. 0.0 ccc cece ce cee ence ene e nee eeeeenneeees 190,00 43,88 7,31 0,81 2,69 
Ongekwalifiseer— / 

eerste jaar ondervinding...... ee eee eee etc e ee eee eens 100,00 23,09 3,85. 0,43 1,41 
tweede jaar ondervinding.. 0.2.2.0... cece eee eee Lee ene ees 120,00 27,71 4,62 0,51 1,70 

Deurwagter........ 00. i eee ee eee eee bende eee e eee e eee ee ees 140,00 32,33 5,39 0,60 1,98 
Kok: . : ‘ , 
Gekwalifiseer........0. 0. cece ccc eee eeee eect eee ene teen ens 180,00 41,57 6,93 0,77 2,55 
Ongekwalifiseer— : \ 

- eerste jaar ondervinding... 2... cece eens 100,00 23,09 3,85 0,43 1,41 
tweede jaar ondervinding....................0.. eet e ene e ee eeee 115,00 26,56 4,4 0,49 1,63 

Algemenedienstewerknemer. Le eee cee een teeta eee tenet eee “105,00 24,25 4,04 0,45 0,97 
Wat een jaar of anger ononderbroke diens by dieselfde werkgewer voltooi | 

het—ten opsigte van pro rata-verlofbesoldiging............... ses = _— — — 1,48 . 
Roosterbediener... 2.0... 00. eee ee nent eee eee ‘. 110,00 25,40 4,23 0,17 1,56 
Faktotum..............2000eee eee Lake ee tee cere ee ee eens nennnnes - 160,00 36,95 6,72 0,77 2,26 
Hoofkroegman..... 2.00.06. cee cece eee eee tenets 370,00 85,45 14,24 1,58 6,10 

Wat twee jaar of langer ononderbroke diens as kroegman by dieselfde | — : 
werkgewer voltooi het—ten opsigte van pro rata-verlof besoldiging. . — —_ —_— —_ 7,12 

Hoofkok........5...... nee ened een eee e eee eee ene 240,00 55,43 9,24 1,03 3,89 
Hoofportier......... eae ee eee ena e cece cece eect eee e eee eeeeeenaenee 220,00 50,81 8,47 0,94 3,41           
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Verlof- 
besoldi- 

Per maand| Per week.| Per dag Per uur ging 
: pro rata 

per week 

R R R R R 
Hoof kelner/ Hoofwynkelner Ledeen eee ees La cette eee een e nnn e enone 185,00 42,73 7,12 0,79 2,62 
Hotelkwekeling.. 0.0.0.0... ccc e ccc eect ee eee e eee e eee eens 150,00 34, 64 5,77 0,64 2,12 
Huishoudster...............00005 Lc eee ete eee been anette eens 165,00 38,11 6,35 0,71 2,33 
Kombuistoesighouer.. 0... eee eee n eet anane 145,00 33,49 5,58 0,62 2,05 
Wasserywerker Lecce eee ee ee ee ee eee e net ee eee eee net e bebe ee ee tes 105,00 24,25 4,04 0,45 0,97 

Wat een jaar of langer ononderbroke diens by dieselfde werkgewer voltooi . 
het—ten opsigte van pro rata-verlofbesoldiging..................00. — — — — 1,48 

WASSELYMAN 0 cc teen eee eee ene e een e nee ene eens 150,00 34,64 6,30 0,72 2,12 
Bestuurder,. 0.0... cc ee cee tebe ene eee eben ee enerae 420,00 97,00 16. 17 — 8,82 
Motorvoertuigdrywer: 

As die onbelaste massa van die motorvoertuig— 
‘(a) hoogstens 450 kg is... .. kc eee eee eens 115,00 |. 26,56 4,43 0,49 1,63 
(b) meer as 450 kg is.............0.- ace n eee eee tent eens 132,00 30,48 5,08 0,56 1,87 

Nagportier...... 0.00 ccc cece eee eee penne nnn e tens 165,00 38,11 6,35 0,71 2,33 
Nagwag..... cee eee eee Late teen eee eee een e es 105,00 24,25 4, 04 0,40 1, 48 
Buiteverkoopsassistent:. . . 

Gekwalifiseer... 0.0.0... eee rere eee e eee rere eet eene 240,00 55,43 9,45 . 1,15 3,39 
Ongekwalifiseer— 
. eerste jaar ondervinding......... 6.6 cee cee teen eens 140,00 32,33 5,88 0,67 1,98 
tweede jaar ondervinding....... 0... cece eee eee eens 470,00 39,26 7,14 0,82 2,40 

Buiteverkoopsbestuurder..... 0.0.00... cece cece cece e tenner aes 280,00 64,67 10, 78 — 5,88 
Hofeljoggie......... eee ene e eee teen nee n anne nee “eee 70,00 16,17 2,69 0,30 0,99 
Portier... ee eee nee e een e bebe nee nee ee 150,00 34,64 5,77 0,64 2,12 
Restourantbestuurder........00 00. c cee ee teen eee en ene 280,00 64,67 10° 78 — ~ 5,88 
Proviandkamerwerknemer: - 

Gekwalifiseer... 0... 0.0 ee eee teen eet e eee nee 150,00 34,64 3,77 0,64 2,12 
Ongekwalifiseer— . 

eerste jaar ondervinding. veces Lecce eee en ee aeeeeueunrense Lecce cease 75,00 17,32 2,89 0,32 1,06 
tweede jaar ondervinding.......... 0... 0. cece ee eee eee 90,00 20,79 3,46 0,38 1,27 

Magasynman: : 
Gekwalifiseer........... eee eee net n nt een eee nes 170,00 39,26 6,54 0,73 2,40 . 
Ongekwalifiseer— - . 

eerste jaar ondervinding............. 000 c cece tence eee eee . 100,00 |- 23,09 3,85 0,43 1,41 
tweede jaar ondervinding............... cece eee e eee e beet nee 115,00 26,56 4,8 6,49 1,63 

Skakelbordoperateur................0.- eee ene e eee ee ee ene e eens 150,00 34,64 35,77 0,64 2,12 
Klerebediende..... 0.000 ccc nein tenet et eee een eeenes 150,00 34,64 5,77 0,64 2,12 
Kelner/Wynkelner: 

Gekwalifiseer... 0.0... 00. ccc cece cece nent eee nee Lecce eee ‘| 165,00 38,11 6,35 0,71 2,33 
Ongekwalifiseer— . 

eerste jaar ondervinding................ eee eee ence eens 82,00 18,94 3,16 0,35 1,16 
tweede jaar ondervinding.../......... cc eee eee eee Soe c ten enane 95,00 21,94 3,66 0,41 - 1,34 

. WAGE SCALE WITH EFFECT FROM 1 JANUARY 198! 

Holiday 

pay pro Per month| Per week | Per day | Per hour rata per 

week 

R R R R R 
Assistant manager... 0... ccc eee reece tee tne eens ee ne 280,00 64,67 10,78 —_ 5,88 
Barman: oe 

Qualified... 0... ce cece eee ene e etn n nee n eee ne bees 290,00 66,97 11,16 1,24 4,78 
Who has completed as a barman two or more years’ continuous employ- . 

ment with the same employer—in respect of pro rata leave pay.. . —_ ~ —_ — 5,58 
Unqualified— : 

first year of experience...........c0cccecesecesseeeceeeeed bene eene 155,006 35,80 5,97 0,66 2,56 
second year of experience: 0.0... 06. ccc cece ec e nent ee eeeaae 200,00 46,19 7,70 0,86 3,30 

Bookkeeper/Accountant.......0.0.. 00. c cece ence ence ent eens eennnees _ 290,00 66,97 11,16 1,24 4,10 
Cashier..............00. nee nee etree erent eee e etna 165,00 38,11 6, 35 0,71 2,33 
Checking clerk: 

Qualified... cece eee e ener neenees Leeeaae 125,00 28,87 4,81 0,53 1,77 
Unqualified— 
first yeaf of experience eee cee nee tne eeeeenees Deen eee e eens 75,00 17,32 2,89 0,32 1,06 
second year of experience... .. 2.0.6... c cece cece eee ens 90,00 20,78 3,46 0,39 1,27 

Clerical employee: , . 
Qualified... 00... ccc ence een eben tee eben eben nege 190,00 . 43,88 7,31 0,81 2,69 
Unqualified— : 

first year of experience... 6... eee eee tee e ete eane 100,00 23,09 3,85 0,43 1,41 
second year of experience....... een eet e ete e beeen nnn 120,00. 27,71 4, 62 0, 51 . 1,70 

Commissionaire: 0.0.0.0... cece eee teeta nt ee bene 140,00 32,33 5,39 0, 60 1,98 
Cook: 

Qualified... 0... cece teen eee ene etennes 180,00 41,57 6,93 0,77 2,55 
Unqualified— : ; 

first year of experience......... 0.000 cece eee eee pee eee eee 100,00 23,09 3,85 0,43 1,41 
second year of experience.........0. 0.000 e eee eee nee eee ene eee 115,00 |. 26,56 4,4 0,49 1,63            
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1 /26ste van maandloon vir elke dag. of gedeelte daarvan gewerk. 

Deeltydse werknemers: a : - ny 

~Driekwart van die voorgestelde: loon. 

, Kos en inwoning ‘ : 

(2) ‘(a) Waar ’ n werknemer instem of daar ingevolge die Swart 
(Stadsgebiede): Konsolidasiewet, 1945, van hom vereis word om 
kos en inwoning of kos of inwoning.van sy werkgewer aan te neem, 
mag die. werkgewer bedrae van hoogstens dié hieronder -Bespesi- 

: fiseer van sy besoldiging aftrek. f oo 

(b) Elke algemenedienstewerknemer, huishoudster, ‘bestuurder 
en nagwag ‘is geregtig op volle kos en inwoning: Met dien veér-" 
stande dat-’n werkgewer hoogstens die bedrae. hieronder. gespesi- 
‘fiseer kan aftrek van die besoldiging van sodanige: Klasse werk- 
_némers wat .werklik sodanige kos en.inwoning of kos. of i inwoning 

' ontvang: Voorts met dien verstande dat indien enige ander werk- 
nemer instem om kos en inwoning of kos (Of inwoning aan:te neem, 

of the Black (Urban. Areas) Consolidation Act, 
_ accept board and lodging . or~board -or lodging with! ‘his, 

“not ‘exceeding. the amounts specified hereunder. fro   ' further that where any other employee: agrees to accept board. _ 

  

4 bot po fe - Holiday | : 
; ¢ week: jay ur | Pay pro | i “ Per month Per week ; Per day . . Per hour rata per |- 

, 7 : ede oy. week “ 

; aon =. , oR. eRocklR Re di Ro Te 
General. service. s employee:-s, Dye e wns ven enn eee es Vineet eee tee eeen en es | 105,00 24,25 | 4,04 0,45 0;97 | ‘ 
oWho. has completed one or more year’s continuous employment with the ” yO : peels : ates |e | 

‘same emplayer—in respect of pro rata leave Pay. bebe eee Pelee beeen —_= Roe “1,48 | j 
Griller.. . . te 110,00 © |. °25,40 4,23 0,17 1,56 |, 
“Handyman 160,00. | © 36,95 6,72 20,77 $2526 [> : 
Head barman -: 370,00° 85,45. | 14,24 "1,58 6,10 |! 

Who. has completed as a barman two or more years’ continuous employs. meh Soa dene 2 pete. en [: 
> ment with the same employer—in respect: of pro rata leave | pay.. o tee see: ae sep 7,125) 

Head cook. cic. fee eeweeee Laie e sd oeee woveegilives Lee bade eas » |. 240,00 » 55,43 >9,24 -} © 1,03°.]- x3,39] | 
Head porter... . : : , : . we : _ 220,00 50,81 8547 0,94 3,41]. 
Head waiter/Wine steward. . a : bene -} - 185,00 ‘42,73. 7512. - 0,79 -) 2,62) 
Hotel trainee... 0... 0..0 0, been eeee keke was ne been aes vevcsseees | 150,00 34,64..} - 5,77 0,64 . 2,12): 
Housekeeper. . : : . : 165,00 38,i1°] ©. 6,35. 0,71 2,33 ]-/ 
Kitchen supervisor... . . 145,00. | 33,49 | - 5,58 |. 0,62: 2,05) || 

- Laundryhand,.-.... a 105,00 «| 24,25. 4,04 . 0,45 0,97; : 
__,. Who has completed one or more. years’ continuous employment with the ; — os i 

“ “same employer—in respect of pro rata leave PAY. eee eee ees — oS Pp oo . 1,48 | a 
Laundryman, ......5... eawet ees eee eke gee eho eee et ene geen epee 150,00 |. 34,64 - 6,30 0,72 2,12); 
Manager............ 200055 nee eenaeee eee eee denne Li peeaee eles 420,00 |. 97,00 ; 16, 17.. “— 78,82) . - 
Motor vehicle driver: . . ws : : oo . 4 

If the unladen mass of the vehicle— oo vo, x - {2 
-(a) does not exceed .450-kg........ debe dling eeeee Uh hee cee eee: 115;00 _ 26,56 4,43° 0,49: £637 5. 
(b) exceeds 450 kg... Dono lesligiwentyes bleen eee Blase - 132,00 | 30,48 . 5,08 0,56 “ 1787, 

Night porter......5...5 ree Decca ees Saab b eee eet ~ | 165,00 -}- 38,11. 6,35 0,71. 2,33) | 
Night-watchman.. ;... Leanne beeen ncn cus ead c ate eees Seles beeen 105,00 24,25. 4.04 0, 40, 1,48) 3 

” Off-sales attendant: zo Mes ~ Loe : : - Oe |. o yoy 
Qualified... 00. e te lene Leagan ewes feaee rs re 240 ,.00 55,43 - 9,45" {,is ‘ 3539) 
Unqualified— - . : ! SO, Coe, oO dy we te 

first-year of. experience.. wee bee eaten eee Vee bee eee eee been ewes - 140,00 32,33 5,88 0,67 -~ 51,98 2° 
second year of experience...-.. an Deca eee bee Lucan e een -170,;00- 39,26 7,14 | - 0,82 - “2,40 fb 

Off-sales manager.............. eee e leetk een ended dens Peete es - 280,00 | 64,67 10, 78 |) —~.- . 5388 > 
Page.:..... Wak aca cence eaae lakh weep eceeesn ese eersaed bleeeeee Lo 70,00-| ‘16,17 2369 q 0,30 . 0,99 : 
Porter... ........0. meee 150,00. | . 34,64 5,77 0,64 4° 62312 3: 
Restaurant manager.. 280,00 64,67 “10,78 —" “|: 5,88 4 

’ Still-roorn. employee: cee a : Cer Lo . pe Be 
- Quallified...2. 00.08 s 0.6 eee been deet ene ee 150,00 |. 34,64 - 5,77 0,64 2,12 2 5 
_Unqualified— - : et eS ae “ ee LT 

first-year of experiénce.. Ceeeeee oe Pee eee eee Leeeeae eee ee . 75,00 17,32 | 2,89 | .0,32 1508 is 
-second year of experience. . See e bene wae bere aeae er ieee ene .- 90,00 _20;79 3, 46 : 0,38 > os 

Storeman: a - . , . of Yop pp 
. Qualified... 0.0.0.5. 4% che dae ee (vente gene renee Deen e dee eed ~ | 170,00  39;26- - 6,54. | - -0,73 “|. 22,407 
‘Unqualified—_ mo a Se oO et boo fe 

_ first year. of experience... .. bee vee eee ave Vb esc iu bee een een nes 100,00 23,09 3,85 0; 2B “14 
“second year of’experience....:.0......0.0 060, bebe dele b need geen nae "115,00 26, 56. 4,43 “0749 1,68 

Switchboard operator wives Lecce eee cette setae eenes nee es ee bee * 150,00 . 34,64 §,77- |. 0,64 “2,120 0°. 
Valet... eee ee eee hele. 150,00 34) 64. } 5,77 . 0,64. 2,12; 
Waiter /Wine steward: ooo nn . wo, pe Pes . ee ee 

Qualified... ...5.... ee Leena weed eee eee ee ee eee ee | 165,00 38,11 6,35 0,71... 2; 
Unquatified— JA a 5 re . “ - 

‘first year of experience..:. 2.2.2 0/ 00.0005 lees nnn 82,00. 18,94 3,16 0,35 7. ' 1, 
- second year of experience... .. ran eee Le, Hoenn ‘95. 00 V) 27,94°]-. 3,66 0,41 1,34), 3 

‘Los werknemers: © 2° es, oO ne Casual employees: re Sos . R. 

Kroegman—per dag of gedeelte daarvan.. whee ees 10 Barman—per day or part thereof... ebay eee tee dears ~ 10 

Kelner/ Wynkelner— : “Waiter/ Wine. steward— : a 

~ minder as Vier uur...... Oe e teen ee dae LA Jess than four hours...... Leeann ee dienes eee! Al 
vier uur of flanger. os. ..2...5.05 vente tere iear. 1 26 . - more than, four hours.. cade op eee ceed need te Le 6 at 

Alle ander los werknémers: . | All ‘othiers: ; : : _— Poy I 

..1/26th of monthly wage for each day or r part thereof work a. 

Part-time employees: . 

. Three-quarters of the prescribed wage. - 

q 
4 

i - Board and: lodging 

2) (a) Whenever an employee agrees or is required ieee 

employer, a deduction not exceeding the amounts spe ified | 
hereunder may. be. made from. his remuneration . -by, ithe - 
employer. le : ae ‘| . 

_ (b): Each general service “employee housekeeper ima. ager . 
and night-watchman shall be entitled to receive full board land 
lodging: Provided that an émployer may make dedu ithe 

ithe 

remuneration of ‘such categories of employees -who | ac lally = 
receive such board and lodging or board or lodging: Provided. 

Rh fe 
‘
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’n bedrag gelyk aan hoogstens die. bedrag: hieronder gespesfseer” 
afgetrek mag word: 4 

“and lodging or board. or lodging-a deduction not exceeding 
the amount specified hereunder may be made: 

  

  

            
  

Kos | Inwoning inwoning Board Lodging B eet 

Per maand | Per maand| Per maand Per month | Per month | Per month 
: : R — R R R 

Algemenedienstewerknemer : General service employee: 
Eerste jaar van hierdie Oor-.| , First year of this Agreement 

eenkoms (d.w.s.  slegs (i.e. 1979 only)..0....... 12 4 16 
1979)... ccc cece eee -12 4 . 16 Thereafter............6.. 15 5 20 

Daarna..... cece eee / 45 5 20 Night-watchman; page...... 15 5 20 
Nagwag; hoteljoggie........ 45 5 » 20. ‘Barman, qualified; clerical em- 
Kroegman, gekwalifiseer ; ployee; head cook; off-sales 
klerk; Roof kok: buitever- attendant, qualified; assis- 
koopsassistent, gekwalifi- tant manager; - restaurant 
seer; assistent-bestuurder; manager; off-sales manager 30 25 . 55 
restourantbestuurder; buite- Head barman: manager...... 35 30 65— 
verkoopsbestuurder..:.... 30 25 | 55 All other employees......... 25 - | 15 40 

Hoofkroegman; bestuurder... 35 30 65 me, . 
Alle ander werkriemers...... 25 15 40 

  

(c) *n Werknemer, uitgesonderd ‘n algemenedienstewerk- 
nemer, hotelkwekeling, huishoudster, bestuurder en nagwag is | 
gratis geregtig op maaltye wat binne die werkure van soda- 
nige werknemer val. Waar sodanige etes nie verskaf word nie, 
moet ’n toelae van minstens die bedrag in _paragraaf (b) vir 
kos aangetoon, aan sodanige werknemer in plaas daarvan. 
betaal word, uitgesonderd in die geval van werknemers in 
buiteverkope waar die bedrag wat maandeliks aan elk van 
ondergenoemde klasse werknemers betaal moet word, die 
volgende is: 

(i) Buiteverkoopsassistent, gekwalifiseer: R20. 
(ii) Algemenedienstewerknemer: R8. 

(iit) Enige ander werknemer in buiteverkope: R15. 

(d) Kos en inwoning moet. gratis aan elke hotelkwekeling 
verskaf word. 

Dag-, uur- en weekloon 

(3) ‘Die dag-, uur- en weekloon van ’n werknemer moet 
ooreenkomstig die omskrywing. van “dagloon’, 
“weekloon” in klousule 3 bereken word: 

Loonwaarborg 

(4) (a) ’n Loonsverhoging waarop ’n leerling ingevolge hier- 
die klousule geregtig is, is verskuldig en betaalbaar op die 
eerste betaaldag na voltooiing van ’n dienstydperk wat hom 
op so ’n verhoging geregtig maak. 

(b) Geen bepaling in hierdie Ooreenkoms mag die uit- 
werking hé dat die lone wat voor die datum van inwerking- 
treding van hierdie Ooreenkams aan ‘n werknemer betaal is, 
verlaag word nie. 

Differensiéle loon. 

(5) (a). *n Werknemer van wie op ’n bepaalde dag vereis 
word of wat op ’n bepaalde dag toegelaat word om twee of 
meer klasse werk waarvoor verskillende lone voorgeskryf_ is, 
vir ’n tydperk van minder as vier uur te verrig, moét vir 
die tyd wat hy elke sodanige klas werk verrig het, besoldig 
word teen minstens die uurloon van toepassing op dié klas 
werk, maar die werknemer mag in geen omstandighede min- 
der betaal word as die loon waarteen hy in diens geneem 
is nie, 

(b) ’n Werkgewer wat van ’n lid van een klas van sy 
werknemers vereis of hom toelaat om op ’n bepaalde dag 
altesaam vier uur lank of langer, of benewens sy eie klas 
werk Of in die plek daarvan, werk van ’n ‘ander klas te ver- 
rig waarvoor— 

(i) of ’ 0 hoér loon as die van sy eie klas; 
(ii) Of ‘n stygende loonskaal wat uitloop op ’n hoér loon 

as dié van sy eie klas; 

in subklousule (1) voorgeskryf. word, moet so ’n werknemer 
ten opsigte van die hele dag waarop hy sodanige werk ver- 
rig, dieselfde loon betaal as wat aan ’n gekwalifiseerde werk- 
nemer wat dieselfde klas werk verrig, betaal word, maar so 

_’n werknemer mag in geen omstandighede minder betaal word 
as die loon waarteen hy in diens geneem is nie. 

Verpligte opleiding/betaling van gelde 

(6) (a) Sodra hierdie Ooreenkoms in werking tree, moet 
alle leerlingkelners. 
dit nog nie voorheen gedoen het nie, voltyds of deeltyds 
klasse bywoon aan ’n opleidingskollege wat deur die Raad 
erken word, en wel vir ’n minimum tydperk van ses maande 
in die geval van leerlingkokke en ’n minimum tydperk van 
drie maande in die geval van leerlingkelIners of -wynkelners 

“guriloon” en ° 

leerlingwynkelners en leerlingkokke, wat.   

(c) An employee other than a general service employee, 
hotel trainee housekeeper manager and night-watchman, shall 
be entitled free of charge to meals which fall within the 
working hours of such employee. Where. such meals are not 
provided an allowance of not less than the amount shown in 
paragraph (b) for board, shall be paid to such employee in 
lieu thereof except in the case of employees in off-sales when 
the amount per month to be paid to each of the under- 
mentioned classes of employees shall be: 

-(i) Off-sales attendant, qualified: R20. 
(ii) General service employee: R8. 

’ (iti) Any other employee in off-sales: R15. - 

(d) Every hotel trainee shall be provided with board and 
lodging free of charge. 

Daily, hourly and weekly wage 

(3) The daily, hourly and weekly wage of an employee shall 
be calculated in accordance with the definitions of “daily 
wage”, “hourly wage” and “weekly wage” in clause 3. 

Wage security 

(4) (a) Any increase in wages to which a learner is entitled 
in terms of this clause shall become due and payable on the 
first pay-day after the completion of the period of employ- 
ment entitling him to such increase. 

(b) Nothing in this Agreement shall operate to reduce the 
wages which are paid to any employee prior to the date of 
coming into operation of this Agreement. 

f Differential wage 

(5) .(a) An employee who on any day is required or allowed 
to perform two or more classes of work for any period of less 
than four hours for which different wages are prescribed, 
shall for the time worked at each such class of work be paid 
at not less than the time rate applicable to the class of work, 
but in no case shall such an employee be paid less than at 
the rate of wages for which he has been engaged. 

(b) An employer who requires or permits a member of one 
class of his employees to perform for four hours or longer 
in the aggregate on any day, either in addition to his own 
class of work or in substitution therefor work of another 
class for which either— 

(i) a wage higher than that of his own class; or 

(ii) a rising scale of wages terminating in a wage higher 
than that of his own class; 

is prescribed in subclause (1), shall pay such employee in 
respect of the whole day on which he performs such work 
at the same rate as that paid to a qualified employee doing 
the same class of work, but in no case shall such an employee 
be -paid less than at the rate of wages for which he has been 
engaged. 

Compulsory training/payment of fees 

'(6) (a) Immediately upon the coming into operation of this 
Agreement, all learner waiters learner wine stewards and 
learner cooks who have not previously done so, shall attend 
a training college recognised by the Council, either full-time 
or part-time, for a minimum period of six months in the 
case of learner cooks and a minimum period of three months 
in the case of learner waiters or wine stewards .during. the
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‘gedurende die tydperk waarin sodanige werknemers besig is — 
om ondervinding. in -hul onderskeie soort werk op te doen. 

(b) Daar mag van: alle ander werknemers met minder as 
10 jaar ondervinding in hul onderskeie beroepe, vereis word™ 
om, op aandrang van die Raad, aan ’n opleidingskollege 
wat deur die Raad erken word klasse by te woon vir die 
duur van ’n spesiale kursus of spesiale. kursusse_soos gereél 
deur die Raad in die opleidingsprogram vir die Hotelbedryf. 

(c) Die werkgewer moet die opleidingskollegegelde betaal 
‘ten opsigte van alle sodanige werknemers van wie vereis 
word om sodanige kursusse by te woon, en sodanige gelde 
moet in 12 ewe groot paaiemente van die besoldiging van 
sodanige werknemers afgetrek word: Met dien verstande 
dat indien die werknemers uit eie keuse weggaan of sonder 
kennisgewing ontslaan word binne 12 maande nadat soda- 

_ nige gelde betaal is, die werkgewer die volle bedrag mag 
aftrek wat by sodanige diensbeéindiging verskuldig is, indien 
hy so verkies: Voorts met dien verstande dat waar ’n werk- 
nemer twee jaar lank na die datum van voltooiing van die 
kursus/kursusse by dieselfde werkgewer bly, die werkgewer 
alle geld wat aldus betaal of afgetrek is, moet terugbetaal. 

5. BETALING VAN BESOLDIGING 
(1) (a). Die besoldiging van werknemers, uitgesonderd los 

werknemers, is verskuldig en moet in kontant betaal word 
en wel soos volg: 

(i) In. die geval van werknemers.wat per maand betaal 
word, maandeliks, op. die gewone. betaaldag wat moet val 
op ’n dag hoogstens twee dae na die laaste werkdag van 
die maand; : : 

(ii) in die geval van werknemers wat per week betaal* word, 
weekliks, op die gewone betaaldag wat voor of op Vrydag 
moet wees: 

Met dien verstande dat indien die dienskontrak van ’n werk-— 
nemer voor die gewone betaaldag van dié werknemer beéin- 
dig word, die besoldiging aan hom verskuldig onmiddellik 
by dié diensbeéindiging betaal moet word. 

(b) ’n Werkgewer moet die besoldiging wat aan ’n los 
werknemer verskuldig is, in kontant betaal by beéindiging van 
sy diens, 

(c) Die loon moet in ’n verseélde koevert of houer wees 
waarop die volgende aangeteken is of wat vergesel moet gaan 
van ’n staat wat die volgende toon! 

(@) Die werknemer se naam en betaalstaatnommer; 
bh (ii) die getal ure oortydwerk wat die werknemer gewerk 
et; . 

(iti) die getal ure wat die werknemer op ’n openbare vakan- 
siedag gewerk het; . 

(iv) die werknemer se loon; - 
 (v) besonderhede van enige ander besoldiging wat uit die 
werknemer se diens ontstaan; 

(vi) besonderhede van enige aftrekkings wat gedoen is; 
(vii) die werklike 

word; en. ‘ 
(viii) die tydperk ten opsigte waarvan betaling geskied. 

(2) Geen premie mag gevra of aangeneem word vir die 
opleiding van ‘n werknemer nie, uitgesonderd soos bepaal 
in klousule 4 (6) of in ’n ander ooreenkoms wat. ingevolge 
die Wet bindend is. 

(3) Daar mag van geen werknemer vereis word:om goe- 
dere van sy werkgewer te koop nie. ‘ 

(4) ’n Werkgewer mag sy werknemers geen boetes oplé 
of enige bedrae van hul besoldiging aftrek nie: Met dien 
verstande dat hy die volgende kan aftrek: 

(a) Behoudens andersluidende bepalings in hierdie Ooreen- 
koms, wanneer ’n werknemer om ’n ander rede as op las 
of op versoek van sy werkgewer van sy werk afwesig is, ’n 
bedrag in verhouding tot die tydperk van sodanige afwesig- 
heid; ‘ : ; 

(b) bedrae vir ’n vakansie-,. siekte-,. versekerings-, voor- 
sorg- of pensioenfonds; 

_ (c) bydraes tot die Raad se fondse ingevolge klousule 18 
van hierdie Ooreenkoms; : 

(d) waar ’n werkgewer ingevolge ’n wet of ordonnansie 
- of regsgeding bedrae vir of namens ’n werknemer moet betaal, 

die bedrag aldus betaal; : : 

(e) bedrae vir ledegelde van die vakvereniging; 

(f) enige bedrag van ’n werknemer se besoldiging wat ’n 
werkgewer vooruit aan sy werknemer betaal het op skriftelike 
yersoek van die werknemer- , 

6. VERBOD OP INDIENSNEMING 

(1) Uitgesonderd waar ’n hoér ouderdomsbeperking vas- 
gestel word kragtens die Drankwet, 1977, mag geen persoon 
onder die ouderdom van 16 jaar in ’n bedryfsinrigting in 
diens geneem word nie. . - 

bedrag wat aan die werknemer betaal 
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period in which such employees are gaining experience ia 
their respective employment, , | 

(b) All other employees who have had less than 10 years’ 
experience in their respective occupations, may at the’ 
instigation of the Council, be required to attend a training 
college recognised by the Council for the duration of 4° 
special course or special courses as arranged by the Council - 
in the training programme for the Hotel Trade. ° 

(ec) The employer shall pay the training college fees in: 
respect of all such employees who are required to attend such 
course(s), and such fees shall be deducted in 12 equal instal 
ments from the remuneration of such employees: Provided : 
that if the employee leaves of his own accord or is discharged 

without notice before the expiration of 12 months after such 
fees were paid, the employer may elect to deduct the full 
amount owing upon such termination: Provided further that 
where an employee remains with the same employer for twt 
years after the date of completion of ‘the course(s), the 

| employer shall refund all fees so paid or deducted, 

5. PAYMENT OF REMUNERATION , , 

- (1) (a) The remuneration of employees, other than casual 
employees, shall become due and be paid in cash— | 

(i) in the case of monthly paid employees, monthly, on t 1e 
usual pay-day which shall be on a day not later than two 
days after the last working day of the month; 

(ii) in the case of weekly paid employees weekly, on the 
_ usual pay-day which shall be not later than Friday: | 
Provided that if the contract of service of an employee jis 
‘terminated before the usual pay-day of such employee, the 
remuneration due to him shall be paid immediately upon such 
termination. : | 

(b} An employer shall pay the remuneration due to a casual 
employee in cash on termination of his employment. 

(c) The wages shall be contained in a sealed envelope ‘or 
container on which shall be recorded or which shall be accom- © 

. panied by a statement showing— , 

(i) the employee’s name.and pay-roll number; 

(ii) the number of overtime hours worked by the employee; 

(iii) the number of hours worked by the employee on a 
public holiday;' 

(iv) the employee’s wage; | 

(v) the details of any other remuneration arising out of the 
employee’s employment; ie | 

(vi) the details of any deductions made; | 

(vii) the actual amount paid to the employee; and - | | ‘ 

(viii) the period in respect of which payment is made. 

. (2) No premium shall be charged or accepted for ithe 
training of an employee save as provided in clause 4 (6) or 
in any other agreement which is binding in térms of the Act. 

_ (3) No employee -sha]l be required to purchase goods from 
his employer. 

(4) An employer shall. not levy any fines against | his 
employees, nor shall he make any deduction from |‘his 
employee’s remuneration: Provided that he may make! the 
following: , | 

(a) Except where otherwise provided in this Agreement, 
whenever an employee is absent from work, other than on the 
instructions or at the request of his employer, a deduction 
proportionate to the period of such absence; : 

(b) deductions for holiday, sick, insurance, provident or. 
pension funds; Y to I 

(c) deduction of contributions to the Council funds in terms 
of clause 18 of this Agreement; 

(d) where an employer is compelled by law or ordi ance 
or legal process to make payments for or -on behalf of ‘an - 
employee, a deduction of any such amount so paid: to 

(e) deductions for subscriptions to the trade union: 

(f) deduction of any. amount of remuneration advanced by 
an employer to his employee at the request of the employee, 
in writing. . m ‘ : , : 

- 6. PROHIBITED EMPLOYMENT 

(1) Except where. a higher age limit is fixed under! the . 
Liquor Act, 1977, no person under the age of '16 years| shall 

‘ be employed in any establishment. |



t 

18" No. 6369. 'STAATSKOERANT, 23 MAART, 1979 
  

(Q). Niks j in, hierdie. Ooreenkomis’ “word geag “ magtiging te: 
yerleén vir die indiensneming van enigiemand wie se indiens- 
neming by wet verbied word, of die indiensneming. van iemand , 
op. enige tyéstip of tydstippe, wat. by wet. verbied word nie. - 

ot WERKURE-     
(4)? Die gewone. werkure van vn. werkiiemer,. “uitgesonderd | © 

““n “ buiteverkoopsassistent,. mag: in ‘n., , bepaalde week . hoogstens 
‘die volgende wees: 

‘dag: 

enige ses dae en vyf uur op ’n dag; So 

_» &) in die geval | van. nt faktotum, wasseryman - en wasse- 
rywerker—48 uur in enige ‘vyf en °n half dae; 

(d) in: die geval van ’n: |nagwag—60 uur in ’n week en 
10 uur op ’n dag; . 

(e). in die geval van ’n buiteverkoopsassistent-—48 uur in” 
’n week, nege. uur op vyf dae in ’n week en vyf uur-op 
‘een, dag in-sodanige week met een uur- etenspouse op elke, 

-~dag wat’hy meer as ses uur. werk; 
(f) in. die geval van’ alle ander werknemers—54 uur in |. 

_ enige ses dae en nege uur op’’n dag. 

(g).Die getal dae in ’n bepaalde week gewerk kan, ondanks 
paragrawe (d) tot :(f), ma onderlinge ooreenkoms tussen die 
werkgewer en sy werknemer, verleng word tot sewe dae van 
hoogstens die daaglikse werkure in Paragrawe (d). tot (f) 
bepaal gedurende hoogstens viet agtereenvolgende weke mits 
‘n werknemer wat toegelaat word_om aldus te werk gedurende 
die: eerste week 'nadat hy aldus gewerk’ het een diensvry 
dag met vollé besoldiging toegestaan word vir elke week aldus / 
gewerk. 

(2) Korttyd:- Vaste- werkniemers —(a) Na. onderlinge -oor- 
eenkoms tussen’ die werkgewer en sy. werknemer- kan verkorte . 
ure met ’n ooreenstemmende vermindering van bepaalde lone 
gewerk :word: Met dien verstande dat- vrystelling: van die - | 
-bepalings van die odreenkoms betreffende die werkure en die 
lone wat-betaal moet word deur die Raad toegestaan is: 

’ (b)-In aansoeke om sodanige vrystelling moet die daaglikse 
‘ure waarop daar gewerk sal word,-asook die lone wat betaal :| 

sal word, aangedui word en ‘die -aansoek moet ‘deur’ die 
betrokke werkgewer en werknemer onderteken word. 

~ (3): Etenspouses.—'n Werkgewer mag nie van ’n werknemer, 
uitgesonderd ’n buiteverkoopsassistent of ’n nagwag, vereis of. 
hom. toelaat om langer as vyf uur aaneen te werk *sonder ’n 

. etenspouse, van minstens 30 minute -nie, en gedurende dié . 
",pouse mag’ die werknemer. nie toegelaat word om enige werk 

‘te verrig nie._ 

(4) Oortydwerk.—Alle ure wat daar langer gewerk word as : 
- . die. gewone werkure. voorgeskryf in-subklousule (1) word geag 

oortydure te wees. : 

(5) Beperking van. oortydwerk-—n Werkgewer mag nie van 
sy. werknemer veréis of hom ‘toelaat om langer as agt uur in 

-"n bepaalde week oortyd te werk nie. 

6 Betaling vir oortyd'werk. ——(a) ’n Werknemer van - wie 
vereis word of wat toegelaat word’ om op enige dag langer te 

_ werk as die’ gewone werkure wat vir-hom in subklousule (1) 
’ voorgeskryf word, moet vir elke uur of ‘gedeelte daarvan 

teen dubbel sy uurloon betaal word. 

‘(b) Waar oortyd bereken op ’n weeklikse grondslag verskil 
“van dié bereken op ’n daaglikse grondslag, moet. die grond-° 
slag wat vir die werknemer die gunstigste is, aanvaar word. + 

(c) Enige eis om betaling vir oortydwerk. ‘verjaar na ’n tyd- 
perk..van drie jaar, bereken vanaf die jongste datum waarop, 

_ sodanige oortydwerk na. bewering verrig is. 

(7) Werkdagbestek. —Alle werkure en etenspousés moet vol- 
tooi' word binne *n_ werkdagbestek van 14 uur, maar in die 

geval van ’n deeltydse werknemér moet dié werkure ‘voltooi. 

word binne. ’n werkdagbestek van dgt. uur. 
(8): Noodwerk. ——Ondanks andersluidende bepalings in sub- 

klousules (3), (5) en (7) is geen. beperkings wat deur hierdie 
subklousules opgelé word op enige, werknemer van toepassing: 
‘terwyl ‘hy noodwerk verrig nie en enige werknemer Kan’ gedu- 
rende sy weeklikse vrye tyd vir noodwerk gebruik word. 

y 

a) Voorbehoudsbepaling. —Hierdie klousule.is nie- van toe-- 
passing op assistent-bestuurders, bestuurders,. restourant- 
bestuurders en buiteverkoopsbestuurders nie, en ook nie op 
werknemers wat’ gereeld ’ n loon van ‘R3 600 of meer per jaar 
ontvang nie. : . 

(a) In die | ‘geval | van” ‘n “las werknemer—nege, ‘uur op ™ —— 

‘(b) in die. geval: van.-’n  deeltydse werknemer—30_ uur in 

  

“ (2) ‘Nothing in this Agreement: shall be deemed to authorise 
the employment of any person whose ‘employment is pro- 

| hibited by any law or the employment of any person at any 
time or times, °s, prohibited by any law. . . 

ae HOURS OF WORK 

“) The ordinary hours of: work of.an employee, other. than 

an off-sales- attendant, ‘shall not in any week exceed: in the 
case of— 

(a) casual: ‘employees—nine hours on any day; . 

(b) part-time employees—30. hours in any six, days and 
. five: hours om any day; - 

(c) handymen, laundrymen and laundryhands—48 hours 
in any five and a half days; 

_. (d) night-watchmen-——60 hours in any oné week and 10. 
‘hours on any one. day; 

(e). off-sales attendants—48 hours in any one week, nine 
hours on five days in: any week and five hours on one day 
in such week with one hour for lunch on each day that he 
works more than six hours; 

(f) all other employees—54 hours in any six XK days and nine 
hours on any day. 

(g) the number of days worked in any one week _may, 
notwithstanding the provisions of paragraphs (d) to (f), 
by. .mutiial agreement. between the employer .and his 
employee, be extended to seven days of not more than 
the daily hours of work laid down in paragraphs (d) ‘to (f), 

“-during not more than four consecutive weeks, provided an 
‘ employee so permitted to. work shail during the first week 

after the: period so worked be granted one. free day on 
full pay for each week so worked. 

(2). Short-time: Permanent employees. —(a) Reduced hours, 
with a corresponding reduction of laid down wages, may be 
worked, by mutual agreement between the employer and 
employee: Provided that exemption from the provisions of the 
agreement relating to hours of work and wages to be paid has’ 
been granted, by the Council. 

(b) Applications for such exemption must give the daily 
hours it is desired to work together with the wages that will 
be paid and must be signed by the employer and employee 
concerned. : ; 

G) Meal intervals. —-An employer: shall not require or per- 
mit an employee, other than an off-sales attendant or a night- 
watchman, to ‘work more than five hours continuously with 
out ‘a meal interval of not less than 30 minutes during which 
interval such- employee shall not be permitted te perform 
any work. . 

(4) Overtime. —All hours worked in’ excess of the ordinary 
hours of work’ prescribed in subclause () shall. be. deemed to 
.be overtime. 

(5) Limitation of overtime——An employer shall not require © 
or permit his employee to work overtime for more than © 
eight hours in any week. . 

(6) - Payment for overtime. —{a) “An employee who is 
required or permitted to work on any day more than the 
ordinary working. hours. prescribed for him in subclause (1) 
shall for each hour or part thereof be paid double his hourly 
wage. 

‘ (b) Where overtime calculated on a weekly basis differs from 
that calculated on a daily basis, the basis more favourable 
to the employee shall be adopted. 

(c) Any claim for the payment of overtime shall become 
_ prescribed after a period of three years calculated from the 
_latest date such overtime is claimed to. have’ been worked. 

(7) Spreadover -—All hours of work and meal intervals shall 
be completed within a spreadover of 14 hours, but in the case 

_ of a part-time employee the hours of work shall be completed 
within a spreadover of eight. hours. 

(8) Emergency work. —-Notwithstanding anything to the con- 
trary in subclauses (3), (5) and (7) no restrictions imposed 
by. those subclauses shall apply to any employee whilst 
employed on emergency work and any employee may be 
employed on emergency work during his weekly time off. 

(9) Savings. —The provisions of this clause shall not apply 
to assistant managers, managers, restaurant managers and 
off-sales managers, ‘nor to. employees who are in receipt 
of.a regular wage of R3 600 per annum or more. .
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8. GETALSVERHOUDING VAN WERKNEMERS _ 

(1) In elke bedryfsinrigting— 
(a) moet daar twee gekwalifiseerde kroegmanne in diens 

wees voordat ’n ongekwalifiseerde kroegman in diens 
geneem mag word, en vir elke twee gekwalifiseerde kroeg- 
manne aldus in diens, mag hoogstens een ongekwalifiseerde 
kroegman in diens geneem word. Vir die toepassing’ van 
hierdie paragraaf word. ’n: werkgewer wat as kroegman op- 
tree nie geag ’n kroegman in diens te wees nie; - 

(b) moet daar minstens twee gekwalifiseerde kelners in 
diens wees voordat ’n leerlingkelner in diens geneem mag 

- word, en daarna moet .daar vir elke’ bykomende twee of 
gedeelte van twee gekwalifiseerde kelners aldus in diens 
hoogstens een leerlingkelner in diens geneem word; . 

(c) moet daar minstens een gekwalifiseerde kok in diens 
wees: voordat ’n leerlingkok in diens geneem mag word, en 
vir elke gekwalifiseerde kok aldus in diens, mag hoog- 
stens een leerlingkok in diens geneem word; 

(d) moet daar ‘minstens een gekwalifiseerde proviand- 
kamerwerknemer in diens wees voordat ’n leerlingproviand- 
kamerwerknemer in  diens geneem mag word, en vir elke 
gekwalifiseerde: proviandkamerwerknemer aldus in diens mag. 
hoogstens een leerlingproviandkamerwerknemer in diens 
geneem word, 

(2) Een gekwalifiseerde buiteverkoopsassistent moet in diens 
wees voordat ’n ongekwalifiseerde buiteverkoopsassistent in 
diens geneem mag word, en vir elke gekwalifiseerde buitever- 

-koopsassistent aldus in diens mag hoogstens een ongekwalifi-. 
seerde buiteverkoopsassistent in diens geneem word. 

(3) Vir die toepassing van hierdie klousule moet los of deel- 
tydse werknemers nie geag word werknemers te wees nie. 

(4) Vir die toepassing van hierdie klousule moet die eienaar,* 
bestuurder, lisensiehouer of huishoudster, of enige lid van die 
familie van die eienaar, bestuurder, lisensiehouer of huishoud- 
ster nie geag word in diens te wees as kroegmanne of kokke 
nie, tensy die Raad vooraf skriftelike magtiging daartoe ver- 
leen. 

(5) Gedurende die eerste ses maande van die leerlingtydperk 
moet ’n ongekwalifiseerde kroegman onder die regstreekse toe- 
sig van ’n gekwalifiseerde kroegman wees en mag hy nie 
langer as twee uur in ’n bepaalde dag sonder toesig gelaat 
word nie: Met dien verstande dat hierdie ure te bowe gegaan 
mag word in omstandighede buite die werkgewer se beheer. 

9. KENNISGEWING VAN INDIENSNEMING /DIENS- 
. VERLATING EN DIENSSERTIFIKAAT 

(1) ’n Opgawe van werknemers wat gedurende die maand in 
diens geneem en/of ontslaan is, moet voor of op die 15de dag 

‘van die maand wat volg op die maand waarop dié opgawe 
betrekking het op enige vorm voorgeskryf deur die Raad, aan 
die Sekretaris van die Raad voorgelé word. 

(2) Elke werkgewer moet ’n dienssertifikaat in ‘die vorm 
voorgeskryf in Aanhangsel B gratis aan elke werknemer uit- 
reik wanneer hy dié werkgewer se diens verlaat. Die werkgewer 
moet ’n duplikaatkopie van elke sertifikaat hou en binne sewe 
dae vanaf die uitreiking van dié sertifikaat nog.’n kopie aan 
die Sekretaris van die Raad stuur. 

10. JAARLIKSE VERLOF EN OPENBARE ~- 
‘“VAKANSIEDAE . 

Gd) (a) Alle werknemers, uitgesonderd kroegmanne, algemene 
dienstewerknemers, bestuurders, restourantbestuurders, buite- 
verkoopsbestuurders en los werknemers, moet ten opsigte van 
elke 49 weke diens by dieselfde werkgewer 21 agtereenvolgende 
dae afwesigheidsverlof met volle besoldiging toegestaan word. 

(b) Behoudens paragraaf (e) (ii) en (iii) moet daar aan 
kroegmanne, gekwalifiseer, kroegmanne, ongekwalifiseer, en 
hoofkroegmanne die volgende toegestaan word: 

(i) Ten opsigte van die eerste voltooide 49 weke ononder-, 
broke diens in sodanige klas werk by dieselfde werkgewer, 24 
agtereenvolgende dae afwesigheidsverlof met volle besoldiging; 
en 

(ii) ten opsigte van elke volgende -voltooide 48 weke 
ononderbroke diens in sodanige klas werk by dieselfde werk- 
gewer, 28 agtereenvolgende: dae afwesigheidsverlof met volle 
besoldiging: 

Met dien verstande dat vir die toepassing van hierdie para- 
graaf en van paragraaf (e) (iii) ononderbroke diens by die- 
selfde werkgewer in enigeen van hierdie klasse werk geag word 
diens te wees in enige van die ander twee klasse werk. 

(c) Bestuurders, 
bestuurders moet ten opsigte van elke voltooide 11 maande 
diens by dieselfde werkgewer een kalendermaand .afwesigheids- 
verlof met voile besoldiging toegestaan word. 

\ 

‘~ (1) In each establishment— ps : 

9. NOTICE OF ENGAGEMENT/TERMINATION 

restourantbestuurders en buiteverkoops- ,   absence on full pay. 

‘8, ‘PROPORTION OR RATIO OF EMPLOYEES 

(a) there shall: be employed two qualified barmen befpre 
an unqualified barman may be employed, and for every 
two qualified barmen so employed, not more than one 
unqualified barman may be employed. For the purposes: of 
this “paragraph, an employer engaged as a barman shall 
not rank as a barman employed; | 

(b) there shall be employed not less than two qualified 
waiters before a learner waiter may be employed, and 
thereafter for every additional two or part of two qualified 
waiters so employed not more than one learner waiter may 
be employed. 

(c) there ‘shall be employed ‘not Jess than one sai 
cook before a learner cook may be employed, and for every 
qualified cook so employed, not more than one learner c! ok 
may be employed; 

(d) there shall be employed not fess than one qualified 
still-room employee before a learner still-room employee 
may be employed, and for every qualified still-room 
employee so employed, not more than one learner still- 
room employee may be employed. 

(2) One qualified off-sales attendant shall be employed 
_before an unqualified off-sales attendant may be employed, 
and for every qualified off-sales attendant so employed, | not 
more. than one unqualified off-sales attendant may| be 
employed. 

(3) Casual or part-time employees shall not be réckonell as 
employees for any of the purposes of this clause. . 

(4) For the purposes of this clause, the proprietor, manager, 
licensee or housekeeper, or any member of the family of the 
proprietor, manager, licensee or housekeeper shall not be 
deemed to be employed as barmen or cooks unless written 
authority is first obtained from the Council. 

(5) During the first six months of the learner period ‘an 
unqualified barman must be under the direct supervision of a 
qualified barman and must not be left unsupervised for a 
period longer than two hours in any one day: Provided! that 
these hours may be exceeded. in circumstances beyond the 
employer’s control. . . | 

| 
AND 

CERTIFICATE OF SERVICE 

(1) A ‘return of employees engaged and/or discharged 
during the month shall be submitted to the Secretary of ‘the 
Council not later than the 15th day of the month following 
the month to which such return relates in such form as m y be 
prescribed by the Council. 

(2) Every employer shall issue a certificate of service i ‘the 
form prescribed in Annexure B free of charge to |each 
employee at the time he leaves such employer’s service, A 
duplicate copy of .each certificate shall.be retained by. the 
employer and a further copy shall be delivered by the 
employer to the Secretary of the Council within seven; days 
of the issue of such certificate. a 

10. ANNUAL LEAVE AND PUBLIC HOLIDAYS | ; 
(1) (a)-.All employees other than barmen, general service 

employees, managers, restaurant managers, off-sales managers 
and casual employees, shall be given in respect of each 49 
weeks’ of employment with the same employer 21 consefutive 
days’ leave of absence on full pay. 

(b) Subject to the provisions of paragraph (e) (ii) and (iii), 
barmen, qualified, barmen, unqualified, and head barmen, shall 
be given— 

(i) in respect of the first completed 49 weeks’ continuous 
employment in such occupations with the same employer 
24 consecutive days’ leave of absence on full pay; and 

(ii) in, respect of each subsequent completed 48 weeks’ 
continuous employment in such occupations with the same 
employer 28 consecutive days’ leave of absence on full pay: 

Provided that for the purposes of this paragraph and of para- 
graph (e) Gii), continuous employment with the same employer 
in any one of these occupations shall be deemed |to be 
employment in any of the other two occupations: 

(c) Managers, restaurant managers, and off-sales m nagers 
shall be given in respect of each completed 11 months’ employ- 
ment with the same employer one calendar month’s a of 

|
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(d) (i) Algemenedienstewerknemers moet ten opsigte van. die, 
_ eerste voltooide 50 weke.ononderbroke diens by .dieselfde. 
werkgewer 14 agtereenvolgende dae afwesigheidsverlof met., 
volle besoldiging toegestaan word en :daarna ten opsigte -yan, 
elke daaropvolgende voltooide 49 weke ononderbroke diens 
by dieselfde werkgewer 21 agtereenvolgende dae afwesigheids- 
verlof met volle besoldiging: Met dien verstande dat niks in 
hierdie bepaling vervat, die uitwerking mag hé dat die jaarlikse 
verlof. van ’n algemenedienstewerknémer wat op die aan-. 
vangsdatum van hierdie Ooreenkoms op 21 dae jaarlikse ver- 
lof geregtig is, verminder word nie. ae : 

(ii) By onderlinge ooreenkoms tussen hom en sy werkgewer 
kan ’n algemenedienstewerknemer in plaas van jaarlikse  ver- 
lof besoldig word. / oo 

(ce) Behoudens paragraaf (f), wanneer ’n werknemer se diens 
‘en enige bepaalde jaar van sy diens beéindig word voor die 
voltooiing van die jaar maar na voltooiing van vier maande 
diens, by dieselfde werkgewer behalwe die werknemers in sub- 
paragraaf (tii) bedoel, moet die werkgewer aan— 

(i) alle werknemers, uitgesonderd kroegmanne, algemene- 
dienstewerknemers, bestuurders, restourantbestuurders, bui- 
teverkoopsbestuurders en los werknemers, vir elke voltooide 
week diens in die onvoltooide jaar drie nege-en-veertigstes 
van ’n week se loon betaal teen die loon wat die werk- 
nemer ontvang het toe sy diens beéindig is; 

(ii) kroegmanne, gekwalifiseer, kroegmanne, ongekwalifi- 
seer, en hoofkroegmanne vir elke voltooide week diens in. 
’n onvoltooide jaar, een veertiende van ’n week se loon 
betaal teen die Joon wat die werknemer ontvang het toe sy 
diens beéindig is; . 

(iii) kroegmanne, gekwalifiseer, en hoofkroegmanne wat 
twee jaar of langer ononderbroke diens by dieselfde werk- 
gewer in sodanige klasse werk voltooi het, vir elke voltooide 
week diens in enige volgende onvoltooide jaar, een twaalfde 
van ’n week se loon betaal teen die loon wat die werknemer 
ontvang het toe sy diens beéindig is; 

(iv) (aa) algemenedienstewerknemers vir elke voltooide 
week diens in die onvoltodide jaar, een vyf-en-twintigste 
van ’n week se loon betaal teen die loon wat die werk- 
nemer ontvang het toe sy diens beéindig is, : 

(ab) aigemenedienstewerknemers wat een jaar ononder- 
broke diens by dieselfde werkgewer voltooi het, vir elke 
voltooide week diens in ’n onvoltooide jaar, drie nege-en- 
veertigstes van ’n week se loon betaal teen die loon wat die 
werknemer ontvang het toe sy diens beéindig is; 

(v) bestuurders, restourantbestuurders en buiteverkoops- 
bestuurders vir elke voltooide week diens in die onvoltooide 
jaar, een elfde van ’n week se’ loon. betaal teen die loon 
wat die werknemer ontvang het toe sy diens beéindig is. 

(f) G@) Diensbeéindiging moet, in die geval-van oordrag van - 
eienaarskap, vir die toepassing van paragrawe’(e) en (i) geag 
word plaas te gevind het op die datum van sodanige oor- 
rag. 

(ii) In gevalle in subparagraaf (i) hierbo bedoel, moet die 
oordraer Of die bepalings van paragrawe (e) en (i) nakom 
of by onderlinge ooreenkoms met die nuwe eienaar reél om 
verantwoordelikheid te aanvaar vir alle verlof verskuldig aan. 
elke lid van die personeel in die diens van genoemde oordraer 
tot op die datum van sodanige oordrag. Sodanige aanvaar-. 
ding van verantwoordelikheid moet skriftelik wees en onder- 
teken. word deur die oordraer en die nuwe eienaar en ’n 
duplikaatkopie moet binne sewe dae vanaf die datum van 
oordrag aan die Sekretaris van die Nywerheidsraad gestuur 
word. 

(g) (i) Indien Nuwejaarsdag, Goeie Vrydag, Hemelvaarts- 
dag, Republieckdag, Krugerdag, Geloftedag of Kersdag binne 
die jaarlikse verloftydperk van ’n werknemer val, uitgesonderd 
*n werknemer in buiteverkope; en . 

(ii) in die geval van ’n werknemer in buiteverkope, indien 
*n statutére openbare vakansiedag binne sy jaarlikse verlof- 
tydperk val; . . : 

moet nog ’n dag in die plek van elke sodanige dag by 
genoemde tydperk gevoeg word as ’n verdere verloftydperk 
met volle besoldiging. 

(h) Die verloftydperk in subklousule (1) bedoel, mag nie 
saamval met enige tydperk van siekteverlof toegestaan inge- 

‘volge klousule 11 nie of, tensy die werknemer aldus versoek 
en die werkgewer skriftelik aldus-toestem, met enige tydperk 
van militére diens of enige tydperk waarin kennis van diens- 
beéindiging gegee is nie. : 

(i) ’n Werknemer wat geregtig geword het op ’n verloftyd- 
perk voorgeskryf in paragraaf (a), (b) (c) of (d) van hierdie 
subklousule en wie se dienskontrak beéindig word voordat   

: .(d).(). General. service employees shall be given in respect 
‘of the first completed 50 .weeks of continuous .employment 
with the same employer 14. consecutive days’ leave of absence 
on full pay and thereafter in respect of each subsequent 
completed 49 weeks of continuous employment with the same 
‘employer 21 consecutive days’ leave of absence on full 
‘pay: Provided that, nothing contained in this provision shall 
operate so as to reduce the annual leave of a general 
service employee who on the date of. commencement of this. 
Agreement is-entitled.to 21 days’ annual leave. 

(ii) By mutual arrangement between him and his employer, 
a general service employee may be paid’ in lieu of annual 
eave. 

(e) Subject to. paragraph (f), when in any one year of an 
‘employee’s service his employment is terminated before the 
completion of the year, but excepting the employees referred 
to in subparagraph (iii) after the completion of four months’ 
employment with the same employer, the employer’ shall 
pay to-— : 

(i) all employees, other than barren, general service 
employees, managers, restaurant managers, off-sales 
managers and casual employees, for each completed week 
of employment in the uncompleted year, three forty-ninths 
of a week’s wage at the wage which the employee was 
receiving when his employment was terminated; 

Gi) barmen, qualified, barmen unqualified, and head 
barmen for each completed week of employment in an 
uncompleted year, one-fourteenth of a week’s wage at the 
wage which the employee was receiving when his employ- 
ment was terminated; . - 

(iii) barmen, qualified, and head barmen, who have com- 
pleted in such occupations two or more years’ continuous 
employment with the same employer, for each completed 
week of employment in any following uncompleted year, 
one-twelfth of a week’s wage at the wage which the 
employee was receiving when his employment was ter- 
minated; 

(iv) (aa) general service employees for each completed 
week of employment. in the uncompleted year, one 
twenty-fifth of a week’s wage at the wage which the 
employee was receiving when his employment was ter- 
minated; : : 

(ab) general service employees who have completed one 
year’s continuous employment with the same employer, 
for each completed week of employment in an uncom- 
pleted year, three forty-ninths of a week’s wage at the 
wage which the employee was receiving when his employ- 
ment was terminated; 

(v) managers, restaurant managers and off-sales managers, 
for each completed week of employment in the uncom- 
pleted year, one eleventh of a week’s wage at the wage 
which the employee was receiving when his employment 
was terminated. 

(f) @ Termination of employment shall, in the case of a 
transfer of ownership, for the purposes of paragraphs (e) 
and. (i), be deemed to have taken place on the date of such 
transfer. . 

(ii) The transferer in cases referred to in subparagraph (i) 
above shall either observe the provisions of paragraphs (e) 
and.(i) ot by mutual agreement arrange with the new owner 
to assume responsibility for all leave due to each member of 
the staff in the employ of the said transferer up to the 
date of such transfer. Such acceptance of responsibility shall 
be in writing signed by the transferer and the new owner 
and. a duplicate copy shall be forwarded to the Secretary 
of the Industrial Council within seven days from the date of 
transfer, 

(g) (i) If new Year’s Day, Good Friday, Ascension Day, 
Republic Day, Kruger Day, the Day of the Covenant or 
Christmas Day falls within the period of annual leave of an 
employee, other than an employee in off-sales; and 
-(ii) in the case of an employee in off-sales, if any sta- 

tutory public holiday falls within the period of his annual 
leave; 

another day shall, in substitution for each such day, be 
added to the said period as a further period of leave on 
full pay. 

(h) The period of leave referred to in subclause (1) shall 
not run concurrently with any period of sick leave granted 
in terms of clause 11, nor, unless the employee requests and 
the employer agrees in writing, with any period of military 
service nor with any period of notice of termination of 
employment. : . 

(i) Any employee who has become entitled to a period of © 
leave prescribed in paragraph (a), (b), (c) or (d) of this 
subclause and whose contract of employment is terminated 

 



    

   
   

   

  

-séidanige verlof toegestaan 
en: benewens? enige atider b 
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verlof aan’ hom: ‘toegestaay 
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moet: by: dodanie be ndiging 
oldiging: wat aan ‘hom: verskuldig 
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_ @’n Werkgewer kan. die: tyd- -vasstel waiineer. r Werlok itiges- thar. 
volge. paragraaf. (a), (b), ‘(c) “of (d)van “hierdie subklousule™ |. 
geneem trioet word, maar.as: die werkgewer nie aan ‘sy ‘werk-*-| 
nemer .sytydperk:'van verlof: op ’n vroeér. datum toegestaan - 
het mie, moet sodanige verlof. toegestaan \en- geneem word 

datum 

    

sodat dit: ’n- aanvang’ neem binne drie® maande ” na. die: 
waarop..¢ dit verskuldig. geword het.’ : . 

  

(2) Vir die toepassirig- van- hierdie klousule ‘word. die ate | 
drukking ° “diens” geag? enige tydperk ‘of f tydperks. ‘te’ omvat: wat, 
ni ( werknemer— : 

. “verlof afwesig is; |. 
(b) ingevolge. ‘klousule il met ‘giekteverlof afwesig. isi. 

~ (c) op las of. op versoek van ‘die werkgewer afwesig is;, ' 
(d) ingevolge . die Verdedigingswet, 1957, ~militére diens 

ondergaan; 

wat altesaam “hoogstens | 10. weke in ’n “ bepaalde | jaar ‘beloop 
‘ten opsigte van paragrawe (a), (b) en (c), plus enige tydperk - 
van militére diens van hoogstens vier maande in dié jaar onder- . 
_gaan, en diens word geag soos volg.te begin: | 

:(i) In die geval- van nx werknemer wat voor ‘die inwerking- 
_treding van hierdi¢ Ooreenkoms ingevolge .’n statutére wet op 
’n- tydperk van’ verlof: geregtig geword whet, op die datum 
‘waarop sodanige werknemer laas ingevolge sodanige wet: op | 
sodanige verlof geregtig geword het;. 

(ii) -in die geval van: ’n werknemer ‘wat in diens was-voor 

op. wie ’n. statutére wet. wat vir. jaarlikse verlof. voorsiening 
- maak, van toepassing was,-maar wat nie daarkragtens op .’n 
verloftydperk geregtig “geword- het wie, op. die datum waarop 
sodanige diens begin het; 

waarop. Sodanige werknemer by die werkgewer in. diens getree 
het of die datum van inwerkingtreding- van - hierdie Ooreen- 
koms, naamlik die jongste datum. : 

- 3): Geen. werknemer mag vir ’n. loon of enige . ander. ver. 1 
goeding in die Drank-. en. Spyseniersbedryf . werk terwyl hy 
met afwesigheidsverlof met- volle. besoldiging is nie.. . 

(4) ’n Werkgewer mag van ’n tydperk. van jaarlikse ‘verlof 
voorgeskryf -in ‘subklousule (1) enige dae’ geleentheidsverlof 
aftrek wat gedurende die dienstydperk: van 12: maande-waarop | 
die tydperk van jaarlikse verlof betrekking het,-op sy. werk- 
nemer ‘se skriftelike  versoek : met. volle besoldiging. caan . laas-_ 
genoemde toegestaan. is. 

(5) (a) @ Allle werkriemers, nitgesonderd los werknemers 
. en werknemers in buiteverkope, is geregtig op en moet, verlof 

met volle besoldiging toegestaan word op Nuwejaarsdag, Goeie | 
Vrydag, . Hemelvaartsdag, Republiekdag, Krugerdag, Gelofte- 
.dag en Kersdag... ~ 

ii) Alle ‘wetknemers in ‘buiteverkope, uitgesonderd los werk: 
nemers, is- geregtig op en moet. verlof: met besoldiging - toége- | 
staan word op alle statutére openbare vakansiedae:. 

Met’ dien verstande dat. daar. van. ’n. werknemer in: subpara- 
grawe-(i) en (ii) van hierdie :paragraaf bedoel, _vereis'. ‘kan 
word om op. sodanige dag te werk. 

(b) Wanneer nh werknemer,, “uitgesonderd ’n los werknemer. 
werk: op ‘n .openbare vakansiedag waarop hy ooreenkomstig 
paragraaf (a) (i) of (ii) van hierdie subklousule: op Verlof: met: 
volle besoldiging geregtig is, moet sy werkgewer. hom: byko- 
mend: by die loon wat hy sou ontvang het,-indien hy ‘nie aldus 
‘gewerk het nie,’ die uurloon voorgeskryf i in kKlousule 4 (1) vir ni | 
werknemer van sy.klas; betaal vir elke tur aldus gewerk: Met 
dien. verstande dat ’n werknemer: wie-se gewone: weeklikse. 
vrye tyd op een: van-die openbare vakansiedae val wat. oor-- 
eenkomstig genoemde paragraaf (a) (i) of (ii), vir -hom “voor- 
geskryf is, benewens die bedrag in. hierdie paragraaf. voorge- 
skryf een dag se loon moet ontvang vir werk op .sodanige 
openbare’ vakansiedag verrig, of ’n ‘bykomende -diensvrye dag 
met volle besoldiging of een volle dag s se besoldiging vir: 'soda-. 
nige ‘bykomende diensvrye dag. : . : 

. AL SIEKTEVERLOF » : 

; (1) Alle werknemers, ititgesonderd: los: werknemers,. is ‘gereg- 
‘tig op. 42 dae siekteverlof met volle besoldiging gedurende : 
elke siklus van 36 agtereenvolgende maande diens by ‘die- 
selfde werkgewer:. Met dien verstande dat— 

(a).’n. werknemer. nie geregtig ‘is: op besoldiging ‘ten 
opsigte van: die eerste twee dae van enige tydperk van'afwe- 
sigheid weens ‘siekte rie. ondanks. die voorlegging | van ?n. 
_mediese sertifikaat ten: ‘opsigte daatyan; an oo 

vw 

a)” ingevolge subklousule. oO; van hierdie - Klousute met ty . 
Pas -(b) on sick leave in terms of clause 11; 

7 

   

s Op | die ‘datum van. diensbesin-* : 

    

fs: after: the date on. which it fell-due.~ 

“amounting. in “the aggregate. in, any one year. to not. ‘more } : oo 
‘ than 10 ‘weeks in respect. of ‘paragraphs (a), '(b) and.(c), ‘plus 
‘any period of - ‘military service undergone. in that -year.- for 
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; save ha’. been ‘granted; 
¢ “to ‘any* ‘other remuneration : >which + 

bé™ due m,-be paid’ the. amount he would “have | 
“had - the leave been: granted. to. him © at the date: of; 

    

a ‘emiployér may’ fix the. time when’ ‘leave in "fermig: “of! 
“paragraph - (a), (b), (¢). or (d) of this subclause shall bé. taken, 
‘but, if ‘the “employér shall, not -havé ‘granted - to “his” employee! | 
“his: period , of leave. at_ an éarlier., date stich ‘leave’ shall. be 
“‘granted’‘and° taken sé a8 to ‘commence . within three months! 

“Q)-For’ the: purposes ‘of this clause, ‘the expression “employ | 
ment” ° shall..be“deemed_ to’ include” any ‘period © or. “periods| | 
during: which -an’ employee. is absent— , 

fa) on leave i in terms of subclause. (1) of this clause; *e 

    

-(c) on the ‘instructions or.at fhe request of: the employer: 

- (d), on military: service in Pursuance — of * the . Defence | 
Act; 1957; ‘ ‘ 

    

a period ‘not excéeding- four - months, and, employment shall" 
. be. deemed to commence—,- - 4 

-. _Teave under such Jaw; 

die datum vati- inwerkingtreding © van ‘hierdie ‘Ooreenkoms. en | --.. 

"of absence ‘on. full pay. 

‘leave: granted on-full pay. to his. employée, at the. latter's”. 
{|.-written ‘request; during the period: of 12. months” employment : 
to which the period of annual leave relates: Jobe t 

‘sion Day, - Republic Day, Kruger. Day, the Day of *t 
‘Covenant and. Christmas Day. : 

‘all stattory, public holidays: : be 

| Provided that. air. émployee: referred. toin ‘subparagraphs aa 

day. 

(i). in’ the case..of. an: employee” who- had, “before ‘the 
-coming into operation of ‘this Agreement, -become entitled! 
‘to 4 -period of leave in terms of any. statutory law, on the. 
date on which such employee last became entitled. to such 

(ii) in ‘the- case. of an employee. who was in 1 empioymen it: 
“before: ttie date: ‘of- the commencement of this Agreement 
‘and. to- whorh any statutory law providing for annual 
leave: applied, but who has not» become entitled to a period ' 

: 7 _of leave in -terms’ thereof, on the date on Which such ; 
-(iii) in dié geval van ‘alle ander. werknemers. op. ‘die’ datum’ Lo empolyment commenced; coe i 

: ‘Gii), in. the case of any ‘other employee: on the. date ° shh : 
.: which: such employee entered the: employer’s service, or..the: 
~ daté of the coming: into - ‘operation: of this Agreement, 
whichever isthe later.. of 

G3) No employee. shall work for wages or-any. other con: 
sideration: in. the. Liquor and . Catering Trade: while on a 

   
he 

(4) An employer may. set off against . ‘a périod of annual: 
leave. prescribed in--subclause (1),- vany days -of occasional. 

  

  

ke 
fi 

shall” upon’ ‘such’. ter: i 

    

   

  

et 

    

(5) (a) i All employees, other: than. casual -emptoyees' a d- 
employees in off-sales; shall: be ‘entitled to. and. be ‘grant di 
leave on, full pay on New Year’s Day, Good :Friday, a 

é i 

Gi) All employees”in “off sales,-other than casual employees), 
shall ‘be entitled “to .and be: granted - leave, _on full pay. | 

   

   

  

and (ii) of- this paragraph may be. required | to work: on such 

works” on .a_ public. holiday for which he is entitled to be: 
granted. leave. on full pay: in terms of paragraph’ (a) @ Jor. 
(ii) of this subclausé,. his employer. shall pay him in addition’ - 

- (b) Whenever: an ‘employee, ‘other than a ‘causal ares vO 

to’ the wage he would have: received: had he not. so worked 

of his class for each’ hour sé worked: Provided that jan” 
-employee whose normal weekly .time off: falls upon -one of: 

. full: pay. or, one full day’s pay, for; \such additional day:   the hourly wage prescribed in clause 4 (1) for an ar 

the public holidays prescribed ‘for him: in- terms-of the s id 
. paragraph” (a) (i) or (ii) shall; 
prescribed in’. this paragraph, 

in: addition , to the -amount- 
received’ one’ ‘day’s- pay.’ ‘for 

working on such public holiday or an: additional day oe 

~ 

“11, SICK LEAVE. yf 
a) Every: employee, other than a “casual employee, shall 

‘be entitled to 42 days’ sick’ leave on full pay during each 
cycle of 36 consecutive months’ employment | with the 8 me 
employer: Provided that— .. ae 

(a) an employee -shall not- be entitled to. paymen tin 

“respect of the first two days of any-period of. absence |dué 

  

certificate i in Tespect, thereof; 

ie 

— 

  

to" illness notwithstanding the~ production of a. me edigal.- J
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“(b) daatinie ingevolge die Ongévallewet, 1941, soos dit 

--van tyd tot tyd ‘gewysig’mag.:word, vergoeding vir '-soda- 

’ nige.siekte’ of ongeluk betaalbaar is nie, fnaar: uitgesonderd 

-senige tydperk van afwesigheid as gevolg ‘yan sodanige ‘siekte 

: of-engeluk; waarvoor geen skadeloosstelling ten opsigte van 

arbeidsongeskiktheid ingevolge daardie “Wet betaalbaar is 

nie; 
(c) ’n werknemer imdie eerste. 12.maande van sodanige 

diens nie geregtig is op siekteverlof met besoldiging vir 

meer: :as..cen. dag. ten -opsigte van elke. voltooide maand 

i diens nie; : «- boy: or ; 

_ --(d) hy. binne: drie ‘dae, gereken: vanaf die..dag waarop 

hy met siekteverlof gaan,. op ele koste, ’n'-mediese sertifi- | 
4 : 

.kaat voorlé ten opsigte van sy. siekte, in die vorm. voor- 

geskryf in Aanhangsel A, en uitgereik deur. ’n’ geregistreerde 

mediese praktisyn, of ’n mediese sertifikaat van ’n hospitaal, 

uitgereik deur ’n geregistreerde mediese praktisyn in die 

diens van sodanige hospitaal; : 

~~ {e) sy siekte nie deur sy eie wangedrag veroorsaak is 

“nie; ; . . . 

' (f) waar tot 12 dae siektéverlof met besoldiging nie in 

die eerste jaar van sodanige diens geneem word nie, die 

getal dae wat nie geneem is nie oorgedra moet word en 

die. siekteverlof met besoldiging waarop ’n werknemer 

geregtig is, moet oploop tot-’n tydperk van. altesaam— , 

(i) hoogstens 26 sodanige dae in die tweede jaar van die 

eerste tydkring; en . : 
_ (i) hoogstens 42 sodanige dae in die derde jaar van die 

’. eerste tydkring; © . 

(g) ’n werknemer, uitgesonderd *n los werknemer, in die 

tweede en daaropvolgende tydkringe van 36 agtereenvolgende 

_ maande diens by dieselfde werkgewer geregtig is op 14 dae 

siekteverlof. met besoldiging ten opsigte van elke jaar van 

sodanige tydkring waarvan die dae wat nie geneem is nie 

moet oploop tot ’n tydperk van altesaam— 

(i) hoogstens 28 sodanige dae in die tweede jaar van enige 

sodanige tydkring; en 
- Gi) hoogstens 42 sodanige dae.in die derde jaar van enige 

sodanige tydkring. 

(2) Vir die toepassing van hierdie klousule— 

’ (a) is die aanvangsdatum van die siklus— 

_(i) in die geval van ’n werknemer wat diens aanvaar: op 

of na die datum van inwerkingtreding van hierdie Ooreen- | 
koms, die datum van sodanige diensaanvaarding; 

_ - @i) in die geval van enige ander werknemer die derde 

verjaringsdatum van die aanvang van sy diens by dieselfde 

werkgewer: Met dien verstande dat sodanige werknemer tot 

‘genoemde verjaringsdatum. geregtig is op die siekteverlof 

wat ooreenkomstig Goewermentskennisgewing R. 809 van 
14 Mei 1976 vir hom mag opgeloop het; 

(b) word die uitdrukking “diens” geag ‘enige tydperk of 

’ tydperke te omvat wat ’n werknemer— 

(i) ingevolge klousule 10 met verlof afwesig is; : 

(ii) op las of op versoek van sy werkgewer afwesig is; 

(iii) ingevolge subklousule (1) van hierdie klousule met 

- giekteverlof afwesig is; . ‘ 

(iv) ingevolge. die Verdedigingswet, 1957, militére- diens 

ondergaan, vir ’n maksimum tydperk van vier maande; 

(c). beteken “dae” ten opsigte van elke tydperk van siekte- 

verlof “agtereenvolgende dae”. 

12. UNIFORMS, OORPAKKE EN BESKERMENDE 
: KLERE 

(1) ’n Werkgewer moet alle uniforms, oorpakke of ander 

beskermende klere wat hy vereis dat sy werknemers moet 

dra of wat hy ingevolge enige wet of regulasie verplig is om 

aan sy werkgewers te verskaf, gratis verskaf en in ’n diens- 

bare en skoon. toestand onderhou, en alle sodanige uniforms, 

oorpakke of ander beskermende klere bly die eiendom van die 
werkgewer: Met dien verstande dat ’n werkgewer aan sodanige 

werknemer, uitgesonderd ’n algemenedienstewerknemer, bene- 

wens die loon wat vir hom by klousule 4 (1) voorgeskryf 

word, ’n bedrag van R2 per maand kan betaal en dan moet 

sodanige werknemer sy eie uniform, oorpak of ander besker- 

mende klere verskaf, wat dan sy eiendom is en bly. 

-(2) Aan ’n-algemenedienstewerknemer moet uniforms, oor- 

pakke of ander beskermende klere gratis verskaf word. : 

13. VERVOERTOELAES 

a Vervoertoelae van minstens R3 per maand moet betaal 

word aan elke werknemer wat nie by die bedryfsinrigting 

waarin hy. werksaam is inwoon nie en wat nie vervoer na 

en van die plek waar hy werksaam is gratis van sy werkgewer 

ontvang nie. Sodanige toelae moet betaal word benewens lone 

en enige ander bedrae wat betaalbaar is aan: sodanige werk- 

nemer en moet op die‘ gewone betaaldag van die bedryfs- 
‘ 
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(b) such sickness or accident is not compensable under 
the Workmen’s Compensation Act, 1941, as may be amended 
from time to time, but excluding any period of absence, 
due to. such sickness or accident, in respect of which no 
disablement payment is payable in terms of that Act; 

(c) in the first 12 months of such employment an employee 
shall not be entitled to paid sick leave for more than one 
day in respect of each completed month of employment; 

(d) he produces within three days reckoned from the 
day he goes off sick, at his own expense, a medical certifi- 
cate in respect of his illness in the form prescribed in 
Annexure A, issued by a registered medical practitioner or 
a medical certificate from a hospital issued by a registered 
medical practitioner in the employ of such hospital; 

(e) his illness has not been caused by his own mis- 
conduct; 

_ @ where paid sick leave of up to 12 days is not taken 
in the first year of such employment, the number of such 
days not taken shall be carried forward and the paid sick 
leave to which an employee is entitled shall be cumulative 
up to any period of— : 

(i) a total not exceeding 26 such days in the second year 
of the first cycle; and 

. Gi) a total not exceeding 42 such days in the third year 
of the first cycle; . oy . 

(g) in the second and subsequent cycles of 36 consecutive 

months’ employment with the same employer an employee, 

other than a casual employee, shall be entitled to 14 days’ 

paid sick leave in respect of each year of such cycle, the 

untaken days of which shall be cumulative up to any period 

of— . 

(i) a total not exceeding 28 such days in the second year 

of any such cycle; and 
(ii) a total not exceeding 42 such days in the third year 

of any such cycle. 

(2) For the purposes of this clause— 

(a) the date of commencement of the cycle shall be— 

_ (i) in the case of an employee who commences employ- 

ment on or after the date of the coming into operation 

of this Agreement, the date of such commencement; 

(ii) in the case of every other employee, the third anni- 

versary of the commencement of his employment with the 

same employer: Provided that .such employee shall until 

the said anniversary date be entitled to the sick leave which 

may have accrued to him in terms of Government Notice 

R. 809 of 14 May 1976; 

(b) the expression “employment” shall be deemed to 

include any period: or periods during which an employee 

is absent— , 

(i) on leave in terms of clause 10; 

(ii) on the instructions or at the request of his employer; 

(iii).on sick leave in terms of subclause (1) of this clause; 

(iv) undergoing military service in pursuance of the 

Defence Act, 1957, for a maximum period of four months; 

(c) “days” shall in respect of each period of sick leave 

mean “consecutive days”. : 

12. UNIFORMS, OVERALLS AND PROTECTIVE 
CLOTHING 

(1) An employer shajl supply ‘and maintain in serviceable 

and clean condition, free of charge, any uniform, overall or 

other protective clothing which he requires his employees to 

‘wear or which by any law or regulation he is compelled 

to provide for his employees and any such uniform, overall 

or other protective clothing shall remain the property of the 

employer: Provided that an employer may pay to such 

employee, other than a general service employee, in addition 

to the wage prescribed for him in clause 4 (1), the sum of R2 

per month and such employee shall then provide his own 

uniform, overall or other protective clothing and it shall be 

and remain his property. 

(2) A general service employee shall be supplied, free of 

chatge, with uniform, overall or other: protective clothing. 

13. TRANSPORT ALLOWANCES 

A transport allowance of not less than R3 per month shall 

be paid to each employee who does not reside in the esta- 

blishment in which he is employed and who does not receive 

transport free of charge from his employer to and from his 

place of employment. Such allowance shall be paid in addition 

to wages and any other amounts due to such employee and



. die: gewone : -betaaldag. :beéindig <word 'n. prov rata-bedrag 

  

: inrigting ‘bétaal, word: ‘Met: dien: verstande. dat y waar: diens:v voor 

. bereken. op. *a: . daaglikse grondslag vir: elke: dag _gewerk,.gedu- 
rende die tydperk ‘waarop dit,betrekking het, betaal, moet word 

’ benewens. ‘lone -en <alle:: ander ‘bedrae wat aan- die: ‘werknemer, 
: verskuldig is.. ice te gee Sous 

14, DIENSBEEINDIGING ~ Ge 
“OM nN ‘Werkgewer’ ‘of “werknemer, uitgesonderd * n los ‘werk. 
nemer, wat die dienskontrak’ wil -beéindig, moet—" he i 

* 24. uur, kennis: gee-van sy. voorneme, om. die. kontrak te 
beéindig: Met: dien verstande dat—, 

          

    

  

“ay An employer ‘or-employee; other: than sa. Casual“ ‘emplavee, pon 
who. desires to terminate the contract -of employment::shal 

_.give24 hours’‘notice:.of -his~intention / oh 
. tract: Providedithat this: ‘shall-not affect 

: (i)-die ‘reg van. n werkgewer of werknemer om die diens- 
kontrak -om, ’*n. regsgeldige rede: sonder: ‘Kennisgewing® ‘te 
beéindig; 

(ii) ’n skriftelike obreenkoms tussen ai werknemer én sy 
werkgewer wat voorsiening maak vir ’n kennisgewingstermyn 
van gelyke’ duur. vir. albei partye. en langer as dié in 
hierdie klousule voorgeskryf; 

nie hierdeur ‘geraak. word nie:. Voorts met dien: -verstandé 
“dat ‘n werkgewer of sy werknemer die kontrak sonder 
kennisgewing mag beéindig deur in’ plaas van ‘sodanige 

. kennisgéwing aan die Werknemer’ minstens- die volgende ‘te 
betaal of aan die werkgewer minstens die volgende" te betaal 

: of te verbeur, na gelang van die geval: ~ : 

(aa) Minstens een, dag se besoldiging; Se 
(ab) waar’ daar-’n ooreenkoms ingevolge voorbehouds- 

bepaling (ii) * van hierdie subklousule . bestaan, moet die 
_ betaling of verbeuring’ in- plaas van diensopsegging < -ooreen- 
- stem met die tydperk- waaroor ooreengekom is. 

. (2) Die diensopsegging in: subklousule, (1) voorgeskryf, 1 neem 
‘n aanvang vanaf die einde van.die.dienstyd waarin kennis 
gegee word: Mét dien verstande dat die diensopseggingstermyn 

- nie mag saamval nie met, of diens - nie opgesé mag- word. 
nie’ gedurende enige- ‘tydperk ° wat. ’n ..werknemer ingevolge ..| 
die Verdedigingswet, 1957, militére diens ondergaan’ of gedu- 
rende ’n- werknemer. se ‘afwesigheid met veérlof. toegestaan | 
ingevolge klousule 10 of met siekteverlof, toegestaan ingevolge 
Klousule i. . 

“45, VRYSTELLINGS 

“ay Die Raad kan behoudens artikel 51. (3). van die Wet, 
vrystelling verleen van’ enigeen van die bepalings van hierdie 
Ooreenkoms... - 

(2) Die Raad moet ten opsigte * van enige persoon aan. wie 
vrystelling kragtens. subklousule (1) van hierdie klousule. ver- 

‘ leen word, die voorwaardes vasstel. waarop .sodanige vrystel- 
ling verleen word en die tydperk waarvoor sodanige vrystel- 

.. ling ‘geld: Met dien verstande dat-die Raad,.as hy dit goed- 
vind, nadat een week skriftelike kennisgewing aan die betrokke 

' persoon gegee is, enige.vrystellingsertifikaat mag intrek, afge- 
sien daarvan of ‘die tydperk waarvoor die vrystelling verleen 

~ is, verstryk het of hie.’ ° 
(3) Die Sekretaris van dié Raad moet aan elkeen aan wie 

vrystelling ooreenkomstig subklousule (1) ‘van hierdie klousule 
~ verleen word, ’n vrystellingsertifikaat, onderteken deur die’ 

Voorsitter en, homself, uitreik wat die volgende aantoon: 
(a) Die volte name van die betrokke persoon;. | 
(b) die bepalings van - die Ooreenkoms waarvan wrystelling 

vetleen word; ' 
‘(c) die’ voorwaardes. vasgestel ooreenkomstig subklousule* (2) 

. van hierdie klousule. waarop sodanige vrystelling verleen word; | 

rd) die tydperk wat sodanige vrystelling van. krag i is. . 
(4) Die Sekretaris ‘ van die Raad. moet— - : 

(a) alle: sertifikate wat uitgereik word in volgorde nomimer; 
(b) ’n kopie van élke sertifikaat wat uitgereik word, hou; 

‘(c) waar vrystelling aan die werknemer verleen word, ’n 
. kopie van die ‘sertifikaat.aan die betrokke werkgewer stuur;- 

(d) ’n kopie ‘van elke vrystellingsertifikaat’ aan die 
_ Afdelingsinspekteur, Peparfement van Arbeid, Posbus © 940, 

. Durban, 4000; stuur. 

‘ 

16. BESTAANDE KONTRAKTE | 

n Dienskontrak wat op die datum van ‘inwerkingtreding 
yan:hierdie Ooreenkoms. geld, is: onderworpe, aan.die® bepalings 
van hierdie Ooreenkoms. SS 

17. SANITERE GERIEWE I EN- RUSKAMER-/. . 
VERKLEEKAMERFASILITEITE: 

_ ’n Werkgewer moet behoorlike, ‘voldoende en afsonderlike - 
sanitére geriewe en  ruskamer-/verkleekamergeriewe . vir 
Blanke en Nie- Blanke werknemers verskaf: Met-dien verstande 

. dat wore nee geriewe vir Swart ‘werknemers yerskaf moet. 
» Wor ; . . oe   

| Chairman and himself, setting out— 

7 

-" 4) The Secretary of the Council shall— ‘ rr ee 

|, Durban, 4000. ne a OS 

_mencement of this Agreement, shall. be subject tothe. Provisions, LO 
"of this Agreement. , . 

. 1. SANITARY ACCOMMODATION AND > REST CHANGE 

‘Non-White employees, separately: Provided that separate | 

    

   
  “G)the right “of: an émployer of yee ° 

: ‘the ‘contract of” employment without’ noti¢ : 
tecognised by law as sufficient; oo 

(ii). any written agreemient ‘between. an em oye: ‘and his 
employer. which provides for ‘such period ‘of notice of equal 

    

. duration on both sides for fonger ‘than prescribed ‘in’ this.) 
clause: Provided further. that an: employer or. his employee 

“may, terminate’ the .contract without “notice by. paying, the 
. employee or Payirig | or forfeiting. to the. employer, _ 

case maybe, in lietof notice— .- - . 
(aa) not. léss:than‘one day’ Spay; © 

   
(ab) where. theré. is an agreement. in terms - of. proviso . ne 

  (ii) to’ this subclause the payment’ or forfeiting’.in lieu of 
‘notice shall correspond with.the period agreed upon. 

-(2) ‘The notice prescribed in subclause : (1). shall comimience 

  

to run from the-time’ of the. conclusion’ of the. tour’ of:" ‘duty 
during. -which notice: is given:: Provided. that: the period: fly 
notice shall not: run concurrently with. nor shall: notice be |, 
given during .any ‘period -an:-employee is“ undergoing: military | 
service in- pursuance of the Defence Act, 1957, or during: a 
employée’s ‘absence on’ leave.“granted ‘in. terms. of”. clause :10}- 

or on sick leave e. granted in terms of clause: H.. Ls dan 

“15. EXEMPTIONS » 

(a) The Council “may, subject to the. provisions of section i 

  

51. (3) of the Act, ‘grant . exemption. ‘from any. of the. Provisions i : 
of this -Agréement.- 

(2) The Council shall fix,” ‘in’ ‘tespect of any- ‘person gianted ° 
exemption “under the provisions of. subclause (1) of: this clause, 

   in writing ‘has .been- given to. the’ person. ‘concerned, witfidra 
any licence of exemption whether or not the,. period ‘for ie ; 

: the exemption ‘was’ granted, has. expired, 

- (3) The. Secretary, of. the Council shalt “issue to to every “person. . 
granted exemption in. accordance with: the provisions of. sub 
clause (1) of this clause. a licence of. exemption signed by” th 

(a) the full names. of.the, person concerned; a pe I i 
(b) the provisions of the’ ‘Agreement from which exemption | 

-is granted; 
\ 

_ -(c) the’ conditions’ fixed ‘i in: i ‘accordance with. the provision 
“of subclause ‘(2) of’ this’ clause on ‘which such _Sxemption. i 

’ granted; and hy 

(d) the period during which such exemption. shall’ operate, 

  

-_ (a) number consecutively all licences issued: . ae ma 

-(b) retain’a copy of each.Jicence- issued; ae 
(c) where exemption’is granted ‘to an employee, forward 

a copy of the licence to the employer concerned; -° ~ 

(d) forward a- copy of each: licence of. exemption’ to the. 
. Divisional Inspector, Department of Labour,. P.O. Box 940, : |     

16. EXISTING CONTRACTS 

Any, contract, of service in _operation. at. the date, of com 

wes 

-~ ROOM FACILITIES «. 

"An employer shall: provide” proper. and° “waequaté ‘sanita 
accommodation and rest/change room facilities for White i 

   

  

a 

I 
lities, shall be provided for Black employees. a er ra 

  

goo 

. the conditions subject ta which such. .exemnption: is -granted-an . 
» the period during which such exemption shall” Operate: Provided 
: that’ the Council may, if it deems fit, after one week’s ‘notice. 

eh 

 



oy 

24 No.6369° . sSTAATSKOERANT, 23 MAART 1979 . 

4 . . US ‘ 

  

_. 48, FONDSE: VAN DIB :RAAD. 
Die fondse van die Raad, wat. berus. by en geadministreer | 

  

‘word deur’ die Raad,* word op’ die, volgetide " wyse, -verkry: 

’ Twintig. sent: per maand.of gedeelte daarvan ‘moet .deur | 
‘elke: werkgewer afgetrek word van die verdienste van‘elk.-van ° 
sy werknemers wat R50. of meer gedurende-enige bepaalde - 
maand verdien. Die werkgewer moet ‘n gelyke bedrag byvoeg | 
en -maand ‘vir maand, voor of’op die 15de dag van. elke _ 
maand, die totale bedrag, asook die bydraes tot die. Voorsorg- 
fonds ingévolge die Voorsorgfondsooreenkoms, tesame.met ’n | 
staat in. sodanige vorm as wat die Raad van ‘tyd tot ‘tyd 

ris van die’ Raad,- Posbus °3990, ‘“‘poedkeur, aan die. Sekreta: 
Durban, 4000, stuur. a . ; . 

19, VAKVERENIGING- EN. WERKGEWERS: | 
“ORGANISASIELEDEGELD | 

(1) Elke werkgewer moet van die loon van elke lid van die - 

vak. vereniging in sy diens die lidmaatskapgeld aftrek wat deur 

sodanige werknemer aan die vakvereniging betaalbaar is oor- , 

eenkomstig die skaal van sodanige. ledegeld waarvan die, vak- 
vereniging die werkgewer in'kennis'stel = «| 
(2) Elke werkgewer wat lid van die werk gewersorganisasie 

is, moet aan die Raad die ledegeld betaal wat deur hom aan 
die werkgewersorgariisasie verskuldig is ooreenkomstig die 

-skaal -van sodanige ledegeld waarvan hy deur genoemde 

~ organisasie.in kennis gestel word. — LS . 

-(3) Die ledegeld in subklousules (1) en (2) bedoel, moet 

maandeliks. aan die Raad’ betaal word en moet vergesel gaan 

van ‘n staat in sodanige vorm: as wat die Raad van tyd. tot 

tyd goedkeur. . 

(4) Minstens een maal per maand moet die Raad die totale 

bedrae wat ‘namens’ hulle ontvang. is, aan die vakvereniging 

en die werkgewersorganisasie -betaal. - | . 

20, VAKVERENIGINGVERTEENWOORDIGERS IN’ DIE | 
RAAD . 

“Werkgewers moet aan werknemers wat verteenwoordigers in 

die Raad is alle redelike fasiliteite verleen.om hul pligte in 

verband met die werk van die Raad na te kom. S 

21. INDIENSNEMING VAN VAK VERENIGINGARBEID/ 

- ERKENNING VAN WERKWINKELVERTEENWOOR- 

DIGERS * : . - . Le 

(1) Geen. lid van die- werkgewersorganisasie mag’ ’n werk: 

nemer vir ’n langer tydperk as.twee weke in diens neem nie, | 

- tensy sodanige werknemer lid van die vakvereniging-is, en geen 

lid van die vakvereniging mag vir ’n werkgewer werk wat nie ’n 

lid van die werkgewersorganisasie is nie: Met dien verstande 

~ dat ’n lid van die werkgewersorganisasie ’n werknemer in } 

diens mag neem wat nie vir lidmaatskap van die vakveréniging 

in aanmerking kom nie. - 8 7 , 

* (2) ‘Bewys van lidmaatskap van die vakvereniging is die 

indiening van ’n lidmaatskapkaart uitgereik deur en op gesag 

van die vakvereniging. .’n Werknemer moet sodanige lidmaat- 
skapkaart binne twee weke na sy indiensneming indien. Inge-' 
val hy ‘in gebreke~bly-om sodanige lidmaatskapkaart binne die 

‘voorgeskrewe tydperk in té dicen, moet die werkgewer dit by 

die Raad rapporteer. » . : : . 

(3) Hierdie klousule is nie op assistent-bestuurders, bestuur- 
ders en restourantbestuurders en buiteverkoopbestuurder van - 
toepassing nie. . / . . 

(4) Hierdie klousule is nie van toepassing ten opsigte van ’n 
immigrant gedurende die eerste jaar na die datum van sy 
aankoms ‘in die Republiek van Suid-Afrika nic: ‘Met 'dien 
verstande dat indien ’n immigrant te eniger tyd na die eerste 
drie maande van sy diensaanvaarding in die Bedryf ’n uit- 
nodiging van die betrokke vakvercniging om lid daarvan. te 
word van die hand gewys het, hierdie artikel in werking tree. - 

(5) Hierdie klousule is nie van toepassing nie waar die werk- 
nemer goeie, gronde het om nie ’n lid van die vakvereniging 
te word, of te bly nie. Alle sodanige besware moct skriftelik 
by die Sekretaris van die Raad ingedien word. oN 

(6) Elke werkgewer moet ’n beampte wat deur die: vak- 
- vereniging daartoe gemagtig is, toelaat om sy bedryfsinrigting 

binne te gaan gedurende redelike tye: wat gerieflik is: ten . 
cinde— .. oo. 

(a) onderhoude te voer met werknemers oor vakvereniging- 
sake; : ot 

(b) lede in te skryf; - : os 
/ (c) kennisgewings van die vakvereniging op’ te plak en te 
versprei; : : ne 

(d) oor. die algemeen Iede en werkgewers by te staan 
tot anderlinge voordeel. oe . : 

(7) Elke werkgewer moet dic aangestelde werkwinkelver- 
" .teenwoordiger van dié, vakvereniging in sy bedryfsinrigting 

erken. Dic werkgewer moet skriftelik. van so ( *n aanstelling 

- in kennis gestel word.   

‘18, COUNCIL FUNDS a 

. The funds ‘of; the: Council which shall be vested in and 
administered by the Council-shall be provided ‘inthe following 
manner:... . - 

Twenty cents per month or part thereof shall be deducted 
by each employer from the earnings of each of his employees 
earning R50 or: more during any one month. The employer 
shall add a like amount and forward month by month and 
not ‘later’ than’ the:-15th day of ‘each month, :the total sum 
‘together with the Provident Fund contributions in terms of the 
‘Provident’ Fund. Agreement to the Secretary of the Council, 
P.O. Box 3990, Durban, 4000, accompanied by ‘a schedule 

| in such form as may. be decided by the. Council from time to 
time. 

19. TRADE UNION AND EMPLOYERS’ ORGANISATION 
a SUBSCRIPTIONS. ; 

>(i) Every employer shall deduct from the wages of: each 
imember of the trade. union in his employ the membership 
subscriptions payable by such employee to the trade union in 
accordance with the scale of such subscriptions as notified by 
the trade union to the employer. : 

. (2) Every employer who is a member of the employers’ 
organisation shall remit to the Council the subscriptions pay- 
able by him to the employers’ organisation in accordance with 
the scale of such subscriptions as notified to him by the said 
organisation. . - 

(3) The “subscriptions referred to in, subclauses (1) and (2) 
shall be paid to the Council monthly and shal] be accompanied - 
by a schedule. in such form as may be decided by the Council 
from time to time. ‘ . 

(4) The Council shall pay to the trade union. and the 
employers’ organisation at least once a month the total amounts 
received on their behalf. - / / . 

‘. 20, TRADE UNION’S REPRESENTATIVES ON THE 
: a + COUNCIL ° - 
Employers shall give to any employees who are represen- 

tatives on the Council eyery reasonable facility to attend to 
their-duties in connection with the work of the Council. 

y 21. EMPLOYMENT OF TRADE UNION LABOUR/ 
oe RECOGNITION OF SHOP STEWARDS 

(1) No member of the employers’ organisation shall employ 
an employee for a period longer than two weeks unless such 
employee is a member of the trade union and no member of 
the trade union shall work for an employer who is not a 
member of the employers’ organisation: Provided that a mem- 
ber of the employers’ organisation may employ any employee 
who. is not eligible for membership of the trade union. 

(2) Proof of membership of the trade union shall be the 
production of a membership card issued by and on the autho- ° 
rity of the trade union. An employee shall produce: such 
membership card within two weeks after his employment. In 
the. event of failure to produce such membership card, within 
the prescribed period such failure shall be reported to the 
Council by. the employer. . 

(3) This clause shall not apply to assistant managers, mana- 
gers, restaurant managers and off-sales managers. . 

(4) The provisions of this clause shall not apply in respect 
of ‘an immigrant during the first year. after the date of his 
entry into ‘the Republic of South Africa: Provided that if any 
immigrant has at any time after the first three months of 
commencement of his employment in the Trade refused any 
invitation from the trade union concerned to become a mem- 
ber of: it, the provisions of this clause shall come in operation. 

(5):This clause shall not apply where the employee has good 
cause for objécting to becoming or remaining a member of the 
trade union. Any. such objection shall be lodged in writing with 
the Secretary- of the Council. . 

(6) Every. employer shall permit any official authorised by 
the trade union to enter his establishment during such reason- 
able times as may be convenient for the purpose of—- 

-(a) interviewing employees on trade union matters; 
- (b) enrolling members; a 

~- (ce) posting and distributirig notices by the trade union, 
:(d) generally assisting members and employers for mutual 

benefit. . a 

- (1) Every..employer shall recognise the appointed shop 
steward of the.trade union in his. establishment, Such appoint- 
ment shall be transmitted to the employer in writing.
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22. VERTONING. VAN. OOREENKOMS 

Bike werkgewer moet, ’n’ kopie van hierdie Ooreenkoms in | °” 
albei_amptelike tale op ‘n*opvallende plek- 6p sy perseel in’ ’n 
posisie wat toeganklik is vir al sy werknemers, 
opgeplak hou. : 

23, UITLEG VAN OORBENKOMS 

“ay Die Raad. is die liggaam wat verantwoordelik j is vir die 
administrasie van hierdie Ooreenkoms en-kan vir: die. leiding 
van werkgewers en. werknemers, menings uiter’ wat: nie. met die 
bepalings hiervan strydig is nie. . 

' (2) Die Raad ‘het die witdruklike gesag- ori namens "werk: 
gewers en werknemers ondersoek in te stel na enige beweerde © 
wanpraktyke wat uit diens voortspruit, met inbegrip van die . 
inverdering en distribusie van geld en van fooitjies. 

(3) Geskille wat mag ontstaan betreffende die uitleg van 
enigeen van die bepalings van hierdie Ooreenkoms moet na 
die Raad vir ’n beslissing verwys word. 

24. AGENTE 
(1) Die Raad moet een of meer aangewese persone aanstel as 

agente om hom by te staan met die implementering van hierdie 
Ooreenkoms. 2 

(2) ’n Agent het die reg om— 

_ (a) enige perseel of plek waar die Drank- en Spysenie- 
tingsbedryf uitgeoefen word, te enige tyd binne te’ gaan 
indien hy redelike grond het om aan te neem dat ’n persoon | 
daarin in diens is; 

(b) enige werkgewer of werknemer in die teenwoordig- 
heid van ander persone of alleen, soos hy mag goeddink, 
uit te vra of te ondervra betreffende enige of alle sake 
bedoel i in of bykomstig tot hierdie Ooreenkoms; 

(c) op sodanige tyd en plek, of onmiddellik, sodanige 
boeke, tydstate, registers en dokumente aan te vra as wat. 
hy vir die doel van die Ooreenkoms nodig mag ag en om 
sodanige boeke, tydstate, registers en dokumente te onder- - 
soek, na te gaan en te kopieer of na,die Raad se kantoor 
vir sodanige doel te verwyder. 

(3) ’n Agent’ mag vergesel wees van ’n.tolk wanneer hy die 
bevoegdhede uitoefen wat by subklousule (2) van hierdie 
klousule aan hom verleen word. 

(4) Elke werkgewer of werkgewersorganisasie of vakvereni- 
ging wat ’n party by die Raad is, en almal wat lid is van so ’n 
werkgewersorganisasie of vakvereniging, moet alle fasiliteite 
aan die agent verleen om hom in staat te stel om ‘die 
bevoegdhede uit te oefen wat kragtens subklousules (2) en (3) 
van hierdie klousule aan hom verleen is. 

25. DIE HOU VAN REGISTERS—TYD-, LOON- EN 
BYWONINGSREGISTERS © 

(1) Dit is die plig van elke werkgewer om ’n tyd- en loon- | 
register in stand te hou en die volgende moet daarin verskyn: 
Die volle naam van die werknemer; hetsy. manlik of vroulik; 
ras; beroep; ure daagliks gewerk; brato loon; aftrekkings en 
totale netto salaris. 

(2) Indien ’n werknemer sy diens op ° n ander dag as die 
gewone betaaldag begindig, moet die werknemer ’n kwitansie _ 
teken. 

(3) Dit is die plig van elke werkgewer om een of meer 
bywoningsregisters. in die vorm voorgeskryf deur die Nywer- 
heidsraad, in sy bedryfsinrigting te verskaf. 

26. REGISTRASIE VAN WERKGEWERS 

(1) Elke werkgewer wat nie die besonderhede soos uiteenge- 
sit in die voorgeskrewe vorm in Aanhangsel C ingevolge ‘’n_ 
vorige ooreenkoms aan die Sekretaris van die Raad gestuur 
het nie, moet dit doen binne een maand na die datum waarop 
hierdie Ooreenkoms in werking tree, en elke werkgewer wat 
na daardie datum tot die Bedryf toetree, moet dit doen binne’ 
een maand nadat hy met sy werksaamhede begin het. 

(2) Indien daar enige veranderings kom in die besonderhede. 
wat ingevolge subklousule (1) deur die werkgewer verstrek 
moet word, moet hy binne 10 dae na sodanige verandering 

gee. 

(3) ’n Werkgewer moet die Sekretaris van die Raad sewe 
dae voor die tyd skriftelik in kennis stel van sy voorneme om 
op te hou om ’n werkgewer in die Bedryf te wees. 

oO _opplak ‘en : 

‘behalf of employers and employees. 

‘ pation; 

skriftelik aan die Sekretaris van die Raad daarvan kennis~|   

22 EXHIBITION OF AGREEMENT 

Every . einployer shall affix and keep ‘affixed a copy of this , 

  

‘Agreement in both official languages int some conspicuous , 
place ‘upon : his: ‘premises: in a’ position accessible ‘to all his 
employees.” 

. 23, “INTERPRETATION OF AGREEMENT 

“a” ‘The’ Council © shall - be _ the body responsible for the 
administration ‘of this. Agreement and may issue éxpressions 
of opinion not inconsistent with the provisions thereof for the 
guidance ‘of employérs and employees. 

(2) The Council shall have express authority to “investigate 
any alleged malpractice arising from employment, including the, 
collection and distribution of moneys‘ and that of tipping on, 

(3) Any disputes which may arise regarding the interpretation - 
of any. of the provisions of this Agreement shall be referred 
to the Council for a decision. . V 

71 

“| 
24, AGENTS . | 

qd) The Council shall appoint one or more specified persons , 
as agents to assist in giving effect to the terms of. the Agree- 
ment. 

| 

(2) An agent shall have the following powers: 

(a) To enter any premises or place in which the Liquor and 
Catering Trade is carried on. at any time that he has reson- 
able cause to believe that. any person is employed therein; 

(b) to interrogate, question, in the presence or apart from: - 
others as he deems fit, any employer or employee regarding 
any or all matters referred to in or incidental to this Agree- 
ment; 

(c) to require the production at such time and place or there 
and then of such books, time sheets, records and documents 
for the purpose of the ‘Agreement as he may decide and to 
inspect, examine and copy such books, time sheets, records 
and documents or to remove them to the Council’s offices for 
such purposes. oy 

(3) In exercising the powers conferred upon him by sub- 
clause (2) of this clause, an agent may be accompanied by an 
interpreter. oi 

(4) Every employer, or employer's organisation or trade 
union, which is a party to the Council, and ali persons who 
are members of such employers’ organisation or trade union, 
shall grant to the agent all facilities to enable him to exercisé 
-the powers conferred upon him in terms of subclauses (2) and 
(3) of this clause. 

25. KEEPING OF RECORDS—TIME, WAGE AND | 
ATTENDANCE REGISTERS 

(1) It shall be the duty of every employer to keep a time 
and wage register and therein shall be inscribed the full 
name of the employee; whether male or female; race; occu- 

daily’ hours worked; gross wage; deductions; net 
total paid. ° . . 

(2) Where an employee terminates his employment at a 
time other than on-the usual pay-day, the employee shall 
sign a receipt. - - 

(3) It shall be the duty of every employer to provide in 
his establishment one or more attendance registers in the form 
to be prescribed by the Industrial Council. i 

| 

26, REGISTRATION OF EMPLOYERS 

(1) Every employer who has not done so in pursuance of 
any previous agreement shall, within one month from the date 
on which this Agreement comes into operation, and every 
employer entering the Trade after that date shall, within 'one 
month .of commencement of operations by him, forward to 
the Secretary of the Council the information as set out in i the 
prescribed form in Annexure C. ! 

(2) In the ‘event of a change in any of the particulars 
required to be furnished in pursuance of subclause (1); the — 
employer shall within 10 days of such change give notice 
thereof in writing to the Secretary of the Council. 

(3) An employer shall give seven days’ notice in writing to 
the Secretary of the Council of his intention to cease to be 
an employer it in the Trade. : I 

|
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27. VOORRAADTEKORT 

Indien daar ‘n geskil ontstaan tussen ’n werkgewer en sy 
werknemer oor ’n beweerde tekort in die drankvoorraad onder 
beheer van die betrokke werknemer, het die Raad se behoorlik 
aangestelde agent, saam met ’n verteenwoordiger van die vak- 
vereniging wat ’n party by hierdie Ooreenkoms is, die bevoegd- 
heid om die geskil te ondersoek en te besleg. 

28. ULTRA VIRES 

Indien enigeen ‘van die bepalings van hierdie Ooreenkoms 
deur ’n bevoegde geregshof ultra vires verklaar word, word 
die oorblywende bepalings van die Ooreenkoms geag die Oor- 
eenkoms uit te maak, en bly dit van krag vir die onverstreke 
tydperk van hierdie Ooreenkoms. 

Namens die partye op hede die 20ste dag van November 
1978 in Durban onderteken. 

M. F. A. RECK, Voorsitter van die Raad. 

_ A.C. REDDY, Ondervoorsitter van die Raad. 

J. A. WILLEMSE, Sekretaris van die Raad. 

AANHANGSEL A 

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS- 
BEDRYF, DURBAN 

MEDIESE SERTIFIKAAT 

woonagtig te................ 
sertifiseer hierby dat (ii)... 
deur my ondersoek is op...... 
en dat hy/sy ly aan (iii)... 

EK sertifiseer voorts dat hy/sy gevolglik nie in staat is om werksaam- 
hede te verrig nie en ag dit noodsaaklik vir die herstel van sy/haar 

    

   
gesondheid dat hy/sy verlof moet hé vanaf... eee 
COT eect eeeeenntees OMe eerie eerie eerneteeernniesers 

Datum... 
Geteken: Mediese praktisyn 
  

(i) Naam en kwalifikasies van mediese praktisyn. 
(it) Naam en beroep van pasiént. 
(iii) Die aard van die ongesteldheid, siekte of besering moet sover 

moontlik in nie-tegniese terme -verstrek word met besonderhede 
kortliks oor die agtergrond, simptome en erns en die bepaalbare 
oorsaak daarvan. 

AANHANGSEL B 

NYWERHEIDSRAAD VIR DIE DRANK- EN SPYSENIERS- 
BEDRYF, DURBAN 

DIENSSERTIFIKAAT 

OOREENKOMSTIG KLOUSULE 9 VAN DIE OOREENKOMS 

Ek sertifiseer hierby dat ondergenoemde persoon by my. in diens 
was en dat die besonderhede hieronder uiteengesit korrek is: 

1. Volle naam van werknemer 

(a) Ook bekend aso... cceeeesceeceevnseeeaetasteevecvesnietesss 

(b) Identiteitsnommer....0.0..00. 00 eee ec sete tte cneensensereees 

(c) Werkloosheidversekeringsfonds—Reeksnommer 

2. ATS... ccececscecsesscagasscsanassesesaseecesvessevececsevevsenevesisevevises 

3. Geslag... cece eeseeeee 4, Ouderdom...... 

S$. BOLO Dn... eeecccecsesccceessessssscssseusuesessesessvevstssstasssssnsasescsvstessvseseecsceeese 

6. Loonskaal by diensverlating...000000000. 0c ccseceresp ests 

7, Werklike loon en opgelope bedrae wat by diensbeéindiging 
betaal is... cee 

Datum waarop diens verlaat i VS oo eeeee cece cceeeeeeeseseeesteeescetsettetenstees 

9. Nommer en datum van sertifikaat wat deur vorige werkgewer 

uitgereik is 

Gedateer te... 

    

oO
 

  

Handtekening van 1 werkgewer/behoorlik 
gemagtigde verteenwoordiger   

27. STOCK SHORTAGE 

Should a dispute relating to an. alleged shortage in the 
liquor stock under the control of an employee arise between 
the said employee and his employer, the Council’s duly 
appointed agent, together with a representative of the trade 
union being a party to this Agreement, shall have the autho- 
rity to investigate and settle the dispute. 

28. ULTRA VIRES 

Should any of the provisions of this Agreement be declared 
ultra vires by any competent court of law, the remaining pro- 
visions of the Agreement shall be deemed to be the Agree- 
ment, and shall remain in force for the unexpired period of 
this Agreement. 

Signed at Durban on behalf of the parties this 20th day 
of November 1978. 

M. F. A. RECK, Chairman of the Council. 

A..C, REDDY, Vice-Chairman of the Council. 

J. A. WILLEMSE, Secretary of the Council. 

ANNEXURE A 
INDUSTRIAL COUNCIL FOR THE LIQUOR AND. 

CATERING TRADE, DURBAN 

MEDICAL CERTIFICATE 

hereby certify that (8)... ccc ccc ccccececececsecsesesascsasseacceecseceeseees 

was examined by me On the... cc lec ccccccseececseecsesesesevensecesseeees 

and that he/she is suffering from (tii) 

I further certify that he/she is in consequence unable to perform 
duties, and I consider it essential for the recovery of his/her health 

that he/she should have leave from..........0...0000005 TOL. cececceeceeeeee 

for the purpose of... 

  

Signed: Medical practitioner 
  

(i) Name and qualifications of medical practitioner. 
(ii) Name and occupation of patient. 
(iii) The nature of the illness, disease or injury to be stated as far 

as possible in non-technical terms with concise particulars as to 
- history, symptoms and severity and ascertainable cause. 

ANNEXURE B 

INDUSTRIAL COUNCIL FOR: THE LIQUOR AND 
CATERING TRADE, DURBAN 

: CERTIFICATE OF SERVICE 

IN TERMS OF CLAUSE 9 OF THE AGREEMENT 

I hereby certify that the undermentioned person was employed 
by me and that the particulars detailed hereunder are correct: 

1. Full name of employee... be ceceescascae casas suecsesstuatusessesseectaviceateseeceesaes 

(a) Also KMOWD 48 ....0..0.0ccccccccc cece ctesceeesecceteseteeesstuteneseeacienaees 

(b) Identity NO... cece eccceceeeeceeneceseesscsssesesseeesesteaeeee 

(c) UIF Serial Now... ccc cect ecteceeetsececeeenseesenteenetee 

(d) Provident Fund Now... cee ecuseseusestacesvessevansees 

2. Address......0.0.00.. scssostivesussrasvusenstusssastssnisensanssivesssssseesensevarsesanees 

Occupation... ce eee eee ceteceteececectenesseeetaeaeeseensetenseesseatstees 

Rate of wages at date of leaving...........: dee cebcceecaceseceecsetscescescaeease 

Actual wage and accruals paid on termination 

Date of leaving service 

Number of certificate issued by previous employer and date 

  

C
O
N
 

A
A
 

  

Signature of employer/duly: authorised 
representative
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26, VAN: 

    

“AGREEMENT 

    

    

Die Sekretaris :- ea te te The Secretary’: peta ths ceewhoun’ 
’ Nywerheidsraad ° 2 Andustrial Council)... ° 
Posbus.3990: | ‘P.O, Box 3990, > 
Durban: ., :| Durban-. 
4000 He 4000 ° 

Meneer, Dear Sir, oy 

EK verstrek ‘hierby die volgende besonderhede in verband met 
hierdie besigheid : Co . 

1, Naam waaronder besigheid wedryt word... cee a 

I hereby furnish the following particulars in. connection with ‘this r 
Pusinesss ao fo SF 

Name under which, business. j is carried « on:    

    

2. Adres waar besighetd gedryf word. : 

, 3: (a) Aard van . dranklisensie. 

  

(b) ‘Oorsprénklike datum van. uitreiking~. 

(a) Moet ingevul word in gevalle v waar, besigheid’ deur ’n enkele 
‘persoon gedryf word: 

Volle naam...2...s cc. veceaseeveseae Sse, 

(b) Moet ingeval word in éevalle waar. besigheid -gedryf word’ 
‘deur twee of meer persone in vennootskap: : 

(i) Volle naam en adres yan elke vefinoot: 
   

   

    

_ (cr Moet ingevul word in’ n-gevalle waar: .r-besigheid, gedryf word - 
deur ’n. geregistreerde maatskappy: 

*@) Volle naam en adres van maatskappy.- 

  

Gi) Volie name én adresse. van direkteure... 

_ 5. Getal persone in diens int wverband: met die besigheid: 

Asiérs Swartes:- 
Kleurlinge -: ‘Blankes... 

6, Datum. waarop huidige - eienaar “werksaamhede begin ‘het -| 

  

Handtekening van Wwerkgewer persoon of 
~ - deur-hom gemagtig 

  

  

  

  
3, (a) Nature of liquor licence 
. + (b) Date of original i issue, pipette : 

4. 
single person: ee ae - 

Full name........... “eeeseeees ieiceee lees seaneneenes “elecanbeceneseed 2 

- (b)To be completed i in cases where businéss i is Carri 
two.or more’persons in partnerhsip: 

OF Full name and address of each. partner. . 

-..(c) To be completed i in cases where business is carried on: bya 
registered. company : . 

(i) Full name and address of company 

Blacks:. ; . : 
Whites.. 

. i - byhim, ., 
Signature of employer or person ‘authorise 

(a) To be completed i in cases where- business i is carried on by a 

  

  

  

_AGROCHEMOPHYSICA - 

 Hierdie publikasie i is *n voortsetting van: die Suide - 1 
Afrikaanse Tydskrif vir Landbouwetenskap Jaargang 

3 i tot 11, 1958-1968 en bevat -artikels oor Biochemie, 
Biometrika, Grondkunde, Landbou-ingenieurswese, 
Landbouweerkunde en Ontledingstegnieke. Vier dele 
van die tydskif word: per jaar gepubliseer, - 

Verdienstelike Jandboukundige. bydraes. van oor 
spronklike wetenskaplike navorsing word vir plasing 
in hierdie tydskrif verwelkom. Voorskrifte. vir-die ~ 
“opstel van ‘stilke <bydraes: is verkrygbaar van die: 
Direkteur, Landbou- inlingting, | Privaatsak X144, 
Pretoria, aan wie ook allé navrae in 1 verband met, die 

=. tydskrif gerig moet word. 

Die tydskrif i is vetkrygbaar van bogenoende adres | 
.teen R1I,50 per eksemplaar:- of R6 per jaar, posvry 
‘(Buitelands R1,75 per eksemplaar of. R7 per jaar). 

Verkoopbelasting moet. by binnelandse bestellings 
; annum).   ingesluit word. 

AGROCHEMOPHYSICA 

This publication is a continuation of the South 
’ African Journal of Agricultural Science Vol..1to 11, 
1958-1968.and deals. with Biochemistry, Biometry, 

Soil Science, Agricultural Engineering, Agriculutural 
Meteorology and Analysis Techniques. Four parts of 

_ the journal are published annually. 

Contributions of scientific merit on “agricultural 
research are invited for publication in this journal. 
Directions for the preparation of such contribitions ye 

Agricultural, 4) are obtainable from the Director, 
Information, Private Bag X144, Pretoria, to whom all | 
communications in’ connection with ‘the Journal 
should. be addressed: 

_ The journal , is: “obiainable from the above-men- 
‘tioned address at R1,50.per copy or R6 per arinum, 
post free (Other countries RI, 73 per copy or Rh per 

Sales tax must accompany inland orders. 
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